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INrIR,ODUCTION

During 1977 the Fund made tremondous progrw. No'tablo arcas of 1nogrcss oould bo
dividod into &roe par,ls viz. (o) Raising oontriibution brackets, (D) Reeip of oontributim
from women worketrs, and (c) Proposod trandormation of thc Fund.

When Govemme,nt launched the Fund, the uraximum rate of contribu.tioar payalble for
an e,mployee was fixod at the rate of Sh. 80 1rcr monrth. Then it was fel,t that higher
mntnibutiolts would overburden e,mployers. In 1966 ,itt was not slear as to what disasterrs
would bdall many eooaromies <rf the world. Inflation had serious effests oar savings and
therefore what was considered adoquate fo,r reasonable rstiroment benefits in 1970 had
'beoo,me totally insuffioient in, 1976.It was for ,this rezuon rthat the Govenrment felt the noed
fo,r raising the rnaximum contr,i'butiour from Sh. 80 to Sh. 160.

Another remarkable event was the oalling u'p of women e,m.ployees to oontribtr,E to
the Fund. Women were excluded from contributing to the Fund when started in 1966.
Since then women organizations mounted pressure to ensure that they, like their male
oounteqparts had retirernent benefits at old age. The nocessary amendme,nt ,to the Act was
made in 1976 bringing the first oontribu'tion fro,m rvomen workers in January,1977."Iho
number of wo,men oontributing to the Fund during the year was 105,000 out of the total
membership of 969,000 workers. This Act reaffirmed Goraernment's belM that all wo,rkers
are equal irrespoctive of sex.

Gotmnment has always boen aware,tbat the provisions <f the National Social Srcurity
Fund are not adoquato for the purprc of sooial ffiurity. Prctracted aiscusslons wero
held with actuafies with a vie\M to oonversiro,n of ttre existing scheme to a fultry-fledgod
lrnsion scherme. The Government is incresingly booo'ming armre ttrat 'the pr,eselrt lump
sum palments do not senrc worke,rs well, and ertainly this proedurs falls ,short of ths
rcquirc,mernts of ,the ILO Oonventionr No. 102 m Sooial Security.

J. I. OIIItrENO,
Pqnwua Smaty

(v)



PART I_II\BOUR DEPARIIYIEI{T

SDCTION I-FT.]NCTION, ORGAI\ilZI\TION AND STATT

The primary functio,n of the I-abour De,partment is to formulate and safeguard labour
standards with the view to e,lrsuring aioceptable csnditisns of work and life. I't oonstantly
studies and reviows existing labour standards, introduction <rf changes to ensure that wo,rking
cronditions keep abreast of the werrhanging social, politi'cal and technological circumstances
which a.ftect the work environment. In this @ntext, the De,partme,ntal field officers aro
charged with'the responsibili,ty of inspocting work places to ensure cornpliance w,ith stahrEory
r,equirements as rcgards ,pay and other tenns and condi,tions of ennployment, including
occupatioalal safsty, healttl and welfare of the wage eamers. Other funotions include
pronrotion and maintenance of industrial harmony, fostering of joint oonsultation and
e,ncouragefirent of the use of proper negotiating machineries through the administration of
the Trade Diqputes legislation.

2. \\e Oeearment also adrniniste,rs the Workmen's Compensation Act under which
wo,rkers who ,beoome victims of industrial injuries or their dependants in the case of death,
as the case may be, are paid compensation for loss of earning a,pcl,ty.

3. The Department is headed by the Laborrr Commissioner. At headquarters'there aro
four specialized uni,ts. The adrninistrative unit under an Assistant Labotrr Commissioner
is responsible for ,the general adrnini,stration, direction and supervision of field inspoctorate
staff. Another A,ssistant Labour Commissioarer is in charge of ILO mattors particularly
standards setting and training. The Industrial Relations Section under the Chief Industrial
Relatims Offioer trooks after the adrninistration of the Trade Dispute Act which,incorpo,rates
the machinery fo,r settlement of trade disputes, prsvention of strikes and lockouts and
oollection of trade unisn dues and su,bscription. This Seotion functions very closely with
the Industrial Court which is an inde,lrndqft a5ency for deterrrination of dispu,tes which
harro otherwiso not been settled, within the framourork of the trade disputes sottlement
pnroedure. This Section also works very closely with the Registrar of Societies in connection
wi'th registration and oontrol of ,trade unions. The re,rnaining two urdts are @ncerned with
orcuptional. socurity. The Factory Inspootorate is ooncemed with the enforoement of the
Facto,ries Act whioh provides firr heal,th, safety and welfare of poo,ple employed in fastsrieg
and other zuch plarrcs l,ike dooks. Finally the Workmen's Compensation deals with oom-
pensation payable to wnrkmen for injuries ;suffenod dulrng employment or, in
the case of death, payment of compensatio,n to thoir dopendants. This Section
alrc acts as an agent for the Government for,the :tssessment and palmeart of oompensation
to civil serv"ants and employees of the Teashers Service Commission who suffer work injuries
or their dependants in the eve,nt of death as the case may b.

4. De,partmental field operations are carriod out through the five Provinoial hbour
Offioes situated at Nairobi, Nyeri, Mombasa, Nakuru and Kisumu. Within these five provinces,
I-a,bour Offioers have their offices at the following oentres: Nakuru, Molo, Naivasha,
Nyahururu, Eldoret, Kita'le, Kisumu, Kisii, Homa Bay, Mombasa, Malitrdi, Machakos,
Ki,tui, Ktiarnbu, Nairobi, Nairobi (I,ndustrial Area), Nyeri, Thika, Embu, Nanyuki, Meru,
Nandi Hi'lts, Kakamega and Bungoma. Inspectors of Factories are situated at each of ttre
fivo provincial orffioes. The Dolnrtrnent attaches oonsiderable imporrtance to the training
of its personnel as i,t realizes that it is only throu,gh prqper training and understanding of their
duties and responsibili,ties that its staff can give of their best to the public. In t'tris oonn@tion,
seven l.abour Officers undertook overseas,train{ng,in Britain and Australia. Three Ins@tors
of Faotories returnod firom spociahzpn training and two others proceeded to the United
IGngdroln ftor further training. A number of other Labour Offioers and Factory Inspedbors
attemdsd locally organiz€d oours€s overing zubjets rangng froqr in&rstrial rela,tims to
pnocrutirxc.



SEICTTON tr4E.I\ERAL REVIEW

IVages

5. With the rise of the cost of living during the first quarter of. 1977, the Central
Organization o,f Trade Unions (Kenya) demanded a review of the national minimum wags
as com,pensation for loss'of purclhasing power and proposed Sh. 585 IEr month as rnirdmum.
In May however, the Crovernment announcod new minimum wages for all areas. Thp
Government also directed that wage increarcs of up to 6 per ce,lrt oould be negOtiated in
the private sector for workers earning higher'than the minimum wages. Examples of some
minimum wages negotiatod during the year in selocted firrrs and industries are slronm at
Aprpendix I tto this report.

6. During the year, the Ministerr fo,r Finance and Planning iszued ame,ndments to the
1973 Wages Guidelines as modtfiod rn 1976. These amendments stipulated the cirsumstances
in which produotivity increases can be usod to justify wage increases and fre extent ,to

which workers may be awarded wage increases as compen'sation for the increase in the oost
of living. As regards productivitty,based increasm the Minister direoted that ,thCIe may be
allowed if-

Guidelirc (il--
(c) there has been an incrrease pr aprta inoome in the eoonomy as a whole during 1977

and beyon4

(b) there has been an increase in the amount of productioar per worker in the industry
or firm coverod by the particular claim during 1977 and beyoard; and

(c) the claim for productivity increase is limited to the lower of the pereentage increase
in either b\ or (D aborrc.

Guideline (iv!-
(d Compensation for oost of living insreases will be allorved in full o,nly for the lorrer

patid goups. Wage increases strould deoline progressively as a percentage <rf wage
for those in higher paid g;r,oups. Overall, wage increases should average abmrt
two thirds of cost of living but awards in lorver paid industries may & grafior
and awards in highe'r paid industries lorrerr.

(b) The oompensation fo,r price increases should 'be spread in equal instalments, ,so that
later year(s) of the oontract period are not left without any increases in wages.

Guideline (xl-
Voluntary revisions after one yearr of the two year agreeme,nts will be allowed only if

the wage increasss stipu'lated in the agr€ennent fail to com,pensate for prie increase
to the extent permitted in Guideline (iv) abo've.

Inspections

7. A oombined total of 6,9l21abrlur and uxages inspoctions were carried out at plaoos
of work by the field l-a,bonr Officers and Inspoctors charged with enforcement responsibilities.
The purpose of ,these inspootions is ,to socure the enfo,rcement of legal provisions relating
to rterms and oonditisns sf emplqmtent. In addition, inspcting officers srek to dotoot any
abuses which may not be specifical'ly covered by regulations, with a view to pointing thee
out to the authority with suggestions for change. They also should try to elucidate any
defeots in the law whicrh make it diffisult to enforoe.

8. During these inqpoctions, so,rte employers were found rto have been underpaying
thoir employees and arrears of wages and other entitlements were claimed. Such claims
tqgother with reooveries arising from individual oomplaints lodged at the various t-abour
Offiaes amounted to Sh. 1,439,717.80 which was paid out to the claimants. This figure
cornpared with Sh. L,727,@2 rmoverrod during 1976.
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9. It is not normally the intention of the field inspectorate lrrsonnel to prosecu&e
offenders against the law. The main objeot <f inspeotion is to secure ooanplianoe and unless
an employer is known to be a habitual offender or in the case sf particularly serious offences,
no oourt astio,n is no,rrnally take.n. The table belorv and Appendix II to this report give
details of inslrcotions and related activities.

Province

Coast
Nairobi
Central
Rift Valley
Nyaoza/Western

Inspections

1,326
1,411
1,013
I,010
2,t52

Complaints
Reported

1,03 I
4,588
1,616
2,648
2,489

Prosecutions Arrears
Recovered

S/r.
342,519.90
s@,377.7s
194,956.80
r 35,01s.70
202,847.65

37
84
l3
16
93

Torll 243 1,439,717.80

Eours of Wod(

10. Hours of work providod for in the various industdal Wages Regulation Orders
remained the same but widespread noncompliance with the regulations were revealed. This
unas particu'larly so tin srnall eating houses and restaurants. In road transport where employeos
are constantly on the move noncompliance with statutory working hours was widespread
generally and particu'larly where no oolloctive agreement is in force. Coo,perative farms are
another area where exffemely long hours are worked without layment of over-time.
Difficulties were exlrrienced during enforcement as employees would only complain or
tell the truth after dismissal. In general, the Regulation of Wages (Agricultural Industry)
Order providc f.or 46 hours of work spread over six days of the week for all agricultural
employees other than for watchme,n, stookmen and herdsmen whose working ho,urs are
72 hours of work spread over seven days of the wek. The Regulation of Wages (General)
Order on the other hand provides for 54 hours of work spread over six days of the week.

EousiEg

11. It was reported that, in oom,pliance with a prrevious Industrial Court Award, East
African Sugar Industries oompleted cronstruction of modern houses fo,r i'ts employees with
improved ameni,ties. Elsewhere, within the sugar belt and tea gr,owing areas improrrcd
housing oo,nditions were observed. Generally, ho\trever, housing oonditions in the rural ara.
rc,mained substandard and employers have'bren oonstantly urgod,to oonstruct better houses
for their workers at plaoes of employment.

12. h the urban areas the problem has been sven worse. With the movement of job
seekers intro these are{ts, a big strain is placod on available aoootrundation wirth the resultant
over-cnltilding and attendant health hazards. Notnrithstanding the efforts by suoh loca,l
authonities as Nainrbi Ciiry Oouncil to build more houses, the shortage of houses remains
acu,te. It has been reponted that among the areas where ,housing shortage is acutest is
Eldorct Municipaltty and Nanyuki Township where industrial devel'opment in the rocent
yoars has not been matched by corresponding investment in residential buildings.

13. Whe,reas it is practical, subjeot to funds being available, for employers in the rural
ar€as to cvnstruot houses for their emplo'yeos, the same cannot be said of urban employers
because of shortage of land. In this connexion, perhaps it would assist if the Government
would take a l,iberal view of applications for land frrom empl,oyers wiltring to develop such
land in'to residential estates for thoir employees. The assumption that payment of housing
allowance is zuffisient discharge of en:,ployers' responsibility to their omployees as regards
housing is becom,ing increasingly erronoous. Employers including the Governmeni and
parastatal bodies should'seek,to alleviate this pr,oblem by way of building houses for their
laborr and prqgressively abando,ning the current practice of payrng house allorvanes.

6,912 12,372
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Employment of VYomen, Young Persons and Children

14. Women, young lprsons and children oontinued to oonstitute a large pro,portion of
labour for such aitivi'ties as coffee and tea picking. As in the past, wome,n continued to be
preferred for certain classes of work such as :rctoss€ounter sales, small bars and restaurants

and textile industry. Young boys were tro be found working as unofficial indentured learners

and apprentices in all sorts of establishments ranging from road-side garages to "matatu"
oonduotors while hundreds of girls worked in domestic houses as children's nurses. A gfeat
numbsr of the lafter are enrol,led in substandard oommercial colleges and end up disifllusioned
when ,they caru1ot find jobs as typisrts or clerks at the end of ,their courses.

15. In June, ,the Employment (Childred Rules, 1977 were made. Among qtfisr things,

the Rules require ttrat no child shalt be ernployed withou,t the prior written ,permission of
an authorized officer and no permission would be given to employ a child in circumstances

that would lead to the child residing away frun its lnrents or guardian unless such lnrents
or guardians have given approval in writing. The Rules require further that no child would
,be employed in any bar, hotel, restaurant or club where liquor is sold or anywhere as a
tourist guide unless the I-abour Commissioner has oonsented. Employers authorizod to
ernploy more than ten children must employ a person appronod by the I-abour Commissioner
to be responsible for the welfare of such children.

Produc{ivity

16. As indicated earlier, the Government has been seniously coarcernod with the pno
ductivity. In the rural areas, shorrtage of labour was being felt not only by the large coffee

and tea grswers but by ,the small scale far,mers as well. In order to ensure that coffee and
tea were picked, farmers haw been fo,rced to pay unproportionatoly higb daily and piooe

rates. These high rates would not, ,in future, be the solution, particularly if the coffee and
tea prices fall. What is more worrying is the attitude by workers, particularly tthe school
leavers, in despising farm work and preferring urban jobs even if ,these a.re payrng lourcr
than agricultural jobs. Productivity in urban areas a.lso leaves nmch ,to be desired.

17. Faster developrnent and genorati,on of additional jobs to a large extent depends on
the need to develo,p a more proficient labour force with enhanced levels of individual
produotivity. In this cunnexion, mo,re emphasis wi'll need to be plaoed on properly argrniTrd
training and su,pervision. Also, in o,rder to persuade a worker to be more productive, the
ernployers will have tto satisfy their workers ,basic needs, e.g. good housing and where
possible subsidized midday meals.

SECTION M-II\DUSTRIAL RELATIONS

18. Trade Unions continued to press for improved wagos and other oonditions of
employment. Co,nsiderable attention ryas directed towards job pnotection as evidenced by
the large number of disrnissat di'sputes reported to the Minister. Among Unions' major
goncerns was ,the rise in house re,nts. They dernanded that special atten,ti'on be direoted to
the housing problerns. The Crntral Organization of Trade Unio,ns advisod its affiliates that,
where wages were oonsolidated, ,they should demand deconsoLidation to facilitate negotia'tion
of separate house allorvanoes.

19. Resulting from the collapse of the Ea'st Afriean Community, several trade unions
were affected in a variety of ways. The Community Union (Kenya) and the Custorns Union
(Kenya) had the problem of ,their very existence. Follorving the absorption o,f the personnel
working in the General Fund Services and Customs Services into the Kenya Civil Servie,
their mernbers became eligi'ble for mernbership of the Union of Kenya Civil Servants

which is the only Unio,n recognized by the Governrnent for the pulpose of represe,ntation
of its ernployees. The East African Cabin Crew Union was dissolved as q/as the East
African Ainrays Staff Association. Final,ly the East African Pilots Association changed its
narne to Kenya Airlines Pilo,ts Association and the East Afriaan National Seamen?s Union
bocame Natiqral Seamen Union of Kenya.
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20. The Domestic and Hotel Workers Union lost its mem,bers wo,rking in baking and

confectionery industries as a result of ithe formafion of Kenya Bakeries and Co,nfectioners

Workers Uni,on which was registered in Deoember, 1977 as a result of ,the High C-ourt

decision. The Game Hunting and Safari Workers Union lost a large number of members

as a result of the Government ban on hun,ting and trapping of w,ild game. The Union of
National Parks Employees was dissolved following the abolition of National Parks Authori'ty
and the establishment of the Wildlife Conservati,on and Management Depantment w'ithin the
Ministry of Tourism and Wildlife.

21. Tiyartite d,iscussions ,on the revision of ,the Industrial Relations Charter oontinued
smoothly throughout the year, but progless was slowed dou.n towards the end of the year

as a result of failure on the part o,f COTU and FKE to reach agrement on the level of
union representations.

22. 'I\e construotion of the Workers Eduoation College at Kizumu was star,ted Swards
the cl,ose of rthe year. The Organization's anticipated income from the levy having fa.llen
below their expoctation 'its Governing Council resolvod to increase the levy frorn Sh. 2 to
Sh. 5 per union member per mon'th for 24 months.

23. Elsewhere, COTU's Workers' Educa'tion Institute intensified itts programmes and
organizad 23 courses for shopstewards and union branch officials which were attended by
559 participants. Five other unions sponsored, either individually or jointly 13 oourses

bstween them which were attended by 424 prticipants. Besides sponsoring a course for
its local affil,iates, the International Federation of Building and Wood Workers held a Pan
African Conferene whose,thome was,the developmont of workers educartion.

Trade Disputee

24. Sixteen meetings of the Triparti,te Committee were held during the year whish
consider€d disputes reported,to the Minister. At tthsse meetings, 547 disputes rvere c<nrsidered,

2Ol of'which wers cases of either disrnissals or terminati'on of omployrrent. The nurnber
of disputes droppod by I 15 frorn 662 reportd during the previous year. The Kenya Union
of Commercial, Food and Allied Workers roported the largest number with 165 disputes.
It was foll,owed by the Kenya Management Staff Association with 86 disputes, 54 <rf which
were ,on termination ,of 'services or dismissals. Next was the Amalgamated Union of Kenya
Metal Workers and Domestic and Hotel Workers Union which repo,tod 36 and 35 disputes
respeotively. I,t is noteworthy that the Kenya National Union of Teashers which is ono <yf

the largest unions in the country, resolved all ,its problems, if any, with their ernployer
without having to report any dispute to the Minister.

25. There were 45 strikes during the year which wits one up on ,the prwious year's
figure. The majority of these were slnrked off'by minor misunderstandings botureen manage
ment and shopstewards and were of short duration. Manufacturing indu,stry had the highest
nurnber fol,lowed by Agriculture. Al,though the number of strikes went up by one, tlre
number of workers involved dropped frort 12,964 to 7,288 and the number of mandays
lost dro,pped frorn 26,248 to 9,226. This impncrved situation uxas most welconre and was in
no small measure attrri,buted to the oo*opsration and good-wil,l that exists,betrveen the :trvo

sides of the industry and between them and the Government.

26. Tlne table below shows the breakdou.n of stoppa.ges by indtrstrial gnrupings, num,her
of ernployoes involved and mandays lost.
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Tror-n I

No. of
Strikes

No. of
Workers
Involved

2,392
10

4,O14
r89
ll

627

Man-hours

27,381
30

384,381
4,283

t43
4,475

Man-days
LostLost

A. Agriculture-
B. Mining and Quarrying ..
C. Manufacturing ..
D. Building and Construction
E. Electricity, Water, etc.
F. Commerce
G. Transport, Storage and Communication
H. Docks
L Miscellaneous

Sus-TorlL

J. Kenya Government
K. Local Authorities
L. E.A. CommunitY Services

2,284
3'5

4,610
535

t7.5
559.s

9,21O.5

l6

5Touu

ll
I

2l
4
Ij

74,$7u 7,243

45 rtsI

74.8827,28845

Tne Colrp.c,Rlsox Ftounrs FoR THE Pnevrous YeARs

Year
No. of
Strikcs

No. of
Employees
Involved

19,077
14,398
28,056
14,475
22,144
4,148

12,9il
7,288

Man-days
Lost

23,192
32,682
42,62
42,267
92,421
87,533
?s,248
9,X16

r970
t97t
t972
tn3
r974
t975
1976
t977

72
72
94
84
7t

26
4
45

Collecdve AgrcGm#
27. With the announcement b,y c-rorprnrnent of wages incteases in ,the lninimum twa8p8

in May, 1977, a number of unions embarked on negotiatiolls for iinereaso in wagies widh

e,rrployer, for those fiiployees nst a^ffected b5/ the rrse in minimurn wages. Colleotiw agf@
mdts which were ooncludod ,between the qrorkers' organizations and the employerc wero

referred to the Industrial Oourt for rqgistratiur as r€qulir€d by la,w.

Ioint Consuttativc and N€goaisting ltiladincry

2g. There was no marked change in,the mrmbcr of joint oonsulta.tive and nogotiating

bodies from those in oxistence in the previous year. Consulta.tion and negotiation in In&rtry
*rlti*uO thr,ougbout the 1mr and pro.ved e,fieotive in establishing better rela.tions bchve€D

em,plryers and &rployees, thus reducing industrtial oonflict tothe minimum.

SECTION IV-E.IDIJSTRIAL COI'RT
Membcrship

29. The ompositim of tho Court at the €nd of the year was al follows:-
tudge of thebourt-llorr. Mr. Justie Sansd R' Coclrar'

DepW to tlu ludge''-tMr.Z.M. fuyleni'
Members-

Mr. J. Carol'I.
Mr. F. E. Chogo.
Mr. J. M. Muc.hura.
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INdr. Z. M. Anyieni replaood Mr. T. Okelo Odongo as the Deguty to the Judgo on
30th March, 1977 and Mr. J. M. Muchura's a14rcintuent as a mernberr was publishod m
the same date.

Cases

30. During the year there ,were 54 cases registerod-all of them referred ,to the Court
voluntarily by the parties. The Court heard 56 cases amo,ng which were 19 rqgis,tered in
1976 and 37 registered in 1977. Awards were announced in respoct of 5O cases. During 6he
period under reviow one case was cancelled/withdrawn while nine cixes were settlod before
hearing. Seven anses were stood-over-four generally and three after paft hearing. Teltr
cases were fixed for hearing,in 1978 including,two partly heard cases. There were no appeals
during the year, but there was one application for interpretation of a previous awa,rd.
Appendix III shorvs a list of cases registered withthe Industrial Court while Appcndix tV
shours a'list of the cases broken down aocordiing to,the issue in diqpute.

Regisilration o[ Cdleclive Agreemcnb

31. During the year, the In'dustrial Court rooeirred 2?4 oolTwtive agreements,22fr sf.
which were approved and registerod. During the same period the Court receivod 93 Supple
mentary agreements and appro,ved 88 of ,them.

Ihade Union Tiibunal
32. The Tribunal heard two disputes during the year. In the first dispute the heao

quarters of the Kenya Plantation and Agricultlrra-l Workers Union deoidod to dissolve the
Limuru Branoh of the Union and to bring it under Kabete Branch. The Limu,ru Bransh
Secretary objocted to the dissolu,tion. The dispute was heard on 25th arrd, 26th March,
L977 but, during the final submissions, the Secretary4eneral of the Union info,nned the
Tribunal that his headquarters had reversed its dodision on the dissolutiro,n and ,the
procoedings were, therefore, terrninated.

33. The socond 'dispute was sirnilar to the first 'one and ooncerned a decision ,by the
headquarters of trte Tailors and Textile Workers Union 'to dissolve rthe Union's Mombasa
branch. During the hearing, the GeneralSecretary confirmed that the Uni,on had revorrred irts
deoision and the procoedings were similarly terminated.

East Aftic.n hdufiid Court
34. The Court met once in Nairobi on 2nd February, 1977 to hear Cause No. 6 of

1978 which was a dispute between the East African Airways and the Kenya Pilots Assooia.
tion. The dispute was stood-over generally due to the uncertainty o,n tho future of the East
African C-;ommuniry at that time. The Court ceased to exist with the oollape of the East
African Comrnunity.

SPCTION V-BOARDS AAID COI\IFEREITICES

Laboor AdYisory Bood
35. This Bo'ard held its sixty-second and sixty-third meotings in February and lday,

1977. At its sixty-seoo,nd meeting, the Board apprroved the draft Employrnent (Children)
Rules and the Factories (First Aid) Rules which have sinoe beoome law. At the sarno
meting, the Board apprroved the Government's inrtention to ratify,or to adropt as the ca5g
rnay be, various International I-abour Co,nventions and Reoommendations oonerning
coniditions of work arno'ng seafarers. A't its sixtty;1616 meoting, ,the Board discussed and
approved Faotories (Bu'ilding Operations and Works of Engineering C-onstruotion) Rulos.

Creneral Wages Advisory Board
36. The Roard held its sixt,v-nirrth and seventieth meetings during rrvhich discussions

on ge,neral wages policy and ,in particular the ame,ndme,nts to the Regulatioar of Wages
(General) Order, were finally inoorporated in the order published as t gal No,tice Xo. tgS
ot 1977.

Agrioltural Wages Advimry Boord
37. No meoting of this Board was held during the year.
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Industial Wages Councih

38. None of the industry''based Wage's Councils held, any moeting-dlrring the year

undor review. The Minister, horveve., -ia" two orders arising ogt of the Governmen't's

decision to raise the minimum wages. By the end of the year, thJ fotlowing industrial wages

Regu'lation Orders were in force: -
(i)TheRegu,lati.onofWages(MotorEngineeringTrades)order,|973.
(,ii) The Regulatiorr of Wages (Wholesale and Retail D,ist,ribu,tive Trades) order' 1973.

(iiil The Regulatio,n <rf Wages (Building and Construction Industry) Order' 1973'

(,iv) The Regulation of Wages (Agricultural Industry) Order' 1977 '

(v) The Regulation of wages (Tailoring, Garment Making and Associated Trados)

Order, 1973.

(vilThe Regulation of wages (Timber and sawmilling Trades) order' 1973'

(vii) The Regulation of wages (Electrical construoting Industry) otdor' 1974'

(viii) The Regulation of Wages (Road Transport) Otder' 1972'

(ix) The Regulation of wages (Hotel and catering Trades) ordet' 1974'

(x) The Regulation of Wages (General) Otder'1977 '

3g.Theprovisions<yftheWagesRegulatiorr.prders'.Iilodhereinbelowwererendered
ineffeorive by the ;i*d Regulati6n of fragas (General) Order' 1977' Action was being

taken to revoke thom.

(il The Regulation of Wages (Foorwear Industry) Order' 1970'

(ii) Regulation of Wages Gaking Flour Confectionery and Biscuit Making Trados)

Order, 1971.

(iii)The Regulation of wages (Laundry, cleaning and Dyeing Trades) order' 1971'

(iv)TheRegulationofWages(PetrolandServicestations)order.1974.
(v)TheRegulationofWages(Domesticservants)'Order'1967'
(vi)TheRegulationofwages(Apprenticesandlndenturedl-earners)order'1967'

International LabCIlr Conference

40. The 63rd session of the conference was attended by tripartite delegations mado up

of Governm"r,.,, eili'ioy".r' ""0 
wgrkers' representatives-and advisers frorn 126 oountries.

Kenya was representod ui a tripartite delegatio,n oonsisting of :-
Hon. James Nyamweya-M ini ster f or l-abant'

Mr. J. l. Othieno-P ermaneft Swretory'

Mr. Herman F. N. M'rvandimo-Iabour Offtcer'

Mr. Maurice P' Odawo-I-abour Officer'

Mr. James B. Khachina-N ursing Tutor-M ' I ' C '

Hon. Juma Boy-Secretary-General' COTU UO'

Mr. Ambrose A. Adon go_-S ecret ary-General' KN UT'

Mr. Kimani wa Nyoike-General-Secret(Yy' U KCS'

Mr. Duncan Mugo--General-secretary, Domestic and Hotel workers' union'

Mr. T. D. Owuor-Executive Director' FKE'

Mr. Titus Mbathi-Federation of Kenya Employers'

41. The oonference debated the report of the Dir_ector-General the theme of which was

."Tochnical c"-op"*ti*r" as well ur his report on ILo activities during the year 1976.

dil-t**s on the agenda included the programrne-and budget proposals and other

n,*arf questions, info"rmatioar and rerports-on. the ap'plication of conve'ntions and rocm-

;;d"ii"i; worUnE-environment; atmospheric pollution (noise and vibration); labour

8



adrninistration, role, functions and organrzation (first discussion); employment.and oonditions

of work and life # nursing p"rror"Jl (second discussion); freedorn of association and plo
osdures for determinlng 

"J"Oitions 
of employment in the public service (first discussrioar)

and a report of the working party on the structure of ILO'

42. ln addition the conference had before it the thirteenth special rqlort of the

DiroctorGeneral on the application cyf the declaration concerning the poliry of Aparthoid

of the Republic of South Africa.

43. In his reply to the general ropoft the DireotorGeneral said that tochnical ooo'peration

is no longer " *o*uy tiuh" frurn ich 'to poor countries. It shou'ld be seen as a dialogue

beween ill parts of ttre world in pursuit of common development polioies'

44. Part two of ,the report dealt with the ILO activities for the yar L976. This part

of the report also containu& info.^rtion on the acti'ons whioh ILO had taken on various

resolutioni adopted by the Conference in the previous five Sessions.

lVorking Environment: Atmospheric Pollution, Noise and vibration

45. The Co,nference adoptod a Convention and a Complemontary Reccmmendatio,r which

aims at protection of workers against hazards due to air pollution, noise and vibration. The

instruments call on ratifying ,t-at", to enact legislation ior the preven:tion and control of

these occupational hazards in the working enviro'nment.

Employment and Conditioru of Work and Life for Nuning Personnel

46. The Conference adopted a Convention and Reoommendation which calls fo'r a
national policy within general health programmes, designod to provi{e the quantity and quali'ty

of nursing 
"ui" 

,r"c"giry for attaining the highest possible lerrel of health fo'rthe population'

tt caUea,- in particula., tt ut ratifyiig statei take neoessarry measures to provide nursing

p"rr*rr"i eduLti,on and training appropriate to the exeroise of their functions and provide

oonditions ,of employment and tur.[ Lonaltions, including career prospects and remuneratio'n,

which are likely io Lttract persons to the profession and retain thern in it.

Labour Administration, Role, Functions and (hganization

47. The Oonference adopted a first report for a proposed Convention and Recommen-

dation con,cerning labour adniinistration wh-ich will be adopted next year. It aims at creating

effective and co-cvrdinatod labou r adrninistration systern.

Freedom of Asociation and kocedures for deterrrining confitims of employment in the

Public $erice

48. The Conference adopted a report on the proposed Conventi'on and Recomrnendation

ooncerning procedures for determining conditions of employment in the Public Service.

The.se prJposals will be discussed at the next Session with a view to their adopion. The
p.opor.a eonvention seeks to ensure,that public employees enjoy adequate protection against

i"tr "t anti-union d,iscrimination in respeCt of their employment and trade unions of public

anployees strould be free from interference by public authorities.

The Report of the Working Party on Stmctltre of ILIO

49. The question of the amendment of ,the co'nstitution of ILO has been under

oo,nsideration for a number of years now. Many oountries espocially those in the Third World
and ttre Eastern bloc feel that dhe constitutiro'n is 'outdaterd in some respects. The Wo,rking

Party has boen in operation for a nurnber of years. The oonference decided to renow the

Working Party's mandate so that ,it oon,tinues ,to examine the question of the amendment
of the oonStitu,tion and make a reporlt to the Conferenas at its next Session.

9



Application of Conventions and Recomne,ndations

50. The roport by the Conference Committee on the applioation of Curventions and
Recommendations oould not be adopted by the Conferonco becau'se of l'ack of quo,nun
rvhich was clue to mass abstentions spearr.eaded by Arab countries. The Kenya delegation
votod for the adoption of the rcpoft.

Resolutione

51. The Conferenae adopted the follouring two resolutisns on matters not rclafod to
agenda items.

Resolution oncerning ptomotion, protection and sfuengthening the FMom of Aso<iod,on,
Tlade Union and othcr Human Rights

52. tlne resolution invited the Governing Body of ILO to roquest the DiroctorCeneral
to urge member states to ratify and apply Frsodom of Association of Protection o,f the
Righrt to Organize Convenrtio,n (No. 87), the Right to Organize and Collective Bargaining
Convention No.98) and the Wsrkers Representatives Co'nventi'on (No. 135). Pend,ing

ratification member states were urgod ,to ensure strict observane of the basic plinciples in
these Conventio,ns. I,t further requested the Governing Body to remind member states that
freedom ,of associati,on and nondiscriminartion are'basic prinoiples of the ILO Consti'tution
and their furtheranse oonstitutes a oonstitutional obligation for all mernbsr sta,tes.

Resolution concorning the strengthening of lhipartism in ILO supervisory Procedures of
Internationd standards and Technical Cooper:ation kogrammes

53. The rosolution requested the Gworning Body of ILO to sffengthen the prarticipatiott
of employers' and workers' organizations in the supervision cvf the application of Con-
ventions and Recommendations and ,to ensure that technical assistance given to I-abour
Depar,tments, employers'and workers'organizations was increased so as to promote adequate
institutional arrangements for oontinuous and oo,ordinated genuine triparrtite oooperation
at national level.

O.A.U. Labour Cornmission

54. This is what was forrnerly known as African I-abour Ministers Conferene. The
Kenya delegation to the meeting in Libya in April comprired of Hon. Simon T. Kairo,
Assistant Minister, Mr. James Othieno, Permanent Serretary and Mr. Herman F. N.
Muradime, I-abour Officer.

55. The OA.U. Secrstariat informed the Conference that as a rcsponse to the resolutions
adopted in the previous meetings of l-abour Ministers a meeting of the Senior l-abour
Administrators was held in Addis Ababa from lst to 5th November, 1976 and a seminar
on Labour, Population and Development Planning was held in Yaounde, Cameroon in
Norrember, 1976. A similar seminar was to be held in Nairotri in October/Novemb€,r, 1977.

56. The Confere,nce was also informed by the Secretariat that the Assembly of the
Heads of Statos had au(horized the setting up of Research and Statistical Division in the
ECOSOC Department and funds had already boen voted for financing the exerciso. The
Secrstariat reported further that arrangements were underway for posting ,to Gene\na a
Senior Officer who'rvould'liaise with the ILO from the OAU Permanent Missiqr thero. The
Conference had a ,lively discussion on the possibility of establishing an Af'rican Labour
Organization but, ithere boing no consensus on the rnafter, an ad hoc wmrnittes was set up
to examine the issue in greater detail and report to the Oomrni'ssion during its 4th Session
n 1979. Kenya was nom,inated as a member while Mauritius was appointed deputy for the
East Afri'can Subregion.
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57. The Conferene after receiving a repoft on the Seminar on po,pulation which had
been organ{zsd in Yaounde urged the UNFPA to'make adequate finanaial resour@s available
to Africa and also to girae spscial consi&rations to project requests both in the field of
labour and population polioios fornnrlation. The ILO Regional Direstor for Africa in hig
report to the Conference hailed ,the cordial relationship existing between his organization
and OAU. Areas of co-operation included aiding liberatiron moveme,nts, espocially in
Namibia and Zimbatnve by way of offering training opportunities and vocational training
for refugees. The Conferenoe ho@ that ILO would in future make avai'lable mtrre funds
to enable,the Regional Offce oontinue its good wo,rk in Africa.

58. The Conferene also disoussed ,the Structure of ILO and adopted a resolution
calling for a special meting sf International I-abour Conference during the 64th Sessim.

59. The African Government members of the Governing Body of II-O info,rmed the
Cur,ferenae that ILO uras oonfronted with the threat of withdrawal by U.S.A. which would
seriously undermine the finanoial viability of II.o.

60. In his repo,rt to'the C-onference the Directo,r of Intematisnal Institute for I-abour
Studries indicatod his aoncern with the training nreds of the Third World countries and of
Africa in prticular. In meeting this ohallenge the Institute has organized m2ny semirars or
the,zubjects of interest to Third World oountris.

61. The Conferenae unanimously endorsod ,the candidature of the Ghana's Minister
for Labour and Social Welfare for the Chairmanship of the 63rd Session of Internatioara'l
I-abour Confe,renpe.

62. T\e Oonference passed the follouring resolutions:-
(i) Resolution on South Africa cal,tring on member states to girae moral, material and

diplomatic suppoft to freedrorr fighters.

(ii) Resolurion on the activities of International Institute for Labour Studies calling
for intensification of its aotivities in the fisld of education, research documentation
and leadershi,p training.

(iii) Res,olution calling for a jotnt OAU/ILO machinery to ,be sot up after oonsultations
behilem the Direotor-General of ILO and SocretaryCeneral of OAU to ensure
systsmatic, snoo,th and regular ,implementa,tion of joint projects on population.
The third Session of OAU I-abour Commission witl be held in Tunis, Tbnisia
in April, 1978.

Flfth Atican Rcgimst Conference of ILO
63. The Conference which met in Abidjan, Irrory Coast behreen 27th S€ptember and

6th October, ryas attended by tripartite delegati'ons oomposod of Crsvernments, employers,
workers and 'their rospective advisers frrr<rm 37 African oountries. Ke,nya was reprssen(od
by:-

Mr. J. I,Othierau-Permarlr;fi Secretary.
Mr. F. M. Mwhihia-Deputy Seretary (EPDI.
Mr. L. Mugo- Assistant Dir@tor, N.S.S.F.
Mr. H. F. N. Mnadime-Labotr Offtcer.
IvIr. T. D. Owuor-Exautive Directq, F.K.E.
Mr. F. E.Ornibllwirman, COTU($.

The Conferenoe was formally opened by His Excellency Felix Houphoute Boigny, President
of the Re,public of Ivo,ry C-mst.
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64. The Conferenoo had bofore it ttre R€,port of the Director6eneral whose 'theme
was ..Basic needs strateglf f.or Africa". It ernpliasizod that eradication of povsrty remainr

one of the heaviest and*most intractable taslis faoing African countries. It furtherr s^t4"ted

ttrat the oonventional alrproach,es to development harae not been effective tin relieving rnass

porgrry and, therefore,^&Ued for genuine efforts to be rnade to discover solutions to th'is

challenging prroblem.

65. On ratification and implementation ,<yf International La'bour Standards in Afr'ica"

the report noted that the record of ratifications was gooci taking into account that most of
the African ooun,tnies have been mernbers of ILO for less than 18 years.

66. This report also emphasized that educa,tion and training shou'ld b" q?tud to work

by forming favoirrable attituies and providing knowledge and skills of the kind that enable

poople to ht into the world of work. It further stated that education should be a lifelong
p.*"rr and should rtake int'o consideration the a.ptltudes and aspira0i'ons'of individuals.

67. The Conference called on al'l African states ,to frame ,their national training plarr
and prograrnmes so as to ensure maximum and rational use of the available training resources

and io ivoid fragmentation, duplication and overlapping in ,training activities. It was emrpha'

sized that e-ploye.s and woikers organizations should be closely associated with the

formulation and implementation of such plans and programmes at al'l levels. In srder to
moet the training challenge, the conference urged African Governments to allocate more

finan,oial resour@s to innovative and low-cost non-formal education intended for the [rassos.

68. The rE ort stressed the importanoe of informal sector both in urban and rural
areas and recommended that measures should be taken by African states to harness the

untapped learning potential whioh ,the informal sector pnrvides. Training rvf the vulnerable

gr*pr including-wqrrr-en and the handicapped was urged in the rsport. The report also

Irsn. attention io the need to encourage and expand non-formal alternatives of learning
such as village polytechnics, youth brigades, mobile training unirts and national youth services.

The oonferene calrled on international o,rganizations especially those within the IIN
systems to stop up teohnical oo.operation and assistance in the field of education and
training to m@t the spocial needs and pnrblems in Africa.

Social Security

69. With regards to Social Security, the conference adopted a report on,the harmonization
of Social Security Schernes in Africa. The report stated that Sooial Security should form
an essential feature of any strategy for improvement of the living conditions of the popu'latiolt.
The oonference however cautioned that suoh expa.nsion should be effected progressively,
having regard to the capacity of national eoon'omy. The conference also adoptod a resolutiut
calling upon African states to give (op priority to Social Security legislation aimed at
providing all poople with essential medical care.

70. The conferene al,so adoptod a resolution ccmcerning workers' oducation as woll as

ILO action againsl apartheid and the implementation of the 1976 World Employment
Conferene dclaration of principles and programme of action by African Governrne,nts.

SECTION VI-WORKMEIVS COMPENSATION

71. The total number of accidents reportod under the Workmen's C-,ornpensation Act
Gap. 236) during the year was 4,448 oornpared to 4,428 in 1976. Manufacturing industry
had the highest number of accidents with a total of 1,398 acciden,ts follcvrved by co,r:struction
:ndustry with 1,071. Servioes came third with 547 followed clo,sely at four,th plaoo by
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transport, storage and communication with 541 accidents. There were 122 dock aocidents

and at the bottom of the list were accidents in mining and quarrying. FuIl details of all
aocidents are analysed at Appendix V by industry and degree of incapacity (where

available) or death.

72. Although there was an increase of 20 reported accidents over the 1976 figurcs,

fatal cases increased by ll to 178. There werc 52 fatalities in Government and business

services follqwed by agriculture and allied industries and construction industry with 30

fatal cases each. Next cirme manufacturing with 26 fatal cases follorved by transport, 'storage

and oommunication wtth 22. Commerce had 15 fatal cases. Mining and quarrying, electricity
and gas, water and sanitary servioes acoounted forone fatal accident each.

Totlt- Nurrlsrn on
AccrorNrs

F,lrnr- Accrorurs

Industrial Distribution of Accidents
1976 1977 1977

Manufacturing ..
Construction :. .. ':
Government and Business Services
Transport, Storage and Communication
Agriculture and Allied Industries
Commerce
Docks
Electricity, Gas, Water and Sanitary Services
Mining and QuarryinS .

Tout

1,31 I
r,016

500
550

481
215
159
129
33

1,398
t,071

555
st4
451
2t5
122
r00
22

18
24
54
27
27
l3

2

26
30
52
22
30
l5
I
I
I

178

)

73. @mpensation paid out during the year under review amounted to K.Sh. 5,802,A19.25

which was an increase of K.Sh. 2,779,191.85 over the previous year's figure. Out of he
total amount K.Sh. 1,735,036.70 was paid out to dependants of workmen in respeot of
fatal cases. A total of K.Sh. 47,5W was paid out in respect of permarr-ent total incapacity
and K.Sh. 1,873,W2.10 was paid out in respect of permanent partial incapacity. The balanoe

K.Sh. 1,146,450.45 was paid to workmen who suffered temporary incapacity.

74. As at 31st Docember, 1977 the Registrar of Workmenrs Cornlrnsation held in
Trustee Acoounts on behalf of workmen or dependants a sum of K.Sh. 321,833.13 with
1he Post Offioe Savings Bank. This was K.Sh. 12,599.08 above the previous year's

axnount. There were 143 wi,thdrawals totalling K.Sh. 39,850. The various ac@unts earnd
K.Sh. 2,449.08 in interest. Four now acoounts were opened and no account was clmod
durring the year.

75. Fifty,four cases were referred to Modical Boards, 33 of which were frm tho
pri.a,te socto,r and the remaining 2l wqe Government @sos.

SECflON VII_FACTORY INSPFTTORAIE

Inductial Dev@memt

76. During the year under review 85 new factories were registered. The overall increase
in the nnm,ber of factories, however, rme by 29 'to 6,747. Notable among the new factuies
were Ke,nya Rayon Mills and Assooiated Vehicles Assembly plants-both located in
Mombasa and which went into production during,the year. Unfortunately Nanyuki Textile
Mills which had been comrnissionod in 1975 ceased production thus rendering wme 1,200

ernployees jobless.

t3
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tns,pectox

'L7. T\e ),earsaw g@tq spreading of inspection of factories with the statiolring of a
Faacry Inspoctor at Nyeri and ,the,se,paration of 'the Nairobi offioe from ,the headqu"rtgts
to the new ind more spacious Nairobi Industrial Area I-abour Office. Shown below is a list
of inspections undertalien during the year. Inspootions shown include visits connooted with
the investigation of accidents or occupational diseases and visits made at the request of a
frcrory oocupier or the inspocto,rate prso,nnel to discuss 'some speoific issue.

t976 1977

Inspection of Factories with power
Inspection of Factories without power.
Special visits to Factories with power.
Special visits to Factories without power
Dock Inspections
Special visits to Docks .

Inspcction ofnon-factory places with steam bgllers
Visits to non-factory premises with hoists or lifts
Visits to Building Sites .

Inspection of building sites
Visits to placcs not under the Act

Torel .

500
9

124
2
6
7
I
)

56
8
5

65
l5

207
5
3

10
4
5
6
I
9

\

l

tj

I

I

72n 922

Setcfy

78. The Factory Inspoctorate is co,noernod among other things with the safety of
persons employed in industry. Faotories and other related places are systematically and
-regularly 

visi'ted to onsure that any dangeruus conditions are rectified. The Factory
Inspoctorate porsonnel also advise the oocupiers on the rcquirements of the law and also
encourage the establishment of safety committees within the prernisos comprising of both
maffrgemen,t and workers ropresentatives. Such oomlnitt@s discuss matters relating to safety
and welfare of worrkers.

Eeal&

79. The fLO/FIM-AND Project for $trongthe,ldng the Faotory Inspeotofttte referrod
to in the previous 1mr's re,port were a14nr:ved and documents signed between the Keoya
Crovernment and the ILO. Bythe end,of the year, the Ministry of I-abour and the Ministry
of Heafth were holding discussions sn how to apprroach the training of pers,onnel in industrial
modicine. It is envisaged that some qualified medica'l practitioners will reoeive spocialized
tr,afurirE in industrial health and hygiene to equip themto take care of an area which has

hitherto not reoeived the attention ttrat it deserves.

Accidents

80. During the year, ,there were 1,847 accidents reportod fiom plaroes falling under the
Faotories Act as cornpared to 1,571 in 1976. Sevefiteen of these were fatal. The increass of
276 aooidents against a drop of 292 reportod in the previous year givos cause for oolrcenl
and goes to prove the need for vigilance on the part of the Inspectorate. It also ernphasizes
hor vitally important it is for workers and employers alike ,to take accident prerirention
measures more seriously. Of the reported accidents, ,the largest number was caused by
machinery ,in motiorn fol,lowed by aocidents oocurring during handling of goods and articles.
The table belorv shorys in percentage form analysis of accidents by causatio,n.
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Causes

Percentage olTotal
t977 t976

Prime movers ..
Transmission Machinery (Power Driven)
Lifting machinery
Woodworking machinery
Metal working machinery (power presses and abrasive wheels)
Sisal machinery
Nip accidents in rollers, etc.
Other power driven machinery
Railways.
Vehicles (other than Railways)-power driven
Yehicles not power driven
Aircraft ..
Steam pressure plant
Electricity
Explosions
Fires
Gassing/?oisoning
Molten metal and other hot or corrosive substances
Use of hand tools
Struck by falling objects
Falls of ground
Falls of penons
Stepping on objects
Striking against objects
Animals
Handling of goods or articles
Misccllaneous accidents
Accidents not adequately dcscrib€d ..

0.69
7.66
6.03
t.t4
2.43
2.15
3.31

t5.73
00

l.2l
0.ll

00
0.06
0.17
0.58
2.26

00
5.45
3.88
8.71

00
5.94
0.4r
0.81

m
t2.82
14.56
r.57

0.70
8.91
5.80
0.64
t.2l
2'48
2.20
6.87
o.32
0.95

m
0.06
0.19
0.51
0.38
0.83
0.19
4.6s
4.O7
8.08
0.06
6.75
0.38
0'89
0.06

t4.70
23.99

1.20

I

Accidmt Inv@86orc
81. During &e yoar under reviow, the Inspoctorate investigatod eigtt fatat atd 22 nclo,-

fatal aoidents and two explosions. Aooident invesrtigations are impor,tant becau,se they
enable &e Inspeotorate identify dangerous situa,tions or praotiaes which are likely to lead
to aooidents. On identifying the cause of the aooident, the Inspoctorate is able, u/herc
neoessary, ,to render ,appropriate advice on measures ,to be taken tto prevent reourrence of
siooilar aacid€ots.

fires
82. There were svsral fires reportod during the year but the majority sf the,m wero

were minor and cau'sod relatively little damage. Three of them, however, causod sub,stantial
darnages to factories. A fire broke out at the East African Oil Refineries, Mombasa, causing
extensive &mage whioh threatened su'pplies of petrol and petnr,leum products. Two otherr
fires occurred in Nairobi causing substantial losses. One of them broke out at the factory
of Messrs. Kenya Millers on l2th Deoember, 1977 and,,the other at the premi^ses of Foam
Plastios on 28th Dscernber, 1977. C\rniously, and for reasons yet unexplainod the majo,rity
of ,the more serious fires occurr€d sverr the woekends or public holidays.

Authorized Pemons

83. The Chiof Inspootor sf Factories appointed :tcn new arthorizd 1rcrsfils in terms
of the Fastories Aot to carry out statutory inspections in various industries. The purpose
of authorization is to enzure availability of qualified persons to suppleme,nt the team of
full-time Factory Inspoctors and to provide spocialdzod knowledge which may not'be available
wi'thh the Inspoctorate. The Inspecto,ra(e feels that more could be done in this arrea
particularly where it soncerns Lifts and lifting gear. At the close of the year, the positioar
as regards authorrized lErsons was as follouN: -

Pensons autho,r,izod to inspeot lif,ts l0
PersffN au&orized'to inspoct chains, rotes, sranqs, €tc. ... 10
Persons authorizod to examine steam boilers and reeivers l8
Porsons authorized rto exarnine air reoeivers 19

Among the above, Kenya Railways had 20 employees wo,rking as authorrizod/approrrcd
pcrsons, whereas Kenya Ponts Authority had tws such employees.

!
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Plnnt

84. Ten new steam ,boilers were oommissioned during the year bringng the @al
number of steam boilers registered in the country to 1,303. The number of operational
boilers is aknost certain to be less as no notification is required when a boiler is withdraffn
from service. Twelve nerv lifts were registered during the year bringng the toEI number
to 528.

IVoodworking Machinery Rulcs

85. This is an area where the inspectorate pays special attention because accidents

involving woodworking machinry are usually severe. Additionally, most 'sarrmills a.rc

located in forest areas which are not always accessible particularly during the rainy s€xlsout.

Six per cent of all the aocidents reported during the year were caused by woodlvorking
machineries.

Dock Rutes

86. Tfrere were 124 apcidents roported from Mombasa and I(isumu docks, o,ne of
which was fatal and which was among those investigated. There was, therefole, an

improvement as regards occurrence of aocidents in the docks. The improved situationr can
in part be attributed to awareness on tlrc part of the workers and the management alike
of the need for safe working environment. There exists a safety mmmittee at the Mombasa
Port which meets regularly and whose efforts to foster safety are most oommendable.

Building Operations and lVorks of Engineering Rules

87. There were 298 accidents reported from building and construction industry of
which eight were fatal. This gave an increase of 63 accidents and two fatalities orrer the
figures for the previous Year.

Talks/Lec'tures

88. Talks/I-ec,tures in occupational health and safay continue to form a very important
part of the Inspectorate's work. The aim of these lectures is to educate in erested Earties
on all aspects of indusffial health and safety, including legal aspects. In this respsct, sixteen
lectures were delivered in all.

Conferences/Meetings

89. The Chief Inspectm of Factories, at the invitation of ILO, attended a symposium
in Stockholm, Sweden, whioh dealt wittr Air Pollution while the Deputy Chief hspector
of Factories attended a tripartite technical meeting for civil aviation in Geneva, where
among other things, oocupational health and mfety in Civil Aviation were discussed.

legal Action

90. An attempt was made to close doqrn a fadory in Mombasa, on grounds of defootirc
eleotrical installation, but a Senior Residernt Magistrate turned down the application. This
is the first time such an application by an Inspector of Factories has been refused by a
Court of I-aw.

91. Tlvo firms in Mombasa were suc@ssfully prosecuted for various oftenoes under
the Aot and were convicted and both fined a total of Sh. 900 while another firm uras

taken to court for failing to provide protective clothing to the workers. The firm was fotrnd
guilty and given a warning, without fine, and o,rdered to provide the required protective
clothing, which they did.

SECTION VIII-LEGISLATION
92. The foll,orving Labour kgislations were enaotod during the year:-

Employment Act-
(i) The Employment (Children) Rules 1977.
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lYages Reguluion-
(ilThe Regulation of Wages (General) Ordor 1977, wlnch rais€d the m,inimum

wages as follows: -
iu Nairobi and Mornbasa from Sh. 300 to Sh. 350 per m,o,nth;

in nine Municipalities and Urban Councils from Sh. 275 to Sh. 310
per mo,nth; and

in all other areas from Sh. 175 to Sh. 205 per month.
(ii) The Regulation of Wages (Agricultural In'dustry) Order, 1977. This raised the

minimum agricultural wages from Sh. 150 to Sh. 175 per month.

Factories-
(il Work was going on during the year to revise the Factorios Act which was

enacted in 1950.
(ii) Building Operations and Works of Engineering Rules.-The flnal draft o,f these

Rules was approved by the Labour Advisory Board and submitted to the
AttorneyCeneral's Cham,bers f.or finalization before they are laid in Parlia-
ment.

(iii) The Factories (Fi'rst Aid) Rules.-These Rules replace the 1963 ones and
requrirc that a 1lorsorl in oharge of first aid in a factory has to have a certificate
of compotency issued by a reoognized authority such as St. John's Ambulance
or Red Cross which is renerryable annlrally.

(iv) The Factories (Proteotion of Eyes) Rules.-These Rules were approved,by the
Labour Advisory Board during the year and submi,tted to the Attorney-
General's Chambers for approval before they are laid in Parliament.

PART II_DIRECTORATE OF INDUSTRIAL TRAIIYING

SECTION I-I NTRODUCIION
93. This rq)ort oovers in general terms the activities of the Directorate headquarters

and the National Industrial Training Centres at Nairobi and Kisumu. The third Centre,
Mombasa Industrial Training Centre, which was expectod to open doors to its first intake
of students on lst September, 1977 did not do so as oornstruction was still going on at the
year under review.

Recnrituent of Aplrentices
94. The recruitment of apprentices during the year was 418 craft and 266 teohnician

aplnentioos. This reflects a slight downward trend when account is taken of the fact that
there were ten industries that have been levied. Eflorts have boen made to encourage
ernployers to recruit more apprentices, such as by increasing ra,tes of reimbursement of
tna,ining costs, but to no avail.

Building Development

95. (al Durring the year Substaff housing was completed at National Industrial Vocational
Training Centre, Nairobi. A perimoter fencing enclosing the N.I.V.T.C., Nairobi was
oompleted during the year. Both these projecrs cost K.Sh. 680,m0.

(b) At the Kisumu Centre need arose for the oonstruction of a Boiler House, a central
store and rnodifica,tion of the existing students kitchen. Work was started on the first two
projects. when completod these programmes will cost some K.sh. 600,000.

Bilsteral Agrecments

96. Electronics equipment worth some K.Sh. 700,000 was delivered at the N.I.V.T.C.,
Nairobi foll'owing a technical agreement between the Government of Italy and the Govern-
mei::t of the Republic of Kenya on the estabtrishment and operation of an electronics
training unit within the N.I.V.T.C. Nairobi.

97. Disctt'ssions towards tlre establishment of a Horological Training Unit under the
Direotorate of Industrial Training were started with the Government of Japan.

t7
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98. During the 1er discussi<nu also oontimred to be held on the issue of establishing

a Textile Training Unirt ln the cvuntry with technical assistane frorr the Netherlads.

99. The need for a Curriculum Dwelopme,nt Soction under the Directorate of Industrial
Training was strongly felt. As a roult atte,rnpts were made to find some tecbnical assistanoe

for this- Unit. ThJ b.A.N.I.O.A. and U.N.D.P. were approached and at the end sf the
year under'reviow discussions were still going on.

Vrsitors Recrivcd

100. His Exoollency the l,talian Ambassador to Konya Dr. F. Moocaf€rri visited the
National Industrial Vocationaf Training Crntre on 28th January, 1977.He was aocorrparded
by the Managing Director, Fiat (K) Ltd. and the First Secretary of the Iblian Ernbassy-
Dr. Varvesi. Mr-S. O. Kitnrage, Executive Director of the Motor and Transport Association,
visited'the Diroctorate on 28th larntary,1977 .

l0l. A Japanes delegation, oornprising Prof. Ctikase lJe,nosono, Minorn Ftrkunda,
Akimasa Fukuda Hirashi Kai and Shinya Nakai, visited the Directorate on 5th De@mber,
1977 and discu'ssed industrial training matters in Kenya.

102. Mr. Jemkins-Ministry of Educatio,n, Sierra I-eone--visited Directorate of Industnial
Training on 7th December, 1977. Kisumu Centre received the following visitors : -

lanuary.--ryy Direotor of British Counoil in Kenya, Dr. Bamat.

February.-Perrumsnt Un'der Socretary in the Danish Fo,reign Ministry, Mr. Vissring

Christensen attended by Embassy Socretary Mr. Bjork Pet€rrn.
April.-Mr. Carsten l-age Potersen, Dar.ridq Coponhagen.

May.-Mre. A. K. Bill and Mr. R. Winberg, SIDA, Sweden.

luru.-.,Exhibition of Technical Literature sponsored,by the Bridsh Council.

Idy.-Prqoct Manager, Mom,basa I.T.C. Mr. Fugmann, and Mr. and Mrs. Udegaar4
Danida, Copenhagen.

Septembu.-Janrnalists from Voie of Kenya. Nine Danish Instructo,rs from Mo,mhsa
r.T.c.

Novembq.-Mr. Pen Baph, Tochnological Institute, Cogenhag;en, Denmark.

SECTION II--STAFE MOVEMENTS

A. Headquarters

103. (il Administrative.--:I\erc \Mere no changes in adndnistratiro staff during the year.

(i\ Technical.--Mr. S. P. Kangunr was transfierred in April to act as an Assistant
Director in charge of the Kisumu centre. Mr. N. H. Moller, technical adviser on Instructo'r
Training Matters completed h,is contrast of ,service and returned to his horrneland, Demmark
arly Jaly, 1977.

B. CenEes

104. (i) Mr. D. H. Njuguna, Assistant Director, Kisumu centre, resigned from the civil
servios on 20th April, 1977.He,was followed by Mr. S. P. Ifunguru, then ttre Acting Assisant
Director Kisumu Centre, who left the Direotorate on 31st Jnly,1977, to join the East African
Posts and Telecvmnurnications on promotion.

(ii) Mr. G. M. Kavyr, InstruAor (Liberal Arts) resigned from Government service

wi'th effoct from lst Jarraary, 1977.

6ii)Mr. J. Wawenr, Instruotor (Plant Auto) resigned tro,m Government rcrvicp witb
effest fr,om lst fanuary,1977.

(iv)Mr. W. Kamau, Irrstrusto,r Mechanical) resignod fro,rr rthe Go,vernment servie widh

effect from 5th Deoember, 1977.

I
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(v) Technical Assistanoe Foreign Staft; Prcvfessor C-apobianoo arrivod at the N.I.V.T.C.,
Nairobi frrrm Italy on l9th February, 1977 'to head ttre Electronics Unit.

105. Mr. H. Hojstrrom Mechanical Instructor, loft Kisumu Centre on l5th Deoernber,
1977 and returned to Denmark after serving out his oontract which oould not be extended.
However, Mr. P. M. Larsen Mechanica'l Instructor fnvm Denmark had his contract pcriod
extended for a further one year to Docember,1978.

106. The following two Danish Assistane Foreign Sta.ff arrirred on 4th Aprrl, 1977
for duty at the centre on a twGyear contract: Mr. H. Dahl, ,Electrical Instructor and Mr. N.
Riis, Boiler Specialist.

107. The follouring Danish (foreign) staft arrived in Septem'ber, l9?7 to take up their
appointments at the Mombasa Centre and supervise the installation and comudssioning of
centre maohinery and equipment:-

Mr. Egon Fugmann--Chtef Technical Adviser.
Mr. Erik Hansen-lnsrructor Training Specidist.
Mr. F. M. Joergon'sen-An Instuctor Autonutive Trades.

Mr. J. H. Grunwald.-lnstructor Meclutttcol Trades.

Mr. G. H. I-arsen-/nstuctor Mechanical Trades.

Mr. H. U. E. Hansen-InstructorWelding
Mr. B. Wielamdt- I ns t r uc tor S t e el C on s tr trc tion.

Fellowships

108. The follorving members of staff attendod various cours€s as shourn against their
namgs:-

Mr. Samson OderaQtend.--Supervisory Training Serninar in Ja,pan f,rom 2nd May
to 5th ltrly, 1977.

Mr. Paul N. Mungai.--Senior Training Officer Centre and Industria'l Institution
Management Course in the Unitod Kingdom from 6dtr January to June, 1977.Mr. Munga:i
was ,promoted to Assistant Director fGL from l5th August, 1977 arfi, posted to
Mombasa Indu'strial Training Centre.

Mr. Allan Awuafte.-Assistant Director, N.I.V.T.C., Nairobi, was among a
national educational team wh'ioh visited India from 29th Ootober to 22nd Novsmber,
1977 n connexion with the National Comrnittee on Educational Objectirres and Policies.
He also attended a four weeks seminar organizd by SIDA/ILO in Dar es Salaam on
Human Resources, Development, Planning and Pr,ogramming duning April/May,1977.

Mr. Gerald Mbuthia.*Senior Training Officer, Mombasa, attended Management o,f
Vocational Training Institutions Course in Italy from 25th April to l5th July, 1977.

Mr. lames Makombwa.-Instructor of electrronics, attended an electronics oours€
in De Lorenzo and Tlescore Balneanio, Italy from 28th March to 15th August, 1977.
Messrs. S. O. Atong.-Instructor (welding)i M. C. Kfbe Instructor (autornotive trades),
and M. O. Ofire, Assistant Instructor (mechanical ,trades) left Kenya on 30th July,
1977 f.or one ye:lr oounses in their respoctive fields in India.

Mr. D. E. Owuor.-Assistant Instruotor, eloctronics returnod to Kenya m
lst August, 1977 after having attended a one y@r's course in India.

Mr. lY.lY.llolutsacfti.-Instnuotor (woodworking) lsft for Japan in July 1977 for
a ten months adraned @urse in Woodworking.

M€ctings

109. The National Industrial Training Council held four meetings during the year.
Hon. S. T. Kairo, M.P., Assistant Ministsr for l-abour, was the Chairman of the Oounsil
fo,r the whole year. Other Members were: -
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RrpnrsrNrnsc EuProYrns

Mr. T. M. Bell-TiceChairman.
Mr. T. F. Owuor.
Mr. A. O. Midamba.
Mr. E. Halwenge.

Hon. Juma Boy has never attended any of the Council's mestings and lris member-

ship is therefore being determined in terms of Section 4A Q\ of the Industrial Training
Act, Cap.237,Laws of Kenya.

RrpnEsutttuqc Orgnn Ir.trrnEsrs

The Permanent Secretary, Ministry of Finance.

The Labour Commissioner.

The Permanent Secretary, Ministry of Commerce and Industry'

The Director of Personnel Management'

The Permanent Secretary, Ministry of I-abour.

The Principal, Kenya Polytechnic and Mombasa Polytochnic'

The Di reoto r, Keny an'izat i on of P ersonnel Bu reau .

The Permanent Secretary, Ministry of Education.

I10. It is pointed out however, that the Permanent Secretary, Ministry of-Commerce

and Industry oi t ir representative clid not attend any of the Council's meetings..His member-

ship is theiefore being dotermined in arcordance with Section 4A Q', of the Industrial
Training Act, Cap. 237,Lavts of Kenya.

Thaining Committces

lll. The following werethe ten committees that were in operation during theler:-
(i) Building and Civil Engineering.
(ii) Moto,r Engineering and Transport.
(iii) General Engineering and Metal Manufaoturing.
(iv) Printing, Publishing, Kindred and Alliod.
(v) Power and Telecommunications.
(vi) Plantation.
(vii) Food Processing.
(viii)Textile.

(ix) Chemicals, Csment and Pharmaceuticals.
(x) Timber and Sawmiltring.

ll2. Each Committee held quarterly meetings aocording to arnount of businqss'to be

transactod. It is hcyrvever, po,intd out that a lot of Members appat to have lost interest

in these Committoes. We had to cancel meetings at ,the eleventh hour becau'se either the

Chairman or the Vice-Cha,irman were not able to attend and chair the meetings. Meetings

were also on numerous occasions, adjourned because of lack of quorum. The worst

o,ffenders were ,the Government representatives whose nonarttendanoe put us in an e'mbar'

rassing situation.

Indenfured Learnership Scheme

113. In line with the existing National Industrial Training Programme, the Nat'ional

Industrial Training Counoil approved the Indentured I-earnership Training Scheme oar

l4th October, 1977, (ref. Min 28177) for the training of operatives. The minirnum

educational requirement of entry into this scheme is C.P.E. The training periods, depending

on the 65lume, vary frun a few weeks to just under four years. With this soheme appnow4
it is now possible ior those who could not be trained under either the Craft or Tocturician

Sctreme to be give,n appropriate training.
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ftdDing Lcry C-olledions and lli$uscmeffi
I14. OoUections and disbtrrsements of the training levy nrse up as was the case during

the pr,evious year. The Collections and Dsb,ursements wele as follsrvs : -

Year Receipts Disbursements

t97t-1973
t974
1975
t976
1977

K.Sh.
4,153,328.00
5,436,431.00
5,276,738.N

13,504,198.00
19,079,804.00

K.Sh.
419,883.00

1,102,570.00
2,864,437.N
4,262,202.W

11,624,506.00

45,450,499'00 20,273,s98.W

BALANCE SHEET AS AT 30th JUNE, 1977

LIABILITIES

Accumulated Fund U7l76
ldd.'Surplus 1976177

KL r. crr.
579,723 t7 95
638,010 03 85

l^s.sErs

Investments: C&SF Corp.. .

Debtors:
B&CE Industry ..

Accrued Interest-C&SF Corp.
Cash in Hand
Cash at Bank-N.B. of Kenya

Kt s. crr.
1,020,850 00 00

56,997 t5 75
15,389 l0 65

730 @ 25
t24,026 0t t5

1,217,734 0l 80
Provision for Audit Fees

and 1976177
Payment
Unvouched Amount

t97sl76

Kf,1,217,993 07 80 Kf1,217,993 W 80

Thining mogramm
115. (ilThe follouring numbers of apprentices we,re tminod at the oentrw namdd there'

of :-
Ixsrmnrox

Total
Tradcs

200
I

57

00 00
09 00
17 00

Automotive
Building
Electrical
Mechanical

290
228

55
214

a3
415
140
281

r33
187
85

67

Tmlr 1,259

(ii) The numbc6 of ap,prentim who oomplsted ,their appFefltimhip training during the
yczrrs a,rE:-

Year

1975

Automotive Trades
Building Trades
Electrical Trades
Mechanical Trades

Torlr

24
34

NIL
47

120
tzt
66
77

8l
6t
76
49

.756

rCumulativc totals.

N:rirobi Kisumu

787 472

1977 1976

105

165l

2l

384 267



From 1971 to 1974 inclusive, 294 apprerttlces oompleted their training'

(iiil The follouring in{ompany Train'ing Organizations werc approvod with effrct from

3rd June 1977 training apprenticos on4he-iob: -
(l) Kenya Breweries Ltd., Nainrbi'
(2) Bam'buri PortlandCement C-o' Ltd', Mombasa'

(3) African Marine and General Engineering co. Ltd., Mombasa.

116. The number of defautrters was however, increasing {espr'te the efforts of our

f."y-frrp""ior, Uut it ts tr"p"d tha,t with the increase sf three Irvy Inspectm-s, 
-wl'dtr 

effect fioan

lst July, 1978, the defau'liers will be caught and prosecu'ted' It is intended to put one of

them on full-time court prococution work'

National Industrial Vocational Cenfie, Nairobi

I17. During the year under review, the Centre was headed by a new A'ssistant Director'

Many mnstruction **t, including putting up new automotive workshop were oornpleted'

The new automotive workshop *at opend by the Honourable Minister for I-abo.r'

Mr. Jam'es Nyamweya on 28th January, 1978'

I lg. The Centre continued to play a very important role in producing trained craftsnen

to man our industrio. t tout of our training facili,ties were being utilized. P-roficiency tasts

were en@uraging exce,pt that we got a bit of problem with some external examiners' It

"pp*i, 
itr" eite;d 

"^irnin"o 
,u"ri to be very few and their addressos are also unaratlable'

Hostel

I19. The hostel's facilities were fully utilized throughout the year and a total of 710

students were accommodated during the year'

120. The crack in the dining rooms is widening as the_ floor is sinking. Th'is has causod

a lot of oon@rn partianlarly tJtt" oooks and stu-dents. we were informed horverar that

there is no cause for alarm as the supporting beams remained intact.

l2l. Many items which were bough,t when the hostel was originally opened in 1976

such as sheets, utensils, etc., are becoming unserviceable and need replacement.

Trade Testing

lZ2. We would like to emphasize once again that most machines whioh are being

used in Trade Testingsections wlre bought many y:a.rs ago and most of them are no longer

serviceable, hence on"" *or" for the big"backlog. This situation is more pronounoed in the

gl""*f engineering workshop. In this sCtion w" &n only call throe turners or three machinists

at a time. The othor appticants have to be kept wai't'ing for theilturn to come. The same

appl'ies ,to more poputar^trades like automotive^and carllentry' Funds are'therefore required

to purchase new machineries if the tests are to be at all meaningful.

123. The activities in this section are increasing rapidly and the 
-desire-from 

general

public anil*u"V inutiiuri*, such as K.I.T'I.' Kisumu You'th Gntre, Murang'a Instirute of

tu*r""f"g', N.Y.S. Mombasa, etc. to have their skills appraised in most cases in thoir

fr".ir"r.:way trom Nairobi @ntre is becoming difficult-to'manage unless we get increased

p".*r."1 and rnost irnpor,tant { 1ll, fibney, fc'r traveU,ing and orther inciderltal expenses'

As an example, one safari to Mombasa comprising say ten officers at the rate of K'Sh' 130

full board each for ten days exhausts all the money allocated for travelling and aooom'

modation allowance *fri"t is K.Sh. 14'000 per year' In spi'te of this we have to make the

following triPs every Yea,r;-
(i)Thre triPs to Mombasa.
(ii) Two triPs to Kisumu.

(iii) Trvo 0r three triPs to Nakuru;
and other trips to other'parts of Kenya where we have village polytechnics and institutes

of technology.
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lZ. Frorn the above analysis, we have to spend not less than K.Sh. 100,000 on

travelling and accommodation only for Trade Testing. The money allocated for raw

materiali for Trade Testing should also be doubled. We have found that K.Sh. 90,0m

allocatod for purchasing ,the-raw material,s for testing is most inadequate. It is not zurprising

that this vote gets exhiusted and overslrnt fairly early in the year. Appendix XIII (Tables

l-21) strows thi number of candidates wto appeared for the vari'ous,tests, those who passed

the test, those who failed and finally those who failed to turn up.

PART III_KENYANIZATION OF PERSONNEL BUREAU

SECTION I.-GENERAL

125. Co.o,perarion between the Bureau and Immigration oontinuod to improve. Employ'
ment ol4)orturities continued lagging behind job soekers despite llft on hiring embargo hy
Governme,nrt.

126. Tl11e Employment Act No. 2 of. 1976,lryal Notice No. 156 became law and every

ernployer *as requirea to notify each vacancy oocurring in his company o,r business in
writing to the nearest Employmenrt Service Offioe regarding the plaoe of employmen't wherre

the rracancy existed grving details pertaining to: -
(c) Ernptoyer's name and fu'll address.

(b) Work placa.

(c) Position vacant.

(d Qualifications requirod.

(a) Nature of work; and

(fl Type of work, i.e. whether permanent, ternporary or casual.

SECTION II-EMPLOYMENT EXCIIANGE

127. Records from Employment exchange indicate that forty thousand, six hundred

and fifty4our (40,654) male and female job seekers came ,thfl)ugh intake and registered

for jobs. Thinty-five thousand four hundred and ninety*ix (35,490 were male job seekers

whill five thousand, one hundred and fifty-eight (5,158) were female job seekers. Nineteen
,thousand, two hundred and thirty-seven (19,237) vacancies were repontod by employe,rs to
the Bureau nationally of which ten liousand, three hundred and ninety-nine (10,399) were

fillod by both men and women.

128. Of the reportccl vacaucics, ten thousand, three hundreC and ninety-nine (10,399)

were filled, re,flecting 54.1 pr cent of the reported vacancies.

l1g. Of rhe tcytal intake, forty thousand, six hundred and fifty4our (40,654) twerxty4rc
poin:t six (25.6't per @nt were placed,in jobs. This was an irnprowme,nt over the previous year

wtren only 10.3 per oent of total inrtake were placed in jobs. (See summary Appendices XIV
to XXI attached).

SECTION III-MANPOWER

Follow-up

130. The work load in follorv-up was somehow reduced due to the fact that the

investigation section a-csisted in follow-up of understudies'

Research

l3l. Delay in receiving Forms 22 fron the Irnmigration Deprtment caused a lag in
compiling 1976 Kenyanization progress. Horvever, the forms were available early in 1978

and the n'ormal work is being carried out.

t3



Csree.E and Vocadonal Guidance

132. Co.ordination with ttre Ministry of Educartion's Counselling Unit continuod ut
tfre questio of long tsrm unifiod vocational guidanoe. Several pro,posals oT th" subiec!

*"*'pr.,pured and tf,.y * being studied. The annual oaroer oonferenoe is being oryanizd
by td Iti-istry of Education an-rl Kenyanization of Personnel Bureau will participrate. As

usual, *..,op"raiio, with the Directorate of Industrial Training was good.

SECTION IV_PE.RI}IITS

133. The work in this section went on fairly smoothly except around June when CCITU

doclared 'Var" on exPatriates.

lM. Four thousand, three hundred and sixty,four (4,364) work permit aprplications

*"* p*ssod of w1uich 3,282 were issued while 1,082 wore rejected (see Appendix XXfI).

135. Phase.ou,t metings were held for fifty (50) oompa'nies'

SECTION V-INVESTIGATION

136. A,total of 120 firms and institutions were reviewed cornparod with 129 in 1976.

Kenyanization and ltaining Programmes

137. Ketyantation and training programmos were discussod with 56 flrms. Forty (40)

of the firms hid acceptable programmes while rthe other 16 had room for improveme,lrt.

138. Trwenty-eight oo,mplaints from workers were investigated as follols:-
(a) 16 frustrartions'
(b) 5 disndssals, and
(c)Z per,taining to racial discrimination. Of the 28 complaints, l7 had morit while 11

did not.

ClOTU,s list of expatriates in 43 firms were investigated only to find out that COTIJ's

complaints were baseless because most of the com.panies men'tion€d by COTU had positive

Kenyanization prograxnmes.

ftainiry (Understutlies)

139. A check qr 72 firms with 511 non-citizens revealed,that 420 understudies were

ap,pointed. The team's assessment was that of the 420 understudies, 384 had the potentiality

to^tafe over from the nonci,tizens while the balane of 36 were not qualified and belorv

standard.

Job Openingp

l4O. M vacancies were reportod to the team which wer€ in tnrn handed over to the

Exchange Section fo,r referral of poten'tial job sookers.

SECIION VI:TIIE PROVINCES

coAsr (MoMBASA)

Kemyanization and Training hogammes

l4l. Inte,nsive eftorts were direoted ,tourard trarining and phase.out prograrnmes in
lccally based firms. Training and phase-out programmes were reviewed in 13 companies and

recommendations rnade to the Head Office. Reviewed also were 27 branoh oompanies whose

main companies were based in Nairobi and elsewhere in the oountry. In most cases the
programmes were satisfactory. Most firms expanded to inorease output for local and export
markets. Consequently, skilled and professional personnel were imported.
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142. Sevent@n new work permit cases werp proe'ssd and rooommended positively
while 60 renewal cases were dealt with resulting in 57 favoured and three rejeoted for lark
of satisfaotory training progralnmes.

Employmeut Servic',c

143. Four thousand, three hundred and sixteen (4,316) job seekers were registered out
of whom four hundred and ninety-nine (499) were placed in jobs. Six hund'red and fifty-three
(653) vacancies were reported. Appen'dices )O(Iil and XXIV attached show employment
srvice astivities during the year.

KISUMU

144. Eight rhousand, six hundred and eighty (8,680) job seekers registored out of
whom one thousand, two hundred and seventy-nine 0,2791were plaoed. Eight thousand, five
hundred and thirty.four (8,534) vacancies were reportod despirte the 'lorv number of plae
ments (see the table belorv).

INmrn PrlcslrENTs
Station

F Total Total
Vacancies

M

Kisumu ..
Kakamega
Nandi Hills
Kericho ..
Bungoma
Kisii

5,072
834
313
467

1,227
333

301
72

2,378
2,079
2,t49
1,209

423
296

556
t37
r54
293

55
28

2l
3

I

32
l0
9

4

5,373
906
334
470

1,242
355

588
147
163
293

56
3222

434 8,680Torll 8,534 56 1,279

PART IV-NATIONAL YOI.]TH SERVICE

Introduction

145. The National Youth Senice continues efficiently and suooessfully to fulfil its
funclions, and its declared policy of ,tnaining young poople for responsible citizensrhip, rclf-
relianos and onhaned chances of obtaining salaried job's. The Service actively participa'tes
in the National Development plan for the accplerati,on of rural development through the
oonstruction of roads, airstrips and dams. It enjoys national popularity and inrternatio,tral
esteem, and eaoh reoruiitirnent is gravely over-subscribed (as much as fifty times). The total
enrolment, since the incepion of the Service in 1964, rs 24,584 (22,545 men and 2,039 girls)
of whom 3,553 (3,165 men and 388 gids) are currently serving.

146. The Serv,ioe's ffeld operations are dstailed later in this rqrort-the total value of
projocts underhken is now over Kfl2 million. The Sorvioe has a fleet of vehicles and
oonstruction equipmenrt valusd atKf2,629,000, and an addttio,nal Kfl.3 million has reoently
boen investod in further new equipment to,serve the very large Tana River Irrigation Scheme.

147. During 1977, considerable advances were made in the provision of vocational
trairfng, btvth formal and on-thejob. These, together with,the Servie's agricultural activities,
are also descri,bsd belov.

148. Tourards the end of the year, the Government d€cided that the Servie shotrld
be expanded in size and improved in quality and scope. Steps are being taken to train many
mo,ro o,fficers, to recrurit additional technical teachers and to build up numbers ,to five
thousand Service,men and women. Once the plan has been fully implemented, the Servicc,
which has already attrasted much international inrterest and arclaim, will booome a modol
of its kind.

M -r

25



Statistics

149. At the close of the year the strength of the Service was as follows:-

Uniforrrsd Offiers
Civilian St8ft

Expatriates-
Tchnical Experts and Volun'teers

Sorvi€men
Scrviewune,n

Private Sector
Uniformed Serviccs
Government Departments

Total

Servicenten Servicewonrcn

Toter-

305
249
113

95

322

3,165

388

4,005

35

452

SECTION II_EMPI,OYMENT

150. Despite the many problems of unemployment-in he @untry, ernployrrent Pla&'
memt during the year *"r 

"ri"ouraglng. 
A total of 729 Servicemen and Servioewo'meo were

placod AreItfV in-to employrrent, the break.dorvn being as fol'lows: -

75
6

3r

667 62

SECIION III_WORK PROJECTS, EDUCATION AI\D TRAINING

The eight units of ,the service operated in the follorving fluulner:

1. N&oDi Holiting Unit

151. This Unit houses support Frsonnel for the Crntral Workshops, C-enrtral Soores

and Headq,trzmters, tog"tfr"r with trainees and students undergoing various teohnical and

secretariat c*.ro intf,e Advanoed Motor Vehicle Mochanic School, the Advancod Engineer'

i"g i*l"ing School, the Driving _school and the Secretarial School. There is also a flm'ting

fiprfrim "J S.*io** urd S"*i".*om* going on_<lischarge, b"_Tg considerod for

smployment, or tuo"iri"g speciat medioal ,treatment. The Nairobi Holding unit also

adrninisters the Ndomba-Agicultural Training Sr.lbunirt which, in cooperation with thc

Vfi"irt y & Agrioulture, od*, multi-purpose training in pig productio'n, poultry, mass

proOrrti* of f,orticuttural and assortod crops, seods and sugar planrtation and assistare

io tar,mers in the Mwea area of the Kirinyaga District'

2. C,erissa Rod Constmdftn Unit

152. During the year, the sonstruction work of the Machakos-Kitui Road Constnrction

Uni,t was oomptiteO .nO tt" project closed. Both personnel and equipmen't were then moved

to the norv Garissa Rmd C-onstruotion Unit'

153. In wnjunction with the Ministry of Work9, this Unit is oon'structing the Thika'

Gari,ssa Road anO has made steady progress in bush olearing, earthworks, digging drains

und *n"tr,rcting box culverts. The Garissa Road Construction Unit also administers a

Subunin at Mwiigi whioh has made consi'derable pnrgressin its prt of the road construction,

including bush cl&ring and staking of the oentre line to the end of Phase ll $2, kilometres

fronr thI $art of ph;e II); and 
-earthworks, gravelling and zubgrade work to the Enzio

Village ara 04 kilometres from the start <rf Phase ID'
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3. Gilgil Itaining Unit

154. During the year, the various activi,ties of this Unit were carriod out as follsrvs : -
bl1,934. me,!r went ,through &e basic training and were passed out as fully-fledged

Sorvicemen.

(b) Three educatio,n sessions of three mont{hs each took placr-, inrrolving 581 Servicernen;

of these, 277 were selocted for Mombasa Vocational Trarning Unit;45 were selooted

for Ruratr Craftsmen Training at Turbo; arrd 259 were deployod to on'thejob
ffaining in various trades.

(c) Tail,ors and dress<nakers @ntinued ,to be trained, and 2,990 pairs of rtrousers and

2,990 pirs of shi,rts for recruits (men), plus 140 blouses for Servicewomen and 14

par.r & overalls were manufactured by the trainees. Also manufactured and sold

were 290 ladie,s dresse.s, ralizngappropriiations-in-aid amounting to K.Sh. 6,931.

(21; At 6he Subunit in Tumaini, livestock and pouttry continued to thrive. Crolx such

as wheat, barley, pyrethrum and assorted vegetables were cultivated. The sales of
farrr produoe,- including milk and eggs, realizd appropriations.inaid of
K.Sh. 216,280.

(e) At the Settlernenft Rmds Subunit, mnstruotion work on roads in the western parts

of the Rift Valley were fully completed, and the project closod owards the end

of December,1977.

4. Yslrn Fndd Unit

155. Fbrming, maintaining large herds of beef cattle and flocks of she.ep and goats,

rearing of silkworms and the growing <f mulberry trees con inued well. Sales of farm
prod,uce, livest'ock and silkworm production fotched appropriations.in-aid amounting to
K.$h.92,427.95.

156. The Yatta Field Unit also administers the Dam Construction Sub-unit which
oonstructs surface water dams in cmperation with the Ministry of Watsr Developmen't.

During the year, ,three dams were completed (the sixth, seventh and eighth in the prograrnme)

in Migunani, Bondoni and Kangondi areas of the Kitui District.

5. Mo'mbesa Yocetionol Training Unit

157. This Unit, (which continues to maintain highly efficient standards of training),
is the Service's major formal Vocational Training Centre. The follcwing numbers of
Serviemen wont through its courses in various trades and took the Governrnent Grade III
Trade Tests:-

Tested Passed Failed

Carpenters
Masons
Motor Vehicle Mechanics
Fitters
Turners
Electricians . .

Welders
Plumbers

57
6l
58
29
28

42
51
49
26
27
47

4
I

t5
4
9
l
I
4

I

5l
4
2

37253290

158. In addition to the foregoing, very many Serviemen are prelnrod forr trade tests

through praotical training on-thejob, or through attendanoe at @urses run in the Servie's
Ad\xanced Motor Vehicle Mechaniss and Advancod Enginering Trainring Schools in Nairobi
and the Dresvmaking/Tailoring School in Gilgil. The 1977 figures are as follows:-
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(alTechnical:-

Motor Vehicle Mechanics
Motor Vehicle Electricians
Plant Mechanics
Masons
Panel Beaters
Carpenters
Painters
Arc Welding.
Turners
Fitters
Plumbers
Shoemakers ..
Tailors/dress-makers
Electrical Wiremen

Toul

GradeT

10

9

2

Trade Test

Crade II
98
20

6
36

I
6
I
4
8

t4
3

2
l4

Grade III
150
47
99

7
J

l4
2

l0
3

l5
l0
2

t5
3)

5

29 213 300

bl Cmnurcid.-56 Servicewornen completed the first year of their twoyear Sctetarial
course and attempted the East Africin Examinations Council exams in five commer'

cial subjeots (namely: English, Commerce, Typing, Shorthand and office practice)'

lc\Yehicle Driving Md Plont Operation.JT Servioemen and Servicewome'lr 67
seryicemen *O tO servicewonren) went through the Driving and Plant Operatim

Courses.

6. T[$o neftl Uni,

159. This Unit oontinues to be the major produoer of maize, for rations. This cro'p,

plus assmted vegptables, did well durrng the yeai. Livestocls has also been doing very well;

Lfo of farm pr6due rahzodapproprialions-in-aid am<runting to K'Sh. 86,700. The German-

rprn*"d niraf Craftsmen fraining Cerntre is making excellent progress. The first tsn

riainees altempted the Government brade III Trade Tests after completion of one-year

coltm€ in basic skills in fitting, weld,ing, sheetmetal work, forging and plumbing and gOod

6utt" are expected. A new sluU-unit-ttre Lurambi/Malaba Agricultural Project-has just

started and will 'be administerod by Tirrbo. The activities of the new subunit wi'll qrtrc
uporT the planting of ootton and various horticulrrural ctlops.

7. Naivasha Vlomen's Training Unit

160. Basic training for recruits (girls) and training in rnixsd farming went on effipiently

in ttris Unit. The Unit &ntinues to maintain a good standard of discipline and administration.

lppropriatiurs.in aid ralizedfism sales of farm produoo (including mitrk and egp) amounted

to K.Sh. 46,9ffi.

8. hna lnlgrOon Cmstrudion Unit

16l. The construction of roads (though affeoted in the early stages by healy rains

and the frequont bleakdorvn of ageing vehicles) progressed reasonably well. Bush clearing,

murrarn dumping, subgrade, light and hea\ry earthworks, dry+ompacti* Td unteying
oontinued weti l" UotU Ft a"'f and Pt a.e II of the construction wo,rks in the Wenje/Garsen

and Hola/Bura,sestions. With the new equipnrent that has just arrived, it is expooted that

the work on this project will continue according to schedu'le.

SECTION IV_CEREMOMAL AND PUBLIC DUTIES

162. During the year, as in the past, the Service continued to render its orstomary

assistanc€ 'to Gsvemment Ministries and private organizations, including helping wi0t

agnar,trtural shows and the Nairobi International Shorr. The Service also paradod on mcasions

of National Celebration.
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Condusioo
163. Morale has been consistently high, with the young men and women displaymg

good discipline and a willingness to work cheerfully and well that is in the best tradition
of the Servioe.

PART V-NATIONAL SOCIAL SBCI.'RITY FI,]ND

Infiuducdon

l@. 1977 should rightly be calld the year'of great changes'and ,rooord achieve,rnents
in the Fund. History was made when female ernployees bscame contributing members of
the Fund concurrently with the raising of the ceiling of contributions from Sh. 80 per
month to Sh. 160 per mtrlth ellective January, foll,orved by the break-up of the East African
Community in February, thereby necessitating repo*triation cvf nationals to their home
countries and immediate payment of Emigration Grant benefits to the,thousands of Ugandans
and Tanzanians who had to leave Kenya. Further changes involved the transfer of the
National Registration Bureau from the Fund to Ministry of Home Affairs in fuly and August
and the Fund's participation in the Nairobi International Show for the first tirne with an
on-line inquiry terminal, in Septem,ber.

165. Record achievements, on rthe other hand, were made in National Registratio,n
despite the subsequent transfer of the Bureau in collection of contributiurs which exceedod
Kf,18,000,m0 and the amount of money invested, mainly in Government Securities, which
amountod to nearly K.€22,500,000. These achievements are firm in'dicators of Kenya's
recovery from the eoonomic depression that set in after the 1973 world oil crisis, and the
gruwth in employment as exem'plified by record registration of new male and female
employees during the year which indicates investor's onfidence in Ke,nya's eoonomy and
heralds sustained grow,th and brighter times ahead for the Fund.

SECTION I-9TAIUTORY MEEIMIGS

166. Both the Advisory C;ouncil and Investments C-omrnittoe held moetings during the
yeat.

SECTION II-LEGISI,ATTON
167. This was a year of consolidation and implementation and no new legislation was

e,nastod during the year.

SECTION Itr-REGISTRATION
168. National Registration as well as registratio,n of both employers and employees as

Fund members shorvod cqrsiderable improvement. Whereas 38,060 cases of National
R€gistration were carnied forward from 1966 to 1977, only 7,971 cases of 1977 were
carried forward as backlog to 1978. Similarly, and although the number of male mem,bers

rqgistered fell fnym 49,8M rn 1976 to 38,062 in 1977, the number of ferrale members
registered rose frorn I 5,662 in 197 6 to 26,898 in 197 7 .

National Registation
169. A total of 31},il4 males were registered in 1977 compared to 279,888 rygist€rcd

n 1976, and the blacklog of 38,060 cases whrich uras carried fsrward to 1977 was reduood
to 7,971at the end of 1977. Registration work was rwived as follows: -

Initial Regi,stration l4l,Ys
Re-registra,tions 1,014
Rer,rissues 146,961
Miwllaneous Identifications 

r** ... ... :if,#,
Add brought forward from 1976 ffi

Iess carried forward to 1977

Wort cleared dlrring 1977

3y'.8,7U

7,971
y,o,733
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For oorrparison pur,poses only 320,876 cases were cleared n 1976. ^I\e 340,733 casos

which were cleared during the year oompised-

Initial Registration
Raregistrations
Reissues
Mismllaneous Identifications

January..
February
March ..
April
May
June
July
August
September
October..
November
December

Torlr

170,4&
1,014

147,931
21,3U

340,733

On the other hand , the 7,971 registration cases carriod forward to 1978 oonsisted of-
Initial Registration
Rerqistration ..:
Raissrues
Misoellanoous i&ntifi ca tion

6,843

TorlI. 7,97L

1,128

Reeiffafion ol Employers

170. A,ldhoudh L,227 new ernployers were registerod during the year, 583 existing

ernployers closed- businesses, so tlrc not gain was only @4 bat the cumulaitive mal rurc
t'rorn ZS,eg9 tn 1976 to 26,928 in the current year. Of those registered in 1977,7Bl:dard
five or more employcs while 523 had one to four employees. Due to business closur6,
horvever, oriy 26,343 <yf the cumulative ernrployers rogistered were active members.

RcsisErtion ol Members

l7l. A tstal of 62,9,@ members were registercd in 1977, burt annual male mem'bersh,ip

registration dr,oepod fnym 49,804 in 1976 to 36,062 in 1977, while the drive for female
registratioll b*oght in 26,898 new members as compared to 15,662 n 1977-the lztwr
Oorrcto,pment mat be attributed to the rustr of females to register when they tlocame'Iiable
to pay contributions in January, because nearly 40 per cont of than registe,rod betw@n
January and April, 1977.

172. Although follorving the registration drirre ,the recordod membership rose frl}rrt
916,450 n 1976 to 979AlO at,the end of the year, 10,013 members reoeived their bexrcfi'ts

and this reduood the eftoctive mernbership to 969,397 of whsm 863,407 werc men and
105,990 wolnen.

SECTION IV-FINANrcE AND ACCOT}NTS

Palment of Cmtribudons

173. A roco,rd of Kf,18,129,984-17-60 uras reeived as standard contributions tn 1977.

The monthly bmeakdo$m was ns fol'lsrvs : -
KT,

. 1,444,'756

. 1,512,731

. 1,562,994

. r,498,046

. 1,523,316

. 1,630,242

. 1,516,?4

. 1,399,347

. 1,5@,732

. 1,534,0,65

. 1,418,492

. 1,580,113

15 l0
13 00
05 l0
05 25

07 90
l8 70
03 15

t2 00
09 05
ll 45

19 20
t7 90

30

18,129,984 17 60



Some Kf5O7,925-11-10 was similarly rocoived as special contributions.

InveSnents
t74. A record Kf22,437,513 was invested in 1977, binging to'tal investmerilts to

Kf,115,489,980 since the Fund started. As in prev,ious years, most of this investment uxas

in Gove,nnmen Stock, which norv stands at Kf 107,304,853 representing 93 pr cent of the

total investments. The other 7 pler oent ils made up of Kf3,736,989 or 3 por oent in City
Counoi,l of Nafuobi Stock, and 4 per cen't (Kf4,M8,138) in oompany shares.

Invesfuent Income

175. Invesmenrt inoome a:nounting to K.€8,214,738-14-30 was rooeived as follo1ryrs:-

January..
February
March ..
April
May
June

July
August
September

October. .

November
December

KL
336,777

396,836

451,979

1,110,263

449,864

7l1,006
549,815

538,272

488,5 I 9

1,026,153

I,056,687

I,098,562

0640
t9 75

09 00

09 25

03 75

l0 75

18 80

05 30

094p
15 35

06 30

00 25

8,214,738 14 30

176. No income, howewr, has boen receivod frorn 6f per cent E.A.R.C. Stock 1990

sine Dmernbr 1975. This n<lrv amounts to Kf50,625. The Treasury has been aocordingly

advi,pd. Income from the follouring stocks which were purchased in March, 1977, frw
tlre ex-East Afrioan Airways Staff Provident Fund has not also been reoeivod.

6% Stock'A' 1997 .

8% Stock l99l
5t% Stock 1988

6f Stock 1984

8.1% Stock 1983

8% Stock l98l
6l% Stock 1981

6% Stock 1979

3t%Stock'C'1979

Torll 239,001

Estimated inoome from those stocks is K€.19,000.

O{her Incnme
177. A sum of K.058,94G17-35 was received mainly from penalties but also fro'm sa'le

of duplicate mernbrship cards and other negligible misoellanoous receipts. Total reeips
from al'l souroes stood at Kf26,911,590{G35 n 1977.

Claims ad B€trefits Payments

178. The numbr cyf claims proessed has increased substantially over the past firae

y€ars wi,thout any increase in staff at all. Vital statistics suggest that 98,830 members have

IttainoA 55 years of age orr more, and that 10,000 are entering this group each year. In the

next fivo years over 15,000 people will be reaching this "Withdraual" age each year. At
the close of the year, 6,57L claims remainod pending.
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Kf
23,300

30,000

20,000

15,985

54,000

50,000

14,361

5,250

26,t0s



179. The following olaims were prooessd durtng the year

Received Settled C/F
Balance

974
625
t23

2,973
1,976

Amount Paid
Kf.

t.
2.
3.
4.
5.

Age
Survivor ..
Invalidity
Withdrawal
Emigration

2,493
1,200

472
2,197
r,975

2,862
1,539

497
2,887
2,228

388,406
207,O79
I 15,355
374,523
s76,693

00 35
14 ,10

08 00
t4 35
t4 45

8,337 13 ll 55

As stated at the "Introduction" lnrragraph to this rE)ort, ouring to the break-up of the
East African Community and the subseq,uent repatriation,of na:tionals to rtheir home sountiies,
most sf the Emigration Grant payments wers made to Tanzanians and Ugandans leaving
Kenya.

Refunds and Reclaimed Benefib
180. K€71,39?QL65 was refundod to 1,198 claimants and Kf57,310O7-15 was ,paid

out as reclaimed benefits. Unclaimed refunds and benefits stood at Kf,2,128-lG5O and
K990,587-02-00 respectively at the end of the year.

Cash Officp, Stateme,nts, and Suspense Cleuance
l8l. The cash reoeiping machines gave very little tnruble during the year and most

of the paym.ents were cleared.

182. As a result of suspense clearance in the field, 681 employers were cleared during
ths exercise and 128,823 statements issuod. Of the remaining 714 orl/ry 312 arc in the pl'lvate
,sstor, the rest (392) being in the public s@tor represented by 299 in Contral Government,
46 in Local Authorities,33 in parastatal bodies, and 14 in the nowdefunct East African
Community. To date 388,153 statements covering the period 1966-1970 have bcen issued.

183. Although su,spense clearane work has prooeeded weil in the field, sho,rtage of
transport meant many employers co,uld not be visited and therefore the hopes of making
a final breakthrough were dampened. [t is hopd that more vehicles and money will b€
made available in the new year to enable field staff to visit the remaining pri\xate soctor
employerrs and clear the remaining suspense.

SECTION V_DATA PROCESSING
184. Having cleared all previous years' backlogs, the Data Pr,ocessing Division was

completely up to date anC was in a position to take up adCitional work from otiicr Ministries
on agre.d payment basis. The Division prooessod ,the payr<rll and financial analysis of the
Ministry of I-abour.

Data kooesing Roo,m

185. The followting r,ocords were cleared this year:-

Mem'bers Registnation
Changes of Employer
Temporary Number Correctio,rl
Employer Registration
Statements Correstioars ...
Ben€fits Payments

Dockets
Dockets Suppresions
Ministry of l-abour Acoounts ...
Ministry of I-abour Payroll

103,645

76,918
35,467

3,063

77,972

14,572

275,186
289,490

26,777

1o,674

9l.3.,364
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The work cleared is less thal in previous years because the,re were no,baoklqgs, and wo,rk
from other smtions was not flowing qu,ickly enough to keep this sectioar fully-occupied.

OnJine Inquiry Teminds

186. The terminals installed at Social Security House reardered good servioe and the
printer<attachment to the Statements Soction, besides eliminating the noed ,to copy the
info,rmation from the screen manually, prnvidod our mombers with better information. dtner
terminals were instal'led in Kisumu and Nakuru, and Mombsa's terminal was in the
process of installation. The tennrinals have proved very popular with the public, who harrc
now been ari'ailed automatic access to informati,on oonoerning their oontributions in ,the
Provinces. During tlhe Nainrbi Inrternational Show in Septernber/October, a ,terminal ras
installed in the stand of the Ministry of Labour. This made the stand popular.

Dor*ets System

187. Desptch.-710,823 dockets were sent b 11,462 empl'oyers of which 84,357 uaero
roturnod unclaimed. These figures show a significant improvement in the nurnber of unwanted
dockets disga,-tched but rthe siruation is far from ,satisfactory in that a large number of
unwantod do,okets were not retur,ned.

188. Receiving.-The neod to obtain dockets or oontributions schedules to acpount
fo,r money paid forms ,the cornerttone of ,the Fund's efforts to clear suE)ense and i,sstre
statsrnents. Despite the great publicity campaign launched late in the year urgng errplryrers
to retum dockets otherwise face prosecution, ,there was no appreciable reaction. 1'ne
following as a comlxlrison of ouostanding cases at the end of l976and 1977:-

Year Dockets no, rcturned at the end of
1976 1977

197 I
1972
1973
1974
1975
1976
1977

t6t
r,390
2,289
3,6&
5,585

11,427

ll6
1,253
1,925
3,180
4,57O
5,719

ll,l24

Sy$em and kogramming

189. All major systerns nded for the running orf the Fund were omrploted and
were functioning m'tidactorily. The year was mainly one of consolidatio,n and maintenane.
Most effort was devoted to the extonsion and impr,ovement of the teleprooassing system
with mnll amendments to the other systems. Programmes to list all temporary 

"umUe,rs 
UV

employers,'and to print stock letters for diqpatch to employers who have not returned dockets
were completod.

SECIION VI.4OMPLIANCE AI\ID FIELD INSPECTORAIE
190. Oompl'iance enforcemen't was initially hampered by the grounding of transport

as a Government general economic measure, latgr by heavy rains which madJmany oountry
roads impassable. Nevertheless efforts were made to register new employers and errpbfr,
enforce payment of contnibutions and levy penalties where due, chase defaulters, and ensure
return of dockets.

Registration

l9l. Owing to factors explained abone fewer employers (562) were registered n lg77
comparod to 1976 (826). Similarly only 33,900 mernbers wore registered by, or applid for
regisration through, field offices. Of these, 20,293 were women.
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Payment of Conttibutions

192. Through compliance enforcement, sh. 23,222,859 was paid to-the Frrnd' ln 1976

Sh. 16,206,918.30 was iaiO, but the inorease in 1977 is attributable par'tly 
-t" 

thq call+rp of

female members to commence payment of conuibutions in January and prartly to the increase

in the level of maximum monttrly aontributions fr<rm Sh' 80 to Sh' 160' It was' hoTveve'r'

noted that small "-pfoi*r 
used Lvery trick tro evade payment of oontributions and sotnc

ii-o -Uuded with their employees to avoid compliance enforoement.

Payment of Benefits

193. Cooperation between the Field Inspectorate and the Claims/Benefits Section was

instr,umentat ir, tt" i.p.or".*t in procassing and payment of claims, Sh' 3'055'525'80

which was paid through field offioers'

L€gal Proceedings and Payment of Penalties

194. Both legal and criminal suits were filed against ernployers for rroar'gayment of

contribu,tions and failure to produce reoords when dLmanded. As a result of sush action

S+ *u*, were settled and 11 cases remained pending. On Provincial basis the situation u/'as

as follows: -
Province

Nairobi Area
Rift Valley
Nyanza/Western
Central / Eastorn / North-Eastern
C@st

Number of
cases settled

l0
13
u
7
0

v

Number of cases
pending

0
8

not shourn
3

0

11

195. In the prooess, penalties amounting to Sh. 1,278,60160 were imposed on employers

who delayed payment <yf contributions. Of this amount, Sh.439,188.65 was praid. The incTease

;;;ltj* i.p*"A is either a reflection of the extent of default, or of an inc'rea,rc in the

,o*b., of coniributing employers. However, it came to light during the oourse of the year

tha;t some employers iere 
-dra*ing 

cheques with subtle omissions in order to gain 'time as

At ;." aware"the cheques *o,iiq be dishoaroured by banks and r+eould take time to bo

rt ,,ea to them for correction before they could be paid. Such delibe,rate "elrcIs" wEtIE

causing loss of valuable time to field inspectors'

SECTIoN VII-STAFT., EQUIPMENT AND MoDUs oPERANDI

Scminam and Courses of Insouction

196. While small numbers of Fur:d staIl conlinued to attend full-time courses of

instruction at both I(.I.A. ancl C.T.I., Mase'ro, a number oi rniddle level and Senior Manage'

ment staff attende<l senior courses locally and overseas after a very long time' Such courses

pr<xrcd rrerY usefu'I.

Recnrifuent, Rqilacement strd homotions

197. Experience has shown that it takes very long-sometimes a year or mote---to

repk|(y- sta.ff who have left the departmont ei,ther through resignations, retirernent, or

ffi-umr; and that any additionai staff granted are -not recruited immediately. Such

inordinate delays tend to defeat the purpose f9r w!i9h 'the_staff were required in the firs/t

pd;, and creates unnecessary overioads and backlogs, thereby neessitating tempomry

ernployment of "vacational" clerks.

Ttanspoft' EquiPment and Store

198. Whereas the administration of equipment and stores remained satisfactory through-

out the year, occasional shor-lares of icentity carcls occurred due to tl'e inahility of Covernment
printer to meet our requisitions on time. This tended to frustrate both National Registration

and Fund Membership recruitment drives.

'14



nfroato& of Oprrfoo
199. Althotrgh the Fund is now ollecting nearly e1,500,000 per month in oqrtibutions,

we a'I€ @nfident fut'half as much again ouH be oolleoted if the oomtnaints which are
imposd sn all Gowrnment Departrnents on expenditure otrld,be rcraxed.

Conffin

-240. 
Appreciation goes to all staff who worked tirelessly and exertod grea,t efforts in

aII fiolds deseite thp marrl pobhms and additi@al uror{rlods tmposod,by sfiaff sbtrtap,
austotity measurer, grorudhg of uanqpmt, incrtam tin mberfrip and qrtrihmi,onc, iod
mDy ofur obmaclc $&ich oorH oly have,ba surmourmed by urcrting as a &^m.
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APPENDIX III
LIST OF CASES REGISIERED IN 1977 AND PARTIES TO THE DISPUTE

Cause No. Date of Registration Parties

tl77

2177

3fi?

4177

sl77

6177

7177

8177

9177

10177

ttl77

12177

13177

14177

tsl77

t6177

t7177

r8177

19177

nl77

21177

22177

23177

ul77
25177

26177

27177

28177

29177

30177

3t177

32177

33177

lfth January, t977

l8th January, 1977

lfth January, 1977

l9th January, 1977

l9th January, 1977

20th January, 1977

2fth January, 1977

20th January, 1977

24th January,1917

24th Januar,1, 1977

24th January,1977

7th February, 1977

l6th February, 1977

lTth February, 1977

22nd February, 1977

Ist March, 1977

l2th March, 1977

l2th March, 1977

l8th March, 1977

2lst March, 1977

23rd March, 1977

3fth March, 1977

lst April, 1977

4th April, 1977

7th April, 1977

14th April, 1977

l4th April, 1977

l5th April, 1977

l9th April, 197

26th April, 1977

l6th May, 1977

3rd Juno, 1977

fth Juno, 1977

E.A. Sugar Industries Ltd. and Kenya Union of Sugar Plantation
Workers.

E.A. Industries and Kenya Chemical Workers' Union.
Government Manufacturing Mass Production Group of F.K.E.

and Tailors and Textiles Workers' Union.
Car Hire Services and Transport and Allied Workers' Union.
Tanga Trading Company and Kenya Union of Commercial, Food

and Allied Workers' Union.
Meru Central Farmers Co-operative Union Ltd. and Kenya Unioo

of Commercial, Food and Allied Workers.
Nyando Sugar Company (Factory) Ltd. and Kenya Union of Sugar

Plantation Workers.
Barclays Bank International Ltd. and Kenya Union of Commercial,

Food and Allied Workers.
Nakuru Municipal Council and Kenya Local Government Workers'

Union.
D. T. Dobie (Kenya) Ltd. and Amalgamated Union of Kenya

Metal Workers.
D.T. Dobie (Kenya) Ltd. and Amalgamated Union of Kenya Metal

Workers.
St. Mary's School and Domestic and Hotel Workers' Union.
Nairobi City Council and Kenya Local Government Workers'

Union.
Prudential Assurance Company Ltd. and Kenya Union of Com-

mercial, Food and Allied Workers.
Kenya Co-operative Creameries Ltd. and Kenya Union of Commer-

cial, Food and Allied Workers.
M/s. Esmail Abdalla and Transport and Allied Workers' Union.
Loreto Convent Msongari and Domestic and Hotel Workers' Union.
E.A. Standard (Newspapers) and Daily Nation (Newspapers) and

Kenya Union of Journalists.
Electrical Contractors Group and Amalgamated Union of Kenya

Metal Workers.
Kenya Co-operative Creameries Ltd. and Kenya Union of Com-

mercial, Food and Allied Workers.
Kitui County Council and Kenya Local Govornment Workers'

Union.
M/S Acif Limited and Tailors and Textiles Workers' Union.
Kenya Motor Corporation Ltd. and Ktnya Managomont Staff

Association.
M/s. Voi Industries Ltd. and Kenya Chemical Workers' Union.
Engineering and Allied Industries Employers Association and Konya

Engineering Workers' Union.
African Bushtrails Safari Ltd. and Kenya Game Hunting and

Safari Workers' Union.
Pan African Enterprises (K) Ltd. and Kenya Enginering Workers'

Union.
Kleonway Contracts Ltd. and Kenya Union of C-ommorcial, Food

and Allied Workers.
M/s. Refractories Ltd. and Kenya Chemical Workers' Union.

Aurora Baking Company and Domestic and Hotol Workers' Union.
Murphy Chemicals (E.A.) Ltd. and Kenya Chemical Worke,rs'

Union.
Kenya Film Associates (Africa) Ltd. and Kenya Management Staff

Association.
British Airways and Transport and Allied Workers'Union.

l

I
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AppENDIX lillContd.l

I.IST OF CASFS REGISTERED IN 1977 AND PARTIES TO THE DISPIJTE-(ConId.)

Cause No, Date of Registration Parties

34177

3s177

36177

37177

38177

39177

ql77

4t177

42177

43177

en7

4s177

46,177

47177

#177
49177

s0177

5t177

s2177

s3177

s4177

Z9th\ne,1977

26th luly, 1977

30th July, 1977

l6th August, 1977

27th August, 1977

2nd S€ptemb€r, 1977

l2th S€ptember, 1977

15th September, 1977

3fth Septernber, 1977

3oth Septernber, 1977

30th Soptsmbsr, 1977

30th Sopt€mb€r, 1977

30th Sept€mb€r, 1977

6th October, 1977

6th October, 1977

17th October, 1978

lTth October, 1977

lTth October, 1977

lst November, 1977

3rd November, 1977

7th November, 1977

Kenya Canners Ltd and Kenya Union of Commorcial, Food and
Allied Workers.

West-end Clothing Ltd. and Kenya Union of Commercial, Food and
Allied Workers.

Kenya Meat Commission and Kenya Union of Commorcial, Food
and Allied Workers.

Kenya Co-operative Creameries Ltd. and Kenya Union of Com-
mercial, Food and Allied Workers.

Securicor (Kenya) Ltd. and Kenya Union of Commercial, Food and
Allied Workers.

Kirinyaga District Co-operative Union and Kenya Union of Com'
mercial, Food and Allied Workers.

Kenya Meat Commission and Kenya Union of Commorcial, Food
and Allied Workers.

Kenya Meat Commission and Kenya Union of Commercial, Food
and Allied Workers.

M/s. Acif Oil Refinery and Kenya Chemical Workors' Union'

Kakamega County Council and Kenya Local Government Workers'
Union.

Securicor (Kenya) Ltd. and Kenya Union of Commercial, Food and
Allied Workers.

Standard Bank Ltd. and Kenya Union of Commorcial, Food and
Allied Workers

Kakamega County Council and Kenya Local Government Workers'
Union.

Modern Ways (8.A.) Ltd. and Kenya Union of Commercial, Food
and Allied Workers.

Social Service League and Domestic and Hotel Workers' Union.

Association ol Local Government Employers and Konya Local
Government Workers' Union.

Medical Research Centre and Kenya Union of Commercial, Food
and Allied Workers.

National Panel Beaters and Amalgamated Union of Kenya Metal
Workers.

Maritime Forwarders (K) Ltd. and Kenya Union of Commercial,
Food and Allied Workers.

Kenya Breweries Ltd. and Kenya Union of Commercial, Food
and Allied Workers.

Nkuene Farmers Co-operative Society Ltd. and Kenya Union of
Commercial, Food and Alliod Workers.
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APPENDIX IY
LIST OF ISSI,JES IN DISPUTE

1. ALLOWAI\CES
(a) Acting Allowance
(D) Bonus
(c) House Allowancs
(d) Meal Allowance

2. ENGAGEMENT
(a) Redundancy
(D) Terminal Benofits
(c) Severance Pay
(d) Tormination of Employment

3. GRATI.IITY

4. LEAVE
(a) Annual Leave and Annual paid leave
(6) Maternity leave

5. WAGES
(a) Wage incrcaso and revision
(6) Minimum Wage and Wages in General
(c) Doduction of Wagos
(d) Payment of Salary Arroars
(c) Underpayment of Wagss

6. WORK
(a) Hours of Work
(6) Overtime.
(c) Terms and Conditions of Servico Including Duration

and Effoctive Dato

(d) Dismissal

(c) Reognition Aercmcnt

Cause No.

43177

Nl77
2177; sl77
26177.

t2177; 32177; 33177.

t6177.

3177; 30177 .

stl77.

4177.

4177; t8177; 19177; 22177; 2s177.
5177; 3o177; 3t177.

2t177: 49177.

t7177; 45177.

s177.

13177 ; 37 177 ; 53177.

3177; 4177; 5177; 14177; t8177; 19177:22177;

25177; 27177; 29177; 34177; 50177; 52177.

tl77; 6177;7177; 8177;9177; tol77; trl77;
15177; 20177; 23177; 24fi7; 28177; 36177:
38177; 39177; 4t177; 47177; 48177; 54177.

35177; 42177 .

3177.

3177.

3177;

2177;

46177
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4,708 2,M9

APPENDIX Wil

FACTORIES REGISTERED UNDER TTIE FACTORIT^S ACT

Distribution by Major Industrial Groups: 3lst December' 1977

Industrial GrouP

Factories
with

Mechanical
Power

328
5M

30
232
128

18
42

131
5

87
ll

177
268

l14
684
168

37
135

85

Factorios
without

Mechanical
Power

Total

1,598
623

30
300
130
28
4

155
5

Acriculture and Livestock Production ' '

f$;iii;-"ili;i;;i;ailties except Beverage Industries'

Beverage Industries
Tobacco Manufacture
Manufacture of Textiles . '
Manufacture of footwear, other wearing apparel and made-up textile

coods
r"riili"'"t"ii of wood and cork, except manufacture of furniture

iri*"i"iru.e of paper and paper products

Manufacture of furniture
i,;diil; ilblishing and allied industries - ' '
i,il;Tilt'";;;f iiitte. and Leather Products except Footwear

ffiffiiil;; oi Ctremicals and Chemical Products ' '

ii,ffi;i;;;; oi iioou"t. of Petroleumand-coal
Manufacture of Non-meia-liii rt'ii'iiiit iroducts' except products of

Petroleum and Coal

ffi1""#JilJ:Tiflat p-ou"ti, excepi Machinery' and too'p*i
Eouipment

M;";i;;i;;;of Machinery excppt.Electrical Machinerv -- ' ' ''.
ffiffii;;i;;; ;i'il;i;i*i Muit in"'v, Apparatus' Applianccs and

Supplies
Lraniiacture of Transport Equipment
ivi[iiitnnJout Manufacturing Industries
Electricity, Gas and Steam
Water and Sanitary Services
Personal Servicee ..

Toul

931
5476

2
45

l0l
l1

232
288

Norrn:-Factories engaged in repair work are classified in the manufacturing group according to thc typo

Product rePaired.

27
5l

8

904
496

38
2

&
l,n0

79

58
2

l0
2!

:,
55
20

l8
232
107

7
54

132
916
n5

37
142
139

of I
I

I

{

I

I

1

I
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APPENDIX X
REPORTED FACTORY ACCIDENTS_l977

(The Injured Person is the Unit)

An accident means an accident which is eithor fatal or disablcs the workman for at least threo coosecutive
days from earning full wages at the work at which he was employed.

Axer,y$s ay INDUSTRES

Fatal
Non-
Fatal TotalIndustry

Aonrcurrunr .l,xo Lrvlsrocx PnoouctoN

Cotton ginning
Sisal procassing
Tea processing .

Processing of Miscollaneous plantation crops

Foop Maxur.lcruRrNc Ixpusrnrrs ExcBpr Brwnl,or Iupusrny
Slaughtering, preparation and preserving of meat
Manufacture of butterr, gheo and/or cheese
Pastourizing, sterilizing or homogenizing of milk
Canning and preserving of fruit and vogetables . .

Presorving and processing of fish . .
Flour Milling
Posho Milling .

Rice Milling ..
Manufacture of Breakfast Food
Coffee hulling and cleaning
Cloaning and Washing of seods, grains and pulses
Manufacturo of bread and flour
Confectionery including biscuits
Manufacture of sugar and synrp . .
Manufacture of sugar and confectionery
Manufacture of margarine and/or cooking fats
Manufacture of Animal Feeds
Salt processing ..
Manufacturs of miscellaneous food preparations

BsvBRAor lNousrnns
Browories and manufacture of malt
Manufacture of soft drinks and carbonated water industries

TosA,ccp M.r,NurAcrune
Manufacturo of tobacco products

MeNuric,cruRr or TBrcrrr,ss
Spinning. weaving and finishing of t€ntiles
Knitting mills
Manufacturo of ropes, bags, cordage, twines and net
Manufacturs of toxtiles not elscwhere classified

MlNurlc.r'unr or FoorwgAR, OnrER WBmrxo Appenrr, rxp Mros-up
Tnxnrr Goops
Manufacturc of footwear except rubber footwear
Manufacturo of wearing apparel except footwear
Manufacture of madeup textile goods, except wearing apparel

MlNurlcrr-Rs or Wooo rNo Conr ExcBpr Mrxurectunr or
FunNrrunB
Sawmilling.
Joinery and gsnoral woodworking..

Memrrecrunr or FunNmrnr exo Fncnrnrs
Manufacture of furniture

Mexuracnrnr or Prppn rNp Peprn hopucrs
Manufacture of pulp, paper and paper board
Manufacturo of articles of pulp, paper and paper board

PnrNnNo lNo Ar,r.rm Iupusrnrrs

l0
2

25
68

5

t2
t4
4

t7
9

15
r5
3
3
I
3

I

!6
89
4
9
8
I
7

42
t4

2

73
27
57

8

6
6
6

I

9
2

25
68

5

12
t4
4

16
9

l5
t4
3
3
3
2

l6
-4

9
8
I
7

a
t4

89

73
27
57

8

6
6
6

3
I

90
42

t7

8l
7

t8

87
4t

t7

8l
7

l8

47



REPORTED FACTORY ACCIDENTS-[977 lContd.)

Axlrvsrs av INpusrnrrs

Fatal
Non-
Fatal

9

5
7

l0
7
6
I

l0
11

7

9
24

2
5
7
ll

37

37
3

4l
9

r0
M

133

t7

8
74
9

282
I
5
8

I
23

2

I

I

I

Total

l0

5
7

l0
8
6
I

l0
1l
7

9
24

2
5
7
ll

5l

37
3

4t
9

l0
44

135

t8

8
74
9

283
I
5
8

Iu

Industry

MlNurlcrunr or LBlrnrn eNp Ls,utrgn Pnopucrs Excspr Foorwrrn
Tanning

MlNurecn-nr or RusgsR. Pnopusrs
Tyre retreading and repairins ..
Manufacture of rubber products . .

MlNurrcrunr or CnsMlcA,Ls AND Cnrurcru. Propucrs
Manufacture of basic industrial chomicals other than fertilizers and

orplosives . .

Production and processing of vegetablc and animal oils and fats
Manufacture of soap
Manufacture of paints, varnishes and lacquors . .

Manufacture of matches
Manufacture of polishes and cleaning materials
Manufacture of Miscellaneous Chemical Products

Manuractunr or Pnopucrs or Prrnolrura lNp ColI.
Manufacture of miscollaneous products of petrolotrm and coal

MlNurlcrunr or NoN-MrrALLrc MrNBur- Pnopucrs Excpp.r Pnooucrs
or Prrnolruu rNp C.ot-
Manufacture of clay products for structural use . .

Manufacture of glass and glass products.
Manufacture of pottery, china and earthwaro
Manufacture of cemenr
Manufacture of pre-cast concrete products
Manufacture of non-metallic mineral products not elsewherc classified

Blsrc Mrur Iuousrnrcs
Iron and steel basic industries

MlNurlcruns or METlr, Pnooucrs Excnrr M,rcnrxrny AND TRANSPoRT
EQUtprrlrNr
Manufacture of metal containers . .

Manufacture of hollow-ware
Manufacture of builders' materials in metal
Sheet metal work, including tinsmiths
Blacksmiths ..
Manufacture of miscellaneous metal products not elsewhere classified

Mlxurlcrunr lNo/on Rrprrn or MlcruxnRy ExcEpr Errcrpucrr,
MacnrNsRy ..

M.lNurac"nrnn .l,No/on Rrplrn or Er,scrRIcAL MAcHTNERv, APPAn,rtus
aNp Apprrrc,NcEs

M.r,t{ur,c,crunr or Th.lxsponr Equruexr
Shipbuilding and repairing
Manufacture and repair of railway equipment
Assembly of motor vehicles
Repair of motor vehicles
Repair of pedal cycles
Maintenance and repair of aircraft
Manufacture of transport equipment not elsewhere classificd

MlscrI.I.lxsous MlNur.lcrunrxc Ixpusrnrrs
Manufacture and/or repair of musical instruments
Manufacturing industries not elsewhere classified

48



REFORTED FACTORY A@IDENTII- tW 4Contd.l
Axelysls sy INDUtrRrs

Industry Total

Eucrrnrcrrv
Generation of clocfhity
Water Supply
Disposal of scwage . .
l.aundries, Dycrs and Oeancrs

Torrrr.

7
I
I
I

7n

Non-
FatalFatal

7
I
I
I

t4 \7Ae

I

i

49



t4 t,7w 1,723

REPORTED FACTORY ACCII'ENTS_T977

ANtvsn sv Ctusrnox

Fatal
Non-
Fatal Total

t2 t2 0.69

APPENDIX XI

o.92
6.73

l.r4

2.78
l.9l
0.29
r.04

o/
./o

CrusE

Pnrue Movrns ..
TnlNstusstoxfrf lcluxu*-iv

Shafting.
Belts, ropes, pulleys and gearing

Lrrrxo MlcnrNeRv (DnrveN sv MscHANIct Powrn)

WooowonxrNc MAcHTNERY
Circular Saws (All tYPes)
Planing Machines
Verticat Spindle moulding machines. .

Other

Msrx, Wonxrxo M,rcnrxrnY
Power presses for metal working
Abrasive wheels

I
I

l5
lt5

l6
ll6

57
271
l6
24

94
67

150
to2

7

28
l4

1.62
0.81

o.23
l.9r

l8

48
33

5
l8

28
t4

l9

48
33

5
l8

SrsIL MecHrNsRY
Decorticating Machines
Other

Nrr AcctpBNrs rN RoLLERS, Erc.
OrrfiR Powrn DnwsN MlcnrNenY

Lifting Machinery (Non-Powercd)
Other-machinery (Non-Powered)

YsHrcr.Es (OnrER nrlrN RerwrYs)
Power Driven ..
Tractors, trailers, etc.
Not power driven

SrEAM PREssunr Pr,lNr ..
Eucrnrcrrv

Bxplosions
Fires

MoLrgN Mrrlr.: OrrfiR Horr on ConnosrvE SusstANcEt
UsB or Hlxp Toors xor Powrn Opmlrsn ..
Srnucr sv FALLnlo Onrpcrs
Flus or PsRsoxs
Srrpprxo oN OnrBcrs

SrnrxrNo AoxNsr OsrEcrs
HlNpLnco or Gooos on Anncr.rs
ANnrAIs
MscsLr,A!.IEous AccmsNrs
Arcosrcrs Nor AoPQueruY DSSCRIBED

Tsrrr,

I

I

4
3

2

4
33

57
271

16u

t5
5
2

I
3
9

39

94
67

t$
99

7

0.81
t2.82

t4
219

25t
27

4
33

r5
6
2

I
3

l0
39

l4
221

251
27

3.30
t5.73
o.92
1.39

0.87
0.34

0.116

0.058
0.17
0.58
2.26

5.45
3.88
8.71
5.94
0.41

14.56
1.57

100

\

I

I

,l

I
I

50



REP'ON.TED DOCK ACCIDENTS_l9z
APPENDIX ru

(1.c. accldents occwrlag h tlu cowsc of op$atbn to whtch ttu Docks nlbs, 1962, owty. Ihc lgud|wonb tl0 a,ilr>.

Axer.uu rt CeusAtlo[.t

Krmru Arr,
Acoo&rrsCruaAnoN

No-
Flrtrt

Prirc Momr..
Shafting
iining-Ir,I8chii;y @rivon uy uccninicar'
Woodworking..
LiftiDg MachiDcry (Non-pourcrod) . .
Qtbc powcr driveo machinery
Othcr machincry (Non-powered) ..
Othcr vchiclcs--pswcrcd
Exploions
Firts
Hot or corocivo $rbstaoccs.
Usc of haod tools
StrucL by frlling obircts
Fallr of pcrronr
Stcppiqg oa.objocts . .
Strildng igBitrlt objtrts
HandliaS of goods or articlco
Msodhoor$ aocidcots
Aod&t! oot edoquady dffiibGd

Powcr)

I
2
I
1
7
2
I

:
I

2t
15
I
5

l6

t2lTorer.

MomesA

Fetal
Non-
Faal Fatal

Nm.
Fatal Fatal

I

I

I

I
2
I
I
7
2
I

='
I

2t
l5
I
5

4s
l6

I

I

I

3 tzt 3

5t
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Table 5
MECHAMCAL APPRENTICES DI.JRING 1977

APPENDIX XilIlContd.)

Craft
Orienta-

tion

TotalFTG FMM MAC 
I

I

sMw PLFruRN | *",.
I Gcneral

Torrr, 214

3
18

t7

l8 8

5

:
2
I

ll

10
ll
I

6

2

r
1

5
6

4

8
2
3

2

:

1l

I

I

ll

8

1
56 3l 19 36 l0 15 t7 30

MOTOR VEHICLE ELECTRICIANS
Table 6

Moxrn

January
Fcbruary
March

June
JuIy
August
Scpteobcr
Octobcr .

Novcrnber
Docembcr

Torer,

Crr.roroerss Pessnp Total
Failed

Totgl
Candi-
dates
called

April
May

I
0
a

I
0
0
0
0
I
5
I

t2
l8
l0
27
l6
23
4

29
15
27I

2t41t

CrNprorrBs Frrlro eNp
F.T.R.'S

Grade I Grade II Grade III

Total
Passed

Grade I Grade II Grade III

5
6
2
2
I
5
0
I
0
J
I

5
4
3
7
7
5
I

15
6
8

ll

ll
l0
7

10
8

10
I

l6
7

t6
l3

0
I
0
I
0
0
0
0
0
1
2

3
3
I
2
3
1
I
0
I
3
5

9
4
1

t4
5
9
2

13
7
1I

t2
8
3

t7
8

13
3

l3
8

ll
20

25 82 ll626 72 109 8

FTTTER GEI\EN.AL
Table 7

Momr
Total
Failed

Total
Candi-
dates
cslld

January ..
February..
March
Apnl
May
June
July
August
Scptember
October . .

November
Elccember

27
u
22
0

3l
42
10
32
34
r4

2

37
32
3E
I

#
93
22
69
49
20

v

Cexpprrrs PrssBp

Gradc I Gradc II Grade III

CrNpprrrs FILSD rxp
F.T.R.'s

Grade I Grade II Grade III

Total
Passed

6
4
2
0
I
2
3
3
I
Ij

ll
2
4
0
9
3
I
6
5
I

l

2
2
3
I
7

l1
2
3

6
2I

2
2

11

0
7

38
7

3l
8
3

,]

l0
8

t6
I

l5
51
t2
37
t5
6

v

8
t0
4
0
5

l0
3
I
7
a

I

9
l2
t1
0

17
29

6
25
22
1I
17

26 52 r36 214 43 6l r62 265Tomr

54

479



APPENDIX XIII Epntd.\

DRESSMAXING-TAILORING AND UPHOLSTERY
Table 8

C,tNntn.LrBS P.nSSno
CnNorpltps FlrLep tNp

F.T.R.'S Total
Failed

Total
Candi-
dates
called

1,378

Total
PassedMoNur

January
February.
March
April
May
June
July
August
September
October
Novcmbor
Docernbcr

Torer,

80
84
77

120
t&
74
86

198
t07
l0l
287

39

Gradel lGrade II Grade III Grade I Grade II Grade III

3
2
3
3
4
a

4
4
5
Ij

27
48
22
5l
62
3l
36
84
30
55
45

37
58
30
66
75
43
44

t02
52
7l

1U

3
2
0
J
2
I
I
5
4
)
j

38
l9
46
N
79
21
34
68
46
23

tt2

.,

5
I
I
8
9
7

I

1

23
5
5

:

43
26
47
54
89
31
42
96
55
30

t23

591 742 82

7
8
5

12
9

t0
4

14
17
l5
ll

ltz 526 63628

CARPENTRY AND JOINERY AND CABINET MAKERS
Table 9

MoxrH

January
February
March

Junc
July
August
Septomber
October
November
December

Torrr,

CeNorperns Plssro

Grade II

Total
Passed

CeNprolrrs F.ntlrp lNo
F.T.R.'s

Grade I Grade II

Total
Failed

Total
Candi-
dates
called

ll
I

i

I

158
tt2
t&
123
t92
133
79

188
86
0

94

April
May

Grade lll

8
8
8
9
8
7
6
4
6
0

:

32
18
22
18
ll
34

I
t7
25
0
I

82
50
82
42

t26
45
47
96
23
0

47

122
76

tt2
69

t45
86
54

117
54
0

52

17968 640 887

7
)
J

2
0
5
4
7
6
0
I

9
9
6

l0
15
t4
2

t2
13
0
6

20
25
43
42
70
28
l9
52
13
0I

36
36
52
54
85
47
25
7l
32
0

v

Grade I Grade III

37 96 347 480

MOTOR YEHICLE MECHANIC
Table I0

Clxprprrps PlssEo
CeNprperss Flttro lNo

F.T.R.'s Total
Failed

Total
Candi-
dates
called

Total
PassedMoxrn

January ..
February..
March
April
May
Junc
July
August
Scpternber
October . .
November
Deceinber

233
293
27t
266
353
276
246
334
273
274
312

Grade I Grade II Grade III Grade I Grade II Grade III

6
t4
l8
t2
18
7
8

l8
ll
t4
22

t7s
207
151
167
216
156
130
175
149
113
192

148

11

20
34
20
2l
22
20
17
24
l3
36

41
52
68
67
98
8l
88

124
89
74
6t

58
86

t20
99

137
110
116
159
t24
l0l
r19

9
l3
9

l4
9
5
8
5

10
ll
v

l4
35
36
38
27
24
l3
34
l7
28
47

152
159
106
115
180
137
109
135
122
134
128

238 u0 313 1,478I843 1,901Torrr

55

3,131



APPENDIX XilI_(Contd.)

TURNERS

Table ll

Movnr

January
February
March

June
July
August
Soptcmber
Octobor ..
November
December

Tomr.

C.lNntplrrs Plssro
CeNoplrrs Fru.rp eNu

F.T.R.'s Total
Failed

Total
Caodi-
dates
called

April
May

5
6
6
0
4
6
7
6
4
3
6

3
4
2
0
4
3
I
6
2
3
2

2
0
0
0
0
I
0
3
0
0
0

a

2
0
0
0
0
.t

0
0
0
)

2
I
2
9

16
1t

3
l6
I
Ij

Total
Passed

5
,,

3
9

l6
l3
6

20
4
3

t2

l0
8
9
9

20
t9
l3
26

8
6

l8

t4630

Grade IIIGrade II Grade III Grade I Grade IIGrade I

0
0
4
0
0
3
4
0
2
0
2

I
I
I
0
0
I
3
1

3
t

7

93 8 l56 20 5367

MOTJLDERS
Table 12

C,lxorpnres Plssrp
ClNptolres Frrrso aNp

F.T.R.'s Total
Failed

Total
Candi-
dates
called

Total
PassedMoxrn

January
Fsbruary.
March
April
May
Junc
July
August
Septembcr
Octobor .

November
Decemberr

Torrg

0
0
0
0
0
0
0
0
0
0
o

0
0
0
0
0

16
0
0
0
0

l5

3l

0
0
0
0
0
4
0
0
0
0

t2

o
0
0
0
0
4
0
0
0
0j

0
0
0
0
0
0
0
0
0
0

:

Grade III Gradc I Grade II Grade IIIGrade I Grade II
0
0
0
0
0

t2
0
0
0
0
3

0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0j

0
0
0
0
0

t2
0
0
0
0

:
0 o l50 4 12 l6 15

MASONRY AND SIGN.WRITING_PAINTING DECORATION
Table 13

ClNpmrrss Plssrp Total
Passed

ClNprplrBs FltI,rp lr.lo
F.T.R.'s

Grade II Grade III

Total
Failed

Total
Candi-
dates
called

132
t34
t76
125
230
tu
l0l
265

83
t4s
178

April
May

Mourn

January
February
March

June
July
August
September
October . .
Novembcr
December

Grade I Grade II Grade III Grade I

t4
10
t7

5
7

t4
7
6
3

15
5

2l
l9
27
24
20
28
t9
t4
5

t7
l6

r9
v4
36
27
@
29
l8
93
22
25
53

54
53
80
56
9l
7t
4

ll3
30
57

v

7
6
9
5
5
7

l0
4
7
7
8

N
45
62
52

106
30
28

l3l
3l
55
79

78
8l
96
69

139
53
57

152
53
88

104

30
25
t2
28
t6
19
l7
15
26
t7

3l

410 723236 659 970 103 21075Torar,

56

r693



APPENDIX XIII4Contd.)

ELECTRICAL WIRING
Table 14

ClNprp.lrss PAsssn

Grade I Grade II
Total

Passed

ClNorptrrs Ferr,so aNp
F.T.R,'S

Grade I Grade II Grade III
Total
Failed

Total
Candi-
dates
called

Moxrn

January
February
March

June
July
August
September
October . .
November
Decembcr

Torrr-

98
80

122
7t

t24
83
55

123
56
88I

996

April
May

78 123

Grade III

5
5
2
4
0
4
2
6
3
)

:

8
9

10
4
9

l3
t7
9
7
7

1l

12
t2
27
25
45
26
9

37
l5
20
20

25
26
39
33
54
43
28
52
25
29
33

6
7

t2
5
6
7
.,

9
8
9
7

24
t4
t0
9
9
5
6
ll
2

18I

43
33
6lu
55
28
l9
5l
2t
32

!

73
54
83
38
60q
27
71
3l
59
63

35 r04 248 387 408 599

PIPE FTTTER_PLUMBER
Table 15

MoNrn

January..
February..
March
April
May
June
Juty
August
September
October ..
November
Deccmber

Torlr-

Clxololrrs P,c,ssEp
Clxorplrrs Flrrnp.lNn

F.T.R.'s Total
Failed

Total
Candi-
dates
called

Total
Passed

69
29
49
6
52
52
45

I
3j

36

Grade I Grade II Grade III Grade I Grade II Grade fII

4
4
3
4
I
2
0

0
1

0

10
t0
t0

3
7
ll
14

0
0j

38
t7
3lu
30
29
35

t
3j

10
4
I
0
)
3
0

0
0
0

1l
5
I
2
I
8
7

0
0
0

l0
3

l6
20
19
t2

3

0
0j

3l
t2
18
22
22
23
l0

0
0j

t9 55

24
3

18
t7
22
16
2t

I
a

j
IA 208 20 35 83 r38

PAI\IEL BEAIERS
Table 16

C.lNorp.lrrs Pmsnp Total
Passed

Cluprpltrs Fnrrrp.lNp
F.T.R.'s

GradeIII

Total
Failed

Total
Candi-
dates
called

Morgrn

January..
February..
March
April
May
June
July
August
Scptcmbor
October ..
November
December

12
1l
t0
4
8

il
9
3

l5
5
6

Grade I Grade II Grade III Grade I Grade II

0
1

0
I
0
0
I
I
7

Ij

5
2
4
I
I
4
5,
3
I

:

I
I
0
I
0
2
0
0
I
0l

6
4
4
3
I
6
5
3

6
2j

0
I
I
0
0
I
0
0
0
0
0

3
I
)
0
3
0
I
0
3
0
I

3
5
3
I
4
4
2
0
5
3j

3
7
6
I
7
5
3
0
9
3l

7 7 32 46 3 t4 31 45Torx-

57

94



APPENDIX XIIIlContd.
PLAhIT MECHAMCS

Table 17

Moxrx

January
February
March

June
July
August
September
October . .

Novernber
December

Torer,

ClNptpltts Plssrp
ClNorplrrs Fxrrp axo

F.T.R.'s

Grade II Grade III
Total
Failed

Total
Candi-
dates
called

7
20

5
2l
4
15
r5
4

20
26
il

April
May

I
3
2
7
4
4
4
0
3
7
6

0
I
0
0
0
3

I
0
2
I
0

5
7
2
t

5
2
7
3
8
4
5

0
I
0
0
I
2
0
0
I
I
2

I
1

I
8
2
0
3
0
4
3j

I
9
I
2

25
6
3
I
7
4j

2
13

3
9

29
l3

8
I

t2
t2
6

108 r88

Grade IGrade I Grade II

Total
Passed

Grade III

4
5
t
4

12
0
4
3
3

l0j
4l 598 26 46 80 8

Table 18

Moxrrr

January
February
March

June
July
August
September
Octobcr ..
November
f,),ccember

Torlr,

Clxorplrss P^lsssp

Grade I Grade II Grade III

SHEET METAL

Total
Passed

ClNorolrrs FxrEp lNp
F.T.R.'s

Grade II Grade III

Total
Failed

Total
Candi-
dates
called

6

30

I
20

57

I

28

0
9

Aprit
May

Grade I

4

28

;j

I
t

Ij

I

I

;
ll

2

2

I
ll

;
0

;j

3

0

;
0

0 38 4l

o

0

;
0

0 3 13 l6 3

WETDING
Table 19

Moxrx

January
February
March

June
July
August
September
October .

November
Dccember

Total
Failed

Total
Candi-
dates
called

33

38
58
56
57
l9
8l
4
0!

Aprit
May

Grade I Grade II

ClNpro.lrrs FlnpolND
F.T.R.'SCrxorolrrs Passro Total

Passed
Grade IIIGrade I Grade Il GradeIII

6

5
9

26
l3

3
27
t2
7

?

l0
2t
32
20
t3
35
l9
t7
36

t0

)
3
2
5
3
4
5
2
I

I 7

5
t2
I
5
3
7
4
7
a

15

2t.,)

2l
26
0

35
l5
t4j

23

28
37
24
37

6
46
25
23I

I
3
I
2
9
3
4
4
0

0 4

4
9
5
5
I
5
3
6

:
54 178 26027 6 1N 213 28Torrr,

58

473
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APPENDIX XIIIlContd,)

Table 20

MoNrn

January
February.
March
April
May
June
July
August
September
October
November
December

Tour

CaNprolrss PassBo

SPRAY PNNTERS

Total
Passed

ClNorolrrs Fntrp lNo
F.T.R.'s Total

Failed

Total
Candi-
datcs
called

4
5
3

,
l0
5
4
2

2

37

0
0
0

0
0
0
I
0

0

Grade I Grade II Grade III Grade I Grade II Grade III

0
0
0

o
3
I
0
0

0

I
3
t

o
I,
3
o

o

I
3
I

o
4
3
4
0

0

0
0
0

0
0
I
0
0

0

0
0
0

I
2
0
0
0

0

3
,,

)

I
4
1

0
2

2

3

2

2
6
2
0
2

2

I 4 ll l6 I 3 17 19

Table 2l

Mourn

January ..
February..
March
April
May
June
July
August
September
October ..
November
December

Toul

ClxorolrBs Plssro

LEATTTER WORK/SHOE MAKTNG

Total
Passed

Total
Candi-
dates
called

22
0

t4j
2

13

54

r05

I
0
0j
I

;
I

Grade I Grade II Grade III

C.l,Noro.lrns Flrlrp lNo
F.T.R.'s

Grade I
Total
Failed

0
0
Ij
0

;
I

3
0
2
0

0

5

n

4
0
3j
I

5

76

I
0
3j
I

,
0

)
0
0j
0

I
4

15
0
8j
0

5

34

18
0
llj
I

;
38

3 2 u 38 7 7 62 76

59



PLAcTMlNTgNsw AppLrctNrs
Vacancies
Notified M. F TotalM. lr

125

486
71

1.634
6,O72

3,t32
742 546

3,998
714

s2

I,039
1,072

l,431

5,867
r,102

128
29

8

110
t4

237
84

5
2l

832
79

60

238
43

,1,830
793

1,276
I,155

l,436
567

3,352
r,755

4,91l
2,nr

10,44r ,,168
2,056

67379

1 0,1 05

980
77

527
t2t

1,109
53

1,515
261

Total

446

2,495
344

5,020
2,824

3,879
1,876

1 1,609
t2,t6t

1.390 10.3995.1 58 40.654 19,237 9,00935,496

EMPLOYMENT SERVICE_1977 ANNUAL REPORT SCHEDULE
APPENDIX XII'

Unfilled
Vacancicc

65

218
34

358
1,916

1,596
115

1,O37
309

OccurrrroN* Glour

Profcssional. Tcchnical and Rclatcd Workcrs
Administrativc, Managerial and Clerical

Workcn
Sslcr
Scrviccs
Arricultural. Forcstry and Relatcd Workors
Pioduction,' Manufacturing and Main'

tcnancc
Pecking, Storagc and TransPort
Gcncral labour
School Lcavort

Torrl.

I

i

i
I

I

APPENDIX XV
NEGISTRATION AND EMPLOYMENT BY PROVINCE_NAIROBI

OccuPATIoNAL GRoUP

Torrr.

UnEllod
Vacancics

Profcssional. Tcchnical and Rclated Workcrs
r'dhinirtrativc, Managcrial and Clerical

Workcrs
Sales
Sorviccs
laricultural/Forestry and Relatcd Workcrs
Piiduction, Manu-f&cturing and Main'

t4

3l
I

15

s26
7E
7

36

768

tcnancc
Packing, StoraSc and TransPort
Gcnoral Labour
School Lcrvors

PLAcEMTNTSNEw APPLTCANTS

M. F TotalM. F.
Vacancies
Notified

l/+

EO
7t,

988
375
727
M

l9
2

I.
460
296
679
332

30
4,!
,,

I,ll
36

19
6

<tt

162
297
720
368

t92

406
62

901
2

t,242
784

1,529
2,Kr

276 2.4247-579 1.497

26

378
t5,!
32
t4

372
385

Total

9.076

21E

784
77

1,t16
a

1,274
798

1,901
2,846

3.192 2,r48

APPENDIX XYI 1

IREGISTR,ATION AND EMPLOYMENT BY PROVINCE-CENTR,AL

NEw APPLTcANTS

Occuptttoxtr. GrouP Unfillod
Vecancicg

Profossional. Tcchnical and Relatcd Workcrs
la-ministrativc, Managerial and Clcrical

Workcrs
Selcs
Sorviccs
lcricultursl. Forcstrv and Related Workcn
Picking, Stdragc and Transport
Gencral Labour
iroduciion, Manufacturing and Main-

tcnan@
School Lcavcrr

TorrL .. ..

2

t,f
2
I

337
7

,tE

207
l0

628

PLACBMENTS

Total
Vacancies
Notificd M. F TotalM F.

l9

12
4

196
102
99

650

208
t57

8

661

129
31
34

I
2

282

690
2,332

56

524
r70
362

1,7t7

335
56

2t

56
6

197
439
106
708

415
r67

to2
99

584

208
140

1t

2l
3

190

I

2t
I

76

1t

48

206
25

490
169
360

1,435

682
t,61t

2.1 l5 1.365 t22 r.4875.086 1.156 6,U2

Occurrnoxrr. GnouP
New Arplrcrxrs

F Total

Plrcr*cr+rs

F. Total

APPENDIX XVII

Unfillod
Vrcancios

NEGISTN,ATION AND EMPLOYMENI BY PROVINCE-NYANZA

Vacancics
Notificd M.

Profo$ional. Tcchnical and Rclatod Workcrs
ldministrativc. Managorial and Clorical

l3

57
t2
EI

303

S116
Scr.icc
lcricultural. Forrstry and Rclatod Workcrs
pr6duction.- Manufacturing and Maio'

tonanoo
Packing, Storago and Transport
Goncrat l,abour

IVorkort

School Lcavcrs

ToTAL

261
19

26

,
1

I
7

x2

20
9

t0
l5

76
30

25E
t64

9

81
2

64
I

6

56
107

35

77
2t

161
318

3t7
49

931
241

2t

l3
9

51
l5

76
30

256
160

M.

26

239
37

328
45

586
322

I,l4l
2,480

2.170 634 5745.2M 326

35

320
39

392
46

s92
322

t,191
2,587

40

60

67t
71



APPENDIX XYIII
REGISTRATION AND EMPLOYMENT BY PROVINCE_WESTERN

NEw APPLICANTT PLecsulxrg
OccurenoNrl GnouP Vacancies

Notiflcd
Unfflled

vacancica

l6

Professional, Technical and Related
Administrative, Managerial and

Workers

Workers
Clerical

Worken

Total

9

t94
546
170
l4l
440
369

l4

73
l3
24

1,336
191

n

133
24

93
l5Sales

School Leavers

Torll

F TotalFM

79
6

r83
543
t68
l4r
424
356

E

l4

il
3
2

l6
l3

I I,968

IJ

97
l3
41

773
231

5
251

29

l4
-15

437
34

3
118

5

l9

M.

l0

8
I,

34
3

645

llE
5

t

24

zl
431

APPENDIX XIX

REGISTRATION AND EMPLOYMENT BY PROVINCE_RIFT VALLEY

New Appllcrxrs PLACBMBNTS

5

l8

OccupetroNll Gnoup Uafitled
Vacaocics

vacancies
NotifiedM.

43

332
80

779
E93

M

Professional, Technical and Rclatcd Workers
Administrative, Managerial and Clcrical

26

l16
27

45t
3,307

733
130

3,005
204

1 l4

69
4

t3l
141

210
44

120
154

547

2,

t2

27
23

330
566

463
E6

2,885
50

Workers
Sales
Service

27
l4

305
482

20
9

24
84

1

4

Asricultural. Forestrv and Related Worken
Pr-oduction, Manufacturing and Main'

tenance
Pat'lini, sto.uge and' transport
Ceneral Labour
School Leavers

Torrl

I,325
531

4,468
873

462
68

2,173
46

1t

REGISTRATION AND EMPLOYMENT BY PROVINCE_EASTERN

PLAcaMENTS

9

APPENDIX XX

Unfilled
VacanciesOccupttrox,ll GnouP

Professional, Technical and Related Workers
Administrativc, Managerial and Clerical

Workers
Sales
Services
Asricultural. Forestrv and Related Workers
P6duction,' Manufacturing and Main-

tenance
Packing, Storage and Transport
General Labour
School Leavers .. ..

Torll

132
35
6l
l6

39
l0
50
l6

Nsw Appuctxrs

20

Vac4ncies
Notified M

ll J 3 8

54
l5

r62
6l

6

3t
2E

39
l0
49
t2

178

l9

76
225

l3l
t77
144

I,2tl

42

t1
t97

93
25
ll

375

l5

39
2E

I
4

11

F. Total

60

454
r00
E54

I,008

I,338
562
472

I,O40

t1

167

813

l3
3l

253

t22
20
75

ll5

1 0,1 379,324

TotalF

5 877

F TotalM F.

I

40
2

I

ll

l4
604

Total

2l

94
l7

t75
62

134
177
158

l,815

2.653676 515t,977

APPENDIX XX
REGISTRATION AND EMPLOYMENT BY PROVINCE_COAST

NEw APPLTCANT3 PLACEMENTS

Occupettoxel Gnoup

Professional, Technical and Related Workers
Administrative, Managerial and Clerical

Workers
Sales
Services
Agricultural, Forestry and Related Workers
Production, Manufhcturing and Main-

tenance
Packing, Storage and Transport
General Labour
School Leavers

Torrr.

Total
Vacancics
Notified Total

Unfillcd
VacanciesM

2
9
2

142

45
8

208

F.M F.

3

4l
3

95
l0

296
42

184
4t

216
1

55

t
I

542

t99
42

509
42

775
456

,300
,053

47
6

175
ll9

E22
462

47

415
49

5U
42

1,475
1,172

630 5,048 7ts

3

4t
I

86
E

154
42

139
33

J

28
I

83
8

152
40

139
l9

l3

3

t4

34

)

4,418

6l
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APPENDTX Xru
WONX PENMITS PROCESSD

Bemrtr
Ct A!!

l,(xo

I

=

A
B
c
D
E
F
G
H
I
I
K

Tor L

Ane*r
I

Ncw Ext. Rcf. Totsl Now Ert. Rd. Total Ncw Ext. Rof. Total

61

50

=

5I

31I
I

,:

=

l,2m

87

:
I

51

t0

:

7y

24

:

ry
I

=

1,290

31

=

35{)

2t

=

ry
l4
:
I

=

,:

I

=

6y

42

:
I

3,t97

t63I
2

=132 560 180 1.292 593 715 724 1.328 378 2M 178 662 3,282

I
II
i

I

MONTIILY PERFORMANCE DURING IIIE YEAR

Appucerrs

APPENDIX XXfiI

Pr.rcnrcs
Mours

Total

January ..
Fcbruary
March
April
Mav
June
July
August
$cptcrnbe,r'
Octobcr ..
Novernber
Docembcr

19
56
etu
31
48
35
22
53
6
#
32

499

Malc Femalcg Total Malee Fcmalce

320
376
311
233
361
34
29t
26
273
351
299
271

57
&
56
26
70
62
48
53
5I
59
49
49

377
416
367
259
43r
406
339
319
3U
410
3A
320

20
60
70
24
39

toz
36
24
7t
75
80
52

l8
55
&
22n
42
26n
49
63
42
31

I
I
3
2
4
6
9
2
4
3
4
I

3,696 620 4,316 553 4s9 N

OCCTJPATIONAL REGENRATION II\ID PII\@MENTT
APPENDIX XNY

Pr-rcnvos

Total
Momr

Professional and Toch
mm.Tuaryctdicat 

:.1
Sales
Services ..
Agri./Forcstry ..
Production/Man.
Packing/Storage and

Transport
Casuals ..
SchoolLcarrcrs..

25
5

65
ll

tu2

33
2n

28

Appr,rcrNrs

Malcs Fcmalcs Tptal
Vrcslqrs

Malcs Fcmales

326
1,157

99s

t7
t7t
35

269
30

695

2
223

5
0
42

rgs
113

I
I

l9
394
&

309
30

738

326
,352
,108

33
230
36

36
19
7E
t4

297

33
230n

6
5

54
11

1m

19

ll
-a

,n
8

3.86 6?n 4316 653 459 no

Gr-16ffim
62

499










