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l. Acronyms and Dcfinition of Kcy 'l'crms

A. Acronyms

BOG

BTTI

ICPAK

IPSAS

PFM

PSASB

TTI

TTC

TVC

B. Definition of Kc1, Tcrnrs

Board

Management Board

Mentorship Project

Principal

Fiduciary Management

Comparative Year

Young African Works

Board of Governors

Butere Technical Training Institute

Institute of Cerlified Public Accountants of Kenya

International Public Sector Accountir.rg Star.rdards

Public Finance Managenrent

Public Sector Accounting Standards Boald

Technical Training Institute

Teacher Training Col lege

Tcchrrical Vocational Collcge

The governing body appointed by the cabinct secretary

Top management of the institution after the council

Projects undertaken by the institution on behalfofthe government

The accounting officer and AIE holder

Members of Management directly entrusted with the entity's financial resoul'ces

The prior period.

Foundatior.r by n.raster card to promote entployrnent in Africa
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2. Key Inlbrmation and Manngement

(a) Background information

Butere -l'echnical Training Institute is located on 18.8-acre piece o1' land in Manyala location,

Buterc Sub-County, Kakamcga Cor.rnty, Western region of Kenya. The institution has the

lbllowing academic departments: Agriculture and Environmental Studies, Building and Civil

Engineering, Business Stuiies, Electrical and Electronics Engineering, Hospitality and

Institutional Managemcnt, Computing and Infbrmatics and Mechanical and Automative

Engineeling.

(b) Principal Activities
lhe mandates of the Br.rtere Technical Training Institute are to:

l. Develop and implement training programs fbr staff capacity building thror"rgh continuous

developrnent of core skills and competencies;

2. Provide tlaining and collaborations with other TVET institutions and industries through the

intcgration of teacl.ring, applied research and inclustrial attachmenr;

i. l)articipatc in the discovery, transmission and prcvention of knowledge in '|VET and related

tielcis;

4. Cooperate with the Government in the planned development of TVET;

5. Achieve through middle level training, consultancy and research services, development of
skills ancl an ettective workfbrce in Kenya and Beyond.

Our Vision

A global Centre of Excellence in Prodr.rcing Modernized Technical Workfbrce and Innovators.

Our Mission

To produce high-end technical and employable graduates capable of effectively participating in

local and international development through improving and enhancing productivity, value addition

and evolving nroclcrn technologies.

lll



Ilutcrc Technical Training I nstitu te
Annual Report ancl Financial Statcnrcnts for the ycar cnded 30'r' ,Iunc, 2025

Core Values
Butere Technical Training Institute is committed to embracing the following core values as a ntove

towards realizing her vision:

l. Professionalism: tl.re highest standard of achievenrent obtainable through cor.rlpetence;

2. Integrity: uphold fairness cor.npetency, objectivity, honesty, accountability. and discipline

in the provision of services;

3. Transparcncy and Accountability: conduct the faimess of the institute with openness

and responsibility;

4. Teamwork and Mutual Respect: work as a teanr aiming at nrceting set ob.iectives while

treating customers with digrrity and respect;

5. Innovation: encourage and support creative ideas to keep abreast with ernerging scientific

and technological developments in its environment.

Strategic 0bjectives

1. To implement targeted outreach and support initiatives to attract, eurol, and retain trainees

fronr underrepresented and diverse backgrounds, ensuring equitablc access atrd succcss fbr

all.

2. To develop and implernent comprehensive financial planning and resource tllanagelrent

strategies to enhance annual funding and ensure efficient allocation aligned with

institutional priorities and growth targets.

3. To foster and solidifu strategic alliances with industry leaders and organizatiolrs to etrhatlce

collaborative opportunities. irtrprove training progl'arns. and facilitate worklbrce

development.

4. To implement comprehensive governance refornrs and best plactices to il.t.tpt'ove

transparency, accountability and decision-making processes within the institution.

5. To establish robust support systems and funding mechanisnrs to encourage and sustain

innovative research and developrnent activities within the institution.

tV
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(c) Key Manlgement
Butere fechnical Training Institute day-to-clay management is under the fbllowing key
organs:

Board of Governors
Principal/Accounting oftlcer
Deputy principal administration
Deputy principal academics
Registrar
Dean of students
I'lead of' finance
I-leacl of procurement
I lcacl ol' De partnrent

(d) Ficluciary Management

The key management personnel who hetd oUice dr.rring the tlnancial year ended 30'h June
2025ancl who had direct tiduci fcs nsibilit wcre

(e) Iriduciarr'Ovcrsight Arrnngcnr cn ts

(i) Full lloartl of (iovernors Committcc

'['hc Board ol'Covernors cloes oversight role thlough the Lrse olBoalcl cornmittees in various areas

(ii) F-inance, lnfrnstructure and Resource Mobilization Committee

. Ove'rsee thc development and administration olpolicies, procedures and strategies that will

promote prudent trnancial management, high quality intiastrr.rctural development and

acceptable resource mobilization practices including recruitment, reward, retention,

motivation and development of the TTI's statl.

I Scnior Principal Viole t Mwale

2 Deputy principal Administration Daniel Aoyi

J Deputy principal Academics Rabecca Ombwayo

4 Lydia Andove

5 Dean 'rf students

Registrar

C.harles Kakai

6 Finance otficer

7 Procurernent o1ficer

Simon Kawrnga

Ephruim Amekhalcr

SN. l)csignltion Name
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. Oversee the Institute's compliance with legal, statutory and regulatory requirenrents

relating to finance, infrastructure and resource mobilization mattels as well as cottrpliattce

with ethical and quality standards adopted by the institution.

. Receive and consider proposals and repor:ts ou urattcrs relating to financc. developntcnt

projects and resource mobilization in the institution.

. Oversee the developntent ol policies and procedures to enhance efl'ectivc ancl etficicnt

utilization of all the resources of the TTI.

(iii)Education, Rescarch, Training and I{uman Resourcc Committec

Review, evaluate, and recomrlend academic progran'rs and curricula to eltsure relevarrce
quality, and alignment with national education and training standat'ds.

Monitor the implementation of teaching, learning, and assessment policies arld

procedures.

Ensure adherence to the requirements and standards ofthe Technical and Vocational
Education and Training Authority (TVETA) and other regulatory bodies.

Promote quality assurance mechanisms in all academic departments.

o Promote a culture of research, innovation, and knowledge creation among staff and

students.
. Oversee fornrulation and implenrentation of institutional research and it.tttovatiort policies
. Identify and recor.nmend research partnerships. collaborations, and lunding opportunities.
. Support disserrination and applicatiorr of research findirrgs for institutional and

conrmunity developrrrent.

. Oversee inrplemerrtation of irrdustrial attachments. intcrrrships. alld corllpetency-based

training progranls.
. Recommend staff development and training initiatives to enhatrce plofessional

conlpetence.
. Facilitate linkages and collaborations with industries and other training institutions.
. Monitor and evaluate the effectiveness of training progranls for both staff and students

. Advise the Board on recruitment, appointment, promotion, and deployment of staff in

accordance with government and institutional policies.
. Oversee implementation of performance management systems and staff appraisal

processes.
. Review and recommend staff development, motivation, and welfale progralns.

. Address staffdisciplinary issues in line with established procedures and rcgulations.

. Parlicipate in the formulation, review. and implementation of hurnan resource policies

and succession planning strategies.

a

a
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(i) Audit and llisl< Managcnrcnt conrmittcc

Obtain assLrrernce fiom management that all trnancial and non-financial internal control and

risk rnanagerncnt firnctions are opcrating cfTcctively and rcliably.

Oversee the implemenlation 01'developcd policies, procedures and strategies that will
pronrote ell'ective and clllcient manelgement systents within the institution;

Provicle an independent review of the institutions's reporting lirnctions to ensure the

integrity of the linancial reports.

Ilnsure the institution etl'ectively monitors compliance with legislative and regulatory
rccprilenrents and promotes a culture committed to lawlirl and ethical behaviour.

Provide oversight of the implementation of accepted audit recommendations and consider

reports on matters relating to audit.

Provide strong and et}'ective oversight of the institute's internal audit function.

I(eport to the Board regularly regarding matters consider'ed in each of the committee's

me etings.

Oversce the clevelopnrcnt and administration ot'policies, procedures and strategies that lvili

promote pruclent linancial nlanagement, high cluality intiastructural development and

acceptablc resource rnobilization practices including recruitment, reward, retention,

motivation and development of the institute's staf}.

Oversee the lnstitute's compliance with legal, statutory and regulatory requirements

rclating to tinance, intiastructure and resource mobilization matters as well as compliance

with ethical and quality standards adopted by the institute.

Receive and consider proposals and reports on matters relating to finance, development

projects and resource mobilization in the Institute

Oversee the development of policies and procedures to enhance efl'ective and efllcient

utilization o1'all the resoul'ces of the TTI.
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(0 College Contacts
Country: Kenya

County: Kakamega

Sub County: Butere

Location: Manyala

Street: Mahondo -off Butere-Sidindi Road

P.O Box 90-50101 Butere

Telephone: (254) 793818662
E-n.rail : info@buteretti.ac.ke
Website: www. buteretvc. ac. ke

(g) Collcgc lln n l<crs

(h) Indcpendent Auditors

Auditor-General
Office of Auditor General
Anniversary Towers, University Way

P.O. Box 30084-00100
Nairobi, Kenya

(i) Principal Lcgal Adviscr
The Attorney General
State Law Otfice
Harambee Avenue
P.O. Box 40112-00200
City Square
Nairobi, Kenya

NO BANK NAME RANK ACCOTNT
NUMBER

BRANCI'IES POS'I-AI-
ADDERSS

I KCB BANK 1200942043 MUMIAS 193-
5O I5O2,MUMIAS

2 EQUITY
BANK

0680284201 108 MUMIAS 606-50102
MUMIAS

J co-
OPERATIVE
BANK

0l 1397995 r 3400 MUMIAS 905-50102
MUMIAS
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-J.'l'h c Boir rtl ol' (iovcrrtors

I

-Chaifllliu IJo rd ol Covcrnors
-l)l lD in busincss adnrinistration
-D rc ol'binh 26"'January l96l
-Ovcr 20 ycars rvork cxperience in various scctors.

I'I{OF,OTUYN ROBER'T

-ll(JC rrc||rbcr
-l\lS('r) l}tlild iIg Jclvrccs Iingrlrccrirrg
-l.ccturcr I Mlsrrrdr Muliru Urivcrsilv
-Drlc ol brrth,l963
-Ovcr 20 ycirrs working cxpcricncc.

Mlt Nr\SI ION ASIKA

.l

MI{ I)ICKSON N'I'ENG'N

-llo(i lllcnrbsr
-Datc ol brrtlr,Jrd rliry 1972
.Crrcntly scrving as sole legal prlctitioncr as Marubc &CO
Advociltcs
-Ovcr l0 ycars \vorking cxpcricncc.
-Bachclor in luw

lvll( l(Ot)Ct-ll{S Owll l

-IJOC rncrrrbcr
-MSC in'l (lcurnrrrunicatron Enginccrrng
- l4 ycnr!' work cxpcricncc
-C Lrrrc llr 5(rvIlg JJ tccllnic l sillcs nr nirBcr ilt S lariconr
-l)ittc ol birth,20rr', April 1937

s\. JIrrr l)( r,/ l)ilcLlor I)c ( n ils
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5

Mrt..tostiPr I suNct,l'l

.Currcnlly scrving as TVIlT rcgional I)ircclor. Kakanrcga

.Mastcrs in Education
-llxrrcricncc ofovcr l5ycars in TVIiT
-Dote oj hirth.l963

6

MRS.JUDITH TUWEI

.BC)C nrc|nhcr
-MBA(stratcgic nranagclncnt)
-BBA(Accounting)
-ICPAK nlcnlhet
-n wAK nlcnlber
-Associatc n)cnrbcr KIM
-Over l0 years working experiencr in insurancc ard financc scctor

-Cunently scrving as an cntreprenelr.
-Datc ofbinh 6'h Junc 1986

1

MRS,JAYNE MUNYAO

-BOC mcmhcr
-MSC in Hacnratology and blood transfusion
-Date of birth.24l10/1974
-Ovcr l0 ycars $'orking cxpcricncc
-Currcntly serving as pan tirnc lcclurcr at Masindc Mrrliro
Universily

li

ENG.MOSES MUKANC(JI,A

-BOC nrcnrbcr
-Datc of birth 2210911959
-BSC in Civil Enginecring
.ProfTcssional Engineer u,ith Engioecrs Board of Kcnya (EBK)
-Corprate Mcnrbcr ofthc lnstitution ofEnginccrs ofKcnya (lEK)
-Over 35 ycars ofcngincering design. constrtrclion and projcct

managemcrt.
- Rclired civil scrvant currently in privatc consultancy practice

9

MRS.VIOLET MWAI-E

-Currcntly scrving as Sccrctao'.BOG/Scnior prircipal al Ihlcrc
Tcchnicfl I Training Inslitutc
.Bachclors of Dducation
-Ovcr l0 ycars \\'orkirg cxpcriencc in c(ltrcalion
-Datc of hirlh 29108/197 I
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1. Kcv Managcmcnt Tc:rm

l

Accounting oflicer, Bache lors of'llducation

Mrs. Violet Mwalc

2 Dr. Daniel Aoyi

J Mrs.l(ebccca 0bwavo
--: I

Deputy principal administration, PhD in
Leadership

Deputy principal academics, bachelors of
cclucation

4 Mrs.Lydia Andove

Registrar, Bachelors of education TED

Mr.Challcs Kakai

I

,
\

Dean o1'students, Bachelors ol Education

xt
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Procurerrent offi cer, bachelors of supply
chain

6 Mr.Ephrainr Arnekhala

Financc oflflcer. bachelols of contrttcrce
ICPAK rtretrrl'rcr.

7

f

Mr.Simon Kavunga
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5. Clrairnran's St:rtenr cnt

'l'his past llnancial vcar was delined not by stability. bLrt by nccessary ancl arnbitious strategic
tr:rnslbrmrrtion. Dliven by our corc commitmcnt to producing a globatly competitive worktbrce, the
instittrtion cnrbarked on an aggressive program ol change to align with national educational mandates
ancl cotttcmpttrarv intlustry neecls. Kev among thcse lvas the successtr.rl launch of the Compctency
brrsctl litlucrttiott :tntl 'l'raining (CIJET) moclularizctl curriculum across all departments, marking a
complcte overhaLrl olour training philosophy.'l'his tirndamental shifi, alongside the Ministry's
clircctive to phasc oLrt the older Kenya National Examination Council( KNEC) programs, signities
ottr cleterminution to lirture-proo1'the institution and ensure that every graduate possesscs immediately
applicable skills. We believe these bold steps are crucial in maintaining our reputation as a leader in
teclrnical and vocational education.

The success of these initiatives can be seen in our early results. The establishment of Dual Training
programs has created robust pipelines, integrating real-world practice with classroom instruction anci
signilicantly boosting graduate employability rates. Furthermore, rhe official launch of the
Rccognition Prior Learning (IIPL) system is a landmark achievement, tinally providing a vital
pathway tbr expcrienced workers to gain tbrmal certitication based on their practical competencies.
'fhcse sttccesses ltnderscore the eltective collaboration between the Board, management, faculty, and
otrr inclltstry partncrs, demonstrating that lbcused commitmenr to a shared vision yields tangible,
irnpactlirl orrtcornes lbr our stlldents and the national economy.

flou'cver, such clccp-seated transtbrmati<.rn is not without its rrials.'fhe shili to the CBET model
clcmancled strbstantial stalT upskilling and required signiticant investment in specialized eqr,ripment
ancl peclagogical resoltrces to meet the new modular standards-a challenge exacerbated by prevailing
rcsotlrcc constraints. Managing the complex logistics ancl human elentent involved in the simultaneous
implernentation ol'multiple new systems, while phasing out long-standing traditional programs, tested
our organizational agility. We acknowledge these hurdles, but rather than viewing them as setbacks,
we see them as indicators of the scale ofchange achieved and a call to strengthen our internal
capacities turther.

Looking ahead, our tbcus is clear: to consolidate the gains made this year and accelerate institutional
growth.'fhe way tbrward involves deepening our commitment to industry partnerships to expand our
Dual Training capacity and ensure the sustainability of the CBET framework. We will prioritize
securing additional resources to upgrade our physical and technological infiastructr.rre, thereby
stlpporting the scaled implementation of RPL and new training modr.rles. With the groundwork laid, rve
are positioned to enhance our elliciency, drive innovation, and cement our role as a vital contributor to
skills clevelopment tbr years to come. We thank a.ll our stakeholders lbr their dedication and continued
t fu st.

I)rol'. Otuva ll.obe rt I ngabo
Clrairpcrson, IJ'l"f I lloartl ol'Govcrnors

xlll

Signature f*f.... l.l|t:,i2.'
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6. Rcport of thc Senior Principal

I anr honoured to present this annual leyrorl. reflecting a year of unprecederrted instittrtional

transformation and operational intensity. The strategic dilection set by the Board. which prioritizcd

aligning our institution with national skills developrrcnt agendas, was not nrerell,cxecuted-it was

embraced. This period saw us success[ully navigate the sitnultaneous inrplenreutation of revolutionalv

training rnodels and the necessaly, yet conrplex, phasirrg out ol long-estatrlished progratls. Our

commitment relnaills clear: to deliver quality, iudustry-relevant tlainiltg that directly coutritrutes to thc

nation's economic vitality.

Part I: Strategic Curriculum Overhaul

The Mandatc and Implcmentation of CBET

The full rollout of the Competency-Based Education and Training (CBET) modularized curriculun.t

stands as the single rnost critical achievement this year. This was a multi-faceted pro.iect, lrlovit.tg us

entirely away from tirle-based acadenric cycles to a flexible. standards-driven assessttlellt rlodel.

Operationally, this required the complete restructuring of every departrttental learning plans, the

developtnent of new assessulent tools tied directly to industrl, occupatiotral standards. arrcl thc

certification of over 85%n of our instructional staff as certified CBET trainers and assessot's. This

paradigm shift ensures tlrat our graduates are notiust theoretically knowledgeable, but denlonstlably

competent in specific, high-dernand skills.

Phasing Out of KNEC Programs

In compliance with the Ministry's directive, we have diligently managed the structured plrasing out of

older KNEC programs. This process, while essential for future-proofing our training, required careful

handling to protect the interests of continuing students. We established dedicated student trarrsition arrd

counselling support units, ensuring clear pathways lor legacy colrorts to conrplete their qualifications

under the existing fratrreworks rvhile sinrultaneousll,reallocating resources to the glowilrg CBIrT

divisions. This logistical exercise was nrauaged successlully. nrinintizing disruption arld etrsuring a

smooth, corrrpliant exit fronr the previous systelll.

xlv
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l)urt ll: Kcy Opcratir-rnal Successes

l'he ofllcial launch of the Recognition Prior Learning (RPL) system marks a significant milestone in

lirltilling our social mandate. This system provides a rigorous, veritiable mechanism fbr experienced

anisans and workers, who lack tbrmal paper qr-ralitications, to have their existing skills assessed and

certitied. Since its inauguration. we have processed 100 applications across the trades. This not only

empowers the individuals but injects tbrmally recognized competency into the informal sector,

boosting overall economic productivity.

l'lrt III: Chlllcngcs Encounterctl antl Mitigation Strategics

licsou rce r\lloc:rtion arrtl I nl'r:rs(ructu rc Gaps

'['he primary operational challenge remains the high cost of main(aining modern, industry-standard

inli'astructttre.'l'he CBET cut'riculum clemands highly specialized and otien expensive consumables

and machinerv. While llnancial perlorrnance was strong, the speecl of cr.rrriculum change outpaced our

capital resel'ves. Oul strategy lbr mitigation involves pLrrsLling a diversitled lirnding model, including

establishing a commercialization unit to generate revenLre tiom institutional workshops and services,

thereby sLrbsidizing equipment maintenance and replenishment.

,XV

Exccllcnce in Dual Training Implementation

The Dual Training fiamework, a high-impact success highlighted by the Board Chair, has now been

fbrmalized across oul'three core economic sectors.'l'his model is a true partnership, where students

spencl 50% of their tirne in the institution and 50%o embedded within or,rr partner industries. This year.

r've incrcasc'cl our registerecl industry pal'tners by, placing trainees into stftrctLrred apprenticeships. 1'he

resr"rlt is a clramatically rctluced skitls gap and immediatc post-gracl uat io n absorption rates. This

sr.rcccss is clirectly attribLrtablc to the declicatecl liaisons who maintainccl continuous communication

ancl cluality assLlrauce chccks between or-rr institution ancl the lactory t)oors.

llccognition l)rior Learning (ltl'L) System Luunch
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Staff Developmcnt and Mentorship

The transition to CBET required an intensive progranr of staff upskilling. While we certified rltost

trainers, rnoving from theoretical teaching to pure colnpetency assessnlent requiles ongoing

prentorship and a cultural shift. l'he challenge lies in ploviding cotrtinuous professional developtlrcllt

(CPD) without irrterrupting the training calcndar. Oul solution has bcen the intloductiorr of pecr-to-

peer coaching groups and a rnandatorl orrline CPD rrrodule. cnsurirrg tltat assessttrcrrt qLrality rctlrains

consistent and aligned with the national qualification franlework.

Operational Logistics and Concurrencl'

Managing the concurrency of four major institutional events-launching CBET, iruplenlenting Dual

Training, piloting RPL, and phasing out KNEC---created significant logistical pressure. This con.rplex

operational environment required establishing a dedicated Change Management Task Force to oversee

inter-departmental coordination, risk analysis, and communication protocols. This structure

successfully minimized administrative overload and allowed us to execute the tratrsfbrnration pro.iects

without comprorrrising the quality of ongoing student suppotl.

Part IV: The Future Tra.iectory

The groundwork laid this year provides a solid fourrdation for future groMh. Our strategic focus for

the next cycle centers on consolidatiorr and expansion:

l. Decpening Industry Intcgration: We ainr to achieve 100% irrdustry participation for all

eligible CBET programs, turniug every departntent into a robust Dual Trairring hub. This will

include fomtalizing Memorandums of Agreement (MOAs) to co-develop curriculum and share

resources.

2. Resource Mobitization: A critical focus will be on maxinrizing our Internally Generated

Revenues (lGAs). We wilt launch a cornprehensive capital carnpaign targeting external

development partners and governrnent bodies to secure funding specifically dedicated to

facility upgrades (e.g., constructing a dedicated, rrrodern RPL assessment center) and

expanding our digital learning infrastructure.

3. Performance Mctrics: We will now locus on quantifiable outcottles, including incl'easing the

retention rate of apprentices in Dual Training b1' I 0% and reducing the averagc t ill lc-to-

celtification for RPL applicants b1'20Y".

xvl
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In closing, this was a challenging yet profoundly rewarding year. The success of this immense

tundertaking is a testament to the hard work and prof'essionalism of our management team, otlr

dedicated Iaculty, and the resilience of our students. We look fbrward to the continued journey of

grorvth and remain firlly committed to our nranclate as a premier institution tbr technical and vocational

sk ills clcvelopnrcnt.

Violct Mrv:rlc
Scn ior l)rincipll /Bo:rrtl Sccrctary

Date..i t? :?4;LS.
S1

P. RE

ALPc IlUlEINNGNI
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1. Statcnrcnt of Pcrfornrancc against l) rctlctcrnt in ctl Ob.lcctivcs

Section 8l Subsection 2 (f) of the Public Finance Mauagenrerrt Act, 20.l2 rcquires the accounting olficer

to include in the financial stateutent, a staterllent of the National Governtrtetlt Perflol'nlance against

predetermined objectives.

Butere Techinical Training Institute has strategic pillars /issues/ themes and objectives within curent

Strategic Plan for the FY 2023 to FY 2027. Tl'rese strategic pillars are as follows:

Strategic Issue l: Quality and Relevancc

Stratcgic Issuc 2: Acccss and Inclusivity

Strategic Issuc 3: Governancc and Accountability

Butere Technical Training Institute achieved its perlornrance targets set for the FY 202412025 period for'

its FY 2024 - FY 2027 strategic pillars, as indicated in the table below;

Strategic Pillar Ob.lective Key Perfortrance
Indicator

Aclr ievenrent

Accessibility
and equity in
Training and
Learning
programmes

To implenrent
targeted
outreach and
support
initiatives to
attfact, enrol and
retain trainees
fron-r

underrepresented
and diverse
backgrounds,
ensuring
equitable access

and success for
all.

Percentage ofthe
CBET courses
accredited.

1620 Trainee
enrohneut
increased by
2l 5 trainees

F inancial
Resoulce
Capacity

To develop arrd

iurplement
cor-upreheusive
firrarrcial
planning and

resource
nranagement
strategies to
enhance annual
funding and

ensure efficient
allocation
ali ned with

Percentage
tlainee
population
sensitized

100

xvlll
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institutional
pliorities and
gro!vth targets

Percentage of the
Research and
Development
strategy
components
developed and
finalized
according to the
institute's goals
and industry
needs.

40[{esearch
Strategy ancl

P lanning

'l'o establish
robust support
systems and

tirnding
mechanisms to
encourage and
sustain
innovative
research and
deve lopment
activities within
the institution.

ll u tcre -l'cchnicll -l'r:rining Institrrte
i\nnull ltcp ort and liinancial Statcnrcnts lbr thc yelr entlcd 30tl'June, 2025
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8. Corporatc Governancc Statemcnt
i) Appointment and Removal of Board Members

During the year, the new Board was fornred and inaugurated in April 2025. The ntenrber's details

arrd dates of appointntent are as bclow:

Iloa rrl Mcnr bcrs

Appointment Process:

The Cabinet Secretary initiates the appointnrent process, which nray involvc q6115u1161i6n5 with

relevant stakeholders or a selectiotr panel.

G azettcm cn t:

Appointments are formally announced through a notice in tlre Kenya Gazette

Tcrnrs of Officc:

Members typically serve a term of three years, with the possibility of reappointrnent for one furlher

Balanced Representation :

The Cabinet Secretary is marrdated to ensure balanced competencies, gender equity, and inclusiorl

of persons with disabilities in the appointments.

Removal Process:

Members carr be removed lol leasons such as non -llerfo rnr artcc. co rttlavctr t iotr of Challters Six or

Thirteen of the Constitution (relating to leadership arrd irrteglity), or other speciired grounds.

r\ ppo in tnr cn t tla tcCatcgorl'NO NAME

28tr' February 2025ChailnranI Prof. Otuya Robert

lTtt' July 2024Menr['rer'2 Eng. Moses Mukangula

17't' July 2024MernberJ Mr. Nashon Aseka

28tl'February 2025Mernber4 Mrs.layne Munyao

5 Mr. Rodgers Owiti Mernber

l7tt' J\ly 20246 Mrs Judith Tuwei

28tl'February 2025Mer-nber7 Mr. Dickson Nteng'a

xx

Inconrin

tern-r

28tr'February 2025

Menrber
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Suspension:

The Cabinet Secretary can suspend a member to pave the way fbr investigations related to potential

misconduct.

Va can cy:
When a vacancy occurs, the Cabinet Secretary appoints a replacement fbr the remaining term of
Ihe vacant position.

'l'hc Sizc Divcrsity ancl Demographics ol'the Board Size

'l.he lloarcl ol'Ciovcrnors/Governing Council of a public institution shall consist of not less than

seven and not more than nine members appointed by the Cabinet Secretary.

Diversity
'fhe rnembelship of the Board of Governors/Governing Council shall comprise:

(a) a chailpelson;

(b) CoLrnty Director of the Ministry responsible lbr technical and vocational training;

(c) a representative of the area Member of parliament of the constituency within which the

institution is located; and

(d) six other persons appointed on the basis oftheir knowledge and experience in;

(i) Leadership and management;

( ii) Financial management;

(iii)'l'echnology;

(iv) lnclustry;

(v) Engineering;

(vi) lnlbrnration comnrunication technology.

(e) The principal ofthe institution shall be thc Secretary to the Board of

Clovernols.

Dem ogra ph ics

The appointment of Board members shall consider ethnic and gender balance, and promote

inch.rsion of persons with disabilities, minorities and the marginalized, and ensure balanced

competencies among the members.

ii) ltoles and Functions of the Board

a) It provides overall direction and governance lbr the institution, ensuring it operates in

accordance with the TVET Act and other relevant laws.

xxl
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b) It is responsible for developing and implementing the institution's strategic plan, outlining its

goals, objectives, and strategies for achieving them.

c) Ensure that the institution maintains high standards of education and trair.ring, and that

programs are relevant to the needs of the laboul urarket.

d) Responsible for managing the institution's finances, including budgeting, fundraising, and

ensuring efficient use of resources.

e) Fosters padnerships witl.r industries and other organizatious to enhance training opportunities.

plol'llote work-trased learning. and facilitate the trartsler of technology.

l) Responsible for ensuring the well-being of studcnts and stafi including clcatitrg a conducive

lealning and working envirortntent.

g) Ensure that the institution complies with all relevant laws, r'egulations, and policies.

h) Represent the institution in interactions with governnrent agencies, industry partners, and other

stakeholders.

i) Prepare and submits annual reports on tl.re institution's perforrnance to the relevant autlrorities.

j) Recruiting and appointing qualified trainers and support staff, and determining their terms and

conditions of service.

k) Approval of new training programs and reviews existing ones to ensure they meet the needs of

the industry and the learners.

l) Oversee the development and rnaintenance of the irrstitution's infrastluctul'e. including

classrooms, workshops, and other tacilities.

nr) Make regulations governing the conduct ol students arrd staff. and handlcs cases of

indiscipline.

iv) Number of Board Meetings Held and Attendance of Board of Governors Meetings by

Members
Butere TTI meets at least once every four months. Every rneeting is convened by giving at least

fourteen days' notice in writing to evely rnember unless three quarters of the total rnembet's ol

members otherwise agree. Notwithstanding the chairperson of aBoard may, ol1 his/her own nrotion

xxll
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inauguration
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or upon recltrisition in writing by at least tlve mernbers olthe Board, convene a special meeting of

the Board o1'Covernclrs at any time tbr the tlansaction ol specitic business.

Attcntlance ol'Board Mectings by Mcmbcrs:
'l'he cluorurn lbr the conduct olbr.rsiness at a meeting ol'the Board shall bc two-thirds of the total

number ol'members of the Board. No proceedings of a Board shall be invalid by reason only of a

vacancy among the members lhereot.

I. I]OAIID OI- GOVEIINOITS

Membership:

NO. NAME TITLI

I Prot. OtLrya Robert Chairman

) Eng. Moses MukangLrla Men-rbcr

J IVlr. Nashon Ascka Member

4 Mrs Jayne Mr.rnyao Member

5 Mr. I{odgers Owiti Mcmber

6 Mrs Judith Tuwei M crn bcr

7 Mr. Dickson Nteng'a Member

8 Mrs Violet M.vale Principal/Secretary to BOG

Mandatc

The main role ol the Board of'Governors is tr-r ovcrsee governernce and ensure that training

progranrs are rclevant, standards are maintained and rcsources are managed prudently.

xx l



Butcrc Tcchnical Training I nstitu tc
Annual Rcp ort and Financial Statemcnts for thc ycar cndcd 30tr' .Iunc, 2025

2. Finance. infrastructure anrl resourcc ntobilization contnrittcc

Menrbcrship:

NO. NAMIi TITLI

I Mrs Judith Tuwei Chairperson

2 Eng.Moses Mukangula Mernber'

3 Mr. Dickson Nteng'a Mernber

Mandate

Tl.re role of Finance and Budgeting Conrnrittee is to prepare annual estirrrates of revettue and

expenditure for the institution, audit books ofaccounts irrternally and initiatc production unit

3. Education, research, training human resourcc committce

Membership:

NO. NAMIi TITLI'

I Ms. Jayne Munyao Chairpelson

2 Mr. Rodgers Owiti Mernber

4 Mr. Nashon Aseka Merrber

Mandatc

The role of the comnrittee is to oversee the quality and relevance of training pl'oglatlls to ellsure

they nreet interrrational startdalds arrd industr"r nceds

xxl v
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NO. NAME TITLE

I Mr.Rodgers Owiti

2 Mrs Jayne Mr,rnyao Member

l Mr. Nashon Aseka

4. Audit and risk managcmcnt committce

Me rnbcrship

Chairperson

Mernber'

\llntl:rte

'l'hc lirnction is to ensule available resoLrrces is Lrtilized as pcr the I)Lrblic Finance Management

Below is the board attendance scheclule

Act

S/N Datc ol' meeting Naturc ol' Board nreeting Atten d ance

I April2025 Full Board 8

2 April2025 Full Board 8

J May 2025 Full boarcl

Committec

8

4 June 2025 2

) June 2025 Corrmittec J
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9. Managenrcnt Discussion and Anall'sis

1. Statement of Contprehensive Inconrc

This section provides an ovewiew of the finarrcial position of Butere TTI for the yeal ended 30'l'

June2025andthecolnparativeinfomrationfortheyearended30ll'June2024.Thisoverviewhas
been prepared by managentent and should be read in coniunction with the finarrcial staterttettts.

l.l. Rcvcttuc

The institution recorded a total revenue of KES. 73,393,515 for FY 202412025 fi'onr KES.

49,227,923 for FY2023l2024, representing a 49%o increase. This was lalgely attributed to

disbursement of scholarship, fees and capitation by thc parent ministry.

xxv I
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1.2- Expenses

1'otalexpencliture incleased by 56% tiom KES 68 M in 202312024 to KES 122Min202412025.

Chart Title

14u
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2023/ 
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2024 2024/202s
! Seriesl r Series2

2. I lritruttt'iul Posilion

'lotirl asscts ol'thc institution increased by KES 25m while liabilities have increased by KES.46M
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10. Iinvironmcntal and Sustainabilit-v RcportingStatcnrcnt

Sustainability strategy and profi le
Butere Technical Training Institute is guided by othel policy objectives as lollows:

o Provide a framework for ar-r integrated approach to planning and sustainable managertent of

BTTI's environment and natural resources.

. Strengthen the legal and institutional framework for good governance, effective coordinatiort

and managenrent of the environtrrent atrd natural resources.

. Ensure sustainable n'ranagement of the environrrrent and natural resources sttch as urtiquc

terrestrial and aquatic ecosystems for national economic groMh arrd inrproved livelihoods.

. Promote and support research and capacity developnrent as well as use ol introvativc

environnrental managenrent tools such as incentives, disincentives. total econottric valuatiorl.

ir.rdicators of sustainable devclopment, Strategic Envirotrtrretttal Audits (SEAs).

Environmental Impact Assesstllents (EIA). Environurental Audits (EA), and Paynrcnt lbr

Environmental Services (PES).

. Promote and enhance cooperation, collaboration. synergy, glartnerships and participation in

the protection, conservation, sustainable ulallagemel'lt of the eriviro tt trrettt aud tratural

resoul'ces

a

The College is involved in various activities to enhance environmental sustainability:

i. Management of Ecosystems and Sustainable use of Natural resources.

ii. Environmentalstewardship

iii. Environrnental quality and Health

iv. Integration of Environmental concern in all policy, planning and Developtrrent

process.

v. Implementationfraurervork

vi. Research nronitoring and evaluation

Environmental performance
As for efforls to rnanage biodiversity, wastes ulanagenlerlt are concerlts. Butere 

-l-echnical Training

Institute has put in place adequate systeurs of collecting solid. plastic arrd orgarlic wastes lry hiring

a qualified and capable cleaning enterprise - Seln.rer General supplies, that does general cleanlirress

and disposes the wastes at proper dumping sites. The college undertook several activities for

environmental sustainabi lity.

xxvl I I
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i) Tree planting

The College conducted several tree planting exercises during the year in line with Presidential

directives on tree planting as well as donation of tree seedlings to various statl' and community.

Ernployec Wellirre
l'he institution is committed to ensr-rring employee welfare is given priority since Human Resource

is the most critical and important resource in any organization. In this regard, we have the

tbl lorving rvel liu'e activity

OSTIA

I'he College observes the relevant regulations governing Occuitational Health and Saf'ety Act

(OSHA) and has put in place the fbllowing; the relevant health cerlitlcates/licences for those who

'"vork in the kitchen and school cat'eteria and staf'f who handle food and beverages, protective gears

tbr doing their work, Establishment of saf'ety committee and ensuring we have fire extinguishers

and fi re assembly points.

Market place practices-
a) Ilesponsible competition practice

Butere Technical Training Institute has put in place several strategies to ensure responsible

conrpetition practice as outlined below:

. Appointment and training of Integrity Assurance OUrcers (lAOs)to sensitize its staff on

integrity issues as well as setting up a corruption prevention committee (CPC).

. lntcrnal control system th'ough coming up r.vith I-lr.rnran resource, Finance and procurement

man Lrals.

. Compliance with the public procLlrement and asset disposal act 2015 when it comes to its

procLrrement activities. Giving pret'erence to the marginalized by setting up aside 30% of

the procurement opportunities for the women, youth and PWD.

. Set up a cLrstomer I'eedback mechanism by coming up with suggestion boxes and complain

boxes where customer rates their satistaction with the services otfered.

o Placing supply advertisement in local newspaper and college website to ensure it reaches

as many suppliers as possible

xx rx
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Butere

a

b) Responsible supply chain and supplier relations

Technical Training Institute has maintained good business practices with its suppliers by:

Promoting clear and consistent communication on the basis of equal partnerships. Tenders

are advertised on public foms where suppliers are able and can easily access information

for instance on newspapers, websites etc.

Use of tecl.urology for mutual benetlt. Butere Technical Tlaining Institute has enrbraced

the use of modeur technology which has nrade it easy to cotttc up with procut'enlerrt

docunrents and also pronroted fastel courmunication through the use of ertrails. It's casier'

to update contracts information, subrnit invoices and respond to quotations, which lrelps in

creating an audit trai l.

Understanding and honouring contractual obligation. Clear contracts/orders spelling the

terms and conditions, coming up with an effective inspection and acceptance team has

boosted confidence in contracts relationship with supplier.

Timely/prompt payment. Suppliers are paid on time to enable them stay afloat arrd stable.

Supplier appraisal regularly reviewing reviews perfoulrance of suppliers promotillg vendot'

accountability, reducing loss and improving custonler satisfaction.

Giving feedback/ notification to all bidders/ suppliers anytime thele is any tendering

process.

Conducting suppliers' satisfaction survey by independent group to ascertaill their level ol

satisfaction

a

a

c) Responsible marketing and advertisement.

The following are efforts being underlaken to maintain ethical marketing practices:

. Being transparent by sharing the information on public platforms such as our websites.

. Protecting supplier data and privacy

. Responding meaningfully to our customer for instance through our able customer care

staff.

. Carrying out corporate social responsibility with an intention to have a positive irnage and

help force a stronger bond with inrmediate surrour.rding environment'

. Committing to sustainability and hurnan rights.

. Being horest about our products and supply chain.

xxx
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DLrring the year 202412025, Butere Technical Training lnstitute conducted marketing in the entire

western region, Nyanza region and parts of the Rift valley region being main catchment for the

rnstltutron

a) Protluct stcrva rdsh ip

lSutere Technical 'l-raining lnstitute has outlined et'forts to sal-eguard consumer rights and interest

by:

. Setting up a Quality Assurance Oflicer to check on the standards of quality of

prod Lrc ts/services.

r Setting an lnspection and Acceptance Committee to verity on the goods/services being

delivered.

. Providing quality services to its clients so as to be competitive on the job market

Corponrte Social Rcsponsibility / Community Eng:rgemcnts

Butere Technical Training Institute is majored in training by producing high skilled labor.rrers

whom at the end of the training sessions can be attractive to the market. Apart trom producing

lrighly skilled laboLrlers, thc college has collaboratecl with the comnrunity by giving out ti'ee water

tirr their own corlsumption since the borehole at hancl its cubic per metre is sustainable.

Irr.rrthermore. we have engaged the community in tree planting exercise which is part of

environmental conservations in the college and Kenya. Within the compound, we have planted

trees as part of the governmcnt agenda. Again due to enough space and text books, we have

allowed the community to make r.rse ol our library tbr liee fbr increasing partnership with the

commrrnity. Dr-rring the period nnder review the institution allowed the locals to graze in the flelds

and hired the locals to do both manual semi-skilled jobs that was available within the institution.

DLrring the period. we engaged boda bocla by giving them fiee reflector jackets lbr their safety as

rvell as marketing the college. IJutere 
-fechnical Training lnstitute has a vast field which we have

allowecl locals to nrake use of it by organizing their own toLrrnaments in the same field. This has

reduced vices liom youth which arises due to idle mind. In tuture we pray that the same spirit to

sail as we sLlpport each other tbr the well-being of the college and its environment as we head to

the nerv financial 1,car. This can only be sr,rstained through collaborations, cooperations and unity
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ll. Report ofthe Board ofGovernors

The Board members submit their leport together with the audited flnancial stateulcllts lor the

year er.rded .lune 30, 2025, whicli show the state of the TTI's afl'airs.

Principal activitics

The principal activities of the TTI are to;

1. Develop and implement training programs for staff capacity building tl,rough continuous

development of core skills and cornpetencies;

2. Provide training and collaborations with other TVET institutions and ir.rdustries througlr

the integration ofteaching, applied research and industrial attachnlellt;

3. Participate in the discovery, transmission and plevention of knowledge in TVET and

related fields;

4. Cooperate with the govenrance irt the planned developr.tlerlt of TVETI

5. Achieve through middte level training, consultancy and research services, developurent of

skills and an effective workforce in Kenya and Beyond.

Resu lts
The results ofthe Institute for the year ended 30th .lune 2025 are set out on page I-44

Board of Govcrnors

The members of the Board who served during the year are shown on pages xi to xiii. The Board

was formed and inaugurated in April 2025. Effective dates of appointntent are set out in page xxiii.

Auditors

By Order of the Board
Violet Mwale

Secrctary ofthe Board ofGovcrnors

LAPcNRP
1SNN GN

CHeI tUa 0050980P
ERETUB

nate:.. ). IIzl.m.:<.......... Sign
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The Auditor General is responsible for the statutory audit of Butere Technical Tlaining Irrstitute

in accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 2015.
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12. Statenrentol'llo:rrdol'Governorsllesponsibilities

Section 8l of the Public Finance Management Act, 2012 and section 29 of schedule 2 of the

'l'cchnical and Vocational Education and -lraining Act, 2013 require the board members to prepare

financial statements in respect of Butere l'echnical 1'raining Institute, which give a true and fair

view of the state of affairs of Butere Technical Training Institute e at the end of the llnancial

202412025 and the operating reslrlts Br(ere Technical Training Institute fbr the year 202412025.

The boarcl members are also required to ensllre that Butere Technical Training Institute keeps

proper.rccountins Butere Technical lraining lnstitute records rvhich disclose with reasonable

accuracy the flnancial position of Butere lechnical Training Institute. The board members are also

responsible fbr saf'eguarding the assets of Butere Technical Training Institute
.fhe 

boarcl menrbcls are responsible tbr the preparation and presentation of Butere Technical

Training lnstitute financial statements, which give a trr,re and tail view ol the state of aftairs of

BLrtcre'lcchnical and Vocational College tbr and as at the end of the llnancial year ended on June

30, 2025. This responsibility includes: (i) maintaining adequate financial management

arrangements and ensuring that these continue to be ef-fective throughout the reporting period; (ii)

maintaining pl'oper accoLrnting records, which disclose with reasonable accuracy at any time the

tlnancial position ol the entity; (iii) designing, implementing and maintaining internal controls

lelevant to the preparation and tair presentation of the llnancial statements, and ensuring that they

are lree fiom material misstatements, whether due to error or fi'aud; (iv) saf'eguarding the assets

ol Butere'l'echnical Training Institute; (v) selecting and applying appropriate accounting policies;

and (vi) making accounting estimates that are rcasonable in the circur.nstances.

The board members accept responsibility lbr Butere Technical Training Institute flnancial

statelnents, which have been preptrred using appropriate accounting policies supported by

reasonable ancl prr.rdent j Lrdgcments and estimates, in confbrmity with International Pr.rblic Sector

Accounting Stanclarcls (IPSAS), and in the mamer recluirecl by the PFM Act, 2012. The board

nrernbers are of the opinion that the Butere -fechnical fraining lnstitute llnancial statements give a

trLle and tair view of the state of Butere Technical Training Institute transactions during the financial

year endcd June 30. 2025 and ofthe Butere T'echnical Training Institute tlnancial position as at that

clate. The boarci rnembers tiuther contirm the completeness of the accounting records maintained lbr

the Butere Technical Training Institute, which have been relied upon in the preparation of the

xxxlll
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Butere Technical Training Institute financial statellreuts as well as the adequacy olthe systents of

internal financial conttol.

Nothing has cor.ne to the attention of the board menrbers to indicate that the Butele Technical

Training Institute will not renrain a goirrg cor'rcern for at least the next twelve ttrotrths fiont the date

of this statellerlt.

Approval of the financial st:rtcments

The Butele Technical Training Institute financial statelnents were appl'oved by thc Board ott

2025 and signed on its behalfby

Prof.Robert Otuya Violet Mwale

Name Ntnr c

Chairpcrson of the Board Accounting o

t^t"...1).tl,J*s'.Sign

xxxr v
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REPORT OF THE AUDITOR-GENERAL ON BUTERE TECHNICAL AND
VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lavyfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Butere Technical and Vocational
College set out on pages I lo 41, which comprise of the statement of financial position as
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at 30 June, 2025, and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Butere Technical and Vocational College as at 30 June,
2025, and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act,2013 and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. Property, Plantand Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.268,347,596 as disclosed in Note 18 to the financial statements. However, the
following anomalies and inconsistencies were noted;

1.1 Unconfirmed Land Ownership, Acreage and Valuation

The statement of financial position reflects property, plant and equipment balance of
Kshs.268,347,596 which includes land value of Kshs.29,200,000 as disclosed in Note 18
to the financial statements relating to two (2) parcels of leasehold land measuring 1.4164
HA and freehold measuring 15.3 acres valued at Kshs.20,000,000 and Kshs.9,200,000
respectively both registered in favour of Butere Technical and Vocational College.
However, it was not possible to conduct physical verification of the leasehold land valued
at Kshs.20,000,000, approximately 1.4164 HA leased for a period of 99 years with effect
from 26 October, 2011. Management indicated that they did not have knowledge of the
land's location, status, usage, size and no visit has been made by Management since it
was acquired. Further, Management conducted land searches on 5 February, 2019 and
13 June, 2022which indicated that College's leased land measured 0.58HA and 1.42
HA respectively. Management vide letter dated 6 March 2019 sought information on the
discrepancy from the Land Registrar of Kakamega County but response had not been
received in November, 2025.

ln addition, out of freehold land measuring 15.3 acres, approximately six (6) acres is
occupied by the seller's relatives who claim the land belongs to them and had been sold
without their knowledge back in2011. Further, the land remains open without a fence and
identifiable beacons or boundary marks.

Report of the Auditor-General on Butere Technical and l'ocationul College for the year ended 30 June. 2025

2



1.2. 'Non-Disclosure of Depreciation Policy and Rates

Note 18 to the financial statements reflects depreciation charge for the year of
Kshs.12,336,263. However, supporting asset management policy or finance policy
defining the depreciation method and rates was not provided for review.

1.3. Anomalies in Property, Plant and Equipment Balance

The statement of financial position and Note 18 show property, plant and equipment
balance of Kshs.268,347,596. However, the following anomalies were observed:

i. The net book value for the year of Kshs.268,347,596 is net of accumulated
depreciation from previous financial years despite the assets revaluation
conducted in the financialyear 2022-2023.

ii. The depreciation charge for the year of Kshs.12,336,363 was incorrectly arrived at
after deducting accumulated depreciation for previous years before and after
assets revaluation in the financial year 2022-2023.

iii. The revaluation gain/loss was adjusted against cost of the assets instead of net
book values as required by accounting standards.

iv. Note 18 to the financial statements excludes comparative analysis of costs and
depreciation of assets for the year ended 30 June 2024 as required by the reporting
template prescribed by the Public Sector Accounting Standards Board

v. The property, plant and equipment balance of Kshs.268 ,347,596 includes
intangible assets balance of Kshs.8,511,600 incorrectly categorized under
property, plant and equipment instead of separate disclosure as required by the
reporting template prescribed by the Public Sector Accounting Standards Board

vi. The asset movement schedule on Note 18 is not properly arranged as provided in
PSASB reporting template prescribed by the Public Sector Accounting Standards
Board

ln the circumstances, the existence, accuracy and completeness of property, plant and
equipment balance of Kshs..268,347,596 could not be confirmed.

2. Unsupported Student Debtors

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.20,042,732 relating to student debtors. However, the student debtor's
ledgers and ageing analysis were not provided for review. Further, Management did not
have a debt management policy detailing debt recovery measures.

ln the circumstances, the accuracy, completeness and recoverability of receivables from
exchange transactions balance of Kshs.20,042,732 could not be confirmed.

3. Long Outstanding Student Debtors

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.20,042,732 as disclosed in Note 16 to the financial statements. However,
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review of ageing analysis revealed that student debtors amount of Kshs.3,286,720 had
been outstanding for a period of more than twelve (12) months and Management did not
have clear recovery framework. Further, Management did not provide approved debt
management policy for audit review.

ln the circumstances, the accuracy, completeness and recoverability of the student
debtors balance of Kshs.3,286,720 could not be confirmed.

4. lnaccuracies of the Financial Statements

4.1. Statement of Changes in Net Assets

Review of the statement of changes in net assets revealed the following anomalies

IV

The statement shows adjustment in sundry creditors paid during the year and
adjustment in fees arrears for previous year of Kshs.13,470,742 and
Kshs.6,942,501 respectively. However, journal entries for the adjustments, nature
of the adjustments and disclosure notes in relation to the adjustments were not
provided for audit review.

The statement shows capital fund of Kshs.325,331,592, which includes
Kshs.12,450,000 for capital funds received during the year. However, the bank
statements and supporting schedules to support the grants were not provided for
audit review.
The statement shows retained earnings negative balance of Kshs.77,003,319,
which includes Kshs.49,306,966 in respect of deficit for the year. However, the
balance of Kshs.49,306,966 has been erroneously omitted in the totals column.

ln the circumstances, the accuracy and completeness of the respective amounts reflected
in the statement of changes in net assets could not be confirmed.

4.2 Statement of Cash Flows

The statement of cash flows reflects net cash flows from operating activities of
Kshs.262,586. However, reconciling disclosure note has not been made and the
statement of cash flows has not been presented in the prescribed format in the reporting
template issued by the Public Sector Accounting Standards Board.

Further, the statement shows net cash flow from operating activities comparative negative
balance of Kshs.9,954,830. However, lhe 2023-2024 financial statements show Kshs.Nil
net cash flow from operating activities resulting to unreconciled variance of
Kshs.9,954,830.

ln addition, the statement shows other bank deposits reflected in the statement of cash
flows balances of Kshs.485,532. However, the nature of other bank deposits has not been
disclosed in the financial statements.

ln the circumstances, the accuracy and completeness of the respective amounts reflected
in the statement of cashflows could not be confirmed.
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The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Butere Technical and Vocational College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts for the period under review
revealed that the College had a revenue budget of Kshs.116,266,570 against actual
receipts of Kshs.73,393,515 resulting to an under-funding of Kshs.42,873,055 or 37o/o of
the budget.

Similarly, the College expended an amount of Kshs.110,364,217 against actual revenue
of Kshs.73,393,515 resulting in over-utilization of Kshs.36,970,703 or 50% above the
actual revenue.

The under-funding affected planned activities and may have impacted negatively on
service delivery.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Other lnformation

Management is responsible for the Other lnformation set out on page iii to xxxiv which
comprise of Key Entity lnformation and Management, Board of Governors, Management
Team, Report of the Chairperson, Report of the Principal, Statement of Performance
Against Predetermined Objectives, Statement of Corporate Governance, Management
Discussion and Analysis, Statement of Corporate Social Responsibility/Sustainability
Reporting, Report of the Board of Governors, and Statement of the Board of Governors
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the College's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I
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conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in Use of Public Resources section of my report, I confirm
that nothing else has come to my attention to cause me to believe that public resources
have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Anomaly in Presentation and Disclosure of the Annual Report and Financial
Statements

The annual report and financial statements have been prepared under the name Butere
Technical Training lnstitute. However, registration certificate provided for audit shows the
institution is registered under the name Butere Technical and Vocational College in
accordance with the Technical and Vocational Education and Training Act,2013
Section 20(a).

ln the circumstances, the name of the College disclosed in the annual report and financial
statements is not in accordance with the College's registered name.

2. Failure to Maintain Assets Register

The statement of financial position reflects property, plant and equipment balance of
Kshs.268,347,596 as disclosed in Note18 to the financial statements. However,
Management did not maintain an updated asset register during the year under review.
This was contrary to Regulation 1a3(1) of the Public Finance Management (National
Government) Regulations,2015 which states that the Accounting Officer shall be
responsible for maintaining a register of assets under his or her control or possession as
prescribed by the relevant laws.

ln the circumstances, Management was in breach of the law.

Report of the Auditor-General on Butere Technical and Vocational College for the year ended j0 June, 2025
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3. Optimum Enterprise Resource Planning (ERP)System

Management acquired an Enterprise Resource Planning (ERP) system from a local
contractor at one-off installation and set-up fee of Kshs.500,000 with other charges levied
per module installed on 4 April, 2025 with system implementation period commencing on
7 April, 2025 to 30 June, 2025. However, Management acquired three (3) modules
namely Procurement and Stores, HR and Payroll Management and Asset Management
modules at a cost of Kshs.2,700,000 that were not fully utilized.

Further, it was observed that the ERP was not integrated with mobile money or bank
payment gateways for real time reconciliation of student fees payment for effective
collection and accounting of revenue.

ln the circumstances, value for money spent on acquisition of ERP could not be
confirmed.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of Human Resource Plan and Established Human Resource Department

During the year under review, the College lacked a human resource plan and an approved
scheme of service for employees. Further, review of the internal structure arrangement
and staff establishment, revealed that the human resource department did not have
technical staff to operationalize the department. No explanation was provided for failure
to establish the human resource department.

ln the circumstances, the effectiveness of the internal controls in management of human
capital could not be confirmed.

Report of the Auditor-General on Butere Technical and Vocational Collegefor the year ended 30 June, 2025
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2. Lack of lnternal Audit Function

The College did not have in place an lnternalAudit Function during the year under review.
This was contrary to Section 73(1) of the Public Finance Management Act, 2012 which
requires every public entity to have arrangements in place for internal audit function for
the purpose of carrying out in depth reviews of Management operations and internal
controls.

ln the circumstances, the effectiveness of the College's internal controls could not be
confirmed.

Responsibilities of Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Governors is responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
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and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsi bilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6\ of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

FCPA CBS
AUDITOR.GENERAL

Nairobi

11 December, 2025

Report of the Auditor-General on Butere Technical and Vocalional College for the year ended 30 June, 2025
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Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.
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14. Statement of Financial Performance For Thc Year Ended 30th .Iune, 2025

Prof.Robert Otuva

"""Pi;'
Violet Mwale Simon Kavunga

Chairman Board Principal Finance Officer
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Expenses
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The Financial Statements set out on pages I to 44 were signed by:
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15. State rnent of Financial Position As At 30t1, Junc ,21)25
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16. Statemcnt of Changes in Nct Asset For Thc Year Ended 30'l' .lune 2025
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'l

l9 Notcs to thc liinuncial Stirtcnrcnts

General lnlbrmation
Butclc 'l'cchnical Training lnstitute is established by and clerives its aLrthority and

accountability fiorn 'l'V ll'l' Act. 'l'he entity is rvholly orvnecl by the Covcrnrnerrt of Kenya
rrrrri is dt'rnicilcil irt Kurrvu.

St:iternent ol'Conrpliance and Basis of l'reparatiorr

'l'hc flnarrcial staternents have been prepared on a historical cost basis except lor the

rneasurcrncnt at re-valued amounls ol certain iterns of property, plant and equipment,
nrarketable securitics and tlnancial instruments at firir value, irnpaired assets at their

eslirnatcd recoverablc amounts and actuarially determined liabilities at their present

valuc. "l-he preparation of financial statements in confbrmity with lnternational [)ublic

Scctor Accounting Standards (IPSAS) allolvs lhe use o1'estirnates and assumptions. It

llso rccprires managcment to exercise judgrnent in the process of applying the TTI's
accounting policies. -l-he areas irrvolving a higher degree oljudgment or complexity, or
rvherc assumptions and estimates are signiilcant to the flnancial statements, are disclosed

in Note xx. 'l'he llnancial statements have been prepared and presented in Kenya

Shillings, rvhich is the tirnctional and reporting currency ot' the entity. 'fhe values are

rounded ot'l to the nearest shilling. 'l'he tinancial statements have been prepared in
zrccordance rvith the PFM Act, the State Corporations Act, the TVET Act, and

lntcrnational Public Sector Accounting Standards (IPSAS). 'l'he accounting policies

acloptecl havc bcen consistently appliccl to all thc ycars prcscntecl.

6
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3. Adoption of Nerv and Rcviscd Stantlards

i. Ncw and anrcndcd slortdtrds flttd inlerprclolions in issue cffeclive in the ycar endcd

-10 June 2025.

There are r1o new and anrended standards issucd in the financial ycar.

ii. New ond anrcttded standtrds and inlcrprctalions in issue hul tlol ),ct effcclive in lhc

year cnded 30 June 2025.

infornratiorr orr right ol use assets and lcase liabilities

utcre TTI toos nol a.ffccled h), lltis slanrlat'd since lhcre werc no

ronsaclitttt tlcoling wilh Leoscs tluring thc.l'aar cttled

0 Junc 2025.

IPSAS 43

Leases

IPSAS 44:

Non- Current

Assets Held for Sale

and Discontinued

Operations

Applicahle I't January 2025

The Standard requires,

Assets that rneet the criteria to be classified as held for sale to lre n]casured a

the lower of carrying arrount and fair value less costs to sell and the

depreciation ofsuch assets to cease and:

Assets that rneet the criteria to be classified as held lor sale to be presented

separately in the statenrerrt of financial position and the results of
discontinued operations to be presented separately in the statenrent of
fi narrcial perfornrance.

Bulerc TTI wfls trol o.ffeclcl b.l'lhis sttttttlorrl sincc lltc-y dirl ttol hot'c ot,.l'

lrunsactiotr tlculitrg tlilh Notr- Currerrl Asscts Hclrl .for Sulc trtrtl

lDisc'tttrtitrttctl Operuliotrs rluring thc -1,car cndctl -J0 .lrtttc 2025.

pplicable ltt Jonuory 2025

he standard supersedes IPSAS l7 on Properly, Plant and Equiprrrent

IPSAS 45 has additional gtridarrce/ new guidance lor heritagc assets.

infrastructure assets and rlleasttretrent. Heritage assets u'el'c 1;r'cviotrsll'

xcluded fronr the scope of IPSAS l7 in IPSAS 45. heritagc assets that

atisfu the definition oIPPE shall be recognised as assets ilthey rneet thc

IPSAS 45: Property

Plant and

Equipment

1

Stlndard ll'cctivc ilrttc antl inr pirct:

Applicahlc l't Jtttrutryt 2025

The standard sets out thc principles lor the recognitiott, tncasurctnetrt.

presentation, and disclosure of leases. The ob.iective is to ensure that lessees

and lessors provide relevant infonnation in a rtanner that faithlully

represents those transactions. This infortnation gives a basis lor trsers of
financial staterrents to assess the elfect that leases havc ott the financial

position. financial perfortnance and cashflows of an Entity.

The rrew standard requires cntitics to recognise. tneasure artd llrcscttt
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briteria in the standard. IPSAS 45 has an additional application guidance for
infiastructure assets, implementation guidance and illustrative examples. The

standard has clarified existing principles e.g. valuation ol land over or under

the intiastnrcture assets, under- maintenance ofassets and distinguishing
sign ilicant parts of intiastructure assets.

1'ltis stuttdur ditl trot t(tcct llutcre 7'TI sincc tlte institution does not ltuve

utr1, he rtloge usscls.

IPSAS 46:

Measurement

pplicuhlc l't Jurtuury 2025

e objective ot'this standard rvas to itnprove lneasurement guidance across

IPSAS by

l)roviding tirrther detailed guidance on the implemenration of
commonly used measurcmcnt bases and the circurnstances under
which they shoLrld be usecl.

Clarityirrg trirnsaction costs guidance to enhance consistency across

II'SAS.
Arnending rvherc appropriate guidance across IPSAS related to

lneasurement at recognition, subsequent measrrrement and

measurement related disc lostrres.

I

ll

l

he standard also introduces a public sector specific measurement bases

alled the current operational value

IPSAS 47

Reve n ue

',4.pplicuble I't Junuury 2026
'l'his standard supersedes IPSAS 9- Itevenue liom cxchange rransactions,

IPSAS ll Constnrction contracts and IPSAS 23 Revenue fiom non-
e.\change transactions. This standard brings all the guidance ofaccounting
fbr revenue under one standard. 1-he objective olthe standard is to establish

the principles that an cntity shall apply to reporr usetirl infbrmarion to users

ot'llnancial statcmcnts about the nature, alnount, timing and uncertainty ol
revenue and cash t)orv arising liorn revenuc transactions.

Durirri.i tlta ),,cur ctttlcd 30 Juttc 2L)25, lJuterc 7'7'I id trot use tlte ,tew

ttun ur.l bccuuse it ltus not been u ople . (Applicnble dule: I't Januury

2026)

IPSAS 48: Transfer

Expenses

Applicuble I't Junuary 2026

The objective olthe standard is to establish the principles that a transf'er

provider shall apply to report usctul infbrmation to use rs ol'l'inancial
statements about the nature, atnount, tirn ing and uncertainty ol expenses and

cash llorv arising tiom transt'er cxpense transactions. This is a new standard

I

l'lte slunlunl wos ttol uppliel un),whare in tltc Jitruttciul slutenrcnts for tlte
pcriol crttlirtg 3Ut' Jurre, 2025.
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for public sector entities geared to provide guidancc to entities that provide

ransfers on accounting lor such transfers

uring lhe yeat'cnded -10 .lune 2025, Bulcrc TTI rlid trol usa lhc ttatt)

slondrrl hecouse it has not hecn odoptcd. (Applicohle lule: l't ,lnnuur.1,

02(t)

IPSAS 49:

Retirement Be nefit
Plans

Appl ico hle lst .lo n uur.t, 2026

The ob.iectivc is to prescribe the accounting and reponing rcquiretttcnts fol'

the public sector retirenrent benefit plans which provide retirenrent to public

sector ernployees and other eligible participants. The standard sets tlre

finarrcial statelnents that should be presented lry a retirenrent benefit plan.

During lltc 1,sx,' cntlctl -10 June 2025, Buterc TTI ditl ttot usc lltis sl(ttlfird

hccuusc il l, s t,ol hccn adopted. (Applicohle dala: I't .Iununrlt )0)()

rPsAs 50:

Exploration For &

Eva luation of

M inera I Resou rces

pplico hle lstJonuorr 2027

e ob.iective of this Standard is to specify tlre financial reporting lor the

xploration for and evaluation ofntineral resources. The Standard requires:

i. Linrited inrprovements to existing accounting practices for

exploration and evaluation expend itures.

ii. Entities that recognize exploration arrd evaluation assets to assess

such assets for irnpairtnent in accordance with this Standard and

nleasure any irrrpairnrerrt in accordance with IPSAS 26.

iii. Disclosures that identily and explain the arrtotrnts irr thc cntitr''s

finarrcial staterlrcllts arising fi'orn tlrc exltloratiort lol artd evalttati<ltt

olnrineral rcsoufces and help usels olthose flnancial statcl]1ents

understand the arnount. tirning and certainty of future cash flo\\'s

fronr any exploration and evaluation assets recognized.

uring thc yeor cndcd -10 Junc 2025, Bulera TTI did nol usc lltc ttctt'

tonlord becausa it ltus trol hcan tdttplcd. (Applicahlc alc: I't.lrttruur.t'

026)

iii. Early adoptiott o.f stundtrds

The TTI did not early - adopt any new or anrended standards in the financial year

9
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4. Surnrrrary ol'Signilicunt Accounting Policics

a) ltcven ue recogn ition

i) Ilcvenue l'ronr n<ln-exchange transactions

Translt'rs l'rorn other govcrnnlcnt cntitics

Iievcttucs lionr non-e.rchange transactions with other govcrnrnunt entities are measured at thir
vitluc itntl lccogrtizcd on obtaining control olthe asset (cash, goods. services and property) il'
the translcr is lice liom conclitions and it is probable that the economic benetlts or service
poterttial related to the asset will flow to the entity and can be measured reliably.'fo the extent
that there is a rclatcd condition attached that would give rise to a liability to repay the amount,
the amount is recorded in the stalenrent of tlnancial position and realised in the statement of
flnancial pertbrnrance over the usefirl lit'e of the assets that have been acqLrired trsing such
Iirnds.

ii) ll.cve nue I'ronr exchange trans:rctions

ll.endcring of serviccs
'l'he cntity recognizes revenue tiom rendering ol services by ref'erence to the stage of
completion when the outsome ol the transaction can be estimated reliably. The stage ol
completion is measured by rcf'erence to labour hours incurred to date as a percentage of total
estimated labor.rr hours. Where the contract otltcome cannot be measured reliably, revenue is
recognized onl1, 1o t1",. extent that the expcnses incurrcd arc recoverable.

Sale ol'gootls

Iie"venue lionr the sale ol goods is rccognized rvhen the significant risks and rervards ol
orvncrship have been translbrred Io the buyer, usually on dclivery of the goods and when the
arnount of revenue can be measured reliably, and it is probable that the economic beneflts or
service potential associated rvith the transaction will tlorv ro the entity.

lntercst ilrconre

Intercst income is accruecl using the cf'tbctive yield method. The ett'ective yield discounts
estimated firture cash receipts through the expected lit'e ot'the tinancial asset to that asset's net
carrying anlount. 'l'he rnethod applies this yield to the principal outstanding to determine
interest incorne each period.

llen ta I in conr e

llental income arising fiom operating leases on investmenl properties is accounted tbr on a
straight-line basis over the lease terms and included in revenue.

IO
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b) Budget in fo rnr ation

The original budget for FY 202412025 was approved by the Board. The financial statenlcnts

are prepared on accrual basis using a classification based on the nature of expenses in the

statement offinancial perlornrance, whcreas the budget is prepared on cash basis. Thc arnourlts

in the financial statements were recast lronr the accrual basis to the cash basis and rcclassified
by presentation to be on the sanre basis as the approved budget. A conrparison ol budgct and

actual anrounts, prepared on a conrparable lrasis to the approved budgct. is then prescrtted in

the statetnent of comparison of budget and actual anrounts. ln addition to the Basis difference.
adjustments to antounts in the financial statenrents are also nlade lor diflerences in the fortnats

and classification schernes adopted flor thc preserrtation of the financial staternents and thc

approved budget. A statement to reconcile the actual amoulrts on a conrparable basis included

in the statentent of cornparison of budget and actual arrlourits and the actuals as per the

statenlent ofCashflows has been presentcd.

c) Taxcs

Curretrl inconrc la.x

The TTI is exernpted fi'onr paying corporation taxes as per inconre tax Act. I-lowcver. it is

KRA agent in collection of other taxes such as PAYE. VAT. housing levy, Withholding taxes

on contractors, professional and consultancies as per KRA regulations in place.

Sales lox/ Value Addcd Ttoc

Expenses and assets are recognized net of the anlount ofsales tax. except:

taxation authority, in which case. the sales tax is recognized as part of thc cost of
acquisition of the asset or as part of the expense itent, as applicable.

The net amount of sales tax recoverable lrorn, ol payable to, the taxatiotr autlrority is included

as part of receivables or payables in thc statetnetrt of financial llosition.

ll
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d) I n vestnr en t propcrty
lnvestment properties are measured initially at cost, including transaction costs. J'he carrying

arnount includes the replacernent cost olconrponents ofan existing investment property at the

time that cost is incurrcd it'the recognitir.rn criteria are r-net and excludes the costs of day-to-
day rnaintenance ol'an investrrent property. lnvestrnent property acqLrired through a non-
exchange transaction is measured at its thir value at the date ol' acquisition. Investment
propcrtics are derecognized either rvhen they have been disposed ofor when the investment
propcrty is perrnancntly withdrarvn lrorn use and no firture cconomic beneflt or service
poten(ial is expected tiorn its disposal. -lhe difference between the net disposal proceeds and

the carrying Alnount of'the asset is recognized in the surplus or delicit in the period of de-

recognition.'l'ranst'crs are madc to or liorn investment property only when there is a change in

U SC.

e) Property, plant antl etluipment

All property. plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includcs expenditure that is directly artributable to the acquisition or
construction ol'the itern of' property appropriately according to the acronyms you Llse in your
financial statcrncnts plant and eclLripment. When significant parts ol' property, plant and

ccluipmcnt are recluirecl to be replaced at intervals, the entity recognizes such parts as individual
assets \vith spccific usetul Iives and depreciates thern accordingly. Likervise, when a major
inspection is perfbrmed, its cost is recognized in the carrying amount olthe plant and equipment
as a replacement if the recognition criteria are satisfled. All other repair and maintenance costs

are recognlzed in surplus, or deficit as incurred. Where an asset is acquired in a non-exchange

transaction fbr nil or norninal consideration the asset is initiallv measured at its f'air value.

l) Leases

Finance leascs are leases that transf'er substantially the entirc risks and benefits incidental to
olvncrsltip ol'thc lcascd itern tt-r the Entity. Assets he ld under a tinance lease are capitalized at

tltc courrnenccnrent ofthc lcasc at the fair value ol'the leased propcrty or, illower, at the present

value ot'the tirture rninirnurn lease payrnents. The Entity also recognizes the associated lease

liability at the inception of the lease. The liability recognized is rneasured as the present value
olthe firtLrre minimurn lease p:ryments at initial recognition. Subsequent to initial recognition,
lease payrnents are apportioned between flnance charges and reduction ofthe lease liability to
achieve a constant rate of interest on the rernaining balance ol'the liability. Finance charges are

rccognizcd as finarrce costs in surplus or detlcit. An asset hcld under a tlnance lease is

ciepreciatccl ovcr thc uselirl lite of'the asse't. Florvcvcr, if there is no reasonable certainty that

the Entity rvill obtain orvnership olthe asset by the cnd ofthe lease terrn, the asset is depreciated

ovel thc sholter of the estimated LrsetLl litL of the asset and the lease term. Operating leases are

lcases that do not transt'er substantially all the risks and benefits incidental to ownership of the

leased itern to the Entity. Operating lease payments are recognized as an operating expense in

surplus or detlcit on a straight-line basis over the lease telm.

t2
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g) Intangiblc assets

Intangible assets acquired separatcly are initially rccognizcd at cost. Thc cost of intangiblc

assets acquired in a norr-excharrge transactiorr is their l'air valuc at the date of'thc cxchange.

Following initial rccognition, intangible assets arc carried at cost lcss an), accutrlulated

amortization aud accuntulated inrpairrnent losses. Intelnally gcnelated intangible assets.

excluding capitalized development costs. are not capitalized and expenditure is reflected in

surplus or deficit in the period in which the expenditure is incurred. The useful life ol the

intangible assets is assessed as either finite or indefinitc. Intangible assets with arr indefinitc

useful lile are assessed for irnpairnrent at each reporting date.

h) Biological Asscts

The entity recognizes biological assets whcn it controls the asscts due to past cvcrrts. it is

probable that future econonric berrefits associated with the asset will florv to the cntitS', and

when the fair value or cost of the asset can ['re nreasured reliably. Biological assets are initially

and subsequently nreasured at fair value less costs to scll, except where lair value cannot be

reliably deterrrrined. ln such cases. the asset is measured at its cost less accunrulated

depreciation and any accunrulated irnpairnrent losses. Changes in fair value less costs to sell

are recognized in surplus/deficit in the period in rvhich they occur.

i) Rcscarch antl rlcvclopmcnt costs

The Entity expenses research costs as incurred. Dcveloprnent costs on an individual pro.iect are

recognized as intangible assets when the E,ntity can detnonstrate:

for use or sale.

Following initial recognition of an asset. the asset is carried at cost less arty accunlulated

arnortization and accumulated irnpairrrerrt losses. Arnortization of the asset begins wlren

developrnent is cornplete, and the asset is available for use. lt is arnortized over the period of

expected future benefit. During the period of development, the asset is tested lor irnpairrnent

annually with any inrpairntent losses recognized irnrnediately itt stlrplus or deficit-

tl
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j) liirrancillinstrunrcnts

Clu ss iJit'ttt iutr

'l'he entity classitles its financial assets as subsequently measured at amortised cost, fhir value

through net assets/ eqtrity, or fair value through surpltrs and detlcit on the basis of both the

cntity's nlanagemcnt rnodcl fbr tinancial assets and the contractLral cash llow characteristics of
the flnancial asset. A financial asset is measured at alnortized cost when the tlnancial asset is

hcld rvithirr a miuragement moclel ',vhosc objective is to hold financial assets in order to collect

contractual cash florvs and the contractual terrns ol'the flnancial asset give rise on specified

dates lo caslr tlorvs that are solely payments of principal and interest on the principal

outstanding. A flnancial asset is measured at tair value through net assets/ equity il it is held

rvithin the management model whose objective is achieved by both collecting contractual

cashllorvs and selling tlnancial assets and the contractual terms of the tlnancial asset give rise

on specitied dates to cash tlorvs that are solely payrnents of principal and interest on the

principal arnount outstandirrg. A financial asset shall be measured at f'air value through surplus

or dellcit unlcss it is measured at amortizcd cost or lair valLre through net assets/ equity unless

an entity has rnade an irrevocable election at initial recognition fbr particular investments in

equity instrumcnts.

Subseq uent melsurement
Based on the business model and the cash tlow characteristics, the entity classifles its tinancial

assets into amortized cost or f'air value categories tbr tinancial instruments. Movements in fair
value are presented in either surplus or deflcit or through net assets/ equity subject to certain

criteria being rnet.

Anr(-)rtizcd c0st

Irinancial asscts that are held lbr collcction ot'contractual cash tlows rvhere those cash tlorvs

reprcscnt solely payments ol'principal and interest, and that are not designated at f?rir value

through surplus or deflcit, are rneasured at amortized cost. A gain or loss on an instrument that

is subsecluently measured at arnortized cclst and is not part of a hedging relationship is

l4

IPSAS 4l addresses the classification, measurement and de-recognition of tlnancial assets and

tlnancial liabilities, introduccs nerv nrles lbr hedge accounting and a new impairment model

l'or llrrancial assets. B7f7 does not havc uny hcdgc ralutionships and thereJbre the new hedge

ttccounting rulcs huve no inpact on the Contpuny's Jinancictl statentents. (antend os

uppropriate). A tlnancial instrurnent is any contract that gives rise to a financial asset of one

entity and a financial liability or ecprity instrument of another entity. At initial recognition, the

cntity rncasures a flnancial asset or tinancial liability at its fbir value plr,rs or minus, in the case

of a tinancial asset or flnancial liability not aI tair value through surplus or deficit, transaction

costs that are directlv attributablc to the accluisition or issue ol the linancial asset or tlnancial

liability.

I:ittuttt'iul u ssct s
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recognized in profit or loss wlren the asset is dc-recognized or irnpaired. Intercst inconre front

these financial assets is included in finance inconre using the elfective interest rate nretlrod.

Fair value through net asscts/ equity
Financial assets that are held for collection ol contractual cash flows and for sclling the

financial assets, where the assets' cash f'lows represent solely payrnertts ol principal and

interest, are tneasured at flair value through net assets/ equity. Movcrrtents in thc carrying

alrount are taken through net assets, except lor tlrc rccognitiorr ol inrpairnrent gains or losses.

interest revenue and foreign exchange gains arrd losscs which are recognized in strrltltrs/deficit.

lnterest incotne fronr these financial asscts is included in fitrance itrcottte rrsing thc cllective

interest rate nrethod.

Fair value through surplus or deficit

Financial assets that do not rneet the criteria for arlortized cost or lair value throtrgh net assets/

equity are measured at fair value through surplus or deficit. A business model rvhere the entity

manages financial assets with the objective of realizing cash flows through solely the sale of

the assets would result in a fair value through surplus or deficit rnodel.

Tradc and othcr receivables

Trade and other receivables are recognized al fair values less allowances for any uncollectible

amounts. Trade and other receivables are assessed for impairrrent on a continuing lrasis. An

estimate is rnade of doubtful receivables based on a review ol all outstanding anrotrnts at the

year-end.

Impairmcnt

The entity assesses, on a forward-looking basis. the expected credit loss ('ECL') associated

with its financial assets carried at anrortized cost and lair value through net assets/equitl'. Thc

entity recognizes a loss allowance for such losses at each reporting date..

Fitto ncial I ia hil iti cs

Classificaliott
The entity classifies its liabilities as subsequently nreasured at amortized cost except for

financial liabilities rneasured through profit or loss.

k) Inven tories

lnventory is rneasured at cost upon initial recognition. To the extent that inventory rvas received

through non-exchange transactions (lor no cost or for a nominal cost), the cost oltl-re inventory

is its fair value at the date olacquisition.

Costs incurred in bringing each product to its present location atrd conditiorrs are accounted for.

as follows:

l5
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) Rarv materials: purchase cost using the weighted average cost method.

i Finished goods and rvork in progress: cost of'direct rnaterials and labour and a

proportion ol manuflcturing overheads based on the normal operating capacity but

cxc lud ing borrt-rwing costs.

Alter initial recognition, inventory is measured at the lower ol cost and net realizable value.

l-lowever. to the extent that a class ol'inventory is distributed or deploycd at no charge or fbr a
nom inal charge, that class of inventory is measured at the lolver ot'cost and current replacernent

cost.
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I nven torics (Contin ucrl)

Net realizable value is the estirnated selling price in the ordinary course ofoperations, less the

estimated costs of completion and the estirnated costs necessary to rnake the sale, exchange, or

distribution. Inventories are recognized as an expense when deployed for utilization or

consurnption in the ordinary course of operations of the D ll'l.
l) Provisions

Provisions are recognized when the Entityhas a present obligation (legal or constructive) as a

result ofa past event, it is probable that an outflow ofresources ernbodying econonric benefits

or service potential will be required to settle the obligation and a reliable estinrate can be ntade

of the amount of the obligation. Where the Enrity expects sonre or all of a provision to be

reirnbursed, for example. under an insurarrce contract. the reinrbursenrent is recognized as a

separate asset only wlren the reimbursenrent is virtually ccrtairt. The expcrrse relating to any

provisiorr is presented in the staternent of financial perlorrtrance net of any reitttbursetretrt.

Conlinge nl lia hilit ics

The Entity does not recognize a contingent liability but discloses details of any contingencies

in the notes to the financial statements unless the possibility of an outflorv of resources

ernbodying econornic benefits or service potential is rentote.

C0nli gcnl ossels

The Entity does not recognize a contingent asset but discloses details ofa possible assct whose

existence is contingent on the occurrence or norr-occurrence of one or rnore uncertaitt luture

events not wholly within the control olBTTI in the notes to the firrancial statenrents. Contingent

assets are assessed continually to ensure that developnrelrts are appropriately reflected in thc

financial statetnents. lf it has beconte virtually certairr that an inflow of econonric lrcnellts or

service potential will arise and the asset's value can be measured reliably, the asset and the

related revenue are recognized in the financial staternents of the period in which the change

occurs.

m) Social Benefits

Social benefits are cash transfers provided to i) spccific individuals and/or lrouscholds that nrcct

the eligibility criteria. ii) rnitigate the eflccts of social risks and iii) Address the nccd ot'socicty

as a whole. The entity recognises a social ['renefit as ar] expensc for the social lrencfits schctrre

at the sanle tinre that it recogniscs a liability. The liability for the social benet]t schenre is

measured at the best estirnate ofthe cost (the social benefit paynrerrts) that the entity rvill incur

in fulfilling the present obligations represented by the liability.

t7
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Anrruirl ll.eport :rnd Financill Staternerrts lbr thc year cntled 30rr'June,2025

n) Nature and purpose of reservcs

Butere l-l'l does not have a reserve created for specific firnction. However, the reserves it has

represent the value of its assets as shown in the statement ofchanges in net assets

o) Changcs irr accounting policies and cstimatcs

lJ'l"l'l rccognizcs thc cflccts ol'changcs in accounting policy retrospectively. 'l'he efibcts ot
changcs in accounting ;.,,r.>licy alc applied prospectively it' retrospective application is

impractical.

p) Em ployec benelits

Retirern en t benelit pla ns

BT-l'l provides rctirernent beneflts tbr its emplovees and directols. Dctinecl contribution plans

arc post-crll plovmcrlt bcnctit plarts undcr rvhiclr arr cntity pays li.rcd contributions into a

sepuratc cntity (a lirnd) and rvill have no legal or constructive obligation to pay lurther
contributions it'the tund does not hold sutlicient assets to pay all employee benellts relating to
employee service in the current and prior periods. The contributions to fund obligations lor the
payrnent ol'retirement benef rts are charged against income in the year in which they become
payable. Defined benefit plans are post-employment benetit plans other than defined-
contribution plans. 'lhe dellned beneflt firnds are actuarially valued tri-annually on the
projected trnit credit method basis. Deflcits identified are recovered through lurnp sum
paymcnts or increased tirture contributions on proportional basis to all participating employers.
The contributions and lump sum pavments reduce the post-employment beneflt obligation.

q) liorcign c u rren cy transactiotrs

Transactions in lbreign currencies are initially accounted tbr at the ruling rate ofexchange on
the date ot'the transaction. At each reporting date. fbreign currency monetary items are

translated using the closing rate. Non-rnonetary iterns measured in historical cost are

translated using the e.rchange rate at the date olthe transaction, and those measured at fair
value are translated using the exchange rates at the date when the lair value rvas determined.
Exchange d il'f'erences arising tiorn the settlement of monetary items or translation of
rnorte lar-v/non -rnonetary itcrns at rates di[]'erent fiorn those at lvhich they rvere initially
reported are recognized in sr.rrplus or detlcit in the period.

r) llorrorvi ng costs

Borrorving costs arc capitalizccl against qualilying assets as part ot' property, plant and

cc1 u iprnent.

Such borrowing costs are capitalized over the period during which the asset is being acquired
or constructed and borrowings have been incurred. Capitalization ceases when construction ol
the asset is corrplete. Further borrorving costs are charged to the statement of flnancial
per'fbrrnancc.
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s) Related pa rties

B ?'?l regards a related party as a person or an entity with the ability to exert control ind ividually

orjointly or to exercise significant influence over the institute, or vice versa. Menrbers ofkey

nranagerrent are regarded as related parties and cornprise the directors, the Principal and senior

managers.

t9
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Annual l{eport and Financial Stirteme nts lbr the vcar endctl 30rl'June,2025

t) Scrviceconcessitrn itrr:rngenrcrrts

The institute analyses all aspects of service concession arrangements that it enters into in
determining the appropriate accounting treatment and disclosure requirements. ln particular,

where a private party contlibutes an asset to the arrangement, the Entity recognizes that asset

when, and only when, it controls or regulates the services. The operator must provide together

with the asset, to whom it must provide them, and at what price. ln the case of assets other than

'rvhole-of'-lif'e' assets, it controls. through ownership, benetlcial entitlernent or otherwise - any

signiticant rcsidual interest in the asset at the end ot'the arrangernent. Any assets so recognized

are mcasured at their fhir value. l'o lhe cxtent that an asset has been recognized, the Enlity also

recognizcs a corlesponcling liability, adjusted by a cash consideration paid or received.

u) Clsh and cash ct;uivalents

Cash anci cash ecluivalenls cornprise cash on hand and cash at bank. slrort-terrn deposits on call
ancl highll, licluid investrne nts rvith an original rnaturity ol' three months or less, rvhich are

rcadill' ct.rnvertible to krtorvn arnounts ot'cash and are sub.iect to insignificant risk of changes

in value. llank account balances include amounts held at the Central Bank ol Kenya and at

various conrrnercial banks at the end of'thc linancial year. For the purposes ofthese tlnancial

statements, cash and cash equivalents also include short-term cash imprests and advances to

authorised public ollicers and/or institutions which were not surrendered or accounted for at

the end of the tinancial year.

v) Comparative ligu res

Where necessary comparative figures for the previous flnancial year have been amended or
recon{igured to conform to the required changes in presentation.

lv) S u bscr;u cn t evcnts

'l here have bc-cn no events subsequent to the llnancial year e'ncl rvith a significant irnpact on the

llnanciul staternents tbl the year ended Junc )0,2025.

2tJ
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5. Significant .Iudgments and Sourccs of Estimation Uncertainty

The preparation of the institute's financial statements in conlorrnity with IPSAS requires

management to rnake ]udgnrents, estimatcs and assutnptions that allect the leportcd arnounts

ofrevenues, expenses, assets and liabilities. arrd the disclosure of corrtingent liabilities. at the

end ofthe reporting period. l-lowever. uncertainty about thcsc assunrptions and cstitnates coulcl

result in outcotres that rcquire a ntatelial ad.iustnrent to the carrying alnount ol thc asset or

liability affected in luture periods.

Estimates and assum ptions.

The key assumptions concerning tlre luture and other key sources of estinratiort unccrtainty at

the reporling date, that have a significant risk olcausing a nraterial ad.iustrncnt to the carlyirrg

antounts olassets and liabilities rvithin thc ncxt financial ycar. are describcd lrclorv. The E,ntitv

based its assumptions and estirnates on pararneters available when the consolidated financial

statements were prepared. However. existing circumstances and assulnptions about futul'e

developments may change due to nrarket changes or circurnstances arising beyond the control

of the Entity. Such changes are reflected in the assumptions when they occur. IPSAS I . I 40

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to

inforrn potential future use and value frotn disposal:

and processes.

Provisions

Provisions were raised and rnanagenrent determined an estirnate based on the inlorrnation

available.

Provisions are measured at tlre rranagernent's best estimate of the expenditure required to settle

the obligation at the reporting date and are discounted to present value where the effect is

material.

zt
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6. Trlnsl'ers liom other National Governmcnt entities

(a)'fratrslcrs li'onr othcr (iovcrrrrrrcnt cntitics

Uncorrtlition:rl Crants

Ca itatiorr Crarrts 34,489,250 t6,275,425

Cornnronwealtlr ol learn in 3'75,768
-l'otirl 

u rrcontlitiona I C rants 34,189,250 r6,65r,r9J

State
Department of
Technical,vocat
ion Education
and tlain ins

34,489,250 0 0 34,489,250 t6,275,425

Cornrnonlvealth
ol'learning 0 0 0 00 3'75.768

'l'ot:ll J.1,.189,25U 0 0 1J,189,250 16,65r,193

22

Dcscritltion 2{)2.t-2(t25 2[23-2021

lr.sltr l(shs

Nlrrrre ol thc
Errtitv Sen<lirrg
'l'ltc Or:rrrt .

.\nlou n t
rccogrr ize<l t<r

Staterrrcnt ol'
Finarrcial
pcrlbrurt nce *

,,\lrrou rr t

dclcrrcd
rrntler,
'det'errcrl

inconre

r\lttount
rccognised irr

capital lirnd.

'l'ot:rI gr:rnt
irrcrtrrte
tlu ring thc
ve:tr

2023-2024

Ks hs KShs Ks hs Kshs Kshs
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)r4

3,495,0589,043,929Tuition fees
3, r04,5081,942,428Activi fees
2,390.5122,591,293LT&T

6,942,501Arrears
1,946.6 t81,806,547EW&C

r 3.665. r68'7,001,647
Personal Etnolument

24.152I 1,807Student Council
1.652.0922.589.522RMI
5,1 5 1 .8493,738,I l3Medical

79.6511,480,348Exam
9i.849r4. t 28Contirr enctcs
3 0..199t7.061Re istratiort

23 r.i2 t0ed r studentRe- ran Gvt fecs ch
74,2)9390,100KUCCPS
26.0 r rr8.030ID
r 1.2000Packa es

31,976,62737,587,456Tota ls

1. Rcndering of Serviccs

This is fees collection from student for the financia I year ended 30'r'June 2025 as part ofrevenues fronr

exchange transaction

L-)

2023-211242024-2025

I(s lt sK.shs
l) trsc rilt I io tt
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Annuirl llcllort antl Firrancial Statenrcnts lbr tlrc yca r endctl 30tl'June,2025

7b. llcndcrirrg ol Sen,iccs

'l'his is tecs collection tiom student tbr the tlnancial year ended 30tr'June 2025 as part ofrevenues fiom
e,\change Iransact ion

'l'u ition l'ees 4,985,865.15 3,495,05 8

Activity fbes 272,428.45 3, r04,508

Arrears 6,942,50t.84

L1-&T' r 9 r,293.83 2,390,512

EW&C 233.8 I 5.95 t,946,6t8

Personal Ernolument 1,47 t,647 .88 13,665, r68

r r,807 24,152StLrdent Council

I(MI I t9,522 t,652,092

Medicll 538.113.r9 5, I 5 1,849

r.480.34u.04 79,65 tIxanr

Contirrgcncics t0, 128 93,849

lleSistration r7.060 10 1qq

I{c-grant(Cvt l'ees charged per student) 0 23t,32t

KUCCPS 390, r00 74,239

ID r8,030 26,0 t I

l)ackagcs t) I t.200

'l'otit ls 19,682,661.33 3r,97 6,,62'7

24

2021-21t25 2023:2021

Iis hs
I)cscrilltiolr
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8. Other Incomc

100, r0i833,008Hostel fee

3 00.0004 78,800Production Fee

005,000Tender
600.1 03r ,31 6,808Total other income

8b. Other Income

300, r0383 3,008.47Hostel fee

3 00,000478,800Production Fee

005,000Tender
(r00.1 03Total other incomc

25

l)cscriptiorr
202.1-2025 2M)-2fi21

l(shs Iushs

l)cscription 2021-2025 2023-20)1

I(shs Kshs

I ,31 6,808.,17
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{
9. Use of Goods snd Seraices

6.429-304

Learning materials 71,444,651 20,001,522

Activity 1,239,300 626,730

Contingencies 14,256 12,503

Exam 3.885,t 08

Attachment Expenses 507,181 176,923

Total good and services 77,,W0r496 27,246,982

9b. Use of Goods and Services

Leaming materials 24,474,488 20,001,522

Activity 1,239,300 626,730

Contingencies 14,256 12,503

Eram _3,tE5, ttlE 6.429.304

Attachment Expenses 507,18 t 176,923

Total good and services 30,120333 27,246..9U

26

2A+2t25 202}2024
Ilcscriotion t.,-\- !rl!u!

2U+2025Desc l(,n 202t2024
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I10. Emptoyee Costs

ll. Board Expenses

t2. Depreciation and Amortization expense

13. Replirt and Maintenance

tt2 196

Salaries and wages 8,910,915 11,206,196
Totals 8,910,915 ll,2m,lg6

l0b. Em

Salaries and w 5,784,485 11,206,196
Totals 5,784,495

Directors Emolumcnts 761 400 634
Totals 761,.400 63{azN
llb. BoardE

Directors Emoluments

Totals

uipment, plant and eq 12,336,263 9,45 l,l 33
Total reciation and amortiza tion 12336,263 9.451,133

3s2 t00
Total and Maintenance 690,523 352,100

27

202$202;5

Ksbr
2923-2024

Kshs
Dcscriptlon

| 2o2+2o23

i rcnr
2(n3-2024IhccrlDtion

I(shs

2UZ3-2024

Kshs Kshs

Costs

2s2$2U25 I
Dercrlptlon

I zvz+zox I LW
Ksbs

Dcscription
Kshs

202+!2025 | 2t23.2U24
Ihscrlption

v-t- !\$o3

L

_ 345,000 634,200

Dercription
Kshs

202+2025 2023-2024
Kshs

Property 690,523
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'(
l.l. Ce ncr:rl [i x pc rr ses

3,38 r.0576,020,937Local l"ransport and Travcl
r,615,057 946,93 8Boarcling cxpenscs

420,640303,980Catcring, cxpenses

648,6920COL
t,237.352 787,62tElectricity, Water and Conservancy

38,270 r r5,950Ftrrm Expenses

6,9 r0109,845Stuclent council
I 14,700 00KUCCPS

13,435,46713.470,742Sundry creditors
22,910,8113 19,,'7 43,2',7 5'I'ota I

l{.b Ccrrerll lir nscs

1,395,847 3,381,057Local 'l'ransport irnd Travel
r,6 r 5.057 946.93 8Boarclin.s, expenses
i03,980 420,640Catcring expenscs

t) 648,692cor_
t,237,352 787,62tElectricitr,. Water ancl Conscrvancv

i8.2'70 r r5,950Farm lixpenses
109,845 6,9 r0Student cor.rncil
114,700 00KUCCPS

t3,470,742 t3,435,467Sundry cred itors
18,285,793 19,743,215'l-ota I

28

l)cscliJrtion
20tJ-202 5 2023-2024

Itshs Kshs

l)cscriyrtiorr 2{t2J-2025 2023-2021

IGhs Kshs
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,,
15. Cash and Cash liquivnlents

780.572.65 i 2.449.i 5Current account

t54Others-Cash at hand t48

780,720.65 32,603.35Total cash and cash cquivalcnts

29

I)cscriptiorr
2024-2025 2023-2021

Kshs I(shs
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I l5 (a). Detailed Analysis of Cash and Cash equivalcnts

a) Current accou nt

Kenva Cornmercial bank 1200942043 295,041. r5 t7,128.35

Equity Bank 0680284201 r08 483,561.50 12,87 |

Co-ope rative bank 0l ri97995 I 3400 t.970.00 2,450

b) Su b- totu l 780,572.65 t2..r49.35

()t h ers

r48.00cash irr hurrri

Sult- tot:rl 148.00 154.00

c) G rand tot:rI 78[,720.65 J2,603.35

i (.)

Firtrt rrc i:r I I n sl itu lion
,\ccrtu n t
nrrrn bcr

21t24-2025 2023.2021

Kslrs I(shs

154.00
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Cu rre nt Rcccivablcs

Student Debtors 20,042,732 1.024.221

Total Current Reccivablcs 20,012,',732 1.02{.22 r

|.16. Receivahles from Exchange transactions

(a) Current Receivables from Exchange transactions

l6(tt) Agcing Analt,sis of Rcccivablcs frorn lixcharrgc transactions

17 . Inven tora

2021-2025 "h of
tota I

2023-2024 '% of thc tota I

1,024,22t 100%Less than I year r6,756,0 r2 84%

0 0Between l- 2 years 3,286,720 t6%

I 00 nl,Total (a+b) 20,012,732 100"1, 1,024,221

I 5,755,308. r 4 6,259,3 r 1.65I nvcntory

Tota ls I 5'755,308.1 4 6,259,3 r.1.65

lr

l)cscription
202J-2025 21t23-2{t21

l(.shs I(shs

Dcscription
2024-2025 2023-2024

Kshs I(shs

I )cscriplion
2021-2025 2023-2021

l(ihs Kshs
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4
I lJ. I)ro1lcrt1,, l)lalrt arrd [tluipntent

l)(t,r'(rirIiull ltnl( t)'/"
10"/" 12.4"/" ls% l|"/" |1"/" t2.5.h

\t l.rul\,:(,2-l
2r).2u0.000 1.10.667,201 99,901) .,.50r,.(,t)o lJ,li7 t,(,7J J,.l t5,.162 5.00u.00u 6,{JIJ,000 9,.1It9,956 I r2,lrE t,seJ

.\dd rt r(lr)s U 0 6,000.00rJ 0 il 0 {..1s0.000 l-, r2,J50,000
Dtsposals 0 0 ll {) t) 0 lt 0 {) (l

,\r Jlt'r'.r n(. 2025
29.2('U,00t) 2.r 0,8(,7,2 02 I t,500,000 I {,E7 t,0?J .],tt5,{62 5,U00,(,0{) l0,lt8lt,u00 ,,48r,956 J25,.]. .59JDcprr(illlior,\rd

lrrpnirflrcnt
/\r I JulY l{,2{ IJ 27,157 ,436 39,960 1,7srj,00n 1,12t,809 2,1t0,2.J7 J,000,u00 l,2E?.60{) 2.,t)1t0,692 {J,6.1?,7J.t
I)cprecrirtion lbr rhc

0 4,8 t7,344
9,990

2,875,000 r,E58,884 0
500,000 l,0li8,li00

I,I 86,245 t 2.1J6.26J

l)eprccrirtion 0 3 r,974,7E0 49,950 4,625.00t) 6,580,693 2,1t0,237 4,50C),000 2,.]76,J00 4,t 66,937 5(,,9IiJ.997
Drsposals 0 OU t) (.) 0 0 () IJ\et tlook vrrlur.r

,\r.]tl'r'.lolle 202J 29.2U0.0('rl 2 t J,10e,766
5').91(r

t,?5u,u0rl r0, t.r9,2(,J 705,22S
1.001),u00 s,t50,{00

6,50r,26J 2 (,IJ.21.]. E slt
]\I 10"'Jull( 2025 29,200,0lJ0 l{)E,lt92,J22 J9.95{) 6,lt75,0u0 tJ,290,J80 705,225 500,lxxt It,st I,600 5,J21,0t9 26tr,JJ7,S9(,

I
lleducing balancc ls u medlod ol dcprccntion is used

unddrgo llflh(r drprcciurio .

on rc lnitrluleJ l,roperty, plant and EqUipnlcnt.llo!wvcr,computerscould nol

) ,1-

l
( \)\ I

l.,rrrri
Itrrilriirrsr

) lrrtrrr
llilir ]lrtur

r thitls
I'ulrritrrrc

it (l

fil airtlr

( 
',D)l)rtrr s

(;frlr'r'iltof !dtl$ill(
l'lirnt ll nd

cqtri;rnrerrl
['o ll l

l(rh r lislrr Krh r l(rlrr li\tr\ lislrr lirlrr
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Bu tcrc Tcchnical Training Institrrtc
Annual ll.ep ort anrl Financirrlstatctttcttts for thc vcar crrrlctl 30th 'lrrnc 2025

A
Notcs to thc Financial Statcntcttts (Continrrc<l)

Valuation

t8 (h) Property, Plant and Equipment at Cost

The freehold land, buildings and otlrer assets are stated on the historical cost basis the amounts would

be as follows:

19. Trade and Other Payables

a
As per National Tleasury guidelincs. Land and buildings were identified atrd valued as pcl the National

Liabilities and Managernent Policy and guidelines (lssued.lune 2020). The assets were revalucd by

value consult ltd professional valuers orr 30th .lune 2023. These amotrnts were adopted in the

financial statelnents on 30rr' June 2024

29.200,000029.200.000I-and

2i6.049.8584.8t7.344240.867.202Buildings

89.9109.990Motol Bikc

8.30i.7 I II.I 8(r.2459.489.956Plant And equipment

8.625.0002.875.000I 1..s00.000Motor Vehicles

3.415.46203.4t5.462Colnputers

|].0 r2. r891.858.88414.87 t.073Office Equipnrent. Funliture. And Fittings

4.-500,0005.000.000 500.000Cenerator

9.799.200t.088,80010.888.000Software

I r 2,995,33012,336,263325,33 r ,593Tota I

r0.768.00456,598,083.95Trade ables
10.768,00,156,598,083.95Total Trarle and Other Pa ablcs

'Y, ot
thc

Tota I

2021- 2 02.1202{-2025

r\ crn anal srs:
38%4.084.3 5 923.762.546.45car[J nder onc
39%48% 4,248.64526.899.987.50t-2 ears
23%2.415.000l00hs,93 5,5 50.002-3 ears
t00700'1, 10,768,00{5(r,598,083.95Total (to tic to totals abovc )

JJ

l)cscription
Cost I)cprecia tio n NI}V

Kshs Kshs Kshs

99.900

l)cscriltliolt
21t21-2025 2023-2021

Kshs Kshs

"l' of
thc

Tot:rl
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llctircment bcnelit Asset/ Liability
The'l-Tl does not operates a defined benetlt scherne fbr all full-time employees from July l,
2024.

'l'he cntit-v also contributcs to thc statutorv National Social Security Fund (NSSF). This is a
clelinctl contribution scherne rcgistcrccl uncler the National Social Security Act. The entity's
obligirtion utttler the schctnc is lirnitcd to spccilic contributions iegislated tiom tirne to tirne
and is culrerrtly at l2ye pcl etnployce pcr month.

Discount Rates N/A NiA
Future Sa larv lncreases NiA N/A
l'-Lrture l)ension lncreases N/A N/A
Mortalit l)re- Iletirement N/A N/A
Mortalit Post- Rctirernent N/A N/A
W ith cllarva ls N/A N/A
lll I-lealth N/A
Ilct ile rrcnt N/n N/A

J!+

l)csc ri p tio n 2024-2025 t,'Y 21123-2024 t;Y
Kshs l(shs

N/A
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n20. Financial Risk Management

The entity's activities expose it to a valiety of financial risks including credit and liq u id ity risks

and effects of changes in foreign currency. The cornpany's overall risk rnanagement

programme focuses on unpredictability of changes in the busirress environnlent and seeks to

rninirnise the potential adverse eflect of such risks on its perlonnance lry setting acceptable

levels of risk. The cotnpany does not hedge any risks and has in placc policics to ctrsttt'c tltat

credit is only extended to cl.tstonrcrs rvith arr established crcdit history.

The entity's finarrcial risk rnanagerrrerrt ob.icctivcs arrd policies are detailcd lrclorr':

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a countcrparty will be r"rnable to

pay amounts in full when due. Credit risk arises fi'orn cash and cash equivalents. and deposits

with banks, as well as trade and othcr receivables and available-for-sale firrancial investttrents.

Managenrent assesses the credit quality ol each customer. taking into account its finarrcial

position. past experience and other factors. Individual risk lirnits are set based on internal or

external assessment in accordance with lirnits set by the directors. The arnounts presented in

the statement of financial position are net of allowances for doubtful receivables, estimated by

the cornpany's tnanagement based on prior experience and their assessrnent of tlre current

economic environment.

The carrying antoutlt of financial assets recorded in the financial statenrents representing the

entity's rnaximum exposure to credit risk without taking account of the valuc of any collateral
obtained

i5
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Ili nancilI risli rrrirnirgerncrr t (con tilr ued)

'['he custorncls under the lLlly perfbrrning category are paying their debts as they continue
trading. The credit risk associated with these receivables is rninimal and the allowance for
uncollectible amounts that the company has recognised in the linancial statements is considered
adequate to cover any potentially irrecoverable amounts.

l'he board ol'directors sets thc cornpany's credit policies and objectives and lays dorvn
p ranrctcrs rvithin rvhich the va|ious aspccts of'srcclit risk rnanagernent are opcrated.

(ii) Liquiditv risk rn:tnagenrcnt
Ultirnate responsibilit,v fbr Iiquiclity risk managemcnt rcsts rvith thc entity's directors, rvho have
built arr appropriate liquiditi,risk rnanagement fiarnervork fbr thc management of the entity's
short, tnecliLtm and long-tcrm flnding and liquidity managemcnt rcquirements. The entity
rnanagcs liquidity risk through continuous rnonitoring of fbrecasts and actual cash tlows.
'l'he table belolv represents cash flows payable by the company under non-derivative financial
liabilities by their remaining contractual maturitics at the reporting date. The amounts disclosed
in the table are the contractual undiscounted cash flows. Balances due within l2 months equal
their carrying balances, as the impact of discotrnting is not significant.

At 30 .Iune 2025
'l'rade l)a vab les 0 0 56,598,083.95 56,598,083.95

'l'otal 0 0 56,598,083.95 56,598,083.95
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Dcscriptiorr

I-css
than I

nrrtrr tlr

llctryccn
l-3

rnonths

Over 5

rnolrths
'Iota l

Kshs K-shs Kshs Kshs
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h-
(iii) Market risk
The entity has put in place an interrral audit l'unction to assist it in assessing thc risk f-aced by

the entity on an ongoing basis, evaluate and test the design and ellectiveness of its internal

accounting and operational controls.

Market risk is the risk arising frorn changes in rnarket prices, such as interest rate. equity prices

and foreign exchange rates which will affect the entity's inconre or the value ol its holding ol
financial instruntents. The ob.iective of nlarket risk nranagenrent is to manage and control

nrarket risk exposures within acceptable pararneters, while optinlising the returtl. Overall
responsibility for rnanaging nrarkct risk rests with the Audit and Risk Managetnent Conrnrittee.

The entity's Finance Departnlent is responsible lor the developrnent of detailed risk

management policies (subject to review and approval by Audit and Risk Managenrent

Committee) and lor the day-to-day inrplernentation of those policies.

There has been no changc to the errtity's exposure to nrarket risks or tlte tlatrner irr rvhich it

nranages arrd rtteasurcs the risk.

a) Forcign cu rrency risk
The entity has transactional currency exposures. Such exposure arises through purchases of
goods and services that are done in currencies other than the local currency. Irtvoices

denonrinated in foreign currerrcies are paid after 30 days fi'om the date of the invoice and

conversion at the tinte of paytnent is done usirrg the prevailing exchange rate. The carrying

amoullt of the entity's foreign currency derrorninated nlonetary assets and ttlotletat'y liabilities
at the end of the reporting period are as follows:

The entity manages foreign exchange risk lorrn future conrntercial transactiorls and recognised

assets and liabilities by projecting lor expected sales proceeds and rnatching the sarne with

expected payments.

At 30 Junc 2025
NANA NAFinancial Assets (lnvestlnents, Cash, pebtors)
NANNNA

L iab i lities
NNNNNATrade arrd Other Payables

NN NNNABorrowings
NANA NA

NN NANANet Foreign Currency Asset/(Liabil it,t'

5t

I)escri ltl ion
In Kshs

Oth0r
cu rrcrr cics

Total

Kshs Kshs I(shs
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Forcign cu rrcncy serrsitivity analysis
-l'hc lbllorving table dernonstrates the elfect on the conrpany's statement ol conr prehensive
incotne on applying the sensitivity lbr a reasonable possible change in the exchange rate ol
the three rnairr transaction currencies, rvith all other variables held constant.'l-he reverse
would also occur if'the Kenya Shilling appreciated with all other variables held constant.

b) In terest rate risk

lnterest rate risk is the risk that the entity's tlnancial condition may be adversely aflected as a
result ol'changcs in interest rate levels. 'l'he company's interest rate risk arises tiom bank
dcposits. 'l-his c.rposes the company to cash llorv intelest rate risk. The interest rate risk
exposr.rre arises mainly fiorn interest rittc movclnents on the company's dep<_rsits.

Munugement of interest rute risk
To rnanage the interest rate risk, management has endeavoured to bank with institutions that
otJcr lirvourable intcrest rates.

N/A N/A N/A N/A

38

S e n s i t i r., i ty u tt u lys i:'^

The entity analyses its interest rate exposure on a dynarnic basis by conducting a sensitivity
analysis. 'l-his involves dctermining the impact on protit or loss ot'defined rate shitis. The
sensitivity analysis tbr interest rate risk assumes that all other variables, in particular foreign
exchange rates, remain constant. The analysis has been perfbrmed on the same basis as the
prior ycar.

U

Clrnngc in
currcncy rate

El'lcct on I)rolit
bcfrrrc tax'

li tI'cct on
ctl u ity

K,s hs Kshs Kshs
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(48. r09,s97)(77,003,3 r9)Retained Earn ings

I r2,88 t .592325,33t,592Capital Reserve
264,1'71,995248,328,273Total Funds

0Total Borrowings
i2.603.3 5780,720.65Less: Cash and Bank Balances

32,603.i s780.720.65Net Debt/(Excess Cash and Cash

Equ ivalents)
0.3% 0.0t,Gca rin g

l9

l)r:scriptiou
2$24-202i 2023-2024

I(shs Kslrs

0

iv) Capital Risk Managcmcnt
The ob.lective olthc entity's capital risk nlanagcnlcrlt is to saieguard thc entity's abilitl'to
continue as a going concenl. The entity capital structurc conrprises of the lollorving ltrnds:
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21. Itcl:rtetl l):rrty lla la rr ces

Nu tu rc ot'rclllctl partv relatiorrships

Entities and other parties related to the entity include those parties rvho have ability to exercise
control or exercise significant intluence over its operating and flnancial decisions. Related
parties include rnanagement personnel, their associates and close t'amily mernbers.

Covernnrent of Ke ny:r
'l'he Covernment ot' Kenya is the principal shareholdcr of the Elutere Technical Training
lnstitute, holding 100% ol the institution's equity interest. 'l'he Covernment of Kenya has
provided firll guarantees to all long-term lenders ofthe entity, both domestic and external. Other
related parties include:

i) -l'he National Covernment;
ii) 'lhe Parent Ministry;
iii) Key management;
iv) Board of d irectors;

'l'hc transactions ancl balances rvith related parties during the year are as

22. Scgrn e rr t Inlbrrnatiorr

B7"l'l does not oparutc in ony other gcogruphical area u part Jrom the geographical area rf'
ntuin
23. E,vents Alter The Reporting Period

'l'here were no material adjusting and non-adjusting events after the reporting period

24. Ultimate And Holding Entity

The entity is a Semi-Autonomous Govcrnmcnt Agency under the Ministry of Education
state department of TVET. lts ultirnate parenr is the Covernment of Kenya.

25. Cu rrency
'l'hc tinancial staternents are presentcd in Kcnya Shillings (Kshs) and the values are
rounded off to the nearest two decirnals.

40
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20.Appendices

Appendix l: Implementation Status of A rrd itor-General Recommendations

The following is the suntnrary of issues laised by the extelnal auditor. and ttranagcttrettt

cornlnenls that wcre provided to the atrditor.

Guidance Noles:

(i) Use the sanre reference numbers as contained in the external audit repolt:

(ii) Obtain the " lssue/Observat ion" and "rnanagernent corrrrnents", required above. fronr

final external audit reporl that is signed by Managetnent;

(iii) Before approving the reporl. discuss the tinrefranre with the appointed Focal Point
persons within your entity responsible for the implerlentation of each issue;

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date ol'submittirrg this

report to the National Treasury.

Violct Mrvalc

(Senior Prin cipal,Bu tere Tcchnical Training I nsti

Da tc rJ.t=l=e

4t

rNsllluTE

BUlEBE
50101,

ILe ltrcncc
No. on tltc
external

irudit lLcport

Issue /
O bscn'a t io ns

from Aurlitor

)'Ianagcnrcnt
cont nr cn ts

Status:
(Rcsoh'cl ./

Ilasrtlval)

l-irn c ['r'rt nr e :

(Pul u lutc
ttlt cn -t,o tt
a.\lccl I ltc
iss utt lrt hc
rasttlvatl)
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Appe ndix II: I)rojects Inrplerncntcd bv Butcrc'l-cchnic:rl 'Iraining Irrstitutc

Projects

Projects implenrented by the State Corporation/ SACA Funded by developmenr partners

Status t-r f Projects conrplctiorr

lJutere 'l'echnical ?'ruining Instutute clid not have uny projecr during the "finctncial year

I N/A N/A N/A N/A N/A NiA

I N/A N/A N/A N/A N/A N/A N/A

42

Pnrjcct tit lo I'ro.iecl N u nr lrt r: f)onor I)c l iotl/
tluraliorr

l)otrrr
cr r ltt r tt it r rr c tr t

.Scp:r rirte
tlon0t'
rr:Jlorting
rcrlrr irctl
:ts ltc r t lrc
tloltor'
:l t r'c('t) I en t
( \'cs/No)

C'orrsolitlrttt tl
in Ihesc
lin:r rrciu I

st:ltrDl(.Its
(\ csi \o)

l'rojcct Total '

project
Cost

l'otal
cxpendcrl
to datc

Contpletion(2,
to dltc

Iludgct Act rr:r I Sou rccs of
funds.
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Appcndix III- Inter-Entity Confi rmation Letter

Name of translerring entity......Ministry of Education state depaftment of TVET

Narne of benefi ciary entity. . .. . . Btttere Techn ical Train ing Institute

I confirnr that the arnoul'rts slrorvrr above arc corrcct as of the date indicatcd

cad of Accounts Dcpartment - Disbursing Entitv:

Sign Da tc

a

ame .................

ead of Accounts f)cpartmcnt - BencficiarS' Entity

ame : SIMON KAVUNGA Si n .. .... Date.. LI z

Renrarks
Recurrent lr.".,oor.", [,"t"'Reference Number Date Disbursed

Fully utiliz-edecu rlenl h Ig.so ) 825

lzs,oao,azsRecurrerrt lo Fu llv utilized2'7102t2025

Confirnration gf anrounts rcccived llv Brrtcrc'fcchnical 1'rairriug Institutc as trt 30'r',lrrnc 2025

bltogtzozq

4j
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Appe ntlix IV: llellorting of Clinr:rte Rcle vant Ixpcnditures

N/A N/A N/A N/A N, N,/ N/ N/ N/A N/A
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Appcndix V: Rcporting on Disastcr Managemcnt lixpcnditurc

Arnou
nt
Kshs.

Conr
nlerlts

Category of disaster related

Activity that require
expend iture reporting
(respouse/recovery/rn i ti gation/
preparedrress)

Sub-
progranl
r11e

Disaster
Type

Prograrn
Irtc

N/A

Expendit
ure itenr

N/A N/ANiAN/AN/A N/A

45

(li ,lu nt tt

I

(lolrtrtttt

II

(-'o lrrnr rt

III
Coluurn lV ( o lLrnt n (. r ,ltt

ntn
VI

( trlir
ntn
\/ Il


