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Statc I)cpar1nlcllt
Annual llcport a

lirr l.abotn' ancl Skills I)cvclopnlcnt
nd l,'inancial Statcmcnts for thc ycar cntlcd .lunc 30, 2(125'

l. Acronyms and l)cfinititln of Kcy 'fcrms

A: Acrttn-vnls antl Abbrcviations

A(i

Alli

I]I,A

cIo
COTU

I)CI

I)OSI]S

I;KI]

l;Y

GIII{IS

IINU

I il'l.ll
II,O

toM

IPSAS

IRIS

KAA

KI]SIC

KI,MIS

KNCCI

Ksh

MI)A

MI.IAI{MAC

MOU

NEA

NIIAIvIIS

NIl'A

NIl'B

NPCC

Attonlcy Gcncral

Authority to Incur IixPcnditurc

llilatcral Labour Agrccmcnls

Chicf Iinancc Ol{iccr

Cenlral Organization of '[radc [Jnions

Dircctoratc ol' Criminal Invcstigations

Dircctorate ol'Occupational Safcty and I lcalth Scrviccs

Icdclation o{' Kcnya Ilmploycls

l;inancial Ycar

Govcrumcnt I Iutnan l{csourcc Inlbrrnation Systcnl

llcad of Accounting [Jnit

I ligh liclucatitln Loans lloard

Intcrnational Labour Organization

Intclnational Organization lbr Migration

International Public Sector Accountitlg Standards

Intcrnational Rccruitmcnt Intcgrity Systcln

Kcnya Airporls AuthoritY

Kcnya Standards for Industrial Classification

Kenya Labour Market Inlblr.r.ration System

Kenya National Chambcr of Commcrce and Industry

Kcnya Shilling

Ministry, Dcparturcnt or Agcucy

Mir.ristcrial I'lutnan Rcsource Managcmeut Committcc

Mcmorandum ol' Understanding

National Employment AuthoritY

National llmployment Authority Managerncnt Inlbrrnation Systcur

National Industria['l'raining Authority

National Induslrial 1'raining Board

National Productivity Competitiveness Ccntre

II
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NSSII

on(i
ocot]
PI;M

PI{N

SCNC

S'I'I,I

'fvti't'

National Social Security lrund

Olficc of thc Auditor (icncral

Of hcc oIthc Controllcr ol-l]udgct

Public Irir.rance Managcmcnt

Private Recruitmcnt Agencies

State Corporations Advisory Committee

Survcy ol'Training in Local Institution

'l'cchnical and Vocational Iiducational and'liaining

lll
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Statc I)cpartmcnt Ibr I-abotrr and Skills Dcvcloprncnt

Annrral llcport and l'inancial St:rtcmcnts for thc ycar cntlcd Junc 30, 2025.

2, Kcy Statc Dcpartmcnt for l,nbour and Skills l)cvclopmcnt Information antl Managcmcnt

'l'hc Sratc Dcpar.tnrclt lbr Labour and Skills l)cvclttprttcttt cotnpriscs six (6) tcchnical clcpartttlcnts

ancl providcs Lvclsighf ovcr thlcc (3) statc cor'1.loratiotrs.'l'hc.l'cchnical I)cpartrnctrts arc: l)it'cctoratc

of Labour.; I)ircctqratc ol'Occupational Salcty and I Icalth Scrviccs; Olllcc ol'thc l{cgistrar ol"l'radc

lJnions; Dir.cctoratc o[ Laboul Migration Managcment; National l)roductivity allcl Conlpctitivctlcss

Ccntrc (N1)CC); I)ir.ccloratc ol'Labour Markct I{cscarch and Analysis; and l)cpartrncnt ol'I)ost
'l'raining and Skills I)cvclopment. 'l-hc state corporations ulldcr thc Statc [)cpartlllcllt arc thc National

Social Sccurity lrund (NSSI;). National Industrial 'l'raining Autholity (Nl'l'r\) antl National

lrmploymcnt Ar,tthority (NllA).

(a) Ilachgrotrntl inlirrrnation

Vision

A globally cornpctitivc worklorcc

Mission

I'o pronrotc dcccnt work, skills dcvclopnrcnt and sustainablc job crcation

lv

'l'hc Statc Dcpartmcnt ibr Labour and Skills I)cvclopnrcnt was formcd in .lanttary 2023 undcr tl.rc

Iixcctrtivc Ordcr No. 1 of January 2023 by rrcrging thc Statc I)cpartmcnt lirr laborrr and thc Statc

I)cpartutcpt ol I)os1 'l'raining ancl Skills l)cvcloprncnt ltlcviottsly clomicilctl ttrlclcr thc Ministry ol'

liducation. nt Cabinct Lcvcl. thc Statc I)cpartnrcnl lbt'Labour ancl Skills I)cvclopnrcrrts rcprcscntccl

b), thc Cabinct Sccrctary ibr l,abour and Social l)t'otcctiou, rvho is rcsponsiblc lirr thc gcncral policl'

and str.atcgic dircction of thc Statc l)cpartrncnt lbr Labour and Skills I)cl'cloptncut'

Mandatc

l'hc lrandatc ol'thc Statc I)cpartmcnt is dcrivcd lrom Ilxccutive OrdcrNo.2 ol'2023 as ltlllows:

'l'hc mar.rdate and functions of thc Statc Departmcnt arc clearly stipulated in thc l]xccutivc Ordcr No.

2 of 2023 as follows:

o National Labour and IJrnploymcnt Policy Managcrncnt;

r Labour and Social l)rotcctiou l'olicy and Progranlurc Itlplcmcntation;

o Industrial'l'raining;

o National Labour Productivity and Compctitivcncss;

r National I Iuman l{esourcc Planning and Developtncnt;

o Child Labour I'olicy and Itcgulations Managcmcnt;

o I)evelop and maintain database on Ilnployment Crcation;

o Workplacelnspcction;

o Workrnan's Compcnsation Policy;
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o Promotion of Occupational I{ealth and Safety at Work;

o Industrial I(clationsMzuragcment;

o National Institutional Framework to improve post training skills;

r Overseeing Skills Dcvclopment among Actors and Establishment of Sector Specific Skills
Councils;

o llstablishrnent and Management ol Institutional Framework for Linking industry, Skills
I)evelopmcnt and'fraining;

o hnplementation of the Industrial Attachment Policy;

o Management olSkills and Post Training Policy;

o I.larmonization of Skills Training at all levels of Training;

o Managcmcnt o1'National Skills Devclopmcnt Fund;

o Implcmcntation of the Natior.ral Apprenticeship Policy;

o Maintcnancc of National Database of Skills;

o Assessing Industrial Training, 'l'esting and Occupational Skills and Awarding Certificatcs
including Government Test Certifi cates;

r Migratory Labour and Intcrnational Jobs Policy;

r l)romotc ovcrscas crnploymcnt;

o Coordination o1'labour migration management;

r Develop Lcgal and institutional franrework for labour migration; and

. Promotc coopcration and partnersl.rips on labour migration

(b) Key Managemcnt

I'hc Statc I)cpartnrcnt Ibr Labour and Skills I)cvclopmcnt's day-to-day managcment is undcr the

following key organs:

. General Administration

r Departrnent of I-abour

r I)irectoratc of Occupational Safcty and Ilcalth Services (DOSIIS),

. Olficc ol'thc Rcgistrar of 'l-radc Unions,

. National Fluman Resource Planning and Development (NHRPD),

r National Productivity Compctitiveness Centre (NPCC)

. Post 1'raining and Skills Development and

o National Labour ar.rd l)rnployrncnt I)olicy Managcnrcnt;

. Industriall{ciationsManagcment;

o National Labour Productivity and Competitiveness;
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(c) l,'iduciarl' N'l :tnitgcnrcn t

l'lre kcy n"larlagctncnt pcl'soltncl who hcld ollicc cluring thc linancial ycar cnclcd -i0tl'.lunc 2024 and

Shadlack M. lvlrvaclirnc, IrllS

I Icrrnatr Shambi

Ms. Ilcllcn Apiyo

I)r. I irncst Alcla

Mr. l;rancis Mitiarnbo

Ms. Ann Kanakc

I)r. Nahashon \4oitalc I

Dircctor, DOSII I)r. Musa Nyancitrsi

Scc. Post Training & Skills l)cv I)r'. Wanjiru Kariuki

Ag. l)ircctor ol' I)lannittg Mr. Stcphcn Mrvangi

I Icad oi'Accounting tJnit Cl'}A Milly livc Akoth

[)ircctor Internal Auditor l)r. Julius Akicho

Ms. Christinc Oyugi

IIcad Supply Chain

Managcmcnt
Ms. Maric Orincla

Scnirlr (lhicl' [iittancc Ol'l rccr Mr. N.jurogc Muthunra

(d) l'iduciary Ovcrsight Arrangcmcnts

a) Ministerial audit cornmittcc- ovcrsight and rcvicw ol'all audit rcports

b) Public accounts committcc of thc national assembly- rcspor.rsible lbr ovcrsight on all

financial aspects

c) Labour and social services cornmittee of thc national asscn.rbly- ovcrsight on thc

progralns and activitics ol thc statc deparlrncnt

ll

Nanrcl)csignation

llon. l)r. Allicd N. Vtrlua l:(illCabinct SccrctaryI

Accounting Olficcr2

Sccretary Administration

Labour Comtnissioucr

I)ircctol lll{M&I)-5

Ag. l)ircctor Nl IItl)I'}6

1 Itcgistlar'l'radc Unions

I)ircctor. NI)(lC

9

t2

t3

Dcputy Chicf Statc Counsclt4

l-5

l6

vl

u,ho had dircct Ilduciary rcsponsibility u'cl'c:

8.

10.
l

No.

3

4.
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(c) Ministry of Labour Ilcadquartcrs

P.O. Ilox 40326-00100

Social Sccurity I Iouse

Ilishops Itoad, Milirnani

NAIITOI}I, KENYA

(t) Ministry of Labour llankcrs

Central Ilank of Kcrrya

Ilailc Selassie Avcnue

I'.O. Ilox 60000

City Squarc 00200

NAIII.OI}I, KIiNYA

(g) Indcpcndont Auditors

Auditor Gcncral

Olficc of the Auditor Gcncral

Annivcrsary'lowcls, Univcrsity Way

P.O. Ilox 30084

GI'O 00100

NAIIIOI}I, KIINYA

(h) Principal Lcgal Atlviscr
'l'l.rc Attorncy Gcncral

State Law Officc

I Iarambec Avcnuc

I'.O. Box 401l2

City Squarc 00200

NAIIIOBI, KENYA

Ministry of Lahorrr Contacts

'l'clcplronc : (25 4) 27 29 800

E-nrail: cs@labour.go. ke and ps@labour.qo.ke

Websitc: www.go.lic

vll
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3. l'rolilc ol Cabiuct Sccrctnrl'

l)r. Alfrcd. N. Mutua,l')(ill
Cabinct Sccrctarl'
Ministry ot'Labour and Social Protcction

I)rior to his appointmcllt hc scrvcd as thc Cabinct Sccrctary lill l;orcign & I)iaspora Af lirirs ot'thc

I{cpublic ol Kcnya. I Ic had also scrvcd as tl.rc l;irst Govcruttr ol'Machakos (lountv lor two tcrtls'

f'rom 2013 to 2017 ancl from 2Ol8 to 2022.

Dr. Mutua had prcviously scrvcd thc country as thc Official (lovcrnnlcnt Spokcsman bctwccn

2002 and2012.

I Dr Mutuo, who fias a l)octoratc in Cornmunication ancl Mcdia has bccn aiournalist, truthor,

I busincssman, lccturcr, civil servant and a politician.

vlll
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4. I'rolile of Accounting Officcr

l,Ir. Sltadrack Mwongolo l,lx'tdinu, CBS
l)rincipal Secrcttrlt [-xl1e11r onrl Skills Dcvelopmenl

Mr. Shadrack Mwangolo Mwadimc is cr-rrlcntly thc l)rincipal Sccretary in thc Statc Labour and
Skills Dcvclopmcnt whcrc hc is both thc Authorizcd and Accounting officer. I-lc is a carccr civil
scrvant u4:o has riscn through ranks and has a wcalth ofexpericnce and ovcr thirty years offering
lcaclcrship, policy dircction and ooordination of govcrnmcnt devclopmerlt pro.iects in varior.rs

countics across thc nation.

IIe demonstratcs capacity to mobilize resourccs and gooclwill from various local and intcrnational
stakcholdcrs. I Ic has cxccllcnt resourcc planning skills as dcmonstrated by sr"rcocsslul complction
ol'various govenlnlent projccts in the work-stations assigned. FIe has the ability to foster peace

initiativcs by application o1'appropriatc intelligencc gathcring mechanisms and adopting multi-
ticrcd ncgotiation approachcs. IIc was a mcmber of thc -['ask I;orcc on Provincial Administration
I)olicy that stipulatcs Code of C'onduct and rcvicr.vcd to improvc thc 'l'crms and Conditions o['
scrvicc lbr I'ublic Administrators. In addition, hc succcssfully establishcd thc Administral.ion
I)cpnrtrncnt at thc l)cputy Prcsidcnt's Ollicc allcr thc l)romulgation thc 2010 Constitution and was
conf'crrcd with thc Irlonour lllclcr of thc Ilurning Spcar (EBS) in 2014 in rccognition ol' his
cxcrnplaly r.l'ork and dcdication to scrvicc.

IIc hotds a lr4astcrs' Dcgrcc in llusiness Administration from Moi lJniversity, a Master of Sciencc
in I-cadcrship and (iovcrnancc from Jorno Kenyatta lJnivcrsity o1'Agriculturc and Technology and
a llachclor ol'Arts (llcorromics and \political Scicncc) i}om Univcrsity Nairobi, Nairobi Kenya. I{c
is a rncrrrbcr ol'thc Ali'ican Association Ibr l)ublic Adminislration and Managcmcnt (AAI'AM), a

plofcssional body lbr Administralors.

tx
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5. Statcmcnt by' thc Callinct Sccretary

I)r. Allicd. N. Mutua'l')(ill
Cabinct Sccrctarl'
Nlinistry of Labour and Socilrl l)rotcction

'l'he Ministry of Labour and Social Protcction has thc ovcrall aim ol'lilstcring industrial hartnotly in

thc country, promotirlg access to job opporlunitics lbr Kcnyans aud cuhaucitrg thc ploactivily ancl

compctiti;cn;ss ol'thc worklbrcc in thc country. 'l'hc Slatc f)cparttncnt in this I\4inistry has cotrtintrccl

to pursuc thcsc goals through stlcngthcning ol'industrial lclations, protrlotitln ol'occupatioual salct.,"

ancl hcalth stzurdards at ',vork1-rlaccs, rcgulation ol' tradc uuious, labtlttl' ltli-tlt'aliotl Inanagctrrcllt.

productivity managcmcllt, labour urarkct rcscat'ch and analysis and post tlaining ancl skills

dcvclopment. Lnplcmcntation o1'policics, projccts and prograrnmcs in lhcsc thcmalic arcas is gcarcd

towardi contributing to thc national goal of crcating a globalty compctitivc and adaptivc hunran

rcsourcc basc capablc ol'mccting thc dcmands of a rapidly industlializing cconomy.

'l'hc l-abour ald Iimployr.ncnt scclor plays a critical rolc towarcls thc rcalization of incltrsivc and

sustainablc cconon.rii growth and clo,clopmcnt by proviclir.rg dcccnt jobs and livclihoocls lbr thc

pcoplc. I-lowcvcr, th; scctor continucs to lircc challcngcs ol high ttuculploymctlt arlci

undtrcmployment cspecially among thc youth, global cconornic shocks, I-righ inlbmrality rvith

prccarious jobs, low productivity levels, skills mistnalch and inadcquatc labour trlarkct inlbrrnation.

wcak institutions ol social dialoguc and inadcquatc comprchcnsivc social protcction systcllls

cspccially for the Kcnyan Migrant Workcrs. 
-l'hc scctor is also witncssing culct'giug issucs cluc to

changing laturc in the world ol'work as a rcsult ol' globalizalion, rapicl tcchnological changcs,

crncrging occupations in thc digital and crcativc cconomy, and ucw lorms ol'work.

'lhe Statc Department has idcntified six (6) priority arcas as Kcy I{csult Arcas (KI{As) for stratcgic

focus. 'fhese kRAs include: Illest Labour Practices; Labour migration managcmcnt; I-abour Markct

Rcsearch and Analysis; Productivity Managemcnt; Post-training and skills dcvelopmcnt; and;

Strengthening rhe Institutional and staff capacity. 'l'hc Kcy Ii.csult Alcas havc been stratcgically

agrccd qton to ensurc effectivc pcrlbrn.rance mallagemcnt by thc State l)cpartmcnt'

x
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Industrial harmony is a lcquisitc condition for a vibranl labour market. Industrial disputes and

stoppagcs in work causc significant challcngcs in thc labour markct in tcrms of loss of man-hours,

loss of productivity and wcakening of social dialogue. To address this, the Ministry of Labour and

Social Protcction continues to strcngthcn institutions of social dialogue and provide a suitable
cnvironmcnt lbr' lbstcring productive cngagcmcnts betwcen the tripartite partncrs namely the
(iovcmmcut, wolkcrs' rcplcscntativcs and cmploycrs. In particular, thc Ministry has put in placc

institutional mcchanisrns to addlcss thc incrcasing cascs ol'industrial action in thc public sector,

notably thc cducation, hcalth and transport (aviation) sectors. 'l'hc Ministry has also continued to
stlcngthcn kcy institutions of social dialogue such as the National Labour Board and the Wages

Councils. 'l'hcse ir.rstitutions play a critical rolc by facilitating dialoguc for policy discussion and

an.ricablc rcsolution o1' disputes.

'l'hc Statc I)cpalturcnt lirrthcr dcvclopcd and launchcd thc 'l'hircl (lcncration I)cccnt Work Oounlry
I)rograrnrnc (l)WCI'}) 202l-2024 to providc a fi'arncwork lor prornoting dcccnt work as a kcy
componcnt ol' national dcvclopmcnt stratcgics and prcparcd and submittcd 39 rcports to the
Intcrnati<lnal Labour Organization (lLO) on measures takcn towards rcalization of ratillcd
instrurnents. I)romotion ol Occupational Safcty and Flealth During the pcriod under revierv, the State

Dcpartmcnt tlnalizcd and forwarded thc draft Occupational safcty and health (OSII) I]ill, Work Injury
Cornpensation Bill and thc OSII Practitioners Bill to the Officc of the Attorney (ieneral for legal
drafling. In adclition, thc drall I{cgulations on Oil, Gas, Mining, Biohazard Ilxposurc and I{cgulations
IIIV and AII)S at work wcrc finalizccl and subrnittcd to O{Ilcc oi'thc Attorncy Gcncral lor lcgal
dralting.

In addition, thc Statc Dcpartrncnt upgradcd the Kcnya Labour Market Inlbrmation System (KLMIS)
hltps://www.labourrnarket.go.ke/ and dcvcloped an Information System for the Registrar of Tradc
ljnions. I;urthcr, the I)epartr.nent's websitc www.labour.go.ke was re-dcsigned and updated. Staff
wcrc trainccl orl a ncw cn.rail platlbmr which also incorporatcs cloud-bascd hosting.'l'hc ICI'I'}olicy
and Stratcgv ,,vas rcvicrvcd and a IJusincss Oontinuity I'}lan (llCl'}) and Disastcr ltccovcly Stratcgy
(l)l{S) rvcrc dcvclopcd.

\l

'l'hc rnilcstoncs highlighted bcforc havc had considerablc in.rpact on the Kcnyatr labour markct.
I lowcver, rllunclous challcngcs continue to affect the labour and employment scctor in the country
and which havc an impact on the Ministry's capacity to deliver on its mandate. These challengcs
includc: inadccluatc capacity for Altcrnativc Disputc Itesolution mechanisrn; inadequate capacity of
thc institutions ol'social Dialoguc; linritcd capacity for Labour Inspcctoratc scrviccs; gaps in thc
national labour laws; inadccluatc awarcncss and mcchanisms fur labour productivity assessmcnt; lack
ol'an intcgratcd inlbrrnation systenl on Occupational Salety and I{ealth; inadcquate I-egislation on

Occqtational Ilcalth and Salety; wcak li'arncwork for stakcholdel collaboralion on I-abour Markct
Inlormation; uncoordinated Labour Migration Managernent; Skills mismatch mainly duc to weak
linkages bctwccn industry and training and research institutions in Kenya; lack ofan integrated legal
{l'aurcwork to guidc coordination ol' skills developrnent; inadequate skills for emcrging and ncw
occr.rpations; and lack ol'accuratc, timcly and rcliablc datc data on available skills.

'l hc Ministry has put in placc stlatcgics to mitigatc thcsc cl.rallcnges and to cnhancc its capacity to

dcliver on its nrandate. 'l'hc support ol- stakeholdcrs and partners in this sector is critical due to the

rnulti-dimensional nalurc of labour and cmployment. It is in recognition of this that the top

management of the Ministry, led by the Office of the Cabinct Sccretary, has been at the forcfront of
cngaging with kcy stakcholdcrs such as thc social partners and development partners in addressing
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challcpgcs ald cncrging issucs. My o[ficc rcrtrains courn-rittccl to thcsc cllgagcnlctlts atld to cl'tsttt'itrg

that sulllcicnt suppo( is accordccl to all proglanrn.rcs bciug in.rplcmcntccl

I Io AI Ii{cl Mutua Ii(ill
(-'ahinct Sccrcta r1'

Ministrl' oI' Labotrr :tlrtl Social I'rttlcction

xll
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6. Statcmcnt by thc Accounting Ofliccr

Mr. Shadrack Mrvangolo Mrvadimo, CIIS
I)rincipal Sccrctary Labour and Skills l)cvclopmcnt

In thc llnancial ycar ur.rdcr rcvicw thc statc dcpartment hcadquartcrs had a budgct total budgct o1'kshs

5,22,3,747,895. 'l hc br.rdgct is implcmcnted by Labour headquarters, National lJrnployment Authority,
National Industrial 'l'raining Authority and National Social Security l;und. In tcrnrs of performancc of
programmcs, thc global outlook ol'pcrlil'mancc of thc programmcs is as below.

Kcy Achieverncnts by The State Departmcnt iu the 2024125 Financial Ycar

I)ronrotion of I Iarnronious Industrial l{clations.

A total of I1,752 labour inspcctions ol1 ,!vagcs, tcrms and conditions ol'cmployrncnt werc uudertaken
during the rcvicrv peliod. In addition, a total of 12,317 reported local labour disputes werc all
proccssed and a lurther 2,918 disputes involving migrant workers rvere also processed. 83 distress
cascs involving migrant workers in thc UAII, State of Qatar and the Kingdom of Saudi Arabia were
altcnded to and scttlcd within the period under review. Two (2) wage councils i.e. the General Wage
Council and thc Agricultural Wage Council wcre reconstituted and operationalized and onc (1) wagc
council, thc Scalarcrs Wagcs Council was gazcttcd and inductcd within the revicw period.

KShs KShs
I)r'onrolion olthc []cst [.abour l)raclicc 1,406,654,321 1,372,628,414
Manpowcr Dcvclopn.rcnt, linrploymcnt and I)roductivity
Managcmcnt

3,225,889,812 2,t0t,272,227

Gcncral Administration I)lanning and Support Scrviccs 596,203,162 597,394,569
(ittnNI)'t'o.l'n L 5.228,747,895 4,071,295,209
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lrurthcr a total ol' 54,184 lbrcign contracts ol' crnploymcllt wcrc attcstcd citl.rcr lirr rcucwal or

cxtcnsion. l;inally, an annual rcport on Implcmcntation o[' thc CoLlntry I)ccctrt Work l)t'ogratntnc

(DWCP)was prcparcd ar.rd submittcd to thc Il-O.

Scvcl (7) Rcports wcrc dcvclopccl ancl subrniltccl to ILO in compliancc to its lcporting tncchauislll.
'l'l.rc rcpgrts iirvolvccl thc {bttowing cor.rvcntions: 'l)'ipartitc cotrvct.ttion (Ootrvctrtiotl 144): Work in

lisSing (Conycption l{ltl); I loliday rvith pa1 couvcutiou (C 132); Miuinlr.rrtl w'agc lixing cottvctttion

(Cf 3D; Mininunt wagc lixing macltincry (agricr.rlturc) cotrvct.ttitltt (C099); I{ight to orgatrizc atrcl

collcctivc balgaining convcntion(C09tt); and Night work (womcn) corlvcntiorl (C0tt9).

Labour Migration Managcmcnt.

'l'wo (2) bilatcral labour agrccrrlcnts wcrc signccl. Au agrccutcnt ou c<lnlpt'chcnsivc lnigratiou artcl

mobility paflncrship with thc I'cdcral l{cpublic ol'(icrrnany was signcd in Sc1'rtcr.rrbcr 2024.|n aclclition.

a Mcmorandurn ol'tJnclcrslauding on lrobility ancl migratiotl u'ith thc I{cptrblic ol'Atrstria was also

signc<l in Scptcnrbcr 2024. h'r addition, 2l othcr drali agrccrrrctrts witl-r variotts ctlunlrics wcl'c a1

,orinu. stagcs ol'dcvclopment. lrurther, a total o[- 37,961 rnigrant rvorkct's wcrc proccsscd at labour

migration dcsk bascd at JKIA and Mombasa Intcl'natioual Airport.

llcgulation of 'l'ratlc [J n io ns.

A total o1640 t1a{c unions' books ol'accouuts \,vcrc inspcctccl litr compliarlcc throtrgh thc ol'llcc oi

thc l{cgistrar ol 'l'radc Unions. A ftrrthcr 7l tradc ttuious cotnplicd by lilirlg thcir annual t'ctttt'us by

thc statutory datc.

l'rovision of Occupational Safcty and Ilcalth Scrviccs.

'l'hc I)ircctolatc ol' Occupational Salcty ancl I Icalth (l)OSl I) nrcdically cxauriltccl a total ol' 7l,tlJ2

working in hazardous occupations. A total ol' 21,708 hazarclous industrial plant ancl cqtriprncnt in

workplaccs wcrc cxamincd. Aclditionally, a total ol'34,401 workcrs iirlm lll,Sl0 wot'kplaccs wcrc

trained on occupational safcty ancl hcalth. A furthcl 101 hcalthcarc providcrs in 4 hcalth lacilitics

wcrc scnsitizcd on occupational salcty and hcalth. In addition,261 latal accidcnts \&'crc rcportcd witll

21 invcstigations carricd out.

[,)nrploymcnt I'romotion

'l'ltc Natiolal ljgploymcnt Autltority (NlrA) placcd a total ol' 125,536 scckcrs in gainlirl ctnllloyurctrt.
'l'he agcncy also vctted and rcgistcrcd 1,007 privatc cmployn.rcnt agcncics. A lurthcr 4,405 tlainccs

wcrc placcd on thc internship programmc.

IIuman llcsourcc Planning and l)cl'clopmcnt.

'l'hcrc was a total of 506,000 log-ins into Kcnya l,abour Markct Inlbrmation Systcm (l(l,MS). Irivc

(5) labour markct information packagcs wcrc produccd and data collcction carricd out. A survcy ol'

fraining in Local Institutions (S'fI-l) at Kcnya Mcdical 'l'rair.ring Collcgc (KM'I'C) and 'l'cachcrs

Training Collcges (T'fC) was undcrtakcn within this period and a draft report prcparccl.

Industrial Skills Devclopmcnt
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A total ol'7,270 pcrsous wcrc asscssed and ccrtilled undel rccognition of prior learning lramcwork
witll27 I{ccognition fi>r })rior Learning (ltl)I.) ccntres werc asscssed for accreditation. Anothcr 41,884

trainccs werc placcd under industrial attachmcnt which was an ovcrachicvcment againsl a targct of
10,500. A total ol'30,583 workcrs wcrc traincd in rclcvant industrial skills including tcxtiles and

apparcls within Ill'}Z. A further 84,291 porsons werc asscssed and ccrtified under the Govcrnurent
Tladc l-est (Gl-f). 24 occupational and cornpelency standards were also developed within the review
pcriod.

l)rorluctivity inr provcnrcnt, measurcmcnt and pronrotion

A 'lbtal of 9 I 0 public officcrs on productivity improvemcnt through thc JICA support. l;urthcr,l 7

national and scctoral productivity indiccs wcrc developed:rnd disscminatcd. Additionally on the

mandate of rnainstrcaming productivity in public service, thc State Dcpartment ensurcd 380 public
sector organizations had productivity indicators in placc.

A total ol'5,544 youth was trainccl on online cmployment skills. Irurthcr, a National Mobilc Skills
App was dcvelopcd ancl uploaded on googlc play storc. In Addition, a National Policy on llusincss
I)roccss Outsourcing dcvelopcd and subjcctcd to stakeholders' engagemcnt within the revicw
pcriod.l2 scctor skills committecs wcrc also establishcd.

I)cvclopnrcnt l'ro.iccts

During thc rcvicw pcriod, thc Statc Dcpartmcnt undcrtook Construction of Meru County Labour
Olfices which was allocatcd Ksh 6.44 rnillion in Supplcn.rentary Estimatcs II of IrY 2024125.

All other allocations for development projects werc slashcd during Supplementary Estimates No I.
Ovcr the ycars, the plojects have cxperienced frcquent budget cuts resulting to delaycd completion.
A lurthcl Kshs.227.06 Million was spcnt for thc opcrationalization of the National Youth
Opportunitics'lilwards Advanccmcnt (NYOI'n ).

Emerging Issucs Related to thc State Departmcnt for Labour and Skills Dcvclopment

'l'hc kcy emcrging issucs ir.r thc Statc Departmcnt's opcrational environnrcnt arc: inadequatc capacity
lbr Alternative Disputc l{csolution mechanism; inadcquatc capacity of the institLrtions of Social
Dialoguc; lirnitcd capacity lor I-abour Inspectoratc scrvices; gaps in thc national labour laws;
inadcquatc awarcncss and mcchanisms for labour productivity assessmcnt; lack of an intcgratcd
inlilrrnation systcln on Occupational Salbty and Llcalth; inade quate Lcgislation on Occupational
Ilcalth and Safety; wcak fi'amework for stakcholder collaboration on Labour Markct Information;
uncoordinated Labour Migration Management; Skills mismatch mainly duc to weak linkages bctwccn
industry and trainir.rg and rescarch institutions in Kenya; lack of an integratcd legal framework to
guidc coordination of skills dcvelopment; inadcquatc skills for emerging and new occupations; aud

lack of accurate, tiurcly and rcliablc date data on available skills.
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Implemcntation Challcngcs and Ilccommendcd Way Forwartl

Lorv IIuman llcsourcc Oapacitl, 'l'hc Statc l)cpaltmcut is opcrating rvith a stall'capacitl'ol'

51.5% ot'thc statl'cstablishmctrt, lcss than thc optimal lcvcl ol'55'%'

Aging Workfrlrce - Aging worklbrcc has advcrscly allbctcd succcssion tllallagcmcllt irl thc

Mirristry w|rcrc 34.4"/o ol thc statl'is in thc agc-brackct ol-51-60 ycars'

Inadcquatc AlIi allocation to liiclcl Ofliccs - Iuadcclttalc lirncling atl'ccting thc Statc

l)cpartmclt opcrations cspccialll,in thc ljcld scrviccs opcrating with a tlualtct'ly allocalion ol'

bctwccn Kshs. 45,000 - 90,000'

tnadccluatc 'l'ransport - 'l'hc Statc l)cpartrnent has a I'lcct ol 7l vchiclcs lroth at thc

hcadqlerrtcrs and llcld olllccrs out of which, 43 arc scrviccablc rvhilc 2[l arc groutrclccl aucl

carmarkcd lbr disposal.'l'hc I'cw availablc vchiclcs arc old: ovcr strctcltccl and rctlLrilc high

rnaintcnance cttst.

l,orv Finnncial llcsourcc Capacitl, -Al1'ccting purchasc ol'rnotot' vchiclcs, working tools ancl

cquiprncnt cspccialll, for llcld olliccs thus hinclcrir.rg c1'l'cctivc irllplcmcntaliott o[' Statc

l)cpartrncnt's tnaudatc

Wcak Institutions of Social l)ialoguc - Nalional l,abor.rr l]oard ancl Wagcs Councils lacc

various challclgcs lipriti69 thcir capacity to Ibstcl indr.rstrial pcacc aucl hat'urouy in 1hc cor'rntry.

(iaps in thc l(cnya l.,nbour laws - 'l'hc crncrging wolking conditions such as wolking liorn

hone, Ilcxi hours, unpaid lcavc, thc gig cconorny ancl othet' ncw firt'tns ol' ct'tlpl<lvmctlt

rclationships are not providcd lirr in thc currcllt labottr larvs'

Inarlcquatc lianrcn,ork lilr labour migration managcrrtcnt - inaclcclualc coortlination ol

labour inigratiol; wcak rcgulalion ol- rccnriturcnt agcucics, violation ol'thc lirndanlcntal lights

ol- migrani rvorkcrs; lack ol'accuralc, up-to-datc and rcliablc clata aucl in[irrrrration orr labour

rnigraiion: wcak coopcration and partncl'ships bctwccu cottutt'ics atld rcgiorrs in irltct'national

lab-our migration rnanagcrncr.rt; inaclcquatc capacity ol'labour attachi olliccs: poor tltoniltrring

of imptcmlntation ol IiLMAs and lack of cll'cctivc mechatrisms ltlr rcturn arld t'c-intogration

o1 rnigrant workcrs.

2. Way l'orrvard

linhancc I Iuman I{esourcc Capacity: dcvclop a stratcgic rccruitmcut plan to gradually inct'casc stall'

numbcrs to at lcast 55%o ol thc cstablisl.uncnt. l'ocus or.r attracting clualificd candidatcs through

targeted rccruitment campaigr.rs and partncrships with cducational institutions.

1'rainilg and Dcvcloprncnt: Invcst in conlinuous prol'cssional dcvcloprncnt and training progl'anls to

upskill thc cxisting worklorcc ancl prcparc thcm {br sttcccssiotl rtllcs.

Addrcss Aging Workforcc and Succcssion Managcurcut: Irnplcrncnt a comprchcnsivc Succcssion

planning Stra[gy to address thc aging worklbrcc. Idcntily critical roles and dcvclop a talcnt pipclinc

by mentoring and training younger employces.
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Ilctiremcnt Planning: Introducc phased retirernent options to manage the transition of aging
cmployecs and rctain their cxpcrtise whilc intcgrating ncw talent.

Increase Fundir.rg Allocation: Advocatc Ibr incrcascd AIll (Authority to Incur llxpenditurc) allocation
to field olficcs. l)rcscnt data dcmonstrating how inadequatc funding impacts opcrations and propose

a phascd increasc to mcct operational needs.

Alternativc Funding Sourccs: lixplorc altcrnative funding mechanisms, such as partnerships with
private scctor organizations or donor lirnding, to supplemcnt government allocations.

Upgradc 
-l'ransport Irlcct: l)cvclop a long-tcnn ficct rnanagemcnt plan to rcplacc outdatcd vchiclcs

with morc cflicicnt or.rcs. Consiclcr lcasing options or public-plivatc partnclships to managc the cost
ol'vchiclc acquisition and maintcnancc. In addition, establish a rcgular maintcnance schedulc lbr
scrviccablc vehiclcs to extcnd thcir lifespan and rcduce downtime.

Improvc linancial I{esourcc Managemcnt: through Resource Optimization by conducting a financial
audit to idcntify arcas o[ incfficiency and reallocate resources to critical areas. Prioritizc spending on
csscntial tools and cquipmcr.rt that dircctly impact operatioual cllcctiveness.

Ijinancial Planning: Dcvclop a rnulti-year financial plan which includcs provisions for capital
invcstmcnts in vchicles, tools, and cquipment.

Strengthcn Institutions of Social Dialogue: through capacity building by providing training and
rcsourccs to thc National Labour Board and Wagcs Councils to enhance their ability to address

industrial disputcs and fostcr hartnony.

Stakcholdcr l)ngagcmcnt: Itacilitatc rcgular dialogucs bctween stakeholders, including cmploycrs,
cnrployccs, and governurcnt rcprcscntativcs, to addrcss cmcrging industlial rclations issucs.

LJpdatc Labour [,aws: Initiatc a review of currcnt labour laws to incotporate provisions for new
rvorking conditions such as remotc work, flcxiblc hours, artd gig cconomy arrangcments.

Improvc Labour Migration Managemcnt: Strengthcn thc rcgulatory framework Ibr labour migration
by cnhancing coordination among recruitment agcncics and ensuring compliance with intcrnalional
labour standards.

I)a1a Managcmcnt: Invest in dcvcloping a centralizcd database for labour migration to improve data

accuracy and lacilitatc bcttcr decision-rnaking.

Intcrnational Coopcration: Fostcr partnerships with othcr countrics to improve labour migration
management and address issues related to migrant workcr rights.

Address Skills Mismatch: Strengthen collaborations between industry and training institutions to

ensurc that curricula arc aligned with currcnt industry nccds. Establish intcrnship and apprcnticeship
prograrns to briclgc thc gap bctwccn education and cr.nploytnent.
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Shadrach M. Mrvadimc, IillS
l'rincipnl Sccrctary / Accounting ()ll'iccr
Statc l)cpartnrcnt for [,abour and Shills l)cvclopnrcnt
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7. Statcmcnt of Pcrformancc Against Prcdctcrmined C)bjcctivcs for FY2024125

Scctiorr 8l (2) (l) of thc Public liinance Managcrncnt Acl,2012 rcquircs that, at the cnd o1'each

llnancial ycar, the accounting olficer presents a statcmcnt of perlormancc against prcdetennincd

ob.jcctivcs o1 l'hc Statc I)cpartmcnt for Labour and Skills Dcveloprncnt.

l'hc kcy stratcgic objoctivcs as pcr the Statc Departmcnt of Labour & Social Protcction strategic plan

k>r l:Y 2023-2027 atc to:
a) l)rornote en.rployers' and workcr's rights and their wellare;

b) Inculcate a healthy and safe work environment;

c) Stlcngthen labour migration management;

d) I'rovide a reliablc and accurate labour market information;

c) Lnprove productivity and competitivencss;

l) I Iaunonizc thc supply of skills and thc labour nrarket demand; and

g) Optirnize institutional capacity.

lixpcnditurc in thc |Y should be geared toward rcalization ofthe aforcr-ncntioned strategic objcctives

as capturcd in thc Strategic plan for IiY 2023-2027. t,inkcd to thcse obicctivcs are specilic

pl'ogl'aulltcs outconlcs and outputs and pcrformance indicators. 1'he irnplcrncntcd progran-rmes should

bc tabulatcd against actual achicvcmcnts in thc lbrrnat prcscntccl in thc tablc bclow, on programme

pcrlorrlancc, to dcuronstratc thc progrcss towards achicvcmcnt of thc irrcdctcrnrincd objcctivcs.
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Table I: Statement of Performance Against Predetermined Objcctivcs for the l'Y 2024125
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tl. (iovcrnanccStatclncnt

'l'hc Statc l)cpartmcnt o('l,abour and Skills [)cvcloprncnt is onc. ol'thc.two Statc l)cpartlncuts tl.rat

,ruL,,up thc Ministry o1'I-abour and Social l'rotcction.'l-hc Ministry, likc all othcrs. is hcadcd by a

CabinciSccrctary, Iion. Dr. Allrcd Mutua, Ir.G.ll.'l'hc Statc Dcpartntcnt has tluc l)rincipal Sccrctar)'

Shadrack Mwadimc, CllS.

Kcy Managcmcnt Committccs cstablishcd inclutlc:

i. Ministcrial I Iuntau l{csoulcc Matragctncut Cotnmittcc (MI In t{Mn (])

ii. Monitoring and livaluation Con.rmittcc

ii i. Anti-Corruption Committcc

iv. I)ublic l-rnancc standing comlnittcc

v. Audit coutnittcc

vi. l)crlbrntarlcc Contract lmplcmcntation Cornrnittcc

'l'hc Audit Committcc

'l'hc Ministcrial Audit Colnrlittcc rvas appointccl in March,2023 and is opcrational. 'l'hc Corlrrtrittcc

mcmbcr.s havc bcc, incluctccl ar.rcl traincil on thcir dutics. 'l'hc cotlrnrittcc has six ((r) nrclrhcrs oLrt ol'

wl.ronr fivc (5) arc indcpcndcnt whilc onc is a rcprcscntativc lionr thc National 'l'rcasul'y l'hc

Committcc is requircd to sit at lcast 4 timcs a ycal'to dclibcratc on issrtcs in thc Ministry'

llisk managemcnt' compliancc and conflict of intcrcst

'fhe Statc Dcpaflmclt lilr Labour ancl Skills l)cvcloprncnthas clcvclopcd a l{isk Managcnrcnt

l;ramcwork to cornply rvith thc'l'rcasury Circular Nunrbcr No. 3/2019 clatcd 23"1 licbruary,20l9 ancl

PI]MAct ol 2}l2Scctionl(r5(1). Inadiition,thclntcrnal AuciitLJnitprcparcsitsliisk-bascdAunual

Work I)lan at thc bcginning ni "r".y 
l.inancial Ycar and conccntratcs on carrying out risk auclits in

thc idcntilicd areas.

Other risk managemcnt strategies have bccn put in placc systematically whcucvcla risk is idcntilicd'

i"curity r.isks ari hancllcd *ilh thc assistancc ol thc National l)olicc Scrvicc and contractccl privatc

,.curiti scrvicc providcrs. Cybcr sccuritl, risks arc countcrcd througlt thc usc o [' antivirttscs' fircrvalls

and othcr n.,.urrr.r. Itisks involving l(cnyan rnigrant workcrs arc mitigatcd through trttcstation ol'

ibreign contracts ol cmployrncnt. 'l'iwards this, thc I)ircctoratc ol'Labour carrics out attcstittiotr ol'

apprJximatcly 42,OOO contracts of cmployrne,t annually without chargc'

llcport on rcccnt training and dcl,clopmcnt on govcrnancc for thosc in l<cy lcadcrship

'l'he statc departmcnt rcgularly carrics ottt training lbr stalT and scuior managcnlcllt ol1 govcrnancc

issues. All s"nio. manag-erneni stalT havc attcndcd rclcvant courscs oll govcrllancc sponsolcd by thc

Ministry, including the Scnior Managcmcnt Coursc and Scnior I-cadcrship I)evclopmcnt Programurc'

xxvl
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A,nriual llcport and l'inancial Staterncnts tbr thc ycar endctl .lunc 30,2025.

l'ublic participation activities

Public participation is carricd out diligcntly as required under the Constitution and due to the delicate
and potentially volatile naturc of labour and cmployrncnt matters. Ilowever, extcnsive public
participation has significant cost implications oftcn beyond the scopc of figures in this statemcnt. To
allcviatc this, thc State Departmcnt has collaborated with devclopmcnt partners to support public
participation aclivitics. Notablc partners in public participation are the Intcrnational Labour
Orgar.rization (ll,O) and 1hc International Organization for Migration (lOM). I'}ublic participation,
cspccially in developrncnt of policies and lcgislations has bcen critical in addressing the intercsts and

conccrns of kcy stakcholders, including thc Social Partners (rcpresentativcs of workcrs and

cmploycrs).

Compliancc with larvs and regulations among othcrs.

'l-hc statc dcpartrncnt has complicd with all rclcvant laws and regulations pcrtaining to the sector
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9. Managcmcnt l)iscussion and Analysis

'l'hc Sfatc I)cpartmcnt's stratcgic clircction is prima|ily anchot'ccl on its Vision.

Mission ald borc Valucs. lt is Iurthcr dctailcd in thc Kcy ltcsult Arcas rvhich arc thc pillars along

which results will bc pursuccl and reportcd, and thcir Stratcgic Ot"ttcourcs, Objcctivcs and (loals.
'l'hc Statc I)cpartment has idcntillcd six ((r) priority arcas as Kcy Itcsult Alcas (KI{As), rvhich il'

cl1'cctivcly una trtty irnplcmcntcd will cr.rablc rcalization ol'its vision o[-a conlpclitivc rvorklbrcc

ancl dcccnt work. 'l'hcsc KI(As arc:

I

II

III

IV

VI

Ilcst [,abour Pracliccs

Labour Migration Managcrncnt

Labour Markct Ilcscarch and Analysis

l)r'oductivity Managcmcnt

I)ost-training and skills clcvcloprnctrt

Strcngthcning Institutional and stall' ca;lacity

Ma.jor rislis I':tcing thc org:rnisation

Lorr' IinanciaI rcsourcc capacitl
'l 1c Statc I)cpartprcnt cxpcricnccd limitccl linancial rcsoLlrccs cluc to inadccltratc l>trtlgctitrf allocrttion

ald licqucnt budgct cuts on thc alrcady couslraincd allocatcd lcsotrrccs. 'l'his grcatly hanrllcrccl

rcalization of thc activitics ogtlincd in thc Statc I)cpartmcnts l)rogrammcs including thc conlplction

of dc'r,clopmcnt projccts. 'l'hc challcngc also hindcrcd cxccution ol thc Statc I)cpartmcnt's mandatc

thus scvcrcly allccting rcalization of thc sct goals.

Inadcquatc capacity for Alternativc l)isputc llcsoltrtion mcclranisnr
'l'owarils opcrationalization ol' thc Al)l{ Mcchanisnr, li Conciliatol's wclc gazcttctl to l?rst-track

rcsolution of lubnr,1. disputcs. In additional, lhcrc is low' awarcncss otl thc ADI{, slou' pacc ol

rcsolution of disputcs duc to thc high nurnber of tradc disputcs rcportcd, and inadcquatc capacitl'

(numbcrs and skills) and resourccs lbr ADI{, which afl'ects ncgativcly on tripartism arld social

dialoguc, labour productivity and ability of cntcrpriscs to crcatc dcccnt jobs.

Inadcquatc capacity of thc institutions of Socirrl I)ialoguc
'l'hc prain institutior.rs o1 social dialoguc (National Labour lloald ar.rd Wagcs Coutlcils) laccct vitriorts

cl.rallclgcs thus limiting thcir capacity to fostcr industrial pcacc and harmony in thc country. 'l'hc ulost

critical ofth.r" challcnges arc wcak llnancial, hurnau, infi'astructttrc and tcchnological capacitics. In

ad<litiol, the elcvcn Wages Councils gazcttcd in 2020 arc yct to bc opcrationalizcd duc to court cascs

at the Labour and l-mployment Rclation courl.

l,imitod capacity filr Labour Inspectoratc scrviccs
Kcnya has 310 Labour Inspcctoratc olllccrs rcsponsiblc lbr cnstrring acccptablc tcrms and conclitions

ol'cmploynrent and occupational safcty and hcalth of 1{1,332,800 workcrs in cmployrncnt''l'hc Labour

lnspcitorate staff to cmployn.rcnt ratio improvccl l}om l:183,867 in 2016 to l:59,138 in 2021.

IIowcvcr, this ratio is still lou' cornpared to thc intcrnational bcnchmark o1' l:40,000. Most of thc
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Statq Dcpartment lbr Labour and Skills I)cvcloprnent
Annual llcport and Financial Statcmcnts for the ycar cndcd June 30' 2025.

Gaps in thc national lubour laws
'l'lrc currcnt national labour laws wcre cnacted in 2007 and arc therefore not completely in tandem

with thc Constitution of Kcnya (201 0). In addition, the labour laws do not provide adequate guidance

kr crnployers and cmployccs during situations of public clncrgcncy or during pandcmics such as

COVID-19. Ncw ancl curcrging practiccs in thc world of work such as working from homc, l)cxi
houls, unpaid lcavc. thc gig cconon.ry and othcr ncw forrns o['crnploymcnt rclationships arc also trot

providcd lbr in thc cul'l'cnt labour laws.

Inaclcquatc ilwarencss antl mechanisms for labour productivity assessmcnt
Kenya lacks a liamcwork for productivity mcasurement, resulting in absencc of productivity
indicators at national, scctoral and enterprise lcvels thereby undermining overall productivity
ir.nprovcurcnt. With no I)roductivity Linkcd Wagc Systern (PLWS) and/or rncchanisms lbr sharing
gains lronr inrprovcd procluctivity, it has bccn dillicult for labour market actors, particularly workcrs

ancl traclc unions, to bc part ol- thc productivity r.novcmcnt. In addition, the country lacks cll'ectivc
rncchanisrns Ior productivity promotion and improvcmcnt couplcd with low knowlcdge
and awarcncss ol thc conccpt olproductivity including benefits among workers and cmployers
and thc gcneral public.

Lacl< of an intcgratcd information systcm on Occupational Safcty and Ilcalth
'l hc Stntc l)cparturcnt uscs urnuual platlbrms lilr collcction and analysis ol'data on occupational
accidcnts, discascs. lrazardous substanccs, sal'ct1, audits, inspcctions and lraining activitics. lintry,
analysis and rctricval ol'storcd data is r.rot eflbctive whilc thc database systetn in use is rudimental'y
ancl prcscnts challorgcs in disaggregalion ofdata in accordance with ILO standards.

t'his, thcrclbrc poscs a challcnge in provision of effective Occupational Safety and I'Iealth serviccs

in tl.rc country.

Inadcquatc Lcgislation on Occupational Ilcalth and Safcty
'['hc Currcnt cmploycr "blamc-based" work injury conrpcnsation system cloes not provide for an all-
inclusivc social bascd work injury insurance systenl. 'l'his thcrclbre cxposcs Kcnyan workcrs to lack

ol'compcnsation Ibr diseascs, injury/accidents at workplace, long waiting period lbr compensation of
injurics at workplacc and unpredictability of injury claims managcment by the cmployers. In addition,
thc countrl lacks legislation for sclf-regulation of OSII Practitioners despite the cvolution of
occupational salbty and health, which poscs a risk of lowcr standards of saf'cty and health. Furthcr,
thc cxisting OSI I lcgislations have not incorporatcd changcs in thc world ol' work thus inhibiting
cllcctivc administration of such lcgislations.

Wcak framcwork for stakcholclcr collaboration on Labour Markct Information
'l'hc State I)cpartrncnt dcveloped the Kenya Labour Market Information Systern (KLMIS) mainly
to addrcss thc long-standing challcngc ofinadequate infonnation which hindcrs efficient and effective
policy dccision-making. I'lowevcr, thc system faces the risk of bcing redundant due to weak

liamcwork lor collaboration bctwecn institutions in sharing of thc requisitc data and inform. In

addition, KLMIS lacks a Standardized MIS modification intcrface for rcceiving of administrative data

[ionr othcr agencics for purposcs of Labour Markct Information production.

xx lx

ofl'iccrs lack the required cxpcrtise to effectivcly carry out thcir inspectorate functions. This has

lurthcr bccn cripplcd by inadcquatc rcsourccs hindering their effcctiveness in exccution of thcir
mandatc.
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Uncoordinatcd l,abour Migration Managcmcnt
'l'hcrc is rvcak courdination bctlvccn kcy playcrs in latror-rl rtrigration ltltulagclllcllt itl thc cotttltlY itr

tcrnts ol'{ata ancl in{ilrr-nation shaling. uronitoling attcl cvalr.tation ol' I}ilatclal Labotrt' Agrccntcllts

(lll,As) and cstablishmcnt ancl irnltlcrncnlation ol'cll'cctivc nrcchartisttrs lirr rctttrtl iltrcl rc-itrtcglation

ol'ntigrapt rvolkcrs. 'l'his has lccl to, anrongst othcrs. challcngcs itr thc llrotcctiotr ol'Kcuf ir ntiglant

workJrs, lack ol'accul'atc, r4t-to-clatc and rcliablc clata attd inlbrmation on latroul' I.nigratiou, aud

lcngthy prc-dcparturc proccsscs lbr migrant workcrs.

Outtlatcd'I'raining Standards
'l'raining standards, pl'ogramlncs and curricula uscd to inlpart skills ott u'ttrkct's alc tltttdatcd clttc to

t.cqucnt changcs in tcchnology rcsulting in changcs in industry Irccds. I{cvicw ol'thcsc staudards.

prug.o.-ar and curricular or dcvclopmcnt ol'ncw oncs is l-rampcrcd by low cngagcnlcnt ol'cxpcrts

and practitioners liom various tradcs in industry, who in l11ost c.lscs arc I'crv or r.rot locallv availablc.

rcndering thc cxcrcisc quitc long and cxpcusivc.

Matcrill itrrcars in statutort'and othcr linanci:rl obligations
'l'hc statc dcpartmcr-rt has uo alrcars or obligations to staltlt()l') organisatiolts. 'l hc statc clcpaltt-tlctlt

has cornpliccl with all slatutory obligations.'l'hc statc dcpaltmcnt has also complicd rvith all thc

financial obligalions

Ilcvicrv of thc cconomy and thc scctor'.
thc Labour and lirnploymcnt sector plays a critical r'olc towarrcls thc lcalizatirrn ol'itlclrrsivc attcl

sustainablc cconomic growlh alxl dcvclopnlcnt by pl'oviding clcccnt.iobs and livclihoods lill thc

pcoplc. I-lowcvcr, thc scctor continucs to lacc challcngcs ol' high tlllcnlploymclll an(l

r.rldcrcmploymcnt cspccially aurong thc youth, global cconomic shocks, high inlbrmality rvith

prccarious jobs, low productivity lcvcls, skills mismatch and inadcquatc labour markct inlblmation.

wcak institutions of social clialoguc and inadcquatc cotnprchcusivc social protcction systcnls

cspccially for thc Kcnyan Migrant Workcrs.
'l'hc sector is also witncssing cmcrging issucs duc to changing naturc ilt thc world ol'work as a rcsult

ol' globalization, l'apici tcchnological changcs, cnlcrging occupatiolls in thc digital and crc-ativc

cconolny, and ncw lorms of work.
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10. Ilnvironmcntal and Sustainability Rcporting

a) Sust:rinability stratcgy and prolilc
'['hc Ministry ol'i,aboul has put up lneasLrrcs and strategies to ensurc its prograrnrncs and projccts arc
sustainablc. Kcy arnong thcse mcasures is the dcve loprnent ol
'l'hc National l)olicy on Labour Migration subrnitted and approved by National Devclopment
hnplcrncntation Committee (NDITC) awaiting apploval by the National Development
Implcrncntation and Communication Committcc (NDICC).
Labour Migration Managerncnl Ilill and submittcd it to the Attorncy Gencral's Olfice for dralting and

Amcnded Scction 29 o1'thc Ilnrployrrcnt Ac|,2007 to include matcrnity lcavc for parcnts adopting
childlcn.

b) Iinvironmcntal pcrformance /climatc changc/ mitigation of natural disasters
'l'hc statc dcpartrncnt is irnplemcntation thc government agenda on climatc changc and rniligation
through participation in planting of trces. This is done in conjunction with thc SAGAS in thc
dcpartment narncly NSSF and NI'I'A. l'hc proccss is ongoing and this will contribute towards climate
clran c nlltl ation. 'l'he numbcr of trccs lanted in thc financial ear are as detailed in the tablc below

c) Ilmploy,ec rvclfa rc
'l'hc statc dcpartrrrcnt gcts vits employecs through thc public scrvice commission this is thc
govcl'llmcnt body mandated with hiring of staff lbr all state departments.
'l'hc statc dcpartmcnt is also in chargc of thc OSI IA lund and is thcrcfore rcsponsible for cnsuring that
all ork injury bcnclits arc sortcd as soon as thc cascs are rcported. The statc dcpartmcnt also has officer'
who uronitor work placcs to cnsurc that thcrc is salcty in tl.re work environmcnt

d) Opcrational practiccs
'l'hc statc dcpartmcnt is a public er.rtity and is thclclbrc rcquircd under the law to apply thc public
procurcmcnt and disposal acl 2015. l'his act has claborated process and proccdures lor ensuring fair
procurement practiccs. 'l'he slate department also strives to ensurc that all supply for goods and

scrviccs is paid lbr promptly.
c) Community lingagcments-

'l.hc statc dcpartnrcnt through its saga supports cornmunity cngagcrnellts and programs. 'l'hc statc

dcpartrncnt though has no budgctary allocation lbr direct community cngagements.

Ilcporting Period: FY 24/25

Cumulativc rchicvcnlent
Survival rate (%) (to be done aller

every 6 months)

Stakeholde rs/
Partncrs

Mobilized
lnd igcnous li rotic !'ruit trces Indigcnous Exotic Erotic

SDL&SD.
NTIA.NSSI;
NI]A.KITS.N
GAO,CIIAS

2 t r.105 2,829 7 4tt/o 6ovo 95Yo

,NITA & NEA. wc planted a total of 266,310 trees
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I l. Statcmcnt of Managcmcnt Ilcsponsibilitics

Scction 8l (l) ol'thc l)ublic l,inancc Managcurcnt Act,20 l2 rccluircs tlrat. at thc cr.rd ol'caclt llnalicial

ycar, thc AccoLrnting Olllccr lbr a National (iovct't.tmcut Statc l)cpal'tlllcnt lill l,abottt' ancl Skills

i)cvcloprnont shall prcparc Ilnancial statcmcnts iu rcspcct ol'that Statc I)cpartmcllt lilr Labotrr and

Skills l]cvclopmclt. Section 81 (3) rccluircs thc financial statcttlcnts so prcparccl to bc in a lirrnl that

cotnplics witlt rclcvant accounting slandarcls as prcscribcd thc l)ublic Scctor Accoullting Stanclards

lloard ol'Kcnya liorn tirrc to tirnc.

'l hc Accounting OIlrccr in chargc ol' thc Statc l)cpartnrcnt fbr Labotu' and Skills l)cvcloprrlcnts

rcsponsiblc litrl thc prcparation and plcscnlation ol' thc Slatc l)cpaltnrcnt lirr Latrour ancl Sl<ills

I)cvclopmcnt's fnancial statcl)tcl'rts, which givc a trtlc allcl fair vicw ol'thc statc ol'all)rils ol'thc Statc

I)cpartricnt lbr I.abour and Skills Dctcloprncnt Ibr and as at thc cnd olthc llnancial ycar (pcLiod)

cndecl on Junc 30, 2025. 'l'his rcsponsibility includcs: (i) rnaintaining aclcclttatc llnancial nlallelgcn'lcllt

arrangcnlcnts ancl cnsuring that thesc coutinuc to bc cll'cctivc throughottt tl.rc rcporting pcliod. (ii)

mainraining prup"t. u..nl,nting rccords, rvhich disclosc with t'casotlablc accltrac)' at an)' tinrc the

lrlancial priti,r., ol' thc Statc l)cpartmcnl lirr [.abour ancl Skills I)cr'clopnrcnt. (iii) dcsigrling'

i.rplcncniing ar-rcl nailtailing ilttcrrlal controls rclcvant to thc prcparittiott ancl litir'lllcscrrtation ol'

thc lrlalcial stalcmcnts, anci cnsuring that tl-rcy arc li'cc lkrul nlatct'ial lr isstatcnlcllts, rvhcthcr duc ttl

crror or fraLrd, (iv) sal'cguarding thc asscts of thc Statc I)cpartmcnt lirr [.abour and Skills

I)q,clopnrcnt; (v) sclccting and applying appropriatc accounting policics. and (vi) nraking accottnting

cstimatcs tl-rat arc rcasonablc in thc circurnstanccs'

'l'hc Accountirrg Olliccr in chargc of'thc Statc I)cpartmcnl lbr Labour and Skills [)cvclopmcnt acccpts

rcsponsibiliry lbr thc Statc [)cparlmcnt lilr Labor.u'ancl Skills I)cvclol"rtncrtt's llnancial slatctncr,ts. *hiclt

arc IITSAS tr.ansitional statclllcnts, usirtg appropriatc accoutltillg policics in accot'tlatrcc rvith

Intcrnational Public Scctor Accounting Standards (IPSAS). -l-hc Accounting Oliiccr is of thc opinion

that thc State Departmcnt lbr Labour and Skills Dcvclopmcnt's financial statcnlcnts givc a trr"tc ancl lair

vicw of thc statc of Statc I)cparlment lbr Labour and Skitls l)evcloprncnt's trausactions during thc

financial ycar cndcd Junc 30, 2025, and ol'thc Statc I)cparlmcnt for l,abour and Skills I)cvclopnlcnt's

filancial position as at that datc.-l'hc Accounting Ofliccr in chargc ol'thc Statc I)cpartrrrctlt lor Labour'

and Skilli I)cvclopmclt lurthcl conllrnls tllc complctcncss ol'thc accottnting t'ccot'cls nrairltaincd lilr'

thc Slatc I)cpartmcnt lbr Labour and Skills Devclopmcnt, which havc bccn rclicd ttpon iu lllc
prcparation oithc Statc Dcpartment for l-abour and Skills Devclopmcnt's llnancial statcmcnts as wcll

as thc adequacy ol the systems of internal llnancial control'

'l'hc Accountilg Olficcr in charge of thc State l)cpartrncnt lilr Labour and Skills I)cvcloptncnt cotllirms

thal thc Statc Dcpaftment for Labour and Skills I)cvclopmcnt has complicd ltlly with applicablc

(lovcrnmcnt Ilcgulations and thc tcnns ol- cxtcmal linancing covcllants arld that thc Statc I)cpat'trncnt

for I.,abour ancl .St<ilts Dcvclopment's lunds rcceivcd during thc ycar undcr atrdit rvcrc tlscd lor thc

cligiblc purposcs Ibr which they were intcndcd and wcrc propclly accountcd lbr. lrurthcr thc Accounting

Officcr ionfirrns that the Statc Departr.nent for Labour and Skills Devclopmcnt's llnancial statclncnts

have been prcparcd in a lornt that complics with rclcvant accouutitrg standards plcscribcd by thc

I)ublic Scctor Accountitrg Standards Iloard ol'Kcnya.
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REPORT OF THE AUDITOR-GENERAL ON STATE DEPARTMENT FOR LABOUR
AND SKILLS DEVELOPMENT FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements;

B. Report on the Lav'rfulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on the Effectiveness of lnternal Controls, Risk Management and
Governance which considers how the entity has instituted checks and balances to
guide internal operations. This responds to the effectiveness of the governance
structure, risk management environment and internal controls, developed and
implemented by those charged with governance for orderly, efficient and effective
operations of the entity.

An Unmodified Opinion is issued when the Auditor-General concludes that the
financial statements are fairly presented in accordance with the applicable financial
reporting framework. The Report on Financial Statements should be read together
with the Report on Lawfulness and Effectiveness in the Use of Public Resources, and
the Report on Effectiveness of lnternal Controls, Risk Management, and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution,
the Public Finance Managemenl Acl,2012 and the Public Audit Act, 2015. The three
parts of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying transitional IPSAS financial statements of State
Department for Labour and Skills Development set out on pages 1 to 37, which
comprise of the statement of financial position as at 30 June, 2025 and the statement
of financial performance, statement of changes in net assets, statement of cash flows
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and the statement of comparison of budget and actual amounts for the year then
ended and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 ol the Constitution of
Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all the information
and explanations which to the best of my knowledge and belief, were necessary for
the purpose of the audit.

ln my opinion, the transitional IPSAS financial statements present fairly, in all material
respects, the financial position of State Department for Labour and Skills Development
as at 30 June, 2025 and of its financial performance and its cash flows for the year
then ended, in accordance with lnternational Public Sector Accounting Standards
Accrual Basis (including the transitional provisions permitted under IPSAS 33) and
comply with the Public Finance Management Act, 2012 and The National Treasury
and Economic Planning Circular No.3 of 14 April,2025.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the State Department for Labour and Skills
Development Management in accordance with ISSAI 130 on the Code of Ethics. I have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance
with other ethical requirements applicable to performing audits of financial statements
in Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final total revenue
budget and actual on comparable basis of Kshs.5,228,747,895 and
Kshs.4,132,179,003 respectively resulting to an underfunding of Kshs.1,096,568,892
or 21o/o of the budget.

The underfunding affected the planned activities and may have impacted negatively
on service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professionaljudgement, are of most
significance in the audit of the financial statements. There were no key audit matters
to report in the year under review.

Other Matter

Unresolved Prior Year Audit Matters

ln the prior year audit report, several issues were raised under the Report on
Lawfulness and Effectiveness in Use of Public Resources and Report on Effectiveness
of lnternal Controls, Risk Management and Governance. Review of the status during
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audit of the State Department in 202412025 revealed that several matters as detailed
in Appendix I remained unresolved as at 30 June, 2025:

Other lnformation

The Management is responsible for the Other lnformation set out on page iv to xxxiii
which comprise of Key State Department for Labour and Skills Development
lnformation and Management, Profile of the Cabinet Secretary, Profile of the
Accounting Officer, Statement by the Cabinet Secretary, Statement by the Accounting
Officer, Statement of Performance Against Predetermined Objectives, Governance
Statement, Management Discussion and Analysis, Environmental and Sustainability
Reporting and the Statement of Management Responsibilities. The Other lnformation
does not include the financial statements and my audit report thereon.

ln connection with my audit on the State Department's financial statements, my
responsibility is to read the Other lnformation and in doing so, consider whether the
Other lnformation is materially inconsistent with the financial statements or my
knowledge obtained in the audit or otherwise appears to be materially misstated. lf
based on the work I have performed, I conclude that there is a material misstatement
of this Other lnformation, I am required to report that fact. I have nothing to report in
this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion
on Lavvfulness and Effectiveness in the Use of Public Resources section of my report,
I confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Non-Compliance with Affirmative Action for Persons Living with Disabilities

The statement of financial performance and as disclosed in Note 9 to the financial
statements reflects employee costs of Kshs.983,972,802. Review of staff records
revealed that the State Department has twenty{hree (23) staff members in the
category of Persons With disabilities (PWD) or 3% out of total staff population of 862
staff which is less than the required 5%. This contravenes Section B(23)(2) of the
Public Service Commission Human Resource Policies, 2016 which states that the
government shall implement the principle that at least five (5) percent of all
appointments shall be for persons with disabilities.

ln the circumstances, Management was in breach of the law
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2. Human Resources Practices

Review of the State Department human resources practices revealed the following
unsatisfactory matters:

2.1 Over Establishment of the Department

Review of the current staff establishment revealed that the Department has employed
140 members of staff in excess of the approved establishment contrary to the Public
Service Commission approved establishment vide its letter Ref no.
PSC/EMCS/20111(9) dated g Aprll,2025. The total number of staff in post stood at one
thousand five hundred and seventy (1,570) against the approved one thousand, four
hundred and thirty (1,430).

2.1. Positions Filled not in the Approved Staff Establishment

Review of the current staff in post revealed forty nine (49) filled but not in the approved
establishment contrary to Section 83(1) of Public Service Commission Human
Resource Policies and Procedures Manual forthe Public Service,2016 which states
that an Authorized Officer shall declare all vacant posts to the Public Service
Commission in accordance with the procedures set out in the Commission's
Regulations and Section 4(1) of Public Service Commission Human Resource Policies
and Procedures Manual for the Public Service, 2016 which states that Ministries/State
Departments will advertise all vacant posts in a manner that reaches the widest pool
of potential applicants and allow for at least twenty-one (21) days before closing the
advert.

2.2. Non-Adherence to One-Third of Basic Salaries Rule

Analysis of payroll for the period under review revealed that three hundred and one
(301) members of staff earned net salaries which was less than one third of their basic
pay contrary to Section 19(3) of Employment Act,2007 which states that without
prejudice to any right of recovery of any debt due, and notwithstanding the provisions
of any other written law, the total amount of all deductions which under the provisions
of subsection (1), may be made by an employerfrom the wages of his employee at
any one time shall not exceed two thirds of such wages or such additional or other
amount as may be prescribed by the Minister either generally or in relation to a
specified employer or employee or class of employers or employees or any trade or
industry.

ln the circumstances, Management was in breach of law.

3. Delays in Projects Implementation

Review of the project implementation status report as at 30 June, 2025 revealed three
ongoing projects. However, the following observations were noted:

3.1. Meru County Labour Offices

Appendix lll to the financial statements discloses historical costs c/f on buildings and
structures of Kshs.480,743,446. The balance includes cost of completion of ground
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and first floors at the Meru County labour offices of Kshs.7,354,480. The contract was
awarded in 17 June, 2022 al a contract sum Kshs.9,999,998 for a period of 52 weeks
with a commencement date of 24 August, 2022 and a completion date of 21 August,
2023.

However, the project encountered challenges during its implementation and this
necessitated two contract extensions, the latest dated 15 July,2024. Further, The
State Department for Public works vide letter Ref.BD114111024ANOL.1l21 daled 24
February,2l25 wrote to the contractor with notification that there had been no
noticeable progress of works since the last site inspection that had been carried out
on 24 August, 2024. ln addition, the State Department for Public works vide letter
Ref.BD114l11024ANOL.1l23 dated 14 May, 2025 wrote to the Principal Secretary,
State Department for Labour and skills Development recommending release of the
contractor from further performance of the contract since there was no progress being
observed on the project, neither was there a response from the contractor nor
resumption of the works on site.

The project completion level as at 30 June, 2025 was estimated at 650/o contrary to
Section 137(c) of Public Procurement and Asset DisposalAct, 2015 which states that
in managing complex and specialized procurement contracts under section 151 of the
Act, contract implementation shall be as per the project implementation plan agreed
upon by the contractor and the procuring entity.

3.2. Construction of Nationa! Employment Promotion Gentre

Appendix lll to the financial statements discloses historical costs c/f on buildings and
structures of Kshs.480,743,446. The balance includes Kshs.244,023,001 paid on the
construction of the National Employment Promotion Centre. As previously reported,
the project was awarded to a local contractor on 15 May, 2015 at a contract sum of
Kshs.442,723,947 for a duration of seventy-eight (78) weeks. The total amount
certified and paid at that time was an amount of Kshs.244,023,001 but had stalled.
Further, the project was re-advertised in the 202312024 financial year for a new tender
to finalize the project and was awarded in April, 2024 and the project was on going
according to Appendix 1 to the financial statements.

ln the circumstances, the value for money for expenditure of Kshs.244,023,001 has
not been realized and the uncompleted project is not benefitting the citizens.

3.3. Construction of Occupational Safety and Health - lnstitute Phase 1

Note 16 to the financialstatements discloses property, plant and equipment net book
value of Kshs.90,103,007 which includes capital work in progress of Kshs.58,144,428
whichincludesKshs.29,313,091 paidtothenewcontractorin2O24l202Sfinancialyear
and additional works not paid amounting Kshs.25,020,299 had been certified.

As previously reported, the construction of Occupational Safety and Health lnstitute
Office Complex for the Directorate of Occupational Safety and Health Sciences was
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awarded to a local contractor on 3 May, 2019 at a contract sum of Kshs.1'14,039,118
for a duration of thirty-two (32) weeks. The total amount certified at the time of the
audit was Kshs.95,291 ,477. Furlher, the contract sum was varied to a sum of
Kshs.140,170,548 by an additional Kshs.26,131,430 or 260/o variation contrary to the
provisions of Section 139(4)(c) of the Public Procurement and Asset Disposal Act,
2015 which caps quantity variation of works at20% and project had stalled.as a result
of non-payment.

Further, the project was re advertised for a new tender to finalize the project which
was awarded at a contract sum of Kshs.99,567,800 in May 2024. As at 30 June, 2025
the contractor had been paid a total sum of Kshs.69,795,805.40 and works were still
on going and the project was 90% complete status according to a site inspection report
dated 26th March 2025. As at the time of audit in October 2025 no current site
inspection report was provided for verification.

ln the circumstances, the value for money for expenditure of Kshs.176,622,939 has
not been realized and the uncompleted project is not benefitting the citizens

4. Long Outstanding Payables

The statement of financial position and as disclosed in Note 17 to the financial
statements reflects trade and other payables totaling Kshs.118,114,633 as at 30 June,
2025.However, review of ageing analysis provided revealed payables amounting
Kshs.50,294,955 were over three years old, payables amounting Kshs.3,347,578 are
between two to three years and payables amounting Kshs.16,778,815 are between
one to two years contrary to Regulation 139(2) of Public Procurement and Asset
Disposal Regulations, 2020 which states that a procuring entity shall make prompt and
timely payments to a contractor that meets its contractual obligations.

ln the circumstances, Management was in breach of the law

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The
standards require that I comply with ethical requirements and plan and perform the
audit to obtain assurance about whether the activities, financial transactions and
information reflected in the financial statements comply in all material respects, with
the authorities that govern them. I believe that the audit evidence I have obtained is
sufficient and appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As requrred by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and
Governance section of my report, I confirm that nothing else has come to my attention
to cause me to believe that internal controls, risk management and governance were
not effective
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Basis for Conclusion

1. lncomplete Asset Register and Lack of Ownership Documents

Appendix lll to the financial statements discloses fixed assets historical cost c/f
balances of Kshs.582,506,566 which comprises of building and structures, transport
equipment, ICT equipment, office equipment, furniture and fittings and machinery and
equipment of Kshs.480,7 43,446, Kshs.30,836,345, Kshs.2,99 1,408, Kshs.39,262,278
and Kshs.28,673,090 respectively. However, the fixed asset register provided audit
does not indicate value of eight parcels of land.

Further, the fixed asset register reflects eight(8) parcels of land without title deeds
contrary to Regulationl39(1)(a) of Pubic Finance Management (National Government)
Regulations, 20'15 which states that the Accounting Officer of a national government
entity shall take full responsibility and ensure that proper control systems exist for
assets and that preventative mechanisms are in place to eliminate theft, security
threats, losses, wastage and misuse. Further also, the State Department motor vehicle
inventory provided revealed that twenty-five (20) out of eighty-eight (88) motor vehicles
did not have log books.

ln the circumstances, the controls over asset management are weak while the rightful
ownership of the fixed assets without ownership documents could not be confirmed.

2. Effectiveness of the Audit Committee

During the year under review the audit committee held only one meeting contrary to
Regulation 179 of the Public Finance Management (National Government)
Regulations, 2015 which states that the audlt committee shall meet at least once in
every three months.

ln the circumstances, the effectiveness of the audit committee and the Department's
governance and internal controls systems could not be confirmed.

Responsibilities of the Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal controls as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of
the effectiveness of internal controls, risk management and governance.
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The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal controls, risk Management and overall
governance were operating effectively in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.



ln preparing the financial statements, Management is responsible for assessing the
State Department's ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting
unless Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

Those charged with governance are responsible for overseeing the State
Department's financial reporting process, reviewing the effectiveness of how
Management monitors compliance with relevant legislative and regulatory
requirements, ensuring that effective processes and systems are in place to address
key roles and responsibilities in relation to governance and risk management, and
ensuring the adequacy and effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSA|s). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or
error and to issue an auditor's report that includes my opinion in accordance with
Section 48 of the Public Audit Act, 2015. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit conducted in accordance with lSSAls
will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.
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ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied
in an effective way.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express
a conclusion on whether or not in all material respects, the activities, financial
transactions and information reflected in the financial statements are in compliance
with the authorities that govern them and that public resources are applied in an
effective way. ln addition, I consider the entity's control environment in order to give
an assurance on the effectiveness of internal controls, risk management and
governance processes and systems in accordance with the provisions of Section
7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of
the Constitution.



Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https.//www.oagkenya.go.ke/auditor-generals-
responsibilities-for-audiV. This description forms part of my auditor's report.

FCPA CBS
AUDITOR.GENERAL

Nairobi

08 December,2O25
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APPENDICES

Appendix l: Unresolved Prior Year Audit Matters

S/No Audit lssue
1 Budgetary Control and Performance
2 Programme and Sub Programmes Budget Under Execution
3 Budget Over Expenditure
4 Delay in Settlement of Pending Bills
5 Missed Performance Targets
6 Payment of Special Duty Allowance for Periods Exceeding Six Months
7 Non-Compliance with One Third of Basic Salary Rule

Non-Compliance with Employment Thresholds for Persons with Disabilities
o Delayed Completion of the Construction of National Employment Promotion
10 Delayed Completion of Construction of Occupational Safety and Health
11 Lack of Strategic Plan
12 Effectiveness of the lnternal Audit Committee
13 lncomplete Asset Register and Lack of Ownership Documents
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Statc Departmcnt lbr I-abour and Skills Dcvelopment
Annual llcport and I'inancial Statcmcnts for thc ycar endcd .Iunc 30, 2025.

13. Statcmcnt ol'I,'inancial l)crlbrnrancc for thc I'car cndcd 30 .lunc 2025

Surplus/( dcficit) for thc period

l'hc l;inancial Statcrncnts set ou1 on pages 1 to 4 wcre signcd by

Shatlrack M. Mu,atlinrc, lillS

Accounting Olliccr

IIcad Accounting LJnit

Cl'A Milly Evc Al<oth

ICPAK M/No 20112.

Ilcvcnue from non-cxchange transactions

2.532,780,4386

2,532,780,438'l'ot:rl

Ilevcnuc from exchangc transactions

7 6.100,000

ti 1,s93,298,564

Proceeds fionr Sales ol Assets

Other Receipts

4,132,179,0112'l'ot:rl rcvenuc

Expcnses

9 983,972,802Employee costs

l0

l1 2,186,106,516

848,934,871

12 t,025,764

l'ransfbrs to othcr governlncnt cntities

Deprcciation and amortization expense

Usc of goods and services

l3 3,651,290Othel Grants and Subsidies

4,023,691,242'l'otal cxyrcnscs

108,487,760

Prriorl i.,ntled,Junc 2025i).:scriptiou |lirte
J=-:::

Transfers fi'om exchcquer



Statc I)cpal'tlllcll
Annual l{cprtrt

t lbr l,abour ancl Skills l)cvcloprncnt
and Financial Statcmcnts for the Ycrr cntlctl ,lunc -10. 2025.

l4 Statcmcnt of Financial l'osition as at 30 .lunc 2025

Cash ancl cash ec1 tuivalcnts

I{eceivables fionr non-exchangc
lranstctlolls
'l'otal Currcnt Asscts

propcrty ,l)lant and Equiment
l'otal Non Cltr rrcnt Asscts

'l otal ,,\ ss cl s

Liahilitics
(lu rrcnt l,irbilitics

90, 1 03.007
90,1 03,007

I uli,J7l,(r5{ 82,5 t 3,624

r rtt.l 14.633 l0(r.-l I 5.38i

57.8(r7"045 41.s12.07ti

ll..l94.lll2

55,23(r,5(r0

10.501.601

98,370,617

'l rade and othcr pa1-ables

Asscts
( u rrcrr l itsscls

l4

t5

Non Cuurcnt Asscts

t7
l8a

r8b
I 9,1 (r I 

'1i3012,2111,897

125,577,213112,059,28-3

-l(r,4 I J,371

('urlcrtt rovlslolls I I .(r(r2.751
-l'otal (ltr rrcrrt l,iabilitics 129,777,31]6 I 0(r,-t I 5,-j83

Non-currcnt lirr hilit ics

Non-current rovlslons
'l'otal Non C'urrcnt Liabilitics

-l ot:rl Liahilitics

Nct Asscts

Represented by

Accunrulatctl stt lus

Net Asscts

l-hc Iinancial statclncnts sc1 out on pagcs I to 4 wcrc signcd by

Shadrack M. Mrvadinrc, IillS

Accounting Olficcr

12.281.897 19,l(,l,tll0

{3,0(r3,5119

46,414,373

-l(r,"1 I J,-3 7l

I Icatl Accounting tJnit

CI'A Milly Iivc Alioth

ICI'AK M/No 20112.

(43,063,58ri)

{3,0(r-1 5lt9

2

_ 27.277-.064

27,277,1',t64
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Statc l)cpartlllcnt for Labout' and Skills I)cvclopn.rcnt.
r\nnual lleport and Irinancial Statcments for thc ycar cndcd Junc 30, 2025.

I5 Statemcnt of Changcs in Nct Asscts for thc ycar cnded 30 Junc 2025

As at 30th .Iunc, 2025

Funtl lralancc As at 30th .lune2024 (cash basis) 32,101,282 32,404,282

Adjustments: I{ecognize assets 27,277,064 27,277,064

Ii.ecognize l,iabilities (102,744,934) (102,744,934)

As at.Iuly 1,2024 (43,063,5tt8) (43,063,588)

108,481,760Surplus/ detlcit for thc period 108,487,760

Returns to exchequer (19,009,79e)

4(t,114,373 46,414,373

J

\ccuruulltcrl
, :.lis,i#iit.i

:l'ti t:rl

: ))csclilltitlri

KShs KShi;

(19,009,799)



Statc I)cpartln
Annual llcpo

cnt lilr Labour and Skills I)cvclopmcnt
rt and Iiinancial Statcmcnts for thc ycar cndcd Junc 30, 2025.

16. Statcmcnt of Cash Florvs for thc ycar cndcd 30 .lunc 2025

Cash llorvs I'ronr opcrating activitics

Ilcceipts

'l'ransl'els 
I ronr cxcltcclucr 2,53 2.780.1i lJ

1.599. j9tt.5(r4

{,l -12,I 79,002

978.137. r35

ti9 j,:t 23. j 96

2.1 ti(r.10(r.5 l6

'l'otal llcccipts

l)a1'nrcnts

] IJnrployee costs

Use ofgoods and services

'l'ransfbrs to othcr governlnent entitics

Other Glants ancl Transl'crs 5.i40.000

952.1\47

.1.0(rJ, I 59,ti93

Social SccLrlitl' IleneIits

Total l)uymcnts

( I 9,009,799)

16,1121,966

Cash llows fronr Opcrating activitics l9 (rll,() I 9, r09 i

(:i2.984.34i)

(32,984,-3.13)Nct cush l'lou's ttsctl in invcsting activitics

Cash llou s l'ronr linancilrg activitics

llcturn to Exche qtrcr

Nct cash flon's usecl in financing :rctivitics

Nct i n crcase/(d cc rease) in cash :lnd cash cquivalcnts

( re.009.799)

41.8.11.07ti

57,867,0.1-l

Cash and cash cclr.rivalcnls at I .IULY

Cash and cash cquivalcnts .rt 30.lUNIi

4

Othel Incorne

Purchase olproperty. plant, eqtriprnent and irrlangible assels

----l

Pcrioit Iinilcrt .lrrnc 2{)15Notc.
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State l)epartment lor Labour and Skills Development
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17. Statement of Comparison of Budget and Actual amounts for the vear ended 30 June 2025

Recurrcnt and Dcvelo mcnt Combined

Reven u c

Transl'ers from exchequer 3,152,315,243 (603,667,348) 2,s48,647,895 2,532,180,438.15 15,867,456.25
99%

Proceeds from Sales of
Assets 6.300.000 6,300,000 6 100,000 200,000

97%

Other income 2,673,800,000 2,673,800 ,000 1 593,298,564 I,080,501,436
60%

Total revenue 5,832,415,243 (603,667,348) 5,,228,747,995 4,132,179,,003 1,096,569,992
79"

Exp enses

Employees costs 968,930,000 34,533.577 1.003,463,577 978 237,135 25,226,442
97Yo

Use of goods and services 646,719,652 225,996.819 872,716,471 867 474,368 5,242,103
99%

Transfers to other
ovemment units 3,856,220,000 (srr0,010,000) 3,286210,000 2,186,106,5t6 1,100, r 03,484

67%

Social Securi Benefits 952,841 952,847 952,847
t00%

Other Grants and Transfers 5,540,000 5,540,000 5,540,000
t00%

Total recurrent expenscs 5,477,409,652 (308,526,757) 5,168,892,995 4,039,310,966 1,130,572,029
78o/"

CapiEl items

Acquisition of PPE 355,005,591 Q9:i,140,s91) 59,865.000 32,984,343 26,880,657
550h

5
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State Department for Labour and Skills Development.
Annual Report and Financial Statements for the year ended June 30, 2025.

Total expenses - 55%
Develo mcnt 355 005 591 295, t 40 9l 59 65 000 32,9til l3 26.880.657

(a) Variance analysis:
Underutilization on Acquisition of Assets is due to change in the supplementary budget.

lJnderutilization on Transfers to other Government units, proceeds from sale of Assets and other receipts is due to under colleclion o.f AIAs

by SAGAS.
(b) Realtocations within the yeor; Ksh. 603,667,348 is the change betv'een the originul und.final budget are as a resull o/ reallocutiotts l'ithin

the budget or olher causes os per IPSAS 1.7.23.)

The entify financial tements were approvcd on
I

fba,onut , 2025 ancl signed by

Shadrack M. Mrvadime, EBS

Accounting Officer

Head Accounting Unit

CI'A Milly Eve Akoth

ICPAK MiNo 20112.

6

5,228,747,895 1,01t,295,209 53,76 I ,31 3

18"h
5,832,415,243 (603,667,348)Total expcnses

60,883,794 60,883,794Surplus/ deficit



State lJepartment tor Labour and Skills Development
Annual Report and Financial Statemcnts for the vear cnded .lunc 30, 2025.

Budgct Reconciliation to thc Statcment of Cash Flol,s

Actual Surplus Amounts as
per the statement of Budget 60,883,794

I Basis difference (25,849,029)

2 Timing differences (19,009,799)

J Classifi cation differences 41.,842,079

Closing Cash and Cash
Equivalent as per the
statement of Cash flows

57,867,045

7



State Department for Labour and Skills Developmcnt.
Annual Report and Financial Statements for the year ended June 30,2025.

Budget Execution by Programmes and Sub-Programmcs for FY2025

Promotion of the Bcst Labour Practicc

Promotion of harmonious industrial relations

Regulation of Trade Unions

Provision of Occupational Safety and Health

Employment Promotion Scrvices

Manporver Development, Employment and Productivity
Management

Human Resource Planning & Developmcnt

Provision of Industrial Skills

Employment Promotion

Productivity Promotion. Veasurement & implovettrent

Management of Skills Development and Post-Training

General Administration Planning and Support Scn'ices

Policy. Planning and General administrative services

597,394,569 (l,190,807)

596.203,762

5.228,747,895

597,394,569

4,071,295,209

I

34,025,908I ,406,654,321 7,372,,628,111

527,621,$6 
|

27 ,995,699

5.598,68519,798.705 t4,200,020

345.409.808 356,91 1,873 (l 1,502,065)

I 1,933,588485,829,073 473,895.485

3,,225,889,81 2 I ,l 2,1,61 7,5852,101,272,227

290,714,851 23,821,482314.536.333

1.127 ,23t.870 r .09 I ,768,1 302.819,000.000

6.578.351

2.449.62262,676,16465.125,786

27.221 .693

(1.1e0.807)

1,157,452,686Total

59(r,203,762

20,649.343

Bq{gct utilizatiqn
'differenc€

tr(slrs

.\ctu:rl on tomirirrahlr'
. hasiqlFinal litrii[etPio gr:immb/Snb-p rogrtm m c

IishS
I

555,6i6,735 
I
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rts :rnd Iiinancial Statcmcnts for thc ycar cntlcd .Iunc 30,2025

I8. Notcs to thc l'inancial Statcmcnts

l. I,lstablish lncn I

'l'hc State Dcpartntcnt lbr Labour and Skills l)cvelopnrent is establishcd by and derivcs its

authority and accountability from llxccutive Ordcr No. I of 2023. 'Ihe State Deparlrnent for Labour

and Skills Devcloprncnt is wholly owncd by the Govcrnment of Kcnya and is domiciled in Kcnya.

'l-hc Statc l)cpartntcnt lor I-abour and Skills Dcvcloprncnt's principal activity is to promote deccnt

work, skills dcvcloprtrcnt and sustainablc job crcatiott

2. Statcnrcnt of Compliancc and Basis of llcporting

Statcmcnt of com pliancc

'l'hcsc financial st:ltcu'lcnts havc lrccn prcparcd in accorclancc with thc l)ublic I;inancc Managcnlcnt

AcL,2012 and rvith thc lntcrnational I)ublic Sector Accounting Standards (IPSAS).

For thc purposc of thcse financial statcments, thc Statc Dcpartment for Labour and Skills

Dcvclopnrcnthas bccn catcgorized as a Schcdulc I national govcrnmcnt MDA in linc with Scction

4 o{'thc l)ublic Finarrcc Managcnrcnt Act,2012 rcad togcthcr with llcgulation 2l | (2) of thc Public

lrinarrcc Nlanagcnrcnt (National Oovcrnnrcnt) I{cgulations,2015. Schcdule I national govcrnrrcnt

cntitics includc Mirristrics, Dcpartnlcnts, Agencics, constitutional institutions and indepcndcnl

oll'iccs. MI)As arc rcporting cntities rvhosc primary objcctive is to provide policy and coordination

of -eovcrnnrcnt scrv iccs.

l'hcsc financial statcnrcnts wcrc authorizcd for issuc by thc Accounting Officcr

'l'hc Iinancial statcntcnts have bccn prcpared in accordancc with thc Public Financc Managcnrcnt

Act, and lntcrrrational l)ublic Scctor Accounting Standards (IPSAS).'[hc Statc I)cpartmcnt for

l,abour and Skills l)cvcloprnent has takcn advantagc olthc transitional provisions under IPSAS

33 and thcrcfore thcsc I't ycar flnancial statcmcnts arc transitional financial statctncnts and thc

follorving clcnrcnts; Non-Ilinancial Assets, Non-Financial l.,iabilities and invcntory of thc

financial slatctncnts havc not becn rccognised. 'l'hc State department for Labour and Skills

dcvcloprrcnt has takcn advantagc ol'the transition provisions outlincd in IPSAS 33.In linc with

9

'l.hc usc ol- public rcsor.u'ccs by MI)As is prirnarily govcrned by Chapter l2 o1'thc Constilution,

tlrc rclcvant Appropriation Act, thc l)ublic Financc Management Act, of 2012, and the Public

Procurcmcnt and Disposal Act, of 2015.



Statc l)cpafln1cnt lirt'Labotrl and Skills l)cvcloplncnt
Ann ual llcporls arrrl Iiin ancial Statcntcnls lirr thc t'ear cntlc<l .ltlttc 10, 2025

thc 3 1,car transitiort roadmap, thc Statc dcparttncnt lor l.abour and Skills tlcvcloplncnt has

rccoglizcd Financial Asscts and Financial Liabilitics fbr pcriod cndcd 30th Jtrnc 2025, lirlthcr

providc ficr invcntorics in thc llnancial ycar cndcd 30th Junc, 2026 zntd ljinally providc lor Non-

Irinancial Asscts and Non-lrinancial t,iabilitics in thc Ilnancial 1'car cndccl -l0th Jtrnc. 2027 thus

conrplying lulll' rvith ll)SAS Accrtral.

llc;lorting pcriotl

'l'hc rcporting pcriod lor thesc llnancial statcmcnts is for thc pcriod cndcd 30'r' Jtrnc 2025

llasis of prcparation

'l'hcsc financial statcmcnts havc bccn prcparcd orr a goiug cottccrn basis, arrcl thc accountittg

policics lravc bccrr applicd consistcntly throughout thc pcliod ott an acct'ual [rasis ttrtlcss othct'tvisc

spccificd. [Jndcr acclual basis. rcvcnucs arc rccogniscd rvhcn rights to tlsscts arc carncd or lcvicd

rathcr than lvhcn cash is rcccivccl, and cxpcnscs arc rccogniscd whcn obligatiolts atc incttrrccl

rathcr than rvhcn lhcy arc scttlcd. lhc Ilnancial statclncnts havc bccn prcparctl ancl prcsctltccl irt

Kcnya Shillings to thc ncarcst shilling.'l'hc accounting policics adoptcd havc bccn consislcrrtll

applicd to all thc ycars prcscnted.

Critical accounting judgcmcnts

IITSAS rcquircs accounting judgcmcnts to bc n-radc in dctcrnrining accottntitrg policics that inrpact

thc prcscntation ol'thcsc flnancial statcmcnls. 'l'hc rnost critical o l' tlrcsc .iudgcntcnts. and thcir

impact. arc:

I{ccoenition of rcvctruc

A rcvenuc is an incrcasc in thc nct linancial position, othcr than incrcascs arising lionr owncrship

coltributions. ILcvcnuc is rcquircd 1o bc rncasurcd whcn thc cvont occtll's and tvhctr rccognition

critcria (probablc inflow ofrcsourccs and ability to rcliably tncasttrc thcir valuc) arc tnct. Jtrdgnrcnt

is rcquircd to dctcrminc if these critcria arc mct, particularly rvhcrc lirnitcd cvidcncc is availablc

at thc tirre the rcveuuc is earncd.

Ilccoerrition ofnon-cxchansc expcnscs and liabilitics

A liability is a present obligation ol- State Departmcnt for Labour and Skills l)cvcloprncnt Ibr an

outl'low of resourccs that results frorn a past evcnt. Expcnscs (and othcr Iiabilitics) arc rccognizcd

whcn thcre is a prescnt obligation (lcgal or constructivc) as a rcsult of a past cvcnt. n n outflorv ol'

rcsourccs cmbodying cconomic lrcncllts will probably bc lccltrircd to sottlc thc obligation and a

reliablc cstirratc of'thc obligation can be madc. Judgcrncnt is rcqttircd in asscssing cach olthcsc

conditions, arrd thcrelbre reporting ilan cxpcnsc and a prescnt obligation should bc lcportcd.

l0
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Annual lleports and F'inancial Statcments for thc year endcd .Iune 30,2025,

'l'hc State l)cpartnrcrlt for [,abour and Skills Dcvclopnrent pursues a number of policy targcts and

otltcorncs. I Iowcvcr, thc conr rn itrncnt Lo thesc targets and outcon'rcs, gcncrally, do not ol
thcmsclvcs cor.rstitutc a prescnt obligation unless'l'hc State Department lor Labour and Skills

Dcvelopnrent is clear on the cost it intends to incur, when payrnent will be made, and to whom

and as a conscquencc has raiscd a valid cxpectation. As a conscquence, liabilitics arc not rcportcd

lor costs associatcd with 'fhc Statc l)cpartrncnt hrr Labour and Skills Dcvclopment policy

objcctivcs and targcts. Whcrc a policy choioc givcs risc to an obligation that cxists indepcndcntly

of 'l'hc Statc l)cparturcnt lor [,abour and Skills Dcvclopmcnlr future actions, expcnscs (and othcr

rclatcd liabilities) arc recognizcd lor that policy.

Clinratc changc ob ligat ions

Kcnya's currcnt National l)ctcrmincd Contribution (NDC) to deliver on thc goals ol thc Palis

Agrccnrcnt scts a hcadlinc targct ol a 32 pcr ccnt crnission rcduction by 2030 rclativc to thc

bus incss-as- usua I sccnario ol' 143 MtCO2cq. 'l'hc Slatc l)cpartrncnt lor l-abour and Skills

l)cvelopnrcnt cornnritnrcnl to clinralc changc action docs not constilutc a prcscnt obligation on the

balancc shcct but arc discloscd separate ly.

I)h sical asscts

nn assct is a lcsourco prcscntly controllcd by thc Statc Dcpartrnent for Labour and Skills

Dcvclopmcnl as a rcsult ol a past cvcnt. 'l'he primary rcason lor holding propcrty, plant and

cquipnrent arrd othcr assets is lor thcir scrvicc potential rather than thcir ability to gcnerate cash

flows.

II

I)urposc and naturc of financial instruments

Judgmcnt is requircd in deternrining whcthcr financial asscts (including investnrent in sccuritics

and advanccs) and financial liabilities are held for trading or to providc a rctul'n through intercst

and principal transactions. I)cpcnding on that judgment, financial instrurnents will bc rcportcd at

lair valuc or on an arnortizcd cost basis.



Statc l)cpartrrcnt lirr l,atrolrr ancl Skills Dcvcloptncnt

Annual Ilcllorts and Iiinancial Statcntcnts lirr tltc ycirr cntlcd,lunc 30, 2()25

Notcs to thc Financial Slatcmcnts (Continucd)

3. Adoption of Nov and Ilcvisctl Standards

i) New ond tnrcntlcrl slurrduxls unl iticrpreluliotts itt issua ef/ectivc in lha )'cur anilctl .10

Junc 2025.

'l'hct.c tvcrc no ncrv ancl arrrclrclcd stattclards isstrcd in thc Iirrancial 1'car'.

ii) Ncw tttttl umcnded stunlurds und inlcrprclut iott s irt issuc hul tttfi y'al a./lctl it'c itt lhc I'cur

cnded 30 lune 2025.

II'SNS 43 Applicahla I't Jonuory 2025

'['hc standard scts out thc p[inciplcs f()r thc rccognition. ll]casu rcl.ncrlt.

prcscntation, and disclosurc ol'lcascs. 'l'hc objcctivc is to ctrsttt'c tha( lcssccs

and lcssors providc rclcvant inlbrrlation itr a tnatrncr that Iaithltrlly rcprcsclts

thosc transactions. 'l'his inlormation givcs a basis lbr uscrs of Ilnarrcial

statcmcnts to asscss thc cfll.ct that lcascs havc on thc llnancial position.

llnarrcial pcr.lbrrrancc antl cashllorvs ol' a Stalc I)cparttttcttt litl l.atrottr lltrcl

Sk ills [)cvclopnrcnt.

'l'hc ncrv stanclar.d rccltrircs cntitics to rccogtrisc, lncasurc atrcl prcsct.tt

inforrnation on right ofusc asscts and lcasc tiabilitics.

'l'hcsc changcs h:rve bccn nsscssed and thc state l)cllnrtmcnl for l,abour Irnd shills

l)cvcloltnt cnt assc t rill lrt'irn;ruttttl trporr applicittion of this -stltntlrtrtl.

II'SAS 44:

Non- Currcnl

Asscts I{eld

lbr Salc and

l)isconlinued

Opcrations

It,sns 45-

I)roperty [)lant

and

Ilquiprnent

Applicuhlc I't Junuury 2025

'l'hc Standard rccluircs,

Asscts that lncct thc critcria to bc classificd as hcld lbr salc to bc tncasurcd at

thc lorvcr of carrying amount and thir valtrc lcss costs 1o scll and thc

dcprcciation o['strch asscls to ccasc and:

n sscts that mcct thc critcria to bc classillcd as hcld lbr salc to bc plcscntcd

scparatcly in thc statcrncnt ol'Ilnancial position artd tlrc rcsttlts ol'cliscontinttcd

opcrations to bc prcscntcd scparatcly in thc statctncnt of'llrrancial pcrlirrntancc.

These changes huvc bccn sscssetl utrl t,t thc monrc l lhc)'huvc ,to cJfcd ott

the opcrulions of rc Slotc Dcptotnrcrrtlor l-lbour un Skills Dcvclopnretrt'

Applicable lsr Jxnu(r! 2025

'l'hc standard sttpcrscdcs II'SAS l7 on l)ropcrty, l)lant and Iiqrripnlcnt. ll)SAS

45 has additional guidance/ ncw guidancc lbr hcritagc asscts, in fiastrtrctrrrc

assets and lneasurcment. Ileritagc asscts wcrc prcviously cxcludcd lrorn thc

scopc ollPSAS l7 in lI'SAS 45, heritagc asscts that satisfy thc dcfinition of

li shall bc rccognisccl as asscts if thcy nrcct thc critcria in thc stanclardI)[)

t2

Sttndard lfec!!r,g tl:tte ltttl ittrP:tcl:

1
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IPSAS 46

Mcasurcrncnt

IPSAS 47-

Ilcvcnuc

II'SAS bY

II'SnS 45 has an additional application guidancc for infrastructure assets,

irnplcrne ntation guidancc and illustrativc cxanrplcs.'I-he standard has clarificd

cxisting principlcs e.g. valuation of land ovcr or under the infrastructurc assets,

undcr'- nraintcnancc of asscts and dislinguishing signifioant parts of

in lrastructurc asscts.

'l'lrcsc changcs h:rvc bccn asscsscd and thc Stute Dcportmerrt for l-ubour and Skills

I)cvelopnrcnl asscts rvill bc impactcd upon application of this standard

Applicahle I't Jonuary 2025

'l-he objcctivc ol this standard was to improvc measurement guidancc across

i. Providing lurther dctailed guidancc on thc implcmcntation ol

commonly uscd measurernent bascs and thc circumstances undcr

which they should bc used.

ii. Clarilying transaction costs guidance to cnhance consistency across

II'SAS;

iii. Arlcnding rvhcrc appropriatc guidancc across II)SAS rclatcd to

measurenlent al rccognition, strbscqucnt rncasurement and

mcasurclncnt rclatcd disclosurcs.

'['he standard also introduccs a public scctor speoific mcasurcrrcnt bascs callcd

thc currcnt opcrational value.

l'lrcsc chtnges hrvc bccn tsscssctl utttl the Stnte dep(rtnrcnls rcsels and liuhililics rvill

hc impuctctl upon applicttion of tltis stanlurd.

lpplicahle I't Jnnuary 2026

l'his standard supcrsedcs IPSAS 9- Rcvcnuc frorn cxchange transactions,

II'SAS I I Constnrction c:ontracts and IPSAS 23 Rcvcnuc lront non- cxchange

transactions. 'l'his starrdard brings all thc gr.ridancc ol'accounting lor rcvcnuc

runder onc standard.'l'hc objectivc ofthe standard is to establish thc principles

that a State Dcpartment lor Labour and Skills Dcvclopment shall apply to

rcport uscful inlorrnation to uscrs of financial statements about thc nature,

arrount, tinring and unccrtainty ofrcvcnuc and cash flow arising from rcvcnue

transactions.

Tltcsc changes hovc hcen rcscssul arul lltc sktte leportrnents sscts otrl liahililies will

he impoctel upon applicotion oflhis slondard.

l3
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Applicablc lst Junuur-l' 2026

'l'hc objcctivc of thc standard is to cstablish thc principlcs that a transl-cr'

proviclcr shall apply to rcport usclirl inlirrmatioll to ttscrs ol' llnancial

statclncnts abotrt thc natul'c. alnotlllt. tinring ancl ttnccrtainty ol'cxpcnscs and

cash llow arising liorn transl'cr cxpcnsc transactiolls.'l his is a rrctr' standal'd lilt'

public scclor cntitics gcarcd to providc guiclancc to cntilics that providc

translbrs on accottntiug lor strch tratrslcrs.

Munagcntenl hus usscssctl the naw slfitrd r , un il hos no inryuct lo tha Stute l)tPtrlnt(nl'

Applicable I't JanuurY 2026

'l'hc objcctivc is to prcscribc thc accounting and rcpt>rting rcclttirctucrrts lilr thc

public scctor rctircnrcnt tlcrlclil plans rvhich lrrovidc rctitcnrcttt to ptrblic scctor

cmployccs arrd othcr cligiblc parlicipants. 'l.hc standard scts thc finartcial

statcmcnts that should bc prcscntcd by a lclirctncnt bcnclil plarr'

Monngcnrcnl hus osscsscl lhe ncv slut ttttl, oud il h s no inur d lo lha slula Dclurl,trcttl.

Applicuhle lst J1111lurY 2027
'l-hc ob.icctivc ol'this Standard is to spccil_v thc llnancial lcporting lbr thc

cxploration lbr and cvaluation of rninclal lcsotll'ccs.'l hc Stanclard rctlttitcs:

i. I-imitcd inrprovctncnts to cxisting accounting practiccs (ol cxploration

and cvaluation cxPcnd ittrrcs'

ii. lrnfitics that rccognizo cxploration and cvaluittiolt itsscts to ttsscss sttclt

asscts firr intpairnrcnt in accordancc with this Standarcl atrd tttcasurc

any itnpairnrcttt in accot'darrcc with ll)SAS 26.

iii. Discltlsures that idcntily and cxplain lhc anrounts in tlrc cntity's

financial statcnlcnts arising lront thc cxplolation for ancl cvaltration ol'

rnincral I'csourccs and hclp ttscrs olthosc financial statcnlcnts

undcrstand thc anlount. tirning and ccrtainty' ol'Iirlurc cash llorvs liorn

any cxploration and cvaluatioll alsscts rccognizccl'

Manugenrcnl hus usscssetl lhc new slundurd, uttd il hns no intpucl to lhc st tt

Dcpurtmcnl.

SscIrxpcn

II)SAS 4Ii-

'I'rans f'cr

IPSNS 49.

I(ctircnrcnt

llcnclit I'lans

iii) Iiarly utloptitttt o.f stnttlurds

'l'hc Statc l)cpartrncnr lbr Labour and Skills l)cvclopnrcnt dicl not carll' ' adopt an1',,.tt o,'

anrcndcd standards in thc financial ycar or T'he Stale De parlment for l'abour orul Skills

Developnte nl adopteel the foltowing standards early (.state the standards, reason /br earlv ocloption

and inrpact c,n State Dcpa(r:rcnt lbr Labour and Skills l)cvclopn-rcnt financial slolanrcnl.t.)

(

dlrd [,flcctiyc anrl irnllact:'

II'SAS 5():

l'lxplorat ion

For &

I:valualion ol'

M incral

I{csourccs

I

I

I

I
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4. Summary of Significant Accounting Policics

a) Ilcvcnuc rccognition

i) llcvcnuc from non-cxchange transactions

I,'ccs laxcs antl lincs

'l'hc Statc [)cparttrcnt lor l.aboul and Skills l)cvclopnrcnt rccognizcs rcvcnues lrom fees, taxcs

and lincs whcn thc cvcnt occurs and the assct rccognition criteria arc n'lct. To thc extent that thcre

is a relatcd condition attached that would give rise to a liability to repay the amount, delerred

incornc is rccognizcd instcad olrcvcnuc. Other non-exchangc rcvcnucs are t'ccognizcd when it is

plobablc that thc llturc cconornic bcncfits or scrvicc potenlial associatcd with thc assct will flow

to thc Statc l)cpartnrcnt lbr Labour and Skills l)cvclopnrcnt and thc lair valuc ofthc assct can bc

rncasurcd rcliably.

Transfcrs from othcr sovcrnment cntities

Ilevcnucs lrorrr non-cxchange transactions with other government cntitics are measurcd at fair

valuc and rccognizcd on obtaining control olthc assct (cash. goods, scrviccs and propcrty) iflhe

translcr is lrcc fi'om conditions and it is probablc that thc cconomic bcncfits or scrvicc potcntial

rclatcd ttr thc assct will flow to thc Statc l)cpartrnent for Labour and Skills l)cvelopment and can

bc rncasurcd rcliably. Rccufl'cnt grants arc recognizcd in thc statemcnt o I cotnprchens ivc incomc.

l)cvclopmcnt grants arc rccognizcd in thc slatcnrcnt of financial perlormancc aftcr nrccting thc

rcvcnuc rccogrrition critcria. Conditional grants arc rccognizcd as rcvcnuc Lrpon lulfilnrcnt of'thc

sct cond itions.

ii) Ilcvcnuc I'ro m cxchangc transactions

Ilcndcring of serviccs

'l-hc Statc l)cpartrncnt fbr Labour and Skills l)evelopment rccognizes l'cvcllr.lc frorn rcndering of

scrviccs by rclcrcncc to thc stagc of complction when thc outcomc of thc transaction can bc

cstirnatcd rcliably.'l'hc stagc ol'cornpletion is measurcd by rcfcrencc to labour hours incurrcd to

datc as a pcrccntagc of total cstimated Iabour hours. Whcrc thc contract outcornc cannot bc

rncasurcd rcliably, rcvcnuc is rccognizcd only to the cxtent that the expcnses incurred are

rccovcrablc.

I n tcrcst incomc

lntcrcst incornc is accrucd using the eflective yicld rnethod. 'l.he effoctivc yicld discounts

cstimatcd hrturc cash reccipts through thc expected life of thc financial asset to that assct's not

carrying amount. l'hc mcthod applics this yicld to the principal outstanding to detcrmine intcrest

irrcornc cach pcriod.
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Notcs to thc I'-inancial Slntcntcnls (Oontinrrctl)

llcntal incomc

I{cntal incontc arising liont opcrating lcascs on invcsttncnt propcrl.ics is accor.lntcd lirr on a

straight-linc basis ovcr thc loase tcrms ancl includcd in rcvcnttc'

lr) Iludgct infornration

'l'hc original bLrdgct lirr l:Y 2024/25 rvas approvcd by thc National Asscnrbll'. Sttbsctlttcttt

rcvisions or.adclitional appropriations rvclc rladc to thc approvcd budgct in accot'dancc rvith

spccific appr.ovals fi.onr thc appropriatc aLrthoritics.'l hc additional appropriations alc acldccl to thc

or.iginal budgct by thc Statc l)cpartrncnt lol l.,abour and Skills Dcvcloprncnt upon rcccivitrg thc

rcspcctivc approvals in orclcr to concludc thc {inal budgct. Accordingly,'l'hc Statc l)cPartnlcnt li)r'

[.abour arr6 Skills t)cvclopnlcnt rccordc(l aclditional appropriations ol' (603.(r(r7..i4[l) on thc

2024125 budgct lbllorving the govclning trodl"s approval. 'l'hc Statc I)cpat'tttrcttt IirI l.aboLrr and

Skills l)cvc lopnrcrrt's budgct is prcparcd on a dillbrcnt basis to thc acttlal inconlc autl cxpcnditurc

discloscd in thc Ilnancial statcmcnts. 'l-hc linancial statctncnts arc prcpat'cd on accrual basis trsing

a classillcation bascd on thc naturc ol'cxpcnscs in thc statcnlont offinancial pcrftlrmancc. w'ltcrcas

thc budgct is 1;rcparcd on a cash basis.'l hc alnounts irt thc llnarrcial statcmcnts,vcl'g 1'cgtlsl lj'ottr

thc accrual basis to 1[c cash basis and rcclassillccl by'prcscntatiort to lrc olt tltc sattlc brsis lts tllc

appr.ovcd budgct. A comparison ol'trudgct arrd actual amotlnts, prcpalcd otr a ctl nl1'r:tt ltb lc basis to

thc approvcd budgct, is thcn prcscntcd in thc statcment ol'contparisotl of butlgct and actual

autounls. ln adclition to thc Ilasis difl'crencc, adjustntcnls to altlol.lllts irr thc [lrrancial statctltcttts

arc also madc lbr il i I lcrcnccs in thc (itrrnats and c lassificat ion schctrcs acloptcd lirr thc prcscntat ion

o1'thc llnancial statcrncnts and thc approvcd budgct. n statcnlcnt to t'ccortcilc tltc actLral alllotlnts

0n a corrrparablc basis includcd in thc statculcnt ol'cotnparistln of btrdgct and acttlal atrl<lttrtts atld

the actuals as pcr thc statcmcnt olcash f'lows has bccn plcscntcd undcr scction 16 ol'thcsc llnancial

statonl c nt s

c) Invcstmcnt Property

Invcstmcnt propcrtics arc tncasurccl initially at cost, including transzrction costs. 'l hc calrf ing

amount includcs thc rcplaccmcnt cost of componcnts o[an cxisting invcstnrcnt propcrty at thc

tilnc that cost is iucurrcd if thc rccognition criteria arc tnct arrd cxclttdcs thc costs of'day-to-day

rnainlcnatlcc ol'an invcslmcnt propcrty. Investmcnt propcrty acquircd throirgh a non-cxchangc

transaction is rncasurcd at its fair valuc at thc datc olacquisition. Subscqucnt to initial rccognition,

investnrcnt propcrties arc mcasurcd using thc cost rnodcl and arc dcprcciatcd ovcr all lr-ycar

pcriod. Invcstrncnt propcrtics arc dcrecognizcd cithcr whcrr thcy havc bccn disposcd ol'or whcn

thc invcstmcnt property is pcrnrancntly lvithdrawn lionr trsc and no lirturc cconontic bcncfit or

servicc potcntial is cxpcctcd liorn its disposal.'l'hc dif{'crencc bctrvccu thc nct disposal procccds
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and thc carrying amount ol thc assct is recognized in the surplus or deficit in the period of de-

rccognitiotr. 'l'ransfcrs arc rnadc to or Iiom invcstment propcrty only when thcre is a change in

usc.

d) I)ropcrty, plant and cquipmcnt

All propcrty. plant and cquipmcnt are statcd at cost lcss accumulatcd deprcciation and impairment

losscs. Cost !nclr.rdcs cxpcnditure that is dircctly attributablc to thc acquisition of the iterns. Whcn

significant parts ol'propcrty, plant and cquipmcnl arc rcquircd to be rcplaced at intervals, J'he

Statc Dcpartmcnt lor l,abour and Skills Developrncnt recognizcs such parts as individual assets

rvith spccific uscful lives and dcpreciatcs them accordingly. Likewise, when a major inspection is

pcrformed, its cost is recognizcd in the carrying amount of the plant and equipment as a

rcplaccntcnt if the rccognition criteria arc satisfied. All other rcpair and tnaintenance costs are

rccognizcd in surplus or dcficit as incurred. Whcrc an assct is acquired iu a non-cxchangc

transaction lor nil or nominal considcration thc assct is initially measurcd at its lair valuc.

c) Intangiblc assets

Intangible asscts acquircd scparately arc initially recognized at cost. The cost of intangible assets

acquired in a non-cxchangc transaction is their fair valuc at thc datc of thc cxchange. [:ollowing

initial rccognition. intangiblc asscts arc carricd at cost lcss any accunrulatcd arnortiz-ation arrd

accunrulatcd intpailnrcnt losscs. Intcrnally gcncratcd intangiblc assets, cxcluding capitalizcd

clcvcloprncnt costs, alc not capitalizcd and expcnditure is reflectcd in surplus or dcficit in thc

pcriod in which the cxpenditurc is incurred. Thc useful life of the intangible assets is asscssed as

cither finitc or indefinitc.

f) llcscarch :rnd dcvclopmcnt costs

'l'hc Statc I)cpartrncnt lbr Labour and Skills l)cvcloprncnl expcnscs rcscarch costs as incurrcd.

I)cvclopmott costs on an individual project arc recognizcd as intangible assets when l'hc Statc

Dcpartnrcnt lor l,abour and Skitls Dcvcloprnent can dcmonstratc:

i) l'he technical feasibility oIcomplcting the asset so that thc asset will be available

Ibr usc or salc

ii) Its intcntiorr to cornplctc and its ability to usc or scll thc assct

iii) I.lorv thc assct will gcncratc luturc economic benefits or servicc potcntial

iv) 'l'hc availability of resourccs to complete the assct

v) 'l'he ability to mcasurc rcliably the expcnditure during development'

Irollowing initial rccognition of an assct, the assct is carricd at cost less any accumulatcd

antortization and accunrulatcd intpairmcnt losses. Anrortization of thc assct begins rvhcn

dcvclopnrcnt is cornplcte, and thc assct is availablc lor usc. It is amortized ovcr the pcriod of
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cxpcctcrJ luturc bcncfit. During thc pcriod ol dcvclopntcnt, thc assct is tcstcd IiI' inlpairnrcnt

annually with any inrpairnrcnt losscs rccognizcd ilnrrcdiatcly in strlplus ol tlcficit'

g) Financial instrumcnts

IpsnS 4l ad{rcsscs thc classillcation, nrcasurcrncnt and dc-rccogllition ol' tlnancial asscts attd

fipancial liabilitics, introduccs ucrv rulcs lor hcdgc accottnting alrd a tlcu' inlpairnrcnt ntodcl ltrr'

financial asscts. l'hc Statc l)cpalttlcnt lbr Labour and Skills l)cvcloptncnt docs not havc an1'

hedgc relationships and thcrclorc thc nov hcdgc accotrnting rulcs lravc no itnpact on thc

Company's financial stalcments. A financial instrumcr.tt is any contract that givcs risc to a llnancial

assct of onc Statc Dcpartment for l-abour and Skills l)cvclopnrcnt and a llnancial liability or cqtrity

instrumcnt of anothcr Statc Dcpartmcnt lor Labour and Skills [)cvclopn.rcnt. At initial rccognition,

'l'ho Statc Dcpartmcnt lor L,aboul and Skills [)cvclopn-rcnt Incastlros a llnancial assct or Ilnancial

liability at its lair valuc plus or minr"rs, in thc casc of a llnancial assct or flnancial liability not at

lair valuc through surplus or dcficit, transaction costs that arc dircctly attributablc lo thc

acquisition or issuc of thc financial assct or Ilnancial liabilitl'.
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Classification of linancial asscts

'l-hc Stato l)cpartmcnt lbr Latrour and Skills l)cvcloprrcnt classifics its financial asscls as

sr.rbscqucntly rneasured at amortiscd cost, fair valuc through nct asscts/ equity or [air value through

surplus and dcficit on thc basis of both The State Dcpartment for Labour and Skills Dcvclopment's

nrarragcrlcnt rnodcl for financial asscts and the contractual cash flow characteristics of the

llnancial assot. A financial assct is mcasurcd at arnortizcd cost when thc financial asset is hcld

rvithin a rnanagcnrcnt nrodcl r,r,hosc objectivc is to hold financial asscls in ordcr to collect

contractual cash flows and the contractual terrns ofthc financial asset givc risc on spccificd dates

to cash flows that are solcly payments of principal and interest on the principal outstanding. A

financial assct is r.ncasurcd at fbir value through net asscts/ cquity if it is held within the

managcnlcnt rnodcl whosc objective is achicvcd by both collccting contractual cashflows and

sclling financial asscts and thc conlraclual tcrnrs oflhc financial assct givc risc on spccified dates

to cash flows that arc solcly paymcnts of principal and intercst on thc principal atnount

outstanding. A financial assct shall be measurcd at fair value through surplus or dcficit unless it is

rncasurcd at arrortizcd cost or fair value through nct asscts/ equity unlcss thc Statc Dcpartment for

[.abour and Skills Dcvclopmcnt has rnade irrcvocablc clcction at initial rccognition for particular

invcstnrcnts in cquity instrumcnts.

Subscqucnt mcAsurcmcnt

l]ascd on thc busincss rnodcl and thc cash l'low charactcristics, 'fhc Slatc Dcpartment for [,abour

arrd Skills l)cvcloprncnt classifics its financial asscts into arnortizcd cost or lair valr.re categories

lbr flnancial instrurncnts. Movcr.ncnts in lail valuc are prcscntcd in cithcr surplus or dcficit or

tlrroLrgh nct asscts/ cquity subjcct to ccrtain critcria bcing nrct.

Anr ortizcd cost

l;inancial asscts that arc hcld lor collcction of contractual cash flows rvhcre thosc cash flows

rcprcscnt solcly paymcnts olprincipal and intcrest, and that arc not dcsignatcd at t'air value through

surplus or dcficit, are measurcd at arnortizcd cost. A gain or loss on an instrurncnt that is

subscqucntly rncasurcd at amortized cost and is not part ofa hedging rclationship is rccognized in

pro{it or loss whcn thc assct is dc-recognizcd or impaircd. Intcrest income frorn thcsc financial

asscts is includcd in finance incor.ne using thc cffcctivc intcrcst rate nrethod.
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l'air valuc through nct asscts/ cquity

I:inancial asscts that arc hcld lbr.collcction ol'corrtractuaI cash tlorvs attd lirr sclling tlrc llnarrcial

asscts, rvhcrc thc asscts' cash l'lorvs rcpl'cscllt solcll' payrtrcrlts ol' principal ancl intcrcst' alc

nrcasurcd at lair valuc througlr nct asscts/ ccluity. Movcrllct.lts itl thc carrying alnotlllt at'c lakcn

tfirough nct asscts, cxccpt lor thc rccognitiort ol- inlpairnrcrrt gains 9l' ltlsscs, intcrcst rcvcnttc atrcl

lbr.cign cxcha6gc gains and losses which arc rccognizcd in strrplLrs/dclicit. Intcrcst inconlc fiottr

thosc Iinanoial asscts is includcd ir-r financc incomc using thc cllcr:tivc illtcrcst ratc rllothod.

'l'ratlc and othcr rcccil'ablcs

'l'radc and ot6cr r.cccivablcs arc rccognizcd at Iair valucs lcss allowanccs Ibr arry trncollcctiblc

amounts. 
-l'radc and othcr rcccivables arc asscssccl lor impairmcnt on a contintting basis. An

cstinratc is rnadc ol'doubtlul rcccivablcs bascd on a rcvicrv ol'all outstanding anltlttnts at thc 1'car

cnd.

Fair valuc through surplus or dcficit

l:inancial asscts that do not lncct the critcria lot' an'roltizcd cost or I'air valuc throtrgh ncl asscts/

cquity arc rncasurcd at lirir valuc through surplus or dclicit. A btrsincss tuodcl rvhclc 'l hc Statc

[)cparlrncnt lur LaboLrr and Skills [)evclopnlcnt l]ranagcs Ilnartcial asscts \\'ith thc ob.icctivc ol'

r.calizirrg cash llorvs through solcly f hc salc ol'thc asscts wotlld rcsttlt itl a la il valtlc throtrgh stlrpltrs

or dcllc it rnodcl.

Classilication
'l'hc Statc l)cpartmcnt lor Labour and Skills [)cvclopnrcnt classillcs its liabilitics as strbscqucrrtly

nrcasurcd at atnortizcd cost cxccpt lor llrrancial liabilitics trtcttsttrcd throtrgh plolit ol loss.
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h) Invcntorics

Invcntory is mcasurcd at cost upon initial rccognition. To the cxtcnt that inventory was rcccived

through non-exchange transactions (for no cost or lor a norninal cost), the cost of thc invcntory is

its thil valuc at thc datc ol acquisition. Costs incurrcd in bringing each product to its prcscnl

locatiorr and corrditions are accounted for, as follorvs:

i) I(aw nratcrials: purchasc cost using the weiglrted avcrage cost method.

ii) Ifinished goods and work in progrcss: cost of direct rnatcrials and labour and a proportion of

nranulacturing ovcrhcads bascd on the nornral opcrating capacity but cxcluding borrorving

costs.

Aller initial rccogr-rition, inventory is nrcasured at thc lower of cost and net realizable value.

Ilowevcr, to thc cxtcnt that a class of invcntory is distributcd or dcployed at no charge or lor a

nonrinal chargc, that class ol invcntory is mcasurcd at thc lowcr of cost and currcnt rcplacoment

cost. Net rcaliz-able valuc is the cstimated selling price in the ordinary coursc of opcrations, lcss

thc cstimatcd costs of complction and thc estimatcd costs nccessary to make the sale, exchange,

or distribuliorr. Invcntolies arc rccognizcd as an expense whcn deploycd for utilization or

consunrption irr thc ordirrary coursc of opcrations of -l'he 
State Dcpartment for [,abour and Skills

f)cvclopnrcnt.

i) l'}rovisions

Provisions arc rccognizcd whcn'fhe Statc Dcpartment for Labour and Skills Dcvclopmcnthas a

prcscnt obligation (lcgal or constructivc) as a result ola past cvcnt, it is probablc that an outflorv

of rcsourccs enrbodying econonric bcncflts or scrvice potcntial will bc rcquircd to settlc the

obligation and a reliable estirnatc can be rnade of the amorrnt of thc obligation. Whcrc The State

[)cpartrrent lbr l-abour and Skills Dcvclopment expects some or all of a provision to be

rcirnburscd, for exarnplc, under an insurance contract, the reimbursement is rccognizcd as a

scparato assct only rvhcn thc rcinrburserncnt is virtually ccrtain. '['hc cxpcnsc rclating to any

provision is prcscntcd in thc statcnrcnt of llnancial perlonnanoc nc1 olany re iurburscrnent.
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j) Social Ilcncfits

Social bcncllts arc cas6 transl-crs plovidcd to i) spccific individrrals and / or ltotrscholtls tltat tncct

thc cligibilitl,critcria, ii) rnitigatc thc ellccls of-social risks ancl iii; Addrcss thc nccd ol'socicty as

a wholc.'l-hc Statc l)cpartmcnt {bI l,aboLrr and Skills l)cvclopmcnt rccogniscs it social bcrlclit as

ancxpcnsc ftrrthcsocial bcncfit schcnrc at thc samc tirnc that itlccogniscsa liability. l'hc liabilitl'

{br thc social bcncfit schcmc is ntcasured at thc bcsl cstinlatc ol'thc cost (thc social hcnclit

paymcnls) that'l'hc Statc [)cpartrrclrt lbr Labour and Skills [)cvclopnrcnt rvill inctrr in lirllilling

thc prcscnt obligations rcprcscntcd by thc liability'

k) Contingcnt liabilitics
'l'hc Statc l)cpartrncnt lbr t,abour and Skills t)cvclopmcnt docs not rccognizc a contingcnt Iiability

but c.liscloscs dctails ol'any contingcncics in thc notcs to thc llrrancial statclllcnts, ttnlcss thc

possibility ol'an outliorv 9l'rcsourccs cnrbo<Jying cconot]ric bcrtclits or scrvicc potcntial is rcnlotc

l) Contingcnt asscts

't'hc Statc l)cpartrncnt lor Labour and Skills l)cvclopnrcrtt docs not rccognizc a contingcnt assct

bu1 discloscs tlctails o{'a possiblc assct rvhosc cxistcncc is contirrgcnt orr tlrc occttrrcllcc or non-

occ,r.rcncc of'onc or rlorc unccrtain lLrtulc cvcrtts not rvholly rvithill tltc colttlol ol 'l hc Statc

l)cpartr,cnt lirr Labour and Skills [)cvclopmcnt in thc notcs to thc Iinancial slatcllrcllts. ( ontingcnt

asscts arc asscsscd continually to cllsuro that clcvclopnrcnts arc appropriatcly rcllcctcd irt thc

finalcial statcmcnts. ll'it has bccorne virtually ccrtain that an inflow o['cconot.t-tic bcnclits or

scrvicc potcntial will arise and thc assct's value can bc mcasurcd rcliably. thc assct and thc rclatcd

rcvcnuc arc rccoglizctl in thc financial statcmcnts ofthc pcriod in rvhich thc changc occttrs.

m)Naturc and PurPosc tlf rcscrvcs

'l'hc Statc l)cpartrncnt lbr l,abour and Skills [)cvcloprncnt crcatcs and ttraintains lcscrvcs in tcrtns

of spccific rcclu ircmcnts.

n) Changcs in accounting policics and estimatcs

'l'hc Statc Dcpartnlent lor t,abour and Skills l)cvclopmcnt rccognizcs thc cll'ccts of changcs in

accounting policy rctrospcctivc ly. 'l'hc cl'lccts ol changcs in accottulirlg policl' arc aplllicd

prospcctivcly i f rctrospcctivc application is impractical'

cnt lirl LaboLrr and Skills [)cvcloptlrcnt.

rts and F inancial Statcmcnts lirr thc y
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o) [inploycc bcncfits

Ii,ctircmcnt bencfi t filans
'l-hc State Dcpartment for I-abour and Skills Dcvelopnrcnt providcs rctirement benefits for its

crnployccs and dircctors. I)ctlncd corrtribution plans arc post-cnrploymcnt bcncflt plans undcr

which thc Statc l)cpartmcnt fbr Labour and Skills [)cvclopnrcnt pays fixcd contributions into a

scparatc Statc Dcpa(mcnt for Laboul and Skills Developrnent (a fund). and will have no lcgal or

constructivc obligation to pay furthcr contributions if the lund docs not hold sul'ficicnt asscts to

pay all crnploycc bcnefits relating to crnployec servicc in the current and prior periods.'Ihc

contributions to lirnd obligations fbr the payrncnt of rctircrncnt bcncfits arc charged against

incornc in thc ycar in which thcy bccornc payablc. Dcfincd bcnclit plans arc post-cmploymcnt

bcncfit plans othcr than dclined-contribution plans.'l'he delined bcncfit funds arc actuarially

valucd tri-annually on thc projccted unit crcdit mcthod basis. Deficits idcntified arc rccovcrcd

through lunrp sum paymcnts or incrcascd futurc contributions on proportional basis to all

palticipating cnrploycrs.'l'hc contributions and lurnp surn paynrcnts rcduce thc post-cmployment

bcnc fit otrligation.

gr) I,irrcign cu rrcncy transactions

'll'ansactions in lbrcign currcncics arc initially accounted for at the ruling ratc ofexchangc on thc

dal.c ol'thc transaction. At cach rcporting datc, loreign currcncy rnonelary itcms are translatcd

using thc r:losing latc. Norr-rrorretary itcms mcasured in historical cost alc translated using thc

cxchangc ratc at thc datc ol'thc transacl.ion. and thosc rncasurcd at lair valuc are translatcd using

thc cxchangc ratcs zrt thc datc rvhcn thc lair valuc was dctcrmincd. llxchange dilfcrenccs arising

fronr thc scttlcrncrrt ol'rnonctary itenrs or translation ol monetary/non-monetary iterns at rates

dif li:rent lrom thosc at which they wclc initially reportcd arc rccognizcd in sulplus or deficit in

thc pcriod.

q) llorrorving costs

llorlowing costs arc capitalizcd against quali[ying asscts as part olpropcrty. plant and cquiprncnt.

Such borrowing costs arc capitalized over thc period duling which the asset is being acquired or

constructcd and borrowings havc bccn incurrcd. Capitalization ceases whcn construction of thc

assct is complctc. Irulthcr borrowing costs arc chargcd to thc statcrncnt ol'financial pcrfonnance.

r) llclatcd partics
'l'hc Statc l)cpartnrcnt for Labour and Skills l)cvelopmcnt regards a related party as a pcrson with

thc ability to excrt control individually or jointly, or to cxercise significant influcnce ovcr l'hc

Statc l)opartmcnt lor Labour arrd Skills l)cvclopment. Mcrnbcrs of kcy managcrrent are regardcd

as rclatcd partics.
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Statc [)cpartmcnt lbr l-abotrr and Skills Dcvclopmcnt

Arrnuul llc orts arrd l'inancial Stalcntcttts lirr thc vcar cndctl .lurrc J0.,2025

Nolcs lo thc l"inancial Statcntcnts (('ontinrrc d)

Summary of Significant Accounting Policics (Continucd)

s) Scrvicc conccssion arrangcmcnts

'l'5c Statc I)cpartnrcnt lirr l,abour and Skills l)cvclopurclrt altalyscs all aspccls ol' scrvicc

conccssiolr arrangclllcnts that it cntcrs into in dctcrurining thc apllropriatc accotttltilrg tl'catlllcllt

and disclosurc rccluircrncnts. Irr pat'ticular, *'ltcrc a privatc paltl contritltllcs ilrl assct to thc

ar.l.angcutcnt. 
'l'hc Statc I)cpartrnctlt lbr Labour anc'l Skills I)cvcloprttcnt rccogtrizcs that assct

rvhcn, and only rv6c1, it controls or rcgulatcs thc scrviccs thc opcrator nrust providc togcthcr rvith

thc assct, to whom it tnust providc thcm, and at what plicc'

In the casc ol asscts othcr tharr 'wholc-ol-lil'c' asscts, it controls, through owncrship, bcnclicial

cntitlcntcnt or othcrrvisc - arry signilicant rcsidual intcrcst in tltc assct at tlrc cnd ol thc

arralgctllcut. Any asscts so rccognizccl arc rrrcastttcd at thcir Iail valtrc.'lit thc c.\tcnt tltat alt itssct

has bccn recognizcd,'I'hc Statc l)cpartrncnt Ior l,abor.rr and Skills l)cvcloprrcnt also rccognizcs it

corrcsponding liability, adjustcd by a cash corrsidcratiou paid or rcccivcd.

24

t) Cash:rntl cash cquivalcn ts

Cash and caslr ccluivalcnts conrprisc cash ou hand and cash at barrk. short-tcl'lll dcPosits orr call

ancl highly liquid invcstntcnts with an original rnaturity ol'tlrrcc ll.tottths or lcss, r|lrich arc rt'aclilr'

convertiblc to known amounts ol'cash and arc sutrjcct to insignilicant risk o( charrgcs in valuo.

Ilank account balanccs inclLrdc alrosnts hclcl at thc Ccntral llank ol' Kctrya ancl itt vztrious

cornnrcrcial banks at thc cnd ol'thc Iinancial 1'car.

u) Comparativc figurcs

In prcparing thcsc {lnancial statcmcnts, 't'hc Statc [)cpartrtlcrrt lbr l,abor-rI ancl Skills

I)cvclopmclt has clcctcd to apply paragraph 79 ol'II'}SAS 33, rvhich allows lbl thc clcction by

an State l)cpartrnent lor Labour anrl Skills l)cvclopntcnt to prcscllt onc stalcn]cnt ol'llnancial

pcrformancc, onc staterncnt of cash llorv, onc statcmcnt ol'nct asscts and thc statclllcnt ol'

financial position and an opcning statcmcnt ol finaucial position as a1 thc tinlc of llrst{inrc

adoption of thc accrttal basis ofaccottnting.

v) Subscqucnt cvcnts

'l'hcrc havc bccn no cvcnts subscqgcnt to thc llnarrcial year crtd with a signilicant impact on

the financial statelrents lor thc ycar cndcd Junc 30,2025'



. Statc Dcpartnrcnt lor Labour and Skills Dcvcloprncnt.
Annual Ilcports and Financial Statcmcnts for thc ycar cndcd Junc 30,2025

Notcs to thc !'inancial Staternents (Continucd)

Summary of Significant Accounting l'olicies (Continucd)

5. Significant .Iudgmcnts and Sources of Estimation Unccrtainty
'l'hc preparation of 'fhc State Department for l,abour and Skills Development's financial

statcnlcnts in confbrmity rvith IPSAS rcquires mzrnagernent to make judgmcnts, cstimates and

assumptions that affect thc reportcd amounts ofrevcnues, expcnscs, assets and liabilities, and the

disclosurc of contir.rgent liabilities, at the cnd ofthc lcporting period. I{owcvcr, uncertainty about

thcsc assuntptions and cslinratcs could result in outcomes that require a matcrial adjustment to the

oarrying amount of the assct or liability affected in luturc pcriods. State alljudgcments, estimates

and assuurptions rradc:

Ilstimatcs and assumptions

'l'ho kcy assumptions conccrning thc futurc and othcr kcy sourccs of cstimation unccrtainty at the

rcporting datc, that havc a significant risk ofcausing a matcrial adjustrnent to thc carrying amounts

of asscts and liabilities within the next financial ycar, arc described belorv.'l'hc State Dcpartment

hrr l-abour and Skills Dcveloprnent based its assunrptions and estirnates on parameters available

whcn thc consolidatcd financial stalemcnts were prcparcd. Flowcvcr, existing circumstances and

assumptions about I'uturc devclopments may changc duc to rnarket changcs or circumstances

arising bcyond the control of '['hc Statc Dcpartmcnt lor Labour and Skills Dcvelopment. Such

changcs arc rcllcctcd in thc assurnptions whcn thcy occur. IPSAS 1.140

l.lscful livcs and rcsidual valuc

'l'he usclul livcs and residual valucs ofasscts arc asscsscd using thc following indicators to inform

potcntial luturc use and valuc lrom disposal:

a)'l'hc condition of thc assct bascd on the asscssrncnt of experts employcd by 'l'hc State

I)cpartnrcnt lbr Labour and Skills Dcvcloprncnt.

b)'l.hc naturc ol thc assct, its susccptibilily and adaptability to changcs in tcchnology and

pl'occsscs.

c) '[-hc naturc of the proccsscs in which thc asset is dcployed.

d) Availability of funding to replace thc asset.

e) Changcs in thc nrarkct in rclation to the asset

l)rovisions

Provisions wcrc raised and nranagcrnent dctcrmincd an cstirnate based on thc information

available. Additional disclosurc of thesc estimates of provisions is included in Note 40.

Provisions arc rneasured at thc rnanagcment's best cstimate of the cxpenditurc required to settle

thc obligation at thc reporting datc, and arc discountcd to prcsent value where thc effect is rnaterial.
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Statc l)cpartnlcnt lbr Labottr and Skills I)cvcloprncnt

Annual llcports antl Irinancial Stalcnrcnts ftrr thc ycar cntlcrl ,lrrnc 30, 2025

Notcs to thc lrinarrcial Statcmcnts (Oontinuctl)

6. 'f ransl'crs I'rom lixchct;ucr

7. l)rttccctls l)'onr Salc ol Asscts

8. Othcr Ileccipts

I .9 t0. I 16.-105I ,91 0, I 26,405Ilccu rrcnt

622,654.033622.654 033[)cvclo m cnt

2,5J2,7110,{llt2,532,7tt0.'438'l otal

| .910. r26.405
[{ cc u rrctrt

I)cvclo lncnI
2,532.7i90,4-l tt

(r22.6-s4.01.1

l'ota I

(r. 100.000ts lronr thc Salc of lnvcntortcs Stocks arrd Cornrnoditicsl{ccci

6,1 00 000'l'otal othcr inconrc

1.593 29ti.5 (r4
Adnr inistrativc l:ccs atrcl Char cs collcctcd as n In

I,593 9{t,56{'l'otal otltcr incttrnc

io

rr\rnottrtt

.rccoguizctl lo
St:r t0nrcnt ol

l''in:rrtcir I

r frl rnr irncc

l( shs

Amortnt
.tlclbrrctl tr tr rlc r

rlrl'crrr:rl
inc(tnl(:'

Kslrs

Itcriod cntlcrl .lurrt: 2()l5

Kshs



, Statc l)cpartrncnt lbr l-abour and Skills Dcvclopurcnt.
Annual Ilcports and Financial Statemcnts for thc ycar cndcd June 30,2025.
Notcs to thc Finnncial Statcmcnts (Continucd)

9. Ilm ploycc Costs

I0. Usc of(loods and Scrviccs

llasic Salarics - I)crrnancnt l:nrployccs s37,367,278

Ilasic Wagcs - 1'cmporary Iirnployccs t5,770,738

l)crsonal Allowanccs paid as part olSalary 409,292.582

I)clsonal Allou,anccs paid as Rcirnburscmcnts 8,926,850

Iirlplol,cl contributions 1o cornpulsoly national hcalth irrsulancc
schcnrcs 6,879,687

Govcrnmcnt l)ension and Rctircmcnt Benefits 9s2,847

Cratuity l)rovision 4,782,820

l,)nr pkrvcc costs 983,972,802

20,033,927L.lt ilit ics. supgrlics antl scrviccs

(lorrrrn un icat ion. supplics and scrviccs 6,905,7 t2

l)onrestic travcl and subsislcncc 214,459,900

Ijorciun travol and subsistence t92,865,456

Printirrg, advertising, and inforrnalion supplies & services 6,505,202

Ilorrtals ol' producccl asscts 244,907,7 46

'll aininrr cxpcnscs r9,389,052

79,878.3 l 5I Iospitality :;upplics and serviccs

83 t,500Insurancc cosls

5,222,819Spccializcd rnatcrials arrd services

13,285,154Of ficc and gcncral supplies and scrviccs

I 4,683, l6ll:ucl oil and lubricants

3,788,652lloutinc nraintcnarrcc --vchiclcs arrd othcr transport oquiptncnt

2,860, t03I{outinc maintcrrancc othcr assots

23,3t8,114Othcr opcraling cxponscs

848,934,871'l'ota 
I
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Statc [)cpartrn
Annual Ilcpo

cnt lbr Labotrr and Skills l)cvclopmcnt.
rts antl Financial Statcmcnts for thc ycnr cndctl .lunc 30, 2025

Notcs to thc Iiinancial Statcnrcnts (Con tinucrl)

I l. 'l'ransl'cr to Othcr (lovcrnntcnt Ilntitics

'l'hc absvc transl'crs rvcrc nra{c to 1[c lbllo*'iIrg scll'-rcporting cntitics irr lhc 1'car:

50 000 000

95 784.018

NN 'l'lONn I- SOCIn l. Sl,CLlRl'l'Y lrLJNl) 160 0(x).(x)0

NN'I'IONAL I:MI'l.OYMl'N'l' ALJ'l'l IOI{l'l'Y 212 2to (x)0

NNl'IONAI, l:M I'}I.OYMIiN'l' n [J'l'l lOIt I'l'Y-n In 50

Nn',l'loNn L INI)LlSl'Rln L'l'R.n ININ(; n tj'l ilot{llY -

lll:n l) Un 'l l,ltS 765 622,40t

NA'I'IONAI, IN I)I.JS'IRIN I,'I'I{N IN IN c n tJ'l'llol{l'lY -n IA

IN I)I.JSI'RIAI, I,I]VY IJI.JN t) 709.'740.447

't'o'l'A L A N',l O t,,r.-'l' 2 I8(r I06 l6

12. l)cprcciation antl Anrortization lixpcnsc

13. Othcr (irants and I'r:rnsl'cr

2 Itt6.106.5 l6'l'rans lbrs to national ovt cntitics- SA(lAs & SC

'lirtal

].RIN I,'I-RN ININ(i N I.J'I'IIORI'I'Y - NYO'INNN'I'IONN I, INI)TJS

Nn L SOCIAL SI:CL.rl{l'l'Y I:tJi','l)NAl'IO

1.025.764

'l'otal

l 651,290and othcr lrclucational []cnc ll tsScholarshi

3,651 ,290'l'otal

2ti

l'critrd cndcrl Jurtr: 2()2.i

I(shs

l6I2 I

'--]

lant and
764I

endcrl .lrrhc 2(I25

Kshs



State Department for Labour and Skills Development
' Annual lleports and Financial Statements tor thc year cnded Junc 30, 2025,

14(b) Detailed Analysis of the Cash and Cash Equivalents

G rand Total

15. A) Receivables from Non-Exchangc Transactions

Ii)llcccivablcs Agin g analysis

346,406 18,854,835

Develo lnent account 39,5 l4 154,964

sits accountDc 24,092,37 | 22,832,279

ect Bank AccountPro 33,388,754

Total 57,867,045 41,,842,0711

1000303 166

346,406 18,854,83s

Dcvcloprncnt nccounts-CBK
1000303 I 74

39,5t4 t54,964

Deposits Accounts-CBK
1000303 198

24,092,3'7t 22,832,279

Project Bank Account t00744348 33,388,754

Sub- Total s7,867,045 4t,842,078

57,867,045 41,842,,07t1

Foreign Missions 40,503,602 13,394,482

Total rcccivablcs from non- cxchangc
transactions 40,50J,602 13,394,482

24t25
7o of thc

total
l"rJuly

oZ of thc

total

l-ess than I vear 40,503,602 1000/o t00%

Total (a+b)

13,394,482

I3,503,602 100.,1,

29

Notes to the Financial Statemcnts (Continued)
14. Cash and Cash Equivalent

Rccurrent account

Recurrcnt Account-CBK

40,503,602 t00'Y"



Annual llcports and Financial Statcmcnts for the year cnded June 30, 2025.

Notcs to the Financial Statcments (Continucd)

16. l'ropcrty Plant and Equipmcnt

17. Tradc and Othcr Irayables

'f rade and Othcr I'>ayables agcing analysis

Shs ShsShsShsCost

17.50ol' 33o/o5"l)cprcciation ltatc

27 ,277 ,064At I Julv 2024

2,991,408 63,851,70729,684,143 308,792n dditions

9 t ,128,771308,792 2,99r,40858,144,428At 30'h.lunc 2025

Dcprcciation and
impairmcnt

Ar Julv 2024

987,165 I,025,7643 8,599Depreciation

1,025,76438,s99 987,165At 30 J unc 2025

Nct book valucs

2.7 ,277 ,06427 ,277 ,064At lst .luly 2024

2,004,243 90,r 03,00758,144,428 29,684,143 270,193At 30 J unc 2025

IIII-

I

94,022,261 83.583. 104'lrade payables

24,092,3'7t 22,832,279Third-party payments

l l8,l14,633 106,415,383Total tradc and othcr payables

Under one year 47,693,285 0%

I -2 vears 16,778,8 l 5 l4yo 48,83 I ,126 46%

2-3 years 3,347,578 3o/o 5,254,2t3 sYo

Over 3 vears 50,294,955 24\io 52,330,044 49o/o

Total (tie to above
total) I l8,l t 4,633.00 100 t 06,415,383

30

Statc Dcpartment for Labour and Skills Dcvclopment.

27,277 ,064

30,867,364

29,6E4,t43

40%

100



,.Statc l)cpartmcnt lbr l,abour and Skills Devcloprncnt.
Annual lleports and Irinancial Statements for the ycar cnded Junc 30,2025.
Notcs to thc Financial Statcmcnts (Continuctl)

18. Provisions

I9. Cash (icncratctl from Opcrations

Nct cash llorv lionr o ral in activ itics

Opcning llal l " ,Iuly 2024 l9,l (rl,830 l9,l6l,[i30

Additional plovisions
I t ,662,7 53 t t,662.753

l)rov is ion utilizcd
(6,879,933) (6,879,933)

23,944,650 23,914,650

t8n Currcnt l)rovisions I I,662,753 I t,662.753

r tirl Non-currcnt Provisions 12,281,897 12,281.897

Surplus for thc pcriorl bcfurc Tax t08,487.760

Ad.iuslrrrcnts lirr

02-s 164

4 782.820

[)c cralron

ing (iapi Ild.jll sIt tIt IIc sow lir

Chan c in l{cccivablcs q2 342

(lha ell1 ablcs l1 984 893

(rtl 0r9 108

3l

i :trli ( ). r,tti;tit'tl li r,r:l ( )1lct'ations I't,r'idtl t'ritlc.tl .lurrr 2(12-5

Dc.scrilrti0n 'l'otdl

Kstis'l I1

v
I

l(
l--

t'

'lirt:rl provisions pcriod cntl

Contri buti_on to_ provi sions _



Slatc I)cpartnt
Annu:rl llcptr

cnt lirr l.abotrr and Skills l)cvcloprlrcnt.

rts antl Irinancial Statcntcnls lbr lhc ycar cntlctl ,lrrnc 30, 2025.

Notcs to thc Irinancial St:rtcmcnts (Continucrl)

20. Financial Ilisk Managcmcnt

'l'hc Statc Dopartnrcnt lrlr l-abour and Skills I)cvclopnrcnt activitics cxposc it 1o a varicty ol'

financial risks inclrrding crcdit and licluidity'risks and cliccts o{'changcs irr Iirrcign cttrfcncl'.'lltc

Statc l)cpartmcnt lirr l,abour and Skills I)cvclopnrcnt ovcrall risk lllanagclllorlt progratlrnlc

ftrcuscs on unprcdictability ol-changcs in thc busincss cnvirontncnt and scclis to rlinitnisc thc

potcntial advcrsc cff'cct of such risks on its pcrlorrnancc by sctting acccptablc lcvcls ol'risk.'l'hc

Statc l)cpartrncnt ficr l-abour and Skills [)cvclopnrcnt docs not hcdgc any risks and has in placc

policics to cnsurc that crcdit is only cxtcndcd 10 custolrcrs rvith an cstablishcd crcdit history.

'l'hc Statc l)cpartmcnt lor Labour and Skills l)cvcloprncnt financial risk nranagctlrcnt ob.icctivcs

and policics arc dctailcd bclow:

i) Crcd it risk

'l'hc Statc l)cpartmcnt lirr [,abour and Skills [)cvcloprncnt has cxposttrc to crcdit Iisk- rvhich is thc

risk that a countcrparty will bc unablc to pay amounts in lirll whcn cluc. Crcdit lisk ariscs liotrl

cash and cash ccluivalcnts, and dcposits rvith banks, as wcll as tradc ancl othcr lcccivabltts and

availablc- for-salc financial invcsttncnts. Managcltlcnt asscsscs thc crcdit tluality rll'cach cuslolllcr'

taking into account its financial position, past cxpcricncc and othcr lactors. lndividtral risk lirnits

arc sct bascd on intcrnal or cxtcrnal asscssnrcnt in accordancc rvith lilnits sct by thc ciircctors.'l'hc

altounts prcscntcd in thc statcmcnt of'financial position arc llcl o['allowanccs lbr dotrbtlirl

rcccivablcs, cstintatcd by thc Statc Dcpartrrrcnt lor l,abour and Skills l)cvelopmcnt llranagcl cnt

bascd on prior cxpcricncc and thcir asscssnlcnt ol'thc currcnt ccotttttttic ctrvirotlt]tctrt.

'l'he carrying aptount ol'financial asscts rccordcd in thc llrrancial statcnlcnls rcprcscntirrg thc

Statc l)cparrment fbr Labour and Skills l)cvcloprncnt maximuttt cxpostrlc to crcdit risk withotrt

taking account of thc value of any collatcral obtaincd is made up as fbllows:

'l\rtnl 98,3'711,647 9tt,370 ,617
'l'hc crcclit risk associatcd with thcsc rcccivablcs is nlininra lancl thc allos'ancc firr trncollcctiblc

agtout.lts that thc Statc l)cpartrrcnt lbr Labour and Skills l)cvclopmcnt has rccogniscd irr thc

frnancial statcmcnts is considcrcd adcquatc to covcr any potcntially irrccovcrablc amotlnts'

As at at Junc 2025

40,5 03,60240,503,602Ilcccivables from non-cxchangc

transactions
s7,867,04557,867,045[]ank balances

Itnpuirr'<!

l(shr;

l'asl duc

l(slts

Fulll'Total
-pcrf(,rrtl lnmou nt:l .-l

I(s hsKslrs
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.Stato l)cpartrncnt fbr l,abour and Skills Dcvclopnrcnt.
Annual llcports and Financial St:rtcments for thc ycar cndcd June 30,,2025,

ii) Liquidity risk managemcnt

[Jltinratc rcsponsibility lor liquidity risk nranagcnrent rests with the State Dcpadmcnt for Labour

and Skills [)cvclopnrcnt dircctors, who havc built an appropriate liquidity risk rnanagcrncnt

framework lor the management of the State Department for Labour and Skills Dcvelopment short,

nrcdium and long-ternr lunding and liquidiry managcment rcquirements. The Statc Departmcnt

lor Labour and Skills [)cvclopmcnt manages liquidity risk through continuous rnonitoring ol

lorccasts and actual cash florvs.

'l'hc tablc bclow rcprcscnts cash llows payable by thc Statc Dcpartrncnt lirr l,abour and Skills

l)cvclopnrcnt under non-dcrivative financial liabilitics by their rernaining contractual maturities

at thc reporting date. The arnounts disclosed in the tablc arc thc contractual undiscounted cash

florvs. Ilalanccs duc within l2 months cqual their carrying balances, as the irnpact of discounting

is not significant.

l)t'ov isions

2l.ltclalcrl l'arty l)isclosu rcs

Nature ol rclatctl 1rartv rclationshiDs

llntitics and othcr partics rclatcd to thc State Dcpartnlcnt for Labour and Skills Dcvclopmcnt

include thosc parties who have ability to cxercisc control or excrcise significant influence over

its opcraling and Ilnancial dccisions. Itclated partics includc rnanagerncnt pcrsonncl, thoir

associatcs and closc lhmily mcrnbcls.

(Jovcrnmcnt of Kcnya

'l'hc Govcrnrnent of Kcnya is thc principal shareholdcr oI thc State Departnrent for l,abour and

Skills Dcvclopnrcnt, holding 100%. 'l'he Govcrnmcnt of Kenya has provided lull guarantecs to all

long-term lcndcrs olthc Statc l)cpartrncnt for l,abour and Skills Dcvclopment, both domcstic and

cxtcrnal.

Other rclatcd nartics inclutlc:

i)

As at 30 ,lrrnc 2025

I'radc payablcs 88,430,4tt9 88,430,489

iii)

33

[,rss tltan I
'mdnth '

ILtrrocii l-J
' ntonths i

.Ovcr -i

iiioiiths
Total

Kshs

+ I
+

: ; ]l!!!,950 I 8.s44.650
-' u2,rz5.r4o, u2.J75,r40

'l'he National'I)'casury Ministry.

Othcr SCs and SACAs

Key managcnrent.

'l'olal I I2,J75,140



Transactitlns lvith rcl:rtctl partics

Statc [)cpartnrcnt lir
Annual llcPorts an

r Labottr and Sl<ills [)cvclopntcnt.
tl liinancitrl Statcmcnts lirr thc 1'car cntlctl .lunc 30, 2025.

t) (irants /lranslL'rs fronl thc gol'crnlI)cnl ('l'hc National

'l'otal

1.5 i 2.7tt0.,1.1li

2.532.71t0,.138

2.1ti6.106.516

'l'ol:rI 2, I Il(r, I 0(t,51 6

22. llvcnls aftcr thc llcporting l'eriotl

'l'hcrc wcrc no tnatcrial adjusting and non- a<J.lusting ovcnts altol thc rcporting pcriod.

23. Ultimatc And l.Iolding of Statc l)cpartmcnt for Labour antl Sl<ills l)cvclopntcnt

'l'hc Statc Dsllartntcnt {trr Labour and Skills [)cvclopnrcrrt ultinratc parcrrt is tltc (iovcrnttlcrrt ol

Kcrrya.

24. CurrcncY
.l'6c financial statenrcnts at.c prcscntcd in l(cnya Shillings (Kshs) and is lotrndcd o[]'to 1hc Itcarcst

shillin

34
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State Department for Labour and Skills Development
Annual Reports and Financial Statements for the ]'ca r endcd .Iune 30,2025.

19. Appcndix

Appendix l: Implementation Status of Auditor-General's Recommendations
The following is the summary of issLres raised by the cxternal auditor, and management comments that rvere provided to the auditor

t77 6
Programme and Sub Programmes
Budget Undcr []xecution

ision of Occupational Salety
was attributed by rhe
Safetl, Health Institutc Project.

Institute were still going on and
tion certificates to process

The underutilization in the Employment promotion
Services Sub-Programme was caused by lack ofexchequer
for the construction of the nNational Employment Centri.
Kabete. Additionally. the Granr Transfers to NEA had AiA
allocation of KShs. 200 million out of which NEA ontv
collected and utilized KShs. 161.75 million.

The underutilization in the Human Resource planning &
Devt Sub-Programme u,as altributed to the delays in
meeting the effectiveness conditions ofthe NyOTA project
which was not yet met by June 2024, it was therefore
impossible to achieve full utilization by the end of the
financial year.

Finally, underutilization in the Provision oflndustrial Skills
Sub-Programme was also attributed to the delays in
mecting the effectiveness conditions ofthe NyOTA project
as rvell as under collection of NITA's altocated AiA of
KShs. 2.4 billion out of which only KShs. 1.875 billion and
utilized.

Underutiliza tion in the Prov
and Health Sub-Programme
Directorate of Occupational
By June 2024. works at the
hence there u,ere no comple
payment

\ot Ilcsolr erl 2025t2026

35

'Statrrr^:

I

i lRe.solrctt i
I ;\'ar

Tiinefranrc:

lviunagdnrint r'omnrcrrts

Relinlt

Rcfcrence ,.\0. rru rhe
cr tcruxl aU(lir Ii e l)() rt

lssue I Ohren:rf ions.li.orn
;\uditor ' .'., :



State Department for Labour and Skills Development
Annual Rcp orts and Financial Statemcnts for the 1'ear ended .Iune 30,2025.

t'777 Budget Over Expcnditure

lTtti

l'he over cxpenditule s'as as a restrlt ol'Budget cuts during
Supplcmcntary I rvhcn commitmcnt and payment had

alreadv been done
-r'-ot Restrllcd ?02512026

202.512026Not Resolvcd

'l'hc 45 accidents were those rvhich rvere reported and

rvhose investigations were concluded during thc Financial

Ycar. Some of the accidents take longer than the pcriod
under revierv while others are reported close to thc cnd of
the liinancial Year and their investigations rcmain

inconclusivc by the close of the riod under rcvicu'

Missed Pcrformancc Targets177 9

20?512026Not Rcsolved

Thc statc dcpartment appearcd belirre the public accounts

commiuee in April 2025 to adducc evidence on the audit

issues tbr the financial year 702212023. 'I'he committce
horr evcr. has not issucd recommcndations.

Unrcsolvcd Prior Year Mattcrsl7n0

202512026Not Rcsolr ed

'l-hc purposc for limiting payment of Spccial Durl'

Allorvance to six months is to allorv the vacancies to be

substantively filled rvithin the pcriod. Horvever. after six
months the oflicers reappll., tbr spccial duty allorvance.
-l'his 

makes thcm be recommendcd lor payment of thc
allorvance for another period of six months or until the

sts arc substantivel r'fillcd rlhich cl'cr mav be earlier

Payment of Special Duty Allowance
tbr Periods Excceding Six MonthslTlJ I

20252026^vot Resolr ed

Officers had committed their salaries committed their

salaries bclore the introduction of some levies by thc
qovemmcnt e.g. Ihc NSSF contributions and I lousing l-cvr
whqn lhcse levies rvere introduccd. thc officers nct pay

dropped to belorv a third of basic pa1 .

'l'he officers u'ill be advised to rcadjust their commitments

to bccomc compliant rvith the I /3 requirement.

Non-Compliance rl ith One Third of
Basic Salary Rulc

1782

20251202('\ot lLe soh cd

'fhc Audit established that the State Department was at 27o

of PWD rcpresentation \vhilc the requirement is 5%. The

filc 5% is thc legal thrcshold that cvery employ er

or-eanization should strive lo achier e. It is notc\vorthy that

fic Statc Dcpartment rarely recruits stal'l'at the cntrl lcvcl

as rhis is donc by thc l'ublic Sen'icc Commission.

llor!cr cr- the statc dcpartmcnt is \\'orking to\\'ards rcaching

u latcd thresho ldthc stip

r.r"on-Compliancc rvith Employment
'l'hresholds for I'ersons rvith
Disabilities

i6



State Department for Labour and Skills Development
Annual Reports and Financial St:rtcments for the ycar cnderl Junc 30, 2025

t785
Delayed Completion olConstruction
of Occupational Safcry and Hcalth
(OSH) Instirute Phase I

The project was arvarded to a new contractor on l5th \,lav
2024. Construction is undcnlav and rvith the level of
cornplction of thc .rvorks at 857o

In l)r()gress 2025/2026

1786 Lack ol Strategic Plan The state department now has a strategic plan 2023-2021 Resolved

t787 Eflectiveness of Audit Committee
Audit committed could not be effective due lack of budset
to finance the activities of the Audit Committee and cou'id
therefore not hold the required number of meetin

Resolved

t788
lncomplete Asset Register and I-ack
of Orvncrship Documcnts

It is true that the fixed assets register is not complete. Thc
state d€partment has identillcd all the assets and done a
listing of all the assets pending funding to carry out
r aluation and tagging. The state department has given
norninal valucs to these assets a\\'aiting valuation

Not I{esolved 2025/2026

1784

Shadrack M. Mwadime, EBS

Accounting Officer

Delayed Completion of the
Construction of National
Employment Promotion Centt.e

The state department advenised for a nerv contract on
\Iarch l2th 2074 but terminated procurement proccedings

ln Plogrcss 2025 /2026due to no budgerary allocations. The
howevcr secured funding in the tlnan

state depanment has

cial year 202512026
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State Department for Labour and Skills Development
Annual Re orts and Financial Statcments for the year ended June 30' 2025'

Appcndix II: Projects implemented by The Statc Department for Labour and Skills Development

Yes YesEuro.

182,200,000

World

Bank

Dec-2023-Nov

2028

735517360National Youth Opportunities Torvards

Advancement
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State Department for Labour and Skills Developntent
Annual Reports and Financial Statements for thc 1'car cnded June 30 ,,2025.

Appendix III: Fixed Assct Register

Bui ldings and structures 449.876.082 30,867.364 480,743.446

Transport equipment 30,836,345 30.836,34s

ICT equipment 2,991,408 2,991,408

Office equipment, furn iture 3 8.953,486
and fittin

308,792 39,262,278

Nlachinery and Equipment 28,673.090 28,673,090

Total
548,339,002 34,167,,364 582,506,566
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Stalc I)cpartnlcnt
Annual llc;torts

lor l,abour and Skills l)cvcloprlcut.
:rnd liinancial Statcmcnts for thc ycirr cntlctl .lunc 30. 2025.

Appcnrlix IV:'l.ransfcrs from Othcr (loYcrnmcnt li n ti tics-Al tn chctl
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Etatc l)cpartnrcnt lbr Labour and Skills Dcvcloprncnt.
Annual Ilcports and Irinlncial Statemcnts lbr thc ycar cnded Junc 30,2025

Appendix VI: Rcporting of Climate Relcvant Expenditurcs - None during
the year
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Statc l)cpartnlcnt lor Labotrr and Skills Dcvclopnrcnt

Annual llc orts and Irinancial Statcmcnts for thc ycar cnclcd.lunc J0' 2025.

Appcntlix VII: Disastcr lixpcnditurc Rcporting Tcmplatc - Nonc ycar
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rF-)Meffis

The Statement has been prepared, reviewed and approved by th€ following

Preparsd By:

Reviewed By:

Approved By:

C\lol.tf r .JC K.!J1vrY3! \,A

Data:

Date:

,?on' .'i.,.{e OOPc'

,rN L' 2c'lj'|l

fttD rt'tt rf) i rrt r) o.t": 9o'fo.7, n-c 'l) Lt

Note Current Period Previous Period
RECEIPTS

Tax Recelpts 1 0.00 0.00
Social Security Contribution 2 0.00 0.00
Proceeds from Domestic aod Foreign Grants 3 0.00 0.00
Exchequer relsases 4 2,532,780.438.7 5 2,5s0, 1 36.337.30
Transfers from Other Government Entities 0.00 0.00
Proceeds from Domestic Borrowings 6 0.00 0.00
Proceeds from Foreiqn Borrowinqs 7 0.00 0.00
Proceeds from Sales of Assets I 6,100,000.00 3,480,000.00
Reimbursements and Refunds I 0.00 0.00
Returns of Equity Holdings 10 0.00 0.00
Other Receipts 1',! 1,593,298,564.35 1,424,420,66/..30

IOTAL RECEIPTS 4,'132,179,003.10 3,978,0 37,001 .60

PAYMENTS
Compensation ol Employeos 12 978,237,135.10 896,609,486,95
Use of goods and Servlces 13 852,018,417.95 884,103,792.10
Subsidies 14 0.00 0.00
Transfers to Other Government Units 2,186,'106,5'1s.6s 1.991.854.190.30
Other Grants and Transfers 16 5,540,000.00 5,540,000.00
Social Security Benefi ts 17 952,847.O0 0.00
Acquisition of Assets 18 44,440,293.40 168,3M,731.20
Finance Costs, including Loan lnterest 19 0.00 0.00
R€payment of Principalon Domestic and Foreign
Eorrowing

20 0.00 0.00

Other payments 21 0.00 0.00
TOTAL PAYMENTS 4,071,295,209.1 0 3,946,412,200.55

SURPLUS/DEFICIT 60,883,794.00 31,624,801.05

II

Printod on: i6-AUG.2025 17:43
Prinlod by : 20210466284

STATEMENT OF RECEIPTS AND PAYMENTS

Entity: 1184-State Department for Labour and Skills Development

Current Period: JUL-24 To JUN-25

Compare With: JUL-23 To JUN-24



ffi
Note Current Period Previous Period

Kshs Kshs
FINANCIAL ASSETS
Cash and Cash Equivalonts
Bank Balances 224 s7.867,045.35 41,842,078.30

0.00Cash Balances 228 0.00
Total Cash And Cash Equivalonts s7,867,045.3s 41,842,078.30

Acc!unts R€ceivables - Outstanding lmprest
and Clearence Accounts

40,503,601.85 13,394,481.80

TOTAL FINANCIAL ASSETS 98,370,647.20 55,236,560.r 0

Financial Liabilitios

Accounts Payables - Deposits 24 24 ,092,37 1 .50 22,832,279.OO

NET FINANCIAL ASSETS 74,278,275.70 32,404,281 .10

REPRESENTED BY
Fund Balanco b/fwd 25 32,404,281.10 21,330,899.35
Prior Year Adjustmont 26 (19,009,7e9.40) (20,551,419.30)
Surplus/Deficit for the Year 60,883,794.00 31,624,801.05

NET FINANCIAL POSITION 74,278,275.70 32,404,281.10

-

The Statement has boen prepared, reviewed and approved by the following:

Prepared By Me ^t"n. 
", 

I A€Dtr u-mrr

Reviewed By: Cttn^j'(\$J( Kurtlvrv3'"tqn

Approved By fur0lff/ rfu /.7,

Dat€:

Date:

Oate:

GDttl
30 

ttt J.r.uc 2&.U
,413r Jcotf 22a,

Pnnbd on: l6-AUG-2025 17:44
Pdnt6d by: 202101168284

Statement of Financlal Poslllon

Entity: 1 184-State Department for Labour and Skills Development

Cunent Period: JUL-24 To JUN-25
Compare With: JUL-23 To JUN-24



rMc'ffi

Th€ Statement has been propared, reviewed and approv€d by the following

Prepared By N16'lrnun(A A(SDLrLU\+.L

Reviewed By: Cll(qjit ivC t(.wrrn6c(-^

Approved By: futOfifl /r1n /4/,

o"t.,, .2pfr {,r-FIE--QQ-QS'
Date: 3o 

lll J-v^rc ao"U:

oate: SoDl ?trtE 2t> z!'

Economlc ltem 655010'l - Ministry HQ Deposit Bank A,/C

Current Period Previous Period

Opsning Balance 22,832,279 .OO 57,O13,392.20

Transfers of retentions durlng tho y€ar 95,375,902.45 '125,477,',156.40

Payments made out of deposit account durinq the year 94,115,810.20 159,658,269.60

Closinq Balance 24,092.37',',|.25 22,832,279.04

Princlpal S6cretary
Controller

Principal Accounts

Prinl.d m: i6-AUO-2025 17144

Pnnled by: 20210456284

SUMMARY STATEMENT OF DEPOSITS

Entity: 1 184-State Department for Labour and Skills Development

Cunent Period: JUL-24 To JUN-25

Compare With: JUL-23 To JUN-24



Note Current Period Previous Period

Kshs Kshs

Receipts and oporating incom€
Tax Receipts 1 0.00 0.00
Social S€curity Contribution 2 0.00 0.00
Proceeds from Domestic and Foreign
Grants

0.00 0.00

Exchequ€r releases 4 2.532,780,438.75 2,5s0,1 36,337.30
Transfsrs from Other Govarnment
Entilies

5 0.00 0.00

Reimbursements and Refunds 0.00 0.00
R€turns of Equity Holdings 10 0.00 0.00
Other Receipts 11 1.s93.298.s9.3s 1,424,420,6U.30

Payments for Opsrating Expanses
Compensation of Employees 12 978,237,135.10 896,609,486.95
Use of goods and Services 13 852,018.417.95 884, t 03,792.10

Subsidies 14 0.00 0.00
Transfers to Other Government Units 15 2,186,106,51s.6s 'I ,991,854,190.30
Other Grants and Transfers 16 5,540,000.00 5,540,000.00
Social Security Beneflts 952,847.00 0.00
Finance Costs, includinq Loan lnterest 19 0.00 0.00
Other payments 21 0.00 0.00

Adjusted for:
Adiustments during the year (2s,849,027.ssl 4 I,804,00'1.95)

Prior year adjustmenls (19,009,799.40) 20,s51,419.30)

Nst Cash From Operating Activitios 58.365,260.45 134,094,11'1.00

Cash Flow From lnvesting Aclivitios
Proceeds from Sales o, Assets 8 6,100,000.00 3,480,000.00
Acquisition of Assets 18 48,440.293.40 168,304,731.20

Net Cash Flow From lnvesting
Activities

B (42,UO,293.4O] (164 ,824 ,731 .20)

Cash Flow From Borrowing Activitles
Proceeds from Domestic Borrowings 6 0.00 0.00

Proceeds from Foreign Borrowings 7 0.00 0.00
Repayment of Principal on Domestic
and Foreign Borrowing

20 0.00 0.00

Not Cash Flow From Flnanclng
Activities

c 0.00 0.00

NET INCREASE IN CASH AND CASH
EQUIVALENT

A+B+C '16,024.967.05 (30,730,620.20)

cash and Cash Equivalent at
BEGINNING of The Yoar

41,U2,078.30 72,572,698.50

Cash and Cash Equivalent at END of
Ths Year

224+228 57,867,04s.35 41,842,078.30

The Statement has been preparod, rsviewed and approved by the following:

Prepared By: t(I6^l mk^{ A /tBbt-rluyt+1

Reviewed By:

Approved By:

C\\(t{fnr\C L,w- QO rc4

izrorrrt tf)r1 t-t4

Date

Date

Oate

&iHJurlr eDec'

A u '* lOl, c zo:-J

3;7)hittnc zoz-t'

Pnded q|: I&AUO-2025 17;45

Entity;

STATEMENT OF CASH FLOW

1 184-State Department for Labour and Skills Development

Current Period: JUL-24 To JUN-25

Compare With: JUL-23 To JUN-24



,MfrEffi
Program Item Description Approvod Budgot Actual Payments Variance

0000000000 Ootault - Non Programmatic 0.00 0.00 0.00
2110000 Wagos and Salary Contributions 0.00 0.00 0.00
2210000 Goods and Services 0.00 0.00 0.00
2990000 Systom Rsquirod Expense A/cs 0.00 0.00 0.00

0't09000000 Agrlbuslness and lnformation
Managemsnt

0.00 0.00 0.00

2220000 Routine Mainlenance 0.00 0.00 0.00
0901000000 S ports 0.00 0.00 0.00

2'1 10000 Waqes and Salary Contributions 0.00 0.00 0.00
0905000000 Gonoral Admlnlst.ation, Plannlng .nd

Support Servlcos
0.00 0.00 0.00

2110000 wages and Salary Contributions 0.00 0.00 0.00
0006000000 Promotion of the Best Labour Practlco 1.,406.654.321.00 1,372,628,i|'13.50 34,025,s07.50

21 10000 Wages and Salary Cont.ibutlons 624,867,823.00 609,004,628.90 15.863,194. t0
2120000 Social Cootributions 6,879,687.00 6,879,687.00 0.00
2210000 Goods and Sorvicos 301,279,826.00 297,390.187.20 3,889,638.80
2220000 Routine Maint€nance 2,484,138.00 2,310.820.00 '173,318.00

2620000 Granb and Olher Transfers to lntemational
Organizatlons

0.00 0.00 0.00

2630000 Grants & Transl€r To Oher Govl. Units 412,2'10,000.00 404,959,650.00 7,250,350.00
2640000 Other Transfers and Emorgsncy Reliof 5,540,000.00 5.540.000.00 0.00
2710000 Social Security Bon€flts 952,U7.00 952.847.00 0.00
31 10000 Acquisition of Fixed Capilal Assets 52,440,000.00 45,590,593.40 6,849,406.60

0907000000 Manpowsr Devolopmonl, Employmont
and Producllvlv Managoment

3,225,889,E12.00 2,101 ,27 2 ,226.60 1,12'1,617,585.'10

2110000 Wages and Salary Cont.ibutions 143.290.606.00 131.855,327.00 1 1 ,435,279.OO
2120000 Social Contributions 0.00 0.00 0.00
2210000 Goods and Services 't 95,184,206.00 181,512,750.15 13,671,455.85
2220000 Routino Maintenance 6,065,000.00 3,950,083.80 2,114 .916 .20
2620000 Grants and Other Transter8 to lntemational

Oroanizations
0.00 0.00 0.00

2630000 G.ants & Transfer To Other Govt. Unats 2,874,000,000.00 't.781.146.865.65 1 ,092,853.134.35
2640000 Other Transfers and Emsrgency Reli€f 0.00 0.00 0.00
3110000 Acquisition of Fixsd Capltal Assots 7,350,000,00 2,407,200.oo 4,542,800.00

0910000000 Genoral Admlnl3tration Plannlng .nd
Support Servlcos

596,203,762.00 597,394.569.00 (1,1e0,807.00)

2't10000 Waqes and Salary Contibutions 228 ,425 ,461 .00 230,497,492.20 /,2,072,031.20]
2210000 Goods and Services 366,290,801.00 365,636,333.95 654,467.05
2220000 Routine Maintenance 1,412,500.00 1,218,242.85 194.257.15
2630000 Grants & Transfer To Other Govt. Units 0.00 0.00 0.00
2710000 Social Security Benefits 0.00 0.00 0.00
3110000 Acquisition of Fixed Capital Assets 75,000.00 42,500.00 32.500.00

Grand Total 5,228,717,895.00 4,071,29s,209.10 1,157,,1s2,685.90

The Statem€nt has bg€n prepared, reviewed and approved by th6 followlng

Prepared By: V1elnn.rNA Ag\u[LArth
CttO-(.fi,^rc l<$,^-.\qrr..,\

/2roOO r1n /44

oate: 3dh (urv r aaas
Date: 3" 

n' G-a Ld)J
oate: ,llh .Jl-rnf 2oll'

Reviewed By:

Approved By:

mnlod o.: 16-AUO-2025 17:49
Pnnbd byr 202t0406281

Budget Execution by Programme and Economlc Classlficatlon

Entity: 1 184-State Department for Labour and Skills Development

Period: JUL-24 To JUN-25



Program Sub
Program

Doscription Approved
Budg6t

Actual Payments Varianca

0000000000 Detruli - Non Proor.lnmatlc 0.00 0.00 0.00

0000000000 Oofault - Non P.og.ammadc 0.00 0.00 0.m
0109000000 Agrlburlnos! and lntormrtlon ll!nagemenl 0.00 0.00 0.00

0't 09010000 Agrlbuslness and Markot Dovolopment 0.00 0.00 0.00

0901000000 Sports 0.00 0.00 0.00

0901010000 Sports Training and compotitions 0.00 0.00 0.00

0905000000 c.n.ral Admlnl.tr.tlon, Phhnln0 !nd
SuDoort Sarvlcat

0.00 0.00 0.00

090s010000 Gonoral Administralion, Planning and Supporl
S6rvlc6r

0.00 0.00 0.00

0906000000 Promotlon ol tho Boil L.bour Palctlce 1,406,65,r,321.00 1.372,528.413.50 3,(,025,907.50

0906010000 Promotion ot harmonious industdal relations 555,616.735.00 527,621,036.10 27,S9s,698.90
0906020000 Regulation of Trado Unlons 19,790.705.00 14.200,019.80 5,598,685.20

0906030000 Provislon of Occupational Safety and Health 345.409.808.00 356,911,872.50 :11,502.061.50)
0906040000 Employment Paomotlon Servicas 485.829,073.00 473,895,485.10 11.933.587.90

0907000000 !npowar Oovolopmont, Employm6nt rnd
Producllvlty Manaqcmonl

3,225,889,8',t2.00 2,101 ,272,226-40 1,124,617,s85./O

0907010000 Human Rosourco Plannino & Oovolopment 314,536,333.00 290,714,850.90 23,821 ,482.10
0907020000 Provision of lnduskral Skrlls 2.819,000,000.00 1,727,231,869.65 1.091,768,130.35

0907030000 Employmont Promolion 0.00 0.00 0.00

0907040000 Productivity Promotion, MeasurEm€nt a
lmpaovemont

65,125.786.00 62,676,163.55 2,449,622.45

0907050000 Maneooment of Skllls Dov€lopmont Bnd
Pctt-Tralnlng

27,227,693.O0 20,649.342.50 6,578,350.50

09't0000000 O.n.r.l Admlnlttntlon Pl.nnlng .nd
Support SGavlcaa

595,203.752.00 597.394.569.00 (1,1s0,807.00)

0910010000 Pollcy, Planning and GenerEl admlnlslratave 596,203,762.00 597,394,569.00 (1,190,807.00)

Grand Total 5,228,747,895.00 ,t.071,295,209,'t0 1 ,1 57,,152,685.90

Reviewed By:

Approved By:

Tho Statement has been prepared, reviewad and approvsd by the tollowing:

Prepared By: l(lE1r.nuh/a 
^aXq 

LtAft
C Hr?-4 J n.'v C l(!ra.na3,c,r\

y'VrO4-ln d?r1-/-24

Dat6

Date

g.r"tt l.rn{e QooS

3n'r' rr-rvc 2.D2J

sr1". AD J.nE 2dat'

Printed on: 1&AUC-2025'17:48 Printod by:
2021046628,4

Budget Execution By Programmes and Sub-Programmes

Entity: 1 184-State Department for Labour and Skills Development

Period: JUL-24 To JUN-25



Hoad Program Description Approved Budgei Actual
Paymonts

Variancg

0000000000

0

Default Valuo ( Non

It - Non mmatic 0

(67,200.00)

0

67,200.00

00907000000 Ma npower 06v6lopment,
Employment and Productivily
Ma

0.00 0.00 0.00

0910000000 anning a
S€rvices

0.00 (67700o0) 67 ,200.00
1t81000900 Trado Dovolop ment - Flold

Servicos
0.00 0.00 0.00

1181001100

Promotion of the
Practic€

Labour

Trade and Resoarch 0.00 0.00 0.000907000000 Manpower Devolopmont,
Employment and Productivi ty
Man

0.00 0.00 0.00

1l E1001700 To urlsm Sorvlces uarlors 0.00 0.000907000000 Manpower
Employmsnt a nd Produclivi ty
Ma emen t

0.00 0.00 0.00

1184000100 Headquarlers Admlnlstra yo
soavlcos

482,152,E15.80

romotion Bost Labour
Practice

0.00 0.00 0.00

0'1 business nformation
nt

0910000000 GeneralAdm rniska tion Planning and
_tggppoJt Servic€s

483,623,2 78.00 482 ,152 .815.80 1,470.462.20

0.000907000000 Development,
Employment and Produclivity
Man

0.00 0.00

1184000200

0905000000 General slration nning
and Suppo4 Sorvices

0.00 0.00 0.00

1,937,685.450906000000 Promotion
Practico

of the Best Laboui 0.00 0.00 0.00

eneaal istration anning
Services

28,876,463,o0 26,938,717.5s 1,93768s35

0000 opment,
Employmont and Productivity

oment

0.00 0.

118,1000300 Flnanclal Man ment servlcgs 83,704,021.00 8E,370,175.65 (4,666,1s,t.65)0906000000 PromoUon
Paactac6

of the Best Labour 00 0.00 0.00

09'l 000 ralAd nning and
Servic€s

83, 1.00 88,370J75-65 (4,665,154.65)

1184000400 Oiplomati c Mlsslon Labour
Attacho? Gsn6va

u,709,943.00 42 ,792,117.95 1,917,495.05

09060 Promotion of the
Practice

Labour 44 ,943.00 42,792i47 3E ipl u,.495nE-

0910004400 General Administra
Servic€s

PIanning and 0.00 0.00 0.00

1184000500 c of tho Labour
Commlssionor

256,,130,407 264,'121,12s.65 (7,690,71E

091 Admlnistration Plan ng and
Services 0.00

Promotion of the
Practic€

Labour ,407.00 264,12 ,125.65 (7,6s0,71855

t'184000600

Ma npower Dev€lopment,
Employment an d Produc{i vity
Man ement
Labour Sorvlco Flold Officos

0.00

139 7,739.00

0.00

137,008,022.05

0.00

'1184000700

0906000000 of the B€st Labour
Praclice
Productiv Centor of

'139, 39.00

65, 25,786.00

137,008027.0t
2 ,7't6.95

2,419,622.45

090

Ma npower Development,
Empl oyment and Produclivity
Man en t

65,12 00 62,676, t63.5s 2 ,622.45

Promoton of the B€st Labour
0.00
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Entity:

Budget Execution by Heads and programmes

1184-State Department for Labour and Skills Development
Period: JUL-24 To JUN-25

0.00

0906000000 0.00 0.00 0.00

0.00

483,623,278110 1,470,162-20

0906000000

0.00 0.00 0.00

1901000000 Sports 0.00 0.00

0.00

0910000000

0.00

0.00 0.00

0906000000

0907000000

2,039,7t6ss

0907000000

0.00 0.00



Practace

tt 84000800 Dlroclor of Occupational Health
and Safely Servlcos

137,15,t,,149.00 (s,623,202.5s)

0906000000 Promotion of the Best Labour
Paactice

137,154,449.00 142.777.651 .55 (5.623.202.55)

0907000000 Manpower Dev6lopment,
Employmont and Productivity
Management

0.00 0.00 0.00

0910000000 General Administration Planning and
Support Servic€s

0.00 0.00 0.00

1184000900 Occupatlonal Hoalth and Safoty
Fleld Sorvlcos

'163,255,359.00 '16s,131,227.55 (5,878,868.55)

0906000000 Promotion of ths Bsst Labour
Practice

163,2s5,359.00 169 ,134 ,227 .5s (5,878,868.55)

0907000000 Manpower D€velopment,
Employment and Productivity
Managem€nl

0.00 0.00 0.00

118,1001000 National Employmenl Buroau 30,180,513.00 28.309,340.00 1,871,'r 73.00

0906000000 Promotion of the Best Labour
Praclice

30.180.513.00 28,309,340.00 1,87't,173.00

0910000000 General Administration Planning and
Support Services

0.00 0.00 0.00

0907000000 Manpower Oev€lopment,
Employment and Productivity
Managoment

0.00 0.00 0.00

118400'1100 Natlonal Employmont Fleld
Service3

43,438,560.00 40,626,495.10 2,812,064.90

0907000000 Manpower DBvelopment,
Employm€nt and Productivity
Manag6menl

0.00 0.00 0.00

0906000000 Promotion of the Best Labour
Paactic€

43,438,560.00 40.626,495.',|0 2,812,064.90

1184001200 Manpower Plannlng Department 43,298,719.00 39,701,868.45 3,596,850.55

0907000000 Manpower Development,
Employmont and Productivity
M6nagomsnt

43.298,719.00 39.70'1.868.4s 3.596,850.55

118400',1300 Manpowor Development
Dopartm€nl

31,467,614.00 30,832,7'18.65 634.895.35

0907000000 Manpowor Dovelopment,
Employment and Productivity
Manaoement

31,467.614.00 30,832,718.65 634,895.35

118400't400 Soclal Protection Secrelariate 0.00 0.00 0.00

0910000000 Goneral Administration Planning and
Support Servicos

0.00 0.00 0.00

1184001500 Labour Consular Ofllce (Qatar) 39,254,608.00 24,964,552.80 14,290,055.20

0906000000 Promotion of the B€st Lsbour
Practice

39,254,608.00 24 ,964 ,552.80 '14,290,05s.20

0907000000 Manpower Dovelopmsnl,
Employment and Produclivity
Managsment

0.00 0.00 0.00

1184001600 lrbou. Consular Office (Saudi
Arabla)

35,289,799.00 25,955,065.00 9,33,1,734.00

0906000000 Promotion of th9 Bost Labour
Practice

35,289,799.00 25,955,065 00 9,334,734.00

0907000000 Manpower Developmont,
Employment and ProductivitY
Management

0.00 0.00 0.00

1184001700 Nalional Employment Authority 412,210,000.00 404,959,650.00 7,250,350.00

0906000000 Promotion of lhe Best Labour
Practice

412,210,000.00 404,959,650.00 7.250,3 00

0907000000 Manpower Development,
Employmont and Productivity
Manaqement

0.00 0.00 0.00

118'1001800 34,,1,14,239.00 x2,a02,222 .65 1,642,0'16.35

0907000000 Manpower Dsvelopmsnt,
Employmont and Produclivity
Managsment

0.00 0.00 0.00

0906000000 Promotion of lhe Best Labour
Practics

34,444,239.00 32,802,222.65 1,642,0',|6.35

118i1002000 2,472,000,000.00 1,397.603,084.35 I,074,396,915.6s

0907000000 Manpower Developmsnt,
Employment and Productivity
Managomont

2,472,000,000.00 1.397,603,084.35 1,074,396,915.6s

1184002100 Headqua.lors Admlnl6lratlvo
Sorvicea

0.00 0.00 0.00

0910000000

-GeneralAoministiationPlanningand

Suppod Sorvices
0.00 0.00 0.00

'118,1002300 Post Tralnlng lnlormatlon
Managemont

10,849,048.00 7,497,163.65 3,351,884.35

0910000000 Gonsral Administration Planning and 0.00 0.00 0.00

Pnnlod m: 18-AUG-2025 17149
Pnnrod by:2021(X66284
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142,717 ,651.55



118(J021o0 l

090 Manpower Dovglopmont,
Employmon I and Productivi ty
Man me nl

Flnanclal Sorvlces

't0,849, 00 7 3,351, 35

0910000000 General minist.ation Pla ng and
Sorvices

0.00 0.00
0.00 0.00

1184002500 ntra, PI annlng & Proj ct
Monltorln U n It 0.00 0.00

1184002600

091o0o0ooo General Admin tion ann ins and
Su Sorytces
Work Pla Roadinos Ses ces

0.00

16,378.645.00

0 00

090 00000 anpower Dovelopmont,
Employmon I an d Producti ty

nt

'16,378, 00 13, 178.85
3,226,466.15
3,226,466.15

General Adm inislra tion PIann tns an d
Su services

0.00

19,798,705.00 11,200 019.80

0.00
1184003000 Registrar of Trade Unlons

0906000000 Promo6on
Practice

the Bost 98,705 't4,200.01 80 5 ,68s.20
1184100.t00 c nstructl of M County

Labo ofticos
6,,140,000.00 (22,,100.00) 6,462,400.00

Promo of tho Labour
Practico

6,440,000. oo l22,4Oo.OO') 6,462740o0
118,1100200 Reconstructio; of county Labour

Offices Molo 0.00 0.00

0906000000 the Best UT

Practice
0.00 0.00 0.00

1184100300 constructlon of Occupa onal
Safety &
Health.OSH"lnstltute Phaso I

45,000,000.00 44,999,993.40 6.60

Promotion of the Bosl Labour
Praclice

45,000, .00 44 9,993

1184100400 Rehabllitati on ot Safety Houso In
Nairobi 0.00 0.00

0906000000 otion lho Best abour
Practice 0.00 0.00

'I 'i 84'100500 Establishment o, N
Ma.kot lnformatlon

ational Labour
LMIS

0.00 (3,t,900.00) 3,1.900.00

General Administratio
Services

n PI nn tng and 0.00

P.omotion of tfie
Practic€

Labour 00 0.00
0 7000000 Manpower Dsvelopmenl

E plm oyme nt and Produ ctivi ty
Man a nl

00

'1184100600 Constru cllon of Natlonal
Employmont Promoflon centro
Kaboto

0.00 0.00

090 npower Dove lopmont,
Employmont and productivity
Man nl

0.00 0.00

0 0000 Promotion
Practice

o[ thg B6sl Labour 0 0.00

118/t100700 Ren ovatlon of Klsumu
t office

0.00 0.00

0907000000 Manpower D ment,
Employment and Productivity
Ma ment

0.00 0.00

1184100800 Upgradlng o, Klsumu lndusarlal
Tralnin Centre

7,000,000.00 0.00

09100ooooo General Admfn Planning
S6rvices

0.00 0.00

Manpower DevelopmJnt.
Employment and Producti vity

emont

7,000, 00 7,000,000n0

1184100900 Upgradlng of Mombasa lndustrlal
Tralnl Contrss MITC

0.00 0.00 0.00
0907000000 Ma npowor Dovelopmont,

Employment and Productivity
Manaqement

0.00 0.00

09'10000000 General Adm istratio n Pla nn inI a nd
Services

0.00

1184101000 Upgradlng of Konya T6chnical
Train i lnstituto irobl

0.00 0.00
091 0000 hl mtnt stration Plannrng

s Services
and 0.00

090 Ma npower Dsvelopment,
Employmenl and productivi ty

0.00

Prinlod m: i&AUG-2025 1 7:a9
P.intod byi 202t0466284

0.00
0.00

0.00

0.00

0910000000
0.00

0906000000

0.00

0906000000

0.00

0.00

0910000000
0.00 0.00

0906000000
0.00

(34,900.00) 34,900.00

0.00

0.00

0.00

0.00

0.00

7,000,000.00

0.00

0907000000
0.00

0.00

0.00 0.00

0.00

0.00 0.00

0.00 0.00



l'l8il10'1100 Natlon.l lndustrlal and Vocallonal
Tralnlng Cent.os NIvTC-Nalrobl

0.00 0.00 0.00

0910000000 General Administration Planning and
Support Services

0.00 0.00 0.00

0907000000 Manpower Development.
Employmsnt and Productivity
Manag€ment

0.00 0.00 0.00

'l'18,1101200 Upgrading ol Tochnology
Devolopmont Contro (TDC)-Athl
River

0.00 0.00 0.00

0907000000 Manpower Dev€lopmont,
Employment and P.oductivity
Management

0.00 0.00 0.00

1184101300 ICT Offlco sotup & Partltloning at
Productlvlty conlro of Konya

0.00 0.00 0.00

0907000000 Manpowsr Development,
Employmont and Productivity
Management

0.00 0.00 0.00

1184101800 0.00 0.00 0.00

0907000000 Manpow6r Development,
Employment and Productivity
Management

0.00 0.00 0.00

1164102400 Constauctlon of modoan
employmont offico in Eldoret

0.00 0.00 0.00

0907000000 Manpowor Dev6lopment,
Employmont and Productivity
Management

0.00 0.00 0.00

1't84102500 1184102501 0.00 0.00 0.00

0s07000000 Manpower Dov€lopmenl,
Employment and Produclivity
Management

0.00 0.00 0.00

0910000000 General Adminisuation Planning and
Support Servicss

0.00 0.00 0.00

118,1102600 0.00 0.00 0,00

0907000000 Manpower Devolopmant,
Employment and Productivity
Management

0.00 0.00 0.00

1184't02800 0.00 0.00

0906000000 Promoton of the gs6l Labour
Practice

0.00 0.00 000

1184'102900 0.00 0.00 0.00

0907000000 iranpower Dsv6lopment,
Employment and Productivity
Management

0.00 0.00 0.00

118it103000 Nation.l Youth Opporlunltos
Towa.ds Advancoment (NYoTA)
Prol6cl

579,770,000.00 549,843,949.10 29,926,050.90

0907000000 Manpower Development.
Employment and Productivity
Managemenl

579,770,000.00 549.84 3,94 9. 1 0 29,S26.050.90

Grand Total 5,228,747,895.00 ,1.071.295.209.'10 1,157,,152,6E5.90

The Statement has been prepared, reviewed and approved by the tollowing
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zflak(ffi

1 Tax Rocolpts

2 SoclalsocurltyContrlbuflon

Procoods from Domoallc rnd Forolgn Grants

4 Exchoquor rcleasog

5 Transfors trom Othsr GovornmGnt Enflflos

6 Procaods from Domos c Borrowlngs

3

Item Des Item e Curront Previous Psriod

axes on and 11
on and

1
axes on

Taxes on a
on

0.Taxes

TOTAL

Description Itom Codo

lnsurance
0'l

s 0200
Govt.

Wellaro Schomos
1

1

TOTAL .00

Item Descrlptlon Item Code Current P6riod Prsvious Period

Grants 't3
ranls

1

TOTAL

on Item Code curront Period Pravious Poriod

o1 0201
1

1 1

Account lor 1

Account 1 1
1

Itom
Codo Currenl Period Provious Poriod

Kshs
unats

General Govl
0

units byGenerai
Authorities
Granls to Accounts from

1

units fromotGrants to
units

,|

TOTAL

Item Doscription Item Code current Period Previous Period

Kshs
51

1

al
Banks 0

Domestic
1

Domestic

P.inted oht I &.AUG2O25 I 7:43 printod by:

NOTES TO THE FINANCIAL STATEMENTS

Entity: 1 184_-State Department for Labour and Skills
Development

Cunent period: JUL-24 To JUN_25
Compare With: JUL-23 To JUN-24



Itsm Description Item Cods Current Poriod Previous Poriod

Domostic Cunency and Deposit 5110600 0.00 0.00

TOTAL 0.00

7 Proceeds from Forelgn Borrowlngs

Item Description Item Code Current Period Previous Period

Kshs Kshs

Foroign Bonowings - Drawdowns through Exchequer 5120100 0.00 0.00

Fo.eign Borowing-Direct Payments 5120200 0_00 0.00

Foreiqn Cunency and Foreign Deposits 5120300 0.00 0.00

Other Foreign Accounts Payablo 512M00 0.00 0.00

TOTAL 0.00 0.00

I Proceods from Sales of Assels

I RolmbursomontE and Refunds

Item Description Itom Code Current Porlod Previous Poriod

Kshs Kshs

Roceipts from the Sale of Buildings - Paid to
Exchequer

3510100 0.00 0.00

Receipts from th€ Sale of Buildings 3510200 0.00 0.00

Receipts from sale of other st 3510300 0.00 0.00

Receipts from salo of other st 3510400 0.00 0.00

Receipia fiom ths Sale of Vehiclss and Transport
Equipment - Paid to Exchequer

3510500 0.00 0.00

Roceipts from the Sale ol V€hiclos and Transport
Equipmont

3510600 0.00 0.00

Roceipts from tho Sale ol Plant Machinery and
Equipmenl - Paid to Exchequsr

3510700 0.00 000

R€ceipts rrom th6 Salo Plant Machin6ry and
Equipment

3510800 0.00 0.00

ReceipG from Sale of Cerlilied S€ods and Br€eding
Stod( - Paid to Exctrsquer

3510900 0.00 0.00

-Recripdfromsal€-acedified Seeds and Breeding
Slock

3511000 0.00 000

ic Reserves StocksRoceipts from th€ Sale of Skat€g 3520100 0.00 0.00

Reaeipts from th€ Sale of Othor lnvenlories, Stocks,
and Commodities

3520200 0.00 0.00

-EceipETom the Sale ol lnventories. Stocks and
Commodilies

3520300 6,100,000.00 3,480,000.00

Rocsipts from the S6lo ol Land 3540100 0.00 0.00

Ftecaipts rrom the Sale of Other Naturally Occurring
Non-P.oducod Assots

3540200 0.00 0.00

Recoipts from the Sal€ of lnlangible Non-Produc€d
Assels

3540300 0.00 0.00

Teceipts trorn ttre Salo of Non-Produced Assots
Colloctsd as AIA

3540400 0.00 0.00

Ropayments from Loans to Govornmont Agencies and 4510100 0.00 0.00

LoarN to Non-Financial Public Entorprisgs 4510200 0.00 0.00

Loans to Financial lnstitutions 4510300 0.00 0.00

Repaym€nts from Domsstic Loans to lndividuals and
Households

4510400 0.00 0.00

nepayments lrom lending to Foreign Govts 4520'100 0.00 0.00

RepEyments from lending to lntsmational Orgns. 4520200 0.00 0.00

Repaymonts from lending to Foreign Non - Financial
Enterps. & Financial lnstns.

4520300 0.00 0.00

Other Foroign LendlngR€payments from 4520400 0.00 0.00

Sales and Disposals of Equity Holdings in Oomostic
Public Non - Financial Enterp.is€s

4530100 0.00 0.00

Sal6s and Disposals of Equity Holdings in Domostic
Public Financial lnstitutions

4530200 0.00 0.00

Salss and Disposals ot Other Equity Holdings 4530300 0.00 0.00

Sales and Disposals of Equity Holdings in Foroign
Financial lnstns. and Oomeslic Financial lnstns.
operating abroad

4530400 0.00 0.00

Sales and oisposals oiEquity Holdings in Foreign
Enterps. Financial lnstns. and Domestic Financial
lnstns. oporating sbroad

4530500 0.00 0.00

Redemption/ Disposal of Other Finsncial Assets 4530600 0.00 0.00
-Rrfund of Bonds paid as Deposits lor Guaranteos 4530700 0.00 0.00

TOTAL 6,100,000.00 3,480,000.00

Printed oni 16-AUG-2025 17:43 Printcd by Prgs 2 ol7

0.00

Other Levels of Govsmment



Itom Doscription Itom Code current P6riod Previous P6riod

KshsRefund m F c
0.00mbursemer( Audit ees

1 0. 00rsoment on Msss Ntc 4540103 0t from World Bank - E 104 0.00
and PrivatoRei ursemont from ndividua

izations
454 05 0.00

Rei fromt Loca eGovomm Aulhont ntios 454 06
0.00izationsReimbu lsoment 45401 .00 0.00Reimbursemen t withi cn Ienlra lhent 1 0. 00rsomenl s

0.00ds-a 4540 99
0.00TOTAL

l0 Return6 of Equlty Hotdlngs

l'l Olher Rocaipts

Item Oescrlption Item Code Current Period Previous Period

s Kshsurns Holdi s 50000 0.Rsturns ui 461 0.00
TOTAL

0.00

llem Doscrlption Item Code curront P6riod Previous Period

Kshslnlore st Rec€ived 14101
00ts and ends 141 0thd ls Ifrom olncome UAo s 1410300 0.00nts on houses a bualdin

1 0400 .00Other Incomo colloctsd aa 141
0.00

141
000Sales of E

1 0slrative ees and ChaAdmi
142020 192, 6s0. 750,1 .00ees andAdmin istrative os collected sa 1 25A, 382 1 7lncidenlal Salos blishmenls 1420400 0.00

Es hmentsncid los Non-Maby
Co ected a

1 00 0.00

fromSaleRocoi lncidental Goods 14
1Fines F other CS 14301 0.00 .00

uer
Curent G.ants lnternati ona NGOs paid through 14401 0 00
Capi Grants lntema NGOs paid through 144 0 .00

rants lnternational NGOs collected asCunont
AIA

1440300 0.00

lntemati onal NGOS collected asCapital Grants
144c4- 0. 00

Other Vol ftan rrontlor
1 .00 0.00Other V I lot ilal 1

to ExchPai uer 14501 141 532Class Elsewhere 14 00 0.00
5't020 0. .00

15 0300 0.00
1520100 0.00Permits
1

0.00Cosses
'1

0Poll tes
1 0.Plot 152 0.o0 .00Othor Local Levies
1 0 00grvicesAdmin slrativo 530100 0.00Various Fees '153

0.00Natural Resourcqs n 530300 0.00lAssetsos
1 30400 0.00 0as6 / tal Of Coun lnfrastructure sets 1 .00 0o llaneousMisce Rovon ues
1 00 0.00Othsr M noous es 1540 00 0.00 0_00lnsurance
1 0.00 00-3 Yr nMediu m Term Loans
1 0.

Yr term Loans Over 54 0serye undsTransfe ls From 1540500 0.00Dona tions 1540600 00Fund Rai Ev€nts 1540700 .00 0Assets LoanOthor Reven Fues Finarom
1 00 0.00
1s41 0 0.00onke FosMarke WGde '1s50100

0 00

Printed on: 16-AU6.2025 i7:43 prjntsd by:
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Item Descriptlon Item Code Current Period Previous Period

Pa Fees 1550200 0.00 0.00

Housi 1560100 0.00 0.00

1560200 0.00 0.00

School Feos 1570100 0.00 0.00

Othsr Education-Related Foes 't570200 0.00 0.00

Other ucalion Revenues 1570300 0.00 0.00

Public Hsalth Sorvices 1580100 0.00 0.00

1580200 0.00 000

Environm€nt & Conserva Administration 1580300 0.00 0.00

1580400 0.00 0.00

Wator Supply Administration 1s80500 0.00 0.00

Administration 1580600 0.00 0.00

Otner neattn & Sannation Revenues 1580700 0.00 0.00

Technical Servic€s F€es 1590100 0.00 0-00

Extemal Ssrvic€s Feos '1590200 0.00 0.00

1930100 0.00

ked Revenuo A/cs 1S90100 0.00 0.00

TOTAL 1.593,298,s64.35 1 ,424 ,420 ,6U .30

12 Componsatlon o, Employees

Itom Description Current Poriod Previous Period

Kshs Kshs

Basic Salarios - Permanont Em es 21 '10100 537 ,367 ,278.40 479, 5

Basic es-T E 2110200 15,7 70 ,7 37 .70 156,448.00

onalAllowances id as rt ol 2110300 409,292,s82.00 378,467,s48.20

Personal Allowances id as Reimbursements 2110400 8,926,850.00 8,188

Personal Allowances in Kind 2110500 0.00 0.00

Employer Cont.ibutions to pulsory National Social
Securi Schemes

2120100 0.00 0.00

ployor Contributions to Compulsory Health
lnsurance Schemes

2120200 6,879,687.00 5.O08.156.00

Social Bsnefit Schemes Outside Govemment 2120300 0.00 0

TOTAL 978,237,135.10 95

t3 uso of goods and Sorvlces

11 Subsldies

Itom Doscription Itom Code Current Period Previous Period

Kshs Kshs

dies lo Public ns 2510000 0.00 0.00

Subsidies to Private ses 2520000 0.00

TOTAL 0.00

15 Transrors to othor Government Unlls

Item Codo Current P6riod Previous Period

Kshs Kshs
-duront Grants to Govemmsnt Agencios and other
Levels ot Gov€mment

2630100 1.802.562.734.35 .854,190

Item Description Item Code Current Period Previous Period

Kshs Kshs

Utilrti s ros and Services 2210100 20.675,803.80 14,200 ,192.2s

Communicalion es and Servicos 2210200 7,943.610.00 19,664.600.00

Domsstic Travsl and Subsistenco. and Other
Transportation Costs

2210300 199,270,830.20 1A2,7 63,7 44 .15

Foreign Travel and Subsistonc€. and olher
transportation costs

2210400 211,574,018.65 109,460,303.3s

Printing , Advertising and
S€rvices

ation Supplies and 2210500 6.505,201.50 4 ,5a2,521 .25

Rentals of Produced Assets 2210600 244,9a7.746.00 27 4 .316.s22.65

Traini ses 2210700 't7.709.590.00_______ 
7e.46_idls.Zo

39.351,274.00

Hospitality Supplios and Serva 2210800 118,422,608.10

lnsuranco Costs 2210900 831,500.00 831,499.00

2211000 5,222,819.00 4,462,936.30

Offico and GeneralSupplios and Seruices 2211100 12,708,716.40 21,293.689.9s

Fuel and Lubricants 221'1200 14,409.786.80 3,592.618.75

ther ses 2211300 23,318.173.65 50

2220100 4,619,044.05 9,803,756.05

Routine Maintenance - Othor Assets 22?0200 2,860,102.60 6,951.909.20

Excha alo Losses 2230100 0.00 0.00

TOTAL 852.018.417.95 881.103.792.10

Social Premisos Use Chargos

Public Health Facilities Opelations

Slauqhter Housos Administration

0.00

Itom Description

Item Code

Soocialised Matorials and SUPP

Routino Malntenance - Vehicles

0.oo
0.00

Prinlod on: 16-AUG2025 17:43 Printod by:



Item Description Item Code urrent Poriod Previous Porlod
ent Agoncies and olher

Levels of Govemmont
Capital to

383,s43. 81.30

Other Translers rants and Subsidies
0.00Ca tal Granls and lrans 2540500 .00

TOTAL

16 Other Granls and Transfors

17 SocialSocurityBonefltr

l8 Acqulsltion of Asrots

19 Flnance Cosl!, includlng Loan lnlorosl

Itom D6scriptio; Item Code Current Period Previous Period

KshsGrants and Govemmentsransfers lo 261 00 0 0.00es Su ptions to
nizations
andMembership

lntemational
1

00
Mombershi ecs andp auos S lion lobscrip

rnte alation n izatio Con ued
26202

.00

Scholarshi and other ucalional B ts 00 5,540 .00Relief and nceee
.00 0.00ts to B sses, and Selfla 264

TOTAL

Item Descrlption Item Code Curront Period Provious Period

Kshs Kshsefitst sPen aton nd Re ntreme 27'tO 00
I ts 27'l

Em SocialBe 10300 0.00Refund Psnsion lo U ovemment 100 00 0.00Relund onuti tos SWCP a nd eroth tiaEx-Gra 2
00

TOTAL

Item Description Item Cod. current Period Prov ious PerioJ

Kshs hsPurchaseif uildin 110100 0.00 0.Constructon Build 3110204 977 40 13 591.20ment BuildRefu
3 10300 00 .00Construction of ads 31 0.00 0.00onstrucUon and I Wo.ks 311 0.00 00nt Conslruct ion and CivilaulandOverh

Works
3'''r 0.00 0

T t
Purcha se of Vehicles and 311 00 0 00Vehicles and Tran E 311 0.

stitutionalrchase
enl

Household Ft/rntlure and 3110900 0 000.

ut I
PU hasefc Olfiof Fumico tu dan Genera I 3111 792.O0 l81Sp6cialised Plant, Equipmsnt andPurchase J1,IJ 3.1 8.00 740.O05,

nery andReh
ment

on and Renovation of Plant, Ma 311
00

s, Brseding Stock and LivePurchase of Ce
Animals

311'1300 00 0.00

S
bilaty Studi es, Proiect PJep aration and

De ect
Res€arch, Fe

31 11400 00 8,368, 7.00

Civil WorksR6hab italion
3't 1 '1500

0.00Purchase of S lised Planl 3112200 0 .00Slocksuisili on of Strato 31201 0.Other lnvsnloriisition
31 0.00sition Land 3130100 0.00 0uisition of ther lnta Assots 3 30200 0.o0 0.00Domestic and di 41 0000 0.00 0.00Domestic onParta 4r20000 00 0.00Iothe Domc stic Accounts Recoivablo 4130000 00 0.00n Lend and On- Lendi 4140000

00ui articn 41
.00ther Forei Accounti Recei vab le

0
TOTAL 0 304.731

Printod on: '16-AUG-2025 .t 7:43 print€d by:
Pz96 5 ol7

2630200
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2640400
0.00
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s"546oooob-
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Item Description Item Code Current Period Prsvious Period

Kshs Kshs

lnle.est Payments on Foreign Borrowing 2410100 0.00 0.00

t-tore-aymontsonctuaranteodDebt 2410200 0.00 0.00

lnterest on Domestic Borrowing 2420000 0.00 0.00

lntereit on Bonowing From Other Govemment Unats 2430000 0.00 0.00

TOTAL 0.00 0.00

20 Ropaymont ol Prlnclpal on Domestlc and Forolgn Borrowlng

21 Other payments

Item Description Item Codo Current Perlod Previous Period

Kshs Kshs

Budgot Reserves 2810100 0.00 0.00

Civil Contingoncy R€sorves 2A10200 0.00 0.00

Transfer to Non F al Public ses 2A20100 0.00 000

CapitalT to Financial lnstitutions and

Ento
2420200 0.00 0.00

tal Transfer to Privat€ Non- inancial En rises 2820300 0.00 0.00

S m uired ses 2990100 0.00 0.00

2999900 0.00 0.00

TOTAL 0.00 0.00

22A Bank Balances

Item Dsscrlption Item Code Current Period Previous Period

Kshs Kshs

6510000 0.00 0.00

Treisury Bank Accounts (Exchequer and CRF
Accounts

6520000 0.00 0.00

Rocunenl Bank Accounts 6530000 346,406 00 18.854,835.30

Bank Accounts 6540000 33.428,268 10 154.964.00

Oe Bank Account 6550000 24,O92,371 .25 22,832,279.O0

Proiect specillc Bank Accounts 6570000 0.00 0.00

Foreign Curroncy and Foreign D 6590101 0.00 0.00

foreisn Cunency and Foreign O 6590203 0.00 0.00

TOTAL 57,867,045.3s 8.30

228 Cash Balances

Itom Desc ption Item Codo Current Period Previous Period

Kshs Kshs

Cash in Hand 6580000 0.00 0.00

6590201 0-00 0.00

TOTAL 0.00 0.00

23 Accounls Rocelvablos - Oublanding lmprest and Cloarenco Accounts

Item Description Item Code current Period Previous Period

Kshs Kshs

Repayments on Borrowings from General Government 5s10100 0.00 0.00

Repaym6nts on Borowings from Monetary Authorities
(CenkslBank)

5510200 0.00 0.00

Repiyments on Borrowings from Other Domestic
Dspositorv Cgrporations (Commercial Banks)

5510300 0.00 0.00

Repiyments on Bonowings from other Domsstic
Financial lnstitulions

551M00 0.00 0.00

Repbyments on Bonowings from Other Oomestic
Creditors

5510500 0.00 000

Principal Repaymonts on Foroign Borrowing 5510600 0.00 0.00

Principal Repaymonts on Guarantoed Debt aken
Govornmenl

5520000 0.00 0.00

P.incipal Repayments on Guaranteod Domostic Dsbt
Taken over Govemment

5520100 0.00

E;EFrl Repaym€rrts on Guaranteed For€ign Debt
Taksn over by Govemm€nt

5520200 0.00 0.00

Repayments on Bonowings from Other Domostic
Creditors

5610000 0.00 0.00

Ropaynents on Bonowings from Other Domestic
Creditors - Privaie Enterprises

5610500 0.00 0.00

5620000 0.00 0.00

Ropaymenls on Bor.owings from Other Domostic
Credito6 - Public Enterpris€s

5620'100 0.00 0.00

TOTAL 0.00 0.00

Psg6I or 7

0.00

SDecialAccounts

Forsiqn Cunency and Foreiqn D

P.inted on: 16-AUG2025 17:43 Print€d by:



Itom Doscription Itom Code Current Pariod Previous Poriod

Kshs Kshs
Domostic Debtors & Advancss 67't 0000 0.00 0.00

D6bto.s & Advancos - Govt Own6 6720000 0.00 0.00
Foreign Dobto.s & Advancos 6730000 0.00 0.00

Othor Dobtors & Prs-paymgnts 6740000 0.00 0.00

Govemm6nt lmprests 6760000 0.00 000
Agenqy Accounts 6770000 0_00 0.00

Susponss E Clgarancs Account 6780000 40,503,601.85 13,394.181.80

Other Cunent Ass€ts (Systgm r 6790000 0.00 0.00

TOTAL 40.503,601.85 13,394,48r.80

Item Doscription Itom code Current Poriod Previous Period

Kshs Kshs
Deposits 73'10000 24,092,31 L2s 22,832,279.O0

Withhotdinq Tax€s 7380000 0.00 0.00

Syst€m Roqui.ed Liabilitiss Ncs 7390000 0.25 0.00

Other Liabilities 7320000 0.00 0.00

TOTAL 24.092.371.50 22,832,279 .00

25. FUND BALANCES BROUGHT FORWARD

Item Doscription Item Code Current Period Pr€vious Period

Kshs Kshs
Opening Balance Bank 224 41,842.078.30 7 2,572,698.50

Openinq Balance Cash 228 0.00 0.00

Op€ning Balancs Rec€ivables - lmprost and Clearanca
Accounts

23 13,394,481.80 4,992,113.00

Op6ning Balance - Dgposits 24 122,832,219.OO1 (56,233,912.15)

TOTAL x2,1M,281.10 21.330,899.35

26.PRIOR YEAR AOJUSTMENTS

Item Description Itom Code Current Poriod Previous Perlod

Kshs Kshs
Exchaquor Provisions 9910200 19.009.799.40 20.551,419.30
County Transfers 99'10300 0.00 0.00

TOTAL 19,009,799.40 20,551,419.30

Printod on: l6-AUG-2025 17:43 Printsd by:
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Entity:

Trlal Balance Comparison Reporl
1 184-State Department for Labour and Skills Development

Curent period; JUL-24 To JUN_25
Compare With: JUL-23To ADJ2_24

Curront Period
onAcco ntu aNo nd Desc n Provious periodOsbi t Ealance credit Ealance Debit BalanE credit BalanceKshs Kshs Kshs1420215 lstrati ofon Socieliss Kshs0.00 749,6s0.001

0_001 aminislra Ftivs aees nd 1,750.000.0010.00 9,6s0.00 0.001 Re olralion laT Unde rons 0016 750.0. 0
0.001420309 stration of Societies ,880.10

2,94 830
0.oo 0.004

,|
1203 0 E mtnalton and UT Fition ees 00.00 1,303, 35 00142OU2Irain

614 9.300.00 000 0 0064 700
and Cha es
1420399 RBcoipts Adminisk.tive Fees .00 15 5,250.00 0.00 10 650.00

Fees and 19es14 00 m,nr
colleded as AIA 0.00 't,258 .382 0.

DoqJments142060 1 Salo ot Ten
1,241, 66,719

0 0.00 0.00 10,000.00
Goods

R le of ncr'dental 0. 0.00 0.00
s and Sorvico=los

10,000

,17I 0.00
-14

101 Su RevenuE I
140. 1,000 0 12 15,25 00

1450199
classified

Recoipts not classified elsewher€ 0 1.48 ,532.00 0.00
uer14s0100 Paid to Exch

2,5 688

0 1 .00 00 001 7Elsewhore
Classilled

450000
0.00 I 'l ,8 2,t.532.00 0.00

12 01 0
,l

1 Ba csi Salariea ICivi Service
1,

53 7,367.27A.40 00 479,788,1 75 0.00
E

asic Salariea - Perma nont21 0100
7,367 ,27 0.00 479 788,176.75

s2110201 Contractual Em
0.00

15,770,737.70 0.00 25.156,44&2110240 s-Tem 0.001 770,7 0 25,1 ,u8211 1 Houso Ailowance 276 I,172 0.00 453.951 0Foroign c€ Allowanca ( versoas
Addition
2110

43. 781 0.00 50,789

Allowanc€21 1030 7 Hardsh
0.00

0.00 002110309 853 00ocial Du Allowance 0.001,705.6 50 0.00 5,905,69421 10310- Allowarce 0.000 0.00 0.0012 01 13 T,l
ransFer A nce 0.00615,650.0 0.00 3,144 .240.OO2110312 Res sibili Allowanco 0.002 7,88s 0.00 4,490. 9.0012 01 3 1 En3 tnterta enm t AIJowanc€ 0.00210 00 00 410 00Allowance2 110314 Trans 0.00215, 4.75 .00 63 7,893.s512 1 0 13 5 Extro eo US cen 001 ,396,1 0 0. 4,6 98121'l 71 oofit tices ervantS nce 536,672.85 0 1,091,800Allowanco12 1 03 81 PtaNon ctisin 0.0014 188.500.00 0. 8,4s7,622.0012 01 203 Lea A'I 0.007.000.00 0.00 6,35s,661201 1 032 Ris2 k lowanc6 0.007013 0.00 636,800.042110 7 Ministerial Allowanco 00.00 0.00 3,708 0012 1 0336 cat hPurc eas A 0.o000 0 0 0

P€lsonal Allowances paid ss part ol211
Sal I,292 00

37 67
00

211
Oul

040 funRe d o Modt ca esExpens
nllie

2.944,1s0.00 0.00 2 06,058.00 0.00

ln enl
Exp€nses -21104cn Refund of Medical 4,982,700.00 0.00 4 ,982,700.00 0.00

2110403
Ex-Gratia

Refund of Med ical Expenses - 1.000 00 0.00 1,000.000.00
0.o0

2 0400 Persona Altowances ad spai
mRei bursem onts

850.008 0.00

211 es aod0
188.7 .00

tri
0.00

071,357,a,181 0.00 89't,601, 95 0.00
2 0202 tribCon uliEmployer on to aN ation
oclal and Heal th rance chs eem

6.879, 00 .00 .00 0.00
2120200 Em ployer Contri butions to
Com Hoalth lnsursnce Schomos

6,8 687.0 00 008 00
21 butionsI

0.00

6,879,587.00
5,008, 156.002210101 Electrici

10 1,800. 0.00 8,51 5.00e Cha s2210 '102 Wator and 0.08.622.2i5 0.00 I,622.807 .7sses22'10103 cas 0.001,061,750. 0.00 1,061.749.sO22101 Utilities, Su tes and Sgrvices 0.0020 803 .00 8,200, 25 0.00
o20 T Tslephone el Faex, csl emil nda

obiM PhIo ono services
6,6 2.O0 00 123, 00

10 lnlernot Connections
0.00

1.274.OO 0.00 115. 002 02031 ouaic er & SePostal rytces 0.0064.00 00 426 .00 0.00

Printod on: 1&AUC-2O2S 17 i42 pnntod By: 212104662fy,



Currenl Poriod PrBvious psriod

Account No and Doscriptlon Dsbit Balance Credit Balanco Debit Balance Credit Balance

zzt0zoo conrnrunication, Supplies and
Servicos

7.943.610.00 0.00 19,654,600.00 0.00

2210301 T.avelCosts (airiines, bus, railway
mileaqo allowances, etc.)

47.507.602.00 0.00 7 1 ,37 4,7 31 .50 0.00

2210302 Accommodation - Domestic Travel 70,954,9s7.00 0.00 24 ,27 3,547 .20 0.00

221 0303 Daily Subsistance Allowance 71,975,539.20 0.00 86,195,015.0s 0.00

2210304 Sundry ltems (e.9. airport tax, taxis,
elc?)

8,832,732.00 0.00 s20.451.00 0.00

2210307 Passage & Transfor Expensgs 0.00 0.00 0.00 0.00

2210309 Field Nlowance 0_00 0.00 0.00 0

ZZtbfoO Oornestii fravel and Subsistence,
and Other Transportation Costs

199.270.830.20 0.00 't82,163 ,7 44.75 0.00

2210401 7 ravercosts (airlinos, bus, railway,
€tc.)

81,305,770.40 0.00 35,727.548.30 0.00

2210402 Accommodation 26,368,709.75 0.00 9.537.417.25 0.00

ZZt Oaos Daily Subsistanco Allowancs s9,198,593.50 0.00 63,299,037.80 0.00

0n0,t Sundry ltems (e.g. airport tax, taxis,
etc?)

4.700.945_00 0.00 896,300.00 0.00

2210405 Shipment of Personal and Household
Effecls

0.00 0.o0 0.00 0.00

Z2'lOaOO foreign Traveland Subsistenca, and
other lransportatloa costs

2'! 1,574.018.65 0.00 109.460.303.35 0.00

2'10502 Publishi & Printi Services 3,201,011.60 0.00 1,035,806.25 0.00

2210503 plions to Nswspapers
N4a nes and Periodicals

591,140.00 0.00 1,111,200.00

2210504 Advenising, Awareness and Publicity
Ca ns

2,611.350.00 0.00 2,43s,515.00 0.00

2210505 Trade Shows and Exhibitions 101.700.00 0.00 0.00 0.00

2210506 Purchaso Curios 0.00 0.00 0.00 0.00

22'10500 Printing , ng and lnformation
Su os and Sowices

6,505,201.60 0.00 4.552 0.00

2210602 Payment of Rents and Ratos -
Residentiai

26,282,920.00 0.00 1 000

2210603 Rents and Rates - Non-Residential 218 ,624 ,826.00 0.00 24A.O33,422.65 0.00

22i0600 Rentate of Produc€d Assets 244.907.746.00 0.00 27 4,316,s22.65 0.00

22'10701 Travol Allowance 2,919.632.00 0.00 17,848,516.00 0.00

2210702 Remun€rsiion of instructors and

Contracl Based Training Services
265.000.00 0.00 399,260.00 0.00

221 Production and Printing of Training
Materials

3,074,800.00 0.00 237.000.00 0.00

2210704 Hire of Training acilities and
E ment

1,284,400.00 0.00 21.800.00 0.00

32s.800.00 0.00 000 0.00

2210706 Book Allowance 0.00 0.00 0.00 0.00

2210707 Project Allowance 0.00 0.00 0.00 0.00

210708 Trainer Allowance 312,400.00 0.00 499,900.00 0.00

99,900.00 0.00 37 0.00

221 071 0 Accommodation Allowance 548,900.00 0.00 1 0.00

2210711 uition Fe6s Allowance I,7 24 ,258.OO 0.00 18,698.498.00 0.00

2210712 Trainee Allowanco 154.600.00 0.00 200.000.00 0.00

2210700 Training Exponsos 17,70S,690-00 0.00 39,351.274.00

'l Calering Servicos (receptions),
Accommodation, Gifts, Food and Drinks

22.78t,811.O0 0.00 39,207,970.50 0.00

221OAO2 Aoads
and Sgminars

ommiltees, Conlerences 52,461.494.20 0.00 73. 6,182.60 0.00

2210805 National Celeb.ations 56,600.00 0.00 270.000.00 0.00

0.00 0.00 199.500.00 0.00

4.16't.3s0.O0 0.00 s.098,955.00 0.00

22'10800 Hospitality Supplies and Servi 79,461,315.20 0.00 11 0.00

2210903 Plant, Equipment and Machinery
lnsuaanc€

378.000.00 0.00 378,000.00 0.00

2210904 Motor Vehicle lnsurance 453,500.00 0.00 453.499.00 0.00

221Ogoo lnsurance Costs 831,s00.00 0.00 831,499.00 0.00

22'11001 Modical Drugs 90.000.00 0.00 250,000.00 0.00

22110b2 oressings and olh6r
Non-Pharmac€utical Medical ltoms

98,000.00 0.00 100,000.00 0.00

dos, lnseclicldes and SPrays2211004 Fungi 0.00 0.00 0.00 0.00

22ttOO5 Cnemicats and lndustrial Gasss 83,600.00 0.00 100.000.00 0.00

221'l006 Purchase of Workshop Tools, Spares
and Small Equipmont

0.00 0.00 0.00 0.00

221 1008 Laboratory Matsrials, Supplies and
Small Equipment

1.547.300.00 0.00 1.334,240.OO 0.00

-2211009 

Eaucation and Library supplies 958.219.00 0.00 690,500.00 0.00

'I 01 1 Purcrriie/Productjon of Photographic
and Audio-Visual Materials

678.8s0.00 0.00 227,000.00 0.00

ZZt t tlto purctraie of Uniforms and Clothing -

Staff

1,384.250.00 0.00 1,361.'t96.30 0.00

Prinlod on: l5-AUe202517:42 Prinled By: 20210{6628!

2210705 Fiold Training Attachments

2210709 Research Allowanco

2210808 Purchase of Coflins
2210809 Board Allowance
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221 'I Purchaso of B
22-t1 for Production
22'l,l029 Purchase

Current Perlod Provious p€riodAccount No and on Debit Balance Debit Balanca Crodit Balance22 11020 Uniform and Allowances 0.00 .00 0. 0.00and Linen 300

0 0.00 0.00Gear ,600 o.00 1 002211000 0.00lised terials 9.005
'1101 Gensral Office supplies (pape6

small office ui onl etcencils
8,579 13 ,778.30

2 Supplies and Accessories for2211
Com and Printors

3,800,923.40

Sanitary and Cleaning Mat€rials,22111
SU es and Services

328,427
0.00

eralSuppliosan
Services
22111

1 708,7
00

nod Fuels and Lubricants for
fra rt
2211201 R 14 786.80 0.00

00
2211 204 othe Fuels chod cookiatcoal ng 000.00I 00 200.000.

200 Fu and ts 0 8. 0.Eank ca Commission and221 130
Cha 0.00

00

uards and Cleaning2211305 Contracted
Sgrvicss

,4771 0.00
00

2211306 Membershi p Fees, Dues and
Subscriptions to Protessional and Trade
Bodies

0. 00

cha

307 ta andnsport arges
frei load loadinthr, clea ndaing s nng

250,000 00
0.00

221 1 LegalDues/feel tubitration and
atiofl Pa

2211 Co0 n lraclod P.ofes sional S s 5,569 .00 0.00 32,0 146.95

0.00

0.002211320 r Committee nscs 0. 0.00 002211399 ses - Oth 0.00 .00 01300 Other
,318,1 0

221
0.00ainlon anco Expenses - Motor2220101

Vehicles
051 0.00 9,803 00

Vehicles2220105 Routine Marntenanc€
0.00 00'100 Routine ance - hicles 044.05 00 803,7 0

lifts
Ma inton oance Plant chMa andrnery

nclud
0.00 0.00

Furniture and220202 Maintenance oJ
ent

2
E

1.001

enl
Maintonance of Medicaland Dentai

0.00 0.00
Maintenance of Buildings -2220

Residential
139.200. 0.00

0.00
0205 Maintsne ofce Bu di ndag

tionsSta Non-Resi den tia
14s,56

0.00
22 norMi lerationAI to itdBU andgs
Civil

omputers2 10 Maintenance of
Softwaro, and Networks

1,013 76.60 00

mmunications102 2 nce
ent

41 00 0.00 125, 00 0.00
2220299 Routins nanca - Other As o

0.002220200 Routine c0Maintenan other ets 2,860.r02 0.00 6,951, 20 0.007,,479,146.65 0.00 16. 565.25 0.002620138 tional Labour ization 0.00

Em
0193 World Asaociation of Privale

Services
0.00

0.

100 emborship eos and
to lntemational

ues and
izations

0.00

torants and
lntemational izations

0.00

101 Currsnt Grants to S€m IU
Governmont ncies

734.351 0.00
0.

ranls to Govgmment
ondes and olher Lavgls of Gov€mmsnt

100 1,80 734.35 00
0.

cles
I Grants to Semi-Au tonomous

Govsmmenl
63020'1

0.00
0.00

Transfor UE to MDA/Cou ty
& Con idasol tcd F Sund €rvices

7,544
0.00 0.00

enci€s and olher Levels of Govomment
nts to ent 30

. Govt.
Units

Tra o
1 ,8s/t,1

and other ucational2640101 Scholars

0.00

Pnntod on: 16-AUG.2O2S .17.42 pfl.ltod By: 202104662A4
Pag6 3o{6

Gredit Balance

----IIo- 0.00 too.oooJo- 0,00

0.00 --0.00-

0.00 7,09 i.3o2ls 0.00

0.00 631.60950

--0.00-
21,293,68935

23,392.618.75

0.00

254.796.00 269,40?-75

17 ,299 ,7 44 .20

348,340-00

0.00 250,000.00

224,300.0O 0.00 224,98?.60

0,00
0.00

0.00
50;4t5.616.f

887.ti48,l20.ts

_TF

0.00 0.00

0.00

0.00 3.a362a035 -brd-

0.00

350,OOO.OO

_TE-
473355.00

---Tm-
0,00 _IE-

2,56?,213.2s 0.00

0.00 0.00

0.00 ---030-

0.00 -TE _-TE-

0.00 0.00 0.00

1 ,s76354J soJd-

1,976,851J903

375399,014.00 15,000,000'o0

0.00

--T-00-
15,000.o00.00 ----08-

2,'r86,106J155s 0.00
0.00

3.440,000n0 0.00 3.44a.oooE- 0.00



Current Poriod Previous poriod

Account No and Des on Debit Balance Credit Balance Debit Balancs Credit Balance

Benellts - Secondary Education
i04 Scholarships and other Educalional2640

Beneits - Primary Education
2.100,000.00 0.00 2.100,000.00 000

OO Scholarships and olher Educatlonal26401
Benefits

5,540,000.00 0.00 5,540,000.00 0.00

-Z&i0000 oth, TrsnsferB and Emorgency
Rolisl

5,540.000.00 0.00 s,5,1O,000.00 0.00

2710102 Gratuity - Civil Servants 952,847.00 0.00 0.00 0.00

2710100 Govemment Psnslon and Retiromont
Ben6lits
2710000

952,847.00 0.00 0.00 0.00

052,8,47.00 0.00 0.00 0.00

S110202 Non-Risiasntial Buildings (oflices,
schools, hospitals, €tc..)

44,977,593.40 0.00 139,355.591.20 0.00

3t tO2OO Construction of Building 44,977,593.40 0.00 139,355,591.20 0.00

t 10301 R€lurbishmont of Residential
Buildangs

0.00 0.00 0.00 0.00

3 t togO2 nCturuisnment of Non-Residential
Buildings

0.00 000 5,020,000.00 0.00

31 10300 Refurbishment of Buildings 0.00 0.00 5,020.000.00 0.00

31'10701 Purchaso of Motor Vehicles 0.00 0.00 0.00 0.00

31 10700 Purchase of V€hicles and Other
Trc UI nt

0.00 0.00 0.00 0.00

311O90l Purchase of Househotd and
lnslitutional Furniture and Fittin

0.00 0.00 100,000.00 0.00

31 10900 Purchase of Housohold Fumiture and
lnstitutjonal Equipment

0.00 0.00 100.000.00 0.00

311 100f Purchase of Ofico Fumiture and
Filtings

0.00 0.00 3,855,'163.00 0.00

31 11002 Purchase of Computers, Printers and
other lT Equipment

308,792.00 0.00 6.463,190 00 0.00

3111000 P'l ase of Offlce Furnituro and
Goneral Equipmenl

308,792.00 0.o0 10.318,353.00 0.00

111109 Pu.chaso Educational Aids and
Related E UI nt

0.00 0.00 0.00 0.00

3111i l'l Purchase of ICT Networking and
Communication I

3,153,908.00 0.00 4,4s3,370.00 0.00

-5f-l-l-ll7Fu rchase of software 0.00 0.o0 689.370 0.00

11100 Purchase Plant,
ment and Machin

3,153,m8.00 0.00 000

311 140'l Pre-feasibility. Feasibility and
sal Studies

0.00 0.00 3,194,897.00 0.00

31'11499 Resoarch Feasibil Studies 0.00 0.o0 5.173,150.00 0.00

S111a00 Fiesesrch, foasibility Studaes, Project
Prepsration and Dosign Suporvision

0.00 0.00 8.368,047.00 0.00

3110000 Acquisition of Fixed capital Assots ,48.440,2s3.40 0-00 '188,304,731.20 0.00

351060'l Sale o, Motor Vehicles 000 0.00 0.00 0.00

Sf'10600 Rec€ipts trom the Sale of Vshlcles
and Transport Equipment

0.00 0.00 0.00 0.00

3510000 R€colpts hom the Salo of Fixod
Asgets

0.00 0.00 0.00 0.00

s526304 Salo oi coods and Fe€s for services 0.00 6,100,000.00 0.00 3.480,000.00

aSZOIOO neciipts trom the Sal6 of lnventoriss
Stoc{(s and Commodities

0.00 6.100.000.00 0.00 3,480,000.00

Rec6i lnventories 0.00 6,100,000.00 0.00 3,480,000.00

346,406.00 0.00 18,854,835.30 0.00

6530111 Districl - Rscurront Bank Nc 0.00 o.00 0.00

6530100 R€cun€nt Bank Accounts 346,406.00 0.00 18.854,835.30 0.00

3,r8,,406.00 0.00 18,85,1,83s.30 0.00

6540101 Mi HO Dove mont Bank A 39.514.10 0.00 154.964.00 0.00

6540131 KETIYA YOUTH EMPLOYMENT
AND OPPORTUNITIES PROJECT
ACCOUNT(KYEOP

0.00 0.00 0.00 0.00

6540lOO Development Bank Accounis 39.514.10 0.00 154,964.00 0.00

654 21 Kenya youth Employment And
Opportunities Projoct

33.388.754.00 0.00 0.00 0.00

6541100 33.388,754.00 0.00 0.00 0.00

-6E06obEevelopntent Bank Accounts 33,/r28,268.10 0.00 '15,t,96,1,00 0.00

6550lO1 Minisuy HO Deposit Bank NC 24 ,092,37 1 .2s 0.00 22,832,279.OO 0.00

6550lOO Deposit Bank Accou nts 24 ,O92,371 .25 0.00 ?2,A32,279,O0 0.00

6550000 Doposit Bank Account 21,O92,111.25 0.00 22,A32,275 .O0 0.00

6580101 Cash 0.00 0.00 0.00

658O104 Cash in Transit 0.00 0.00 0.00 0.00

6580100 Cash in Hand 0.00 0.00 0.00 0.00

6580000 Cash in Hand 0.00 0.00 0.00 0.00

6710101 Staff Loans - General 0.00 0.00 0.00

5710'103 Salary sdvance 0.00 0.o0 0.00 0.00

671OlOO D€blors & Advancos - Employeos 0.00 0.00 0.00 0.00

Prinlcd on: 16-AUG-202517:42 Printed By: 20210166284

5,142.740.00

6530'101 Minisky HO Reclnent Bank NC
0.00

6530O00 Recunont Bank AccountrB



current Poriod
Account No and on Proyious poriod

Debit Balance Crodil Balance Debit Balanco671 Domestic & Credit Balance
0.006740101 ent 0.000.00 0.006740102 ND UES 00.00

100 & nts
67 0 & ents 0

I sts6760 101 Slandi
0.0 0.00 006760102 S al I sts 0.00

0.00 0.00ts6760 103 Tem 0.00.00 0 o.00I sts 00. 0.00 .00Govemment I6
0.000.00 0.00 0u NC6780101 Generet 0.000. 0. 0.00ense A,/c67801 03 District Su 0.40,503,601 0.00 ,3U,4 1.806780110 t st Cash 0.000.006780'100 nse ctoarance Account .00503, 85

13 ,4816 s Clearan ca Account 0.503, .85
13,3 '1.80ln A,/C6790 02 Receivin

00.007906 01 oth0 er Cu16nt 0.00 0.000.00 .00CunCnt a .000.007310101 sitsoral 00
0.00sits731 100 General 83 79

731 00 ,832 00
.250s2,732OOO1 PAYE 2.275.00.00 0 0.000002 NHIF 0.000. 0 0.00 0.007320 Ho003 use Rent 0.000 0.00 0.00732 lncome fax 0.000. 0.007320006 NSSF 000.00320007 tives o0

0ln732000& Us tances 00 0
0.007 Hi009 (e Pu rchases 0.000
0.0000732 01 AtlachCourt enm ts 0.00

0.00 0.007320011 WCP 0.00
0073200'12 Staff Associations

0.7320 10 3 H BEL Deduclions 0.00
0.007320016 M- s 0.000
0.0017 Govt. Liabiti Attachmenaa 0.000.00 0.00 0.00732001 Sala ontrolAccount 00

.00 0thor Liabilities 0
0.007320 01 PA 0.000.00
073201 NHIF

.00
0.0103 Houss Rent 00 0.00 0.007320106 NSSF 0.00

0.00 00s7320 07
000.00

0.007320108lnsurances 0.000.00 0.o0 0.00n2o1oa H ir€ Purchases 0.000.00
0.000 11 0 Court chAtta ISmen 0.00
0.007320111 WCPS 0.00
0.0073201',t2 Welfa re Associationa 0.00
0.007320 11 3 HEL DeB dUctions 0.00

007320 '1'14 Union Dues 0.000.00
0.00YE0732 11 S5 ave oY EU arn 0.000.00 0.o0 0.007320't 16 Mo es/Bank Loans 0.00

00 0.00At(actments73201 17 Govt. Liabiti 0.000.00
0.00320 1 I,| rovi tden FUN d 0.000. .007320'120 Staff on

0 0.732012 Sala t Refunds 0.00
0Fund7320123 Civil S€rvice H 0.0.00
0.00732 10 3 Imm onssi Dedon onucti s 0.000.00
0.007320126 Em contribu tion to PSSS 0.000.
0.007320127 Housi 0.000 0.00 007320199 Sal Control Account 0.00

.0073201 Sala Deductions 000.007 1o20 aContr rscto Retention Mon 000
0.00 0.

37 20820 btPu tc Procurement B lntdCapacity o
0.00

ities7 other GeneralLE
0.00

0. 0
0.00Tax04o2 a t rhho tdi 0.0.00 0,00 0.o07320400 wi oldi Taxes 0.000 0.00 0.007 Other 0.000.00 0.00ax0738 1 0 Ge1 Inera lhhold 0.00

00380100
00

axes
0.00

101 ln AP Acsual7
0,000.00

0.00102 AP Acrual 0.00
0.007 103 AP Liabil es 0.000.00

73 100 0.00uired Liabili 0.0000
0.009999 Cash Cloa 00.00
0.00 0.00

Printed on: 16-AUG.2O2S j7i42 ptinted Byt 20210466284
Pago 5ol6
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0.00
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0.00 0.00

0.00

0.00

0.00

o.00
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0.00
0.00 0.00
0.00
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Currenl Period Previous poriod

Account No and Das on Credit Balance Debit Balance Credit Balance
0.00 0.00 0.00 0.00

7390000 Liabilities 0.00 0.25 0.00 0.00

0.00 0.00 0.00 0.00

9910'100 General Provisions 0.00 0.00 0.00

991 O2ol Exchequer Releasev Provisioning
Account

0.00 21 ,6a7 ,207 ,442.70 0.00 421,003.95

9gtOZ09 Remittancos to Exchequer
Miscellaneous Revenue

250,735,888.70 0.00 231,726,089.30 0.00

250,735,888.70 21 ,687 ,207 ,442.70 23'1,726,089.30 19,'t 54,427,003.95

9910000 250,735,888.70 21 ,68f ,207 ,112.70 231,726,089.30 19,1

9999999 Fund 18,890.296,633.55 0.00 16,371,7 0.00

9999900 18,8S0,296.633.55 0.00 16,37 1 ,785,097.30

9990000 Opening Balance Reserves 18,890,296,633,55 0.00 10.371.?85,097.30

Total 23.31 0,698.378.55 23,310,698,378.55 20,605,159.947.2s 20,605,159,947.2s

The statement has been prepared, reviewed and approved by the following

Prepared By:

Reviewed By:

Approved By:

C llej ! ia/'t c-4,.,r.'r3iv-A

fzro lffi /J14744

8Jq (Ltxc, 4no-('
3i " .l.r *i i {ri lJ
_Ti.-'

Date

Date

Date '6- 2 u 2'\

Prinled on: |6-AUG202517:42 Printed By: 202104,6628/, Pago 6 ol6

Debit Balance
7399900

99101 0'l Provision for Encumbrance

9910200 Exchequer Provisions



\+{/
NATIONAL EMPLOYMENT AUTHORITY

r el: +254(02087 557 47 )
l eir i-2sr,(Q.2-Q) 7855746)
Fax: +254(0)273980
Email :dg. Nea@nea.go. ke

NEA/FrN/COF/VOL.Vil (r ) 22^d July,2025

The Principol Secrelory
Ministry of Lobour ond Sociol Protection

- Stote Deportment for Lobour & Skills

Development
P.O. Box 40326-00100
NAIROBI

Altn CPA Amos O Omori

INTER ENTITY TRANSFER AND AIA COTLECTION LETTER

Reference is mode to your letter ML&SP /L/l /10/ACCIGEN/3/50 doted IBrh Juty 2025.
The Notionol Employment Authority confirms ihe omounts disbursed by 30rh June, 2025 os
indicoted on the toble below: -

Confirmolion of omounts received b Notionol Em lo ment Authorit NEA
Amounfs disbursed by Stote Deportment for
Lobour os ot June 2025

Dote
Disbursed

Recurrent
(Kshs (A)

Develo
pment
Kshs (B)

Totol (Kshs)
(D)=(A+B+C)

Amounts
Received by
NEA os of 30rh

Jvne 2025

Differen
ce (Kshs
(F)= (D-
EILl

30108/2024 32,035,000 32,035,000 nil
07 /t | /2024 48,052,500 48,052.500

32,035,000
48,052,500 nil

07 /t | /2024 t6,01 7,500 16,01 7,500 nil
24/01/2025 48,O52,500 48,052,500 48,052,500 nil
t7 /04/2025 20,000,000 20,000,000 20,000.000 nil

48,052,500 48.052.500 48,052,500 nil
IOTAL 212,210.000

Dole'.22"d )uly,2025

orrect os of the dqte indicoted

Nome: CPA Kirui Cheruiyot Sign

To confirm thot the omounts shown obove ore
Finonce Director of the beneficiory entity

Kasarani near Seasons
P.O. Box 25780-00100
NAIROBI

When replying, please quote3

Ref
No.s

lnJermini
steriql
Kshs( c)

16,017.500

t7 /o4/2025



NATIONAT EMPLOYMENT AUIHORITY

r9,250,000.00

r5,750,000.00

@...

,./copy to: Director Accounting Services,

Notionol Treosury

ArA FOR F/Y 2024/2O2s

AAAOUNT IN KES

Jvly-2024 6,750,000.00

Augusl-2024 23,324,650.O0

September-2024 r5,675,000.00

Oclober-2024 t8,000,000.00

November-2024 t8,750,000.00

December-2024

Jonuory-2025

Februory-2025 r8,750,000.00

14,250,000.00Morch-2025

14,250,000.00April2O25

I 1,250,000.00Moy-2025

June-2025 16,750,000.00

192,749,650.00TOTAL

Edith Okoki (Mrs.)

DIRECTOR GENERAL



(D

7
I=NIl--l.74, NJCI NIG Sl<lt-t-=

P.O Box 74494 - 00200
Commercial Street lndustrial Area

NAIROBI, KENYA

Ref : N ITA/ADM /7 3 / BUDG/CON F/VO L. 1 1 (70) 15'h August,
2025

Attn. Head of Accounting Unit.

Dear Madam,

RE: ENTER- ENTITY TRANSFER & AIA CONFIRMATION LETTER
The above subject matter refers:
Reference is made to our letter ML&SP /L/l/10/ACC/GEN.VO.3/51 dated 18th July,
20251o confirmations on AIA collection for the financial year 2O24/2025 below.

LEVIES, FINES AND PENALTIES

RENDERTNG OF SERVTCES gAtA)

lndustrial Training Levy 1,544,712,957.47 1,287,778,796

Total 1,544,712,9s7 1,287,778,796

Tuition Fees and Accommodation 139,267,648.35 182,201,258

NA-T ] C) N A L I N E) tJ ST R IAL'TR A I N I N G A U -rH O FI 1 TY

r el.: +2s4-(o)20-2695586/9
Email: direclorgeneral@nita.9o.ke
Websile: www.nita.go.ke

When replying please quote.........

Principal Secretary,
Ministry of Labour and social protection
State of Department for Labour and skill Development
P.O Box 40326-00100
NAIROBI.



405,406,931596,541,321 .00Trade Test Fees

12,215,25714,038,182.00Conference

610,072,096765,622,401Total revenue from rendering of services

Registration of Trainers 15,775,250.00

Yours faithfully,

10,242,650

Julius Ndenge
For: Ag Director General

I confirm that the amount shown above are correct as of the date indicated.

a I



ANAIYSIS OF pENDtNG BTLLS Fy2024/2025

DESCRIPTION

BALANCE B/F FROM

PREVTOUS FY (KSHS)

ADDITIONAL FOR

THE PERTOD (KSHS)

PAID DURING THE

YEAR (KSHS)

BATANCE FOR

THE CURRENT FY

(KsHs)

Co nstruction of
buildings 27,277,064.06 30,867,363.58 58,744,427.64
construction of civil

works

Su pply of goods 4,958,785.00 4,958,785.00
Supply of services 57,347,254.55 13,530,745.00 33,958,952.00 30,919,047.55

TOTALS 83,s83,103.61 44,398,108.58 33,958,952.00 94,O22,260.79



PENDING BIttS

s/No Supplier/ Contractor lnvoic
e No.

Nature of Goods/Servlces Amount ((shs., Amount
Paid

Outstanding
Amount (l(shs.)

1 Roll Up Designers

P.o. sox s866ci-ooroo
Nairobi

Supply and Delivery of
2,220,700.o0

2 Martly Enterprise Ltd

P.O. Box I0353-OO2OO
Nairobi

Proposed Conversion
ofCourts No. t &2to
Boardroom and
Registry for the
Ministry of Labour,
Social Securi6r and
Services -

2,t96,854.40

3 Site Gcncral Contractors

P.O. Box 23878 - 0OI0O
Nairobi

Refurbishment of Zth
Floor Boardroom at
NSSF building Block A
-2"d and,3'd paymen t
certificatcs

Proposed

6,570,265.68

Raerex (E.A) Ltd

!.O,. Bo_1.i. I 548-0O400
Nairobi

Proposed Hostel and
Dining Area of CO?U
at Tom Mboya Labour
College Kisumu - Air
conditioning
installations

Marryat and Scott (l(enya)
Ltd

Proposed Resource
Ccntre at Tom Mboya
Labour College -
I(isumu Supply and
Installation of 1No.
Lift

2,O7 |,676.OO

Total
29 497 764_74

I
RECURRENT

1 NITA

Pa o Airw s Travel

CFAO Molors

Conference facllltles r80 000.00 180 000.00AirTickets 1,679,790.oo l 679 790.o0Maintenance of motor
vehicle 54,455.67 54.455.67

4

5

CFAO Motors

KALRO Dai Research lnstitute

Malntenance of motor
vehicle

Conference facilities

t09,2t 4.oo

214 020.00

109,21 4.00

2)4 020.006 Pa o Airwa s Travel AirTlckets 625,07 5.00 62s 075.007 Dai lnstitute Conference facilities 134, I 50.00 134. t50.00

Business cards ..
Nit

4

16,438,268.66

5

P.O. Box 4t5t8-OOiOO
Nairobi

2

3



458,500.00458.500.00
8

483,?/5.00483,975.00Malntena nce of motor
vehlcleNITA9

3,939,179.67r

T

I

I

I

I

I

I

I

I

I

DEVELOPMENT

205,045.00205,045.00Advertisement1 G.A.A
292,106.OO292,106.OOAdvertisement2

233,669.00233,669.00Advertisement3 G.A.A
584,212.50584,212.50AdvertisementG.A,A4

'r ,315,032.50

.'.-,..1

s/N9. 
I:l
I

N r9

.'.1'.", '.1.' '

Arhbrj'nt,(Kshs.).

1 Elko A ( rovels on Tours 133 Air ticket 737,O40.O0 737,040.OO

2 Pogo Arrwoys Trovel Services Air ticket 32.620.OO 32,620.OO

3 Pogo Airwoys Trovel Services r 05,600.00 105,600.00

4
Secrel lo Africo Air ticket 38,622.OO 38.622.00

Po oo oY s TrOV e S e ce s Air ticket 105, 190.00 105, r90.00

6 Pogo Airwoys Trovel Services Air ticket 97,650.00 97,650.00

7 Elko Air Trove ls ond o ur5 tz7 Air ticket r27,810.00 r 27,81 0.00

8
Primole Iours Limiled Air ticket 43,845.00

9 E Air Trovels ond ours
146 Air ticket 34.500.00 34,500.00

10 Elko Air Trovels ond Tours 145 Air ticket 86.340.00 86,340.00

11
Primote Tours Limiled 6917 Air ticket 875,550.00 875,550.00

12 Elko A t( Trove ls ond Tours 726 Air ticket 373,520.00 373,520.00

13
7 9254 Alr ticket 1.483,000.00 1.483,000.00

14 Elko Air Trovels ond Tours
139 Air ticket 1.382.340.00 t,382,340.00

Alr ticket 3l 2,260.00 3I 2,260.0015 Elko Air Trove ond Tours 727

16 Allic Tours ond Trovel Limiled 80830 Air ticket t92,490.00 192,490.00

1,7 Allic iours ond irovel 80828 Air ticket 106,41 5.00 106,415.00

Elko oir Trovel tours 134 Air ticket t24,9 t5.00

19
Attic Tours ond Trovel Limited 8027 5 Air ticket 39,000.00 39,000.00

20
Elko oir lrovel ond lours 271, Air ticket 85,270.OO 85,270.00

2r
Elko oir l rovel tours 24L Alr ticket 375,025.00 375,025.00

22
West skies trovel ond soforis Air ticket 32,370.00 32.370.00

Hotel Hylise conference facilities

G.A.A.

2E+07
lirnilpd

Air ticket
lirnilccl

limitcd

I imilecl

lirnilanl
43,845.00

lirnita.l

limitecl

I imitc.l

Altic Tours ond Trovel Limiled

limilc.l

I irnilecl

1 24.9 15.0018.



Elko ok Trovel tours 293 Air ticket 93,400.00 93,400.00
A,lic tours ond kovel 80578 Air ticket 29,990.00 29,990.00)q
Elko oir lrovel lours 274 Air tlcket 49,825.00 49.825.0026
Elko oir Trovel lours Air ticket | 52,170.oo 1s2,170.00
Elko oir Trovel lours 13s Air ticket 45,O50.00 45.050.0028
Elko oir trovel lours 259 Air ticket 139,980.00 139,980.0029
Flight Cenlre 7315 Air ticket 785,850.00 785,850.0030 Elko A r Trovels ond Tours

17a Air ticket 455,750.00 455,/50.0031 Elko A Tro e no Td Uo r5
724 Air tlcket 1,154,340.00 1,154,340.0032 EIko Air irovels ond Tours
126 Air ticket 387,430.00 387,430.00JJ lko A r Trovels ond lours

Air ticket 7,873,720.o0 7,873.720.oo34 Elko Air Trovels ond Tours
L22 Air ticket l,798,OOO.OO 1,798,O00.0035 Pogo Airwoys lrovelServrces

Air ticket 428,400.oo 428,400.00
Elko oir Trovel lours 264 121,925.00 121,925.OOWesi sk e ro e ond o o1

732 Air ticket t03,555.00 103,5s5.00J6 Westlki es lrovelEnd so on5
732 Air ticket 12,140.00 12,140.0039 Wesl sk ies lrovel ond soforis

Air ticket r 15,695.00
1 15,695.0040

Elko oir lrovel ond tours 294 Air ticket s3,280.00 53.280.0047
West skies lrovel ond soforis 135 Air ticket 82,200.oo 82,200.0042
Elko oir Trovel iours 292 236,205.00 236,205.0043
Elko oir lrovel lours 145 Air ticket 86,340.00 86,340.0044
Sky wings oir kovel ond lours 2040 Air ticket 1r8,060.00 l t8,060.0045
Sky wings oir ond lrovet 2027 Air ticket

s93,080.0046
Sky wings Air lrovel ond lours 2034 Air ticket 699,945.OO 699,945.OO47 Revere nce Iour ond Trovel

69 Air ticket r20,540.00 120,540.0048 Sky wings oir trovel ond tour
203 8 Air ticket 255,862.00 255,862.O049 everence Tour ond lrove

70 Air ticket 206,560.00 206,560.0050 Pogo A T o eoy Se C Tin24
Air ticket

1 12,635.00 I 12,635.0051
Flight Center 7257,

Air ticket
260,500.00

Flighl Center 72a2 Air ticket 225,tOo.oo 225,tOO.OO53
Zoros Trovel 1802 Alr ticket 312,500.00 312,500.0054
Elko Air lrovel 410 t. t4 t,000.00 1,1 41.000.005
Elko Air Trovet 411 Air ticket

t,141.000.00 t, r4 t,000.00

I

t
p
t

t

l
I

23.

24.

217
27.

36.
Air ticket

Air ticket

593,080.00

260,500.00

Air ticket



I
i

.l
I

679,560.OC679,560.ooAir ticket7 634Flighl Cenler56

1,1r5.550.00l,l 15,550.00Air ticket459Elko Air Trovel57

155,495.007552Flighl Cenler58

47,670.O047.670.00Air ticketoflsAfricon Horlebees 't So59

t22,880.00Air ticket479Elko Air Trovel60

160,500.00160,500.00Air ticket480Elko Air Trovel61

95, r00.0095, 100.00Air ticket7551Elko Air Trovel
62

64,000.0064,000.00Air ticket7462Flight Centre

I 13,520.00AIr ticket240Elko oir lrovel tours54

123,480.00'123.,480.00
Air ticket308Elko oir lrovel lours65

I 08,090.ooI 08,090.O0AIr ticket213Elko oir trovel lours66

3,066,555.003,066,555.00Air ticket4t7Elko oir kovel lours67

3,739,095.003,739,095.00Air ticket411Elko oir lrovel lours68

r 16,455.00I r 6,455.00Air ticketZE+07Pogo oirwoYs trovel service59

l r5,365.00r r 5,365.00Air ticket263Elko oir lrovel lours70

| 54,27 5.OO| 54,27 5.OOAir ticket149Etko oir lrovel lours71

14.900.0014,900.00Air ticket158o svel ond soes troWesl s72

9l ,452.0091,452.00159d soforisWesl skies lrove lon77

598,660.00
Air ticket2080Sky wings oir lrovel ond tours74

699,600.00Conference facilities772Donnies Hotel7S

126,500.00126,500.00conference facilitieszo4Univenily of Embu76

255,000.00255,000.00conference facilities
Elso Holel77

8 t 9.000.008r9.000.00Conference facilities3024Burch's ReSorl
78

700,000.00700,000.00Conference facilities3404Tom Mboyo Lobour College79

I , t 02,500.00| . r 02,500.00Conference facilities301380

245.000.00245,000.00conference facilities
Burch's Resorl

81

240,000.00240,000.00Conference facllities3E+05Sorovo Ponofric Noirobi82

92,400.0092,400.00Conference facilities71383

7l 1,000.007l t,000.00conference facllitles
Loke noivosho resort84

537,030.00537,030.00Advertisements
6579,

7AG.A.A
85

233,669.OO233,669.00Advertiseme nts9s6G.A.A
145,079.00146,079.00Advertisements1128G.A.A

87

292,t06.25.00292,106.25.00Advertisements!237G.A.A
88

292,106.25.OO292,\06.25.OOAdvertisements138G.A.A
89

T

Air ticket rs5,495.00

lirnitp.l
t22.880.00

63.

I 13,520.00

Air ticket

598,560.00

699.600.00

Burch's Resort

Donnes

86.



I

I
I

I

I

I

I

90
G.A.A 6608 Advenlsements 205,045.00 205.045.0091
For Wesl Aulo Core Motor vehicle repairs 488,000.00 488,000.0092 ovuno K Aulo moslers

Motor vehicle repalrs 347,420.00 347,420.OO93
Porislor Enlerprises Limiled Motor vehicle repairs 284,000.00 284.000.oo94
Chriso Auro Goroge Motor vehlcle repairs 195.400.00 19s,400.0095
Slonlech Motors Limiled Motor vehicle repairs 36,964.O0

96 Konzo Technopo[-
Cloud Services 327,880.80 327,880.8091

Morvens Allernolives G oods 146,800.00 r45,800.0098
Nolion Medio Group 98766 Advertisement 99,056.00 99,056.0099
Nelionno Enterprise Limited Goods 104.900.00 104,900.00100
Kenyo School of Government 7724 Conference 487,OO0.O0 487,000.00101
Alwoys globol dislribulors 205 16s,955.00 t55,955.00702
Rifesoh Africo 742 Goods 244,850.oo 244,850.00103 oloh Worl dwide lnier

oloh orl de n ter

81660

3 475,000.00 475.000.00104 81660

4
Goods 100,000.00 r00,000.00105 Soloh Worl dwide lnter 81660

5
Goods 140.000.00 140,000.00105

Stocowy Enlerprises 155 Goods 412.500.00 412,s00.00
108 Nedine Venlures 166 G oods 983.896.9s 983.896.95
109 Nedine Venlures t67 Goods 460,480.00 460,480.00
l.10

TOTAI.

Kenmoc generol supplies 777 goods 352,200.00 352,200.00

48 831 126.75GRAND

83 83 103.66

36,964.OO

Goods

G oods



PENDTNG BtrLS pArD DURING Fy 2O24l2O2s
1 Elka Air Travel And Tours Limited 2270307 752,t70.00
2 Elka Air Travel And Tours Limited 2270407 373,520.00

Wink Airways Travel Adventure Limited 22rO407 375,675.00
4 Elka Air Travel And Tours Limited 2270407 387,430.OO
5 Elka Air Travel And Tours Limited 221.0401
6 Wink Airways Travel Adventure Limited 2270407 497,890.00
7 Skywings Air Travel And Tours Limited 2270407 585,123.00

2270407 593,080.00
9 FLIGHT CENTER TRAVEL LIMITED 221.0407 598,660.00

10 FLIGHT CENTER TRAVEL LIMITED 2270407 679,s60.00
7L PRIMATE TOURS 2270407 875,550.00
72 Elka Air Travel And Tours Limited 2270407 1,115,000.00
13 Elka Air Travel And Tours Limited
L4 Elka Air Travel And Tours Limited 2210407 1,141,000.00
15 Elka Air Travel And Tours Limited 221.O407 1,359,570.00
16 Elka Air Travel And Tours Limited 22L0407 1,382,340.00
t7 ATTIC TOURS AND TRAVEL LIMITED 2210407 1,483,000.00
18 Elka Air Travel And Tours Limited 2270407 1,798,000.00
19 Elka Air Travel And Tours Limited 27LO40't 1,968,430.00
20 Elka Air Travel And Tours Limited 1,968,430.00
27 Elka Air Travel And Tours Limited 2270407 1,968,430.00
1-) Elka Air Travel And Tours Limited 2270401 1,968,430.00
23 ZARAS TRAVEL 2270407 2,647,490.OO
24 Elka Air Travel And Tours Limited 2270401 3,066,555.00
25 2270401 36,890.00
26 Elka Air Travel And Tours Limited 2270407 3,739,095.00
32 Elsa Hotel 2270802 255,000.00

22201O7 488,000.00
Mavuno K Auto Masters limited 2220107 347,420.00

29 Pa rista r Enterprises Limited 2220IO1 284,000.00
30 Chriso auto Garage 222010I
31 Stantech Motors Limited 2220707 36,964.00

33,9s8,952.00

455,750.00

Skywings Air Travel And Tours Limited

2210407 1,141,000.00

2270407

Wink Airways Travel Adventure Limited

27 Far West Auto Care

195,400.00



PENDING BILIS FY 2024/2025
S/No. Supplier/ Contractor

Invoice
No.

Natur€ of
Goods/Scrvices

Amount (Kshs.) Amount
Paid

Outstanding
Amount (Kshs.)

code
chargcd

1 Pago Airwway Air ticket 625,O15.O0 625,075.00
2 Pago Airwway Air ticket 7,679,790.OO 1,679,790.OO 2210301
3 Roll up Designers Supply and Delivery of Br )_,220,700.oo 2,220,700.OO 2210503
4 Hotel Hylise Conference facilities 458,500.00 458,500.00 2270402
5 GAA Advcrtisement 584,272.50 584,212.50 22tOsO3

6

Attic Tours and Travel

Limited 80830 192,490.00 192,490.00 2210301

1

Attic Tours and Travel

Limited 80828 106,415.00 106,415.00 2210301

8

Attic Tours and Travel

Limited Domestic travel 39,000.00 39,000.00 2210301

9

Attic Tours and Travel

Limited 80828 Domcstic travel 29,990.00 29,990.00 2210301

10

African Hartebeest

safaris 0286/2024 Domestic travcl 47,670.00 47 ,670.00
Elka Air Travel 479 Domestic travel 122,880.00 122,880.00 2210301

72 Elka Air Travel 480 Domcstic travel 160,500.00 160,500.00 2210301

13 Elka Air Travel ?94 Oomestic travel s3,280.00 5 3,280.00 2210301

74 Elka Air Travel 272 Domestic travcl 124,915.00 124,915.00 2210301
15 Elka Air Travel 293 Domestic travel 93,400.00 93,400.00 2210301
16 294 Domestic travel 49,825.OO 2270307
17 292 Domestic travel 45,050.00 45,050.00
18 Elka Air Travel 264 Domestic travel 727,925.OO 12t,925.OO

19 Elka Air Travel 240 Domestic travel 113,520.00 113,520.00 2210301
20 Elka Air Travel 273 Domestic travel 108,090.00 108,090.00 2270307
21 Elka Air Travel 263 Domestic travcl 115,365.00 115,365.00 2270307
22 Elka Air Travel 149 Domestic travel 154,275.OO 154,275.00 2210307

Elka Air Travel 133 Domcstic travel 737,O40.OO 737,O40.OO 2210301

24 Elka Air Travel 127 Domestic travel 127,810.00 127,870.00 227030r
Elka Air Travel 145 Domestic travel 86,340.00 86,340.00 2210301

26 Elka Air Travel 308 Domestic travel 123,480.00 123,480.00 2210301
27 Elka Air Travel 259 Domestic travel 139,980.00 139,980.00 2210301

Flight Center 725L,52,54 Domestic travel 260,500.00 260,500.00 2210307
Flight Center 7552 Domestic travel 155,495.00 155,495.00 2270301,

30 Flight Center /))1 Domestic travel 95,100.00 95,100.00 22tO307
31 Flight Center 4226 Domestac travel 122,305.00 122,305.OO 227030t
32 Flight Center Domestic travel 225,100.00 225,100.00 2210301

Pago Airways 24040085 Domcstic travel 116,455.00 116,455.00 2210301

34 Pago Airways tin24o4077 , Domestic travel 112,635.00 112,635.00

35 Pago Airways 23080031 Domestic travel 32,620.00 32,620.OO 2210301

36 Pago Airways Foreign Travel 428,400.00 428,400.00 2270401
Pago Airways Domestic travel 121,810.00 121,810.00 2210301

38

Reverence Tour and

Travel Limited 69 Domcstic travel 120,540.00 120,540.00 2210301

39

Reverence Tour and

Travel Limited 70 Domestic travcl 206,570.00 206,570.00 2210301

40 Secret to Africa Domestic travel 38,622.OO 38,622.00 2210307

Sky Wings air travel

and tour limited 2038 Domestic travel 255,862.00 255,862.00 2210307

42

Sky Wings air travel

and tour limited 118,060.002040 Domcstic travel 118,060.00 2210301

43

Sky wings air travel

and tour limited 2034 ForeiBn Travel 699,945.00 699,945.00 2210407

III

-
IIIIr
IIII

-
IIIIIIIIIIrIIIIIIIIIrr

I

2210301

Domestic travel

Domestic travel

80215

2210301

11

Elka Air Travel 49,825.00
Elka Air Travel 2270307

2270301

22rO307

47



44

west skies travcl and

safaris limited 136 Domcstic travcl 82,200.00 82,200.00 2210301

45 132 Domestic travcl 115,69s.00 115,695.00 22\0301,

46

West skies travel and

safaris limited 159 Domcstic travel 97,4s2.O0 91,452.00 2270301

41 Burch's Resort 3024 conference facilities 633,s00.00 633,500.00 2210802
48 Burch's Resort 3013 confcrence facilitics 1,102,500.00 1,102,500.00 2210AO)

49 Burch's Resort confcrence facilities 245,000.00 245,000.00 2270802

50 Donnies Hotel 712 conference facilities 699,600.00 699,600.00 2270AO2

51 Donnics Hotel 713 conference facilities 92,400.00 92,400.00 227080?

52 Lakc Naivasha Resort confcrcnce facilitics 711,000.00 711,000.00 2210802

53 Sarova Panafric Nairobi 343830 confcrcncc facilitics 240,000.00 240,000.00 22rO802

54 Maanzoni Lodge 7835 confcrence facilities 639,000.00 639,O00.00 22tO802
55 Rift valley tNV296 confcrence facilities 245,000.00 24s,000.00 2270802

56 Sarova Panafric Nairobi confcrence facilities 140,525.00 140,625.OO

57

Tom Mboya Labour

ColleBe conferencc facilities 700,000.00 700,000.00
58 Elsa Hotel confcrence facilities 21,068.41 21,O68.41 2210802
59 University of Embu 204 confcrence facilities 126,s00.00 126,s00.00 2210802

60 GAA 6579,74,72, Advcrtisment 537,030.00 537,030.00 2210503

61 GAA 956 Advertismcnt 233,669.00 233,669.00 2210503

62 GAA 1128 Advcrtisment 146,079.00 146,079.00 2210s03
63 GAA 7237 Advcrtismcnt 292,706.25 292,706.25 2210503
64 GAA 238 Advcrtisment 292,106.25 292,106.25 2210503
65 GAA 763 Advertisment 233,669.OO 233,669.00 2210503

66

Always global

distributors 205 assorted stationery 16s,95s.00 165,955.00 2210102

67

Kenmac general

su pplies 777 toncrs 352,200.00 2270702

68

Kenya school of
Government 7124 servtces 487,000.00 487,000.00 2270802

69

Konza Technopolis

Dcvclopment Authority cloud services 327,880.80 327,880.80 221,1310

70 Nation Media Group 98766 advertisemcnt 99,056.00 99,056.00 2210s03
71 Ncdine Ventures 767 assorted toners 460,480.00 460,480.00 2210702
72 Rifesoh Africa 742 assorted stationery 188,900.00 188,900.00 2271707

73 Marvcns Altcrnatives Goods 146,800.00 146,800.00 22710702

74

Soloh Worldwide lnter
Enterprises Limited gift bags 475,000.o0 475,000.00 2270702

75 Stacowy Enterpriscs toners 412,500.O0 412,500.00 2210102

76

Flight Center travel
limited 9209 forcign travel 2,839,050.00 2,839,O50.00 2270401

77 forcign travel 777,635.OO 117,635.00 2210407

1a

Flight Center travcl
limited 7 867 foreign travel 3,533,800.00 3,s33,800.00 2270401

West skies travel and

safaris limited

2270802

3404 2270802

352,200.00

B16603

155

Flight Center travel

limited



79

Flight Center travel
limited 9038 foreign travel L69,185.00 169,185.00 2270307

80

Turkenya Tours and
Safaris Limited 16286 foreiBn travel 2,862,440.OO 2,862,440.OO

81

Turkenya Tours and

Safaris Limited 1621,3 foreign travel 53,350.00 53,350.00 2270307

82

Turkenya Tours and
Safaris Limited 76207 foreign travel 89s,995.00 895,995.00 2270407

76215 foreign travel 894,570.00 894,570.00 221040L

84

Turkenya Tours and

Safaris Limited 16103 forcign travcl 612,980.00 612,980.00 227040r

85 16201 Domcstic travel 51,620.00 51,620.00 2270307

86

Turkenya Tours and
Safaris Limited 16225 Domestic travcl 774,720.OO 774,120.00 2210307

87 Machakos University conference facilities 413,000.00 413,000.00 2270802
88 Burch's Resort conference facilities 259,000.00 259,000.00 221O802

TOTAL RECURRENT 35 ,877 ,A32.a7

DEVELOPMENT

1 Martly Enterprise Ltd Proposed Conversion of 2,196,8s4.40 2,196,854.40 3710202

2

Site General

Contractors

Proposed refurbishment
of 7th Floor Boadroom

2nd and 3rd Certiflcates 6,510,265.68 6,570,265.68 311,0202

3 Raerex E.A Ltd

Proposed Hostel and

DinninB Area Tom

Mboya College Kisumu 16,438,268.66 1,6,438,268.66 3710202

4

Marryat and

Scott(Kenya ) Ltd

Proposed Hostel and

Dinning Area Tom

Mboya College Kisumu 2,O71,67 6.OO 2,O7 t,616.O0 31tO202

5

Anthopi Mcchanical
Engineering Ltd finalccrtificate 3,140,250.58 3,140,250.58 3170202

6

Anthopi Mecha nical

Enginecring Ltd finalcertificate 2,706,874.OO 2,706,81,4.OO 3tro202
Anchor Consolidated
Ltd work in progress 25,020,299.OO 25,O20,299.00 3110202
TOTAL 58,744,42A32

TOTAL PENDING BILLS FOR FY2O24.2O25 94,O22,267.L9

227040L

Turkenya Tours and

Safaris Limited

Turkenya Tours and

Safaris Limited

7



STATB DEPARTMENT FOR LABOUR AND SKILLS
DEVELOPMENT

ACCOUNT PAYABLES _ DEPOSIT 202412025

S/NO. NAME RBTENTION AMOUNT
I Kenment LTD Retention 60,590.00

4 Tencons Building Retention 1,758,386.15

Bernrose Agencies 289,285.45

6 Jumba Engineering Retention 197,196.00

Antopi Mechanical Retention

8 ECO - Partners 650,028.75

() Miliki Development Rctention 3,098,427.85

10 Power Ware System Retention 1,375,402.60

ll Jano Construction Retention 252,178.70

t2 l'op Choice Itetention 780,534.65
14 Levin Services Retention 1,290,000.00

15 Marity Enterprises 164,322.00

U & S Capital 2l 1,886.00

17 General Deposit Retention 935,t 14.50

r8 Everest Industries Retention 909,758.50

Neoscapes Arch Systems Retention 735,468.00

20 Anchor Limited Retention 8,732,344.35

22 .IICA Deposit 326,762.00

TOTAL DEPOSITS 24,092,371.25

5 Retention

7 2,324,685.75

Retention

Retention

l6 Retention

19



GENEVA
DUBAI-UAE
DOHA- QATAR
RIYADH-SAUDI ARABIA
TOTAL RECEIPTS

ACCOU NT RECEIVABLE ANALYSIS
PRIOR YEAR B/F

KSHS

13,394,482.02

153,698,599.00

167,093,070.02

126,589,468.13

40,503,601.89

DATE 3D+'ddNe )Da(
T(1

DATE 3' Ju,.ic ?o2-s

orte .PlfrlunE )o.Lr

44,709,942.00

34,444,240.00
39,254,609.00
35,289,798.00

LESS: TOTAL EXPBNDITURE RETURNS(ATTACHED)
BALANCE CIF

REVIEWED BY: CI'ta{JNdC rnOl4IVYA SIGN ICc[h?I..a

APPROVED BY: fA)*tt /ntnrlO stcN lh,i^-

pREpARED By: rqel11./q__lgp.lr 11SrOru <6>_



KENYA EMBASSIES-TOTAL EXPENDITURE

FTNANCTAt YEAR 2O24/2025

s/No

1,

2

ITEMS DUBAI GENEVA RIYADH QATAR

2110200 5,498,946.3s 5,498,946.35
2170207 1,493,843.68 5,849,7 60.73 6,511,210.00 13,854,814.41
2110203

4 2110300 13,030,523.53 13,030,s23.63
5 2110306 2t,446,17 0.40 14,477,408.08 7,79a,438.80 43,662,017.2A

6 2110400 959,773.98 9s9,773.9A
7 2110401 1,724,602.38 400,000.00 2,724,602.38
8 2770402 3,L77,730.19 585,617.50 600,000.00 4,363,347.69
9 2110403 500,000.00 500,000.00

10 2720700 1,659,830.48 1,659,830.48
11 2t20207 396,522.00 ?96,522.00
I2 2210101 120,852.9s 300,000.00 506,394.88
13 22L01,02 69,643.26 200,000.00 431,644.a6
74 22L0703 776,762.20 55,735.00 232,497.20
15 221,0200

16 227020t 16,127 .08 200,664.00 216,79,..0a
77 22LO202 18,192.85 140,600.8s
18 2270203 54,616.80 54,616.80
19 2210300 377,894.73 377,A94.73
20 2210307 89,985.08 136,258.90 389,984.98
2t 22t0302 74,997.10 41,340.00 78,752.00 195,089.10
)) 22tO304 16,67 4.30 16,67 4.30
23 2270400 828,500.14 828,500.14
24 22t040r 249,995.80 182,191.80 362,230.90 794,418.50
25 22L0402 99,999.78 312,000.00 22,38s.00
26 2270403 r.99,990.80 320,000.00 519,990.80

22t0404 31,317.00 31,317.00
28 2210500 5,347.O2 s,347.O2
29 2210503 40,862.80 40,862.80
30 22LO600 7,750,575.OO 7,750,575.OO

31 2270602 9,009,087.50 3,492,368.75 3,340,999.98 15,842,456.23
32 2210603 1,000,000.00 1,000,000.00
33 22r0707 71,188.14 71,188.14
34 22707 7L 1,414.10 7,4t4.LO
35 2210800 230,732.7L 230,132.7 t
36 227080t 5,898.75 381,924.90 462,794.65

37 2270802 65,422.60 r37,O72.O0 102,155.40
2210900 118,494.60 118,494.60

39 2270902 50,000.00 50,000.00
40 22t0904 100,000.00 277,99t.2s
47 2211000 68,640.00 68,640.00
42 2 211100 48,419.13 48,419.13
43 2230100 425,916.31 3,307 ,104.70 100,000.00 3,833,020.41
44 227rO20 90,454.00 90,454.00

TOTAL

3

85,541.93

152,001.60

722,408.00

163,740.00

434,384.78

7 4,971.O0

304,660.00

777,99L.25



6,638.506,638.5045 221,1O27

13s,800.00135,800.002277rO746

79,335.50 79,335.5047 227tt02
12t,989.76t27,989.7548 221,7200

89,064.29 227,547.80 372,764.892,152.8049 221,7201,

50 2277204

534,274.3651 2 211300 534,27 4.36

57 ,232.0122,349.7 t 34,88 2.3052 2271^301

303,350.00103,350.00 200,000.0053 2 2 11305

39,977.2s39,977.2554 221 7307

68,402.s068,402.5055 2217370

115,275.0015,275.00 100,000.0056 2220tO7

75,000.0075,000.0057 2220202

35,758.5035,758.502220204

59 2340100

1,082,083.441,082,083.4460 2640100

1,O1,697.20 1,416,205.481,314,508.2851 2640101

591,8 70.70 59r,870.7062 26401,O4

63 67 t0102

64 67 40102

52,094.5052,094.5065 2220LOO

a,787.508,787.5066 2220200

195,000.00195,000.006770r0767

L26,589,468.t342,467 ,447 .7 t 25,955,244.OO 24,964,552.7 aEXPENDITURE

t3,394,482.022,7 41,500.69 8,550,141.102,ro2,840.23BAL B/D

153,598,588.0035,289,798.00 39,254,608.0034,444,240.OO 44,709,942.0ORECEIPTS

40,503,601.8972,076,O54.69 22,840,196.321,642,016.36 3,945,314.s2suRPrus/DEFlcl

IIII
32,AO2,223.64



AIA SUMMARYFY 2024/2025

24-S t-24

DATE DETAII^s DOSH DIRECTOR'S TTE RruDOSH 2 155 500.00
28-Oct-24 RTU

687 o28.O030-Oct-24 RTU
o 600.o030-Oct-24 RTU

12 I00.o004-Nov-24 RTU
I 00.o01 I -Nov-24 RTU

99 00.0074-Nov-24 RTU
6I o0.0019-Nov-24 RTU
71 400.o025-Nov-24 RTU

28-Nov-24 13 200.ooRTU
00t)02-Dec-24 RTU

4 450.00O4-Dec-24 RTU
83 900.00"lO-Dec-24

RTU
123 650.0076-Dec-24 RTU
t2 00.0079-Dec-24 RTU

204 300.0023-Dec-24 RTU
3 000.0030-Dec-24 RTU

84 300.0006 an-25 RTU
14 an-25 120 500.00RTU
16 a11 900.00RTU
17 an-25 3 900.00RTU
23 an-25 4 000.00RTU
24 an-25 4 000.00RTU
27 an-25 200.00R]'U
07-leb-25 15 650.00RTU
13-leb-25 450.00RTU

I6 00.0018-Feb-25 RTU
, 00.0021-Feb-25 RTU

16 750.0025-Feb-25 RTU
700.0028-Feb-25 RTU

O5-Mar-25 I6 150.00
07-Mar-25 18 750.00RTU
1,3-Mar-25 I59 600.00NSSF

600 000.0013-Mar25 RTU
77-Mar-25 700.00RTU
19-Mar-25 3 200.00RTU
79-Mar-25 5 100.00RTU
24-Mar-ZS 127 000.00RTU
25-Mar-25 21 150.00RTU
27-Mar-25 94 502.00RTU
o2-A -25 3 650.00RTU

500.0003-A -25 RTU
18,750.0007-A r-25 RTU
40 00.0010-A r-25 RTU
I 800.0014-A r-25 RTU

00.004l6-A r-25 RTU
500.0022-A -25 RTU

24 400.00

RTU



25-Apr-25 RTU 72,950.OO

30-Apr-25 RTU 62,80O.00

02-May-25 500.00

O6-May-25 RTU 4,40O.O0

72-May-25 RTU 23,700.00

1,3-May-25 RTU 200.00

15-May-25 RTU 200.00

20-May-25 RTU 200.o0

22-May-25 RTU 369,900.O0

23-May-25 RTU 4,40O.00

28-May-25 RTU 27,7OO.O0

30-May-25 RTU 10,0oo.00

09-Jun-25 RTU 20,35O.00

10-Jun-25 RTU 1,000.00

13-Jun-25 RTU 1,10O.O0

17-Jun-25 RTU 3,000.o0

18-Jun-25 RTU 200.o0

20-Jtn-25 RTU 3,500.00

26-Jun-25 RTU 32,150.O0

27-Jun-25 RTU 3,000.00

30-Jun-25 RTU 3,000.00

01-Jtl-25 DOSH 3,344,5OO.00

02-Jul-25 RTU 7,300.00

09-Jtl-25 RTU 4,000.00

11Jul-25 RTU 15,350.00

17 -Ju1-25 RTU 56,700.00

21-Jul-25 RTU 4,000.00

TOTAT 5,5OO,O00.OO 600,000.00 2,889,I30.00

TOTAL ___ r,eg9#9.o9_

RTU



KEI{YA EMBASSY ANALYSIS
PRIOR YEAR B/F (2023t2024) 13,394,492.02

VOUCHERS PAID IN TY 2024/2025

PAYEE
VOUCHER
NO NARRATION ITEM AMOUNT

JOSEPH MAKAA I HOSPITALITY 2210801 5,898.75) KENYA EMBASSY ) SERVICING COST 222010t 15.275.00
KENYA EMBASSY J FUELING COST 5t,634.70

4 VISIT JEDDAH 67't0t0t r 9s,000.00
KEVIN MUGAMBI 5 22t0402 195,000.00

TAWUNIYA INSURANCE 6 COST OF INSURANCE 2n0402 58s,617.50
KENYA EMBASSY JLINE 2023 SALARY 2l 1020 t 3 r 8,500.00

TELECOMMUNICATION 8 TELEPHONE BILL 22t0202 r 8,192.85
9 JOSEPH MAKAA 9 FOREIGN SERVICE ALLOWANCE 2110306 207,000.00

10 JOSEPH MAKAA l0 PER DIEM 2210401 141,391.80
EXCHANGE LOSS EXCFIANGE LOSS 2230t00 1,415,040.23

ll VISIT JEDDAH 2210402 I 17,000.00
JOSEPH MAKAA 12 VISIT JEDDAH 2t t020t 649,393.23
SAUDI ELECTRICIry l3 ELECTRICITY BILL 22t0t0l 34,881.60
NATIONAL WATER l4 WATER BILL 2210t02 69,643.26

15 COST OF LUNCHES 2210802 137,072.00

l7 RAEL JELAGAT
FOREIGN SERVICE ALLOWANCE -
APRIL, MAY & JLINE 2024 2l 10306 3,923,777.t0

l8 KENYA EMBASSY DOHA LOCAL STAFF SALAzuES - TJLY 2024 2t 10201 7 r 9,000.00

MOHAMMAD NAIR KHAN 4

PAYMENT OF JULY 2024 FOREICN
SERVICE ALLOWANCE 22t0602

RAEL JELAGAT 7

FOREIGN SERVICE ALLOWANCE - JULY,
AUGUST & SEPTEMBER2024 2 u 0306 3,874,394.20

LUQMAN SEIF SALIM ll RENEWAL OF HAMAD HEALTH CARD 212020t 3,595.00

tII
EEEI3
T
IIa
IE
IE
IE
IE

;l;t

22tt20l
KEVIN MUCAMBI

VISIT JEDDAH

7

KEVIN MUGAMBI

JOSEPH MAKAA

I

2

687,800.00



)) SHANAVAS MEE'THAL l2
RENEWAL OF HAMAD HEALTH CARD &
CARWASH EXPENSES 2t20201 5,033.00

:) OOREDOO IJ TELEPHONE EXPENSES 22t0201 24.341.80

TOTAL
PAYMENT
MADE 13,39,1,482.02

BALANCE



D(CTIEQUER rssuEs F\2024/2025

63,767 o53.55wEElezt
,o 7O8,8O7.30

106 381 892.8087,892.8010609-Sept-Z4
5,007 790.005,007 790.0020-SePt-Zt!

70,393,609.5570,393,609.5q04-Oct-24
38,47 8 672.657,08 9 400.0037.,389,?72.65

157 08 827.25157 08,827.2504-Nov-24
21 700.007821..,478,7O0.0014-Nov-24
50,160,086.002l-Nov-24
77,66 1 967.7071,6 61 967.703/Dec/24
59,734 185.5559,734 185.5518/Dec/24

83,593,095.0003-Jan-25
48 603 050.00

23-Jan-25
84.8077 98277,982,284.8027-lan-25

50 03 507.5031-lan-25
88,728,405.75O6-feb-25
43,100,75!.00814,800.0077 -leb-25
72,468,749.6570-Mar-25

50.8030,106,33,582,80O.O026 325 550.8077-Mar25
168 160 057.50

04-Apr-25
92,687 525.0024,629 25.0068,052 500.00l6-Apr-25

1.45 934,039.25145,934,039.2i30-Apr-25
384,587,345.O020-M^y-25

61,287.80151157,261,287.8O27-May-25
129,352,398.45729,352 98.4522-May-25
162,225,265.1.0162,225,265.1009-Jun-25

92,59O,749.8092,590,749.8027-Jw-25
78,02O 600.006,22O,600.0O00.0071 ,80003-Jul-25

384,587,345.00238,066,687.60

ffiElFi5ffiisfrri,vfiLxtE!Er@tezt 63,767,053.55
49,708,807.3028-Aux-24

24-Oct-24

50.'160,086.00

83,593,095.00

48,603,050.00

50,003,507.50
88,728,405.75
42,285,956.OO
72A68,740.65

r68,160,057.50

384,587,345.00

7,910,126,406.L5
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l1u ilc Selassie Avcttuc
P.O. Box 60000. 00200 Nairot:i, Kcnl'a

-ltlophorrc: 2fi60000, lrax: 3340 I 9l

CERTIFICATE OF BALANCES

Customer 131 t 80

BrlanccDatc: 30-Jun-25

M h abori
Authorised Signatory
Banking Selvices Division

STATE DEPARTMRNT FOR LABOUR AND

SI(ILLED DEVELOPMENT

'1.4 092,371.2s

0.00

Joycc Nasiclcu
Authorised Signa(.ory
Banking Serviccs Division

Accou nt No Account Narne Currency B a lance

1000303 I 66 R-EC.STAI'E DEPT LABOUR SKILLS DEV KES 100,4 59,(r72.30

10003031 74 DEV-STATE DEPT LABOUR SKILLS DEV I(ES

r 0003031 98 Dt.]P.STA.TE DEPT LABOUR SI(ILLS DET/ KIS
1000303204 CBI(I65-STATE DEPT LABOUR SKILLS DEV I(ES

100032046? I(ENYA YOUTI{ EMP OPP PROJ ACCOUNT A I(ES 0.05

1000744348 NATIONAL YOUTII OPPORT TOWARDS ADVAN KIS 42,459,320.00

C2: CBI( . Official

I

I

July 23, 2024:' ' '

27.22s.624.80



F,O. 5L

REPUBLIC OF KENYA

RECURRENT_ (cAsH BOOt()

Report of the Board of survey on the cash and bank Balances of state Department for Labour
as at the close of Business on 30th June 2025 the board, consistingo.r- . c 

ryt171tutr2fi,....-.aa;.rn..1.1Q.r1.....r_.....A,..n2ft:!!:..1......
the..............,ce...1_.........:......€.Ly.l:......-m.-ei..i_........_ 

. . . ... ..
f./.e:lI.Zl..X.-.. and the foltowing cash was produced: _

sh, ...,.,..,......0,1..f...........,..

...... assembled at the offlce of

.......at 10.00 a.m. on the

Chairman

Secretary

Member
of the Board

Notes

Silver

Copper ... Sh.

Cheques (as per details on reverse) ...... Sh.

Cash on Hand

Bank Ba lance

sh........... t?. !../-

sh........?.r.6.,..k?. E ;..!?'

Sh /7tL
/?t L.,.r r....,..!.,. t..,

......o.! L

Ealance as shown by the Cash Book is30) attached

It was observed that cheques amounting to Sh. ............... ....fl!,*....cts..
Had been on hand for more than 14 days prior to the date of the survey.

The cash consists of East African currency and does not contain any demonetized coin or notesThe cash Book refrected the forowing balances as at the crose of business onthe...............30/ 6 /2025............

i!l';i"r:;1t:wf F,t:,,is;;,!.xy:;2ily:.tw,f 5e,6/43v

standing to the credit of the account on 30th June ,rr;. 
' -"' -' cts"|?.lt@...............

The difference betr
accounted ro,. in *,. a"li'ween 

this figure and the Bank
leconciliation Statement (F.O

Stephen Muthuma

Moses Muga

Patrick Mwangi

Date (l- a-

Members

'-Z-,:g:--f

da:

a



-\-



REPUBLIC OF KENYA Page 1 of 11
'F.O. B0

From
Bank

Date : 01-JUL-24 To : 30-,rtN-25
Central Bank of Kenya , Branch

BAI{K RECONCILTATION

REC-STATE DEPT EOR I,ABOUR
Haile Selassie , Account Nunber : 1000303156

'rrt--r
Date

^ r+
.{}...... I *Y.f .... zo.rr

.*A.s,t *r*

Less --

Add --

Balance as per bank certlficate 100,4s9,672

1. Payment in Cash Book not yet recorded in Bank Statement
(Unpresented Cheques)

177,560,059.2

2. Receipts in Bank Statement not yet recorded in Cash Book

4. Receipts in Gash Book not yet Recorded ln Bank Statemenl 77,446,792

Bank Balance as per Cash Book

Reconcired uv: .{Y'lEltmU.rLL...4*Oultttlrsign"trr", ...@= ,EflJv.*..*Pa.:Date:

Reviewed bv : f.llllL{!L*... J*Y::-a..lY{.... s isnatu re : .. !.*3

Approvedbyh.kni:/1..m-.i:'.7.2..Signarure:....M.J:-*.....Dare:.

3. Payment in Bank Statement not yet recorded in Cash Book

l

[---saea63q



F,O. 51

REPUBLIC OF KENYA
DEVELoPMENT- (cAsH BOoK)

Report of the Board of survey on the cash and bank Barances of state Department for Labour

"i: 
.:'.f:".;)::;Ll::';::on 

30'ihrune 2025 the oo':','v,i,In, 
-

...................at 10.00 a.m. on theq/p..2../..*g.UL.and 
the fouowing cash was produced: _

Cheques (as per details on reverse)

sh.

sh,

sh

sh.

It was observed that cheques amounting to Sh. . Cts..
Had been on hand for more than 14 days prior to the date of the survey.

The cash consists of East African currency and does not contain any demonetized coin or notes.
The cash Book reflected the following balances as at the close of business onthe...............30/ 6/ 2025............

Cash on Hand ,.. ... Sh..........A1.A.................

BankBalance sh...,....i_.1,.d,,!.*,:.1.p,

Notes

Silver

Copper

...n.!.L......

f7tL

r-7t L'

t7t l-

r-7,/ L-

The Bank Certificate of Balancesh.owed a sum of Shs. fl | aa.S, 6 Z"_ gO?u,al. k*r-, fi-)tt //L; irb'Z'r;;:;1sns...!.-.ct.r...{hi.i..Er.:tti....::...,*".*;.:..,.R.i|i.7..i.i....?:::.iy...:..:.:;{,i._r.,6u.g.

Standing to the credit of the account on 30th June 2025.

The difference between this figure and the Bank Balance as shaccounted for in the gank Reconciliation Statement (F.O.30) attached

Stephen Muthuma

Moses Mu

Patrick Mwangi

own by the Cash Book is

t:. airman

Secretary

.,41v,*: ,. Member
Members of the Board

*l"lDate .L)



.r I'c,n
. " .Bafik

Da te
.aLen

_ _-. va.lJrnJ_ J- \JIV
01-JUL-24 fotral Bank of Kenya

30-,fuN-25
, Branch HaiLe Selassie

33,8 91,432.4

ement not yet record edinC ash Book

6,705,3 21.7

Bank Ba lance as per Cash Book

:'.'::9.:.:.::... S i g n a tu re : ....1 g,,r.^:n-. ... D a te : ...q.3..::r.yr.::..:.+.rJ:,-_s.

. S igna ture Date: .........................

o"t", .?..L-.-111i'-/
A pproved ov : ..fi=.I..p.::*.9..1......... sisnature: ... ::})

DEV-STATE
Account Nu

DEPT FOR I.AEOUR
rn-ber : 1000303124

Less --

Add --

3. Payment in Ban k Stat

Reconciled by: C t lr-t 't g','t'-'.- ,a

Reviewed by : ....

27.225.624.8

2 R ec eipts in Ba nk Statement not yet recorded inC ash Book

1 aP m e nv n Ca S h oB ko e cre ov rded r') B at n k Snlt ta cr mse e nn tp dte C h e U esq

Rec eipts in Cish Boo k not yet Recorded in B ank S tatement

39,514, 1

B a la n c e a S er ba np k c ertific a te

t not
)

4.



BANK RECONCILIATION

Haile Selassie '

ir) lN llANl( s'r^'rliM li,N'.l' (

Payee

rom
ank

Dat,e : OI-JUL-24 To 30-J(,N-25
, Branchentral Bank of KenYa

t.l ,AYMIIN'I'S IN CASI inot>t< xo't' Yril'lrlicolrl)t
Cheque

No
COMMISSIONER OF VAT

c

DEV-STATE DEPT

Account, Nutrlber

UNPIIIiSIiN

2196
2197
2202
2226
2227

11-JUN-25
11-JUN-25
1 3-JU N-25
27-JUN-25
27-JUN-25

27-JUN-25
27-JUN-25
27-JUN-25
27-JUN-25
27-JUN-25
27-JU N-25
27-JUN-25
27-JUN-25
27-JUN-25
27-JUN-25
27-JU N-25
30-JUN-25
3o-JUN-25

30-JUN-25
30-JUN-2s
30-JUN-25
30-JUN-25
30-JUN-25
30-JUN-25
30-JUN-25
30-JUN-25
30-JUN-25
30-JU N-25
30-JUN-25
30-JUN-25
30-JU N-25
30-JUN-25
30-Ju N-25

30-JU N-25
30-JU N-25
30-JUN-25
30-JU N-25

30-JUN-25
30-JUN-25
30-JU N-25
30-JUN-25
30-JUN-25
30-JUN-25
30-JU N-25

30-JU N-25

30-JUN-25

30-JU N-25
30-JUN-25

BARRY ENTERPRISES
COIVIMISSIONER OF INCONNE TAX

The Gadoet Connect Limited

PUELIC FROCUNEUCNT REGULATORY

2228
2225
2230
2231
2232
2233
2234
2235
2236
2237

AUTHORITY
ConlutsstoNER oF INCoME TAx

COMMISSIONER OF VAT

KAREN OMUROKA AKUMU

LYDIAH WAITHIRA KIMANI

I\NARY NYAGUTHII NGUITUI
CATHERINE KAWIRA KAMAU

FANCY WAKESHO NGWATU

FANCY WAKESHO NGWATU

JOYCE WANJIRU KARIUKI

PETER KARIUKI WANJIKU

LYDIAH WAITHIRA KIMANI

COMMISSIONER OF VAT

PUBLIC PROCUREMENT REGULATORY
AUTHORITY
COMI\4ISSIONER OF INCOME TAX

TUACHAKOS UNIVERSITY
CHRISTINE NDUNGE MUENOO

GEORGE MUNGAI MWANGI
IVIICHAEL KIPLAGAT CHEBII

CORNELIUS MUMO KILONZI

INCOME TAX PAYE
ARINDO ENTERPRISES
TERESIA WANGUI GITAKA

COMMISSIONER OF VAT
COMMISSIONER OF INCOME TAX
BRANDED ELECTRONICS LIMITED

COMMISSIONER OF VAT
ROSEBE AGENCIES LTD
PUBLIC PROCUREMENT REGULATORY
AUTHORITY
COMMISSIONER OF INCOME TAX
COMMISSIONER OF VAT
Levison [Vlerchants
PUBLIC PROCUREMENT REGULATORY
AUTI-IORITY
COMMISSIONER OF INCOME TAX
ELIOTI ENTERPRISES
COMMISSIONER OF VAT
COMMISSIONER OF VAT
COT\NMISSIONER OF VAT
ADY EIVIPIRE
PUBLIC PROCUREMENT REGULATORY
AUTHORITY
PUBLIC PROCUREMENT REGULATORY
AUTHORITY
PUBLIC PROCURE[NENT REGULATORY
AUTHORITY
COI\NMISSIONER OF INCOME TAX
COVIVIISSIONER OF INCOME TAX

2

2

2

238
239
240

2241
2242
2243
2244
2245
2246
2247
2248
2249
2250
2251
225?
2253

2255

2256
2257
2258
2259

2260
2261
zzoz
2263
2264
2265
2266

2267

2268

2269
2270

Date

a

rOR LABOUR

: 1O 0 03 0317 4

'l'ril) cllliQUlis)

Amoun

3,793.1
216,206.9

2,500.0
818,641.15

251.25

4,1 87.6C

14,440.0c
30,000.0(
30,000.0(
20,000.0(
50,000 a(

50,0c
50,000-x(
20,000.0(
42,000.0(
35,000.01

7.120.71

123.9

2,369.,
93,347.

8,517.
1,646.

17 ,241.
482,864.

'148

2B

300

2,065.0
403,690.4

4,500,000.0
50,907.8

4,500,000.0
4,500,000.0

21 ,758.2
1,815,850.C

50,000.(
5,830.(

10,144 !
322,'

6,6'0.0.(
37 4,17 1 .'

114.1

'1,914.(

8,168. I

463,1 19.1

142.

2,A7C
47i

'. o. 30



. .Fror!
.: Bank

J. ltn Y

'71
72

2273
2274
2275
2276

2277

2278

Date : 01_
€entral E

Mr,lNt SIN
Che

No

- - e\/r.t\--L!J.AX'{ON
JUL-24 To
ank of Ken

c^.stt rx)o I( NO
que

30-JUN-25
30-JUN_25
30-JUN_25
30-JUN_25
30-JUN_25
30-JUN_25

30-JUN_25

30-JUN_25

30-JUN_25
30-JUN_25
30-JuN_25
30-JUN-25
30-JUN_25
30-JUN_2s
30-JUN_2s
30-JUN_25

30-JUN_25
30-JUN_25
30-JUN_25
30-JUN_2s
30-JUN_25
30-JUN_25

30-JUN-25
30-JUN_25
30-JUN_25

: 30*JUN_25
Ya , Branch DEV-STA

, Account

TII,ME N'I (U

Haile Se.Lass

IiI) IN I] N I( S1'A'

TE DtrP?
Num.ber

Nl)lt IiSI'N

1e FOR IABOUR
r10003O3174

,.I,jI) CI r0Qu rrs)

I'YI'1'IIrrc()tt,

UPPLI ERS
SIONER OF

DORO S
COMMIS
COMMIS
COMMIS
MAKOK
PUBLIC
AUTHO

SIONER Otr
SIONER OF

HA BUTON
PROCURE

RIIY

VAT
VAT
VAT

GA ENTERPRI
MENT REGUL

SE
AIORY

Amol

982,458
4 ,41 5.
1,225.

792.
69,453.i

76.t

21.i

13.t

1,280.5
355.3
229.9

44,943.5.
250,327.1:
448.262.51

7,906.9(
137.6(

2,293.o(
30,000.0(
18,900. oc
81,031.35

1,429.30
24.85

2279
2280
?281

t2282

2283

iuii t"J, i"". 
u R EM E N r R E G u LA ro R Y

iui,l s_?i""c 
u R EM E N r R EG u LAro R Y

COMMISSION ER OF INCOM E TAXCOMMISSION ER OF INCOME TAXCOMMISSIO NER OF INC OIVIE TAXMUROSS ENTERPRISE LIA/ITEDGUNGA SE RVICES LIMI TEDDANOTU KENYA LIMITEDCOMMISSI ONER OF VATPUBLIC PROCUREME NT REGULATORYAUTHORI
COMMISS'ONE R OF INCOME TAXJACKLINE I,4UR IUKI MUTHONJACKSON MAKAU NGAYAI
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BANK RECONCILIATION
F.o. 30
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F.O. 51

REPUBLIC OF KENYA

DEPOSTT- (cAsH BOOI()

Report of the Board of survey on the cash and bank Balances of State Department for Labour

as at the close of Business on 30th June 2OZ5 the board, consisting
or......5,.fr::IFlyt?t(.-....[).:.(l?:l.Q*.....*..../:...n.(.fr.!..Q./..,.....:.
the..........! fl . 1....-...,.....CiH;/...?. m..(..€.....

.Yl.Z,'/.?!.?:..1.. and the foilowing cash was produced: -

.. assembled at the office of

...at 10.00 a.m. on the

Notes

Silver

Copper

sh. .......

sh. ......

sh. ......

sh. .......

Stephen Muthuma ..

Moses Muga

Patrick Mwangi

/1 lL
n,L......,'...'..............

..,... /.7..!.*........

Cheques (as per details on reverse) /.1.t...:

It was observed that cheques amounting to Sh. . 1.!..k Cts

Had been on hand for more than 14 days prior to the date of the survey,

The cash consists of East African currency and does not contain any demonetized coin or notes

Tlte cash Book reflected the following balances as at the close of business on
the...............30/61 2O2s............

Cash on Hand ... ... sh............21.+................

BankBalance sh..,.atL,.9.{.R.,3,7/.;.#'

The Bank Certificate of Balance.showed a sum of shs. /4, 09 a, 3f/. 2-.t-
-n^-entj ftt. lntt/1orc . /-? /Atr', /\,Lt /71dLtro/-rd-r 'n-F€2- r

(shs...'..!tx4.{.*..:.1....(.......5**.*:jt....../.:*-..... .-.................. s1t. *-entv tit<-"""""'-"'J"'-"""'
Standing to the credit of the account on 30th June 2025.

The difference between this figure and the Bank Balance as shown by the Cash Book is

Ch a irma n

Secreta ry

@t* /1-'
Member

Members of the Board

Date -r\* ']_<)

accounted for in the Bank Reconciliation Statement (F.O. 30) attached.

-,--(



I

REPUBLIC OF KBNYA

"l ccrtily that I havc vcrificd thc Ilank Ilalancc in thc cash book with thc bank statcrrrcnt.
and that thc abovc rcconciliation is cor.r.cct,,.

PltljPAltllD BY: Nn Mtt _qll::lrl.i_11:r:g1,q.\ StCNA.t.rrUpti l"<.Fvrir*:

coNt:iltMllt) llY 6.-.5 S .6-*\)"S ) slcNn 'r'tjr{rl t^.-^...*-

F.O.30TI' , 'I' IIN1' ItTS A II) I A tI M FO lr. LA I}oU
C N 0I 00 03 IJ 89I)tit,ostl I' E

4ti A I(N t Co C oN o 'rI S I' 3 01' U N 02 25

KSu. c't's t(str. C'I'S

D E t,l
N I( L NC S i. I} K S' -[

M N 24,092,371 .25

Lcss I &2
I I)a nrctrt in cashbook not in bank

2 ts blt l( no t) Cas h bo lio
Sult-toUtl

Add: 3 &4
J l) rlta tn II l I itl lt It tt10 II 1 as bIr oo l(

4 Ii.ccc I ts II ZI
('

Is I boop l( ot') It ll ba l l(
St b-rotu I

Ii DN t)I( LA CN S I C S o I(o 24,092,371.25

o
N I I,I .I'I

.Il

I' N

Itccci

I
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NvoTA- (cAsH BooK) 
REPUBL\C oF KENIA

Report of the Board ofSt

^:, 
,, ,l- close of rrr,nu'-"'on 

the cash and banl

i t; ; : : i.;!g *o :# iffi ;;: ;; ; ;;;;',,' :
... */. * t.+*.u:... 

a n d t h e ; ̂
r 
:,,.:: ̂.' 

-'*..c.8--...... 
...... .....

Notes 
following cash was produced: -

silver "' sh' "..............n..!.!-.

coppe, .' sh' ...'............. .(,!.1..

cheques (as oe..,o*,,,- ^_ 
"' sh. ..................(.!...:

rt was observ 

er details on reverse) """ tn' -- ):., *
Had been on hand ,o,. ,o 

"' that cheques amountin 
sh' """"""""" "'n"!"':="""'

The cash consists or" 

,nrn 14 daysprior to ,nlt 

,o rn. .............(..!..*,.....cts...,...............

TJre cash Sook refrected ,-f 

East African currency .;: 
0." of the survey.

.,,................30/ a/2o25.......,.ufollowing balances rr r,'oout 
not contain anY den

the close ofbusiness on 
tonetized coin or notes

cash on Hand ... ... sn............fl.l.?
Bank Balance .L .z ..t n n'^""""""""'

:;:un:n2$jypif1frff :r{1il-,
Standing to the credit of tl

The difference o"r,'u 
"tto'n'on 30th June ,ll%t 

''*o

a cco un ted 
",.," 

ii 
" 
r",i.ff.i :H Iff :".jH,ff ,ii} ::; ffi il J:

partment for Labour

Cash gook is

Cha irma n

Secretary

Member
f the Board

" ff,,il:i::;:::.;:o*"'

zo.oo
-...... Cts..

wn by the

Stephen Muthuma

Moses Muga

Patrick Mwangi

-tPDate q, ...4

ak
Members o

\
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REPUBL IC OF KENYA

and thar.,,.';,0.".J:,f:Jj;:ilil:,::,::;I|ir,,* narancc in thc cash book with thc bank srarcnrcnr

F.O.30

42,459,320.o0

PltliPAlU;t) lly: Nn Mti

CONI.'IIIMI;D I]Y

Ct lit( J,1 ,Vt tc.. r\..vtJ ! ,\
-__ st(iNnlRtir{t: ikl,\.i.,i.-,

.b.-.sS r-: -...----ll < SIGNn't'tJrUi t-^-)

.I'A
E IC 'I' E 'Ts^ I' ) I A ll M N I o I LA I oU tI

A C No 0I 00 47 4 {t4

,ruNr,2025
I

I,]
N Y 'lo ti4 AI] N I( t{ CoNC I, 1' No It l)o I1' s I' 3 I'0

r(s . c.t's KSII c'r's
I,l S li,

NK LA { N K S'I M '1N

I I)a not in banknrcnt iD cash book
9,070,566.-s0

2 tccc s ba t1 Cas l)oO k
Sub-tot t

Add:3 &4
J

4 tccc ts Cnp sa h boo l( o n ba l\
Sult-total

Sl] N I( L NC t C S o I(o
33,3Itti,753.50

,l

I
I

C I) I,] ti 't'

Lcss I &2

ll'l lt i( not

cn t') Ilarrk nol n Cash book

Iln Ii J)
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