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I Acronyms snd Defioition of Key Terms

A. Acronyms

BOG

CPA

ERP

ICPAK

IPSAS

PFM

PSASB

KET'TI

TVET

MOE

GOK

ICT

KCts

KUCCPS

HELB

NG.CDF

NHIF

NSSF

PAYE

KICD

HIV

AIDS

NYS

COVID.I9

AIC

VDI

PC

Board of Govemors

Certified Public Accountants

Enterpri se Resource Plann ing

Institute of Certified Public Accountants ofKenya

Intemational Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Keroka Technical Training Institute

Technical Vocational Education Training

Ministry of education

Government of Kenya

Information Communication Technology

Kenya commercial Bank

Kenya universilies and colleges Central placement services

Higher Education l,oans Board

National Govemment Constituency Development Funds

National Hospital Insurance Fund

National Social Security Fund

Pay As You Eam

Kenya Institute of Curriculum Development

Human Immunodefi ciency Virus

Acquired immunodefi ciency syndrome

National Youth Service

Corona Virus Disease

Account

Virtual desktop inf irstructure

Performance contracti ng

II
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B. Definidou of Key Terma

Fiducirry Mrn{gemot - M€mbets of Mmagenrert directly entusted with the entity's finrncial
rElnutoes-

Coapentive Ycrn lvieans the gior penod

tu
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2. KEY ENTITY INFORMATION AND MANAGEMENT

(a) Backgroundinformation
Keroka Technical Training Institute (KETTI) was started in l99l as a resource Centre offering
short term courses to the Ministry of Labour officers serving as instructors in youth lnstitutes. In
2008' KETTI was elevated to a Technical Training Institute under the Ministry of Education,
Science and Technology oflering Technical Education Programs (TEP) and other modular courses
in business related courses. The entity is domiciled in Kenya and has no branches. Currently the
institute is under the Ministry of Education, State Department for Vocational and Technical'Iraining. Keroka Technical Training Institute was incorporated under the 1'VET Act 2013 Act.
Since then, the curriculum has expanded to offer training in ten academic programs at Artrsan,
Craft and Diploma levels as; Building and Civil Engineering, Electrical-and Electronics
Engineering, Automotive Engineering, Institutional Management, Hospitality and rourism,
Mechanical Engineering, Applied and Health science, Business and Enrepreneunhip Studies,
ICT and Library Studies and other short courses. Technical education activities have been
recognized at KETTI since its inception as vital to the social and economic development ofthe
nation. The institute, currently, sits on 4,32 acres of land. The first buildings to be put up were; a
resource hall and one ( I ) hostel housing about 20 boarders. This infrastructure has since ixpanded
to include; six workshops for each of the ten technical programs, a library block and additional
lecture rooms and hostels. The Institute currently has ovir t i 8 reaching staff and 48 non-teaching
stafr. In the current financial year, the Institute's approved budge-t amounts to over KShs.
257 

'429 '920.00 The Covemment of Kenya, through the Ministry of Education and students' fees
are the two main sources of funds for the lnslitute. Annual performance contracts entered into
between the Govemmenl of Kenya through the Ministry of Education, KETTI's strategic plan and
annual operational plans are the key drivers ofthe tnstitute's day-today activities.

(b) PrincipalActivities
'l'he core principal activity of KE'l"l'l is to ensure that it has achieved its prospective objectives as
whole, by offering quality training. in research, technology, innovation and enrrepreneurship,
skills, increasing the student enrolment and facilities used upon, improving net-working sysrems
within the institution hence creating KETTI as Centre ofexcellence.

KETTI's Strategic St tement and Core Mandate
The Institute's activities are anchored on a five-year strategic plan, 2023 to 2027 The strategic plan
was the collective cffort ofthe Institute's stakeholders including, Management, teaching staiff, non-
teaching staf}, and the representatives from the neighbouring corimunities. ThJblue print
strategically guides the Institute in its operations and realization oiits set objectives. The following
are the Institute's vision and Mission statements.

Vision: To be the Centre of Excellence in offering quality TVET training.
Mi$ion: To be a market leader in offering quality training in Research,-Technology, lnnovation
and. Enlrepreneurship Skills necessary to realize the national development goals- and enhance
quality of life.

IV
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Key Entity lnformation and Mantgement (Continued)

Core Values: The lnstitute strongly upholds four (4) core values. These are: Transparency and
Accountability, Effectiveness and Efficiency, Equity and Excellence.
Stretegic Objectives:
The specific strategic objectives of KE'I-II are to;

i. Increase sludent enrolment,
ii. Increase the number ofteaching and non-teaching stafT,
iii. Upgrade the skills ofteaching and non+eaching staff,
iv. Provide appropriat€ physical inFrastructue ofthe lnstitute,
v. Improve the lnstitute's civil works,
vi. Provide and upgrade training Equipment,
vii. lntegrate ICT in management and training, and
viii. Establish adequate sources of funding for the lnstitute's projects.

Mandate and Core Functions
The lnstitute has outlined its mandate in line with the TVET Acl" TVET strategy and reiorms.
The key mandate ofthe lnstitute is to.

i. Offer competence Based Technical Training.
ii. Prepare and guide trainees, for evaluation and cedfication by appropriate examining

bodies.
iii. Promote Science, Technology and Innovation in all trarning programs.

The core functions ofthe lnstitution include;
a) Implemenlation ofTVET curriculum and approved programs,
b) Supervision, monitonng and evaluation of programs,
c) Strengthening linkages between the lnstitute and Industry,
d) Diversifying income generating activities and optimizing available resources, and
e) Formulating, reviewing and coordinating institutional policies.

(c) Key Management
The entity's day-to{ay management is under the following key organs
o Board of Govemors
o Principal
o Deputy principal Administration
. Deputy principal Academics
. Registrar
. Dean of students
. Head of Finance
o Procurement Officer
o Quality Assurance
o PC Co-Ordinator
o IndustrialAttachmentCo-Ordinator
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Key f,ntity Information ond Manegement (Continued)

(d) FiduciaryManagement

The key management personnel who held office during the financial year ended 30th June 2024
and who had direct fiduciary responsibility were:

Mr. Martin Mageto

(e) FiduciaryOversightArrangements

Audit and risk com mittee activiti€s

The Committee shall exercise all the powers of BOG on intemal Audit matters except in relation
to the items, which are reserved, to BOG in their Standing Orders, on which the Committee shall
advise BOG.

The role of the Committee shall be;
i. Ensure that Keroka Technical Training lnstitute complies with applicable laws and

regulations
ii. Reviewing the findings ofany examinations by regulatory agencies and any auditor

observations and follow up actions
iii. Considering the effectiveness ofthe entity's intemal control system, including

information technology security control
iv. Review the report and recommendations made by the Office of the Auditor and advise

the Board
v' Discuss with management the entity's major policies with resFrect to risk assessmenl and

risk management

vi' Ensure there are no unjustified restrictions or limitations to intemal audit activity

vii. Ensure that agreed audit recommendations are implemented by management.
viii.Review with top management annual audit plans, activities, staffing and organizational structure

of the intemal audit function

Principal Mr. Haron Maosa
2

3

4 strar

nct
ncl
s

I Administration
lAcademics

Re
De

Mrs. Damaris Cwako

Mr.Alfred Obaea
Mr. KennedvOm

5 Dean of students
6 Head of Finance

Mr. Meshack Nyanamba
Mr. Philip Okwoyo

7 Accountant Mr. Joseph Nyaosi
8 Procurement Officer Miss lla Nyaboke
9 Quality Assurance
t0
ll

PC Co-Ordinator
Industrial Attachmenl Co-Ordinator

Mr. Rebecca Arika
Mr. Felix O Nyakundi

vl
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Key Entity lnformation ,nd Management (Cotrtinued)

rx.Review the quarterly and annual financial reports and consider whether they are complete,
consistent with information known to Committee members, and reflect appropriate accounting
principles.

Revierv other sections ofthe annual report and disclosures before release and consider the
accuracy and completeness ofthe information

Finance & Operations committee activitie3

The Committee exercises all the powers of BOG in financial matters except in relation to the
items, which are reserved, to BOG in these Slanding Orders, on which the Comminee shall
advise full Board.

Terms of Reference

The role of the Committee is to monitor the financial status of the Institute on behalf of BOG, In
addition to advising BOG on those malters referred to above, the Committee's responsibilities
include:

i.To monitor and lacilitate the implementation of the lnstitute's strategy with regard to financial
matters

ii.To receive reports fiom the Principal and the Finance Officer
iii.To monitor implementation of the strategy for the lnstitute
iv.To receive reports olthe extent and condition ofthe Institute estate including the efficiency of

space utilization, the consumption of energy and the adequacy of property insurance
arTangements

v.To consider the adoquacy ofthe Institute estate and proposals for its maintenance and
development. including opportunities to dispose ofand acquire new properties.

vi.To determine the fees and charges made for Institute services and facilities.
vii.To supervise the financial administration of the Institute and make recommendations to BOG

where appropriate.
viii.To supewise the arrangements for safeguarding the Institute's assets

ix.To ensure the proper financial evaluation and control of projects
x.To supervrse the arrangements for investing the Institute's funds, including monitonng the

perlormance of investments
xi.To make recommendations to BOG on the financing of projects

Training and Research com mittee

The Committee exercises all the powers of BOG on academic matters except in relation to the
items, which are reserved, to BOG in their Standing Orders, on which the Committee shall
advise full Board.

vlt
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Key Entity Information and Mansgement (Continued)

Their main role is;

I . Oversight on training and research.

2. Ensuring that the training is done well within the institution.

3. Reporting to the board ofgovernor any matter relating to education which
needs/requires urgent attention.

4. To ensure that training matenals /structure and trainers are available and adequate.

5, Monitoring the progress of research and training within the institution.

6. Collaborating with sister institutions on research and training.

7. To reach to trainees/trainers through their secretary and report the same to the board,

8. Dissemination the needs of the Board ofGovernors, the trainers and trainees and
other stakeholders.

9. Advising the management and the Board of Govemors to matters concerning research
and training.

Senior Management Activities

The main purpose of the Senior Management Team is to

ll

ul

tv

vl.

vn

vlt r

Ensure that KETTI's BOG is able to take strategic decisions relaAng to K_ETTI's activities.
Provide leadership in communicating KETTI's mission, values, plans and achievements
eflectively and consistently to BOG Members, staff, Govemment, the voluntary and
community sector, the general public and other stakeholders;
Be accountable for the development and implementation of KETTI's strategic, corporate
and business plans in line with the mission and values.
Take a strategic overview of perfofinance in all areas of KETTI's activities.
Makes recommendations to the BOG on the implementation and achievement of the
BOG's Strategic Framework;
Agrees KETTI's Corporate Plan, and monitor delivery through appropriate key
management and performance information reporting to the Board of Govemors as
appropriate.
In the light of income projections and forecasts, considers the annual grants and operational
expenditure and monitors such expenditure;
Develops, agrees, monitors and reviews strategies relevant to the effective and efficient
operation of KETTI, making recommendations as appropriate to the Board of Governors
and/or its relevant Committees.

vtll
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Key Entity Information and Mensgemetrt (Continued)

ix. Determines strategic issues arising from the introduction of new policies or process,
including actively managing risk across the organization and regularly reviewing the
corporate risk register.

x. Oversees and monitors KETTI's joint work with the other stakeholders
xi. Considers the impact of external factors and developments, including specific political

initiatives and the response to key consultation documents and where appropriate make
recommendations lo the BOG and/or its relevant Commiflees.

xii. Lcads all senior managers in motivating and developing KETTI staffto deliver the highest
standards of performance and customer service

Govern ment ovenigbt activities

The Covemment of Kenya's oversight role includes provision of Grants for both Capitation and
Development as well as provision of the regulatory framework. The Office of the Auditor
General undertakes the audit ofthe Institutional activities.

(0 InstituteHeadquerters

P.O Box 440 -40202
Keroka - Kilgoris Highway
Keroka, KENYA.

(g) Institute Contacts

Telephone: 25 47265885 58 125473 13581 5 5 1254208065 I 30
Email: inlbrrr,kcrokat cchnical.ac.ke
Website: rr rru'. kerokalechnrcal.ac. kc.

(h) Entity Benkerg

Central Bank ofKenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

tx
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Key Etrtity Information rtrd Mrnrgement (Continued)

other Commercirl Banls
l. Kenya Commercial Bank (KCB)

Keroka Branch
P.O. Box 394 - 40202
Keroka.

2. Co-operative Bank
Keroka Branch
P.O.Box 754 - 40202
Keroka.

(i)

0)

Independent Auditors
Auditor-General
Oftice of Auditor General
AnnivenarSr Towers, lnstitute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

Principal tegel Advise r
The Attorney General
State Law Offce
Harambee Avenue
P.O. Box 401l2
City Squarc 00200
Nairobi, Kenya

x
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3. TIIE BOARD OF (;OVERNORS

Mr. Thomas Mochs

Mr. llaron Maosa Onguso

2

DR. Herbert Dimo

Mr. Thomas M. Mocha was bom on 2l'r September 1953
and he is the Chairman of the Board of Govemors at
KIITTI. Mr. Mocha Served as an advocate of High Court
of Kenya and commission of Oaths. HE holds of Masters
of law and Bachelors of Larv fiom, Universitv of Nairobi,
Executive MBA (Arusha 'lZ) and B.Ed. Hons. (Nairobi
universitv)

Mr. Maosa, thc Principal of KETTI holds a Masters' in
Govemance and Ethics, and a Bachelor's Degree in
Education (Arts). I{e has a wide Management expenence
having sen'ed as a HOD Migori TTC, Deputy Principal
Keroka Technical, Principal Konoini and now Principal
Keroka Technical. I'his is the wealth experience that he
uses in his Managerial post in the institution to transform
it into a better leaming organization. The Institute runs a
total of l0 Departments with over 98 different courses, and
all credit goes to the innovative and foresighted Principal.
Mr. Maosa. I'he Princrpal serves as the Chiel Accounting
Officer for the Institute and Sccretary to the Board ol
Covemors. His vision is to effectively and efficiently
manage the Instilute, both in tcrms of Competence Based
Education and Training (CBE'| ) as defined by TVE'I Act

t

0!3 aq wel! as the KETTI Strategic Pla4,

Mr. Herbert [)imo was born in 1955, he chairsthe
Training and Research Committee and is a member of the
Audit and Risk Committee . He holds Ph.D. (Eng), lrom
Tsinghua University of Beiiing, M.Sc. (Mech. Eng),
tl.Dip. (Mech.Eng.) and also has a Diploma in Education
from Kl'l C.
Mr. I-lerbert is cunently a senior Lecturer at the University
of Illdoret.

..
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TllE BOARD OF (;OVERNORS ((.ONT|Nl'ED)

lllrs. I-ucy lll u ngatia

lll r. Duncan Nynbochoa
l\lokam ba

l\ls. l,inqt-h0yugi

t

Mrs Lucy Mungatia uas trorn 2"'l October 1967
SheChairsthe Audit and Risk Committee and is a menrher
ol'thc Training and Research Commitlcc. Shc holds a
Maslcr's in Ilusincss Adrninistration r.,nrth a spccralization
in supply chain managemcnt.

Mr. Dancan Mokarnba was born in 20Lr' Octoher 196.1, hc
has a Degrcc in Bache lors in Law. t'rom Marathda
[Jniversitr'.
Mr. l)uncan has over lll r,ears rvork experience u.ith
Mornanyi (irchuki ad C(). Advocares. IIc is a me-mhcr ol'
the liinance and C)peralions Committee and the Audit and
Rrsk Comrnittec

Ms. I-ineth rvas born in 4th lrcbruary 1971. tlolds a MA
in Economics liorn the Univcrsilv of Nairohi. l]achelors
ol'Ans ([':conomrcs.) degrcc liom the Unilcrsitv of
Nairobi

] She currentlv works at lhe conrmission on Revenue

1 Allocation. Prcrrously
' shc uorked rvrth Iicdcration ol Kcnya I:mplolcrs (lrKl:r.

Institute of Polio, and Rescarch. Ministry ol'Finance and
I)lannrnu Shc also rrorkcd rn thc Ibllourng unirersrties as
a parl-tirnc lccture'r. Kenratta (Jnircrsrtr and Aliica

i Nazarcne tJniversity.

I
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THE BOARD OF GOVERNORS (CONT!N|TED)

) \.

Mr. Joakim Mulama Oundo rvas bom in 1960, he is a
member in Finance and Operations committee a member
of Audit and Risk Committee. He is a holder of MSc
Degree in Conflict Resolution and Management, B.A in
Political Science (Hons) and Public Administration,
currently Doctorate candidate in Peace and Conflict
Studies at MasindeMuliro University. Currently he is part
time lecturer at l,aikipia and Karatina Universities since
20 l6 to date.

Mr. Wilson Kimutai Ng'eno was born in 1974, he is a
member in the };inance and Operations Committee and the
Training and Research Committee. He holds a Post
Graduate Diploma in Human Resource Management from
the Kenya Institute of Management, a B. Tech (Hons) in
Industrial 'fechnology, from Egerton University and a

Diploma in Chemical Engineering. He has a vast
experience in managing enterprise, machinery
maintenance, personnel management, energy efficiency
monitoring and managementi installation and management
of continuous improvement systems and overseeing both
pilot and commercial business projects.

Mrs. Ruth Mounde was bom in 1966. She is a
represenlalive of the Principal Secretary State Department
of Vocational and Technical T'raining. Currently she is
serving as Deputy Director ol Education Ministry of
Education headquarters. She sits in all Board Committees.

Mr. Jorkim Oundo

IVI r. Wilson Ng'eno

Illrs. RtrTIl MOUNDE

x t
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THE BOARD OF GOVERNORS CONTINTIED

Mr. Daniel Ondabu Nyakundi

Dr. Margaret Odeph

Dr. Peter Kereri

Mr. Daniel Ondabu Nyakundi was bom on 24,r, November,
1955. He is a committee member in audit and risk, He
holds a Master's degree in Cooperative Managemenl from
Gandigram University (india) and a B.A from Jabalpur
University (india). He brings on board a wealth of
experience in lcadership and corporate management.

Dr. Margaret Odeph rvas born in 1978. She is the
commitlee chair for Audit and Risk Committee. She holds
a PhD in Biotechnology tiorn JKUAT and a Masrer's of
Science in Microbiologv from The Univcrsity of Nairobi.
She brings on board a rich experience in managemenl and
training operations to enable the institution to continuously
scale high in its daily operations.

f
Dr. Peter Kereri u,as bom on 12th July 1974. He chairs the
finance and operations committee. He holds a phD in
Business, Accounting Majors from the lnstitute of
Advanced Studies (AllAS), Philippines and a maste/s in
Business Administration, Accounting Option from Eastern
Africa Baraton University. He brings on board a wide range
of accounting experience to help the institution continue
to develop.

xlv
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Among the Board memhrs there are two who's term of service ended and the other three

. appointe(, Lucy Mungatia and Herbert Dimo exited; Dr. Peter Kereri, Dr. Margret Odeph and
Daniel Ondabu joined.

4. MANAGEMENTTEAM

MRS. DAMARIS GWAKO

,\[r
,: i'i,li!ii

r':iIli

MR HARON O. MAOSA

Rf,SPONSIBILITY.

Principal/B.O. G Secretary

Deputy Principal-Administration

RESPONSIBILTIY.

RESPONSIBITY.

Deputy Principal-Academics

MR KENNEDY OMBONGI

xv
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MANAGEMENT TEAM (CONTINT]ED)

MR ALFRf,D OBAGA

MR MESHACK
NYANAMBA

CPA PHILIP OKWOYO
KERARO

R"ESPONSIBILITY.
Registrar.

RESPONSIBILITY
Dean ol Students.

RESPONSTBILITY
Finance Officer.

RESPONSIBILITY
Accountant

CPA. JOSEPH MAGATI

xvt
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5. CHAIRMAN'S STATEMENT

lt is my pleasue to present the annual linancial statefients for the year ended 30 June 2024.
Keroka Technical Training Institute continues to c€rry out activities that will help in nurturing imovation,
talent, science, technology and development. During the financial year, we aligned our policieq processes
and strategies to ensure that we attain regional competitiveness and to be a ceatre ofexcellence on technical
course.

We operate in an increasinldy challenging and dynamic educalion sector. This calls for efficiency in
operations to ensure delivery ofquality education and service to oul students and other stskeholders. In this
regard. the KETTI Boad of Governors will continue to wort together with the management to put in place
the relevant institutional policies and procedures and improve KET-t'l infrastructure.
During the financial year 2023-2024 we initiated and completed construction ofa graduation square in the
institute to enable the insdrute to carry out its firsr gaduation c€rernony.

On revenue, although KETrI projected to raise Kshq 257,429.920.00 the Institute raised KShs.
131,364,806.00 - This is equivalent to 53olo of the budget. The deficit in revenue collection was due lo a

drop in ouolmert resulting from high competition for trainees by new TVET institutions and also the
introduction of the new funding model of fees by the govemment which was still on its adoption stsges.

There were opportunities for the institute during the period like being chosen to benefit in dual training
where learners were collaborated and trained with $e industry under the program ofGZ sponsored by the
Germany, it also embarked on the utilization of the VDI (virtual desktop infrastructue) lab on training
students on online jobs as well there were challenges like low student enrolment and reduced capitation
grants both of which needed to be analysed in ordcr to deliver sus,tainable long term results without
compromising training outcomes.

I am indeed deeply indebted to the members of the Board of Governors for their unwavering support,
commitrnent and futuristic outlook rowards realizing the institute's objectives. This in line with its strategic
plan and core mandate oftraining market-driven technical manpower. Our Board has members with diverse
qualifications and many years ofexperience in managing companies in public and private sector.

I assure all our Stakeholders that the Institute shall renrain focused, committed and consistenr in the delivery
of opportrmities. Going forward Keroka Technical Training lnstitute is commrtted to worhing closely in
collaboration with other like-minded entities to ensure that our trainees continue to receivc Competenry
Based Training.

On behalf ofthe Board ofGovemors of Keroka Technical Training lnstitute I would like to thank the
Sovernment ofKenya, management team, trainers and the ernployees for their commitnent and support
thsy continue to extend to the lnstitute to ensure that it rernains the Cenre of acadernic excellence in the
region-

Thank vou

(L:
THOMAS M. MOCHA

Chairman-Board of Governors (B.O.G)

xvn
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6. REPORT OF TIIE CHIEF PRINCIPAL

The higher education sector has had significant and dynamic changes in the recent pasl. The
number ofpublic and private Technical Institutes has increased significantly. The expansion in the
number of Covemment Technical Institutes has increased access to higher education but at the
same time also increased competilion for trainees amongst the Technical Institutes.

The Covernment's Education Sector Report for the period 2Ol7/18 - 20l9l2} recognizes
inadequate lunding as one ofthe challenges lacing the higher education s€ctor. The need to scale
up funding in order to ensure better access, quality, equity and relevance of educat'ion and training
is a key emerging issue that needs to be addressed in the light ofincrease in the number ofstudents
quali$ing to join Institutes. However, the Govemment's resource allocated for education still
remains constrained when measured against the overall budget ofthe institute making it imperative
that we seriously look for altemative sources of income to supplement our budget. In this regard,
the lnstitute is working towards fully commercialising production units.

Dunngthe year under review the institute experienced a drop in enrolment due to high competition
lbr trainees by new TVET institutions and the introduction of the new funding model which was
a challenge for new students applications and placements by KUCCPS. This had a negative impact
in the institute's revenue collections since it relied on capitation ANS scholarship that was pegged
on the number of students that were in session. Also, the non-disbursement of the govemment
capitation and NYS I'unds on time led to minimal equipping of workshops thereby greatly affecting
implementation of budgeted activities in the institution. During the financial year, out of the
projected capitation ofKShs. 30,000 per student per year, the government disbursed KShs. I 1,000
per student, translating to a deficit of KShs. 19,000 per student which negatively affected overall
operations of the institute's expenditures.

A number of projects were completed during the FY2023l2024. The Board ofGovernors initiated
and completed the construction ofa graduation square and levelization ofthe student playing pitch
in the institution.
The said graduation square will enable the institute carry out its graduation ceremonies.

I am proud of our high calibre academic and administrative staff who have ensured that our
services continue to be ofhigh standards. This has contributed to the lnstitute improvtng its ranking
and made it to be among the top ranked Institutes in Kenya.

On revenue, although KETTI projected to raisc Kshq 257,429,920.N the Institute raised KShs.
131,364,806.00 this is equivalent to 537oofthe budga. The deficit in revenue collection was due to a drop
in enrolment of new trainees.
This impacted negatively in service delivery and also increased thc pending bills to a higher mark compared
to the preceding financial year.

The institute envisages that we still have opportunities for growth in various academic
programmes. 'Ihe Government's projections are lor all lnstitutes to enrol at least 5,000 students
per year in order to meet the demands ofour higher education sector. Accordingly, we will leverage
on the strengths ofour programmes in order lo increase the number ofnew courses.
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On behalf of Management, I would like to exprcss orr sincere gratitud€ and appreciation to the
Govemment and the Institute for the support and advice that we have unwaveringly received

' during the year.

I also want to thank our staffand students, development partners, collaborating institutions and
other partners and stakeholders for the help and support that we continue to receive.

{*&*
MR.EARONMAOSA

CHIEF PRINCIPAI./ SECRETARY B.O.G
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7. STATEMENT OF PER,FORMANCE AGAINST PREDETERMINED OB.IECTTVES 
,

Section 8l Subsection 2 (f) ofthe Public Finance Managernent Act,2012 requires the accounting
officer to include in the financial staternent of thc national govemmfit entity's performance
against predetermined objectives.

KETTI has 7 strategic pillars/issues/themes and objectives within current Strategic plan for the
performanc€ targets sst for the FY 2onn024 wicd for its seven (7) strategic pillan, as indicated
in the diagram below:

KETTI TRATEGIC UESAN,EAS/P ll\Rs

Keroka Technical Training Institutes develops its annual work plans based on the above 7 pillars.
Assessment of the Board's performance against its annual work plan is done on a quarterli basis.
The institute achieved its performance lffgets set for the FY 2023D4 period for its Z sLategic
pillars, as indicated in the diagram below:
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Table: Annual work Dlan for FY 2O23124

Staff To increase the

number of Teaching

and Non-Teaching

staff

Number of
teaching and
non-teaching
staff incr$sed

Additional staffRecruitnent of
more staff

Staff To upgrade the skills
ofTeaching and
Non-Teaching staff

Trainers'skills
upgraded by
attending
cspacity
building
exercise

Attending
workshops ,

seminars and
capacity building

Presence of
certificates

Physical
Infrastructure

To provide the
required physical
i nfrastructure in the
Institute

Workshops,
laboratories
rcnovated

renovating of
workshops and
laboratories

renovated
workshops and
laboratories

Equipment To provide adequate
training equipment

Training
equipment
requisitioned
and procured
across the
departments

Procurement presence of
additional
equipment

To upgrade and
improve existing
training equipment

Equip
workshops with
modem
facilities

Procurement Presence of
additional modem
and upgraded
equioment

ICT lntegration To integrate ICT in
management and
training

lnstalled MIS
modules i.e.
finance and
admissions

Procurement
process

Still in progress

Accessibility To improve the road-
network to and
within the Institution

Cabros laying
done within the
institute

Procurement
procss

Improved Road
network or wider
coverage on cabros

To provide adequate
and sustainable water
for the lnstitute

Drilled borehole
and
reconnection to
main water line
to provide
adequate water
to the institute

Procurement
process

Availability of
water

Water
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8. CORPORATE GOVERNANCESTATEMENT

lorporatg governance comprises rules, procedures, regulations and processes through which thb
Institute is directed. It involves balancing the interests ofthe lnstitute in order to achie-ve long+erm
strategic objectives of the tnstitute.

The roles and functions ofthe Board members are clearly defined and include:
i. Giving the overall oversight of management and giving the strategic direction of the

Institute.
n

l

lv

Defining the Institute's strategies, objectives, values and ensures that procedures and
practices are put in place to ensure effective control over strategic, finanCial, operational
and compliance issues.
Developing short and long-term goals ofthe lnstirute, develops strategies to achieve those
goals and monitors the performance ofthe Institute against the set goals.
spearheading the preparation of financial statements and reports of the Institute, approves
and reviews annual budgets and ensures that the Institute has adequate systems ofinternal
controls together with appropriate monitoring of compliance activities !o ensure business
continuity.

The Board members provides oversight to the lnstitute's top managemenl and has unrestricted
access to timely and relevant information as well as advice and services of the Corporation
Secretary to discharge its duties effectively.

Keroka Technical Training Institute Board members operates in compliance with the Mwongozo
code that offers corporate govemance llamework for all slate corporations. The members of Board
have duly undergone training under this code.

The Board members prepares an annual almanac showing the schedule of meetings planned for
each year. During the year, the Institute Board members held rcgular quarterly mieiings, while
special meetings were called when necessary.

The Board is headed by the Chairman and is composed of nine members inclusive olthe Principal
who is the only executive member. The constitution of the Board members takes into consideration
requirements ofthe sector, diversity o[skills, academic qualifications, gender, age and expenence
necessary to add value to the operations of the Institute. The Board members are appoinled to
various Board Members' committees mandated to carry out specified functions. The Board
members therefore bring their diverse experiences in deliberations during Board meetings.

The Board members' committees have well defined terms of reference. The committees are
intended to facilitate efficienl decision making by the Board members in them discharying their
duties and responsibilities.
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9. MANAGEMENT DISCUSSION AND ANALYS$

SECTION A
The Institute's operrtional end Iinancirl p€rformatrce

For the financial yeet 2O2312O24t

The financial statements ofKETTI indicates that the institule's perforrnance is in a good position
as it is in a going concern state. Cash and cash equivalent obtained liom the cash flow slatement
explains that, cash available in liquid form is mostly generated from operating activities. The board
of Covemors are of the opinion that the financial statements give a true and fair view state of
financial affairs ofthe institute.

SECTTON B
Institute's com pliance with statutory requirements.

In the financial year 202312024, the institute is fully compliant with statutory requirements, in
accordance with section 83[5] of Public Finance Management, &nd the IPSAS applicable for the
preparation of the financial statements.

The Board further accepts, responsibility for maintenance ofaccounting records that may be relied
upon, in preparation of the financial statements as well as adequate systems of intemal financial
controls.

SECTION C
Key projecB and investment decisions the Institute has initiated and planning /implemented.

During the financial year 2023/2024 the institute initiated and implemented the following prolects;

Teble: P ro iects for the financiel veer 2O23t2O21

Projects Initiated/Planning Projects 0n-going Projects Implemented

-Acquisition of an ERP
system

-Equipping
workshops
equipment.

the
with

exlstrng
modem

-Equipping
shops

work -Upgraded Graduation Square

Levelized studenb play gound

Commercialization of
Cabro production.

Equipped cabro production unit
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Teble: Ris end ODDortunities cins KETTI

Threats

Other institutes' major risks are mainly related to its core business, which is training, and human
resource development. Some ofthe identified risks include;

L

ii.
iii.
iv.

vi.

Low student enrolment.

Student tumover
Inadequate student accommodation and support facilities
Delayed disburscment of capitation and NYS sponsorship
lnadequate funding by MOE-capitation
Delays ofdisbursement of students' loans by HELB to honor fees payment

Kerokr Technical Training Institute compliance with 3tltutory requirements

Keroka Technical Training institute complies with deduction and remittance o[ statutory
deductions such NHIF, NSSF and PAYE.

The institute's financial probity and goyernance.

During the year<nd reporting the institute did not report any financial improbity due lo improved
financial system in place.

Opportunities

Potential for collaboration & Linkages Competition from other TVCS

High demand for technical skills Rapid Technological changes

Cenfialized placement of new students by
KUCCPS Rapid changes ofpolicy

Positive perception of TVET by the Public Rigid KICD Curriculum

Demand for short term courses High cost oftraining in practical skills
Access to student loans & bursaries from
H.E.L.B & NG-CDF Unpredictable job market

Government support Formal employment culture in the society

Enabling legal & policy framework Unfavorable economic changes

Cybercrime

Pol itical i nterference

HIV/ AIDS drugs and substance abus€
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IO. ENVIRONMENTAL AND SUSTAINABILITY REPORTING STATEMENT

Keroka Technical Training Institute exists to transform lives. This is our purpose; the driving force
behind everyhing we do. It"s what guides us to deliver our strategy, which is founded on our
pillars: puning the customer/Citizen first, delivering relevant goods and services, and improving
operational excellence. Below is a highlight of strategies and activities that promote the
organisation's srategic objectives.

Sustainability strates/ and profi le

Key Institute staff attended carcer days and workshops organized by principals' in order to
motivate and mentor students in high schools. These motivational talks are a permanent feature in
our calendar of events every year and they ensure that the Institute maintains a strong link with
students who are aspiring to join Institutes

Environmenta! performance

Environmental degradation has severe negativ€ effects in the world. lt is therefore importanl for
constant efforts to be made to conserve the environment around us. During the year the institution
undertook extensive playing ground levelling to allow space for sports activities at the same time
on conserving the soil from erosion. The institute also undertook tree planting exercise to improve
its plant ecosystem.

Employee welfrre

'fhe Institute has developed a Human resource policy to help in the recruitment of its staff. The
policy is also gender sensitive as it has contributed to the third gender rule as per govemment
directives. Employees hold capacity trainings every year to motivate them. This has improved the
morale the employees in the place of work and thus improved service delivery. The Institute is in
the process of pufting in place a safety policy in order to be in compliance with the Occupational
Safety and Health Act of2007,

There is a reward and appraisal system in place forall the employees ofKeroka Technical Training
Institute.

Corporate Social Responsibility

Keroka Technical Training Institute as a responsible corporate institution established to achieve
public good, recognrzes the link between sustainable growth and development ofthe institution
and the need to invest in the society, the local community and protection ofthe environment.
This is important to ensure that social, economic and environmental benefits accrue to the
society and other stakeholders as the Institute conducts its business. During the year the Institute
contributed to various community initiatives and noble projects, by donating trees to
neighbouring secondary and primary schools for conserving the environment and advocating
greening.
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I I. REPORT OF THE BOARD OF GOVERNORS

The Board members submit their report together wirh the audited financial statements for the year
ended June 30,2024 rvhich show the state ofthe institute's affairs.

Principal activities

The principal activities of the institute arc to: offer competence Based Technical Training, prepare
and guide trainees, for evaluation and certification by appropriate examining bodies and promote
Science, Technology and Innovation in all training programs.

Results

The results ofthe institute for the year ended 30 June 2024 are set out on page I olthese financial
stalements

Board of Governori

The members ofthe Board who served during the year are shown on page xii-xv. During the year
202312024, the entire Board was in oflice as per the requirements.

Auditors

The Auditor General is responsible for the statutory audit of Keroka Technical Training lnstitute
in accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 201 5 to carry
out the audit ofthe institute for the year ended June 306, 2024 in accordance to secrion 23 of the
Public Audit Act, 2015 which empowers the Auditor Ceneral to appoint an auditor to audit on his
behalf

By Order ofthe Board

{ (.!

Board of Covernors-Secretary

Keroka Technical Training lnstitute

Dare 30/0912024
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I2. STATEMf,NT OF BOARD OF GOVERNOR.S

Section 8-l ofthe Public Finance Management Act, 2012 and section l4 ofthe State Corporations Act,
and section 29 ofschedule 2 ofthe Technical and Vocational Educahon and Trarning Act,20l3, require
the Board of Govemors to prepare financial statements in respect of KETTI which give a true and fair
view of the state of affairs of the institute at the end of the financial year and the operating results of
lhe institute for the -vear, Thc Board of Governors are also reqrured to ensrre that KETTI keeps proper
aocounting reccrrdq which disclose with reasonable accuracy the financial position of the iostitute. The
Board of Governors are also responsible for safegrrarding the assels of KETTI.

The Board ol'Govemors are re.sponsible for the preparatioo and presentation of the institute's financial
stalentents, which gjve a tnle and fair view of the slate of affain of KETTI for and as al the end of the
financial yeu 2022D024 ended on June 30, 2024. This responsibility includes: (i) maintaining
adequate financial managemeflt ,irrangements and ensuring that these continue to be effective
throughout the reporting period; (ii) maintaining proper accotmting recordg which disclose with
reasonable accuracy at any time the financial position of the institute; (iii) designing implementing
and nuintaining intemal controls relevant to the preparation and fair presentation of the financial
statements, and eflsuing that they are free from material misstatements, whether due to error or fraud;
(iv) safeguarding the assets ofthe iostitute; (v) selecting and applying appropriale accounting policies;
and (vi) making accounting estimates that arE resonable in the circumstances.

The Board of Governors accept responsibility fo the institute's fnancial statements, which have been
preptred using app'opriate accounting policies supporred by reasonable and prudent judgements and
estimateq in conformity with International hrblic Sector Accormting Stardards (IPSAS), and in the
manno required by the PFM Act, 2012 and the $are Corporations Acr, and the TVET Act. The Board
of Govemon are of the opinion that KETTI's financial $atemots give a true and lair view of the state
of the institute's transactions during the financial year ended June 306, 2024, and of th institute's
financia.l positioa as al $at date. The Board of Govemors further confirm the completeoess of the
accounting records mainlained for the institute, which have been relied upon in the preparation of the
institute's financial statemeots as well as the ad€quacy of the systems of internal financial conuol.

Nothing has come to the attention of the Board of Govemors to iodicate that KETTI will not remain a
going concern for at leag the next twelve months from the date of this statement.

Approval of the llnamial statements

The institute's financial statements have been prepued in accordance with Section 83 of dre PFM Act
and were approwd by the Board on 27m September 2024 and siped on its behalf by:

t,

NameTE0MAS MOCHA

Cheirperson of lbe Board/Council

Nrme HARON MAOSA

Accountitr g Ofllcer/Principal
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REPORT OF THE AUDITOR-GENERAL ON KEROKA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Larvfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report aim to address the Auditor-General's statutory roles and
responsibilities as provided by Article 229 of lhe Constitution, the Public Finance
Management Ac|,2012, and the Public Audit Act, 2015. The three parts of the report
when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Keroka Technical Training
lnstitute set out on pages 1 to 36, which comprise the statement of financial position as

Repotl ol the Audilor-General on Keroka Technical Traininq lnstitule lor lhe year ended 30 June. 2024



at 30 June, 2024 and the slatement of financial performance, statement of changes in net
assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial slatements present fairly, in all material
respects, the financial position of the Keroka Technical Training lnstitute as at 30 June,
2024, and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Public Finance Management Ac|,2012 and the Technical and Vocational
Educational and Training Act, 2013.

Basis for Qualified Opinion

1.0. Long Outstanding Student Fee Balances

The statement of financial position and to the financial statements reflect receivables from
exchange transactions balance of Kshs.80,896,823 which relates to students' fees
arrears as disclosed in Note 19a to the financial statements. Out of this balance, balances
totalling Kshs.44,303,086 had been outstanding for a period of more than twelve (12)
months as indicated in the aging analysis at Note 19 (b).

Further, the institute did not have a debt recovery plan and did not maintain a receivables
ledger outlining the opening balance, billings for the year, receipts and adjustments to
arrive at the reported closing balance.

ln addition, Management did nol provide evidence that efforts have taken to recover these
long outstanding receivables. Also, there was no evidence that the debtors were notified
of their status, contrary to Paragraph 4.5 (iii) of the Keroka Technical Training lnstitute
Finance Management Policy and Procedure Manual, 2022, which states that the debtors
shall be notified of their status on a regular basis.

ln the circumstances, the accuracy, completeness and recoverability of the student
debtors-fees arrears balance of Kshs.80,896,823 could not be confirmed.

2.0. Unsupported Procurements

2.1. Completion of Workshop at Riatirimba Technical and Vocational College

The statement of financial performance, and as disclosed in Note 16 to the financial
statements, reports grants and subsidies amount of Kshs.1,350,474. This was a payment
for a contract for the completion of a workshop block at Riatirimba Technical and
Vocational College at a contract sum of Kshs.29,759,175. However, Management did not

t
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provide for audit procurement documents such as advertisements, quotations, opening
committee minutes, evaluation report and award letter.

2.2. Provision Security Services

The use of goods and services amount includes Kshs.2,724,000 paid to a security firm
for the provision of security services. However, the procurement documents such as
advertisements, quotations, opening committee minutes, evaluation report and award
letter were not provided for audit.

ln the circumstances, the regularity of the expenditure of Kshs.5,566,025 in respect of the
three (3) procurements could not be confirmed

3.0. Unconfirmed Property, Plant and Equipment Balance

The statement of financial position reflects property, plant and equipment balance of
Kshs.372,305,639 as disclosed in Note 22 to the financial statements. However, audit of
this balance revealed the following unsatisfactory matters:

i. The balance includes land valued at Kshs.10,000,000 whose title deed was not
provided for audit. Further the land has dispute and has an active case in court.

ii. The balance of Kshs.372,305,639 excludes assets of unknown value donated to the
lnstitute for use by students for learning purposes.

iii, The non-current asset register provided for audit review did not capture important
details, including asset tagging, serial numbers, locations, opening balances
disposals, depreciation charged, accumulated depreciation to date and Net Book
value of the assets.

iv. Nineteen (19) computers were lost during the financial year 202012021 for which
investigations are still on-going.

ln the circumstances, the accuracy, completeness and fair presentation of the property,
plant and equipment balance of Kshs.372,305,639 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). lam independent of Keroka Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics.

I have fulfilled other ethical responsibilities in accordance with the ISSAI and in
accordance with other ethical requirements applicable to performing audits of financial
statements in Kenya.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a
basis for my qualified opinion.

Repoft ol the Auditor-General on Keroka Technical Training lnstitute for the year ended 30 June, 2024
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Emphasis of Matter

Budget Control and Performance

The statement of comparison of budget and actual amounts reflects total budgeted
revenue of Kshs.257 ,429,920 and actual revenue of Kshs.131 ,364,806, resulting in an
underfunding of Kshs.126,065,114 or 49Yo of the budget.

The underfunding affected planned activities and may have impacted negatively on the
service delivery to the students and other stakeholders of the school.

My opinion is not modified in respect of this matter

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section, I have determined that there are no other key
audit maters to communicate in my report.

Other Matter

Unresolved Prior Year Matters

Various prior year audit issues remained unresolved as at 30 June,2024. Management
has not provided satisfactory reasons for the delay in resolving the prior year audit issues.
Further, although some of the prior year audit matters are said to have been resolved as
indicated in the lmplementation Status of Auditor-General Recommendations,
Management has not provided evidence showing how these issues were resolved.

Other lnformation

The Management is responsible for the other information set out on page iii to xxx which
comprises Key Entity lnformation and Management, Board of Governors, Management
Team, Chairperson's Statement, Report of the Chief Principal, Statement of Performance
Against Predetermined Objectives, Corporate Governance Statement, Management
Discussion and Analysis, Environment and Sustainability Reporting Statement, Report of
the Board of Governors and Statement of Board of Governor's Responsibilities. The Other
lnformation does not include the financial statements and my audit report thereon.

ln connection with my audit on the Keroka Technical Training lnstitute's financial
statements, my responsibility is to read the other information and in doing so, consider
whether the other information is materially inconsistent with the financial statements or
my knowledge obtained in the audit or otherwise appears to be materially misstated. lf,
based on the work I have performed, I conclude that there is a material misstatement of
this other information, I am required to report that fact. I have nothing to report in this
regard.

Repoft of the Auditor-General on Keroka Technical Training lnstitute for the year ended 30 June, 2024
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My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1.0. Failure to Register Trainers

Review of documents revealed that the lnstitute had one hundred and fifty-one ( 151)
trainers out of which one hundred and thirteen (1 13) were not registered by the
Technical and Vocational Education and Training Board, contrary to Section 23(1) oi
the Technical and Vocational Education and Training Act, 2013, which states that any
person who intends to become a trainer in an institution shall apply for licensing and
registration by the Board in accordance with the provisions of this Act.

ln the circumstances, the Management was in breach of the Law.

2.0. Long Outstanding Trade Payables

The statement of financial position, and as disclosed in Note 24 to the financial
statements, reflects trade and other payables from exchange transactions balance of
Ksh.59,868,332 out of which, Ksh.1,836,000 had been outstanding for more than a year.
This is contrary to Section 42(1) ot the Public Finance Management (National
Government) Regulations, 2015, which requires debt service payments to be a first
charge and that the accounting officer shall ensure this is done to the extent possible
that the entity does not default on debt.

ln addition, the institute did not make provision for audit fee for the year 202312024,
contrary to Section 41 of the Public Audit Act, 2015 which requires the audited entity to
pay audit fees at the rates prescribed by the Auditor-General.

ln the circumstances, the lnstitute might incur costs related to penalties and legal suits
for delayed payments. Also, Management was in breach of the law.

3.0. Non-Compliance with the Law on Ethnic Composition in Staffing

Review of the staff data reveals that the lnstitute had one hundred and one (101) staff

Repod of the Auditor-ceneral on Keroka Technical Training lnstitute for the year ended 30 June, 2024
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members, out of whom eighty-six (86), or 857o, belong to one (1) dominant ethnic
community, contrary to the provisions of Section 7 (1) and (2) of the National Cohesio'n
and lntegration Act, 2008.

ln the circumstance, Management was in breach of Law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015 and based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my aftention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1.0. lneffective Audit Committee

Review of records revealed that although the lnstitute had an audit committee, the
Committee held only one meeting during the year under review, contrary to Regulation
179(1) of the Public Finance Management (National Government) Regulations, 2015,
which states that the audit commitee shall meet at least once in every three months.

Further, the Committee did not carry out any annual review of the independence,
performance, and competency of the lnternal Audit unit, contrary to Regulation 166(1) of
the Public Finance Management (National Government) Regulations, 2015, which
provides that each year the lnternal Audit unit of a National Government entity shall
assess its own effectiveness through an internal performance appraisal and shall carry
out annual review of the performance of the internal audit activity commenting on its
effectiveness in the annual report to National Treasury.

ln the circumstances, the effectiveness of the Audit Committee in discharging its mandate
could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit so as to obtain assurance as to whether effective
processes and systems of internal control, risk management and overall governance was

Repod of the Auditor-General on Keroka Technical Training lnstitute for the year ended 30 June, 2024
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maintained in all material respects. I believe that the audit evidence I have obtained is
sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for such internal control as Management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether
due to fraud or error and for its assessment of the effectiveness of internal control, risk
management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensurin! that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how the Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAIs). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected

Repod of the Auditor-General on Keroka Technical Training lnstitute for the year ended 30 June, 2024
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to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: httos://www.oaokenva. o.ke/audito r-oenerals-o
responsibilities-for-audiU. This description forms part of my auditor's report.

FCP cBs
AUDITOR.GENERAL

Nairobi

7 May,2025

Repod of the Auditor-General on Keroka Technical Training lnstitute for the year ended 30 June, 2024
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KEROKA TECHNICAL TRAINING INSTITUTE
Annual Renort end Financiel Strtements for The Year ended JOe June 2024

14. STATEMENT OF FINANCIAL PERTORMANCE FOR THf, YEAR ENDED 306 JUNE 2024

The Financial Statements set out on pages I to 4 were signed by:

A

Chairman of CounciUBoard

Date 3010912024

Finance Oflicer

ICPAK No 22722

D*e3OlU)t2O24

Principal

Date3OlO9l2O24

Revenue from Non-Exchange tu3ections
Transfers ftom National Government 6 52,423,500 165,385,000

52,{23,5m r6sJEs,000
Revenue from Exchenge transoc tions
Rendering of sewices- fees tom students 7 |2.766.944 61,63 1.342

Sale ofgoods I 4.429.287 t,278,400
Rental revenue fiom {hcilities and equipnrent 9 329,040 221,000
Miscellaneous inconrc l0 ?2,779,772 4,775,095

Revenuc from Exchange trarurctions r40,J0s,0di 67,905,t37
Total Revcnue 192,72t,93 233,290,837

Erpcnses

Use ofgoods and services (General enrenses) ll t t7,229,659 t06,776.287
Enployee costs t2 33,852,75-3 35,196,065

Board Ereenses l3 7-664.650 5.521,650
Depreciation and alnortization epense t4 36,809.284 42.917.988

Repairs and mainlenance l5 5,903,307 9,237.0t2
Grants and subsidies l6 28,228,629

TotalExpcnses 201.459,653 227,877,631
Net gurplus(deficit) for the year (&731,110) s,413,206

Net surplus for the yerr (8.731.110) s.413.206

I
II

IIII
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KEROKA TECHNICAL TRAIN TNG INSTITI,ITE
Annuel Reoort end Finencial St temenls for The Year ended 30th June 2024

t5. STATEMENT OF FINANCIAL POSITION AS AT 3O't.ITINE 2024

The Financial Statements set out on pages I to4 we gned by

I"-.
((

t-v

Chairman of CounciUBoard

Dete 301(J912O24

Finance Officer

lCPAKNo22722

Date3OlWl2024

Principal

Dete30lO9l2O24

Asscts

Current Assets

Cash and cash equivalents l7 7, I 89,2 t0 t 5.976,637

Receivables from exchange transaction s l9 80,291,645 40,086,27 t

Reccivables from non-exchange transaction s 2O,al 24.770,000 72.645,000

lnventories 2t 4.375.3414,678,274

Totrl Curent Asets t16.929,t29 133,0E3,249

Non-Cuncnt Assets

Property, plant, and equipment 22 373.656. I I3 388,81 8.483

lntangible assets 23 966.368.00 2.092,5U
Totsl Notr-Current Asscls 37 4,612,481 390,911,ffi7

Totrl Ass€B (A) .19t.551.610 s23.99.1.316
Liebilities
Current Liebilitics
Trade and other payables from exchange transactions 24 59,868,332 29.758,027

Total Currcnt Liabilities s9,t6EJ32 29,258,027

29.258,027Torrl Liabilities (B) s9,E68J32
Nct As3eas (A-B) d}1.683,278 494,736J49

Represented Bv:
Accumulated surplus (5.258.1 t0) 76,I I 8,000

Capital funds 436,94 1,388 418.618.349

Net Assets 431.683.278 494,736,i49

-

E
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KEROKA TECIINICAL TRAINING INSTITUTE
Annual Reoort and Financial Strt€metrtg for The Year Endcd 306 June 2024

16. STATEMENT OF CHANGES TN NET ASSETS FIOR. THE YDA.R ENDED 3Od'JI-INE 2024

a
At July l, 2022 (previous year) 70.704,794 42r.1E3J49 49r,888,143
Pre-year adiustments (2565.000)0 (2,s65,000)

Total comprehensive income 5,413,2M 0 s.4132ffi
At June 30. 2023 76.118.000 418.618349 494,736349

AtJulv t.2023 76.11t.000 41E.618349 494.736349
Undisbursed srants FY 2022123 (72.645.000) 0 02.645.000)
Revaluation 0 r 8.323.039 18323.039
Total comprehensive income (8.73 t. il 0) 0 (8.73r.r l0)
AtJune 30.20Z (s2s8.r r0) 436941J88 431.683.278
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KEROKA'TECHNICAL TRAINING INSTITTITf,
Annual Reno rt and Financiel StetemenLc r The Year Ended 30m June 2O24

IT.STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 3OIh JUNE 2024

1s7,924,159

28.278.629

1E4,959,703

Crshflowsfromo perstingsctiv ities
Recei ts

Transfers from other National Govemmcnl entitieycovt grants 17.653.500 165.385.000

Renderi of services- fees from students r00.120.542 62.073,560

Sale of 3,52:i,587 1.278,400

0ther incorne t9.708.022 4.3 i2.871

Rental revenue from facilities and ul t 329.040 22 t.000
Total Recei ts lslJ34,6el 233,290,831

Pa en ts

Use of s and services il6,55e,545 106.776.317

ee costsEm 3 t,202.64 r 35. I96,065

Board rCouncil F.x nses 6.444_470 5.52 t.650

Repairs and maintenance 3,717.80i 9,237.0 t 2

Grants and subsidies
Total Payments

cashflows from operrting activities beforr
working capital 4E,JJ I,l 28
Increase of receivables (6s, r es,366)
Increase of ables 7,598,248
Itcrease of lnvetories 5.t 48,997
Nel Cash Flows from operating activities 26 (6,sEe,76E) |t,n6,9271
Cash flows from investing activities
Purchase of property. plant, equrpment and imangible assets (2. le7.65e) -12436812
Net cash flows used in investing activities (2,197,6s9) fi2,136,8721
Cash flows from finrncin activities 0 0
Net cash flows used in financin sctiYities 0 0
Net lncreas uivalentsDecreese in Cash and Cash 18,787,427) r6,553,865
Cash and Cash equivalents at I JULY :023 t7 1s.976.637 32.530.502
( ashandCashequiv elentsetJO JtlN[, 2024 l7 7,t89,210.00 15,976,637
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ITE ROKA T E C HNI CA L TRAI N ING I NSTITU TE
Annual Report And Financial Strtements For The Year f,nded 30th June 2024

I9. NOTES TO THE FTNANCIAL STATEMENTS

l. Generel lnformation
Keroka 'Iechnical Training Institute is established by and derives its authority and accorntability
from Public Finance Management Act. The instltute is wholly owned by lhe Govemmanr of Kenya
and is domiciled in Kenya. The institute's principal activity is to offer vocational and technical
training.
The financial statement here with presented, have been prepared using audited comparative figures
from previous yetr FY 2O22D023

2. Statement ofCompliance and Bosis of Preparation

The financial statements have been prepared on a historical cost basis. The preparation offinancial
statements in conformity with lnternational hrblic Sector Accounting Standards (IPSAS) allows
the use of estimales and assumptions. It also requires management to exercise judgement in the
process of applying the institute's accounting policies. The areas involving a higher degree of
judgement or complexity, or where asumptions and estimates are significant to the financial
statements, are disclosed in the notes ofthese financial statements.
The financial statements have been prepared and presented in Kenya Shillings, which is the
functional and reporting currenry ofthe institute.
The financial statements have been prepared in accordance with the PFM Act. the State
Corporations Act, the TVET Act and International Public Sector Accounting Standards (IPSAS).
The accounting policies adopted have been consistently applied to all the years presented.
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I(, E RO IiA TEC H NICA L TRA I N IN G I NS TITU TE
Annurl Report And Financial Statements For The Year Ended 30'h June 2024
3. Adoption ofNew and Rfviscd Standrrdg

IPSAS 34:

Separate

Financial

Statements

IPSAS 35:

Consolidated

Financial

Statements

IPSAS 36:

Ilvesonents
in Associates

and Joint

Ventures

IPSAS 37:

Joint
Arrangements

( Eftcctlv€ for annual pcriodr beginning on or Jsrurry t, 2017)
ln January 2015, the IPSASB published IPSAS 34. Separate Financial
Statements. IPSAS 34 prescribes the ac.ounling and disclosure
requiranents for investments in controlled eotities, joint ventures and

associates when an lnstirute prepares separate financial statements.

The lnstitute does not have any subsidiaries, joint vertures or
investments and therefore the standard does not apply

Effective for annusl periods beginning on or January 1,2017)
ln Janu,ary 2015, the IPSASB published IPSAS 35, Consolidated
Financia.l Statements. IPSAS 35 establishes principles for the preparation
and disclosure of consolidated financial statements when an Instiftte
controls one or more entities. lt requires an institution that controls one

or more other entities to assess control over those entities based on the
fbllowing:

- Its power over the other Institute
- lts exposure or riglrts to variable benefits Iiom involvement with

the other lnstitute
- Its ability to control the nature, tirning and amount of benefits

from the other lnstitute.
Once control is assessed the controlling Institute is supposed to prepare

consolidated financial statements unless it meets all the criteria under
section 5 of IPSAS 35.

The lnstitute does not have any subsidiaries, joint venttues or
investments and thercfore the standard does not apply.

(Effecfive for annual periods beginning on or January I . 2017 )

In January 2015, the IPSASB published IPSAS 36, lnvestments in
Associates and Joint Ventures. The Standard prescribes for the
accounting for investmenls in associates andjoint ventures and to set out

requiranants for the application of the equity method when accornring
for investments in associates and joint vennres. The slandard shall be

applied by all entities with sigmificant influence over, or.ioint control of.
an investee where the investment leads to the holding ofa quantifiable
ownership interest.

The lnstitute docs not have investments in associates orjoint venhlres

(Elfective for annual periods beginning on or Jenuary I,20t7)
ln January 2015, the IPSASB published IPSAS 37. Joint Arrangemenls.
IPSAS 37 establishes principles for financial reponing by entities that
have an interest in arrangements that are controlled jointly.
The Institute does not have an interest in a joint arrangement and

therefore the standard does not apply

8



KEROITA TECHNICAL TRAINING INSTITATE
Annuel Re And Financiel Ststem€Dts For The Year f,nded 3dh June 2024

IPSAS 3E:

Disclosure of
Interests in
Other Entities

IPSAS 34:

Separate

Financial

Statements

IPSAS 33:

First time
adoption of
Accrual Basis

IPSAS

(Effective for annusl pcriods beginning on or January l, 2017)

In January 2015, the IPSASB published IPSAS 38, Disclosure of
lnlerests in Other Entities. IPSAS 38 requires an Institute to disclose

information that enables users of its financial staternents to evaluate the
natue of and risks assocrated with, its interests irr controlled entities,
joint arrangements and associates, and structured entities that are not

consolidated; and the effects of those interests on its financial position,

financial performance and cash flows.

The Instirute does not have interests in other entities and drerefore the

standard does not apply.

(Effective for annual periods beginning on or Jrnuary l, 2017)

In January 2015. the IPSASB published IPSAS 34. Separate Financial

Statements. IPSAS 34 prescribes rhe accontrting and disclosure
requiremorts for investments in controlled entities, joint ventures and

associates when an lnstitute prepares separdte financial statements.

The lnstitute does not have any subsidiaries, joint ventures or
investments and therefore the standard does not apply

Effective for annual pcriods beginning on or January l, 2017)
ln January 2015, the IPSASB published IPSAS 33. First-time Adoption
of Accrual Basis lPSASs. IPSAS 33 grants transitional exemptions to
entities adopting accrual basis IPSASs for the first time, providing a
major tool to help entities along their joumey to implonent IPSASs. It
allows first-time adopters three Quarters to recognize specified assets and

liabilities. This provision allows sufficient time to develop reliable

models for recognizing and measuring assets and liabilities during the

transition period.

The lnstitute adopted TPSAS in the year ended 30 June 2018 and

therefore provisions of first-time adoption of accrual basis does apply to
the lnstitute.

The lnstitute did not early-adopt any new or amended standards in yar 2024
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I{E RO IU TEC H N ICA L TRA I N IN G I NSN TA TE
Annual Report And Financial Statements For The Year Ended 30th Junc 2024

4. SI-IMMARY OF SIGNIFICANT ACCOTINTING POLICIES

8) Revetrue recognition

i) Revenue from non-erchange trensactiong

Transfers from other government entities

Revexues &om non-exchange u-ansactions with other goverrunent entities are measured at fair
value and recognized on obtaining control of the asset (cash, goods, services and property) if the
transfer is liee from conditions and it is probable that the economic benefits or service potential
related to the asset will flow to the Institute and can be measured reliably. Recurrent grants are
recognized in the statemenl ofcomprehansive income. DevelopmenUcapital grants are recognized
in the statement offinancial position and realised in the stat€rnent ofcomprehensive income over
the useful life ofthe assets that has been acquired using such funds

ii) Revenue from erchange transactions

Rendering of scrvices

The KETTI recognizes revenue fiom rendering ofservices by reference to the strEe of completion
when the outcome of the transaction can be estimated reliably. The stage of completion is
measured by reference to labour hours incurred to date as a percentage of total estimated labour
hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to
the extent that the exp€Ilses incurred are recoverable.

Sale of goods

Revenue from the sale ofgoods is recogrrized when the significant risks and rewards ofownership
have been transferred to the buyer, usually on delivery of the goods urd when the amourt of
revenue can be measured reliably, and it is probable that lhe economic benefits or service potential
associated wilh the trsnsaction will flow to the entity.

Interest income

Interest income is accaued using the effective leld method. The effective yield discounts
estitnaled fruure cash receipts througlr the expected life of the financial asset 10 that asset's net
carrying amount. The method applies this yield to the principal outstanding to determine interest
income each period.

Rentat income

Rental income arising from operating leases on investment properties is accounted for on a

straight-line basis over the lease terms and included in revenue.

b) Budget information

The board of govemors approved the original budget for Fy 2023-2024 on 30m June 2024.
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals fiom the appropriate authorities. The additional appropriations
are added to the original budget by the institute upon receiving the respective approvals in order
to conclude the final budget. The institute's budget is prepared on a differcnt basis to tlre actua.l
income and expenditure disclosed in the financial statements. The financial statements are
prepared on accrual basis tsing

t0
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a classification based on the nature ofexpanses in the statement of financial performance, whereas
the budget is prepared on a cash basis. Tlrc amomts in the financial strternents were recast from
the accrual basis to the cash basis and reclassified by presantation to be on the same basis as the
approved budget. A comparison of budget and actual ,unounts, prepard on a comparable basis to
the approved budget, is then presenled in the statement of comparison of budget and actual
amounts. In addition to the Basis difference, adjustsnents to amounts in the financial slatements
are also made for differences in the formats and classification schernes adopted for the presentation
of the financial statements and the approved budget- A statement to reconcile the actual anounts
on a comparable basis included in tie statement of comparison ofbudget and actual amounts and
the actuals as per the statement of financial performance has been presented on page of these
financial statemenls.

c) Taxes

Currenl lncorne W
The institute is exonpt frmn corporate tax since it is a Semi- Autonomous Governmant Agency
established to carry out the mandate ofthe Government from whom its receives funds to carry out
this mandate.

Soles tox
Expenses and assets are recognized net of the amount of sales tax, except:

i When the sales tax incurred on a purchase of assets or services is not recoverable from
the taxation authority, in which case, the sa.les tax is recognized as part of the cost of
acquisition of the asset or as part ofthe expense item. as applicable

i When receivables and payables are stated with the amount ofsales tax included
The nel amount ofsales tax recoverable ftom, or payable to, the taxation authority is included
as part ofreceivables or payables in the statement offinancial position.

d) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment
losses. Cost includes expenditure that is directly attributable to the acquisition ofthe items. When
significant parts of property, plant and equipment are required to be replaced at intervals, the
Instirute recognizes such parts as individua.l assets with specific useful Iives and depreciates them
accordingly. Likewise, when a major inspection is performed, its cost is recoglized in tte carrying
amount of the plant and equipment as a replacement if the recognition criteria are satisfied. All
other repair and maintenanc€ costs are recognized in surplus or deficit as incurred. Wrere an asset
is acquired in a non+xchange transactioo for nil or nominal considerarion the asset is initially
measured at its fair value. Land and buildings are not depreciated.

Depreciation on property, plant and equipment is recogniud in the income statement on a straight-
Iine basis over the estimated useful lives ofthe assets. The annual rates in use are:

I)cnreciation rNtca.
Teble:

Com Com ter Accessories and ln ftastructue 30 o/o

Motor Vehicles 250h

Item
Laqd
Buildings

N
N

Fumihre. Fitti equrpment 12.50/"

lt
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A full year's depreci atron charge is recognized both in the year ofasset purchase and in the year

ofasset disposal.

e) lntangiUe asscts

lntangible assets acquired separately are initially rccognized at cost. The cost of intangble assels
acquired in a non-exchange transaction is their fair value at the date ofthe exchange. Following
initial recognition, intangible assets are carried at cost less any accumulated amortization and
accumulated impairment losses. lntemally generated intangible assets, excluding capitalized
development costs, arc no{ capitalized and expenditure is reflected in surplus or deficit in the
period in which the expenditure is incuned. The useful life ofthe intangible assets is assessed as
either finite or indefinite.
The instirution amortizes its intangible assets at a rate of 20o/o.

f) lnventoriec

Inventory is rneasured at cost upon initial recogrition. To the extent that inventory was received
through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is
its fair value at tlre date ofacquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for as
follows:

i Raw materials: purchas€ cosl using the weighted average cost method

i Finished goods and work in progress: cost of direct materials and labour and a
proponion of manufaduring overheads based on the normal operating capacity, brll
excluding bonowing costs

After initial recognitiorl inventory is measured at the lower of cost and rret realizable value.
However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, thal class of inventory is measured at the lower ofcost and current replaconenl
cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the
estimated costs of completion and the estimated costs necessary to make the sale. exchange, or
distribution. Inventories are recogpized as an expense when deployed for utilization or
consumption in the ordinary course of operations of the Institute.

g) Provisions

Provisions are recognized when the Institute has a presenl obligation (legal or constructive) as a
result ofa past event, it is probable that an outflow of resources ernbodfng economic benefits or
service potential will be required to settle the obligation and a reliable estimate can be made ofthe
amount of the obligation.

Where the Institute expects some or all of a provision to be reimbursed, for example, under an
insurance contract, the reimbusement is recognized as a separate asset only when the
reimbursement is vinually certain.

The expense relating to any provision is presanted in the staternent of financial performance net
of any reimbursement.
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C o ntingent liabllltle s
The Instirute does not recognize a contingent liability, but discloses deails ofany contingencies
in the notes to the financial slatements. unless the possibility ofan outflow ofresources embodfng
economic benefits or service potential is rernote.

Conlingenl asJet
The Institute does not recognize a contingent asset, bul discloses delails ofa possible asset whose
existence is contingent on the occurrence or non-occurrence ofone or more uncgrtain future events
not wholly wiftin the control of the Institute in the notes to the financial slatements. Contingent
assets are assessed contintully to ensure that d€vclopments are appropriately reflected in the
financial statements. If it has become virtually certain that an inflow of economic benefits or
service potential will arise and the asset's value can be measured reliably. the asset and the related
revenue are recognized in the financial statements ofthe period in which the change occurs.

h) Nature and purpose of reserves

The Institute creates and maintains revenue and capital reserves in terms ofspecific requirements

i) Changes in accounting policies and ctimates

The lnstitute recognizes the effects ofchanges in accounting policy retrospectively, The effects of
changes in accounting policy are applied prospectively if retrospective application is impractical.

l) Foreign currency trensactaoos

Transactions in foreign currencies are initially accounted for at the ruling rate ofexchange on the
date ofdre transaction. Trade creditors or debtors denominated in foreign currenry are reported at

the statement of financial position reporting date by appllng the exchange rate on that date.

Exchange differences arising from the settlement ofcreditors, or from the reporting ofcreditors at

rates different from those at which they were initially recorded during the period, are recognized
as income or expenses in the period in which they arise.

k) Relrted psrties

The lnstitute regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Institute, or vice versa.

Members of key management are regarded as related parties and comprise the B O G members,

the Principal and senior managers.

l) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank. short-term deposits on call
and highly liquid investmurts with al original maturity of three months or less, which are readily
convertible to known amounts ofcash and are subject to insignificant risk of changes in value.
Bank account balances include amounts held at various commercial banks at the end of the
financial ye . For the purposes of these financial statements, cash and cash equivalents also
include short term cash impresas and advances to authorised public officers and/or institutions
which were not surrendered or accounted for at the end ofthe financial year.
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Annual Rcport And Fltr.nclrl Statc ctrt! For Thc Ycrr EnM 30e June 2024

m) Comparativc fgurcs

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to confmrr to 0re required changes in presentation

r) Subrcquctrt avctrB

Thcre have beon no cvcnts subscqurnt to thc financial year cnd with a sigrificant impaa on the
financiat stdomcrilB for thc yoar cndcd Junc 30, 2024.
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.{nnual Report And Financiat Statements For The Ycsr Endcd 3Or Junc 2024

5. SIGNIFICANT JUIrcMENTS AND SOURCES OF ESTIMATION 1INCERTAINTY

The preparation of the KETTI's financial staternents in conformity with IPSAS requires
management to make judgrnents, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities. al the end of
the reponing period. However, uncertainty about these assumptions and estimates could result in
outcomes thal require a material adjustnent to the carrying amount ofthe asset or liability affected
in future periods.

Estimates and essumptions

The key assumptions conceming the future and other key sources of estimation uncertainry at the
reporting date. thal have a significant risk ofcausing a material adjusunent to lhe carrying amounts
of assets and liabilities within the next financial year. are described below. The Entity based its
assumptions and estimates on parameters available when the consolidaed financial statemenls
were prepared. However, existing circumstances and assumptions about future developments may
change due to market changes or circumstances arising beyond the control ofthe Entity. Such
changes are reflected in thc assumptions when thry occur. IPSAS I . 140

Uscful lives and residual values

The useful lives and residual values ofassets are assessed using the following indicators to infomr
potential future use and value from disposal:

D The condition ofthe asset based on the assessment ofexperts employed by the Entity
D The nature of the assel, its susceptibility and adaptability to changes in technolory and

processes.

D The nature of the processes rn which the asset is deployed
D Availability of frrnding to replace the asset

D Changes in the marta in relation to the asset

Provisions

Provrsions were raised and management determined an estimate based on the information
available.

Provisions are measured at the management's best estimate of the expendirure required to settle
the obligation at the reporting date and are discounted to present value where the effect is material.
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Annual Rcport And Financiat Strtemen8 For The Yerr Endcd 30D Junc 2024

Notes to tte Financial Strtcmeots (Continucd)

6. TRANSFERS FROM OTHER NATIONAL GOVERNMENT ENTITIES

7. RENDERINGOFSERVTCE

8. SALEOFGOODS

9. RENTAL REVENUE FROM FACILITTES AND EQUIPMENT

UtrconditionBlGranb

Govenment Grarts- capitation 3 t,923.500.0 t22.385.000

Recunect Grant 20,500.000 0 32.500,000

Total unconditiond Grrnu 52,423,500.0 154,EE5,m0

Conditional grants t0,500,000

Total Governrnent GrrnB rnd Subsidies 52.423500.0 165J85,000

Tuition fees 4r-08r.641 16.155.101
Activitv fees 7.818.776 4.808.505
Personal emoluments t7.552.1@ 12-321-953
lndustrial attachmenl and insurance 4.926.829 3.989.139
EWC 8.100.t6t s.346.258
LT &T 6.305.80t 4.698.303
RMI 4.857.t32 2.7s2.918
Other ( BEyAccommodation ) 20256.890 10.178.465
Registration fees t.867.550 r.380.700
Total revenue fi'om the renderins ofseruices ll2-766.9rU 6r-63r32

Production units 4,429,287 t,278,400

Total revenue from the rde ofgood! 4,4292E7 1"27t,400

Hire of Facilities and Equipment 329,O40 221,000
Totrl 329.040 221.000
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IO. MISCELLANEOUSINCOME

$udent Llnion 749.1t8 463,630

Sale of item 2.000 77,7 t5
Lost item 22,1K 6.%7
Certer fee 809,000 477.4N
lnternal exam 300

Identity card 749,460 549,600

KNEC exam r8,666,42E 3. t 89.387

Graduatiom fee 474,500 9.000

kuccps validation fee 1,306,500

Library fines 580 1,096

Totrl othcr income 2LT79JN 4.75.095
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Adm inistrat ive expenses 3,25e,371 3,73e,242

Tuition expenses 29,821,2S8 30,430,093

xpensesResearch and Innovation e t,372,3N r,2r3,800

Electricrty & water expenses 2.615.82 t r,940,07r

oil and lubricantsF 5,354,71 I 3,8M,366

Atrachment, insurance & naining expenses t,470,400 232,6?5

Training seminan r.22 r,880 r,003,400

Graduation expenses t45,500 909,410

Dailyfubsisance allowance 2,217,2M 2,268,600

Printmg and Adverting 3, r00,425 3,129,215

Local Travel and Transport 768,100 984,300

National Exams 15,t55,M0 r0,825,260

Other operating Expenses - Legal Fees 1,0t2.450 2,082,400

Performamce Contract ng 2,303,290 2,880.810

Student Council 1,448,642 1,764,800

Grant and Subsisdies expenses 0 1,447,tN

Boarding expenses 20,067,il0 il,830,8%
Transport Allowances 0 682.470

Out of office allowances 5,971,462 4,86r,230

Housekeeping and acc ommodation expenses 2,W,264 1,822,152

&curity coss 2,724,W 2.707.0N

Admini$ration allowances 2,025,509 3, r03,750

Telephone allowances 844,200 r,0 r8,800

Sports Activities expenrs 4,878,988 5,6 r9,547

Telecommunication 1.753.t76 833,771

Train and leaming cenEe 30,000 0

Other operating expenses 3,243,692 5,640,549

Cican 465,320 0

production uniUlGA r ,3 r0,700

Tohl good rnd scrvices 1t1229,659 t"776287

I{EROK4 TECHNICAL TRA]NING TNSTITATE
Annual Report And Financial Ststements For The Year Ended 30tt June 2024

II. USEOFGOODSANDSERVICES
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12. EMPLOYEECOSTS

The employee costs relate to the staffs that are employed by BOG. Howcver, the PSC trainers
who offer services in Oe institution are &ctored in the national govemment in public service
budget.

13. REMUI{ERATION OF BOAND OFGOVERNORS

14. DEPRECIATION AND AMORTIZATTON EXPENSE

Net salaries and wagpg 27.837.395 29.498.8@
Ernployee relatcd costs 5.17?.163

NSSF 2.81 l.288
NHIF E24,fiO
PAYE 88t,22.
NITA 65,650
I{ELB 502,108

HOUSING LEVY 830.490
Craturtv 525,U2

EmolovecCmts I}.852-7St.0 35.r96.065

Board sitting allowance 3,374,350.0 2,629,000.0

Board PAYE t,237,250.0
Transport allowance I,486,000.0 1216,500.0
Telephooe allowurce and Chair Honoraria 29t.000.0 240.000.0

Other Boorrd Expenses" board catering and confercn I.276.050.0 I.436.150.0
Totsl 7.664.550.0 5J21.650.0

Prop€rty, plant and equipment 35.683.068 4t.791.772
Intangible assets t.126.216 1.t26.2t6
Totaldepreci etionandamortiation 36E(x)2.t4 42.917.98A

l9



Repairs and maintenance routine rnairtenance other ass€ts 2.871.694.N 6,539,080.0
Repairs and maintenance - motor vehicles I.618.075.0 t,434,t72.0
Insurance - other assels 382,857.0
Motor vehicles insurance I.4 13.538.0 880,903.0
Totd ReDrirs rnd Mointenence 5.903J07.0 9237.012

KE RO KA TECHNICAL TRAI N ING INSTITUTE
Annual Report Atrd Financid Strtements For The Year Ended 303t June 202

15. REPAIRSAND MAINTENANCE

16. GRANTSANDSUBSIDIES

17. CASHANDCASH EQUIVALENTS

(fhe amount should agree wilh the closing and opening halances as included in the statement oJ'
cashJlows)

Deve hpmert grants - rnnforship t,350,474.0 28,228,629.0

Total Granb and Suhidies 1J50,474.0 28J28,629.0

Current Account
Kenya commercial bank-KETTI REVENUE A/C 1.t36"497 8.067.400
Co.operative savings A/C 1.776,082 164.68s
KETTI OPERATIONS AC 21,549 649,823
Gratuity/ Development A./C 4.253.O82 7.094.729
Cash in hand

Total Cash and Cash Eouivaleats 7.1t9.210 15.976.637
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Annual Report And Financial Statrmentr For The Ycar f,nded 30th June 2024

IE. DETAILED ANALYSIS OF CASH AND CASH EQUTVALENTS

I g.RECEIVABLES FROM EXCHANGf, TRANSACTIONS

(a). Current receivable from Erchaoge translctions

(b), Agcing Analysls of RcceiveHes from Exchangc tnmrctions

a) Curcd Accounl

Kenva Comncrcial bonl-KETn-REVENUA A/C
ll068t{ 131

I,tx.4v7 E,067.400

Coooerative &rmes y'/C '0il393632m00 I,n6,0a t64.685

KETN OPERATIONAL AC I t30738140 2t,549 649.821

Gntutrl Dcvehmert /VC I I14t90462 4J55,0E2 7,04,729

Cash in hand

Subtotd 7.t89Jt0 15.976.637

Grend Totd 7JE9r10 15J76.637

Current Receivables

Student Debtors- Fees Arrears 8029t,64s 40.086,27t

Subtotal 80291.54s
'10.086.27r

From Non Exchange-Fees arrears 0 0

Total Current Receivrbles E0.29t.54s ,t0.0E6.271

Current fnY % ofthc totrl FY % ofthe totsl

Les than I year 36,593,737 460/o 12,n0.261 460/o

Between l- 2 vears 28-t25-lt2 35o/" 6-932-76r. 32o/"

Between 2-3 vears 15.572.796 l9/o 6.057.680 220/,

C)ver 3 vears t4985564 00
Tntrl fu+hl tn ,Ot .ira I tYlo/^ llt fi*6 r71 l ltio/-
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Annual Rcport Ard Financirl Statemcnts For The Year Ended 30t June 2024

20 RECEIVABLES FROM NON-EXCHANGE TRANSACTIONS

a) Rccelvables from Non-Exchrnge transactions

b) Ageing Anrlysis of Receivrblc from Non-Ercbangc tnmoctioog

The receivable from non-exchange transactions less than one year consist of current grant of
KShs. 20,000,000 and a capitation grants of4,770,000.00

2I. INVENTORIES

Current Recelvebles

Capitation grants 97,4 15,000 72,465,000

Undisbursed gaats FY 2022123 (72,645,000) 0

Total current rcceiwblcs 24,710,,O00 72,465,000

Currcnt FY
o/o of the
totrl

Comparetive
r"v Yo ofthe totsl

Lcss than I year 24,770,000 36o/a 72.ils,W0 l00f/o

Bctwcon l- 2 years 0 ff/o 0 tr/o

Bctwccn 2-3 ycars 0 0 0 U/o

Over 3 years 0 0 0 0

Totsl (8+b) 24.770.000 loooa 72.645.000 l0{}%o

Training uam nuterials 2,145,755 2,735,559

Expendables E99,571 724,879

Boarding materials 532,387 588,058

Catenng $ores r, r00,56 r 326,845

Tohl lnventorics rt lowcr of Coct rnd Net RcdiaHc Vdue 4,67U71 4J75J4t
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22. PROPERTY, PLANTAND EQUIPMENT

t.aud Bulditrgs
Othcr Asscts

(Borthoh)
Motor

Vchlclcs
Flrrniturr f,rd

Flttlryt Computcrs

Phtrt snd
Equipmcnt

Cspitrl work
fur Progrcas Totsl

Kshs Ksh6 IGh3 Kihs Kshs tGhs Ksla! lGhs lGhs

COST

At I July 2022 10,000,000 257J03,482 4,1t 7,050 29,612,221 7.848,037 15,628,672 203J29,6r 9 527.899,08r

Additions 811.600 1.t03.272 10.500.000 12.436.872

Reclassification

At 30 June 2023 10,000,000 258.117,082 4.117.050 29,67222t 8,95r,309 26,t28,672 203J29,619 540JJsB53

Additions 847.185 t,350,474 2.t97.659

Accumulated depreciation (27.655.260) (27.65s.260)

Revaluation 18,323,039 t8.i2t.039

At 30th June 2024 r0,000,000 258,13?,082 4,t 17,050 20J40,000 8,951J09 26,t28,612 204,176.804 1J50,.174 533.20t J9r

DEPRECIATION

At I July 2022 20.237,205 2"245,1I I I 1,442,450 75,E00,932 r09.725.698

Depreciation 7.4 r8.055 t. 8.9r3 7.8i8.602 25 -416.202 41.191.772

At 30 June 2023 27.655J60 JJ64.024 19.281,052 101.2 r 7.134 15t.5I7,470

Accumulated depreciation (21 .655 .260) (27.655.260)

Depreciation 5.085.000 l.t t8,914 3.957.054 25.522.t01 35.683,068

At 30th June 2024 5,085,000 4,,t82,938 23,238,106 126,739,235 rs9,545,278

NET BOOK VALUES

At 30 June 2023 10.000,000 258,117,082 4,117,050 2.0 r 696 r 5.587J85 6,847.620 t02,t r2,485 388.818,483

At 30 June 2024 10,000,000 258.r37.082 4,r r7,050 r5,255,000 4,468J7t 2.890,566 77,431J,69 1,150,474 373.656,r t3
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23. INTANGIBLE ASSETS

The institutions intangible asset comprises of the systcm (MIS) modules.

24. TTTADE AND OTHER PAYABLES FROM EXCHANGE TRANSACTIONS

Cost
5,63 r,080 5,63 I,080At beginning ofthe year

0Additions 0

s.63I,080s.631.080At cnd of the ycar
0Additions- lntemal development 0

5.63I.0805.631.080At the end ofthe year
Amortization and imoairment

2,4t2,280At besinnins ofthe year 3,538,496
1,t26,2t6t,t26,2t6Amortization
3,538,496At lhe end ofthe vear 4,664,7 t2

0lmpairement loss 0

3,538,496At end ofthe year 4,664,7 t2
2.092.584966,368NBV

25,327,8193 t,7 t2,551Trade Payables

3,930,20823,900,093Prepayments fees

Riatirimba TVC (RETAINTION

MONIES)
4,255,682

29,25E,027s9,868J32Total Trade and Other Payables

2022-2023 70 0fthe totsl2024-2024 7. ofthe totalTrade Payablcs

25,'t1t,791 880h29,876,557 940hLess than I year

1,891,676 6Vor,836,000 60/oBetween l- 2 years

4%0 I,r97,050Between 2-3 years

t%0 391,510Over 3 years

100%100% 29.258.0273t.7t2.557Totrl (r+b)

Yo ofthe total7o ofthe totsl 2022-2023
Riatirimba TVC (RETAIMION
MONIES)

2024-2024

r00%Less than I year 4,255,682

0%0% 0Between l- 2 years

0%0 0Between 2-3 years

U 00Over 3 years

100%100% 0Total (a+b) 1,253,682
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Amual Rcport And Finrnciel Strtcmcrts For Tbc Ycer Endcd 30$ Junc 2024

23. PAYMENTS RECEIVED TN ADVANCf,.

26. CASH GENERATED FROM OPERATIONS

Prepayments-fees 23.900.093 3,930,208

Totsl DreDrvment! 23.90GU|3 3B30J0r

Prepryments-fees 202}2ut4 7o ofthe totrl 2m2-2023 7o ofthe totrl

Less tban I year 23,900,093 lOU/o 443,972 1otr/"

Between l- 2 years 60/o t,897,676 U/"
Between 2-3 yesrs V/o0 t,197,050

Over 3 years 0 391,5 t0 0

Total (a+b) 23.9(n.0!r3 t00% 3J30r0E lffio/,

surDluc for the verr befure t8x (8.731.1l0) 5,413"206

Adiusted for:

Deprecition 36.809284 42,917,988

un disbursed non exchange debtors w/off (72.64s.000) 0

Workins ceoitrl ad iurtments
Increase in inventory 302,305 5,148,997

Decrease in receivable 7.064.U8 -65. t95.366

Decrease in payables 30.610,305 7,598,248

Net crsh flow from oDcratitrc rctivities (6-5t9.76E) -4.tt&927
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KETTI's activities exDose it to a variety of financial risks including cr€dit 8nd liquidity risks
and effects of chan- ges in foreign currengr. The institute's overall ris[ managem*t programm"
focuses on unpredictability of changes in the business environment and seek to minimise the
potential adverse effect ofsuch risks on is performance by setting acceptable levels ofrisk.
The institute's financial risk managernent objectives and policies are detaited below:

(i) Crcdit rilk

KEfil has exposure to credit risk, which is the risk that a counteryorty will be unable to pay
amounts in firll when due. credit risk arises from cash and cash equivatente, and depoeits witir
bankx 65 r,sll as ftde ard other rceivables md availablefor-sale ftrancial investments.
Managonent assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. lndividual risk limits are set based on intemal or
extemal assessment in accordance with limits set by the directors. The amounts prese[ted in
the staternent of financial position are net ofallowances for doubtful receivables, istimated by
the institute's msnagement based on prior expcrience and their assessment of the current
economic environment.

27. FINANCIAL RISK MANAGEMENT

The carrying amount of fnrncial assets recorded in the financial statem€ots representing the
institute's maximum exposure to ciedit risk without taking account of the value of any
collateral obained is made up as follows:

Receivables ftom exchalge
transactions

40,0%,271 40,0%271 0.00 0.00

Receivables from non-cxchangc
transactlons

72,U5,000 72,U5,0N 0.00 0.00

Bank balances
Tot l

8,976,637
12E.707.90E

15,976,637
r28.7fi.9(B

0.00
0.00 0.00

0.00

At 30 June 2(x!4

Receivables from exchange
transactions

80,291,645 80,291,64s
0.00 0.00

Receivables from non-exchange
tratlsactions

24,770,W0 24,770,000
0.00 0.00

7,189.2 t 0
Bank balances
Totrl ll2rso"Ess

7,189,210

ll22s0"8ss

0.00

0.00

0.00

0.00
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The customers under the frrlly performing category arc paylng their debts as they continue
trading. The credit risk associated with these receivables is minimal and the allowance for
uncollectible arnounts that the institute has recognised in the financial statements is mnsidered
adequate to cover any potentially irrecoverablc arnounts.

The institute has no significant concentration of credit risk on amounts due from mrdent
debtors.

The board of governors sets the instirute's credit policies and objectives and lays down
parameters within which the various aspects ofcredit risk management are operated.

(ii) Liquidity rkk manegcment
Ultimate responsibility for liquidity risk management rests with the institute's board govemors,
who have built an appropriate liquidity risk management frarnework for the management of the
instirute's short, mediurn and long-term funding and liquidity management requirements.
The institute manages liquidity risk through continuous monitoring offorecasts and actual cash

flows.
The table below rcpresents cash flows payable by the institute under nonderivative financial
liabilities by their remaining contractu,al maturities at the reporting date. The amounts disclosed
in the table are the contsEctual undiscounted cash flows. Balances due within l2 mmths equal
their carrying balances, as the impact of discounting is not significant.

At 30 Junc 2023

Total
At 30 June 2024
Trade ables
Total

(iii) Merket risk

The institute has put in place an int€rnal audit ftrnction to assist it in assessing the risk faced by
the institute on an ongoing basis, evaluate and test the design and effectiveness of its internal
accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices
and foreign exchange rates which will affect the entity's income or the value of its holding of
financial instruments. The objective of market risk managemert is to manage and control
market risk exposures within acceptable parameters, while optimising the retum. Overall
responsibility for managing market risk rests with the Audit and fusk Management Committee.

The instirute's Finance Department is responsible for the development of detailed risk
management policies (subject to review and approval by Audit and Risk Managemant
Comminee; and for the day to day implementation of those policies.

Trade payables 0.00 0.00 29,2s8027 29,2s8027
0.00 0.m 29.25E,,027 292,*,027

0.00 I 0.00 59.868.332 s9.868.332
0.00 0.00 s9,65EJ32 i 59,E6SJ32
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(iv) Inter$t rate risk

Interest rate risk is the risk that the entity's financial condirion may be adversely affected as a
result of changes in interesl rate levels. The Instrtute's interest rate risk arises from bank
deposits. This exposes the lnstitute to cash flow interest rate risk. The interest rate risk exposure
arises mainly from interest rate movements on the Institute's deposits.

TG RO KA TEC H N ICA L TRA I N IN G INSTITU TE
Annual Report And Financiel Strtements For The yeer Endcd 3Oh June 2024

There has been no change to the instirute's exposurc to market risks or the manner in which it
manages and measures the risk.

Mrnsgement of interest rate risk
To manage the interest rate nsk. managernent has endeavoured to bank with institutions that
offer favourable interest rates.

Sensitivity analysis

The institute analyses ils interest rale exposure on a dynamic basis by conducting a sensitivity
analysis. This involves determining the impact on profit or loss ofdefined rate shiffs. The
sensitivilv analysis for interest rate risk assumes that all other variables, in panicular foreign
exchange rates, remain constant. The analysis has been performed on the same basis as the
prior year

2E. CAPITALCOMMITMENTS

1,487,95t 2.t23295
Totsl

29. EVENTS AFTER THE REPORTING PERIOD

There were no material adjusting and non- adjusting events after the reporting period.

30. I..ILTIMATE AND HOLDING ENTITY

Tlre institute is a Semi- Autonomous Govemment Agency under the Ministry of
Education. lts ultimate parent is the Govemment of Kenya.

3I. CTIRRENCY
The financial statements are presented in Kenya Shillings (KShs) and the values are
rotnded offto the nearest shilling.

Mentorship Development grants
I,4E7.95E 2,423.295
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Appendlces

Appendix l: Implcmentation Status of Auditor-General Recommcndations

The following is the summary of issues raised by the external auditor, and management comments that were provided to the auditor. We have
nominated vocal persons to solve various issues as shown below with the associated timeframe wilhin which we expect the issues to be resolved
as tsbulated below:

Unsupportcd Rcvcnuc from Rendering of Scrvicts

The staternent of financial perfonnance and as disclosed in note 7 to
the financial statanents rcflects an amount of Kslrs. 61,631,342 in
respect of rendering of services - fee from students which indicates a
decrease of Kshs.23,967,521, or 28o/o. from lhe Kstrs.85,598,863
reported in the previous year. Management has not explained the
cause ofthe significant decrease in form ofa fml note. Further, review
of receipt scheduleVledgen provided in support of the balance
revealed that sorne of the schedules did not have details of student
names, number, dates the fees were received and the bank deposit
transaction uumbers. It was also not possible to establi$ the
authenticity of the receipts as the schedule did not indicate the
different sources of the receipts such as bursary Fom NG{DF,
County Govwments and other sponsors.

ln the circum*ances, the accuracy and completeness ofthe rendering
of service s - fees from the studmts balance of Kshs,6 I ,631 ,324
could not be confirmed

During the audit
exercisel the said foot
note has been unended
in the amended FS and
also, the ledgers were
done despite lacked the
said information's
which were later
incorpoated as advised.

Resolved- I month
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The $atem€nt of financial performance reflects Boad oe€ns€s
amount of Kstrs.5,521,650 as disclosed in Note 13 to the fimncisl
statements. The amotmt indicates a sigrificant increase of
Ks1rs.2,466,250 or 8l % from Kstrs.3,055,400 reported in fte previous
year. However, the schedules provided in support of the balance did
not have names of recipients, cheque numben. meeting type
descriptioas, and the number of memben who attended the meetings.

Furths, included in the mount of KSs.5,521,650 is an expanditurc
of lGhs.l,436,l50 incurred in respect of otho expenses - Board
catering and conference charges. However, the supporting quotations
from prequalifed suppliers as evidence of competitive bidding were
not proYided for audit.

In addition, Managanent did not provide the rnnual work plan for the
year under review, cfftrary lo Section 1.9 ofChapter I ofMwongozo
Code of Govcrnance for state corporatims issued in January, 2015,
which requircs board members to ensure development of an annual
board wuk plrr.

In the circr.rnstances, the accuracy and completeness of the Board
expenses of Kshs.5,521,650 could not be confirmed. Also,

Unrupportcd Borrd Erpcnscs

M was in breach of the law.

During the audit the
management presented
evidence for tle
supported of board
e><penses ad guided by
the auditor

Resolved I month

3
Propcrty, Pletrt strd Equipment - Unconfirmed bahnces for
Land and Computers

I). Due to ongoing of
the process of

=1 acqgl4qglhe qollege
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XE RO XA TECHNICAL TRAI N TNG INSTITUTE
Amual Rcport And Finenciel Stetemenh For The Year Ended 30'b Jrune 2024

The statement of finarrcial position reflects property, plant and land title deed which is
equipment balance of Kshs.388,818,483 which, as disclosed in Note still on course the
22 to the financial staternents, includes Kshs. 10,000,000 in respects of institutim is yet gst
land whose ownership documents have nol been provided for audit ownership of his land.
verification. Il). The computers

case was concluded
Further, the balance includes computers balance of Kshs.6,847,620 and handled over to
out of which Kshs.1,282,500 is in respect of nineteen ( l9) computeni the management for
which were reportedly stolen from the Institute's store in April, 202 l, 6stis6
Records provided indicated that the maser was r@orted to the Police
for investigations on 16 July, 2021 and recorded under
OW24/16,7 n12l. The matter was handed back to the marsgemenr to
take internal action on the alleged thet. However, there was no
verifiable documentary evidence provided for audit review to indicate
that the matler had been concluded and the assets recovered.

ln lhe circumstances, the accuracy and fair presentation of,
Kshs.10,000,000 in rcspect of land and Kshs.6,847,620 in respect of'
computers, and the ownership of the reported land could not the
corfirmed.

The audit was conducted in accordance with International Standards
of Suprane Audit Institutions (lSSAIs). I am independort of Keroka
Technical Training lnstitute ser in accordance with ISSAI I30 on
Code of Ethics. I have fulfitled other ethical responsibilities in
accordmce with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements

Not
resolved l2 months
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EE *OIU TECHNICAL TRAI N IN C INSTITATE
Lnnriil neport And Finrncial Statcments For The Year Endcd 3Oh June 2024

in Kenya. I beliwe that the audit evidence t have obtained is sufficient
and appropriate to provide a basis for my opinion.

Olhcr Metter
Budg€tary Cotrtrol rnd Pcrforrunce I

fne -starcirent 
of comparison of budget and actual amounts refleas I

total incore final budget ard acnral on comparable basis amourts of
K*rs.253,642,700 and Kshs. I 38,477,788 respectively, resulting in an
underfunding ofKshs.l15,164,912 or 45o/o of the budget. Similarly,
the Institute sp€nt Kshs.159,631,884 "gainst an approved budget of
Kshs.253,642,700, resulting in an under-expenditure of
Kshs.94,010,816 or 37% of the budga.

My opinion is not modified in respect of dris matter

Various prim year audit issues remained unresolved as at 30 Jme,
2023. Management has not provided satisfaaory reasons for the delay
in resolving the prior year audit issres.

The underfirnding and under-expenditue affected planned activities real_isti^c budgets are

and may have i.irpacted negatively on the servicl delivery to the,prepared
snrdens and other stakehotders ofthe hstitute.

Unrcsolvcd Prior Yerr Mattcr Notd tk management
was in the position to
provide evidances for
resolved audit issues for
the previous years.

Notd the managemart
has put in place the
metsures to ensure
budgetary conrols has
been actualized and

Resolved

Resolved

l2 months

6 months

Non-comdirncc with the l,ew on Ethnic Divcrsity io
EmDloyEcrt

Noted the managcment
has initiated the orosses

Not
resolved

l2 months

l2
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KERO XA TECH NICA L TRAI N ING I NSNTUTE
funuit ncport .C.nd Finrnciel StateEctrts For Tbe Year Ended 306 June 2024

previous year. Management has not explained the cause of the
significant incrcase in 6e debtor's balance.

ii. The Institute had no operational debt recovery policy and. as a
result student debts has continued to grow over the years.

In the circurnstances, it was not possible to confirm whether effective
policies and measures were in place to facilitate recovcry ofamomts
due from students.

l,ack of an Approvcd Strfi Estrblishmcnt sDd HUE
Resourrcs Governing hshnnctrts

Review ofrecords revealed that the lnstitute did not have an approved
staff establishment, which implies thu the Institute had not yet
deermined the skills and optinul staffing levels required to achieve
its goals and objectives. Additionally, there was no evidence that the
lnstitute had prepred a human resource plan based on a
comprehensive job analysis.

Further, the Institute only had a draft hurnan rcsoure manual and,
therefore, operated without a key goveming doament that could serve
as a guide for critical HR &cisions.

In the circunstances, it was nd possible to ascertain whether the total
staff ernployed by the Institute was at the optimal operating level and
how k decisioos re were made.

Noted, managemenl has
developed, approved put
in place use ofhunan
resources goveming
instruments

resolved 2 months
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