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KEY ENTITY INFORMATION AND MANAGEMENT

(a) Backgroundinformation

Matili Technical Training Institute was established in 1959 under the Vocational Youth C,eirtre

that was elevated to a Youth Polytechnic in 1971 the called a Village Polytechnic undcr the

sponsorship of the Friends Church (Quakers). The Institute was elevated to its current stirs in
April, 2009 when it was moved from the Ministry of Youth Affairs and Sports to the Ministry of
Science and Technology. The lnstitute is registered by the Technical and Vocational Edrration
and Training Authority under Certifi cate No. TVETA/PLIBLIC/IV Cl 0020 I 20 I 6.

(b) PrincipalActivities

Mission

The Institute exists to produce highly qualified personnel with knowledge skills 61d semFetencfrx to
meet societal and industrial needs.

Vision

To be a renowned Centre of Excellenss in fsshnical Training and Research in Science Technology
and lnnovation.

Institute Motto

Teclmology and Innovation

Core values

The Institute is guided by the following core values and competencies which forrr the corporate
culture of the Institute:

a) Passion for results

b) Good govemance

c) Respect Equity and Equaiity
d) Customer and cornmunity focus
e) Professionalism and Integrity

(c) Key Management

The mandate of the Insiitute is executed through the Board of Govemors representea in tne day to
day running of the Institute by:

Board of Governors
Principal
Deputy Principal
Registrar

lll
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Dean of Students

Finance Officer
Procurement Officer
Head of Departuents.

(d) FiduciaryManagement

The key management personnel who held office during the financial year ended 30th Jung 2019 and

who had direct fiduciary responsibility were:

No. Designation Name
I Principal Mrs. Judith Sande

DepuW Principal Mr. Fredrick Situma

3 Reeistrar Mr. Fredrick Wambulwa
4. Dean of Students Mr. Nicholas Oroni
5 Head of Finance CPA Samuel Kituvi
6. Head of Procurement Ms. Coldilda Walarkha

(e) Fiduciary OversightArrangements
+

I
;
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KEY ENTITY INFORMATION AND MANAGEMENT (Continued)

(e) EntityHeadquarters

Matili Technical Training Institute
P.O. Box 76-50204
Kimilili
Kimilili -Misikhu Highway
Bungoma, KENYA

(0 Entity Contacts

Matili Technical Training Institute
Telephone : Q5\ 7 077 47 007
E-mail : matilitechnicalcolle ge@yahoo. co. uk
Website: www. matilitechnical.ac. ke

(g) Entity Bankers

Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

Kenya Commercial Bank
Bungoma, Kimilili Branch
P.O. Box 692 - 50204
Kimilili
Bungoma County, Kenya

(h) IndependentAuditors

Auditor General
Offrce of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

(r) Principal Legal Adviser

The Attomey General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

I
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TIIE BOARD OF GOVERNORS

a

MRS. HELLEN BARASA
(CHATRPERSOTg

Mrs. Hellen Barasa was born on 66 Marctr, 1951.

She holds a Bachelor of Education Arts, Second

Class Honours from the University of Nairobi.
On her work experience, Hellen Barasa was a
Teacher, Chwele Girls High School, Deputy
Principal, Madzu Girls High School, Deputy
Principal, Butere Girls High School, Deputy
Principal, Ag. Principal, Nakuru High School and

Principal, St. Theresa's Girls High School, Kimilili

DR. BILLY NG'ONG'AH
(MEMBER)

Dr. Billy Ng'ong'ah was born in 1957. He holds
Doctor of Philosophy Degree in Education from
Maseno University, Master of Education, from
Makerere University, Kampala, Bachelor of Arts
Second Class (Hons) from Makerere University
Kampala, Concurrent Diploma in Education from
Makerere University Kampala, On his work
experience, Dr. Billy Ng'ong'ah has been a Senior
Lecturer, Mount Kenya University, Lecturer,
GLUK, Lecturer - Maseno University, Assistant
Lecturer, Maseno University, Tutorial Fellow,
Maseno University, Graduate Teacher, Teachers
Service Commission, Graduate Teacher, Kakira
Senior Secondary School (Uganda), Untrained
Teacher, Bujumba Secondary School, Chair, BoG
Audit Committee.

vt
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l\

DR CECILIA WATIJALA
(MEMBER)

Dr. Ceciliah Wanjala was born on29b November,
1967. She is currently taking PhD in Strategic
Management at the University of Nairobi. She
holds Master Degree in Business Administration
(Strategic Management), University of Nairobi,
Bachelor of Pharmacy, University of Nairobi. Her
other professional trainings include; Enterprise
Development Agent, Ministry of Trade and
Industry & Ministry of Youth Affairs in
Collaboration with UNDP, Nairobi, Business Skills
and Entrepreneurship Development, Ministry of.
Trade and Industry & Mnistry of Youth Affiairs in
Collaboration with UNDP, Nairobi, Public Private
Partnerships, Kenya School oflaw, Mombasa,
Monitoring and Evaluation, Amref, Kenya.
On her work experience, Dr. Cecilia Wanjala has
been Ag. Deputy Director, Commercial Enterprises
at Kenya Medical Research Institute (KEMzu),
Commercial Manager at Kenya Medical Supplies
Authority (KEMSA), Ag. Customer Service
Manager at KenyaMedical Supplies Authority
(KEMSA), Regional Officer North Rift, Cenhal and
Upper Eastern" Cross Roads Pharmacy, Bungoma
Westem, Founder/ Owner/ Superintendent
Pharrnacist, Howse &McGeorge Laborex Limited
(Laborex (K) Ltd), Branch Manager, Kisumu, Yatta
Pharmacy, Machakos, Superintendent Pharmacist,
Chair, BoG Planning, Finance, Development and
Enterprise Committee.

MR, JONAH MISOI
(MEMBER)

Mr. Jonah Misoi was bom in 1955. He holds
Degree in Bachelor of Commerce, University of
Nairobi, CPA IIL His other professional trainings
includes: Speed Innovation Seminar, Divergies
Training, Sales Conference: Divergies Training,
Tax Freud and Related Crimes, KCA, Performance
Management, Training Solutions, Business Strategy
Development Workshop, Kipkorir and Associates,
Project Management, The British Council, Kenya's
Import/Export Pol icies and Exchange Regulations,
PDS Kenya Limited Training Services, Mombasa.
On his work experience, Mr. Jonah Misoi was
Accountant I, Management Accountant, Assistant
Chief Accountant, Senior Financial Accountant,
Ag. Head of Finance at the Kenya Tea Packers
Limited, Accountant I & il at the office ofthe
President, Ministry of Environment and Natural
Resources and the

vtl
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MR. ALEX MVYAURA
(MEMBER)

Mr. Alex Mwaura was born on I November,
1955. He is currently a Registered PhD Candidat^
with Mount Kenya University. He holds Master.
Education in Administration and Planning from
Catholic University of Eastern Africa (CUEA),
Bachelor of Education in Education Management
from University of South Africa (UNISA),
Advanced Certificate in Curriculum Design and
Instructional Materials Development (Technical
Training Institute) Madras, India, Diploma in
Technical Education, KTTC (Kenya Technical
Trainers College), Higher Diploma in Mechanical
Engineering from Kenya Polytechnic. His other
professional tainings include: Motor Vehicle
Technician Part II, Kenya Polytechnic, Final
Proficiency Craft Certificate in Motor Vehicle
Electrical Workshop, Directorate of Indnstrial
Training (DIT) and City and Guilds of London
Institute, Government Trade Test grade I in Motor
Vehicle TechniciarU Government Trade Test grade I
in Motor Vehicle Mechanics, Certificate in
Education Management, Kenya &lucation Staff
Institute (KESI), Senior lvlanagement Course
(SMC), Kenya Institute of Administation,
Profi ciency Computer Training Course @ackages),
MVTC..
On his working experience, Mr. Alex Mwaura has
been a Part time Lecturer, Mount Kenya University,
Part time Lecturer, Egerton University, Part time
Lecturer, PIIE,\ Ministry of krdustrialization and
Enterprise Development, Kenya Industrial Training
Institute (KITI) Nakuru, Principal Lecturer/College
Registrar, Ministry of Labour and Human Resource
Development, DIT, Assistant Director Ctrriculum
(Research and Development), Ministry of Education
Science and Technology; Directorate of Technical
Training, lnspector of Technical Training and
Technical Training Officer/Provincial Technical
Training Officer (PTTO) Rift Valley Province,
Ministry of Labour, Deparhnent of lndustrial
Training, lnstructor Automotive Engineering,
Ministry of Labour, Directorate of Industrial Training,
Assistant Instructor Automotive Engineering, Offi ce
of the President, Kenya Police Transport Departrnent,
Assistant Workshop Supervisor, Office of the
President, Kenya Police Transport Deparbnent,
Trainee Motor Vehicle Electician Craft Proficiency
Level, Chair, BoGResearch, Training, and Human
Resource Committee.

ult
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ROSELYNN WASIKE
(MEMBER)

Ms. Roselynn Wasike was born in 1967. She holds
a Master's Degree in Peace Conflict and Justice
from the University of Sunderland, LIK, Bachelor of
Laws (Hons) from the University of Nairobi. Her
other professional trainings include; Entry exam,
from the Chartered Institute of Arbitrators, Kenya
Branch; Interfaith Conflict Resolution, online
education and training from the US Institute of
Peace (USIP); Conflict Analysis, online education
and taining from the US Institute of Peace (USIP);
Negotiation and Conflict Management online
education and training from the US Institute of
Peace (USIP) and Classes for Certified Public
Secretary (CPS) Course

On her work Experience, Ms. Roselynn Wasike has

been the Managing Director, tlappy Trio Ltd,
Bungoma, Consultants Ltd, Consultant/
Entepreneur, Luq; Legal Officer, Jamii Bora
Makao Ltd; Legal Officer at Jamii Bora Trust; a
Senior Assistant Programme Officer, Training and
Capacity Building, Peace and Development
Network Trust @eace Net), Kenya; Consultant GTZ
Water Sector Reform Programme in Nairobi; a
Consultant trainer, Kisere Wilderness Safari,
Ikambi Ltd (incorporates a College of community
interpreters); Facilitator, Southern Sudan,

KiechKuon and Walgak, Upper Nile Southem
Sudan; Intern, External Relations and Strategic
Planning Unit, Intemational Criminal Tribunal for
Rwanda, Arusha, Taraania; Administrative
Assistant, Mental Health Matters, Sunderland, UK;
Head, LegallAdministration Department In-charge,
Membership, Information and Friends at Heart
Project, Jamii Bora Trust (JBT); Editor/ In-charge,

Girl-child education program, Wildlife Clubs of
Kenya (WCK); LegaU Information/ Program
Officer, African Housing Fund (AHF) and

Vocational employee, East Africa Industries Ltd
(now Unilever Kenya Ltd),

lx
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MRS JUDITH SANDE
(PRINCTPAL/SECRETARY, BOG)

Mrs. Judith Sande was bom on 6s January, 1967.

She holds Master of Science Community Nutriti
& Development from Maseno University, Bachelor
of Education, Home Economics from Kenyatta
University. Her other professional Trainings
includes; Senior Leadership Development
Program, Kenya School of Government, Embu,
Higher National Diploma (Human Resource) at
Ramogi Institute of Advanced Technology.
On her work experience, Mrs. Judith Sande'is a
Principal Trainer, Food and Beverage at Matili
Technical Training Institute, Job Group Q (Senior
Principal Vocational & Technical Trainer), she has

also been a DlPrincipal Trainer, Food & Beverages
at Ramogi Institute of Advanced Technology,
Senior Principal Teacher, Job Group P, DPrincipal
Trainer, Food & Beverage at Sigalagala TTI, Senior
Principal Trainer, Job Group P, D/Principal Trainer,
Food & Beverage at Ramogi Institute of Advanced
Technology, Princigal, Job Group N, Trainer Food
& Beverage at Ramogi Institute of Advanced_

Technology, Graduate Teacher l, Job Group M,
HoD & Teacher, Home Science Technology at
Kisumu Girls, Graduate Teacher II, Job Group M,'
Trainer, Food & Beverage at Ramogi Institute of
Advanced Technology, Graduate Teacher III, Job
Group L, Teacher, Home Science Technology at
Kapsengere High School, Teacher, Job Group K.

x
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MANAGEMENT TEAM

MRS. JUDITH SANDE
GRINCAAI,/SECRETARY BOG)

Master of Science Community Nutrition &
Development, Bachelor of Education, Home

Economics

a Being overall head of Institution under the
direction of the Board of Governors.
Serving as the Secretary to the managing
authority of the Institution.
Promoting linkages between the Institutibn
and the neighbouring communities and
organizations.

a

a

MR. I'REDRICK SITTiMA
(DEPUTY PRINCIPAL)

Bachelor of Education (Science)

a Administering of the Institution's in the
absence of the Principal.
Coordinating all the departrnents and
ensuring that the approved curriculum is
implemented.
Maintaining student disciplinary in the
Institution.
Guiding and counselling of trainers and
trainees.

Initiating and supervising of income-
generating activities in the departnents.

a

a

o

a
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MR. FREDRICK WAMBULWd\
(REGISTRAR)

Masters of Education, Post Graduate Diploma in
Education, Bachelor of Science(Wood Science &

Technology)

o Head ofRegistry section.
o Ensuring Admissions and registration of

students.
. Coordinating the marketing of college

programmes.
o Assessing teaching manpower needs in the

Institution.
o Serving as secretary to the Academic Board '

and Heads of Departments' meetings.

MR. NICHOLAS ORONI
(DEAN OF STUDENTS)

Masters in Education
Bachelor of Education in Technology
Diplorna in Education Management

o Head of Students affairs in the Institution.
o Organizing of orientation programmes.
o Organizing and supervising students'

elections, installation and training of student
leaders.

o Ensuring utilization of student's recreational
facilities.

. Coordinating the organization of students'
government public lecfures, clubs and
societies.
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I

i

CPA SAMUEL KITUYI
(rrNAr{cE oFFrcER)

Bachelor of Commerce - Finance Option
Diploma Business Administration

CPA.K

o In charge of Finance and Accounts
deparftnent.

o Preparation of financial reports.
o Preparation of annual financial budgets.
. Financial Advisor to the college.
o Ensuring proper financial controls are in

place.

Ms. COLDILDA WAKUKHA
(PROCUREMENT OFFICER)

Bachelor of Commerce
(Purchasing and Supplies Management option)

o Administering the procurement section.
. Preparing and analysing of tender

documents.
. Preparing procurement plan.
. Ensuring inspection of goods delivered by

suppliers.
. Advising on matters relating to

procurement.
o Ensuring all deparhnental inventories are

maintained and updated.
o Conducting periodic market survey for cost

and price analyses.

xlll
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CHAIRMAN'S STATEMENT

In the Financial Year 2018/2019, I conmit to support Matili Technical Training Institute in meeting the

National Values by promoting good governance, inclusive of decision making, respect of rule of law and

moral uprightness, transparency and acccruntability, equity and fairness in performance of all activities of'

the Institute. Tolerance of cultural diversity, gender belief system, tribe and respect for self and others are

national values that I upheld during my service as the Chair of the Board.

Irr the Financial Year 201812019 the Board endeavoured to complete old pending projects, employ

competent technicians, improve faining facilities enhance the Management Information System in the

Institution and also enhance cohesion among the stakeholders.

This financial statement reports how the Institute attained the srategic objectives set out in the Strategic

plan2OlT-ZO2Z throughm"eting the targets, the budget and the Perficrmance Contact for the Filancial

Yar2018/2019.

Among the outstanding achievements reported in this financial statement include installation of

Management lnformation System (MIS) for Finance and Admission, the completion of the five Technical

& Vocational Colleges (TVCs) under tbe mentorship of the Institution, funding research and lnnovation

programs in the Institution both at regional and National level competitions, funding development

projects in the Institution and Oversightrng trarnrqg progams in the Insti-firtion-

I would like to express my gatitude ancl appreciation to the Government of Kenya who have relentlessly

funded the Institution projects training and employed trainers and administrators in the Institution' On

behalf of the Board, I would like to thank the parents, guardians and other fimders, investors and all the

Matili Technical Training Institute partners for their support. I also extend my appreciation to Matili

Technical flaining lnstitute Management and staff for their continued dedication to the college and its

Vision and Mission.

t

a

FA

CTIAIR BOG
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REPORT OF TET, PRINCIPAL

It is of great privilege to lead the trainers, staff and trainees and the management team to present the
financial report on the Financial Year 201812019 for Matili Technical Training Institute which ended on
306 June, 2019. It is our objective to make each Eainee to acquire skills preparing them for thejob
market and any future challenges in an exciting and increasingly global world.

The vision of our Institution is to be a renowned Center of Excellence in Technical Training and Research
in Science, Technology and Innovation.

The Institute exists to train and provide highly qualified personnel with knowledge, skills and
competencies to meet societal and industrial needs.

The Financial Year 201812019 was yet another memorable year for Matili Technical Training Institute.
The entire Matili Technical Training Institute community from academics to professional and
adminisfative staffexcelled in many areas on many forums. We measure our success by an array of yard
sticks, be they increase in enrolment, increase in courses and skills offered, participation in co-curricular
activities, increase in asset acquisition, participation in research and innovation and recruitnent of
qualified key staff in the Institution.

So far, we are achieving reasonable level of diversity among trainees, thanks to a market campaign to
widen our trainee applicant pool. I'm pleased to report that our student enrolment grew by 300 during the
Financial Year 201812019 from an enrolment of 400 to 1200. Figures also show that Matili Technical
Training Institute continues to athact higher enrolment in Science Engineering and Technology (SET)
courses which makes our Institution a real TVET Institution.

We have responded to HIV and AIDs at a significant level through HIV and AIDs related campaigns
Voluntary Counselling and Testing (VCT) provision further improved in the year 2018/2019 with an

increase in the HIV testing of our trainers, staff and trainees.

The College takes cognizance of the key goal of Kenya's education policy that every Kenyan participates
in education and training up to their potential.

xv
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I am hereby committedlto:

i. Implement QsmFetency-based educatiotand training through skills, instructive design,
development and delivery to rebranding the college to atract trainees.

ii. Developing and implementing a standarrd for identification and recognition as a Cente of
Excellence.

iii. Institutionalizing lnstitute's industy inputs into training '

iv. Pursuing expansion of programs at all levels to accelerate a zustainable gross enrolnrent ration at
least 5000 trainees by 2022.

v. Provide adequate and quality competency-bassd uaining opportunities.
vi. Ensure that courses are market rlriven and address workplace needs and promote soft gelreric life

skills in partnership with releva:nt private sectors and professionat bodies fsl employability
alumni.

In the Financial Year 2018/2019 Mrntili Technical Training Instinrte carried out the functions underits
budget ind mandate through various a6ining aud support departnnents. The achievements during this
Financial Year amspg others include:

l. Tr6ining and presenting for national Examin4fis15 over 600 candidates at various levels of
g2ining.

2. The Board of Governors held a retreat for 2 days in review of the Board performance.
3. A 3-phase transformer was installed at the Matili B complex.
4. The mentoring of the five Technical and Vocational Colleges continued during this Financial Year

which included:

a) Bungoma North Technical and Vocational College
b) Kiminini Technical and Vocational College
c) V/ebuye West Tecbnical and Vocational College
d) Loima Technical and Vocational College
e) Turkana North Tecbnical and Vocational College

5. In this Financial Year, all the 1't and 2nd Moieties were paid for the duly completed projects.
6. Constructed Four make-shift tuition rooms with a capacity of 50 each were constructed at Matili

B.
7. This is the year when the Strategic Plan 2017-2022 review was initiated.
8. The Institution participated in a rrumber of research and innovation at both regional levels and

nationallevels. Thefinancialsta.ternentfortheFinancialYear20lsl20lgwasaclearreflectionof
budget for tlre Financial Year 2018/2019.

I'm confident that the financial base built in the Financial Year 201812019 shall provide a strong
foundalioqfg; th.-year 201912020. lt has been a wonderfu.ljo-urney_alrdllggra-tp_fu[Jo;,the unstinting
support of my Principal's Management Committee and indeed every member of the Matili Technical
Training Institute community.

It is that Matili Technical Training Institute continues to grow from strength to strength.

PRI N CIPAL

MATILI TEC HNI CAL TRAINII'IG
INS TI TUT E

p.o.B ox -5 67rJ4, }{Irvl rLILI
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CORPORATE GOVERNANCE STATEMENT

Board and Management Succession

The Board will put in place a succession plan for both the Board and Management and review the same

regularly.

Existence of the Board Charter

This Board of Govemors Charter exists and it defines the Board's roles and responsibilities as well as

functions and structures in a way that supports the members in carrying out their strategic oversight
function. It provides the Board members with an opportunity to think creatively and critically about how
their strategic and operational plans align with the organization's strategic direction and expectations, with
respect to govemance. The Charter will help the Board in directing Matili Technical Training Institute to
maximize the long term value of services provided for all stakeholders.

The Charter has been adopted by the Institute, acting in accordance with Mwongozo, Code of Govemance

for State Corporations ('the Code'), and is complementary to the requirements regarding the Board and

Board members contained in applicable Kenyan laws and regulations.

The Board of Governors will review this Charter at least annually and, if appropriate, revise this Charter
from tirne to time. This Charter is available to all members of the Board for application and is posted on
the Institute's website for the information of stakeholders.

Process of Appointment and removal of Board Members

i. The relevant appointing authority shall select and appoint Board members. Every appointment shall
be by name and by notice in the Kenya Gazette but shall cease if the Board member:
a) Serves the appointing authority with a written notice of resignation; or
b) Is absent, without the permission of the Chairperson, from three consecutive meetings; or
c) Is convicted of.an offence and sentenced to imprisonment for a terrn exceeding six months or to

a fine exceeding twenty thousand shillings; cir

d) Is incapacitated by prolonged physical or mental ilhress from performing his duties as a

rnember of the Board; or
e) Conducts himself in a manner deemed by the appointing authority to be inconsistent with

membership of the Board.
i. Any removal of a Board member under (i) above, shall be through formal revocation.
ii. The record of the appointment letter, gazette notice and written acceptance by the Board

member shall kept in the personal file of the Board member.

Evaluations are conducted to revierv the Board's role, Board processes and committees to support that
role and the performance of the Board and each govemor. This is undertaken using a variety of
techniques including extemal consultants, and Board discussion. The last full Board performance review,
was conducted in February, 2019 vide the retreat whose main agenda was review of the performance for
the year 2018.

xvii
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OVERVIEW OF THE THREE STAN'DING COMMITTEES OF THE BOARD

An overview of the role and responsibilities, mdmbership and meetings of the Board's three standing

Committees is provided in the table below.

Committee meetings are scheduled to coordinate with the Board meeting cycle. Each ConTnrittee reports

to the Board at the subsequent Board meeting and makes recommendations to the Board for consideration
as appropriate.

AI,IDIT AND RISK
ASST]RANCE
COMIVtrTTEE

1. Overseeing,reviewing
and advising the Board
on Matili TTI's risk
management policy
and processes; (which
includes oversight of
Health & Safety
assurance and climate
related risks and

opportunities);

2. Internal control
mechanisms and
intemal and extemal
audit functions;
compliance policies
and processes; and
financial infonnation
prepared by
management for
publication.

3. Management retains
responsibility for the
implementation and
operation ofadequate -

risk assurance,

internal control and
audit systems. The I

Board has delegated
to the Audit and
Assurance, oversee
and monitor these

- activities.
l

RESEARCII, TRU,INING
AND HT]MAN RESOT'RCE
COMMITTEE

PLANNING,
FINANCE,
DEYELOPMENT AND
ENTERPRISE
COMMITTEE

ROLES AND
RESPONSIBILITIES

1. Provide assura.nce (or
otherwise) to the.
Academic Board that
academic oversight
assures the quality
of research and research
ffsining effectively,

including by: developing,
monitoring and reviewing
academic policies and
their effectiveness.

2. To formulate policy on all
research related matters
which impact crn the
strategic objectives of the
College.

3. To consider and make
recommendatio,ns on
malterq gf policy r.elating
to research including
matters referred to it by
the Board and other
College committees

4. To review and oversee the
implementation on
College's policy on
research ethic.

5. To monitor, pri:narily
through the feedback
mechanism of the
Research F the

1. Provide direction to
the Board for fiscal
responsibility.
Alongside this is the
responsibility for
future long-term
planning and the
development of
stategies to back up
the plan.

2. Ongoing review of
institute's revenue
and expenditure,
balance sheet,
invesbnents and other
matters related to its
continued solvency.

3. Approve the annual
budget and submit it
to the Board for
approval.

4. Ensure the
maintenance of an
appropriate capital

- structue. .-- -- .

5. Oversee the
maintenance of
lnstitutional-wide
assets, including
prudent management
of Matili Technical
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Resignation from the Board

A Board member may resign at any time by giving notice, in writing, to the appointing authority, copied
to the Chairperson of the Board and the CEOlPrincipal of the Institute.

relevance anfl effrcacy of
established policy -
addressing shortcornings
and anomalies so as to
facilitate high quality
research activities within
the College structures.

6. To oversee quality
assurance and
improvement measures in
respect ofresearch
activity, including the
efficacy of research
quality measures.

7. To advise the Dean of
Research in his role in'
reporting internally and
externally on research
and related matters.

8. To review Annual Reports
relating to research
matters and to make
recommendations to
Council.

9. To approve procedures for
allocating research funds
and monitor their
implementation.

10. To establish Advisory
Committees and Working
Groups as required to
develop and oversee
policy in respect of
research matters.

Training lnstitute's
assets and risk
exposure.

Meetings At least three times annually.
During the reporting period,
the Committee met four times

At least ttree times
annually.

During the reporting
period the Comm_ittee
met four times.

At least annually.

During the reporting
period, the Committee met
two times.
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The resignation shall take effect upon rec,eipt of notice by the appointing authority or at any later time

specified therein; and unless otherwise specified'in the notice, the acceptance of such resignation shall not

be necessary to make it effective.

Board Responsibilities

The basic responsibility of the Board mernbers is to exercise their'best judgment and to act in a manner

that they reasonably believe to be in the best interest of the organization and its stakeholders. [n

discharging that obligation, the members should be entitled to rely on the honesty and integrity of the

Institute's management, staff and its external professional advisors and auditors.

In furtherance of its responsibilities, the Iloard will:

a) Determine the Institute's Mission, \/ision, Purposd and Core Values;

b) Review, evaluate and approve, on a regular basis, long-term plans for the Institute;

c) Review, evaluate and approve the Lmtitute budget and financial forecasts;

d) Review, evaluate and approve major resource allocations and capital investments;

e) Ensure that the procurement proces:i is cost-effective and delivers value for money;

0 Review and approve the operating a:nd financial results of the Institute;

g) Ensure effective, accurate, timely and transparent disclosure of pertinent infomration on the Institute

operations and perfonnance;

h) Ensure that effective processes and systems of risk management and internal controls are in place;

i) Review, evaluate and approve the overall lnstitute structure, the assignment of senior management

responsibilities and plans for senior management development and succession;

j) Review, evaluate and approve the remuneration structure of the lnstitute;

k) Adopt, implement and monitor compliance with the Institute's Code of Conduct and Ethics;

l) Review on a quarterly basis the attainrnent of targets and objectives set out in the agreed

perfomrance measurement framework with the Goven:ment of Kenya;

m) Review periodically the Institute's strategic objectives and policies relating to sustainability and

social responsibility/investrnent;
n) Enhance the Institute's organization's publie image and ensure engagement with stakeholders

through effective communication;
o) Monitor compliance with the Constitution, all applicable laws, regulations and standards;

p) Review, monitor and ensure that the Institute is effectively and consistently delivering on its

mandate.

Responsibilities of Individual Board Members

Each Board member shall:

a) Exercise the highest degree of care, skill and diligence in discharging their duties;

b) Act in the best interest of the lnstitute and not for any other purpose;

c) Act honestly at all times and must not place themselves in a situation where their personal

interests' conflict with those of th,: lnstitute;

d) Exercise independent judgment;
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e) Devote sufficient time to carry out their responsibilities, regularly update their knowledge and

enhance their skills;

0 Promote and protect the image of the lnstitutei
g) Owe their duty to the lnstitute and not to the nominating or appointing authority; and

h) Owe the lnstitute the duty to hold in confidence all infonnation available to them by virtue of their

position as a Board member.

Induction and Training

In order to provide directions for the effective governance and oversight of the Institution, the Ministry of
Education conducts induction and Training of the new board. The inductions program runs for three days

for and covers a variety of areas including; Rationale & Status of On-going Reforms, An Overview of
Mwongozo. The Role of Boards & Its Organs, Legal & Institutional framework for govemance of TVET
Institutions, Obligations, Accountability & Internal Controls in TVETs, Highlight on Key Policy Issues

Goveming Board Operations, The Role of Board in Organizational Competency Development, Board

Dynamics & Evaluation (including Board tools), Statutory & Legal compliance, Risk Management in
State Corporations, Institutionalizng Anti-Comrption Mechanism in TVETs, Ethical Leadership on

Boards, Public Procurement and Disposal in TVETs.

Board Performance

The Board will conduct an annual evaluation to appraise its performance. Thjs evaluation will be carried

out in accordance wiflr the Board Evaluation Tool.

The Board evaluation provides an opporhrnity for Board members to identi$ strengths, collective skill
gaps and individual areas of improvement. The Board will also review the performance of each

committee against the agreed Terms of Reference,

The Board will also evaluate the performance of the CEo/PrincipaUSecretary to the Board.

Conflict of Interest

A conllict of interest may arise where a Board member or close family member such as a spouse, child,
parent or sibling has private interests that could improp'erly influence the performance of the Board

member's official duties and responsibilities. Con{lict may also arise where a Board member uses their
office for personal gain.

Board members are required to avoid conflict of interest and deal at arms-length in any matter that relates

to the Institute. However, a Board member who identifies an area of conflict shall be required to disclose

any actual or potential conflict of interest to the Board. In so reporting, the Board member is required to
provide all relevant information, including information which relates to their immediate family members

by blood or marria$e which is related to the area of conflict. When declared, the Board iflember shall
abstain from decisions where the conflict exists.

The Board Secretary should keep a record of conflicts of interest declared, for accountability purposes,

and as a rule of good practice on appointment and on regular intervals or at any time when circumstances

change, all members shall in good faith disclose to the Board for recording, any other business or interest
likely to create a polential conflict of interest.
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Board Remuneration

Board members shall be remunerated for their services in accordance with the prevailing relevant

legislative provisions and/or guidance from the relevant authority. ln line with best practice, the

remuneration should include base pay, attendance allowances and bonuses'

Ethics and Conduct

Code of Ethics for Board Members Goal aims establishing a set of principles and practices of the Matili

Technical ftaining Institute Board of Govemors that will set parameters aud provide guidance and

direction for board conduct and decision-making.

Members of the Board of Govemors of I\4atili Technical Training Institute are committed to observing

and promoting the highest standards of ethical conduct.in the performance of their responsibilities on the

Board of Matili Technical Training lnstitute. Board members pledge to accept this code as a minimum

guideline for ethical conduct and shall:

Accountability:

1. Faithfully abide by the Articles of Incorporation, by-laws and policies of Matili Technical

fl6ining Institute.
2. Exercise reasonable care, good faith and due diligence in organizational affairs'

3. Fully disclose, at the earliest opporfunity, information that may result in a perceived for actual

conflict of interest.

4. Fully disclose, at the earliest opportunity, information of fact that would have significance in

board decision-making.

5. Remain accountable for prudent Iiscal management to aisociation members, the board, and non-

profit sector, and where applicable, to government and ftrnding bodies. Professional Excelle'nce.

6. Maintain a professional level of courtesy, respect, and objectivity in aU Matili Technical fl6ining

Institute activities.
7. Strive to uphold those practices a.nd assist other Matili Technical Training Institute members of

the board in upholding the highest standards of conduct Personal Gain.

g. Exercise the powers invested for the good of all members of the Institute rather than for his or her

personal benefit, or that of the non-profit they represent'

Equal OpportunitY:
g. Ensure the right of all association members to appropriate and effective services without

discrimination on the basis of gec,graphy, political, religious, or socio-economical characteristics

ofthe state or region represented.

10. Ensure the right of all association members to appropriate and effective services without

discrirnination on the basis of the organization's volunteqr or Slaff makq:qp-in lgspegt 1o gender,

sexual orientation, national origirL, race, religion, age, political affiliation or disability, in

accordance with all applicable legal and regulatory requirements. Confidential lnformation

1 l. Respect the confidentiality of sensitive information known due to board service- Collaboration and

Cooperation

12. Respect the diversity of opinions as expressed or acted upon by the Matili Tectnical Training

Institute board, committees and membership, and formally register dissent as appropriate'
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13. Promote collaboration, cooperation, and partnership among association members

Governance Audit 
\

The Board should ensure that a governance audit of the Institute is undertaken on an annual basis. The

purpose of the govemance audit is to ensure that the lnstitute conforms.to the highest standards of good

governance. The governance audit should cover the following parameters among others:

a) Leadership and strategic management;

b) Transparency and Disclosure;

c) Compliance with Laws and Regulations;

d) Communication with stakeholders;

e) Board independence and governance;

0 Board systems and procedures; and

g) Consistent.stakeholders' value enhancement

MANAGEMENT DISCUSSION AND ANALYSIS

CORPORATE SOCIAL RESPONSIBILITY STATEMENT/SUSTAINABILITY
REPORTING

Financial year ending 30th June, 2019.

Our approach to Corporate Social Responsibility (CSR) reflects the steps that we are taking to ensure we

are, and remain, a good corporate citizen. Social responsibility encompasses everything we do that has an

impact on society around us - it is our values and behaviour as a Public Entity.

Our role in supporting education, training and research makes a valuable contribution to the continuing

development of a training society. As a TVET Institution that champions competency based for our
trainees, and online research and learning resources and services, we also support our members to deliver
against their environmental priorities.

We are committed to ensuring that Matili Technical Training lnstitute is a responsible corporate citizen.
To do this, we must:

Minimise the environmental impact of our corporate activities;
Identiff and address issues of equality, diversity and inclusion amongst our cu_rrerrt and future

workforce;
Ensure that employees are supported in their mental and physical health and treated with dignity,

respect and in accordance with basic human rights;

Enhance our fundraising and volunteering activities for third party good causes;

Understand our suppliers' commitments to CSR issues and practices and ethical approaches to

business in our investment strategy' 
xxiii
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Our achievements:

In 2018 - 2}lg we demonstrated our conrmitrneit:

To the environment - by beginnirtg a carbon offsetting initiative with a tree planting day, planted

500 trees in the ueighbouring secondary school.

To the wellbeing of our employees - by participating in reproductive health days at the Institution

6ad l6ining peer counsellors.

To supporting staff in volunteering - by giving employees an opporhrnity to raise funds for the

bereaved staff, we also constructed a shade for the motorcyclists at Matili Technical fpining
Institute gate so that they are not negatively aflected by adverse weather conditions.

REPORT OF THE BOARD OF GOVERNORS

The Board members submit their report together with the audited financial statements for the year ended
June 30, 2019 which show the state of Matili Technicxl flaining Institute affairs.

Principal activities

The principal activities of the entity are to provide technical training services.

Results

The results of Matili Technical flaining .lnstitute for the year ended June 30th June, 2019 are set out.

BOARD OF GOVERNORS

The members of the Board who served during the year are shown on page v- xxii. During the year no
member of the Board retired/resigned.

BOARD OF GOVERNORS MEETING ATTENDANCE AS AT 3OTH JUNE. 2019

NO. NAME FULL BOARD OF GOVERNORS

DATE DATE
25110/2018 2812t20t9

I Mrs. Hellen Barasa

2 Dr. Billv Ng'ong'ah
J Dr. Cecilia Waniala
4 Mr. Jonah Misoi
5 Mr. Alex Mwaura
6 Ms. Roselvnn Wasike
7 Mr. Philip Wekesa
8 Mr. Georse Olewe
9 Mrs. Judith Sande

10 Mr. Fredrick Situma

a

a

a
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NO NAME SPECIAL FTJLLBOARD OF GO\TERNORS

DATE DATE DATE
3t4/2019 2u5t2019 29t6t2019

I Mrs. Hellen Barasa

2 Dr. Billv Ng'ons'ah
3 Dr. Cecilia Waniala
4 Mr. Jonah Misoi

5 Mr. Alex Mwaura
6 Ms. Roselynn Wasike
7 Mr. Philip Wekesa
8 Mr. Georee Olewe
9 Mrs. Judith Sande
10 Mr. Fredrick Situma
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BOARD OF GOVERNORS COMMITTEE MEETING ATTENDANCE AS AT 3OT'' JTJNE 2019

NO. NAME PLANNING, FINANCE, DEVELOPMENT AND ENTERPR]SE BOARD OF
GOVERNORS COMMITTEE

DATE DATE DATE
ut0t20t8 26t2t20t9 25t6t2019

I Dr. Cecilia Waniala
2 Mr. Jonah Misoi
J Mrs. Hellen Barasa
4 Mr. Philip Wekesa

5 Mr. George Olewe
6 Mrs. Judith Sande
7 Fredrick Situma

NO. NAI\{E RESEARCH, TRAINING AI\D HTJMAN RESOI.'RCE BOARD OF
GOVERNORS COMMITTEE

DATE DATE
t5n0t20t8 25t2t2079

I Mr. Alex Mwaura
) Dr. Billv Ns'ons'alr
J Ms. Roselynn Wasike
4 Mrs. Judith Sande
{ Mr. George Olewe
6 Mrs. Hellen Barasa
7 Fredrick Situma
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NO. NAME AUDIT BOARD OF GO\IERNORS COIUNflTTEE

DATE DATE
7t9120r8 't5t2tz0t9

1 Dr. Billy Ng'ong'ah
2 Mr. Jonah Misoi
J Ms. Roselvnn Wasike
4 Mr. George Ol-ewe

5 Mrs. Judith Sande

6 Mrs. Hellen Barasa

7 Mr. Fredrick Situma

MATLI TECHNICAL TRAINING INSTITUTE
ANNUAI REPoRT AND FINANcIAL STATEMENTS FOR T}IE YEAR ENDED 3OTH JUNE,2OI}

NO. NAME ADHOC BOAR.D OF GOVERNORS COMMITTEE

DATE DATE
2t/7t20r8 t5tru20t8 r4tst20t9

1 Mrs. Hellen Barasa
2 Ms. Roselynn Wasike
3 Mr. George Olewe
4 Mrs. Judith Sande

5 Mr. Jonah Misoi
6 Dr. Cecilia Waniala
7 Mr. Fredrick Situma

OTHER BOARD OF GOVERNORS MEETING

NO. NAME RETREAT INTERNAL
INTERVIEW

DATE DATE DATE
u2t20t9 2t2/20t9 7t6t20t9

1 Mrs Hellen Barasa
, Dr. Billv Ng'ong'ah
3 Mr. George Olewe
4 Mrs. Judith Sande

5 Dr. Cecilia Waniala
6 Mr. Jonah Misoi
7 Mr. Alex Mwaura
8 Ms. Roselynn Wasike 1_
9 Mr. Philip Wekesa
10 Mr. Fredrick Situma
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Auditors 
!

The Auditor Gcneral is responsible for the statutory audit of Matili Tchnical Training Institute in
accordance with Article 229 of the Constitution of Kenya and &o Public Audit Act 2015 or Ccrtified
Publio Accountants were nominatd by the Auditor Gcoeral to carry out the audit Matili Tochical
Training Institutc for the year/pcriod endod Junc 30, 2019 in accordancc to section 23 of thc Public Adit
Act, 2015 which empowers the Auditor General to appoint an auditorto audit onhis b€half,

By Order of the Board

Corporate Srcrotary

Nairobi

Date:..........
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STATEMENT OF BOARD OF GOVERNORS/COT]NCIL MEMBERS' RESPONSIBILITIES

Section 81 of the Public Finance Management Act, 2012 and (section 14 of the State Corporatiotts Act, ond
section 29 of schedule 2 of the Technicol and Vocational Education and Training Act,2013- require the
council members to prepare financial stltements in respect of Matili Technical J6ining Tnstitute, which
give a true and fair view of the state of affairs of Matili Technical J6ining Institute at the end of the
financial yearlperiod and the operating results of Matili Technical ft6ining Institute for that yearlperiod.
The council members are also required to ensure that Matili Technical Training Institute keeps proper
accounting records which disclose with reasonable accuracy the financial position of Matili Technical
Jmining Institute. The council members are also responsible for safeguarding the assets of Matili
Technical Training Institute.

The council members are responsible for the preparation and presentation of Matili Technical fmining
Institute financial statements, which give a true and fair view of the state of affairs of Matili Technical
Training Institute for and as at the end of the financial year (period) ended on June 30, 2019. This
responsibility includes: (i) maintaining adequate financial management arrangements and ensuring tfat
these contiriue to be effective throughout tlie reporting period; (ii) maintaining proper accounting records,
which disclose with reasonable accuacy at any time the financial position of the entity; (iii) designing,
implementing and 6afu16ining intemal controls relevant to the preparation and fair presentation of the
financial statements, and ensuring that they are free from material misstatements, whether due to error or
fraud; (iv) safeguarding the asslts of Matili Technical Jl6ining lnstitute, (v) selecting and applyrng
appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the
circumstances.

The council members accept responsibility for the Matili Technical Training Institute financial statements,

which have been prepared using appropriate accounting policies gupported by reasonable and prudent
judgements and estimates, in conformity with lntemational Public Sector Accounting Standards (IPSAS),
and in the manner required by the PFM A,:t, 2012 arld (the State Corporations Act, and the TtlET Acl) -No.
TVETA/PLIBLIC/TVC/002012016. The council members are of the opinion that the entity's financial
statements give a true and fair view of the state of Matili Technical Training Institute transactions during the
financial year ended June 30th, 2019, and of the Matili Technical Training Institute financial position as at
that date. The council members further confirm the completeness of the accounfing records maintained for
the Matili Technical Training Institute, which have been relied upon in the preparation of the Matili
Technical Jpining Institute, financial staternents as well as the adequacy of the systems of intemal financial
control.

Jrforhing has come to the attention of the council members to indicate Matili Technical fmining Institute will
not remain a going concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The Matili Technical Training Irstitute financial statements were approved by the Board on 30rH June 2019
and signed on its behalf by:

il

Board MemberBoard Member
a\
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR GENERAL

E tt lrun c i n g A c'cou n t ab i I i Q

HEADQUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 3oo84-ooroo
NAIROBI

REPORT OF THE AUDITOR.GENERAL ON MATILI TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2019

REPORT ON THE FINANCIAL STATEMENTS

Adverse Opinion

I have audited the accompanying financialstatements of MatiliTechnicalTraining lnstitute
set out on pages 1 to 40, which comprise of the statement of financial position as at
30 June, 2019, statement of financial performance, statement of changes in net assets,
statement of cash flows and the statement of comparison of budget and actual amounts
for the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, because of the significance of the matters discussed in the Basis for
Adverse Opinion section of my report, the financial statements do not present fairly, the
financial position of the Matili Technical Training lnstitute as at 30 June, 2019, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and do not comply with
the Technical and Vocational Education and Training (TVET) Act,2013 and the Public
Finance and Management Act,2012.

Basis for Adverse Opinion

1. lnaccuracies in the Financial Statements

1.1 Statement of Financial Performance

The statement of financial performance and Note 7 to the financial statements reflects
rendering of services fees from students balance of Kshs.67,534,654. However, the
system generated ledger presented for audit review reflects a balance of
Kshs.58,835,268, resulting to an unsupported variance of Kshs.8,699,385. ln the
circumstances, it was not possible to ascertain accuracy and completeness of the
rendering of services figure of Kshs.67,534,654 reflected in the statements of financial
performance.

t-l
)- -{.
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Further, the statement reflects employee costs of Kshs.10,000,689 which differ with the
payroll figure of Kshs.12,175,916, rr=sulting to unreconciled variance of Kshs.2,175,227.
ln the circumstances, it was not possible to ascertain correctness of the expenditure of
Kshs.10,000,689 reflected in the statement of financial performance under employee
costs.

1.2 Statement of Cash Flows

The statement of cash flows reflects development grants (food & beverage complex)
balance of Kshs.14,837,854. lncluded in this balance is Kshs.12,290,604 which relates
to the prior year. lnclusion of the cersh inflows recorded outside the period under review
contravenes best practice of restricting the report within the twelve months ended
30 June, 2019. Further, the statement reflects cash and cash equivalent balance as at
30 June, 2021 of Kshs.71,775,4,{8 which differs with the recalculated balance of
Kshs.69,391,146 resulting to an unreconciled balance of Kshs.2,384,289.

ln the circumstances, it was not po:ssible to ascertain accuracy of the statement of cash
flows for the year under review.

1.3 Unsupported Comparative Balances

The statement of changes in net assets reflects brought fonnrard balances totalling
Kshs.360,398,270 which have not been supported or explained. Similarly, the statement
of financial position and Note 19 to the financial statement reflects properly, plant and
equipment balance of Kshs.352,868,797. lncluded in this balance is prior year balances
totalling Kshs.81,406,396 which have not been explained or supported.

ln the circumstances, the accuracy of the financial statements for the year ended
30 June, 2019 could not be confirrred.

2. Lack of Valuation of Property, Plant and Equipment

The statement of financial position reflects a balance of Kshs.352,868,797 in respect of
net book value of the property, plant and equipment as at 30 June, 2019 as detailed at
Note 19 to the financial statements. However, there was no valuation report by a
competent professional valuer inrlicating the current value of the assets or record
supporting the balance. Further, it was noted that there is no depreciation policy put in
place thus no depreciation charge for the financial year under review.

ln the circumstances, it was not p,cssible to ascertain accuracy of the closing net book
value of the property, plant and equipment balance of Kshs.352,868,797 reflected in the
statement of financial position under review.

Report of the Auditor-General on Matili Technical Training Institute for the year ended 30 June, 20 l9
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a
3. Cash and Cash Equivalents

It was noted that the cash and cash equivalents balance of Kshs.71 ,775,438 as detailed
under Note 16 to the financial statements differ with the cash book balances totalling
Kshs.71 ,841,483, resulting to an unreconciled variance of Kshs.66,045.

!n the circumstances, it was not possible to ascertain accuracy of the cash and cash
equivalents balance of Kshs.71 ,775,438 reported as at 30 June, 2019.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Matili Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my Adverse opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Budget Control and Performance

The statement of comparison of budget and actual amounts reflects final revenue budget
and actual on comparison basis of Kshs.81,548,800 and Kshs.93,260,744 respectively
resulting to an over-funding of Kshs.11,711,944 or 14o/o of the budget. Similarly, the
lnstitute expended Kshs.54,645,839 against an approved budget of Kshs.57,252,920
resulting to an under-expenditure of Kshs.2,607,081 or 5o/o of the budget. ln addition, the
statement of comparison of budget and actual accounts reflects actual revenue and
expenses balances of Kshs.93,260,744 and Kshs.54,645,839 respectively, while the
statement of financial performance reflects actual revenue and expenses balances of
Kshs.95,067,725 and Kshs.64j68,280. The variances have not been explained. Further,
on reason has been provided for failure of the revenue and expenses budget to balance.

Consequently, the accuracy of the statement of comparison of budget and actual amounts
for the year under review could not be confirmed.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on LaMulness

Report of the Auditor-General on Matili Technical Training Institute for the year ended 30 June, 20 I 9
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and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

1. Lack of lnstitutional Policies and Guidelines

The following policies and guidelines have not been developed and approved for
implementation;

l. Strategic Plan
ll. Finance Manual
lll. Human Resource Manual.
lV. Risk Management Policy
V. lnternship Policy and Guidelines
Vl. Service Charter
Vll. ICT Policy
V!!!. Asset Management Policy
!X. lnternal Audit Charter
X. DepartmentalOperationalManuals
Xl. Training Policies and Guidelines

Lack of approved policy guidelines may compromise effective and efficient management
of the institutions resources.

2. Poor Ethnic Diversity in Staffing at Matili Technical Training lnstitute

A review of the lnstitutes staff establishment as at 30 June, 2019 revealed that for
teaching staff category, one ethnic community accounted for 77o/o of the total staff
establishment. Similarly, for non-teaching staff category, the same community had an
ethnic representation of 94o/o as detailed below:

Teachi nq Staff /Trainers Non-Teachinq Staff
Ethnicity Ethnicity
Luhya 71 77.2o/o Kalenjin 1 3o/o

Kisii 8 8.7% Luo 1 3o/o

Kaleniin 6 6.5o/o Luhya 33 94o/o

Luo 4 4.3%
Teso 2 2.2%
Embu 1 1 .14/o

The lnstitute is in breach of Section 7(1) & (2) of the National Cohesion and lntegration
Act which requires all public establishments to seek to represent the diversity of the
people of Kenya in the employment of staff.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance

Report of the Audilor-General on Matili Technical Training Institute for the year ended 30 June, 2019
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about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence ! have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, because of the matters described in the Basis for Conclusion of
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that internal controls, risk management and overall governance were not
effective.

Basis for conclusion

1. Expenditure on Unbudgeted Votes

The lnstitution made payments amounting to Kshs.9,213,568 on unbudgeted expenditure
as analyzed below;

Component
Budget
(Kshs.)

Actual Expenditure
(Kshs.)

Bursary Nit 63,000
Exams Nil 6,510,766
Pay as you eaUcatering Nit 2,607,302
Tender Nil 32,500
Total 9,213,568

The Management is in breach of section 31(2)(a)(b) of the Public Finance Management
Regulations, 2015, which requires an accounting officer of a National Government entity
to ensure a budget of all services which can be reasonably foreseen are included in the
estimates and that they are within the capacity of her or his entity during the financial year
and that the estimates prepared are complete and accurate as possible.

2. Lack of Approved Salary Structure for Employees

It was noted that the lnstitute had not put in place an approved staff establishment and
salary scales for its staff contrary to Section 29(m) of the TVET act2013 which requires
the Board to determine suitable terms and conditions of service for support staff, trainers
and instructors and remunerating the staff of the institutions, in consultation with the
Authority.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and governance were

Report of the Auditor-General on Matili Technical Training Institute for the year ended 30 June, 2019
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operating effectively, in all material respects. I believe that the audit evidence
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Governors

have

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnterrrational Public SectorAccounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

!n preparing the financia! statements, Management is responsible for assessing the
lnstitute's ability to continue to sustarin services, disclosing, as applicable, matters related
to sustainability of services and using the going concern basis of accounting unless
Management is aware of the intention to terminate the lnstitute, or to cease operations.

Management is also responsible fclr the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
201s.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Governors are responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how the lnstitute monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to overall
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

Report of the Auditor-General on Matili Technical Training Institutefor the year ended 30 June, 2019
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ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7\ of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional scepticism throughout the audit. I also:

o ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

. Conclude on the appropriateness of the Management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the lnstitute's ability to continue as a going concern. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the lnstitute to
cease to continue as a going concern.

Report of the Auditor-General on Matili Technical Training Institute for the year ended 30 June, 20 I 9
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a Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and everrts in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute' to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified rluring the audit.

I also provide Management with a s;tatement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may re?sonobly be thought to bear on my independence, and
where applicable, related safeguardr;.

GPA CBS
AUDITOR.GENERAL

Nairobi

17 December,2021

o

a
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MATILI TECIINICAL TRAINING INSTITUTE
ANNUAI REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH J{-INE, 2OI9

IV. STATEMENT OF FINANCIAL PBRIORNLil{CE FOR THE YEAR ENDED 30rlr JUNE,20L9

l, d.f l\.f..:. . /n. i .]-- r..

tIr.jr--jffi:
:r!;e.iq_!r.-84.s.:t -r . .

Revenue from non-exchange transactions

Transfers from the National Government-grants/ gifts in kind 6 25.726.090
Grants from donors and development partners

Transfers from other levels of government

Public contributions and donations

Sub-total revenue from non-exchange transactions 25,726,090
Revenue from exchange transactions

Rendering of services- Fees from students 7 6'1.534.653.60
Sale ofgoods

Rental revenue frorn facilities and equipment 1.558.0918

Finance income-extemal investments

Other income 9 248.890
Revenue from exchange transactions 69,341,634.60

Total revenue 95,067,724.60

Expenses

3-585.494Use ofgoods and services l0
Employbe costs 11 r0.000.689
Remuneration of directors t2 920.000
Depreciation and amortization expense

Repairs and maintenance 13 9,s22,44t
Contracted services

Grants and subsidies

General expenses l5 40.r 39.655.80
Finance costs

Total expenses 64,168,279.80

Other gains/(losses)

Gain on sale of assets

Gain on foreign exchange transactions

Unrealized gain on fair value of investments

Impairment loss

Total other gains/(losses)

Net Surplus for the year 30,899,444.80

Attributable to:

Surplus/(defi cit)attributable to m inority in terest

Surplus attributable to owners of the controlling entity
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MATLI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JTINE ,2019

V. STATEMENT OF FINANCIAL POSITION AS AT 3OTH JI.INE, 2019

The nancial Statements set out were signed on behalf of the Institute Council/ L
T li iritJ i NG

Chairman of Council/Board of Governors

I
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Assets
Current assets

Cash and cash equivalents l6 71.775.438
Receivables from exchange transactions l7 41,940,097
Receivables from non-exchange transactions
Current portion of long-term receivables from exchange
transactions
Inventories l8 3.294.138
Investments
Total current assets 117.009.673

Non-current assets
Property. plant and equipment 19 352.868.797
Investments
Intaneible assets 20 1.392.000
Investment property

Long term receivables from exchange transactions
Total Noncurrent assets 354,260,797
Total assets 471.270,470
Liabilities
Current liabilities
Trade and other pavables from exchange transactions 2t 1,249,27t
Refundable deposits from customers 22 751.950
Provisions
Finance lease oblisation
Current portion of borrowings
Deferred income
Employee benefi t oblisation
Payments received in advance 23 877.371
Total current liabilities 2.878.592

Non-current Iiabilities
Non-current employee benefit obligation
Non-current provisions
Borrowings
Service concession liabil itv
Cash generated from operations
Total liabilities 2,878,592
Carrital and Reserves
Accumulated funds 468,391,979
Total net assets and liabilities 471.270.470

f;?i:r'?,ilriifi

MATILI
.IEC

OATE.out". J.e. J. .6..1.. ?,-c'-.t..A.
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MATILI TECHNICAL TRAINING INSTITUTE
ANNUAL REPoRT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JTINE 2OI

VL STATEMENT OF CHANGES rN NET A$SETS FOR THE YEAR ENDED 30nt JtlNE,z0lg

360,398,2i0221,905,33012,290,604126,202,336At July 1,2018

Revaluation
sair/(Loss)
Fair value
adjustment on quoted
investments

30,899,44530,899,445Total comprehensive
income

77,A94,16374,546,9132,547,250

the

Capital,/Development
grants received

Transfer of
depreciation/
amortisation from
capital fund to
retained earnings

296,452,24330.899.44s 14,837,854126,202.336At June 30,2019
t1
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MATILI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMIINTS FOR]'H11 YEAR ENDI]D 30IH JUNE 20I9

\/II. STATEMENT OF CASHFLOWS FOR THE YEAR ENDED 30 I II JUNE ,2OI9

Cash flows from operating activities
Receipts

Transf'ers fiom other Government entilies/Govt. grants 2s.726.090
I'}ublic contributions and donations

67.534.653.60Rendering of services - F'ees fiom students

Sale ofgoods
l .558.091Rental revenue fiom lacilities and equipment

Finance income

Consultancy income

Other income, rentals and agency I'ees 248 890
Total Receipts 95,067,725

Payments

3.585.494I Isc of goods and servlces

10.000.689lrmployee costs

Remuneration of directors 920.000
Repairs and maintenance 9.522,441
Taxation paid

Other payments (general expenscs) 40.139.656
64,168,280Total Payments

Net cash flows from operating activities 30,899,445

Cash flows from investing activities
Purchase of property, plant, equipment (47,845.885.29)

( 1.392.000)Purchase of intangible assets

Proceeds lrom sale ol'property, plant and Equipmcnt

i)ecrease in non-current receivables

I ncrease in investments

Net cash flows used in investing activities (49,237,885.00)

Cash flows from financing activities
74.s46.913Grants for Mentor institutions (5No.)

Development Grants (Food & Bcverage C'omplex) 2.547 "250
Proceeds flom borrowings
Repayment of borrowings
Increase in deposits

Net cash flow used in financing activitics 77,094,163

Net increase/(decrease)in cash and cash equivalents
Clash and cash equivalents at I July 2018

Clash and cash equivalents at 30th June, 2019 71,775,438
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MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2OI9

IX. NOTES TO THE FINANCIAL STATEMENTS

GENERAL INFORMATION
Matili Technical Training Institute is established by and derives its authority and

accountability from TVET Act No. TVETA/PUBLIC|TVC|0020(2016. Matili Technical

Training Institute is wholly owned by the Government of Kenya and is domiciled in
Kenya. Matili Technical Training Institute's principal activity is to provide technical skills
training services to trainees.

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION

The financial statements have been prepared on a historical cost basis except for the
measurement at re-valued amounts of certain items of properly, plant and equipmeng:
marketable securities and financial instuments at fair value, impaired assets at their
estimated recoverable amounts and actuarially determined liabilities at their present value.
The preparation of financial statements in conformity with lntemational Public Sector
Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also
requir'es management to exercise judgement in the process of applying the Matili
Technical Training Institute accounting policies. The areas involving a higher degree of
judgement or complexity, or where assumptions and estimates are significant to the
financial statements, are disclosed.

The financial statements have been prepared and presented in Kenya Shillings, which is
the functional and reporting currencyof Matili Technical Training Institute.

The financial statements have been prepared in accordance with the PFM Act, the State
Corporations Act, the TVET Act, and International Public Sector Accounting Standards
(IPSAS). The accounting policies adopted have been consiStently applied to all the years
presented.

3. ADOPTION OF NEW AND REVISED STANDARDS

i. Relevant new standards and amendments to published standards effective for the
year ended 30thJune, 2019

Standard Impact

IPSAS 40:

Public Sector

Combinations

Applicable: 1't January 2019

The standard covers public sector combinations arising from
exchange transactions in which case they are treated similarly with
IFRS 3 (applicable to acquisitions only). Business combinations and

combinations arising from non-exchange transactions- are covered
purely under Public Sector combinations as amalgamations.

I
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MATILI TE CHNICALTRAINING INSTITUTE
ANNUAI REPORT AND FINANCII\L STATEMENTS FOR THE YEAR ENDED 3OTH JLINE,.2OI9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

3 ADOPTION OF NEW AND REYISED STANDARDS (Continued)

ii. New and amended standards hnd interpretations in issue but not yet effective in
the year ended 30 June ?019

Standard Effective date and impact:
IPSAS 41:

Financial

lnstruments

Applicable: I't January 2022i
The objective of IPSAS 4l is to establish principles for the financial
reportirrg of financial assets and liabilities that will present relevant
and useful inforrnation to users of financial statements for their
assessment of the amounts, timing and uncertainty of an entity's
future cash flows.

IPSAS 4l provides users of financial statements with more usefrrl
information than IPSAS 29,by:

. Applying a single classification and measurement model
for financial assets that considers the characteristics of the
asset's cash flows and the objective for which the asset is
held;

. Applying a single forward-looking expected credit loss
model that is applicable to all financial instnrments subject
to impairment testing; and,

. Applying an improved hedge accounting model that
broadens the hedging,urangements in scope of the guidance.

The model develops a strong link between an entity's risk
management strategies and the accounting treatment for
instruments held as part of the risk management strategy.

IPSAS 42:

Social Benefits

Applicablel. lt January 2022

The ob.jective-of this Standard is to improve the relevance, faithf.rl
representativeness and comparability of the information that a

reporting entity provides in its financial statements about social
benefits. The information provided should help users of the financial
statemernts and general-purpose financial reports assess:

(a) The nature of such social benefits provided by the entity;
(b) The key fearures.-of-the-operation-of-those social benefit
schemes; and

(c) The impact of such social benefits provided on the entity's
financial perfonnance, financial position and cash flows.

,

iii. Early adoption of standards
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MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TFTE YEAR'ENDED 3OTH JUNE, 2019

Matili Technical Training Institute did not early - adopt any new or amended
standards in year 2019.

ST]MMAR.Y OF SIGNIFICANT ACCOUNTING POLICIES ,

a) Revenue recognition

i) Revenue from non-exchange trlnsactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are

measured at fair value and recognized on obtaining control of the asset (cash,
goods, services and properry) if the tansfer is free from conditions and it is
probable that the economic benefits or service potential related to the asset will
flow to the entity and can be measured reliably. Recurrent grants are recognized
in the statement of comprehensive income. Development/capital grants are
recognized in the statement of financial position and realised in the statement of
comprehensive income over the useful. life of the assets that has been acquired
using such funds

ii) Revenue from exchange transactions

Rendering of services

Matili Technical Training lnstitute recognizes revenue from rendering of services
by reference to the stage of completion when the outcome of the hansaction can be
estimated reliably. The stage of completion is measured by reference to labour
hours incurred to date as a percentage of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized
only to the extent that the expenses incurred are recoverable.

Sale ofgoods

Revenue from the sale of goods is recognized when the significant risks and
rewards of ownership have been transferred to the buyer, usually on delivery of
the goods and when the amount of revenue can be measured reliably and it is
probable that the economic benefits or service potential associated with the
transaction will flow to Matili Technical Training Institute.

Interest income

lnterest income is accrued using the effective leld method. The effective yield
discounts estimated future cash receipts through the expected life of the financial
asset to that asset's net carrying amount. The method applies this yield to the
principal outstanding to determine interest income each period.

Dividends

Dividends or similar distributions must be recognized when the shareholder's or
Matili Technical Training Institute right to receive payments is established.

4
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MATILI T]ECHNICALTRAINING INSTITUTE
ANNUAL REPORT A]VD FINA}{CIAL STATEMENTS FOR THE YEAR ENDED 3OTH TLATE,2Ol9

NOTES TO THE FINANCIAL STATEIVIENTS (Continued)

SUMMARY oF srcNIFrcANT ACCOUNTTNG poLICIEs (continued)
a) Revenue recognition (Continued)

ii) Revenue from exchange transactions (continued)

Rental income

Rental income arising from operating leases on investrnent properties is accounted
for on a shaight-line basis over the lease terms and included in i"rrrr..

b) Budget information

The original budget for Financial Year 2}l8/2}lg was approved by the Board of
Governors on l't July 2018. Subsequent revisions or addiiional appiopriations were
made to the approved budget in accordance with specific approvals from the
appropriate authorities. The additional appropriations are added to'the original budget
by the entity upon recei'ring the respective approvals in order to conclude the final
budget. Accordingly, the entity recorded addiiional appropriations on the Financial
Year 201812019 budget following the Board,s approval.

Matili Technical Training Institute's budget is prepared on a different basis to the
actual income and expenditure disclosed in the-financial statements. The financial
statements are prepared on accrual basis using a classification based on the nafure of
expenses in the statement of financial performance, whereas the budget is prepared on
a cash basis. The amounts in the financial statements were recast from the accrual basis
to the cash basis and reclassified by presentation to be on the same basis as the
approved budget. A comparison of budget and actual amounts, prepared on a
comparable basis to the approved budget, is then presented in the siatement of
comparison of budget and actual amounts.

In addition to the Basis difference, adjustrnents to amounts in the financial statements
are also made for differences in the formats and classification schemes adopted for the
presentation of the financial statements and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the
statement of comparison of budget and actual amounts and the actuals as per the
statement of financial performance has been presented under section VIII oi these
financial statements.

c) Taxes

Current income tax
The entity is exempt from paying taxes as per schedule.

9



I MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2OI9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

buuuany oF SIGNIFTCANT ACCOUNTING POLICIES (Continued)

c) Taxes (continued)

Sales tax/ Value Added Tax

Expenses and assets are recognized net of the amount of sales tax, except:

from the taxation authority, in which case, the sales tax is recognized as part of the

cost of acquisition of the asset or as part of the expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is
included as part of receivables or payables in the statement of financial position.

d) Investment property

lnvestnent properties are measured initially at cost, including tansaction costs. The
carrying amount includes the replacanent cost of components of,an existing investuent
property at the time that cost is incurred if the recognition criteria are met and excludes
the costs of day-to-day maintenance of an investme,nt property.

lnvestnent properly acquired through a non-exchange hansaction is measured at its fair
value at the date of acquisition. Subsequent to initial recognition, investnent
properties are measured using the cost model.

lnvestnent properties are derecognized either when they have been disposed of or
when the investnent property is permanently withdrawn from use and no future
economic benefit or service potential is expected from its disposal. The difference
between the net disposal proceeds and the carrying amount of the asset is recomized in
the surplus or deficit in the period of de-recognition.

Transfers are made to or from investrnent property only when there is a change in use.

e) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expenditure that is directly attributable to the
acquisition of the items. When significant parts of property, plant and equipment are

required to be replaced at intervals, Matili Technical Training Institute recognizes such
parts as individual assets with specific useful lives and depreciates them accordingly.
Likewise, when a major inspection is performed, its cost is recognized in the carrying
amount of the plant and equipment as a replacement if the recognition criteria are

satisfied. All other repair and maintenance costs are recognized in surplus or deficit as

incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal
consideration the asset is initially measured at its fail value.

4

10



MATILI TECHNICALTRAINING INSTITUTE
A}INUAI REPORT AND FINANCI-AL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2OI9

NOTES TO THE FINANCIAL S'IATEMENTS (Continued)

4 , SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

f) Leases

Finance leases are leases that .transfer substantially the entire risks and benefits
incidental to ownership of the leased item to Matili Technical ftsining kstitute.
Assets held under a finance lease are capitalized at the cornmencement of the lease at
the fair value of the leased property or, if lower, at the present value of the future
minimum lease payments. Matili Technical Training lnstitute also recognizes the
associated lease liability at the inception of the lease. The liabiliry recognized is
measured as the presenl value of the funue minimuur lease payments at idtial .

recognition.

Subsequent to initial recognition, lease payments are apportioned between finance
charges and reduction of the lease liability so as to achieve a constant rate of interest on
the remaining balance of the liability. Finance charges are recognized as finance costs
in surplus or deficit.

An asset held under a frnance lease is depreciated over the useful life of the asset.
However, if there is no reilsonable certainty that Matili Technical Training lnstitute will '

obtain ownership of the asset by the end of the lease tenn, the asset is depreciated over
the shorter of the estimated useful life of the asset and the lease term.
Operating leases are leasr:s that do not transfer substantially all the risks and benefits
incidental to ownership of the leased item to Matili Technical Training tnstitute.
Operating lease paymentsi are recognized as an operating expense in surplus or deficit
on a straight-line basis over the lease term.

g) Intangible assets

lntangible assets acquired separately are initially .recognized at cost. The cost of
intangible assets acquired in a non-exshange transaction is their faii value at the date of
the exchange. Followingg initial recognition, intangible assets are carried at cost less
any accumulated amortization and accumulated impairment losses. Internally generated
intangible assets, excluding capitalized development costs, are not capitalized and
expenditure is reflected in surplus or deficit in the period in which the expenditure is
incurred. The useful life of the intangible assets is assessed as either finite or indefinite

h) Research and developm,ent costS

Matili Technical Training lnstitute expenses research costs as incuned. Devgloprrlent
costs on an individual project are recognized as intangible assets when the Entity can
demonstrate:

available for use or sale

Following initial recognition of an asset, the asset is carried at cost less any accumulated
amortization and accumulated impairment losses. Amortization of the asset begins when
development is complete and the asset is avaiiable for use. It is am,or-tiz-ed ol/-ef the
period of expected future benefit, During the period of development,-the asset is tested

11
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR'ENDED 3OTH JUNE,2OI9

for impairment annually with any impainnent losses recognized immediately in surplus

or deficit.
NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACGOUNTING POLICIES (Continued)

i) Financial instruments

Financial assets

Initial recogn itiort and nrcasurentent

Financial assets within the scope of IPSAS 29 Financial lnstruments: Recognition
and Measurement are classified as financial assets at fair value through surplus or
deficit, loans and receivables, held-to-maturity investments or available-for-sale
financial assets, as appropriate. Matili Technical flaining lnstitute determines the

classification of its financial assets at initial recognition.

Loans and receivables

Loans and receivables ar.e non-derivative financial assets with fxed or
determinable payments that are not quoted in an active market. After initial
measurement, such frnancial assets are subsequently measwed at amortized cost

using the effective interest method, less impairrnent. Amortized cost is calculated

by taking into account any discount or premium on acquisition and fees or costs

that are an integral part of the effective interest rate. Losses arising from
impainnent are recognized rnthe surplus or deficit.

Held-to-maturity

Non-derivative financial assets with fixed or determinable payments and fixed
maturities are classified as held to maturity when Matili Technical Training
Institute has the positive intention and ability to hold it to maturity. After initial
measurement, held-to-maturity investments are measured at amortized cost using
the effective interest method, less impairment. Amortized cost is calculated by
taking into account any discount or premium on acquisition and fees or costs that
are an integral part of the effective interest rate. The losses arising from impairment
are recognized in surplus or deficit.

Intp a irnt ertt of fi n an ci al a s s ets

The Entity assesses at each reporting date whether there is objective evidence that a
financial asset or an entity of financial assets is impaired. A financial asset or entity
of financial assets is deemed to be impaired if, and only if, there is objective
evidence of impairment as a result of one or more events that has occurred after the
initial recognition of the asset (an incurred'loss event') and that loss eventhas an

impact on the estimated future cash flows of the financial asset or the entity of
financial assets that can be reliably estimated. Evidence of impairment may include
the following indicators:

t2



MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIT\L STATEMENTS FOR THE YEAR ENDED 3OTH TUNE;2019

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

i) Financial instrumentr; (Continued)

Financial ossets (Continued)

fntpairment of Jinancial assets (Continued)

reorganization

(e.g. changes in an'ears or econoiric conditions that correlate with defaults)

Financial liabilities

Initial recognirton and nt easurement

Financial liabilities within the scope of IPSAS 29 arc classified as financial
Iiabilities at fair value through surplus or deficit or loans and borrowings, aS

appropriate. The Entity determines the classification of its financial liabilities at
initial recoenition.
All financial liabilities are recoqnized initially at fair value and in the case of loans
and borrowings, plus directly attributable transaction costs.

Loans and bomowing

After initial recognition, interest bearing loans and borrowings are subsequently
measured at amortized cost using the effective interest method. Gains and losses are

recognized in surplus or deficit when the liabilities are derecognized as well as

through the effective interest method amortization process.

Amortized cost is calculated by taking into account any discount or premium on
acquisition and fees or costs that are an integral part of the effective interest rate.

i) Inventories

lnventory is measured at cost upon initial recognition. To the extent that inventory was
received through non-exchange transactions (for no cost or for a nominal cost), the cost
of the inventory is its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are

accounted for, as follows:

proportion of manufaoturing overheads based on the normal operating capacity, but

excluding borrowing r:osts

:i-ll,

',}.::
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]\{ATILI TE CHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SITMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

i) Inventories (Continued) \

After initial recognition, inventory is measured at the lower of cost and net realizable
value. However, to the extent that a class of inventory is distributed or deployed at no
charge or for a nominal charge, that class of inventory is measured at the lower of cost
and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations,
less the estimated costs of completion and the estimated costs necessary to make the
sale, exchange, or distribution.

lnventories are recognized as an expense when deployed for utilization or consumption
in the ordinary coruse of operations of the Entity.

j) Provisions

Provisions are recognized when the Entity has a present obligation (legal or
constructive) as a result of a past event, it is probable that an outllow of resources

embodying economic benefits or service potential will be required to settle the
obligation and a reliable estimate can be made of the amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example,
under an insurance contract, the reimbwsement is recognized as a separate asset only
when the reimbursement is virfually certain.

The expense relating to any provision is presented in the statement of financial
perfonnance net of any reimbursement.

C on.tingent liabilitie s

The Entity does not recogrrize a contingent liability, but discloses details of any
contingencies in the notes to the financial statements, unless the possibility of an
outflow of resources embodying economic benefits or service potential is remote.

Corttingent assets

The Entity does not recognize a contingent asset, but discloses details of a possible
asset whose existence is contingent on the occrlrrence or non-occrurence of one or
more uncertain future events not wholly within the control of the Entity in the notes to
the financial statements. Contingent assets are_apgesse{ ,gqUlinu4lly to.ensupe that
developments are appropriately reflected in the financial statements. If it has become
virtually certain that an inflow of economic benefits or service potential will arise and
the asset's value can be measured reliably, the asset and the related revenue are
recognized in the financial statements of the period in which the change occurs.

14
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MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS FOR THE YEAR ENDED 3OTH JTI}TE,2OI9

NOTES TO THE FINANCIAL S'TATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

k) Nature and purpose of reseryes

The Entity creates and maintains reserves in terms of specific requirements.

l) Changes in accounting policies and estimates

The Entity recognizes the effects of changes in accounting policy retospectively. The .

effects of changes in accounting policy are applied prospectively if retrospective
application is impractical.

m) Employee benefits

Retirement benefi t plans

The Entity provides retirement benefits for its employees and directors. Defined
contribution plans are post-employrnent benefit plans under which an entity pays fixed
contributions into a separate entity (a fund), and will have no Iegal or constructive
obligation to pay further c;ontributions if the fund does not hold zufficient assets to pay
all employee benefits relating to employee service in the current and prior periods. The
contributions to fund obligations for the payrrnent of retirement benefits are charged
against income in the year in which they become payable.

Defined benefit plans are post-employrnent benefit plans other than defined-
contribution plans. The defined benefit funds are actirarially valued tri-annually on the
projected unit credit meth.od basis. Deficits identified are recovered through lump sum
payments or increased future contributions on proportional basis to all participating
employers. The contribuLions and lump sum payments reduce the post-employment
benefit obligation.

n) Foreign currency transactions

Transactions in foreign curencids are initially accounted for at the ruling rate of
exchange on the date of the transaction. Trade creditors or debtors denominated in
foreign currency are reported at the statement of financial position reporting date by
applying the exchange rate on that date. Exchange differences arising from the
settlement of creditors, or from the reporting of creditors at rates different from those at
which they were initially recorded during the period, are recognized as income or
expenses in the period in which they arise.

o) costs

Borrowing costs are capitalized against qualifoing assets as part of property, plant and
equipment.

Such borrowing costs are capitalized over the period during which the asset is being
acquired or constructed and borrowings have been incurred. Capitalization ceases
when construction of the asset is complete. Further borrowing costs are charged to the
statement of financial performance.

,*
J
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rL MATILI TECHNICALTRAINING INSTITI.ITE
ANNUAL REPoRT AND FINANCIAL STATEMENTS FOR THE YEARETVOBO 3OTH TUNE,2OI9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

p) Related parties

The Entity regards a related parry ai a person or an entity with the ability to exert
control individually or jointly, or to exercise siguificant inlluence over the Entity, or
vice versa. Members of key management are regarded as related parties and comprise
the directors, the CEO/principal and senior managers.

q) Service concession arrangements

The Entity analyses all aspects of service concession arrangements that it enters into in
determining the appropriate accounting treatnent and disclosure requirements. ln
particular, where a private party contributes an asset to the arrangement, the Entity
recognizes that asset when, and only when, it controls or regulates the services. The
operator must provide together with the asset, to whom it must provide them, and at
what price. In the case of assets other than 'whole-of-life' assets, it controls, through
ownership, beneficial entitlement or otherwise - any significant residual interest in the
asset at the end of the arrangement. Any assets so recognized are measured at their fair
value. To the extent that an asset has been recognized, the Entity also recognizes a

corresponding liability, adjusted by a cash consideration paid or received.

r) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at banh short-term deposits
on call and highly liquid investnents with an original maturity of three months or less,
which are readily convertible to known amounts of cash and are subject to insignificant
risk of changes in value. Bank account balances include amounts held at the Central
Bank of Kenya and at various commercial banks at the end of the financial year. For
the purposes of these financial statements, cash and cash equivalents also include short
term cash imprests and advances to authorised public officers and./or institutions which
were not surrendered or accounted for at the end ofthe financial year.

s) Comparative figures

Where necessary comparative figures for the previous financial year have been
amended or reconfigured to conform to the required changes in presentation.

t) Subsequent events

There have been no events subsequent to the financial year end with a significant
impact on the financial statements for the year ended June 30, 20L9.

a
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ANNUAL REPORT AND FINANCI,A.L STATEMENTS FOR THE YEAR ENDED 3OTH N]NE,2019

5 SIGNIFICANT JTJDGN{EN'TS AND SOIIRCES OF ESTIMATION TTNCERTAINTY

The preparation of the Entity'S fu:ancial .statements in conforrnity with IPSAS requirOs
management to make judgments, estimates and assumptions that affect the reported
amounts of revenues, expenses, assets and liabilities, and the disclosure of contingent
liabilities, at the end of the reporting period. However, uncertainty about these assumptions
and estimates could result in outcomes that require a material adjustnent to the carrying
amount of the asset or liability affected in future periods.

Estimates and assumptions

The key assumptions conceming the future and other key sources of estimation uncertainty .

at the reporting date, that have a significant risk of causing a material adjustuent to the
carrying amounts of assets and liabilities within the next financial year, are described
below. The Entity based its assumptions and estimates on parameters available when the
consolidated financial statements were prepared. However, existing circumstances and
assumptions about furure developme,nts'may change due to market sfoanges or
circumstances arising beyond the control of the Entity. Such changes are reflected in the
assumptions when they occur. IPSAS 1.140

Useful lives and residual valures

The useful lives and residual values of assets are assessed using the following indicators to
infonn potential future use and value from disposal:

processes

) Availability of funding to replace the asset

Provisions

Provisions were raised and management determined an estimate based on the information
available. Additional disclosure of these estimates of provisions is included.

Provisions are measured at the management's best estimate of the expenditure required to
settle the obligation at the reporting date, and are discounted to present value where the
effect is material.

17
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MATILI TECHMCALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2019

6 TRANSFERS FROM NATIONAL GO\TERNMENT MINISTRIES

6b) TRANSFERS FROM MIMSTRIES, DEPARTMENTS AIYD AGENCIES

GRANTS FROM DONORS AND DEVELOPMENT PARTNERS

Reconciliations of grants from donors and development partners

TRANSFERS FROM OTHER LEVELS OF GOVERNMENT

Unconditional grants
Recurrent grant 4.s00.000
Other grants (capitation) 15,315,000

Capitation (NYS) 644,800

Capitation (NYS) 5,266,290

Total unconditional grants 25,726,,090
Conditional grants
Food & beverage complex 14.837.854
Development grants (m entor institutions) 296.452.243
Total conditional grants 311290,097
Total government grants and subsidies 337,016.187

r8
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PUBLIC CONTRIBUTIONS AND DONATIONS

7 RENDERING OF SERVICES

(These are revenues received as fees from trainees)

JTINE,20I

Tuition Fees
I 67 r08Fees
I 8028Examinati on Fees

3175
Fees

I IitiFacil andes Materials
stration Fees

440 lllPersonal Em olument
I IAdm inistration

6864 8EI water & Conservanci es 536
I 0

I 621 124.55
&,Maintenance

I l3 094T&Local Travel & Travel
6Com
88 814Student ID
409 840Student Union
889Bus

J s69 705Arrears
42t IAttachment

I 61 729Caution
751 950
877 71

Total reven
services

ue from there rendering of
6
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MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAI STATEMENTS FOR THE YEARSNDED 3OTH JUNE, 2OI9

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

SALE OF GOODS

8 RENTAL REVENUE FROM FACILITIES AND EQUIPMENT

(Revenue received from staffquarters and student's hostels)

FINANCE INCOME

OTHER INCOME

NOTES TO THE FINANCIAL STATEMENTS (Continued)

#ii,{fifd:t*20r7laotr

Rent (staff) 87,600
Accommodation (students) 1,470,491
Total rentals 1.558.091

.o iiiiriiition: #+#,irlii#r$, : ,,:;1l6|i: :i{'i,ii;ti$$pg1g56t : Lr,+$;11::Z0II -2019: v:2018iri* Kshsr; i,+KShs
Insurance recoveries
Income from sale of tender 104.900
Production unit 5.000
N ati onal Industrial Traini ng Authority CNITA) 39,790
Bus hire 99,200
Total other income 248.990

t.- 20
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MATILI TECHMCALTRAINING INSTITUTE
AI{NUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE.,2OI9

IO.USE OF GOODS AND SERVICES

II.EMPLOYEE COSTS

I2.REMUNERATION OF DIRECTORS

DEPRECIATION AND AMORTIZATION EXPENSE

NOTES TO TIIE FINANCIAL SIATEMENTS (Continued)

IElectricity 1.398.425
Water 318,319
Security 1.868.750
Professional services
Subscriptions
Total good and services 3.585.494

Salaries and wages 8.860.312
NSSF 801.79s
NHIF 273.700
PAYE 46.882
}MLB 18,000
Housing benefits and allowances
Overtime payrnents

Performance and other bonuses
Social contributions
Emplovee costs 10.000"699

Chairrnan's Honoraria 135.000
Directors' emoluments 78s.000
Other allowances 0

Total director emoluments - ' 920.000
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MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTt] JUNE,20I9

13. REPAIRS AND MAINTENANCE

CONTRACTED SERVICES

I4. GRANTS AND SUBSIDIES

Property 6.400.554
Investment property - earning rentals

Equipment and machinery 1,092.t43
Vehicles 800.444
Furniture and fittings 770.510
Computers and accessories 458.790
Other

Total repairs and maintenance 9,522,441

Turkana North Technical and Vocational Collese 9,604,7 t9.00
Loima Technical and Vocational College 6.770.698.70
Kiminini Technical and Vocational College 14.580.088
Bungoma North Technical and Vocational College 6,I t8,284.00
Webuye West Technical and Vocational Colleee 10,772,091.15
Total grants and subsidies 47,845,885.29
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YE'AR ENDED 3OT'I JUNE' 20I9

)

NOTESToTHEFINANCIALSTA.TEMENTS(Continued)

15. GENERAL EXPENSES

FINANCB COSTS

NOTESToTHEFINANCIALSTATEMENTS(Continued)

299 140Adverrising
l0 06 389Administration Fees

3ll 3 5.40Bank C
I 000Conference sand Delegations

000FeesConsulti
2 607 302Consumables

824.790Fuel and Oil
97435lnsurance

25 875Postage

and StationeryPri l3l lll
57 100Hire C

415aclF let S&modation )AccomRent Expenscs
t7Telecommunication

430 004.40Trainin
8675lLi
162I 75Activity

6 045 980Exams
627 785Student Union
295 578Bus

Performance Contracting
500Attachment

99 600Refunds
9l I 430& TransportLocal. Travel

66Medical
32 500Tender

139 55.80Total general exPenses

GAIN ON SALE OF ASSETS
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T]NREALIZED GAJN ON FAIR YALIIE II\TYESTMENTS

IMPAIRMENT LOSS
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MATILI TE CHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCII\L STATEMENTS FOR THE YEARENDED 3OTH TUNE,2OI9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

16. CASH AND CASH EQIIIVALENTS

16(a). DETAILED ANALYSIS OF CASH AND CASH EQUIVALENTS

I
r

Current account 71.775.437.66
On - call deposits
Fixed deposits account
Staffcar loan/ mortgage
Others(specifu)
Total cash and cash equivalents 71.775.437.66

a) Current account
Matili Main Account tr07228476 31.392.867.67
Development Account t121314678 9.930.991.65
Savings Account 1198427t75 r2.303.965.00
Kiminini Institute 1183s17963 2,020.142.00
Webuve West t182610463 -- 4264jt71.35
Bunqoma North 1234394391 2.369.850.00
Turkana North 1 I 835 1761 0 4.765.255.s6

1183518218 4.727.6s4.43Loima Institute
Sub- total 71.775,437.66

b) On - call deposits
Kenya Commercial bank
EquiW Bank - etc
Sub- total

c) Fixed deposits account
Kenya Commercial bank
Bank B
Sub- total

il Staff car loan/mortgaqe
Kenya Commercial bank
BdnkB --- -
Sub- total

e) Others(specify)
Cash in transit
Cash in hand (2.401\
Mpesa
Sub- total
Grand total

25
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MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2OI9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

17. RECEIVABLES FROM EXCHANGE TRANSACTIONS

RECEIVABLES FROM NON.EXCIIANGE TRANSACTIONS

lS.INVENTORIES

ffi *:,'$4ni2 0 I 8'=2 0 1 9-., li*$';i+iffi0r7+zorg
..i..;-;;r;".i;:;i,;itii,'ll+.ii;r.il,;,.:*-.t,!-.r;iL;1;1,;1;;i6;;{..[#i,li;i:;,,:;-i;;,"i IJii&lil'.r*,,ii1.,I..ii KS h 5l :irEi;:;.'*i;,r,Sil;KshS
Current receivables
Student debtors 40.3r0.776
Rent debtors
Consultancy debtors
Other exchange debtors
Less: impairment allowance
Total current receivabl es 40,310,776
Non-current receivables
Refundable deposits 7s1.950
Advance payments 877,371
Public orsanizations
Less :. impairment al lowance
Total 4t^940.097
Current portion transferred to current receivables
Total non-current receivables
Total receivables 41,940,097

Oe'striiitiqni;i',4f;iii,; ;,r,.',, i ;;:'' I 
',' 
"'l:ii'i;;lilfitiii tiitj; ,.,:. r,;i; i;itZ 0 iS-201 9,,i r, ;.iitri ri:|,, 20 I Z-i2 0 1 8

:ii6dli+ru1-$ti;:'r.t*",'f St3i :r..-"iiii.ii;i'llirr*ttl(Shs

Consumable stores 2,607.302
Maintenance stores

Health Unit stores 500.416
Electrical stores

Cleaning materials stores 186,420
Catering stores

Total inventories at the Iower of cost and net
realizable value 3.294.138
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A}INUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH TUNE,.2OI9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

INYESTMENTS

d) Shareholding in other entities

For investuents in equity share listed under note 3l (c) above, list down the equity
investuents under the following categories:

flr.ffh.Y
*?

'...c

.&

E.u

a

Shso/o Yo Shs ShsYo
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MATILI TECHMCALTRAII\ING INSTITT]-IE
ANNUAL REPORT AND FINANC:IAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2OI9

NOTES TO THE FINANCIAL ST'ATEMENTS (Continued)

20. INTANGIBLE ASSETS-SOFTWARE

II\I\TE S T MENT PR O PE RTY

21. TRADE AND OTHER PAYABLES FROM EXCIIANGE TRAIYSACTIONS

a

Cost
1.392.000At beeinning of the Year

Additions
1,392,000At end of the vear

Additions-internal develoPment
I,392,000At end ofthe vear

Amortization and imPairment
rAt beginning of the

Amortization
At end of the
Imoairment loss

At end of the vear
I.392.000NBV

339, I 00Trade payables

877,371Fees paid in advance

32,800advances

Third-party payments

Other payables

1249,271Total trade and other paYables
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MATILI TECHNICALTRAINING INSTITUTE i

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3ON I.ATE, 2OI9

NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

22. REFUNDABLE DEPO SITS FROM CUS TOMERS/ST{IDENTS

CT]RRENT PROVISIONS

FINANCE LEASE OBLIGATION

DEFERRED INCOME

t

I
I
I

!
I

"J

Consumer deposits
Caution money 751,950
Other refundable deposits
Total deposits 751.950

KShs KShs KShs KShs
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MATILI TECHNICALTRAINING INSTITUTE
ANNUAL REPORT AND FINANC:IAL STATEMENTS FOR THE YEAR ENDED 3OTH 920JI]]\IE,

NOTES TO THE FINAI\CIAL ST'ATEMENTS (Continued)

The deferred income movement is as follows:

KShs KShs KShs KShs KShs

EMPLO]'EE BENEFIT OBLIGATIONS

The entity operates a defined benefit sche,me for all full-time e,mployees. The scheme is based on xxx
percentage of salary of an anployee at the ''me of retirerrent. The liability at the end of the year b as

follows:

The company also contributes tc) the statutory National Social Secr:rity Fund (NSSF). This is a defined '
contributionschemeregisteredundertheNationalSocialSecurityAct.Thecompany'sobligationunder-
the scheme is limited to specific contributions legislated from time to timc--._- --'- ' - - - - .'----

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

NON.CURRENT PRO\TISIONS

BORROWINGS

ANALYSIS OF EXTERNAL AND DOMESTIC BORROWINGS

I

I

)
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MATILI TECHNICALTRAINING INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)

BREAKDOWN OF LONG AND SHORT TERM BORROWINGS

SERVICE CONCESSION ARRANGEMENTS

CASH GENERATED FROM OPERATIONS

NOTES TO THE FINANCIAL STATEMENTS (Continued)

FINANCIAL RISK MANAGEMENT

The entity's activities expose it to a variety of financial risks including credit and liquidity risks
and effects of changes in foreign currency. The company's overall risk management
prograrnme focuses on unpredictability of changes in the business environment and seeks to
minimise the potential adverse effect of Such risks on its performance by setting acceptable
levels of risk. The company does not hedge any risks and has in place policies to ensure that
credit is only extended to customers with an established credit history.

The entity's financial risk management objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparry will be unable to
pqy eryo;grys in full when due. Credit risk arises from castr and cash equivalents, and

deposits wittr banks, as well as trade and othei receivables ind-ivailable-for-sale financial
investments.

Management assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits are set based on internal or
external assessment in accordance with limits set by the directors. The amounts presented in
the statement of financial position are net of allowances for doubtful receivables, estimated

by the company's management based on prior experience and their assessment of the

current economic environment.
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MATILI TECHNICALTRAINING INSTITUTE
A}INUAL REPORT AND FINANCIAL STATEMENTS FOR T}IE YEAR ENDED :OO JbI\Ig, ZOTS

The carrying amount of financial assets recorded in the financial stateme,nts re,prosent
the entity's maximum exposure to credit risk,without taking account of the value of any
collateral obtained is made up as follows:

NOTES TO TEE FINANCIAL STATEMENTS (Continued)

FINANCIAL RISK MANAGEMENT (Continued)

(i) Credit risk (continued)

The customers under the fully performing category are paying their debts as they continue
tradi.g. The credit risk associated with these receivables is minimal and the allowance for
uncollectible amounts that the company has recognised in the financial state,ments is
considered adequate to cover any potentially irrecoverable amounts.

The board of directors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of iredit risk management are operated.

(ii) Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the entity's directors, who
have built an appropriate liquidity risk management framework for the management of the
entity's short, medium and long-term funding and liquidity management requirements. The
entity manages liquidity risk through continuous monitoring of forecasts and actual cash

flows.

The table below represents cash flows payable by the company under non-derivative
financial iiaUititiei bi tneir iemiinine contractual maturities at the reporting date. The
amounts disclosed in the table are the contractual undiscounted cash flows. Balances due

within 12 months equal their carrying balances, as the impact of discounting is not
significant.

r

1

{

At 30 June 2019
339,r00339.100Trade payables

Current portion of borrorvings
Provisions
Deferred income
Employee benefit oblieation

339,100339.100Total
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MATILI TECHNICALTRAINING INSTITUTE :

ANNUAL REPORT A}ID FINANCIAI STATEMENTS FOR THE YEAR ENDED 3OM TIJNE, ZOT9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

FINANCIAL RISK MANAGEMENT (Continued)

(iii) Market risk
|}

The board has put in place an internal audit function to assist it in assessing the risk faced
by the entity on an ongoing basis, evaluate and test the design and effectiveness of its
intemal accourting and operational contols.

Market risk is the risk arising from changes in market prices, such as interest rate, equity
prices and foreign exchange rates which will affect the entity's income or the value of its
holding of financial instruments. The objective of market risk management is to manage
and control market risk exposures within acceptable parameters, while optimising the
retum. Overall responsibility for managing market risk rests with the Audit and Risk
Management Committee.

The company's Finance Departrnent is responsible for the development of detaited risk
management policies (subject to review and approval by Audit and Risk Manageuient
Committee) and for the day to day implementation of those policies.

There has been no change to the entity's exposure to market risks or the manner in which it
manages and measures the risk.

a) Foreign currency risk

The entity has transactional currency exposures. Such exposure arises through ,
purchases of goods and services that are done in currencies other than the local
crurency. Invoices denominated in foreign currencies are paid after 30 days from the
date of the invoice and conversion at the time of payment is done using the prevailing
sxgfuange rate.

The carrying amount of the entity's foreign currency denominated monetary assets and
monetary liabilities at the end of the re,porting period are as follows:

The entity manages foreign exchange risk fonn future commercial transactions and
recognised assets and liabilities by projecting for expected sales proceeds and matching
the same with expected payments.

I

6

At 30 June 20xx

investrnents, cash,debtors)

Liabilities

Financial assets(

Trade and other payables 1,249,271 1.249.271
Borrowings

Net foreign currency asset/(liabilitv)
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MATILI TECHNICALTRAINING INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH TLINE, 2019

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

FINANCIAL RISK MANAGEMENT (Continued)

(iii) Market risk (Continued) \

a) Foreign currency risk (Continued)

,:i,:r;:rlii I.q'1";::. 
j. 

i.

:r'ii;:l{fotaI
f;i, ::- .sr c .r . .. ),.

. ^.-,,4ra. --.

iffiEs
At 30 June 2019

Financial assets(investments, cash,debtors)
Liabilities
Trade and other payables 1,249,271 1.249.271
Borrowings
Net foreisn currencv asset/(liabilitv)

Foreign currency sensitivity analysis

The following table demonstrates the effect on the company's statement of
comprehensive income on applying the sensitivity for a reasonable possible change in
the exchange rate of the three main transaction cturencies, with all other variables held
constant. The reverse would also occur if the Kenya Shilling appreciated with all other
variables held constant.

b) lnterest rate risk

Interest rate risk is the risk that the entity's financial condition may be adversely
affected as a result of changes in interest rate levels. The company's interest rate risk
arises from bank deposits. This exposes the company to cash flow interest rate risk.
The interest rate risk exposure arises mainly frorn interest rate movements on the
company's deposits.

Managentent of interest rate risk
Tg malage lhe interest rate risk, management hag endeavoured to bank with
institutions that offer favourable interest rates.

2019
Euro I0%
USD t0%
2020
Euro t0%
USD t0%
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)

FINANCIAL RISK MANAGEMENT (Continued)

(iii) Market risk (Continued) \

b) Interest rate risk(continued)

;:'::il"::;:s its interest rate expos,re on a dynamic basis by conductins a .
sensitivity analysis. This involves determining the impact on profit or loss of defined
rate shifts. The sensitivity analysis for interest rate risk assumes that all other
variables, in particular foreign sxsfoange rates, remain constant. The analysis has been
perfonned on the same basis as the prior year.

Using the end of the year figures; the sensitivity analysis indicates fts impact on the
statement of comprehensive income if current floating interest rates increasddecrease
by one percentage point as a decrease,/increase.

iv) Capital Risk Management

The objective of the entity's capital risk management is to safeguard the Board's ability to
continue as a going concern. The entity capital stnlcture comprises of the following firnds: a

-- 
J.J

aRevaluation reserve
Retained eamings
Capital reserve

Total funds

Total borrowings
Less: cash and bank balances

Net debt/(excess cash and cash equivalents)
Gearing Y" o

i
i

{
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2OI9

NOTES TO THE FINANCIAL STATEMENTS (Continued)

RELATED PARTY BALANCES

Nature of related party relationships

Entities and other parties related to the entity include those parties who have ability to exercise

control or exercise significant inJluence over its operating and financial decisions. Related
parties include management personnel, their associates and close family members.

Government of Kenya

The Government of Kenya is the principal shareholder of Matili Technical Training Institute,
holding 100% of Matili Technical Training lnstitute equity interest. The Government of Kenya
has provided full guarantees to all long-term lenders of the entity, both domestic and extemal.
Other related parties include:

i) The National Govemment;
ii) The Parent Ministry;
iii) County government
iv) TVETA
v) KATTI
vi) Key management;
vii) Board of directors;

Transactions with related

:.rlpir ilil.Zut q-4VIZ,i

i,.*,k,.*,Iifj.I,*{Nilsi

a) Sales to related parties
Sales ofeoods
Sales ofservices
Total

b) Grants from the Government
Grants from National Govt 77.094,163
Grants from County Government
Donations in kind
Total 77.094.163

c) Expenses incurred on behalf of related party
Payments of salaries and wages for 76 employees 10.000.689
Payments for goods and services for electricity, water &
security. 3.585.484
Total 13,586,183

d) Key management compensation
Directors' emoluments 920,000
Compensation to the CEO
Compensation to key management

Total 920,000
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A].[NUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 301}I JUNE,2OI9

NOTES TO THF' FINANCIAL STATEMENTS (Continued)

SEGMENT INFORMATION

CONTINGENT ASSETS AND CONTINGENT LIABILITIES

CAPITAL COMMITMENTS

Capital commituents 2018-2019 2017-2018
Kshs Kshs

There were no material adjusting and non- adjusting events after the reporting period-
:

TILTIMATE AND HOLDING ENTITY

The entity is a State Corporation/ or a Semi- Autonomous Govemment Agency under the
Minisuy of Education. Its ultimate parelrt ii the Govemment of Kenya.

a

Currency
The financial statements are presented in Kenya Shillings CKshs).

I
a

-,- --- - -.]''J

t

I

I
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MATILI TECHNICALTRAINING INSTITUTE .

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2019

APPENDIX 1: PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS '

The following is the sunmary of issues raised by the extemal auditor, and management comments
that were provided to the auditor. We have nominated focal persons to resolve the various issues as

shown below with the associated time frame within which we expect the issues to be resolved.

Guidance Notes:

(i) Use the same reference numbers as in the extemal audit reporg

(ii) Obtain the "Issue/Observation" and "management comments'], required above, from final
external audit report that is signed by Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons

within your entity responsible for implementation of each issue;

(iv) Indicate the status of "Resolved" or 'T.[ot Resolved" by the date of zubmitting this report to
National Treasury.

Director GeneraVC.E. OA4. D (enter title of head of entity)
Chairman of the Board

Date.

I

\1

!

I
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TI{E YEAR ENDED 3OTTI JUNE,2OI9

APPENDIX II: PROJECTS IMPLEMENTED BY THE ENTITY

Projects 
\

Projects implemented by the State Corporation/ SAGA Funded by development partners

Stafus of Projects completion

+

a

.a

I't
',-_J

lr.

,

I Kiminini
T&hnical &
Vocational
Collese

57,530,880.00 57,530r089.00 100 GoK &CDF
fiminini

2 Webuye
West
Technical &
Vocational
Colleee

57,635,435.00 52,215,967.9i3 100 GoK & CDF
Webuye

3 Bungoma
North
Technical &
Vocational
Colleee

60,657,153.00 55,049,885.40 100 GoK & CDF

4 Turkana
North
Technical &
Vocational
Colleee

59,848,695.00 56,436,390.75 100 GoK & CDF

5 LOtma
Technical &
Vocational
Colleee

60,780,090.00 50,1.74,064ilo '100- -GOK & CDF

41
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2019

APPENDIX III: INTER-ENTITY TRANSFERS

The above amounts have been communicated to and reconciled with the parent Ministry

a

, -: .," : ",' ,. ' l 
l ':',-'- ,li .-,i 

;
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MATILI TECHNICAL TRAINiNG INSTITUTE

,MX3 r.i .i'j:l 
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Head ofAccounting Unit

Fii |l C \PAL
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cc\\e t1e
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ENTITY NAME: MATILI TECHNICAL TRAINING IN STITUTE
Break dorvn of Transfers from the State Department of vocational and technical training

Fv 20r8t2019

a. Recurrent Grants
Bank Statement
Date

Amount (Kshs) Indicate the FY to which
the amounts relate

8lt0/2018 4.s00,000 2018t2019

Capitation t8/02/19 r 5.315.000 201812019

NYS Grants 19102/2019 644.800 20t8/2019
NYS Grants 2t/02t2019 5.266.290 201812019

Total 25,726,090

b. Development Grants
Bank Statement
Date

Amount (Kshs)
Indicate the FY to which
the amounts relate 

-"

F & B PROJECT t4/12/2017 t2,290,604 2016120t7
15/10/2018 1.273.625 2018/2019
1213/2019 r.273.625 2018/2019

Kiminini TVC 1t/10/2018 57.530.880.00 2016-2019
Loima TVC 7lu20t8 60.780.080.00 2016-2019
Webuve West TVC 7/t/2019 57.635.435.00 2016-2019

Turkana North TVC tt/10/2018
59,848,695.00

2016-2019
Bungoma North TVC 713120195 60,657.153.00 2016-2019

Total 311,290,097

c Direct Payments
Bank Statement
Date

Amount (KShs) Indicate the FY to which
the amounts relate

d Donor Receipts
Bank Statement
Date

Amount (KShs) Indicate the FY to which
the amounts relate

a
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