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ZIWA TECHNICAL TRATNING INSTITUTE
, ANNUAL REPORT AND FINANCIAL STATEMENTS- 

FOR THE YEAR ENDED 3OTH JLTNE 2O2I

L KEY ENTITY INFOR]VIATION AND MANAGEMENT

(a) Backgroundinformation

Ziwa Technical Training Institute was established underTVET Act 2013 on 1" Jan2014 and it is
domiciled in Kenya. The college is under the Ministry of Education.

(b) Principal Activities

The principal activity of the college is to offer vocational education and training at diploma level as
per the TVET Act 2013.
Its mission and vision statements are.

To be centre of excellence in technology and innovation and
To train and nurture human capital for a dynamic economy respectively.

(c) Key Management

The entity's day-to-day management is under the following key organs

Board of Governors
Accounting offi cer/ Principal
Management team

(d) Fiduciary Management

The key management personnel who held offrce during the financial year ended 30m June 2020 and
who had direct fiduciary responsibility were:

No. Designatifir Name
I Principal -Mr. Moses Kiprono Sabulei
2 Deputy Principal Admin -Mr Coory Kipkemboi
J Deputy Principal Academics -Mrs. Mary Mueni Kivuva
4 Finance Officer -Mr. Augustine kipkoech

Registrar -Mrllavid Rotich
6 Dean of Students -Mr. Nushion Ronoh
7 HOD Engineering -Mr. David Kosqei
8 HOD Business -Mr. Patrick Chirchir
9 HOD Applied - Shadrack Korir
t0 HOD Building -Lucy Bosibori
ll HOD Mechanical -Kipkemei Tanui
t2 HOD ICT -William Kebenei
l3 Head of Procurement -Mr. Betwel IC Serony

rI



ZIWA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR THE YEAR ENDED 30" JI-rNE 2o2l

(e) Fiduciary Oversight Arrangements

Ziwa Technical Training Institute Board has two basic fiduciary duties which it owes to the govemment
of Kenya:

a. Duty of care
b. Duty of loyalty

The Board members must therefore act in good faith with the care of a prudent person, and in the best
interest of the college.
They should refrain from self-dealing, usurping college opportunities and receiving improper personal
benefits.
They should make decision on an informed basis, in good faith and in the honest belief that the action is
taken in the best interest of the college.

Generally, all offrcers owe the same fiduciary duties as the Board and therefore the offrcers owe ttre duty
to keep the Board informed, the officers with greater knowledge are subject to higher standards of
scrutiny and liability.

The Board has therefore constituted an audit committee, which consist of three members who are not part
of the college management. Its basic responsibility is to provide oversight of the financial reporting
process, the audit process, the college system of internal controls and compliance with laws and
regulations
The audit committee is also expected to review significant accounting and reporting issues and recent
professional and regulatory pronouncements to understand the potential impact on financial statements.

The committee reviews the results of an audit with the management and external auditors.
It is also responsible for the appointment, compensation and oversight of the work of the auditor
The internal auditor reports directly to the committee.

The audit committee meets separately with the external auditors to discuss matters that the committee or
the auditors believe should be discussed privately. This committee also reviews proposed audit
approaches and handle coordination of the audit effort with internal audit staff. The committee approves
the audit plan, reviews staffing and organization of the function, and meet with internal auditors and the
management on a periodic basis to discuss matters of concern that may arise.

Audit committee have authority over its own budget.

While Board should seek members who can provide a diverse range of competent perspective based on
their experience and expertise, it is nevertheless imperative that the audit committee members are
knowledgeable and conversant in the language of finance and accounting.

Other oversight activities include project mzrnagement where by the prblic works office is appointed as
the project manager. The project manager advises the Board on the progress of the project.

1V
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, ANNUAL REPORT AND FINANCIAL STATEMENTS. 
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II. KEY ENTITY INFOR]VIATION AI{D MANAGEMENT (Continued)

(f) Headquarters
Ziwa T echnical Training Institute
P.O. Box 1055-30100
ELDORET, KENYA

(g) Contacts

Telephone: (+254) 705981 I I I
(+2s4)73s981 I 1 1

E-m ail : ziw atti @gmai [. com
Website: www. ziwatti.ac.ke

(h) Bankers

I Co-operative Bank of Kenya
P.O. Box 2948,
Eldoret, Kenya.

Kenya Commercial Bank
P.O. Box 6788-30100"
Eldoret, Kenya.

(D IndependentAuditors

Auditor General
Office of the Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

CI) Principal Legal Adviser

The Attorney General
Smte Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

Crty fuuare 00200
Nairobi, Kenya

2
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ZIW.A TECHNICAL TRAINING INSTITUTE

' ANNUAL REPORT AND FINANCIAL STATEMENTS- 
FoR TI{E YEAR ENDED 30" JLI.IE 2o2l

L THE BOARDOFGOVERNORS

1. MR. Elkana. K.
Lagalt

(Board Chairman)

I

Mr Elkana Lagatt was born in 1957 in Nandi
county, Kenya. He has the following qualifications:
He is a holder of master's degree in Education.
Course attended includes;

i. Kenya Schools of Government-
Strategic Leadership Development
Program.

ii. Mashav Education training Centre-
Education for sustainable
Development

iii. Bristol University UK (2000-2001)
MED

iv. University of East Africa Baraton
( I 996) Educational Leadership.

v. KEMI - Management (1998)
Professional Responsibilities

o Kenya institute of Special
EducatMKISE)- Jan 2009-July
2017

o Deputy Director (KISE)- Nov 2007-
Dec 2008

o Kenya Science Teachers College
(KSTCIJan 200G20O7.

. Snr. Principal& Later Chief
Principal Kapsabet Boys. 1994- Dec
2005

o Uasin-Gishu High School
(Principal)

o 1998-1994.
o Kipsangui High School (Head

Teacher) 1986-1987.
His past membership
Assoc.iation of special Needs Education.2009 -
2017), Academic board (KICD)-2007-2017,
Principals associations(TTC'S) - 2005-2017,
Member of Seniors Management(MOE) - 2009-
2017, Academic Board ACK Diocese of Eldoret-
2009-2012, Council Member (KNEC)- 2006-2007,
Kenya Secondary Schools Ass. -1986-2005.

vt



ZIWA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH JUNE 2O2I

2. MR. DANIEL
NYARIKI
ONYWOKI

(Board Secretary)

Mr. Daniel Nyariki, principal Ziwa Technical
Training Institute was transferred to this institution
on 12ft January 2022. He is a holder of B.Ed.(sc)
(Maths/Physics) from Kenyatta University. He has

a working experience of 33 years of which 23 years
as principal. He has come to Ziwa TTI with a very
rich experience in institutional management having
done KESI induction course, Diploma in
Educational Management and Many other KATTI
organi sed seminars/workshops.
He has also attended many trainings internationally
namely, China, Canada, South Africa, Ghana and
Brazil among many.
AtZiwa TTI he has already embarked on a number
of programmes to improve the face of the
institution. These incltrde actualising the
institutional park, held the students culture week,
held the students' council election and increased
the number of security lights.
In the near future he has plans to construct a

modern state of the art gate and putting cabros on
the main college road and paving the paths and also
complete the administration block and ICT centre.
All that he intends to achieve through prudent
utilization of resources with an aim of making
savings to cater for the implementation of the
projects. On academic excellence he has tasked the
HODs together with the Deputy Principals
Academics to come up with departmental targets
and finally the college target with commensurate
rewards.
Finally ZiwaTTI is being Audited by the Auditor
General's Office from this financial years and will
cover three years starting from 1't July 2018-30th
June202l

vlI
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FoR THE YEAR ENDED 30ru JUNE 2o2l

3. Roda
Chemutai
Misoi

Roda Chemutai Misoi was Born on the lOtn of June
I 984.Her Academic Qualification are;
Bachelor of Business Administration (Accounting
Option) University of East Africa Baraton 2005-2009
KCSE; St. Cecilia Girls Misikhu. (2001-2004).
KCPE; The Crane Academy (1993-2000).
Professionals Leadership

o Member of Board of Governor's at Sabatia
technical &Vocational College.

o Chairperson Finance, infrastructure and
development committee at Sabatia technical
&Vocational College.

She has worked in the following areas;
o 2016 to Date, Managing Director at Tanasha

Enterprises &Tanasha Steel limited.
o Manager at Ndama Distributers - 2015-2016.
o Business Development Officer at Kenya Women

Finance Trust Limited Eldoret branch.20l l-
2013.

o Tied Life Agent at lnsurance Company of East
Africa limited Eldoret. (2010-201 l).

o Receptionist at Rift Valley Bottles Ltd Eldoret.

4. Mutheu.V
Paul Mutei

Mrs. Virginia Mutheu Paul was bom on the l^'of
January 1972.
Academic Qualification

o She has a PHD in communication studies - Moi
University 2017.

. Masters of philosophy in Educational
communication technology-Moi University 2007

o Bachelor of Education arts(Eng. & LIT)
o Diploma in public Relations Management. KIMs

vlll
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' ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR THE YEAR ENDED 3o'n JLn tp 2o2l

5. MR. ADAN
ALI HASSAN

Mr. Adan Ali Hassan was born on 4m August
1988.

Academic Qualification
. Bachelor's Degree in business

management (purchasing and supplies
option)

o Diploma in Human Resource
Management-University of Nairobi

o Diploma in Disaster Management-
UNDP training

o Certificate in computer- Mekk
Computer College

o He has worked in the following areas;
. Served as a government officer in the

office of the president, provisional
administration and internal security-
2008-201 1

. Involved in the implementation of
USAID-OTYKTI programmes -2009-
201 1

. Served in procurement and supplies
office-2O12-2013

o Served in accounts office-2014-2015
o Director Track Mark East Africa-

20r6-2fJ21(.

Other accomplishments
o coordination ofpeace projects
o coordination of youth programmes

6. Viola Maina

Viola Maina studied her O- level certificate
course at Kipsigis Girls from the year 1984-
1987 where she proceeded for her A-level
certificate at Chogoria Girls High School
Meru in the year 1988-1989. She is a holder
of Bachelor's degree from University of
Nairobi (Geography and Political Sciences)
(1990-1993) she is also a holder of Honours
Degree Program (Environment and
Geographical Sciences) ( I 995)

lx
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7. Daniel Kirongo

i,

rj

*t t'

Mr. Daniel Kipkogei Kirongo was born on 4'n

February 1988. He did his Primary Education
Course at Sinendet Primary School from the
year 1997-2006. He later on proceeded to
Tulon Secondary School and did his KCSE
examination in the year 2008.

Mr. Daniel Kipkemei Kirongo is a holder of
Bachelor of Education Arts degree from
Kenyatta University (KU). He is currently the
personal assistant to Soy Constituency
Member of Parliament.

8. Agunda
C)chanda

I

Mr. Agunda Oshanda was born on 28tn

February 1962. He is a holder of the
following qualifi cations

l. Certified Human Resource
Professional

2. Master of Business Administration
3. Diploma in Health Systems

Management
4. Certified Secretary
5. Strategic Leadership Development

Programme(SLDP)
6. Advanced Level Certificate (KNEC)
7. Ordinary Level Certificate Award

He has vast experience fbr he has worked for
over 15 years at Co-operate and senior level
management position.
Developed several key institutional strategies
and Policies
He has worked as;
HR Consultancies Governance Audits and
Entrepreneur
Moi Teaching and Referral Hospital-as a
Deputy Director (Administration and
Finance)
He is a member of the following professional
bodies
Kenya [nstitute of Management
Institute of Certitied Secretaries
Institute of Human Resource Management of
Kenya.

x
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9. Arch. Nicholas
Koech

I

Mr Nicholas Tirop Koech was born on 17tn

November 1985.

He is a registered architect (by Board of
Registration of Architects and Quantity
Surveyors) in good standing
He is a holder of Bachelor's degree (Bachelor
of Architecture) from University of Nairobi.
He completed his secondary school education
in the year 2003 at Starehe Boys Centre after
completing his Primary School Education in
the year 1999 at Mosoriot Primary School.
He has worked as an architecture (2008-
2009) at Studio Partners Architects in Nairobi
where he worked in a number of projects
including commercial, Institutional and
Residential assignments. He has also worked
as a Project Architect at Archigrid Systems
whereby he was in charge of project
implementation from feasibility studies,
preliminary designs, detailed designs etc.

Currently he is the Principal Architect at
House of Architecture Ltd. He is in charge of
administration of projects implementation,
feasibility studies , preliminary designs and
other related activities.

10. Mr. Gichuru
Mutulili

P

t

'r ral

I

,Lil

Mr. Gichuru Mutulili was born on 3'o

September 1966. He is the current TVET
Director for Uasin-Gishu, Nandi and Elgeyo
Marakwet counties. He is the Ministry's
representative in the Board and therefore,
provides advice and guidance on Ministry's
strategic goals, mandate and policy direction.
He holds Master's in Business
Administration (Management Information
Systems) and Bachelor of Education degree
(Mathematics and Business Studies). He has
a wealth of experience in public service
particularly in Education management ISQ
training performance management, project
management, financial management,
procurement management and monitoring
and evaluation of programmes and projects.
He has served as a teacher and education
officer in various positions and counties.
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ZIWA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR THE YEAR ENDED 30"'JUNE 2o2r

IV. MANAGEMENT TEAM

l. Mr. Daniel Nyariki
(Principal)

-College accounting offi cer.
-Recruitment of college staff
-Secretary to the Board of governors.
-Overseeing daily operations of the
institution
-lmplementation of college policies

2. Mr. Coory Kipkemboi
(Deputy principal
administration) tiii i

ffif attt

-Deputise the principal
-Train students
-Supervise training in the college
-Supervise the non-teaching staff work

3.Mrs. Mary Kivuva
(Ag. Deputy Principal
Academics)

Deputise the principal
-Train students
-Supervise training in the college
-Head of Academics at the institute

3. Mr David Rotich
(Ag. Registrar)

I

+
.9. {

.''.-:^...'

- Ag Registrar
- Train applied science students
- In charge of admissions
- In charge of marketing of

institutes' courses.
- In charge ofexternal

examinations

4. Nushion Ronoh
(Ag. Dean of students)

t

t {

ln charge of Students
In charge of all student's
activities
In charge of students Discipline
Supervising Catering Services

xll
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5. Mr Patrick Chirchir
HOD Business department

-Head the business department
-Train business students
-Supervising teaching in the department
-Advising the principal on staffing of the
department

6. Lucy Bosibon
HOD Building and Civil
Engineering.

-Head of the Building and Civil
Engineering.
-Supervising Teaching in his Department
-Enrol student in the Building and civil
department
-Advising the principal on staft-rng of the
department

7. Kipkemei Tanur
HOD Mechanical
Engineering

fNIilr

-Head of the Mechanical Engineering.
-Supervising Teaching in his Department
-Enrol student in the Mechanical
department.
-Advising the principal on staffing of the
depaftment

8. Raisa Chemutai
HOD Applied

I

-Head of the Applied Science
Department.
-Supervising Teaching in his Department.
-Enrol student in the Applied Science
department.
-Advising the principal on staffing of the
department

9. HOD ICT
William Kebenei

-Head of the Applied Science
Department.
-Supervising Teaching in his Department.
-Enrol student in the Applied Science
department.
-Advising the principal on staffing of the
department

10. Mr. Augustine
Kipkoech
Finance Officer

-Preparation of books of accounts.
-Budgeting
-Preparation of payroll and processing of
employee's salary.
-Preparation of suppliers payments and
reconciliation of their balances.

xill
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11. Mr. Betwel Seroney
Procurement Officer

-Receiving and keeping records of all
incoming and outgoing goods from the
central stores;
-Maintains ledgers professional ly, for
permanent expendable and consumables
-lssuing ofgoods to persons and
departments
-Stock taking.

xtv



ZIWA TECHMCAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH JUNE 2021

V. CHAIRMAN'S STATEMENT

welcome to the 3d 
lditi-on of our integrated financiar reports.

In this year ziwa Technical Training Institute has seen a great deal of progress though with somechallenges' It is in this year that the 
"6lt"gt 

t * roropGt"a coistruction of niost of the projects it startedpreviously. The main projocts thathave bio *-pt"t"d u* the foilowing:

(i) Renovation and completion ofthe Mechanical and Automotive workshop. (9,060,5g0.00)(ii)Renovation works (Male and Female Hostels), purtltioning, Toilets, Fencing and Associated civilworks. (9,063,680.00
(iii) construction of library tuition and class rooms (Kshs. 17,721,gg0.00)
(iv) Construction of Male hostel (9,639,445)

The college managed to honow its obligation.in repayment of the asset financing by NIC bank forpurchase of college mini bus KCP 626 K g9lting s,istrpoo. Repayment Glr u. ,n'aal t, 60 monttrlyinstalments of lll,790 totafiing upto 6,-107,400.
The student population increasedthis yearfrom 1,752 to 2,04g this year. There was also an increase inqinel's population of whom most of them were employed by theBoard.
Like last year the college Board consists of l0 goari members of whom one member is an executivemember while the rest are non-executive members. The board has been organi..a into three committeesnamely:

i. Audit and Risk committee
ii. Finance and development committee
iii. Education and H.uman Resource committee

Despite. the above progrel the college has faced some challenges which emanates from the increasedpopulation and shortage of resources to carry out the college,s req-uirements.l' shortage of clean water in the college has been 
" "f,ut.ngl 

especiutiy during dry seasons. This hasforced the college to hire tractors *d *ut"r tanks to supply water to tt" college which has provedto be very expensive and its safety tothe users not guaranteed. In search of a better solution to thisproblem the board has been in consultation with th"e county government of Uasin-Gishu to drill abore hole in the college compound.

2' Fees collection has been another challenge that the college is facing. In the year 2020-2021 thecollege failed to collect fees as per its.*potrtion partly-rlue to co-vm-tq pandemic and partlydue to other factors.

3. The college could not continue with its normal training because of the outbreak of COVID-l9pandem and inadequate of open and distance learning infrastructure. The board therefore
lc

decided to acquire an e-learning platform to ease on this problem.
Generally, the rs in qood position to train the students.

Mr. Elkana tr(

xv
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REPORT OF THE PRINCIPAL

It is in this year QA2A-2O21) that Ziwa Technical Training Institute is celebrating four years since it
started operations. Year 2020-2021 is very important in Ziwa Technical Training Institute calendar since
it is in this year that very important growth and development steps have been made. Very important
projects have been completed.

Fees collection was a great challenge in this year, the college managed to collect a total of 14,203,912
Kenya Shillings only. This was approximately 30 % of the total expected fees. The management team is
discussing various ways to adopt to ensure that in future fees is collected effectively.
The college generally depended on capitation grants from the govemment. We received a total of
Ksh 40,496,840 as government grants, as illustrated by our statements of accounts, which was not enough
to cater for our operations, this led the college into accumulation of credit totalling to over 10 million
which was majorly boarding and tuition expenses for NYS students.

Despite many financial challenges faced by the college the Board managed to initiate a number of projects
which most of them were in progress by the end of this year.

Among these proiects are:

Purchase of 58 Seat Bus (Kshs 11,661,500)

This Year (2021) The College managed to purchase a 58 seater Bus at a cost of Kshs. (l1,661,500).This is
a great achievement to the entire School.

(i) Renovation of Six lligh School Classes.

This project was sponsored by Soy County Development Fund.
The No. of classes Renovated Were Six, renovation included;

. Replacement of ceiling Boards in all the classes

Hacking and plastering of floors of all the classes and Veranda.

Plastering and painting of the walls (inside and outside).

Roof painting.

Replacement of all broken window pens.

(ii) Buitding of a New Male llostels.
Due to increased number of expected students, the college was forced to do completion of the hostel that
was not yet completed.

(iii) Constructi,on of Water Packaging Plant/Security office.
The project was constructed by the institution as an income generating project. The project is fully
equipped, although the security house is yet to be completed.

a

o

a

a

By the end of the year 2020 this project rrvas 1007o coxnplete

xvl
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(iv) Construction of Main Store.
The project commenced on May 2021and was completed in June zo2l,This project was necessary due tolack of enough space for storagi r' rrttJ P :

The project is complete and it is already in use.

(v) Renovation of Main Gate and Security oflice.

The areas of renovations at the gate were as follows;o Painting ofthe gate and security office.

o Painting of the School Sign post.

o Constructions of the hand wash Area.

Despite the above progress taken by the college, there are several challenges facing it.Among this challenge arethe following:

o Shortage of clean water for use in the college, this college relies on well water which is actually
not reliable during dry season and it therefore forces the college to purchase water from other
places and therefore making operations very expensive. This source of water is also not safe for
the students in the college

r Limited human resource.

Due to limited financial resQurces the college has- been sceptical in recruiting more staffthat is actuallyrequired' This has sometimes pilled pressure on the small hmu, resource currently available in thecollege.

However, this college has a great potential to perform better than how it has performed in the past. If allthe necessary facilities and resources can be availed this can tap more students within its student,srich environment and successfully

MR. DANIEL NYARIKI ONYWOKI
PRINCIPAL (C.E.O)

ulYAfEcllir^l f, alrtlc

ELDOR,ET.o.P Ilor

?0n
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ZIw+ TECHNICAL TRAINING INSTITUTE
. ANNUAL REPORT AND FINANCIAL STATEMENTS. 
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STATEMENT OF PERFORMANCE AGAINST PREDETER]VIINED OBIECTTVES

Section 8l Subsection 2(f) of Public Finarrce ldanagement Act,20l2 requires the accounting officer to
include in the financial statement a statement of the national govenrment entity's performance against
predetermined obj ectives.
Ziwa Technical Training Institute has four stategic pillars and objectives within current Strategic Plan for
the FY 2021-2026. '

xvllt
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VI[. CORPORATEGOVERNANCESTATEMENT

ZiwaTechnical Training Institute Board of Governors recognizes its accountability to the government and
to the public at large and therefore it values honesty, openness and integrity in governance. It ensures that
the college is governed according to the relevant laws and regulations.

The Board consist of one (1) executive member while the rest nine (9) are non-executive members.
Members of the Board are drawn from different professional fields hence bringing into board different
skills and experience.
The Principal caries out day to day activities of the college on behave of the board, however, the Board
retains its accountability to the government to ensure that the college is managed diligently.

Board Meetings

There are at least three meetings in a year as per the TVET Act 2013. The Chairperson presides over
every meeting at which he is present, but in the absence of the Chairperson the members present may
elect one from among their number to preside.
The quorum for the Board meeting is seven members.
Sub-committee meetings are held from time to time depending on agency of the matters at hand.

Committees of the Board

Ziwa Technical Training Institute board has three standing committees namely:
i. Education committee
ii. Finance committee
iii. Development committee

Education committee

Education commiffee consist of three members. Its responsibilities are.
i. Overseeing the conduct of education and training in the institution in accordance with the

provisions of TVET Act 2013.
ii. Promoting and maintaining standards, quality and relevance in education and training in the

imtitution in accordanceto TVET Act 2013.
iii. Developing and reviewing programs for training and to make representations thereon to the Board.
iv. Regulating the admission and exclusion of students from the institution, subject to a qualifications

framework and provision of TVET Act 2013.
v. Approving collaboration or association with other institutions and industries in and outside Kenya.
vi. Recruiting and appointing trainers from among quatified professionals and practising trades

persons in relevant sectors of industry
vii. Making regulations governing organization, conduct and discipline of the staffand students.
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Finance committee

Finance committee ensures that ttrere is proper managernent of college finances as per the PFM Act 2013.
It also does the following functions as per the TVET Act 2013.

ll.

Prepare annual estimates of revenue and expenditure for the institution and incurring expenditure
on behave ofthe college.

Determine fees payable and prescribe condition under which fees may be remitted in part or in
whole in accordance with the guidelines developed under the provisions of TVET Act 2013.

viii. Developmentcommittee

This committee consist of three members. Its responsibilities are as follows:
i. It ensures that the college has kept proper records ofits fixed assets and

maintains them properly.
ii. Administering and managing the property of the institution.
iii. Develops and implement the institutions strategic plan.
iv. Determining suitable terms and conditions of service for support staff, trainers

and instructors and remunerating the staffofthe institutions, in consideration of
applicable laws.

v. It carries out analysis of the college assets and ensures that the college directs
funds to the suitable projects.

vi. [t ensures that the college has followed procurement laws in acquisition and
development of college assets.

vii. It ensures that the budget allocations to development projects are reasonable
and the budget is strictly executed in every particular year.

Board' s accountability

Despite delegation of its duties to different committees, the Board is fully aware of its accountability to
the government of Kenya.

Resignation of appointment, Revocation of appointment, and vacation of office.

Ziwa Technical Training Institute applies provisions Second schedule of TVET Act when dealing with
resignation of appointnent, revocation of appointment and vacation of office by Board members.

Boards succession planning

ZiwaTechnical Training [nstitute has taken a holistic board succession planning approach whereby the
nomination committee, after considering the strategic direction of the college, plays a critical role in
analysing the needs of every board. The Boards tenure is three years and the existing members can be re-
nominated for another one term except the chairman. The college has kept a bank of CVs for those who
have been identified as potential and therefore in case of any vacancy it witl be easily replaced.
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Conflict of interest

Ziwa Technical Training Institute applies provisions of the Second schedule of TVET Act as far as

Conflicts of interests are concerned

D( MANAGEMENT DISCUSSION AND ANALYSN

This team is constituted by officers holding the following positions
l. The Principal
2. The Deputy Principal Administrations
3. The Deputy Principal Academics
4. The Registrar
5. The Dean of students
6. HODs
7. The Finance Officer and procurement officer
8. The Procurement Officer

The year 2020-2021was characterised by increased students' enrolment which necessitated construction
of more classrooms.

30 BOG trainers were recruited to supplement the TSC recruited ones. This was as a result of increased
number of students and courses. The Board decided to employ more non-teaching staffto ensure efficient
service delivery to the clients.

Due to increased population the college saw increased consumption of practical and other learning
materials which doubled the previous year requirements.

The college also constructed and renovated the following buildingsto facilitate Accommodation:

o Construction of a new male hostel and renovation of male llostel.
The college decided to construct a new hostel, and to renovate the former high school library so as to
accommodate the growing number of students.
This project was facilitated by the institute and it was completed on time and it is already in use.

Building of new Toilets and Bathrooms besides the new Ilostel.o

This work involved Building of new toilets and bathrooms to be used by the new NYS students who
enrolled this year.

Acquisition of 58 seat Bus

The board decided to acquire a college Bus to streamline college activities. This Bus was acquired at a
cost of Ksh. I l, 661 ,500 through co-operative bank asset financing where by the college paid 2,000,000
and the bank financed the rest. This bus will therefore be used to carry college students during college
activities and events. It will also be used by the college staff. The management team in consultation with
the board through the principal decided not to hire the bus to the community.
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Renovation of 6 High school classes.a

The college decided to renovate 6 former High School classrooms to ease on shortage of classes. This
work was carried out by the County Government Funds, and students will benefit from this project.

o Construction of water Processing and packaging plant

This project

o Acquisition and fitting of an interior gate with security oflices at the institution.

For security purposes the college decided to install a gate to avoid unnecessary movements in and out of
the college. The gate was acquired at a cost of 45,150.

Students' projects that are required by KNEC such as in Applied Sciences (General Agriculture,
Engineering -electrical equipment)
The college acquired one dairy cow for practical purposes and also to supply milk to the college at an
affordable cost.

Psycho social and f,rnancial support to staffand students during times of sickness, bereavement to ensure
empathy of the institution and strong social bonding

Financial support to clubs and societies as they undertake activities within and outside the college such as

cleaning and visiting children's homes.

Expenses incurred by the institution in facilitation of assessment of trainees. This involves travel, meals
and accommodation.

The college also irrcurred expenses in respect to acquisition of stationery used during training of learner's
and for examination purposes

The college also acquired a second hand motor vehicle which is used for practical purposes by mechanical
engineering department.

Since the college has challenges in acquisition of clean water especially between November and March
every year, management team decided to acquire a water harvesting tanks and construct their metallic
stands. This project has since then helped the institution to supply clean water to both the students and the
trainers.

The college had purchase a 33 passenger bus from Isuzu East Africa but due to an increased number of
students population the van and the 33 passenger bus could not serve the college properly especially
during sports and other activities, therefore the board decided to acquire another 58 seat Bus from Isuzu
East Africa.

The college facilitated the students' council election, which was carried ors fairly, freely and peacefully
This was later followed by induction of the elected students' officials.
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) In this year 2020, ZiwaHigh School vacated the classes and renovation was done for the six classes andcurrently all the Six classes are operational

The Board also decided to beef the college security by ensuring that the gate and the security office wasfully renovated.

ICT departrnent has been expanded and this necessitated purchase of furninre (chairs and computer
tables) and desk tops.

The college atso facilitated examination of students through provision of transport for delivery and
collection of exams, registration of students to the relevani examination bodies e.g.
KNEC and I(ASNEB.

The college also undertook repairs and maintenance activities in the college which included painting of
the old building.

Generally, the college has performed to its that it faced along the way

Mr. Daniel Nyariki Onywoki
CHIEF PRINCIPAL

.O. Eol

10tl
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ENYIRONMENTAL AND SUSTAINABILITY REPORTING

I. CORPORATE SOCIAL RESPONSIBILITY STATEMENT/SUSTAINABILITY
REPORTING

Ziwa Technical Training Institute exists to train and nurture human capital for a dynamic economy. This
is our purpose, the driving force behind everything we do. It's what guides us to deliver our strategies,

which are founded on three pillars. Promoting high standards in training and learning having adequate
physical infrastructure to facilitate training and learning, institutionalising good governance practices at

the institute. Below is a brief highlight of our achievements in each pillar
1. Environmental performance

i. At Ziwa Technical Training Institute we promote activates that use energy
effectively and reduce CO2 emissions we advance resources recycling, use methods
that minimise water wastage (especially during farm irrigation), enhance chemical
substance management e.g. farm chemicals and also take biodiversity into
consideration throughout the life cycle of our products

ii. We pay strict observance to environmental laws and ordinances and to
environmental practices agreed upon with partner organizations e.g. NEMA.

iii. We pay strict observance to environmental education, awareness activities and
information discl osure.

iv. We contributed to society by lending co-operation and support to the environmental
activates of local and central goverrrment and other related organizations.

v. Ziwa Technical Training Institute applies the provisions of National Environment
Policy 2013 in every rnatter concerning envirormrent.

2. Employee welfare

Human Resource Policies and Procedures

1 Our human resource policies and procedures are formal commitments to how we treat
employees. The following policies and procedures have been developed over time, taking
into account wherever possible of the views of employees.

2 Our aim is to provide a supportive working environment that helps employees feel valued
and rewards behaviour that helps us to develop as an organization and achieve our overall
objectives.

12. If you feel that they can be improved, please discuss with
the HR Team

These policies and procedures do not form part ofany contract ofernployment and are subject
to change at the Boards discretion.

ZTf l's totol reword ftornework

At ZTTI, we take care to promote an environment in which people feel appreciated and empowered
We believe that people work best when they feel rewarded - not just by external factors such as

good pay, pensions and terms and conditions, but also by the internal factors that motivate them as

individuals.

For this reason, we have adopted a total reward framework in which we explicitly value the financial
and non-fi nancial motivators.
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The financial rewards include the following:

Base pay

The non-financial rewards include the following

Learning and development

Quality of work life

Employee qssistonce plogromme

We provide a confidential employee assistance programme which is available to all staff. The
provider of this service can help staff with a wide range of stressful issues such as bereavement, and
relationship, legal and financial problems.

Recruitment and Sehction Poticy

Our aim is to ensure that we appoint high quality employees and conform to the relevant laws and
regulations, well suited to the Institution and to the job concerned, always selecting on merit and in
ways which conform to the best practice in diversity and equal opportunities.

Estoblished PoSs

i. ZiwaTTI Executive monitors, and from time to time agrees revisions, to the employee
establishment. All requests to fill vacancies must firstly be discussed with HR. If
recruitment is required it must be considered and approved by the Board, using a Proposal to
appoint template,

ii. Requests to the Principal to appoint staffmust include a job description, person

specification and team structure diagram. The job description and person specification
will be available for candidates to see as part of the recruitment process. The person

specification provides the basis of the selection criteria and methods to be used.

iii. The following principles for recruitment will apply:

A proposal to appoint will need to be approved and signed by the Principal;
All posts will be advertised for l0 days (occasionally we may decide to advertise
internally only, and if we do not recruit we will then advertise for 10 days.

If the vacancy still exists options such as secondment, sandwich placement,
apprenticeships, will be considered, and if appropriate the necessary steps taken;
If the vacancy still exists, advertise externally, using fixed term appointments where
appropriate, but with the ability to appoint permanently if required,

a

a

a

a
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Exlension of Existing Fixed Term Conhocls of Employment

Ziwa Technical Training Institute IZTTI] Principal approval is required for the extension of
fixed term contracts where the cumulative contract period will exceed 12 months. This
arrangement does not apply to posts to be extended for periods of less than 12 months.
We have a standard practice of reviewing the possible need to extend a fixed term contract
two thirds through the contract period or three months before the end of the contract,
whichever is shorter.
The criteria for deciding whether to extend should take account of not only whether the work
needs to be done at the cost incurred by continued employment of the person concemed, but
also of wider organisational issues, such as resource becoming available through colleagues
returning from extended leave, or existing activities coming to an end.

Conversion of Fixed Term Conkocts inlo Open Ended Conhocts
As with temporary promotions, we will normally only convert fixed term positions to
substantive positions without a further recruitment exercise if the individual has secured the
post through an open recruitment competition, has been in post for a minimum period,
normally l2 months, and if all of the following conditions apply:

. it is agreed that there isa continued need for the post;

. there are no returners to the Board with the appropriate skills who need redeploying to a
post at that grade;

. the temporary post holder has performed well (very good or above);

. there are no other individuals on a fixed term contract at the same level, who meet all of
the conditions above, and whose posts aren't being made substantive.

By only converting fixed term posts to permanent positions when there has already been a

competitive process and where there are no other individuals in a similar position we are
ensuring no individuals are disadvantaged by the process.

13. Market place practices

At Ziwa TTIWe promote fair competition whichever form it might be, the following are some of
the rules which guide activities of our officers to ensure that they don't interfere with fair
competition.

Anti-competitive behavior prohibited by such rules includes:

Collusion - when companies secretly communicate or agree on how they will compete, or appear
to compete, in the marketplace. This can occur when two or more companies agree to: fix, control
or maintain prices; set the terms under which they will provide or obtain products or services; or
allocate clients or market segments.
Bid-rigging - when competitors artificially manipulate the bidding process so that the outcome is
pre-determined or free and fair competition is otherwise limited or hindered. Any agreement
between competitors involving a bid may be considered bid-rigging. Bid-rigglng can take various
forms, including comparing bids prior to submission, agreeing to refrain from bidding; agreeing to
withdraw a bid; knowingly submitting non-competitive bids; and agreeing to rig bids to create
sham competition.

a

a
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Abuse of a dominant position or monopoly power -when a business that has market power to
affect prices or output unilaterally takes anti-competitive actions without sufficient business
justification.
Tying - when a company with market power forces customers to take products or services that
they do not want or need. This can occur when a company with market power requires a client to
purchase one product in order to get another product that the client wants.
Improper exclusive dealing - when a company with a requisite level of market power agrees with
others to do business/not do business with another party or parties or refuses to deal with another
party or parties.

Employees Responsibility

Ziwa TTI colleagues are required to comply with applicable Competition Act 2019 and other laws and
compete fairly and ethically for business. The following guidelines will ensure fair business conduct and
appropriate competitio n in Ziwa TTI business conduct.

Avoiding Collusion

Employees are not permitted to

. Share Ziwa TT['s competitively sensitive information with suppliers.

. Share as an intermediary or conduit to share non-public competitively sensitive information
between or among competitors or groups of competitors, such as clients, insurers, re-insurers,
service providers or other third parties;

. Allocate customers, lines of business or territories among competitors, such as insurers, reinsurers
or service providers; or

Ziwa TTI's and its employee can be held liable for an antitrust violation for disclosing competitively
sensitive information. Competitively sensitive information can include:

. Current or future pricing or the terms of services offered to customers, including plans for price
changes or differential pricing;

. Strategic plans or data on market share, distribution practices, costs or quantities of sales;

. Business or competitive strategies; or

. Information about prices, output, employees, costs or other confidential information.

Avoiding Bid-Rigging

When conducting or managing a bidding process on behalf of clients Ziwa TTI's employees are not
permitted to:

Assist bidders or potential bidders in communicating with each other about their current prices,
competitive strategies or bid responses;
Facilitate or encourage collusion or coordination among bidders/potential bidders or discourage
aggressive bidding;

a

a

a

a
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. Allocate or attempt to allocate particular business or opportunities to one particular bidder over
another or steer bidders/potential bidders clear of competing with one another,

. Solicit or knowingly accept bids that are designed or intended to not win business;

. Directly or indirectly knowingly accept from or request of any bidder false, fictitious, inflated or
artificial bids or any bid that does not accurately represent the bidder's best offer,

. Agree in advance to protect or assign business to a given company without the client's prior
approval;

. Provide any bidder/potential bidder (including the current provider of the product or service)
preferential treatment of any kind, unless previously approved by the client;

. Provide a bidding company any information relating to another firm's bid or pricing targets or
ranges, without client approval; or

o Forgo reviewing bidding procedures with the client in advance of engaging in the bid.

Avoiding Tying, Exclusive Dealing or Predatory Pricing

Ziwa TTI's employees are nst permitted to:

Force customers to take products or services that do not pertain to or benefit their personal or
business interests;
Sell a packaged bundle of products without first making sure that Ziwa TTI's management has

first reviewed the pricing and conditions associated with the offer;
Agree to conduct business exclusively with one party, such as an insurer, reinsurer, supplier or
client;
Agree with one party to exclusively conduct business with another party or not to conduct
business with another party; or
Refuse to conduct business with one party, unless that party is a risk to the firm for any reason,
including a business conflict of interest, antitrust, or other reason pertaining to IAG's compliance
policies.

Participation in Trade Associations

Ziwa Technical Training institute employee who participates in a trade, industry or professional group,
should not use this group as a forum for reaching unlawful agreements or improperly exchanging
competitively sensitive information. When joining any external association applicable to IAG's line of
business, IAG colleagues shoutd:

Review the agenda of each organization meeting in advance and not attend if it appears that
inappropriate subjects will be discussed; and
If the discussion includes competitively sensitive subjects, like prices, costs, or terms offered to
clients, indicate that the subject is inappropriate and cease communication with the group.

a

a

a

a

a

a
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If required, [AG colleagues should remove themselves from the meeting or conversation and request that
their departure time be recorded in the organization's meeting minutes. Colleagues are required to
immediately report the events of the meeting to IAG's legal advisors.

Maintaining Accurate Records and Reporting

Any interactions Ziwa TTI's employee have with competitors or suppliers and any records created
relating to the interaction, such as e-mail messages, must be accurately recorded. If an employee becomes

aware of antitrust or competition-related inquiries from a government agency, they are required to contact
the management immediately. Further, if an employee becomes aware or suspects any violation of this
policy by another colleague, they are required to contact the management immediately.

M anage ment Responsibilities

Ziwa TTI's management is responsible for assessing the colleges risk related to the Competition Act and

antitrust laws and to develop appropriate mitigation procedures relative to the colleges' level of risk,
which may include communications, controls, training, certifications, monitoring and/or documentation
requirements.Ziwa TTI's management is also responsible for determining. on a risk-based basis, which
categories of vendors and third party service providers present a risk of violating the Competition Act and

antitrust laws and the controls that should be put in place relative to that risk. In addition, they are

responsible for determining the circumstances in which it is appropriate to obtain the agreement of third
parties to comply with this policy. All employees are responsible for reporting any violations of this
policy to the principal.

Training and Auditing

All employees are required to undergo training required on this policy. Internal auditing to monitor
employee compliance with this poticy wiII be annua[ly and periodicatly performed, as required. Findings
of these audits will be reported to the principal. Failure to comply with this policy may result in
disciplinary action in accordance with local laws and/or internal Company procedures, up to and

including, termination of employment or contract for services.

4 CORPORATE GOVERNANCE, STATEMENT

Ziwa Technical Training Institute Board of Governors recognizes its accountability to the government and

to the public at large and therefore it values honesty, openness and integrity in governance. It ensures that
the college is governed according to the relevant laws and regulations.

The Board consist of one (1) executive member while the rest nine (9) are non-executive members.

Members of the Board are drawn from different professional fields hence bringing into board different
skills and experience.
The Principal caries out day to day activities of the college on behave of the board, however, the Board
retain its accountability to the government to ensure that the college is managed diligently.
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Board Meetings

There are at least three meetings in a year as per the TVET Act 2013. The Chairperson presides over
every meeting at which he is present, but in the absence of the Chairperson the members present may
elect one from among their number to preside.

The quorum for the Board meeting is seven members which include five appointed members.
Sub-committee meetings are held from time to time depending on agency of the matters at hand.

1- Committees of the Bsard

ZiwaTechnical Training Institute board has three standing committees namely
i. Education committee
ii. Finance committee
iii. Developmentcommittee
iv.

2. Education committee

Education committee consist of three members. Its responsibilities are

(i) Overseeing the conduct of edrrcation and training in the insitution in accordance with the
provisions of TVET Act 2013.

(ii) Promoting and maintaining standards, quality and relevance in education and training in the
institution in accordance to TVET Act 2013.

(iii)Developing and reviewing programs for training and to make representations thereon to the
Board.

(iv)Regulating the admission and exclusion of students from the institution, subject to a
qualifications framework and provision of TVET Act 2013.

(v) Approving collaboration or association with other institutions and industries in and outside
Kenya.

(vi)Recruiting and appointing trainers from among qualified professionals and practising trades
persons in relevant sectors of industry

(vii) Making regulations goveming organization, conduct and discipline of the staffand
students.

3. Finance committee

Finance committee ensures that there is proper management of college finances as per the PFM Act 2013
It also does the following functions as per the TVET Act 2013.

Prepare annual estimates of revenue and expenditure for the institution and incurring
expenditure on behaw of the college.
Determine fees payable and prescribe condition under which fees may be remitted in part
or in whole in accordance with the guidelines developed under the provisions of TVET Act
2013.

ll
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4. Development committee
This committee consist of three members. Its responsibilities are as follows.

a. It ensures that the college has kept proper records of its fixed assets and maintains them
properly.

b. Administering and managing the property of the institution.
c. Develops and implement the institutions strategic plan.
d. Determining suitable terms and conditions of service for support staff, trainers and

instructors and remunerating the staffof the institutions, in consideration of applicable
laws.

e. It carries out analysis of the college assets and ensures that the college directs funds to the
suitable projects.

f. It ensures that the college has followed procurement laws in acquisition and development
of college assets.

g. It ensures that the budget allocations to development projects are reasonable and the
budget is strictly executed in every particular year.

Board's accountability

Desprte delegation of its duties to different committees, the Board is fully aware of its accountability to
the government of Kenya.

Resignation of appointment, Revocation of appointmenf and vacation of office.

ZiwaTechnical Training Institute applies provisions Second schedule of TVET Act when dealing with
resignation of appointment, revocation of appointment and vacation of office by Board members.

Boards succession planning

Ziwa Technical Training Institute has taken a holistic board succession planning approach whereby the
Nomination committee, after considering the strategic direction of the college, plays a critical role in
analysing the needs of every board. The board's tenure is three years and the existing members can be re-
nominated for another one term except the chairman. The college has kept a bank of curriculum vitas
for those who have been identified as potential and therefore in case of any vacancy it will be
easily replaced.

Conflict of interest

ZiwaTechnical Training Institute applies provisions of the Second schedule of TVET Act as far as

Confticts of interests are concerned.
Ziwa Technical Training Institute is committed in building a sustainable community, its activities are
carried out in the line with the global sustainable goals of the year 2020-2021.The Board and the
management recognises its responsibilities in sustainability development.
This report therefore outlines our progress in sustainability development. We also prepare this report to
create awareness of suSainability challenges we face as a society and to ensure that these remains part of
the discussion in Kenya.
ZiwaTechnical Training Institute Board and management recognise the principles ... the development
goals (SDG). We aspire to use our resources to transform lives and contribute sustainable living.
In pursuit of sustainabllity Ziwa Technical Training Institute carried out the following activities in the
year 2020-2021.
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3. Sustainability strategr and profile
. Supporting of talented persons in the community- The institute has supported very many

youths in developing their talents by providing financial support.
o Planting of trees; The institute has in many occasions planted trees within the institute and

supplied tree seedlings to the society.
o Use of energy saving stoves
o Donation of water tanks to the community.
o Give food to under privilege students in the college.
o Quality Education
o Gender Equality
o Reduce waste and increase efficiency

4. Employee welfsre
o Uses of public service commission laid down procedures
. Workshops / sensitizations during meetings
. Operationalization of offrce of career services.
o Uses of certificates
o OSHA (PPE'S, Fire Extinguisher's, Enough Wash Rooms)

5. Market place practices-

. Students council elections which mimics national elections
o lnterviews for candidates who have apptid positions in the instrtute
o Fairly tender process government following procurement act
o Payment of Suppliers on time
o Involving stakeholders in advertisement
o Use of qualified marketing agents

6. Community Engagements

o Donation of Food stuffs and visitation of children Homes
o Social support to ailing stakeholders/bereaved
. Cleaning of nearby Centre
o Educating special trainee
o Donation of ken tanks to churches nearby cenffe

X. REPORT OF THE BOARD OF GOVERNORS

The Council/Board members submit their report together with the audited financial statements for the year
ended June 30, 2021, which show the state of the college affairs.

Principal activities

The principal activity of the college is to offer vocational education and training at diploma level as per
the TVET Act 2013.
Its mission and vision statements are:
To be centre of excellence in technology and innovation and
To train and nurture human capital for a dynamic economy respectively.
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Results

The results of the entity for the year ended June 30 2021 are set out on pagel to 6.

BOARDOF GOVERNORS

The members of the Board who served during the year are shswn on page v-vii. During the year no
director retired.

MANAGEMNT DISCUSSION AND ANALYSN

ENVIRINMENTAL AND SUSTAINABILITY REPORTING

REPORT OF TIIE BOARD OF GOVERNORS
The Board members submit their report together with the audited financial statements for the year ended
June 30,2021 which shows the state of the college affairs.

Principal activities
The principal activities of the college are to teach, train and research in TVET

Results

The results of the entity for the year ended June 30, 2021 are set out on page lto 5

BOARD OF GOVERNORS

The members of the Board who served during the year are shown on page vii to vnr.
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!_- Auditors

The Auditor General is responsible for ttre $atutory ardit of the college in accordance.with Article 229 of
the Constihrtion of Kenya and the Public Audit Act 2015.

By Order of the Board

Corporate Secrefary
Nairobi
Date:.
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I. STATEMENT OF BOARD OF GOVERNORSRESPONSIBILITTES

Section 8l of the Public Finance Management Ac! 2012 andsection 29 ofschedule 2 of the Technicaland vocational Educafion and rraif3q Act, 2013 ,"qoir" the Board members to prepare financialstatements in respect of that entity, which glve a true and fair view of the state or affaiis or tn entity atthe end of the financial year and it e operating results of the entity for that y"*. rrr. Board members arealso required to ensure that the entity keeps-proper accounting records which disclose with reasonableaccwacy the financial position of the-college.'rhl noard members are also responsible for safeguardingthe assets of the entrty.

The Board members 
?rg responsible for the preparation and presentation of the entity,s financial statements,which give a fue and fair view of the sate of a:ffairs of the intity for and as at the end of the financial yearended on June 3a,2021. This responsibility includes: 1i; maintairi"g .a.g*t financial managementiurangements and ensuring that these continue to be rffb.tir. thdgil; the reporting, ;..iod; fiilmainaining proper accounting records, which disclose with reasonable aicunacy at anytime the financialposition of the 

"ltity; 
(iii) designing, implementing and maintaining internal controls relevant to thepreparation and fair presentation of the financial sbtJments, and ensuirg that they are free from materialmisstatements, whether due to error or frau{ (iv) safeguarding the urr.i, oi tt. entity; (v) selecting andapplying appropriate accounting policies; and (vi) makiing accounting estimates that are reasonable in thecircumstances.

The Board members accept responsibility for the entity's financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and estimates, inconformity with Intemational Public s.r!-r Accounfing Standards (IpsAS), *o in the manner required bythe PFM Ad., 2al2 and the TVET Act. The Board mlmbers are of the opinion that the entity's financialstatements glve a true and fair view of the state of entiff's transactions duriig the financial year 

"J"d Jrn"30, 2021, and of the entity's financial position as at ihat date. The Board-members further confirm thecompleteness of the accounting recordi maintained for the entity, which have been relied upon in thepreparation of the entity's financial statements as well as the adequacy of the systems of internal financialcontrol.

Nothing has come to the attention of the Board members to indicate that the entity will not remain a going
concem for at least the next twelve months from the date of this statement.

Approval of the financial statements

The entity's financial statements u€re approved by the Board on 5m August 2022 andsigned on its behalfby:

Name E.l]Ktn .K L4C*-+-ff

Signature

Nu..Dsoi*l .g. ..r*S.q,l{r

Accounting oflicer/Principal

0 5 AU6 ?0tt

P.o.

CHIEF
zlwATEC$rlf

cl
ilmlG?tll fi**,'

Chairman of the Board

xxxvln



Telephone: +254-(zo) 1,214ooo
E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAI

E n han c in g A c c ounta b i I i 4,

HEADqUARTERS
Anniversary Towr:rs

Monrovia Street
P.O. Box 3oo84-oo1oo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON ZIWA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2021

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whetherthe financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines, and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent, and accountable manner to ensure
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on the Effectiveness of lnternal Controls, Risk Management, and
Governance which considers how the entity has instituted checks and balances to
guide internal operations. This responds to the effectiveness of the governance
structure, the risk management environment, and the internal controls developed
and implemented by those charged with governance for orderly, efficient, and
effective operations of the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management, and
governance systems are properly designed and were working effectively in the
financial year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution,
the Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three
parts of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Ziwa Technical Training
lnstitute set out on pages 1 lo 44, which comprise of the statement of financial position
as at 30 June, 2021 , and the statement of financial performance, statement of changes
in net assets, statement of cash flows and statement of comparison of budget and
actual amount for the year then ended, and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article
229 of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have
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obtained all the information and explanations which, to the best of my knowledge and
belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Ziwa Technical Training lnstitute as at
30 June, 2021, and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and comply with the Public Finance Management Act, 2012 and the Technical
and Vocational Education and Training Act, 2013.

Basis for Qualified Opinion

1. lnaccuracies in Cash and Gash Equivalents

The statement of financial position reflects negative cash and cash equivalents
balance of Kshs.42,553,122 as disclosed in Note 28 to the financial statements.
Review of the bank reconciliation statement reflects receipts in the bank statement not
yet reflected in the cash book of Kshs.35 ,148,678 dating back to March, 2016. Further,
analysis of bank reconciliations on the development bank account held at Cooperative
Bank revealed unpresented cheques totalling Kshs.19,027,592 out of which
Kshs.11,810,725 were stale by 30 June, 2021 and had not been reversed.

ln addition, review of the Mpesa and bank statements revealed overdrawn by the
management totalling Kshs.44,335,756 during the financial year as at 30 June, 2021.
Management did not provide prior approval of the overdraft by the Board.

ln the circumstances, the accuracy and completeness of the negative cash and cash
equivalents balance of Kshs.42,553,122 as at 30 June, 2021 could not be confirmed

2. Unsupported lnventory

The statement of financial position reflects inventory balance of Kshs.1,184,840.
However, stock take report as at 30 June, 2021 was not provided for audit review.

ln the circumstance, the accuracy and completeness of inventory balance of
Kshs.1,184,840 as at 30 June, 2021 could not be confirmed.

3. Unsupported Receivables from Exchange Transactions

The statement of financial position and as disclosed under Note 28 to the financial
statements reflects current portion of receivables from exchange transactions of
Kshs.87,430,788 which were not supported with individual listing and aging analysis
of debtors.

ln the circumstances, the accuracy and completeness of the account's
receivables balance of Kshs.87,430,788 could not be confirmed.

4. Unsupported Trade and Other Payables from Exchange Transactions

The statement of financial position and as disclosed under Note 36 to the financial
statements reflects trade and other payables from exchange transactions of
Kshs.34,034,763 which were not supported with individual listing and aging analysis
of creditors.

ln the circumstances, the accuracy and completeness of the trade and other payables
from exchange transactions of Kshs.34,034,763 could not be confirmed.

Report of the Auditor-Ceneral on Ziwa Technical Training Institute for the year ended 30 June, 202 I
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5. Unsupported and Unaccounted for Repair and Maintenance

The statement of financial performance reflects repair and maintenance figure of
Kshs.15,257,161 as disclosed in note18 to the financial statements. However,
examination of the payment vouchers provided for audit revealed the following audit
issues:

i. Payments amounting to Kshs.3,023,090 were not accounted for.

ii. Examination of records provided for audit revealed that the institute received a
proposal of Kshs.3,000,000 from a firm towards annual subscription and
maintenance of Enterprise Resource Planning software. However, no
procurement documents were provided for audit.

ln the Circumstances, the accuracy and completeness of the repair and maintenance
expenditure of Kshs.15,257,161 could not be confirmed

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of the Ziwa Technical Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters
to report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matter(s) described in the Basis for Conclusion on
Lawfulness and Effectiveness in Use of Public Resources section of my report, I

confirm that, nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Construction of Kacheliba Technical Training lnstitute

The lnstitute entered into a contract for the construction of the Kacheliba Technical
Training lnstitute at a contract sum of Kshs.53,992,480. During the time of audit
verification in May, 2022, the project was not yet complete, the contractor was not on
site. Management had made payments of Kshs.47,852,647 against six (6) certificates
representing 89% of the total project cost when the project had stalled.

ln addition, l/anagement had not put up a signboard on site. However, the sign post
at the gate indicated that the project was being funded by National Government
Constituency Development Fund - Kacheliba Constituency.
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3



ln the circumstances, it has not been possible to confirm that the public has obtained
value for money.

2. Construction of Administration Block

The lnstitute entered into a contract for the construction of the administration block at
contract sum of Kshs.34,441,375. However, the contractor was not on site and the
project had stalled at which time Management had made payments of
Kshs.13,162,842 against five (5) certificates representing 38% of the total contract
sum.

ln the circumstances, it has not been possible to confirm that the public has obtained
value for money.

3. Construction of Kitelakapel Technical Training lnstitute

The lnstitute entered into a contract for the construction of the Construction of
Kitelakapel Technical Training lnstitute at a contract price of Kshs.53,455,516.
Management had made payments of Kshs.52,034,076 as at 30 June, 2021 against
fifteen (1 5) certificates representing 97% of the contract cost. Although the Project was
in use, cracks were noted on the floor and walls and the roof was leaking leaving stains
on the ceiling board.

In the circumstances, it has not been possible to confirm that the public has obtained
value for money.

4. Construction of Cherenganyi Technical Training lnstitute

The lnstitute entered into a contract for the construction of the Cherenganyi Technical
Training lnstitute at a contract sum of Kshs.52,075,773. Management had made
payments of Kshs.38,060,162 against ten (10) certificates representing 73.1o/o of the
total contract sum. Although the building was complete and in use, the ownership
document such as title deed, lease agreement of allotment letter were not provided for
audit.

ln the circumstances, it has not been possible to confirm that the public has obtained
value for money.

5. lmproper Constitution of the Board of Governors

The lnstitute had a Board of Governors composed of nine members which was
inaugurated on 11 May, 2018. However, the Gazette notice on the appointment of the
Board Members was not provided for audit. Further, none of the Board Members had
financial literacy with the necessary qualifications and expertise in financial
management. This was contrary to Section 1.1(6) of Mwongozo code of Governance
for state corporations. !n addition, the Board did not have an annualwork plan.

ln the circumstances, the Board as constituted is illegal and Management of the
lnstitute breached the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that
I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.
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REPORT ON EFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter(s) described in the Basis for Conclusion
on Effectiveness of lnternal Controls, Risk Management and Governance section of
my report, I confirm that, nothing else has come to my attention to cause me to believe
that internal controls, risk management and overall governance were not effective.

Basis for Conclusion

1. Lack of Staff Establishment and Human Resource Manual/Policy

During the financial year under review, the lnstitute operated without an approved staff
establishment and human resource policy. Further, review of the payrolls for the
financial year under review revealed that the lnstitute did not have job groups or salary
scales. Management did not provide explanations on how they operated without
approved documents and the lack of a career progression guidelines.

It was therefore not possible to determine how controls over recruitment, promotions,
disciplinary matters and remuneration were handled in the absence of the policy
documents.

2. Lack of lnternal Audit Function and an Audit Committee of the Board

The lnstitute did not have an established internal audit function or an Audit
Committee of the Board. This is contrary to Section 73 of the Public Finance
Management Act, 2012 which provides for the establishment of an internal audit
function and an Audit Committee of the Board. As such the lnstitute did not benefit
from the assurance and advisory services from the internal audit function as well as
oversight from the Audit Committee.

Consequently, oversight over governance risk and control could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal control, risk management and governance
were operating effectively, in all material respects. I believe that the audit evidence I

have obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal control as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of
the effectiveness of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the going concern basis of accounting
unless Management is aware of the intention to terminate the lnstitute or to cease
operations.
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Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities which govern them, and that public resources
are applied in an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Aud itor-Generat's Responsibi I ities for the Aud it

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion in accordance with the
provisions of Section 48 of the PublicAuditAct,20l5 and submitthe audit report in
compliance with Article 229(7) of the Constitution. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with
lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities that govern them and that public resources are
applied in an effective way, in accordance with the provisions of Article 229(6) of the
Constitution and submit the audit report in compliance with Article 229(7) of the
Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act,
2015 and submit the audit report in compliance with Article 229(7) of the Constitution.
My consideration of the internal control would not necessarily disclose all matters in
the internal control that might be material weaknesses under the lSSAls. A material
weakness is a condition in which the design or operation of one or more of the internal
control components does not reduce to a relatively low level the risk that
misstatements caused by error or fraud in amounts that would be material in relation
to the financial statements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
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a

inadequate because of changes in conditions, or that the degree of compliance with
the lnstitute policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional scepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the [/anagement's use of the applicable basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the lnstitute's ability to continue to sustain its services. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the
related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my audit report. However, future events or conditions
may cause the lnstitute to cease to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA , CBS
AUDITOR.GENERAL

Nairobi

11 October,2022

a

a

Report of the Auditor-General on Ziwa Technical Training Institule for lhe year ended 30 June, 202 I
7



I ZIWA TECHNJCAL TRAINING INSTIT-IJTE
ANNUAL REPORT AND FINANCIAL STATE}/E1\ITS
FOR THE YEAR ENDED 3OM JIJ]VE 2021

I;lI. STATEflIEIIIT O,r- FIIIIAI{CIAL }IRFOIMANC l-OR TEE YEAR XNDED 30 .[tlN0 2021

Nctlr ICI}IBI rel
lbl.

Revenue from non-exchange transactioms

lot

Transt'ers from the National Government-capitation 6(a) 36,985,000 I 6, I 50,000

Grants from donors and development partners 7

Transfers from other levels of government R

Public contributions and donations o

16"150.000
ftevenue fronr exchange transactions

l0 132,011,454 47,986,255Rendering ofservices- Fees from students

Sale ofgoods 1t 56,000

Rental revenue frorn faeil.ities and eqtripment 12

Finance inconre-external investments 13

Other income l4
Revenue from exclaange transactions 132,032,454 48,042,255

Total revenue 169,017,454 65192,255

Expenses

Use of goods and services 15 3 86,3 50 8,159,910

13,1.61,750Employee costs 16 lt,491,749

9,379,931Depreciation and amortization expense 18 6,627,330

Repairs and maintenance 19 15,257,161 2,181,021
.,, 34,780,078General expenses 33,183,242

Finance costs Z)

72,965,27OTotitl expenses 61,643,252

FIet Surplus for the year 96,052,184 2,549,003
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Zi\,l/A TEC1flWC,{L TRAIti iNG If{STnT rtTE' ANI{UAL REPORT AND FI]\IAI{CIAL ST,ETEL,IE}]TS
FOR TI{E 1GAR ENDED 3OTH NrN]-E ZOZ T

3\v s-faTEMENT oF FIr'iAi$cIAx. poslTloNas As AT 30 JUF{E z02r

The Financial
by:

set out on pages I to 36 rvere signed on behalf oithe Institute Council/ tsoard of Governors

l0t9-2010

.,.. r . 
_1 -' .-..

Ciroir;man of Coumcil/tsorrd of,Gove*rors Fiaunce OHicel.

ICPAI( No )16+l

Assets
Curl.emt assets
Cash and cash

I

5 )58
87,430.788

840

46,062,505

108 188

294,932.109
330,894"514
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from

es transactions
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-1J

35

from customers
36
7t
43

41

53
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43
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of receivables from
Receivables from

Non-eurrent assetg

Trade and other

liabifities

Service concessron
Deferred tax liab ilities

Totarl assets

2'i
28

Current

traasactions
Inventories
fnvestments

and
Investments
Investnrent

term

Iia

Refundable
Current

Non-cunent
Non-current

Total liabilities
I{et assets
Resenes
Accumulated

Fund

34,034,763
I1,200 191 460

34,0d5.953 I

2,467.A40

980
294,38tr,617 282,218,640

6.781.O88 6.781.088
224,879,720 128,827.536
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294,381.6X1 1
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ZIWA" TECTNICAL TR.AINII{G fnISTMUTE
ANNUAL R.EPORT AND FINANCIAL STATEMENTS
FoR THE YEAR ENDED 3orH JLINE 2021

(V. STATEMENT OF CIIANGES f|i I{ET ASSETFOR, TEE YEAR ENDED 30 JUNE 2O2I

Rcvrlurd
C[

nucrvc

Fdr
trhc

rdir.[
crt

t0tatrryc

Rrabr0
lrnhp

Crpl[U
O:vdonnrrl
OrualFrd

At Juty L,2019

Revaluation gain

Fair value adjustrnent on quoted
inveshnents

Total cornprehensive income

Capital,/Development etr ants leceived
dtuing the year'

32,545,000 32,455,000

Transfer of depreciation/arnorti sation
fi'orn capital fund to retained eaurinqs

At.nune 30,2024 n- n 11
91,662,6',70 91,,662,670

V-
(,

VAt.Iuly 1,2020 91,662,670 91,662,670

Revaluation gain

Fair value adjustnent on quoted
investments

Total comprehensive lllcolne

CapitaVDevelopment grarts received
during the year 47,473,540 47,473,540

Transfer of depreciation/arnortisation
frorn capital fund to retained earrings.

AtJrene 30,2021, 139,136,210 139,136,2I0

Totrl

3



. ZIWA TECHNICAL TRAINING I}ISTITUTE
ANNUAL REPOP..T AND FINANCIAL STATEhIENTS
FoR TI{E YEAR ENDED 3or{ ltrtlp 2o2r

W. STATEMENT OF CASH FLOWS BOR, THE YEAR ENDT,D 30 JUNE 2021

t02G2021 l0r9-2010
Krhr KrhrNotrc

Cash flows from operating activities
R.eceipts

36,885,000 16,150,000Transfers from other Govemrnent entities- Capitation grant

Transfer fi'om Government entities- Operation grant

32,5.43.,000,Transfer from National Gsverrirnent- Delreloprnent granr*

74,203,912 47,986,255Rendering of selices- Fees fi'orn students

36,661.800 25,937,640Rendering of services- Tuition fees from NYS students

1,000 56,000Sale ofgoods
87,751,712 122,674,855Total Receipts

Faymlents

13,161,750 8,1 59,910Cornpensation of employees

386,350 11,491,749Use of goods and sen ices

33,183,24234,780,078General Expenses

15,257,161 2,i81.021Repair andMaintenance

Finance cost

Remuneration of Directors

Other payments

Grants and subsidies paid

63;585,firg 55,015,922TotalPaymenfs
24,166,373 67,658,933Net cash flows from operating activities 4s

Cash llows frorn investing activities
47,473,540 42,249,290Pwchase of properly, plant, equipment and intangible assets

Proceeds from sale of property, plant and Equiprnent

Decrease in non-curent receivables

Increase in investrnents

Q3,307,1,67) (9,677,958)Net cash flows used in investing activitiss

Cash florvs from frnancing activities
Prooeeds froun borrowings

1,341,480 1,341,480Repayment of bouowings

Increase in deposits

(21,965,687) (1tr,019,438)Net cash flows usectr in'finamcimg activities

Itlet increase(decrease) in cash and cash equivztrents

26 (20,587,435) (9,567,997)Cashandcash equivalentsat t JULY
26 (42,553,122) (20,587,435)Cashandcashequivalentsai30 JUNE

4
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ZIWA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STaTEIVIENTS
FOR T}IE YEAR ENDED 3OTH JLIITIE 2021

STATEMENT OT COMPARISON OF BUDGET AND ACTUAL AilIOUNTS FOR TIIE YEAR
ENDED 30 JUNE 2021

Adfitrtncou Fhrl bud|p. Porfoturaco
dllhrcnco

Otljhrl
btdpt

Aeud on
cooprr$lc

brh
2020-2021 2020-2021 2020-2027 2019-2020 2019-2020

Revcnue I&hs Kshs Kshs Kshs Ituhs

Transfers fi'om other
Goverrunent entities -
Capitation srauts

51,390,000 0 51,390,000 16,150,000 35,240,000

Transfer fi'orn other
Goverulent entities-
Operation grant

0 0 0 0

Rendering of services-
Fees from students

44,949.t20 0 44,949,L20 47,986,25s (3,037,135)

Rendering of serrices -
Fees fi'orn NYS students

98,138,900 0 98,138,900 25,937,600 72,201,300

Sale ofgoods 0 0 0 s6,000

Development Grants 61,033,540 0 61,033,s40 0 6 i,033,540

Total income 255,5tr 1,560 0 255,51.1,560 90,129,855 155,381,705

Expenses

Cornpensation of
ernployees

16,079,052 0 t6.079,0s2 11,491,749 4,587,303

Use of Goods and
seruces

r,86s,000 0 1,865,000 8,159,910 (6,294,910)

Finance costs 0 0 0 0 0

Remun eration of directors 0 0 0 0 0

Development 63,033,540 63,033,540 0 63,033,540

Repair and Maintenance 7,259,204 0 7,259,200 2,t81,021 5,078,179

General expenses 167,274,768 0 167,274,768 33,r83,242 134,091,526

Total expendifure 255,511,560 0 255,511,560 55,075,922 200,495,638

Surplus for the period 0 0 0 35,1 13,933 (35,1 13,933)

Total expendi'ture 255,511,564 0 255,511,560 s5,015,922 200,495,638

5



zIwA T ECI{NI C:An* AND VOCATICI FiAL EDUCAT IO I{ T RAIIT{ING (T \rf,T )
ANNUAL REPORT AND FINANCiAL STATEMENTS FOR TI{E YEAR ENDED 30 JI]NE
2021

XVilI. NOTES TO T[iE F'INANCIAL STATEMENTS

1. GET{ER.A[,INFOR.R{ATION
Ziwa Technical Trainilg Institute is established by and derives its authority and accountabiliry

from TVET Act 2013. The entity is wholly owned by the Government of l(enya and is

dorniciled in Kenya. The principal activities of the college are to teach, train and research in
TVET.

2. STATEMENT OF COMPLIANCE AND BASNS OF PREPARATION

The financial statemelts have been prepared on a historical cost basis except for the

measureinent at re-valued atnouuts of certain items of property, pla[t and equipment,

marketable securities and financial iusffuments at fair value, iinpaired assets at their

estirnated recoverable arnounts and actuarially detennined liabilities at their present value.

The preparatioit of ftnancial st'atein€nts in confomity* with Intemational Public Sector

Accognting Staldards (IPSAS) allows tlie use of estimates and asstunptions. It also

requires maragement to exercise jridgeinent in the process of applying the entity's

accotmting policies. The areas involving a higher degree of judgernent or complexity, or

where assumptions and estimates are sigifrcant to the financial statements, are disclosed

in Note xx

The financial stateinents have been prepared and presented in Kenya Shillings, whicli is

the fi.rnctional and reporting curency of flre college.

. The financial statements have been prepared in accordance with the PFM Act, the TVET
Act, and International Public Sector Accounting Staudards GPSAS). The accounting

policies adopted have been consistently applied to ali the years presented.

6



v,$nt LT&CHNICAL AND VOCATIONA-L EDUCATIQN TRAINING (T\1ET)

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE

202r

NIOTES TO TIIE FINANCIAL STATEMENTS (Continued)

3. ADOPTION OF NEW Ar\D R,EVISED STANDARDS

i. Relevant nerv standards and arnendments to published standards effective for the

year ended 30 June 2021.

STff
Other
Improvements
tO IPSAS

references to other international and/or national accounting

frarneworks.

b) IPSAS 13, I-emes aro' IFSAS 17, hoperfy; Ptanr, and

Eqtripment.
Amendrnents to rernove transitional provisions which should

have been deleted when IPSAS 33, First Tirne Adoption of
Accntal Basis Internationat Public Sector Accorurting

Standalds (IPSASs) was approved.

c) IPSAS 21, Lnpainnent of Non-Cash-Generating Assets and

IPSAS 26, lnrpairment of Cash Generating Assets.

Anrendments to enstue consistency of impainnent guidance to
account for revalued assets in the scope of IPSAS 17,

Pr-operll', Plant, and Equipment and IPSAS 31, Intangible

Assets.

d) IPSAS 33, First-time Adoption of Accrual Basis International

Public Sector Accounting Standards (IPSASs).

Amendments to the irnplementation guidance on deemed cost

in IPSAS 33 to make it consistent with the core principles in
tlie Standar-d.

Iry.t
Ipfl ic'a 6i[i riu"iarf znTi :'

- -a) 
Amendments to IPSAS 13, to include the appropriate

references to IPSAS on impainnent, in place of the current

;7



ZIJd/A TECJINICAL AND VCICATIONAL EDUCATION TR.AINtr.IG (TVET}
ANNUAL REPORT AND FINAI{CIAL STATEMENTS FOR TFIE YEAR ENDED 30 JUNE
2421

NOTES TO THE FII\IANCIAL STTITEMENTS (Continuecl)

ii" Nerv arid amerarleci staradards anci imterpretaiions ir, issuae but not yet effective im

the year emded 30 June 2021..

Strnderd
IPSAS 4T; 

_

Financial
Instrunents

The objective of IPSAS 41 is to establish principles for the financial
reporting of financial assets and liabilities that will present relevant and
useflil infonnation to users of fiirancial statements for their assessinent of
the ainourts, tirnrng and urcertaint-v of an entity's future cash flows.
IPSAS 41 provides users of financial statements with more useful
infomration than IPSAS 29,by:

.Applyrng a single classification and measurement model for financial
assets that considers the characteristics of the asset's cash flows and flre
objective for',vhicli the asset is held.

.Applyin-e a single forward-looking expected credit loss rnodel that is
applicable to all financial instnunents subject to irnpainnent testing; and

"Applying an irnproved hedge accourting tnodel that broadens the
hedging arrangements in scope of the guidance. The model develops a

strong tink between arl entity's risk management strategies and the
accourting t'eatment for instruments held as part of the risk management
stategy.

XFSAS 42:
Social Benefits

Applicable: L"January 2A23
The objective of this Standard is to improve the relevance, faithfrrl
representativeness and comparability of the information that a reporting
entity provides in its financial statements about social benefits. The
infonnation provided should help users of the financial statements and
general-purpose fi nancial repofi s assess :

(a) Tlie nature ofsuch social benefits provided by the entity;
(b) The key features of the operation of those social benefit schemes; and
(c) The impact of such social benefits provided on the entity's flnancial
perfonnauce, financial position and cash flows.

Arnendments
to Other IPSAS
resulting frorn
IPSAS 41,
Financial
Instruments

Applicable: Lst Januar-y 20232

a) Ainendrnents to IPSAS 5, to update the guidance related to the
components of borrowing costs which were inadvertently omitted
when IPSAS 41 r.vas issued.

b) Amendments to IPSAS 30. regarding illustrative examples on
hedging and credit risk which were inadvertently omitted when
IPSAS 41 was issued.

c) Amendinents to IPSAS 30; to trpdate the guid.ance for accounting for
financial grmrantee contracts which were inadvertently ornitted when
IPSAS 41 was issued.

d) Arnendinents to IPSAS 33, to update the grridance on classifuing
financial instmments on initial adoption of accntal basis IPSAS
r,r'hich u,ere inadvertently omitted wten IPSAS 41 r,vas issued.

8



ZXWA TECI{NICAL Ai{D VOCATIONAL EDIjCATICIN TRAIINII{G (TVET')
ANLIUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE

2021
iii. Eartry acloption of stanriards

The college did not eally - adopt any new oI ainended standards inyear 2021

4. SI.IM{IVTARY OF SIGNIFICANT ACCOUNT'ING POLICXES

a) R.evenue recognition

i) Revenue frorn non-exchange transactions

'lf ranasf,ers f'n'orn other govermm,'iemt emtitles

Revenues frorl non-exchange transactions with other government entities are

measured at fair value ancl recogrized on obtaining conu'ol of the asset (cash,

goods, services and property) if the h'ansfer is free fl'om conditions and it is

probable tliat the economic benefits or service potential related to the asset will
flow to the entify and can be measured reliably. Recunent glants are recoguized in

tlre statement of comprehensive incorne. Development/capital grants are

recognized in the statement of financial position and realised in the statement of
cornprehensive income over tire usefrrl life of the assets that has been acquired

using such f,rrds

ii) Revenue frorm exchange transactions

Remdering oiservices

The entity recognizes revenue from rendering of services by refelence to flre stage

of cornpletion when tire outcorne of the transaction can be estimated reliably. The

stage of cornpletion is measured by reference to labotu hours incurred to date as a

percentage of total estimated labour horn's-

Where the contract outcome cannot be measuled reliably, revenue is recognized

only to the extent that the expenses incurred are recoverable.

Sele ofgoods

Revenue from the sale of goods is recogrrized when the significant risks and

rewards of ownersfuip have been Uansfetted to the buyer, usually on delivery of
the goods and when tire amount of revenue can be measured reliably and it is

probable that the economic benefits or service potential associated with flre

transaction-will. flow to the entity.

lmterest imcome

lnterest income is accrued using the effective yield rnethod. The efflective yield

discounts estirnated futule cash receipts fluouglr the expected life of the financial

asset to tfiat asset's net carrying amo]rnt. The rnethod applies this yieid to t]re.

principal outstanding to determine interest income each period-

Divirtrends

Dividends or sirnilar distributions must be recognized rvhen the shareholder's or
the entity'sriglrt to receive payments is establish€d'

9
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VTVI ATECFINMCAL AND VOCATIONAL EDLICATICIN TRAJNIN.G (TVET}
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JLiNE

2021

NOTES T0 TFIE FIIrI'r\NCIAL STATEiviEi'"{TS (Contiilued}

SUMMARY OF SIGFIIFICTINT ACC0IJNTING POLnCIES (Conatinued)

a) Revenue recognition (Continued)

ii) Revenue from exchange tt'ansactions (continued)

Rental income

Reltal incorne arising fi'orn operating leases on investment properties is accounted

for on a straight-line basis over the lease terms and included in revenue.

b) Eudget infornnation

TIre origipal budget for FY 2O2O-2O21was approved by the Board on 23'd J i/,y 2021.

Subsequent revisi,ons or additional appropriations tvere made to the approved budget itr

accordance wiflr specific approvals fi'orn the appropriate authorities. The additional

appropriations are added to the original budget by the entity upon receiving the

respective approvals in order to cotrclude the firial budget.

The entity's budget is prepared on a different basis to the actual income and

expenditur.e discloied in the financiai statements. The financial statements are prepared

orraccmal basis using a classification based on the nature of expenses in flle statement

of furanciat perfonnance, ruhereas. the bidget is prepared oa a castr basis. The amounts

in the financial statements were recast frorn the accrual basis to the cash basis and

reclassified by presentation to be on the same basis as the approved budget. A
comparison oi budget and achral amounts, prepared on a comparable basis to the

approved budget, is then presented in the statement of cornparison of budget and actual

amounts.

In addition to the Basis difference, adjustrents to amounts in the financial statements

are also made for differences in the formats and classification schemes adopted for the

presentation of flre financial statements and the approved budget.

A statement to reconcile ttre actual amotmts on a comparable basis included in the

statement of comparison of budget and actual amounts and the actual as per the

statement of financial perfonnance has been presented on page 6 of these financial

statements.

c) Taxes

Cwrrentinconu fuw

Ttre entity is exempt frorn paying taxes as per schedul e Cap 170 Paragraph 10.

10
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Z,WF. ATECIINIICAL AND VOCATIONAL EDLICATION TRAINING (TVET)
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE

202r
NOTES TO TIIE FII{ANCIAL STATEITENTS (Coatimued)

SUMMARY Or SIGI\IFICANT ACCOUNTING FOLICIES (Ccntinued)

c) Taxes (contireued)

Sales tux/ l/ahrc.Added Tox

Expeuses and assets are recognized net of tlie amourt of sales tax, except.

frorn the taxation authority, in which case, the sales tax is recognized as pail of flre

cost of acquisition of the asset or as pafi of the expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is

included as part of receivabies or payables in the statement of financial position.

d) lnvestment property

Investnent propelties are lneasrued initially at cost, including transaction costs. The

canying amogrt inclndes the replacement cost of cornponents of an existir.g investment

property at the time that cost is incuned if the recognition criteria are met and excludes

the costs of day-to-day maintenance of an investrnent propefiy-

Investrnent property acquired tlt'ough a non-exchange fransaction is meastued at its fair
value at the dati of acquisition. Subsequent to initial recognition, investrnent properties

are measured using the cost rnodel and are depreciated over a period of 50 years.

Invesun€nt properties are dsrecognized either when theli have been disposed of or
when the investrnent property is pennanently withdrawn from use and no futuue

economic benefit or serice potential is expected from its disposal. The difference

between the net disposal proceeds and the carrying arnolult of the asset is recogr:ized in
the sruplus or deficit in the period of de-recognition'

Tlansfers are made to or fi'orn invesffient property only when there is a change in use.

e) Froperty, plant and equipnnent

A11 property, plant and equiprnent are stated at cost less acctunulated depreciation and

irnpainnent losses. Cost includes expenditure that is directly attributable to the

acquisitiol of the items. When siguificant parts of propedy, plant and equipment are

required to be replaced at intervals, the entity recognizes such parts as individual assets

with specific usefirl lives and depreciates. them accordingly. Likewise, wlren a rnajor

inspection is pedonned, its cost is recognized in &e carrying amount of the plant and

equiprnent as a replacement if the recognition c,riteria are satisfied. All other repair and

maiirtenance costs are rccognized in suplus or deficit as incurred. Where ar asset is

acquired iu a non-exchange transaction for nil or nominal considemtion the asset is

initially measured at its fair va.lue.

11



Z-lW L TECHNICAn- Ai{D \rOC.{,TIONAL EDUCATICII{ TRAII{ING (TVE T)
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
2021

NIOTES TO TI{E FINANCIAL STATEMENTS (Continuecl)

4 SUMTIARY OF SIGNIFICANT ACCOUI{TING POLICIES (Comtimued)

0 Leases

Finance leases are leases that tansfer substantially the entire risks and benefits
incidental to ownership of the leased item to the Entity. Assets held under a finance
lease are capitalized at the comrnencement of the lease at the fair value of the leased
property or, if lower, at the present value of the frrture minimum lease paynents. The
Entity also recognizes the associated lease tiabitrS, at the inception of the lease- The
liability recogni2ed is measured as the present value of the flrture minimum lease
payments at initial recognition.

Subsequent to initial recognition, Iease payments are apportioned between finance
charges and reduction of the lease liability so as to achieve a constant rate of interest on
the remaining balance of tlre liabilit5r. Finance charges are recognized as finance costs
in surplus or deficit.

An asset held urder a finalce lease is depreciated over the useful life of flre asset.
However, if there is no reasonable certainty that the Entity will obtain ownership of flre
asset by the end of the lease term, the asset is depreciated over the shofter of flre
estimated useful life of the asset and the lease term.
Operating leases are leases that do not transfer substantially all the risks and benefits
incidental to ownership of the leased item to the Entity. Operating lease payments are
recognized as an operating expense in surplus or deficit on a straight-line basis overflre
Iease term.

g) Imtaragible assets

Intangible assets acquired separately are initially recognized at cost. The cost of
intangible assets acquired in a non-exchange transaction is their fair value at the date of
the exchange. Following initial recognition, intangible assets are carried at cost less any
accunulated amortization and accumulated impainnent losses. Internally generated
intangible assets, excluding capitalized delelopment costs, are not capitalized and
expendihue is reflected in surplus or deficit in flre period in which the expenditure is
inctured. The usef,rl life of the intangible assets is assessed as eithe-r finite or indefinite

h) Research amd devenopnoemt' costs

The Entity expenses research costs as incurred. Development costs on an individual
project are recognized as intangible assets when the Entity can demonstrate:

available for use or sale

Following initial recogpition of an asset, tlre asset is carried at cost less any accururlated
amortization and accrunulated impairment losses. Amortization of the asset begins when
developrnent is cornplete and the asset is available for use. It is amortized over flre period
of expected fi.rture benefit. During the period of developmeut, flte asset is tested for
impairment annually with any impairment losses recogrized immediately in surplus or
deficit.
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zlwa TECJTNICAL AND VOC_{.-TIONAL EDUCATION TRAINING 0\rET)
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
2021

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SiGNIfICrii{T ACCOUNTING POLICIES (Continueri)

i) E'inancial imstrumemts

Ftnwactol assets

nraitial recagnitio n $fi{t rrueasaremerut

Financial assets within the scope of IPSAS 29 Financial Insuuments: Recognition
and Measurernent are classifled as f,nancial assets at fair vatue throurgh surplus or
deficit, loans and receivables, held-to-ma0rrity investments or available-for-sale
financial assets, as appropiiate. The Entity detennines the classification of its
financial assets at initial r-ecogrition.

X.oans and rcceiwbles

L.oans and receirrables are non-derivative financial assets rvith fixed or
detenLinable paylnents that are not quoted in an active market. After initial
measurement, such financial assets are subsequeutly ineasured at amortized cost
using the effective interest method, less irnpairment. Arnortized cost is calculated
by taking into account any discount or prcrnium on acquisition and fees or costs
that are an integral part of flre effective interest rate. Losses arising fi'orn
impairment are recogni2edin the suplus or deficit.

Hekl-to-neuttriQt

Non-derivative financial assets with fixed or determinable paynents and fixed
maturities are classified as held to matruity when the Entity has the positive
intention and abilrry to hold it to inarurity. After initiat Ercasurernent, lreld-to.
rnaturity inveshnents ale measrued at ainortized cost using the effective interest
method, less irnpainnent. Amortized cost is calculated by taking into account any
discornt or premium on acquisition and fees or costs that are an integal part of the
effective interest rate. The losses alising fi'om impairment are recognized in surplus
or deflcit.

nmp air ment of fiixuac ia I a ss ets

The Entity assesses at each reporting date whether there is objective evidence that a

financial asset or an entity of financial assets is impaired. A financial asset or a
entity of financial assets is deemed to be irnpaired il and only if, there is objective
evidenee of impainnent as a resrlt of one. or mose. events that has. occrur:ed after the
initial recognition of the asset (an incurred'loss event') and thatloss eventhas an
impact on the estimated futu'e cash flows of the financial asset or the entity of
financial assets that can be reliably estimated. Evidence of impairment may include
the following indicators:

13
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V,fW LTECHNCAL AFID \TOC,TTIONAL EDUCTITION TRAINING (TVET)
ANNUAL REPORT AND FiNANCiAL STATEN{ENTS FOR THE YEAR ENDED 30 JUI.{E
2021
NOTES TO TIIE FINrf{CiAL STATEIiENTS (Continued)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continuect)

i) Financial inst-ruinents (Continued)

Finoncta I assets (Co ntinued)

Irnpairment o f fi.nancial assets (Continwecl)

diffrcuity

reorganization

(e.g. changes in an'ears or economic conditions that correlate wiflr defaults)

Ftna nc ia I ltalt iliti e s

trnitiul r ecagzidaa and measur edte nt

Financial liabilities within the scope of IPSAS 29 are classified as financial
liabilities at fair value through surplus or deficit or loans and borrowings, as

appropriate. TIie Entiry detenniues the classification of its financial liabilities at

initial recognition.
AII furancial liabilities are recognized initiafly atfair value and, in the case of Ioans

and borowings, plus direct$ attributable transaction costs.

Loans and barrowiwg

After initial recoguition, interest bearing loans and borrowings are subsequently

measured at amortized cost using the effective irterest rnethod. Gains and l'osses are

recognized in surplus or deficit when the liabilities are derecognized as well as

through the effective interest method amortization plscess'

Amortized cost is calculated by talcing into account any discount or premrum on
acquisition and fees or costs that are an integral pait of the effective interest rate.

i) Imventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was

received througlr non-exchange transactions (for no cost or for a nominal cost), flre cost
of the inventory is its fair value at the date of acquisition.

Costs incrured in bringing each prod::ct to its present Location and conditions. are

accourted for, as follorvs:

proportion of manufactruing overheads based on the normal operating capacity, btrt

excluding bonowing costs
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zYw k T ECi{NlcaL aND voc aTIONAL EpUCATION TEAINiING (T VET)
ANNUAL REPOPJ AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
2021

NOT'ES TG THE FIINAI'{CIAL STATEMEI{TS (Continuecl)

4 SUIMfoIARY OF SIGI{JFICANT ACCOLII{TING POLICIES (COOtiNUCd)

i) Xmvemiories (Continued)

After initial recoguition, inventory is measured at the lower of cost and net realizable

value. However, to the extent that a class of inventory is distributed or deployed at no

charge or for a noininal cliarge, that class of ini,entory is ureasured at the lbi,l,er of cost

and crurent replacetnent cost.

Net realizable value is the estimated selling price in the ordinary course of operations,

less flre estimated costs of completiou and flre estirnated costs necessary to make the

sale, exchangg ot dishibutioa-

lnventories are recognized as an expense when deployed for utilization or cousumption
in the ordinary course of operations of &e Entity.

J) Fn"ovisioms

Provisions are recogrdzed w:[re..n the- Enti{z has a pre-sent obligation (legal or:

constmctive) as a result of a past event, it is probable that an otttflow of resources

ernbodying economic benefits or service potential will be required to settle the

obligation and a reliable estimate can be rnade of the amotult of flre obligation.

Where the Entity expects sorne or all of a provision to be reirnbrused, for exatnple,

under an instuance contract, the reiinbu:sement is recogrrized as a separate asset only
when the reimbursement is virtually certain.

The expense relating to any provision is presented in the statement of financial
performance net of any reimbursement.

Ca nttng e ut liahilit t e s

The Entity does not recognize a contingent liability but discloses details of any

contingencies in the notes to the financial statements, rurless tlte possibility of an

outflow of resources ernbodying economic benefits or service potential is remote.

Contitryent rssseff

The Entity does not recognize a contingent asset, but discioses details of a possible

asset whose existence is contingent on the occrxrence or non-occun-ence of one or
more uncertain future events not r,vholly rvithin the control of the Entity in the notes to
the financial statements. Contingent assets are assessed continually to ensue that
developments are appropriately reflected in the finaucial staternents. If it has become

virtually certain that an inflow of economic benefits or service potential will arise and

the asset's value can be measured reliably, the asset and the related revenue are

recognized in the financial statenreuts ofthe period in whicli the change occtus.
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ZIWA TECIINICAL AND VOCATIONAL EDUCATICIFI TRTLINtr{G G\TET)
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JLINE

202r

BIOTES TO THE FINAF{CIr''L STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Confinued)

k) Nature and purpose ofreserves

The Entity creates and maiutains reserves in terms of speciflc requirements.

t) Chauges in accounting policies snd estimates

Tfue Entity recognizes the effects of changes in accounting policy retrospectively. The

effects oi chalges in accounting policy are applied prospectively if retrospective

application is irnpractical.

m) Ernployee. benefits

Retirement benefrt plans

The Entity provides retircment benefits for its employees and directors. Defuied

contribution plarrs *" post-emplolment benefit plans trnder whicir an eutity pays fixed

contributionJ into a separate entity (a fi:nd), and will have no legal or constructive

obligation to pay fiuthei contributions if flre frrnd does not hold sufficient assets to pay

all elnployee benefits relating to employee seruice in the crurent and prior periods. The

contributions to firnd obligations for tlie paynent of retirement benefits are charged

against income in the year in which they become payable'

Defined benefit plars ale post-employment benefit plans other than defined-

contribution plans. The defined benefit frrnds are actuarially valued ti-annually on the

projected unit CIedit rnethod basis. Deficits identified are recovered tlu'ough lump sum

pa1*,eots or increased futme contributions on proportional basis to all participating

employers. The coltibutions and iump sum pa)rments reduce the post-ernploynent

bersfitobligati.on.

n) Foreign currency transactions

Transactions in foreigu currencies are iuitially accounted for at the nrling rate of
exchange on the datJ of the tansaction. Trade creditors or debtors denorninated in
foreigrrcgrreocy are reported at tlre state.ment of financial position reporting date by

applying the exchange rate on that date. Exchange differences arising frorn the

setUirnent of creditors, or from the reporting of creditors at rates different from those at

which they were initially recorded during the period, are recogtized as income or

expenses in fte period in which they arise.

o) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and

equipment.

Such bogowing costs are capitalized over the period during which the asset is being

acquired or constrcted and bon-owings have been incurred. Capitalization ceases when

construction of the asset is complete. Fufther borrowing costs are charged to the

statement of financial perfonuance.

16



ZiW.6\ TEC-*INIICAL rqlqD \.OCATIONIAL EDUCATION TRATNETG (TVET)
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
202t

NIOT'ES 
"O 

TIIE FIiVAINCIAL STATEMENTS (Continued)

4 SUMNi/\RY OF SIGI{IFICANT ACCOUNTINC POLICIES (Comtinued)

p) Related parties

The Entity regards a related party as a pelson or an entity with the abili6r to exert
control individually or jointly, or to exercise significant influence over flre Entity, or
vice versa. Members of key management are regarded as related parties and cornprise

tlre directors, the CEo/principat and senior rnanagers.

q) Sewice concession arrangememts

The Entity analyses all aspects of service concessiou alrangements that it enters into in
determining the appropriate accormtin,q ffeatrnelrt and disclosure requirernents. ln
partieular, where a private party conhibutes an asset to tlre artangement, the, Enttty
recognizes that asset when, and only vrhe.n, it controls or regulates the services. The

operator rnust provide together with tlre asset, to rvhom it tnust provide them, and at

what price. ln flie case of assets other flran 'r,vhole-of-life' assets, it controls, tluough
ownership, beneficial entitlement or othenryise - ariy significant residual interest in the

asset at tlie end of the arlangement. Any assets so recognized are measured at their fair
value. To the extent that an asset has been recogruzed, the Enttfy also recognizes a

corresponding liability, adjusted by a cash consideration paid or received.

r) Castn and cash equivalents

Cash and cash equivalents compdse cash on hand and cash at bank, shorl-tenn deposits

on call arid highly liqtrid investments rvith an original maturiry* of three'months or ]ess,

which are readily convertible to lflrown arnourts of cash and are subject to insignificant
risk of changes in value. Bank account balances include amounts held at the Cenh'al
Bank of l(enya and at valious commerciai banks at the end of the financial year. For
the purposes of these financial statements, cash and cash equivalents also include short
tenn cash imprests and advances to authodsed public officers and/or institutions which
were not surrendered or accounted for at the end ofthe financial year.

s) Cornparative figr.nres

Where necessary cornparative figures fol the previous financial year' have been

amended or reconfigured to confonn to the reqrrired changes in presentation.

t) Subsequent eveuts

There have been no events subsequent to the financial year end with a sigrificant
impact on the f,tiancial statements for the year ended June 30, 2021.
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V,lW A T E C}INICAL AND y0 CATTOI{AL EDUCATIOIT T RAIiYiI\rG (f VE T )
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JLINE

2021

SIGNIFtrC/TNT JUDGMENTS AFID SOLIR,CES OF ESTiMATION

UNCEPJAINTY

The preparation of the Entity's financial statements in conformity witlt IPSAS reqrrires

mimagement to make judgnents, estimates and assunptions flrat affect tlie reported

amounts of revenues, expenses, assets and liabilities, and the disclosure of contingent

Iiabilities, at the end of the repol'tihg period. Flbv,'ever, tur certainty about flrese

assumptions and estimates could result in outcomes that require a rnaterial adjustnent to

the canying amolult of the asset or liability affected in fi.rture periods.

Estimoates and assurreptions

The t<ey assumptions concenring the future and othe-r k-e1r sortrces of estirnatiou turcertainty

at the ieportilg date, that have a significant risk of causing a matedal adjustnent to the

canying amounts of assets and liabilities within the next financial year, are described

below.1n" errtity based its assunptions and estimates o11 parameters available when the

consolidated financial statements werc prepaled. However, existing circunstances arrd

assuinptions abont future developments may chalge due to market changes or

circumstances arising beyond the control of'the Entify. Such changes are reflected in tlle
asstunptions when they occtu. IPSAS 1.140

{Jseftil lives and residual vatrues

The useflil lives and residual values of assets are assessed using the following indicators to

infonn potentiat futureuse and value frorn disposal:

processes

Frovisions

Provisisns were. raised and rnariageurcot determined ao estimate based on the information

available.

Provisions are measured at the managernent's best estimate of the expenditure required to

settle the obligation at the reporting date anci are discoturted to present value where the

effect is material.
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ZIWA T ECHNII CAL. A I{D V 0 C.tTiO N,+L EDi.lCftT IO i{ T RAIN iF{G (T \rES )
ANNUAL REPORT AND FINANCIAL STATEN4ENTS FOR TFIE YEAR ENDED 30 JUNE

2021

NOTES TO TfiE FII'{ANCXAL STATEMENTS (Continued)

6" (a)TR.ANSF',ERS FROM NATIONAL GOVERNMEFIT tsIINnSTRiES

(b). TRANISFERS FROM IVIXNISTRIES, DEPART'MENTS AND AGENCnES

7. GR,ANTS FR.OM DONORS AND DEVELOPMETN' PARTI\{ERS

Descrlpdon 2019-2020

Reconciliation of grants f,om donors and development partners

Dmcrlption I 20r9-2020

KShsI(Shs

Unconditional grants
15,150,00036,885,000Capitation grant

100,000Operational grant

Capitation gralt owtng
1,000,000Grant frorn CDF

15,150,00036,985,000Total government grants and subsidies

Nenc of tbc
Endty
rcndlogthr
rrnt

Amount
rccoilnlrat to
Strtmcnt of

Compmhendve
lncont

I(Shr

Amount
dGlLtrc{

under
&hmcd

incomc
I(Shs

Amount
rccogtbcd
ln cefltrl

fuod

Totl gtrtrt
lrcoc

durtng tic
ycrr

2020-2021

I(Shs ItShs KSlu
Ministry of
Education
Total

tCShot(Shs
JICA- Research graut

World BanJ< grants

Other grants
'f,otal gramts from rieveloprnent pattners

KShs KShs

Batrarnce uespemt at the begimming of the
vean
Cunnent year receipts

Conditions rnet -tnalrsfei:'ed to reveni:ie

Condi'iion io be mret -renaain iiabilities
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ZI1VA TECI{NICAI- A}iD VOCATIONAL EDLICATIOI\I TRAINISiG (T.VET)
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
2021

R econciliatioms of grarnt

8. TRANSFERS FR.OM OTIIER,I,EVELS OF GOVERNMENT
Dacrtpdon

9. PUBLIC CONTRItsUTIONTS AND DONATIOI'{S

IhlcrlpOol

10. REF{DERING OF SER.VICES

2020.201r
I(Sc I(Shr

Transfer frorn Courty
Trarrsfer from University
Transfer from institute
Total Tramsfers

201$2010
lGhr

Public donations
Donations frorn local leadership

Donations from religious institutions
Donations from alunnt
Other donations
Total doraations and sponsorships

Dcmdodoo 202S2021
l(Shs I(Shr

Ttrition fees from students 14,243,912 30,085,884.00

Tuition fees frorn NYS students 30,396,754

Tuition fees from shrdents owing 87,430,788 17.900.371

Tuition fees frorn NYS students owing
Sale ofgoods 1,000 s6,000

Totafl revenue from the rendering oi services i 132,032,454 48"042,255
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ZArtN KTECI{NITCAL AIVD VCCATTGNAL EDUC,ATION TR*INN{G (TVET)
ANNUAL REPORT AND FINANCIAL STATENENTS FOR THE YEAR ENDED 30 JUNE

2021

NOTES TO TIIE FIiVAIIICIAI- STATEMEIWS (Comtinueci)

Nl. SAX,E OF GOODS

12. TTENTAX, REVENUE FROPI F,ACILITIES AND EQUIPIVTEF{T

13. FIF{AI\CE X}ICOiliE

Dcscrlption

.],4. OTHER INCOME

I 201$2020

rrBcrlguon 12010

Sale of goocls

Sale of tender documents

Sale of
Sale of farm produce

Other( include in line with your organisation)
Total revenue from the sale ofgoods

204G2021 2019-2020
trShs l(Shs

-line lease

Contingent rentals
Totatr nentals

2020.1021

-*-=-ffi
201$2020

l(Shs

Cash investments and fixed
Interest income fiom Treasury Bills
Interest income frour Trea Bonds
lnterest frorn debtors
Totatr finance income

Tenders

I(Shs
1

1,000Totai other income
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Z;YW A,T ECJIN I CAN, A ND VOCAT iO NAL EDUCAT iCIi\I T RAINI}.IG (T \rE,T )

ANNUAL REPORT AND FINAi\CIAL STATEh/IENTS FOR THE YEAR ENDED 30 JUNE

2021

NOTES TO TIIE FINANCIAL STATEMENTS (Comtinued)

trs. USE OF'' GOODS A},ID SERVICES

15" EMPLOYEE COSTS

l0r

17. R.EMUNER,ATION OF DXRECTORS

18. DEPRECIATION AND AiVIORTIZATION EXPENISE

Dcsc I

19. R,EPAIRS AT\ID MAtri\iTEiqANCE

Dcsc 20r
KShs

and Maintenance 1i 57 16i 181

I(.Shs

1

7.931.710
_-_EE-

Catering
228,2OO386,350lviedical

9,159,910385,15qTotal goods and senvices

I(SDr
10 117,840,448Salaries and

23'7,47397,072PAYEE

1,127,3801,224,230

Social contributions
- NSSF lft1i790,680

NHIF 50
11,49L,74913,161,750Ernplovees costs

t(Shs
$20t0

Chairmar{s Honoraria 285,000

Total 285,000

201F,20tr0
I{Shs KShs

Propertv. plaut and ectriipment 9,379,931 6,6271330

assets

lnvestment properly carried at cost
Total tiepreciation ared amortization 9,379,931, 6,627,330

2"n81,02nL5,257,\61,Total reDairs and maintemance
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zIwA TECIIF,IICAL AND VOCATIONAL EDUCATION TRAINING (T\rET)
ANNUAL REPOPJ AND FINAI{CIAL STATEMENTS FOR TI{E \'EAR ENDED 30 JUNE

2021
NOT'ES TO TIIE FINANCIAL STATEMENTS (Continued)

20. CONTRACTED SER,VICES

Dcrcrl

21. GRANTS AND SUBSIDIES

22. GENERAL EXPENSES

201*2020
I(Shr lG[s

Actuarial valuations

Investment valuations

Froperty valuatious

Total contracted services

Dcterldoi 2otermr
lGhr

-__ ul$'202p
I(Shs

Comrnunity development
Education initiatives and programs

Social developrnent
Community trust
Sportingbodies
Total grants and subsidies

Dcrcrt&r 202$1021 20r9-1020

Admission expenses

lGhs
139,s00.00

Tuition experses 3,926,777 1,718,560.50

Sport exDenses 535,580

Electricity, water and consetvancy 1,586,518 1.,297,197.OO

Adrninistation expenses 9,173,94! 10,714,155

Local Travel and Transport 1,696,199 L,673,472.O0

KNEC Expenses 3,1.36,510 9,571,230.00

Caution expenses s00 12,000

Student Union 258,350 27,000.00

Class Practical 4,060,984 4,727,522.00

Attachrnent expenses 58,950 885,250.OO

Farm expenses 441,530

Board induction 150,000

Activity 1,075,875.00

Stores 1,330,310

Operation expeilse L,388,057

CSR 2,7O0

Boarding expenses 5,'L54,4O5

Water processing 868,767

Totai Eemeratr expenses 34,780,078 33,183,242
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v,\-w A T ECI{NICAL AND \rC)CATIONAL EDUCAT i0rt T RAIN ING (T \rET )
ANNUAL REPOPJ AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUI\E
2021

23. FINAI{CE COSTS

kss{&q* r0l$2020
I(She

24. GAIN OhI SALE OF ASSETS

25. IINREAX,IZED GAIN ON FAIR. VALUE IM/ESTIVTENTS

I 20r$2020

20112020

26. IMPAIR,MENT I,OSS

27. CASH AT.TD CASFI EQUIVALENTS

2020-2021

Borrowings(arnortized cost)'!
Finance leases(arnorlized cost)

Unwinding of discount
Bank Charges

Interest on loans fi'orn commercial banl<s

Total linance cosfs

.UT>4UIU
I$hs

Property, plant and equipment
Intangible assets

Other assets not capitalised

Total gain on sale of assets

KShsl(Shs
Investments at fair value
Total sain

KSbsl(Shs
Property, plant and equipment
lntangible assets

Total impainnoent loss

I(ShsKShs

Current account
(20,587,435)Totatr cash amci cash equivanenh (t12,553,122)1

24



z16l HTECHNICAL AND \lOC.rTXOliAL EDUCATIOI{ TRAININI.G (TVET}
ANNUAL REPORT AND FINANCIAL STATEN4ENTS FOR THE YEAR ENDED 30 JUNE

2021

27(a). DETAILED ANALYSIS OF CASII AND CASII EQUMLENITS

I lc20tr _-10!|!qq
KlShrIG[ti

a) Current account
Cooperative Bank of l(enya 0t129672837200 (43,670,153) (21.662.419.46)

Sub tottal (2t,662,4t9.46\

b) Devetronment Account
Cooperative Balk of I(enya 01129672837201 516"009 654,788.10

Sub- total 6s4788.10

a)

Others
cash in hand CASH (35e,960) 720.949

M pesa Pay bill 67L672 1,266,625 (187.847)

NIC rca1r362938 334,467 334.467

d) KCB Fees collection Account t236084373 (305,643) (447.372.48)

Sub total
Grand to'cal (42,553,122) (20,587,435)

Accorrnt

28. R.ECEIVABLES FROM EXCHANGE TRA.NSACTIONS

29

- - -"201ti020020.2021
IGL! I(Shr

Current receivables
Student debtors 87,430,788 73.963.82r

NYS Student debtors 6.265.046

Total currerat receivables 87.430.788 80,228,867

25
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ZEIN ATECHNICAL AND VCICATION.AL EDUCATION TRAIN'E{G (TVET)

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TFIE YEAR ENDED 30 JUNE

2021
NOTES TO TI{E FINANCIAL STATEI{ENTS (Contimuad

KShs

Non-current receivables
Refundable
Advance
Purblic
Less: altowarise
Total
Current esvablrecelcun'enttotransferred
Totatr non-current receivables
Total receivables

30. R.ECEIVABLES FR.OM NOFI-EXCIIANGE TRANSACTIONS

31. INVE,NTORIES

I

2020.2021 20
l(S[c l(Shs

Current receivables
Transfers from entities
Total current receivables

l(Shs I(Shs

Consumable stores
Maintenance stores

Health Unit stores

Electrical stores

rnaterials stores

stores

Total inventonies at the lorver of cost and net
realizable vaiue

26
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Z,f\i{ A TECE{NICAL TRAINING INSTXTUTE
ANNUAL REPORT AND FINANCIAL STATEh,{ENTS
FOR THE YEAR ENDED 3OM JLII.|E 2021

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

33. XI{VESTMENTS

d) Shan'etraolding in other entities

For investrlents in equity share listed under note 30 (c) above, list down the equity

investrnents under the following categories:

Nenr ol.!dt,
whcn lnwrtmrot

Nonlnal
vrluo of

Frh
velur of

Frlr
vrluc of

"-- .l(ShsIShr
bills amd bondsInvestment in Ta

Financial institution
CBK
CBK
Smb- total

b) Imvestment with Financial nmsfitutions/
tsanl<s
Bank x
Bank y
Sub total

c investments )
Equify/ shares in company xxx

Sub- total
Grand totai

Currut
r,elr

Ptilor
voar

Effxtivc
rhrrcholdins

Shs Shs ShsV"Vo oA

Entitv A
Entity B
Entitv C
Entity D
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Z,Ni,/ A TECFINICAL TR,AII{II{G INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR THE YEAR ENDED 3oEI JtaIE 2021

34. INTANGIBLE ASSETS-SOFTWARE

*?0!*!0p

35. NNVESTMENTPR.OPERTY

Dcrcrffil il8LilAr 20r9.10a0
XSL. l(Shs

At beginming of the year
Additions
Fair value gain
Depreciation(where invesonent properly i s

at cost)
At end of the year

36. TR,ADE AND OTXIER PAYABLES F'ROM EXCTIANGE TRANSACTIONS

lhNcrtpdor 202{tloll
I(Shr

2019-2020

KShs
Trade payables 34,034,763
Fees paid in advance
Employee advances

Third-party payments

Other payables

Total trade amcl other payables 34,034,763

DcicrtDdu

Cost
At besinninE of the vear
Additions
At end of the vean
Additions-inteural development
At emd of thevear
Arnortization and iimpairment
At beEinninE of the vear
Amortization
At end of the yeair

Lnpairment loss
At end of the vear
NBV
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ZfW l\ T ECI{Nn CAL T F-A"Irfi NG INST ITUTE
ANNUAL REPORT AND FINANCIAL STATE]VIENTS
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NOTES TO TFIE FIN,.IIICIAL STiITEMEI\TS (Continued)

37. R,EFUNDAtsLE DEPOSITS FROM CUSTOMER.S/STUDENTS

38. CURR,ENT PR.OVMNOFIS

39. FIN.ANCE LEASE OELIGATTON

Dcrcrtpdon

Fbturr
f,lrncc

40. DEFERR.ED INCONIE

National

T'otrl

Prcrmt
vrluc of

nlnlnunMlnlmun
ltrsr

KShs

lcue
mcats

I(Shs

I(ShIl$hr
Consuner deposits

11"200Caution money
Oflrer refundable deposits

11,200Total deposi'as

Ih*rtpdon [eavt Booru
nrovlslon nrodrlor

OScr
uwblol

I($s KSts lGha l(Shc

Balance at the beginniilg of the yeaE'

Additional Provisions
Provision utilised
Change due to discount aird tirne value
for money
Transfers fi'om non -cun'ent provisions

Total provisioms

2020-2021
KShs KShs KShs

Within current yeal

Long tenn portion of lease payments

Total pnovisions

KShs

International frrnders

Public contributious and donations

Total deferred imcos-fle
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ZNVA TECIINICAL TRAINING INSTITUf E
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TTIE YEAR ENDED 3OTI{ JUNE 2O2I

NOTES TO THE FINAI{CIAL STATEMENTS (Continued)

The deferred income movement is rs follows:

4I. EMPLOYEE BENEFIT OBI,IGATIONS

The college does not operate a defrned benefit scheme for the employees.

The college contributes to the statutory National Social Security Fund (NSSF). This is a defined
contibution scheme registered under the National Social Security Act. The college's obligation under
the scherne is limited to specific contributions legislated from time to time and is currently at Kshs. 350
per employee per month.

Balance brought
forward
Additions during
the year
Transfers to Capital
fund
Transfers to income
statement
Other transf€rs
Balance carried
forward

I(Shs I(SLs I(Shstr(SLs KShs
Current belrefi t oblietrtion
Non-ctnrent bqrefit
oblieatic"l
Total emfloycc benefiE
obligafion
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ANNUAL REPORT AND FINANCIAL STATEMENTS
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42. NON-CURRENT PROVISIONS

N"no; -
Lm3 *tvlctt- Ottcr

43. BORROWINGS

43 a) ANALYSIS OF EXTERNAL AND DOMESTIC BORROWINGS

I(hr TGLs refr lCShr
Balance at the beginning of
the year
Additional Provisioirs
Provision utilised

Change due to discount and
tirne value for money
Less: Curent portion

Total deferred income

mrl2u0
lCSLr I(SLr

Balance at beeinnine of tlie period
Extemal borrowings during the year
Domestic borrowings dtuine flre year

Repayments of extemal bonowin.qs during the year
Repayments of dornestics bonowings driringthe year

Balance at end of the period

External Eorrowings
Dollar denominated loan
Sterling Poturd denominated loan from
Euro denominated loan from
Dornestic BorrowinEs
Kenya Shitliugloan from KCB
Kenya Shi[ine loan from Barclays Bank
Kenya Shilling loan fi'om Consolidated Bank
Total balance at end ofthe year
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ANNUAL REPORT AND FiNANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH JUNE 2021
INOTES T0 Ti{E FI}IANICIAL STATEMENTS (Continued)

43b) BREAI(DOWNT OF LONG AND SIXORT TERM BORR,OWINGS

44. SER.VNCECONCESSIONARRANGEMENTS

45. CASFI GEhIERATED FROilT OPERATIOT{S

2@Gt02r 201$2010
KShr IGht

Short tenn borrowings(current portion)
Long term borrowings 2,467,040

Total 2,467,040

r"20il
Kttu l(Sr

Fair value ofservice concession assets recognized
under PPE
Accumulated derlreciation to date
Net carrying amount
Service concession liability at beginning ofthe year

Service concession revenue recognized

Service concession liability at end of the year

20a&2ml mr$2040
$trdur for hc vclr bcfbrr lr KSfg I(Shs
Adiusted for:
Depreciation

Non-cash grants received

Contributed assets

Impairment

Crains and losses on disposai sfassets
Contribution to provisions

Contribution to impairment allowance

Finance income

Finance cost

Working Capital adiustrn ents

Increase in inventory

Increase in receivables

Increase in deferred income

Increase in payables

Increase in payments received in advance

Net cash flow from operating activities
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V,Ti_I A TE CIIF{ICAtr, TRA}i{Et{ G d{ST iTUT E
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OEl JUNE 2021

I\IOTES TO TIIE FINANCIAL STATEP{ENTS (ConvinueC)

46. FINANCIAL RISK IYXANAGEMENT

The entity's activities expose it to a var-iely of financial risks including credit and liquidity risks

and effects of changes in foreigir currency. Tlie company's overall risk management

programme focuses on unpredictability of changes in the business environment and seeks to

minirnise tlie potential adverse effect of such risks on its perfonnance by setting acceptable

levels of risk. The company does nst hedge any risks and has in plaee poticies to ensure flrat

credit is only exteirded to customers wiflr an established credit history.

The entity's financial dsk management objectives aird policies are detailed below:

(i) Credit risk

The. entity has exposure to credit risk, which is the risk that a counterparty will be unal:le to
pay amounts in full yrhen due. Credit risk arises fi'om cash and cash equivalents, aud

deposits with banks, as well as tade and otlier receivables and available-for-sale financial
investrnents.

Management assesses the credit quatity of eaclr customel, taking into account its financial
positron, past expenence and other factors. Lrdividual risli lirnits are set based on iutemal or

external issessrneut in accordance with timits set by the directors. The arnounts presented

in the statement of financial position are uet of allowances for doubtftll receivables,

estirnated by the company's ma[agement based on prior experience and flreir assessment of
the current economic environment.

The carrying arnornt of financial assets recsr:ded in the firiancial statements representing

the entity's maximnm exposure to credit risk without taking accotult of the value of any

collateral obtained is made up as follows:

NOTES TO TI{E FINANCIAL STATEMEh{TS (Continued)

Totrl
rmoult

Krhr

rdu
pcrlorulng

Kths
Prtduc

IGhi
Imp*lred

Krhc
At 30 Junc 2020

Receivables from exchange
h'ansactions
Receivables from non-exchange
transactions
Bank balances
Total
At 30 June 2021-

Receivables fi'om exchange
transactions
F.eceivables &om Ron- exehange
tansactions
Bank balances
Total
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46. FINANC I/iL RiSK Iy1ANAGEMEIVf ( Contiraue d)

(i) Credit risk (comtinuad)

The customers under the flrily performing category are paying their debts as they continue
trading. TIie credit risk associated lvith these receivables is miniural and the allowarice for
uncollectible amounts that the company has recognised in the financial statements is
considered adequate to cover any potentially irrecoverable anounts.

The enti6r has sigrificaut concenfration of credit risk on arnounts due aom xxxx

The board of directors sets the company's credit policies and objectives and lays down
parameters within whicli flre various aspects of credit risk rnanagement are operated.

(ii) Liquidity risk managemnent

Ultirnate responsibility for liquidity risk management rests with the entity's directors, who
have built an appropriate liquidity risl; manageinent frarnework for the management of the
entity's sliort, medium and long-tenn funding and liqtddity management requireinents. The
entity manages liquidity risk tluough continuous monitoring of forecasts and actual cash
flows.

The table below represents cash flows payable by the company under non-derivative
financial liabilities by tlieir remaining contactual maturities at the reporting date. The
arnounts disclosed in tlre table are the contractual undiscounted cash flows. Balances due
within 12 months equal their carrying balances, as the impact of discourting is not
significant.

Leor thrn I
rDonth

Bctrten l3
northr

Ovcr 3
noathr Totrl

I&hr l$hr IGhc lGhs

At 30 June 2020
Trade payables

Current portion of bon.owings
Provisions
Deferred insome
Employee beuefi t obligation
Totatr
At 30 Juame 2021
Trade payables

Current poition of hor.oyrin&r
Provisions
Defened incorne
Ernployee b enefi t obli eation
Total
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

45. FINANIC IAI- R ISK MANAGEIViENT ( Continue d)

(iii) Marlctrisk

rnanages and measures the risk.

a) Foreign ctulency risk

The board has put in place an intemal audit frrnction to assist it in assessilE the risk faced

by the entity on an &rgoing basis, evaluate and test flre design a1d effectiveness of its

internal accounting and operational controls.

N{arket risk is tfue risk arising ftom cfuangas in nrarket pricgs,- strch as interest rate, equity

prices and foreign exchangeiates whichivill affect the entity's iircome or the value of its

irolding of financial instliments. The objective of market risk management is to manage

and contol ruarket risk exposures wifliifl acceptable palameters, while optirnising the

rehur. Overall responsibility for managing rnaiket risk rests witlr the Audit and Risk

Management Corunittee.

The company,s Finance Departrnent is responsible for the development of detailed risk

lnauagernent policies (slbject to review unA upptqrll by Audit and Risk Management

Cornriittee) and for the day to day irnplernentation of those policies-

There has been no changg to the entity's exposure to market risks or the manner in which it

The entity has Uansactional cuilency exposures. Such exposure arises -thgugli
puruhases of goods and' services drat *" d*" in crrruncies other trar dre local

Luo.o.y. Invoices denominated in foreign cun'encies are paid after 30 days frour the

date of the invoice and conversion at thJtirne of payrnent is done using the prevailing

exchange rate.

The carrying amount of the eltity's foreign cun'ency denominated monetaly assets and

monetary tiaUltities at the end of the repofiing period are as follows:

K!h 0ttcr Toul

The entity manages foreign excliange risk form future comrnercial tansactions and

recognised assets and liabillities by projecting for expected sales proceeds aud matching

the same with expected payments.

KrhsKrhsKrhs
At 30 June 2021

Financi al assets(investnents, cash,debtors)

Liabilities
Trade and other
Borrowings

Net foreipn currencv asset/(liability)
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ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH ruNE 2021

NOTES T0 TI{E FINANCIAL STATEMENTS (Comtimued)

46. FINANCIAL R.ISK MANAGEMEFIT (Continued)

(iii) Market risli (Continued)

a) Foreign currency rjsk (Continued)

I&e Other Tohl

Foneign currency sensitivity analysis

The following table demoirsflates the effect orl tlie company's statement of
comprehensive income on applying the sensitivity for a reasonable possible change in
the exchange rate of the tluee main fransaction cuuencies, with all other variables held
constant. The reverse would also occur if the Kenya Shilling appreciatecl with all other
variables held constant.

Cbratc la
clmrocv rru

nflL{t oo Proftt
bcfort trr

Krhs l(rhs
2Oxx
Eruo 10%
USD t0%
2Oxx
Euro r0%
USD 10%

Efhton

b) lnterest rate risk

Interest rate risk is the risk that flre entity's financial condition rnay be advelsely
affected as a result of changes in interest rate levels. The company's interest rate risk
arises fi'orr bank deposits. This e:poses the company to cash flow inteiest rate risk.
The interest rate risk exposrue arises mainly from interest rate movernents on the
company's deposits.

fulanagement of interest rate risk
To rnanage flre interest rate risli, management has endeavoured to bank with
institutions flrat offer favouable interest rates.

l(rhr l&hr lGhr
At 30 June 2021

Financial assets(invesfments, cash,debtors) i

Liabilities
Trade and other payables

Borrowilgs
Net foreien curerlcv asset/fl iabiliw)
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Z,W{ A TE CI{NICAL TR.AJNI-NG N1ISTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR Trm yEAR ENDED 3ofti JuNg 2o2i
I\OTES TO TliE FINANCIAL STATEMENTS (Comtinued)

46 FINAF{CIAL RISK MAI{AGEMENT (Continued)

(iii) lvlarket risk (Cor.rtinued)

b) Interest rate risk(continued)

Sensitivity analysis

The entity analyses its interest rate expostre on a dynamic basis by conducting a
sensitivity aualysis. This involves determining the irnpact on profit or loss of defined
rate shifts. The sensitiviff analysis fol inter-est rate risk assunes that all oflrer
variables, in particular foreign exchange rates, remain constant. The analysis has been
perfonned on the sarne basis as the prior year.

Using the end of the year figures, the sensitiviry* analysis indicates the impact on the
statement of comprehensive income if cturent floating interest lates increase/decrease
by one percentage point as a decrease/increase of KShs:o<x (2016: KShs lcxx ). A rate
increase/decrease of 5Yo would result in a decrease/increase in profit before tax of
I(Shs xxx (2012 - KShs ux)

iv) Capital Rish S{amagememt

The objective of the entity's capital risk management is to safeguard the Board's abitity to
continue as a going conceln. The entity capital structure cornprises of the following flrnds:

z0a0-202r 20r9-2020
KrhslGhs

Revaluation reserve
Retained earnings
Capital reserve

Total funds

Total borrowings
Less: cash and bank balances

Net debt(excess cash and cash equivalents)
Gearing
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ZN&/A TECI{NICA"X. TRAiNIFIG INSTITUTE
ANNUAL REPORT AND FI}.IANCIAL STATEMENTS
FoR TUE YEAR ENDED 3oGI JUNS 2ozt

NOTES T'O TIIE FXNAIIICIAL STATEil'iEF{TS (Com'rinued)

47. RELATED PAR.TY BALANCES

Nature of related party relationshitris

Entities and other parties related to the entiff include those parties who have ability to exercise

cont'ol or exercisi significant influence over its operating ald financial decisions. Related

parties include managemeflt personnel, their associates and close family members.

Governrnent of Kenya

TheGovernmentofKenyaistheprincipal shareholderof the entity,holdingl00%of theentity's equity

interest. The Government of I(enya has provided full guarantees to all long-term lenders of the entity,

both domestic and external. Other related parties include:

i) The National Government;
ii) The Parent Minisuy;
iii) Key management;
iv) Board of directors;

Kshs l IGhs
Transactioms with n'elated parties

a Sales to related
Sales of to
Sales of services
Total

b Gnants fnom the Government
Grants from National Government
Grants from Goverrunent
Donationsin kind
Totat

c) lExpemses irncurred on hehalf of relatecl party
Paymeuts of salaries and wages for xxx ernployees 

-Par,rments for goods and services for xxx
Total

t[) Key management comapellsatiom
Directors' emoluments

tion to the CEO
to

Total

L. ---.
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NOTES TO TIIE FII{ANCIAL STATEMENTS (Continued)

48. SEGMENTINN'OR.hIATION

ZtwaTTl does not operate oflier segments.

49. CONTINGENT ASSETS AND CONTINGENT LIABILITIES

The college doesn't liave any contingent liability at the moment'

50. CAPITALCOMMITMENTS

commitments 2020-2021 20t9-2020
trGhs IGhs

Mini bus loan 1.341.480 1,341,480

Bus loan 3.557.364

Total 4,898,844 1,341,480

51. EVENTS AFTER TI{E REPORTING PERIOD

There were no material adjusting and non- adjusting events after the reporting period.

52. ULTIMATE AND HOLDING ENTITY

The entity is a State Corporation/ or a Semi- Autonomous Goverrrment Agency under the

Mnisry of :orx. Its ultimate parent is the Govemrnent of Kenya.

53. Currency
The financial statements are presented in Kenya Shillings (Kshs)'
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ZIWA TECIINICAL TRAINING INSTITI.]TE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FORTIIE YEARENDED 3OTTJUNE 2021

1. APPENDD( IK PRO,IECTS IMPLEMENTED BY TIIE ENTITY

Projects

Projects implemente dby Ziwa TTI Fuded by develorpment partrters

Stafus of Projects completion

NO YESMinistry
of
Education
And
Kacheliba
CDF

I Year 53,992,4801 KachelibaTVC
Twin
Workshop
Classrooms
and Office
block

34,441,?/11 College
savings

70% tL367,4&I Adrninistration
andICT centre

3414124r 11,867,4&

9,063,580 9,063,680 College
savrngs

2 Male Hostel 9,063,680 9,063,680 80o/o

53.,992,48O 35,855,tr99 MoE3 53,99,480. 35,855,1.99 7A.o/aKaoh€[i]ba.
TVC

53J55,516 53,455,516 MoE53,455,516 7itr/o4 Kitelakapel
TTI

53,455,516

l0U/o 52,075,773 52,075,773 MoE5

Cherangany
TTI

52,075,773 52,075,773

1,843,970 1,843970 College
savings

6 1,843,970 30%Construction
of college
store

7,943,970
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2. APPENDD( XII: INTER-ENTITY TR.AhISFERS

The above amounts have been communicated to and reconciled witli the parent Minishy

Finance Officer
Ziwa Teclinicafraining Institute

sien (m.<
Head of Accounting Unit
Ministry of Eclucation

Sign-------------

EN"TITY NAME: ZIWA TEC}INICAL TRAiNtr{G INSTITUTE
Breakdowm of Transfers frorn the State Department of Vocational and Technical Trairring

FY 2020t2021

a.

Recurrent
Grants

Bank Statement Date Amount (I(Shs) FY to lvhich the amounts
relate

3'u July 2o2o 7,590.000 20t912020
6* November2020 9.9s2.s00 20201202r
I2u'Febnrary Z02I 9,9f2.s00 2fr2012021

30 Malch 202i 9.390.000 202AD021
Total 36,885,000

b
Development
Grants

Bask StateNoent Datc Amount (ICShs). FY to.which the amounts
relate

g"'sEP 2021 3.466.667 2021-2022
Total 3,466.667

^i--
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