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Tambach Teachers Training College
Annual Report and Financial Statements for The Year Entled 30th June 2022

I. key Entity Information and Management

(a) Background information
Tambach Teachers Training College was established under the Education Act on 0911011992.
The College is domiciled in Kenya and has no branches. The College is under the Ministry of
Education.

(b) Principal Activities
The principal activity/missiorl mandate of Tambach Teachers Training College is to Train
Diploma in Primary Education and Diploma in Early Childhood Education Teachers.

College Vision

To be a Centre of Excellence in Teacher Training and Hurnan Resource Development.

College Mission

To train teachers equipped with desirable skills, knowledge and attitudes responsive to the
challenges of a dynamic society.

(c) Key Management
Tambach Teachers Training College's day-to-day management is under the following key organs:

- Board of Management;
- Accounting othcer/ Principal;
- Finance Officer;
- college Administration officers (Deputy Principal, two Deans) and
- College Procurement Officer

(d) Fiduciary Management

The key management personnel who held office during the financial year ended
30th June 2022 and who had direct fiduciary responsibility were:

JANE TALLAM
Deputy Principal i GERALD MUTEGI

i6
I

7

3 Dean of Curriculum DAVID NGETICH
Dean of students STEPHF'NSON SAINA
Head of Finance ROBERT NGETICH

l

I

I

1

2

] ltqgu.gqent OtIcer

u

ROSE ROTICH
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(e) Fiduciary Oversight Arrangements
The Tambach Teachers Trainingtollege Fiduciary oversight is mainly done by the Board ofManagement through its committees, which report to the nlll noara of Managernent. The
oversight committees which have direct impact on the fiduciary issues in the college include,

1. BoM Finance and General purpose Committee

2. BoM the Human rights and welfare committee.

3. college Inspection and Acceptance of procured goods committee

4. The college procurement Evaluation Committee

External oversight authorities include the County Schools Auditor, and the public procurement
Regulatory Authority (ppRA) and the Kenya National audit office (KENAO)

Ill
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Key Entity Information and Management (Continued)

(a) Tambach Teachers Training College Headquarters

P.O. Box 30704, Private Bag,

Tambach - Iten

Off Iten - Kabamet Road

KENYA

(b) Tambach Teachers Training College Contacts

Telephone : 2547 1417 4551

E-mail : tambachttc@yahoo. com

Website : www.tambachttc. ac. ke

(c) Tambach Teachers Training Bankers

l. Kenya Commercial Bank

Iten Branch

Box 456

ITEN

2. Equity Bank

Iten Branch

Box 616

ITEN

3. Access Bank

ITEN BRANCH

IV
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(i) Independent Auditors

Auditor General
Ofiice of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

fi) Principal t egal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

for The Year Ended 30th June2022
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II. The Board Members

Qualification: Associate professor History of
Education, Dean Faculty of education, Moi
University.

Work Experience: Current Dean, School of
education, Moi University. A member of the.
editorial review of Asia pacific Journal of
Multidisciplinary research, among many other
educational engagement

Executive Member of the Board

Date of Birth. 12.12.1965

Board Chair

2. BOM KENNETH CHEROP

,'-\

*
FT

Date of birth 19.2.1975

Qualification BCOM

Work experience . Banker .

Vice Chair of BOM.

Chair Finance and general purpose committee

3. DR. ANNEMUTHONI KARANU
Qualifi cation: MBChB, MMed (Opthalmology)

Work Experience: Medical Doctor (lten Hospital),
Consultant Doctor (Mombasa Light House, Kisii
eye Hospital, Kenyatta National Hospital)

Member: Academic Standards committee

Date of Birth: 61121 1988

VI



Tambach Teachers Train ing
Annual Report and Financia

College
I Statements for The Year Ended 30th June2022

Date ofBirth: 2511111967

Qualification: Bed Arts

Work Experience: principal Tambach
Principal Kenyenya TTC,

Secretary BOM

Is not a member of ICpSK.

TTC,

4. GLADYS OMUSE

Qual ifi cation: Dip (Community Health Nursing),
HND (Nursing), BA (psychology), MSc
(Development Studies)

Work Experience: Nursing Officer (13 years),
Health Promotion Officer (13 years _ to date)

Member: Human Rights and student Welfare
Committee.

Date of Birrh : 2t /06/ t97O

5. JANE TALLAM
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6. JOSPHAT MAIYO

Qualifications. BA (sociology), Dip ( Clinical
Medicine and Surgery)

Work Experience: Currently, Chief Ofticer (Health
Projects and Administration Elgeyo Marakwet
County, clinical officer i/c Chepkorio Health
Centre, District Aids/STI coordinator_ Keiyo,
County AIDS/STI coordinator _ Elgeyo Marakwet
County.

Chair: Human Rights and student Welfare
Committee, Member of the executive BOM

Date ofBirth: 15/611973

7. BOM TERESIA KOSKET

L

Qualifi cation: PhD (Sociology), BA, MA

Work Experience: Lecturer Moi University
(Sociology), Project Manager rnt. Elgon
Agricultural Development Association

Member: Executive Committee, Human Right and
student welfare committee, finance and general
purpose committee

Date ofBirth: 0lll0lt967

8. DAVID KIPKENEI NGETICH Qualification: Bed, MSc ( pure Mathematic)

Work Experience: Dean of curriculum Tambach
TTC, High schoolteacher, high school Deputy
Principal, and Tambach TTC Head of mathematics
department.

Member: Academic Committee

Date ofBirth: 0110911971

VIII
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9. FLORENCE KIPROP

Qualification: BA (Economics and Sociology)

Work Experience: Fund Account Manager

CDF - Marakwet West Constituency

Member: Finance Committee

Date of Birth: 1980

IO. MATF{EWS MTJRGOR

Engaged in private busines

Date of Birth:1962

A Degree holder

Date of birth: 1959

Qualification: Bed.

Career Teacher: principal in several secondary
schools, Teacher training Tutor.

Currently retired and doing business

IX
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Date of Birth: 1 DEC 1959

Qualification :PFID Associate professor of Aquatic
Resource and Environmental management

Work experience: Deputy vice chancellor

Highest Qualifi cation: Higher National diploma
(Automotive Engineering)

Work Experience: Currently Director Naivasha
Water and Sanitation Company. Has also worked
in several NGOs.

Mernber of the Finance Committee of the Board

Date of Birth : 15 l08l 1948

14. STT]DENT REPRESENTATIVE _ DANIEL
KIPTOO

Chair of Student Representatives

Date of Birth: A5fi811994

x
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JANE TALLAM
Bed.

Responsibility: principal and accounting officer of
the Entity

Date of Birth : 25/ tt / 1967

Qualification: Bed Arts

Work Experience: principal Tambach TTC,
Principal Kenyenya TTC,

Secretary BOM

2 MUTEGI NYAGAGERALD
Med,Bed

Academic Qualification: Med. Economics of
Education

Work experience: Deputy principal/ Chair
procurement Committee Tambach TTC

Date of Birth: 23/8/1967

Bed, MSc (pure Mathematics)

lr(.
tr
"#

1

a
-f DAVID K NGETICH

Date of Birth : 0t 109 I 197 l

Qualification: Bed, MSc ( pure Mathematic)

Work Experience: Dean of curriculum Tambach
TTC, High school teacher, high school Deputy
Principal, and Tambach TTC Head Dean of
Curriculum.
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STEPHENSON SAINA

Qualification: Bed. Arts, Mphil. Kiswahili
Education

Experience: Dean of students Tambach TTC

Date of Birth : l0l2l 1973

4 ROBERT NGETICH
Bcom, CPA (K)

Qualification: B.Com Banking and Finance,
cPA(K)

Work Experience: Bursar Tambach TTC,

Finance Officer Tambach TTC

Date of Birth: 0ll0lll977

Bcom (Supplies and purchasing)
5. ROSE ROTICH

Qualification: Bachelor of purchasing and supplies
management.

Member: KISM

Experience: Procurement offi cer Tambach TTC

Date of Birth:02/lll90
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IV. Chairman's Statement
Tambach Teachers college is a Government Established Teacher Training college under the Ministry of
Education' department of Basic Education. The college's main mandate is to train Diploma teachers to
serve in prirnary schools in Kenya, a mandate that the Board of Management takes very seriously. The
college operates under policy Guidelines given by the Ministry of Education (MoE) from time to time
and adheres to such guidelines whenever they are received. The coilege Board of Management is also
under performance contract with the Government of Kenya, through the ministry of Education.

As a Board, our main strategic management objectives for the college are to Establish effective and
efficient college administrative and management structure, Establish a students, governance linked to
the overall college administrative hierarchy, Develop the college communication channel/f'lorv of
information and to Acquire tuition and boarding materials on a tirnely basis for quality service to our
students' our core values as a college are protbssionalism, Teamwork, Etliciency and Respect fbr
i ndividual di fferences.

Tarnbach Teachers College is funded by the Students who pay fees as per the approved Ministry of
education fee structure for Public Teacher Training colleges, with vote heads clearly indicated. The
college also receives grants on a quarterly basis frorn MoE for use to pay salaries for employees under
Board of Management' once in a while. the Ministry of Education gives the college development grants
for establishment and maintenance of college facilities liom time to time. Tambach reachers college
Board of Management also has the task of managing funds tbr establishment of Moiben Science
Teachers college which is still under construction, now at phase II after phase I was completed. .rhe

Board of Management is very keen on ensuring prudent use of funds received and strives to ensure
accountability in all expenditure. To this end, the Board approves college Budget estimates.

The financial year 202112022 saw the first batch of Upgrade from pr to Diploma in teacher education
students in the second quarter. This was after a long duration of absence of students in the college due to
the covid I9 pandemic. 'fhe college enrolled 756 Upgrade to DprE and I I upgrade to DECTE
students' The Board of Management encouraged the college adrninistration to collect fbe from the
students in lull so that the operations of the college can run smoothly.

Tambach Teachers Training
Annual Report ancl Financial
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The Board still faces challenges on payment of Non - teaching staff salaries especially when quarterly
grants form MoE delay or the money is not enough. we would like to request the ministry to assist the
college management by adequate grants on time so that the NTS can be paid on time.
The college buildings are old and need some major repairs, and therefore we request the Ministry of
Education to consider availing more development/infrastructure grants so that the repairs can be done on
the College complex and also the staff quarters.

The college Board of Management guides the college cEo on financial issues.mainly through the
Boards Finance and general Purpose committee headed by the Boards vice chair and the Board,s
Executive committee headed by the Board chair. The committees meet regularly on a needs basis and
on short notice' The Board is committed to support the college achieve financial prudence and
accountability' we strive to ensure that all procurement and disposal of assets activities in the college
adhere strictly to PpRA guidelines and regulations.

The Board has ensured that adequate covid - 19 prevention measures have been put in place to
minimize infection in the college.

In conclusion, the boards wishes to state that it is in support of the new financial reporting guidelines
and will do all within its power to ensure compliance with the regurations stipulated by the Auditor
General

Signed

Professor .lohn Chang'ach

\IV
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V. Report of the principal
Tarnbach Teachers Training College has the Mandate of Training Diplorna teachers and is rnanaged by
Tambach Teachers College Board of Management who oversees the running of the college in terms of
oversight, policy forrnulation and Management of non - teaching staff mernbers of the college. The
Board of management also offers guidance on flnancial management in the college through the Boards
committee on Finance and general purpose, u,hich is very active and very supportive to the college
management' The college financial accountability is under the office of the principal who reports
directly to the Board of management and also avails financial records to the Auditor General as required
other committees of the Board also play a key role in providing support and guidance to the college
internal management. The principal is assisted by the college deputy principal, finance officer,
procurement officer, Dean of Curriculum and Dean of students in the day - to - day running of the
college and irnplernentation of received policies.

The college is funded by the school fees paid by students, grants fbr NTS salaries and development
grants from Ministry of education. Occasionally, the college hosts seminars which gives the college
some revenue' The college also has a college fann which supplements the fee collected from students
through aflfordable Milk and assorted vegetables. tn the financial year 2021/2022 college enrolled 756
Upgrade to Diploma in Prirnary Teacher Education (UDPTE) and 11 upgrade to Diplorna in Early
Childhood Teacher education (DECTE). This is after the Ministry of Education abolished the previous
Pl certificate. We look forward to enrolling more students in the coming financial year

In the financial yeat 202112022,the college received grants fiom MoE fbr payment of salaries of the
permanent employees of the Board. The College is grateful to the ministry for the grants though it was
not enough to cater for the salaries for all the rnonths. We urge the Ministry to release the grants on time
so that the College ernployees are paid on time. This will improve their rnorale and productivity.

The college has an incomplete one storey tuition block which needs to be completed so that it can be put
to use' The building was constructed through grants from the ministry of Education. we request the
Ministry to assist the college to cornplete the building by availing more grants. There is also need to
repair the college infrastructure (the college complex and stafrquarters).

During the Financial year 2021Da22,the college Procured goods and sen,ices in strict adherence to the
PPRA procurement guidelines The college has a qualified procurement olflccr and a procurement

XV
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committee headed by the college Deputy Principal. The college prepares an annual procurement plan in
line with the budget which is approved by the BoM.

The college management is committed to prudent use of public resources under its watch, with a view to
maximize the utility of the resources for the good of the public. To this end, the college has submitted its
books of accounts for the FY ending 30e June 2021 theschools auditor. we are committed to address
any shortcoming which may arise from the audit and strive to eliminate any audit queries.

In the FY 202212023, we look forward to improving our financial management capabilities by taking
advantage of financial training opporfunities which may arise for our staff. we firlly embrace the new
financial reporting guidelines/format and we will strive to adhere and comply fully. we will be open to
guidance by the relevant government agencies in this endeavor.

Signed

JANE TALLAM

PRINCIPAL

Tam bach Teachers Training
Annual Report and Financial
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vI. statement of performance against predetermined objectives

Section 81 Subsection 2 (f) of the Public Finance Management Act, 2012 requires the Accountingofficer to include in the financial statement, a statement of the national government entity,s perfonnance
against predetennined obj ectives.

Tambach Teachers Training college has eight strategic pillars and objectives within its Strategic plan
lor the FY's 2020 -2024. These strategic piilars are as folrows:

l ' To institutionalize an efficient management system in the college to enhance quality in service
delivery.

2' To ensure that teacher trainees are adequately prepared to teach competently and effectively in
primary schools in Kenya and beyond.

3' To create an enabling environment for moulding caring, responsible and adaptive teachers.4' To design and implement programs that will enable student teachers to discover and develop
their potential and talents.

5 To provide and rnaintain adequate facilities for optimal use in teaching and learning.6' To enhance teaching and non - teaching staff capacity for better performance.
7 ' To initiate and sustain income generating projects to supplernent the college budget.8' To develop programs and strategies that address emerging issues in education and training.

Tarnbach Teachers Training college develops its annual work plans based on the above eight pillars.
Assessment of the Board's performance against its annual work plan is done on a quarterly basis. The
Board achieved its performance targets set fbr the FY 2019/2020 period for its eight strategic pillars, asindicated in the diagram below:

Achievements

Pillar I lnstitutionalize

an efficient
management

systenr in the
college to
enhance quality
in service

delivery.

To provide
quality and

efficient
service to our
clients

Fast and

efficient
service

delivery

Digitize the
examination

department to ensure

fast retrieval of
students

datalresult/transcri pts

The

examination

office has

digitized
students

datalinfonnation
up to 2020

I Strategic
Pillar

Objective Key
Performance
Indicators

Activities

XVII
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Pillar 2 Ensure that

teacher trainees

are adequately

prepared to teaclr

competently and

effectively in
primary schools

in Kenya and

beyond

'fo produce a

qualified
teacher with
adequate skill
to teach in
Kenya and any

other part of
the world

lessons by
students and
tutors
-Duly
cornpleted
schemes of
work and
records of work
covered.
-Tirnely
completion of
the syllabus
-Improved
perfonnance in
knec School
based
assessrnent

Daily
attendance
register for
students
Lesson
attendance
register for
teachers

Pillar 3 Create an

enabling

envirorunent for
moulding caring,

responsible and

adaptive

teachers.

To bring about

an emotionally
controlled
person who is

psychologically

and socially fit
for life
challenges

Reduced use

of
Drugs/Alcohol
in college

Offer one on one

counselling in the
guidance and

Counselling office

Train lecturers in
charge ofprevention
of drug and alcohol
abuse

Design and

implernent

programs that

will enable

student teachers

to discover and

develop their
potentials and

talents

Pillar 4 To bring out

hidden

talents/potential

in students and

assist them to

exploit them
fully

Participation

in national

Cornpetitions
(Athletics,

Drama, Music
and

Ballgarnes)

Provision of garnes

equipment

Holding internal

competitions

Electing students to
positions of
leadership

The students

were able to
complete their
Knec school

based

assessment

successfully

G&C office is
in place with a

qualified officer
in charge

Five teachers

were trained on
prevention of
alcohol and

drug abuse by
Nacada

The college

participated in
the inter
colleges ball
games and

attained position
one nationally
in basketball

The college also

took students to

the national

CIubs and

societies
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Pillar 5 Provide and

maintain

adequate

facilities for
optimal use in
teaching and

learning

To ensure
'adequate

learning space

and sanitary
facilities for
students

Adequate

Classrooms

and toilets

Cornplete the Two
Storey, 6 classroom

tuition block

Complete male
external ablution
block

Pillar 6 Enhance

teaching and non

- teaching staff
capacity for
better
perfiormance

To improve
performance of
Teaching and

Non- teaching

staffin the

college

Staffattend
capacity

building
workshops

The BOM shall set

aside funds in its
approved budget

Pillar 7 Initiate and

sustain income-

generating

projects to

supplement the

college budget.

To sustain the
college budget

Availabilify of
IGA in college

Improving the
college orchard and
dairy

athletics

championships

where a

majority of
students

representing th,

region came

from Tambach

The new
classroom blocl
is90% complet
and is usable

during the day

Ablution block
50% complete

The finance and

the bursar
attended

sensitization

workshops on
the new
financial
reporting
formats.

The college

farm has

produced

vegetables,

cassava and

milk which have

supplemented

the college

budget in a big
way.
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Successful HI\
testing was dol
for willing
students and

teachers during
the regional

athletics

championships

by Reale and

Top Hill
Hospitals from
eldoret

Pillar 8 Develop

programs and

strategies that
address

emerging issues

in education and

training

To put in place

a program for
the prevention

of HIViAIDS
infection

Increased

awareness on
MV/AIDS
among staffand
students

-Behaviour

change among

staffand students

-Increased peer

support activities

-Sensitization

workshops held

-Posters on
}IIV/AIDS

Workshop/seminars

for teaching and non-
teaching staffand
students on
HIV/AIDs
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VII. Corporate Governance Statement

The Appointment of Boards of Management of Public Teacher Training colleges is done under section
55 of the Basic Education Act2013. Under this Act, the Education cabinet secretary shall, by
regulations prescribe the qtalifications for persons rvho may be appointed to or co-opted into the Board
of Management. (55(i). According to the Act, the Board shall consist of

(a) Six persons elected to represent parents (in case of Teacher Training Colleges, the six persons will
represent the community)

(b) One person nominated by the County Education Board

(c) One representative of the Teaching staff

(d) Three representatives of the sponsors of the college rvhere applicable

(e) one person to represent special interest groups in the cornmunity

(f) One person to represent persons with special need, and

(e) One representative of the student's council who will be an ex- officiomember.

In Tambach Teachers College, there are 14 BoM members in compliance with the requirements of the
Act' The cabinet Secretary' Ministry of education through the County director of education, makes
appointments. A board of Management holds office for a period of Three years, renewable.

The functions of the Board are stipulated in the Education act and are as follorvs;

(a) Promote the best interests of the institution and ensure its development;
(b) Promote quality education for all pupils in accordance with the standards set under this Act or any
other written law;

(c) Ensure and assure the provision of proper and adequate physical facilities tbr the institution;
(d) Manage the institution's af-fairs in accordance r.vith the rules and regulations governing the
occupational safety and health.

(e) Advise thc County Education Board on the stal'fing needs of the institution.
(f) Deternrine cases of pupils'discipline and make reports to the County uducation Board.

xxl
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(g) Prepare a comprehensive tennly report on all areas of its mandate and submit the report to the
County Education Board;

(h) Facilitate and ensure the provision of guidance and counselling to all learners;
(i) Provide for the welfare and observe the human rights and ensure safety of the pupils, teachers and
non-teaching staff at the institution;

fi) Encourage a culture of'dialogue and participatory democratic governance at the institution;
(k) Prornote the spirit of cohesion, integration- peace, tolerance, inclusion, elimination of hate speech,
and elimination of tribalism at the institution:

(l) Encourage the learners' teachers and non-teaching staffand other, parents and the community, and
other stakeholders to render voruntary sen ices to the institution;
(m) Allow reasonable use of the facilities of the institution for community, social and other lawful
purposes, subject to such reasonable and equitable conditions as it may determine including the
charging of a fee;

(n) Administer and manage the resources of the institution-
(o) Receive, collect and account for any funds accruing to the institution;
(p) Recruit, employ and remunerate such number of non-teaching staff as may be required by the
institution in accordance with this Act, and

(q) Perfofln any other function to facilitate the implementation of its functions under this Act or
any other written larv.

The Board provides for formation of committees of the Board as follows,

(a)finance, procurement and general purposes committee;

(b) Acadernic standards, quality and environment committee,

(c) Discipline, ethics and integrity committee:

(d) Audit committee; and

(e) Human rights and student welfare committee

Boards of Management once nominated, are sworn in by the County Director of Education.

xxll
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The Board of Management members do not draw any salaries, but are reimbursed fare and 1unches
whenever they attend Board Meetings at a rate discussed and agreed by members and approved by the
county Director of Education, subject to availability of funds.

A member of the Board can be removed from office if the member resigns and communicates the
decision in writing, or fails to attend 3 consecutive Board meetings without apology. The Board
secretary is then required to notify the nominating entity of the situation with a view of finding a
suitable replacement.

In all full Board Meetings and meetings of committees of the Board, a conflict of interest register is
kept and signed by members after the Agenda of the day has been adopted.

On a needs basis, sometimes the Board invites an expert to give professional advice regarding a matter
before the Board of a committee of the Board. In such a case, the Board decides on the remuneration of
such a person' The Board of management comes up with the citizens service charter for the instifution
and reviews it from time to time.

The performance of Board of Management is closely monitored by the County director of education,
who can recommend to the cabinet secretary of Education to dissolve a Board of Management at any
time during the tenure of the Board.

whenever a Board or committee of the board meets, the members are reimbursed fare of Ksh. 5000.
This was passed by the full Board during the inauguration meeting.
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VIII. Management Discussion and Analysis

In the FY 2021/2022, the college received revenue as fbllows

During the financi al year, there were also sundry Debtors amounting to Ksh. 1s,202rg36.30
during the financi 

1l yeat, the college was able to run its programs well to meet its core mandateresponsibilities' The college managed-to fund its operations as per the vote heads provided for in theMoE fee structure for the upgrade students.

The college managed to pay all the affiliation fee for sports and students were able to participate insports without any problem' The College also collected monies on behalf of the Kenya Nationalexaminations council ( ksh. 15700 per student) and remitted the same to the council for purposes ofregistration of students to sit fbr the summative assessments.

The college also rnanaged to remit all statutory deductions to the respective Govemment bodies -PAYE, NSSF, NHIF and also to third party payees like the SACCos'in respect to each Non -teachin g staff- employees

The college management notes that although the Government provided Grants for payment ofsalaries and also gave provision in the fee Jructure for Personal emoluments, the monies were notadequate to cover salaries for the entire Financial year. The actual expenditure as compared to thebudgeted amounts for 2021/2022 is contained in tire detailed financial *uff.,r.
The fee paid by students as per the fee structure was not collected l}}%because some students camefrom extretnely poor families' Some students lvere paying fbe for themselves and at the same time,paying fee for their children in school as well. This'is beJause some of the students who joined thecollege for upgrade completed P I course as tbr back as the year 2013. This posed a challengebecause in the absence of 100o/o fee payment, some College cornmitments, like paving all supplierscould not be met, leading to pending Uilts.

SN Source of Income Amounts in Ksh.

1 FEES FROM STUDENTS 66,647,636.65

2. HOUSE RENT 7,249,802.00

3 MINISTRY GRANTS P.E 1.6,973,417.0A

4 FARM 766,844.00

5, DAIRY FARM 158,s20.00

6 PIGGERY 42,500.00

TOTAL 85,838,713.65
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Due to rise in the prices of Fuel, the LT&T vote head was greatly affected and the estimated budgetwas overshot by about Ksh' 3 Million. This also ur""t.Jir,e prices of other procured goods, whichlead to request for variations from a number of ruppti"r* 
--

The collegt managed to advertise and awarded a tender to complete phase II of Moiben scienceTeachers College.

The college marulgement is committed to collecting lo}%fee subsidy from students and spendingthe money prudently and in strict adherence to the vote heads provided by MoE through the feestructure' we are grateful to the many constituencies, which assisted ouirtut*ts pay fee throughCDF.
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IX. Environmental and Sustainability Reporting

Tambach Teachers Training college exists to transform lives. This is our purpose; the drivingfbrce behind everything we do. tt is what guides us to deliver our strategy, which is founded ontive pillars. putting the customer/Citizen first, delivering relevant goods and services, andirnproving operational excellence. Below is a brief highlight of our achi"u"m"nts in each pillar

I. Sustainability strategy and profile

Tambach Teachers Training college is a Government facility funded fully by the Government
through Student fee and MoE grants. The college is sustained fully uy itre Goverrunent. TheCollege management strives to make prudent use of the available resources to maintain andimprove the existing college thcilities.

2. Environmental performance
Tambach Teachers Training college is situated in the Keiyo Escapement of Elgeyo Marakwet
county' The college has a constant and sufficient water supply with the source at the foot of the
escarpment and flow through gravity to the college. The availability of enough clean water has
ensured high standards of cleanliness in the college. The college has an elaborate sewage
system and99o/o of the toilets within the college are flush toilets.

The college has a working incinerator for burning of sorid waste.

In the financial year 202112022, the college collaborated with Tarnbach prison and thedepartment of forestry to plant 1000 blue gum seedlings which were donated by the county
forest department.

The college periodically invites the National Environment Management Authority (NEMA) to
come, Audit our environmental situation, and give recommendations that are then acted upon.

3. Employee welfare

Tambach Teachers college non - teaching staff Employees are hired and paid by the Board of
Management and deployed to suitable workstations within the college. The remunerations of
the employees is in strict adherence of the SRC recommendations on salaries and allorvances.
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where casuals are employed, the Board adheres to the existing labour laws and pays the
recommended minimum wages.

All statutor_y deductions payable by an emplo_yee ( i.e pAyE. NSSF.NHIF, HELB and
SACCO CONTRIBUTIONS) are duly deducted and remitted every month. The rnembers of the
Non - Teaching staff operate under scheme of service recommended by the ministry of
education for that cadre of staff.

Progression from one job group to a higher one is effected upon recommendation of the BoM.

The NTS have a fully tunctional welfare organization which the BoM encourages and supports.
This ensures that employee issues have a channel of reaching management, through the
leadership of the staff welfare.

Most of the college employees (Teachers anrd NTS) are housed in college houses at a very low
nominal rent. The Board aims at motivating all the college employees through this gesture.

college Ernployees are also supplied with adequate working equiprnent, unifonns and tools.

The College lecturers are employed and paid by the TSC. The College provides houses for most
of the staff at a nominal rent which is a motivation to staff. Stafr with disabilities are well
catered for in terms of allocation of lecture roorns and also in appointrnents to administrative
positions.

4. Market place practices

Tambach teachers college operates under its citizen's service charter and signs performance
Contract with MOE to ensure that best practices are in place in the college.

The College also maintains strict adherence to PPRA guidelines in its procurement procedures.

5. Corporate Social Responsibirity icommunity Engagements

ln the spirit of corporate social responsibility, the college has allowed unlimited access of the
college f-ield to Kenya top Athletes who conle to Train at the facilitv.
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The college has always maintains a cordial relationship with the neighboring community. In the

FY 202112022, the college benefitted from Kazi kwa Vijana program which help to improve the

College environment.

The college water source is managed by the community and there has always been harmonious

relations with the community where Tambach TTC water source is located.

Tambach Teachers College collaborates with the schools around the college, both primary and

secondary, mainly in donating the sports ground and facilities. Most of the sub county and

county sports events are held at the college field at no cost at all.

In the FY202112022, the college hosted the regional and national Prisons service athletics

competition and also the regional rrvET athletics championships.

The college also avails the theater hall has also been availed upon request to various

stakeholders for meeting and trainings.
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X. Report of the Board of Management

The Board members sulml their report together with the audited financial statements for the year
ended June 30, 2022. which show the state of the Entities,affairs.

Principal activities

The principal activities of Tambach Teachers College continue to be Training of Diploma Teachers
to teach in Primary schools and ECDE centers in Kenya.

Results

The results of Tambach Teachers College for the year ended June 30 are set out on page ...

BOARD OF MANAGEMENT

The members of the Board of Management who served during the year are shown on page vi.
During the year 2021, no Board Member resigned.

Auditors

The Auditor General is responsible for the statutory audit of Tambach Teachers Training College in
accordance with Article22g of the Constitufion of Kenya and the Public Audit Act 2015 . Tambach
Teachers Training College has been audited for the yearlperiod ended June 30, 2021 inaccordance
to section 23 of the Public Audit Act,2015.

By Order of the Board

JANE K. TALLAM

Secretary of the Board

Date... 23 September 2022
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XI. statement of Board of Governors/ Council,s Responsibilities

Section 81 of the Public Finance Management Act, 2012 and (section l J of the state Corporati.ns Act,
untl sectiort 29 of .schetlule 2 of the !'echnicul untl l/occttional Etlucatign an4 T'ruinirtg Act,21l3 -
require the Board members to prepare tinancial statements in respect of Tambach Teachers College,
which give a true and thir view of the state of at'fbirs of the college at the end of the financial
yearlperiod and the operating results of the college for that year. The Board members are also required
to ensure that the college keeps proper accounting records which disclose with reasonable accuracy the
financial position of Tambach Teachers College. The Board members are also responsible for
safeguarding the assets of the college.

The Board members are responsible for the preparation and presentation of the Tambach teachers
College financial statements, which give a true and fair view of the stale of affairs of the college for and
as at the end of the financial year (period) ended on June 30,2021. This responsibility includes: (i)
maintaining adequate {tnancial management arrangements and ensuring that these continue to be
eflective throughout the reporting period; (ii) maintaining proper accounting records, which disclose
with reasonable accuracy at any time the financial position ol'the entity; (iiif designing, implementing
and maintaining internal controls relevant to the preparation and fair presentation of the financial
statements, and ensuring that they are free from material misstatements, rvhether due to error or fraud;
(iv) satbguarding the assets of Tambach teachers College; (v) selecting and applying appropriate
accounting policies; and (vi) making accounting estimates that are reasonable in the circumstances.

The board members accept responsibility for Tambach 'feachers College financial statements, which
have been prepared using appropriate accounting policies supported by reasonable and prudent
judgernents and estimates, in conformity with Intemational Public Sector Accounting Standards (IpSAS),
and in the manner required by the PFM Act, 2012 and (the State Corporations Act, anrj the T'VE,1'Act) .

The Board members are of the opinion that the Tambach Teachers College financial statements give a
true and fair view of the state of college transactions during the financial year ended June 30, 2021, and
of Tambach Teachers College t'inancial position as at that date. 'Ihe Board members further confinn the
completeness of the accounting records maintained for Tarnbach Teachers College - which have been
relied upon in the preparation of Tambach Teachers College financial statements as well as the adequacy
of the systems of intemal tinancial control.

Nothing has come to the attention of the board members to indicate that Tambach Teachers College will
not remain a going concem fbr at least the nexl trvelve months fiorn the date of this statement.
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Approval of the linancial statements

The Tambach Teachers College financial statements were approved by the Board on 23
September 2022 and signed on its behalfby:

Prof John Chang'ach
Chairperson of the Board/Council

Jane Tallam
Accounting Officer/Prin cipal
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL

E nhanc i ng A c countabi lity

HEADQUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 3oo84-ootoo
NAIROBI

REPORT OF THE AUDITOR.GENERAL ON TAMBACH TEACHERS TRAINING
COLLEGE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure
government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented
by those charged with governance for orderly, efficient and effective operations of
the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the
financial year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution,
the Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three
parts of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Adverse Opinion

I have audited the accompanying financial statements of Tambach Teachers Training
College set out on pages 1 to 82, which comprise of the statement of financial position
as at 30 June, 2022 and of the statement of financial performance, statement of
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changes in net assets, statement of cash flows and the statement of comparison of
budget and actual amounts for the year then ended, and a summary of significant
accounting policies and other explanatory information in accordance with the
provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit
Act, 2015. I have obtained all the information and explanations which, to the best of
my knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, because of the significance of the matters discussed in the Basis for
Adverse Opinion section of my report, the financial statements do not present fairly,
the financial position of Tambach Teachers Training College as at 30 June, 2022, and
of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Accrual Basis) and do not
comply with the Basic Education Act No.14 of 2013 and the Public Finance
Management Act, 2012

Basis for Adverse Opinion

1. Inaccuracies in the Prior Year Comparative balances

The financial statements reflect prior year comparative balances which differs with the
prior year audited financial statements as detailed below;

Item

Comparative
Balance in
2021t2022

(Kshs.)

Audited Closing
Balance in
2020t2021

(Kshs.)
Variance

(Kshs.)
Other income 529,775 529,600 175
Total Revenue from
Exchange Transactions

11,506,980 5,453,438 o 053 542

Total Revenue 30,606,990 14,635,655 15,971,335
Total expenses 17,011,698 17,002,698 9,000
Current Portion of
Receivables

19,016,239 19,016,239

Receivables from Non-
Exchanqe Transactions

3,782,181 (3,782,181)

Accumulated Surplus 13,595,292 13,595,292

ln the circumstances, the accuracy and completeness of the above mentioned
balances could not be confirmed.

2. lnaccuracies in the Statement of Financial Position

The statement of financial position reflects cash and cash equivalents balance of
Kshs.3,115,881 while Note 16 to the financial statements reflected a Nil balance
resulting to an unexplained variance of Kshs.3,1 15,881 .

Further the statement reflects accumulated surplus and capital fund balances of
Kshs.3,760,362 and Kshs.581,749,200 respectively while the statement of changes in
net assets reflected Nil balances resulting to an unexplained variances of
Kshs.3,760,362 and Kshs. 581,749,200 respectively.
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ln addition, the statement reflects net assets of Kshs.545,239,772 which differs with
total net assets and liabilities of Kshs.684,860,886 resulting to an unexplained
variance of Kshs. 139,621,1 14.

ln the circumstances, the accuracy and completeness of the above mentioned
balances could not be confirmed.

3. Unsupported Rendering of Services -Fees from Students

The statement of financial performance reflects rendering of services-fees from
students amount of Kshs.66,647,637. However, supporting schedules were not
provided for audit. !n addition, there was no evidence that students were issued with
invoices indicating the fees amounts they owed to the institution.

ln the circumstances, the accuracy and completeness of rendering of services-fees
from students'amount of Kshs.66,647,636 could not be confirmed.

4. Unsupported Expenditure in the Statement of Financial Performance

The statement of financial performance reflects revenue from exchange transactions,
use of goods and services and repair and maintenance amounts of
Kshs.70,141,767.65, Kshs.64,506,782 and Kshs.2,281,893 respectively. However,
supporting schedules and ledgers were not provided for audit.

ln the circumstances, the accuracy and completeness of the above mentioned
balances could not be confirmed.

5. Unsupported Employees Costs

The statement of financial performance and as disclosed in Note 13 to the financial
statements reflects employee costs amounting to Kshs.16,565,700. However, payrolls
for five months were not provided for audit. ln addition the recalculated amount in the
Note reflected a total of Kshs.15,044,100 resulting to an unexplained variance of
Kshs.1,521,600.

ln the circumstances, the accuracy and completeness of employees costs amounting
to Kshs.16,565,700 could not be confirmed.

6. Unsupported Rental Revenue from Facilities and Equipment

The statement of financial performance reflects rental revenue from facilities and
equipment amount of Kshs.1,249,802. However, rent agreements between the
tenants and the college was not provided for audit and tenants were not issued with
rent invoices. ln addition, supporting schedules for rental revenue from facilities and
equipment were not provided for audit.

ln the circumstance, the accuracy and completeness of rental revenue from facilities
and equipment amount of Kshs.1 ,249,802 could not be confirmed.

7. Unsupported Repairs and Maintenance

The statement of financial performance and as disclosed in Note 15 to the financial
statements reflects repairs and maintenance expenses amounting to Kshs.2,281,893
which includes vehicles repairs and maintenance amount of Kshs.1,067,122, Furniture
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and Fittings amount of Kshs.688,321 and computer and accessories amount of
Kshs.526,450 . However, supporting schedules for repairs and maintenance expenses
of Kshs.2,281,893 were not provided for audit .

ln the circumstances, the accuracy and completeness of repairs and maintenance
expenses of Kshs.2,281,893 could not be confirmed.

8. Unsupported Cash and Cash Equivalents

The statement of financial position and as disclosed in note 26(a) to the financial
statements reflects cash and cash equivalents balance of Kshs.3,1 15,881 held in five
(5) bank accounts. However, the cash books reflect a credit balance of Kshs.1 ,740,984
resulting to an unexplained variance of Kshs.4,856,865. ln addition, cash transfers
totaling to Kshs.25,117,496 were recorded in the affected cash books as loans.
However, the transactions and cash movement could not be traced to the
corresponding bank statements. Further, the bank statements reflected un-receipted
deposits of Kshs.3,957,513 which were not recorded in the cash book. Further,
monthly bank reconciliation statements for all the five (5) bank accounts for the year
under review were not provided for audit

!n the circumstances, the accuracy and completeness of the cash and cash
equivalents balance of Kshs.3,1 15,881 could not be confirmed.

9. Unsupported Current Portion of Receivables from Exchange Transactions

The statement of financial position reflects current portion of receivables from
exchange transactions amount of Kshs.6,270,894. However, supporting schedules
were not provided for audit .

ln the circumstances, the accuracy and completeness of current portion of receivables
from exchange transactions balance of Kshs.6,270,894 could not be confirmed.

10. Unsupported lnventories Balance

The statement of financial position and as disclosed in Note 19 to the financial
statements reflects inventories balance of Kshs.4,817,818 measured at the lower of
cost and net realizable value. However, the costs and the net realizable values were
not provided for audit. ln addition, the stock take report provided was handwritten, not
signed and the stock take certificate for financial 202112022 was not provided for audit.
Further, the College did not have an approved inventory management policy and this
may lead to wastages and unaccountability of inventories possessed by the institution.

ln the circumstances, the accuracy and completeness of inventories balance of
Kshs.4,817,818 could not be confirmed.

11. Unsupported Property, Plant and Equipment

The statement of financial position and as disclosed in Notes 20 to the financial
statements reflects property, plant and equipment balance of Kshs.S81,749,400 which
includes land and buildings balance of Kshs.531,085,200. The land on which the
College is constructed was an allocation of thirty-three (33) acres from County Council
in 1992 and fifty (50) acres from residents through compulsory acquisition. However,
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four (4) residents disputed this acquisition and sued for damages which has dragged
the process of title issuance.

Further, Work in Progress, additions, disposals, transfers/adjustments, depreciation
and impairment if any, were not disclosed through the Notes to the financial
statements and their supporting schedules were not provided for audit.

ln the circumstances, the accuracy and completeness of the property, plant and
equipment balance of Kshs.S81,749,200 could not be confirmed.

12. Unsupported Trade and Other Payables from Exchange Transactions

The statement of financial position reflects trade and other payables from exchange
transactions balance of Kshs.27,295,994. However, aging analysis, supporting
schedules and ledgers were not provided for audit.

Further, the statement reflects trade and other payables from exchange transactions
balance of Kshs.27,295,994. However, Note 21 to the financial statement reflected
Kshs.27, 145,994 resulting to an unexplained variance of Kshs.1 50,000

ln the circumstances, the accuracy and completeness of trade and other payables
from exchange transactions balance of Kshs.27,295,994 could not be confirmed.

13. Unapproved Borrowings

The statement of financial position reflects current portion of borrowings balance of
Kshs.15,499,125. Review of records revealed that the Board Executive Committee
meeting on 17 December, 2019 resolved that Kshs.12,000,000 (Twelve Million
shillings) be transferred from Moiben Diploma Teachers College account and later
additional of Kshs.4,000,000 to Tambach College account to pay for KNEC fees and
salaries/allowances and there was no report of how the College was going to repay
the money. The funds were transferred on 18 December,2018 and the College made
repayments of Kshs.898,375 during the year under review. However, the letter or
communication from the Ministry of Education approving the withdrawal of the money
from Moiben Diploma College was not provided for audit.

ln the circumstances, the validity of current portion of borrowings balance of
Kshs.16,000,000 could not be confirmed

14. Unsupported Capital Fund Balance

The statement of financial position reflects Kshs.581 ,749,200 as capital fund balance
as at 30 June, 2022. However, supporting documents for the capital fund balance
were not provided for audit.

ln the circumstance, accuracy and completeness of the Capital fund balance of
Kshs.S81 ,749,200 could not be confirmed.

15. lnaccuracies in the Statementof Comparison of Budgetand ActualAmounts

The statement of budget and actual amounts reflects rendering of services- fees from
students and sale of goods amounts of Kshs.60,614,687 which differed with the
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amount reflected in the statement of financial performance of Kshs.66,647,636
resulting to an unexplained variance of Kshs.6,032,949.1n addition, compensation of
employees' budget and actual amounts has not been disclosed in the statement.

Further, the statement reflects total actual income and expenditure amounts of
Kshs.79,805,764 and Kshs.64,506,783 respectively on a comparable basis while the
statement of financial performance reflects total revenue and total expenses amounts
of Kshs.87,114,739 and Kshs.83,354,377 respectively resulting to an unexplained
variances of Kshs.7,308,975 and Kshs. 18,847,594 respectively.

ln the circumstances, the accuracy and completeness of the above mentioned
balances could not be confirmed.

The audit was conducted in accordance with !nternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Tambach Teachers Training College
lvlanagement in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my adverse opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters
to report in the year under review.

Other Matter

1. Budgetary Control and Performance

The statement of comparative budget and actual amounts reflects final receipts budget
and actual on a comparable basis of Kshs.74,988,000 and Kshs.79,805,764
respectively, resulting to an over-funding of Kshs.4,817,764 or 60/o of the budget.
Similarly, the College expended Kshs.64,506,782 against an approved budget of
Kshs.78,133,010, resulting to an under expenditure of Kshs.13,626,228 or 17o/o of the
budget.

The underperformance affected the planned activities and may have impacted
negatively on service delivery to the public.

2. Unresolved Prior Year Matters

ln the audit report of the previous year, a number of paragraphs were raised. However,
Management has not resolved and disclosed all the prior year matters as provided by
the Public Sector Accounting Standards Board templates. Management has not
provided satisfactory explanation for the delay in resolving the issues.
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, because of the significance of the
matters discussed in the Basis for Adverse Opinion and the Basis for Conclusion on
LaMulness and Effectiveness in Use of Public Resources sections of my report, based
on the audit procedures performed, I confirm that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Presentation, Accuracy and Disclosure of Financia! Statements

Review of the financial statements for 202112022 financial year revealed the following
non compliance issues:

The header in the financial statements read "Tambach Teacher Training
College' instead of "Tambach Teachers Training College'. ln addition, the table
of contents and the statement of financial performance do not have headers.

The amounts and balances in the financial statements have been rounded off
to the nearest cents and not Kenya Shillings.

Financial risks, related party transactions and balances, implementation status
of Auditor General's Recommendations, and information on project
implemented by the College for Moiben Science Teachers Training College
have not been disclosed.

The financialstatement amounts and balances are not aligned to the respective
notes to the financial statements. In addition, notes to the financial statements
have not been serially numbered. Further, page no.24 has been omitted.

v. ICPAK number for the finance officer has not been indicated

VI The closing balance reflected is equalto the opening balance. Further, Note 20
to the financial statements has not been presented as required by the financial
reporting template issued by the Public Sector Accounting Standards Board.

IV

vil The statement of changes in net assets was not prepared in accordance with
the approved template.

ln the circumstances, the presentation of the financial statements was not in
accordance with the financial reporting template issued by the Public Sector
Accounting Standards Board and lnternational Public Sector Accounting Standards
(TPSAS).

2. Non-Compliance with the One-Third of Basic Salary Rule

During the year ended 30 June, 2022, sixteen (16) employees earned a net salary of
less than a third (1/3) of the basic salary contrary to Section C.1(3) of the Public
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Service Commission (PSC) Human Resource Policies, 2016. The Management has
not given an explanation for the failure to comply with the policy and this may expose
the staff to pecuniary embarrassment.

ln the circumstances, Management was in breach of the law

3. Non-Compliance with Law on Ethnic Gomposition

During the year under review, the total number of employees of the College was
eighty-eight (88) out of which seventy-two (72) or 82 % of the total number were
members of the dominant ethnic community in the county. Further, out of the twelve
(12) Board Members, who served for the year under review, nine (9) were from the
dominant ethnic community which translate to 75o/o of the total number of Board
Members. This is contrary to Section 7(1) and (2) of the National Cohesion and
lntegration Act, 2008 which states that, "all public offices shall seek to represent the
diversity of the people of Kenya in the employment of staff and that no public institution
shall have more than one-third of its staff establishment from the same ethnic
community".

ln the circumstances, Management was in breach of the law.

4. Delay in Completion of the Project

As previously reported, the tender for construction of the classroom block was
advertised in the Daily Nation of 19 December, 2018 for the construction of six (6)
lecture rooms at Tambach Teachers Training College. According to the Directorate of
Public Works, the project is estimated to cost Kshs.10,798,614. Four firms sent their
bids and after evaluation, Triumph Construction Ltd won the bid at a contract price of
Kshs.9,817,800. The contractor moved to the site on 1 March, 2019 and had estimated
the contract period to be 12 weeks with an expected completion date of 1 July, 2019.
According to the Principal's report on the project on 1 March, 2019, provisions for
mechanical plumbing works were not captured in the bills of quantities. However, as
at the time of audit, 5 certificates had been paid for a total amount of Kshs.9,357,800
representing 95.3% of the contract price.

Physical verification of the Project done in April, 2023 revealed that the project had
not been completed and the contractor was not on site. !n addition, the classrooms
block had been roofed, fitted with grilled doors and windows without glasses and had
ceiling boards. Further, the painting, plumbing, electrical works and other finishes had
not been done and the classes had not been handed over to the college. Thus, the
project has stalled and is behind schedule by over 3 years.

ln the circumstances, the value for money invested in the project could not be
confirmed.

5. Lack of Fixed Assets Register and a Disposal Plan

The college did not maintain a fixed assets register during the year under audit. This
is contrary to the requirements of Regulation 143 (1) of Public Finance Management
(National Government) Regulations, 2015 which states that the Accounting Officer

Report ofthe Auditor-General on Tambach Teachers Training Collegefor the year ended 30 June, 2022
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shall be responsible for maintaining a register of assets under his or her control or
possession as prescribed by the relevant laws.

Further, the college had a total of eight (8) grounded motor vehicles, some which have
not been in use for over fifteen (15) years. However, the college Management did not
provide a disposal plan for the motor vehicles contrary to Section 53(11) of Public
Procurement and Asset DisposalAct, 2015 which states that all asset disposals shall
be planned by the accounting officer concerned through annual asset disposal plan in
a format set out in the Regulations.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that
I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, because of the
significance of the matters discussed in the Basis for Adverse Opinion and Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
sections of my report, based on the audit procedures performed, I confirm that internal
controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of Credit Policy and Aging Analysis

Review of records revealed that the college did not have the creditors policy which is
required to guide on how creditors should be dealt with.

ln the circumstances, existence of effective internal controls on management of
creditors could not be confirmed.

2. Lack of a Risk Management Policy

The College Management had not put in place risk management policy, strategies,
and risk register to mitigate against risk. It was, therefore, not clear how the
management manages risk exposures. This is in contravention of Section 165 of the
Public Finance Management (National Government) Regulations 2015 which states
that the Accounting Officer shall ensure that the National Government entity develops
risk management strategies, which include fraud prevention mechanism and system
of risk management and internal control that builds robust business operations.

Report ofthe Auditor-General on Tambach Teachers Training Collegefor the year ended 30 June, 2022
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!n the circumstances, existence of an effective risk management measures could not
be confirmed.

3. Lack of lnternal Audit Function and a Functional Audit Committee of the
Board

The College has not established an internal audit function and a functional Audit
Committee of the Board. This is contrary to Section 155 of the Public Finance
Management Act, 2012 which provides for the establishment of the internal audit
function and an Audit Committee of the Board. As such the College did not benefit
from the assurance and advisory services from the internal audit function as well as
oversight from the Audit Committee.

ln the circumstances, the effectiveness of internal controls and governance could
not be confirmed.

4. Lack of an approved Human Resource Policy Manual, Career Progression
guidelines and Staff Establishment

Review of the human resource records revealed that College did not have an approved
human resource policy manual, career progression guidelines and an approved staff
establishment. This is contrary to the Human Resource Policies and Procedures
Manual for the Public Service 2016, Section B2(1) which states that every
Ministry/State Department shall prepare human resource plans to support
achievement of goals and objectives in their strategic plans. The plans should be
based on comprehensive job analysis and shall be reviewed every year to address
emerging issues and needs. Without Human Resource Policy Manual, Career
Progression guidelines and Staff Establishment, the college may not plan for, recruit,
promote, remunerate and retain an optimal number of staff with required productivity.

ln the circumstances, Management was in breach of law.

5. Lack of Approved lnformation Communication Technology (lCT) Security
Policy

Review of the lnstitute's ICT systems revealed that there was no approved ICT policy
for governance and management of its lCT resources. ln addition, there is no ICT
steering committee in place to assist in the development of ICT policy framework to
enable the Institute to realize longterm ICT strategic goals. Lack of an approved ICT
policy may result in an unclear direction regarding maintenance of information security
across the organization and safeguarding the lnstitute's ICT assets.

ln the circumstances, existence of effective ICT controls could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standard requires that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal control, risk management and overall
governance were operating effectively, in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

Report ofthe Auditor-General on Tambqch Teachers Training Collegefor the year ended 30 June, 2022
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Responsibilities of Management and the Board of Management

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal controls as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of
the effectiveness of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the College or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

!n addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions, and information reflected in the financial statements
are in compliance with the authorities which govern them, and that public resources
are applied in an effective way.

The Board of Management is responsible for overseeing the College's financial
reporting process, reviewing the effectiveness of how Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that
effective processes and systems are in place to address key roles and responsibilities
in relation to governance and risk management, and ensuring the adequacy and
effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion in accordance with the
provisions of Section 48 of the Public Audit Act, 2015 and submit the audit report in
compliance with Article 229(7) of the Constitution. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with
lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

!n addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities that govern them, and that public resources are
applied in an effective way, in accordance with the provisions of Article 229(6) of the
Constitution and submit the audit report in compliance with Article 229(7) of the
Constitution.

Report ofthe Auditor-General on Tambach Teachers Training Collegefor the year ended 30 June, 2022
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Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act,
2015 and submit the audit report in compliance with Article 229(7) of the Constitution.
My consideration of the internal controls would not necessarily disclose all matters in
the internal control that might be material weaknesses under the lSSAls. A material
weakness is a condition in which the design or operation of one or more of the internal
control components does not reduce to a relatively low level the risk that
misstatements caused by error or fraud in amounts that would be materia! in relation
to the financial statements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with
the policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal controls.

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the College's ability to continue to sustain its services. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the
related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my audit report. However, future events or conditions
may cause the College to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financialstatements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

a

a

a

a Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the College to express an opinion on the financialstatements.

Report ofthe Auditor-General on Tambach Teachers Training Collegefor the year ended 30 June, 2022
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o Perform such other procedures as I consider necessary in the circumstances.

I communicate with Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that are identified during the audit.

! also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and communicate with them all relationships
and other rnatters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA CBS
AUDITOR-GENERAL

Nairobi

31 May, 2023

Report ofthe Auditor-General onTambachTeachers TrainingCollegefor theyear ended 30 June, 2022
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I. Statement of Financiar performance for the year ended 30 June 2022

Non-ExchangeRevenue from transactions

Transfers frorn other National Govemment entities 6 16,972,97L.00 9,182,042.00

Grants fiom donors and development partners 7 0 0

of governmentTransfers fiom other levels 8 0 0

Public conh'ibutions and donations 9 0 0

16,972,971.00 9,192,042.0o

Revenue from Exchange transactions

Rendering of services- fees from students 10 66,647,636.65 3,820,531.00

Sale ofgoods 1t 967,964.00 669,$7.AA

Rental revenue fiom and equipmentfacilities l2 L,249,902.00 433,970.00

Finance income l3

Other income
L4 1.,276,465.00 529,775.00

Exchange transactionsRevenue from
70,141,767.65 11,506,990.00

Total Revenue
87,114,739.65 30,606,990.00

Expenses

goods and servicesUse of
1s 64 ,506,792.70 4,497,052.00

Employee costs l6 16,565,700.00 4,859,775.00

/Council ExpensesBoard
L7

Depreciation and amorhzation expense 18

Repairs and maintenance t9 2,291,993.90 676,946.00

I



Conh'acted selwices 20 6,970,025.00

Grants and subsidies 2t

Finance costs 22

Total Expenses 83Js4,376.50 t7,0I1,699.00

Other Gains(Losses) 3,760,362.15 13,595,292.00

Gain on sale of assets ZJ 0 0

Unrealized gain on fair. value of investments 24 0 0

Impainnent loss 25 0 0

otal Other Gains(Losses)T
0 0

Net surplus for the year 3,760J62.15 13,595,292.00

Attributable to:

SurpluV(deficit) to minority interestattributable
0 0

Surplus attributable to owners of the controlling entity 0 0

3,76A;62.15 13,595,292.00

Tambach Teachers Training College
Annual Report and Financial Statements for The year Ended 3fth June 2022

The Financial Statements set out on pages I to 90 were signed by:

JOHN K. CIIANGACH

Chairman of Council/Board

ROBERT K. NGETICTI

Finance Oflicer

ICPAK No

JANE I( TALLAM
Principal

f'-er

Date23 September 2022 Date 23 September 2022 Date 23 September 2023
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Tamabach Teacher Training College
Annual Report and Financial Statements for the year ended 30th June2022

tr. statement of Financiar position as at 30th June 2022

Assets

Current Assets

Cash and cash equivalents 26 3,115,991.13.00 1,199,424.95

Current portion of receivables from exchange transactions 27(a) 6,270,994.30 19,016,239.00

from non-exchange transactionsReceivables 28 8,932,042.00

Inventories 29 4,gl7,glg.00 1,169,364.00

Investments 30

23,136,635.43 15,495,659.00

Non-Current Assets

Long term receivables from exchange hansactions 27(b)

Invesftnents 30

Property, plant, and equipment 31 581,749,200.00 697,261,900.00

Intangible assets 32

lnvestment property
^r -,

Total Assets 604,895,835.43 712,757,459.00

Liabilities

Current Liabilities

payables from exchange transactionsTrade and other 34 27,295,993.75 604,997.00

Refundable deposits from customers 35 0 0

Current provisions 36 0 0

4



Tambach Teachers Training College
Annual Report and Financial Statements for The year Ended 30th June 2022

The Financial Staternents set out on pages l to 90 were signed by:

5

Finance Iease obligation JI

portion of borrowingsCurrent 4t

Defen'ed income 38

benefit obligationEmployee
39 16,252,07A.00 16,252,073.00

received in advancePayments

-Current LiabititiesNon

lease obligationFinance
37 0 0

Deferred income 38 0 0

Non-Current Employee Benefit Obligation 39 0 0

Non-Current Provisions 40 0 0

Borrowings
41 15,499,125 16,399,000.00

Service Concession Liability 42

Deferred Tax Liabilities 49

Total Liabilities
59,946,063.75 38,404,970.00

Net Assets 545,239,771.69 674,352,499.00

Reserves
0 0

Accumulated Surplus 3,760,362.15 73,595,292.00

Capital Fturd 581,749,200.00 697,261,900.00

Net Assets and LiabilitiesTotal
684,960,885.90 710,957,092.00



Tambach Teachers Training College
Annual Report and Financial statements for The year Ended 3fth June 2022

JOHN K. CIIANGACH

Chairman of Council / Board

ROBERT K. NGETICII

Finance Officer

ICPAI( No

JANE I( TALLAM

Principal

i_. ,,

Ner

Date 23 september 2022 Date 23 september 2022 Date 23 september 2022
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Tamabach Teacher Training College
Annual Report and Financial Sta tements for the year ended 30th June2022

ry. statement of cash Flows for the year entled 30 Junez022

property, plant, equipment and intangible assets

I

Cash flows from operating activities

Receipts

other government entities/govt. GrantsTransfers fi'om L6,972,971.00 9,182,603.00

contributions and donationsPublic

services- fees from studentsRendering of 66,647,636.65 3,820,53 1.00

Sale ofgoods 967,964.00 669,437.00

revenue from facilities and equipmentRental 1,249,902.00 433,870.00

Finance incorne

Other income 1,276,465.00 529,600.00

Total Receipts 87,114,739.65 14,636,041.00

Payments

Compensation of employees 16,565,700.00 4,858,775.00

Use of goods and services 64,506,792.70 4,497,052.00

Finance cost

Repair and maintenances 2,281,993.90 676,946.00

Taxation paid

Other payments

Grants and subsidies paid 6,970,025.00

Total Payments 83,354,376.50 16,102,699.00

Net Cash Flows from operating activities 43 -1,466,657.00

ash flows from investing activitiesC

0 3,915,069.00
Purchase of



Tambach Teachers Training College
Annual Report and Financial Statements for The Year Ended 30th June2OZZ

Proceeds from sale of property, plant and equiprnent 0 0

Net cash flows used in investing activities 0 0

Cash flows from financing activities

Proceeds Frorn Borrowing 0 0

Repayrnent Of Bon'owings (898,375.00) (700,000.00)

Deposits receipts 0 0

cash flows used in financing activitiesNet 0 (6,081,726.00)

Net Increase(Decrease) in Cash and Cash equivalents

Cash and Cash equivalents at I JlJLyzO2l 26 1,199,424.95 1,392,792.00

and Cash equivalents at 30 JUNE2022Cash 26 2,760,996.00 l,lgg,424.g5

The Financial S tatements set out on pages I to 90 were signed by

JOHN ICCHANGACH

Chairman of CounciVBoard

ROBERT IC NGETICH

Finance Oflicer

ICPAK No

JANE ICTALLAM

Principal

f'-Br
Date23 September 2022 Date 23 September 2022 Date 23 September 2022
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T ambach Teacher Training College
Annual Report and Financial Statements for the year ended 30th June 2022

Notes to the Financial Statements (Continued)

Valuation

As per National Treasury guidelines, Land and buildings rvere identified and valued as per the
National Liabilities and Managanent Policy and guidelines (Issued June 2020). These amounts were
adopted in the financial statements on )o(x.

31 (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the amounts
would be as follows:

Land

Buildings 531,085,200.00

Plant And Machinery

Motor Vehicles including Motorcycles 19,065,200.00

Computers and Related Equipment 1,599,000.00

Office Equipment, Furniture, And Fittings 30,000,000.00

Total 581,749,400.00
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T ambach Teacher Training College
Annual Report and Financial Statements for the year ended 30th June 2022

21. Trade and Other Payables from Exchange transactions

22. Refundable Deposits from Customers/Students

Trade creditors 27,145,993.75 22,906,461.70

Salary Advance 33,000.00

Total Trade and Other Payables 27,145,993.75 22,939,461.70

Consumer deposits 0 0

Caution money 0 0

Other refundable deposits 0 0

Total Deposits 0 0
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T ambach Teacher Training College
Annual Report and Financial Statements for the year ended 30th June2022

23. Employee Benefit Obligations

Retirement benefi t Asset/ Lia bility

The entity operates a defined benefit scheme for all fuIl-tirne employees from July l, Z1x><.

The scheme is administered by xxx while xxx are the custodians of the scheme. The scheme
is based on rco( percentage of salary of an employee at the time of retirement.

An actuarial valuation to firlfil the financial reporting disclosure requirements of IpSAS 39
was carried out as at xxx June xxx by :oo< actuarial valuers on this basis the present value of
the defined benefit obligation and the related current service cost and past service cost were
measured using the Projected Unit Credit Method. The principal assumptions used for the
pLuposes of valuation are as follows:

Discount Rates

Kshs Kshs Kshs Kshs Kshs

Current Benefi t Obli gation 0 0 0 0 0

Non-Current Benefit
Obligation 0 0 0 0 0

Total Employee Benefits
Obligation 0 0 0

16.252,070.0

0

t6.252,070.0

0

Fuftlre Salaty_ Increases
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Fufure Pension lncreases x%o xo/o

Retirement x%o xYo

xYo x%o

Withdrawals )o( xx
Iil Health xx xx
Retirement xx years xx years
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24. Borrowings

Balance at beginning of the year 16,398,000.00 I 1,500,000.00

External borrowings during the year 0 0

Domestic borrowings during the year 0 5,598,000.00

Repayments ofexternal borrowings during the year 0 0

Repayrnents of domestic borrowings during the year (898,375.00) (700,000)

Balance at end of the year 15,499,625.00 16J98,000.00
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T ambach Teacher Training College
Annual Report and Financial Statements for the year ended 30th June 2022

Notes to the Financial Statements (Continued)

4l b) Breakdown of Long and Short-Term Borrowings

Q{B: the total oJ'this stalement should tie to note 12 totals. Currcnl portion oJ'bonowings are those
borrowings thal qre payable within one year or the next financial year. Attdilional disclosures on
terms of borrowittgs, nqlure of bonowings, seatity ancl interest rates should be disclosed).

Notes to the Financial Statements (Continued)

25. Cash generated from operations

Tenn Borrowings(Current Porti on)Short 0 0

Long Tenn Borrowings 0 0

Total 0 0

Adjusted for:

Depreciation xxx xxx

Non-Cash grants received (xxx) (xxx)

(xxx) (xxx)Contributed assets

lmpairment xxx xxx

Gains and l,osses on Disposal of Assets (xxx) (xxx)

Contribution to impairment allowance

Contribution to provisions xxx

xxx

xxx

xxx
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Finance lncome (xxx) (xxx)

Finance Cost xxx xxx

Working Capital Adjustments

Increase in Inventory (lo,*) (r.xr.)

Increase in Receivables (xx*) (xxx)

Increase in Deferred Income xxx xxx

Increase in Payables xxx xxx

Increase in Payments received in advance xxx xxx

Net Cash Flow from Operating Activities xxx xxx

(The total of this statement should tie to the cash.flow section on net cashflowsfrorra"- used in
operations)

26, Financial Risk Management

The entity's activities expose it to a variety of financial risks inctuding credit and liquidity
risks and effects of changes in foreign crrrency. The company's overall risk management
programme focuses on unpredictability of changes in the business environment and seeks to
minimise the potential adverse effect of such risks on its performance by setting acceptable
levels of risk. The company does not hedge any risks and has in place policies to ensure that
credit is only extended to customers with an established credit history.

The entity's financial risk management objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in ftlll when due. Credit risk arises from cash and cash equivilents, and deposits
with banks, as well as trade arrd other receivables and availible-for-sale financial
investments.

Management assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits ire set based on internal or
extemal assessment in accordance with limits set by the directors. The amounts presented in
the statement of financial position are net of allowances for doubtful receivables, estfinated
by
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Notes to the Financial Statements (Continued)

the company's management based on prior experience and their assessment of the cument
economic envirorunent.

The carrying amount of financial assets recorded in the financial statements representing theentity's maximum exposure to credit risk without taking account of the value of any collateral
obtained is made up as follows:

(NB: T'he totals column should tie to the indiviclual elements of'credir risk disclosed in the
e n t i t1t's s tate m e nl of'fi na nc i a I po.s i t i o n)

from exchange
transactions

Receivables

xxx xxx xxx xxx

Receivables fi om non-exchange
transactions xxx xxx xxx xxx

Bank balances xxx xxx xxx xxx

Total xxx xxx xxx xxx

At30 June2A22

Receivables from exchange
transactions xxx xxx xxx xxx

vables from non-exchange
transactions

Recei

xxx xxx xxx xxx

Bank balances xxx xxx xxx xxx

Total xxx xxx xxx xxx
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44. Financial Risk Management (Continued)

(i) Credit risk (continuetl)
The customers under the fully performing category are paying their debts as they continue
trading' The credit risk associated with these receivautes is minimal and the allowance fbr
uncollectible amounts that the company has recogni zed rn the financial statements is
considered adequate to cover any potentially irrecoverable amoturts.

The entity has significant concentration of credit risk on amounts due from xxxx

The board of directors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management

ultirnate responsibility for Iiquidiy risk managernent rests with the entity,s directors, who
have built an appropriate liquidity risk managernent framework for the managunent of the
entity's short' medium and long-term fimding and liquidity management requirements. The
entity manages liquidity risk through continuous monitoring of forecasts and actual cash
flows.
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Notes to the Financial Statements (Continued)

The table below represents cash flows payable by the mmpany under non-derivative financialIiabilities by their remaining contractual rnaturities at th; reporting date. The amounts
disclosed in the table are the contractual undiscotnted cash flows. Balances due within 12months equal their carrying balzurces, as the impact of discounting is not significant.

44. Financial Risk Management (Continued)

At30 June202l

Trade Payables xxx xxx xxx xxx

Current Portion Of
Borrowings xxx xxx xxx xxx

Provisions )o(x xxx xxx xxx
Deferred Income xxx xxx xxx xxx
Employee Benefit Obligation xxx xxx xxx xxx

Total xxx xxx xxx xxx

At30 June2022

Trade Payables xxx )LYX xxx xxx

Borrowings
Current Portion Of

xxx xxx xxx xxx

Provisions xxx xxx xxx xxx
Defened Income xxx xxx xxx xxx

Employee Benefit Obligation xxx xxx xxx xxx

Total LXX xxx xxx xxx

(iii) Market risk
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The entity has put in place an internal aud.it function to assist it in assessing the risk faced by
the entity on .m ongoing basis, evaluate and test the design and effectiveness of its internal
accounting and operational controls.

Market risk is the risk arising from changes in rnarket prices, such as interest rate, equity
prices and foreign exchange rates which will affect the entity's income or the value of its
holding of financial instruments. The objective of market risk management is to manage and
control market risk exposures within acceptable parameters, white optimising the retum.
Overall responsibility for managing market risk rests with the Audit and Risk Ma'agement
Committee.

The entity's Finance Department is responsible for the development of detailed risk
management policies (subject to review and approval by Audit and Risk Management
committee) and for the day-to-day imprementation of those policies.

There has been no change to the entity's exposure to market risks or the manner in which it
manages and measures the risk.

68



T ambach Teacher Training College
Annual Report and Financial Statements for the year ended 30th June 2022

Notes to the Financial Statements (Continued)

a) Foreign currency risk
The entity has transactional currency exposures. Such exposurc arises through purchases of
goods and services that are done in currencies other than the local currenry. Invoices
denominated in foreign currencies are paid after 30 days from the date of the invoice and
conversion at the time of payment is done using the prevailing exchange rate. The carrying
amount of the entity's foreign currency denominated monetary assets and monetary tiabilities
at the end of the reporting period are as follows:

The entity manages foreign exchange risk fonn future commercial transactions and
recognised assets and Iiabilities by projecting for expected sales proceeds and matching the
same with expected payments.

At30 June2022

Financial Assets (Investrnents, Cash, Debtors) 0 0 0

Liabilities 0 0 0

Trade and Other Payables 0 0 0

Borrowings 0 0 0

Net Foreign C)urrency Asset/(Liability) 0 0 0
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44. Financial Risk Management (Continued)

(iii) Market risk (Continued)

a) Foreign currency sensitivity analysis

The following table demonstrates the effect on the company's statement of comprehensiveincome on applying the sensitivity for a reasonable possible change in the exchange rate of
the three main hansaction cturencies, with all other variables held constant. The reverse
would also occur if the Kenya Shilling appreciated with all other variables held constant.

riskF

June2022At

Financial Assets (Investments, Cash, Debtors) 0 0 0

Liabilities
0 0 0

and Other PayablesTrade
0 0 0

Borrowings
0 0 0

Net Foreign Currency Asset(Liability) 0 0 0
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Notes to the Financial Statements (Continued)

b) Interest rate risk

lnterest rate risk is the risk that the entity's financial condition may be adversely affected as a
result of changes in interest rate levels. The cornpany's interest rate risk arises from bank
deposits. This exposes the company to cash flow interest rate risk. The interest rate risk
exposure arises rnainly from interest rate movements on the company,s deposits.

Management of interest rate risk

To manage the interest rate risk, management has endeavoured to bank with instinrtions that
offer favourable interest rates.

44 Financial Risk Management (Continued)

(iii) Market risk (Continued)

b) Interest rate risk(continued)

Sensittvity anolysis

The entity analyses its interest rate exposure on a dynamic basis by conducting
a sensitivity analysis. Tltis involves detennining the irnpact on profit or loss of

2Oxx

t0%Euro 0 0

Usd l0Yr 0 0

20xx 0 0

Euro L0% 0 0

Usd 100 0 0
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defined rate shifts. The sensitivity analysis for interest rate risk assumes that
all other variables, in particular foreign exchange rates, remain constant. The
analysis has been performd on the same basis as the prior year.

using the end of the year figures, the se,nsitivity analysis indicates the impact
on the statement of comprehensive income if current floating interest rates
increase/decrease by one perc€ntage point as a decrease/increase of Kshs >o<x
(2022: Kshs xxx). A rate increase/decrease of 5% would result in a
decrease/increase in profit before tax of Kshs xrx(2022- Kshs xxx)
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Notes To The Financial Statements (Continued)

iv)Capital Risk Management

The objective of the entity's capital risk rnanagement is to safeguard the entity's ability to
continue as a going concern. The entity capital structure comprises of the following funds:

Gearing xxo/" yxo/o

27. Related Party Balances

Nature of related party relationships

Revaluation Reserve XxX xxx

Retained Earnings xxx xxx

Capital Reserve xxx xxx

Total Funds xxx xxx

xxx xxx

Less: Cash and Bank Balances

Total Borrowings

(xxx) (xxx)

Net Debt/(Excess Cash and Cash Equivalents) xxx xxx



a
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Entities and other parties related to the entity include those parties who have ability to
exercise control or exercise significant influence over its operating and financial decisions.
Related parties include management personnel, their associates and close family members.

Government of Kenya

The Government of K.ryu t the principal shareholder of the entity, holding 100% of theentity's equity interest. The Government of Kenya has provided firli guarantJ.tto all long-
term lenders of the entiff, both domestic and external. Oth". related p*ii"r include:

i)
ii)
iii)
iv)
v)
vi)
vii)

The National Government;
The Parent Ministry;
Xxx;
Xxx;
Xxx;
Key management;
Board of directors;
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Notes to the Financial Statements (Continued)

The transactions and balances with related parties during the year are as

28. Segmentlnformation

(Where an organi,solion operate,s in tli/Jbrenl geograsthical region.s or in departments, /P57S
l8 on segmentol reporling retluire.s ttn enlit-y lo pre.senl segmental in/itnnalion tt'eoch

Transactions with Related Parties

a) Sales to related parties

Sales of electricity to govt agencies 0 0

Rent income from govt. agencies 0 0

Water sales to govt. agencres 0 0

Others (specify) 0 0

Total 0 0

B) Prrrchases frum related parties

Purchases of electricity from kplc 0 0

Purchase of water from govt service providers 0 0

Rent expenses paid to govt agencies 0 0

Training and conference fees paid to .qovt. agencies 0 0

Others (speci.fy) 0 0

Total 0 0

b) Grants /Transfers from the Government

Grants from National Govt 0 0

Grants from County Government 0 0

Donations in Kind 0 0

Total 0 0

c) Expenses incurred on behalfofrelated parties

Payments of Salaries and Wages for xx Employees 0 0

Payments for Goods and Services for XX 0 0

Total

d) Key Management Compensation

Directors' emoluments 0 0

Compensation to Key Management 0 0

Total 0 0
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geographic region or deparlntent lo enohle users underslanrl the enlily,s perf.nnance and
a lbca ti on oJ' re sources to tli lJbrent seppt ent,s)
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Notes to the Financial Statements (Continued)

29, Contingent Assets and Contingent Liabilities

Contingent Assets

C ontingent Lia bitities

(Give rletails)

Contingent Assets

ln surance Reimbursements

0 0
Assets arising from determination of Court Cases

0 0
lndemnities and GuaranteesReimbursable

0 0
Others (Specifi)

0 0
TotaI

0 0

Contingent Liabitities 0 0

Case Xxx against (The Entity)Court 0 0

guarantees in favour of subsidiaryBank 0 0

arising from Contracts includingContingent liabilities
PPPs 0 0

Others (Specfy) 0 0

Total 0 0
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30. Capitat Commitments

tements for the ended 30th June 2022

(NB: capital commitmenls are commilments to be carried out in rhe next financial year anclare disclosed in accordance with IPSAS t7. capitat commitments may be rhose thar havebeen authorised by the entily but at the end of the year hacl not been contracted or those
a lready contracted.fbr and ongoing)

Authorized for

0 0and Contracted forAuthorized

0 0Total

0 0
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Notes to the Financial Statements (Continued)

31. Deferred Tax Liabitity

Deferred tax is calculated on all temporary differences under the liabitity method using
the enacted tax rate, currently 30%. The net deferred tax liability at year end is attributable tothe following iterns.

Balance at end of the xxx xxx

firt orulinarlt circumslatrces public sector entilies untter IPSAS are n(i expeclerl lo pqy toxes.
Hov'ever, in specific cases 'where lhi:; i.s apltlicable on organisation is .saplto.setl tg seek gttidance onaccottnlingfor inconre taxes.frutnt tAS l2)

32. Events After The Reporting period

There lvere no material adjusting and non- acljusting events after the reporting period.

Capital AllowancesAccelerated xxx xxx

Exchange Gains(Losses)Unrealised xxx xxx

xxx xxxRevaluation Surplus

Tax Losses carried forward (xxx) (xxx)

Liabilities and ChargesProvisions for (>o<x) xxx)(

Net Deferred Tax xxx xxx

The movement on the deferred tax accolmt is as follows:

at begfulning of the yearBalance xxx xxx

to revaluation reserveCredit (xxx) (xxx)

Under provision in prior year xxx xxx

Income statement chargei(credit) xxx xxx
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33. Ultimate And Hotding Entity

The entity is a State Corporation/ or a Semi- Autonomous Government Agency under
the Mi,istry of xxx. Its urtirnate parent is the Government of Kenya.

34. Currency
The financial statements are presented in Kenya Shillings (Kshs).

80



rl
A'

v!,.)
:l
?D
E'
(.)

(Drt
r-irl
D

0a

oo
tD

oa
(D

D'

!r
g
4t

D9

t.)
D

a
E
t!
(D

a
Brt

(!

(D
A'rt
o
g
tDo
gJo
Cr

o
hJ

bJ
bJ

,1

Et
H=
a
xpD
i{E
Er!

o=.
HH
s
o

a
19

ar)

o
o
I

o
(D
E
ort
B

Foo
o
E'

o
ap
o
0

r.l
o
+o'
o
{

oa

U)

Io
U)

a
o
F+)

U)
U)
d
(D
u)
>.t
E)
C"
(Do
d

o
(D
x
(D
5
A)

!D

a
o,-t
A)

o.
i-t
A)

ET
0q
(D
i-i
@

oo

(D

v)

9p

{
(D
r-,to
r_,t

o

ta
o-
o
(D

o)

o-
oFt

o
F.
s'
(:
G

S-
(\
%

EH $F F(DXtrr=.E1
HS El i
HHIJV'FE 6 (D H
44J-Pr.9aHA

^ 
1 r. a

;a;.atst)3daooc a F,|. Aro5\r(DA)(D (t 
=a)-utc):f ;ri CD (D

-.r5 ? ::@A^:iq4 H 
=!+B.Hia" O =ti-Yg

6s)v;F3pa60Ta)
=+^O?D5H

la A,tr'6r'H BE
!.e
^:Pts.E(DF
Cija
CD5s 93sHX
(De.6
B)a1] -Y PE e*Ei' _6 .+

=d>18. H{fJo-ts
Oa)..i-tEs

J,Ud
o5'+,+O
t,H
(Das
Yao/-u) 

rD€X+qtsE
V,iD

Lq*
(D+
5Ft;r(D
dU

>t,.{
g!+
9ir
Ud-9.@d2.6- os
rs6
H*

cr

@



e-t
(D

fD
!erl
.D

(D

UJ

Lr
EI
(D

N
I.J
h.J

o.
()
trl
o

CD

a
tr)

cn

+)

F(D
Oo
(D
o-

:i

Et

zo
(D
V)o
oo-

(D

o.
FO

(D

t
(h

d

oa

ct)

Bo,!3
o
J

o
z
D)

t
>.t
(D
A)
v2

oa>z
Ar |.r.) A,'*-Arr! ttci 3t,-A

6.E

EB
.Da!
Di(D

(!

oo
NJ



FJ

D
E'

B.)

Fl
?Dtr
f)

oEt

EH
-1 I5!'s='
g-E
(r) \'
.; aD

Bts
.D
E
(r,

tr
B'

F
(D

o
E!

!9

B
r.t

(D

(!s
o
tra
(Da
(.)

e{
E'o
hJc
N)
b.)

N
FU

*
rA
rt!
:

7
o
TU
E'z
rn

Ho

oo
X

-J6
{
E'
F'
7(v)

(D

a
x

:E

o
t!6
o

H

o
o
E'

t!a

\
ltrs'
e

|lJ
Et

-o
t!
(,)

U,

FU

.E.
(D
c)
UI

t
o
tD

i+
(D
o.
5

o
o
F)
(D

(-)
o
rd
o
A)

o5
a
O

E'

aoa
d

a
(D

(D

ort,

o

t
trt
:1
(D

t)

a
B

to
o
rg
rl
-o
t!.)
a
ao
B

(D

c

-l\
t/)

\
t-2(\

(\
q

q

-\\'
(\
o

s
U
(\

o
a

(\
(\

S.
.o
(\
o

.a
a\r
G.\
-.s
o
s
ao
V1
S

\(\
A

L1

s
Oa
G

€

o

(\
\
q.
(\
a
O1

(\
€

@(])



d

(.)

Ft
(!
D'.)
CDrt

EH
I'D

g.E
a\1

gfi
o
E
o

E

Fo
o
*
D

3Fl

Eo
tD
!9
i
o
EIaoa
(,)o
gi

t,
(D

}JotJ
bJ

UJ N

o7

6
5

oo
X



H
!,
EI
g
D9.)

H
(D
!,
(.)

CD
Dt

Ftrt
s

0e

.;.DtD0q
Et.D
(D
E
o
BFl

ET
(D

p

Fo
ort

r
E
s
a
D

o
rt
(D
trBoo
bJ

gr

(D

h,J

b,J
}J

o
r
x

I

t!rt
I

F'

o
It
Fl

p
o

Ft!
t!rr

V)
G

s

F(\
B
:-
G

e

r\..; \.]
$:r
(\G
-l-i.N\s.!+x(\
?1 .O
-\ 

G-
cl

.(\
o
6

e
Fr

q

+'o-.1gJa'g 5
E E=
':j6I
(D!1 a6
al\+P{

5P*
a ai i.)

H'le"
ur(D=
EG)SlH3+(D^H

=oilFr5=

3?3o.=ai
iT(/r=o.(tB
o)EG5cnS.
?&sg 5{
H.<5
=9i
5 s.s

-+?*- 5C)(Do
BE..riI1

!,=+pu) (D

Ee
tsl
gE
9.4
(D=
Q, u)
o)g
O-a

(D

5o.
=-ie<6'9
:' E'ou)
os)o+
5tl
Eo_
rr, c
5(D
$NJ5S
s r..r
6a)
5' (,)

SH
tzo
ta)
xO

SH'aorar.6q9+
JDD
ald
a(D
3E
EI

oo
Ul

F
(D

Ftst
o
o
(D

A)
(D

F
(D
C)

E
(D

U
(D

(D

o

(D

ED

(D

t'

-lo
F)

B

U)

U
(a
(f
r-,1
ar,
(D
E
d

rAo
(n

o
Pr-r,

o
Xo
U,

FO(t)

E)

u)O

L<c
(D

N)
O
N)
f.J

a €'E* :5v +
P gF

-oos) [rJ H5 (1+ 5 X'o
BS gE 

E.

+)
(D'
'-t(D

o
(D
U)



r

F.l

D'

E,a
rl
fD!,.)
oFi

Flrt
D

0q

o
(D

oa
(D

EC

!r
a
,!,

A'

.)
A'

O
$
(D

(D
E
u,

a
Et

o

CD
Ea
.D

(,)

Cr

tr
(D

bJo
h.)
}J

{o
p

z
5
d
(D
,-t

U
U'
C'
Fl
(A
(D
o.

u,
(D

t.) B,

U
il

+
EU
+o

(<

@

t\)ofn N)

C)o
lfi
J

p

(D

o
p
o

v)
o
o{
FO

o
(D

at5
(D

c)o
cio
t0
U'
o

o
a
tr)
(D

a
()
A'
(D
o-

.Dsa
o

.).)

D

I
o
(D

DEl

E
t!

o
rt
t!
tD

=ta)
D

qC

laJ

ztr
o

Ugt
(D

'rl

AeU,d
F] d

ooo\



F.t

!,

BTa
Fl
o!t
f)
(Drl

Erd
5$pE.
g.E
aa
.| t!
gts
o
EI
th

!,

Fo
ort
s
a

3Ft

(D

t!
s)
Et

o
ooo
UJo
gi

o
[,J

t\)
bJ

E
?D

g
x
-

F
?D

oEl

0q
ol*r
o

F,
.D

tr
.D
?D

l?
Fl.

F'
tqE
(D
Eo
E!
(D
(r)

z
a0

o
oH)

o
oEl

oa
A]

Np)

o
*J

?
ED

o
*l
trl

ots
rn
Fv)
-l
N

z
zo
oot--rno
fr,

ZE-JP=g3a:(D(D=ro

-JREtraz!?aE.7-C
ts\Al 4PE EiSo(Da){
A::'P. =t (r)

60\ro s
Ft- S r*ono
;R
t-
-
7

z
F)

o
S)

o-
oo
tr)o
a
(D

s)
t)
o
,-+>

oo
9)()

oxao

op)
Uto
or+)
s)

o
s)

iio
s)

o
V)

c<

z
rn

n
-.1

rrf-
7

oo{



i
!,

!,.)

-J
(D
!,
a
(D
i
F.l.t

tt
oe
oo
.D

0q
fD

F
(D

elt
D'

o

.)
E)

a
s
(D

tD

U2

cj'Fl

o
.D
AT
F!

o

.D

(.)

Ll

r!
I\)
b,)
b,J

oo
oo



El
!,

!t.)
t-l
t!s.)
(Drt
FJ
Flp

oq
oo
(D

oo
(D

D

4t
Its
.)
A,

a
D
.D

B
(D
E
U'

erl
o
I'D
D'Fl

t!
a
CDr
(.j

g(

t!
}J
hJ
h,J

r5
o
IJo
x

a
DTo
lDrt
F'
,,4

.D

n
.D

F
fD
r5
o,l
F}

oq

H
(D

tl,

Dct
?D

I

oo\o

r,
a

(ra
H
A)

H

(D

c)o

5
EJ

o !! o-A
F* $ Yi'ii=*- g:(,r Z

llO-|oqrr
(D

Arl-r i - 'v

3E * i.q-9
*Ha
:t*-
CD 

=.c,iil.,
a

oFzriaD S

8qts
OQ

,oa
o*oeY
Di

(D

oo

-l
'c,o

U
ar)
F)
U)
(D

oo

H
(D

r-t
(D
(D
X
(D

a-

Ft
(D
r-to

13o
j

oc

o
A)
(D

ocoq
oFto
u)
F'(l)
(D
r-{

@
9)
(D
o.

c)

q
E)p,

oo

tr,

tr

o
i

rrlx
(!
o-

(D

.)o

'U, 550a-i-E+

C)o
H

C)o

(D

UI

<c)
'io

oprl

a
!r
Brt

Fl
fD
(D

o
(!



\

tr
?)

-l
t!
tl
t1

fD

r.Jrt
s)

0e
oo
(D

oe
.D

D

!,
5E
4t

!D

f)
D'

a
s
o
tD

O

a

o

o
g
tD

UJ

ET
Ci

fD
b.)o
l.J
tJ

C)


