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M usakasa Technical Troining I nstitute
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2. Acronyms and Definition of Key Terms

BOM

ICPAK

IPSAS

PFM

PSASB

VTC

Board of Management

Institute of Certified Public Accountants of Kenya

International Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Vocational Training College

Definition of Kev Tbrms

Fiduciary Management - Members of Management directly entrusted with the Institute's
financial resources.

Comparative Yea r- Means the prior period
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M usakosa Tbchnicol Troining I nstitute
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3. Key Entity Information and Management

a. Background information
Musakasa Technical Training Institute is located in Bumula Sub-County of Bungoma County, at

Musakasa Market along Netima-Napara Road.

The idea to start the Institute was bom out of informal discussion by the local religious

community way back in 2010. This was boosted by the political leadership which availed

funds to purchase a l5-acre piece of land. It was registered by the then MOHEST in

December 2012. The first block was constructed in 2013, which housed the offices and

lecture rooms.

In June 2014, the first batch of 22 students was enrolled in Fashion Design and Garment

Making Technology at Artisan level. Currently, the college has the following number of

students per Department; Mechanical and Automotive Engineering263, Building and Civil

Engineering 527, Electrical and Electronics Engineering 279, Computing and

Informaticsl88

, Agriculture and Environmental Studies 134, Hospitality and Tourism 223, Fashion

Design, Garment Making Technology and Cosmetology 592, Business Studies and

Entrepreneurship 171, The Institute had an overall population of2377 students and 8l staff

of these 28 PSC Trainers, 29 BOG Trainers, 24 Non-Academic Staffand 4 Attachees.

b. Principal Activities
The principal activity of Musakasa Technical Training Institute is to provide training to
Level 3, Level 4, Level 5 and Level 6 according to the Kenya National Qualification
Framework.
The mandate of Musakasa TTI is as under;
Jmplement the prescribed curriculum for technical training at Level 3, Level 4, Level 5 and

Level 6 Promote, coordinate and popularize research at the institute
-Spearhead the application of research results in technological programmes at the institute
-Monitor and evaluate technical education progftrmmes at the institute
-Promote standards and quality assurance at the Ministry
-lmplement the MOE policies on TVET

lu
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Key Entity lnformation and Management (Continued)

Vision Mission and Motto

To Be a Leading Institution in the Provision of Technical and Vocational Training in the region
and beyond.

Mission

To Provide Quality Technical and Vocational Training in Collaboration with Stakeholders to

Produce Highly Skilled and Innovative Human resource

Motto

Training to Serve

Core Values
Musakasa Technical training institute embraces the following core values which represent

the fi.mdamental beliefs that influence the way the institute relates and deals with its

customers and clients:

Excellence - The Institute shall ensure quality teaching, research and provision of excellence in
teaching, research and provision ofservice to the public.
Equity- the Institute shall ensure fair treatment of stafi students and all other stakeholders without
bias.
Integrify - The Institute staff shall have common decorum reflected in their personal appearances,
interactions and conducts.
Team work - The Institute is committed to teamwork environment where every person is a valued
member treated with respect, encouraged to contribute and recognized and rewarded for his or her
efforts.
Innovation - The Institute shall provide opportunities for the creation ofnew ideas and products for
teaching, leaming and well-being of the society.

(c) Key Management
The entity's day-to-day management is under the following key organs

- The Board of Govemors
- The Principal
- Top Management

- The Administration

lv
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Key Entity Information and Management (Continued)

(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th June 2024

and who had direct fiduciary responsibility were:

Principal Mr. Geoffiey Juma Khisa

D/Principal Administration Mr. Moses Kiiza Sakwa

J Deputy principal Academic MS. Robina Luvindi

)

5

6

7

4 Registrar Mr. Clinton Ouma

_ Dean of students

Head ofFinance

Mr. Protus Marumbu

CPA Christine Wamboka

Head of Procurement Mr. Benjamin Makokha

8 Human Resource Officer CHRP Joseck Wafula

(e) Fiduciary Oversight Arrangements

Audit and Risk and Compliance Committee Activities

The Institute Board of Governors has established a committee of the Board which provides
oversight on the institute financial and other management matters. The Institute is also
planning to establish an intemal audit department that shall report to the Board Committee.

Parliamentary Committee Activities
The principal of Musakasa Technical Training Institute is accountable to the National
Assembly for the Institutes frnancial management. The Constitution of Kenya, 2010;

135(3) subject to clause 4, requires that the accounts of all govemments and state Organs
be audited by the audited by the Auditor General. Upon audit, the Annual Reports and

Financial Statements are usually submitted to the National Assembly to ascertain whether
the finances of the Institute were prudently managed.

+

+

t
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Key Entity Information and Management (Continued)

(f) Entity Headquarters

Musakasa Technical Training Institute
Located Along Netima Napara Road
Off. Kimwanga Mayanja
Along Kanduyi Malaba Highway

(g) Entity Contacts

Musakasa Technical Training Institute
P.0 Box 1249-50200 Bungoma
Tel ephone : (25 4)7 | 7 624837
E-Mai I : Enquiries@Musakasa.Inst.@Gmail.Com

(h) Entity Bankers

Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

Kenya Commercial Bank
Bungoma Branch
P.O. Box 380-50200
Bungoma, Kenya

Co-operative Bank of Kenya
Bungoma Branch
P.O Box 1964-5020
Bungoma

(i) Independent Auditors

Auditor-General
Office of Auditor General
Anniversary Towers, lnstitute Way
P.O. Box 30084 GPO
00r00
Nairobi, Kenya
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,4
Key Entity Information and Management (Continued)

(j) Principal Legal Adviser

The Attomey General

State Law Offrce
Harambee Avenue P.O.

Box 40112
City Square 00200
Nairobi,Kenya

vll



Musaktsa Technical Training Institute
Annual Report and Financial Slatemenlslor the yeor ended 30th June 2021

4. The Board of Governors

Name: Dr.Brian Singoro

Key Qualificafions:
PhD (DMHA), MA(Econs),
Bed (Arts),KACE
Work Experience:
Lecturer of Economics, Kibabii
University Senior Trainer and Presiding
officer with IEBC Kabuchai
Constituency Bungoma County, Senior
head of Department Bukembe High
School, Senior Lecturer Department of
Geography
Kibabii Diploma Teachers Training
College, Part- time lecturer in physical
environment Bachelor of technology in
building and construction, Senior
HOD Bungoma Baptist Girls , Senior
supewisor,2009 Kenya Population and
housing census, Senior HOD Wamalwa
Kijana
High School, Principal St. Teresa's high
school, Presiding officer General
Elections ,Founder Principal, St.
Christopher's Mabanga Girls.

Dr.Brian Singoro is the Chairman Board
of Govenors Musakasa TTI.

D.O.B: 2610311964
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Name: Dickson Ouma Opiyo

D.O.B:31/03/1968

Key Qualifications:
Bachelor ofTechnology in Civil
Engineering
(Egerton University)
Higher Diploma in Construction
(Structures

Option)
Diploma in Water Engineering

Work Experience:
Registered Professional
Engineerin g Technologist
Board of Kenya (KETRB)
Member of lnstitute of Engineering
Technologist
(I\4rEK)

Graduate Engineer with Engineer
Registration Board (EAB)

Mr. Dickson Ouma Opiyo is the Member
(current) and former chairman of the
Board of
Governors.
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Name: Hilder J.S. Omwoyo

D.O.B: l5llll1960

Key Qualifications:
Key Qualilications:
1987-1987: Masters of Arts in
Education-MA
Ed,Bed in Southathampton -UK
198G1984: Bachelor of Education B.Ed
197&.1979: EAACE- Kereri Girls High
School
1974-19752 EJSCE- Emalindi
Primary School
1969-1973: CPE -DR. Aggrey
Primary School

Work experience:
9 l2020-l2 12020 : Paramount Chief
Principal
Kenyanjui TTI
201&2020:. Chief Principal KTTC
l99l-1995: Senior Lecturer Kenya
Science
Teachers College
1987-1991: Lecturer Kagumo
Teachers College

Mrs. Hilder Omwoyo is the
Member of Board of Governors

x
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1984-1985: Eregi Secondary School
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Name: Ms Josephine Nyatuka
Maraga

D.O.B: 2610411983

Key Qualifications:
Master [:w Degree

University of Nairobi
from

Work experience:
Over l3 years of experience
working as State Council and
Magistrate .

Josephine Nyatuka Maragais the

Member of Board of Governors in
Musakasa TTI serving at HR
Subcommittee
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Name: Ibrc Boru Ali

D.O.B:711211985

Key Qualifications:
Bachelor of Commcrce Finance

Option

Work experience:
l6 years as a banker. 7 years
working as a branch Manager and
7 years in senior management .

Ibre Boru Ali is the Member of
Board of Governors.
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I

t

Name: Omugaka O.D
Panyako

D.O.B: 2911211966

Key Qualifications:
PhD Building Technology

Work experience:
30 years in profession

2009 to Date - Lecturer at
Technical University of
Kenya
2004 to 2009 -Lecturer at
Kenya Polytechnic. 1993 to
2004- High school teacher.

Mr. Omugaka Daniel
Member of Board of
Govemors.

ls

I

Name: Esther Njeri Kiaritha

D.O.B:1510411977

Key Qualifications:
PHD in educational
psychology - Moi University
Masters Degree in educational
psychology - Moi University
Higher Diploma in Human
Resource Management

Work experience:
2004 - to date: Lecturer at Moi
University

xll
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Mrs. Esther Njeri Kiaritha is

the
Member of Board of
Governors
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Name: Vtalis Gode

D.O.B:614119g
Key Qualifications:
Master of Information Systems from Kisii
University
B.ed Science from Kenyatta University
Dip.ed in Industrial Education from Kenya
Technical Teachers College
Diploma in Sports coaching from Hungarir
University of
Physical Education
Advanced Institute of Technology Certificate in
Computer skills.

Work experience:
Ministry of Education - DTE - Deputy Director,
Trainer
Management officer,
Data officer and Performance conhacting
negotiator.
Member Sports Academy Commission, National
Olympic Committee
Intemational Basketball Federation (Fiba) -
Referees Supervisor
Kilimambogo Teachers College - Coordinat
Performance
Contracting
Council Member Kenya Academy of Sports Oct
Kenya
Basketball Federation -
Secretary General Kilimambogo Teachers College -
Head of
Department ICT
Kilimambogo Teachers College - Teaching Practice
Director

Vitalis Gode is the PS representative Musakasa TTI
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5. Key Management Team

Name: Geoffrey Juma Khisa

Key Qualifications:
MBA (Project Management)B.ED (Education)
Member of Kenya Institute of Management
(KrM)
Work Experience:
Deputy Principal Sirisia TVC 2022
Registrar Musakasa TTI FROM 2014 to 2021
TSC Primary School Teacher from 1990 to
2000 TSC Secondary school Teacher from 2001
to 201 3 Has worked over I 0 years as TVET
Trainer.
Mr. Geoffrey Khisa is currently the Principal
Musakasa Technical Training Institute.

D.O.B: 1211211964

NAME: Moses Kiiza Sakwa
D.O.B: 25/05/1969

Key Qualification:
BSC. Agricultural Education and Extension

Work experience:
Over 30 years in TVET Training

Mr. Moses Kiiza is Deputy Principal
Administration and Finance in Musakasa TTI
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.l

NAME: Robina Mukaditsa Luvindi

Key Qualification:
Bachelor of Education (English Literature)

Work experience:
Registrar at Endebes TTI from 2017 to 2020
Ag. D/Principal Academics from 2020 to
2023August

Madam Robina is currently the Deputy
Principal
Academics at Musakasa TTI

D.O.B: l/O4/1979

Manager 4

4 t

I

I
I

Key Qualifications:
B.ED.(Technology Education )

Mr. Clinton Ouma is the Registrar Musakasa
Technical Training Institute

Name: Clinton Ouma

D.0.8: 1.07.1989

Work Experience
C)ver l0 years

5

Name: Protus Seng'enge Marumbu

Key Qualifications:
Bachclor of Education ( Tcch. Ed. BCT)

Work Experience: l4 ycars in Education

Mr. Protus Seng'enge Marumbu is the Dean of
Students

D.O.B: t3l9/1976
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Name: CPA Christine Wamboka Koyabe

D.O.B: 1710711977

Key Qualification:
Certified Public Accountant CPAK ( ICPAK
Member)
Bachelor of Commerce Accounting Option in Kibabii
University
Diploma in Accountancy (KNEC) in Western College
ofArts and

Applied Sciences (WECO)

Currently pursuing a Masters Degree in Business
Administration in Kibabii University

Christine Wamboka is currently the Finance Officer-
Musakasa Technical Training Institute

7

Name: Benjamin Makokha

D.O.B:211311990

Key Qualification:
Bachelors Degree in Supplies Chain Management
option
Diploma Supply chain Kibabii university

Benjamin Makokha is the Ag. Procurement Officer
Musakasa TTI
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Work Experience:
2l years in Accounting Profession:
2008 to 2020 - Senior Accountant KNUT Bungoma
South Branch and KNUT Bungoma County
2003 to 2008 -Bursar Napara Girls High School
(Centre ofExcellence)
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8

Key Qualifications:
Certified Human Resource Professional Kenya
Certified HR Auditor

Higher National Diploma HRM, DIP.

Education, KAIC Final

Work Experience:
9 years in profession

Sigalagala National Polyechnic as a Trainer,
Friends

Secondary School Kuywa as a Teacher (DOS), Kisiwa
TTI as Deputy HOD Business Department

Mr. Joseck Wafula is the HRO Musakasa TTI

D.0.8: 2211011983

TEC
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6. Chairman'sStatement

On behalf of the Musakasa Technical Training Institute Board, I am pleased to present the

Annual Report for the 202312024 financial year. It was a productive financial year and I

have enjoyed being part of the dynamic team at Musakasa. The education sector is

currently facing reforms with the focus area being quality over quantity as the strategic

driving force to the Ministry of Education.

Musakasa Technical Training Institute remains committed to all its stakeholders in

executing its mandate as outlined in the 2022-2027 Strategic Plan whose overall theme is

to achieve Global excellence in Technical Training. The Institute is mandated to execute

the various strategic directions as set out in the Plan, marking its second year ofexecution.

During the FY 202312024, Musakasa Technical Training Institute received a good number

of students reporting to the Institute enhancing its viability and future growth.

New Programs

The following the aggressive marketing, the student population has grown to 2377 as listed below

Mcchanical & Automotivc Enginecring
Illectrical & Illectronics Iingineering

Building & Civil Engineering

Agriculture & Environmental Studies

Hospitality & Tourism

Fashion Design & Cosmetology

Computing & informatics

Business Studies & Entrepreneursh ip

Total Enrolment

263
279

s27

L34

223

592
188

77r
2377
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Financial Performance
In the financial year that ended 30 June 2024 the Institute recorded a better financial
performance. This is attributed to the prudent financial management me&sures put in place.
We recorded a good increase in student enrolment as from l6t3 to 2377 as at 30s June
2024.

To improve the Institute's infrastructure and enhance student population, the ongoing Tuition Block
Phase II Wing A was completed to provide more space to students and staff

As I conclude, I would like to extend my sincere gratitude to Musakasa Technical Training
Institute Board, our Principal and his entire Management Team, our staff monbers,
students, partners and donors, for their commitment and collaboration towards the Institute
programs. I am optimistic that the Institute is headed to a prosperous future that can only
bode well for this great Institution.

Thank you

Dr. Brian Singoro
Chairman Board of Covemors

xlx
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7. Report ofthe Principal

Dear stake holders, firstly, I would like to state that FY.2023/2024 has been a year of

relative success, challenging but fruitful. We at Musakasa Technical Training Institute have

continued creating networks and maintained strategic alliances at the regional and global

level. The value of these alliances cannot be overstated and are aimed at ensuring the

Institute has a competitive advantage. We have invested in opportunities to provide

exposure, synergy, knowledge sharing and expertise. All these is aimed at contributing to

intellectual and human capital.

Increased Infrastructure

In the FY under review, the Tuition Block phase IIA was completed. The project is

expected to promote practical learning and research in the Institute. The project will be

sustainable since it will be used to promote research, innovation and entrepreneurship. This

will contribute to reduction of poverty in the society.

During the Financial Year 202312024 Musakasa Technical Training Institute renovated five
classrooms to accommodate the new Mechatronics Equipment that were provided by the
CDF, Bumula Constituency that was the balance from the 201312014 project. Within the
FY under review, the Institute made a proposal to the government for funding of a Tuition
Block Complex Phase IIB. This will address the issue of required tuition rooms to cater for
rapid enrolment growth froml6l3in July 2023 to the current 2377 as at 30th June 2024.
This is a strong indication that we value infrastructure necessary for the leading Institution
in the Provision of Technical and Vocational Training in this region and beyond. It is

envisaged that this will enhance student experience and provide excellent facilities for staff
and students.

Conferences

Academic workshops and conferences are essential for the growth of Musakasa Technical

Training Institute. It provides a basis for benchmarking, networking and research. There

were multiple conferences, seminars and workshops organized during the year by Various

Institutes.

These were largely successful and valuable lessons were gathered.

xx



Musakasa Technical Training Institute
Annual Report and Financial Statements lor the year ended 30th Jane 2024

2024 a,nd beyond

While the achievements of the years passed have put us in a position of strength, our

efforts in the coming days will be doubled so that we can meet our long term objective of

being the trading Institution in the Provision of Technical and Vocational Training in the

region and beyond. We will continue to face competition from both the public and private

Institutions. We shall have to be innovative to stay afloat. To this end, we shall endeavor to

become more visible by using generally accepted parameters of measure to place

ourselves.

Our collective effort will make us and our actions will help actualize this dream of an

Institute serving society and the world. I wish to convey my gratitr,rde to all staff, both

academic and administrative and the students who together, are supporting to achieve our

collective dream. Together we shall deliver.

Thank u

Mr. GeoIfrey
Prin

sa

d
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8. Statement of Performance against Predetermined Objectives

Section 8l Subsection 2 (f) of the Public Finance Management Act, 2012 requires the

accounting officer to include in the financial statement, a statement of the national

govemment entity's performance against predetermined objectives.

Musakasa Technical Training Institute has 5 strategic pillars/ themes/issues and objectives

within the current Strategic Plan for the FY 202312024. These strategic pillars/ themes/

issues are as follows:

Training and DevelopmentI

Set up MUSTTI
academic review
committee to review
the institute's academic
policy

Carry out labour needs

assessment

Quality
relevance of
CBET

Programmes

Relevance of
CBET

Reviewed
academic policy

Number

Labour

Assessment

Need

o

CBET

Training

2. Govemance and Human Resource

3. Financial Stewardship and Sustainability

4. ICT Integration

5. Students Welfare

Musakasa Technical Training Institute develops its annual work plans based on the above 5

pillarVThemes/Issues. Assessment of the Board's performance against its annual work plan is

done on a quarterly basis.

xxii

Strategic
Pillar

Objectives Activities Achievement
s

Key

Performance

I ndicators

Training Reviewing
training
programmes tq
align them to

Big four
agendaand

emerging
clients' needs

and delivery
methodologies

within the

institute
academic policy

Conduct SWOT
analysisof existing
training programmes

Relevance

oftraining
programm

es

&

Number ol

SWOT analysis

conducted



Musakasa Technicol Training Institute
Annual Repotl and Financiul Stalementsfor the year ended 30th June 2024

Fine tune

reviewedcurriculum

the Number o

refined curricula

f

o

Induct trainers
CBETCurriculum

Quality &
relevance
oftraining

No of staff trained

in

CBET Programs 
I

Initiate
and
implemen
CBET

programs

Increase the number ofCBET
courses offered by departments

from fto l0

Implement developed curriculum

CBET
programs

Quality
training

Lists of identified
programs in user
departments

Trainer
attendance

o

Application to TVETAfoT
regi stration of training programs

and accreditation

Accreditation
ofCBET
programs by
TVETA

Accreditation
certificate

Monitoring

Evaluation

&
Reporting

CBET Committee

Ill
placc

Establish CBET implementation
committee

Staff sensitization, creating
awareness about CBET

progrirmmes

Quality and

relevance
oftraining

Number o1

Sensitization and

awareness created

Conduct

Exam moderation

lnt Quality
training

o Proportion o

exam moderated

xxlll
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Musakasa Technical Training Institute achieved its performance targets set for the FY 202312024

period for its 5 strategic pillars, as indicated in the diagram below:

Monitor and evaluate
implementation of
curriculum

Quality
training

Improved

performanc

e

Trainee
completio

n

M&E
Repors

Conduct

evaluations

course Proportion of
courses evaluated

Produce

Mechatronics- related
items in line with
manufacturing (Big 4

Agenda)

Organize graduation ofNumber
assessments

graduations

organized

and

Upgrade

staff skills onInduct trainers
reviewed curriculum Quality

training

Recruit qualified staff Quality
servlce
delivery

Number of
trainers

%o of stafftrained

Skills training for

trainers

Attachment of trainers
to industry

Quality
servlce
delivery

Quality
training

Number
trainers/
conducted

of
trainings

staffNo of
attached

Acquiring
and
equipping

Acquire
leamingbooks
annually

more

xxlv
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the
institute
with
adequate
and
modern
training
facilities

Acquire more
computers,
projectorsand smart

boards for training in
every department

Quality
training

Number ofbooks

acquired

Expand and

Equip
workshops with
relevant

equipment anc

materials

Quality
training

Number ol
cquipment
and materials
acquired

Enhance

installation of
CCTV Cameras
for security

purposes

Safety and

security

More CCTV
Cameras

installed

Full

time intemet

access

Provide reliable

unlimitcd
highspeed

internet

acccss

Internet
service

contract

Acquire z
motorcycle, car

and truck for a

driving school

Establish

into driving
school

Opcrational
driving
school

xxv
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Establish
credible
marketing
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9. Corporate Governance Statement

Musakasa TTI is govemed by the Board of Govemors. The Board provides strategic
direction, exercises control and remains accountable through effective leadership,

enterprise, integrity and good judgment. It is diverse in its composition, independent but
flexible, pragmatic, objective and focused on balanced and sustainable performance of the

Institute.

Appointment of Board Members
i. Every appointment is by name and by notice in the Kenya Gazette but ceases if the Board

member:
a) Serves the appointing authority with a written notice of resignation; or
b) Is absent, without the permission of the Chairperson, from the three consecutive meetings;

or
c) Is convicted of an offence and sentenced to imprisonment for a term exceeding six months

or to a fine exceeding twenty thousand shillings; or
d) Is incapacitated by prolonged physical or mental illness from performing his duties as a

member of the Council; or
c) Conducts himself in a manner deemed by the appointing authority to be inconsistent with

membership of the Council.
ii. Any removal of a Board member under (i) above, shall be through formal revocation.

Conflict of Interest Policy & Disclosures
A conflict of intercst may arise where a Board member or closc family member such as a spouse,

child, parent or sibling has private interests that could improperly influence the performancc of
the Board member's official duties and responsibilities. Conflict may also arise where a Board
member uses their office for personal gain.

Board members are required to avoid conflict of interest and deal at arm'sJength in any matter
that relates to the organization. However, a Board member who identifies an area of conflict shall

x xxv

Ethics and Conduct
The Board adhercs to the Code of Conduct and Ethics for State Corporations (SCs) which
focuses on ethical conduct and integrity at the workplace. It defines the Board's commitment to
the highest standards of behavior so as to contribute to the achievement of the national
development goals. The Code sets out expectations for individual behavior necessary to meet
these standards and includes rcquirements and guidance to hclp carry out their roles with
integrrty and in compliance with the law. By exemplifying the ethical behaviors and corporatc
values described in the Code, the Board is expected to uphold Articlel0 of the Constitution of
Kenya, 2010 on National Values and Principles of Govemance and Chapter 6on lradership and

Integrity.
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be required to disclose any actual or potential conflict of interest to the Board. In so reporting,
the Board member is required to provide all relevant information, including information which
relates to their immediate family members by blood or marriage which is related to the area of
conflict. When declared, the Board member shall abstain from decisions where the conflict
exists.

The Secretary keeps a record of conflicts of interest declared, fbr accountability purposes, and as

a rule of good practice on appointment and on regular intervals or at any time when
circumstances change, all members shall in good faith disclose to the Board for recording, any
other business or interest likely to create a potential conflict of interest.

Board Remuneration
Board members are remunerated for their services in accordance with State Corporations Act
provisions and/or guidance from the State Corporations Advisory Committee. In line with best
practice, the remuneration includes Honoraria for the Chair of Board and allowances for all
members on attendance of Board meetings.

Board Induction and Ttaining
When new Board members are appointed, the Institute organizes for induction in order to
familiarize themselves with their responsibilities as Members of Board, general principles of
corporate govemance and Council practices. The induction programme provides the Board
members with an orientation of the organization, strategic plans, financial status and policies,
risk management, compliance programmes and the Code of Conduct and Ethics. The current
Council members were inducted in the year under review.

Board Responsibilities
The Board of Management, during the inauguration on 25th May 2023, was sensitized on their
roles and responsibilities according to the TVET Act which were:

Overseeing the conduct of education and training in the Institute in accordance with the
Provisions of TVETAct 2013 and any other written law

a) Promoting and maintaining standards, quality and relevance in education and training in
the Institute in accordance with the TVETAct 2013 and any other written law.

b) Administering and managing the property of the Institute

c) Developing and implementing the Institute's Strategic Plur.

d) Preparing annual estimates of revenue and expenditure for the Institute and incurring
Expenditure on behalf of the lnstitute

e) Receiving, on behalf of the Institute, fees, grants, subscriptions, donations, bequests or
other Moneys and to make disbursement to the institution or other bodies or persons. f)
Determining the fees payable and prescribing conditions under which fees may be remitted
in part or in whole in accordance with the guidelines developed under the provisions of
TVET Act 201 3

xxxvl
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g) Mobilizing resources for the Institute

h) Developing and reviewing programmes for training and to make recommendation to
TVETA

i) Regulating the admission and exclusion of students from the Institute, subject to a

qualifications framework and the provisions of TVET Act 2013
j) Approving collaboration or association with other institutions and industries in and outside

Kenya subject to prior approval by the Ministry.
k) Recruiting and appointing trainers from among qualified professionals and practicing

trades persons in relevant sectors of industry
l) Determining suitable terms and conditions of service for support staff, trainers and

instructors and remunerating the staffof the Institute in consultation with the

Authority
m) Making regulations governing organization, conduct and discipline of the staffand students

n) Preparing comprehensive annual reports on all areas of their mandate, including education
and training services and zubmit the same to the Board.

o) Providing for the welfare of the students and staff of the Institute
p) Encouraging, nurturing and promoting democratic culture, dialogue and tolerance in the

Institute

q) Discharging all other functions conferred upon it by TVET Act 2013 or any other written
law

xxxvll
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10. Management Discussion and Analysis

Generally, the Institute operated at a net surplus of Kshs.64,617,856.00 during the financial
year 202312024. This was majorly due to increase in student population.

Compliance with Statutory Requirements

By the end of the year, the Musakasa had paid all its statutory requirements in terms of NSSF,

NHIF, PAYE and all withholding taxes from contractors payable to KRA. The Institute has been

withholding taxes on all payment made to contractors and remitting them to KRA. The Institute
is operating under legal frame works necessary under public sector requirement such as;

. The Constitution of Kenya, 201 0

. TVETAcI,20l3

PFM Act, 2012

Procurement and Assets Disposal act,2015 .
IPSAS standards.

All other relevant laws in its operation (regular circulars from treasury and ministry of
education)

Key Projects th€ Institute Implemented

The Institute had the following projects

i) Tuition Block phase II Wing A.The project expected to promote practical leaming and

research in the Institute.
The project will be sustainable since it will be used to promote research, innovation and

entrepreneurship.
This will contribute to reduction of poverty in the society.

This project is financed by Government of Kenya. The contract sum of the project was
Ksh. 19,91 8,91 6.80 adjusted to kshs.26,803,853.00

ii) Proposed Tuition Block Phase II Wing B
A proposal was made to the govemment for fi.rnding of a Tuition Block Complex phase II.

This will address the issue of facilities that has limited enrolment in the Institute for lack of
capacity. This project is anticipated to cost Kshs.33,.800,747.00 and is to be financed by
Govemment of Kenya.

xxxvlll
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Major risks the Institute is facing; Operational Risks

The Institute faces competition for resources including; students, staff and financial resources.

The Institute's financial assets are trade receivables as well as cash and short term deposits which
arise directly from its operations. The Institute has financial liabilities comprising trade and other
payables which are all current.
The management has ensured timely payment to suppliers, contractors and other service
providers. hence no historic debt. The Institute has exposure to the following risks: i) Liquidity
risks ii) Credit risks
The Board has overall responsibility for the establishment and oversight of the Institute's risk
management framcwork. Liquidity Risk
Liquidity risk is the risk that the Institute will not be able to meet its financial obligations as they
fall due. The Institute's approach to managing liquidity is to ensure, as far as possible, that it will
always have sufficient liquidity to meet is liabilities when due, under both normal and stressed

conditions, without incurring unacceptable losses or risking damage to the Institute's reputation.
Credit Risk
Credit risk is the risk of financial loss to the Polyechnic if a customer or counter party to a
financial instrument Fails to meet its contractual obligations, and arises principally from the

organization's receivables from customers.
The Institute receives fees from students as well as capitation from the Government which
minimizes the credit risk exposure.

Material Arrears and Financial Obligations

The Institute had substantial fees arrears totaling to Ksh.98,864,34'1.00 which had not been

received by the year end this was due to shained flow of capitation funds

xxxlx



M usakasa Tbchnical Troining Institule
Annual Report and Finonciol Slatemenlsfor the year ended 30th June 2024

I l. Environmental and Sustainability Reporting Statement

Sustainability strategy and profile
From the year 2013, the Institute received their first batch of students. To ensure

sustainability, the institute has continued to review existing programmes and develop new

market driven programmes that will be attractive to students. The Institute has also invested

in its human resource to ensure improved quality of services offered to students and other

stakeholders.

tt. Envi ron mental perfo rma nce

The Institute continues to play a significant role in environmental conservation and

sustainability. During the year in review, the Institute participated in the 2020 National

Tree Planting Campaign themed *Panda miti, boresha maisha'. In Conjunctions to this

the Institute received seedlings from Kaberua Forest Station, in Mount Elgon Bungoma

County.

The Institute continues to sustain its greening initiatives by maintaining over 70oh green
cover by planting and maintenance of flora in all strategic locations in the Institute.

iii. Employee welfare
Musakasa Technical Training Institute acknowledges the importance of its human resource

in achieving its strategic objectives and ensures that their welfare is prioritized through

capacity building, provision of a good working environment and offering competitive

remuneration. Staff Training

Institute uses staff appraisals to identif gaps in capacity and recommend training in order

to build the capacity of staff. During the year in review, 5 staff were supported by the

management to attend professional trainings.

xl
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Marketplace practices-
Musakasa Training Institute endeavours to maintain the highest standards of ethics and

instils a culture of integrity among the members of staff by adhering to values and

principles of govemance .

Corporate Social Responsibility / Community Engagements

Musakasa Training Institute exists to transform lives. This is our purpose; the driving force

behind everything we do. It's what guides us to deliver our strategy, which is found on our

five strategic directions. In our operations we recognize the need of putting the

customer/Citizen first, delivering relevant goods and services, and improving operational

excellence. Below is a brief highlight ofour achievements:

v
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12. Report of the Board of Management

The Board submit their report together with the audited financial statements for the year

ended June 30, 2024, which shows the state of Musakasa Technical Training Institute's
affairs.

Principal activities

The principal activities of the Musakasa TTI continues to be provision of training of Level 3,
Level 4, Level 5 and Level 6

Results

The results of the entity for the year ended 30 Jlurlie 2024 are set out from page I

Board ofGovernorc
The members of the Board of Govemors who served during the year are shown on page iv

During the year none of the govemors retired/ resigned and non was appointed.

Auditors

The Auditor General is responsible for the statutory audit of the Musakasa TTI in accordance

with Article 229 of the Constitution of Kenya and the'Public Audit Act 20 I 5.

By Order eB

Name....G Uwt/t

Accounting Offi cer/Principal
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13. Statement of Board of Management Responsibilities

Section 8l of the Public Finance Management Act, 2012 and (section 14 of the State

Corporations Act, and section 29 of Technical and Vocational Educational Training Act -

require the Board Members to prepare financial statements in respect of the Institute, which

give a true and fair view of thc state of affairs of Musakasa TTI at the end of the financial

year 2023-2024 and the operating results of the for financial year 2023-2024. The Board

Members are also required to ensure that Musakasa TTI keeps proper accounting records

which disclose with reasonable accuracy the financial position of Musakasa TTI. Thc

Directors are also responsible for safeguarding the assets of Musakasa TTI.

The Board Members are responsible for the prqlaration and presentation of Musakasa

Technical Training Institute's financial statements, which give a true and fair view of the

state of affairs of the Institute for and as at the end of the financial year (period) ended on

June 30, 2024. This responsibility includes: (i)Maintaining adequate financial management

arrangements and ensuring that these continue to be effective throughout the reporting

period; (ii) Maintaining proper accounting records, which disclose with reasonable

accuracy at any time the financial position of the entity; (iii)Desigring, implementing and

maintaining internal controls relevant to the preparation and fair presentation of the

financial statements, and enzuring that they are free from material misstatements, whether

due to error or fraud; (iv)Safeguarding the assets of the Musakasa

Technical Training Institute; (v) Selecting and applying appropriate accounting policies; and

(vi) Maldng accounting estimates that are reasonable in the circumstances.

The Board Members accept responsibility for Musakasa financial statements, which have

been prepared using appropriate accounting policies supported by reasonable and prudcnt

judgements and estimates, in conformity with lntemational Public Sector Accounting

Standards (IPSAS), and in the manner required by the PFM Act, 2012 and, The TVET Act.

Thc Board Members arc of the opinion that Musakasa Technical Training Institute's

financial statements give a true and fair view of the state of the Institute's transactions
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The Board Members further confirms the completeness of the accounting records maintained for

the Institute, which have been relied upon in the preparation of Musakasa Technical Training

Institute's financial statements as well as the adequacy of the systems of internal financial

controls. Nothing has come to the attention of the Board members to indicate that Musakasa

Technical Training Institute will not remain a going concern for at least the next twelve months

from the date of this statement.

Approval of the financial statements

The Musakasa Technical Training Institute's financial statements were approved by the

Board on ............26/09/2021............ and signed on its behalfby:

n","..h*.:...% S'.' r,.-qdfD
\::)"""" k{.tr*g ..1.n *.....t {)*V\qu'

Chairperson of the Board

Name..

Accou nting

xliv

during the financial year ended June 30, 2024, and of the Musakasa Technical Training

Institute's financial position as at that date.
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REPORT OF THE AUDITOR-GENERAL ON MUSAKASA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure the Government
achieves value for money and that such funds are applied for the intended purpose;
and,

C. Report on the Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Managemenl Act,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Musakasa Technical Training
lnstitute set out on pages 1 to 40, which comprise the statement of financial position as

Report of the Auditor-General on Musokasa Technical Training Institulefor the year ended 30 June, 2024

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAt

Enhuncing Arcoun ta bi I i h'



at 30 June, 2024 and the statement of financial performance, statement of changes in net
assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Musakasa Technical Training lnstitute as at 30 June,
2024 and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical, Vocational and Educational Training Act, 2013, and the Public
Finance Managemenl Act, 2012.

Basis for Qualified Opinion

l.lnaccuracy of the Statement of Cash FIows

The statement of cash flows indicates cash and cash equivalents balance of
Kshs.2,599,288 as at 30 June, 2024. However, Note 25 to the financial statements in
respect to cash generated from operations indicates net cash flows from operating
activities of Kshs.16,127,536 which differs with Kshs.16,020,201 reflected in the
statement of cash flows, resulting to an unreconciled and an unexplained variance of
Kshs.107,335.
ln the circumstances, the accuracy and completeness of net cash flows from operating
activities of Kshs.16,020,201could not be confirmed.

2.Long Outstanding Receivables from Exchange Transactions

The statement of financial position and Note 18 to the financial statements reflect
receivables from exchange transactions balance of Kshs.98,864,347. However,
receivables amounting to Kshs.19,772,869 had been outstanding for more than twelve
(12) months with no clear framework on recovery. Further, provision for bad and doubfful
debts has not been provided in the financial statements.
ln the circumstances, the accuracy and recoverability of receivables from exchange
transactions balance of Kshs.98,864,347 could not be confirmed.

The audit was conducted in accordance with the lnternational Standards for Supreme
Audit lnstitutions (lSSAls). I am independent of the Musakasa TechnicalTraining lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Report of the Auditor-General on Musakosa Technical Training lnstitutefor the year ended 30 June, 2024
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Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis amounts of Kshs.125,958,928 and Kshs.68,005,954
respectively resulting in under-funding of Kshs.57,952,974 or 460/o of the budget.
Similarly, the statement reflects final expenditure budget and actual on comparable basis
of Kshs.125,958,928 and Kshs.51,645,350 respectively, resulting in under-expenditure of
Kshs.74,313,578 or 59% of the budget.

The under-funding and under-expenditure affected implementation of the planned
activities and programs and may have impacted negatively on service delivery to the
public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in

the Basis for Qualified Opinion section, I have determined that there are no other key
audit matters to communicate in my report.

Other Matter

Unresolved Prior Year Audit Matters

ln the previous year's audit, several issues were raised under Report on the Financial
Statements and Report on Lavvfulness and Effectiveness in Use of Public Resources. The
Management has indicated under Appendix 1 in respect to implementation of Auditor-
General's recommendations section that some issues have been resolved. However, the
evidence supporting the implementation of the recommendations were not provided for
audit review.

ln the circumstances, the issues remain unresolved.

Other !nformation

Management is responsible for the other information set out on page v to xliv which
comprise of Key Entity lnformation and Management, The Board of Governors,
Management Team, Chairman's Statement, Report of the Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting
Statement, Report of the Board of Governors, Statement of Board of Governors'
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the lnstitute's financial statements, my responsibility is to
read the other information and in doing so, consider whether the other information is
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materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Anomaly in Presentation and Disclosure of Annual Report and Financial
Statements

Review of the annual report and financial statements revealed non-compliance with
revised lnternational Public Sector Accounting Standards (IPSAS) financial reporting
template as the statement of Board of Management responsibilities was not signed by the
chairman of the Board and the Principalof the lnstitute.
ln the circumstances, the annual report and financial statements do not comply with the
financial reporting framework requirements and guidelines issued by the Public Sector
Accounting Standards Board.

2. Non-Compliance with Law on Staff Ethnic Diversity

Review of the lnstitute's staff biodata and the payroll for the month of June 2024, revealed
that the lnstitute had a total of forty-one (41) staff members out of whom thirty-two (32) or
78o/o were from one ethnic community. This was contrary to Section 7(1) and (2) of the
National Cohesion and Integration Act, 2008 which states that all public establishments
shall seek to represent the diversity of the people of Kenya in the employment of staff and
that no public establishment shall have more than one third of its staff from the same
ethnic community.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
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them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

'1. Lack of lnternal Audit Function

During the year under review, the lnstitute did not have an internal auditor. ln the
circumstances, the roles stipulated in Section 73 (3) of the Public Finance Management
Act, 2012 which include reviewing the governance mechanisms of the entity and
mechanisms for transparency and accountability with regard to the finances and assets
of the entity, conducting risk-based, value-for-money and systems audits aimed at
strengthening internal control mechanisms that could have an impact on achievement of
the strategic objectives of the entity, verifying the existence of assets administered by
the entity and ensuring that there are proper safeguards for their protection and providing
assurance that appropriate institutional policies and procedures and good business
practices are followed by the entity were not performed.

ln the circumstances, the effectiveness of the internal controls of the lnstitute could not
be confirmed.

2.Failure to Insure lnstitute's Assets

The statement of financial position and Note 20 to the financial statements reflect
property, plant and equipment balance of Kshs.180,327,345. However, the lnstitute's
assets were not insured as per The National Treasury Guidelines on Asset and Liability
Management in the Public Sector 2020, Part lV (i)C- (3) which states that the Accounting
Officer shall arrange for timely acquisition of insurance cover and renewal of all insurance
policies to ensure that they are budgeted for and that the public sector entity's assets are
adequately protected.

ln the circumstances, the indemnity of lnstitute's assets against possible risks could not
be confirmed.

3. Failure to Maintain a Complete Noncurrent Assets Register

The statement of financial position and Note 20 to the financial statements reflect
property, plant and equipment balance of Kshs.180,327 ,345. However, the asset register
maintained does not include asset description, serial number, tag number, make/ model,

Report of the Auditor-General on Musakasa Technical Training Institute for the year ended 30 June, 2024

5



suppliers name, original location, current location, officer responsible for each asset,
asset condition and asset cost.

ln the circumstances, the effectiveness of non-current assets management could not be
confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going basis of accounting unless Management is aware
of the intention terminate the lnstitute or cease its operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
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statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at. https://www.oaqkeny a.oo. ke/auditor-qenerals-
responsibilities-for-audiU. This descri ption forms part of my auditor's report

FCP CBS

Nairobi

11 June,2025
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Musakasa Technical Training Instituu
Annual Report and Financial Statements for the year ended ifr June 2021

15. Statement of Financial Performance For The Year Ended 30 J:uurre 2024

The Financial Statements set out on pages I were s igned by:

Chairman of Board

D

Finance Officer

rcPerNoA{3.9.1......

D"rc.s\k\hs

Reven ue from non-exchange
transactions
Transfers from the National Government -
grantVgifts in kind 6 I1,289,000

9,169,000
Total Revenue from non-exchange

transactions
11,289,000 8,169,000

Revenue from exchange transactions

Rendering of services- Fees from students 7 106,328,928 33,771,980

Sale ofgoods 8 l,4lg,g30 640,945

Rental revenue from facilities and
equipment

9 0 40,000

Other income 10 4,533,842 103,950

Revenue firm exchange transactions 112,282,700 34,540,525

Total revenue 123,571,700 42,709,525

Expenses

Use of goods and services l1 42,483,825 14,986,669

Employee costs 12 13,899,849 9,373,302

Remuneration of Directors 13 1,226,595 356,000

Deprec iation and amortization expense t4 184,014 14,344,809

Repairs and maintenance 15 742,479 130,750

Finance costs 16 417,082

Total expenses 58,953,944 39,191,530

Other gains(osses)

Net Surplus for the year 64,617,856 3,534,345

I

III

I

o"t"..3-S.-.alXf

t t^. \K*ff

Description 2023-2024

Kshs

Notes 2022-2tJ23

Itrshs



Musakasa Tbchnical Troining Instilute
Annual Report und Finonciol Stotementsfor the year ended 3dh June 2021

5.S t of Financial Position As At 3fth June 2024

The F Statements set out on pages I

Chairmanof Board officer

ICPAK No.2*S9.b).....
Date..Glb\"sa\s....

Assets

Current assets

Cash and cash equivalents t7 2,599,288 2,829,633

Receivables from exchange transactions l8 98,864,347 105,969,970

Inventories t9 I ,135,037 393,248

Total Current Assets 102,598,672 109,192,851

Non-current assets

Property, plant and equipment 20 t80,327.345 tot,187,397

Intangible assets 2t 399,968 235982

Total Non-cu rrent Assets 180,7273t3 10t,423379

Total assets 283J25,985 210,616,230

Liabilities

Cu rrent liabilities

Trade and other payables from exchange

transactions
22 6,891,412 12,03 8,298

Payments received in advance 23 4,254,391 326,987

Total Current Liabilities ll,145,803 12365,285

Non-current liabilities

Borrowings 24 2,502,973 3,602,150

2,502,973Total Non-current liabilities 3,602,150

Total liabilities 13,648,776 15,967,435

Total Liabilities (B) 13,648,776 15,967,435

Net Assets (A-B) 269,677,208 194,648,795

Represented By:

Revaluation Reserves 180,327,34s I 69,681 ,604

Accumulated Surplus 89,349,863 24,732,007

Capital Fund 0 235,t84

Net Assets 08 194,648,795

Date 3:h-2:*51

Principal

Notes 2023-2024 2022-2023

Description

L_/

Kshs Kshs



M usakasa Technical Training I nstitute
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o
17.. Statement of Changes in Net Assets for the Year Ended 30 June 2024

Balance c/d as at July lst,
2022 169,681,604 21,197,662 235,184 t 9l,t 14,450

Revaluation gain

Fair value adjustment on

quoted investments

Total comprehensive income
3,534,345 3,534,345

Capital/Development
grants received during the

yeaf

Transfer of
depreciation/amorti sation from
capital fund to retained
eamings

Balance c/d as at June 30th,
2023 169,681,604 24,732,007 235. r 84 t 94,648,795

Balance c/d as at July lst,
2023

169,681,604 24,732,007 235,184 194,648,795

Revaluation gain
10,645,741 235,184 I 0,41 0,557

Fair value adjustment on

quotcd investments

Total comprehensivc
lncome 64,6t7,856 64,6t7,856

Capital/Development grants

received during the year

Transfer of
depreciation/amortization
from capital firnd to retained
earnings

Balance c/d as at
June 30. 2024

r 80,327,345 89,349,863 269,677,208

J
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l. tement of Cash Flows for the Year Ended 30 June 2024

Cash flows from operating activities

Transfers from other Government entities/Govt. grants

Rendering of services- Fees from students

Sale ofgoods

Rental revenue from facilities and equipment

Other incomes

Total Receipts

Payments

Compensation of employees

Use of goods and services

Remuneration to Directors

Finance cost

RMI

Total Payments

Net cash flows from operating activities

Cash flows from investing activities

Purchase ofproperty, plant, equipment and intangible
assets

Proceeds fiom the sale ofproperty, plant, and equipment

Net cash flows used in investing activities

Cash flows from financing activities

Proceeds from borrowings

Repayment of borrowings

Development grant

Net cash flows used in financing activities

Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents at 1$ luly 2023

Cash and cash equivalents at 30th Jtne2024

t
40,000

103.950

42,725.,875

9,373,302

14,986,669

r 84,

550,

r 30,750

25225,,t70

17,500,705

-669,411

0

12,995,266 3,841,188

1 3, t 60,5 71 4,916,523

2,829,633 2,345,615

2,599,288 2,829,633

4

l3,899,849

417,082

- I 5,854,896

0

0

-15,854,896

16,.020,201

r 1,289,000

50,763,t82

35,592,413

t,226,595

12,500,000

-2,007,707

2,502,97

742,479

51,985,753

1,419,930

4,533,842

68,005,954

4,5 t 0,599

-9 r ,980

0

-91,980

Receipts

-s,16S,00o']I
_ 3311'e80]

---9:eallI

2023-2024

Kshs

2022-2023

Kshs

Description
Note

___1

I

.l
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19. Statement of Comparison of Budget & Actual amounts For Year Ended 30 June 2024

Budget notes
l. The variance in transfers from other Government entities shows that there was underfunding of funds from the Ministry.

2. The variance in Rendering of Services indicates that there was under collection of fees from sfudents.

3. The variance in Use of Goods and Services shows that there was under expendifure due to realization of funds from student debtors.

4. The budget variance under rental income was brought about the changes in management policies ofnot collecting boarding fees from students

5

d e{c-d) f=d/cb s=(s+b)i
o//oKshs KshsKshs KshsKshsRcvcnue

54.6920.640,000 11,289,000 9,35 t ,0009.360.00030,000,000Transfers from other Govt entities Golt grants

51.2950,763, I 82 48,205,74628,000,000 98,968,928126,968,928Rendering of services- Fees from students

1,419,930 -l19,930 109.23100.000 1,300,0001,400,000Sale of goods

40,000 0 40,000240.000 200,000Rental Income
4,533,842 476,t58I l,080,000 5,010,00016.090.000Other incomes

r 25,958,928 68,005.954 s7,952,974174,698'928 48,740.000Total income

Expenses

993,399 93.3314,893,248 13,899.84919,993,248 5,100,000Compensation of employees
32.73t08,746,496 35,592,4t3 73,r 54,083r 29,086,496 20,340,000Use of Goods and services

76;705 90.64819, I 84 742,4795,619,184 4,800,000Repairs & Maintenace

t,226,595 73,405r.700,000 t,300,0003,000.000Remuneration of Directors
92.01200,000 184,014 15,98617,000,000 16,800.000Depreciation Expenses

417,082Finance Cost

74Jr3,57848.740,000 125,958.928 5l,645,350174,698.928Total Expenditure

-

-

Original budget Adjuslments Final budget
Actual on

comprreble
basis

Performance
difference

Utilizstlon
dilference

90.50

94.35
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I Genera! Information
Musakasa TTI is established by and derives its authority and accountability from TVET Act. The is

wholly owned by the Government of Kenya and is domiciled in Kenya. The Institute's principal
activity is to provide quality technical and vocational training in collaboration with stake holders to
produce highly skilled and innovative human resource.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurement at

re-valued amounts of certain items of property, plant and equipment, marketable securities and

financial instruments at fair value, impaired assets at their estimated recoverable amounts and

actuarially determined liabilities at their present value. The preparation of financial statements in
conformity with International Public Sector Accounting Standards (IPSAS) allows the use of estimates

and assumptions. It also requires management to exercise judgement in the process of applying the

Institute's accounting policies. The areas involving a higher degree of judgement or complexity, or
where assumptions and estimates are significant to the financial statements, are disclosed in Note 5.

The financial statements have been prepared and presented in Kenya Shillings, which is the functional
and reporting currency of the Institute. The values are rounded offto the nearest shilling. The financial
statements have been prepared in accordance with the PFM Act, the State Corporations Act, the TVET
Act, (include any other applicable legislation), and International Public Sector Accounting Standards

(PSAS). The accounting policies adopted have been

3. Adoption of New and Revised Standards

New and amended standards and interpretations in issue effective in the year ended 30 Jul,e 2024.

There are no new standards and interpretations issued in the Financial Year.

ii. New and amended standards and interpretations in issue but not yet effective in the year

ended 30 Jtne2024.

IPSAS 43

Leases

Applicable I't January 2025

The standard sets out the principles for the recognition, measurement,
presentation, and disclosure ofleases. The objective is to ensure that
lessees and lessors provide relevant information in a manner that
faithfully represents those transactions. This information gives a basis for
users offinancial statements to assess the effect that leases have on the
financial position, financial performance and cashflows of an Institute.
The new standard requires entities to recognize, measure and present

information on right of use assets and lease liabilities.

State the expected impact of the standard to the Entity if relevant

6
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IPSAS 44:
Non- Current
Assets Hcld
for Sale and
Discontinued

Operations

Applicable l't January 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be

measured at the lower of carrying amount and fair value less costs to sell

and the depreciation ofsuch assets to cease and:

Assets that meet the criteria to be classified as held for sale to be

presented separately in the statement of financial position and the results

of discontinued operations to be presented separately in the statement of
financial performance.

State the expected impact of the standard to the Entity if relevant
IPSAS 45
Property
Plant and

Equipment

Applicable I't January 2025

The standard supersedes IPSAS l7 on Property, Plant and Equipment.

IPSAS 45 has additional guidance/ new guidance for heritage assets,

infrastructure assets and measurement. Heritage assets were previously

excluded from thc scope of IPSAS 17 in IPSAS 45, heritage asscts that

satisfy the definition ofPPE shall be recognized as assets ifthcy meet the

criteria in the standard. IPSAS 45 has an additional application guidance

for infrastructure assets, implcmentation guidancc and illustrativc
examples. The standard has clarified existing principles e.g. valuation of
land over or under the infrastructure asscts, undcr- maintenance ofassets

and distinguishing significant parts of infrastructure assets.

State the expected impact ofthe standard to the Entity if relevant
IPSAS 46:
Mcasurcment

Applicable l't January 2025

The objective of this standard was to improve measurement guidance

across IPSAS by:

Providing further detailed guidance on the implementation of commonly
used measurement bases and the circumstances under which they should
be used.

Clariling tansaction costs guidance to enhance consistency across

IPSAS.

Amcnding where appropriate guidance across IPSAS related to

measwement at recognition, subsequent measurement and measurement

related disclosures.

The standard also introduces a public sector specific measurement bases

called the current operational value.

State the expected impact of the standard to the Entity if relevant

ll

I
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Applicabte I't January 2026

This standard supersedes IPSAS 9- Revenue from exchange transactions,

IPSAS I I Construction contracts and IPSAS 23 Revenue from non-

exchange transactions. This standard brings all the guidance of
accounting for revenue under one standard. The objective ofthe standard

is to establish the principles that an entity shall apply to report useful

information to users of financial statements about the nature, amount,

timing and uncertainty of revenue and cash flow arising from revenue

transactions.

State the expected impact of the standard to the Entity if rclevant
IPSAS 48:
Transfer

Expenses

Applicable I't January 2026

The objective ofthe standard is to establish the principles that a transfer

provider shall apply to report useful information to users of financial

statements about the nature, amount, timing and uncertainty of expenses

and cash flow arising from transfer expense transactions. This is a new

standard for public sector entities geared to provide guidance to entities

that provide transfers on accounting for such transfers.

State the expected impact of the standard to the Entity if rclevant
IPSAS 49:

Retirement

Benefit Plans

Applicable 1't January 2026

The objective is to prescribe the accounting and reporting requirements
for the public sector retirement benefit plans which provide retirement to
public sector employees and other eligible participants. The standard sets

the financial statements that should be presented by a retirement benefit
plan. State the expected impact of the standard to the Entity if
rclevant

iil Early adoption of standards

The Institute did not early adopt any new or amended standards inyear2024

8
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4. Summary of Significant Accounting Policies

a) Revenue recognition i) Revenue from non-exchange transactions

Tfansfers from other government entities

Rcvcnucs from non-exchange transactions with other govcmment cntities are measured at fair valuc
and rccognized on obtaining control of the asset (cash, goods, serviccs and property) if the transfcr is
free from conditions and it is probable that the economic benefits or service potential related to the
asset will flow to the entity and can be measured reliably. To the extent that there is a related condition
attached that would give rise to a liability to repay the amount, the amount is recorded in the statement
of financial position and realized in the statement of financial performance over the useful life of the
asscts that have been acquircd using such funds.

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of completion when
the outcome of the transaction can be estimated reliably. The stage of completion is measured by
reference to labour hours incurred to date as a percentage of total estimated labour hours. Where the
contract outcome cannot be mcasured reliably, revenue is rccognized only to thc cxtent that the

expenses incurred are recoverable.

9
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Sale ofgoods

Revenue from the sale of goods is recognized when the significant risks and rewards of
ownership have been transferred to the buyer, usually on delivery of the goods and when the
amount of revenue can be measured reliably, and it is probable that the economic benefits or
service potential associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life ofthe financial asset to that asset's

net carrying amount. The method applies this yield to the principal outstanding to determine
interest income each period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and included in revenue.

b Budget information

The original budget for FY 2023/2024 was approved by the Board on 8/9/2022.
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authorities. The additional
appropriations are added to the original budget by the entity upon receiving the
respective approvals to conclude the final budget. Accordingly, the Institute recorded

additional appropriations of xxx on the FY 202312024 budget following the Board's
approval. The Institute's budget is prepared on a different basis to the actual income and

expenditure disclosed in the hnancial statements. The financial statements are prepared

on accrual basis using a classification based on the nafure of expenses in the statement

offinancial performance, whereas the budget is prepared on cash basis. The amounts in
the financial statements were recast from the accrual basis to the cash basis and

reclassified by presentation to be on the same basis as the approved budget. A
comparison of budget and actual amounts, prepared on a comparable basis to the
approved budget, is then presented in the statement ofcomparison ofbudget and actual
amounts. ln addition to the Basis difference, adjustments to amounts in the financial
statements are also made for differences in the formats and classification schemes

adopted for the presentation ofthe financial statements and the approved budget. A
statement to reconcile the actual amounts on a comparable basis included in the
statement ofcomparison ofbudget and actual amounts and the actuals as per the

statement offinancial perfbrmance has been presented on page I under section xxx of
these financial statements.

c Taxes

Current income tax
The Institute is exempt fiom paying taxes as per schedule xxx of the xxx Act

l0
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Sales tax/ Velue Added Tax

Expenses and assets are recognized net of the amount ofsales tax, except:

When the sales tax incurred on a purchase of asscts or services is not rccoverablc from
the taxation authority, in which case, the sales tax is recognized as part of the cost of
acquisition of the asset or as part of the expense item, as applicable.

When receivables and payables are stated with the amount of sales tax included.

The net amount of sales tax recoverable from, or payable to, the taxation authority is
includcd as part of receivables or payables in the statement of financial position.

e Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and
impairment losses. Cost includes expenditure that is directly attributable to the
acquisition or construction ofthe item ofproperty appropriately according to the

acronyms you use in your financial statements plant and equipment. When significant
parts ofproperty, plant and equipment are required to be replaced at intervals, the entity
recognizes such parts as individual assets with specific useful lives and depreciates
them accordingly. Likewise, when a major inspection is performed, its cost is
recognized in the carrying amount of the plant and equipment as a replacement if the
recognition criteria are satisfied. All other repair and maintenance costs are recognized
in surplus, or deficit as incurred. Where an asset is acquired in a non-exchange
transaction for nil or nominal consideration the asset is initially measured at its fair
valuc.

f Leases

Finance leases are leases that transfer substantially the entire risks and benefits
incidental to ownership of the leased item to the Entity. Assets held under a finance
lease are capitalized at the commencement of the lease at the fair value of the leased

ll

d Investment property
Investment properties are measured initially at cost, including transaction costs. The
carrying amount includes the replacement cost of components of an existing invcstmcnt
property at the time that cost is incurred if the recognition criteria are met and excludes
the costs of day-to{ay maintenance of an investment property. Investment property
acquired through a non-exchange transaction is measured at its fair value at the date of
acquisition. Subsequent to initial recognition, investment properties are measured using
the cost model and are depreciated over an 99-ycar period or investment propcrty is
measured at fair value with gains and losscs recognized through surplus or
deficit.(entity to amend appropriately). Investment properties are derecognized either
whcn thcy have been disposed of or when the investment property is pcrmancntly
withdrawn from use and no future economic benefit or service potential is expected
from its disposal. The difference between the net disposal proceeds and the carrying
amount of thc assct is recognized in the surplus or dcficit in the period of derccognition.
Transfers arc made to or from investment property only whcn there is a changc in use.
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property or, if lower, at the present value of the future minimum lease payments. The
Entity also recognizes the associated lease liability at the inception ofthe lease. The
liability recognized is measured as the present value of the future minimum lease

payments at initial recognition. Subsequent to initial recognition, lease payments are

apportioned between finance charges and reduction ofthe lease liability to achieve a
constant rate of interest on the remaining balance of the liability. Finance charges are

recognized as finance costs in surplus or deficit. An asset held under a finance lease is

depreciated over the useful life of the asset. However, if there is no reasonable certainty
that the Entity will obtain ownership of the asset by the end ofthe lease term, the asset

is depreciated over the shorter of the estimated useful life of the asset and the lease

term. Operating leases are leases that do not transfer substantially all the risks and

benefits incidental to ownership of the leased item to the Entity. Operating lease

payments are recognized as an operating expense in surplus or deficit on a straight-line
basis over the lease term.

g lntangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of
intangible assets acquired in a non-exchange transaction is their fair value at the date of
the exchange. Following initial recognition, intangible assets are carried at cost less any
accumulated amortization and accumulated impairment losses. Intemally generated

intangible assets, excluding capitalized development costs, are not capitalized and

expenditure is reflected in suqplus or deficit in the period in which the expenditure is

incurred. The useful life of the intangible assets is assessed as either finite or indefinite.
Intangible assets with an indefinite useful life are assessed for impairment at each

reporting date.

h Research_and_development_costs

The Institute expenses research costs as incurred. Development costs on an individual
project are recognized as intangible assets when the Institute can demonstrate:

The technical feasibility of completing the asset so that the asset will be available for use or
sale.

Its intention to complete and its ability to use or sell the asset.

How the asset will generate future economic benefits or service potential > The

availability of resources to complete the asset.

The ability to measure reliably the expenditure during development.

Following initial recogrition of an asset, the asset is carried at cost less any

accumulated amortization and accumulated impairment losses. Amortization of the
asset begins when development is complete, and the asset is available for use. It is
amortized over the period of expected future benefit. During the period of development,
the asset is tested for impairment annually with any impairment losses recognized
immediately in surplus or deficit.
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i Financialinstrumcnts

IPSAS 4l addresses the classification, measurement and de-recognition of financial
assets and financial liabilities, introduces new rules for hedge accounting and a new
impairment model for financial assets. The Institute does not have any hedge
relationships and therefore the new hedgc accounting rules have no impact on thc
lnstitute's financial stiatcments. (amend as appropriate). A financial instrument is any
contract that gives rise to a financial asset ofone entity and a financial liability or equity
instrument of another entity. At initial rccogrition, the entity mcasures a financial asset

or financial liability at its fair value plus or minus, in the case of a financial asset or
frnancial liability not at fair value through surplus or deficit, transaction costs that are
directly attributable to the acquisition or issuc ofthc financial asset or financial liability.
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Financial assets

Classification

The Institute classifies its financial assets as subsequently measured at amortized cost,

fair value through net assets/ equity, or fair value through surplus and deficit on the

basis of both the entity's management model for financial assets and the contractual
cash flow characteristics ofthe financial asset. A financial asset is measured at

amortized cost when the financial asset is held within a management model whose

objective is to hold hnancial assets in order to collect contractual cash flows and the

contractual terms ofthe financial asset give rise on specified dates to cash flows that are

solely payments of principal and interest on the principal outstanding. A financial asset

is measured at fair value through net assets/ equity if it is held within the management
model whose objective is achieved by both collecting contractual cashflows and selling
financial assets and the contractual terms ofthe financial asset give rise on specified
dates to cash flows that are solely payments of principal and interest on the principal
amount outstanding. A financial asset shall be measured at fair value through surplus or
deficit unless it is measured at amortized cost or fair value through net assets/ equity
unless an entity has made an irrevocable election at initial recognition for particular
investments in equity instruments.

Subsequent measurcment
Based on the business model and the cash flow characteristics, the entity classifies its
financial assets into amortized cost or fair value categories for financial instmments.
Movements in fair value are presented in either surplus or deficit or through net assets/

equity subject to certain criteria being met.

Amortized cost

Financial assets that are held for collection of contractual cash flows where those cash

flows represent solely payments ofprincipal and interest, and that are not designated at

fair value through surplus or deficit, are measured at amortized cost. A gain or loss on
an instrument that is subsequently measured at amortized cost and is not part of a
hedging relationship is recognized in profit or loss when the asset is de-recognized or
impaired. Interest income from these financial assets is included in finance income
using the effective interest rate method.

Fair value through net assets/ equity
Financial assets that are held for collection ofcontractual cash flows and for selling the

financial assets, where the assets'cash flows represent solely payments of principal and

interest, are measured at fair value through net assets/ equify. Movements in the
carrying amount are taken through net assets, except for the recognition of impairment
gains or losses, interest revenue and foreign exchange gains and losses which are

recognized in surplus/deficit. Interest income from these financial assets is included in
finance income using the effective interest rate method.
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Fair value through surplus or deficit
Financial assets that do not meet the criteria for amortized cost or fair value through net
assets/ equity are measured at fair value through surplus or deficit. A business model
whcrc the entity manages financial assets with the objectivc of realizing cash flows
through solely the sale ofthe assets would result in a fair value through surplus or
deficit model.

Trade and other receivables

Tradc and other receivables are recogn ized at fair values less allowances for any
uncollectible amounts. Trade and other receivables are assessed for impairment on a
continuing basis. An estimate is made of doubtful receivables based on a review of all
outstanding amounts at the year- end.

Impairment

The entity assesses, on a forward-looking basis, the expected credit loss ('ECU)
associated with its financial assets carried at amortized cost and fair value through net
assets/equity. The cntity recognizes a loss allowance for such losses at cach rcporting
date. Critical estimates and significant judgments made by management in dctermining
the expected credit loss (ECL) are set out in Note xx.

Financial liabilities

Classification
The entity classifies its liabilities as subsequently measured at amortized cost except for
financial liabilities mcasured through profit or loss.

j Inventories

Inventory is measured at cost upon initial recognition. To the extent that invcntory was
received through non-exchange transactions (for no cost or for a nominal cost), the cost
ofthe inventory is its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted
for, as follows:

. Raw materials: purchase cost using the weighted average cost method.

. Finished goods and work in progress: cost ofdirect materials and labor and a proportion
of manufacturing overheads based on the normal operating capacity but excluding
borrowing costs.

After initial recognition, inventory is measured at the lower of cost and uet realizablc
value. However, to the extent that a class of inventory is distributed or deployed at no
charge or for a nominal charge, that class of inventory is measured at the lower of cost
and current replacement cost.

l5
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Inventories (Continued)

Net realizable value is the estimated selling price in the ordinary course of operations,
less the estimated costs of completion and the estimated costs necessary to make the
sale, exchange, or distribution. lnventories are recognized as an expense when deployed
for utilization or consumption in the ordinary course of operations of the Entity.

k Provisions

Provisions are recognized when the Institute has a present obligation (legal or
constructive) as a result ofa past event, it is probable that an outflow ofresources
embodying economic benefits or service potential will be required to settle the
obligation and a reliable estimate can be made of the amount of the obligation. Where
the Institute expects some or all of a provision to be reimbursed, for example, under an

insurance contract, the reimbursement is recognized as a separate asset only when the
reimbursement is virtually certain. The expense relating to any provision is presented in
the statement of financial performance net of any reimbursement. Contingent liabilities

Contingent assets

The Institute does not recognize a contingent asset but discloses details ofa possible
asset whose existence is contingent on the occurrence or non-occurrence ofone or more
uncertain future events not wholly within the control of the Institute in the notes to the
financial statements. Contingent assets are assessed continually to ensure that
developments are appropriately reflected in the financial statements. If it has become
virtually certain that an inflow of economic benefits or service potential will arise and
the asset's value can be measured reliably, the asset and the related revenue rue

recognized in the financial statements of the period in which the change occurs.

Social Benefits

Social benefis are cash transfers provided to i) specific individuals and / or households
that meet the eligibility criteria, ii) mitigate the effects of social risks and iii) Address
the need of society as a whole. The entity recognises a social benefit as an expense for
the social benefit scheme at the same time that it recognises a liability. The liability for
the social benefit scheme is measured at the best estimate of the cost (the social benefit
payments) that the entity will incur in fulfilling the present obligations represented by
the liability.

l6
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m Nature and purpose ofreserves
The Institute creates and maintains rcservcs in terms of specific requirements

n Changes in accounting policies snd estimates
The Institute recognizes the effects of changes in accounting policy retrospectively. The
effects of changes in accounting policy are applied prospectively if retrospective
application is impractical.

o. Employee benefits

Retirement benefi t plans

The Institute provides retirement benefits for its employees and directors. Defined
contribution plans are post-employment benefit plans under which an entity pays fixed
contributions into a separate entity (a fund) and will have no legal or constructive
obligation to pay further contributions if the fund does not hold sufficient assets to pay
all cmployee benefits relating to cmployee service in the current and prior periods. The
contributions to fund obligations for the payment of retircmcnt benefits are charged
against income in the year in which they become payable. Dehned benefit plans are

post-employment benefit plans other than defined-contribution plans. The defined
benefit funds are actuarially valued tri-annually on the projected unit credit method
basis. Deficits identified are recovered through lump sum payments or increased future
contributions on proportional basis to all participating employcrs. Thc contributions and
lump sum paymcnts reduce the post-employment bcnefit obligation. (the entity to rctain
information relating to defined benefits or contributions, where both schemes are

managed tull policy applies)

p. Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of
exchange on the date of the transaction. Trade creditors or debtors denominated in
foreign currency are reported at the statement of financial position reporting date by
applying the exchange rate on that date. Exchange differences arising from the
settlement ofcreditors, or from the reporting ofcreditors at rates different from those at
which they were initially recorded during the period, are recognized as income or
expenses in the period in which they arise.

q, Borrowing costs

Borrowing costs are capitalized against qualifring assets as part of property, plant and

equipment. Such borrowing costs are capitalized over the period during which the asset

is being acquircd or constructed and borrowings have becn incurred. Capitalization
ceases when construction of the asset is complete. Further borrowing costs are charged
to the statement of financial performance.
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r. Related parties

The Entity regards a related party as a person or an entity with the ability to exert
control individually or jointly, or to exercise significant influence over the Entity, or
vice versa. Members of key manag€ment are regarded as related parties and comprise
the directors, the Principal and senior managers.

s. Service concession arrangements

The Institute analyses all aspects of service concession arrangements that it enters into
in determining the appropriate accounting treatment and disclosure requirements. In
particular, where a private party contributes an asset to the arrangement, the Entity
recognizes that asset when,, and only when, it controls or regulates the services. The
operator must provide together with the asset, to whom it must provide them, and at
what price. In the case ofassets other than 'whole-of- life'assets, it controls, through
ownership, beneficial entitlement or otherwise - any significant residual interest in the
asset at the end ofthe arrangement. Any assets so recognized are measured at their fair
value. To the extent that an asset has been recognized, the Entity also recognizes a

corresponding liability, adjusted by a cash consideration paid or received.

t. Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits
on call and highly liquid investments with an original maturity of three months or less,

which are readily convertible to known amounts of cash and are subject to insignificant
risk of changes in value. Bank account balances include amounts held at the Central
Bank ofKenya and at various commercial banks at the end ofthe financial year. For the
purposes ofthese financial statements, cash and cash equivalents also include shortterm
cash imprests and advances to authorized public officers and/or institutions which were
not surrendered or accounted for at the end ofthe financial year.

u Comparative figures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation

v Subsequent events

There have been no events subsequent to the financial year end with a significant impact
on the lrnancial statements for the year ended June 30,2024.
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5. Significant Judgments and Sources of Estimation Uncertainty

Thc preparation of the Institutc's financial statcmcnls in conformity with IPSAS
requircs managcmcnt to make judgments, cstimatcs and assumptions that affect thc
reported amounts of revenues, expenses, assets and liabilities, and the disclosure of
contingent liabilities, at the end ofthe reporting period. However, uncertainty about
these assumptions and estimates could result in outcomes that require a material
adjustment to the carrying amount of the asset or liability affected in future periods.

Estimatcs and assumptions.

The key assumptions conceming the future and other key sources of estimation
uncertainty at the reporting date, that have a significant risk ofcausing a material
adjustment to the carrying amounts of assets and liabilities within the next financial
ycar, are described below. The Entity based its assumptions and estimates on paramctcrs
available when the consolidated financial statements were prepared. However, existing
circumstanccs and assumptions about future dcvelopments may change duc to markct
changes or circumstances arising beyond the control of the Entity. Such changes are
reflected in the assumptions when they occur. TPSAS 1.140

Useful lives and residual values
The useful lives and residual values of assets are assessed using the following indicators to
inform potential futurc use and value from disposal:

Thc condition of the assct based on the assessment of experts employed by the Entity.
The nature of the asset, its susceptibility and adaptability to changes in technology and
processes.

The nature of the processes in which the asset is deployed. > Availability of funding to
replace the asset.

Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimatc based on the
information available. Additional disclosure of these estimates of provisions is included
in Note xxx.

Provisions are measured at the management's best estimate of the expenditure required
to settle the obligation at the reporting date and are discounted to present value where
the effect is material.
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8, r 69,000Operational grant r r,289,000

0

6. Transfers from the Nationa! entities Government

Other grants

Total Government grants and
subsidies

11,289,000

7. Fees from students

8. Sale of Goods

8,169,000

r 3,886,15054,333,792

7,449,728

Tuition fees

Activity fees 2,339,130

1,147,380Examination

5,649,t 84 2,363,050

7,382,688 4,006,600

RMI

LTT Fees

02,624,000

5,740,65019,993,248Personal Emoluments

Medical Fees

2,390,5206,832,288EWC Income

2,064,000 I,770,000

r 20.5000

0 8,000Refund

Attachment

Registration

t06328,928 33,771,980Total Rendering of Services

20,4s0

252,000 0

0

I14,780

410.425

1 7,1 30

Catering income

Tuition IGA

Kitchen(PAYE)

Food and Beverage 89,300

603,100Bus Hire

Sale ofFarm Produce 44,655

0Medical

0 0

379,300

120.165

9.570

Hair Dressing

l,4lg,g30 640,945Total Sale ofgoods

20

2023-2021 2022-2023Descri ption

Kshs Kshs

0

2{t22-2023202i-2021Dcscription

KShs Kshs

2023-2024 2022-2023

KShs KShs
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Boarding Fees 0 40,000

Total rentals 0 40,000

9. Rental revenue from facilities and equipment

10. Other Income

o

Registration fees 569.302 0

Examination fccs 2,033,020 0

148.2'70

KUCCP Application fee

Refunds

I,429,8s0

0

0

Studcnt Union/wclfarc

Student ID

129,000

s4,s00

58.600

29.000

Tvcta IQA 14.900

2,000

0

0Practical Matcrial

Tender income 87,000 0

HELB Application 0

Graduation 66.000 0

16350

Total other income 4.533.842 t 03,950

2l

L

2023-2t)24 2022-2023l)escription

KShs KShs

2023-2024 2022-2023Description

KShs KShs
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I l. Use of Goods and Services

12. Employee Costs

Activity Expense

Tuition Expense 29,781,701 6,288,582

Attachment Expense 649,600 702,6s0

Student Union 153,820 0

Kitchen Expense 626,97s 0

Bes Expense 36,000 3 r,500

Examination Expense 2,909,505 2,806,390

Registration Expenses 32,800 0

KUCCPS Expense 354,000 0

Farm Expense 68.529 0

Lt&T Expense 1,952,s82 2.612,670

Medical Expense 16,920 0

Electricity, Water & conservancy 419,874 126,870

Tender Expenses 36,120 0

BUS Expenses 679,660 34 t ,980

Advance I10,670 0

HELB student Refund 98,910 27,n0
Cardinal Otunga HELB Refund I ,41 I ,634 775.000

PU Expenses t,l I I,685

Adminstration Costs 0

505,092

2,000

Total good and services 42,483,825 14,986,669

Salaries and Wages r 3,899,849 9,373,302

House Allowance 0 0

Commuter Allowance 0 0

Medical Allowance 0 0

Employers NSSF 0

Employee related costs - Contributions to Pensions and

Medical Certificates 0

Total Employee costs 13,899,849

0

9,373,302

22

2,032,840 766,825

2023-2021 2022-2023Description

KshsKshs

l

2023- 2021 2022-

2023

Description

KShs KShs

0

-i

L
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13. Board Expenses

Chairman's Honoraria

Dircctors Emolumcnts

Otfro nlfo*un..i

14. Deprcciation and Amortization cxpense

15. Repairs and Maintenance

Total Repairs and
Maintenance

16. l'inance Costs

Borrowings (amortized cost)*

Financc lrases (amortized cost)

100,000

1,126,595 356,000

1,226,595 356,000

r 30,750

r 30,750

417,082

0 0

0 t4,230,39sProperty, Plant and Equipment

Intangible Assets 184,014 |r4,414

Investment property carried at
cost

0 0

184,014 14,344,809Total depreciation and amortization

742,479

742,479

Total finance costs

23

417,082 0

2023-2021 2022-2023Description

KShs KShs

Total director emoluments

RMI

0

0
l

0

0

Dcscription 2023-2024

Kshs

2022-2023

Kshs

2023-2024 2022-2023

KShs KShs

Description

2023-2024 2022-2023Description

Kshs Kshs
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17. Cash and Cash Equivalents

l7(a) Detailed Analysis of Cash and Cash Equivalents

l7(b) Detailed Analysis of Cash and Cash Equivalents

Current account 2,571,587 2,569,563

0 0

0 0

0 0

27,701 260,070

'fotal cash and cash equivalents 2,599,298 2,929,633

a) Current account

Co-operative Bank Account 0n34291182100 341,010 1,927,224.00

Co-operative Bank-CDF Account 0ll4l29ll82l00 580 610,539.00

Kenya Commercial Bank-Main
Account

I 166608387 2,008,526 19,082.00

Kenya Commercial Bank-PU |66608247 74,437 8,1 17.00

Kenya Commercial Development
Account

lL66608077 147,034 4,601.00

Sub- total 2,571,597 2,569,563.00

b) Others(specify)

Cash in Transit 0

Cash in Hand 27,701 6,I I 0.00

Mobile Money Account 0 253,960.00

Sub- tota! 27,701 260,070.00

Grand total 2,599,288 2,829,633.00

24

On - call deposits

Fixed deposits account

Staffcar loan/ mortgage

Others(Cash in Hand)

2023-2021 2022-2021Desc ription

KShs KShs

Financial institution Account numher

2023-2021

KShs

2022-2023

KShs
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18. Receivables from Exchange transactions

(a) Current Receivables from Exchange transactions

Current receivables

Srudent Debtors 89,513,347 50,993,492

Rent Debtors 0 0

StaffDcbtors 0 0

Other Exchange Debtors (Government

portion ) 9,35 t,000
54,976,478

Less: impairment allowance 0

Total current receivables 98,864,347 105,969,970

Non-current receivables 0 0

Refundable deposits 0 0

Advance paymcnts 0 0

Public organizations 0 0

Less: impairment allowancc 0 0

Total non-current receivables 0 0

Total receivables 98,864,347 105,969,970

Current FY
theYo of

total

Less than I year 79,091,478 80%

Between l-
2 years t9,772869

20%

Between 2-3 years 0 0Yo

0%Over 3 years 0

98,864,347 l00yoTotal

18 (b) Ageing Analysis of Receivables from Exchange transactions

Comparative FY

2t,193,994

84,775,976

25

t05,969,970

2023-2024 2022-2023

KShs

Description

KShs

0

Description
2023-2024

Kshs

2022-2023

Kshs
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19. Inventories

Building [')quipment & Consumable stores 32 1.200 58,250

71,65t 73,300Elcctrical and Electronics

5,20t 18,2t7Health Unit stores

Farm 19,341 350

s l,000 0Consumables Stores

Automotive 294.650 0

0 16.800Gcncral Storcs

317.380 212,3t5Stationaries

54,614 14,0t6Catering stores

I,t35,037 393,248Total Inventories at lower of Cost and Net

Realizable Value

26

t

2023-21t21 2022-2023Description

KShs



20. Property, Plant and Equipment

Description Of WIP
Twin Workshop Building and Automotive Kshs1,236,950

At 30th June 2023 8,700,000 47,077,994 6,906,870 5,998,268 2,616,4E0 530,420 85,310,615 12,540,,957 169,681,604

At lst July 2023 8,700,000 47,077 ,994 6,906,870 5,998"268 2,616,480 530,420 85310,615 12,540,957 169,681,604

Additions 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0

Transfers/A dj ustments 13, 100,000 19,422,006 - 1,406,870 52,707 592,520 0 -9,810,615 - 1 I ,304,007 10,645,741

At 30th June 2024 21,800,000 66,500,000 5,500,000 6,050,975 3,209,000 530,420 75,500,000 1,236,950 l80J27J4s

Depreciation/Impai rment

0 4,596,440 3,833,305 3,393,601 2,616,490 530,420 53,273,143 250.8 r 9 68,494,207

At Ist July 2023 4,596,440 3,393,601 2,616,480 53,,273,143 250,819

Depreciation 0 0 0 0 0 0 0

0 4,596,440 -3,833,30s .3,393,601 -2,616,480 -530,420 -53,273,143 -250,819 -68,494,207

At 30th June2024 0 0 0 0 0 0 0 0 0

Net book values

At 30th June 2023 8,700,000 42,,481,554 3,073,565 2,604,667 0 32,037,472 12,290,138 101,187J97

At30th June2024 21,800,000 66,500,000 6,050,975 3,209,000 75,500,000 1,236,950 180J2734s

II I

I

27

Land Buildings Motor
vehicles

Furnitunr
and
Iittings

Computers library books Plant and

equipment

Capital
Work in
pnogress

Total

ShsCost Shs Sh: sh Shr Sht Sh sh

Disposals 0

At 30th June 2023

0 3,833,305 530,420 68,494,207

0 0

Transfers/Adjustment

0

5,500,000 530,420



20(a)Valuation

As per National Treasury guidelines, Land and buildings were identified and valued as per
the National Liabilities and Management Policy and guidelines (lssued June 2020). The
assets were revalued by professional valuers. These amounts were adopted in the financial
statements as at 30th June 2024.

20 (b) Property, Plant and Equipment at Cost

The freehold land, buildings and other assets were stated on the revaluation cost as follows:

13,100,000 2l,800.000Land 8,700,000

Buildings 47,077,994 19422006 66,500,000

-981 061 5 75,500,000Plant And Machinery 85,310,615

6,906,870 - 1406870 5,500,000Motor Vehicles including
motorcycle

592.520 3,209,000Computers and Related

Equipment
2,616,480

530,420Library 530420 0

Office Equipment, Furniture,
and Fittings

5998268 52,707

Work in progress t2,s40,9s7 - I I ,304,007 1,236,950

169,681,604 10,645,741Total
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Cost Adjustments

Description

Kshs Kshs

2024

Kshs

Revaluation

As at June 30tb

I

6,050,9751

___l

r80J27J45
t
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2I. Intangible Assets

22. Trade and Other and Payables

Cost

At beginning ofthe year

Additions

572,o',t0

34ti,000 0

572,070

Cost end of the year 920,070 572,070

Amortization and impairment

At beginning ofthe ycar 316,088 221,674

Amortization I tt4,0l4 n4,4t4
520,102 336,088

Less :lmpairment loss

At end ofthe year 0

NBV 399,968 235,982

Trade payables 5,21 I,061 7,846,278
Salary deductions 2,798,580
Third-Party Payments r,680,3s r 1,393,440

Other Payables 0 0

Total Trade and Other Pavables 6,E91,412 r 2,038,298

Ageing analysis:

Y" of
the

Total
2023-2024 2022-2023

o/o of the
Total

Under one year 6764037 98% 12,038,298 100%
t -2 years 127375 ao/L/O 0 o//o

2-3 years 0 tt//o 0 o//o

Over 3 years 0 o//o 0 o//o

Total (to tie to totals above) 6,t91,412 t00"h 12,039,299 l00o/"

29

Amortization at end of thc ycar

---.1

0

2023-2021 2022-2023Description

Kshs Kshs

Description
2023-2024

KShs

2022-2023

KShs
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23. Payments received in advance.

Others

24. Borrowings

Total Non current portion

4,254,391Student Fees

0

326.987

4,254,391 326,987

Commercial bank Loans

3,602,150Cornmercial bank Loans

Other loans- fiom donor and financiers

2,502,973 3,602,150

0

0

0

0

0

0

0

0

0

Borrowings - Current portion

Government bonds issued

0

2,502,973

0

0

0

0

0

Other loans- from donor and financiers

Total current portion

Borrowings - Non current portion

Govemment bonds issued

30

-1

1

2023-2021 21t22-2023Description

KShs KShs

2022-2023 2022-21123

Kshs

Description

Kshs

I
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25, Cash Generated From Operations.

26. Financial Risk Management

The entity's activities expose it to a variety of financial risks including credit and
liquidity risks and effects of changcs in foreign currency. Thc company's ovcrall risk
management program focuses on unpredictability of changes in thc business

environment and seeks to minimize the potential adverse

effect of such risks on its performance by setting acceptable levels of risk. The company
does not hedge any risks and has in place policies to ensure that credit is only extended
to customers with an established credit history.

The Instirute's financial risk management objectives and policies are detailed below

i. Credit risk

The Institute has exposure to credit risk, which is the risk that a counterparty will be

unable to pay amounts in full when due. Credit risk arises from cash and cash

equivalents, and deposits with banks, as well as trade and other receivables and
available-for-sale fi nancial investments.
Management asscsses the credit quality of each customer, taking into account its
financial position, past experience and other factors. Individual risk limits are sct bascd
on intcmal or cxtemal assessment in accordancc with limits set by the directors. Thc
amounts presented in the statement of financial position are net of allowances for
doubtful receivables, estimated by the company's management based on prior
experience and their assessment of the current economic environment.

Surplus/(Deficit) for the year 64,617,856 3,s34,34s

Adjusted for:
Depreciation 184,014 14,344,809

Non-Cash grants received 0 0

Finance Cost 417,082 0

Working Capital Adjustments

Increase/Decrease in Inventory 741,789 484,0r9
Increase/Decrease in Receivables 48,940,710 16,866,421

Increase/ Decrease in Payables -5,146,886 tt,933,06ti

Increase/ Decrease in Payments received in advance 4,254,391 468749

Net Cash Flow from Operating Activities 16,,127,536 42,725,875

3l

202i-2021 2022-2tJ23

Kshs Kshs
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The carrying amount of financial assets recorded in the financial statements
representing the Institute's maximum exposure to credit risk without taking account of
the value of any collateral obtained is made up as follows:

The customers under the fully performing category are paying their debts as they continue
trading. The credit risk associated with these receivables is minimal and the allowance for
uncollectible amounts that the company has recognised in the financial statements is

considered adequate to cover any potentially irrecoverable amounts.

The entify has significant concentration of credit risk on amounts due from xxxx

The board of directors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the entity's directors,
who have built an appropriate liquidity risk management framework for the
management of the entity's short, medium and long-term funding and liquidity

At 30 June 2023

10s,969,970 r 05,969,970 0 0
Receivables from
exchange transactions

0 0
Receivables from non-
exchange transactions

0 0

2,829.,633 02,829,633 0Bank balances

108,799,603 10E,799,603 0 0

At 30 June 2024 0

98,864347
98,864,347

0 0

Receivables from
exchange transactions

Receivables from non-

exchange transactions
0 0 0 0

Bank balances 2,5gg,2gg 2,599,288 0 0

Total l0t,463,635 101,463,635 0 0

I

32

Total
amount

Kshs

Fully
performing

Kshs

Past due

Kshs
Impaired

Kshs

Desc riptio n

I rot"t
F_

ol

t
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management requirements. The entity manages liquidity risk through continuous
monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by thc company under non-derivative
financial liabilities by their remaining contractual maturities at the rcporting date. The
amounts disclosed in the table are the contractual undiscounted cash flows. Balances due
within l2 months equal their carrying balances, as the impact of discounting is not
significant.

At 30 June
2023

Trade Payables 0 517.413 6,925,184 7,442,597

Current Portion Of
Borrowings

0 0 0 0

Provisions 0 0 0

Deferred
Income

0 0 0 0

Employee Benefit
Obligation

0 0 0 0

Total
0 517,413 6,925,184 7,442,597

Trade Payables
0 6,764,037 127,375 6,891,412

Current Portion Of
Borrowings

0 0 0 0

Provisions 0 0 0 0

Deferred
Incomc

0 0 0 0

Employee Benefit
Obligation

0 0 0

Total

0

0 6,764,037 t27,375
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6,t191,4t2

At 30 Junc
2024

0

I

I
I

Less

than I
month

Between

l-3
months

Kshs

lbtalDescription

Kshs KshsKshs

Over 5

months
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(iii) Market risk

The entity has put in place an internal audit function to assist it in assessing the risk
faced by the entity on an ongoing basis, evaluate and test the design and effectiveness of
its intemal accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity
prices and foreign exchange rates which will affect the entity's income or the value of
its holding of financial instruments. The objective of market risk management is to
manage and control market risk exposures within acceptable parameters, while
optimizing the retum. Overall responsibility for managing market risk rests with the
Audit and Risk Management Committee.

The entity's Finance Department is responsible for the development of detailed risk
management policies
(subject to review and approval by Audit and Risk Management Committee) and for the day{o-
day implementation of those policies.

There has been no change to the entity's exposure to market risks or the manner ln
which it manages and measures the risk.

D,) Interest rate risk
Interest rate risk is the risk that the entity's financial condition may be adversely affected as a
result of changes

in interest rate levels. The company's interest rate risk arises from bank deposits. This
exposes the company to
cash flow interest rate risk. The interest rate risk exposure arises mainly from interest
rate movements on the company's deposits.

Management of interest rate risk
To manage the interest rate risk, management has endeavored to bank with institutions
that offer favorable interest rates.

Sensitivity analysis

The entity analyses its interest rate exposure on a dynamic basis by conducting a sensitivity
analysis.

This involves determining the impact on profit or loss of defined rate shifu. The
sensitivity analysis for interest rate

risk assumes that all other variables, in particular foreign exchange rates, remain
constant. The analysis has been performed on the same basis as the prior year.

)

34
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iv) Capital Risk Management
The objective of the entity's capital risk management is to safeguard the entity's ability to
continue as a going concern. The entity capital structure comprises of the following
funds:

27. Related Party Balances

Nature of related party relationships
Entities and other parties related to the entity include those parties who have ability to
exercise control or exercise significant influence over its opcrating and financial dccisions
Related parties include management personnel, their associates and close family members

Government of Kenya
The Government of Kenya is the principal shareholder of the cntity, holding 100% of the
entity's cquity interest.The Government of Kenya has provided full guarantces to all longterm
lenders of the entity, both domestic and extemal. Other related parties include:

i) The National Government;
ii) The Parent Ministry;
iii) Key management;
iv) Board of Govemors;
v) County Govemment

a

Revaluation Reserve 169,681,604 r 69,681,604

Retained Eamings 10,&5,741 24,732,007

Capital Reserve 235,184 235,184

Total Funds 180,562,529 194,648,795

Total Borrowings 25029'73 3,602, r 50

Less: Cash and Bank
Balances

2599,288 28,29,633

Net DebV(Excess Cash and Cash

Equivalents)
96,3 r 5 -772,517

Gcaring 1.03% 79%

35

2023-2024

Kshs

2022-2023

Kshs
Description
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The transactions and balances with related parties during
the year are as:

BOG Emoluments

Total

28. Capital Commitments

Total

(NB: Capital commitments are commitments to be carried out in the next financial year
and are dtsclosed in accordance t)ith IPSAS 17. Capital commitments may be those that
have been authorised by the entity but at the end ofthe year had not been contracted or
those already contractedfor and ongoing)

29. Events After the Reporting Period

There were no material adjusting and non-adjusting events after the reporting period.

30. Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are rounded off
to the nearest shilling.

0 0a) Grants /Transfers
Government

Grants from National Govt

from the

I 1,289,000 8,169,000

0 0Grants liom County Government

0Donations in Kind

Total I I,289,000 8,169,000

0 0

b) Key
Compensation

Management

Total

0 0

3s6,0001,226,sgs

Compensation to Key Management 0 0

1,226,595 356,000

33,800,747.00 40,685,683.00Authorized for

26,803,853.00 19,9 t 8,91 7.00Authorized and Contracted for

60,604,600.00 60,604,600.00
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2023-2024

Kshs

2022-2023

Kshs
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2023-2024

Kshs

2022-2023

Kshs
Capital Commitments
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21. Appendices

Appendix I : Implementation Status of Auditor- General Recommendations

The following is the summary of issues raised b the external auditor, and ma ment comments that were provided to the auditor

3016t2025unresolved
The management has becn making effiorts on follow
ups with Ministry of education over capitation
arrears and aggressive marketing of Instirution
programs to attract more students to avoid adverse

effects of service deliver. The management is in the

process developing a policy on provision to address,

on how to treat the debts and the period they should

remain outstanding before written off.

202212023

1. Unsupported Receivables from
Exchange Tiansactions
The statement of financial position and as

disclosed in Note l8 to the financial
statements reflects receivables from exchange

transactions balance of kshs.105,969,970.
However , a debtors aging analysis was not
provided for audit review to confirm when the

debts were incurred.
In the circumstances, the recoverability of the
receivables balance ofKshs.105,969,970 as at

30 June, 2023 could not be confirmed

37
f

Status:
(Resolved /

Not
Resolved)

Timeframe:
(Put a date
when you
e4tect the
issue to be

resolved)

Management commentsIssue / Observations from Auditor

I
I

Reference i

I

No. on the 
I

external
audit

Report

,



202212023

2. Unsupported Borrowings

The Statement of financial position as at
30th June 2023 md Note 25 to the financial
statements reflect borrowings balance
amounts of

Ksh3,602,150 of a loan taken from a local bank
in July 2020 to purchase a school bus for the
Institute. However, no evidence provided for
audit revealed that the loan was approved by the
Cabinet Secretary to the National Treasury.
Further, the Institute has not reported any
finance cost in the financial statements and
management has not explained how interest
charged on the loan was accounted for in the
Institutes books.
In the circumstances, the accuracy and
completeness of the borrowings balance of

Kshs 3,602,150 could not be confirmed

There was official
communication of the

management for the

approval ofa 33 seater bus for
Musakasa TTI through a letter

dated 15th may 2023 during the

last audit. The interest expense and will be adjusted

in the prior year adjustrnents for FY.20231 2024.

Resolved 30/06t2024

Musakaso Tbchnical Training Institute
Annual Reporl and Financial Stotementsfor the year ended 3dh June 2021
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202212023 Non-Compliance with Law on Staff
Ethnic Diversity

Analysis of the payroll and staff list provided

for audit revealed that during the year under
review, the Institute had fifty-two (52)

employees both teaching and non-teaching

and on permanent and pensionable terms.

However, out of the total number thirfy-nine
(39) employees or 75%o were form one ethnic
community. This was contrary to section 7(2)
of the national cohesion and integration Act

,2008, which provides that no public
establishment shall have more than one third
of its staff from one ethnic community.
In the circumstances, Management was in
breach of the law.

The Institution started in 2014 with

no resources by then, 20 people from

the surrounding community

volunteered to work for the college.

when the college became stable and

needed workforce, the same people

were confirmed as

permanent

employees of the

Unresolved 3016t2026

39
J

| | | Institution leading to one community I I I

I | | carrying the highest percentage as I I I

I I lobserved. I I I

| | | Ho*.u.r, in the recent past the institution is committedl | |

I I lonensuring I | |

I | | compliance with National Cohesion and I | |

I | | Integration Act 2008 on ethnic composition especially I | |

I | | with trainers who are currently showing the face of | | || | lKenya t t t

a

l.
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Name.....

Accounting Officer:

Musakasa Technical Training lnstitute

Date
ffir#TritWtrPelrsa

P. 1xBOo
MAGONUB

I

{

t
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Appendix II: Projects Implemented by : Musakasa Technical Training Institute

Proiects
Projects implemented by the State Corporation/ SAGA Funded by development partners

lTUITIONBLOCK

PHASE II

GOK 33,800,747.00

I

L

Status of Projects completion

___t__---___._____-

1 TUITION

BLOCK

PHASE II

(wrNG-A)

26,803,8s3.00 25,123,468.00 26,803,853.00 26,803,853 GOK

,
4t
t.

t.
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NO

trrt

YE5

93.7%

Separate donor
r€portlng ?equired as per

the donor agr€ement
(Yes/No)

Consolidated in
these financial

statements
(Yes/No)

Period/ durationProject title Project Number Donor Donor
commitment

Total prolect

Cost

Total expended to
date

Completlon % to Budget

date
Sources of fundsActualProject
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Appendix I ll - I nler- Enlity Confi rmolion [etter
Name of transferring Entity : Minisbry of Education

Name of beneficiary Entity: Musakasa Technical Training Institute

I confirm that the amounts shown above are correct as ofthe date indicated

Head of Accounts Department - Ministry of Education :

Head of Acc nt -: Musakasa Techni

Date

Remarks

underfunded

--y---

name9?h
ounts Departme
.eqar1'dF:...W.P4rnas*f*ign .

Institutc:
,"r"JlQ

FINANCE ()FfICER
a Trchnir.al Tnining lmlrtute !

0 3 JU:l ilii r:

P- ..,.,;. -,tL a 249-3O2'..:t
Et,NGOHA

*

I
42

Tota I

(c)=(A+B)Reference Number Date Disbursed Recurrent (A) Development (B)

Q1 23lLOl2023 Capitation 2,131,500.00

lrut underfundedQ2 t9lou2024 Capitation

4,884,OOO.Oq underfundedQ3 14l02l2024 Capitation

Capitation lilQ4 None

1r,5oo,Ooo.odTo Complete I installed Tuition Block Phase ll Wing A
I

L8l03/2024 Development

Scholarship L4,7 27,828.84u n d e rf u nd edSeptember lntake 2023 L9l02/2024

a+r,a+z.O{rnOerfundedSeptember lntake 2023 u03/2024 Scholarship

38,960,275.8qTotal

{

\

a

I

Confirmation of amounts received by Musakasa Technical Training lnstitute as at :rcs June 2024
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evant enditures

17,300 Tuition39,600-Purchase of seedlings -Planting

-lrrigating of trees during drought
seasons - cultivating of trees

-Spraying of trees

Tree Panting Tree Panting -Purifying airconditioning
Saving water Providing shelters
for wild life

-Reinforcing soil -

Renewable energy source Erosion

control

39,600 17,300

43
I

,. \

,

>

lmplemen
ting

Partners

q4

Source 0f
Funds


