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ST. AUGUSTINI''IEACIIERS' TRAINING COLLEGE . EREGI
A NN tJ A I- ITEPOIi]' AND FINANC IA L S]'ATEM ENT'S

FORTHE YEAR ENDED 3O1I'I .IIJNE,2021

KEY ENTITY INFOITMA'TION AND MANAGEMENT

(a) Background inlbrmation

Sr. Ar.rgtrstine Er.egi 'l'eaclrers' 'l'raining College was fbunded in 1949 by the Catholic Mill Hill liathers

to trairil'4 (p4) teachers. Subsequently, it wai handecl over to the Catholic Diocese of Kisumr"r and

later to Kakamega Diocese.
In 1955, the College started training T3 (P3) and T2 (P2) teachers'

In 1960, the first group of Tl (P l) teacher-trainees, was admitted'

ln 1967 Eregi Teachers' Trairring College became full Covernment managed institution upon

absor6ing M-ukurrru. Kibabii on,l St. Josiph's Kitale'leaclrers' Training Colleges which were hitherto

being rrartaged by the clturch.

(b) Principal Activities

ln the year 2007, the Vision arrcl Mission for the College were developed as follows: -

Vision

'fo bc a leading'l'eacher Trainirtg ancl Education Centre.

Mission

Devetop holistic primary school teachers through consistent quality training to face and adapt to the

challenges of the society.

Motto

I 009'b Discipline. Diligerrce atrcl Dedication.

Corc Values

The tbllowirrg are the key living values that the College strives to inculcate among the studerrts as well

as tlre stakeholders:-

(c) Codliness
(d) Diligence
(e) Disciptine
(f) Co-operation
(g) Dedication
(h) Honesty
(i) Integrity
() Respect.
(k) Courage
(l) Obedience.

(iii)
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(c) Key Management

The entity's day+o-day management is under the fbllowirrg key organs

Academic Affairs supp Serviceslces

Dean of Students

Students w;lfare

Subject 1'utors

lJoard ol' ManagcrllcnI

Chief'Principal

Deputy Principal

Dcan ol'Curriculum F inancc &Adm.Otllcer

l lulsar

llcads ol Sections e.g.

1'ransporl, Security, Catering

r\ss. l)curr ol'Stuclcnts

Heads of Co-Curricular Activities
& Students Council

I-leads ol' l)cpitt'tnrcnts c.g.

Flducation. Mathcnratics.
Languages

lleads of Subjccts c.g. Cl(li.
Music. Maths

(iv)
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Fid uciary l\{anagement

'fhc key rllanagenletlt personnel rvho helcl ofllce during the financial year encled 3Oth

.lunc 2021 artd rvho had direct licluciary responsibility were:

Head ol'Finance
Bursar

8 A/Cllerk Mr. Samuel

(n) Entity Headquarters

P.O. Box 100-50300
MAIIAGO[,I
Ercgi-tlush ianga la Road

Kn KAN4[:(;A S()[]-l l'1. Kr\KAN4HCA COUN'IY - KENYA

(o) Entity'Contacts

'f'e lephone : 0202 I 25380 I 0202424398
E-rnai I : i rr fb.eregicollege{@gnai l.corn

Webs i te : rvr,r,rv.c regi i I eaclrersco I le ge. ac. ke

(p) Entitt'Iinnkers

Kenya Cornmercial Bank
Kakamega Branclt
KENYA.

liqLritl'Bank
Mbalc []r'auch
K[NYA.

Absa
Kakarnega Branch
KENYA.

(q) Indepcntlent Auditors

Auditor C'ierreral

Off rce of Auditor General
Anniversary Towers
Nairobi, Kenya.

Mr. Katua G. ManunduPrinci al
kwonDr. Silas Ch2 Princi

4 Dean of Curriculum
5 Dean ol'students

Mr. Solomon Mirikan

Mr. Leonard Odendo

Mrs. Susan Li
waMr. Josiah6

l
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(r) Principal Legal Adviser

The Attorney General

State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

(vi)
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IL TI-IE IlOAltD OF N{I\NAGIIMENI'

l'lre currelt Bsard of Marragernerrt is charged rvith respotrsibility ot'nranagelllent of the College by tlte

Basic f:clucatiorr Act.20 13,'u,as clully fbrrned by the County Education Board and inaugLlrated to start

workiug ott 23"rApril,2019. T'he rlembership is as lbllows: -

Name: Rt. Rev. JosePh ObanYi Sagwe

D.O.B :1010311967

Key Qualitications: Doctorate in Canon

L.AW Pontifical L.ateran Universitl', Rotne.

Work Experience: March 2015 to Date -
consecrated Bishop of Catholic Diocese ol
Kakarnega,
2004 to 2Ol4 ' Vicar General of the Catholic

Diocese of Kisii,
- Current Board Chairrnan, Eregi

Teaclrers College

Mr. Gerald [Julirno Makonrere
r5ii0/1956

Kev Qu al ilic:ttions: [Jache lor o [' Science (A gricLr lttrre) -
universit5, <rl' Nairobi
Work Bxpcricncc: 2012 to date Board Member Eregi 'fTC.

Deputy Chairtnatr B.O.M. Eregi TTC
l()82 -1985 - District Arrirnal l)roduction Officer, Ministry of
Agriculture and Livestock Developlllent - Busia and Kakatnega

Districts
1985 -2016 -- [Jralcfu Mtnnger Agricttltttral ["ipance Corp6ration \

(vii)
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Name: Dr. Collin K. Matemba
D.O.B:
Key Qualifications: Doctor of Philosophy in Conflict resolution and

Managenrent - Masinde Muliro University (MMUST').

Work Experience: 2015 to present - County Executive Member,

Ministry of l-lealth, Kakarnega County.

2014 - 2015: Chief OIIlcer -- Ministry ol'f'.dtrcation. Kakatnega

County.
2012 - 2013: Senior l-ecturer MMI.JS'f

Name:
D.OB:

Dosiana Olivia Mukwila Ahindukha
17.03.1957

Key Qualifications: BA (UON), PCDE Kerryatta Urriversity, Masters

in Leadership policy irr Education (Moi tJniversity)

Work Experience: 1990 -2009 - Prirrcipal of St. Agnes Cirls Shibuye,

2009 - 2012 - Prirrcipal St. Parrls Erusui Girls Secondary School'

2012 - 2017 - County Director of Edrrcation(TsC) Baringo and

I{onrabay

Nanre: Mr. Richard Aiden Attdabrva

D.O.B:1950
Key Qualifications: Cambridge school Certiflcate 1968

Work experience: Retired banker

Nanre: Mrs Crace Arnr-rgotso ldala

D.OI]: 2711211947

Key Qualifications: Bachelor of Arts (Education) U.O'N 1973

Work Experience: 1997 -2003 - Senior Principal Kairnosi T-fC

1983 - 1984 - Headrnistress Solian Cirls
1978 - 1983 - Deptrty Headrnistress - Kenva Fligh School

(viii)
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N:rtnc: (jabriel Frvay'3

D.Ol3: 12.6.1969
Key Qualifications: LLB Hons. Universitv of Nairobi

Work Experience: Practicing advocate fbr over 22 years

Name: Mr. Matekwa Joltn Cregory Khamati

D.OB: 271711968

Key Qualifications: Bachelor of Science and PGDE'

Egerton UniversitY.

work llxpericncc: 1995 - 2009'['eaclrer ol Matlrernatics, conrputer

Studies ancl Physics at l)att I'}aper l-liglr School Webuye'

2010 - Date: constituency Electiorrs (loordinator'- webuye, KitLri

Central, lkolotnani and Bondo Constituencies'

Name: Pascal Atsenga lvlusonl'e

D.OB: 1968

Key Qualifications: Master of Education2002 Egerton Urriversity'

work E,xperience: over 25 1,ears of teaching arld scriptirrg and Directing

of various Drama items/genres.

Staff representative on the Board of lvlanagement Eregi TTC.

(ix)
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Work Experience: F{as u,ide expericttce in variotts aspccts of surve}'ing

in and oLrtside Kenya. Currently is tttt;rched to the Ministry of larrds ilr

Busia since 2012

Nanre: l-ydia Aluvala
D.OB: 1968

Key Qualilications: B.Sc. in Food and Nutrition and Dietetics, 2015 -
Kenyatta UniversitY

Work Experience: Coordinator and trainer in various health protnotion

pro.iects and programrrres since 2002.

Name: Otieno TitLrs Oj rvang'

D.OB: 310511977

Key Qualifications: Natiorral Diplorna irr [,ancl Surveyirtg ft'orn the

Kerrya lnstitute of Surveying and Mapping - 2002.

Nanre: Gc'nvieve Irnbay-i

D.OB: 20llll1970
Key Qualilic:rtions: IJA - [:gertorr t]rrivcrsit,r lt)t)4 arrd I)iplorra irr

Human Resourcc' Mattagelrtetrt by l(enya institute of Malttrgettlent 2007

work Experience: 2005 -2016 Manager rehabilitation school irr

Kakarnega
2002 -2004 - District Childrens' Officer - Kakarnega

-currently the Sub county Clrildrcns' officer in the Ministry of [.abour

and Social protcction.

(x)
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Name: Makotsi Makotsi .lintnrY

D.O l): 3/5/ I 95 8

I(ey Qualitications: BA (l-lons) l-Jniversity of Nairobi'

work Experience: wide experience in the publishing industr')/ 0s a

rnanager and publisher. Currently in retirement published several Works

Nanre: Gideon Manundu Katua
D.OI]: 1965

Kcy Qualitications: MSc. (FIItM) .lornc\ Kerryatta tJniversitl,

B.Ed. 1Sp. Education) Kenyatta LJnive:rsit)'

Diplorna in Ed. (Sp.Ed.) Kenya lnstittrte ol-Special

Education

Work Experience: 33 Years
Muangeni Prirnary School I Year
Yatrva Prirrrary School 3 tnonths

Nuu S;lcciitl School I I 1'ears
Kilimbabogo'l"fC l7Ycars
LJgcrrya'l-TC 2 Years
Eregi TTC I Year

Secretary to Board of Managetnent - Eregi Teachers Tralning College

1985 - 1986 -'leacher
1988 - l9tt8 - Teaclrer

1988 -1999 - [-ll-['cacher

2002 -'20 I 8 - I-ect.i D( )('
2019 - 2010 - DOS/ DePutY'

2020 - to date Principal

(xi)
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MANAGBNTBNT TIIAM
--lName: Cideorr Manundu Kattra

D.OB: 1965

Key Qualificatiotrs: MSc. (1.{RM) .lorno l(enyatta LJniversity

B.Ed. (Sp. Education) Kenyatta Universitl'
Diplorna in Ed. (Sp.Ed.) Kenya lnstitute of Special

[".ducatiorr

Worli Expericnce: 33 Years
Muangeni Primary School I Year

Yatrva Primary Schtrol 3 nlonths

Nuu Special School 1l Years
Kilimbabogo TTC l7 Years
Ugenya TTC 2 Years
EregiTTC I Year

I 98-s - 1986 - Teacher

I 9tt8 - 1988 - 'leacher

1988 - 1999 - I-l/Teacher

2002-2018 - I-ect./DOC
2019 -2010 - DOS/ DePutY

2020 - tr: date PlirrciPal

Secretarv to Boarcl o['Managctttcrrt [lrcgi ]'caclters Training Clolle,qe

Nante: Dr. Silas ChePkrvorrY

D.OB: lst Augrrst, 197 I

I(ey Qualifi"rti,'n.. I)octor oIPhilosoprhy' irt l-cltrcational Planrring and

Marrage1nent, Masirrcle Mtlliro tJniversit)' tll Science ancl 1-echrrology

20t0-2015.
Med in ljducation Planning at Kerryatta Llrriversitt, 2005 - 2009

B.Ed. (Arts) at Kenyatta University 1990 - 1994

Job Group D4 - Senior PrinciPal

_l

Work Experience:
Year
Jan 2020 - date

.lan 201 8 .-.lan 2020

.lan 2017 -Jan 20 I 8

Place
I;r'egi 'l"t'Cl

Mosoriot 'l-'I(-l

tJgenya'l"l-C

Responsibilitl'
Depuly Principal
[)ean of Cul'riculttm
Dearr of Students

Jan 2005 - A 2005 Moi tarna Sec. School Princi

D.OB: 1965

Key QLralifictttions. MEd. - [.lrriversity ot'Nairotri

worh Bxperience: l-las served as the Dean olcurriculuttt sirrce 20l l

He is a teacher of Langr.rage and has authored various titles lor

secondary and teacher training.

Name: Mirikau Solotnon

(xii)
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Narre: I-eclnard Oderrdo

D.OB: 7t711967

Key Qualifications: C.P.A I

Worli Experience: 2009 to date - Bursar Eregi T1-C

lg94 - 2009 - Accounts Clerk at Eregi 'fTC'

Name: Susatt Nduta Ligeve

D.OB: l2lll0l1969

Key Qualificatiotts: tlED Arts 1994 Moi University
N4.ED 2001 Educational Psychology - Moi

Universitl,.

w o r k E x p e ri e n c e 
?? b";:' :i ln;,,i3 i% 1 :': i'rT ; 

t'

lg94 - School/Z021 - Teacher Traitrer

1994 - 2007 Okere Second School -l{otn

(xiii)
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(tv) cl{AIRI\,IANS' STATEMENT'

St. Augustine Teachers Training College - Eregi is rnandated to of,fer training irr Diplorna in Primary Teacher

Education and Diploma in Early Childhood Teacher Education'

The board of Management is entrusted with the responsibility of providirrg leaderslrip in designing conducive

plans and strategies that contribtrte to souncl financial ntanagernent arrd accoltntability. "l'his is anchored on the

tact lhat prudent finarrcial nrarlagenlent dictates the surooth rurrninn ol'all otltcr activities atld an ettvirotrtnenl

that steers qLrality trainirrg olteaclrers fbr the 2l" centttry'

Dtrring the per.iod 2O2O - 2021, tl"re Boarcl of Management achieved the tbllowirrg:

(a) Repair of college buildings
(b) Coristruction of staff toilet (to be cornpleted)'

(c) paid non-teac6ing staff their salaries despite there beirtg very fevv stuclctrts. The redLrccd ttunrbcr of

str"tclerrts led to reduced income fbr tlre college

(d) ILe-f'errcing of tlre college.

(e) Marragerneut of statutory obligatiolrs sttclt as ltlconre'I'ax zrrrd Nllllj.
(f) 'T'rairring of 'leaching Stall'irr the competenc:y Based Cr"trricr.rlurn

(g) Managed recurrent bills such as electricity bills.

CHALLENGBS
.l.he period 2O2O -2021, the College grappled rvith the Covid- l9 pandernic. 'l'his pandemic altected tlte

nrnrring of the college in tlre followirrg wa)'s:-

(a,1 lrrstirutior.ls were closed in March 2020 arrcl re-operrecl irr Seplcnrhct', 1020. 'l he C'ollege rernaint:d closed

w,ith rro stuclerrts wlr6 usecl to help with general cleanittg olthe corttllottncl as part of their trainirrg'

(b) .l-he 
period betweerr Decenrber 2020 and September, 202 I was thc lrartsitiort fl'ont tlte 8-4-4- curriclrltrttt ttl

theCornpetencyBasedCurriculurn. Therewasnointakeol'PI studerrtsandtheCollegeremainedwitlta

handtul of ECDE students. This affectecl the college in the follorving rvays:-

'/ Inadequate income tiom fee paylnent to run the college'

./ poor rent collection sirrce most of the resideut tnetttbers of stall'wel'e away.

Other cltallenges inclutle:
(a) Dilapidated irrtl'astrr.rctttre dttc to age'

(b) tJn-seryiced college velricles

(c) Need fbr renovation sonre building

(d) Leaking water storage tanks

(e) Irradequate feruale lrostels

(t) lnsufficient ablution blocks

(g) The college border ferrce was affected by the constl'ttction of Chervakali-Busltangala lload

(h) Poor t'ees payrlent by the stttdents

(xiv)
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WAY FORWARD
(a) Enhance fee collection
(b) Revamp the farm activities for income generation

(c) Installation of solar to save on electricity

(d) Install energy savingjikos to save on charcoal and firewood.

(e) Seek financial assistance from the Ministry of Education to improve the infrastructure.

(0 Seek sgpport fronr other stakeholders suclr as the County Government, National Covernment CDF.

Signed

Rt. Obanyi Sagwe

Chairman Board of Manasement

ST. AUGUSTINE T.T'C. dREGI

P.O. Box 1OO - 503OO
MARAGOLI

(xv)
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III. PRINCIPALS' REPORT
St. Augustire'I'eachers ''l-raining College - Eregi is a tirlly lledged teacher trainirrg college. 1'hc

college is authorized to provide training in Diplorna in Prirnary Teacher Education (DPTE) and

l)iplorna in Early years Teacher Education (DECTE). Recently tlie college was mandated to carry

out upgrade training program to Diploma fbr both ECDE Certiflcate and Pl Certificate teachers' T'he

visi.n of the College is to be a leading Teacher Trairring and l:ducation Centre artcl a preferred choice

l"or all those who aspire to bc teachers. The rnissiorr statenrent is to devi:101t holistic I)ritnary School

teaclrers through copsisterrt quality training to tace arrd aclapt to thc clranges of tlre society' thus

rnaking our trainers the most rnarketable irr the pool ol'teaclrcrs. 'l'he crttire collcgc ct'rtt:lttttttitl'

adher.es to the collcge motto of 100% cliscipline, diligence and dedicatiorr. T'he college is guided by

the values; Godliness. o6edience, diligence, cooperation, respect, dedicatiorr, integrity and discipiine'

The Collcge sits on 58 acres of land and has great potential to be exploited' The College has the

capacity to host national ancl inter- national events i.e. sports, meetings. nrarkitlg, workslrops etc' lt

has 37 rnembers of teaching staft, allernployed by the Teaclrers Scrvice Cornmission. 'fhe Non-

teaching stafl.under the Boarcl ol'Managetrrent stands at 53

l-6e teacher training offbred is fully residential. 'l-he collegc has a capacitv o{'horrsing 1000 studettts

observing the Covid l9 Protocol.

ACTIIEVE}IEN'tS
lrr the period 2O2O --2021 the College rnade tlre tbllorving aclrievctttettts:

(a) The last 2020 PTE exarns r'r'ere dotte in Novcrnber 2020

(b) Candidates with ref'errals were given a charrce to atterrcl classes artd rcsist the llaPers in qtrestiott

(c) tlepairs u,ere dotte in sottre areas that were wantittg'

(d) Ablution btock for members of the teaching staff is under construction'

(e) water points and sanitation have beerr put in place in line with the Covid - l9 protocol.

(f) Teaching staff were trained in the Competency Based Curriculutn.

(g) Electricity bills were Paid

(h) Part of the college was re-f'etrced.

(i) Statutory obligatiorrs were met Nl{lF' lnconre tax'

(-i) Payrnent of recurrent expenditure such as salaries olthe N'l'S

CHALLENGES
(a) Due to the transition from 8.4.4. to CBC, there was no irrtake ol'Pl students and the college

rernained with a handful of ECDE students finalizing under the 8.4.4. Cr,rrriculum. This aftbcted

the college in ternrs of t-ees collection which reclttcecl sigrriticantll' clttc to lou'etlrolment'

(b) I)uc to low enrolrlent, sclrne r.nernbers of'stal'l'rvere clc;lloyg{ [o otlrer statitttts. this lcli srltne stal'l'

houses vacant hence lclrv rent collectit'rlt'

(c) Dilapidated structures in need of dire repair'

(d) Inadequate female hostels due to Covid-19 requirements

(e) Damage to college property (i.e fence & trees) when the main Chavakali - Btrshangala Road was

being upgraded.

(f) Old leaking water storage tanks'
(xvi)
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WAY FORWARI)
Possible solutions to these challenges include:

(a) Revamping farm activities for income generating

(b) lnstall energy saving jikos and reduce on firewood and charcoal

(c) Installation of solar to save on electricity

(d) Jump start the Eregi Alumnus
(e) Seek financial assistance from stakeholders namely:- Ministry of Education and County

Covernment of Kakatnega.

(0 The church sponsor, Non-governnrental institutions.

(g) Jumpstart the Eregi Alumnts

Signed: ffi
Gideon K. Manundu

Senior PrincinaVSecretarv Board of Manaeement
,:: ,t

ST. AUGUSTIN E T.T.C.EITEGI

P.O. Box 1OO - 5O3OO
MARAGOLI

(xvii)
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IV. STATEMENT OF I'EIIFORMANCE AGAINST PITBI)ETEITIVI IN IiD OI}''tICl'IVES

St. Aug.rstine'l'eachers' Traini69 College - Eregi has six (6) strategic pillars arrd ob.iectives ra'ithin tlre

current strategic plan for 2021'2022.

These pillars are as follows:-

L Learning, Teachirrg and Educational Experience'

2. Research, Innovatiotr and Ettterprise

3. Stafl., organization Structr.rre and Institution's Etrvironnretrt.

4. Resor.rrces, Infi'astructure, cornpetitiveness atrd Cotlrtnercial Itrcotnc'

5. Irlter-lnstittrtiorral Collahoratiott'

6. Socio-Economic Engagenrctrt and External Stakeholders Pamnersltips'

St. Augustile'leaclrers' Training College - Eregi clevelops its anttual wot'k plans based ott tlte above 6

piltars. The assesstuent of the Board's perfortnatrce against its arrnttal rvork plan is dorre on a

quartcrly basis. Eregi achievecl its performatlce targets set tbr 2020-2021 period tbr its 6 slrategic

pillars as indicated in the diagraltr belclw:-
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(xix)
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V. CORPORATEGOVEITNANCESTATEMENT

'l'he top lnauagernept organ of St. Augirstine Teachers' '['rairring College - l:regi is tlre Board of

Manageurent. The Board runs its affairs through fiequent board nteetitlgs. 1'he meetings may be:-

(i) Full Board rneetings.

(ii) Executive Board meetings.

(iii) Board Committee meetings.

t)urirrgtliisperiod,two(2)lirllboardnreetingswerelreldwitlr l-5arrcl l4rrrerntrersattettdtngtlreflrstandthe

second tncet ittgs respecti vel v.
-l-hree (3) Executive Board tneetings were held with al lthe scvert execr.ttive tttctllbers irl attetrdzrtrce.

One Financial Board Comnrittee rneeting was also held with all the conrrttittee ntetnbers atterrding'

Attendance in the executive board and financial committees vary depending on the agenda of the meeting.

On succession. the County Director of Education chairs the vetting committee of board members for

appointnrent by the CS to the Board for a period of three (3) years. The Board is composed of PTA

representative, DEB 6ornirree, representative of the teaching stat't'. special irrterest grotlps' persons with special

rreeds, studerlt representative arrcl coopted rnernbers. Board is irraugurated every atler three (3) years' lrowever'

tlre IJ,ard Secrctary rv6o is thc College Prirrcipal lnay sta)' firr a slrorter or lorlgcr pcriod depcnding on

how long he/she heads tlre College.

The appointrnent and removal of a board rnember is upon expiry and resignatiort of tlte said metnbcr.

Members of tlre Boat.d are required to observe article 6 of tlie Constitution on leaderslrip and integrity'

The College has a service charter that stipulates the service tlrat clierrts can access and the timelines'

Appoirrtmerrt and removal of Board rnember is the tnanclatc of the Cabirret Secretary (CS). Ivlinistry of

Educatiorr.

l'hc roles arrcl firlrctiorrs of tlre Board consist and but not linlited to tlre lbllowilrg: -

a) promote the best interests of the irrstitution and ensure its developrnent;

b) promote quality education for all pupils in accordance with the standards

set under this Act or any other wriffen law;

c) Ensure and assure the provision ofproper and adequate plrysical facilities

for the irrstitution;

e)

Manage tlre institLrtion's affairs in accorclauce with the rules atrcl regulatiotts governing the

occupational safetY and health;

Determine cases of pLrpils' discipline ancl make repofts to the Cottttty EdLtcation Board. (CEB)

provide fbr the welf'are and observe the hunran rights and ellsrlre

safety ofthe pupils. teachers and Iron-teaching staffat the institution;

Allow reasonable use of the facilities of the institution tbr contntunity, social

and other lawful purposes, subject to such reasonable and eqr"ritable conditions

as it may be determined including the charging ol'a I'ee;

Adrnirrister attd ttlanage the resources olthe institutiort:

Receive. collect arrcl accotttrt fbr arry firnds accruirtg to the instittttitlrt:

perfbrrn any other tirnction to facilitate the irnplentetltatioll tlf its firnctiolts

under this Act or any other written law.

d)

0

8)
h)

i)

(xx)
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-l'5e perlbrnralce of'tfie L]oarcJ r,vas ell'ective cluritrg the said period. The board carried out its

flrrctiorts di I i gerrtly.
'l'here are no cottflicts of interest in the Board of Managenrent'

'l-lre Boarcl rnenrtrers are paicl sitting allowance rangittg from Ksh. 3.000 and l(sh. 7.000 wlten tltey

lrave sittings/tttceti ngs.

To pr6rnote Etlrics and (ioverrrarrce Audit, the Board nrembers through sub-committees nlotlitor the

activities and programs in the college through the Prirrcipal. The books of accoLtttts are also audited

yearly by the CoLurty aucl Regional School Auditors. The Board members attend meetings when

required.

EN V I RON I\,I ITNTAI- AND SUSTAINABILITY REPO RTING
St. Augustine'l"l'C-Eregi exists to trarrsfornt lives. 'fhis is our pttrpose; driving force belrirrd evelythirtg

we clo. lt is wSat guides us to cleliver our strategy. Pr.rttirrg the stttderrts' first, delivery olrelevattt

services. aucl inrprgvirrg operatiorral ancl acadenric excelletrce. Below is a highlight of strategies attd

acti vi ties that prontotes t lrc i nstit Lrt ioll's strategic objecti ves.

Sustainabilitl' Strategy and Prolite'
'lhe institution has made cleliberare etforls to ensure sustainability of its programs and priorities.

'fhese include but not Iirnited to the tbllowillg:
. Irrloviclirrg goocl working conditiorrs tilr its worket's so as to trraitrtairr a trlotivatetl work lbrce'

r Corrtirrrrous appraisal rtlthc stalf to uraintairr high standalds of delivery.

. provicling crlnducive environrnent tbr students study so as to Inaintain higlr academic standards'

Ilnvirort nten tal performance
,:

- St. Augustine 1TC-Eregi has ensured sustainability of the environment through establishment of a

tree lllrsery. 'flris has made it possible to have continuous replacement of mature harvested trees

by plarrting tnore every Year.
. Waste bins lrave beerr ;llaced at strategic points to etlsLlre proper disposal of tlre wastes'

- ,5000 tlees ckrnatecl by eqtritv batrk were plarrted drrring 2020-21 period.

- -l'he 
institLrliorr fins servcrage artcl lagootls to ellsLlre ploper Sewage disposal.

- Irtcitreratol has bcerl collstl'llcted.

- Waste rnanagemeltt cornpanies lrave been contracted to collect wastes that cannot be incinerated'

Employee welfare
- to inr1,r. g6ocl emplo.v,ee weltare. tlre institr-rtiotr lras tttrdefiaken the following: -

(i) CBA has lreett sigrred witlr KLJDLlEl-lA

(ii)'fo L'nsrtre gerrcler ecltrity. the instittttion has employed both men altd women rvith 35

being trett, arrd l8 wonlell.

liii) Ernbraced appraisal of both teaching and non-teaching staff'

1iv) Capacity building is key and a number of workers aftended seminars during this peliod

(v) Fire extinguishers have been installed in every building to ensure sat'ety of people and

property.

(xxi)
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(vi) Safety training on firetighting has been mairrtairrecl to crcate awarellel;s for the need of

sat'ety

(vii) Ernployees in various sections have been provicled rvith the right rvork gear and implemettts

fbr their relevant work.

Market place practices-

T5e institution has an open tender system where tenders are advertised and irrterested parties

encouraged to apply.

Reservation for special groLlps i.e. youtlt. wolllen and persons living lvitli disabilities is always

provided as indicated in tlte procttl'elllelll act.

Consunrer susfainability sLlrvey is carried out to tjnd out the lcvel of satisfaction'

Quality controlcommittee is in place for the vetting of goods and services provided

Suppliers are paid for goods and services provided'

Sensitization on health matters i.e. covid- l9 protocols ttndertaken

Trairring programs fbr staff growth and development'

Corporate Socia I Ilesponsi bil ity/Com nt u n ity E n gage:n en (s

'fhe conrtnunity benefits from the college in the following ways:

- Use of college facilities for community activities such as football etc.

- Engaging the community during cultural festivals

- Visiting the orphanage to donate foodstufls and toiletries (Divine Providence Horne)

- Cleaning the market during the Community Health Week

- Tenders given to members of the community to srrpply foodstutfs and labour

- Using local schools tbr teaching practice'

(xxii)
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OFFICE OF THE AUDITOR-GENERAL

E n ha nc' in g A c counta bi lity

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-o01oo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON ST. AUGUSTINE TEACHERS'TRAINING
COLLEGE . EREGI FOR THE YEAR ENDED 30 JUNE, 2021

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 20'15. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financialstatements of St. Augustine Teachers Training
College - Eregi set out on pages 1 to 16, which comprise the statement of financia!

Report OfThe Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended 30 June, 202 I
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position as at 30 June, 2021, and the statement of financial performance, statement of
changes in net assets, statement of cash flows and statement of comparison of budget
and actual amounts for the year then ended, and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article22g
of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained
all the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the St. Augustine Teachers Training College - Eregi as
at 30 June, 2021, and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and comply with the Public Finance Management Act, 2012, and the Basic
Education Act, 2013.

Basis for Qualified Opinion

Property, Plant and Equipment

The statement of financial position reflects a property, plant and equipment balance of
Kshs.15,043,885. The balance excludes an undetermined value of land measuring 21.5
hectares whose ownership documents were not provided for audit review. The balance
also excludes buildings, furniture and fittings, computers, equipment and other assets that
are owned by the institution.

Further, the College did not maintain an updated Assets register showing details relating
to date of purchase, supplier, cost, location, accumulated depreciation and net book
values.

!n addition, the statement of financial performance does not include depreciation and
amortization expenses as required by IPSAS Board.

ln the circumstances, the accuracy, completeness and fair value of the balance of
Kshs.15,043,885 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the St. Augustine Teachers Training College -
Eregi Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Report Of The Auditor-General on St. Augustine Teachers ' Troining College - Eregi for the year ended 30 June, 202 I
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Other Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis totalling to Kshs.19,713,747 and Kshs.27,583,505
respectively, resulting to an overfunding of Kshs.7,869,758 or 40o/o of the budget.
Similarly, the Fund spent Kshs.27,404,542 against an approved budget of
Kshs.23,434,553 resulting to over-expenditure of Kshs.3,969,989 or 17o/o of the budget.
This is therefore underbudgeting on funding leading to unauthorized expenditure on
planning and implementation.

ln the circumstances, proper budgetary control principles were not followed.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that, nothing has come to my attention to cause me to believe that
public resources have not been applied lavufully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK TUANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk tVlanagement and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

1. Lack of lT Business Continuity Plan and Disaster Recovery Plan

During the year under review, the College did not have a data recovery strategy plan, an
offsite back-up storage facility and an lT strategic committee.

Report OfThe Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended 30 June, 202 I
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ln the circumstances, it may not be possible to recover data in case of a calamity or
disaster and the operations may be disrupted,

2. Lack of lnternal Audit Function

During the year under review, the College did not have an internal audit function.

ln the circumstances, Management did not receive the services and benefits of internal
controls.

3. Lack of Board Gharter and Work PIan

The College did not have a Board Charter and work plan for the year to guide them on
how to run College business as required by Mwongozo Code of Governance for State
Corporations g u idelines.

!n the circumstances, the oversight function offered by the Board was not effective.

4. Lack of Human Resource Policy and Finance Policy

ln the year under review, Management did not have a Human Resource Policy and a
finance policy. As a result, the management of finance and human resource affairs was
carried out without proper guidelines.

ln the circumstances, the existence on effective Human Resource Policy and Guidelines
could not be established.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

In preparing the financial statements, Management is responsible for assessing the
College's ability to sustain its services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the College or cease its operations.

Report Of The Auditor-General on St. Augustine Teachers ' Training College - Eregi for the year ended 30 June, 202 I
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Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

In addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Management is responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015, and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and everall governance processes and systems in
accordance with the provisions of Section 7(1 )(a) of the Public Audit Act, 201 5, and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may

Report OfThe Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended 30 June, 202 I
5



I

o

occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the College's
ability to sustain its services. !f I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the College to cease to
sustain its services.

a Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the College to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

Report OfThe Auditor-General on St. Augustine Teachers' Training College - Eregi for the year ended 30 June, 202 I
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I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them al! relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA
AUDITOR€ENERAL

Nairobi

23 September,2022

Report OfThe Auditor-General on St. Augastine Teachers' Training College - Eregifor theyear ended 30 June, 202 I
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STATIIMENT OF FI NANCIAL PBIIFOITMAN CE TOR THE YOAII ENDIiD JO JUNE 202t

The Finarrcial Staternents setoutor.t pages l-16 u,ere sigrrecl orr behall'ol'the College Board ol'

lvlarragernent by;

CHA M

F INANCI-] OF IT IC EIT/B U IT SA II

I'I{INCIPN I

Notes 2020/2021

Reven ue from Non-exchange Transactiotts Kshs
'l'ransfer liotn tlre N ati ona I Covertt tl ettt-grants 6 14,910,332.00

Ilevenue Exchau 'l'ra rrsactions
Renderi rr g o l' serv icers- l"ees li'ortt studen ts 5,128,727.007

Sale o['goocls It 27 4,870.00

Rerrtal reverlue frorn Iarcil ities 9 1,370.400.00

Otlrer lncornes t0 r39,000.00

Reven uc Exchange Transactions 6,912,997.00

Total llevenue 21,823,329.00

Ilx nses

Use o1' s arrcl services

Etn e costs

lt 67 t .00t8 34s
l(r 079 72e.00

080 323.00
t2

Repairs and rrtztirttcttattcc t3

Total cxpenses 35 723.00

Net Surplus/Losses lbr tlte t'eirr -13,682,394.00

P.

EREGIT.C-TUSTINEAUGST
oo35ooo1Eloxo

LIoRAGAM
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ST. AUGUSTINE TEACHERS''TRAINING COLLIIGI! - TiREGI
ANNUAL I{EPORT AND FINANCIAI- STA'ft]MENI-S

FoR THE YEAII ENDED 30rrr JUNE,2o2l

xtl' STATBIVIENT OF FTNANCIAL POSITION AS AT' 30 .IUN 2021
2020t2021

Iftlrs

'llre Firrancial Statenrents set out ou pages l-16 werc sigrrcd ort lrclrall'of'tlre college Board of
Managernerrt by;

CHAIRtvIA

F' INANCE OFF IC ERiB I.J RSAR

a

Notcs

Current Assets
Assets

l5 I ,6 | 7,844.00ivalentsCash and Caslr
l6 847.1 58.00(lurrent portion of receivable f}om excharrge

transactiotts
20 7,330,166.00Receivable from non-exchange transactions

389,090.00t7lnventories
I 0,1 84,258.00T'otal Current Assets

t8 15,043,885.00ProDerty plant and equipment
Non-current Assets

2l 34,3 88,923.00Long ternr trade receivables
49,432,808.00
59,533,073.00

Total non-current Assets

Total Assets

t9bles

Liabilitics
Current Liabilities
'l'rade and otlter t7 47 344.00

17,847,344.00TOTAL LIAI}ILITIES
Aocumu lated surplus/defi cit
Capital fund

- I 3,682,394.00

28,003,335.00
4l ,68 5,729.00

'l'otal tund

T.T.C-EREGIENUSTIAUGsT. oo3o5oo1Boxo.P. ILoGRAAM

PRINCII'AL
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ST. AUGUSTINtr tNNCTTNRS' TRAINING COLLBGO . 
'liT.EGIANN tjA I- It LrPOR'f ,\N D tr I N ANC I A t. S't'A'ItrM tiN'ls

lrot{'l.l-l11 YEAR IINDLID 30r'rr .lt.lNI:. 202I

vt STAIBMBNT OF CASH FLO\A/S FOTI THIi, YBAII BNDIID 30.TUN 2021

'l'he [:inarrcial Staterneltts set out olt pages l-l(r were sigrrecl on bchalf of tlre collegc'[]oitrd t'rl'

Mauagetnent by;

CH NB M

6rr., F lNAhlCE Ol;[' lC] llR/B LJ l{SAIt

PRINCIPAL,

-)

Notes 202012021
KshsCash Florvs from Otlerating Activitics

-LrssepE--'lransfers ti'om othc' r gotrcrn ttr elr t err ti t ies/gra n t 7,5 80 166.00

4 833 t69.00Rerrdering services -- I"ees {iorn stuclents
274 70.00Sale ol'goods

Rental revenue fi'om lacilities and equipnrent

Total Receipts
C)ther Income

Payntents
437.00t2 8_s

t2 72

000.00

10.00

5.00

25

Courpensation of otnployees
Use ot'goods and services

Repairs and tttaitttettattcc
T'otal Payntcnts

17,239,764.00
7q9.843.00

J0,8 9(i,0,14.(X)

0-5,439Cash flows frotn ope-r';ttirrg activities
0

I ,61 7.844.00l5
Cash and cash

Cash and caslt ivalents as at 30 .lune 2021
ivalents I Jul 2021

ST. AUGUSTINE T.T.C.EREGI

P.O. Box LOO - 5O3OO
MARAGOLI
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S.T.AUGUSTINETEACI.IERS'I.RAININGCOI,LEGIi.EIT.EGI
ANNUALI{EPol(.fAT'lDIrlNANCIAI,S.l.r\,I.EMI]N.|-S

FOR'I-FIE YEAR E,NDED 30iII JTJNE.2O2I

SI'ATBMBNT OF COMPAITISON OF I}UDGtiT ANI) AC'I'TIAI- AMOI']N'TS FOR
(xvii)
TTID

N I 
I lN ANC 11 OFFIC t1R/ll LJ R SAR

YN,AR ENDED 30 III JUNE 2021
])c rfo rttt a tt cc

l)il'l'crctt cc
.,\ctttal ort
(lortt rublc
202{ll202l

l(shs

12.(r84.437.00

I -t.720. I 05.0(r

,1!2 {)6

l7fl.9(r3.()7 -t I,tt]:),1! '7 .ltt

Tlre Finarrcial Statemerrts setoutoll pages l-16 rvere sigrred ott beltall'olthe College []oa[d of

Martagement bY;

CI.IAI

14.3%

-'70.50,/o

PRINC]IPAL

4

Original Btrtlget

2ll?.0121't2l202012021
KshsIIIlVENUE t0 448,94{.00

l(slrs

7 580 166.00I 9 107.00rants'I'ransl'er from nt
- I B.8l 9,887.0018,819.887.00

Rendering of service-F'ees [r'om

students
I 02.00,)

481 240.00
Sale of S

te l. I 38.00
0.000t39 000.00'l 'errcler

064 400.00Rental ittcottre

Utiliznliort
l) i l'l c rc lr r:c

202lv2tl2l

39.1oti

7 0 . ,i',i,'o

t0o%
57 .L)o/o

o/o

750.450.00
400.00

27 l3

r 39.000 00

-t t-1,950.0()
400.(x)

I 7t3 147.00AL RBVI,NUBSTO'I
Scminar

BXPBNSES
14,804,202.00Cottrpettsatiott of enrP loyee-

salaries
30 ,151.00s artd scrvicesUse of

2.1 19,7(r5.00

-6.089.754.0(r

-7 (r9 758. I 3

-3 9(r9 989.060023nd itu rc'I'otal cx
-3 720 .30(t.00criodus lbrSur

=-:_:<::_

ST. AUGUSTINE T.T.C.EREGI

P.O. Box 1OO - 5O3OO
MARAGOLI
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ST. AUGUSTINE TBACHERS''I'RAII\ING COLLEGE' BREGI
AN N U A l. llLrl'OI{T AND trlN ANC lAt' STAT'EM ENT'S

ITOR 1'I.iD YEATT ENDED 3OIII JL]NE,2O2I

NOTES TO BUDGET ESTIMATES IN COMPARISON TO THE ACTUALS

l. .Transfer of Government Grants
'l'he College had expected to receive grants totaling to Ksh.l8, 029,107'00' That meant we were

to get a quarterly grant of Ksh.4, 507176.75. theltrird and fourth quarters were not received

tor;ling to Ksh.9.-014,553.50. This lras rlade our utilization diff,erence to be 57 '9oh

2 Sale of Gootls
The College hacl anticipatcd receiving Ksh'481,240.00 tbr sale of Farm produce but received

only 290,102.00. The lbllowing are reasons for low income:-

(D rne Poultry section *u, not in operation clue to covid-19 pandemic.

(iii ff,er" was persistent drolrght which rnade tfie procluction of vegetables to drop'

(iiiifwc., fish ponds were not replenished due to lack of fingerlings in the market' 
.

iirj W" had anticipated harvesting honey but dLre to lack <-rf errouglr bees only one beelrive

had bees.

3. Rental Income
Thc College didn't get the arrticipated retrtal income of Ksh.l, 064,400'00 due to:-

(i) MostolColl"g" rental houses were vacant afterthe transferof tutors to other institutions'

liij Sorne houses I""r. .onu"r1ed into isolation centers for Covid-19 pandemic'

4. Conr;rcnsation of EmPloYces
'l'he Collcge had bucjgetei'to puy salaries fbr year 2}20l2l ot'Ksh.l4--144,55.00' The College

only paicl up to April. 202 l clue to rlon-transt-er of grants for two quarters'

5. Use of Goods :rnd Services
We received stuclerrts who ftacl not completed theircottrse work in thc year 2019 2020 due to

Covid-19 pandernic. These students receivecl services and had not been budgeted fbr in the year

2020121.

5
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S'I" AUGUSTINE TEACI{ERS' TRAINING C]OLLITGti - ERECI
ANNUAL REPORT AND FINANCIAL S'fA I EMEN I'S

FOR THE YEAR ENDED 3OTH JUNE,2O2I

I. NOTES TO THE FINANCIAL STATEMENTS

I. GENBITALTNFORMATION
St AugLrstipe Teachers Trairrirrg College Eregi is establishecl by and derives its authority and

4ccguntabrlity frorn Basic Education Act 2013. The entity is wholly orrned by the Covertttnent of

Ke,ya and is dorniciled in Kenya. The entity's principal activity is Trainirrg of Primarl' Sclrools

Teachers.

2. STATEMENT OF COMPLIANCE AND I}ASIS OF I'REPARATION

Thc llnarrcial staterrrelts have been preltared otr o 1',1t1,,f ical c:osl basis exc:ellt I'or thc

nteasuretnent at re-valued arnclurrts 0f'ccrtain itettts 0l'propert)'. plartl attd cquipr.I1ettl.

rnarketable securities and tlnancial instrurrrents at lair valtrc. iur6raired assets at thetr estintated

recoverable amounts and actuarially deterrnined liabilities at their present value. l'he

preparation of financial statements in conformity with International Public Sector Accounting

Standards (IPSAS) allorvs the use of estimates and assumptions. lt also requires nranagetnent to

exercise judgement in tl,e process of applying the Sl Attgtt.stine Teachers T.raining L'ollagc

Eregi aciounting policies. The areas involving a higher dcgrce of .iLrdgrnerrt or cotnplexity, or

rvhere assumptions ancl estimates are significarrt to thc flrrancial statetnetlts. are clisclosed in

Note 6 - 2l

l-he lirrarrcial statenrcnts havc been prepared arrd prcscntccl itt Kettl'a Shillirlgs, which is the

firnctional and reportirlg currency ol'the St Augustinc Tcat:hcrs Training Collcgc Eragi .

'ilre finarrcial staternerrts have been p|epared irr accordance rvitir tlre PFM Aci, lhe Statc

Corporations Act, the l-VEl- Act, Basic Education Act 2013 and International Public Sector

Accountitrg Stanclards (IPSAS). The accounting policies aclopted have been consistentll'

applied to all the years presented.

6
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ST. AUGI-JSTINE TEACHERS' TRAINING COLLEGE - EREGI
ANNI.JA l. Itl:t'}Ot{'T' AND ITINANCIIAL STA]"EN4lr'N'ls

lroR-l'l'l[.] YEAR LiNDED 3g'rtt .1g519,2021

3. SUMMARY OF SIGNIFICANT ACCOUNTING POI,ICIE,S

NO'IES'tO I'HE FINANCIAL STATBMENTS (Continued)

a) Revenuc rccognition

i) Revenue from tton-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured

at fair value and recognizedln obtaining control of the asset (cash, goods, services and

property) if the transf'er is tiee fiom conditions and it is probable that the econonlic

benellts 6r sc'rvice potential related to the asset will flow to the entity and catt be

rneasured reliably. Rccurrent grants are recognized irr the statement of cotnprehettsive

ir-rconre. Developrnent/capital grants are recognized in the statenrent of flnancial

position and realised in the statel'nent of comprehensive income over the useful life of

the assets that has been acquired using such funds

ii) Revenuc from exchange transactions

Rendering of services

'Ihe errtity'rec6gpizes revenue from rendering of services b)'reference to the stage ol-

corrpletiolr whe-n the outoo1ne of the transaction can be estimated reliably.'l'he stage of

completion is measured by reference to labour hours incurred to date as a percentage of

total estimated labour hours.

whcre tlre contract outcome cannot be rneasured reliably, revenuc is recognized orrly

to the extent that the expenses incurred are recoverable'

Sale of gootls

I{evenrre fionr t5e salc of goocls is recc'rgnized when tlre significant risks and rcvrards of

ow,nership have been transferred to the buyer, rrsually on delivery of the goods and

when the atnount 9f revenue can be measured reliably' and it is probable that the

cco;rorlic bcnet'its or service potential associated with the transaction u'ill florv to the

entity.

7
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ST. AUGUSTINE TEACTIERS' TRAINING COI-LECE - EREGI
ANNUAL I{EPOR'| AND FINANC]IAL STATEMENI'S

FOR THE YEAR ENDED 30Iil JI.JNF,2O2I

NOTBS TO THB FINANCIAL STATBMENTS (Continuecl)

SUMMARY OF SIGNIFICANT ACCIOTJNTIN(; l'}OL,IClllis (continucc)

a) Ilcvenue recognition (Continued)

ii) Revenue from cxchange transactions (continued)

Rcntal incotne

Rental incorne arising fi'om tenant occupation of stafFhottses is included in tet'enue

b) Budget information

Tlre origirral budget lor FY 202012021 was approvecl by tlre Board ol'Management ^n 101'll

December 2020.

St Augustine'l'eachers'l-raining College Eregi budget is prepared on a diff-erent basis to the

actual incorne and expenditure disclosed in tlie finarrcial statements. The financial

statetnents are preparecl on accrual basis r"rsing a classificatiorr based on the nature of
expenses ip the statcment of'firrancial pertbrtrance. tvhcreas tlre brrclgct is ;lrepared on a

caslr basis. The arnourrts in the firrancial statcntents were rcczlst liom the ac'.crttal basis to thcr

cash basis ancl reclassif red by presentatiorr to ['re on thc same basis as the approvcd budget'

A comparison of buclget and actual arnounts, prepared on a colnparable basis to the

"pprou"d 
budget, is tlren presented in tlre statement of comparison ot'btrdget and actual

amourtts.

In addition to the Basis difference, adjustments to amounts in the financial statements are

also rnade for differences in the formats and classificatiott schernes adopted for the

presentation of the flnancial statetnents and the approved btrdget.

c) Taxes

Currenl income tux

St Augustine Teachers'l'rainirrg College Eregi is exempt trorn paying taxes'

8



ST. AUGUSTINE TEACHERS' TRAINING COLLEGE' EREGI
ANNI.,'AL REPORT AND FINANCIAL STATEMENTS

l"oR THE YEAR ENDED 30rlr JUNE,202l

NOTES TO THE FINANCIAL STATEMENTS (Continued)

SUMMARY OF SIGNTFICANT ACCOUNTING POLICIES (Continued)

d) Property, plant and equiPment

3

All property, plarrt and equipment are stated at cost less accumulated depreciation and

inrpairment-toises. Cost includes expenditure that is directly attributable to the acquisition

of the itenrs. When significant parts of property, plant and equipment are required to be

replaced at intervals, Si Augustine Teachers Training College Eregi recognizes such parts as

individual assets with specific useful lives and depreciates them accordingly. Likewise,

when a major inspection is performed, its cost is recognized in the carrying amount of the

plant and iqgipment as a ieplacement if the recognition criteria are satisfied' All otlrer

repai, a11d rnainterlance costi are recognized in surplus or deficit as incurred. Where an

asset is acquired in a non-exchange transaction tbr nil or nominal consideration the asset is

initially measured at its fair value.

. li.
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ST. AUGUSTINE TEACHERS' TRAINING COLLEG[. EREGI
ANNUAL REPORT AND FINANCIAI. STATEMEN'IS

FOR THE YEAR ENDED 36'I'II .Jg11g,2O2I

NOI'ES TO THE FINANCIAL STATEMENTS (Continued)

3 SUMMARY OF SIGNIFICANT ACCOUNTING POI,ICIES (Continued)

e) Inventories
lnventory is measured at cost upon initial recognition. To the extent that inventory was

received through non-exchange transactions (for no cost or for a nominal cost). the cost of

the inventory is its fair value at the date of acquisition. lnventories are recognized as an

expense when deployed for utilization or consumption in the ordinary course of operations

of the St Augustine Teachers Training College Eregi'

l0
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ST. ATI(;TJSI'INIl TEACIIEIIS''TIIAININ(I COLLECE - EREGI
ANNtln 1. Rlrl'Oli.'l AND FINANCIAL STA'ftrMtrN'l'S

ljol('l-l l[: YIrAR ITNDED 30rrr.,UNlr, 2021

NOTlils'fO THI| I.'INANCIAL S1'ATEMENTS (Continued)

l) Iim;rlo1-cc benelits

Itctirenrcnt lrcnclit plans
'l'he St Augustine'l-eachers'['raining College Eregi provides retirement benefits for its employees.

Definetj cttntritrutirtn plarrs are post-enrplovrnent benefit plans under which St Arrgustirre Teachers
'frainilg College Ercgi pays flxed contributions into a separate entity (a fund), and rvill have no legal

o1. 
",r,rrrr,,"tive-obligation 

to pay firrther contributions i{'the fund does not hold sufficient assets to

pay all cmployee ber,ellts relating to ernployee service in tlre current and prior periods' The

c.rrrtrit'1rriels ttr lirrrcl gbligations lirr the pa)'nreltt o('retirelnctlt benefits are clrarged against incotne

in tlre'1,ear in r'"hich thcl,beconre pa1ablc.

g) Ilelated partics
'l'he St Augustine'feachcrs'['r'aining College Eregi regards a related party as a person or arl entit]'

u,ith tlie oL,ilitv to e.xeft control individually or jointly, or to exercise significant itrfluence over the

Entity, or vice versa. Mernbers ol-key tnanagement are regarded as related parties and cornprise the

Board of Managernettt, thc I'rirrcipal arrd Senior lllallagers.

lr) Cash anrl cash ctluivitlettts

Cash and cash equivalcnts cornprise cash on hand and cash at bank. Bank account balattces inclucle

itntgutlts hclcl at variorrs Csprnrercial barrks at the end of the financial year. For the purposes ol'these

financiat statements, cash and cash equivalents also include short term cash imprests and advances to

aurhorised public ti[']rcers rvhich were not surrenclered or accounted tbr at the end of'the financial

year.

,1. SIGNIFIC]AN'T .IUD(;IVIENTS AND SOURCES OF ESTIMATION TJNC:ER'TAINTY

llre prepzrrlrigp rrl rlrc St ,,\uglrsrinc l'eachers 1'raining College Eregi firrarroial slatetnettts in

oolformity, with IPSAS recluires lranagerrent to rnake .iudgments, estimates and assutnptions that

affect the reported arrounts ol'revenues, expenses, assets and tiabilities, and the disclosure of'

contingent liabilities, at the cnd of tlre reporting period. l{owever, uncertainty about these

assu,nf,tions and estirnates coul,J result in outcomes that require a material adjustment to the carrf ing

amou|tt oltlre asset or liabilitl' af'f-ected irr future periods.

Bstinrates antl assu ttr ptions.
1"he kcy assLrrrptions conccrr-ring tlre firture and other key sources olestimation uttcertaitttl at the

repofli;g date. tSat 6aye a sigrriticant risk of causittg a trraterial adjustrlent to lhe carryirrg anloLlllts

of assets and liabilities within the next financial year, are described below. The St Augr"rstine

Teachers Training College Eregi based its assumptions and estimates on parameters available when

the consolidated financial statements were prepared. However, existing circumstances aird

assumptions about future developrnents may change due to market changes or circumstances arising

beyond the control o['tlre St AugLrstine Teachers Training College Eregi Srrch changes are rel'lected

in tlre ttssuttrptions rvltctt tltc.y occLtr. TPSAS 1.140

ll
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ST. AUGUSTINE TEACHERS' TRATNING COLLEGE, - BREGI
ANNIJA L REPORT AN D FIN ANC I A L S'I'A"t'E M I.,N"I'S

I.OR TTIE YEAR ENDED 3()III .IT-INT:,. 202 I

Notes to the Accounts
Transfers from National Government Ministries

?0_?9t2!?L
Kshs

7 RENDERING OF SERVICBS

Descri 2020t2021

Electrici Water & Conservanc 273 960.00

l,ocal Transport & Travel 3 r.921.00
37 000.00

4-q.!iYrtJ
lvledical 29.100.00

r76,632.00

8 SALE OF GOODS
202012021Description

254 070.00Sale of fann produce

Sale of mattresses

Total 21

Kshs

Dcscription

Uncorrditional grants

Operational grant t4 9l 32.00

Total t4 10.332.00

Kshs
36 300.00Practice'l'each

00I& Stores'leaching Equi

Contingencies
r02 700.00Maintenance & lrn rovetnent

30.0093Motor Vehicle rS

595.002Vehicle Fund and lnsurance
I ,337,015.00& StoresBoard
2.579 750.00Exarnination

2t .00Cratui Fund
29 00.00Rehabilitation fund
35 900.00ter

t05 9 r6.00Personal Emoluments
002lStudents Council

127.00ITotal

t2
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ST. AUGUSTINE TEACHERS' TRAINING COLLEGB' EREGI
ANNI.JAL REPOR'I' AND FINANCIAT, STATEMENTS

FoR TI'ltl YEAR ENDED 30rri .lLlNE,202l

9 HIIIB OF FACILITIIIS
202012021

IO OTHER INCOME

Tender income
Total 139 0.00

ll USIi OF GOODS AND SERVICES

Descri n
Kshs

0.00l0
00

H ire ol' bus

Rental income
00

Serninar
00II'otal

202012021
Kshs
r39 000.00

202012021
Kshs

64.00
3 1,270.00

246,(r88.00
2 224 447.00

tonDesc

'Iravelli Accomtnodation/Fue I

'feachi Practice
'T'eachi rnerrt & StoresE ul
Power bills/Ulectrical A liances

l3 389.00Catering
7 000.00

t18 792.00
Purchase of Dru
Acti

Contingencies
2

s97 658.00
0.00

Exanr ination lrerlt
ll 690.00
'34 500.00

Rental lixpettses
T sese

Tree l'{arvestirr 282 500.00
764 945.00

70 l I 5.00
77 968.s0

Covid-19 Works arrd Materials

Seminar
Clourt

7r.00Total I

2 369 125.00

ljarm irr uts

Vehicle Fund & lnstrrance

Caution
21,270.00

200.00

l3
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ST. AUGUSTINI' TEACHERS, TRAINING CO[,I,[iGE - EREGI
r\ NN U A l- REPOR'f A N D IrlN A N(' I A l, S'1,41'lrM tlN-r'S

F'OR T'IIE YEAR ENDI-.D SOII'.II.JNI.], 2O2I

12 E,MPLOYEE COST

I(shs
l5 r00,3.11 .00

971) 3 88.00

I 79 729.00

l3 REPAIRS AND N{AINTENANCO
202012421Description

Renair of Building arrd Furniture
Motor Vehicle Repairs 200 r98.00

Total

Kshs
880 r25.00

I,080,323.00

l5
DF],TAILED ANALYSIS OF CASH ANI)
C]

KENYA COMI\{ERCIAL BANK Account
Number

202$12021
Kshs

449.416.00

I
l3 040.00
l7 4.00

202012021Descri

Salaries and wa

Gratui
Total

r r03649949College Fund
r 103650041 4,996.00Main Account

Cratuiry A/C
Caution
Vehicle Account
Semlnar Account r I 0249859e

|l02466212

g r 83.00
1 102432768 43,547.00

223.995.00
_1.892.00

46052.00

I I 02498793
I I 02498890

Examination
77, 140.00I I 18464095Farnr Account

474,344.002025584395ABSA ACCOUNT- Rent
0960261258013UITY BANK-ECDEt4 64 239.00

1,479,804.30

Cash orr l-land

Grand Total

t4
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S'I" AUGUSTINTT '[EACI{ERS' TRAINING COLLEGE . EREGI

ANNtJA L. Itl,l']oR'f AND FlNA NClAt' STA]'EM UNTS

[:OIt'fl-llr YlrAlt ENDED 30-r'rr .lLJNF, 2021

16 RECEIVABLES FROM EXCHANGE TRANSACTIONS

17 INVBNTORIE,S

Total lnvelttories at llealizable
Valuc

I8 PROPERTY PLANT AND UIPMENT

Net Book Value .885.00 I 5,043,885.00

I9 'IRADE AND O'IHER I'AYABLE S FRO M EXCHANGE TRANSACTIONS

Description 2020t2021
Kshs

t7.847 344.00

t1 47

20 RECEIVABLES FITOM NON EXCHANGE TRANSACTIONS

National CovertttnenVMOE Grants

295 s 5 8.00

2020t2021
Kshs

StLrdent Debtors

Descri

535 r00.00Rent Debtors
l6 500.00Advance

847 s8.00Total Current Receivables

2020t2021
Kshs
50 5l r .00

Descri

Statiorre

ll

224.754.00
7 445.00

)l 440.00
940.00

Maintenance Stores

Cleanin Materials Stores

Caterin Stores

Health Unit Stores

389,090.00

TotalMotor Vehicles
KshsKshsCOST VALI.iB

Additions

202012021
Kshs

7 330 r66.00

Total Deferred income

l5
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ST. AUGUSTINE TEACHERS' TRAINING COLLEGE . E,RIIGI
, ANNUAL REPORT AND FINANCIAI., STATEMENTS
i FOIT TI-IE YEAR ENDED 301'II .IUNE,2O2I

l,

2l
Long Term receivables from Exchange
Transactions

202012021

Student Fees Arrears
Other Receivables

Kshs
32,1 74,544.00

I .694, t 79.00

Rent 520,200.00

Total Long Term Receivables

l6


