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I(EY ENTITY IN FORMATION AND MANAGEMENT

(.) BACKGROUNDINFORMATION

The namc'Kibebii'

The name'Krbabri' has profound hrstorical significance The word 'Krbabii' linguistrcally hnked to one of the local

communtttes means ltvestock returnrng to a cowshed or a sanctuary. Symbolrcally, the Universtty ts a place where

people from all walks of life would come to gather for purposes of gainrng knowledge and skills, a place of

sanctuary from rgnorance. The Untversrty rs located off Bungoma- Malaba road, seven kilometers from the

central business district (CBD) of Bungoma town. The Unrverstty sits on 28.3 hectares piece of land.

The History ofKibebii Univcrsity

The establtshment of Kibabii Universrty (KIBU) is traced to the oflgins of Kibabir Teachers' Trainrng College, the

precursor to the current Unrversrty. The History of a Teacher Trainrng College in Krbabir dates back to the pre-

rndependence perrod. The tdea was intttated by the Mrll Hill Fathers rn 1932 This college trained P4 Teachers

between 1932 and 1942 and P3 between 1958 and 1961 rn the current St Mary's Hrgh School, Kibabrr In 1962

howeveri the College was moved to Eregi.

The proposed Krbablr Teachers Trainrng College in Bungoma South Drstrict remarned a mrrage for more than

twenty years unttl 19th September, 2007, when the process of actuahztng thrs dream was rntttated The 3rd

prestdent of the Republtc of Kenya, His Excellency Presrdent Mwar Krbakr graced the ground breakrng ceremony

at the proposed stte The construction works at the College were immedtately commenced wtth the completron

of construction and operatronahzatron date for the college set for the 2sth of May 2011. During thls perrod, the

prolectemployed T00workersthus contributing to employment creatton in Bungoma County

After tnauguratton, leaders from Bungoma County requested Hrs Excellency Prestdent Mwai Kibakt to declare the

newly constructed factlities for Krbabir Drploma Teachers' College to be converted to Kibabrr University College.

This request was accepted and formalized by Legal Notice No. 115 of August 201L that estabhshed Krbabii

Unrversrty College as a constrtuent College of Masinde Mulrro Untverstty of Scrence and Technology.

The lourney to becomlng a fully-fledged unrversity was completed on 14th November 2015 when Ktbabtt

recerved Charterfrom Hrs Excellency Presrdent Uhuru Kenyatta
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OUR TOGO AND CORPORATE COTORS

The features appearing on the University Logo have the following meanings attached to them:-
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The University has three (3) colors namely;

-, lrl ,ll ,''.J€r1-1lej '1llJta{f l - Gold is a Color of prestige and royalty

Royal Blue Color: - Is a Color of the seas- a vast natural resource focused on our
dream /vision so as to get realistic out-puts

- Peace and Purity
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OUR PROGRAMMES, SCHOOIS AND FACULTIES

AT PRESENT, KIBU HAS THREE SCHOOLS AND TWO FACULTIES;

OUR STRATEGIC DIRECTIONS

In the year 2016, the University launched its 5 year strateg ic plan that runs from 201.6-2020. The plan is in its 3rd

year of implementation and it is currently under review to incorporate the Big Four Agenda. The plan focuses on

the following six strategac directions that guide the U naversity's operations as it strives to achieve its mission and

realize its Vision.

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2018 +



Promote and Maintain
Excellence in Teaching and
Leaming
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The University shall engage in the discovery of new knowledge and skills for addressing the scientific, socio

economic and technological concerns nationally, regionally and internationally

(b) PRINCTPAL ACTIVMES

The mandate of the University, as contained in the Kibabii University Charter (2015) arelis to;

a) Provide directly, or in collaboration with other institutions of higher learning, facilities for

university education including technological, scientific, professional education and research;

b) Advance knowledge and its practical application by research, innovation and other means;

c) Disseminate the outcomes of researchbyvariousmeans,andcommerciallyexploittheresults

of such research;

d) Participate in technological innovation as well as in the discovery, creation, transmission and

enhancement of knowledge, and to stimulate the intellectual life in the economic, social,

cultural, scientific, and technological development/other organizations;

e) Contribute to industrial and technological development of society in collaboration and

partnership with industry and other organizations;

f) Develop quality and relevant programmes for degrees, diplomas and certificates;

S) Establish colleges, faculties, schools, centres, institutes, departments, and other resources and

administrative units as may be appropriate;

h) Inculcate and promote a culture of innovation, critical inquiry and creativity in art, science,

technology, engineering, and education, amongst staff, students, and society;

i) Develop an institution of excellence in teaching, training, scholarship, entrepreneurship,

research, consu ltancy, commu nity service, among other educational services and products,

with emphasis on technology and its development, impact and application to society;

j) Providea multi-level system of education and training that is relevant to the needs of the

community covering a wide range of fields and levels with provision for recognition of prior

learning and flexibility of transition between educational levels;

Support and Sustain
Advancement in Research,
Consultancy and Extension

,l
,

Enhance Administrative,
Financial and Human Resource
Management Systems

o
lnvest in Marketing, Public
Relations and Linkages

,ltf,i

Expand, Maintain and improve
Physical lnfrastructure and
Structures

lmproved lmplementation of
Health Service
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Provrde hrgh qualrty facrlrties for educattonal, research, resrdenttal, commercral, cultural, socral,

recreational, sporttng, and other acttvrties,

Facrlrtate student mobrlity between programmes of study at dtfferent untverstttes,

Partrcrpate rn commercral ventures and actrvrtres that promote the obJectrves of the rnstrtutron,
Foster the generalwelfare of staff, students. and the communrty;
Provide opportunitres for development and further tratning for the staff of the tnstttutton,
Develop and provrde educattonal, cultural, professronal, technrcal and vocattonal servtces to
the communrty, and tn parttcular foster corporate soctal responsrbrlity,
Facrhtate the development, provision, and expansron of servtces, programmes, and other
products rn ways that are easily accessrble and whrch reflect the pnnctples of equity and soctal

Justrce;

Conduct examrnatrons. and grant such academlc awards as may be provrded for tn the Statutes,

and to syndrcate examinattons for awards at other tnstitutrons as may be approved by Senate,

Determinewho mayteach, what maybetaught, and how rt may be taught rnthe Universtty,

Promote social-economrc development tn line wtth the country's development agenda, and
Ensure Unlversity sustarnability and adoption of the best practtces tn Untversity management
and rnstrtutionahzatton of systems ofchecks and balances

k)

r)

m)

n)

o)

p)

q)

r)

s)

0
u)
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OURVATUES

To undertake its mission and realize its vision, Kibabii University upholds the following six (5) Core values, which

are anchored in the acronym EASIIA:-

To operationalize the core values, "KIBU aspires to produce scholars who embody Excellence, Accountability and

Transparency, Social responsibility, Innovation, and are of Integrity while utilizing their Academic freedom in

performing their duties".

Excellence - The University shall ensure quality teaching, research and provision of excellence in teaching,

resea rch and provision of service to the public.

Accountabillty and Transparency - The University staff shall explain the rationale of activities done and avoid

any actions that might border on any malpractice.

Our Motto/

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2O1A {
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Social rcsponsibility - The Unrversrty shall promote awareness and provrde leadershrp rn respondrng to rssues

and problems affectrng the socrety

Integrity - The Unrversrty staff shall have common decorum reflected rn therr personal appearances, rnteractrons

and conducts

Innovation - The Unrversrty shall provrde opportunrtres for the creatron of new rdeas and products for teachrng,

learnrng and well-berng ofthe socrety

Acadcmic frcedom - The Unrversrty shall encourage the sprnt of free and cntrcal thought. and reflectrve rnqurry

among students and staff.

OUR STRATEGIC OBJECTIVES

To produce graduates equrpped wrth new knowledge, skrlls, attrtudes and values cntrcal to the postenty
of human berngs and socrety
To undertake research rnnovatron and extensron atmed at generatrng new knowledge, skrlls and
strategres that shall drrve sustarnable development and wealth creatron for the benefrt of the
communrty
To establrsh and marntarn rnfrastructure and servrces
To advance the rntellectual and human resource capacrty through trarnrng and team-burldrng
To Publrcrze Unrversrty programmes, actrvrtres and promote rts publrc rmage
To practrce prudent frnancral management

(c) KEY MANAGEMENT

The Unrversrty's day-to-day management rs under the followrng key organs
- Unrversrty Councrl
- Unrversrty Management Board
- Senate
- Deans Commtttee

(d) FIDUCTARYRESPONSIBTUTY

The key management personnel who held offrce during the frnancral year ended 30th June 2018 and who had

drrect f rducrary responsrbrlrty were

3

4

5

6

No.
L

2,

Dcsignation
Vrce Chancellor
DeputyVice Chancellor (Admrnrstratron,

Frnance and Development)
DeputyVrce Chancellor (Academrcs and
Students Affarrs)
DeputyVrce Chancellor (Plannrng,

Partnershrps, Research and [nnovatron)
Deputy Frnance Offrcer
Deputy Regrstrar (Admrnrstratron & HR)

Deputy Registrar (Academrcs & Students Affarrs)
ln-Charge Lrbrary

Namc
Prof [saac Ipara Odeo

Prof Shem O Aywa

Prof Solomon I Shrbarro

Prof Dr -lng BenedrctM Mutua
Benlamrn M Oduorr
Davrd B Namasaka
Mrchael S Maleche
Joshua Ilavonga

3

4

5

6
7

8
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9
10

11

L2

DrrectorlCT
Deputy Dean of Students
ln-charge Procurement
ln-charge Health Unrt

Dr SamuelMbugua
Noel M Malanda
Jacklrne Wa lutsachr

Johnstone Eshrrera

K;,1,1', U*r,t^ly
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(.) FIDUCIARYOVERSI6HTARRANGEMENTS

Audit and Risk and Compliancc Committcc.ctiviti.s

The Unrversrty councrl has establrshed a Commrttee whrch provrdes oversrght on the Unrversrty's frnancral and

other management as outhned on page xxvrr ofthrs report The Unrversrty also has an rnternal Audrt department

that reports to the Counol Commrttee

Prrliamcntery CommittGG.ctivitias

The Vrce Chancellor of Krbabrr Unrversrty rs accountable to the Natronal Assembly for the Unrversrty's frnancral

management The Constrtutron of Kenya, 2010 135(3) subject to clause (4), requrres that the accounts of all

governments and State organs be audrted by the Audrtor-General Upon Audrt, the Annual reports and frnancral

statements are usually submrtted to the Natronal Assembly to ascertarn whether the frnances of the Unrversrty

were prudently managed

(0 ENTITY HEADQUARTERS

Kibabrr Universrty
Off Bungoma-Chwele Road

PO Box 1699 - 50200,

BUNGOMA
rel 020 -2028650 /0708-08 59934/07 34 - 8317 29

Emarl enq u rrres@ krbu.ac ke

(e) ENTITY CONTACTS
Telephone (254\ 020-2028660 /07 08-0859934 / 07 34 -83L7 29
E-marl enqurrres@krbu ac ke

Websrte www krbu ac ke

(h) ENTITY BANKERS
Kenya Commercral Bank
Bungoma Branch
P O Box 380,50200
BUNGOMA

1

2 Barclays Bank Lrmrted

Bungoma Branch
P O Box 91, 50200
BUNGOMA

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30,2018 E
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Standard Chartered Bank Kenya Lrmrted

Bungoma Branch
P O Box 2531, 50200
BUNGOMA

Equity Bank Lrmrted

Bungoma Branch
PO Box 2450 - 50200
BUNGOMA

Natronal Bank of Kenya Lrmrted
Bungoma Branch

PO Box25 - 50200
BUNGOMA

Famrly Bank Lrmited
Bungoma Branch
P O. Box 1058- 50200
BUNGOMA

Cooperatrve Bank of Kenya Lrmrted
Bungoma Branch
PO 1954-50200
BUNGOMA

(i) INDEPENDENT AUDITORS
Audrtor General
Kenya Natronal Audrt Offrce
Anniversary Towers, Unrversrty Way
PO. Box 30084
GOP 00100
Narrobr, Kenya

PRINCIPAT tE6At ADVISER
The Attorney General
State Law Office
Harambee Avenue
PO Box 40112, Crty Square 00200,
Narrobr, Kenya

tChkU*r.t"lt
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WHO GOVERNS US

.. lc,l'.,1;;V*w;ay

Dr. Ernest Mwangi Njoroge, Chairman of Council
Joined in 2017 as the Chairman of Council. Holds Bachelor of Veterinary
Medicine (UON), MSc. Clinical Studies, Medicine (UON), MBA Strategic
N4anagement (Africa Nazarene University), and PhD Clinical Studies,
Epidemiology (UON). He has over 24 years ol teaching, management and
leadership experience working with University of Nairobi, NGOS, European
Union, and USAID Kenya and East Africa.

IT

Prof.Isaac lpara Odeo, Date of Birth 19th May, 1955, Vice Chancellor
Joined in 2013 as the Chief Executive and Secretary of Council. Holds B.ED (Arts)
(UON), M.ED (Kenyatta University), and PhD (Moi University). He is an
educationist with over 30 years of teaching experience at institutions of Higher
learning. Prof. Odeo has also held various leadership positions in the same
institutions.

Ms Harriette Igonanga Chiggai, Date of Birth 19th April, 1981, Member.
Joined in 2017 as a member of Council. She is Chairperson Strategy, Finance and
Development Committee of Council. Holds LLB (UoN), Diploma in Laws from
Kenya School of Law, an MBA in Strategic Management and Corporate
Governance, and CPS Part II among other qualifications. She has wide
experience spanning over 10 years in legal practice having served in various law
firms and ICPAK where she is currently the Head of Legal Services.

ANNUAL REPORT ANO FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30. 2018 ---o
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Mr. Francis Asunah, Date of Birth, 29th December, 1963, Member.
Joined in 20L7 as a member of Council and Chairman Governance and Human
Resource Committee of the University Council. He is also the Council
representative in the University Staff Pensions Board of Trustees. He holds a

Bachelor of Science, Geology (UoN) and Master of Engineering Hydrology and
Water Resources (lHE Delft, The Netherlands). Mr. Asunah has broad expertise
of over 20 years in areas of Hydrology, Geology, Water resources engineering,
Corporate Governance, Arbitration & Alternative Dispute Resolution (ADR) and
Environmental management in both public and private sectors. Currently, he is a

Technical Advisor at Rural Water & Sanitation Organization (WATERSAN) and
the Vice - Chairman of the Centre for Corporate Governance (CCG) Alumni
Network;and a Mediatorofthe High Courtof Kenya.

Mr. Hussein Abdi Farah, Date of Birth, 28th August 1960, Member.
Joined in 2017 as a Council member. He is Chairman, Awards and Sealing
Committee of Council. Mr. Farah holds a Certificate in Medical Laboratory
Technology (MTC, Kakamega), Diploma in Medical Laboratory Technology
(KMTC, Nairobi), MSc. in Medical Microbiology (LSHTM, UK), and Postgraduate
Diploma in Medical Microbiology (LSHTM, UK). He is a seasoned
Microbiologist. His experience spans over 20 years. Currently, he is the Chief
Executive Officerat Fiveways Medical & Diagnostic (K) Limited.

t

Mr. Vincent Moseti Nyabiosi, Dateof Birth 28th September 1984, Membea
Joined in 2017 as a Council member. He is the Chairman Audit, Risk and
Compliance Committee of Council. Mr. Nyabiosi holds a Bachelor of Laws
(Hons) (UoN), Diploma in Law (KSL), Master of LaW Public Finance & Financial
Services Law (UoN), CPA and CPS. He has over L0 years' experience in Tax

Management and as Lecturer at the Strathmore School of Law. Currently, he is
Regional Tax Manager - East Africa at MIH East Africa Limited.

Mr. Michael Jasper Obonyo, Date of Birth 7th April, 1970, Rep Principal
Secretary, The National Treasury, Ex-officio Member
He Joined in August, 2015 as a Council member. He is highly experienced in
information communication matters in areas of public relations. He is currently
Public Relations Officer in the Pensions Department, National Treasury. Mr
Obonyo holds B.A. (Hons) UoN, Kenya (1992), PGD (Mass Communication)
Kenya Institute of Mass Communication (KIMC), Kenya (1998) and Master of
Philosophy in Communication Studies, UoN, Kenya (2011).

Mr. Jacob Mongare Onyiego, Date Of Birth 4th January 1971, Rep. PS,

State Department of University Education. Ex-Officio Member
Mr. Onyiego Joined in 2018 as a council Member representing the principal
Secretary, State Department for University Education. He holds an MBA in
Human Resource Management of Kenyatta University, Kenya (2007) and B.ED

(Arts), Egerton University, Kenya (1994). He is Currently County Director of
Education, in the Ministry of Education. He replaces Mr. David Watene who left
in June 2018

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2018 +



OUR TEADERSHIP TEAM
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His Excellency Hon. Uhuru Kenyatta, C.G.H., BA (Amherst), D.Litt. (Hon)
(Moi)
President of the Republic of Kenya, and Commander-in-chief of the
Defence Forces, Chancellor of Kibabii University. Date of Birth 26th
October, 1951.
Has been the Chancellor of Kibabii University since 2015. H.E. Hon. Uhuru
Kenyatta holds a Bachelor of Arts in Political Science and Economics from
Amherst College, United States), D.Litt. (Hon) (Moi). President Uhuru Kenyatta

was elected the 4th President of the Republic of Kenya on the 4th of March,

2013. In line with the country's vision of creating a globally competitive and
prosperous nation, in 2015, Hon. Uhuru Kenyatta initiated The Presidential
Digital Talent Programme (PDTP) whose focus was: To develop ICT freshly
qualified graduates by equipping them with business principles for the
management of ICT through a yearlong internship programme. President
Uhuru Kenyatta has set the Big Four Agenda which aims at providing universal
health care, food security, affordable housing and enhance manufacturing. He

has a wealth of experience in leadership, administration and management both
in public and private sectors.

Dr. Ernest Mwangi Njoroge, , Chairman ofCouncil
Joined in 2017 as the Chairman of Council. Holds Bachelor of Veterinary
Medicine (UON), MSc. Clinical Studies, N4edicine (UON), MBA Strategic
Management (Africa Nazarene University), and PhD. Clinical Studies,
Epidemiology (UON). He has over 24 years of teaching, management and

leadership experience working with University of Nairobi, NGOs, European

Union, and USAID Kenya and EastAfrica.

t

Prof.Isaac Ipara Odeo, Date of Birth 19th May, 1955, Vice €hancellor
Joined in 2013 as the Chief Executive and Secretary of Council. Holds B.ED (Arts)
(UON), M.ED (Kenyatta University), and Ph.D. (Moi University). He is an

educationist with over 30 years of teaching experience at Institutions of Higher
learning. Prof Odeo has also held various leadership positions in the same
institutions.

Prof. Shem Omukunda Aywa, Date of Birth 15th December 1962, Deputy
Vice Chancellor (Administration, Finance & Development)
Joined in 2013 as a member of Management Board. Holds B.ED (Sci.) (Kenyatta

University), M.Sc. (Kenyatta University), and Ph.D. (Potchefstroom University).
He is an educationist with wide teaching experience of over 23 years at the
University level. Prof. Aywa has also held various leadership positions at the
same institutions.

Prof. Solomon lgosangwa Shibairo, Date of Birth 17th October, 1960,
Deputyvice Chancellor (Academic & Students Affairs)
Prof. Shibairo joined in 2013 as a member of Management Board. He holds B.Sc.

(Agric) (UON), M.Sc. (Agronomy) (UON), and Ph.D. (Plant Science) (University of
British Columbia) and has over 24 years teaching experience at institutions of
higher learning. He has also held various leadership positions at the same
institutions.

ANNUAL REPORT AND FINANCIAL STATEMENIS FOR IHE YEAR ENDED JUNE 30,2018 -{
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Prof. Dr.-Ing. Benedict M. Mutua, Date of Birth 3oth November, 1966,
Deputy Vice Chancellor (Planning, Partnerships, Research and Innovation)
Joined in 2016 as a member of the Management Board. He holds a B.Sc. (Eng.)

(Egerton U niversity), M Eng. 5c. The University of Melbourne Australia, Ph.D. and
Post Doc. (U n iversitat fur Bodenkultur- BOKU, Vienna Austria).

He has over 2 5 years of teaching and research experience at the university level.
He has held various leadership positions at Egerton University and been
involved in research pro.jects both at National and Global levels. He has special
research interests in Water Resources Enqineerinq and Applied Hydrology.

Mr. David B. Namasaka, Date of Birth 25th May, 1971, Oeputy Registar
(Administration)
M r Namasaka joined in 2012 as Ag. Senior Assistant Registrar (Administration).
Holds B. ED (Arts) (UON), MSC (Disaster Management & Humanitarian
Assistance) (MMUST), M5C (Human Resource Management) (Kibabii University)
and Diploma in Human Resource Management (KIM). He has over l-0 year's

administrative experience at institutions of higher learning. He is a member of
the Institute of Human Resource Management (IHRM), The Kenya Institute of
Management (KIM) and The Kenya Red Cross.

Mr. Michael 5. Maleche, Date of Birth 20th November 1968, Deputy
Registrar (Academic Affairs)
Joined in 2015 as a Deputy Registrar (Academic Affairs), Mr. Maleche holds a

Bachelor of Arts (With Education) (UEA, Baraton) and Master of Philosophy in

History (Mol). He has 23 years of experience, with 21 years in University
Administration at Moi University and Masinde Muliro University of Science and
Technoloqy.

+t-' Mr. Joshua Ilavonga, Date of Birth 6th August, 1978,!n-Charge Library
Mr. Ilavonga joined in 2016 as in-charge Library Services. He holders a Bachelor

of Library and lnformation Science. He previously worked for Masinde Muliro,
Maseno and Moi University libraries. He has over 15 years work experience in

instrtutions of higher learning libraries.

CPA Benjamin Musina Oduori, Date of Birth 1st August, 1972, Deputy
Finance Officer
loined in 2013 as Deputy Finance Officer Mr Oduori holds BBM (Accounting &
Finance) (Moi), MBM (Accounting) (Moi), and CPA (K). He is a professional
accountant with over 18 years' experience in auditing and assurance and
f ina nce at the institutions of higher learning. He is a member of ICPAK and ICIFA.
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Dr. Samuel Mbugua, Date of Birth 10th October 1964, DirectorICT
Joined in 201.4 as Director ICT and Senior Lecturer in the Department of
Information Technology. He holds a Master of Science in Computer Based

Information Systems of the University of Sunderland and PhD in Information
Technology from Masinde Muliro University of Science and Technology. He is a

Chartered Engineer and an assessor for Chartered Engineer registration for the
Engineering Council (UK). Dr. Mbugua is a member ofthe ACM and BCS. He has

over 20 years of service in both civil service and institutions of higher learning.

Ms Noel M. Malanda, Date of Birth 3rd October, 1971, Deputy Oean of
Students
.loined in 2014 as Deputy Dean of Students. She holds a Bachelor of Education
(Home Economics) (Kenyatta University), Master of Educational Psychology
(N4aseno University), and Higher National Diploma in Human Resource
N4anagement. Ms. Malanda is a member of the International Society for the
Study of Behavioural development, Society for Research in child Development
a n d Internationa I Cross-cu ltu ra I Psycho logy Association.

Mrs. Jacqueline Walutsachi, Date of Birth 2nd October, 1979, ln-charge
Procurement
.Joined in 201.4 as In-Charge Procurement Department. 5he holds a Bachelor of
Business Management (Purchasing and Supplies Option). Mrs Walutsachi has

over 3 years' experience in procurement and supplies functions and also a
member of the Institute of Purchasing and Supplies Management.

Mr. Eshirera E.M. Johnstone, Date of Birth 29th October, 1970, Senior
ClinicalOfficer
Joined Kibabii University in 20L2 as Deputy Senior Clinical Officer and Head of
Department of Health services. Previously worked for Masinde Muliro
University and Ministry of health respectively. Has both administrative and
clinical experience of more than 18 years of service. Trained up to master's level
in Community health at Great Lakes University, University of Liverpool (UK), Moi
University and Kenya Medical Training College. Holds professional Diplomas in

Community Health, Sexual and Reproductive Health in Developing Countries
and Clinical Medicine and Surgery.
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CHAIRMAN'S STATEMENT

Krbabrr Unrversrty remarns commrtted to all rts stakeholders rn executrng rts mandate as outlrned rn the 2016-

2020 strategtc Plan whose overall theme rs to achreve Global excellence rn Unrversrty Educatron TheUnrversrtyrs

mandated to execute the vanous strategrc drrectrons as set out rn the Plan, markrng rts thtrd year of executlon

Dur|ngFY 2017 /2018, Krbabrr Untversrty closed down two study centers, these are Turkana and Bungoma Town

Learnrng Center Thrs was rn lrne wrth the CUE requrrements, our commrtment to excellence and qualrty and also

the need for austenty by marntarnrng only those cost centers that break even.

Thrs I belreve keeps us on course rn our quest to consolrdate our posrtron as a global and dynamrc Unrversrty of

Scrence Technology and Innovatron To thrs end we shall also alrgn our strategy and operatrons to best sult thls

ever-chanqrng envtronment

Ncri, Programs

I am pleased to report that rn the past FY the School of Busrness and Economrcs & the Faculty of Educatron and

Socral Scrences had two programmes accredrted by the Commrssron for Unrversrty Educatron, Master of Bustness

Admrnrstratron wrth IT and Master of Educatron rn Krswahtlt respectrvely

We endeavor to provtde soluttons to gaps rn skrlls and Competencres most relevant rn our developrng economy

The councrl belreves that these programs wrll better posrtron our schools and faculttes as dynamrc and tnnovattve

market leaders, whrle provrdrng the U nrversrty an avenue for growth

2017 Graduation

I would hke to present to you a synopsrs of the graduands from the past FY In December 2017, The Unrversrty had

1,208 students graduatrng The breakdown was as follows 73% were undergraduate degrees of whrch 447o of the

awardees were women 9 Masters' degrees were awarded, of whrch 33% were awarded to women, and of the 4

PhDs, l was awarded to a woman Thrs rs a strong rndrcatron that the gender gap contrnues to close at all the

Graduate levels, whrle the overall number of graduates keeps nslng wrthout compromtsrng qualrty

Financial Pcrformancc

In the frnancral year that ended rn June 2018, the Unrversrty recorded a better frnancral performance as compared

to the prevrous year Thrs rs attnbuted to stflngent frnancral management measures We also recorded a slrght

rncrease rn student enrolment

To rmprove the campus rnfrastructure and enhance student expenence, a new burldrng was completed to provtde

more space to students and staff Thrs new burldrng houses 22 la borato rres a nd 3 2 academ tc staff offrces Durtng

the same year the Unrversrty also embarked on the constructron of a Women Students hostel whtch rs expected to

provtde adequate hostel facrlrty rn an envrronment that wrll ensure secuflty and appropflate socral envrronment

for the students
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In the past yeat the Unrversrty Councrl brd farewell to Mr Watene and rn hrs place welcomed Mr Onyrego Mr

Watene served wrth drlrgence and selflessness and we wrsh hrm well rn hrs endeavors Mr Onyrego rs a Career

admrnrstrator and we srncerely hope he wrll bnng on board addrtronal wealth of experrence

As I frnrsh, I would lke to extend my srncere gratrtude to Krbabr Unrversrty Councrl, our Vrce Chancellor and hrs

enttre Management Board, our staff members, Students, partners and donors. for thetr commrtment and

collaboratton towards the Unrversrty. I am optrmrstrc that the Unrversrty rs headed to a prosperous future that can

only bode well for thrs great [nstrtutron

Thank you

Dr. Erncst Mwangi Njoroge,
Chairman ofCouncil
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REPORT OF THE VICE CHANCETLOR

Dear stake holders, frrstly I would ltke to state that 201712018FY has been a year of relatrve success, challengrng

but frurtful We at Krbablr Untversrty have contrnued creatrng networks and marntarned strategrc allances at the

regronal and global level. The value of these allrances cannot be overstated and are atmed at ensurtng the

Unlverstty has a competrtrve advantage We have rnvested rn opportunrtres to provide exposure, synergy,

knowledge sharrng and expertrse All these rs armed at contnbutrng to rntellectual and human caprtal [n thrs

regard four drfferent memoranda documents were srgned tn the 201712018 ftnanctal year

IncrGescd inf rastructurr

In the last FY the Academta turtton block phase n was completed Thrs block houses state of the art Laboratones.

Thrs rs a strong rndtcatlon that we value rnfrastructure necessary for burldrng productron caprtal wrthtn the

Untverstty [t rs envrsaged that thls wrll enhance student experrence and provrde excellent facrltttes for staff and

students Further, we were fortunate that our fund rarsrng efforts bore frurt as the Unrversrty secured a Grant from

the Nattonal Research Fund These funds wrll go towards equrpprng a forensrc ICT Hub The fundrng secured for

thrs Hub project was Kshs 64 6 Mrlhon

The Krbabrr Unrversrty 2016 - 2020 Strategtc Plan places technology at the apex of the factors crucral for learnrng

and teachrng rn the 21st Century Dunng the frnanoal year 2077 /20L8 the Unrversrty contrnued to rnvest tn

technology We rncreased rnternet bandwrdth, contrnued wrth [T systems automatron, and rmproved IT network

& equtpment, thts has seen the Unrversrty have facrlrtres wrth more stable rnternet connectrvrty to cater for both

the staffand students

Confcrcnccs

Academtc workshops and conferences are essentral for the growth of Krbabrr Unrversrty It provrdes a basts for

benchmarkrng, networkrng and research There were multrple conferences, semtnars and workshops organtzed

durrng the year by the Unrversrty These were largely successful and valuable lessons were gathered The

hrghlrght rn the year was Krbabrr Unrversrty's Annual Internatronal Conference It addressed matters of Creattvtty

and Innovatron for Sustarnable Development and attracted attendance by experts rn drfferent frelds from publrc

and pnvate sectors, academrc researchers, students from rnstrtutrons of hrgher educatton and young

professronals tn rndustry Other notable events were the 4th Lrbranans Workshop organrzed by the Ltbrary

department that was themed 'Reposrtronrng Informatron Practrtroners rn the 21st Century', the DePartment of

Krswahrh and Other Afncan Languages rn collaboration wrth Chama Cha Krswahrh Cha Tarfa (CHAKITA) hosted

thetr 2017 Conference themed 'Uwezeshwa} Wa Lugha Ya Krswahrh Kama Wenzo wa Maartfa Karne Ya 21'. We are

proud to have hosted these events and are sure that these Conferences and Semrnars conttnue to provrde

learntng opportunrtres for young scholars and students and have the potentral to create rmmense research

rmpact for KlbabI Unrversrty

2018 and b.yond

Whtle the achtevements of the years past have put us rn a posrtron of strength, our effort In the comrng days wrll

be doubled so that we can meet our long term obJectrve of berng a globally recognrzed Centre of learnrng We
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will contrnue to face competrtron from both the publc and pnvate Unrversrtres and find ourselves hampered by

dtmtntshtng Government support We shall have to be rnnovative to stay afloat. To thrs end, we shall endeavor to

become more visible by ustng generally accepted parameters of measure to place ourselves For one. ISO

certtfrcatton wrll help us earn our place as a certified super brand Our strategrc plan rs the key dtrectton that

rematns our guldtng blueprint and our emphasts based on the srx prllars therern Our collectrve effort wrll make

us and our actions wtll help actualrze thrs dream of a Unrversrty servrng socrety and the world I wrsh to convey

my gratttude to all staff, both academrc and admrnrstratrve and the students who togethe[ are lending form to

our collectrve dream. Together we shall trrumph,

Thank you

Q._
Prof. beec lpere Odco,
Vicc Chanccllor
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CORPORATE GOVERNANCE STATEMENT

The Unrverstty Councrl, presrded by the Charrman rs a body establrshed to govern the Untverstty The Councrl

provrdes strategtc dtrectton, exercrses control and remarns accountable through effecttve leadershlp, enterPrtse,

rntegnty and good.;udgment [t rs drverse rn rts composrtron, rndependent but flexrble. pragmattc, obJectlve and

focused on balanced and sustarnable performance ofthe Unrversrty

Thc mcmbcrchip of thc Council includcs:

6 rndependent Members appornted by the Cabrnet Secretary ln charge of Educatton

One (1) member representtng the Pnncrpal Secretary rn charge of the State Department of Untversity

Education and Rcscarch

One (1) Member representrng the Nattonal Treasury

The Vrce chancellor as an ex-offrcro Member

Appointmcnt of Council Mcmbcrc

1

2

3

4

u

Every oppontment $ by nome ond by notrce n the Kenyo Gozette but ceoses (the Councl member

a) Serves the a pporntrng a uthonty wtth a wntten notlce of resrg natro n, or
b) ls absent. wrthout the permrssron of the Chalrperson, from the three consecuttve meetlngs, or
c) [s convrcted of an offence and sentenced to rmpnsonment for a term exceedtng stx months or

to a frne exceedrng twentythousand shrlllngs, or
d) Is rncapacrtated by prolonged physrcal or mental rllness from performtng hts dutres as a

member of the Councrl, or
e) Conducts hrmself rn a manner deemed by the apporntrng authorrty to be lnconslstent wlth

membershrp of the councrl
Any removoIofo Councrl member under (l obove, shotlbethrough formol revocotton

Council Chartcr

The Councrl has a Charter that deftnes the Councrl's roles and responsrbrlrtres as well as functrons and structures

tn a way that supports the members rn carryrng out therr strategrc oversrght functron It provrdes the Councrl

members wtth an opportuntty to thtnk creatrvely and cntrcally about how therr strategrc and operattonal plans

alrgn wtth the organtzatton's strategrc drrectron and expectatrons, wrth respect to governance It helps the

Councrl rn drrectlng the organrzatron to maxrmrze the long term value of servtces provtded for all stakeholders

The Charter ts revrewed annually and rs avarlable to all members of the Counctl for appltcatron and ts posted on

the KrbabI Unrverslty's websrte for the rnformatton of stakeholders

The members of Councrl have commrtted themselves to the servrce of Krbabrr Unrversrty and to uPhold the

tenets of good corporate governance by berng rnnovatrve, transparent, accountable, persons of rntegrlty,

socrally responsrve, as well as promote excellence and exerctse fatrness tn all thelr actrvltles
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Ethics and Conduct

The Councrl adheres to the Code of Conduct and Ethrcs for State Corporatrons (SCs) whrch focuses on ethrcal

conduct and tntegnty at the workplace It defrnes the Unrversrty Councrls' commrtment to the hrghest standards

of behavrour so as to contnbute to the achrevement of the natronal development goals The Code sets out

expectatrons for rndrvrdual behavrour necessary to meet these standards and rncludes requrrements and

gurdance to help carry out therr roles wrth rntegflty and rn complrance wrth the law By exempllfyrng the ethlcal

behavlours and corporate values descnbed rn the Code, the Unrversrty Counctl is expected to uphold Artrclel0

of the Constttutron of Kenya on Natronal Values and Pnncrples of Governance and Chapter 6 on Leadershrp and

Integflty

Conflict oflntercst Policy & Disclosurcs

A confllct of tnterest may anse where a Councrl member or close famrly member such as a spouse, chlld, parent

or srbllng has prrvate tnterests that could rmproperly rnfluence the performance ofthe Councrl member's offrcral

duttes and responsrbrlrttes Conflrct may also arrse where a Counol member uses their offrce for personal garn

Counctl members are requtred to avotd confhct of rnterest and deal at arms-length rn any matter that relates to

the organtzatton Howeve4 a Councrl member who rdentrfres an area of conflrct shall be requrred to drsclose any

actual orpotentral conflrct of rnterest to the Councrl In so reportrng, the Councrl member rs requrred to provrde

all relevant rnformatron, tncludrng rnformatron whrch relates to therr tmmedtate famrly members by blood or

marnage whrch rs related to the area of conflrct When declared, the Councrl member shall abstatn from

decrsrons where the conflrct exrsts

The Corporatron Secretary keeps a record of conflrcts of rnterest declared, for accountabrhty purposes, and as a

rule of good practrce on apporntment and on regular rntervals or at any ttme when crrcumstances change, all

members shall rn good farth drsclose to the Councrl for recordrng, any other busrness or rnterest lrkely to create a

potentral conflrct of rnterest

Council Rcmunerrtion

Counctl members are remunerated for therr servrces rn accordance wrth State Corporattons Act provtstons

andlor gurdance from the State Corporatrons Advrsory Commrttee In hne wrth best practrce, the remuneratton

rncludes Honorafla for the Charr of Counctl and attendance allowances for all members

Council Succession

The Klbabrt Untverstty Councrl has put rn place a successron plan for both the Councrl and Management, whtch ts

revrewed regularly

Council Pcrformance

The Counol conducts an annual evaluatron to apprarse rts performance Thrs evaluatron rs carrred out rn

accordance wtth the Board Evaluatton Tool The Councrl evaluatron provrdes an opportunrty for Counol

members to tdentrfy strengths, collectrve skrll gaps and rndrvrdual areas of rmprovement The Counctl also
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reviews the performance of each Committee against the agreed Terms of Reference. [t also evaluates the

performance ofthe CEO and Corporation Secretary.

The 3rd Kibabii University Council, being new did not conduct an evaluation in the FY2017l2018. This, has been

scheduled for 2018/201.9FY after completion of their first year in office.

GOVERNANCEAUDIT

The Council is required to ensure that a governance audit of the organization is u ndertaken on an annual basis.

The purpose of the governance audit is to ensure that the organization conforms to the highest standards of

good governance. The governance audit covers the following parameters among others: Leadership and

strategic management; Transparency and Disclosure; Compliance with Laws and Regulations; Communication

with stakeholders; Board independence and governance; Board systems and procedures; Consistent

shareholder and stakeholders' value enhancement; and Corporate Social Responsibility and investment.

Council Induction and Training

In FY2O17l2018, Council members were inducted in order to familiarize themselves with their responsibilities as

Members of Council, general principles of corporate governance and Council practices. The induction

programme provided the Council members with an orientation of the organization, strategic plans, financial

status and policies, risk management, compliance programmes and the Code of Conduct and Ethics.

During the year the Audit, Risk and Compliance Committee ofCouncil also altended
a lraining organized by lhe lnstitute of Inlernal Auditors of Kenya
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ouR couNctt's coMPosmoN

Div!rsity

The Unrversrty Councrl has 8 members, 7 male and 1 female, who combrned grve vanous rnputs borrowrng from

therr areas of expertrse rn the frelds of Chnrcal studres, Eprdemrology, Geology, Hydrology, Arbrtratron,

Envrronmental Management, Law Strategrc Management, Governance, Laboratory Technology, Medrcal

Mrcrobrology, Publrc Frnance, Taxatron, Communrcatron and Human Resource Management

In the year under revrew one Board Member Mr Watene the representatrve of the Pnncrpal Secretary Mrnrstry of

Educatron was replaced by Mr Onyrego rn June 2018 after servrng hrs tenure-

Council Rcsponsibilitics

Th. UnivrrsityCouncil undertakcsthc following responsibilitics;

The Councrl rs the governrng body of the Unrversrty through whrch the Unrversrty acts and undertakes

the followrng,

a) Admrnrsters the property and funds of the Unrversrty rn a manner and for the purposes whrch

promotes the rnterest of the Unrversrty, but the Counol does not charge or drspose of

rmmovable property of the Unrversrty except rn accordance wrth the procedures lard down by

the Government of Kenya,

b) Recerves, on beha lf of the U n rversrty, donatrons, endowments, g rfts, g ra nts or other moneys

and ma ke d rsbursements there from to the U n rversrty or other bod res or persons,

c) Provrdes for the welfare of the staff and students of the Universrty,

d) May enter rnto assocratron wrth other u n rvefsrtres, or other rnstrtutrons of lea rnrng, whether

wrthrn Kenya or otherwrse, as the Councrl may deem necessary and approprrate, and

e) May, after consultatron wrth the Academrc Board, make regulatrons governrng the conduct and

drscrplrne of the students of the Unrversrty

Alldocuments, otherthan those requrred by lawto be underseal, made on behalf of the Councrl, and all

decrsrons of the Councrl may be srgned under the hand of the Charrman, the Vrce Chancellor or any

other members of the Councrl generally or specrfrcally authonzed by the Councrl rn that behalf

Ensures that a proper management structure rs rn place and that the structure functrons to marntarn

corporate rntegrrry reputatron and responsrbrlrty

Monrtors and evaluates the rmplementatron of strategres, polroes, and management cntefla and plans

ofthe Unrversrty

Constantly revrews the vrabrlrty and frnancral sustarnabrlrty of the Unrversrty, and does so once every

yeat

Ensures that the Unrversrty complres wrth all the relevant laws, regulatrons, governance practices,

accountrng and audrtrng standards

2

3

4

5

6
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The University's Council Programme

The Council had four meetings during the year in review. The Council received regular updates from each of its

four committees

The Councll members and meaing ottendonce duthg the fuonclolyeor 2077/2078 Lr os indicad below;

Committe6 of the University Council

The Council Committees facilitate decision-making to assist the Council in the execution of its duties, powers

and authority. Howeve, delegation of authority to the Committees does not in any way mitigate or dissipate the

discharge by the Council of its duties and responsibilities. Council Committees have been established with

formal written terms of reference and observe the same rules of conduct and procedures as the Council

In the financialyear 2OL7l2OL8lhe Council approved 4 committeee namely6

1. GOVERNANCE AND HUMAN R.ESOURCE COMMITTEE

The mandate ofthe Governance and Human Resource Committee is:

a) To examine the format and the contents ofthe University Statutes and make appropriate
recommendations to Council for appropriate legislation as provided for in the Kibabii
University Charter.

b) To make recommendations to Council on staffwelfare related issues.

c) To recommend to Council improvement in the job grading classification as the Committee may
consider appropriate.

d) To review and make recommendations to Council on Salaries, Terms and Conditions of Service

as and when necessaryorwhen directed to do so by Councilfrom time to time for all University
employees.

e) To consider appeals and make appropriate recommendations to Council.

fl To consider and advise Council on action to be taken with regard to staff disciplinary matters.

S) To recommend an appropriate disciplinary measure on staff members where necessary.

h) To consider qualified candidates for filling vacant positions in the University for Professors,

Or. Ernest Mwangi Njoroge

Mr. Hussein Abdi Farah

Mr. Francis Asunah

Ms. Harriette Chiggai x

xMr. Vincent Nyabiosi x

Mr. David Watene

Mr. Michael Obonyo

Prof. Isaac I. Odeo
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Associate Professors and Equivalent Administrative and Library Staff (Scale 14 and above).

The Council shall delegate appointment and promotion of Staff of Scale 13 and below to the
University Management.
To interview candidates who are considered to have met thejob requirements in accordance
with the announcement inviting applications forthe positions of Professors, Associate
Professors and Equivalent Administrative and LibraryGrades.
To recommend to Council the appointment of suitable candidates(s) after considering all the
requirements for the post or in case ofthere being no suitable candidate to recommend re-
advertisement for the positions of Professors, Associate Professors and Equivalent
Administrative and Library Grades.

i)

j)

k)

ln the year in review the Commiftec convened ftve meetings. The al,tendonce wos osfullows:

2. AUDIT, RISK AND COMP1IANCE COMMITTEE

The Mandate of the Audit, Risk and compliance Committee is:

a) To examine Internal and External Auditors' findings and recommendations for the

improvement of the internal controls. Monitor management's response to and

implementation of internal control recommendations.

b) To assist the Vice Chancellor in enhancing internal controls in order to improve efficiency,

transparency and accountability.

c) To resolve unsettled and unimplemented Public Investment Committee's (PIC)

recommendations.

d) To enhance communication between Management, internal and external audit and fostering

an effective internal audit function.

e) To evaluate adequacy of management procedures with regard to issues relating to risk

management, control and governance.

f) To review the systems established to ensure sound public financial management and internal

controls, as well as compliance with policies, laws, regulations, procedures, plans and ethics.

g) To perform an independent review of the financial statements to ensure the integrity and

transparency of the f inancial reporting process.

Mr. Francis O. Asunah

Ms. Harriette I. Chiggai

Mr. David N. Watene

Mr. Michael J. Obonyo

Dr. George Ombakho

Mr. Jacob M. Onyiego

Prof. Isaac I. Odeo
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To initiate special audit/investigation on any allegations, concerns and complaints regarding

corruption, lack of accountability and transparency in consultation with the Vice Chancellor.

To review and assess, at least annually, the Audit Committee's Charter and submit changes to

the Committee for approval by the Council.

To advice on Quality and Performance Monitoring.

To perform other oversight functions as may be requested by the University Council from time

to time.

D

j)

k)

During the year in rcview, the commitlee convened thrce meetings. The ol,tendonce wos os follows:

3. AWARDS AND SEAUNG COMMITTEE

Mandate
a) To receive and consider graduation lists for award of Certificates, Diplomas and conferment of Degrees

and make recommendations to the Council
b) To receive and Consider the graduation booklet and make recommendations to the Council
c) To ensure that the processing of Certificates and Transcripts is done diligently and with integrity
d) To receive and consider proposals to Council and nominations for the award of Degrees.

e) To recommend to Councilaward of Honorary Degrees.

fl To authorize on behalf of the Council the application ofthe University seal to documents.

During the yeor 2077/2078, the committee convened two meetings. Allcndonce was as fullows:

Mr Vincent M. Nyabiosi

Mr. Hussein Abdi Farah

Mr. Michael J. Obonyo

Mr David N. Watene

Mr. Jacob M. Onyiego

Mr. Hussein Abdi Farah

Mr. Francis O. Asunah

Mr. Vincent M. Nyabiosi

Mr. Michael J. Obonyo

Mr. David N. Watene
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4. STRATEGY, FINANCE AND DEVELOPMENT COMMTTTEE

a) To act on behalf of Council except in so far as the Council may wish to limit its powers in any
respect. However, the Committee shallpay due regard to the necessityto refer matters of
major importance to the Council for final approval and shall not have the powerto approve the
Annual Estimates and Expenditure.

b) To take charge of all arrangements for erection of new development projects/infrastructures
once the finances have been made available.

c) To receive and consider reports on the performance of various contractors.
d) To be responsible for authorizing expenditure for all ma intenance works with the provision that

the Committee will have the authority to delegate the minor maintenance works to an executive
sub-committee of the University.

e) To provide progress reports on development projects to Council.
f) To recommend and effectas appropriateany modification in physical facilities as may be

necessary.
g) To considerand make recommendations to Councilon acquisition ofnewfixed assets including

land and to advise Council on utilization of such assets and land.

h) To act on behalf of the Council in implementing and reviewing of the U niversity Strategic Plan.

During the year 2077/2078, the commillec convened thtcc meetings. Afiendonce wos os follows:

The Council's key achievemenG in 2OL7l2OL8 included:

Approval of:
i) Students Organization of Kibabii University Constitution
ii) Corporate Social Responsibility Policy
iii) Quarterly Reports and Financial Statements for each quarter
iv) Revised Budget for 20L7 /20L8 Financial Year

v) Membership to Council Standing Committees and their Terms of Reference
vi) Council Standing Committees Work Plans

vii) 20L7 /20L8 FY Performance Contract
viii) 20L7 /20L9 FY Council Almanac
ix) The second Graduation List

x) Publication Policy
xi) Students Examination Handbook
xii) The Board Charter

^

Ms. Harriette L Chiqgai

Mr. Michael J. Obonyo

Mr David N. Watene

Mr. Jacob M. Onyiego

Prof. Isaac L Odeo
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MANAGEMENT DISCUSSION AND ANATYSIS

ln the FY2015/2016 the University launched its five year Strategic Plan, now in its 3rd year of implementation; the

plan outlines 6 strategic directions that guide the University in achieving its mandate. Key Operational

highlights/achievements during the financial year 2017 /2018 under each strategic direction are discussed

below;

1. PROMOTE AND MAINTAIN EXCELLENCE IN TEACHING AND LEARNING

Curriculum Review and Development

Kibabii University Continues to review its programs and develop programs that are market driven and demand

oriented. During the year under review the University was able to have two programmes presented to CUE for

accreditation; Master of Education in Kiswahili and Master of Business Administration with tT. Bachelor of Science

in Nursing was approved by the Nursing Council of Kenya and is awaiting accreditation by CU E

Quality Assurance

To monitor Customer satisfaction, the University conducts surveys for both staff and students as they exit the

University. Students are also given an opportunity to evaluate the lecturers and other University facilities every

semester. The results ofthese surveys help inform the University on areas of improvement. Key areas noted for

improvement during the year under review included; quality ofteaching and learning resources as well as need

for more rnteractive course activities

Overoll performonce of lecturers

Area covercd L tle srn'ey
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Enrolment

The University has continued to increase its student numbers over the years. The student Population as at

30th June 201.8 was 7411

Kibabii University Student Enrolment trends
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Graduation

During the Year under Review, the University held its 2nd Graduation Ceremony where 4 PhD, 9 Masters,

and 879 Bachelor's degrees were conferred and 211 Diplomas and 105 Certificates awarded.
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Kibabii University Graduation Trends
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Faculty

Kibabii University is committed to providing quality teaching, research and extension services and is committed

to increasing the number of faculty bench with PhD to supervise post graduate students and increase the

research output. During the year under review 4 members offaculty attained PhD and the University continues to

provide a conducive environment to enable members of staff develop academically.

Library Resources

ln the FY2077 /20!8 the total Library collection size increased by 18% from 15,032 books and online journals

20f6/2077 to L7 ,760 in 2Ol7 /2OL9.The ayerage daily library attendance increased from L,850 in 20L6/20L7 to

2,230 in 2017 /2018.

ICT Resources

The Oirectorate of tCT has continued automating the services at Kibabii University. Completed innovations

during the FY20l7 /20L9 include, Online imprest requests, hostel booking for continuing students, printing of

examination card, Library system KOHA, and Bank integration with ERP for fee collection.

The University procured an integrated ERP system whose implementation has to a large extent been done. This

has enabled the student's access several services online through the student portal. Such as examination results,

course registration, hostel booking and fee status. The ERP has made student marks processing more

transparent. The staff can also access services online through the staff portal such as access of pay slips and their

personal information.
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Other ICT infrastructure and resources also got an upgrade to meet the growing demands of staff and students

with the latest being the connection of last mile fiber optical cable. This replaced the radio link that is being used

as a backup. The University is in the process of updating the D-Link switches with CISCO and HP Gigabit port

switches to improve on the speed of the network, ease on management and avoid internal data wastage. During

the year in review, the University purchased seven (7) Cisco Gigabit port switches that allow campus network

speed of up to lcbps as opposed 100Mbps for O-Link switches. The internet bandwidth was also upgraded

from 82Mbs in 2016/2017 to 110Mbs in2017 /20L8

The Campus Network has continued to expand with a campus fiber backbone taking shape. There is fiber

backbone connecting the Router room to the Server room and Library as well as the Education Tuition block. The

number of hot spots to allow students and staff access WIFI within the University is now fifteen (15). To provide

for data security, offsite data backup was implemented d sting FY2077 /20L8.

To increase on web presence, the Kibabii University domain was changed from kibabiiuniversity.ac.ke to

kibu.ac.ke and the hosting capacity increased to 40Gbytes up from 20Gbytes in the previous yea r.

Kibabii Univercity webometric Ranking Trends

The University has continued to monitor its performance against Institutions of higher learning globally

The gruph ond table below showsthe University's Webometric Ronking both locally ond globally.

WEBOMETRIC RANKING
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From the table it can be seen that Kibabii has hovered between 18,000 and 22,000 positions globally, but made a

drastic improvement to the 5000 range. A lower ranking indicates the University is doing well.

Xibabii Univercity Robotics Team

Kibabii University continues to encourage its students to engage in innovations and during the FY201712018 the

University's robotics team participated in Kenya's 7th National Science Week hosted by the National Council of

Science, Technology and lnnovation (NACOSTI) Theme of the event: "Harnessing Research, Science, and

Technology & lnnovation Contribution towards Achieving the Big FourAgenda" wheretheteam participated in a

competition that involved the development of a robot that was able to take on the elections process. The team

passed the Preliminary stage in the competition.

46 18 , 279

50 19 , 555

62 18,875
62 18,856
1l 21, , 976
10 6,44t

ANNUAL REPORT AND FINANCTAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2018 +,



kl,a&U*ov;l^t

STUDENT AFFAIR,S REPORT

Careers and Cultural Week

During the FY 2017 /20L8 the Students Affairs Department in conjunction with Careers Advisory Department

organized ajoint Careers and Cultural Week themed ? Paradigm Shift in Nurturing the 21st Century Scholar:

Thinking outside the box."

During the five day event, various cultures from the students' body were showcased including songs, cultural

dances and traditional foods from the Luo,lteso, Nandi, Kamba, Maasai, Meru, Kipsigis, Abagusii, Kikuyu, Pokot

and Bukusu cultures. There was also a talent show where students show cased their natural and acquired talents.

There were sessions where career talks were given with the highlight being a presentation from Nation Media

Group to Journalism Students. The peak of the event of was a beauty contest where Mr. and Miss KIBU were

crowned.

Sports

The University believes in developing a wholesome person and gives the students an opportunity to participate

in various sporting activities among them;

Taekwondo

The University's Taekwondo team has continued to perform well both locally and internationally. During the year

in review, the team participated in various tournaments where the team managed position one for Taekwondo

men and Women in the KUSA games, the teams also scoped position one in the KUSA National Indoor games

Play offs. The team was invited to participate in the Rwanda Genocide memorial cup where they managed

position two after garnering 2 Gold, 4 Silver and 8 Bronze Medals.

trt

^
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KUSA National Play Offs Indoor Games

The University hosted the first edition of the KUSA National indoor games Playoffs, where l7(Seventeen)

U niversities participated, with Kibabii University garnering 8 Gold, 9 Silver and 5 Bronze medals.

Overall Kenya University Sports Association ranking

The University also had the Volley Ball, Hockey, Soccer, Badminton, Rugby and Swimming teams participate in

different competitions during the year and was ranked third overall by the Kenya Universities Sports Association

(KUSA)
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2. SUPPORT AND SUSTAIN AOVANCEMENTIN RESEARCH, CONSUTTANCY AND EXTENSION

The University established a Directorate of Research whose mandate is to establish a framework for quality

research and innovation, develop and sustain research and community outreach. Additionally, Members of staff

were trained on grant proposal writing and a number of them sponsored to attend conferences where they

presented papers, this in an effort to develop their capacities.

Conference Attendance

15

10

lfter nat o na
C o nfererr es

Laa Confer ences -o(a

I lYlale I Fernaie

5

0

International Conferences 10 4 t4

Local Conferences 5 2 7

Total 15 6 2L
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Rascarch Incomc

Duflng the year rn revrew, the Unrversrty recerved Kshs 3 8 mrllron towards student research. Several proposals

were also submrtted with two of them berng granted, The European Unron AHEAD proJect frrst phase funding of

€ 49,503 00 and The NRF ICT HUB Infrastructure grant to the tune of 6 mrllon Kenya shrllngs These funds are

expected to be drsbursed rn the year 2018/2019 for equrpment of a forensrc Lab.

Univclsity Rcscarch Fund

Dunng the yeac the Unrversrty establrshed a Unrversrty Research Fund whrch saw a team of researchers awarded

some funds to conduct research through a competrtrve process The wrnnrng Proposal "Socio-Economic and

cultural correlates of socral vrces among students of Krbabr Unrversrty and therr Impact in the Nerghbourhoods"

recerved a grant of Kshs 0.3mrllron.

Conferences and Workshops

3rd IntGmational Confcrcncc

The Drvrsron of Plannrng, Partnershrps, Research and [nnovation hosted the 3rd Krbabir Unrversrty International

Conference, thrs was themed "Creatrvrty and Innovatron for Sustarnable Development" whrch attracted over 300

partrcrpantsand l0Corporate Partners Over 100 paperswere presented dunng theConference

Kongamano la Kiswahili la Chama Cha Kiswehili Che Teif. (CHAK[A)

KibabI Unrversrty also hosted the CHAKITA 2017 Conference on 20th - 21st July 2017 The theme of thrs

conference was "Uwezeshwalr Wa Lugha Ya Krswahrl Kama Wenzo wa Maarrfa Karne Ya 21" the conference

brought together experts rn the Krswahrh language from Kenya and East Afrrca

2017l1E R6..rch Output

Out rr'seorch Output dudng lhe yeot

Number of books 3

Number of book Chapters L2

Number of publrcatrons 65
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3. ENHANCE ADMINISTRATIVE, FINANCIATAND HUMAN RESOURCE MANAGEMENT SYSTEMS

The University acknowledges the fact that Human and financial resources are very important resources which

require proper administration to ensure the University runs smoothly to achieve its mandate. To ensure that the

University programmes run smoothly, KIBU has employed competent teaching and administrative staff

distributed across various cadres.

Kibabii University is ISO 9001:2008 Certified. During the year under review the University launched Quality
Management System based on the ISO 9001:2015 standard this is towards the ISO 9001:2015 Certification
projected for the end of the calendar year 2018

The University has invested in an ERP system that has helped manage both its administrative and financial

operations. It has also employed austerity measures to ensure that the limited financial resources are utilized

well while giving priority to essential and critical activities.

4- INVEST IN MARKETING, PUBUC RETATIONS AND UNKAGES

The University continues to make strides in increasing its visibility despite the limited financial resources. Du ring

the year under review the University participated in various shows and Exhibitions to market its products and

increase its visibility including, The Bungoma ASK show and the devolution Conference that was held in

Kakamega.

T<r increase its linkages, the University signed various MOUs during the financial year including KUPPEI KNUT

and Jambo Africa Tourism Organization Network. The University also participated in exchange programs

involving two lecturers from different universities withln African being hosted by the University. Kibabii

University lecturers also had an opportunaty to visit other Universities.

:{I *t ,

t
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Signing of the MoU between KIBU and Jombo A.fric'a Tourism Organizalion Nettork

I
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5. EXPAND, MAINTAIN ANDIMPROVE PHYSICAL INFRASTRUCTURE AND STRUCTURES

During the tY2Ol/2A78 the Unrvers ty Completed Phase II of the Academra Tuition Block. This prolect has 21

Laboratories for Science and Technology students and 32 academic staff offices. The project offers laboratories

which are much needed by students for their practical skills rn science and technology. It will also increase

research activities by both students and stafl This project will enable the University to realize its goal of being a

qloba I U n iversity of excellence in science, technology and innovation

..*1
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The University also initiated the construction of a Women Students hostel. As at the end of the FY the project

was at 10% completion. The project is expected to provide adequate hostel facility in an environment that will

ensu re security of students.

6. IMPROVED TMPLEMENTATION OF HEALTH SERVICE

Durino the year nr-oview,theUniversityclevelopedallealthPolicythatlventthroughseveralstagesofapproval

during the year irr review The University was approved as a level 3A hospital and also initiated the process of

getting the University Health Facility NHIF accreditation so as to offer services not only to the Student and staff

of Kibabii. but also to the surroundinq Conrmunity. This initiative Vvill increase access to Health care and

contribute to the achievement of one of Governments Big Fou r Agenda.
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Financial Performance

The University recorded a groMh in revenue resulting in a surplus of Kshs.46 million, amidst challenges of a

Financial Performa nce Trends
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Total Income

Our total income increased to Kshs. 1.111 billion up from Ksh.0.846 billion in the previous year. This

comprised of 52yo from recurrent government capitation, and 48% AIA. Tuition fees contributed the biggest

percentage of the AIA incomes.

Kibabii University Total lncome Trends
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Kibabii University lncome Sources
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Total Assets

The total assets grew by 2.37. to 2.425 Billion up lrom 2.372 Billion in the previous year

Total Assets
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Compliancc with Statutory R.quir.mGnts

In the year under revtew, Ktbab Unrversrty comphed wrth all the statutory obhgatlons except for the NSSF

contrrbutrons accrued stnce rnceptron for staff rn the mrddle and senror levels as a result of practrces rnheflted

from Mastnde Multro Unlversrty of Scrence and Technology Negotratrons are under way to resolve the matter

and rmplementatton tn the future penod Dunng the year under revrew the Unrversrty had one on gorng case

Number Bungoma NC Petition no L5 of 2016 Davrd Murambr and two (2) others VS the Country Government of
Bungoma and KibabI Unrverstty for trespass to property

K.y Projccts.nd lnvcstmGnt DccisionsthG Universityts Planning/impbmGnting

fhc Univctsity hosthe following proiccts:

Womcn Studcnts Hostel (On going)
The prolect wrll rncrease access to Untversrty educatton tn llne wrth the sustarnable
development goal on educatron The pro.;ect rs frnanced by the Government of Kenya and ts at
10% completron, the substructure havrng been completed

ii) School of Nursing( A plonned Project)
The arm of the pro.;ect ls to promote research, tnnovatron and healthcare Thrs wtll contnbute to
reductron of dtseases and therefore rncrease producttvrty tn our soctety The proJect ts tntended
to be frnanced by the Government of Kenya The Untverstty defended tts proposal at the
Nursrng Counol of Kenya and approval was gtven to estabhsh the school The untversrty has
started the process of equtpptng the school and was able to procure mannequrns and dolls
duflng the year rn revrew Teachrng posltrons for the school were also adverttsed dunng the
yeat

iii) Proposed Woter Supply Ptoj.ct ( A plonncd Project)
The prolect wrll rncrease water supply to the Untverstty and reduce water born tnfecttons wtthtn
the Unrversrty The facrlrty needs conttnuous matntenance and conttnuous supply of
operatronal consumables The proyect ls tntended to be frnanced by the Government of Kenya

M.ior Risks F.cing the Univcrsity

The Untverslty ftnanctal assets are trade recervables and cash and short term deposrts whtch arrse drrectly from

rts operatrons The Untverstty has flnancral lrabrlrtres compnstng trade and other payables

Thc Univcrcity has Gxposur. to thc following risks:
r) Market risks
I) Lrqutdtty nsks

rrr) Credrt flsks

The Councrl has overall responsrbrlrty for the establrshment and oversrght of the Untverstty's nsk management

framework

The Unrversrty's flsk management polcres are establlshed to tdenttfy and analyze the flsks faced by the

Unlverslty, to set appropnate nsk Iimrts and controls, and to monitor rrsks and adherence to lrmlts Risk

management poltcres and systems are revrewed regularly to reflect changes rn economtc condrtrons and the

.)
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organrzatton's actrvtttes The Vrce Chancellor oversees how management monrtors compltance wrth the

Unrverstty's nsk management polrcres and procedures and revrews the adequacy of the rrsk management

framework rn relatron to the nsks faced by the Untverstty

Mark.t risk managrment

lntGrlst rate risk

The Unrversrty has no tnterest bearrng borrowrngs or rnvestments and rs financed by cash generated from lts

operatrons Thrs rrsk was therefore not applrcable rn the quarter under revrew

Forcign currcncy risk

The Unrversrty undertakes certatn transactrons denomrnated rn foretgn currenctes, mainly the US Dollar Thrs

results rn exposures to exchange rate fluctuatrons The balances rmpacted rn thrs regard are the balance due to

payments rn forergn currencres Exchange rate exposures are managed wrthrn approved poltcy parameters

utrlrzrng matchrng ofassets and lrabrlrtres

Liquidity risk

Lrquldrty nsk ts the nsk that the Untversrty wrll not be able to meet rts frnancral obhgatrons as they fall due The

Unrverstty's approach to managtng lrqurdrty rs to ensure, as far as posstble, that rt wtll always have sufflclent

lrqurdtty to meet tts lrabtltttes when due, under both normal and stressed condttlons, wrthout rncurrtng

unacceptable losses or rrskrng damage to the Unrversrty's reputatron Typrcally the Unrverstty ensures that lt has

suffrcrent cash on demand to meet expected operatronal expenses for a perrod of 30 days, rncludrng the

servtcrng of frnancral oblrgatrons Thrs excludes the potentral rmpact of extreme crrcumstances that cannot

reasonably be predrcted, such as naturaldrsasters and polrtrca I vtolence All lrqurdrty polrcres and procedures are

sub.,ect to revrew and approval by the Councrl All caprtal rnvestments are funded by the Government

Crcdit risk

Credrt flsk rs the rrsk of frnancral loss to the Unrversrty rf a customer or counter party to a ftnancral lnstrument farls

to meet lts contractual oblrgatrons, and arrses pnncrpally from the organrzatron's recervables from customers

The Untverstty recerves fees from students whrch mrnrmrzes the credrt nsk exposure The Unlverslty has a

student's fees payment polrcy whrch defrnes how and when fees are supposed to be pard hence mtntmtzes credrt

rrsk

All the Unrversrty's recervables are fully performrng and are expected to be repard

Bank balance rncludes cash rn hand and deposrts held wrth banks Bank ba la nces are not restncted to a ny use by

the clrent

Matcrial Arrears in Statutory/Financial Obligations

Ktbab Untversrty drd not have any materral arrears rn statutory/frnancral oblrgatrons as at the end of the year

under revrew
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CORPORATE SOCIAT RESPONSIBIUTY STATE M E NT/S U STAI NABI UTY REPORTING

Our People

K.IBU endeavours to develop and retain current staff and attract more in the face of competition. Both academic

and administrative staff remuneration is kept within competitive market rates.
The University invests in capacity building and staff based Continuous Professional Development (CPD). The

University also observes gender balance and affirmative action as a Government requirement in enhancing

equality and equity.

The University invested in staff scholarship and training to ensure staff acquire up to date skills in order to

transform students' experience. The University is also keen to ensure that Members of Staff enjoy a conducive

environment and during the year under review the University organized for a team building session for all

members of staff for the purposes of bonding and enhancing team work.

-f I
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Environmental Conservation

Tree Planting

ln response to the Government's directive through the M inistry of Environment and Forestry in declaring 26th of

April, 2018 a national day for tree planting in the Country, Kibabii University through the University Management

facilhated the purchase of five hundred (500) assorted tree seedlings and provided labour to dig the holes. As

part of its corporate social responsibility (CSR) to the society and the environment in which we operate, the

University took the exercise of tree planting as part of its responsibility of giving back to the community.

The University management, staff, students and the local community took part in the tree planting where four

hundred (400) trees were planted along the Chwele - Kanduyi Road from thejunction to the University towards

Kanduyi. In addition, one hundred (100) trees were planted within Kibabii University compound.
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The Untverstty management at the same trme invited the followrng to partrcrpate rn the exerclse, the local chref

Local communrty leaders, Representatrve from the Natronal Envrronment Management (NEMA) - Bungoma

County Offrce, Representatrve from Forestry Research Statron (FRS) - Bungoma County Offrce, Representatrve

from the Kenya Natronal Hrghways Authonty (KeNHA) - Kakamega Offrce

Water Rccycling Plant

The Untversrty rnstalled a water recycltng plant, where used water rs recycled for use rn the water closets The

Untversrty ts tn the process of enendtng the plant to cover all water closets wrthrn the Unrversrty, whrch, wrll

enable the Unrversrty avord wastages and solve the water shortages being experlenced currently

Community Outreach

Community Dialoguc

To promote Natronal Values and Cohesron, the Unrversrry rn partnershrp wrth the local leadershrp and the

Officer Commandtng Statron, Bungoma South hosted a communrty dralogue forum on Tenancy, Cohesron and

Peaceful Co-exrstence whrch attracted 155 parttctpants

Hcalth

To enhance preventrve and promote healthcare as one of the Brg Four Agenda of the Government, the

Untverstry rn partnershrp wrth Red Cross Bungoma Chapter, Lrverpool Organrzatron and Kanduyt Sub-county

MOH held a free medrcal Camp where more than 500 communrty members were reached wtth Jrgger

management Servtces, HIV testtng and Counsellrng, Famrly plannrng Servrces, Malarta Case Management,

Dewormrng among others

Educ.tion

Financial Aid

Krbabrr Unrversrty's core mandate rs the provrsron of hrgher educatron, research and extenston servtces. The

untverstty rs commttted to providtng bnght & needy students a chance to attarn unrversrty educatton. Over the

years, the Unrversrty Management Board has made a delberate effort to provrde access for a percentage of

students through a number of ways, among them;

Work-study program

Under thts program, needy and bflght students are offered an opportunrty to work in drfferent departments

wtthtn the Untversrty for a Maxrmum of 4 hours a day and 20 hours a week The students get patd for the work

done to allow them cater for therr upkeep whrle at the Unrversrty Duflng the year rn revrew 53 students, 40 male

and 13 female benefrted from the program

Bursary

In the frnancral year 2016/20L7, the Unrversrty estabhshed an endowment fund to assrst needy and bright
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student meet their fee obligations. During the FY201712018 the University management from the endowment

fund together with the Student Governing Council supported 152 students;zl4 female and 108 male with tuition
fees.

Coaching and Mentorship

During the year the University hosted 25 Secondary Schools from Bungoma and Kakamega Counties. Where

1496 students had an opportunity to take a walk around the University and understand how the University

Operates, the courses offered, the entry criteria, the cut off points for different programmes and career advice

from members of staff. This visits offered the students who are mainly from rural and some disadvantaged

backgrounds hope and motivation to work hard in order to attain University Education.
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REPORT OF THE UNTVERSITY COUNCIT

The Council submit their report together with the audited financial statements for the year ended June 30, 2018

which show the state of the University's affairs.

Principal activities

The principal activities of the University continues to be provision of higher education, research and extension

services.

Results

The results ofthe University for the Year ended June 30, 2018 are set out on page 1

Council Members

The members of Council who served during the year are shown on pages xii - xiii. During the year one Council

Member; Mr Watene who was the representative of the Permanent Secretary, Ministry of Education, State

Department of University Education and Research left after serving his tenure and MrOnyiegowas appointed in

his place with effect from June 2018.

Auditors

The Auditor General is responsible for the statutory audit of the University in accordance with Article 229 of the

Constitution of Kenya and the Public Audit Act 2015

By Order of Council

Prof. lsaac I Odeo
Council Secretary
Bungoma
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STATEMENT OF COUNCIT RESPONSIBIUTIES

Section 81 of the Public Finance Management Act, 2012 and section L4 of the State Corporations Act and

Section 47 of the Universities Act,20L2 require the Council to prepare financial statements in respect of the
University, which give a true and fair view of the state of affairs of the University at the end of the financial
year/pe(iod and the operating results of the University for that yearlperiod. The Council is also required to
ensure that the University keeps proper accounting records which disclose with reasonable accuracy the
financial position of the University. The Council is also responsible for safeguarding the assets ofthe University.

The Council is responsible for the preparation and presentation of the University's financial statements, which
give a true and fair view of the state of affairs of the University for and as at the end of the financial year ended on
June 30,2018. This responsibility includes: (i) maintaining adequate financial management arrangements and

ensuring that these continue to be effective throughout the reporting period; (ii) maintaining proper
accounting records, which disclose with reasonable accuracy at any time the financial position of the entity; (iii)

designing, implementing and maintaining internal controls relevant to the preparation and fair presentation of
the financial statements, and ensuring that they are free from material misstatements, whether due to error or
fraud; (iv) safeguarding the assets of the University; (v) selecting and applying appropriate accounting policies;

and (vi) making accounting estimates that are reasonable in the circumstances.

The Council accept responsibility for the University's financial statements, which have been prepared using

appropriate accounting policies supported by reasonable and prudent judgements and estimates, in

conformity with International Public Sector Accounting Standards (IPSAS), and in the manner required by the
PFM Act, 2012 and the Universities' Act. The Council is of the opinion that the University's financial statements
give a true and fair view of the state of the University's transactions during the financial year ended lune 30,

2018, and of the University's financial position as at that date. The Council further confirms the completeness of
the accounting records maintained for the Universiry which have been relied upon in the preparation of the
University's financial statements as well as the adequacy of the systems of internal financial control.

Nothing has come to the attention of Council to indicate that the University will not remain a going concern for
at leastthe nexttwelve monthsfrom the date ofthis statement.

Approval of the finan€ial statements
t

I The University's financial statements were approved by the University Council on

signed on its behalf by:

21' September, 2018 and

Member

fu"
Chairman of Council Vice Chancellor
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P.O. Bor 30084-00100
NAIROBI

Telephone: +254-20-.142330
Far: +254-20-fl l4E2
Em.il: o.g@lorgkenyr.go,ke
Website: rttrtr.ken.o.go.ke

OFFICE OF THE AUDITOR . GENERAL

REPORT OF THE AUDITOR.GENERAL ON KIBABII UNIVERSITY FOR THE YEAR
ENDED 30 JUNE 2018

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Kibabii University set out on pages 1

to 44, which comprise the statement of financial position as at 30 June 2018, and the

Statement of financial performance, statement of changes in net assets, statement of cash

and flows and statement of comparison of budget and actual amounts for the year ended, and

a summary of significant accounting policies and other explanatory information in accordance

with the provisions of Article 229 ot lhe Constitution of Kenya and Section 35 of the Public

AuditAct, 20'15. I have obtained all the information and explanations which, tothe bestof my

knowledge and belief, were necessary forthe purpose ofthe audit.

in my opinion, the financial statements present fairly, in all nlaterial respects, the financial
position of Kibabii University as at 30 June 2018, and of its financial performance and its cash

ilows for the year then ended, in accordance with international Public Sector Accounting

Standards (Accrual Basis) and comply with Kibabii University Charter, 2016.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of Kibabii University in accordance with ISSAI 30 on

Code of Ethics. I have fulfilled other ethical responsibilities in accordance with the ISSAI and

in accordance with other ethical requirements applicable to performing audits of financial

statements in Kenya. lbelieve that the audit evidence lhave obtained is sufficient and

appropriate to provide a basis for my opinion.

KeyAudit Matters

Key audit matters are those matters that, in my professional judgement, are of most

significance in the audit of the financial statements. These matters were addressed in the

context of the audit of the financial statement as a whole, and in forming my opinion thereon,

and I do not provide a separate opinion on these matters. For each matter there were no key

audit matters to report in the year under review.

REPORTON LAWFULNESSAND EFFECTIVENESS IN USE OF PUBLIC RESOURCES

Conclusion

As required byArticle 229(6) of the Constitution, except forthe matters described in the Basis

for Conclusion on Lawfulness and Effectiveness in Use of Public Resources section of my

Report (l.tha Au.litor-General on the Financial Statements of Kibahii Universitl .for the wo' endecl 30 Jwre. 20lll

(
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report, based on the audit procedures performed, I confirm that, nothing has come to my
attention to cause me to belive that public resosurces have not been appled lawfully and in an
effective way.

Basis for Conclusion

1 . Overdeduction on Staff Salaries

Scrutiny of the payroll revealed tht salaries for a number of staff had deductions of more than two
thirds of their basic pay as summarized in the table below.

Analysis of Affected Staff Out of the Total 350 with Less than 1/3 (30%)
Rule Salary
Month Ending Category

O-10o/" 11-20o/o 21-30Yo Total
No. of
Staff Yo

No. of
Staff Yo

No. of
Staff To

Julv 2017 24 27o/" 29 33o/o 36 40o/o 89

Februarv 20'18 o 15o/o 29 47o/o 24 39% 62

April 2018 14 200h 25 36Yo 31 44% 70
.Jrrne 2018 19 23Y" 32 38% 33 390/" 84

ln the circumstances, the University did not complywith Section 19(3) of the EmploymentAct,
2007 and Section C (1 )(3) of the Public Service Commission Human Resource Manual of May
2016 which permits an employer to make deduction from an employee's salary provided the
employee takes home is not less than one-third of his salary.

2. Unsustainable Expenditure on Employee Costs

Review of the statement of financial performance revealed that the employee cost of Kshs.
758,957,443 constitute 68% of the total revenue of Kshs, 1,111,763,499 contrarytoSection
26(1a) of the Public Financial Management Act-National Government Regulations, 2015,
which puts a cap at 35% of the total receipts. ln the circumstances, the University did not
comply with the law.

3. Long Overdue Fee Collection Arrears

Review of the financial statements revealed that the University had outstanding student fee
debtors totalling Kshs. 269,633,172 as at 30 June 2018. However, a debtors' aging analysis
revealed that Kshs. 31 ,197 ,256 remained outstanding for over 1 year in contravention of the
University's Fees Mamagement Policy. ln the circumstances, huge fees arrears will impact
negatively on the university's budget implementation due to low revenue collection.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I comply
with ethical requirements and plan and perform the audit to obtain assurance about whether
the activities, financial transactions and information reflected in the financial statements are in
compliance, in all material respects, with the authorities that govern them.

lbelieve that the audit evidence I have obtained is sufficient and appropriate to provide a basis
for my conclusion.

Rt,prtr! o/ the Auditor-Gt'neral on the Firuut iul Stdanenls r,l Kihdhii Universilt for the year ended 30 June, 2018
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REPORT ON EFFECTIVENESS OF INTERNAL CONTROL, RISK MANAGEMENT AND
GOVERNANCE.

Conclusion

As required byArticle 229(6) of the Constitution, based on the procedures performed, except
for the matter described in the Conclusion of Effectiveness of lnternal Controls, Governance
and Risk

Management Systems section of my report, I confirm that, nothing has come to my attention to
cause me to believe that public money has not been applied lawfully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 1315 and ISSAI 1330. The standards
require that I plan and perform the audit to obtain assurance about whether effective process
and systems of internal control, risk management and governance were operating effectively,
in all material respects. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

Responsibilities of Management and Those Charged with Governance for the
Financial Statements.

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards Accrual
Basis and for such internal controls as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

ln preparing the financial statements, management is responsible for assessing the
University's ability to continue as a going concern/sustain services, disclosing, as applicable,
matters related to sustainability of services and using the applicable basis of accounting
unless the management either intends to cease operations of the University, or have no
realistic alternative but to do so.

Management is also responsible for the submission of the financial statements to the Auditor-
General in accordance with the provisions of Section 47 of the PublicAuditAct, 201 5.

Those charged with governance are responsible for overseeing the University's financial
reporting process, reviewing the effectiveness of how the entity monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance and
risk management, and ensuring adequacy and effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit of the Financial Statements

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error, and
to issue an auditor's report that includes my opinion in accordance with the provisions of
Section 48 of the PublicAuditAct, 2015 and submit the audit report in compliance with Article
229(7) of lhe Constitution. Reasonable assuarnce is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with lSSAls will always detect a material
misstatement and weakness when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financialstatements.

Rcpo o/ the Auditor-Generol on the Financial Statements ofKibabii Universitvfor the year ended j0 June, 20111
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ln addition to the audit of the financial statements, a compliance review is planned and
perfomed to express a conclusion with limited assurance as to whether, in all material
respects, the activities, financial transactions and information reflected in the financial
statements are in compliance with the authorities that govern them in accordance with the
provisions of Article 229(6) of the Constitution and submit the audit report in compliance with
Anide 229(7) of the Constitution. The nature, timing and extent of the compliance work is
limited compared to that designed to express an opinion with reasonable assurance on the
financial statements.

Further, in planning and performing the audit of the financial statements and review of
compliance, I consider internal control in order to give an assurance on the effectiveness of
internal controls, risk management and governance processes and systems in accordance
with the provisions of Section 7 (1) (a) of the Constitution. My consideration of the internal
control would not necessarily disclose all matters in the internal control that might be material
weakness under the lSSAls. A material weakness is a condition in which the design or
operation of one or more of the internal contrl components does not reduce to a relatively low
level the risk that misstatements caused by error orfraud in amounts that would be material in
relation to the financial statements being audited may occur and not be detected within a
timely period by employees in the normal course of perfoming their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect misstatemdents
and instances of non-compliance. Also, projection of any evaluation of effectiveness to future
periods are subject to the risk that controls may become inadequate because of changes in
conditions, or that the degree of compliance with the policies and procedures may
deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional judgement
and maintain professional skepticism throughout the audit. I also:

o ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
my opinion. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery
intentional omissions, misrepresentations or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances and for the purpose of giving an
assurance on the effectiveness of the University's internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the management.

Conclude on the appropriateness of the management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on the
University's ability to continue as a going concern or to sustain its services. lf I conclude
that a material uncertainty exists, I am requred to draw attention in the auditor's report to
the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence

Report of the Audintr-Gencral on thc Fine,rc'iel Statements o.[ Kibabii Unitrsin Jir the wor ended 30 June. 2018
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obtained up to the date of my audit report. However, future events or conditions may
cause the University to cease to continue as a going concern orto sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a mannerthat achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

I Perform such other procedures as I consider necessary in the circumstiances.

I communicate with the management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal control that are identified during the audit.

I also provide management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where
applicable, related safeguards.

FCPAEdward R. O. Ouko, CBS

AUDITORGENERAL

Nairobi

17January2019

Report ofthe Auditor-General on the Financial Slatements otKibabii Universityfor the year ended 30 June, 2018

f
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STATEMENT OF FINANCIAT PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2018

The notes set out on poges 77 to i8 form on integrol part of these Finonciol Statements
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Revenue f rom no]r-exchang€transactions

Other Organizational Grants 6 4,684,665 310,000

Public contributionsand donations 7 587,110 3,212,630

Exchequer Grants 8 578,6s0,261 285,670,750

Other Incomes 9 19,815,690 22,203,106

@3.7t7,726 311,396,486

Revenue f rom exchangetlansactions
Rendering of services- Tuition Fees 10 355,116,730 384,565,000

IGU Incomes 11 21,588,750 20,136,550

Rental revenue t2 2,559,700 2,866,800

Administrative Revenue l3 128,760,593 127,006,82t

Total revenue from exchange transactions 508,O25,771 514,576,t71
Total Revenue 1,111,763,499 u5,972,657
ExpGnses

Employee costs t4 758,957,443 558,859,005

Remunerationof Council Members 15 10,830,969 tI,94r,628
Depreciationand amortizationexpense t6 76,032,324 40,240,142

Repairs and maintenance L7 7,827,223 7,777,475

Generalexpenses 18 204,935,674 183,885,668

Marketing Costs 19 1,779,U9 5,862,t44

Total expenses 1.065,703,482 818,565,062

Surplus beforetax 46.060,017 27,&6,595
Taxation

Surplus/( def icit)for the period/year 46,060.017 27,406,59s

Remission to National Treasury

Net Surplus for the year 46,060,017 27,N6,595

2017-2018

Kshs

2016-20t7

Kshs

Notes
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Dr. Ernest Mwangi Njoroge
Chairman of Council

A

I

I

b.
Prof. Isaac I Odeo
Vice Chancellor

CPA Benjamin M. Oduori
ICPAK Member Number: 7492

Head of Finance

D"te 31:9-'.?l9r!9! ?919

Assets

Cu?rent ass€ts

123,888,544 136,044,74920Cash and cash equivalents

2L 210,207,911 190,3s6,801Receivables f rom exchangetransactions

16,910,382 8,041,15522Inventories

411,005,843 334.442,705

Noilcurrent assets

1,995,348,325 2,037,163,39823Properry plantandequipment

24 18,105,048Intanqibleassets

2,037,163,3982,013,453,374

2,371,606,1032,424,460,211Total aseets

tiabilitie5

Current liabilities

95,994,67725 t27,769j49Trade and other payables from exchange kansactions

37,88/,57226 76,511,776Ref undabledepositsfrom customers

39.630,66827 55,249,896Provisions

173,509,917199,531,021

173,509,917199,531,021Total liabilities

2,198,096,r862.224.929,t95Netassets

2,035,555,6302 ,0!6,328,623Reserves

162,540,556208,600,573Accumulated surplus

2,224,929,L96 2.198.096,186capital Fund

2,424,460,211 2,371,606,103Total netassetsand liabilities

2017,2018

Kshs

2016-2017

Kshr

Notes
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A

Ar July 1,2015 352,552,705 1,407,099,295 97,182,525 r"866,834,526

Revaluation gain 2i,386,000 27,385,000

Total comprehensive income 21,406,595 ,,405,595

Capilal/Development grants re(eived durin(

the year 238,517,630 238,51i,630

Iransfer of depreciation/amortisation f rom

capitalfund to retained earnings
37,951,436 37,951,436

At June 30, 20U 601,070,335 1,434,4E5,295 152,540,556 2,198,095,1E7

At July 1,20U 601,070,3!5 1,434185,296 162,5'0,555 2,198,096,187

Revaluatron gain

Total comprehensive income 4e060,017 15,060,017

Capital/oevelopment grants received durinr

the year 588,682 588.O2

Transfer of depreciation/amortisation f rom

capitalfund to

(19,815,690) (19,815,690)

At ,unc 30, 2018 581,813,327 1,434,485,295 208,6(x),573 2.224.929.196

Revenue Reserve5 TotalCapitalReservet Revaluationrererves
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Cash flows from opcrating activities

Re(eipE

310,0000ther 0rganizational Grants 6 4,584,555

7 587,110 195,000Public contributions and donations

8 578,650,261 285,670,750Ex(hequer Grants

253,892,818 384,566,000Rendering of services

11 21,588,750 20,136,550lcu Revenue

t2 2,559,700 2,865,800Rental revenue

128,760,593 12i,006,821Administrative Revenues 13

820,751,921Tohl ReceipB 990,72t,897

Payments

557,832,138Compensation of employees 743,318,215

11,941,628Remuneration of directors 15 10,830,969

183,887,101General expenses 181,752,747

7,771,415Repairs and lVaintenance t7 8,104,703

5,862,rM19 7,119,849Marketing Costs

951,146,483 767,300,486Total Payments

28 39,577,111 53,151,135Net (,sh flows frcm operating actMti6

Cash flotrs from investing activities

(51,733,519) (25s,332,497)Purchase ol property. plant, equipment and rntangrble assets

0 9,843,124Proceeds from sale of property, plant and

(51,733,619) (245,489,373)Net cash flows used in investing activities

Cash flows lrom financing activities

235,500,000Capital Development Grants

235,500,000Net cash flows used in finanring activities

43,152,052(u,r55,205)Net in(eas€/(decrease) in cash and cash equivalen6

(12,155,205) {3,462,052

92582,68720 736,M4,749Cash and cash equivalents at I lULY

20 123,E88,544 136,044,749Cash and cash equivalents at 30 rUNE

I

2016.2017

Kshr

2017.2018

Ksh!

STATEMENT OF CASH FTOWS FOR THE YEAR ENDED 30 JUNE 2018
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STATEMENT OF COMPARISON OF BUDGET AND ACTUAT AMOUNTS FOR THE YEAR ENDED 30 JUNE 2018z
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INCOME

hrqEle from Excheque.

too Exchequer Grants 439.904.354 138.741.903 s74,650.257 578.650.257 0

lncome from Other Govemment Aoencies

101 National Research Fund; ICT Grant 64,600.000 64,600,000 64,600.000 100 1

LO2
National Research Fund; Student Research

Grants 3,838.000 3.838.000 3,838,000 0
Sub - Total 68.434.O(x' 68.43a-O(x' 3.838,(xrc 64.6q).OOO

IDCome faom Non-Govemmental Aqen<ies
lo3 European Union AHEAD Proiect Grant 896,664 496,664 0

Sub - Total 896.664 896.664 0
Aporop.iations in Aid (A -l-A)

104 Tuition Fees 247.494.449 26,404,293 267,898.742 295,Ot4.125 (27,1t5,3431 -10
105 Adminastrative & Related Charqes 69,832,160 8,055,840 77,888,000 83,38t,368 (5,493,368) 7
106 Students Accommodation Fees 8,920,000 650.000 9,570,000 9,347,2)-2 222,7 88 2
r07 10 7o Research Income 5,000,000 5,000.000 5,000,000 100 2

104
Field Trips/Attachment/School Practice

Courses 11,120,000 4,733.500 15,853,500 16,055,860 (2O2,360t 1

109 Alumni Association Fee 1,204,000 1,204.000 1,204,000 o

Sub - Total 336.366.509 41.047.633 377,414.212 405.(xr2.555 (27.5AE.323)

lncome f.om IGU s
106 Rental Income & other Income 7,706,2a2 57 3,944 4,24o,226 8,923,915 (643,689) ,8

Sub - Tot.l 7.706.242 57 3.944 4,24o,225 4.923.915 (6{3.689)
Tot l a -r-a 14,072.UrL aL.6:2L57t 385.69rt a6t 4t1.926,479 (28,232,O11)

Gross lncome 743-941245 2,44-ao1_480 1-O33_679_ta9 997 311 400 36_367-9A9
EXPENDITURE
(i) Administrative Costs
(a) Compensation to Employees

KIBABII UNTVERSITY
STATTMENT OF COMPARISON OF BUDGIT AND ACTUAL AMOUNTS FOR THE IINANCIAI- YIAR ENDED ]OjUNE 2O1A

BUDGET SUMMARY DETAILS
NOTES

VARIAT
ION

ITEM
CODE

ORIGINAL
BUDGET

ADJUST
MENT

FINAL
AUDGET

2017 /zf)aa
KShi.

20L7 / 2014
KShs

2Ot7 /2OLa
KShs.

20t7 t 20ta
KShs

ACTUALS
oN PERFORMANCE

coMPARA DTFFERENCE

Btf BASIS

2Or7l2OLa
xsh<
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zc

v
!
o
a-t

z
o

z
z
o

-.{

z
-t

o
F
-.t
I

v
z
0
o
C
z

-o
No
@

^.$.

't
s
F.
\

,!

49,465,453 915,460 247,3L7,596 3,063,316 50,380,912001 Graturty & Pensrons Contnbutrons
130,831,520 47 4,220 0t28,305,740 3,000,000 131,305,740oo2 House Allowance
27,230,294 (23,563) o25,563,840 L,642,89t 27,206,73Loo3 Other Personal Allowances

2,248,903 739,204,000 (4,000,000) 35,204,000 32,975,O97o04 House to Offrce Allowance
77 3,933 62,97 6,677 2,4o2,7 44oo5 Passaqe and Leave Expenses 2,976,677

061,155,520 61,155,52048,000,000 13,155,520oo5
Part-Trme Lecturers Costs and PSSP

Drsbursements

6.E17.109t37,OO2,L7|J 564.95E.(xr3 65E.110.594Sub - Tot l 527.955.E33
(bt St ff.nd Students Welfara

824,568,728 22,637IU L,93t,24415,700,000 8,868,7282(xl Medrcal Expenses

92,086,989 213,0112,000,000 300,000 2,300,00020L
Inter-Unrversrty Games & other Students

Actrvrtres
677 ,7 40 4,508 1372,248 310,000 642,248202 Purchase of Unrforms & Clothrng & soaps
L36,740 to,322 7207,062 (60,000) t41,06220t PubIc Celebratrons & Staff Welfare

102,905 32,985,800 363,300 3,349,100 3,246,r952(J4 Students ExPenses
123,636368,700 1,593,820 7,470,784Chorr, Drama & Clubs r,225,t202.Js

J5 3260,770 t73.720 87,050260,770206 Coachrnq & Mentoflng

54 4437 ,7 65 207,945 215,820437,765207

HIV & AIDS, Gender Marnstreamrng
Drsabrlrty Marnstreamrngand other related
acllvrtres

3350,810 9,190360,000 360,00020E Purchase of SportsEqurpment
42 5266,439 191,403457,U2 457,U22lJ9 Students Admrssron Expenses

647 2,OOO 786,959 531.,258,959 1,258,9592LO sGC Electrons & Trarnrnq
2,185,980 2t4,O20 92,400.000 2,400,0002L2 KIEUCOSA -SGC

32,AtO 01,930,000 7.980,000 1,947.5902L' Transoort Operatrnq Expenses 6,050,000
87,325,769 6,702,923 622,2465,L24,869 2,200,3002,.a Travellrnq & Accommodatron Expenses

-590/.,730 949,220 (44,49O)900,361 4,369215 External Travellng & Accommodatron Exp
L247 ,47 5 2,525250,000 250,000216 Postal & Teleqram Expenses
23,100,000 3,030,003 69,9973,100,000217 Telephone Expenses

580,854 54,886 97,L85,740 (550,000) 635,7 402LA Offrce Expenses
6,268,583 t4,4L7 04,200,000 2,083,000 6,283,0002r9 Purchase of Statronery
9,470,969 29,031 09,000,000 900,000 9,900,000220 Councrl Expenses

631 10(580,000) 6,23L 5,600Audrt Fees & Expenses s86,23L22L

55,383,663 278,8785,662,54t 5,662,541222
Purchase of Computers, Pflnters & Other

ICT Infrastructure
75,ao2,!43 423,7332,928,787 3,297,O49 6,225,876223 Leqal & Insurance Expenses

2,364,L20 49,279 2L,907,399 510,000 2,477,39922a Recrurtment &Trarnrnq Expenses
15,r16,000 o15,116,000 15,116,000225 Purchase of Motor Vehrcles
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226 Purchase of Plant, Furnrture & Equrpment 2,Ots,342 624,sOO 2,$9,A42 2,595,674 44,L68 2

227 Performance Contractrnq Protects 7 22,47 5 (380,000) 342,47 5 335,340 7,135 2

224 Purchase of Newspapers 1,s00,000 (ss8,639) 94L,36L 9L2,486 28,87 5 3

229 Purchase of ERP System 9,500,000 (1,300,000) 8,200,000 8,t76,82L 23,t79 0

23L
Strategrc and Master Plan Implementatron &
Monrtoflng 715,000 (50,000) 665,000 615,600 49,400 7

232 Consultancy & Valuatron Expenses 875,420 200,000 1,O75,420 r,o2L,400 54,O20 5

233 Town Learnrng Centre Expenses 250,000 (250,000)

23a Turkana Learnrng Centre 44,000 (4,000) 40,000 37,500 2,500 6

235 Contrngencres 200,000 (200,000)

216 Performance Contractrng 1,346,970 (220,000) 7,126,970 1,194,650 (67,680) 4
237 ISO Implementatron 4,485,2L4 1,050,000 5,535,274 s,363,97A l7 7,236 3

23E IGU Development Expenses 41o,607 4LO,607 36,510 37 4,O97 91 7

Sub - Tot.l 105,742,522 18,857,346 124,599,869 11E,469,328 5,130,541
(c) Ac.dcmic OG.chin9, Rcscarch,

Consult.ncy& Extcnsion)

300
Freld Tnps/Attachments/School Practrce

SUpervr5ron 7,000,000 15,530,000 22,530,000 22,527,962 2,038 0

301 Examrnatron Expenses 2,s00,000 727,720 3,227,7 20 2,932,270 295,450 I
302 External Examrners 2,037,872 4\3,677 2,45t,549 2,378,L54 7 3,395 3

303 Internet Servrces 8,500,000 8,500,000 8,270,3L5 229,685 3

304 Deans & Senate Commrttees 480,000 (264,800) 2L5,200 2t6,200 (1,000) 0
305 Semrnars and Workshops 2,015,338 200,000 2,2L5,338 2,136,135 79,203 4
306 Graduatron Expenses 13,500,000 1,958,817 15,458,817 15,499,883 (41,066) 0
307 Open & Cultural Day Expenses 936,795 936,795 92s,700 11,095 1

304 Lrbrary Expenses & Brndery 58/,625 693,068 7,277,693 t,2t3,o57 u,636 5

309 Books &.Journals 8,000,000 (50,000) 7,950,000 7,889,489 60,511 1

310 Bookshop Expenses 107,916 (107,916)

3ll Cautron Money 588,990 (990) 588,000 588,000 0

tt2 Hrre of Transport, Plant & Machrnery 772,724 LL2,L24 91,000 2t,724 19 6

313 Communrty Based Edu & Extensron servrces 360,000 168,728) 29t,272 29t,272 0
314 Unrversrty Research & conferences 4,224,435 40,000 4,2U,435 4,255,205 9,23t 0
315 Qualrty Assurance 4,422,760 1,000,000 5,422,760 5,O77,455 345,305 6

315 Laboratory Equrpment 4,367,426 (650,000) 3,7t7,426 3,542,9M 17 4,522 5

317 Teachrng Mateflals 3,794,95r ( r,200,000) 2,594,95L 2,424,966 1.69,985 7

3la School of Nursrng Development Expenses 2,000,000 2,000,000 1,859,600 140,400 7

319 Student Research Grant Expenses 3,838,000 3,838,000 3,838,000 0

t20 AHEAD Research ProJect Expenses 496,664 896,664 81s,879 80,78s 9

$
i.t
i
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66.315.29963,513,232 89,555,512 153 088 743 86.773.445
(d) Support Services

7,928 0400 Utilities (Electri(ity, Water & Conservancy) 15,OOO,OOO (72O,OOO) 14,280,000 14,272,072

10,000,000 910.900 10,910,9001 10,397,655 513,245 5401 Payment of Rent & Rates

226,000 22,679 9402 248,679 248,679

403

l,,4aintenance of Catering & Hostel Facilities

Cleaninq Services 18,000,000 972,876 18,972,816 18,972,8t6 0

4(H
Maintenance of Plant, Furniture &
Equipment 1,682,965 (200,000) 7,482,965 1,409,435 73,530 5

1,594,531 30,725 2405 Maintenan(eof Computers 7,425,256 200,000 1,625,256

406 Maintenance of Buildinqs 1,545,643 227,L86 1,712,829 7,628,952 143,877 8

4t9,283 2l 10407
Affiliation, Contract Services, Subscriptions
& Accreditation KITCCPS & CUE 3,800,000 (1,800,000) 2,000,000 1,580,717

408 271,820 50,000 327,820 3L5,720 6,100 2Maintenanceof Water Supplies & Sewerage

4,24t 5409 Maintenance of Playqrounds & Parks 3 70,000 1288,374) 81,,626 77,385

14,000,000 1,,449,982 15,449,982 14,745,868 704,714 5410 Security Services

2,575,200 185,974 7412

Fungicides & Insecticides & Sprays &
sanitary disposalsexpenses 2,O02,568 758,606 2,761,114

15,000,000 (1,288,000) 1,3,712,000 13,708,846 3,154 0

2.114.851

413 -lelsrel4
Sub - Total

enses

83.346.931 273 116 4r.520.o47 81.505.r96

Iotrl Adminktrettw Costs 7EO,578.51r 2/f5.688,1.f5 LO26,266,62 9/14.858.553 8L/0E lql
(ii) Marketinq Costs

2,574,870 4,000,000 6,514,870 6,280,805 234,065 4s00 Advertisinq & Publicity
277,94t 5,795 2501 Publishinq & Printinq Expenses 267 ,7 36 10,000 277,736

620,721 620,72t 567,103 5 3,018 9502 Show Expenses & University Exhibitrons

Sub - Total 3.402.727 4.0r0.000 7.4L2.727 7 119 849 292,878

t.1/),2,727 /0.010,1x10 7.atz.tzl 7,LL9,U9 4)2.474Totrl M.rtrtino Corts

Gross Expenditure 743,94L244 249,694,L45 1,033.679,389 951.978.4L2 8L.700.977
(0) 46,332,988Budqet Surplus/Deficit 0

964,600,000 100&,600,000 &,600,000en5e5321 ICT E UI ment Grant Ex

Sub - Total
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NOTES TO THE BUDGET VARIANCES

t. Netionel Rcscarch Fund; ICT Grant

The Unrversrty was awarded an ICT grant of kshs 64 5m from the Natronal Research Fund whrch rs to be

used for ICT rnfrastructure development for the School of Computrng and Informatrcs. Thrs award rs yet

to be drsbursed hence the 10096 Varrance.

ll. 1096 Rcsaerch lncoma

The Unrversrty worked on and submrtted several proposals for donor fundrng, unfortunately a number

were not successful. The two that were successful (lCT Infrastructure; 5m and AHEAD proJect) drd not

have a provisron for the 107o admrnrstratrve cost that goes to the unrversity, hence the 100% negative

vanatron on thrs rncome stream The Unrversrty rs however hopeful that rn the FY2018/2019, rt wrll

realrze some rncome from thrs stream through the AHEAD Project and others.

iii, Coaching & M.ntorship

The 33% under expendrture rn thrs vote was as a result of the prolonged lecturer's stnke whrch affected

the Academrc calendar

iv. Hry &AIDs, Grndrr M.instr..ming, Disability Mainstrceming.nd Othrr RclatGd Activitirs

The 42% under expendrture rn thrs vote was as a result of the prolonged lecturer's strrke whrch affected

the Academrc Calendar

v Studcnts.dmission cxprnscs

The Unrversity did not have January and May rntakes for the academrc yeat 20L7 /2078, thrs was as a

result of the prolonged electron penod as well as academic and non-teachrng staff stnkes whrch

affected the semester dates.

vi. SGC clcctions &training

SGC electrons were scheduled to take place rn Quarter three, however, the actrvrty, drd not take place

due to drsruptron of normal Unrversrty program due to the lecturer's strike

vii. IGU dcvclopmcnt cxpcnscs

The Unrversrty estabhshed a Drrectorate duflng the FY20l7 /2018 The Drrectorate was only able to

ANNUAL REPORT AND FINANCI"AL STATEMENTS FOR THE YEAR ENOEO JUNE 30,2018 +
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utrhze a small portron of the allocatron under thrs vote and worked on varrous proposals for

rmplementatron dunng the FY2018/20L9 where the funds wrll then be utrhze to fund the drfferent

proposals

viii. Hirc ofTransport, Pl.nt& M.chinrry

The Universrty acqurred addrtronal Vehrcles whrch resulted rn a reductron on cost of hrre of transport

hence the savrng on thrs vote head

ix. NRF ICT Equipment Grant Expcnses

The unrversrty was unable to rncur any cost rn the purchase and rnstallation of ICT equrpment because

the donor rs yet to drsburse the funds to the Unrversrty

Affilietion, Contract Scrviccs, Subscriptions &Accrcditation

The Unrversrty normally pays some subscnptrons rn forergn currency and a provrsron had been made for

fluctuatrons rn exchange rates whrch remarned favourable durrng the year resulting rn a savrng on the

vote head

+ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2018
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NOTES TO THE FINANCIAT STATEMENTS

1. GENERAT INFORMATION

Kibabii University is established by Kibabii University Charter 2015 and derives its authority and accountability

from the University Act 2012. The University is wholly owned by the Government of Kenya and is domiciled in

Kenya. The University's principal activity is to provide teaching, research and extension services.

2. STATEMENT OF COM PI,IANCE AND BASTS OF PREPARATION

Kibabii University's financlal statements have been prepared on a historical cost basis except for the

measurement at re-valued amounts of certain items of property, plant and equipment. The preparation of
financial statements in conformity with International Public Sector Accounting Standards (IPSAS) allows the use

of estimates and assumptions. It also requires management to exercisejudgement in the process of applying the

University's accounting policies. The areas involving a higher degree of judgment or complexity, or where

assumptions and estimates are significant to the financial statements, are disclosed in Note 27

The financial statements have been prepared and presented in Kenya Shillings, which is the functional and

reporting currency of the University.

The financial statements have been prepared in accordance with the PF[/ Act, the State Corporations Act, and

lnternational Public Sector Accounting Standards ([PSAS). The accounting policies adopted have been

consistently applied to all the years presented.

3 ADOPTION OF NEW AND REVTSED STANDARDS

Relevant n€w standards and amendments to published standards effective for the
year ended 30 June 2018a

.lL

IPSAS 39 :

Employee Eenefits
The objective to issue IPSAS 39 was to create convergence to changes in IAS 19 Employee

benefits. The IPSASB needed to create convergence oflPSAS 25 to the amendments done

to IAS 19. The main objective is to ensure accurate information relating to pension

liabilities arising from the defined benefit scheme by doing away with the corridor

approach.
The University does not operate a defined benefit pension scheme and was not affected

bythis standard

Applicable: 1st January 2018

Standard Impact
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Notes to the Financial Statements Cont.

ii. New and amended standards and interpretations in issue but not yet effective in the year
ended 30 June 2018

Applicable: 1st January 2019:

The standard covers public sector combinations arising from exchange transactions in

which case they are treated similarly with IFRS 3(applicable to acquisitions only) Business

combinations and combinations arising from non-exchange transactions which are

covered purely under Public Sector combinations as amalgamations.

llt. Early adoption of standards

Kibabii University did not early - adopt any new or amended standards in year ended 2018

4. SUMMARY OF SIGNIFTCANTACCOUNTING POUCXES

a) Revenue recognition

Revenue from non-exchange transactions

Transfers from othel government entities
Revenues from non-exchange transactions with other government entities are measured at fair value and

recognized on obtaining control of the asset (cash, goods, services and property) if the transfer is free from

conditions and it is probable that the economic benefits or service potential related to the asset will flow to the

entity and can be measured reliably. Recurrent grants are recognized in the statement of comprehensive

income. Development/capital grants are recognized in the statement of financial position and realised in the

statement of comprehensive income over the useful life of the assets that has been acquired using such funds

iD Revenue from exchange transactions

Rendering ofservices
The entity recognizes revenue from rendering of services by reference to the stage of completion when the

outcome of the transaction can be estimated reliably. The stage of completion is measured by reference to

labour hours incurred to date as a percentage of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only to the extent that the

expenses incurred are recoverable.

Sale ofgoods
Revenue from the sale of goods is recognized when the significant risks and rewards of ownership have been

transferred to the buyer, usually on delivery of the goods and when the amount of revenue can be measured

reliably and it is probable that the economic benefits or service potential associated with the transaction will flow

to the Universiry

a\

tPsAs 40,
Public Sector
Combinations

Effective date and impact:Standard
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Notes to the Frnancral Statements Cont

Rcntal incomc
Rental tncome artsrng from operatrng leases on rnvestment propertres rs accounted for on a strarght-line basrs

over the lease terms and rncluded rn revenue.

b) Budgct informetion

The ortgtnal budget for FY 2017-2018 was approved by the Natonal Assembly on 15th June, 2017. Subsequent

revrsrons and addrtronal appropnatrons were made to the approved budget rn accordance with specrfrc

approvals from the Unrversrty Council. The addrtronal appropriations were added to the oflgrnal budget by the

Unrversrty upon recervrng the Counol approvals in order to conclude the final budget. Accordingly, the

Universrty recorded addrtronal appropflations of kshs 249 mrlhon on the 2017-2018 budgets following the

Councrl's approval

The Unrversrty's budget rs prepared on the same basrs as the actual rncome and expendrture dtsclosed rn the

frnanclal statements. The frnancral statements are prepared on accrual basrs usrng a classrfrcatron based on the

nature of expenses rn the statement of financral performance, the budget rs also prepared on accrual basrs. A

companson of budget and actual amounts, prepared on a comparable basis to the approved budget, has been

presented rn the statement of companson of budget and actual amounts

c) Invcstm.nt propcrty

Investment propertres are measured rnrtially at cost, rncludrng transactron costs The carryrng amount rncludes

the replacement cost of components of an exrstrng rnvestment property at the time that cost ls rncurred rf the

recognrtron cfltena are met and excludes the costs of day-to-day marntenance of an rnvestment property

lnvestment property acqurred through a non-exchange transactron rs measured at lts fatr value at the date of

acqursrtron Subsequent to rnrtral recognrtron, rnvestment propertres are measured using the cost model and are

deprecrated overa 50-year perrod

Investment propertres are derecognized erther when they have been drsposed of or when the investment

property rs permanently wrthdrawn from use and no future economrc benefrt or servrce potential rs expected

from rts disposal The drfference between the net disposal proceeds and the carryrng amount of the asset is

recogntzed rn the surplus or defrcrt rn the penod of de-recognrtron Transfers are made to or from rnvestment

property only when there rs a change rn use

d) Prop.rty, plant.nd cquipmcnt

All property, plant and equrpment are stated at cost less accumulated depreciatron and rmparrment losses Cost

rncludes expendrture that rs drrectly attnbutable to the acqursrtron of the rtems. When srgnlftcant parts of
property, plant and equrpment are requrred to be replaced at rntervals. the entity recognizes such parts as

tndivtdual assets with specrfrc useful lrves and deprecrates them accordrngly Lrkewrse, when a ma1or tnspectton is

performed, rts cost is recognized rn the carryrng amount of the plant and equrpment as a replacement rf the

recognrtron criteria are satrsfred All other reparr and marntenance costs are recognized in surplus or defrcrt as

tncurred. Where an asset rs acqurred in a non-exchange transactron for nrl or nomrnal consrderatron the asset rs
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Notes to the Frnancral Statements Cont

rnrtrally measured at rts farrvalue

Ftxed Assets are stated at cost or valuation, less accumulated depreciatron Depreoatron rs calcu lated on stra tg ht

Ine basrs, at annual rates estrmated to wrrte off of carryrng values of the assets over therr expected useful lrves.

Assets acqurred dunng the year are deprecrated from the date of acqutsttton.

ThG annu.ldcprccirtion ratas in usc.rc:
Bu rld rng

Furnrture, plant and equrpment
MotorVehrcles
Computers
Library books

2%

!2 5"/o

250k

33 3v"
20vo

Freehold land rs not deprecrated as it rs deemed to have an rnfintte hfe

c) Lcasrs

Frnance leases are leases that transfer substantrally all of the rrsks and benefrts rncrdental to ownership of the

leased ttem to the Enttty Assets held under a finance lease are caprtahzed at the commencement of the lease at

the farr value of the leased property or, rf lower, at the present value of the future mrnrmum lease payments. The

Enttty also recogntzes the assocrated lease habrlrty at the rnceptron of the lease The labrlity recogntzed ts

measured as the present value of the future minrmum lease payments at tntttal recognrtton

Subsequent to tnttial recognrtlon, lease payments are apportroned between finance charges and reduction of

the lease habrlrty so as to achieve a constant rate of rnterest on the rematntng balance of the liabrlrty. Ftnance

charges are recognrzed as frnance costs rn surplus or defrcrt

An asset held under a finance lease rs deprecrated over the useful lfe of the asset However, tf there is no

reasonable certatnty that the Entrty wrll obtarn ownership of the asset by the end of the lease term, the asset is

deprecrated over the shorter of the estrmated useful hfe of the asset and the lease term.

Operattng leases are leases that do not transfer substantrally all the risks and benefrts rncrdental to ownershrp of

the leased rtem to the Entrty Operatrng lease payments are recognized as an operatrng expense in surplus or

defrcrt on a strarght-lrne basrs over the lease term.

0 Int ngiblc ess.ts

lntangrble assets acqurred separately are rnrtrally recognrzed at cost The cost of rntangrble assets acquired in a

non-exchange transactron rs therr farr value at the date of the exchange. Followrng rnrtral recognrtron, rntangtble

assets are carned at cost less any accumulated amortrzatron and accumulated rmpairment losses. Internally

generated tntangtble assets, excludrng caprtalrzed development costs, are not caprtalrzed and expendrture ts

reflected rn surplus or defrcrt rn the perrod rn whrch the expendrture rs rncurred.

The useful life of the rntangible assets rs assessed as erther frnrte or rndefinrte
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Notes to the Frnancral Statements Cont

h) Rcscarch and dev.lopmcnt costs

The Entrty expenses research costs as rncurred. Development costs on an rndrvrdual proJect are recognrzed as

rntangrble assets when the Entrty can demonstrate.

The technrcal feasibrlrty of completrng the asset so that the asset wrll be avarlable for use or sale

Its rntentron to complete and rts abrlrty to use or sell the asset
How the asset wrll generate future economrc benefits or servrce potentral
The avarlabrlrty of resources to complete the asset
The abrlrty to measure rehably the expendrture dunng development.

Followrng rnrtral recognrtron of an asset, the asset rs carrred at cost less any accumulated amortrzatron and

accumulated rmparrment losses Amortrzatron of the asset begins when development rs complete and the asset

rsavarlableforuse It isamortrzed overthe period ofexpected future benefrt Dunng the perrod of development,

the asset rs tested for rmparrment annually wrth any rmparrment losses recognrzed rmmedrately rn surplus or

defrcrt.

h) lnventories

lnventory is measured at cost upon rnrtral recognrtron To the extent that rnventory was recerved through non-

exchange transactrons (for no cost or for a nomrnal cost), the cost of the rnventory rs its farr value at the date of

acqursrtron.

Costs rncurred rn bnngrng each product to rts present locatron and condrtrons are accounted for, as follows

> Raw materrals purchase cost usrng the werghted average cost method
> Frnished goods and work rn progress cost of direct matenals and labour and a proportron of

manufactunng overheads based on the normal operatrng capacrry but excludrng borrowrng
costs

After rnrtral recognrtron, rnventory rs measured at the lower of cost and net realzable value However, to the

extent that a class of rnventory rs drstnbuted or deployed at no charge or for a nomrnal charge, that class of

rnventory rs measured at the lower of cost and current replacement cost.

Net realrzable value rs the estrmated sellrng pnce rn the ordrnary course of operatrons, less the estimated costs

of completron and the estrmated costs necessary to make the sale, exchange, or drstributron

Inventones are recognrzed as an expense when deployed for utrlrzatron or consumptron rn the ordrnary course

of operatrons of the Unrversrty

I) Provisions

Provrsrons are recognrzed when the Unrversrty has a present oblrgatron (legal or constructrve) as a result of a

past event, rt rs probable that an outflow of resources embodying economrc benefrts or servrce potentral wrll be

requrred to settle the obhgatron and a rehable estrmate can be made of the amount of the obhgatron

Where the Unrversrty expects some or all of a provrsron to be rermbursed, for example, under an rnsurance

contract, the rermbursement rs recognrzed as a separate asset only when the rermbursement is vrrtually certarn
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Notes to the Frnanclal Statements Cont

The expense relatrng to any provrsron rs presented rn the statement of frnancral performance net of any

rermbursement

The Unrversrty provrdes for bad and doubtful debts at a rale of 5o/o on the value of debtors at the end of the

frnancral year. This amount rs recognrsed as an expense rn the statement of frnanoal performance

Contingcnt liabilitics
The Entrty does not recognrze a contrngent labrlrry but drscloses detarls of any contrngencres in the notes to the

frnancral statements, unless the possibrlrty of an outflow of resources embodyrng economrc benefits or servrce

potentral rs remote

Contingcnt asscts
The Universrty does not recognrze a contrngent asset. but drscloses detarls of a possrble asset whose existence rs

contrngent on the occurrence or non-occurrence of one or more uncertarn future events not wholly wrthrn the

control of the Unrversrty rn the notes to the frnancral statements Contrngent assets are assessed contrnually to

ensure that developments are appropnately reflected rn the financral statements If rt has become vrrtually

certarn that an rnflow of economrc benefrts or servrce potentral will anse and the asset's value can be measured

rehably, the asset and the related revenue are recognrzed rn the frnancral statements of the period in whrch the

change occurs.

Naturuand purposc of rcscrvcs
The Unrversrty creates and marntarns reserves rn terms of specrfrc requrrements.

Rcvaluetion Rascrvcs
Thrs represents the change rn values of assets after a revaluatron that was undertaken dunng th e FY 2013 /20L4.lt

represents the value of assets prevrously owned by Krbab Drploma Teachers Trarnrng College transferred to

Kibabii U n rversrty [f the ca rryrng amount of a class of assets rs rncreased as a resu lt of revaluatron, the rncrease rs

credrted drrectly to revaluatron surplul. If the carryrng amount of a class of assets rs decreased as a result of

revaluatron, the decrease is recognized rn surplus or defrcrt Revaluatron rncreases and decreases relatrng to

lnd rvrd ual assets wrthrn a class of property plant and equrpment rs offset agarnst others wrthrn the class Some or

the entrre revaluation surplus rncluded rn net assets/equrty rn respect of property. plant and equrpment rs

transferred drrectly to accumulated surpluses or defrcrt when the assets are derecognized erther by drsposrng or

retrring rt

Capital Rcscrvcs
Thrs represents the values of Assets caprtalrzed as a result of Caprtal development fundrng recerved from the

Government of Kenya through the Mrnrstry of Educatron state department of Unrversrty Educatron

Ravanua RGsrrvc
Thrs represents Surplus or defrcrts rncurred/ accumulated over trme by the Unrversrty as a result of rts actrvrtres

j) ChangesinaccountingpolicicsandGstim.tcs
The Entrty recognrzes the effects of changes rn accountrng polcy retrospectrvely. The effects of changes rn

accountrng polrcy are appLed prospectrvely rf retrospectrve applicatron rs rmpractical
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k) Employce bcncfiG

Retiremcnt benGfit plans
The Unrversrty provrdes retrrement benefrts for rts employees Defrned contnbutron plans are post-employment

benefrt plans under whrch an entrty pays frxed contnbutrons rnto a separate entrty (a fund), and wrll have no legal

or constructrve oblgatron to pay further contflbutrons rf the fund does not hold suffrcrent assets to pay all

employee benefrts relatrng to employee servrce rn the current and pnor perrods The contnbutrons to fund

oblrgatrons forthe payment of retrrement benefrts are charged agarnst rncome in the year rn whrch they become

payable

Defrned benefrt plans are post-employment benefrt plans other than defrned-contnbutron plans The defrned

benefit funds are actuarrally valued tfl-annually on the proJected unrt credrt method basrs Deficrts rdentrfred are

recovered through lump sum payments or rncreased future contnbutrons on proportronal basrs to all

partrcrpatrng employers. The contnbutrons and lump sum payments reduce the post-employment benefrt

oblrgatron

Steff Annual Lcavc Accrual
Employee entrtlements of annual leave are recognrzed when they accrue to the employees A provrsron rs made

for the estrmated lrabrlrty for annual leave as a result of servrces rendered by the employee up to the balance

sheet date

l) Foreign currency trrnsactions

Transactrons rn forergn currencres are rnrtrally accounted for at the rulrng rate of exchange on the date of the

transactron Trade credrtors or debtors denomrnated rn forergn currency are reported at the statement of

frnancral posrtron reportrng d ate by a pplyrng the excha nge rate on that date Exchange drfferences aflsrng from

the settlement of credrtors, or from the reportrng of credrtors at rates drfferent from those at whrch they were

rnrttally recorded during the penod, are recognrzed as rncome or expenses rn the perrod rn whrch they arrse

m) Rclatcd p.rtics

Krbabrr Unrversrty regards a related party as a person or an entrty wrth the abrlrty to exert control rndrvrdually or

Jorntly, or to exercrse srgnrfrcant rnfluence over the Unrversrry or vrce versa Members of key management are

regarded as related partres and comprrse the Councrl Members, the Vrce Chancellor and senror managers

n) Cash and cash cquivalcnts

Cash and cash equrvalents compnse cash on hand and cash at bank, short-term deposrts on call and hrghly

lrqurd rnvestments wrth an orrgrnal matunty of three months or less, whrch are readrly convertrble to known

amounts ofcash and are subJectto rnsrgnrfrcant rrskofchanges rn value Bank account balances rnclude amounts

held at varrous commercral banks at the end of the frnancral year

o) Comparativc figures

Where necessary comparatrve frgures for the prevrous frnancral year have been amended or reconfrgured to
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conform to the requrred changes rn presentatron

p) Subscqurnt cvents

There have been no events subsequent to the frnancral year end wrth a srgnrfrcant rmpact on the ftnanctal

statements for the year ended June 30, 2018

5. SIGNIFICANTJUDGMENTS ANO SOURCES OF ESTIMANON UNCERTAINW

The preparatron of the Unrversrty's frnancral statements rn conformrty wrth IPSAS requrres management to make

judgments, estrmates and assumptrons that affect the reported amounts of revenues, expenses, assets and

lrabrlrtres, and the drsclosure of contrngent lrabrlrtres, at the end of the reportrng perrod. However, uncertarnty

about these assumptrons and estrmates could result rn outcomes that requrre a mateflal adJustment to the

carryrng amount of the asset or lrabrlity affected rn future perrods.

Estimatcs and assumptions
The key assumptrons concerning the future and other key sources of estrmatron uncertarnty at the reportrng

date, that have a srgnrfrcant rrsk of causrng a matenal adjustment to the carrying amounts of assets and lrabrlrtres

wrthrn the next frnancral yeat, arc descrrbed below The Entrty based rts assumptrons and estimates on

parameters avarlable when the frnan0al statements were prepared. However, exrstrng crrcumstances and

assumptrons about future developments may change due to market changes or crrcumstances arrstng beyond

the control of the Unrversrty Such changes are reflected rn the assumptrons when they occur as per IPSAS L 140

Uscful livcs and rcsidual valucs
The useful hves and residual values of assets are assessed usrng the followrng rndrcators to rnform potentral

future use and value from drsposal

The condrtron of the asset based on the assessment of experts employed by the Universrty
The nature of the asset, rts susceptibrlrty and adaptabrlrty to changes rn technology and
processes

The nature ofthe processes rn whrch the asset rs deployed
Avarlabrlrty of fundrng to replace the asset

Changes rn the market rn relatron to the asset

Provisions
Provrsrons were rarsed and management determrnes an estrmate based on the rnformatron avarlable. Addrtronal

drsclosure of these estrmates of provrsrons rs rncluded rn Note 26

Provrsrons are measured at the management's best estrmate of the expendrture requrred to settle the obhgatron

at the reportrng date, and are drscounted to present value where the effect rs materral

A
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6. OTHER ORGANIZANATIONAL GRANTS

PUBUC CONTRIBUTIONS AND DONATIONS

These are donations received from individuals and corporate bodies to support the University's activities

7

Actual

European Union - AHE AD Project Grant 895,655

Research Grants to Students 3,788,000 310,000

Total prop€rty taxes revenue 4,6A4,665 310,UrO

2017-20r8

KShs

2016-2017

l(5hs

Description

Abno Softwares Limited 200,000

Eldoret Hospital 125,000

Robu Cleaning Services 100,000

Staff Members 42,1,L0

others 70,000

Kenya Commercial Bank s0,000

Family Bank 75,000

Nzoia Water Services- Graduation 100,000

Andrian technology co. Ltd 20,000

Donation of books 3,017,630

Total 587,110 1,2L2,630

20L7 -20L4

KShs

20L6- 2011

KShs

Description
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578,650,26t 578,650,26157 8,650,261
Ministry of Education State Department of
University Education and Research

578,650,251 578,650,261578,550,26rTotal

Amount re(ognired

to Statement of

Compreheniive

Income

Amounl

deferred under

deferred

in(ome

2017.2018

Name of the Entity sending the grant

KShs KShs

KShs KShsKSh5

Amount

re(ognired in

(apit.llund.

Tolalgrant in(ome

during the year

tl,tkVr.^",qab

Notes to the Financial Statements Cont.....

8. TRANSFERS FROM MINISTRIES, DEPARTMENTS AND AGENCIES

The details of the reconciliation have been included under appendix ul

9 OTHER INCOME - DEPRECIATION ON BUILDING

9(b) Development grants from national government or other development partners should be accounted

for in accordance with IPSAS 23 - Revenue from non-exchange transactions. As described under IPSAS 23:1.4-

16, such transfers,/grants have stipulations which can be either conditions or restrictions on the transferred

assets on which the entity is expected to use or consume the future economic benefit or service potential

embodied in an asset for a particular purpose. The transfers from national Government have conditions, i.e.,

they can only be used for development purposes and hence should be accounted for as provided for under

IPSAS 23: paragraph 17 and 44 which states that the entity should recognize the assets and liability. The liability

is then recognized in the income statement over the useful life of development assets acquired using the

development grants. This will happen after the asset is completed. While the asset is still in progress, no

recognition should be done in the income statement.

10. RENDERING OF SERVICES

Total revenue from the rendering of services3 5 5,116,730 384,566,000 Th is is the U n ivers ity's main sou rce of revenue

from exchange transaction which is fees paid by students for purposes of accessing teaching services from the

University

21,,348,67619,815,69 0Deferred lncome (Depreciation on Building)

854,430Revaluation Surplus

19,815,69 0 22,203,LO6Total deferred income

2017 - 2014

KShs

20t6 20t7

KShs

Description

384,566,000355,11 6,730Tuition fees

384,566,000355,116,730Total revenue from the rendering of services

2017-2018

KShs

2016 - 2017

KShs

Description
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11. OTHER IGU REVENUES

kl,4,uU*w"ly

Zh

L2. RENTAT REVENUE

Sale of goods

Catering lncome 6,169,963 6,627,770

Accommodation Income t4,787,2t9 13,338,s33

Grass income 8,420 18,730

Photocopying & Bindery Services 101,338 L05,342

Hire income 527,8L0 46,L7 5

Total revenue from the sale of goods 21,588 ,750 20,135,550

2017 - 2018

KShs

2076 20t7

KShs

Description

Staff House rent 2,559,700 2,866,800

Contingent rentals

Total rentals 2,559,700 2,866,800

2017 - 2014

KShs

2016 - 2017

KSh s

Description
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13. ADMINISTRATIVEREVENUE

t{;,bl* V"^.,r^,t"t1

al}r

L4. EMPLOYEE COSTS

7,486,950Activity Fee 7,552,000

243,L93 7s7,976Agency Fee

1,364,320 7,186, 100Amenity Fee

903,648 877,2L2Application Fee

799,000Alumni fee 1,769,000

9,793,100Computer Charge - Fines & Penalties s00,600

36,772,555 30,841,430Computer Fees

9,636,250 9,594,925Examination fees

998.500Identity Card 607,800

3.021,500 2,986,900SGC Collections

465,000 405,180Library fee

12,186,350 11,804,500Medical Subsidy

1,380,100Registration Fee t,267,050

22,772,tO0 27,585,902School Practice & Attachmenvlog

7,861,050 6,037,050Supervision

4,362,7s0 3,6@,87sThesis Examination Fees

2,396,250CUE Fees 7,9M,550

1,791,000KUCCPS Fees 1,673,550

7,515,05 5 6,005,550Graduation fee

382,L6L 446,500Workshops & Conferences Fee

833,821Sundry Income 560,101

L27,OO6,82LTotal other income 128.760,593

2017 - 2018

KShs

20L6 -20L7

KShs

Description

483,660,589Salaries and wages 609,494,897

22,637,484 30,931,385Employee related costs - medical aids

54,267,037Part time payments 726,825,062

754,957,443 568,859.(xt5Employee costs

20L7 - 20t8

KShs

2016-20t7

KSh s
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15. REMUNERANON OF COUNCIL MEMBERS

khkU*o',,t^1,7

4r

I

I

I

16. OEPRECIATION AND AMORTIZATION EXPENSE

L7. REPAIRS ANO MAINTENANCE

Chairman's Honoraria 960,000 960,000

Council Member Allowances 1,480,000 2,180,000

Council transport and meal expenses 8,390,969 8,801,628

Total Council expenses 10.830,969 11,941,628

2017 - 2018

KS hs

20t5- 2017

K Shs

Description

Property, plant and equipment 66,993,372 40,240,142

Intangible assets 9,038,952

Total depreciation and amortization 76,032,124 40,240,L42

2017- 2018

KS hs

2016 - 20L7

K Shs

Description

Maintenance of Catering & Hostel Facilities 2,80t,200 2,85r,567

Maintenance of Plant, Furniture & Equipment 1,686,915 t,434,777

Maintenance of guilding & Stations 1,628,952 1,658,252

Maintenance of Water Suppliers & Sewerage 375,720 32t.391

Maintenance of Playgrounds & Parks 17,385 78,776

Maintenance of Computers 1,594,531 7,432,706

Total .epairs and m.intenance 8,r04.703 7.777,475

2017-2018

KShs

201.6 - 2017

K Shs

Des(ription
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18. GENERAL EXPENSES

I

i

I

1
398,290Senate expenses 216,200

\5a0,717 4,068,339Affiliation fees

s,600 s07,180Audit fees

311,146Bank charges 2A4,499

t,225,720Choir, drama & clubs 7,470,784

18,97 2,8),6 21,995,608Cleaning services

291,27 2 364,382
Community based education. Environment &
Extension services

8,270,37s 8,252,724Internet expenses

L7 3,7 20 20L,450Couching & mentoring

925,700 926,795cultural & careers week

L4,OO7,405Electricity, water & conservancy 14,272,O72

L,336,926ERP & ICT expenses

2,932.270 1,993,230Examination expenses

2,285,79tExternal examiners 2,378,154

7,652,743 8,247,599Travel & accommodation

15,499,883 9,267,796Graduation expenses

Hire of transport 91,000

20t,945 t25,t28HIV/AID expenses

36.510 103,980Income generatang units development expense

ls,934,736Income generating units expense 73,746,346

s,802,143 6,579,568lnsurance and legal expenses

2,086,989 7,862,700Inter -universaty games

3,108,944I5O & Performance Contracting Expenses 6,558,628

t,2!3.O57 1,468,078Library expenses

7,947.590 7,865,868Motor vehicle expenses

Off icial entertainment 1,493,340 670,001

2,4o2,7 44Passage & package

2.L56,869Performance contracting projects 33s,340

247,475 237,334Postal and Courier Services

Provision for audit fees 580,632 582,23L

Provision for bad and doubtful debts
(Decrease)/increase

4,O53,779 742,361

t36,7 40 169.438Pub lic celebrations & funerals

Purchase of sports equipment 3s0,810 265.500

9,104,655Purchase of stationery 6,268,583

2017 2018

KSh s

2016 20t7

KSh s

Des(ription
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19. MARKETING COSTS

20. CASH AND CASH EQUIVATENTS

4

Quality assurance 5,077 ,455 4,409,289

Rent and rates 10,397,655 74,!77,t74

Research expenses 4,679,403 1,196,461

School practice 22,s27,962 8,077,839

Security services 14,468,388 14,104,056

Seminars & conferences 2,136,135 1,037,990

SGC elections & training 472,O00 480,000

SGC expenses 2,185,980 2,206,950

Recruitment & Training 2,368,120 1,350,775

Strategic Plan & Master Plan expenses 615,600

Student expenses 3,246,195 2,549,235

Teaching material 3,411,800 3,998,828

Telephone expenses 3,030,003 3,016,87s

Tender expenses & other administrative charges r,M2,302 913,020

Total geneial expenses 204,654,L94 183,885,668

Advertising & Publicity 6,280,805 4,550,814

Publishing and Printing 271,94L 976,230

University Shows & Exhibitions 567,103 335,100

Total finance costs 7,LL9,449 5,462,1U

Des(ription 20L7 -20L4 20L6-2011

KShs KShs

Current account L2L,86 s,824 135,911,966

Fixed deposits account 2,000,000 )

Total cash and cash equivalents L23,465,424 135,911,966

2017-2018

KSh5

2076 - 2077

KS hs

Description
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20 (a). DETAITED ANATYSIS OF THE CASH AND GASH EQUIVATENTS

-+

a) Current account

19,753,003 30,85s,5821132024889Kenya Commercial Bank Limited

15,498,457113740837s 9,293,348Kenya €ommercial Bank Limited

22,030,827L737408286 77,925,664Kenya Commercial Bank Limited

437,921 s10,383o728LO7 6872600National Bank of Kenya Limited

r.6,303,781 14,604,L4701001076872600National Bank of Kenya Limited

7,494,4590480261211508 5,595,355Equity Bank Limited

492,863 3,633,L730500251717898Equity Bank Limited

L4,834,!73 L2,282,363ot02028272tStandard Chartered Bank

28,265,972077000029979 3L,732,176Family Bank Limited

01129669927300 3,450,633Co -operative Bank of Kenya Ltd

736,6032028252628 L,945,907Barclays Bank of Kenya Limited

r21,855,824 135,911,966Sub - totll

c) Flx.d d.p$ltr rccount
M80369612597 2,000,000Equity Bank Limited

2,000,000sub - tot l

.) OthGn(spcclfy)
10,000Cheques in transit

54,25022,7 20cash in hand

68,s33Petty Cash

22,720 Lt2,783Sub - total
t36,04,749123,r88,s44Grsnd totrl

2017-2018

KShs

2016-20L7

KShsAccount numberFinancial institution

I

1
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2I. RECEIVABLES FROM EXCHANGE TRANSACTIONS

22. INVENTORIES

b,l,;l,;:V*ua,a"t

Current receivables

Students fees debtors 269,633,772 188,557,595

Less: Provision for bad debts (13,481,6s9) (9,427,880)

Staff debtors 4,752,609 1,,923,297

Other debtors 9,303,795 9,303,795

Total current receivables 270,207,9L7 190,356,801

Total receivables 270,207,9L7 190,356.801

2017 -20 r 8

KShs

2076 2017

KShs

De5cription

Consumable stores 4,016,159 3,565,574

Medrcal supplies & Laboratory Chemicals 6,s80,945 615,430

Electrical, Building & plumbing materials 5,375,210 2,417,955

Catering 937 .468 r,448,t96

Total inventories at cost 16,910.382 8,041,155

2017.20La

KSh s

2016 20L7

KS hs

Description
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Notes to the Financial Statements Cont

23. PROPERTY, PLANT AND EQUIPMENT

WIP relates to the total value of materials and labour for unfinished projects

Donations Relate to donation of books to the University Library. During the year in review the University received book donations from Text Book

Centre, Dr. Muganda Munir & KASNEB and other Individuals of goodwill to the University.

a

b

R.
ir.
l...

l.
s
s\xt

At lJuly 2016 96,152,728 990.7U.520 658,127,359 16,675,060 21,546,133 49,854,014 28,350,158 30,802,209 1.892.312.181

27,386,000 27.386.000Valuation
Additions 242,300,000 5,7 23,382 3,218,800 4,090,315 255,332,497

119,000 2,898,630 3,017,630Donations
Transfers/adtustments

53,082,814 55,746,158 37,79L,154 2,178,048,308At 3othJune 2017 96,152,728 990,784,520 900,427,359 16,575,050 27,388,515
Additions 18,882,800 2,803,374 5,553,199 r,723,000 15,116,000 7,655,306 5r,733,619

588,682 588,682Donations
Transfer/adiustments -27,tM,000 -27,144,OOO

46.035.142 2,203,226,609At 3othJune 2018 96,t52,724 990,784,520 892,156,159 L9,474,374 32,94t,714 54,805,814 70,862,158
Depreciation and
impairment
At lsrJuly 2015 37,952.867 s,645,007 15,578,545 L7,906,445 t7,40t,453 6,L@,44r 100,644,768

2,133.0t1 2,589,7 23 6,610,495 7,558.231 40,240,L42Depreciation 2t,348,616
140,884.910At30thjune 2017 59,301,543 7,778.024 18,168,268 24,516,940 L7,40,.,463 L3,7L4,672

2,434,797 10,969,591 6,850,127 t7,175,540 9,207,028 56,993,373Depreciation 19,815,690
Transfer/adjustment

29,137.859 31.367.667 3 5,117,(xr3 22,925,700 207,878,283At 3GhJune 2018 79,tt7,233 to,2t2,a2L
Net book values

3.803.855 23.434,t47 35,745,155 21.LOg.442 1,995.348,326At 3othJune 2018 96,t52,724 91L,667,287 892,166,159 9.26s.ss3
At ilmh June2ol7 96,t52.724 93L,482,977 900,427,359 8.897.036 9,220,247 28,565,874 38,344,695 24,O72.442 2,037,153,398

COMPUTERS
PRINTERS
&
COPPIERS

TolalLAND BUITDINGS W.I.P

ShsCoet

LIBRARY
BOOKS

PLANT AND
EQUIPMENT

FU RNITU R E

& TITTINGS
MOTOR
VEHICLES
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Notes to the Financial Statements Cont.

24. INTANGIBLEASSETS.SOFTWARE

25. TRADE AND OTHER PAYABLES FROM EXCHANGE TRANSACTIONS

95,994,677

Cost

At beginning of the year

Additions 27,7M,000

At end of the year 27.L44,O@

Additions-internal development

At end of the year 27,L44,OOO

Amortization and impairment

At beginning of the year

Amortization 9,038,952

At end of the yeal 9.038,952

Impairment loss

At end of the year 9,038,952

NBV 18,105,048

20t7 -20L4

KShs

20t6 2077

KSh s

Description

Trade payables 22,O29,228 16,453,270

Third-party payments (Part-timers claims) 50,000,000 1,054,200

Project Retention lvloney 1,3,253,572 22,772,858

Payroll due-June, 2017 26,924,227

Unremitted pension contributions (June, 2017) 4,199,053

Students accounts 5,000

HELB account 1,994,805 2,2t5,993

CDF 16,191,169 8,304,838

County bursary LI,2M,66L 4,821,831

Other sponsors 3,157,550 496,191

Staff imprest recoveries 550,490 44L,577

Kibabii Universrty College Pension Scheme 437,927 249,546

Kibabii University Needy Students Fund 2,492,863 2,382,363

Caution money 7,361,850 5,673,850

Total trade and other payables L28,67 4,t49

20L7 - 2074

KShs

2076,2017

KShs

Description

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2018 4
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Notes to the Financial Statements Cont.....

26. REFUNDABTE DEPOSITS FROM STUDENTS

27. PROVTSIONS

The University also contributes to the statutory National Social Security Fund (NSSF). This is a defined

contribution scheme reqistered under the National Social Security Act. The University's obligation under the

scheme is limited to specific contributions legislated from time to time and is currently at Kshs. 400 per employee

per month.

2A. RECONCIUATION OF CASH GENERATED FROM OPERATIONS

37,884,57276,511,776Payments received in advance (prepaid fees)

L6,5Lt,776 37,a84,572Total deposits

20L7 -2014

KShs

20L6 -20t7

KShs

Description

16,45s,333 586,23122,589,t04Balance at the beginning of the year

580,6327 ,397 ,160 8,227,667Additional Provisions

(586,231)0 0Provision utilized

24,683,000 580,632Total provisions 29,986,264

Leave provision

KShs

Gratuity
provision

Other
provisionDescription

KShs KShs

27,406,59546,050,017Adjusted for:

76,032,325 40,240,142Depreciation

3,017,530Non -cash grants received

(21,348,67 6)(19,815,690)Impairment

75,6t9,228 (5,707,380)Contribution to provisions

Working Capital adjustments

(282,477)In(rease in inventory (8,869,227)

(15,103,948)(79,851,11s)Increase in receivables

32,679,472 25,229,483Increase in payables

(2t,312,?96)Increase in payments received in advance

53,451,435Net cash flow from operating activities 40.442,2L4

20L7 - 20t4

KShs

20L6 -2017

KShsSurplus for the year before tax

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2018 +
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Notes to the Financial Statements Cont.....

29. FINANCIAT RISK MANAGEMENT

The University's activities expose it to a variety of financial risks including credit and liquidity risks and effects of

changes in foreign currency. The University's overall risk management programme focuses on unpredictability of

changes in the business environment and seeks to minimise the potential adverse effect of such risks on its

performance by setting acceptable levels of risk.

The University's financial risk management objectives and policies are detailed below:

(i) Credit risk

The University has exposure to credit risk, which is the risk that a counterparty will be unable to pay amounts in

full when due. The University's Credit risk arises from cash and cash equivalents, and deposits with banks, as well

as trade and other receivables.

The University receives fees from students for provision of different services and has a fee policy that defines how

and when fees is to paid as well as denial of access to certain services including siting exams which minimises the

exposure to credit risk. The amounts presented in the statement of financial position are net of allowances for

doubtful receivables, estimated by the University's management based on prior experience and their

assessment of the current economic environment.

The carrying amount of financial assets recorded in the financial statements representing the University's

maximum exposure to credit risk without taking account of the value of any collateral obtained as at 30th .June

2018 is made up as follows:

At 30 June 2018

Receivables from

exchange transactions
270,207,9L7 260,904,t22 9,303,79s 0

Bank balances L23,888,544 723,888,544 0 0

Total 394,096,461 384,792,666 9,303,795 0

At 30 June 2017

Receivables from

exchange transactions
L92,38L,L42 t92,381,1,42 0 0

Bank balances 134,020,408 t34,020,408 0 0

Total 325,401,550 326,401,550 0 0

Total amount

Kshs

Fu lly performing

Ks hs

Past due

Ks hs

Impaired

Kshs

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2O1A
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Notes to the Financial Statements Cont.....

The customers under the fully performing category are paying their debts as they continue trading. The credit

risk associated with these receivables is minimal and the allowance for uncollectible amounts that the University

has recognised in the financial statements is considered adequate to cover any potentially irrecoverable

amounts.

The University has significant concentration of credit risk on amounts due from Masinde Muliro University of

Science and Technology (M MUST).

The University Council sets the University's credit policies and objectives and lays down parameters within which

the various aspects of credit risk management are operated.

(iD Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the University Council, who have built an

appropriate liquidity risk management framework for the management of the University's short, medium and

long-term funding and liquidity management requirements. The University manages liquidity risk through

continuous monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the University under non-derivative financial liabilities by their

remaining contractual maturities at the reporting date. The amounts disclosed in the table are the contractual

undiscounted cash flows. Balances due within 12 months equal their carrying balances, as the impact of

discounting is not significant.

At 30 June 2018

79,238,t14 59,436,035 28,674,t49Trade payables 50,000,000

16,455,333 55,249,896580,632 38,213,931Provisions

t6,577,7767 ,430,299 825,589
Fees Received in

advance
8,255,888

7,351,850 7,361,850Caution Money

207,797,67L64,a82,344 a4,o7a,ao7Total 58.836,520

At 30 June 2017

16,453,21015,453,210Trade payables

4,767,303 37,884,572
Fees Received in

advance
26,t40,355 7,576,9L4

5,573,8505,673,850Caution Money

9,841,153 60,011.63226,140,355 24,030,124Total

Less than L

month

Kshs

Total

K shs

Over 5 months

KshsKshs

Between L-3

months

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2O1A 4
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(iiD Markct risk

The Council has put rn place an internal audrt function to assrst rt rn assessrng the nsk faced by the Unrversrty on

an ongoing basrs, evaluate and test the desrgn and effectrveness of rts rnternal accounting and operational

controls

Market nsk rs the risk arrsrng from changes rn market pnces, such as rnterest rate, equrty prices and forergn

exchange rates whrch wrll affect the University's income or the value of its holding of financial instruments. The

obJective of market nsk management rs to manage and control market rrsk exposures wrthin acceptable

parameters, whrle optimising the return. Overall responsrbrlrty for managrng market nsk rests wrth the Audtt, Risk

and Complrance Commrttee

There has been no change to the Unrversrty's exposure to market rrsks or the manner rn whrch it manages and

measures the rrsk

.) Forcign currcncy risk
The Unrversrty has transactronal currency exposures. Such exposure anses through purchases of goods and

servrces that are done rn currencres other than the local currency Invorces denomtnated tn foretgn currencies are

pard after 30 days from the date of the rnvorce and conversron at the trme of payment rs done usrng the

prevailrng exchange rate.

The Untversrty drd not have any foreign currency denomrnated monetary assets and monetary liabtlrtres at the

end ofthe reportrng period.

The Unrversity manages forergn exchange risk from future commercral transactrons and recognrsed assets and

habrlitres by proJectrng for expected sales proceeds and matchrng the same wtth expected payments

b) Int.rGst rat. risk
Interest rate risk rs the flsk that the Universrty's frnancial condrtron may be adversely affected as a result of

changes tn rnterest rate levels The Unrversrty's rnterest rate rrsk arises from bank deposrts Thrs exposes the

Unrversrty to cash flow rnterest rate flsk. The rnterest rate nsk exposure arrses marnly from tnterest rate

movements on the Unrversrty's depostts

The Unrversrty has no Interest bearing borrowrngs or rnvestments and is financed by cash generated from rts

operatrons

ANNUAL REPORT AND FINANCTAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2018 +
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iv) Capital Risk Management

The objective of the University's capital risk management is to safeguard the University's ability to continue as a

going concern. The University capital structure comprises of the following funds:

30. RELATED PARTY BALANCES

Nature of related party relationships

Entities and other parties related to the University include those parties who have ability to exercise control or

exercise significant influence over its operating and financial decisions. Related parties include management

personnel, their associates and close family members.

Government of Kenya

The Government of Kenya is the principal Owner of the University. The Government of Kenya exercises full

control over the University. Other related parties include:

i)

ii)

iii)
iv)

The National Government;
The Parent Ministry;
Key management;
Board of directors;

Revaluation reserve t,434,485,296 1,434,485,296

208,600,s73 762,540,556Retained earnings

Capital reserve 58t,843,327 601,070,335

Total funds 2.224.929,L96 2,198,096,187

0 0Total borrowings

Less: cash and bank balances (123,888,s44) (134,020,408)

(123,888,5214) (134,020,408)Net debt/(excess cash and cash equivalents)

Gearing (6) (6)

20t6-2017

Kslrs

2017 -20L8

Kshs

ANNUAL REPORI AND FINANCIAL STATEMENTS FOR THE YEAR ENDEO JUNE 30, 2018 +



Transactions with related parties

a) Grants from the Government

Grants from National Govt s78,650,261 52L,L70,750

Grants from County Government

Totel 578,650,261 52L,L70,7sO

b) Key management compensation

Directo]s' emoluments 10,830,969 LL,94L,628

Compensation to the CEO 9,176,7M

Compensation to key management 39,187,119 28,586,046

Total 59,194.832 &,527,674

2018

Kshs

2017

Kshs

tCl'l'..U*u,t^1.7

Notes to the Financial Statements Cont
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2,500,000

Case Number Bungoma NC Petition no 15 of 2016. David

Murambi and two (2) others VS the Country Government of

Bungoma and Kibabii University for trespass to property.

2,550,400 2,550,400N SSF

5,05 0,000 2,550,4 00Total

20L7-20t8

Kshs

20t6 -20L7

Kshs

Contingent liabilities

kl,l;V*u.t^ly

Notes to the Financial Statements Cont.....

31. CONTINGENT ASSETS AND CONTINGENT LIABIUTIES

12. CAPTTALCOMMITMENTS

33. EVENTS AFTERTHE REPORNNG PERIOD

There were no material adjusting and non- adjusting events after the reporting period

:,4. ULTIMATE AND HOLDING ENTITY

The University is a Semi- Autonomous Government Agency under the Ministry of Education. Its ultimate
parent is the Government of Kenya.

35. CURRENCY

Thefinancial statements are presented in Kenya Shillings (Kshs)

Kshs Kshs

7,477,O00 778,692,u2Authorised for

Authorised and contracted for 178,692,112

186,169,112 t78,692,Lt2Total

2017 - 20t8 20t6 -2017Capital commitments

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 2O].8 +
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APPENDIX 1: PROGRESS ON FOLLOW UPOF AUDITOR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments that were provided to the auditor. We have nominated focal

persons to resolve the various issues as shown below with the associated time frame within which we expect the issues to be resolved.

:

t:t

i.a

ti\tI

1 Employee costs Included Ksh.

30,931,385 in Medical Aids. It

was noted that the staff Medical

aid was Open ended without

limit level attached to staff of

various cadres.

1. A Medical Policywas developed and Approved bythe

University Council, for Implementation. The Policy puts Limits

on Medical claims by staff in the Different Cadres

2. The Medical Expenses for the FY2017l2018 also

reduced by Ksh. 8,293,900

VC Partially
Resolved

30th lune 2019

2 Employee Co sts of Ksh.

569,819,005 Constitute 67% of

the Total revenue of Ks h.

845,972,657 Contrary to Section

26(1a) of the Public Finance

Management Acl, 2012-
National Government
Regulations, 2015, which Puts a

cap at 35% of the total receipts

1. In the FY2017l2018 this percentage stood at 6870.

2. Kibabii is a Young University that requires a certain

threshold of staff especially Academic staff, to offer

programmes as required by the Commission for University

Education. The University is therefore still expected to recruit in

orderto attain its Optimum staffnumbers.

3. The Core mandate of Kibabii University is the

provision of quality teaching, research and Extension services,

which requires the engagement of staff to head programmes

and supervise research pro.jects by students. For this reason

the University expects to reduce this percentage to the

expected 35% or less once it has obtained its optimum number

of employees and increased its revenue streams.

University
Council

Not
Resolved

30th June 2022

Reference

No. on the

external

audit Report

Focal Point

person to resolve

the issue (ivome

ond designotion)

Status: Time frame:

(Resolved (Put o dote when

/ Not you expect the

Resolved) issue to be

resolved)

Management comments
lssue / Observations from

Auditor
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programmes and supervise research projects by students. For

this reason the University expects to reduce this percentage to

the expected 35% or less once it has obtained its optimum

nu mber of employees and increased its revenue streams.

Reference

No. on the

external

audit Report

Focal Point

person to resolve

the issue (Nome

and designotion)

Status: Time frame:

(Resolved (Put o dote when

/ Not you expect the

Resolved) issue to be

resolved)

Management (omments
Issue / Observations from

Auditor
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APPENDIX I!: PROJECTS IMPLEMENTED BYTHE UNIVERSITY

Projects

Status of Projects completion

The University had pending bills of Kshs.83.6 million on the Education Tuition Block and Kshs. 19.9 Million on the Proposed Women Students Hostel. These

related to certified works as at 30th June, 2018 which were not paid due to non-disbursement of Capital Development funds during the period under review. R.
$.F

I
s\

\t(

MIUCONS Ltd 577,Q83,478 543,815,558 33,267,920 ONGOING 95"k
PHILAFE

ENGINEERING

LTD 35,913,22r t6,274,L17 19,639,104 ONGOING s8%
1

PROPOSED

EDUCANO

N TUNON
BLOCK

AND
ASSOCIAT

ED WORKS

VOLCANIC
PLUMBING

WORKS 89,125,300 58,441,7 t0 30,683,590 ON6OtNG 69v"

MIUCONS Ltd L62,524,702 19,934,149 ONGOING t2%
PHILAFE

ENGINEERING

LTD 6,418,010 ONGOING 0%
2

PROPOSED

WOMEN
STUDENTS

HOSTEL

AND
ASSOCIAT

ED WORKS

VOLCANIC

PLUMBING

WORKS 9,750,000 ONGOING 0%

880,814,111 631,531,385 LO3,324,763

CONTRACTOR coNTRAcT sUM AMoUNT PAID
BATANCE

DUE

PERFORMANCE

TATUS
COMPTETION
STATUS

s
NO PROJECT



a Recurrent Grants

Amount (KShs)
tndicate the FY to which

thc amount ,elateBank Statement Date

FY2077 /20783-,ul-17 41,618,161.20

FY20t7 /20L8Iee a/c 19-Jul-17 45,540,291.55

FY20t7 /20t8tee a/c 1-Aug -17 36,659,030.00

FY20r7 /20184-Sep-17 36,6s9,030.00

36,559,028.00 FY20L7 /20183-Oct-17

3-Nov -17 36,659,030.00 FY2017 /2078

1-Dec -17 27,493,L05.20 FY2017 /2078

FY20t7 /20L81-Dec -17 36,659,030.00

36,659,029.00 FY2017 /2OL82)an-78

2 -Jan -l-8 4,298,62L.00 FY2O77 /20L8

8-Feb-18 4,298,62t.00 FY20t7 /20t8

FY20L7 /20188-Feb-18 35,559,030.00

FY2017 /207813 -Ma r -18 4,298,62L.00

35,559,030.00 FY20t7 /201,813-Mar -18

4,298,52t.OO FY20t7 /20786-Apr -18

6-Apr -18 36,6s9,030.00 FY20t7 /2078

FY20t7 /20L82-May -18 4,298,62L.O0

FY2077 /20L8tee alc 2-May -18 36,559,030.00

FY2OL7 /201811Jun -18 4,298,62L.00

36,659,030.00 FY20t7 /201811Jun-18

KIBABII UNIVERSITY

Break rloi,rrr oi Transiurs ir()l]l tlre 5l,,rtr, [)el),rrtn]e{rt ol [.lr)ve'sityE(lrr(,]tr()I] Ny' t'trstry oi F(iu.atron

1U,.1,il, V 
^^^,r,ra^l"t

APPENDIX III: INTER.ENTITY TRANSFERS

The above amounts have been communlcated to and reconciled with the parent Ministry

Head of Finance Department
Kibabii University

Head of Accounting Unit
Ministry of Education

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED.'UNE 30, 2018
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-RECORDING OF TRANSFERS FROM OTHER GOVERNMENT ENTMESAPPENDTX IV:z
zc

F
!
ou
--l

z
o

z
zo

t-t
z
-1

o
F
-t
I

v
z
o
0
C
z

-o

o

iSt
F
i.
s

\T

Ministry of Education 3Jul-17 Recurrent 41,618,161.20 41,618,161.20 41,6L8,t6L.20
Ministry of Education 19-lul-17 Recurrent 45,540,297.55 45,540,297.55 45,540,297.55
Ministry of Education 1-Auq -1.7 Recurrent 36,659,030.00 36,659,030.00 36,659,030.00

Ministry of Education 4-Sep-17 Recurrent 36,659,030.00 36,659,030.00 36,659,030.00
Ministry of Educatron 3-Oct-17 Recurrent 36,659,028.00 36,659,028.00 36,659,028.00
Ministry of Education 3-Nov -17 Recurrent 36,659,030.00 36,659,030.00 36,659,030.00
Ministry of Education 1-Dec -17 Recurrent 27,493,1.05.20 2t,493,105.20 2t,493,t05.20
Ministry of Education 1-Dec -17 Recurrent 36,659,030.00 36,659,030.00 36,659,030.00
Ministry of Education 2)an-18 Recurrent 36,659,029.00 36,659,029.00 36,659,029.00
Ministry of Education 2-)an-18 Recurrent 4,298,62L.00 4,298,621.00 4,298,621.00
N,4inistry of Education 8-Feb -1.8 Recurrent 4,298,621,.00 4,298,621,.00 4,298,621.00
Ministry of Education 8-Feb -18 Recurrent 36,659,030.00 36,659,030.00 36,559,030.00
N4inistry of Educatron 13 -Mar -18 Recurrent 4,298,621.00 4,298,62t.00 4,298,627.00
Ministry of Education 13-Mar-18 Recurrent 36,659,030.00 36,6s9,030.00 36,659,030.00
Ministry of Education 6-Apr 18 Recurrent 4,298,62L.00 4,298,621.00 4,298,62t.00
Ministry of Education 6-Apr -18 Recurrent 36,659,030.00 36,659,030.00 36,659,030.00
Ministry of Education 2-May-18 Recurrent 4,298,621,.00 4,298,62L.00 4,298,62L.00
Ministry of Education 2-May -18 Recurrent 36,659,030.00 36,659,030.00 35,6s9,030.00
Ministry of Education 11-lu n -18 Recurrent 4,298,621.00 4,298,62L.00 4,298,627.00
Ministry of Education 11Jun -18 Recurrent 36,659,030.00 36,659,030.00 36,659,030.00
Ministry of Education 28Jun -18 Recurrent 4,298,62L.00 4,298,627.00 4,298,62r.00
Ministry of Education 28 -Jun -18 Recurrent 36.659,029.00 36.659,029.00 36,5s9,029.00
Total 578,650,260.95 578,550,260.95 578.650.250.95

Name of the
MDA/Donor as per bank
Translerring the funds statement

Nature:
Recurrent/Develo
pment/Others

Where Recorded,/recognized

statement of caoital Deferredtrnancrat tund IncomePertormance

Others
- must Total Transfers
be during the Year
specific

Date received

Receivables
Total Amount
KES

-,l.



P.O. Box 1699-50200 - BUNGOMA

Tel: 020-2028660/0708-08593 4 I 07 348317 29

Email: enquiries@kibu.ac.ke
wwwkibu.ac.ke
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