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l. Acronyms and Definition of Key Terms

A. Acronyms

BOIvI

ICPAK
IPSAS

PFM

PSASB

TTC
DTE
CBC

ECDE

Board of Management

Institute of Certified Public Accountants of Kenya

IntcrnationaI Public Sector Accounting Standards

Public Finance Management

Public Sector Accountrng Standards Board

Teactrer' 
-Iraini 

ng College

Diploma in Teacher Education

Competency-Based Cun iculunr

Earl-v Chitdhood Developrnent Education

B. Definition of Ke1'Terms

l-iduciary Nlanagement - iVlenrbers oi llanagemeni dilectiy cntrusted with tht-' Thogoto T1 C's

financial resources,

( ionrparative Ye:lr- L'leairs thc pr iol period

ll
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2. Key Thogoto'I"l'C Information and Management

Background information
Thogoto Teachers Training College is the premier Teacher Training
school in Kenya. Its inception is traced back to 1947, when it was founded

by the Church of Scotland Mission. It was then taken over by the

Govemrnent of Kenya in 1949, therefore becoming a National
Governrnenl Institution, and,'vas moved tr-r Thika in 1958 fi'om the

present-day Kambui Girls High School gpounds, where it was previously

located. The College was later settled in ils current location, the mission

area. Kikuy'u Constituency in Kiambu County.
. The collcge stands on seventv-flve (75) Acres of land, ol which

mcrst is taken up by buildings. Frorn its inception, the mandate of
the college has been to train Primary School teachers retbrred to as

Pl by oflering a 2-year course and presenting the candidates for
examination by the Kenya National Examination Council. Thogoto
TTC has experienced phenomenal growth, leading to expansion of
its mandate by introducing regular ECDE programs both at

certificate and diplorna level. Additionally, the college introduced

a school-based program for in-service students at both Pl and

ECDE lcvcls.

Thogoto TTC is domiciled in Kenya with no other branch and all its
mandates upheld as provided for in 'l'he Basic flducation Act-20 13.

Principal Activities
1'hc principal mandate ot'Thogoto TTC, as provided by Thc Basic Education Act-
20 13, is to produce highly qualified Human Resources with requisite knowledge,

skills, and attitudes.

T'he college's vision, mission, and core values underpin every facet of its day-to-
day operations.

Vision
A leading institution in teaclrer training and human resource developrnent.

Mission
To provide teacher training and promote hurnan resource knowledge, skills and

attitudes through innovation and creativity in (he enhancement of individual and

national development.

(a)

(b)

I
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Core values

Thogoto TTC's operations and decisions are guided by the follorving core values

o Professionalism

o Integrity
o Creativity
o Responsibility
o Devotion
o Teamwork
o Cornrnitment

(c) Key lVlanagement

The Thogoto TTC's day-to-day managenrent is under the following key organs

o Board of Nlanagement

o Accounting officer/ Principal and Management

(d) F-iduciary Management

The key rnanagcftrent personnel rvho held otfice during the financial year en.led

30ttr Junc 2025 and who had direct tlrluciar-y iesponsibility were:

a

Designation I.+ Naure

Chief Principal lvlrs. iVargaret Khainga I

.l
IDcputy,Plincipa.l

i4 lr{r Marsde n Matsigulu

Mrs. Margaret Karnau

Mrs. l)urity Iruneu

(e) FiduciarJ'OversightArrangements

The College Board of N4anagenrent is resp,.rnsiblc and accountable to the Government of Kenya

through the Ministry of Education tbr enstrring that the college complies with the Basic Education

Act-2013 and atlheres to the highest standards of corporate govemauce as prescribed in the State

Corporation Act.

The B.O.M, which is the overall govemance organ, comprises of Key cornmittees

o Finance committee
o Personnel committee
o Farnr and lncome Generating Committee

.,
Mrs. Reatrice Njeru

l)

lv

r-

Dean oI Curriculum

Dean of Students

f **".. Oftr..; - -_--
L6
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o Academic Comrnittee

o Infrastructureconrmittee

These committees provide policy direction and oversight to the BOM rvhile advising on various

policy matters relating to its mandate.

The office of the Auditor GeneraI condr,rcts an annual audit of the operations of the college. Audit
and financial reports are regularly provided to ensure financial probity on the utilization of funds

in the college.

(f,) Thogoto TTC Headquarters

Thogoto Teachers Training College

P.O. Box Private Bag

Off'Thogoto - Mutarakwa Road

Kikuyu,Kenya

(g) Thogoto TTC Contacts

Teiephone: +2547 1 6 I | 3560

E-rnail : infofDthogotottc. ac.ke

\\rcbsite: I.

(h) .l'hogoto'l'l'CBankers

Equiry Bank

Kikuyu branch

P.O. BOX r707 - 00902

Kikuyu, Kenya

Kenya Commercial Bank

Moi Avenue Branch

P.O.BOX 30081 -00100

Nairobi, Kenya

Family Bank

Kikuyu Branch

P.O.BOX 81507

Kikuyu, Kenya

"l'hogoto Teachers'fraining College
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(i) Independent Auditors

Auditor-General

Office of Auditor General

Anniversary Towers, Institute Way

P.O. Box 30084

GPO 00100

Nairobi, Kenya

0) Princip:rl l,egal Adviser

The Attorney General

State Law Office
Harambee Avenue

P.O. Box 401 l2
City Square 00200

Nairobi. Kenya

Vl
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.lw

Eng. Beniunt itt Njcngrt

Dr. Rebcc:ca Karanja

BOARD OF
CHAIRMAN

NIANAGENIENl"

D.O.B 29103/t968

He is currently the Secretary to Urban &
Metropolitan Development in the Ministry
of Transport, Infiastructure, Housing and
Urban Development

He has been a mernber of various BOM
institutions.

He holds Masters of Arts in project

Planning and Management, Masters in
Business Administration, Post Craduate
Diplorna in Project planning and
Management and B.Sc in Civit
Engi necring.

He i.y un l.,.tcacrrtiva Menthcr urtd tlrc Board
(.'huirperson

BOARD OF I\IANAGENIENT
NTEMBER

D.O.B I Usn945

She has been a Principal and KNEC Chief
exarlltncr

She holds Ph.D. Education psychology,

Master of Arts in Counselling psychology,

Post Graduate Diploma in Education and
Bachelor of Science.

She is an Executive member. A member of
Finance Committee

2

Member Details

vll

3.I'he Board of l\{anagement

W
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-)

I}OARD OF IVI ANAGE]VI ENT
MEMI}I]R

D.O.B l5/l/1975

She is currently the Director of Christian

Education in the Presbyterian Church of
East Africa

She holds a Bachelor of Divinity

She is an Exer:utive mernber anr'l a member

of Personnel sub comrnittee

BOA RI)
\,tEltIttiR

OF MANA(;ENIENI'

I).0.1] l3/l l/195(r

He has teaching erperience in ,lilfetent
schools ancl is also a fbrrner Principal at

Musa Gitau Pri.

tle liolds a [J:rt lrclor of Arts

He is an Executive member an<l a
rrrernber ol' Housing Sub-ctlnrnr; t.l.ee

BOARD OIi MANAGEMENl'
MI.]MBIiR

D.O.t] 22105/t973

She is currently Research Associate,

Kenya Education Network(KENET),
Senior Lecturer in Computer Science

{.e

Mr. Geo.ffre1t luhu tgtri

llcv'. l,trcv l'l/ttltcrtt

4
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7

Dr. Louisa lVaryiku

M/s l?ulruh Mwuthi

School of Computing & Informatics

(1.loN).

She holds Ph.D. in Computer

Sc ience(Language Technology/Artifi cial

lntelligence) and B,Sc Computer Science

She is an Executive member and Chairs

the Academic Sub-committee

IiOARD OI.- MANAGEMENT
I\lEMBER

She is currently an Advocate of the High
Court of Kenya.

She has been a member of various BOM

like Kambui Girls High Sch.,Musa Gitau

Girls Sec.School and Kikuyu Bovs Sec.

Sch.

She holds Bachclor of Laws(LLB) and a

Post Graduate Dipkrma in Legal

Practicc-

She is an Executive member. The

Chairperson ofthe Personnel sub

committee

r).o.B 22l7i 1985

lx

I
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.9

Mr. Hcnry Wttnvtikc

lulr. (' hri:topher Mfu tguu

ROARD O F I\{ ANA(;ENI EN'T

lvlt!lvrBER

D.O.B r0/5/1974

Hc is currently a Professional Athlete

and the Chairman of Henry Wanyoike

Foundation

He has been a member of various BOM

like Alliance High School

Hc holds a Diploma in Comrnunity

Dev elopr nent.

Ile is an Executive nrernber and a

mernber ol Personne! sub committee

BOAITD OF NIANAGI]MlrN I

ivM\lBIilt

l).o.t].2.1/01/t966

[{e is currcntly the Head Mortgage

Ranking & lnlia.structule Finance at Co-

operative iiank of Kenya.

He holds N4asters olfuts Economics (M.A
Ecorromrcs) and a Postgraduate Diploma in

Banking.

lie i:^ an Exc'c:utive member and a nrember

of Farm Sub committee

l

l)

L__

\
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t0

t1

BOARD OF NIANAGENTENT
MEIVIBER

l5i l0/1969

She is currently the Deputy Director,
Curriculurn, Research, Advocacv and

Material Development at TVET CDACC,
a lecturer in School of Education

department of Curriculurn lnstruction and

Educational Media (CIEM)- Moi
University

She holds a Doctor of Philosophy in
Cun-iculum srudies, Masters of Philosophy
in Education, Bachelor of Education Arts,
Post Graduate Diploma in Education
'l'echnology and Clertificate in Pedagogical

I-eadership in Africa.

She is an Executive Mernber and a

mcmber of I'arm Subcomrnittee

BOARD OF NIANAGENIENT
MEIVIBER

D.O.B 2si I l/1962

He is currently the Permanent Secretary
State Department lbr Roads

Fornrerly was the Regional Director
KeRRA- Kiambu Region.

He holds BSc Civil Engineering

I{e is an Executive member and the

Chairperson of the I lousing and

Infrastructure sub committee

Dr.'lbrry Ki.suku

l)ng. .h.saph fulhuguu

xl
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t2

i )r. I ) t t t tt:tt tt ilt rgttlt h i

lloARD oti l\{ AN A(; lit\I llN'l-
MEMBT]II

D.O.B l9l8/r979

He is currently a Lecturer at University of
Embu.

He holds a PhD Adrninistration(Finance).

Masters in Business Adrn inist ration,

Bachelor of Comnrerce, CPA(K) and

cPS(K)
lle is an Executive Member and the

Chairperson of the Farm subcommittee

BOARD OF MANAGENIENT
NIT]NIBER

t2t4n91It

Ile is the Director ol'IvIGA Clonsultants

t.kt

Ile holds B.A. in Buildins Et:onomics
(tlons), Un iversity ol llast Alrica

Hc is irn Erecutive memher and a

mcmbe i ol the Frarn subcommiltec

t)

t>.- "Etrhl
Qs. t' )tta.,: ntt r.: ( )it'lt it t r i
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BOARD OF MANAGENIENT
MEMBER

D.O.rr2u07n995

He is currently the office Assistant at

PCEA head office Children's Ministry

He holds a B.Sc. Horticulture

He is an Executive member and a ntember

of Farm subcommittee

BOARD OF N{ANAGEMENT
MENTI}I'R

I).0.1] 2413/1969

He is currently a Director at Ridgervays

Auto Express Tours and Car Hire Linrited.

He is a Certified Public Accountant (CPA

K)

Hc is an Executive mernber and the Chair
person of the Finance subconrm ittee

Mr. Job ll;otvonyt

t5

Mr. Lotris Nluttg'e

x l

I
I
t

/6-#r
ffi:;
x-



Thogoto Teachers Training College
Aunual llcport and Financial Statcments for the year cndcd 30th Jrrne 2025

4. Key l\{anagement Team

.sN lllember/ Director

Mrs. lvlurgoret 'rl; ('. KhuingLt

Detuils

BOARD OF MANAGEMENT-
SECRETARY

Chief PrincipaUSccretary llON'l

She holds B.Ed. Science, MBA (Human

Resource Managernent) Certitied Public

Secretary and Accredited Mediator

Strathmore Universitv.

Has 23 ycars (,f lnstitutional

Adnrinrstration experience as Principal

v

NIrs Dcatrict: Njcru

Depuly Principal

She ht''lds f,4.Ed. Psychology, Bachelor

of Education

Drriicr antl Res llon sib ilitie s

- f'reparc lesson pia.ns. lesson nolcs,

tinretrbles. scheures of rvork and maintatn

acatlc,rn ii: sta rrda;"ds

-Coriidirrate and provide guidance and

cotrnselllng services to the teachers, non

teaching staff and leamers and instil
nomls

- oversee the requisition olstores and the

prr)nei rnaintenance of inventorres lo

achieve accountability and optimal

uti lrzation

Interprct the curriculum in the school to

ensurc cft'ective teaclring and learnir.rg

/

2
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t

Mr Marsyclen Matsigulu

Dean ol Cttrriculum

FIe holds a N4aster's in Education

( M.E.D) Curriculum Studies, Bachelor

of Education Science

Drrties and ResPonsibilities

Duties and Responsibilities

-Prepare lesson plans' lesson notes,

tintetables, schemes of work and maintain

academic standards

-Teach the subject of specialization

-Evaluate the leamers in subjects of

spec ialization

-Ensure proper care and maintenance of

institutional assets

-Maintain learner disciPline

Purity W. Karnuri

Finance Officer

She holds B. Com Finance, CPA (K)

Duties and rcsponsibilities

- Guiding and ensuring ProPer

preparations oi annual budgets-

- Eusuring proper college financial

planning

- Proper management of hnancial records

and receipts

- Irnplementation of cash management

strategies

- proper preparation and management of

staff payroll

- tseing a key point ofcontact for other

deparlments on ftnancial and accounting

matters4

xv
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5. Chairman'sStatenrent

On behalf of the Board of Managenrent (BOM) of Thogoto Teac:lrers Training College (TTC),

it is my pleasure to present the Financial Staternents tbr the year ended 30th June 2025. This

report provides a brief highlight of the institution's performance, key achievements,

challenges navigated. and our strategic outlook for the future.

The College made significant strides in implementing its 2023-2027 Strategic Plan,

demonstrating a steadtast comrnitment to providing high-quality teaching services.

Student Enrollment and Academic Output: .\ key rnilestr)ne was the continued growth in

student numbers, with 419 new first-year sludents joining the College, prinrarily in the

Diplorna in Teacher Education (DT E) prograrnr;.re. Additionally. the college proudly'

comurissioned nerv graduates at a gradr-ration cerernony held in February 2025.

Tlre College recorded a sustained growth in its tlnancial posiiron, with total revenue

increasingfromKsh t51.95 1,340intheprioryeartoKsh I72,627,ii06inthe2024-2025
financial year. This represents a 14"/o increase and was primarily driven by the strstained

student enrolhnent.

We maintained a strong focus on delrrering high-quality, Competency-Based (-lurriculurn

(CB(-')-aligned teacher education. ensuring our progralns rernain relevant to thc national

education agenda.

Whiie the College is financially well -posil roned, a feu' c:halle nSes require diligent

nranagemcnt atlention:

The l4%o revenue increase, rvhile pt'sitivc', reflects a stabilization of the financial positir)n

tbllowing the prior ycar's exceptional 7 696 revenue surge and 2057o enrollment grorvth.

The intake of 419 new students nrarked a 3tl7o decrease frorn the 676 new students errrolled in

the 2023-2024 financial year, which served to stabilize operations after the previous spike

Prudent management of experrses rernained a focus, particularly navigating potential

flucftrations in commodity costs anC aJthessing the iieed lor unforeseen maintenance

We will leverage the mornenturn fionr enrollment growth to strengthen our financial

foundation, enabling necessary investnrents in infrastructure and the adoption of innovative

teaching methodologies.

xvl

The Board remains optimistic about thc College's future prospecls and its capability to deliver

strong financial and academic performance. Our path lorrvard will be guided by the ongoing

implernentation of the 2023-2027 Strategic Plan.
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We will concentrate on the core objectives outlined in the strategic plan, which include:

. Strengthening teaching and leaming.

. Increasing the capacity and capability offinancial, physical, and human resources

o Automating business processes.

We are committed to maintaining a focus on sustainable gro'*,th, quality education. and

satisfaction for all our stakeholders.

I extend my sincere gratitude to the Board members for their strategic oversight and

invaluable insights, and to the management, staff, students, and all stakeholders for their

unrvavering support and dedication to the development of Thogoto TTC

Yours sincerely,

Eng. Ilenjarnin K. Njen a ...311212025...

Chairnran BOI\'l

xvll
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6. Report of the Chief Principal

lt is my pleasure to present the Financial Statements for the year ended 30th June 2025

The financial year ended June 30, 2025,was a period ofstrategic consolidation and

operational execution for Thogoto Teacher Training College (TTC), marked by continued

adherence to the Public Financial Management Act, 2012, arrd the framework of the 2023-

2027 Strategic Plan.

Key activities during the year centered on the core mandate ofteacher education. l his

involved the successfi.rl enrollmerrt of 419 new first-year students, primarily into the Diploma

in Teacher Education (DTE,) programme, which remains the comerstone of our academic

offering. Crucially, the institution ensured all academic programs and instructional deliveries

rvere fu!ly aligned u'ith the requiremen(s c'f the Competency-Based Curriculum (CBC).

Operational excellence was pursued through the continued irnplementation of a robust

pertbnnance management system aird rr successtul graduation ccrenlony in February 2025,

which released a nerv cohort of well-equipped educators into the workfbrce, demonstrating

the college's corrrnritment to quality o'.rtput.

l'his focus on operational elficiency translali:i.l into consolidait:d sui:cesses on the tlnanciai

front. The' Coilege achieved a [evel of'tlnancial stability and rntr<iest grorvth, recording a total

rcvenue of Ksh 172,(r27,EC6. l'his pe;lirnnance represents a l4?b increase ovei ths preceding

linancial ycar', primarilv boistered by tuition fecs generaled fit;rn the sr.rslained stur]ent

enrolhnent. The positive finarrcial tra.iectory underscores tlie College's successt'ul navigation

of the post-erouth phase and its continued commitnrenl to fin:ulcial discipline. Furthermore,

tlte year saw signifrcant progress in infrastructure mairrtenance and the adoption ol
technologl, to nrodenrize administratiorr r"hich enhanced thc learning environment and

service delivery.

Despite the overall positive achievernents, the College faced several key challenges that

required careful management. The primary llnancral challenge was the moderation in the rate

of enrollment growth compared to the exceptional surge experienced in the prior year, which

necessitated a morc cautious approach to new capital prolects.

Furthemrore, the College contended with rising operational cost pressures, particularly

associated with utilities, maintenance. and the necessary procurement of specialrzed CBC

teaching and learning resorlrces, impacting the overall expendtture profile.

xvlll
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liance with all stringent PFM regulations and

AdministrativelY' ensuring full and timelY comP
ce-intensive undertaking for the

reporting deadline s remained a continuous' resour

management team

Yours sincerelY,

Lookingalread,theWayForwardandFutureoutlookforThogotoTTCremainsoptirnisttc
and strategically defined. ihe inrtitution i, *"ff-po.iiioned to leverage its stren$hened

a,""r.t"t iu," 
'o 

drive targeted grorvth'

WecommittolnfrastructureModernization,includingplannedinvesttnentinbuildinga
dormitory ro accommodat" a *undrea students J i-rilai"g a perimeter rvall (phase I ) and

other Projects, to enhance the snrdent and staffexperience'

By maintaining rigorous operational effrciency'.prudent Frnancial management' and a

consistent tbcus on ,r";;;;ilh-quariry.teacrr"* 
.r"*a with national education goals'

Thogoto T1'C is set to achieve *,"''l:-o]" lt"';;;""" ond solidifo its role as a regional

".ntl, 
of"*t"llence in teacher educatton

rs. i\larga W.C. Khainga "'311212025"'

Chief Princi

xlx
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Thogoto TTC has SIX strategic goals and objectives within the current Strategic Plan for the

FY 2024-2028 (5 years strategic plan). These strategic pillars are as follows:

Strategic theme l: To strengthen teaching and leaming

Strategic therne 2: To increase capacity and capability of financial, physical and human

resources

Strategic theme 3: To automate business processes

Strategic therne 4: To enhance environmental sustainahility

Sharegic theme 5: To comply with the statutory and regulatory tramework of the

country

Strategic theme 6: To network and collaborate with the cornrnunity

Thogoto TTC develops its annual work plans based on the above SIX pillars. Assessment of
the Board's perf(rrrnance agairist its annual r.,'oik pla,r is dorre on a quarterly basis. The college

aclrieved its periormance targets set lor the FY 2024i25 period ibr its ri strategic piilars, as

indicated in the draggam below:

Strategic
Theme

ST I:
Teaching and
Learning

Key
Performance
Indicators
(KPIs)

I II
EI

ITE

II

Objective Activities Achievements

I

I

xx

7. Statement of Performance against Predetermined Objectives

The situational analysis of the college strategic objectives have been identified to help the

institution to achieve its goals and target in tire strategic plan 2024-2028, these will lead to

achievement of the colleges Vision and Mission. The college brazed itself to counter its

weakness and threats while taking mirage on its strengths and opportunities.

l.r-1.!
[]nhance

Quality/lrrculca
tc Sliills

;.,,.

i'.r'ir.'.'
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ti
I

Strategic
Theme

jective

P
I.-l Improvc
'fcaching
l'ractice

.Irtrnctional
m icrotcaching
rool11.
. Strengthen

peer
tc:aching/snpnc i

ty dcvclopntent
trn uratcrial
dcvclopmcnt.

Activities

. []nhance
nricrotcac hinc/pcc
r tcaching.
. Capacity
buiiding on
nratcrial
dcvclopn-rcn t.

Achievements

. Micro-tcaching is a
lcaming area.
. (Jngnin jr. in nric:ro-

tcaching/Eclucational
Resources.

t

I

I

I

l

1.4 Strcngthen
mc ntorship/ctl-
curricnlar

. I tnproved
G&C/rnotivatio
n ta lks.
. Co-curricular
cquiprne nir'parti

cipation in
chenrpionships.

i

I

I

I

. Concluct G&C
tuton/tutce
proQralrrs,]G ttcst

spcakcrs.
. Str cng'Lircrr co-
curricular
activitics.

L

I

I

It

li

1.5 Introduce
profcssional
c(lurscs

. No. ol'ICIT
ct'lltrscs,/student
s enrrllcd.
. Business
ccnfre
cstablished/enr
o Irncnts.

. []rrlt:rnce
ciassrtrcttt
tcirchin g.4l'romote

co-cu ricular.
.Irncorrragc

rvorkshops/scrrtina
rs-

. Partner rvith
I IRM expcrts. '
Promote

. ICT as a lcarning
arca exposetl ali
st t.tclcn ts.
. Ilusincss ccll1r'c:

iioi rir-rnc.

. IIRM talks: Not
done.

S1'2: Huma
Resources
Development

2.1 Irnprovc
t-ducation and
training

2.2 Enhnnce
collaborationlN

.Inrproved
ciassLooln
teaching/co-
currit:ular
a r:t ivitics.
. No. o['
rvorksltt4rs,/se nt

inars (28, 2l).

. No. of tlRM
talks hcld.

rkiug

xxl

Ke)'
Pc rforma nce
Indicators
(KPIs)

'Ongoing
mentor/m entee

Proqranl.
. Gucst spcakcrs

inviie..I.

' Sports llelds
nraintainecl.
. K1'(lSA evt:ttts
honorecl.

. lntroducc l(-'f
courscs lirr all
sl ttr lcnts.
. Establish a

busincss ccnire
(salcs, rtrarke-ting,
rrR).

. Monitorcd by
r I,AU.
. 'I'rainces attendcd
championships.'
Rt:gtrlarly donc (r.:.q..

practicum tirnc).
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Strategic
Theme

. Enhanced
corrcsponrlencc
rvitlr (ioK,,x-o.

olNtiO/CllOs
ir,iiiriires.

. N,r. of in-
scrvice
trailecs.
. Ir,larketing
strategy in

lace

correspcurdcncc
u,ith govenrnrent
agcnc:ics-
. F.nhancc

irt volve rrrcr ri of
N(iOs/(lROs.

. l:nhance in-
scrvicc cnrolrncnt
. i)cr clop
nrarkcting
stratcgy.

.Corrcspondcnce:

Regularly done.
. NCO/CBOs: f)onc
via clubs/societies.

Acti'r,itics

-

r
2.3 Promotc
In-Service
t r:r ining

gur
1A as per MOE
dclines.

ST 3:
Desirable
Knon'ledge,
Skills and
Attitudes

3.1 Equip
lccturcr/counsc
llors rvith G&C
-skills

. No. of
in tcmal/extema
Iu,orkshops,
s!-'1.!i11ars.

indu'.:tions.

" N,-r. oi'
dchricfi nts
lre ld.

. C)rganisc

u,orkshops/sem ina
rs /inductions on

bu -*ic ct''rrnse !!ing
s}: ills.
. ?royid,:
opportrrnit ies for
regular dcbricfing.

Done as pr:r needs
I

basis (e.g., student
leadcrs in<iuction ).
. Reg,,tlar altexdance

to rvcel:I1' as:;c;r.iblies

I-

No. of pcer
ounsell 1g

SCSSI OnS-

.l:llectivc
!-C 1L.r11in 

(t

svrtt rn lbr
stuticnls
rne rrtorship.
. No. of
r(:Srlil rch On

ncctls
irrci.rs,/prograr s

dcsignc'd/irnplc
n-rcnled.

. Crrratc/nraintain
pccr rncntorsirip
(First & Sc-corrd

Ycars).
. (_' r,: lr t,-:./n-r a i trl a i n

suitablc rcporting
syslcrn.
. Rcscarch nccds
(lrcalth., financc)
and cxcculc
rr--lcvant prograins
(inviting
spcakcrs).

. Ongoing through
rctivities ol'G&C.
. Achicved through
students leadership
structrrrcs.
. Done thmugh staff
weilarc OSWA)

I

I

I

i

I

I

I

I

xxll

Objective Key
Perform a nce
I ndicators
(KPIs)

Achievements

3.2 Rcstructure
nrcntorslrip &
responsivencss

I
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Strategic Gcctive Key
Pc rforma nce

I ndicators

Activitie s

1' Theme

1 Integrate No. of rocurc dcsktclp

computcrs./Tra in

lectttrcrs.
.lntroduce

inie r'irciive
screc ns.tr,let rvork

com putc rs.
. Dcvclop digital
contcnt,4 ncrcasc
cloiid conrptiiing

A c hievcmcnts

. Procuretncnt
undcrway.
. ongoing throrrgh
initiatives (t-TK). '
Scre cns/Nci w'olkingi
Digital Content: Not
done.
. (lhronrcbook
initi ated.

l-:
IS'I-4: ICI'

Application
in All
Programmcs
and

ICT in I'fl,
nr()ccss

dcsktop
cornput<:rVinter
active scrccns.
. 'l'rain ing on

colrPuter
skillsNo. of
c()lnDuter.s

nclrvorkcd.
' Vll(ll lt_Y I

digital
content/C loud
conrnuting
adaptcd.

I Operations

t
4.2 Improvc
acccss t<t

in [orrn:rtiort

. No. ol
studcn ts/lccturc
rs prlrtals-
. No. of high

spce,J printers.
.llroaclbirnd
Iiber in
placc/lutertrct
conne ctivity.

. Crcatc str.rtlcnl s

and lectrtrers'
oort:rls.
. l'rocure high
spced uoluur
printcrs.
. Ins;tall brordbar rcl

llirr'c cable .

. Lccturers portal
created.
.6 cpson colourctl
printers purchascd
. College cont tecied
to KtiNl-'I link.

li

I.{.3 Iinhance
thc use of lC'l'
in opcrations

. No. ol stafl
traincd.
. C'onrptttcr
opcrational
packagcs
installcd.
. No. ol'

lons
ed

Ii . Svst
tJ elTr

administrator
recruitcd.
. Rcgular
schedtrle

. Train all stafl'on
rclcvatrl comPutcr
packar.r.cs.
. Procttrc and
install tipcratioiial
packagcs.
. Digitrzc all
operations.

. Rccnrit a

qualified s)'stem
a<lrlinis(rator.

. Ongoing throtrgh
initiativcs (KPIlLlt-).

'OPcraii<lnal
l']ackagcs/l) i gitizatio n

: iiot donc.

. Recruitment
pr0ccss undcrrvay
. Ongoirrit hy lah
tcchn ician.

4.4 Strengthen
the
managcnrttnt of
IC'I'
irfrastructurc

xxl

I

.l

I

.l

I
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t Strategic
Theme

Objective Key
Pe rform:r nce
I ntlicators
(KPIs)

marntclllncc ln
lrlacc.

. Regular
n ronitoring and
trpdaling.

Achievcmcnts

I
I

I

5l f,:
Lifelong
Education

5.1 Flnhance
studl' skills
among
studcrtts

. Nti. rii'stutiy
:;kills guidcs
available.
. Varit-11' of
lcarn ing
rnal.criuls
provided.

l
I

I

l

l

:

I

L

I

l
I
r-

5.2 (ionduct
regular career
guidance
senri na rs/wo rk
shops

I
. I)e"'ciop anri
ar"ail study sk ills
guidc.
. I)rovidc rnalerial s

suitablc lbr
dilltrcnt kintis of
lea mers.

. Ongoing through
continuous career
guidance. .
Proctrrements done at

departmental lcvels.

. (llndr:ct carecr
pSridancc sessions
bv inviting
dilfercnt
p rr.r i'c s:; io n a Is.

. Ongorng as per
guidancc and
counselling sclteduie

5.,r l)evelop
anrl enhance
digitai litr:r:rcy
skills anrong
studeuts

. No. of
studcntsistafl
eda;rti11-q u5r- o;
ICT in
rc.se rrch/assign
n.!,:nls.
. No. of

icr: r u rcrs usir,g
I (-' f to leactr.
. I(."1 c<rurscs

o tli:r'edt'llusincs
s ccntre/l(lT
t:lub.
. No. of stalf
traincd/No- of
tru in inq
scssions.

. I)r,,trnole

rescarch-bas.'tl
a ssign incntsr'i (lT
use .

. []se IC'l- to
t,,''.rch/insp ire
tcch noloey
adopi ion.
. I ntlorlucc ICI'

cour scs/Establish a

businrrss

ccntrc/lntroducc
tL I Ctuo-
- F acilitarc IC'l'
training fbr thc
sla ll .

. A^chievctl via
incrcase in internct
access points.
. ilnhanced by 5 nen'
projt'ctors. . IC'f
C.rurscs/Rusiness
Ccntrc/lCT C--lub:

Nrll donc. . Siail'
'l'raining: Ongoing.

xxl !

Activitics

. No. of
pro [cssional
carcer gu i<iance

scssions hcld. .
).1o. ol
sr ttr !,-:t.tl s,'sf :-r ff
a tle nfl in c/\'idc
oiJrlroto,.rf
s -'l:riul-rs.
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Strategic
Theme

ST 6:
Financial
Base and
Resource
Utilization

Objective Kcy
Pe rforma ncc
Intlicators
(KPIs)

I
Activitics Achieve ments

I

rcven ue E

xxv

6.3 flnhance
fi rranci:rl
m a nagenle nt
s1'stcnrs

6.I Develop
sustainablc
triA

. Nerv
IGA/Markct
linkages
devclopcd.
. A.ldiiionirl
gucst

houses/hostels.
Pe rccntasle

lncrease ln
fann yield.

.lncrcase
IGA/lmprrrvc
stratcgics.
. Build gucst
ttouse : and lrrrsicls.
. Enhancc.

utilization of thc
land.

(No achievcmcn(
rcporled)

. t'aybill
ntrnrbcr in trs,:.
. Work studv
progranr irr'
place.

. Introducc a
paybill number for
all payrnents.
. Introduoe work-
study program for
the ncedy students.

(No achievement
rcported)

. Anuual
bud.gc(s and
:rudit rcpo(s. .
C-ornpc titive
biclr.lirrg anil
opcn tcndcr
syste r-ns iu
place.
. Storcs control
dis:itised arrd

ncw
proccr!ui'cs.

. Iinsure tinrcly
pre paration ol'
annua I

budgcts,/audits.
.Ilnh;rnce
procurcment
tii r ouslr
cornpe titive bids.
. Strengthen stores
contlol viir
digitization and
procedure revii:w.

(No achicvenrent
repoltcd)
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l. The Board of Management (ROM)

The Governing Board is appointed by the porvers cont'erred on the County Education

Board. Section 56 (l) of tlre Basic Education Ar:t Nrr. l4 ol20li.

It compnses tburteen members and three additionai co-opted members totalling to

seventeen members; They include the Chainlart and tw'elve independcnt metnbers;

Representative of Local Community, County Education Board, Representative oi the

Teaching Staft, Sponsor, Special (iroup Representative, Special Needs Representative

and Children's Representative, The menrbership of the Governing Board is as shown in

item 3 of this repon

Appointment of Board Members. Process 0f Appoinfment and Removal of

Di rectors

The appoinhnent of nrembers to tht Board of Managei.nent (BOM) is strictly governed

by regulations issued by the Ministry responsible lor L,ducation. Appointrnents are

tl,pically made by the Cabinet Secretary for Education, representing key stakeholders

including the Principal, statT rep's5sntatives, and nominees from relevant goveming

bodies.

The process of appointment is formal and merit-based, ensuring directors possess the

requisite skills, experience, and integrity to execute their fiduciary duties.

Rernoval ofa director is initiated only for due cause. such as continuous non-attendance.

insolvency, misconduct, or failure to disclose conflict of interest, as defined in the

relevant tegislation and the Ccllege's govemance instruments. This process ensures

procedural fairness and is handted in line wilh established legal protocols.

The Size, Diversity, and Llentographics of the lloard

The BOM is maintained at a size considered optimal tbr efl'ective dccision-rnaking,

typically consisting of between 9 and I5 members, as prescribed by law. The College is

committed to enhancing diversiry on the Board across several dirnensions, including:

x xvl

Corporate Governance Statement
Thogoto Teacher Training College (TTC) is committed to upholding the highest

standards of corporate govemance, accountability, and ethical conduct. Our governance

framervork is guided by relevant national legislation, including the Basic Education Act,

Ministry of Education guidelines, and the Mrvongozo Code of Governance for State

Corporations. This statement outlines the structures, policies. and practices in place to

ensure etlective oversight, strategic direction, and sustainable managcment of the

College.



'Ihogoto Teachers Training College
.\nnual Report and Financial Statements for the year entlctl 30th June 2025

Cender: Striving to achieve gender parity, in line with constitutional

requirements.

Skills: Ensuring a balanced mix of expertise covering finance,

education/pedagogy, law, management, and resource mobilization.

Demographics: Promoting representation that reflects the College's operational

environment and stakeholder base, while upholding national values.

2. Board Operations and Oversight

Induction, Training, and Development

The College maintains a stn.rctured program for director development:

Induction: All nervly appointed directors undergo a comprehensive induction program

covering the College's operations, strategic plan, govemance framervork, financial

perfonnance, and legislative mandates.

Training and Development: The College tnandates continuous professional

development (CPD) for all BOM members. Training focuses on contemporary

governance practices, financial reporting standards (e.g., IPSAS cornpliance), risk

managcment, and scctor-specitlc issucs in tcachcr training and edrrcation tcchnology.

Board and lllcmbers Performance

A tbrmal system fbr Board and individrral member performance evaluation is in place.

Annual Evaluation: The BOM undertakes a comprehensive annual self-evaluation

against the objectives set in the Strategic Plan, the requirements of the Board Charter,

and the Mwongozo Code.

I ndividual Assessment: lndividual dircctors are asscsscd on their contribution,

committee engagement. attendance, and adherence to the Code of Conduct. The results

inform skill gap analysts and necessary training intetryentions.

Number of Board Meetings Held and the Attendance to those Meetings by

Members

The Board is scheduled to meet at least once every quarter, with additional special

meetings convened as necessaty to address urgent matters. Ilowever, for the reporling

period, the actual record of meetings and attendance is 3 as the board wished to meet at

the end ofacademic year this happened in July 2025.

a

a

XXVII

a
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Detailed attendance records for each director are maintained by the Board Secretary and

fbrm part of the ofhcial nrinutes and annual report.

Succession Plan

The College recognizes the necessity of continuity in leadership. A formal Succession

Plan is in place covering:

Chief/Senior Principal: A structured process fbr identifying, developing, and

appointing a replacemenf to ensure lea<lership stability.

Board Leadership: N{echanisnis tbr the orderli' lransition of the Board Cl',airperson,

Vice-Chairperson, and Committee Chairpersons, including internal development of
potcntial candidates. The plarr is revierved annually by the tull Board.

Berard llernuneration

Rernuneration fbr the BOM mernbers is determined and leviewed in accordance rvith the

prevailing guidelines set by the Salaries and Rcrnuneration Commission (SRC) for State

Corporations. Rernuneration is paid hased on atteudancc at scheduled meetings and other

approved official engagenrents, ensr.rring transparenc,,,- ancl accorrntabitity in ttre use of
public tirncls. Details ot ,lircctor ernolurnents urc iully tlisclosed in the tlrrancial

statoment:i irr iinc rviih stututor )' rcquirenrcnts

3. lntegrifv, (.omplialrce, arrtl .\rcountahilitl

Ihc College operates under a cr:rnl',rehensive (loclc ol'Condrrct and Ethics that all

directors, management, and stal! rnust adhelc to. The Code ernphasizes integrity,

prot-e ssionalisrn, faimess, tlansparenc\,, and responsibility. Directors are required to act

ir: the bcst interest o1' the Coilegc and the pubiic it serves Ttte C:ode is regularly

disseminated and its tenets are enlbrced thror:gh disciplinary procedures as necessary.

l'he BOM has a robust Policy tc' Manage (lonflict olinte:es{. Key cornponents include

Annual Declaration: Aii dircctors and rnanagement are required to submit an annual

declaration of their assets anci irrterests, including any potential conflicts.

Meeting Declaration: Any director u'ith a direct or indirect interest in a matter before the

Board or its committees must imrnediately declare that intercst, excuse thernselves from

the discussion, and refrain flrorn voting on the relevant resolution.

Maintenance of a Register: A formal register ol'declared interests is maintained by the

Board Secretary.

xxvt ll
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Governance Audit

The College is comrnitted to continuous improvement in its govemance practices. A
Governance Audit is commissioned periodically (at least biennially or triennially) by an

external and independent professional firm or state agency. The objective ofthe audit is

to assess the College's level of compliance with the Mwongozo Code, relevant

legislation, and international best practices. The findings and recommendations of the

Covernance Audit are formally adopted by the BOM and an implementation plan is

tracked.

-l-errns o[ Rcference of Committecs

The BOM delegates specific responsibilities to standing committees to enhance

efficiency and locus on core areas of oversight. Each Cornmittee operates under fonnal.
Board-approved Ternrs ol Reference (ToR) which clearly defirre its rtrandate,

membership, meeting tiequency, and reporting obligations to the full Board.

The Board of Management contirms its unwavering commitment to the principles of
good corporate governance. The structures, policies, and processes detailed in this

statemenf are actively monitored and continually refined to ensure Thogoto TTC remains

a sustainable, accountable. and ethically managed institution, dedicated 1o delivering
high-qual ity teacher training.

9. Nlanagenrent Discussion and Anall'sis

l. Operational and frinancial Performance Ol'erview

Thc Management Discussion and Analysis (MD&A) provides a narrative explanation of the

College's operational activities and financial condition for the year ended June 30,2025,
allowing users to assess performance, progress towards predetermined objectives, and future
outlook.

A. Opcrational Performance

The College continued its core mandate of training teachers, focusing on pedagogical

excellence and curriculunt alignn.rent with national educational reforr.ns (e.g., Cornpetency-

Based Curriculum or CBC). Key operational highlights include the enrolment of 419 first
year students in the Primary Teacher Education (PTE) program. driven by targeted marketing
and improved program quality.

B. Financial Perfrrrnrancc

xxlx
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The College maintained a stable financial position despite prevailing economic pressures,

Total revenue increased by l3'h primarily due to the rise in student fees and governrnent

capitation. Strict expenditure control led to a positive operating result.

Statement of Financial Performance Analysis

II'EM 2024-2025 2023-2024 VARIANCE o//tt

Reven u c

Transfers from

other National

Govemrnent

entities

15.081.:132 16,603.8 t6 /l 5?) 1R4)

91.414,656 84,7 r9,892 12.754.764

9.170

Rendering ot'

sen'ices- fees

I fiom students

Sale ofgoods
Rental rcventre

tiom t'acilities

u rDmerlt

Icncus

I ncoltr e

otal Revenue

I 5.0

1,6 14,6 I 3 3,285,551 (85.ee8.00) f .i%
55,i7 1,403 46,407,263 8,9(4,140 t9.32%

1,085,702 934,8 t8 t 50,884 l6.la9'o

t12,627.806 l_s 1.951.340 20.261.406 i t4%

l
I

I

I Expe nt!itu:'es

i 
U-se of Boods and i r06.818.c80 92.249.87(t 14.4-s7.i-54

servlces

Enrp!oyce costs 17,875,671 18,520,539

Board /Council

Expenses

3r3l ,928 42'7.669 (45,741.00)

Depreciation and

amortization

expense

8,512,819 q,656,544 ( l,629,870)

Repairs arrd

maintenance

17.597,678 I 6,068,6 I,529,05-s

Contracted

services

i,890,000 t,890,000 0.00

Grants &
Subsidies

100,000 ( 100,000)

Total
Expenditures

t53,O76,t76 r 38,9 r3,251 r 3,052,209

-T
i
I

I
J I

l6V" i

I

I
I

I

-3,

-12Yo

9.520h

-100.00%

t0%

xxx

I

I
I

-l
I

I

I

I

_l

( r,158,588)

-10.70%

0.00%
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Net Surplus /
Defecit

19,551,629 13,038,089.00 7,209,,t96.85 50%

?0

60

Comparison of Revenue Generated: 2024-2025 vs 2023-2024

1Fr#*t *r#

=-

B.o

rrecor 
t a" aw rurionir 

*TS**." **,*r'o6reirrr ,"."d....t'"o'i'

-.

- 
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ltrrl-crrtrgc. o. Lr(pc..c,t,-'cs ltrc. rrel i2C)4 2Oi\:

Comparison of Ex enditures lncurred : 2024-2025 vs' 2023-2024

roo

ao

I
g60

)
.E,

,I ro

o
usc o, 9ood! .nd scrvtcca trnployce (o<tt

Exp€nditure ltem
Bo.'t /Coun(rl ErP.nrer

-
2o24-?025 ErP.nditurc
202r.2o24 Erprn&tur.
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Oven'ierv of Financial Performance

The institution recorded a Net Surplus of Kss 19,551 ,629 in the reporting period (2024-2025),

representing a significant improvement over the prior period's (2023-2024) surplus of Ksh

13,038,089. This represents a substantial positive variance of Ksh6,5 13,540.32,or 50%. This
strong financial performance was primarily driven by robust growth in core operating revenue

streams, particularly student fees and rental income, which more than offset planned increases

in operational expenditures.

Revenue Variance r\nalvsis

Total Revenue increased by Ksh 20,676,466, or l49ro, from Ksh I 5 1,95 1,340 in 2023-2024 to
Ksh 172,627,806 in 2024-2025

Rendering of services - fees from students: l'his revenue stream experienced the largest

absolute and percentage increase, rising by Ksh 12,754.764 (15.06%). The favorable variance

is attribr-rted directly to high student enrollment, reflecting increased demand for the

institution's progralns.

Rental re!'enue from facilities and equipment: Revenue surged by Ksh 8,964,1.10

(19.32%). This strong perfonnarrce is due to securing high hire of premises opportunities.

indicating effbctive r"rtrlization of non-core assets.

Transfers from other National Government entities: This line item saw a decrease of Ksh

1,522,384 (-9.17%). This unfavorable variance is due to less grants received from the

government, highlighting the need to maintain strong intemal revenue generation.

Sale of goods: A urarginal increased olKsh 85,998 (9.1%) was recorded. This unfavorable

variance is explained by low farm production due to favorable climate, which impacted

agricultural output for the year.

Miscellenous Income: This category was up by Ksh 150,884 (16.14%), driven by the high

number of graduands likely contlibuting to higher fees/charges related to graduation

ceremonies and certi fi cations.

xxxlll
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Expenditure Variance AnalYsis

TotalExpenditures increased by Ksh 13,052,209.15, or l0%,liorn Ksh 138'913.,251 in2023'

2024 ro Ksh I 53,07,6 17 6in 2024'2025

Kev Expenditure Variances:

llse ofgoods and services: This expenditure categoty saw the largest absolute increase.

rising by Ksh14.457,354 (15.61%). This significant untavorable variance is directly

attributable to the high srudent population, leading to inct'eased consumption of consumables,

utilities. and general operating supplies.

Repairs and maintenance: Costs rose by Ksh i.529,0.55 (.9.52%). This increase is due to

necessar.y spending to address delapidations of assets. indicating a required investment to

maintain the physical infrastructure.

Employee costs: A favorable variance of Ksh I,15t1,588 (-6.269 ) was achieved. This

redtrction is attributed to a strategic decision to engage lcss casuals, indicating better

rvorkforce managelnent or a shift toward core. full-tirne siaff.

flepreciation and amortization expense:'['his non-caslr exPcnse decreased by Ksh

I ,629,870.85 1- 16.88%). 'Ihis t'avorable variance is counter-intuitive to the providetl reason

that tfrerc was an increasc in fixed assel aciciitions including motor vehicles. Tlte decrease tn

depreciation suggests that a higher proportion ol assets lvere fully depreciated, or ihere rvas a

clrange in asset useful lives or depreciaticn policy that ternporarily slou'ed the expensc

recognition, despite new additions

Board Expenses: A reduction ol Ksh 45,741 (-10.10%) was realized. explained by holding

three board meetings instead of the scheduled tbur. as the ltnal board meeting was held in the

end of the academic year which was in July 2025

The ipstitution's financial health is strong, evidenced by the 50% inctease in Net Surplus' 1'he

success is clearly tied to effective ievenue generation frorn its core business: student fees and

auxiliary services (rentals). The favorable variances in these areas substantially offset the

planned increase in operating expenses necessitated by the larger student body.

While the increase in Use of goods and services is utrderstandable given the rise in student

enro[me1t, management rnust continue to monitor operational efficiency to ensure expenses

remain proportionate to revenue growth. Ihe reduction in govemment grants highlights the

ipstitution's increasing reliance on self-generated funds, making the performance of the

student and rental segments crucial for future sta.bility.

xxxtv
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2. Key Projects and Investment Decisions

During the reporting period, the College irnplemented or continued several key projects

aligned with its Strategic Plan to improve infrastructure and pedagogical resources.

A. Implemented Projects (Completed)

PR.O,rU('1' Copletion Status

Purchase of Toyota Hiace

Van

40 students mounted

outdr>or metallic benches

\\/orks 40 640,000 r0096

-1,7-50,000 t 00?o

Gakenia hall Stage

lighting and Gypsum

installation

598.770 100,y'o

TOTAL 10.638,770 100%

3. (iom;lliance rrith Statutory Retluirenrents

Managenrent confinns that Thogt-rttr TTC maintained rnaterial compliance rvrth all relevant

statutory and regulatory fratneworks during the financial year 2025.

Financial Reporting (IPSAS): The College successfully prepared its financial

state[lents on the Accrual Basis of Accounting under the Intemational Public Sector

Accounting Star.rdards (IPSAS).

Tax Compliance: All statutory deductions (PAYE, AtTordable Housing Levy) ''vere

remitted promptly, and the College maintains a valid Tax Compliance Certificate

(TCCI) from the relevant revenue authority.

Pension & Social Security: All employer and employee contributions to pension

schernes (e.g., NSSF) and social security funds (e.g., NHIF; rvere remitted on time.

4. Major Risks liacing thr: Organisation

The Board and Management utilize a formal Enterprise Risk Managernent (ERM) framework

to identifu, assess, and mitigate risks. The major risks identified for the coming financial year

are detailed below:

Pcs

Pcs

Works

5,650,000.00 l00o/n

xxxv
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Risk Category'

Financial Risk

0perational
Risk

Description

Cash Flow Volatility: Delayed

disbursement of government

capitation and late fee payments

resulting in liquidity strain.

Curriculum Change: Failure to

tully integrate national educational

refonns (e.g., CBC) into teacher

trarnln g progranls quickly and

lvlitigation Strategy

Marntain a robust working capital

facility; strict adherence to the

Debtors Management Policy;

aggressive follow-up on outstanding

tuition fees.

icated Faculty Training and

Developrnent budget; curriculum

review committee monitoring; hiring
of specialized education experts.

l" ffectively

Regulatory
Risk

nfraslructure

l'unding Cuts: Reduction rn

governrnental allocations due to

national liscal constraints.

Aging Facilifies: Deterioration of
older physical assets leading to high

maintenance costs and disnrption of
services.

Diversi fy revenue strcarns

(cornmercial short courses, grants):

advocate for continued and stable

lu,rding through Ministry channels.

Implementation of the rolling 5-year

Capital lvlaintenance Plan; targetc:d

estment rn cntical repairs (e.g.,

fing. plumbing)
R ks llnv

@

5. \'llte ria[ ,,\r'rcars in liiatu{ory arrtl Othcr ['inancial Obligations

Managernent acknowledges thc imperative of tulfilling all statutory and financial obligations

plomptly.

Statutory Arrears: As of Iune 30,'2025, the College reports no material arrears in

statutory obligations, inclrrding but not linrited to PAYE. NSSF. and Nl IlI contlibutions. Any
minor outstanding balar.rces are iypicall-y cleared within the first u,eek ut'the subsequent

month.

6" Othcr lnformation (lonsitlered Rclevant

A. Environmental and Social Governance (ESG) Initi:rtives

Thc College is committed to sustainable practiccs. In line with its Environmental and

Sustainability Reporting Statement (FSRS), the College achieved a 307o reduction in its

carbon tbotprint tiom elcctricity consumption following the installation of new energy-

xxxvt
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efficient lighting. Furthermore, the College is actively promoting comrnunity engagement

through its studenrled rnentorship progralns in local primary schools.

B. Impact of ll'echnologl' Adoption

The institution significantly invested in its Enterprise Resource Planning System (ERP). This

investment has future-proofed the delivery of administrative and financial services and is

essential for supporting blended leaming models and strategic decision-making, both of
rvhich are expccted to become standard in modem education and institutional management

10. EnvironmentalAndSustainability'ReportingStatement

1.0. Sustainability Strategy and Profile

1.1. Or.en'ieu'of Globat Political and l\lacroeconomic Trends

The global operating environment presents both strategic opportunities and rnaterial risks.

Climate change continues to be a defining factor, impacting agriculrural productivity

(reflected in the 2.62%o drop in 'Sale of goods' due to unfavorable climate conditions) and

requiring adaptivc nleasures in infrastructure and curriculum delivery. Furthermore, rapid

digital transformation is reshapirrg pedagogical approaches, necessitating strategic

in\/estment in resilient digital intiastructure, such as the new Enterprise Resource Planning

lERP) systenr. Political and economic volatility globally underscores the importance of

institutional sell-reliance and efficient resource management.

1.2. Alignment rvith International Best Practices

The College's sustainability strategy is anchored in the United Nations Sustainable

Development Goals (SDGs), with particular focus on three pillars relevant to our mandate

SDG 4: Qualit-v Education: Ensuring inclusive and equitable qualiry education and

promoting lilelong leaming opportunities for all (Our Core Mandate).

SDG l3: Climate Action: Integrating clinrate change nreasures into College policies,

planning, and curriculum.

SDG t7: Partnerships for the Goals: Fostering et-tective public and public-private

partnerships.

The College's policy framework mandates the integration of these principles across all

administrative, academic, and procurement functions.

xxxvl I
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1.3. Key Achievements, Failures, and Mitigation

;\ rea

Fina nc ia I

Resiticncc

Operational
E fliciencv

Successful 15.06Y"

increase in self-

generated revenue

(student fees) due to

high enrollment,

reducing reliance on

governlnent grants.

Successful deployment

of the nerv Enterprise

Resource Plannirrg

(ERP) system, tuture-

proofing blended

leaming and

administration.

Untavorable climate

conditions led to a 2.62"/"

drop in 'Sale of goods'

(fann production).

Ac hicve ment Shortcoming/F'ailure

hnplementation of
drought-resistant crop

varieties training and

investment irr small-

scale drip inigation
systems.

Failure to achieve the

target of reducing non-

recycled waste by l07o

Relaunched waste

segregation campaign

rvith dedicated vzaste

ambassadors and

procurement of
standardised, [abelled

bins tbr all key areas.

I

t__
Surpassed the target fo

allocating tettders to

special qr()ups,

achieving 32.5"h

aliocation against a

target

r

I rrciusion

Training capacity tbr

PWDs on digital plattirnns

quires enhancc'rtrent

ICT trairring

r PWD stall-

ts scheduled

onllng

car

1.4. Service Delivery and (lontract l\lanagement

'Ihe College rnaintains a publicly available Selvice Delivery Charter outlining service

standalds, timelines, and f'eedback mechanisms. This Charter is reviewed annually.

Responsible Competition / Service Automatiorr: Service delivery is enhanced

through Service Automation (selt'-sen'ictr portals fol students and stal0 and the

adoption o{ a cashlcss paymcnt system to minimize cornrption risks. An Anti-

Corruption Policy includes a confidential \Yhistleblower Reporting Mechanism.

Proportion of Contracts Allocated to Local Suppliers/Contractors: 65%o of the

total value of procurenrent contracts were awarded to suppliers within the County to

support the local economy.

Allocation to Special Groups (Youth, Women, PWDs): 32.50 of'eligible tenders

were successlully arvarded to t]rese special groups, exceeding the mandated minimum

of 30Yo.

xxxvl
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2.0. F]nvironmental Performance and Clinrate Action

2.1. Environment:rl Policy and Implementation

Thc College's Environmental Policy is rooted in the principle of Resource (lonservation

and Minimal Environmental Impact.

Evitlence of Implementation (Rcducing Environmental Impact):

l. Automation (Paperless Offices): Implernentation of the neu, ERP and the shift to
digital payment platforms (cashless poticy) have reduced intemal paper consumption

by an estimated 35o/" this year. All intemal memos and student records are now

digital-first.
2. Water Conservation: Installation of t'low restrictors in rvashrooms and

commissioning of a rainwater han esting project, reducing reliance on municipal

water during the rainy season hy 20oln.

3. Product Impact Retluction: Successfirl campaigns to reduce the use of plastic bottles

by banning their sale in the main cat-eteria and providing dedicated water rehll
stations.

4. CO2 Emission Reduction: Strict vehicle maintenance schedules are rnaintained to

ensure optimal fuel etficiency, alongside the active prornotion of non-motorized

transport (bicycles and rvalking paths).

2.2. Effectivc \\'aste Nlanagement (Reduce, Rcuse, Recycle, Disposal)

The College adheres to the Reduce. Reusc, Recycle (3Rs) philosophy

Reduce: Banning the sale olplastic bottles in the nrain cafeteria.

Reuse: Reusable academic materials (textbooks, fumiture) are centrally collected,

repaired, and redistributed.

Recycle/Segregation: Dedicated waste segregation bins (Blue tbr paper, Yellow for
plastics, Black for organic/residual) have been deployed across the main campus. A
local recycler is contracted tbr sorted waste pickup.

Disposal: Non-recyclable waste is disposed of through a licensed municipal

contractor.

2.3. Biodiversity Managenrent and Climate Change lnitiatives

Biodiversity: The Carnpus Greening Prograrn saw over 500 indigenous tree

seedlings planted in partnership rvith the local conrmunity to enhance biodiversity.

Climate-Smart Technologies: The College Farm serves as a demonstration unit for
climate-smart technologies, showcasing water-efficient farming (drip irrigation) and

xxxlx
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growing drought-resistant crop varieties. Eco-jikos have been piloted in staff
quarters to promote efficient fuel rvood consumption.

Green Buildings and Infrastructure:
o Solar Lighting and Heating: All major external pathways and security

lighting are solar-pow'ered. The central hot *'ater system for staff residences

was retrofitted rvith a solar heating system, reducing reliance on grid

electriciry by an estirnated 40"/o for heating purposes.

c, Green Buildings: The neu, adrninistration block utilizes automated lighting
sensors and open areas to nraximize natural light, reducing daytime energy

consumption.

3.1. Hiring and Diversitv Policl,

Gender Ratio: The policy ainrs fbr a 50:50 gender split across non-faculty roles.

Current ratio stands at 557o Female z 45o/" Male.
PWD Inclusion: I hc- Coilegc is ci,nruiilied to e nsuring at lcast 37o ol- its rvorkfotce

are Persons With Disabilitics (PS/l)), rvith a focused recrultment drive undenvay.

Stakeholder Engagements: I-liring pt,licies arc developed and improved through

regulnr consultations with cmplc,l,ee union represe n tatives, the Board ol
I\{anagcrnent. an,j the shrdeut council. !'nsuring faimess and policy buy-in.

3.2. Skills Developnrcnt antl Safetv

Skilts Development and Ren'ard Systenrs: A robust appraisal system, based on Key

Pellonnance Inclicators (KPIs), links errrployee perfbrnrance to career progressiotr and

rewards. The Continuous Prcfessioual l)evelopmcnt (CPD) policy ensures that all

academic staffundergo at least 40 hours oftraining annually, flocusing on blended

leaming rnethodologies and strbject-matter excellence.

Occupational Safety and Health (OSIIA, 2007) Compliance: The College

maintains full cornpliance with OSHA 2007. The Clollege OSH Ciornmittee meets

quarterly to review safety standards.

Review of Work-Related [njuries: During the reporting periotl, one minor work-
related injury was reported. down from three in the previous year.

Efforts to Minimisc Injuries: A reneu,ed fbcus was placed on improving lighting in
common areas and conducting mandatory OSH training for all new staff and

contractors.

xl

3.0. Employce lVelfare and llurnau Capital

The College operates under an affinnative action hiring policy guided by meritocracy,

fairness, and diversiry.
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4.0. I\{arket Place Practices

4.1. Responsiblc Compctition Practice and Anti-Corruption

Fair Competition: All major procurement is conducted via open tendering, ensuring

transparent, competitive, and equitable access for all qualified suppliers.

Anti-Corruption: An Anti-Comrption Policy is enfbrced, incluciing a confidential

Whistleblow'er Reporting Mechanism accessible to staU. students, and suppliers.

Improved Service Delivery: Service delivery is enhanced through the publicly

displayed Service Charter Information, Service Automation (selt'-service portals),

and the adoption of a cashless payment system to minimize comrption risks.

4.2. Responsible Supply Chain and SuJlplier Relations

The College maintains good business practices by treating its own suppliers responsibly

. Honoring Contracts: All contracted terms and conditions are strictly adhered to.

. Payment Practices: The C'ollege prioritizes pronlpt payment. aiming to settle all

rundisputed suppiier invoices within 30 days of receiving a valid invoice, thereby

supnorting the financial health of its vendors.

. Competitive Procurement: All procurement is conducted conrpetitively to ensure

best value tbr rn.rney.

4.3. Responsible Eugagement rvith the Citizens (Ethical Nlarketing)

The College ensures its outreach and sensitization practices are ethical and responsible

Ethical Marketing: All College rnarketing materials, including those for nerv

courses, strictly avoid false or exaggerated promises, locusing on providing

adequate, verifi able information regarding curriculum and accreditation.

Public Outreach: Regular metlia and website briefs are issued to keep the public

and stakeholders infonned. Corrsultative forums are held with community leaders

belbre initiating any lnajor campus development project.

4.4. Arvareness Creation (Safeguarding (iitizen Rights)

The College safeguards citizen rights and interests through

xli
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Adequate service Information: Providing clear and detailed infbrmation regarding

the application process, fee structures, and course requirements via the official website

and admissions oftice.

Data and Privacy Protection: A robust data privacy policy is in place to protect

student, staff, and supplier data, ensuring cotnpliance with relevant data protection

legislation.
Dispute Resolution and Redress: A {brfiral internal mechanism exists for students

and suppliers to file and resolve disputes, ensuring lair and timely redress'

5.0. Corporate Social Responsibility / Communit-v Engagements

The College's CSR activities are strategicallv aligned with its co-mandate of teasher

education and community uplitiment.

:\ctivi (lo-\l andatc Alignnrcnt/l mPact Evidcnce of Engagemeut

ers Training College
and Financial Statements for the y

__l

(--onrmunitl'

Flcl ucation
Support

Addressing thc shortage of quality

teachers in rnarginalit'.ed areas by

investing in human clPitzrl

developnrent.

Avrarded I 0 full-time scholarships

to local communitY members

pursuing teacher training programs at

tire College.
-'1

and parlicipated in a 'f rceii

ir rr l'iron mental

StervardshiP

Promoting ettv tLtlnntettta l

awareness and grec-t,inQ in the

conrnrurtity.

nitiativc at a local

hool, planting ovet 2-<0

n prerlrlc:15fiip 1f i1l1

lE udents and local leaders
I

d 50 refurbished tlesks and I
I

I

Infrastructure
Support

Civic E,ducation

mprirving education facrl ities

r,r,ithin lhe irnmedi;lte cortrnr'.tnity

Using institutional exPcrtise to

lacilitate putrlit partic ipation

to the neighboling Primar-v-

schoo! and supported the

maintcnance of a cotnmunity access

:oad.

Held an operr forum on the Budget

IVtaking Process for local residents,

providing c:ivic education on public

finance a

xlii
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ll. Report of the Board of Management

The Board members subrnit their report together with the audited financial statements for the

year ended June 30, 2025, which show the state ofThogoto Teachers College affairs.

Principal activities

The principal mandate of Thogoto TTC as provided by The Basic Education Act -
2013 is to produce high qualified Human Resource rvith knorvledge and requisite skills.

The college Visions, Iviissions and Core vaitres underpins every i'acet of its day-to-day

operations.

Results

The results of the Thogoto TTC for the year ended June 30,2025 are set out on page 1-42

ll^^..1 af llvl o narrp rrton tLr 4s..{ir- --. !.- -

The members oirhe Board i who served during tire yeat'are sho-rvn on page vii-xiii. During thc

year none of the directors retiredl/ resigned and none was appointed with effect from [" July

2022 date.

Auditors

Ihe Auditor General is responsible for the statutory audit of 'fhogoto Teachers College in

accorclance rvith Rrticle 229 of the Constitution of Kenya and the Public Audit Act 2015.

By Order of the Board

Secretary of
Nairobi
Date:311212025

e lloard
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12. Statement of Board of l\{anagement Responsibilities

Section 8l of the Public Finance Management Act,2012 and Basic Education Act of 2013

require the Board members to prepare financial statements in respect ol'l'hogoto TTC' which

give a true and fair view of the state of affairs of Thogoto TTC at the end of the financial year

ancl the operating results of Thogoto TTC for that year. The Board members are also required

to ensure that Thogoto TTC keeps proPer accounting records which disclose with reasonable

accuracy the t'rnancial position of Thogottl TTC. The Board mernbers are also responsible for

safegr"rarding the assets of Thogoto TTC'

TheBoardmembersareresponsibleforthepreparationandpresentationofThogotoTTC
financial shtements, wtrich give a true and fair view of the state of atfairs olThogoto TTC

for and as at rhe end o[the lrnanciol year (periotl) ended on June 30, 2025' This responsibility

inciudes: (i) maintaining adequate tjnancial lrranagement arrangements and ensuring that

these continue to be effective throughout the reporting period, (ii) maintaining proper

accounting records, which disclose with reasonable accuracy at any time the financial

position of the Thogoto TTC, (iii) designing. implementing and maintainin'g internal controls

relevant to rhe preparation and t'ait' presentation of the financial statements, and ensuring that

the,v are liee liom rnaterial tnisstatenlcnts. wtrether due to eror or fiaud' (iv) sat'eguarding the

ass,:tsoftheTTClvlseleclinsandapplyingappropriateaccountingpolicies'ancl(vi)making
accounting estimates that are reasonable tn the circumstances'

The Board mernbers accept responsibility for 1'hogoto TTC t'inancial statemenLs' whicl'r have

t 
""n 

p."pur"d u,qing uppropriai. uccou,rting poticies suppone<i by reasonable and pnidci'l

irJg"",."" and es*timxes. i,, "onformity 
rvith International Public Sector Accounting

'.sr"ia...it (IP$AS), una in *r" manner requiied by the PFM A"!19 t? and Basic.to'"":1": 
1"1

"iZor:. 
Tire Board members are of the opinion that Thogoto TTC financial statements gtve a

true and fair viern, of the state of TTC transactions during lhe financial year ended June 3.0'

]ois, "ia "f 
,he TTC fiaancial position as at that date. The Board mernbers further confirm the

completeness of the accountini records maintained for the Tl'C which have been relied upon

in the prepararion of the TTCtnancial sktements as well as the adequacy of the systems of

internal financial "untrol, 
ln preparing the tinancial statements, the principal has assessed the

TTC ability to continuc as a golng concern

Nothing has come to the attention of

not remain a going concern for at leas

the Board metnbers to urdicate that Thogoto TTC will

t the next trvelve trionths firom the date of this statement'

t\i r argaret . C. Khainga
V

errg. U"nir,n\

%
Njenga

Chairperson ofthe Board .

Date 3/1212025

Accounting Olficer/PrinciPal
Date 3/1212025
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REPORT OF THE AUDITOR.GENERAL ON THOGOTO TEACHERS TRAINING
COLLEGE FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internalcontrols, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Thogoto Teachers Training
College set out on pages 1 to 42, which comprise of the statement of financial position as
at 30 June, 2025 and the statement of financial performance, statement of changes in net
assets, statement of cash flows and statement of comparison of budget and actual

Report of the Auditor-General on Thogoto Teachers Training College for the year ended 30 June, 2025

O'FIC: O; THE AUOITOI.GTI:NAI
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amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of lhe
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Thogoto Teachers Training College as at 30 June, 2025
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Accrual Basis) and comply with
the Basic Education Act, 2013 and the Public Finance ManagementAct, 2012.

Basis for Qualified Opinion

1. lnaccuracies in the Financial Statements

Review of the financial statements submitted revealed the following anomalies:

'l.lVariances Between Statement of Financial Position and Notes to the Financial
Statements Balances

The statement of financial position and the corresponding balances as disclosed in the
Notes to the financial statements revealed unreconciled variances as analyzed below;

Description Note

Statement of
Financial
Position
Balance

(Kshs)

Note to the
Financial

Statements
(Kshs)

Variance
(Kshs)

19(a)
38,503,592 32,813,230 5,690,362

Receivables from Exchange
Transaction FY 202312024 19(a) 19,792,132 16,065,170 3,726,962
Long Term Receivables
from Exchange Transaction
FY 2024t2025

1e(b)

5,690,362 (5,690,362)
Long term Receivables from
Exchange Transaction FY
2023t2024

1e(b)
3,726,962 (3,726,962)

21

2,508,140,458 2,s12,228,969 (4,088,51 1)

l.2lnaccuracies in Revaluation Reserves Balances

The statement of financial position reflects revaluation reserves balance of
Kshs.2,486,514,181, which differs from the amount of Kshs.2,517,711,500 reported in the
statement of changes in net assets resulting in unexplained variance of Kshs.31 ,197,319.
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1.3 Property, Plant and Equipment and lntangible Assets

The statement of financial position reflects prior year's audited property, plant and
equipment balance of Kshs.2,508,140,458 as disclosed in Notes 21 to the financial
statements. However, review of the prior year audited financial statements revealed
variances on comparative balances as analyzed below;

Details

Comparative
Balances as at 30

June,2O24
(Kshs)

Prior Year Audited
Balances as at 30

June,2024
(Kshs)

Variance
(Kshs)

Building 282,653,061 279,536,218 3,1 16,843
Motor Vehicles 21,491,406 12,237,500 9,253,906
Furnitures and Fitting 10,832,488 9,250,992 1,581,496
Computers 3,693,959 1,936,200 1,757,759
Plant and Equipment 7,247,437 5,181 ,100 2,066,337
Total 325,918,351 308,142,010 '17,776,341

Further, the statement of cash flows reflects purchase of property, plant and equipment
and intangible assets amount of Kshs.12,612,377 while the corresponding Notes 21 and
Note 22 lo the financial statements reflect additions of Kshs.11,412,377 and
Kshs.1,800,000 totalling Kshs.13,212,377 resulting to unreconciled variance of
Kshs.600,000.

1.4 Net Cash Flows from Operating Activities
The statement of cash flows reflects net cash flows from operating activities totalling
Kshs.12,819 ,721 as disclosed in Note 24 of lhe financial statements. However, analysis
of Note 24 to the financial statements revealed the following anomalies;

i. The surplus is reported as Kshs.15,775,777 instead of Kshs.17,885,633 as reflected
in the statement of financial performance resulting in unexplained variance of
Kshs.2,109,856.

ii. Depreciation amount added back is stated as Kshs.7,756,673 instead of
Kshs.8,650,815 as reflected in the statement of financial performance resulting to
unexplained variance of Kshs.894,142.

iii. lncrease in receivables is indicated as Kshs.18,473,416 instead of Kshs.18,711,460
resulting to unexplained variance of Kshs.238,044.

iv. lncrease in payables is presented as Kshs.8,561,819 instead of Kshs.7,524,381, as
disclosed in the statement of financial position resulting to unexplained variance of
Kshs.1,037,438.

ln the circumstances, the accuracy and completeness of the financial statements could
not be confirmed.
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2. lnaccuracies in the Cash and Cash Equivalents

The statement of financial position and as disclosed in Note 18 to the financial statements
reflect cash and cash equivalents balance of Kshs.10,811,446. However, the following
inaccuracies were noted;

i. A current account held in a local bank had an overdrawn cash book balance of
Kshs.258,362 and a bank balance of Kshs.7,747,946, the variance being unpresented
cheques of Kshs.754,199 and direct deposits of Kshs.7 ,252,110. However, the direct
deposits were not supported and no explanation was provided as to why they
remained uncleared and what they related to. Further no explanation was provided for
the overdrawn cash book balance.

Note 18 to the financial statements reflects cash in hand balance of Kshs.425,381,
while the cash book reflects a balance of Kshs.584,994 resulting to unexplained
variance of Kshs.159,613. Further no board of survey was provided to confirm the
accuracy of the balance.

A current account held in a local bank reported a cash book balance of
Kshs.3,568,750. However, reconciliation statements for June, 2025 reflect a cash
book balance of Kshs.3,591,848 resulting to unexplained variance of Kshs.23,098.

A current account held in a local bank reported an overdrawn cash book balance of
Kshs.128,367, however no explanation was provided for the overdrawn cash book
balance.

il

IV

ln the circumstances, the accuracy and completeness of the cash and cash equivalents
balance of Kshs.10,811 ,446 could not be confirmed.

3. Long Outstanding Receivables from Exchange Transactions

The statement of financial position and as disclosed in Note 19 to the financial statements
reflect a balance of Kshs.38,503,592 relating to receivables from exchange transactions.
However, review of the ageing analysis revealed that receivables totalling Kshs.6,951,886
have been outstanding for more than two (2) years. Further, Note 4(0(a) to the financial
statements, under the summary of significant accounting policies on financial instruments
in relation to trade and other receivables require the College to recognize it at fair value
less allowances for any uncollectable amounts. However, the College has not impaired
the long outstanding debt despite having unpaid amounts dating back to 2007.

ln the circumstances, the College risks non-recovery of outstanding amounts which might
lead to potential loss of income and cash flow challenges.

4. Non-Disclosure of Biologica! Assets

The statement of financial position reflects non-current assets balance of
Kshs.2,513,637,439. However, review of records provided revealed that the College
operates a farm with twenty-seven (27) cows and thirty-five (35) pigs, that had not been
disclosed in the reported balance and further lacked detailed documentation including
valuation. Further, the College had converted part of its land into a forest which had not
been valued or included in its financial statements.
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ln the circumstances, the non-current assets balance of Kshs.2,513,637,439 was
understated.

5. Unsupported lnventories Balance

The statement of financial position and as disclosed in Note 20 to the financial statements
reflect inventories balance of Kshs.652,130. However, review of documents provided for
audit revealed that the summary of inventories movement during the year indicating the
opening balance at the beginning of the year, additions during the year and the closing
balance was not provided for audit review. Further, there was no evidence of quarterly
stock take carried out during the year under review. ln addition, review of the payment
vouchers revealed that the full cost of consumables was expensed at the time of
purchase, with no evidence of issuance from the stores.

ln the circumstances, the accuracy of the inventories balance totalling Kshs.652,130
could not be confirmed

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Thogoto Teachers Training College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Other Matter

Financial
Year

Audit lssue

2023t2024 Non-Adherence to Ethnicity Rule
2023t2024 lrregular Procurement of Contracted Security Services
2023t2024 Weak Controls in Management of Student Fees and

Charges
2023t2024 Lack of Approved Policy Documents
2023t2024 Failure to Maintain an Asset Register
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Unresolved Prior Year Matters

ln the prior years' audit reports, several issues were raised under the Report on Financial
Statements, Lawfulness and Effectiveness in Use of Public Resources, and Effectiveness
of lnternal Controls, Risk Management and Governance, respectively. Review of the
status during audit of the Thogoto Teachers Training College in 202412025 revealed that
the following matters remained unresolved.



Other lnformation

The Management is responsible for the Other lnformation set out on pages iii to xliv which
comprise of Key Entity lnformation and Management, The Board of Management, Key
Management Team, Chairman's Statement, Report of the Chief/Senior Principal,
Statement of Performance against Predetermined Objectives, Corporate Governance
Statement, Management Discussion and Analysis, Environmental and Sustainability
Reporting, Report of the Board of Management and Statement of Board of Management
Responsibilities. The Other lnformation does not include the financialstatements and my
audit report thereon.

ln connection with my audit on the College's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

1. Errors in Presentation of Financia! Statements

Review of the financial statements revealed the following anomalies;

1.1 Non-Compliance with Section Layout Requirements

The Management discussion and analysis and environmental and sustainability reports
do not begin on separate pages as required by the reporting format.

1.2 lnconsistencies Between Management Discussion and Analysis and Statement
of Performance

Report of the Auditor-General on Thogoto Teachers Training Collegefor the year ended 30 June, 2025

6

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

The Management discussion and analysis reflects use of goods and services,
depreciation and amortization and surplus amounts of Kshs.106,818,080,
Kshs.8,512,819 and Kshs.19,551,629 respectively. However, the statement of financial



performance reflects Kshs.108,346,080, Kshs.8,650,815, and Kshs.17,885,633 for the
items respectively resulting in unreconciled variances.

1.3 Missing Financia! Year Headings in Notes 18 and 26 to the Financial Statements

Review of the financial statements revealed that Note 18 and Note 26 to the financial
statements did not indicate the current and comparative financial years headings.

ln the circumstances, the accuracy of the information on the management discussion and
analysis could not be confirmed.

2. lrregular Direct Procurement

The statement of financial performance and as disclosed in Note 11 to the financial
statements reflect use of goods and services totalling Kshs.108,346,080. However, the
following observations were made relating to the expenditure:

i. The professional and consultancy services amount of Kshs.868,000 for development
of the strategic plan was single sourced.

ii. Catering, conferences and delegations was procured through the Request for
Quotation (RFO) method. However, included in the amount are items totalling
Kshs.25,669,265 relating to the supply of chicken, vegetables and shop items which
were sourced from single dominant suppliers.

iii. The statement of financial performance and as disclosed in Note 15 to the financial
statements reflect Kshs.17,597,678 in respect to repairs and maintenance. The
College procured various goods, works and services amounting to Kshs.8,341,415 in
the year under review using direct procurement.

iv. lncluded in use of goods and services is Kshs.54,658,314 relating to catering,
conferences and delegations. Review of sampled payment vouchers totalling
Kshs.45,081,984 revealed that the items were not competitively procured.

This was contrary to Section 103(2) of the Public Procurement and Asset Disposal
Act, 2015, which provides that a procuring entity may use direct procurement only if the
goods, works, or services are available from a particular supplier or contractor, or where
that supplier has exclusive rights and no reasonable alternative or substitute exists.

ln the circumstances, Management was in breach of the law.

3. Employee Costs

The statement of financial performance and as disclosed in Note 12 to the financial
statements reflect employee costs of Kshs.17,875,671. However, review of records
provided revealed the following;

3.1 lrregular Recruitment of Casual Staff

lncluded in the amount is Kshs.2,097,410 for casual salaries. During the year under
review, the College engaged twenty-one (21) casual staff for their operations in the farm
and kitchen. However, casuals' personal records were not maintained to show how they
were recruited. Further, there was no record of advertisements and application for the
roles. ln addition, the casual staff served the College for more than three (3) months in
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the financial year under review without written contracts contrary to the Employment Act
which provides that a contract of services for more than three (3) months should be in
writing. The basis used to pay the casuals could not be confirmed as the entity did not
have an established salary structure for casual employees. This was contrary to Section
37(1)(2) and (b) of the Employment Act 2007 which requires that casual staff working
continuously for more than a month be converted to term contracts.

3.2 Non-Adherence to Ethnicity Rule

Review of employee records for the College revealed that twenty-eight (28) or
approximately 670/o of employees of the total population of forty-two (42) staff were from
the dominant ethnic community in the County. This was contrary to Section 7(l) and (2)
of the National Cohesion and lntegration Act, 2008 which provides that no public
establishment shall have more than one third of its staff from the same ethnic community.

3.3 Lack of Representation for Persons Living with Disabilities

Review of staff composition revealed that none of the forty-two (42) employees were
identified as persons living with disabilities (PWDs). This was contrary to Section 13 of
Persons with Disabilities Act, 2025 which states that in reservation of employment the
Council shall endeavor to secure the reservation of five per cent of all casual, emergency
and contractual positions in employment in the public and private sectors for persons
living with disabilities.

ln the circumstances, Management was in breach of the law.

4. Anomalies in Staffing as per Staff Establishment

The statement of financial performance and as disclosed in Note 12 to the financial
statements reflect employee costs of Kshs.17,875,671 . Review of the staff establishment
against the Human resources records revealed the following variances;

Position Optimum Number Existing Number Variance
ICT Technician 1 2 -1

Driver 6 3 3
Librarian 2
Accounts Clerk 2 1 1

Cleaners 4 -2
Groundmen 5 3
Security 11 10
ClinicalOfficer 1 0
Total 33 17 16

The statement of financial performance and as disclosed in Note 11 to the financial
statements reflect use of goods and services amount of Kshs.108,346,080. Review of
the College's systems of governance and operations revealed that there was no
designated unit within the College to handle climate change mitigation related matters.
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ln the circumstances, Management was in breach of its staff establishment guidelines.

5. Lack of lntegration of Climate Ghange Action Plans



Further, no department within the College has a designated unit with staff to coordinate
mainstreaming of climate change action plan and other climate change statutory functions
into sectoral strategies. This was contrary to Section 15(1)of the Climate Change Act,
2016 which requires each Government entity to integrate climate change action plans into
sectoral strategies and within the lnstitution's operations.

ln the circumstances, Management was in breach of the law.

6. Non-Comptiance with Procurement Planning and Reservation Requirements

Review of the Procurement Plan provided for audit revealed that the Plan did not integrate
preference and reservation schemes as required under the Public Procurement and Asset
Disposal Act, 2015 and its Regulations. Specifically, the plan did not demonstrate the
allocation of at least 30o/o of the procurement budget to disadvantaged groups (youth,
women, and persons with disabilities). Further, there was no evidence of submission of
the Procurement Plan to the Public Procurement Regulatory Authority within the
stipulated 60 days after the commencement of the financial year.

ln addition, the Procurement Plan for the financial year was not approved by the relevant
authority as required under the Public Procurement and Asset DisposalAct, 2015. The
absence of an approved Procurement Plan undermines proper planning, transparency,
and accountability in the procurement process, and increases the risk of irregular,
u ncoordinated, and non-compliant procurement.

ln the circumstances, the College Management was in breach of the law.

7. Failure to Deduct Public Procurement Capacity Building Levy

The statement of financial performance and as disclosed in Note 11 to the financial
statements reflect expenditure amounting to Kshs.108,346,080 under use of goods and
services. Review of a sample of payment vouchers provided for audit revealed that the
College made payments amounting to Kshs.78,060,775 to various suppliers under public
procurement contracts. However, the payments were not subjected to the mandatory
deduction as provided by the Public Procurement Regulatory Authority (PPRA) Circular
No. Ref: PPRA/6/54/OL.|| (224) dated 30 August, 2024, which provides that there shall
be paid a levy by a supplier on all procurement contracts signed between the supplier
and procuring entity, at the rate of zero-point zero three per centum (0.03%) of the value
of the signed contract, exclusive of applicable taxes.

ln the circumstance, Management was in breach of the law.

8. Unprocedural Procurement on Private Security Services

The statement of financial performance and as disclosed in Note 16 to the financial
statements reflect expenditure amounting to Kshs.1,890,000 relating to contracted
security services. However, review of the supporting documents revealed that, no Local
Service Orders (LSOs) were provided to support the procurement and authorization of
the services rendered. Further, payment vouchers amounting to Kshs.1 ,417,500 did not
indicate voucher numbers, making it difficult to trace the payments. This was contrary to
Sections 135(1) of Public Procurement and Asset Disposal Act, 2015 which requires that
the existence of a contract shall be confirmed through the signature of a contract
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document incorporating all agreements between the parties and such contract shall be
signed by the Accounting Officer or an officer authorized in writing by the Accounting
Officer of the procuring entity and the successful tenderer.

ln the circumstance, Management was in breach of the law.

9. Invoices Without Electronic Tax lnvoices

The statement of financial performance and as disclosed in Note 9 to the financial
statements, reflect Kshs.55,37'1,403 under rental revenue from facilities and equipment.
Review of invoices issued to client organizations revealed that the invoices for the
revenue stream were not Electronic Tax lnvoices as required by the Kenya Revenue
Authority (KRA) Further, it was noted that the College provides VAT-able services;
however, Management did not apply, charge, or account for Value Added Tax (VAT) in
accordance with the Value Added Tax Act, 2013 and the related regulations.

ln addition, review of sampled payment vouchers revealed that supplies amounting to
Kshs.75,909,760 under use of goods and services were not supported with electronic tax
invoices, which was contrary to Regulation 6(1) of the VAT (Electronic Tax lnvoices)
Regulations, 2020.

ln the circumstances, the College Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of Approved Policy Documents

Review of documents revealed that the lnstitution did not have approved policy
documents to guide its operations which include the Finance Policy and Procedures
Manual, Human Resource Policy, ICT Policy, Disaster Recovery Plan, Risk Management
Policy, Staff Code of Conduct and Ethics, Fee Payment Policy, Rent policy, Audit Charter,
lnventory policy and Admission Policy and Procedures.

Report of the Auditor-General on Thogoto Teachers Training College for the year ended 30 June, 2025

10



ln the absence of the approved policy documents, operations during the year under
review may not have been effectively managed or aligned with lnstitutional objectives and
regulatory requirements resulting in operational inefficiencies and weak internal controls.

2. Weaknesses in the Management and Control of Fuels and Oils

The statement of financial performance and as disclosed in Note '11 to the financial
statements reflect Kshs.108,346,080 for use of goods and services which include fuel
and oil expenditure totalling Kshs.4,092,285. However, during the audit, several
weaknesses were identified in the management, documentation and control of fuel usage
as indicated below:

i. Fuel statements or detailed fuel consumption records were not provided for audit
review.

ii. Motor vehicle work tickets were not properly completed, and lacked essential details
such as the quantities of fuel and oil drawn, payment voucher numbers and local
purchase order numbers. The lack of proper documentation reduces the reliability of
fuel usage records and compromises the integrity of the audit trail.

iii. No monthly fuel reconciliations were conducted to compare fuel drawn, consumed and
remaining balances. The absence of regular reconciliations indicates weak internal
controls and increases the risk of fuel losses, wastage or undetected inaccuracies.

ln the circumstances, it was not possible to reconcile fuel usage with vehicle work tickets
and to confirm the accuracy, completeness, and validity of the reported fuel expenditure.

3. Anomalies in Rental Revenue from Facilities and Equipment

The statement of financial performance and as disclosed in Note 9 to the financial
statements reflect rental revenue from facilities and equipment of Kshs.55,371,403. The
following anomalies were noted in relation to this revenue;

3.1Gaps in Residential Rental Revenue

Review of records provided for audit and physical verification carried out in October,2025
revealed that the College has fifty (50) residential units which comprises of one (1) one
bedroom, twenty-three (23)two bedrooms, twelve (12)three bedrooms, eight (8) double
rooms, three (3) bedsitters and three (3) single rooms. lt was noted that the houses are
allocated to staff, with significant inconsistencies in the rental rates charged as analyzed
below;

Unit Status Monthly Rent Charged
(Kshs.)

Quarterly Rent Charged
(Kshs.)

1 Bedroom 1,800 5,400
2 Bedrooms 2,100 6,300
2 Bedrooms 4,080 12,240
2 Bedrooms 4,260 12,780
2 Bedrooms 1,200 3,600
3 Bedrooms 7,800 23,400
3 Bedrooms 2,550 7,650
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Unit Status Monthly Rent Charged
(Kshs.)

Quarterly Rent Charged
(Kshs.)

3 Bedrooms 4,260 12,780
3 Bedrooms 4,440 13,320
3 Bedrooms 4,575 13,725
Bedsitter 750 2,250

750 2,250
Double Room 825 2,475
Double Room 975 2,925
Single Room 825 2,475
Single Room 750 2,250
Single Room 2,475

Despite the varying rates, no documentary evidence such as valuation reports or market
rent surveys was provided to support the basis for determining the rental charges.

Further, Management confirmed that four (4) units are occupied by administration officers
who are not paying rent, while two (2) units remain unoccupied.

3.2Gaps in the lnvoicing of Income from Hire of Premises

The statement of financial performance and as disclosed Note 9 to the financial
statements reflect Kshs.55,371,403 in relation to rental revenue from facilities and
equipment. However, review of records revealed that Management used the same invoice
book for both official invoicing and issuance of proforma invoices. The practice
compromises the integrity of accounting records and makes it difficult to establish a clear
audit trail between services rendered, invoices issued and payments received. The lack
of distinction between official and proforma invoices increases the risk of revenue
misstatement, duplication, or potential manipulation of financial records.

ln the circumstances, the effectiveness of internal controls on revenue management could
not be confirmed.

TheauditwasconductedinaccordancewithlSSAl23l5andlSSAl2330. Thestandards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and Board of Management

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting (Accrual Basis) and
for maintaining effective internal controls as Management determines is necessary to
enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error and for its assessment of the effectiveness of internal
controls, risk management and governance.
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ln preparing the financial statements, Management is responsible for assessing the
College's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of lhe Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Management is responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financialstatements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of lhe
Constitution.
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Detailed description of my responsibilities for the audit is located at the Office
of the Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This descri ption forms part of my auditor's report

f.

FCPA a CBS
AUDITOR-GENERAL

Nairobi

17 December,2025
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Thogoto Teachers Training College
Annual Report and Financial Statements for the year ended 30th June 2025

14. Statement of Financial Performance For The Year Ended 30 June 2025

157,546,,374 l3 5.347,524

172.627,806 151,951,340

Board Expenses

Depreciation and amortization expense

Repairs and mairtenance

Contracted services l(r

Grants and subsidies t7

Total Expenses 154,742,172 138,913,251

Net su rp lus/(deficit) for the y'ear 17'88s,633 13,038,089

Thc Financial Statements set out on pages I to 42 were signed by

3,285,5_51

9i4.8 r 8

,frV
\

Eng. Benjamin Njenga
Chairman of Board

s

Chief Principal

arga t w.c Purity W. Karnuri

Finance C)lficer
ICPAK No 24411

Date..3ll2l2025

Notes 2021t2025 2023t2024

Kshs Kshs

Revenue from Non-Exchange fransactions 0 0

Transfers trom other NationaI Government entities 6 15,081,432

t5.08t,432 16,603.816

Revenue from Exchange transactions
,7

97,474.656 84.719.892Rendering of services- fees from students

Sale of goods 8 3,614.6 l3

9 55,371,403 46,407,263

t0 I,085.702

Re[tal revenue frorn tacilities and equipment

Revenue from Exchange transactions

Total Revenue

Miscellaneous incorne

Expenses

u 108.346,080 92.249,876Use of goods and services

Emlloyee costs t2 17,875,(i7 t t 8,520,539

l3

t4

t5

,127,669381 ,928

t] ,597.678

8,650,815 9,656,s44

r 6,068,623

r.890,000 r.890,000

100,000

Date.. 311212025 Date..3ll2l2025

Khainga

16,603.8 t 6
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15. Statement of Financial Position As At 30th June 2025

Total Current l,iabilitics

Non-Cu rrent l,iabilities

2

Assets

Current Assets

Cash and cash cquivalents l8 10,8 I I,446 10,6M,102

Current portion of receivables from exchange
transactions l9(a)

3 8,503,592 t9,792,132

Inventories 20 652. 130 I ,453,261
'f otal Current Assets 19,967.t70 31,849.'495

Non-Current Assets

r 9(b)
Long term receivables from exchange
transactions

Properry, plant, and equipment 2t 2.5l2.r07.439 2,s08, r40.458

I,5-r0,00022

Total Non-Current Assets

Intangible assets

2,513.,637,439 2,s08,,140,4s8

2,563.'604,,609Total .A.ssets (A) 2,539.989.953

Liabilitics
(lurrcnt Liabilities
Trade and other payables from exchange
transactrons 2l 12,484,750

12,484,750

4,960,369

.1.960J69

0 4.'960,169Total non- current liabilities

12,484,750 4,960,369Total Liabilities (B)

Net Assets (A-B) 2,551,1 19,858 2.5J5,029,584

Represented By:

Revaluation Reserves 2,486,5 14,1 8 1 2,489,388,768

Accumulated Surplus 64,60s,677 46,720,044

Net Asscts 2,551,1 t9.858 2.,535,,029,584

Description
Notcs 2024t2023

Kshs

20i3t2024

Kshs
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The Financial Statements sct out on pages I to 42 were signcd by:

\.(U
rog. slj"-in Njenga
Chairman of Board

Datetll1212025-

C
Khainga
(lhief Principal

Date:__3/1212025-

Purity W. Kamuri

Finance C)fficer
ICIPAK No 2441I

Date:L11212025_

3
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16. Statement of Changes in Net Asset For 'fhe Year Endetl 30 June 2025

2.517,71 1,500.00 32,602,727.01) 2,550,314,227.00At July 1,2023 (previous yeur)

Revah.ration gain

14,117,317.00
Sumius/(deficit) for the year

Capital grants received during the year

Transfer of depreciation/amortisation from capital fund to

Retained earnings
2,564,431,544.002.5 17,71 I,500.00 46,720,044.00At.Iune 30 2024

2,564,431,544.002.517 ,771,500.00 46,720,044,00At July l, 2024 (current year)

Revaluation gain

17,885,633 17,885,633lus/ delicit for tlte AT

ants received duri tl"re eal'Ca ital
Transf'er of depreciatior/amortisation from capital fund to

Retained earnin
64,605,,677 2,582,317,1772,517 ,711,500.00At June 30,2025

4

Description
Revaluation

reserl'e
Accurnulatcd

Fund
Capital

Grants/triund
'l'otal
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17. Statement ofCash Flows For The Year Ended 30 June 2025

R airs and rnaintenance

Contracted services

Grants and subsidies

P

ash Flo*s from opegllng 3ctivities ._
i Cash florvs fronr inLeltqg qc]ry!!!S..s__

Purchase cfpropcrty, plant, equipmenl and

lll ible assets

Net caslr florvs used in investin actir,ities

Cash florvs frnm financin activities
Procccds From Borrow

100.000

0

\?!el2'pt_
t 0.106.949

(608,292)

(608,292)

10,604,102

Net cash florvs used in linancin
Net Increase/(I)ecrease) in Cash and Cash

uivalents
Cash and Cash c uivalents at I JULY
Cash and Cash uivalents at 30 JUNE t 0,81 I

5

Cash flows from ratin activities
Recei ts

16,603,8 i6t 5,081,432Transfers from other National Government
entities

8 r,326,89492,672,098of services- fees from studentsRenderin
2,051,6232,726,524

36,t02,092.i 7,430,955Rental revenue from facilities and
Sale ofgoods

equ ipr-nent
0778,350.00

934,81 8t,087,s34

t 37,019,243149,776,893

89.941 ,463too,27 5,714
18.s22.03917.361.951

Receipts for Other Payables

Pa ents

Use of oods and services

Total Receipts

Employee costs

Miscellaneous income

427.66938 I,928Board Expenses
15.997.523r 6,709,07E

r,890.000

24

136.957,171

(12,612,371)

(12,612.371\

1,732,500

496,000

12.819,121

9,498.657

I . 1 05,445t8

201.344

10.604,102
l8

Pay!rg!!!&r otlgl L"13b&q

Dcscription
't i1 a t1A1<LWL-at LUr-t 2A?,3l2A24

Note Kshs Kshs

I

-Repayment Of Bonowing! _
activities
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18. Statement of Comparison of Budget & Actual amounts For Year Untled J0 Junc 2025

(l e=(c{) f=d/c*
100

il b s=(a+b)

r 0"60.r.102 I 0.604, 102Budget carryovers from the previous year*

Rcceipts

t5.081,432 -3.281,432 28%I 1,800.000I t,800,000
Transfers from other National Govemment
entities

Grants from donors and development paltners

Transfers from other levels of governn'lellt

Public contributions and donations

98,584,160 92.672,098 s,912,062 (to/o98,584, 160Rendering ofservices- fees frotn students

3.765.000 2,726.524 1,038,476 27%3,765,000Sale ofgoods
37,430,955 -6,090,955 | 9o/o31,340.000 3 1,340,000Rental revenue from facilities and equipment

Finance incorne
- l,087,5341,087,534Miscellaneous Income

10/
r 45.489.1 60 t 48.998.543 3.509,383145,489.160Total Receipts

Payments
r8,894,668 t6%r 19,170,383 100,27 s,7 t4119,r70,383Use ofgoods and services

2,339,924 16Vot5,022,027 I 7,361 ,95 I15,022,027Employee costs

36%38 1,e28 218,o72600,000600,000Board iCouncil Expenses

7,902,328 90ol'U,ii0(r,750 16,70e,0788,806,750Repairs and rnaintenance

157,500 89',o1.890,000 |,732,5001,890,000Contracted services

Grants and subsidies

40145.489,1(r0 l3(r.4(r l ,l 7l 9,027,,e98145,489.t 60Total Expenditure Payments
5'7 

09,998,111) r 3,04 t,23023,040,00023,040,000Capital Expenditure Payments

(r

Description

Originnl
budget

Adj ustrnents
Final

budget

Actual on
compnrable

bnsis

Perfo rmnncc
differcnce

Iltilizn
tion

Diffcic
nce

Kshs Kshs Kshs I(shs Kshs



Thogoto Te rrs l'r
Annual Report ancl F

aining Collcge
inancial St:rtcnrents lbr tltc Ycar entlctt 3t)tlt .lrrnc 2(125

2,538,602

'Exch"equer. 
Budget rorryou"r,, shotrld nol inclttclc thirdlarl.v./uncl't,urch a,\'conlruclor|s'ralention')

Budget notes

l. provide explunation o.f tlffircncc.s hetv'een uclral ancl budgetetl omourtts (10?6 over/ under) II'SAS 24' 14

l. Transfer from other Govt entities - Highly Favorable. This over-realization of revenue is due to unforeseen additional

disbursements or grants received nrid-year from govemrrrent entities. whrch were not factored into the original budget

Sale of goods - Adverse. This underperf,ormance is directty attributablc to the under-realization of sale of farrn produce revenue

due to cianges in climate (e.g., dlought, excessive rain), which negatively irnpacted crop yield and livestock sales'
)

4

5

3. Rental Revenue from facilities - Highly Favorable, This significant over-realization is due to increased opportunities for the hire

offacilities (halls, groundr, .quiprr.nil throughout the year, nraxinrizing non-tuition revenue generation'

other Income - Highly Favourable (Unbutlgeted). This revenue was unbtrdgeted and realized from unexpected incotne sources'

such as. exams resits atld tecoverics for lost itenrs by students'

Use of goods and services - l-lighly Favourable. This signiticant underspending is prirnarily due to lower student enrollment than

anticipa"ted. This reduced the dlmancl for rnajor.o,',ru,riubl"r. inclucling teaching materials, printing, and catering supplies'

leading to substantial savings'

Cornpensation of Employee - Adversc. This overspending is clue to unbudgeted increases in personnel costs, specifically the

engalement of casuai staff and thc acldition of salaries foi Board of Mar,agctnent (BOM) teachers, which were not fully captured

or provided for in the original budget.

6

25,087,417
lusSu

I

-__J-
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7. Board Expenses - Favourablc. The underspending occurrecl because one board meeting that was scheduled towards the end ofthe
term was conductedjust after the linancial year had officially ended, shifting the related expenses into the subsequent period.

8. Repair and Maintenance - Highly Adverse. This major overspending was necessitated by urgent and unforeseen repairs for
dilapidated facilities. These essential works could not be deferred and required immediate action to ensure the safety and

continuity ofcollege operations, exceeding the contingency budget.

9. Other Expenditure - Advelse (Unbudgeted). This cxpenditure relates to the non-teaching stafTtour that took place during the
financial year, which was not plovisionecl lbr in the approved budget.

other causes. (IPSAS 24.29)

Budget Reconciliation

llutl t Reconciliation

2,538,602

I

Actual Surplus Ar:rounts as pcr the statcment ol Budgct

Transfers frorn other govt entities and govt grants -3,291,432

2 Rendering ofservices- lbes fronr students 5,912,062

3 1,038,476

1 -6,090,955

_5 - l,087,534

6

Sale ofgoods

Rental revenue frorn facilities and equiprnent

Other income

Use of goods and services 18,894,669

7 Compensation of employecs -2,339,924

s Board / Council Expenses 218,072

9 Contracted Seruices I,575,00

l0 -7,902,328

Closing Cash ancl Cash Eqrrivalcnt as lrcr thc slatcnlont olCash Ilows

Repair and Maintainance

10,81 I ,446

8

l

Arnount in KshsDcscription of l)articulals
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19. Notes to the Financial Statements

General Information
Thogoto TTC is established by and derives its authority and accountability from Basic

Education Act.20 t 3. The Thogoto TTC is wholly owned by the covemment of Kenya and

is domicilcd in Kcnya. Thc Thogoto TTC's principal activity is to providc highly qurilificd

Human Resources with requisite knowledge, skills and attitudes..

Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the

measurement at re-valucd amounts of certain items of Property, plant and equiprnent,

marketable securities and financial instrunrcnts at t-air value, impaired assets at their

estimated recoverable amounts and actuarially determined liabilities at their present value.

The preparation of financial statements in conformiry with International Public Sector

Accounting Standards (IPSAS) allorvs the use olestimates and assumptions. It also requires

management to exercise judgment in the process of apptying the Thogoto TTC accounting

policies. The areas involving a higher degrec o[ judgment or cornplextty, or rvhere

assumptions aud estimates are significant to the financial statements, are disclosed in Note

n,a. The financial statcments havc bcen prepared and presentcd in Kenya Shillings, which

is the functional and reporting currency ofthe Thogoto TTC. The values are rounded oflto
the nearest shilling. The tinancial statements have beett prepared in accordance with the

pFM Act, and Intemational Public Sector Accourrting Standards (IPSAS). l-hc accounting

poticies arlopteci have bccn cottsistt-n(ly applied to all the years presentcd'

I

1

I
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3. Adoption ofNew and Revised Standards
(When an IPSAS becomes effective on lst January 2025, it is applicable in Kenya from lst July

202s)

L New and amended slondards ond interpretations in issue effeclive in the year ended

30 June 2025.

There are no new and amended standards issued in the financial year.

ii. New ond amended standards and interprelations in issue but nol yet effeclive in the
yetr ended 30 Jane 2025.

IPSAS 43

Leases

pplicable I't Januury 2025

e standard sets out the principles for the recognition, measuremcnt,

resentation, and disclosure of leases. The objective is to ensure that lessees

nd lessors provide rclevant infomration Lr a manner that faithlully represents

hose transactions. This information gives a basis for users of financial

tatements to assess the effect that leases have on the financial position,

nancial pcrformancc and cashflorvs ofan Thogoto TTC.

he new standard requires entitir's to recognise, measure and present

nformation on right of use assets and lease liabilities
o inpacl of lhis starulard lo the L'ollege

I

P

Standard ffectivc date and impact:

IPSAS 44:

Non- Current Assets

Held for Sale and

Discontinued

Operations

Applicable I" January 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at

the lower of carrying amount and fair value less costs to sell and the

depreciation ofsuch assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of discontinued

pperations to be presented separately in the statement of financial

lpcrformancc.
;\o impact of this starulard to the C'ollege

Applicable I't Januury 2025

The standard supersedes IPSAS l7 on Property, Plant and Equipment. IPSAS

45 has additional guidance/ new guidance for heritage assets, infrastructure

[ssets and measurement. Heritage assets were previously excluded from the

lcope of IPSAS l7 in IPSAS 45, heritage assets that satisfu the definition ofl'
pPE shall be recognised as assets ifthey meet the criteria in the standard.

PSAS 45 has an additional application guidance for infrastructure assets,

mplementation guidance and illustrative examples. The standard has clarified

xisting principles e.g. valuation of land over or under the infrastructure assets,

nder- maintenance of assets and distinguishing significant parts of

o impact of this standanl lo the College

in frastructure assets

IPSAS 45: Property

Plant and

Equipment

Applicable I't Juuary 2025IPSAS 46:

Measurement

l0



Thogoto Teachers Training College
Annual Report and Financial Statements for the year ended 30th June 2025

c objcctive of this standard was to improve measure ment guidance across

PSAS by

lt

Providing further detailed guidance on the implementation of
commonly used measurement bases and the circumstances under which
they should be used.

Clariffing transaction costs guidance to enhance consistency across

IPSAS.

Amending where appropriate guidance across IPSAS related to

measurement at recognition, subsequent measurement and measuremen

related disclosures.

he standard also introduces a public sector specific rneasurement bases called
c currcnt operational value

o impucl of this stundard to the College
IPSAS 47 licahle lst Januor.v 2026
Revenue his standard superscdes IPSAS 9- Revenue from exchange transactions,

PSAS I I Construction contracts and IPSAS 23 Revenue from non- exchange

aosactions.'fhis standard brings all the guidance ofaccounting for revenue

ndcr onc standard. The objectivc of thc standard is to establish thc principles
hat an Thogoto TTC-- shall apply to report useful intbrmation to users of
tnancra I statements about the nature, amount, timing and uncertainty of
evenue and cash flow arising from revenue transactions

o impacl of this standard to the College

I

IPSAS 48: Transfer

Expenses

IPSAS 49:

Retirement Benefit

Pians

Evaluation of
Mineral Resources

ublic sector rctirernent benefit plans which providc retirement to public sector

mployees and other eligible participants. The standard sets the financial
tcmcnts that should be presented by a retirement bcnefit plan

() impoct of lhis slandard to the Clollege

PSAS 50 licable I't Januory 2027
loration For & e objective of this Standard is to spcci! the financial reporting for the

pplicfile lst January 2026
hc ohjective of thc standard is to cstahlish the principles that a transttr
rovider shall apply to report useful intormation to users oi financial
tatcrnents about thc nature, amount, tirning and uncertainty oi- expcnses and

ash f'lou'arising lronr transfer expe nso trunsactions. 'l'his is a ncw standard flor

ublic sectc'r cntitics geared to providc guidance to entities that provide

nsfers on accounting for such transflers

o impoct of this slandard to the College

licuhle l't Janunt-v 2026

he objectivc is to prescribe the accounting and reporting requirements for the

xploration for and evaluation of mincral resources. The Standard requires:
i. Limited improvements to existing accounting practices for exploration

and evaluation expenditures.

ii. Entities that recognize exploration and evaluation assets to assess such

assets for impairment in accordance with this Standard and mcasure an

impairment in accordance with IPSAS 26.

iii. Disclosures that identify and cxplain the amounts in thc Thogoto TTC's
financial statements arising horn the exploration for and evaluation of

ll
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1l

iii. Early adoption of slandards

Thogoto TTC did not early- adopt any new or amended standards in year 202412025.

mineral resources and help users of those financial statements

understand the amount, timing and certainty of future cash flows from
any exploration and evaluation assets recognized.

No impacl of lhis stmdard lo the College

t2
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4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Trans[ers from other government entities

Revenues tiom non-exchange transactions with other government entities are measured at fair
value and recognized on obtaining control of the asset (cash, goods, services and properfy) if the

transt'cr is frce lrom conditions and it is probable that the economic benet'its or service potential

related to thc asset wilt florv to the Thogoto TTC and can be measured retiabty. To the extent that

there is a related condition attached that would give rise to a liability to repay the amount, the

amounr is recorded in the statenrcnt of financial position and realised in the statement o[financial
performance over the useiul litt ofthe assets that have been acquired using such firnds.

ii) Revenue from exchange transactions

Rendering of services

The Thogoto TTC recognizes revenue from rendering of services by reference to the stage of
completion when the outcome of the transaction can be estimated reliably. The stage of completion

is nrcasurcd by rcfcrcncc to labour hours incurrcd to datc as a pcrccntagc of total cstimatcd labour

hours. Wlrere the contract outcorne cannot be urcasurcd retiabty, revenue is rccognized only to
the extent that the expcnses incurred arc recoverable.

Sale of goods

Revenue tiorn the salc olgoods is recognized when the signiticant risks and rewards olorvnership
have been transtbrred to the buyer, ustrally on delivery o[ thc goods and u'hen the amount ol
revenue can be measured reliahly, and it is probable that the economic benefits or service potential

associated with the transaction will IIow to the Thogoto TTC.

Interest income

Intcrest income is act:rued using the effectivc yield method. The eff'ective yield discounts

estirnated future cash rcceipts through the expected tife of the financial asset to that asset's net

canying arnount. The nlethod applies this yield t,r the principal outstarrding to detettnine interest

income each period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a

straight-line basis over the lease terms and included ln revenue.

t3
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a) Budget information

The original budget for FY 2024/2025 was approved by the Council or Board on l%hJuly 2024.
Subsequent revisions or additional appropriatioqs were made to the.approved budget in
accoidance with specific appiovals frorn the appropriate authorities. The additional appropriations
are added to the original budget by the Thogoto TTC upon receiving the respective approvals to
conclude the final budget. Accordingly, the college did not record additional appropriations.The
college's budget is prepared on a different basis to the actual income and expenditure disclosed in
the financial statements. The financial statements are prepared on accrual basis using a
classification based on the nature ofexpenses in the statement offinancial performance, whereas
the budgct is prepared on cash basis. The amounts in the financial staternents werc rccast from the
accrual basis to the cash basis and rcclassified by presentation to be on thc sarne basis as thc
approved budget. A comparison ofbudget and actual arnounts, prepared on a comparable basis to
thc approved budget, is then prcsentcd in the statcmcnt of comparison of budgct and actual
amounts. In addition to the Basis difference, adjustrnents to amounts in the financial statements
are also made tbr ditl'ercnccs in thc tbrmats and classitication schemcs adopted tbr the presentation
of the financial statements and the approved budget. A statcment to reconcile the actua[ amounts
on a comparable basis included in thc statement of comparison of budget and actual amounts and
the actuals as per thc statenrent of Cashflows has been presented.

b) Taxes

Carrent income tcr
Thogoto TTC is among public lcarning institutions in Kenya. all public leaming institutions are

classified as not fbr protit making organizations and they enjoy tax exemptionsand incentive tiom
the Government because they provide services that positively influence social welfare. these

services should be provided free ofcharge. below costs or at a very minimal cost. the not for profit
making organizations include Charities,hlGO'VTrusts, Churches, hospitals, schools among others.

For not for profit making organizations to be excepted tiorn income tax, it must have been

established solely to:

Relicve poverty or distress of the public

advance religion or Education.

Thogoto TTC by virtue of being a public learning institution and classified as a not for profit
making organization have been exempted from income tax.

Not for profit making organizations are exempted from inconre tax on income received from the

activities of the organization if the incomc is wholly used to support the public and benefit purpose

for which the organization was established to advance Education by training, diploma primary

Teachers.

Sales tax,/ Value Added Tax

Expcnscs and asscts arc rccognizcd nct ofthc amount of salcs tax, cxccpt:

taxation authority, in which case, the sales tax is recognizcd as part of the cost ofacquisition
ofthe asset or as part of the expense item, as applicable.

t1
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The net amount of sales tax recoverable from, or payable to, the taxation authority is included as

parl of receivables or payables in the statement of financial position.

b) Investmetrt property
Investment properties u." -"a.ured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at the

tirne that cost is incurred if the recognition criteria are met and excludes the costs ol day-to-day

maintenance of an investment property. Investrnent property acquired through a non-exchange

transaction is measured at ils fair value at the date of acquisition. Investnent properties are

dcrccognizcd cithcr rvhcn thcy havc bccn disposcd of or whcn thc invcstmcnt propcrty is

pennanently withdrawn from use and no future economic benefit or service potential is expected

from its disposal. Thc diffcrencc between thc net disposal proceeds and the carrying amount of
the asset is recognizcd in the surplus or deficit in the period of de-rccognition. Transfcrs ate made

to or from investment property only when there is a change in use.

c) Properf-v, plant and equipment

All properfy, plant and equipment are statcd at cost less accumulated depreciation and impairment

losses. Cost includes expeuditure that is directly attributable to the acquisition or construction of
the item olproperty appropriatcly according to the acronyms you use in your financial statements

plarrt and equipment. When significant parts of property, plant and equipment are required to be

replaced at intervals, 'fhogoto l'TCl recognizcs such parls as individual assets with specilic usetul

lives and depreciates thcrn using the rcducing belance nrethod ofdeprcciation. I-ikewise, when a

rnajor inspection is performed, its cost is rccognized in the carrying amount of the plant arrd

equiprnent as a rcplac(rnrent if the recognition criteria arc satisfied. All other repair and

nteint!-Dance costs arc rocognized in surplus, or deficit as incurred. Wlr.-re an asset is acqttircti in

a non-exchange trarrsaction for nil or uominal consrderation the asset is initiatly measured at its

fair value.

d) Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to

ownership of the leased item to the Thogoto TTC. Assets held under a finance l.ease are capitalized

at the comrnencerrrcnt of the lease at the fair value of the leascd property or, if lower. at the present

value of the future minirnum lease payments. Thc 'lhogoto TTC also recognizes the associated

lease liability at the inception of the lease. The liability recognized is nteasured as the present

value of thc future minimurn lease payments at initial recognition. Subsequent to initial

recognition, lease payments are apportioncd between finance charges and reduction of the lease

liability to achieve a constant rate of interest on the remaining balance of the Iiability. Finance

charges are recognized as finance costs in surplus or deficit. r\n asset held under a hnance lease

is depreciated over the useful life of the asset. However, iftherc is no reasonable certainty that the

Thogoto TTC will obtain ownership of the asset by the end of the lease term, the asset is

dcprcciatcd ovcr thc shortcr of thc cstimatcd uscful lifc of thc assct and thc lcasc tcrm. Opcrating

leases are leases that do not transfer substantially all the risks and benefits incidenta[ to ownership

of the leased item to the Thogoto TTC. Operating lease payments are recognized as an operating

expense in surplus or deficit on a straight-line basis over thc lease term.

a

t5



Thogoto Teachers Training College
Annual Report and Financial Statements for the year ended 30th June 2025

c) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their falr value at the date of the exchange. Following
initial recognition, intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. Internally generated intangible assets, excluding capitalized
development cost!, are not capitalized aird expenditure is refle6tcd in surplus or deficit in the

period in which the expenditure is incurred. The useful life of the intangible assets is assessed as

eithcr finite or indefinite. Intangible assets with an indefinite useful life are assessed for
impairment at each reporting date. Thogoto TTC amortizes its Intangible assets using the reducing

balance method of amortization.

d) Biological Assets

The Thogoto TTC recognizes biological assets rvhen it controls the assets due to past events, it is

probable that future economic benefits associated with the asset will flow to the Thogoto TTC,

and when the fair value or cost of the asset can be measured reliably. Biological assets are initially

and subsequently measured at fair value less costs to sell, except where fair value cannot be

reliably determined. In such cases, the asset is measured at its cost less accumulated depreciation

and any accumulated impairment losses. Changes in f'air value less costs to sell are recognized in

surpluVdeticit in the period in which they occur.

The Thogoto TTC expenses research costs as incurred. Development costs on an individual project

are recognized as intangible assets when the Thogoto TTC can demonstrate:

) The tcchnical feasibiliry of completing the asset so that the asset will be available for
use or sa[e.

Following initial recognition of an asset, the asset is carried at cost less any accurnulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period of
expected future benefit. During the period of development, the asset is tested for impairment
annually with any impairment losses recognized immediately in surplus or deficit.

0 Financialinstruments

IPSAS 4l addresses the classification, mcasurement and de-recognition of financial assets and

financial liabilities, introduces new rules for hedge accounting and a new impairment model for
financial assets. Thogoto TTC does not have any hedge relationships and therefore the new hedge

accounting rules have no impact on the Conipany's financial statenlcnts. A financial instrument is

any contract that givcs rise to a financial asset of Thogoto TTC and a financial liability or cquity

I6
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instrument of another Entity. At initial recognition, Thogoto TTC measures a financial asset or

financial liability at its fair value plus or minus, in thc case of a financial asset or financial liability
not at fair value through surplus or deficit, transaction costs that are directly attributable to the

acquisition or issue ofthe financial asset or financial tiability.

Fiiuncial assets

Classification

Thogoto TTC classifies its financial assets as subsequently measured at arnortised cost, fair value

through nct assets/ equity, or fair value through surplus and deficit on the basis ofboth Thogoto

TTC's managenrcnt rnodel lor financiaI assets and the contractual cash flow characteristics of the

financial asset. A financial asset is measured at amortized cost when the financial asset is held

within a rnanagement model rvhose objcctive is to hold financial assets in order to collect

contractual cash florvs and the contracttral terms of the tjnancial asset give rise on specified dates

to cash flows that are solely payments ol principal and interest on the principal outstanding. A
financial asset is measured at fair value through net assets,/ equity if it is held within thc

management modcl whose objective is achieved by both collecting contractual cashflorvs and

selling financial assets and thc contractual terms of thc financial asset give rise on specificd dates

to cash flows that are solely payments of principal and interest on the principal amount

outstanding. A financial asiet shall be measured at fair value through surplus or deficrt unless it is
measured at amortized cost or tair valuc tlrrough net assets/ equity unless Thogoto TTC has madc

an irrcvocable election at initial recognition tbr particular investn)cnts in equity instrumertts.

Subsequent measurcment
Based on the busincss model and the cash flow characteristics, Thogoto TTC classilics its llnancial

assets into amortized cost or tair value categories for financial instrurnents. Movements in lair
value are prescnted irr eithcr surplus or deficrt or through nct assets/ equity sublcct to certain

critcria being met.

Amortized cost

Financial assets that are held for collection of contractual cash florvs rvhere those cash flows

represent solely payments ofprincipal and interest, and that are not designated at fair value through

surplus or defic:it, are measured at amortized cost. A gain or loss on an instrurnent that is
subsequently rneasurtd at amodized cost and is not part ofa hedging relatiolrship is recognized in

profit or loss when the assct is de-recogrrized or impaired. Interest income frorn these financial

assets is included in finance incorne using the eff'ective interest rate method.

Fair value through net assets/ equity
Financial assets that are held for collection of contractual cash flows and for selling the financial

assets, where the asscts' cash flows rcpresent solcly payments of principal and interest, are

nrcasured at fair valuc through net assets/ equity. Moverncnts in the carrying amount are taken

through nct assets, except for the recognition of irnpainnent gaius or losses, interest revenue and

foreign exchangc gains and losses which are rccognized in surplus/deficit. Interest income from
these financial asscts is included in finance income using the effective interest rate method.

L'7
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Fair value through surplus or deficit
Financial assets that do not meet the criteria lor amortized cost or fair value through net assets/

equity are measured at fair value through surplus or deficit. A business model where Thogoto TTC
manages financial asscts with the objectivc of realizing cash flows through solely the sale of the

assets would result in a tbir value through surplus or deticit model.

Trade and other rcceivables

Trade and other receivables are recognized at fair values lcss allowances for any uncollectible
amounts. Trade and other receivables are assessed for impairment on a continuing basis. An
estirnate is nrade of doubtful receivables based orr a review of all outstanding amounts at the year-

end.

I mpairmcnt

Thogoto TTC assesses, on a forward-looking basis, the expected credit loss ('ECL') associated

with its financial assets carried at amortized cost and fair value through net assets/equity. Thogoto
TTC recognizes a loss allowance for such losses at each reporting date.

Finnnciol liahililics

Classificalion
Thogoto TTC classifies its liabilities as subsequently measured at amortized cost except for
financial liabilities measured through profit or loss.

C) lnventories

Inventory is measured at cost upon initial rccognition. To the extent that inventory was received

through non-exchange transactions (fbr no cost or for a nominal cost), the cost ofthe inventory is
its fair value at the date of acquisition.

Costs incurred in bringing each product to its prcsent location and conditions are accounted for,
as follorvs:

D Raw materials: purchase cost using the weighted average cost method.

) Finishcd goods and work in progress: cost ofdirect materials and labour and a proportion
of manufacturing overheads based on the normal operating capacity but excluding
borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a
nominal charge, that class of inventory is mcasured at the lower of cost and current replacement
cost.

Inventories (Continued)

Net realizablc valuc is the estimated selling price in the ordinary course of operations, less the

estirnated costs of completion and the estinrated costs necessary to make the sale, exchange, or

Iri
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distribution. Inventories are recognized ai an expense when deployed for utilization

2)

or

consumption in the ordinary course of operations of the Thogoto TTC'

h) Provisions

Provisions are recognized when Thogoto TTC has a present obligation (legal or constructive) as a

result of a past event, it is probable thatan outflow of resources embodying economic benefits or

seryice potential will be required to settle the obligation and a reliable estimate can be made of the

amount of thc obligation. whcrc Thogoto TTC cxpccts somc or all of a provision to bc rcimburscd'

for example, under an insurance contract, the reimbursement is recognized as a separate asset only

when the reimbursement is virtualty certain. The expense relating to any provision is presented in

the statement of financial performance net of any reimbursement'

Co ntingent litrbililies

Thogoto TTC does not recognize a contingent liability but discloses details ofany contingencies

in the notes to the financial statements unless the possibility of an outflou olresources embodying

economic benefits or service potential is remote '

Contingenl ussets

Thogoto TTC does not recognize a contingent assct but discloses details ola possible asset whose

cxistcncc is Contingcnt on thc occurrcncc or non-occurrcncc ofonC or morc unccrtain futurC cvcnts

not wholly within the control of Thogoto TTC in the notes to the financial staternents Contingent

assets are assessed continually to ensule that dcvelopments are appropriately reflected in the

t'inancial statements, If it has become virtuatll certain that an inflorv of economic benefits or

service potential u,ill arise and the asset's value can bc tncasured retiably, the asset and the related

rcvenue are recognizcd rn the financial statclnents of the period in whiclr the change occilrs'

i) Social Benefits

Social benefits are cash lranst-ers provided to i) specific individuals anrVor households that meet

tlie e tigibility criteria, ii) mitigate thc effects of social risks and iii) Address the need of society as

a whole. Thogoto TTC recognises a social benefit as an expense for the social benefits scheme at

the same time that it recognises a liability. The tiability for the social benefit scheme is measured

et the best estimate of thc cost (the social bcnefit payments) that Thogoto TTC rvill incur in

fulfilling the present obligations represented by the liability'

j) Nature and Purpose of reserves

Thogoto fiC creates and maintains revaluation reserves. The policies adopted irr maintaining

revaluation reserves are ;-

r) Transfer Proportionately as the Asset Is Depreciated -Each year, the excess depreciation

resulting from revaluation is transferred from revaluation reserve to retaincd earnings'

Transf'er Entire Rcserve when Assct Is Disposed - Upon sale or dcrecognition. the whole

balance relating to that asset is transferred to retained earnings'

Changes in accounting policies and estimatesk)

t9
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Thogoto TTC recognizes the effeis of changes in accounting policy retrospectively. The effects

of changes in accounting policy are applied prospectively if retrospective application is

impractical.

l) Employee benefits

Retir'ement benefit plans

Thogoto TTC does not provides retirement benefits for its employees and directors. Defined

contribution plans are post-employment benefit plans under which an entiry pays fixed

contributions into a separate entity (a fund) and will have no legal or constructive obligation to

pay further contributions if the fund does not hold sufficient assets to pay all employee benefits

relating to employee service in the current and prior periods. The contributions to fund obligations

for the payment oflretirement benefits are charged against income in the year in which they become

payable. Defined benefit plans are post-employment benefit plans other than defined-contribution

plans. The defined benefit f'unds are actuarially valued tri-annually on the projected unit credit

method basis. Deficits idcntified are recovered through lump surn payments or increased future

contributions on proportional basis to all participating employers. The contributions and lump sum

payments reduce the post-employment benefit obligation. (

m) Foreign currency transactions

Transactions in foreign currencies are initially accountcd for at the nrling rate olexchange on the

date of the transaction. At each reporting date, foreign currency monetary items are translated

using thc closing rate. Non-monetary items measured in historical cost are translated using the

exchange rate at the date of the transaction, and those measured at fair value are translated using

the exchange rates at the date when the fair value was deterrnined. Exchange differences arising
from the settlement of monetary items or translation of monetary/non-monetary items at rates

different from those at which they were initially reported are recognized in surplus or deficit in
the period.

n) Borrorving costs

Borrowing costs are capitalized against quali$ing asscts as part of property, plant and equipment.

Such borrowing costs are capitalized over the period during rvhich the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases when construction of the

assct is complete. Further borrowing costs are charged to the statement of financial performance.

o) Related parties

1'hogoto TTC regards a related party as a person or entity with the ability to exert control

individually or jointly or to exercise significant influence over the entity. or vice versa. Members

of key management are regarded as related parties and comprise the directors, the Principal and

senior managers.

p) Serviceconcessionarrangements

Thogoto TTC analyses all aspects of service concession arrangements that it enters into in
determining the appropriate accounting treatmenl and disclosure requirements. In particular,

where a private party contributes an asset to the arrangcment, Thogoto TTC recogrrizes that asset

when, and only when, it controls or regulates the services. The operator must provide togethcr
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with the asset, to whom it must provide them, and at what price. In the case of assets other than

'whole-of-life' assets, it controls, through ownership, beneficial entitlement or othcrwise - any

significant residual interest in the asset at the end of the arrangement. Any assets so recognized

are measured at their fair valuc. To the extent that an assct has been rccogrized, Thogoto TTC
also recognizes a corresponding liability, adjusted by a cash consideration paid or received.

q) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investments with an original maturity of three months or less, which are readily
convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

comrnercial banks at the end olthc financial year. For the purposcs ofthese tinancial statemcnts,

cash and cash equivalents also include short-term cash imprests and advances to authorised public

officers antl/or institutions w'hich \e'ere not surrendered or accounted for at the eud of the financial
year.

r) Comparative figures

Where necessary comparative figurcs for the previous financial year have been amendcd or
recontigured to confbrm to the required changes in presentation.

s) Subsequent events

-fherc 
have been no cvcnts subsequent to the financial year end witlr a significant impact on the

financial stat!'ments fbr thc ycar ended June 30,2025.
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5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of Thogoto TTC's financial statemcnts in conformity with IPSAS requires

management to make judgments, estimates and assumptions that a ffect the reported amounts of
revenues, €xpenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of
the reporting period. However, uncertainty about these assumptions and estimates could result in
outcomes that require a material adjustment to the carrying amount of the asset or liability affected

in future periods.

Estimates and assumptions.

The key assumptions concerning the future and other key sources of estimation uncertainty at the

rcporting date, that have a significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are described below. Thogoto TTC based its

assumptions and estimates on parameters available when the consolidated financial statements

u'ere prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control ofThogoto TTC. Such

changes are reflected in the assumptions when they occur. IPSAS I . 140

Useful lives and residual values

The useful lives and residual values ofassets are assessed using the following indicators to inform
potential future use and value from disposal:

TTC.

processes.

Provisions

Provisions were not raised.

Provisions are measured at the management's best estimatc of the expenditure required to seftle

the obligation at thc reporting date and are discounted to prescnt value where the effect is material.
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lJnconditional Grants

Operational Grant
t 6,603,816

15,081 ,43 2

15,08 t ,412Total Government Grants and Subsidies

6. Transfers from other National Govcrnment entities

(a)Transfers from other Government entities (Categorized)

7. Rendcring of Services

16,603,816

E

E Kshs

Boarding equipment and stores

Teaching and leaming materials

36,380,000.00 .10,190,000

2,6 r 2,000 2,434,000

2,6t2,000

3,9 t 8,000

7,836,000

I
Anrorr I I

r 5,08 t.432 r 6,603,8 r 6

Kshs

Ministry ol
Education

Kshs

I 5.ott I .432

15.08 t ,432 16,603,8 l615,08r ,432-l-ot:rl

2,434,000

3,651,000

7,302,000

3,042,500

Activity

Repairs/ Rehabi litation

Motor Vehicle Replace mcnt

Administration costs 3,265,000

5,166,536Electricity watcr and conservancy 4,814,452

Thogoto Teachers Training College

Kshs

2024t202s
Description

Kshs

2$23t2024

I xstrs

202312024202412025

I(sh s

l)cscr

Name of the
l,,ntity Sending
'l'he Grant

Amounl
delorrcrl
under
deferrcd
income

Amount
recognised in
capital fund.

Tolrl grant
inconre
during the

)'ear

Contparative
FY
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8. Sale of ()oods

s,224,000 4,868,000L T&T

1,047500 2,183,500Teaching Practice

251 ,.100

5l 1,400Student Council

251.400 574,600

2.31 I,400

Clubs and environmental

Examination t'ee 8,692,900

r,306,000 1.217,000Medical

PcrsonaI cmolurnent subsidy I I .257 ,720 10,490,540

5 ??4 000 4,868,000ICT

t25,700 I18,900Student ID

3,508,600Spots Equipments 2,304,500

84,119,89291 ,,474,656Total

7,600Disposal of empties 23,t00
3,54 I ,5 l3 3,249,726Sale offam produce

50,000 28,225

3,614,613 3.285.551

Dispersal of Scrap Metals

Total Revenue from Sale ofGoods

:+

2024t2025

Kshs

2023t2024

Ksh s
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Residential rent income 1,527045 . 1,346,590

Contingcnt Rcntals
Hire of premises 51,37'1 ,656 43,448,383

Hire of Motor Vehicles 1,631,302 937,300

Hire of college grounds 835,400

Total Contingent Rentals 51,8{4,358 45,060,683
-l-otal 55,371.403

9. Rental revenue from facilitics and equipment

I0. r\liscellaneous Incomc

I I . t]se of Goods and Services

46,407,263

t5I.200

5,()07

Exam Resit 293,480

50,000Teachers' wel fare contributions

Non-Teaching rvcI f'are contributions

Div idcnds

Replacement ol lost itcms 4,350

Leaming Toolkit lncornes

Gradual ion fee

l

762,490

900

1,832

27,

724,26t

Total other incorrre 1,0E5,702 934,8 r 8

Teaching and leaming materials
56,000

593,730

25

Dcscription

675,000 j

i

i

l
I

Description 2024i2023 2023t2424
Kshs

I)escription
2024t2$25

Kshs

2tJ23t2024

Kshs

2024t2025

Kshs

2023t2024

Kshs
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Industrial altacbment costs 914,030 667,887

Electricity 5,904,973 5,425,181

Activity Expenses 7,057,726 6,655,878

Administrations expenses 4,5 13,860 3,419,t84

Travelling and Accommodation 5,998,546 4.321.289

23.7 t3 36,200

Student council expenses 7 13,870 13,000

Examination tbes 2,-s53,470 4,9 14, I 00

Catering, conferences, and delegations

Fuel and oil

Utensils cookeries

54,658,314 43,537,140

4, 133,5 894,092,285

366,514 236'125

Farm expenses

Studerlts I.D. Expcnses

4,395.144

82,500 I10,180

Printing and stationery 514.080 4,165

Hire charges 297,50s 66,500

Tcachers welfare disbursement 148,000

Sports Equipment expenses 516,980

21,62s

Internct expenses r ,02 1,68s 939,692

26

Subscriptions to professional bodies

r,366.285

Clubs and environmental expenses



Boarding expenses 2,030,590

Medical expenses 296,s4'7 298,9s7

Conferences/ workshops and seminars

Postage and courier services

50,000

564

Water 950 l4-r.068

Advertisement

Bank Charges

I 0 000

45,059

1,076,219

5 I,538

Insurance l,218,664

28,900

868.000

| ,29q. j00

l.528,000

751,094

8, 1 26, 152

92,249,876

2,914,298

1,335,453

t 08,'346,'080

Thogoto Teachers Training College
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Salcty and occupational hcalth expcnses

Profcssional & Consultancy Services

P.E. Kit E.rpenses

LTK Toolkit Expcnses

Audit Fees

Graduation Expenses

Stat'f Social Developrnent Expcnses

KNEC Honorariunr

CDACC Honorarium

l().10()

_rit2,000

2.54i.600

934.@2

a

Total good and services

2,640,931

r,703,280
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12. Employee Costs

13. Board Expenses

14. Depreciation and Amortization expense

15. Repairs and Maintenance

Salarics and wages 15,778,261 16,488,081

Casual Salaries 2,097,4t0

Employee related costs - contributions to
pensions and medical aids

I,384,076

Travel, motor car, accommodation,
subsistence and other allowances

587,182

Housing benefits and allowances 6 I,200
I

Ernployee Costs 17,875,671 18,520.s39

Vlectine Allowancc 38 r.928 427,669
'fotal 38I.928 427.669

Propcrty, plant and equiprnent 9,656,544

Intangible assets

8.380,8 l6
270.000

lnvestment property carried at cost

I-otal tlepreciation and amortization 8,650,816 9,656,544

Motor Vehicle Maintenance r,839,690

Machinery & Plant Maintenance

1,365,409

409,0 r 4 ) t) q'70.

Building Maintenance I r,233,931 9,803,s3s
Serverage & Water Maintenance 2,122,630 2,213,0t9
Roads & Crounds Maintcnancc t75,750 62,790

Computers & Printers Maintenance I,l I1,943 828,922
Furnitures & Fittings Maintenance 579,001 1,t07,697
Total Repairs and Maintenance t7 ,597,618 16,068,623

28

Description

Description

I

Dcscription
2$21t2025

2023/2024

___J_
Kshs I Kshs

I

I

I

I

2023t2024

Kshs

2024t2025

Kshs

2$24t202s

Kshs Kshs

2023t2024

2024t2025
Description

Kshs

2023t21t24

Kshs
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1,890,000Contracted Security Serviccs I,890,000

Total contracted services I,890.000

16. ContractedServices

17. Grants and Subsidies

I

Education lnitiatives and Pro s

l'otal Grants and Su bsidies

18. Cash and Cash Equivalents

Current Account

Cash In IIand

I Total Cash and Cash Equivalcnts

l8 (a). Detailed Analrsis of (lash and (.lash equivalents

T

585, t25

r0,8r r,.t46

100,000

I00,000

10,178,430 i

125,672

I 0,60.1,I 02

I

I

425,3E I

3,783,341

1,367,341

4,904,56'7

123,l8r

t 0, I 78,430

42s,672

425,672

t 0.604,102

a Current Account

Kenya Commercial Bank

K.en Commercial Bank

Equity Bank

Famil Bank

Sub- Total

b Others

Cash in Hand

7,044,301

I l0'1 134617

I t07 134544 3.s68,749.80

05,-0296420382 -258,362

-128.367

425,381

t02000t7790

Sub-'l'otal
Grand'l'ot:rl 10.811,44

I

29

Description
Insert

Ks hs

tive FY

10.226,321

Desc ription
2021i202s

Kshs

202312024

Kshs

1,890,000

202112A25 2023t2021

Kshs K shs

Kshs

Financial I nstitution Account numbcr
2024t2025

2023t2024

I

Kshs Kshs
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I

19. Rcceivables from Exchange transactions

l9 (a) Current Receivables from Exchange transactions

l9 (b) Long- term Receivables from Exchange transactions

l9 (c) Ageing Analysis of Receivables from llxchange transactions

Current Receivables

Fees Reccivable- DPTE Yl 827,s68 2,166,7s0

Fees ReceivabIeDECTE Y2 1,523,228

Fces Receivable-DPTE Y2 6,3 15,346 233132

Fees Receivabte- DPTE Y3 t2'7.849

Fees Receivable- DECTE Y3 I,127,06 r 2,013,071

Fccs Receivable - Deferred Studcnts 915.934

Residential Rent Receivables 291 ,520 4)) ) 4\

Receivables From Hire of Facilities ?? ias trl 9,5 78,895

Receivables From Sale of Goods 468, r29

Total Current Receivablcs J2,81J,230 r6,065.170

Non-Current Receivables s,690,362 3,726,962

Total

Currcnt Portion Transferred To Current Receivables

Total n-on-Current Receivables

Total Receivables 5,690,362 3,,726,962

(lurrent l-Y
o/o of t

total
Comparati,
[Y

o/o of
total

Less than I year 26,567,390 69.05% 16,064,44 8t%

Bctrveen l- 2 years 4,955,040 12.88o/o 7 1,676 0.40%

Between 2-3 years 3,329,906 8.65Yo I ,I 64,16( 6%

Ovcr 3 ycars 3621980 9.41o/" 249t,126 12.6OYo

Total (a+b) 38,474,3 l6 t00% t9,792.t3 l0001"

I

30

Dcscription

Description 2024t2025

Kshs

Description 2424t2025

Kshs

2023t2024

Kshs

272,129

2024t2025 2023t2024

Kshs Kshs

I

I

2023t2024

Kshs
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20. I nventories

49.690

I,45J,261

a

199,660 199,690Boarding Inventories
56,436Dispensary Inventorics 8 1 ,163

3'7 t,307 I,092,380

19,200

35,89s

Kitchen Inventories

RMI Invcntories

Farm Inventories

EWC Inventory
Total Inventories at lorvcr of Cost and Net
Realizable Value

652,130

3t

,

2021/2025

Kshs

2023/21t21

Kshs
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21. Property. Plant nnd Equipment

Deprecirtion Rrte 2o/" 10"1, 13"/o 3301,

At lJrr ly 2023(prcvio usJ,ca r )
2,220,000,

000
282,653,06

t 2 I ,491,406 I0,3r2,r96 3,693,959 6,575,290
2,544,725,

912

Additions <lrt lo') 88.000 608.292
Disposals

Tran sfers/Adj ustments

Revaluation

At 30th June 2024 (previott.r

t'Y)
2,220,000,

000
282,6s3.06

I 21,491,406 10.832,488 2,545;918,
351

Additions 598,770 9,400,000 952,607

3,693.959

I 8 1,000

7,247,,437

280,000 11,412,377
Disposals

Tran sfer/Adjustments

Revaluation

At 30th Jrrne 2025(arrrent
y"C0 r)

2,220,000,
000

21t,396.709 3,462,038 7,527.'437

Deprecittion And
lmpairnrent

283,250,60
9

10,e56,697

At 1 Jrrly 2023 (prcvittus

]te t)
8,707,567 9.034.375 2, t 58,,745 r ,932,0 l7 I,6 t 5,98tr 23.'448,692

Disposals
nl6.lI3 406,602 463,512

Impainnent

At 30 Jun 2024 (ament ycar) 14,,186,471 I1,525,781 2.974,858 2,338,619 2,079,500 8,242,819

Depreciation 5,328,322 t,424,323 913,928 296,247 4t'7,996 8,380,815
Disposals
Inrpairrnent
Transfer/Ad justrnent

I

-JI

Cost

Furniture
Lnnd Iotor

nndBuildings vehicles
fittings

Oonrp uter
s

Othcr
Assrts

(specifv)

Plnnt nnd
equipnrent

Capit:rl
\\'ork in
Droqress

Kshs Kshs Kshs Kshs Kshs

1001,

I

t
2,S53,593,

__12.1_-__

Depreciation 5,478,910 I Z,qgt ,qoe-- - --t__
9,656,543
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263,735,81
0

827.172

4l,348,0542,497,4962.634.86S
I

I

I 2.950,104 7u5.l .888.I 9,514,799At 30'h Jun 2o25 (arrcnt

Net Book Values
2,5t2,,228.

969
I.1.583,7907.857.630 I .340.359.965,62S

268,466,58
4

2,220,000,
000

24 (previou.sAt 30th .lun

2.512,107,
4405,029,941

i

7,061 ,91Ir 5"446,6052,220,000,
000

At 30'l'.Iurr 2025 ktrrrertt
\EOr)

Motor
vehiclesLand

Iiurniture
nntl

Bu ildiugs
Total

Kshs
Cost

(lomputer

I(shs Kshsl(shsKshs

S

KshsKshs Kshs

Other
Assets

Capitnl
Work inPlnnt nnd

equ iplnent

Kshs
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Notes to the l'inancial Statements (Continued)

Vnluation

As pcr National 1'reasury guidelines, Land and buildings were identified and valued as per the National
Liabilities ind Managemcnt Policy ahd guidelines (Issued Jund 2020).

21 (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the amounts would
be as follows:

I t :

I

Plant And Machinerv

Motor Vehicles including Motorcycles

Computers and Related Equipment

Oflice Ecluipment, Furniture, And Fittings

Tota I

22. Intangible Assets

At end of the cllr

2.220,000,000

7,527.437 2,497,496 5,029,94 r

28,396,709 12,950, 104 t 5,446,605

2,553.'593,490

Land 2,220,000,000

283,250,609 19,5t4,'799 263,73 5,8 r 0

3,462,038 2.634,865 821.t72.57

10,956,696 3,888,785 7 ,067 ,9t I

.tl,486,051 2,5t2,t07.440

Cost

At beginning of the year

Additions r,800,000

1,800,000

Additions-internal deve

At entl of the vear

nt

r,800,000

r\t beginning of the year

At end of the year

270,000

Impairment loss

At end of the year

NBV 1,530.'000

14

Description

Kshs

Description

a

Cost
Accunrrrl:rted

Dcpreciation
NBV

Kshs Kshs

Buildings

2024t2025

Kshs

2023t2024

Kshs

Amortization and impairment

_ Amortizq!ion
270,000
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23. Trade and Other Payables

ljnder one cil r

t-2 ca rs

2-3 cars

Or,cr 3 vcars

4 00

0 0%
9,360,928 t00

&
100
o,,-Total to tie to totals a

Thogoto TTC also contribules to llrc statutory n'ational Social Sccurity Fund (NSSF). This is a

delined contribution scheme registercd under the National Social Security Act. Thogoto T1C's
obligation under the scheme is limited to specific contributions legislated from time to time

and is currently at a rate of 6% lor the first ksh 8,000 and 6Yo for any amount above Ksh 8,000

per employee per month.

24. Cash generated from operations.

t

9,360,928 2,379,513Trade payables
4,500252,779Prepaid fees- Previous years

5t,420Defcrred Students
0Prepaid fees- DECTE Y I

1,956,5701,272.967Prepaid fees DPTE Yl
324.e77Prepaid fees DECTE Y2

t,4t0,379 I 56,01 8Prcpaid fees- DPTE Y2
t2.69929,424

106,853

t 2,{8{.7-s0

Comparative FY

126 t42
4,960,369

o/o of
the

'I'otal
Current FY

'h ot
the

Tot:tl

Total Trade and Other Pa

cln 2l nlt

Pre d fees-DPTE Y3
I) aid fees- DECTE Y3

ables

8,258, 193 8896 4,817,028 99ot'o

593,401 lolt
509,333

6%
50.,o

15,715,777Adjusted for:
7,7 56,673

Working Capital Adjustments

Depreciation

(801 ,1 3 1)

8,56 r ,8 l9

Increase in lnventory

fncrcasc in Receivables

Increasc in Payablcs

12,819,721Net Cash Flow fronr Operating Activities

35

A

-,]

Surplus for the 1'ear before tax 2024t2025 2023t2024

Kshs Kshs

2024t2025 2023t2024Desc ription
Kshs

23,532,4st

18,473,416
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25. Financial Risk Management

Thogoto TTC's activities expose it to a variety of financial risks including credit and liquidity
risks and effects of changes in foreign currency. The company's overall risk management

programme focuses on unpredictabitity of changes in the business environment and seeks to

minimise the potential:adverse effect of such:risks on its performanie by setting acceptable

levels of risk. The company does not hedge any risks and has in place policies to ensure that

credit is only extended to customers with an established credit history.

Thogoto TTC's financial risk management objectives and policies are detailed below:

(i) Credit risk

Thogoto TTC has exposure to credit risk, which is the risk that a counterparty will be unable

to pay amounts in futl when due. Credit risk arises from cash and cash equivalents, and deposits

rvith banks, as wcll as tradc and othcr rcccivablcs and availablc-for-salc financial invcstmcnts.

Management assesses the credit quality of each custorner, taking into accou nt its financial

position, past experience and other factors. Individual risk limits are set based on intemal or

extemal assessment in accordance with limits set by the directors. The amounts presentcd in

thc statement of financial position are net of allowances for doubtful receivables, estimated by

thc company's management based on prior experience and their assessmcnt of the current

economic environmcnt.

Fina ncial risk rtratragenretrt

-l'he customers under the fully performing category are paying their debts as they continue

trading. The credit risk associated with these reccivables is minimal and the allowance for
uncollectible amounts that thc company has recognised in the financial statements is considered

adequate to cover any potentially irrecoverable amounts.

Thogoto TTC has significant concentration of credit risk on amounts due from 2007

Thc board of directors sets the company's credit policies and objectives and lays down

parameters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management
Ultimate responsibility for liquidity risk management rcsts rvith the'fhogoto TTC's dircctors,

who have built an appropriate liquidity risk management framework for the management of the

Thogoto TTC's short, rnedium and long-term funding and liquidity management requirements.

Thogoto TTC manages liquidity risk through continuous monitoring of forecasts and actual

cash flows.

(iii) Market risk
Thogoto TTC is yer to put in place an internal audit function to assist it in assessing the risk

laced by Thogoto TTC on an ongoing basis, cvaluate and test the design and effectiveness of
its intemal accounting and operational controls.

I

36

Market risk is the risk arising from changes in rnarket prices, such as interest rate, equiry prices

and foreign exchange rates which will aft-ect an entity income or the value of its holding of
financial instruments. The objective of market risk management is to manage and control
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market risk exposures within acceptable parameters, while optimising the retum. Ovcrall
responsibility for managing market risk rests with the Audit and Risk Management Committee.

Thogoto TTC's Finance Department is responsible for the development of detaited risk
management policies (subject to review and approval by Audit and Risk Management
Committee) and for the day-to-day implementation ol those policies.

There has been no change to the Thogoto TTC's exposure to market risks or the rnanner in
which it manages and measures the risk-

a) Foreign currency risk
Thogoto TTC has transactional currcncy exposures. Such exposure arises through purchases of
goods and services that are done in currencies other than the local currency. Invoices
denominated in foreign currencies are paid after 30 days from the date of the invoice and

conversion at the time olpayment is done using the prevailing exchange ratc.

h) Interest rate risk

Interest rate risk is the risk that the Thogoto TTC's financial condition may be adversely
aff'ected as a result of changes in interest rate levels. The company's interest rate risk arises
from bank deposits. This exposes the company to cash flow lnterest rate risk. The intcrest rate
risk exposure arises mainly from interest ntte movements on the company's deposits.

Mantgement of interesl mle risk
To manage the interest rate risk, nlanagement has endcavoured to bank with institutions that
offbr favourable interest rates.

Sensitivity analysis

ThogotoTTC analyses its intcrcst rate exposure on a tly'namic basis by conducting a sensitivity
analysis. This involves dctennining thc impact on profit or loss of detlned rate shifls. The
sensitiviry analysis for interest rate risk assumes that all other variables, in particular foreign
exchange rates, remain corstant. The analysis has becn performed on the same basis as the
prior year.

iv) Capital Risk Management
The objective of the Thogoto 1'1'C's capital risk management is to safeguard the T'hogot<r

T'IC's ability to continue as a going concem. Thogoto TTC capital structure comprises of
thc fbllowing funds:

a

I

a

2,582,3t7,t77Revaluation Rescrve

Rctained Earnings 64,605,677

'l otal Funds

Total Borrowings

2,646,922,854

t)

Less: Cash and Bank Balanccs 10,8 I I ,446

Description 2024t2025

Kshs

2023t2024

Kshs
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446- 10,8 1 1,Net Debt/(Excess Cash and Cash

E uivalents
'0.41o,'oGea

26. Related PartY Balances

Nature of related party relationships

Entities and other parties related to the Thogoto TTC include those parties who have ability

to exercise control or exercise significant influence over its operating and financial decisions'

Relatcd parties include management personnel, their associates and close family members'

Government of KenYa
The Government of Kenya is the principal shareholdcr of the Ttrogoto TTC, holding 100% of

the Thogoto TTC's equiiy interesi. The Governtnent of Kenya has provided, full gtrarantees to

utt tongi".rn lenders of ihe Thogoto TTC, both domestic and extema[. Other related parties

include:
i)
ii)
ii i)
iv)

The National Govemment;
The Parent Ministry;
Key management;
Board of Managcment

)

I

The transactions and balances with related partics during the year are as

Total 15,08r,432

I
(,

Transactio ns rvitlr Relatcd P:lrties

artiesB Purchases from related
5,425.'1815,904,973

Purchases of elcctrici lcfrom
5,425' t 8l

Total
5,904.973

1l Grants /I'ransfers from the Government
16,60f,,E16l5,0El,432

Grants frorn National Govt
16,603,8t615,081,432Total

tionnrent Coi\l4nh
765,765765.765tto

16,603,816

38

Dtscrigr(ion

Insert Current
PY

lnscrt
Com parative

FY
Kshs Kshs
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27. Evcnts After The Reporting Period

There rvere no material adjusting and non-adjusting events after the reporting period.

The Thogoto TTC is a Semi-Autonomous Government Agency under the Ministry of
Education. Its ultimate parent is the Governmcnt of Kenya.

29. Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are

rounded offto the nearest shilling.

a

,

D

39
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20, Appendices

Appendix I : Implementation Status of Auditor{eneral Recommendations

The follgwing is the summary of issues raised by the extcmnl auclitor, and management commelrts that were provided to the auditor.

Rcsolved Resolved

The variancc for Dcprcciatiolr was rcconciled

The Variance for Revaluation Reservc was rcconcilecl

Inaccuracies in the

Financia[ Statements -
Depreciation Variance
of 523,001
Variance in Revaluation
Reserve -ksh28322732

I

ResolvedResolvccl

The variances were reconciled

Variances in Fees frour
students
Variances in
Revaluation Reserye

2

Not ResolvedNot
Resolved

Dedicated Follow-up: A specific task force renrains

assigned to aggrcssively prtrsue the recovery of all
debts in the category through forrnal demand letters

and stnrctured ment lans eft'ective irnmetliatel

Long-standing
receivables from the

Hire of Facilities
J

Not ResolvedNot
Resolved

To irnrnediately address this weakness and regularize

all existing tenancies, the institution has

Initiated the process of drafting comprehensive and

legally sound tenancy agreements fbr all rental units is
activel undcrwa

Unsupported Rental

Income
4

40

Timeframe:
(l'ul o date rhctr

Jrort cxpect lltc issre
lo hc rcsolvctl)

Status:
(Resolved

/ Not
Resolvel)

Management comments
Rr:fcrence No. on the

extcrnal audit
Report

Issrr e / Observations
from Auditor
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Not Resolve d

Inrmcdiatc Action: The Fann Manager has been

i;u*;;,. establish and tlaintain detailcd animal

." 
"i..i"t. 

rccord i ng bi rrhs. glowt h stages (wc i ght/age)'

co"nsu,nptio, of lced, and estittratcd fair value tor

quarterlY rePorting'

Not
Resolved

Non-Disclosure of
Biological Assets5

Not Resolved

Not Resolved

in all func tioual arcas.

fl'cct

lia
jc

l'r'c
al nccessaryhaflsllcntots 11gr'l'1111cl)aal1lvl gc r1'I

thevcdo byl'ttrafol:cts apv prtiul)1ccloccyll0 tcdllc n1clllandcatednUlll pconlcand v()l] ard
shtabtirtncti1 ()s vThtu ont'l:icsS lhIOac

ul'0ell s()orkcwn1otr nrlS t r,lncssaCCcth ll t1
lalloc Itlpclil It latoryba guunaccoI) tytcSco Sl1 cy

lb

mcntary
fec

rstrord rlgeS hccd()krr ge
t1oortuts-oo Ptandingc TIlt1dc c llgdocu
cahotS hstudcncdoSfo byS ISSl1coal'llnl'l vIr off\A/ Il ttenbccttn\,c oahcbtd Shc1'datcUclICaa gradv tSoC IltnlilMtac tlo c nagenlclltccarcils gahcy

rhrrotc\\'nclaucsllba ila dl'VCorccto urlp

Not
Resolved

Weak Controls in thc

Managcrnent of
Studcnts' Fces- Sttrdents

Clcarcd Exams without

Clearing Fccs

Not
Resolved

Lack of APProved

Policy Docutuents2

Not Resolved
velt!o tlcurrcnarellls vtca'ln

danarlcc ryc nTh F
r\ssetcdF' lxnllave fohensirca colrlpcolll ngp

rt5 tohthcrio CS ngs llCS gaIOCSThstct'Rc Pgr
totadao11llshendlclsrccochasfc

Not
Resolved

Failure to Irraintaitl the

Asset Rcgister3

4t

Managctlrct'tt

Tirnefra lne;
(Put a dutc whcn

you exPcct lhc issue

to bc rcsolvctl)

Statrts:
(Resolved

/ Not
Resolvctl)

N'Ianugenrelrt C0lnrnentsReference No. on the

external audit
Report

Issue / Obscrvations
fronr Auditor

ica I i
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populate the FAR rvith all requircd financial and

accounting details

Guidance Noles:

(i) Usc the same reference nuntbcrs as contained in thc extcmal arrdit report;

(ii) Obtain ihe ..lssuc/Observation" and "ntanagcrnent conunents", rcquircd abovc, liom final extemal arrdit report that is signed by

Management;

(iii) Before approving thc report, cliscuss the tinrcfrarnc with the appointed Focal Point persons within your Thogoto TTC responsible for the

implernentation of each isstre;

(iv) Inclicate thc status of "Rcsolved" or "Not Rcsolved" by thc date of strbmitting this report to the National Treasury

Mrs. Margaret W.C Khainga
Accounting Officer
Datet-311212025_

I

{

42

I rl r-D

Status:
(Rcsolved

/ Not
llcsolvctl)

Tilnefrarne:
(Put u tlute t*en

J,ou expcct lhe iss e
lo ha rcsolvcrl)

1\lanagemertt colnnrents
Rcference No. on tlte

external audit
Report

lssue / ()bservations
from r\utlitor
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