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Kibabii University
Annual Report and Financial Statements G YEARS

A: Acronyms and Abbreviations

B: Delinition of kev terms

. Fiduciary Management- Members of'Management directly entrusted with the responsibility ol llnancial
resourccs ol' the University

. Comparative Year- Means the prior pcriod.

. Appropriations in Aid - Day{o-day rcvenue received by the Univcrsity and approvcd by Parliamcnt lor
application by the University to llnance its activities instead oibcing paid into the Consolidated I'und.

. Net Worth - The value of the assets the University ouns, minus thc liabilities owed.

. Contingent asset - A possible asset lhat arises lrom past cvents, and uhose cxistence rrill be conljrmed
only by the occurrcnce or non- occurrcnce ol one or more uncertain futurc events not u,holly rvithin the
control of thc Univcrsity.

. Contingent liability - A possible obligation that ariscs liom past events, and rvhosc existence will be

conllrmed only by the occurrence or non-occurrence of onc or more uncertain future evcnts not *holly
u ithin the control ol'thc Unir ersity.

. \.1.,\ Appropriation in Aid
tlEt A llottom-[ lp lrconontjc 'l ranskrrnraiion Ascnda
( ,\l)1.'P
('8.-\ s

( B(',
('B t) ( ertral llrsincss l)i5lrict
( I).\( (' Curriculum Development Assessment and

Certification Council
( ll() ('h ic l'tlxccutivc Olliccr
(tt.: Commission lbr University Education
l)1.]r I)istrict Iiducation []oard
t,\ss Faculty of Arts and Social Sciences
t.s I'acultl'ol'Scicncc

R Iluman Resourcc
t,\ t.:s'l t.l lnternational Association Ibr thc Exchange ol'

Studcnts lbr I echnical l:xpcrience

l('T I nformation Communication Tcchnologt
I PS,\S Internalional Public Sector Accounting

Standards

tso Intemational Organization for Standardization
K('Sl.l Ken\a ( crlillcatc ol'Sccontlarr l:ducrtion
KIlll Kibabii tJ niversity
K lt t._t. l Kibabii (-lniversity Endo\\ment Fund Trust

K'IP Knou,ledge Transfer Partnerships
Kt,( ( PS Kenya Universities and Colleges Central

Placement Service

Kt t) EIlt Kenya Union of Domeslic, Hotcls, Educational
Institutions, Hospitals and Allied Workcrs

Kt ist I Kenya Universities StafI (Jnion

t. [_ l) Light-Emitting Diode
t. t,( ) l-ocal Purchase Order
Motl Memoranda ol' Understanding
\t slt [. Micro, Small and Medium linterprisc
\t. ' Medium-Tern Plan

\(ios Non-(ior crnrnentul ( )rganizations
\ . N nlional Ilospital lnsunrrrcc IrLrnd

:\i ltF National Rcscarch I:und
ltslt ts Health Services Management and Inlormation

Svstem
NSSI.' National Social Securit\, [rund
Yl- National 1'reasuq
:\-zo\\..\s
( ()

Nzoia Water Se rviccs Companv

( )s I t..\ Occupational Safety and Health Act of2007
P. \ \',t: l)ar .\s You l:arrr
P(' Pcrfonnance Contract
l,h I) Doctor ol Philosophl
l,lr \ I Public []inance Managcnrent
t,t.\\ l) Pcrsons Living rlith I)isabilitics
PI)H Property Plant & Equipment
t,.\s(; tt Partnership for African Social and Govemance

Research

s(.\( Stale Corporation Advisory Committee

s( ,\l School o1'( onrputing and Inl'urnratics
Sl)(ls Sustainable Development Coals

School bascd in scrvice.l-cnder Training
s()tlt.. School of Busincss and Lconomics
s( ) l.l School ol'liducalion
s()K I Student Organization ol' Kibabii tlnircrsitv
s()\ School olNursing
t'\'81' ]'cchnical and Vocational Education'l raininu

L\Sl Univcrsitv Academic StafF L.lnion

\'(' Vice Chancellor
\\,I T I Wireless Fidelitv
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Kibabii University
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D I. KEY UNIVERSITY INFORMATION AND MANDATE

A. BACK(;ROUN D INFORNIATION

The name 'Kibabii'
The namc 'Kibabii' has prolbund historical significance. The word 'Kibabii' linguistically linked to one of
the local communities means livestock retuming to a cowshed or a sanctuary. Symbolically, the University

is a placc u,here people lrom all walks of'lif-e would come to gather lbr purposes ol'gaining knowledge

and skills, a place of sanctuary liom ignorance. The University is located olf Bungoma- Malaba road,

seven kilometers fiom the central business district (CBD) of Bungoma town. The University sits on a 28.3

hectares piece of land.

The History of Kibabii University

t')ll
A lcachcr lruining
( ollc{c \\ aJ stxncd

2t)07

Kib.rbiil)iplorna
Collcgc rr as

cortstructed

2015

Kiblhii Ilnirersitl rras

alrlrdcrl a t hancr

1962

The Collcgc was

moved to Iircgi

20t I
'lhc Collcgc was convcrtcd
to Kibabii University
College

The establishment of Kibabii University (KIBU) is traced to the origins ol Kibabii Teachers' Training
College, the precursor to the currcnt Univcrsity. The History ofa Teacher Training College in Kibabii dates

back to thc pre-indepcndence period. The idca was initiatcd by the Mill Hill Fathers in 1932. This college

trained P4 Teachers between 1932 and 1942 and P3 bctween 1958 and l96l in the current St. Mary's High
School, Kibabii. In 1962 however, the Collegc was moved to Eregi.

The proposed Kibabii Teachers Training Collcge in Bungoma South District remained a mirage tbr more

than twenty years until l9'h September,2007, when lhe process ol'actualizing this drcam was inrtialed. The

3'd president ofthe Republic of Kenya, His [lxcellency President Mwai Kibaki graced thc ground breaking
ccremony at the proposed site. The construction works at the College were immediately commenced u'ith
the completron ol construction and operationalization date fbr the college set fbr thc 25'h ol May 201 l.
During this period, the project employed 700 workcrs thus contributing to employmL'nt crcation in
[]ungoma County.

Alier inauguration, leaders fiom Bungoma County requested His Excellency President Mwai Kibaki to

declare the newly constructed l-acilities for Kibabii Diploma Teachers'College to bc converted to Kibabii
Universily College. This request was accepted and fbrmalized by Legal Noticc No. ll5 ofAugust 201 I that
cstablished Kibabii University College as a constituent college of-Masinde Muliro Univcrsity of'Science
and Technology. The joumey to becoming a t'ully-fledged univcrsity was completed on l4th November
2015 whcn Kibabii received Charter fiom His Excellency President Uhuru Kenyatta.
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) Unir.rsity Logo

Thc I'eatures appearing on the University Logo have the Ibllowing meanings attached to rhem:-

Thc Ribbons - I)cpicl
unlinritccl crcatir il1 ancl

rcsilicncc

Globe - Kihuhii I :ni\crsit\ i\ n nrcmhcr ol a rkrhal
nct\\i)rl (,1 I rrircr.iticr unJ,,thcr tn\tituli', \ (,1 hirhcr
lcirrn in tl

Thc orbit:rls alt,trnrl lhc,rkrhc dcniet
cohesir cne:s-Kihabii ( nircr.sitr shalllrc
orrc lirrrrih rrrrrkilr (ogcthcr.rr ilh slrorrt
llntih r alrrcs

Thc Shiekl - lnrlicrtcs
nr()lccli{)n (\r dcli.n\c ol our
corc r:tltrcs

D Corporate Colou rs

o
o

Gold is a Color of prestige and royalty

WHITE: Peace and Puritv

ROYAL BLUE: Is a Color of the seas- a vast natural resource
focused on our dream /vision so as to get realistic out-puts

x\9 ,/{
ffi
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lltap ofAfrica - Kihahii I inircrsin is in
Aliica. a conlincnl rrilh it l(tl ol-potcntial.

Ihe lirt Starr \t( .t| rll(it!.r|l(,tl
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D B) PRINCIPAL ACTIVITI ES

The rnandate ol'the University, as containcd in the Kibabii Univcrsity Charter (2015) are/is to:

a) Provide directly, or in collaboration with other
institutions of higher learning. facilities fbr
universily education including technological,
scientilic, prof'cssional education and rescarch;

b) Advance knowledge and its practical application
by rcsearch, innovation and other means;

c) Disscminate the outcomes ol' research by various
mcans, and commercially exploit the results of
such researchl

d) Participatc in technological innovation as well as

in the discovery, creation, transmissron and
enhancement of knowledge, and to stimulatc the
intellectual lil'c in the economic, social, cultural,
scientillc, and technological development;

c) Contribute to industrial and technological
devclopment of society in collaboration and
partnership with industry and other organizations;

f) Devclop quality and relevant programmes fbr
degrees. diplomas and certificates;

g) Establish collcges, laculties, schools, centrcs,
institutes, departments, and other resources and
administrative units as may be appropriate;

h) [nculcatc and promote a culture of innovation,
critical inquiry and crcativity in art, science.
technology, cngineering, and education, amongst
stall. studcnts. and societyl

i) I)evelop an institution ol'excellence in teaching,
training, scholarship, entrepreneurship, research,
consultancy, communily service, among other
educational services and products, with cmphasis
on tcchnology and its developmenl, impact and
application to society;

j) Provide a multi-lcvel system of education and
training thal is relevanl to the needs of the
community covering a wide range of tlelds and
levcls with provision lbr recognition of prior
learning and f)exibility of transilion between
educational levcls;

k) Provide high quality lacilities lbr educational,
research, residential, commercial, cultural,
social, recreational, sporting, and other activitiesi

l) Facilitate student mobility bctween programmes
ol'study at dillerent unt versities:

m) Participate in commercial ventures and activities
that promote the objectives ol'the institution;

n) Foster the general u,ellare ol'stal1, students, and
thc community;

o) Provide opportunities fbr development and
f'urther training Ibr the staff of the institution;

p) Develop and provide cducational, cultural,
prof-essional, technical and vocational services to
the community, and in pa(icular lbster corporate
social responsibility;

q) Facilitate the development, provision, and
expansion ol'services, programmes, and other
products in ways that are easily accessible and
which reflecl the principles of cquity and social
j ustice;

r) Conduct examinations. and grant such academic
awards as may be provided fbr in the Statutes, and
to syndicate examinations lbr arvards at other
institutions as may be approvcd by Senate;

s) Detcrmine who may teach, what may bc taught,
and how it may be taught in the University;

t) Promote social-economic dcvelopment in line
with the country's development agcnda; and

u) Ensure University sustainability and adoption of'
the best practices in University management and
institutionalization of systems of checks and
balances.

t
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D OU R PH ILOSOPHICAL STATEMENTS

To achieve exccllencc in generatiorr. transmission and

cnhanccnrcnt ofneu knowledge in Science, Tcchnologl and

Innovalion lhrough qualitl Teaching, Research, 1'raining,
Scholarship, Consultancy and Outreach programmes.

PHILOSOPH\'

KihabiiOniversitl embodicsthc \ic\\ that Scicncc. Iechnologr and
lnnovation are clitical lirr sustainable utilizalion ol'nuterial and hLrnran

rcsr)urecs l()r Ihc l)o\tcrit\ ol tlre rrrrircrsc

MOTTO

Knorr lcdqe lirr [)cr clopnrent

\ tsto\
To be a global and dl namic l)niversity ol'
excellcncc in Science. 'l'cchnology and Innovation

NIISSION
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D NATIONALITIESAT KIBU

iWI
w

Rwanda

South Sutlan

'l'anzania

-tw

llurundi

Faculty & Staff

Kenl'a

Statistics

s/N() Iltlc Femalc

Teaching Staff 77

AdministrativeStaff l5l

Perct'n tage 5501,

:19

t-ltt

r87

15'%

3
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MANAGEMENT

C) KEY MANAGEMENT

The key management personnel who held of'lice during the llnancial year ended 30rh June 2023 and u,ho had
direct fiduciary responsibility were:

Vice Chancellor Prof. Isaac lpara Odeo

Deputy Vice Chancellor ( Administration, Finance and
Development)

Deputy Vicc Chancellor (Planning, Partnerships,
Research and Innovation)

Prol'. I)r.-lng. Ilcncdict M. Mutua

NAME

Ag. Deputy Vice Chancellor (Academics and
StudentsAffairs)

Registrar (Academic Affairs)

I)rol. Julius Kiprop Maiyo

Prol. [']rnest Sangai Mohochi

Registrar (Administration & HR)

Ag.Registrar (Planning,
Research and Innovation)

I'aul Obino

Dcan of Students Dr. Alice Chemutai Mutai

Director, l('T Dr. Anselemo Peters Ikoha

Finance ()flicer

ln Charge, Library and Documentation Centre Mr. Samuel Wairigo Wakahia

ln Charge, Procurement Department Ms. Maureen Chcpkesis Kiplcl

Legal Oflicer ----------- Ms. Jacqueline Wanjala

Mr. .lolrnstonc I'.shirera

a
s6s
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The University's governance and management is under the following key organs:
. University Council
. University Management Board
. Senate

D) FIDUCIARY MANACEMENT

Prof. Donald Nanrasaka Siamba

Dr. Ruth Atidah Mitalo

Pa rtnerships,

CPA Dr. Benjamin Musina Oduori

DESICNATION

ta
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E) FIDT,ICIARY OVERSI(;HT ARRANGEMENTS

University Council

The University Council carries its mandate through committces hence committees facilitate decision-making to assist
the Council in the execution of its duties, powers and authority, however delegation of authority to the committees
does not in any way mitigate or dissipate the discharge by the Council of its duties and responsibilities. Council
committees have been established with fbrmal written terms of reference and observe the same rules of conduct and
procedures as the Council.

i. .\urlil. ltish anrl ( orrrplilrrct ( ornruittct

The University Council has established an Audit, Risk and Compliance Committee which provides oversight on the
University's financial and other management. The University also has an lntemal Audit Depanment that reports to the
CouncilCommittee.

ii. Strategt', Finance and Developnrent committee

The Committee is responsible fbr overseeing inliastructure development and maintenance, reviewing of in year and
annual financial reports and budgets and make recommendations to Council and act on behalfofCouncil in reviewing the
University Strategic Plan.

iii. (iorcrnancc anrl llrrnrar l{rsource ( onrrnittcc

This Comminee is charged with the responsibility of reviewing and providing advisory opinion on University Statutes;
making recommendations to Council on stall welfare related issues; recommend to Council improvemenl in the job
grading classilication as the Committee may consider appropriate and provide, oversight in matters of human resource,
including salaries, disciplinary matlers and appointments and promotions of Prot'essors, Associate Professors and
equivalent Administrative and Library Grades.

ir. Arr artls lnd Scaling ( onrntillee

The mandate ol the Committee is to; Receive and consider graduation list for Award of Certiflcates, Diplomas and
conferment ol Degrees and make recommendations to the Council: Receive and Consider the Graduation Booklet and
make recommendations to the Council; Ensure that the processing of Certificates and Transcripts is done diligently and
with integrity; Receive and consider proposals to Council and nominations for the award of Degrees; Recommend to
Council award of Honorary Degrees; and Authorize on behall of the Council the application of the Universiry Seal to
documents.

Parliamentary Oversight Committee activities

These committees ensure that public universities adhere 1o national policies, regulations, and standards, and they
hold university adminislralions accounlable lbr their actions. Ilere is an overview ol'the key aspects of'their role:

Key Oversight Committees
a) Public Accounts Committee (PAC)

i. Financial Oversight: PAC reviews the audit repons of public universities to ensure that funds are used
appropriately and efliciently.

ii. Addressing Mismanagement: Investigates cases ol'financial mismanagement, fraud, and corruption,
and rccornmends corrcctivc measurcs.

b) Public lnvestments Committee (PIC)
i. Asset Management: Examines how public universities manage their assets and investments.
ii. Project Oversight: Ensures that capital projects and investments by public universities are viable,

transparent, and benellcial.
c) Committee on Education and Research

i. Policy Review: Scrutinizes educational policies allecting public universitics and recommends necessary
adjustments.

ii. Quality Assurance: Monitors academic standards, rcsearch output, and overallquality oleducation.

a
s6s
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HEADQUARTERS

Kibabii University
Off Bungoma-Chwele Road
P.O. Box 1699 - 50200.
BUNGOMA

IIANKITRS
Kcrrva ( onrrncrcial llarrk
Ilurtgonra Ilranch
l). (). llor lt((). 50100
lr L N( i( ) \1,\

Absa Bank Kcnya PLC
[)ungoma Branch
['. O. Box 9l . 50200
I}UNGOMA

Standard Chartered llank Kenya Limited
[]ungoma Branch
P. O. Box 2531. 50200
BUNGOMA

Equity Bank Limited
Bungonra Branch
P. O. Box 2450 - 50200
BUNGOMA

INDEPENDENT AUDITORS
Auditor Gcneral
Office of thc Auditor General
Anniversary Torvers. University Way
P.O. Box 30084
GPO 00 100 Nairobi, Kcnya

(.ONTACTS

Telephone: (254)
0 708-08 5 993 4/07 3 4 -83 t 7 29
E-mail : enquiries@kibu.ac.ke/vc@kibu.ac.kc
Website: r1rrr.kihu.lc.kc

National Bank of Kenya Limited
Bungoma Branch
P. O. Box 25 - 50200
BUNGOMA

Fanrilv Ilarrk [-inr ilcd
[]unqonta llrirnch
[). ( ). []or i 061{ - 501(X)

Bt:N( i()t\,t.,\

Cooperative Bank ol Kenya Limited
Bungoma Branch
P. O. r964 - 50t00
BUNGOMN

PRINCIPAL LEGAL ADVISOR
The Attorney General
State Law Ollice and Department olJustice
Harambee Avenue
P.O. Box 401l2
City Square 00200
Nairobi, Kenya
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UNIVERSITY COUNCIL

I)lt. lrl{Nl:ST MWAN(il N.lol{o( il

Chairman ol Council

Joincd in March 2017 as the Chairman of Council and left in March 2023 afler the lapse olhis term.
Holds a llachelor ol'Veterinary Medicine (UoN); a MSc. clinical Studies, Medicine (UoN); an MBA

Strategic Managemcnt (Afiica Nazarene University); and a PhD Clinical Studics, F)pidemiology (UON).
lle has over 24 years of'teaching, management and leadership experience working with University of

Nairobi, NGOs, European Union, and USAID Kenya and East Aliica.
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l)lt. l.l Kl..s sililt()\.\ Kt'\t)t
Designation: Representing the Principal Secretary,
Stale Departmenl fbr I Iigher Education and Rcscarch, Ministry
of Education.
Date of Birth: 3'd F'ebruary, 1965

Dr. Shiroya joined in August 2020. I Ie holds a B.ED (Arls) -
Moi University, Masters Degree in Education Management and

Administration (Kenyatta University) and a PhD in Peace and

Confl ict Management ( MMUST).
Currently, he serves as the Deputy Director ol'lrducation at the
Stale Department fbr I Iigher Education and Rescarch. Ministry
of Education. He has immense knowledge and experience in

Quality Assurance and Standards.

\tti. \tl( ll.\l.ll..1,\sl,ER ()lt()\\ ()
Designation: Rep Cabinet Secretary, The National Treasury
Date of Birth 7th April, 1970.
He .ioined in August, 2015 as a Council member. He is highly
cxpericnced in inlbrmation communication matters in areas of
public relations. lle is currently ['ublic Relations Officer in the

Pensions Depa(mcnt, National Tre asury. Mr. Obonyo holds a ll.A.
(llons) UoN, Kenya ( 1992); a P(iD (Mass Communication), Kenya
Institute of Mass Communication (KIMC), Kcnya (1998): and a
Master of Arts in Communication Studies, UoN, Kenya (20 I I ).

( l'.\ \ l\( [\ I ]l()SI..'l l \\ \l]IOSI
Dcsignation: lndependent Mcnrbcr
Date of Birth 28th Septembcr 198.1,

CPA Nyabiosi joined Kibabii University in 201 7 as a Council Member and he is the

Chairman of thc Audit, Risk and Compliance Committee of Council. t.le holds a

Master of Laws Degree in Public F'inance and Financial Services Law fronr the

University of Nairobi, a Bachelor of Laws [)egree from thc University of Nairobi
(Hons) and attained CPA-K and CPS qualification from Strathmore University
uhcre he has been a lecturer lor the past l5 1'ears. CPA Nlabiosi is an Advocatc of
the High Court of Kenya of Kenya, having been admitted to the Bar in 201 I , aller
obtaining his post-graduate drploma fiom the Kenya School of Law. Hc is also a

Member of thc Institute of Certifled Public Accountants of' Kenya (ICPAK) as well
as a member of the Kenya Section of Intemational Commission of Jurists (|CJ-K).
Hc also has over l3 1'ears of llnancial management experience in cross-bordcr tax,

legal and shared-services compliance having consulted at KPMG East Aliica,
Wananchi Group and at the Aliican Human Rights and Access lo Justice (AIIRAJ)
Programme. He is currently thc Regional Tax Manager (East, Central and West

Afiica) at MGll North Support Services Limited, the regional consulting ann of
Aliica's leading satellite broadcastcr.

t
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\llt. I.'t{.\\( ts \st \ \il
Designation: Independent Member
Date of Birth: 29rh December. 1963

Joined in August 2017 as a member ofCouncil and Chairman, Governance
and I Iuman Resource Committee of the University Council. He holds a

Bachelor of Science, Geology (UoN) and Master ol' Engineering,
Ilydrology and Water Resources (ltlE Delft, The Netherlands). Mr. Asunah
has broad expertise of over 33 years in areas ol' Hydrology (MHSK),
Geology (MGSK/ RGeol), Water resources engineering (CMIEK),
Corporatc (iovernance, Arbitration & Alternative Dispute Resolution
(ADR) and llnvironmental management in both public and private sectors.
Currcntly, he is a Technical Advisor at Rural Water & Sanitation
Organization (WATERSAN) and the Chairman ol' the Centre for
Corporate (iovcrnancc (CCG) Alumni Network; and an Accredited
Mediator ol'thc High Court of'Kcnya. He is a Director and the Kcnya
Country appointed as Representative to the Institute ofChartered Mcdiators
and Conciliators (EA).

\\llt.'t ()\l \llt()\ \ \\ \\ltit \
Designation: lndependent Member
Date of Birth: 1968

Amb. Tom Mboya joined in December, 201 8. He is thc Chairman
Strategy, Finance and Deve lopment Committee of Council. I Ic is the
Honorary Consular Gencral lbr Iceland in Kenya. He is also the Council
represental.ive in the University Statf Pensions Board of Trustees. He is a

business man with interests in banking, insurancc and distribution. He
holds Bachelor of Commerce Degree and an MBA both tiom the
University ol'Nairobi. lle is currenlly pursuing a Ph.D. in Strategic
Management at Jomo Kenyatta University. Hc is a founder and CEO ol'
various companies. Previously, he worked for British Amcrican Tobacco
Company, untit 2009 when he venturcd into private business. He has
wide intemational business exposure.

\ll{. IllrSSl:l\ \lil)l l.\lt \ll
Designation: Indcpendent Mcmber
Date of Birth: 28th August 1960

*
v)

3
.4..

-

6\
scs

ISO 9001: 2015 Certif ied

--

xtI

YEARS

Joined in August 2017 as a Council member. IIe is Chairman Awards
and Sealing Committce of Council. Mr. Farah holds a Certilicate in
Medical Laboratury Technology ( MTC, Kakamega), t)iploma in
Mcdical Laboratory Technology (KMTC, Nairobi), MSc. in Medical
Microbiology (LSllTM, UK), and Postgraduate Diploma in Medical
Microbiology (LSHTM, UK). tle is a seasoned Microbiologist. His
experiencc spans over 20 years. Currently, he is the Chicf Executive
Oflicer at l"iveways Medical & Diagnoslic (K) Limited.
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Designalion: Vice Chancellor
Date of Birth: l9'h May. 1955.

Joined in 2013 as the Chief Executive and Secretary of
Council. Holds B.ED (Arts) (UON), M.F.D (Kenyatta
University), and I'hD (Moi University). He is an educationist
with over 36 years of teaching expcrience at institutions ol
Higher learning. Proll Odeo has also held various leadership
positions in the same institutions.

Prof. lsaac lpara Odeo,
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IIR. \\ t,.l.t.t\(;'t ()\ Kilt,\'t () \\,\util til
Designation: Independent Membcr
Date of Birth: 30'h August. 1972

Joined in August 2022, Mr. Wamburu is a lecturcr at Dedan Kimathi
University ol Technology. He holds a Bachelor of' Education fiom
Kenyatta University and a Master's in Business Administration
(Management Science - Operations Management) tiom thc University ol'
Nairobi. Currently, he is a PhD l'ellow, Doctor of Philosophy in Business
(Operations Managcment).

Mr. Wamburu is a busincssman, fbundcr and CEO of'El Dad lJoldings
Limited which majors in construction and construction materials tiom
local market and COMESA rcgion. He is a full member of Opcrations
Management Society of Kenya (OMSK) and a member of Council of
Supply Chain Managcment Prol'essionals (CSCMP). He has research

interests in Pensions, Project Sustainability, Project Costing and Control as

rvell as I'roiect Managcment Scheduling and Control. On I 2th December.
20 19, Mr. Wamburu was honoured and awarded The }lead ol' States

Commendation, HSC by the President for rendering distinguished service
to the Republic of Kenya.
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CHAIRMAN OF COUNCIL

l)l{. t,. ttN I.ts't' Nt \\",\ N(i I N.t( )t{(x ; t.l

Joined in March 2017 as the Chairman of Council and lefi in March 2023
after the lapse of his term. Holds a Bachelor of Veterinary Medicinc
(UON); a MSc. Clinical Studies, Medicine (UON); an MBA Strategic
Management (Africa Nazarenc University); and a PhD Clinrcal Studies.
Epidemiology (UON). He has over 24 years of teaching, management and

leadership experience working with University ol Nairobi, NGOs.
Iiuropean Union. and USAID Kenya and East Aliica.

VICE CHANCELLOR

Pl,l()[. ls,\,\(' I 1,.\R..\ ()l)t..()
Date of Birth: l9rh May. 1955.

Joined in 2013 as the Chief Executive and Secretary ol'Council. Holds
B.ED (A(s) (UON), M.ED (Kenyatta University). and PhD (Moi
University). He is an educationrst uith over 36 years of teaching
experience at institutions of Higher learning. Prof. Odeo has also held
various leadership positions in the same institutions.

DEPUTY VICE CHANCELLOR
(ADMINISTRATION, FINANCE AND DEVELOPMENT)

1,1{()1,'. I)()\.\l.l) }.'.\\l \s,\K \ sl \\ll} \
Date of Birth: l4rh Octobcr. 1960

Joined in 201 9 as a member ol Managcment Board. Holds Bachelor ol
Veterinary Medicine (BVM) (UON)l an M.Sc. Vet. Pathology &
Microbiology. (UON); and a Ph.D. Zoology (Parasitology) (Moi
University). He is an educationist with a wide research, tcaching and

administration experiencc of over 30 years at research institutions and

institutions of higher leaming. Prof. Siamba has also held various
leadcrship positions at the samc institutions.

o
SGS

ISO 9001: 2015 Certif ied

YEARSI

l-

-r-\

r_______________ t6t
l'- r'I



Kibabii University
Annual Report and Financial Statements

DEPUTY VICE CHANCELLOR (PLANNING,
PARTNERSHIPS, RESEARCH AND INNOVATION)

t,ttoh-. t)tt.-t\(;. Iit,.\t..t)t( t \1. Itt't tr.\
Date of Birth: 30rh November, 1966

Joined in 2016 as a membcr ol'the Management Board. He holds a

B.Sc. (Eng.) (Egerton University); a MEng. Sc. The University of'
Melbourne Australia. Ph.D; and a Posl Doc. (Universitiit fur
Bodenkultur-BOKU, Vienna Austria). He has over 25 years of
tcaching and research experience at the university level. fle has held
various leadership posrtions at Egerton University and has been

involved in research projects, both at National and Global levels. He

has special rcsearch interests in Water Resources Engineering and
Applied tlydrology.

AG. DEPUTY VICE CHANCELLOR
(ACADEMICS AND STT]DENTS AFFAIRS)

t,t{()l...tt Llt s Kll,lt()1, \1.\l\ (),
Date of Birth: 5rh January, 1979

Prof . Maiyo joined in 2020 as a member of Management Board.
I{e holds B.Ed Arts (Economics & Mathematics) (Moi Univcrsity) MPhil
Ilconomics oi Education and Management (Moi University), Masters in
Business Administration (MBA). Indian School ol' Business Management
and Administration; Doctor of Philosophy (PhD) in Education
( Interdisciplinary) University of Pune and has over l5 years teaching
experience at institutions of higher learning. He has also held various
leadership positions at the same Institution.

REGISTRAR (ACADEM IC AFFAIRS)

PR()1. li.Rf(l..s't s.\\(; \l \l()lt(x'ilt.
Date of Birth: l2rh January t969
Joined in 201 8 as Registrar (Academic Aftairs). He holds a l,hD (Kiswahili
Studies), MA (Kisuahili Studies) and BA (Kiswahili and Sociology) from
Egcrton University. Ile also holds Single Subject Diplomas in Sales and
Sales Management, and Marketing Management (lCM, London). Prof.
Mohochi has servcd in dilferent positions in the university set up including
Head ol Department and Dean ol School. He has also served as
chairperson of the fbllowing prof'essional associations: CHAKITA (Kenya
National Kiswahili Association), Cl IAKAMA (rhe East Aliican Kiswahili
Association), as well as its Kenyan Chapter and Association of Kiswahili
I)epartments in []ast Afiican Universities. He has a working experience of
26 years involving teaching and leadership in Institutions ot'Higher
Leaming.
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REGISTRAR (ADMINISTRATION & HR)

l)ti. Itt 'ilt \ I'il)..\il \il't.\1.().
Date of Birth: l5th August, 1980
Dr. Mitalo joined in January 2020 as Rcgistrar (Administration &
Human Resource). She holds a PhD in Human Resource
Management - UoN, MBA (Human Resource Management) - UoN.
BBA (l{uman Resource Management - First Class Ilonours).
Certified Secretary of Kenya (CS-K), Certitled Human Resource
Profcssional of Kenya (CHRP-K), Diploma in Human Resource
Management (Technical University of Kcnya) and l)iploma in
Secretarial Studies. She has over 20 years administrativc and Iluman
Resource experience at institutions o1'higher learning. She rs a

mcmber ol'the Institute of Human Resource Management (IHRM)
and Institute of Certified Secretaries (lCS).

-
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AC. REGISTRAR (PLANNING,
RESEARCH AND INNOVATION)

PARTNERSHIPS,

I ) ll,. 1,,\t l. ()tltN().
Date ofBirth: 28th February, 1973

Dr. Ong'anyi ioined UMB in 2023. Hc holds a PhD in l)opulation
Geography fiom the University of Nairobi. I{e has a weahh ol'
management and administrative experiencc both in the public and private
sector of over l5 years. Ile is a Senior Lecturer and current Director,
Partnerships and Linkages. and has conducted a lot ol consultancy, and
scientific and policy research in the areas of Population Studies and
Livelihoods. Dr. Ong'anyi is a member of the Population Association ol'
Kenya and an Alumni of the Unrversity of Nairobi and the National
Centre of Competence in Rcsearch, North-South, Switzcrland.

Joined in 201 3 as Deputy Finance Ofllcer. Dr. Oduori holds BBM
(Accounting & Finance) (Mor), MBM (Accounting) PhD (Finance)
(Moi), and CPA (K). lJc is a professional accountant u,ith over 20
years' expcrience in auditing and assurance and flnance at the
instilutions of higher learning. llc is a mcmber of ICPAK and

ICIFA.

6
s6s

Av) rso 9001

Kibabii University
Annual Report and Financial Statements YEARS

i
)

FINANCE OFFICER

( t, \ I)tt. lil..\.t \\lt\ \tt st\.\ ()l)t ()t{t.
Date of Birth: l't August, 1972
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DEAN OF STT]I)EN'tS

t)tt..\t.t('E ( ilt.tltt t.\t Ill 'l .\t.
Date ofBirth: 22nd July, 1968

Joincd in 2019 as Dean ol'Students and exited on afler 3d July,2023
aller resignation. She holds a Bachelor of Ilducation (Arts) (Moi
University), Master of Philosophy (M.Phil) in Educational Guidance
and Counselling, (Moi University), and Doctor of Philosophy in
Counselling Psychology (PhD) (Egerton University). Dr. Chemutai is
a membcr of' the Kenya Universities Professional Counsellors
Association (KUPCA). She has over 29 years' cxperience in both
students aflairs and Iibrary management in institutions of higher
learning.

DIRECTOR ICT

l)lt. .\NShl.\lO l'E I l.llLs lK()11..\.
Date of Birth l()th October, 1970

Joined in 2013 as a Member ol lhe University Management Board. He
holds a Bachelor ol Education lrom Egerton University, a PGD in
Computer based Infbrmation Systcms fiom Sunderland UK, MSC in
Computer based lnformation Systems lrom Sunderland UK and (PhD)
lrom MMUST. He has over 20 years' experience in tcaching and
management ol'intbrmation systems. He is a member ol'Association ol'
Computing Machinery ACM, UK.

PRINCIPAL CLINI('AL OFFICER

\ttt.,t() \s't ()\t,. l.-s { 1.. t.t.\.
Date of Birth 29th October, 1970

Joined Kibabii University in 20I 2 as Deputy Senior Clinical Ot'llccr
and Hcad ol' Departmcnt of Health services. Prcviously worked lbr
Masinde Muliro University and Minisrry of health respectively. IIas
both administrativc and clinical expcrience of more than l8 years ol
service. Trained up to master's level in Community health at (;reat
Lakes Univcrsily, University ol'Livcrpool (UK), Moi University and
Kenya Medical Training College. Ilolds professional Diplomas in
Community [[calth, Sexual and Reproductive tlealth in Developing
Countries and Clinical Medicine and Surgery.
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LEGAL OFFI('ER

\ts..t.\( (Jt t..l.t\t._ .\. \\,.\\.t.\L.\
Date of Birth 29th April t968

Joined Kibabii University in August 2015 as legal oflicer. She Holds a

Bachelor ol Laws (LLB) University of Nairobi and Diploma in Law from
Kenya School of Law (KSL). She is an Advocare ol the High Court of
Kenya, having been admitted in 1993. Miss Wanjala is a member of the
Law Society of Kenya with 27 years of experience as an Advocate. She
has I I years experienced in the University Sector.

IN CHAR(;E. STIPPLY CHAIN MANA(;EMENT

\l\. \1.\I lllll:\ ( lIIlPKl-SlS KII'l.l'-l
Date ofBirth: l2'h January 1983

Joined rn 2022 as a Member of the University Management Board. She

holds a Bachelor of Business Management liom Moi University, a

Master ol' Business Management in Purchasing and Supplies fiom Moi
University. She is currently pursuing a PhD at Moi University in
Logistics and Supply Chain Management. She is a Member of Kenya
Institute of Supplies Management and Chartered Institute of
Procurement and Supply. She has 8 years of teaching experience in
institutions of higher leaming.

IN (;HAR(;E. LIBRARY AND DOCTIMENTATION ('ENTRE

Mr. Wakahia joincd in 2022 as Librarian L tle holds a Bachelor of
Inlbrmation Science (University of South Africa) and a Mastcr of Library
and lnlbrmation Sciencc (University of'Nairobi). He is currently pursuing a

PhD at University ol'KrvaZulu Natal. [{e previously worked fbr Pan Afiica
Christian Univcrsity, Presbyterian University of East Afiica. Nation Media
Group and Kenya Forestry Research Institute (KEFRI). He has over l0
ycars work experiencc the running of Academic libraries (6 of rvhich have
been in Library Managcment at different capacities) and over 7 years'
expericnce in the management ofspecial libraries.
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\l lt. s.\\t t'EL K,\tRt(;o \\.\K,\il tA
Date of Birth: lTth August, 1982
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Introduction

On behalfol'the Board, it gives me pleasure to present to
you the University's Annual Report and Financial
Statcments fbr the FY 20221203. During rhis period, the
University made notable progress towards the attainment
of the University's Vision and objectives. We afilrm our
commitment to continuously improve our operations in
devcloping market driven programmes, ensurc efliciency
and reliability, flnancial stability and otl'er quality
services to our students and stakeholders.

It is noteworthy to state that the students' numbers have
grorvn gradually to the current population ol 8,176 duly
registered stude nts with a total of'416 members of stafll
I I 6 teaching and i00 Administrative sratL

The development of Kibabii University Strategic Plan
2023-2027 is at the tail end of completion. The
University has aligncd the draft Strategic Plan to the
Government's Bottom-Up []conomic Transformation
Agenda (lltiTA) tbr improved livelihoods of Kenyans.

During thc year under review, the University
collaborated with various stakeholders both local and
intemational torvards achie vcment ol'its mandate.

66 rhe
commissioning of

the Student Centre
has immensely
contributed in

enhancing
wellness of the

students.

Through the collaboration and partnerships, the University
received funding to a tune ol KES 6 million

In implementing its mandale, the University acknowledgcs
the support fiom the National Government through the
Ministry of Education and the National Treasury and
Planning and the County Government of Bungoma. The
University received KES 685 million liom the Exchequer lo
meet both thc recurrent and capital development needs in
the period under review

Governance, Administration and Finance

Council reiterates its commitment to providing good
stewardship and strategic direction to the University. This
has seen University operations progress seamlessly as a
result of efl'ective and eflcicnt governance and
perfbrmance management.

Iwish to welcomc one (l) Board Member Mr. Wellington
Kihato who joined us during the year under review and
tish him success in his tenure. During the latest Board
evaluation by the State Corporation Advisory Committee
(SCAC), we scored 92%, at)irming our Board commirment
to ensuring adherencc to the highest standards of'corporate
govcmance.
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The University successfully held its 7th Graduation
Ceremony on Friday 3d March, 2023 where a total of
I ,l l3 graduands u,ere chumed into the .job market.

Among other milestones recorded during the year
included:

. Approved and implemented the Terms and
Condrtions of Service for Kibabii Univcrsity Stafl'.

. Signed and implementcd eight (8) MOU's rvith
strategic partners across the world.

Capital Development Projects

During this period the University commissioned thc
Students Cenlrc. This project has immensely
contributed in enhancing wellness of the students and
statf as well as creating conducive space for sludents'
well'are.

Conclusion

The Board would like to thank the outgoing Chairman
of Council, Dr. Erncst Mwangi Njoroge, tbr his
illustrious service to the University over a period olsix
years. His stewardship of Kibabii University was

characterized by innovative ideas, stralegic thinking
and, tireless eflbrts to increase the credibility and
visibility ol Kibabii University.

lt is during his tenure that Kibabii Unrversity rccorded
immense gro*th. Kcy among them include:
Establishment ol thc Kibabii Univcrsitv Endou.ment

Fund which currcntly stands at KES l0 Million.
Kibabii University Alumni Association, Internarional
Students, approved Policies, increased students
enrolment, ISO 9001 :201 5 Re-Certiilcation. growth of
the University Pension Scheme. expansion ol' ICT
inliastructurc and aulomation of services. Research

Crack Team, Modem infrastructure and increascd assct
basc, stalf welfare and medical schcme, a great
relationship u'ith our partncrs and linancial stability
among other notable achievements.

The Board also recognizes the critical rolc that the
Univcrsity Management play in the exccution of our
mandatc. As the Board, rve are f'ully committed to
continually enhance the welfare ol our stall' members
to ensure that they are well equipped, both at work and
socially. to professionally executc thcir tasks and
f-acilitate the Board achieve the ambitious Six (6)
Strategic Objectives of Kibabii University which
include: I ) Promotc and Maintain Excellence in
Teaching and Learning; 2) Support and Sustain
Advancemcnt in Research, Innovation, Partnerships
and Linkages; 3) Enhance Administrative. Financial
and Human Resource Management Systems; 4) Invcst
in Stratcgic Marketing and Public Relations; 5)
[:xpand, Maintain and Improve Physical L'acilities and

Infiastructurc; and 6) Provide Quality Health Carc
Syslems as pcr thc University Strategic Plan.
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Digitalization of Teaching and Learning

In alignment with the fast-paced rechnological landscape,
Kibabii Univcrsity has madc substantial strides in the
digitalization of teaching and learning. This transformative
initiativc, whosc major springboard was the COVID l9
Pandemic has not only enhanced the quality of education
but has also resulted in substantial cost savings.

"50 Researchers
included in the

prestigious AD Scientific
Index Rankings'top

5000 researchers in the
World."

Our commitment to advancing knowledge and
pushing the boundaries of research has borne fiuit in
the lbrm of substantial grant acquisitions. Through
rigorous research eflflorts, our esteemed faculty and
staff have secured grants that not only generate
revenue fbr the university but also contribute to the
global body of knowledge. This has Iurther bolstered
our reputation as a hub of intellectual innovation and
discovery.
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By adopting cutting-edge educational technologies,
we have lbstered a dynamic learning environment
that promotes engagement, interactivity, and
flexibility. This move has posirively impactcd both
students and cducators, paving the u,ay lbr an
innovative and l'uture-ready approach to education.

Research and lnnovation Excellence

Dear Stakeholders,

Greetings and welcome to the Annual Report and Financial
Statcments tbr the year 202212023 lbr Kibabii University.
We arc proud to present a comprehensive overview of our
Universily's progress, fbcusing on key areas such as
digitalization ol' teaching and learning, sustainable funding
modcls, impactful research. international recognition,
collaborative endeavors, and outstanding sports
achievements by our students both local and intemational
arcna.
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During thc year, the University's researchers fbrmulated
and presented trventy-eight (28) multilaccted and cross-
institutional research proposals to diverse donor agencies,
seeking essential funding avenues. While this represents a

decrease ol 22.2%o liom the 202112022 fiscal year. in
which a total of thirty-six (36) proposals u,ere tendered,
it's important to note that the higher count in the previous
liscal year was influenced by thc launch ol'the more
adaptable National Research l'und (NRF-Kenya) call for
proptrsals in FY 202112022, prompting numerous
research teams at KIBU to partake.

International Recognition and Research Rankings

The dedication and calibrc of our researchers have earncd
Kibabii Univcrsity international recognition. Our
researchers' contributions to esteemed refereed joumals
have propcllcd them into the spotlight, with several
appearing in prominent international rankings. Notably.
our researchers' outstanding pertbrmance led 10 50 of'
them being included in the prestigious AD Scientillc
lndex Rankings' top 5.000 researchers. This recognition
serves as a teslament to our universily's commitment to
excellence in research.

Collaborative Engagements and MOUs

Collaboration has been a driving forcc bchind our
progrcss, and we are delighted to have established several
Memoranda of Understanding ( MOUs) rvith esteemed

institutions and organizations. These collaborations havc
enabled knowledge exchange, joint research endeavors,
and academic partncrships that enrich the academic
experiencc lbr both students and faculty. The expansion
ol our netuork through such engagements c()nlinues to
open doors to new opportunities fbr groMh and

development.

University Funding

One ol the pivotal achievements of the past year has bcen
the successful implementation of a new govcrnmenl
funding model lbr universities. If realized, this model will
be instrumental in meeting the actual costs of our
academrc programs, thereby alleviating Iinancial burdcns
and reducing debts that have nearly crumbled activities in
most universities. As a University, rve have fully
embraced and arc in full support as we look foru,ard to a
more sustainablc financial framework that enables us to
continue providing top-notch education, research
opportunities, and infrastructure enhancemenls rvithout
compromising on quality.

Wellness of our Learners

One of the recent additions to our University thal lills me
with immcnse pride is the state-of'-the-art sports
infiastructure. We understand the importance of physical
fitness and sportsmanship in a student's life, and that's
why we have invested in modern sports facilities. These

lacilities arc not only meant to catcr to the physical well-
being of our students but also lo promote teamrvork.
discipline, and leadership skills. In line w'ith this
commitment, I am delighted to share with you thc
outstanding achievements ol our Taekrvondo and other
various games and sports. Our Tackwondo team has

brought home numerous medals from national and

regional championships, showcasing their dedication and

prowess in this martial art. Similarly. our rugby leam has

made waves in various nationwide competitions,
demonstrating their resilience and passion fbr thc sport.
We must thank the Government of Kenya tbr supporting
and financing these projects.

<k)..
Prof'. Isaac Ipara Odeo
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6. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED
OBJECTIVES FOR FY 2022123

O bjcct ivr Key Performance lndicrtors Activities Achicr cnrcnts

STRATE(;I(' PlLLAR/ TllEM E/ lSSl-rE |: PROMOTE AND MAINTAIN EXCELLENCE IN TEACH INC AND LEARNIN(;
To offer qualitt and mNrkct
driven programmes in
coofornlity with CUE and
TVET Standards

Rcricrrcd
Pro{ranrnrcs

One I)iploma Programmc u'as

developcd.
One Masters programmc *'as
rcviewed-
Thrcc additional programmes \\'qre
submittcd lbr accreditation b! Ctlll

- No. ol nc*' academic

f,rogramnlcs introduccd
_ Nccds asscssmenl rcpon

Introducc ncu acadcmic
programmes, depanmcnts and
I:aculties /Schools

- Splitting olthe l)acultl,ol'
cducation and social scicrrcc
( FIiSS ) into School ol'l,ducation
and liacultl olAns and Social
Scicnccs

- Ncrv progranrnres lntroduccd
during thc Ycar: I'hl)( llA )

- No. ol'qualificd stalf
rccruitcd

Itccruilint additionul skillcd lraincrs 7 strll \\crc rccruilcd during thc lcar

- Signcd MOUS
- Numbcrol'opcrutional

MOtJs

Collaboration $ ith othcr institutions
\rith cstablished rraining I'aciliries

liight (1.l) Mcnloranda ol'
[ ]ndcrstanding (Mot ls)\\ ilh
intcmalional panncrs lcrc signcd
during thu lcar in rcvicrr

To ,chie!e a substantirl
increase in Student Enrolmenl
and complelion

No. ofcnrollcd
Students

No. of Grirduating students

incrcasc enroltncnt ol'locul and
intemational students

4116.l-\y'E'l studqnts and 2336
undcrgraduatc studcnts both placcd
bl KIJCCllS as ucll as Privatell'
sponsorcd

I ll3 Graduatcd during thc )'car in
revic$

To intcgrate ICT in Academic
proSra mmes

No. ofuploadcd c -lcaminu
contcnt Rcpons

[Jploadcd c-lcaming contcnt 'I'he university oll'cred blcndcd
tcilching and lcarning during thc

;-car in rcvicu

No- ol uscrs trlincd 'frain lecturers and studcnts on
onlinc content dclelopment and
utiliz.ation

Stall'tntl studcnts trained onlinc
tcuching and lcanrinr

No. ol courscs cvaluatcd h)
sludcnts Rcports

Clm oul onlinc coursc c\lluittion All cuurscs and lecturcrs ucrc
cvaluated by studcnts during thc

)'car in rcvicw

No. ol'class rcprescnlati\ cs

lbr a hcld
Conduct class rcprescntati\c lbra

-lwo 
Class rcprescntativc for a wcre

held during the ycar

e(,Gt
scs
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Rcvictr Ccnilicate, Diploma.
undergraduatc and post graduatc
prog.ammcs

'Ib supervise, monitor and
evaluale qualia) assurance
processes in the University

I
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lo slrcnqthcn studcnts $cllilrc
scrvlccs

No. ol stLrdcnts lirnd.^d Ijstablish a necd) studcnts
endorvmcnt lund

l7l studcnls bcncfitcd liom the
cndor|mcnt fund during thc _"-car in
rcvierv

No. oftalents scarch

Activitics organizcd
No. of talents identified

Orsanizc talcnts scarch activitics 'lhc (Jniversitl hcld a culturaland
carccrs ucck \\hcrc students
sho\\'cascd talcnts.

No. of collaborations and
MO(ls

Collaboralc $ ith talcnt dcr elopmcnt
agcncics

Iir cxpand libran Rcsources and
scn tccs

lncrcasc librarr rcsrrurccs itnrl l)uring thc rcar in revicrr thc
Unircrsitl acquired 276 additional
acadcmic books as scll as tuo book
datahascs

No. ofhotspots and computcrs
installcd

I')splnd I( l scrr iccs 20 additional sili acccss points \\crc
addcd on thc IJni\crsitl nctrrork
during thc rcar in rcr icu

STRATEGIC PILLAR,/ THEME/ ISSUE 2: SUPPORT AND ST]STAIN ADVANCEMENT IN RESEARCH. INNOVATION,
PARTNERSHIPS AND LINKACES
'li) slrcnglhcn rcscarch in
thc IJnivcrsitr

Allocatc al lcast 2olo ofrccurrent
budget to rcscarch

2.5o./o ol thc I Inir crsitr''s Opcralional
hudrel all()caled 1() rc\cxrch

No. of research proposals

developed and submitted
Submil rcscarch proposals t<r

intcmutional donors
28 rcsearch proposals devclopcd and

submitted

No. of staffand Sludcnts
panicipating in confc.ences

Iracilitatc slaffand studcnts to attcnd
kxal and intcmational conferenccs

668 staffand students panicipated in
confercnccs during thc ycar in
rcvicu'

No. ol'staff and studcnts
supportcd.
No. ol'publications in

rcputable ioumals.

Suppon stalfand studcnts to puhlish
rescarch lindings in rcputable

ioumals

124 pcer revie*'cd joumals publishe'd

during thc lcar in revie$

'Io cnhance cxtcnsion
and community outrcach
serviccs

No. of extension scrviccs
ofkred

Provide extension scniccs on
Agriculture, health. environment. ICT
and other technologics

lhc []nivcrsit)' hcld onc comnrunitr
outrcach progrnmnrc duringthe ) car
in rcvicTl

lnnoration challcngc calls InrplcrDcnl innor alion policr lnd
( iu idclincs.

fhc IJnircrsitl continucd k)
participutc in r cnlurc lirr changc
innotrtion chullcngc

No. ofstudcnts and staff
recognizcd and rcwardcd

Recognizr and reward innovators in
the Universit1'.

The (lniversity atarded members of
stafflbr leading in rcsearch and

innovation activities during the _v.ear

in review

li) prorrotc and prcscr\c
IDnO\ al lon

No. ofshorrs. exhibitions and

trdde fairs attendcd.

Panicipate in shows, exhibitions and

tradc fairs
The Univcrsity panicipatcd in t\\o
intemational shows and exhibitions:
thus, Nakuru and Eldorct shou.casing
its stafl and studcnts' rcscarch and

innovation outputs

a tso 9001

YEARS

'Ite IJnircrsitl partnqrcd \\ith the
Kcnla Acadcml ol'sports and thc
anti-doping agenc) of Kcn\ a to host
thc firsl spons s) mposiunr as scll as

oll-cr training lbr studcnts

No. <tf librun rcsourccs

70 allocation to rcscarch.

E_______________



'lb promotc partnerships, linkages

and collaboration

No. ofMOUVMoAs and MoFs

devclopcd.

Dcrclop and sign ncu Mcmoranda ol'
t.lndcrstandings (MOUs).

tl Motlsigncd during the )cur in

PILLAR/ THEME/ lSStrE 3: ENHANCE ADMINISTRATM. FINANCIALAND HtTMAN RESOURCE MANAGEMENT SYSTEMS

'Ib strcngthen lhe []nivcrsit]'s
administrative qualitl'

managcmcnt s) stcms

I)cr clopcd targcts Develop relevant Performance

taryets

'lhe IJnivcrsitl signed a l'C at thc

bcginning ol'thc 1'car u hich uas

cascaded do$n to all statl: Thcsc

wcre lhcn uscd to cvaluatc stall'
pcrl'ormanc!- at the end ol the lrY

Improve ellicicnc)' of servicc

provision

No. of automatcd studcnt and

stall'managcmcnt lunctions

Automatiotr ol student and stall'
manaScment proccsses

n ppro\ cd pcrli)rn'titncc

eonlfacls

I)cvclop annual pcrlbnnancc

e()rlltilcl

'l hc IJnircrsitv signed a I)('at the

bcginning ol'the ycar which uas

cascaded dorrn to all stall: l-hc P('
lirr thc prcrious lcar uas also

o aluated during the ) car in rc\ ic\\
\\ here thc [Jniversit] ovcrall

pcrtbrrnancc rvas ratcd as ven gtxrd

Appror cd audit and QMS
compliancc rcports

( (nrduct audil on compliancc \rith
lS( ) slllndurds

'lhe llnilcrsity reccir cd ISO

9001 :20 I 5 rcccnilication during thc

) car in rcvicw

Appro\ cd compli!ncc rcpo( Conduct audit on rclcvant

constitutional and lcgal requircmcnts

A lcgal audit uas undcnakcn h) thc

unircrsitr rrhcrc thc resul(s shorrcd
(hat lhc I Ini\ crsit] \irs9l.Jo.ro
compliant

Approvcd IJniversin' Almanac

Repons.

'lhe Unircrsitr dcrcloped an

alnlanac lor thc IrY2022/23 that

cnsurcd propcr planning and

implcmentation ol mcctings and

other aclivitics

Approved Univcrsitl' rvork

plan Repons.

Devclop and disseminatc the

University work plan

liach departmcnt prepared work
plans liom thc strategic plans lhat

guidcd activities lbr lY2O22l23

Nl&li rcpons Monitor, e\aluatc and rcpon on

Univcrsitv projccts

'l}le stratcgic plan 2020-2022 rras

cvaluatcd. [:rom thc c\ aluation thc

66% ol'thq plan had bcen achiocd

l)erccntagc incrcasc lncrcasc the net*ork bandrvidth

o|' s&s
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Stall perl'onrrancc managcmcnt \\'as

autonratcd during thc l car in rcr ic*

To promote good corporate
gol ernance

I)crelop and disscminatc thc

lJni\ersitv almanac

MB was incrqascd during the

2022t2023FY

t8tt""l ISO 9001:2015 Certif ied



To Enhance Safely and
Security of Studenls, Staff and
stskeholders

Quartcrh rcporls Coordinatc $'ith thc Communitl
and othcr larv cnforcers on
Communitl policing
programmc

'lhe [Jnitcrsil]'continued to $ork closclr
with the community as rvcll as larv
enforcemqnt to cnhance saf'ety and
sccurit) of its studcnts and othcr
stakcholdcrs

No. ofsccurity patrols repons Canl out rcgular sccuritr
patrols \\'ithin the I Inivcrsil]
and its environs. Contract a

sccurit) scn icc pr(,\'idljI and
undenake closc supcn ision ol'
thc contractcd sccuritv lirm

Administration I'olicc Continucd lo oll'er
additirrn sccuritr hoth on cumfrus and in
lhc communitt around thc unirersitr

No. of\r'orkshops

No. of panicipants Repons

Scnsitizc Slall'. Students and
stakeholders on Tcrrorism and
mdicalization

Ihis uas donc lor frcshmcn during
oncnlillton

To attracl. develop and re(ain
competena staff

No. ol sta ll- rcc ru itcd/dcp lol cd Appoint and dcplol quulilicd
Staff

7 stall'werc recruitcd during thc
2022i2023FY

No. of stafl inductcd Conduct induction of stafl' 'lte 7 n$r11'rccruited stall'wcre inducted
during thc 2022/2023|:Y

No. ofApprovcd I lR Policics
Rcpon

DcT elop/Rcr ior I lR l'olicics 4 IIR policics rvcrc approled during thc
2022/2023 FY

To enhance financial resource
mobilization

No. ol'rcsourcc necds analyscd Conduct rcsource nceds analysis

7o ofintcgration No. ol'banks
intcgratcd $ith the ljni\crsit)
Rcporls

100% Automation of student fcc
collection proccss; Intcgmtion
with banks

5 out of6 banks rvith fee dcposit accounts
had bsen intsgratcd as at the cnd ofthc
FY2022/2023

Cornpliancc Rcpon Implemenl thc fccs polic) 'l hc liRI) sl stcnr cnhanccd not to ullou
sludcnts lo rcport bclbrc Iullilling both thc
a(adcrni( anJ li unci:rl rcquircnrcnts lirr
prclious scssions

7o reduction ofstudent debts
Approved dcbt poliq Repons

Devclop and lmplcmcnt a dcbt
managcmcnt Polic!

Studcnt dcbtors rcduccd b1 8.5%

No. of fundraising initiativcs
Amount ol' funds raised.
Rcporls

To enhance prudent financial
management

7o ofprudcnt financial use
Repons

Adopt program-based budgcting
approach that is aligned to
strates

1\e l:Y2O22/2023 budget was aligned to
thc strategic plan and all cxpenditures
*erc authorizcd in linc $ith the budgct

% ofbudgct allocation No. of
kel activitics l'undcd Rcports

Prioritization ol'kc1 []ni\ crsit]
tctrvllrcs

During thc lcar in rcvior, thc t)nivcrsitl
ring l'cnccd funds lbr utilizrtion in
rcsearch. library and IC'I

% Compliance Report lmplement class sizc quorum
polic)

During thc ycar in revicu onll courscs

that mct thc quorum \\crc mounted

Budget Vs. Actual Repons Implcment hudgcts,
p()curqmcnt plans and
budgctary conlrols

'Ite [Jnivcrsitl's I:Y 2022/2023
procuremcnt was ali8Jled to thc budgct
and cxpenses wcrc strictly incurrcd as per
plan

Dcr clop innoratirc fundraising
initiati\ cs

Resourccs ucre mobilized to suppon
Onivcrsitl' activities through donalions t(,

the tunc ol'KShs. 1.6 million duringthc
l:y 2022t2023

6
scs
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'lte tlnivcrsitl carricd oul a rcsourcc
nccds analysis during thc budgcting
proccss as \\cll as at the tinrc ol-planning
Iirr dilTcrcnt t nircrsitr rrirlc uclir ilir,'s.
-l 

his anall sis lbrms a basis for rcsourcc
nrrrhilization initiutircs that thc unircsitr
undcrlook during thc ) car in rcvic\\.

E_____________ ISO 9001: 2015 Certif icd
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To improle the
Universitl's linancial
and risk mrnrgcment
framework

7o of budget lines/ expenditures with
more than 107. Variance

lmplement budgets,
procurement plans and
budge(ary controls

Only 6 out of 22 Budget lines varicd from
the actual by more than the +l- llo/o
threshold. These haye been explained
under the notes to the comparison of
budget versus aclual amounts report

No. ol' trained stall' []nqualitled Audit
Opinion on Univcrsin linancial
statcmcnts Compliancc Rcpons

Iluild capacitv ol stalf in
linancial rcponing

Stalf in Irinancc and lntemal Audit
dcpanment $'ere l'acilitalcd to attend training
on linancial reponing and I)ublic l,inance
Management

STRATECIC PILLAM'HEME/ ISSUtI .l: INVEST lN STRATEGIC MARKETINC AND PUBLIC RELATIONS
To promote KIBTJ's
image
Through enhancement
of its visibilitv

No. ol'adveniscments
in print and elcctronic
media

l)cvelop and disscminatc
adrcniscment on print
and clectronic mcdia

'l he Unir crsitl uscd both Social and print
nrcdia to nrarkct its progranrnrcs during lhc
lclr in rcvicw

No. ol'l lit ratc pcr da)
llit ratc pcr da\ rcpon

(lpdatc thc Univcrsit] \\cbstc
and social media platfomrs

I)uring thc r car in rcr icrl thc llnir crsitr
rcrlizcd a signilicrnl incrccsc in r\chsitc
visits as rcll as social media lirllorvcrs as

clabrlrated undcr thc nrantgcnlent
discussions and anall sis

No. ot KIBtJ tcams panicipatinS in
national compctition/ lcagues

llngage in Spons as a

Marketing and
Communications tool

Ihe (Jnircrsitl prescntcd tcanrs to
participatc in both national and intcmutional
leugucs in various liclds including rugb1,
athlctic and tack\\ondo

'lb strc ngthen
ml rke(iog ol tho
I nirersit] and its
progr:l rmcs

No. ol sccondan schools lnd tc(iut)
collegcs \ isilins KIBI I Rcpo(

I lost sccondarl' schools and
tcrtiaD' institutions visits

I hc []ni\ 0rsit] hostcd ovcr 5000 studcnts
irrrd lt)0(t tclrchcrr rltrrinr: lhc rclr irr rcr icrr

No. of applicants Customcrs' fecdback
Rcport

Market thc Univcrsitl'
programmcs to intcmational
markcts

'lhc []niversity attractcd 3 intemational post
grarJuutc sludcnls during lhc )car in rc\ iet\

STRATECIC PILLAR/ THEME/ ISST]E 5: EXPAND, MAINTAIN AND IMPROVE PIIYSICAL FACILITIES AND
INFRASTRUCTURE
'lb erpand and upgradc
physical infrastructurc
through completion of
planoc(l constru(tions
f0r inten(led usr.

Projcct completion documcnts
Ilanding Over rcpon

( onstructiun ol'$atcr
rccycling sl stcm cxtcnsion to
sludent h0stcls

Onc morc building connectcd to ulilize
rccycled watcr

Increasc watcr capacit) Rchabili(alion ol' [ ]nivcrsit\
spring and borcholc

Onc spring ras rchlhilitatcd during thc ycar
in rcr ie*
Ruin rratcr hln esting capacitt incrcascd b1

opcral iona liring thc underground wrtcr tank
at thc nc\\ Sludcnl ( cntrc.
'l1ris incrcascd thc satcr suppl) lo thc
[Jnivcrsin hr'60 cubic lilrcs pcr da]

'lb enhance energl
managclrent and
conservation

Rcdcsigncd lighting points in hoslcls
Adoption ol'Ltlt) lighting systems
|unqtional solar S)stqm

lnrplcnrcnl cncm\
nrirnagcnrcnl polic)

Monlhlr poucr consunlption reduccd h)
ll.5% during thc ycar in ro,ie* as a rcsult ol'
incrcased numbcr ol huilding undcr usugc ol'
l-l:l ) lighting

l.:rndsc:rping ol lhc
I rr ir rr\il\

l{cporls on arcas sith llot\crs tnd trccs I'lanting ol'llo\\crs rnd trccs I)uring thc r cur in rcr iew thc [Jnivcrsitl
continued to nraintain a beaut ili-rl grccn
ouldo(,r cn\ ironmcnl conJuci\ c lor l(ilming

No. ol-rccrcatiunul
lacilitics

Construct a rccrcational park ilional outdoor Sitting spaces \\crc
constructcd liom rccrclcd \\astc nratcrial

uring thc rcar in rcr icu
TRATE(;lC PILLART l'HEMt) ISSUE 6: PROVIDE QT]ALITY HEALTH CARE SYSTEMS

To enhance Service
Delivery

|unctional health managcmcnt s)'stcm Installation of health servicc
managcmcnt sollu arc

'Ihc IISM IS \\as insrallcd during rhc \ car in

'lb promol0 health
rvithin the comnrunilv

No. ol nrcdical cumps hcld
No. ol'paticnts attcnded to
No. ol'patient rcl'crral Rcpons

IIold a nrcdical cantp annualll During thc 1'car in rcvicrv thc Ilnivcrsi(]'
hcld a medicalcanp ilt Mt. lilgon sub-
countl uhcrc 200 comnrunitl' mcntbcrs
reccivcd mcdical altcntion.

e
u)6
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The Univcrsity Council, presided over by the Chairperson is a hody established ltl govern thc Univcrsity. The
Council is appointcd in accordance u'ith thc Univcrsities Act,20l2 (No.42 ol 2012) by the Cahinet Secretary in
chargc of Minislry of [']ducation. The Council providcs strategic direction, exercises conlrol and remains
accountablc through elI'ective leadershrp, enlerprisc, integrity and good judgment. lt is diverse in ils composition.
independcnt but flexible, pragmatic, objective and fbcused on balanced and sustainable pcrfbrmance of the
University. Thc Council retains responsibility for cstablishing and maintaining lhe institution's overall control of
tinancial. operational and compliance issucs as rvell as implemcnting strategies lor the long term success of the
Institution.

ProI'cssional Diversitv physical or mental illness liom performing his
duties as a member of' the Council: or conducts
himself in a manner deemed by the appointing
authority lo be inconsistent u,ith membership of the
Council.

Thc University Council consisted of Nine (9) members
(all male) u,ith diverse professional backgrounds in the
flelds of Clinical studies, Epidemiology, Geology,
Hydrology, Arbitration. Environmental Management,
Law, Strategic Managemcnt, Governance, Laboratory
Technology, Mcdical Microbiology, Public Finance,
Taxation, Communication and Human Resource
Management.

l. Six (6) indepcndenl Members appointcd by the
Cabinet Secrctary in charge of Education

2. One ( I ) mcmber reprcsenting the Principal
Secretary in charge of the State Department lbr
University Education and Research, Ministry ol
Iducation

3. One ( I ) Mcmber reprcsenting thc National
Treasury

4. The Vice Chancellor as an ex-ol'licio Mcmber.

Appointment and Removal of Council Members

Every appointment is by name and by notice in the
Kenya Gazettc but ceases il'thc Council member:
Scrves the appointing authority with a uritten
notice of resignation; or is absent. without the

pcrmission ol' the Chairpcrson, from the three
consecutive mectings; or is convicted of an offence
and sentenced to imprisonment fbr a tcrm
exceeding six months or to a fine exceedrng twenty
thousand shillings; or is incapacitated by prolonged

ii. Any removal oia Council member under (i) above,
shall be through lbrmal revocation.

Council Charter
The Council has a Charter that defines the Council's
roles and responsibilities as well as functions and

structures in a way that supports the members in
carrying out their strategic oversight function. It
providcs the Council mcmbers with an opportunity to
think creatively and critically about how their strategic
and operational plans align with thc organization's
strategic direction and expectations, rvith respect to
govemance. It helps the Council in directing the
organization to maximizc the long term value of
services provided for all stakeholders.
The Charter is reviewed semi-annually and is available
to all membcrs of the Council lbr application and is
posted on thc Kibabii University's website fbr the
information of stakeholders.
The me mbers ol Council have committed themselves 1o

the service ol'Kibabii University and to uphold the
tenets of good corporate governance by being
innovative. transparent, accountable, persons ol'
integrity, socially responsive, as well as promote

excellence and exercise fairness in all their activities.

Durirrg thc .r'ear under revicrr'. one (l) ttav ntcnrher ( lllr ll'ellington Kihuto) tlus ul.tlxtintad b rapluce Mr
Mutttlalano, \'11o.\a tcrm hul etpircd. The Chuir ol ('ouncil. Dr. Ernest Mvungi l,J.ior( !c, axited olicr xu'cessJirlll'
serring hi.s sct'ond und ldsl lcrn on 9th April. 202-l ond as ut 30th.lune. 2023. uppointnant ol hissuhstantive
rapluccntant hud not heen dona.

6 Av)
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Operations of the Council
To efllctively discharge its mandate, the Council
established the fbllowing Standing Committees, each
with specilic terms of refbrence:

i. Audit, Risk and Compliance Committeei
ii. (iovsrnance and Human Resource Committee;
iii. Strategy, Finance and Development Committee;

and

ir'. Awards and Scaling Comminee.
Other than the statcd Committees. Ad-hoc Committees
vr,ere bc establishcd as need arose.

Council Committees
The Council Committees lacilitate decision-making to
assist thc Council in thc execution of its duties, powers
and authority, however delegation ol authority to the
Committees docs not in any way mitigate or dissipatc
the discharge by the Council of its dulies and
responsibilities. Council Committees have been
established with firrmal written terms of rel'erence and
observe the samc rules of conduct and procedures as

the Council.
In the Financial Year 202212023, the Council
appror cd the lbllouing Committeesl

i. Strategy, Finance and Development Committce
The mandate ol' the Committee is to ovcrsce
inliastructure development and maintenance, revicu in
year and annual linancial reports and budgcts and
make recommendations to Council and act on behall'
of Council in rcviewing the University strategic plan

Table: Membership and attendance of Strategy,
Finance and Development Committee Meetings
during the FY202212O23

ii. (iovernance and Human Resource Committee

This Committee is chargcd with thc responsibility of
reviewing and providing advisory opinion on
University Statutes; making recommcndations to
Council on stalT welfare relatcd issucs: rccommend to
Council improvement in tho.job grading classilication
as the Committee may consider appropriatc and
provide, oversight in matters ol' human rcsource,
including salaries, disciplinary matters and
appointments and promotions ol' I)rof-essors, Associate
Proftssors and equivalent Adminislrative and Library
Gradcs.

Membership and meeting attendance during the
FY202212023 is as shown in table below:

Table: Membership And Attendance Of
(iovernance And Human Resource Committee
Meetings During The FY202212023

GOVERNANCE AND HUMAN RESOURCE
COMMITTEE

NAME

Mr. Francis Asunah

Amb. Tom Wambua

Dr. Lukes Shiroya

Mr. Michael Obonyo

Mr. Wellington Kihato

Prof Isaac Ipara Odeo

ATTENDAN
cE ()u4)

4

4

J

4

J

4

No

I

2

1

5

6

\.\ )t t.:

Anrb. lirnr M. Warrhua

I)r. I.ukcs Shirola

Mr. lrrancis AsLrnah

Mr. M ichael J. Obonvo

Mr. Wcllington Kihato

Prot. Ipara Odeo

4

5

5

iii. Audit, Risk and Compliancc ('onrnrittee

This Committee's mandate is to revicw and provide
advisory opinions on lnternal and External Auditors'
reports and make recommendations fbr the
improvement of the internal controls. The Committee
also monitors and evaluates managcment's response to
and implementation ol' intcrnal control
rccommendations. This include. internal Audit reports,
PIC recommendations, cxternal audit rcports, Risk
management, PFM systems and special assignments.
This Committee also providcs advicc on Quality and
Perlbrmance Monitoring.
Mcmbership and meeting attendancc during the
1Y2022/2023 is provided in rable bclow.

NO

I

,
3

4

5

6

STRATf,GY, FINANCE AND DEITLOPMENT
COIITNTITTEE

e
a)6
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Membcrship and mceting attendance fbr the Strate gy,
Financc and l)evelopment Committee in the
FY2022/2023 is presentcd in table below:

ATTENDANC
. E ()vs)

5

YEARS
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Table: Membership and meeting attendance for
Ad-Hoc Resource Mobilization Committee
Meetings in the FY202212023

Recommendations ol various commiltees were
presented and considered as appropriate during
various Full Council mectings as shown in table
below:

Table: Membership and meeting attendance for
Full Council Meeting in the [-Y2022i2023

N0 N^MT]

I I CPA Vincent Nvabiosi l

-;;;;;;-* -l

ATTENDAN
cE (v6)

6

6

6

5

ATTENDAN('
E (X/6)

6

6

6

6

6

6

NAME
I Dr. Irmcst Njoro-rc
2 Dr.Lukes Shiroya

-l Mr.Hussein F arah

4 Amb. Tom Wanrbua

5 CPA Vincent Nyabosi

6 Mr. Francis Asunah
7 Mr.Michael Obonyo
8 Mr. Wellington Kihato
9 l)ro1. Isaac lpara Odco

A'TTENDANCE
(x/6)

5

6

6

6

6

6

5

5

6

I 3 I Dr. Lukes Shirova I

l-l| 4 Mr. Michael Obonyo i

iv. Awards and Sealing Committee

The mandatc of the Committee is tol Reccivc and

consider graduation list for Award of Cc(illcatcs,
Diplomas and conlerment of Degrees and make
recommendations to the Councill Receive and Consider
the Craduation Booklet and make recommendations to
the Council; Ensure that the processing of Certitlcates
and Transcripts is done diligently and with integrityi
Receive and consider proposals to Council and
nominations lbr the award of Degrees; Recommend to
Council award of Honorary Degrees; and Authorizc on
behalf of the Council the application ol'the University
Scal to documcnts.

Table: Membership and attendance of Awards and
Sealing Committee Meetings during the FY202212023

NO

I

)

-1

4

5

6

NAME

Mr.llusscin F arah

[)r. Lukcs Shiroya

M r. I rancis Asunah

('l'A Vinccnt Nyabiosi

Mr. M ichael Ohonyo

l'rol'. Isaac lpara C)deo

Governance Audil

The Council is requircd to ensure that a governance

audit of the organization is undcrtaken on an annual
basis to ensure that the organization confbrms to the

highest standards ofgood govcrnance. In this regard,
the Governance Audit covering various parameters

was conducted during the year. The level of
compliance of the University on (iovcrnance issues

was 92%o, details ol'which arc prcscnted in the table
below:

\o \.\ \t I,.

ATTENDANCE
(xt2)

I Amb. Tom Wanrbua

2 Mr. Francis Asunah l

.1 Dr. Lukes Shirot'a l

{ Mr. Michacl Obonro l

: CPA Vincent Nvahiosi

6 Prol Isaac Ipara Odco l

o
u)

Table: Membership and attendance of Audit, Risk
and Compliance Committee Meetings during the
FY2022t2023

AWARDS ANI) SEALINC COMMITTT]T]

YEARS

COUNCIL MEETING

o
sGs

I

AUDIT, RISK AND COMPLIANCE
COMMITTEE

AD.HOC RESOURCE MOBILIZATION
COMMIITTEE

I

r_______________ ISO 9001:2015 Certif ied xxxtl
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Table: Summary of Scores l'cr Parameter

Paramcter Total Marks Scorc

I

I
)

3

I
5

6.

7.

8

9

Transparency and Disclosure

Adherence to Laws and Regulations

Council Meetings

Service to Members

Communication with Stakeholders and Public
Education

Council Independence and (lovernance

Council Systems and Procedures

Corporate Social Responsibility

Leadership and Strategic Management

TOTAL

80

40

70

50

40

80

35

64

50

35

60

140

140

200

820

60

126

130

182

762

NOTE: lt was in the Auditor's opinion that the University had to a large extent complied with
governance issues.

Legal Audit

During the year, the Legal Audit was conducted internally to establish the general compliance olthe University
to all statutory and regulatory obligations, Kibabii University Charter. Statutes and Policies. As summarized in
the tablc below and with an overall score ol9l.3 o%, it was established that the University had to a large extcnt
complied with legal requirements.

'fable: Lcvcl ol ('onrJrliancc

Sampled
Dcpartment/School/Directo rate

'l'otal Marks Score Percentage ('7u)

Calering Department
Finance Department
Estates Department
Human Resource and Administration
Departmcnt
Procurement Department

Library Department
Intemal Audit Department

Security Dcpartmenl
Directorate of Information,
Communication and Technology
School ol'Busincss and Economics
School Graduate Studies
Health Department

TOTAL

204
l.)-

140

240
204

56

92

152

68

l8tt
168

t36

1872

178

128

I 13

87.3

96.9

80.7

231
193

50

83

r36
62

96.3

93.6
89.3

90.2

89.5

t7t
162
127

l6l2

91.2
90.9
96.4

93.4

91.3

xxx t6t
sf,s
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Council Training

Continuous skills and professional devclopment of
the University Council goes a long way in ensuring
that Council is well equipped with skills and
knowledge for effective and eflicienl govemance
and performance excellence. In recognition ol this
important aspect, Kibabii University held a

Workshop fbr Council members and Senior
Management stail to specilically discuss issucs
concerning strategic planning, identifying risks.
inliastruclure and resource (both financial and
human) mobilizalion.

COUNCIL

ACHIEVEMENTS

Approved University Budget Estimates for Financial Year
2022t2023.
Approved University Quarterly Reports and Financial
Statements.
Signed and monitorcd the Performance Contract for the
Fi nancial Y ear 202212023.
Approved and monitored implementation of Annual
Procurcment Plan 202212023.
Approved of Council and specific Council Committee's
Almanac for FY 202212023.
Approved the award oftwo (2) Honorary (Honoris Causa)
Degrees of Kibabii University.

Approved application ofthe University Seal on Certificates
and other official documents-

Successful 7rh Graduation Cercmony held on 3d March,
2023.
Approved the following Policies, Manuals and Working
documents:
* Extension and Community Outr€ach Policy;
* Shows, Exhibitions and Trade Fair Policyl
* Granls Management Policy;
* Sexual and Cender Based Violence Policy;
* Technologr Enabled Leaming (TEL) Policy;
.!. Gender Mainstreaming Policy; and
.3. StaffChildrcn Education Policy.
* Terms and Conditioos of Service for Kibabii University

Staff.
* Approved Standard Operating Procedures for Kibabii

University Ethics Review Committee.
* Approved Pre-Feasibility Study Report for the Kibabii

University School of Nursing.
.!. Approved Feasibility Study Report for the School of

Nursing (SoN).

lmprovement of University Webometric ranking in Kenya.

Procured Medical lnsurance and Group Personal Accident
lnsurance for members of staff and Council for the FY

2022/2023.
Established/Approved Kibabii University Endowment Fund

and Trust Deed.
xii)

x)

xi)

i)

ii)

iii)

iv)

v)

vi)

vii)

viii)

ix)

r6t
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We are delighted to present the Management's Discussion and Analysis (MD&A) section of the Annual rcport,
providing a comprehensive overview of'thc Univcrsity's pertbrmance and key developments during the past year.
This section ofl'ers a unique opportunity to retlect upon our achievements, challenges, and strategic initiatives as we
diligently pursue our corc nrandate of academic excellence rvhile advancing environmental and sustainability
initiatives. Following is a highlight ol'activitics undcrtaken by the University during rhe pasr year under the
University's 6(six) strategic directions as rvcll as environmenlal and sustainability initiatives undertaken by the
University during the same pcriod:

Student Enrollnent

Kibabii University has witnessed a steady growth in new student numbers over the years. The 2022-2023
Academic Year saw an increase in lirst year student numbers tiom 5,840 in 202112022 to 8176 in 202212023 as
shown in the lbllowing tabulation.

Table: Undergraduate Students' Statistics

202l/2022
tACtrt.l'\'/
s( lt(x)L
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To(a I

ol'
Computing
:rnd
lnl('mutics

I {)9 li6 ll l ll0 J56 t09 l0 I 58.t 99.t 12.11"1

\ch,xrl ol'
\iur' intl

l6 l0 I 1 6J 6'7 .ll I 9 lt il 8J.-18,2,

lircult] ()l

Scicrrcc
592 l5 | : It5l 665 9.1 972 t2.1 l2-15'l/"
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8. MANAGEMENT DISCUSSION AND ANALYSIS

STRATEGIC DIRECTION 1

Promote and Maintain Excellence in Teaching and Learning;
KIIIU is gcared torvards pursuing constant progrcss in outstanding delivery of its mandated functions which
majorly entail promotion and maintenance ofexcellencc in the areas ofTeaching and Learning. This is in tandem
with its aspiration to provide viable academic and related knowledge-based products to all its customcrs. Kibabii
University has posilion itsell'to compete l'avourably and engagc in l'undamental rcsponsibility o1'cquipping thc
society rvith relevant knowledge and skills. KIBU has endeavoured to produce fully prepa,,;ti gr.rtiuaics wiilr
excellence in acadcmic and equally excellent co-curricular activities designed fbr the good c,fsociety at largc.

I

2022t2lj2]
PSS P (;SSP

\.hrt,l r'l'
l,lrrc:rtiorr

[5 ()6() lr{7 t'te 259{ I 79.; Il.tl 166 t.'t: -r6-15 6229 .t0. t-1%
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lmplementation of TVET Education

KIBU is an accredited TVIIT Ccntre. The University acquired thirty-live (35) TVIIT
programmes fiom Curriculum Dcvelopment Asscssmcnt and Certillcation Council
(CDACC). This achievement enabled the Univcrsity to expand opportunilies to thc
many high school graduates who choose to pursuc TVET Courses. During the
placement lbr the 202212023 acadcmic year, KIBU rcceived 486 studcnts lionl
KUCCPS in twenty-two (22) programmes. The students werc admitted into
Computcr Programming, Compuler Science, Cyber Security, E,lcctronics engineering,
ICT Technician, Library & lnfbrmation Scicnce, Accounrancy, Banking and F-inancc.
Business Management, Coopcrative Managemenl, Human Resource Management,
Marketing, Marketing, Project Management, Supply Chain Management. Applted
Biology and Environmental Management Diploma programmes. Faculty stall rvere
equipped with the neoessary skills and tools to ef'l-ectively handle the courses through
a lraining on Competency Bascd Assessment lacilitated by trainers liom Meru
University ol' Science and Tcchnology.

Gender Proportion TVET Diplorna Students
Adnritted in 202212023 Financial Year

ti0
6110

50

l0

.)

'u.

2zo

6.1
59

06 56

0
r MAI-E

r t]EMALEt7
l0

o

SOBE

Schools

Scicrcc

Competency Based Education and Training
In preparation for the Competence Based Curriculum (CBC) markct, the School ol'
Ilducation organized sensitization rvorkshops for all students taking Bachelors ol'
Education (Scicnce), Bachclor of Education (Arts) and Bachelor of Education (Early
Childhood Education). The themes ofthe workshop werc:

(i) The basic education curriculum fiamcrvork
(ii) Core competencies of Teacher Education in the 2 l"t Ccntury

Teaching and Learning through ODeL

The University continued to build capacity of staff through training in order to enable
them continue teaching through the online platforms. The University undertook several
activities geared towards enhancing blended teaching and learning as follows:

s( ..\ I

o
-
Ittrl

o
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I nternationalization of Higher Education

KIBUs rntcrnationalization strategy, which cncompasses academic cxpansion, quality improvemcnt, knowlcdge
crcation, and diversity enhancement. is reflected in various aclivities undertaken during this period. These
activilies not only align rvith the Univcrsity's Strategic Goals but also contribute to economic growth, global
understanding, and nalional sccurity. The strategy tbcuses on three key rationales:

't' Academic Expansion and Enhancement: Kibabii University recognizcs internationalization as a vital catalyst
tor acadcmic grofih and the improvement oltcaching, learning, and research quality. By cngaging with divcrse
perspcctivcs and methodologies, the Univcrsity seeks to expand its academic olf-erings and elevate its standards.

* Economic Strengthening and Skills Development: The University acknowledges the economic imperativc of
internationalization. With a fbcus on addressing Kenya's technical skills gap, Kibabii University aims to atlract
international students who contribute to the domestic pool of skilled workers, thereby boosting the nation's
knowledge economy.

'i Political and Diplomatic Influence: Kibabii University's commitment to global integration is driven by its
belief in fbstering intemational understanding to address global challenges such as terrorism. The University
also emphasizes the role ol'intcmational participants in promoting positive attitudcs towards the host country.
alrgning with national intercsts.

!'irtual(i)nfcron(c

Lec(ure 'l alks and Conference
Presenlalions in lhe
Philippinesr

Mol.l Signings *ith
loternational Collaborative
Parlners

lntcmational scholars (lncluding Sscholars lrom
thc tjnited Statcs and tlungar) )

A nunrbcr ol'scholars lnrm Kibabii [Jtri\crsit]
panicipalcd in lccturc talks and conf-crcncc
prcscrrtations at thc Iloilo Scicnce and
'lcchnologl Unircrsitl in thc l'hilippines
I:ight (li) Mcmoranda ol' t Jndcrstanding (Mo[Js)
sith intemational panncrs

lhc conl'crencc provided a platlirnn lbr thc prcsentalion
and discussion of rcscarch papcrs. lacilitating thc
cxchangc ol'idcas and insights across hordcrs.-lhis cngagcnrcnt shoucascd Kibabii tlni\crsit)'s
crpenise on a global stagc, rlhilc also lbstering
academic discoursc and rclarionship-huilding *ith un

intemational panncr.
'Ihcsc Mo[]s crcatc li?n1c(orks l'or cooper,rtion,
lacilitating studcnts and l'acultr cxchanges. joint
rcscarch initiativcs. and othcr collaborati\c activities
that align \\ith thc []nivcrsit\'s intcmationali/arion
stratcg)
l his summit o|crcd a platlbmr lbr nct\\orking,
knouledgc cxchurge. and the cxploration ol encrging
trcnds in highcr cducation on an intcmational scalc.
'I-hcsc progranrs providcd oppo(unitics lirr skill
enhanccmcnt, e\posurc lo diversc tcaching
mcthodologics, and cross-cultural intcraclions.
ultinratcll contributing to the cnrichtrrent ol thc
univcrsitl's acadcmic cn! ironnteDt.
I'his initiati\c prorided tcchnical crpcricnces and
cnrss-cultural cxposure, cnhuncing the acadcnric
cnvironnrent and promoling intcntational collaboration-lhis 

collaboration cxpanded rcscarch opponunities and
also lirstercd cross-cultural dialogue amung scholars
'l-his exchangc contributed to thc cnrichntnt of
academic nchrorks

l'articipation in \\ orkl
Educrtir)n Summit

l'articiPation in lnternational
Facully Developmrnt Progranrs

Kibabii []nirersitv's Vicc L hancclkrr actirclr
punicipatcd in thc World Ilducation Surnnrit
hostcd b\ Chandigarh tlnircrsitr in India
Kibabii tlnivcrsitl t(x)k parl in both the
Intcnlational l.'ilcult\ Dcvclopnrcnt Progratn at
( hartr.ligcrh llnrrcr:,itr rnJ Anritl I nircrsitl

lAES.l l: I>rogrxnr: I,inrirhing
l,exr ing [.\p(riences

('APFI' ('ollaboralion

Ma(hematics Scholar Exchange

Kibabii [.]nilersitv hostcd t\\.o intemational
students from S\\itzerland as pan ol'thc IAESl-ll
proSram

Engagemcnt uith a (JS researcher through thc
Camegie African Diaspora Fellorvship Program
Visit of a Mathematics Scholar lrom Nclson
Mandcla Ilnirersin

Itcgional ('olluborltion hosting a senior lccturcr liom Kabals Universily. Itis iniliative strengthcncd rcgional ties and l'acilitatcd
Uganda knorvlcdge cxchangc among neighboring institutions.
Bimonthll Join Workshop bctucen Kibabii Contribution to the dcrclopment of innovati\c
Univcrsity and Tcxas A&M Univcrsitl solutions to global challengcs

Joint workhops

AB ISO 9001: 2015 Certif ied xxxv
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7rh Graduation Ceremony

During the FY202212023 Kibabii University held its 7th Graduation ceremony. I I l3 graduands u,ere Conf'erred
Degrees and Award of Diplomas and Certiflcates of Kibabii University. Two prominent Kenyans were conl'erred
wilh honorary degrees fbr their contribution in the society and they included:

I . CPA Joshua Nyamweya Oigara, the CEO of Stanbic Bank
2. FIon. Moses Masika Wetangula, thc Speaker of the National Assembly

Tablc: Number of Recipients of l)egrees, Diploma and Certificatcs

Lcvcl
Honorary Degrees
Doctorates
Masters
Post (lrad uate
Diploma
Bachelor
Diploma
Certificate
Total

2

4
l3
t4

565

37

4

437

0
2

8

ll

2

6

2t
25

-100

.+6

l
171

965

tt3

ll
lll3

Endowment Fund

Kibabii University targeted seed capital torvards the establishment ol'an Endowment lund whose idea was hatched
in 2018. A special account was opencd where the l0 million shillings r.r,as deposited. The money is dcposited in a
tixed deposit account to earn annual inlerest that is then disbursed to support ncedy students. Plans are under uay
to register the lund as an independent Kibabii Univcrsity Endowment Fund Trust (KIBUEI"T) which will bc
managed by an independent team appointed by Council. Due to increased needs among the studcnt fratemity, the

Unrversity plans to grow the fund to Kshs. 100 million over time.

Careers and Cultu ral Weck

The University undertook several activities geared towards a successful and impactful 9th Career Culture Week
which took place between 8th and IOth March. 2023. The thcme ol'the event was "Cultural Divcrsity and Digital
Spacc; New Frontiers in Jobs and Weallh Creation". The Career-Culture Wcek helped to shed light on Financial

Quotient-liscal prudence, embracing entrepreneurship forjob and wealth crealion in Kcnya today.

6th Students Organization Of Kibabii University (SOKU) Elections

The Students Organization ol Kibabii University (SOKU) lcadership Elections were held on Friday 3lst March.
2023 after which the clected leaders were swom into olfice on Tuesday 4th April, 2023. The elections were

conducted physically as per the Universities Amendmcnt Act (201 6). The elections attracted a total of'55 male and

f'emale aspirants across all the Schools and Faculties out ol'which, Ibur (4) male and three (3) ltmale Students
were elected to steer the students governing council.

Games and Sports

Kibabii University students participated in the lbllowing sporting activilies in the ycar under review; Ilockey Men.
Volleyball Women, Basketball Women. Netball Womcn, Ilandball Men, Volleyball Men which took place al

Kaimosi Friends University(KAFU) and Jaramogi Oginga Odinga University of Scicnce and Technology
(JOOUST). Additionally. the University Rugby team conlinued to participate at the Nalionwide League.

a
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Kibabii University Library

a) Acquisition of Academic Book s and Resources

In the llnancial year 2022-2023, the library services and documentation center acquired 276 academic books
though purchase and donation. These were included as core texts among curriculums that werc developed over the
years. Additionally, the library also acquired book databases (Library Genesis and Taylor and Francis E-books)
which have been crucial in supporting the research needs of the University. The research databases cover broad
subject areas such as Business, Leadership, Education, Nursing, Community developmenl, Human resources,
Physics, Mathsmatics, Research Methodology, Journalism and Mass Communication. Sociology and Social work
among others.

SN Year Number of
Acquisitions

t 2021-2022
2 2022-2023

692
276

800

600

400

200

0

r Number of
Acquisitions

b) Books to Community : African Library Project

Thc Aliican Library Project is a non-profit initiative that tacilitates the
establishmcnt ol' Iibraries in rural Aliica. The library initiated as a
Community Social responsibility project fbr the University, reaches
oul to the community schools and libraries through training and
providing support to enable them establish and run small sustainable
libraries. The pro.ject involves training ofteacher librarians as well as
dispatching quality books to thesc schools as a way of inculcating and
promoting a culture of reading in the schools. The books are acquired
through book drives conductcd by the Afiican Library project oiflcials
in the United States and then shipped to Kenya where the nominated
schools gct selectod fiom a pool to eventually beneflt. In the previous
year 2021/2022, the library managed to train a total of 14 diflerent
teacher Iibrarians tiom schools around Kibabii University and within
Bungoma County. This number grew to a total of 29 teacher librarians
tiom ditfercnt schools in rhe year 202212023 The table below shous
the recorded gro\{h in terms of the teacher librarians trained.

a
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Number of Acquisitions

202t-2022 2022-2023

I

3r,695
Eooks

donated

KES
26,910,750

Value

\
KES 616, 770

Actual
Spent
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STRATEGIC DIRECTION 2:

SUPPORT AND SUSTAIN ADVANCEMENT IN
INNOVATION, PARTNERSH IPS AND LINKAGES

RESEARCH,

I ntrod uction

ln an era ofrapid advancements and interconnected global challengcs, universities play a vital role in propelling
research, innovation. and collaborative partnerships that shape the future. Kibabii University has adopted various
stratcgies to enhance research excellence, stimulate innovation, cultivate meaninglul partncrships. and tbrge
robust links u'ithin Kenya and beyond. Embracing these stratcgies, the University has become a hub fbr
knowledge creation, technological breakthroughs and a driving lbrce behind social and economic
transformation, contributing to a more enlightened and prosperous society.

Research and lnnovation at KlBl-l
Rcsearch and innovation stand as rmperative pillars of'the University. ln the 202112022 FY. cslablishing the
Research and Innovation "Crack Team," comprising Scnior Rcsearchers, marked a pivotal step. This team
mcticulously reviewed rescarch calls, distilled their essence, and collaboratively directed Univcrsity researchers
in preparing and submitting research proposals for funding. This strategic move aimed to heighten thc
institution's responsiveness to research calls, resulting in a notable increase in the number ol'proposals secking
donor funding and subsequent successlul lunding acquisition at KIBU. During the 202212023 liscal year, the
University's researchers formulated and presented twenty-eight (28) multifaceted and cross-institutional rcsearch
proposals to diversc donor agencies, seeking essential lunding avenues. While this represents a decreasc of
22.2oh from the 202112022 fiscal year, in which a total ofthirty-six (36) proposals u,ere tendered, it's important
to note that the higher counl in the previous liscal year was influenced by the launch of thc more adaptable
National Research F'und (NRF-Kenya) call for proposals inFY 202112022, prompting numerous research leams
at KIBU to pa(ake.

From the pool of submitted bids, four (4) proposals secured donor funding, amassing KES 149.5 million in the
202212023 fiscal year. This compares rvith the KES 154.4 million obtained from three (3) endorsed proposals in
the preceding 202112022 fiscal ycar, as elucidated rn the Table below:

Tahle: Attraction of Rescarch (Jrants

RUFORL] M/RAINCA/WAS('A L

a
565

l-lY l'roject I'itle I)onor Agcnct

2n22/2023

"Sustainable Drier Solution for Sugarcane Waste for Alrican
Agriculture Knowledge Transfer Partnerships (KTP) 2023-24 R I ."

I IKRI

"Strengthening Mental Health Awareness among Secondary School
Students in Kenya - SMEHAS Project"

Africa-UniNetlOeAD Projcct No
I'103 -Kenya & Lesotho

"Use of Sma( Technology to Predict Climate Change Effects on
Terrestrial Plants Diversity and Conservation for Sustainable
Livelihood in North Rift Region."

Yala River Watershed Catchment Protection Proiect" 'Ihe Nature Conservancy^lature
and Water ljund

202v2022

'Gendcr Responsive Procurcmcnt Training in Kcnya" Association of Commonwealth
Universities

"Strengthening Equitable Access to Quality Higher Education in the
Pandemic Environment in Kenva"

Partnership for African Social and
Governance Research (PASGR)

"Strengthening in-service teacher mentorship and support through
school based in service tender training (SITT) nrodel"

It)R('
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It is in the University's cuhure to engage its scholars in disseminating their
research lindings and outputs in various ways, including publishing articles in
high-impact peer-reviewed ioumals, book chapters and books. paper
presentations at local and intcrnational conl'erences and rvorkshops, and
participation in shows and exhibitions. ln the 202212023 FY, rhe university
stalf produced 124 joumal articles, fbur Book Chapters, and trvo university-
level books in diversc disciplines compared to 150 joumal articles, one book
chapter, and one university-level book in the previous reporting period.

The University also participated in two intemational shou,s and cxhibitions;
Nakuru and Eldoret International Shorvs whcre students' research and
innovation outputs were showcased. In both events, the University won top
prizes in sevcral entries and was given a chance to publish its promising
research and innovation results in the catalogucs ol the two international
shorvs. In addition, the University also supported its stafl'in attending and
participating in local and international conf'erences, seminars, and workshops.
ln the period under review, lbr instance, there wcre 668 cases of staff
participation in conl'erences, seminars, and workshops, compared to only 344
registered in the 2021/2022 F-Y. This significant improvemenr could be
attributed to increased linancral supporl by the University lbr Statf to
participate in such lbra and the easing of COVID- 19 pandemic restricrions,
allou'ing increased mobility. In addition, the University hosted its 6(h Ili-
Annual International Conl'erence in the reporting period to provide a fbrum
fbr academicians, researchers, entrepreneurs, students, and other stakeholders
to present their research and expert opinions on emerging global challenges to
drive national, regional and international agenda fbr sustainable development.
The conf'erence's lheme was: 'Harnessing Science. Technologt, and
Innowiion (STl) to Mitigute Gkfial Challengas ./br Sustainable
Developntenl". Thc conl'erence took place between June l41h and l5'1,,2023,
where over 150 delcgates participated, including two Scholars liom Sam
Houston Statc University, USA, as keynote speakers and papers prcsenting
Dclegatcs.

Development of Strategic Plan 2023-2027

During the year in revicw, the University finalized the development of ils Strategic Plan 2023-2027 based on the
National Treasury and Planning Guidelines. The plan provides a fiamervork fbr achieving the University's Core
Mandate, Vision and Mission as anchored in the Six (6) Strategic Directions. The Plan is aligned to the Global,
Regional, and National Development Agenda. It is also linked to other results-based management tiameworks,
such as public linance management reforms, performance contracting, and citizens' service-oriented
management. lt is aligned with key legal and Policy documents such as the Constitution ol'Kenya, 2010; National
Development Blueprint (Kenya Vision,2030 and its Medium-Term Plan IV); Sustainable Dcvelopment Goals
(SDGs), 2030; Aliica Agenda, 2063; Public Service Commission Performance Management Regulations, 202;
Public Finance Management Act, 2012: and the Government's Bottom-Up Transtbrmational Agenda (BeTA).
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2023-2027 Strategic Plan Strategic Issues

Thc fbllowing were the identified strategic issues
.1. The transformation ofthe Kenyan education system into

a competency-based curriculum system
.3. Thc six (6) core pillars ol the National Covernmont

Developmcnt Agenda
.i. Kenya Vision, 2030 and its Medium-Term Plan IV

(MTP rV- 2023-2027\;
* Reduced lunding of Universities and the inlroduction of

a new funding model
.!. Thc University's strategy to tacklc global, regional, and

national emcrging issues
.3. The University's strategy to exploit the opportunities as

provided by the six (6) Core Pillars. namely:
Agriculture; Mrcro, Small and Medium Enterprise
(MSME) cconomy; Housing and Settlement; Healthcarel
Digital superhrghway and creative economy;
Environment and climate change; and

* The University's strategy to inculcate an entrepreneurial
approach in all its undertakings.

The emerging issues experienced during the
implementation of the Strategic Plan (2020-
2022) included:

* COVID - l9 pandemic;

* Non-Communicable Diseases;

* Inflationl

* Political Declarations:

* Impact of Climate Change; and

.!. Food insecurity.

St ren gth s We:rkncsscs

Age of the university
Committcd leadership
Competent and skilled stalT

ICT infrastructure
Strategic Iocation
Organizational culture
Adequatc rel'erence materials

Limited number of staff
Inadequate physical facilities and
infrastructure
lnadequate land for expansion
Limited finances for operation and capital
development
High percentage of needy students

Students unrest and staff industrial action

Opportunitics l'h rca I s

High demand for university education
Devolved system of govemance
Government funding
Education sector refbnns
Political goodwill
Proactive partnerships, linkages
intemationalization
Available skilled human capital
Financial support fiom various donors

and

Competition
Political interference
Unreliable water supply
Negalive ethnicity
High inflation and interest rates

Poverty levels
Alcohol, drug and substance abuse

Insecurity
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STIIATECIC I)II{ECTION 3

ENHANCE ADMINISTRATIVE, FINANCIAL AND HUMAN
RESOURCE MANAGEMENT SYSTEMS

Staff Diversity

The combined ellbns of I I 6 dedicaled academic stati and 300
prolicient administrative personnel at Kibabii University fbrm
the backbone of our continuous improvement in
administrative, financial, and human resource management
systems. 1'heir collective eflbrts contribute to the groMh and
sustainability of the university.

The Luhya community is the most dominant ethnic community
al 7 60/o whereas employment of Persons Living with
Disabilities stands at 0.98o%. 'fhe University has put in place
mitigation measures including; giving priority to less

represented ethnic groups when opportunities lor employment
arise and also by ensuring that external advertisements are

placed in widely circulated newspapers and on the University
website to reach t'arthest and to the less represented groups.
1'hc Univcrsity also transmits its advenisements to NCPWT)
for dissemination to the marginalized groups.

l ablc: Numbcr of Acadcnric artd Adrninistrativc SlalT as at
30'r'.1unc.202-1

Contraat Total

AcademicStaff 24 92 116

AdministrativeStaff 65 235 300

Total 93 337 476

Stalf Distriburion

r\dnr ir) isItll i\ e Stlll _i 00

Administrative and Academic Staff Distribrtion bt' Age as

at 30rh.lune. 2023.

Di$lribution of Sraff br Agr l'ronlc

Age in li'r rs l0r r l\ I'er.\g( llr.rck(t

I l0 l5 55

16 {5
l .16 55 r5i
l 56 60 i0

5 I]
(;rrnd li,l!l .l l6

The diverse age mix of slafT at Kibabii University lbsrers a

dynamic exchange of ideas and experiences, contributing to the
continuous enhancement ol administrative, financial. and
human resource management systems by integrating fresh
perspectives and seasoned wisdom.

Academic and Administrative
Stalf perAge Bracket

200

t50

100

50

0 I
20 35 36--45 46 55 56-60

Dislribulion of Staff by Gender
'fhe University met the l0%o gender thrcshold. Currently, out of
4 l6 members ol stall, 229 are male (557o) and I 87 (45%) are
t'emale. Gender diversity among stat'f in Kibabii University
goes beyond mere representation and holds profbund
importance in lbstering an inclusive and innovative academic
environment. Recognizing and supponing the presence ol
diverse gender identities among the lhculry and staff has
yielded numerous benefits for borh the individuals and the
University as a whole.

Cender-diverse stafl mcmbers serve as role models tbr students.
demonstrating that various career paths are accessible to all
genders. 'Ihis empowers students, especially those fiom
underrepresented backgrounds, to pursue their academic and
professional aspirations without limitations.

.\carlcrnic Sratl f IIt

0 lr)0 l(x)

Distribution of Staff by Age

300 .100
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(iender Ratio as al 30'h.Iune.202-l

S/NO Ma le Female
Teach ing Staff 77 39

Administrative Staff 152
Total 229 L87
Percentage 55% 45%

Staff Qualifications

The University provides a conducive environment lbr
academic and prolbssional growth. ln the past three
years, the University has experienced growth in stafT
PhD Qualification from 70 in 2019120 to currcnt 83 in
2022123 and Masters Qualifications liom 67 in 2019120
to 80 in 2022/23. This represents 3. l2% growth for PhDs
and 4.lo/o lbr Mastcrs respectively. ln the year 2022123,

the number of stalI who acquired PhD degrees were 3

and Masters Degrees were 7. This is an elTort touards
attaining Commission fbr University Education
requirements for academic stafl' qualilications and also
growing our rcsearch capac ity.

Analysis by Staff Qualifications as at 30th June, 2023

No. of ()fficers Against Academic
rualifications

s/N
o

2019t20
2020t21 2021t22 2022t23

I t, h. t) 70 76 ni u(r

l Mastcrs 67 It0 87

Bachclors
Degree 11 )

tt0
u6 90

.1 Otlrcrs 212 197 t8l 153

T0,TA L .r3 2 128 .1.10 {t6

No. ol Olljcers Against Academic qualitications

Rccruitnrcnt antl Pronrotion ol'Staff

Pcrsons Living with l)isabilitl

150

100

t50

t00

50

0

l
t97 l8l

Sl !0 i\() !() l\7 ()0

| 5.i

70 6'7
lij 7(r 75 80

tll lll ll" ll
l020i 2 t

! Ph. [) a Masters

tol l tl2021/22

r Bachelors Degree I Others

L48

YEARS

The University recruits stall'as per the vacancics in
the approved StafT Establishmcnt, Career Progression
Guidelines and Human Rcsource Policies and
Procedure Manual. During 202212023 Financial
Year, seven (7) members of staff were recruited into
the service ol Kibabii University. Arnong thc stalI
uho joined the University included: Deputy Vice
Chanccllor (Academics & Students All'airs. Rccords
Management Of'ficer III, Artisan IV (2). Suppll
Chain Management Oi'flccr IIl, Tutorial I.ellou'
(Cooperative Managemcnt) and ICT Of'ltcer IL

The University has a tntal ol lbur (4) employecs living
with disability. Two (2) additional administratir e staff'
living with disability (PLWD) rvere in cmployment fbr
thc period ending 202212023.
The lbllowing measures have been put in place lo
ensure a conducive working environmcnt lbr the
special group of employees at Kibabii University.

* Construction of ramps for accessibility:
.3. Special parking area for PLWDs;
.3. Special washrooms/ablut ions:
* Exemption fiom slrenuous duties;
* Adhering to the Circular No.

SRC/TSNCPWD/3/18 (80) dated 26rh August,
2019 liom SRC and MSPS//IiRM/2/2/2/Yol.ll
(21) dated 29'h May,2012 on benefits and tax
e\emptions lor PLWDs

* Appointment of Disability Management
Committee : and

.1. Approved Disability Mainstreaming Policy.

6
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Staff lnduction

The University organized a one day induction training
tbr its newly appointcd stafll This, to provide them with
an insight into the University and enable them to adjust

to the ncw environment lbr elllcient service delivery.
The cxercise covcred a wide range of issues that are

l'undamental to newly appointed members of stalT to
familiarize themselves with the mandate and culture of
the University.

Review of Terms of Service

Tcrms and Conditions ol stalf lbr thc fbllorving
categories of slalT were approved by Council in the

financial year 2022123 :

* Senior Manageme nt Stafl, Grade s AD l6-20
.1. Manageme nt Staf t, Grades AC/AD l2- l5
* Academic Staf}, Grades AC l0-15
* Administrative Stall, Grades AD 5- l 5
.3. Administrativc Stall. Grades AD l-4

Evaluation Of Perlbrmance Contract for
the FY 202112022

Kibabii University Perfbrmance Contract
Ibr the Financial Year 202112022 was
negotiated on August 2021. Intcrnally, a
self-evaluation exercise was conducted
during the year, and a composite score of'
2.7495 was realized. An cxternal
evaluation rvas also conducted by experts
liom the National Perfbrmance
C'oordinatrng Unit. Thc University realizcd
a Composite Score of 2.5340 fbr the

Perlbrmance Contract. which translated to
"Very Cood." This uas an improvcment
tiom thc Score ol 2.55 that was realizcd
during FY 202012021 PC cycle.

Development of Performance Contract for the
FY 2022t2023

The University involved k"y stakeholder
particularly the proccss owners in the drafting ol'
lhe Perfbrmance Contract fbr the FY 202212023.
The Contract was guided by the 202212023
Perlbrmancc Contracting Cuide Iines, ths
University Strategic Plan 2020-2022, Approved
Budget llstirnatcs, and the Annual Work Plan lbr
FY 2022/2023.

o Pending Bills;
o New Curriculum Developed;
o New University Linkages

Established:
o Research and Developmcnt

Promoledi
. Student Enrolment in the

University;
o Pcer Revicwed Puhlication

Increased: and
oYouth Internship/lndustrial

Attachment/Apprcnt iceships.

Negotiation and Vetting of the l9'h Cycle
Performance Contract For the FY 202212023

Negotiations of' the l9th Cycle Pcrfbrmance Contract
for the FY 2.02212023 rverc successf'ully conducted in
luly ?.022. Thc Vctting process betwecn the
Univcrsity and the National Treasury and planning
and Perlormancc Management was done on 28th July
2022 and was approved by the PC Vetting Committee
on l8th Augusl 2022. The vetted Perfbrmance
Contract lor FY 202212023 was signed by the Ministry
ol' llducation, National Treasury and Planning. and
Kibabii University Council. This rvas cascaded down
to all employees lbr implementalion during the year
207212023
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Quality Assurance

Kibabii University is committed to upholding quality in
higher education through systematic processcs that
cnsure adherence to accepled standards in teaching,
scholarship, and infiastructure. Recognizing the pivotal
role of higher education in Kenya's Vision 2030, the
University strives to cultivate competitive human capilal
and contribute to a knowledge-bascd society. To achieve
this, the university has established a robust culture ol'
quality assurance. deploying lrameworks to gauge
perlbrmance ellectively. Activities such as quality
assurance lbrums, cxternalization of examinations and
theses, plagiarism checks. market-driven curriculum
developmenl, onlinc course evaluations, harmonization
of courses, Iaculty satisfaction surveys, quality
assurance training lor stafl' and students, new stalf
orientation on quality assurance matters and auditing of
marks lor thc graduation class, wcre undertaken to
maintain and enhance quality.

ISO 9001 :2015 Certification

Furthermore. Kibabii University's commitment to
quality is excmplilied by its adoprion ol'ISO 9001:2015
standards, fbstering elficiency, eff'cctivcness. and
customer satisfaction. This certification. achieved alier
rigorous eflbrts and audits, rellects the university's
dcdication to global quality benchmarks. The culture ol'
evidence-based decision-making and transformativc
leadership has enhanced service delivery ef'liciency and
ongoing process improvements. These endeavors,
bolstered by IS0 slandards training and audits, reinlbrcc
Kibabii University's status as an instrtution dedicated to
maintaining international standards ol' cxcellcnce. In the
202212023 FY University underwent a successlul
Survcillance Audit by SGS Kenya, wherc thc University
uas recommended lor certitlcation.

Trends in Audit Performance (2020( I )-202-1(2)
Table : Audit Performance

* Facilitated Approval and Accrcditatit)lt ol'Acadcnlic Programmcs
* I Iarmonization and [tnhanccnrcnts ol'Courses
.i. Qualitl' Assurance training lbr stafl'and studcnts
* Quality Assurancc on Unn,crsitv Policics
{. l- aculty Satislaction SurvcS
* CoursL'Elaluation by studcnts
* Class Rcprcsentati\ e forum
* Trainin_q o,'('lass Rcprcscntativcs on Lcailcrship Skills
.l. Auditing of Marks lbr the (iraduation Class
* Ncu Stall' Oricntation on Qualit)' Assurancc Maltcrs
* Facilitatcd Approral and Accreditation ol'Acadcnric Programmcs

Yea r Audit Scorc (ol,)

l0l0( l) 8l .7
2020(2 ) lt9. I

2021(l) 84.5

2021(2) ti 3.6

202211\ 9t.7
2022(2\ 88.72

2023( r) 89.96

2023(2 ) 90.515

KEY QUALITY
ASSURANCE
ACTIVITIES/
MILESTONES
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The following is a graphical represcntation of the University's sources of income during the 2022123 FY as
well as a trend of the Universitv's total income since inception.

Financial l'erlbrmirnce

This section covers the llnancial perfbrmance ol Kibabii
University over the past year. A year marked by an ambitious
pursuit of operational reiinement aimed at enhancing precision in
reporting, particularly concerning revenues raised tionr
Appropriations in Aid (A.l.A) as well as receivables. Guided by
a strategic vision, the university embarked on a comprehensive
overhaul, placing emphasis on the execution ol its l'ee payment
policy and conrpliance with policies governing transition. As we
dissect the tinancial landscape of this translbrmative year, it
becomes evident that this pursuit, while visionary. encountered
initial challenges, casting a shadow on the university's financial
pertbrmance. A notable consequencs rvas the impact on student
reporting, which is tied to invoicing processes, leading to a
temporary downturn (A reduction in reported internally
generated revenues). This report encapsulates not only the

numbers bul also the spirit of' adaptation, innovalion, and
perseverance that underscores the joumey ol Kibabii University
in navigating this uncharted tcrrain.

Expenditure
Recurrent expenditure decreased by Kshs. 39 million
(3%) in 2022123FY to Kshs. 1.122 billion down from
Kshs. l.l6l billion incurred in the 2021122FY.
The University also absorbed 100% of funding received
fbr capilal development during the year in review.

Result
During the year in review, the University recorded a
dclicit of Kshs.72.654 million a 36% decline t'rom a
deficit of Kshs. 53.586 million reported in the last
llnancial year. Below is the University financial
perlbrmance trcnd since inception:

35%

6t%

ft
a

Public
Contributions and
Donations

r Exchequer Grants
- Recurrent

e
u)
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Income and expendituro

Revenue
Total revenue declined by 0.05% to Kshs.l.08
billion which includes Capital Development of
33million down fiom Kshs. I . l4 billion
including Capital Development of 35 million in
the previous year. This primarily was due to a

decline in the reported revcnues lrom exchangc
transactions. The University tbcused on
implemcntation of stringent measures to ensure

students do not transit lt.l other classes without
lulfilling all the academic and ljnancial
requircments fbr previous semesters/ academic
years. This had a negative impact on revenues
liom Tuition and Tuition related f'ees

l)uring the 2022123FY, the University's tunding
fbr capital development liom the exchequer also
dropped by 6%o lo Kshs. 33 million down fiom
Kshs.35 million thc previous year. This all'ected
the implementation of the planned projects
including the Studcnts Cenlre as well as the
procurcment ol'laboratory cquipnrents.

SOURCES OF FUNDS
FY202212023

0%

' Other
Oryanizational
Crants

/

3%

' l)xchequer Grants
- Capital Devp.

' A.l.A
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Overall the net assets/total reserves declined slightly by Kshs. 39.5m, from Kshs. 2.366b to Kshs.
2.327b, reflecting the deficit for the year. Tangible fixed assets net of depreciation at 30tr' June 2023
amounted to Kshs. 2. l77b down fiom Kshs. 2.247b as at 30rh June, 2022 mainly due to depreciation.

The decline in net worth is attributed to the fact that as the University slowed down on the
procurement of additional capital items while the depreciation expense increased as a result of
transferring items from W.l.P during the FY. The deficit reported during the year iirrther reduced the
Universitv's revenue reserves.

Below is the University's net worth trend since inception

NET WORTH TRENDS

+NETWORTH
TRENDS Growth
in Net Worth

re
Lrr:l
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FINANCIAL PERFORMANCE TRENDS
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The University's Compliance With Statutory Requirements

[)uring the year under review, The University complied with all the statutory obligations.

Contingent Assets and Liabilities

During the Year ended 3Oth June, 2023, the University had fbur (4) ongoing cases;

. Bungoma High Court Constitutional & Right Division Petition No. I 5 ol' 201 6. David
Murambi and two (2) others Vs the County Govemment of Bungoma and Kibabii
University. The Petitioners filed suit lbr trespass to property. damages and costs of the suit. The University
considered mediation but it tbiled. The case was to be heard on 12th ofJuly, 2023 but adjoumed to a later date

duc to demonstrations.

. Bungoma lrmployment and Labour Relations Court Cause No.3 of 2023 Walubengo
Singoro Muliro Vs Kibabii University. The Claimant was dismissed on grounds of'absenteeism liom the work
place. I le filed a suit under Bungoma HC ELR Cause No.6l ol 201 tl fbr reinstatement to employment, fbur
months' salary totaling Kshs. 443,334.00, payment of gratuity of Kshs. 647,474.40, Part{ime of kshs.
624,000.00, imprest deduction of Kshs. 56,000.00, damages, costs and interest. The case went tbr full hearing
and rvas dismissed fbr being del'ective. The Claimant has now filed a dif lerent case with the same prayers
under Cause No.3 ol'2023. The case came up lbr ruling on l3'h of July, 2023. It was dismissed and the
University is waiting fbr proceedings.

. Bungoma CMCC MC ELC No 14 of 2020. Beatrice N. Wanjala and another Vs County
Commissioncr, Bungoma, County Commandant, Bungoma and Vice Chancellor
Kibabii University. This is an injunction reslraining the respondents liom interl'ering
trcspassing, developing, constructing, or in any othcr way interf'ering with thc
Plaintif ls L.R. No East Bukusu.North Kanduyi/888 plus damages and cosls. The case

is coming up fbr hearing on l9th August, 2023.

. Lodwar CM No.35 ol' 2021. Kibabii University VS Eliud Long'acha. The Plaintifl' had
leased the Deftndant's premises in Lodwar Town lbr use as a Satellite Campus. At the
end of the term of the lease or upon the termination of the lease, the Detandant was
to pay back the deposit. The Delendant only paid Ksh. 650,000 and defaulted ro pay
thc balance of Ksh. I , 890, 446 which the Plaintifl'now claims. The case will be coming up fbr mention on 20th

September, 2023.

' Bungoma Chief Magistrate ELRC cause No.24 ol'2022 Fridah Nkatha Kamau - Versus - Kibabii University.
The claimant was a part time lccturer in the ELJMC department, she taught semester one ol'academic year
2020/2021. She now claims Kshs. 283,920.00 general damages for breach of contract, cost and interest of the
suit. The case is coming up fbr hearing on 3l'r August, 2023.

KEY PROJECTS BEING IMPLEMENTED BY THE UNIVERSITY

The University was implementing the fbllowing one project during the ycar under review, a delailed
breakdown of its completion status is provided under Appendix II.

i)Proposed Ultra- Modern Students' Centre

Establishmenl ofa Business and Students' Centre is one olthe strategies that havc been identitied globally as

a means ol'managing students wilhin institulions of highcr lcarning. This project will provide an avenue for
engaging the growing number of students and saf'ely maintaining them within the University. It of}'ers a
comprehensivc f'acility to house students recreational and socialization needs. lt will provide an atmosphere
lbr a common life and cultivated social program for the varied population olthe students, laculty and Alumni
o1'the University. It will be a focus of'University community lit'e where studsnts and stalf rvould have an
ample opportunity to interact and also incubate ideas that would go a long way in enhancing innovations. The
project which is llnanced by the Government of Kenya is now I 00% complete.
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i\IA,IOR RISKS FA(]I N(;'tH E I'NIVEITSITY

Kibabii Universily strives to fulfil its mandatc as per legal instruments ol'cstablishment. To efl'ectively do this, thc
University has lbrmulated srx (6) Strategic Directions namely to; Promote and Maintain Iixccllencc in Teaching
and Learning, Support and Sustain Advancemenl in Research. Innovation, Partnerships and Linkagcs, Enhancc
Administrative. F'inancial and Human Resource Managemcnt Systems, lnvest in Strategic Marketing and Public
Relations, IJxpand, Maintain and Improve Physical Facilitics and Inliastructure, and l)rovide Quality Health Carc
Services. The Perlbrmance Contract 202212023 $'as negotiated and vetted against thesc Stratcgic Directrons. Thc
Universily continuously tbces risks that pause a threat to the achievemcnt of its Strategic Directions. The threats
stem fiom divcrse sourccs including; natural disasters, financial uncertainty, legal liabilities, stralegic
management errors, reputation issucs, political intcrference and insecurily. The University has put in place
mechanisms to continuously identily the risks and provide measures to eradicate or reducc thcir negative eff'ects
as presented in Matrix below.

( ()\I ROt.l.Ut) lt\ t \t\ t.tRsIl ] \t \\.\(;u\fl.t\t'
Itirk l.lrn,l ( iu\( (lonsequcncc lai\k l rcrlnlcnl Risk

()nocr
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t-iquidit)
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zJr
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( )ber
securit)

. tligh recurrcnt

expenditure.

. Low cnmlment.

o Reduced fundinS
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Lnhanced intemal control
mechanisms.
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.1. Insccuritl Serial attacks.

Community apathy.

lnadequate investiSptions

and proseculion.

Risc in canels and goons.

Increasc in the number of
points selling alcohol and

dru8s.

. Socio-economic srattls of
the sludcnls/slal'll

. lligh incidcnces ofattacks

among sludents.

-1 l Aroid
. EnSaSement of armr'd securily

personnel.

. Creation ofKibabii Policc

Station.
. Intelligence S,athcrins t'rom the

conrmunity.
. Regular updarinS ofsecurit)

work plans.

. Enhancement of disciplinaD
procedurcs on rogue

sludents/stafll
. Panicipating in community

. Revamping Kibabii tJni\ersiry
Seculity Committee.

\'('

.1. Corruption Vestcd interests in

rccruihcnt and

Lack of inleE[it)' and

pro[cssionalism.

Delayed payments lbr
scrviccs provided.

l I Aroid . WhistlcblowinS.
. Comrption prevcntion awsrencss
r Enlbrcc compliance rvith

policics.
. Disciplinary action to the corrupl

in accordancc with thc relevant

Stn:nSlhen intcmal controls.
Aulomation of proccsscs.

Creation ol lnteSrity CIubs for
slalT and studenls.

Regular audits by lntemal Audit
and Corruption.
Prevention Conrmittec.
Ilnhancc Briberv and Corruplion
Risk Assessmenr.

v('

'lhcli ol-lini\crsir) l-orl inl.'grilv and ethics.

Increase in cost of living.

Lnck ol scll--cslcc,n and

('llicac).

Sccuril) hps.

I ilc sl)lc

ll l .l 9 . Sensilize slallon integrily and

clhics.
. lanSagcmenl ol amrcd sccuril]'

pelsonncl.
. lnlelligtnce galherinS liom thc

communil)-
. l:nhanccmenl ol disciplinary

proccducs on rogue sludents and

statl:
. lniiale installation of biomctric

s)slem.
. linhancc securit]' sun'cillancc.

Il\lcnul l'olilical
Inlcrl'ercncc

. PatronaEe by the polirical

leaders.

. Vested intcrests in thc

recruilmenl and

procurcment.

. Mis8uided perceplion of
the t-hiversity.

. IIiSh expeclation li'om the

local community.

. Political radicalizarion.

. Incrcasc in number of s|all
and studcnls aclivel)
panicipatin,a in polirics.

.l 0 A\oid . Create awareness on (he rolc of
thc University.

. EnSaSemenl with polirical
leaders.

. Panicipaling in communit)

. llnhance Corpomle Social
Responsibiliry.

. Adherence to University policies.

. Cou.nselling o[suff and sludenls.

\'('

'/ Alcohol and Drug r Addiction to alcohol and

use ofdrugs.

Stress, anxiely or

deprcssion.

Peer influence.

l'amily issucs.

Ilarl) exposure to alcohol.

Incrcase in th€ number of
poinls sclling alcohol and

druqs.

ll (l . Crcatc arvarcness on alcohol
/drugs and their elTecls.

Guidance and counsclling.
Faith-llased l-reatmenl.
Rehabilhalion.
Adherence to Universiry policies.
rules and regulation.
Regular training by NACADA on
alcohol and drug abuse
prevenlion.
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The University has successfully mitigated the risks and ensured eflicient uninterrupted University operations.

Material Arrears in Statutoryi Financial Obligations
Kibabii University did not have any material arrears in statutory obligations as at the end of the Year under
review.

The tlnivcrsity's Financial Probity and Serious Governance lssues
The University did not have any financial improbity reported by Internal Audit/Council Audit, Risk and

Compliance Committee or external auditors in the year under revicw.

o
scs

ti Rcputalion StafI-Student
relationships.
Staff relationships
Examination cheating.
LcakaSe ofconfidenlial
inlbrmation.
Communication ofun-
vcrified information.
Failurr to act on
complaints.
Dccline in wcbometric
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Poor performance of
regular and pan-timc stafl

l Reduce/

treat

Sensitizc,'I rain stall and

sludcnls on lh(: codc ol conducl
and clhics.
('(' lV inshllalion kr supporl
suneill ncc on exim
in\ iBilarion.
lmplemcnl lhe (irnnmnic lion
SrratcS) Polic)
( cnlralized complemcnts and
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Coursc evaluation b1' studcnts.
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Communication of un-
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Social media bloggers.
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I;ailure to act on
complaints.

I l I Rcducc/ lmplement the Communicalion
Strateg/ Policy.
Ccnrralized complemcnrs and

complaint handling procedl'lres

at VC's Omcc as per the
Customer Fcedback Polic)'.
Administering of Oalh ol'
Sccrecy.
Annual Media Symposium.
TraininB ofstallon
confidenlialit!'.
Enhance access lo inlbrmation.
Implemenlation of computer
misuscs and ( \ber Sccurity Act.

\'('

I) I irigrrion I -ack ofawareness by stall
on policies and regulation.
Tedious legal proccss.

lndustrial aclion.
Sludent unresl.
Missing marks.
Dissatisfied Service
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Community

Reduce/
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Scnsitizc staff on leSal and
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Invest in Strategic Marketing and Public Relations

ln the competitive realm ol higher education, Kibabii University recognizes the pivotal role that strategic
marketing and public relations play in shaping image, attracting students. engaging stakeholders, and lbstering a
strong rcputation. This has bccome an ossential strategy for us on seeking to communicate our value proposition,
and establish a meaningful presence in a globalized rvorld. The University applies school mentorship programmes,
digital/social media marketing by use of the website a primary tool. Wc also believe that strong customer carc
unifles the above strategies to achieve the desired oulcomes.

In the year 202212023, the University hosted over 100 secondary schools on campus tbr menlorship, career and

academrc guidance and counselling. The schools were drawn liom across counties within the Lake Region
Economic Bloc nanrelyl Bungoma, Busia, Kakamega, Trans Nzoia, West Pokot, Vihiga, Siaya and Uasin Cishu
rcspectively. Out of this, an estimated number of 50,000 students and about I 000 teachers were hosted on campus.
This has contributsd to great marketing and branding ol KIBU academic programs to the students' community in
most parts ol thc country. This strategy seems to have yiclded much liuits becausc during this year's first year's
intake; about 200-300 licshers admitted to either having come to KIBU fbr mentorship or were reached by KIBU
students or members of stal'f. Several schools have acknowledgcd having recorded positi'"e indices in KCSII
perlbrmance aftcr visiting. For instance, Kolanya Girls' I{igh School acknowledged a great improvement liom 6.1

mcan grade to 7.65 making it top in Busia County. Tongaren DFIB Secondary School realized a 477o increase in
transition to university. Lwanda Secondary School in Trans Nzoia secured its firs1 liuit to university after 5 years
of'*aiting.

Table: Sample of top schools that have visited Kibabii University for Mentorship programmes

S.No. SCH(X)1. (-OUNTY s.t'ATtis

i) School Mentorship Activities

I
)

3

4

5

6

7

8

9

l0
II
12,

Kapsabet Boys School

St Brigids Kiminini Girls School

Friends School Kamusinga

Kabianga School

Butere Cirls School

Kolanya Girls National School

Chewoiyet Boys High School

Nyakach Girls School

Cardinal Otunga Boys School, Mosocho

Sawagongo Boys High School

Chesamisi Boys High School

Lugulu Girls School

Nandi

Trans Nzoia

Bungoma

Kericho

Kakamega

Busia

West Pokot

Kisumu

Kisii

Siaya

Bungoma

Bungoma

National

National

National

National

National

National

National

Extra County

Extra County

Extra County

Extra County

National
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Kibabii University strategically intcgrates customer care and customer cxperience principles into its marketing
and public relations initiatives to enhance its relationship with stakeholders. Through our commitment to
attentive and responsive customer care, the University ensures that students, parcnts, faculty, and others rcceive
timcly and accurate assistance. This personalized approach not only addresses concerns and queries el1'ectivcly
but also cultivates a sense of support and cngagement. By prioritizing customer experiencc, the University
creates a positive atmosphere that resonates with its audience, fostering loyalty and positivc rvord-of-mouth thal
has contribuled to the increase in enrolment over the years.

Table: Customer Care and Customer service for 202212023

Period Email l'hone Calls l'acelxrok Facc To Facc Total

Jtlly 21122

August 2022
Septcmber 2022
()ctobcr 2022
November 2022
l)cccmbcr 2022
,lanuarl'2023
Fcbruarv 202-1

l\larch 2023
April 2023
i\ta1 2023
,lunc 202-j

207

2n
303

tn
50

86

62

D3
77

t0
n
38

146

162

80

87

6i
38

48
=-Jt)

si
6t
66

64

219

t07

99
-65

n
t7
67

u
ios
39

l0l
-.lb

l5
43

37

t8
x
,
rq
n
i
n
x
il

5tt7

590

5t9
287

169

150

t96
210

25.1

I .l.l

210

I tt9

As we endeavor to meet our marketing and public relations strategies against competing budget necds, Kibabii
University's realigned its activities towards digital media marketing and publicity:
l. Social Media Engagement: Kibabii Univcrsity has established active profiles on platlirrms likc

Facebook. Twitter, Instagram, and Linkedln to connect with students. alumni, and the wider
community. Thc University shares news, updates, achievements, and upcoming evcnts lhrough these
channels.

2. Content Creation: Thc University shares a variety ol content, including blog posts, videos and
inlographics, that highlight academic programs. laculty expertise, research achievemenls, student
success stories, and campus lif'e.

3. Search Engine Optimization (SEO): Kibabii University conducts annual wcbsile revieu,s that fbcus
on optimizing its website content to rank higher in search engine results for relevant keywords. This
helps attract more tralfic, including potential students seeking infbrmation about courses and
admissions.

4. Digitization of Admissions Process: To streamline the admissions process. thc University has
integraled its processes to digital. The University uses an online application portal, making it
convenient lbr prospective studenls to apply and submit required documents digitally. This has
improved our client's application and admission cxpcriences.

ot

Medium for Customer Care

s6s
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ii) Customer Care and Service

iii) Digital media marketing and publicity.
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a) Audience
All socral media accounts have been

linked to Facebook page lbr
centralized management and

control. The pages had attracted a

total ol'32,277 lbllowers by the

closure of the year 202212023 as

demonstraled:

b) Gender and Age
Aggregated demographic data is based

on a number of fbctors, including age

and gender inlbrmation that users

provide on their social media profiles.
Kibabii University social media havc

attracled morc men (70.10%) than
women (29.90%). The pages have

attracted a majority age bracket of (25-
34), fbllowcd closely with audiences ol
( I 8-24) age bracket.

Nairobi, Kenya

Bungoma, Western Province, Kenya

Eldoret, Rift Valley Province. Kenya

Mombasa, Coast Province, Kenya

Kakamega, Western Province, Kenya

Kitale, Rift valley Province, Kenya

Kisumu, Nyanza Province, Kenya

Nakuru, Rift Valley Province, Kenya

Kiambu, Central Province, Kenya

Busia, Western Province, Kenya

o
-l

A9e and gcnder

I Men 7O.lO%

hl.

rI _-
a I

I

c) Location (Kenya)
Aggregated demographic data indicates lhat out ol' Ihe lotal 32,277 social media fbllowers, majority of thc
Kibabii University audience is based in Nairobi (10,391), fbllowed by Bungoma (5,153). Wc also have a t-air

distribution based on the old provinces in Kenya cxcept North Ilastern.

Table: Numerical distribution of followers in Kenva

10,391

5,153

1,494

1,362

1,139

7A1

767

739

498

497

a
sos
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d) Location (Worldwide statistics)

Kibabii University has a worldwide following with ma.iority lbllowers (31,148) being in Kenya. We also have
lbllowcrs liom regional neighbours like Tanzania, Uganda, South Sudan and Somalia. Our continenlal lbllos.ers
are ma.iorly from Nigeria (98) and Ghana (44).

Table: Numerical distribution of followers in worldwide

Kenya

Tanzania

Nigeria

Uganda

saudi Ar.bia

United States

lndia

Soulh Sudan

Ghana

somalia

31,144

139

98

90

67

57

5o

zl8

44

43

e) Audience Reach
This metric counts reach from the organic or paid distribution of Social media content, including posts,
stories and ads. It also includes reach from other sources. such as tags, check-ins and Page or profile visits.
This number also includes reach from posts and stories that uere boosted. Reach is only counted once if it
occurs from both organic and paid distribution. During the year 202212023, Kibabii University Facebook
page reached an audience of 2,347,535 people rvorldwide. This was an improvement of 20.4o/o as compared
to the same period last year.

a S.. mor..bost you. cont.nt P..to,t m.

P.ld r..ch O

Oo*

O.lly Cumur.tlv.

150.0x

rm0(

50.0(

0 --- --- ''--u:'l ''j
2l ,ul 30 Aug 9 Oci 18 M.r 27 Apr 6 lun18 Nov 2a Oe( 6 Feb

a.

€\
s6s

2,347,535. ,

Fac.book r..ch O

ISO 9O01: 2015 Certif ied
lvi

YEARS

Performance Analysis

E_______________



f) Social Media Customer Enquiries

During the period. the University received enquiries liom 252 customers (social media enquiries). Out of the

messages received tiom the social media pages,226 were ne'* customers while 129 were repeat customers.

Messaging performance
O Fa(€book 'Results from .ds are.ttribured to all ad rypes from any ad account. Metnts are reponed rn P.cific Trme. unless otherwise noted

O Some lnsiShts m.y not be supported lor you. s.l.cted d.t. r.nge

New detailed insights are suppo(ed as of 5 Apr 2021. Choose a date range after this date to see these rnsights

Audicncc
Here s everyone who conlacted you through Nlessenger

Tot lco .<tr a NGw cont <tr O R.turning cont dr (O

139 -
Cont.cti with ordc.t O

252 226 rtur,, o

iv) Website Analytics

Website analytics relbrs to the process of collecting, analyzing, and interpreting data related to a website's
perlbrmance and user interactions. It provides valuablc insights into how visitors engage with the website, what
content is popular. and how well the site meets its objectives. ln the FY 202212023, Kibabii University has likely
been using various tools such as Google Analyics to track and measure key metrics on its website.

a) Website TraIIic

During the year, the University website rr**.kihu.ac.kc received a total ol'810,353 visits fiom a total 136,242
uscrs. Out ofthese, 130,591 users were new while the rest were repeat visitors. The highest recorded tratllc was in
January 2023.

136242

4t0,353

r30,591 235
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b) Bounce Rate

This metric indicates the percentage ofvisitors who leave the website aller viewing only onc page. A high bounce
rate might suggcst that visitors aren't linding the content they expected or that the page isn't engaging. Kibabii
University website recorded a bounce rate of 54.90Yo during the FY.
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c) Page Views and Content Engagement

Mosl visitors to thc website ( 108,921) were users fiom Kenya. Out ol'this number, 100.833 were ncw users.
Kenyan users recorded a bounce rate ol'52.98% al\er 249,462 sessions. Another high numbcr of users
(Canada, with 10,991 users), recorded 42,372 visits with a bounce rate ol'53.57%o. The uebsite also rccordcd
visits from usA (6,064), Germany (4,491), china (1,605), uK (877), India (851), Nigeria (808) and
Philippines (655). The highest bouncing rate was from Chinese users (91.12%) and the lowest rvas Nigeria
(33.43%) indicating high interest on the Univcrsity content liom Nigeria as opposed lo all other visitors.

2!t
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d) User Devices

From the reporl, most users use mobile phone. tablets and desktop to access the website. Access by mobile
phones has improved by 52.78% with users spending an average of 2.39 minutes spent on the page per session.
Their average bouncing rate rcduced by 3.50%. Users accessing the website via tablets spent an average ol'2.58
minutes per session. a 23.7 4o/o improvement with a reduces bouncing rate of l.7lYo. Users accessing the website
through thc desktop improved by 12. I 8%. However, these users increased their bouncing rate 2.80%o.
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STRATEGIC DIRECTION 5

Expand, Maintain and Improve Physical Facilities and Inl'rastructure;

Introduction

Kibabii University's physical facilities and inliastructure requirc expansion. maintenance and improvcment in order to
ensure excellencc in teaching, lcarning, consultancy, research and extension. Some of thc areas that necd attention in

terms ofoxpansion, maintenance and improvcment include: Lecture theatres, library, student hostels, and stalloltlccs
and recreational facilities to ensure that there is f'avorable environment lbr tulllllment ol'all the functions ol'the
University. The University currently has the following physical f'acilities: Library, Multi-purposc IIall, Administration
Block, Academia Block, StafT housing units, students' hostels, playgrounds, dispcnsary, lecture rooms, innovation
laboratories/hubs. The University is committed to establish and maintain morc physical fhcilities such as lecture

rooms, rescarch and Olllcc space lbr stafl; ICT inliastructurc; hostels fbr students' accommodation; Sewerage system;

Senior Common room; Studcnts Centre; Road nctwork; Parking space; llealth Centre; Gamcs lacilities; Reliable and

sustainahle water supply system; Security lights and controlled access systems: Electric powcr supply and backup
systems among others.

Key' Activities Re pairs and maintenance

During the period under review, the University
undenook the tbllouing actrvities:

* Carried out repairs and implemented approved
maintcnance schedules

.1. Expansion ol rainwater harvesting by
opcrationalizing the underground water tank at

thc new Student Centre
* Extension ofthe treated wasle water recycling

system student ht-rstels

* Rehahilitation ol'University water spring
* Initiatcd the construction of the school ol

Nursing
* Improvements on the intemal roads and paths

around existing and new buildings
.i. Completcd installation of in-door games at the

Students Centre
.:. Complete Construction ofa volleyball court
.! Planting more of llowers and trees
..'. Design and implement the last mile radio link
{. Design and implement last mile fibre optic link

The repairs in the building and roads section included
Carpentry, masonry, welding and painting. As
presented in Figure/table I , majority (71 .7%) ol the
repairs were related to carpentry cspecially ofllce and

student hostels tittings. The rvelding with 17.8% was

the second most prcvalent with the biggest proportion
of thc requests being welding ol' lecture chairs.

Figure: The type of Civil Repairs during the
FY2022t2023
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Figure: The type of Electrical Repairs during the
FY2022t2023

Generally. during the FY 2022/2023, major repairs and
maintcnance wcnt to building scrvices while 27. lolo

were clectrical services and 31.77o werc water services
repairs. Most ol the repairs in the Studenls Halls o1'

residence were areas which somctimes arc misused or
rnishandled by students and somc because ol natural
u'ear and tear.

Figure: Analysis ofRoot Cause ofRepairs
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Total electrical rcpairs were 168 ol' u,hich 54.2o/o ol-
electrical repairs bcing socket outlets and 4l.l%o as lighting
Iitting and 4.7%o powcr supply system

Figure: Type of Water and Sewage system repairs
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Root cause of building repairs requesrs indicated that
22.9o/o was due to mishandling by users, 54.2o% wcrc as a
result of normal wear and tear, 8.47o as lost items. 14.5%
of gcneral improvement requests liom the users. Root
cause of Electrical repairs indicated that I I .l% r.r'as due to
mishandling by users, 7 5.6Yo werc as a resuh o[' normal
rvear while I3.3% was requests for general improvement
from users. Root cause of $ater repairs indicated that
25.0% was due to mishandling by'users,63.5%o werc as a
result of normal wear and teat. Doh as lost items. I I .5ok of
general improvemenl requests lrom lhe users.

Estimated water demand in the University

Provision of water in the Univcrsity for the last year has
been as good as the previous year 2021122. These was
because of continucd slructured engagements with watcr
service providers and improved in-house alternative watcr
sources. The sole service provider NZOWASCO improvcd
in the supply. To meet the growing demand, the Univcrsity
has also cxplored altemative water sources through
Recycled Water Systems. The supply has been extendcd to
6 buildings in the University. Additionally, the Expansion
of Rain Water Flarvesting Systems in the Univcrsity is

done every time a new building is constructcd. The
Univcrsity, through Student Centre development pro.iect,

added extra capacity of rain water harvesting into the
existing system. Finally, a water spring near the Universitl
rvas rchabilitated to provide upto 60 Mr per da1'. When
harvested, the water from the spring is pumped to the
University for use in uater closets, urinals and cleaning
serviccs. This has boosted thc altemative waler sourccs in
our Unil'crsitv.
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Water repairs were 184 of which 63.00lo of water rcpairs were
scwcrage and fbul water drainage related. 16.37o water
repairs were plumbing and water rcticulation rclated and
20.1'r/o as plumbing fittings repair. Finally 0.6% of water
repairs wcre storm water related.

Figure: Summarized Repairs in the Year 2022123
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Table: Water Supply in thc financial year 2022123 compared to water consumed in thc previous years

\lonth Water Supplied

2019/20(M.))

Water Supplied

2020/21(lltrt
\\'atrr Supplirtl
2o2U22 (Nttl

\I ater Supplied

202212-1(Ntr)

.l ull 3',7 I I I.170 2296 1111 l l

A u gust 1795 1085 991 5550 -ll(x)
Sl]ptenrbcr -l0I fi t59l i09.1 ll79
()ctobcr 3'.775 2732 t77 t -i990 55lrl
\or emher 5 9(r9 1675 l09l .t3 3l 5 80.1

l)tcrntber' 5327 5 901{ )17 ) 5ll6 -li 30

.lanrra rr 6070 .ll.l9 -l-10(l .1601 3il r

l rl,ruirr 65 31 5021 2l3l 56 7.1 5575

Ilarch 5 5.1,1 .t t76 5260 .l175 .l l oti

\plil ll7-l l8ll .13 67 3'72t

M, r' I876 tl0l .15 68 1l t{6 2599

.lu nc l6i9 -1070 .li tl 1616
'li)tal $rlrI supplird pcr
\ err

51.091 35,472 16.8 tl 51,896 50..1.13

Average waler Supplied
per monlh

.1.716 1956 3.06r1 1..191

Averege wrter Supplied
per day

I5u 99 l0l 150 H0.I

Alternative daily water
source (mJ)

{) l0 -10 60

'l'otal daill' suppll' (nrr) I 513 u9 l.ll 2t0 100.1

.:. There was remarkable 327o decrease in supply of water by NZOWASCO tiom year 2018/19 to
2019/20 while a marginal increase of 4li lrom 2019/20 to 2020/21 tinancial years. There was
pronounced improvement in supply of water by 17%o liom the year 2019/2020 to 2020/2021.'l'he
supply in the last year 2022/23 dropped marginally l'rom an average of 2 I 0 in year 2021/22 to 200. I in
the year 2022123.

.!. The altcmative sources of water in the University was maintained at its optimum supply ot'60 cubic
metre per dal in the year under review compared the previous year despite connection to more
buildings to recycled water system.

.i. The steady supply of NZOWASCO was because of the service providers'etlbrt to manage the supply
challenges on time, fixing ot'the water infrastructure and pumping systems olthe treatment plant.

* The improvement was attributed to the increased innovative ways ol' increasing use ol alternative
water sources in the University such as recycle water supply, spring water supplv, borehole water
supply and such others.

* 'l'here is need for continued engagement ol'NZOWASCO managenrcnt to increase supply in the next
linancial year to match lhe increasing demand levels in the University occasioned by increased student
enrolmcnt.

t lnternal water supply systems need continued enhancement to bridge the growing water demand.
* Enhance connection of all buildings to recycled $,ater system, expand the recycling systems and

rehabilitate the boreholes in the University.
* Sewerage system is working at an optimum capacity. The design studenl population was 10,000

students. Currently the university has more than 8,000 students. This theretbre means the Universiry
must expand the sewerage systems in future to take care of tluctuating water use in the University and
ever increasing student population.

* Total water supplied by the service provider to the University in the year under review was 50,443Mr
comparcd to 53,896Mr lbr the previous year.
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Electricitv Consumption in the Universitv

Table: Electrical Consumption in the University in the year 2022123

]lonth Unit of
power
consume
d (Kwh)
20t8/l9

Unit of
power
consum
ed
(Kwh)
2019t20

Unit of
powcr
consume
d ( Krr h)
2020t2t

Unit of
po11er

collsum
ed
(Klih)
2021/22

Unit of
power
consume
d (Ktih)
2022t24

( {)\l
20 tl19
(Kshs)

('ost
2019/20
(Kshs)

Cost
2020t2t
(Kshs)

Cos(
202t t22
( Kshs )

(i)st
2[22t23
( Kshs)

.lulv 41.637 2 t.660 t5.672 37.107 l6.ll l l{77.403 .168.970 3 t6,390 796,Ii,15 5 t0.298

A ugust I3,.13 0 r5.892 30.8 Il I 1.861 696.67 3 5 t 5.6lrl 3 20.171 J50.04.1

Sep(embcr I t{.976 28.3 32 1.1.08 I 19.(XX) 31.166 576.1 I6 622,.066 290.lt06 660.377 755.07:

Octobcr I0.6ttE I 6..195 3 2.8 77 3.1.73 5 '13'7.721 77{.ll{ I 359.0116 7.13.3 l7 tll.l.9l I

November 36.4{i5 32.,105 21.'792 3I.18.1 13.569 70I.6ll ,15 6.7.10 17 3.390

17.605 25.927 23.798 2 5.lt] 5 16.991 7.19.138 525.{01 6l 1.70.1 669..136

.lanuary I t.919 tl.5.l.l 1.1.607 30.037 69r{.I Il 5 29,856 517.455 6l-l.l{tt{

1-ebruary 3 0,159 i0.t l6 19t66 29.751 650.615 660.158 560.5.11 571,150 701 .970

March 32.00I ?d 571 79 -067 33.U 17 3 3.3 39 5 t.1.76{ 615.5_1.1 653.792

,\ pril t.l.63l t7.807 32. I l5 10.6-l I 6l t.152 101.609 627.59: 866.{ I I

Ma] 3lt.6l7 I l.e l9 26.62e 3 1.606 2 1.3.1,1 It2lt.l26 254,105 554.599 6l:..105 s91 577

.lrrnc I 1.610 I5.J I{ ti 20.8It3 I73..181{ 710.659 .199.(rl6 6fi).-t t5

Total
consumplion
per year

161.522 ?Ii4,600 1..1-.].1 7l I69..165 3 3lt.050 8. t62.6.1
l

6.1 I tr.l0l 4,939,53
5

7.7tt0.590 8.196.894

Average
Supply per
month

12.n66 23,716 I t.198 3 0.7tt0 2lr. t70 7.12.058 5lti.ltrl .1.19.0.19 6.1t{..r l{3 6e t ..107

Average
Suppll per
da]'

l{)e5 79 t /21
19.3

707127

26.2
1026/28

36.6
939/29
32.38
Ksh

21.'.?35 t7.273 ll.96lr lt.6t.] 1.r.0.16

I I

.!. The avcrage monthly consumption ol' pouer under ycar ol' rc\ ic\\ is 18.170 Kwh
compared to prcYious ycars 30,7t10 K\,h decrcasc ol t(.5%. Thcsc \as becauso ol'thc
increascd nunrbcr ol' huilding undcr usa-r.re ol' LI:l) lighting antl other power
consumption stratcgics put in placc. This $as despite. the incrcase in thc numbcr ol'
huilding portl'olio in thc Unirersity.

* The peak po\\.er consumption is nrtrmally \\itnesscd slrcn studcnts arc in scssion. such
as Ock)hcr 202 I rvherc 3-1.735Krr'h units \\ere consumed. Novcnrbcr rrith 113.569 Kwh
and March 2022 rvhen.l--i.339 Krvh units were col.lsumed.

.3. The total clcctricity consumed in the University in tlre ycar under rcvie\\ *,as 3it1,050
Kwh at a cost of Kshs. t1,296,894 comparcd to 369.365Krvh at cost ol'Kshs. 7.7tt0,590
ofprcvious ycar. Therc rvas nolable decrcase in consuntption hut thc cost increased.
The avcrage cost per Kuh rn the last ycar \\'as Kshs. 24.54 as cotnparcd to Kshs. 2l.l
in thc prcvious llnancial year ol'2021/22. indicating an incrcasc <tl 16.3o/o.

* The cost is pro.iected lo go up rvith the introduction ol'16% VAT on petroleum
producls in the current linancial year.
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l( -[ Inli'astructurc in th(' ['nivcrsilr

Network Expansion and Operations

In the last llnancial year, a total of 20 WIFI access points were added on the network to increase WII'l coverage

and access to students and taculty. Thirteen (13) access points were installed at the new Student Centre. The

remaining scven (7) WIFI access poinls were installed at priority spots including Graduation Square, Library
basement, Administration block H85 hostel and in academic block to enhance WIFI covcrage to students and

laculty membcrs.

Webometric Ranking

Webometric ranking uses Transparency/openness indicator to evaluate number ol Googlc Scholar citations fiom
the top 310 authors (excluding top 20 outliers) in an institution. The number of KIBU Registered Google Scholar

Profiles has improved over time. So far, we have 165 registered profiles. These profiles constitute ol'stafT and

postgraduate studenls. Below is the current ranking tbr Kibabii University Google scholar citations as compared to
other universilies in Kenya.

Table: A comparative Ranking on Google scholar citations

ol' sGs

[;niversitt
.lan 2022 .1u11 2023

(iooglc Scholar ( itations

I Iinivcrsitv of Nairohi 281 503 l2l7li I

2. Kcrl uttu I Inir crsitl lr2 t6ti I l7(X)lr

-3 JKI'A I' 71968 I l{921

t Moi tJnivenitl I7365 676t li

t Mascno [)nilcrsit; 31631 .l596li

6 lcchnical IJnircrsitl' ol Kcn]a I I I (r2 2ll6l
1 .t(x)trst 9227 t3963

ti llgcnon [Jnircrsitl ti535 20ti 5 8

9 South liastem Kcnla t Jnir crsitl t{06 tt I lilo
l0 M l\,t t rs l 6lt5 20.1t7

II t lnir crsitl' ol l:nrbu 8 79lr

t2 Machakos Unir 
"-rsit1

.ltl9 5.lli
t-l I)ccjun Kintathi Ilnir crsit) ol'lcchnolog) .l0tt I 6.1l6

t{ _ilitt 702 5

t5 I'rrlni t inir ersitr 27 35 5l]l
t6 Strathmore Univcrsitv Nairobi Ill]6 i 980

t1 I lnir crsin ol l]ldorct I8il 7601{

It ('huko I Jni\ crsit] t'7 57 .l Hl
t9 Mounl Kcnra I n i\ crsit\ t'737

20 Mcru Univenitl of Scicnce& Tcchnologl t'726 173 0

2l Masai Mara Ilnircrsitl ll8l u3l
77 Kihabii Univcrsity t277 2800

2-l Kcn\a I-orcstD Ilcscarch Institr.rlc t267 287 t
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STRATEGIC DIRECTION 6

Provide Quality Health Care Systems

Quality I lealth Care under strategic Direction Number six (6) is the lundamental goal tbr Kibabii University. The
University has positioned itself as a trailblazer in the realm of providing high-quality healthcarc and undertaking
impactl-ul community health outreach initiatives. Recognizing the importance of holistic well-being, thc Universiry has
cxtended its commitmcnt bcyond the traditional boundaries ol'academia. With a comprehensive approach to healthcare.
Kibabii University strivcs to improve the heahh and rvell-being ofnot only ils students and staff but also the surrounding
community. The university boasts state-ol--the-arl mcdical facilities stafled by skilled medical professionals dedicatcd to
ensuring the health and sal'ety of the university community. Our dedication to community health outreach underscorcs its
role as a responsible and compassionate institution. Through various outrcach programs, such as medical camps. hcalth
workshops, and awareness campaigns, the univcrsity actively cngages with the local community. These initiativcs arc
designed to enhance health education. increase access to medical services. and raise awareness about prevalent health
issues. By collaborating with local hcalthcare providers, NGOs, and governmental bodies. Kibabii University makcs a
tangible difl'crence in thc lives of community members, addrcssing health disparities and fbstcring a culture of wellncss.

er GOur operations are 2{ hrs

The Clinic lacility operates a 24hr cycle. Modern I lealth
Managemcnt system has been installed and links all the
services online, including; Pharmacy, Medical
Laboratory. Health Records section, Consultation rooms,
patient Observation wards, procedurc room,
Reproductive Health, Family Planning, Public I Icalth
and HIV Testing and Counselling Serviccs. The
Department is steadlast that the clicnts do not miss an
opportunity to be served at any time ol'need. The use of
I lealth Services Managcment and Infbrmation System
(lISMIS) has remarkably reduced patient reporting -
service - exit time to less than 3Ominiutes exccpl lbr
those with suspected malaria cases that require
investigalions, take at least one hour as they wait lbr
results fiom the Laboratory. Blood Slides for malaria
tests are processed lor lhr as a requirement.

'I'hc \umhcrs

ln the provision of Quality Serviccs lirr the past F'Y

202212023. Kibabii University Health scrvices, through
data capturc and analysis was able to rccord Top tcn
diseases thal were treated at the Kibabii University
Level 38 llcalth Centre as shown in the bar graph
belou,; Upper Respiratory Tract Inltctrons (1361),
Malaria (832). Diarrhoea (610). Skin l)iseases (254),
Lower Respiratory Tract Infections (240), Sexually
Transmitted lnf'ections ( 103), Dental Disorders (93),
Pneumonia (91 ), Eye Conditions (87) and Amoebiasis
(83 ).
Graph: Top l0 Morbidity Chart202212023

llr.,-
h
The University provides af'fordable and adequate financial support to cater fbr staff, stalT dependents and students
Health Care. This has enabled the University to achieve and expedite its core functions/ mandale with ease.
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9. ENVI RON IVI ENTA L AND SUSTAINABI LITY REPORTING

I) SUS'I'AINABILITY S'I'RATEGY AND PROFILE

At Kibabii Univcrsity, \4,e stand unwaveringly committed lo advancing sustainable cfIorts in every lacet ol'our
institution. Our dodication to sustainability is deeply ingrained in our ethos and guides our decision-making at every
level. As thc top management of the University, rve recognizc our responsibility to fbster a harmonious coexistence

between our academic mission, the welfare of our community, and the preservation of our environment fbr luturc
gcnerations. Our commitmcnt cxtends to integrating sustainability principles into our core operations, curriculum,
research, and engagement with stakeholders. Out of these ef'torts, wc have takcn pride of our key achievements,

which stand as tangible markers ol our commitment to sustainability. Among these accomplishments is our
unwavcring adherence to the timely remittance of statutory deductions like PAYE, NSSF, NHIF and others lct

various government agencies. This achievement underscores our accountability not only to our intcrnal community
but also to the broader socicty in which we operate. By consistently meeting our flnancial obligations. we contribute
to the stability and growth ofour nation, thus embodying the holistic essence of sustainability.

II) ENVI RONM ENTAL SUSTAINABILITY

Kibabii University has taken a signilicant step towards

environmental stewardship by implementing an

Environmental Management Policy. This policy
underscores the institution's commilment to sustainable
practices and ccological responsibility. Within this
fiameuork, the University has rvitnessed notable

achievernents, navigated ccrtain challenges, and embarked

on multifaceted initiatives. Thesc endeavors encompass the
preservation of biodiversity, a comprehensive waste
management strategy, and proactivc measures aimed at

mitigating the environmental lbotprint of Kibabii
University.

r) 'l'rcc planting initixli\ cs

'l'o combat climate change, the Government of Kenya through the
Prcsident H.F.. Dr. William Ruto launched an initiative to increase
lbrcst cover. The initiative, which aims to plant l5 billion trees by

2032, will work 1o reduce greenhouse emissions, stop and reverse

defbrestation. and restore 5.1 million hectares of delorested and
degraded landscapcs through the Atiican Landscape Restoration
lnitiative. Out olthis directive, Kibabii University has realigned
policies towards supporting this agenda and has aggressively
engaged in various projects. The Univcrsity has inculcated a
culture of tree planting during all inlemal and external events
where dignitaries and other guests plant at least one tree to mark
such events.

The University donated a total of fbur thousand eight hundred and
seventy seven, (4,877) indigenous tree seedlings raised at the
University fbr planting to its neighbouring institutions as shown in
Table below:

Table: Nunrber of Tree Seedlings donated b)
the University to local institutions

Bukokholo Girls Secondary
School

to7

Maeni Friends Church
School-Kimilili

and 671)

K isiarnbo I)rinralr I 100

floo

2.

3

fr
t

Maeni I'rimary - Sirisia
Namunyu Prinrary
S iris ia

School- I 100

6. , Various local Schools una l:,aoo
Institutions

'Ibtal 1,877

In addition, during a Free Medical Camp outreach, the
University through the Health Depanment and the
Community Outreach Office in collaboralion with the
County Government of Bungoma (Mt. Elgon and Kopsiro
Sub-County Health Depanments) contributed to the
National Tree Crowing Restoration Campaign by planting
a total of four thousand one hundred and twentl-tive
(4,125) tree seedlings at Kopsiro to mark the event.

b) Recycling of Wrste Material to Construct
Benches and Chairs
Kibabii Univcrsity's Deputy Vice Chancellor I'rol'.
Donald Siamba Namasaka gave a donation ol fabricated
outdoor tables and benches to lhe Univcrsitv
Management.

Number
Seedlings
Donrted strd
Planted

6
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'Ihe benches are thbricated liom broken plastic chairs. wasted
ceramic tiles, old barbed wires and assorted pieces of
construction waste materials. 1'his thcility will help the
University cut on costs resulting ttom breakages and theft that
come about when students transfer chairs from the lecture
halls lbr use in the outdoor. It will also ensure proper
utilization of waste materials. -l'he project comes at a time
when the [Jniversity has expanded its intemet connectivity to
more recrcational spots that will see students complemcnt
their academic activities with an enhanced outdoor
experience.

c) Wrter Supply

During the financial year under the review, the University
optimized the altemative water supply sources (spring and
recycled treated waste water) to discharge 60 m3 per day from
40m3 in the previous year 2022/23. The recycled treated
waste water system was connected to one more building
blocks water closets.

IIl) I.lIl't.()\ I..t.. \\ t.t_t. \t ..

Kibabii University has developed Human Resource Policies
and Procedures Manual, Career Progression Guidelines, Staff
Establishment Policies that guide in hiring process. The
University met the 30% gender threshold. Staff Establishment
gender ratio as at 30'h June,2023 was as below:

'l'ablc: (lcnder Ratio as at -10th.lunc. 202-1

s/No \l alc l'cnralc

b) Staff Training

Training needs analysis are carried out annually to from stall'
skills gap analysis and staff performancc appraisal. A training
plan is thereafter prepared to address thc training gaps
identified. In the financial year 2022/32, trvo hundrcd and
twenty eight (208) stafl' were trained in various areas. The
trainings werc majorly in the following fields: Resources
Mobilization procurement process, competcncy based
curriculum, digital contenl training development, financial
reporting workshop among others.

c) lndustrial Relations

1'o improve industrial relations between the cmployer and the
Unions, the University facilitated Completion of 201 7-202 I

Local Chapter CBAs for all the three Unions ([JASU. KUSU, and
KUDHEIHA). The CBAs are in the proccss ol'being signed and
registered in court. SRC Commissioners met Union
representalives on l0th November. 2022 at 2:00pm to help
address pending issues in the stalled Collective Bargaining
Agreements (CBAs) negotiations.

d) Staff Exits

During thc period 2021/2022, nine (9) members of staff left rhc
University, that is, seven (7) staff left thc university voluntarily
through resignations and two (2) stafi'passed on. The percentagc
voluntary stafT tumover in 2020/2021 was 1.9%o. l'here was a

reduction of stafT tumover in 2021122 ( 1.6%) and L44% in thc
financial year 2022/23. The perccntage reduction in staffturnovcr
is due to improved staff welfare. The involuntary turnover in the
year 2022123 was majorly due to implementation of PSC C'ircular
on dismissal ol'staff with forged certificates.

Table: Summary of Staff Exits as at 30'h June, 2023

r'\ 2021t2t22 2022t2021

Teaching Staff

Administrative

Staff

Total

Percentage

77

ts2

39

148

229

55v,

C.tegoq

No. of Stsff

Tot.l No. of
Strff in rhr
t nirersitl
lblu ntarr
Strff
Turnor er
Percentsee

Voluntar.v Involunlarv Volunlar),

.ll9 .l:e {16

1.6v; 0.59; I -1.1"

Involuntarr-

l5

416r87

15"/"

( icttdcr Ralio

lotal

Adnr inistrati\ c Stall'

l eaching stall' E
0 50 100 I 50 200 250

r Ircmale r Male

a) Occupational Health and Safety

To comply with OSHA Act, 2007, the lJnivcrsity is registered
with Directorate of Occupational Salcty and Health. It has

since constituted Occupational Safety and Health Committee.
Annual training ol Committee members is conducted and
intemal audits done.

ISO 9001: 2015 Certif ied lxvi
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e) KIBU lOth Anniversarv, Staff Awards and End Year
Celebrations

The Univcrsity held and celebrated its loth Anniversary together
with cnd year party celebrations on 2"d Dccember, 2022. l'he event
also culminated into the awards of the pioneer members ol stalT
and outstanding members of staf'f who had excellent performance
expectations. The Awards, seek to build a better cmploymenl deal,
retain good employees and lo reduce employec turnover. During
the event, the University celebrated and recognizcd twenty-two
(22) pionecrs who were seconded liom Masinde Muliro University
of Science and Technology (MMUST) to assist the operations of
Kibabii University College which started in March 2012 on 2nd
December 2022. The University also recognized twenty-three (21)
staff who nominated from Deparlments with outstanding
performance for awards.
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Kibabii IJniversity ensures responsible competition practices

by having its own f'ee structure that is different fiom its

competitors. The University Senate offers competitive pricing
on their courses to ensure compctitiveness. 'Ihe University is

committed to dcveloping market driven programmes that

attract students. The University cnsures ethical advertising ol
0ur proSrammes.

a) Responsible Supply chain and supplier relations

Supply Chain Management enables organiiations processes

are strearnlined. ln this case KIBU ensured they source better
in terms of provision of quality and timely goods services and
works, provision ol clear and accurate specitications and
rcduction ol'costs thus enabling the University achieve its
overall objectives. During the period under review, the

lbllowing activities were conducted towards attaining the

objectivcs;

Iluilding I nrpactlul Suppl!' ('hrins

'lhe (Jniversity has played a key role in providing an
ecosystem with stakeholders on complying with the
presidential directive on allocation of 30% through Access to
Covernmcnt Procurement Opportunities to Youth, Women
and People Living with Disabilities. This has been

irnplemented and achieved 100% by the University as an

alUrmative action in provision of access to procurement
opportunities as shown below. Trainings have been conducted
through sensitization ol'Women, Youth and People Living
with Disability liom the community and prequalified
suppliers.

Summary of all Contracls/LPO Awarded to Special
(iroups at the end of 202212023 FY

First Quarter

Youth

PWDs

Grand Total

3,069,710.@

2.621,130.N

208,235.00

s,899,67s.m

Second Qurrte r

Category TotalValue of
contra ct5 Awarded (xts)

Percenla8e of

per Category
to Special

Groups

Tot l

nt to
Special

Groups (,6l

40.6%

( at€gor)

[-ourlh Qu!rter

Youlh

PWDs

Crrnd
Totsl

5,496.576.00

I l.:t0,6t8.00

885.035.00

r7,592,226.00

Percentage of
conlrrct rrlue p€r
Crtegory lo Spccirl
(;roups

I r.l.l

61.72

5.03

| 00.00

]i)trl l:rlu( 0f
(bnlrrcts
A$ardcd (KEs)

Tolsl

Specirl Croups
l"/.1

1t.to/o

( rtegon Totrl Vrlue
of ( onlr.rcls

(Kl:s)

Percenlrge of
contmcl vsluo
per Crtegory lo
Specirl(;roups

Tolrl Achievemenl
lo Sptcial (;roups

l"/.1

1. i65.10 r.00

|li7.1]0.00

1.177.550.00

17.1

45.69"/"

b) ltesponsiblc rnarketing irntl adrertiscnrcnt

The University cnsures responsible communication to its
stakeholders, that is, staft, students, customers. The University
maintains transparency in pricing of its programmes, that is,

the fee structure is accessible to the public. The University
complies with Data Protection Act, such that, consent is

sought liom University stakeholder while using video and
images fbr publicity. The University ensures f'ull disclosure
and access to relevant intbrmation on the Universitv Websitc
and social media.

c)l'roducl stervardship

The University involved stakeholders in Curriculum
dcvelopmenl and review. The University programmes are
also accredited by CtJE and other accreditation bodics. The
examination process has been externalized to meet quality
standards.

t,wD\
(;r:rnd totrl
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1.892.19t.00

982.380.00

1,702,561,00
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I
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Donation of Llsed Material and Equipment

In support of institutions within the community, thc
University donated used Mattresses to Bungoma Main
Prisons and Bungoma Children's Home. Thc
University also transf'erred lllectrical and Plumbing
Materials to Matili Technical Training lnstitute,
Sang'alo Institute ol'Science and Technology and
Kisirva Technical Training Institute u,ithin Bungoma
to supporl lcarning in the institutions.

V) CORPORATE SOCIAL RESPONSIBILIT}
/ COIVIMUNITY ENGAGEMENTS

ln addition, the University through the I Iealth Deparlment
and the Community Outreach Ollicc in collaboration with
the County Governmcnt of Bungoma (Mt. l]lgon and
Kopsiro Sub-County I lealth Depa(menls) and Mediheal
Hospital, Lldoret also organized one major Frec
Community llealth Outreach in Mt. Iilgon Sub-County
whcrc ovcr two hundrcd (200) local community memhers
presenting with dillerent hcalth conditions were attended.
Thc outreach also incorporated homc visits to jigger
inl'csted lamilies/trouseholds to off'er care services and
inlbrmation on jigger management. During thc outreach.
Univcrsity contributed to thc National Tree (irowing
Rcstoration Campaign by planting a total o1'lour thousand
one hundred and twenty five (4,125) trec scedlings at

Kopsiro to mark thc event.

I-ocal Community Trainings for Procurement Opportunitics

The University through thc Community Outrcach Olftce targeted
capacity building to the local community members through trainings on
topical issucs identificd by the local community members themselves.
Two (2) frec training workshops facilitated by the University wcre held
cach registcring a total ol'over one hundred ( 100) participants covering
Procurement proccssesi Business start-ups and managementi Post-
harvsst management; Cohesion and peacel'ul coexistence;
Lnvironmental managcment; and Management of'mental health issues

in the community.

a
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Mt. Elgon Medical Camp

Through Community Outreach, Kibabii University
supported Communitics Living around Mount Elgon at
Kopsiro area to conlrol and prcvent spread of Jiggers,
Dental tlealth care. early screcning of cervical, breast
cancer and treatment of common ailments. Kibabii
University Students have bcen ofgreat help coming in hand
in hand to support community oulreach activities in all
outreach sitcs thal havc bcen establishcd within the
Community. It is therefore of great importance to also
emphasize that bcsides the main aim of achieving acadcmic
excellence, students present synergy in the provision ol'
Health Services at a broader perspective within Kibabii
University and the surrounding Community.

Free Community Health Outreach
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10. REPORT OF THE UNIVERSITY COUNCIL

The University Council submit their report together with the audited financial statements fbr the year

ended June 30,2023 which show the slate ofthe University's alfairs.

Principal activities

The principal activities of the University continue to be provision of higher education. research and

cxtension services.

Results

The rcsults ofthe University fbr the Year ended June 30,2023 are set out on page I

University Council

The members ofthe University Council who served during the year are shown on page Xlll- XV.

Auditors

Thc Auditor General is responsible for the statutory audit of the University lbr the year ended June 30,

2023 in accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 20 I 5.

Bv Ordcr of the Council

<*(

Prof'. [saac lpara Odeo

SECRETARY TO THE UNIVERSITY COUNCIL

a@ ISO 9001: 2015 Certified lx ix
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II. STATEMENT OF UNIVERSITY COUNCIL'S RESPONSIBILITIES

Section 8l of the Public Finance Management Act,20l2, sectron l4 ofthe Slate Corporations Act, and scction
47 ol'the University's Act,20l2 require thc University Council to prepare financial statements in respect ol'the
University. which give a true and i'air view of the state of af'thirs of the University at the end ol'the linancial year
and the operating results olthe Univcrsity for that year. The Council is also rcsponsible for ensuring that the
University keeps proper accounting records which disclose with reasonable accuracy the linancial position ot'the
University. Thc council is also responsible lbr saleguarding the assets of'the Univcrsity.

The Council is responsible lor the preparation and prcsentation of thc Universily's financial statements, which
givc a true and lair view of the state of affairs of the University lbr and as at the end of the financial year ended
on June 30, 2023. This responsibility includes: maintaining adequate financial managcment arrangements and
ensuring that these conlinue to be eff'ective throughout the reporting period; maintaining propcr accounting
records, which disclose rvith reasonablc accuracy at any time the financial position ofthe Universityl designing,
implementing and maintaining internal controls relevant to the preparation and fair presentation ol'the linancial
statements, and cnsuring that they are fiee liom material misstatcments, whether due to error or fiaud;
saleguarding thc assets of the University: selecting and applying appropriate accounting policies; and making
accounting estimates that are reasonable in the circumstances.

The University Council accept responsibility for the University's linancial statemcnts, w,hich have becn prcpared
using appropriale accounting policies supported by reasonable and prudent judgements and estimatcs, in
conlbrmity \,"'ith International Public Sector Accounting Standards (IPSAS), and in the manncr required by rhe
PFM Act,2012 and the University's Act. Thc Council is of'the opinion that the University's financial statements
give a true and Iair view olthe slale olThe University's transactions during the financial year cndcd June 30,
2023, and ol' its financial position as at that date. The Council lurther confirms the completeness of the
accounting records maintained lbr the Univcrsity. which have been relied upon in the preparation ol'the
University's financial statements as well as the adequacy ofthe systems olintemal financial control.

Nothing has come to the attention of the Council to indicate that the University will not remain a going concern
for at least the next twelve months fiom the datc ol'this statcment.

Approval of the financial statements

The University's linancial statements were approved by the Council on 2210912023 and signed on its behall'by

,Atr, (

CHAIRMAN OF (]()T]N(]IL

Ol
s6s

VICI] CHAN('ELLOR

lxx
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Telephone: +r54{u o) J214ooo
E-mail: info@oagkenya.go.ke
Website: www.oagkenYa.go.ke

AGH HEADqUARTERS

Annlversary Towers

Monrovia Street

P.O. Box 3oo84-ooloo
NAIROEI

OFFICE OF THE AUDITOR.6E'{ERAL

REPORT OF THE AUDITOR€ENERAL ON KIBABTI UNIVERSITY FOR THE YEAR

ENDED 30 JUNE,2023

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
- - 

"i" 
f"irfy presented in accordance with the applicable financial reporting framew-ork'

accountin'g standards and the relevant laws and regulations that have a direct effect

on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers

comptiance with applicable laws, regulations, policies, gazetle notices, circulars,

guiOltines and manuals and whether public resources are applied in a prudent,

6mcient, economic, transparent and accountable manner to ensure Government

achieves value for money and that such funds are applied for the intended purpose'

C. Report on Effectiveness of lntemal Controls, Risk Management and Governance

which considers how the entity has instituted checks and balances to guide irtternal

operations. This responds to ihe effectiveness of the governance structure, the risk

management environment, and the intemal controls developed and implemented by

those'charged with governance for orderly, efficient and effective operations of the

entity.

An unmodified opinion does not necessarily mean that an entity has complied with all

relevant laws and regulations and that its internal controls, risk management and

governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and

responsibilities of the Auditor€eneral as provided by Article 229_of the Constitution, the
public Finance Management Acl,2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANC]AL STATEMENTS

Oplnion

I have audited the accompanying financial statements of Kibabii University set out on

pages 1 to 40 which comprise of the statement of financial position as at 30 June, 2023,

inO tne shtement of financial performanca, statement of changes in net assets,

statement of cash flows and statement of comparison of budget and actual amounts for

Report of the Auditor-General on Kibabii Universiry for the ycor e'ndetl 30 June, 2021
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REPORT ON LA\M'ULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Gonclualon

As required by Article 229(6) of the constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lawfulness and
Effectiveness in Use of Public Resources, I confirm that, nothing else has come to my

Report ofthe Auditor4eneral on Kibabii lJniversityfot lhe year ended 30 June, 202J

2

the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions . oi Articte 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of Kibabii University as at 30 June, 2023, and of its financial performance and its
cash flows for the year then ended, in accordance wtth lntemational Public Sector
4cco^ult!!S Standards (Accrual Basis) and comply with the Public Finance Management
Acl, 2012 and the Universities Acl, 2012.

Basie for Opinlon

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of the Kibabii University Management in
accordance with ISSAI 130 on the Code of Ethics. lhave fulfilied other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufiicient and appropriate to provid-e a basis for
my opinion.

Emphasls of Matter

Poor Financial Performance

I draw attention to the statement of financial performance which reflects a deficit of
Kshs.72,654,011 for the year under audil. The deficit increased from an amount of
Kshs.53,585,617 reported in the previous year. As a result, revenue reserves reduced
from Kshs.128,258,735 in 202112022 to Kshs.98,819,443 in the year under review.

This is an indication that if adequate strategies are not put in place to reverse the
loss-making trend, the University is likely to face financial challenges in the near future.

My opinion is not modified in respect of this matter.

Key Audit Mattors

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. There were no tey audit matters to
report in the year under review.



attention to cause me to believe that public resources have not been applied laMully and

in an effective waY.

Basis for Conclusion

1. Non-Comptiance with the Law on Ethnic Diversity

Review of the payroll and staff list revealed that during the year under review, the

Unir"rsity had fouihundred and thirty (a30) employees, both teaching.and non-teaching,

,nO on jermanent and pensionable terms. However, three hundred and twelve (312)

"rnprov""" 
or 75o/ool the total employees were from one ethnic community This is

;;r'tr;, to Section 7(2) of tne ruitionat Cohesion and lntegration Act, 2008 which

piorio"r that no public'establishment shall have more than one third of its staff members

from one ethnic communitY.

2. Excess Wage Bill

The statement of financial performance reflects an amount of Kshs 819,750,280 in

respect of employee costs as disclosed in Note 16 to the financial statements' which

r"pi"..nt. 7B;h oi lolal revenue of the University for the year of Kshs.1,049,279'222'rhis

is'contrary to Regulation 26(1Xa) of the i']ublic Finance Management (National

Gor"rnr"ntl Regul-ations, 2015 which states that staff costs of a public entity should not

exceed 35% ol its total revenue.

ln the circumstances, Management was in breach of the law'

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT

AND GOVERNANCE

Conclusion

As required by section 7(1)(a) of the Public Audit Act, 2015, based on the audit

proced'ures performed, I confirm that, nothing has come to my attention to cause me to

believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance

about'whether the aciivities, financiai transactions and information reflected in the

financial statements are in compliance in all material respect with authorities that govern

them. I believe that the audit evidence I have obtained is sufficient and appropriate to

provide a basis for mY conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial

staterients in accordance with lnternational Public Sector Accounting Standards (Accrual

Basis) and for maintaining effective internal controls as Management determines is

he year ended 30 June, 2023

3
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necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effecliveness
of internal control, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue to sustain its services disclosing, as applicable, matters
related to sustainability of services and using the applicable of basis of accounting unless
Management is aware of the intention to terminate the University or to cease its
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and

systems are in place to address key roles and responsibilities in relation to governanc€

and risk management, and ensuring the adequacy and effectiveness of the control

environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial

statements as a whole are free from material misstatement, whether due to fraud or error,

and to issue an auditor's report that includes my opinion in accordance with the provisions

of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with

Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but

is not a guarantee that an audit conducted in accordance with lSSAls will always detect

a material misstatement and weakness when it exists. Misstatements can arise from fraud

or error and are considered material if, individually or in the aggregate, they could

reasonably be expected to influence the economic decisions of users taken on the basis

of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and

performed to express a conclusion about whether, in all material respects, the activities,

hnancial transactions and information reflected in the financial statemenls are in

compliance with the authorities that govern them and that public resources are applied in

an effective way, in accordance with the provisions of Article 229(6) of the Constitution

and submit the audit report in compliance with Article 229(7) of the Constitution.

Report ofthe Auditor-General on Kibabii IJnieersiu* for the yeor ended i0 June
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Further, in planning and performing the audit of the financial statements and audit of

compliance, I consider internal control in order to give an assurance on the effectiveness

of internal controls, risk management and governance processes and systems in

accordance with the provisions of Section 7(1 Xa) of the Public Audit Act, 201 5 and submit

the audit report in compliance with Article 229(71 ol the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that

might be material weaknesses under the lSSAls. A material weakness is a condition in

wh-ich the design or operation of one or more of the internal control components does not

reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may

occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of

effectiveness to future periods are subject to the risk that controls may become

inadequate because of changes in conditions, or that the degree of compliance with the

University's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,

whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from

fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

r Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

. Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My

conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the University to cease to
sustain services.

. Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and

business activities of the University to express an opinion on the financial statements.

Report of the Auditor-General on Kibabii University for rhe year ended 30 June, 2023
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o Perform such other procedures as I consider necessary in the circumstances.

I communicate with Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

FCPA v , cBs

Reporl ofthe Auditor-General on Kibabii Universityfor the year ended 30 June, 2023

6

AUDITOR-GENERAL

Nairobi

25March,2024



t'\'2022l202-1 l;\'2t)2 t /2022

Revenue from Non-Exchange Transactions

Transf'crs liom Other Gor ernmenl entities

Other Organizational Grants

Public Contributions and Donations

2010-201I CBA Funds

Revenue from Exchange Transactions

Rendering of Services - Tuition Fees

Rendering of Services - Administrative Fees

Sale ofGoods & Services

Renlal Revenuc

Other Incomes

Total revenue from Exchange Transactions

Total Revenue

f,xpenses

Use of Goods and Services

Employee costs

Remuneration of Council Members

Depreciation and Amortization Expense

Repairs and Maintenance

Grants and Subsidies

PR & Marketing Costs

Total Expenses

Other gains/(losses)

Unrealised Gain/(loss) on foreign exchange lransactions
Surplus before tax

Taxation

Surplus/( deficit) for the period/year

Remission to National Treasury

6

7

8

9

Kshs.

652,226,400

12,5 I I ,823

I ,616,949

t7,643,730

683,998,902

I 87, I 12,325

t47,106,78?_

27,470,781

2,338,350

952.079

365,280,320

| ,049 ,279 ,222

17 6,892,004

8 19,750,280

r5,887,270

9l ,3 I 4,864

5,609,549

I I,43 t,540

| ,232.236

I,122,117,7 43

184,5 l0
(72,654,0 r l )

(72,65{,01 I )

65 1,905,392

t9,262,668
2.720.038

6 7,1,8 811.0 9 8

27 | ,728,925
132,095,790

27,190,902

2,629,960

{33,6{5,577

1,107,533,675

t7 I,778,127F.

883,659,546

t 6,494,366

71,226,732

6,409,025

r 0,200,023

| ,323,324

I,l6l,091,143R

(28,149)

(s3,s8s,6r7)R

(5.1.5tt5,617)R

l0
ll
l2
1.1

l{

l5
t6

t7

t

l9
20

2l

22

Surplus/( dclicit) lbr the pcriod/)etr (72,6s{,01 l ) (5-1,585,617)R

N+. ,4&r,( <

VICE CHANCELLOR
Prof. Isaac lpara Orleo
DA1'E:22/09/2023

\z*"/--

CHAIRMAN OF COUNCIL
DATE:22/09/2023
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13. STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR
ENDED 30 JUNE, 2023

\otrs
Kshs.

)

FINANCE OFFICER
CPA Dr. Benjamin Oduori
ICPAK MEMBER NO: 7492
DATE:22/09/2023

+R Restated

The notes set out on pages 6 to 38 fbrm an integral part ofthese Financial Statements.
The Financial Statements set out on pages I to 38 were signed on behalfolthe University Council by:



Notes F\'.2022t2023 F\',2021t2022

Non-current assets

Property, Plant and Equipment

Intangible Assets

Total Assets

Liabilities
Current Liabilities
Trade and Other Payables from Exchange Transactions
Ref undable Deposits from Customers

Del'erred Income

Employee payables

Payments Received in advance

Provisions

Total Liabilities

Net Assets

Capital Reserves

Revaluation Reserves

Revenue Reserves

Capital Fund

23

21

25

26

Kshs-

197,U55,458

12,t21.745
257,069,912

6.35 r.283
473,398,458

2.17 6.165.131

862. t44
2,177,627.275
2,651,025,73-1

-r2-r,967,3-1{t

-12-r,967,33tt

2,327,058,395

793.7 53.656

t.434.485.296
98.819.443

Kshs.

24 r .339.508
0

27 5.547 ,844
8.1 l5.l l 1

525,002,463

1.146. l.ll.5.l0
t.69.+.6.+.+

2,2.17,8.17. r {t4

2,772,839,617

162,398,824R

l 1.366.356

14.994,0 t I

170,7 52.494

46,237.301

500.000

406,248.986R

.106,2.tti,9861r.

29

30

-il
32

-1-l

34

99,385,695

l l,543,050
8,582,834

143.760,469

60,195,290

s00.000

2,327,058,395 2,366,590,66 t li.

2,65 t ,02 5,7-1-1 2,772,839,617

*R - Restated

The Financial Statements set out on pages I to 38 were signed on behalfofthe University Council by

U. ,*r,(

VICE CHANCELLOR
Prof'. Isaac lpara Odeo
DATE.:22109120).3

\>-,1

CHAIRMAN OF COUNCIL
DATI:.: 2210912023

I4. STATEMENT OF FINANCIAL POSITION AS AT JUNE 30,2023

Assets

Current Assets

Cash and Cash Equivalents

Receivables from Non- Exchange Transactions

Receivables from Exchange Transactions
Inventories

27

28

2,-366,590,66 t R

803.846.630

1.434..1tt5.296

t28,258.73sR

Total Nct Assets and l.iabilities

FINANCE OFFICER
CPA Dr. Benjamin Oduori
ICPAK MEMBER NO: 7492

DATF.:22/09/2023

)



Calrital Reserves Revalustion Resen'es Revenue Reserves 'l 0till

Capiml/Development grants

received during the year

Transfer of
depreciation/amortisation lrom
capital t'und to retained eamings

At June 30, 2022

Ar July l, 2022

Total comprehensive income

Capital/Development grants

received during the year

Transt'er of
depreciation/amonization from

ti t 2.901.867

3 5.000.000

(11.058.2i7)

803,846,630
803,8.16,630

33. t2 | .745

r,{3{.{tt5,296

I,434,{85,296
I,{3,1,{85,296

137,786,I t5

(53,585,6t7)

2,385,176,278

(s3,s8s,617)R

35,000,000

2,366,590,661R
2,366,590,661R

(72,6s.1,01 I )

33, r 2 l,7{5

cil ital f'und to retained eamings (13,214,719) .l.l 214.7t9
.\t Junc 30.2023 79-1,753,656 l,{-r{,{85,296 98,819,443 2,327,05839s

*R - Restated (Note. 15)

3

15. STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR
ENDED JUNE 30,2023

At July 1, 2021

l otal comprehcnsive income

44.05li.2-]7

r 28,25tt,735
128,258,735

( 72.654.0I l)



16. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED JUNE 30,
2023

\olcs t'\'202U2022

Cash Flows from C)perating Activities
Receipts

l'ranslcrs fiom Other Government entities

Other Organizational Grants

Public Contributions and Donations

Rcndering ol Services- Tuition Fees

Rendering of Services - Adminislrativc Fees

Sale ofGoods & Services

Rental Revenue

Tolal Receipts

Paymenls

Use olGoods & Services

Employce Costs

Remuneration ol'Council Members

Repairs and Maintenance

Grants and Subsidies

PR & Marketing Costs

Total Payments

Net Cash Flows from Operoting Activities

Cash Flows from Investing Activities

Purchase of Property, Plant, Equipment and lntangible Assets

Net Cash Flows used in lnvesting Activities

Cash Flows from Financing Activities

Capital Development Grants

Net Cash Flows used in Financing Activities
Net increase/(decrease) in Cash and Cash Equivalents
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BtrDcET NOTt]S

l. Other Organizational (;ranls
Revenues liom this stream are recognized when the
conditions ol'the grants are fullllled (Upon lmplementation)
and not when the cash is received. Some grants were received
towards the end ol'the financial year mainly the refbrum
Rainca Grant and had not been implemented as at the end of
the F Y hcnce the under absorption under this revenue stream.
2. Rendering of Sen'ices - 'l.uition Fees

During the year in revicw, the University implemented thc
l'ee payment policy in the system; where students with either
previous semesters fLe balance or incomplcte academic
results rvere not ablc to reporl lbr subsequent semesters. This
measure locked oul a number of students. hence the under
perlbrmance under this vote.
This is however expectcd to change as the students appreciate
the requirements for progression.

3. Rendering of Services - Administr:rtive Fces

During the year in review, the University implemented the
fee payment policy in the system; where students with either
previous semesters t'ee balance or incomplete academic
resulls were not able to repon tbr subsequent semesters.'fhis

17. STATEMENT OF COMPARISON OF BUDGET AND ACTUAL
AMOUNTS FOR THE PERIOD ENDED JUNE 30,2023

measure locked out a number of students. hence the under
perfbrmance under this vote.
l'his is however expected to changc as the students appreciate
the requirements for progression
.1. Use of (ioods and Sen'ices and Council Erpenscs
The over expenditure under this vote head is mainly as a
resuh ol the general rise in commodity prices during the
FY2022123 including, Fuel, clectricity and food stulL
5. Depreciation and Amortization
A number of projects were completed during the ycar in
review and translerred l'rom Work in Progress to specilic
asset categories, where depreciation is charged in t'ull during
the year of purchase. Hence lhe over expenditure under this
expense line
6. Grants and Subsidies
Some donors disbursed lLnds towards the cnd of the llnancial
year mainly the Relbrum Rainca Grant. 1'he (Jniversity could
not spend these f'unds fully lbr this reason. I-lence thc under
expenditure under this vote head.

5

Final
Itudget

Actual
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l. ( leneral I nformation
Kibabii University is established by Kibabii University Charter,20l5 and derives its authority and accounrability from the
University's Acr,2012. The University is wholly owned by the Covernment of Kenya and is domicilcd in Kenya. 1he
[Jniversity's principal activity is to provide teaching, research and extension services.
2. Statcment of Compliancc and llasis Of Prcparation
The financial statements have been prepared on a historical cosl basis except fbr the measuremcnt at re-valucd amounts of
certain items of property, plant and equipment at fair value and impaired assets at their estimated recovcrable amounts. 'l'he
preparation offinancial statements in conlbrmity with International Public Sector Accounting Standards (IPSAS) ailows the usc
of estimates and assumptions. lt also requires managcment to exercise judgment in the proccss of applying the Unirersity's
accounting policies. The areas involving a higher degree ofjudgment or complexity, or where assumptions and estimales are
significanl to the financial statemenls. are disclosed in Nore 18.

The financial statements have been prepared and presented in Kenya Shillings. which is the functional and reporting cunencl,of
the Un iversity.
The financial statements have been prepared in accordance with the PFM Act, the State Corporations Acl, The University's Act
and Inlemational Public Sector Accounting Standards (IPSAS). Thc accounting policies adopted have been consistently applied
to all the years presented.

-1. Adoption of New and Revised Standards
i. New and amended slandards and inlerpretations in issue cflbctive in the year ended 30 Junc 2023.

fPSASB defened the application date of standards liom l" Januarv 2022 owing to Covid-19. This was done to provide
enlities with lime to effeclively apply the standards. 'Ihe deferral was ser for I'r January 2023.

ii. New and amended standards and interpretations in issue but not yet effective in the year ended 30 June 2023.

The objectivc of IPSAS 4l is to establish principles for thc linancial reporting of tlnancial
assets and liabilities that will present relevan! and useful inlbrmation to users ol flnancial
statements for their assessment of the amounts, timing and uncertainly of an Entity's future
cash flows.
IPSAS 4l provides users ol financial statemenls with more uselul tnformation than TPSAS
29, by:

. Applying a single classification and measurement model for linancial asscts that
considers the characteristics of the asset's cash flows and the ob.jective for which
the asset is held:

. Applying a single forward-looking expected credit loss modcl that is applicable ro
all financial instruments subjcct 10 impairmcnl testingi and

. Applying an improved hedgc accounting model that broadens the hedging
arrangements in scope ol'the guidance. The model develops a strong link between
an Entity's risk managcment stratcgies and the accounting lreatment fbr
instruments held as part of the risk management strategy.

I Applicable: l'1 January 202-j

r.

18. NOTES TO THE FINANCIAL STATEMENTS

STANDARD EFFECTIVE DATE AND IMPACT

IPSAS 4I:
Financial
Instruments



Ol
s6s

IPSAS 42: Social

[]ensllts
Applicable: l't January 2023

The objective ol this Standard is to improve the relevance, fbitht'ul representativeness and

comparability ol'the information that a reporting F.ntity provides in its financial statements

about social beneflts. The infbrmation provided should help users of the linancial statements

and general-purpose llnancial reports assess:

(a) The nature ofsuch social benelits provided by the Entity.
(b) Thc key features ofthe operation ofthose social beneflt schemes; and

(c) The impact of' such social bcnelits provided on the Entity's financial perlbrmance,
financial position and cash llows.

n nrondments to
Othcr ll'SAS
resulting liom
IPSAS ,+ l.
Financ ial
Inslruments

Applicable: lst January 2023:

a) Amendmcnts to ll'SAS 5, to updatc the guidance related to the components of
borrowing costs which werc inadvertently omitted when IPSAS 4l rvas issued.

b) Amendments to IPSAS 30, rcgarding illustrative examples on hedging and credit risk
which were inadvertently omitted when IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance lbr accounting tbr linancial
guarantee contracts which were inadvertently omitted when IPSAS 4l was issued.

Amendments to IPSAS 33, to update the guidance on classifoing tlnancial instruments on
initial adoption olaccrual basis IPSAS which wcre inadvertently omitted when IPSAS 4l was

issued.

Other
improvements to
IPSAS

Applicable l'r January 2023
o IPSAS 22 Disclosure ol Financial Inlbrmation about the General Govcrnment Scctor.
Amendments to re fbr to the latest System ol'National Accounts (SNA 2008).
o IPSAS 39: Employec Benellts
Now deletes thc term composite social security beneflts as it is no longer dcfined in IPSAS.
o IPSAS 29: Financial instruments: Recognition and Measurement
Standard no longer included in thc 2021 IPSAS handbook as it is now supersedcd by II'SAS
4l rvhich is applicable liom l" January 2023.

IPSAS 43 Applicable l" January 2025
The standard sets out the principles fbr the recognition, measurement. presentation. and
disclosure of leases. The objective is to ensure that lessees and lessors provide rclevanl
infbrmation in a manner that l'aithl'ully represents those transactions. This inlbrmation gives a

basis lbr users of llnancial statements to assess the eff'ect that leases have on the financial
position, flnancial pertbrmance and cashflows ofan Entity.
The new standard requires enlities to recognise. mcasure and present infbrmation on right ol
use assets and lease liabilities.

IPSAS 44: Non-
Current Assets

IIeld lbr Sale and

Discontinucd
Opcrations

Applicable t't January 2025
The Standard requires,
Assets that meet the criteria to be classified as held lbr sale to be measured at lhe lower of
carrying amount and f'air value lcss costs to sell and the depreciation of such assets to cease
and:

Assels that meet thc criteria to be classilied as held fbr sale to be presented separately in the
statement of' linancial position and the results of discontinued operations to bc presented
separately in the stateme nt ol' flnancial pcrlirrmancc

e
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iii. Early adoption of standards

The University did not carly - adopt any new or amended standards in year 202212023.
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4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

a) Revenue recognition

Revenue from non- exchange transactions

Transfers from other government entities

Revcnues liom non-exchangc transactions with other govcrnment entilies are measured at fair value and
recognized on obtaining control of the asset (cash, goods, scrvices and propeay) if the transfer is liec liom
conditions and it is probable that the economic benelits or service potential related to the asset will flow to the
University and can be measured reliably. Reourrent grants are recognized in the statement of comprehensive
incomc. DevelopmenUcapital grants are recognized in the statement of financial position and realizcd in the
statemcnt olcomprehensive income over the uselul life of the assets that has been acquircd using such lunds.

Revenue from Exchange Transactions

Rendering of Services

The University recognizes revenuc fiom rendcring of services by relcrence to the stage ol'completion when lhc
outcome ofthe transaction can be estimated rcliably. The stage ol'completion is measured by relerence to labour
hours incurrcd to date as a percentage oftotal eslimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is rccognized only to thc cxtent that the
expenses incuned are recoverable.

Sale of goods

Revenue liom the sale of goods is recognized when the signrficant risks and rewards of ownership have bcen
translbrred to the buyer, usually on delivcry ol the goods and when the amount of revcnue can be measured
reliably and it is probable that the economic benellts or service polential associalcd with thc transaction will llorv
to the buyer.

Rental income

Rental income arisrng liom operating leases on investment prope(ies is accounted lbr on a straight- line basis
over thc lease terms and included in revenue.

a
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b) Budget information

The original budget fbr FY 2022-2023 was approved by the National Assembly in June, 2022.

The University's budget is prepared on the same basis to thc actual income and expenditure disclosed in thc
financial statements. The iinancial statements are prepared on accrual basis using a classification based on thc
nature of expenses in the statement ol' financial performance. A comparison of budget and actual amounts,
prepared on a comparablc basis to the approved budget, is presented in the statement of comparison ol'budget
and actual amounts.

c) Investment property

lnvcstment properties are measured initially at cost, including transaction costs. The carrying amount includes
therc placement cost of components of an existing investment property at the time that cost is incurred il the
recognition criteria are met and excludes lhe costs ofday{o-day mainlenance ofan inveslment property.

Investment property acquired through a non-exchange transaction is measured at its lair value at the date of
acquisition. Subsequent to initial recognition, investment properties are measured using the cost model and are
depreciated over a 5O-year period.

lnvestment properties are derecognized either when they have been disposed ofor when the investment property
is permanently withdrawn liom use and no luture economic benellt or service potential is expected tiom its
disposal. The dill'erence between the net disposal proceeds and the carrying amount of the asset is recognized in
the surplus or delicit in the period of de-recognition.

d) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated deprcciation and impairment losses. Cost
includes expenditure that is directly attributable to thc acquisition ol the items. When signiticant parts of
prope(y, plant and equipment are required to be replaced at intervals, the University recognizes such parts as
individual assets with specific usef'ul lives and depreciates them accordingly. Likewise, when a major inspection
is perfbrmed, its cost is recognized in the carrying amount ol the plant and equipment as a replacement il'the
rccognition criteria are satisfied. All other repair and maintenance costs are recognized in surplus or deficit as
incurred. Where an asset is acquired in a non- exchange transaction tbr nil or nominal consideration the asset is
initially measurcd at its f'air value.

e) lntangible assets

Intangible assets acquired separately are initially rccognized at cost. The cosl ol'intangible assets acquired in a
non-exchange transaction is their fair value at the date ofthe exchange. Following initial recognition, intangible
assets arc carricd at cost less any accumulated amortization and accumulated impairment losses. Internally
gcnerated intangible assets, excluding capitalized development costs, are not capitalized and expenditure is
rellected in surplus or deflcit in the pcriod in which the cxpenditure is incurred.

The useful lif'e olthe intangible assets is assessed as either flnitc or indefinite.

f) Financial Instruments

Financial Assets

Initial recognition and measurement

Financial assets within the scope of IPSAS 29 Financial Instruments: Recognition and Measurement are
classifled as llnancial assets at lair value through surplus or deticit, loans and receivables, held-to- maturity
investments or available-fbr-sale llnancial assets, as appropriate. The Univcrsity determines the classillcation of
its linancial assets at initial recognition.

6
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Loans and receivables

Loans and receivables are non-derivative financial assets with lixed or determinable payments that are no1
quoted in an active market. After initial measurement, such financial assets are subsequently measured at
amortized cost using the effective interest method, less impairment. Amo(ized cost is calculatetl by taking into
account any discount or premium on acquisition and fees or costs that are an integral part ofthe et'fective interest
rate. Losses arising l'rom impairment are recognized in the surplus or deficit.

Impairment of financial assets

The University assesses at each reporting date whethcr there is objective evidence that a financial asset or an
entity offinancial assets is impaired. A llnancial asset or an entity offinancial assets is decmed to be impaired il,
and only il, there is objective evidence of impairment as a rcsult ol'one or more events that has occurred afier the
initial recognition of the asset (an incurred'loss event') and that loss event has an impact on the estimated future
cash flows oflhe financial asset or the University of llnancial assets that can be reliably estimated. Flvidence of
impairment may include the Ibllowing indicators:

. The debtors or an entity ofdebtors are cxperiencing signilicant llnancial difficulty.

. Default or delinquency in interest or principal payments

.The probability that debtors will enter bankruptcy or other financial reorganization.

'Observable data indicates a measurable decrease in estimated lulure cash llows (e.g.. changes in arrears or
economic conditions that correlatc with defaults)

Financial liabilities

Initial recognition and measurement

F'inancial liabilities within the scope of IPSAS 29 are classifled as financial liabilities at iair value throu_rrh
surplus or dellcit or loans and borrowings. as appropriate. The Universily determincs thc classiflcation ol its
financial liabilities at initial recognition. All financial liabilities are recognized initially at fair valuc and, in the
case of loans and bonowings, plus directly altributable transaction costs.

i) lnventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received through non-
exchange transactions (ior no cost or for a nominal cost), th{j cost of the invenlory is its lair value at the date of
acquisition.

Aller initial recognition, inventory is measured at the Iorver of cost and net realizable value. However. to thc
extent that a class of inventory is distributed or deployed at no charge or lbr a nominal charge, that class of
inventory is measured at the lower ofcost and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course ol'operations, lcss the estimated cosls of
completion and the estimated costs necessary to make the sale, exchange, or distribution. lnventorics are
recognized as an expense u,hen dcployed for utilization or consumption in the ordinary course of operations ol
the University.

j) Provisions

Provisions are recognized when the University has a prescnt obligation (legal or constructive) as a result ol'a
past event, it is probable that an oulflow of rcsources embodying economic benefits or service potential rvill be
required to settle the obligation and a reliable estimate can be made ofthe amount ofthe obligation.

Where thc University expects some or all ol a provision to be reimbursed. for example, under an insurance
contract, the reimbursement is recognized as a separate asset only when the reimbursement is virtually certain.
The cxpense relating to any provision is prcsented in the statement ol' Ilnancial perfbrmance net of any
reimbursement.
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Contingent liabilities

The University does not recognize a contingent liability but discloses details ofany contingencies in the notes 1o

the trnancial statements, unless the possibility of an outflow ol resources embodying economic benelrts or
service potential is remote.

Contingent assets

The University does not recognize a contingent asset but discloses details ol a possible asset rvhose existence is
contingent on the occurrence or non-occurrence of one or more uncertain f'uture events not wholly within thc

control ol'the University in thc notes to the flnancial statemcnts. Conlingent assets are asscssed continually to

cnsure that developments are appropriately retlected in the llnancial statements. lf it has become virtually certain
that an inllow of economic beneilts or service potcntial will arise and the asset's valuc can be measured reliably,
the asset and the related revenue are recognized in the llnancial statements of the period in which the change

occurs.

k) Nature and purpose of reserves

Thc University creates and maintains rcserves in terms of specific requirements

This represents the change in values ofassets after a revaluation that was undertaken during the FY20l3/2014. It
represents the value of assets previously owned by Kibabii Diploma Teachers Training College transf-erred to

Kibabii University. If the carrying amount of a class of assets is increased as a result ol'revaluation, the increase

is credited directly to revaluation surplus. Il'the canying amount ol-a class of assets is decrcased as a result of
revaluation, the decrease is recognized in surplus or deficit. Revaluation increases and decreascs relating to

Individual assets within a class ol propcrty plant and equipment are offset against others within the class. Some

or the entire revaluation surplus included in net assets/cquity in respect ol'property, plant and equipment is

transferrcd directly to accumulated surpluses or delicit when the assets are derecognized either by disposing or
rctiring it.

Capital Reserves

This represents the values of Assets capitalized as a result of Capital development funding received liom the
Covernment of Kenya through the Ministry ol Education state deparlment of University Education.

Revcnue Rescrvcs

Thc Unrvcrsity provides retirement bcnefits fbr its employees. The University operates a defined contribution
plan under rvhich the University pays lixed contributions into a separate lund, and has no lcgal or constructive
obligation to pay further contributions il'the fund does not hold sufficient assets to pay all employec beneflts
relating to employce service in the current and prior periods. The contributions to fund obligations lbr the
payment olrctiremcnt beneflts are charged against income in the year in which they become payable.

a
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Revaluation Reserves

This represents Surplus or detlcits incurred/ accumulated over time by the University as a result ol'its activities.

l) Changes in accounting policies and estimates

The University recognizes the ef-lects ofchanges in accounting policy retrospectively. The el'f-ects of changes in
accounting policy are applied prospectively il' retrospective application is impractical.

m) Employee benefits

Retirement benefit plans



Kibabii University
Annual Report and Financial Statements

n) Foreign currency transactions

Transactions in foreign currencies are initially accounted lbr at the ruling rate ol cxchange on thc date of thc
transaction. Trade creditors or debtors denominated in foreign currency are rcported at the statemcnt of flnancial
position reporting date by applying the exchange rate on that date. Exchange differences arising from the settlemcnt
ol'creditors, or lrom the reporting of creditors at rates dilferent fiom those at u,hich they were initially recorded
during the period, are recognized as income or expenses in the period in which they arise.

o) Related parties

The University regards a related party as a person or an entity with the ability to exert control individually orjointly.
or to exercise signilicant influence over thc University, or vice versa. Members of Council and key Managcnrent
members are regarded as related parties; with the latter comprising, the Vice Chancellor and senior managers.

p) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank. Bank account balances include amounts held at
various commercial banks at the end ofthe flnancial vear.

q) Comparative figures

Where necessary comparative figures lbr the previous llnancial year have been amended or reconligurcd to conlbrm
to the required changes in presentation.

IPSAS 3: Accounting Policies, Changes in Eslimales and Errors

The standard requires that adjustments to correct material prior period errors are made retrospectively (exccpt where
it is impracticable) by amcnding comparatives and restating retained earnings at the beginning ol'thc carlicst pcriod
presented in the first set of tlnancial statements after their discovery as ila prior period error had never occurrcd.
This has been elfected to correct the misstatements.

r) Subsequent events

There have been no events subsequent to the llnancial period end with a signilicant impact on the financial
statements.

5. SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY
The preparation ol'the University's linancial stalements in confbrmity with IPSAS requircs management to make
judgments, estimates and assumptions that affect the repo(ed amounts of revenues, expenses. assets and liabilitics.
and the disclosure ol'contingent liabilities. at the end ol the repo(ing pcriod. However, uncertainty about thcse
assumptions and estimates could result in outcomes that requirc a matcrial ad.lustment to thc carrying amount of the
asset or liability afl'ected in luturc periods.

Estimates and assumptions

The key assumptions concerning the luturc and other key sources ol'estimation uncertainty at the reporting datc. that
have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities u,ithin the
next financial year, are described below. The University based its assumptions and estimates on parameters availablc
when the consolidated financial statements uere prepared. However. existing circumstances and assumptions about
future developments may change due to market changes or circumstances arising beyond the control of thc
Universily. Such changes are reflected in the assumptions when they occur. IPSAS 1.140

Useful lives and residual values

The usef'ul lives and rcsidual values of assets are assessed using the fbllowing indicators to inlbrm potential fulure
use and value from disposal:

a) The condition ofthe asset based on the assessment olexperts employed by thc University.

b) The nature olthe asset, its susceptibility and adaptability to changes in technology and processes.

c) The nature ol'the proccsses in which the asset is deployed.

d) Availability of funding to replace the asset.

e) Changes in the market in relation to the asset

o 2
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Depreciation is calculated on straight line basis, at annual rates estimated to write ofI'of'carrying values of the

assets over their expecled usef'ul lives. Assets acquired during the year are depreciated fiom the date ol
acquisition.

The annual depreciatron rates in use are:

. Building 2%

. Fumiture, plant and equipment I 2.5%

. Motor Vehicles 25%

. Computers 33.3%

. Library books 20%

F'reehold land is not depreciated as it is deemed to have an infinite Iif'e

l'rovisio lts

Provisions were raised and management determined an estimate based on the inlbrmation available. Additional
disclosure ofthese estimates ofprovisions is included in Note 33.

Provisions are measured at the management's best estimate ofthe expenditure required to settle the obligation at

the reporting date, and are discounted to present value where the eflect is material.

Provision for bad debts

The University makes provisions based on estimates derives liom past trends

tE
t'."'lOt
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6 A) TRANSFERS FROM OTHER GOVERNMENT ENTITIES

I)escription F\',2022t2023 F\',202U2022

Unconditional grants

Operational grant

Conditional grants

Capital Development grants

652.22(r.,100

652,226,100

33. t21.745

33,l2l,745

Ksh s,

65 t .905.-i92

65 t.905*392

3 5.000.000
35.000.000

'li)tul g(lvcrn ntcnt grrnts and subsidics 685,-1{8,r{5 6tt6.905..192

B) TRANSFERS FROM MINISTRIES, DEPARTMENTS AND AGENCIES (MDAS)

Name ofthe Entitv sending the grant Amount Amount
recognized recognized in
lo Statement capital firnd.
of
Comprehens
ive lncome

Total grrnt inconre rlu ring
thc )'err

Quartcr Four
FY2021t2022

Kshs.

652,226,400 33.1 2 1.745 (r 8 5.i.l8

Kshr Kshs
Ministry of Education/ State Department
lbr University Education and Research ,1.15.00 686,905,392

'l otal
652.226.{00 -1-1.12 1.7{5 685.-31 8.t {5.00 686,905,.192

7 A) O'I'HER ORGANIZATIONAL GRANTS

I)cscript ion l \'2022/202-1 t-\'21t21t2022

Actual
European Union- AHEAD Project Grant
NRF Research Grants ICT
Commonwealth of Leaming- Technology-Enabled Learning
Intemational Development Research Cenlre
Intemational Society for the study of Behavioural Development
Association Of Commonwealth Universities
SUN24 Mini Grant
DIES NMT MICRO GRANT

Kshs

2.708,865
625,890

9.066,040

7 5.6 u2

Ks hs.

I,6 t 4,458
9.332,733

l,622,500.00
5,342,064.00

162.988.00

143.600.00

565.000.00
3 5,3 46 119 325.00

Total ()thcr Organization G rants 12,51 l,82-1 t 9,262.668

6r
scs
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B) OTHER ORCANIZATIONAL CRANTS- RECOCNIZED IN CASH FLOW

Descriplion l \'2022/2023 F\202I12022

Other Orgsnization grf,nt Recognized in the Statement of Financial
Performance
Add: Un expended grants received during the year ( deferred income)
Commonwealth of Leaming- Technology-Enabled Leaming
Relbrum Rainca Grant
National Multiplication Training Project- By DAAD
lntemational Devclopm!'nt Research Centre

Association Ol'Commonwealth Universities
Society For Research On Adolescents

Gain on Forex Transactions
Less: Conditional Grant funds received in prior periods utilized in
current year
NRF IC'I grant funds received in I-'Y2018/2019 U tilized in tY202l /2022
NMT
Commonweahh ot' Leaming- l echnology-Enabled Leaming
unrealized Loss on Forex transaclions

IDRC
ACU- Gender Program

Kshs

I 2.51 I ,1t2.1

267 ,t56
5,207,600

I 84.5 l0

(2,708,865 )
( 3 s,346)

(e,066,040)
(75,682)

Kshs

19,262,66[t

35,346
10,805,65 I

75,682
997,900

( 9,13 2,73 3 )
(3 37,384)

( l,622,500)
(2 8, 149)

\nrount Rccognizerl in (':rsh llo$ sl (emcnt 6,2115.156 19.856.1t

8 A) PT]BLIC CONTRIBTITIONS AND DONATIONS

Enwealth Financial Services

African Alliance Asset

Kenya Taekwondo Federation

Fresha Dairy
Milicons Limited
KCB Bank
Salaricom
Equity Bank
Kenafric Industries
Rattansi Foundation (Donation of books)

Kenya Police SACCO
CIC Insurance

Coffee Board Of Kenya
Antidoping Agency Ol Kenya
The Govemor, County Govemment Of Bungoma
Nzoia Water Services

Family Bank Limited
Farm View Hotel
Michael Dunno

Kshs.
30,000

100,000

0

0

0

Kshs.
0

0

250,000
500,000
325,700
90,000

300,000
300,000

20,280
834,05 8

50,000

50,000

I0,0

710,0

00
0

0

0

00

0

0

50,000
30,000

500,000
50,000

50,000
r 5,000

5t 9{9
l()l\1.l)()\\'tl()\s 1,6 t6 ,9.t9 2.720.0-38

B) PUBLIC CONTRII}U'I'IONS AND DONATIONS - RECO(;NIZED IN ('ASH FLOW

Description r'\ 202 2/202-1 I \',202 I /2022

Public Contribulions and Donations Recognized in the Statement of
Financial Performance
Less: Donalions ln kind
Spons equipment and Unitbrm
Books

Ks hs

I,616,9{9

Ks hs

2,720,0-18

(710.000)

( l,285,980)
( 83 4,05 8)

.\mount Rccoenizcd in (he Slatement of ('ash llou s 906.9{9

I5

6r)0.000

FY2022n023 FY202v2022
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9) 2010-201.1 cBA FUNDS

I)escript ion I'criotl Ended
-101h.Iunc.2023

Period Ended
30th.lune.2022

201 0-20 1 3 ('BA Funds

Kshs.

17,64.r.710

Kshs

Total Revenue from the Rendering of Sen.ices 17,6{t.7.10

IO) RENDERIN(; OF SERVICES _ TTlITION FEES

I)escription 1:\ 20221202i F\',21121t2022

I uition lccs

Kshs.

I 87,I I2,325 271 728 9t5

Kshs

Total Ilclcnue from the Rendering of Scniccs I tt7.l 12,-12s 27 t,728,925

IOB) RENDERING OF SERVIC]ES- TTIITION FEES RECOGNIZED IN CASH FLoW

l)cscription r'\'2022t2023 F\'2021/2022

Rendering ofServices - Tuition Fee Recognized in the Statement of
Financial Performance

LESS:

l'uition Fees Earned in FY202212023 bul not yet received( lncreasc in
Receivables liom Exchange Transactions)

Non cash income - Decrease in provision lor bad debts

Fces Received in the current period for utilization in future periods (
lncrcase in Pre paid fees)

Kshs

I lt7. | | 2..r25

18,477,872

952.079

Kslts.

271,728,925

(28.626.208)

t 7.643.7-r0

13.957 .989 4.5 3 9.8,10

Amount recognizcd in the slatcment of cash flou s 220.50(1.265 265,286,2U7

AH ISO 9001:2015 Certif ied l6
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I I. RENDERIN(; OF SERVICES _ ADMINISTRATIVE FEES

Dcscription t'\'2$2tt2[22

Activity Fee

Agency Fee

Amenity Fee

Application Fee

Alumni fee

Fines & Penalties

Computer Fees

Examination fees

Identity Card

SGC Collections

Library fee

Medical Subsidy

Registration Fee

School Practice & Altachment/log

Supervision

Thesis Examination Fees

First Aid Certificate Fees

Clinical Placement & log book

Graduation fee

Workshops & Conferences Fee

Sundry Income

Referral/Supplementary/Remaking & Course Repeat

Hospital Consumables

Industrial Training

l.aboratory Fees

Field Trip & Excursion

Field Work Fees

Facilitation Fees- V isiting Schools

EXTERNAL ASSESSMENT

INTERNAL ASSESSMENT

TVET FEES

Material Development & Practical Fees

Kshs.

9, 108,000

199,207

9,106,700

827,474

l,123,000

525,90 r

32,47 | ,t 50

t2,246,950

1,443,000

4,3 12,900

7,853,500

14,404,500

4,03 3,000

1 9,1 1 5,500

4,886,000

4,538,500

I 7,500

1,632,000

5,5 19,000

491 ,500

233,7 45

I ,821 ,405

342,000

1,55 t,000

I ,429,250

Kshs.

5,656,000

193,728

5,662,000

I ,358,91 7

l,592,000

2t 5,640

3 7,895, 1 00

8,448,250

695,000

3,239,000

t,036,500

t 0,226,605

t,376,550

20,837,600

9,591 ,500

8,724,000

3, 165,000

236,000

I,517,600

r,80-1,000

136,500

980,500

6,983,500

7,500

50,548

1,784,977

195,000

r ,490,000

284,37 5

320,000

3,223,000

28,000

|.3r6 .000

l{7,{06,782 l -32.095.790

Ot
s6s
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I I B) RENDERING OF SERVICES - ADMINISTRATIVE FEES RECOGNIZED IN CASHFLOW

Description FY2022/2023 FY202rl2OZ2

Rendering of services( Administrative fees) - Amount Recognired in the
statement of Financial Performance

Add:

Kshs

147 ,406,7a2

Kshs

132,095,790

lncrease in refundable deposits from customers t7 6,694 l73t,o44l

Amount recognized in the statement of cash flows L47 ,543,476

I2. SALE OF GOODS AND SERVICES

I)cscription [t\,202212023 l;v2021/2022
Kshs.

6,556,588

19,293,000

54.125

t,137,954

Kshs.
IGU lncomes

Catering lncome

Accommodation lncome
Farm, Grass Cutting
Photocopying & Bindery Services

Hire income

KUSF lncome

Other Incomes 228,rJ r 7

6.948,3 3 7

16,331,900

44,990

3 7,3 t5

I,825,790

|,724.000

278,570
Total llcvcnrre from lhe Sale of (ioorls 2'7.170,781 27.190,902

I3. RENTAL REVENUE FROM FACILITIES AND EQUIP}IENT

l)escription l,\ 202 t/202-1 tt\ 202112022

Kshs.

2,243,000

Kshs.

2,506,600Staff House Rent

Conlingent Rentals (Utilities- Water Bills) 95 .j50 r23 .r 60
'l'o(al llcntals 2..1.18 ..150 2.62 9.9(r0

I.I.oTHER INCOI\IE

l)cscriplion l.) 2(1221202-1 h'\'zo2t t2022

Kshs.

qs, o7q

Kshs

Provision lbr bad and doubtf'ul debts ( Decrcase)

'lirtal ol her inconrc

ISO 9001: 2015 Certif ied
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I5. USE OF GOODS AND SERVICES

I)escriplfun t'\'2022t2o23 t\'2021t2022

Affiliation Fees

Alumni Association Expenses

Audit Expenses

Bank Charges

Choir. Drama & Clubs
Cleaning Services & Fungicides and Sprays

Community Based Education. Environment & Extension services

Couching & Mentorship

Cultural & Careers Week

Curriculum Development & Review

Electricity, Water & Conservancy

Examination Expenses

Thesis supervision
Extemal Examination Expenses

Graduation Expenses

HIV/AIDS Expenses

lncome Generating Units Development Expenses

lncome Cenerating Units Expense

Insurance and Legal Expenses

Intemet Expenses

Inler-university Games

ISO Implementation
Library Expenses

Motor Vehicle Expenses

O{fice of Vice Chancellor Expenses

Official Entertainment & Newspapers

Student Placement and Admission Expenses

Quality Assurance Charges- CUE
Passage & Baggage

Performance Contracting
Postal and Courier Services

Public Celebrations & Funerals

Purchase ofDrugs, Medical Lab, Nursing and Public Health Expenses

Purchase ofSports Equipment and Games Uniform
Purchase ofStationery

Quality Assurance

Recruitment & Training
Rent and Rates

Research Expenses

School Practice & Industrial Attachment
Industrial Training expenses

Security Services

Seminars, Conferences & CPD events

Senate Expenses

SGC Elections & Training

SGC Expenses

Strategic Plan & Master Plan Expenses

Student Expenses

Teaching Material
Telephone Expenses

Tender Expenses & Other Adminislrative Charges

Kshs.

t,5 13,250

269,450

347 ,7 t2
843,284

14,022,578
164,250

79,440
909,200
3 8s,920

r 5,999,069
3,955,176

I ,612,660
9,083,448

62,620

Kshs.
I,901,634
2,707,520

568,700
390,33',7

3,6 I 9,03 2

595,630
224,420

I,145,087
2,494,289

88, r 00

3,084,404
154,140

806,720
168,000

6,847 ,947
17,082,904

120,000

17,883,039

848,850

t2,669.7 48

123,330

l4 r ,900
762,192
620,480

16,785,929

3,07 6,954
4,497 ,968

5l 7,890

6, t06,651
t 4,340

59,991

I I,662,658

6,t 15,266

10,400,432

2,345,905
I ,895,01 8

2,t65,442
8,61 7,069

485,496
I,3 t9,661

I 60,4 t6R
67,500R

1,5 7 5,5 80

l,080,505
240,155
34 t,780

3,627,680
665,700

4.897,249
48 t,688

1.252,520
364,000

4,727,248
12,728,038

968,320

14,917,t37
231,900

52,750
2,82 5,3 80

2,97 5,650
42,000

1,577,017

930,680
18,000

269,480

r 4,83 I ,71 5

6,7 63,016
t 1 ,462,4t I

1,759,409

t,092,420
2,067,876
9,569,7 45

388, 148

l,266,395

2,216,985
2,985,809

t0t,l60
946,832

1,25 I,860
4t,320

1 82,1 20

Q
u)6
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Travel & Accommodation

Open,Distance and Electronic Leaming Expenses

Covid- 19 Mitigation Expenses

Purchase of Uniforms & Clothing
Disability, Gender, alcohol and drug, chaplaincy

School of Nursing Development Expenses

Tuition fee waiver

lntemal CBA Implementation

Technical and Vocational Training Expenses

Kopsiro Land Development expenses

Provision for Bad Debts (lncrease)

Certifi cate Equation Expenses

Field Excursion

Intemal audit and Assurance expenses

Intellectual property & Innovation Expenses

KUSF Accomodation and Other Expenses

Sirisia Farm Expenses

Counselling and Chaplaincy

Disability and related Activities Expenses

Bio- Medical Laboratory placement Expenses

ICT Hub

4,727,278

I,084,75 I

9,500

271 ,200
86,600

654,500

885,050

5,03 I,600

1,428.800

234,735

250.000

25,000

86.1.950

4,692,675

599,738

2 3 8,750

l,966,820

l6l,460
563,875

1,2 t 5,150

607,564

t68,000

t 4,680

I,459, 137

48,000

2&,685
329,460

204,450

3,905,779

4,000

40,000

I 0,000

248,920
()l t00

Total Gcneral Expenses t76,892.00{ l'71,178,t27R

B) T]SE OF GOODS AND SERVI('ES- RE(]OGNIZED IN (]ASH FLOW

Descript ion t'\ 2022t2023 1: \',2021t2022

Use of Goods and Services - Amount Recognized in the statement of
Financial Performance
Add:
Decrease in trade payable

Non-Cash Dccreasc in non-cash liability(debt lbrgiven)
Less:

Decrease in lnventory
Donations in Kind

Ks hs.

176,892,004

67.370,44t
( l 7,643,730)

( l,763,828)

Kshs.

t71,778,127R

(25,86 r ,l 32)

(1,742,5ll)
( r,28s.980)

Anrolrnt recognizcd in thc statcment ofcash florrs 220,197,575 r.t2,8tt8,s0{

a
scs
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C) PRIOR YEAR ADJUSTMENTS; OVERSTATEMENT OF EXPENSES AND UNDERSTATEMENT
OF RESULTS

During the year 2022123 it was discovercd that thc Expenses liom the use ol'goods and services lbr the year

2021122 were incorrect. The expenses stood at Kshs. 176,135,439, whereas the correct amount was Kshs

l71,7'18,12'7 an overcharge of Kshs 4,357,312 occasioned by enoncously expensing amounts due to the

Commission fbr University Education (CUE) and The Kenya Universities and Colleges Central Placemenl Services
(KUCCPS) when settling their accounts lbr quality assurance and student placement fees that the University
Collects liom First year students on their behalf respectively. This aff-ectcd the reported pcrtbrmance, financial
position and changes in Net assets as lbllorvs:

s't.\'t't,t\ ,t\'t ()t. l.t\ \\( l \1. l,l.llurollll \\( 1.:

\ole Fv202u2022
( Restated)

Kshs.

FY202l/2022
( Reported)

Ks hs.

U lltct

Kshs

Ilse ol goorls antl Services t5 t7 t,178,121 | 76, t 35,439 (4,35 7,3 r2)
l)cficit for the vear 53,585,6 r 7 (? od) oro (4,357,3t2)

STATEMT]NT OF FINAN('IAI, POSITION
l{ ole FY202v2022

(Restatcd )

Ks hs.

FY2rt2l t2022

( Reported)

Kshs.

U lli,ct

Ksh s.

Trade and other Palables from

cxchanqe transaclions

29

162,398,82,+ (4,357.3 r2)

S'I'A'I'E NI E N'I Ot'(lllAN(;ES lN NET ASSE'I.S (Reflcctins the chnnse in deficit lbr the vear)
Nole FY202t t2022

( Rcstated)

Ks hs-

FY202t t2022
(Reported)

Kshs.

U l li'ct

Kshs
Rer entre Rcserves 128,258,735 I 23,901 ,423 4,3 5 7.3 r2

I6. EI\IPLOYEE ('OSTS

Dcscription t'\'2022/202-1 t'\'2021tL022

Salaries and Wages

Employee Related Costs - Medical Aids

Pan Time Payments

Service Gratuity Accrued

Kshs.

790,588,247

5 92,73 8

I I t,000

28,458,295

Kshs.

166,236,002

3 5,3 34,3 73

56,059,069

26,030, 102

Illlrplo\ ce ( osls
It I 9,750,2 {t0

2!

883,659,5{6

ISO 9001:2015 Certif ied
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B) EMPLOYEE COSTS RECORDED IN CASH FLOW

l)cscriplion F\'2022t2023 I'Y202t /2022

Kshs

819.750.280

Kshs

ll lt.1 .6 5 9.5 {6

Employec Costs - Amount Recognized in the statemcnt of Financial
Performance

Add: Increase in Imployee Benefit Obligation

Decrease in accrued Part time expenses

Decrcasc in accrued Service ( iratuitv

20,062.770

6,929,255

(7,798,t72)

( 10.778.5 I 2)

Amounl recognizcrl in lhe slatemcnt of cash floll s 816.7{2.305 lJ65.01t2.862

I7. COUNCIL EXPENSES

l)cscript ion F\',20221202.1 b'\'2021t2022

Chairman's Honoraria

University Council emolumenls

Kshs.

640.000

Kshs.

860,000

I5 111 270 t5 5i,1 i66
Remuneration of ('ouncil Membcrs 15,8tt7.270 16,-19{,366

Iti. DE,PRE,CIATI()N ANI) AMORTIZATION EXPENSII

l)escription F\'202212023 t'\'202t /2022

Property, plant and equipment

lnlangiblc assets

Kshs.

90,482,364

832.500

Kshs.

7 0,394.232

832,500
'l'otal dcpreciation and amortizalion 9 t ..r I{.861 71,226,732

I9. RIiPAIRS ANI) ]\{AINTENANCE

l)cscriplion I.-\ 2 022/202.1

Maintenance of Calering & Hostel t-acilities

Medical l.aboratory equipment Maintenance

Maintenance of Plant, Fumiture & Irquipment

Maintenance of Building & Stations

Maintenance ol Water Suppliers & Sewerage

Maintenance of Playgrounds & Parks

Maintenance ol Computers

Network lnslallation and Maintenance expenses

Services l-evel Agreement (ABNO) expenses
'felecommunication Maintenance

Kshs.

83.740

52,000

l t0,070

1,644,897

348,092

108,450

144,400

392,000

2,714,400

Kshs.

134.370

980.689

|.716.0t6

-16,000

580,000

229,s50

2,714,400

II 500 lli 0(x)
Total repairs and maintcnance 5,609,5{e

AH ISO 9001: 2015 Certif ied
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20. (;RANTS AND STJI}SIDIES

Description t \ 2021/202.1 l.\ 202 1/2022

AHEAD Research Project Expenses

Commonwealth of Leaming- 1'echnology-Enabled Leaming Expenses

National Multiplication Training Project Expenses

Intemalional Society fbr the Study of behaviorial development

Association of Common Wealth Universities Expenses

IDRC Expenses

SUN24

NRF ICT INFRASTRUCTURE GRANT

Kshs.

(r2 5,890

68,626

9,066,040

Kshs.

1,873,374

1 ,622,500

479,325

t74,t60

143,600

5,342,064

565,000

670 981
-li)lal (;ranls anrl Subsidics I I,{-11,5{0 10,200,02-1

2I. PT]BLIC RELATI0NS AND NIARKETIN(; COSTS

Description FY2022/202-l t'\ 2021t2022

Advcrtising & Publicity

Publishing and Printing

University Shows & Exhibitions

Kshs

505,2 36

579,300

t 47 ,700

Kshs.

| ,t 46,974

33,500

t42,850
'lbtal l'l{ & i\litrketing ('(lsls 1,232,236 t..12-r.32{

22. TJNREALIZED (;AIN FIIOM FOREIGN EXCHAN(;E TRANSACTIONS

Descriplion F\'2022/2021 ! \'2r)2112022

Unrealized gain liom fbreign exchange (ransactions

Unrealizt'd Loss on lbreign exchange transactions

Kshs.

I 84,5 l0
0

Kshs.

0

-28, t49

I8{.510 -28.1{9l

23 A). CASH AND CASH EQUIVALENTS

Description l \ 2022/202-l }'\ 202112022

Current account

Fixed deposits account

Others

Kshs.

187 ,85 5,229

10,000,000

229

Kshs.

234,320,373

7,000,000

19,135
'lirtal cash and cash eqtri!'rrlcnts 2{ I .-339.50t}r 97.1t55.{58

-)6
s6s
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2.J (B) DETAILED ANALYSIS OF THE CASH AND CASH EQUIVALENTS

l'\ 2022t202i F\'202112022
Financial inslitution
a) Current account

Kenya Commercial Bank Limited-889

Kenya Commercial Bank Limited- Deposit

Kenya Comme rcial Bank t-imited -Payment

National Bank of Kenya Limited-Pension

National Bank of Kenya t-imited - Fees
Collection

Equiry Bank Limired-508

Equity Bank I.imited-898

Standard Chanered Bank

Family Bank Limited

Co-operative Bank of Kenya Ltd

Absa Bank Kenya PLC( KIiS)

Absa bank Kenya PLC (F.uro )

Absa Bank Kenya PLC (LJSD)

Sub- total

Account number

I 132024889

I 134708375

l 137408286

0 t 281 076872600

0 I 001 076872600

04802612 t 1508

0500261 7 t 7898

01020282721

077 000029979

0l t29669927 300

2028252628

2040024649

2040024657

Kshs

37,733,006

3,680.024

25,246,151

I l,l t3, t 73

29,595,668

I 8l ,257

2t,953,s94

38,6 r 8,555

I I ,7 54,464

4,725,744

352,427

2,90t,t66

r87,8s5,229

10,000.000

10.000.(xx)

Ks hs.

2,841,676

65,544,891

22.530,356

401 ,386

40,91 8,248

15,541,756

2,976,207

20,297,744

20,495,041

28,I 15,585

I 3, 193,275

286,3 56

I ,177.852

234320,373

7.000.000

7,000,000

le. I j5

c) Fixed deposits account

Equity Bank Limited

Sub- total

l9 r35

(;rand totrl
r 97.855.{5tt 2{ l.-1-19.508

o|
s6s

ISO 9001: 2015 Certif ied
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2J. ITECEIVAI}LES FIION'I NoN-EXCHANGE TRANSACTIONS

25. RE,CEIVABLES FRo]\I EXCHANGE, TRANSACTIoNS

Description
Budget

FY2022t2023

('ash Reccived
F\',2022t2023

Rcceiyablc
FY2lt22t21l23

Receivable
Fy202t/2022

Kshs. Kshs. Ks hs.

Transt'ers from State Depanment lor
Universitl Education & Research

DeveloDment srant '11 t?t 745 I | 000 0(x) r? r? I 745

Total Receivables from Non- Exchange
Transactions .3.1.121.7{5 21,000.000 12.121.7{5

Ageing Anah sis- Rcccir ablts from non-
Currcnl (lomparative FY %, ol thr total

erchangc transsctions

Less than I vear t2,t21,7451 r00o/d 0

() 0

Orer -i tcars 0 o/c

l otl l t2.t2t.74sl r007d 0

Dcscription t.\ 2022/2{)2.1 \\'202112022

Current receivables

Students fbes debtors

Less: Provision for bad debts

Stafi'debtors

Other debtors

Bank guarantec

Bank Guarantee - Kenya Power

Kenya Revenue Authorily

Total current receivables

Kshs

2 5 8,3 70,85 5

( | 2,91 8,543)

5,408,483

I,869,348

667 ,820

3,672,00e

257 ,069,972

Krhs-

2',77,4t2,430

( t3,870,622)

3.440,695

|,725,512

2,500,000

667 ,820

3,672,009

27 5,547 ,844
'l'otal rcceivables 257,069,972 275,5{7,8{{

2s (B).

Note: The debtor's aged amounts for Currenl FY202212023 and Comparative FY202l/2022 include provision
fbr bad debts ol' kshs. I 2,9 I 8,543 and Kshs. 13.870,622 respectively.

Ot
scs

1

Description
I.'\ 2022/202.1 F\'2021t2022

Kslts Kshs

Current FY202212023
% ofthc

total

Comparative % ofthe
totalt:Y202112022

[-css than I vear 2 09, 5 7 7,8 3.1 78v. 280,853, | 25 97o/o

Belween l- 2 vears 4|,0t5,712 l5% I,725,5t2

Between 2-3 years I 8,192,09,1 6.50o/o ,l.3 39.829

Over I vears 1,202,875 0.50% 2,500,000

'l r)txl (a+b) 269,988,5t5 ltu,'t 2ttg,418,.166 100'Yo

ISO 9001: 2015 Certif ied

% of the rota{
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2s (c)

(D YEARS

lmpairmcnt allou'ance/ provision 2022-2023 2021-2022

At the beginning ofthe year

Additional provisions during the year

Recovered during the year

Written off during the year

Kshs

13,870,622

(952,079)

Kshs

12,41I.485

I ,459,I 37

At the end ofthe year r 2.9 t 8.5{3 l -3.870,622

26. INVENTORIE,S

Dcscriplion l'\'2022t2023 ts\'2021/2{t22

Consumable Stores

Medical Supplies & Laboratory Chemicals

Electrical, Building & Plumbing Materials

Catering

Kshs.

498,259

I,025,436

4,413,520

414,068

Kshs,

67 3,233

1,017,961

5,692,38s

73t,532

Total Invcntorics rt thc l,o$ er of cosl and Nct Rcalizable valrre
6.,151.2lt-l tt,rr5,rII

a t6tt""l ISO 9001:2015 Certif ied 26
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27. PROPER',t'\',. Pt.,.\\t' ..\\I) UQtrIP\tU\'l

Propertl' plant and Equipment includes the lbllou ing assets thal are full) depreciated

cosT LAND BUILDINGS lv.l.P
PUTNT AND
EQUIPMENT

COMPUTERS,
PRINTERS &
COPPIERS

FURNITURE &
FITTINGS

LIBRARY
BOOKS

TOTAL
KShs.

2.578-,t50.868s6.152.728 2.096.661.8,18 132.330.637 53.532-180 75 622 EAI 99_258.785

81.098.250,., ltit llru

Dorutions 83,i-058

Tr6nsferdadiustments

At 30'r June- 2022 96.152.728 2-096-66'1.8,18 212.365.447 75-622-AAt sr-058.705 100.092.844 2_750-383.r76

As at lsl July, 2022 98.152.724 212.365.447 15.622.447 9l-058.705 100 0s2 8at

Addilions 1S 385 309 525.330

Donotions 710.000

Transfedadtuslr.Enls 11.991.705 322,OOO

At 30lh Jun- 2023 96.152-724 2_160.735.964 76.817.132 'n3.690-575 9r_058_705 100.919-660

Depreciation and impairment
19-7',t6-540 53.893_tB5 79_281_118

66-055-400 113.8'16.,10tAs at lst July- 2021 '19-716-6,t0 ,16 155 440 53.893-,185 79.281.118

Oepreciation 11_933_237 5.709.094 70 391 232

Prioa tear adiustnErt

58_159.'193 75.t52.356 51,1.2,10.636220.667.558 22.210.O95

DeFrecialion 43.214.719 7.565.834 21.525.466 3.904.040 r1.343.387 90.182.36,1

Prid ycar adiustrnert

263.442.277 29_80s_92S 73-390-000 a2.o73.233 88.775.8t8 86.795-7,13 60,1 723 000

Net book values

95_ t52.728 1.896_853_687 ,17-011-203 40.300-575 't3.871.65a 1a.123.917 2',t76.765-131

2,1-640-,188At 30" June- 2022 s6.152.724 12_060_002 2-263-616 17.,t53.691

-------

------- ------

-----

-------

------

---r--E

I---

---

--

-

Description Cost or velufltion Normrl ,ntrorl deprecietion cherge

Plant and Equipnrent 16.675.060.00 2.084.382._s0

N{otor \:ehicles 8 r.927. r 58.00 20.481.789.50

Computers. Printers aud Coppiers 52.054.580.00

Fumiture and Fittings 47.961.014.00

Liblarl'Books 45.912.476.00 9.182.495.20

Totnl 244,530,288.00 55,077.969.09
!

MOTOR
VEHICLES

At 30th June, 2021 33.733.097 91.058.705

Addilions 557_000

31_300.097 5it-128-180

2.096.661.818 3,1.300.097 5t.128.180 2.760.383.175

367.t00 116.86 20.39,1.355

710.000

64.074_115 165.582.715 59.194.895

56.168-,t80 75.9{4.887 2.7AL1AA.B1

At 30th June- 2021 174-731.321 {6.155.1,10 66-065.,100 l,l3.8l6.l0l
174-73t.321

5.555.782

At 30th June. 2022 51.86t.53t 85-8,16.900

2.928.S18

At 30th June. 2023

At 30th June. 2023 65-158-,180 2.242.447

l_875_994_290 212.385.487 5.21'1.805 2 .216 .112 .5lO

17.334.175.14

s.995.126.75
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2II. INTAN(;IBLE ASSETS-SoFTWARE

l)cscription t'\'2022t2023 F\'2021/2022

Cost

At beginning of the year

Additions

At end of the year
Additions-internal development
At end of the year

Amortization and impairment
At beginning of the year
Am()rtization
At end of the year
Impairment loss

At end of the year

Kshs

2 9.6 {.t.0 0 t)

29,6{{.000

29,6{J.000

27,9.19.356

832.500
28.781.856

27,I {{,000

2.500.000
29,6.1.1,000

29.6{{.000

27,1 t 6,856
8.32.500

27,919356

28,7tt I .tt56 27.9{9..356
\BY ,t62 l{{ 69{ 6{{

29. TRADE AND OTHER PAYAI]LES FROM EXCHANGE TRANSACTIONS

I)escription l'\ 2022t2tt23 1;\',202112022

Trade payables

Project Retention Money

HELB account

CDF

County Bursary

Other Sponsors

Kibabii University Pension Scheme

Kibabii University Needy Studenls Fund

CBA Refund 2010-2013 Due

IUCEA

KUSU
Staff Life Assurance

Staff SACCO Loan Deductions

Staff Bank Loan Deductions

UASU

KUDHEIHIA
Staff Welfare

lnsurance & Inveslment

KUCCPS

CI]E
PSSP

Studenl Benevolent Fund

Kshs.

45, t66,959

I I ,475,531

2,281,672

8,501 , r 26

4,67 6,796

3,351,780

t 0.18 t.257

50t,2t0

2,05 3.52 6

3,.173,3 50

2,603,68 8

4.872.000

Kshs.

80,345,806.00

I I ,005, 199.00

I ,097 ,422.00
9,364,920

4,517,390

2,982,680

40 t ,386
9,97 6,207

t7,643,730

501,2 r 0

257,191

2,l 50,000

7 ,256,042
13,386,975

3't7,900
84,420

463,55 t

288,057

83,8 s0 R

274,888R

1.16 li 00

'lirtal trade antl othcr palahles
99,-185.695

ol
s6s
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29 (B): PRIOR YEAR OVERSTATEMENT OF TRADE AND OTHER I'}AYABLES FROM
EXCHANCE TRANSACTIONS AND UNDERSTATEMENT OF NET WORTH.

During the year 2022123 it was discovered that Trade and other payables from exchange transactions lbr the

year 2021122 was incorrect. The reported Liability stood at Kshs. 166,756,136, while the correct amount was

Kshs 162,398,824 an overstatement of Kshs 4,357,3 l2 occasioned by the erroneous expensing ol'amounts
due to the Commission tbr University Education (CUE) and The Kenya Universities and Colleges Central

Placement Services (KUCCPS) when settling their accounts for quality assurance and student placement t'ees.

This overstatement all'ected the tjnancial position ol the university by artificially inl)ating the reported

liability, making it appear higher than the actual amount owed. This all'ected the flnancial position as fbllows:

30. REFU N I)A B LE, DE PoSITS FRO]\I CT] STOI\I E RS

sTAl'EM ENl' ()l- l'lN.\NCr,\t- PoslTloN
Note FY202t t2022

(Reported)

Kshs.

Ii l l'cc(

K shs

Trade and other Pa1'ablcs from

crchange transactions 29 r 62.398.821 | 66.756. I i6 (4,-157,312)

l)cscription l.\'2022/2023 F\'.2021/2022

Caution Money
Deposit on Staff House Rent

Unallocaled deposits

Kshs.

I I,284.470
256,900

t.680

Kshs.

l 1,085,l 50

271 ,500
9,706

'l otal Relirndablc l)et)osits lionr ('ustomers I t.5{.1.050 I t.366.-156

.1I. DEFERRED IN(]o]\IE

Description l.\ 2r)22l202.1 lt\ 2021t2022

NRF Research Grants ICT IIub
Commonwealth of Learning- Technology-Enabled Learning
National Multiplication Training Project - by DAAD
IDRC

unexpended Grant- Association of Common Wealth Universities
Society for Research on Adolescents

REFORUM

Kshs.

343,394

2,033,940

997,90;

Kshs.
2,708,86 5

7 6,238
15 l4t'r

I 1,099,980

7 5,682
997,900

207 6(X)
) Total Deferred Income 8.51t 2.8-1{ I {.99{.r' l l

The deferrcd income m{)vement is as lbllorvs:

National
government

l'ublic
lnlernationalfundors contributions

and don tions

'l'otaI

Balance brought forward

Additions

Transfbrs to Capital fund

Transf'ers to income statement

Other transl'ers

1.t,994,0r I

6, t00,6,+6

12,5 | 1,821

1,1,994,01 1.00

6,I 00,646.00

12,51 I,823.00

[]alance carried lbnvard 8,582,8-1{

l9

8,582,83.1.00

Fy202U2022
(Rcstated)

Kshs.



32. Eill PLoYEII PAYABLE,S

l)cscript ion [i\'2022/2023 F\'202t t2022

Kshs.

71 717 Sq:)

Kshs.

93,800,162

70 012 871 16 951 t.jl
-lotal EmDlol cc hencfil oblisation 1.t.r,760.{69 170,752.{9{

3.1. PAYME,NTS RECEIVED IN ADVANCE

Dcscriptiotl v\'2022/202i t-\ 202t t2022

Kshr Ks hs.

Prepaid l;ees
60, r95,290 46,23 7,301

Total pavmcnts received in advance
60, t 95,290 .16.2.17.-r0l

-1:1. CtIRRENT PROVISIONS

l)cscription l'ror irion lirr,\u(lit li.cs 'lirtal l'ror ision I'rior Ycar
KShs

500,000

KShs Kshs

500.000 500.000
Balance at the beginning ofthe year

Additional Provisions

Provision Utilised

Change due to discount and time value for money

Transfers from non -current provisions

Total provisions 500.000

35. RECONCILIATION OF CASH GENERATE,D FRoNI OPERATIONS

t \ 2022/2023 tt\'2021/2022

Deficit

Adjusted for:
Deprcciation

Non-cash Grants Received

Unexpended Grants Utilized
Deffered Income

Unrealized Gains

Contribution to Provisions

Working Capital Adjustments

Increase/ Decrease in Inventory

Increase/ Decrease in Receivables

Increase/Decrease in Deferred Income

Increase/Decrease in Payables

lncrease/Decrease in Payments Received in Advance

Kshs.

(72,654,0 r r)

9 r.-l l{,86{
(7 r 0,000)

Ks hs.

(57,942,929)

7 t,226,732
( 834,05 8 )

( 10,9ss.233)

1.763.It28

18,177 ,872
(6,{l1,177)

(89,828,.160)

r 3,957,9tt9

| ,7 42,51 I

(28,626,208)

I I,577, 195

48,064,084

4,539,840

.11t,79 1.9.1{\ct ('ash l'kxr fronr Operatin g Aclivities ({{,089.095)

.i0

Third-party payments (Part-timers claims)

Service Gratuity Due

500,000 500,000

(



36. Financial Risk Management

The Universiry's activities expose it to a variety of flnancial risks including credit and liquidity risks and

efl'ects of changes in lbreign currency. The University's overall risk management programme fbcuses on

unpredictability of changes in the business environment and seeks to minimize the potential adverse efl'ect
of such risks on its perlbrmance by setting acceptable levels of risk. The University does not hedge any
risks and has in place policies to ensure that credit is only extended to customers with an established credit
history.

The University's llnancial risk management objectives and policies are detailed below:

i) Credit risk

The University has exposure to credit risk, which is the risk that a counterparty will be unable to pay

amounts in full when due. Credit risk arises lrom cash and cash equivalents, and deposits with banks, as

well as trade and other receivables and available-fbr-sale flnancial investments. Management assesses the
credit quality of each customer, taking into account its flnancial position, past experience and other factors.
Individual risk limits are set based on internal or external assessment in accordance with limits set by
Council. The amounts presented in the statement of tlnancial position are net ol'allowances lbr doubtful
receivables, estimated by the University's management based on prior experience and their assessment of
the current econonric environment.

The carrying amount of flnancial assets recorded in the financial statements representing the University's
maximum exposure to credit risk without taking account of the value of any collateral obtained is made up
as tbllorvs:

'l otal lnrounl Fullr pcrlirrnring l'ast tlue Impaired

Kshr Kshr Kshs Krhs

,\1 .l() J onc 2l)2-l

Ilcceillbles lionr crchange trtnsactiorrs
257,069.972 257,1 | I ,7ti3

Reccivables liom non-exchangc transactions

197.855.458 197.855.458

{ 5 {.9 2 5.{.r r) {5{,967,2{ l
At -11).lunc 2(122

Receivables liom exchange transactions
275,547 ,841 275,547,8.1.1

Reccivables liom non-exchange transactions

llank balanccs
24 r,320.373 24t.320.373

'I ottll
it6-86n.2t7 5 t 6.86ta.21 7

IrII
I
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The customers under the fully performing category are paying their debts as they continue trading. The credit risk
associated with these receivables is minimal and the allowance for uncollectible amounts that th; University has
recognized in the financial statements is considered adequate to cover any potentially irrecoverable amounti. The
University has significant concentration ofcredit risk on amounts due from Students.

The University Council sets the University's credit policies and ob.jectives and lays down parameters within which
the various aspects of credit risk management are operated.

Financial Risk Management

ii) Liquidity risk management

Ultimate responsibility for liquidity risk management rests *,ith the University Council. who have built an
appropriate liquidity risk management framework for the management of the University's short, medium and long-
term funding and liquidity management requirements. The University manages liquidity risk through continuo;s
monitoring of forecasts and actual cash flows.

The table below represents cash llows payable by the University under non-derivative financial Iiabilities by their
remaining contractual maturities at the reporling date. The amounts disclosed in the tablc are the contractual
undiscounted cash flows. Balances due within l2 months equal their carrying balanccs, as lhe impact ol
discounting is not significant.

At 30 June 2023

Trade payables

Provisions

Fees Received in advance

Refundable Deposits to Customers

Employee Payables

Total

At 30 June 2022

Trade payables

Provisions

Fees Received in advance

Refundable Deposits to Customers

l:rlplor cc llcnclil Obli t ion

Lcss than I monlh

Kshs

99,185.695

Ilctrlcen I --f
months

Kshs

()r'er 5 monlhs

Kshs
Tolal
Kshs

99,3 85,695

500,000

60,I 95,290

I 1,543,050

143.7 60,469

315J84,504

t66,756,136

500,000

60,195,290

I 1,543,050

60,195,290

I 1,543,050

143,7 60,469

314,884,504

166,156,t36

500,000

60.1 95,290

I 1,543,050

l,70,752,494

500.000

5tx).(x)0

I'otal

sos
ISO 9001: 2015 Certif iedot

YEARS
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109,716,970
238,994,176
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Financial Risk Management

iii) Market risk

The University has put in place an internal audit t'unction to assist it in assessing the risk laced by the University on an

ongoing basis, evaluate and test the design and elTectiveness ol its intemal accounting and operational controls.

Market risk is the risk arising tiom changes in market prices, such as interesl rate, equily prices and foreign exchange

rates which will atfect the University 's income or the value of its holding of financial instruments. The objective of
market risk management is to manage and control market risk exposures within acceptable parameters, while
oplimizing the return. Overall responsibility for managing market risk rests with the Audit and Risk Management

Commiltee.

The University 's Finance Department is responsible lbr the development ofdetailed risk management policies (subject

ro review and approval by Audit and Risk Management Committee) and lbr the day-to-day implementation of those

policies. There has been no change to the University 's exposure to market risks or the manner in which it manages and

measures the risk.

a) Foreign currency risk

The University has transactional currency exposures. Such exposure arises lhrough purchases of goods and services
that are done in currencies other than the local currency. lnvoices denominated in tbreign currencies are paid af'ter 30

days from the date of the invoice and conversion at the time of paymenl is done using the prevailing exchange rate.

The University manages fbreign exchange risk tbrm future commercial transactions and recognized assets and

liabilities by projecting for expected sales proceeds and matching the same with expected payments.

Financial Risk Management

The carrying amounl of the University's tbreign currency denominated monetary assets and monetary liabilities at the
end olthe reponing period are as lbllows:

t'\'202.1

Ksh
Kshs

194.601,6-16

257,069,972

451,671,608

323.467.338

0ther currcncies
Ks hs

1.2 5 3,5 93

3,253,593

lirlal
Kshs

197.855,229

257.069.972

454,925,20 t

323,467,338

Nct foreign currcnc] asset/(liahilitl )

-123 167

128,20{,270 r 3l.{57.lt6-1

o|
scs

ISO 9001: 2015 Certified
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At 30 June 2023
Financial assets

lnvestments

Cash

Debtors

Total financial assets

Financial Liabilities

Trade and other payables

Bonowings

Total financial Iiabilities
.1 2.1.{ 6 7..1-18

=:_
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239,875,300

27 5,547.841

5I5.{2-1.t{{

.+ t0.I 06.298

Other currencies

Kshs

t.464.208

r.{6{,208

24 l.ll9.5oti

275.547,841

5l6,tttt7,-152

,l t0. t06.29ri

Ksh

Kshs

Total

Kshs
At 30 June 2022

Financial assets

lnvestments

Cash

Debtors

Total financial assels

Financial Liabilities

'frade and other payables

Borrowings

Total financial liabilities
{I0.t06.298 . 0.106,29tt

Net foreign currency asset/(liabilit.v- )
I05,-1 16,8{6 t.{6t.208 | 06.71J t.05{

Foreign currency sensitivity analysis

1'he following table demonstrates the effect on the University 's statement olcomprehensive income on applying the sensitivity
for a reasonable possible change in the exchange rate of the three main transaction currencies, with all other variables held
constant. 'l'he reverse would also occur ilthe Kenya Shilling appreciated with all other variables held constant.

Euro

USD

202.1

2[22

Change in
currencv rate

Kshs

l0o/o

t0%

t0%

Effcct on Profit
before tax

Kshs

35,242.70

290,I I 6.60

28.63 5.60

Effect on
cq u itv

Kshs

lluro

IJSI) 785.20

b) lnterest rate risk

Inlerest rate risk is the risk that the University's financial condition may be adversely aflbcted as a result ofchanges in interest
rate levels. The University's interesl rate risk arises from bank deposits. This exposes the University to cash flow interest rate
risk. The interest rate risk exposure arises mainly from interest rate movements on the University's deposits.

t0% I t7
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Mrnagement of interest rate risk
-l'o 

manage the interest rate risk, management has endeavored to bank with institutions that ot'ler favorable interest rates.

Sensitivity analysis

The University analyses its interest rate exposure on a dynamic basis by conducting a sensitivity analysis. This involves
determining the impact on profil or loss of dellned rate shifts. The sensitivity analysis for interest rate risk assumes that all
other variables, in particular fbreign exchange rates, remain constant. The analysis has been pcrformed on the same basis as

the prior year. Using the end of the year llgures, the sensitivity analysis indicates the impact on the statement of
comprehensive income if currenl floating inlerest rates increase/decrease by one percentage point as a decrease/increase of
Kshs. l, 978,555 (2022: KShs 2,413,395 ). A rate increase/decrease of 5% would resuh in a decrease/increase in prolit
belbre tax ol KShs. 9,892, 773 (2022 - Kshs 12.066,975).

Fair value of financial assets and liabilities

a) Financial instruments measured at fair value.

Determination ol f'air value and fhir values hierarchy

IPSAS 30 specifies a hierarchy of valuation lechniques based on whether the inputs to those valuation techniques are

observable or unobservable. Observable inputs reflect market data obtained l'rom independent sources; unobservable inputs

rcllect the lJniversity's market assumptions. These two types ofinputs have created the fbllowing fair value hierarchy:

. Level I Quoted prices (unadjusted) in active markels for identical assets or liabilities. This level includes listed
equity securities and debt instruments on exchanges.

. l-evel 2 - Inputs other than quoted prices included within Level I lhat are observable tbr lhe asset or liability,
either directly (that is, as prices) or indirectly (that is, derived from prices).

. [.evel 3 - inputs lbr the asset or liability that are not based on observable market data (unobservable inputs). This
level includes equity investments and debt instruments with signiticant unobservable components. 'l'his hierarchy
requires the use of observable market dala when available. 'l'he University considers relevant and observable
market prices in its valuations where possible.

The fbllowing table shows an analysis of financial and non- financial instruments recorded at tair value by level of the lair
value hierarchy:

l.ercl I Kshs l-erel 2 Krhr l-evel 3

Kshs

'l otal Kshr

2,t56,8ttti,692
2,256,888,692

As at 30 June 2022

Financial Assets

Quoted equity investments

Non- financial Assets

lnvestment property
Land and buildings

2 .2 5 6,8 8 tJ. (r92

2,256,88ti,692

l.l9l.8 I1.576
2,192,titJ.576

2. I 92,8 r4.576
2,192,81,1,576

a
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As at 30 June 2023

Financial Assets

Quoted equity investments

Non- financial Assets

Investment property

[.and and buildings



Revaluation reserve

Retained eamings

Capital rcservc

Total funds

Total bonowings

Less: cash and bank balances

Net debt/(excess cash and cash equivalents)

2022-2023

Ks hs

1.434,485.296

98,81 9.441

793,753.(r56

2,327,058,395

r97.855.458

2021-2022

Kshs

1.434.485.296

I 23.901 .,t21

803,846,630

2,362,233.3.19

24 r ,339,508

(197 ,855.458) (l-ll .3iq.508)
(iearing 9 -t0

37. Related Party Disclosures

Nature of related party relrtionships

Parties related to the University include those parties who have ability to exercise control or exercise signiticant influence
over its operating and financial decisions. Related parties include management personnel, their associates and close family
members.

Government of Kenya

The Govemment ol Kenya is the principal owner of the Univcrsity, holding I 00% ol the University's equity interest.

Other related parties include:

i) The University's Parent Ministryl Ministry of Education
ii) County Govemments
iii) Other SCs and SAGAs
iv) Key management;
v) University Council;

2022-2[23 2021-2022

Transaclions with related psrties
a) (;rants from the (;overnment

trrhs

6ti5,3.tt{. t.15

0
0

685,3,18,1,15

Kshs

686,905.392
0

0

686,905*192

Grants from National Govt
Crants from County Govcmment
Donations in kind
Total

b) Purchases from related parties
Purchascs ol' clcctricit\ liom KPt-C

Purclrusc ofrvalcr liom golt sen icc providers

c) Kel management compensation

Councils' cmoluments
Compcnsation to the Vice Chanccllor
Compcnsation to kcy managcmcnt
Total

8.1 80.911

7.75 6.915

8.02 l,lll
8.6tt9.695

t5,8ti7.170
t2,6l9.l8ti
25,,173,ti32

53,980,390

16.191..166

ll.l.l.l.ltit{
I 7.86.1.0.1 6

56,702.690

6
s6s
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v) Capital Risk Management

The objective of the University's capital risk management is to safeguard the University's ability to continue as a going concern.
The University capital structure comprises ofthe following lunds:

t



18. Contingent Assets and Contingent Liabilities

K shs Kshs
('ontingen( liabilities

2,500,000 2,500,000
Bungoma Employment and Labour Relations Courl Cause No.3 of 2023 Walubengo
Singoro Muliro Vs Kibabii University. The claimant was dismissed on grounds of
absenteeism f'rom the work place. IIe filed a suit under Bungoma llC ELR Cause
No.6l of 2018 tbr reinstatement to employment, lbur months' salary totaling Kshs.
.1,1i,334.00, paynrent olgratuity ofKshs. 647,474.40. Part-time ol kshs. 624,000.00,
imprest dcduction of Kshs. 56,000.00, damages, costs and interest. The case went for
Iull hearing and was dismissed tbr being def'ective. The claimant has now filed a

diflerent case rvith the same prayers under Cause No. 3 of 2023. The case came up
lbr ruling on l3th ofJuly, 2023. lt was dismissed and the [Jniversity is waiting for
proceedings. r.747,808.40 0

Bungoma CMCC MC El,C No ltl of 2020. Beatrice N. Wanjala and another Vs
County

Commissioner, Bungoma, County Commandant, Bungoma and Vice Chancellor
Kibabii University. This is an injunction restraining the respondents fiom interlering
trespassing, developing, constructing, or in any other way intert'ering with the
l'laintifl's L.R. No East BukusuNorth Kanduyi/888 plus damages and costs. The
case is coming up fbr hearing on l9th Augusl, 2023. 1) 0
Lodwar CM No.35 of 2021 . Kibabii lJniversity VS Eliud Long'acha. The Plaintifl
had
leased thc Defendant's prcmises in Lodwar Town for use as a Satellite Campus. At
the end olthe ternr ofthe lease or upon the tcrmination ofthe lease, the Det'endant
was to pay back the deposit. The Detbndant only paid Ksh. 650,000 and defhulred to
pay the balance of Ksh.l, 890,446 which the Plaintill'now claims. The case will be

coming up tbr mention on 2Oth September, 2023. t,890,446 r.890.446
Bungoma Chief Magistrate ELRC cause No.24 ol' 2022 l-ridah Nkatha Kamau -
Versus Kibabii University. The claimant was a part lime lecturer in the El-JMC
depanment, shc taught semester one of academic year 2020/2021. She now claims
Kshs. 21t3,920.00 general damages tbr breach of contract, cost and inrerest of the
suit. The case is coming up lbr hearing on 3 lst August, 2023. 2 ti:r,920 2 rJl,920
'l irl al

6,422,17 4 rl,67.l,3 66

Capital commitments 2022-21t23 202t-2022

Authorized for

Authorized and contracted lor

Total

Kshs

205.818.988

205,8 t 8,988

(NB: Cnpitnl conuttitnrcnts nre conttnitme ts to be cnrried out in tlrc next fnnrrcinl year fi d nra disclosed
irr nccortlnnce ruitlt IPSAS 17. Cnpitnl co tntit rcnts mny he tllr:se thnt lmue been nuthorized by the bonrd
hut at tlrc end of tlrc vcar lnd otbean cotttrncted or tlrcse nlrendrl contrnctedfor nild ongoing).

Ot
srs
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2022-2023 202t-2022

Bungoma High Court Constitutional & Right Division Petition No. l5 ol'2016.
David Murambi and two (2) others Vs the County Govemment of Bungoma and
Kibabii University. The Peritioners tjled suit lor trespass to property, damages and
costs of'the suit. 'fhe University considered mediation but it t'ailed. The case was to
be heard on l2th ofJuly, 2023 but adjoumed to a later date due to demonstrations.

I

Kshs

20,000,000

35,000,000

55,000,000
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39. EVENTS AFTER THE REPORTING PERIOD

There were no malerial adjusting and non- adjusting events after the reporting period.

40. ULTIMATE AND HOLDING ENTITY

The University is a State Corporation under the Ministry of Education. I1s ultimate parent is thc Government ol'
Kenya.

4I. CURRENCY

The financial statements are presented in Kenya Shillings (Kshs).

a l-Et
I Q)t
trY:l

ISO 9001: 2015 Certif ied



APPENDICES

APPENDIX l: I'ROGRESS ON F()LLOW tlP OF,\UDITOR RE('OMNl ENDATIONS

1'he following is the summary of issues raised by the external auditor, and management comments that were provided

to the auditor.

Matcrial
[]nccrtaint] Rclatcd
to (ioing Concem

The Univcrsity was adversely aflected by the Covid-19 pandemic during the

financial year 202012021 where semester datcs wcre distoned, aflecting the

revenues drastically. The ellccts of this rvere still being f'elt in the financial
year 202112022.

It is however worth noting that the University has put in place strategies to

reverse this trcnd including the introduction of blended teaching and

leaming. As a result, the Univcrsily recorded an improvcd perfbrmance in

r,hc ycar 2021-2022 by reducing the detlcit by Kshs. 127.950,125 to Kshs.

5'7,942,929 (2021-2022 ) up fiom a deficit of Kshs. 185,893,054(2020-202 I ).

In the FY 2023/2024 onwards, the University also expects the new funding

model to hel ln nllnlllllltn the ILndin chrllcn il lll tnl lcmcntcd

fte Universitl in compliance with Regulation 93(6) of the l'IrM Aqt

I instituted recorery liom salaries of Staff who lailcd to aecount for imprests

within the timelines stipulatcd in Rqgulalions 93(5) ol'thc Public Financc
Management. 'Ihis recovery could however not bc done all a1 oncc due to the

lact that the ljnivcrsir], musl as wcll comply with labor larvs that do not

allorv an cmplol'er to deduct l'rom an employcc's salaries nronics to thc

extcnt that the) rcmain with less than onc third ofthcir basic salary as thcir
nct salary'. The figure of Kshs. 277,,112,430 rcprcsented all studcnt dcbtors
including Iirst year studcnts and 3rd and 4th )'ear students who rvere invoiced
towards thc cnd of thc Iinancial 1ear. Ihe students' handbook allorvs
studcnts a dcl'cnal limit of up to three )ears and the lJnivcrsity is optimistic
that these amounts will bc rqcovcrcd.
The tJniversity has also constitutcd a dcbt managcmcnt committce that is

taskcd with the responsibility of lbllouing up on Univcrsitl debts. This \!ill
go a long rvay in giving reasonable assurancc that thc dqbts carricd in thc

[,ong Outstanding
Receivablcs liom
Exchange
'[ransactions

Referenc
e No. on
the
external
audit
Report

lssue /
Observations liom
Auditor

I\l a tgenrent comnrenls Sllrtus:
(Resolved /
Not Resolved)

'l inrcli'anre

L.lnsupported Work-
in-Progress

'l hc Irigure of Kshs. 80,035,250 $as supportcd b)' a schedule which had been

prescntcd ft)r audit verillcation together \\'ith supponing dcxumentation

rrhich inclLrclcd copics ol thc in lerim cenillcates

I{csolr cd

On-goirlg I-Y2023,r2,1

3 Budgetary Control
and I'erlbnnance

Included in the Kshs. 1,165,4,11t,455 cxpcnditur€ for the ycar ar{. dcpreciation

and amortization expenses totaling to Kshs. 71,226,732 rvhich is a non-cash

cxpcnse. lhis ligure also includes sonre accrued gratuity cxpcnscs of Kshs.

26,030,102. lhe [Jniversity norv includes this cxpcnscs in it rccu[ent
budget.

Rcsolr cd

t. Llnresolved Prior
Ycar Matters

'lhq l]nivcrsit) is uorking kNvards cnsuring that all issues raised b1'thc
audik)rs are addresscd. A grx nurnber ol'which have already bcen lllly
rcsolvcd uith othcrs c.g. cthnic diversit), uage bill and dcbtors being

addresscd progressirell as thc Llniversity' implemcnts stratcgies that have

been put in placc to rcsolve the issues.

On-going Continuous

f,. Non- Compliance
$ith La$ on Iithnic
[)ivcrsitl'

'fhc {rnivcrsity advenisements arc done in the mainstream media. h is wonh
noting that nrajority of applicants are liom the same ethnic group espccially
lbr the lower cadre jobs and also due to emerging trend of people prel'erring

to work in institution near home.

Further, there lvas a Court Ruling in 2019 that compelled the University to
engage 42 Casuals. on contract majority of whom rvere fiom the local ethic
communiq. Going fbrward, the University however, is committed to giving
prel'erence to candidates liom other communities if qualitied tbr advertised
posrlroDs

( ontinuous

liniversit books will bc recovcrcd

Orr-going

39
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On-going Continuous



Iixcess Wage Bill

It is imporlanl to nole thal:
l.Thc core mandatc of the University is the provision of quality leaching. rescarch and
extension services. This is labour intensive as the tJnivcrsity is required to employ qualificd
acadcmic and adminislrative s1aff to achicvc its mandale and to adhere to the (.UE
requiremenls/guidelines. Ihis is the main reason why the University.s largesl cost is salaries.
2.'the University has bccn receiving 46yo instead of80% DUC funding f.rom rhe Covemmenlt
3.The University has implemented the 2017-2021 Narional CBA which is still unfunded bv the
Goremment.
4.The University has 94 staff rccruiled on contract 1crms. Contracted staff are paid graluity
which is l0-l l% higher lhan what the Universily Contribures towards pension fbr pcrmancnr
and pensionable stalL
These four issues have had an advcrse eflecl on the University's wage bill.
8-The university has a disaster recovery plan in place. This had bccn approved hy the Vice
Chancellor. The University will hou,ever present the plan to council for approval.
Plans are underway 10 develop IC'l policies; some arc already al diffcrcnt levels ofapprovals
and will be approved by council b], 30rh June 2023.
ACTION TAKEN
l. Resolved.l.,videnceresubmilted

l-he Universil]'has put in place slrategies lo reverse lhis lrend including the introduction o
blended teaching and leaming. revicw and developmenl ofmarket driven programmes lo a(racl
sludents and therefore increase thc revenucs, inlestmcnl in aulomatcd sysl;ms lo reduce the
workforce and
academic slalf
holding meclin
a,nong others.

hc li) n' hc bcr
ho ul hrr cnp lor crrrl) rng UI h

Ii Pos cd lh ul

3. The University has adopled accrual melhod in its budgetin8 and has in (he Fy 2021/2014
budgeled for noo-cash expenscs including deprcciation and Accrued gratuily.
4. Ih€ Audit, Risk and Compliance commiltcc of council provides oversight lo ensurc all
issues raised by both the inlernal and exlcmal audilors are addressed and rheir
recommendalions implemenled by tracking the progrcss towards resolution on a quarterly
basis. This has kept management on lrack in ensurinB resolution of issues and implemenralion
of recommendations,
5. The Universiry gives prefcrence to candidatcs from olher communilies if qualilied for
advertised posilions.
6. The Universily has invoked lhc PFM Ac1. 2012 togerher rvith irs regulations of ?015 and
recovers any un-surendered amounts beyond the timclines slipulated by law from the
employee's salary. Additionally, the tJniversity institutcs disciplinary action for affected
members oIslalL
The Universiry has also constituted a debt managemenl commitlee that is lasked wilh the
responsibility offollo*.ing up on Universily debls. This $,ill go a long way in giving reasonable
assurance lhal the debts carried in (he ljniversity's books will be recovered. As a resuh. some
students have paid whilc others have agreed with the University on a paymenr plan.
7. The tjnivcrsily is kcen 10 cnsure this lrend is reversed and thal it complies w.i1h the law. 

.l.o

this end. the following mcasures havc been put in place io address the issue;. The tlniversit)' is in communication w.ilh the Ministry ofEducation and National Treasur).
through IPUCCF for purposes of funding the Implementarion and susraining rhe 2017-
2021 Nalional CBA.

' -Ihe Universiry has developed Slaff Conversion polic). for convening qualified
administrative staff to leaching positions to increase the numbcr of lecturcrs and
researchers. This *,ill enable the University adhere to CUE regulalions wilhout rncrcisinB
its qtalT numbers and its $age bill.

. The University has also adopted intemal promolion of staff instead of extcmcl
recruitment. This also allows for staff10 unde(ake more than one administralive trsk rhu\
reducing lhc adminislrative staff numbers and hence the wage bill (This is aided by the
inveslmenl in an ERP syslem and aulomation ofsenices).
The University has adopted blended teaching and lcaming where lhe common courses arc
laught online by one leclurer as opposed to physical classes that \-!ould requirc thc class lo
be splir and laught by more lhan one lecturer. This has also helped reduce lhe number o
pan-lime lecrurcrs engaged h) rhe Unr!ersil).
Thc Universit) is also aggressively $orking on lhe review and development o
Programmes that are market driven in order to a racl more students which will in-rum
raise thc University s revenues and reduce lhis percentagc.
1he University in the Academic yea( 2O22t23. also adjusted rhe adminisrrarive Ges paid
by studenls to more realistic amounts thal uill cnable the Univcrsity fund other activilies
bearing in mind the current inllalion rales. This will in the Iong run increase lhc revenues
and lower the pcrcentage
The Universily. through IPUCCF is also advocatinS for 80% DUC funding b) the Ut.U.
This will raise ils rcvenues and in eflect lower the percenragc.
The Univcrsily has also developed several IGU proposals that are at dilfcrcnt lcvcls of
rcview and approval. Oncc implemcnted. this lvill also help in increasing its A.l.A.

In addilion to the 8 slratcgies abovc. the Universily is also looking at lhe possibilil), o
advocaling for the introduction ofa motion in the National Assembly to amcnd the pliM Acl.
to exempl Universitics and other teaching inslitutions from lhis requirement through lhe
IPUCCF.

On-going ( onlinrous

I:aihrrc to Eslablish
d ICT Policies

'I'}te policies were devcloped and approved by lhe Universir-v. Council Rcsohcd

40
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APPENDIX II: PROJECTS IMPLEMENTED BY THE UNIVERSITY

Projects irnplemcnted by the University Funded by development partners and/ or the Governmcnt.

Status of Projects completion

Projcct otal projcct Cost
()tal crpcndc(l

Completion 7o to date Iources 
of funds

I

Proposcd Studcnts Centrc and

Associated Works "o,rJ4 ",utnttl
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APPENDIX III: INTER-ENTITY TRANSFERS

\z--,---

I

cm.-
Head of Accounting Unit
MINISTRY OF EDUCATION

Finance Officer
KIBABII UNIVERSITY

DATE:27 /09/2023

NTITY NAMI]: IBAI}II IINI!'ERSITY
Break dorvn of 'l ransfers from thc Strtc Department for University Education and Rcsearch
FY 2022/2023

il Recllrrenl (;ranls

t l)atcBrnk Stat Anlount ( KShs)
I-Y to !i hich thc

amounls rclalc

STATE DEPI' IJNI /REC/OO2OO24O7I 03.08.2022
54.352,200

FY2022/2023

STATE DIrP'l t,Nl /REC/0020024632 0ll.09.l0l l
54.3 5 2.200

t: y 202212023

STATE DEPT UNI /REC/0020024784 03. r 0.2022
5,1,3 5 2,200

t,Y2022/1013

STATE DEP'| UNI /REC/OO2OO252.I2 10. I I .l0ll
5 4.-] 52.200

I: Y 2022/2023

STATE DEPT L]NI /REC/0020025469 09. | 2.2022
5.1,3 5 2,200

t: Y 2022/2023

STATE Dt:P'l tJNI /REC/0020025679 10.I 2.2022
54,352,200

t: Y ?.022/2023

STATE DtrPl tJNI /REC/00200260,10
5.1.3 5 2.200

t:Y 2022t2023

STATE DEPI' TJNI /REC/OO2OO26I90 t7.0i.2021
54,3 5 2,200

r,Y 1022t2023

STATE DLP] tlNl /REC/0020026829 t,1.04.2023
54,3 5 2,200

l \'l0ll l0ll

STATE Dt.,P]' I.'NI /REC/0020027217 05.0 5.2 02 3 s4 1Sl 10n t: y 202212023

STATE DEPI' T]NI /REC/0020027752 09.06.2023
5.1.3 5l.:00

t,\'t0ll'201-.1

STATE DI.]P-f T]NI /REC/OO2OO277I4
54,.15 2,200

FY2022/202327 .06.2023

652.226.{00

h I)eveloDmcnt (; rnnts

Amount ( KShs)
l-\' to rr hich thc

amounts relalc

STATE DEPT TJNI /REC/OOOOOO44]5 30.09.2022 2 | .000.000 Ii\'l0ll,'l0li
STATE DEPI' T]NI /REC/OOOOOO526I 0.r.07.2023 l2,l2t,745 l:Y2022/2023

'l otnl .1.1. t 2 t.7{5
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APPENDIX II: PROJECTS IMPLEIVIENTED BY THE UNIVERSITY

l)rojects implementcd by the University Fundcd by development partners and/ or the (iovemment

Status of Projects completion

t

I
lrroj""t Totrl project Cost

'lirtal
dltc

er pendcd tl 
colnnt"rion 7o to date

[ources 
of funds

ts

Works
1t5,0 r0, | 80 65,63 2,73

_l
)l

I 0t00.0

)

6t
scs

t6t,-^.I ISO 9001: 2015 Certif ied 41,
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