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r) ACRoNYMS AND DEFINITION OF KEY TERMS

A: Acronyms

ccK

ICPAK

IPSAS

t50

KCCT

MMU

ocoB
oAc,

OSHA

PFM

PPE

PSASB

5A6As

5C

VC

Communications commission of Kenya

lnstitute of Certified Public Accountants of Kenya

lnternational Public Sector Accounting Standards

lnternational Standards for Organization

Kenya College of Communication

Multimedia University of Kenya

Office of the Controller of Budget

Office of the Auditor General

Occupational Safety and Health Act of 2OO7

Public Finance Management

Property Plant & Equipment

Public Sector Accounting Standards Board

Semi-Autonomous Government Agencies

State Corporations

Vice Chancellor

B: Definition of l(qf Terms

Fiduclary Management- Members of Management directly entrurted with the responsibility of financial retources

of the organlzation.

Comparative Year- Means the prior period.

tv
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2) KEy ENTtry INFORMATTON AND MANAGEMENT
(a) Background information

Multimedia University of Kenya is a body corporate established through its charter of 2013 and Universities ActNo'42 of 2012' The University's main campus it located at Mbagathi arong Magaai Road, approximately 20 KmsSouth west of Nairobi city centre. The institution envisions at becoming aleaaing univerrity in training. research,innovation and technology' The university has six (6) faculties. fifteen (ts) deparrments and Five (5) directoratesoffering a total of 60 academic programmes. Multimedia university of Kenlza goal is to offer quality education thatis in tandem with the needs and aspirations of the global village. conseqr"nily,-,h. University has set up a conduciveenvironment which offers learning and academic interactions between ,tudents and staff from all walks of life andculture.

(b) Principal Activities

The principal activities of the University are stipulated in its vision, mission statement, and core values shown

-ilitt_
To provlde quatity tralnlnS,

nurture a culture of
research, innovation science

and technology to meet
aspiration of a dynamic

society

Vlslon
To.be a leading Uniuersit, an
traanint research, lnnoyation

and technology

Tcamrodt

Professionali
sm

Equity

lntegrity
Curtomer

focus

Scholarly
Yalues

Core
Yalues
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(c) Key Management

Multimedia university's day-to-day management is under the followinS key organs

(i) Council,
(ii) University Management Board'

(iii) Senate

(d) Fiduciary Management

The key Management personnel who held office during the financial year ended 30rh June 2025 and who had direct

fiduciary responsibility were;

No Designation Name

I Vice Chancellor Prof. Rosebella O. Maranga

De Vice Chancellor A,F&P Prof. Geoffrey K. Rurimo

3 Vice Chancellor AA.R&I Prof. Dr. Eng. Livingstone Ngoo

4 istrar, Academic Affairs Dr. Joash Mulabe

5 Mr. Cornelius Mutan ili

6 Chief Finance Officer CPA Dr. Crace Kakiya

7 Ag. Chief Procurement Officer Mr. Anthony K. Citau

(e) Fiduciary Oversight Arrangements
(i) Full Council
(ii) Finance. Planning and Resource Mobilization Committee

(iii) Audit, Risk & 6ovemance Committee

(iv) Academic & Students Welfare Committee
(v) Human Resource & Staff Welfare Committee

[vi] 5ealing & Honorary Committee (Ad'hoc)

(0 Entity Headquarters
P.O. Box 15653. 00503
Magadi Road

Nairobi, Kenya.

(g) Entity Contacts
Telephone: (254) (O2O), 2O7 I 391 / 2 / 3

E-mail: vc@mmu.ac.ke
Website: www.m .ac.ke

(h) Entity Bankers
1. Kenya Commercial Bank

Ongata Rongai Branch
P.O. Box 267
Ongata Rongai

2. Equity Bank Ltd.
Ongata Rongai Branch.
P.O Box 751O4-OO2OO.

Nairobi, Kenya.

VI

2.

Deputy
Res

Registrar, Administration
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3. Co.operative Bank of Kenya,
P. O. Box 47O- OO51t.
Ongata Rongai.

(i) lndependent Auditors
Auditor 6eneral - Office of the Auditor General,
Anniversary Towers, University Way.
P.O. Box 3OO84 - 0OI0O.

Nairobi, Kenya.

(i) Principal Legal Advisers
l. The Attorney 6eneral.

State Law Office and department of Justice.
Harambee Avenue,
P.O Box 4Ol12.
City Square 00200.
Nairobi. Kenya

2. J. Thongori & Co. Advocates,
P.O. Box 45707-OO1OO.
Nairobi.

3. Miller & Company Advocates.
P.O. Box 457O7-OO\OO.
Nairobi.

4. Muchoki Kanga'ta Njenga & Co. Advocates.
P. O. Box 926 - 0OIOO.
Nairobi.

5. P. W. Wena & Company Advocates.
P. O. Box 928 - 0OIOO.
Nairobi.

vlt
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3) THE UNIVERSITY COUNCIL

Dr. Kochei. it the Chairman of Council at Multimedia University of
Kenya. He previously served as a Board Director at Communications

Authority of Kenya (CAK). Dr. Kochei holds a PhD in fublic
Admini(ration from the London Bridge Business School (UK)' Master

of Environmental Economics and Bachelors of Commerce
(Accounting option). He is an accomplished Accountant' Leadership

& Governance Expert and also a Certified & Accredited Mediator
from Strathmore Law School.
Dr. Kochei has previously worked as an internal auditor at !?orld
Vision Kenya and as a political and economic resilience program

manaSer at the lnternational Centre for Livelihood and

Environmental Protection. He was born on 22nd April 1978.
Dr. Albert Kochei

Chairman

Prof. Rosebella O. Maranga, PhD, MBS

Mce Chancellor/ Secretary to Council

Professor Rosebella O. Maranga is the Vice Chancellor at Multimedia

University of Kenya (MMU) since October 2024 having served in an

acting capacity from January 2024 and a Full Professor of Zoology'

specializing in Medical and Veterinary Entomology. Before her

current role, she served as MMU's Deputy Vice Chancellor for

Administration. Finance. and Planning from 2014 to February 2024.

Professor Maranga holds a Doctor of Philosophy (PhD) in Zoology

from Jomo Kenyatta University of Agriculture and Technology

(JKUAT), Master of Management & Leadership from the

Management University of Africa, Master of Science in Medical and

Veterinary Entomology from University of Nairobi. and Bachelor of

Education from Kenyatta University. She is an advocate for quality

education and an astute tcholar. Prof. Maranga has not only

published extensively but supervised post graduate (udents and

served as a peer reviewer of several journals.

vllt
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Throughout Prof Maranga's career, she has held key administrative

roles, including founding Director of the 6ender and Monitoring

Centre at JKUAT, Chairperson of the Profersors Forum, and Acting

Dean of the Faculty of Science at JKUAT. Her work has earned her 4

international awards, including the PrestiSious Moran of the Order of
the Burning Spear (MB5) and recognition in global biographical

listings. She has also served in various boards thus possess expertize in

rtrate8ic planning. budget mana8ement, and policy formulation. She

also actively engaSei in community development and resource

mobilization through Srant ProPosal writing. Her dedication to

service, transparency. and excellence continues to position her as a

lignificant leader in the academic and community development

sectors. She was born on 6'h October 1960.
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Hon. Aloise Musa Lentoimanga
lndependent member

Hon. Alois Musa Lentoimaga has over 36 years in public
Administration. He is well 

. 
versed with Manag'ement, jtrategy

development and execution, Human resourc" rn.nl!"."n,. securitymatters, policy management. financial & cost introl, projectmanagement, government regulations & relations and crisismanagement and communication. He the Chair of Human Resource& Staff Welfare Committee of Council.

5r. Dr. Angelica Mocheche Obaga
lndependent member

5r' Dr. Angerica obaga has over 30 years' experience in curricurum
{ev.elo.n1en1, teaching, evaluation and vetting of cu.ricutums anartrategic leadership. she has been principal Currlculum Development
Officer at Kenya lnstitute of Curriculum O"r"f"prent (KICD) sincethe year 2002. She is the Chair of Academic C Siua"nt, WelfareCommittee of Council.

She-holds a PhD in Religious Education from the Catholic Universityof Eastern Africa, Masterj of Arts degree in nefigioui studies and abachelor,of education degree from C-Ufe. Sne ir"ulso a holder of apoJt-graduate diploma in control and Management of HrV and AIDSfrom Kenyana University. 5he was oor"n onij,i NtJemuer 1902.

Hon. Dr. Moses Ole iakuda
lndependent lMember

Hon. Dr. Moses Ole Jakuda holds a phD in ln Educational Leaderhip
from Wilmington DE, USA. Masters of Divinity (M. Div.), Masters of
Arts in Education Leadership (M.A. Ed.) and a Bachelor of Arts
Education from Eastern Mennonite University, Harrisonburg. He was
born on l( January 195g.
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He holds a Marter of Business Administration from Birmingham
University (UK), bachelor of business administration from Americanlntercontinental University (London). pou g;auui" diploma indevelopment administration from birminghlm UniversitV (Uf),
executive Majters in buriness administratio"n frorn jKUAT amongother trainings. He was born on 20rh Februa ry 1959.
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Ms. Beatrice Tonui ChePkorir
lndependent Member

He holds an MBA in Strategic Management from University of
Nairobi and bachelor's degree in financial engineering from JKUAT'

advanced diploma in Accounting & Business from Strathmore

University, CPA (K) and ACCA from Strathmore University' He was

born on 27th July l99l.
CPA. ACCA. Daniel Muchiri Muriuki

lndependent Member

I

Ms. Julia ChepkiYerry
Representative of Principal secretary,

Ministry of Education

She holds a Master of Science in Agricultural Economics from the

University of Reading (UK). a Ma(er of Artt in Project Management

from Shahid Zulfiqar AIi Bhutto lnttitute of Science and Technology
(SZABIST) - lslamabad, and a Bachelor of Science in Agricultural

Economics from Egerton University. She is also a practicing Project

Management professional.

Multimedio lJniversitY of KenYo
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Ms. Beatrice Tonui has over twenty years' experience in

Management, planning. policy design & implementation' Research

and evaluation, curriculum design facilitation and evaluation. She has

vart experience in Government and Partnert' relationship'

coordination & collaboration at both National/County Governments

and private tector.

She holds a Master of Strategic Management and bachelor's degree in

Marketing from KEMU. She poses other skills including gender

mainstreaming. corporate culture change. people management and

executive leadership. 5he was born on 21" December 1974'

X

Ia.

CPA ACCA Daniel Muriuki has over twelve years' experience in

financial matters, audit. financial reporting & stewardship (planning

& analysis), governance and compliance. treasury management'

donor funds accounting & rePortinS' forecattinB and internal

controls. He is the Chair of Audit. Risk & Governance Committee of
Council.

i\i
{

Ms. Julia Chepkiyeny is the Director of Planning at the State

Department for Higher Education and Research servet as the

Representative of the Principal Secretary in Council. She brings

extensive experience in the public sector. having previously worked
in the Minirtry of Agriculture as an Agribusiness Development Officer
and Project Coordinator. she also served as an economi( at the

National Treasury and Economic Planning, where she was responsible

for planning. budgeting, proiect implementation, monitoring' and

evaluation.
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Mr. Micah Kilonzo
Reprerentative of Principal Secretary,

The National Treasury

Mr. Micah Kilonzo holds Masters in Economics and was born in
Makueni County. He has thirty-two (32) years of experience in public
Service. Out of which 2l (twenty-one) years worked as a local
Covernment lnspector in the Ministry of Local Government lnrpector
in the Ministry of Local 6overnment and a Devolution Officer in the
State department for Devolution. He previously worked as a Chief
Town Clerk. Municipal Council of Bomet and a Town Treasurer of
Malaba Town Council. Currently he is a Chief Economirt In the
National Treasury and appointed as a representalive of the
Permanent Secretary in the Council.
He has BA (Economics and Mathematics) from Egerton University.
He was born on 2l't May 1965.

xt
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4) MANAGEMENT TEAM

I

Prof. Rosebella O. Maranga, PhD, MBS

Vice Chancellor

Academic qualification
PhD, (JKUAT). MML(MUA). M,sc, (UoN). B.Ed.(KU)

Prof. Creoffrey Klhara Rurimo
Deputy Vlce Chancellor (A, F & P)

Academic quallfication
PhD, (Max Planck lnstitute for Science of Light, University of Erlangen'

6ermany). M.5c. (University of Adelaide Australia), 8.5c. (JKUAT)

Prof. Dr. Eng. lJvingstone Ngoo
Denrty Vice Chancellcr (AA R & l)

Academic quallflcatlon
PhD, (Harbin lnstitute of Technology, PRC), M.Sc, (University of
Regina) M.Sc, (Moscow Agro Engineering University - Russia)'

B.Ed.(UoN)

xll
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DrJoash Mulabe
Registrar Academic Affairs

Academic qualification
PhD, (UON). MBA (KU). B.A (KU)

Dr. Comelius Mutangili
Registrar Administration

Academic qualification
PhD, (JKUAT). M.A. (UoN). B.A (UoN)

CPA. Dr. Grace Kakiya
Chief Finance Officer

I
7
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EE Academic qualiffcatlon

D. Phil(Moi)r MBA(Egerton); BBM (Moi): CpA(K); FA(K); Cert tpSAS
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5) CHAIRMAN'S STATEMENT

On behalf of the Multimedia University of Kenya Council, I am honoured to Present the Annual Report and Financial

Statementr for the year ended 30th )une 2025. The 2024-2025 financial year has been one of both promising

opportunities and significant challenges. The Council remains steadfa( in its commitment to tranrforming MMU into

a premier institution of higher learning. During the year under review, I am pleased to report that the University has

continued to make remarkable strides in fulfilling iti mandate academic, research. and community outreach. Thir

inctudes enhanced student enrolment. securing collaborations with industry and conducting research activitiei that

address societal needs. Council is glad to report that the Student Centred Funding Model seems to be addressing the

financial challenges that have been persistent over years. The University was able to rePort a surplus of KJh, 324M

in the second year of implementing the Student Centred Model. However, this came with the challenges of court

litigations againit the model that resulted to huge ttudent debtort.

The Council recognizes the critical role that partnerships and collaborations play in enhancing the quality and

relevance of higher education. During the financial year. the University strengthened tie5 with key induttry partner5

and in5titution, including Kenya Film Commission and Africa Digital Media lnstitute on Film. Media and Al Skills:

University of Linz, Austria on renewable energy; Volvo Research and Education Foundation (VREF) on transport

(urban mobility): Morendat lnstitute of Oil & 6as National Polytechnic (Kenya)r Konza Technopolis Development

Authority (Kenya); Synergy University (Russia) on promotinS cultural and academic exchange among Faculty and

rtudent; and Africa Advanced Level Telecommunications lnstitute (AFRALTI) on Cisco Networking Programs among

others. Such Collaborations enable the students and faculty to benefit from internihip5. mentorship programmes. and

joint research & teaching opportunities. The University's increaring focus on applied research and innovalion aimi to

address Kenya's and Africa's pressing socio-economic challenges. while also attracting vital research funding.

The Council strategic direction is guided by the MMU Strategic Plan (2023-2O28). which aims to position the

University as a leading. medium-sized technical university with a niche in STEM and aPplied technical Programmet.

Our goal is to expand accesi to quality education. deepen our research agenda. and foster innovation through

technology and industry engagement. Looking ahead. the Council will continue to provide visionary leadership in

support of key institutional priorities. This includes: -

xlv
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The Council is cognizant of the huge debts owed entities such as KRA and Pension Scheme and has provided ttrategic

policy direction aimed at enhancing rerource mobilization, expanding partnerships. and improving governance and

financial prudence. A key priority moving forward is to ensure that every shilling available to the University is invested

in a manner that delivers measurable impact'

To this end, the University has prioritized the completion and operationalization of key infrartructure projects,

including the Library Complex, new lecture halls, enhancing ICT infrastructure for teaching and improved water

supply within the University. ln addition, the University is advancing plans to undertake several strategic initiatives.

including:
. Upgrading the Enterprise Resource Planning (ERP) system to enhance efficiency. transparency' and

accountability.
. Sprucing up of existing lecture halls and hostels to improve teaching and learning environmentt.

. The launch of a Solar Energy Project to reduce reliance on the national grid and promote clean' renewable

enerSy.

. Refurbishment of the MMU Hotel to rupport revenue generation and ttrenSthen the University's

conferencing and hospitality offerings.
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Partnering with the government to improve student welfare by providing accommodation facilities for the
learners through lnstitutional Affordable Housing Project which result to conrtruction of MMU student
Village Accommodation with 2520 - bed capacity.
Developing and rolling out posttraduate programmer. including three new doctorate programmes already
submitted for approval. with others in dwelopment.
lntensifying income-Senerating activitiet through short courses, consultancies, and commercialization of
research outputs.

Establirhing an endowment fund lo support long-term rustainability and academic excellence.

The path to financial stability and institutional resilience requires unwavering commitment, prudent rerource
management' and strategic investment in people. infrartructure, and ideas. The council is currently evaluating several
proposals aimed at improving the University's financial ,ustainability and we are prepared to support viable. forward-
looking initiatives that align with our mission and vision.

ln conclusion' lwish to sincerely thank the 6overnment of Kenya for its continued support, particularly through
capitation and poticy guidance. As a public university. MMU relies on government rupport to fulfil its mandate. and
we look forward to further collaboration in shaping the future of higher education in Ken ya. Notably. I thank
members of council for their immense contributionr, ideas and prerence in both meetings and other activities they
were required to participate in. A special mention is given to the university Management for ensuring that there was
prudent use of resources. Finally, I wish to thank members of staff, students and guardians for taking up their roles
and supporting the Universi ieve its mission

Dr. Albert Kipkogei tbchei
CHAIRJVIAN OF CoUNCIL

a

a

a
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5) THE VICE CHANCELLOR'S STATEMENT

I hereby present the Annual Report and Financial Statements of Multimedia University of Kenya for the year that

ended on 30,h June 2025 as required by the Universities Act 2012. MMU Charter and the Public Finance Management

Act 2012.

The Global real 6DP grew by 3.2 per cent in 2024 compa red to 3.3 per cent in 2023.Sub-Jaharan Africa (5SA) real

6Dp grew by 3.8 per cent, while that of Eart African Community (EAC-5) region grew by 5.4 per cent. Kenya's real

6ross Domestic Product (GDP) declined from 5.7 per cent in 2023/24 compared to a growth of 4.7 per cent in

2024/25. This is a result of Agriculture, Forestry and Fishing sectors growing by 4.6 per cent compared to 6.6 per

cent growth in 2O23. Other sectorr also had notable growths including Financial & lnsurance Activities (7.60/o),

Transportation and Storage (4.4o/o) and Real Estate (5.3o/o). Construction however' recorded a contraction of O'7

per cent down from a growth of 3.0 per cent in 2023. The year-on-year inflation for 2024/2025 eased to 4.5 per

cent from 7.7 per cent in 2023 being the lowest reported in the last five years. This was mainly due to the reduction

food prices in the year under review.

During the period under review, the Education Jector reported an increase in the number of public universities from

lO in 2023/24 to 12 i^ 2024/25. This is due to awarding of charters to National lntelligence Research University and

Tangaza University. Besides, the total number of Technical and Vocational Education and Training ITVET) institutions

grew by 6.90/o from 2,577 in 2023/24 to 2,756 on 2024/25. Enrolment in Technical and Vocational Education and

Training I6TVET) institutions grew by lO.4o/o from 642,726 in 2023/2024 to 709.885 in 2024/2025. Whereas'

University enrolment increased by 8.60/o trom 579.2OO in 2023/2024 to 629.10O 2024/2025 in academic year. This

resulted in slight increase in first year'i enrolment in MMU University to 2,411studentt and a total student population

of 8,857 during the review Period.

ln respect to the student centered model of funding model, the amount of loans awarded by Higher Education Loans

Board (HELB) increased being the second year of its implementation. However. the Universities experienced

challenges of disbursement of funds by HELB and Universities Fund due to several court litiSations. 6overnment

funding to universities decreased from Kshs 30.O billion in 2023/24 to Kshs 12.9 billion in 2024/25.

During the year under review, the University undert ook its principal activitiei by use of physical and virtual

interactions. The University continued to invest in ICT infrastructure so as to ensure business continuity during

changes in the business environment. I am pleased to report that the University rePorted a surplus of Kshs 324M in

2024/2025 FY. This improved financial performance can be attributed to the implementation of the new funding

model.

The University had a student population of 8,857and 373 members of staff at the end of the financial year. A total

of 1.586 students were conferred with variour degrees and awarded diplomas during the loth graduation ceremony

in November. 2024.

Performance Revieur

xVl

Economy and Sector Radal
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The University had several achievement s during the year under review. Key achievements include
i' Development of new undergraduate and postgraduate programs, particularly in our niche areas of STEM

and technology. During the year' the university developed and submitted three new doctorate programmes
in the Faculty of Science and Faculty of Engineering.

ii' Undertook competency-Based Education and Training (CBET) readiners sensitization training for all
academic staff to align with the new education Jystem.

iii' supported studentr' participation in varioul co-curricular activities such as sports. drama and music. This has
helped students showcase and make use of their talentl outside of the lecture rooms.

iv' Renewable enerSy reiearch: MMU researchers engaged in EU-funded programs at University of Linz
(Austria), focusing on more durable, efficient solar photovoltaic materials

v' The University fortered strategic collaboration with indu(ry. For instance Kenya Film Commission and Africa
Digltal Media lnstitute (ADMI) to boost skills in film. media, animation. and Al; Morendat lnstitute of oil &
6as to enhance training and industry rinkages in Kenya's energy and tech Jectoru

vi' The university managed to pay all the payroll costs including statutory deductions for the Fy 2024/2025.

The challenges experienced by the University include;
l) The delayed categorization of students in the new funding model which denabilized revenue projections for

the university, thus affecting service delivery. Further, several changes in policy direction affected its
implementation, which resulted in an increase in student debtor5.

2) Accumulated and huge pending bills in respect to PAYE taxes of Kshs 502M and Staff pension of Kshs 73gM
as a result of lack of adequate budget provisions impacted on the University's ability to meet it,
commitments.

The University has put in place risk management strategieJ. This invol veJ a quarterly review of the risks the University
faces and developing mechanisms to mitigate them. ln addition, the Unlversity has ensured a rtrict adherence to
rtatutory requirements

Risk Management

Future Developments
MMU Strategic Plan for the pe riod 2023-2028 focuses on three KRAs; - academic excellence: research, science,
technology & innovation: and institutional capacity & corporate positioning. 5ome of the specific areas the Universitywill be focusing on include:-

i' Enhancing student welfare through by provision of additional accommodation facilities for the learners
through the lnstitutional Affordable Housing project

ii' Upgrading its syttemi and rwiewing its policies to align with the changing business environment in higher
education.

iii' Automation of University proceJses as a critical component that will enhance transparency. security. and
operational efficiency by upgrading its ERp.

iv' The university is positioning itself as a regional hub for opticr. larer science. and digital innovation through
our flagship National lnrtitute for optics and Lasers (NloL), supported by the Faculty of Scjence &
Technology (FosT). Faculty of Engineering & Technology (FoET), and the Faculty of computing and
lnformation Technology (FoClT).

v' Enhancing open and Distance Learning (oDeL) to build capacity ro ai to recruit more privately sponsored
studentJ.

xv



Multimedio UniversitY of KenYo

Annuol Report ond Finonciol Stotements for the Finonciol Yeor ending iOth June 2025

vi. Active engagement with leading partner organizations for research projects and for the Purpote of generating

additional funds.

vii. Review its curricula to meet the dynamic need of the tociety and also develop short courses that address

execution of government priority areas.

viii. undertake several initiativeJ to improve the financial outlook. A key focus being increasinS revenue

generation while simuttaneously reducing costs. MMU has and will revitalize its lncome Generating Units

(lGUs),

ln conclusion, the success achieved this year would not have been possible without the dedication and hard work of

the MMU staff. contributions of our various partners. continued support from the Government of Kenya' and

participation of Council in providing policy direction and guidance. I extend my sincere Sratitude to everyone who

has played a role in supporting this great inttitution.

Prof. Rosebella O.
VlCE CHANCELLOR

PhD, MBs

\\'lll
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7) STATEMENT OF MULTIMEDIA UNIVERSTTY OF KENYA PERFORMANCE
AGAINST PREDETERMINED OBJECTIVES FOR FY 2024/2025

Multimedia University of Kenya has thre€ key result areas (KRAs) and twelve (12) objectives within its strategic
Plan for the FY 2023- 2028. The University develops its annual work planr based on the three rey nesutt
Areas and an assesJment of the Board's performance againrt its annual work plan is done on a quarterly baJir.
The University achieved its performance targetr ret for the FY 2O2+2O25 period for itj 3 strategic pillars. as
indicated in the table below:

KRA 1:
Academic
Excellence

xtx

KRA 2:
Research,
Science,

Technology&
lnnovation

I

I
KRA 3: lnstitutional

Capacity and Corporate
Positioning
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8) CORPORATE GOVERNANCE STATEMENT

8.I INTRODUCTION

As a Chartered Public University, MMU operateJ under the governance framework set forth by the Government
through the Universities Act No. 42 of 2012 and the Multimedia University of Kenya Charter 2013. This framework
is overseen and regulated by the Commission of University Education and operatej in accordance with the state
Corporation Act. As a Sovernment agency, the University is expected to promote and accelerate economic growth
and development and to drive the social and economic transformation in Kenya. To do this, the University is required
to efficiently allocate its resources so at to achieve its goal of producing competent. highly skilled and innovative
human resource to meet Kenya's development needs as outlined in the national rtrategy Vision 2030 and the
Government Big Four Agenda.

As part of its work plan. the University Council regularly reviews the University's corporate governance framework
i.e. policies, procedures, etc to ensure that MMU operates within the Kenyan legal framework especially the
Universitiei Ad 2ol2 and in so doing ensuring that the University meetr the needs of itr studentj, employees and
other stakeholders. This Corporate Governance Statement reaffirms MMU's commitment to the corporate
governance framework outlined in the Board Charter, the provisions of Mwongozo and industry best practice during
the year ended 30 )une 2O25.

8.5 The Council Term of Service

The Chairperson and the other independent members of the council serve for a term of three years. Most of them
are currently serving their firtt term having been appointed on different dates in the Fy. The other members were
appointed by their nominating ministries.

8.6 Council Remuneratlon
Council members are remunerated as per guidelines set out in State Corporations Advisory Committee circulars and
National Treasury directives in resp€ct to sitting allowance for every meeting attended. lunch allowance (in tieu of
lunch being provided)' mileage and accommodation allowance are reirnbursed where applicable. Also, the Chairman
is paid a monthly honorarium.

xxl

8.2, Size and Composition of Council
The council consists of nine (9) members who possess extensive experience in a variety of disciplines all of which are
applied in the overall management of the University as shown on page5 (viii) to (xi). ln addition, the lnjpector
6eneral' State Corporations seconded a member to be attending regulai meetings of Council.

8.3 The Role and Functions of Council
The role and functions of council have been indicated on page (xxxvi to xxxviii) and is separate from that of
management. The collective responsibility of council has been set out on page (xxxix).

8.4 Appointment, Removal from Offtce and juccecsion plan
Council members are appointed by the Cabinet secretary - Ministry of Education through a competitive process
advertised to the public. The appointment proceJs takei into consideration the following; development of univerrity
education. balanced competencies. gender equity, and the inclusion of stakeholders, persons with disabilities, the
marginalized and other minority groups.
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8.7 Council Charter and Meetings

The Council has a board charter which defines the role, functions and responsibility of the board in governance of

the institution. The Council has committees whose roles are clearly defined and reviewed annually. Council meets at

Ieast once in a quarter i.e. 4 times in a year. unless there are urSent mattert that call for a special meeting. These

regular meetingJ are intended to receive reports from the committeeJ of Council that will have considered the matters

in detail. Members receive adequate notice and board papers in advance to enable them review and prepare for the

meetinS.

8.8 The Council Evaluation

During the Fy 2024-2025, the State Corporation Advisory Committee (SCAC) facilitated a Council self-evaluation on

2"d September 2024 for the financial year ending 30 )une 2024.

8.9 lnduction, training and develoPment

Council undertook an induction workshop on l6th -l8th September 2024. The Purpose of the training wat to take

Council through their roles and equip them with necessary skills required in discharging their mandate. Some of the

topics that were covered during induction included: -

a) Boards that deliver- Strategic Board Leadership and Governance

b) Roles and responsibilitiet of the Board

c) State Corporations and the Law including applicable policies

d) Values and principles of Public Service

e) Principles and Practice of Corporate Governance under Mwongozo Code

f) Conduct of effective board meeting

Council also undertook another training on 27rh to 29'h March 2025 at Lake Naivasha Resort which was facilitated

by State Corporations Advisory Committee (SCAC) in conjuction with the lnstitute of Certified Secretaries (lCS).

These sessions increased awareness among members on their roles.

8.lO Board performance

Council evaluation is essential in assessing performance, efficiency and effectiveness of the board and individual

members. The evaluation of council is an annual exercise conducted by the State CorporationJ Advisory Committee

(SCAC). The evaluarion for the 2O23/2O24FY was conducted on 2"d September 2024 the evaluation for

2O24/2O25FY is scheduled for 7rh August 2025.

8.ll Ethics and Conduct

The University has a Code of Ethics and Conduct which governs the Seneral conduct of Council members,

management and staff. The code binds both the Council members and ttaff as they are required to sign and abide

with requirements upon joining the University.

8.12 Govemance Audit
Governance audit are to be performed on an annual basis indicating scope and the person who conducts them

During the year under review, the University was unable to conduct Sovernance audit.

8.13 CommunicationPollcy
The Vice Chancellor is the Secretary to Council who plays a crucial role of ensuring that: Agendas. board papers and

minules are prepared in advance and circulated to memberu promptly i.e. 7 days before the rneeting, to aJ to enable

well-informed participation by members. The Vice Chancellor is responsible for ensuring that Communication flows

smoothly between Board and management. and with shareholders and ,takeholder5.

xxll
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8.14 Compliance to laws and other legal requirements
The council as a responsible corporate citizen is alive to the teneti of the constitution of Kenya and accountable to
the Covernment of Kenya. through the Ministry of Education in ensuring that it complies with all applicable laws
and statutei and maintain the highest standards of corporate governance.

8.15 Conflict of lnterest
council members and staff are required to make disclosure of any potential or real conflict of interest while
conducting matters that Pertain to the inJtitution. During meetings. members are expected to declare any conflict of
interest in the agenda item5 under disculsion and the same is recorded. ln case of conflict, the affected member is
excluded from discussions a ndlor decisions on the matter in question. During the year. no member was recorded as
having any conflict of interett in the agenda items.

8.16 CouncilCommittees

xx t

To effectively undertake itt role. the Council constituted four working Committees in line with Mwongozo.

TheJe committees were: -

l. Planning, Finance and Resource Mobilization
2. Human Resource and Staff Welfare
3. Academic and Studenti Welfare
4. Audit, Risk and C,overnance

, 8.17 Terms of Reference of Committeej
ACADEMIC AND STUDENT' WELFARE COMMTTTEE OF COUNCIL

i' To receive and consider reports from Senate and make recommendations to Council on Academic matters
including:

a) Curriculum and academic standard, of any course of study.
b) The establishment, harmonization or abolition of Schools, lnstitutes. Unitr, departments and centers.c) Academic affiliations, linkages. partnerships and associations.
d) Promotion of research and innovation work in the University and dissemination of the findings.e) Quality standards and assurance of education. training. research and innovation.
f) Regulations for the eligibility of persons for admission to a courre of study.
d Regulations for the standard of proficiency to be gained in each examination for a degree, diploma.

certificate or other award for the Univerjity.
h) The Constitution of the Students' Association.

ii' To advise the council on mattert relating to the rtrategic direction of student welfare support services and
the development of the university infrastructure and services for this purpose.

iii' To advise the council on matters relating to student experiences at the university on services and resources
provided to rupport the studentJ. learning experience.

iv' To receive reporti on studentt' discipline from management and make recommendations to the Council.v' To monitor the University responsiveness to rtudent feedback and make recommendation, to the Council.vi' To review and provide oversiSht to university students' welfare policies and regulations.

. HUlvlAN RESOURCE AND STAFF UiEtfARE COMMITTEE
Terrns of Reference

i' To monitor and advise the Council on compliance with government policier/regulations and existing laws' relating to human resources.
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xx tv

ii. To review the University policy for the remuneration of all University staff and make recommendations to

the Council for any modification of that policy with a view to attracting and retaining hishly qualified ttaff'

iii. To consider staff disciplinary matters referred to the council by management and make recommendations

to the Council for aPProval.

iv. To determine and review the policy and scope of pension scheme. terminal duel and other compensation

entitlementt for (aff of the Univertity'

v. To review and recommend for approval by the council the policy for authorizing claims for expenset

incurred by staff of the Univertity.

vi. To set and periodically review the annual performance appraisal tool for the vice chancellor and senior

management staff and recommend to the Council for approval'

vii. To receive the annual performance appraisal reports for the Vice Chancellor and senior management staff

and rePort to the Council'

viii. To review University Statutes and human resource policies and recommend to the Council for approval'

ix. To review succession plans for senior staff of the University on an annual basis and report the same to the

Council.

x. Exercise authority delegated to it and deal with any human resource related matters referred to it by the

Council.

xi. This committee will consider cases for Sraff in academic Terms of Service and Non-academic Staff in Crades

14 and l5

FINANCE' PI.ANNING & RBoURCE l\,loBlllzATtoN CoMMITTEE oF coUNclL

The University Finance and Planning Committee has the responsibility to ensure that academic planning and the

management of resources (people. money and space) are fully integrated'

Terms of Reference

i. To review and recommend to Council for approval the financial 5trategy and long term financial forecasts'

ii. To review and recommend to Council University annual recurrent and capital budgets and long term

financial forecasts within the strategies and plans approved by Council and to monitor performance in

relation to approved budgets.

iii. To review and recommend to Council for approval the annual consolidated financial ttatements of the

University and its subsidiary undertakings.

iv. To review and recommend to Council for approval the University investment policy.

v. To advise the University Council on the appointment of bankers' insurance brokers and other financial

specialists and to review their Performance periodically'

vi. To determine the jtrategic orientation. risk profile and funds allocation policy of the University'

vii. To monitor the University investmentr in any commercial activities or operations in which the University has

an interest.

viii. To examine the basis and structure of any trading companies which the University miSht proPore to tet up

and to make recommendations to Council.

ix. To consider, prior to submisrion to the Audit committee, the audited accountt and to make

recommendations to Council.

x. To consider and recommend to Council requerts by management to write-off debts&laims de€med to be

irrecoverable or investments/assetr 5ubject to a permanent diminution of value in tine with guidelines set by

the TreasurY.

xi. To receive. for information, the annual financial statements of the Student Union.

xii. To fundraise for the University.

xiii. To review and recommend to the Council for approval of strate8ic plans and annual plans for academic'

financial and general management.
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xiv. To review reportt on performance in relation to approved budgets and the Jtrategic plan of the University.
xv. To advise the University Council on matters of strategy and policy regarding buildings and estates! with the

overall aim of making bett use of the University current and future ertate reiources for the benefit of rtudents,
staff and the wider community.

xvi' To receive and make recommendationt to the Council on the total impact analysis that asreJres the ongoing
cost, of maintenance, utilities and major equipment.

xvii. Review and make recommendationJ to the Council on capital proiects and other expenditurer that
fall outside the annual budget (such as those encompassed by the capital renewals process)

xviii. Subject to relevant legislation, policies and internal legal documents, to consider recommendations
to the Council on the acquisition and disposal of land and buildings.

xix. To consider significant land and building leasing arrangements
xx. To receive and make recommendations on matters relating to ICT

AUDIT, R]SK AND @VERNANCE
The Audit Committee shall submit the following to the Management and University Council:

a) A report about the Audit Committee resolutions, activities. issues and related recommendations.
b) Major limitations affecting the achievement of lnternal Audit objectives and disagreements with

management.

c) A report at the end of each quarter which includes: -
i. A summary of work performed by the Committee rince the last report in comparison with the

approved Annual Work Plan.

ii. An asterrment by the Committee of the progress made by Management in addressing any findings
and recommendations that have been made by the internal and external auditors.

iii. Effectiveness of the internal controls. the quality of annual Management reports submitted. and irs
own evaluation of the annual financial statements.

iv. Any other mater that the Committee considers relevant.
d) Whenever audit report reveals fraud. wasteful expenditure or material breaches in terms of section 95 of the

Constitution, the Audit Committee shall recommend to the University Council that the report be referred to
the National Treasury and other law enforcement agencier.

xxv
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8.18 Number of Council Meetings held during the 2024/2025 Financial Year

The Council had committee meetings and Full board meetings during the year. Find an analysis of meetings held both

for full council and the respective committees'

Council Meetings Held During 2024/2025 F'(
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9) MANAGEMENT DI'CUSSION AND ANALYSIS

SECTION A

MMU Operatlonal and Flnandal Performance

The university reported an improved performancel a surplus of Kshs 324M as at June 2025 when compared to

surplusof Kshs 23.66M reported ar at 30rh June 2024.The University revenues improved by 22o/o when compared

lo FY 2023/24 where the increase was by 260/o. The financial performance recorded can be attributed to improved

AIA generated from the increase in enrolment of first year ttudentt. Lastly. the University implemented new fees

structures inconformity with the new funding model for the degree programmes. On the other hand. there was

decline in the recurrent grant received from the Sovernment as a result of the introduction of the new funding '

model. ln respect to expenditure. there was no significant change on overall expenditurel it increa5ed by 1olo. On ,

i the downside. student debtors increased significantly due to the suspension of the new funding model by courts i

at the beginning of the FY. Though the Court of Appeal suspended the earlier High Court judgement that had

declared the model u nconrt itutional later in the FY, the University did not receive funds as expected for rtudents'

scholarship and HELB Loans. Figure I provides the University's financial performance for the last 6 years.

The University projects improvement in its cash flows during 2O25/2O26FY. This is due to continued

implementation of the new funding model which will boo't the revenues. Alro, it i, projected that the economy

will remain to be stable. On the contrary, its performance may adversely be affected by the increase in interest

rater, potential geopolitical tensions, and tightening of monetary policies that may lead to increaied cott of living.

Pertaining to trends within the Education Sector: Universitiet. tertiary and secondary schools are progressively

rolling out the Competence Based Curriculum in adjujtment to curriculum development. teacher traininS,

infrastructure. and resources to rupport this new approach. Also. there is a growing emphasis on TVET inttitutionJ

by the government. which focus on practical skills and hands-on training. The University will take advantage of

this trend and develop programmes that will address this need. To enhance financial sustainability. the University

ts I mplementinS resource mobilization strategies 50 as to enhance its A.l.A

SECTION B

xxvl I I

Entlty's compllance wlth statutory requirementt

The University has complied with the statutory requirements to a large extent. During the reporting period. the

University is pleased to report compliance with all statutory paymenti in respect to PAYE, N55F, NHIF and

Pensions. However due to the caih flow conrtraintr. the University previously wat not able to comply with

payment of its statutory obligation amounting to Kshs. 5O2,O42,91O relating to various taxes. This exPotes the

University to the contingent liabilities in case penalties are imposed. Additionally. the university had not remitted

employee pensions amounting to Kshs. 738,618,475 This can expose the University to court caser with the

employees. The monthly capitation received from the government is not sufficient to cover the monthly salary

but with the implementation of the new funding model the University is optimistic that pending amountt will be

settled over a period of time.
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SECT|ON C

The University had one ongoing proiect: Construction of Library during 2024/2025 Fy. The construction of the
Library is al 87o/o completion rate and is expected to be complete by end of 2025/2026 financial year. The figures
computed for completion level are based on the amountr of works certified and not funds disbursed by 6OK to
finance the projects.

construction of the Library Phase I is an integral comrcnent of teaching. learning and research requirements of
the growing MMU academic community. lt is also a requirement by the Commission for University Education that
a Library be established to support learning and research for use by students and lecturers. The Construction of the
library will provide reading and research space for use by students and lecturers which will support the
government's priority policy agenda.

5ECTION D

The University's activities are exposed to a

in market prices. The University's overall
the business environment and reeks to mi
settinS acceptable levels of risk. The specifi
of this report.

variety of financial risks including credit and liquidity risks and changes
risk management framework focuses on unpredictability of changes in
nimize the potential adverse effect of such risks on its performance by
c details of each risk component have been discussed on page, 16 to 17

SECTION E

Kelf proiectl and lnvestment declsions the entity lr plannlnlmplementlnt

cant amountr outstanding relating to Taxes; pAyE. staff pensions and part-time lecturers.
paymentr. The Management Board has been settling amounts claimed using available funds.
Due to cash flow constraints the Univeriity has the following arrears relating to statutory obtigation: -

5/No
I P.A.Y.E 448.357.401
2

3 Withholdi Tax 13,602.655
4 738,618.475
5 Part-time teachin costs 365.922,313

Total

The University has signifi

Materlal arrearu ln rtatutory/financial obligatlons

xx lx

MaJor ri* facint the entlty

Amount - (lGhs)

Withholdine VAT 40,o82,854

Staff Pension

1.606.583,699
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SECTION F

'ECTION 
G

MMU - qu3rtedy finan<ial Perflrmance

202 202L 2922 2024 2025

Surplus /Deficit

F@ure l: Trmd of Uniwrtily's financial prformance

Figure 2. shows a distribution of classified expenditure by nature vis-i-vis total exPenditure for the FY 2024/2025 '

Employment expense is significant al 77o/o. This is because the core mandate of the Univertity is training which

requires skilled professionals whose salaries are negotiated through National Collective Bargaining Agreements. The

other expenses comprise of general expenser at 14o/o which comprise of academic exPenres. Consequently'

employment expenre which is a fixed costs appear to be higher when compared to the other expenses which are

variable costs.
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During the reporting period, the University underwent internal audit and external auditors' reviews. There were

no cares of financial improbity reported. The University Management members had a cordial working relationship

and no governance issues were raised.

Flnanclal Probity

From figure 1. the performance of the University which has been fluctuating over the years, which is

by the varying incomes received vis-}-vis the expenditure incurred during the financial year. The analysis rhowi yearly

performance from July 2019 to June 2025. The University reported surpluses during 2O23/2024FY and

2O24/2O25ty. This is an indicator of impact of the new funding model on the University's operations. The new

funding model will assist management in addretiing the existing financial challenges and improve financial

brought about

xxx

performance.

and ,erloui Govemance lrsues

Trend analysls of the Unlversity'r Flnanclal Performance
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MMU - Distribution ot frpenses

Contracted Services
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Repairs
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Council
t%

- Employe€ costs
77yo

r Employee costs tCouncil J Depreciation

g Repairs y Contracted Services yGeneral expenses

Figurc 2:,fr24fr25 fy Oinribrtbn of EWn&ure
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I O) ENVI RON M ENTAL AN D SUSTAI N AB I LTY REPORTI N G

Since its establishment in 194g. MMU has consistently been at the forefront of innovation' contributing significantly

to Kenya's emergence as a leader in various professional fields

MMU has proactivelY develoPed a comprehensive work plan to uphold su stainability standards. The University has

anchored its environmental sustaina bility efforts on United Nations su(ainable Development 6oall as follows

Environmental Educalion: Energy, Ca rbon, and Climate Change; U0ater: Water efficienry' Water reuse and recycling:

Waste: 6reen system aims at reducing, re-using and recycling: Biodiversity and Ecosystem Servicesl Planning' Design

and Development: 6reen Procurementl 6reen Offices and C,reen Labsl Creen lT: and 6reen Transport' The

Univeruity has adopted all reasonable and practical measures to enhance sustainability as per United Nations

Sustainable Development Goals.

The University offers a specialized undergraduate protramme in Renewable Energy, equipping students with Practical

and theoretical knowledge in sustainable energy ryrtemt. The University has also e(ablirhed a Renewable Energy

Consortium that providet training and research tuPport for professionals in government and private sectors'

contributing to Kenya's national energy goals.

The core activities of MMU are largely financed by the Government of Kenya (6oK) This is supplemented with

internally generated funds from tuition fees charged to students and 6oK sponsorship to Jtudent5' Despite the

financial challenges the University has faced previously. the new funding model for students' tuitions Provides a ray

of hope in its being self-sustaining. Further. the University is implementing resource mobilization strate8iei to enhance

revenues and settle pending bills. Meanwhile, the University has rationalized itr activities to fit within existing

budgetary allocations. This is done to improve its financial suttainability.

ln addition. the University has invested in ICT infrastructure to facilitate Open and Di(ance Learning (ODEL)' This

will enhance enrolment of students who target virtual learning both within the region and internationally' The

University has also automated its processes to enhance service delivery to its client5. This ensures effective and efficient

delivery of services leading to high customer ratitfaction.

MMU is committed to enhancing its environmenta I performance. Some of the initiatives undertaken and

achievements gained during the financial year include:

a) ln line with its environmental responsibility, the University is an official E-Waste Collection Centre. in collaboration

with the WEE Centre. and provides training on safe disposal of ICT waste. Further. MMU has enhanced its solid and

e-warte manaSement syttems to minimize Pollution.
b) MMU maintains a dedicated nature park for biodiversity conservation. This initiative foiter Preservation of local

biodiversity. Further. a master plan has been prepared to allocate a substantial portion of the University as '6reen

Areas'to support the flourishing of flora and fauna.

c)The University Management and members of staff planted 2,5O0 trees at Main Campus; nature park'

d) Energy conservation by use of "Turn off lights stickers'being mounted on switches all around the university' The

stickers were to tensitize the University community on energy saving'

ln the near future, the University intends to further reduce its environmental footprint by installing solar water heaters

in rtudent hostels. This initiative not only benefits the environment but also reduceJ electricity cotts'

SustatnaUtttty strategy and profi le

ii) Economlc End Flnancial Sustalnablllty

lll) Envlronmental Performance

xxxll
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One of the challenges faced is the limited funding to undertake the environmental sustainability projects

lv) Employee welfare
MMU has demonstrated itJ commitment to dive rsity and inclusion by achieving a balanced gender, ethnic. and
disability mix among its workforce. reflecting the rich diversity of Kenya. The University had interactions with 3 73
members of staff during the year. This consisted of one hundred and nineteen (l19) teaching staff comprising of
eighty-five (85) male and thirty-four (34) female: making up 32o/o of the staff population. The teaching staff
component is complemented by part{ime lecturers 50 ar to enhance provision of quality education. The
administrative staff were two hundred and fifty-four (254) comprising of one hundred and thirty-four (134) male
and one hundred and twenty (120) female making 6golo of staff.

Non TeachingTeaching -
Male
23%

-Male

36%

Non Teaching
-Female

32%

figure 3: Distn'bution of MMU n embert of ttaff

To empower staff with the skills necessary for their daily taiks, the university offered a range of in-house courses
covering various areas of expertise. The university also employed performance contracting a5 a meanr of ensuring
that ttaff members meet their tarSets. An effective appraisal system has been developed and implemented to guide
the performance mana8ement system, enhancing overall employee welfare and productivity. ln the just concluded
year. the University facilitated career development for teaching rtaff to attained higher qualifications and skills as per
the University's Schemes of Service by giving nudy leave or partial scholarships for their studies. This has grealy
increase the moral of all staff.

ln commitment to promote employee well-being at the workplace, the University has a Work Environment,
Occupational Health and Safety policy which outlines guidelines and standards for the prevention and protection of
University staff against accidents and occupational hazards arising at the work place. The university successfully
resumed monthly remittance of pension and SACCO contributions. ensuring long-term financial security for staff.
Further, the University has three Unions: Academic staff (UA5U), and for Administrative staff we have KUSU and
KUDHEIHA whose roles are to look after the interests of their members. During the reporting perio<i, the University' had a cordial working relationship with the Unions. The University implemented the signed 2o2l-25 National
Collective Bargaining Agreement.

xxxnl

Teaching -
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' Staff Distribution By Gender
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Lastly, the University roled out a medical insurance scheme for members of staff and their dependants. This is in effort

to enhance staff welfare. Treatment was promptly offered and Psychosocial support availed to staff in need.

Ftgure 4: MMU academic memfu\ of nafr during a training on rcsearch proposal writing

a) Responslble comPetition practice.

As part of it adherence to best practise in marketing and communication the university undertakes responsible market

practice and does not defame or malign any of its comPetitors.2

b) Responsible Supply chain and rupplier rdations

The University has encouraged responsible supply chain and supplier relations by setting a target of 4Oo/o of its
procurements of goods and services to be locally manufactured. AIso, the University has complied with government

directives on reservation groups in its procurements. Despite the financial challenges the University experienced. it

endeavours to pay suppliers within 3odays of delivery of goods/services and relevant documents.

Each year the university advertise for suppliers who are lhort listed based on their qualificationt. Each year suppliers

are trained about the MMU procurement policy and the PPAD Act. A rotation system has been put in place to eniure

all suppliers get a chance to bid for tenders.

Market place practlces

xxxlv
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The University complies with best practice in marketing by being truthful and acorate in all its marketing activities

such as advertising. branding. Social media communication etc. Each year the Corporate Affairs department develops

a marketing and communication plan which is implemented. Moreover, the University has a service delivery charter

in both Kiswahili and English languages which guides its clients on the services and requirements for the services being

sought. The service deliver charters are displayed at strategic points for ease of reference by its clients.
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c) Responsible marketing and advertirement
As part of it adherence to best practise in marketing and communication the university undertakes responsible market
and advertising and does not defame or malign any of its competitorJ. Care is taken to ensure all the University,s
communication is truthful and accurate.

d) Product stewardrhip
To ensure our key conJumers i.e. studentJ, parents and guardians, the following activities are undertakenl

l. During the ttudent admission procest parents are orientated on various areas and issues of concern that will
arriit them in managing their student's progression at MMU.

2' To ensure that students stay in MMU is pleasant and seamless the university holds regular meetings with
Jtudent leaders iron out or improve quality.

3' ln the development of innovation. the university has developed a policy to guide innovation and
commercialisation of innovations by its staff and ,tudents.

4. The university holds an annual innovation week to encourage and stimulate innovation.
5' Products that have been developed within the univerrity are taken through the respective regulatory bodies

to eniure adherence to set standards.

Multimedia University of Kenya is dedicated to making a positive impact on society by conducting our operations ina socially responsible manner that benefits our community. ihe University actively suf,ports community
transformation through mentorship, outreach, and rtudent-led initiatives that promote social inclusion, youth
development, and equitable accerj to re5ources

Mentorship

The university hosts ttudenti several schools in its lcT Museum which has been used to prererve. shourcase, and
educate visitors about the history, development, and impact of information and communication technologies. The
muteum exhibits a range of artefacts' from early computing devices and telecommunications equipmen? lo modern
digital technologies. lt provides educational programs, interactive displays, and demonjtrations that help visitors
understand the evolution of lCT. its role in shaping society, and its future potential. The museum 5erver a, a resource
for learning, inspiring innovation, and fostering appreciation for the technological advancements that have
transformed the way we communicate and process information. During the visits (udents are also enlightened on
career choices.

ln our dedication to youth development. the univerrity actively contributes to mentoring young individuals through
partnerships that facilitate workshops. conferences. talks, internships. and attachments. These initiatives aim to
enhance their educational experience and better prepare them for the profersional wortd. we also rupport our
studentt by implementing a work-Study Program for those in need, a successful endeavour we intend to expand.

vl) Soclal sustainability

xxxv

ln the realm of corporate Sovernance. the University consistently reviews and updates its policies and programs to
align with Sovernment directives, industry requirements. and societal expectationr. These revisions are carried out
with active participation from stakeholderu, including students, employees. and professional bodies.

ln our pursuit of providing high-quality university education and research while operating sustainably, we are
steadfast in our commitment to meeting tocietal expectations and contributing to the betterment of our world.
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Community enSagement

'Keep Her in School" Period Dignity Project

In a powerful demonstration of how academic learning can create social impact, Master's in Corporate

Communication rtudents at Multimedia University of Kenya (MMU) delivered a menstrual health education to

adolescent girls at Light of Life Rescue Centre in Kiserian. during a one-day CorPorate Social Responsibility (CSR)

exercise.

The exercise, through "Keep Her in School,- a period dignity project focused on Promoting menttrual hygiene

awareness among vulnerable schoolgirls. and combating sti8ma around menstruation, was organized as part of the

students' postgraduate project in Brand and Reputation ManaSement. a unit taught by Prof. ldah Muchunku of the

Faculty of Media and Communication aimed at applying key principles of strategic communication. stakeholder

engagement, and inttitutional branding in a real-world context.

During the event. the students conducted educational sessions on menstrual health. facilitated open dialogue and

mentorship talks, and dinributed essential sanitary products, including sanitary towels, underwear, and assorted

foodstuffs. The l9 girls and 2 boys at the Centre, most of whom are high tchool student5, also received motivational

speeches from the rtudents designed to build confidence, self-worth. and ambition. One of the event's hiShliShts was

the contribution from Prof.Muchunku, who also supported the initiative by donating twenty copiei of her published

manual. -Buitding Your High Schoot tryacy', aimed at inspiring the younStters to envision a bright and impactful

fut u re.

Figute 5: MMU nemkrs ol naff aM nu&nx dfing "Kep Her n td@l' Ptobct
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il) REPORT OF THE UNtVERSIry COUNCTL

MMU Statutes 2Ol4 provides for the functions of the Council under jtatute 6 as follows: -
Pursuant to the provisions of the Act and the charter and without derogating from the generality of its authority asprovided for in the Act and the Charter. the Council shall have the following powers and dutier:a) Subject to the provisions of the Act and after consultation with Senate, to make new or additional regulations,

and alter. amend or revoke existing ,tatutes.
b) To make and approve Statutes for gazettement in accordance with the Act, for any purpore in has had an

opportunity of reporting thereon.
c) Subject to the Act and the statutes, to determine the method of recruitment, appointment and promotion

of all staff of the University.
d) To make the appointments authorized by the Act and the Statutes and to determine the terms and conditions

of service of the Univerrity.
e) To confer after a report from the Senate, the title of Emeritus Professor, Visiting professors. Honorary

Professor, Honorary Lecturer or Honorary Fellow.
To approve the budget
To promote and to make financial provisions and facilities for execution of the function of the Univerrity.
subject to the laid down Government procedures, to approve the investment of any money belonging to
the University induding any unutilized income. in such rtock, funds. fully paid shares or securitier as Council
may from to time to time deem fit, in accordance with the general Laws for the investment of trust moneys
or in the purchase of freehold or leasehold properties. including rents and Jubiect to the Act with the powers
of varying such investment from time to time by sale or re-investment or otherwise.
subiect to the laid down government procedures, to approve sale, purchase, exchange, take on, or lease of
moveable and immovable property on behalf of the University.
Subject to the laid down Government procedures, to approve the borrowing of money on behalf of the
University, and for that purPose and subject to the Act, to mortgage or charge all or any part of the property
unless the conditions of the Property so held provide otherwise. and to give such other security whether
upon moveabre and immovabre property or otherwise as the councir may deem fit.
on the recommendation of Senate to provide in accordance with the statutes, for the creation of new
Divisions, Faculties. lnstituteJ, Departmentt. Centres, Colleges or other bodies of learning, research andproduction in the University. whether formed by the sub-division of any one or more that one of any such
new body or otherwise, and for the abolition from time to time of any such body, and to approve the
establirhment, abolition or subdivision of any such body however described.
To institute on the recommendation of Senate (subject. where appropriate, to any conditions acceptable to
council and to senate which might be made by the donors) fellowships, scholarships, studentrhips,
exhibitions. bursaries. prizes and other aides to study and research.

f)

8)
h)

i)

i)

k)

r)

m) To approve the terms and conditions upon which lnternal and External examiners shall be appointment by
Senate.

n)

o)
p)

q)

The Council may empower any such committees to act jointly with any committees appointed by Senate.
provided that council shall not delegate to the chairperson or to a committee the powers to approve
without further reference to the councir the annuar ertimates of expenditure.
Approve regulations governing the conduct and discipline of the students of the University.
Shall receive. on behalf of the University, donations, endowments, giftr. grantr or other moneys and make
legitimate disbursements wherefrom.
To approve the conttitution of lhe studentr organization and so far as is reasonably practicable. to enrure
that the Students' organization operateJ in a fair and democratic manner and ir accountable for its finances.
Shall provide for the welfare of the staff and students of the University.r)

xxxvr I
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s) May, after consolations with the University Management Board approve regulations governing the

recruitment. conduct and discipline of the staff of the University'

t) Recommend the person to be appointed as the Vice- Chancellor or Deputy Vice-Chancellors.

u) To monitor and evaluate the implementation of strategies, policies and the Management criteria and plans

of the University.

v) To constantly review the viability and financial suttainability of the University' and shall do so once every

year.

w) To ensure that the University compliet with all the relevant Laws, Regulation. Sovernance practicet,

accounting and auditing standards.

x) To perform such other duties as may be contained in the Statutes and may have such other Powers a5

contained in the Act.

y) Subject to the Act of these Statutes. the Council may refer any matters affecting the academic Policy of the

Univeriity to Senate for advice and

z) Council shall establish Committees.

ihe principal activitie5 of the University as ttated in its mandate' are ttiPu lated in the MMU Charter 2Ol3' under

section 7 include:
(a) Provide education directly, or in collaboration with other institutions and in so doing provide for the

integration of teaching. research and effective application of knowledge and skills to the life, work and

welfare of the citizens of KenYa

(b) Advance knowledge and its practical application by research and other means

(c) Diseminate the outcomeJ of research by various means and commercially exploit the results of such research

(d) participate in technological innovation as well as in the discovery, transmission and enhancement of

knowledge and to stimulate the intellectual life in the economic. social, cultural. scientific, and technological

development
(e) Contribute to industrial and technological development of society in collaboration with indu(ry and other

organizationt
(0 lnculcate a culture of innovation in technology, engineering and science, amonSst staff, students and society

(g) Promote education in science. technology. engineering, and mathematics within the institution and society

(h) Provide a multi-level ryitem of education and training that is relevant to the needs of the community covering

a wide range of fields and levels with provision for recognition of prior learning and flexibility of tranrition

between educational levels

(i) Participate in scholarly work. the discovery, transmission. utilization, Preservation and enhancement of

knowledge and to stimulate the intellectual participation of students in the economical. social, cultural'

scientific and technological development of Kenya

0) Officer continuing professional development courses

ft) Determine the curriculum and its mode of delivery and to specify the admission criteria

(l) Conduct examinationJ
(m) To grant and confer such academic awards as may be provided for in the Act and Statuet

(n) Establish new colleges, faculties. schools, instituter. departments. other reJource and administrative units and

centert
(o) Promote the general welfare of staff and ttudents

(p) Develop and provide educational. cultural. professional. technical and vocational servicet to the

community and in particular the fostering of corporate social responsibility

(q) C,enerally. facilitate the development and provision of appropriate and accessible academic Programmes

and other programt

Prlndpal Actlvltles

xxxvtII
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(r)

G)

Charge fees and tariffs; and
Mobilize resources

The results of the University for the year ending 30rh June 2025 are ret out on page I

Coundl Members
The members of Council who served during the year are shown on page, (viii) to (xi) in accordance with MMU
Statutes 2O14 and Universities Act 2012

The Auditor 6eneral is responsibl e for the statutory audit of the University in accordance with Article 229 of the
constitution of Kenya and Public Audit Act (2015). The Auditor General is empowered to nominate other auditors
to carry out the audit on his behalf.

By Order of the Board

Prof. Rosebella ranga, PhD, MBS
VICE CHANCELLOR

xxxtx

Results

Audltors

office of the Auditor 6eneral staff were nominated by the Auditor General to carry out the audit of the University
for the period ending 30,h )une,2O25.

DATE:22'o August. 2025
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,12) 
STATEMENT oF THE UNIVERSITY couNclL RESPoNSIBILITIES

Section gl(l) of the public Finance Management Act, 2012 and sections 14 &15(l) of the State CorPorations Act'

require the Council to prepare financial rtatements in respect of the University. which give a true and fair view of

the (ate of affairs of the university at the end of the financial period and the operatinS results of the university for

that period. The Act also requires the Council Members to ensure that the University keeps proper accounting

records that disclose with reasonable accuracy, the financial position of the University. They are also responsible for

safeguarding the University' s assets.

Council is responsible for the preparation and prerentation of financial statementJ' which give a true and fair view of

the rtate of affairs of the Univerrity as at the end of the financial year ended on 30rh June, 2025. This responsibility

includes: (i) maintaining adequate financial management arranSements and ensuring that they are effective

throughout the reporting period; (ii) maintaining proper accounting records, which disclose with reasonable

accuracy the financial porition of the Universityl (iii) designing. implementing and maintaining internal controls

relevant to the preparation and fair presentation of the financial ttatements' and ensuring that they are free from

material mirstatements, whether due to error or fraudl (iv) safeguarding the University's assetsi (v) selecting and

applying appropriate accounting policies: and (vi) making accountinS estimates that are reasonable'

The Council accepts the respontibility for the Annual Report and Financial Statements, which have been prepared

using appropriate accounting policies and supported by prudent judgments and estimatet' in conformity with

lnternational public Sector Accounting Standard (|PSAS) and requirements of the PFM Act (2012) and State

Corporations Act (2012). The Council is of the opinion that the financial statements give a true and fair view of the

state of financial affairs of the Unlversity a5 at 3orh June, 2025 and the univerrity's financial position. council further

confirms the completeness of the accounting records maintained for the University, which have been relied upon in

the preparation of the University's financial itatementr as well as the adequacy of the internal financial control systems'

Nothing has come to the attention of Council to indicate that the University will not remain a going concern for at

least the next twelve months from the date of thi, (atement'

The University's financial statements were approved by the University Council on 22rc August 2025 and signed on

its behalf by

\
Prof. Rosebella . Maranga, PhD, MBS

VICE CHANCELTOR

Date: 22"o August 2025

Albert Kipkogei l(odrei, PhD

CHAIR,MAN OF COUNCIL

Date: 22'o August 2025

Approval of the financial ttatementt
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REPUBUC OF KENYA

REPORT OF THE AUDITOR-GENERAL ON MULTIMEDIA UNIVERSITY OF KENYA
FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on the Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Multimedia University of Kenya
set out on pages 1 to 32, which comprise of the statement of financial position as at
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30 June, 2025 and the statement of financial performance, statement of changes in net
assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

In my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Multimedia University of Kenya as at 30 June, 2025
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards Accrual Basis and comply with the
Universities 4ct,2012 and the Public Finance ManagementAct,2012.

Basis for Qualified Opinion

1. Unsupported Council Allowances

The statement of financial performance reflects Council allowances amount of
Kshs.15,585,729 which as disclosed in Note 12 to the financial statements reflects an
increase of Kshs.6,376,658 or 69% from the prior year balance of Kshs.9,209,071.
Further, the expenditure exceeded the budgeted amount of Kshs.15,000,000.
Justification for the increase was not provided for audit review and approval to spend over
and above the budget was not provided.

ln the circumstances, the accuracy and regularity of Council allowances totalling
Kshs.15,585,729 could not be confirmed.

2. Long Outstanding Receivables from Exchange Transactions

The statement of financial position and as disclosed in Note 18 to the financial statements
reflects receivables from exchange transactions balance of Kshs.547,170,858. Audit
review of receivable documents revealed the following issues of concerns.

i. The aging analysis was not disclosed under the Note to the financial statements.
in the financial statements. However, records provided revealed that included in
the amount is Kshs.213,682,690 that has been outstanding for more than two (2)
years.

Receivables totalling Kshs.77,928,485 were inherited from the previous financial
management system known as HOGIA, which was used by the then Kenya
College of Communication Technology (KCCT) dating back to 2002. The HOGIA
debts were carried forward from KCCT without any accompanying documentation
such as contracts, invoices, or a debtors' database to substantiate the balances or
facilitate recovery.
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iii. The staff debtors balance of Kshs.18,612,455 had been outstanding for more than
five (5) years which related to loans advanced to staff by the University. The
payment schedule presented contained forty-seven (47) staff members, some of
whom have since retired or resigned from the lnstitution. No documentation was
provided to confirm how the loans were issued, the total amount disbursed, or
evidence of repayments leading to the current balances

ln the circumstances, the accuracy, completeness and recoverability of the receivables
from exchange transactions balance of Kshs.547,170,858 could not be confirmed.

3. Employee Benefit Obligations

The statement of financial position reflects employee benefit obligation balance of
Kshs.1,120,269,929 which as disclosed in Note 24 to the financial statements include
amount owed to part time lecturers totalling Kshs.365,922,313. Outstanding debts to
lectures have been accumulating since the financial year 201812019. However, no

evidence was provided to indicate that the University has developed or implemented a

payment plan to settle these long outstanding claims.

ln the circumstances, the ability of the University to pay debts as they fall due could not
be confirmed and the University is exposed to potential legal claims and reputational risk
arising from delayed payments.

4. Unsupported Student and Guest Prepayment Liabilities

The statement of financial statement and disclosed in Note 25 to the financial statements
reflects prepayments balance of Kshs.233,065,151. However, Management did not
maintain or disclose the aging analysis of the prepayment balances in the financial
statements. Records provided revealed that some of the prepaid items date back to 2014.
Further, included in the prepayment balance is an amount of Kshs.167,825,715 relating
to student and guest payments whose supporting documentation such as payment
receipts, guest accommodation records, invoices, or correspondence were not provided
for audit verification. Similarly, an amount of Kshs.253,700 which has remained constant
in the last three (3) years relating to student business rent recovery was not supported
with tenancy agreements, contracts, or payment records.

ln the circumstances, the accuracy, and completeness of the prepayments balance of
Kshs.233,065,151 could not be confirmed.

5. Long Outstanding Trade Creditors

The statement of financial position and as disclosed in Note 22tothe financial statements
reflects trade creditors balance of Kshs.20'1 ,224,454. However, the aging analysis was
not disclosed in the Note to the financial statements. Further, included in the amount is

Kshs.54,429,000 being fee note for engineering block and Kshs.22,344,097 being staff
quarters rent and Telkom rent that remained unsettled over the years.
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ln the circumstances, the accuracy and completeness of the trade creditors balance of
Kshs.201 ,224,454 could not be confirmed and failure to pay liabilities exposes the
University to possible liquidity constraints and risks of penalties and interest charges.

6. Unrecovered Staff lmprest

The statement of financial position and Note 19 to the financial statements reflects
receivables from non-exchange transactions balance of Kshs.71,034,431. lncluded in the
amount is Kshs.13,687,350 which relates to staff imprest. However, records provide
revealed that out of the staff imprest, an amount of Kshs.8,993,812 relating to research
imprest has been outstanding for several years.

ln the circumstances, existence and recoverability of the long outstanding imprest totalling
Kshs.8,993,812 could not be confirmed.

7. Lack of Motor Vehicles Ownership Documents

The statement of financial position reflects property, plant and equipment balance of
Kshs.2,985,257,796 which as disclosed in Note 21 to the financial statements includes
motor vehicles valued at Kshs.14,602,665. However, the Universities three (3) motor
vehicles had their logbooks registration details under the name of Kenya College of
Communication Technology (KCCT). This poses significant legal, operational and
administrative risks including difficulties during insurance claims, renewal of road licenses
and enforcement of liability in the event of accidents.

ln the circumstances, the existence and ownership of the University motor vehicles valued
at Kshs.14,602,665 could not be confirmed.

8. lnconsistencies in Cut-Off and Revenue Recognition Practices

The statement of financial performance and as disclosed in Note 9 to the financial
statements reflects revenue totalling Kshs.1,206,283,001 from rendering of services.
Audit review of the general ledger in support of this revenue revealed invoices raised
between 1 July, 2024 and 30 June, 2025. However, the University runs three academic
semesters; May-August, september-December, and January-April and invoices raised
in May, 2024 covering the May-August 2024 semester were not apportioned between the
financial year ended 30 June, 2024 and the year beginning July,2024. Similarly, this was
noted for the May-August 2025 semester, where invoices were not deferred into the
subsequent financial year.

ln the circumstances, the accuracy and completeness of revenue from rendering of
services totalling Kshs.1 ,206,283,001 could not be confirmed.

9. Loss of Public Funds Through !rregular Supplier Advance payments

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.547,170,858. However, examination of receivables ledger revealed that
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the University's paid an advance payment of Kshs.2,000,000 to a supplier in 2013 for
public relations service delivery of a signed contract sum of Kshs.7,417,620 inclusive of
tax. However, upon inquiry it was noted that the supplier did not deliver the services to
date for over twelve (12) years and any attempts for refund seem to have failed.

ln the circumstances, the expenditure of Kshs.2,000,000 is deemed irregular resulting to
misappropriation and loss of public funds.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Multimedia University of Kenya
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Material Uncertainty Related to Going Concern

The statement of financial position reflects total current liabilities of Kshs.2,056,602,445
against current assets of Kshs.741,594,788 reflecting a negative working capital position
of Kshs.1 ,3'15,007,657. This indicates that the University does not have sufficient current
assets to meet its short{erm obligations. Further, although the University posted a net
surplus of Kshs.324,288,655 as reported in the statement of financial performance, the
University accumulated deficit amounted Kshs.1 ,623,690,779 as reported in the
statement of financial position and statement of changes in net assets.

The continued accumulation of deficits and the severe liquidity gap raises material
uncertainties on the University's ability to continue operating as a going concern in line
with IPSAS 1 requirements.

My opinion is not modified in respect of this matter.

Emphasis of Matter

Budgetary Gontrol and Performance

The statement of comparison of budget and actual amounts reflects actual expenditure
of Kshs.1 ,488,112,348 against total revenue Kshs.1,727,587,137 resulting in

underutilization of Kshs.239,474,789 or 14o/o of the revenue.

The underutilization may have affected the implementation of the University's planned
activities and consequently may have impacted negatively on service delivery to the
public.

My opinion is not modified in respect of this matter.
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Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion/Material Uncertainty Related to Going
Concern section, I have determined that there are no other key audit matters to
communicate in my report.

Other Matter

Unresolved Prior Year Audit Matters

ln the prior years' audit reports, several issues were raised under the Report on Financial
Statements, Report on LaMulness and Effectiveness in Use of Public Resources, and
Report on Effectiveness of lnternal Controls, Risk Management and Governance. Review
of the status during audit of Multimedia University of Kenya in 202412025 revealed that
the following matters remained unresolved.

Financial
Year

Audit Issue

1 2023t2024 Unsu orted and Lon Outstandin Receivables
2 2023t2024 Non-Remittance of Taxation

2023t2024 Unsu orted and lon Outstandin Trade Creditors
4 2023t2024 Material Uncertain in Relation to Sustainabilit of Services
5 2023-2024 Non-Remittance of Staff Pension Deductions
6 2023-2024 lrre ular Procurement of Le al Services
7 2023-2024 Dela in Construction of Pro osed New Universi Libra
8 Unfulfilled Local Purchase Orders (LPOs) Exceeding Validity

Period.
I 2023-2024 Engaging Temporary (Casuals) Employees for More than 3

ears
10 2023-2024
11 2023-2024 Non-Com liance with Fiscal Res onsibili Princi les
12 2023-2024 lneffectiveness in the implementation of Audit

Recommendations.
2023-2024 Ga s in Posted Sales lnvoices

14 2023-2024 Lack of lT Continui Plan and Disaster Recove Plan
15 2023-2024 Chan eandU rade mana ement
16
17 2023-2024
18 2023-2024 Access to Live Environment b Vendor
19 2023-2024 User set u Excessive User r hts
20 2023-2024 Du licated Personal files Numbers in user set u
21 2023-2024 Discre an Between Defined Users and Pa oll staff
22 2023-2024 Lack of Evidence for User Deactivation
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Other lnformation

The Management is responsible for the Other lnformation set out on page v to xl which
comprise of Key Entity lnformation and Management, The University Council,
Management Team, Chairman's Statement, The Vice Chancellor's Statement, Statement
of Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting,
Report of the University Council, Statement of the University Council Responsibilities.
The Other lnformation does not include the financial statements and my audit report
thereon.

ln connection with my audit on the Multimedia University of Kenya financial statements,
my responsibility is to read the Other lnformation and in doing so, consider whether the
Other lnformation is materially inconsistent with the financial statements or my knowledge
obtained in the audit or otherwise appears to be materially misstated. lf based on the work
I have performed, I conclude that there is a material misstatement of this Other
lnformation, I am required to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Non-Comptiance with Fiscal Responsibility Principles

The statement of financial performance reflects total revenue amounting to
Kshs.1 ,727,587,137 while the staff costs amount to Kshs.1,084,356,298. The wage bill

constitutes sixty three percent (63%) of the total revenue contrary to Regulation 26(1)(a)
of the Public Finance Management Regulations, 2015 which stipulate that any public
institution should not spend more than 35% of its total revenue on compensation of
employees.

ln the circumstances, Management is in breach of the law.
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2. lrregular Advance Payment for Goods and Services

The statement of financial performance and Note 16 to the financial statements reflect
general expenses amounting to Kshs.193,199,697. lncluded in this amount is
Kshs.1 ,839,818 which was paid in advance to several suppliers before delivery of goods
and services. Further, review of the supporting records revealed the following:

i. There was no evidence that the suppliers were subjected to the required
procurement process before being awarded the tenders.

ii. There was no evidence of advance payment guarantees or performance securities
provided for audit verification of the amounts paid in advance.

iii. Delivery notes and invoices were submitted after payments had already been
made.

ln the circumstances, the regularity of expenditure amounting to Kshs.1,839,818 could
not be confirmed.

3. Arrears of Audit Fees

The statement of financial position and Note 22lothe financialstatements reflects trade
and other payables balance of Kshs.201 ,224,454.lncluded in the amount is cumulative
auditfeestotalling Kshs.6,167,155 relating 1o202412025 and prioryears. The unpaid long
outstanding audit fees arrears remained unsettled as at 30 June, 2025. Non-settlement
of audit fees arrears contravenes Section 41(1) of the Public Audit Act, 2015 and
Regulation 23(2)(a) of the Public Finance Management (National Government)
Regulations, 2015.

ln the circumstances, Management was in breach of law.

4. lnconsistent Application of Framework Agreement for the Supply of Fuel and
Related Products

During the year under review, it was observed that despite the existence of a framework
agreement with multiple prequalified suppliers for the supply of fuel and related products,
the University repeatedly engaged only one supplier. Review of procurement transactions
from July, 2024 lo Aprll, 2025 indicate that the University procured good vatued
Kshs.8,713,370 of the total purchase orders under the framework contracting. These
were issued to a single supplier while other prequalified suppliers received no orders. The
framework agreement signed with the suppliers requires equitable distribution of orders
or allocation based on pre-established criteria of best price and availability.

There was no evidence of a documented rotation schedule, mechanism or criteria to
guide the call-off process from the framework agreement. Procurement personnel
exercised discretion when selecting suppliers, without reference to objective performance
indicators, pricing differentials or delivery schedules. The lack of a systematic approach
introduces subjectivity and increases the risk of favoritism or biased supplier selection.
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This weakens internal controls and may violate the procurement policy or the specific
framework agreement clauses.

ln the circumstances, Management was in breach of law.

5. !rregular Procurement of Catering ltems

Analysis of the catering expenditure of Kshs.20,815,700 as disclosed in Note 16 to the
financial statements under general expenses revealed that the University incurred an
expenditure of Kshs.16,639,596 on catering items. However, analysis of the supporting
documents and payment vouchers totalling Kshs.2,728,476 presented for audit review,
revealed the following :

i. The University had entered into contract agreements with suppliers for the supply
of cereals. However, the University used request for quotations method with the
registered suppliers instead of adhering to the framework agreements method as
signed with the suppliers.

ii. The inspection committee inspected the delivered goods on different dates
irregularly to the requirements of the law.

iii. The procurement files detailing opening minutes, evaluation reports and
professional opinions for the expenses were not provided for audit:

iv. Most of the payment vouchers indicated only two inspection committee members
contrary to the requirements of the Public Procurement and Asset Disposal Act,
2015.

Payment voucher No. 38269 of Kshs.36,000 for the supply of 500k9 rice had the
inspection carried out one month after delivery. As per the delivery note, delivery
was done on 11 December,2023 but inspection was carried out after one month
on 17 January,2024 as per the inspection report. Further, only half of the LPO
amount was supplied.

VI Payment vouchers No. 37935, No.37759 and No.38188 totalling Kshs.398,150 to
suppliers were not supported with requisition documents and LPOs. Condition No
2 of the LPO document issued to the suppliers stated that, any amendment of the
order must be counter signed by the signatories, otherwise the invoice will not be
accepted. Condition No. 10 states that partial delivery shall only be accepted once
per LPO. However, it was noted that the two clauses were not adhered to on

several occasions since the suppliers would deliver less than the requested
quantities or deliver the requested quantities in small amounts for several
deliveries without any written correspondences.

ln the circumstances, Management was in breach of law
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6. lrregularities in Procurement of Printing and Stationeries ltems

The statement of financial performance reflects general expenses totalling
Kshs.193,199,697 which include printing and stationeries expenditure totalling
Kshs.1 1,179,255 as reported in Note 16 to the financial statements. However, analysis of
the payment vouchers amounting to Kshs.6,960,226 and the supporting documents
presented for audit review, revealed the following:

i. The inspection committee members inspected the delivered goods on different
dates irregularly to the requirements of the law. On some occasions the inspection
would delay for a period of more than three weeks after delivery.
The delivery of promotional materials during East Africa Summer School in optics
and lasers was done three (3) weeks after the commencement of the event on
hence not meeting the relevance of the requisition.

ii. The procurement files detailing opening minutes, evaluation reports and
professional opinions for the expenses were not provided for audit.

iii. A payment of Kshs.262,700 for the delivery of office materials had two of the
inspection committee members sign the inspection certificate two weeks before
the delivery of the goods hence making the expenditure doubtful.

iv. A payment of Kshs.77,760 for the delivery of spring files had only one committee
member receive the goods and the other two committee members inspected the
goods after two weeks irregularly to the requirements of the law.

ln the circumstances, the University Management was in breach of law

7. lrregular Procurement of Trade Creditors

7.1 Briquette Charcoal

Analysis of the payment vouchers and the supporting documents relating to catering
expenditure presented for audit review revealed that the category of briquette charcoal in
the list of registered suppliers did not attract a responsive bidder amongst the four (4)
who had tendered to register under tender number MMU/QT/O0512024-2025. However,
the University engaged two (2) suppliers who were among the nonresponsive bidders to
supply briquette charcoal at a total cost of Kshs.990,600.

Further, upon analysis of payment voucher No. 39355 of Kshs.150,000 it was noted that,

i. Quotations were evaluated by only two (2) members from the procurement
department.

ii. Opening of quotation documents was done three (3) weeks after closing date of
the quotations as per the quotation document No. 5(4) on page 3.

iii. The opening minutes did not indicate quoted amounts by the bidders as required
by the procurement law.
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7.2 Supply of Samsung Galaxy Tabs 57

Analysis of the payment vouchers on purchase of property, plant and equipment and
procurement documents presented for audit review revealed the following audit issues:

i. Payment voucher No. 41235 of Kshs.378,000 for the supply of Samsung Galaxy
Tabs 57 for Council members had the inspection certificate signed by the
inspection and acceptance committee on 23 January, 2025,tvto (2)months before
the LPO was generated and approved by the University.

ii. The delivery notes also indicated that the goods were delivered two (2) months
before the LPO was generated and approved.

iii. The procurement recommendation for award document presented for audit was
signed two (2) months after the goods were already delivered and inspection
certificate issued.

iv. Approval request was two (2) months after delivery of the goods.

7.3 Supply of 1000 Bucket Plastic Chairs with Metal Stand APS

The University tendered to procure 1000 bucket plastic chairs with metal stand aps
through request for quotations opened on 6 Augusl, 2024. However, analysis of the
payment voucher No. 40317 of Kshs.2,989,000 and its supporting documentations
revealed the following procurement irregularities:

i. The LPO was signed by the supplier for acceptance with a 90 days validity period
but the supplier delivered the last batch of 200 chairs three months after expiry of
the validity period.

ii. Evaluation report was signed by only two (2) members from procurement
department contrary to the requirements of the procurement law on composition
of evaluation committee.

iii. Bidder No. 6 was disqualified on preliminaries because he was not in the list of
registered suppliers hence not possible to confirm where and how the bidder was
identified for invitation to quote by the University.

lnstruction No. 2 of the instructions to tenderers in the quotation document states

that the quotation will be valid for 9Odays from the date of submission of the
quotation document contrary to condition number 1 of the LPO document which

states that validity will be 90 days from the date of acceptance by the supplier.

7.4 Repairs and Maintenance

The University contracted a service provider for servicing of laundry machines as
reflected in payment voucher No. 40702 of Kshs.168,750 through LPO 8665 dated 25
January, 2025. However, the following procurement irregularities were identified:
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Servicing was done three (3) months before the LPO was generated and approved
by the University.

lnspection certificate was signed three (3) months before completion of the service

t Purchase requisition is dated three (3) months after the servicing begun and
inspection and acceptance certificate awarded.

9. Unsupported Research Costs

The statement of financial performance reflects general expenses totalling
Kshs.193,199,697 as disclosed in Note 16 to the financial statements. lncluded in the
general expenses are research costs of Kshs.4,058,959 whose payment vouchers were
not supported with an approved research policy. The meeting resolutions approving the
research policy was also not provided for audit review.

ln the circumstances, the regularity and the value for money of the project expenditure of
Kshs.4,058,959 could not be confirmed.

10. lrregularities in lmprest Management

During the year under review, University issued imprests for academic and sports school
trips. However, analysis of four (4) sampled payment vouchers totalling Kshs.899,600
and imprest supporting documents, it was noted that imprests were not supported with
the activity program and back to work report. Additionally, the imprest was not
surrendered within the stipulated timelines after the return to duty station.

ln the circumstances, it was not possible to confirm the value for money on expenditure
of Kshs.899,600.

11. lrregular Payments of Fuel, Oil and Lubricants

During the year under review, the University entered into a three (3) year framework
agreement for provision of fuel and related products using fuel cards. Ledger extracts for
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ln the circumstances, Management was in breach of law and the procurement process
may have been conducted without fairness to all bidders.

8. lrregular Procurement on Repairs and Maintenance

The statement of financial performance and as disclosed in Note 14 to the financial
statements reflects an expenditure on repairs and maintenance of Kshs.17,609,414 which
includes an amount of Kshs.14,888,774 incurred on hardware and renovation. Review of
selected payments totalling Kshs.2,579,345 revealed several procurement and payment
issues including, discrepancies between delivery, invoice, and inspection dates, delays
in conducting inspections and issuing acceptance certificates after delivery and instances
where inspections were carried out on multiple dates by different committee members.

ln the circumstances, Management was in breach of law.



sampled ten (10) months show that fueltotalling Kshs.8,713,370 was consumed during
the year under review. However, fuel consumption tracking system to establish tracking
of fuel consumed, mileage, and usage for each vehicle was not provided. lt was noted
that fuel is often acquired on an ad-hoc basis, with limited documentation or verification
procedures in place to confirm quantities received, vehicles fueled or actual consumption.

ln the circumstances, without detailed and verifiable documentation such as supplier
statements or delivery notes, there is a high risk of fuel diversion, fictitious deliveries,
inflated invoices, or unauthorized transactions.

12. Irregular Payment of Legal Fees

The statement of financial performance indicates general expenses amounting to
Kshs.193,199,697 under Note 16 to the financialstatements. lncluded in this amount is

legal fees amounting to Kshs.1 1,161,089 out of which payments of Kshs.9,001,439 were
made to various legal firms in respect of various legal cases. However, no documentation
was provided on how these firms were identified including, any service agreement signed
with the University governing the terms, certificate of appointment in respect of every case
or transaction and the Attorney General's approval of the fees paid to the Advocates.

ln the circumstances, it was not possible to confirm the value for money of the expenditure
of Kshs.9,001,439.

13. lrregular Payment of Vice Chancellor Security

The Accounting Officer engaged an armed bodyguard from Kenya Police who has been
earning on monthly basis. During the year under audit a total of Kshs.1,326,900 was paid

to the bodyguard. No evidence was provided to confirm whether the terms of service and
the contract signed by the Vice Chancellor had the provision for a body guard. Further,
approval by the University Council was not provided authorizing the University to
engagement of VC's bodyguard. Therefore, it was not possible to confirm the validity of
the payment of VC's security Kshs.1,326,900.

ln the circumstances, contracting security guards without the relevant approvals results
to wasteful expenditure of public resources.

14. lrregularities in Management of the Board

During the year under review the University Council held a retreat in Naivasha for
induction purpose and incurred an amount of Kshs.435,500. lt was observed that
Management did not use standard quotation documents in inviting suppliers to quote.
Further, the list of prequalified suppliers was not provided hence not possible to confirm
authenticity of the invited three (3) suppliers and the expenditure of Kshs.435,500.

ln the circumstances, the regularity of the retreat expenditure Kshs.435,500 could not be
confirmed.
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15. lrregular Appointment of Staff on Acting Capacity

The University Management appointed two (2) officers to serve in various acting positions
during the audit period and have remained acting for more than six (6) months. No
explanation was provided in support of the long-acting duration contrary to Section 34(3)
of the Public Service Commission Act,2017.

ln the circumstances, Management was in breach of law.

16. Engaging Temporary (Casuals) Employees for More than three (3) Months

The statement of financial performance and Note 11 to the financial statements reflects
employee costs totalling Kshs.1 ,084,356,298 which includes an amount of
Kshs.17,481,921 paid to casual employees. Audit examination of employment records
revealed that the University engaged temporary employees on contracts renewable
annually. ln several instances, these appointments were renewed for periods exceeding
one (1) year contrary to the intended short-term nature of such engagements. No
explanation was provided by Management for the continued renewal of temporary
contracts beyond the allowable period or for the extended engagement of casual workers
beyond the legal threshold.

It was also noted that casual employees were engaged for continuous periods exceeding
three (3) months. This practice contravenes Section 37 of the Employment Act, Cap 226
(2007). Further, the audit established that the University is operating without an approved
Human Resource Policy. The absence of such a policy means there is no formal internal
framework to guide employment terms, contract management, or the engagement of staff.

ln the circumstances, Management was in breach of the law.

17. Non-Compliance with One Third Basic Salary Rule

During the year under audit, the University paid some employees net salaries less than
the one third of the basic salary. Although Management explained that it was due to the
introduction of the housing levy and New NSSF tax rates, this was contrary to Section
C.1 (3) of the Human Resource Policies and Procedures Manuals for the Public Service,
2016 which states that the public officers shall not over-commit their salaries beyond two
thirds (2/3) of their basic salaries. Further, it is contrary to Section 19(3) of the
Employment Act2007.

ln the circumstances, Management was in breach of the law.

18. Non-Compliance with Technica! and Administrative Staff Ratio

The University had 373 staff for the period under review. Review of the staff register
revealed that 1 19 were technical staff (teaching), while 254 were non-technical staff (non-
teaching) representing a ratio of 32:68 respectively. This contravenes Section 4.3(i) of the
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Public Service Commission Guidelines, 2023thal require 70:30 ratio of technicalto non-
technical.

ln the circumstances, this may result in an inefficient workforce distribution, potentially
affecting service delivery and the institution's overall performance.

19. Non-Compliance with 5% PWD Employment Requirement

Review of the staff register for the University revealed that only five (5) out of three
hundred and seventy-three (373) employees were classified under persons living with
disabilities. This represents approximately 1.34% which is below the minimum threshold
of 5% as required by law.

ln the circumstances, failure to meet the minimum threshold undermines the legal rights
of persons with disabilities and reflects non-compliance with National inclusion policies.

20. Delayed Completion and Structural Defects in the Construction of the
University Library Building

Examination of records revealed that Management awarded a contractor the construction
of a library via contract number MMU/LB/47(A) 2017-2018 at a contract price of
Kshs.565,101,475 on 15 August, 2015. Physicalverification carried out on 26May,2025
revealed significant delays and deviations from the approved work schedule and scope
of completion. While the structural framework of the five-storey building has been
completed, only the ground and first floors have undergone substantial interior finishing.
The second to fifth floors remain in a raw state with no tiling, plastering or paintwork
undertaken, thereby rendering these levels unusable for library services. This partial
completion contradicts the original project timeline and undermines the intended
functionality of the facility.

Further, during the audit it was noted with concern that a section of the ceiling on the
ground floor has already collapsed and another section shows visible signs of
detachment, posing immediate safety risks to the students and staff. These defects raise
questions on the quality of workmanship and whether proper oversight and quality
assurance mechanisms were followed during construction.

ln the circumstances, the University did not benefit from the project as intended hence no
value for money.

21. Non-Remittance of Statutory Taxes

The statement of financial position reflects taxation balance of Kshs.502,042,910 as
disclosed in Note 23 to the financial statements. However, examination of records
revealed that Pay As You Earn (PAYE) amounting to Kshs.448,357 ,401, Withholding VAT
of Kshs.40,082,854, and Withholding Tax of Kshs.13,602,655 deducted from various
payments but remained unremitted to Kenya Revenue Authority (KRA) contrary to the
requirements of tax procedures, rules and regulations.
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Further, a demand notice reference No. P000634802M dated 18 April, 2024 was issued
by KRA demanding settlement of PAYE arrears amounting to Kshs.108,4BB,1g2,
inclusive of penalties and interest totalling Kshs.19,642,170 and Kshs.67,244,101
respectively, all amounting to Kshs.195,374,464. The liability has not been disclosed in
the financial statements. Although a payment plan was agreed for monthly remittance of
Kshs.3,500,000 on the 25th day of each month up to october, 2024, no payments were
made for September, 2024.

ln the circumstances, Management was in breach of law and the accuracy of balances
reflected in the financial statements could not be confirmed.

22. Non-Remittance of Employee Deductions and Pension Contributions

Note 24 to the financial statements for the year ended 30 June, 2025 reflects a balance
of Kshs. 1 ,120,269,929 in respect of employee benefit obligations. lncluded in this balance
is Kshs.738,618,475 relating to pension contributions not remitted, which comprises
amounts deducted from employees' salaries but not transferred to the relevant pension
schemes. Further, Kshs.14,622,946 representing third-party deductions from employees
that were not remitted to the intended beneficiaries, while Kshs.1,106,195 relates to
housing levy and NHIF deductions that were similarly not remitted to the respective
authorities.

These unremitted amounts have attracted undetermined penalties and interest, which
have not been disclosed in the financial statements. Failure to remit pension contributions
exposes University staff to the risk of losing their retirement benefits and creates
uncertainty regard ing their long{erm financial security.

ln the circumstances, Management was in breach of the law and failure to remit the
deductions exposes the University to fines and penalties.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and overall governance were not effective.
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Basis for Conclusion

1. Under Staffed lnterna! Audit Unit

Review of the University's lnternal Audit Unit revealed that during the year under review,
the Unit had only four (4) staff members comprising of one (1) Chief lnternal Auditor and
three (3) Assistant lnternal Auditors against an approved establishment of ten (10)
officers, resulting to under staffing by six (6) staff. The significant under staffing of the Unit
might have adversely affected effective performance of the lnternal Audit Unit therefore
compromising on the effectiveness of internal controls, governance and risk management
systems.

ln the circumstances, the effectiveness of the lnternal Audit Department function could
not be confirmed.

2. lnadequate Financial Record-Keeping and System Limitations in Revenue
Recognition

Review of financial data maintained in Microsoft Dynamics AX, the University's financial
reporting system, revealed that the system is configured to automatically generate
student invoices upon registration for course units and payment of at least 50% of the
fees. However, the system was not capable of generating or retrieving the actual invoices
raised during the audit period. As a result, the University relied on the general ledger as
the primary source for reporting earned revenue, rather than using the invoices, which
represent the actual point at which revenue is recognized.

ln the circumstances, the effectiveness of the internal control processes set by
Management could not be confirmed.

3. Use of Expired Local Purchase Order (LPO)

Payment voucher No.40322 of Kshs.162,400 for the payment of design, layout, format,
strategic plan 202312024; LPO-ORD_8203 was issued on 15 July, 2024 while the goods
were received in the store on 3 February, 2025 according to finance stores receipt.
Further, payment voucher No.38387 of Kshs.136,574 tor payment of the supply of lab
reagents and test kits; LPO P-ORD_7825 was issued on 1 December, 2023 while the
goods were received in the store on 21 May,2024 according to finance stores receipt and
acceptance on the same day.

ln addition, payment voucher No.38432 of Kshs.1 17,216 for the payment of the supply of
lab reagents and test kits; LPO P-ORD_7744 was issued on 25 October, 2023 while the
goods were received in the store on 3 May, 2024 according to finance stores receipt.
Goods were delivered after expiry of the LPO contrary to the provision of Public Finance
Managemenl Act,2012.

ln the circumstances, the internal control processes for the management of accountable
documents could not be confirmed.
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4. Lack of Policies for Gender and Disability Mainstreaming

During the audit on compliance with affirmative action, it was noted that the University
does not have documented and approved Disability mainstreaming policies. ln addition,
the gender policy provided was approved in 2015. Further, there was no evidence of draft
policies, Council approval minutes, implementation framework or reporting framework
provided to support the information contained in the quarterly reports.

As a result, the University remains non-compliant with established affirmative action
requirements and the absence of documented policies and supporting frameworks
significantly limits accountability, effective implementation and meaningful monitoring of
gender and disability mainstreaming initiatives.

5. Non-Compliance with Disability Mainstreaming Requirements

Examination of the physical structures revealed that the administration
block/management offices were not equipped or designed to cater for an employee that
may be a Person Living with Disabilities. This was evidenced by the notable lack of
wheelchair-accessible ramp contrary to accessibility requ irements.

As a result, the current infrastructure does not meet accessibility standards and may
hinder the inclusion, mobility and fair participation of employees living with disabilities,
contrary to the principles of affirmative action and universal access.

6. lrregular Lease of lnstitutional School-Owned Commercial Spaces

During the year under review, an audit of the lnstitution's leased assets - a shop and a
canteen revealed that they are currently occupied and operated by third parties without
any formal lease agreements. The absence of signed contracts, tenancy agreements or
payment records makes it difficult to verify the legitimacy of these arrangements, the
terms of occupancy or the revenue due to the lnstitution. This exposes the University to
financial loss and legal disputes particularly if tenants' default or disputes arise regarding
rent, utilities or space usage.

ln the circumstances, this undermines
management of lnstitutional assets.

transparency and accountability in the

7. Lack of an Approved Business Continuity and Disaster Recovery Plan

Examination of the organization's ICT governance framework established that there was
no approved Business Continuity Plan (BCP) or Disaster Recovery Plan (DRP) in place.
The lnstitution did not have any formal plans to ensure continuity of operations and
recovery in case of ICT disruptions. Establishing and operationalizing a Business
Continuity and Disaster Recovery Plan is critical to safeguarding the organization's
information assets and ensuring the continuity of essential services. Failure to address
this gap exposes the entity to avoidable operational risks and undermines compliance
with established public financial management regulations.
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8. Lack of ICT Policy, lT Strategy and Procedures

It was established that the University lacks a formally documented and approved
lnformation and Communication Technology (lCT) Policy, ICT Strategic Plan, and
comprehensive ICT procedures. Although some |CT-related activities are performed,
there is no consolidated policy or strategy framework to guide ICT management.

The absence of an approved ICT policy, strategy, and procedures contravenes Public
Finance Management regulations and best practice governance standards. Addressing
this gap is critical to safeguarding information assets, ensuring operational efficiency and
supporting the University's strategic objectives.

9. Non-Compliance with Legal Requirement to Conduct a Data Protection Impact
Assessment (DPIA)

The audit established that the University is in the process of contracting a vendor to
upgrade its Enterprise Resource Planning (ERP) system, which will involve significant
processing of personal and staff data. However, no evidence was provided to confirm that
a Data Protection lmpact Assessment (DPIA) was conducted prior to initiating the
procurement or system development process, as required by the Data Protection Act,
2019.

ln the circumstances, without conducting a Data Protection lmpact Assessment (DPIA),
the University risks non-compliance with data protection laws, which may result in

regulatory sanctions, data breaches and violation of the privacy rights of staff and
students.

10. Use of Expired and Unapproved Policy Documents

Review of the University policy documents revealed that the University operated using
outdated policy documents that were reviewed as far back as 2015 while some remained
unapproved for the intended duration.
ln the circumstances, use of expired or unapproved policy documents may lead to
inconsistent performance, poor use of resources, failure to stay competitive.

11. lnadequate Review and Update of the Fees Policy

Audit review revealed that the University's Fees Policy of 2019 has not been reviewed or
updated to accommodate developments such as new Government directives and
Government-sponsored students. As a result, the Policy does not adequately regulate
enforcement of fee payment, allowing students to sit examinations and graduate with
outstanding balances.
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The absence of a BCP and DRP exposes the organization to extended downtime in the
event of system disruptions, cyberattacks, or natural disasters. Potential loss of critical
operational and financial data could result in serious service interruptions, reputational
damage, and financial losses



ln the circumstances, this has led to continued accumulation of student debts, weak
enforcement of fee collection and compromised financial sustainability.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and University Gouncil

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards Accrual
Basis and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.
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The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48



of the PublicAuditAct,20'15. Reasonable assurance is a high level of assurance but is

not a guarantee that an audit conducted in accordance with lSSAls will always detect a

material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

FCPA , CBS

16 December,2O25
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Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://vr tnil.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

AUDITOR-GENERAL

Nairobi
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14) STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30THJUNE 2025

@ivlx;,ffii,I
Revenue From Non- Exchange Transactions

Public contributions and donations
Transfers from other governmentt- recurrent Srant
Amortization of development Srant

Revenue from exchange traniactiont
Rendering of services- o Restated

Other lncome

Total revenue

Expenres
Employee corts
Council Allowances
Depreciation and amortization expense

Repairs and maintenance
Contracted Services

General expenses

Tda[ o<penses

Dr. Grace Kakiya
CHIEF FINANCE OFFICER" ICPAK No.73l5
Date: 22"o August 2O25

6&28
7

8&28

9

to

ll
12

t3
14

t5
16

Kihj
18,533.149

457.746,265
9.287.740

485.567,1il

1.206,283.O01
35,736.982

1,242,019,983
1,727,587,137

Kshs

18.533.41I
523.544.928

12.147.686
554,226,024

848,293.OO2
15.196.986

863,489,989
1,417,716,Ot3

1.o71,476,406
9.209,O71

84.O43.058
14,561.215

23,478,157
191,292.O77

1394,O59,9U

Surplus for the perlod 324,288.655 23'656.029
The noter tet out on pages 9 to 25 form an integral part of these Financial ttatementr, The financial Statements tet out on pageJ I to 5 we.e

rigned on behalf of the University Council by:

F

Prof. Rosebella
li
o.

VICE CHANCELLOR
Date: 22No August 2025

lrlur"ngu, PhD, MBs

r.084,355.298
15,585,729
70.278.869
17,609.414

22.268.474
193,199.697

1,4o.3.298,482

Dr Kipkogei Kochei,PhD
CHAIRMAN OF COUNCIL
Date: 22"o August 2025
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15) STATEMENT OF FINANCTAL pOSlTtON AS AT 3OrH JUNE, 2025

202+2025Ff 202r2U24F(Note
Assts
Cunrnt asets
Cash and cash equivalents
Receivables from exchange tranractions
Receivables from non-exchange tranraction,
lnventories
Total Cunent Arcts

Non<urEnt Asrett
Property. plant and equipment
Total Non - Current Asets
Total assets (A)

Current liabilities
Trade Creditors
Taxation
Employee benefit Obligation
Prepayments - *restated

Total qrrent liabilhbs

Non{unent i.iabilities
Deferred income
Total Non{unent LiaHlities

€,'
Dr. Grace lGkiya
CHIEF FINANCE OFFICER" KpAK No.73t5
Date: 22No Augu( 2O25

Total liabilities (B) 3.2&A8l,oll
Net assets (A-B) 4g6,561,56g
Repreented \n-
capital Fund 27 a 1.269,222,498
Accumulated rurplus 27 b (l,623,690,119)
Revaluation Reserve
Net airetr 

27 c 841'035'849
#6,567,568

The financial statementr set out on pages I to 5 were signed on behalf of the univerJity Council by:

t7
l8
t9
20

2t

Kshs

1o5.645.492
547.170.858

71,034.431
17.744.OO7

74t,stN,788

2.985.257.796
2,985257,796
3,726,852.584

201.224,454
502.O42,91O

1.120.269.929
233.065.151

2,016,602,45

1.183.682.572
1,t83.682,572

Kshs

124.517.578
t81.505.858
62.723,194
12.874,231

38t,620,86t

2,999.590.368
2,999,590,368
3,38t,2fl228

217.442.469
527.271.455

1,o82.o72.409
230.642,521

2,057,428,854

1,16r,s03,461
1.r61503,46t

1,269,222,498
(1.947.979,434)

841.O35.849
162',278,913

22
23
24
25

26

l1

Prof. Rosebella O
VICE CHANCELLOR
Date: 22'o Au gust 2025

PhD. MBs Dr. Albert Kipkogei Kochei,phD
CHAIRMAN OF COUNCIT
Date: 22^o August 2025

2

3.218,932,316
162,278,913
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15) STATEMENT OF CHANGES rN NET ASSET FOR THE YEAR ENDED 30rH JUNE 2025

134,167,928 1334,96 1,199.999 20,489,207Ar rt 3oth
Junc 2023
For the
period
Prior Ycar
Ad,unmcn
t
Grant
Amortl2ati
on

1,269,222,498 84r,035,849 132,332,384

23.6s6.O29

6,290.499

1,977.925.963
23.656.O29

6,290,499

1,947,979.434

324.288.655

1,623.690,779

969.205.638 54,246,822

7.s00.000

1.184.684.s58

7.500.000

50.o00.000

Ar at 30th
)une 2024

1.269.222,498

For the
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Grant
Amonlzrtl
on for thc
p.rlod

Ar at 30rh 1,269,222,498
June 2025

12.147.686 4.106.404 13.847.909 286.062 60.000 233.035 30.681.096
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324.288.655 50.000.000
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17) 
'TATEMENT 

OF CAsH FLOWS FOR THE YEAR ENDED 3OTH JUNE 2025

Cash flows from operating activities
Receipts
Recurrent Covernment grants
Rendering of services - *rejtated
Other incomes

Payments
Employees Corts
Other payments

Other Adjustment
Prior Year Adiurtment . rertated
Net cash flours from operatlng actfuities

Cash florivs from investing acttvities
Purchase of property, plant. equipment and intangible
asJets

Proceeds from disposal of fixed asset
(Decrease)/increase in orrent receivables
(Decrease)/increase in trade payables- *restated
(Decrease)/increase in stocks
Net cash florivs used ln lnvestlng activities

Carh flou.rs from financlng activittes
Receipts -government grant development
Net cash florrs used ln flnancing activitiej

Net lncreasey'(decreaie) ln cash and carh equlvalents
Cash and cash equivalentr at the beginning of the year
Cash and cash equivalents at end of the year

\&

366.,746,635
6.290.499

82,937,278

2t (55,946,297) (1O.362.277)

7

9
IO

Kshs

457.746.265
t.205.283.OO1

35,736.982
1,699,766.248

1.o84.356,298
248.663.315

r,333.019.6t3

(373.976.237)
(826,41O)

(4.869.777)
(43s,618,721)

50.000,000
50,000,0oo

Kshs

523.544.928
863.tl8.777

1,386.63,706

1.o71.476.406
238.540.521

\310.416,927

421,OOO
(94.897.733)

93,218.388
(8oo.128)

02,420,750)

7.500.000
7,500,0oo

78,016.528
46.50t.Oso

124,517,578

y.lD,

II
14-16

2t
t8 -19

22 -25
20

28d

t7
17

Dr- 6race Kakiya
CHIEF FINAI.ICE OFFICER" ICPAK hb.73l5
Dale: 22': August 2o25

Prof. Rorebella
VKE CHANCEI.IOR
Date: 22': Augurt 2O25

Dr. Kipko$i KodEi,PhD
CHAIRI,IAN OF COt NCIL
Date: 22*'' August 2025

4

PhD. MBS

Note fi2+z}25F,(

08,872,086)
124.517.578
1o5,u5,492
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Budget
AdJurtment

Cumulatlve
Actual

Orlglnal Budget
Bu

202+2025 2024-2025 202+2025 2024-2025

232.777
285.050
60.000

13.847.909
4.106.404

18,533,r49

9,287.740
457.746.265
467,034,005

1.146.214.061
35.736.982

l I.713.589
33,87 5,113

5.197.889
1.038.349
8.244.O00

1,242,019,983
1,727,587,137

2J2.777
285.060
60.000

13.847.909
4.106.404

18,533.r49

9.287.740

9,287,740

31.522.211
8.150.686

(4.734,451)
(9,900.887)
(1.447.O15)

3.7 61.651

12.036.000
(7,792,893)

(35,613.782)

Klhs o/o

r00

REVENUE

Publlc contrlbutlon and donatlon
I 6rant-CCK
2 Korea Grant
3 Hostel Amortization
4 G.O.K Engineering Donation
5 Laser Optic Amortization

Total Publlc contrlbutlon and donatlon

5 Government Grant-Development Amortization
7 6overnment Crant-Recurrent

Rarenue From Non Exchange Tranractlon

8
9

r0
11

t2
l3
14

Revenua From Rcnderlng Of Servlcel
Tuition And Other Student Charges

Other lncome Unlverslty-Mlscellaneous
Catering-Student
Hostel Accommodation
Club House 5a les

Prlntlng & Laundry
Executive Hostels

Total Rarenue Rcnderlry of tsrvlcct
TOTAL REVENUE

397 .294.7 58
397,294.758

I.u4.69r.850
27,586,296
16,448.O40
43.776,000

6.644.904
4.800.000

20.280.000
1,234,227,090
1,631,521,848

484,685.615
15,944,434

112.333.395
90.558.012
r 3.500.000

60.451.507
60.451.507

60.451,507

457.746.265
457,746,265

1.114.691.850
27,586,296
15.448,O40
43.776.00O

6.644.904
4.800.000

20.280.000
1,234,227,O90
1,691,973,355

103

130
71

78
22
41

l0l
102

EXPENSES

EMPLOYEE COST
I 5alaries and wages

2 Casual Wages
3 Part-time Teaching - Resources Cost
4 Pension
5 6ratuity

38.451.507
2.000,000

523.137.122
17.944.434

112,333,395
r10,558,012
13.500.000

488.915.670
17.481,921

102.795.968
ro7.904.686

3.838.9r r

34.221.452
462.513

9.537.428
2.5s3,326
9.661.O89

93
97
92
98
28

5

20.000.000

l8) STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR THE YEAR ENDED 30THJUNE 2025

Revlsed Pefformane
Dlfferene



Origlnal Budget

6
7

8

9
l0
ll

12

13

Medical
Local travel
External travel
House allowance
Car Allowance & other allowance
Leave Allowance
Housing Levy
Pending Bill
Total Employee Cost

General Expenres
Advertising
Audit fees

Staff Education Support
I ncidenta l/Ceremonies
Legal

Catering costs
Consulting fees

Fuel and oil motor vehicle
lnsu ra nce

202+2025
58.000.000
6.000.000
2,000,000

179.416.738
156.505.320

14.943.061
24.000.000
76.518.465

1,234,4o.5,Oq

22,soo.ooo
2.000.000
3.500.000

28.000.000

r 3.000.000
9,618.O00

22,618,OO0

15.000.000

4,000.000
1.700,000
4.000.000

0
13.o00.000
18,000.000
5.000.000
9.000.000
8.000.000

Budget
AdJurtment

2024-2025

3.000.000

63,451,507

Revled
Budget

202+2025
58,000.000

9.000.000
2.000.000

179.416.738
156.505.320

14.943.061
24,000.000
76,518.465

1,297,856.547

Cumulatlve
Acturl

202+2025
29.065,741

8.713.966

0
169.533.948
134.152.323

10.593.431
11,359,734

60.300.807
1,144,657,105

Performance
Dlfference

Kshs o/o

28,934,259 so
286.034 97

2.000.000 o
9.882.790 94

22.352.997 86
4,349,630 71

12.640.256 47
16,217.658 79

153,199,442 88
Repalrs and Malntenance

14 6eneral stores(hardware stores& renovation)
l5 Plant and equipment repairu
16 Vehicles repairs

Total Repalri rnd Malntenance

17

18

Contrrcted Servlccr
Cleaning Services
Securlty servicet
Total Contracted Servlces

Remuneration of Univerrity Counci Il9 Council Allowances

1.000.000

r,000,000

(1.000.00o)

(r.000.000)

13.000.000
9.6r8.000

22,518,000

7 ,611,226
1,O42.641

2.736.719
1r,390,586

1.111.252

(761.726)
349,526

66
65
22
6l

9t
r08
98

15.000.000 15.s8s,72s (58s.72s) to4

20
2l
22
23
24
25
26
27
28

(818.487)
830.000
906.517

(1.897.609)
r.838.91I
1.184.30t

4.130.800
(2,740.O32)

2.443.OO5

127

5l
70

86
95
17

r30
69

6

4.000,000

Annuol Report ond Finoncior statementsforthe Fiionclor yeor ending 30th rune 2025

22.500.000
3.000.000
3,500.000

29.000,000

3.000.000
1.700,000
3.000.000

0
r3.o00.000
22,000.000

5.O00.000
9.000.000
8.000.000

14,888.774
1.957.3s9

763.281
17,609,414

11.888.748

10,379,726
22.268,474

3.818.487
870.000

2.093.383
1,897.609
1r.151.089

20,815,700
869.200

11,740,O32
s.5s6.995
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Orlglnal Budget Budga
AdJufiment

2024-2025
29
30
3l
32
33
34
35
36
37
38
39
40
41

42
43
44
45
46
47
48
49
50
5l
52
53
54
55
56
57
58
59

lnternet services

Student Activitiet
Student work study
Student union expenses

Sports and welfare
Academic tripJ
Student Attachment
Research Cost
Honoraria
Postage

Printing and rtationery
Library Expenses

Graduation
Cleaning Materials
Collaboration fee
Ski lls/staff development
lncrease in Bad debts
Lab Chemicals
Medical materials
Office expenses

Welfare
Bank charges

Vat
Hotel outsourced services

Electricity
Main Kitchen Cutlery
ICT licenses and repalr
Programme review
l5O Budget
Conference costs

General Expenrel

202+2025
r6.000.000
5.000.000
1.500.000
4.000.000
7.000.000

r0.000.000
8.500.000

'15.000.000

5.000.000
r.000.000

10.000.000
2.698.808

10.000.000
3.000,000
7.000.000
4.000.000

0
5.000.000
8.000.000
2.000.000
2.500.000
3.000.000

0
0

37.500.000
r.000.000
8.000.000
5.000.000
2.500.000

0
247,898,808

(3.000.000)
(2,900.000)
(s.r00.000)

4.500.000
(s00.000)

1.500,000

500.000

(r.000.000)
1,500,000

(r.500.000)

(1.500.000)

(6.0o0,000)

Rrylsed
Budget

202+2025
16,000,000
5.000,000
1,000,000
4.000.000
7,000,000
7.000.000
5.600.000

r0.900.000
5,000.000
1,000,000

14.500.000
2.r98.808

10.000.000
4.500.000
7.000.000
4.500.000

0
5.000.000
8.000,000
1.000.000
4.000.000
r.500.000

0
0

37,500,000
1.000.000
8.000,000
5.000.000
1.000,000

0
241,898,808

Cumulatlve
Actual

202+2025
16,628.882

4.541.621
715.950

2.249.030
6.221.873
4.179.901
4,917,7 40
4.O58,959
5,429.462

936,179
11.179.255
1.896.388
5.964.751
3.272,375
2.594,500

5.191.184

1.708.416
408.3r0

4.553.400
147.900

3,046.376
355.r 38
831.23s
86.000

3r.376.603
0

10.015.385
223.295
697.650
949.446

193,199,697

Performance
Dlfference

Kshs o/o

(628.882) 1O4

458.379 9r
284.050 72

1.750.970 56
778,127 89

2.820,099 60
682.260 88

6.841,041 37
(429.462) r09

63.821 94
3.320.745 77

302.421 86
4.035.249 60
1.227.625 73

4.405.500 37
(691.184) 115

(1.708.4r6)
4.591.690 8

3,446.600 57
852.100 15

953.624 76
1.144.862 24
(831.23s)
(86.000)

6,123,397 84
1.000.000 0

(2.0r5.385) 125
4.776.705 4

302.350 70
(949.446)
48,699,11r 80

Depr€clatlon
60 Motor Vehicle

7

105.795 (105.795)

(s00,000)
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5l
62
63
64
65

Furniture and Fittings
Computers
Buildlngs
Library books
Plant and Machinery
Total depreciation and amortization
Total Expenser

Revircd
Budga

202+2025

20.000.000
5,O00,000
9.000.000

17.000.000
il.000.000 (1.2s0.000)

1r,000.000 (75O,OOO) lo.25o.ooo

Original Budget

202+2025

Budget
Ad,lustment

2024-2025

Cumulatlve
Actual

202+2025
4.345.778
7.108.261

95.155.464
1,084,771

67.714.762
70,278,869

1,463,s99,289

Performance
Dlfference

Kshs oh

(4.345.778)
(7.108.261)

(95.15s.464)
(1.O84.771)

(67,714,762)
(70,278,869)
142,774,066 9l

1.547,921.848 58,451,507 1,606,373,355

66
67
68
69
70

Purchase of Arsetr
Club House Refurbishment &. Hotel
Library Books
Computers .CCTV, printers & Laptop- Staff and lab
ERP Upgrade
Furniture & Operational and filing cabinet including
Mattresses

71 Lecturing Labs & Equipment. Laser Equipment and
Solar Panel

72 Transport Enhancement-new vehicles
Total Arret,
Total Expenses
Surplur

10.600.000
83,600,0@

1,631.521,848

4.000.000
2.000,000

60,451,507

20.000.000
5,000.000
9,000,000

17.000,000
9.750.000

14.600.000
85.600.000

1,691,973,355

0
488.137

4.1o8,716

5.360.560

20.000.000
4,51t.863
4.891.284

r7.000.000
4.389.440

44.354
6r.086,941

0
l0
46

0
55

0 10.250.000 o

100

29

Explanation of the Variance

The budget is prepared on a cash basis and did not take into account the non-cash items namery the depreciation expen5e and the amortization income
rhe changes from the original to final budget is as a result of addressing unforeseen activities whire handring the core mandate of the University

8

14.555.646
24,5t3.059

1,488,112.348
239,474,789
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19) NOTES TO THE FINANCIAL STATEMENTS FOR YEAR ENDED 30il JUNE 2025

l. General information
Multimedia University of Kenya is established by and derives itt authority and accountability from Universities

Act of 2012. The University is wholly owned by the 6overnment of Kenya and is domiciled in Kenya. lt

operates within the mandate of the Ministry of Education which provides the Seneral policy and ttrategic

direction on Kenya's higher education.

2. Statement of compliance and basis of preparation- IPSAS I

The financial statementr have been prepared in accordance with the PFM Act 2012, the Universities Act 2012.

and lnternational Public Sector Accounting Standards (lP5A5). The preparation of financial statements is in

conformity with lnternational Public Sector Accounting Standards (lPSAS) which allows the use of estimates

and assumptions. lt also requires management to exercise judgement in the process of applying the accounting

policies. The areas involving a higher degree of judgement or complexity. or where assumptions and estimates

are significant to the financial statements, are disclosed in Note 5 of these financial rtatementt. The financial

statementi have been prepared on a historical cost basis except for property. plant and equipment measured

at re-valued amount5, financial instruments at fair value and impaired assets at their estimated recoverable

amountt.

The financiat statements are prepared on accrual basis and presented in Kenya shillings. which is the functional

and reporting currency of ihe' Unive,sity and all values are rounded to the nearest whole number. The

"..orniing 
pllicies have been consi(ently applied to all the years presented. The cash flow statement it

prepared using the direct method.

3. Adoption of New and Revised Standards

a) Nap and amendments standards and interpr€tation, ln issue effective ln the year erded 3O June 2025

There were no new and amended standards issued in the financial year'

b) Neur and amended standards and interpretations in lssue but not yet e-ffective in the year ended 3O

June 2O25

NB/ This standard will be applicable to the University's operationr in 2025

Applicable ln January 2O25

Tne standard requires entities to recognize. measure and present information on right

of use of assets and lease liabilities. The objective of the standard it to eniure that letiees

and lessors provide relevant information in a manner that faithfully rePresents thote

transactions. The information will give the basis for which users of financial statementj

asseis the effect the leases have on the financial position. financial performance and

cash flows of an Enti

tPSAS 43
Leares

Effective date and impact:Jtandard

tPsAs 44
Non- Current
Assets Held for
Sale and
Discontinued

ApplicaHe l( January 2025
tne standard requires entities with Assetr that meet the criteria of being classified as held

for sale: to be measured at the lower of carrying amount and fair value less costs to tell

and the depreciation of such assets to cease and:

rations

Itandard Effective date and impact

9
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AJsets that meet
in the statement

the criteria of being classified as held for sale to be presented separately
of financial porition and the results of discontinued op€ration, to be

presented separately in the statement of financial performance
NB/ This standard will not be applicable to the Unlversity's operations

rPsAS 45
Property Plant
and Equipment

Applicable: ln January 2O25

and disti ish in nificant arts of infrastructure assets
NB/ Th is standard will be applicable to the University's operations in 2025

NB/ This standard will be applicable to the University's operations in 2O25

N B,z This standard will be applicable to the University'r operations in 2026

applicable to the University'r operation5 in 2026

Standard Effective date and impact:

The objective of this standard is to improve measurement guidance across lpSAS by:(i) Providing further detailed guidance on the implementation of commonly used
measurement bases and the circumrtances under which they should be used.(ii) clarifying tran5action costr guidance to enhance consistency across lpsAS:(iii) Amending where appropriate guidance across lp5AS related to measurement at
recognition. subsequent measurement and measurement related disclosures.

The standard also introduces a public sector specific measurement bases called the
current o ational value

Applicable: l( January 2025rPsAS 46
MeaJUrementt

Effective date and impact

This standard supersedes lPsAs 9- Revenue from exchange transactions, lpsAs ll
construction contract, and IPSAS 23 Revenue from non- exchange transaclions. This
standard brings guidance of accounting for all revenue under one standard. The
objective of the standard is to establish the principles that an entity shall apply to reporr
useful information to users of financial statement, about the nature, amount, timing and
uncertainty of revenue and cash flow arising from revenue transactions.

Applicable: li January 2026
Effective date and impact

The objective of this standard is to establish the principles that a transfer provider shall
apply to report useful information to urers of financial statements about the nature.
amount, timing and uncertainty of expenses and cash flow arising from tranrfer expense
transactions. This is a new standard for public rector entities geared to provide guidance
to entitier that provide transfers on accountin for such transfers

Applicable: ln January 2O26

Effective date and impact

NB/ This standard will not be

l0

The standard supersedes lPsAs l7 on Property, plant and Equipment. lt providej new
guidance for heritage arsets, infrartructure assets and measurement. Heritage asJet, were
previously excluded from the scope of lPsAs l7 in IPSAS 45. heritage asret, that satisfy
the definition of PPE shall be recognised as asietr if they meet the criteria in the standard.

IPSAS 45 has an additional application guidance for infrastructure assets, implementation
guidance and illustrative examples. The standard has clarified existing principles e.g.
valuation of land over or under the infrastructure arrets, u nder-maintenance of assets

Standard

Jtandard
tPsAs 47
Revenue

Standard
tP5A5 48
Transfur
Expenses
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Effective date and lmPactStandard
rPSAS 49
Retirement
Benefit Plans

Applicable l' January 2026
The objective of this standard is to prescribe the accounting and reporting requirements

for the public sector retirement benefit plans which provide retirement to public sector '

employees and other eligible participants. The rtandard sets the financial rtatements that

should be presented by a retirement benefit plan.

Effective date and imPact:

NBI This standard will be applicable to the University 's operations in 2026

rPSAS 50
Exploration &
Evaluation of
Mineral Resource

Applicable: l( January 2O27
Tire obje6ive of this itandard i5 to pretcribe the financial rePorting for the exploration

for and evaluation of mineral resources The standard requires entities that recognize

exploration and evaluation assetr to assess such assets for impairment and disclose

amounts in the financial statements arising from the exPloration for and evaluation of

mineral resources. The purpose is to arsist users of financial statements underttand the

amount. timing and certainty of future cash flows from any exploration and evaluation

ariets recognized.

NB/ This standard will not be applicable to the Univertity 'i operations in 2027

c) Early adoption of standards
Tn" Unir"rity did not early - adopt any new or amended ttandards in the year 2024/2025.

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

a) Rerrenuerecognition
(i) Revenue from non'exdrange traruactionr

Trancfers frcm other govemnrent enthieJ

Revenues from non-exchange transactions with other government entities are measured at fair value and

recognized on obtaining control of the asset (cash, goods, services and property) if the transfer is free from

conditions and it i5 probable that the economic benefits or service Potential related to the aJtet will flow to

the entity and can be measured reliably'

Donationr
Donations have been recognized as income over the period they have been received to match with the

related cost or assets intended to compensate for'

(ii) Revenue from exchange traniactions - IPSAS 9

Rendering of seruies

The University has recognized incomes to include student tuition fees and related charges for the period in

which it is earned.

ll

De,furred lncome

Deferred income recognized in the books is as a reiult of amortization of granted assets and the asJet

recognition crileria are met. Crants received for the purchase of fixed astet5 or donated assets are recognized

as deferred income and transferred to the iurplus or deficit over the expected useful lives of the respective

assets

Standard
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b) Budget information - IPSIS 24
The budget for FY 2024/2025 was approved by the University Council in the month August 2024. Subsequent
revisions or additional appropriations were made to the approved budget in accordance with approvals from
Council. The additional appropriations are added to the original budget by the University upon receiving
approval of National Treasury in order to conclude the final budget. The annual budget is prepared on the
accrual basis. that is' all planned cost, and income are presented in a single statement to determine the needs
of the University. As a result of the adoption of the accrual basis for budgeting purpores. there are no basis,
timing or entity differences that would require reconciliation between the actual comparable amountr and the
amounts presented as a Jeparate additional financial rtatement in the Jtatement of comparison of budget and
actual amounts. The institution will provide an explanation of differences between actual and budgeted
amounts under or above l0olo.

Notes to the Financial Statementr (Continued)
5ummary of Significant Accounting Policies (Continued)

c) Property, plant arxC equlpment - lpSAS lz
by external independent valuer less subsequent depreciation and impairment losses. lncreases in the carrying

amounts arising on revaluation are credited to a revaluation reserve. Decreases that offret previous increases
of the same asset are charged again( the revaluation reserve, all other decreases are charged to the rtatement
of comprehensive income. University land is freehold property and not subjected to amortization.
Depreciation on other property is charged so ar to write off the value of the arsetr during their estimated useful
life, using 5traight line method. Assets are subjected to a full year's depreciation except those acquired within
the last three months of the year. The annual rater are:

5/No. Descri Percentage
I 2o/o
2 Plant & Machine 60/o
3 Furniture & Fitti 12.5o/o
4 Com uters & Printers 3Oo/o
5 Motor Vehicles 12.5o/o

Libra books 20o/o

d) Leases

Leases are categorized Into finance leases and operating leases. The University has operating leases in respect
to rented premises. Under operating leases the lessor effectively retains the risks and rewards of ownership.
Obligations incurred under operating leases are charged ar an operating expenJe in surplus or deficit on a
straight line basis over the lease period.

e) Research and darelopment costs

The University expenses research costs as incurred. Development costs on an individual project are recognized
as intangible aisets when the University can demonjtrate:

i) The technical feasibility of completing the asset ,o that the asset will be available for use or
5ale.

Its intention to complete and ils ability to ure or sell the asset.
How the asJet will generate future economic benefits or service potential
The availability of resources to complete the asset.
The ability to measure reliably the expenditure during development.

ii)
iii)
iv)

v)

12

Buildings

6.
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Following initial recognition of an arset, the asset is carried at cost lest any accumulated amortization and

accumulated impairment losser. Amortization of the aiset begins when development is complete' and the asset

is available for use. lt i5 amortized over the period of expected future benefit. During the period of

development, the asset ir tested for impairment annually with any impairment losses recognized immediately

in surplus or deficit.

Notes to the Financial Statementt (Continued)
5ummary of Significant Accounting Policies (Continued)

f) lntangible atrets - IPSAS 3l

Computer Software has been recognized at cost as intangible assets. FollowinS initial recognition, intanSible

assets are carried at cost less any accumulated amortization and accumulated impairment losses. The useful life

of the intangible assetr is assessed finite for a period of three years. The assets are sub,iected to a full year's

depreciation except those acquired within the last three months of the year at a rate of 3Oo/o. The ERP in use

has been fully amortized.

g) Work in progress

Work in progress represents properties (buildings) under construction. lt is carried at cost, less any recognized

impairment loss. Depreciation of there arsets commences when the assets are ready for their intended use on

the same basis as other buildings.

h) lnventories --IPSAS 12

lnventories are rtated at lower of cost and net realizable value. Costs include direct material and where

applicable direct labour and those overheads that have been incurred to bring the inventories to their preJent

location and condition. Costs of issues are calculated using'First ln First Out' (FIFO) method. Net realizable

value represent, the ertimated selling prices less all estimated costs of disposal

i) Receivables

Receivables are recognized when commitments are effected at their nominal value

J) Cash and cash equivalents

Cash and cash equivalent are defined as Cash balances. Bank balances and short{erm investments (Fixed

deposits). Bank balances entails amounts held at various banks at the end of the financial year. Forthe purposes

of cash flow statement, cash and cash equivalent consist of cash and bank balances

k) Nature and purpoe of reserves

The Entity creates and maintains reserveJ in term5 of specific requirements

l) Changes in accounting policies and estimates - IPIAS 3

The University recognizes the effects of changes in accounting policy retrospectively. The effects of changes in

accounting policy are applied prospectively if retrospective application is impractical'

m) Employee benetrts - IPSAS 25

Retirement benefi t planl

The University provides retirement benefits for its employees. The Pension Scheme is funded by defined

contribution scheme based on the basic salary from both employees and employer at a rate of lOo/o and 20 o/o

respectively. The University alro contributes to the ttatutory National Social Security Fund (N.5.5.F.). This is a

defined contribution scheme registered under N.5.S.F. Act. The University's obligations under this scheme are

l3
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limited to specific contributions legislated from time to time and currently limited to a maximum of Kshs
4,320.OO per employee per month. while the employer contributes Kshs 4,320.OO per month. The University.s
obligation to ttaff retirement benefit schemes are charged to income statement in the year to which they relate.

Notes to the Financial Statements (Continued)
Summary of Significant Accounting Policies (Continued)

n) Related parties - IP5AS 20
The University regards a related party as a perron or an entity with the ability to exert control individually or
jointly. or to exercise significant influence over the University. or vice versa. The National 6overnment,
Members of Council and Members of Management and itaff are regarded as related partier in preparation of
these financial statements.

Related party transactions during the year as tabulated below
Related party tran$ctlont

lviembers of Council Note 12: Council Allowances
National Government Note 7 - Recurrent grants

Note 28(d) - Capital grants

TOTAL

o) Comparattve flgures
Where necessary comparative figures for the previous financial year have been amended or reconfigured to
conform to the required changes in presentation.

p) Subsequent arentr- IPSAS 14

There have been no events subsequent to the financial year end with a significant impact on lhe financial
statements for the year ended June 30, 2024.

5. 5IGNIFICANT JUDGMENTS AND 5OURCES OF ESTIMATION UNCERTAINTY
ln the process of apptying the University'r accounting policies. management has made estimates and
assumPtions that affect the reported amounts of assets and liabilities within the next financial year. Estimates
and judgmentr are continually evaluated and are based on historical experience and other factors, including
expectations of future events that are believed to be reasonable under the circumstances.
The key areas of judgment in applying the University'r accounting policies are dealt with below;

lmpinrent lores
At each year end. the University reviews the carrying amountr of its tangible and intangible assets to determine
whether there ir any indication that thoie assets have suffered an impairmenl loss. lf any such indication exists,
the recoverable amount of lhe astet is estimated in order to determine the extent of the impairment loss.

l4

Kshs

15,585.729
457,746.265
50.oo0.ooo
523,331.993

d Provldons - TPSAS 19
Provisions were raised and management determined an ertimate based on the information available.
Provisions are measured at the managements bert e(imate of the expenditure required to settle the obligation
at the reportinS date, and are discounted to the present value where the effect is material. where the university
expects some or all of a provision to be reimburied, the reimbursement is recognized as a separate asset only
when the reimbursement is virtually certain. The expense relating to any provision is presented in the statement
of financial performance net of any reimbursement.



Where it ir not porsible to estimate the recoverable amount of an individual asret. the University estimates the

recoverable amount of the cash Senerating unit to which the a5set belongs'

Notes to the Flnancial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

Proprty andquipment
Critical e(imates are made by the University council in determining depreciation rates for property and

equipment.

Usel'ul lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform potential

future use and value from disPosal:
,The condition of the asset based on the arsessment of experts employed by the University

-The nature of the asset. its susceptibility and adaptability to changes in technology and processes

-The nature of the processes in which the asset is deployed

- Availability of funding to replace the atset

- Changes in the market in relation to the a55et

hoviions bd and doubtful debt

The University provided for bad and doubtful debts at a rate of 2olo of the debtors from exchange transactions.

Where there is no certainty of a receivable, the amountt are expensed after clear analysis of the account

receivable and recorded as expenser. Additional disclosure of these e(imates of provisions is included in Note

18. Provisions are measured at the management's best estimate of the expenditure required to settle the

obligation at the reporting date. and are discounted to present value where the effect is material.

Contingen t lia bi lities
The University does not recognize a continSent liability, but discloses details of any contingenciet in the notes

to the financial statementr. unless the possibility of an outflow of resources embodying economic benefits or

service potential is remote.

Contingent arsetj
The University does not recognize a contingent asset, but discloses details of a possible asset whose existence

is contingent on the occurrence or non-occurrence of one or more uncertain future eventt not wholly within

the control of the University. Contingent asrets are assessed continually to ensure that developmentJ are

appropriately reflected in the financial statements. lf it has become virtually certain that an inflow of economic

benefits or service potential will arise and the asset's value can be measured reliably. the asset and the related

revenue are recognized in the financial rtatementt of the period in which the change occurs-

l5
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lmpairment of debtl
There is no impairment for debts falling within one year while for the debts falling between one and two yeart

the impairment allowance is 2o/o. The debts over two years in age are impaired at 5@/o. For the old debts

inherited from the defunct Kenya college of communication technology that the University wrote to the

National treasury requesting for approval to write them off amounting to KES 77,928'485.72 have been

provided for at l00o/o.
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Notes to the Financial Statementr (Continued)
Summary of Significant Accounting Policies (Continued)

Flnancial Risk lvlanagement
The University'5 activities expoie the institution to a variety of financial risks including credit and liquidity risks,
effects of changes in foreign currency and changes in market prices. The University's overall risk management
ProSramme focuses on unpredictability of changes in the business environment and seeks to minimize the
potential adverse effect of such risks on its performance by setting acceptable levels of risk. The University does
not hedge any risks and has in place practices to ensure that credit is extended to students and curtomers with
an established credit history.

The university's financial risk management obiectives and policies are detailed below:
O Ctdit risk
Credit risk refers to the risk that a counter party will default on its contractual obligations rerulting in financial
loss to the University. The University's credit risk is primarily attributable to its receivables. The amountr
presented in the statement of financial position are net of allowances for doubtful receivables, estimated by
the University's mana8ement based on prior experience and their assessment of the current economic
environment.
The credit risk on liquid funds with financial inrtitutionr is low. because the counter parties are banks with high
credit-ratings

0i) Uquidlty rirk management
The University's financial liabilities are categorized as general creditors, part time payments, contractorJ' feeJ
and retention amounlt. The amounts disclosed in the financial poJition are the contractual undiscounted
carrying amount, due within 12 months and the impact of discounting is not significant.

Qii) Ma*et isk
Council has put in place an internal audit function to asrist in assessing the risks faced by the University on an
ongoing basis, evaluate and test the design and effectiveness of its internal accounting and op€rational controls.
Market risks in reJpect to interest rate5 and foreign exchange rates will affect the University's income or value
held by the financial instruments. The overall responsibility for managing market rirk rests with the Audit and
Risk Management committee. There has been no change to the University's exporure to market risks or the
manner in which it manages and measures the risk.

0u) Forcigtexdangeri*
The University is exposed to foreign exchange risk because it has revenue, earned and expenses incurred
denominated in foreign currency. primarily the U5 dollar. lt also arises from exchange rate differences between
when the currency is received from sponsors and when it is recognized in the books of account5. The University
bank accounts are denominated in Kenya Shillings and transaction will be reflected depending on the
tranraction day spot rale.

(u) lnteren raE i*
The University is exposed to intereJt rate risk arising from bank deposits. This exposes the institution to cash
flow inlerest rate risk. The interest rate risk exporure arises mainly from interest rate movements on deposits.
To manage the interest rate risk. the University management urually negotiates for favourable interert rates
with the bank.

t6
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(vi) Sensitivity AnalYsis

The University analyses its interest rale exposure on a dynamic basis by conducting a sensitivity analysis' This

involves determining the impact on profit or loss of defined rate shifts. The Jensitivity analysis for intere( rate

risk assumes that all other variables. in particular foreign exchanSe rater, remain constant. The analysis has

been performed on the same basis as the Prior year. Using the end of the year figures' the sensitivity analysis

indicates the impact on the statement of comprehensive income if current floating interest rates

increase/decrea se by one percentage point as a decrease/increase of Kshs 3,217.0O5 (2024/ 2O25FY: Kshs

31g.4g3,54g to Ksh, 324.917,560). A rate increase/decrease of 5 o/o would result in a decrease/increase in profit

before tax of Kshs 16,085.O27 (2O24/2O25FY - Kshs 305,615.527 to Kshs 337'785'582)'

(vil Capinl Ri* Man4enent
The objective of the University', capital risk management i5 to safeguard its ability to continue as a going

concern. The Entity capital structure comprises of the following funds:

Description

Revaluation Reserve

Retained Earnings

Capital Reserve

Total Funds

Total Borrowings(CL)

Less: Cash and Bank Balances

Net Debt/(Excess Cash And
Cash Equivalents)

Gearing

202412025

lGtt
84r.035.849

-1.623.690.779

1.269,222,498

41t6.567568
2.056,602,445

105.645.492

1.950.956.953

4ol9o

2023/2024
K$t

84r.035.849
-1.947,979.434

1,269,222,498
162278.913

2.057.428.854
124.517,574

1.932,911,276

ll9lq6

The gearing ratio of the University is above 100o/o. However, with tuPPort from GOK and the implementation

of the New Funding Model. The University will remain a SoinB concern'

t7
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Notei to the Financial ttatements (Continued)

6 a. fublic contributions and donations
CCK Other Asset
CCK - Hostel
Korea 6rant
Sub total

b. Amortlzatirn
Amortization of the Engineering Equipment
Laser Optics Amortization

7, Transfers From Other Gorrrernments - Gifts And Servicer-ln_
Kind
Operational grant-recurrent

8. Developmert Grant Amortization
Development Crant Amortization
Total Development Grants

9. Rendering of Services
Tuition and Other Charges
Student Smart lD - *Restated

Student Accommodation
5tudent Catering
Day Confererre facilities
Printing and Laundry
Club house sales
Executive Hoitels
Total revenue from the rcndering of seMcet

lo.Other lncorne
Use of facilities
Research & consultancy
Decrease in Provision for Bad debts
6ain on disporal of fixed asset
Total Other lrrome

ll. Employee osts
Salaries and wages
Casual Wages
Part-time teaching -Resource
Pension
Gratuity
Medical
Local travel
House allowance
Car Allowance & olher allowance

2024/2025
lGhs

232.777
60.000

286.060
578.837

457 .7 46.265
457,746,265

9.287.740
9,287,740

1.t43.625.961
2.588.100

33,875,1t 3

I1,713.589

1,038,349
5,197,889

8,244,OOO
r206,283.0O1

35,736,982

488.915.670
17.481.921

1o2,795.968
1o7,904,686

3,838,91I
29,065.741

8.713.966
169.533.948
134.152.323

2023/2024
Kifu

233.O35
60.oo0

286.062
579.O98

13,847.909
4.106.404
18,533,411

523.544.928
523,544.928

12.147,686
12,147,686

776,563.O14
2.713,300

34,184.839
8,264,742
1.t62.669
1,872,470
4.667.969

18.864.000
8{/,.293,@3

6,847,136
6,926,324
1,O52.314

371.212
1s,196,986

453.746,150
14.873,891
98.033.691
88,976,267
35.437.979
51.153.592
9.956,950

170,798,965
134,382,414

l{t

13.847.909
4,1o6.404

18,533.149

7.219.814
28.517.168
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Leave Allowance
Housing Levy - Employer
Total Employee corts

12. Council Allonrancer
Council Allowances
Total Council Allourarre

l3.Depreciation and amortkation exPeffe
Motor Vehicle
Furniture and Fittintt
Computers
Buildings
Library book
Plant and Machinery
Total depreciation and amortlzation

14, Repairs and maintenance
General stores(hardware rtorer& renovation)
Plant and equipment operations cost

Vehicles repairs
Total repaln ard ma lntenarice

15. Contracted Services

Cleaning 5ervices

5ecurity services

Total contracted reMces

16. C.reneral €r(p€nret
Advertising
Audit fees

Staff Education Support
lncidental
Legal

Catering costs

Consulting fees

Fuel and oil motor vehicle
lnsurance
lnternet services

Student Activities
Student work study
5tudent union expenses

Sports and welfare
Academic trips
Student Attachment
Research Cost
Honoraria
Portage
Printing and rtationery
Library Expenses

1o.593.431
n.359.734

1,084,356,298

2024/2025
Kshs

15,585.729
15585,729

47.O20
r.888.732
2,856,208

38,062.r86
450,r80

26.974.545
70,278,869

14.888,774
1.957.359

763.281
17.6@.414

r r.888.748
1o.379.726
22,268.474

14.116.507

1,O71,476,&6

5,678,419
7.485,805
3.034,034

38.052.r86
2.841,532

26.941.O82
84,043,058

2.062,1603.818.487
870.0@

2.093.383
t.897.609
ll,l6l,o89

20.815.700
869.200

11,7&,O32
5.556,995

16,628.882
4.541,621

715.950
2,249,O30
6,221.873
4,179.901
4.917,740
4,O58.959
5,429.462

936,179
11.179.255
r.896.388

t9

2023/2024
Krht

9.209,O71
9,209.O71

1.296.149
1.802.996
1.462.070
14,561,215

n,929,961
11.548,197

23.478,157

1.257.164
3.710,O73

14,865.506
17.920.542

947.300
8.961.440
6,O35,326
20,910.241
5,156,577

591.t50
2.593.O48
5.OO1.850
4.470.269
7,486.166

I4.936,108
3,055.151
724,932

8.902.121
1.762.343
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Craduation/ Ceremonies

16. C-reneral Erpencs - Cont'd
Cleaning Materials
Collaboration fee
5kills,ustaff development
lncrease in Bad debts
Lab Chemicals
Medical materials
Office expenses

Welfare
Bank charges

Vat
Hotel outsourced services
Electricity &water
ICT Maintenance & License
Programme revianr
l5O Budget
MMU hotel expenses
Total general expense,

l7a. Cash and cash equivalents
Current Account
Others-Cash in Hand
Total ca*r and caCr eqrivalents

b) Cunent account
KCB -Main Account
KCB-Madaraka A,/c

KCB -Hotel A,zC

Equity Bank -MMU Student collection A/C
Equity Bank -Development A/C
MMU Research Fund Coop Bank
Sub- total

c) OthersGpecify)
Petty cash

Sub- total
Grand tdal

18 Receivables fronr adrarge tranrsction,
Student debtors
Trade debtors
Staff debtors
Supplier Advance Payment
Prepayment
Vat Receivable
KCB Bank 6uarantee
Letter of credit

1o5.568.672
75.820

1o5,6l.5,492

4,914.350
27.049,392

9,667,O79
30.813,875
11.o43.740

22.O80.236
1o5,568,672

76.820
76.820

1o5,645,492

506,459.O74
88,668,467
18,612.455
2.OOO.000
29.681.334

43,OOO,456

1.500.000
3,572,201

693,493,987
146.323.129

5.172.388
2023nO24

F.shs

3,275.364
916.780

2,552,225

622.908
6.286.71O

1.836.750
2.n7.901

36,161.625

191,292,O77

124.487.500
30,o77

124.517,578

44,537.O91
10,170.0r2
1.772,821
1,344.386

66,649,181
l4.0lo

124,487,5@

30,o77
30,o77

124517578

169.798.443
89.259.398
18.570,208
2.0O0.000

41.420.269
r.500,o00
3,572,201

326,12o.,518
144.614.660

5.964.751
2024/2025

Kdrs
3.272.375
2,594.500

5.r91.184
1,708,416

408.3tO
4.553.400

147,900
3.046.376

355,138
831.235
86.000

31.376,603
t0,015,385

223.295
697.650
949.446

193,199,697

Less: Provision for bad debts

20
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Total current receivables from exchange transaction 547.170.858 r8r,505,858

19. Receivables from non-exchange contractt
Staff imprest
E- Citizen
Accrued government grant
Total receivabler from nonexchange contractJ

20. lnventories
Stationery stores

Cleaning Materials
Hardware Stock
Electrica I Stock
Medicine Stock

Plumbing Stock

Main Kitchen
Total inventories

2024/2025
Kshs

13.687.350
7,347.O81

50.000.000
71,O34.431

3.500,927
r.928.50r
8,416,432

509.808
1,416,777
1.563,470

408.093
17,744,OO7

2023/20.24
Kshr

9.490.566
9.603.884

43.628.744
62,723,194

3.714.224
2,192,965
3.255.596

496.O30
411.478

r.419.809
1.384,129

12,874,231

21



Annuol Report dnd Finoncior Stote,nents for the Finonciol yeor ending 30th rune 2025

Notes to The Financial Statements (Continued)

21. Property, plant and equlpment

Land

Kshs

280,000,000

280,000.000

280,000.000

Motor
vehicles

Iths
46,605,490

(1.788,700)

44,816,790
14,555,646
59,372,436

Furniture and
fittings

Kshc
s9,337,260

3,743.900

63,081,160
5,350,s60

68,441.720

Krhs
97,025,859

4,195,299

10r,221,148

4,108,715
los,329,864

Kshs
r.903,109.276

Other-
Library
Books

Kshs

50,935.998

Plant and
Equipment

Kshs

447,152,694
2.423.O87

449.575,782

449,575,782

Capital ln
Progress

Kshs

934,516.743

934,516,743
31.433.238

865,949.982

lGhs
3.718,683,322

10.362.277
(r.788.700)

3,727,255.898
55.946.297

3,783,203,196

Computers Buildings

Cost
At June 2023
Additions
Dispo;al
At June 2024
Additionj
At 30th June 2025

Depreciatlon and impairment
At June 2023
Depreciation
On Disposals
At 30 June 2024
Depreclation
At 30th June 2025

Net book values
At 30th June 2025

At 30 June2o24

280.000.000

280.000.000

40,783,244
5.67 8.419

(1,738,912)

44,722.751
47,O20

44,769,771

14,602,665

94,039

50,t26,155
7 .485.805

57,611.950
1.888.732

s9,500,691

8,941,O29

5,469,201

93,137,878
3.034.034

96,171,912
2.8s6,208
99.028,119

6,301,745

5.049.237

47,488,831
2.841.532

50,330.363
450,180

50,780,543

643.s92

605.635

157,469.191
26.941.082

184.41O,272
26.974.545
2 n.384.817

238,190,965

265,16s,509

865,949,982

834.s16.743

645,362.38s
84.043.058
(1 .7 38.912)

727,656,531
70.278.869

797,945.400

2,985.2s7.796

2 .999 ,s90 .368

1,903,1o9.276

1.903,109.276

256,357,O87
38.062.186

294,419.273
38,052.186

332,481.458

r.s70.627,818

1.608.690.004

50,935.998
488. t37

51,424,135

22
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Notes to The Financial Statements (Continued)
2024/2025

Kshr
114.0r 5.607
54.429.O4O
22.344.O97
1o.435.750

201,224,4il

23.Taxaticn
Pay As You Eam (P.A.Y.E)

Withholding Vat
Withholding Tax
Sub Total

448.357.401
40.o82,854
13.602,655

502,U2,910

22.Trade Geditors
Trade Suppliers

Engineering Block fee note
Staff quarter rent and Telkom rent
KUCCPS placement Fee

Sub Total

24. Employee Beneftt OH@tion
Third Party Payments (banks, Saccos, lnsurance)
Penrion
Part time bcturers
Housing Levy & NHIF
SubTdl

25.hepaFnent'
Caution Money
Student business rent recovery
HELB & 6OK scholarship
Unreceipted bank deposits
Student and guest payment
Student union rubscription
Student Smart lD - *Restated

Sub Tdal

25. Deferred income - Also Refer to note 28
60K-Development 6rant
CCK -Grant- other Assett
CCK- Hostels
Korea 6rant
C'.O.K Engineering Equipment
C'rant for Laser Optic
Total Defened lncome

14,622,946
738.618.475
365.922,313

I,106,195
1.120.269.929

21.987.902
253.700

23,707,124
9.371.421

167,825,715
9,919.290

233,O55.15t

1,OO5.270,212
20.o23.395

1,O79,999
762.841

106,472,nO
50.o74,O15

1,183,$12572

202312024
Kshs

128,726.872
54.429.4OO
22,344,O97
n.9425@

217,4p.2,469

474.997.549
38.210,813
14,063,O94

527,271,455

29,512.723
739.824.309
310,742,589

1.992.788
r.@2,072,&)

18,O29.302
253.700

27,148.635
9.295,278

167,759,212
8,156,394

230,642.521

964.557,952
20,256.171

1,139,999
r.@8.90r

120,320,o19
54,r80.419

r,r61503,46r

L)



Multimedio University of Kenyo
Annuol Report ond Finonciol Stotements for the Finonciol Yeor ending 30th June 2025

Notes to The Financial Statements (Continued)

27. Funds and Rerervet
a) Capital Fund

There was no change in the capital fund during the financial year 2024/2025

2023/2024
Kshs

Ca I Fund

b) Acormulated deficlt
The accumulated fund brought forward from 2023/2024 was Kshs 0,956,983,233). This has been positively affected
by 2024/2025 surplus of Kshs. 321.70O.555 bringing the current accumulated fund to Kshs. (1,635,282,679).

c) Revaluatlon reren e
During the year 2O15/2016 the university engaged Sec & M Company to revalue its fixed assets and this resulted to
a revaluation of reserve of Kshs 841,035,849. There was no revaluation of the fixed assets in the year 2024/2025
therefore no movement in the revaluation reserve.

Balance b/d
Amortization of grant
Total

2024/2025
Kshs

0.956,983,233)
321,700,555

(1.63s,282,679)

2024/2025

Kshs

841,O35.849

2024nO25
Kshs

I,139.999
(60.0oo)

1,O79,99

2023/2024
Kshs

4,977,92s.963)
20.942.729

(r.e56,e83,233)

2023nO24

Kshs

841,O35,849

20.23/2024
lGhs

1,199.999
(60,0o0)

r,r39,999

28. Defened lncome
Deferred income relates to grants and donations that have been received by the university over a period of time
and continue to be amortized. These include: -

a) CCK Grant- Hortel
The university received Kshs 3.000,000 for construction of Senior Hostel from CCK. This is amortized at the ratej
of 2o/o annually.

2024/2025
Kshr

1,269.222.498 1,269,222.498

24

Balance b/d
Surplus for the year
Closirg Balance

Revaluation reserve
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The University received a grant of Kshs 100 million from CCK during the 2007 /2OOB financial year to cater for
development expenditure. This continues to be amortized over the useful life of the assets.

c) Korea donation

The University receivd grant of equipment worth Kshs.4,767,7O8 from Korea. This continues to be amortized over
the useful life of the equipment.

Balance b/d
Amortization of grant
Total

Balance b/d
6rant received

Amortization of grant
Total

Balance b/d
Amortization of grant
Total Vc

2024/2025
Kshs

20.256.171
(232.777)

20.o23,395

2024/2025
Kshs

1.048.901
(286.050)

762,841

2024/2025
Krhs

964,557,952
50.000.o00
(9.287.740)

1.m.5270,212

20.24/2025
Kshs

54.180.419
(4.1O6,404)

50.o74.0t5

2023/2024
Kshs

20.489.207
(233,035)

20.256,171

2023/2024
Kshs

1.334.964
(286.O52)

1.048.90r

2023/2024
Kshs

969.205.638
7,500,000

(12.147.586)

9U,557,952

d) Government development grant

The university receives development grant from the government through state department for university education
for various projects. During the year 2023/2024 the university received a grant of Kshs7.500.0OO from the
government for development project. The deferred income method is applied in the treatment of development Srant
since it gives the full disclosure of the grant received. This grant is amortized over the useful life of the as5ets acquired.

During the financial year 2018/2019 the university received a research infrastructural grant of Kshs 65,99O,555 from
the ministry of education for the establishment of National Laser Training and research centre. The amortization for
the same in this financial year is Kshs 4,106,404.

25

b) CCK Grant other ariets

Balance b/d
Amortization of grant
Total

20.23nO24
Kihr

58,286,822
(4.106,404)

54,180,419

e) Research lnfrastructural Grant-Laser Optic
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f) Engineering Equipment donation

During the year 2016/2017 the univerity received lab equipment worth of Kshs 225,718.308 and an addition of
equiPment worth Krhi 5.080,173 in 2Ol8/2O17 from the Ministry of Education, Science and Technology (State
department for University education).

The grant will be amortized over the useful life of the equipment.

Balance b/d
Amortization of grant
Total

2024/2025
Kshs

120,320.019
(13.847,9O9)

106.472,no

2023/2024
Kshs

134.167,928
(13.847.9O9)

r20,320,019

2022/2023
Kshs

r48.O15.837
(13,847.9O9)

134.167,928

As per the |FRS/|AS 20 there are basically two methods of accounting for the grant, income method and capital
method. The University has applied the lncome approach because it gives full disclosure of the grant received.

29. Related Party Tranoclions

The following are the material related party traniactions in respect to members of staff during for the year:

2024/2o.25

Loans to rtaff members lB,SlO,2Og

The loans were given to former of KCCT before the University was chartered

3O. Cash Crenerated frronr operatlons

2023/20.24

18.570,208

2024/2025 2023/2024
Kshr Kshs

Surplus for the year 321,700,555 20.942.729
Adjusted for

Depreciation 70,278.869 84.043,O58
Gains on disposal of assets o -371.212
Amortization of development grant (9,287,74O) -12.147.686
Pu blic contributions and donations 08.s33.r49)
Net calh florp from opemting aaivities 3il,158,535 73,933,478
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Further.
payment
in instalm

y management entered into athe Universit
a n Kh foRA rp h xa bapayr a are r5n8 ty

en h hc n )a eh ed3.Unlupported and
Credltors
The University owed.l66.830.965 

which h
more than 365 days.

Long Outstandlng Trade

suppliers a total of Kshs
ad been outstanding for

The University has settled payments for suppliers whose
documentation is complete. Further. those with
encumbrances or ligitations will be processed once the
issues are cleared

Partly
resolved

Emphasis of
Matter (No.
l)/ Key Audit
Matter

Material uncertalnty in relation to ,urtainabillty of
Jerulce5. The University was operatint on n"guiiu"
working capital of Ksh j 1.694.91,t.793 thus
technically insolvent Universities. the financial

rove.

tiThe na cin a rfo m na ec fo hY! Ue n VC ha m ovedp
mfro he rted FYn 02 2 2po 0 32 o a u u fop

hKs 2 aM dn K h 3 0 n FY 2 20 3 20 4 o h henew funding model of
erformance will reat I lm

Partly
resolved

2027/2028
FY

Other Mattert Unresolved Prior
2023/2024

Year Audit matterJ for
The issues are being addressed Partly

resolved June 2O26

Lawfulness &
Effective Use
of Public
Resources

Pension deductions amounting to Krh,
727,043.349 were not remitted to the respective
pension schemes.

l.Non -Remltta nce of Staff Pension Deductions

adequate funding from the tovernment. However. the
University management is committed to payment of
amounts due and has enforced payment of all statutory
deduction including monthly pensions amounts since July
2024.

The cause of non-remittance of pension funds is lack of

Not
Resolved

Kshs 14.865.505 was incurred on settling legal
expenses to ,even (7) private legal service
providers. However. evidence was not provided
of how the servlce provlders were identified and
selected.

2,lrregular Procu rement of Legal Services

prequalified suppliers. However, some court cares go
beyond one-year before they are determined. Therefoie.
persons in previous prequalified list of suppliers may be
paid later.

The University does make use of services from

F U hrt r he e a e r50 n hope oot k eh nU ve rs oty
cou rt na ed nare ed co rtu a a rdI ha re u redq
iet em n h nU e rby o cea dd me av nd op h

nU rs u n h ae e re n a e

Resolved

Reference No
on the
extemal audit
Report

Status:
(Resohd,/
Not
Resolud)

lssue / Observations from Auditor Management commentj

Annuol Report ond Finonciol stotements for the Financiol yeor ending 30th rune 2025
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Multimedio lJniversitY of KenYo

Annuol Repoft ond Finonciol Stotements for the Finonciol Yeor ending 30th lune 2025

Appendix ll: Projects implemented Multimedia University of K.enya

Projects implemented by the MMU Funded by the 6overnment

Status of Projects completion

Appendix lll: Transfers from Other Govemment Entities

a) Transfers from Mlnlstry of Education

Ksh5 Kshs Kshs Kshs

YE5YES NO3 YRS60KConstruction of
Ubrary

Separate donor
reporting
requlred as per
the donor
agreement
(Yes/l\o)

Donor
commitment

C,OK50.000,000 50.000,00087o/o645,663,442I Construction of
Library

5N Proiect

Name of the
Entlty sending the

grant

Amount
deftrred under

defurred
ln@me

Ministry of
Education

457.746,265 50.000.ooo 5O7,746,265 s31,u4.928

Total 457,746,265 so.0oo,00o 507.746,265 531,U4,928

JJ

Kshs

Prorect title Proiect
Number

Donor PeriorV
duration

Consolldated
ln theie
financial
statements,
(YeslNo)

Total prdect
Coit

Total
expended to
date

Completlon 96 to
date

Budget
2024n5F{

Actual
2024/25F1

Sources of
funds

I

Amount recognlzed to
Statement of

Comprehendve lncome

Amqrnt
recognlzed ln
capltal fund.

Totalgrant zfrBfw24Fl
lnome durlrg the

yan2O24f2@5



Multimedio University of Kenyo
Annuol Report ond Finonciol stotements for the Finonciol year ending 30th June 202s

Appendix lV: lnter-Entity Confirmation Letter

Name of Benefi ciary entity......M UITIMEDIA UN IVERSITY OF KENYA........

BREAKDOUI/N OF TRANSFERS FROM THE STATE DEPARTMENT OF
UNIVERSITY EDUCATION

Recurrent Grant

GOVERNMENT RECUR,RENT GRANT FY 2024/2025
RECEIPT NO AMOUNT

8/13/2024 RCTIT-238r052 33.107.897
9/11/2024 33.1O7.897
to/9/2024 p.CTt7-2424499 33,107.897
1t/lt/2024 RCTIT-2453088 33,107.897

RCT|7-2470986 33,107.897
t/13/2025 RCT1T-2485788 33.107.895
t/13/2025 RCT1T-2485789 33,1O7.897
2/11/2025 RCr17-2509789 33,1O7.897
3/14/2025 RCTtT-2532394 33,1O7.897
4/11/2025 RCT\T-2556752 33,107.897
s/5/2025 RCTIT-2573181 33,1O7.897

RCT\T-2592793 33,107,894
6/30/202s RCT\T-2596474 60,451,507
TOTAU 457,746.265

Dwelopment 6rant

Head of Aountr Departrnent - Muhlrnedh Unhmslty of Kenya:

Name ..'cPA Dr. Grae xakrya..-.......-. sg. ..........@.:................. Date...22", August 2025

GOVERN MENT DEVELOPMENT GRANT FY 2024no25
DATE RECEIPT NO. AMOUNT
3.7.2025 50,000,000
TOTALs

34

Name of Transferring entiry..........MlNISTRY OF EDUCATION............

DATE

RCT1T-2401921

12/5/2024

6/13/2025

RCTtT-2598079

50,ooo,ooo

I confirm that the amounts shown above are correct as of the date indicated.

Head of Accountr Departrnent - state Departrnent of University Educatlon

Name ........... sign .................................. &te
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