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l. Acronyms & Definitions of Terms

A. Acronyms

BOM

ICPAK

IPSAS

PFM

PSASB

DECTE

DPT

DPTE

TTC

TVC

TSC

KICD

IC{EC

Board of Menagement

Instihrte of Certified Public Accountanb of Kenya

lnternational Public Sector Accounting Standards

Public Ftnence Management

Public Sector Accounting Shndards Boed

Diploma in Eady Childhood education

Diploma in himary Teecher

Diploma in primary Teacher Education

Teacher Trainirg College

Technical Vocetional College

Teechers Service Commission

Kenya Instihrte of curiculum Development

Kenya National examination Council

B. Definition of Key Terms

Fiduciary Management - Members of Menagement dirtcdy entusted with the entity's
financial resources.

/ The Principal
r' Deprty hincipal
r' Dean of Cuniculum
r' Deen of Students
/ Head of Flnance
r' Procurcment Oflicer

u
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2. Key Entity Informetion end Menagement

(a) Backgroundinformation

(b)

St. John's Teachers' Training College was rcgistercd on the basis of change of curiculum
in 2021 under Basic Educalion Act 2013, Certificate No: 2250040736 and is a public

institution underthe Minishy of Educatioq Stete Departnent of Basic Education and Early

leaming.

The College was startcd in l9l3 by the Holy Ghost Fathen of the Catholic Church as an

out-post of Kalimoni Catlrolic Mission, developed into e trbll Ptimary School and a
Seminary. ln 1946. The Holy Ghost Fethen stuted a Tescher Tniniry College at

Kilimambogo wifr ll male Oeinees. The College was rtgisGred in October 1950 es

Kilirnambogo Terchen Tmining College and handed overto the govemment as e nationd

hrblic TeecherTreining Insti0rte in 1970. The College strn& on 115 acrts of land and is

locfred in Thike Erst Sub County, Kiambu County along Thike Garisse Road The sponsor

is the Catholic Churth underthe Meuopolitrn Archdiocese of Nairubi headed by His Gmce

Philip Anyolo.

The College admits sfudenb in the new Competency Besed Cuniculum in Teacher
Education with a cunrnt enrolment of One thousand One Hundrcd and Forty (I140)
teachertsainees undertaking various Diplomas; Eady Cltildhood TeacherEducation
( D ECTE), himary Teacher Education (DPTE) and Teacher Education (DTE).

Principal Activities
Mandate
The principal mandaG of the College is to tain Diploma teechen in early childhood and
prirnuy educafion The mendde of the College is thtough the regisEation urderthe
Minisby of Education, State Departnent of Basic Education and Eady learning. Furdter,
the operations of the College art guided by otlrer Acts passed by Parliement Basic
Education Act 2013, TSC, KICD, KNEC among othen.

Vision
A centr of excellence in Quality Educetion and Tnining forElfective Teachittg.

Mission
To tain Diploma teachen with desirable competencies to nuturc skills, lonowledge and
afiihrdes rcsponsive to the challenges of a dynamic society.

Core functions
r'To provide quality educetion and tsainilg.
/To maiutrin high strndards in sewice delivery.
r' To uphold professionalism, integrity and teem work in all our undertakirgs.
/To enhance linkage with communities and other education stakeholden.
/To ensurt innovation and crcativity.

ut

St. John's Teachers' Training College, Kilimambogo
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I

Core values
Integrity
Pmfessionslism

Crcativity
Team work
Efliciency
Courtesy

(c) Key Manegement

The entity's day-to.dey menagement is underthe following key oryars:

The Board of Management

Accounting OIIicer
Managernent team

The key Management personnel who held office during the year ended 31 June, 2025 and
who hed dircct fiduciary rtsponsibility werc:

t Principal Mn. Elizabeth A. Onyango

7 Deputy Principal Mr. John lC Gichohi

Ag, Dean of Curriculum Mr. Mokava Evans Osom3

4. Dean of Students Mn. Susan K Kilomo

Ms. Priscillah N. Ng'ang'a5. Head of Finance

lv

(d) FiduciaryManagement

S/No. Designation Name
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(e) FiduciaryOversightArrangements

Finance, Procurement and Generel Purposes Committee

The Committee exercise the powen of BoM in financial rnettcn as pmvided in the Breic Mucetion

Act 2013, in which the Committee advises the BoM.

Ternrs of Refercnce: The role of tte Committee is to coordinde and mobilize linancial ltsourtes
of the instihrte on behalf of the BoM in dition to advising the BoM on those metters refennd to

above, tlre Committee's respotuitlilities include:

i. To rcceive rcport fmm the hincipal and the Flnance OIIicer on finencid mxtten.

ii. To rcceive report of the extent and condition of dre institute including the efliciency of
space utilisation, the consumption of energy and the edequacy of property insurance

anangemenE.

v

l. Ms. Pamela Waruguru Wachim - Chairpenon
2. Mr. Daniel Gachau Mwangi
3. Mr. James Ole Seih
4. Mr. Thomas Wamunyu Peter

5. Mr. Simon Bunyasi

finance, Procuremen( General
purpose, Infiastucturc end

Income generating

Accounb, Audit & Risk Committee

l. Mr. Njed Fnncis Muiruri - Chairmen

2. Dr. Hellen Otieno

3. Ms. Tercsie Mechua

4. hof. Wanjau Ruth Nduta

5. Mr. Samuel Maina Ngugi

I. Prcf. Wanjau Ruth Nduta - Chairpenon
2. Sr. Christine Wanjiru Kagunye

3. Mr. Andrew Ngugi Gatonye

4. Mn Samuel Maina Ngugi

5. Mr. David Mwangi Kimani

Academic Standards, Quality and

Environment Committee

l. Mr. Deniel Gachsu Mwangi - Chairman

2, Rev. Fr. Fredrick Wafula

3. Sr. Christine Wanjiru lGgunye
4. Miss. Susan Wanjilat Chege

5. Ms.PamelaWaruguruWechira
6. Miss. Mesingi Mumbua Catherine

Discipline, Ethics, Integrity, Human

Rights and Students Welfarr

Name of the C-ommittce Members
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iii. To consider the adequacy of the institute and pmposals for ib maintenance and

developmert including opporfirnities to dispose of and acquirt new pmperties.

iv. To determine the fees and charges made for institute sewices and facilities.

v. To ensurc the proper financial evaluation and contol of pmjecb.

vi. To supewise arrangemenb of investing Instihrte's funds and monibring of investsnenb
performance.

Accounts, Audit and Risk Committee Activities
The Committee exercise the powen of the BoM in audit and risk matten on which the Committee

advises the BoI\d.

Terms of Reference: The role of the Committee is to ensurc the integrity of the financial reporting

and audit process as well as oveneeing the maintenance of sound internal contols and risk
management systems. The Committee's rcsponsibilities include:

i. Undertake risk identificafion, managernent and internd contol$ in the College.

ii. Ensure internal and extemal eudi6 arc undeftaken as rcquired.

iii. Ensur rclevance and accuncy of information fonryarded to the BoM.

iv. Handle eudit issues.

v. Emurt compliance with rclevent legd and strfutory rcquircmenb.

vi. Peform independent rcviews of financial stetemenb to ensurc integrity and 0aruparcncy

of the financid repofting prccess.

Academic Standards, Quality and Environment Committee

The Committee exercise the powers of the BoM in academic mstten on which the Committee

advises the BollL

Tenm of Reference: The rule of the Committee is b eruure academic stendards and quality in

fullilling this functioq ensurt acdemic frtedorn, ecedemic integrity and high standards in

rcsearth, rssessment and adrnissions. The Commifiee's rcsporsitilities include:

i. Formulate, coordinde and rcview academic policy, pmcedues and guidelines within the

institute.

ii. Promote excellence in teaching and leaming.

iii. Ovenee the quality alrsunnce of the academic work

iv. Fecilitete fiee intellechral enquiry and ensurc academic integrity.

vt



St. John's Teachers' Training College, Kilimambogo
Annual Report and Financial Statements for the year ended 30th June, 2025

v. Consider end meke decisiom on dl aspect of the development end eccrcditation or rc-

accrtditation of educetion counies, the admission of shrdents, teaching assessment ond

rtquircmenB for graduetioq prizes and awards and

vi. Advise on the academic aspects of Institution's strategic, operational and risk management

plans and b foste r discoune on issues related to higher education and Institution's Vision

and Goals.

Discipline, ethics and integrity committee

The Committee exercise the powen of the BoM in discipline, ethics and inbgrity mattes on which

the Committee advises the BoM.

The Cornmitteeb rtsponsibilities include:

i. Detennine ceses of tainees and stelf discipline and make rcpoil$.

ii. Ensrm povision of guidence sn{ 66rmc6lling to Otinees and staff.

iii. Pmmote the spirit of cohesion, integntionr peace, tolerance, inchsion, elimination of hete

speech and eliminetion of tsibalism at the institution

iv. Encouage stalf and txinees to render voluntary sewices b tte instihttion

v. Ensur rcasonable rse of college facilities

Human rights end student welfere committee

The Commifiee exerrise the powers of the BoM in hunran righb and sttrdent welferc matten on

which tte Commitlee advises drc Boll{.

The Commit&e's rcsponsililities include:

i. Promote provision of quality education and services for all tainees in the college.

ii. EnsuIr the welfarc of steff and ttinees is well catcrtd for.

iii. Ersurc humen righb art obsewed in the college.

iv. Ensur sefety of stalf and teinees in the college.

v. Encourage the culture of dialogue and participatory democretic govemrnce in the college.

Government oversight activities

The Govemment of Kenya's oversight role include provision of Grants for both Operations and

Development funds as well as provision of the regulatory framework. The audit ofthe Institution's

activities is undertaken by the Auditor Genenl.

vll
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(f)

(g)

(h)

Entity Heedquarters
Ministy of Mucation
State departuent of Early tearning and Basic Education
P.0. Box 9583 - 00200
Jogoo House B,
Ilanmbee Avenue
Nairobi. Kenva

Entity Contacts
St.Iohns Teechen Tnining College Kilimembogo
P.O Box 08 - 01000, Thika
Telephone: (254) 7 03129273
Dmail: stjohnsttc.kilimambogo@gmail.com
Websitc: u rvrv. kilimanrtngo.ac. kc

Entity Bankers
l. Cenffil Bank of Kenya

Heile Selassie Avenue
P.O. Box 60000
City Squerc 00200
Nairobi. Kenya

2. KCB
Thika branch
P.O Box 271 - 01000
Kenyatta Highway - Thika

3. Co-operative Bank of Kenya
P.0. Box 1815-01000
Kenyatta Highway - Thika

4. F4uity Banh Makongeni, Thika
0o P.O. Box 75104-00200
Nairobi

Independent Auditors
Auditon-General
Oflice of Audibr C,enenl
Annivenary Towen, Univenity Way
P.O. Box 30084
GFO 00100
Nairobi. Kenya

j) Principal Legal Adviser
The Attomey General
State l,aw Oflice
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi. Kenva

i)

vl
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3. The Boerd of Management

S/'l\o. Member/ Director Details

I

Dr. Mungei l\4 Edwad
Date of Birdr 21 10511977

PhD-Business Management

Envi m nnrental Sutainability
Sfathrmrc Univenity Business

School, Kenya

- Partrer, KCIC Consulting Limited
- CEO, Kenya Climate Innovation Cenit,
Nairoli, Kenya
- Board rnember Sonn, NBI
- Board ncmber KCIC Consulting l,t{
NBI
- Board nrmber, IGnya Climate Venturcs, NBI

- Executive MBA, Business administdion and

mlnagement

- BBn4 Accounting and Finance

- Sushinabitity, Climate change and

Resilience

- The Clnirmen

2

Ms.Teresia W. Machua

Date of Birdr: 0910311971

B Arts B. A -Technolog5r and

Management

Certilied Public Accountant Parnt IL

- Long sewirg Accountrnt
-Sewed as Human Resource Meneger.

-Tax and Hurmn Resourte Comultant
- BOM Deputy Clnir.

3

Prof. Ruft N. Wanjau
Date of Birth - 0010011961

PhD

Development of Human capacities thmtEh
Aainings, rrsearth, rnentorship and motivation

- Irctler at University level.

- BOM executive member.

4

Ms. Susan Wanjiku Ctege
Date of Bi(h - 2410111994

Masten of Sci- Human Resourte

IIR - Grcbe Univenity

Staff Managernent

Corrtspondence llandting
IIR Adminisfation
Database Management

Events Management

Adminishative Policies

BOM me mber

5

Mr. Daniel Gachau Mwangi
B.Atb (Lews -LLB)
Date of Birth I l/10/1981

- Advocate high Court of lGnya 12 years

Commissioner of Oaths

- Notary Public
- Managing Paftrer Daniel Henry & Co

Advocates

- Clrairman taw Society of Kenya within
Kiambu County

- BOM executive rnernber

'l

\

/

t
L

If
F)

tx



St. John's Teachers' Training College, Kilimambogo
Annual Report and Financial Statements for the year ended 30rh June, 2025

6

Ms. Pamela W. Wachira
Date of Birft 1010611984

Bachelor of Co-ope rative

Business

7

Mr. Thomas Wamunyu Peter

Date of Birth 1810611967

Bsc-Pmduction Technologr
Moi Univenity

8 Rev. Fr.Fredick Elima Wafula,

C.S.Sp

Date of Birdr 10/05/1980

Masters in Theologr/Philosophy & Intemational
Development (Kenya/Ircland)

9

Sr. Christin Wanjiru Kagunye

Date of Birt}: 04/08/1958

Mxten in Education (KU)

I
IftI !

a

10.

Mr. Njed Fmncis Muiruri
Date of Birfi: 1310211989

Certificah KASNEB ATC I
Accountrnt

I l.

Mr. Andrcw Ngugi Gatonye

Date of Birdr: l3l0l11960
B. Ed (Science KU) Degrce

I

-Exponsive lcrowledge of co-ope nrtive

sector business and rnanagement - BOM
member

- Businessmen - hoprietor County

Supermarkeb

- BOM membcr

- Provincial Superior; Holy Ghost
Fathers - Pmvince of Kenya & South
Sudan
- Member of Sdritm Kenya Provincial
kadenhip tcam

- hiest for 16 yeus
- BOM member

- A Nun

- A member of Assunrytion Sisten of
Naimbi

- An Mucation Management Pmfessional

- A teacher for both lower and higher
levels

- BOM member

- Accountant - Kiambu County
CrOVemm€nt

- Reprcsenting Pesons with Disability
- BOM nrmber

Senior rctircd Cuniculum Developrnent Olficer -
KICD

-Chrdculum Development Designs 
I

(Mathematics) - KICD
- Trainerof CSOs and Teachen - KICI)
- Senior Management Coune - I(SG 

I

- BoMrrember
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12.

Mr. Samrel Maina Ngugi

Dete of Birth 1610311967

Cedlicate in Business Managenrcnt

(Kenya lnstitute of Supplies

Menegement)

Blninessnun
Chief Executive OIIicer (Wibess

gencies)

Merrber - l,arxl Contol Board

BOM member

13.

Dr: Hellen Nyolo.Otieno

Date of Bir& 1211211965

PhD in Entrepreneurship Master's

Degrce in Economics.

14.

Mr. Bunyasi Wenyerm Simn
Dert of Birdr 2210111970

MSc (Soil Science) NaimH
Univenity

griculfurc hne Superintendent,

monte Kenya [.td-

Co-opted BOM member
I

Mr, Jarnes Ole Seita

Date of Birft 2411211979
Degree in Hospitality end

Torrism - Swiss
ospitrlity Managenrent / Icd Consultant

Co-oped BOM member

16.

Mr. David Mwargi Kimsni
Date of Birft 0310211961

M. ArB - Coumellirg hychology

0(r)
- I-ecfurer

- Lrcturtr - St. John's TTC, Kilimambogo

- Reprtsenting teachers

-Menrber of College Guidance and Counsellitg
term
- BOM member

I't

17.

Ms. Cetfierine Mumbua Masingi

Date of Birdr 1010311979

Certificete Kenya Certilicale of
Secondary Educdion
TeacherTreinee

- DECTE Student- St. John's TTC,

Kilirnembogo
- Reprcsenting Studenb

- College Boarding Senator

- BOM nrember

I

Mrs. Elizabeth A. Oryarqgo

Ctief hincipal
Date of Bir6: 151911965

B. Ed (Science - Maths)

hincipaUSecrctery BOM
-She hs e vest of experience in terchitg since

l990.

-Took over on 136Februery,2023 as the
Principal in St. John's TTC Kilimambogo
- She is an executive nrcmber

xl

I
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kcfurcr
Stathmore Univenity Business Scbool
Co+ptrd BOM rnen$er
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4. Key Management Team

I B. Ed Science (Maths/Maths)
Mn. Elizabeth A. Onyango

Chief Principal

2

Mr. Gichohi John Kihieio
M. Ed (Science) - Egerton Univenity

Deputy hincipd

3
Mrs. Susan Kegendo Kilouo
B. Fld (Atts) Diploma in Ed Mgt

Dean of Students

4

G. Mr. Evam Osoro
MA (Public policy and Administation
Kiswahili comultent & author of coune bks

Ag. Dean of
Curriculum

5

MSc. Comnrcrce (finence & Invesbrrcnt),
B.com (Finance Option), CPA (A

Ms. Priscillah N. Ng'ang'a

Finance Officer

SNo. Member/ Director DetailsnJ
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5. Chairman'sStatement

5.1 Introduction

The College's Core Mandate is to train teachers for preprimary one (l) to Grade six (6). It is a Catholic sponsored

puHic institrtion managed and administercd using Basic Education Act (2013) end Teachers Senrice Cemmi55i61

(TSC) Act (201 2). The Fy 202412025 has been largely successful due to collaboreted effort by the stakeholden.

5.2 Successes

The College hes worked in the four(4) sffigic $llan of the Stetegic Pten to irrprove in service delivery.

a) Acedemic end Co-Curricular Activities

The SBAs 1 and 2 summdive online assessrnent werc successfully done.

The Coltege emerged Regional winnen in Bdl games, Drama and did very well et National Music festivds. In

Dramo National competition the College won Ore Equity Bmk award of tophy plus One Hun&rcd thousend

shillirgs only.

rcl

l-

National Drama Festivals (Gerissa TTC)

Several INSETs were conducted

The last DECTE teacher tainees successfully went thmugh prrticrm I and 2
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b) Graduation

The College held a successful graduation cerrmony on 206 MarclL 2025. The Archbishop of Naimbi (His

Grece, Philip Anyolo) was the Chief Guest
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The Drama Club wishes to thank the Board of Management The Chief hincipal end the

administation at large for the support accorded to us during the preparation and prcsentation of
our items both at the rtgion and the national stage,

The College soccer men team elso participated in the Regiond and National ball games wherc it
emerged position one (l) rcgionally and position five (5) nationdly. The Regional and the

Nationd competitions wert held ar Kilimambogo TTC and Kibabii TTC rcspectively.
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During the F/Y the College took part in various disciplines as follows:

Music Festivals held at Dedan Kimathi University, Nyeri in August 2024.

iBl-F J L"E
aa
!l

ol
EI

Regionel Music Festivel at Dedan Kimethi University, Nyeri

Music Festival

The College prcsented five (5) iterns for the Netional Druna Festival in Nekuru where the

Adjudicator's award was given to the following areas.

i) Best coshune and Decor
ii) Most Crtative Play
iii) Best Pley on equity
iv) Best Acttss Cindy Ongolla (Naserian)
v) Position overall

rxv

c) Co-curricular

In FY under rcview the college emerged the rcgional champions in ballgames and Drama
competitions held at St. John's TTC, Kilimambogo and Garissa TTC respectively. The college
was awarded fifty thousand shillings plus a bophy by Equity bank at national Music conpletions.
The men and women soccer team, handball women teams, basketbdl women team and hockey
men team participated in the national ball games competition at Kibabii TTC.
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For mentorirg and coaching the bainees werr Eeined in peer counselling by the East Africa
Instiorte of Guidance and Counselling. Hydrcgel making and firc marshalling training were done.

Comrnunal cleaning day was intoduced and embraced well by the tainees.

Motivational talks have been continually given to tsainees successfully.

Motivational Talk to students/Hydrogel manure Making
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ol

NB: A graph for the two (2) financial years

STUDENT'S POPTII,ATION FOR TtIE F/Y 202312024 AND F/Y
2024t2023

700
574

415

159 131

ss 65trr
oTE Y112025 DPrEY2|2O24 OECTEY3/2023

COHORT/YEAR

r MALE I FEMAIE g TOTAL

NB: It is important to note that therc was no DECTE enmlment in tlre year 202412025 tue b
removal of subjec$ clustering by the Mnisty of Education thus many s0rdenb optrdforthe DPTE

and DTE counes.

b) Curriculum implementation

The college has successfully implemented the cuniculum and prtsented the last DECTE tainees
for summative assessment Pncticum I Nnd 2 werc successfully done.

The Teachers Service Cornmission posted eleven (l l) trcturtrs to tte College in various teaching
subjecb.

Five (5) lecturtn, one (l) Social Sciences, one (l) Music and two (2) [.enguages and one (l)
Pmfession leeming arcan proceeded on rctirtment in December, 2024 and June 2025 respectively.
One (l) Lechrrcrfor ICT tansfened herservices from College and left TSC.

The College continues to implement the Competency Based Cuniculum successfully as shown in
the photo below where ICT Integmtion is beirry done in the smart classmoms.
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6.1 Introduction

St. John's Teachers' Training College, Kilimambogo is a public inhrition whose operetions
arc guided by Basic Education Act, (2013) Public Audit Act, TSC Act (2012) KNEC Act
and NCIC among othen.

Despite the many challenges like insecurity, encmaching of college lan{ hanh weather
conditiom, lack edequate purc and clean water. The Board of Management hes consistendy
wor* towards making it a cenot of excellence in teacher education

6.2 Highlights of FY 202412025 performance

a) Student enrolment
The student enrolment incrcased to about one thousand (1000) by fte close ofthe financial
ye8r.

The strdent over the last two is shown in the table.

F M Total F M Total
379 513 415 159 574Diploma in Teacher

Education
2'd years

3 yean 370 r3r 501Diploma in himary Teacher
Education

2"d Years

59 6 65

3'd Years
59 6 65

Diploma in Earty Childhood
Teacher Education

3 vears

TOTAL 844 296 t r40

xxu

6. Report of the Chief Principal

Enrollment
Course Duration

Years
2023t2024 2024t2025

134
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f) Hire of College facilities

The Cotlege has continued to hirt ib facilities to improve financial rrsoutres. The buses were

hirtd in Kiambu County to feny Music and Athletics tearns. The KNEC wes dso hosted into the

College during December,2024 end Apdl, 2025.

5.3 Challenges

Despite the prcgress made, irsecurity, encmaching of College lan( henh westher conditions

togetter with the tiologicel risk of terrrites rtmein a major chellenge.

5.4 Future out look

The College wishes to do the following: -

a) Paving hostel pathways anddo landscaping.

b) Puthase e containerhouse at least forone (l) teacher.

c) Build water plant and 0eat water by Revene Osmosis.

d) Fence the College by constucting a wdl perimeterwdl round it
e) Corstsuction of morc hostels and classrcoms.

5.5 Conclusion

As a College we thank God forthe FY 202412025. We continually look fonvrrd to a betterfuturc

of the College.

DR. w MT]NGAI
BO OF MANAG MENT CHAIRMAN

oate... I lt..:. \\. :...}\).f. S.
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!

-

Two (2) staffhouses were renovated
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New Water Tanks (10000 Litres)

e) Renovetion of StalTHouses
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Painted tuition Block
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The studenB were taken through a peer counselling 0aining by the East Africa Institute of
Counselling, Hydmgel rnanurt making, fire manhdling Oainings werc done.

I

---a--

-!!rQ

I
Fire Marshalling Training

d) Students Welfare

To improve students' welfarc, the consouction of thrte (3) new classrooms, bakery house, painting
of dl classes and buying of six (6) 10000 li0ts plastic watertanls werc underteken
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BOM Capacity Building in Mombasa
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c) Capecity building

Capacity Buildirg of BOM rnemben and teem buildiry of teachen and nopteaching stalf werr
done in tlrc. y eu 2024 I 2025.
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Tree Planting Exercise

#

xvl

A total of 2,550 essorted ftes werc planted in theH{ 202412025. The tee planting by all

tnrinees took place on 266 and 276 MartlU 2025 taunched by Forcst Ollicers fmm Mmhakos

County.
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c) BETA Policy

In the spirit of BETA Policy, the College bought edditional ten (10) ueditional cows tD boost food
security. In tte linancial year under rcview, the College slaughterrd some of the nratlt old cow

!I

Traditional Cattle

xv

-.a rD <t .a t

I
ral

r-
I u

TI

I l, lllltt tt 
'

\ \

a n
a

I\

-q -l

\]

rl

I tt /
)-*

t)
a

Lr t\



I. St. John's Teachers' Training College, Kilimambogo
Annual Report and Financial Statements for the year ended 30th June, 2025

In athletics, the college emerged position four (4) and contsibuted fifteen (15) athletes out of 76

for the national athletics competition The Regional and National athletics competitions werc held

at St. John's TTC, Kilimambogo and Machakos TTC respectively.

-
Rcgional N ational

d) Projects undertaken

i) The College purthased an additiond ten (10) cows for beef ferming. Duing the FY under
review, mature cows were slaughtered for trainee's meals.I
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ii) The College has continudly engaged in fte planting despite the harsh wealher and the

unfriendly neighbours who upmoted sorre of the seedlings. Sukuma wiki planting hrs also been

done. 2650 assorted oees of exotic frui6 and indigenous werc planted
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To improve ICT infrastructurc 8 Gigabit (D-Unk) Network Switches, t0 Ubiquiti Wi-fi Access
Poinb and 25 Ups Powerbackup were purchased.

I J t, ,l

/
I

I
\ J

I t

Power Back-up Ups Gigabit (D-Link) Network Switch

iD Three classroorns werc built for tainees leaming purposes.

I
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New Classrooms 2 and 3
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iv) Bakery house cons0uction - The equipment wert yet to be installed.

Bakery House

I
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v) Trainees hostel constnrction wrs started though not completed by the end of FY 202412025.
The hostel constuction was not completed due to some challenges.

New Hostcl Under Construction
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vi) Painting of the tuition buildings was done.

q

.,

I

Painting of Classrooms

vii) The College purhmed ERP system to impmve in financial manrgemetrt Therc was en

impmvement in the fee payment by tdnees thmugh lhe ERP systen

The College norteaching stafTwerc also placed on RBA pmgrrm.

viii) To motilize financid rtsourtes, the College has continued to hirc its buses to schools within
ib sub county when going for co-curricular activities; and hosted KI\IEC coordinetion erd markiry
exercise.

Projects undertaken
During the financial year rmder rtview, the College underbok e beef ferming pmject and started

a vegetable farming project as a contibution towards rcdizdion of lhe BIG four(4) Agenda

(Food Security).

xxxt

St. John's Teachers' Training College, Kilimambogo
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Beef Farming

It
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Departmentrl Equipment

To improve fte ICT infies0ucturt, the following iterns wert purchased; Twenty-Five (25) Uh, l0
Unifi Wi-Fi Access Poin6, 3 laptops for the Adminishation (Finance, Bunar and Storr)
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Installation of Six (6) 10,000 liOts water tanks

Weter tenks at StaIT house end Classrooms

6.3 Challenges
i) Delayed govemment granb that the college hes no contsol over.
ii) Inadequete stalling in special leernirg arts like Music, Art and Cfdt' PIIE ard forcign

languages.
iii) Iruecurity and hand encroaching.
iv) Henh weetherconditiom ald ttiologicd thrtet of termites.
v) We arc facing chdlenges with fre ERP Systern (the migration of deta wes done mi&year;
there is need for morc Oaining in the Finance Departnent)

6.4 Future outlook
Going into dre next financial year the college is commified to:
i) Improve security by fencing ofthe college into 2 phases.

i0 Install soler panels for prmpilg water end solarization of the trition arca to rcduce

fte high cost of electsicity.
iii) Purthase mort weter tanked for wafer heryesting and ftd tr€ high fluoride weter

by rtvene osrnosis.

iv) Continue with capacity building of BOM end staff.

6.5 Conclusion
I0unk God and all stnkeholden for the collaborative effort that made the college achieve

mostof iB rtivities forthe FY 20241 2025.
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Most of the activities of the F/Y 202412025 were successfully done. I continue to apprcciate the

guidance of the Board of Management and support by the Kenya Netional Exsmination Council

(KNEQ, teachirg end norteaching stalT throughout the year. As a College we look fonvard to a

mort successful FN 202512026.

Name: Mr Boya Paul Halake
Senior Principal /Secretary BOM
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7. Stetement of Performence egainst Predetermined Objectives

The College rchieved i8 performance tergeb set for the Ft 202412025 period for ib 4 strategic

pillars, s indiceted in the diagrem below:

Prcparetion of
pofessional

docurnents

o Procuenrcnt of
Corryuter
accessories

r Comrnunities of
pnectice (inte mel

and extemd)
o hecticum
o ERP Systrm

Pnpention and

suhnission of pmfession

documen6
o C\rniculum

i@enrcrtefion,
rmnitoring ed
evrluetion

o Cepacity buildiryof
stTIVBOM

o Provision of rclevent

imtrctional materials

. Integntion of ICT in
teaching ard leaming
pmcess

o Partcipate in
communities of
pnctice (intemal and

extemal)
o Aubmrtion of

College pocess

Done at tlrc beginning of
the term 3 tirnes per year

(10070)

o Early Design

coYenge

o Incrcrsed coryetency
rnd mtivated staff

o Pmcurcd pmjecton
and conputen,
expended internet
connectivity.

o Recor& of work
checked regularly

o Installdion of ERP

Systern

Piller l:
Academic

perfomnnce

To continuelly
inprove
ecedenic
perfonnence in
the College

Bekery house

3 Ckssroons

Attendrme lisb

RBA rgrtenrnt

Trces plented

a

a

a

a

a

. Setring up of bakery

house

o Constuction of3
clrssruons

o Capacity builditg of
BOIVI/Strff

o RBA forNTS
o PrintirB of hrition

block end stdf horses

o Plarting of fruit end

indigenous tres in
the College

o Motivation of
BOil{/Srdr

r Motivated NTS
r Irnproved oudook of

the College (100%

done)
o Improved

environnrnt (707o

done)

Done at 757o

1007o &rne

a

a

Piller 2:

Infrrstuchrt
developnrcnt

and

inpmvernent

To nninteirL
irprove end

develop

infrastsuctrrre

in the college

Additiond of l0
Wi-JI rcess
points

a Integrating ICT in
cuniculum delivery

a Impoved ICT
infrstsuctrr
(compute n, Wi-E

Piller 3: To iryrove
qurlity
nnnagernent

xxxv

Strrtegic
piller

Objective Key performance
lndicetors

Activities Achievements
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Technology
and ICT
infrasfiucturt

systrns for
quality service

delivery

r 25 Power
b*chrps Ups

o AC conditiorrr
o E D.Unk Gigelit

netwod< switches

r 3 Administation
hptops

o Soler floodlighb
o ERP System

and managenrent

sysGIIls

o Solarfloodlighb
o BOM semitization

Access PoinB ard
inEmet connectivity)

Enhrnced security

thmughont the

college conpound
Successfirl

deployrrcnt of ERP

System

a

a

Pillar 4:
Iinancial
resouttes

To continually

enhance

effective
motrilization

end utilization
of funds

' APPmved

Budgea
o Pmcurcnrent

plens

o Flnancid rccords
o Andit rcports
o Invoices

o Request for
hostirg end hirr

hocutrnent planning

ard adhercme to

budgetery dlocatiom
Effective utilization
of fimds and

budgetary contol
process

Adhert to stetrtory
and regulatory

rrquirenrenb

Networking and good

puHic rclationshipo

Inconrc genemting

activities (hosting and

hirc of facilities)

a

a

a

a

Crood financial
managenrcnt end

tirnely provision of
services

Irnpmved customer

satisfacti o n

Irnpmved rrvenue

base

Morc oppo rtunities of
hosting and hiring of
facilities

a

a

a

a

xxxvl

Stretegic
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Indicetors

Activities Achievements
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8. Corporate Governance Stetement

St. John's Teachers Training College Kilimambogo led by the Board of Management is committed to good

corpor& govemrtrce pectices to etrsure continucd service delivery to dl strkeholden.

Attendance of Boerd meetings

Duriqg the FY 202412025 the ettendeme of each rrmber of the Bord is shown in lhe trHe below

Attendence - Exetutive BOM meetings

Attendance - Full Boerd of Management meetings

Pnsent Present htsentI Dr. Edwrrd Mbucho Mungai Chairman

Present Prcsent, Ms. Teresia Machua Deputy Clnir Prcsent

OI'rincipaVBOM Secrctery Prtsent Prcsent Prrsent3 Mrs. Eizaheth A. 0nyango

Member Prcsent Prtsent Prcsent4. Pmf. Wanjeu Ruft Nduta

Member Apology Apologi Present5. Mr. Deniel Gachau Mwangi

Chairman Apology Prcsent Present Prcsent PrcsentI Dr. Frh,vard Mbucho Mungai

D/Chairpeson Prcsent hrsent Prcsent Prcsent Prtsent2. Ms. Tercsa Mechua

Prcsent Pnsent Prcsent Present Present3 Pmf. Wenjau Ruth Nduta BOM Member

BOM Member Present Apologr Present Apolory Apology4 Mr. Deniel Gechsu Mwengi

Prcsent Prtsent PrcsentMr. Thomas Wamunyr Peter BOM Member Present Present5.

PrcsentBOM Member Prcsent Present Prcsent PrtsentMs. Parnela W. Wachira

Prcsent Apologr Apologr Prcsent7 Fr. Frcdrick Wafula BOM Member AJnlogr

Prtscnt Present Prcsent Prcsent Prcsent8. Sr. Christine Wenjiru Kegunye BOM Member

Prcsent PresentBOM Member Prtsent Present Present9 Mr. Andrcw Ngugi C,atonye

BOM Membe r Prcsent Pmsent Prtsent Prtsent Presentt0. Mr. Samuel Maina Ngugi

BOM Mcmber Prcsent Prcsent Prcsent Present Prcsentll. Ms. Susan Wanjilar C-tege

Present Apologr Prcsent Prcsent Prcsent12. Mr. Njeri Francis Muiruri BOM Member

BOM Member Prcsent Apology Apolory Prcsentt3. Mr. David Mwaryi Kimani

14. Ms. Masingi M. Catherine BOM Member

PrcsentBOM Co-opted Apologr Prcsent Present Apologyt5. Dr. Hellen Otieno

BOM Co-opted Present Apolory Aplogr Prcsent Aplogrt6. Mr. Ole Seite .Ienre s

PrcsentMr. Sirmn Bunyasi BOM Co-opted Prcsent Present htsent Apologr17.

C/hincipaU
BOM Sccntary

Present Prrsent Prcsent Prcsent Prtsentt8. Mn. Elizabeth A. Onyango

PresentFr. Francis Kiarie Sponsor Prcsentt9.

xxxvll

No. Name Designation 27t9t2024 25lrv24 26t4t2025

No. Name Designrlion 2at912024 I tOl24 9n2t24 20/J/2025 zEt4t2025

6.

Present
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Attendance - Subcommittees meetings

ApoloRvMr. Njeri Francis Muiruri Clrair hEsent

PrtaenlDr. Ilellen Otiem Member Apology

Ms. Tercsia Mrhua Member I\tsent I\rscnt

lUembcr Pltient ApologyPmf. Wenjeu Ruth Ndutr

Mr. Sam,rl Mairu Nggi Member PIe!eni Pn'scnt

I Accounts, Ardil & Risk
ComIIitlee

Mrs. Eizrbee Onyergo (Ctief
Pdncipel)

BOM
Secltlrn'

Present Prtscnt

PrEient!ls. Penrle Waruguru Wrhira (lnir PEsent PttseBt PrtJe nt

Prrsent Apology PEsent PItrentMr. Daniel Ccbru Mwangi l\lember

Me mbe r AFrlogy Pnrrnl Prtsenl PrBirnlMr. Janrs Ole Seita

Preseot Prt!en(Mr. Tlmms Wemunyt Petrr I'lembe r PItsent PItreot

PrttentMembe r Pr$e Dt Apology PrtsentIlr. Sirmn Bunyasi

PIrsentmr. Eizrbeth Otryuryo (Ctie f
Primipol)

BOM
SecrctNry

Prcser Prrsent PEseht

2 Fi.n ce, Procurmnt,
C-*ne nl purpose,
Infrsiucturc and lxorr
genereling

PrEsent PrtsentPmf. Wanjau Ruth Nduta (luir
Prlj3cnt PresentSr. Chrisline Wanjiru Kagunye Mcmber

Pnient ApoloBy[1r. Adrcw Ngugi Gatonye Mcmber

t'rBsentMr. Ssmuel Mrine Ngrgi llfrmber h83ent

Presettt\lr. Derid Mwangi Kinrani l\fember Prtsenl

BOM
Secrctrry

Ptesent Prtsent

3 Ac ademic Standards, Quelity
ard trnvimnment Crmmittee

Mn, Dtzebelh Onyelgo
(Chief Pdmipol)

Pftrent PrEsentIIr. Deniel Caheu Mwargi Chair

Apology Prt!entRrv. Fr. Frcdrick \'lhfula i\lember
Pltse[t PresenlSr, Christine Wenjiru Kagunye Member

fltsent Prtscntlils. Srxan Wanjiku Chege Member

ApologyMs. Penrla Wrruguru Wrhira ,Lember

MemberMs. Msingi Murnbue
Cctllcrlne

PEsent Pla!erl

{

Mrs. Elizebeth Onyengo
((Ifef Principal)

BOM
Sectttuy

xxxvll

8/3/25 l7t3t25 5t6t25 6/6125No. Suhcommittee n_ame Designation 2U9t24 l0tl0t24 2ll t21 26^t /24 1t2t25
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NB: In ettendence was Mr. Gichohi John Kihieto Deprty hincipal, Fr. Francis Kiarie Education

Secrttary (Sponsor), Mn. Susan Kilonzo Dean of Snrdenb, Ms. Sh€lmidt Mumimu (SCDE), Mr.

Joseph Kiige TSC County Dirccbr Cenhal Regron, CPA George Nduruchi Regiond Schools

Auditor, Cen0al Region, Ms. Janice Daudi TSC Sub county Dircctor, Thika Eest, Ms. hiscillah
N. Ng'ang'a Finance OIIicer, Mr. Anthony K. Ndung'u hocurement Oflicer, Dr. Joseph Muling'a
Medical Consultant, Fr. Pius Onyango C.S.Sp College Ctaplain, Mn Brian Mutithi htblic Worla

OIIicer- Thika YasirSiat C.hairpenon Studenb Senate.

The Board of Menagernent meet once every Erm and any other as need rrises. Memben of the

Board of Menagem€nt ert notified of meetings thrcugh writbn notice et leest 14 days to the day

of the meeting. These meetirgs arc schedule beforc the beginniry of every year in line wift drc

key linencid rcpoffng dates. A comprchensive agenda and otherBoerd papen with srdlicient and

rclevent infonration on linences, academics and developrnent issues erc distibuted beforc eech

meetirg for infonned decision makiqg.

Succession Plen

The Board has e succession plen of three yeers one brm and e member can serve fore meximum

of two te rms.

Appointment and Removel of Boerd members

The Board is appointed by the Government of Kenya ttrcugh the Catinet Secrttary, Ministry of
Education, Basic Education and Errly t eaming whose mendate is to oversee tlre opentions of the

College in i6 everyday activities.

The membership of the Boerd of Management comprises of:
a Chairperson

b. PrincipaVSecrctaryBOM
c. Memben (17)

xxxvltl

Roles and Functions of the Boerd
The functions of a management Committee shdl ber

a Promote the best interests of the institution and ensure the institution's development.

b. Develop a sfiategic plan for the institutioq
c. homote quality cart, nu0itional and hedth stahrs of the teecher Oainees,

d. Ensure the development of the teacher trainees' knowledge, self-confidence, fite
exprrssioq spidtud and social vdues and apprcciation ofother people's needs and views,

e. Pmvide e securc physicd and psychosocial sefiing for the teacher otinees,
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f. Facilitate the development of teacher trainees' affective, cognitive, psychomotor and

physical etfiibutes in integrated menner including the development of telented and gifted

teacher tnrinees,

g. Perform any other function to frcilitrte tlre implementetion of its functions under this Act
or any odrerwritten lew; and

lu Pmtect human rights and promoG the best intercst of the teacher odnees.

Conflict of interest
A Boad member with dirtct or indirtct inbrtst in a matter being considercd orto be considerrd

by the Board shall as soon s the rclevent frb on the matter corne to the lcrowledge of tlre nrember,

disclose the nafure of such interest and not be prtsent in the nreeting. Any specilic rtsolutions

mede during the meetings art monitorcd end follow-up mlde to completion

Board Remuneretion
Board memben are given fnnsport and seeting dlowances when ttey attend Board meetings and

at the end of the yeer, they arc given a token of apprecietion

xxxlx
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9. Management Discussion and Analysis

Operationel end Financial Performance

St. John's Teachers Training College, Kilimambogo has relenting focus to be a centre of
excellence in qudity educetion and tainiry for effective teaching. The followirg art the key

performance indiceton on linancid strtemenb in rclation to cash inllows and oudlows for the

period under rtview.

REVENUE AND EXPENDITURE COMPARISON

9,495,211.00 13,939,736.00Transfen fmm the Nafional Covernrnent-Gmnts
92,500.00 38,100.00Public Conhibutions and Donations

91,431,660.00 54,217,638.00Rendering of Services-Fees fmm Studenb
21,954,012.00 16,182,810.00Rentrl revenue fiom fecilities end EquipmenUKNEC

Hosting
500,285.00 648,880.00Sale of Goods

I ,01 I,760.00 1,561,677.00Odrer Income'I-earning M&rials, Disposal of obcolete
items

4,807,071.00Bursaries
129,222,499.00 86,588,841.00Total Income

EXPENDITURE

51,160,921.00 39,987,180.00Use of goods and sewices
22,306,856.00 10,827,324.00Employees cosb

2,306,,605.00 1,277,189.00Remunerrtion of Directo rs

5,246,657.00 3,7E6,516.00Repain &Maintenance/Stalf houses rcpain
12,927,301.00Hirc of facilities expenses

55,E78,209.0036,91 I,E46.00Total Expenditure

30,7I0,632.0092,310,653.00Net Income

Revenue and expenditure comparison
2024t2025FY

Totrl Revenue
Total Expendihnt

129,222,499.00
92J10,653.00

2023t2024

86,588,841.00
55,878,209.00

xl

COilIPREHENSIVE INCOME

INCOMTIS 202412025 2023t2024
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The following arc the key peilormance indicaton on operntiom in relation to curriculum

implementation:
o Lnplementation of the cuniculum for Term thrce (fint yean) and Term six (second years)

as per the approved cuniculum desigm fmm KICD. The pmfessioml docunrents were

generated as rcquirtd and arc well kept

o Provision of necessary cuniculum implementation materids forboth lechutn and 0einees.

The College has levemged on opportrnities for growth in tenm of rtvenue collection It hes

continued to crcate and maintrin positive rtlations with external pafircrs to impmve i6 rcvenue

generation During the period, the college managed to host two (2) KNEC activities of

Coordinafion and KCSE marking end KISEA Training. The incorne genented will go a long wey

in financing the operrtions of the College given the financid constaints occasioned by low student

enmlment During the period under rcview, the college encountered some chdlenges. In addition,

the delay in MOE capitation gran8 posed a challenge in payment of Board of Management

employees' salaries.

Key projects and investment decisions the College implemented.

During the FN 202412025, the College undertook various pmjecb name;

i) Beef farmirg. The pmject has been firunced by intemally generated rtvenue fmm
hosting of KNEC workshops. This proiect helps the College in tdning of the s0rdenh

in Agriculirrc thmugh prrctical lessons. It will also rcduce food expenses for both

trainee's meals and workshops which will have a positive impact on the BES vote head.

This project is in line with the Govemment's agenda on food security.

ii) Comtuction of Bakery house.

iiD Constuction of hostel.

iv) Cons0uction of three (3) classmoms.

v) Renovation of two (2) stalT houses.

vi) RBA scheme forNorrteachilg stalTworkers.

vii) ERP System.

Compliance with statutory requirements

St. John's Teachers Training College, Kilimambogo has complied with all the relevant statutory

obligations thmugh:

o Timely rtmittance of strtutory deductions to the various regulatory bodies which include;

KRA, NSSF, NIff/SHA, Housing kvy, NITA.

xli
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Major risks facing the College

The majorissues facing tte College att:

o Old facilities including esbesbs mofing which is e hazad b the envimnment

o Insecurity as the college hes a porcus nefirnl fence end intsusion by the residents of a

nearby slum.

o Dweste disposal of all obcolete elec0onics/items.

o The College lacls fresh weter supply. The existirg water hu very high levels of fluoride.

o Biologicel risks of termites destoying timberand very harsh wederconditions.

o Inadequde sefe wffer. The wsterfmm the borchole has high levels of fluoride.

Mdedal anran in stetrtory/Iinancid oHigations

St. John's Teachers Training College, Kilimambogo has no loan defaults and pending bills.

Financial pobity and serious govemance issues

The College endeavours to comply wilb the rcquircnrenb of Chap&r6 of the lGnyan constihrtion

on tredenhip and inhgrity. During the period under review, no officer rcceived a donffion or gift
on a public orollicid occesion

xlii

o Ensuring dl kitchen stalf heve valid health cedficetes.

o Ensuring dl driven have velid licenses and badges.

r Ensuring tte vehicles in use hsve velid impection certificates rnd insuence coven.

r Work tickeb arc dully filled and updrted.

Therr anr no orgoing or potential cout csses end defaulB that the College is liaHe.



St. John's Teachers' Training College, Kilimambogo
Annual Report and Financial Statements for the year ended 30th June, 2025

10. Environmental and Sustainability reporting Statement
St. John's Teachers Training College, Kilimambogo, exists to produce quality teachers to

firnsform lives. This is what guides us to deliver our shategy, pufring the trinees finf delivering
rtlevant services and impmving operatioml excellence. Below is a highlight of s0ategies and

activities that promote the College's strategic objectives.

Environmental performance

The College hes been committed to planting trtes in an e(fort to grten envimnment and pmvide

shede as the college is sihreted in a very dry place. The teechertrinees orc sersitized on good

practices of trking cart of the envimnment Runoff water is collected in old fish ponds. W&r
harvesting approach is done through use of tanks.

Beautification of environment thmugh planting of flowen and tees is underteken.

I

f,

ta

An environmentfll talk by the Kenya Wildlife officers/and tree planting

Employee welfare

The College is committed to ensrue the employee welfart art taken cart of. The employment of
worten is done in consideration of a criteria based on gender, tribe, rtligioru age and disability
policies. The college is implementing the Occupational, Safety and Hedth Act of 2007 to ensurc

compliance. The employees have been allowed to freely join trede union and have organised

welfarc and investsnent associetiom. They have been put in WIBA rnd RBA Scheme.

I

I

.l

;
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Market place practices

The orgenisetion oudines ib efforb to:

a) Responsible Supply chain and supplier relations- fhe College advertises for its tenden on
its website and the Crovemment poilel for dl to see as rcquirtd. Supplien to the College

are paid within a period of less than 30 days. Other guidelines like the hesident's directive

on specid category hsve been honourtd in con0tcb and rcspecting pa.yment practices.

b) Responsible marketing and advertisement- the College continues to host other Institutions

for crcuricular activities which have sewed to market the College. The tainees thtough

their clubs and societies continue to engage in ou0each activities within the community
hoduct stewardship the College ensrurs &at atl drc couses offered erc accrcdited by the

Minisfiy of Education and the KNEC es the msessnrent and certification body. The College

has engeged as far as possible with relevant strkeholden to benchmark and implement best

practices in educdion, heddrcart, staff oainiqg end development

c) College weboite is in place and functiond.

F I

-
!

xliv

Corporate Sociel Responsibility / Community Engagements

The following rtivities wert undertrken during trcFY 202412025;

The College participated in the Catholic Teachers' Education Day at the Catholic Archdiocese of
Nairobi.
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11. Report of the Board of Management

The Board memben submit their repoft together with the audited linancial statemenb for the year

ended.hrne 306 2025, which show the state of College's affairs.

Principal Activities

The principal activity of the College is to tuin Diploma bachen with desirable competencies to

nurtrrt skills, lorowledge and afiitudes rcsponsive to the challenges of a dynemic society.

Results

The results of the College for the year ended June 30tt 2024 arc set out on page I - 43

Board of Management

The memben of the Board of Management who sewed during the year arc shown on page xii.

A uditors

The Auditor General is responsible for the statutory audit of the St. John's teachers Training

College in accordance with Adcle 229 of trc Constihrtion of Kenya and the Public Audit Act
2015 in accordance to section 23 of the PuHic Audit Act 2015 which empowen the Auditor
General to eppoint an auditor to audit on her behalf.

By Oderof the Board

Secretary of the Board
Nairobi

l+^ tl' 2-a25,
Date

xlv
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12. Statement of Board of Governors/ Council's Responsibilities

Section 8l of the PuHic linance Management Act, 2012 and section l0l of schedule 4 of the Basic

Education Act, 2013 rcquirc the Borrd nremben to prcpatt finencirl stetem€nt in rcspect of St
Johns Teachen Training College, which give a iue and fair view of the state of alfain at the end

of the financiel period and the opemting rcsulb of the College forthatperiod- The Board members

arc also rcquired to ensurt that the SL .Iohns Teachers Tnining College keeps proper accounting

rccords which disclose with rcasonable accuracy the financial position of the College. The Boad
members arc also rtsponsiHe for safeguarditry the asseb of the College.

The Bo$d nrembers are rcsporrciHe forthe ptpardion and prcsentilion of lhe St Johns Terhen
Trairing College financisl stetenrenE, which give a tue and feir view of tlre st"te of alfain of the

College for and as at the end of the period ended on .fune 30th, 2025. This rcsponsibility includes:

(i) MeintainirE adequate linancid management anengemenb and ensuring that these continue to

be effective throughout the rcporting period,

(ii) Maintrining pmper accountirg records, which disclose with rcesonaHe trccuncy at any time

the frnerrcial position of the entity,
(iii) Designing, implementilg and mainAining internd contols relevant to the prcpantion and

fair presentation of the financial st&trnr€nb, and ensuring that they are fite fmm material

misstate menB, whether due to emr or fi'aud,

(iv) Safeguading tlre asseb of the College,
(v) Selecting and applyng appropriate accounting policies, and

(vi) Making accounting estimates that ere rcasonable in the circumstances.

The Board nrcmben accept rcspomitility for th€ St Johrc Teachen Tmining College finencia!

statements, which heve been prtparcd using rypopriate accormting policies sqported by

rcasonable and pnrdent judgemen8 and estimdes, in corfonnity with Interndiond Public Sector

Accounting Standar& (IPSAS), end in the rnanner required by the PFM Act 20l2.The Boad
memben arc of the opinion thd the St Johns Teachen Training College financial stlternenb give a

true and fair view ofthe state ofCollege's bansactions during the financial yearended.trrne 30,2025

and of ttre Colleges finrrcial position as d thet dxte. Th€ Board memben furlher coffirm the

comfleteness of the accounting rccords maintained for the College, which hgve been relied upon in
the prcparuion of the St Johm Teachen Tnining College fimnciel sFrements rs well s the

dequecy of the systerns of inEmal finrncial contol.

In preparing the linancial stahmen8, the Principal hs rsessed the College's alt'lity to continue as

a going concem (disclose s applicaHe, mtrrs relding to the use of going concem basis of
prcpartrion of the linancial stfltemenb.) Nothing has come to the attention of the Board memben to

indicde Ord th€ College will not remain e going concern for d least tIre nert twelve rnonths fmm

the date of this stotement

xlvi
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Approval of the financial statements

The College's financid sEr rrenb werc approved by the Board on
signed on i6 behalfby:

llt'\\' 2o2s end

Ftrrt
a/ rn*";g Name

SeniorBOM BOM

l

I

I
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REPORT OF THE AUDITOR.GENERAL ON ST. JOHN'S TEACHER'S TRAINING
COLLEGE, KILIMAMBOGO FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lav'dulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose, and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of St. John's Teacher's Training
College, Kilimambogo set out on pages 1 to 47, which comprise of the statement of
financial position as at 30 June, 2025 and the statement of financial performance,

Reporr of the Auditor-Generol on St. John's Teacher's Training College, Kilinambogo for the year ended
30 June, 2025



statement of changes in net assets, statement of cash flows and statement of comparison
of budget and actual amounts for the year then ended and a summary of significant
accounting policies and other explanatory information in accordance with the provisions
of Article 229 ol the Constitution of Kenya and Section 35 of the Public Audit Act, 2015.
I have obtained all the information and explanations which to the best of my knowledge
and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of St. John's Teacher's Training College, Kilimambogo as
at 30 June, 2025 and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and comply with the Basic Education Act, 20't3 and the Public Finance
Management Acl,2012.

Basis for Qualified Opinion

1. Long Outstanding Trade and Other Receivables

The statement of financial position reflects current receivables from exchange
transactions balance of Kshs.7,826,517 as disclosed in Note 21 to the financial
statements. lncluded in this balance is Kshs.3,746,382 which has been outstanding for
more than three (3) year as tabulated in the debtors ageing analysis report. Further, there
was no policy on the impairment of long outstanding receivables.

Further, included in current receivables from exchange transactions balance of
Kshs.7,826,517 amount is Kshs.3,842,374 owed by old students who have already
graduated. No explanation was provided by Management on why the students were
allowed to graduate with fees balances.

ln the circumstances, the accuracy and full recoverability of the outstanding receivables
balance of Kshs.7,826,517 could not be confirmed.

2. Unverified lnventory Balance

The statement of financial position reflects an inventory balance of Kshs.4,174,739 as
disclosed in Note 22 to lhe financial statements. However, there was no evidence
provided in regard of quarterly and annual stock taking carried out within the year under
review in support of the inventory balance.

ln the circumstances, the accuracy and completeness of inventory balance of
Kshs.4,174,739 could not be confirmed.

3. Lack of Land Ownership Documents

The statement of financial position reflects property, plant and equipment balance ot
Kshs.356,794,685 as disclosed in Note 24(a) to the financial statements. Review of
records provided for audit revealed that the College sits on approximately 120 acres of

Report of the Auditor-General on St. John's Teacher's Training College, Kilimambogo for the yeor ended
30 June. 2025 
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land. However, discussions with Management revealed that the College which was
established as an out-post of the Kalimoni Catholic Mission does not possess the title
deed for this parcel of land as the ownership rights of the Land is with the Holy Ghost
Fathers of the Catholic Church.

4. Unsupported Biological Assets

The statement of financial position reflects biological assets balance of Kshs.1 ,72O,OOO
as disclosed in Note 26 to the financial statements. lncluded in this amount is
Kshs.29'1,500 incurred on purchase of ten (10) cows. However, support documents such
as Board approval and provision in the budget to justify the purchase were not provided
for audit review.

ln the circumstances, the accuracy and completeness of biological assets balance of
Kshs.1 ,720,000 could not be conflrmed.

5. Long Outstanding Current Liabilities

5.1 Fees Prepayments

The statement of financial position reflects fees prepayments balance of Kshs.3,408,673
as disclosed in Note 23 to the financial statements. lncluded in this balance is
Kshs,681,417 which was school fees paid in advance for students and has been
outstanding for more than two (2) years in the College's books.

5.2 Trade Payables from Exchange Transactions

The statement of financial position reflects trade payables from exchange transactions
balance of Kshs.3,597,193 as disclosed in Note 27 to the financial statements. lncluded
in this balance is audit fees of Kshs.450,000 which have been outstandlng for more than
two (2) years. No explanation was provided as to why the audit fees payable to the Office
of the Auditor-General did not form the first charge in the budget.

ln the circumstances, the accuracy, completeness and full settlement of fees
prepayments and the trade and other payables balances of Kshs.3,408,673 and
Kshs.3,597,193 respectively, could not be confirmed.

6. lnaccuracies in Accounting for Transfers from Other National Government
Entities

The statement of financial performance reflects transfers from other National Government
entities amount of Kshs.12,874,263 as disclosed in Note 6 to the financial statements.
However, review of bank statements, acknowledgement letter and disbursements of the
1st quarter grant for the financial year 202412025 revealed that the College acknowledged

Report of the Auditor-General on St. John's Teacher's Training College, Kilimambogo for the year ended
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ln the circumstances, the accuracy, existence and ownership of property, plant and
equipment balance of Kshs.356,794,685 could not be confirmed.



receipt of Kshs.3,336,353 vide receipt number 2117. However, the actual amount
received was Kshs.3,236,353 resulting to an unexplained variance of Kshs.100,000.

ln the circumstances, the accuracy and completeness of transfer from other National
Government entities amount of Kshs.12,874,263 could not be confirmed.

7. Unsupported Rental Revenue from Facilities and Equipment

The statement of financial performance reflects rental revenue from facilities and
equipment amount of Kshs.22,393,288 as disclosed in Note 10 to the financial
statements. lncluded in this amount is Kshs.19,797,757, Kshs.1 ,210,430, Kshs.14,000,
and Kshs.627,350 relating to income from KNEC, transport hire, hire of facilities and
seminar respectively. However, the invoices and contracts were not provided for audit
hence the terms and conditions for hire of the facility as well as payment terms could not
be confirmed. Further, receipt No.6390 dated 30 June, 2025 amounting to Kshs.22,000
relating to St. Mary's Kilimambogo Church bus hire was omitted from the ledgers.

ln the circumstances, accuracy and completeness of rental revenue from facilities and
equipment totalling Kshs.22,393,288 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the St. John's Teacher's Training College,
Kilimambogo Management in accordance with ISSAI 130 on the Code of Ethics. I have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance with
other ethical requirements applicable to performing audits of financial statements in
Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects actual expenditure
amount of Kshs.112,763,152 against actual receipts of Kshs.166,966,499 resulting to an
underutilization of Kshs.54,203,347 or 32o/o of the actual receipts.

The under- utilization on the planned activities may have impacted negatively on service
delivery to the public.
My opinion is not modified in respect of this matter.

Key Audit Matters

Report of the Auditor-General on St. John's Teacher's Training College, Kilimambogo for the year ended
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Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.



Other Matter

Unresolved Prior Year Matters

ln the prior years' audit reports, several issues were raised under the Report on Financial
Statements, Lawfulness and Effectiveness in Use of Public Resources, and Effectiveness
of lnternal Controls, Risk Management and Governance, respectively. Review of the
status during audit of St. John's Teacher's Training College, Kilimambogo in 202412025
revealed that the following matters remained unresolved.

No FinancialYear Audit lssue
Lack of Ownership Documents

2 2023t2024 Untaqqed Fixed Assets Register
3 Undisclosed Assets
4 Lonq Outstanding Receivables from Exchange Transactions
5 2023t2024 Long Outstanding Payables
6 2023t2024 Uninsured Fixed Assets
7 Outdated Staff Establishment

The Management is responsible for the Other lnformation set out on page iii to xlvii which
comprise of Key Entity lnformation and Management, the Board of Management, Key
Management Team, Chairman's Statement, Report of the Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting
Statement, Report of Board of Governors and Statement of Board of Governors
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the St. John's Teacher's Training College, Kilimambogo
financial statements, my responsibility is to read the Other lnformation and in doing so,
consider whether the Other lnformation is materially inconsistent with the financial
statements or my knowledge obtained in the audit or othenrvise appears to be materially
misstated. lf based on the work I have performed, I conclude that there is a material
misstatement of this Other lnformation, I am required to report that fact. I have nothing to
report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
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Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lav'rfully and in an effective way.

Basis for Conclusion

1. Compliance with Affirmative Action

1.2 Non-Compliance with Minimum Requirement on Ethnic Composition of the
Gounci! Members

Examination of Council records revealed that the College has a total of thirteen (13)
Council members. However, review of the appointment letters for the Council members
revealed that out of the 13 appointed members of the Council, 12 were from one ethic
community resulting to ethnic imbalance in the composition of the Council which is
approximately 92%.

1.3 Non-Adherence to Regularity and lntegrity on Recruitment of Persons Living
with Disabilities

Review of the Human Resource Records revealed that the lnstitution has a total of eighty-
eight (88) staff members, who include both teaching and non-teaching personnel.
However, there was no record of any employee living with a disability, as per the
provisions of the Persons with Disabilities AcL,2025.

ln the circumstances, Management was in breach of the law.

2. Unexplained lncrease in Expenditure

Review of the statement of financial performance revealed unexplained
expenditure as shown below;

rncreases tn
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1.1 Non-Compliance with Minimum Requirement on Emptoyee Ethnic Balance

The statement of financial performance reflects employee costs totalling Kshs.20,276,463
as disclosed in Note 14 to the financial statements. However, review of employee records
revealed that the lnstitution has eighty-eight (88) members of staff. lncluded in this
number is fifty-seven (57) and thirty-one (31) teaching and no-teaching staff respectively.
However, it was noted that out of the non-teaching staff of 31, only eight (8) were female
while twenty{hree (23) were male. Further, the records also revealed that seventeen (17)
out of the total non-teaching staff of thirty-one (31) equivalent of 55% belong to one
dominant ethnic community contrary to the provision of National Cohesion and lntegration
Act, 2008 which provides that no public establishment shall have more than one third of
its staff from the same ethnic community.



Component 2024-2025
(Kshs)

2023-2024
(Kshs)

!ncrease
(Kshs)

Percentage
lncrease

Use of Goods and Services 64,449,929 3'1 ,148,945 33,300,984 107o/o

Employees Costs 20,276,463 10,827,324 9,449,139

No supporting documentation or detailed explanation was provided to account for the
significant increases in both use of goods and services and employee costs. This was
contrary to Section 68(1) of the Public Finance Management Act, 2012 which provides
that; an Accounting Officer for a National Government entity, Parliamentary Service
Commission and the Judiciary shall be accountable to the National Assembly for ensuring
that the resources of the respective entity for which he or she is the Accounting Officer
are used in a way that is- (a) lawful and authorized; and (b) effective, efficient,
economical and transparent.

ln the circumstances, Management was in breach of the law

3. Unutilized Funds for Asbestos Roof Removal

Review of the approved budget of the College revealed that asbestos roof removal had a
budget of Kshs.500,000. However, physical verification carried out revealed that asbestos
infested roofs of classrooms 2A to 2F and the administration block was not done. No
explanation was provided for non-removal of the roofs despite funds allocated for the
same.

ln the circumstances, the regularity and validity for budgeting for Kshs.500,000 for
asbestos roof removal could not be confirmed.

4. Non-Remittance of Statutory Deductions

The statement of financial performance reflects Council expenses amount of
Kshs.2,306,605 as disclosed in Note 15 to the financial statements. However, no
evidence was provided in regard to deduction of statutory levies from allowances received
by the Council members or remittance of the same to the respective statutory bodies as
required under the lncome Tax Act and other relevant laws.

5. Compliance with Law and Effectiveness of Procurement Planning

5.1 lrregular Engagement of Service Providers

The statement of financial performance reflects use of goods and services amount of
Kshs.64,449,929 as disclosed in Note 13 to the financial statements. lncluded in this
amount is Kshs.1 ,414,883 in respect to internet expenses. However, the service level
agreement was not provided for audit review.

Further, review of repairs and maintenance amount of Kshs.5,367,757 as disclosed in
Note 17 to the financial statements revealed an amount of Kshs.1 ,975,468 in respect of
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ln the circumstances, Management was in breach of the law.



contract award for painting works. However, the contract agreement signed between both
parties was not comprehensive as it did not provide for the following;

I

ii

iii
iv

Detailed scope of work and deliverables;
Duration and completion timelines;
Performance standards;
Terms on payment, penalties, and warranties; and
Dispute resolution and termination clauses.

This was contrary to Section 134(1) of Public Procurement and Asset Disposal Act, 2015
which provides that, "The Accounting Officer shall be responsible for preparation of
contracts in line with the award decision."

5.2 Direct Procurement of Goods and Services

The statement of financial position reflects trade payables from exchange transactions
balance of Kshs.3,597,193 as disclosed in Note 2T lolhe financial statements. Review of
records provided for audit revealed a pending payment voucher No.MN0026 of
Kshs.404,178 in respect of supply of bread for the month of June, 2025. However, direct
method of procurement was used for the service without any justification of the decision
from Management. This was contrary to Regulation 90(6) of the Public Procurement and
Asset Disposal Regulations, 2020 which requires that, "Any direct procurement shall
require the prior approval of the Accounting Officer in writing except under urgent need
where approval shall be granted in line with Section 69(3) of the Act."

5.3 Procurement from Suppliers not in the List of Pre-Qualified Suppliers

The statement of financial performance reflects repairs and maintenance amount of
Kshs.5,367,757 as disclosed in Note 17 to the financial statements. However, review of
records provided for audit revealed that, the College purchased painting materials
totalling Kshs.397,620 from a supplier not in the prequalified list of suppliers as shown
below. No explanation was provided by Management to justify the same.

Date PV No. Amount
(Kshs)

15 January,2025 MN0650 204,710
07 April,2025 MN1021 64,040
18 February,2025 MN0785 55,170
11February,2025 MN0751 73,700

397,620
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This was contrary to Section 57(1) of Public Procurement and Asset DisposalAct, 2015
which provides that; the head of the procurement function of a procuring entity shall
maintain and update lists of registered suppliers, contractors and consultants in the
categories of goods, works or services according to its procurement needs.



5.4 Lack of Framework Agreement with Suppliers

The statement of financial performance reflects use of goods and services amount of
Kshs.64,449,929 as disclosed in Note 13 to the financial statements. However, review of
payment vouchers and supporting documents for boarding, equipment and stores (B.E.S)
and local transport and travel (L.T.T) under use of goods and services amounting to
Kshs.2,960,289, revealed that payments were done to suppliers without a formal
procurement framework or contract. This was contrary to Section 53(1) of the Public
Procurement and Asset Disposal Act,2015 which requires all procurement by public
entities be planned and structured in a way that promotes transparency, economy,
efficiency and effectiveness. Section 44(2)(b) designates the Accounting Officer as
responsible for establishing a procurement function that operates within a formal
framework, guided by laws, policies, and procedures.

5.5 lrregular Procurement Process for ERP System

The statement of financial performance reflects use of goods and services amount of
Kshs.64,449,929 as disclosed in Note 13 to the financial statements. However, review of
the procurement process for the Enterprise Resource Planning (ERP) System amounting
to Kshs.2,450,000 revealed the following anomalies;

i. The entity deviated from the approved procurement plan. The plan indicated that
the ERP System was to be procured through open tender, yet the entity used the
Request for Quotation (RFa) method for an amount of Kshs.4,950,000.

ii. Quotations were received from the three (3) bidders and two (2) bidders were not
in the pre-qualified list of suppliers for ICT systems.

iii. Advertisement for the procurement of ERP System was not provided for audit
review.

iv. The professional opinion was not prepared by the Head of Procurement Function
to advise the Accounting Officer on the outcome of the evaluation process and the
selection of the winning bidder.

v. The winning bidder initially quoted Kshs.4,950,000 for the supply, installation, and
commissioning of the ERP system. However, it was noted that certain components
of the system were excluded from the original quotation without any formal
approval or documented justification from the tender awarding authority. As a
result, the final contract value was reduced to Kshs.2,450,000, representing a
significant variation of approximately 50% of the original quoted amount. ln
addition, no written approval, contract addendum, or justification was provided to
support this variation.

This was contrary to Section 84(1X3), Section 106(1)(aXb)(c)(d) of the Public
Procurement and Asset Disposal Act, 2015, Regulation 91(4) of the Public Procurement
and Asset Disposal Regulations,2O2O and Article 227(1) of the Constitution of Kenya,
2010.

5.6 Irregularity in Procurement of Property, Plant and Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.356,794,685 as disclosed in Note 24(a) to the financial statements. lncluded in this
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balance are various additions under property, plant and equipment, procured through
different processes totaling Kshs.5,147,205 as detailed in below;

Tender
No

Contractor TotalTender
Amount
(Kshs.)

1 RFQ Construction and
Setting of New Bakery.

o Mbuthy Ltd
. Llibkatec Ltd
o Beeson Ltd
r Sarifa Ltd
. Teleetric Ltd
. Tashtau Ltd

186,700
277,190
343,245
493,380

96,200
36,600

2 Paving of Tuition Block West Mill Concrete 2,924,800
3 s000018 Water Tank Tower Sarifa Engineering Ltd 435,916
4 RFQ Water

Project
446,588

5 RFQO33 Procurement of New
Furniture

Furahia furnitures 600,000

6 RFQ Procurement of Printers
and UPs

Uniscope Enterprises 212,500

7 RFO 181 Renovation of Hostel Husk Havana 527,401
Total 5,147,205

However,

I

ilt

IV

VI

There was no evidence of inspection and acceptance committee and inspection
report formed as required in Section 48 of Public Procurement and Asset Disposal
Act,2015,
There was no evidence of appointment letters to members of the tender opening
committee and the evaluation committee as required in Section 46 of Public
Procurement and Asset DisposalAct, 2015.
There was no evidence provided to confirm that the unsuccessful bidders were
notified of the outcome of their bids as required in Regulation 82 of Public
Procurement and Asset Disposal Regulation, 2020.
There was no evidence of summary of the evaluation report and comparison of
tenders as required in Section (80X4) of the Public Procurement and Asset
Disposal Act, 2015.
There was no evidence of the ad-hoc committee formed that shall consist of
between three and five members appointed on a rotational basis comprising heads
of user department and two other departments or their representatives as required
in Section 46(4b) of the Public Procurement and Asset Disposal Act, 2015,
There was no evidence of professional opinion as required in Section 84 of Public
Procurement and Assets and Disposal Act, 2015.

Report of the Auditor-General on St. John's Teacher's Training College, Kilimambogo for the year ended
30 June, 2025

10

No Details

RFQ

Harvesting Sarifa Engineering Ltd

ln the circumstances, Management was in breach of the law.



6. Lack Board's Annual Report on Governance

Review of Boards calendar and activities coupled with deliverables during the year and
discussion with Management revealed that the lnstitution did not submit their annual
report on governance to the Director of Basic Education as required in the Basic
Education Act, 2013.

ln the circumstances, Management was in breach of the law.

7. Use of Personal Email Addresses in Official Communication

Review of the lT internal control systems of the College revealed that some staff members
used personal emails for official communication. This contravenes the directive by the
Public Service Communication Circular which requires staff to use email addresses with
a Government domain.

ln the circumstances, Management was in breach of the Public Service Directive

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Propefi, Plant and Equipment

1.1 Old, Obsolete and Non-Operational Property, Plant and Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.356,794,685 as disclosed in Note 24(a) to the financial statements. Physical
verification conducted in October, 2025 in the College identified several assets with a total
replacement value of Kshs.7,601,475 as shown below.
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No Total Replacement Value
(Kshs.)

1 Furniture and Fittings 2,083,975
2 Office Equipment 320,s00
3 Computers 2,262,000
4 Vehicle 1,700,000
5 Water Tanks 1,235,000

Total 7,601,475

However, the computation and criteria on how the replacement value was arrived at was
not provided for audit review. ln addition, at the time of audit, the assets were either not
operational or obsolete. lt was not clear why timely action had not been taken to address
these non-functional and obsolete items.

1.2 lncomplete Asset Register

Review of the assets register provided for audit revealed that the College owned assets
totaling Kshs.356,794,685. However, the asset register lacked the following;

I

ii

iii

iv

Unique ldentifier
Category Type
Financial Data (Purchase date and Purchase cost)
Asset Life

1.3 Failure to Tag lnstitution's Assets

Physical verification exercise conducted at the College in October, 2025 revealed that
Management did not ensure that all assets under its custody were tagged as indicated
below.

S/No Name Location Quantity Remarks
1 Staff Chairs Staffroom 42 Not tagged

Staffroom 4 Not tagged
3 Printer 1 Not tagged
4 Digital Duplicator Duplicating Room Not tagged
5 Double Decker Beds Hostels 75 Not tagged
6 Water Dispenser Store 2 Not tagged
7 Water Tanks Distributed 25 Not tagged
8 Generator Generator Room 1 Not tagged
I Portable Water Pump Not tagqed
10 Plumping Tools Assorted Not tagged
11 Hand Trolley 2 Not tagged
12 Freezers Kitchen 3 Not tagged
13 Kitchen 1 Not tagged

D/H Tables Dining Hall 72 Not tagged
D/H Bench Dining Hall 144 Not tagged
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Item Description

2 Staffroom Coffee Tables
Bursar's Office

1

Maintenance Office 1

Store

Microwave
14
15



a

It was also noted that other assets, including the new tuition block, new hostel, three new
tuition rooms, bakery and several offices, were not labelled. ln addition, various movable
assets such as printers, computers, chairs and tables lacked asset identification tags,
while others had faded or had illegible tags.

ln the circumstances, the integrity of the asset register could not be confirmed and the
assets are exposed to theft or loss, particularly when used outside the office setting, as
their movement and condition may not be effectively tracked or controlled.

2. Gaps in Cash Book Management

Review of the lnstitution financial records revealed that cash books were maintained
usrng the Optimum ERP system, which generates reports in a format similar to Microsoft
excel. However, the system did not distinguish between receipts and payments as all
transactions are presented together on a single page thus making it difficult to decipher
payments from receipts or vice versa. Further, the cash books were not reconciled on a
regular basis; daily, weekly or monthly as required by standard financial procedures. ln
addition, the cash book was not reviewed or signed by the Board of Survey members to
confirm the cash and bank balances as at 30 June,2025.

ln the circumstances, effectiveness of internal controls on cashbook management could
not be confirmed.

3. Lack of Separate Bank Account and Approved Price List for Sale of Farm
Produce

The statement of financial position reflects cash and cash equivalents balance of
Kshs.63,871,619 as disclosed in Note 20 to the financial statements. However, review of
payment vouchers and bank statement provided for audit revealed that the sales of farm
produce collected are not maintained in a specific bank account to separate the proceeds
from sale of farm produce from other receipts. Further, the statement of financial
performance reflects sale of goods amount of Kshs.500,285 as disclosed in Note 9 to the
financial statements. Review of records provided for audit revealed that the College
earned income from the sale of meat. However, documents supporting the basis for
determining the prices charged such as Board meeting minutes were not provided for
audit review.

ln the circumstances, effectiveness of management of sale of firm produce could not be
confirmed.

4. Mismanagement of Standing lmprest

The memo from the Accounting Officer authorizing the standing imprest holder to
hold the standing imprest amount with an agreed fixed level by systematic re-
imbursement of expenses was not provided for audit review.
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Review of memorandum cash book revealed that the accountant received a standing non-
fixed level imprest amount. However, the following anomalies were identified;



ln the circumstances, the internal controls in management of issuance and surrender of
imprests could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

Those charged with governance are responsible for overseeing the College's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.
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ii. There was no fixed cash level of the advance amount.
iii. Use of standing imprest to purchase items that should go through the normal

procurement process for instant purchase of airtime, refrigerator, fuel.
iv. Payment of allowances such as practicum allowance and lunch allowance.



Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or erior and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financialstatements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

also I consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public AuditAct, 2015.

Further, I am required to submit the audit report in accordance with Article 22g(T) of lhe
Constitution.

BS

Nairobi

09 December,2025
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Detailed description of my responsibilities for the audit is located at the Offrce of the
Auditor-General's website at: https://www.oaqkenva.oo.ke/auditor-oenerals-
responsibilities-for-audiU. This description

FCPA
AUDITOR-GENERAL
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14. Statement ofFinancial Performance For The Year Ended 30 June 2025

(The notes set out on pages I to 3 form an integral part of the Annual Flnancial Statements)

The Statc set o n pages I to 3 were signed by:

atrman o Board Principal Financ c lcer

I
L tf utl

ICPAKNo (]orf

o"t"' lk.:.h.:.ZpA.. Date: ...).i*.:..\\:..has

Notes FY 2024t2025 FY 2023t2024

Kshs. Kshs.
Description

Revcnue from non-Exchange transactions

6 12,874,263.00 13,939,786.00'fransfen fmm other National Government entities

38,r 00.00Public contributions and donations 7 92,500.00

12,966,763.00 13,977,896.00

Revenue from Exchange transactions

59,717,756.00Rendering of services- fees fmm students 8 l0t,164,t 18.00

Salc of goods 9 500,285.00 361,630.00

Rental rcvenue fmm facilities and equipnrent l0 22,393,288.00 16,237,053.00

t,551J08.00Miscellaneous income ll
Revenue from Exchange transactions 77,867,,747.00

Total Revenue 137,832,569.00 91,845,643.00

Expenses

64,449,929.00 31,148,945.00

Employee cosb 20,,276,463.00 10,827,324.00

I6 2,306,605.00 1,277,189.00Board /Council Expenses

12,370,550.00Deprcciation and amortization cxpcnse t7 I1,815,238.00

Repain and maintenance l8 5,367,757.00 3,928,732.00

l9 12,,927,301.00 8,698,479.00Hire of Facilities Expenses

68,251,219.00Total Expenscs 117,143,293.00

20 980,663.00Gain on sale of biologicrl asses

980,663.00Total Other Gains/(Losses)

20,689,276.00 24,575,087.00Net surplus/(deficit) for the year

I

Date

I

808,115.00

124,865,806.00

Use of goods and services l3
l4

Other Gains/(Losses)
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15. Statement of Financial Position As At 30th June, 2025

Assets

Current Assets

42,945,071.002t 63,871,619.00Cash and cash equivalenb

6,528,767.00
22(a)

7,826,517.00Cunent portion of rcceivaHes fmm exchrrge
tsamactions

22 lc)
3,449,052.00Cuntnt rtceivaHes from non-Exc hange

tsamections

409.093.0026 I,720,000.00Biologicel Asseb

2.852.500.00'11 4,t74,739.00Inventories

81,041,927.00
52,735,43 r.00Total (lurrent Assets

Non-Current Assets

24(t\ 356,794,685.00 I,162,418,825.00Pmftety, planL and equiprnent

25 2,865,453.00 2.070,287.00lntangible asseb

24 (a'1 6,398,610.00Wor* in Pmgrcss

366,058,748.00 1,r64,489,1 t2.00Total Non-Current Assets

447,100,675.00 1,217,224,543.00Total Assets (A)

I-iahilitics

Current Liabilities

23 3,408,673.00 6,694,459.00Fees Prcpayrnents

't1 3,597,r 93.00Trade Payables from Exchange Tramactiom

28 224.000.00 470,400.00Refundsble deposib fmm custorners

I1,562,810.0029Pmvisiom Uability

7,r64,859.0018,192,676.00Total (lurrent Liabilities

18,792,676.00 7,164,859.00Total non- current liabilities

7,164,859.0018,792.676.00Total Liabilities (B)

428,307,999.00 I.'210,059,684.00Net Assets (A-B)

Represented By:

407,618,723.00Capital and General Resewes

(20,689,276.00) I1'850,921.00Accumulated Surflus

2

Description
Notes FY 7024t2025 FY 2023t2024

Kshs. Kshs-

Non-(lu rrent t,iabilitics
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Capital Fund I, t 98,208,763.00

428,307,999.00 l,210.059,684.00Net Assets

'the financial Statenrents set out on fnges I to 3 werc signed by:

Ch n of Board ncipal Officer

ICPAK xo: @s{

l+,u' zdl<'
o ate: . I.fk.r.\\-. ?*.FgD^,", !.tr,l.Lt.fm.z.{-....,,

3

Description
Notes FY 2024t2$25 F\',2023t2024

Kshs. Kshs.
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16. Statement of Changes in Net Asset For The Year Ended 30th June, 2025

At July 1,2023 (Netzous year) I1,748,634.00 11,748,634.00

Revaluation gain

Surplus/(deficit) for the year 35,970,105.00 35,970,105.00

Capital granb received during the year
Tmnsfer of deprccietiory'amoftisation from capital fund b
Reteined eamiqgs

12,370,550.00 12,370,550.00

At June 30,2024 I1,850,921.00 11,850,921.00

At July 1,2024 (current year) I I,850,921.00 !,l 75,231,526.00 I1,850,921.00

Revaluation gain

Surplus/(deficit) for the year 20,689,,276.00 21,,754,461.00

Additions in the Year (805,447,912.00) 3,051,046.00 (802,396,867.00)

Tnnsfer of depreciation/amorfisation from capital fund to
Rehined earnings

I1,815,238.00 I1,815,238.00

At June 30.' 2025 (805,447,912.00) 44,355,435.00 I,118,282,572.00 417,190,095.00

4

Description
Revaluation

reserve
Accumulated

Fund
Capital

Grants/Fund
Total
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17. Statement ofCash Flows For the Year Ended 30rh June,2025

Cash flows from operating ectivities
Receipts

9,425,2 I 1.00 13,939,,736.00
6(a)

Transfers fmm other National Government
entities

38,100.007 92.500.00Public contributions and donations
8(a) 91,431,660.00 54,574,651.00Rendering of sewices- fees fiom shrdenb

500.285.00 648.880.00Sde of goods 9

l0(a) 2t,649,537.00 16,,171,977.00Rental rrvenue from facilities and equipment
9.000.00Salary Advance Recovered

r,0l1,760.00 1,55r,J08.00Miscellaneous income I I (a)

l2 4,807,071 .00Sponsonhip Tuition Fee Con0ol Accounts
304,475.00Revenue fiom House rcnt
946,357.00Fees prepaynrnt

130.168,856.00 86,933,652.00Total Reccipts

Payments
52,042,42 t.00 38,843,9r8.00Use of goods and seryices l3(e)

10,E27,J24.00t 4(a) 20,834,026.00Employee costs

t5 2,306,605.00 1,277,t89.00Board /Council Expenses

t7(a) 5,146,657.00 3,892,922.00Repain and maintenance
l8 12,,927J01.00Ilirt of Facilities Expenses

93,257,010.00 54,84r,353.00Total Payments
36,9t t,846.00 32.092,299.00Net Cash Flows from opereting activities

Cash flows from investing activities

(19,s06,142.00) (1J46,t90.00)Purchsse of pmpe(y, plen! equipment end

intangible asseb

(291,s00.00)Purchasc of Biological Assets

3,812,342.00 I,178,255.00Decrtase in Non-C\rrrnt Receivables (Antas
rtcovercd within the year)

( r s,e8sJ00.00) (r67,93s.00)Net cash flows used in investing activities

Cesh flows from financing ectivities
2,482,548.00Incrcase in Prepayments

(2'012,47s.00)Decrcase in payables

470,073.00Net cash flows used in {inancing activities

20,926,546.00 32,394,437.00
Net Increese(Decrease) in Cash and Cash
equivalents

10,550,634.00Cash and Cesh equivalents at I't July, 2024 42,945,071.00
63,871,6r 7.00 42,945,071.00Cash and Cesh equivalents et 30'h June, 2025

5

Description
b'v 2024t2025 FY 202312024

Note Kshs. Kshs.
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18. Statement of Comparison of Budget & Actual amounts For Year Ended 30 June 2025

a c{a+b) d s:(c_d) f=d/c* 100

Budget carryovers from the previous year* 38,048,475.00 38,048,475.00 38,048,475.00 0 100"

Receipts

Tmnsfen fmm other National Govemment
entities

r 5,r 99,716.00 t 5,r 99,716.00 9.425,21 t.00 5,774,505.00 62./,

Public contributions and donations 92.500.00 92,500.00 0.0"h

Rendering of services- fees fmm studenb 88,174,180.00 88,174,t 80.00 9l,431,660.00 3.t 98,286.00 l04o/o

Sale of goods 700.000.00 200,000.00 900,000.00 500,285.00 399,7t 5.00 56l,i"

Rental revenue fmm facilitjes and equipment t 3,210,000.00 r 3,2 10,000.00 2l,649,537.00 8,439,537.00 l640/0

Miscellaneous Income l,0l1,760.00 l,01 l,760.00 l00o/o

Cbnbol Accounts 4,807,07r.00 4,807,071 .00 100'/o

Total Receipts I I7,283,896.00 38,248,475.00 155,532,371.00 166,966,499.00 23,723,374.00 1070h

Payments

Use of goods and sewices 74,0r l,996.00 (s 18,000.00) 73,493,996.00 52,,042,421.00 21.,45t,575.00 lloh
Employee cosb 17,934,Jt 2.00 E,144,844,00 26,079,156.00 20,834,026.00 5,,245,t 30.00 80,

Board /Council Expemes 2,960,000.00 250,000.00 3,210,000.00 2,306,60s.00 903,J9s.00 72"h

Repain and maintenance 9,79r,980.00 ( r,09s,000.00) 8.696,980.00 5.t 46,657.00 3.ss0,323.00 59"/o

Hire of Facilities Expenses E,300,000.00 8J00,000.00 12.927,301 .00 (4,627,30r.00) l560/"

Total Expenditure Pavments I r3,248,288.00 6.531,8,14.00 l19,780,132.00 93,257,010.00 26,523,122.00 780h

2,500,000.00 29,800,000.00 31,700,000.0{) 19,506,142.00 12,193,858.00 620/o

Surplus 1,535,608.00 4,052,239.00 54,203,347.00

6

Description

Original
budget

Adjustments
Final

budget

Actuel on
compsrable

basis

Performence
difference

Utilization
Difference

Kshs Kshs Kshs Kshs Kshs /o

Capital Expenditure Payments
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Budget notes
i) The origirul budget wr revised due to the ploughing back of 202312024 savirgs of IGhs. 38,048,475.00
iD Revenue rcceived from Tnnsfer fmm other netional Govemment was less than budgeted for becsuse the foutdt quarter gmnt

was rtceived on 3d.hrly 2025 afterthe closure of tlre yeer.

There was a windfall income rtceived fmm KNEC hosting which is a major component of rtnhl revenue fmm facilities and
equiprnent
Revenue fmm sale of goods was low due b proloryed dmught leading to low yields in the college farrn
The undenrtilization of goo& and services was due to the bulk pmcuring of food ibms in season at discounted prices and tlrc
third year's shrden6 who werc on extemal temhing practice fortwo tcrnu thus residing ouEide the college.
The employees' cost was high due to the rcmittance of Service gratuity of IGlrs. 8,333,260.00 of employees to a Persion
Scheme.
The underutilization on BOM rcmuneration was due to convening of online rneetings rcsulting to lower cosb in terms of
siffing/travelling allowances.
Therc wert no major rcpain and maintenance cosb of college vehicles and facilities undertaken within the year.

The underutilization of funds under capital expendi[ut was due to incomplete pmjecb which werc not completed by the end

of the linancial year and werc on going. (New Hostrl and New bakery construction).

Budget Reconciliation

iii)

iv)
v)

vi)

vii)

viii)
ix)

57,679,262.00Acfual Surplus Anrounb as per the strtenrnt of Budget

38,048,475.00Budget carq'ovenI

) Reason for differences

3 Reason for differences

{ Reason for differenccs

20.926,548.00Closing Cash rnd Cash Equivalent as per the statement of Cash flows

7

Description of Particulars Amount in Kshs.

19,630,787.00
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I

19. Notes to the Financial Statements

General Information
St .Iohns Teachers Tmining College is esteHished by and derives ib authority and

accountetility from Basic Educrtion Act The entity is wholly owned by the Government of
Kenya and is domiciled in Kenya The principal mandete of the college is to Oain Diploma
Teachen in Early Childhood and himery Education

Statement of Compliance and Basis of Preparation

The financial ststemenb have been prcpared on a historical cost basis excep for the

measurcrrent at e'valued ernounb of certein items of pmpef, plant and equipment
mertebble securities and financial inshrmenb at fair velue, impaircd esseb at their

estimated rccovenble amounb and acfiraridly determined liabilities at their prcsent value.

The prcparation of financial statemenb in conformity with International Public Sector

Accounting Shnderds OPSAS) allows the use of estimstes and assumptions. It also rcquircs

management to exercise judgment in tlre process of applying the St .Iohns Teachen Tnining
College accounting policies. The vdues arc mmded offto the nearcst shilling. The financial

shtement hrye been pepartd in accordance with the PFM Act, the State Corpontions Act,

tte Basic Educetion AcG and Intemationd hrHic Sector Accounting Standrtds (IPSAS).

The accountirg policies adofled have been consistrndy applied to all the yean prcsented.

Adoption of New and Revised Standerds
(When an IPSAS becomes effective on lst.hnuary 2025, it is applicaHe in Kenya fmm l"t July
202s)

i. New and amended sfr,ndards and inbrprcbtions in issue effective in the year ended
30 June 2025.

There are no new and amended standards issued in the financial year,

tr. New and amenM sfi,ndarda and inbrprcbtions in issue Duf not yet effective in dre
year ended iN June 2025.

2

3

IPSAS 43:

kases
Applicable 7"t January 2025

The standard sets out the principles forthe rccognitioq measurtment presentatiorq
and disclosurt of leases. The objective is to ensue that lessees and lesson pmvide
rclevant information in a mannerthat faithfully rcprcsenb those tsmactions. This
information gives a basis for users of financiel statemenb to assess the effect that
leases have on the financial position, financid performance and cashflows of an
Entity.
The new standard requircs entities to rccognise, measur and prcsent inforrnation
on right of use asseb and lease liabilities.
This standard is not relevant to the college.
Appltcable I't January 2025

The Standard requirts,

Asseb tlrd meet the criteria to be clrsified es held for sale to be measured at the

lowerof carrying amount and fair value less cosb to sell and the deptcietion of
such asseb to cease and:

TPSAS 44:

Non C\lrrnt Asseb

Held for Sale and

Discontinued

Operatiom

8

Standard Effective date and impact:



St. John's Teachers' Training College, Kilimambogo
Annual R ort and Financial Statements for the year ended 30th June, 2025

ssets that meet the criteria to be classified as held forsde to be prcsented

y in the statement of financial position and the rcsul$ of discontinued
perations to be presented sepanrtely in the statement of financial performance.

ot rclevant

Aplicaile l"t January, 2025

The stendard supersedes TPSAS 17 on Property, Plant end Equipment IPSAS 45

has additionel guidance/ new guidance forheritage asseb, infias0ucturc esseb and

measurrment Heritege esseb werc prcviously excluded fmm the scope of IPSAS

17 in IPSAS 45, heritage asseE that satisfy the definition of PPE shall be

recognised as asseb if they meet the criteria in the standard IPSAS 45 has an

additional application guidance for infrastucturc asseb, implementetion guidance

and illustetive examples. The standard has clarified existing principles e.g.

valuation of land over or under the infiashucfurc asse8, under- maintenance of
asse6 and distinguishing significant parts of infrrtucturc asseb.

Not relevant

IPSAS 45: Pmpertf,

Plant and Equipnrcnt

IPSAS 46:

Measurcrnent
ANicaNe 7",Ianuary, 2025

The objective of this standard was to impmve measurrment guidance acmss IPSAS

by:
i. Providing furfierdetniled guidance on the implenrentetion of commonly

used measurcment bases and the circumstrnces under which they should be

used.
ii. Cluifying tursaction coss guidance to enhence consistency across IPSAS.

iii. Amending wherc appmpriate guidance ecross IPSAS related to

meeswrment et rccognitioq subsequent measurenrent and measuement

related disclosurts.

The standard also in0oduces a public sector specific measurcment bases called the
currcnt operetionel velue.
Not rclevant

IPSAS 47:

Revenue
Aplicable I't January 2026
This standard supenedes IPSAS 9- Revenue from excharge tansactions, IPSAS I I
Cons0uction contrecb and IPSAS 23 Revenue fiom non- exchange Oansactions.
This standard brings dl Orc guidance of accounting for revenue under one shndard.
The objective of the stnndard is to establish the principles that an entity shall apply
to report useful information to users of financial stet€men6 about the naturt,
emount, timing and uncertainty of rcvenue and cash flow arising fmm rcvenue
tansactions.
Not rclevenL

IPSAS 48: Trensfer

Experses
Aplicable 7"t January, 2026

The objective of the standard is to establish the principles that a tsmfer pmvider

shdl apply to rcport useful infonnation to users of linancid statemenb about the

naturc, amount, timing and uncertainty of expenses and cash flow arising fiom
[ansferexpense tursactions. This is a new stlndard forpublic sectorentities
geared to provide guidance to entities thet pmvide tersfen on accounting for such

tramfen.
Not relevant

IPSAS 49: Retircnrcnt

Benelit Plam
Applicable 1" January, 2026

The objective is to prcscribe the accountirg and rcpoiling requircmenb forthe
public sectorrctircment benefit plans which provide rctircment to public sector

9
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iii. Eady adoption of sbndards

St Johns Teachers Training College did not eerly edofl any new orarnended strndards in the year

2025.

employees and othereligible participanb. The stendard ses the firnncial statemen6
that should be prcsented by a rctircment benefit plan
Not relevanl

IPSAS 50:

Exploration For &
Evaludion of Mineral
Resoures

A@icable I't January, 2027

The objective of this Stendard is to specify the financial rcportirg forthe
exploration for and evaluation of mineral rcsources. The Standard rcquircs:

i. Umitsd improvernenb to existing accounting pmcdces forexplorafon and

evaluation expenditurcs.

ii. Entities that rccognize exploration and evaluetion asseb to assess such

asseb forimpairrnent in eccordance with this Standard and mee!.rur any

impairmentin accordance wi0l IPSAS 26.

iii. Disclosurcs thet identify and explain the amounts in the entity's financial

strtemenb erising from the explontion for and evaludion of minerd
nesourres end help users of drose financid shtemenb undentand the

amount, timing and certrinty of funrc cash flows fiom eny explordion and

evaluation esseb rtcognized.

Not rclevanL

l0
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4. Summary of Significant Accounting Policies

Transfers from other government entities
Revenues from norexchange tansactions with other govemment entities arc measured et fair
value end rccognized on obtaining contsol ofthe asset(casl1 goods, seruices and pmperty) ifthe
tanrsfer is free fiom conditions and it is probable that the economic benefi8 or service potential
related to the rset will flow b the entity and can be mersued reliably. To the extent thst therc is
a releted condition attached that would give rise to e liability b repay the arnounl the amount is

recorded in the statement of financial position and realised in the statement of financial
performance over the useful life of the asseb that heve been acquired using such funds.

Rendering of services
The entity rtcognizes rrvenue fmm rcndering of services by rcference to the stage of completion
when the outconre of the Oansaction cen be estinrated rcliaHy. The stege of completion is
measrued by rtfertnce to labour hours incuned to date as e percentrge of total estimated labour
houn. Wherc the contact outcome cannot be meesurcd reliably, rcvenue is rccognized only to
the extent thet the expemes incuntd arc rccoverable.

Sale of goods

Revenue from the sde of goods is rccognized when the signifrcant risla and rcwards of ownenhip
have been tnrnsferred to the buyer, usually on delivery of the goods and when the arnount of
rwenue can h messurtd rcliably, and it is pmboHe that the economic benefib orsewice potential
associahd with the tarsaction will flow to the entity.

Interest income

Interest income is eccrued using the effective yield method. The effective yield discounb
estimated future cash receipts through the expected life of the financial asset to that asset's net
canying tmount The method applies this yield to the principal ou$tanding to determine intercst
income each period.

Rental income

Rental income arisirry from openting leases on investnent properties is accounted for on a
stdghtJine besis over the leue terms end included in rtvenue.

b) Budget informetion

The original budget for FY 202412025 was appmved by the Boad on 24.6.2024. Subsequent
revisions or additional appmpriations werc made to the epproved budget in accordance with
specific approvals fmm the appropriate authorities. The additiond appropriations arc added to the

original budget by the entity upon rcceiving the respective approvds to conclude the final budget
Accordingly, the entity rccorded edditiond appmpriations of tr(rts. 35,731,8U.00 on the FY
202412025 budget following the Board's approval. The college's budget is prepared on a different
basis to the actual income end expenditurc disclosed in the financial statemenb. The financial
stabmenb arc prcpartd on accnrd basis using a classification based on the natue of expenses in
the statement of finencial performance, whercas the budget is prcpared on crsh basis. The amounb
in the financial statemenb werc rccast from the accrud basis to the cash basis and rcclassified by
prcsentetion to be on the same basis as the approved budget A comparison ofbudget and achral

1l

a) Revenue recognition
i) Revenue from non-exchange transactions

ii) Revenue from exchange transactions
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amoun8, prtparcd on a comparable basis to the appmved budget is then prcsented in the stetement
of conrparison of budget and actual amounb. In eddition to the Basis differcnce, adjustnenb to
amounts in the financial statemenb arc also msde for differtnces in the format and clessification
schemes adopted for the prcsentrtion of fte financial sta&menb and the appmved budget A
statement b rcconcile the achral amounB on a comparaHe basis imluded in the statement of
comparison of budget end actud amoun6 and the achrals as per the statement of Cashflows has

been prcsented

c) Texes

CLnentincome bx
The college is exempted frcm paying tares es per schedule li in Paft I of the fint sche&ile of
lhe Income Tax Act

St John's Teachers' Training college s among hrblic l-eaming Irctitutiom in Kenya. All public
kaming instihrtions art classified undernot-forPmfit Organizations (NPOs) and they enjoy tax
exempions and incentives fmm government because they provide services that positively
inlluence socid welfarc. These services should be prcvided free of charge, below cost or at a very
minimum cost The NFOs include Churches, /Religious Organizatiom, NGt0s/Tns8/Charities,
Hospitals, Schools /Univenities among otten.
NF(h arc exempted from income Tax, if they have been established solely to;

- Relief povedy ordishess of the Public

- Advance rcligion or education

St. John's Teachers'Training College by virtue of being apuHic leamirg Instihrtion and classilied

under the not-fonpmlit Olganizdions (NPG) has been exempted fmm income tax. NF(h arc

exempted fmm income tex on incornc rcceived from the rctivities of lhe orgrnizatioq if the

income is wholly used to suppot the public benefit puposes for which tte organization was

estrHished and, in ourcese, to advence educstion by treining Diplome himary Teechen.

Seles hx/ Value A&dTex
Experces and asseb art rtcognized net of the arnount of sales tnr, except:

texetion authority, in which case, dre sdes trx is rccognized s part of the cost of acquisition

of the asset or as part of the expense iteq as applicaHe.

The net arnount of sdes tax recoverable fmnr, or payaHe to, the trxation euftority is included m
part of rcceivables or payaHes in the stabment of financial position

d) Investment property
Investrnent propefiies are merued initidly at cos$ including tsansaction cosb. The carrying

amount includes the replacement cost of components of an existirqg investnent pmperty at the

time that cost is incunrd if the rccognition criterie arc met and excludes the cosb of day-to-day

rraintenance of an invesErcnt pmperty. Invesfirent poperty ecquired Otmryh a non-exchange

tansaction is mesurcd at ib fairvdue at the date of acquisition Suboequent to initid rtcognition,
investrnent pmperties arc measured rsing the cost model and erc deptcieted over en xx-year
period or investsnent property is measurcd at fair value with geins and losses rccognised through

surflus or delicit (entity to amend appmpdately). Investnent properties art derccognized either

t2
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when they heve been disposed of or when the invesbnent property is permenendy withdrawn fmm

use and no fuhrrc economic benelit or service pottntial is expected from ib disposal. The

differcnce between the net disposd proceeds and the carrying amount of the asset is recognized in

the surplus or deficit in the period of de-recognition Transfers arr made to or fiom investnent

pmpery only when there is a change in use.

e) Property, plant and equipment
The college is guided by the Guidelines on Asset and Uability management in the hrblic Sector

2020. All College ssseb arc depreciated on a shaightJine method. The motorvehicles have been

deprecieted et l6.67Yo for saloon Vehicles and pick -ups (I(BG 525 C, KCP 6014, l0%o for
lorries and diesel pmpelled (KAW 0l0Z KAW 8632 KCE 541D, KAR 259L) and l2.57ofor
heavy duty utility vehicles (Trrctor KUV 608 end i6 h"iler ZA 9508). All the College vehicles

arc in good wor*ing condition.

Buildings have ben deprccioted at 279 Ptant and F4uipment at 50 Furnifirrc and fifiings have

been deprcciated tt 12.5o/o and computen at 30o/o Odter asseb which include T.V. seb, water

tanks, Clocks and Housekeeping tinen have been depuiated at 2%o

All property, plant and equipment arc stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditurc that is direcdy ettibuable to the acquisition or constucdon of
the item of pmperty epprcpdately according to the acrcnyrns you use in yourlinancial statemenb

plent and equipmenL When significant par6 of pmperty, plant and equipment are requirtd to be

rcpleced at intervals, the entity recognizes such parls as individud asseb with specilic useful lives

and deprecietes them accordingly. Iikewise, when a rnaior impection is peforme{ ib cost is

recognized in the carying amount of the plant and equipment as a rcplacement if the rccognition

criteria art satisfied- All other repair and maintenance cosb are rccognized in surplus, or deficit

as incuntd. Wherc an asset is acquirtd in a non-exchange 0tnsaction for nil or nominal

considenNtion the asset is initially measurcd at ib fairvalue.

f) Leases

Flnance leases are leases that tamfer substantially the entirc risks and benefib incidental to

ownership of the leased item to the Entity. Asseb held under a finence leese art capitrlized et the

commencement of the lease at the fairvalue of the leased prcpefy or, if lower, at the pttsent vdue

of the funut minimum lease paymen8. The Entity dso recognizes the associated lese liability at

the inception of the lease. The liability rccognized is measued as the present value of the fuhut
minimum lease payments at initial rccognition. Subsequent b initial rccognition, lease psymenb

are apportioned between linence charges and rtduction ofthe lease liebitity to achieve a constont

mte of intercst on the rtmeining balance of the liabitity. finance charges arc rccognized as finance

cosb in surplus ordeficiL An asset held undera finance lease is deprcciated overtte useful life of
the esset However, if there is no rcasoneHe certainty thet the Entity will obtain ownenhip of the

asset by the end of the lease tenrL the asset is deprtciated over the shorter of the estimated useful

life of the asset end the lease te nn Qpereting leases erc leeses that do not transfer substantially all

the risks and benefib incidentrl to ownership of the leased item to the Entity. Openting lease

paymenb arc rccognized r rn operating expense in surplu ordeficit on a s0aight-line basis over

the leese terrn

l3
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g) Intangible essets

The College is guided by Guidelines on Asset and Uebility Management in the Public Sector

2020. The Intangible asse6 of the college include C.C.T.V Systerq Enterprise Resourte

Planning systern The deprcciation rate is stlz.sVo

IntangiHe asseb acquirtd separately arc inilidly recognized f,t cost The cost of intengiHe asse6

acquircd in a norexcharge tsamaction is their feir value at the d*e of the excherge. Following

initid recognition, intengiHe asseb are ceried et cost less any accumulated amortizetion and

rcumuleted impairment losses. Intemally genemted intrngible asse6, excluding capitalized

development cosb, ur not capitalized and expendihur is reflected in surplus or deficit in the

period in which the expendifurc is incurrrd The useful life ofthe intangiHe asseb is assessed as

either finite or indefinite. IntangiHe asseB witt en indefinite r.seful life art assessed for
impairment at each rcpoting date.

h) Biological Assets

The College rccognizes biologicd asseb when it con0ols the asseb due to past even6, it is
probable that futurc economic benefib rssociated with the asset will flow b the entity, and when

the fair value or cost of the asset can be messurcd rtliebly. Biological asseb arc initidly and

subsequendy measurcd et fair value less cosb to sell, except wherc fair value cannot be rcliably

determined. In such cases, the asset is measurcd at ib cost less rccurnulated deprtciation and any

accumulated impairment losses. Changes in feir value less cos$ to sell are rccognized in
surplus/delicit in the period in which they occur.

The Entity expenses rcsearch cosb as incurrcd Development cosb on an individual pmject are

recognized as inhngible assetr when the Entity can demonsttte:

use or sale.

Following initial recognition of an esse( tlrc asset is cartied af cost less any accumulated

amortization and accumuleted impaimrent losses. Amortization of tlrc asset begins when

development is conrpleG, end dre asset is available for use. It is ernortized over the period of
expected futrc benefit During ttre period of development, the asset is bsted for impairment
gllurlly witr any impainnent losses rccognized immediely in surplus or deficit

j) Financialinstruments

IPSAS 4l addrtsses the classification, mealrurcment and de-recognition of linencial asseb and

linancial liabilities, intoduces new rules for hedge accounting and a new impairment model for
finencid asseb. The college does not have any hedge rcletioruhips and thercforc the new hedge

accounting rules have no impact on the Company's financial statements. A financial instrument is

any contact that gives rise to e finencial asset of one entity ard a financial lielrility or equity

t4

i) Research and development costs
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imtument of anotherentity. At initiel rrcognition5 the entity measurcs a linemid asset orfinencial

lialility st ib fsir value plus or minus, in the case of a financial asset or finencid liability not at

fair vdue thmugh surplus or defici$ trnsaction cosb that arc dirccdy &ibutable to the

acquisition or issue of the financial asset or financial liebility.

Financial asseb

Aassification

The entity classifies ib finamiel asseb as suboequendy measued at amortised cosl feir vdue

through net assets/ equity, or fair value through surplus and deficit on the basis ofboth the entity's

management model for linancial asseB and the contactud cash flow chancteristics of the

Iiruncial asset A finencial asset is measurcd et amortized cost when the financial asset is held

within a management rnodel whose objective is to hold financial asseb in order to collect

contsacfual cesh flows and the contactual tenm of the financial asset give rise on specified dgtes

to cash flows thet art solely paymenb of principal and intercst on the principal oubtenditg. A
financial asset is measurd et fair vdue through net asseb/ equity if it is held within the

mflnagement model whose objective is achieved by bo0r collecting con0actual cashflows and

selling financid asseb and the con0aciral terms of the financial asset give rise on specified dates

to cash flows thet ur solely paymenb of principd and interest on the principal amount

outtandirg. A financial asset shall be measurrcd et fairvalue thmugh surplus ordelicit unless it is

Subsequent measurement
Based on the business rnodel and the cash flow characteristics, the entity classifies ib financid
asseb into emortized cost or fair velue categories for finencial insbtmenb. Movemenb in fair
value arc prcsented in either sulplus or deficit or thmugh net asseb/ equity subject to certain

criteria being met

Fair value through net assets/ equity
Financial asseb that art held for collection of con0acfud cash flows and for selling the linancial

assets, where the assets' cash flows represent solely payments of principal and interest, are

measurcd at feir value Ouough net esseb/ equity. Movemenb in the carrying amount arc trken

thmugh net assets, except for the rccognition of impairment gains or losses, inte rcst rrvenue and

foreign exchange geins and losses which arc rtcognized in surplus/deficit lnterest income fiom
these financial asseb is included in finance income using the effective interest nnte method

l5

measutd at amortized cost or fair value thmugh net asse$/ equity unless an entity has made an

inevocable election il initial recognition for particular investnenb in equity inshumenb.

Amortized cost

Financial asseb 0ut arc held for collection of contechral cash flows whert those cash flows

rcpresent solely paymenb of principal and interrst and that erc not designated at fairvalue thmugh

surplus or deficit, are measued at amortized cost A gain or loss on an instmment thet is
subcequendy measured at arnortized cost and is not part of a hedglng relationship is rtcognized in
pmfit or loss when the asset is de-rrcognized or impaircd" Interrst income fmm these financial

asseb is included in finance income using the effective intercst rate method.
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Trade and other receivables

Trade and other rrceivables are rccognized at fair vdues less ellowances for any uncollectible

amounb. Trade and other receivaHes ere assessed for impairment on a continuing basis. An
estimate is made of doubtful receivables based on a review of dl ou6tanding arnounb at the year-

end.

The endty errsesses, on a forwar*looking basis, the expected credit loss ('ECL') associated with

ib financial asse8 canied et ernortized cost and fairvalue thmugh net asse6/equity. The entity

recognizes a loss dlowance for such losses at eech rcpoiling date.

Financial liabilities

k) Inventories

Inventory is measurcd st cost upon initial rccognition To the extent that inventory was rcceived

throqgh norrexchange tansactions (for no cost or for a nominal cost), the cost of tte inventoty is

ib fair value d the date of acquisition

CosG incurrcd in bringing eech product to i6 present location and conditions are accounted for,

as follows:

) Rew materials: purchase cost wing the weighted average cost method.

) Finished goods and wod< in pmgrcss: cost of direct rraterials and lebourard a pmpofiion

of manufacturing overheqrls based on the normal operating capacity but excluding

bormwing costs.

After initjd rccognitioq inventory is measured et the lower of cost and net rcalizable vdue.

However, to the extent that a class of inventory is distributed or deployed at no cherge or for a
nominal charge, that class of iwentory is measurcd at the lower of cost and currcnt rcplacement

cost
Net rcalizaHe value is the estimated selling price in the ordina4y course of operations, less the

estimated cosb of completion and the estimated cosb necessery to make the sale, exchtnge, or
distsibution Inventories ert rccognized rs an experue when deployed for utilization or
consumption in the ordinary coune of operations of the college.

Fair value through surplus or delicit
Financial asseb that do not meet the criteria for amortized cost or fair vdue thmugh net asse6/

equity art measurcd at fair vdue through surplus or deficit A business model wherc the entify
nranages linancial asses with the objective of rcdizilg cash flows through solely the sele of the

asseb would result in a fairvalue thmugh surplus ordeficit model.

Impairment

Aassiftcation
The college classilies ib liabilities as subsequendy measurcd d arnortized cost except forfinrncial
liatilities measued frmugh pmfit orloss.

16
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l) Provisions

Provisions art rccognized when the Entityhas a prcsent obligation (legal or consbuctive) as a

result of a past event, it is probable that an oudlow of resources embodying economic benefib or
service potentid will be required to setde the obligation and a reliable estimate can be made of the

amount of the obligetion Wherc the Entity expcb sorne or all of a provision to be reimbursed,

for exarnple, under an insurance conhact, the reimbunement is rccognized as a separate asset only

when the rcimbursement is virtually cer,lrin. The expense rtlating to any prcvision is prcsented in

the statement of financial performance net of any rcimbursement

Co n ti n ge n t li a bil i ti e s

The College does not rccognize a contingent liebility but discloses details of any contingencies in
the notes to the financial statemen$ unless the possibility of an oudlow of resourtes embodying

economic benefis or service potential is rcmote.

m) Social Benefits

Socid benefiB art cash transfers pmvided to i) specific individuds and/or households that meet

the eligibility criteria, ii) mitigetc the effecb of social risla and iii) Addrtss the need of society as

a whole. The entity rccognises a social benefit as an experute forthe socid benefits scheme at lhe

same time that it recognises a liability. The liability for the socid benefit scheme is measurcd et

the best estimete of the cost (the social benelit paymen6) that the entity will incur in fulfilling the

prcsent obligetions rtprcsented by the liability.

n) Neture and purpose ofreserves

The College crcates and maintaim rcsewes in terms of specific rtquircmenb.

o) Changes in eccounting policies and estimates

The College rccognizes the effecb of changes in accounting policy rrtospectively. The effec6 of
changes in accounting policy art applied prospectively if rt0ospective application is impracticd.

t7

Contingent asseb

The College does not recognize a contingent rset but discloses dehils of a possible sset whose

exisbnce is contiqgent on the occunEnce ornon-occunrnce ofone or morc uncertein fuhtrt evenb

not wholly within the contol of the College in the notes to the financial statemenb. Contingent

asse6 arc assessed continually to ensue that developnrenb ere appmpriately rcflected in the

Iinancial strtemenb. If it has beconre virtually certain that an inllow of economic benefib or
service potential will arise and the asset's value can be measured reliably, the asset and the related

rcvenue erc rccognized in the linancial state menb of the period in which the change occun.
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p) Employee benelits

Retirement benefit plans

The College provides rttircment benelib for i6 employees. Defined contribution plens arc post-

employment benefit plans urder which an entity pays fixed contributions into a sepante entity (a

fund) and will have no legd orconstuctive oHigation to pay furthercontibutions ifthe fund does

not hold suflicient asseb to pay all employee benelib relating to employee service in the cuntnt
and priorperiods. The conEibutions b fund obligations forthe payment of rctircment benefis art
charged against income in the yearin which they become payeble. Defined benefit plens art post-

employment benelit plens other then delined-contribution plans. The defined benefit funds arc

achrarially valued bi-ennually on the pmjected unit crcdit method basis. Deficis identified art
recovercd thrcugh lump sum paymenb or incrcased fuhrrc conbibutions on pmpoiliond basis to

dl panicipting employen. The contributions end lump sum psymen8 rcduce the post-

employment benefi t obli gation

Foreign currency trensactions

Trarsactions in fortign currrncies art initially eccounted for at the ruling rate of exchange on the

date of fie fitnsaction At each rcporting dete, foreign cunency monetary items are translated

using the closing rate. Non monetary items mesured in historical cost art 0anslated using the

exchenge rate at tte dab of the trnsactior\ snd those measurcd at fairvdue are tamlated using

the exchange rates at the dsle when tte fairvalue ws determined. Exchange dilfercnces arising

from the setdement of monetrry iGms or tanslation of monetrry/norrmonetary items at ntes

differcnt fmm those et which they wert initially rcported are rccognized in surplus ordeficit in

the period.

q) Borrowing costs

Bonowirg cosb arc capitalized against qudiflng asses as part of poperty, plant end equipment

Such bormwing cosb arc capitalized over the period during which the asset is being ecquircd or
conshucted and bormwiqgs heve been incuned. Capitalization cesses when consfnrction of the

6set is complete. Fuldrer bormwing cosb ere cherged to the stetement of financid performence.

r) Related parties

The College rcgerds a rrlated party as a person or an entity with the ebility to exeil con0ol

individudly orjoinfly orto exercise significant inlluence overthe Entity, orvice vene Memben

of key management arc rcgarded as rcleted parties end comprise the directon, the principal and

seniormanagen.

s) Serviceconcessionarrangements

The College analyses all aspects of sewice concession arrf,ngement ttat it enten into in
determinirg the appmpriate rcountiry trafuent end disclosur rcquircmen$. In particular,

where s private party confributes an asset to the anengement, the College recognizes that sset
when, and only when, it contols or rcgulafics the sewices. The operator must pmvide together

with the esseg b whom it must pmvide thenU and rt whd price. In the case of asse6 other then

'whole-of-life' assets, it controls, through ownership, beneficial entitlement or otherwise - any

signilicant residual intercst in tlre asset et the end of the annrngement Any esseb so recognized

t8
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arc meesuned at their fair value. To the extent that rn asset has been rccognizeq the Collqge dso
recognizes a conesponding liability, adjusted by a cash considenrtion paid orreceived.

t) Cash and cash equivalents

Cash and cesh equivalenb comprise cesh on hand and cash at bankr short-term deposib on call
and highly liquid investnenb with an origind maturity of three months or less, which arc rcadily
convertible b larown emounts of cash end arc subject to insignilicant risk of changes in value.
Bank account balences include arnounb held at the Cental Benk of Kenya and at various
commercial banks at the end of the finencial year. For the puposes of these financial statemenb,
cash and cash equivalenb also include short-term cash imprcsb and rdvances to authorised public
officen and/or instifutionr which werc not suntndercd or accounted for at the end of the linancial
ye8r.

u) Comparative figures

Wherc necessery companrtive figurts for the prcvious financial year have been emended or
reconligurcd to confonn to the requircd changes in presentation

5. Significant Judgments and Sources of Estimation Uncertainty

The prcparation of the College's linancial statemenb in conformity wift IPSAS requirts

menegement to make judgmenB, estimates and assumflions that alfect the rcported amounb of
revenues, expenses, asseb and liabilities, and the disclosurt of contingent liabilities, at the end of
the rcporting period. However, uncertainty about these assumptions and estimates could result in
outcomes that rcquirc a material adjustnent to the carrying arnount of the asset orliatrility affected

in fuhrrt periods.

Estimates and assumptions

The key assumptions concerning the fufurt and other key sourtes of estimation uncertainty at the
rcporting date, drat have a significant risk of causing a material adjusfinent to the carrying emounts
of asse6 and liabilities within the next financial yeer, art described below. The Entity based ib
assumptiom and estimates on parameten available when the consolidated financial statemenb
were prepartd However, existing cirtumstences and assumptions ebout futur developmenb may
change due to mail<et changes or cirturmtances arising beyond the contol of the Entity. Such
changes ert rcflected in the assumptions when they occur: IPSAS 1.140

Useful lives end residual values

The useful lives and rcsidual values of assets arc assessed using the following indicaton to inform
pobntial fuhrre use and vdue fiom disposal:

processes.

l9

v) Subsequent events

There have been no evenb subsequent to the financial year end with a signifrcant impact on the
financial statemenb for the year ended June 30, 2025.
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Provisions

Pmvisions were raised and mrnrgement determined an estimete hsed on the information

rvailable.

Pmvisions arc meesurcd at the management's best estimete of the expenditure rcquircd to setde

the obligation at the rcpo(ing date and art discounted to prcsent value wherc the effect is material.

l
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a) Transfers from other National Government entities

Neme of the
Entity
Sending The
Grant

Amount
recognized to
Stetement of
Financial
performance *

Amount
deferred
under
deferred
income

Amount
recognised
in capital
fund.

Total
income
during
year

grant

the

FV 2023t2024

Kshs.

12,874,263.00

Kshs. Kshs. Kshs. Kshs.
Ministy Of
Education
Departnent of
Basic
Education

12,874,263.00 13,939,736.00

Description Fv 202412025 FY2023t2024

Kshs. Kshs.

Unconditional Grants

Capitation Grants

Operational Grant 9,425,21 1.00

Developmcnt granb

(Xher Granf,s

Conditional Grants amortised/ recognised in revenue

library Grunt

llostcls Grant

[,aboratory Grant

kaming Facilities Grant

Other Organizational Granb

Total Governmcnt Crants and Subsidics 9,425,2 t I .00 13,939,796.00

Name of the
Entity Sending
The Grant

Amount
recognized to
Stgtement of
Cesh Flow*

Amount
deferred under
deferred
income

Amount
recognised in
capital fund.

Total grant
income
during the
year

FY 202312024

Ksh s. Kshs. Kshs. Ksh s. Kshs.

9,425,211.00 13,939,796.00

Total 9,425,211.00 9,425,211.00

2t

6. Transfers from other Government entities (Categorized)

(b) Transfers from other Government entities (Categorized)

12,874,263.00 13,939,796.00

Total 12,874,263.00

t3,939.'796.00

Total unconditional Grants 9,425,21 l .00 r3,939,796.00

Administntion Block Grant

9,425,21 1.00

Minisby (X
fducation
Departnent of
Basic Education

13,939,736.00
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Public Donations
Donations fmm Religious Institutions

38,100.0092,500.00Odrer Donations-Suppliers

38,100.0092,500.00Total Donations and Contributions

7. Public Contributions and Donations

The donations were confiibuted by college supplien for goods and sewices towerds the hosting

of the Aberdare Region ball games held at the College.

22

Description
YY 202412025

FY2023t2024

Kshs. Kshs.
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8. Rendering ofServices

This is fees invoiced to the studen6.

Tuition Fees r,805,66r.00 3,606,562.00

Activity Fees 3,088,580.00 3,114,628.00

Ubruy Services 1,601,900.00 I,480,000.00

Examination Fees 16,563,500.00 944,388.00

B.E.S 31,747,134.00 17,675,,767.00

LT.T. 4,438,840.00 4,363,341.00

Medical I,109,000.00 745,000.00

RMURehabilitation 3,31 2,000.00 2,,179,982.00

VRM/VRF 6,620,000.00 4,326,425.00

P.UGratuity 9,469,660.00 12,960,178.00

Contingencies 2,756,500.00 4,066,243.00

Practicum /Teaching Practice 2.'932,500.00 1,240,717.00

u.w.C. 4,353,952.00 2,868.476.00

ICT Equipment accessories 4,402,000.00 2,837,908.00

Student council 330,600.00 305,400.00

Clubs & Envimnmental 330,600.00 306.000.00

r 65,300.00 153,000.00

Track Suits I,377,500.00 I,275,000.00

Hockey Stick I,653,000.00 1,530,000.00

Students Guidebook

825,000.00 572,553.00

Bank (lharges 304,454.00 280,500.00

Practicum [*sson plan Book 375.666.00

hojects I,425,437.00 I,317,083.00

Admission 55 t,,000.00

Total Revenue from The Rendering of Services r0l,t64,l t8.00 54,574,651.00

23

Description
b'Y2024t2025 7-Y2023/2024

Kshs. Kshs.

Student LD.

KUCCPS Placement
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3,606,562.002,030,550.00Tuition Fees

3,114,628.002,891,909.00Activity Fees

1,548,099.00 1,480,000.00Ubmry Sewices

13,879,814.00 944,388.00Examination Fees

30,230,188.00 17,675,767.00B.E.S

4,363,341.004,044,984.00LT.T.
745,000.00t,059J54.00Medical

2,179,982.003,026,861.00RMVRehabilitation

4,326,425.005,985,882.00VRM/VRF
12,960,178.007,969,920.00P.UcmtuiA
4,'066,243.002,323,907.00Contingencies

2,604,564.00 1,240,717.00Practicum /Teaching Pmctice

3,535,940.00 2,868,476.00E.W.C.

3,553,296.00 2,837,908.00ICT Equipment accessories

326,400.00 305,400.00Student council

326,400.00 306,000.00Clubs & Envimnmental

r 53.000.00t 63,200.00Student I.D.

1,356,480.00 1,275,000.00Track Suis
I,530,000.001,613,980.00Hockey Stick

572,553.00749,630.00KUCCPS Ptacement

280,500.00292,543.00Bank Charges

375,666.00Practicum [rsson plan Book

1,317,083.001,385,662.00Projects

533,097.00Admission

54,,574,651.0091,431,660.00Total Revenue from The Rendering of Services

(a). Rendering of Services

This is actual rcvenue payment made by the studenb.

9. Sale of Goods

This is income generated from sde of vegetables and beef fmm the college farm to the kitchen
and stalT.

Sale of Books

648,880.00500,285.00Sale of Farm pmduce

648,880.00500,285.00Total Revenue from Sale of Goods

24

Descripfion
FY2024t2025 Fv2023t2024

Kshs. Kshs.

Description
FY202412025 FY 202312024

Kshs. Kshs.
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10. Rental rcvenue fmm facilities and equipment

I l. Miscellaneous Income

Description
Fy 202412025 w 2023t2024

Kshs. Kshs.

743,751.00 570, t 55.00

14,958,968.00

Seminar 57,200.00

Tnrnsport Hire 643,730.00

Hi re of Facilities 14,000.00 7,000.00

16,237,053.00

Description
F\',2024t202s FY 202312024

Kshs. Kshs.

570,155.00

KNEC 19,797,757.00 14,958,968.00

627,350.00 57,200.00

Transport llirt I,21 0,430.00 643.730.00

Hirr of Facilities r4.000.00 7,000.00

Total 21,649,537.00 16,237,053.00

Description
t-v 2024t2025 FY 2023t2024

Kshs. Kshs.

Sale of Obsolete Items 255,378.00

Sale of MotorVehicles I, t 03,200.00

lncome fmm sde of tender r t,000.00

E"W.C. Salarv Recoveries r 0.369.00

(iraduation F'ee

Electicity lncome

l-eaming Materials 283,208.00 l8l,730.00

Total 808,115.00 1,561,677.00

25

(a) Rental revenue from facilities and equipment

This is rcvenue received from stalf houses rcnt, hirc of buses and KNEC hosting.

House Rentals

KI{EC 19,797,757.00

627,350.00

I,210,430.00

Total 22J93,288.00

House Rentals

Seminar

513,000.00

r r,907.00
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(a) Miscellaneous Income

Miscellaneous income comprises of charges against Hockey Sticlq Photocopying paper, Pmject
and rcplacement of lost Certificates paid by studenb who seek clearance after having completed
their coune.

12. Sponsorship Tuition Fee Control Accounts

13. Use ofGoods and Services

255,378.00Sale of Obsolete ltems

Sale of MotorVehicles I,103,200.00

I I,000.00lncome fiom sale of tender

E.W.C. Salary Recoveries 10,369.00

480,000.00Gnduation Fee

10,322.00ElecEicity Income

521,438.00 181,730.00[*arning Materials

1,561,677.00Total l,0l1,760.00

3,083,554.00CDF Bunaries
732,500.00County Bunaries

Sponsorship fmm Odrer Instifutions 99t,057.00

Total 4,807,071.00

157,695.00 60,710.00hojecb
I,490,396.00Hockey Stick

186,947.00 130,015.00Medical

218,986.00Shrdent Council

914,250.00Track Suit 892,800.00

26,880.00 69,832.00Practicurn/Lesson Plan Boola

1,294,511.00 564,882.00Contingencies/Adminis0ative CosS

4,819,095.00 4,052,633.00

4,087,826.00 2,328,922.00LT.T.
3,249,814.00 2,879,310.00Activity
2,607,700.00 409,889.00Practicum/Teaching Pmctice

26

Description
FY 202412025 FY 202312024

Kshs. Kshs.

Description
Fv 2024t2025 FY 202312024

Kshs. Kshs.

Description
Fv 202412025 Fv 2023t2024

Kshs. Kshs.

681,120.00

22,700.00

E W.C.
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ICT Equipment& Accessories 1,796,950.00 321,183.00

T.E.S. 1,188,501.00

B.E.S 16,442,068.00 11,344,279.00

Bank Charges 65,271.00

Examination Fees 16,563,500.00

College LD. 77,550.00 79,600.00

Farm Expemes 218,218.00

Admission expenses 316,270.00

100,500.00 36,250.00

Intemship Honoraria 163,000.00

Audit Fees 100,000.00

KUCCPS 769,500.00

College \ilebsite 41,657.00 I1,600.00

Capacity building 881,500.00 348,600.00

Tree Planting 29,535.00

Internet Expenses 1,414,883.00 498,461.00

Performance Contact 1,024,406.00 8,698,479.00

Security 2,613,150.00 1,975,500.00

Safety Measures Expenses 326,592.00

Valuation of Asseb s95,500.00

Student fees refund Excess 104,000.00

Total good and services 64,449,929.00 38,843,918.00

Description
FY 202412025 FY 202312024

Kshs Kshs.

hojecb 60,710.00

Hockey Stick 1,490,396.00 681,120.00

Medical 189,282.00 130,015.00

Student Council 22,700.00

892.800.00 914,250.00

Practicum/I*sson Plan Boola 69,832.00

Contingencies/Administrative Cosb 1,386,311.00 s64,882.00

E.W.C. 4,685,009.00 4,052,633.00

LT.T. 4,232,861.00 2,328,922.00

Activity 3,249,814.00 2,879,310.00

Practicum/Teaching Practice 401,700.00 409,889.00

ICT Equipment& Accessories 2,116,950.00 321,183.00

T.E.S. 839,070.00 747,637-00

B.E.S 16,089,460.00 11,344,279.00

27

(a). Use of Goods and Services

747,637.00

33,820.00

1,051,900.00

705,263.00Gnduation expenses

520,311.00

Tender

100,000.00

841,500.00

57,400.00

218,986.00

Track Suit
26,880.00
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14. Employee Costs

33,820.00Bank Charyes 76.,646.00.00

1,221,690.00 r,05r,900.00Examination Fees

77,550.00 79,600.00College LD.
705,263.00Graduation expenses

4 t 5,943.00 520,31 I .00Farm

316,270.00Admission exfrenses

r 00,500.00Tender
t63,000.00Intemship [Ionoraria

r 00,000.00 100,000.00Audit F'ees

KTiC(]PS 84 r ,500.00

41,657.00 I 1,600.00College Website

E8t,500.00 348.600.00Capacity building
29,535.00Tree Planting

1,328,995.00 498,461.00lntemet Exyrnses

8,69E,479.00Hire of Facilities (KNEC, Seminar&Ttansport)
1,755,000.00 1,975,500.00Security

326,592.00Safety Measurcs Expenses

595,500.00Valuation of Asse$

104,000.00Sfudent Fees Refund Expenses

Perfo rmance conftact Ex penses 1,024,406.00

6,090.00House Keeping Expenses

52,042,421.00 38,843,918.00Total good and services

9,8 r 9,008.00 7,636,744.00Sdaries and wages

8,462,320.00 270,910.00
Employee rtlated cosb - contributions to
pensions and medical Aids (SHIF)

860,000.00 1,096,000.00
Travel, motor car, accommodation,
subsistence and other ellowences-Commuter
Risk, Responsibility & I-eave

809,680.00 977,900.00Housing benefis and dlowances

Oveilime payments

325,455.00 845,770.00Social conaibutions-N.S.St-.

20,276,463.00 10,827,324.00Emplovee Costs

28

36,250.00

769,500.00

Description
F\'2024t2025 Fr'202312024

Kshs. Kshs.
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(a ) Employee Costs

16. Depreciation and Amortization expense

Description
FY 202412025 F-\',2023t2024

Kshs. Kshs.

Salaries and wages 9,314,257.00 7,636,744.00

Employee rclated cosb - contributions to
pensions and medical Aids (SHIF)

270,9I0.00

Travel, motor car, accommodation,
subsiste nce and other allowences-Commute r
Risk, Responsibility & l,eave

I,096,000.00

Housing benefis and allowances 809,680.00

Oveftime paymenb

Social contributions-N.S.S t-. I,225,458.00

Employee Costs 20,834,026.00

Description
Fy 2024t2025 FY 2023t2024

Kshs. Kshs.

Other Allowances 2.306,605.00 I,277,189.00

Ofter BoanUCouncil Expenses

Total 2,306,605.00 I,277,189.00

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

Pmperty, plant and equipment 10,160,404.00 I1,975,539.00

Intangible asseb 395,011.00

lnvestrnent prcperty carried at cost

Total depreciation and amortization

Description
Fv 2024t2025 FY 2023t2024

Kshs. Kshs.
Propet-v( RMI+ Hostel Repain) 3,821,713.00 r,369,45r.00

Invesonent propefty - eaming rentals 23.230.00

Equipment and machinery
1,367,974.00 2,358,025.00

Furniture and fittings
Computen and accessories

Total Repairs and Maintenance 5,367,757.00 3,892,922.00

29

15. Board/CouncilExpenses

17. Repairs and Maintenance

8,624,631.00

860,000.00

977,900.00

845,770.00

10,827,324.00

I,654,834.00

r r.8r5.238.00 12,370,550.00

r 76,070.00

142,216.00

Vehicles
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18. Hire of facilities and equipment Expenses

20. Cash and Cash Equivalents

Cash in hand componenb as st
Balances r perthe Cashboola- Mein A"/c

hoject A/c

30.6.2025
54,609.00

0.00
54.6UJt0_

30

30.6.2024
40,430.00
22.918.00
6tt48Jt0

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

Pmpety (RMl+ Hostel Repain) 3,594,263.00 1,369,451.00

lnvestment pmperty - earning rrntals 154,330.00

Equipment and machinery
Vehicles 1,397,974.00 2,358,025.00

Furniturr and littings
Computers and accessories

Total Repairs and Maintenance 5,146,567.00

Description
FY 2024t2025 Fv 2023t2024

Kshs. Kshs.

Hirc of Facilities and l4uipment 0.00 8,,698,479.00

KNEC 877,930.00

I1,594,407.00

Transport Hire 454,964.00

Total 12,927.301.00 8,698,479.00

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

PmFrty, Plant and F4uipment 871,207.00

Intangible Asseb

Biological assets-Catde 109,456.00

Total Gain On Sale of Assets 980,663.00

FY 2024t2025 Fv 2023t2024

Kshs. Kshs.

Current Account 42,881,723.00

On - Call Deposib

Fixed Deposia Account

Staff Car toan/ Mortgage

Odren (Cash in Hand) 63,348.00

Total Cash and Cash Equivalents 42,945,071.00

(a). Repairs and Maintenance

19. Gain On Sale of Assets

23,230.00

142,216.00

3,892,922.00

Seminar

Hirc of Facilities

Description

63,817,010.00

54,609.00

63,871,619.00
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(a). Detailed Analysis of Cash and Cash equivalents

21. Receivables from Exchange transactions

(a) Current Receivables from Exchange transactions

I I

a) Current Account

I102125210 58,807,299.00 34,272,760.00Kenya Commertid Bank-Main A/C

t297378261 I,205,292.00 578. r 62.00Kenya commercial bank-Assessment A./C

0l 129073564700 3,804,419.00 8,030,799.00Co-operative Bank-hoject A/C
63,817,010.00 42,881,723.00SubTotal

b) On - Call Deposits

Kenya Commertial Bank

Equity Bank - etc.

Sub- Total

c) Fixed Deposits Account

Kenya Commercial Bank

Bank B

Sub- Total

d) Staff Car Loan/ Mortgage

Kenya Commercial Bank

Sub- Total

e) Others (Specifr)
54,609.00 63,348.00Cash in Hand

54,609.00 63,348.00Sub - Total

63,871,619.00 42,945,07 t.00
Grand Total

Current Receivables

3,984,r43.00 2,71 I,833.00Student Debton

60,t 67.00Rent Debton

3,,842,374.00 3.756,767.00OdrerExchange Debton (Antan &gmduation Fees Arrean

7,826,517.00 6,528,767.00Total Current Receivables

3t

Financial Institution
Account
number

Bank B

Description
FY 2024t2025 FY 202312024

Kshs. Kshs.
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(b) Ageing Anelysis of Receivebles from Exchange transactions

(c) Receivables from Non-Exchangetransactions

The Grant fiom the M.O.E for the fourth quarter wes rcceived on 3 d .fuly, 2025.

(d) Ageing Analysis on Receivables from Non-Exchange Transactions

Current FY 7o ofthe total Comparative
F"r 7o ofthe total

46t, 2,704,776.00 4lohkss than I year 3,623,612.00

456,523.00 60/0 67,224.00 lYoBetween l- 2 yean

Between 2-3 yean o//o 2E5,860.00 5o/o

3,746,382,00 480h 3,470,907.00 53o/oOver3 yean

7,826,517.00 o 6,528,767.00 10004Total (a+b)

Current Receivables

3,449,052.00Capitation Granb*

Transfers fmm Odrer C,ovL entities

Undisbuned DonorFunds

Odrer Debton (Non Exchange Tmnsactions)

[,css : Impairment Allowance

Total Current Receivables 3,449,052.00

Current FY
o/o of thc

total
Comparative
FY

7o ofthe total

3.'449,052.00 l00o/o o//okss than I year
o/o o//oBetween l- 2 yean

Between 2-3 yean o/o o//o
o/o o/oOver3 yeen

3,449,052.00 100',h o//oTotal

32

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

Description
Fv 2024t2025 FY 2023t2024

Kshs. Kshs.

Description
FY 2024t2025 t-Y2023t2024

Kshs. Kshs.
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22. Inventories

23. Prepayments

Description
FY 202412025 FY 2023t2024

Kshs. Kshs.

At the beginning of the year 6,528,767.00 4,943,,213.00

Additional provisions during the year/Currtnt yean fees 5,110,092.00 2,772,000.00

Recovercd during the year 3,812,342.00 (1,186,446.00)

Written off during the year

At the end of the year 7,826,517.00 6,528,767.00

FY 2024t2025 w 202312024

Kshs. Kshs.

3,394,505.00

176,693.00

Ilealth Unit stores 13,704.00

Electrical storcs 8,290.00

Cleaning Materials storts 24.851.00

(latering storcs 556,696.00

Farm (SBA)

Transport 8,550.00

Total lnventories at lower of Cost and Net
Realizable Value

2,852,500.00

Description
Fy 202412025

FY 2023t2024
Kshs. Kshs.

hrpaid Rent 2,400.00 r,020.00
Prepard Elecbicity Bills
Oflrer Prepaymenb-Fess fmm Studenb 3,406,273.00 4,280,,41l.o0
Internet
(Xhen (Specifi)
Total 3,408,673.00 4,281,431.00

33

(e) Reconciliation for Receivables from Exchange Transactions

This was the closing stock at the end of the year.

Description

Consumable stores 2,195,483.00

Maintenance stores 87,305.00

I 2,01 9.00

9,250.00

38.780.00

482,013.00

t 9,100.00

4,174,739.00
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24. Purchase ofProperty, Plant and Equipment

129,290.00Computen and printen 253,000.00
I,591 ,200.00 942,000.00Furniturc and trittings

OdrerAsseb 384,454.00
4,134,420.00New Classmoms
4,250,925.00New Hostel Constsuction
3,845,800.00Paving of Tuition Btock

217,070.00Renovation of Hostels
2,147,685.00Setting up bakery

Water llawesting Prcject 387,000.00
446,588.00WaterTank Tower

2,450,000.00 274,900.00Intangible Assets (ERP System)

20,10E,142.00 1J46,190.00Total

34

Description
FY 202412025

FY 2023t2024
Kshs. Kshs.
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a) Property,, Plant and Equipment

12.soA 30" 50{o 20
2Y"

16.61n2.5,10l,/0Depreciation
Rate

I,197,306,269.0014,178,2 t 9.00 s,348,508.00 1,782,278.00 7,688,533.00805.000.000.00 351,951,759.00 r 2,956,972.00
At l" July, 2023
(p/evious year)

r 29.290.00 1,071,290.00942.000.00,\dditions
650.000.00650.000.00Disposals

416.972.00
Transfen/Adjust
IIEnE

Revaluation

7,688,533.00 1,198,9 t 0,587.0015,120,219.00 5.348,508.00 l,9l1,568.00
At 30th June
2024(prcious
FV

805,000,000.00 35 t,951,759.00 r r,890,000.00

36.491,762.00273.E04.00 461.314.004,440,949.00 5.434.5E1.00 4,70t.606.00

Depreciation es at
lst Jum
2024(Prtvions
YesD

21,0E5. t 05.00

I,162,41E,E25.00639.902.00 1.637.764.00 7,227,219.00330.866,654.00 7,361,648.00 9.685.638.00As at 30th Jme
2024

805.000.000

Additions

(2,39s,939.00) t 21.309,140.00s,783,957.00 7,67E,688.00 774,736.00(68s.000,000,00) ( t 40,882,404.00) 8,416,822.00Revaluation

4.83 r,2E0.00 356,794,685.00r 5,469,595.00 E,3 r E,590.00 2,4r 2,500.00r 20.000,000.00 1E9,984,250.00 15,77E,470.00
At 30rb June
2025 (co/,"nt
year)
Depreciation
And Impairment
At I Jun
2O24(pttrious
year)

36,491,762.004,708,606,00 273,E04.00 461.3I4.004,440,949.00 5,43r,58r.00Deprrciation 2l,08s,t05.00
Dispo saIs

Impairrrnt

-

-
-

3s

Cost

Land
Buildings

Motor vehicles
Furniture

and fittings Computers
Plant and
equipment

Other
Assets

(soecifv)

Capital
Work in
Drogress

Total

Kshs. Kshs. Kshs. Kshs. Kshs. Kshs. Kshs. Kshs. Kshs.
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Work in prcgrcss totalling b IGIN 6J98,610.00 comprises of sefring up bakery which had incurrrd a cost of Kshs. 2,147,685.00 and constTction
of a new hostel at IGhs.4,250,925.00 which wert still ongoing as at 30.6.2025.

At 30 Jun 2025
(cuntnt lefi)
Depreciation 3,799.685.00 2,495,577.001,690,585.00 1,933,670.00 120,625.00 144,876.00 10,160,404.00
Disposals
Impairnrent
Tramfer/Adjutn
ent
At 30tr Jun 2025
(cutT?nt Wcr)

3,799,685.00 I,665,94t 00 r,933,670.00 2,495,577.00 t 20,625.00 144.876.00 10,160,404.00

Net Book Values r 20,000,000.00 189,984,250.00 r 3,365,970.00 15,469,595.00 8,318,590.00 2,4t 2,500.00 6,398,6 r 0.007,213,780.00 363,087,030.00
At 30rt Jun
2024(pevlots
year)

805.000.000.00 330,t66.654.00 7,361,648.00 9,685,638.00 639,902.00 1,637,764.00 7,227,219.00 I,162,4 t E,825.00

At 30rl Jun
2025(cunent
rrfi)

120.000.000.00 1E9,9E4,250.00 13,365,970.00 15.469.595.00 E.3l E.590.00 2,412,500.00 7,243,7E0.00 6J9E,610.00 363.t93,295.00

36

Land
Buildings

Motor vehicles
Furniture

and fittings Computers
Plant and
equipment

Other
Assets

(soecifv)

Capital
Work in
Drogress

Total
Cost

Kshs. Kshs. Kshs. Kshs. Kshs. Kshs. Kshs. Kshs. Kshs.
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Notes to the Financial Statements (Continued)

Valuation
As per Nationel Trcesury guidelines, land and buildirys wert i&ntified rnd vdued es per the National
Uatilities and Managerent Policy and guidelines (Issued June 2020). The asseb wene rcvalued by
Ministry of [ands, Public Worla, Housing end Uftan Development State Deparfrnent for
Housing and Urban Development on 20th.hme 2025. These amounb werc adopted in the finencid
stahmenb on 30dr.fune 2025.

25. Intangible Assets

Description
Cost

Accumulated
Depreciation

NBV

Kshs. Kshs. Kshs.

t,and 120,000,000.00 0.00 120,000,000.00

Buildings 189,984,250.00 3,799,685.00 189,984,250.00

Plant And Machinerv 2,41 2,500.00 t 20,62S.00 2,412,500.00

Motor Vehicles including Motorrycles r3,365,970.00 1,690,585.00 13,365,970.00

Computen and Related Equipment 8J18,590.00 2,495,577.00 8,318,590.00

Fumiturc And Fifiings 15,469,595.00 1,933,670.00 15,469,595.00

OdrerAsseb 7,243,780.00 144,876.00 7,243,780.00

356,794,685.00 10,185,018.00 356,794,685.00

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

('ost

At beginning of the year

Additions 274.900.00

At end of the year

Additions-intemal development

At end of the vear 4,S20,287.00 3,160,084.00

Amortization and impairment

At beginning of the year I,089,798.00 694,787.00

Amortization 565.036.00 395,011.00

At end ofthe vear 1,654,834.00 r,089,798.00

lmpairment loss 0.00

At end ofthe vear 1,654,834.00 1,089,798.00

NBV 2,865,452.00 2,070,287.00

37

(b) Property, Plant and Equipment at Cost

U the frcehold land hrildirys and other rsseb wert stated on the historical cost basis lhe arrounb would
be as follows:

Total

2,070,287.00 2,885,184.00

2,450,000.00

4,520,286.00 3,160,084.00
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27, Trade and Other Pavables

28. Refundable Deposits from Customers/Students

w 2024t2025 Fv 2023t2024

Kshs. Kshs.

Animals: Dairy Catde, Pigs, Sheep

92,000.00

Total I,720,000.00 409.093.00

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

Trade payables 3,597,193.00 2,414,048.00

Fees paid in advance 3,406,273.00 4,280,411.00

Ofter Payables-Rent 2,400.00

Total Trade and Other Payables

Ageing analysis:
Comperative FY

Y, oI
the

Total
Under one year 6,324,049.00 4,896,596.00 730h
l-2 yean 621,077.00 8"4
2-3 years o//o

Over3 yean 60,740.00 lo/o 1,797,863.00 37o/"

Total (to tie to totals above) 7,005,866.00 l00o/o 6,694,459.00 l00o/o

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

Caution money 224,000.00 470,400.00

Other rrfundable deposi8
Total Deposits 224,000.00 470,400.00

Ageing analysis:
Current FY Comparative FY

oh of
the

Total
I-lnder one year O,tl/o

l-2 yean o//o

2-3 yean
Over 3 years 224,000.00 470,400.00 1000

Total (to tie to totals deposits above) 224,000.00 o//o 470,400.00

38

26. Biological Assets

Trces in a plentation forest 500.000.00

1,128,000.00 409,093.00

Calves

7,005,866.00 6,694,459.00

Current FY

oh of
the

Total
9lo/o

Yo of
the

Total
oh

o//o
o//n o/"

100"/,
lOOo/"
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FY 2024t2025 2023t2024
Kshs.

Pmvision for Practicum 2.22 r .000.00
Pmvision for KNEC Assessment 9J41,8t0.00

I I ,562,81 0.00

30. Employee Benefit Obligations

Retirement benefit AsseU Liability
The college opemtes a defined benelit scheme for all full-time employees fiom Sept 1,2024.
The scheme is adlninistered by Retircment Benefrb Authority while Britam fife assurance
compeny (K) Umited arc the custodiars of the scheme. The scheme is based on 8.3 percentage

of salary of an employee at tte time of rctircment

Recognition of Retirement Benefit Asset/ Liability

a) Amounts recognised under other gains/ Losses in the statement of Financial
Performance:

Description

Defined
benefit
plan

Post-
employm

ent
medical
benefits

0ther
Provisio

ns

Insert
Current

FY

Insert
Compar
ative FY

Kshs Kshs Kshs Kshs Kshs

Cuntnt Benefi t Obligation xxx xxx xxx xxx
NorCurrrnt Benefit
Obligation

xxx

Total Employee Benefits
Obligation

xxx xxx xxx xxx xxx

Description
Insert

Current FY

Insefi
Comprrative

FY
Kshs. Kshs.

The rctum on defined plan assets

Acfuarial gains/ losses arising fmm changes in
demographic assumptions

xxx xxr

Acfuarial Gains/ lasses Arising Fmm changes In
Financid Assumptions

xxx xxx

Acfuarial gains and Iosses arising from experience
adjusEnent

xxx xxx

Odtem (specif)
Adjus8nenb forrcstictions on the defined benefit asset xxx xxx
Remeasurement of the net defined benefit liability
(asset)

Total

29. Provisions Liabilitv

xxx

xxx xxx xxx xxx

xxx xxx

xxx xxx

xxx xxx

39
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St John's Teachen Training College also contributes to the statutory National Social Security

Fund (NSSF). This is a defined contribution scheme rcgistertd under the National Social

Security Act. The entity's obligation under the scheme is limited to specific contributions

legislated fmm time to time and is cunrndy at 87oof the basic salary peremployee permonth
Odrerthan NSSF the entity also has a delined confribution scheme operrted by Bdtam Peruion

Fund. Employen contsibtrte 8.3o/o of basic salety for every employee per annum. Employer

contributions are rccognised all expenses in the stfltement of financial performance within the

period they art incuned.

31. Payments received in advance

32. Cash generated from operations

3,406,273.00 4,280,41 I .00Fees rcceived in advance
2,400.00Often (Specify)-rcnt

3,408,673.00 4,280,4t 1.00'l'otal

Current FY %o ofthe
Total

Comperative
FY

Yo of the
TotelAgeing analysis:
580/,2,726,856.00 80Yo 2,482,548.00Under one year

621,077.00 lg,h o//ol-2 yean
oho//o2-3 yean

42Vo60,740.00 o//o 1.'797,863.00Over3 yeen
100 "h3,408,673.00 )o/L/O 4,280,411.00'l'otal

2l,754,460.00 2l,852,619.00Surplus for the year before Tax

Adiusted for:
10,750,054.00 t 2,370,550.00Deprccietion

NorCash qrants rcceived

('ontributcd arscb

Impainnent

Gains and [asses on Disposal of Assets

Contibution to pmvisiols

Contribution to i mpairment allownnce

Iinance Incomc

(9,269,386,00) (1,346,190.00)l-inance Cost

Working Capital Adjustments
( r,322,239.00) (r,374,733.00)Incrcase in Inventory
(1,297,750.00) ( l,s8s,ss4.00)Incrre-se in ReceivaHes

40

Description
FY 202412025 w 2023t2024

Kshs. Kshs.

Description
F\',2024t2025 F\',202312024

Kshs. Kshs.
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Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

lncrcase in Deferred lncome

Incrcasc in Pevables 3l I,407.00 2,477,745-00

Incrcase in Pavments rcceived in advance

Net Cash Flow from Opereting Activities 20,926,546.00 32,394,437.00

Description
Total amount

Kshs.
Fully performing

Kshs.
Past due

Kshs.
I mpaired

Kshs.

At 30 June 2024 (previous year)

6,528,767.00 2,711,833.00 3,825,125.00

Receivables fmm non-ex change
0ansactions

Bank balances 42,945,071.00 42,945,071.00 0.00

Total 49,473,838.00 45,656,904.00 3,825,125.00

At 30 June 2025 (current year)
Receivebles fmm exchange
0anssctions

3,623,612.00 4,202,905.00

4t

33. Financial Risk Management

The College's activities expose it to a variety of financial risks including credit and liquidity
risls and effecs of changes in foreign currency. The company's overall risk management
pmgnmme focuses on unprtdictability of changes in the business environment and seeks to
minimise the potential adverse effect of such dsls on ib performance by seffing acceptable
levels of risk The company does not hedge eny risla and has in place policies to ensure that
crrdit is only extended to cusbmen with an established crcdit history.

The College's financial risk management objectives and policies are detailed below:

(i) Credit risk

The College has exposurt to crcdit risk, which is the risk that a counterparty will be unable to
pay smounb in full when due. Credit risk arises fiom cash and cash equivalenb, and deposib
witt banks, as well as trade and other rcceivables and sveilable'for-sale financial invesfinen8.

Management ssesses the crcdit quality of erch customer, taking into account ib financial
position, past experience and other frcton. Individuel risk limi6 ert set based on internal or
external assessment in accordance wi$ Iimib set by the directon. The amounb prcsented in
the statement of financial position arc net of dlowences for doubtful rtceivables, estimated by
the company's management based on prior experience and their assessment of the current
economic environment

The carrying amount of financial asseb rccorded in the financial statemenb rcpresenting the
College's maximum exposure to credit risk without taking account of the value of any collateral
obtained is made up as follows:

Receivables from exchange
bansactions

7,826,517.00
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3,449,052.00 3,449,052.00Receivables fmm no n-exchange
trnsactions

63,871,617.00 63,871,617.00 0.00Bank balances

67,495,229.00 7,651,957.0075,147,186.00Total

Financial risk management (continued)

The cusbmen under the fully performing cetegory arc paytng their deb6 as they continue

Oeding. The crtdit risk associaGd with these rcceivaHes is minimal and the dlowance for
uncollectible arnounb that the company has recognised in the financial statemenb is corsidercd
adequate to cover any pote ntially inecoverable amounb.

The board of directors sets the company's credit policies and objectives and lays down
panmeten within which the verious aspecb of credit risk management art opented.

(ii) Liquidity risk management
Ultimtte responsibility for liquidity risk management resb with the college's directors, who
have built an appropriate liquidity risk nunagement fiarnework for the ruenagement of llre
college's short, medium and long-term funding and liquidity rnanegement rcquircnrenb. The

college manages liquidity risk through continuous monitorirg of forccas6 end achrd crsh
flows.

The table below represenb cash flows poyaHe by the company undernorrderivative linencial
liabilities by theirrcmainirg contechrd rnaturities at tlre reportiry da@. The arnounb disclosed
in the table arc the con0acfiral undiscounted cash flows. Balances due within 12 montts equal

their carrying balances, as the impact of discounting is not significant

IKshs.

At 30 June 2024 (previous year)
450,000.00 6,694,459.006,694,459.00Tmde Payables

Currcnt Portion Of Bormwings

Pmvisions

Defened Income

Employee Benefit Obligation
6,694,459.006,694,459.00Total

At 30 June 2025 (current year)
450,000.00 7,008,979.007,008,979.00 6,558,979.00Trade Payables

Current Portion 0f Bormwings

Pmvisions
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Description
Totel amount

Kshs.
Fully performing

Kshs.
Past duc

Kshs.
lmpaired

Kshs.

Description
Less than I

month
Between l-3

months
Over 5
months

Total

Kshs. Kshs. Kshs.
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Employee Benefi t Obligation

Total 7,008,979.00 6,558,979.00 450,000.00

(iii) Market risk
The entity has put in place an intemal audit function to assist it in msessing the risk faced by
the entity on an ongoing basis, evaluate and test the design and effectiveness of ib internal
accounting and operationd contols.

Mart<et risk is the risk arising fiom changes in market prices, such as interest rde, equity prices
and foreign exchange rates which will affect the entity's income or the value of its holding of
financial imtumenE. The objective of merket risk manegement is to menege end con[ol
merlrct risk exposurcs within acceptable perameters, while optimising the rctunu Overall
rtsponsitlility formanaging market risk rcs$ with the Audit and Risk Menagement Committee.

The entity's Finance Department is responsible for the development of detriled risk
management policies (subject to rtview and appmval by Audit and Risk Management
Commitfee) and for the day-to-day implementetion of those policies.

There has been no change to the entity's exposure to market risks or the mannerin which it
msnages and meesurcs the risk

a) Foreign currency risk
The entity has Oansactional currtncy exposurcs. Such exposurt arises through purchases of
goods and services that arc done in currencies other ttan tte local curcncy. Invoices
denominated in forcign cunencies erc pard after 30 days from the date of the invoice and
conversion d tlre time of payment is done using the prevailing exchange rate. The cerrying
amount of the entity's foreign currency denominated monetary assets and monetary liabilities
at the end of the rcporting period arc as follows:

Description
In Kshs

Other
currencies

Total

Kshs. Kshs. Kshs.

Financial Asseb (lnvestmenb, Caslq Debton) xxx xxx xxx

tiabilities

Trade and Odrer Payables xxx xxx xxx

Bonowings xxx xxx xxx

Net Forcign Currency Asset/(liabilitv) xxx xxx xxx

The entity menages forcign exchange risk form futurc commercial Ornsections and rtcognised
asseb and liabilities by pojecting for expected sales pmceeds and metching the same witr
expected poymenb.
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Defenrd Income

7,008,979.00

At 30 June 20XX
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Foreign currency sensitivity analysis

The following table demonstrates the effect on the company's statement of comprehensive
income on applying the sensitivity fora rcasonable possiHe change in the exchange rate of
the three main tarsaction cunrncies, with all other variables held constant The rcvene
would also occurif the Kenya Shilling apptciated wi0t ell othervariables held constant

b) Interest rete risk

Interest rate risk is the risk that the entity's financial condition may be adversely affected as a

result of changes in interest rate levels. The company's interest rate risk arises from bank
deposi6. This exposes the company to crsh llow intercst rde risk The intercst rde risk
exposure arises mainly from interest rate movements on the company's deposits.

Managenrent of intcrcst nE risk
To manege tlre interest rate rislq management has endeavoued to benk with instifutions thet
offer favourable intercst ntes.

Sensitivity analyis

The college andyses ib interest rate exposurc on a dynamic basis by conducling a sensitivity
analysis. This involves determining the impact on pmfit or loss of defined rate shifts. The
sensitivity analysis for interest rate risk assumes Out oll other variables, in particular fortign
exchange rates, rcmain constanL The andysis has been performed on dre same bris as the

prior year.

Usilry the end of the year figurts, the semitivity analysis indicates the impact on the statement
of comprehersive income if cuntnt floating intercst rates incrcase/decrtese by one percentege

point as a decrcase/incrcase of IGhs 00 (2025: Kshs 00). A rate incrcase/decrtase of STowould
rcsult in a decrtase/incrcase in profit before tex of IGhs 00 (2025 - lfths 00)

20xx

xxx xxxEuro 10"

xxx xxxUsd l0o/o

20xx

xxxl00h xxxEuro

xxx xxxUsd l0o/o
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Change in
currency rete

Eflect on Profit
before tax

Effect on
equitv

Kshs Kshs Kshs
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iv) Capital Risk Management
The objective of the college's capital risk management is to safeguard ib ability b continue
as a going concern. The college capital s0tcfurc comprises of the following funds:

34. Related Party Balances

Nature of related party relationships

Entities and other parties rclated to the college include those parties who have ability to
exercise con0ol or exercise significant inlluence over its operating and financial decisiom.
Related parties include menagement penonnel, their associates and close family memben.

35. Government of Kenya
The Government of Kenya is tlte pincipal sheleholderof St.Iohns Teechen Tnining College,
holding 100% of lhe College's equity intertst The Govenrment of Kenya has provided full
guanntees to all long-term lenden of the college, both domestic and extemal. Odrer rclated
parties include:

D The National Governmeng
ii) The ParcntMinisty;
iii) Key managemenQ
iv) Board of dirccton;
v) Supplien
Yi) Employees

Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.

a) Sales to related parties

Sales of electricity to govt agencies

Rent income from govL agencies

Othcn (KNEC llosting Revenue) 19,797,757.00 14,958,968.20

Description
FY 2024t2025 Fv 2023t2024

Kshs. Kshs.

Revaluation Reserve (80s,447,er 2.00)

Retained Earnings 6,696,540.00

Capital Reserve 1,178,282,572.00 I,203,458,735.00

Total Funds 372,834,660.00 1,210,155,277.00

Total Bonowings 18,790,276.00 6,694,459.00

l*ss: Cash and Bank Balances (42,945,,071.00)

Net Debt / (Excess Cash and Cash
Equivalenb)

45,081,341.00

Gearing 50h 0.55%

45

The transactions and balances with rclated parties during the year are es

Transrctions with Related Parties

(63,871,617.00)

36,250,611.00
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14.958,968.2019,797,751.00Total

B) Purchases from related parties

3,683,155.00 2,893,963.00Purtheses of electricity fmm KPl,r-^

Training and confercnce fees paid to govL agencies

2,E93,963.00Total

b) Grants /Trensfers from the Government
12,E74,263.00 13,939,796.00GranB fmm National C,ovt

Donations in Kind

12..874,263.00 t3,939,796.00Total

c) Expenses incurred on behalf of related parties

22,617,310.00 10,827,324.00Paynrents of Saleries and Wages for BOM Enployees

52J99,45E.00 36,092,23t.00Pavment for Goods and Services for supplien
75,0r6,768.00 46,9r9,554.00Total

d) Key Management Compensation
2J06,605.00 1,277,rE9.00Direclors' emolumens

Compensation to Key Management

2,306,605.00 1,,271,1E9.00Total

36. Events After The Reporting Period

Therc werc no moterial edjusting and norredjusting evenb afterthe rcporting period.

37. Ultimate And Holding Entity

St Johns Teachen Training College is a public institution under the Minishy of
Education. Its ultimet€ partnt is the Government of Kenya

38. Currency
The financiel shtemenb arc prcsented in Kenya Shillings (IGhs) and the values art
munded offto the nearest shilling.
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Description
FY 2024t2025 FY 2023t2024

Kshs. Kshs.
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20. Appendices

Appendix 1 : Implementation Status of Auditor-General Recommendations

The following is the summary of issues raised by the extemal auditor, and management commenb that were pmvided to tlre audibr.

Already rcsolved

rtsolved

Not fullv rcsolved

Name:

u

,A P+;u ++

t*, lt . )/rS

I
I

l. Pmperty, Plant and
equipment

l.l. t*kof ownenhip
docunrenb

The management is pursuirg tlre issue

of titde &ed with the sponsor
Not rcsolved

I.2. Un@ged Flxed
Asseb with estimated
values

The process oftaggnC is ongoing.
Valuation of the asseb was done by
the Ministry of [,ards, Public worla,
Housing and tlrban Development
and a rcpoft on the same is available.

Resolved

1.3. Undisclosed Asseb
The disclosurc has been done in the
cuntnt fi nancial statemenb.

Resolved

long Oubtanding
Receivables from
exchange Transactions,

The management has installed an
ERP system which will only be

accessible to cunrnt sfudenb for
admission who have no fees balances

Partially rrsolved for the

active shlden6. The issue of
old fees debbn is beyond
the contol of the B.O.M.

2. Receivables

Date

47

Timeframe:
(Put a deb when S
expect the issue to

Status:

@esolved / Not Resolved)
Reference No. on the

external audit
Report

Nlanagement comments
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Appendix IV: Reporting of Climate Relevant Expenditures

Trce planting Envimnmental
conservation

Planted 2,650 tres
comprisirry of 1720
indigenous,800
Exotic and 130 fruit
trees.

Donations
fmm Equity
Bank

2000 fte seedlings Donations
fmm
Machakos
County,
MafunguIu
Sub county
forest ollice
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lmplementing PartnersProject
Name

Project
Descrintion

Project
0biectives

Project Activities Source Of
Funds

Qr Q2 Q3 Q4


