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B: GLOSSARY OF TERMS

Fidudary Managemert- Members
Management directly entrusted with
responsibility of financial resources of
University

of
the
the

Comparati\rc Year- Means the prior period

Approprlatlons in Aid - Day-to-day revenue
received by the University and approved by
Parliamcnt for application by the University to
finance its activities instead of being paid into
the Consolidated Fund.

Net Worth - The value of the assets the
University owns, minus the liabilities owed.

ContingEr* ass€t - A possible asset that arises
from past events, and whose existencc will be
confirmed only by the occurrence or non-
occurrence of one or more uncertain future
events not wholly within the control of the
University.

Contingent liability - A possible obligation that
arises from past events, and whose existence
will be confirmed only by the occurrence or
non-occurrence of one or more uncertain
future events not wholly within the control of
the University.
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The name'Kibabil'

The name 'Krbabrr' has profound h storical signlfrcance. The
word 'Kibabr ' lrnguistically lrnked to one of the local

communities means livestock returning to a cowshed or a

sanctuary. Symbolically, the University s a place where peopie
from all walks of lrfe would come to gather for purposes of
garning knowledge and skills, a place of sanctuary from
ignorance. The Universrty is located off Bungoma- Malaba
road, seven kilometers from the centrai business distrjct (CBD)

of Bungorna town The Unrversrty sits on a 28.3 hectares prece

of land.

The History of Klbabii Universlty

The establrshment of (rbabr Unrversrty (KIBU) rs traced to the
o.r8rns of Kibabr Teachers'Training College, the precursor to
the current University. The History of a Teacher Trainrng
College in Kibabii dates back to the pre- ndependence period.
The idea was initiated by the Mill Hill Fathers rn 1932. This
co lege trained P4 Teachers between 1932 and 1942 and P3

between 1958 and 1961 in the current 5t. Mary's High School,
Kibabii. ln 1962 however, the College was moved to Eregi.

The proposed Kibabii Teachers Training College rn Bungoma
South District remained a mirage for more than twenty years

until 19th September, 2007, when the p.ocess of actualizing
this dream was initiated The 3'd president of the Republic of
Kenya, His Excellency President Mwai Kibak graced the ground

breaking ceremony at the proposed site. The construction
works at the Col ege were immediately commenced with the
completion of construction and operationalizatlon date for the
college set for the 25r'of May 2011 Duflng thrs period, the
project employed 700 workers thus contributrng to
employment creation in Bungoma County.

After inauguratron, leaders from Bungoma County requested
His Excellency President Mwai Kibaki to decare the newly
constructed facilrties for Kibabii Diploma Teachers'Colle8e to
be converted to Kibab i Unrversrty College. Thrs request was

accepted and formalized bv Legal Notice No. 115 of August
2011 that established Kibabii University College as a

constituent College of Masinde Muliro University of Science
and Technology. The journey to becoming a fully'fledged
unrversrty was completed on 14r" November 2015 when Krbab

recerved Charter from Hrs Excellency President Uhuru
Kenyatta.



UNIVERSN'Y ll)GO

The features appearing on the University Logo have the following meanrn8s attached to them:-
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B) PRTNCTPAL ACTtVtTtES

The mandate of the University, as contained in the Kibabii University Charter (2015) are/is to;

a) Provide directly, or in collaboration with other
institutons of higher learninS, facilities for university
education including technologrcal, screntific,
professronal educatron and research,

b) Advance knowledge and its practrcal applicatron by
resedrch, rnnova!ron and olher means,

c) 0isseminate the outcomes of research by various
means, and commercially exploit the results of such

research;

d) Participate in technological nnovation as well as in the
drscovery, creation, transmission and enhancement of
knowled8e, and to stimulate the intellectual ife in the
economic, social, cultural, screntific, and technoloSical
development;

e) Contribute to rndustrial and technological development
of society rn collaboration and partnershrp with
rndustry and other organrzatrons;

f) Develop quality and relevant proSrammes for degrees,
drplomas and certificates;

g) Establsh colleges, fac!lties, schools, centres, instltr.rtes,

departments, and other resources and administrative
units as may be appropriate;

h) lnculcate and promote a culture of innovation, critrcal
rnqiJiry and creativrty rn art, science, technology,
engineering, and education, amongst staff, students,
and socrety;

r) Develop an institution of excellence in teaching,
lrarning, scholarship, entrepreneurshrp, research,
conSultancy, community service, amonS other
educational services and products, with emphasis on

technolo8y and its development, impact and
application to society;

l) Provide a multi-level system of education and training
that is relevant to the needs of the communrty covering
a wide range of fields and levels with provision for
recoSnition of prior learning and flexibility of transition
between educational levels;

Provrde hiBh qualrty facilitres for educational,
research, resrdentia , commercial, cultural, social,

recreational, sportinS, and other activ tie5;

Facrlrtate student mobility between programmes of
study at different unrversities;

Partrcrpate ro commercial ventures and activities that
pro'note the objeclives of the rn5tr(rrt on;

Foster the Beneral welfare of staff, students, and the
community;

Provide opportunities for development and further
training for the staff of the institution;

Develop and provide educational, cultural,
professionaL, technical and vocatronal servrces to the
communrty, and in particular foster corporate social

responsrbrlity;

Facilitate the development, provision, and expansion
of servrceS, proSrammes, and other products in ways
that are ea5ily accessible and which reflect the
principles of equity and sooaljustrcei

Conduct examinations, and grant such acadernrc

awards as may be provided for in the Statutes, and to
synd cate examinations for awards at other institutions
as may be approved bysenate;
oetermine who may teach, what may be taught, and
how it may be tau8ht in the University;
Promote social-economic development in line with the
country's development agenda; and
Ensure Unrversrty sustainability and adoptron of the
best practices n University mana8ement and
institutionalization of systems of checks and balances.
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OUR VALUES

To undertake ts mission and realize its vrsion, Kbabii Unlversity upholds the fo lowing sx (6) Core values, whch are
anchored n the acronym (EASIlA) to operational ze the core va ues, "KIBU aspires to produce scholars who embody
Excellence, Accountability and Transparency, Socia responsblity, lnnovation and Integrity while utillzing thelr Academrc
freedom in performinB their duties"

 

The University shall ens!re quality
teachinB, research and provision of
excellence in teachlng, research and

service to the public.

Accountability and Transparency

The University staff shall explain the rationale
of activities done and avoid any actions that

might border on malpractice.

The University shall promote awareness and
provide eadership in responding to issues and
problems affecting the society.

The University staff shall have common
decorum reflected in their personal

appearances, interactions and conducts.

The University shall provide opportunities for the
creation of new ideas and products for teaching,
learning and we l-being of the society.

Academic
freedom

The University shall provlde opportunities
for the creation of new ideas and products
for teaching, earn ng and well-being of the

society.
I

Soc a responsrL. rty

r lr,,lr r!
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OUR PH!LOSOPHICAL STATEMENTS

PHIIOSOPHY

Kibabii University embodies the view that Science, Technology and lnnovation are
critical for sustainable utilization of material and human resources for the posterity of
the universe

g

MOTTO

Knowledge for
Oevelopment

IX
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MANAGEMENT

C) KEY MANAGEMENT

The Unrversity's governance and management is under the followrnt key organs
. Universrty Council
. lJnrversity ManaSement Eoard
. senate

D) FIDUCIARY MANAGEMENT

The key management personnel who held office during the financial year ended 30th June 2023 and who had

direct fiduciary responsibility were:

DESre AION luME

Vice Chancellor Prof Isaac lpara Odeo

Deputy Vice Chancellor (Administration, Finance and
Development)

Prof. Donald Namasaka Siamba

Deputy Vice Chancellor (Planning, Partnerships,
Research and lnnovation)

Prof. Dr.-lng. Benedict M. Mutua

Ag. Deputy Vice Chancellor (Academics and Students
Affairs)

Prof. lulius Kiprop Maiyo

Registrar (Academic Affairs) Prof. Ernest Sangar Mohochi

Regrstrar (Admrnrstratton & HR) Dr. Ruth Atidah Mitalo

Ag.Registrar (Plannrng,

Research and lnnovation)
Partnershrps, Dr. Paul Obino

Dean of Students 0r. Alice Chemutai Mutai

Director, ICT Dr. Anselemo Peters lkoha

Finance Officer CPA Dr. Benjamin Musina Oduori

ln Charge, Library and Documentation Centre Mr. Samuel Wairigo Wakahia

ln Charge, Procurement Department Ms. Maureen Chepkesis Kiplel

Legal Officer Ms. Jacqueline Wanjala

Princ pal Clinical Officer Mr. lohnstone Eshirera
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t UCIARY OVERSIGHT ARRANGEMENTS)Ft

Audtt, Rlsk i nd Comdhnce Commlttac acttvttlB

The University Council has established a Committee which provides oversiSht on the University's financial and other key

strateSic areas as outlined on page XXXII of this report. The University also has an lnternal Audit Department that reports to
the Council Committee

HEADQIJARIERS co[rAcTs

KrbabiiUniversity
Off EunSoma'Chwele Road
P.O Box 1699 - 50200.
gUN@MA

Telephonei (254)

0708 0859934/0734 831729
E'mail enquiries@k bu ac ke/vc@k bu.ac.ke
Website: www 1t!!l li !!

BANXEiS

KCB Bank

BunSoma Branch

P. O.8ox 380, 50200

EUNGOMA

Absa Bank (enya PLC

Eungoma Branch

P. O. 8ox 91, 50200

BUIiIGOMA

Standard Chartered Bank (enya Limited

Bungoma Eranch

P. O.8or 2S31,50200
8UN@MA

National Bank of Kenya Limited

Bungoma Branch

P. O. Bor 25-50200
EUNGOMA

Family Bank Limrted

Bungoma Branch

P. O. 8ox 1068 - 50200

BU'{GOMA

Cooperative Bank of Kenya Limited

Eungoma Branch

P. O. 1964, 50200
BUNGOMA

PR| OP L tfcAt- AIMSOR
The Attorney General
State Law Office and Department of.lustice
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

Equity Eank Limited

Bungoma Sranch

P. O.8ox 2450-50200
BUT{GOMA

IND€PENO€ TAUD{IOiS
Auditor General
Office of the Auditor Genera
Anniversary Towers, lJnrversity Way
P O. Box 30084
6PO 00100 Nairobi, Kenya



a

UNIVERSIry COUNCIL

Or Ernesl Mwangi Nloroge
CHAIRMAN OF COUNCIL

DR LUKES SHIROYA KUNDU

Date of Eirth 15s Septembar, 1965
Dr Shiroya loined n August 2020 He ho ds a B.ED (Arts) - l\,4oi

Unrversity, Masters Degree in Iducation Management and
Administration (Kenvatta Universitv) and a PhD rn Peace and
Conf lict Mana8ement (MMUST).

Currently, he serves as the Deputy Drrector of €ducatron at the
State Department 'or Unrverslty tducatron and Research,
Mrn stry ot ECucat on.
He has rrnrrense know edge and expenence in Qual :y
Assurance and Standards

Mr MrchaellasperObonyo
Rep Cabinet Secretary
The Nat onal Treasury

DR FRNEST MWANGI NJOROGE

Jorned rn March 2017 as the Cha rman of Councrl and eft rn March 2023
aflerthe apse ofhsterm Holds a Bache or of Vetennary Vedrcrne (UON).

a MSc C rnrca StLldres, Medrcrne (UON). an MBA Strategrc Management
(Af'rca Nazarene [.]nrversrty)i and a PhD Cl ncal SiLrdes, Epdemioio8y
(lrON) He has over 24 years of teachrng. management and eadershrp
expeflence wort]ng with Unrversrty of Na robr, NGOS, Eu.opean Unron. and
USA D Kenya and East Afaca

Dr Lukes Shrrova Kundu

Representrng the Princrpal Secretary,
Statc Ocpanmcnt fo, University Education and

Rescardr, Ministry of Educaoon.

MR MI'HAF L ]ASPFR OBONYO

mc of Blrth 7d April, 1970,
He lorned rn August, 2015 as a Councrl member. He rs hrghly expenenced rn

rnformatron communrcatron matters n areas of p!b rc relatrons He rs

currenty Publ c Reations Offrcer n the Pensrons Department, Natronal
Treasury Mr Obonyo holds a B A (Hons) iloN, (enya (1992), a PGD (Mass

Communication), Kenya lnsttute of Mass Communrcaton (KMC), Kenya
(1998); and a Master of Arts rn Communrcarron Stud es, UoN, Kenya (2011)
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CPA VINCENT MOSETI NYABIOSI

D.te of Blrth 286 S"pt mber 198/t,
CPA Nyabiosi ,oined Kibabii Unrversity io 2017 as a Council Member and he s

the Chairman of the Audit, Risk and Compliance Corrmittee of Council l-le

holds a Master of Laws Degree in PLrblrc F nance and Frnancial Serv ces Law

from the University of Nairobi, a Eachelor of Laws Degree from the University
of Narrobi (l-lonsl .nd attained CPA'K and CP5 qualfication from Strathmore
University where he has been a lecturer for the past 15 years. CPA Nyabiosi is

an Advocate of the HrBh Court of Kenya of Kenya, havrng been adrnitted to the
Bar in 2011, after oblaining his post-Braduate diploma from the Kenya School

of Law He is also a Member of the Instrtute of Certified Publ c Accountants of
Kenya (ICPAK) as welas a member of the Kenya Section of lnternational
Commlssion of luflsts (lCJ'K)

He also has over 13 years of financ al manaSement experience in cross border
tax, legal and shared-services complrance having consulted at KPMG East

Afnca, WananchrGroup and at the African lluman RlBhts and Access to Justice
(Al-IRAJ) ProSramme. He rs currently the Regronal Tax Mana8er (East, Central
and West Africa) at MGH North Support Servrces Limited, the regional
consultrnS arm of Africa's leadrnB satel ite broadcaster.

MR FRANCIS ASUNAF

Datc of 8irth, 296 Dcccmb.r, 1961
lorned in AuBLJsi 2017 as a member of Counc I and Charrman, Governance and
Human Resource Comm ttee of the Unrversity Councrl. He hold5 a Eachelor of
Science. GeooSy (UoN) and Master of Engrneennt, Hydrology and Water
Resources (lHE Delft, The Netherands). Mr Asunah has broad expertise of
over 33 years in areas of HydroloSy iMHSK), GeoloSy (MGSK/ Rceol), Water
resources englneering (cM EK), Corporate Governance, Arbttratron &
Alternative DispLrte Resolutron (ADR) and Envrronmenta mana8ement in both
publc and private sectors. Currently, he rs a Technical Advrsor at Rural Water &
Sanrtatron Organrzatron (WAT€RSAN) and the Charrman of the Centre for
Corporate Governance (CC6) Alumni Network; and an Accredited Mediator of
the Hrgh CoLlrt of Kenya He s a Drrector and the Kenya Country appornted as

Representative to the lnstitute of Chartered Mediators and Conciliato.s (EA).

CPA Vrncent Mosetr Nyabrosl

INDEPTNDTNT MEMEER

Mr. Francis Asunah,
INDEPTNDENI MEMEE R

AMB IOM MBOYA WAMEUA

D.te of Elrth: 1968

Amb Tom Mboya Jorned in oecember, 2018 He rs the Chairman Strategy,
Frnance and Deve opment Committee of Council. He is the Honorary Consular
General for lceland rn Kenya He rs also the Councrl representative rn the
UniversrtV Staff Pensions Board of Trustees. He is a bus ness man with interests
in bankrng, nsurance and distnbutron He holds 8a(helor of Commerce Degree
and an MBA both from the Unrversrty of Nairobi He is currently purs!ing a Ph D.

in Strate8rc Mana8ement at iomo Kenyalta Unrversrty He i5 a founder and CEO

of vaflous companies. Previously, he worked for Britsh Ameflcan Tobacco

Company, untrl 2009 when he ventured ioto private business He has wide
international business exposure.

?
I

/

Amb. Tom Mboya Wambua,
INDEPENDENT MEMBER



Mr. Hussein Abdi Farah,

INDEPENDENT MEMBER

MR, HUSSEIN AEDI FARAH

Date of Birth, 28u August 1960,

.loined in August 2017 as a Council member He is Chairman Awards
and Sealin8 Committee of Council. Mr. Farah holds a Certficate rn

Medical Laboratory Technology (MTC, Kakamega), Diploma in Medical
Laboratory Technology (KMTC, Nairobi), MSc. rn Medical Macrobiology
(tSHTM, UK), and Postgraduate Diploma in Medical Microbiology
(LSHTM, UK). He is a seasoned Microbiologist. H s experience spans

over 20 years. Currently, he is the Ch ef Executive Officer at Fiveways

Medical & Diagnostic (K) Limited.

Mr- Wellington Krhato Wamburu
INDEPENDEI{T MEMBER

PROF, ISAAC IPARA ODEO

Date of Blrth 1fth May, 1955,
Joined in 2013 as the University College Principal and Secretary of
Council and is currently the Vice Chancellor. Holds B.ED (Arts) (UON),

M.ED (Kenyatta University), and PhD (Moi Unlversity). He ls an

educationist with over 30 years of teaching experience at instrtutions
of Hrgher learning. Prof. Odeo has also held various leadershrp
posrtions in the same institutions.

MR WELLINGTON KIHATO WAN,4BURU

Date of Birth:3oth Autust,1972

Jolned in August 2022, Mt. Wamburu rs a lecturer at Dedan Krmathi
University of Technology. He ho ds a master's n Business

Administratron (Mana8ement Scrence - Operatrons ManaSement) from
the Universrty of Narrob and Bachelor of Education from Kenyatta

Universrty, currently he is a PhD fellow, Doctor of Phrlosophy in Eusiness
(Operations Management)

Mr. Wamburu is a businessman, founder and CEO of El Dad Holdings
Lrmited which majors in constructron and constructron materials from
local market and COMESA region He is a full member of Operations
Management Society of Kenya (oMsK) and a member of council of
Supply Chain Management Professionals (CSCMP). He has research

interests in Pensions, Project Sustainability, Project Costing and Control
as well as Project Management Scheduling and Control. On 12th
December 2019, Mr. Wamburu was honoured and awarded The Head

of States Commendat on, HSC by the President for rendeflng
distinguished service to the Republic of Kenya.

D

T

Prof. lsaac lpara Odeo,
VICE CHANCELLOR
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CHAIRMAN OF COUNCIT

Jorned an March 2017 and left an March 2023 after successfully serving two
terms as the Chairman of Council. Holds a Bachelor of Veterinary Medrcine

{UON}; a MSc. Clinical Studies, Medicine (UON); an MBA Stratetic
Management (Africa Nazarene University); and a Ph0 Clinical Studres,

EpidemioloSy (UON). He has over 24 years of teachinS, management and
leadership experience workin8 with University of Nairobi, NGOs, European
Union, and USAID Kenya and East Africa.

Dr. Ernest MwanSi Njoroge
CHAIRMAN OF COUNCIL

Prof. lsaec lpara Odro,
vlc. Ctuncdlor,
h! of Eirth 19th Mry, 1955

loined in 2013 as the University College Principal and Secretary of
Council and is currently the vice Chancellor. Holds 8.ED (Arts)
(UON), M.ED (Kenyatta University), and PhD (Moi University). He is

an educationist with over 30 years of teaching expeflence at
institutions of Higher earninB. Prof. Odeo has also held various
leadership posit ons rn the same rnstitutions



Pmf. Do.Eld Narn saka slambe,
Dcputy Vicc Orsncdlor (Admlnlsffion, Fln.nca end Der,rlopllEnt)
Date of Blrth: l4n October, 1960

Joined in 2019 as a member of Management Board. Holds Bachelor of
Veterinary Medicine (BVM) (UON); an M.Sc. Vet. Pathology &
Microbiology. (UON); and a Ph.D. Zoology (Parasitology) (Moi University).
He is an educationist with a wide research, teaching and administration
experience of over 30 years at research institutions and institutions of
higher learning. Prof. Siamba has also held various leadership positions at
the same institutions.

Prof. Dr.lrf," B€nedld M. Mutua,
Deputy vlc! chanc.llor (Plennln&

Parhcrgrlp6, Rc.c.r$ and lnnoy.tbn)
Data of Blrth: 3d l{ocmbcr, 1966

loined in 2016 as a member of the Management Board. He holds a 8.5c.
(Eng.) (Egerton University); a MEng. Sc. The University of Melbourne
Australia, Ph.D; and a Post Doc. (Universitet fur Eodenkultur-8OKU,
Vienna Austria). He has over 25 years of teaching and research
experience at the university level. He has held various leadership
positions at E8erton University and has been involved in research
projects, both at National and Global levels. He has special research
interests in Water Resources Engineering and Applied Hydrology.

Prof, lullus Xlpmp Malyo
Ag, Dcputy Vlcc Chrncellor
(lc.demks .nd Students Affllrs!
Datc of Blrth: 5s January, 1979
Prof. Maiyo joined in 2020 as a member of Management 8oard.
He holds B.Ed Arts (Economics & Mathematics) (Moi University)
MPhil Economics of Education and Management (Moi University),
Masters in Business Administration (MBA). lndian School of Eusiness
Management and Administration; ooctor of Philosophy (PhD) in

Education (lnterdisciplinary) University of Pune and has over 15
years teaching experience at institutions of higher learning. He has

also held various leadership positions at the same lnstitution.



Dr. Ruth Atldah Mltalo,
Reginrar (Mministratlon & HRI

Datc of Birth: 156 AuSust, 1980
Dr. Mitalo joined in January 2020 as Registrar (Administration &
Human Resource). She holds a PhD in Human Resource

Management - UoN, MBA (Human Resource Management) -
UoN, BBA {Human Resource Management - First Class Honours),
certified Secretary of Kenya (CS-(), Certified Human Resource

Professional of Kenya (CHRP-K), Diploma in Human Resource

Management (Technical University of Kenya) and Diploma in
Secretarial Stud es. She has over 20 years administrative and

Human Resource experience at institutions of hiSher learninS.

She is a member of the lnstitute of Human Resource

Management (IHRM) and lnstatute of Certified Secretaries (lCS).

Prof. Emest 9ngai Mohochl,
Registrdr (Academic Affairs)
Date of Blr$: 126January 1969
.,oined rn 2018 as Registrar {Academic Affai.s). He holds a PhD

(Kiswahili Studies), MA (Kiswahili Studies) and BA {Kiswahili and

Soc ology) from Egerton University. He also holds 5ingle Subject
Diplomas in Sales and Sales Management, and MarketinS
Management (lCM, London). Prof. Mohochi has served in

different positions in the university set up including Head of
Department and Dean of School. He has also served as

cha rperson of the follow ng professional assoc ations: CHAKITA

(Kenya National Kiswahil Association), CHAKAMA ithe East

African Kiswahili Association), as well as its (enyan Chapter and

Association of K swahili Departments in East African
Universities. He has a working experience of 26 years involving

teaching and leadership in lnstitutions of Higher Learning.

Or. P.ul Oblno,
Ag. Reglstrar (Pl.nnln& Partnerstrlp6, ResearEh and lnno/atlonl
Date ofBlrth;28m February 1973

Dr. Ong'anyi loined UMB rn 2023. He holds a PhD in Populatron

GeoSraphy from the University of Nairobi. He has a wealth of
rnanagement and administrative experience both in the public

and private sector of over 15 years. He is a Senior Lecturer and

current Director, Partnerships and Linkages, and has conducted a

lot of consultancy, and scientific and policy research in the areas

of Population Studies and Livelihoods. Dr. OnB'anyi is a member
of the Population Association of Kenya and an Alumni of the
University of Nairobi and the National Centre of Competence in

Research, North-South, Switzerland.



CPA 0r. EcnImin M6tr odudl,
Flnrnc! omer
Drtc of Elrth: lr Atu*, 1972

Joined in 2013 as Deputy Finance Officer. Dr. Oduori holds ggM (Accounting

& Finance) (Moi), MBM (Accountins) PhD (Fanance) {Moi}, and CPA (K). He is

a professional accountant with over 20 years'experience in auditinS and
assurance and finance at the institutions of higher learning. He is a member
of ICPAK and lclFA.

Dr. Akr Chrmutd Mut l,
Dcrn of Studaflts
Drt! of Ekth; 22djuly, 1968

Joined in 2019 as Dean of Students and exited on after 3d .luly, 2023 after
resignation. She holds a Bachelor of Education (Arts) (Moi University),
Master of Philosophy (M.Phil) in Educational Guidance and CounsellinS,
(Moi University), and Doctor of Philosophy in Counselling Psychology (PhD)
(Egerton University). Dr. Chemutai is a member of the Kenya Universities
Professional Counsellors tusociation (KUPCA). She has over 29 years'

experience in both students affairs and library management in institutions
of higher learning.

Or. Andmo Prt rs ltoh.,
Olrtctor ICT

IXts d Bl'tn 1@ Octotlr, f9m

Joined in 2013 as a Member of the University Management Board. He

holds a Bachelor of Education from ESerton Universit, a PGD in

Computer based lnformation Systems from Sunderland UK, MSC in

Computer based lnformation Systems from Sunderland UK and (PhD)

from MMUST. He has over 20 years' experience in teaching and
mana8ement of information systems. He is a member of fusociation of
Computing Machinery ACM, UK.



Mr. Johnstone Eshircra
Principal Clinical Ofi cer.
Date of Birth 29th Octobcr, 1970,

.Joined Kibabii University in 2012 as Deputy Senror Clinical Officer and Head of
Department of Health services. Previously worked for Masinde Muliro
University and Ministry of health respectively. Has both administrative and

clinical experience of more than 18 years of service. Trained up to master's
level in Community health at Great Lakes University, University of Llverpool
(UK), Moi University and Kenya lVedical Training College. Holds professional

Diplomas in Community Health, Sexual and Reproductive Health in Developing
Countries and clinical Medicine and Surgery.

Ms. Jacquellna A" W.nl.ls,
ltlrl ofier
Dat! of Elrth 296 Aprll 1968

,orned Kibabii University in August 2015 as legal officer. She Holds a Bachelor of
Laws ILLB) University of Nairobr and Diplorna in Law from Kenya s.hool of Law
(KSL). She is an Advocate of the High Court of Kenya, having been admitted in

1993. Miss Wanjala rs a member of the Law Society of Kenya wth 27 yeats ol
experience as an Advocate. She has 11 years experienced in the lJniversity Sector.

,,F.

Mr. Samuel (alrigo Wak hia
ln Chargg ubrary and Doom€ntadon Centre
Date of Blrth : 17$ Augus! 1982

Mr. Wakahia joined an 2022 as Librarian 1. He holds a Bachelor of
lnformatlon Science (University of South Africa) and a Master of Library and
lnformat on Science (University of Nairobi). He is currently pursuing a PhD

at University of KwaZulu Natal. He previously worked for Pan Africa
Christian University, Presbyterian University of East Africa, Nation Media
Group and Kenya Forestry Research lnstitute (KEFRI). He has over 10 years
work experience the runninS of Academic libraries (6 of which have been in

Library N,lanagement at different capacities) and over 7 years'experience
in the manaSement of special libraries.

Ms. Maur€Gn Chcpkcsls Kiplcl,
ln ChaBr Suppty Chaln Man4crrnt
D.t of Orth:12h Januery 1983

Joined in 2022 as a Member of the University Management Board. She holds
a Bachelor of Business Management from Moi University, a Master of
Business Mana8ement in Purchasin8 and Supplies from Moi University. She is

currently pursuin8 a PhD at Moi University in Logistics and Supply Chain
Mana8ement. She is a Member of Kenya lnstitute of Supplies Management
and Chartered lnstitute of Procurement and Supply. She has 8 years of
teaching experience in lnstitutrons of Higher Learning.

'/.



CI.IAIRMAN'S STATEMENT

lntroductlon

On behalf of the Board, it gives me pleasure to present to
you the University's Annual Report and Financial Statements
for the FY 20221203. During this period, the University
made notable pro8ress towards the attainment of the
University's Vision and objectives. We affirm our
commitment to continuously improve our operations in
developing market driven programmes, ensure efficiency
and reliability, financial stability and offer quality services to
our students and stakeholders.

It is noteworthy to state that the students' numbers have
grown gradually to the current population of 8,176 duly
registered students with a total of 416 members of staff;
116 teaching and 300 Administratlve staff.

The development of Kibabii University Strategic Plan 2023-
2027 is at the tail end of completion. The University has
aligned the draft Strategic Plan to the Government's
Bottom-Up Economic Transformation Agenda (BETA) for
improved livelihoods of Kenyans.

During the year under review the University collaborated
with various stakehold€rs both local and international
towards achievement of its mandate.

'The commissloning of the
Student Centre has
lmmensely contributed ln
enhanclng wellness of the
students and staff as well
as creating conduclve
space for students' welfare'

Through the collaboration and partnerships, the University
received funding to a tune of KES 6 million

ln implementing its mandate, the Unlversity acknowledges
the support from the National Government through the
Ministry of Education and the National Treasury and
Planning and the County Government of BunSoma. The

University received KES 685 million from the Exchequer to
meet both the recurrent and capital development needs in
the period under review.

Go\cmance, Admlnlstratlon and Flnance

Council reiterates its commitment to providing good
stewardship and strategic direction to the University. This
has seen University operations proSress seamlessly as a

result of effective and efficient governance and
performance management.

lwish to welcome one (1) Board Member Mr. Wellington
Kihato who joined us during the year under review and wish
him success ln his tenure. During the latest Board

evaluation by the State Corporation Advisory Committee
(SCAC), we scored 92%, affirming our Board commitment to
ensuring adherence to the highest standards of corporate
governance.

The University successfully held its 7th Graduation
Ceremony on Friday 3d March, 2023 where a total of 1,113
graduands were churned into the job market.

Among other milestones recorded during the year includedl
. Approved and implemented the Terms and Conditions of

Service for Kibabii University Staff.

.signed and implemented eight (8) MOU'S with strategic
partners across the world.

\lI



Odtrl DarGlopm.nt Pror.G

During this period the Univerrity commissioned the Stud€nts
Centre. This project has immensely contributed in enhancing
wellness of the students and staff a5 well as creating
conducive space for students' weliare.

Corddon
The Board would like to thank the outgoing Chairman of
Council, Dr Ernest Mwangi Nioroge, for his illustrious service
to the University over a period of six years. His stewardship
of Kibabii University was characte.ized by innovative ideas,

strategic thinkint and, tireless efforts to increase the
credibility and visibility of Kibabii University.

It is during his tenure that Kibabii university recorded
immense growth. Key among them include: E5tablishment of
the Kibabia University Endowment Fund whrch currently
stands at KES 10 Million, Kibabii University Alumni
Association, lntemational Students, approved Policies,

increased students enrolment, ISO 9001:2015 Re-

Certification, Srowth of the University Pension Scheme,

expansion of lcT infrastructure and automation of services,

Research Crack Team, Modern infrastructure and increased
asset base, staff welfare and medical scheme, a great

relationship with our partners and financial stability among
other notable achaevements.

The Board also recoSnlzes the critical role that the University
Management play in the execution of our mandate. As the
8oard, we are fully committed to continually enhance the
welhre of our staff members to ensure that they are well
equipped, both at work and socially, to professionally

execute thei. taskr and facilitate the Eoard achieve the
ambitious Six (6) Strategic Objectives of Kibabii University
which include: 1) Promote and Malntain Excellence in

TeachinS and Learning; 2) Support and Sustain Advancement
in Research, lnnovation, Pannerehips and Linkages; 3)

Enhance Administrative, Financial and Human Resource

Management Systems; 4) lnvest in Strategic Marketing and
Public Relations;5) Expand, Maintain and lmprove Physical

Facilities and lnfrastructure; and 6) Provide quality Health
Care SFtems as per the University Strategic Plan.

ffi*,'
SIGN E D
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5. REPORT OF THE VICE CHANCELLOR

0€ar Stakeholders,

Greetrn8s and welcome to the Annual Report and Financial

Statements for the year 2022/2023 for Kibabii University.
We are proud to present a comprehensive overview of our
University's progress, focusing on key areas such as

digitalization of teaching and learnin8, sustainable fundinB
models, rmpactful research, internatronal recognitron,
collaborative endeavors, and outstanding sports
achievements by our students both local and internatlonal
arena.

Digitalization of Teaching and Leaming

ln aliSnment with the fast'paced technologrcal landscape,
Kibabii University has made substantral strides in the
digitalization of teachrng and learning. This transformative
initiative, whose major springboard was the COVID 19
Pandemic has not only enhanced the quality of education
but has also resulted in substanlial cost savings. 8y
adopting cutting-ed8e educational technologies, we have
fostered a dynamic learning environment that promotes
enBagement, interact vlty, and flexibility.

'50 Researchers
included ln the
prestaglous AD
Sclentlflc lndex
Ranklngs'top 5OOO
researchers ln the
World."

This move has positively impacted both students and
educators, paving the way for an innovative and
future-ready approach to education.

Res€ardr and lnnovation Acellence

Our commatment to advancing knowledSe and
push ng the boundaries of research has borne fr!it
in the form of substantial grant acquisitions. Through
rigorous research efforts, our esteemed faculty and
staff have secured grants that not only generate
revenue for the university but also contribute to the
global body of knowledge. This has further bolstered
our reputation as a hub of inte lectual innovation
and discovery. DurinB the year, the University's
researchers formulated and presented twenty-eight
(28) rnultifaceted and cross'institutional research
proposals to diverse donor agencies, seekrng
essential funding avenues. While this represents a

dectease of 22.2yo frcm lhe 2027/2022 fiscal year, in

which a total of thirty six {36) proposals were
tendered, it's important to note that the higher

Prof . Isaac lpa ra Ocleo
VICE CHANCELLOR

.-
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count in the previous fiscal year was influenced by the
launch of the more adaptable National Research Fund
(NRF-Kenya) call for proposals in Fv 2027/2022,
prompting numerous research teams at KIBU to partake.

lntemational Recognhion and Research Ranhn8s

The dedication and calibre of our researchers have

earned Kibabii University international recognition. Our
researchersr contributions to esteemed refereed journals

have propelled them into the spotlight, with several

appearing in prominent international rankings. Notably,
our researchers' outstanding performance led to 50 of
them being included in the prestigious AD Scientific lndex
Rankin8s top 5,000 researchers. This reco8nition serves

as a testament to our university's commitment to
excellence in research.

Collabo6tire E nSa8ernents and MOUS

Collaboration has been a driving force behind our
progress, and we are delighted to have established
several Memoranda of Understanding (MOUs) with
esteemed institutions and organizations. These

collaborations have enabled knowledSe exchange, joint
research endeavors, and academic partnerships that
enrich the academic experience for both students and
faculty. The expansion of our network through such

en8agements contlnues to open doors to new
opportunities for growth and development.

Unh/€rsity Fundlnt

One of the pivotal achievements of the past year has

been the successful implementation of a new
government funding model for universities. lf realized,
this model will be instrumental in meeting the actual
costs of our academic programs, thereby alleviating
financial burdens and reducing debts that have nearly

crumbled activities in most universitres As a University,
we have fully embraced and are in full support as we look
forward to a more sustainable financial framework that
enables us to continue providing top-notch education,
research opportunities, and infrastructure enhancements
without compromising on quality.

wellness of our [ramers

One of the recent additions to our University that fills me

with immense pride is the state-of-the-art sports
infrastructure. We understand the importance of physical

fitness and sportsmanship in a student's life, and that's
why we have invested in modern sports facilities. These

facilities are not only meant to cater lo the physical well-
being of our students but also to promote teamwork,
discipline, and leadership skills. ln line with this
commitment, lam deliShted to share with you the
outstandinS achievements of our Taekwondo and other
various games and sports. Our Taekwondo team has

brought home numerous medals from national and

regional championships, showcasing their dedication and
prowess in this martial art. Similarly, our ruSby team has

made waves in various nationwide competations,
demonstrating their resilience and passion for the sport.

We must thank the Government of Kenya for supporting
and financing these projects.

$o-Prcf .lsaac para Odeo

vh. chnellor



6. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED
OBJECTIVES FOR FY 2022/23

K Dab, l,, /!.^, lv Ai.L.ar R.'9o.: a.c F.a.. a S:rr.T(.t., ;or rf . i.a. ard.C lO' lJ.. la.l

Objecdvc l(ey Pcrformance Acthriues Adrievements
hdlcatoE

*ratlglc Plllar/ thcme/ b$G 1: PROIIOTE A D HAIrTAtl flCEllIl{C! III TtACHtllG AND lrAR lI G

To offcr quallty rnd Revaewed Review Certificate, Diploma, One Dploma Programme was

mlrkctdrlvcn Programmes undergraduate and post graduate developed.
prognmmcs ln programmes

conformlty wltt CUE and one l"lasters programme was

wET stlndlrds reviewed'

Three additional programmes

were submitted for accreditation
by CUE

- l+o. of n€rt, academic lntoduce new academic - Spliuinq of t,le Faorlty of
progEmrnes intsoduced progEmmes, deparb)ents aM educatioo and social science

- l{eeds assessnent report Facutti:s /Sdools (FESS) irto School of Education

and Faorlty of tuts and Social

Sciences
- New programmes Intsoduced

during th€ Year; PhD(8A)

- No, of qualified staff Recruiting additional skilled 7 staff were recruited during the
recruited trdiners year in review

- signed MOU5 Collaborauon wrth other Eight (8) Memoranda of
- Number of operatiooal insututons with estauished Unde{standing (Mous)with
MOUS training facilities international partne6 were

sign€d dudrE Ule year in revierfl

To adrlcvc a suHanual No. of enrolhd increase enrolment of local and 486 TVET students and 2336

lncrclsa ln Student Stud€nts international students undergraduate students both
Enrolmcnt and completioa No. of Graduatlng sludents daced by KUccPs as well as

Privately sponsored

1113 Graduated during the year

in review

To lntrgr.t! ICT ln No. of upbaded e -leamlrE Uploaded e-leamlng content The unlverslty ofiered bleMed
AcadGmk ElgrrmmB content Reports tea€hing and leamlng during fle

yeilr in .evl€B

No. of users b.dined Trdin lecturers and studeots on Staff and *udents trained online
o{ ine content development and teachirE and learning
utiliza60n

To &parvkc. monltor rnd No. of cours€s el/aluaH by Carry out onllne course All cours€s ard l€cturers were
ayaluat! qurllty rrrurancc sbrdents ReporG evaluation evaluaEd by studeots during the

Prtooltaar ln thr year in review
unlvuCty No. of class representatives' @nduct class representative fora Two Class representative for a

for a held were held during the year



a
To strengthen students'
welfarc services

No. of students tunded Establish a ne€dy students'

endowment fund

l7t students benefited from the
endowment fund during the
year in review

No. of t hnts
search Activlf€s
organized
No. of talents
ldenulled

Organlze talents s€arch

actvldes
The University held a cultural
and caree6 week where

shJd€nb showcased talents.

No, of collaborations and
MOUs

Collaborate with talent
de\€lopment agencies

The Uni\€rsity partnered wiul
the Keiya A@demy of sporb
and the anti{oping agency of
Kenya to host the frrst sporb
sympo6ium as well as ofrer
training for students

To expand library Resources

and services

No. of library resources Increase library resources and

Services

During the year in review the
University acquired 276

additional academic books as

well as two book databases

No. of hotspob and
qornputers installed

Expand ICT s€rvi:6 20 additional wafi acc6s poinb

were added on the University
n€twork durang the year in

r.tcgk Pllhr/ th.mc/ lssua 2: SUpFORT Al{D SUST II{ ADVAl{CEl.lEt{T Il{ REiEARCH, Ill OVATlOil,

' 
RTT{ERSHIP:S AiID LII{XAGES

To strengthen research in

the University

9/o allocaton to res€arch Allocate at least 29o of recurrent
budget to research

2.5olo of the University's

Operational budget allocated to
research

No, of res€arch proposals

develop€d and submiued
Submit researd) proposab to
intemadonal donors

28 rernrch proposals de'rclop€d
and qrbmited

No. of stalt and Students
parldpating in
confunces.

Facilitate stafr and students !o
atend local and lnternational
cooferences

668 stafi and sbrdents
partjcipated in conftrerrces
durinq tlE rcar in rgriel{

No. of staff aM students
supported.

No, of publications in

reputable journals.

Support *aff and students to
publish research findings in

reputable ioumals

124 p€er reviewed Fumals
published during $e year in

To enhance extension

aM community outreach

seflices

No. of ext€nsion servlces

ofrered

Provlde extenslon s€rvkes on

Agrlolture, heal6, envkonmenl
ICT and other technologles

The Universlty hdd one
community oubeach Programme
durirE ttE )€ar In revlew

lnno\rdton challenqe calls Implement inno\rauon pollcy and

Guidelines.

The Uni\€rslty con6nued to
partkapate in venture for charEe
inoovation challenge

tlo. of S.dents and staff
recognlzed ard retryarded

Recoqntse and reward innovatoE

in tie Unhrerslty.

The Uni\rersity awarded members

of stff for leadlng ln research

and innovation actvities durlng
the yea. in review

To promote and preserve

inno\ra0on.

No. of shows, exhibitions
and trade fairs aftended.

Participate in shovJs, exhibitions
and trade fairs

The University pa rticipated in

two international shows and

exhibibons; thus, Nakuru and
Eldoret showcasing ib stafr and
sfudents' research aad
innordtion ouEub



To promote partngshlps,
linkag€s and collabordbon

No. of MOUs/MoAs aM
MoFs developed.

Develop and sign new
Memoranda of Unde6landings
(MOUs).

8 P'loU signed during the year in

Plllar/ t rGma/ b3ua 3r Enhanc. admlnlstr.dvG, Fln.ndrl .nd Human R6ourEa l.llnagGmcnt Slrtrmt

To strength€n th€ Uoiversityl
adminishti\€ quality

managern€nt syste s

D€r,€loped targets Delebp rel€vant Performance

tar9eb
The University slgned a PC at the
beginning of the year which was
cascaded down to all stafr These
were ulen used to evaluate staff
performance at the end of the FY

Impro\E efficiencl of service
provision

No. of autornated shJdert
and staff management
functions

Automation of student and staff
manag€ment processes

Staff performance manaqemefl t
was automatd during the year

To promotc good
corponta govcmano!

Approved performance

contfttts
Develop annual performance

contract
The University sign€d a rc at Ele
beginning of the year which was
cascaded down to all staff. The
rc for the previous year was also

eyaluated during the year in

rsriew wherc the University
o\€rdll performance was rated
as \rery good

Approved audit and QMS
compliance reports

Conduct audit orl compliance
with ISO standards

The University received ISO

9001:2015 recertifi cation during
tlle year in reviev,

Approved compliance report Conduct audit on relevart
constitutional and legal
requirements

A legal audit was undertaken by

the university where $e resulb
showed that the l.rniversity was

91.3% compliant

Approved University
Almanac Reports.

Develop and diss€minate the
University almanac

The Uni\€rsity develop€d an

almanac for the FY2022l23 that
ensured proper Plannlng and
implementabon of meetings and

otller activities

Approv€d University work
phn Reports.

De\dop and disseminate the
Uni\€rsity wo.k plan

Each departnent prepar€d wort
plans frcrn $€ slrategic phns
trEt guld€d actvltl€s for
F'{202U23

Fl&E reports Monitor, evaluate and report on
University proJects

The strategic plan 2020-2022
was evaluated. From the
evaluation the 6690 of the phn
had been achieved

Percentage lncrease lnoease the network bandwldth Mb was increased durlng the
202212023F1



Yo Enhanca Safety .nd
Sccurtty of Shdcntr, St!fr
and .tekaholders

Quarterty reports Coordinate with tfE
Community and other hw
enbrcers on C-ommunity
policing programme

The University continued to work

clo6ely !,Jith the community as well as

law enforcement to enhance safety

and security of its students and other
stakeholders

No. of security patrols

reports
Cany out regular securtty
patsob wiliin the Uni\€rslty

and lb envirofls. Contrdct a
s€curity sewice provide. and

undertake dos€ supervision
of the contsacted security
6rm

Adm inlst-aton Polke Condnued to
ofier addltion security both on campus
aM in the community around the
unh/erslty

No. of workshops

tl,o. of partidpants Reports

S€nsitize Stafr, Students and

stakeholders on Terrorism
and rarli.allzation

This was done for freshmen during
odenta60n

To attract develop and
rataln competent staff

No. of staff
recruited/deployd

Ap@int and dedoy qualified

Staff
7 staff were recruited during *le
202212023Ff

No. of staff iMucted Conduct induction of staff The 7 newly resuited staff were
inducted durino tle 2022l2023FY

No. of Approved HR Policies
Reoo.t

Develop/Review HR Polljes 4 HR poiici{= were apFo\€d during
tE 2O22l2O21Fl

To cnhanca llnancial
.raour.c mobllization

No. of resource needs

analysd
conduct resource needs

analysis

The Uni\€rsity carried out a resource
needs analysis during the budgeting
pro<ess as well as at the tlme of
planning ior different l.rniversity wide
activities. This arEvsis forms a basis

for resource mobilizalron initiatives

that the university undertook during
ttlF veer in review

% of integrabo0 tl,o. of
banks lntegrabed w[,l SE
unlv$sltv Remrts

100o/o Autornafion of shJdent

fee collectlon process;

Intcoratton wlth bank

5 out of 6 banks wlth fte deposlt
accounts had been integrated as at
the end of the FY2022l2023

Compllance Report Imdement the fees policy The ERP system enhanced not to
allolv students to report before

tumllang bodl the academic and
financial requirements for previoos

% reducdon of snJdent

debts Appro,red debt policy

Reoorts

Ds/dop and Implement a
debt management Policy

Student debtors r€duced by 8.5Yo

fo rnh.ne prudcnt
llnardal nanagomGnt

% of prudeot finarrcial use
Reports

&bpt progrdm-based

budgeting approach that ls

allgned to stuaGgy

ItE FY202U2023 budget rvas aligned

to $e strategk plan and all

expendltures were authorized ln line
with the budoet

o/o of budget allocluon No.

of key activities tunded
Remrts

PrioritjzaEon of key

Uni\€rsity activities

Durlng the year in revievJ. the
Uni\rersiv rinq fenced funds for
utilization in reserrch. librarv and ICT

% Compliance Repo.t Imd€ment dass size quorun
policy

DJrlng Ele )€ar in revie$, onv coorses

that m€t the quorum were mounted

Budq€t vs. Actual Reports Imd€rn€nt hdg€ts,
proqrrement plans and

budgetary controls

Th€ Uni\iersvs FY2022/2023
procurement was allgned to the
budget aM expens€s were stricw
incured as D€r olan

No. of furdraising initiatives Develop innovative

Amount of funds raised. fundrdlsing initiatives

Reports

Resources were mobilized to suppod
Uni\€rsity adivities through donations

to $e tune of Kshs. 1.5 million durinq
dle FY



o lmprove the Unlversltyt
namial and rirk

of budget lines/
penditures with more than

mrnagement framcwork 10o/o Variance

No, of trained sbff
Unqualified Audit Opanion on
University financial

ents Compliance
ReporLs

Implement budgets,
procurement plans and
budgetary controls

only 6 out of 22 Budget lines varied from
the actual by more than the +/- 1090

threshold. These have been explained
under the notes to the comparison of
budgd versus actual amounb report

Build capacity of staff in
financial reporting

Staff in Finance aM lnternal Audit
department were facilitated to attend
training on financial reporting and Public
Fjnance Management

ttrrt€glc Plllar/ thoma/ lssuo 4r Invcst ln Sbat6glc tt{arkcung and Publk nCatlons
To promote KBU! image

Through enhancement of its
visability

No, of advertisements

in print and elecrooic

media

Develop aM disseminate

advertrsernent on print

and electronic media

The Unlversity used both social and print
media to market its programmes during
the year in review

No. of Hit rate per day

Hit rate per day report

Update the University
websiG and social media
platforms

During the year in review the University
realized a signifrcant increase in website
visits as \r,ell as social media followers as
elaborated under the management
discussions and analysis

No. of KIBI., teams
participatjng in national
competition/ leagues

Engage in Sports as a
l"larketing and
Communications tool

The University presented teams to
participate in both national and
international leagues rn vanous fields
includinq ruqby, athletic and taekwondo

To sbengthen rnarketing of the
Unaversaty and ats programmes

No. of secondary schools and
tertiary colleges visiting KIEU
Report

Host secondary schools and
tertiary institutions visits

The University hosted over 5000
students and 1000 teachers during the
year in review

No. of applicants Customers'
feedback Report

lv'larket the University
programmes to
internabonal markets

The University aftracted 3 international
post graduate students during the year

Str.t€qlc Plllar/ themq/ lssua 5: ExD.nd, l.l.lntaln and ImDroyG Phvdcal Fadlldcs ard tifrarEucturc
fo Gxpand and upgradc
phytical intrartructu rG
through compl€don ol
plrnn€d comtructlons for
lntandad usa

Project completion doqJments
Handing Over report

Construction of water
recycling system extension
to student hostels

One more building connected to utilize
rerycled water

Increas€ water capacity Rehabilitatjon of University
sprlng and borehole

One spring was rehabilitated during the
year in revlew

Rain water haNesting capacity increased
by operatjona lizing the underground
water tank at the nevr Student Centre.

This increased the r4ater suppv to the
University by 60 cubic litres per day

To cnhancc cnergy
managcment and
@ns6n ation

Redesigned lighting points in
hostels Adoption of LED
lighting systerns Functional
solar System

Reports on areas with flowers
and tre€s

Implement energy
management @licy

t"lonthly power consumpbon reduced by
8.5olo during the year in review as a

result of increased number of building
under usage of LED lighting

During the year in review the LJniversity
continued to maintain a beautiful green
outdoor environment conducive for
leaming

Mditjonal outdoor Sitting spaces were
constucted from recyded waste material
durinq he year in revia^i

The HSMIS was installed during the year

During the year in review the University
held a medical camp at Mt. Elgon sub-
county hrhere 200 community members
received medicil attention.

t ndscrplng ofthe
Unlvcrslty

Plantjng of flowers and
trees

No. of recreabonal Constuct a recreational

facirities Park

Str.tctk PllL/ themc/ lsruc 6: proyldc Qsrllty Health C!r! SFt m3
To enhance Servlce Dell'/ery Functlonal h€alth managern€rt tnstalhtion of healh sewlce

system management software
To promote health within the No. of medical camps held Hold a medical camp
community annually

No. of patients attended to

No. of patient referrdl Reports



7. CORPORATE GOVERNANCE STATEMENT

Krbab I U. vffs/ty AnnLa Rcpoll an! F"ra.c a Sr3tements For th. /c.r :rdld 30'r lune 2021

The University Council, presided over by the Chairperson is a body established to govern the University. The
Council is appointed in accordance with the Universities Act, 2012 (No. 42 of 2012) by the Cabinet Secretary in

charge of Ministry of Education. The Council provides strategic direction, exercises control and remarns

accountable through effective leadership, enterprise, ntegrity and good judgment. lt is diverse in its composition,
independent but flexlble, pragmatrc, oblective and focused on balanced and sustainable performance of the
University. The Council retains responsibility for establishing and maantaining the institution's overall control of
financial, operational and compliance issues as well as implementing strategies for the long term success of the
lnstitution

Professlonal Dl\rersity

The University Council consisted of Nine (9) members
(all male) vvith diverse professional backgrounds in the
fields of Clinical studies, Epidemiology, Geology,
Hydrology, Arbitration, Envrronmental Management,
Law, StrateSic ManaSement, Governance, Laboratory
Technology, Medical Microbiology, Public Finance,
Taxation, Communication and Human Resource

Ma nagement.

1. Six (6) independent Members appointed by the
Cabinet Secretary in charge of Education

2. One (1) member representing the Principal
Secretary in charge of the State Department for
University Education and Research, Ministry of
Education

3. One (1) Member representing the National
Treasury

4. The Vice Chancellor as an ex-officio Member.

Appoantment and Removalof Council MembeB

Every appointment is by name and by notice in the
Kenya Gazette but ceases if the Council member:
Serves the appointing authority with a written
notice of resignation; or is absent, without the
permission of the Chairperson, from the three
consecutive meetingsj or is convicted of an offence
and sentenced to imprisonment for a term
exceeding six months or to a fine exceedrng twenty
thousand shrllinSs; or is incapacitated by prolonged

physical or mental illness from performing his

duties as a member of the Council; or conducts
himself in a manner deemed by the appointing
authority to be inconsistent with membership of
the Councrl.

ii. Any removal of a Council rnember under (i) above,
shall be throuSh formal revocation.

CouncilCharter
The council has a Charter that defines the council's
roles and responsibilities as well as functions and

structures in a way that supports the members in
carrying out their strategic oversi8ht function. lt
provides the Council members with an opportunity to
think creatively and critically about how their strategic
and operational plans align with the organrzation's
strategic directron and expectations, with respect to
governance. lt helps the Council in directing the
organization to maximize the long term value of
servrces provrded for all :takeholders.
The Charter is reviewed semi-annually and is available
to all members of the Council for application and is

posted on the Kibabii University's website for the
information of stakeholders.
The members of council have committed themselves
to the service of Kibabii Universitv and to uphold the
tenets of good corporate governance by being
lnnovative, transparent, accountable, persons of
integrity, socially responsive, as well as promote
excellence and exercise fairness in all their activities.

During the yeor under review, one (1) new member (Mr Wellington Kihoto) wos oppointed to reploce Mr
Mungotono, whose term hod expired. The Choit of Council, Dr. Ernest Mwongi Njoroqe, exited oftet successlully

seNing his second ond lost term on 9th April, 2023 ond os ot 3oth June, 2023, oppointment of his substonttve

replocement hod not been done.

\\tl



Operdtions of the Councjl
To effectively discharge its mandate, the Council
established the following Standing Committees, each
with specific terms of reference:

i. Audit, Risk and Compliance Committee;
ii. Governance and Human Resource Committee;
iii. Strategy, Finance and Development

Committee; and
iv. Awards and Sealing Committee.

Other than the stated Committees, Ad-hoc
Committees were be established as need arose.

CoundlCommittees
The Council Committees facilitate decision-making to
assist the Council in the execution of its duties, powers
and authority, however delegation of authority to the
Committees does not in any way mitigate or dissipate
the discharge by the Council of its duties and
responsibilities. Council Committees have been
established with formal written terms of reference
and observe the same rules of conduct and
procedures as the Council.
ln the Financial Year 2022/2023, the Council approved
the following Committees;

l. St6trgy, Finance and Development Committee
The mandate of the Committee is to oversee
infrastructure development and maintenance, review
in year and annual financial reports and budgets and
make recommendations to Council and act on behalf
of Councll in reviewing the University strategic plan

Membership and meeting attendance for the Strategy,
Finance and Development Committee in the
FY2O22/2O23 is presented in table below:

Tabh: hmberhlp and attendance of StEtegy,
Flnrncc and Det elopm€nt Commhter Meetln$ durlnS
the FY20222023

ll. Govemanca and Human Resource Committee

This Committee is charged with the responsibility of
revrewing and provid'ng advrsory opin,on on

University Statutes; making recommendations to
Council on staff welfare related issuesj recommend to
Council improvement in the job grading classification
as the Committee may consider appropriate and
provide, oversight in matters of human resource,
including salaries, disciplinary matters and
appointments and promotlons of Professors, Associate

Professors and equivalent Administrative and Library
Grades.

Membership and meeting attendance during the
FY2O22/2O23 is as shown in table below:

Table: Membcrship And Attendance Of Goiemance
And Human Resourc! Commtne! Meedn$ DurtnS lhe
x2o22n02s

NO

1

2

3

4

5

6

NAME

Ml. Francis Asunah

Amb. Tom Wambua

Dr. tukes Shiroya

Mr. Michael Obonyo

Mr. Wellington Kihato

Prof lsaac lpara Odeo

ATTENDANCE
(x/4)

4

4

3

4

3

4

4
5

5

3

5

iro

1

2

3

4

5

6

NAMC
Amb.Tom M.
Wambua

Or. Lukes Shiroya

Mr. Francis Asunah
Mr. Michael.i.
Obonyo
Mr. Wellington
Kihato

Prof. lpara Odeo

ATTEI{DAI{CE
(x/s)

5

iii. Audit, Risk and Compliance Committee

This Committee's mandate is to review and provide

advisory opinions on lnternal and External Auditors'
reports and make recommendations for the
improvement of the internal controls. The Committee
also monitors and evaluates management's response
to and implementation of internal control
recommendations. This include, internal Audit reports,
PIC recommendations, external audit reports, Risk

management, PFM systems and special assiSnments.
This Committee also provides advice on Quality and
Performance Monitoring.
Membership and meeting attendance durinB the
FY2022/2O23 is provided in table below.

STRAIEGY, FIMXCa ArlD D€vllrOPMCIfr
comMInEE

\xxI



AUDIT, RISX AND COMPI.IANCE COMMITTEE

Table: Memb€rshlp and attendance of Audlt, Risk and

Comdiance Commtttee M€etlnF durlng the
Elt2022/2023

ATTENDANCE

Tabl€: Membe6hip and rneeting att€nd.nce for Ad-

Hoc Re.outce Moblllz.tlon @mmlttee Meetlngs ln the
FY2O22nO23

Recommendations of various committees were
presented and considered as appropraate during

various Full Council meetLngs as shown in table

below:

Table:Membership and meetlnt attendance for Full

Coundl Meeting in the FI|2O2U2O23

NO NAME
l

t
I

(x/61

,6
5

1 CPA Vincent Nyabiosi-

Mr. Hussein Farah2

a

I
2

3

4

5

3 Dr. Lukes Shi

4 Mr. Michael Obonyo

iY. Awards and SealinS Committee

The mandate of the Committee is to; Receive and

consider graduation list for Award of Certificates,

Diplomas and conferment of Degrees and make

recommendations to the Council; Receive and Consider

the Graduation Booklet and make recommendations to
the Council; Ensure that the processing of Certificates

and Transcripts is done diligently and with integrity;
Receive and consider proposals to Council and

nominations for the award of Degreesi Recommend to
Council award of Honorary Degrees; and Authorize on

behalf of the Council the application of the University

Seal to documents.

Table: Membershlp and atEndance of AwarG and

Sealln8 Committee Mee,tlngs dudng the FY2022,/2023

NO

ATTEI{DANCE
(x/61

NAME

Mr.Hussein Farah

Dr.Lukes Shirova

Mr.Francis Asunah
Golr€mance Audit

The Council is required to ensure that a governance

audit of the organization is undertaken on an annual

basis to ensure that the organization conforms to the
hiShest standards of good governance. ln this regard,

the Governance Audit covering various parameters

was conducted durinS the year. The level of

compliance of the tJntversrty on Governance issues

was 92%, details of which are presented in the table
below:

6

5

6

NAME

1 Dr. Ernest Njoroge

2 Dr.Lukes Shiroya

3 Mr.Hussein Farah

4 Amb. Tom Wambua

5 CPA Vincent Nyabosi

6 Mr. Francis Asunah

7 Mr.Michael Obonyo

8 Mr. Wellington Kihato

9 Prof. lsaac lpara Odeo

ATIEN DAI'ICE (V6}

5

6

6

6

6

6

5

6

CPA Vincent Nyabiosi

- MI lticltqeloborryg :

6

6

5

6

6 Prof. lsaac lpa1ra qqeg : 5

ATTENDANCE

txl2lNO ]tIAME
't

Amb. Tom Wambua1
22 Mr. Francis Asunah
2

3 Dr. Lukes Shiroya
24 Mr. Michael Obonyo
1CPA Vincent Nyabiosis
26 Prof. lsaac lpara odeo

AD-HOC RESOURCE MOBILIZATION COMM IITTE E



Table: Summary ofScores Per Parameter

s/No. Param€t€r

1. Transparency and Oisclosure

2. Adherence to Laws and Regulations

3. Council Meetin$

4. Service to Members

5. Communication with stakeholders and Public
Education

Council lndependence and Governance

Council Systems and Procedures

Corporate Social Responsibility

Leadership and Strate8ic Management

TOTAI-

Total Marks

80

40

70

50

40

Score

80

35

64

50

35

6.

7.

8

9

60

140

140

200

820

60

726

130

L82

762

NOTE: lt was ln the Audlto/s oplnlon that the Unhr€Elty had to a larSe ertent complled wlth gpvlmanc!
ls6u€s.

LegalAudit

During the year, the Legal Audit was conducted internally to establish the general compliance of the University
to all statutory and regulatory obligations, Kibabii University Charter, Statutes and Policies. As summarized rn

the table below and with an overall score of 91.3 %, it was established that the University had to a large extent
complied with legal requirements.

Tabl€: Lev€l of Comdlance

sampled
DeDartment/9chool/Dircctorate

Total Marks Score Percentate (%l

Catering 0epartment
Finance Department
Estates Department
Human Resource and Administration
Department
Procurement Department

LibrarV Department
lnternal Audit Department

Security Department
Directorate of lnformation,
Communlcation and Technology
School of Business and Economics
School Graduate Studies
Health Oepartment

TOTAI,

204
132
140

778
128
113

240
204

56
92

152
58

237
193

50
83

136
5L

87.3
96.9
80.7

96.3

93.6
89.3

90.2
89.5

91.2
90.9
96.4

93.4
91.3

188

168

136

tE72

77r
762
127

1612



CouncilTraining

Contrnuous skills and professional development of
the Uliversrtv CoLncrl Boes a long way rn ensuring
that Council s well equipped with skills and
knowledge for effective and efficient governance

and performance excellence. ln recognition of this
mportant aspect, Krbablr University held a

Workshop for council members and Senior
Management staff to specifically discuss issues

concerning strategic p anning, rdentifylng risks,

infrastructure and resource (both financial and
human) mobilizatron.

COUNCIL

ACHIEVEMENTS



STRATEGIC DIRECTION T

Promote and Maintain Excellence in Teaching and Learning;

KIBU is Beared towards pu.suing constant progress in outstanding delivery of its rnandated functions which
majorly entail promotion and maintenance of excellence in the areas of Teaching and Learn ng. This is in tandem
with its aspiration to provide viab e academic and related knowledge'based products to all its customers. Kibabii
Unrversity has position itself to compete favourably and engage in fundamental responsibrl ty of equrpping the
society with relevant knowledge and skills. KIBU has endeavoured to produce fuly prepa,eJ Siad"ates *iiir
excelJence in academic and equally excellent co-curricular activitaes desiSned for the good ci society at large.

Student Enrolment

Kibabii Universrty has wrtnessed a steady growth in new student numbers over the years The 2022 2O)3
Academrc Year saw a n rncrease In first year student numbers from 5,84O tn 202L/2022 to 8176 rn 2022/2023 a9

shown rn the following tabulation.

Table: Undergraduate Students' Statistics

GiSPFACIJLTY/

SCHfi)I

ff

s;il fr:iIS ,,i;: li , ts ffiiiir S:i"lii I,i :r*si; 'rffii iftf;fi
Facultyof
kienc€

\9) 6 2 851 665 294 11 2 972 1823 12.1SX

-IIIIIIIIIIII
to24 1566 7590 52 9l%

-IIIIIIIIITII

-IIIIIIIIIIII
IIIIIIIIIIIII
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T

lmplementation of TVET Education

KIBU is an accredited TVET Centre. The University acquired thirty-five (35) fVEf
programmes from Curriculum Development Assessment and Certification Council
(CDACC). This achievement enabled the University to expand opportunities to the
many high school graduates who choose to pursue TVET Courses. Durin8 the
placement to( the 202212023 academic year, KIBU received 486 students from
KUCCPS in twenty-two (22) programmes. The students were admitted into Computer
Programming, Computer Science, cyber Security, Electronics engineerinS, ICT

Technician, Library & lnformation Science, Accountancy, Banking and Finance,

Eusiness Management, Cooperative Management, Human Resource Management,
Marketing, Marketing, Project Management, Supply Chain Management, Applied
Biologv and Environmental Management Diploma programmes. Faculty staff were
equipped with the necessary skalls and tools to effectiveiy handle the courses
through a traanrng on Competency Based Assessment facilitated by trainers from
Meru University of Science and Technology.

Gender Proportion TVET Diploma Students Admitted in
2O22 I 2O2t Financial Year

80
67

6370
5956c60

rS0

E40

-3 30
I;20z

10

0

t7

t MATE

r FEMALE

10

Science

competency Bas€d Educaoon and Tralnlng
tn preparation for the Competence Eased Curriculum (cBc) market, the School of
Education organized sensitization workshops for all students taking Bachelors of
Education (Science), Bachelor of Education (Ans) and Bachelor of Education (Early

Childhood Education). The themes of the workshop were:

{i) The basic education curriculum framework
(ii) Core competencies of Teacher Education in the 21'r century

Teadrint and LeaminSthrouSh ODet

The University continued to build capacity of staff through training in order to enable
them continue teaching through the online platforms. The University undertook
several activities geared towards enhancing blended teaching and learning as follows:

scAt SOBE

Schools



lntemationallzation of Highcr Education

(lBUs internationalization strategy, which encompasses academic expansion, quality improvement, knowledge
creation, and diversity enhancement, is reflected in various activities undertaken durinS this period. These

activities not only align with the University's StrateSic Goals but also contribute to economic growth, Slobal
understanding, and national security. The strategy focuses on three key rationalesi

€. AEadrmic EeanCon and Enhancement: Kibabii University reco8nizes internationalization as a vital catalyst for
academic growth and the improvement of teaching, learning, and research quality. By enSaging with diverse
perspectives and methodologies, the University seeks to expand its academic offerings and elevate its

standards.

i Economk StnmgthanlnS and Sldlb Daclopmcnt: The Unaversity acknowledges the economic imperative of
internationalization. With a focus on addressing Kenya's technical skills 8ap, Kibabii University aims to attract
international students who contribute to the domestic pool of skilled workers, thereby boosting the nation's
knowledge economy.

I Polttlcaland Dlplofirltlc lnflurnce: Kibabii University's commitment to global integration is driven by its belief in
fostering international understandinE to address global challenges such as terrorism. The University also

emphasizes the role of international participants in promoting positive attitudes towards the host country,
aliSning with national interests.

lntematbnalizatbn ActMtl6:

vlrEal conlbranaa

Lctur! Talts and ConLf.naa
Prrscnutlons ln th. Phlllppln.t:

MoU SEnlnts wlth lnt m.tlon.l
ColhborrttYr P.rtn.rt

P.rddr.don ln Wodd Educ.tlon
summh

Partlclp.tion in lntcmrtlon.l
Faaulty Dcyeloplnent Protram3

IAISIE Proiram:
Laaml[ E ocrlcna6

En.i.ldnt

CAPFP ColLbor.tton

Matliatnatlas schol.r Exah.nte

lntemational scholari (locludln8 Sscholars from
the united States and Hun8ary)

A number of scholaB from Kibabia lJnive6ity
participat€d in lacture talks and conferenca
presentations at the lloilo kience and
Technology univerrity in the Philippines
Elght (8) Memoranda of understanding (MoUs)
with intemational partners

Klbabli Unive6ivs Vice Chancellor actively
participated in the World Education Sumhit
hosted by Chandigarh Unlverslty in lndia
Kibabli lJniversity took part in both the
lnternational Faculty D€velopment Program at
Chandigarh university and Amity University

Kbabii UniveBiw honed two intem.tioo.l
students from Sv,itzrrland as part of the IAEST!
pro8ram

Engagement with a uS res.archer throuSh the
C.rneSie African Diaspora Fellowship Program

Visit of a Mathcmatic' Scholar from Nelson
Mendela lJnavcBity

Tha confErence provlded a platform for the
pEi€nt:tion and discussion of res€arch papeE,
facilitatinS the exchan8e of ideas .nd inrights acros5

borde.s.
This .nSagement showcas€d Xibabii University's
axp.rtis. on a 8lobal stagc, while also fosterin8
academic discourse and relationship-building with an
lnteanational partn€r,
Th€s€ MoUs create framework for cooperation,
facilitatin8 students and faculty .xchanSes, joint
rescarch lnitlatlves, and other collaborative actlvilles
that align with the UniveBity'r lnt€mationaliration
st atcty
This summh offered a platlorm for networlin&
knowledge exchange, and the exploration of eme.Sint
trends in hithereducation on an lntarnational scale.
Th.se programs provid€d opportunlties for sklll
enhancement, exposure to dlverse teaching
methodologies, and cross-cultural interadions,
uhimat.ly contributing to thc.nrichment of thc
unlvcrsity's acidemic environment.
This initi.tive provided t.chnical experiences and
cross-cultural cxposurc, anhancint the academic

environment and promoting international
aolle boration
This collaboration expandad reseaach opportunitieg
and also fostered cross-cultural dialogue among
scholars
This exchanSe contributed to the enrichment of
acad.mic n€tworts-

Rafiood @lLboratlon hosdn8 a senior lecturer from Kabale University, This initi.tive stren6hened reSional ties and
Uganda facilhated lnowledge erchante among neighborin8

institutions.
Aimonthly loin workshop between xibabii Contribution to the development of innov.tive
University and Tex.s A&M University solutions to tlobal ch.llenges

xxx t

.lolnl rodchopr



76 Graduation Ceremony

During the FY2022/2O23 Kibabii University held its 7th Graduation ceremony. 1113 graduands were Conferred
Degrees and Award of Diplomas and Certificates of (ibabii University Two prominent Kenyans were conferred
with honorary degrees for their contribution ln the society and they included:

1.. CPA loshua Nyamweya Oigara, the CEO of Stanbic Bank
2. Hon. Moses Masaka Wetangula, the Speaker of the National Assembly

Table: Numberof Recipients of Degreet Diplome and Certificates

LeYel

Honorary Dcfa€s
Doctorates
Mast€rs
Post Graduate
Diploma
Bacholor
Diploma
CGrtlficat!
Total

Total
2

6

2r
25

400
46
7

474

965
83
11

1113

Male
2

4

13
74

leFema

0
2

8
11

555
37
4

4?7

Endo\ nn€nt Fund

Kibabir University tarSeted seed capital towards the establishment of an Endowment fund whose idea was
hatched n 2018. A special account was opened where the 10 million shillings was deposited. The money is

deposited in a fixed deposit account to earn annual interest that is then disbursed to support needy students.
Plans a.e under way to re8ister the fund as an independent Kibabii University Endowment Fund Trust (KIBUEFT)

which will be managed by an independent team appointed by Council. Due to increased needs among the student
fraternity, the University plans to grow the fund to Kshs. 10O million over time.

Greers and Cultural Week

The University undenook several activities geared towards a successful and impactful gth Career - Culture Week
which took place between 8th and 10th March, 2023. The theme of the event was "Cultural Diversity and DiSital

Space; New Frontiers in Jobs and Wealth Creation". The Career-Culture Week helped to shed light on Financial

Quotient-fiscal prudence, embracing entrepreneurship for job and wealth creation in Kenya today.

6s Students OrSanlzatlon Of Klbatii Unhrerslty (SOKU) Elections

The Students OrSanization of Kibabii University (SOKU) leadership Elections were held on Friday 31st March, 2023
after which the elected leaders were sworn into office on Tuesday 4th April, 2023. The elections were conducted
physically as per the Universities Amendment Act (2016). The elections attracted a total of 55 male and female
aspirants across all the Schools and Faculties out of which, four (4) maie and three (3) female Students were
elected to steer the students governing council.

Games and Sports

Kibabii tJniversity students participated in the following sporting activities in the year under reviewj Hockey Men,
Volleyball Women, Basketball Women, Netball women, Handball Men, Volleyball Men which took place at Kaimosi

Fflends University(KAFU) and Jaramogi Ogrnga Odinga University of Science and Technology (IOOUST).

Additionally, the lJn versity RuSby team continued to participate at the Nationwide LeaBUe.



Xlbabll Untverstty Ubrary

a)Acqulsttion of Arademk Book s and Resources

ln the financial yeat 2022-2023, the library services and documentation center acquired 276 academic books

though purchase and donation. These were included as core texts among curriculums that were developed over
the years. Additionally, the library also acquired book databases {Library Genesis and Taylor and Francis E-books)

which have been crucial in supporting the research needs of the University. The research databases cover broad
subject areas such as Business, Leadership, Education, Nursing, Community development, Human resources,

Physics, Mathematics, Research Methodology, .lournalism and Mass Communication, SocioloSy and Social work
among others.

S Year Number ot
Acquisltlons

692
276

Number of Acqulsltlons

t Number of
Acquisitions

2027-2022 2022-2023

b) Eoob to Community : Afncan Ubrdry Project

The African Library Project is a non-profit initiative that facilitates the establishment of libraraes in rural Africa. The
library initiated as a Community Social responsibility project for the University, reaches out to the community
schools and libraries through training and providing support to enable them establish and run small sustainable
libraries. The project involves training of teacher librarians as well as dispatchinB quality books to these schools as

a way of inculcatinS and promoting a culture of reading in the schools. The books are acquired through book
drives conducted by the African Library project officials ln the United States and then shipped to Kenya where the
nominated schools 8et selected from a pool to eventually benefit. ln the previous yeat 202l/2022, the library
manaSed to train a total of 14 different teacher librarians from schools around Kibabii University and within
Bun8oma County. This number grew to a total of 29 teacher librarians from different schools in the year
2022/2023 7he table below shows the recorded growth in terms ofthe teacher librarians trained.
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SUPPORT AND SUSTAIN ADVANCEMENT IN RESEARCH,
INNOVATION, PARTNERSHIPS AND LINKAGES

STRATEGIC DIRECTION 2:

lntroduction

ln an era of rapid advancements and interconnected global challenges, universities play a vital role rn propelling
research, innovation, and co laborative partnerships that shape the future. Kibabri University has adopted
various strategres to enhance research excellence, strmulate rnnovatron, cultivate meaningful partnershrps, and

forge robust links within Kenya and beyond. EmbracinB these strategies, the University has become a hub for
knowledge creation, technological breakthroughs and a driving force behind social and economic
transformation, contr buting to a more enlightened and prosperous society

Researdr and lnnovation at KIBU

Research and innovation stand as imperative pil ars of the University. ln lhe 2021/2022 FY, establishinB the
Research and lnnovation "Crack Team," comprisrng Senior Researchers, marked a pivotal step. This team
meticulously reviewed research calls, d stilled their essence, and collaboratively directed University researchers
in preparinB and submtting research proposals for funding. This strategic move armed to heighten the
nstitution's responsiveness to research calls, resulting in a notable increase in the number of proposals seeking

donor funding and subsequent successful funding acquisition at KIBU. During the 2022/2023 fiscal year, the
University's researchers formulated and presented twenty'eiBht {28) rnultifaceted and cross-institutional
research proposals to diverse donor agencies, seekinB essential funding avenues. While this represents a

decrease of 22 2o/o from rhe 2027/2022 f scal year, in which a total of thirty-six (36) proposals were tendered,
it's important to note that the hlgher count in the previous frscal year was influenced by the launch of the more

adaptable Natonal Research Fund (NRF-Kenya) call for proposas io F\ 202L/2022, prompting numerous
research teams at KIBU to partake.

From the pool of submrtted bids, four (4) proposals sec!red donor fundrng, amassrng KES 149.5 million in the
202212023 fiscal year. This compares with the KES 154.4 million obtained from three {3) endorsed proposals rn

the preced nE 2O2l/2O22 fiscal year, as elucidated in the Table below:

Table: Attraction of Research Grants

Prol€d Iftl€
"Sustainable Drier Solution for Sugarcane Waste for African
ABriculture Knowled8e Transfer Partnerships (KIP) 2023-24 R1."

Donor Agency

UKRI

FN

N2uN23

"Strengthenrng Mental Health Awareness among Secondary School

Students ln Kenya - SMEHAS Project"

"Use of Smart Technology to Predict Climate chan8e Effects on
Terrestrial Plants Diversity and Conservation for Sustainable
Livelihood in North Rift Region."

Yala Rrver Watershed Catchment Protection Prolect"

"Gender Responsive Procurement Training n Kenya"

'Strengthening Equrtable Access to Quality Higher Edlcaton in the
Pandemic Environment rn Kenya"

"Stren8thening in-service teacher mentorship and suppon through
school based in service tender training (SITT) rnodel"

Afrca-UniNet/OeAD Prolect No

P103'Kenya & Lesotho

RU FORUM/RAINCA,,/WASCAL

The Nature Conservancy/Nature
and Water Fund

Association of Commonwealth
Universities

Partnership for Afncan Social and

Governance Research (PASGR)

IDRC
2o2,/?IJ22



Dbsemlnatlon of Res€arch and lnrEvadon
Outprrts

It is in the University's culture to engage its scholars in disseminating their
research findings and outputs in various ways, including publishing articles in

high-impact peer-reviewed journals, book chapters and books, paper

presentations at local and international conferences and workshops, and
participation in shows and exhibitions. ln the 2022/2023 FY, the university
staff produced 124 Journal articles, four Book Chapters, and two university-
level books in diverse disciplines compared to 150 lournal articles, one book
chapter, and one university-ievel book in the previous reporting period.

The University also participated in two international shows and exhibitions;
Nakuru and Eldoret lnternational Shows where students' research and

innovation outputs were showcased. ln both events, the University won top
prizes in several entries and was given a chance to publish its promising

research and innovation results in the catalogues of the two international
shows. ln addition, the University also supported its staff in attending and
participating in local and international conferences, seminars, and workshops.
ln the period under review, for instance, there were 668 cases of staff
participation in conferences, seminars, and workshops, compared to only 344
registered in lhe 2027/2022 FY. This significant improvement could be

attributed to increased financial support by the University for Staff to
participate in such fora and the easing of COVID-19 pandemic restricttons,
allowing increased mobility. ln addition, the University hosted its 6th Bi-

Annual lnternational Conference in the reporting period to provide a forum
for academicians, researchers, entrepreneurs, students, and other
stakeholders to present their research and expen opinions on emerging
global challenges to drive national, regional and international agenda for
sustainable development. The conference's theme u,ta* "Hornessinq Science,

Technology ond lnnovotion (STl) to Mitiqote Globol Challenges lor Sustoinoble
Development". The conference took place between June 14th and 15th. 2023,
where over 150 delegates participated, including two Scholars from Sam

Houston State University, USA, as keynote speakers and papers presenting

Delegates.

Oacbgrsrt of Stnqh PLnzo??Ntl?

During the year in review, the University finalized the development of its Strategic Plan 2023-2027 based on the
National Treasury and Planning Guidelines. The plan provides a framework for achievinS the University's Core

Mandate, Vision and Mission as anchored in the Six (6) Strategic Directions. The Plan is aligned to the Global,
Regional, and National oevelopment Agenda. lt is also linked to other results-based management frameworks,
such as public finance management reforms, performance contractinS, and citizens' service-oriented
management. lt is aligned with key legal and Policy documents such as the Constitution of Kenya, 2010; National
oevelopment Blueprint (Kenya Vision, 2030 and its Medium-Term Plan lV); Sustainable Development Goals
(SDGs), 2030; Africa Agenda, 2053; Public Service Commission Performance Management Regulations, 202;
Public Finance Management Act,2012; and the Governmenfs Bottom-Up Transformational Agenda (BeTA).

4
Book

Chapters

xut



202&2027 Stratqic Plan Strat.dc lssucs

The following were the identified strategic issues

* The transformation of the Kenyan education system into
a competency-based curriculum system

.i The six (6) core pillars of the National Government
Development Agenda

* Kenya Vision, 2030 and its Medium-Term Plan lV (MTP

w- 2023-20271:
.i. Reduced funding of Universities and the introduction of

a new funding model
.:. The University's strategy to tackle global, regional, and

national emerging issues

* The University's strategy to exploit the opportunities as

provided by the six (6) Core Pillars, namely: Agriculture;
Micro, Small and Medium Enterprise (MSME) economy;
Housing and Settlement; Healthcarej DiBital

superhighway and creative economy; Environment and
climate chanBe; and

* The University's strateSy to inculcate an entrepreneurial
approach in all its undertakings.

SWOT Anatysls

202+2027 Stratc8k Plan EmeBing lssu€.

The emerging issues experenced during the
implementation of the Strategic Plan {2020-
2022) included:

* COVID - 19 pandemic;

.l N on-Com mu n icable Diseases;

* lnflation;

* Political Declarations;

+ lmpact of Climate Change; and

* Food insecurity.

Strenghs weaknesses

Age of the university
Committed leadership
Competent and skilled staff
ICT infrastructure
Strategic location
Organizational culture
Adequate reference materlals

Opportuniti€s

High demand for univeEity education
Devolved system of governance

Government funding
Education sector reforms
Political goodwill
Proactive partnerships, linkages

internationalization
Available skilled human capital
Financial support from various donors

Limited number of staff
lnadequate physical facilities and
infrastructure
lnadequate land for expansion
Limited finances for operation and capital
development
High percentaSe of needy students
students unrest and staff lndustrial action

Competition
Political interference
Unreliable water supply
Negative ethnicity
HiSh inflatlon and interest rates
Poverty levels

Alcohol, drug and substance abuse
lnsecurity

Threats

and

! lll



K,bab Un,v..rtyA..Ld R('poriandlnan.a S:atenent5forthc rear ar;cd l0r lunc 2O2l

Enhance Administrative. Firrancial and Human Resource
Management Systenrs

STRATEGIC DIRECTION 5

Table: Number of Academic and Admrnistrative Staff as at 301h

lune,2023

Staf Dlwrstty

The combined efforts of 116 ded cated academic staff and 30O
proflcrent administratrve personnel at Kibab i University form
the backbone of our continuous improvement in

administratrve, financial, and human resource manaeement
systems. The r collective efforts contribute to the growth and
sustainabrlity of the unrversrty.

The Luhya community is the most dominant ethnic community
at 76% whereas employment of Persons Living with Disabilities
stands at 0.98%. The Univers(y has put rn place mitr8atton
measures ncluding; giving priority to less represented ethnic
groups when opportunities for employment anse and also by
ensuring that external advertisements are placed in widely
circulated newspapers and on the University website to reach
farthest and to the ess represented groups. The University
also transmrts its advertrsements to NCPWD for dlssemination
to the margrnah2ed gro!ps.

AdmlntstrathG a.d Acadamlc Staff Dlstrlbutlon bv A8r as at 3O,'
June, 2023.

0{ttlb.d..rof Snll by^. toi.

t t0-19 55

1 t6 45 165

l ,46 55 l5l
56-60 lo

5

4r.6

Academic and Administrative Staff
per Age Bracket

200
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0 I I -
50&20-ls 16-4s 45-55 55-50

Distrihnirn of St!ff by Gcndlr

The Un vers ty met the 30% gender threshold. Currently, out of
416 members of staff, 229 are male (55%) and 187 (45%) are
female. Gender drversrty among staff in Kibabii Unrversity goes

beyond mere representation and holds profound importance in

fostering an inclusive and innovative academrc environment.
Recognrzin8 and supportinS the presence of diverse gender
identities amon8 the faculty and staff has yielded numerous
benefits for both the indiv d!als and the University as a whole.

Gender-diverse staff members serve as role models for
students, demonstratinS that var ous career paths are

accessible to all Senders. This empowers students, especially
those from underrepresented backgrounds, to pursue their
academrc and professional aspirationswithout limitations.

24 97 116

6S 235 300

T6trt 9! rt7 416

Staff Distribution

Administratave Staff 300

Academic staff I 116

0 100 200 300 400

Ostrtutton of Sd by Agr

The diverse age mrx of staff at Kibabir Unlvers ty fosters a

dynamic exchan8e of ldeas and experiences, contributrng to the
continuous enhancement of administrative, financial, and
human resource management systems by integratrng fresh
perspectives and seasoned wisdom.



t
Gcnder Ratio as at 306June,2023

Y1,lo Male Female

Teachins Staff 77 39

Administrative Staff 752 148

Total 229 t87
Percentare 5596 15X

stafi qualtklons

The University provides a conducive environment for
academic and professional growth. ln the past three
years, the University has experienced growth in staff PhD

Qualification from 70 in 2019/20 to current 83 in

2022123 and Masters Qualifications from 57 io 2O19/2O

to 80 in 2022123. This represents 3.12% SroMh for PhDs

and 4.7% lot Masters respectively. ln the year 2022/23,

the number of staff who acquired PhD degrees were 3
and Masters Degrees were 7. This is an effort towards
attaining Commission for University Education
requirements for academic staff qualifications and also

growing our research capacity.

Anaty:is by stafr Quallftations as at 3@ Junc, 2023

tfo. of Omar! AdrEt^.rda c

Recrultmern and Promotbn of Stafi

The University recruits staff as per the vacancies in

the approved Staff Establishment, Career Progression

Guidelines and Human Resource Policies and

Procedure Manual. During 2022/2023 Financial Year,

seven (7) members of staff were recruited into the
service of Kibabii University. Among the staff who
joined the University included: 0eputy Vice

Chancellor (Academics & Students Affairs, Records

Management Officer lll, Artisan lV (2), Supply Chain

Mana8ement Officer lll, Tutorial Fellow (Cooperative

Management) and ICT Officer ll.

Persons LMng wtth Disablltty

The Univers ty has a total of four (4) employees living

with disability. Two (2) additional administrative staff
living with disability (PLWD) were in employment for
the period endine 2022/2023.
The followinS measures have been put in place to
ensure a conducive working environment for the
special group of employees at Kibabii University.

I Construction of ramps for accessibility;

* Special parking area for PLWD5;

* Special washrooms/ablutions;
,, Exemption from strenuous duties;
+ Adhering to the Circular No.

sRc/rS/NCPWD/3/18 (80) dated 26th August,

2019 from SRC and MSPS/HRM/2/2/2Nol.ll
(21) dated 29ih May, 2012 on benefits and tax

exemPtions for PLWDs

* Appointment of Disability Management

Committeej and

+ Approved Disability Mainstreaming Policy.
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Stafr lnductlon

The University organi2ed a one day induction training
for its newly appointed staff. This, to provide them with
an insight into the University and enable them to adjust
to the new environment for efficient service delivery.
The exercise covered a wide range of issues that are
fundamental to newly appointed members of staff to
familiarize themselves with the mandate and culture of
the University.

Revle{, of Terms of S€rvice

Terms and Conditions of staff for the following
categories of staff were approved by Council in the
tinancial y eat 2022 / 23 |

* Senior Management Staff, Grades AD 16-20
+ Management staff, Grades AC/AD 12-15
.i Academic Staff, Grades AC 10-15
{. Administrative Staff, Grades AD 5-15
.! Administrative Staff, Grades AD 1'4

Ev.lu.t on Of Performanca Co,tr.ct for thc
Ft 2O2rl2O22

Kibabii University Performance Contract
for the Financial Yeat 2027/2022 was
neSotiated on August 2021. lnternally, a

self-evaluation exercise was conducted
during the year, and a composite score of
2.7195 was realized. An external
evaluation was also conducted by experts
from the National Performance
Coordinating Unit. The University realized
a CompoCte Scorc of 2.5340 for the
Performance Contract, which translated to
'Vefy Good." This was an improvement
from the Score of 2.55 that was realized
dlIine F\ 2020/2021 PC cycle.

Dci,tloprl.nt of Pcrfonnarn Com'aa for tha FY

2O22nO23

The University involved key stakeholder
particularly the process owners in the drafting of
the Performance Contract for lhe Fy 202212023.
The Contract was guided by lhe 2022/2023
Performance Contracting Guidelines, the
University Strategic Plan 2020-2022, Approved
BudSet Estimates, and the Annual Work Plan for
FY 2022/2023.

. PendinB Bills;

. New Curriculum Developed;

. New University Linkages
Established;

. Research and Development
Promoted;

. Student Enrolment in the
university;

. Peer Reviewed Publication
lncreased; and

.Youth lnternship/lndustrial
Attach ment/Apprenticeships.

;iltfl

ffqpuatfi and Vctdrg of thc 19 Cydc Peftnnare
Contr.ct For the FY 20222023

Negotiations of the 19th Cycle Performance Contract
for the FY 202212023 were successfully conducted in

July 2022. The Vetting process between the University
and the National Treasury and planning and
Performance Management was done on 28th luly
2022 and was approved by the PC Vetting Committee
on 18th August 2022. The vetted Performance
Contract for FY 2022/2023 was signed by the Ministry
of Education, National Treasury and Planning, and
Kibabii University Council. This was cascaded down to
all employees for implementation durin8 the year

2022/2023

Excellent lndicators Fair lndi(ators



Quality Assuranca

Kibabii University is committed to upholding quality in

higher education through systematic processes that
ensure adherence to accepted Standards in teaching,
scholarshrp, and rnfrastructure. Recognrzlng the prvotal

role of hiSher education in Kenya's Vision 2030, the
University strives to cultivate competitive human capital
and contflbute to a knowiedge-based society. To

achieve thrs, the unrversity has established a robust
culture of quality assurance, deploying frameworks to
gauge performance effectively. Activities such as quality

assurance forums, externalization of examinatrons and

theses, plagrarism checks, market-dnven curflculum
development, onl ne course evaluatrons, harmoni2ation
of courses, faculty satisfaction surveys, quality
assurance training for staff and students, new staff
orientation on quality assurance matters and auditing of
marks for the graduation class, were undertaken to
maintain and enhance quality.

2020(1)

2O2O12)

2021(1)

2021(2)

2022ltl
2022\2)

2023(1)

2O23i,2)

ISO 9001:2015 Certifr cation

Furthermore, Kibabil Universrty's commitment to quality

is exemplfied by its adoption of ISO 9001:2015
standards, fostering efficiency, effectiveness, and

customer satisfaction. This certification, achieved after
rigorous efforts and audits, reflects the university's
dedicatlon to global quality benchmarks. The culture of
evidence-based decision-making and transformative
leade.sh p has enhanced service delivery efficiency and

ongoing process improvements. These endeavors,
bolstered by ISO standards training and audits, reinforce
Kibabii University's status as an institution dedicated to
maintaining international standards of excellence. ln the
2022/2023 FY Universty underwent a successful

S{.rrveillance Audrt by SGS Kenya, where the Universrty
was recommended for certification.

'Out of our notable performance in Quality Assurance, institutions have grown immense interests in our
operations. ln Septemb€r 2O22, the University hotted Eoma lnternational Hospitality College (BIHC) 5€nior

Quality Assurance officer on bendlmarking visit. The visit served as a precursor to further interactions
between the two institutions in quality assurance matte6, b€st practices and other areas of mutual

interests.'

Trends ln Audtt Perbrmance (202q1)-2023(2)
Table : Audh Performance

Year Audtt Sco(e (f)

8r.7
89.1

84.5

83.6

97.7

88.72

89.96
g0 525

+ Facilitated Approval and Accreditation of Academic Programmes

* Harmonization and Enhancements of Courses

* Quality Assurance trarning for staff and students
.:. Quality Assurance on University Policies

* Faculty Satisfaction 5urvey
{. Course Evaluation by students
* Class Representative Forum
.} Training of Class Representatives on Leadership Skills

* Auditing of Marks for the Graduation Class

* New Staff Orientation on Quality Assurance Matters
.:. Facilitated Approval and Accreditatron of Academrc Programmes

f,,lrLr.,l I\ /, r'r"(,



Financial Performance

This section covers the financial performance of (ibabai
University over the past year_ A year marked by an
ambitious pur5uit of operational refinement aimed at
enhancing precision in reporting, particularly concerning
revenues raised from Appropriations in Aid (A.l.A) as well
as receivables. Guided by a strategic vision, the university
embarked on a comprehensive overhaul, placing
emphasis on the execution of its fee payment policy and
compliance with policies governing transition. As we
dissect the financial landscape of this transformative
year, it becomes evident that this pursuit, while
visaonary, encountered initial challenges, casting a
shadow on the univerSity's financial performance. A
notable consequence was the impact on student
reporting, which is tied to invoicing processes, leading to
a temporary downturn (A reduction in reported
internally generated revenues). This report encapsulates
not only the numbers but also the spirit of adaptation,
innovation, and perseverance that underscores the
journey of Kibabii University in navigating this uncharted
terrain.

Expenditure
Recurrent expenditure decreased by Kshs. 39 m I ion
l3%) in 2O22/23FY to Kshs 1.122 bill on down from Kshs
1.161 billion incurred in the 2O21/22Fy.
The University also absorbed 100% of funding received
fo'caprta'development durrng the yea. rn .evrew

lncome and expenditure

Revenue
Total revenue declined by 0 05% to Xshs 108 billion
which includes Captal Development of 33mllion down
from Kshs 1.14 billion including Capita Development of
35 mrllion in the prevtous year This primarily was due to
a decline in the reported revenues from exchange
transactions. The University focused on implementation
of stringent measures to ensure students do not translt
to other classes without fulfilling all the academic and
financial requirements for previous semesters/ academic
years. This had a negative tmpact on revenues from
Tuitron and Tuition relared fees
During the 2O22/23F\, the Universjty's funding for capital
development from the exchequer also dropped by 6% to
Kshs.33 millron down from Kshs. 35 millron the previous
year. Thrs affected the rmplementation of the planned
projects including the Students Centre as well as the
procurement of laboratory equrpments
Follow ng is a graphrcal representation of the University,s
sources of income during the 2022/23 Fy as well as a

trend of the University's total income since tnceptron

Result

Dur ng the year in review, the Universrty recorded a
deficrt of Kshs 72.554 million a 36% decline from a deficit
of Kshs. 53.586 mrl ion reported in the last ftnancial year.
Below is the University f nancial performance trend since
inception;
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FINANC]AL PERFORMANCE TRENDS
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Balance sheet

Overall the net assets/total reserves declined slightly by Kshs' 39 5m' from Kshs. 2 366b to Kshs'

2.327b, reflecting the deficit for tne'y*r,' it"g bf;f''"a assets net oJ-depreciation at 30th June 2023

amounted to Kshs 2177bdownt'"tirtntIiazUtsat3orhlune'2022mainlYduetodepreciation'

The decline in net worth is attributed to the fact that as the University slowed down on the

procurement of addlttonal capital items while the depreciation expense increased as a result of

transferring items from w r.e o"'ng tit rv in" J"i't't reported during the year further reduced the

University's revenue reserves'

Below is the University's net worth trend since inception;

NET WORTH TRENDS
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The University's Comdiance With Statutory Requirements

During the year under review, The University complied with all the statutory obligations

Contlngent Ass€ts and Liabilltles

During the Year ended 30th June, 2023, the University had four {4) ongoing cases;

. BunSoma HiSh Court Constitutional & Right Division petition No. 15 of 2016. David
Murambi and two (2) others Vs the County Government of Bungoma and Kibabii
University. The Petitioners filed suit for trespass to property, damages and costs of the suit. The University
considered mediation but it failed. The case was to be heard on 12th of July, 2023 but adjourned to a later
date due to demonstrations.

. Bun8oma Employment and Labour Relations Court Cause No.3 of 2023 Walubengo
SinSoro Muliro Vs Kibabii University. The claimant was dismissed on grounds of absenteeism from the work
place. He filed a surt under Bungoma HC ELR Cause No.61 of 2018 for reinstatement to employment, four
months' salary totaling Kshs. 443,334.OO, payment of gratuity of Kshs. 647,4j4.4O, part-time of kshs.
624,000.00, imprest deduction of Kshs. 56,000.00, damages, costs and interest. The case went for full hearing
and was dismissed for being defective. The claimant has now filed a different case with the same prayers
under Cause No. 3 of 2023. The case came up for ruling on 13th of luly, 2023. lt was dismissed and the
University is waiting for proceedings.

. Bungoma CMCC MC ELC No 14 of 2O2O. Beatrice N. Wanjala and another Vs County
Commissioner, Bungoma, County Commandant, Bungoma and Vice Chancellor
(ibabii University. This is an injunction restraining the respondents from interfering
trespassing, developing, constructing, or in any other way interfering with the
Plaintiff's L.R. No East Eukusu/North Kanduyi/888 plus damages and costs. The case
is coming up for hearing on 19th August, 2023.

. Lodwar CM No.35 of 2021. Kibabii University VS Eliud Long'acha. The plaintiff had
leased the Defendant's premises in Lodwar Town for use as a Satellite Campus. At the
end of the term of the lease or upon the termination of the lease, the Defendant was
to pay back the deposit. The Defendant only paid Ksh. 650,000 and defaulted to pay
the balance of Ksh.1,890,446 which the Plaintiff now claims. The case will be coming up for mention on 2oth
September,2023.

' Eungoma Chief Magistrate ELRC cause No.24 ol 2022 Fridah Nkatha Kamau - Versus - Kibabii University. The
claimant was a part time lecturer in the EUMC department, she taught semester one of academic year
2O2O12O27. She now claims Kshs. 283,920.00 general damages for breach of contract, cost and interest of the
suit. The case is coming up for hearing on 31ir August, 2023.

KEY PROECTS EEING IMPI.fMENTED BY THE UNIVERSTTY

The university was implementing the following one project during the year under review, a detailed
breakdown of lts completion status is provided under Appendix lt.

l)Popos€d Uhra- Modem Studenty Centre

Establishment of a Business and Students'Centre is one of the strategies that have been identified globally as
a means of managin8 students within institutions of higher learning. This proiect will provide an avenue for
enga8ing the growing number of students and safely maintaining them within the University. tt offers a

comprehensive facility to house students recreational and socialization needs. lt will provide an atmosphere
for a common life and cultivated social program for the varied population of the students, faculty and Alumni
of the University. lt will be a focus of University community life where students and staff would have an ample
opportunity to interact and also incubate ideas that would go a long way in enhancing innovations. The
project which is financed by the Government of Kenya is now 1OO% complete.



MA'ON RISKS FACING THE UNIVERSTTY

KibabiiUniversitystrivestofulfllitsmandateasperlegalinstrumentsofestablishment'Toeffectivelydothis,the
University has formulated six (6) Straiegic Directions namely to; Promote and Maintain Excellence in Teaching

and LearninS, Support and Surtain niulnt"rn"nt in Research' lnnovation' Partnerships and Linkages' Enhance

Administrative, Financial and ,u,ti n"'*"u Management sYstems' lnvest in StrateSic Marketing and Public

Relations, Expand, Maintain and frpr""" ptrt,."f i".jliti", uni lnfrastructure, and Provide Quality Health Care

services. The perfor..n." contra.1 io-22/zoi3 was n"gotiated and vetted against these strategic Directions The

University continuously faces risks that-p1ri" a tt,r".t io tt 
" 

achievement of its StrateSic Directions' The threats

stem from diverse sources i*tr;i;;;;;;;i Jisasters, financial uncertaintv, Iegal liabllities' strateEic

management errors, reputation i,,'"']'pofitittf interference and insecurity The University has put rn place

mechanismstocontinuouslyidentifYtherisksandprovidemeasurestoeradicateorreducetheirneSativeeffects
as presented in Matrix below.
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The university has successfully mitigated the risks and ensured efficient uninterrupted university operations'

MatulalArcars in Statutory/Fln .dal Obllgadons

Kibabii University did not have any mate;ial arrears in statutory obligations as at the end of the Year under

review.

The UnlvlGlvs Flnardal Problty.nd s.rlous GorGmence l$u€3

The university did not have any financial improbity reported by lnternal Audit/council Audit, Risk and

Compliance Committee or external auditors in the year under review.

Llll



K bab , Un v.rs'ty AnnL.l Rrpo.t ,tod F nan.,a S:ate.r.cnt5 for thc rcar :1d.1 3O'r l!n. 2021

STRATEGIC DIRECTION 4

lnvest in Strategic Marketing and Public Relations

ln the competitive realm of higher education, Kibabii Unrversty recognrzes the pivotal role that strategic
marketing and public relations play in shaprng rmage, attracting students, engaging stakeholders, and fostering a

strong reputation. This has become an essential strategy for us on seeking to communicate o!r value propositron,
and establish a meaningfulpresence in a globalized world. The University appl es school mentorship prograrnmes,
di8ital/social media marketing by use of the website a primary tool. We also believe that stronB customer care
unrfies the above strategies to achieve the desrred outcomes.

D SdDol iicntorshlp ktMtles

ln the year 2022/2023, the University hosted over 100 secondary schools on campus for mentorship, career and
academic guidance and counsellrng. The schools were drawn from across counties within the take Reg'on
Economic Bloc namely; Bungoma, Busia, Kakamega, Trans Nzoia, West Pokot, Vihiga, Siaya and Uasin Gishu
respectively. Out of this, an estimated number of 50,000 students and about 1000 teachers were hosted on
campus. This has contributed to Ereat marketing and brandrng of KIBU academic programs to the students'
communrty rn most parts of the country. Thrs strate8y seems to have yrelded much frurts because duflng this
year's first year's intakej about 200-300 freshers admitted to either having come to KIBU for mentorshrp or were
reached by KIBU students or members of staff. Several schoos have acknowledged havnS recorded positive
indices in KCSE performance after visLting. For instance, Kolanya Girls' High School acknowledged a great
improvement from 6.1 mean Srade to 7.65 making it top in Eusia County. Tongaren DEB Secondary School
rcalized a 47o/a increase in transition to university. Lwanda Secondary School in Trans Nzoia secured its first fruit to
un versity after 5 years of waiting.

Tablc: Samph oftop schools that have yisited Kbatil Univ€rsity for Mento6hlp programmes

s.No scHooL COUNTY STATUS

Kapsabet Boys School Nandi National

2 St Brigids Kiminini Girls School Trans Nzoia National

3 Friends School Kamusinga Bungoma National

4 Kabianga School Kericho National

5 Butere Girls School Kakamega National

6 (olanya Girls Natronal School Busia Natronal

7 Chewoiyet Eoys High School West Pokot National

8 Nyakach cirls Schoo Kisu mu Extra County

9 Card nal Otunga Boys School, Mosocho Kisii Extra County

10 Sawagongo Boys High School Siaya Extra Co!nty
11 Chesamrsr Eoys Hrgh School Bungoma Extra Co!nty

72 Lugulu Girls School Bungoma N ationa I
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iil customcr c.re .nd SeMce

K babil Unlversity strateg cally integrates customer care and customer experience principles into its marketing

and public re ations initiatives to enhance its relatronsh p with stakeholders. Through our commitment to

attentive and responsive customer care, the University ensures that students, parents, faculty, and others

receve timely and accurate assrstance. This personalized approach not only addresses concerns and querles

effectively but also cultivates a sense of support and en8agement. Ey priorltlzing customer experience, the

Universtty creates a positive atmosphere that resonates with its audience, fostering loyalty and positlve word-of-

mouth that has contributed to the increase in enrolment over the years.

Table: Customer Care and Customer service tot 202U2OZ3

Period Emall Phone Calls Facebook Face To Face Total

luly 2022
August 2022
September 2022
october 2022
November 2022
Oecember 2022
January 2023
February 2023
March 2023
April 2023
May 2023
June 2023

207

278

303

L77

50

86

52

723

71

10

l2
2a

746
762

80

87

65

38

48

35

55

61

56

64

219

ro7
99

65

23

71

67

u
108

39

101

76

15

43

37

18

31

9

19

27

14

23

31

11

587

590

519

287

159

150

196

270

254
133

210

189

ili) DiSital media marteting and publicity.

As we endeavor to meet our marketing and pUblic relations Strategles against competing bUdget needs,

Kibabii University's realiSned its activaties towards digital media marketing and publicitY:

1, Soclal Medla Engagerr€nt: K babii University has established active profiles on platforms like Facebook,

Twitter, lnstagram, and Linkedln to connect with students, alumni, and the wider community. The

University shares news, updates, achievements, and upcoming events through these channels-

2. Content Creauon: The Universty shares a varaety of content, including bloS posts, videos and

infographics, that highlight academic programs, faculty expertise, research achievements, student

s!ccess stories, and campus life.

3. Search Englne Optimization (SEO): Krbabtr Unrversity conducts annual website reviews that focus on

optimizlnB its website content to rank higher in search engine results for relevant keywords. This helps

attract more traffic, including potential students seeking information about courses and admissions.

4. Dlgltlzation of Mmisdons Procers: To streamline the admissions process, the university has inteSrated

Its processes to digrtal. The universty uses an online application portal, makinS it convenient for

prospective students to apply and submit required documents digitally. This has improved our client's

appl cation and admissron experiences.

Medium tor Customer Care



Audiertcl An,rlyrrs

32,277
al Audl€nce
All social media accounts have been
linked to Facebook page for
centralized management and
control. The pages had attracted a

tolal ol 32,277 followers by the
closure of the year 2022/2023 as

demonstrated:

b)Gender and Age
Aggregated demographic data is based
on a number of factors, including age
and gender information that users
provide on their social media profiles.
Kibabii University social media have

attracted more men (70.10%) than
women (29.90%). The pages have
attracted a majority a8e bracket of (25-
34), followed closely with audiences of
(18-24) age bracket.
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ASSregated demographic data indicates that out of the lolal 32,277 social media followers, majority of the
Kibabii University audience is based in Nairobi {10,391), followed by Bungoma (5,153). We also have a fair
disribution based on the old provinces in Kenya except North Eastern.

Table: Numerlcal dlstributlon of followeE in Kenya
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dl Locatlon (worldwid€ statistical

Kibabii university has a worldwide following with majority followers (31,148) being in (enya. we also have

followers from regional neiShbours like Tanzania, uganda, south sudan and somalia. our continental followers

are majorly from Nigetia (98) and Ghana (44).

Table: Numerical distribution of followers in worldwide
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This metric counts reach from the organic or paid distribution of Social media content, including posts,

stories and ads. lt also includes reach from other sources, such as ta8s, check-ins and Pa8€ or profile visits

This number also includes reach from posts and stories that were boosted. Reach is only counted once if it

occurs from both organic and paid distribution. DurinS the yea( 202212023, Kibabii University Facebook

patereached"n.rdi"n."ol2,34T,S35peopleworldwideThiswasanimprovementof204%at
compared to the same period last year.
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0 Sod.l Mcdb Cunomcr Enqulrhs

During the period, the University received enquiries from 252 customers (soclal media enquiries). Out of
the messages received from the social media pages,226 were ney,/ customers while 129 were repeat
customers.
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Website analytics refers to the process of collecting, analyzing, and interpreting data related to a website's
performance and user interactions. lt provides valuable insights into how visitors engage with the website, what
content is popular, and how well the site meets its obiectives. ln the F\ 2022/2023, (ibabii University has likely
been using various tools such as Google Analytics to track and measure key metrics on its website.

al W€bslte Tratflc

During the year, the university website www.kibu.ac.ke received a total of 810,353 visits from a total 135,242
users. Out of these, 130,591 users were new while the rest were repeat visitors. The highest recorded traffic was
in January 2023.

i r*". ;-G;b-,.

o
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b) Bounc€ Rata

This metric indicates the percentaSe of visitors who leave the website after viewint only one page. A hith bounce
rate might suSgest that visitors aren't finding the content they expeded or that the page isn't engaging. Kibabii
Univ€rsity website recorded a bounce rate of 54.90% during the FY.

tvflt



c) PaSp Vl*s end Contot Engasrtrllrt

Most visitors to the website ( 108,921) were users from Kenya. out of this number, 100,833 were new users.

Kenyan users recorded a bounce rate of 52.98% eltet 249,462 sessions. Another high number of users

(canada, with 10,991 users), recorded 42,372 visits with a bounce rate of 53.57%. The website also recorded

,i,it, f,o. UsA (6,064), Germany (4,491}, china (1,605), UK (877), lndia (851), Nigeria (808) and Philippines

(655). The highest bouncinS rate was from chinese users (91.12%) and the lowest was Nigeria (33.43%)

indicating high interest on the university content from Nigeria as opposed to all other visitors.
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From the report, most users use mobile phone, tablets and desktop to access the website Access by mobile

phones has improved by 52.78% with users spending an average of 2 39 minutes spent on the page per session'

Their average touncing rate reduced by 3.50%. Users accessing the website via tablets spent an average of 2 58

minutes per session, a 23.74% improvement with a reduces bouncinS rate ol 7,71%. Users accessing the

website throuSh the desktop improved by 12.18%. However, these users increased their bouncing rate 2.8O%'
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Expand, Maintain and lmprove Physical Facilities and
lnfrastructu re;

STRATEGIC DIRECTION 5

lntroductlon

Kibabir Universily's physical facilities and rnfrastructure require expansion, maintenance and improvement in order to
ensure excellence in teaching, learn ng, consultancy, research and extension. Some of the areas that need attentron
in terms of expansion, maintenance and improvement include: Lecture theatres, library, student hostels, and staff
offices and recreational faci ities to ensure that there is favorable environment for fulfillment of all the functions of
the University. The University currently has the following physical facilities: Library, Multi purpose Hall, Administration
Block, Academia 8lock, Staff housing units, students' hostels, playgrounds, dispensary, lecture rooms, innovatron
laboratories/hubs. The University is committed to establish and mainta n rnore physical facilities such as lecture
rooms, research and Office space for staff; ICT infrastructure; hostels for students' accommodation; Sewerage
system; Senior Common room; Students Centre; Road network; Parkine space; Health Centre; Games facilities;
Reliable and sustainable water supply system; Security lights and contro led access systems; Electflc power supply and
backup systems among others.

X.y Activttl6 Repaks and mainterEnce

During the period under review, the University
undertook the followrng actrvrtiesl

.i. Carried out repairs and implemented
approved maintenance schedules

.i Expansion of rainwater harvesting by
operationalizing the underground water tank
at the new Student Centre

t, Extension of the treated waste water recycling
system student hostels

* Rehabllitation of Unrvers ty water spflng
+ Initiated the construction of the school of

Nursing
* lmprovements on the internal roads and paths

around existing and new buildings
.! Completed installation of in-door games at the

Students Centre
* Complete Construction of a volleyball court
t PlantinB more of flowers and trees
+ Design and implement the last m le radio link
.:. Design and implement last mile fibre optic link

The repairs in the building and roads section included
Carpentry, masonry, weldlng and painting. As

presented in Figure/table 1, majority l.77.1%J of lhe
reparrs were related to carpentry especially office and
student hoste s fittings. The welding with 77.8Yo was
the second most prevalent wrth the biggest proportion
of the requests being weiding of lecture chairs.

Figu r€ . The type of Civll Repa irs d u ring th e Ff2O22t2O23
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Flgure: The type of Electtlcal RepalB durlng the FY20222023 Generally, during the F\ 202212021, major repairs and

maintenance went to building services while 27'1%

were electrrcal 5ervices and 31.7% were water 5ervlces

repairs. Most of the repalrs in the Students Halls of

residence were areas which 50metimes are misused or

mishandled by students and some because of natural

wear and tear.

Flgure: Anatysls of Root caus€ of Repalrs

T II

Root cause of building repairs requests indicated that

22.9% was due to mishandling bY users,54 2% were as

a result of normal wear and tear, 8.4% as lost items'

14.5% of Seneral improvement requests from the

users. Root cause of Electrical repairs indicated that

11.17o was due to mishandlrng by users, 75'6% were as

a result of normal wear while 13.3% was requests for

general improvement from users Root cause of water

;epairs indicated that 25 0% was due to mishandlinS by

users, 63.5% were as a result of normal wear and tear,

O% as lost items. 11.5% of general improvement

requests from the users
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Total electrical repairs were 168 of which 54'2% ot

electrical repairs being socket outlets and 41 1% as lightinS

fitting and 4.7% power supply system

Flguru: Typc of Water and Scwage system Gpalrs
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water repairs were 184 of which 63.0% of water repairs were

sewerage and foul water drainaSe related 16 3% water

repairs were plumbing and water reticulation related and

20.1% as plumbing fittin8s repair' Finally 06% of water

repairs were storm water related.

FlgurE: Summadred Repalrs ln the Year 2022/23

Estimated water demand ln the Unlwrstty

Provision of water in the University for the last year has

been as good as the previous year 2021/22 These was

because of continued structured engaSements with

water seryice providers and improved in'house

alternative water sources. The sole service prov'der

NZOWASCO improved in the supply To meet the

growing demand, the University has also explored

ilternative water sources through Recycled Water

Systems. The supply has been extended to 6 buildings in

the university. Additionatly, the Expansion of Rain

Water Harvesting Systems in the University is done

every time a new building is constructed The

University, through Student Centre development

project, added extra capacity of rain water harvesting

into the existing system. Finally, a water spring near the

University was rehabilitated to provide upto 60 Mr per

day. When harvested, the water from the spring is

pumped to the UniversitY for use in water closets'

urinals and cleaning tervices. This has-.boosted the

alternative water so;rces in our Universi$l
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Tabla: Watar Supdy ln thc financbl yelr 202223 compaGd to watlr consumd ln thc prrvlou! years
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O There was remark.ble 3296 decrease in supply of water by NZOWASCO from year 2018/79 to 2079/20
while a marginal increase of 416 frcm 2Ol9/20 lo 2O2Ol2l financial years. There was pronounced
improvement in supply ofwater by 47t( ftom the year 2019/2020 to 2020i/2021. The supply in the last
yea( 2022123 dropped marSinally from an average of 210 in year 202ll22 lo 200.1 in the year
2022/23.

O The alternative sources of water in the University was maintain€d at its optimum supply of 60 cubic
metre per day in the year under review compared the previous year despite connectaon to more
buildings to recycled water system.

i The steady rupply of NZOWASCO was bccaus! of the service providers' effort to manate th€ rupply
chall€nges on time, firing ofthe water intrastrudure and pumping sygtems of the treatment plant.

C The improvement was attributed to the incrcascd innovativa ways of increasing use of alte.native
water tourc0s in the University such as recycle water supply, spring water supply, bgrehole water
supply and such others.

O There is need tor continued engagement of NZOWASCO manaSement to increase rupply in the next
financial year to match the increasing demand le\rels in the Unaverslty occasloned by lncreased
student enrolment.

O lnternal wate. supply systems need continued enhancement to bridge the growing water demand.
!t Enhance connection of all buildings to recyclcd water system, expand the recycling systems and

rehabilitate th€ boreholes in the University.
O Seterage system is working at an optimum capacity. The d€sign student populatlon was 10,0m

students. Currcntly the univeEity has more than 8,0m studlnts. This therefore meanr the University
must expand the sewerage systems in future to take care of fluctuating water ute in the University
and ever increasing student population.

O Total water supplied by the service provider to the University in the year under review was 5q443M!
compared to 53,896M! for the previous year.



El€ctricity Consumption in the University

Table: ElectricalConsumption in the Uniwrstty in theyear 202223
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ICT lnfr$tructur. ln th. unly.i3lty

? t{GtxEd( E e.nslon and Oparadon3

ln the last financial year, a total of 20 WlFl access points were added on the network to increase WlFl coverage and
access to students and faculty. thirteen (13) access points were installed at the new Student Centre. The
remaining seven (7) WlFl access points were installed at priority spots including Graduation Square, Library
basement, Administration block HBS hostel and in academic block to enhance WlFl coverage to students and
facu lty members.

Wabo{iat lc RrntIU

Webometric ranking uses Transparency/openness indicator to evaluate number of Google Scholar citations from
the top 310 authors (excluding top 20 outliers) in an institution. The number of KlBu Registered Google Scholar
Profiles has improved over time. So far, we have 165 re8istered profiles. These profiles constitute of staff and
posBraduate students. Below is the current ranking for Kibabii University GooSle scholar citations as compared to
other universities in Kenya.

TeUe: A comparatt G R.nldrf, m Gooth sdrolar cltdons
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STRATEGIC DIRECTION 6

Provide Quality Health Care Systems

Quality Health care under strategrc D rection Number six (5) is the fundamental goal for Kibabii unrversity' The universlty

has positioned rtself as a traitblazer in the reaLm of providing high-quality healthcare and undertaking impactful

communityhealthoUtreachinitiative5'RecognizinEtheimportanceofholisticwell'being,theUniversitYhasextendedits
commitment beyond the traditional boundiries of academia. with a comprehensrve approach to healthcare, KibabLi

Universitystrivestoimprovethehealthandwell'beinsofnotonlyitsstudentsandStaffbutalsothesurrounding
community. The university boasts state-oithe art medic;l facilities staffed by skilled medical professionals dedrcated to

"n,,|.lngtr,"healthandsafetyoftheUnivers]tycommUnty,ourdedicatrontocommUnityhealthoutreachunderscore5itsroleasaresponsibleandcompassionateinstitutionThroughvariousoutreachprograms'suchasmedicalcamps'
healthworkshops,andawarenesscarnpaiSns,theuniversityactivelyengageswiththelocalcommunity'Theselnitlatives
are designed to enhance health educati;, ina'""" "tt"" to medical services' and raise awareness about prevalent

health isiues. By collaborating with local healthcare providers, NGOs, and governmental bodies, Kibabii university makes

a tangible difference in the lives of community members, addressing health disparities and fostering a culture of

wellness.

r 1 
24 hrs G rhe Numbers

Yt our ooerations are :

The Clinic facility operates a 24hr cYcle. Modern Health

Management system has been instal!ed and links all the

services online, including; Pharmacy, Medical

Laboratory, Health Records section, Consultation rooms,

patrent Observation wards, procedure room,

Reproductive Health, Family PlanninS, Public Health and

HIV Test ng and Counselllng Servlces. The Departmenl ls

steadfast that the clients do not miss an opportunity to

be served at anv time of need The use of Health

Services Management and lnformation System (HSMIS)

has remarkablY reduced patient reportrng - service exit

trme to less than 30miniutes except for those wrth

suspected malaria cases that require investigations, take

at least one hour as they wait for results from the

Laboratory. Blood Slides for malaria tests are processed

for thr as a requirement.

ln the provisron of Qualrty Services for the past FY

2022/2023, Kibabii University Health services, through

data capture and analysis was able to record Top ten

drseases that were treated at the Kibabii University Level

38 Health Centre as shown rn the bar Sraph below;

Upper Resplratory Tract lnfect ons (1351), Malaria

(832), Diarrhoea (610), Skrn Drseases (254), Lower

Respiratory Tract nfections (240i, Sexually Transmitted

lnfections (103), Dental Disorders {93), Pneumonia (91)'

Eve Conditions (87) and Amoebiasis (83)'

Graph: Top 10 Morbidity chart 202212023

llr.,-
t=t

It Financial suPport
E
TheUniversityprovidesatfordableandadequatefinancialsupporttocaterforstaff,staffdependentsand
students Health Care. This has enabled the University to achieve and expedite its core functions/ mandate with

ease.



9. ENVIRONMENTAL AND SUSTAINABILITY REPORTINC

K,bab , U,i v.rs'ty AnnLa Recorr a.d F na.. 3 S:arercnts lor ihc /car atr.c l0' June 2C2J

I) SUSIAINABIUTY STRATEGY ANO PROFII.!

At Kibabii Unversity, we stand unwaverin8ly committed to advancing sustainable efforts in every facet of our
institution. Our dedication to sustainability is deeply ingrained in our ethos and guides our decision-making at every
level. As the top management of the University, we recognize our responsibjlity to foster a harmonious coexistence
between our academic mission, the welfare of our community, and the preservation of our environment for future
Senerations. Our commrtment extends to integrating sustainability principles into our core operations, curriculum,
research, and engaSement with stakeholders. Out of these efforts, we have taken pride of our key achievements,
whlch stand as tangible markers of our commitment to sustainability. Among these accomplishments s our
unwavering adherence to the timely remittance of statutory deductions like PAYE, NSSF, NHIF and others to varrous
government agencies. This achievement underscores our accountability not only to our internal community but also
to the broader society in which we operate. By consistently meeting our financial obligations, we contriblte to the
stability and growth of our nation, thus embodying the holistic essence of sustainabilrty.

II) ENVIRONMENTAL SUSTAINABIUTY

Kibabii University has taken a significant step towards
environmental stewardship by implementing an
Environmental Mana8ement Policy. This policy
underscores the rnstitution's commttment to sustatnable
practices and ecologrcal responsibility. Within this
framework, the University has witnessed notable
achievements, navigated certain challenges, and embarked
on multifaceted initiatives. These endeavors encompass
the preservation of biodiversity, a comprehensive waste
management strategy, and proactive measures aimed at
mitigatinB the environmental footprint of Kibabii
Universrty.

a) Tree plantirf, lnltlattvls

To combat c|mate change, the Government of Kenya through the
President H E. Dr. William Ruto launched an initiative to increase
forest cover The nitiat ve, which aims to plant l5 billion trees by
2032, will work to reduce Breenhouse emissions, stop and reverse
deforestation, and restore 5.1 mtllion hectares of deforested and
deSraded landscapes through the African Landscape Restoration
lnitiative. Out of this directive, Kibabii University has realigned
policies towards sUpporting this agenda and has aggressively
engaged in various projects. The Universlty has inculcated a
culture of tree planting during all internal and external events
where diBnitaries and other guests plant at least one tree to mark
such events

The University donated a total of four thousand ei8ht hundred
and seventy seven, (4,877) indiSenous tree seedlings raised at the
Unrversity for plantrng to its neighbouring institutions as shown in
Table below:

Table: Number of Tree S€edllngs donated by the
Universlty to local lnstitutions

SN R€ciplert lns$nldon Number
S€edllnSs

Donad and
Planted

1 Bukokholo
School

Girls Secondary 707

2 Maeni Fr ends Church and
S.hool-Krmrlili

610

3 Kisiambo Primary 100
4 Maenr Pnmary . Srris a 100
5 Namunvu Primarv School-Sirisra 100
6 Various local

lnstitutions
Schools and 3,800

Total 4477

ln addition, during a Free Medrcal Camp outreach, the
Univers ty through lhe Health Department and the
Community Outreach Office in collaboration wtth the
County Government of Bun8oma (Mt. El8on and Kopsiro
Sub-County Health Departments) contributed to the
NationalTree GrowinB Restoration Campaign by planting a

tota of four thousand one hundred and twenty-frve
(4,125) tree seed ings at Kopsiro to mark the event.

b) Recycling of Waste Matedal to Construct
B€ndres and Chalrs

Krbabi University's Deputy Vrce Chancellor Prof. Donald
Siamba Namasaka Eave a donation of fabricated
ouldoor tables and benches to the University
Management.



a
The benches are fabricated from broken piastic chairs, wasted

ceramic tiles, old barbed wLres and assorted pieces of

construction waste materials. This facilitY will help the

lJniversity cut on costs resuking from breakages and theft

that come about when students transfer chairs from the

lecture halls for use in the outdoor. lt will also ensure proper

utilization of waste materials The project comes at a time

when the Unlversity has expanded its internet connectivity to

more recreational Spots that will see students complement

their academic activities with an enhanced outdoor

experience.

c) w.tr SUPPIY

During the financial year under the review, the University

optimi2ed the alternative water supply sources (spring and

recycled treated waste water) to discharge 60 m3 per day

from 4Om3 in the previous year 2022/23 The recycled treated

waste water system was connected to one more buildinB

blocks water closets

III} EMPLOYEE WEUARE

(ibabii University has developed Human Resource Policies and

Procedures Manual, Career Progression Guidelines, Staff

Establishment Policies that Suide in hirinB process lhe

University met the 30% Eender threshold. Staff Establishment

gender ratro as at 3oth June, 2023 was as below:

T.bl.: G.ndcr Ratlo a3at 306Junc,2023

b) StrffTninlng
Trarning needs analysis are carried out annually to from staff

skills g;p analysis and 5taff performance apprarsal' A training

plan is thereafter prepared to address the training Saps

;dentified. ln the financial yeat 2022132, two hundred and

twenty eight (208) staff were trained in various areas' The

trarnings were maiorly in the followinB frelds: Resources

Mobilization -procurement process, competencY based

curriculum, digital content trarning development, financial

reportinB workshoP among others.

c) lndl.lstslal Rel.tions

To improve industrial relations between the employer and

the Unions, the Universrty facilitated Completlon of 2017

2021 Local Chapter CBA5 for all the three Unions (UASU'

KUSU, and KUDHEIHA). The cBAs are in the process of being

signed and registered in court. SRC Commissioners met

U;ion representatives on loth November, 2022 at 2i00pm

to help address pending issues in the stalled collective

Bargaining Agreements (CBAs) negotiatrons'

d) Stlfr Ent5

During lhe period 2021/2022, nine 19) members of staff left

the University, that is, seven (7) staff left the university

voluntarily through resiSnations and two (2) staff passed on'

The percentage voluntary staff turnover in 2020/2021 was

1.9%- There ;es a reduction of staff turnover n 2021/22

(1.6%) and 1.44% in the financial vear 2022123' f^e
percentaSe reduction in staff turnover i5 doe to improved

staff welfare. The involuntary turnover in lhe Yeat 2022/23

was majorly due to implementation of PSC Circular on

drsmr5salof staff wrth forged cenlfrcates'

T.bh: summ.rY of St ff Extt! .s at 30o 
'unc, 

2023

-,e,y',,2,.

zq2,l2023

7 ) 6 19

129 429 416 4t6

l6* 0.5x I5t(

s/r{o
T...ti6t dl

Totl

n
152

2D
5tr

3

39

144

lt
a5*

Total

Administrative Staff

Tea.hing Staff

Gender Ratlo

--E
o 50 100 1S0

rfemale rMale

a) Oc.upanbnel He.lth and seflty

To comply with OSHA Act, 2007, the University is registered

with Directorate of Occupational Safety and Health' lt has

since constituted Occupational sa,ety and Health Committee'

Annual traintng of Committee members is conducted and

internalaudits done

!) XIBU rcs Alnh,.rsrry, Sffi A*rrd! ard End Y'ar

Cdchrrtlons

The UniversitY held and celebrated its 1fth Anniversary

together with end year party celebrations on 2nd

De-cember,2022 The event also culminated into the awards

of the pioneer members of staff and outstanding members

of staff who had excellent performance expectations' The

Awards, seek to build a better employment deal' retain

lood emploYees and to reduce emploYee turnover' During

ihe event, the University celebrated and recognrzed twenty-

two (22) pioneers who were seconded from Masinde Muliro

University of Science and Technology (MMtJsT) to assist the

operations of Kibabii University College which started in

March 2012 on 2nd December 2022' The Un'vers'ty also

recognized twenty-three (23) staff who nominated lrom

Dep;ments with outstandinS performance for awards'

200 250



IUMTN(EI PLACE PRACNCES

Kibabri University ensures responsible compet tion practrces

by having its own fee structure that is different from rts

competitors. The University Senate offers competitive pricing
on their courses to ensure competitiveness. The Unrversity s

committed to developinS mariet driven proSrammes that
attrad Students The University ensures ethrcal advertrsing of
our proSrammes.

a) Responsable Supply chain and supplier relationt

Supply Chain ManaSement enables orSantzations processes

are streamlined. ln this case KIBU ensured they source better
in terms of provision of quality and t mely goods services and
works, provision of ciear and accurate specifications and
reductron of costs thus enabl ng the University achieve its
overall objective5 During the period under review, the
followrng actrvrties were conducted towards attarninB the
oblectrves;

Bulldlrg lmpocttuI Supply Chalns

The University has played a key role in providing an
ecosystem with stakeholders on complying with the
presrdential directrve on allocation of 30% throuBh Access to
Government Procurement Opportunities to Youth, Women
and People Living with Drsab lities. This has been
implemented and achieved 100% by the llniversity as an
affirmative action in provision of access to procurement
opportunities as shown below. Trainings have been
conducted through sensrtization of Women, Yo!th and People
Living with Disability from the community and prequalified
suPPlrers.

Sumrn ry of all Contr.cts/LPo Awlrdcd to Sp.dal G.oups at
the end of 202212023 FY
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b) Rcsponsluc markdn8 lrd .dvlrdi.rEnt

The University ensures responslble communrcation to its
stakeholders, that is, staff, students, customers. The

University maintains transparency in pricing of its
pro8rammes, that is, the fee structure is accet5ible lo the
public. The Universrty complies with oata Protection Act,
suah that, consent is sought from Un versity stakeholder while
usinS video and images for publicity. The University ensures
full disclosure and access to relevant information on the
University Website and social media.

cl Product stqr..di p

The University involved stakeholders in Curriculum
development and review. The University proSrammes are
also accredited by CUE and other acc.editation bodies. The
examlnation process has been externalized to meet quality
standards.
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Donation of Used Materlal and Equipment

ln support of institutions within the community, the

University donated used Mattresses to BunSoma

Main Prisons and BunSoma children's Home. The

University also transferred Electrical and Plumbing

Materials to Matili Technical Training lnstitute,

Sang'alo lnstitute of Science and Technology and

Kisiwa Technical Training lnstitute within Eunsoma to

support learning in the institutions.

v) coRPoRArE soclAL RESPOT{SIBIUTY I
COMMUNITY ENGAGEMENTS

lvft. Elgon Medlcal CamP

Through CommunitY Outreach, Kibabii University supported

Communities Living around Mount Elgon at Kopsiro area to

control and prevent spread of Jiggers, Dental Health care,

early screentng of cervical, breast cancer and treatment of

common ailments. Kibabii University Students have been of

great help coming in hand in hand to support community

outreach activities in all outreach sites that have been

established within the Community lt is therefore of great

importance to also emphasize that besides the main aim of

achrevrng academic excellence, students present Synergv rn

the provision of Health Services at a broader perspective

within Kibabii UniversitY and the surrounding Community'

Fr.e Community Heatth Outr€ach

ln addition, the University through the Health Department

and the Community Outreach Office in collaboration with

the Countv Government of Bungoma (Mt Elgon and

Kopsiro Sub-County Health Departments) and Mediheal

Hospital, Eldoret also organized one major Free Community

Health Outreach in Mt. Elgon Sub-county where over two

hundred (200) local community members presenting with

different health conditions were attended. The outreach

also incorporated home visits to jigger infested

families/households to offer care services and information

on Ji88er management. Durlng the outreach, University

contributed to the National Tree Growing Restoration

CampaiSn by planting a total of four thousand one hundred

and twenty five {4,125) tree seedlings at Kopsiro to mark

the event.

Local Communtty Trdlnlngs for Proolrement Opportunldes

The University through the Community Outreach Office targeted

capa€ity building to the local community members through tra'nings on

topical issues identified by the local community members themselves

Two (2) free training workshops facilitated by the University were held

each registering a total of over one hundred (100) participants covertng

Procurement processes; Business start'ups and management; Post-

harvest management; cohesion and peaceful coexistence;

Environmental management; and Management of mental health issues

in the communitY.

LXIX
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IO. REPORT OF THE UNIVERSITY COUNCIL

The Univers ty Councrl submit their report together with the audited financral statements for the year
ended June 30, 2023 whrch show the state of the University's affairs.

Prlncipal activlties

The prrncipal activities of the UnLversrty continue to be provision of higher education, research and
extension services.

Results

The results of the Unrversrty for the Year ended lune 30, 2023 are set out on page 1

Unive6ityCoundl

The mernbers of the Un versity Council who served during the year are shown on page Xlll XV.

AuditoR

The Auditor General is responsible for the statutory audit of the Un versrty for the year ended.June 30,
2023 in accordance with Article 229 of the Constitution of Kenya and the Publc Audit Act 2015.

By Order of the Counci

Prof. lsaac lpara Odeo

;T.6ECREIARY TO THE UNIVERSIY COUNCIL
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Section g1 of the public Finance Management Act, 2012, section 14 of the State Corporations Act, and section

47 of the university's Act, 201,2 require the universitY council to prepare financial statements ln respect of the

university, which give a true and fair view of the state of affairs of the universrtY at the end of the ftnanctal year

and the operating results of the university for that year. The council is also responsible for ensuring that the

university keeps proper accounting records which disclose with reasonable accuracy the financial position of the

university. The Council is also responsible for safeguarding the assets of the Un versity'

ThecouncilisresponsibleforthepreparationandpresentationoftheUniversitY,sfinancialstatements,which
give a true and fair view of the state of affairs of the university for and as at the end of the financial year ended

6n lune 30, 2023 This respon5ibility includes: maintaining adequate flnancial management arrangements and

ensuring that these continue to be effective throughout the reporting period; maintaining proper account ng

records, which disclose with reasonable accuracy at any time the financial pos tion of the UniversitY; designinS,

implementing and maintaining internal controls relevant to the preparat'on and fair presentation of the

financial statenients, and ensuring that they are free from material misstatements, whether due to error or

fraud; safeguarding the assets of the Universrty; selectrng and applying appropriate accountrng po icres; and

making accountinS estimates that are reasonable rn the circumstances'

The universitv council accept responsibility for the university's financial statements, which have been prepared

usinB appropriate accountrng policies supported bY reasonable and prudent judgements and estimates' in

conf-ormiiy with lnternational public Sector Accounting Standards (IPSAS), and in the manner required by the

PFM Act, 2012 and the University,s Act' The Council is of the opinion that the University,s financial statements

give a true and fair view of the state of The university's transactions during the frnancial year ended lune 30,

2a23,andofitsfinancialpositiona5atthatdate,Thecouncllfurtherconfirmsthecompletenessofthe
accounting records maintained for the University, which have been relied upon in the preparation of the

University's financial statements as well as the adequacy of the systems of internal financial control'

NothinShascometotheattentionofthecounciltoindicatethattheUniversitYwillnotremainaSolnSconcern
for at least the next twelve months from the date of this statement

Approval of the flnandal statements

The Universitv's financial statements were approved by the Council on

behalf byr

tetlk 2otnd signed on its

J<l@t-

.I'I.STATEMENTOFUNIVERSITYCOUNCIL'SRESPONSIBILITTES

CHAIRMAN OF COUNOT .F{-VICE CHANCELI-OR
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REPORT OF THE AUDITOR.GENERAL ON KIBABII UNIVERSIW FOR THE YEAR
ENDED 30 JUNE, 2023

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Ac|,2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Kibabii University set out on
pages 1 to 40 which comprise of the statement of financial position as at 30 June, 2023,
and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for

Reporl ofthe Auditor-General on Kibabii Universityfor the year ended 30 June, 2023



a
the year then ended, and a summary of significant accounting policies and other
explanatory informalion in accordance with the proiisions of Article 229 o't lhe
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of Kibabii University as at 30 June, 2023, and of its financial performance and its
cash flows for the year then ended, in accordance with lntemational Public Sector
Accounting Standards (Accrual Basis) and comply with the Public Finance Management
Ad,2012 and the Universities 4d,2012.

Basis for Opinion

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of the Kibabii University Management in
accordance with ISSAI 130 on the Code of Ethics. lhave fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my opinion.

Emphasis of Matter

Poor Financial Performance

I draw attention to the statement of financial performance which reflects a deficit of
Kshs.72,654,01 1 for the year under audit. The deficit increased from an amount of
Kshs.53,585,617 reported in the previous year. As a result, revenue reserves reduced
from Kshs.128,258,735 in202112022 to Kshs.98,819,,143 in the year under review.

This is an indication that if adequate strategies are not put in place to reverse the
loss-making trend, the University is likely to face financial challenges in the near future.

My opinion is not modified in respect of this matter.

Key Audit lulatters

Key audit matters are lhose matters that, in my professional judgement, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclueion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lawfulness and
Effectiveness in Use of Public Resources, I confirm that, nothing else has come to my

Reporl of lhe Auditor-General on Kibabii University for ,he yeor ended 30 June, 202j
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attention to cause me to believe that public resources have not been applied lawfully and
in an effective way.

Basis for Conclusion

1. Non-Compliance with the Law on Ethnic Diversity

Review of the payroll and staff list revealed that during the year under review, the
University had four hundred and thirty (430) employees, both teaching and non-teaching,
and on permanent and pensionable terms. However, three hundred and twelve (312)
employees or 71o/oot the total employees were from one ethnic community. This is
contrary to Section 7(2) of the National Cohesion and lntegration Act, 2008 which
provides that no public establishment shall have more than one third of its staff members
from one ethnic community.

2. Excess Wage Bill

The statement of financial performance reflects an amount of Kshs.819,750,280 in
respect of employee costs as disclosed in Note 16 to the financial statements, which
represents 78olo of total revenue of the University for the year of Kshs.1,049,279,222.fhis
is contrary to Regulation 26(1Xa) of the Public Finance Management (National
Government) Regulations, 2015 which states that staff costs of a public entity should not
exceed 35% of its total revenue.

ln the circumstances, Management was in breach of the law.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance in all material respect with authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is

Report ofthe Auditor-Generql on Kibabii University for the yeor ended j0 June, 202i
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necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue to sustain its services disclosing, as applicable, matters
related to sustainability of services and using the applicable of basis of accounting unless
Management is aware of the intention to terminate the University or to cease its
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Arlicle 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements-

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliane,e with Article 229(7) of the Constitution.

Report ofthe Auditor-Generol on Kibabii Universityfor the year ended j0 June, 2023
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Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to.give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) o'f the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
University's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the University to cease to
sustain services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

Reporl ofthe Auditor-General on Kibabii Universityfor the year ended 30 June, 2023
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. Perform such other procedures as I consider necessary in the circumstances.

I communicate with Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

FCPA a v , cBs
AUD]TORGENERAL

Nairobi

25March,2024

Report ofthe Auditor4eneral on Kibobii Universityfor the year ended 30 June, 202j
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13. STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR

ENDED 30 JUNE, 2023

Krbabri Un v€rsity Annurl Report and Frnancra Statements for lhe Year Ended 3O'h lune 2023

Noles

Revenue from Non-Exchange Trantadlons

Transfels from Other Government entities

Other Organizatlonal Grantt

Public Contributions and Donations

2010-2013 CBA Funds

6

7

8

9

FY2O22|2023

Kihs.

652,226,4@

12,511,823

1,615,949

l7,641,730

683,99&902

Fr2O2tl2022
Ksht.

551,905,392

19,262,668

2,720,038

Revenue from ExchanSe Transacllons

Rende.ing of S€rvicer -Tuition Fees

RenderinS of Services - Administrative tees

Sale of Goods & services

RentalRevenue

Other lncomes

Total rcvcnua from Exchange Ttenradlons

Total Ravcnua

Erpenser

Use of Goods and Servlces

Employee costs

Remuneration of Council Members

Depreciation and Amofti2ation Expense

Repai6 and Malntenance

crants and Subsidies

PR & Marketlng Costs

Total Expeniet
(xhcr galn!/(lor56)

Unrealised Gain/(lots) on foreign exchanSe transactions

Su,plut belore t.x
Taxation

surplus/( deflclt) lor the perlod/year

Remission to National Treasury

surplus/( dcficit) lo. the pcriod/Yc.r

10

11

12

t3
74

!87,L!2,325
L47,406,782

27,470,784

2,338,350

952,079

365,280,320

1,049,279,222

15

t6
77

18

19

20

27

176,892,004

819,750,280

15,887,270

91,314,864

5,609,549

11,431,540

r,232,236

1,722,117,743

22 184,510

(72,654,011)

(72,654,011)

(72,6s4,011)

38 form an integral part of these Financial Statements

t on pages 1 to 38 were ssigned on behalf of the ll

\*-

573,888,098

27!,72A,925

132,095,790

27,190,902

2,629,96A

4!3,6/-5,577

1,107,533,675

l7 t,778,L27R

883,659,546

16,494,366

71,226,732

6,409,025

10,2(x),023

r,323,324

1,161,091,143R

(28,149)

(s3,s85,517)R

(s3,s8s,61rlR

(53,srs,6171R

*R - Restated

The notes set out on Pages 6 to
The Financial Statements set ou

.&.,i .
;[;vIcE CHANCELLOR

Prof. Isaac Ipara Odeo
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FINANCE OFFICER
CPA Dr. Beniamin Oduori
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14. STATEMENT OF FINANCIAL POSITION AS AT JUNE 30, 2023
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XoEr fl,,,n2l,,Dn3
(shs.

197,855,458

L2,L27,745

257 ,069,97 2

6,351,283

473,398,458

2 ,17 6,7 65 ,737
862,144

2,177,627 ,275
2,657,O25,733

99,38s,69s

11,543,050

8,582,834

r43,7 60,469

60,195,290

500,000

32t,967 334
32t,967 33A

2,327,058,39s

793,753,6s6

| ,434 ,485 ,296
98,819,443

2,127,O5A395

2,55r,O25,713

Ft,glll,0,z
Kshs.

241,339,508

0

275,541,844

8,115,111

525,OO2,463

2,246,L42,540

L,694,644

2,247 ,837,184
2,772,839,647

162,398,824R

11,366,356

14,994,O7t

710,7 52,494

46,237,30L

500,000

406,248,985R

405,248,986R

2,366,590,661R

803,846,630

1,434,485,296

128,258,735R

2,366,590,661R

2,772,839,647

Ass€ts

Current Assets

Cash and Cash Equivalents

Receivables from Non- Exchange Transactions

Receivables from Exchange Transactions

lnventories

Non-current as5ets

Property, Plant and Equipment

lntangible Assets

TotalAssets

Liabilities

Current Liabilities

Trade and Other Payables from Exchange Transactions

Refundable Deposits from Customers

Deferred lncome

Employee payables

Payments Received in advance

Provisions

Total Llabllltles

Net Assets

Capital Reserves

Revaluation Reserves

Revenue Reserves

Capital Fund

Total Net Assets and Liabilities

*R - Restated

The Fina Statements set out o

21

24

25

26

27

2A

29

30

31

32

33

34

n pages 1 to 38 we{d_signed on behalf of the Ufiversity Council by

- -..-- --- --:---7>-- ------S/tfu*+.-:.---
FINANCE OFFICER CHAIRMAh| OFCOU CIL
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At July 1, 2021

Total comPrehensive income

Capital/DeveloPment grants

received during the Vear

Transfer of
depreciation/amortisation f rom

capitalfund to retained earninSs

At June 30, 2022

At luly 1,2022
Total comprehensive income

capiial/DeveloPment grants

received during the Year

Transrer of
depreciation/amortization f rom

capitalfund to retained earnanSs

At.lune 30,2023

(44,058,237)

803,E45,630
803,846.630

44.05a,217

128,258,73s

128,258,735
(72,6s4,011)

RevaluationReserves RevenueReservel

1.4X,485,296 tl7,7a5,lL5

(53,s85,617)

1,434,485,296
,.,4:14,485,296

1,434,485,296

43,274.?19

98,819,'143

Capital Reservet
812,904,867

35,000,000

33,121,745

143,2L4,719)
793,7s3,656

Total

23a5,t?6,274

(53,565,617)R

35,qro,000

2,366,s90,661R
2,355,S90,661R

(r2,6S4,011)

33,12t,745

2,327,058,395

*R - Restated (Note. 15)

15. STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR

ENDED JUNE 30, 2023
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Notes

Carh Flows from Operating Activities

Rccelpts

Transfers from Other Government entities

Olher OrBanizational Grants

Publi. Contributions and Donations

Renderint of Services- Tuataon Fees

Rendering of Services - Administrative tee5

Sale of Goods & Services

Rental Revenue

Total Receiptr

Paymants

Use ofGoods & Services

Employee Costs

Remuneration of Council Members

Repairs and Maintenance

Grants and Subsidies

PR & Marketint Costs

Total Pafnents

Nel Cath Flows from OperatinS Adlvitiei
Cash Flows irom lnvesting Activities

Purchase of Property, Plant, Equipment and lntantible Assets

Net Crsh Flows used in lnvestinB Actlvltl€s

Cash Flows from Flnan.lnS Actlvltles

Capital Development Grants

Net Ca5h Flows used in Firan.int A.tivltier
Nel incrcasc/(dec.ease) in Cash and C.sh Equiv.lcntg

Cash and Cash Equivalents at 1July, 2022

Cash and Cash Equivale6ts at 3oth rune, 2023

vLjll

652,226,400

6,285,156

906,949

220,500,265

147,583,476

27,470,784

2,338,350

1,057,311,380

651,905,392

19,856,481

600,000

247,642,551

13t,364,7 46

27,190,902

2,629,960

1,081,190,038

142,888,504

865,082,862

16,494,366

6,409,025

10,200,023

1,323,324

1,042,398,104

38,791,934
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FY202212023

Kshs.

220,49?,S7S

846,742,305

15,88? ,270

5,609,549

11,431,540

1,232,236

L,tot,&o,475
(44,089,09s)

(20,394,955)

(20,394,955)

21,000,000

21,000,000

(43,t1t4,0s0)

(43,tlt4,050)

241,339,508

197,855,458

FY2027l2022

Kshs.

(83,598,250)

(83,S98,2s0)

35,000,000

35,000,000

(9,806,316)

(9,805,316)

25t,145,824

241,339,508
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Original
Budg€t

Adlustment Flnal

Kshs f\shr

Adual
Budtet Cumuletlve to % ot

date Uliliration Notes

l(shs rsht Kshi

Rev€nue faom non-exchange tlansactlons

Exchequer Grants

Other Ortanizational Grants

Public contributions and donationt

Revenue from non.Gxchanse transadlons

Rlvcnue from €rahlntc trantrctionS

RenderinB of services- Tuition Fees

Rendering of servlces' Adminlstrative Fees

sales of goods & Services

Rentalrevenue
Total ,evenue from exchante trannctions
TotalRavenu€
f,xpenica
Use of Goods and Services

Employee costs

Remuneration of Council Members

Depreciation and amoniration expense

Repairs and maintenance

Grants and Subsidet

PR and Marketint Cost5

Sub-total cxpcnscr
Total Erpen9es

652,226,401
75,O12,945

o

667,299,346

17,643,730
2,202,892

o

19,w,622

100.(x,
?2.42

0.00
99.54

245,546,000

119,116,911
8,837,089
2,400,000

376,ooo,fi)O
1,043,299,345

84,240,492

863,s51,299
8,500,000

70,000,000
1,317,828

75,O72.945

606,782

1,043,299,346
I,o4-1,299,!46

10,s59,000
48,208,488

17,600,000
40.o00

75,707,4a8
96,s54110

68,890,139

8,177,417
6,s89,000
8,605,494

3,785,000
0

506,000

96,554,110
96,554,110

669.870,131
17,275,A31

0

6t7,145,968

153,130,631

a7r,7 3a,776

15,089,000
78,605,494

5,103,828

15,o72,945
1,r72,742

r,139,E53,456
1,139,t53,456

669,870,130

12,5L!,A23
1,616.949

5r389t 902

176,892,004
819,750,280

L5,Aa7,270
91,314,8&t

5,609,s49
11,431,540

L,232,236

I,t22,117,743
t,722,117,743

72.95

88.11

103.91

95.83
t0,4t
91.97

115.52

93.94
105.29
L16.71
109.91

75.U
110.73

98.37
98.37

1

256,505,000 L87,ll2325
167,325,399 L47,406,7a2

26,437,089 27,470,784

2,440,000 2,338,350

452,707,4aa 36412A,24'
1,139,853,456 I,W 327,L43

2
3

4

5

6

BUDGET NOTES

1. Other Organizational Grants

Revenues from thls stream are reco8nized when the

conditions of the grants are fulfilled (Upon lmplementatron)

and not when the cash ls rece ved. Some grants were

recerved towards the end of the financial Year malnly the

reforum Ralnca Grant and had not been lmplemented as at

the end of the tY hence the under absorpton under thls

tevenue stream,

2. RenderinS of Services - Tu ition tees

D!ring the year tn review, the Universrty mplemented the

fee payment policy nthesystem; where students with eithe'

previous semesters fee balance or incomplete academrc

results were not able to report for slbsequent semesters'

This measure locked out a number of students, hence the

under performance under this vote.

This rs however expected to change as the students

apprecrate lhe requrrements lo' p'o8resqion'

3. Rendering of S€Mces- Mministrativ€ Fees

Dunn8 the year n review, the Unlversrty rmplemented the

fee payment policy rn the system; where students wlth elther

prevrous semesters fee balance or incomplete academic

results were not able to report for subsequent semeslers

This measure locked out a number of students, hence the

under performance under thLs vote.

Thrs is however erpected to change as lhe students

appreciate the requirements for progreSsron

4. Use of Good6 and s€rvices and courEilExpenE5

The over expenditure under this vote head ls malnly as a

result of the general rrse in commodity prices during the

FY2O22/23 rncluding, Fuel, electrrcity and food stuff

5. Depreciation and Anortiation
A number of prolects were completed during the year ln

rpview and transferred from Work rn Pro8ress to specific

asset cateSories, where deprecratlon rs charged ln full dunng

the year of purchase. Hence the over expenditure under this

expense line

6. Grantsand Subsidles

Some donors drsbursed funds towards the end of the

frnancral year malnly the Reforum Ralnca Grant' The

University could not tpend these funds fully for thls reason'

Hence the under expenditure Lrnder thls vote head'

17. STATEMENT OF COMPARISON OF BUDGET AND ACTUAL

AMOUNTS FOR THE PERIOD ENDED JUNE 30' 2023
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I8. NOTES TO THE FINANCIAL STATEMENTS

1. General lnformation
Kibabri University is estab!shed by Kbabii Universrty Charter, 2015 and denves its authority and accountability from rhe
Universrty's Act, 2012. The Unrversrty is wholly owned by the Government of Kenya and rs domrciled rn Kenya. The Universrly's
pr ncipa activity is to provide teaching, research and extension servtces.
2. Statement of Compliance and 8a5is Of Preparation
The f nancial statements have been prepared on a historical cost basis except for the measurement at re-valued amounts of
certain items ot property, plant and equipment at farr value and impaired assets at thetr estimated recoverable amounts The
preparatron of financial statements rn conforrnlty with lnternational Public Sector Accounting Standards (IPSAS) allows the use
of estimates and assumptions. lt also requires manaSement to exercise judgment in the process of applying the University's
account nB polcies The areas involvrnS a hiSher degree of judSment or complexity, or where assumptions and estimates are
signrfrcant to the frnancral statements, are disclosed in Note 18.

The frnancral statements have been prepared and presented in Kenya Shi Ings, whrch is the functional and reporttng currency of
the lJniversrty
The financ al statements have been prepared in accordance with the PtM Act, the State Corpoaations Act, The lJn versity'5 Act
and nternational Public Sector Accountrng Standards (IPSAS) The accounting policies adopted have been consrstently applied
to al the years presented.

3. Adoptlon ofNewand Revis€d Standards
l. New and arrended standards and interpretations rn issue effective in the year ended 30 June 2023

IPSASE deferred the applicaton date of standards from f ilanuary 2022 owing to Covid-19. This was done to provide
ent ties with time to effectrvely apply the standards The deferral was set for 1!,lanuary 2023.

ll. New and amended standards and interpretations in issue but not yet effective in the ycar ended 30 lune 2023.

rPlqs41:
Fin ancia I

lnstruments

Appllcable: ln January 2023:
The objective of IPSAS 41 is to establish prlnciples for the financial reporting of financial
assets and liabilities that will present relevant and useful information to users of financral
statements for their assessment of the amounts, timing and uncertarnty of an Entity's
future cash flows.
IPSAS 41 provides users of f nancial statements with more useful information than IPSAS 29,
by:

. ApplyinB a single classificat on and measurement model for financial assets that
considers the characteristics of the asset's cash flows and the objective for which
the asset is held;

. ApplyinB a single forward'lookinS expected credit loss model that is applicable to
all financial instr!ments subiect to impa rment testing; and

. Applying an improved hedge accountang model that broadens the hedging
arrangements in scope of the guidance. The model develops a strong link between
an Entity's risk management strategies and the accounting treatment for
instruments held as part of the risk rnanagement strategy.

STANDARD EFFECTIVE DATE AND IMPACT
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{a) The nature of such social beneftts provrded by the Entrty'

(b)'The key features of the operation of those social benefit schemes; and

i.i fnu 
'.p"., 

of such social benefits provided on the EntitY's financial performance' financial position

and cash flows

20231 anuarykUcAppl m a bia nd on a ne pah ll 5eeeanc reph e leveo m ena ad d pVE o h 5Th bo ctle hT eb n fie ts50c autboe alafinanc tatntrn o e5dort E ph aat p ch n o a ormo
e e rtse nfi a ca os poa dat me e pr-t peh nfi na c a genese ofoh tdu ehn rov ed dn fo m o lpp

|PSAS42: Social
genefits

70231st enuillcable: ryAppl
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h e ecdn c itedhn de n am le oratst exa gr Ird n u peP 3sAs 0 ga Idn em n ob

ll de4 ah ne PsAsmo teit ddv rtent
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Amendments to
Other IPSAS

resultinS from IPSAS

41, Frna ncial

lnstruments

Apdkauc 1n JanuarY 2023
.-'--rpinszzoit.fosureofFinancial lnformation about the Genera Government sector'

Amendments to refer to the latest System of National Accounts (SNA 2008)

. IPSAS 39: EmploYee Benefrts

Now deletes the term composlte soclal security benefits as it is no longer defined in IPSAS'

. IPSAS 29: Flnancial lnsaumenB: Rccognltbn 
'nd 

MeasucrEnt

Standard no longer included rn the 2021 lPiAs handbook as it is now superseded bv IPSAS 41 which is

applicable from 1'r lanuarY 2023

Other imProvements

to IPSAS

measure and present information on right of use assets

di

fi

202s1 Jarx,nryApplk Uc re ofna d ostita onmeem a re t,Un o pre!enfo h ree conc les Itheoutdan sets p ptd atham n eat nn ormed elevar5na d esh lesse patis o n rectiveeTh bj
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The sta
leases.

faithful
assesS

Entity.
The new Standard requires entities to recognlSe,

and lease liabilities.

rPSAS 43

The Standard requires,

asiei, tf,"t meet the criteria to be classified as held for sale to be measured at the lower of carryin8

a.o.lntandfairualuelelscoststosellandthedepreciatlonofsuchassetstoceaseand:
ori"ir i*i."" ,n".riteria to be classified as held for sale to be presented separatelv in the statement

"i-ri"1"ai"r 
posiion and the results of discontinued operattons to be presented separately in the

statement of f inancial pedormance.

AFplk Uc f J.nu.rY 2025IPSAS 44: Non'
Current Assets Held

for Sale and

Discontinued
Operations

lll. Early adoPdon of standads

The UniversitY did not early - adopt any new or amended standards in year 2022l2023
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rl R!rcnlr rGcqr{tlon

RruG I. from nol} txdrafr tn'ltacddr

Tfldlfi ftqn olllr sorafrmart antltLt

Revenues from non-exchange transactlons with other government entities are measured at fair value and recognized on
obtaining control of the asset (cash, goods, services and p.operty) if the transfer is free from conditions and it is probable
that the economic benefits or s€rvice potential related to the asset will flow to the University and can be measured reliably.
Recurrent grants are recognized in the statement of comprehensive income. oevelopmenvcapital grants are recognized in
the statement of frnancaal position and realized in the statement of comprehensive income over the useful life of the assets
that has been acquired using such funds.

Ratt nrfrDflr E:d]fa TnBaadon3

RlodcrhS of Safilcr3

The University recognizes revenue from rendering of services by reference to the sta8e of completion when the outcome of
the transaction can be estimated reliably. The staSe of completion is measured by reference to labour hours incurred to date
as a percentage of total estimated labour hours.

Where the contrad outcome cannot be measured reliably, revenue is recognized only to the extent that the expenses
incurred are recoverable.

S.L of apods

Revenue from the sale of goods is recoSnized when the si8nificant risks and rewards of ownership have been transferred to
the buyer. usually on delivery of the goods and when the amount of revenue can b€ measured reliably and it is probable that
the economic benetits or service potential associated with the transaction will flow to the buyer.

RantrllrErG

Rental income arisinS from operating leases on investment properties is accounted for on a straight- line basls over the lease
terms and included in revenue-

8



b) Budget lnformatlon

The original bud8et for FY 2022-2023 was approved by the National Assembly in June' 2022'

The University's budget is prepared on the same basis to the actual income and expenditure disclosed in the

financiai statements. The financial statements are prepared on accrual basis using a classification based on the

nature of expenses in the statement of financial performance. A comparison of budget and actual amounts'

prepared on a comparable basrs to the approved budget, rs presented in the statement of comparison of

budget and actual amounts.

c) lnvestment Property

lnvestmentpropertiesaremeasuredinitiallyatcost,includinstran5actioncosts,ThecarryinsamoUntinclUdes
there placement cost of components of an existing investment property at the time that cost is incurred if the

,liognn,on criteria are met and excludes the costs of day-to-day maintenance of an investment property

lnvestment property acquired through a non-exchange transaction is measured at its fair value at the date of

acquisition. Subsequent to initial recJgnition, investm;nt properties are measured using the cost model and are

depreciated over a 5o-Year Period.

Investment properties are derecognrzed either when they have been disposed of or when the investment

property is permanently withdrawn from use and no future economic benefit or service potential is expected

irom iti disposat. The difference between the net disposal proceeds and the carrying amount of the asset is

recognized in the surplus or deficit in the period of de-recognition

d) Property, Plant and equipment

AllpropertY,plantandequipmentarestatedatcostlessaccumulateddepreciationandimpairmentlosses,cost
includesexpenditurethatisdirectlyattributabletotheacquisitionoftheitems,Whensignificantpartsof
propertv, plant and equapment are required to be replaced at intervals' the Universitv recognizes such parts as

inJiriar"t .rr"o *i,h specific useful lives and depreciates them accordingly. Likewise, when a major inspection

is pertormea, its cost is recognized in the carrying amount of the plant and equipment as a replacement- if the

reiognitlon criteria are satisfied. All other repair ind maintenance costs are recognized in surplus or deficit as

incurred,Whereanassetisacqu.redinanon-exchangetransactionfornilornominalconsiderationtheassetis
initially measured at its fair value.

e) lntantlble asslts

lntangibleassetsacquiredseparatelyareinitiallyrecoEnizedatcost.Thecostofintangibleassetsacquiredina
non-exchange transac on is their fair value at the dat; of the exchange. Following initial recognition, intangible

assets are carried at cost less any accumulated amortization and accumulated impairment losses' lnternally

gen"rateaintan8ibleassets,excludingcapitalizeddevelopmentcosts'arenotcapitalizedandexpenditurers
ieflected in surpLs or deficit in the period in which the expenditure rs lncurred'

The useful life of the intangible assets is assessed as either finite or indefinite'

fl Flnandal lnstruments

FlnanclalAssets

lnltlal recognltlon and mea$r€ment

Financial assets within the scope of IPSAS 29 Financial lnstruments: Recognition and Measurement are classified

asfinancialassetsatfairvalUethroughsurplusordeficit,loansandreceivables,held.to.maturityinvestmentsor
available_for_sale financiat assets, il 

"ppiopri.t". 
The university determines the classification of its financial

assets at initial recognition.



Loans and receiEbles

[oans and receivables are non-derivative financial assets with fixed or determinable payments that are not
quoted in an active market. After initial measurement, such financial assets are subsequently measured at
amortized cost using the effective interest method, less impairment. Amortized cost is calculated by taking into
account any discount or premium on acquisition and fees or costs that are an integral part of the effectrve
interest rate. Losses arising from impairment are recognized in the surplus or deficit.

lmpalrment of f, nanclal ass€B

The University assesses at each reporting date whether there is objective evidence that a financial asset or an
entity of frnancial assets is impaired. A financial asset or an entity of financial assets is deemed to be impaired if,
and only if, there is objective evidence of impairment as a result of one or more events that has occurred after
the initial recoSnition of the asset (an incurred 'loss event') and that loss event has an impact on the estimated
future cash flows of the financial asset or the University of financial assets that can be reliably estimated.
Evidence of impairment may anclude the following indicators:

. The debtors or an entity of debtors are experiencing significant financial difficulty.

. Default or delinquency in interest or principal payrrents

.The probability that debtors will enter bankruptcy or other financial reorganization.

. Observable data indicates a measurable decrease in estimated future cash flows (e.g., changes in arrears
or economic conditions that correlate with defaults)

Flnanclal llabllhle3

lnltial rccognltlon and mcasurument

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair value through surplus
or deficit or loans and borrowinSs, as appropriate. The University determines the classafacation of its financial
liabilities at initial recognition. All financial liabilities are recognized initially at fair value and, in the case of loans
and borrowings, plus directly attributable transaction costs.

lllnrentories

lnventory is measured at cost upon initial recognition. To the extent that inventory was received through non-
exchange transactions (for no cost or for a nomina cost), the cost of the inventory is its fair value at the date of
acquisition.

After initial recognition, inventory is measured at the lower of cost and net realizable value. However, to the
extent that a class of inventory is distributed or deployed at no charge or for a nominal charge, that class of
inventory is measured at the lower of cost and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations. less the estimated costs
of completion and the estimated costs necessary to make the sale, exchange, or distribution. lnventories are
recognized as an expense when deployed for utalization or consumption in the ordanary course of operations of
the University.

J) ProviCons

Provisions are recognized when the University has a present obligation (legal or constructive) as a result of a
past event, it is probable that an outflow of resources embodying economic benefits or service potential will be
required to settle the obligation and a reliable estimate can be made of the amount of the obligation.

Where the University expects some or all of a provision to be reambursed, for example, under an insurance
contract, the reimbursement is recognized as a separate asset only when the reimbursement is virtually certain.
The expense relatinS to any provision is presented in the statement of financial performance net of any
reimbursement.



ConUIEGtt llrbllhcs

TheUniversitydoesnotrecoSnizeacontingentllabilitybutdisclosesdetailsofanycontingenciesinthenotestothefinan.ial
statements, unless the possibility of an ouilow of resources embodying economic benefits or service potential is remote'

Condn8cnt assttt

TheUniversltydoesnotrecosnl!eacontlngentassetbutdisclosesdetailsofapossibleassetwhoseexistencelscontinSent
on the occurrence or non-occurrence of on; or more uncertain future events not wholly within the control of the university

in the notes to the financial statements. contingent assets are assessed continuallY to ensure that developments are

appropriately reflected in the financial statementsltf it has become vinually certain that.an 
'"l:","f "::":Tl: 

b-^"1^"i::. "'
service potential wilL arise and the assetfvalue can be measured reliably, the asset and the related revenue are recoSnized

in the financial statements of the period in which the change occurs'

k) NatuE and purpoEa of rasrft'as

The Universitv creates and maintains reserves in terms of specific requirements'

Rcvahxuon Rltan es

ThisrepresentsthechangeinvaluesofassetsafterarevaluationthatwasundertakenduringtheFY20l3/2014,ltrepresents
the value of assets previously owned or liu"uii oipro." Teachers Training colleSe transferred to Kibabil lJniversitY lf the

carryingamountofaclassof.rr"oo,.'""'"aasaresultofrevaluatlon'theincreaseiscredlteddirectlytorevalu'tion
surplus. lf the carrv ng amount "f " 

.b;;;i;;;"i; is decreased as a result of revaluation' the decrease is recognired in

surplus or deficit. Revaluation increases ano Jecreases relating to tndividual assets within a class of property plant and

equipment are offset ag"inrt ott 
"r, 

*iihin the class. Some or thie entire revaluation surplus included in net assets/equrtv rn

respect of propertY, plant and equlpment is transferred directly to accumulated surpluses or deficit when the assets are

derecoenized either by disposing or retiring it'

Capittl R!5€n/!5

ThisrepresentsthevalUesofAssetscapitalizedasaresultofcapitaldevelopmentfUndinSreceivedfromtheGovelnmentof
Kenya ihrough the Ministry of Education state depanment of University Education'

RcYCnue RcSlf\Ils

This represents Surplus or deficits tncurred/ accumulated over time by the University as a result of its activrties

l) Changas ln accoundq polldcs and 6umlt!5

TheUnlversityrecognizestheeffectsofchanSesinaccountinspolicyretrospectively'Theeffectsofchansesinaccounting
pollcy are apilied prospectively if retrospective application is impractical

m) EmPloY.c bancfts

Rlurcmant ban€ft dant

TheUniversitYprovidesretirementbenefitsforitsemployees.TheUniversityoperatesadefinedcontributionplan.under
whach the university pays fixed contri;utions into a separate fund, and has no legal or constructive obligation to pay further

contributions if the fund does not rrota sufflcient assets to pay all employee benefits relating to employee service in the

current and prior periods. The contributions to fund obliSat ons for the payment of retirement benefits are charSed a8ainst

income in the Year rn which they become payable'

11



n) Forltgn qrmncy transactons

Transactions rn forergn currencres are rnrtially accounted for at the ruling rate of exchange on the date of the transaction. Trade
creditors or debtors denominated in foreign currency are reported at the statement of financia position reporting date by
applying the exchange rate on that date. Exchange differences arisrng from the settlement of creditors, or from the reporting of
creditors at rates different from those at which they were rnatially recorded during the period, are recognized as income or
expenses in the period in which they arase.

o) R.l.H p.rths

The University reSards a related party as a person or an entity with the ability to exert control individually orjointly, or to exercise
Significant influence over lhe University, or vlce versa- Members of Council and key Management nembers are regarded as
related parties; wrth the latter comprising, the Vice Chancellor and sen or managers.

p) Cash and cash equtvelents

Cash and cash equivalents comprise cash on hand and cash at bank. Bank account balances include amounts held at vafious
commerc al banks at the end of the financial year.

q) Comp.rattvc flgurta

Where necessary comparative fiSures for the previous financial year have been amended or reconfitured to conform to the
required chanSes in presentatioa.

lPs/ls 3: MunW Pdlclr5, Chotp6lo EstlmBaNt Erots

The standard requires that adjustments to correct material prior period errors are made retrospectlvely (except where it is
rmpracticable) by amending comparatives and restatinS retained earnings at lhe beginning of the earliest period presented in the
first set of financial statements after their discovery as if a prior per od error had never occurred. This has been effected to
correct the misstatements.

r) Subcqucnt a,Erts

There have been no events subsequent to the financial period end with a significant impact on the financtal statements

5. SIGNIFrcA TJUDGMEI{T5AI{DSOUiCESOf ESNiiATbtI UI{C TTANTY

The preparation of the University's financial statements in conformrty with IPSAS requires management to make jud8ments,
estimates and assumptrons that affect the reponed amounts of revenues, expenses, assets and liabilitres, and the disclosure of
contintent liabilities, at the end of the reporting period. However, uncertainty about these assumptions and estimates could
result in outcomes that requrre a material adiustment to the carrying amount of the asset or liability affected in future periods.

Estlm:Lsand sumptlo{rs

The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting date, that have a

siSnificant risk of causinS a material adjustment to the carryinS amounts of assets and liabilities within the next financial year, are
described below. The University based its assumptions and estimates on parameters available when the consolidated fanancial
statements were prepared. However, existing circumstances and assumptions about future developments may change due to
market changes or circumstances arising beyond the control of the University. Such changes are reflected in the assumptions
when they occur. IPSAS 1.140

Us€fuI ltv€s ard resldu.lYahl€.

The useful lrves and residual values of assets are assessed using the following indicators to inform potential future use and value
from disposal:

a) The condition of the asset based on the assessment of experts employed by the universaty.
b) The nature of the asset, its susceptibility and adaptability to chanSes in technology and processes.
c) The nature of the processes in which the asset is deployed.
d)Availability of funding to replace the asset.
e) Changes in the market rn relation to the asset



Depreciationiscalculatedonstrai8htlinebasis,atannualratesestimatedtowriteoffofcarryingvaluesofthe
assets over their expecled useful lives. Assets acquired during the year are depreciated from the date of

acquisition

The annual depreciation rates in use are:

. Building 2%

. Furniture, plant and equipment 12'5%

. Motor Vehicles 25%

. comPuters 33.3%

. Library books 20%

Freehold tand is not depreciated as it is deemed to have an infinite life

Prordslons

Provisionswereraisedandmanagementdeterminedanestimatebasedontheinformationavailable.Additional
disclosure of these estimates of provisions is included in Note 33'

provisions are measured at the management,s best estimate of the expenditure required to settle the obligation

at the reportinS date, and are discounled to present value where the effect is material'

Prodslon for b.d dch

The UniversitY makes provisions based on estimates derives from past trends'

1l



6 A) TR TSFERS FROri OTHER GOVER.I{]I|EiIT EilTmES

Descrlptlon 3 Flnozu2022

Urco0ddonal fmtr
Oplr.tlon.l Srsnt

CatY0fb0d a'rlttr
Capttd Devdopmant Srants

Kshr.

652,226,400

552,225/aO0

Idr&

5s1,905,392

651105192

33,12t,74s
,t,t2t,7as

35,m0,(D0
3!,m,00

Total toytmmcnt trants and $b6Hler 68t348,145 5t5,90s,392

B) Tn^llliFEns FROII HII{ETRI6, DCPARTIIEIIS AI|D AGEXCIES (lrtD S)

otal

7 A) OIltER. ORG I{IZATIOIAL GRA!|TS

lrE of dr. E rttty a.ndlna dlc trint

]Comprohcns
fvr lrrcornc

coinlrcd
nt

Qtrartcr

c.pltrl tund.
m Total tram lncoma durlnt

YCar

[5hr] rarl xshrl Irir
Ml4Buy of Ed*rtlod St.h Dap.rtrrlnt
br Untu rdtv Edl.rll6r' .rxl R...r'..tr ,r, ,r, ,rrf, .o , r, ,.J sRS ?aR 1AS J 5t6 qtq to,

226Ad 145.J7

Da*douon Ftfr2tlfr2z

TIRF

Unbn- AHE D Prq,.ct Grant
6r.n$ ICI

Lllmlnc

godaty foa thG lurdy of 8fft.ylourll oaralopnrcnt
Of ComrnonYa.lth Unhnralthc
Grrnt

Total dl.r Ornnlt.don Grants

2,708,865
62s,890

9,066,04{)

xsht

75,682

h,

1,614,458
9,!32,733

1,622"500.m
5.142p64.6

162188.0
1{3,60010
565,@.m

12,511,82! 19.262,668

14



B) OTHER ORGANIZATIOT{AL GRANTS- RECOGNIZED IN CASH FLOW

D€scriplion

Other Ortanlation tr.nt R?cotnhed ln the Statement of Flnancial

Perforrnance
Add: un exPended trants .Gceiv€d durlnt the y€ar ( d€terred incomel

commonwealth of LearninS- Technology-Enabled Learning

Reforum Rainca Grant

National Multiplication Training Project- By DAAD

lnternational Oevelopment Research Centre

A5sociation Of commonwealth Universities

society For Research on Adolescents

Galn on Forcx Traniactlont
L.s$ Condltlonal Grant lundt re.rivcd in prlor pcriods utllltQd ln cuttcnt

year
tlnF lCr grant funds recerved in FY2018/2019 Utillzed in FY202112022

NMT

Commonwealth of LearninS- TechnologY-Enabled Learning

unreallzed Loss on Forex transactions

IDRC

ACU- Gender ProSram

Amount Reaotnited in Cash llow statement

8 A) PUBLTC coNrRrBurroNs AND DONATToNS

OercriPtion

Flt2O22l2O2t
Kshs.

12,511,823

Flt202rl2022
l(ghr.

19,262,668

35,346
10,805,651

75,682
997,900

(9,332,733)
(337,384)

(1,622,s00)
(28,149)

19,E56,481

2,720,Or4

2,720,OaA

(1,285,980)

(8340s8)
600,000

184,S10

(2,708,86s)
(35,346)

FY2022l2O2l
Kshr.

30,000

100,000
0
0
0

30,000
0
0
0

0
0

50,000
30,000

500,000
50,000
90,000
15,000

51,949
1,615,949

1,616,949

267,756
5,207,600

F\2O2t12022
xsh3'

0
0

2s0,000
500,000
325,700
90,000

300,000
300,000

20,280
834,058

50,000
50,000

(9,066,040)
(7s,682)

6,28s,r.S6

Enwealth Financial Services

African Alliance Atset

Kenya Taekwondo Federation

Fresha Dairy

Milicons Limited
KCg Bank

safaricom
Equity gank

Kenafrlc lndustrie5

Rattansi Foundation (Oonation of book)
(enya Pollce SACCO

CIC lnsurance

Coflee Board Of KenYa

AntidoplnS ASencY Of (enYa

The Governo., County Government Ot Buntoma

N2oia Water Services

Family Bank timited
Farm View Hotel

MichaelDunno
TOTAT DONATIONS

B) PUBUC COI{TRIBUTTONS Al{D DOI{ATIOI{S - RECOGI{IZED rN cAsH FLOW

Desc,iptlon
FY2022l2023

l(shs.

f'tzo2tl2022
khs.

Publlc Contrlbutlons and llonatlons Recotnhed ln the Stat'msnt of

Flnanclal Perlo.mancc

Lcrsi Oonatlont ln klnd

Sports equiPment and Unifo.m

Eooks
Amount Recotnlred in th€ Statcment oI c'sh flows

0007to,

(710,0001

905,949



9) 2O1O-2O13 CBA Fr ITDS

ot l RcycntrG lrcnr tha Rrndcftl of Sorvlc$

10) RElrtDERtflG OF SERVTCES - TUrIIO]| FEES

1OB) REiDERHG OF SERVTCES- TUmOil FCES nECOGI{IZED r]l C.ASH FLOW

P!rlod
:Ittfi ru

P.rlod E

30th J

rtxshsl

101G201t CtA Rmds t7,6$,7d

17, 3

h,xrh6.

fultbn fG6 ,7't'r)90r4Lal,772,325

lotrl R{tnu! trom th. R.ndcrLlt ot Sarvlcai ta7,ltz,3zs 27\72a,925

D.t rlfdon
"t2oit2l2o21 "no2tlm22IrhE. h.

bn Liht oa ii{il. nado.r tf. nqrf!.d h {r $ifttf,r ol
*nafllr.aftr ica ,sr.112325 ,7tr:,ls!,
.lsl!
'uldon F..t E rnad ln FY201V2Q3 hx mt y.t ruc.h,rd( lnclt$r ln
lrchnHrt ft'om e(drBa T?lnslidonrl t4,477,872 I28.625-20

a,on ctft hdra. OcrrG ln ldltlon llor bad d.*tr 952,079 lr,6at,7t0
t r iacdvld h tt. arrrfit pcrflA Or umrmn fr ftrur. ldlodr {
Emlr&rddh.rrl 13-9S7-94!l r tilrar
tunourt rccoantsd h tht ttatcmam of carh llous 2zt,srxt 65 26s,2,6.,U7

l6



U. R.E]{DERIT{G OF SERVICCS - ADIII]IISTRATIVE FEES

flmzLlz0z

9 000F€c
199,20FC.

5
anlty F!!

1

9,106 7

827 47dkttbn Fcc

r,72nml fa€

& Pan.ld.3
13

5

47Facs

t.8
crd

3Coll€ctlont
7fGe

qrhcldy

4 033faa
7L9 11sPractic. & Ait chmcnt/o8

8a6n

Exrmlmtloo Faas

l7Ad dlc.h fta.
Phc.m.nt & hoo*

19,f..
7& Conflfltcar Fct

233 745lnoomt
82e f.F*

commrth.
5Trefilll

1 129 2Fcs
Trl &E/ lrbn

165wotts
2ldbobFr-
t7as0EEtE{f

lsse$ ar
1

TGE9

ta7

l7



11 l) REITDERIIG OF SERVTCES - ADHIilISTRATIVE FEES REOOGITZED Ut CISHFLOW

Flnoz

13

12. SA[.E Of G(X,DS Al{D SERVTCES

13. REtfiAt REYEiUE FROH FACILmES At{D EQt lpilElfi

14. OTHER, II{OOilE

xrh3. B.

Rlndrtl
nllilrrt

otl.n lad Llnhffi. ll.rl -Armsnt RH|'!b.d ln th.
d kfomilaa 717,4/)6,7E2 112.03.re0

I

Md;

lnirtrsr ln rufundSb d€ooatrtr froil dltom.rr 174 6qA ,trr d,ll

Arltount rtcolnlrad ln tha rbtamant of cash frow! ,3'r,s8oA76

Dtacrlfdqr Frt2o2:lzotrt 7(,,,[ufrzr
I khr. I.L

m lncolliaa
clt rhg lncomc 6.9a833'6,S55,588

La x md.tfon lloqna 1633ljd19,293,0m
F.r l, Gr$. Cl.(lftf 9,425 4,gn

ocotyfitr a 0ndary San k.r 37815
{lrr lnolll. 7,337,954 1,825,r90
rus lnaorlla l"12400

I 228.811 2ra-sm
Iotal RaYrnultro tlt $lG ot Goo& 27 A70,rA 27,t9,,.,*2

it!!-

:lI
l!:l

D.tcrlpdor! fifr22l?ozi F(?02rlm2z

"h.l Th
ndn d[ iirt 2,213,ood 2J6rfi
brdi !.|c SJrt b (rcd* trsJu t o, aaJ trr arat

Iffl l.it k 2.33s3d

D.lcrldon (|t2(,,.1frr1 x?,,2tl,,,,

I "".1
n

e-4m r*U.lrd Oa*n r ostr t*"ul 9S2,0791

Iotrl odrar lncorn 952,4

18



15. USE OF G(X'DS A]{D SERVICES

on

1 s13 7
hdon Fcu

259
Asaodrtlon

r47,7

Oub.
843

Dnmr 78
s.rYlcta & rId 14

art!d E&crdon. lnvlronmdlt & EltrnIbn latYlctS 164 2

79
&

909
& C.ruR

38s 9
um & Ra,l.w

w.trr & 15

nrdo{r
3 95

1 1E[mlrl.ton
3

rlduatlon
9

DS

Untta

Unnr
14 31 7

md
7 7

1
nl!'n t 759

9 7rVftld.
3

ofvlca
3

Plern$t
CUE

19I
coudar Sil,lcG 224

md 145e
Pllbllc

1

of I

rd Br|ar
6 7

&
t7

120
t7

&
8/A

2

e 101

47
Mrbd!l

PLn

r82,1

I*

m7 s

u,659 ,7N
121t!!
141,9!!

7

sL7

1

2145,90!

8,617-06!
tt85,1lx

5250E
3,

lp!s,ls!
2r0,1!!

3,6r?Ee{
656.m(

r#a4
36'1,ffi

1,719,,,1'

14e17.!,

ze!,q

LFNp4i.
9SX8(

rE 0m
289r!4
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'rsd & AEcommfttbn 4,727,278 4.592.675
ppln,Dlctrnca rnd Ckcrronlc trrrlh8 lxpcnras 1,084,751 59t .738

:ovld-lg Mlttrrtbn Exo.Brs 9,S00 238.750
turdr.ia of Unfonns & Oothlng 277,2@ 1.966t20
,brullty, Gmdrr, .lcohol.nd drla, ch.phlncy 85,600 16Lil50
idtool of tludnl o.wlopmGm ge3rri6 654,500 563,875
'uldon Li wrlv* 885,050 1,215,15{

ht rnrl CgA llrlrhm.offlon 5.031,@ &7.W
'€drlrkal .nd Voc.tbn l Trdnhd EorrE6 1,428,8{tr 168.000

logcho l.rd Dnnloomart oo.n .5 1468!
trot Holr br gd oabtr {llrcrlGcl ,.459,1i17

Ltlic.t Equ lon Eo.nra! 4t.(m
lcld aeurrba 2U,7tS 26/1.685

itaantl audlt and As$ranoa ogaosat 250,000 3zl,IEO
[tall*t{al groD.rty & Innovrtlorl E oa$ac 204r50
USF Accomo&tbn lnd Ofi.r E:O.ri$g 3.905.773

lrlrh Farm E e.nrar 25,0,00 4,000

bum.lllfi rnd chrDhlrlry /o.{D0
lsablltv lnd rllrt d A.tlvlt!.r E]D€nrGr 10.000

[] Madlc.l lrloratory tLcr{tr.it Eo.nr.. 854,950 2t1t.920
:T Hub 6l t($

fotal G.naral ErparEGs 1r6r92.O. Lrt,7ra,t27e

l) usE of GooDE AI|D SERYICES- nECOGTTED tll CrSH FLOW

D.rcrlptbn FnsDtxru! FtzfrUz0z2
Ithr. *,

lrr ol Coot r lrrvtcrr . Anrq fftEfnts d ln th. attt.rns* ol
lnrid.l lrdom ra 175,892,0o{ lrt.rrtt2tn
d4
lstl'.lntndaomua 67.370.441 (25.85L1321

loo{rdr OaErla- lo noi-crth [l Dffllv(drbt bnl nl |.17. 3.7301
L3
rGUhu$l*tb,r, 0.,763,828) (Lr'B fl
b.r*.r. h {Iitl ,t tr.{ $

h dE rtatcnrart 2jma97 s1s 112.88850rt
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c)PRIoRYEARAD,usTiIEI{Ts;OVERSTATEilETToFExPEilSEli^IlDUilDERsT^rEHEitT
OF REST'LTS

During the year 2022/23 it was discovered that the Expenses from the use of goods and services for the Year

2o2U22 werc incorrect. The expenses stood at Kshs 176,135,439' whereas the correct amount was Kshs

ili,hg,w an overcharge of Kshs 4,357,312 occasioned by erroneously expensing amounts due to the

commission for university Education (cuE) and The Kenya universities and colleges central Placement

services(KUccPs)whensettlingtheiraccountsforqualityassuranceandstudentplacementfeesthatthe
university collects from First year students on their behalf respectively. This affected the reported

performance, financial position and changes in Net assets as follows:

Ei.T H^l{CI,AI.

16. EIIPLOYEE COSTS

ElLct

Xrha

E L.t

Kths.

ft

I&

fia,te
U.t .ran

h J1D.t3
f.ila

(4,357,312)176135,43915 t7L,778,ryand s.wlcctU'r ol ,7ior

at,r4la,h
Fr..tal
B.

rln@Llz,ir2
(f6rrt dl
xdrt.

1* f,d ChJ ,rl.tL. fr'.m 29

h

7

elulfr
lrrea

fl?n,/ffi
(R.! ldl

fthr.
L

790mdwlr'

71ndsrdOo.!-iffi

llnlPttlr.tfi

6?atult, AEnad

plorrt cottr

2L



B) EII{PLOYEE COSTS RECOROED IN CASH FLOW

D€scripllon

Employcc Costs - Amount Recotnlzed ln thc statemrnt of Flnanclal
Pcrformancc

Addr lncrCase ln Employee 8€n€-ftt Obllt tlon

Decrease in accrued Pan time expenses

Decrease in accrued 5ervice Gratuity

Ainount recognized in the st.tement of cash llows

17. COUNCIL EXPENSES

Oescription

Chairman's Honoraria

University Council emoluments

Remuneration ot Councll Members

18. DEPRECIATION AND AMORTIZATION EXPET{SE

Desc.lption

P,operty, plant and equipment

lntangible assets

iotal depreclation and amortizatlon

19. REPAIRS ANO },IAINTENANCE

Ocscrlptlon

Maintenance of Catering & Hostel Facilities

Medical Laboratory equlpment Maintenance

Maintenance of Plant, Furnlture & Equlpment

Maintenance of Buildln8 & Statlons

Maintenance of Water Suppliers & Sewerage

Maintenance of Playtrounds & Parks

Maintenance of Computerr

l.letwork lnstallatlon and Maintenance expenses

Servlces tevel Agreement (ABNO) expenses

T!lecommunication MaintenaJrc€,

Total a€palas and maintenance

F'.t20221202!

x.hs.

640,000

15.247,270

15,8a7,270

FY2O27l2O22

Krhs.

860,000

11534366

,.5,394,365

F'.t2022l2O23

Kshi.

90,482,364

832,500

9L,314,464

FY2O2tl2022

xslE.

70,394,232

832,500

77,225,732

F t2022l202t

Kshs.

FY2O2Ll2022

r3hs.

819,r50,280 883,5s9,5/16

(7,798,1721

|Lo,718,572)

865,0t2,862

20,062,'170

6,929,255

446,742,305

FY2022l202t
xshs.

83,740

52,000

110,070

7,644,497

344,092

108,450

144,400

392,000

2,714,4@

1r"500-

5,5Gr,549

Ff2o2Ll2022
I3hi-

134,370

980,689

1,715,015

36.000

580,OOO

229,5sO

2,7L4,4N

rE 000
6,4{E,025
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20. GRAIfTS AI{D ST'BSIDIES

21. PUB]JC REL TIOT{S AI{D I'IARIGTIIIG COSI]S

22. UT{REAIIZED GAII{ FROH FORETGT flCHAl{GE TRAIISACTIOTIS

zt A). G lSH AilD C 3H EQUTYALETIS

fl202

1Rclcrrch ProFt Eecnr.!

625monwealth of Le.mln3- TechnolotfEn.bhd L.lmlng BOlm.3
179,

onel Multlplhrtlon Tralnlnt Projld EQcm!3
174,

ftamltlonal Soclrty tor thr Shldy of bhsvtorhl dcrGlopm.nt
14358 2rodrtlon of Common Wcahi UnhrdtltlGt E$cns6

E4anrlt

24

RF ICI I FRASIRUCIURE 6MTT

Gr.nt5 md Elbaldbi

FY2O2

&
579and

CostrtR&

Fno2

184t nadcttoall

187,855,2aacorflit
710,0m,a6urt

?{l,t 9197,t55otrl c$h and ctsh

23



23 (B) DET TLED AilALYSTS OFTHE CASH Ar{D C SH EQUMLET{TS

6

40

15 54

6

*)

Fr822lAE F(mz M2
Laount numbar L

l$ny. Co.nm.rd.l hnt lfnk d{A 1132024483
3r.733,m6

$rF Corlm.ftlll t rrt tlnl*. orpoctt 1134708.:|75 3.d.mt
Xfnr| Commtrdrl 8.nt Lht d +r!,!n!ir 1137/r@286 ,s2,.6'15t

litond fry{r ot fcrn ffnfu{+rn:ton o12a1075a72ar

Nltlon.l t nk of fcny. UmH . F... Cofl.clon 010010758726m rt.lt .1r3

C.flty 8.nf lhh.e$ 0i18026121lstr
2ue5.658

N.nl Ut{t d{oC 0500261717898 laua, 2,976,207

Str Lndryd Clnrt.rrd Brat o10202a2721 213!i!-S9a 20,297,744

Hrlh &nt Umlt d o710lm29B79
3&6!&59S 20,495,Ul

coiop.rdE 8.nf d Lafl LU 0112965Et28m
lLrsia..5a 28.115.585

fbr 3.nl XslF Pfq fB6l 202825262x
1,7;,.r.7U r3,193,275

b.n* ft|ryr Pl,C (E!iE l 2(x(tr24649 :ls2r27 286,356

li.a 6l* Xm'l PtC (t tDl 20{/]/171657
2J(n.166 L,ln,432

ia 'btla ,!,rllr, 2:r/4J2037t

Hd.r*rqt
€qu ryiatlt,mM 0480384063297 m.mfio 7,0m,0@

tl5 d rnGd 7.0@,000

dl ftr{nrlfrl
P6 Ottr 22t 19,135

s d lc ltt
G..nd tot l 19rr55r5t 24L339td
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24. RECEryABLES FROM NON-EXCHANGE TRANSACTIONS

Der.,iption

Transfers from State Department for University

Education & Research - Development Srant

Total Rec€lvables from Non- Exahange Tranractionr

Eudtet
F\2O2212021

xsh3.

Cash Received
Fat20221202t

Ksh3.

Reaeivable
FY2O22l2O2l

Kshs.

Rec€ivable
F t2O2tl2022

Kth!.

% of the total

33,121,7 45

?1,127,745

Current FY

12,121,7 45

21,000,000 t2,t21,145

21,000,(x,o 12,121,145

Comparative FY
ABelnt Ahalysis- Recelvables trom non-

lxchante tr.ntacllont

Less than l year

Between 1-2 years

Over 3 years

Total 72,121,145

25, RECEIVABLES FROII EXCHANGE TRAI{SACTIONS

Desc.iption

Cu.rent .e(rlvabler

Students fees debtors

Less: Provision for bad debts

Staff debtors

Other debtors

Bank guarantee

Bank Guarantee - Kenya Power

Kenya RevenueAuthoritY

Total currert recclvables

Total receiv.bles

% ot the
total

100%

0

0

100%

0

0

0

0

%

%

%

v.

FY2022l2023

xshs.

667,820

3,672,OO9

257,059,972

257,069,972

FY202L12022

f\shs.

277,412,430

1,3,870,6221

3,440,695

t,725,512

2,500,000

667,a20

!,672,OO9

275,547,U4

275,547,444

258,370,855

{12,918,543)

5,408,483

1,869,348

2s (B).

Dercrlptlon "t202212023
rY2O2tl2022

l(shs xrhs

Current FY2022l2023
% oI the

total

Comparative % of the
totalFv202712022

Less than l year 209,577 ,434 78% 280,853,125 9't%

Between 1- 2 years 4r,o15,772 15% L,125,512 1%

getween 2-3 years 1a,792,@4 6.50% 4,339,829 2%

Over 3 years 1,202,875 0.50% 2,500,000 l%

Total(a+b) 269,988,515 1fi)% 2A9,4LA,466 100%

Note: The debtor's aSed amounts for cu fienl ty2022l2023 and comparative FY2O21'12022 include provision

for bad debts of kshs. 12,918,543 and Kshs. 13,870,622 respectively'



2s (c).

26. II{VEHTOR,IES

lnpdnnant af,ow.nc|/ proytdon 2022-2024 &t 2ct2

r${ rx
{t urc ulnrrra or0rr yct 73,870,621 12/{11,$5

hltbnd provltbnr dudnt tfiG )t r lSSZ,OZS{ r/{sg,1r'

+covcrud.tudrg thr Frr -l

olt G. I -1

At the end of th€ year 12,918,5ar{ I

Dcslpdort Ff,2o22/x,24 Ftu2tlzou

rchrl h.
Con umrbb $olt 498,2SJ 673233

M.a lcd Slp!$.. & L*ofndyol..tlh.b 1.02s.43J l.Olt 961

Ehd rlol, tufrllrf e fitmtlnr Mrto&b 4,413,52J 5,592t8S

Crtl *r8 oro.J ,ilt_tit,
fot l lnvantorhr .t thr Louar ol c6t .nd tlct R..lh.btr Vrlur 53512s3l
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28. IIWAI{GI Bl^E ASSET9'SOFTWARE

Flnoz2lzO2A

29. TRADE Al{D OTHER PAYABIIS FROlrl EXCHAilGE TRAilSACIIOT{S

klB. h,
4"

otrra 29.544.000 2t,l,,,fi
t Htlons

2,s00d,(
.lld olfh. ya[ 29.5i!1.00,0 29raa&
dltlorelnt rnd daY.lopmant

lt ,,otlrr.y.lr 29.64{,000 2l.aa4m
lll lolftr{oo r.d ltrE arnrtt
lt ,.|hnll| otrh.Fr 27.949356 ,7ll5.lsa
TT ortl ofl t32J00t32,500
Itt nd of rh. FJ 28,781.856 ,,,9iFr5t

aln rt lotr
,4.724.r4 ,-qarrll

I{BV 852,!t{ 1,694,54{

D.!dlpdon Ft207uat 1 fl?t2uz,,,,
rcnr b"

lr.d. $YaH.. 45.156.959 $3ir5.806,fi
Ploj. t Raantlon Monry 11.475.531 11.005.llDfi
nEtg 2,2A7,572 ,.09r,42lo
CDF 8,501,125 9.3ta.920
Cou / euEary 4,676,7% 4J17.390
odrttr 3,3s1,780 a9Ea680

t nlr.rJty F.rdo|t Sd.mc tlr lSG

Unlvantry ilrady erd.{rt3 f'uid 10,181.257 )p76,At
CIA nr nxd 20r&Ar'l' D(x t 5{!1.710
UCEA s01,210 5t L210
rWU 25rJgt
tdu rAgramcr 2,O53,326 zlgoffi
dt8, CoO L]l 0.duCol[ ?.,s,afln

Hlir ri tmn Oadurddu 11J83r75
u^tt 7lo0

llA l,,,Afr
ItrtlW ltn a€llj3t

rl hirtnar* ,r*9,
ruets 3,471,.il tt.am
1'E 2.603,688 rr4888
,ts 4,872,fi
hlda.tt ir tdart R$d ?a5 tlrl
fotal tadr and oth.r pay.bl.t !D,385,5t5 162398r2/rn
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29(B):PRIORYEAROVERSTATEMENTOFTRADEANDoTHERPAYABLESFROM
EXCi{ANGE TRANSACTIONS AND UNDERSTATEMET{T OF NET WORTH.

DUrlnStheyear2022/23itwasdiscoveredthatTradeandotherpayablesfromexchangetransactionsforthe
y"", ioztlzz was incorrect The reported LLabilily stood at Kshs' 156,755,136, while the correct amount was

Kshs 152,398,824 an overstatement of Kshs 4,357,312 occasroned by the erroneous expensing of amounts

due to the Commission lor Universrty Education (CUE) and The Kenya Unlversities and Colleges Central

PlacementService5(KUCCPS)whensettlnstheiraccountsforqUalityaSsUranceandstudentplacementfees
This overstatement affected the financial oosition of the unversity by artificially lnflating the reported

liabilitY,makinSltappearhigherthantheactualamountowed'Thlsaffectedthefinancialpostlonasfollows:

STATEMENT OF FINANCIAT POSITION

Nota FY2O21/2022 (R.stat.d)
lGhs.

Trade and other Payables from

exchanSe t.ansactions 29 152,398,824

30. REFUNDABLE DEPOSITS FROM CUSTOMERS

Oescription

Caution Money

Deposit on Staff House Rent

Unallocated dep05its

Total Refundable OePotits ,.om Curtome.s

31. DEFERRED INCOME

Description

NRf Research Grants ICT Hub

commonwealth of LearninS- TechnoloSy'Enabled IearninB

National Multiplication Trainint Proiect - bY DAAD

IDRC

unexpended Grant- Association of Common Wealth Universities

Society fqr Re5earch on Adolescents

REFORUM

Total oeferred lncome

The deferred income movement is as follorvs:

Ft2O21l2022
(R.poned)

flshs.

Eflcct

lGhs.

166,756,136 (4,357,312)

FY2O22l2O23

Kshr.

t1,284,470

256,900

1,680

11,543,050

F t2027l2022

lGhs.

11,085,150

271,500

9,706

11,356,355

t't202212021

x3hr.

343,394

2,033,940

FY2O2u2O2Z

Kshr.

2,708,865

76,234

35,346

11,099,980

75,682

997,90O

14,994,011

Total

14,9!14,011.00

6,100,645.00

12,511,823.00

997,900

5,207,600

8,5E2,t34

National
governm€nt

Public

lnternationalfunders conributions
and donations

14,91N,011

6,100,646

12,511,823

Balanc€ broutht forward
Additions
Transfers to Capital fund

Transfers to income statement

Other transfers
galance carried forward 8,582,834 8,S82,834.00



32. EI.IPLOYEE PAYABLES

moztlzcn{ fl2ozrlu22

73 737nlr&party payrncrts (P.rt-tlm.r3 d.lm3l

i(.Ylca Gnillty DUG 70 0)2 76.99r.1a7

bc 'f,t obl 143 7

33. PAYHEilNt RECEN'ED 11{ ADVAT{CE

I prymcnt! rccllycd ln advrnc!

:14. cuRREt{T PROVIIUOI{S

33. REGOTICILIATIOT{ OF CASH GEI{ERATED FROIII OPERATIOI{S

fl202

I$."
"r,..i

Pr{paE rccs ta ral at\1
"n 

roa rJ

Dcr.rlptbn Prot ldon ior
Audh i.!! Tot l Prdltlo. Hor Ya.r

XSh! B xJrs-

Lbncr at tfiG b€alnnhg od thc ycar
500,m0 500.0m sm,000

PrcvlsbnS

P4asion udrr.d

Ch*fr du. to dlsco(slt .nd tlm! vllirc fol
mol€Y

{rr.o rrrn non ** *rt *
lotal prwtdonr

5OO,0m 500100 so,00

Fnnzrl,,xts ltzanlaJzz
x!ft.. h

HI a (72,65411r1 6t ar,,n$
.dfrc

DG H.dm 9r.314r5a tL,,h7*l
l{ol} *t€nr&ecdnd (710,0001 (ararno
UrE radcd c.mtr lrufi.d (10r!6133)
D6 ,rdhalln
Urm &.d o.tr.
I blltbn !o hoYtamr
fldl f,SllEnm
actl dor.'t* h llnmocv I 1,763128 L,.2.31r
t[tr ryt oEa.o. h iao.hnu.r taAn,en (l8,ffi.&t
flEJl.l r&qrrh Drhnad lnconrcr lcAal,t7,l ttszr,r95

kr 09r2nI50l aa6a.e{
tl-!ts7-!tt9 ll!t3ta!

(a4,039,0951 :tt 79r"9:t4
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36. Flnanclal Rlsk Management

The University,s activities expose it to a variety of financial 
'isks 

includinS credit and liquidity risks and

effects of changes in foreign currency. The university's overall risk management programme focuses on

unpredictabilityofcftrng"rinttt"U,,inessenvironmentandseekstominimizethepotentialadverseeffect
of such risks on its performance Uv-tuning acceptable levels of risk The University does not hedge any

risks and has in place policies io 
"n"'" 

ihat credit is only extended to customers with an established

credit history.

The University's financial risk management obiectives and polici€s are detailed below:

l} Crtdlt rbf

The Univcrsity has cxposure to credit risk, which is the risk that a counterparty will be unable to pay

amounts in full when due. creoit rlk arises from cash and cash equivalents, and deposits with banks' as

well as trade and other rcceiuables anJ a"ailable-for-sale financial inv.stments. Management assesses the

cr€dit quality of each customer, ,.ii"g f"t" account its financial position' past experience and other

factors. lndividual risk limits are set basid on internal or external assessment in accordance with limits set

by council. The amounts pr"r"n*i-in ,i," statement of financial position are net of allowances, for

doubtful receivabl€s, estimated Uvlt't uni'ursitv't management based on prior experience and their

asscssment of the current economic environment'

ThccarryinSamountoffinancialassetsrecordedinth€financialstatrment5representinstheUniversivs
maximum exposure to cr€dit r.iti *liio'iltiing tccount of the value of any collateral obtaincd is made up

as follows:

IPrnFTotal

257,7r257 69lvables trom exchange transactlons

30 lunc 2023

vables from non-€xchange tr.nsactions

797797 855

otal

nk balances

:tl, JunG 202:l

*727275 547bhs trom exchange transactions

vables f rom non€xchan8€ transactions

24 320,372nk balances

otal
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The customers under the fully performint catetory are paying their debts as they continue trading. The credit risk
associated with these rccaivables is minimal and the allowance for uncollectible amounts that the University has
recognized in the financial statements is considered adequate to cover any potentially irrecoverable amounts.
The University has significant concentration of credit risk on amounts due from Students.

The University Council sets the University's credit policies and objectives and lays down parameters within which
the various aspects of credit risk management are operated.

flnrtctl ttd( M.qrn flt

fl Uquldlty rht nrntrm;t
Ultimate responsibility for liquidity risk manatement rests with the University Council, who have built an
appropriate liquidity risk management framework for the managemrnt of the University's short, medium and
lonS-term funding and liquidity management requirements. The University manages liquldity risk through
contlnuous monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the University under non-derlvative financial liabillties by their
remainint contractual maturities at the reportint date. The amounts disclosed in the table are the contractual
undiscounted cash flows. Balances due within 12 months equal their carrying balances, as thr impact of
discountinS is not significant.

L.rt tha[ 1 montt aa[rla!
.d Ot ar 5 ntontlt! T.l.I

LIE n Idr. I-
rntor$.M
fndc p.y.HGt 99,38s,595

9!r,3t5.695

Pror.tionr
s00.00c500,000

Faar Racah,rd h dr|nca
60.195.29C

60,195,290

Rsfundrnh Oleodtr E G,Etord.rt 11,543,050 1Is/#l.O!it

E t"by.a Pryatb L43,7fi,469
1{!.760,a6t

lord 314,t84,504
500,ofi lrSrl..lo{

Ihd. pry.bL. 156,755,136 l5drg61!t
tu,tlom 500,000 sa[.m

I
toatislu:dhdfla 50,195,290 &'rsr*

rdrtLOTGtoqrio.t ta6 11,543,050 ltLtGa
&ridffn llrli--dld.n 17() 7\7 tgl

fot l 4/,9,716,970
2],€.BlAA75

- -

-

- -
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Hn .d.l i* f,.nrart tt

llll M.rt t d*
The university has put in place an internal audit function to assist it in a55!ssin8 the risk faced by thc universlty on an

onioing uasis, errtrate a;d test the design and effectiveness of its internal accounting .nd operational cont.ols.

Market risk ls tha risk arlsing from changes in market priccs, such as interett rate, equity prices and foreiSn exchange

rates which will affcct thc University 'slncome or thc valuc of i1, holding of financial instrumcnts. Thc objcctive of

market risk management i5 to manaSc and control markrt risk exposur.s within acccptable paramctcrs, while

optimizinSthereturn.overal|,"'pon'ibilityformanaSinlmarketriskrestswithth.AuditandRiskM.nagement
Committee.

Thc university ,s Finance Department i9 respontiblc for the developmlnt of detailcd risk m.naScmcnt polici's (subject

to rcview ani approval by Audit and Riik ManaSlmcnt Committce) and for thc day-today implcmlntation of thosc

policies. Thare his becn no changr to the University's Gxposu'e to markrt ri3k or the mlnnlt in which it managet

and measures the risk.

rl FoNt|n qrrurav ]tt

Thr University has transectionrl cu.rcncy lxposurcs. such crposurc 'ris$ 
through purch'ses of Soods and 5ervicet

that lre donr in currrnct.s other th.n thr local currcncy. lnvolc.s drnomlnatcd in forelSn cu.rancles arG pald aft€r 30

J"iriro. tl. a.tc ot thc invoicc and convffsion at thc timc of payment is dooc usint thc prcvailing cxch.ngc 
'atc'

ThcUniv.Eitymanr3.sforliSnrlch.n8crisktormfuturrcommerci.ltr.n'.ctionsandrccoSnizcd.is.tsand
liabilitics by p;oiecting for crpectcd 5rlrs proccrds .nd m.tchinS th' samc with Gxplcted paymlnts'

Flmrdd ibt lhn artllrt
Tha carryin3 amount of thr univrrsitys for!i!n currancy denominatrd monetrrY ai3ats and monctary liabilitiat at th'
rnd of thr raportlnt prriod arc a! follows:

ELiEl

xti fat lot l

fdr! L xrh!

ltalctm€ $

hsh 194,601,636 3,231,5S1 797 55

btolr 257,069,972 257,059,972

rfrl{llsrddr.all 451,571,508 !,r|,!!! 454,92s201

lnd. md odlterydo 323,467,338 3

lofllukt,

llrlfirl.a.lIs.. 12r_a6r338 323r6r3:lt

lllt torrlan curf.ncY trscv(lbblltvl ,,2a,2at1,270 3,2S3,593 131/157,863
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Et:c22

51

Fortn.unrrcyt nsrtvlty.lr#
The following table demonstrates the effect on the University's statement of camprehensive income on applying the
sensltivity for a reasonable porsible change in the exchanSe rate of the three main transaction currencies, with all other
vadables held constant. The reverse would also occur ifthe Kenya Shilling appreciated with all other variables held constant.

Chfntr &ot- E td qr
curranc], ntr l&r aodtr

Itlu I frhr
!0'l

hl o 10r( 35,r4!.r!

u5 10t( 25,USd
M

h{ , 10r( r&ftl't!
us0 lor( 117,785.20

b) lnt n tnt rlk
lnterest rate risk is the risk that the Universivs financial condition may be adversely affected as a result of changes in interest
rate levels. The Universlvs interest rate risk arises from bank deposits. This exposes the University to cash flow interest rate
risk. The interest rate risk exposure arises mainly from interest rate movements on the universivs deposits.

('t Crrarr* Tot l

&lE II frtu
n t0lrm r02l
lnafihl aaa.ta

n€fimnt!

h"
239,87s.3m t.&.fr 241,339,508

aho13
275,547,844 273,517,U4

,tal ftrndd ara*3
515,,a23.lrL ,.taaa,2fl

mnd lfr!frrr
t lda .nd othor plylbhs

410.106.298 410,1(r,298

Br )roslnSr

fi ndlh.rd.llhBkb
a10-1052q ato-to6 2e,

ilct tor.En cunrncy r$lt/(lltbllltyl
10ti315,ta6 t,H,2U 105,r81,054
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Managcmant d lntarcl ret! rlsk

TomanaSetheinterestraterisk,managementhasendeavoredtobankwithin5titutionsthatofferfavorableinterestrates,

SGrdrrYtty an lYtts

The University analyses its interest rate exposure on a dynamic basis.by conducting a sensitivity analysis' This involves

determininS the impact on profit or losr of iefined rate shifts. The sensitivity analysis for interest rate risk assumes that all

other variables, in particular toreign exctri'nf-tti"', |'""in tontttnt The analysis has been performed on the same basis as

the prior year. Using the end ot tt'e'v"i' f'g""t' th" sensitivity analysis indicates the impact on the statement of

comprehensive rncome if current ttoat,ng'iii"t"'?"t"' lnt'""'"/aecrease by one oetcentaEe pornt as a decrease/increase of

Kshs 1, 978,555 (2022: KShs 2, 413, 395 i A 
'"t" 

intte"'"/d"tt""te of 5% would result in a decrease/increase in profit before

tax of KShs.9.892,773 (2022 - Kshs 12,066,975)

Fllr vllua of llmrdll rss.lts and lhblldas

r) Fln ndll hsfutclltt mGlsJrtd lt hk Ythx'

Dete.mination of fair value and fair values hierarchY

IPSAS 30 specifies a hierarchy of valuation techniques based on whether-the inputs to those valuation techniques are

observable or unobservaote. ooservaote in-putr-,"fl"ii r"*"t oat" obtained from independent sources; unobseNable inputs

reflecttheUniversity,smarketassumptlons-Thesetwotypesofinput5havecreatedthefollowinEfairvalUehierarchy:

.Levell.Quotedprlces(unadjusted)inactivemarketsforidenticalassetsolliabilitie5,Thislevelincludeslisted
equity securitie5 and debt instruments on exchanges'

.Level2_lnputsotherthanquotedprlcesincludedwithin-Levellthatareobservablefortheassetorliability,
either directly (that is, a! pricesl or indirectly (that is' derived from price5)'

.Level3_inputsfortheassetorliabilitythatarenotbasedonobservablemarketdata(unobservableinputs),This
level includes equitv tnvestmenis a-n-J i"iilnrtrr."na *i h siSnificant unobservable components Thi5 hierarchY

requ|restheuseofobservab-lemarketdatawhenavai|ab|e.TheUn.versitycon'idersrelevantandobservable
market prices in its valuations where possible'

ThefollowinStableshowsananalysisoffinancialandnon.financialinstrument!recordedatfairValuebylevelofthefair
value hierarchY:

tu at 30June 2023

FinanclalAsseti

Quoted equity lnvestments

Non- financial Assets

lnvestment ProPertY
Land and buildinEt

Lf,rd f frh3

2,254888,592
2#8,6t

2,t923t.,,s76

L.Yrl 2 xlht ftvd t fdta Tot.l f,ehj

2,256,W,692
2,255,C8,6t!t2

2,792,8L4,576

As at 30 June 2022

FinancialAss€ts

Quoted equity investments

Non- financialAssetj

lnvestment ProPerty
L.nd and bulldln8s

76 192,E14,576

ls



v) C.pltra m* Mllqlrnqrt

The objective of the University's capital ri5k management is to safeguard the Universivs ability to continue as a going concern
The University capital structure comprises of the following funds:

D1M
t.hr Ii

ReYrlsrtbn rararva 1,434,48s.296 ,-tt34,tlts:96
Rltrlnad .lmlrtr 98,819,443 123.!nlr23
caphrl r! an ! 793,753,555 803345,630

Iotd frlttd. 2,32' ,O98,r95 1$ri9t,'{9

fotal bofi0urlna,

Lr!6: clsh .od bxrt bdrn6 197,855,458 2a13it9.g(E

l.Gt ftbv(rxcas ca{t md crdl ull/.l.ntsl l197.8SS.4SaI lrr! taq cr !

Gcrrhl -9 10

37. Rd.Ed P.nY Dkdcm3

N.un of rGLtad party rlLtbnshlpe
Panies related to the Univerrity include those parties who have ability to exercise control or exercise siSnificant influence
over its op€ratinB and financial decisions. Related parties include management personnel. their associates and close family
members.

Gotrlt tst of XGII,.

The Government of Kenya is the principal owner of the University, holding 100% of the Universivs equity interest.

Other related parties include:

i) The Universivr Parent Ministry; Ministry of Education
ii) County Govemments
iii) Other SCs and SAGA5

iv) Key management;
v) University Councll;

frat-fr,! frt-ft)
Itt! E

It*rlhr5 r-
d n*lrlhbs!

er*rillrtMoo* 685,348,1145 3SS.&
0 !

O dillln Hni 0 N

hl 6a53at lir5 I.I.E

$ srcrarr&i.*
AJdl--dd..ih,tldrEtt 8.180,94{ a.&rtr
ftdrrdff,frlit t trd. r or!6-t 7,756,98 ts.*
d hm*c- !l

I

Olnal/ lml 15,887.270 ,rra.ta
anordff btlrt h. Clrrtld aa t2,6t9,2U xr-u

I arllllrd.lr trbtrrlutt n 25,473,832 n&sra
tfrl 33.S3S ta&.n
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38. Contlngent Assets and Contin8ent LiaHllties

xrhsrchr

llablltd6Cond

2,500,0002,500,000

Eungoma High Cou.t Constitutional & Right Division Petition No. 15 of 2016 oav

Murambi and two (2) others Vs the County Government of BunSoma and Kibabii

University. The Petitioners filed suit for tr€spass to property, damaSes and costs of

the suit. The University considered mediation but it failed. The case was to be heard

ourned to a later date due to demonstratlons

id

on 12th of lul 2023 but ad

01,747,804 40

Bungoma Employment and Labour Relations Court Cause No 3 of 2023 WalubenSo

Sin8oro Muliro Vs Kibabii University. The claimant was dasmissed on Srounds of

absenteeism from the work place. He filed a suit under Bungoma HC ELR Cause

No.61 of 2018lor reinstatement to employment, four months' salary totaling K5hs.

443,334.@, payment of Sratuity of (shs. 7,474.40, Part-time of kshs. 624,000 00,

imprest deduction of Kshs. 56,000.oo, damages, costs and interest. The case went

for full hearing and was dismissed for being defectrve. The clarmant has now filed a

different case with the same prayers under Cause No 3 of 2023 The case came up

fo. ruling on 13th of July, 2023. lt was dismissed and the University is waitint for

ceedi

00

Bungoma CMCC MC ELC No 14 of 2020. Beatrice N. Waniala and another Vs County

Commissioner, 8un8oma, County Commandant, BunEoma and vice Chancellor -
Kibabii University. This is an tniunction restrainint the respondents from interferinS

trespassing, developinS, constructinS, or in any other way interfering with the

Plaintaff's L.R. No East Eukusu/Nonh (anduya/888 plus damaSes and costs The case

rs comtn 2023u ustfor hearin on 19th Au

1.,890,4461,890,!t46

Lodwar CM No.35 of 2021. Kibabii University VS Eliud Lohg'acha. The Plaint

leased the Defendant's premrses in Lodwar Town for use as a Satellite Campus. At

the end of lhe term of the lease or uoon the termination of the Iease, the Defendant

was to pay back the deposat. The Oefendant only pa'd Ksh. 650,000 and defaulted to
pay the balance of Ksh.1, 890, 445 which the Plaintiff now claims. The case will be

coming up for mention on 20th September, 2023.

iff had

283,920283,920

Bungoma Chief Magistrate El-RC cause No.24 of2022 Fridah Nkatha Kamau -versus
- Kib.bii University. The claimant was a part time lecturer in the EIJMC departmeht,

she tauSht semester one of academic yeat 2O2O/202L- She now claims Kshs

283,920-00 Eeneral damages for breach of contract, cost and interest of the suit'

The case is comi 2023for hearin on 31st A

4,674,3666,422,77 4Tot l

2021-20222021-2023

Capltal commitments 2022-2023 2021-2022

xrhs

20,000,000

35,000,000

55,qn qro
205,818,988

205,818,988

Xshs

Authorized for

Authorized and contraded for

Total

(NB: Copital commitmmts are commitfients to be carried out in the next fnancial year and-ate d.isclosed,

in accordance with IPSAS 17. CaPital cofimitments may be those that futse been authoized by the board

but at the end of thc year hail not been contracted or those already contracted for and ongoing).



39. EVENTS AFIER THE REPC'RTING PERIOO

There were no material adjusting and non- adjusting events after the reporting period.

/(). ULTliii TE AND HOL"oll{G EMrmY

The University is a State Corporation under the Ministry of Education. lts ultimate parent is the Government of
Kenya.

41. CURRENCY

The financial statements are presented in Kenya Shillings (Kshs).
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APPENDICES

APPENDIX 1: PROGRESS ON FOLLOW UP OF AUOITOR RECOMMENDATIONS

The followinB ts the summary ot issues ralsed by the external auditor' and management cornments that were

provided to the auditor

Statut:
lResolvrd/
tot R.solvcd)

Manetcmentcommentt

No. on Observationt lrom

thc Audito.

audit
R.port

Fv2023l24

cohtinuoua

1
Unsupported Work'
in-Pro8ress

Material
Uncertainty Related

to Goin8 Concern

The FiSure of xshs. 80,035,250 was tuppo(ed bv.a schedule which lii " -, ^,
been presented for audh verification together with supporting Resolveo

documcntation which includ.d copies of the int'rim certificates

lhe University was adversely aflec_t€d by th€ Covid_19 pandemic durinS the

fii"n.i"t v""i zozolzoz1 where semester dates were distorted' atfecting

tle revenues dranicallv The ef{ects of this were still beinS f€lt in the

financial year 2021/2022.
It rs how;ver worth noting that the University has put in place strategies to 

-
|,"".r* if,o trend inclu;in8 the introduction of blended t€achin8 and on_8oin8

l;arnin8. As a result, the Universitv recorded an improved p€rformance in

rhe vee'r 2021-?022 bv'educ'n8 the defrcit bv xshs 12'l 950'125 to Kshs

iz,gni,gzg pozr-:ozir ,p from a def,cit ol K'hs 18s,893'054{2020-2021)

in ih" iv zoz:/zozo on,nards, the llniversitv also expects the new fundinS

model to help in minimizing the funding challenge f fullY implemented'

lncluded in the Kshs. 1,155,448,455 erpenditure for the year are

Jepi"ci"tron ana a.onilatlon exPens's totalinS to xihs' 71'225'732 $'hich

l. 
-" 

n*-a"rf, exDense. This figure also includes some accrued Sratuity Retolved

expenses of xshs. 26,0f0,102. The t,nrversrty now includes thit expenses ln

it recurrent budtet.
fi. u"i*oitv it workinS towards ensurinS that all issues raised by-the

"rJ,tor. "r" 
aaar"ssea. a gooa number of wh ch have akeady been fully

resolved with oth€r5 e.8. ethnrc diversity, wage bill and debtors be'n8 On_8oin8

adJr"rsed orogrersivelv ;s th€ University rmplements slrateSies that hav€

been put in place to resolve the lssues.

itr" Li.l*"i! advertisements ar€ done in the mainstre'm media lt h

wonh notinS ihat maioritY of applicants are from the 5'm' 
'thnic 

group

.r-*.,"ffv fi the lower cadre lobs and also due to emerSinS trend of

oeoole orefernn* to wo* ln lnsttution near home'

[rii"r, ,i"* *"t 
" 

coun RulhS in 2019 thet compelled the universttY to on-8oin8

"nsig;'lz 
c"rr"l , on aontract maioriw ofwhom wcre from thc local ethic

coiiiunlty. Gotng forw.rd, the UnlveBity however' li commltted to Elving

pr"t"r"na",o 
""niia","5 

ftom other communitiei ifqualified for advertlsed

positions.

The lJniversrtY in .ompliance with Re8ulation 93(5) of the PFM Act

;strtuted recoverv from salaries of Staff who failed to account for imprests

within the tim€lines stipulated in Regulations 93(5) of th€ Public Finance

Management. This recov€ry could however fiot be done all at once due to

th; fa;t that the university mutt as well comply with labor laws that do not

allow an emploYer to deduct from an emploYee's salaries monies to the

"ri"nt 
tt 

"t 
tt "yi"^"in 

*ith less than one third of their basic salary as their

nei rata.y fh. t,g,r.. of l(shs 277,412,430 represented all student debto" on.goin3
IncludrnS frtt vea. students and,td and 4th YeaI students wno were

'"ro,*ia*rrat 
the end of the financiel year' The students' handbook

;llows students a deferrel limit of up to three vears and the lJniversitY is

optimistic that these amounts willbe recovered'

i;e University has also constituted a debt manaBement committee that i,,s

i"t-fJ *i r, ,i" *tp"*ibilitY of following up on UniversitY debts- This will

g; a long way in givins reasonabl€ assurance that the debts carried in the

University books will be recovered'

2

l. Budgetary control
and P€r{ofmance

4

Noo- Compliance
with l-aw on Ethnic

Div!rsity

LonS OutstandinS

E)(chanSe

5.

6



7

lr rs rmpodent lonore lhar:
l rhe .o.e mandale of the lnrleRry B the provrsron ol qua[rv teachh8, res€arch a.d
exrensDi teNrcee Ihs rs abou. rnt.nnve ar the unNerrty ir.eq!tr.d ro .mploy quali,Fd
academrc and admr^rtranv€ trall to achreve (s mandare and ro adhe.e ro the CUE

.equ.eme.l:/Surdeli.es Thi1i3 the mar^ reason why the Unrvers tys la.Sesr cosr rs rala.€r
2lhe UnNeBlV har been .ec€rvr.g 46% rnst€ad ol8l)% OtlC fu.drng f.om lh€ Gove.nmenll
3Ihe UniveBity ha, mpemented the 2017 2021 Narion.LcsA whrh rt tr'lr u.tu.ded by the

4lhe Unrvertity hat 94 stafl r.cru ted on contract ierm! Contracted slaft a.e paid g.atuity
whrch rs 10-11% hiSher th.n what the Un*ecity Contributes rowards penlron lor p.rmanent

Ihete fo!. 6tuer have had an adverse ef,ect on the UnNersrty's waSe bill
SThe UnNeBity has. drsaner recovery plen 

'n 
pla.e Ihis had be.. apprded bY the vrc.

Chancellor The Un8err ty wlll however preseni rh€ plan to.ouno loripprovrl.
Ple.! ..€ undeMay to develop ICT po[cres; rome .re already .t drfferent leveh of .prrovah
.nd w,llbe.pp.ov€d by co!nc lbv 30thlune 2023

tETtot{T xEI!
1 R.solv.d Evdence resubmrned
2 The UniveBty has pot in pl.ce tr.ategies to reve6e this trend rnclldinB the invoducto. of
blended te.ch ng and e.rn,nA, r.vrew and developnent ol o.rket dnveo progremmer to
.nracr itudentr and th€refore infieare rhe r€venu€t, mvenment rn automated tysreh! (o

reduce the *dkforce and therefore rh€ w.8e bill, natf convel'ion po cy to inc,ease the
nuhbe. of academc st:ff witholt hlv,nA to employ exl€rnaily, €mpoyrnS cott.utlin8
measlres llch :s holdrng deeling virtu.lly, sh.rin8 soft copres of ddumenk at oppoeed to
p.inting th€6 oul amonS othe.s
3 The U.Nertty has adopted accru:l merhod r. rt, budtetinS and has in the FY 2023/?024
budSeted for non-c.rh expentes ncl!drng dep.eci.lio^ .nd Accr!ed gr.t!rty
4. Ihe Audit, Risk and Compliance committee of councr provrdes overuSht to ensure all issues
r.Led bv both the rntern.i .nd external .udrtoB.re.dd.ested and lheir re.ommendatione
rmplemeoted by vackrn8 the proArels tow.rds retolut o on a q!.rtedy ba3 s This ha, kept
menaSement on tr.cl i. enlunn8 resolulion of rtsuet and rmplemenr.ton of

5 lhe Unrve6ty 8ve5 preterence to canddates tod oth€r communilres rf quahlied lor

5 The Uaiverr(y h.s invoked the PfM Act, 2012 to8ether wrth rts .eaul.iions of 2015 .nd
.ecovers any un-sune^dered amountt beyond the trn€|nes slipu.ted by law lroh lhe
employee s rar.ry. Addiuonally, the Unaverrrty rnetitutet dirrplinary aclion lor affected

Ihe Unlve6it h.t also constituted a debt managehent commrttee that i5 r.sled wnh the
.etponebr[ty ol follow.g up on Un,v€6itv debts rhi! will to a loit way rn 8pin8 rea5on.ble
.siuran.e that the debB carled rn lhe Unrveurty'5 bods wrll be recovered. Ar a result, tome
riudentt h.ve paid*hrle orhers h.ve a8reed wlth the Univerrt] or a p.yment plan

7. The UnNer9ty 15 kee. to ensure ths lrend ir reverred.nd that it complLes w(h tlre law To

th6 !nd, thelollownE mea3u.e3 have b€en puln plae lo add,ess ihe rsslel
. Ihe U.N.6ity 15 n conmunr.aton wllh the Mrnrstry o, EducatDn and Nation.lTre.sury

through IPUCCT for purposes of tundht the mple mentation .nd tuetainintlhe 2017 2021

. The Uni!.rt' has d.y.op.d slaf, Convcrsd Pol,cy lor converthS qu.lrti.d
admrnisn.tive 3taff to t€achrnt po3rtrons to increate the numb€. of hclurert and
r.*arch.R. Thi5 w ll .nabl. th. Uhiv.Bity .dh.r. lo CUE r.gulanons wrthout rncr.ar.g
ts (aff nuob.rs and it, wage bill

. Th. uhiv.Bity has .lso adopt.d rnt.rna promotron of srall i.n.ad of .xt.hal
r.cru[m.nt ThE also allow3 for n.ffto u.deriak. mor. than on€ .dmrnretr.lav. la5l lhus
.cdu.hg th. adminirtratrve rtaff nuhbeE and h.nce thc w.g. brll {Thii 6 arded bV the
inv.stm.nr in.n ERP ryst.h and aurofiat@n ofr.rvic.r.

. Th. Un .Brry has a.Loptcd blcnded teachrng and l.a.nint whcr. thc common co!.s.t rr.
taqhl onlin. by on.l.ct!rer.5 oppot.d to phyec.lclates lhat would requtr. the cla$to
be splrt and tautht bV morc th.n on l.ctu.cr Thir ha3 also h.lped ..duce th. nuhb.r of
p.rt-tm. lectu r.B cntated by lhe Univ.Brty

. Th. UnN.uiry 15 als a88r.s5iv.ly working o. th. r.vi.w..d d.v.lopm.nt of Prof.mm.s
th.t ar. mark.t d.iv.n i. ordcr to atir.ct mo,e students whrch wll 

'n-turn 
rars. th.

UnN..nty't .!v.nu.s and..duce this p.rc.nlaF
. Ih. U.re6ity n th. Acad.m( v.ar 2022/21, .l5o .djust.d th. .dmhEr.ativ. le3 p.d bV

students to mor. r.alitli( amounts lh.t will .nabl. th. UnN.rsq fund otfi.r a.trvirr.s
b.aring h mind the cur.nt rnfl.non r.l.s Th[ will rn lhe long rln.ncrcarc the rcvenuce
.nd ow.r th. p.rc.nta8.

. Tte Unver3ity, through IPUCCF is alro.dvo.atint lor EOt( oUC fu.d,nt by rhc UFB. Thrs

w ll.a se Ltt r.v€nu.r.nd rn.fi.ct low.rlh. p.rc.ntaSe
. Th. Univcrsity har alro d.v.lop.d eev..al IGU proposalt rh.t ar. ai different l.v.ls ol

.*l!w.nd.pprov.l Onc. implementcd, thiswill.leo help in incr.asiry rts A.l,A.
ln addrton to th.8 strar.gier.bove, rhe Unrv..sity 6 ako loohnt.r lhe poslrbrlity ol
.d!o(.ti.t lor th€ introduction ol. motion in rhe N.tondlAssembly to.hend the PFM Art, ro
erempl Universiti€s and orher te.chrnS insri!u!ont from this.equtement throu8h the lPlJCCr.

On'Bo i8

8 F.rlure ro Ertablish
Th. policreswer. ddelop€d and app.d.d by the Unv.rert, Coohol



I

APPENDIX ll: PROJECTS IMPtfMENTED BY THE UNIVERSITY

ProJectsimplementedbytheUnlversltyFundedbydevelopmentpartnersaM/ortheGovernment.

Status of Projects compl€ton

1""* tFA .rD.ndad #rrb- df fundt

a

ated Works
85,010, 55,632, 100 G

4l



a

APPENOX lll: INTER-ENTIYTRANS,FERS

}I^IIE; BAllt UllrvEng
lrtrt dorn qd lnndc]r frfit d!. St t D.panna tor Unhrirjty Eds(don d Raaardt

zo22l,gB
a. Raqrrrll* Gn r

trnt St t.lnnt D.t Amount lfglll FY to ulrldr dr
rmounB ruLtr

ATE DEFI UNt /REC/m2O2/O71 03.08.202: 5i1.352.200 Ft202u2023
AIE DEPT UNI /REC/m2@2/632 08.0!).202, 54,352.2m Flt20242021

trATE DEPT UNr /REq@2m24784 03.10.2022 54,352.2m Fl2O22l2O2t
ATE DEFT UNt /REC/002O25242 70.77.202l s4J52,200 FYlOza2023

;TATE DEFT UNt /REC/@2m25469 09.72,2922 5/t,352.200 Ff2O22l2023
;IATE DEPT UNI /REC/M20025579 1o.72.2027 51,352,2N Fno22l2023
srArE D€Pr uNt /REC/002@250{O o3.o2.20u 54.352,200 Ft2O2U2021
SIATE DEPT UNI /REC/@20025190 17.01.2021 v,352,2@ Ft2O2U2O2!,
srATE DEPT Ut{t /REC/@2@6829 14.04.2023 s4.352.200 FY2O2U2023
STATE D€PT UNI IRECI0f20,,27247 05.05.2023 s4,352,200 Fno2u202jl

'TATE 
D€FI UNt /REC/@20027/52 09.06.2@3 54,352,200 Fnozu2023

SIATE D€PI UNr /REC/002O2,14 27.06.2073 54.352.2m FY202212021

652225i,

b, o.U.loplnGlrt 6rllttt

Amosrt lf$al Fl ta f,l dr th.
amqntr rlha

;[ATE DEFT UNr /REq(m0@a435 30.(D.2022 2r"@0,00( Ff2O22l2023

'IATE 
DEPT Uxr /REc/0000@5261 u.ol.zoit3 72,127,745 Fno22hO21

Tot l lt r rl,7att

,,. -/B'
tfurcOfictr
IOAIII I,JNIVENSITY

HcddAcor,tlttrgUdt
MINISTf,Y OF EDI,'CATIOI!

D.4.TE: DATE:
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