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MINISTI{Y OF LAI]OUR
Rcports and Financial Statements
For the ),ear endcd 30, June Z0ZZ.

I. KtrY MINT$TNY OF LABOUR INFORMATION AND MANAGEMENT

(a) Backgrourlf information

The State Depqrtrnent for Labour was formed on May 2016 follorving the reorganlzation of
It under the then Ministry of East Af ican cornmunity, Labour a1d Social Services

prior to the

created the

responsible I for

administered by

on of Governtnent in 2016. A further reorganization of Governmen t in 2021
Ministry of Labour' The Ministly is lepresented by a Cabinet Secretary wlio is
the general policy and strategic dir.ection of the Ministry,. The Ministry is
Principal Secretary.r

The accompanying financial Statements are for the Mi,istry of Labour
The vision, fnisslpn and core fu,ctio, of the Ministry of Labour.
Vision

"A globally

Mission

"To prornotd

Mandates I

Executive order rlo.r of 201g (Revised) o, orga'izatio, of the
gives the mairdat{s of the Mi,istry of Labour as fbllows:

. Natioha l4pour arrd Employment policy Managemenr;

. Indush-ial Training;

. National l$bour productivity and Cornpetetiveness;

o Natiofral Human Resource planning and Development;
. Child Labdur policy and Regulations management;

Dei'el,bp ai6d Ma.taion a database on emproyme,t creatio,;

I

colnpetetlve workforce,,

work, Skills develop,rent a,cl sustai,able job creation,,

Governrnent of the republic of I(enya

a

J



MINISTRY OF LABOUR
Reports and Financial Statemcnts

Fo, ttt" Year endcd 30, Junc 2022'

o Migratory labour and lnternational Jobs policy;

. Workman's ComPensation PolicY;

rManagementofvocational,apprenticeshipandindustrialtraining;

.LabourandSocialsecuritypolicyandprogramrneimplementation;

oPromotionofoccupationall-IealthyandSafetyatWork;and

. Industrial Relations Management

Corc valucs

. Productive labour

a

a

(b) KcY Managcment

I{ighest occupational safety and healthy standards

Incl usivitY/inclusiveness

The Ministry of Labour's day-to-day management is under the following key organs

Office of the PrinciPal SecretarY

Admnistration

Labour DePartment

National I{urnan Resource Planning and Development

Registrar of Trade Unions

DirectorateofoccupationalSafety&HealthServices(DoSI{S)

National EmPloYment AuthoritY

National Productivity and Competetiveness Centre

4
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Reports an{
For thc yea{

(c) Fiducia

The key

who had

OF BOUR
cial Statements
30, June 2A22.

agement

t personnel who held office during the financial year ended 30tl'June 2022 and

uciary responsibility were :

llo. Designation Name

I Cabinet Secretary Mr Simon Chelugui, EGH

2 Chief Adrnnistrative S ecretary Hon. Jackson Kalla
1
-) Accounting Officer Eng.Peter K. Turn C.B.S

+. Secretary Admnistration Dr.William K. I(prono EBS

t Ag Labour Comrnissioner Hellen Apiyo

5 Director I{RM&D Dr Owen Mwaniki

I Ag. Director NHRDP Francis Mitiambo

3 Registrar Trade Unions Elizabeth Gicheha

) Director, NPCC John I(. Munguti

LO Director, DOSH Dr. Musa nyandusi

t1 Director of Planning Winnie N. Karingithi, C.B.S

t2 I{ead of Accounting Unit CPA Ernest Lukayu
t^
LJ Director Internal Auditor Dr. Julius Akicho

14.
Ag. Director General National

Employment Authority
Edith Okoki

t5 Deputy Chief State Counsel James Mwenda

L6 Head Supply Chain Management Eunice N. Bernard

l7 SeniornChief Finance Offi cer Dr. Peter N. Chernwile

t8. Director General Dr Stephen Ogenga

5



MINISTITY OF LABOUR
Ilcports and Financial Statements

For thc year endcd 30, June 2022'

(d) FicIuciary Oversight Arrangemcnts

(D Audit and finance committee activities-in process

(ii) parliamentary committee activities - on an adhoc basis as and when there is an issue to

be addressed

(iii) Development partner oversight activities. only one Development Partner is in place

(c) Ministry of Labour I{cadquarters

P.O. Box 40326-00100

Social SecuritY House

BishoPs Road, Milimani

NAIROBI, KENYA

(f) Ministry of Labour Bankcrs

Central Bank of KenYa

Haile Selassie Avenue

P.O. Box 60000

City Square 00200

NAIROBI, KENYA

Ministry of Labour Contacts

Telephone: (254) 27 29800

E-mail: cs@labour.eo.ke and ps@labour'go'ke

Website: www.go.ke

6
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Auditor General
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MINISTRY OF LABOUR
lLeports and Financial Statemcnts

For the ycar ended 30, June 2022.

2. FORWARD BY TI{B CABINET SBCIIETARY

(A) SUMMARY OF TIIE I}UDGET I'ERFORMANCE AGAINST ACTUAL AMOUNTS

FOR 2O2OI22 FY I}ASED ON ECONOMIC CLASSIFICATION AND PROGRAMMBS

programme Expcnditure Analysis by Economic Classification (Amount in KShs. Million)

ITUITE I}Y BCONOMIC CLASSIFICATIONANALYSIS OF PIIOGITAMME EXI'BND
Actual iture

2020/2t 2021/222021/22 20-19/202a-19/20 2020/2tEconomic Classification

1: Promotion of Best labour Practices

542.54597.s9 549.76 580.20570.L4557.s\Current
361.56 397.59 408.63384.70 435. tO370.94nsation of

92.79 124.73749.26 175.61r68.21 94.81Use of Goods and SerYices

7.7710.90 6.OO 1 1.9.3r 3.08 11.98Gran ts and other Transfers
6.60 78.44 1.4178.65 2.135.08Other Recurrent

39.44 s4.4366.89 54.3656.46 50.00
54.4366.89 54.36 39.4456.46 50.00uisition of Non-Financial Assets

Capital Grants to Government

Other
604-12 619.64 596.97620.14 664.28613.77Total for 1

Programme Development, Employment vify ManagementProductiand2: Manpowcr
1.831 1 2 1152.2731 1488.794.301Current

126.89 83.08 148.60139.s6 149.92132.22of
Ir76.18 61.90 37.84 234.4639.8170.63Use of Goods and Services

71.24I 1 94 769.212o.94I 962.6918.7 41Grants and other Transfers
1.80 6.462.71 7.72Other Recurrent

1 L47.6t 769.33 73.271 187.97 171.42I
50.oo 73.21111.42 66.78157.41 50.o0tion of Non-Financial A.ssets

25.OO 676.54o.9725.OO
toGrants GovernmentCa

42.7991.O0 5.84i2.791Other f)evelo t

1600.21 42 17.65 1225.48909.50 790.O1Total for 2

3: General and Services

441.75 549.O4 432.23 4s3.43564.47 457.28Currcnt
151.99 152.40 182.Olr169.28 184.7 71 63.1 6sation of EmCottr

253.62 39s.8s 66.67 251.40397.80 73.67Use of Goods and Services

Grants and other Transfers

1.20 213.16214.iaii 2.823.44Other Recrtrreut

8
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Reports
For the

of 1 ancial Assets
Grants "il mment

'dl
Other

TotaI dlt 564.41 457.28 441.16 549.04 432.23 433.43
Total Vote 118 II 4,087.67 3,867.49 2,705.64 3,802.61 3.S69.52 2267.92

Statements
30, June 2022.
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MINISTRY OF LABOUR
Iteports and Financial Statcmcnts

nor ttre Ycar ended 30, June 2022'

(b) I(EY ACHIBVEMENTS FOR 2021l2022Fv

s FoR 202ll22FYKEY ACHIEVEMENTTHEMATIC
AREA

The Draft Natiorral

stakeltolders with su

Wages and Retnuneration

ppoft from lLO and Draft is

Policy was finalized, validated bY

awaiting submission to Cabinet.
a

a

a

Kenya successfully hosted two rneetings of African Regional I-abour

Adrninistration centre (ARLAC) ARLAC in the year 202112022 FY; these include:

The lTth comrnittee of Senior officials of AITLAC held at Sarova white Sarrds'

Mombasa frorn 22nd and24thNoveurber, 2021 attd the working Party Meeting ort

Amendment of ARLAC Agreerl.letrt ancl Rules of Procedures of ARLAC Governing

council held in Nairobi fi.om 27th to 30th September', 2022. This is part of the

reengineering of the Af ican Regional Labour Adrninistration centre (AltLAC)'

The AI{LAC has a mernbership of l9 Angtopltonc Countries frorn Africa' The Inain

objectives of AITLAC is to provide training for officials at all levels of the labour'

administration system; provide consultancy ancl advisory services directed towards

strengtlrenirrg labour adrninistration systems in member countries; undertake studies

and research in all aspccts o1' labour admirristratiou; and provide information

services for the benefit of member countries'

I(enya assurned leadership position a_s^vice-chair of the Governing council and

Chair ol the Commi,r""'oi Se,ior Officials a*d is leadi'g the Re-engineeri'g

process ot ARLAC.;ifrroog], ARLAC, capacity building of-14 Labo.ur

fa-inirt.ators nut tr""""rndertaken iu various courses' The capacity

brriiairg also took into consideration training of social partners'

Established a Secretariat for the ADR Mechauistn and held a capacity building

meeting virtually on benchmarking with the South African ADR' I-lowever' the

ADR regulations were not cleveloped, sensitization on ADR and induction ol'the

appointecl conciliators were llot carried out dtte of resortrces'

l.he cabinet Secretary Gazetted I I wages councils, incltrding the planned three (3)

wages courrcils, on ITth Septetnber,202l (I(enya Gerzette No' Vol' cxxm No' 193)

and on gt6 october,z0zl (Gazerte l(errya Gazetle No. vol. Cxxm No.208) to guide

in the fixation of terurs alcl condition of ernployment in these sectors. The Wages

cor.rncils were not operationalized dtre to pencling cotlrt cases in the Labour and

ErrrploytnerrtRelatiorrsCourtaswellastheMaclrakosl.IiglrCourt.

Prornotion of
Harmonious labour

relations

10



MINISTRY F OUR
Reports and Fin al Statements
For the ye end 30, June 2022

THEMATI
AREA

KEY ACI{IEVEMENTS FOR 2O2II27FY

a Lautrclr tlre Country Decent Work Country Programme (DWCP) 2021-2024 on the

l7tli November,202I with support fi'our ILO. The DWCP is an iniportar-rt vehicle
for resource mobilization and implementation of the targeted progmmrnes for
promotion o1'Social Protection, Social Dialogue and Employnrent.

Processed all 7953 r'epofted Labour dispr-rtes where 6,394 of these disputes wel'e

resolved, while resolution of the retnaining 1,559 disputes is in progress

Carried out 8,13 I Labour inspections olt wages, tenns and conditions of
ernployment

Held 7 meeting u,ith Social Partnels to address emelging Iabour issues includirig tlie
National Lat:our Board and Agricr-rlture and General Wages Councils

Trained a total of 155 officials representative of Social Paftners and otlrer

stakeholders and 71 Labour Inspectors to promote effective compliance with
labour laws through ILO

Attested a total of 49,863 Foreign Contracts within two days of subrnission and

beneficiaries' secured employment abtoad.

Initiated the review of the National policy on elimination of child Labour and actiorr

plar (Drafts prepared to be finalized in 2022/23 FY)

Established/revived 4 County Child Labour Corrunittees in the following 4

Counties: I(wale, Kajiado, Nairobi and Bungoma

Trained 30 Labour ilspectorate officers on child labour issues and held Sensitizatiou

forulns in 4 Regions Q.{airobi, Nyanza, Coast and Rift Valley) on Elirninatiolr of
Child Labour to stakeholders.

o

a

a

o

a

a
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MINISTRY OF LABOUR
Rcports and Financial Statements
For thc year ended 30, Junc 2022.

THBMATIC
AREA

I(EY ACHIEVEMENTS FOR 2O2TI22 FY

Promotion of
Occupational SafetY

and Ilealtlr (OSH)

. To improve occupational safety and health in Manufacturing, Agriculture and

Construction sectors 13,473 MSME, workers were trained on occupational safety and

health

. To Mainstrearn Basic Occupational l-iealth Services (BOI{S) in the Universal I{ealth

Care 43 healthcare workers in two level 5 hospitals ;(23 healthcare workers in

Kisuuru and 20 healthcare workers in I(ericho) Sensitized on mainstreaming Basic

Occupational l{ealth Sen,ices (BOIIS) in the Universal Health Care

. Carried ourt health and safety inspections of 2,476 workplaces in the four sectors

under the Big Four initiative (Manufacturing, Food security, Ilealth and Housing) for
compliance with health and safety regulations

. Carried out 18,549 examinatious of hazardous industrial plant and equipment to

access safety o1'equipnrent to rninimizehazard associated with their use

Carried out 135,059 medical examinations of workers in hazardous occupations in

various workplaces to monitor exposllre to occupational illnesses and identify

occupational diseases

. Investigated 57 out of the 104 reported fatal occupational accidents to

identify causes and prevent recurrence

. Construction of Natiorral Occupational Safety and I{ealth Institute
(Phase 1) - The Project was allocated Kshs. 30 million in 2021/22 FY

to clear a pending bill incurred in 2O2O/21 [Y amounting to
Ks1rs.26,165,054. The following works were undertaken;
ppartitioning of thc Institute, Miueral Fibre Acoustic ceiling and paint
work and mechanical works. They're pending works which include:
structural cabling, lrrocurerllent of standby generator, boiler and
incinerator. I'requeni budget cut has delayed the completion of this
project nraking it difficult to ,-ealiz-e its intended purpose. The

allocation of Kshs. 106.36 million in 2022/23 l'\'will be used to carry
or.rt the pending works.

t2
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30, June 2022.

MINISTR
Reports
For the

AREA
KEY ACHIEVEMENTS FOR 2O2LI22FY

of Inspected 449 Trade Union books of account and records to ensure proper
accountability of the trade union funds

Updated 80 trade uniou membership records to ensure compliance in filing annual
returns of the Trade Unions

13



MINISTRY OF LABOUR
lleports and Financial Statcments

For the year cndcd 30, June 2022'

KEY ACIIIEVEMENTS FOR 2021122FYTHEMATIC
AREA

. Launched and disseminated the Kenya Standards of Industrial Classification

(KeSIC) document;

. Kenya National Occupational Classification of Standards (KNOCS) was

revised and it is in the finalization stage;

. produced 4 Quarterly Job Opportunity Analysis (JOA) involves computation of

Job Opportunity Indices for various economic sectors and occupations, which

provide the structr-rre and dynamics of the labour rnarket at short intervals. The

Reports provided information on the skills and occupation in high demand and

posted in the KLMIS;

. The International Standard of Industrial Classification (ISIC) was domesticated

where the I(enya Standard of Industrial Classification (KeSIC) Rev' 4 was

prepared ancl launched. The KeSIC provides codes that will facilitate

classification of economic activities in Kenya;

. The l]nterprise Based Skills Survey was initiated covering 46 Counties. The

Enrployer Skills and Occupations Survey 2022 is expected to generate data on

types of skills ald occupations demanded in the economy; identify skills and

occupations shortages; provide infounation on skills and skill gaps that exist,

in terms of cogpitive and technical (including entrepreneurial and business

skills) and socio-emotional skills; and Identifu prevalent and hard-to-fill

occupations in the economy.

NationalFluman
Resource Plannir,g and

Developrnent

t4



MINISTRY OF LABOUII
Rcports and] al Statements
For the yeari en 30, June 2A22.

THEMATI
AREA

Productivity
Management

KBY ACHIEVEMENTS FOR 2021 122 FY

. Developed a Frameu,ork and tools for productivity rneasurelrrent in both the

public and private sectors in collaboration with SRC arrd I(NBS;

n Towards productivity promotion, measurernent and improvement in the

country, national and sectoral productivity indices for i 7 sectors of the

econolny were produced as per the International Standard of Industrial

Classification Rev.4;

" Carried out productivity diagnostic studies in eight (8) firms which iirclude:

Textile and Apparel fiuns (2), Glain Milling (2), Tea Factories (2), Dairy

Factories (2) and Tea factories (2) to identiff areas of improvement under the

Productivity Improvement Programme (PIP),

" Trained 243 ernployees on productivity improvement measures in the following
sub-sectors (Micro, Srnall and Medium enterprises -77 employees, Dairy sub-

sector-22 ernployees, Tea sub-sector-34 employees, Grain miiling- 7l
employees and Textile sub-sector-5 employees);

" Developed and deployed rreasures for productivity improvement in 2l firms in
the three sub-sectors as follor,vs (Micro, Small and Medium EnteLprises (13),

Grain Milling (2),Tea -subsector (2) Dairy sub-sector (2), Textile and Apparel
(2));

" Evaluated the impact of the lrreasures deployed to irnplove productivity in 21

firms;

" Carried out productivity promotion activities in two (2) professional and

business bodies comprising of the, Cereal Millers Association and the United

Grain Miller's Association

ri

15



MINISTRY OF LABOUR
lleports and Financial Statemcnts

For the ycar endcd 30, June 2022.

THEMATIC
AREA

KEY ACHIEVEMENTS FOR 2O2II22 TY

Industrial Skills
Development

. Developed standards and guidelir:es for implementation of the Policy on Recognition

of Plior Learrring (RPL) both in the formal and informal sectors of tlre economy. The

Policy was approved in March 2022by the Cabinet. As part of the irnplernentation of
the Policy on Recognition of Prior Learning (RPL), MTA implemented a pilot

programme where a total 60 candidates were successfully accessed and graduated on

6tlr of Ju|y,2022. A full Programme rollout is planned in the rnonth of August,2022

targeting 8 counties and a total of400 candidates are on target;

.Trained 14,467 Youth and Women in Textiles and Apparels within the EPZ and

other in textiles and apparels. In addition, to enhance skills possessed by workers

in housing and construction industry the Authority trained 4,485 workers and

assessed 42,192 wolkers in the Industry through Government Trade Test;

.Tlre Authority approved training of 45,324 workers in industry through the

registered Training Provider;

t6
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THEMATI
AREA

t KEY ACHIEVEMENTS FOR 2O2II22RY

o Coordinated the certification of 92,875 potential migrant workers in Homecare

managelnent and reviewed the curriculum on Hornecare Management to eqr-rip

I(enyan domestic workers with knowledge, skills, values and attitudes on
homecare duties and opelations both locally and abload;

" Trained 7,335 workels both in the lrormal and informal sectors through the

Authority industrial training centres. The increase was occasioned by the

sponsorship from Hyundai Drearn Centre project, Differently Talented Society

of Kenya (DTSK) and KCB Fourdation,

o Engaged i5 graduates apprentices through Graduate Apprenticeship

Programme, 25 Apprentices tluough Formal Apprenticeship Programme and 66

through indentured learners programme;

. To provide trainees with practical wolk experience in the areas of
specialization, 30,052 students and 5 lecturers were placed on industrial
attachtnent to enable them gain hands-on experience in their areas of training.

. Tlre Authority assessed the conr.petences of L32,268 persons thlough
governrnent trade test and assess and certified 34 persons through ltecognition
of Prior Learning;

. Registered 205 ueu, training providels for industrial training. The increase was

atlributed to the high demand fi'orn Homecare training providers;

o Reuewed registration of 668 Training Providels for industrial training and
. enrolled 300 apprentices and indentured learners for training with various

employers in the formal and inforrnal sectors

. Facilitated placement of 103,428 job seekers in employment locally and abroad

(27,431 locally a:nd 15,99J abroad);

Employment
promotion

t1



MINISTRY OF LABOUR
llcports and Financial Statemcnts
For the year endcd 30, June 2022.

THEMATIC
AREA

KBY ACHIEVEMENTS FOR 2O2II22 FY

The National l}nployrnent Authority developed an lntegrated Irrformation

Managenrent Systern (http://rreaims.go.ke) to facilitate provision of enrployrnent

services, collection, storage and retrieval of labour market data. The systern can

support registration of job seekers, matching and placement; registration of
ernployers and submission of returns; registration o1' recruitment agencies and

internship). Allthe National Elnployrnent Processes have been automated;

a

Vetled and licensed 167 Private Recruiturent Agencies involved irr registratiorr

and placement ofjob seekers locally and abroad;

. A National Labour Migration Policy developed to provide a framework for promotion

of inclusive and sustainable development of the country throtrgh safe, orderly and

productive labour lnigration. The Policy outlines strategies rvhose implementatiou to

willenhance protection of Kcnyan migrant workers.'fhe Policl, has been forwarded to

Cabinet for approval;

. A Draft Labour Migration Managemeul Bill, 2022 developed validation and final

Draft forwarded to Office of Attomey General for Legal drafting in May 2022

. Towards streamlining the operations of the Private Enrployment Agencies (PEA), an

lnter-Ministerial Vetting Comrnittee with representation from key government

agencies was established to vet all the Private Employrnent Agencies in the country;

. The Ministry in collaboration with the lnternational Organization for Migration

(lOM) has established an Oversight Mechanism and a Corrununity Feedback

Mechanism to facilitate continuous monitoring of Private l3rnployment Agencies; A
distress reporting rnechanisms established through a Web Po(al uuder NEAIMS and a

Toll Free Line 0800222223 to repoft Migrant workers distress cases;

. Towards Capacity Building of Private Ernployment Agencies, a total of 143

Private Ernployrnent Agencies (PEAs) have been trained on introductory

International Recn-ritment Integrity, 23 PEAs enrolled in the International

Recruitment Integrity Syster"n (IRIS) capacity building programme and2 PEAs

audited for compliance with international standards;

a
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MINISTRY OF LABOUR
Rcports and Financial Statements
For the year cndcd 30, June 2022.

o To protnote et'uployment and enlrance protectiou of l(enyan Migraut Workers in
countries of destinatiou, I(enya concluded a Bilateral Labor-rr Agreernent (BI-A)
orr 29tlr July,2021u,ith the United I(ingdorn of Great Britain and No(lrern
Ireland on recruitmeut of IJealth Care Worker. In addition, guidelines to

operationalize the BLA and a 
"r,eb 

porlal for recruitnrent of hcalth care

prol'essional established at NIIAIMS. By June 2022 atotal of 2,295 nurses had
expressed interest for employrlent in the UK;.
Tlie Bilateral Labour Agreernertt rvith tlie Govemment of I(ingdom of Saudi

Arabia and Govertttneut of State of l(uu,ait on Recruitment and Employment of
I(etryan Workers ltave beeu finaliz-ed and approved by National Treasury aud

Office of Attornel, General attd forrvarded to I]ost Coultries for c6ncllt'ret1ce.

Other draft BLAs ou recruitment and eurploymeut of Keuyan rnigrant's workels
arvaiting negotiations vvith host countries inclr"rde: United Kingdom for
recruitment and employrnent 'urrorkers; Oman, Jordan, Australia, Poland and

Bahrain. All BLAs have been cleared by AG's office;

o

3

o

" Guidelines for rights-trased model BLA were developed to extend Lights anct

protection to Migrant Workers. The right-based BLA was adopted by IGADrleurber
states in October, 2021. In addition, a Model Bilateral l-abour Agreement developecl

through a cousultative llrocess involving the Ministries ol'Laboul and Iroreign AI'fairs,
Directorate of Inrrligration Services aud the Office of the Attolney General. All new

draft Agreements lrave been aligned to the model Bilateral Laboul Agleement;

To erilrance protection of the riglrts of migraut rvorkers, the Cabinet approved the

establishlent o1'a Migrant Workels Welfare Fr.rnd in Februaly 2021. The nrain

objective of the Irund is to provide protection, r.l,elfare and assistauce to Kenyan

tnigrant u,orkers during rniglation, stalr i11 destinatiou country and upon return to
tlte country. The National 'l'reasury has approved the establishrnent of the Fr"rnd

ttrtdel the PFM AcI,2012. l'he benchrnarking orl best practices repoft has been

prepared targeting Philippines, Sri-lanka, Vietnaur and Nepal rvlrile feasibility and

actuarial study is orr-goiug

" Ilquipping of the tu,o Job Centres completed ir-r Embakasi and Kasarani and

iobseekers now call access infoulation fror-n the centres on-line;

l'he Draft National Iuternslrip Policy u,as finalized and forrvarded to the National
1'r'easu11, u,here courments rvere received and incorporated to the Dtaft Policy,
u,hich is arvaiting discussious in Cabinet. Lrternship gLride lincs finalized and
discussed vvith stakeholders. On-line portal to euable registrettion aud placenrcnt of

THEMATIC
AR[,A

KIIY ACI{ItrVEMENTS FOI1 2021 122 FY

trzrtes rn rntcrn
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THEMATIC
AREA

KBY ACHIEVEMENTS FOR 2O2II22FY

Construction of the National Ernploynent Promotion Centre (Kabete - As of 3Oth

June,2022 the Project was at 72.6% complete. The frequent budget cut has

delayed the completion of this project making it dil'ficult to realize its intended
purposes. The Project was allocated Kshs. 98,169,425 in202ll22 FY to continue
with the remaining works and clear a pending bill arnounting to Kshs. 33,003,846.
The pending Bill was cleared but no works rvere undertaken as the Contractor
abandoned the site sittingdelay in payments. The balance of the allocation Kshs.
63 million was surrendered during supplementaly II due to challenges with the
contractor.

a

the Draft For-rrth Mediurn Term Plan 2022-2018 and the Chapter

of the Fourth Mediurn Term Plan on Labour and Ernployment for the same

period and forwarded to State Department for Planning;

Camied out the Medir.un Plan Iteview of the Mirlistry Strategic Plan 2018-

2022;

The Ministry coordinated the Third Regional Ministerial Forum on
Migration towards I{annonization of Labour Migration Policies in East and
I-lorn of Af ica from 28th March - Ist April,2022.- The Regional
Ministerial Forum cornprising of eleven (11) countries (Kenya, Tanzania,
Uganda, Burundi, Rwanda, Somalia, Ethiopia, Djibouti, Eritrea, Sudan and
South Sudan).The objective of this forum is to enable a united approach on
Safe, Regular and l-lumane I-abour Migration. The lrorum offers an
opportunity to strengthen regional cooperation on pressing issues concerning
Iabour migration govenrance in llast and I-Iorn of Af ica (EIIOA). Since thc
formatiort of the IIMIM, Member States have made commendable progress in the
implementation of tlre adopted Iloadmap. The Third l{egional Ministerial Fornrn
was to provide an oppoftunity to the l-leads of the Ministries and their technical
delegations to strengthen regional cooperatiou on pressing issues concerning
labour migration govenrance in llast and l{orn of Af ica (lrl-lOA);

Coordinated the developed the National Policy on Labour Migration already

strbnritted to Cabinet and Draft Labour Migration Management Bill 2022

submitted to Attontey General's Office for legal drafting;

Prepared tbe 2021/22 Performance Contract and Annual Workplan and

Monitored their implementation;

Investigated 5economic disputes refen'ed to the lr4inistry by the Judiciary and

Report submitted to the Iiniployrnent and Labour I{elations Court;

Analyzed 336 Collcctive Bargaining Agreeurents (CBAs) and forwarded
them to tlic llrnployrnent and Labour Itclations Court (ELRC) for
registration;

a

a

a

a

a
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Identified skills gaps and trainecl Two hundrecl and Eight (20g) officers-in

619 rnernbers of staff out of the in-post of 726 set their individual targets i,
the Performance Appraisal System and apprais ed 392;

To address the variance in the authorized establislunent, the Ministry l-ras
declafed 259 vacancies to the Public Service Cornmission awaiting for
advertisement

vanous courses;

a

a

a

a Recruited 247 officers to enhance capacity of the Ministry Staff

Econo ll1tc PosiPrepared tion P adto cevl theapers Cabinet W1nSecretary age
trondetennina theand w Councilsages
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(C) LIST OF EMEITGING ISSUES RELATED TO TIIE STATB DE'I'ARTMENT

Overlapping Mandatcs

The labo,r and employment sector continues to witness creation of Departments and Agencies whose

manclates duplicate each other. The challenge posed by this situation is that of duplication of efforts,

tl'rin spreading of resources and sub-optimal exploitation of synergies'

Ifigh uncmPloYmcnt ratcs

Tlre rate of unernployment in the country within January and March,2020 was recorded at4.9oh.

I{owever, using the relaxed definition of unemployment where potential labour force is included in

tlre computation, the unemployment rate was 13.7%. This signals underutilization of the labour

supply and inability of the economy to generate ernployment for those persons who want to work but

are not doing so, even though they are available for employment and actively seeking work. The rise

in levels of ulemployment in the collntry was attributed to loss of jobs and livelihoods due to the

effects of COVID-19 papdernic. Kenya's labour force is projected to increase to 31.6 million by2022

and3g.2 million by 2030 with the proportion of the working age population projected to be 62 per

cent by 2050. This implies that Kenya must design and implement programmes that promote

establishrnent and development of sustainable enterprises, and support creation of full and productive

employment and decent work for the growing labour force.

lncrease in job losses due to the COVID -19 pandemic - 'fhe rate of unemployurent iu the couutry

rose from 4.g%inMarch ZoZo to 1o.4o/o inJune 2ozo.l-lowever, using the relaxed definition of

une.rploy,rent where potential labour force is included in the courputation, the unetnployureut

rate was 1.4.30/o irr March 20zo and rosc to 22.60/o in June 2020. The rise in level of uneurployureut

i, the country is attributed to loss of jobs and livelihoods due to the effects of CoVID-19 pandemic.

lnadequ.ate vertical mobility on Skills Certification - In l(enya skills certification is done at three

levels: governlllellt grade test III, II and I, where gr*ade I is the hiShest level of skills competence

certificatio,. Most of the skills competency certified graduates staguate at gtade I due to lack of

clear vertical probility or recognition for horizontal mobility. In addition, tttost practitioners in the

Mediu*r s,rall and Micro Enterprises (MSME) sector have a challenge in progressing in their trade

due to lack of a formalized qualification framework since the practitioners have no proof that they

possess skills that they have learnt on-the-job

Oil, Gas and Mincrals

The emerging oil, gas and mining industry is expected to provide increased employment oppot'tunities

to young graduates, especially those from TVllT institutions. i-Iowever, companies particularly in the

downstrtarn oil, gas and mining industry require potential candidates to be certified by recognized

industry associariops. The industry, for example, requires certification from industry associations

s.,"1", os the Intemational Association of Drilling Contractors (IADC), Ilritish Standards, Occupational

Safery a,cl I-lealtli (OSI-I) Standarcls ancl American Society of Mechanical Engineers (ASME). 'fhe

type of certification varies with position. Itig crews, for example, need to be trained in IADC

star.,dards, welclers require ASMII, and crane and tbrklift operators neecl to meet British Standards
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or osH ceftificates' Such celtifications are not offbrecl by the TVET institutio,s in Kenya, posingfurthel empioyment challenges to the graduates. Irurther, exploration ancl exploitation of these,esollrces rnay lead to occllpational rrazards if ,ot checked.

Grcen Jobs
Green jobs help to reduce negative e,t'ironmental irnpact. fhey also lead to enviromne,tally,economically and socially sustainable enterplises and econornies. Designing a,d i,rplernenti,g greeneconolny policies sti,rulates ecouomic growth, reduces en,ironr-uental ris=ks, creates new jobs a'dimpt'oves human wellbeing. Kenya lacks an integratecl fi'ameu,ork to guide the creatio, of gree. jobs.while many industries such as those in the 

"nJ.gy 
and manufacturirg sectors, have adopted greentecl'rnologies at1d, in the process, created job oppoitunities, there are 1o rne"hanisrns foL moni;ri.gthis and exploring additional opportunities for job grorvth.

Thc Changing Naturc of thc World of Worl<
The world of work is fast changing and the jobs we have today ,right not be there tornorrou,. Thedrivers of change of world of wolk include: digitalization *a automatior; globalizatio';dernographic shifts and irnpact of social meclia, 

"ompini". shifting procluction to where labo.r isrelatively cheap' An importatlt factor iri the ftlture of work particularly in Kenya is that the traditio,alfulltime ernployrnent is quickly dirninishing and ,erv forms of work emerging. This trencl is observedin both public-and private sectors of the country,s 
""orror.,r1,, 

and is aiso being emulatecl by theiuternational organizations. The emerging folms of worL are outsollrcing, contlact ernployment, part-time work, fi'eelancing, cotnrnission-based jobs, and virtual work. workers also hold multiple jobs,embrace job shali,g and flexi work a,'angement. There is therefore need to determi,e the changi.gnature ofjobs and hou, to rnake the ftiture to work for the colrntry.

(d) KBY RISI( MANAGITMtrNT STRATBGIBS

flre Ministry has lactored in the 2022/2023 budget an amount of khs........for the developurent of alisk management policy fi.amework.

MINISTRY OF LAI}OUIT
Reports and Financial Staterncnts
For thc 1,ear ended 30, June 2022.

(")

FO

LIST TIIB IN{I'LIIMENTATION CI{ALLIINGIIS AND RECON{N{IINI)ED WAY
RWAITD

Despite the critical role played by the l,abour sub-sector as one of the enablers for. I(enya,secotrouric growth aucl developmeni and' a founclation for national trarrsfomratior, iico,.,tinires toface various challenges. Amorigst the rrrost critical of the challelges are:

i) Low HumTR"ryTIce capacily - The Labour Sub-Secto-r is operatirrg with a stafT capacityof 44 '5o/o of the staff establishmerit, tesi ttran the optinrai levet of sso/o.ln actditio,, aging *,orkforcelras adverse[y a66a.r"d successio,,, ,ilurrrg.r1rent in ihe Departnrent wher e 4g.6o/oof the staff is i. theage-bracket of 5I -60 years. 'l'[rc lour stiff capacity has a,irr"rsely affectecl the operations of the StateDeparttueut siuce the nunrber of staff is inadlqr-raie to core, the urhole country.
ii) Low Financial Resoutce capacity - Inaclequate furndirrg iu the sub-sector lras led to i*abilityto pt'trchase of vehicles, aircl worliiirg iools ancl equripment espccially for fielcl oflice thus
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hindering effective implementatiorr of its mandate of ensuring safe workplaces and adheteuce to

if.," iut ou"r standards oir tertns and conditious of eurployurent'

iii) obsolete training equipment and dilapidated Industrial Training Centres - The five

Industrial Training Centres (l'fCs) rnanaged 9V-Nft-..\rere desiSned and established in the late

1970s and ea,-ly sor. witr., trre exceptiJn of 
-the. 

NI'IA Athi River centre, the other four have

outdated,traililg 
"q,ripr',r"r1t, 

which are not attractive to employers and employees for training due

to evolutio, of techirotogy or"r the years. sorrre of the machines are not functional and production

of their spare parts has"teen overtaken by time. The trziuing facilities are iu a dilapidated state

wlriclr calls for upgradingancl revamping il]e centres with moderu trainiug equipurent for theur to

rerrrairr relevant to the changingdeurauds of the industry.

lv) I^ack of Employable skills amgng the yolth - fl]r is one of the urajor factors that contribute

to u,e,rployme,t in-i<"nvo, especially Tn,otig the youth. This is attributed to inflexible education

a.d trai,i.g "rr.i.iito, 
*t,iln do notintegraie.prwision of soft skills. It is reported that Sraduates

fror-n various traili-11'ir.,rtitrtio,'ts often liave inadequate capacily to perforni their duties at the

olace of work, lack motivatiou, positive attitude towards work, patieuce and applied knowledSe'

I;;il;g.;pioy"5 to iuvest significant resolrrces in cmployee traiuinS'

v) skills Mismatch - weak linkages between industry and trainingand research institutions in

renya [u, Gj to, skills lrislratctr betrieen what is taught-in training institutions and skills required

by the industry; inbalance in the nranagerial-teJhnical-support staff mix; weaker-red skills

upgrading llexus 
- 
b"t*""rl secondary, teitiary 

. 
iustitutions, utliversities and the industry;

developnrent of curricula that is not in synch w-ith labour market requireurent; challenges in

practtcal application of the skills acquired Ly graduates at the workplace; and weak institutional

frameworks for adJressing skills misnratch. slills mismatch also leads to low productivity and

eurploYurent.

vi) Lack of ap-to-date l-abour Market Informafion - I(enya has developed a Labour Market

Info,rration System iriainly to address the longstanding challenge of inadeqr"rate informatiotl that

ca. i,forrrr policy decisiori making. I-lowever,'ihe systenr faces the risk of being redundant due to

lack of a fra.rework and weak 
"collaboration between institutions iu sharing of the requisite

inforuratiorr.

vii) oatdated Training standards - Frequent changes in technology has led to respective

cha.ges i. industry n"Jr"tt,"r nraking the available trairiing staudards, proSramllles and cttrricula

ineffective in addressing these chauges'

viii) Lack of vertical mobilify on Skills Certification - In Kenya skills certification is dot,e at

tlrree levels: govelllnent Srade test III, II ancl I, rvherc 8]:ade I is the highest level of skills

;;;.i;";; cErtification. Ifrost of the skiils competency certified graduates stagnate aJ Srade I due

to lack of clear vertical mobility or r"cog,ritio,r for horizontal rirobility- In additiofl, ttlost

;".^;;iti".;rs i, the Medium srrrail and MiJro Enterprises (MSMD sector have a challenge in

'p."gi=rri"g i, their trade clue to lack of a formalized qualification fraurework siuce the

ir^3tiii"r"i.s have no proof that they possess skills ttrat they have learut on-the-job.

ix) Unregulatedlerbour Migration - Labour migratiou fronr l(enya is largely ttnregulated arrd

i.volves l1L,11erous public scctJr agencies resultinf to durplicatious and weakening of efforts to

coorcliriate the .rigration. 'l'his has iracle it clifficLrlt to nronitor thcse nrigrants it't foreign couutrie's

.rost of u,ho face llulllerous challenges, especially in respect to the terttls and conditions of

;l;;;i";;rr.;t apd protection of fr,rridanreutal principlcs and rights at work'
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x) Low levels of Productivify and Compe-titiveness - Kenya's overall labour productivity
ureasured by oufput per persorl employed has remained low and grown slowly over the years. 'fhis
is attlibuted to inadequate awarelless and weak productivity culture within the populace, weak
stakelrolder involveureut in productivity movement and canrpaigns and rnadequate focus of
productivity impnovement initiatives in the public sector.

xi) Upsurges in Industrial Actions in the Public Sector - I(enya has been expeliencir^rg an
increase in ittdustrial unrest particularly in the public seclor. Although there are many causes of
industrial actiou, the ones in the public sector tend to be associated with terms and conditions of
etrrployurent and especially failure to rTegotiate or non-intplementation of registered CBAs. Increase
in industrial actron also points to weak framervorks for social dialogue and an ineffective industrial
relations system.

Way forward
To address the above challenges, the Labout sub-sector lras taken the following initiatives: sought
authority from the Public Service Coirurrission to recruit 417 Officers in 2018/ 19 Financial year
whet"e 247 Technical officers were recruited in the 2OZO/21 FY to address the understaffing
challenge in the inost affected departments. The sub-sector has received technical and financial
support frour development partners for enhancing tinrely provision of labour market information,
upgrading of two out of the five industrial traiiring institutions., and for training of vulnerable
youth to enhance their employability. The State Department is also engaging developnient partner
for possibility of funding for upgrading the industrial training centres.

In addition, the sub-sector has developed a National Internship Policy to glride implementation of
an Interuship Programnre in the country. The Policy envisages provisioir of internship opportunities
to all college and university graduates; engaging all relevant stakeholclers in the collection, analysis,
presetrtatiou aud dissermination of timely and adequate labour market information; embarked on
reviewiug of the training standards to ensure urorkers irr indusiries receive relevant ttaireing for
enhanced production.

Fttrther, the sub-sector has derreloped a National Policy on Labour Migration andLabour Migration
Managerlert Bill that will provide a policy and legal fi'amework for labour migration in the
country and uegotiating labour agreemerrts with key labour nrigratiorr countries to enhance the
protection of the Kenyan Migrant Workers. Also, there is need for increased awareness or1 labour
r-nigration to ensure protection of I(enyan migrant rvorkers and increase awareness on productivity
improvement initiatives in all sectors of the economy and to develop productivity culture arlrorlg
I(enyans froru an early age. Introduction of a curriculurrr on prodrictivity in schools rvillcontribute
to entrenchruent pf productivity culture in the country.
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Over time, especially in the last few years, say three (3), there has been consisteut aud sustained

reduction of budgets especially on Operations and Maintenance (O&M) items (discretionary items)

to tlre bear minimum. The most affected are counties (Field stations) where officers get as little as

KShs. 5O,OO0 per quarter and foreign missions receiving less than KShs. 500,000 per quarter this

continued grossly underfunding has affected the effective delivery of the services. The intpact has

been inability to effectively, efficiently and satisfactorily carry out the ntandate of the State

Department. There is need to ensure allocation of funding in these critical areas.

Simon I(iprono Chelugui, EGI{

Cabinet Secretary

MINISTITY OF LABOUIT
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3. STATEMENI+ OF I,ERFORMANCB AGAINST PREDETE,RMINBD oBJBCTIVES

Introduction

Section 81 (2) (f) of the Public Finance Management Act, 2Ol2 requires that, at the end of each

financial yeat!,

Government dn

l

thH accottnting officer when preparing financial statements of each National

tit5,l in . accordance ivith the standards and fonnats prescribed by the Public Sector

Accounting Standdn'ds Board includes a statement of the natioual govet'nlnent entity's performance

against predeterminied obj ectives.

The key strategic ves as per the State Department Strategic Plan covering the period 2018-2022

are to:

a) Inculcate a and health culture in workplaces;
b) Promote harmbnious laboul relations, social dialogue and fair labour practices;
c) Provide poli guidance on national human resource plaming, development and utilization;
d) Ensure suppll, of relevant skills to industry;
e) Develop,, and revieu, Iabour market policies, legislation and programmes for

employmtnt sustainable job creation; and

0 Prornote

cornpetiti

Progress on

ty awarerless, improvement, rneasurem.ent and enhancernent of

ent of Strategic Objcctives

For pulposes of irnpletlenting and cascading the above development objectives to specific sectors, all

the developnlent tpbjectives were made specific, measurable, achievable, realistic and time-bound
tl

(SMART) afrd cpnverted into developrnent outcomes. Attendant indicators rvere identified for

reasons of ttacki{rg progress and perfonnance n'reasurement: Belou, we provide the progress or1

attaining the objectives

27



MINISTRY OF LABOUR
Il.cports and F-inancial Statements

For the year cnded 30, June 2022.

Performance

. Established an Alternative Dispute Resolution (ADR) Mechanism for

expeditious setllement of labour and employment disputes outside the

courtand provided conciliation services to Ten (10)disputes involving r

Education, Health and Aviation Sectors.

. Resolved 84.6 of the labour disputes received

. Apprehended 97 skikes towards maintenance of industrial peace and

harmony

. lnspected 15,854 workplaces on terms and conditions of employment for

compliance with labour laws

. Examined 56,347 hazardous industrial plant and equipmentto safeguarr

safety of operators, others workers and general working environment

. Medically examined 221,099 workers in classified hazardous workplac

for effects in their health;

. Trained 47,836 members of Workplace Safety and Health Committees

on occupational safety and health matters

. Developed oil and gas regulations

Outcome lndicatorProgram Strategic

Objective

g) lnculcate a

safety and

health culture

in

workplaces;

h) Promote

harmonious

labour

relations,
social
dialogue and

tair labour
practices;

Harmonized

industrial

relations,

safety and

health

culture at

workplace

. Alternative

Dispute

Resolution

(ADR)

Mechanism

. Proportion (%)

of received

labour

disputes

resolved

. No. of

workplace

inspections on

wages, and

terms and

conditions of

employment

carried out

. No. of workers

in hazardous

occupations

medically

examined

. No. of

Hazardous

industrial

equipment

examined

' No. of

members of

Workplace

Safety and

Health

Committees

trained on

occupational

safety and

health matters

Promotion of
Best Labour

Practice
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Provide policy

guidance on

national

human

resource
planning,

development

and ulilization;

Ensure

adequate

supply of
relevant skills

to industry;

Develop,

implement and
review labour

market
policies,

legislation and
pr0grammeg

for
employment

and

sustainable
job creation;
and

Promole
productivity

awareness,

improvement,

meas.lrement
and

enhancement

of
competitiverle

SS

a

o

t

a

Optimal

human

resources,

utilization
and

competitive
workforce
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4a,rower
)evelopment,

in 'cyment

n(

'roductivity
4anagement

a No. of Job Opportunity Analysis

(JOA) prepared and

disseminated

. Domesticated lnternational

Standards for lndustrial

Classification (lSlC) 2008

. Number of job seekers placed in

employment locally and abroad

. No of migrant workers taken

through pre-departure training

. No. of persons engaged in

industry trained in relevant

industrial skills

. No. of candidates assessed for

competencies in various trades

" No. of

Occupational Competence

Standards (OCS) for Trade

Testing developed/ reviewed

" No. of youth completed Job

Specific Skills Training (JSST)

. No. of Master Craftsmen

assessed and certified workers.

. No. of companies implementing

productivity improvement

programme

. No. of Manufacturing Small and

Medium Enterprises (SMEs)

operators trained on productivity

improvement

" National and sectoral productivity

indices for key sectors of the

economy produced

. Carried out quarterly Job Opportunity Analysis

(JOA) where 359,524 job vacancies were

declared over the period under review;

o Domesticated the lnternational Standards for

lndustrial Classification (lSlC) 2008 to facilitate

classification of industries in the Kenyan

economy and for international comparability

, Facilitated placement of 160,422 pb seekers

in employment locally and abroad

" Pre-departure training offered to 86,798

potential Kenyan migrant workers to acquaint

and equip them with knowledge, skills, attitude

and values to enable them cope with new work

environment in host countries

. Trained 136,726 persons engaged in industry

in relevant industrial skills againsta target of

123,000;

" Assessed 173,084 candidates for

competencies in various trades and certified

under the Government Trade Test Scheme

against a target of 176,500;

" Reviewed/developed 40 Occupational

Competence Standards (OCS) for lrade

Testing to facilitate upward careermobility of

workers in informal sector (25 already

gazetted)

" A total of 33,549 youth completedthe Job

Specific Skills Training (JSST) and

apprenticeship in various trades across the

country, out of which 60% got jobs or are self-

employed at least six months after training

. Upgraded and certified 1,061 Master

Craftsmen and recruited 18,209 Master

Craftsmen to train informal sectorworkers.

. Developed recognition of Prior Learning (RPL)

Framework to enable formalization and

recognition of skills acquired outside the formal

kaining system and certified 37 candidates.

. Carried out diagnostic studies in the Tea and

Textile sectors to establish their productivity

levels thus facilitating implementation of

productivity improvement programme

. Towards productivity promotion, measurement

and improvement in the country, national and

sectoral productivity indices for 17 sectors of

the economy were produced as per the

lnternational Standard of lndustrial

Classification Rev.4.
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Effective

service

delivery

. No. of Policies

developed

No. of legal

inslruments

No. of Officers

recruited

a

a

To improve

effective delivery

of services

General

Administration,

Planning and

Support

Services

. Developed the National Policy on Labour Migration submitted and

approved by National Development lmplementation Committee (NDlT.'

awaiting approval by the National Development lmplementation ar

Communication Committee (NDICC)

. Developed Labour Migration Management Bill and submitted it

the Attorney General's Office for drafting;

. Amended Section 29 of the Employment Act, 2007 to include

maternity leave for parents adopting children;

. lnvestigated 30 economic disputes refened to the Ministry by tl

Judiciary;

. Analyzed 766 Collective Bargaining Agreements (CBAs) and fonrvardt

them to the Employment and Labour Relations Court (ELRC) f
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4. CORPORATE SOCIAL RESPONSIBILITY STATEMENT/SI]STAINAI}ILITY

REPORTINf
1. Srlstainability strategy and profilc

The Minisltry of Labour has put up measllres and strategies to ensure its progLarntnes and

projeqts att sustainable. I(ey anlol1g this measures are development of:

o Tlte }rfational Policy on Labour Migration sr-rbmitted and approved by National

Develdprnent hnplementation Cornmittee (NDITC) awaiting approval by the National
Develo*prnent Implernentation and Communication Committee Q{DICC).

. Labou['Migration Management Bill and submitted it to the Attorney Genelal's Office for
drlaftinr$ and Arnendecl Sectio n29 ofthe Employment Act, 2007 to include maternity leave

for parrpnts adopting children

Bnr.ironmcntal p erfo rmance

i

The lv$nistry of I-abour has effectirrely contlibuted to the management and conservation of

tlre enliLonrnent fol the current and future generations, the following measures have been

put in place; irnplernenting the presidential directive on achieving 10% forest cover

tluoug[r planting trees in its public institutions such National Industrial Training Ar-rthority

(NIITA]D National Social Securitl, Fund as well participates in tree planting exercise.

3. Emplqyce n,elfarc

The State flepartn'rent has put in place measLu'es to improve welfare of ernployees. Dr-rring the

year undd[ review, the state department Analyzed 144 Collective Bargaining Agreements

(CBAs) ancl foru,arded them to the IJmployment ancl Labonr Relations Court (ELRC) for

r:egistratiqrr. It also Prepared Economic Position Papers to advice the Cabinet Secretary iu
Wage det0rnrination and the Wages Councils.

'flrc $tate departruent also inrplements the Occupational Safety and Llealth Act of ZO07 by

2
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clearly lraking the exit areas in case of emergencies and placing fire extinguishers.

4. Market place practices-

The state department has put efforts in:

a) Rcsponsible competition practice through.

Adoption of online platfonn for procurement of goods and services guided by the

PFM, Act20l2 and PPAD Act 2015'

b) Responsiblc Supply chain and supplier relations

The state department has honoured its obligations through timely payment to its

suppliers

32



i

MINISTRY oF Lanoun
Rcports and Finpncial Statemcnts
For the y.r* 

"rdf,d 
30, Junc z0zz.

i

5. STATEI\ruNT OF MANAGBMENT RBSI'ONSIBILITIBS

Section Sl (1) ofifne Public Finance Management Act, 2012 requires that, at the end of each finapcial

year, the Ac0ounting Officel for a National Gover'rulent entity shall prepare financial staternents in

respect of thht .nfiity. Section 81 (3) requires the financial staternents so prepar.ed to be in a forpr that

cornplies witih rellEvant accounting standards as prescribed by the Public Sector Accounting Staldards

Board of Kerrya fiiom time to time.

The Accounting pfficer in chalge of the Ministry of Labour is responsible for the preparation and

presentation of thd Ministry's financial statements, u,hich give a true and fair view of the state of affairs

of tlre Ir4inistry of Labour for and as at tl-re end of the financial yeal elded on June 30,2021. This

responsibility inOfudes: (i) rlaintaining adequate financial marlagement alrangemepts and ensuring

that these co[tin to be effectirre throughout the reporting period; (ii) maintaining propel accounting

records, u,hioh se with reasonable accuracy at any tirne the financial position of the Ministry of
Labour; (iii) irnplementing and maintaining internal controls relerrant to the preparation

and fair n of the financial statements and ensuring that they are free from material

mrsstatenten

(v) selecting

ts, wfiethel due

and fipplying a

to error or fi'aud; (iv) safeguarding the assets of the Ministry of Labour;

ppropriate accounting policies; and (vi) making accounting estimates that

are reasonable in hte circumstances
,I

The Accounting Officer'

fi nancial statbrnerflts, u,hi

in charge of the MinistrS, of I-abour accepts responsibility lor tlie Ministry's

ch have been prepared on the Casl"r Basis Method of Financial Reporting, using

applopriate accorfnting policies in accordance rvith Lrternational Public Sector Accounting Standards
l

(IPSAS). Tlie Acifiounting Officer is of the opinior-r that the Ministry of Labour's financial statements

give a true and fa$r view of the state of Ministry's transactions during the financial year ended Jule 30,

2022, and of thellMinistD, of LabouL's financial position as at tl-rat date. The Accounting Officer in

charge of the Ndini.t.1, of l,abour' further confirms lhe completeness of the acconnting recorcls

maiutainecl for th$ State Department, u,hich have been reliecl upon iu the preparation of t[-re N4inistry's

J-)
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financial statements as well as the adequacy of the systems of intemal financial control.

The Accounting Officer i1 charge of the Ministry of Labour confitms that the Ministry has cornplied

fully with applicable Govemment Regulations and the terms of external financing covenants (where

applicable), and that the Ministry's fuirds received during the year under audit were used for the eligible

purposes for which they were intended and were properly accounted for. Further, the Accounting

Of{icer confirms that the Ministry's financial statements have been prepared in a form that complies

with relevant accounting standards prescribed by the Public Sector Accounting Standards Board of

Kenya.

Approval of thc financial statemcnts

The Ministry of Labour's financial statements werc approved and signed by the Accounting Officer on

c 2022.

Principal

Name: Eng.Peter K' Tum, C.B.S

W
Deputy Accountant General

Name: Ernest A. Lukayu

ICPAK Member Number:4 I 50
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THE AUDITOR.GENERAL ON MINISTRY OF LABOUR FOR THE YEAR
30 UNE, 2022

ldraw ntion to the contents of my report which is in three parts:

the Financial Statements that considers whether the financial statements
re

n

presented in accordance with the applicable financial reporting framework,
standards and the relevant laws and regulations that have a direct effect

ncial statements

B. Re ort Lawfulness and Effectiveness in Use of Public Resources which considers
p ce with applicable laws, regulations, policies, gazette notices, circulars,

gu and manuals and whether public resources are applied in a prudent,
economic, transparent and accountable manner to ensure Government
value for money and that such funds are applied for the intended purpose.

R
a
a
o

A

ope . This responds to the effectiveness of the governance structure, the risk
nt environment and the internal controls developed and implemented by

with governance for orderly, efficient and effective operations of the
e

opinion does not necessarily mean that an entity has complied with all
and regulations, and that its internal controls, risk management and

systems are properly designed and were working effectively in the financia!
year u der

ree parts of the report are aimed at addressing the statutory roles and

ach

C. Re
wh

An

REPOF

Qualifi

I have
pages
30 Ju

The th
responl
Public I

the repr

Effectiveness of lnternal Controls, Risk Management and Governance
iders how the entity has instituted checks and balances to guide internal

ce
of the Auditor-General as provided by Article 229 of the Constitution, the
Management Act, 2012 and the Public Audit Act, 2015. The three parts of
n read together constitute the report of the Auditor-General.

THE FINANCIAL STATEMENTS

inion

the accompanying financial statements of Ministry of Labour set out on
63, which comprise the statement of assets and liabilities as at

, and the statement of receipts and payments, statement of cash flows and

iib
:in

)rt,

IT
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summary statement of appropriation - recurrent and development combined for the year
then ended, and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constitution of Kenya
and Section 35 of the Public Audit Act, 2015. I have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Ministry of Labour as at 30 June, 2022, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Cash Basis) and comply with the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

Unsupported Balances

The statement of assets and liabilities reflects balances of Kshs.65,607,134 and
Kshs.57,426,499 in respect of accounts receivable and accounts payable which as
disclosed in Notes 11 and 12 to the financial statements represent deposits and salary
advances and foreign missions, respectively. However, the schedules to support the
balances were not provided for review.

ln the circumstances, the completeness and accuracy of the balances as at
30 June, 2022 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Ministry of Labour Management in
accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Emphasis of the Matter

Budgetary Control and Performance

The summary statement of appropriation for both recurrent and development expenditure
combined indicates a final receipts budget of Kshs.2,705,640,133 against actual receipts
of Kshs.2,259,445,101 leading to under collection of Kshs.446,195,032 or 16oh of the
approved budget. Similarly, the Ministry spent a total of Kshs.2,257,924,241 against the
actual receipts of Kshs.2,259,445,101 leading to an under expenditure of Kshs.1,520,860
of the actual receipts.

The underfunding and the resultant underperformance may have affected the planned
activities and programmes which impacted negatively on effective service delivery to the
public.

Reporl of the Auditor-General on Ministry of Labour for the year ended 30 June, 2022
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AuditKey rs

Key aqdit dnatters are those matters that, in my professional judgment, are of most
significpncq in the audit of the financial statements. There were no key audit matters to
report in thq year under review.

Other illattprs

Unresolved Prior Year Matters
I

I

Variou$ pri$r year audit issues remained unresolved as at 30 June, 2022. Management
did not proviide reasons for the delay in resolving prior year audit issues.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCiiS'I
Gonclusiol|

As required by Article 229(6) of the Constitution, based on the audit procedures
perforrned,lBxcept for the matters described in the Basis for Conclusion on Lawfulness
and EffbctirJhness in Use of Public Resources section of my report, I confirm that, nothing
else hap cotne to my attention to cause me to believe that public resources have not been
applied lavufully and in an effective way.

Basis for Gonclusion

1. Stalled ponstruction of the Nationa! Employment Promotion Centre

The projec!]was awarded to a local contractor on 15 May,2015 at a contract sum of
Kshs.4{2,7P3,947 and was for a duration of seventy-eight (78) weeks. However, the total
amount ce(ified and paid as at the time of the audit was Kshs.244,023,001 implying that
the project may have stalled. Further, physical verification done in November, 2022
revealed thht the contractor had abandoned site.

ln the cirqumstances, the value for money realized from the expenditure of
Kshs.244,0fi3,001 could not be confirmed.

2. Stafled Construction of the Research lnstitute Office Complex for the
Di of Occupational Safety and Health Sciences

The
Kshs
amount as at the time of the audit was Kshs .95,291,477 implying that the project
may hhve stalled. Further, there was an irregular variation of contract sum from
Kshs.1'14,
representi

,118 to Kshs.140,170,548 by an additional amount of Kshs.26,131,430

Procurem

Physical v$ifi
of comFletiJn

was awarded to a local contractor on 3 May, 2019 at a contract sum of
9,118 and was for a duration of thirtytwo (32) weeks. However, the total

23o/o variation contrary to the provisions of Section 139(4Xb) of the Public
and Asset Disposal Act, 2015 which caps contract variation at 15o/o.

cation done in September, 2022 revealed that the works were at 87% level
and had stalled as a result of non-payment of dues to contractors.

Report of the ,Afuditor-General on Ministry of Labour for the year ended 30 June, 2022



ln the circumstances, the value for money realized from the expenditure of
Kshs.95,291,477 could not be confirmed. Further, Management was in breach of the law.

3. Stalled Construction of Works at the National Employment Authority

The project was awarded to a local contractor on 3 June, 2019 at a contract sum of
Kshs.14,587,615 and was for a duration of 24 weeks. However, the total amount certified
and paid as at the time of audit was Kshs.11,170,000 implying that the project may have
stalled. Further, project progress reports, minutes of final inspection, project handover
minutes and certificates of practical completion were not provided for audit review.

ln the circumstances, the value for money realized from the expenditure of
Kshs.11,170,000 could not be confirmed.

The audit was conducted in accordance with ISSA! 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of a Functional Audit Committee

The Ministry did not have an active Audit Committee contrary to the provisions of Section
73(1) and (5) of the Public Finance Management Act, 2012 which requires every public
entity to have arrangements in place for internal audit function for the purpose of carrying
out in-depth reviews of Management operations and internal controls.

ln the circumstances, the Ministry did not benefit from the assurance and advisory
services from the internal audit function as well as oversight from the Audit Committee.

2. lncomplete Fixed Assets Register

Annex 4 to the financial statements reflects a list of fixed assets with a total balance of
Kshs.355,181,084 as at 30 June, 2022. However, review of the balance revealed that
the Ministry's land, ICT equipment and nine (9) motor vehicles had not been valued and
the resulting values included in the balance. Further, the fixed assets register provided

Report of the Auditor-Generql on Ministry of Labour for the year ended 30 June, 2022
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was incomplete where some assets lacked corresponding values, dates of purchase
and details pf physical locations making it difficult to carry out verification. ln addition, it
was noted that most assets had not been labelled for identification, control, traceability
and ease of verification and that the Ministry was in possession of various parcels of
land and motor vehicles whose ownership documents were not provided for review.

ln the circumstances, the ownership and existence of the fixed assets balance of
Kshs.355,181,084 as at 30 June, 2022 could not be confirmed.

The audit wfls conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that, I plan and perform the audit to obtain assurance about whether effective
proces$es and systems of internal control, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibllities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements iin accordance with lnternational Public Sector Accounting Standards (Cash
Basis) for rnaintaining effective internal control as lt/anagement determines is necessary
to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error and for its assessment of the effectiveness of internal
control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Ministry's a$ility to continue to sustain services, disclosing, as applicable, matters related
to sustainafitity of services and using applicable basis of accounting unless Management
is aware of the intention to terminate the Ministry or to cease operations.

ltlanagement is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addilion to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, firrrancial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the Ministry's financial
reporting pnocess, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systerfs are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements tss a whole are free from material misstatement, whether due to fraud or error,

on Ministry of Labour for the year ended 30 June, 2022
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and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1Xa) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
Ministry's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, ! exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Report of the Auditor-General on Ministry of Labour for the year ended 30 June, 2022
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Corrdudl on the appropriateness of the Management's use of applicable basis of
accountinrg and, based on the audit evidence obtained, whether a material uncertainty
exists r(lated to events or conditions that may cast significant doubt on the Ministry's
ability t( sustain its services. lf ! conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
finahcial]statements or, if such disclosures are inadequate, to modify my opinion. My
concluslpns are based on the audit evidence obtained up to the date of my audit
report. lfiowever, future events or conditions may cause the Ministry to cease to
sustain ifls services.

Evqluat{ the overall presentation, structure and content of the financial statements,
includin$ the disclosures, and whether the financial statements represent the
undbrlyiifrg transactions and events in a manner that achieves fair presentation.

Obtain $ufficient appropriate audit evidence regarding the financial information and
busines$ activities of the Ministry to express an opinion on the financial statements.

. Performilsuch other procedures as I consider necessary in the circumstances.

I communiopte with the Management regarding, among other matters, the planned scope
and timing Qf the audit and significant audit findings, including any significant deficiencies
in internal dontrol that are identified during the audit.

I also proviUe Management with a statement that I have complied with relevant ethical
requiremen(s regarding independence and to communicate with them all relationships
and other rhatters that may reasonably be thought to bear on my independence and
where applibable, related safeguards.

CPA N BS

Nairobi

20 Decem !er,2022

on Ministry ofLabourfor theyear ended 30 June, 2022
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The accourtin$ Policies

the financial stttements

and signed by:

Principal S

STATEMENT OF RECEIpTS AND PAYMBNTS FOR THE YEAII ENDED 30rH JLrNE 2022

and explanatory notes to these financial statements form an integral part of

The Ministry of Labour financial statements were approved on 7o q,zozz

Deputy Accountant General

Name: Ernest A. LukaYu

ICPAK Mernber Nurnber 4150

DE Note 2021-2022 2020-2021

RE Kshs Kshs

T rn National Treasu

Proceeds Sale of Assets

1 2.252,934,501 2,675,623,516

2 5,509,600 6,922,150

Other ES

NUES

3 1,001,000 1,000,000

2,259,445,101 2.683,545,666

lrA

ofEm 4 739,266,075 677 ,627,214

Use of and services

Tran$fers Other Government

Uni

5 610,601,270 530,025,407

6 '175,207,026 1,218,160,126

and transfers 7 1,765,676 2,084,938

Social Benefits 8 1,414,3 64 3,300,551

ts of Assets 9 129,669,831 97,773 3

TOTAL AYMENTS

EFICIT

2,257,924,241 2,528,971,859

1,520,860 154,573,807

Name: Eng. P$ter K- Tum, C'B.S
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8. STA OF ASSETS AND LIABILITIBS AS AT 3OTH JUNB 2022

T

Note 2021- 2022 2020-7021

Kshs Kshs
qsIl'FINANCIAL T S

Cash and Casl: Eoui 'alents
Bank Balances IOA 121,834,9s0 194,079.153
Cash Balances l0B
Total Cash An lCas Ertuivalcnts 121,834,950 r94,O79.153

Accounts Receivabler
Clearence Ac"o[nts

- Outstanding Imprest and

ll 65.607.t34 r5.792.889

J/-I ATOTAL FINA , ASSETS L87.442.084 209.a72.042

-Ir,r.LESS: FINAN, LIABILITIES

Accounts Payahles - l teposits t2 57.426.499 50,864.072

NET FINANC TAL SSETS 130.015.s8s rs9.007.970

REPRESENTBD I}I

Irund balancc I /frvd l3 159.007.970 55.207.458
stmcrPrior year adiu ts t4 (30.513.245) (50.773.295\

Surplus/Dchct br th ) ycar 1.520.860 1s4,s73,807
NET FINANC ALI OSSITION 130.015.585 159.007.970

The accounting p s and explanatory notes to these financial statements form an integralpart of

the financial bta The Ministry of Labour financial statements were approved ," _#:9-%_*
2022 and

Principal Deputy Accountant General

Name: Ernest A. Lukayu

ICPAK Member Number 4150

Name: Iing. K. Tum, C.B.S
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STATEMENT OF CASH FLOWS FOR TI{E YEAIT BNDED 301'II JUNE ZO22

MINISTITY OF LAI}OUR
F

'fhe accounting policies and explauatory notes to these financial statements lorm an integral part of

the financial statements. flie Ministry of Labour financial statements rvvere approvcd on AO.O9-
2022 and signed by

9

Principal Secretary

Name: IJng. Peter K.'lum, C.B.S

Deputy Accountant Generzrl

Name: lirnest A. Lukayu

ICPAI( Mernber Number 4150

Note 2021- 2022 2020-2021
I(shs I(shs

CASII FLOW FIIOM OPIIITA]'ING AC'I'IVIl'ITiS

li,eccints for opcrating income
I 2.2s2.934.50tTransfers from National Treasury 2,675.623.516
3Other Revenues r,00 r,000 r,000.000

2.2s3.935.501 2,676,623,5t6
Paymcnts for opcrating expenscs

Compensation of Employees 4 739,266,075 677.627.2t4
Use of eoods and setvices 5 610.601.270 530,025,407
l'rzrnsfers to Other Govet'nment Units 6 775.207.026 1.2r8.r60.126

7 1 .7 65.67 6Other gmnts and transfels 2.084.938

Social Security Benefits 8 t,414.364 3,i00.s5l
2.128.254.410 2,431.198.236

Adiustcd for:
t4Prior Year Adiustments (30,5 r 3.245) (sc,773,29s)
15 (49.8 14.245)Declease/(Increase) in Accounts receivable: (outstanding irnprest t9,776.679
t6Increase/(Decrease) in Accounts Payable: (deposits and retcntion 6.s62.427 7.083.258

5l,916,028 22t.51t.922

CASI{FI,OW I]ROM INVESI'INC ACTIVITI I'S
2 5.509.600Proceeds from Sale of Assets 6.922,t50
9Acquisition of Assets ( r29.669.83 l ) (97.773.623\

Ncl caslr florvs lront lnvcsting Activitics fi 24. I 60.23 I ) (90,8s1.473)

CASI.IIILOW FITOM I}OIIROWING ACI'IVIl'II'S
Nct cash florv front financing activities

NIi'I'INCII.EASE IN CASI-I AND CASII EOUIVALENl' 02.244.203\ r 30.660.449
IOA+I} 194.079.r s3Cash and cash cquivalcnt at IIEGINNING of thc ycar 63.418.704

Caslr and cash cquivalcnt at IiNl) of thc ycar IOA+B r 2 r ,834.950 I 94,079, I 53
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Y OF LABOUR
nd Financial Statements

Fo the r ended 30, June 2022.
G POLICIBS

g policies adopted in the preparation of these financial statemelits are set

of Cornpliancc and Basis of Preparation

ts have been prepared in accordance with Cash-basis International Public

Standards (IPSAS) as prescribed by the Public Sector Accounting Standards

set out in the accounting policy note below. This cash basis of accounting has

u,ith accounting for; a) r'eceivables that include imprests and salary advances

include deposits and retentions.les

alturancl comply with and conform to the fiorrn of presentation prescribed by the

ting policies adopted have been consistently applied to all the years presented

Ministry of Labour

The finandiat tements are for the State department of labour. The financial statements

encornpass the Ministry of l-abour as specified under section 81 of the PFM Act 2012

of the following development projects implemented by the Ministry olLabour

(i). Kenya oLl Ernployrnent A:rd Opportunities P roj ect (KYEOP )

3. Itep Currency

ar-e presented in Kenya Sltillings (I(Shs), which is the functional and

of the Goveurrnent and all values are rounded to the nearest Kenya Shilling.



MINISTIIY OF LABOUII
Reports and Financial Statcments
For thc ycar ended 30, June 2022.

4. Significant Accounting Policics

The accounting policies set out in this section have been consistently applied by the Ministry of

Labour for all the years presented.

a) llecognition of Receipts

The Ministry of Labor-rr recognises all receipts fi'om the varions soLlrces when the event occurs and

the related cash has actually been received by the Ministry of Labour.

i) Transfcrs from the Exchcquer

Transfers from the exchequer are recognized in the books of accounts when cash is received. Cash

is considered as received when payrnent instruction is issued to the bank and notified to the

receiving Ministry of Labour.

ii) External Assistance

External assistance is received through grants and loans from multilateral and bilateral

development partners.

Grants and loans shall be recognized in the books of accounts when cash is received. Cash is

considered as received when a paymenl advice is received by the recipient Ministry of Labour or

by the beneficiary.

ln case of grant/loan in kind, such grants are recorded upon receipt of the grant item and upon

determination of the value. Tlie date of the transaction is the value date indicated on the payment

advice. A similar recognition criteria is applied for loans received in the forrn of a dilect payment.

During the year ended 30tl'June 2022, there were no instances of non-cornpliance with terrns apd

conditions which have resulted in cancellation of external assistance loans.

4R



b)

The

iii) o

been paid fut
i) Colnp

usF

v)

eipts

ude Appropriation-in-Aid and relates to receipts such as ploceeds fi'om disposal

of and sale of tender documents. These are recognised in the financial statements the

cash is received

of pa5,ments

Laboul recognises all payments when the event occllrs, and the related cash has

the State Department.

MINISTRY OF LABOUII
Reports and Financial Statcments
For the ),ear ended 30, June 2022.

ation of Employees

aud wages, allowances, statutor), contribution for employees are recognized in the

od the compensation is paid.

ofii) oods and Services

Gopds services are recognized as payments in the peliod when the goods/services are

Such expenses, if not paid during the period where goods/services are consumed,

sclosed as pending bills.

iii) In on Borrorving

costs that include interest are recognized as payrnent in the period in wllich they

for

ir) P I on Borrou,ing

t of principal amount of borrorving is recognized as payment in the period in

repayment is made.

of Fixcd Assets

t on acquisition of property plant and equipment items is not capitalized. Tl"re

co uisition and ploceeds from disposal of these items ale treated as payments and

iterns respectively. Where an asset is acquiled in a non-exchange transaction for nil

consideration and the fair value of tl're asset can be reliably established, a contra

is recorded as receipt and as a payment.

paiu

o1'
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MINISTR.Y OF LABOUR
Ilcports and l-inancial Statements
For the )'ear ended 30, June 2022.

A fixed asset register is rnaintained by the Ministry of Labour and a summary provided for

purposes of consolidation. This summary is disclosed as an annexure to the financial statements.

vi) In-l<ind contributions

In-kind contributions are donations that are made to the Ministry of Labour in the form of actual

goods and/or services rather than in money or cash lerms. These donations may inch"rde vehicles,

equiprnent or personnel services. Where the financial value received for in-kind contributions can

be reliably determined, the Ministry of Labour includes such value in the statement of receipts and

payments both as receipts and as payments in equal and opposite amounts; otherwise, the

contribution is not recorded.

Vii) Third l'arty Paymcnts

Included in the receipts and payments, are payments made on its behalf to third parties in form of

loans and grants. These payments do not constitute cash receipts and payments and are disclosed in

the payment to third palties in the statement of receipts and payments as proceeds from foreign

bonowings.

C) Cash and Cash Equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and

highly liquid investments with an original rnaturity of tlrree months or less, which are readily

convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks at the end of the financial year.

A bank account register is maintained and a summery provided for purposes of consolidation

to the lrinancial Statements.

<n



MINISTRY OF LABOUR
Reports and Financial Statements
For the year ended 30, Junc 2022.

l

Restrictioh onrpaslr
ll

Restricted icashllrepresents arnounts that are lirnitecl/restricted from being used to settle a liabilityrlr

for at least twelve rnonths after the reporting period. This cash is lirnited for clirect use as required

by stipulatlon.

Amounts rnair+ained in deposit bank accounts are restricted for use in refunding third party

deposits. As at

in prior peliod i

30tlr Jtrne 2022, this arnounted to Kshs 57,426,499 compared to Kshs 50,864,072

indicated on note 12. Thele were no othel restrictions on cash during the year

Advances

of these financial statements, imprests and advances to authorised public officers

of these financial statements, deposits and retentions held on behalf of third

recognized on an acclual basis (as acconnts payables). This is in recognition of

practice of retaining a portion of contracted services and works pending fulfihnent

by the contractor and to hold deposits on behalf of third parties. This is an

the cash accounting policy adopted by Natior-ral Governrnent Ministries and

liabilities including pending bills are disclosed irr the furancial stateuents.

d ) Impregts ar|

and/or insfitutions which were not surrendered or accounted fol at the end of the financial year are

treated as vables. This is in recognition of the government practice where the irnprest

payrnents {re zed as payrnents wlr.en fully accounted for by the imprest or AIE holders. This

ls an to the cash accounting policy. Other accounts receivables are disclosed in the

financial ts.

e) Third parf/ deposits and retentions

For the

For the

parties

the

of obligallions

enhancembnt

Agencies

pulposss
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MINISTRY OF LABOUII
llcports and Financial Statemcnts
For thc year cnded 30, June 2022.

f) l'>ending Bills

Pending bills consist of unpaid liabilities at the end of the financial year arising frorn contracted

goods or services during the year or in past years. As pending bills do not involve the payrnent of

cash in the reporting period, they recorded as 'memorandum' or 'off-balance' items to provide a

sense of the overall net cash position of the Ministry of Labour at the end of the year. When the

pending bills are finally settled, such payments are included in the Statement of Receipts and

Payments in the year in rvhich the payments are made.

g) Budget

The budget is developed on a comparable accounting basis (cash basis except for imprest and

deposits, which are accollnted for on an accrual basis), the same accounts classification basis, and

for the same period as the financial statements. The original budget was approved by Parliament

on June 2021 for the period 1" Jr-rly 2021to 30tl' .Iune 2022 as requirecl by Law and there were two

supplernentary adjustments 1o the original budget during the year.

A comparison of the actual performance against the comparable budget for tl're financial year under

review has been inch-rded in the financial statements.

Government Development Projects are budgeted for under the MDAs but receive budgeted fturds

as transfers and accotutt for them separately. These transfers are recognised as inter-Ministry of

Labour transfers.

h) Comparative Figures

Where rlecessary, courparative ligures fol the previous financial year have been ermended or

reconfigured to conform to the required changes in presentation.

(?
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MINISTRY OF LABOUR
Rcports and Financial St:rtements
For the year ended 30, June 2022.

i) Subseqqcn t Events

no events subsequent to the fir'rancial year end with a significant impact on the

financial ts for the yszl ended 30tl' June 2022.

P d Adjustment

During the y{ur, 
"r.ors 

that have been corrected are disclosed uncler note to this Financial

exfllaining the nature and amounts.Statemends

I() Relhted Parfy Transactions

Priot

Related phrty

a) Control the

parties are related if one party has the ability to

party or

vernrnent State Department to nleet contingent liabilities as a result of loans during

year.

liability is:

ble obligation that arises frorn past erzerlts and u4rose existence will be conhrmed

the occurrence ol' non-occurrence of orle or more ullcertain future events not wholly

.1
b) L,xel'cl$e

decisions, or

t influence over the other party in making financial and operational

the related party entity and anothel entity are subject to cornmon control.

Related phrty fi'ansaction is a transfer of resources of obligations between related parties regardless

of whether u p[i"" is charged.^l

l) Contingent Liabilities

Section 1418 (9) of the PI?M Act regulations 2015 requires the Accounting officer of a National

Ministry of Labour to report on the payrnents made, or losses incurred, by the

Natiopal

the nnanciIt

A conti

a) Apo

oUly

b)

within control of the State Depaltment; or'

A presfnt obtigation that arises from past events br-rt is not recognised because:

i) It isluot probable that an outflow of resources embod1,l11g ecorlolllic benefits or service
I

pot$ntial u,ill be required to settle the obligation; or

ii) Thq alnollnt of the obligation cannot be rneasured with sufficient reliabilitl,

53
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For the year ended 30, Junc 2022.

Some of contingent liabilities may arise from: litigation in progress, guarantees, indemnities.

Letters of comfort/ support, insurance, Public Private Partnerships, The Ministry of Labour does

not recognize a contingent liability but discloses details of any oontingencies in the notes to the

financial statements unless the possibility of an outflow of resources embodying economic benefits

or service potential is remote. Annex 7 of this financial statement is a register of the contingent

liabilities in the year.

\4
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Reports and Financial Statemcnts
For the year ended 30, June 2022.

13. N TO TI{E FINANCIAL STATEMENT

1Ex u

2 Pro m Sale of Assets

3 Other ipts

4 Com on of Employees

Descrip(ion 2021-2022 7020-202t

Kshs Kshs

Total Excheqr :r Rel mes for quarter I 532,555,980 6 r 9.1 85.774

Total Excheqr er Rel mes for quarter 2 s32.053,588 564,35i,490

Total Excheqder Rel ases for quarter 3 529,090,074 747,s59, I 5 r

Total Excheqt er Rel ases for quarter 4 659,234.860 744,52r,l0t

TOTAL 2,252,934.501 2.675.623.s16

['lacnrintin 20xt-2022 2020-2021

Kshs Kshs

Receipts frlom ltre ale oflnventories. Stocks ard Conunodities 5,509,600 6,922,150

TOTAL s,s09,600 6,922,150

Description 202t.2022 2020-202t

Kshs Kshs

Receipts fromAdminis ative Fees and Charges - Collected as AIA 1,001,000 1,000,000

TOTAT 1.00 1.000 1,000,000

202t- 2022 2020-2021

I(shs Kshs
Basic salafies c I permanent employees 433.299.475 416,91 I,591
Basic rvag :s o1 lenrporary eruployees t0.524.817 16,125,252

Personal a llorv nces paid as part of salary 291,348,049 235,410,27 |

Personal a llor,v urces paid as reimbursemerrts 1,619,316 6,619.79t
Enrplol,er Corr

insurance Sher

:ibutions Cornpulsory national health
rcS 7,474,419

2,500,3 lg

TOTAL 739,266,075 677,627.214
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5 Usc of Goods and Scrviccs

6 Grants and Transfcrs to othcr Govcrnmcnt Entitics

6b: Transl'crs to sclf - rcporting cntities in thc ycar

Thc abovc transfcrs rvcrc m:rdc to thc follorving sclf-rcporting cntitics in thc ycar:

Wc Savc conlirmed thcsc am<lunts lvith thc rccipicnt cntities and zrttachcd thcsc

confirmations as an Appcndix to this financial statemcnt.

2021- 2022 2020-2021

Kshs l(shs

Ut s and services t9,246,242 20.755.957

Conrmuni sU and services I 9.8 I 0,852 27.806.886

Dourestic travel and subsistence t57 .257.340 82.055,380

travel and subsistence 38;255,590 7,929,800

advertis aud infornration & services 15,674,103 7,819,399

Rentals of ced assets 208,076,59r 241,606,348

14,313,690 9.705.558

ies and services 57J04.322 44,2i3,861

costs t77,279 276,t84

ialised nraterials and services 5,639,098 8.043.0 r0

and ral ies and services 24,063,40 r 27,870,388

23,2'r,410 25.624.553

Routine ntainteua ncc - vehicles aud other lrans 9,555, I 34 9.32i. r 83

Routine rnaintenance - othcr assets 4,683.124 4.t82.697

Fuel Oil and l,trbricants t3,332,494 t2.732.203

1'O'I'AL 6 r 0.60r.270 530.02s.407

202t-2022 2020-2021

Kshs Kshs

Transfers to National Govemmcnt cntities

Cun'ent Grants to Covernment A and other l*vels of Govcrntnent 56 1,620,000 54 I,620,000

ital Crants to Governntent and other Lcvels olGovcLument 213.587,026 676.540.t26

Scc attached list

TOTAL 775,207,026 1,218,160,126

Descrirrtion 202t-2022 2020-202r

Kshs Kshs

Transfen to SAGAs and SCs

National 265,000,000 245.000,000

National Industrial Tra A 504.201,026 967,1 60. I 26

0ccu And l{calth Fund 6,000,000 6,000.000

TOTAT 715,?07,026 1,2 18,160, I 26

<r
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For tlre l,ear endcd 30, June 2022

G ts and Transfers

8 Social ty Benefits

7 Other

9

I

I

Acquisltio of Assets

Description 24il-2022 20204021

Kshs Kshs

Scholarships a d oth, : educational benefits t.165,676 2,094,939

Iotal t,765.676 2,094,938

Description 2021.2022 2020:ttn

Kshs Kshs

Govemnent p, nsl0n nd retirenent benefits 1,414,364 3,300,551

TOTAL I,414,364 3,300,551

Dcscription 202t-2022 7010:t021

Kshs Kshs

Non Financir lAsst

PuLctrase of B

Construction r I Butl mgs 86,232,414 86,1 44,544

Refurbisllnen ofBu Idings 2,323,174 5,137,303
t. t

Purchase ofV and 0theL Tmrsport Equipment 3 0,836,345

Purchase ofH d Fumiture and Lutitutional Equipment 14,919

Purchase of 0 ffirc[ rmihne and General Equipment 6,91 8,468 3,495,698

recialiPurchase of S ed Plant, Equipnrcnt and Machineq, 3,359,370 1, r5 5,500

NEJEdtUu, Jl ,ies, P tject Preparation. DesiEr & Supervision 1,765,660

IOTAL I 29,669,83 I 91:t73,623
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10A: Bank Accounts

11: Accounts Reccivablc

12. Accounts l>ayablc

ofBank, Account No. & currencY
Erc rate (ifin foreign

currency)

2021-20t2 2020-202 r

IGhs IGhs

Central Bank of Kenya, I 000303 I 66 , Recurent Kes- State

kpartment for Labour
I

40922 23.452.990

Central Bank ofKenya, I 000303 I 74, Development Kes -State

Dcoartment ior Lahur
I

37.1 t6,082 5,439,605

Ccntral Bank ofKenya, I 000303 I 98. Deposits Kes - State

Droarlment for Labour s7 A26A99 50.864,0i2

Bank ofKenya, 1000320467,KShs - KYEOP I 2125t441 I 14.322,486

Totnl 121,834,950 194,079,153

Descrintion 2021.2022 2020.2021

Kshs Kshs

1,370,089

Salary advances 295,046 250.56 I

District susperse

65,312,088 14,172,239Foreim Missiors

TOTAT 65,607,134 15,792,889

Description 2021-2022 2020-2021

Kshs Kshs

0ther Liabilities

Deposits 57.426,499 50,864,072

System Required Liabilitics A/cs

1'OTAL 57,426,499 50,864,072

<R
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13. Fund la e Ilrought Fonvard

14. Prior ea Adjustments

* * Prior

data s

15.Cha Receivables

16. Cha Pa5,251". - Deposits And lletcntions

ustmeuts relates to swept bank balances to the exchequer', Cash banked, District

and captured and outstanding imprest surrendered.

Description 20n-2422 2020:t021

Bank accounts i r 94,079, I 53 61,930,359

Cash in hand 1,488,346

0utskReceivables ding hnprests I 5,792,889 35,569.567

Payables - Denosits (50.864.072) (43,780,813)

TOTAT 159,007,970 55,207,458

Balancc b/f
FY 20202021 as pcr
F;nrnainl (lel.m.nl(

Adjustrncnts

Adiustcd Balancc c/f

FY 202u2022

,\d,iustnrents

FY 2019/2020

Doscrinlion nflhr arrnl Kths IGhs Kshs lilshs

Bank account Bali rces I 94.079.1 53 (28.892.595 165.186.558 fl3.715.382',
Cash in hand il.488.346'
AccouDts Pavable (50.864.072' (50.864 0721

Receivables t5-792.889 il.620 6501 t74l35jq (35.569.567

Othcrs (soccifv l

l iq 0n7.q7r (30.5t3.24s) l3 1.736.025 (50.773.295)

Descriptiorl 202L-2022 2020-2021

Kshs Khs

ReceivabbslAs A t't luly 1a; 15,792,889 35,569,567

ReceivableslAs A 30tl' June (B) 65,607 ,134 15,792,889

(lncrease)/ Decre, se in Receivables (C:@-A)) (49,814,245) 19,776,678

Descrintior 2021-2022 2020.2021

Kshs Kshs

Payables Ar Atl July 50,864,072 43,780,813.00

Payables A$ At 3
dr

June 57,426,499 50,864,072.00

ecrerIncLease/ (I re) In Payables 6,s62,427 7.083.2s9
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17. llclated party transactions:

18. Othcr Important l)isclosures

18.1: l'}ending Accounts Payablc (Scc Anncx 1)

18.2: Pcnding Staff Payablcs (Scc Annex 2)-None

18.3: Othcr Pcnding Payables (Scc Anncx 3)-Nonc

18.4 trxtcrnal Assistancc

a) Ilxtcrnal assistancc relating loans and grants

Description 2021-2022 2020-202t

ksh ksh

Tlansfers to SCs and SAGAs 77s,207,026 1,218,160,126

Transfcrs from relatcd nartics

Transfers fi'onr llxchequer 2,252,934,501 2.675,623,s16

Description
balance b/fFY

2020t2021

Addilions for the

neriod

Paid during thc

vear Balance c/fFY20212022

l$h lish ksh l$h

Construction of buildings 6,1.728.579 62,206,192 2,521,187

Construction olCivil works 1,830,575 1.830.575

suoply ofGoods 2.916,661 1.694.210 2.916,661 1,694.2 t0

Supply ofServices 12,396,577 20,327,228 12.612.574 20,t I 1.231

Total 81,872,392 22.02 1.438 79,566,602 24,327,t28

Descrirrtion 2021-2022 2020-2021
Kshs Kshs

fixtcrnal assistancc rcccivcd as loans and grants 186,297,123 173,112,478

Total It|6,297,123 173.t12.478

Description 2021-2022 2020-2021

Kshs Kshs

Dxtcrnal assistancc rcccived as loans 186,297,123 173,112,478
'l'otal 186,297,123 173,112,479

AA



b). Class roviders of external assistance

c). Purp use of external assistance

MINISTRY OF LABOUR
Reports and Financial Statements
For the year ended 30, June 2022.

of

Description 2021-20t2 202t

Kshs hs

Internationai ASSIS ance organization 186,297,123.00 1 I I

ean

Descriptio I 202t-2022 2020-2021

Kshs Kshs

Use of goo Is an I services 148,594,683 62,068,655

Acquisitio t of I ssets 37,70?,,440 1,155,500

TOTAL 186.297,123 63,224,155
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19. I'ROGIII'SS ON FOLLOW UI' OF PRIOII. YEARS AUDITOIT'S
IIECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments

that were provided to the auditor.
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I

collected as AIA

Tr.ial ijalance Gompariion F{eport

Entity: 1184-State Department for Labour

Current Period: JUL-21To JUN-22

Compare With: JUL-20 To ADJ2-21

?1 10100 Basic

211

11

21 10306 Forelgn

,1 Transfer

a1

t1

211 Refund of Expenses -

,.110402 of

ll Employer
Sodal and Health

Health I

0

210201 Telex,
rvloblle Phone SeNices

;eruices

ms (e.9. a lax

8S

as

and

2
2

Current Period Previous period
Account No and Oescrlption Debit Balance Credit Balance Debit Balance Credit Balance

Kshs Kshs Kshs Kshs
20304 Reoistration of Trade Unidns 0.00 1,001 ,000.00 0.00 1,000,000.00

10309 Reqistration oF Socleties 0.00 o.0u 0.00 0.00

0.00 1,001,000.00 0.00 1,UO0.000.0u

ale of Tender Documenls 0.oo 0.00 0.00 0.00

0.00 U.UU O.UU 0.00

420000 Sales of Goods and Serv&es
2110101 Basic Salaries - Clvil Servlce

0.00 1,00't,000.00 0.00 ,000.000.00
0.00

433,299,475.20 0-ut) 4',t 6,9',I1 ,58',I.J0 0.00

)l Contractual Emolovees 1 0,524,4 16.55 u.00 16,125,252.UU 0.00

1200 Basic Waqes - TemDorarY Emplovees 10,524,8 1 6.55 0.oo 16,125,252.00 o_o0

21 10301 House Allowance 158.192.512.15 0.00 122,507,738.75 0.00

40,558,743.05 0_00 42.598.1 12.00 0.00

1 10307 Hardshio Allowance 688,495.00 0.00 995,898.05 0.00

1 10309 Special DutV Allowance 3,834,404.10 0.00 2.958.220.45 U.OU

21 10310 Too-uo Allowance 0.oo 0.00 0.00 0.00

10,375,1 80.00 0.00 4,292,716.30 0.00

1 1031 2 Responsibilitv Allowance 3,763,359.95 0.00 3.380,71 8.80 o.u0

031 3 Entertainment Allowanc€ 2t9,too.Qo o.00 44U,029.U5 0.00

21 1031 4 Transport Allowance 5 1,669,237.80 0.00 44,209,3 14.80 0.00

21 10315 Extreneous Allowance 4,402,'133.10 o.00 3.208.618.45 o.ou

962,39s.00 o.o0 59/.1tt5-rr5 0.00

1318 n Practisinq Allo\/ance 8,036,707.40 0.00 5,339,946.40 0.00

)320 Leave Allowance 4.385.1 37.O0 o.oo 1,472,541.75 0.00

2110322 Risk Allowance 592,049.O0 0.00 109,250.00 0.00

)327 Ministerial Allowance 3.607.995.00 0.o0 3,300,00o.00 0.00

lar Purchase Allowance 0.00 0.t}0 T,}.UU 0.00

291,348;048.55 0.00 235,410,270.55 0.oo

299.766.35 0.00 2,041,293.30 0.00

1,319,549.90 0.00 4,1 38,509.45 o-0u

0.00 o.o0 499,96E.20 O.UU

1,619,316.25 o.oo 6,679,790.95 U.UU

0.00736.791.656.55
)ontributions tp National
iurancB Schsme

2,474,418.50 0.00 2,500,318.85 0.00

2,474,4't8.50 0.00 2,500,31 8.85 0.00

)clal (.;onlributicrts 2,414,414.5O 0.00 2,500,31 8.85 0.00

9,833,5'15.35 0.00 10,999,1 /3.00 0.00

?21O1OZWaler and Sewaaqe Charqes 8,355,316.40 U.UU 8,857,034.25 0.00

1,05/,4',t0.uo 0.00 899,750.00 0.00

Utilities. SuoDlies and Services 19,246,241.75 0.00 20.755.957.25 0.00

1 5,806,776.1 5 o.oo 22,180,51t.25 0.00

221 0202 lnternet Connections 2,806,121 .00 0.00 3,281,845.00 0.00

210203 Courier & Postal Servicd 1,1 97,9s5.00 U.OU 2,364,524.50 0.00

19,81 0,852.1 5 0.00 27,806,886.75 0.00

28,864,836.50 0.00 22,594,248.35 0.00

)302 Accommodalion - Domedtic I ravel 66,869,349.25 0.00 22,432,144.30 0.00

03 Dailv Subsistance Allowance 6 1 ,095,553.1 5 0.0u 37,607,s13.50 0.00

260.736.00 0.00 148,548.00 0.00

0.002210307 Passaqe & Transfer Expenses '166,8tt5.00- 
0.o0

0.00
0.00

166,1 10.00

0.00 0.00

1 57,257,339.90 0.00 82,948,tr04.1 s {J 00

PaOe I of 5rinted on: 06-OCT-2o22 1 0:47 Pridlad By : 2021047 3647



Current Period Previous perlod
Account No and Descrlptlon Deblt Balance Credlt Balance Deblt Balance Credit Balance

2210401 Travel Costs (airlines, bus, railway,
etc.)

9,961,292.35 0.00 2.783.285.60 0.00

1,62E,31 1.50 0.00 2,492,210.70 0.00
221O4O3 Dailv Subsistencs Allowance 26,500,561.30 0.00 2.046.478.40 0.00
2210404 Sundry ltems (e.9. airport tax, taxis,
etc?)

1 65,425.00 0.00 25,000.00 0.00

2210405 Shipment of Personal and Household
Effects

0.00 0.00 0.00 0.00

221O40O Fo@ign Travel and Subsistence, and
other lransportation costs

38,255,590.1 5 0.00 7,346.974.70 0.00

221O5OZ Publishinq & Printinq Services 4,482,292.05 0.00 5,644,1 48.05 0.00
221O5O3 Subscriplions to Newspapers,
Maqazinas and Periodicals

599,854.00 0-00 269,91 8.00 0.00

10,337,229.65 0.00 658,052.50 0.00

255,327.00 0.00 1,052,458.00 0.00
2210500 Prlnting , Adveiising and lnformation
Supplies and Services

15,614,702.70 0.00 7,624,576.55 0.00

Payment of Renls and Rates - 14,838, r 37.30 0.00 24,835,509.80 0.00

2210603 Rents and Rates - Non-Residential 193,238,454.00 0.00
0.00

21 7,025,659.90
241,861,169.70

0.00

22101 01 Travel Allowance 4,914,762.O5 0.00 4.1 86.780.00 0.00
2210702 Remuneration of lnstructors and
Contract Eased Tralnino Saruices

498,888.00 o.oo 588,673.00 0.00

2210lO3 Production and trrinting ol I raining
Materials

623,305.00 0.00 s79,894.00 0.00

2210704 Hire of Training Facilities and
Eouioment

3.464.191.50 0.00 235,313.00 0.00

22107 OS Field Traininq Attachments 0.00 o_00 56,140.00 0.00
22107OO Eook Allowance 151,250.00 0.00 310,479.00 0.00
22107 07 Proiecl Allowanco o.oo 0.00 97,647.00 0.00
22107 Og Research Allowance 0.00 0.00 45,700.00 0.00
22101 10 Accommodation Allowance 909,277.50 0.00 1,1 65,682.00 0.00
2210711 Tuilion Fees Allowance 3,692,01 5.50 0.00 2,053,662.00 0.00
22107 12 TrainBe Allowance 0.00 0.00 68,288.00 0.00
2210700 Tralnino Exoenses 14,31 3,689.55 0.00 9,388,258.00 0.00
2210801 Catering Servlces (receptions),
Accommodation. Gifts. Food and Drinks

1 1.079,506.10 0.00 9,871,616.05 0.00

2210802 Boards, Committees, Conferences
and Seminars

4 1,330,574.35 o.o0 31,346,902.00 0.00

2210808 Purchase of Coffins 50,000.00 0.00 203,800.00 0.00
2210809 Allowance 4,658,742.O0 0.00 2,607,s40.00 0.00

2210903 Plant, Equipment and Machinery
lnsurane

124,621.OO 0.00 0.00 0.00

221O9O4 Motor Vehacle lnsurance 52,657.50 0_00 276,1&4.O0 0.00
2210900 lnsurance Costs 177,278.50 0.00 276,r84.00 0.00
22110O'l Mec,acal Druos 497,960.00 0.00 9,800.00 0.00
2211002 Dressings and Other
Non-Pharmaceutical Medical ltems

58,1 01.00 0.00 0.00 0.00

2211004 Funoicides. lnsecticides and Soravs o.oo o.00 133,478.00 0.00
2211005 Chemicals and lnduslrial Gases 44,795.00 0.00 0.00 0.00
22110OO Purchase of Workshop Tools, Spares
and Small Equipment

16,036.00 0.00 32,576.75 0.00

2211OO8 Laboralory Malerlals, Supplies and
Small Equipment

1,337,879.00 0.00 '1,617,850.00 0.00

2211OO9 Education and Librarv Suoplies 1,045,991.95 0.00 2.797,116.00 0.00
221 101 1 Purchase/Produclion of Photographic
and Audio-Visual Materials

tl4,l39.w 0.00 517,918.20 0.00

2211016 Purchase of Uniforms and Clothing -

Staff
1,772,396.s0 0.00 2,693,499.00 0.00

2211020 Uniform and Clothinq Allowances 91,200.00 0.00 195.820.00 0.00
2211021 Pwchase of Beddino and Linen 0.00 0.00 44,953.00 0.00
2211023 Suoolias for Production 0.00 0.00 0.00 0.00
2211OOO Speciallsed Materials and Supp 5,639,098.45 0.00 8,043.010.95 0.00
2211101 General Office Supplies (papers,
oencils. forms. small office eauioment etc)

1 7,026.566.20 0.00 18,143.863.50 0.00

2211102 Supplies and Accessories for
Computers and Prinlers

6.674,878.65 o.oo 8,537.31 1.75 0.00

2211103 Sanitary and Cleaning Materials,
Suoolies and Services

361,956.00 0.00 1 ,146,413.00 0.00

221110O Of',lce and General Supplies and
Services

24.063,400.8s 0.00 27,827 ,588.25 0.00

2211201 Relned Fuels and Lubricants for
TransDort

'13,295,693.6s 0.00 13,815,591.65 0.00

Printedon: 06-OCI-2022 10:47 Prinled By. 20210473647 Pago 2 ot 5



Current Period Previous period

Jon Debit Balance Credit Balance Debit Balance redit Balance
36,800.00 0.00 16,61',l.UO 0.00

13,332,493.65 0.00 13,432,202.65 0.00

174,719.00 0.00 395,91 2.00 0.00

,antng '16,676,E99.85 0-0u 1 5,554,044.35 0.00

456, /20.OU 0.00 1 37,035.00 0.00

'190,224.50 0.00 48,128.85 0.00

25,821.00 0.u0 1,880,000.00 0.00

310 Contracted Professional I trulces 5,687,025.60 u.uu 7,804,935.40 0.00

I 1399 Other Ooeratino Exoens€r oth U.UT] 0.00 0.00 0.0u

23,2'11 o.o0 25,820,055.60

596.363.01 1.35 0.00 517,61 9,526.60 0.00

9,5ss,1 34.1 5 0.00 9,323, r U3.J5 0.00

rlcles 9,555,1 34.1 5 o.o0 9,323,1 83.35 0.00

389,624.00 0.00 502,347.00 0.oo

ti95,6 r.9.0{J 0.00 1,1S1,618.50 0.00

43,5 16.U0 0.00 45,000.00 0.00

0.0u 0.00 80,0{J0.0u o-0u

566.858.00 0.00 265,510.50 0.00

26E,142.OU 0.00 20E,1 3U.UU O.UU

2,ti53,996.00 0.00 1,820,091.UO 0.00

65,307.00 0.oo 70,000.00 0.00

220299 Routine Maintenance - O ter As 0.00 o.u0 0.00 1.100,000.00

ffi rer Assets 4,6E3,1 24.00 0.00 4,142,69 /.OO 1 ,100,000.00

14,238,258.1 5 0.00 'I 3,505,880.35

8 lnternational Labour Oroa rization 0.00 0.00 0.00

U.UU 0.oo U-UU O.UU

ts and
Llzations

0.00 o_00 o.oo 0.00

0.00 0.00 0.00 0.00

561,620,000.00 0.00 541,620,000.00 0.00

561,620,000.00 U.UU 541,620,000.00 0.00

21 3,587,026.10 0.00 676,540,1 25.90 0.o0

21 3,587,026.10 0.00 676.540.1 25.90 0.00

775,2O71026.1o 0.00 1,21 8,1 60,1 25,9U 0.00

1,670,466./.0 0.00 2,084,938.00 o.oo

95,207.00 0.00 0.00 0.00

1,765,675.70 0.00 2,044,936.UU 0.00

1,765,675.70 0.00 2,084,93E.0O 0.00

l'102 Gratuitu - Civll Servants 1,414,363.60 0.00 3,3UU,551.4U 0.oo

1,4',t 4,363.60 o.o0 3.300,551.40 o.uo

'1,414,363.60 0,( 3,300,551.40 0.00

86,232,474.OO 0.00 86,'144,544.25 0.00

86,232,474.00 0.00 86,144,544.25 0.00

2,191 ,761.00 0.00 4,95'1,200.00 0.oo

13'1,413.00 0.00 226,1tt2.5tJ 0.00

ts 2,323,1 74:00 0.00 5,',l7l,302.50 0.00

2211 Bank

221 1 305 Contracted Guards
iervices

Subscriptions to Professional and

)-211 Transport Costs
reight, loading/unloading, cbaring
;hi
221

".21

1 Maintenance of Plant,

aintenance of

Maintenance of

Maintenance of

and

re and

Residential
2220205 Maintenance of
itations -- Non-Residential

Alterations
Civil Works

0 Maintenance of
and Networks

:22021 2 Maintenance

Association
Services

00
to

2630101 Current
Government

:630201

and other Levels

- Prima Education

lelisf

rement

chools

31 10301

1 10302
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Current Perlod Prevlous
Account No Deblt Balance Credlt Balance Deblt Balance Credit Balance

30,E36,345.00 0.00 0.00 0.00
31 10700 30,836,345.0O 0.00 0.00 0.o0

31 10901 Purchase of
lnstltutional Furniture and

0.00 0.00 74,919.00 0.00

1 Purchase 0.00 0.00 74,9'19.00 0.00

2,'t 95,268.00 0.00 3,495,697.50 0.00

other lT
4,723,200.00 0.00 0.00 0.90

and
Gan6ral

6,918,468.00 0.00 3,495.697.50 0.00

3 1 1 ICT Networking and
Communication

2,664,858.00 0.00 0.00 0.00

694,512.00 0.00 1,1 55,500.00 0.00
3,359,370.00 0.o0 1,155,500.00 0.00

0.00 0.00 1,725,660.00 0.00

0.00 0.00 1,725,660.00 0.00

31100OO Acouisitior r of Fixed OaDItal Assels 129,669,831.00 0:00 97,773,623.25 0.00
3520304 0.00 5,509,600.00 0.00 6,922,1 50.00
3520300 Racolpts from lhe Sale of lnvenlories,
Stocks and Commoditi6s

0.00 5,509,600.00 0.oo 6,922,1 50.00

0.00 5,509.500.00 0:00 6;922,150,00
40,922.05 0.00 23,452,989.60 0.00

653011 1 District - Recurrent Eanl( A./c o.00 0.o0 0.00 0.00
40,922.05 0.00 23;452,989.60 0.00
40i922.05 0.0 23,452,989,60 0,00.

37.1 1 6.081.70 0.00 5,439,605.45 0.00
37,1 16,081.70 0.00 5,439,605r45 0.00
?7,251,447.05 0.00 1 14,322,486.00 0.00

6541 100 27,251.447.O5 0.o0 1 14,322,486.00 0.00
64.367.528.75 0.00 11S,762,091I5 :0.00

) Deoosit Bank fuC 57,426.499.05 0.00 50,864,072.00 0.00
57.426.499.05 0.00 50,864,072.00 0.00
57,426,499.0s 0:o0 50,864,072.00 0.00

6580101 Cash 0.00 0.00 0.00 0.00
6580104 Cash in Transit 0.00 0.00 0.00 0.00
6580100 Cash ln l- and 0-00 0.0 0.00 0.00

0.00 0.00 0.00 0:00
Loans - 0.00 0.00 0.00 0-00

295,046.00 0.00 250,561.00 0.00
295,046.00 0.00 250,561.00 0.00
295.046.00 0;00 250,561.00 0.00

6740101 Prepayment 0.00 0.00 0.00 0.00
0.00 0.oo 0.00 0.00

6740100 Other Deblors & Pre-payments 0.00 0.00 0.00 0.o0
0.00 0.00 0.00 0:00

5760101 Standino Ir 0.00 0.00 0.00 0.00
mDresls 0.00 0.00 1,370,089.00 0.00

0.00 0.00 1,370,089.00 0.00
0.00 0.00 1,370,089.00 0.00

usoense A,/C 0.00 6,290,503.20 0.00 0.00
71,602,591.40 0.00 14,172.239.00 0.00
71.602.591.40 6,290,503.20 14,'.t12,239.OO 0.00

6780000 Suspense Clearance Account 71.602.591.40 6,290;5{,3,20 14,172,239r0O 0.00
6790102 Receivinq nventorv A,lC 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00
6790000 Other Cun 0.00 0.00 0.00 0.00

rosits 0.00 57.426.499.05 0.00 50,8M,072.00
0.00 57,426,499.05 0.00 50,864,072.00
0.00 57,426,499.05 0.00 s0,864,072.00
0.00 0.00 0.00 0.00

7320002 NHtF 0.00 0.00 0.00 0.00
7320003 House Rent 0.00 0.00 0.00 0.00

o.00 0.00 0.00 0.00
7320006 NSSF 0.00 0.00 0.00 0.00
7320007 Co-operatives 0.00 0.00 0.00 0.00
7320008 lnsurances 0.00 o.oo 0.00 0.00

0.00 0.00 0.00 0.00
7320010 Court Attachments 0.00 0.00 0.00 0.00
7320011 WCPS 0.00 0.00 0.00 0.00
7320012 0.00 0.00 0.00 0.00
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Account No

The Statement hag been prepared, reviewed and approved by the following

Prepared By:

n

Date:

Date:

Date:

Reviewed By:

Approved By

Current Period Previous period
Debit Balance Credit Balance Debit Balance Credit Ba lance

0.00 0.00 0.00 0.00
7320016 Mortqaqes 0.00 0.00 0.00 0.00
732OO17 Govt. Liability Attachn )nts 0.00 0.00 0.00 0.00

0.00 0.000.00
0.00 0.00 0.00 0.00

7320101 PAYE 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00
Rent 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0-00

0.00 o.00 0.oo 0.00

0.00 0.00 0.00 0.00
0.00 o.00 0.00 0.00

7320110 Court Attachments 0.00 0.00 0.00 0.00

7320111 WCPS o.o0 0.00 0.00 0.uo
(3:zrJ112 Staff WelFare Associa )ns 0-00 o.oo 0.00 0.00

0.00 0.00 0.00 0.oo

0.00 o.o0 0.00 0.00
7320115 Save As You Earn (Sr YE) 0.00 0.00 0.00 0.00
7320 1 16 Mortoaoes / Brnk Los r5 0.00 0.00 0.00 0.00
7320117 Govt. Liabilitv Attachn lnts 0.00 0.00 0.00 0.00

o.o0 o.00 0.00 o-oo

0.00 0.00 o.oo 0.00
7320121 Salarv Overoavment 3tunds 0.00 0.00 0.00 0.00
732O123 Civil Fbusino :nd 0.00 o.o0 0.00 0.00

7320124 3olo Commission on D ductions 0.00 0.00 0.00 0.00

7320 1 99 Salarv Control lAccou 0.00 0.00 0.00 0.00

7320100 Salarv Deductibns 0.00 o.oo 0.00 u.0u
l32O2O1 Contractors Relention ,loney 0.00 0.00 0.00 0.00

7320200 Othar Geheral Llabiliti s 0.00 0.00 0.00 0.00

o.o0 o.oo o.o0 0.00

0.00 0.00 U.UU o.00
0.00 0.00 0.00 q.00

73801 O1 Gsneral Withlbldino lx 0.00 o_oo 0.00 0.00
0.00 0.00 0.00 o.00

0.00 o.00 0.00 0.00

0.00 0.00 0.00 0.00

73901 02 Expense AP Acrual 0.oo 0.00 0.00 0.00

7390103 AP Liabilities 0.00 0.00 0.00 0.00

7390100 Svstem Reouirod Lia Ities 0.00 o.00 o.00 o-00

0.u0 U.OU 0.00 0.00

7399900 0.00 0.00 0.00 o.o0

7390000 Svstdit Reotiiiid Lial llties Alcs 0.00 o-00 0.00 o-00

9S1010'l Provislon for Endmtil !nce 0.00 0.00 0.00 0.00

0.00 o.oo o.oo 0-0u

9910201 Exchequer Rdeases/Frovisionlng
Account

0.00 1 4,s92,346.195.1 0 0.00 12,339,41 1.993.80

9910209 Remittances to ExchdHuer
Miscellanoous Revenue

98.1 23.856.00 0.00 67,610,611.00 0.00

99 1 0200 Exchequer Prevlsiong 98,123,856.00 14.s92.346.49s.'10 67,6'10,61 1.00 12,339,411,993.80

99,10000 Provisions 98.123.856;00 14.592,346.495.1 0 67.610.61 1.00 12.339.4 1 1.993.80

12.112,793,413.15 0.00 9.s91,743,703.60 0.00
12,1',t2.793,4',t3.15 0.00 9.591.743.703.60 0.00

S90000 ODeninq.Balan(b Rer 12.1 12,793.41 3.1 5 0,00 9,591,743,703.60 O:00

Total 14,662,574,097.35 14,662,574,097.35 1 2,399,298,21 5.80 12,399,298,21 5.80
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The

SrAfEMrruT or neieii,TS Ar,rb pevMEl,its

Entity: 1 184-State Department for Labour

Current Period: JUL-21 To JUN-22

. ., c_-qpp3rg-.Wil!i . JUt_.?g_Iq JVt!-2_,,!

Date:

Date:

Date:

has been prepared, reviewed and approved by the following:

on:06-OCT.2022 10:53
by : 20210473647

Note Current Period Previous Period
REGI IPTS
Tax F 1 0.00 0.00
Socie

and
2 0.00 0.m

rds fn
Excht quer r 4 2,252.934.501 .30 2,675,623.515.85

rrs fr f 5 0.00 0.m
Procr rds fn n Domestic Borrowings 6 0.00 0.m
Proce sfn n Foreiqn Borrowinqs 7 0.00 0.00

rds fn n Sales of Assets 8 5.509.600.00
ursenReim lnts and Refunds I 0.00 0.m

Retur sof rlty Holdings 10 0.00 0.m
ts 11 1,001,000.00 1.000.000.mrNTA I REC IPTS 2,259,445,101.30

trN li
n of Employees 12 739.266.075.0s 677.627.213.65

oooc and Services 13 610,601 ,269.50 530,025,406.95
3S 14 0.00 0.mgrs to pther Government Units 15 775,207.026.10 1 ,21 8,160,1 25.90

Other Grant and Transfers 16 1,765,675.70 2.084.9s8.00
SecuSocia y Benefits 17 1.414.363.60 3,300,551.40

Acqu iltion r Assets 18 129,669,831 .00 97.773.623.25
Finan rB Co! l, including Loan lnterest 19 0.00 0.m
Repa
Borro

/ment
vlnq

f Principal on Domestic and Foreign 20 0.00 0.00

MVMOther nts 21 0.00 0.00
TOTI . PA1 IIENTS 2.257.924.240.95 2,528,971 .859.15

SURPLUS/DEFICIT 1.520.860.35 154,573.806.70

Page 1 ol 1



I

The Statetnent

pr"p".'J ay'

Reviewef Bv:

Approvef By:

SGielment oi Financiit Fosition

Entity: 1 184-State Department for Labsur

Cu.rrent Period: JUL-21To JUN-22

Qo1p r9 With; Jtl-L-2o-Tg J,UN:2_1

Date:

Date:

Date:

been prepared, reviewed and approved by the following:

+:

1"

Note Current Period Previous Period

Kshs Kshs
FINANC ]ETS
Cash an I Cas Equlvalents
Bank Br ancer 224 121 ,834,949.85 194.079.153.O5
Cash Bz 228 0.00 0.o0

rh An Cash Equivalents 121,834,949.85 194.07S,153. O5

Accounl
and Clez

i Rec(
Bnce

vables - Outstanding lmprest
\CCOunts

23 65,607,134.20 1 5,792,889.O0

rOTAL FI AL ASSETS 187.442.084.O5 o5

LiabFinancl; ities

FaYaAccountr les - Deposits 24 57.426.499.05

tlET FlNr NCIA . ASSETS 130.015.585.00 159.007,970.O5

REPRES ENTE )BY
Fund Bi ance r/fwd 25 1 59,007,970.05 55.207,458.O 0
Prior Ye rr Ad stment zo (30.513.245.00t (s0.773,295.00)
Surplus for the Year 1.520.860.35 154.573.806.70

NET FIN $lCIi . POSITION 130.015.585.40 159,007,969.70

Pnnlod
Prinied

-2422 10148
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srnrenEruii or c-AsH i=l_oW

Entity: 1 184-S.tate Department for Labour
Current Period: JUL-21To JUN-22
Compare With. JUL-20 To JUN-21

Date:

Date:

Date:

The Staternent has been prepared, reviewed and approved by the following:

Prepared By:

Reviewed By:

Approved By:

Note Current Period Previous Period

Kshs Kshs
Rece and operating income

1 0.00 0.oo
Contributi 2 0.00 0.00

Proceeds frdm Domestic and Foreign
Grants

3 0.00 0.00

releases 4 2,252,934,501 .30 2.675.623,515.8s
nsfers from q 0.00 0.00

q 0.00 0.00
Returns of Ehuity Holdinqs 10 0.00 0.00

11 1 ,001 ,000.00 1.000,000.00

rO e enses
Compensa(on of Employees 12 739.266.075.0s 677.621.213.65

and 13 610,601 ,269.50 530.025,406.95
Subsldies 14 0.00 0.oo
Tran$fers to Other Government Units IJ 77s,207,026.10 1 .218.160,125.90

and Transfers 16 1.765.675.70 2.084,938.0O
Secutrity 1 ,414,363.60 3,300,551.40

incl Loan nterest 19 0.00 0.00
Othet payments 21 0.00 0.00

Adjusted for
Adjustments during the year (43,251 ,81 8.1 5) 26.859,936.60
Prior.year adjustments (30,513,245.00) (50,773,295.00)

Net Cash Frcm Operating Activities 51 ,916,028.20 221 ,511,921.55

Cash Flow From lnvestinq Activities
llqceels frpm Sales of Assets I 5.509.600.00 6.922.150.00

Assets 18 1 29,669,831 .00 97.773.623.25
Net Cash Flow From lnvesting
Activltles

B (124,160,231.00) (90,851,473.25)

Gash Flow From Borrowinq Activities
Proceeds frgm Domestic Borrowinqs 6 0.00 0.00
Proceeds fom Foreign Eorrowinos 7 0.00 0.00
Repayment of Principal on Domestic
and Foreign Borrowinq

20 0.00 0.00

Net Cash Flow From Financing
Activltles

0.00 0.00

NET INCREASE IN CASH ANO CASH
EQUIVALENT

A+B+C (72,244,2O2.8O\ 130,660,448.30

Cash and Cash Equivalent at
BEGINNING of The Year

194,079,153.05 63,418,i04.4 0

Cash and Cash Equivalent at END of
The Year

22A.+228 121,834,949.85 194,079,153.05

Pais I cl l
I'rinlod on: O6"OCI-2022 1 i:35
Prinled by:



7 Proceeds from Foreign Borrowings

8 Proceeds from Sales ofAssets

Item Description Item Code Current Perlod Previous Period

Kshs Kshs
s120100 0.00 o.o0

Foreign Borrowing-Direcl Payments 5120200 0.00 0.00
Foreiqn Cunency Forelgn Deposits 5 1 20300 0.00 0.00

5120400 0.00 0.00
TOTAL 0.00 0.00

Item Descrlption Item Code Current Perlod Prevlous Period

Kshs Kshs
Receipts trom the Sale of Buildlngs - Paid to
Exch6quer

35101 00 0.00 0.00

Receipls from lhe Sale of Buildinqs 3510200 0.00 0.00
Receipts from sale of other st 3510300 0.00 0.00
Receipts from sale of other sl 3510400 0.00 0.00
Receipls from lhe Sale of Vehicles and Transport
Equipment - Paid to Exchequer

3510500 0.00 0.00

Recelpts from the Sale of Vehicles and Transport
Equlpment

3510600 0.00 0.00

Recelpts from the Sale of Plant Machinery and
Equipment - Paid to Exchequer

351 0700 0.00 0.00

Receipts From the Sale Plant Machinery and
Equipment

3510800 0.00 0.00

Receipts from Sale ot Cerlilied Seeds and Breeding
Slock - Pald lo Exchequer

3510900 0.00 0.00

Seeds 3511000 0.00 0.00

3520100 0.00 0.00
Recelpts from the Sale of Other lnventories, Slocks,
and Commodities

3520200 0.00 o.00

lnventories, 3520300 s.s09,600.00 6,922,150.00

Receipts trom lhe Sale of Land 3540100 0.00 0.00
Receipts from the Sale of Other Naturally Occurring
Non-Produced Assets

3540200 0.00 0.00

Recelpts from the Sale of lntangible Non-Produced
Assets

3540300 0.00 0.00

Recelpts from the Sale of Non-Produced Assets
Collected as AIA

3540400 0.00 0.00

Repayments from Loans to Government Agencies and
Other Levels of Government

45101 00 0.00 0.00

to 4s 1 0200 0.00 o.00
4s1 0300 0.00 0.00

lo 4510400 0.00 0.00

45201 00
4520200

0.00 0.00

Repayments lrom londing to Foreign Non - Financial
Ent€rps. & Financial lnstns.

4520300 0.00 0.00

Repaymenls from Other Foreign Lending 4520400 0.00 0.00
Sales and Oisposals ol'Equily Holdings in Domestic
Public Non - Flnancial Enterprises

45301 00 0.00 0.00

Equity 4530200 0.00 0.00

Sales and Disposals oI Equity Holdings in Foreign
Financial lnstns. and Domeslic Financial lnstns.
operaling abroad

4530400 0.00 0.00

Sales anc, Disposals ot Equity Holdings in Foreign
Enteips. Financial lnstns. and Domestii Financial
lnstns. operatlng abroad

4530500 0.00 0.00

Redemption/ Disposal of Other Financial Assets 4530600 0.00 0.00
oa,d as Deposils for G 4s30700 o_00 0.00

5,509,600.00 6,922,150.00

9 Reimbursements and Refunds

Item Description Item Code Current Period Previous Period

Kshs Kshs
4540101 0.00 0.00
4540102 0.00 0.00

Reimbursement on Messinq Charqes (UNICEF 4540'103 0.00 0.o0
Reimbursement ,rom World Bank - ECD 4540104 0.00 0.00

Printod on:06-OCT-2022 10:54 Printed by: Paga 2 ct 7



on Item Code Current Period Previous Period

and 45401 05 0.00 0.00

from 45401 06 0.00 0.00
from

ment
45401 07 0.00 0.@

45401 09
754or ss -

0.m

I TOTAL 0.00 0.00

'10 Retu Equity Holdings

1 1 other Roceipts

Item Item Code Current Period Prevlous Period

Kshs Kshs
4550000 o.00 0.00

4610000 0.00 0.00

TOTAL 0.00 0.00

Item Desciflption Item Code Current Period Previous Period

Kshs Ksts
141 01 00 0.00 0.00

lncome
1410200 0.00 0.00

Rent! on lar
Othet Pron.

141 0400 0.00 0.01)

as 1410500 0.00 0.00

1415000 0.oo 0.00
i€t Establishment 1 4201 00 0.00 0.00

1420200 0.o0 0.00

as 1 420300 1,001,000.00 1,000,000.q)
1420400 0.00 0.00

1420500 0.00 0.00

1420600 0-00 0.00

1 4301 00 0.00 0.00
1 4401 00 0.00 0.00

Capihl Granl
Excheouer

s from International NGOs paid through 1 440200 0.00 0.@

1 440300 0.00 0.00

Capifl Grantr from lntemational NGOs coltected as
AIA

1440400 0.00 0.00

1 440500 0.00 0.00

1 440600 0.00 0.m
9!9r 1 4501 00 0.o0 0.00
llasslfied Elsewhere 1 450200 0.00 0.0

1 51 0200 0.o0 0.m
1 51 0300 0.00 0.m
1 5201 00 0.00 0.00

Business Pe nlts 1 520200 0.00 0.00

1 520300 0.00 0.00

1 520400 0.00 0.00
PIot Rents 1 520500 0.o0 0.00

1 s20600 0.00

1 530200 0.00 0.00
iral Resources Exploitation 1 530300 0.00 0.00

0.00 0.00

Othe, Miscel
Othei Miscel

1 0.00 0.00

lnsurtnce Cl ns Recovery 1 540200 0.o0 0.00

lqa]rls (1-3 Yr Repayment) 1 540300 0.o0 0.00
ans (Over 3 Yr Rpayment) 1 540400 0.00 0.00
T Reserve Funds 1 540500 0.00 0.00

1 s40600 0.00 0.00

lerglEetltlt Events 1 540700 0.00 0.00
rom Assels 1 s40800 0.00 0.m

1 541 000 0.00 0.00
Markan Fee 1 5501 00 0.oo
Vehide Park rg Fees 1 550200 0.00

1 5601 00 0.o0 0.c0
se 1 560200 0.00 0.00

1 5701 00 0.00 0.00
Qthel Educa rn-Related Fees 1 570200 0.o0

Paic 3 oi7
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Item Descrlp(ion Item Code Current Perlod Prevlous Period

Other Education Revenues 1 570300 0.00 0.00
1580100 0.00 0.00

0.oo
Envlronment & Conservancy Adminislration 1 580300 0.00 0.00
Slauqhter Houses Administration 1 580400 0.00 0.oo

1 580500 0.00 0.00
Seweraqe 1 580600 0.00 0.00

Revenues 1 580700 0.00 0.00

1 590200
1 9301oO 0.00

0.00
0.00

System Required Revenue A,/cs 1 9901 00 o.00 0.00
TOTAL 1,O0l,(x)0.oo 1,0@,000.00

12 Compensation of Employees

13 Use ofgoods and Servicos

14 Subsldies

15 Transfers to Other Government Units

Item Description Item Code Current Period Previous Perlod

Kshs Kshs
21 10100 433,299,475.N 416,91 1,58 t.30

Baslc Waqes - Temporary Emplovees ?110200 10,524,816.55 16,125,252.00
Personal Allowances pald as part ol Salary 21 10300 291.348.048.5s 235,410,270.55
PersonalAllowances paid as Reimbursemenls 2110400 1,619,316.25 6.679,790.05
Personal Allowances provided 21 10500 0.00 0.00

to
Schemes

2120100 0.00 0.00

Employer Contributions to Compulsory Heallh
lnsuranc€ Schemes

2120200 2,414,418.50 2.500,318.8s

Social Eene[t Schemes Oulside Governmenl 2120300 0.00 0.00
TOTAL 739,266,075.05 677,627,213.65

Item Description Item Code Current Perlod Prevlous Perlod

Kshs Kshs
Utilitles. SuoDlies and Services 2210100 19,246.241.75 20.755,957.25
Communlcalion, Supplies and Services 2210200 19,810,852.1 5 27,806,886.75
Oomestlc Travel and Subsislence, and Other
Transportatlon Cosls

2210300 157,257,339.90 82,948,604.1 5

Forelgn Iravel and Subsastence, and other
transporlation cosls

2210400 38.?55.590.15 7,346,974.70

Printing , Advertising and lnformation Supplics and
Servlces

2210500 15,674,70?.70 7.624.576.55

Training Expenses 2210700 14,3r 3,689.55 9,388,258.00
Hosoitality SuoDlies and Servi 2210800 57,30p.,322.45 44,088,058.05
lnsuranc€ Cosls 2210900 177,278.50 276,18d.00
Speciallsed Materials and Supp
Oflice and General SuDDlies and Services

2211000 5,639.098.45
24,063,400.85

8,043,0t0.95--- zmmezs-
Fuel Oil and Lubricants 2211200 13,332,493.65 13,832,202.65

2211300 23,21 1,409.95 25,820,055.60
2220100 9.555.134.1s 9.323.183.35

Routine Mainlenance - Other Assets 2220200 4,683,124.00 3,082,697.00
Exchanqe Rate Losses 2230100 0.oo 0.00

TOTAL 610,601.269.50 530,025,406.95

Item Description Item Code Current Period Previous Period

Kshs Kshs
Subsldies to Public Corporations 25 1 0000 0.o0 0.00
Subsidies lo Privale Enterprises 25?OOO0 0.00 0.00

TOTAL 0.oo 0.00

Item Description Item Code Current Perlod Previous Period

Kshs Kshs
Currenl Grants to Government Agencies and olher
Levels of Government

2630 1 00 56'1,620,000.00 541,620,000.00

Capital Grants to Government Agencies and other
Levels of Government

2630200 21 3,587,026.1 0 676,540,125.90

Other Current Transfers, Grants and Subsidies 2640400 0.00 0.00
Olher Capital Granls and Trans 2640500 0.00 0.00

TOT,AL 775.207,026.10 1,218.160,'125.90

P.inled on:06-OCT-2022 10:34 Prioled by: Page 4 ol 7



16 Other Grants and Transfers

17 $oclal $ecurity Benefits

18 Acquisltion of Assets

'19 Finance Costs, including Loan lnterest

Itern Desoflption Item Code Current Period Previous Period

Kshs Kshs

Fees to
261 01 00 0.00 0.00

26201 00 0.00 0.00

2620200 0.00 0.00

26401 00 1,765,675.70 2,084,938.00
2640200 0.00 0.00
2640300 0.00 0.00

TOTAL
2649900 0.00 0.00

1.765,675.70 2,084,938.m

Item Descfiption Item Code Current Period Previous Period

Kshs Ksts
27 10100 1,414.363.60 3.300,s5't.40
2110200 0.00 0.00

0.00
to

to
0.00 0.00

0.00 0.00

1,4 14,363.60 3,300,551.40

Item ciflption Item Code Current Period Previous Period

31
Kshs Kshs

0.00

86,144,544.25

31 10500 0.o0

5,177,302.50

000

O.UU

31 10600 0.00 0.00

31 1 0800 0.00 0.00
and 31 10900 0.00 74,919.00

6,9 18,468.00 3,495,697.50
Plant, and 3111100 3,359,370.00 1.1 55,500.00

3111200 0.00 0.00

eeds, and Live 31 1 1300 0.00 0.00

Studies, and 31 1 1400 0.00 1,725,660.m

3111500 0.00Purchase of FpecialisedFlant-- - 3112200

Other

3130100 0.00
0.00

0.00
31 30200 0.00 0.c0
41 10000 0.00 0.00
4 1 20000 0.00 0.m
4 1 30000 0.00 0.m

4 1 50000 0.00 0.m
e 4 1 60000 0.00 0.m

TOTAL 1 29,669,831.00 97,773.623.25

Item Descrlption Item Code Current Period Previous Period

Kshs Kshs
on 241 01 00 0.00

on
2410200 0.00
2420000 0.00

on From 2430000 0.00 0.00

TOTAL 0.00 0.00

Printed on: 06-0CI-202210:54 printed by: Paee 5 cii



20 Repayment of Princlpal on Domestic and Foreign Borrowing

21 Other payments

22A Bank Balances

228 Cash Balances

23 Accounts Receivablcs - Outstanding lmprest and Clearence Accounts

Item Descrlption Item Code Current Period Prevlous Perlod

Kshs Kshs
Reoavments on Borrowinos from General Government 551 01 00 0.00 0.00
R6payments on Borrowings from Monelary Authorities
(Central Bank)

5510200 0.00 0.00

Repayments on Borrowings from Olher Domestic
Deoository Corporations (Commercial Banks)

5510300 0.00 0.00

Repaymonls on Eorrowings from Olher Domeslic
Flnancial lnstitulions

551 0400 o.00 0.00

Repayments
Credltors

on tsorrowangs trom Other Domestic 5510500 o.oo 0.00

Princioal Reoavrnenls on Foreion Eorrowino 5510600 o.oo 0.00
Principal Repaymenls on Guaranteed Debt Taken
over bv Government

5520000 0.00 o.oo

Principal Repayments on Guaranteed Domestic Debt
Taken over by Government

5520100 0.00 0.00

Princlpal Repayments on Guaranteec, Foreign Debt
Taken over by Government

5520200 o.oo 0_00

Repayments
Creditors

on tsonowings lrom Other Domestic 561 0000 o.00 0.00

RepaymBnls on Borrowings lrom Other Domestic
Credilors - Private Enterprises

5610500 o.oo 0.00

5620000 o.00 0.00

Repayments on Borrowlngs from Other Domesllc
Creditors - Public Enterprises

5620100 0.00 0.00

TOTAL o.00 0.00

Item Description Item Code Current Perlod Prevlous Perlod

Kshs Kshs
Budoet Reserves 2810100 0.00 0.00
Civil Continoencv Reserves 2E10ZOO o.oo 0.00

CaDital Transfer to Non Financial Public Enterorisas 2820100 0.00 0.00

Capital Transfer to Public Financial lnstitutions and
Enlerprises

2820200 o.oo 0.00

CaDilal Tmnsfer to Private Non-Financial Enterorises 282(1300 o.o0 0.00

Svstem Reoulred Exoenses 2990100 o.oo 0.00

2999900 0.00 0.00

TOTAL 0.oo 0.00

Item Description Item Code Current Period Prevlous Perlod

Kshs Kshs
Special Accounls 6510000 o.00 0.00

Treasury Bank Accounts (Exchequer and CRF
Accounts)

6520000 0.oo 0.00

Recurrenl Bank Accounts 6530000 40,922.O5 23,452,989.60

Development Bank Accounts 6540000 64.367.528.75 1 19,762,G)1.45

Deposit Bank Account 6550000 57,426,499.05 50,864,072.00
Proiect Specitic Banl( Accounts 6570000 0.o0 0.00

Foroion Curencv and Foreion D 65901 0l o.o0 0.00

Foreion Currency and Foreiqn D 6590203 0.00 0.00

TOTAL 121,834,949.85 r94,079,153.05

Item Description Item Code Current Period Prevlous Period

Kshs Kshs
Cash ln Hand tt580000 o.o0 0.00

Foreiqn Currency and Foreiqn D 6590201 0.00 0.00

TOTAL o.o0 0.00

Item Description Item Code Current Perlod Previous Perlod

Kshs Kshs
Domestic oebtors & Advances 6710000 295,046.00 250,561.00

Debtors & Advances - Govt Owne 6720000 0.00 0.00

Foreiqn Oeblors & Advances 6730000 0.o0 0.00

Olher Deblors E Pre-payments 6740000 o.o0 0.00

Government lmorests 6760000 0.00 I,370,089.00

Printcd on: 06-OCf-202? 10:54 Printed by; Paqo 6 ol 7



25.

24. NTS PAYABLE

BROUGHT FORWARD

ADJUSTMENTS

tem I cription Item Code Current Period Previous Period

Accounts 6770000 0.00 000:z -..-)

ie & Clearance Account 6780000 65,31 2,088.20 14.172fiin0
r 6790000 0.00 0.00

AL

tem E )scription Item code Current Perlod Previous Perlod

Kshs lGhs
73 1 0000 57,426,499.0s 50.864.07200

0.00 0.00
vEt€m

7380000
7390000 -ler Li 7320000 0.00 0.00

TOTAL 57,426,499.05

:UND

i;m E on Item Code Current Period Previous Perlod

Kshs Kshs
alance Bank 22A 194,079,.153.05 61.930.356.40

228 0.00 1,488,346.00

rount
and Clearance 23 15,792,889.00 35,569,567.00

24 (50,864,O72.00) (43,780,813.40)

TOTAL 159,007,970.05

RIOR'

tem D rscription Item Code Current Period

Kshs Kshs

991 0200 30,5'13,245.O0 50,23,295.00
tnsfers 9910300 0.o0 0.00

AL 30,513,245.00 50,7732S5.00

0n: -2O?2 10:54 Printed by: Pag.7 ol 7
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$ u ru nfiAiiv SfareMEruf ot bEiis-s'irs
. Entity: 1 1 84-State :Departnient forlabour

Cdrrent Period: JUL;21 :ls JUN-22

- ..G9mqra.re.rMth: .luf!p'r9 lgl.t-2]

D4te:

Date:

Date:

has been prepared, reviewed and approved by the following:

#Ec tem Bank

I Current Period Previous Period

OI lance 50.864.072.O0 43.780.813.40

Tr: retentlons durlng the year 6,5621427.O5 9.871.415.2:

Pa, ade out of deposlt account durlnq the vear 0.00 2.788.1s6.6!

Clr lnce 57,426,499.05 50.864.072.0(

Prl
Co

Prlnclpal Accounts

Pnnl€d
Prlntcd

10:40
Psro I ol I



Budget Execution by programme and Economic Ciassificaiion

Entity: 1 184-State Department for Labour
Period: JUL-21To JUN-22

The Statement has been prepared, reviewed and approved by the following

Prepared By:

Reviewed By:

Approved By:

Date:

Date:

Date:

04,
or,

Program Item Desc Approved Budget Actual Payments Variance

0000000000 Default - P 0.00 0.00 0.o0
0

221O000 0.00 0,00 o.oo
m 0.00 0.00 0.o0

01 09000000 ess and I 0.00 0.00 0.o0

22tu000
0.00 o.o00905000000 neral Planning

s Serui
0.00 0.00 0.o0

21 10000 0.00 0.00 0.o0
09 Promotion of the Best Labour Practice 664.283.004.00 s96,978,378.9s 5.67

21 10000
21 2nOOn

Wages and Salary Contributions 430.147.413.00 406.1 60.364.75 23.98i.048.25
Social Contributions 4,954,385.00 2,474,418.50 2.179,966.50

144.732.090.00 1 21.835.1 19.40 0
zzeoooo Routine Maintenance 4,525.445.00 2,895,1 89.75

and Other to 0.00 0.00 0.o0

2630000 To 6.000.000_00 6.000.000.00 0-o0
a 4.900.000.00 1,765.675.70 3.134.324.30

/r1UoOO Social Security Benefits 2,137,623.00 1 723,259.40
31 10000 66,886,048.00 54.433-247 _2s 12,452,800.7 50907000000 Manpower Dcvelopment, Employment

and Productivity Manaqement
2,50s,525,1 54.00 1 ,225,541 ,265.85 1,279,983,888.1 s

Wages and Salary Contributions 149,918,784.00 148.602.944.70
21z(1000
2210000 a .00
2220000

zzltl I +t0t t.oo
4.685.S58.70 15,641,050.30

264Q000 Grants and Other Transfers to International
Orga!izalions

0.00 0.00 0.oo

1 ,868.006.731 .00 769,207,026.1 0 1 .098.799.704.90
0.00 0.o0

09 1 0000000 General Administration Planning and
Support Services

441,151 ,975.00 435,404,596.1 s 5,747,378.8 5

esa 184,741,795.00 182.028.347.10 2.113.447.90
246.558.906.00 244.467.914.10

Routine Maintenance 7.060.428.00 6,942,415.70 118.012-30
26311000 Grants & Transfer To Other Govt. Units 0.00 0.00 0.oo
2710000 Social Securitv Benefits 0.00 0.00 o
31 10000 Acquisition of Fixed Capital Assets 2,790.846.00 1.965_919.2s 824.926.7 5

Grand Total 3,61 0,960,1 33:00 2,257 ,924,240.95 1 ,353,03s,892.O5

Pnoted
trrintcd

06-OCI-2022 1 1:02
24210473647 Pago i ol 1



ffi dudget Execuiion by Heads and Programmes

Entity: 1 184-State Department for Labour
Period: JUL-21 To JUN-22

Prided on:0d-OCT-2o22 i 1:00
P.ided by:2021C473647 Palte 1 of,l

Head Program Description Approved Budget Actual
Payments

Va riance

0 Default Value ( Non-
Departmental)

0.00 63,000.00 (63,000.0o)

oo0( 0000 Default - Non Proqrammatic 0.00 0.00 0.uo
0907000000 Manpower Development,

Employment and Productivity
Manaqement

0.00 63,000.00 (63,000.0o)

0910000000 (jeneral Administration Planning and
Support Services

0.00 0.00 0.oo

1 1 81 000900 Trade Development - Field
Services

0.o0 0.00 0.0 0

0906000000 Promotion of the Best Labour
Practice

0.00 0.00 0.00

1181001100 Trade Monitorinq and Research 0.00 0.00 0.00
0907000000 Manpower Development,

Employment and Productivity
Manaqement

0.00 0.00 0.oo

1181001700 Tourism Services Headquarters 0.00 0.00 0.oo
0907000000 Manpower Development,

Employment and Productivity
Manaqement

0.00 0.00 0.oo

1 1 840001 00 Headquarters Administrative
serytces

375,805,023.00 371,2?7,696.10 4,577,326.90

0906000000 Promotion of the Best Labour
Practice

0.00 0.00 0.00

01 09000000 Agribusiness and lnformation
Manaqement

0.00 0.00 0.oo

0910000000 General Admlnislration Planning and
Support Services

375,805,023.00 s71,227,696.10 4,577,326.90

0907000000 Manpower Development,
Employment and Productivity
Manaoement

0.00 0.00 0.oo

0905000000 General Administration, Planning
and Support Services

0.00 0.00 0.oo

1 1 8400 0200 Economic Planninq Oivision 25,103,497.00 24,813,249.55 290,247.45
0906000000 Promotion of the Best Labour

Practlce
0.00 0.00 0.oo

0910000000 General Administration Planning and
Support SeMces

25,103,497.00 24,813,249.55 ?90,247.45

0907000000 Manpower Development,
Employment and Productivity
Manaaement

0.00 0.00 0.oo

1 1 84000300 Flnancial Manaqement services 39,906,350.00 39,363,650.50 542.699.50
0906000000 Promotion of the Best Labour

Practice
0.00 0.00 0.00

o91 0000000 General Administration Planning and
SupDort Services

39,906,350.00 39,363,650.50 542,699.50

1 1 84000400 Dlplomatic Mission Labour
Attache? Geneva

33,51 2,984.00 25,8s6,633.00 7,656,351.0 0

0906000000 Promotion of the Best Labour
Practice

33,512,984.00 25,856,633.00 7,656,351.00

0910p00000 General Administration Planning and
Support Services

0.00 0.00 0.oo

'1 184000500 Office of the Labour
Commissioner

1 1 8,922,635.00 1 1 6,754,732.50 2,1 67,902.50

0904000000 Promotion of the Best Labour
Practice

118,922,635.00 1 1 6,754,732.50 2,167,902.50

091@00000 General Administration Planning and
Support Services

0.00 0.00 0.00

0s0100000 Manpower Development,
Employment and Productivity
Manaqement

0.00 0.00 0.oo

1 1 84000600 Labour Service Field Offices 1 19,51 8,31 1 .00 11s,277,432.35 4,240,878.6s
0906000000 Promotion of the Best Labour

Practice
119,518,311.00 115,277,432.35 4,240.878.65

1 1 84000700 Productivity Center of Kenya 64,09 5,653.00 63.s1 8.278.05 577,374.9 s
0908000000 Promotion of the Best Labour

Practice
0.00 0.00

63,518,278.05

0.o0

0907000000 Manpower Development,
Employment and Productivity
Manaoement

577,374.9564,095,653.00



1 1 84000800 Director of Occupational Health
and Safety Services

124,765,544.00 1?2,113,632.40 2,651,91 1.60

0906000000 Promolion of the Best Labour
Praclice

124.765.544.00 122,113.632.40 2,651 ,9't 1.60

0910000000 General Administration Planning and
Support Services

0.00 0_00 0.00

0907000000 Manpower Development,
Employment and Produclivity
Manaqement

0.00 0.00 0.00

1 1 84000900 Occupational Health and Safety
Field Services

1 09,479,785.00 105,660,826.90 3,81 8,958.1 0

0907000000 Manpower Development,
Employment and Productivity
Manaoement

0.00 0.00 0.00

0906000000 Promotion of lhe Best Labour
Practice

1 09,479,78s.00 10s,660,826.90 3,818,958.10

1 1 84001 000 National Emplovment Bureau 87.624.950.00 86,064,204.50 1,560.745.50
0907000000 Manpower Development,

Employment and Productivity
Manaoement

87,624,950.00 86,064,204.s0 1,560,745.50

0910000000 General Administralion Planning and
Suooort Services

0.00 0.00 0.00

1 18400't 100 National Employment FIeld
Services

34,461,963.00 30,860,751.s0 3,601,21 1.s0

0907000000 Manpower Development,
Employment and Productivity
Manaqement

34,461,963.00 30,860,751.50 3,601,211.50

0906000000 Promotion of the Best Labour
Practice

0.00 0.00 0.00

'I 184001200 jlanpower Planninq Department 31.981.384.00 31,41 3,057.s0 568,326.50
0907000000 Manpower Development,

Employment and Productivity
Manaeement

31.981.384.00 31,413,057.50 568,326.50

1 1 84001 300 Manpower Developmant
Department

23,949,273.00 23,283,404.70 665,868.30

0907000000 Manpower Development,
Employment and Productivily
Manaaement

23,949,273.00 23,283,404.70 665,868.30

1 I 84001400 Social Protection Secretariate 0.00 0.00 0.00
091 0000000 General Administration Planning and

Suooort Services
0.00 0.00 0.00

1 1 84001 500 Labour Consular Office (Qatar) 32,332,523.00 21,607,732.95 1 0,724,790.05
0907000000 Manpower Devslopmenl,

Employment and Productivity
Manaqement

0.00 0.00 0.00

0906000000 Promotion of the Best Labour
Practice

32,332,523.00 21,607,732.95 10,724,790.05

1 184001600 Labour Consular Offico (Saudi
Arabia)
Manpower Development.
Employment and Productivity
Manaqement

30,414,491.00 I 1,882,682.50 1 8,531,808.50

0907000000 0.00 0.00 0.00

0906000000 Promotion of the Besl Labour
Praclice

30,414,491.00 11,882,682.50 18,s31 ,808.50

1 1 84001700 National Employmont Authoritv 31 5,000,000.00 265,000,000.00 50,000.000.00
0907000000 Manpower Development,

Employment and Produclivity
Management

315,000,000.00 265,000,000.00 50,000,000.00

1 184001800 31,525,s54.00 26,426,6s2.8s 5,098.901.15
0907000000 Manpower Development,

Employment and Productivity
Manaqement

0.00 0.00 0.00

0906000000 Promolion of the Eest Labour
Practice

31,525,554.00 26,426,652.85 s,098.901.15

1 1 84002000 1 ,145,940,000.00 290,620,000.00 855,320,000.00
0907000000 Manpower Development,

Employment and Productivity
Manaqement

1 ,14 5,940,000.00 290,620,000.00 855,320,000.00

1 184100'100 Construction of Meru County
Labour offices

1 0,000,000.00 0.00 1 0,000,000.00

0906000000 Promotion of the Best Labour
Practice

'10,000,000.00 0.00 10,000,000.00

'I 184100200 Reconstruction of county Labour
Offices (Molo

6,820,000.00 5,396,816.40 1,423,1 83.60

0906000000 Promolion of the Best Labour
Practice

6,820,000.00 5,396.816.40 1,423.183.60

1 1 841 00300 Construction of Occupational
Safety &
Health-OSH-lnstitute-Phase I

30,000,000.00 29,01 0,064.60 989,935.40

0906000000 I PI 30,000,000.00 29,010,064.60 989,935.40

t,rinled on:06.OCT-2022 i 1:00
Prinrod by: 20210473647

of lhc Besl Labour
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Practice
1 1 84100400 Rehabilitation of Safety House in

Nairobi
1 6,99 1 ,1 77.00 1 6,991 ,1 72.s0 4.5()

0906000000 Promotion of the Best Labour
Practice

16,991 .177.00 16,991 ,172.50 4.50

1 1 841 00500 Establishment of National Labour
Market lnformation System (LMISI

358,1 77,30 5.00 1 86,297,1 23.00 171,880,1E2.oO

091 0000000 General Administration Planning and
Support Services

337,1 05.00 0.00 337,10s.oo

o906[ )0000 Promotion of the Best Labour
Practlce

0.00 0.00 0.oo

o907800000 Manpower Development,
Employment and Productivity
Manaqement

357,840,200.00 1 86,297,1 23.00 171 ,543,077.OO

1 1 841 00600 Construction of National
Employment Promotion centre
Kabete

34,834,42s.00 33,003,845.50 1,830,579.50

0907000000 Manpower Development,
Employment and Productivity
Management

34,834,425.00 33,003,845.50 1,830,579.sO

1 1 841 00700 Renovation of Kisumu
Employment office

0.00 0.00 0.oo

0907000000 Manpower Development,
Employment and Productivity
Manaqement

0.00 0.00 0.oo

1184100800 Upgrading of Kisumu lndustrial
Trainlno Centre (KITC)

8,000,000.00 8,000,000.00 0.oo

0e10q00000 General Administration Planning and
SuDoort Services

0.00 0.00 0.oo

o907000000 Manpower Development,
Employment and Productivity
Manaqem€nt

8,000,000.00 8,000,o00.00 0.oo

't 184 1 00900 Upgrading of Mombasa lndustrial
Traininq Centres (MITC)

0.00 0.00 0.oo

o91 0000000 General Administration Planning and
Suooort Services

0.00 0.00 0.oo

o907000000 Manpower Development,
Employment and Productivity
Manaoement

0.00 0.00 0.oo

118410t000 Upgrading of Kenya Technical
Traininq lnstitute (KTTI)-Nairobi

0.00 0.00 0.oo

0907000000 Manpower Devolopment,
Employment and Productivity
Manaoement

0.00 0.00 0.oo

091 0( 00000 General Administration Planning and
Suooort Servlces

0.00 o.o0 o_oo

1184101100 National lndustrial and Vocational
Trainlnq Centres NIWC-Nairobi

0.00 0.00 0.oo

0907000000 Manpower Development,
Employment and Productivity
Manaoement

0.00 0.00 0.oo

091 0000000 General Administration Planning and
Suoport Services

0.00 0.00 0.oo

1 184101200 Upgrading of Technology
Oevelopment Centre CfDC)-Athi
River

0.00 0.00 0.oo

0907000000 Manpower lJevelopment,
Employment and Productivity
Manaqement

o.o0 0.00 0.oo

1184101300 ICT Office setup & Partitioning at
Productivitv Centre of Kenva

0.00 0.00 0.00

0907000000 Manpower Development,
Employment and Productivity
Manaqement

0.00 0.00 0.oo

1 1 841 01 800 399.066.731.00 205,587,026.1 0 1 93,4?9,704.90

0907000000 Manpower Development,
Employment and Productivity
Manaqement

399,066,731.00 205,587,026.10 193,4i9,704.90

1 1 841 02400 Construction of modern
emolovment office in Eldoret

900,000.00 0.00 900,000.o o

0907000000 Manporver Development,
Employment and Productivity
Manaqement

900,000.00 0.00 900,000.oo

1 '184102500 1 1 841 02501 1,830,575.00 1,830.575.00 0.o0
0907000000 Manpower Development,

Employment and Productivity
Manaqement

1.830,575.00 1,830,s75.00 0.o0

0910000000 General Administration Planning and
Suooort Services

0.00 0.oo

1 1 841 02600 0.00 0.o0

l'rirlted oil: 00-OCT-2022 1 1:00
Printed by: 2@.1 A47 3647

0.00
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0907000000 Manporor Development,
Employm€nt and PrcduclMty
Manaoement

0.00 0.00 0.00

1184102800 0.00 0.00 0,00
0s060@000 Promotlon of thg Besl Labour

Practlco
0.00 0.00 0.00

Grand Total 3,61 0,960r133.00 2,257,924,240.95 1,353,035,902.05

The Statement has been praparod, reviewBd and approved by lhe followlng:

Prepared By:

R€viawed By:

Approved B)4

Pd,itod o: o&ocT-2022 I I $O

Date:

Date:

Dale:

Ptt\fodWZo2'0,-l38ll P89o 4 ol I



$
Program Sub

rrogram
Description Approved

Budget
Actual Payments Variance

0000000000 Default - Non Programmatic 0.00 0.00 0.oo
[]000000 Default - Non Programmatic 0.00 0.00 o.oo

Agrlbusiness and lnformation Managem6nt 0.00 0.00 0.o0
r9010000 Agribusiness and Market Oevelopment 0.00 0.00 0.o0

090500000( General Admlnlstration. Planning and
Support Sorylcss

0.00 0.00 o.oo

0 16010000 Gsneml Administmtion, Planning and Support
SeMcos

0.00 0.00 o.oo

596,978,378.95 67,!ll{,62s.O5090500000( Promotlon of tho Bsst Labour Practice
ffi 361.1 12,1 14.00

664,283,004.00

|6020000 Requlation of Trad6 Unions 21,934,384.00 21,022,406.35 911,977.6s
ljt 3uo00 Provision of O@upational Safety and Health 28I.236.506.00 273,775,776.40 7,160,729.60

Manpower Development, Employment and
Productlvltv Manao€mont

2,505,525,1 54.00 1,22s,541,265.85 '1,279,9U,68E.1 s

f/010000 Human Resource Planning & Oevelopment 41 3.770.857.00 240,993.585.20 1721n,271.4O
)7020000 Prcv,sron ot lndustnal Skills 1,553,006,73 1.00 504.207,026.10 1 .048.79S.704.90
,7030000 Employment Promotion 474,651.913.00 416,759,376.50 5/,692,536.50

0 )7040000 Hroductrvrty Promotion, Measurement &
imprcvement

64,095,6s3.00 63,581,274.05 514,3/4.95

General Admlnlstratlon Planning and
SuDport Serulcss '141,151,975.00

435,404.596.15 5,7{7,378.85

0 IUt l 00(]0 Pollcy. Planning and ceneral administral.ive
services

441,151,975.00 43s,404,596.1 5 5,747,376.45

Grand Total 3,61 0,960,1 33.00 2,257,924,240.95 1,353,035,892.O 5

The State

Budget Execuiion By Programmei and Sub-Programmes

Entity: 1 184-State Department for Labour
Period: JUL-21 To JUN-22

been prepared, reviewed and approved by the following:

Date:

Date:

Date:

By:

By:

By:

on:06-OCT-2022 10:57 Printed by:
Page 1 oll



(8)
ffi GOVERNMENT OF KENYA - CIVIL SERVICE

PPD - Payroll by-product: Salary Advance Recovery for the month of June-2022
Ministry of Labour & Social Protection - Labour

5,21

on Oloo Nanda

'2.O1 2151221

[.-.\,
lr- ..,,

Employer

Printed

Mukiri Mwangi

Kemuma Arande
Kiprop Ngeny

Kimutai Kisang

13384292

1 0043355

23214444

22666736

23529426

3,600.00

14,560.00

4,430.00

3,885.00

2.502.00

28,800.00

131 ,040.00

44,300.00

31,080.00

2,498.00

Payatl No. lD / PP No. Amount(l*h) Balance (Ksh) RamarksName

1.

2.

3.

4.

6.

2007021023

2007067255

2009049849

2011046572

2011235246

6 Vofe of Labour & Social i4,189.00 295,046.00

-X11501/1988121767/202206iPage 1



\..-l I - c:.fq c-7]

P.O Box J 0i00
When please quote

I

Ref: MLSiSP

Director
National
P.O. Box

MINISTRY OF LAI}OUR

UER vol.2(3e)

\ Lr (+' t
II

\r
')ot [Y

Social Security House

Block 'A' Eastern Wing,

Bishops Road, Milimani
Nairobi

24tr' Augu st,2022

Tel: +
FAX: +
Email

NAIRO

Dear

INTER-

indicated
received
request rn

9800
6497
go.ke

0 i00

CONFTRMATTON LETTER AS 30rH JUNE, 2022

Labour wishes to confirm the amounts disbr"rrsed to you as at 30tl' Iune,ZO2Z as

table belou,. Please cornpare the amounts disbursed to you with the amounts yott
them in column E in the table belou,. Then please sign and stamp this

plorrided and return it to us

Authority (NEA)
"/$=* 

?o!?

The

Confirnrntion
As AT 3ontJt

rf,Aru,
INE ZI

t uts Rcceir.ed 85, Nationat Enr ploymcn t Au thority (N8.4.)
t1

.{rnount
Receivcd
by NEA
as rt 30th

,Iu nc,
2022(E\

Dillcrcnccs
(tfths.)
(n=(D-E)

Anlounts Disbursed b),Stntc Dcpnrtulcnt fol. Labour ns at
Junc 2022

Rcfercncc nur{rlrers Date disburscd Rccurrent (l(SI{)
(A)

Devel
opnlc
lut

(r(sr{
rB)

Iu ter
N'Iinist
crial
(KSII)
(c)

Total
0(sH)
(D)=(A+B+C)

rT2r2s9rr(1{L
t6/09t2021 22.083.333 22.0S3.333 1 2 r\R4? 1Zc-- NLL

r.T2I259G54i, t6109/202r 22.083,334 22.08i.334 ) rr R 383 a* Nrr
FT21277FG5' L

4fi012021 22.083.3i3
22,083,333

2: -o8 tse tq6 turL
6, 2SO
,ErcEET

FT2t32360r(Wl

t9trl/202t s6.2s0.000

g
56.250.000 ^.Jlt

.000
i6r N tL

10,000,000
/1e\t

lB, OoO

d#.s
FT2I34IL4F: L

7lt2n02l
l 0.000.000

0to

Pls N1t
LFT22076)L\N{

I

I

t7t3t7022
66.250,000 66,250,000 66 ,z NlreD wu
66,250,000 66,250.000

lt4-, # 'rso N t,-
FT22l30\/H\ t4T

ty512022



,C

I Confirm that the amounts shown above are correct as of the date indicated Head of Accounts
Department.

NAME M*a,r Mg.S.a.r.Yrp'r
a-??

\3\
SIGNATURE....

DArE.....3.1...\. 8( trzz

Yours Sincerely

ffir^loddB
CPA. Ernest A. Lukayu
FOR: PIUNCIPAL SECnETARY

stamp.

3 I AU6 2r,22

TOTAL 26s.000.000 26s.000.000 e 06<



I

Tel: +254(0)

i

Secretar,I
Occupati{nal
P.O. Box 341

MINISTRY OF LABOUR

A*l u----/

\ \,^nl

,.-?)P',
,(v

NnLlF

l&1.,

Ia,
t.

Lq,+ \

I

"l D

FAX: + 726497
Email:ps
P.O Box J

When

Ref:

.go.ke
0100

please quote

/1 TEXCIIEQ UER Y OL.z (4r)

Fund
-00100

Social Securit5.
Block 'A' EasteLn Wing,
Bishops Road, Ivlilimani
Nairobi

24tt' st,2022.
ltJ 'i

729800

'r-i',= .i-'-. i:, ' : :' i':,
iI -.., a1 11r -:

, r .r !-; -, ./ . .,a ; -: L,_a
I i .'

NArRorlr

Dear Sir, P. C. Eo>l .i4i.20-,.r0.itr0.

';!aiiiiii:;i

TNTER- CONFIRN{ATION LtrTTER AS 3OTI' r-.

The Labour wishes to confirm the amounts disbulsed to you as at 30tl' lwe,ZO2Z as

ind ln table below. Please compare the amounts disbursed to you with the amounts you

received opulate them in column E in the table belou,. Then please sign and $arnp this

request the ace provided and return it to tts.

I con the arlounts shou,n above are correct as of the date ir-rdicated by Head of Accotiuts

Confirm
ASAT3

atior
0Tr{

L of Amounts Received By Occupational Safety Fuud (OSH)
ruNE 2022

ltnlorrrrt
Rcccir.cd
r,ypffi
ns at 30rh

June,
2022(D\

Diffcrenccs
(Kshs.)

0)=(D-E)

Amou Dis burscd b), State Department for Labour as at June 2022

Recurrent
(r(sH) (A)

Devel
opme
nt
(KSH
@)

Inter
Mini
steri
al
(KS
H)
(c)

Total
(r(sH)
(D):(A+B
+c)

Refer:ende
nulnbers

Date
disbur-sed

r' Ht t-3,000.0000 3,000,000FT2t34'. K0i RC 9/t2/202r
1,500,000 t' d tt-

FT22tl'..
D

0v/ 2Q
tUs12022

1,500,000

i,500,000 n(t L;K0l RC 71712022 1,500,000FT2r34',.

/ n{.L6,000,000TOTAL 6,000,000



NAME ila, (-

SIGNATURE ......

DATE

Yours Sincerely

ffirr4-""rtp
CPA. Ernest A. Lukayu
FOR: PRTNCIPAL SECRETARY

!.2.?........stamp.

2



\ d>)

MINISTRY OF LABOUR

Tel: + ) 729800 Social Securi[, House

Block 'A' Eastern Wing,
Bishops Road, Milimani
Nairobi

24tr' Augu st,2A22

FAX

P.O Box i
J

When

Ref:

726497
go.ke

-00100
please quote

Dircctor
National

(0

G I

1/1/EXCI{trQUER VOL.2 (40)

Training Authority (I\ITA)
P.O 7 00100
NAIRO

Dear Sir,

INTER- CONFTRMATION LETTER AS 3OTIT JUNE, 2022

The Labour wishes to confilm the amounts disbursed to you as at 30tl' June,2022 as

table below. Please compare the amounts disbursed to you with the amounts you

received opulate thern in column E in the table below. Then please sign and starrrp this

request ace provided and return it to us.

r of Amounts Received B)'National Industrial Training A

IT]NE 2022

uthority CNITA)Confir(atio

AS AT IOTH
Amount
Rcceir.cd
by
NITAnS
at 30tr'

Juue,
2022(L\

Differcnccs
(Ifths.)

1p1= CD_E)

Amoun Dir ed b5, State Department for Labour as at June 2022

Total
0$H)
G)):(A+B+C)

Devclopnren
t (KSI{ (B)

Int
cr
l,Ii
nis
tcr
inl
(K
sr{
)
(c)

Date disburscd Recurrent (I(SH)
(A)

Rcfcrence

24.218.333 \/ NILtT2l259Ll ,BGF LGt09l202r 24,218,333

24.218,333 M, t-24.218.333riT212s91l DL9 t6/a9t2071

Nt r-24,218,33424.218.33.1FT212590 RIiD L6/09t2021

TIQT E d.000.000 { N tt"-
4.000.000.0075n012021FT2r298$

72.655.000
{ Nr-

tsSN 7lt2t202l 72.65S.000f,TzL34ll

72.655.000 f N.L
72.6ss.000t{J4X 171312022FT22076C



FT22r30ZyS9X tu5n022 72.65s.000 72.655.000 \/ NIL
r0/9/202t 205,s87,026

205,5E7,026 ,/ n/tu
r:r22174542F2 23t06/2022

4.000.000 4.000.000 ,/i Ntt-.
TOTAL

290.620.000.00 2t3.587.026
504.207.026

I Confirm that the amounts shown above al'e correct as of the date indicated by I{ead of
Accounting Depaftment.

F

l*..i h *.NAME..

SIGNA

DATE.

Yours Sincerely

CPA. Ernest A. Lukayu
FOR: I,RINCII,AL SECRETARY

)



6)
r1uj i r'r:

i'Ll'U d,l1

i<,ENi,A

f2 .r. Ii:. rr i
r:'!' ,\ I :.-.r

Joyce Nasieku
Authorised Signatory
Banking 5ervices Division

)uly 26

CER ICATE OF BALANCES

Flar le Selnssie riwenLie
P.O. Box 6C0{)0 - C1l()(i iriairobi. iie,yii

Telepiroue: :[iiiti00(i, Fa;<: 340 i )]

5TATE DEPT FOR LABOURCusto
Balan

1 311 80
304un-22

Lawren a

Autho natory
Banki ices Division

AccoLr[n Nd Account Ngme Currency Balance

10ool3o31166 REC-STATE DEPT FOR LABOUR KES 97,181,47s.7s
roodlo:llP+ DEV-sTATE DEPT FOR LABOUR KE5 33.731,099.65
10od3031li9B DEP-STATE DEPT FOR LABOUR KES s5.923.994.40
10ooto3d04 CBKI65-STATE DEPT FOR LABOUR KE5 o.00
roooB20457 KENYA YOUTH EMP OPP PROJ ACCOUNT A KE5 78.686,384.15



bz
Report of the

at the close

Mem

Mem

assembled at

priduced:-

It u,as obs

than 14 days

The cash co

The Cash B

The

Starrding to

The

accolutted fo

Date."i.},
N4ernber of tlre Roard

REPUBI,TC OF'KENYA

Date

of Sulvey on the Cash and Bank Balances of ..
{1 i ^t 

ti 7L'-' yf L -''t--i., tt " 54

{q ./v <=, $ 
.L

oir the tZ$*-mthe foflo*,ing cash was

F.O. 51

AS')/
on . ...59.'. ...k. :. . .2.:..+i.-......

consisting of (Ngmes and o.fficial tittes)

. lt^'i ltJ:'-1 1y lr_+-fri,-iC,tl-t-i
/v'' L; r,l L-- i

+-.fu

The

Notes

sit

Chcq

Total

Cash

Bank

., \t i ./f
office a

sh.

sh.

sh.

sh.

sh.

cheques amounting to Sh.

the date of the survey.

Kenya currency and does

NJt L....... cts had been on hand for more

not contain any demonetized coin or notes

ted the following balances as at the close of business on the

[Ut\'-
Sh

Sh

Sh

557 ?-3,'?"i * -=< ut- o
...1.........F...........

l= .., 2?- |

-il t u----

t--f i L-
NJ i l--

per details on reverse)

3'o' (, J:)-

ficate of Balance shou,ed as of
t of the accollnt on

sum
L()t

e between this figr-rre and the Bank Balance is shown by the Cash Book is

in Bank ReconciIiation Statement (F.O.30) attachecl

an

,*- r-. a_..:_.-



\e)

LESS: 1&2

1

2

ADD:3&4

BALANCE AS PER

PREPARED

APPROVED BY

DESIGNATION *aG{NffiA}.IG ,or, @ [06 t&s"]_

I. ) '\l-7\Jl

-t

)-2-

3

4

$P<
IGN

Lo\ DESTGNAToN A-* -'' srcN ATE ,b

REPUBLIC OF I(ENYA FO 30
MINISTRY OF LABOUR

DEF csrT

STATE DEPARTMENT FOR LABOUR.

]ANK RECONCILATION STATEMENT AS AT 3OTH JUNE 2022.

A/C NO 1000303198

Kshs Cts Kshs Cts

BA,NK BALANCE A! PER SANK STATEMENT 55,923,994.40

134,400.00

134,400.00

paym

reclp

sub

pay

recet

sub

lnt ir

:t rn

ttol

ent i

lts ir

fial

cashbook not in bank statement

>ank not in cashbook

r bank not in cashbook

cashbook not in bank 1,636,904.65

1,636,904.65

:ASH BOOK 57,426,499.O5

Mt"

iv



STATEMENT DEPARTMENT FOR LABOUR

DEPOSTT ACCOUNT- 1000303198

APPENDTX ( | )

PAYMENT IN CASHBOOK NOT IN BANK STATEMENT AS AT 3OTH JUNE 2022

DATE REFERENCE PARTICULARS

6-Jul-22 TRANSFER TO KYEOP

TOTAL

APPENDTX (r r )

RECEIPT IN BANK STATEMENT NOT IN CASH BOOK AS AT 3OTH JUNE 2022.

DATE REFERENCE PARTICULARS

TOTAL

APPENDTX (ilr )

PAYMENT IN BANK STATEMENT NOT IN CASH BOOK AS AT 3OTH JUNE 2022.

DATE REFERENCE PARTICULARS

TOTAL

APPENDTX ( rV )

RECEIPT IN CASH BOOK NOT IN BANK STATEMENT AS AT 3OTH JUNE 2022.

DATE REFERENCE PARTICULARS

6-Jul22 ANAMIC Vf NTURES

6-)ut22 ANAMIC VENTURES

6-Jul22 ocEAN BAYS

TOTAL

SUMMARY

BANK STATEMENT BALANCE

APPENDIX I

APPENDIX I I

APPENDIX I I I

APPENDIX IV

CASHBOOKBALANCE

ACTUAL CASHBOOK BALANCE

DIFFERENCE

AMOUNT

134,400.00

134,400.00

AMOUNT

NIL

AMOUNT

AMOUNT

Kshs187,314.30

Kshs352,367.30

Kshs1,097 ,223.O5
Kshs1,636,904.65

55,923,994.40

134,400.00

1,636,904.65

57,426,499.O5

57,426,499.05

NIL

\
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Report of

at the ciose

Mem

Mem

assembled at

produced:-

It was o

than 14 da

The cash r'

The Cash B

The

Standing to

The

accounted

I

i

t,

oait".!.L.
Vlerntrer of tlre Board

b>,-.,'

REPUBLIC OF KENYA

per details on reverse)

cheques amounting to Sh
irJi f^......... cts

to the date of the suwey

of I(en1,a cunenc and

L- \\ \--^

tv tL-
d! \ L--

had been on hand formore

F.O.51

(5j

irc- , ,- i'..
'-<I-,! i t, -i

.h; '{
Date

t---4 t t' r'i v
of Sun,ey on the Cash ancl Bank Balances of .]...i4.:..'.i.1.;::.:.

consistins of (Names and oflictal tttles)

iJ j-r'-,L I t_ V_.+ L-+ ,J C, i

:t iu,

_-al

The

C r ri-i

office oft.t*:f (i.i.time) on ttre 1.)., .]foi .?A"dthe foltowing cashwas

S

sh.

sh.

Sir.

sh.

sh.

C

Ch

Total

\, doES not ,.',ontain an demonetizeC lu OI notes.co

business the
,
: l:.1r

'-) .r -.t'v )-//
v

1\(>
ted the foIowr11g balances at the clo of onAS e

rVit -

Cerlificate of Balance

t ofthe account on

between this figure and the Bank Balance is shown by the Cash Book is

Bank Reconciliation Statement (F.O.3 0) attached

7:7-.(lt,crE t , ]c
i7.l ir.'; a"si , 3;$"-4'' ' 

i 
"""'f "'

showecrasslrmof . 33-,13t Sq!1.1 6 5-

-3-r, L, 'ii-;rl--

(4.

sh.

sh.

Sh

Chairman

!i
I

- 'l ,,'; )
Secretalv,.

I



MINISTRY OF'LAI}OUII
llcports and Financial Statements
For thc year endcd 30,June2022

to the auditor

19.

RECO

The follo

that were

PITIOGRESS ON FOLLOW UI' OF PIIJOIT YBARS AUDITOIT'S

MN[ENDATIONS

iling is the sumrnary of issues raised by the external auditor, and managetnent comments

rl; iu progr

lll prO {l-r': i

I Thrpmj+rtln: b;*r
nllrrntedKd.6-r\I in
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F iunlt e O&
:?Il$r

\Ilulgenern

Hend ofLt
rn t e: rn{ Hen

ofSupp\ C

2 The.{troultiuS
Oft rr lrl: iuirir led

pror: :. o fttruriu I tiur
(olrtrnt t oftht cu'nut
( oltm{ tor iu o rde r to

pro{lrrP n IreT;

rontm{ tcr to r otnflrte
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b). Classes of providers of external assistance

c). Purpose and use of external assistancc

MINISTRY OF LABOUR
Reports and Financial Statements
For the year endcd 30, June 2022.

Desu'iption 2021-2012 x0t0-202t

Kshs Kshs

Internation al assistance 186,297,123.00 173,111,478

Description 202t-2022 2020-2021

Kshs Kshs

Use of goods and services 149,594,693 62,068,655

Acquisition of Assets 37,702,440 1,155,500

TOTAL 186,,297,123 63,224,155

6l



([o

u&- D ESIG N ATr o rrr Nq N€1'S{-src r,t DArE Goto@[.*=-PREPARED B

REPUBLIC OF KENYA FO 30
MINISTRY OF LABOUR.

STATE DEPARTMENT FOR LABOUR

ENT BANK RECONCILATION STATEMENTAS AT3 OTH JUNE 2022.
A/C NO 1000303174

Kshs Cts Kshs Cts
BANK BALANCE 33,731,099.65BANK STATEMENT

22,645,106.90

22,645,1-06.90

cashbook not in bank statement

bank not in cashbook

bank not in cashbook

cashbook not in bank 26,030,099.95

26,030,099.95

BALANCE AS PER BOOK.

APPROVED BY cl DESIGNATION /\ - /;: c, SIGN DATE ZC lot ir--



STATEMENT DEPARTMENT FOR LABOUR

DEPOSIT ACCOUNT- 1000303198

APPENDTX ( | )

PAYMENT IN CASHBOOK NOT IN BANK STATEMENT AS AT 3OTH JUNE 2022

DATE REFERENCE PARTICULARS

6-)u122 ANAMIC VENTURES

6-Jul22 ANAMIC VENTURES

6-Jul22 OCEAN BAYS

6-Jul22 AIE ELDORET WEST

\8-Jul22 JOSAN SUPPLIES

\8-Jul22 TRAMOH VENTURES

TOTAL

APPENDIX (l I )
RECEIPT IN BANK STATEMENT NOT IN CASH BOOK AS AT 3OTH JUNE 2022.

DATE REFERENCE PARTICULARS

TOTAL

APPENDTX (lll )

PAYMENT IN BANK STATEMENT NOT IN CASH BOOK AS AT 3OTH JUNE 2022.

DATE REFERENCE PARTICULARS

TOTAL

APPENDIx ( lV )

RECEIPT IN CASH BOOK NOT IN BANI( STATEMENT AS AT 3OTH JUNE 2022.

DATE REFERENCE PARTICULARS

4-Jul-22 EXCHEQUER RELEASE

TOTAL

SUMMARY

BANK STATEMENT BALANCE

APPENDIX I

APPENDIX I I

APPENDIX I I I

APPENDIX IV

CASHBOOK BALANCE

ACTUAL CASHBOOK BALANCE

DIFFERENCE

AMOUNT

Kshs1,873,143.20

Kshs3,523,673.20

Kshs10,972,230.40

Kshs450,000.00

Kshs4,315,896.00

Kshs1,510,164.00

Kshs22,645,106.80

AMOUNT

NIL

AMOUNT

NIL

AMOUNT

Kshs25,030,088.85

Kshs26,0.30,088.85

33,731,099.55

22,645,106.9O

26,030,099.95

37,1L6,O97.7O

37,11,6,091.70
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lleport of

assembled

procluced:-

It was

than l4

The cash

The Cash

accounted

I

ii
I

i

;

i{
Llate ... .

o0
REPUtsI,IC OF- KEN'VA

of Sulrrey on the Cash and Bank Balances of
l-', I

I -- 7_a']*t-

Date l.zll ,.- '. \ ,1.t -/' .} i t.:-.-t l]r7Aj\.tJ. ..!J

as-

F.O.5l

on

i.t i1-r',;.1

''r!' \ t'at the close

The

N

SiI

Co

consistipg of (Nuttes a
l\ti i .\z/ /\,/ i g-

ndo tal title,
r'.-r{i i , ftr

IVI - . -S. 
^..1* 

lY'-r xlC" 
"L 

,

- 
"1r,.1 Y'-c+r2g{ ;.{ J e: i' }?''

;', ''., 
-,", 

'

caslr office 
^f1.:..'::..,tdil,e/ on ttre ().! :r-i L-Im the foltowing cashwas

7r,itL -

N tt-
Ni L-

(as per details on reversei

sh.

.sh.

sh.

sh.

Sh.

cheques arr.rounting to Sh

on sh.

sh.

sh.

Ban i3

The Certificate of Balance shorved as sum of
Standing to the

Tl-re

P'i t
....... cts ..had been on hand formore

to the date of'the srtrvey.

of I(er-.ya currency and cloes not contain any demonetized cr:in or notes.

fleoted the follou,ing balances as at the close of business on the 3=, L, ?.:'i?-

fu] tL-

\

4"c.9.I).-.d...}J

Lr:F-f- . 1!.

t

t of the account orr. . ... ..3S...1 L [t 22-
betu,een this figr-rre ar-rd the Bank Balance is shown by the Cash Book is

Bank Reconciliation Statemenr (F.O.30) attachecl

Chairman

Secretary

I
lr

:'

I

ii

.i

iviernher of ihr: Board
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REPUBLIC OF KENYA FO 30
TRY OF LABOUR AND SOCIAL PROTECTIONMINI:

F :CUR

STATE DEPARTMENT FOR LABOUR.

iENT BANK RECONCILATION STATEMENT AS AT 30 TH JUNE 2022

A/C NO 1000303165

Kshs Cts

BALANCE AS PER lANK STATEMENT 97,t8L,475.75

LESS: 1&2

ADD:3&4

1

2

3

4

pay

reci

sub

pay

rec(

sub

nent

:ts i

totot

nenl

ript

tota

in cashbook not in bank

bank not in cashbook

in bank not in cashbook

r cashbook not in bank

L7L,542,624.35

t71,542,624.35

74,402,070.65

74,402,074.65

40,922.05BALANCE AS PER CASI BOOK.

a0

PREPARED BY AJ

APPROVED BY

DESIGN
lau-,irn,^i

^lu 
f--------t----SIGN DATE b1/

Ltll DES;GNAT;9N AsALi stcN , 'r\t on15 'ft[n.l?-z-

---.v-



il

.t-

PAYMENT IN

RECEIPT IN B

DATE

PAYMENT IN

DATE

6-22

ECEIPT IN

DATE

z

.22

STATE DEPARTMENT FOR LABOUR

RECRRENT ACCOUNT

AIC 1000303166

APPENDIX I

NOT IN BANK STATEMENT AS AT30THJUNE 2022.

FT NO PARTICULARS AMOUNT

AS PER ATTACHED SCHEDULE.

TOTAL t71,542,624,35

APPENDIX I

TEMENT NOT IN CASHBOOK AS AT 30 TH JUNE 2022.

VR NO PARTICULARS AMOUNT

TOTAL NIL

APPENDIX III

STATEMENT NOT lN CASHBOOK AS AT 30 TH JUNE 2022 .
FT NO PARTICULARS AMOUNT

TOTAL NIL

APPENDIX

K NOT IN BANK STATEMENT

IV

NOT AS AT3O TH JUNE2O22

PARTICULARS

EXCHEQER ISSUE

AMOUNT

74,402,070.65

97,18L,475.75

171,542,624.35

74,402,070.65

40,922,05

40,922,05

TOTAL

AP

AP

AP

MENT BALANCE

I

il
tlt

IV

BALANCE

HBOOK BALANCE



li
t-

t
I

i
I
I
I

I
I

'lu tvtru,
u).. ort

a=
It
NN)
NN.,

(x
P?
L=tt
N N.'
N N.}

1'l --n-{ -{N' NJ
NN)
PH
@oo
NPxsub
r Lrt5

H
t

Lc
I

NJ
lv
-n{
N)
N
H
@
N)v
(JI
5
7\(o

t\,(,r

H
I

C
7
NJ
NJ

N
Ol

F
I

g
N
t.J

o
C)

N){

H
J-
C'i-
N,
N)

ts
.l-c
i
N.'
N'

I
N)
NJ
P
@
N.,
P
Ol

(ou

uOul>=u]
E;C,XEL
N)<O\i(-JEXSEXUco*5lJ:rn(xFu)o-l'o

'u'Crm-{
>Nz--DociU@>,urxEo6*orJ6

Di' i-)(r@
cn ix'.5-'E
ro.,
N'.
bo

(n \ a! (/)JH=I
RS9#
NrO-USusrnuro<-oES;:tsFZA

H=rl
u)

@o
C
Pr)
CD
7S

lJLcT
N.,
N)
-n_|
NJ
N,
H
co
l\,}oa
ts
tx

*Oq>?
8EAfiE
FJ<O<^EXSg=
@*5IJ<(-nr(xo=

' (J) o :.:.i\NJ=-Ero
006)No

Fov
m0

{
C
o
!!x
Cx
C

..6 rn = \-

H? * E E
H[€EFOP a 9.r o'FO

E
!
5

(r.a\(r\m(^-{E=-{F(^{>X=q2m_.{DJV'ATJdxSgxr"i
g(o:N64o
m@*5F<m-oNiDuJoST,
-{u)oP{-n St-t7rt'.P=n
D H';Dro*r

B e8C oC7-V
ir i- iicpotI,i<'' { x{.\

(n
l.', -.

C

\

"'N
OC

\r.
\or
bt''. .\
(o\
f.,',\

a!
-ooO
L,.1

13
(,
tO
boo

(o\o
9S
NH
ol@
UJts
o5
N{U, (,
\\
IJI LN

o

@
'J1

F
@j,
NJ
!
ts
-ttJl

O

(o
-(^,
@
1..)I
!
!(o
-l
LN

o

(o
N)
5
LN
_o,
t\)
@\t
-J(n

o

(o
F
c)(o
5{(o
ql
\(,t

I

(/l>.m
1-\'79Er2
8sqNr6-5r-r>t,Jo>E8BHs>(o i<@>Er

C

C

+



a

REPUET-TC OiT KEFIYA

Date

of Survey on the Cash and Bank Baiances of ... ..

ness on ..

COTlS isting of Q'{ames and official tttles)

F.O.5l

di", l?v\-/ IReport of

at the close

The

assernbled

produced:-

sit

AS

\.,\'r,,f i..n
Lrtqur,

dy'd;1.^,1;.-,*

Ch as per details on reverse)

Iotal

(rime) on the .[lt,g.t:.2P. d6A Ul" foltowing cashwas

Slr. <-
.Sh. --
Sh. '-
sh.

Sh,

fl lL

office at

N

C

It u,as obs

than 14

The cash

'lhe Casfi

The

Standing to

The

accounted

checlues amounting to Sh. .fl .i.I. cts....,......had been on hand formore

to the date of the survey.

of Kenya currency and does not contain any demonetized coin or notes.

ected tlre fbllow'ing balanccs as at the close of business on the 3..":...?.h:.?P.72 -

L-
Sh.

sh.

sh.

j

1.1,.$.t .t3lr7: a{
2?, +5.), .*Tft,fls .

Certificate of Balance showed as sum of .. Sglt,

it of the account on 30 .L

betrveen this figure and the Bank Balance is shown by the cash Book is

Bank Reconciliation Staterner-rt (F.O.30) attached

n

LS

t 1..+-^*1:

C

S
I
l:

i
r)i
t.L.-

i

ol(

on

Date OE
Merrihet'of the Board
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Q)

REPUBLIC OF KENYA F.0.30
STATB DBPARTMENT FOII LABOUR

KENYA YOUTH EMPLOYMBNT & OPPORTUNITIBS PRO.IBCT
p BCT I 84- B A NK R ECO N C I L I AT Io N R E PO RT A S A T 307 H .I U N E 7 0 ))

KSII. CTS I(SI I, Cl'S

BAN I( Br LANCE AS PER BANI< STATEMENT 78,686,384.1 5

Less l& L

t ryment in cashbook not in bank. 52.483.1 l(r. l0

2 i lceipts in bank not in Cashbook
J tb-totol 52,483,I 16.10

Add:3 'it4

3 T lyrnent in Bank not in Cashbook

4 t :ceipts in Cashbook not in bank I,048,179.00
th-total r,048. r79.00

: BALANCE AS PER CASI.IBOOK 27,251,447.05

"I
the aand that

Signatu

fu that I have verified the Bank Balance irr the cash book rvith the bank staternent
reconciliation is correct".

Designation A.N.q Date



'I

(d)
v

a

PRO.IECT I 8,1

S1-..\TE t) R'I'N,I IiNT FO R I,.\ BO TIR

I(ON\,A YOI,ITII EN{PLOYI,IBNT & OPPOR]'tiNITIES I'IIO.IIiC'I'
Pr\ \/ N CI\SI{BOOI( NOT IN Br\NI(
AS AT JLIN 82022

DATD I{ ER\/o PARTICtILT\RS AN,lOLlNl- R l'l l'l,\ ll I(S
30-06-2022 l2l0l LT'CY CI.IERONO 2S,000.00

sTDt 2389 OSEPI.I i\,I BI,IRIJ 1.t.6s0.00

sTD l23,rs OSPAII i\,IOI(AYI\ J.1.6s0.00

I 2348 OSIItJT\ ONCIIORIi J4,6s0.00

s1'4, I 234 ROSE,LYN \\'r\ N.l I Itt I J{,6 S0.00

s]'D I 23s8 PAUI,INIi N.I\\/NNDIi J4,6 s0.00

sTD I 2329 r\N'lES Nl\\ri\NGI J{,650.00

sTD I 23s6 IVY N,IOLISSA 1.1,6s0.00

STD I2J47 DORCAS i\{tIIiNI l4,650.00
t236ST l,ABr\N Otll\'lA I 5.0J5.00

STD 1 23 .IACOB I(ITI.'NGII J 4.6 50.00

sTI) I 23S3 (]I,I EI}OI I( ti\/IN J4.6S0.00

sTD r 23.ld l'l'llllS Kr\l,til(li -t 4,650.00

r24 lf, )'lAl.i LEli,l.l r\ l(INYI .17.800.00

l2l PRISCA i\{\\/I\NGI J 2.000.0 0

sTD2672 r\S PIiR r\T"Ii\CI I I'lt) 3,960,000.00

sTor243S i\.IARY AUN,IT\ t4.000.00

N,IARTIN N,ItIRAGIi s2.000.00

sTD 12338 PRISCA i\{!Vr\NGI 6 r,600.00

STDI I,I,IIi SAI\.IA 63,700.00

sTD r 238 COI,ESTIND I(I.JRG.,\7 6J,700.00

sTD r 2407 .II.IDITII 'I'AABI-I 6J,7 00.00

sTDr243t Sr\N'lLJEl- Nl)tlNCLI 6J.700.00

STD I24 I DT\NIEL BONFACE 67.200.00

STEPI.IUN BARONCO 6l 700.00

I LILIUS N,ITIN\/AO 61,700.00

STDI2 RICI{ARD I(ODCI{ 7J.s00.00

STDI SON i\.IULE ?00.00

1233.1 N,IARY A[Ji\,IA 7?.000.00

I BEL NJOREI 7 7.000.00

I TIi\,IOTI,IY NJOCTI 8 t.900.00

STDI SIi\,ION N,Ir\INr\ I t,900.00

STDI CALEB ON,IOLO 8 r.900.00

sTD I 2370 DANIEI. iV.IIG\\IO I I,900.00

I 2371 GTiOIIGO IVIAINA 8 r,900.00

LUCY CI.IDITONO 8 1,900.00

STDI PURITY N,IT\LATi\ 8 l,900.00

12479 osrAIr r(rRol) 8t 900.00

sTD I 2444 96.000.00TOi\,I N,II}O\i\
tz .IOSPI IAl' I(1\ N{ BO I 09.200.00

I I 09,200.00TABI'I'l tr\ i\'l tlCtlRIi
STDI \,IA-I'I I Ii\\I 'I'I.I TI() I 09.200.00

STD I TOr\'t r\BOIi I 09.200.00

sTDt2l6? PAI.II- IiIPROP I 05,000.00

sTD I 23t4 lltIDSON I(;\i\'lr\ti I 09.200.00

sTD I 23 r 09,200.00JULttIS N,IW,\NGI

STDI2 POTDII. NYAi\{U l 26.9.1S.00

STDI i\li\1'l't B\\/ l'l I IJO I 00,000.00

sTD 123?5 N,IES NG,\NGI\ I J6.500.00

STD I 231S CI,IRYI'IIIII N.IOIiI r "r6.500.00

STDI 7 N'lA Ll ltl Cl! t(r\ 1\tA U I J6.500.00

STDI sAi\,ruEt- Nr)tJNGt, l -i6,500.00

STD I 24 I {i,52d.00JANI ES r\GOt-i\
STDI I}OB NGJ\CIID t.t5.600.00

st'D r 2t78 I}IiN.'/\N{ IN NI)A\'.\ 14.i.600.00

ISTDI I 4s,600.00

sTD l2,lZ7 r.1s,600.00

l.YDlAll l(Ai\l:\tJ
Gn)taoN t<il,'l'o

sTD r 213 l r.1s.600.00

sTD r 2lJ2

''t \R'l't- t'l\/tl1'
C;\ ltO LYN Ii ,\ (ll I IEN(i r.15,600.0il

sTD l 233s Di\\Itl) t(l'l'ti'l o 1,15.6()0.00



-. h,

{CI}t

I 16.500.00
sTD I 2t79 EN B.\RINGO

r.32.000.00i\'lliLDAII r\NGRE-l'D I 2160
00I.L\NIBS N'tAlloNSI'D I 2l6s

l 82.000.00bru t z$so PETER n*1'r\i\'lU
I 82,000.00ANE SIi\'IONsrDl 2$66
2 t8,400.00FRANCIS ASUNAsTD r 2ts9
240,950.00Pr\TORN'IEEIt r\I-JTOSI'D l2'l4l
294.000.00PRIDIiINN BOACI.IsTD I l44s

sTD r 1238 KYr\KO IIO'I'EL

NYASEN.IE IIN.I'

.lAN'l ES i\GOLr\

GNAI(t AGIiNCY
.IOSLIINI.] SAi\,I

.t 15.s00.00

2.,t 89,500.00

5s r.250.00

l. l 87.600.00

? 74.S00.00

CALLYNTIiCII

.losol,lt NI)EIltTtl

SIiROi\,IAX

SINION i\'lr\1NA
CFr\O I\{OTOITS

sTD r1460

J 0.5(r8.9S

.r {.650.00

I 4.22J. I 5

6J.000.00

9.61 t ,1 08.00

2 t8,400.00

sTDrlSrS
6 I .600.00
(r I ,(r00.00\\'\'(:l,l I,' i\'l LIN Yr\ [ I

(:ORNIiI,II.IS IiIP
EPIII'N OOI(O

sTDl2339

sTDI23sl

sTD 12364

STD

8 1.900.00

I J6,500.00

I 09.200.00

I 09,200.00

I 1.900.00

Sli\NT,\'OI(ADO

BENSON ZAKr\\'O

RI.ITI.I IVIAGIii\,IA

Cr\ROLYNE TDNI(O

24.00

l0

l 45.600.00

8 r.900.00

6J.7 00.00

6J.700.00

RAJAB II(UZT\

INTIIRN{^SS LTD

BERTHA ROTICIT

STEPI{IiN IVII.IIRTIRI

DRACI( Oi\'li\NGli
RON KIPNGE'fIC}t

STD 742.6

sTDt249s
sTDl243l

STD

ISTT)

2425

67.200.00

97,3 t 2.55

16.45

i\,IES i\{ARU
EI\,IILY WAIUAL\\/A
CFAO NIOTORS

FAO i\,IOTORSsTDr2477
I 5,56 l. I 08.00

s]'D124?4 CFAO NIOTORS
2,952,00

AS PER AT'tr\CHEt)sTD002720
265.200.00NAI\/ASI{A COUN'I'\' LI't)srDt2502

i2,.l8J.l 16.10

III'D BIIFECTSTOTAL UNCL

rlooKDII t)E N ICr\SRYIiT CODN,ITB NENT 1'oSTI(
NO. PARTlCtJt,i\ tlS

BA

CR .\i\,lotlN'l'
ITBCBIPTS I

II I.: NI r\ IT I(S
AS r\T 30TI'
DATE

Dr\1'E

(lr\S II )I]()( iit)II I)I., Nli,-f\, I,,(IT oI'N,t1' Nl-l1 o'l'Nt] KN S'I'NtAP i\,I\, En'TS
CI.I ENO PAR'l'l Ctl Li\ llS ,\ \10t INT Il t'l i\ l,\ R l(S

0.00
LlNCLtri\REI) tiFFECTST L

t'1,.\,1 t,Nt].\ STl(II u) Il) NIiT llR colloot-l NI( ol-TSP N CASITECEI

AS r\T 301'l I ,I LlNli 2022
t{ trVlA R KS

RECBIPT NO PAR-l'lC(JLr\RS

DATE

r\N'lOt lN't

l l(r.500 00
LOCr\L CASt-t DEPOSIlsrD064530-06-2022

200.00
sTD$66s I-OCAI- CASt{ DI]POSI'I

:i00.00
s'rD0856 LOCAL. Cr\SI-l DEPOSII'

I (.l92 00
LOCr\L CASt-l DEPOSITSTDO857

I7 00-l
LOCAI- CASI-{ DEPOSI'is'fD0858 r i45 00
LOCAL Cr\SI l DEPOSITSTDO859

9.,1:0 0()
s1't]0860

I t,0?5 00
s1'0086 r

LOCAL, CNSL{ DDI'OSI'T

I-OCAL CASH DF,POSIl'
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