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t. Acronymo end Definldon of Key Termc

A. Acronlms

BOG Board of Govcrnors

ICPAK Institutc of Certified Public Accountants of Kenya

IPSAS Intcmational Public Scctor Accounting Standards

PFM Public Finance Management

PSASB Public Sector Accountiog Standards Board

TTI Technical Training Instihrte

B. Delinition of Key Terms

Fiduciery Menegement - Membcrs of Management directly entrusted with the entity's finsncial
resources.

Comperrdve Yeer- Means tbe prior period (for this financial report comparative period is FY
2023no24)
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2 Key Instltute Information and Management

(a) Background informrtion

The Mukurweini Tecbnical Training Institute was incorporated and established under the TVET Act
2013 Act in 2015. The Institute is domiciled in Kenya and has its headquarteratMukurweini -Gikondi
Road in Nyeri County. The institute is under the Ministry of Education.

The Institute has Eight (8) Academic departments. Namely; Electrical Departrnent, Mechanical &
Automotive Dcpartuent, Computing & informatics, Buil.ling & Civil Engincering, Agriculture,
Business Department and Fashion Desip and Cosmetology Departnent.

(b) Princlpel Activlfier
Mukurweini Technical Training Institute is under the Ministry of Education in the State Deparrnent
of Technical and Vocational. The principal activitics include training in tecbnical and vocational
skills, research and innovation as well as community service and entreprenernship.

Our Vlsion
A world class TVET instinrtion producing highly skillcd professionals for sustainable development.

Our Mlsrion
To impad trainees with relevant skills, knowledge and values tbrougb provision of quality Technical
and Vocational Edrrcation and Training.

Our Values
r lntcgnty
. Profcssionalism
r [nnovativeness
r Team Work
t Customer cenhic

(c) Kcy Menegement
The entity's day-to{ay manag€ment is under the followiog kcy organs

r Board of GovernorV Board/ Management etc.
. Accounting officer/ Principal
o Senior management

(d) Fiduciery Menrgement
The key management personnel who held offrce during the financial year ended 30th June

2025 and who had direa fiduciary responsibility were:

Samucl IC MwengiI Principal

Milcah MuthamaDeputy Principal Administration

3 Deputy Principal Academics Charles Mwaura

Robert Njuguna4 Registrar

llt

SN Designation Name
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5 Dean of students Samuel Kiboi
6 Head of Finance Mary K. Kiugu
7 Head of hocuremeot Frencls Ngure

(e) Fiduciary Oversight Arrrngcmetrtr

Audit and risk commlttee ecdvldes
The Audit and Risk Committcc is mandated to evaluate the adequacy of Internal Control Systems (ICS)
vis-A-vis risk management and governancc, The committe€ reviews atrd assesses whether the institution's
day to day activities complies to Oe sct and laid down policies and procedwes by the institutions in order
to identiff, assess and managc risks (financial risks, reputational risks, statutory compliance risks amongst
othcrs).

Acedemic end Humen resource conrmittee ectivities.
This Committcc is in chargc of mattcrs rclating to Academics, Research and Human Rcsourcc matrcrs
except in rclation to items which are rescrved to BOG, on which the Committee shall advisc the BOG. The
committees' responsibilitics includc and not limitcd to; advising tbe BOG on mattcrE rclating acadcmic
activities, academic risks and the overall effectivencss of services in support oftraining. It is also rnandated
to issues related to HR policies, guidelines, procedures, regulations and standards in labour a&ninistration
in the institute:

(f) InstituteHeedqurrters

P.O. Box:23-10103
Mukurweini, Nyeri.

(g) Institute Contrcts

P.O. Box:23-10103
Mukurweini, Nyeri.
Telephone :( +254) 71M40944
E-mail : mukurweinitti@snail.com
Website: www.mukurweinitechnical.ac.ke

lv

f)eslgnatlon I NameSN

Financc and operetions committee ectivities
The finance and opcrations commiftee oversee the utilization of financial resources of tbe institution. The
commincc is charged with the duty of budgeting/budget revicws, financial reporting, reviewing of
procurement plans and ensuring the institutions resources are properly managed. The committee discusses
all quarterly/annual finaocial reports and presents to the Board members during a full board meeting for
approval.
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Key Institute Informatlon and Management (Continued)

(h) lnstitute Bankers

(i) IndependentAuditors

Auditor-General
Oftice of Auditor Gcneral
Anniversary Towers, University Way
P.O. Box 30084
GPO 00t00
Nairobi, Kenya

0) Prlnclpal Legal Advleer

The Attomey General

Stste [,aw Office
Harambcc Avenue P.O. Box 40112

City Square 00200

Nairobi, Kenya

Equily Bank
Mukurweini Brancb
P.O. Box 450-t0103
Mukurweini, Kenya

Kcoya Commercial Bank

Mukurwcini Branch

P.O Box 233 - 10103

Mukurwcini, Kcnya
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3.Thc Board of Governors

Caroline Wambui Muturi

Chaimerson

Date of birth: 25l3ll98l
Qualifications; Master's in hsirc
A&ninistotiqr

.,

Dr. Faitb NkuruNgugi
Member

Qualifications; PhDin

Busircss(FhrcQ6ior)
Director of students affairs Kcnyatta
Univenity & a Lecturer of Business
Economics for 16 ycars.

2s19lt985

3

David Mwai Macharia:
Member

Date of birth: l7ll2/1978
Qualifications; Bachelor of Business

Management, CPA K
Work Experience 22 ycars - Accountant

vl

Work Experience

- I 8 years
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4

Damaris Mwongeli Kimau: Member

Date of birth: 271311976

Qualifications; Undergraduate Degree
Leadenhip
Work Experience I 6 years Human Resource
and Logistics

5

Beatrice Wamaitha Ruinr: Member

Date of birth: 1982

Qualifications; BSC

Sport Science

Work Experience

Director Oilden
Logistics Ltd
from 2008 to
&te:

6

Erick Ouma Omondi

Date of birth:1982

Qualifications; PHD in Civil Engineering.
Cunently as a Technical Manager

7

Michael Thiari Wambui

Date of birth: l3/711984

Qualifications: Masters of Arts in Project
Planning and Management

Work Experience: 7 years Currently
Entrepreneur in building and construction.
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8

Charles Theuri Nyota
Member

Datc ofbirth: 1969

Qrulifications: Masrcr of Science in Computer
Science
Expcrience: TVET Admidstration, County
Director TVET Nyeri County

9

\r
/t

Samuel Mwangi
Principal

Datc of birth:1977

Qualifications:
MBA -Strategic Management, Bachelor of
Procurement aod Contract Management, BED
Arts, HND in Enrepreneurship Development.

vlll

('

:

\--*ll--
pi-,,'

N

\
,LI

-t
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4. Mena ent Teem

I

Samuel Mwangi
Qualifi cations: MBA -Strategic Managerucut, Bachclor
of Procurement and Contract Managcment BED Arts,
HND in Enbepreneruship Development.

\)
ll

Principal

2

Milcab Muthama

Qualifications:
BED Technical Education - Building Consuuction

Deputy Principal - Academics

Charles Mwaura
Qualifi cations: CPA Finalist

Registrar

4

Robert Njuguna:

Qualifications: Diploma in Education (Science &
Technical Education)

tx

year ended 30th June 2025

Ileuber/ Dir.', tor Detuils.9N

.J\
I

I

Deputy Principal-
Administration
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5

,
Samuel K Murigi
BED: Technical Educati on - Building Constnrctiou

Dean of students

!

I

L

,\

I
Ir

Mary K. Kiugu
Qualifications: Bachelor of Commerce (Accounting),
CPAK

Finance Ofhcer

7,

5. Francis Ngure
Qualifications: Diploma in Purchasing & Supplies
Management

Procurement Officer

6. I

I

I

I I



Annual Report end Financlel Statements for the year ended 30th June 2025

5. Chalrman'sStatement

I am pleased to report on the institute's performance during t\c F\t2024/25. Thc tnstitute remained
focused on its mission to impart trainees with relevaot skills, knowledge and values through provision of
quality technical and vocational education and raining.

During the year under review, a new Board of Govemors was inaugurated, inducted and settled down to
work in the fourth quader of the year. As the new chairperson, I take this oppof.uDity to congratulate tbe
current members as I also thank and commend thc chairman as well as thc membcrs who served in the
previous board for laying a strong foundation. The board provided lcadership aod sfrategic dircction to
the institute thus enabling the institute to fulfil ber mandate economic hardships notrvithstanding. The
board played its govemance, oversight and rcsource mobilization roles effectively. The Board ensuned
that resourccs were availed to facilitate quality naining and asscssment throughout thc year.

During the FY2024l25, thc board supported the introduction and implcmentation ofthe Dual TVET policy
as well as the adoption of the modularized CBET curriculum which was a game changer in skills
acquisition in the country. In this regard, the Board reviewed and approved the institute's academic policy
to accommodate the chnnges in the curriculum design and also reflect the current realities in the TVET
sector. In addition, the board supported the industrial linkegcs initiatives that saw the institute develop
memorandum of understanding with the industries in water sector, automotive, electrical and
cosmetology.

The Institute maintained prudent financial msnagemetrt shatcgies and controls to avoid wastage of
rcsotrrces. During the year under review, tbe institute managed a surplus of Kshs. 7 16681498 and A in A
of Kshs.137,759,618 which was I bettcr outlook dcspite thc hard economic times which saw thc
govemment fail to remit scholarship funds for the trainecs undcr the new firnding model during the year.
I also wish to rcport that the managemcnt ensurcd compliance with the various regulatory bodics including
Kenya Revenue Authority, National Social Security Fund and National Hospital lnsurance Fund by paying
all tlre requisite laxes and rcmittances as permitted by the lcgislation.

The board managed to expand facilities by constructing aD additional plumbing workshop and a fashion
design and cosmetology shed. The board equipped thc fashion dcsigr workshop with modern sewing
machines, embroidery machines and other tools and acccssories. In addition, the board equipped the
electrical, mechanical aud automotivc departments with additional training equipment which included a
standard lathe machine, engines and gear boxcs among others. This has gone a long way in ensuring that
the institute is delivering quality and diversified programs. The board also ensured that the institute
realized optimal staffing levels for effective operations.

During the year under review, thc board fostered good rclations and collaborations with the key
stakeholders including the Govemment of Kenya through the Ministy of Education, State Department for
TVET, Africa Development Bank who have been instrumental in the infrastructural growth ofthe institute
since inception, the various industries that have offered trainees opportunities for industrial taining as

well parents and guardians who havc worked hard to raise Oe requisite fecs and upkeep for their sons and
daughters.

In a special way, I wish to recognize and appreciate the support given by the Govemment of Kenya through
capitation and HELB loans which went a long way in making faining affordable and possible. In
additional, the Public Service Commission deployed fourteen additional trainers which went a long way
in bridging tbe bainer sbortage. I also wish to acknowledge the support of our development partncr,
African Development Bank (AIDB) which has been instrumental in the growth of the institute. During the

Mukurweini Technical Training Institute

xl
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year under review, thc instihrte benefitted from AfDB fundcd project, Mcchanical Engineering workshop
which was completed during the financial year under review. Thc institutc also rcccived a l6-seater van
undcr the phase II project. I sincerely wish to thank the Ministy of Education for managing the project
effectively.

In conclusion, I wish to thank all other stakebolders including the management, trainers, adminisuative
staff, scrvice providcrs, parentVguardians, train@s, the community surroun.ling the Institute for their
contribution towards the rcalization of MTII's vision.

God blcss us all.

.'=.

CAROLINE MUTI.JRI
BOC CHAIRPERSON
Dare:............ 3.t\ttl+.f....

xll
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6. ReportofthePrlncipal

I am delightcd to share the highlights of Mukurwe-ini Technical Training Institute pcrformance for the
Fy 2024D5. From the onset, I wish to note that that the institute is weli placed to continue providing
quality and relevant skills training that will contribute towards the attainmeniof our country's Vision 2036
strategic objectives and the govemment's Bottom-Up Economic Transformation Agenda @ETA). In
furtherance of our mandate therefore, we have committed ourselves to consistently ani regularly r."i.rr,
improve and consolidate our institutional policies aDd taining programs to ensurc competitiveness in
terms of quality, relevaDcc and access, Thc managemcnt haq workcd hard in setting up stnrchues aimcd
at guiding the institution in the right sbategic direction with the guidance of the Board of Govemors. The
management continued to Put control mechanisms in place to mitigate risk. The internal audit firnction
was supported with thc necessary resources and framework to enhance efficiency and cffectiveness. Tbe
audit, risk and compliance committce of the board hcld the quarterly meetings for purposes of evaluating
and over sighting the managcment and reported to the firll board.

During the f innncial Year 202412025, the TVET sector continued with the reforms trajectory in terms of
curriculurn implementation. The Govemmcnt of Kenya directed that the occupationai stand-ards and thc
curricula be harmonized and rcorganized into assessabte units of competence or skills set that could be
tained in modules of three months each. This impacted on thc curriculum dcsign where all trainees would
start at modulc one with core compclcnces units that are practical orientcd. This bas haoslated to 90o/o
workshop sessions and l0% theory sessions. In this regard, more resources have been dedicated to taining
materials, equipment and workshop space as well need for trainers to engagc in industial training to
upscale their practical skills. This also called for innovative wsys to ensure trainees did not misr any 

"spectof the taining to ensure they are competent at the end of the modulc in the set skill area. In this regard,
the managcmcnt liaised with thc industry and other TVET institute to bridge the gap where thcre is
inadequacy of cquipment tools, machinery or expertise. I take notc of the valuable partncrship with The
Nyeri National Polytechnic in the field of mechanical engineering and Mwea Technical and Vocational
College in Agricultural Engineering. I also note witb gratitude the support Aom Autospin Garage who
allowed us access to their equipment in the area of automotive tecbnology. In addition, the Recognition
of Prior Leaming (RPL) policy was approved by the Cabinct for implementation by all TVET institutions.
The institute has put measures in place to roll out the RPL training with the first cohort expccted in the
first quartcr ofEnancial year 2025/26.

During the year under review, the Govemment of Kenya continued with the implementation of the new
funding model alongside the capitation funding model. The capitation firnds were released for 569 trainees
who had bcen artmitted bcfore September2023 each at Kshs. t3,000 out of Ksbs. 30,000. The tainees
sdmitted from Septembcr 2023 onwards were supposed to benefit from scholarship funding based on the
new funding model. However, the funding for the entire year was not rcmitted during tbe year under
review. However, the financial challenges did not slow the institute's pace in many fronts.

During thc year 202412025, there was an increase in trainee enrolment from I 8l I to 2512 by the close of
the financial year ended 30 June 2025. Thc increment could be attributed to introduction of courses in
photography, video and Fashion design during the year under review as well increascd marketing
activities. The institute managed to put up the additional plumbing workshop, photography and video
studio, Fashion design and cosmetology department workshop as well as an open and distance learning
centre for purposes of digitizing conteDt and training online.

x t
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The institute also continued with good performance in national exams rcgistering 84.1o/o ovcrall pass in
KNEC examinations March,2024 series. I acknowledge the dedication and tcam spirit of all the staffwho
have continued to work selflessly to realize the mission of MTTI. The institutc also panicipated in various
co-curicular activities such as sports and games, drama festivals and skills competition where trainees
not only compctcd but also show cased their talents and abilities. Tbe institutc crncrged position I in
Beauty Therapy during the World Skills Kenya National Competition and in athletics and drama tcam
emergcd position 2 in thc rcgional competitions. The institutc soccer, basketball, netball, handball,
badminton, tablc tcnnis tcams participatcd in toumaments during the year. Tbe institute continued to
strcngthen thc guality assurance function by strengthening the quality assurancc coulmincc and appointiug
a deputy quality assurance officer.

Also during the year under review, the institute organized a cultural and talent week where the tainees
showcased thcir creativity, innonation and talent. Thc cvent presented a platform for cclcbrating cultural
divenity and inclusion. In additioq the management organized for wellness and hcalth &ys every term
where the trainees and staff got an opportunity for free mcdical chcck-ups, mental wellness awareness
creation and how to avoid life.style related diseases and conditions. The institute also engaged a full time
registered nurse in response to lhe trainees needs. This has gone a long way in alleviating the suffering of
thc trainees and staff that would bc forced to travcl to Mukurwe-ini town to seek medical sttention.

The institute continucd with the dual training mode of taining in Pl"mbing, Electrical Operalor, Water
Engineering and Automotive Technology was intoduced during the year. Dual training entails taining
with the industry aod for the industry where trainees gain thc industry experience as they undertake their
course. The trainees are required to be in tbe institute 50% ofthe duration and 50% in thc industry.

I take note of the Board of Govcmors support and commihcnt in ensuring the institutc is propcrly
govemcd throughout the ycar. I also thank the Managemcnt and staff for their dcdication to duty. In a
special way, I take this opportunity to thank the Govemment for unequivocal suppofi during the year
under review. In particular, I acknowledge the recruiurnent of trainers during the ycar through thc Public
Service Commission wbcre tbc institute received 14 additional trainers.

I also appreciatc the support of all our stakeholders and partners during the year. Spccial thanks to the
Chairman and memben of thc Board for their valuable insights and guidance in their oversight role. I look
forward to their continued support in the new frnancial year and the years ahead.

In conclusion, I assure all stakeholden that the tnstitute is on coursc in achieving her maodate r€source

challenges notwithstanding. It is our hope that the economic environment will be favourablc to allow for
timely disburscment of allocatcd fimds. During the year under review, thc institute was faccd with
rcduction in capitation revenue per hainec. Thc scholarship funds is yet to be remitted. This adversely

affected ow performance and budget projections. However, I look forward to a better performing year

ahcad.

SAMUEL MWANGT
PRINCIPAI,/SECRETARY BOG

xtv
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7. Statement of Performance against Predetermined Objectlvee
Mukurweini Technical Training l$titute has nine shategic pillarVissues/ themes and objectives within current
Shategic Plan for the FY2023- FY2028. These shategic pillars are as follows: Govcrnancc, Curriculum
Implementation, Facilities and lofrastucture, Human Resource Development, ICT Integration, Rcsearch
Development and Innovation, Collaboration, Linkages and Networking, Enrolment and Tracer Studies and
Income Generating Activities.

Mukurweini Technical ftaining Imtitutc develops its annual work plans based on the above nine pillan.
Assessment of the Board's pcrformance against its rnnuxl uTsd( plan is done on a quartcrly basis. Tbe Institutc
achieved its performance targets set for tbe F\ 2024t2025period for its nine strategic pillars, as indicated in the
diagram below:

Strateglc Pillar ObJecttve Key
Pcrfonnrncc Indicatorr

Activltles Achlevements

Pillar I :

GOVERNANCE
To maintain and
continually improve
principlcs of good

SOvemSncc

Revised acadernic
policy
Formulation of Board
chartcr
Rcvicw of Stratcgic
plan

Well-
coordinated
policy
direction

Pillar2:
CI.JRRICIJLI.'M
IMPLEMENTATION AND
DEVELOPMENT

To oftr quality
tsaining

Adcquatc skilled and
expcrianccd trainees
Adcquate tools,
cquipmcnt and
matcrials

Training
Attaclmcnt
Ficld trips
Dual hrining
Asscsmcat

Pillar 3:
FACILMIES &
INFRASTRUCTI,JRE,
EQIPMENT, MACHINES &
TOOLS.

To upgradc the
Institutc facilities
gnd lniastructure

-New workshops
-Maintaincd infrastructure
-Adcquatc fumiture

-Constnrction of
Plumbing(shcd)

Cosrnctolog/Fashion
dcsign wo*shop
-Provision of lecturc
chairs

-constructed

workshops
-Maintained
infiastructurc.
-Availability of
hrmihrc

Pillar4 : IIUMAN RESOLTRCE
DEVELOPMENT

To rccnrit, capacity
build and maintain
qualified staff

Training needs assessmcnt
rcports.
Appraisal rqrorts

Participating in
seminars and
workshops

Pillar 5: ICT
INTEGRATION

Enhance the process
of automation

-Installation of
modem opcrating
systcms
-Upgradcd nctwork
and rcduced down
timc

Efficient and
fastcr data
proccssing
Improved scrvice
dclivery

Pillar6: RESEARCH,
INNOVATION &
DEVELOPMENT

To enhance
rcscarch, innovation
and development

-Participate in rade fairs
and exhibitions

-Training
-Prescnlations

-Tap oew talents,
skills and
innovativeness

xv

Developmcnt of
Institutional policies

Exemplary
pcrformancc
in KNEC
cxamination

Improvcd
performance and
motivatcd
workforce

-Availability of ICT related
applianccs
-upgrading tbc networking
infrastn rcture and
scgmcntation
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Pillar 7: COLI-ABORATION,
LINKAGESAND
NETWORKING

To srcngtbcn aod
cnlargc linkagcs
with stratcgic
parbcrs nationally
and intcrnationally

-otrboard
-Rccords of partncrship

- List of industry
practitioncrs cagagcd
in dual training and

industrial attachmcnt
-Signed MOU witb
parhcts

-lmprovcd MTTI
collaborations

Pillar 8: ENROLLMENT
AND TRACE STT]DIES

-Mount additional
coursG
-Tmcf gnduals
upon completion of
hcir course

Increased enmlment Marketing the
lnstitutc

Pillar 9: INCOME
GENERATING ACTIVTTIES

-To supplement
Institutc rcvcnuc

- Implcmcntation of IGU
policy

Develop IGU unis ]ncrcascd revenuc
collcction

Ilcreased number
f sndcnts
-Up !o datc dats
bank forMfiI
grrduatcs.

8. Corporete Governence Statement

T'he statement outlines tbe key aspccts of the lnstitute's corporate govemance frarnework. Corporate
governance is the process by which tbc Institntc is directe4 controlled 8nd held to account. It provides the

stucture through which the strategic objeaivcs of thc lnstitute are sct, and lhc mcans of attaining of tbcm
as well as monitoring performance. Corporate Governance dictates the engagement betweeo the Institute
Board of Governors, Managemen! Regulators and all Stakeholden.

Thc Institute in its decision-makiDg pnoccsscs observes the highest ethical standards and bcnchmarls on
global best practices in compliance with thc applicable legal principles, its vision, mission and core valucs
for sustainability of thc Institutc.

Provide the corporate governance statement as guided below

(, Board members are appointed in accordance with the TVET Act, 2013, the Board of Govemors
consists of eight pcrsons appointcd by thc Cabinet Secrctary for a period for of tbrcc ycars and

wbo are eligible for re-appointsnent for a further one term.

The membership of the Board of Govemors comprises of;
(a) The Chairperson;

Q) Rcprcscntative of the Principal Secrctary in the Minisuy of Education Science and Technology,
State Departnent of TVET

(c) Representative of the Governor of County Govemment of Nyeri

(d) Six (6) other members appointed on thc basis of their knowledge and experience in- (i) leadenhip
and management; (ii) financial management; (iii) technology; (iv) industry; (v) cnginecring; (vi)
information cornmunicstion technology
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I. Roles and lunctions olthe board

2. Inductlon, trdnlng rnd dcvclopment
The induction and training of thc Tr/ET Board is donc by thc Minisry through the Directoratc of TVET.
It involves cquipping ncw Board msmbcrs with thc knowledgc and skills necessary to effectively govem
and oversee the Technical and Vocational Education and Training (TVET) sector. This proccss typically
includes workshops, prcscntations, and familiarization with thc TVET Acg national dcvclopmcot goals,
and the authority's mandate. This training aims at equipping Board Members with tbe following skills
Here's a more detailcd brcakdowa:

Underslanding the TVET Landecepe:

Induction helps new board members grasp the philosophy, vision, and objectives of TVET in Kenya,

including its role in national development and meeting thc needs of the workplace.

TVET Act and Reguledons:

Training familiarizcs membcrs with the TVET Act, including its provisions for licensing, rcgistation,

accreditation, and compliancc.

Roles rnd Responsibilldes:

The program clarifies the specific roles and responsibilities of the Board membcrs in relation to the

TVET Authoriry (rvETA) and its functions.

Operationel Procedures:

New members are guided through the Authority's operational procedurcs, including standards

development, compliance enforcement, and outreach activities.

National Development Goeb:

Thc induction process highlighs how TVET contributes to national dcvelopment goals, zuch as Vision

2030, and how the Board ensures relevance and access to t?ining programs.

3. Board and members' performance
The performance evaluation of Board members is done by the state departnent for TVET.
The evaluation is done to test for organizational effectiveness and good governance. It entails
assessing how well the board fulfils its responsibilities, including stategic planning, risk
management, and oversight of management. lndividual board member perforrtance is also

evaluated to ensure each member contributes effectively and that the board leverages the

collective skills and experience of its members.

xvll

Some of the roles of the Boerd of Governors include:
(a) Approve the policics of the Institute
(b) Recruit staff
(c) Approve the Annual Budget
(d) Cause the Accouats to bc kept and financial statement to be prepared and prcsented for audit
(e) Undertake other functions set out in the TVET Act, 2013.
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Here's a more detailed breakdown: Board Performance Evaluation:
Purpose:

To assess the board's overall effectiveness itr fulfilling its duties and achicving its objectives.

Key Areer of Arcecsment:

Strrtegic Plenning: IIow wcll the board dcvelops and ovcrsecs the organization's strategic dircction.

Rirk Management: How cffectively thc board identifies, asscsses, and mitigates risks.

Finenclel Oversight: How well the board monitors thc organization's financial performance and
eDsures financial stability.

Erecudve Ovcrslghl: How effectivcly thc board ovcrsccE tbe performancc of the Accounting officer
and othcr scnior managemcnt.

CompUance: How well the board ensurcs compliancc with laws, regulations, and ethical standards.

Borrd Processes: The eflectivencss of board mectings, dccision-making processes, and

communication.

Strkeholder Engegement: How well the board engages with and represents the interests of
stakeholders.
4. Succesoion plen

Board succession plan is done by thc Ministry of Education. After every three yean (3)
nomination of new board is donc and appointncnt donc by the cabinct Secrctary of thc Ministry
ofeducation.

5, Board rcmancralion
Thc remuncration of the Board is gurded by Oc budgetary allocation and thc Board
Rcmuneration Circular issued by the Ministry tbrough the Directorate of the State Departrnent of
TVET in Deccmbcr 2024. The remuneration includes sitting allowances per sitting as per the
Board Almanac.

a

a

a
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9 Manegement Discusslon and Analyslr
(a) The Instltute's Finenclrl Performence

Revenue
The lnstitute's sources offunds during the year under review includes;

(D Revenue from exchange transactions (Govemment Grants - Capitation/Scholarship)
(ii) Revenue from exchange transactions Internally generated funds - Tuition and other

revenues from income generating activities)

During the FY 2024/2025 year, rcv€Due of Ksh 32,810,940.fi) was rcccived from the National
government inform of capitation, scholarship and recurrent grant and revenue of Ksh. 28,400,400 was

SenerstedfromstudentssponsorcdbythcNYS. Ksh, l,3T3,l40fromincomeGeneratingactivitiesand
Ksh 75,175,138.20 from regular students, rczulting to aggrcgatc revenue ofKsh. 137,7s9,618 resulting to
29 96 increase ln revenue from the previous period.

Revenue Anelvsls

IT illl

Comperative Anrlysis of Revenue

Transfer from the National Government )
Transfers from Other Levels of Government- Ministry
National Youth Service (NYS) I
I ncome Generating Activities

Rendering of Services - Fees from students

Total Revenue 137,759,618 106,407,966

xlx

202412025 202412025

32,810,940

16,977,800

28,400,400

1,373,140 2,427,26L

75,t75,,,38 72,960,405
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The overall expenditure increased by 25Yo from the prcvious FY Ksh. I 04,1 28,406 to
Ksh. 130,091,120. This has becn attributcd by thc change in CBET curriculum
requiremcut leading to increased costs in cxamination and teaching matcrials amongst
othcrs.

Expenditure Analysis
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86,659,828

t9,747,692
2,762,982

76,7M,Mg
5,416,169

130,091,120

o\

sss

Descrlptlon
Use of goods and services

Employee Costs

Board/Board Expenses

Depreciation & Ammortization Expense

Repalrs and Maintenance and lmprovement
Totel Expcnses

b) Endty's compliance with statutory requlrements
The lnstitution has complied with all statutory regulations. Namely;

D P.A.Y.E deductions for both Primary and Secondary cmployecs
iD NSSF, both employer and employees' contributions
iiD Social Health Insurance Fund (SHIF)
iv) National lndustrial Training Authority Levy

Ernenditure

.202412025 ' 202312074

zo23l2024
60,895,s99

17,478,466

1,110,900

19,661,395
4,982,046

104,128,406
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v) Affordable Housing Levy
vi) Employecs Higher Education [nans Board rcpaymcnts
vit) Withholding taxes amongst others

c) Key proJectr rnd lnveslment decislonr the endty tr plmnlng/tmplementlng.
Over this reporting period, the Institute undertook thc following projects some of which are works in
progress

PROJECTS STATUS
I Plumbing shed Completed Internally generated funds

2 Open, Distance and EJeanring
(ODEL) Centre

Complete Internally gcncrated funds

3 Fashion and Design and
cosmetolo gy shed.

Complete Intemally generated firnds

The above 3 projecs are permanent project in which the institution will back on practical training and
Dist"ncc learaing (the ODEL centc

d) Extra Curricuhr Activities
Engaging in games and sports is essential for the holistic dcvclopment oftrainees. Participation in these
activities not only cnhauces physical fioess but also promotes meotal welt-being. Research has shown
that Eainees who are actively involved in sports tend to exccl academically and arc less likety to engage
in drug abusc.

Some of the achievement in extra - curricular activities the under review includes
Date Perticipants Outcome
46 to 76 April
2025

Murang'a
Teachers
Training
College

56 rainees
participated

Position I out of26
Mt Kenya West
institutions

I 16 to I 56 June
2025

KATII National
Athlctic & indoor
Championship

Afraha
Stadium

25 aainees
participated

Gold medallist in
Javelin womcn

xxt

No. SOTIRCE OF FTJNDS

Event Venue
KATTI Regional
Athletic & indoor
Championship
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I

Gotd Medallist being awrrded during the KATTI Nationel Chempionehip at Afrrbr Stadlum'
Nekuru County.
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10. EnvironmentalAndSustelngbilityReporttngstrtement

Mukurwcini Tccbnical Training lnstitute exists to tansform lives. This is our purpose; the driving force
behind everything we do. It's what guides us to deliver our stratery, putting thi customer/Citizen-first,
delivering r€levant goods and sewices, and improving operational excelleoce. Below is a highlight of
strategies and activities that promote the organisatioD's strategic objectives.
Sustainability strategy and profi le

Envlronmentel performancc

The tiplc Bottom Line concepts analysis the sustainability ofan organization based on three concepts:
Profits, people (social) and Planet (environment).
Profit: Thc institute has adopted a transformation stratcgy nimgd at eusuring that she remains financially
sound in the face of dwindling funding from the c€nml govcrnment. Thc institutions have expanded it
capacity for internally generated income like production of sanitizers and masks.
Sociel: the instimrc has developed a succession management policy to addrcss the welfare of employccs
in the future and ensure that the organization is sustainable in the future

Envlronmental Performence
The board of governance has plans to undertake an cnvironmental sustainability audit and developed an
environmental policy to address the issues of environmental sustainability that wi[ be identified during
the audit.

Employee welfrre
The lnstitute values her employees and the many stakeholders, including the widcr community where the
training of our students has the potential to bring positive social and environmental change. We value the
contribution that individuals and extcmal cntities make to our Institute through community consultation
Process. Capacity building traiuings were conducted during the year to improve on the staff competency
and planning for retirement.

We integrate the principles of social responsibility into our core mandate internally by exhibiting the
behavion of good corporate govemancc, cthical decision making, and providing our personnel with
opportunities to develop and excel. We integrate the principles of social responsibility into our training
activities extemally by minimizing our environmental impact and seeking to enhance the amenity of
residential communities.

Activity

Better tralning

Enhanced community

xx t

Description

r Optimizing training operations to me€l ongoing social and
sustainability objectives.

. Providing opportunities for growth as the Institute by becoming
involved in our local community.

. Focusing on good urban design and empowered members for
healthy, happy and resilient community.
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Supported Steff

S/no

Pollcies Guldlng the Instltute's Hiring Process

I

Tldc

Coccc Bogrcrsion

Huran Rcsourcc
Maaual

Intcrnship Policy rnd
guidclincs
Ccndcr Mainsrceming

Dissbility
Mrinrccaming

Rcvlcry
Pcriod
Rcgnluly

Rcgularly

Rcgulsrly

Regulrrly

Regularly

Remerkr

Intcrn positions are fillcd compctitivcly rod witbout
discrimination
Thc lnstitutc obscrvcs cqual anploymcnt opportmitics
duriog staff rccruitncnt acoes dl gcadcm

Thc institutc offcrs cqut aryloymcor opportunitica to
o{Iiccn living wilh dislbility.
Thc imtitutc slso offcrr riglu rrd Fivilcgcs rs providcd in
thc PWDs Act aod Board coployucot policics

2

3

5

6

Merket plrce prectices-

e) Responrlble compcddon pr.ctice.
Tbe institute continrrcs to thrive both locally and nationally tbrough application ofgood ethics, respect for
the neighbouring institutions and especially maxketing to attract students from across tbe country.

b) Responeible Supply chrin rnd suppller relrtions
The institutc has maintaircd good business practice by complying with the government policy and Section
227 of \\e Constitution of Kenya.

All procurement aaivities have continuously been carried out where Supply Chain cnsured that there are
sufficient funds to meet the obligations of the resulting contract 8nd are reflected in the approved budget
estimates. Knowledge of available funds acts as a guide in knowing what to procu€ and wben to procure.

The organization has maintained and continuously updated list of registered suppliers, contractors and
consultants in various specific categories ofgoods, works or services according to its procurement needs.

Mukunreini Technical Training lnstitute has at all-time ensured responsible treatsnent of the suppliers in
various ways as featured below;

i) Ensuring proper communication channels e.g. Telephone lines and emails are open so as lo make sure
information is passed across emciently and eflectivcly between the procurement department and the
suppliers.

xxlv

. Promoting initiatives that support staffand their families, bcyond
the provision of employment.

o Promoting initiatives that rccognize the contribution ofthe students
to the community.

Vacant positions arc fillcd compaitivcly both intcmally
md crtcrnally.
Financial rcsourccs arc coaeidcrcd bcforc cffcclhg tbc
strslcgy
Tcmrs and conditions of scrrdcc govaning cooptoyccs are
applicd across thc board without dircrimiortion
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ii) Providing customer support when and where required. This entails listening keenly to suppliers,
contractors and conzultants and rcsponding appropriately.

iii)When doing procurement planning the institute has complied with preference and reservation
requirements.

iv)Supply Chain function has ensured timely submission of the suppliers' invoices to facilitate payment

Process by the finance departrrent after delivery ofgoods, services or works is somFletcd. This helps
in making sure that the payment process is not dclayed. Timely payment of srpplicrs helps in
maintaining a good rclationship with the supplier and also avoiding of penalties that may arise from
delayed payment.

v) Supply Chain also makes follow ups of invoices issued to finance for payment prccess to ensure
timely paymeuts of zuppliers.

Corporate Sociel Rerponstbillty / Community Engagements

During the year under review, the institute carried out various CSR activities to impact the society such
as tree planting, road safety awareness and helping the less fortunate in our commrmity.

xxv
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I t. Report of the Board./Borrd of Governorc

The Board membcrs submit thcir rcport together with the audited financial statemcnts for the ycar cndcd
June 30, 2025 whicb show thc state of thc affairs for Mukurweini Tecbnical Training Institutc..

Princlpel acdvides

The principal activities include uaining in technical and vocational skills, research and innovation as
*";; aa a6p6rrnity scrvicc and entcprcneunhip.

Results

The results ofthe lnstitutc for the year cndcd 306June 2025 arc sct out on page I to 5

Board./Board of Governon

The mcmbers of the Board membcrs who served during the year are shown on page vi to vii.
Auditors

The Auditor General is responsible forthe statutory audit of the Mukurweini Tecbnical Training lnstitute
in accordance witlr Article 229 of the Constitution of Kenya and thc Public Audit Act 2015.

By Order of the Board

Secretary of the Boerd/Boerd
Mukurweini , I

Datc:.........*t.U t. Ia.-G).+....

xxvt
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The Board members are responsible for ttre preparation and prcscntation of the lnstitute financial statements,

which give a tnre and fair view of the statc of affain of Mukurweini Technical Training Institutc for and

as at the end ofthe financial year cnded on June 30tb, 2025. This responsibility includes: (i) maintaining
adeguate financial mansgement srrangements and ensuring that these continue to be effective throughout
the reporting period, (ii) maintaining proper accouuting rccords, which disclose with reasonable accuracy

at any time the financial position of the entity, (iii) designing, implementing and maintaining intemal
controls relevant to the preparation and fair prcsentation of the financial statcmcnts, and cnsuring that

they are free from material misslatements, wbether due to error or fraud, (iv) safeguarding the assets of
the Institute , (v) selecting and applying appropriate accounting policies, and (vi) making accounting

estimates that arc reasonable in thc circumstanccs.

The Board members acccpt rcsponsibility for thc Institute financial statcments, which have bccn prcpared

using appropriate accormting policies supported by reasonable and prudent judgernents and estimates, in

conformity with International Public Seclor Accounting Stan&rds (IPSAS), and in the manner required by

the PFM Act,20l2 and (the Swe Corporations AcL and the TYET Act 2013). The board membcrs are of
the opinion that the effiryb financial statcmerts give a true and fair view of the state of Mukurweini

Technical Training Institute transactions during the financial year ended June 30, 2025 and of the eznty I
financial position as at that date. Tbe Board members further confimr Oe completeness of the accounting

records maintained for lhe Mularweind 77l which have been relied upon in the prcparation of the enrity's

financial statements as well as the adequacy of ttre rystems of internal financial contsol.

In preparing the financial statements, tlre Principal bas assessed the entity's ability to continue as a going

concem. Nothing has come to the attention of the Board members to indicate that the lnstitute will not

rcmain a going concern for at least the next tweive montbs from the date of this statement.

xxvll

12. Statement of Board of Governors/ Board'e Responsiblllties

Section 8l of the Public Finance Management Acl, 2012 and (section 14 of the State Corporalions Act,
and section 29 of schedule 2 of the Technical and Vocational Education ond Training Act,20l3 reqdre
the Board members to preparc financial statements in respect of lhrl entily, which give a true and fair
view of the state of affairs of Mukunrcini Technical Training Institute at thc end of the financial
year/period and the opcrating rcsults of Mukurwcini Technical Training lnstitute for that ycar/pedod. The

Board members arc also required to ensure that Mukruweini Technical Training Institute kccps proper

accounting records which disclosc with reasonable accnracy the financial position of Institute. The board

members are also responsible for safcguarding the assets ofthe lnstitute.
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Approvel of the lin.nchl stetements

The entity's financial statements werc apprcved by the Board on
behalfby:

)$.)l and signed on its

.....-Jr;-
Name

Cheirperson of thc Board

Nrme
Accountlng Oflicer/Principal
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REPORT OF THE AUDITOR.GENERAL ON MUKURWE-INI TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE,2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lavyfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efiicient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Managemenl Act, 2A12, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Mukurwe-ini Technical Training
lnstitute set out on pages 1 to 36, which comprise the statement of financial position as
at 30 June, 2025, and the statement of financial performance, statement of changes in

Report of the Auditor-General on Mukurwe-ini Technical Training lnstitute for the year ended 30 June, 2025
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o.
net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Mukurwe-ini Technical Training lnstitute as at
30 June, 2025, and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Managemenl Acl, 2012.

Basis for Qualified Opinion

Doubtful Recoverability of Receivables from Exchange Transactions

The statement of financial position reflects current receivables from exchange
transactions balance aof Kshs.53,852,125 and receivables of Kshs.7 ,409,270 relating to
receivables from regular students and receivables from National Youth Service (NYS)
respectively as disclosed in Note 17 and 18 to the financial statements. However,
receivables totalling Kshs.13,389,702 had been outstanding for between one to three
years. Further, there was no policy on the impairment of long outstanding fee arrears
casting doubt on the fair statement of the receivables balance.

ln the circumstances, the accuracy, completeness and recoverability of the receivable
balance of Kshs.13,389,702 from exchange transactions could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Mukurwe-ini Technical Training lnstitute's
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison and budget actual amounts reflects final budget receipts
and actual receipts of Kshs.144,003,200 and Kshs.137,759,618 respectively resulting to
underfunding of Kshs.6,243,582 or 4o/o of the budget. Similarly, the actual expenditure
was Kshs.130,091,121 against actual receipts of Kshs.137,759,618 resulting to under
absorption of Kshs.7,668,497 or 6% of the actual receipts.

The underfunding and under absorption may have affected the planned activities and may
have impacted negatively on service delivery to the public

Report of the Auditor-General on Mukurwe-ini Technical Training Institute for the year ended 30 June, 2025
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I My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effects of the matter
described in the Basis for Qualified Opinion section, I have determined that there are no
key audit matters to communicate in my report.

Other Matter

Unresolved Prior Year Matters

ln the audit report of the previous year two issues were raised on the Report on the
Financial Statements laMulness and Effectiveness in use of Public Resources and one
issue on Effectiveness of lnternal Controls, Risk Management and Governance.

Review of the status during audit of Mukurwe-ini Technical Training lnstitute in202412025
revealed that the following matters remained unresolved.

Financia! Year
2023t2024 Unexplained Variances in Refundable Deposits

2 2023t2024 Doubtful Recovery of Receivables
3 2023t2024 Lack of staff Ethnic Diversity and Gender Balance
4 2023t2024 Failure to Update the Fixed Asset Register
5 2023t2024 Lack of lmprest Register
6 2023t2024 Lack of lnformation Technology Policy

Other lnformation

Board of Governors is responsible for the Other lnformation set out on page iii to xxviii
which comprise of Key Entity lnformation and Management, The Board of Governors,
Management Team, Chairman's Statement, Report of the Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting,
Report of Governors and Statement of Governors Responsibilities. The Other lnformation
does not include the financial statements and my audit report thereon.

ln connection with my audit on the lnstitute's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistentwith the financialstatements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My Opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Report of the Auditor-General on Mukurwe-ini Technical Training Institute for the year ended 30 June, 2025
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of public Resources section of my report, I

confirm that, nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Failure to Deduct and Remit Withholding Tax on Contracted Civil Works

During the year under review, the lnstitute engaged suppliers in civil and contractual
services of Kshs.7,753,762. However, as per the lncome Tax Act the lnstitute was
supposed to withhold and pay to Kenya Revenue Authority an amount equivalent to 3%
of the contract sum totaling to Kshs.232,622. However, no evidence was provided for
audit to confirm deduction and payment of the withholding amounts. This was contrary to
Section 19(4) of the employment Act, 2007 which provides that an employer who deducts
an amount from an employee's remuneration in accordance with subsection (1)(a), (0, (g)
and (h) should pay the amount so deducted in accordance with the time period and other
requirements specified in the law,

ln the circumstances, Management was in breach of the law.

2. Non-Compliance with Public Procurement Capacity Building Levy

Review of records revealed that the lnstitute entered into contracts but no documentary
evidence has been provided to confirm that the Entity complied with paragraph 3(1) of the
Public Procurement Capacity Building Levy, Order 2023 which states that there shall be
paid a levy by a supplier on all procurement contracts signed between the supplier and a
procuring entity, at the rate of zero point zero three per centum (0.03%) of the value of
the signed contract, exclusive of applicable taxes. ln addition, Public Procurement
Regulatory Authority (PPRA) circular No. 0112024 dated 30 August, 2024 which requires
procurement entities to remit the levy to the Authority through the e-Citizen payment
platform by the 20th day of the subsequent month and also file monthly returns.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and lSSAl4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

Report of the Auditor-General on Mukunve-ini Technical Training Institulefor the year ended 30 June, 2025
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REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015 and based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public SectorAccounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's, ability to continue to as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Report of the Auditor-General on Mukurwe-ini Technical Training Institutefor the year ended 30 June, 2025
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Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

FCPA , CBS

)

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

AUDITOR.GENERAL

Nairobi

16 December,2025

Report of the Auditor-General on Mukurwe-ini Technical Training Institute for the year ended 30 June, 2025
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Mukurweini Technical Trainiog Institute
Annual Report and Financial Statements for the year ended 30th June 2025

14. Statement of Financial Performence For The Year Ended 30 June 2025

Caroline Muturi Samuel K Mwangi

Principal

(The notcs sct out on pag,es 6 to 3l fomr an integral part of thc Annual Financial Statcmeots)

The Financial Statcmcnts set out on pages I to 5 wcrc signcd by:

ffig=- .-ih*J lL,:n
Chairman of Board

.1,,\r,\as J#nrl,,!.iDate

Revenue from Non-Etchange trensactions

Transfer from the National Government 6 32,810,940 t4,048,500
Transfers from Other Levels of
Ministrv of Youth & SDorts ( }IYS)

Govcmment-
7 r6,977,800

Revenue from Non-Exchrnge trrnsectionsTotal 32,8I0,940 31,026300

Revcnue from Er.changc Trenssctions

National Youth Service (NYS) 8 28,400,400

Inconr Gcncrating Activitics 9 t3't3,t40 2,42t,261

Rcndering of &rvices - Fccs from studcnts t0 7s,t75,138 72,960,405

Revenue from Erchenge Ttansactions 104,948,678 75J81,666

Total Rcvenuc 106,407,966

Erpenses

Use of goods and services ll 86,659,828 60,895,599

Employee Costs t2 19,141,692 17,4'18,466

B oard./B oard Expenses l3 2,t62,982 I,l10,900

Depreciation & Ammortization Expeose l4 t6,704,449

Repairs and Maintenance and Improvement l5 5,4r6,169 4,982,M6

Total erpenses 130,091,121 104,128,406

Surptus for the Year 7,668,498 2,279,560

Marv IC Kiueu

Finance Oflicer

ICPAK No.32319

oatc..*.i\.rr\.*)...........Date.

Noles
FY Ended 30th

June 2025
l'Y Endcd 30th

June 2024

I(shs Kshs

137,759,618

19,661,395



Mukurweini Technical Training Institute
Annual Report and Financial Statements for the year ended 30th June 2025

15. Statement of Financial Position As At 30th June 2025

The nol6 set out on poges 6 to 3l form an integral part of the lnnuol Financial Slatements)

The Finaocial Statcments sct out oD pag€s I to 5 wcr,c sigocd by:

-,Mli--=--

Caroline Muturi

Chairman of Board/Board

Samuel K Mwrnei

Principal

Mrrv K. Kiueu

Finance OIIicer

ICPAK No.32319

o"t..,II\.r1.\].r....P"t".....3.\ \ (

2

Assets

Current assets

Cash and cash equivalents l6 tr,276,0t3 4,499,tt7

exchan transactions

Cr.nrent Portion of receivables from
t7 26,183,606

l8Receivables from -exchange tansactions 7,409,270 13,898,650

Inventories l9 680,983 937,9U
Total Current Assets 73,2t8391 45,5t9r337

Non-current assets

Property, Plant and Equipment 20 592,037,444 369,132,899
2t t,377,493 t,967,847Intagible Assets

Total Non-current Assets 593,414,937 371,100,746
666,633J28 416,520,083Total Asssets

Liabllittes
Current Liabilities

22 t 2,898, t 20 r,885,238
Trade and other payables from exchange

nns
23 2,?56,458 901,629Refimdable deposits

2,786,86'l15,654,578Total liabilities
650,978,750 413,833,215Net Assets

Represented by:
595,722,130 366,245,094Reserves

4't,s88,t22ss,256,620Accrurul ated surplus
413,833,216650,978,750Total Cepltal and Reser"r,es

.{

il

IIIIII

o","..,Q, t.[ t r Ir*.i..

Notes
F'Y Endcil 30th June

2oz3
FY Endcd 30lh June 2024

Kshs Kshs

53,852,125



Mukurweini Technical Tminlng Institute
Annual Report and Financial Statcmcnts for the year ended 30tb June 2025

16. Stetement ofChrnges in Net Asset For The Yeer Ended 30 June 2025

t7t

4l 715

62,0r5,t96BrlmMu rtJuly l2(D2

r6,707J34Suplus fu tb ytar 16,70?,334

15,795,063Miuurnt 15,795,063

3692362nBrluce t/d u rt 30th Juoc 2023 45J()t,562

3692362| 4t4,y4,775BdreUdrsrlluly 12023 45J0EJ62

2,219,sffi?.,79,50Suplu fr thc ftar
2,991,1l? 2,99t,n1Adjrmt

175tt.122 366.215.091 ll3.t33.2t5Brlrna c/f rs rl30th Junc 2024

366245,09r 4t3,t332r6Bdecc Ud ls July 2024 47,s$Jn
5,500,000Rmlutiu rcscrt(VAl.I) 5,500,000

71,558253 7',1,s58253AIDB ( Modmical buildine)

146,849,803 146,E49,E03AIDB ( Elcctiol buildinc)

43t,020 431,020Adjrmt for dcprccirloo of rssds or.Eststd in tk prior pcriod

?,66tJ98 7,66t,498Surphu fq thc xdod
5etrull30 650,978,?50Brhra c/d u rt 30th Junc 2025 ssl56F20

3

Aaurulrtcd Surplur Crpltd f,aarxtl

fKth IGh.

Totrl

t(rr"
Wt



Mukurweini Technical Trrining Instltute
Annual rt and Finrncial Statements for the year ended 30th June 2025

17. Statement of Cash Flows For the Yerr Ended 30 June 2025

@S,ISB hos prcscribed lhe ditcct malhod of cashtlow prryn ion and prcsentalion for all public sector cntitia rqtorting ndcr
thc lPS.lS,lcquol 0r,sis of ocaunting)

4

Cesh tlows from operatlng ectivitles
Receipts

governmcntTransfers from National 6 32,810,940 14,048,500
Receipts fromNYS 37,714,780 t6,977,800
Other incomes 9 1,373,140 2,42t26t
Rcndcring of services- Receipts 47,227,305 7l,805,905
Totel Recelpts 105,253,466

Prvments

Use of Goods and Services 76,824,186 60,895,599
Ernployecr cosls l2 19,127,8?7 t7,478,466
BOG Rennrneration/Expenses l3 2,162,992 I ,I 10,900
Rcpain, Maintcnancc & Improvemnts 4,732,Ot4 4,982,M6
Refimd to IIELB (unutilized funds) 775,804
Other Refunds 46,840
Deve lopmcnts Intemal project expcnscs

Totel Pryments 103,669,703 84,,{67.011

Net cash out llow 0ows from opcreting rcdvides 15,456,462 20,785t456

WorHng Cepltal Adjustments
Decreaase ln Non-Current Receivalbes 9,837,130
Nct Cashflow from Activities t0,949326

Purchasc of Equipments and Machinery 8,679,565 1,637947
Caeh tlowc from f nenclng rctivitles 8,679,565 7,637947

Net increrse in cash rnd cash equivelents 6,776,997 3i311379

Cash and cash equivalents at the beginning ofthe Period 4A99,116 t,t87 ,737
Cesh rod carh equivelen8 rt the end oftbe Perlod

a

I

I-

r

II

III

rIIIIIIIIII

Notes
FY Euded 3()th

June 2025
FY Ended 30th

Junc 2024

IGh Ksh

119,I26,165

Ceshllow from Inyestins activities

r r.276.013 4.4.n-tl6



I\Iukurweini Technical Trainin g Institute
Annusl Report and Financlal Statements for the year ended 30th June 2025

18. Statement ofComparlson ofBudget & Actual rmoutrts For Ycer Ended 30 Junc 2025

Desription OdginalBudget Mlustments FinalAnnualSudg Adualon a ompi Budget utiliution dil fof
Lltllhatlon

a I C=(e+bl D E+{ lrdk
Revenue Kshs Khs Kshs lGhs l6hs

Transfers from National Government entities 45,000,000 45,000,000 32,810,940 12,189,050 73Yl

Rendering of services- Fees from sfudents 94,2152m 94,2U,2m 10357sJ38 9350,338 110,,6

lncome genenting activities 4788,m0 4,799,000 l,3B,1() 3,41d850 2%

Iotal Revenue 144,ffi,2m 144,m3,2m 137,759,518 5243582 959{

Eroenditure

Use of goods and services 117,2o.318 117,240318 85,559,828 30J80,490 149l,

Employee costs 19,499,400 19,499,400 19,$7,692 351,708 9896

Remuneration of directon 2,lB,om 2,153,m0 2,162,982 18 100i6

Repain, maintenance & lmprovement 5,101,200 5,101,2m 5,416,159 314p69 105%

Depreciation and ammortization expense 16,704,449 16,7U,449 0%

Total expenses 144,003,918 144,m3,918 130,091,121 t3912,797 90%

Surplus/deficit 7,668,498 7,66&498
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Mukurweini Technical Training Institute
Annual Report and Financial Statements for the year ended 30th June 2025

19. Notee to the Finrnclal Statemetrts

1. General Informatlon

6

Mukurweini Technical Training Institute is establishcd by and derives its authority and accountability
from TVETA Act2013 The Institute is wholly owned by the Govemment of Kenya and is domiciled
in Kenya. The entity's principal activiry is Training on Technical Skills.

2. Statement of Compllance and Basis of Preparetlon

The financial statements have been preparcd on a historical cost basis except for the measurement at

re-valued amounts of certain items of property, plant and equipment, marketable securities and
financial instruments at fair value, impaired assets at their estimated recoverable amounts and
actuarially determined liabilities at their present value. The prcparation of financial statemcnts in
conformity with International Public Sector Accounting Statrdads (IPSAS) allows the use of estimates
and assumptions. It also requires management to exercise judgmcnt in the process of applying the
enlity's accounting policies. The areas involving a higbcr degree ofjudgment or complexity, or where
assumptions and estimates arc significant to the financial stat€rnents, are disclosed 20. The financial
statements have been prepared and presented in Kenya Shillings, which is the functional and reporting
cutrency of lbe entity. The values are rounded offto the nearest shilling. The financial statements have

been prepared in accordance with the PFM Act the State Corporations Act, the TVDT Act, and

International Public SectorAccounting Standards flPSAS). Thc accountingpolicies adopted have been

consistently applied to all the years presented.
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Mukurweini Technical Training Institute
Annuel Repo rt and Financlal Stetements for the yeer ended 30th June 2025

Adopdon ofNew aud Revlsed Standards
(Whcn an IPSAS becomes effective on lst January 2025,it is applicablc in Kcnya from lst July 2025)

L Ncw and amcndcd standards and interpretations in bsue ctfcaivc in thc ycor ended 30 June

2025.

Thcre arc no new aod amended standards issued in the financial ycar.

iL New and anended standards and interpretations in issae but not ya etlective in lhe year ended

30 Junc 2025.

IPSAS 43:

Leases

Appllcabh ld tanuary 2025

11s srqndard sets out the principles for the recop.ition, measuremcnt, presentation, and

disclosurc of leases. The objective is to ensure that lcssces and lessors provide rclevant

information in a manner that faithfully represents those transactions. This information

gives a basis for users of financial statements to assess the effect that leases have on the

financial position, financial performance and cash flows of an Entity.

The new standard requires entities to recognise, measure and present information on

right ofuse assets and lease liabilities.

This standard is nol currently opplicablc a Muhanocini TTI siacc thc Institutc has

fio lcasc obligaion
IPSAS II4:

Non- Current Assets

Held for Sale and

Discontlnued

Operations

Applicablc ld Janaary 2025

Ihc Standard requires,

Assets that mcct the criteria to be classified as held for sale to bc mcasured at thc lower

of carrying amount and fair value less costs to sell and thc dcpreciation of zuch assets to

cease and:

Asscts that meet the criteria to be classified as held for sale to bc prcsented separately in

lhe statement of financial position and the rezults of discontinued operations to be

presented separately in thc statement of financial performance.

lThis standard b not applicablc sincc thc institule has not hcW tor sak any utscts or a

lisco ntinu ed ope ratio n

IPSAS 45: Property

Plant and Equipment standard supersedes IPSAS l? on Property, Plant and Equipment. IPSAS 45 has

tional guidancd new guidancc for heritage assets, iDfustructure assets and

easuremeDt. Heritage assets were previously excluded from the scope of IPSAS l7 in
SAS 45, heritage assets that satis! the definition of PPE shall be recopised as assets

f they meet the crircria in the standard. IPSAS 45 has an additional application

for infrastructure asscts, implementation guidance and illustrative examples

standard has clarified existing principles e.g. valuation ofland over or under t
infrastructure asscts, undcr- maintenance of assets and distinguishing significant

ble by the instilutc only for Propert!, Plant & equipmente standard is applica

ld January 2025

of infrastructure assets

e objective of this standard was to improve measuremeDt guidance across IPSAS by

Providing further detailed guidance on the implementation of commonly used

measurement bases and the circumstances under which they should be used.

I

Iil January 2025IPSAS 46:

Measurement

7

rrd I L
I



ing transaction costs guidance to enhance consistency across IpSAS
Amending wherc appropriate guidance across IpSAS relatcd to measurerncnt at
recognition, subsequent measurement and measurelnent related disclosures.

e standard also introduces a public sector specific mcasurement bases called thc

This slundard hus heen upplied in rhe valuoriou of invenrories, properry, plant und

Clarifyll
l

nt opcrational valuc

uipnent using the cost nodcl,
PSAS 47

evenue is standard supersedcs IPSAS 9- Revenuc from exchange rransactions, IpsAS I I
onstruction contracls and IPSAS 23 Revenue from non- exchange transactions. This

dard brings all the guidance ofaccounting for revenue under onc standard. The
bjective ofthe standard is to cstablish the principles that an Institute shall apply to

ort useful information to uscrs of financial statemcnts about the nature, amount,
ing and uncertainty ofrevcnue and cash flow arising from revenue transactions.

This standard has been applied to occountlot the revcnue from both non - exchange
nsaclions ond not exchange transaction in lhe slalement

ble Jaco I utt o 02 6,r),

of fi n o nc iu I p erforuru n c c
PSAS 48: Transfer

xpenses he objective of the standard is to establish the principles that a transfer provider shall
ly to report uscful information to users offinancial statements about the nanrrc,

ount, timing and unccrtainty of expenses and cash flow arising from transfcr cxpcnse
sactions. This is a new standard for public sector entities geared to provide guidance

o entities that providc transfcrs on accounting for such transfers
slandard is not applicable lo the institute as lhere brere no expen$e$ tronsfeted

urrnS

'able 1"' Januarl, 2026

PSAS 49: Retirement

Benefit Plans

IPSAS 5O:

Exploration For &

valuation of Mineral

esources

e ln lanuary 2026

c objective is to prescribc thc accounting and reporting requirements for thc public
ctor retirement bencfit plans which provide retirement to public scctor cmployccs and
er eligible participants. The standard sets the financial sratcments that should be
sentcd by a retiremcnt benefit plan.

This standard has no intpact on Mukunveini rechnical rraining Institute sincc the
,rstitutc has no retirentcnt hcnefl plan during lhe period uttdcr review

c.able l$' January 2027

e objective of this Standard is to specifl the financial reporting for the explorarion
o[ and evaluation of mineral resourccs. The Standard requires
i. Limited improvements to existing accounting practices for cxploration and

evaluation cxpcnditures.
ii. Entities that recognize exploration and evaluation assets to assess such assets for

impainnent in accordance with this Standard and measure any intpainncnt in
accordance with IPSAS 26.

iii. Disclosures that identiff and explain tlre amounts in the entity's frnancial
statentents arising fronr the exploration for and evaluation of rnineral resources
and help users of those financial statements understand the amount, timing and

ccrtainty of ftlturc cash flows from any cxploration and cvaluation assets

recognized.

andard not applicahlc or^ thc institution has no Mineral Resources

tt

Mukurrvcinl Tcchnical Training Institutc
4!nu-{89p9-r! and l'lnancial Statcmcnts I'or_thrc ycar cnded 30th June 2025

the FY under review.



IVlukurrvcini Tcchnical Training Institutc
Annu al Rcport and Financial Statcnrcnts for thc ycar cndcd 30th Junc 2025

Early adoplion of standards
The Institute early adopted IPSAS 45 property, Plant & Equipment, IPSA 46 Measurements and IPSA 47
Revenue.
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Mukurweini Technical Training Institute
Annual Report and Finencial Statements for the year ended 30th June 2025

4. Summary of Slgnllicant Accountlng Pollcies

a) Revenue recognltlon

i) Revenue from non-erchsnge trrnsrctions

Trensfers from other government entlties

Revenues from noa-exchange tsansactions with other government entities are measured at fair value and
recogtized on obtaining control ofthe asset (cash, goods, services and property) ifthe Eansfer is free from
conditions and it is probable that the economic benefits or service potential rclated to the asset will flow to
the lnstitute and can be measured reliably. To the extent that there is a related condition attached that would
give rise to a liability to repay the amount, the amount is recorded in the statement of financial position and
realised in the statement of financial performance over the useful life of the assets that have bcen acquired
using such funds.

ii) Revenue from ercbrnge trrnssctions

Rendering ofservices

The Institute recognizes rcvcnuc from rendering of services by refercnce to the stage of completion when
the outcome of the transaction can be estimated reliably. The stage of completion is measured by reference
to labour hours incurred to date as a percentage of total estimated labour hours. Where the contract outcome
cannot be measured reliably, revenue is recogoized only to the extent that the expenses incurred are

recoverable.

Sale ofgoods

Revenue from the sale of goods is recopized when the sigrificant risks and rewards of ownership have been

transferred to the buyer, usually on delivery ofthe goods and when the amount ofrevenue can be measured

reliably, and it is probable that the economic benefits or service potential associated with the traosaction will
flow to the entity.

Interest income

lntcrest income is accrued using the eflective yield method. Tbe effective yield discounts estimated future
cash receipts througb the expected life ofthe financial asset to that asset's Det carrying amount. The method
applies this yield to the principal outstanding to detemrine interest income each period.

Rental income

Rental income arising from operating leases on investnent properties is accounted for on a straigbtJine basis

over the lease terms and included in revenue.

l0



Mukurweini Technical Training Institute
Annual Report and financial Stetements for the year ended 30th June 2025

b) Budget lnformation

The original budget for F"t 2024D025 was approved by tbe Board or Board on 2il912025. Subscqucnt
revisions or additioual appropriations were made to the approved budget in accordance with specific
approvals from the appropriate authorities.

The cntity's budget is prepared on I diffcrent basis to the actual income and expendihre disclosed in the
financial statcments. The financial statements are prepared on accrual basis using a classification based on
the nanrc of cxpenses in the statement of financial performance, whcrcas the budget is prepared on cash
basis. The amounts in the financial staternents were recast from the accru8l basis to the cash basis and
reclassified by presentation to be on the same basis as the approved budget. A comparison ofbudget and
actual amounts, prepared on a comparable basis to the approved budget, is then presented in the statement
of comparison of budget and actual srnounts. ln addition to the Basis difference, adjustuents to amounts in
thc financial statcmcnts arc also madc for differences in thc formats and classification schemes adoprcd for
the prescntation of the financial statemeots and the approved budgct. A statement to reconcile the actual
amounts on a comparable basis included in the statement of compari son of budget and actual amounts and
the actuals as per thc statement of Cash flows has been presented.

Saks toy' Yalue Addcd Tex

Expenscs and asscts are rccogpized net ofthc smount ofsalcs tax, except:

authority, in which case, the sales tax is recognized as part ofthe cost ofacquisition ofthe asset or as

part of tbe expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included as part of
receivables or payables in the slatement of financial position.

c) Teres

Carrenl income tox
The lnstitute is exempt from payng taxcs as pcr schedule Z of lhe Incomc tax Act.

lt



Mukurweini Technical Training Institute
Annual Report and Financial Statements for the year ended 30th June 2025

d) Investment property
lnvestment properties are measured initially at cost, including transaction costs. The carrying amount

includes the reptacement cost of components of an existing investrnent property at the time that cost is

incurred if the recognition criteria are met and excludes the costs of day-today maintenance of an hvesfilent

property. Investnent property acquired througb a non-exchange transaction is measured at its fair value at

the date of acquisition. Subsequent to initial recognition, investmenl properties are meosured using the cosl

model and are deprecialed over an xx-year period or investment ProPerty is measured al lair value wilh

gains and losses recognised through surplus or deficit. (Institute to amend appropiately). lnvestment

properties are derecognized either when they have been disposed of or when the investrnent Property is

permanently withdrawn from use and no future economic benefit or service potential is expected from iS

disposal. The difference between the net disposal proceeds and the carrying amount ofthe asset is recognized

in the surptus or deficit in the period of de-recognition. Transfers are made to or from investment property

only when there is a change in use.

t2

e) Property, plant and equiPment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment losses.

Cost includes expcndittge that is directly attributable to the acquisition or construction ofthe item ofproperty

appropriately according to the acronyms you use in your financial statements plant aod cquipment. When

significant parts of prop€rty, plant and equipment sre required to be replaced at intervsls, the lnstitute

recognizes such parts as individual assets with specific useful lives and depreciates them accordingly.

Likewise, whcn a major inspe*ion is performed, its cost is recognized in the carrying amount of thc plant

and equipment as a reptaccment if the recogrrition criteria are satisfied. All othcr rcpair and maintcnancc

costs are recognized in surplus, or deficit as incurred. Where an asset is acquired in a non-exchange

transaction for nit or nominal consideration the asset is initially measured at its fair value.

f) Leases

Finance leases are leases that transfer substantially the entirc risks and benefits incidental to ownership of

the leased item to the Entity. Assets held undcr a finance lease are capitalized at the commencement of the

tease at the fair value of the leased property or, if lower, at the Present value of the future minimum lease

payme1ts. The Institute also recogpizes the associated lease liability at the inception ofthe lease. The liability

iecognized is measured as the present value of the future minimum lease payments at initial recogrrition.

Subsequent to initial recognition, lease payments are apportioned bctween finance charges and reduction of

the lease liability to achieve a constant rate of interest on the remaining balance of the liability. Finance

chargcs are recognized as finance costs in surplus or deficit. An asset held under a finance lease is deprpciated

over the useful life of the asset. Howeveq if there is no reasonable certainty that the Institute will obtain

ownership of the asset by the end of the lease term, the asset is depreciated over the shorter of the estimated

useful life of the asset and the lease term. Operating leases are leases that do not transfer substantially all the

risks and benefits incidental to ownership of the leased item to the Entity. Operating lease payments are

recognized as an operating expcnse in surplus or deficit on a straighrline basis over the lease term.
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0 Intangible assets

Intangible asscts acquired separately are initially rccogrizcd at cost. The cost of intangible assets acquircd
io u sss-€xshenge hansaction is their fair value at the date of the exchange. Following initial recopition"
intangible assets are carricd at cost less any accumulated amortization and accumulated impairment losses.

Internally generated intangible assets, excluding capitalized developmcnt costs, are not capitalized and
expenditure is reflected in surplus or deficit in the period in which the expenditure is incurred. The usefirl
life of the intangible assets is assessed as either finite or indefinite. Intangible assets with an indefinite useful
life are assessed for impairment at each reporting date.

h) Blological Assets

The Institute recogrrizes biological assets when it controls the assets due to past events, it is probable that

future economic bcnefits associated with the asset will flow to the entity, and when the fair value or cost of
the asset can be measured reliably. Biological asscts arc initially and subsequently measured at fair valuc

less costs to sell, except where fair value csnnot be reliably determined. ln such cases, the asset is measured

at its cost less accumulated depreciation and any accumulatcd impairment losses. Changcs in fair value less

costs to sell are recognized in surplus/deficit in the period in which they occur.

i) Reserrch end development costs

The Institute expenses research costs as incurrei. Dcvelopnent costs on an individual project are recopiz.ed
as intangible assets when the Institute can demonstratc:

Following initial recognition of an asset the asset is carried at cost less any accumulated amortization and

accrrmulated impairment losses. Amortization of the asset begins when development is complete, and the
asset is available for use. It is amortized over Oe period of expected firture bcnefit. During the period of
development the asset is tested for impairmeot annually with any impairment losses recogr.ized immediately
in surplus or deficit.

j) !'inancialinstruments

l3

IPSAS 4l addresses the classification, measurcment and de-recognition of financial assets and financial
liabilities, introduces new rules for hedge accounting and a new impairment model for financial assets. 77re

Instilute does not have any hedge relalionships and therefore the new hedge accounting ntles have no impacl
on the Institutes financial statements. A financial instrument is any contract that gives rise to a financial asset

of one Institute and a financial liability or equity instnrment of another entity. At initial recognition, the
Institute measures a financial asset or financial liability at its fair value plus or minus, in the case of a financial
asset or financial liability not at fair value through surplus or deficit, transaction costs that are directly
attributable to the acquisition or issue of the financial asset or financial liability.
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Financial assets

Classificotion

The Institute classifies its financial assets as subsequently measured at amortised cost, fair value through net

assets/ equity, or fair value through surplus and deficit on the basis of both the entity's management model
for financial assets and the contractual cash flow characteristics of thc financial asset. A financial asset is

measured at amortized cost when the linancial asset is held within a managemeot model whose objective is
to hold financial assets in order to collect contractual cash flows and the conhactual terms of the financial
asset give rise on specified dates to cash flows that are solcly poyments of principal and intercst on the

principal outstanding. A financial asset is measured at fair value through net assets/ equity if it is hcld within
the mnnagernent model whosc objective is achieved by both collecting contractual cash flows and selling
financial assets and the contractual terms of the financial asset give rise on specified datcs to cash flows that
are solely payments of principal and interest on the principal arnount outstanding. A financial asset shall be

measured at fair value througb surplus or deficit unless it is measured at amortized cost or fair value through

net assetV equity unless an lnstitute has made an irrevocable election at initial recognition for particular

investnents in equrty instnrmeots.

Subsequent measurement

Based on the business model and the cash flow cbaracteristics, the Institute classifies its financial

assets into amortized cost or fair value categories for financial instruments. Movements in fair value are

presented in either surplus or deficit or through net assets/ equity subject to certain criteria being met.

Fair value tbrough net essets/equity

Finaocial assets that are held for collection of contractual cash flows and for selling the financial assets,

where the assets' cash flows represent solely payments of principal and interest, are measured at fair value

through net assetV equity. Movements in the carrying amount are taken through net assets, except for the

recognition of impairment gains or losses, interest revenue and foreign exchange gains and losses which are

recogrrized in surplus/deficit. Interest income from these financial assets is included in finance income using

the effective interest rate method.

l4

Amordzcd cost

Financial asscts that are held for collection ofcontractual cash flows where those cash flows reprcsent solely

payments ofprincipal and interest, and that are not designatcd at fair value through surplus or deficit, are

measured at amortized cost. A gain or loss on an instrument that is subsequently measured at amortized cost

and is not part ofa hedging rclationship is recognized in profit or loss when the asset is de-recognized or

impaircd. Interest income from these financial assets is included in finance income using the effective interest

rate method.
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Falr value through surplus or deficit

Financial assets that do not meet the criteria for amortizcd cost or fair value through net assets/ equity are

measured at fair value through surplus or deficit. A business model where the lnstitute maraS,es financial

assets with the objective of realizing cash flows througb solely the sale of the assets would rcsult in a fair

value througb surplus or deficit model.

Trade and other rcceivables

Trade and other reccivables arc recognized at fair values less allowances for any uncollectible amounts.

Trade and other receivables are assessed for impairment on a continuing basis. An estimate is made of
doubffirl rcceivables based on a rcview of all outstanding amounts at the year-end.

Impeirment

Tbe Institute assesses, on a forward-looking basis, thc expected credit loss ('ECL') associated with its

financial assets csrried at amortizcd cost and fair value through net assets/equity. The lnstitute recognizes a

loss allowance for such losses at each reporting date.

Fhanciel liabilitics

Clasificotion
The Institute classifies its liabilities as subsequently measured at amortized cost except for financial liabilities

mcasured tbrough profit or loss.

k) Inventories

lnveDtory is measured at cost upon initial recopitiou. To tbe extent that inventory was reccived through

non-exchange transactions (for no cost or for a nominal cost), the cost ofthe inventory is its fair value at the

date ofacquisition.

Costs incurred in bringing each product to its present location and conditions are accountcd for, as follows:

D Raw materials: purchase cost using the weighted average cost method.

D Finished goods aod work in progress: cost of direct materials and labour and a proportion of
manufacturing overheads bascd on the normal operating capacity but excluding borrowing costs.

Affer initial recognition, inveDtory is measured at lhe lower of cost and net rcalizable value. However, to the

extetrt that a class of inventory is distributed or deployed at no charge or for a nominal charge, that class of

inventory is measured at the lower ofcost and curent replacement cost.

l5

ended 30th June 2025
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Inventories (Continued)

Nct realizable value is the cstimated selling price in the ordinary course of operations, less the estimated
costs ofcompletion and the estimated costs necessary to make the sale, exchangc, or distribution. Inventories
are recognized as an exPense when deployed for utilization or consumption in the ordinary course of
operations of the Entity.

l) Provisions

Provisions are recognized when the Inslitute has a prcsent obligation (legal or constructive) as a rezult of a
past event, it is probable that an outllow ofresources embodying economic benefits or service potential will
be required to settle the obligation and a reliable estimate can be made of the amount of the obtigation. Wherc
the Instilute expects some or all of a provision to be reimbursed, for example, under an insurance contrac(
the reimbursement is recogrized as a separate asset only when the reimbursement is virtuslly certain. The
exPense relating to any provision is presented in the statement of financial performance net of any
reimbursement.

Co nti n g c nt lia b i I iti e s

The Institute does not rccognize a contingent liability but discloses details ofany 6snlingencies in tbe notes
to the financial statements unless the possibility of an outflow of rcsources embodying economic benefits or
service potential is remote.

Contingent asscts

The Institute does not recognize a contingent asset but discloses details ofa possible asset whose existcnce
is contingeut on the occurrenC€ ot DoD-oocurr€nce of one or more uncertain future events nor wholly within
the control of lhe Institute in the notes to the financial statements. Contingent assets are assessed continually
to ensurc that developments are appropriately reflected in the financial statements. If it has become virtually
certain that an inflow of economic benefits or service potential will arise and the asset's value can be

measured reliably, the asset and the related revenue are recognized in the financial statements of the pcriod
in which the change occurs.

m) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and/or households that meet lhe eligibility
criteria, ii) mitigate the effects of social risks and iii) Address the need of society as a whole. The Institute
recognises a social benefit as an exp€nse for lhe social benefits scheme at the samc time that it recogniscs a

liability. The liability for the social benefit scbeme is measured at the best estimate of the cost (the social
bencfit payments) that the Institute will incur in firlfilling the present obligations represented by the liability.

l6
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n) Neture and purpose ofreserves

The Institute crcatcs and maintains reserves in terms of specific requirements especially capital reserves

wherc the institute has received a free donation in kind especially capital items like building. In such a case

assets sre debited and capital fund is credited with the value of the assets.

o) Cbenges in eccoundng pollcleo snd esdmetes

'I\e Institute recopizes thc cffects of changcs in accounting policy rctrospectivcly. Thc cffects sf shangcs

in accounting policy are applied prospectively ifrctrospcctive application is impractical.

p) Employee benelits

Redrement benelit plrns

Currently tbe institutc has no retircmcnt bcncfit plans for its dircctors and staff

O Foreign currency hensectionc

During the year under review the institute had no foreign currency transactions

r) Borrowing costs

Borrowing costs ar€ capitalized agpins qrulifoing assets as part of property, plant and equipment.
Such borrowing costs arc capitalizcd over the period during which the asset is being acquired or constructed
and borrowings have been incurred. Capiulization ceases when construction of the assct is complcte. Further
bonowing costs are charged to the statemcnt of financial performance.

0 Releted perties

The Institute regar& a related party as a pcnon or an Institute with tbe ability to exert control individually
or jointly or to exercise significant influence over the Entity, or vice versa. Members of key management are

regarded as related parties and comprise the directors, the Principal and senior managers.

l7
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0 Service concession arrrngements

The Inslitute analyses all aspccts of service concession arrangements that it enters into in dctcrmining thc

appropriate accounting treatment and disclosurc requircments. In particular, wherc a privatc party conffibutes

an asset to the arrangement, the Instilute recogrizes that asset when, and only when, it controls or regulates

the services. The operator must provide together with the asset, to whom it must provide thcm, and at what

price. In the case of assets other than 'whole-of-life' assets, it coDrols, through ownership, beneficial

entitlement or otherwise - any significant residual interest in the asset at the end of the arrangement. Any
assets so recognized are measured at their fair value. To the extent that an asset has been recognized, the

Institute also recognizes a corresponding liability, adjusted by a cash consideration paid or received.

u) Cash and cash equlvrlents

Cash and cash equivalents comprisc cash on hand and cash at banh short-term deposits on call and highly

liquid investments with an original maturity of three months or less, which arc readily convertible to known

amounts of cash and are subject to insignificant risk of chtnges in value. Bank account balances includc

amounts held at the Central Bank of Kenya and at various commercial banks at the end of the financial year.

For the purposes of these financial statements, cash and cash equivalents also include short-term cash

imprests and advances to authoriscd public officers and/or institutions which were not surrendered or

accounted for at the end ofthe Iinancial year.

v) Comparedve llgures

Where ncccssary oompamtive figures for the previous finaocial ycar have been amended or reconfigured to

conform to the requircd changes in prcsentation.

w) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the financial

statements for the year ended Junc 30.-2025

l8
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5. Significant Judgments and Sources of Estimrtion Uncertalnty

The preparatio n of lhe Entity's financial statements in conformity with IPSAS requircs managemcnt to make

judgments, estimates and assumptions that affect the reported amounts of revenues, expenses' assets and

liabilities, and tbe disclosure ofcontingent liabilities, at the end ofthe reporting pcriod' However, uncertainty

about these sssumptions and estimatcs could result in outcomes that require a material adjustment to the

carrying amolmt of the asset or liability affected in future periods'

Estimetee end assumPtions.

The key assumptions concerning the future and other key sources of estimation unccrtainty at the reporting

date, that have a sipificant risk of causing a material adjustment to the carrying amounts of assets and

liabilities wi'hin the next financial year, are described below. The Institute based its assumptions 8nd

estimates on parameteE available when the consolidated financial statements were prepared. However,

existing circurnstanccs and assumptions about futurc developments may changc due to market changes or

circumstances arising beyond the control of the Entity. Sucb changes are reflected in the assumptions when

they occur. IPSAS 1.140

Useful lives cnd residual values

The useful lives and residual values of assets are asscssed using the following indicators to inform Potcntial

future use and value from disPosal

l9

Provisions

provisions are measured at the managemcnt's best estimate of the expenditure required to settle the obligation

at the reporting date aod are discounted to present value where the efTect is material.
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7. Trensfere from Other Levels of Government

8. Revenue from Erchan e Transactions - NYS Students

9. Revenue from Erch Transactions- lncome Genera Activities

Unconditional Grants

Capiatbn 16,t75,875 14,048500

Schohrshf I1,635,065
Recurrent Grart 5,000,000

Total revenuefmm Non Erchange Transactions 14,048,500

NatiornlYotfh Servbe r6,977,800

Totsl 16,977,800

28,400,400Rewrnrc fiomNYS students
28,400,400Total

t"373,1'10 2,421,261IGA
2,4211261Total 1,373,140

34,681,29558,513,399Tirition
18,052,099 13,113,464Pesrsoml Errnhrrent

2,720,8873,895,560Repairs Maidenance & Inproverrrcnts
3,572,4175,238,612l-ocal Travel and Transport

4,3O4,O22 2,673,815Electrbilv & Warcr Corsunption
4,663,061 3,826,969ActffiyFund

3,401,139r 3,955,035E;ramination Fees
4, r 89,390 6,577,619Indust'ial attachnrent/rnedica/insr.u-ance

20

6. Transferc from other National Government entitles

10. Revenue from Exchange Transactions- Regular Students

FY Ended 30th
June 2025

F'V Ended 30th
June 2024

Kshs Kshs

32,910,940

Description
FYEnded 30th

June 2025

Ff Ended 30th
June 2024

Kshs IGhs

FYEnded 30th
June 2025

FY Ended30th
June 2024

Description

Kshs

FYEuded30th
June 2025

FY Ended30th
June 2024

Description

Kshs

Description
Ff Ended 30th
June 2025

FY Ended30th
June 2024

Kshs l' r l.'
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Student ID 443,500 498,500
RegbtatbnFecs 484,850 498,500
Students WeEre 1,406,100 897,300
TVeta Fees 710,700 498,500
Meab and Accorrrrpdatbn 14,744,650
KUCCPS 785,500
I-ess Capitatbu end Scbohrshf received 27,810,940
Rcvcrnre fom NYS shrdents 28,400,400
Total Revenrrc tom rcnderlng of
seruices- Resuhr student fees

75,175,138 72,960,4O5

12. Employees Costs

Administrative Expenses 17,273,469 tt,757,t96
Activities 6,520,935 6F15,348

Electricity, water & conservancy 3,954,636 2,788,793

Student welfare 677,600 1,062,574

Teaching rratcrials t4,893,258 9,977{Or
Industrial attachment insurance and Medical 1,400.460 t22sAs8
Exams r 3,666,650 7,992,tt0
ICT integration 1,069,305 3,097,7t2
IGA - lncome Generating Activitics 1,287,802 2A88246

Students Regisfation 89,300 92,800

Local travcl & Tranport 5,548,1l7 4,300,495

Student ID 160,300 73,605

Bank charges 57,70t 68,E40

School equiprrent aDd store experres 1,703,t24 3397361
Meals and Accorrmodation 12,085,405 6,157,660

TVETA quality assurance fees/Courses accred 2,026,500
KUCCPS r,656,000
Intemal Development Project Expenses 2,599,366

Total Use of Goods and Services 86,659,828 60,895,599

Paid 19,127,877

Accrued 19,815 17,478,466

Total Employees costs 19'747,692 17,478,466

2l

I l. Use of Goods end Services

Description
FY Ended 30th
June 2025

f"Y Ended30th
June 2024

Kshs Kshs

Description
l'Y Endcd 30th
June 2025

trY Ended 30th
June 2024

Kshs Kshs
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13. Board/Board Erpenses

14. Depreciation & Amortization Erpense

15. Repelrs end Melntenence & Improyement

16. Cash and Cash Equlvalents

4 98 o46

Board albwarpesy'E4rerses 2,to2,982 l,l10,900
Chairrnan's Honoraria 60,000
Total Board Expenses 2,162,982

Property Phfi aDd Equbrrrnt l6,t 14,095 19,557,824
Irtragibb assets 590,3s4 l03,57r
Total 16r704,449

5,4L6,].69Repairs, rnaintenarEe and Irrprownrcnt
Total Repain and Malntcnance & lmpn 5,416,169

27,OlE 28,323I(CB Developmenl Account

6,O7O,491 1,7o1,945I(CB Bank-Operation Account

2,703,41O995,451Equity Bank- Tuition Account

29,2724,ls4,oo2Equrty Bank- Exam Account

I,550 36,166Cash on hand

Staff Advances
11,276,013 4,499,117Sub- Total

22

Descrlption FY Ended 30th
June 2025

FY Ended 30th
June 2024

ICshs Kshs

I,110,900

Descriptlon FY Erded 30th
June 2025

FYEnded3oth
June 2O24

Kshs Kshs

19,661395

Descrlption

Kshs Kshs

4,98.2,O46

FY Ended 3oth
June 2025

FY Ended 30th
June

Financlal Institution

27,5OO



Mukurweini Technical Training lnstitute
Annual Repo rt and Finencial Ststements for the year ended 30th June 2025

l?. Rcccivables from Erchenge Transactions

lE. Receivebles from Erchenge Tnnsecdons-NYS

19. Inventories

26,183,60653,852,125StudentsCurrent Receivables from Regular

26,183,60653,852,125Total Current Receivrbles

7,409,270 13,898,650Recelvables from -erchange trensacdons - I\

7,,4091270Total Current Receivables From NYS

937,964680,983Consumables as at 30th June 2025

937,964680,983Totol

2l

trY Endcd 30th
June 2025

Ii Y Ended 30th
Jrlnc 20iH

Financial Instltution

Dcscrlption
tr'Y Ended 30th
June 2025
Kshs

FY Ended 30th
Junc 2024

Kshs

13,898,650

Dcscriplion
FY Endcd 30th
June 2025 l

Kshs

FY Ended 30th
June 2024

Kshs



Illukurrveini Technical Training Institute
Annual Rcport and Financial Statcmcnts for thc ycar cnded 30th Junc 2025

20. Pro e Plant & E UI men t

At lrt ruly 2022

Addiliont

D"prc<iation

INBV A, .t 3orh Junr 2023

At lnjuh 2023

iAddition,

At loth ,un.. 2024

D?p.ecitlion

Ar Irt July, 2o2il

llolor vchlclcs
Furnlhrra

rnd flttlng,
Computcr lnt lnd m&hlncry Worl ln progrertL.nd BulldinSt

2 25,'h 12.5 10qo 12.50hDeprechtlon Rrte
KlhJ Krhr Kdrr Xrhl Krh, KthrKrhrCon

25.500.0O0 112,978.157 2,O12,344 1,427,691 3,438.144 85,915.209At lrr July 2O2l

8.902.086 6.290.O00 15.r 92.O85Additiont

,.987.656 3.418.41t 32.802.969 r 3 7.8 36.8 3lR"v.lu.tion 8.lny'lort 57.700.000

2r5.395.OOO t2.290.O00 7.846,t02 407,300.462A! !t 30th tt!^. 2022 9 3.200.000

4,707.900 3,072.500 980.? 63 6.639.0r0 17.o37.!29D"p rc( i.tlon

9.2r7.500 6.865,339 3,819.984 46,473,21O 390.263. r 3193.200.000NBV A, rt 3oth Jun? 2022

230.687,r00 3.819.984 :190.253.13393,200.000
4.0r9.985 170.550 9r0.000 127.000 s.227.535

2r4.707.O85 7.035,889 1.729.984 45.600.2tO 395.490.558A, .t 30th ,un. 2023 93.200,000
4.694.142 2.304.375 5.825.026 15.122.024

225.992.954 6.9t 3.125 5.985.853 ito.648.1849 3.200.000
225.992,95e 6,9r 3.125 5,985,853 2.400,989 40.648,184 375.1.1t,t0,93.200,000

|.t7t.6m ?ottm 5,285,802 7.63 7,9.r?

5.285.80293.200,000 6.9t 3.125 3. r05.289 11,123.429 tr:.77r,056

4.5 r9.359 r,n6,: 9!r.tE7 5.td0,4?9 r3.2t5.t37

221.473.O99 5,t84,844 6,262,f71 2.174.402 35,983.O0O 5.28 5.80 2 169.561.9 t 9NBV Ar !r 3olh runc 2024 9 3.200.000

22t,47!,O99 5,r84.844 6.262.771 2.174.402 35.983.000 5.285.4O293,200.000

81.347.568 790.000 1.560- t0o 2.540.t50 r45.849.803 234,547.621Additiont

96?.167C.pltali..lion

10.684.844 9,0t6,2r8 5.O28,252 38,523.t 50 608, r 5r.54093,200.000Ar foth Jun.2025

5,115,985 L671,2L7 1,m2,030 1,508,476 4,815,394 16,114,@5Depre.l!tlon
!5. !r0.986 3,859.357 r5.780.849 44,45t,257Ac(umulrtqd Dcprrchllon

299.7 32.267 8.013.63 3 7,011.209 3,519.777 33,707.756 t46.849.80 3 592,O37.444At 30th Junc 2025
5.184.844 6.262.771221,47 3,O99 2.171.402 ,5,98:r,OOO 5.285,402NBV Ar !t 3olh Junc 2024

-

-

- - E

-

-

Totrl

254.271,545

93.514.757 2.0r8.976

5.157,120 53.112,240

1.617.136

230,687.100

9.217.500 6,865.t39 16,474,21O

9.2t7,500
879.486 r.4r8.995

2.400.989

4?5.2it5

225,992.958 7.157.15'
t9{.(a:

359.553.9r 9

5.500.o0o

3,028.58 5 r.293.750 5.285.802

305 .919 ,252.13 146.849.803

6.703.867 2.776.198

93.200,000
9r,200.000 r6e.56t,919

24
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21. In(angiblc Assets

22. Trade & Other Payables

23. Refundable ts

24. Agcing analysis - Receivables from Exchange Transactions

Ovcr J

901,629

Dcscription 30% 3Oo/o

Ksh Kslr
Cost
As at lst Juty 2023 t,967,ta47 2,O7l,4lg
Additiors
As at 30th June 2024 1,967,947 2,O7t,418
Vahntion
As at Ist J 2024 1,967,947 2,O7l,4lg
Amortization and irrnent 103,571
Anrorliation 590,354. r0
At cnd of thc ycar period - 30th June 2025 _1fr1_,4e1 1,967,947
As at I st July 2024 1,967,947 1,,967..847

tradc and Other payabbs r 2,898, r 20 I,885,238

'l'otal Trade and Other payables _____12,!2qJ2q 1,885,239

Deposits foI the Period
Caution Mo I,690,263 901,629
Unutiliird lirxls r ,066,I 95

Balancc at the end of the Period 2,756,458

ComparrliYc
Currenl FY % of thr lotrl

F}'
% ofthr tolal

Lcss than I 47,8?1,693 78% str/"
Bctwccn l. 2 r2,596Jr7 2t% 21%

?93,t85 lo6 230/"

6r,261,395 tut%

_,__ t4,051,659

_,_ 7.65r,928

_ _ . 4,y6,624

r6.rE3,606.00 100%oltl
'cars
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l-Y Endcd.l(itl:
.Iunc 2025

l;\'[ndcd .30llr

.l urre 2024

'r ''.; 
'r'i,

FYEnded 3llth
June 2025
Kshs

!YEnded 30th
June 2024

Kshs

Perlod Endcd
30thJunc 2025

Pcriod Endcd
30th June 2024

Ksh. Ksh

I'triud i.rrlrrl -1t)th .lunr 20?l

hrltr

Pglod Endcd l0th June 21t25rf|lirllrn

hslrr
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25. Ageing Analysis Trade Payebles

Tradc payabh 12,898,120 1,885238

Totrl Tnde rnd Other hyrt*s 12,898,120 1,8t5,238

Ageing analysis:

Uderorr par

Totrl (to tie to tohb rbove) r2,898,r20 100%

26. Ageing Analysis - Refundable deposits

Caution roncy 1,690,253 nt,629
Unutilizrd HELB han 1,066,r95

Totrl Deposlt! 2,756,458 gil$29

Agcing rnrlyrls:
IJnder ooc ycar

l -2 years r,E54,829 67% 693,063 I00r',

Ovcr 2 ycars ycan m1,629.00 0o/o

Totrl (to tie lo totrls deposltr rbow) 2.756.15t 67% 693,063 100%

26

Dtscription
Pcriod [n&d30lh Juoe 2025

Itt'r
Period ilnded 30th Jrnc 2021

hsht

ftrlodh&d30ltJu 2025 tndedl0lhJmc 202,1

lmoh rt85238

Pcriod f,odcd 30rh Junc 2021

Krb Xrhs

Perlod Endcd 30lh Juor 2025 Prriod Endrd 30lh Jure l02l
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Notes to the Financial Slatcmcnts (Continued)

Valualion

As per National Treasury guidclines, Land aod buildings were idcntified and valued as per the National Liabilities and

Management Policy and guidelines (lszued June 2020). The assets werc revalued by Icon Valuers Limited
professional valuers in May 2022l\ae amoutrts wcrc adoptcd in thc financial statcments 30rh Jung 2022

27 (b) Proper$, Plnnt end Equlpment et Cort

If the frcchold land, buildings and other asscts wcrc statcd on thc historical cost basis thc amounts would bc as follows:

28. Finenciel RIsk Menegement

The entity's activitics expose it to a variety offinancial risks including credit and liquidity risks and effects of
changes in foreigrr currcncy. The institute overall risk managemeDt prograrnme focuses on unpredictability of
changes in the business cnvironment and seeks to minimise tbe potential adverse effect of such risks on its
pcrfomrance by setting acceptable levels of risk. The company does not bedge any risks and has in place
policies to ensure that crcdit is only extended to customers with an establisbed credit history.

The entity's financial risk management objectives and policies are detailcd below:

(i) Credit risk

The Institute bas exposure to credit risk, which is the risk that a counterparty will be unablc to pay amouns in
full wben due. Crcdit risk arises from cash and cash cquivalents, and dcposis with banks, as well as tradc and

other receivables and available-for-sale financial investrnents.

Management assesses the credit quality of each customer, taking into account its financial position, pas
experience and other factors. Individual risk limits are set based on intemal or external assessment in
accordance with limits set by the directors. The amounts presented in the statement of financial position are

net of allowances for doubtful receivables, estimated by
the company's managemcnt based on prior expericnce and their assessment of the currcnt economic

environment.

Thc carrying amount of financial assets recorded in thc financial statements rcpresenting the entity's maximum
expostue to crcdit risk without taking account of the value of any collateral obtained is made up as follows:

93200,000land 93200,000

20,038,886 446,582,0't0Buildines 466,620,956

17.790.000 9,776,36',t 8,0t 3,633Plsnt And Machinery

3,756,960 7,0t42O9
Motor Vehicles including
Motorcycles

10,771,169

3,519,77't
Couputcrs ard Related

Equiprrnt
s196,493

33,70'.t,756
OfEcc EquipmDt, Fumituc, Ard
Fittincs

56,127,635

592,031..444653,526,030 61,488,586Totel

2',7

tcrlpttlon lCorl

Kshr

Accurulrted NBV
Dc rclallon

Krhr I Krhs

9,0t6270

22,419,879
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At 30 June 2024

Reccivablcs fiom exchangc lrdnsactions 26,I t3,606 26,t83,606

Receivables from non-exchange transactions t 3,898,650 t 3,898,650

Bank balances 4,462,950 4,462,950
Total 41,54s206 44,545206
At 30 June 202025

Receivables from exchange transactions 6t,261,395 6t,26t,195
Reccivables from non-cxchange transactions

Bank balances i,246,963 t1,246.963
Total 72,50r35E 72,50EJ5E

-

-
Financial risk management (continued)

The customers under the fully performing category are paying their debts as they continue trading. The credit
risk associated with these receivables is minimal and the allowance for uncollectible amounts that the company
has recognised in the financial statements is considered adequate to cover any potentially inecoverable
amounts.

The Institute has significant concentration of credit risk on smounts due from receivables from exchange
transactions

The board of directors sets the company's credil policies and objectives and lays down parameten within
which the various aspects of credit risk management are operated.

(tti) Ltquidity risk managcment

At 30 June 2024
59,750 I,885,238I,825,488Trade Papbles

Cunent Portion Of Bonowins
Provbbm
Deferred lrronr
Erpbfc Bcneft Oblieation

1,885,23859,750Total t,8251488

Al 30 June 202025
322,360 12,898, r20t,364,528t1,2tt,212Trade Papbbs

Crrrcnt Portion Of Bonowinp5r

Provhbrs
r 2,898,r201,364,528 322,360Total 11,21t,232

28

Ultimate responsibility for liquidity risk management rests with the entity's directors, who have built an

appropriate liquidity risk maoagement fiamework forthe managemeDt of the entity's short, medium and long-
term funding and liquidity management requirements. The Institute manages liquidity risk through continuous
monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by tbe company under non-derivative financial liabilities by
their remaining contractual maturities at the rcporting date. The amounts discloscd in tbc table are the

conmctual undiscounted cash flows. Balances due within 12 months equal their carrying balances, as the

impact of discounting is not significant.

Dcrcrlptlon Total rmount Fully performlng Past duc

K,,lrs

lmpolred

KrhsKshs Kshs

Descr{ptlon
Ilrr then I rmnth

Bctwcn l*j
rmnth

Ove r 5 nDnths

Kshr KrlN Ksht

Totrl

Ks hs
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(iii) Market risk

The Institute has put in place an internal audit function to assist it in assessing the risk faced by the Institute
on au ongoing basis, evaluate and test the design and effectiveuess of its internal accounting and operational
controls.

Market risk is the risk arising from changes in market priccs, such as interest rate, equity prices and foreign
exchange rates which will affect the entity's income or the value of its holding of financial instruments. The
objective of market risk management is to manage and control markct risk exposures within acccptablc
parameters, while optimising the returo. Overall responsibility fs1 menaging mar&et risk rests with the Audit
and Risk Management Committee.

The cntity's Finance Department is responsible for the development of detailed risk managcment policies
(subject to review and approval by Audit and fusk Management Commi6ssl and for the day-today
implanentation of those policies.

There bas been no change to the cntity's cxposure to market risks or the manner in whicb it managcs and
measures the risk.

b) Interest retc risk

Interest rate risk is the risk that the entity's financial condition rnay be adversely affected as a result ofchanges
in interest rate levels. The company's intcrcst rate risk arises from bank deposits. This exposes the company
o cash flow interest rate risk. The interest rate risk exposur€ arises mainly from interest rate movements on
the company's deposits.

tv) Crpltel Rlek Mrnegement
The objective ofthe entity's capital risk mansgement is to safeguard the entity's ability to continue as a
going concem. The Institute capital stnrcturc comprises of the following funds:

Rcvaluation Rcservc

Retained Earnines 55,?56,620 62,735,243

Capital Reserve 595,722,t30 365,369,879

Total Funds 650,978,750 428,105.122
Total Bonowings t 5,654,578 I,885,238
Lcss: Cash and Bank Balances 11,276,013 4,499,1l't
Net Debt/(Excess Cash and Cash

Equivalents)
4,378,565 2,6t3,879

Gearing t%

29

2024t2025 20231202/'

Dcscrlptlon
Kshs Kshs
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29. Related Party Balances

Naturc of rclatcd party rclationships
Entitics and other parties relatcd to thc Institute includc tlrosc partics who have ability to excrcisc control or
cxcrcise significant influcncc ovcr its opcrating and financial dccisions. Relatcd parties includc tnanagcmcnt
personnel, their associates and closc family members.
Government of Kenya
Thc Govemment of Kenya is thc principal shareholder of the Mukwv,eini 7'7 holding 100% of thc lnsrituk
equity inlerest. The Government of Kenya has providcd full guarantces to all long-term lenders of the entity,
both domestic and extemal. Other related partias include:

i) The National Govcrnnrent;
ii) The Parent Minisrry;
iii) Key managemenl;
iv) Board of directors;

The ransactions and balanccs with rclated parties during thc year are as

Transactlons wlth Related Partles

af Purchases from related parties

t,728,234 1,341,186Purchases of electri from k lc

Total L,728,234 1,341,186

b) Grants firansfers from the Government
Grants from National Govt 32,810,940 14,048,500

Grants from County Government
Donations in Kind

Total 32,810,940 14,048,500

ct Erpenses lncurred on behalf of related partles

Payments of Salaries and Wages for Employees t9,t47,692 t7,478,466
86,833,097 60,895,599

105,980,789 78,374,065

Payments for Goods and Services

Total

d) Key Management Compensation

Directors' emoluments 2,L62,982 1,110,900

Compensation to Key ManaSement

Total 2,162,982 1,110,900

30

FY ended 30th

lylg 2oz!__ 
-_

l(sh s

I FY Ended 3oth

lJune 2024

l[r,r---
Descriplion
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tv.

lbr thc ycar cndcd 30tlr Junc 2025

Events After the Reponing Period

Tlrerc wcrc no material adjusting and non-adjusting cvcnts aftcr thc rcporling period.

Ultimate and Holding Entity

Thc lnstitute is a Statc Corporation/ or a Scmi-Autonomous Government Agency undcr the Ministry ol'
Education. Its ultimatc parent is the Govcnrmcnt of Kenya.

Currency
The financial ststements are presented in Kenya Shillings (Kshs) and the values are rounded off to the
nearest shilling.

3t
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vl Appendlces

Appendix 1: Implementstion Strtus of Audltor-Generrl Recommeudetiont

The following is the summary of issues raised by the extcmal auditor, and management comments that wcre provided to the auditor

Basis for
Qualification

l) Unexplained
Variances in
Refundable
deposits

The financial statements and as disclosed in
Note 8 to the financial statements reflects
refirndable deposits from students totalling
Ksh 2,223,500 as refundable deposits
rezulting to unreconciled and unexplained
variance of Ksh. 698,437 .

In the circumstance, the accuracy ofthe
refi.rndable deposits balance could not be
confirmed.

Reconciliation has
been done and the
correct balance of
the rcfundablc
deposit has been
provided for
verification.

Resolved

2) Doubttul
Recoverability of
Receivables from
Non-Exchange
transactions

The financial statement and as disclosed in
Note 17 to the financial statements reflecB
receivables from non-exchange transaction
of Kshs. 23,821,150 which relates to
capitation receivable from the ministsy of
Education and the Minisry of Gender and
Youth Affairs. However, schedules provided
for audit indicated a total amount of Ksh.
9,922,500 was overdue for over thrree years

,898,650 was also overdue fromand Ksh. 13

It is true that
receivables
amounting to
23,821,150 from
the NYS and the
Govemment were
owing. The NYS
reccivables were
received in the
subsequent year

Resolved

32

I

Refercncc No. on tbe
externel eudlt

Report
Issue / Observatlons from Auditor Meugement

conmenb

Stetur:
@mlvcd/Not

Raolvcd)

Timeframc:
(Put a dale when you
qccl lhc i\sue to be

resolved)
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the Ministry of Education and Ministry of
Gender and Youth affairs as a capitation
receivable.

In the circumstances, the rccoverability of
the receivable balance of Ksh. 23,821,150
from non-exchange transactions could not be

confirmed.

OTHER MATTER
The management
did not realize the
total budgeted
revenue because of
factors like poor
fees payment due
to hard cconomic
times. AIso, the
Governmcnt did
not rsmit capitation
as expccted. So, the
cornmittee to
advice ou this
matter

ResolvedBudget Control and
Performance

Review of the tnstitute's approved budget of
Ksh. 100,014,103 revealed total expenditure
of Ksh. 84,467,011 representing 84% of the
budget, resulting to under expenditure of
Ksh. I 5,547,093(1 6%). In addition,
budgeted revenue was Kshs. I I 7,143,000
against actual revenue short fall ofKshs.
10,735,034 being l0% ofbudgeted revenue.

In the circumstances, the underperformance
and underfunding ofthe budget affected the
planned activities and impacted negatively
on service delivery to the public.

Report 0n
Effectiveness of
Internal Control,

33

Reference No. on the
external eudit

Report
Issue / Observations from Auditor lManagemont

lcomueurlr

Stetue:
(Raolved/Not

Raolved)

Timefrerne:
(Put a dale whcn you
eqcd thc i$u? to bc

raolvcdt

202412025.
Receivables from
the Minisry of
education werc not
realizcd
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Risk Menagement
And Governence

Lack of Information
Technology Polity

The College lacls Information Policy to
section (165) (lXb) 158 (l) (b) ofPublic
Finance Management Act 2012 which
requires Accounting Ollicers to ensure their
entities develop a system ofrisk
management and internal controls that
enhance business operation.
In the circumstances, the ICT risk
management in the instifuon could not be
confirmed and therefore Management was in
breach ofLaws

The management is
committed to
ensure that an
information
Technology Policy
is in place.

Not Resolved By December 2025

Report On
Lawfulness And
Effectives in use of
Public Resources

i)Lack of staff Ethnic
Diversity and Gender
Balance

The College has a total ofthirty-three (33)
staffmembers out of which tq,enty-six (2Q
are Male representing 78% and scven (7)
females representing 22% inYiolanon of the
constitutional requirements of not less than a
third gender balance in Article 27(8). In
addition, the audit revealed that out ofthe
total staff composition of thirty-three,
twent5r-six (26) representing7S%o are from
the dominant ethnic in violation of

The management
has improved on
ethnic inclusion
and thc curent
status is 72%
dominant tribe
against 28Yo otber
tribes

Not resolved.

34

Refcrence No on the
erternd audlt

Report
Issue / Observations from Auditor Manrgement

commentt

Stetus:
(Raotvcd/Not

R*olwQ

Timeframe:
(Put a dole when you
qccl lhe issue to he

resolved)
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Section 7 ofNational Cohesion aud

Integration Act2012.

In the circumstances, Managemcnt was in
breach ofthe law

Resolved

Failure to update
the assets rcgister
was an oversight.
The management is
committed to
implemcnt the
audit
recommendations
and eozure that the

Assets register is
updated promptly
to avoid loss of
institution assets.

The management
will have updated
in the asset rcgister
in the Financial
year 202412025

The statement of financial position and as

disclosed in Note 19 to the financial
statements reflects property, plant and

equipment. However, review of the fixed
assct register revealed that the ncw
acquisitions were not updated contrary to
Section 143 ofthe Public Finance
Management (National Government)
Regulations, 2015, that requircs every
accounting offrcer to maintain an updated

register of all assets under their contol or
possession.

In the circumstances, Management was in
breach of the law.

ii)Failure To Update
Assets Register

Resolved

The management
has already
procured an

imprest register

The financial statements and as disclosed in
Note 9 reflects Kshs. 60,895,599 in respect

to use of goods and services. However,
included in this amount was Kshs. 4 00 495

iii). Lack of Imprcst
register

35

I

Reference No. on the
external audit

Report

Time frame:
(Pul o datc whdn you
eqed lhe issue to he

resolvcd)

Issue / Observations from Auditor
Status:

(Resolved / Not
Rcsobed)

Management
commentt
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a

that was spent on travelling and
accommodation without being accounted for
in the imprcst register contrary to Regulation
93(a)(c) of the Public Finance Management
(National Govemment) which provides that
the imprest applicant should be rccorded in
the imprest register including the amount
applied for.

In the circumstances, Management was in
breach of the law

from the
Government
Printers. Hence
going forward all
Local Travelling
and
accommodation
imprest will be
recorded in the
imprest register.
The imprests were
however, well
accounted for.

36

Reference No. on thc
externat eudlt

Report

Status:
(Resolved / Not

Rcsohtcd)

Timefr:rme:
(Pul a dale when .r'ou
cqccl thc issue to he

resolwd)

Issue / Observations from Auditor iltanagement
commentg

Name
Samuel Mwangi
(P ri n cip a U-Secre(a ry BOG)
nate ......-d, I Il. JE 9.+. r;......
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Appendix III- Inter-Institute Conlirmatlon Letter

Name of transferring Institute Ministry of Education- State Depertment for TYET

Name of beneficiary Institute Mukurweini Technical Training lnstitute

Reference Number Date Disbursed Recunent (A) Ksh Development @) ) IGh.
Total
(C)=(A+B) ) IGh.

Remarks

8IJI-K242646P3 Scholarship 718,750 718,750
8WK24264Y687t Scholarship 147,643 147,&3
BWK2426422QGC Scholarship 2,471,990 2,471,990
BWK24264B9FPBX Scholarship 6,153,937 6,153,937
BULK24264DKLMC Capitation 5,477,025 5,477,025
BULK2426767R5X Scholarship 2,t42,754 2,142,754
BWK24267t,BW32 Scholarship 3,302,425 3,302,425
BIJLK250458Z6PX Capitation 7,396;425 7,396,425
BULK25l58KQH9T Recurrent Grant 5,000,000 5,000,000

32.810.940Total 32.810.940
Total

I confirm that the amounts shown above are correct as ofthe date indicated.
Head of Accounts Department - Disbursing Entity:
Name Sign Date ..................

Drte.}l.\.1il.+)...
Entity:Head of Accounts

Name Mary K Ki

tr*
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Confirmation of amounts received by Mukurwcini Technicel Treinlng Inrtitute !s at 30ri June 2025


