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l. Acronyms and Definition of Key Terms

A. Acronvms

BOG

ICPAK

IPSAS

PFM

PSASB

TTI

TTC

TVC

Board of Governors

Institute of Certified Public Accountants of Kenya

International Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Technical Training Institute

Teacher Training College

Technical Vocational College

B. Delinition of Key Terms

Fiduciary Management - Members olManagement directly entrusted with the entity's llnancial
resources.

Comparative Year- Means the prior period

ll
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Key College Information and Management

(a) Background information
David Mbiti Wambuli TVC is a Covernment TVET institution located in Wambuli, Mbooni West
Sub-County, Makueni County. The college is located l5 km lrom Machakos town along Muvuti -
Kali - Kikima route. [t is approximately 1.5 Km lrom Mulaani market. 1'he college begun
operations in September 20 t8. The college is managed by a Board of Governors (BOG) appointed
by the Cabinet Secretary, Ministry olEducation as stipulated by the TVEl'Act (2013).

The college has seven academic departments examined by CDACC. The courses cut across;
Electrical& Electronics, Agriculture& Environmental Studies,, Building & Civil Engineering,
Mechanical & Automotive Engineering, tlospitality & Institutional Management, Computing and
Inflormatics and Business & Entrepreneurship. Other departments that are coming up very well are
Hair Dressing and Liberal Studies

(b) Principal Activities
The core mandate of the College is provision oITVET training and skills impartation to the youth in Kenya

and beyond. Being a community college, outreach activities are carried out lrom time to time. During such

engagements the youth is oftbred career talks to enlighten them on the need to train tbr employment and

self-development.

(c) Key Management
The College day-to-day management is undertaken by the lollowing key organs

-Board of Governors
-Accounting oflicer/ Principal
-Deputy Principal Finance
-Deputy Principal
-Registrar
-Dean ol Students

(d) Fiduciary Managemcnt

The key management personnel who held office during the flnancial year ended
30th June 2025 and who had direct fiduciary responsibility were:

I Principal Flu n icc Wanrbua

Deputy principal Finance .loshua Kcttcr
J I)eputy principal Academics l'a u line Muekc
-l Samuel Kvalo

5 Dean of students Thomas Mogaka

6 CPA ,Iackson Srv ili

SN: Dcs ignation
I

Name

2.

Registrar (s)

Head ol Irinance

t
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Key College Information and Managentent (Contin ued)

(c) FiduciaryOversightArrangements
Risk and Audit committee

i. Financialmanagement

ii. Reporting olfinancial inlormation to users offinancial reporls

iii. Application olthe accounting policies

iv. Protection of the College assets

v. Facilitating communication between the Board ofdirectors and internal and external auditors

Finance and infrastructure committee

i. The role olthe committee is to monitor the financial status of the College on behallof the

Board of Covernors

ii. Receive reports lrom the principal and the accountant on the financial matters ofthe
college.

iii. Supervise the financial administration of the institute and make the recommendations to

Board of Govemors where appropriate

iv. Supervise the arrangements tbr sat'eguarding the College assets

v. Ensure proper financial appraisal and control of projects

Academic board committee

Direct and regulate the teaching and instruction within the College subjects to the powers

ofthe Board.

Determine the academic policy and advice the Board on the provision of lacilities to carry

out that policy.

Approve programmes olstudy of the College.

Carry out staff and student's mentorship programs

Governance/strategies/Human Resou rce com mittee

ll

IV

ll

l

iv

Take strategic overview ol pertbrmance in all areas olcollege activities.

Ensure that the Board ofGovernors is able to take strategic decision relating to college

matters.

Provide leadership in communicating the mission, vision and achievements olthe College

ldentify and fill stafling gaps

College Headquarters
David Mbiti Wambuli'l'VC
P.O. Box 3i08-90100
Machakos-Kali Road

(0
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(g) College Contacts

Telephone: (254) 7 43 896 827
E-mail : davidwambuliwc@gmail.com
Website: www.davidmbitiwtvc.ac.ke

(h) College Bankers

Kenya Commercial Bank
Machakos Branch
P.O. Box 652-90100
Machakos, Kenya

(i) Independent Auditors

Auditor-Ceneral
Office of Auditor General
Anniversary Towers, lnstitute Way
P.O. Box 30084
cPo 00100
Nairobi, Kenya

0) Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 401l2
City Square 00200
Nairobi, Kenya
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3.Thc Board of Governors

I

Mr. Michael Muhoho - BOG, Chairman

G

MBA in logistics and supply chain
management
ln charge of all the BOC committees
Chairing of full and special BOG
meetings

2

Juliana Mwikali Kivasu- Member

Master in business Administration and
strategic Management
Chairs human resource and govemance
committee.

J

Jane Masila- Member

Master's in Business administration
Chairs audit and risk management
committee

4

Dr. Johannes M. Kitaka,PhD- Member

PhD in Finance and lnfrastructure
Chair finance and resource mobilization
committee.

vl

DetqilsSN. ) Member/ Dlreclor

\,i

-tt I
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5

I
I

Naomi Nthambi Mwanza - Member

MSC Electrical and Electronic
Engineering
County Representative

6

Emilly Nyaboke Atambo - Member

Bachelor in Environmental Health
Sciences

7

Emmy Chelangat Rotich - Member

PhD in Project Manegment
Chair academic committee.

Mr. Cichuru Mutulili - County director of
TVET, Machakos, Makueni & Kitui

MBA(MrS)
Bachelor of Education Arts

I

Ms. l:unicc ll/umbua - Principal/Secretary, BOC

Master's in planning and Economics of
education

vll

n

I
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4. Key Management Team

I Ms. liunice ll/atnbua - Principal

Master's in planning and Economics of
education

)
Mr. Ketter K. Joshua Deputy Principal -
PAF

t

\

:;

BSC Computer Science

J

Deputy Principal -Ms. I)auline Mueke
AA

MSC Agricultural Entomology

Mr. Jack;on Swi/i - Finance Oflicer

I

I CPA K, Diploma in business
Management

u

vltl
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5. Chairman'sStatcment

David Mbiti Wambuli TVC is committed to provision ol'Technical, Vocational Education and

Training with strong component olentrepreneurship for self'-reliance and National
development as stated in its core mandate. To enhance etliciency and eflective service
delivery, the operation of the college is governed by a strategic plan and executed through
Performance Contracting

During the 202412025 f rnancial year the Management undertook the following activitiesl
i. Training and assessment of trainees through CDACC
ii. Capacity building for both Teaching and Non-Teaching staffthrough seminars and

workshops.
iii. Staff and students mentorship
iv. Developed 2024-2029 strategic plan
v. Partnered with Toyota Kenya Academy fbr Mechanical& Automotive training

eq u ipment.
vi. Increase industrial linkages to enhance trainee attachments and expand employment

opportunities
vii. Carried extensive marketing olthe college programs to increase overall trainee

enrolment.
The Management locus is to expand the training space to enable programs diversiflcation and

create opportunities lor the anticipated increased enrolment following the introduction of the
new Government funding Model. The new Funding Model is a boost to increased access and

completion rates in TVET Education since trainees can access Government Scholarships and

Loans to fund the training.

The College embraces the national TVE-[ strategy to produce more artisans and cratlsmen to
match the increasing need to realize the Bottom Up Economic Transformation Agenda
(BETA). I'he TVUI'sector play a crucial role as the vehicle towards economic recovery as

envisioned in the Kenya Vision 2030.

However, the path towards growth in courses and trainees' enrolment has {aced various
challenges such as, inadequate trainers. training resources, physical inlrastructure, and delayed
disbursement of government tunds, high t'ee balances and Low network bandwidth.

The Management has integrated various plans in the 2024-2029 strategic plan to address the
challenges through outsourcing funds liom Government and other stakeholdcrs, as well as

introduction of income generating activities. The management is committed to prudent
utilization ol'col ected revenut:

ichacl Muhoho
Chairntan. I]O()

t\
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6. Report of the Chief/Scnior Principal

David Mbiti Wambuli Technical and Vocational College is Public institution whose vision is
to be a Centre olExcellence in the provision of innovative Technical Vocational Education and

Training (TVET) programs with strong component of entreprencursh ip lor self'-reliance and

National development.

The College is managed by a Board olCovernors.

Currently the College is implementing the CBE'I curriculum otlering courses in tllectrical &
Electronics, Building & Civil Engineering, Mechanical & Automotive Dngineering,

Hospitality, Agriculture &Environmental studies, Business studies, and Computing &
Inflormatics, Hospitality & lnstitutional Management, Cosmetology and Liberal studies. The

college sources trainees from both the government and the community through KUCCPS

place ment.

During the FY 202412025, the college collected 34.7% (29,209,428) ol the expected revenue
(KSH 84,054,680) as compared to 38.7%o (21 ,247,469) ol KSH 54,902,305 realised in
FY202312024. The dilterence between the budget estimates and the actual revenue for this
financial year was as a result ol assumptions made during the budget making process that, the
county government and other stakeholder would provide Ksh l0M and that the college would
attain an ovcrall trainec enrolment ol 1,200 .

The Board has put in place corrective measures by advising the tjnance committee to budget
within the available resources and minimise the variance between the estimates and the actual

PRINCIPAL
DAVID M. WAMBULI TECHNICAL

& vocATtor\lAt- coLI-EGE

JU 901OO, MACHAKOS0Eu

\

The annual tinancial operations of the college are pegged to the strategic plan to enhance
accountability. The college is in Perlormance Contracting with the Ministry olEducation where
the Board makes commitments with the Cabinet Secretary based on the College annual budget
and the procurement plan. This approach fbcuses the college financial obligations towards the

achievement ol predetermined objectives and targets.

Financial performance during FY 202412025

Pri nci pal/Sec reta ry, Ii(X)

I 4 l{ov 2025

Tel: 0743 896 827
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7. Statcment of Performance against Predetermincd Objectives

Section 8 I Subsection 2 (t) olthe Public Finance Management Act, 201 2 requires the accounting officer
to include in the financial statement, a statement of the National Covernment College's performance

against predetermined objectives.
David Mbiti Wambuli has 5 strategic pillars and objectives within its Strategic Plan for the FY

202412025- 2027/2028. These strategic pillars are as fbllows:

Pillar I : Infrastructure

Pillar 2: Training and research

Pillar 3: Covemance

Pillar 4: Access and Equity

Pillar 5: Collaboration

The College develops her annual work plans based on the above 5 pillars. Assessment ofthe Board's
performance against its annual work plan is done on a quarterly basis. The College achieved her
perlormance targets set for the FY 202412025 period lbr her 5 strategic pillars, as indicated in the

diagram below:

Stra tcgic
Pillar

O bj ective Key
Performa nc
c I ndicators

r\ctivilies Achicvenrcnts

Pillar I In lrastructure
Development

Improve and
expand
institutional
in lrastructure

Construction
ol physical
structures
that support
training eg

lect ure

rooms, labs,
workshops,
ablution
blocks. etc

Improve and

expand
institutional
intiastructure

z Erecting of
perimeter
fence, gate

and land
scaping
Construct
and equip a

library
), Equip all the

academic
departments

i Construction
ol8 pit
latrines 4 for
students with
4

doors(Ladies)
,4 lor
students(

) Did a f'ence

and a gate
) Levelled a

play field
F Wrote a

letter to the
Mbiti
f,amily
successors
requesting
for I 0 more
acres.

> Constructe
dan
automotive
engineering
workshop

xt
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genrs) with 4
doors

i Construct
and equip an

electrical
installation
workshop

z Construct a
tuition block
with ICT lab.

> Equip 3

technical
drawing
rooms

z Construct
Automotive,
F{air &
Beauty
workshop

z Construct
administratio
n block
complex

z Acquire
additional 5
acres of land

I)illar l Training and
research

Prudent
utilization of
resources

Signed
budgets and
procurement
plans

l Prepare budgets

for approval by the

BoG and submit

quarterly reports to

treasury.

i Prepare

procurement plan

lor approval by the

BoG

i Extract annual

work plans from

strategic plan lor

implementation.

z Prepared
budget and

the BOG
approved
during each

financial
year.

,- Prepared
annual
procureme
nt plans

Pillar i Governance Improve
institutional
corporate
governance.

Approved
policies

2 Develop

institutional

policics to align

Developed policies
on:

2 Academic
) [{uman

resource

xlt
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with the strategic

plan.

> Carry out capacity

building tbr the

Top Management

and the Staff on

leadership.

/ Carry out

Benchmarking on

leadership,

finance.

procurement and

curriculum

implementation.

i Develop and issue

Job descriptions to

all staff in the

College.

) HIV/Aids
control

i Industrial
Attachment

) Gender
Mainstrea
ming

) Procureme
nt

i Disaster
recovery

\ l
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Pillar 4 Access and

F.quity
lncrease
student
enrolmcnt

Increased
enrolments
in each

department

F Marketing through

the media, use of

posters and

brochures.

) Participation in

trade lairs and

exhibitions and

one on one

meeting.

) Introduce new

programmes

) Sensitize students

and parents on

various avenues ol
lunding

2 Capacity building

and training ol
staff

; Career talks in
secondary schools

i Sensitize the

secondary schools'

heads on training

opportunities in

TVET

) Ofler subsidized

short courses to

continuing

students

) Advertised
through
Musyi FM

) Distributed
College
brochures
after
attending
the
Makueni
County
Governmen
t
Agricultura
I Fair held
at Kikima.

) Sent staff
lor
capacity
building at

Mombasa
) Participate

din
regional
and

national
games

) Participate
d in the
Machakos
internation
al career
day

Pillar 5 Collaboration Enhance
collaboration
with the
industry

Signed
MOUs

i Sensitization on

opportunities at the

College

} MoUs

) Signed an

MOU with
M utisya
Driv ing
School to
oft'er

xtv
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) Timely and

accurate reports

) Timely

information

i Competent

personnel handling

information

driving
classes at
the College

) Engaged a

number of
industries
to get
attachment
slots for
our trainees

) Hosted a

training on
agribusines
s presented
by Toyota
Kenya
Foundation

xv
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8. Corporate Governance Statement

Appointment of BOG Members

The Cabinet Secretary, Ministry of Education appoints members olthe Board fbllowing proposals
lrom the principal of the College. The Board consist of nine members.

Role and functions of Board of Governors

I
llt

tv

v

vlll

XI

xii

x l

Promoting and maintaining standards, quality and relevance in education and training in the
institutions in accordance with this TVET Act and any other written law
Developing and implementing the institutions' strategic plan
Preparing annual estimates ol revenue and expenditure for the institution and incurring
expenditure on behall'of the institutions
Determining the fees payable and prescribing conditions under which fees may be remitted in
part or in whole in accordance with the guidelines developed under the provisions TVET Act;
Mobilizing resources lbr the institutions
Developing and reviewing programmes for training and to make representations there on to the
Board;
Approving collaboration or association with other institutions and industries in and outside
Kenya
Recruiting and appointing trainers lrom among qualified prolessionals and practising trade's
persons in relevant sectors of industry;
Determining suitable terms and conditions of service for support staff, trainers and instructors
and remunerating the stafIof the institutions, in consultation with the TVEl' Authorityl
Preparing comprehensive annual reports on all areas ol their mandate, including education and

training services and submits the same to the ministry
Providing lbr the wellare olthe students and stallofthe institutions
Encouraging, nurturing and promoting democratic culture, dialogue and tolerance in the
institutions
Administering and managing the property of the institution

The College give the sitting allowances to Board members to cater lbr their transport

Full Board meeting is held once every term

\

XVI

tx.
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Financial pcrformance of thc Collegc

The main source of revenue is through lees collection. About a quarter of the students are NYS
sponsored. When the NYS delays to disburse f'ees, the College heavily strains to meet her financial
obligations. During the year, the College raised about 35% ofthe budgeted funds. The deficit was due

to delays of Government funding. The projected enrolment was 1,300 while the actual was 1,298. The
Risk and Mitigation Board committee has advised that more intensive marketing activities be

undertaken to improve the enrolment as this highly impacts the College resource base.

ln mitigation the Board has f,actored and raised the marketing vote head. More activities in this aspect

would include use olbranded materials during marketing visits to markets, churches, schools, chiefs'
meetings and trade lairs.

The College complies with the legal requirements of submission of statutory deductions to the relevant
bodies.

Ma ior risks facing the Collegc

Financial mitigation - due to limited finances, the College has not been able to start any income
generating activities. However, plans are underway to register driving school to serve as a production
unit.
A committee has been appointed to develop a risk management plan to outline the best approach to
mitigate any arising llnancial risk.

Material arrears in statutory /financial obligations
At end of the financial year 202412025 no single project lor the College canied had been carried out
thus the College had no material arrears.

x\'ll

9. Management Discussion and Analysis

lnstitute's comoliancc with statutory rcquircments
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10. EnvironmentalandSustainabilityReportingStatement

David Mbiti Wambuli Technical and Vocational College exists to transform lives. This is our purpose;

the driving lorce behind everyhing we do. It's what guides us to deliver our strategy, which is tbunded
on 4 key areas- putting the customer first. We offer industry-driven courses as we improve operational
excellence.
We are a centre of excellence in Electrical/ Electronic Engineering. The other courses are [CT,
Business Studies and Agricultural Value Addition. All the courses are off'ered at both diploma and
certificate level. Below is a brielhighlight ofour achievements in each area.

Sustainability strategy and profilc

A sustainability strategy is a prioritized set olactions. It provides an agreed tiamework to locus
investment and drive performance, as well as engage internal and extemal stakeholders. Our
immediate stake holders are our trainees. We endeavour to ensure that the learning environment is

friendly. We have located suggestion/opinion boxes at strategic points in order to capture and
implement any idea that will eventually improve our stay. Besides this is a complaints box where any
unsatisfied person can drop his/her complaint. A complaints committee opens the box weekly and

responds to arising issues accordingly.

The table below shows all our stake holders, their possible expectations against ours

()F' STAKI]IIOLI)T]R EXPECI'ATIoN I)MWTVC E,XPEC'I'ATION

Students i Accessible and Contidential

counselling services

i Comprehensive accessible and

prompt service provision

) Quality training

). Timely information

i Pass exams

i Timely inlormation

i Feedback

r Maintain discipline

)- Avail themselves tbr training

Parents/Guard ians/

Sponsors

) Salety oltheir children

i Timely communication with

identifi ed channels oi communication

i Value for money

i Prompt paymcnt of lees

z Provision of relevant inlbrmation

) Harmoniousco-existence

), Support and guide the students

i Community ) Employment and

opportunities

> Cood public relation

); Solution to their problems

Business i Harmoniousco-existence

i Provision ol relevant information

xv l

NAME

STAKEHOLDER
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The College is in the process oldeveloping a sustainability strategy. This is an ideal opportunity to
engage external stakeholders and colleagues across the education field. Top and senior management is
involved in this essential process. We have involved all the staff on the issues that matter to the
training. We have identified measurable objectives - alongside long-term risks and opportunities. This
renders our strategy resilient, and creates value lor the College community.

The college fraternity is aware of the effects olenvironmental degradation and pollution

); Government (MOE) i Prudent utilization offund resources

i Total compliance to statutory and

regulatory guides

i Timely inlormation and access to

inlormation by authorized personnel

), Provision of relevant inlormation

i Adequate Iinancial and technical

support

i Enabling Policy Framework

i Extemal Providers

(Suppliers)

)> Timely feedback

) Integrity and laimess when evaluating

and awarding

> Prompt Payment

i Provision of Business opponunities

) Adherence to contract terms

i Timely feedback

i Timely and quality of goods service

and works

i Adherence to contract terms

), StafI ) Career development

i Conducive working environment

i Open communication channels and

feed back

i Rewards, Team Building, Fairness &

Recognition

i Effective delivery of service

i Cohesion among stalf

Industry > competent graduates

), E,nhancedcollaborations

i Eflicient and effective communication

> lnsurance lor the students

Local and National

leaders

). Prudent use olpublic resources i Goodwill

xtx

); Attachment opportunities lor

students

i Job opportunities fbr graduates

i Provision ol occupational standards

f,or CBt'.T curriculum development

). Salety tbr the attached students



DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDEI)
3OTH JUNE 2025

The national waste management Policy aims to create the necessary regulatory environment that will
enable Kenya to effectively tackle the waste challenge, through systematic collection of waste sorted at

source and disposal, processing activities aimed at reusing, recycling or composting waste materials
into useful products or sources olenergy. To promote sustainable waste management as an income
generating venture, it will be necessary to create an enabling policy and regulatory environment that
will incentivize and t'acilitate the establishment of multiple links in the waste value chain that are

currently missing in Kenya.

These include: effective and atfordable waste collection in all neighbourhoods; sorting posts where
waste will be separated and sorted lor subsequent recycling; composting lacilities lor thc organic
waste; waste to energy thcilities; and tlscal incentives fbr investment in recycling technologies and
facilities. This policy also supports the creation olthe planning, finance, technical and govemance
capacities that county govemments need to ellectively deliver on their mandate under the Constitution
of Kenya 2010, to be the lead actors in delivering sustainable waste management serviccs.

In her contribution the College has planted 100 trees to help in greening the compound. We have a pit
from where all solid waste like paper, cloth, rubbish is burned. The compound is drug-ftee.
The College have not carried out a survey to determine our perlormance index. This will be done in
the next financial year.

Environmental perfirrmance

Environmental Policy - Statement & Guiding Principles
Policy statement:
David Mbiti Wambuli Technical and Vocational College is committed to integrating
environmental sustainability into all our operations, teaching, inliastructure, and community
engagement. We will strive to minimize our ecological fbotprint, conserve biodiversity,
promote elllcient resource use, and support climate resilience in the local community ol
Mbooni West and beyond.
Guiding principles:

o Prevention of pollution and waste - minimize emissions, discharges, and disposals
that harm the environmcnt.

o Resou rce efficiency - efficient use ol e nergy, water. materials. and promote
reduction. reuse and recycling.

o Biodiversity and ecosystem protection - conserve thc campus site, protect natural
habitats, and promote awareness among students and staf l.

. Sustainable procurement and operations - choose environmcntally pret'erable
goods and services, maintain equipment to reduce emissions.

o Climate change mitigation and adaptation - implcment measures to reduce
greenhouse-gas emissions and adapt to climate impacts (c.g., drought, extreme
weather).

o Continuous improvement & compliance - meet or cxceed relevant Kenyan
environmental regulations and sector good-practice, monitor perfbrmance, and review
regularly.

x\

Kenya aims to transition the waste sector in every county away from low collection rates, illegal
dumping and uncontrolled dumpsites to affordable waste collection, recycling and composting, and
secure final disposal in engineered landfills for the remaining fraction of the waste stream.
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o Education and community engagement - integrate environmental education into
curricula, engage students and the local community in sustainability initiatives.

. Scope:
This policy applies to all activities of David Mbiti Wambuli Technical and Vocational
College : campus operations, teach ing/train ing programs. procurement, infrastructure,
transpoft, and community outreach.

Responsibilities:
. Board of Governors: Oversee environmental perlormance, allocate resources.
. Principal/Management: Implement policy, appoint an Environmental or Sustainability

Officer.
. Heads of Departments/Trainers: Ensure departmental compliance, integrate

sustainability into teaching.
. Students and Statt Act responsibly, participate in environmental initiatives.
. Monitoring & Review Committee: Track environmental indicators, report annually,

update policy.
2. Evidence of Implementation at David Mbiti Wambuli Technical and Vocational
College
Evidence found:

. David Mbiti Wambuli -technical 
and Vocational College is a Government TVE-|

institution in Mbooni West, Makueni County. Kenya.
. The college recently hosted a digital lab with 100 computers and emphasized digital

skills. Govemment of Makueni County - this suggests a move toward
automation/digitization (which helps reduce paper usage).

. The college has downloadable policy documents (e.g., Internal Quality Assurance,
Service Charrer;.

3. Successes
. Digitisation / automation: 1'he digital lab indicates a shift to more online/digital

systems (less reliance on paper).
. Modern infrastructure: Opening in 2018 on a 5-acre site with new workshops and

ICT facilities
. Institutional development: -fhe College is growing and oftcring modern training,

which provides a good platlorm lor integrating sustainability into curricula.
. Public policy awareness: The fact that the Auditor-Ceneral report highlights manual

systems suggests that management is aware of inefl'iciencies and can act as a driver of
improvemcnt.

. Potential for outreach: As a TVET College serving the local region, DMW TVC is
well positioned to act as a role model lbr environmental sustainability in technical
training.

4. Shortcomings & Mitigation Measures
Sh ortco m ings

. Lack of a publicly available dedicated environmental policy covering the breadth of
operations.

. No publicly evident waste segregation/recycling programme (bins fbr sorting.
composting, etc).

. No clear documentation ol biodiversity management (tree planting, habitat protection)

xxl
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. Procurement practices may not currently emphasize environmental criteria (no

publicly noted green procurement).
. Vehicle emissions / transport practices not publicly addressed.
. Climate-change adaptation/mitigation initiatives (e.g., solar energy, green buildings)

not clearly documented.
Mitigation Measures

. Develop & publish an Environmental Policy: Ensure [ull coverage of waste,

biodiversity, procurement, transport and climate change.
. Digitise further: Convert student records, laculty logs, administration to lully digital

platforms to reduce paper.
. Waste management system: Introduce bins fbr segregated waste (organic, recyclable,

and general), compost organic waste, and arrange recycling partnerships fbr
plast ics/metal/glass.

. Procu rement policy: lnclude criteria lbr environmentally sustainable goods (e.g.,

recycled content paper, energy-efficient equipment, biodegradable packaging).
. Vehicle maintenance & transport: Ensure campus vehicles are regularly serviced to

reduce COz emissions; consider Iuel-efficient or electric vehicles.
. Biodiversity action plan: Undertake tree planting drives on campus, protect existing

greenery, and integrate biodiversity modules in student projects.
. Energy & climate initiatives: Assess current energy use. invest in solar lighting/solar

water heating, design new buildings with natural light and ventilation, and reduce
reliance on fossil-based energy.

. Monitoring & reporting: Create key perfbrmance indicators (KPIs) - e.g., tons ol
waste diverted, number of trees planted, kWh olsolar cnergy generated, To ol
procurement spent on green goods - then publish annual sustainability report.

. Capacity building: Train stall'and students in sustainability practices; include
environmental modules in the curriculum across disciplines.

5. Iodiversity Management
Why it matters: The campus occupies approximately 5 acres in a rural setting in Mbooni
West. Conserving natural vegetation, flora and fauna, and promoting green landscaping
supports ecosystem services (shade, habitat, soil retention, carbon sequestration).
Implementation suggestions & current evidence:

. Tree planting / greening the campus: While no specific tree-planting initiative is

publicly recorded lor David Mbiti Wambuli l'echnical and Vocational College, this is
a leasible and low-cost intervention.

. Protecting existing vegetation: Any natural trees or shrubs on site should be mapped,
protected lrom removal, and supplemented with native species.

. Student/Staff engagement: Set up a ''Green Committee" comprised oltrainers and

trainees to oversee greening projects, biodiversity awareness campaigns.
. Integration into curriculum: For cxample, the agriculture or

environment/engineering departments could have projects on native species, habitat
re storation or insect/pollinator studies.

. Monitoring biodiversity: Record baseline data (trees. shrubs, bird specics,
pollinators) and track changes ycar-on-year.

xx
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Successes & gaps: At this stage, we have no documented evidence of biodiversity-specific
initiatives at David Mbiti Wambuli Technical and Vocational College. Hence this is an area of
opportunity.
6. Waste Management: Reduce, Reuse, Recycle, Disposal
Reduce

. Move fiom paper-based to digital systems for student registration, course materials,
administration (evidence: digital lab installation).

. Minimise single-use plastics on campus (bottled water, disposables) by promoting
refillable bottles, water tllters, etc.

. Encourage departmental printing only when necessary: detault to duplex printing and

e-copies olhandouts.
Reuse

. Reuse paper for internal note-taking, scrap-paper.

. Repurpose old equipment (computers, labs) within the college or donate to community
initiatives.

. Repair and maintain infiastructural items rather than replacing prematurely.
Recycle

. Provide colour-coded bins (e.g., green = organic, blue : paper/cardboard, yellow =
plastics/metal) in classrooms, oflices, hostel areas and the compound.

. Engage a local waste-recycler or enter into agreement with county waste management
to collect recyclables.

. Compost organic waste (food scraps lrom canteen, garden cuttings) and use the

compost in landscaping.
Disposal

. Non-recyclable waste should be disposed ol via county-approved waste collectors,
with records kept ol volumes and costs.

. Hazardous waste (ilany: e.g., old batteries, electronic equipment) must be stored
temporarily in sa f'e containers and disposed through licensed hazardous-waste
handlers.

Implementation evidence & evaluation:
. No publicly indicated waste-management program at David Mbiti WambuliTechnical

and Vocational College (bins, segregation, recycling) is lound.
. Mitigation: Establish immediate baseline, install segregation bins, and engage students

in monitoring.
Successes: Digitisation is underway (digital lab) - a foundational step toward reducing paper
waste.
Shortcomings: Absence ol documented, fbrmal waste management programme.

Mitigation measures: As above: bins, composting, recycler partnerships, awareness

cam paigns.
7. Reducing Environmental Impact of Products/Operations
Though David Mbiti Wambuli Technical and Vocational College is an educational institution
rather than a manufacturing "product" business, the principle still applies to our outputs
(training services, infiastructure. campus operations) and associated materials. Key areas:

Automation & Paperless Office
. The installation ota digital lab (100 computers) shows movement toward digital

platlbrms. Government of Makueni County

xx l
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. Next steps: convert all administrative processes (admissions, payments, and registers)
to on line/automated systems; reduce printed handouts; stafftraining in e-document
workflows.

Reduced Use of Plastic Bottles / Packaging
. Introduce refill-stations in hostels/blocks, discourage selling bottled water; provide

branded reusable bottles to students/stafL
. For any college-branded merchandise or canteen supplies, use biodegradable

packaging/materials.
Segregation Bins in the Compound

. Place bins at strategic locations (entrances, classrooms, hostels, canteen, and
workshops) with signage explaining waste categories.

. Engage student "green ambassadors" to monitor and report.
Biodegradable / Eco-friendly Procurement

. When buying materials (e.g., lab consumables, cleaning agents, packaging), choose
products with lower environmental impact (recycled content, low-VOC cleaning
agents).

. For lacility upgrades (furniture, fixtures), choose durable, sustainable materials.
8. Climate Change Initiatives
Climate-smart technologies/Adaptation

. Drought-resistant crop varieties: If the college has agricultural training programmes.
introduce modules on drought-resistant seeds, water-elficient irrigation systems (e.g.,
drip irrigation) and climate-smart l-arming.

. Eco-toilets / Eco-jikos: Demonstration projects on campus lor eco-sanitation
(composting toilets, bio-digester toilets) and elflcient biomass stovcs (eco-jikos) in
hostel kitchens or community outreach settings.

. Green building design: For new buildings or renovations:
o Use natural lighting & ventilation (reduce artillcial lighting/heating).
o lnstall solar panels for lighting/heating or at least solar water-heating.
o Use LED lighting with sensors.
o Landscape with native plants that require less water.

Implementation evidence & gaps
. No specillc mention of solar lighting, eco-toilets, or green building design in the

publicly available documents tbr David Mbiti Wambuli l-echnical and Vocational
College .

. The digital lab is a positive step (via solar or eftlcient computing) but no explicit link
to climate-change mitigation is made.

. Mitigation: Carry out an energy-audit olthe campus, identify suitable solar and
passive-design upgrades, budget lbr demonstration projects (eco-toilets, energy-
efficient hostel blocks), integrate into curriculum.

9 Summary - Overall Assessment
Strengths:

. DMW TVC has the institutional capacity (modern workshops, digital lab) and the
mandate (-I-VET) to embed sustainable practices.

. The shift toward digital systems shows awareness olresource-use improvement.

. Seing a government institution in Kenya, it has access to the national TVET
frameworks and could tap into innovations in greening education.

xx lv
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Weaknesses / Areas for improvement:
. [,ack of publicly documented and comprehensive environmental policy with

measurable KPIs.
. Manual systems and paper reliance still flagged in audit.
. No clear public evidence of waste-management system, biodiversity programme,

green procurement, or cl imate-smart in frastructure.
. Absence of monitoring data on environmental perfbrmance (e.g., waste diverted,

energy saved, trees planted, emissions reduced).
Recom men da tions:

o Draft and adopt a lull Environmental & Sustainability Policy, publish it, and allocate a

Sustainabi I ity O f'fi cer/Comm ittee.
o L,stablish baseline metrics lor resource use (paper, water, energy, and luel), waste

generation, tree cover, biodiversity, etc.
o Implement immediate actions: install waste-segregation bins, run awareness

campaigns with students, fieeze procurement of single-use plastics, negotiate recycling
partnerships.

o Embed sustainability into curricula across departments - e.g.. agriculture, engineering.
ICT. construction.

o Plan investments in green infrastructure (solar panels, LE,D Iighting, eco-toilets) and

schedule vehicle servicing/[uel elficiency reviews.
o Monitor and report annually - show successes (e.g., ''rve reduced paper use by 30 %",

"we planted 500 trees", "we diverted 40 7o of waste lrom landflll"), as well as being
transparent about challenges.

o Engage the community: host tree-planting events, clean-ups, and biodiversity
surveys-leveraging the college as a hub lor local environmental leadership.

o Seek partnerships / grants: lor example from the national "Greening and Climate
Change" unit of the Ministry olEducation (as seen in other TVET colleges) to support
tree planting or climate-smart labs.

Employee welfare

The College has a Human Resource Policy which guides in the execution olemployment procedures.
The College has a BOG subcommittee that handles HR issues, conducts interviews during
employments and attends to all HR issues.

The procedure for hiring is outlined in the HR policy. The vacancies arise as per existing staff
needs/gaps and ability to pay. The other lactors are gender and qualifications. The College is an equal
employer and encourages people living with disabilities to apply.

Upon employment, employees are issued with employrnent letters clearly describing the job and
remuneration. Alier reporting for work, a new worker signs an acceptance letter and completes a bio-
data lorm. Thereafier an induction process is undertaken.
The workers enter into goal/target setting each with the immediate supervisor at the beginning of each

financial year. The targets are reviewed qua(erly and a final evaluation done at the end olthe 4'l'

quarter. The employee performance is rated and awards or sanctions are implemented.

xxv
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Market place practices

a) Rcsponsiblc Competition Practiccs

David Mbiti Wambuli Technical and Vocation College promotes rcsponsible and ethical
competition in alignment with national laws. including the Public Procurement and Asset
Disposal Act (20 l5), the Leadership and lntegrity Act (20 l2), and the Public Olficer Ethics
Act (2003). -[he institution ensures lairncss, anti-corruption, transparency, and elticient
service delivcry in all its opcrations.

Anti-Corru ption and Integrity

The college enfbrces a zero-tolerance policy on corruption. All stafTand suppliers are required
to sign integrity declarations betbre engaging in procurement or Ilnancial transactions. The
institution has an Integrity and Anti-Corruption Committee, which monitors compliance and
reports to the Ethics and Anti-Corruption Commission (EACC) when necessary.
In addition, suggestion boxes and a reporting hotline are available to studcnts, stall, and
suppliers to report unethical conduct confidentially.

Fair Compctition and Open Tcndering

Procurement is conducted through open, transparent, and competitive bidding proccsses.

l-ender advcrtisements are posted on the college noticeboard and ofTicial platlbrms to ensure

equal access fbr all qualified suppliers. Evaluation is based on objective criteria such as

'l'he organisation should outline its effbrts to:
a) Responsible competition pract ice.

The college ensures responsible competition in marketing by preparing the action plans such

that we do not appear at the market place outreach on the same with similar colleges.
During competitions like ball or t'ield events, the college engages the services of prolessional
referees to minimise disputes.

b) Responsible Supply chain and supplier relations-
The college is guided by the government policy on procurement practices where the youth and
persons with disabitities are allowed to access 30% olthe procurement budget. This is applied
all the time during tendering advertisements.

c) Responsible marketing and advertisement-
The college has a team that ensures our products are original in design. The aspect olcopy-
pasting is discouraged. During trade t-air exhibitions, the participants ensure originality of ideas
to avoid reproducing what the other competitors display.

d) Product stewardship- outline ef-forts to saf'eguard consumer rights and interests.
The college has a committee that works closely with the National Commission fbr Science,
1'echnology and Innovation. This body ensures ideas that pass that meet certain criteria are

regi stered lor patenti ng

xxv I



DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED
3OTH JUNE 2025
quality, price, and compliance with specitications. This approach promotes f'air competition
and reduces lavoritism or collusion.

Responsible I'olitical Involvement

As a public institution, DMW TVC maintains strict political neutrality. Political campaigns
and partisan activities are not allowcd within the college premises. Stall'members
participating in political activities must comply with the Public Service Code olConduct and
maintain prolessional impartiality.

Servicc l)elivcr1.' l mprovcnrcnts

DMW l'VC has taken deliberate steps to enhance service elliciency and transparency

Service Charter: A Service Cha(er is displayed in all offices and on the college
website, detailing services oflered, timelines, and responsible oftrcers.

Service Automation: The introduction oldigital systems, such as the Jitume ICT
Digital t,ab, has automated key processes-reduc in g paperwork and improving access

to services.

Cashless Payments: The institution uses bank and mobile money systems (e.g., M-
Pesa) fbr alI payments to reduce corruption risks and improve accountability.
Public Sensitization and Outreach: Regular updates are shared on the website, social
media, and through local media outlets to keep stakeholders informed about new
programs, tenders, and events.

These e lfbrts ensure that service delivery at DMW TVC remains efficient, transparent, and
responsive to the public.

b) Responsible Supply Chain and Supplier llclations

DMW TVC values lairness, transparency, and mutual respect in all supplier engagements. Its
supply chain operations comply with the Public Procurement and Disposal Regulations (20 l6)
and institutional procurement policie s.

Transparent Procu rcmen t l)rocess

All procurement is carried out through competitive tendering in line with government
procurement laws. Advertisements are publicly displayed, and tender openings are conducted
in the presence olsupplier representatives to ensure openness.

The college is committed to honoring contractual obligations and ensuring timely payment
upon delivery and veritlcation ofgoods and services. Payments are processed through the

Honouring Contracts and Payment Practices
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Integrated Financial Management Information System (IFMIS), ensuring accountability and

auditability.

Support for Local and Youth Enterpriscs

Consistent with government policy, the college reserves at least 30olo of procurement

opportunities lor youth, women, and persons with disabilities through the Access to

Government Procurement Opportunities (AGPO) initiative. This promotes inclusive groMh
and local enterprise development.

Supplier Relations and Ethics

The institution maintains prof-essional relationships with all suppliers, providing constructive
feedback and equal opportunities for luture participation. David Mbiti Wambuli Technical
and Vocational College also requires suppliers to adhere to ethical and environmental
standards, including compliance with anti-corruption clauses, responsible labor practices, and

environmental protection measures.

c) Rcsponsiblc Marketing and Engagcmcnt with Citizens

DMW TVC is committed to truthful, transparent, and cthical communication with all
stakeholders - including students, parents. stat'l', and the general public. Its engagement
practices reflect respect, inclusivity, and accountability.

Ethical Marketing and Communication

All adve(isements, brochures, and online publications provide accurate and verillable
infbrmation about courses, admission requirements, and institutional services.'l'he college
avoids misleading claims about certifications, job placement, or qualifications.
Outreach messages are inclusive, promoting diversity and equal opportunity in line with the

TVET Authority Communication Cuidelines.

Consultative and Outreach Forums

The college conducts regular public engagement lorums, including

. Open Days and Career Fairs to sensitize communities about technical education

opportunities.
. Stakeholder Consultations involving parents, local leaders, and employers.
. Public Sensitization on integrity, gender equality, and responsible citizenship.

These engagements ensure that the institution's communication remains transparent and

responsive to public f-eedback.

xxv I ll



l)igita I Communication Channcls

DMW TVC maintains an active website and social media presence to keep the public updated
on academic programs, tenders, and community projects. This digital engagement strengthens
trust, improves service visibility, and enhances accountability.

llrand I)rotection

Only authorized of frcials, such as the Principal and the Communications Of flcer, are
permitted to issue public statements on behalf of the college. Unauthorized use of the
institutional logo <lr name is prohibited to protect the brand's integrity.

d) Product Stewardship and Awareness Creation

In the education context, DMW TVC's "products" are its training programs and the services it
provides to students and the public. 1'he college safeguards consumer rights and citizen
welfare through policies that protect health, sal'ety, privacy, and f'air access to services.

tlealth and Safety Protection

Adequatc Servicc Information

All students and stakeholders receive clear inlormation on admission procedures, tuition fees,

examination policies, and welfare services. The institution also facilitates registration flor

NtllF', NSSF, and HEt,B to ensure students acccss national social protection programs.

I)isputc Rcsolution and Red ress

A well-deflned Grievance Handling Mechanism is outlined in the Service Charter and the
lnternal Quality Assurance (lQA) Policy. Students can raise complaints through suggestion
boxes, departmental heads, or the Principal's ofllce. Feedback is provided within specified
timelines to ensure accountability.

Data and Privacy Protcction

DMW 1'VC complies with the Data Protection Act (20 l9) by ensuring student and staff
records are securely stored. Digital systems are password-protected, and access is limited to
authorized personnel to prevent data breaches or misuse.

xxrx
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1'he college strictly adheres to the Occupational Safbty and Health Act (2007). Workshop and
laboratory users are provided with protective equipment. and regular sat-ety drills are
conducted to promote a saf'e learning environment.
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Whistleblower Protection and Citizen Rights

The institution saf'eguards whistleblowers under the Public Service Commission Code of
Conduct, encouraging reporting olcorruption or misconduct without f-ear of reprisal.

The college also promotes awareness olcitizen rights - including access to information,
right to representation. and peacetul demonstration - through civic education and student
leadership forums.

Corporate Social Responsibility / Community Engagements

The college works with the community in order to help mitigate the technological challenges

they face in their day to life. 'l'his directly links with our program's suitability to the rapidly
changing technology in all aspccts.

There are deliberate community engagements where the college team organize meetings fbr
career guidance in secondary schools in the sub county. During such activities, both parents and

their children who are about to llnish secondary school are guided in career sclection and post-

secondary training.
The college managemcnt will further construct bus stop sheds at the junction near Mulaani
secondary to improve on the convenience of the Boda tloda riders against harsh weather.
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ll. Report ofthe Board of(iovernors

The Board members submit their report together with the audited financial statements for the
year ended June 30, 2025, which show the state of the College's af'fairs.

Principal activities

The principal activities of the College are Provision olTechnical and Vocational Training

Resu lts

The results olthe College lor the year ended June 30 are set out on page I to 62

Board of Governors

The members of the Board who served during the year are shown on page: vi - vii.

A ud itors

The Auditor Ceneral is responsible lor the statutory audit ol the College in accordance with
Article 229 ot'the Constitution olKenya and the Public Audit Act 20 15.

By Order of the Board

Sec reta ry of the Boa
Nairobi
Date:

PRINCIPAL
DAVID M. WAMBULI TECHNICAL

& vocATto^!^t cor I trGE

I t' t'l0v 2Cl5

Tel. 0743 896 827
Box 3308 - 90100, MACHAKOSP.0
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12. Statcmcnt of Board of (iovcrnors Responsibilitics

Section 8l of the Public Finance Management Act,2012 and section 29 of schedule 2 of the

Technical and Vocational Education and Training Act,20l3 - require the board members to

prepare financial statements in respect ol that College, which give a true and fair view of the

state olaflairs ofthe College at the end ofthe financial yearlperiod and the operating results of
the College for that yearlperiod. The board members are also required to ensure that the College

keeps proper accounting records which disclose with reasonable accuracy the flnancial position

of the College. The board members are also responsible lor salbguarding the assets of the

College.

l'he Board members accept responsibility for the College's flnancial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judgements

and estimates, in conformity with Intemational Public Sector Accounting Standards (IPSAS), and

in the manner required by the PFM Act,20 l2 and the TVE'| Act.The council members are ol
the opinion that the College's flnancial statements give a true and fair view ol the state of
College's transactions during the tlnancial year ended June 30, 2025, and of the College's

financial position as at that date. The Board members further contlrm the completeness of the

accounting records maintained for the Collegc, which have been relied upon in the preparation

of the College's financial statements as well as the adequacy olthe systems of internal financial

control.

Nothing has come to the attention o['the Council members to indicate that the Cotlege will not

remain a going concern tbr at least the next twelve months fiom the date olthis statement.

xxx

The Board members are responsible fbr the preparation and presentation ol the College's

tlnancial statements, which give a true and lair vierv olthe state of atfbirs of the College fbr and

as at the end olthe flnancial year (period) ended on June 30, 2025. This responsibility includes:

(i) maintaining adequate financial management arrangements and ensuring that these continue

to be eft-ective throughout the reporting period, (ii) maintaining proper accounting records,

which disclose with reasonable accuracy at any time the llnancial position of the College, (iii)
designing, implementing and maintaining internal controls relcvant to the preparation and f'air

presentation of the tlnancial statements, and ensuring that they are tiee tiom material

misstatements, whether duc to error or fiaud, (iv) sat'eguarding the assets of the College, (v)

selecting and applying appropriate accounting policies, and (vi) making accounting estimates

that are reasonable in the circumstances.
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Approval of the financial statements

The Colleges financial statements were approved by the Board on
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REPORT OF THE AUDITOR.GENERAL ON DAVID MBITI WAMBULI TECHNICAL
AND VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE,2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Managemenl Ac|2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

Qualified Opinion

I have audited the accompanying financial statements of David MbitiWambuliTechnical
and Vocational College set out on pages 1 to 58, which comprise of the statement of
financial position as at 30 June, 2025, and the statement of financial performance,
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30 June. 2025



statement of changes in net assets, statement of cash flows and the statement of
comparison of budget and actual amounts for the year then ended, and a summary of
significant accounting policies and other explanatory information in accordance with the
provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit
Act, 2015. I have obtained all the information and explanations which to the best of my
knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of David MbitiWambuliTechnical and Vocational College
as at 30 June, 2025 and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Financial Reporting Standards (IFRS) and
comply with the Technical and Vocational Education Training Act, 2013 and the Public
Finance Management Act, 2012.

Basis for Qualified Opinion

1. Misstatements in Cash and Cash Equivalents

The statement of financial position and as disclosed in Note 26 to the financial statements
reflect cash and cash equivalents balance of Kshs.5,886,099. However, review of the
cashbook revealed a balance of Kshs.5,538,570 resulting to unreconciled variance of
Kshs.347,529.

ln the circumstances, the accuracy of cash and cash equivalents balance of
Kshs.5,886,099 could not be confirmed.

2. Unconfirmed Ownerships of Assets

The statement of financial position and as disclosed in Note 32 to the financial statements
reflect property, plant and equipment balance of Kshs.118,284,313. As previously
reported, the College is on a five (5) hectare piece of land donated to the College which
has not been valued for inclusion in the financial statements and the title deed was not
provide for audit review.

ln addition, the college had not tagged or branded its assets contrary to Part (Xll)
Section 132(1)a)(b)(c) of the Public Finance Management (County Governments)
Regulations, 2015.

ln the circumstances, the accuracy and ownership of property, plant and equipment could
not be confirmed.

3. Understated Expenditure

The statement of financial performance and as disclosed in Note 15 to the financial
statements reflect use of goods and services totalling Kshs.23,318,526. However, review
of supporting documents including payment vouchers revealed that expenditure totaling
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Kshs.481,800 was not recorded in the general ledger and was excluded in the financial
statements.

ln the circumstances, the accuracy and completeness of use of goods and services
totalling Kshs.23,3'18,526 could not be confirmed.

4. Misclassification of Expenditure

ln addition, included in the use of goods and services is Kshs.1,800,000 in respect of
furniture and fittings which was wrongly charged to use of goods and services instead of
plant, property and equipment.

ln the circumstances, the accuracy and completeness of use of goods and services
expenditure of Kshs.23,318,526 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the David Mbiti Wambuli Technical and
Vocational College Management in accordance with ISSAI 130 on the Code of Ethics. I

have fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance
with other ethical requirements applicable to performing audits of financial statements in
Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my qualified opinion.

Emphasis of Matter

Budgetary Contro! and Performance

The statement of comparison of budget and actual amounts reflects budgeted and actual
revenue on comparable basis of Kshs.84,054,680 and Kshs.31,186,313 respectively
resulting in a shortfall in revenue of Kshs.52,868,367 or approximately 63% of the
revenue budget. Further, the College did not budget for development expenditure
contrary to Section 15(2a) of the Public Finance Managemenl Acl, 2012 which stipulates
that over the medium term, a minimum of thirty percent of the National Government's
entity budget shall be allocated to development expenditure.

The underfunding affected the planned activities and may have impacted negatively on
service delivery to the public.

My opinion is not modified in respect of this matter

Report of the Auditor - Generol on David Mbili Wambuli Technical and Vocational College for the year ended
30 June. 202 5

3

The statement of financial performance and as disclosed in Note 15 to the financial
statements reflect use of goods and services totalling Kshs.23,318,526. lncluded in the
amount is Kshs.6,183,744 in respect of teaching and learning materials which further
includes an expenditure of Kshs.900,000 for purchase of seats which was wrongly
charged to teaching and learning materials instead of plant, property and equipment.



Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Other lnformation

The Management is responsible for the Other lnformation set out on pages iii to xxxiii
which comprise of Key Entity lnformation, The Board of Governors, Management Team,
Chairman's Statement, Report of the Principal, Statement of Performance Against
Predetermined Objectives, Corporate Governance Statement, Management Discussion
and Analysis, Environmental and Sustainability Reporting, Report of the Directors and
Statement of Directors Responsibilities. The Other lnformation does not include the
financial statements and my audit report thereon.

ln connection with my audit on the Company's financial statements, my responsibility is
to read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or othenrrise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

1. lrregular Subscriptions to Kenya Association of Technical Training lnstitutions
(KATTl)

The statement of financial performance and as disclosed in Note 15 to the financial
statements reflect use of goods and services of Kshs.23,318,526 which includes
subscription fees of Kshs.286,400 which was paid to Kenya Association of Technical
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Training lnstitutes (KATTI). However, KATTI is a registered association and not a

regulatory body recognized by the Technical and Vocational Education and Training
Act,2013. This is contrary to Section 68. (1Xa) of of the Public Finance Management
Act, 2012 which states that an Accounting Officer for a National government entity,
Parliamentary Service Commission and the Judiciary shall be accountable to the National
Assembly for ensuring that the resources of the respective entity for which he or she is
the Accounting Officer are used in a way that is lawful and authorized.

ln the circumstances, Management was in breach of the law.

2. Failure to Deduct and Remit Housing Levy

The statement of financial performance and as disclosed in Note 16 to financial
statements reflect employee costs of Kshs.3,638,669. However, review of supporting
schedules revealed that Management did not deduct and remit the Affordable Housing
levy from the gross salaries contrary to Section 5(1a and b) of the Affordable Housing
Levy Act which require the employer to deduct five percent of the gross salary of an
employee and remit. Although Management explained that the deductions were not
stipulated in the contracts, failure to deduct and remit was in breach of the law.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in

the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act,2015, based on the audit
procedures performed, I confirm that nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and Board of Governors

Management is responsible for the preparation and fair presentation of these ftnancial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
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necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Company's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors are responsible for overseeing the Company's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
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effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1Xa) of the Public Audit Act, 2015.

FCP CBS
AUDITOR-GENERAL

Nairobi

25 November,2025
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Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office
of the Auditor-General's website at: httos://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.
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14. Statcment of Financial Pcrformance for The Ycar Ended J0 June 2025

Revenue from Non-Exchange tra nsactions

Transf,ers lrom other National Government entities 6 0 2,000,000

Crants tiom donors and development partners 7 0

Transt'ers f,rom other levels of government tt 0

Public contributions and donations I 0

0 2,000,000

Revenue from Exchange transactions

l0Rendering of services- fees from students 7t,238,109 20,626,844

Sale of goods ll 0 0

Rental revenue from facilities and equipment 0 0

Finance income t3 0 0

t4 0 0

Revenue from Exchange transactions 7 I ,238, 109 20,626,844

Tota I Revcn uc 7l,2J8, 109 22,626,814

Expenses

Use of goods and services l5 23,3r8,526 17,31 r,068

Employee costs l6 2,91 I ,i563,638,669

t7 4 10.460 299.340

Depreciation and amortization expense l8 08,691,910

Repairs and maintenance l9 275.346 2,325,044

Contracted services 20 0 0

Grants and subsidies 2t 0 0

Finance costs )1 0 0

Total Expenses 36,3J{,91l 22,8l(t,807

Other Gains/(Losses)

Gain on sale of assets 23 0 0

Gain/ Loss on fair value of investments 24 0 0

Impairment loss 25 0 0

Total Othcr Gains/(Losses) 0 0

Net su rpl us/(deficit) for the year 3{,903, t 98 (2 r e,e63)

II

I

Notcs

Kshs I Ktl,'
I 201J',:01.r

t2

Miscellaneous income

Board /Council E,xpenses
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15. Statcment of F'inancial Position As At 30th .Iune 2025

Asscts

Current Assets

26 5,886,099 2,312,797Cash and cash equivalents

27(a\
26,295,i30 4, 185.t7lCurrent portion ol receivables from exchange

transactions

l8 0 0Receivables from non-exchange transactions

0 0Inventories 79

0 0lnvestments in financial assets

0Prepayments il 0

12,l8l,{29 6,5J7,958Total Currcnt Asscts

Non-Currcnt Assets

0 0
Long term receivables tiom exchange
transactrons 27(b)

i0 0Investments

0Property, plant, and equipment ): l 18,284,i r3

JJ 0 0lntangible assets

5,497,900 0Inventory 34

i5 0 0Biological Assets

t23,782,2t3 0Total Non-Current Asscts

155,963,(r{2 6.5{7,958Total Asscts (A)

Liabilities

Currcnt l,iabilities

i6 4,052,884 2,519,t44Trade and other payables lrom exchange
transactions

424,000r,i57,000Relundable deposits lrom customers

l8 0 0Current provisions

0 0Finance lease obl igation l9
040 0Def'erred income

0 0Employee benefit obl igation 4t

04l 0Payrnents received in advance

0 01l
046 0

_)

KshsKshs

Notes

l0

Current portion ol borrowings

Social Bencfits



Total C urren t Liabilitics 5,409,88.1 2,9{3,l4.l

Non-Currcnt Liabilities

Finance lease obligation 39 0 0

Deferred incomc 40 0 0

Non-Current Employce Benefit Obligation 4t 0 0

Non- Current Borrowings 43 0 0

Non-Current Provisions 44 0 0

Service Concession Liability 45 0 0

46 0 0

5,409,88t 2,9{J,l.l4

Total Liabilitics (B) 5,{09,8{i{ 2,9{3, r.r4

Net Asscts (A-li) r 50,s51,758 l,-s84,814

Represen ted By:

Revaluation Reserves 0 0

1.584.8 l4Accumulatcd Surplus ltt,4tttt,0l2

Capital Fund I t2,065,746 0

Net Assets 150,55J,758 t,584,814
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16. Statement of Changes in Net Asset For The Year Ended 30 June 2025

Note
I I;or items thal are nol common in thefinuncial slatemenls, lhe enlity should include a note on what lhey relate lo either on lhe face

oJ'lhe stalement of chunges in equity/net assels or umong lhe noles lo lhefinancial slalemenls.

2. I)rkr ltear adju:slment.s should have an elahorale note describing whal lhe qmounts relale to. In such instances a restatement oJ lhe
opening balances needs lo be done).

5

0 3,804,777 0 3,904,777At July 1,2023

Revaluation gain 0 0 0 0

Surplus/(deficit) for the year 0 (219,963) 0 (21 9,963)

0 0 0 0Capital grants received during the year

Transfer of depreciation/amortisation from capital fund to
Retained eamings

0
0

0
0

0 3,584,814 0 3.584,814At June 30, 2024
0 0 0

At Julv 1,2024 0 3,584.814 0 J.s84.8r4
0 0 0 0Revaluation gain
0 34,903,198 0 34,903, 198Surplus/(deficit) for the year
0 n2,065,746 tt2,065.746Capital-asset capitalised
0

0
0

0
Transfer of depreciation/amortisation from capital fund to
Retained eamings

0 38.488,012 n2,06s,746 t s0.553.7s8At June 30. 2025

Deseription
Revrluation

reserve
,{ccumulated

Fund
Capitel I

CrantdFund I

'fotel
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17. Statement of Cash l-lows For The Year Ended 30.lune 2025

2,000.000

22.626.811

0

0

6

(lash flows from operating activities
Receipts

6
0

Transfers from other National Govemment
entities

(l 0
Grants from donors and development
partners '1

ti 0 0Transfers from other levels of government
Public contributions and donations I 0 0

Rendering of services- fees from students l0 31,r86,3r3 20.626.8M

ll 0 0

Rental revenue from tacilities and equipment t2 0 0

Finance income l3 0 0

Miscellaneous income l-+ 0 0

-I'otal Receipts 3 I, t 86,313

Payments 0

Use of goods and services l5 23,3t8,s26 17,31 1.068

l6 3.638,669 2.91 l._356Employee costs

Board /Council Expenses l'7 410,460 299,340

I9 275,346 2,325,0MRepairs and maintenance
Contracted services 0 0

Grants and subsidies 0 0

I otal Payments 27,64f,001 22.846,807

47Net (lash !'lows from operating activities 3.543,31 2 (219,963)

Clash flows from investing activities
Purchase of property, plant, equipment and
intangible assets

0 0

0
Proceeds from sale of property, plant and
equipment

Net cash flows used in investing activities 0 0

(lash flou's from linancing activities
Proceeds From Borrowing 0 0

Dcposits receipts 0 0

Net cash flons used in financing activities 0

Net lncrease/(Decrease) in Cash and Cash
equivalents

3.s43.3 r 2 1,522.989

26 2,342,78'7 n l9.79ttCash and Cash equivalents at I JULY 2024
Cash and (iash equivalents at 30 JtINE 2025 26 5.886.099 2,342,7Fr i

2024t2025 202312024
Description r_-.1.-

Note Kshs
I

Kshs

Sale ofgoods
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18. Statcment of Conrparison of llutlgct & Acturtl anrounts For Year Endcd 30 June 2025

il lr c=(r+b) d s=1c_d) f=d/c* 100

Iteceipts
Transfers from other National Covemment
entities

2,000,000 0
2,000,000

0
2.000.000

0%

Grants fiom donors and development partners 0 (.) 0 0 0 0%

t) 0Transt'ers tiorn other levels of government 0 0 0 0o/o

I)ublic contlibutions and donations 8,000,000 0 8,000,000 0 8,000,000 0%

ILcndering of services- t'ees liom students 37,730,850 36,323,830 74,054,680 3 r. r86.3 r3 42,868,36'7 .i: /o

Sale ofgoods 0 0 0 0 0 0%

Rental revenue fiom facilities and equipment 0 0 0 0 0 0o/o

Finance income 0 0 0 0 0 00

Miscellaneous Income 0 0 0 0 0 0"

.17,730,850 36,J23,830 8{,054,680Total Rcccipts 3 r, r86.3 t3 52,868,J67 3'7%

l)av nre n ts

40,416,200 29,512, 180 69,928,380Use ofgoods and services 23,318.526 46,609,854 33%

Employee costs 5, r5 r,600 4,445,550 9,597,t50 3,638,669 5.958.48 r 38%
860.250 900,000Board /Council Expenses t,760,?50 4 t0,460 t,349,'190 23Y"

Repairs and maintenance 1.302.800 1,466, I 00 2,768,900 275.346 2,493,554 t0%

Contracted services 0 0 0 0 0 0%

0 0 0Crants and subsid ies 0 0%

Total Expenditurc Pavments r7,7J0,850 J6,32J,830 8{,05{,680 27,6.13,001 56,411,679 32.4

Capit:rl Expcntlit ure Pa1'ments 0 0 0 0 0 0,'h
(.)

Surplus
(.) 0 3,5{3,J l2 (J,sr3,3 l 2 ) 0"/u

7

I)escription

\\ll\

\
btttk:

Ksh s I

0
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Budget notes

l. Provitle explanation oJ'tldJbrences belween etctual and budgeled amounts (10% over/ uncler) IPSAS 24.11

2. Provide an explanation oJ'changes between the original andJinal budget, indicat ing whether the di/Jbrence is due to reallocations or
other causes. (IPSAS 24.29)

llud et lleconciliatio n

0Actual Surplus Amounts as per the statement ol Budget

0Reason fbr d i fl'erencesI

01 Reason fbr ditTerences

0Reason tbr d if terencesJ

1 Reason fbr d itferences

0Closing Cash and Cash Equivalent as per the statement of Cash tlorvs

8

i Dcscription of Particulrrs Anrount in K shs

0
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19. Notcs to the Financial Statcnrcnts

General Information
David Mbiti Wambuli Technical & Vocational Ciollege was established by and derives its
authority and accountability fiom TVET Act. The college is wholly owned by the

Government of Kenya and is domiciled in Kenya. The collcge's principal activity is

providing knowledge and skills to the people in whole world.

Statement of Compliance and Basis of Preparation

The tinancial statements have been prepared on a historical cost basis except fbr the

measurement at re-valued amounts of certain items of property, plant and equipment,

marketable securities and flnancial instruments at lair value, impaired assets at their
estimated recoverable amounts and actuarially determined liabilities at their present value.

The preparation of financial statements in conlbrmity with Intemational Public Sector

Accounting Standards (tPSAS) allows the use of estimates and assumptions. It also requires

management to exercise judgment in the process of applying the college's counting policies.

The areas involving a higher degree ofjudgment or complexity, or where assumptions and

estimates are significant to the tjnancial statements, are disclosed in Notes. The hnancial

statements have been prepared and presented in Kenya Shillings, which is the tunctional and

reporting currency of the college. The values are rounded ofl'to the nearest shilling. 'Ihe

flnancial statements have been prepared in accordance with the PFM Act, the State

Corporations Act, the TVE.I' Act, and Intemational Public Sector Accounting Standards

(IPSAS). The accounting policies adopted have been consistently applied to all the years

presented.

2
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3. Adoption of New and Revised Standards

r. New and amended standards and interpretations in issuc effective in the year ended

30 June 2025.

There are no new and amended standards issued in the tinancial year.

ii. New and amended standards and interpretations in issue but not yet effective in the

year ended 30 June 2025.

IPSAS 43

Lea ses

pplicoble I't Januory 2025

he standard sets out the principles fbr the recognition, measurement,

resentation, and disclosure ol leases. 1'he objectivc is to ensure that lessees

nd lessors provide relevant intbrmation in a manncr that faithlilly represents

hose transactions. This intbrmation gives a basis fbr users of flnancial

tatements to assess the etlbct that leases have on the financial position,

lperlbrmance and cash flows olan Entity

e new standard requires entities to rccognise, measure and present

nlormation on right of use assets and lease liabilitics
he college did not adopt any new or amended standards in the year undcr

vlew

I nanc la

IPSAS 44:

Non- Current Assets

Held for Sale and

Discontinued

Operations

ssets that mect the criteria to be classitied as held fbr sale to be measured at

he lower of carrying amount and tair value [ess costs to sell and the

ssets that mcet the criteria to be classilled as held lbr sale to be presentcd

eparately in the statement of financial position and the results of discontinued

perations to be presented separately in the statement of financial

erformance.

e college did not adopt any new or amended standards in thc year under

e vlc\\'

epreciation olsuch assets to cease and

pplicable I" Januory 2025

hc Standard requires,

IPSAS 45: Property

Plant and

Eq u ipme nt

Applicable I't Januory 2025

The standard supersedes IPSAS l7 on Property, Plant and Equipment. IPSAS

45 has additional guidance/ new guidance tbr heritage assets, infrastructure

assets and measurement. Heritage assets were previously excluded tiom the

scope of I PSAS I 7 in I PSAS 45, heritage assets that satisfy the definition of
PPE shall be recognised as assets ifthey meet the criteria in the standard.

IPSAS 45 has an additional application guidance fbr infrastructure assets,

implementation guidance and illustrative examples. '['he standard has clarifled

xisting principlcs e.g. valuation ol land over or undcr the infiastructure assets,

under- maintenance ofassets and distinguishing significant parts of
inliastructure assets.

The college did not adopt any new or amended standards in the year under

feview

l0

Standard Effcctive date and impact:
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IPSAS 46:

Measurement

Applicable I't Jonuary 2025

The objective of this standard was to improve measurement guidance across

IPSAS by:

i. Providing further detailed guidance on the implementation of
commonly used measurement bases and the circumstances under which

they should be used.

ii. Clarifying transaction costs guidance to enhance consistency across

IPSAS.

iii. Amending where appropriate guidance across IPSAS related to

measurement at recognition, subsequent measurement and measuremenl

related disclosures.

The standard also introduces a public sector specific measurement bases called

the current operational value.

The college did not adopt any new or amended standards in the year under

review

IPSAS 47

Revenue

Applicable I't January 2026

This standard supersedes IPSAS 9- Revenue from exchange transactions,

IPSAS I I Construction contracts and IPSAS 2i Revenue tiom non- exchange

transactions. This standard brings all the guidance of accounting fbr revenue

underone standard. The objective ot'the standard is to establish the principles

that an entity shall apply to report usetul infbrmation to users ol financial

statements about the nature, amount. timing and uncertainty of revenue and

cash tlow arising liom revenue transactions.

The college did not adopt any new or amended standards in the year under

review

IPSAS 48: Transfer

Expenses

Applicable I't January 2026

The objective of the standard is to establish the principles that a transt-er

provider shall apply to report useful information to users ol financial

statements about the nature, amount, timing and uncertainty olexpenses and

cash tlow arising fiom transfer expense transactions. This is a new standard lbr
public sector entities geared to provide guidance to entities that provide

transfers on accounting for such transf'ers.

The college did not adopt any new ot amended standards in the year under

review

IPSAS 49:

Retirement Benefit

Plans

Applicoble Ist Jonuary 2026
'[he objective is to prescribe the accounting and reporting requirements for the

public sector retirement benefit plans which provide retirement to public sector

employees and other eligible participants. The standard sets the financial

statements that should be presented by a retirement benefit plan.
'fhe college did not adopt any new or amended standards in the year under

review

IPSAS 50:

Exploration For &

Evaluation of

Mineral Resources

Applicable I't January 2027
'Ihe objective of this Standard is tt'r specily the tlnancial reporting fbr the

exploration for and evaluation ol mineral resources. The Standard requires

il
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i. Limited improvements to existing accounting practices for exploration

and evaluation expenditures.

ii. Entities that recognize exploration and evaluation assets to assess such

assets for impairment in accordance with this Standard and measure any

impairment in accordance with IPSAS 26.

iii. Disclosures that identify and explain the amounts in the entity's
trnancial statements arising from the exploration for and evaluation oI
mineral resources and help users of those financial statements

understand the amount, timing and certainty oItuture cash flows from

any exploration and evaluation assets recognized.

The college did not adopt any new or amended standards in the year under

review

iii. Early odoption of slandards

The college did not adopt any new or amended standards in the year under review

4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues fiom non-exchange transactions with other government entities are measured at tair
value and recognized on obtaining control of the asset (cash, goods, services and property) ilthe
transf'er is tiee tiom conditions and it is probable that the economic beneljts or service potential
related to the asset will flow to the entity and can be measured reliably. To the extcnt that there is
a related condition attached that would give rise to a liability to repay the amount, the amount is
recorded in the statement of financial position and realised in the statement ol' tlnancial
performance over the usefut lilb olthe assets that have been acquired using such lunds.

Rendering of services

The entity recognizes revenue fiom rendering of services by ref'erence to the stage of completion
when the outcome of the transaction can be estimated reliably. The stage ol completion is

measured by ref'erence to labour hours incurred to date as a percentage ol total estimated labour
hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to
the extent that the expenses incurred are recoverable.

t2

ii) Revenue from exchange transactions
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Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership
have been transferred to the buyer, usually on delivery of the goods and when the amount of
revenue can be measured reliably, and it is probable that the economic benefits or service potential
associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the eft'ective yield method. The effective yield discounts
estimated future cash receipts through the expected life of the financial asset to that asset's net

carrying amount. The method applies this yield to the principal outstanding to determine interest

income each period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and included in revenue.

ll
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b) Budget information

The original budget for FY 202412025 was approved by the Council or Board on 28th June 2024.
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authorities. 'lhe additional appropriations
are added to the original budget by the College upon receiving the respective approvals to conclude
the final budget. Accordingly, the College recorded additional appropriations of ksh 36,323,830
on the FY 2024/2025 budget tbllowing thc Board's approval. The College budget is prepared on
a ditferent basis to the actual income and expenditure disclosed in the financial statements. The
financial statements are prepared on accrual basis using a classification based on the nature of
expenses in the statement ol financial perfbrmance, whereas the budget is prepared on cash basis.
The amounts in the financial statements were recast tiom the accrual basis to the cash basis and
reclassified by presentation to be on the same basis as the approved budget. A comparison of
budget and actual amounts, prepared on a comparable basis to the approved budget. is then
presented in the statement of comparison of budget and actual amounts. In addition to the Basis
ditference, adjustments to amounts in the tlnancial statements are also made lbr ditterences in the
formats and classification schemes adopted for the presentation olthe financial statements and the
approved budget. A statcment to reconcile the actual amounts on a comparable basis included in
the statement of comparison of budget and actual amounts and the actuals as per the statement of
Cashtlows has been presented.

c) Taxcs

Current income tax
The College is exempt tiom paying taxes as per first schedule section l0 sub section (a) and (b)
of 2010 income tax act.

Sales taxl Value Added Tax

E,xpenses and assets are recognized net of the amount of sales tax, except:

taxation authority, in which case, the sales tax is recognized as part o[the cost olacquisition
of the asset or as part olthe expense item, as applicable,

The net amount olsales tax recoverable from, or payable to, the taxation authority is included as

part of receivables or payables in the statement of tjnancial position.

l4



DAVID MBI'[I WAMBULI TECHNICAL AND VOCATIONAI- COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH
JTJNE 2025

e) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition or construction of
the item of property appropriately according to the acronyms you use in your trnancial statements

plant and equipment. When significant parts of property, plant and equipment are required to be

replaced at intcrvals, the entity recognizes such parts as individual assets with specific useful Iives

and depreciates them accordingly. [-ikewise, when a major inspection is pertbrmed, its cost is
recognized in the carrying amount olthe plant and equipment as a replacement ilthe recognition
criteria are satistied. All other repair and maintenance costs are rccognized in surplus, or deficit
as incurred. Where an asset is acquired in a non-exchange transaction fbr nil or nominal
consideration the assct is initially measured at its fair value.

f) Leases

Finance leases are leases that transf'er substantially the entire risks and benefits incidental to
ownership of the leased item to the Entity. Assets held under a finance lease are capitalized at the

commencement of the lease at the f'air value of the leased property or, if lower, at the present value

of the future minimum lease payments. The Entity also recognizes the associated lease liability at

the inception of the lease. The liability recognized is measured as the present value of the future
minimum lease payments at initial recognition. Subsequent to initial recognition, lease payments

are apportioned between finance charges and reduction of the lease liability to achieve a constant

rate of interest on the remaining balance of the liability. Finance charges are recognized as finance

costs in surplus or detlcit. An asset held under a finance lease is depreciated over the usetul life of
the asset. Flowever, il'there is no reasonable certainty that the Entity will obtain ownership of the

asset by the end of the lease term, the asset is depreciated over the shorter olthe estimated useful

life of the asset and the lease term. Operating leases are leases that do not transtbr substantially all

the risks and benefits incidental to ownership of the leased item to the [intity. Operating lease

payments are recognized as an operating expense in surplus or deticit on a straight-line basis over

the lease term.

l5

d) Investment property
Investment properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost ol components of an existing investment property at the

time that cost is incurred il the recognition criteria are met and excludes the costs of day-to-day

maintenance ol'an investment property. Investment property acquired through a non-exchange

transaction is measured at its f-air value at the date of acquisition. Subsequent to initial recognition,
investment prclperties arc measured using the cost model and are depreciated over a 5 year period.

Investment properties are derecognized either when they have been disposed of or when the

investment property is permanently withdrawn from use and no tuture economic benefit or service

potential is expected from its disposal. The difference between the net disposal proceeds and the

carrying amount of the asset is recognized in the surplus or delicit in the period of de-recognition.
Transfbrs are made to or fiom investment property only when there is a change in use.
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g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost ol intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following

initial recognition. intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. Intemally generated intangible assets, excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the

period in which the expenditure is incurred. The uselul life of the intangible assets is assessed as

either flnite or indefinite. Intangible assets with an indefinite useful life are assessed fbr

impairment at each reporting date.

h) Biological Assets

The entity recognizes biological assets when it controls the assets due to past events, it is probable

that future economic benetlts associated with the asset will flow to the entity, and when the tair

value or cost of the asset can be measured reliably. Biologicat assets are initially and subsequently

measured at fair value less costs to sell, except where fair value cannot be reliably determined. In

such cases, the asset is measured at its cost less accumulated depreciation and any accumulated

impairment losses. Changes in tair value less costs to sell are recognized in surptus/deticit in the

period in which they occur.

i) Rcscarch and dcvelopment costs

The Entity expenses research costs as incurred. Development costs on an individual project are

recognized as intangible assets when the Entity can demonstrate:

use or sale.

'/ l'he availability of resources to complete the asset.

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period ol
expected future benefit. During the period of development, the asset is tested lbr impairment

annually with any impairment losses recognized immediately in surplus or deficit.

j) Financialinstruments

IPSAS 4l addresses the classification, measurement and de-recognition ol llnancial assets and

tlnancial liabilities, introduces new rules lor hedge accounting and a new impairment model tbr

financial assets. The College does not have any hcdge relationships and therelbre thc new hedgc

accounting rules have no impact on the College's tlnancial statcments.

l6



DAVID MBITI WAMBULI'I'ECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL SI'ATEMENTS FOR THE YEAR ENDED 3OTH
JUNE 2025

Fittottciol assets

Clossificolion

The College classifles its tinancial assets as subsequently measured at amortised cost, fhir value

through net assets/ equity, or fair value through surplus and deticit on the basis of both the

College's management model fbr financial assets and the contractual cash flow characteristics of
the t'inancial asset. A tlnancial asset is measured at amortized cost when the flnancial asset is held

within a management model whose objective is to hold flnancial assets in order to collect

contractual cash l'lows and the contractual terms of the financial asset give rise on specified dates

to cash l1ows that are solely payments of principal and interest on the principal outstanding. A
financial asset is measured at fair value through net assets/ equity if it is held within the

management model whose objective is achieved by both collecting contractual cashflows and

selling financial assets and the contractual terms olthe tlnancial asset give rise on specitied dates

to cash tlows that are solely payments ol principal and interest on the principal amount

outstanding. A financial asset shall be measured at fair value through surplus or deficit unless it is

measured at amortized cost or tair value through net assets/ equity unless the College has made an

irrevocable election at initiat recognition fbr particular investments in equity instruments.

Subsequent measurement
Based on the business model and the cash flow characteristics. the College classifies its financial

assets into amortized cost or fair value categories tbr financial instruments. Movements in tair
value are presented in either surplus or deflcit or through net assets/ equity subject to certain

criteria being met.

Amortized cost

F'inancial assets that are held for collection of contractual cash flows where those cash flows

represent solely payments ofprincipal and interest, and that are not designated at lair value through

surplus or deticit, are measured at amortized cost. A gain or loss on an instrument that is

subsequently measured at amortized cost and is not part ol'a hedging relationship is recognized in

prolit or loss when the asset is de-recognized or impaired. Interest income fiom these llnancial

assets is included in hnance income using the eff-ective interest rate method.

Fair value through net assets/ equity
Financial assets that are held for collection ol contractual cash f'lows and for selling the linancial

assets, where the assets' cash flows represent solely payments ol principal and interest, are

measured at tair value through net assets/ equity. Movements in the carrying amount are taken

through net assets, except fbr the recognition of impairment gains or losses, intcrest revenue and

t7

A financial instrument is any contract that gives rise to a financial asset of one entity and a

financial liability or equity instrument of another entity. At initial recognition, the entity measures

a financial asset or financial liability at its fair value plus or minus, in the case of a financial asset

or financial liability not at fhir value through surplus or deticit, transaction costs that are directly

attributable to the acquisition or issue of the tlnancial asset or financial liability.
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foreign exchange gains and losses which are recognized in surplus/deficit. Interest income from

these flnancial assets is included in finance income using the el-fbctive interest rate method.

Fair value through surplus or deficit
Financial assets that do not meet the criteria lbr amortized cost or fair value through net assets/

equity are measured at t'air value through surplus or deficit. A business model where the College

manages financial assets with the objective of realizing cash flows through solely the sale of the

assets would result in a fair value through surplus or detlcit model.

'l'radc and other rcccivahlcs

Trade and other receivables are recognized at thir values less allowances fbr any uncollectible
amounts. Trade and other receivables are assessed tbr impairment on a continuing basis. An
estimate is made of doubtful receivables based on a review of all outstanding amounts at the year-

end.

Impairmcnt

The entity assesses, on a fbrward-looking basis, the expected credit loss (,.ECL') associated with
its financial assets carried at amortized cost and tair value through net assets/equity. The College

recognizes a loss allowance tbr such losses at each reporting date. Critical estimates and significant
judgments made by management in determining the expected credit loss (ECL) are set out in the

notes

Financiol liabilities

Classificalion
The College classifies its liabilities as subsequently measured at amortized cost except fbr
financial liabilities measured through prolit or loss.

k) I nventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is

its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted fbr,
as follows:

). Raw materials: purchase cost using the weighted average cost method.

)" Finished goods and work in progress: cost of direct materials and labour and a propo(ion

of manut'acturing overheads based on the normal operating capacity but excluding

borrowing costs.

Atler initial recognition, inventory is measured at the lower ol cost and net realizable value.

However, to the extent thal a class of inventory is distributed or deployed at no charge or lbr a
nominal charge, that class of inventory is measured at the lowcr ol cost and current replacement

cost.

Itt



DAVID MBITI WAMBUI,I TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL S'I'ATEMENTS FOR THE YI1AR ENDED 3OTH
.IUNE 2025

Net realizable value is the estimated selling price in the ordinary course of operations, less the

estimated costs ol completion and the estimated costs necessary to make the sale, exchange, or

distribution. Inventories are recognized as an expense when deployed fbr utilization or

consumption in the ordinary course of operations of the College

l) Provisions

Provisions are recognized when the College has a present obligation (legal or constructive) as a

result of a past event, it is probable that an outtlow of resources embodying economic benefits or

service potential will be required to settle the obligation and a reliable estimate can be made of the

amount of the obligation. Where the College expects some or all of a provision to be reimbursed,

fbr example, under an insurance contract, the reimbursement is recognized as a separate asset only
when the reimbursement is virtually certain. The expense relating to any provision is presented in

the statement of financial perfbrmance net of any reimbursement.

Contin gent lia bil ities

Contingenl assals

1-he College does not recognize a contingent asset but discloses details ofa possible asset whose

existence is contingent on the occurrence or non-occurrence ofone or more uncertain future events

not wholly within the control of the College in the notes to the flnancial slatements. Contingent

assets are assessed continually to ensure that developments are appropriately retlected in the

t'inancial statements. If it has becomc virtually certain that an inf'low ol economic beneflts or

service potential will arise and the asset's value can be measured reliably. the asset and the related

revenue are recognized in the tinancial statements of the period in which the change occurs.

m) Social Bencfits

Social beneflts are cash transf'ers provided to i) specific individuals and/or households that meet

the eligibility criteria, ii) mitigate the eftbcts olsocial risks and iii) Address the need of society as

a whole. The College recognises a social benelit as an expense tbr the social benefits scheme at

the same time that it recognises a liability. The liability for the social beneflt scheme is measured

at the best estimate of the cost (the social benetit payments) that the Coltege will incur in tulfilling
the present obligations represented by the liability.

l9

Inventorics (Continued)

The College does not recognize a contingent liability but discloses details ofany contingencies in

the notes to the financial statements unless the possibility of an outUow ol resources embodying

economic beneflts or service potential is remote.
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n) Nature and purpose of reserves

The College creates and maintains reserves in terms of specific requirements

o) Changes in accounting policies and estimates

The College recognizes the etfects ofchanges in accounting policy retrospectively. The effects of
changes in accounting policy are applied prospectively ifretrospective application is impractical.

p) Employee benefits

Retirement benefit plans

The College provides retirement benetits for its employees and directors. Detined contribution

plans are post-employment benefit plans under which an entity pays tlxed contributions into a
separate entity (a tund) and will have no legal or constructive obligation to pay turther

contributions if the tund does not hold suft'icient assets to pay all employee benetrts relating to

employee service in the current and prior periods. The contributions to fund obligations for the

payment of retirement benetits are charged against income in the year in which they become

payable. Defined benefit plans are post-employment beneflt plans other than deflned-contribution

plans. The defined benetlt funds are actuarially valued tri-annually on the projected unit credit

method basis. Detlcits identitied are recovered through lump sum payments or increased future

contributions on proportional basis to all participating employers.'l'he contributions and lump sum

payments reduce the post-employment benet'it obligation.

q) Foreign currency transactions

Transactions in tbreign currencies are initially accounted lbr at the ruling rate ol exchange on the

date of the transaction. At each reporting date, tbreign currency monetary items are translated

using the closing rate. Non-monetary items measured in historical cost are translated using the

exchange rate at the date of the transaction, and those measured at fair value are translated using

the exchange rates at the date when the tair value was determined. Exchange dif'terences arising

tiom the settlement ol monetary items or translation of monetary/non-monetary items at rates

diff-erent from those at which they were initially reported are recognized in surplus or detjcit in

the period.

r) Borrowing costs

Borrowing costs are capitalized against qualitying assets as part of property, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases when construction of the

asset is complete. F-urther borrowing costs are charged to the statement ol tlnancial pertbrmance.

s) Related parties

The College regards a related party as a person or an entity with the ability to exert control

individually or jointly or to exercise significant influence over the flntity, or vice versa. Members

of key management are regarded as related parties and comprise the directors, the Principal and

senior managers.

20
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0 Service concession arrangements

The Entity analyses all aspects of service concession arrangements that it enters into in

determining the appropriate accounting treatment and disclosure requirements. In particular,

where a private party contributes an asset to the arrangement, the Entily recognizes that asset when,

and only when, it controls or regulates the services. The operator must provide together with the

asset. to whom it must provide them, and at what price. In the case of assets other than 'whole-of-

life'assets, it controls, through ownership, beneflcial entitlement or otherwise - any significant

residual interest in the asset at the end of the arrangement. Any assets so recognized are measured

at their tair value. To the extent that an asset has been recognized, the Entity also recognizes a

corresponding liability, adjusted by a cash consideration paid or received.

u) Cash and cash cquivalents

Cash and cash equivalents comprise cash on hand and cash at bank, sho(-term deposits on call

and highly Iiquid investments with an original maturity of three months or less, which are readily

converlible to known amounts of cash and are subject to insignilicant risk of changes in value.

Bank account balances include amounts held at the Central Bank ol Kenya and at various

commercial banks at the end olthe tlnancial year. [:or the purposcs olthese ljnancial statements,

cash and cash equivalents also include short-term cash imprests and advances to authorised public

oflicers and/or institutions which were not surrendered or accounted lbr at the end of the financial

year.

v) Comparative figures

Where necessary comparative figures for the previous tinancial year have been amended or

reconfigured to confbrm to the required changes in presentation.

w) Subsequcnt evcn ts

There have been no events subsequent to the financial year end with a significant impact on the

financial statements tbr the year endcd Junc 30,2025

2l
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5. Significant Judgments and Sources of Estimation Uncertainty

1'he preparation of the College's financial statements in conformity with IPSAS requires

management to make judgments, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities, at the end of
the reporting period. I-lowever. uncertainty about these assumptions and estimates could result in

outcomes that require a material adjustment to the carrying amount of the asset or liability attected

in future periods.

Estimates and assumptions.

The key assumptions conceming the future and other key sources olestimation uncertainty at the

reporting date, that have a signiticant risk olcausing a material adj ustment to the carrying amounts

of assets and liabilities within the next financial year, are described below. The College based its

assumptions and estimates on parameters available when the consolidated tinancial statements

were prepared. However, existing circumstances and assumptions about tuture developments may

change due to market changes or circumstances arising beyond the control ol the College. Such

changes are retlected in the assumptions when they occur. IPSAS 1.140

[]scful livcs and rcsitlual valucs

The useful lives and residual values of assets are assessed using the foltowing indicators to inform
potential tuture use and value fiom disposal:

processes.

P rovisions

Provisions were raised and management determined an estimate based on the infbrmation

available. Additional disclosure of these estimates olprovisions is included in Note xxx.

Provisions are measured at the management's bcst estimate of the expcnditure required to settle

the obligation at the reporting date and are discounted to present value where the el-fect is matcrial.
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6. Transfcrs from other National (Jovernment entities

(a)Transfers from other Government entities (Categorized)

(Ensure that the amount recorded above as having bcen received fiom the Ministry fully reconciles to the

amount recorded by the sending Ministry. An acknowledgement note/receipt should be raised in favour of
the sending Ministry.)
*Amount recognised in the statement ol financial perfbrmance should be the recurrent grant and the

development grant to the extcnt that there are no conditions attached.

(NB: Total of column I should tic to the first part of notc 6 on unconditional grants)
'[he details ofthe reconciliation have been included under appendix l2

Unconditional Crants
0 0Capitation Grants

0 2.000.000Recurrent Grant

0 0Development grants

0 0C)ther Grants

2,000,0000Total unconditional Grants
0 0Conditional Grants amortised/ recognised in revenue

0 0Library Grant
00Hostels Grant

0 0Administration Block Crant
0 0Laboratory Grant

00Learning Facilities Grant
0 0Other Organizational Crants

0 2,000,000Total (iovcrnment Grants and Subsidics

2.000,0000 0 0
State
Department ol
Education

0

0 0 0
0

0
Education

M in istry

2,000.'0000 0 0'fotal 0

:)

I

2023t2tJ24

Kshs



DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COI,LEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TIIE YEAR ENDED 3OTH
JUNE 2025

7, (lrants fronr l)onors anrl l)cvclollme nt l):trtncrs

(a) Rcconciliations of grants fronr donors and dove lopmcnt partncrs

(Providc brief' explanut ion ./br this revenue)

8. Transfers from Other l,evels of Government

9. Public Contributions and Donations

JICA- Research Grant 0 0

0 0World Bank Grants

0 0ln-Kind Donations

Donations transferred to revenue-cond itions met 0 0

Other Grants (specifu) 0 0

Total Grants from Dcvelopment Partners 0 0

()Balance unspent at beginning ofyear 0

Current year receipts 0 0

0 0

0
Conditions Yet To Be Met - Remain
L iahil ities

Transfer from County XX 0 0

Transfer from XX University 0 0

0Transfer from XX Institute 0

Total Transfers 0 0

Public Donations 0 0

0 0Donations from Local Leadership
Donations from Religious Institutions 0 0

Donations fiom Alumni 0 0

Other Donations 0 0

Total Donations and Contributions 0 0

(Provide brief explanation for this revenue)

l,l

L
s Ksh s

Conditions Met - Transferred to Revenue

0

-1-t

t023t2027

K(hs



DAVID MBITI WAMBI.]LI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENI'S FOR THE YEAR ENDED 3OTH

JUNE 2025

10. RenderingofServices

I l. Sale of Goods

12. Rental revenue from facilitics and equipmcnt

2,400.29015,252,709Teaching & learning

4,040,756 771.072Activity Fees

1.543.342 360,s50Industrial Attachment Fees

1,437,5005,428.94tTraining & Workshop

82,000556.000Registration Fees

44.416.361 t5,575,484Others

7l,238,109 211,626,841Total Revenue from The Rendering of Services

00Sale of Books

0 0Sale of Publications

0 0Sale ofFarm Produce

0 0Cafbteria sales

0 0Other sales (specity)

0 0Total Revenue from Salc of (ioods

00Hire of Facilities and Equipment
0 0Contingent Rentals
0 0Operating Lease Revenue

0 0Others (specify)

0 0'I'otal

25

L
2t)2"1/2025

Kshs
I

Kslrs



DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH
JUNE 2025

13. Financc Incomc

14. Misccllaneous lncomc

Q.{B: All income should be classitred as far as possible in the relevant classes and other income
should be used to recognise income not elsewhere classitied.)

0Cash investments and fixed deposits 0

Interest income from treasury bills 0 0

Interest income from treasury bonds 0 0

0 0Interest from outstanding debtors

0 0Others
Total finance income 0 0

Insurance recoveries 0 0

0 0Consultancy fees

Income lrom sale ol tender 0 0

0 0Services concession income

Reimbursements and relunds 0 0

0 0Graduation t-ees

Bad debts recovered 0 0

Income written back 0 0

Others 0

0Total other income

26
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH
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15. Use of (loods and Scrvices

3,812.065Teaching and learning materials 6.183.744

410,400 i56,000Industrial attachment costs

286.919 104.983Electricity
24.300Watcr t)

500.805 421.41-tAdministration cost

1. r01830 1.148.800Local transport and travelling
i9.40526,515Medical and insurance

0 4.500Advertising
1.637.832 1,080,030Examination t'ees

6,342,5046,184.715Accommodation and meals

150,000 450.200Management information system

0Marketing Cost 720.1t0

0 365.320Jitume programme

20.700 3.900Students ID Cards

I.138. r 70 978,550Printing and stationaries

18.576Bank charges 51.498

0921.950KUCCPS Expenses

426.980 602.724Activity Expenses

656.746Internet Charges 197.548

t.272,410 521.050Training Expenses

r48,000KATTI subscription 286.400

232.0000Audit Fee

0r.800.000Fumiture and Fittings
23,318,,526 I 7,31 I ,068Total good and scrvices

27
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16. Employee Costs

17. lloard/CouncilExpcnses

18. Deprcciation and Amortization expcnse

19. Repairs and Maintcnance

3,549,886 2.829.156Salaries and wages

0 0
Employee related costs - contributions to
pensions and medical aids

0 0
Travel, motor car, accommodation,
subsistence and other allowances

0 0Housing benefits and allowances
00Overtime payments

88.783 82.200Social contributions
3,638,,6(r9 2,91 I,356Emplovee Costs

0Chairman's Honoraria 0

0Directors Emoluments 0

0Other Allowances 0

410.460 299.340Other Board/Council Expenses

299,t{01l 0,,160Total

8,820,4i 7 0Property, plant and equipment
00Intangible assets

00Investment property carried at cost

8,820,IJ7 0Total depreciation and amortization

0Property
00Investment propcrty - earning rentals

0 0Equipment and machinery
0 0Vehiclcs

275,346 2.325.044Furniture and fittings
0 0Computers and accessories

2,-325,0,14275.-j{6Total Repairs and Maintcnance

2u

(slrs

0



DAVID MBITI WAMI}ULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TI-IE YEAR ENDED 3OTH
JUNE 2025

20. Contractcd Scrvices

21. Grants and Subsidies

Social beneflt schemes include benefits such as cash transf'ers tbr unemployment or clderly in line
with IPSAS 42.

22. Finance Costs

Actuarial valuations 0 0

Investment valuations 0 0

0 0Property valuations

0Other (specify) 0

Total contracted services 0 0

Community Development 0 0

0 0Education lnitiatives and Programs

0Social Development 0

0Social benefits expenses 0

Community Trust 0 0

0 0Sporting Bodies
0 0Others (.specify)

Total Grants and Subsidies 0 0

Borrowings (Amortized Cost)* 0 0

Finance l.eases (Amortized Cost) 0 0

0Unwinding of Discount fiom lease liabilities
0 0Interest on Bank Overdrafts
0 0lnterest on Loans liom Commercial Banks

0Others (specify) 0

'f otal Finance Costs 0 0

29
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DAVID MI}ITI WAMI}ULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TIIE YEAR ENDED 3OTH
JUNE 2025

23. Gain On Sale of Asscts

24. Gain/(loss) on Fair Valuc Investmcnts

25. Impairment Loss

0 0Property, Plant and Equipment
0Intangible Assets 0

0 0Other Assets not capitalised
0 0Total Gain On Sale of Assets

0Fair value on equity investments 0

Fair value arising from investment property 0 0

0 0Fair value arising tiom biological assets

0Fair value- other tjnancial assets (specity) 0

0 0Total Gain

0Property. Plant and Equipment 0

0 0Intangible Assets

0 0Total Impairment Loss

Current Account
5,885,036 2.342.'18'7Kenya Commercial Bank - 12530171l5

1,063 4.50Kenya Commercial Bank - 1253017980

0 0StaffCar Loan/ Mortgage
0Others (Specily) 0

2,342,79 t.50'Iotal Cash and Cash E,quivalents 5,8ti6.'099

i0

26. Cash and Cash Equivalents

Ks hsKshs



DAVID MBITI WAMBUI,I TECHNICAL AND VOCATIONAL COLI,EGE
ANNUAL REPORT AND FINANCIAL STATEMENTS I.'OR THE YEAR ENDED 3OTH

JUNE 2025

26 (a). Detailed Analysis of Cash and Cash equivalents

a) Current Account
2,342,78712530171 I 5 5,88s,036Kenva Commercial Bank

12530 r 7980 1.063 4.50Kenva Commercial Bank

b) On - Call Deposits
00Kenva Commercial Bank

0 0Equity Bank - etc

0 0Sub- -I'otal

0c) Fixed Deposits Account
0 0Kenva Commercial Bank

0 0Bank B
0 0Sub- Total

0 0d) Staff Car Loan/ Mortgage
00Kenya Commercial Bank

0 0Bank Il
0 0Sub- Total

00c) Others(Specily)
0 0Cash in'fransit
0 0Cash in l{and
0 0Mobile Money account

(|0Sub- Total
5,tilt6,09e 2,J42791.50Grand'l'otal

ll

202312024

KshstlD

202412025

Kshs

0



DAVID MBITI WAMBUI,I TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH
JUNE 2025

27. Receivables from Exchange transactions

27 (a) Currcnt Receivables from Exchange transactions

27 (b) Long- term Reccivables from Exchange transactions

27 (c) Ageing Analysis of Reccivables from Exchangc transactions

Current Receivables

26,295,330 4.r85.17rStudent Debtors

0Rent Debtors 0

Consultancy Debtors 0 0

0 0Other Exchange Debtors

0Less: Impairment Allowance 0

Total Currcnt Receivablcs 26,295,330 {,185,171

Non-Current Receivables

0 0Refundable Deposits

0 0Advance Payments

0 0Public Organizations

0Less: Impairment Allowance
'I'otl I 0 0

Current Portion Transf'erred To Current Receivables 0 0

Total Non-Current Receivablcs 0

0 0Total Reccivablcs

"h of
total

'/n of
tota I

I -ess than I vear 22. il 0.159 84o/o .1.'185,,171 r00%
o//oBetween l- 2 vears 2.970.390 I lYo 0
o//oBetween 2-3 vears I .2 14,78 I 5Yo 0

Over 3 years 0 0% 0 o

26,295,3.10 l00ul, {,I85, l7 I 100"1,Total (a+b)

-):

2021t2025

Kshs

2023/2024

Kshs

2024/2025

Kshs

2023/2024

Kshs

0

0

I zozqnozs
Description

I Kshs

202312024

Kshs



At the beginning of the year 0 0

Provisions during the year 0 0

Recovered during the year 0 0

Write ofls during the year 0 0

At the end ofthe year 0

DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPOR'I'AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH
JUNE 2025

27 (d) Reconciliation for impairmcnt Allon'ance on Receivablcs from Exchange Transactions

28. Receivables from Non-E,xchange transactions

(*Receivables on capitation grants are recognised tbr monies received after year end but relating
to the year under review).

2tl (a) Ageing Analysis on Receivables from Non-Exchange Transactions

Current Receivables

Capitation Grants* 0 0

Transf-ers tiom Other Govt. entities 0 0

[.lndisbursed Donor Funds 0

Other Debtors (Non-Exchange Transactions) 0 0

Less: Impairment Allowance 0 0

'f otal Current Receivables 0 0

7o of the
total

7o of thc
total

[-ess than I year 0 o//o 0 /o

Between l- 2 years 0 o//o 0 tt//o

Between 2-3 years 0 o//o 0 o//o

Over 3 vears 0 o//o 0 o//o

'I'ota I 0 al/ 0 o/
/11

-) -)

r
2024/2025

Kshs

2023t2024

Kshs

0

DcScription
2024/2025

Kshs

202312021

ICshs

202112025

KtL.
2023t2024

Kslts

0
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23 (b) Reconciliation for Impairment Allowance on Receivables from Non-Exchange
Transactions

29. Inventories

(Provide brief explanation on inventories)

Dctailed disclos u re on inventories

00At the beginning of the year

0 0Additional provisions during thc year
00Recovered during the year

0()Written off during the year

00At the end olthe year

0 0Consumable stores
0 0Maintenance stores
0 0Health Unit stores
0 0Electrical stores

00Cleaning Materials stores
00Catering stores
00Less: Impairment allowance
00Total Inventories at lower of Cost and Net

Realizable Value

00Opening balance

0 0Additional Inventory in the year

0 0Inventory expensed in the year

0 0Write-downs in the year

00Others specify

0Closing balance

ll

202112025

Kshs

2023/2024
Dcscri ption KshsI

2A24D025 202312024

Kshs Kshs
I

0
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30. Investments in financial asscts

d) Shareholding in other entities
F'or investments in equity shares listed under note 30 (c) above, list down the equity investments
under the tirllowing categ()rics:

a) Investment in Treasury Bills and Bonds

Financial Institution

CBK 0 0

CBK 0 0

Sub- Total 0 0

b) Investment with Financial Institutions/ Banks

Bank X 0 0

Bank Y 0 0

Sub- Total 0 0

c) Equity Investments (Specrf1,)

Equity/ Shares in Company Xxx 0 0

Sub-'I'otal 00

(irand'I-otal 0 0

o/ /lt Kshs Kshs Kshs

Entity A 0 0 0 0 00

Entity B 0 0 0 0 0 0

0 0 0 0 0 0

35

2024t202s 2023t202.4

+Kshs Kshs

Nanrc ol'
Entitl
u here
Irrvestrncnt
is Ilcld

No of Sharcs
I t'air Yrlue
lofsharcs

T^r--ninrtT-
I \,rlu" nf I

I sh".". I zrl:-tl:ozs
il--l
Shlrchokling I

....r.-.-

lnrlirect lEfli'ctivc
Sharcholding I Shareholding

F-air Valuc
of Sharcs
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JUNE 2025

31. Prepayments

00Insurance
00Rcnt

0 0Water
0 0Intemet

00Others (Specify)
0 0Total

i6

2023t2024
Kshs



DAVID MBITI WAMI}ULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STAI'EMENTS FOIi. THE YEAR ENDED 3OTH JUNE 2025

32. Property', Plant and l)quipment

Depreciation Rate L /tt " 'to/ l0"l' L/O 0

At lJull'2023 0 56,943,417 0 1,800,000 67,500,000 732,806
0

0 126,916,223

0 0Additions t) 0 0 0 0 0

Disposals (0) (0) 0 0 (0) 0 (0) (0) (0)

Tra n s le rs/Adj u st me nt s 0 (0) 0 (0) 0( ) 0 (0) 0 0( )

Revaluation 0 0 0 0 0 0 0 0

At 30'h.Iune 202{ 0 56,9{3,417 0 I,800,000 67,500,000 732,806 0 0 t26,976,223
I .lulr'2024 0 s6,943,417 0 1.800,000 67,500,000 732.806 0 0 126,976,223
Additions 0 0 0 0 0 0 0 0 0

Disposals (0) 0 0 0 (0) 0 (0) (0) (0)

Transfer/Adj ustments (0) 0 0 (0) (0) 0 0( ) 0 0( )

0 0 0 0 0 (.)Revaluation 0 0

0 56,9,1J,417 0 l,800,000 67,500,000 732,806 0At 30'h Junc 202.1 0 126,976,,223

Depreciation And
Impuirnrcnt
At l.lulv 2023 0 (0) (0) (0) (0) (0) (0) (0) (0)
Depreciation 0 () (0) (0) (0) (0) (0) (0) (0)
Disposals 0 (0) (0) (0) (0) (0) (0) (0) (0)
Irnpa irment 0 (0) (0) (0) (0) (0) (0) (0) (0)

At 30 Jun 2021 0 l,800,000 732,806 0 126,976,223

0 I,800,00056,9{J,417 67,500,000 732,806 0 126,976,223

Depreciation 0 (r,r38,868) (0) (36,000) (7,500,000) (17,042) (0) (0) (8,6er,er0)
Disposals 0 (0) (0) (0) (0) (0) (0) (0) (0)

(0) (0) (0) (0) (0)lmpairnrent 0 (0) (0) (0)
0 (0) (0) (0) (0) (0) (0) (0)Transler/Adj ustment (0)

0 1,764,000 60,000,000At 30'h Jun 2025 0 55,80{,,549 715,761 0 l18,284J13

37

--------------t-
\stl:

m -fKrhs I lt'h. I(shs

Othcr I

. \\\gt\ I II prt)gt'e\s I

ishr

0

0

0

0 56,94J,417 67.500,000 t)

I July 202,1 0 0

0
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Net Book Valucs

126,976,22367,500,000 732,806 0 056,943,,,1l7 0 1,800,000Ar 30'h Jun 2024

7 r5,7 64 0 0 I18,28,1J130 I,764,000 60,,000,0000 55,804,549At 30'h Jun 2025

I

38

Cosl

KshsK

U
.l'hnt irnd
cq l pnrcn

Motor
rehictcs

Ine
r(o-t
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DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED
3OTH JUNE 2025

Notes to the Financial Statemcnts (Continued)

Valuation
As per National Treasury guidelines, Land and buildings were identified and valued as pcr the National
Liabilities and Management Policy and guidelines (lssued June 2020). The assets were adopted at a
book value cost. These amounts were adopted in thc financial statements on l'' July 2024.

J2 (b) Propcrty, Plant and Equipmcnt at (lost

Ilthe freehold land, buildings and other assets were stated on the historical cost basis the amounts would
be as fbllows:

33. Intangible Assets

L.and 0 0 0

Buildings 56.943,4t7 ( r, r38,868) 55.'80{,5{9

0 0 0Plant And Machinery

Motor Vehicles including Motorcycles 0 0 0

Computers and Related lrqu ipnrent 67.500.000 (7.500,000) 60,000.'000

Otfice Equipment, 7i2.806 (t7.042) 715.76.1

Furniture. And Finings r.800.000 (16.000) I,76,1,000

126,976,223 (ri,6e r,e r 0) l l8,284,J lJTota I

Cost

At beginning of thc year 0 0

Additions 0

At end of the vear 0 0

Additions-internaI development 0 0

0 0At end oF the year

Amortization and impairment 0 0

At beginning of the year 0 0

Amortization 0 0

At end of the year 0 0

0 0Impairment loss

At end o[the year 0 0

NI}V 0

:]9

Cost

Ktt"

Accu m u lirtcd
n-llV

Dcscriptitrn l)cpreciutiorr 
I

Kshs Kshs+

1

K lis

0

0
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED
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34. Inventory

At cnd of the ycar 5,-197,900 0

(For investment property held at f'air value, changes in fair value should go through the statement of
financial performance. Where cost model is elected, deprecation and impairmcnt should not be charged.
lnvestment measured at fair value should be evaluated at the end olthe reporting period fbr changes in
fair value.). College should disclose the indcpendcnt valuers, rental incomc fiom the investmcnt
property if any and the direct costs attributed to the investment property. Any charges on the investment

property as wellas any ditlculty in classifying this asset as an investment property.

35. Biological Assets

36. Trade and Other Pavables

0 0At beginning of thc ycar
0Additions 5.497,900

0Disposal during the year 0

0 0Depreciation

0 0lmpairrnent
0Gain or loss on fair value- il lair value is elected 0

0 0Trees in a plantation forest

0 0Animals: Dairy Cattle, Pigs, Sheep

0 0Others (Specity)

0Total 0

3,430,641 2,519,144Trade payables
0 0Fees paid in advance

390,243 0Salary tbr June 2025
0 0Third-Party Payments

0Other Payables- Audit fee FY 202312024 232.000

Total Trade and Othcr I'avablcs -1,()52,tt8{ 2,519,I 44

"h of
the

Total
21121t2025

"/u of
the

Total
21123/21t21

Agcing analysis:
l00Yo2,920,883 93% 2,5t9,t44Under one year

40

l)cscription
KshsKshs

L

Kshs Kshs
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37. Refundable Deposits from Customers/Students

38. Current Provisions

I -2 years 232.000 7Yo 0 0

2-3 years 0 0% 0 0

Over 3 years 0 0r, 0 0

Total (to tie to totals above) {,052,{18-l l0llol, 2,5 19,144 100(J1o

0 0Consumer dcposits
Caution money 1,357,000 424,000

Other refundable deposits 0 0

Total Deposits 1,357,000 124,000

'/o of
the

Total
2{t23t2021

'h ot
the

TotalAgeing analysis:
2021t2025

933.000 69% 424.000 t00%Under one year
424.000 3t% 0 0%I -2 vears

0 00 0 \Yo2-3 vears
0 00 0 0v,Over 3 years

l,3s7,000 lll0"l, 424.000 lllo,,hTotal (to tie to totals deposits above)

0 0 0 0
Balance at The Beginning ofThe
Year

0

0 0 0 0Additional Provisions

Provision Utilised 0 0 0 0 0

Change Due To Discount And Time
Value For Money

0 0 0 0

0Transfers From Non -Current Provisions 0 0 0 0

0 0 0 0 0Total I'rovisions

1t

Kshs Kshs

t'
| {,r'rrtuit-r
I I'rr r v isi,,
I u.

| ,.*I
nrr)\'tsro

t u

i(slrs

0

0



DAVID MBITI WAMBT]LI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THF] YEAR ENDEI)
3OTH JUNE 2025

39. Finance Lease Obligation

Maturity Analysis

Analysed as:

40. Deferrcd Income

At the start of the ycar 0 0

Discount interest on Lease [,iability 0

0 0Paid during the year

At cnd of the vcar 0 0

0Year I

Year 2 0

0Year 3

Year 4 0

Year 5 and Onwards 0

Less: Unearned lnterest 0

0'I'ota 
I

0C urrent
0Non- Current

Total 0

National Government 0 0

International Funding Bodies 0 0

Public Contributions and Donations 0 0

0Total Deferred Income

42

Description -+
K.ltKshs

0

Amount

ICshs
Period

Amount
I)cscriplion

Kshs

L
I Ilshs Kshs

0



Thc dcferred income movement is as follorvs:

Anal sed as:

41. Employee Benefit Obligations

Retirement benefit Asset/ Liability
The College operates a detjned benefit scheme fbr all full-time employees tiom July 1,2024.

An actuarial valuation to fulfil the financial rcporting disclosure requirements of IPSAS 39 was
carried out as at June by actuarial valuers on this basis the present value of the defined benetrt
obligation and the related current service cosl and past service cost were measured using the
Projected Unit Credit Method. The principal assumptions used fbr the purposes of valuation
are as fbllows.

Kshs Kshs Kshs Kshs
0 0 0 0Balance brought fbrward
0 0 0 0Additions during the year

0 0 0 0
-l'ranst'ers 

to capital tund

0 0 0 0
Transfers to income
statement

0 0 0 0Other transt-ers

Balance carried fbrward 0 0

Kshs
C urrcnt 0

Non- Current 0
'[otal (|

Current Benefi t Obligation 0 0 0 0

Non-Current Benefit
Obligation

0 0 0 0 0

Total Employee Benefits
Obligation

0 0 0 0 0

4i

DAVID MBITI WAMBULI TECHNICAT, AND VOCA'I'IONAI, COLLEGE
ANNUAL RF]PORT AND FINANCIAL S'TATEMENTS FOR THE YEAR ENDET)
30TH.tUNE 2025

Dcscription

I I

0 0

I)cscription Amount

shi

emnlr Ytst o

Ir(l
I'i r

_-____________.1-
(shs I K.lr'.r=-

0



00h 00Discount Rates

0%Future Salary Increases
\Yo 0(%Future Pension Increases
0% 0%Mortal ity (Pre- Retircment)
0% 0%Mortality (Post- Retirement)

00Withdrawals
00Ill Hcalth
00Retircmcnt

DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED
3OTH JUNE 2025

Recognition of Rctircment llenefit Assct/ Liabilit-v

a) Amounts recognised under other gains/ Losses in the statement of Financial
Pe rforma n ce:

h) Amounts recogniscd in the Statcment of F'inancial Position

0 0The retum on detlned plan assets

0 0Actuarial gains/ losses arising from changes in
demographic assumptions

0 0
Actuarial Gains/ Losses Arising From changes In
Financial Assumptions

00
Actuarial gains and losses arising from experience
adj ustments

0 0Others (speci/y)
0 0Ad.justments tbr restrictions on the defined benelit asset

0 0Measurement of the net defined benefit liability
(asset)

00Present value of deflned benet'it obligations(a)
0 0F'air value of plan assets(b)

0I:unded status(:a-b)
0 0Restrictions on asset recognised
0Others (specify)

0 0
Net asset or liability arising from defined benefit
obligation
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Dcscription
Kshs Kshs

\Yo

Dcscription Kshs Kshs
I

Dcscri ption lishsiI

0

0
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The College also contributes to the statutory National Social Security Fund (NSSF). This is a

defined contribution scheme registered under the National Social Security Act. The College's

obligation under the scheme is limited to specific contributions legislated from time to time

and is currently at Kshs. 1,080 per employee per month. Other than NSSF the College does

not have a defined contribution scheme operated by Pension Fund. Employer contributions are

recognised as expenses in the statement ol flnancial performance within the period they are

incurred.

42. Payments received in advance.

43. Borrowings

0 0Fees received in advance
0 0Others (Specify)
0Total

Cu rrent
FY

7o of the
Total

('o nr pa r
ativc FY

(2, of thc
-fotalAgeing analysis:

0 o//o 0 o//oUnder one year

I -2 years 0 o//o 0 %
2-3 years 0 o//o 0 o//o

Over 3 years 0 o//o 0 o,//o
-f 

ota I 0 /t 0

Balance at beginning ofthe year

External borrowings during the year 0 0

Domestic borrowings during the year 0 0

0 0Repayments of external borrowings during the year

0 0
Repayments of domestic borrowings during the
year

0Balance at end ol'the year 0
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43 b) Breakdorvn of Long and Short-Tcrm Ilorrowings

14. Non-Current Provisions

Extcrnal borrowings
0 0Dollar denorninated loan tiom 'xx organization'

0 0
Sterling pound denominated loan tiom 'yyy
organization'

0 0Euro denominated loan from zzz, organization'
0Domcstic borrorvings 0

0 0Kenya shilling loan

0 0Total balancc at cnd of thc vcar

0 0Short Term Borrowings (Current Portion)
0Long Term Borrowings 0

0 0'l'o tnl

0 0 0 0Balance at the beginning ofthe year

0 0 0 0Additional Provisions 0

0 0Provision utilised 0 0 0

0 0 0
Change due to discount and time
value for money 0 0

0 0Less: Current portion 0 0

00 0 0 ()Total deferred income
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43 a) Analysis of External and I)omestic Borrowings

I

Dcscriptio n F
I

\stl\

Ks hsKslrs l(shs
+

llonus
P rovision

0
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,15. Service Concession Arra ngeme nts

46. Social Benefit Liabilities

Fair value of service concession assets
recognized under PPE 0 0

Accumulated depreciation to date 0 0
Net carrying amount 0 a
Service concession liability a beginning olthe year 0 0
Service concessron revenue recognized 0 0

Service concession liability at end ol the year u q

Health social benefit scherne

Unemployrnart social benefi t scherne

0

0

0

0
Orphaned and vulnerable benefit scherne 0 0
People Living with disabilities benefit schenre 0 0
Etderly social benefit scheme 0 0

0Bursary social benet.its
-l'otal

0

0

0

CLrrrent social benefits 0 0
Non- current social benefits

Total (tie to totals atrove)

(.)

0

0

{}
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Desciiption 2021t2025 202jt2A24

Kshs Kshs

-i
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Kshs
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47. Cash generated from operations.

Miscellaneous income

3 r,r 86,313

0

22,626.844

0

-l'otal Receipts
0

a

Pir Ill cn ts

Net Cash Flows from operating activities 3543J12 (219,963)

3l,r 863,r3 22,626,U4Rendering of services- flees from students
0 0Sale ofgoods

Rental revenue from thcilities and equipment 0 0

0 0Finance incorne

I 7,3 r r,068Use ofgoods and services 23,318.526

3,638,669 2,911,356Ernployee costs

299,340Board /CounciI Expenses 410,460

275.346 2,325,044Repairs and maintenance

0 0Contracted services

Grtrn ts and subsidies 0 0

27,643,001 2 2,8.16,807'l'otal Payrnen ts

4lt

Surplus for the ycar beforr tax
20231202121)Un025

Kshs Kshs
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48. Financial Risk Management

The College's activities expose it to a variety o[ financial risks including credit and liquidity
risks and et'fects of changes in foreign currency. The College's overall risk management
programme tbcuses on unpredictability of changes in the business environment and seeks to
minimise the potential adverse effect of such risks on its performance by setting acceptable

levels of risk. The company does not hedge any risks and has in place policies to ensure that

credit is only extended to customers with an established credit history.

The college's financial risk management objectives and policies are detailed below:

(i) Credit risk

The College has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in tull when due. Credit risk arises tiom cash and cash equivalents, and deposits
with banks. as welI as trade and other receivables and available-fbr-sale financial investments.

Management assesses the credit quality of each customer, taking into account its tinancial
position, past experience and other t'actors. Individual risk limits are set based on internal or
external assessment in accordance with limits set by the directors. The amounts presented in
the statement of tinancial position are net of allowances tbr doubtful receivables, estimated by
The College's management based on prior experience and their assessment of the current
economic environment.

The carrying amount of tlnancial assets recorded in the tinancial statements representing the

College's maximum exposure to credit risk without taking account of the value of any collateral
obtained is made up as tbllows:

,

At 30 .lunc 202{

0 0 00
Receivables liom exchange
transactions

0 0 00
Receivables liom non-exchange
transactions

0 00 0Bank balances

0 00 0Total
00 0 0At 30 .Iunc 202,1

00 0 0Receivables liom exchange
transactrons

00 0Receivables fiom non-exchange
transactions

00 0 0Bank balances

0 0 00Total

19

(.

l)cscription Total
amount

Kshs

Fulll
pcrfo rnr i ng

Kshs

Past duc
Kshs

lmpaircd
Kshs

0
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Financial risk management (continued)

The customers under the tully pertbrming category are paying their debts as they continue
trading. The credit risk associated with these receivables is minimal and the allowance for
uncollectible amounts that the company has recognised in the financial statements is considered
adequate to cover any potentially irrecoverable amounts.

The entity has significant concentration ol credit risk on amounts due

The board of directors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management
Ultimate responsibility for liquidity risk management rests with the entity's directors, who have
built an appropriate liquidity risk management liamework for the management of the entity's
short, medium and long-term funding and liquidity management requirements. The entity
manages liquidity risk through continuous monitoring of fbrecasts and actual cash tlows.

The table below represents cash tlows payable by the company under non-derivative financial
liabilities by their remaining contractual maturities at the reporting date. 'l'he amounts disclosed
in the table are the contractual undiscounted cash flows. Balances due within l2 months equal
their carrying balances, as the impact of discounting is not signiticant.

At 30 .lunc 202-l

Trade Payables 0 00 0

Current Portion Ol' Borrowings 00 0 0

Provisions 0 0 0 0

Det'erred Income 0 0 0 0

Employce Bcncfit Obligation 0

0Total 0 0 0

At 30 June 2025 0 0 0 0

Trade Pavables 0 0 0 0

Current Portion Ol Borrowings 0 0 0

0Provisions 0 0 0

Delerred lncome 0 0 0 0

0Employee Benellt Obligation 0 0 0

Total 0 0 0 0

50

Ilchveen l-
3 months

Total
Dcscription

KshsKshs Kshs Kshs

Lcss than
1 month

Ovcr 5
mo nt hs

0 0 0
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(iii) Market risk
The College has put in place an intemal audit tunction to assist it in assessing the risk faced by
the entity on an ongoing basis, evaluate and test the design and effectiveness of its intemal
accounting and operational controls.

Market risk is the risk arising fiom changes in market prices, such as interest rate. equity prices
and lbreign exchange rates which will attect the entity's income or the value of its holding of
tinancial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimising the return. Overall
responsibility tbr managing market risk rests with the Audit and Risk Management Committee.

The College's lrinance Department is responsible fbr the development of detailed risk
management policies (subject to review and approval by Audit and Risk Management
Committee) and lbr the day-to-day implementation of those policies.

There has been no change to the College's exposure to market risks or the manner in which it
manages and measures the risk.

a) Foreign currency risk
The College has transactional currency exposures. Such exposure arises through purchases of
goods and services that are done in currencies other than the local currency. lnvoices
denominated in tbreign currencies are paid afier 30 days tiom the date ol the invoice and
conversion at the time ol payment is done using the prevailing exchange rate. The carrying
amount of the entity's tbreign currency denominated monetary assets and monetary liabilities
at the end olthe reporting period are as follows:

The College manages fbreign exchange risk tbrm tuture commercial transactions and
recognised assets and liabilities by projecting for expected sales proceeds and matching the
same with expected payments.

,

At 30 .Iunc 20XX

Financial Assets (lnvestments, Cash, Debtors) 0 0 0

Liabilities 0 0 0

Trade and Other Payables 0 0 0

Borrowings 0 0 0

0 0 0

Net F-oreign Currency Asset/(l.iability) 0 0 0

5l

t I Othcr
currcncicsIn Kshs Total

Dclscri ption
Kshs KshsKshs
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Foreign currency sensitivity analysis

'l he fbllowing table demonstrates the ef'tect on the College's statement of comprehensive
income on applying the sensitivity for a reasonable possible change in the exchange rate of
the three main transaction currencies, with all other variables held constant. The reverse

would also occur ilthe Kenya Shilling appreciated with all other variables held constant.

b) Interest rate risk

Interest rate risk is the risk that the entity's financial condition may be adversely at'tected as a

result of changes in interest rate levels. The company's interest rate risk arises tiom bank
deposits. This exposes the company to cash flow interest rate risk. The interest rate risk
exposure arises mainly liom interest rate movements on the company's deposits.

Manogement of interest rale risk
To manage the interest rate risk, management has endeavoured to bank with institutions that
o ffer favourable interest rates.

Sensitivity onalysis

The College analyses its interest rate exposure on a dynamic basis by conducting a sensitivity
analysis. This involves determining the impact on profit or loss of detined rate shifts. The
sensitivity analysis tbr interest rate risk assumes that all other variables, in particular foreign
exchange rates, remain constant. The analysis has been perfbrmed on the same basis as the
prior year.

Using the end of the year figures, the sensitivity analysis indicates the impact on the statement

oIcomprehensive income ifcurrent floating interest rates increase/decrease by one percentage

point as a dccrease/increase of Kshs 0 (20024: Kshs 0). A rate increase/decrease ol5% would
result in a decrease/increase in protit befbre tax ol Kshs 0 (2025 - Kshs 0)

2024

0t0% 0Euro

0 0Usd l\Yo

2025

0t0% 0Euro

lj%o 0 0Usd
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iv) Capital Risk Management
The objective of the entity's capital risk management is to safeguard the entity's ability to
continue as a going concern. The College capital structure comprises of the fbllowing funds

49. Related Party Balances

Nature of related party relationships

Entities and other parties related to the entity include those parties who have ability to exercise
control or exercise signiticant influence over its operating and tjnancial dccisions. Related
parties include management personnel, their associates and close family members.

Government of Kenya
The Government of Kenya is the principal shareholder of the entity, holding 100% of the
entity's equity interest. The Govemment of Kenya has provided full guarantees to alI long-term
lenders oIthe entity, both domestic and extemal. Other related parties include:

i) The National Government;
ii) The Parent Ministry;
iii) Key management;

0 0Revaluation lteserve

0Retained Earnings 0

Capital Reserve 0 0

0'I-otal Funds
0Total Borrowings 0

0 0Less: Cash and Bank Balances

0 0
Net Debt/(Excess Cash and Cash
Equivalents)

0% 00Gearing

5l

Description

0
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The transactions and balances with related parties during the year are as

50. Segment Information

(Where an organisation operales in dilferent geographicul regions or in departments, IPSAS
l8 on segntenlal reporting requires an entily lo presenl segnrenlal infornration o.f each
geographic region or deparlmenl lo enable users understand the entily'-t perJbrmance and
allocation of resources to different segmenls)

I

Transactions n'ith Relatcd I'artics

a) Salcs to rclatcd parties

Sales of electricity to govt. agcncics 0

Rent income tiom govt. agencies 0 0

Water sales to govt. agencies 0 0

Others 0 0

Tota I 0 0

B) Purchascs from related partics

Purchases ol electricity fiom kpm lc 0 0

Purchase of water tiom govt service providcrs 0

Rent expenses paid to govt. agencies 0 0

Training and conference lees paid to govt. agencies

Others (.ryecrlv) 0 0

Tota I 0

b) (lrants /l'ransfem fronr thc (lovcrnmcnt

Grants lrom National Govt 0 0

Crants from County Covernment 0 0

Donations in Kind 0 0

Total 0 0

c) Expenses incurrcd on behalfofrclatcd partics

Payments ol Salaries and Wages fbr xx Employees 0 0

Payments lor Goods and Services fbr XX 0 0

'l'otal 0 0

d) Key Managcment Compcnsation

Dircctors' emolumcnts 0 0

Compensation to Key Management 0 0

Total 00
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51. Contingent Assets and Contingent Liabilities

Contingent Assets

Contingent Liahilities

(Give details)

52. CapitalCommitments

Contingcnt Asscts

lnsurance Reimbursements 0 0

0 0Assets arising from determination of Court Cases

Reimbursable Indemnities and Guarantees 0 0

Others (Specfiy) 0 0

Total 0 0

0Contingent t,iabilities 0

Court Case none against (David Mbiti Wambuli TVC) 0 0

Bank guarantces in favour olsubsidiary 0 0

Contingcnt liabilities arising tiom Contracts including
PPPs

0 0

0 0Others (Specify)

0 0Total

Authorised ltrr 0 0

0 0Authorised and Contracted lbr
0 0Total
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53. Events After The Reporting Period

There were no material adjusting and non-adjusting events after the reporting period.

54. Ultimate And Holding Entity

55. Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are

rounded otT to the nearest shilling.

a'

56

t

The College is a State Corporation/ or a Semi-Autonomous Government Agency under
the Ministry of Education. Its ultimate parent is the Government of Kenya.
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20. Appendices

Appendix I : Implementation Status of Auditor-Ceneral Recommendations

The fbllowing is the summary of issues raised by the external auditor, and management comments that were provided to the auditor

Guidance Notes:

(i) Use the same reference numbers as contained in the external audit report;

(ii) Obtain the "lssue/Observation" and "management comments", required above, from final extemal audit report that is signed by
Management;

I
Unsupported propeny ,plant and
equipment

The management is in consultation
with the ministry of education on
plans to value the college non-
movable assets.

Not resolved I year

2
Inaccuracies in Receivables liom
Exchange of transactions

The management has operationalized
the use of EPR management system
operational

Il.csolved

Inaccuracies in payables and
expenses

The management has operationalized
the use of ERP management system
llnance and procurement modules are
operational

Itesolved

,l Budgetary control and perlbrmance

The statement of comparison of
budget and actual amounts lbr the
year ended June 2024 was done and
harmonized

Resolvcd

57

Ilcfcrcnci
No. on the
external

' 'audit

Ileport

Status:
(Resolved / Not

Rcsolved)

' Tirncframc:
(Pul a date y,hen ),ttu
expect the. issue lo he

resolved)

Issuc / Observations fronr Auditor Management bomments

J



DAVID MBITI WAMBULI TECHNICAL AND VOCATIONAL COLLEGE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE 2025

(iii) Befbre approving the report, discuss the timetrame with the appointed Focal Point persons within your entity responsible for the

implementation of each issue;

(iv\ lndicate rhe starus of "Resolved" or "Not Resolved" by the date of submitting this report to the National Treasury'

.mfi"r(
Flu nice
l)rincip

Datc...

l/SccrcPr&d BOG I'A L
DAVIC I\i, Yr'A|riSI]LI TECHI{ICAL

& VOCATI {-1 f'l r: L CO r- i-EGE

Tel: 0743 896 827
P.0 Box 3308 - 90100. MACHAKOS

l'4'i,]u(l 1i!^:
LU.J

58
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Appendix II: Projects lnrplementcclby (l'he lintitl')

Projects

Projects implemented by the State Corporation/ SACA Funded by development partners

Status of Projects completion

(Summarise the status oJ'project completion at the end oJ'each quarter, i.e. totul costs incurred, stag,e which the project is etc)

l

)

I

J

59

\ unr Donor [)onor Scnarl tc tlonor'

pcr thc r

I Total projcct | 
'fotrlcrpcrrdcrl to I Corrrplclion '){, lo

lCost ltlutc ltlate
Actual So u rces of fundsI'rojcc Budgct
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Appendix III- Inter-College Confirmation Letter

Name of transt'erring college.........N/A...

Name ol beneticiary college N/A... ... ... ... ..

Rernarks
Total
(C)=(A+B)Recurrent (A) Development (B)Date DisbursedRet'erence N umber
N/A N/AN/AN/AN/AN/A

Total

I contlrm that the amounts shown above are correct as of the date indicated

Hcad of Accounts Departmcnt - Disbursing College:

Nanre N/A

Date......N/AN/AName

Date ......N/ASign .........N/A

Head of Accounts Department - Beneficiary' College:

:60

onfirrnation of amounts reccivecl bv David l'Ibiti Wambuli Tcchnical & \"ocational Collcge as at 30tl' June 2025
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Appendix IV: Rcporting of Climatc l{elevant Expenditurcs

61

a.,
..()

l'roject 
i

Ob.icctir cs 
I

Q{

Sourcc C)f
[undsf- Description

Projcct Inrp.lenre nting
Partncrs

P roj cct
Nanre

I) roject
Activities
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Appendix V: Rcporting on Disastcr Management Expenditurc

Expenditure
rtem

Amount
(Kshs.)

CornmentsCategory of disaster related Activity that
require expenditure reporting
( response/recovery/miti gatiorVpreparedness)

Sub-
programme

Disaster
Type

Programme

{ra

(
a

r,)

Colurrri I Cirlurin II C6luinrr III I Colurrru I\: Colunrn V Co lunrn
VI

Colunrn
VII

I


