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l. Acronyrn^s and Delinition of Key Tenns

BOM

ICPAK

IPSAS

PFM

PSASB

VTC

Board of Management

lnstitute of Certified Public Accountants of Kenya

lnternational Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Vocational Training Centre



ST ATIGTISTINE MITIGTINE VOCATIONAI- TRAINING CENTER
Annual Report and Financial Statemenfs for the year ended 30th June 2025

2. Key Entity Information and Management

(a) Background information
St Augustinc Miugune VTC is a public institution in Miugune village, Runkuru
sub-location. Naari location Buuri sub cunty. The institution was established in
1989 under the sp,onsorship of A.l.P.A chunch collaboration with surrounding

community as a yurth talent development centre within the church compound in

the year 200I the institution was recommended and approved by the district
development committee for registration by the ministry of education science and

technology. Lrter in the year 200E. the institution as registered by the ministry of
youth affaini and sports MOYAS/DYTiEST/IMT.N/rc/01. Our journey began

with the aim of empowering local youth with Practical skills tec'hnical knowledge.

(b) Principal Activities
The principal activity of the institution is to train competent and innovative
manpower and to equip with TVET skills a graduate to achieve the countries
millennium developnrent goals

Vision and mission
To be a regional leader in technical u-aining and innovation for sustainable national development

and global competitiveness.

We aim not only to equip our students with technical skills and vocational training. But also to

instil in them a sense of respnsibility, creativity and community service.

ObJectivcs
Some of our key objective include

o Equipping young people with the skills neccssary for employment and entrepreneurship.
o Reducing poverty by empowering the youth to become self-rcliant.
. Supporting national goals such as vision 2030 through economic growth and development
o Creating a pathway for further education and lifelong learning.

In line with this objective our main activity is to train school leaven and vulnerable youth offering
rhem a parhway ro self-reliance. dignity. and protluctivity by equipping them with marketable skills
we are not only transform individual lives but also uplift families and the community at large.

Corc Valucs
Our operational environment is governed by a set of core values which constitute the desired

Miugune culture. The school demands obscrvations of the values by teachers, non-teaching staff
and students. These values are:

. Teamwork towards excellence

. Integriry
r Hard work and dedication to duty
. I"oyalty to the school and the values it Perpetuates.
o Sacrifice for the good of the school.

lll
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Continual impml'emenl. The sc'hrxrl is committed to setting and maintaining high standards
of achievements through continuous improvement of sen'ice delivery.
Elliciency - Commirted to utilizing resources maxinrally to achieve highest value of
benefit to lhe youth.

a

a

(d ) Fiduciary I\Ianagement

Thc kcy nranagcmcnt pcnionnel *'ho hcld ol'lice during thc llnancial year endcd
3Oth June 2025 anrl who had diretr liduciary responsibility were:

I Principal. Manager Pauline K. Igweta

1 Deputy principal/Assistant Manager
Academics

lVlercy Kurinri

lv

(c) Key Management
Thc entity's day-to-day management is under the following key organs:

o Board of Management. etc.
. AccountingOflicer' PrincipaUManager
. Management

s\. Dcsignation l{amc
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Key Entity Informotion and l\Ianagernent ( Continued )

(e) FiduciaryOversightAmangements

(f) Entity Headquarters

P.0. Box 2226 - 602(n
MERU
KENYA

(g) Entity Contacts

Telephone: (154) 717144-.1.19

Enrail paulincier.r'eta2G\ gntail.conr

(h) Entity Bankem

KCB
P.O BOX
MERU
MERU BRANCH

(i) Independent Auditors

Auditor-Ceneral
Oltice of Auditor General
Annivcnary Towen. Institute Way
P.O. Box 3fi)8.1
GPOmIU)
Nairobi. Kenya

I Principal Manager Pauline K. Igweta

l ChairJrrson Francis Muriungi

Third signatory Bctn'Ngugi

l VETO Jov Baariu

SN. I DcrignatiDn \:rlnt
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Kcy Entity Information ond Management (Continued)

0t Principal Legal Adviser

The Attorney General
State law Office
Harambee Avenue
P.O. Box 401l2
City Square 00200
Nairobi. Kenya

County Attorney
P.o Box
12G60200
Meru County. Kenya

vt
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3. The Board of lltanagement

NAME: MR Froncis Muriungi
Pntfe,ssi,rlt :farner
Auule nr i c : KATC C e rt i fa i ca t e

\
q'*i

a

Date of Birth: 1972

Quttlifictttion : KATC rc niJicate
Position in : choinnun

NAME: Poulirt *. igteta
Pnlessiur : truiner
Ac'udenrit : di plonu in educu! i tttt

I Date of Birth: l9lt3
Qru ilitutitn: dipluna in educcttiotr
Positiotr in Butnl :BoGSecrektrt

NAME: Ms Bettv Ngulqi
Profession : Jarmer
A<adentic : K.C.S.E cefl iJirute

Dok of Birth: l9tt2
Position in Btnnl : third signut.lan

\ lt

llemberi Dircttor I)tktilt

7 \7

)V
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NAME: Mr. Jacob Mwtturt
Pn{essitur : Funner
A ct ul en i c : k. c..s. c cert ifi tr t t,

Date of Birth: l97o
QuuIili<'ttt ior: k.t.s.e (e ili<'d!e
Position in Brfi: Member

I

NAME: Mr. Roben Maitethiu
P ntfession : Business pe rxm
A<'udemi<': Diphnna

Date of Birrh: l97J
Quul i li <'o r ion : Di plunu
Positirn in BoG: Menrher

NAME: Mr. Dedan Ntarangx'i
P nl'es sit tn : odrrxttte
Auulemit: degree

Dtte o.f Birth:1968
Qualilication:degree
Positiur in BoG: nrcnher

\ lll
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I
NAME: Mr. Kelvin Kirintrt
P rolessiur : business person
Autdenic: Dipktna

Date,of Birrh: l99ll
QuttliliL'ttt iot: Dipluna
Position in BoG: Member

NAME: Mr. Mx'endu Gatobu
Pntkssitm : sub <'hiel'
Auulemic: Diltlunu

Dute rl'Birth: l9ll0
Qtut I i li t'ut i r n : Di pl una
Ptxit n in BoG: Menher

I

rtr3
NAME: Ms. Kangt'iriu Johnstn
Pntfessiotr : Business Perxnr
A<tultntit : k.c. s.t' cc rt ili cate

Dote of Birth: l(XtS

Q ua I i li ca t i ttrt : k. <'. s.t, <'e rt iJit'tt tc
Pttsitiotr in BoG: Memher

Dote ol Birth: 1980

Qua I i li ca r i on : Di pl otno
Positiut in BoG: Manrber

a
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NAME: Ms. Mtrcr Karini
P rolession : I n st nu'tor
A<-odenic: Diplono

NAME: Ms. Millicent Nkirore
P nl e ss iott : buss i ttc,s s pe rxnt
Acadenit': Diplonut

Date of Binh: 1991

Qrutlifirution:Diplona
Posirion in Bt{.}: Member

\
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4. Ke-t- lllanagement Team

I

NAME: Pauline K. Igweta
Professlon : trainer
Academic: diploma in education

I
Ag. Principal

-)

NAME: Ms. Mercy Karinri
Prol'ession : lnstructor
Academic: Diploma

r\g. D. Principal

\l

Memher/ I)irecktr I Itctailt

7. r

\
I

I
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5. ('hairman'sStutement

St. Augustine Miugune VTC was established with a core mission - lo offer qualin' rcchnical
education through provision of theory and practical cours€s for self-reliance. Our vi.rion is clear

- to be a Centre of excellerrce in technical training and technology.

Since its lbunding, this institution has remained committed to equipping our youth with the
technical and life skills they need to become prcductive memhrs of society. We are especially
proud of our role in reaching out to the vulnerable and disadvantaged youth in our communiry.

.Some olour key developrnents and achievements include

. Improved infrastructure to support both theoretical and praoical leaming.

. Expansion of training courses in response to community needs.

. Strengthened partnerships with local industries to enhance hands-on training and job
placements.

. Active participation in government programs to meet the Vision 2030 economic growth
objectives.

Our commitment remains focused on empowering the youth. creating employment, and
reducing poverty. This is evident in the activities we undertake daily - from classnrom
instruction to community outreach.

During the financial year 2O24/?O25. we have ac'hieved the following:
I . increased the enrolment from
2. Established successful partnership with Buuri NG-CDF to train the Ujuzi Mashinani

Trainees
3. Participated in Both County Ball games and skills compctition and won our linit trophy

ever
4. We have increased the number of departments from 4 to 7 courses

xlr

l-ooking ahead, we aim to further expand our facilities. upgrade our equipment, and introduce new
progrdms that respond t<l the ever-changing technological landscape
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During this pcriod, we were faced with some challenges as follows
r Dclayed Disbursemcot of Conditional Grant for First Ycars has rcally pushed us back as rve

had to use school funds meatrt to pay instructors to buy trainccs matcrials

o Inadcquate number of trainers cnrployed by the governmcnt to handlc thc course load

o lnadeguate infrastnrcture i.e tools, equipmeot and infrastnrcture for effective training
. Untimely paymcnt of fecs by parents

r lt's vcry challcnging to opsrate the VTC wit lack of Dormitorics and Administration block.
r Low Bursary allocation

On behalf oftainecs and staffmembcrs I takc this oppormniry to thank all our stake holders
for the zupport torvards the development of this instirution-

God bless you

I

BoG Chairperson

xtll
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6. Report of the PrincipaUManager

I hereby present the annual report and financial statement for Miugune VTC for the yea.r that ended

3Oh June 2025. The partnenhip with NC-CDF BUURI for the Ujuzi Mashinani Training
hogramme was underway having Kicked off in April

Courses (tradcs)
The following are courses examinable by NITA in our institution that we are offering presently

I

ii
iii
iv

Fashion design and garment making
Plumbing
Electrical technology
Hair dressing and beauty therapy
Marcnry

support cour-'.ies

a. Entrepreneumhip
b. Life Skill
c. Communication

The enrollment rose fn:m 72 in the previous year to 154 and currently gearing towards 300
We had 3 trainers employed by the county government of Meru. 3 employed by the BoG plus
several part-timers as per need. We had 2 non teaching staff members
year activities

a. Admission of the Sponsored Group
On I4s April 2025 the institution admitted trainees sponsored by NGCDF Buuri
Constituency.

b. Tree Planting
We have successfully planted l(X) trees (Ten being Fruit Trces) at the School grounds.

d. County Ball games and skills competition
we were able to panicipate in the county ball games and gave a good showing and also
scooped one cup in the skills competilion later in the year

chdlenges
i. Delayed Disburcement of Conditional Grant for First Years has really pushed us back as

we had to u.se school fund.s meant to pay instructoni to buy trainees materials
ii. Inadequate number of trainers employed by the government to handle the course load
iii. Inadequate infrastructure i.e tools. equipment and infrastructure lor effective truining
iv. Untimely payment of fees by parents
v. It's very challenging to operate lhe VTC in the Primary School Compound and we lack

Girls Dorm and Administration block in the new compound
vi. Low Bursary allocation

Rec-ommendations
i. The BOC should help Solicit for more funding from the donon to frnish the half

projects and implement the strategic plan.

xlv
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lt.
iii.
iv.

Ag. Principal.

conclusion
On behalf of trainccs and staffmembers I take this opporunity to thank all our stake holdcrs
for thc support towards the dwelopment of this institutioo
God bless you

IC Igweta
:{r

increasc income generating projecB for the school
motivate instructor for morc production
rclief food from the govenrment can relieve some pr€ssure from tbe ueedy trainees

t)u*

xv
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7. Statement of Performance against Predetermincd Objectivu;

Preview of Miusune VTC performsnce for 202-2025 financid vear
The public finance management act 201 2 requires the accounting officer to include in the llnancial
statement. a statement ol'county govemment entities Frlirrmance against thc predeternrined
objcctives.
Miugune VTC has -1 pillars and objectires u ithin its slrategic plan lbr the year 202-l-2026. They
are:

o Establish growth in the VTC education prcgranrmes.
o Pnrmotc equip and quality education and training.
e Strengthen organization development and capabilitl'.

Based on the above three pillan, Miugune VTC develops its unnuul work plan. These
achievenrents attained in the year 202{-2025 are indicatetl as helor,r':

PILLAR I Establish
grourh in VTC
educati<ln

Growing
cducation in
VTC
pro-granlmes

lmproved in
sen ice deliverv

Benchmarking
with VTC's
*'ith sinrilar
counies

Benchmarked with
neighboring VTC
on Motor vehicle
technology and
driving

PILLAR II Promote equity
and quality
training

Pronroting
equity and
quality
training

Number of trainers
inc'ase that are
dominated by the
opposite gender.

Advrrate f<rr

the participation
of txlh genden
in the VTC
progrdmmes.

Inrproved
enrollment of
female in MVM
and plunrbing
courses.

PII-LAR III .Strengthen
organization
development
and capahility

Strengthen
organization
development
and
capability

Perlirrmance
appraisal and lor
truinen.
Reward antl
sanctions systenr
based on appraisal
rep,ort.

Ce.lehrate stal'ls
succL'ss

frrrmally
through a

reward.

Statl' are being
rewarded
according to their
prlilrmance.

\\ I

STRATEGI
C PILLAR
N()

.STRATEGIC
PILIAR

OB.lF-(TIVI
KEY
PERFORMANCE
INDICATION

{(TtvmtF-.s ACHIVt..MEN.|
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8. Corporate Governancc Statement

1.0 The Role Of Board Of Governors

The Board of Covernors (BOG) is a body of people nominated by ttre community and other
stakeholderc to guide and manage the affaini of a Vocational Training Centre on behalf of the
County Executive Committee Member (CEC(M). The bo:rd is entrusted by the community to be
the main decision maker on all management matters pertaining the institution.
It is composed of the nominated members of the community, parents' rcprescntalives and pcrsons
interested in contributing to the Vocational Training Centres in their personal capacities or as ex
official membem.

2.0 Rationale For Guidelines Of Appointing Vocational Training Centres Boords Of
Governors

The functionality of any training institution solely depends on the governance and management
structures. It is ofcritical importance that such structures promote cohesion, nurture accountability
and provide visionary leadership necessary to creale a conducive lenrning environment. The
county govemment recognizcs the need for stakeholden' involvcment in thc governancc of VTCs.
and other institutions offering skills training programmes to the youth.
The structure of governance and management shall therefore aim at encouraging cooperation and
collaboration of all stakeholders for effective representation and participation. ln this regurd the
county government, the community and the stakeholdem shall be fully involved in the management
of VTCs.
In view of the many emerging issues Jrertaining to the management of Vocational Training Centres
in a fast changing soc'io- economic envir<rnment. it is prudent for the department to provide
guidelines on the constitution. membership and operations of BOGs. These guidelines aim at
streamlining the appointmcnt and operations of Vocational Training Centrcs' Boards of
Governorc.

3.0 Structure ()f Nomination Panel

There shall be a nomination panel whose responsibiliry will be to i&ntili persons to be appointed
by the (CEC (M) as members of a Vocational Training Centre board of governors. A nomination
panel shall comprise of the following persons;

i. Vocational Education and Training OfTicer (Chairpnon)
ii. Vocational Training Centre manager (secretary)
iii. Area Memberof County Assembly (MCA)
iv. Vocational Training Centre Religious Entity. In case the VTC has no Religious Entity,

then a representative of the Sub -County Education Board (SCEB)
v. localadministration

The nomination panel shall ensure that the following basic requirements for Board of management
membenihip:

l. Minimum academic qualification of KCSE/KCE level (secondary education)
2. Must be persons of integrity and committed to serve the community rm voluntary basis.
3. At least one third of the nominees are women

xvl I
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4.0 Composition Of The Bords Of Governons
The composition of boards of management members shall be as follows:

l. Two (2) persons nominated by the Religious Entity/SCEB affiliated with the Vocational
Truining Centre.

2. Two (2) persons representing the community in which the VTC is situated.
3. Two (2) youths: one MAI F and FEMALE.
4. One ( I ) person reprcsenting people with special needs.

5. One (l) person representing the jua kali or industry and commerce sector.
6. One (l) person representing special interests.
7. Three persons (3) co-opted to the Board during the frrst BOG's meeting. Thesc members

will be drawn from the parents' instructoni Association (PlA).
8. Voc'ational Education and Training Officer as an ex-officio Board memtrer.
9. The VTC manager who is the secretary to the board.

The total compnsition of bonrd members shall be ( 12) people. No single gender shall constitute
more than two thirds of the total number. The Vocational Education and Training Officer should
be automatic ex- officio member of board.
Upon appointment the nine members of the Boards of Govemors fulfill the following at the
inaugural meeting:

i) Confirm the chairperson of BOG;
ii) Elect a vice+hairyrenon:
iii) Co-opt three penions to the Board who shtxrld be two parents with trainees in the VTC

and an instructor:
iv) Nominate signatories to the bank account (3) rnembers namely the chairperson.

manager/secretary and a third signatory.

4.1 Rules CX Engagement

i)

ai)

iii )

iv)

v)

vi)

vii)

The term of offrce for the board is &ree (3) years and is eligible for re-appointment for
one more terrn.
The board shall hold not less than three (3) ordinary meetings each year. The quorum
at any meeting shall be two thirds (273). Questions before the Board shall be decided
by the votes of the majority members present and voting.
The chairperson may convene a special rneeting of the full board at any time and may
do so at the request of the Vocational Education and Training Officer.
The board may invite govemment officen or other persons when need arises. Such
penions will attend as ex-officio/in attendance without any voting poweni.
In the absence of the chairpemon, the vice-chairpenon shall be the chairpenon for that
particular meeting only.
Any member who is absent without apologies for three (3) consecutive meetings of the
board shall be requircd to resign or shall be deemed to have ceased from being a borud
member.
Any vacancy oc'casioned by the resignation or death of a board member shall be lllled
by the entity responsible tbr his/her nomination nnd will hold off ice for the remaining
teIIn.

xvlll
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4.2 The Executive Committee Of Tbe Board Of Governors
The Executive committee of the Board of Govemors of the VTC shall be composed of the
following people:

i) Chairperson
ii) Vice{hairperson
iii) Secretary/Manager
iv) Third signatory
v) One BOG member
vi) County Vocational Education and Training Officer

The Executive Committee will meet as the ne€d arises. Quorum for meetings shall be two-thirds.
The decisions of the executive must be brought before the full board in its subsequent meeting for
ratification.

5.0 The Board Of Governors Nomination hocess
5.1A nomination panel shall be constituted by the VETO at leirst three (3) months before the

expiry of the life of the existing board. The panel shall be composed of persons as indicate<l in
pan 5.0.

5.2 The nomination panel shall identify and forrvard nine (9) names of nominees for the
appointment by the CEC(M) tiom persons under the tbllowing categories:

i) Two repnesentatives frnm the Religious Entity- In case the VTC has no Religious Entity.
then a representative of the Sub-County Education Bo:rd will nominate.

ii) Two representatives lrom the community in which the VTC is situated. the
representatives should be persons of integrity capable of articulating VTC issues to the
community and solicit for their support.

iii) Two youth leaders (a male and a female) representing the interests of the youth.
iv) One representative of the persons with special needs. The person should preferably be

with special needs or conversant with the needs of people with disabilities. particularly
learnen;.

v) One person representing the local jua kali or industry and commerce sector. Such
representative should be able to facilitate linkages between the VTC and the local jua
kali or industry and commerce sector particularly on attachment.

vi) One person representing special interest. The pervrn should prel'erably possess certain
skills which can be beneficial to the operation and well-being of the VTC.

In identifying the (9) nominees. the nomination panel will be required to ensure no single gender
shall constitute more than two thirds of the total number of the Board of Govemors. Persons
appointed to the board should be pople who have keen interest in pr<rmoting the youth by
developing their skills and talents.
The VETO should convene a nomination panel consultative meeting within fourteen (14) days
after constituting the panel. During this meeting, the panel members should be briefed on the
nomination process including the categories of persons they are expected to nominate as

Vrrcational Training Centres Boards of Governoni as prescribed in part 7.2.
The VETO should convene a Vocational Training Centres Board of Governors nomination panel
meeting after the expiry of the thiny (30) days given to panel members.
The meeting should discuss the different proposed names and nominates the list of people to be
appointed as members of Voc'ational Training Centers Board of Governors.

xlx
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The VETO should submit to the CEC (M) within the fourteen ( 14) days after the BOC nomination
panel meeting, the list of people to be appointed as members o[ Vocational Training Centen Board
of Govemors. The list should be accompanied with the minutes of the nomination panel meeting
and the Curriculum Vitae of the nominated members.
Memben of the Vocational Training Centers Boiud of Governon shall be appointed in writing by
the CEC (M) in charge of Education and Technology.
Memberu appointed to the b<xrd shall confirm their ac'ceptarrce in writing to the CEC (M)within
fourteen ( l4) days.
A person may bc disqualifted for apprintment to YTC Boqrd ift-
l. He/she does not meet the minimum academic qualification of KCSBKCE lrvel of secondary
education.
2. He/she has a criminal record and has not been granted a pardon.

3. He/she has been declared insolvent or bmkrupt and has not been discharged.
4. He/she is adjudged to be of unsound mind or has been derained as criminally insane penon.
5. He/she is divqu:rlified from public office by any law for the time being in force.
6. Hivher economic or business interests are linked to those of the board of the Vocational Training
Centre with an exception of special cases which must receive written pcrmission fmm the CEC
(M).
7. He/she fails to write an acceptance lener to the CEC (M) in charge of Education and Technology.
8. He/she fails to attend three (3) consecutive meetings of the board without written apologies.

It.0 The Functions Of The Board ()[ (Jovernoni

The functions of the Board of Governors of Vocational Training Centre shall be; -
(a). Promote the best interests of the Institution and ensure its development,
(b) Promote quality education and training for all trainees in accordance with the set standards.
(C) Develop a strategic plan for the institution,
(d) Provide proper and adequate physical facilities for the institution,
(e) Create an cnabling environment for the institution's manager/principal, instructors and other
staff of the institution in the performance of their professional duties,
(0 Manage all affairc of the lnstitution in the accordance with the laid down procdures.
(g) Advise the Department on the stafling needs of the institution.
(g) Make recommendations for appointment of instnrctors at the institution.
(h) Recruit. employ and remunerate such number of instnrctors as may be required by the
lnstitution subject to the provisions of the law.
(I)ln consultation with the Quality Assur:urce and Strurdards Officem, ensure effective curriculum
implementation and delivery.
() Ensure the uaineeri are presented for examination and assessments,
(k) Prepare annual estimates o[ revenues and expenditure for the institution and incur expenditure
on behalf of the institution.
(L) Receive. on behalf of the instilution: - Fees, grants. subscriptions, donations or other monies
and to make payments to the Instirution or other bodies or persons in accordance to the relevant
law.
(m) Mobilize resources for the purposes of the institution subject to the provisions of the Public
Financial Management Act 2012. and any other relevant laws,

xx
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(n) Enter into association with other local or International training institutions in the interests of
the institution with the approval of the relevant authority.
(o) Continuously monitor instructors in terms of curriculum implenrentation and delivery conduct
of examinations and assessments in the institution,
(R) eOop a code of conduct for the staff and trainees. determines cases of discipline and make
reports to the Departrnent of Education and Technology.
(q) Prepare a comprehensive annual report on all areas of its mandate including education. training
and research services and submit the same to the Depanment.
(r) Provide for the welfare and safety of the staff and trainees at the Institution.
(s) Facilitate and ensure the provision of guidarrce and counseling to all trainees.
(t) Encourage the community, parents. trainees. staffs and other stakeholders to render voluntary
services to the Institutions,
(u) Upon reguest. approve the use of the Institutional facilities for educational. training and
rercarch progrBmmes not conducted by the instirution either for free or on hire.
(v) Recruit, employ and remunerate such number of non-teaching staff as may be required by the
institution in accordance with the Employment Act, and
(w) Perform any other function to facilitate the implementation of its functions under these
guidelines or any other written law.

Dismlution Of The Board Of Governors (as cstablbhed ln the Education Act Cap 2ll Section
rzt

l. Where in the opinion of the CEC (M). a Board of Governom has behaved irresponsibly or has

failed to exercise properly its functions: the CBC (M) may in writing-
a) Suspend the boud from the exercise of and pertbrmance o[ all its powers and duties and

appoint an administrator to exercise and perform all powers and duties of the board for such period
not exceerJing one year as the CEC (M) specilies, and/or

b) Require the resignation of all or any of the members of the Board, and appoint or require the
appointment of new members of the board.
2. The CEC (M) shall make regulations providing for the manner in which an administrator
appointed under sub-section ( I ) shall exercise all powers and perform the duties of the Board of
Governoni.
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9. Management Discussion and Analysis

The bog of Miugune VTC has been very supportive to the management and has fully performed
its oversight role very well. The management. being led by the manager has been well constituted.
The institution had no project duing2A24/2025 linancial year but the managernent is planning to
put up gate.
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10. Environmental And Sustainability Reporting Statement

Miugune VTC is a learning institution under the department of voc'ational educational and training.
Meru County. The institution cnmplies with ministry o[ education policies in order to produce

mult-skilled manpower that can fit comfortably in the job market. The institution has identified
the potential of the community as key in realizing the growth of the institution. The VTC has
engaged the cnmmunity through frequent sensitization of various cou$es offered and the support
of capitation the WC is receiving frcm the government. Further the VTC has reached out to the
stakeholden and political leaders for their support in all rspects in the running of the institution.
This has been achieved through attending church meetings. community meeting and upholding of
support for thc fec's payment thro county rctention fund. CDF progrummes and

i. Environmentalperformancc

Our commitment &s Miugune VTC is to strive to impr<rve our environmental performance over
time. The VTC commitment is to:
(A) To comply with all applicable environmental regulations.
(b). improve the cunent number of lrees from 720 to over l0(X).
(C) Create awareness on our commitrnent concerning environment to our lrainees the community.
(d.) prevent any form of pollution where possible.

ii. Employec welfare

The VTC Board of Managemenl identifies vacancies by analysing key responsibilities and duties
that are not adequate especially when there is a higher enrolment. Miugune VTC has heen
following the procedure of hiring employees irs re<1uired. When a vacancy is identified. the bog
consults the county government for replacement and in the case where there is no rcplacement. the
bog advertises for these positions. The adverts are made public and qualified candidates are invited
to apply. On applications. shortlisting of qualified person is done basing on the advert rcquirement.

Qualified persons are contacted to attend interviews on a set date and time. The panes engage all
the interviewees and allocates marks as per the score sheet. The panel later discuss the scores and
the best candidate approved. Orientation is done after the new staff has been engaged where also
the responsibilities are outlined. The VTC is complies with the Occupational Safety and Health
Act 2007 (OSHA). ln collaboration with the department of vocational education and truining.
performance appraisals are done.

iii. Marketplacepractices-

The organization should outline ils efforts to:
a) Responslble competition practice.
Miugune VTC ensures that there is adeguate information disseminated to public to whoever
feels to apply for a tender advertised in the institution. Tenders have deadline dates for
submission and during opening, all tenderers are invited to witness the exercise. The VTC
does not in any way indulge in any form of comrption ant lrainees and staff are always
sensitized to avoid corruption. All payment done is cashless zmd all t'ees paid is done directly
to the bank by individual trainees.
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b) Rcrponrlblc Supply cheln rnd 3uPPller rel.Uons

Thc VTC nraintain good busincss practiccs by cnruring goo<Is and scrvice arc up to stanrlard.
()ncc lhcsc pn curcmcuts arc donc, thcrc is a tcam of hcad of dcpartmcnt committccs whom
f<rrm acccptancc conrrniucc lhat is mandatcrl to chcck if itcrns dclivcrcd arc as pcr rcqucrlcd-
Payrncnls of goods dclivcrcrl arc paid timcly

c) Rcsponsible markc(lng rnd advertiscm€nt or Rerponsible eng.gement with the
citizcns
Thc institution is so much rcsponsiblc in dircct orgagcmcrrt with thc community hcncc
making promiscs that arc mct as rcquircd. Through scvcral cycnts on media covcrage's.
adcquatc information is sharcd with tbc community. Also. thc management cncouragcs onc
on onc qucstion and ans*'cr moment in ordcr to givc the information as requcstcd.

d) Product stervardship or Arvareness creation
Miugunc VTC is committed to safeguard consumer rights and interests' issues. Tbese
includc prorcction of hcaltb and safcty, providing adcquate product information and
consumcr/ traincc's pcrsonal data protection. Any information requircd on SHIF NSSF or
any othcr rclcvant infonnation is sharcd as requcstcd)

iv. Corporate Social Responsibility / Communify Eogegements
Thc WC in thc financial ycar 202412025 had embarked on scvcral communiry

cngagcmcnts

On behalfof Miugune fraternity, I thank the bog for their support accorded to the kcy managemqrt
and for is visionary direction in ensuring the VTC is soaring towards excellence.

I thank all thc stafl, trainccs on Miugunc VTC for thcir continucd support in cnsuring the VTC is
progrcssing on positivcly. I look forward to thc samc coopcration and cnthusiastic participation in
2025 12026 fi nancial year.

Pau linc K. Igrvcta
Manager
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I 1. Rcport of thc Board of Manngcmcnl

Thc Board mcmbsrs submit thcir rcport togcthcr with thc auditcd financill statctncttls for thc ycar

cndcd Junc 30,2025, which show thc statc of Miugunc \ffc offoirs.

Princlpa! activltlcs

Thc principal activitics of thc cntity arc to;
a) Conduct training in vocational cducational and training lcvcl
b) To fostcr linkagcs with industrics ond othcr institution.g for lhc promotion of quality and

rclcvant training.
c) hnprovc spiritusl growth among community mcmbcrs both staff and traincc.s.
d) To promotc cntrcprcnctriat skills within thc VTC
c) To conduct innovation rcscarch by our staffand trainccs.

Rcsults

Thc rcsults of thc cntity for thc ycar cndcd Junc 30tr'Junc 2025 arc lrct out otr pagcs I to 65

Board of Managcmcnt

The members of thc Board who scrvcd during thc ycar arc shown on pagc xrx. During thc ycar
there has becn no change in thc board ofmanagcmenL

Auditors

Thc Auditor Gcncral is rcsponsiblc for thc statutory audit of thc VTC in accordancc with Articlc
229 of thc Constitution of Kenya and thc Public Audit Act2Ol5.

xxv

By Order of thc Board

**l-J e..............
Secretary of the Board
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12. Stateurent of Board of Managemnt Responsibilities
Section 164 of the Public Finance Management Act. 2012 require the Board of Management to

prepare financial staternents in respect of that Miugwe vtc. which give a true and fair view of the

state of affairs oi the Miugune l'rc at the end of the financial yearlperiod nnd the operating results

of the entin for that year/period. The Board of Management are also rcquired to ensure that the

Miugune rtc keeps proper accounting records which disc'lose with reasonable accuracy the

financial position o[ the enlitr. The Board of Management are also responsible for safeguarding

the asseLs of the entitr,.

The Board of Management iue responsible for the preparation and prerentation o[ the entitlt'5

tinancial statements, which give a tnre and fair view o[ the state of affairs of tlrc Miugune flc for
and as at the end ofthe financial year (perio<!) ended on June 30. 2025. This responsibility includes:
(i) maintaining adequate financial management arrangements and ensuring that the!€ continue to

be effective throughout the reporting period. (ii) maintaining proper accounting records. which

disclose with reasonable accuracy at any time the financial position of the Miugune vrc (iii)
designing. implementing and maintaining internal controls relevant to the preparation and fair
presentation of the financial statements, and ensuring that they are free from material

misstatements, whether due to error or fraud. (iv) safeguarding the ansets of the Miugune yr(', (v)

selecring and applying appropriate accounting policies. and (vi) making accounting estimates that

are reasonable in the circumstances.

The Board of Management accept responsibility for tlrc Miugune llc'financial statements. which

have been prepared using appropriate accounting policies supported by reavrnable and prudent

judgements and estimates. in conformity with lntemational Public Sector Accounting Standards
(IPSAS). and in the manner required by the PFM Act. 2012 The Board of Management are of the

opinion that the Miugune vtc financial statemenls give a true and fair view of the state of enin,'s
tfirnsilc'tions during the financ'ial year ended June 30, 2025, and of the Miu g,une |tc financial grsition

as at that date. The Board of Management further confirm the completeness of the acco{lnting

records maintained for the Miugune r,rt'which have been relied upon in the preparation of the eztin'ls
financial statements as well as the adquacy of the systems of internal linancial control.

In preparing the financial statement.s. the hincipaVManager has assessed tlrc Miugune ulc ability to
continue as a going corrcem. Nothing has corne to the attention of the Board of Management to

indicate that the enti4' will not remain a going concem for u least the next twelve nronths from the

date of this statement.
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,\pprovrl of thc financiul slatemcnts

Thc Miugunc vlc financial statcmcnts wcrc approvcrl by thc Board on 2U0t/2025 and signcd on its
bchalfby:

-+r..aor.*..
Nanrc

Cheirpcrson

Name

XJ}'II

anaScr

I
a



I

o
Telephone: +:54-(zo) 3214ooo
E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFI(E OF THE AUDITOR GENERAL

HEADqUARTERS

Anniversary Towers
Monrovia Street
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REPORT OF THE AUDITOR.GENERAL ON ST. AUGUSTINE MIUGUNE
VOCATIONAL TRAINING CENTRE THE YEAR ENDED 30 JUNE,2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts

of the report when read together constitute the report of the Auditor-General.

Report of the Auditor-Generol on St. Augustine Miugune Vocational Training Cente for the year ended

30 June, 2025



REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the .accompanying financial statements of St. Augustine Miugune
Technical and Vocational Centre set out on pages 1 to 31, which-comprise oiif,e
statement of financial position as at 30 June, 2025 and the statement of financial
performance, statement of changes in net assets, statement of cash flows and statement
of comParison of budget and actual amounts for the year then ended and a summary of
significant accounting policies and other explanatoryinformation in accordance with theprovisions of Article 229 of the Constitution of Kenyi and Section 35 of the public Audit
Act' 2015. I have obtained all the information and 

-explanations 
which to tne Uestof my

knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for eualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of St. Augustine Miugune Technicaland Vocational Centre
as at 30 June, 2025 and 

.of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards lnccruaiBasis)and gomply with the Technical and Vocational Education aid Training Rct, zote
and the Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. Unsupported Fees from Students

The statement of financial position reflects fees from students amount of Kshs.2,567,gg5
as disclosed in Note 7 to the financial statements. However, fee registers, students, iists,
or detailed schedules sfr9w.i1o the amounts paid by each student tJ support the reported
revenue were not provided for audit review. ln addition, examination of the school fee
ledger revealed that an amount of Kshs.26,771 was recorded as fees from students.
However, this amount could not be traced to the cash book or the bank statements
provided for audit review.

ln the circumstances, the accuracy and completeness of fees from students amount of
Kshs.2,567,985 could not be confirmed.

2. Unsupported Cash and Cash Equivalents

The statement of financial position reflects cash and cash equivalents balance of
Kshs.686'896 held in three commercial bank accounts as disclosed in Note 12 to the
financial statements. However, the bank balances were not supported by cashbooks, a
bank certificate (Exam Account) and bank reconciliation statements.

ln the circumstances, 
-the 

accuracy and completeness of cash and cash equivalents
balance of Kshs.686,896 could not be confirmed.

o
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The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the St Augustine Miugune Technical and
Vocational Centre Management in accordance with ISSAI 130 on the Code of Ethics. I

have fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance
with other ethical requirements applicable to performing audits of financial statements in
Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my qualified opinion.

My opinion is not modified in respect of this matter.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects a final revenue
budget of Kshs.930,000 and an actualtotal revenue of Kshs.2,169,503 resulting to over-
funding of Kshs.1 ,239,503 or (133%) the total revenue budget. Similarly, the Centre spent
Kshs.1 ,694,267 against actual receipts of Kshs.2,169,503 resulting to an under-utilization
of Kshs.475,236 or 22o/o of lhe actual receipts.

The under-utilization affected the planned activities and may have impacted negatively
on service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion, I have determined that there are no other
key audit matters to report in the year under review.

Other Information

The Management is responsible for the Other lnformation set out on page iv to xxix which
comprise of Key Entity lnformation and Management, The Board of Management, Key
Management Team, Chairman's Statement, Report of the Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Environmental and Sustainability Reporting Statement, Report of the Board of
Management, Statement of Board of Management Responsibilities. The Other
lnformation does not include the financial statements and my audit report thereon.

ln connection with my audit on the Centre's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistentwith the financialstatements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf, based on the work I have performed,
I conclude that there is a material misstatement of this Other lnformation and I am
required to report that fact. I have nothing to report in this regard.

Report of the Auditor-General on St. Augustine Miugune Vocalional Training Centre for the year ended

30 June, 2025
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My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES
Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Failure to Deduct and Remit Statutory Deductions

The statement of financial performance reflects employee costs balance of Kshs 368,000
as disclosed in Note 9 to the financial statements. However, audit examination revealed
that the school did not deduct nor remit statutory deductions including PAYE, SHIF,
Housing Levy and NSSF from employee salaries during the year under review. No payroll
records, statutory deduction summaries, or remittance receipts were made available to
confirm compliance with statutory requirements.

ln the circumstances, Management was in breach of the law.

2. Failure to Budget for Climate Change and Financing

Review of the Centre's annual budget and financial plans revealed that no provisions for
climate change mitigation, adaptation programs, or climate financing initiatives were
made. ln addition, there was no evidence of planned allocation of funds for projects or
activities that address climate risks, such as water source protection, energy-efficient
operations, or climate resilience measures. This contrary to The National Climate
Change Act, 2016, which obligates public entities to mainstream climate change
measures into their operational and development plans and to allocate adequate
resources to address climate resilience and adaptation.

ln the circumstances, Management was in breach of the law.

3. Non-Compliance with the Public Procurement Capacity Building Levy Order,
2023

Management has not provided documentary evidence to confirm that the Centre complied
with paragraph 3(1) of the Public Procurement Capacity Building Levy, Order 2023 which
states that there shall be paid a levy by a supplier on all procurement contracts signed
between the supplier and a procuring entity, at the rate of zero point zero three per centum
(0.03%) of the value of the signed contract, exclusive of applicable taxes. ln addition,

Report of the Auditor-General on St. Augustine Miugune Vocational Training Centre for lhe year ended
30 June, 2025
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Public Procurement Regulatory Authority (PPRA) circular No. 0112024 dated 30 August,
2024 which requires procurement entities to remit the levy to the Authority through the e-
Citizen payment platform by the 20th day of the subsequent month and also file monthly
returns.

ln the circumstances, Management was in breach of law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of a strategic plan

Review of the strategic objectives of the Centre indicated that the institution did not have
an existing strategic plan to guide the board on the direction the institution would take to
achieve the its goals. This leads to lack of a policy guide for the management to guide its
expansion.

ln the circumstances, the Centre may not work towards attaining its intended objective.

2. Lack of a Risk Management Policy

The entity does not have a documented and approved Risk Management Policy in place.
No evidence was provided of risk registers, risk assessment reports, or integration of risk
management into operational processes during the audit period.

ln the circumstances, the Centre could not respond effectively in case of an emergency.

3. Lack of lnternal Audit Function and Audit Committee

During the year under review, the lnstitution had not constituted an audit committee and
an internal audit unit as required by Regulation 166(1) and (2) of the Public Finance
Management (County Government), 2015 which states that, the internal audit unit of a

5
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County Government entity to assess effectiveness of the Polytechnic through an internal
performance appraisal commenting on its effectiveness in the annual report to The
County Treasury.

ln the circumstances, the Centre may not obtain assurance on the existence and
effectiveness of its internal Control systems.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and Board of Management

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Management is responsible for overseeing the Centre's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the

Report of the Auditor-General on St. Augustine Miugune Vocational Training Centre for the year ended
30 June, 2025
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lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these
financial statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1Xa) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) oI the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://
responsibilities-for-audiU. This description forms part of my apditor's report

FCPA BS

Nairobi

04 December,2025

Report of the Auditor-General on St. Augustine Miugune Vocational Training Centre for the year ended

30 June, 202 5
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t.l. Strtcmcnt of Financial Performancc For Thc Year Endcd 30 Junc 2025

Thc nores sct out on pages 2l to 25 form atr intcgral part oftbc Annual Financial Statcmcnts

The Financial Statements set out on pagcs I rverc signed by:
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Rcvcnuc fronr non-cxchrngc traos:rclio ns
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Rcvcnue from Erchangc transactions

2.567.9E5.00Rcvcnuc from Exchange transactions
3,{97.985.00Total Rcvcnue
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15. Statement of Financial Rxition As At 30th.lune 2025

Thc Financiul Stalcnrcnts sct out ()n p -gcs I w'crc signcd br

..\sse ls
( 'rrrrrnl .\sstls
Cash and cash equivalcnts tl 61t6.tt96.(x)

Currcnt F )rt ion (rl' recci vahles liom c'xchan,gt'
trllnsrl(llons l-l I.-318.J81.(X)

lnventories IJ 5t{o.-l80.(x)

Total Current Asscls 1.595.8511.rX)

Non-Currcnl Assets

lnvcstrncnts
Pnrpcrty. plant. and equipnrent
Total Non-Current Assets

'l otal ,\sscts ( ,\ ) 2.5e5.nS8.rX)

Liabilitics
Currcnl Liahilitics
Trade und other pavablcs lionr crchungc
tr nsitcllon\

l.s
.j09.315.fi)

'Iirtal Currcnt t,iabilities 109.325.(Xr

\-on-(lurrrnt Liabilititx;
Nrxr-Currcnt Provisions
Scn iec ('onccssion Armngentents
Total non- currcnl liahilitie;
'l otal l-iabilities ( B ) 3r)9.-125.rX)

Net Assets (A-Bl 2.2A6.5ll.rX)

Rcprcse ntr:d Il1 :
Relaluuli<ln Rescn cs

Accunrulatetl Surplus l.llt6. s-1-i.(x)

Capital Fund
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16. Statement of Changes in Net Assei.s For Thc Year Ended 30 June 2025

Nole
I Ftrr itents thut orc nol &),t,nto,t in tlu, Jinunciol stutenu:n!s, the urtitt' shonkl include u ru e

tttr y'ltol thet relutc !o - eitlter rn the laca of the st tortort o.f chonges in uluin'hr.,t assets
or atrotrll tlre m cs to thc.firumciul stutements.

2. Prior t'ear adjusttnents sltould hate un elabonrtc note describing v'hat the amounts relute
to. ln su<'h instan<-es a restoternertt t{ the opening ltalances ,teeds to be done).

AtJuly 1.2024(current
yeat)

t) 2l t.660.rxt 0 2l1.660.(x)

Revalualion gain 0 o t) 0
Surplusi(defi cit) lor the
year

0 2.07J.tt7-1.(X) 0 2.07{.873.fi)

Capital grants received
r.luring the year

0
0

t)
0

At.Iune 30. 2025 0 2.2n6.533.m 0 2.2lt6.53-1.(X)
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17. Statemcnt of Cash Flows f'or The Year Ended 30.lune 2025

(Presentatiott <tJ'c<tsh flovs sholl he on the basis of direo metluxl Jbr oll public scctor entities
rep()fli,tg under the IPSAS Atcruul husis of utcounting,)

-5

Cash llou's fronr opt,rating activiti(x
Receipts
TranslL'rs lirrnr Countl' Covernment 9i0.(xx).(x)
Fccs lionr strJdcnt\ t.139.-s0i.(x)
'I otal Receipts 2.169.-c0l.tx)
Pavme nts

LIse of guxls and s.n'ices l.l0.r.lel.(x)
Enrplol'ec costs 361t.(xx).(x)

Board Expenses -1 l.(xx).(x)
Repairs and nraintenance 91.975.(X)
'I'olal I'ar ntcnls t.69{.267.(Xr
Nct Cash Fkrrrs lrom opcraling actilitirs l6 {75.216.rX)
Cash llon's from investing activities
Purchase ()l'pr)pen!'. plant. and equipment 0

Purchuse ol' inlangihlc assct s 0

Procccds Irom thc salc ol propcrlr'. plant. antl cquipnrcnt 0

\ct cash l'knls ustd in invcsling actir ilics o

Cash llolr's fronr financing activitics o
Procecds Frorn Borros ing o
Repay ment ol' Borro* ings o
Nct cash IIons ustd in financing activities 0

Nct Incrr:asc/( Drrrcase ) in Cash and (lash equilalents t75.136.rx)
Cash & Cash equir alents ut the hc'ginning ( l" Jul! ) tl I I t.660.(X)
Cash & Cash c.quivalents at the end. (-30'h June) ll 686.tt96.(X)
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Budget notes

L Pnn'ide e.tplunttliorr d dillerentes hetweet, uL'tuel er.l budgetul umounts I I Ot)ir tn'er/ under) IPSAS 21.11

Budget Reconcilialion

Actual Surplus Amounts as per the statement of Budget t75.136.(X)

Classillcation and presentation dill'erences I I t.660.(X)

Closing Cash and Cash Equivalent as per the stntement of Cash l'lows 61t6.tt96.(x)
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19. Notes to the Financial Statement.s

General Information
St Augustine Miugune v<rational training centre is established by and derives its authority and

accountability from TVET Act. The entity is wholly owned by the County Government of Meru and

domiciled in Buuri sub-county. Thc cntity's principal activity is ol'fering technical training courscs to

the surrounding community.

The llnancial statements havc'been prep:rerl on a historical cosl basis except for the rneirsurement at

re-valued amounts ol' certain items of property. plant and e<;uipment. marketable securitie's and

l'inancial instruments at thir value. impaired assets at their estimated rec-overable amounts and

actuarially determined liabilities al rheir present value. The preparation of financial slatements in
conlbrmity with International Public Scctor Accounting Standards (IPSAS) allo*s thc usc of cstinrarcs

and assumptions. It also requires nronagemenl to exercise judgnrent in the pr,*ess of applying the

entit)"s accounting policir's. The areas involving a higher degree of judgment or complexity. or u'here

assumptions and estimates are significanl to lhe financ'ial slalements. are disc'losed in Note xx. The

l'inancial statements havc'been prepared and presented in Kenya Shillings. which is the lunctional and

reF)rting curency of the institution. The values are rounded olT to the ncarest shilling. The l'inancial

slatcments have been preparcd in accordance u'ith the PFM Act. the TVET Act, and Intemational

Public Sector Accounting Standards (IPSAS). The accounting grlicies adopted have been consistently
applied tn all the years presented.

ll

' ST AU(;USTINE MII.I(;I.INE VOCATIONAL TRAININ(; CENTER
' Annual Reporl and Financial Slatements for lhe year ended 30th June 2025

2. Statement of Compliance and Basis of Preparation
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3. Adoption ofNew and Revised Standards
(ll'hur rttr /P.\.-1.t lrr'rrrrrrr's t'llt'ctivt 141 l't .11!nu n lrrtr. it it ttpplitttltlt in At,rr.rrr litnn l''./rrlr' l{lrr r

i. New and amended standards and interpretations in issue and effective in lhe year mded 30 June
2025.
There are no neu standards and interprttations issued in the Financial Year.

ll New and amendd standards and interpretations in issue bul not yet effective in the year

ended 30 June 2025.

IPSAS J3

Leases

Applbable Iil January 2025

The standard sets out the principles for the recognition. measurement, presentation. and

dist'losure o[ leases. The objective is to ensure thal lessees and lesson provide relevant

information in a manner that faithfully represents those transactions. This information
gives a basis for users of financial stalements to assess the ell'ect that leases have on the

financial position. linarrcial perlormance and cashl'lows ol'an Entity.

The new standard rer{uires entities to recognise. measure and present inlbrmation on

right of use assets and lease liabilities.

Sute the expected impact of the stot dard to the Enlily iJ relewnt
TPSA.S.I.I:

Non- Current Assets

Held for Sale and

Discontinued

Opcrations

Applicoblc Is Jonuory 2025

The Standard requires.

Assets that meel the criteria to be classified as held f<rr sale to be measured at the lower

of carrying amount and lair value less costs to sell nnd the deprec'iation o[ such assets to
ccase and:

Assets that mcet the criteria to be cla-ssilied as held lbr sale to be prescnted scparately in
the statement of linancial position and the results of discontinued operations to be

presented separately in the statement of linancial performance.

litae thc expectcd impct of thc standard to the Entity d releyant
IPSA.S -15: Property

Plant and

Equipment

Applicoble Ia January 2025

The standard supencdes IPSAS 17 on Propeny. Plant and Eguipnrent. IPSAS.l-5 has

additional guidancei new guidance ftrr heritage assets. infrastructure assets and

measuremenl. Hcritage assels r*'err: previously excluded liom lhe sc-opc of IPSA.S l7 in
IPSAS .15. heritage assets thal satisfy the definition of PPE shall be recognised as assers

if they meet thc criteria in the standard. IPSAS 45 hrs an additional application guidance

lbr inliastructure irssets. implementation guidance and illustrative examples. The

standard has clarified existing principles e.g. valuation of land over or under the

infr:rstructure i]ssels. under- maintenance of irssets and distinguishing signilicant parts ()l

inliastructure assets.

Statc thc expected impact of the standard to the Entiry if relewnt
IPSAS.16:

Measurement

Applicable Iil January 2025

The objective of this standard w:r.s to improve measurcment guidancc across IPSAS by
i. Providing lunher dctailed guidance on the implementati(,n ol'commonly used

measurement bases and thc circumstances under which thev should be used.

ii. Clarilying transaction costs guidance to enhance consistency across IPSAS.

I

Ntanderd Effccrivt drte end imprcr:
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iii. Amending where appropriate guidance across IPSAS related ro measurement ar

recognition. subsequent measurement and measurement related di sc'losures.

The standartl also introduces a public sector specitic measurement bases called the

current operational value.

..itate the expected impacl of the standard lo lhe Entity if relcvant

IPSAS .I7

Rcvcnuc

Applicable I't January 2026

This standard supersedes IPSA.S 9- Revenue lnrnr exchange lr.rns ctions. IPSAS ll
Construction contracts and IPSAS 23 Revenue liom non- exchange transactions. This
standard brings all the guidance ol'accounting for rel'enue under one standard. The

objective o[ the standard is to establish the principles that an e'ntity shall apply lo report

uselul inlbrmation to users of financial stalenrenls akrut the nature. amount. timing and

uncertainty ol' revenue and cash llow arising l'rom revenue transactions.

State the expected impct of the standanl lo thc Entity if relevont

IPSAS -11t: Transt'er

Expenses

Applicable I" January 2026
The objective ofthe standard is to establish the principles that a transfer provider shall

apply to report useful inlormation to useni of l'inancial stalements about the nature.

amount. timing and uncertainly of expenses and cash flow arising l'rom transl'er expense

transactions. This is a new standard for public sector entities geared to prol'ide guidance

to entities thal provide transll'n on accounting for such transfem.

litote the expectcd impacl of lhe standard lo lhe Entity if relewnt
IPSAS 49:

Retirement Benefit

Plans

Applicable l" January 2026

The objecrive is to prescribe the accounting and repnrting requirements lbr the public

seclor retiremenl benelit plans which provide retirement to public sector employees and

other eligible participanLs. The stundard sets thc linurcial stalemcnts that shoultl be

presented by a rctirement benelit plan.

Snte the expectcd impact of the standard to the Enlit; if relcvant
IIPSAS 50:

pxploration For &
Fvaluation of
Mineral Resources

Applicablc l! lanuary 2027
The objective of this Standard is to speciti the financial reporting tbr the exploration
lbr and evaluation ol'mineral resources. The Standard requires:

i. Limited improvements to existing accounting practices f<rr exploration and

evalualion e.xpenditures.

ii. Entities that recognize exploration and evaluation assets to assess such a-ssets lbr
impairment in accordance with this Standard and measure any impairment in

accordance with IPSAS 26.

iii. Disclosures that identify and explain lhe amounts in the entity's financial
statements arising l'rom the exploration lbr and evaluation o[ mineral resources

and help usen o[ those financial statements undentand the amount. timing and

certainty of l'uture cash flows tiom any exploration and evaluation assets

recognized.

State the expectcd impct of the standard to the Entiry it relevant

l0

and Financial Statements lirr the
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iii. Early adoption of standards

The Entity did not early adopt any'new or amended standards in the linancial year or the entitt'cukryted the

.follov'ing stondarcls earlv (state the stunclarcls, reaxtn.fitr eorlt odoption and imJxtct on entin"s finunciul

sl tenrenls. )

4. Summar-"v of Significant Acrounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entitics

Revenues lionr non-exchange transactions with other governmenl entities are measured at tair value and
recognized on obtaining control o[ the asset (cash. goods. sen'ices and propeny) if the transl'er is l'ree liom
conditions and it is probable that the cc<lnomic benellts or sen'ice F)tential rclated to thc assct will llow tr-r

the cntity and can hc mcasured reliably. To the extent that therc is a relaled condition attachcd that would
give rise t<l a liability lo repay the amount. the amount is recorded in the staterne'nt of financial grsition and
rcalised in the stalcment of financial lxrfrrrmance over the useful lile of the assets that has heen acquircd
using such lunds.

ii) Revenue from cxchange transartions

Rendering of services

The entity recognizc's revenue l'mm rendering of sen'ices by refercnce to the stage of completion u,hen the
outcome o[ the transaclion can be estimated reliably. The stage o[ completion is measurcd b1- rel'erence to
labour hours incurred to date as a percentuge ol'total estimated lahour hours. Where the contract
oulconle cannot bc mcasurcd rcliubly'. rcvcnuc is rccognizcd only to thc cxtcnt that thc cxpcnscs incurrcd arc
recol'erable.

Sale of goods

Revenue liom the sale of goods is rec-ognized when the significant risks and rewards of ownership have been
transl'erred to the buyer. usually on delivery of the goods and when th€ amount of revenue can be measured
reliably. and it is probable that the economic hene{its or service potential assoc-iated with the ransaction will
tlow to the entity.

Interest income

Interest income is accrucd using the efl'ectivc yield methtxl. Thc etTe,ctive yield di>r-ounts estimated future
cash receipts through the expectcd litb of thc tlnancial asset to that asset's net carrying iunount. The method
applies this yield to the principal outstanding to determine interesl income each period.

Rental income

Rental income arising fmm operatin-s leases on invc'stment propenies is accounted foron a strai-eht-line'basis
over the lease terms and included in revenue.

II
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ht Budget information

Thc original budget lbr FY 202-1,'1025 was approved by the Board on rrr. Subsequent rcvisions or additional
appropriations u'ere made to the approved budget in accordance with specilic approl'als from the appropriate
authorities. The additional appropriations ue added to the original hudget by the entity uJxrn receiving the
rcspcctivc appror.als to conclude thc llnal budget.Thc cntity's budgct is prepared on a difl'crent basis to the
actual income and exlrnditure disclosed in the l'inanci:rl stalemenls. The linancial slatenrcnls are prepared
on accrual basis using a classilrcation hast'd on the nature of expenses in the statement o[ finitncial
perlormance. wherc'as thc' hudget is prc'pared on cash basis. The' amounts in the linancial statemcnts were
rccast liom the accrual birsis to the cash basir and reclassil'ied by presentation to be on the sanre basis as the
approve'd budget. A comparison of budget and actual amounts. preparcd on a comparable basis to the
approved hudget. is lhen presented in the statemenl o[ comparison of budget and aclual amounts. In addition
to the Basis dil'lerence. adjustments to am()unls in the tinancial statements are also nrade ftrr dil'ferences in
thc' lbrmats and classillcalion schenres adopted for the presentation of the financial statements and the
approved budget. A statement to ret'oncile the actual amounts on a comparable basis included in the
statement o[ comparison of budget and aclual amounls and the nctuals as per the stalement of cash llows has
becn prcscntcd.

c) Taxes

Currenl income lax
The entity is exempt from paying ta\es as per schedule rrr of the rrr Act

Salcs tar/ Valuc Addcd Tax

Expenses and assets are rccognized net of the amount of sales tax. except:

'. When the sales lax incurred on a purchase of assets or services is oot recoverable fnrm the taxalion

authority. in which case. the sales tax is recogrized ;rs part o[ the cost of ar'quisition o[ the asset or as

pan of the expense item. as applicable.

i When receivables and payables are stated with the amount o[ sales tax included.

The net amount o[ sales tax rccoverable [rom. or payable to. the t&\ation authority is included as part of
rcceivables or payablcs in the statemcnt of financial position.

d) Investment property
Invcstment properties are measured initially at cost. including transaclion costs. The carrying amounl
includes lhe replacement cost of components of an existing invesrmenr propeny al the time that cost is
incurred if the recognition criteria are nrct and excludes the costs of day-today rnaintenancc' r-r[ an investnrent

property. lnvestnrent property acquired through a non-exchange tr.rnsac'lion is measurtt at ils fair value at

the date of acquisition. Subscquent to initiol reutgnitiut, irr'?strrrertt propcrties ore nrcusured using tlte utst
nrudel oul ure depreciuted oter tut.r.r-le(rr peritxl or investntent proper1' is meusured ut jbir wtlue v'ith

l.ttitts tur<l kxses retug,nised thnrugh suqtlus or deficit.(entitt'to onend ultpn4rriuleh').lnvestnrent propertics

are der.l*ognized either when they have been disposed o[ or when the inveslment pfi)perly is pennanently

withdruwn linm use and no l'uture economic benefit or sen'ice potential is expected liom its disglsal. The

dift'erence between the net disposal pr.*eeds and the carrying amount of the asset is recognized in the surplus

or deficit in the perio<I of de-recognition. Transfen are made to or lrom investment property only when there

is a change in use.

-)
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e) Property, plant and equipment

All property. plant ancl equipment are stated al crxt less accumulated depreciation and impairment l()sses.

Cost includes expenditurc that is directly attributable to the acquisition or construction of the item of propcrty

appropriately according lo the acronynrs you use in your tlnancial statenrents pl:urt and equipnrent. When

signilicant parts o[ property. plant and equipment are required t<l be replaced at intervals. the entity
rccognizes such pans as indil'idual assets with specitic useful lives and deprec'iates them accordingly.

Likewise. when a major inspection is perlbrmed. its cost is recognized in the carrying amount of the plant

and equipment as a replacenrenl if the recognition criteria are satisl'ied. All rxher repair and maintenance

costs are rccognized in surplus. or deficit as incurrt'd. Where an asset is acquired in a non-cxchange

transaction for nil or nominal consideration the a-,;sel is initially meusured at its tair value.

f) Leases

Finance leases are leases that transl'er sutxtantially the entire risks and trenelits incidental to ownership ol'

thc leased itenr to the Entity. Asse'ts hcld under a finance leasc arc capitalized at the cornmencenrcnt ot'the
lease at the fair value o[ the leased property or. i[ lower. at the present value o[ the future minimunr lease

payments. The Entity,also recognizes the assoc'iated lease liability at the inception o[the lease. The liabitity
recognized is measured as the present value ol' thc l'uture minimum lease paynrents at initial rccognition.

Subsequent to initial recognition. lease payments are apF)rtioned between finance charges and reduction of
the leasc' liahility lo achieve a constant rate of interest on the remaining balance of the liability. Financc

charges are recognized as finance costs in surplus or deficil. An asset hc.ld under a finance lease is depreciated
over the usetul lil'e of the assct. Houever. il'there is n<.r rcasonable certainty that thc Entity u'ill obtain

ownership ol'the asset hy the end o[ the lease term, the asset is depreciated ove'r the shoner o[ the estimated

usetul lit'e of the asset and the lease term. Opcrating Ieases are leases that do not transl'er suhstantially all the

risks and benelits incidental to ownership ol'the lcased itenr to the Entity. Operating lease paynrents are

recognized ils an operatinS expense in surplus or deficit on a straight-line basis over the lease temr.

g) lntangible assets

h) Biological Assets

The entity recognizes biological assels when it conlrols the assets due to past events. it is pmbable that I'uture

e'conontic bc'nel'its assrrciated u'ith the asset will llow to the entity. and when the lair value or cost o[ lhc
assel can be measured reliably. Biological assels are initiall;- and subsequently measured at l'air value lcss

costs to sell. except where fair value cannot be reliahly determined. ln such cases. the asset is measured at

1.1

Intangible assets acquired separately are initially rccognized at c()sl. The cost ol'intangiblc assels acquired

in a non-exchange transaction is their lair value at the date of the exchange. Follou'ing initial recognition.
intangible assets are carried at cost less any accumulated amortization and accumulated impairment losses.

Intemally gc'nerated intangible assets. excluding capitalized development costs. are not capitalized and

expenditure is reflected in surplus or delicit in the pericxl in which the expenditure is incurred. The usel'ul

lil'e of the intangible assets is assessed as either linite or indelinite. lntangible assels with an indefinite usel'ul

lil'c are assesscd for irnpainnenl at each reponing dalc.
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its cost less accumulated depreciation and anv accumulaled impairment losses. Changes in lair value less

costs to sell are recognized in surplusidelicit in the period in which they occur.

i) Research and developmenl costs

The Entity expenses research costs as incurred. Developnrent costs on an individual project are recognized

as intan-sible assets when the Entity can demonstrale:

r. The technical feasibility of completing the asset so that the asset will be available lbr use or sale.

,. How the irsset will generate l-uture economic benefits or service potential

'. The availability o[ resources to complete the asset.

, The ability to measure reliably the expenditure during development.

Following initial rer'ognition ol' an asset. the asset is carried at cost less any accumulated amortization and

accumulated impairment losses. Amortization of the :Lsset begins when development is complete. and the

asset is available lbr use. It is amonized over the period of expected future benetit. During the period ol'
developnrenl. the asset is tested f<rr impairnrent annually with any impairment l<lsse; recognized immediately
in surplus or delicit.

.i) Financial instruments

IPSAS .tl addresses lhe classihcation. measurement and de-ret-ognition of l'inancial assets and llnancial
liabilities. introduces new rules tbr he'dge accounting and a neu' inrpairment model lor financial assets. I/rc
etrtitt does not ltute um hedge relutionshilts und therclitre tlte ne:l. hetlge ucunutting rulc,s have no impuct
on lhe ('ompanv's .finoncial statenre ls. (antend as appropriate). A t'inancial inslrumL'nt is anv conlract that
gives rise to a tinancial assel of one entity and a llnancial liability or equity lnstrumenl of another enriry. Ar
initial rer-ognition. the enlity measures a linancial irssel or l'inancial liability at its lair value plus or minus. in
the case of a financial asset or financial liability not at lair value through surplus or deticit, lransaction costs

thal are direc'tly attributable to the acquisition or issue of the l'inancial asset or financial liabiliry.

Financial assets

Classification

The entity classilies its linancial assels a.s subsequentlv measured at amonised cost, tair value through net

asselsr'equity or fair value through surplus and deficit on the basis of both the entity's management model
lbr llnancial assets and the contractual cash llow characteristics of the l'inancial asset. A financial asset is

nreasure'd at amortized cost u'hen the linancial asscl is held u,ithin a management m<xlcl whose objeclivu'is
to hold financial assets in order to collect contrdclual cash t'lows and the contractucl terms of the linancial
asset give rise on specilled dates to ca-sh flows that are solely payments o[ principal and interest on the

principal outstanding. A linancial asset is mcasure'd at fair value through fict oss€tS,' equity if it is held within
the management model whose objec'tive is achieved by b<lh collecting contractual cashllows and selling
financial assets and the contmctual terms o[ the linancial asset give rise on specilied dates to cash llows that

l-t
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are solely payments of principal and interest on the prircipal amount outstanding. A financial asset shall be

measured at fair value through surplus or deficit unless it is measured at amortized cost or fair value through

net assets/ equity unless an entity has made irrevocable election at initial recognition for particular
investments in equity instruments.

Subsequent measurement

Based on the business model and the cash flow characteristics. the entity classifies its financial

assets into atrr.orlize;J cost or fair value categories for financial instruments. Movements in fair value are

presented in either surplus or deficit or through net assets/ equity subject to certain criteria being met.

Amortized cmt
Financial assets that are held for collection of contractual cash flows where those cash flows represent solely
payments of principal and interest and that are not designated at fair value through surplus or deficit. are

measured at amonized cost. A gain or l<x;s on an instrument that is subsequently measured at amortized cost

and is not pan of a hedging relationship is recognized in profit or loss when the asset is de-recognized or
impaired. Interest income from these linancial irssets is included in finance income using the effective interest

rate method.

Fair value through net assetd equity
Financial assets that are held for collection of contractual cash flows and for selling the financial assets.

where the assets' cash flows represent solely payments of principal and interest are measured at fair value

through ne( assetv equity. Movements in the carrying iunount are taken thmugh net assets. except for the

recognition of impairment gains or losses. interest revenue and foreign exchange gains and losses which are

recognized in surpluVdeficit. Interest income from these financial assels is included in finance income using

the effective interest rate method.

Fair value througb surplus or deficit
Financial irssets that do nol meet the criteria for amortized cost or fair value through net asselv equity are

measured at fair value through surplus or deficit. A business model where the entity manages financial assets

with the objective of realizing cash flows through solely the sale of the assets would result in a fair value

through surplus or deficit model.

Trade and other receivables

Trade and other receivables are rec'ognized at fair values less allowances for any uncollectible amounts.

Trade and other receivables are assessed for impairnrnl on a continuing basis. An estimate is made of
doubtful receivables based on a review of all outstanding amounts at the year end

Impairment

The entity assesses. on a forward-looking basis, the expected credit loss ('ECL') associated with its financial
assets carried at amonized cost and fair value through net asselvequity. The entity recognizes a loss

allowance lbr such losses at each reporting date. Critical estimates and signiticant judgments made by
management in determining the expected credit loss (ECL) are set out in Note .rr.

l5
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I- i n a n c ia I liab i I iti e s

Clossification
The entity classifies its liabilities as subsequently measured al anrorlized cost except for l'inancial liabilities
measured lhrough protil or loss.

k) Inventories

Inventory is measured al cost upon initial ret'ognition. To the extent that inventory wirs received through

non-exchange transactions (tbr no cost or for a nominal cost), the cost of the inventory is its fair value at the

date ol' acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted lbr. as lbllows:

z Raw materials: purchase cost using the weighted average cost methql.

z Finished goods and work in progress: cost of direct materials and labour and a proportion of
manufacturing overheads based on the normal op€rating capacity. but excluding txrrrowing costs.

After initial recognition. inventory is measured at the lower of cost and net realizable value. However. to the

extent that a class o[ inventory is distributed or deployed at no charge or for a nominal charge. that class oi
inventory is measured at the lower o[cost and current replacemenl cosl.

Net realizable value is the estimated rielling price in the ordinary course ol'operations. less the estimated

costs o[ completion and the estimated costs nea'essary to make the sale. exchange. or distribution. lnventories

are recognized as an expense rvhen deployed lbr utiliiation or consumplion in the ordinary course of
operations of the Errtirr'.

I ) I'rovisions

Provisions are recognized when the Errrin' has a present obligation llegal or constructive) as a result of a past

evenl. it is probahle that an outflow ol'resources embodving econnmic benel'its or sen'ice potential will he

required to settle the obligation and a reliable estimate can be made of the anrounl of the ohligation. Where

the Eltitl expects some or all of a provision to be reimbursed, for example. under an insurance contract. the

reimhursement is recognized as a separate asset only when the reimbursement is virtuallv certain. The

expense relating to any provision is presented in the statement of linmcial perfornrance net of any

reinrbursement.

C onti n gent liabilities

The Erlrirl des not ret'ognize a contingent liability but disc'loses details of any contingencies in the notes to

the llnancial slatements. unless the possibility ol'an outflou' of resources embodying economic benelits or
service potential is remote.

l6
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Conlingent assets

The E)llitl does not recognize a contingent asset but discloses details of a glssible asset whose existence is

contingent on the (xcurrence or non-occurrence of one or more uncerlain fulure events not whollv within the

control of the Errtirl in the notes to the financial statenrents. Contingent assels are assesstrj continually to

ensure that developments are appropriately rel)ected in the l'inancial statenrents. ll'it has become virtually
certain that an inflow ol' economic benelits or service F)tential will arise and the asset's value can bc

measured reliably. the asset and the related revenue are recognized in the l'inancial statements of thc. period

in u,hich the change occurs.

m) Social Benefits

Srx'ial benefits are cash transl'en provided to i) specific individuals and / or households that meer lhe

eligibility criteria. ii; mitigate the effects of social risks and iii) Address the need of soc'iety as a whole. The

entity recognises a srx'ial benefit as an expense lirr the s<xial benelit scheme at lhe same time that it
recognises a liability. The liability frlr the srrcial trnefit scheme is meirsurcd at the best estimate of the cost

(the soc'ial benel'it payments) that the entity will incur in fulfilling the present obligations represented by thc

liability.

n) Nature and purpose of reserves

The Errlirl crL'atr's and maintains resen'cs in terms of specilic requirements. (Entitt'to stete the ft'scn'es
nuintoinul uul uppropriotc poli<'it,s adoptul 1.

o) Changes in accounting policies and estimates

The Errtirl recognizes the el'l'ects o[ changes in accounting grlicy retnrsg:ctivcly. The effects ol'changes in
accounting policl'are applicd prospectively if retrospective' application is impractical.

p) Enrployee henefits

Retirement benelit plans

The Errlin'provides retirement benellts for its employees and diret'ton. Del'ined contribution plans are post-

employment benefit plans under which an entity pays fixed contributions into a separate entil),(a fund) and

will have no legal or constructive obligation to pay further contributions if the fund drrs not hold sufficient
assets to pay all employee benelits relating to employee sen'ice in the current and prior perirxls. The

contributions to lund obligations for the payment of retiremenl benelits are charged against income in the

year in which they become payable. Defined benelit plans are postrmployment benetit plans other than

delined-contribution plans. The defined benefit funds are actuarially valued tri-annually on the projected unit

credit method birsis. Deficits identilied are recovered through lump sum payments or increased future
contributions on proponional basis to all panicipating employen. The contributions and lump sum payments

reduce thc post-employment benelit obligation. (tht cnritt to rttuitt inlitnnutitm n,luting ro dtlittul lu'nclit.t
ttr unrtriltutitttr.t. v htrL' bttth .u'huntr urt nttuttlul Iull 1xilit'.r'ttpplics)
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q) Foreign currency transactiorrs

Transactions in tbreign currencies are initially accounted lbr at the ruling rate o[ exchange on the date of thc

transaction. At each reporling date. foreign currency monelarv items are translated using the closing rate.

Non-monetary items measured in historical cost are translaled using the exchange rate at the date nf thc

transaction. and those measured at ,air value are translated using the exchange rates al the date when the tair
value was determined. Exchange dill'erences arising fnrm the settlement o[ monetarv items or translation of
monetaryi non-monetary ilems al ratL's dit'lerent from those at u'hich they were initially relxrrted are

recognized in surplus or delicit in the period.

r) Borrowing cmts

Borrou'ing costs are capitalized against qualitying assets &s parr of propeny. plant and equipment.

Such lxrrrowing costs are capitalized over the periut during which the asset is being acquired or constructcd
and borrowings have been incurred. Capitalization ceases when construction of the asset is complete. Funher

horrowing costs are charged to the statement of linancial perlbrmance.

s ) Related parties

The Elrirl regards a related pany as a person or an entily with the ability to exerl conrrol individually or

.iointly. or to cxercise significant inl'luence over thc Entity. or vicc versa. Membcn of kcy management arc

regarded as related pariies and comprise the directrlrs. the Principal and senior manageni.

t) Serviceconcessionarrangements

The E)rtin' analvses all aspects ol' scrvicc concession arrangements that it entem into in determining the

appropriate accounting treatment and disclosure requirements. ln particular. where a private party contributes
an assel to the arrangement. lhe EItin' rec'ognizes thal asset when. and only when. it controls or regulates the

scrvices. The opcrator musl provide togethcr with thc assct. to '*'hom it must providc them. iurd at what price.

In the case oi assets other lhan 'u'hole-of-lif'e' assets. it controls. through ownership. beneficial entitlement
or otherwise any significant residual interest in the asset at the end o[ the arrangement. Any assets so

recognizcd are measured at their fair value. To lhe extent that an asset has bten recognized. the E)ltill also

recognizes a corresponding Iiability. adjusted by a cash consideration paid or received.

u) Cash and cash equivalents

Cash and cash equivalenls comprise cash on hand and cash at bank. shon-lerm deposits on call and highly
liquid investments with an original maturity of three months or less, which are readily convertible to known
amounts of cash and are subject to insigniticant risk of changes in value. Bank account halances include

amounts held at the Central Bank ol'Kenya and at various commerc'ial banks at the end of the financial year.

I r,l
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v) Comparative figures

Where necessary comparative figures for the previous t'inancial year have been amended or rec'on lig ured lo
conform to the required changes in prcsentation.

u') Subsequent evenLs

There have been no events subsequent to the financial year end u'ith a significant impact on the linancial
statements for the year endc'd June 30, 202-5.

5. Signilicant Judgment.s and Sources of Estimation Llncertainty

Thc preparution ol'lhe Entin.,s tlnancial slalements in conltrrmity u'ith IPSAS requires managemenr to make
judgnrents. estimatc's and assurnplions that all'ect the reponed anrounts of revenues. expenses. assets and

liabilities. and the disclosure of contingent liabilities. at lhe end of the reponing period. However. uncerlaintv

ahout these assumplions and estinratcs could result in outcomes that require a nraterial adjustrnent t<l thc

carrying anrount o[ the asset or liability aft'ected in l'uture periods.

Estimates and assumptions.

The key assumptions concerning the luture and other key sources ol'estimation uncertainty at the reponing

date. that have a signilicant risk of causing a material adjustrncnt to lhe carrying amounts ol' assets and

liabilities within the next ljnancial year. are described bc'low. The Entity based its assumptions and estimates

on parameters available when the consolidated linancial slalemenls were prepared. However. existing
circumstances and assumptions about future developments may change due to market changes or
circunrstances arising bc'yond lhe control of the Entity. Such chan-sc's are. reflected in the assurnptinns when

they rrcur. IPSAS 1.140

Useful lives and residual valurs

The uselul lives and residual values of assets are assessed using the following indicators to inform polential

l'uture use and value fronr disposal:

Provisions

Provisions were raised and managemenl determined an estimate bascd on the information available
Additional disclosure of these estimates o[ provisions is included in N<lte xxx.

l9
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Provisions are measured at the management's best estimate of the expenditure required to s€ttle the obligation

at the reporting date and are discounted to present value where the effect is material.

( lnclwle provi-sions applicable for tour organisation e-g. provision for bod debrs, prcvisions of obsolete

slocks and hov' managenrcnt estimates these provisions).

20
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6. Tran^sfers from the Countv (iovernment

( h )Transferc fnrm Cou nty (iovernment ( Categorized )

7. Fees from students

Fees liom students is sourced mainly l'rom students enrolled bv the institution

Conditional (irants arnortistd/ rt',cognizcd in revenuc
Repairs. Maintenance & Improvement O[ Tulls And
Ertuipment

l(u.6{n.(x)

Tools. Equipmcnt & Instructional Assessnrent,Examination
Materials -17l.UX).(X)

Excrcise Br.roks & Stationerv n-l.(xx).(x)
Skills Compctitions 63.{00.(x)
Co-Curricular Activitics 6 t.150.(x)
Lttilitie's 7-3.750.U)

Loc'al Travel & Transport -3 t.(xx).(x)
9-I).UXr.tXt'l'otal (lovernment (irants and Subsidies

County Department lbr
Education and Technology 930.(XX).(X)

0 ()
9lo.(xx).(x)

'l'otal
910.(xxr.u)

0 0
910.(xxr.(xt

Fees from studenls t.139.50:t.fi)
Rcceivables | ._3ltt.-lul.(x)

'I'otal fees lionr students 2.567.985.rX)

:r

I k'scri pl iort lnx.rl ('urrcnt Il
hrhs

Neme of tlrc Entity
liending Thc Grenl

Amrnt
rccogplztd ro
Slrlcmcnt of

Flnrnchl

Kshs

Amnt
dcfcrnd

undcr
dcrrd
imou

Amrnt
rcco;E&.d
ln crdtrl

lrrld-

fotel grent
incom

during tbc
yetr

h rhr Kshs Krhr

llst nption
lnstn

( urnnt l l
h rlr.
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ll. flse of (Jrnds and Services

9. Employee Cmts

10. Board Expenses

ll. and \Iaintenance

'!1

Tcaching antl lcarning ntatcrials -s32.ltfi).fi)
Electricitl' 11.087.(x)
\\:atcr i.170.(x)
lixxl stul'l' and kitchcn itcnrs 180.t(x).(x)

Gcnera I t l l'lice c x 1,*--n scs I 70. l9 I .(X)

Skills Dc'r'elopnrent 7{.1t50.00
Examination l'ccs 5.5(X).(X)

Fucl & Oil - Fireu urd'Generalor Itt.7(x).(x)
Printine & Stationeries -30.2(n.(x)
Lrral Travel and trunspon -15.5(X).(X)

Burtk Char-scs 7.79.1.(X)

Tradc und Othcr Pavahlcs ltont Erchangc Transaetions 309.325.(X)

lnvcntorie s (5tto.ltto.u))
'l'otal gmd and services 912.137.U)

Srlarics and n ascs 361t.(xx).fi)

Emplovee Cosls -161t.fix).ur

Other Board Er6--nses 3r.(xn.u)

'l'otal 3l.rxm.fi)

Rcpairs and l\{aintcnancc 9 t.975.(X)
'Iirtal Repaim and \Iaintenancc 91.975.fi1

I )rrt ripl ir rlt
Irr*rl

Currmt f.l
hshr

[]tsrt-riplion
lnrtrt

(lurrrnt [']
I

I )r'rcrtlll tott

loserl

Curr=nr Fl'

hrlts

ln*rl
(.urmrl ilI)t'rt'r'iplion

lr. h.
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12. Cash and Cash Equivalents

(Tlrc anutunt should ugre e x'ith tlrc closing ml qwning bulonces us included in tlrc slotenn,nt ol'tttsh.lltnts)
12 (a). Detailed Analysis of Cash and Cash Equivalents

13. Receivables from Erchange transactions

l-r a Current Receivables from transactions

13 (h) Ageing Anall'sis of Receivahles from Exchange Transaclions

Currcnt Aecount
686.896.(X) 2l t.660.(x)

I'otal ('ash and ('ash Er;uivalents 6tt6.lt96.ut 211.660.fi)

a) Clurrenl Accounl

117 ililil739
Kenya Commercial Bank-
Fee JOperal ional ar.cclunt 6.ri l-s.(x) -17.-l-19.(x)

l28lrJ5ri630
Kcnya Coruntcrcial Bank-Exant
itecoullt 2ll.(x) tl{.fi)
Kenl'a Commercial Bank-
Capitation'grant account l13-149-35-l-3 679.tr57.U) l6_j.9tJ7.(X)

(irand Total 6tt6.,t96.rx) 2l l.660.txt

-

( 'u rrenl Reccivablcs
.SIudrnt De htors I ..321t.:ltt2.(X)
'I'otal Current Receivahles l-l2tJ.;l{12.U)

Current Fl'

2-3

l)trr.'riplion

hscrf

Currtot Fl

kr*rt
Comperetlvr

TY
h,.lrr Kslt.

I itt:rrrr ial l rt.t il ul iott
.\( (.)tltll
lr rlrtlrtr

t nsrrt
('urrnt f'l'

h,.lts

ILsrl
Compcretlvc

FY
K.lt.

lnsert Cument Fl
De;cription

hrltr

lrrlt.rt ('urrtnl ['\l)tv'ripliolt
hrhr
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l{. lnventories

Inventories are made up of consumables used lbr leaming h1'the students enrolled by the instituti<ln

Detailed Disclosure on Invenlories

15. Trade and ()ther Pa1'ables from Exchange Transactions

7o of the
total

Lcss than I lear I..1]1.{t{1.(x) l(x).(x)
Total (a+b) 1..128..1{t2.(x) t(x).(x)

('ortsunrlhlc storcs -580.-lriO.(x)

Tolal Invenlories at lower of Crx;t and Net Realizable
Value 580.Jn0.(x)

( )pening balance 0

Additional Invcntorr in the r e lr 5tiO.-lr{0.(x)
('losiug halance 580.{t0.(xr

Tradc' pal ables .309..32-s.(x)
'I'otal'I'rade and Other Payables 309*125.00

,lgeing analy sis: Current Fl'
Y" ol
the

Total
Linder one year -3(p.lt5.(x)
'Iiltal (to tie to totals abovc) 3r)9.t25.rX) o//o

l.l

I )rrt riplinn

Irtq rl ( rrrrtrrl I \

I

I oscrt ('urrenl
11'

lkscriptirm
I nst'rt

(-urrcnt f \
hrh.
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16. Cash generated from operations.

(The totol oJ'tltis slutenrenl sfuruld tie to the utsh flow sedit)n on ,tet fi$h Jl(nts fnnl used in
t\rcntlituts)

Surplus (Delicil) ltrr the lcar 2.07-1.n73.U)

Ad.iusted lbr:
Dcpru'ciation 0

\\'orking (,'apital Ad.iustnrents
Inclcasc in lnr cntorr (5u0.Jt(0.(X))

Incrcasc in Rcccir ahlcs ( l..ilr,r..llf .(x))

Incrcusc in Par ahlcs 3(D..]]-s.(x)

Net Cash Fklu frorn Opcrating Activities {75.236.00

25
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17. f inancial Risk }lanagenrent

The entity's activities expose it to a variety of I'inancial risks including credit and liquidity risks
and cllccts ol changcs in lbrcig'n currcncy. The cornpany's ovcrall risk managenrent
progranrnre lbcuscs on unpredictability ol changes in the business environnrent and sc'eks to
tninimise the potential adverse eft'cct of such risks on its perlbrmance'by setting acceptable
lcvels ol'risk. Thc company d<rcs not hcdge any risks and has in place policies lo ensure that
crc'dit is only extended to customers with an establishetl crrrlit history.

The entity's financial risk management objectives and p,olicies are detailed belou,

(i) Credit risk

Thc'entity has exposure to credit risk, *'hich is the risk thal a counterparty will be unable to
pav anrounts in l'ull u'hen due. Credit risk arises liom cash and cash equivalents. and degrsits
with banks. as u'ell as trade and other receivablcs and available-lbr-sale llnancial investments.

Managentent assesses the credit quality of each customer. taking into account its l-inancial
position. past experiencc and ()ther factors. lndividual risk limits are set based on internal or
extemal assessmenl in accordance with lirnits set by the directors. The amounts presented in
the statcmcnt of linancial position are net of allowances lor doubtl-ul rcccivables. estimated by
thc company's managlcmcnt based on prior experiencc' and thcir asscssmcnl of thc current
economic environmenl.

The carrying amount of I'inancial assets recorded in the linancial statements representing the
cntity's maximum exposurc to crcdit risk without taking account of the value o[ any collatcral
obtained is made up as lollou's:

(NB: The totals colu,rt,, shutld tie to the ittdilidut elements of creclit risk disclosed in thc
entit)"s staten ent offinancial position)

At 30 June 2024 (previous year)
Receivables from exchange
transactions

0 0 0 0

Receivables from non-exchange
tr nsactlons

o 0 0 0

Bank halanccs o 0 0 o

Total 0 0 0

At 30.lune 20XX (current t'ear)
Reccivahles liom e.xchange

lr nsllcllons l.lln.+n.(x) |.32n.-181.(x)
0 0

Bunk balartccr
6n6.896.U) 686.1t96.(n

0 0

lbtal
2.0t5-178.U) 2.0t-5.f78.U) 0 l)
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The customen under the fully peribrming calegory are paying their dc'bts as they continuc
trading. The credit risk assrrciated u ith thesc receivables is minimal and the allor,r'ance ltrr
uncollectible amounls that the company has recognised in the l'inancial statemenls is

considered adequate lo cover any potentially irrecoverable arnounts.

The entity has signiticant concentration of credit risk on anrounts due t'rour xxxx

The kxud of dirccton scts thc company's crcdit policics and objectivcs and lays down
paramcters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management
Ultimate responsibility lbr li<luidity risk management rests rvith the entity's direclors. uho have
built an appropriate liquidity risk managemc'nl frames'ork for thc management of the entity's
short. rnedium and long-term l'unding und liquidity nlanagemcnt rcquircmcnls. The entity
manages liquidity risk through continuous monitoring o[ forecasts and actual cash flows.

The table trelow represents c:rsh flows payable by the company under non-derivative financial
liabilities hy their remaining contractual maturities at the reponing date. The amounls disclosed
in the table are the contractual undisr'ounted cash flou's. Balanc'es due within l2 months equal
their carrying balanccs. as thc impact of discounting is not signilicant.

(iii) Market risk
The entity has put in place an internal audit function to assist it in assessing the risk faced by
the cntity on an ongoing basis. evaluate and test thc design and effectiveness of its internul
accrlunting and operational controls.

Market risk is the risk arising lhrm changes in market prices. such as interest rlte. equity prices
and lbreign exchange rates which will allect the entity's incomc or the value of its holding ol
llnancial instruments. The objet'tive of marliet risk management is to manage and control
market risk exlrcsures u'ithin acceptable parametcn. u'hilc optimisinB the return. Overall
respxrnsibility lbr managing rnarliet risk rests with the Audit and Risk Managcmenl Comrnittee.

At 30 June 2024 (previous 1'ear)
Trldc Pur ablcs o o 0 0

0 0 0Prolisions
De ll'rrctl lncornc 0 0 0

0 0 0Total
At 30 June 2025 (current year)
Tradc Pavables 0 _to(r.il5.(x) o -3()9.325.(X)

() 0 0Provisions
0 0 0Del-erred Inconre 0

'lirtal 0 309*125.fi) 0 3{)!r_r25.u)

I

-
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The entity's Finance Departmenl is respxrnsible lor the development of detailed risk
nranagement policies (subjecl to revieu' and approval by Audit and Risk Managemcnt
Committec) and ltrr the day-to-day implemc'ntation ol'thosc. policies.

Therc has been no change to the entity's exposure to market risks or lhe manner in which it
nranages and nreasures the risk.

a) Interest rate risk

Intcrest rale risk is the risk that thc entity's financial condition rnay be adversely all'ected as a
rcsult of changcs in intcrcst ralc lcvcls. The companv's intcrcst rate risk arises from hank
deposits. This exposes lhe companv lo cash l'low intcrest rate risk. The interest rate risk
cxp()surc ariscs mainlv liom inlcrest rate mo\ cments on thc compony's deposits.

Monagement of interest rate risk
To manage the interest rate risk. managernent has endeavoured to bank with institutions that
ol'[cr favourable interesl rates.

iv) Related Party Balance;

Nalure of related party relationships

Entities and other parties related to thc cntity includc those parties who have ability to cxe'rcisc

conlrol or exercise significant influence over its operating and financial decisions. Related
parlies include manugement psonnel. their ass<rciates and e lose famill' memhem.

Transactions uith Related Pa rties

b) (irants /Transfers fronr thc (Jovernmenl

Grants lionr Count)' Governnrent 930.(XX).(X)

Donations in Kind 0
'l otal 9.10.0(x).(x)
'Ibtal
Board ol' Management emolumenls I I.(XX).(X)

Comyrnsation to Key Management 0
'Iirlal I l.rxx).rx)
(irand Total 961.{Xru.fit

Itt

County Government of NIeru
The County Government of lr{eru is the principal shareholder of St Augustine Miugune VTC.
The County Government ol'Meru has provided l'ull guarantees to all long-term lenders of the
entity. bolh domestic and exlernal.
The transactions and balances with related panies during the year are irs

Dtr;t'riplion
Itrrt'rl(trrrr'rrll\

Krhs
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lll. Events After The Reporting Period

Therc u e'rc no nralcrial ad.iusting and non-ad.iusling cvents alier thc rcF)ning pcrirxl.

19. Currency
The ljnancial statenlents arc prcscnted in Kcnla Shillings ( Kshs) and thc valucs arc
rounded oll'to the neurcsl shillins.
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20. Appendlces

Appendix 1: Implcmcnlation Stetus of Auditor-Gencrel Recommendations

The following is the summary of issues raised by the external auditor, and management comments that were provided to the oudilor.

Guidance Noles:

(0 Use thc sarac rcfercncc numbcn u containcd in the extemal audit rcport;

(ii) Obtain the "Issue/Observation" and "mansgement @mments", rcquired above, from final extcrnal audit report that is sigrcd by
Managcmcnt;

(iii) Bcforc approving thc rcpo4 discuse thc timeframe with thc appointed Focal Point persons rvithin your entity responsiblc for
implementation of each isue;

(iv) Indicatc thc stratus of "Rcsolvcd" or'Not Rcsolvcd" by thc datc of submitting this rcport to Notional Trcasury.

n"^Z*rrL
Pri
(Entcr tl(lc qf Hcad of cnti$)
b,rc f:al:^dts

This is the fint year of reporting. Therc is no prior years Auditor General's Rccommcndations

I

30

Status: I

(Rcsolved / Not I

Resolved) |

Tlm cl r:rnrc:
(P t u dutr rlrn 1nu
exprt the ilrnc lo ht

resolt al)

Me nagement comments
Refercnce No. on lhe

cr tcrn ul eudit
Rcport

i Issue / Observatlons
I from Audltor
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Appcndir tII- Inter-Entity Confirmrlion Lctter

Name of transferring eotity Meru county
Name of beneliciary entity: St Augustine Miugune training center

onfirmation of amounts received by [Insert name of beneficlary Entity] as it 30't June (Curreot F!

Rcference Numbcr Date Disbursed Recunent (A) Developmcnt @)
Total

(C)1A+B) Remarks

Eilrwcloz7i2024/2025 05t0512025 705,000 0 705,000 Delaycd
Edu/VTC/0 I 9i 2024 I 2025 225,000 0 225,000 Dclavcd
Total 930,000

I confirm that the amounts shorvn above are correct as of the datc indicated

Head of Accounts Department - Disbursing Entity:

Name LQ Sign.... o"t. ..t.Ass..?pls

Head of Accounts DepaFmeot - Beneficiary Entity:

*^-" :M,h r.*#;V4 r,r" ..

I

o,.,.2//.!.:ps
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