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I

TIIE NATIONAL POLICE SERVICE COMMISSION ACT

(Cop Es)

IN EXERCISE of the powers conferrcd by section 28 of the
National Police Service Commission Act, the National Police Service
Commission makes the following Regulations-

THE NATIONAL POLICE SERVICE COMMISSION
(RECRI,'ITMENT AND APPOINTMENT) REGTJLATIONS, 2025

PART I_PRELIMINARY

Citation l. These Regulations may be cited as the National Police
Service Commission (Recruitment and Appointment) Regulations,
2025.

Application

Cap. 84

2. (l) These Regulations shall apply to the recruitment and

appointment into the Service.

lnterprotation 3. In these Regulations, unlcss the context otherwise
requ ires-

"accredited observer" means a person or institution that has been

accredited by the Commission to observe a recruitment process;

Cap 85 "Act" refers to the National Police Service Commission Act;

"acting appointment'' means temporary conferment upon a

member of the Service, of the power to perforrn duties of an oflice
other than the office the member substantively holds, while the

member continues to hold the substantive appointment;

Csp. 127

"administrative unit" includes a ward, Iocation and sub-location,
within the meaning of the National Covemment Coordination Act;

"aggregate score" means the total combined score a candidate

receives after assessment on the several criteria for recruitment as

specified by the Commission;

"allocated slots" means the number ofcandidates to be recruited
in a particular constituency, and the number distributed to
administrative units within a constituency, based on a weighted
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Formula to be determined by the Commission using the parameters

in regulation 6(4);

"appointment" means the notification of employment, or the

formal conferment ofa position, in the Service;

"cadet" means a candidate for recruitment into the Service who
has attained eighteen years ofage and is not more than thirty years

ofage, and holds a university qualification;

Cap. 84

"civilian" means a person employed in the Service who is not a
police officer within the meaning ofthe National Police Service Act
but does not include staff of the Commission secretariat;

"Commission" means the National Police Service Commission
established under Article 246 ofthe Constitution;

Cap 7

"constituency" has the meaning assigned under section 2 of the

Elections Act;

"designated fields" rcfers to professional fields determined by
the Commission by resolution to be specialised fields for the
purpose of these Regulations;

"establishment" means the required number of staff in the

Service determined upon a staffing needs analysis;

"marginalised community" means marginalised community as

defined under Article 260 ofthe Constitution;

Cap. 84

"member ofthe Service" has the meaning assigned undcr section

2 ofthe National Police Service Act;

"merit" with refercnce to a candidate seeking to enter the

Service, means that the person-

(a) has ability, aptitude, knowledge, and personal qualities

relevant to undertaking the duties to be assigned to that
person;

Cap. 185C.

(b) satisfies integrity requirements of Chapter Six of the

Constitution and the Leadership and lntegrity Act;

(c) has potential for further development;

(d) has required educational qualifications and experience;
and
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(e) meets the criteria set out in the advertisement for the

vacancy for which the person is considered.

"merit list" mean the oflicial ranked list ofcandidates ananged

based on their performance scores in a selection process;

"officer of the Commission" means a member of staff serving
within the secretariat of the Commission;

"police reserve oflicer" means a member ofthe National Police

Reserve appointed under regulation 30;

"pre-recruitment clinic programme" means a programme

organised by the Commission to sensitise the stakeholders and the

public on the upcoming recruitment process;

"reasonable accommodation" means the modification or
adjustment made to a job, work environment, or workplace policies

to enable a qualified individual with a disability to perform the

essential functions of a job, enjoy equal opportunity, and access

necess{rry benefits and privileges in the Service;

"recruitment centre" means a place designated and publicised by

the Commission in advance of recruitment for conducting document
verification, physical assessment, and related activities;

"recruitment panel" refers to a recruitment panel constituted

under regulation 9;

"recruitment system" means the police recruitment platlorm
provided by the Commission to facilitate online applications lor
recruitment into the Service and to process such applications;

Cap.84. "Reserve" has the meaning assigned under the National Police

Service Act;

"Service" means the National Police Service established by

Article 243 of the Constitution;

"specialist" means a person recruited pursuant to regulation 27;

"Steering Committee" means the National Police Service
Recruitment Steering Committee established under regulation 7;

"strength" means the actual number of members within the

Service;
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"talented person" means the persons r€cruited into the Service

under regulation 28;

"Technical Committee" refers to the National Police Service

Recruitment Technical Committee established under regulation 8;

"training" means the imparting and inculcating of skills,
knowledge, ability, and behaviour which is necessary for a person

to undertake the responsibilities ofthe relevant office;

"transfer" means the relocation of an officer, together with
matters relating to the officer, from a duty station to a new duty

station, including the pay point ofthe oflicer, to a new duty station;

"university qualification" means qualification from a university
recognised by the relevant government agency;

"vacancy" means to the occasion when the strenglh in the

Service is less than the establishment required;

"vetting" refers to the process ofassessing a person's suitability
for appointment into the Service, and includes background check,

Object 4. The object ofthese Regulations is to-
(a) provide a detailed and standardised procedure for the

recruitment of members of the Service;

(b) ensure that the recruitment process is fair, objective,

transparent and upholds the standards provided in the

Constitution and the applicable written laws;

(c) specifr the roles and responsibilities of persons or
committees involved in the recruitment process; and

(d) enhance the efficiency and accountability
recruitment process, including through the
technology.

of the

use of

Guiding principlcs 5. Every person involved in implementing these Regulations
shall adhere to the following principles-

C8p.85

Cap 84.

(a) the recruitment of members ofthe Service shall consider
gender, regional and ethnic balance as provided under the

Constitution, the National Police Service Commission
Act and the National Police Service Act to ensure that the
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composition of the Service reflects Kenya's national
diversity;

(b) recruitment shall be subject to the availability of
vacancies within the approved establishment of the

Service;

(c) the number, category and timing of recruitment or
appointment shall be determined on the basis of the

operational needs ofthe Service;

Cap. 185C.

(d) eligibility for recruitment or appointment shall be subject

to the candidate satisrying the integrity requirements set

out in the Leadership and Integrity Act and any other
applicable laws;

(e) no person shall give, offer or be required to give or offer
any money or other form of consideration in exchange

for employment in the Service;

(0 the r€cruitment process shall be competitive, transparent,

equitable and fair and shall uphold the national values

and principles set out in Articles l0 and 232 of the

Constitution.

Responsibilities of
the Commission.

6. (l ) Subject to Article 2a6Q)@) of the Constitution
recruitment into the Service as provided under section l0 of the Act,
the Commission shall-

(a) advertise vacancies in the Service on its website, in at

least two newspapers ofnational circulation and through
any other available medi4 and shall invite applications
within a specified period which shall not be less than

fourteen days;

(b) approve and publish the list of shortlisted or selected

candidates;

(c) submit a recruitment report to the President and the

National Assembly within sixty days after the conclusion

of the recruitment exercise; and

(d) deal with any matter incidental to the recruitment
exerctse
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(2) The Commission shall for each recruitment cycle determine
and allocate the specific number of candidates to be recruited into
the Service from each constituency.

(3) In allocating numbers to each constituency, the Commission
shall ensure that the distribution promotes gender equity and reflects
a geographical balance across the administrative units within the

constituency.

(4) In determining the allocations under sub-regulation (3) the

Commission shall apply a weighted formula that considers-
(a) the national population;

(b) the poverty index;

(c) an equal sharc component;

(d) affirmative action measures in favour of marginalized
groups or communities, where necessary; and

(e) any other criteria that the Commission may from time to
time determine.

Cap. I 12

(5) In this regulation, "poverty index" means the most recent

poverty index published by the Kenya National Bureau ofStatistics
established under section 3 ofthe Statistics Act.

PART II_INSTITUTIONAL FRAMEWORK

National Police
Recruitrnent

Steering

Committee.

7. (t) Subject to section l3 of the Act, the Commission shall,
for every recruitment process, constitute the National Police
Recruitment Steering Committee comprising members of the

Commission appointed under Article 246(2) of the Constitution and

such other persons as may be co-opted into the Committee for the
purpose of a specific recruitment.

(2) The Steering Committee may sit in plenary or constitute sub-

committees comprising not less than three members to handle any
aspect ofthe recruitment process including, but not limited to-

(a) undertaking public sensitization through mainstream

media and locally available communication channels
prior to the declaration of vacancies;

(b) informing candidates of the three phases of the

recruitment process and communicate the requirements
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including the actions to be taken and documents to be

presented at each phase;

(c) reviewing and approving proposed recruitment centres
prior to commencement of the recruitment exercisel

(d) approving training of oflicers to be engaged in the

recruitment process;

(e) approving and accrediting individuals or organizations to
serve as recruitment observers in accordance with
established guidelines;

(f) ensuring effective oversight of the Technical

Recruitment Committee and recruitment panels;

(g) providing direction to the Technical Committee and a

recruitment panel on any issue arising during the

recruitment process including suspension, postponement,

or cancellation of the whole or part of the recruitment
process affecting the entire process or a particular
recruitment center or centers;

(h) receiving the names of the selected candidates for
consideration and approval;

@ ensuring that due diligence is conducted on selected

candidates, including undertaking background ehecks;

@ consider and recommend for approval the final list of
selected candidates submifted by the Technical
Committee under regulation 8 (3) (i);

ft) hearing and determining unresolved complaints
appeals arising from the recruitment process

appointments; and

or
or

([) considering and approving the recruitment report for
publication and submission in compliance with Article
254 of the Constitution.

National Police

Recruitmcnt
Technical

committee.

8. (l) Subject to section l3 of the Act, the Commission shall,
for every recruitment process, constitute, the National Police
Recruitment Technical Committee, comprising-
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(a) the oflicer in charge of human capital management at the

Commission;

(b) the officer in charge of planning at the Commission;

(c) the officer in charge of legal services at the Commission;

(d) the officer in charge of information communication and

technology at the Commission;
(e) the oflicer in charge of adminisration at the

Commission;
(8 the olficer in charge of the recruitment function at the

Commission, who shall serve as the secretary to the

Committee;
(g) the oflicer in charge of personnel at the National Police

Service;

(h) the head ofNational Police Service Training College for
the Kenya Police Service;

@ the head ofNational Police Service Training College for
the Administration Police Service;

@ the head ofNational Police Service Training College for
the General Service Unit;

(k) Head of National Criminal lnvestigation Academy; and

(} any other oflicer, as the Commission shall consider
necessary.

(2) The Chief Executive Officer of the Commission shall
designate one member of the Committee to serve as the chairperson.

(3) The function of the Technical Committee shall be to-
(a) prepare the programme for the recruitment exercise, for

approval by the Steering Committee;

(b) prepare a notice declaring the vacancies and advertising
the recruitment for approval by the Steering Committee;

(c) design and implement a pre-recruitment clinic
programme;
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(d) coordinate and provide all necessary logistics for the

recruitment exercise, and ensurc adequate publicity and

security at the recruitment centers;

(e) survey the proposed recruitment centers and prepare a

report for submission to the Steering Committee;

(f) develop and implement a training programme for
members of the recruitment panels;

(g) prepare and disseminate information, education, and

communication materials relating to the recruitment in
good time prior to the recruitment exercise;

(h) design and deliver sensitization programme for the public
through both print and electronic media;

@ consolidate the final list of selected candidates as

received from respective recruitment panels under

regulation 9(4)(f) and submit to the Steering Committee

for consideration;

$ receive and review recruitment rcports submitted by
recruitment panels and prepare a national recruitment
report for consideration and approval by the Steering

Committee;

ft) receive complaints arising from the recruitment exercise

as reporled by the recruitment panels and either resolve

them or refer them to the Steering Committee for
consideration; and

@ perform any other duties as may be assigned by the

Steering Committee.

(4) The training programme refened to in sub-regulation (3) (f)
shall include-

(a) instruction on the use of the recruitment system;

(b) adherence to recruitment administrative guidelines and

procedures;

(c) ethical considerations including integrity, impartiality,
confi dentiality and avoidance of confl ict of interests;
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(d) proper documentation practices, including record

keeping, reporting and handling complaints;

(e) interview process and techniques; and

(f) any other emerging issue relevant to the recruitment
process.

Recruitment pancls. 9. ( I ) The Commission shall, for each recruitment exercise,

constitute such number of recruitment pangls as it may consider

necessary and shall ensure that the composition ofeach recruitment
panel complies with the rcquirement on gender equity.

(2) A recruitment panel shall consist of-
(a) an officer of the Commission not b€low Scale 6, who

shalI serve as the chairperson;

O) an oflicer of the Service not below the rank of
Superintendent of Police, who shall serve as the vice-

chairperson;

(c) an officer of the Commission not below Scale 4:

(d) an officer of the Service not below the rank of Chief
Inspector of Police;

(e) a Medical Officer of Health; and

(f) any other ofticer, as the Commission may appoint

(3) The officers refened to in sub-regulation (2) (c) and (d) shall

serve as joint secretaries to the recruihent panel.

(4) The function of a recruitment panel shall be to--
(a) carry out recruitment at the designated recruitment

centres;

(b) prepare and set up the designated recruitment centre prior
to the recruitment exercise;

(c) verifo the original documents presented by each

candidate against the information submitted through the

recruitment system or any other mode specified by the

Commission;
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(d) conduct physical assessment of each shortlisted

candidate, in accordance with regulation 2l ;

(e) manage all logistical arrangements at the designated

recruitment centre;

(f) prepare and submit the final list of selected candidates to

the technical committee for consideration;

(g) prepare and submit to the Technical Committee a

comprehensive report on the recruitment conducted at the

designated centre including the minutes of a recruitment
panel meetings;

(h) submit to the Technical Commitlee a report of complaints

received indicating those resolved and those pending

resolution;

() submit, through the recruitment system or any other

mode specified by the Commission, a return in Form I
set out in the F'irst Schedule;

Q cancel a recruitment exercise at a designated recruitment
centre with the concurrence ofthe Steering Comminee;
and

ft) perform any other function or task as may be assigned by

the Technical Committee or the Steering Committee.

(5) A recruitment panel member shall, before undertaking any

duty take and subscribe to the oath of integrity set out in the Second

Schedule.

(6) The chairperson shall preside over the meetings and activities
ofthe recruitment panel and shall be responsible for overseeing and

coordinating the recruitment exercise at the designated recruitment

centre, including addressing and resolving any complaints lodged

with the recruitment panel at that level.

(7) A recruitment panel shall discharge its assigned tasks in a

professional and accountable manner frce from any conflict of
interest and in strict compliance with the guiding principles set out

in regulation 5.

(8) A recruitment panel member shall not be assigned to serve in

the constituency from which he originates.
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(9) The joint secretaries shall serve as technical advisors to the

recruitment panel on matters relating to recruitment.

( I 0) The joint secretaries shall-

(a) maintain a register of all applications considered by the

recruitment panel;

(b) compile a list of the selected candidates and the

unsuccessfu I candidates;

(c) keep custody of all correspondence relating to the

recruitment centre;

(d) keep records and minutes of the meetings of the

recruitment panel; and

(e) maintain a register of complaints.

Integrity of rhe

process.
l0.The Commission shall ensure that every person who is

involved in the recruitment process-

(a) takes an oath to uphold and apply the principles and

values enshrined in the Constitution;

(b) complies with applicable [aws, regulations and policies;

(c) discharges their duties honestly, impartially, diligently,
without fear or favour, and free from conflict of interests;

and

(d) is briefed or rained on the recruitment process prior to
undertaking their responsibilities.

PART M-RECRUITMENT PROCESS

Categories of
recruitmcnt. I l. A person may enter the Service-

(a) as a police constable;

(b) in higher ranks, through cadet entry scheme;

(c) as a specialist;

(d) as an exceptionally talented person;

(e) as a civilian staff; or

(f) as a police reserve officer.

General entry

criteria.
12.(l) A person shall be qualified to be considered for

recruitment into the Service if the person-
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(a) is a citizen ofKenya;

(b) holds a Kenya National Identity Card;

(c) has attained minimum academic qualifications as may be

determined by the Commission from time to time;

(@ has attained the age ofeighteen years by the closing

date for submission ofapplications and-
i. has not anained the age oftwenty-eight

years in the case ofa constable; or
ii. has not attained the age ofthirty years in the

case ofa cadet;

(e) is physically and medically fit; and

(f) makes a declaration confirming that he has no criminal
record .

(2) The Commission shall in each recruitment cycle set a

proportion ofthe available vacancies for affirmative action.

(3) A person recruited pursuant to sub-regulation (2) shall satisfy
all other requirements for recruitment.

(4) The Commission shall record in writing the reasons for
recruitment under this regulation.

(3) In addition to meeting the requirements for recruitment, a

candidate shall undergo and pass such interviews, assessments,

examinations, and vetting processes, as may be determined through
a resolution of the Commission.

Declaration of
vacancies and

advertisemcnt.

13.(l) Whenever lhere are vacancies in the Service, the

Commission shall-

(a) declare the vacancies; and

(b) advertise the intention to recruit-
i. on the Commission's website;

ii. in at least two newspapers ofnational circulation;
iii. on Commission's oflicial social media accounts;

and

iv. through any other available media.

(2) The advertisement shall include information on-

l6



(a) the application procedure, including guidance on the use

ofthe recruitment system where applicable;

(b) the criteria for the recruitment;

(c) the closing date for submission of applications, which
shall not be less than fourteen days from the date of the

advertisement;

(@ where additional information regarding the

advertisement may be accessed, including the designated

recruitment centres; and

(e) any other information which the Commission may from
time to time consider necessary.

Accreditation of
indepcndcnt

observers-

14.(l) At the commencement of a recruitment process, the

Commission shall invite re levant stakeholders to submit the names

of individuals from their institutions for accreditation as

independent observers.

(2) An institution or person seeking accreditation under this
regulation shall apply in Form 2 set out in the First Schedule, either
electronically through the recruitment system or by physical
submission as the Commission may direct.

(3) The Commission shall issue an official identification badge

to each accredited observer which shall be prominently displayed at

all times during the recruitment process.

(4) Accreditation shall apply only to the specific recruitment
exercise for which it is granted and shall not extend to other
recruitment exercises or activities.

(5) The chairperson ofa recruitment panel shall grant accredited
observers access to the designated recruitment centres.

(6) The Commission may revoke the accreditation of an

6$3grvs1-

(a) if satisfied that the observer has acted in a biased manner or
pursued interests prejudicial to the faimess of the
recruitment process; or

(b) if the observer contravenes any provision of these

Regulations.

t7



(7) A person or institution shall not be permitted to observe the
recruitment process unless duly accredited by the Commission.

(8) Upon conclusion ofthe recruitment process every accredited

observer shall within the period specified by the Commission
submit a report in Form 3 set out in the First Schedule either
electronically through the recruitment system, or in physical form
as the Commission may direct.

(9) The Commission shall, in its report under regulation 6(2)(c)
specifu the issues raised by accredited observers in their reports,

together with any proposals to address those issues or to improve
the recruitment process.

Duration of
rccruitment
proccss.

15, Subject to regulation 37, the recruitment process shall be

completed within one hundred and twenty days from the date of
declaration of vacancies, excluding any period during which the
process is suspended by a court order.

PART IV_RECRUITMENT OF CONSTABLES AND
CADETS

Recruitmcnt
phases.

16. The recruitment ofconstables and cadets shall be conducted

in three phases-

(a) Phase one consisting -
(i) submission of applications;

(ii) shortlisting of candidates by the Commission
through the recruitment system or any other method

the Commission may specify; and

(iii) notification of shortlisted candidates

(b) Phase two consisting -(t) verificationofdocuments;
(n) physical assessment of candidates;
(ir) medical assessment; and
(r) issuance ofadmission lettersi and

(c) phase three consisting of admission of successful

candidates into the designated police training colleges
and commencement of training.
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Procedure for
8pplyin8.

17. (l) A person interested to fill an advertised vacancy shall

apply through the recruitment system or, under special

circumstances, through such other method as the Commission may

speciS in the advertisement.

(2) The recruitment system shall be- 
|

(a) transparent;

(b) secure and free from improper influence or unlawful
interference;

(c) administered in an impartial, neutral, accurate and

accountable manner; and

(d) capable of being audited for transparency and

accountability.

(3) An application under sub-regulation (l) shall be made in

Form 4 set out in the First Schedule.

(4) The Commission shall-
(a) provide the neressary information and support to assist

applicants who encounter technical challenges while

using the recruitment system; and

(b) ensure that all applications submitted in electronic or
print form are duly acknowledged.

(5) A candidate who fails to provide the mandatory information
as specified shall be ineligible to be shortlisted, and the application
shall be deemed to be invalid.

Shortlisting

candidates.

of 18 (l) Subject to the special circumstances provided under

regulation l7(l), the Commission shall process all applications
received through the recruitment system, or any other method as the

Commission may specifu, and shall shortlist candidates who meet

the specified minimum eligibility criteria.

(2) Upon the closure of the application period, the Commission
shall only shortlist candidates who meet the minimum requirements

specified for the advertised vacancy considering the principles of
amrmative action.

Publication of the

shortlistcd
candidates.

l9 (l) The Commission shall within seven days of shortlisting
publish and publicize the names of shortlisted candidates on its
official website and through such other modes as it may determine.
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(2) The Commission shall notiry each shortlisted candidate

through the email address or telephone contact provided in their
application to report to the designated recruitment centres at least

seven days belore the scheduled date for document verification and
physical assessment.

(3) A notification under sub-regulation (2) shatl specifu-

(a) the name ofthe candidate and the designated recruitment
centre;

(b) the date on which the candidate is required to attendi

(c) that the verification of documents and physical

assessment shall be conducted between 8am and 5pm on
the specified date or at such other time as the

Commission may determine;

(d) the documents required for verification;

(e) that late arrival at the recruitment centrc or failure to
attend shall result in automatic disqualification; and

(f) any other relevant information that the Commission may
consider necessary for the effective conduct of the

recruitment.

Verification
document5.

of 20 (l) A candidate, other than a shortlisted candidate, shall not
be permitted to attend the verification of documents and physical

assessment.

(2) An eligible candidate shall appear in person before the
relevant recruitment panel and present the original documents

specified in the invitation notice.

(3) The recruitment panel shall scrutinise and verifr the original
documents against the information provided in the application
submitted through the mode specified by the Commission.

(4) The recruitment panel shall retain copies of the verified
documents and return the originals to the candidate immediately
after verification.

(5) The Commission may conduct independent verification or
authentication ofany document submitted by a candidate.

(6) Failure to provide original documents as specified in the

invitation notice shall result in disqualification.

20



Physical assessment

ofcandidates.
2l .(l) The chairperson of a recruitment panel shall be

responsible for ensuring that physical assessment of candidates is
conducted in a professional, decent, transparent accountable and

ethical manner.

(2) Members of a recruitment panel shall be individually and

collectively accountable for any act or omission that contravenes

these Regulations or any applicable law, and may be subject to
disciplinary or other legal process.

(3) Where a recruitment exercise fails to commence as scheduled

and the delay exceeds thirty minutes, the chairperson of the

recruitment panel, in consultation with the Steering Committee may

vary the commencement time and shall record reasons for such

variation in the panel's report.

(4) The recruitment panel shall-

(a) brief all shortlisted candidates and accredited observers

present on the procedures applicable to the recruitment

exercise; and

(b) organise shortlisted candidates to queue in accordance

with their respective administrative units to facilitate thc
physical assessment.

(5) Each candidate shall be assessed on observable physical

attributes and physical fitness, in accordance with the criteria in

Form 5 set out in the First Schedule.

(6) The criteria for physical assessment shall-

(a) be objective and applied uniformly to all candidates;

(b) be communicated to all candidates at the commencement
ofthe recruitment exercise; and

(c) include running over a specified distance as part of the

assessment.

Mcdical asscssmcnt- 22. (l) On completion of the physical assessment a successftrl

candidate shall undertake a medical assessment conducted by a

qualified medical practitioner to determine their fitness to

commence and undertake police training.

(2) The medical assessment, including the collection, handling,
storage and processing of information, samples, and data shall be
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C6p. 4l lC carried out in compliance with applicable written [aw, including the

Data Protection Act.

lssuance of lctters

ofadmission.
23. The Commission shall upon successful medical assessment

generate and issue letters of admission to candidates who have

successfully met the specified recruitment requirements and no

candidate shall be adm itted unless all such requirements have been

satisfied-

(2) A letter of admission shall contain-

(a) the full name ofthe candidate;

(b) the candidate's national identity card number;

(c) the name ofthe designated training college;

(0 the date for reporting to the training college;

(e) essential items to be carried; and

(fl any other relevant information as the Commission may
determine.

Selcction

candidstes

of 24,(l) A recruitment panel shall assess each candidate in

accordance with the recruitment criteria and shall prepare a list of
candidates who have passed the assessment, in Form 6 set out in the

First Schedule, and shall forward the list to the Commission for
confirmation,

(2) The list under sub-regulation (l) shall be generated and

submitted electronically through the designated recruitment system

or by such other mode as the Commission may specifr.

(3) Subject to the number of applications received, the

Commission shall ensure that the number ofcandidates selected in
each constituency is at least three times the number ofslots allocated
to that constituency, and the same principle shall where applicable
be applied to the numbers selected at the recruitment centres.

(4) A constituency shall not have fewer than three times the

allocated slots selected unless the number of eligible applicants is

insufficient.

(5) In selecting candidates, the recruitment panel shall be guided

by-
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(a) the aggregated score sheet

such

generated through

other method as

the

therecrurtment system or
Cornmission may specif ;

(b) the allocation criteria determined by the Commission;
and

(c) equity in the distribution of opportunities among
administrative units within the constituency.

(6) Upon completion of physical and medical assessment of
candidates, and not later than seven days after the assessment, the

recruitment panel shall submit to the Commission, through the

recruitment system or such other mode as the Commission may
speci[, -

(a) the names ofthe selected candidates at each recruitment
centre;

(b) a report ofthe rccruitment exercise;

(c) any reports or feedback submitted by accredited

observers;

(d) details of complaints rcceived and the manner in which
they were handled, resolved or escalated to the Technical
Committee; and

(e) copies of documents submitted by the candidates and

retained by the panel.

(7) The documents refened to in sub-regulation (6) shall

constitute the oflicial record of the Commission for the recruihent
exercise at the relevant centre.

(8) A recruitrnent panel or any member ofthe panel who-

(a) fails to submit the documents required under sub-

regulation (6); or

(b) submia falsified documents or information,

commits a disciplinary offence and shall be subject to appropriate
disciplinary action in accordance with applicable laws, rcgulations
or policy guidelines.

Approval of final
selection list.

25.(l) The Commission shall-
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(a) approve the final lists of names of candidates

selected and submitted by the recruitment panels

through the Steering Committee;
(b) approve the final selection list, in accordance with

the recruitment principles and criteria set out in these

Regulations;

(c) transmit the approved final selection list to the

Inspector General; and

(d) upload the list on the Commission's official website,

and simultaneously publish a notice in at least two
newspapers of national circulation-
(i) informing the public ofthe successful completion

ofthat stage ofthe recruitment exercise;
(ii) notifuing interested parties that the details of

selected candidate have been uploaded on the

website.

(e) upload the list on the Commission's oflicial website,

and simultaneously publish a notice in at least two
newspapers of national circulation-
(i) informing the public ofthe successful completion

ofthat stage ofthe recruitment exercise; and

(ii) notifing interested parties that the details of
selected candidate have been uploaded on the

website.

(2) A candidate who fails to report to the designated training

college on the specified reporting date, and the failure continues for
three days without valid justification, shall be deemed to have

forfeited admission.

(3) The Technical Committee shall within three days after the

deadline for reporting, submit to the Commission a retum, in Form

7 set out in the First Schedule, indicating the names of candidates

who have reported and those who have failed to report to the

designated training colleges.

(4) Upon receipt of the return referred to in sub-regulation (3),

the Commission may within fourteen days, replace a candidate who

has forfeited admission with another shortlisted candidate of the

same gender, ethnicity, and locality.
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(5) Where a suitable replacement under sub-regulation (4) is not
available after reasonable effo4 the Commission may select

another qualified candidate from the merit list.

(6) The procedure under this regulation shall also apply where a

candidate withdraws from the process or dies after rcporting,
provided that the withdrawal or death occurs within fourteen days

ofreporting to the training college.

(7) Any replacement under sub-regulation (6) shall be effected
not later than thirty days after the date ofcommencement oftraining
and no replacement shall be permitted after that period.

Grounds for
disqualification. 26.(l) A candidate admitted to a police training college shall be

disqualified if the candidate-

(a) fails to meet the specified physical and medical fitness

standards;

(b) is found to have willfully provided false information or
submined forged or fraudulent documents;

(c) has a criminal record; or

(d; fails to meet the standards of integrity required in the

Service.

(2) A candidate shall not be disqualilied under this regulation
unless the candidate has been afforded an opportunity to be heard

and due process has been observed.

(3) Where a candidate has been disqualified under this
regulation, the Commission may replace the candidate if-

(a) the replacement candidate meets the specified
requirements for rccruitment; and

(b) the replacement is done not later than thirty days from the

date of commencement of training.

(4) A replacement under sub-regulation (3) shall be guided by
the procedure provided under regulation 24 (4) and (5).

PART V-RECRUITMENT OF SPECIALISTS,
EXCEPTIONALLY TALENTED PERSONS AND CIVILIAN

STAFF
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Recruitmenl

specitrlists.

of 27.(l) A person who possesses professional or technical
expertise in a designated field may be appointed into the Service at

a rank higher than the entry level rank ofpolice constable.

(2) For the purpose of this regulation, a specialist shall be a
person who has a professional background in the fields designated

in the Third Schedule.

(3) The Commission may-

(a) amend the Third Schedule by adding or removing a

category of specialists as the Commission considers

necessary;

(b) by resolution, designate additional fields and the

number of professionals to be recruited under the

specialists' entry scheme; and

(c) ensure that such recruitment does not prejudice the

career progression of officers appointed at entry level

ranks.

\

(4) The specialists category shall apply exclusively to persons

recruited and appointed into the Service on the basis of their
specialised skills or expertise.

(5) Subject to regulation 44(2), an oflicer recruited under this
regulation shall not hold a command position in the Service.

(6) The procedure applicable to the recruitment of police

constables shall, with necessary modifications, apply to the

recruitment of specialists.

Recruitmenl
excertionElly
talented persons

of 28.(l) The Commission may recruit exceptionally talented
persons into the Service.

(2) The recruitment ofexceptionally talented persons shall, with
the necessary modification, follow the procedure applicable to the

recruitment of police constables.

(3) Where the Commission identifies a

exceptionally talented persons, it shall scout

individuals possessing the requisite talent.

need to recruit

for and identif

(4) The criteria for identifuing and selecting exceptionally
talented persons shall include-

(a) demonstrable outstanding ability in any sport, music,

performing art, visual art or other recognised creative
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discipline, supported by a portfolio or performance

record;

(b) verifiable proofof participation in international, national,
regional or local competitions, festivals or showcases,

relevant to the area oftalent;

(c) possession ofcertificates, trophies, medals or other forms

of official recognition received at any level of
competition or artistic engagement;

(d) demonstrable active membership o[, or involvement in,

accredited or recognised talent academies, federations,

associations or creative institutions, where applicable;
and

(e) letters of recommendation from relevant govemment

institutions or industry experts, or recognised

professional bodies within the candidate's field of
expertise where applicable.

(5) A person seeking entry into the Service under this regulation
shall apply to the Commission through the recruitment system or
such other mode as the Commission may specifo and shalt

indicate-

(a) the academic qualification and where applicable,
professional certifi cation;

(b) a description of the applicant's demonstrated talent;

(c) particulars of participation in national, regional, or
international competition, festival, showcases, or similar
forums relevant to the talent areas;

(d) awards, recognition, or portfolio supporting the claimed
talent; and

(e) any other information that the Commission may require.

(6) An eligible applicant shall undergo an audition or talent
assessment.

(7) The audition, talent assessment and review shall be

conducted by a recruitment panel, and where necessary, in
consultation with relevant government ministries, departments or
industry experts.
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(8) A candidate who passes the talent assessment shall be

subjected to physical and medical assessment in accordance with
these Regulations.

Rccruiuncnt
civilian staff

of 29. ( I ) The Commission shall recruit civilian staffto serve in the

Service.

(2) The Commission may appoint a person to hold a civilian
position in the Service-

(a) from within the Service; or

(b) from outside the Service.

(3) In recruiting civilian staff, the Commission shall-

(a) adhere to the national values and principles of
govemance under Article l0 ofthe Constitution;

(b) observe the values and principles of public service as set

out under Article 232 ofthe Constitution; and

(c) apply aflirmative action to ensure-
(i) inclusion ofyouth;
(ii) reasonable accommodation of persons with

disabilities; and

(iii)consideration ofthe needs of marginalised groups

or communities to the extent permissible under

the Constitution.

(4) The recruitment procedure shall, with necessary

modification, be conducted in accordance with rcgulation 13.

(5) The Commission shall-

(a) invite qualified shortlisted applicants for
interviews, and where applicable, shall

additional tests; and

personal

conduct

O) noti& the successful candidates in writing.

PART VI-RECRUITMENT OF RESERVE POLICE
OFT'ICERS

Appoiotrncnt
reselve
oflicers.

of
policc

30. (l) The Commission in line with Section I l0C (a) of the

National Police Service Act shall recruit and appoint such number

of police reserve ofticers as may be recommended by the Inspector
General.
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(2) The Inspector-General shall-
(a) assess the need for recruitment of reserve police

oflicers;
(b) identi$ qualified and suitable persons for appointment;
(c) submit to the Commission a report containing-

(i) the identified need;

(ii) the proposed names of persons to be recruited

and appointed;
(iii)qualifications of the proposed persons; and

(iv)recommendations for their recruitment into

the Reserve.

(3) The Commission shall determine the number of rcserve

police officers in accordance with any recommendation made by the

National Security Council under section ll0(2) of the National
Police Service Act.

(4) No recruitment shall proceed without a report under sub-

regulation 2(c).

(5) The Commission shall consider the report and

recommendations submitted under sub-regulation (2) and decide

accordingly provided that no appointments shall be made without
the Commission's approval.
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Qualification for
recruitment of
reserve police
officers.

Cap.84.

Cap. 84

31. (l) A person is qualified to be recruited as a reserve police

oflicer ifthe person-

(a) is a citizen of, and resident in Kenya;
(b) has attained the age ofeighteen years and is not more than

fifty-five years ofagei
(c) satisfies the integrity requirements under Chapter Six ofthe

Constitution;
(d) has no criminal record; and

(e) is willing to volunteer services to the Reserve.

(2) The Commission shall vet or conduct a background check on

every person prior to appointment into the Reserve.

(3) A reserve police officer shall-
(a) be subject to the laws and regulations applicable to police

o{Yicers in the Service, except where a law or regulation

expressly provides otherwise;
(b) serve for a non-renewable period of five years;

(c) be subject to such terms and conditions as the Commission

may determine; and

(d) serve on a voluntary basis and shall not be entitled to
remuneration except for allowances as may be specified or
determined by the Commission.

PART VII-APPOINTMENTS

Cedificate
appointmcnt

of

CEp 84

32. (l) A person appointed to any rank in the Service shall upon

appointment, be issued with a certificate of appointment in

accordance with section 74 of the National Police Service Act.

(2) The information and data, including biometric data,

submitted by a person upon appointment shall be retained by both

the Service and the Commission.

(3) A person appointed into the Service shall, before assuming

office, take an oath or make an affirmation, as applicable to their
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Cap. 84 catogory of Service, in accordance with the Fourth Schedule to the

National Police Service Act.

Terms
appointment.

of 33. (l) The Commission shall, upon appointing a person to the

Service, issue a letter of appointment setting out the terms and

conditions ofservice.

(2) The terms and conditions ofservice shall include-

(a) the period of probation;

(b) career progression guidelines;

(c) the salary and allowances;

(d) other benefits, including, insurance, medical cover, if
any;

(e) leave days;

(f) information on expectations

management;

on performance

(g) circumstances for transfer;

(r) retirement and pension;

@ bonding ofservices, where applicable; and

$ service standing orders, where applicable

(3) An appointed ofticer shall-

(a) be subject to the Constitution and all applicable laws;

(b) comply with human rcsource policies, procedures and

other instruments issued by or with the concurrence of
the Commission;

(c) uphold the values and standards ofconduct applicable to

members of the Service; and

(0 comply with such other requirements as the Commission
may determine from time to time.

(4) The Commission shall maintain approved job descriptions
and standard job specifications for both civilian and uniformed
positions, which shatl form the basis for recruitment and

appointment.
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Dcclaration
assets

liabilities.

No. I I of2025

of
and

34. Every person appointed into the Service shall complete and

submit to the Commission a declaration of assets and liabilities, and

shall thereafter submit the declaration once every two years, in
accordance with section 3l of m the Conflict oflnterest Act.

Acting
apgrcintment

35. (l ) Where a vacancy arises and there is an urgent need to
fill the vacancy pending a substantive appointment, the Commission

may appoint a qualified person to act in that position.

(2) An acting appointment shall not exceed six months.

Training.
36. The Commission shall ensure that every person appointed

into the Service undergoes such induction and training as may be

necessary to equip them with the knowledge, skills and

competencies requircd for the effective discharge oftheir duties.

PART VII_MISCELLANEOUS PROVISIONS

Power to extcnd

timc.
37. The Commission may, for good cause by a written

resolution extend or vary any timeline specified under these

Regulations.

Resolution

complaints

of 38. (l) Any person may submit a complaint to the Commission

at any stage of the recruitment process through available channels,

including online platforms, telephone hotlines, and physical

complaint boxes at recruitment centres.

(2) Without prcjudice to suFregulation ( I ), the Commission

shall, during the recruitment process, provide-
(a) a dedicated portal on its website for receiving recruitment

complaints; and

(b) a standard complaint form at each recruitment centrc

which any person may complete and submit.

(3) A complaint submitted-

(a) through the website shall be recorded in a complaint

register, addressed and resolved by the Technical

Committee or its sub-committee thereof, and feedback

shall be provided by the Commission to the complainant;

or
(b) at a recruitment centrc shall be recorded in a complaint

register, and the decision shall be communicated by the

Commission to the complainant.
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(4) A complaint that cannot be rcsolved by a recruitment panel

shall be escalated to the Technical Committee.

(5) Where the complaint is beyond the capacity of the Technical
Comminee to resolve, it shall be escalated to the Steering
Committee.

(6) The Steering Committee shall determine all complaints
escalated to it-

(7) To the extent possible, every decision shall be communicated
immediately to the complainant and all resolutions shall be

documented for accountabi lity.

(8) Where upon reviewing retums submitted by the recruitment
panels, the Commission finds evidence of irregularities or
anomalies that may compromise or have compromised the integrity
of the process, it may undertake or cause to be undertaken an

investigation into the affected recruitment processr or recruitment
centre.

(9) In handling complaints, the Commission, or any committee

or officer handling a complaint shall-

(a) make every effort to resolve the complaint fairly and

expeditiously;

(b) undertake or cause to be undertaken an investigation
necessary to gather additional information;

(c) receive written or oral statements;

(d) not be bound by the strict rules ofevidence; and

(e) involve other state agencies, departments or organs,

where necessary, for effective resolution ofa complaint.

(10) Where an investigation under sub-regulation (8) is

undertaken, the Steering Committee may-

(a) determine that the complaint has been resolved and notifo
the affected pa(y;

@) recommend disciplinary action against the concerned

officer;
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(c) annul the results of the relevant recruitment centre or
centres, and order a repeat ofthe recruitment exercise in
the affected centre or centres;

(d) annul the entire recruitment exercise where the anomalies

are so widespread across multiple recruitment centres

that the integrity of the exercise cannot be assured;

(e) recommend the prosecution of a person suspected of
committing a criminal offence during the recruitment
process; or

(f) take any other action that the Commission may consider

appropriate.

Prohibition
malpructiccs,

agsrnst 39. (l) Recruitment into the Service shall be conducted free of
charge, and no person shall, directly or indirectly, solicit, offer, or
receive any payment or other form ofconsideration in connection

with the recruitment process.

Cap.65.

Cap. 79ll

Cap. 63.

(2) Any member of the public, officer of the Service, or staff of
the Commission who solicits, offers, or accepts money or any other

form of consideration, whether directly or indirectly, to secure or
influence recruitment into the Service commits an offence and shall

be liable to prosecution under the Anti-Corruption and Economic

Crimes Act, the Anti-Bribery Act, the Penal Code, or any other

applicable wrinen law.

(3) Where a person is found or reasonably suspected to have

solicited, offered, or accepted money or any other form of
consideration to influence or in an attempt to influence recruitment

into the Service, the Commission shall refer the matter to the

relevant authorities for investigation and prosecution in accordance

with applicable laws.

(4) A candidate who personally or through an agent engages in

any malpractice contemplated under this regulation shall be

disqualified from the recruitment process.

Appeal and review 40. (l) Subject to the procedure for handling complaints in

regulation 38, a candidate or any other person dircctly affected by,

and dissatisfied with, a decision made by the Commission, any of
its committees, or an officer, during the recruitment process

including a decision of-
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(a) the Steering Committee;

@) the Technical Committee;

(c) a recruitment panel;

(d) a chairperson ofa recruitmenl panel; or

(e) any other decision made in the course of the process,

may appeal, or seek review, by submitting, physically or through

the designated appeal module or portal, a written request to the

Commission, sefting out the grounds and the supporting evidence.

(2) The Commission shall designate a specific committee to
consider and determine appeals and reviews.

(3) The designated committee shall hear and determine each

appeal or review within seven days ofreceipt, considering the nature

and urgency ofthe matter.

(4) The Commission shall noti$ the appellant or the affected
person of its decision within seven days of the commiftee's
determination.

Policies, proccdures

and guidslines.
41. The Commission may issue policies, administrative

procedures or additional administrative guidelines to facilitate the

implementation of these Regulations and to ensure the effective
performance of its recruitment and appointment functions.

Conflict
service

orders-

with
standing

42. Where there is a conflict between the provisions of these

Regulations and the Service Standing Orders on matters relating to
recruitment or appointment into the Service, the provisions ofthese
Regulations shall prevail.

Data protection and

privacy.

Cap.4l lC.

43. (l) Personal data and information submitted by a candidate

or obtained by thc Commission during recruitment process shall be

received, processed, stored, retained, deleted or disposed of in

accordance with the Data Protection Act and any other applicable
law.

Revocstion of L.N
4l of20l5.

44. (l) The National Police Service Commission (Recruitment

and Appointment) Regulations, 2015 are revoked.

(2) Norwithstanding the revocation, an oflicer recruited under
the specialist category and holding a command position in the

Service at the time of gazettement of these Regulations shall not
lose that position by virtue ofregulation 27(4).
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(3) The Commission shall, upon publication of these
Regulations, rcgularise the appointrnent of the existing reserve
police officers in consultation with the Inspector General, to ensure

compliance with the provisions ofthese Regulations.
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FIRIIT SCf,EDIJI,E

FORM I (r.9(0(h))
NECRUTTMEITTRETIJRN

Namc of tho Region and Countics:

Name of the Chairperson:

Signaurrc:

CHECK LIST FOR BRIEFING SESSION

l. Venue for the briefing:

Comments /Observations

2. Who participated in the briefing?

3. How adequate was the briefing?

Comments

4. What questions and issues wers miscd during the bricfing?

5. How werc these issues raised during thc bricfing handled?

CommcnB
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General Comments

l. Availability ofvarious registration forms at the centre

Comments

2. Were there complaints from membcrs of the public as far as the documents were

coneemed? If any list them.

l.

ll.

ll l.

Comments

3. How were the complaints handled?

Comments

4. The start time? Ifnot 8.00 a.m any explanations?

Comments

5. Was public briefing conducted prior to the start of the recruifirent exercise? If yes

by whom?
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Commcnts

6. Issucs raised by thc mombors ofthc publio out offic bricfing?

Commonts and Observations on thc following;

What wcnt well?

What wcnt wrong?

What can bc donc away with?

What nceds improvement?

RACOMMENDATIONS

Overall
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FORM 2 Q.laQ)

OBSERVER ACCREDITATION APPLICATION FORM

This form is to be completed by individuals or r,epresentatives of organizations seeking

accreditation to observe the upcoming nationwide recruitsnent exercise. Please provide

accurate and complete information. All submissions will be subject to verification and

approval by the recruitment oversight committee. Accrcdited observers are expected to

adherc to the established code ofconduct throughout the exercise.

First Name Sumame

Other Name(s). ..

lnstitution Name

ID. Number

Employment Number

County of Recruitment

Constituency of Recruitnent ..

Recruitment Centre

Signature

Date
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FORM 3 I
OBSERVER X'EEDBACK TORIWREPORT

Namc:.............
(Surname) (Flrst NaEG) Othcr Nan(s)

Institution Namc.

Employment No.:

Date:

Constituency:....

REMANKS

Slgnatu

Dete:
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FORM 4 ( r. t7(3)

SECTION I : PERSONAL DETAILS

POLICE CONSTABLE RECRUTTMENT APPLICATION FORM

o Pleaselll 2 copies ofthis fum in neat BLOCK leuers

o Do not leave on! section blank sections that do not apply should be narkcd N/A

Name ofapplicant:
(Surname) (FiBt Nrme) Other Nrmc(r)

Title (Mr/lr4rJMisdMs):............

Gender: Male Cl Female E

Nationality ID No.....................Tribe

The following details should be entered exactly as they appcar on your lD.

County Sub-County.................. Division

Location Sub.Location

Recruitment Centre

Constituency of Recruitment...

Date of Birdr ........A9e
(dd-mm-yyyy)

Weight (kgs) Height

Current Physical Address............

Mobile Num Email Address

Altemate Contact person

Name ............. Relation

Email AddressMobile Num
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SECTION 2: EDUCATIONAL BACKGROUND (starting with the highest)

SECTION 3: EMPLOYMENT HISTORY (starting from the recent)

Employer's name Duration Position Held Monthly gross salary Employer's name

From fo

SECTION 4: DISCIPLINARY/CONVICTIONS

Tick on the box provided where applicable

Have you ever been dismissed or othenpise removed from employment?
Yes E NoE

If Yes, State rcason (s) for dismissal/removal

effective date. ... .

(dd-mm-yyyy)

Do you have any criminal charges pending and/or awaiting hearing in court?
YesE NoE

School/ Collcge
tuniversity'
Institution c.t.c

Duration Award / Attainment
(Degrce, diploma"
certificstc )

Course
Undcriaken

Grade
Attained

From To EE
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Have you ever been convicted ofany criminal o{Ience?
Yes E NoE

If yes please tabulate in the table below:

Offence Year of Conviction
Deteil of fin€r'
suoervisiory'[m prisonment

SECTION 5: MEDICAL HISTORY

Do you have an injury or psychological or medical condition, disease or infection

(e.g. hearing loss) or any other disability, which may aflect your ability to perform

the duties of the position satisfactorily?

Yes E No fI

lf yes, please provide details and describe any facilities, technical aids,

equipment or adaptations to the workplace that you would require to
satisfactorily carry out the duties ofthis position.

Name of Referce
Referce's phonc
numbcr

Position Hcld by Referee or
Rcl alionshiD to ADD|icsnt

2

SECTION 6: REFEREES

Please indicate the name, position and telephone numbers ofTHREE people you would
like to nominate as referebs in support of your application (e.9. chiefi, the principal
of vour immediate former school. iecosnized orofessional). The rcferees will need to
be'able to talk to us about your iuitability foi this position. Referees may be contacted
at any time after the short-listing phase.

(Bv sisnins the declaration at the end of this aoolication form vou are authorizins
ihd Colmmission ro contact these referees and ackhbwledging that ihe information the!
provide will be supplied in confidencc as evaluative material (the person(s) nominated
must NOT be a relative).
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)

Please sive details of vour abilities. skills and exoerience which vou consider are
relevani to the positioi applied for.'The information may includian outline ofyour
most recent acnievementb'and your reasons for applyin[:

SECTION 7: ADDITIONAL INFORMATION

lndicate the language(s) you are proficient in

DECLARATION
i. I declare that the information given in this application is true and

complete to the best of my knowledge and information.

ii. I acknowledge the purpose of this application form and the material
associated with it is to assist in assessing my suitability for the position I am

applying for.

iii. I authorize the selection panel to contact the referees I have nominated above

seeking verbal and/or written information for the purposes of validating my
suitability for the position I am applying for.

iv. I understand that the information provided to the selection panel by my
referees is supplied in confidence as evaluative material and will not be

discloscd to me.

v. I acknowledge that if I give any incorrect or misleading information
or if I have omitted any information during the appointment process, I

may be disqualified from consideration or, if appointed and this is

subsequently discovered, I may be liable for dismissal.

vi. I understand that under Section 25 of the NPSC Act, any person

who willfutly gives to the Commission any information which is false or
misleading in any material particular, commits an offence and shall on

conviction be liable to a fine not exceeding two hundred thousand Shillings
or to imprisonment for a term not exceeding two yea$ or to both.

PLEASE ATTACH THE FOLLOWING DOCUMENTS TO EACH
APPLICATION FORM:-

l. Copy ofyour ID.
2. Cobv ofvour Secondarv School Leavins Certificate.
3. Cobv ofyour KCSE (and other academic certificates ifany)
4. Copy of your birrh certificate.

45



a

Signed: ........................Date:

FORM 5
PEYSICALATTRIBI,ITES

Running exercise: Mcn 6km; tadics 4km

n 2t(5)

YES tr NOtr

YES tr NOo
BowJcgs

lx

Mlnimum helght (Mcn 5 fcct 8 inchcs,

Ladies-5feet3inches)

YES El NOOll, Flst foot

NOtrYES D
lll Limping while walking

FULL SET:D

YES tr NOtr

MISSINC
TEETHT tr

NOtrYES tr

Eyes (can wink with cach cye)

Has squint (cross-eycd)

Tecth Numbcr:...,....

NOoYES OHsnds - can thc h8nds srttch 3traight?

Chcck the clbow, obscrvablc
dcformhi€s

YES O NOtr
vll. Fingcrs - (penon h6s all ftnBcn)

vlll Knock-knces
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FORM 6

COUNTY

CONSTITUENCY

RECRUITMENT CENTRE

NATTONAL POLICE SERVTCE COMMTSSTON (JOTNT SECRETART)

SIGNATURE:

NATIONAL POLICE SERVICE (JOINT SBCR.EIARY)

NAME;

CHAIRPERSON RECRUITMEI{T PANAL

NAME;

SIONATURB:

r.2j(t)

RECRT'ITMENT PANEL'S LIST OF SELECTED CANI}IDTTES (MERIT LIS|I)
(ill in block letters only)

DATE:s[{ SB &t
C.0rly

&,EE L.dd.
Qr.rtrlb
(G.ri.)

lta.l tD
llo

116}} fadrb

IIIIIIIIIIIIIIIIIIIIII I

I

-

T
II IIIIII

II
IIII IIIII
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FORM 7 t 24A)

TRAINII{G COI,LEGE RETURN FORM
(fill k bla* lcaers aaS)

NAME OT COLLBGE
DATE: ................

D.aib of..ldlde
S/No, Ne|! ta( Coullv 3rrb,

Carlol
DIvbht lcalo. LD }b, Mobi!

No.
Rqrrdlt

IIIIIIIITIIIIIIIIIIIIIIII

IIIIIIIIIIIIIII

II-
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SECOFII' SC[EI'['LE

FORMS | 90)

Ortll forr Mombor tof Blcrcllbeif PIIGI

of lD. lf having bcon .ppdffiad

meanber sfthe Nrtional Polhc Scwioo &mrairston Rfirulelorfi Panol f tho ?O, .", r€$ulEnont

of Polie CemstablcolPolloo Cadcte/ Po[cc Spoct llrt do cotfim dB I havc bocn Lxirclcd imo

thc rtonriruontprootss rind bris&rl on my tole in Or rconfinrcm pcnol. I attost rhe I clull ryly
ard ulrotd tho prlnoiploE oftlp CofittifiItior, tE r6tcr,rl1t latfs, polioioc .trd $ddoltnos snd shall

dlaoharyo.my duty boocstly, frnpqthlly ud wiithdt fr.r or frrcur.

SO,HBLPMEGOD.

SN/ORNEYTHESAID

DEPONgNT
At Na,tpbl this ....... day of
.,.........30.......
BEPOR,E Mg

cofioilIsstollER FoR orffHs

)
)
)
)

)
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THIRD SCIIEDT'LE

OESIGNATED SPECIALISTS

Lawyers

Doctors

( r.2E(l))

I
2
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