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INFORMATION AI\D MANAGEMENT

information

The ofHuman Resource Management is a statutoryprofessional body established under

the Resource Management Professional (HRMP) Act, No 52 of 2012 on December 31s,

Institute is domiciled in Kenya and is mandated to regulate the HR professional in

Kenya, competencies and capabilities while supporting innovative and tansformative

and standards.

O) Principal

The activity of the Institute is the regulation and promotion of human resource

practices Kenya.

Vision

Ethical, HR professionals

Institute of Resource Management
Annual
For the

and Financial Statements
June 30,2019

1. KEY

(a)

2012.

Mission

To

l.

Business

HR

2.

3.

4.

and promote the practice of Human Resource Profession in Kenya through;

competence and capabilities of Human Resource Professionals whilst serving

innovative and transformative Human Resource Practices and Standards.

Sustainable Institutional Capacity and Collaborations.

in Human Resource Research, Publication and Knowledge Development

Accountability, Professionalism, Innovation, Compliance and Green Practices,

Core
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The functions of the Institute are;

l. Establish, monitor and publish the standards of professional competence and practice amongst

Human Resource Professionals

2. Register persons who meet the required Professional and ethics standards,

3. Promote research in Human Resource practice and related matters,

4. Publish books, periodicals, journals and articles on Human Resource,

5. Provide a medium for communication and exchange of information, knowledge and ethical

standards for those persons engaged in the field of Human Resources Management;

6. Network with regional and intemational related bodies to promote and develop progressive

Human Resource Management practices,

7. Hold examinations and prescribe tests of competency deemed appropriate to qualifu for

membership and certification by the Institute,

8. Advise the Examinations Board on matters relating to examination standards and policies;

9. Advise the Registration Commiffee on matters relating to registration

10. Regulate the practice, competence and professional conduct of Human Resource Professionals;

I l. Promote and protect the welfare and inlerests of the Human Resources Profession,

12. Promote inter-professional collatroration with other Professional bodies; and

13. Carry out any other functions prescribed for it under any of the provisions of this Act or under

any written law.

(c) Key Management

The Institute's day-to-day management is under the following key organs

- Executive Director

- Head of Operations & Shared Services

- Head of Corporate Affairs & Communications

- Head of HR & Membership

lll



Insdtute of Resource Management
Annuel
For the

end Flnancial Statements
June 2019

(d)

Key

Manegement

personnel who held office when the financial statements were prepared were:

The key

and who

personnel who held office during the financial year ended 30s June 2018

direct fi duciary responsibility were:

Oversight Arrangements

Council

Finance & IIR Committee

Continuous Professional Development (CPD) & Training Committee

Registation Committee

6132 - 00300

Prism 24th Floor,

3rd Avenue

(e)

(f) Enffty

P.O.

a)

b)

c)

lv

I Efrecutive Director CHRP QureshaAbdullahi

2. Hpad of Onerations and Shared Services Fredrick Karani

3. Hpad of Corporate Affairs and Communications hene Kimacia

4. Ttaining Manager Milka Owao

5. Ffiance Manager Job Akuno

I DirectorEfecutive CHRP Dorcas Wainaina

2 Hfad of Secretariat Milka Murimi

3. Tfaining Manager Milka Owao

4 OfficerCtmmunications hene Kimacia

5. Afcountant Vinceirt Nyarige, CPA

Nairobi,



Inrtltute of Human Rerource Mrnegement
Annud Roportr end Flnancld Strtementr
For the yeer cnded June 3O 2019
(g) Endty Contectr

Telcphonc: Q54) 020 2213745,224 0213

E-mail: info@ihrm.or.ke

lVebsitc: www. ihrm. or.ke

(h) Endty Benkerr

I AbcaBank

Ilarambee Aveoue Branch

P.O. Box 30120

GPO 00100

NAIROBI, I(DI\rYA

2. IGnya Commercial Bank of Konya

Kipando House Brach

P.O. Box 30012

GPO 00100

NAIROBI, KENYA

(l) IndelnndcntAudltorc
AuditorGcoeNal

Ofrce of the Auditor Geaemal

Annivcrrary Towers, University Way

P.O. Box 30084

GPO 00100

Nsirobi, Kcn),a

() PrlDdprllfgrtAdvlrer

Tho Atiorney Goacral

Shts Iaw Office

Ilanmboc Avonuc

P.O. Box &ll2
City Squaro 00200

Ndrobi, Kqr)'a

t,
.'(-ti i
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2. COTINCIL

The following Members served at the time financial statements were prepared,

I Dalmas OderoMr.
National Chairman

Qualification - Masters in Supply Chain Management &

Logistics, Bachelor's Degree in Purchasing & Supplies

Management, Diploma in Supplies Management,

Diploma in Information Studies, Advanced Diploma in

Purchasing & Supplies, Higher National Diploma in

HRM, HRMPEB & CHRP.

Date of Birth -0ll0lll982

2 Mr.

:l .t."
r. 1:f1'1-

Council Member - North Eastem Region

Representative

Qualifications - Masters in Business Administration

(Govemance & Ethics), Bachelor Degree (Human

Resource Management) & CHRP.

Date of Birth -2210611960

3 Patricia Okello Council Member - Westem Region Representative

Qualifications - Masters in Iabour Relations

Management, Bachelor in Business Management (IIRM

Option), Higher Diploma in HRM, Diploma in Iabour

Studies Management & CHRP.

Date of Birth - l5l0lll972

vl
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4 Ms. Hellen Apiyo Council Member * Ministry of Labour Representative

Qualifications - Master of Arts @evelopment,

Employment & Labour Studies), Bachelor of Law,

Bachelor of Arts @olitical Science & Sociolory) and

Higher Diploma (kgal Practice Education).

Date of Birth - 1310811969

5 Ms. Catherine Mwangi

'-' th1.-

-\-
t

Council Member - Cental Region Representative

Qualifications - Masters of Business Administration

(I{RM), Bachelor of Business Administation (HRM),

Higher Diploma in HRM & Diploma in Personnel

Management.

6. Dr. Jacob Ifbijjiwe Council Member - Ministry of Public Service

Representative

Qualifications - PhD. Business Management (Human

Resource Management and Organizational Behavior),

Master of Business Administration (HRM), Bachelor of

Education (Mathematics/Geography) & CHRP.

Date of Birth - 0110611967

7 Ms. Lilian Ngala Council Member - Nairobi Region Representative

Qualifications - Doctor of Philosophy(PhD) in Human

Resource Management, MBA (Strategic Management),

Post Graduate Diploma (I{R}vD & CHRP.

vll
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8. Mr ohn Mutisya Mwanzia Council Member - Coast/Eastern Region

Representative

Qualifications - Bachelor of Business Adminishation

(HR Option), Diploma in HRM, Advance Certificate in

Business Management & Certificate in Business

Managernent

Date of Birth -0510511966

9. Ms.l leatice Cherotich Bii Member - Representing Rift Valley Region

Qualifications - MBA Stategic Management

(Ongoing), Bachelor of Business Management (HRM

Option), Diploma in HRM & CHRP.

Date of Birth -0ll0lll987

10. CTTF

A

P Quresha Abdullahi Council Secretary/ Executive Director

Qualification - Masters in Human Resource

Management, Bachelor of Arts in Sociology &

Psychology & CHRP.

Date of Birth - l9/A9ll983

I Mr. Jos ph Vincent Onyango, MBS Chairman

rhen K. Malakwen Vice Chairman2 Mr. Ste

3 Mr. Wy ;liffe Osoro Member

4. Mr. Bil lad Kisero Member

5. Ms. Mir iam Ndiritu Member

Member6. Ms. He len Apiyo

icia Okello Member7 Ms. Pal

8. Dr. Jacr b Mbijjiwe Merrber

9 CHRP ] )orcas Wainaina Council Secretary/ Executive Director

The following the Council Members who served during the financialyear 201812019

vlll
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3. MANAGEMENT TEAM

The following are the key management team who served at the moment.

I CHRP Quresha Abdullatri

a .. "- ..<rr?

I

.J

Title - Executive Director

Qualificafion - Masters in Human Resource Management,

Bachelor of Arts in Sociology & Psycholoey & CHRP

2 hene Kimacia

Title - Head of Corporate Affairs & Communications

Qualification - Bachelor of Arts in Communication @lectonic

Media), HND Human Resource

3 Fredrick Karani

Title - Head of Operations & Shared Services

Qualification - Bachelor of Science in Actuarial Science, HND

Human Resource

4. Milka Owao

Title - Training Manager

Qualification - Bachelor of Human Resource ManagemenU

Dip.In Business Management, CHRP, HRM, HND
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The following the key management team who served during the financial year 201812019.

Title - Finance Manager

Qualification - Bachelor of Commerce (Accounting Option) &

cPA (K)

5 Job Akr

1

no

Executive DirectorI CHRP lDorcas Wainaina
I

2. Milkah 
fvtirimi

Head of Secretariat

3. Milka$wao Training Manager

4. kene K{macia Communications Officer

5. Vincen{Nyarige Accountant

! Lrt

*
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4. CIIAIRMAN'S STATEMENT

It is with pleasure that I again reach out to you for the positive engagement and support from the

members and other stakeholders in making major strides. It has been a productive period for the

lnstitute because of you.

The Institute has remained committed to its core mission by applying our talents, tools, trainings and

other services to help members achieve the highest possible level of success in their professional

duties and responsibilities. The Institute continued growth has also reflected in registration of

membership to more than 14,000 members. The continued growth in membership numbers and

participation of members in various activities is a testimony to the immense promise of the Institute.

As a way of appreciating the human resource professionals, the Institute has since introduced

inaugural HR Awards in recognition of major contributions to the profession by its membcrs. This

award will be celebrating the human resource professionals for embracing best work place practices,

employee development, employee relation, employee retention among other parameters that will be

coming up from time to time in the market.

Members, our overriding goal is to have more human resource practitioners break the ceiling and rise

in their various assignments. We are putting in place various measures to having an enabling

environment to ensure this objective becomes a reality.

CIIRP Dalmas Odero

Council Nationel Chairman

{
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5. REPORT THE E)(ECUTIYE DIRBCTOR

It is my to present Institute of Human Resource Management 201812019 annual report and

financial The Council Members of the Institute and Secretariat are proud of the

in this period towards enhancing and promoting human resource practices.

Considering

managing an

dynamic needs in the employees' welfare and organizations operation space,

and efficient work force can be tasking.

Considering the numbers which has been raising day by day and members spread across

the globe, this to complexity in operations of the lnstitute. I am therefore particularly, impressed

bythe and commitnent to delivering the best possible service to the members. Institute of

Management being the human resource regulator undcr the Constitution of Kenya

2010 and the Act No. 52,2012 in Kenya offers quality services to thee members including;

HR HR Advocacy, continuous professional development prograru, online trainings,

conference, among other numerous collaboration with other partners. The management and

operations of Institute has been guided by the existing legal, policy, institutional frameworks that

govem human affairs to ensure efficient and effective delivery of services.

During the

20r6-2020

under review, the Institute has worked hard to achieve the strategic goals as set in

Plan "Transformed, Connected and Lnpactful" work force. On behalf of the

Council,I like to thank all our stakeholders for the continued support accordcd to the Institute

without which achievements would not have been realized. AS we move into another year, I

would like to my gratitude to the Institute staff, committees and Council who take such pride

in their work.

CIIRP Abdullahi

Execudve

xll
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6. STATEMENT OF PERFOMANCE AGAINST PREDETERMII\TED OBJECTTYES FOR
r"r 201t/2019

Section 8l Subsection 2 (f) of the Public Finance Management Act, 2012requires the accounting

officer to include in the financial statement, a statement of the national government entity's

performance against predetermined objectives.

Institute of Human Resource Management has 5 strategic themes and objectives within the current

Shategic Plan for the 2018/2019. These themes are as follows:

l. Enhance member services

2. Operationalization of HRMP Act

3. Building sustainable institutional capacity

4. Establishment of Examination Board

5. Enhancing HR visibility and re-branding

The Institute develops its annual work plans based on the above 5 themes. Assessment of the

Council's performance against its annual work plan is done periodically. The lnstitute achieved its

performance targets set for the FY 2018/2019 period for its 5 strategic themes, as indicated in the

diagram below:

l. Increasein
registation of
new mernbers

2. Higher
renewal of
annual
membership

3. EnhancedCPD
program for
developments

4. Introduction of

branch forums

l. Enhance

member

services

Innovate value

propositions to

meet the new

and emerging

needs along

with crating

lifelong value

to members

with the view

of athacting

members.

- Survey Report
- Membership

Reports
- Newproducts
- Training

reports

flsinings,
Events
CPDs
Alliances
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n of HRMP

2. Enhance

governance by

putting up

structrues of

the Council,

efficient and

sustainable

institutional

management

Establishing
various
committees
and to perform
regulltory
tasks
Enactnent of

various rules

and

regulations

Establishin

E various
committees
Review and

gazettemen

t ofCode

ofConduct

l. Sustaining
vibrant
committees to
take up various
tasks from
time to time.

2. Handling
several
professional
issues

3. Promoting the

amended of

the HRMP Act

Effective
Council
meetings
Continuous

monitoring

and

evaluation

of the

Stategic

Plan

l. Effective
Council
meetings

2. Steady grourth
of HRMPEB

3. Sustaining a

stong risk

management

strategy

through legal ..

framework and

adopting

inclusiveness

4. Building

capacity

Building

capacity in

order to set up

standards as a

basis of

regulating HR

practices, while

ensuring good

governance

and in a

constantly

changing

environment.

Council
meetings
Branch
Activities

4

of

Board

To continually

advocate for

good HR

practices, good

govemance

and standards

in the HR

sector of the

economy by

Numberof
students'
registering and
graduating for
courses.
Introduction

ofnew

courses to

meet market

demand

Acquisition
of office
space
Constitutio
n of Board
and
Secretariat
Enrolment

of Students

into CHRP

program

l. Operationalize
d HRMPEB
and fully
functioning
secretariat.

2. Increase in

student

enrolment

xlv
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taking

proactive

approach to

influence

legislation,

policy and

regulatory

framework.

5. Enhancing HR

visibility and

re-branding

To ensure that

the Institute's

statutory roles,

its mission,

values and its

work supports

the grourth of

the HR

profession

while its role is

effectively

communicated

to a broad

audience

Level of
engagement
by the
members on
various
platforms
Response to

various

communicatio

n to members

and public

Online
Activities
including
portal
Brach
networla
Publication
s

l. Relentless
communicatio
n with the
members,
stakeholders
and the public

2. Actively
engage the
media in
increasing
awareness.

3. Improved

network

through

partnership

and

collaboration

xv
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7. GOVERNAI\CE STATEMENT

The Council Committee Members are elected by members to supervise the management of the

Institute in the

key functions

interests of members. The Council is currently having l0 members and has several

are summarised as;

a) adequate financial management arrangements and ensuring that these continue to be

effective the reporting period

b) proper accounting records, which disclose with reasonable accuracy at any time the

financial of the Institute

c) Designing, and maintaining internal controls relevant to the preparation and fair

of the financial material statements, and ensuring that they are free from

whether due to error or fraud

d)

e)

0

the assets of the Institute;

applyrng appropriate accounting policies ; andSelecting

Making estimates that are reasonable in the circumstances.

The Council is to the highest standards ofbehaviour and accountability from members and

accordingly the principles code of ethics which sets out the manner in which Members and

employees conduct themselves. The .;omposition of the Council is governed by the Institute's

Constitution also details how Council Members are appointed, removed and/or replaced upon

in offrce.expiry of their

The of the council member reflects the duties and responsibilities it is to discharge and

perform as the ofthe members. The Council members are independent ofmanagement

and free from other relationships which could materially interfere with the exercise of their

independent The council and committee normally meets quarterly and has as tabulated

below between July 2018 and 30 June 2019. Special purpose meetings are held as required.

Pfticulars Number of Meetings

I C{uncil Members 4

2. CommitteeRfisfation t7

xvl



\

Inrtitute of llumrn Rccource Mrnrgement
Annurl Reportr and Flnanciel Stetementr
For the yerr ended June 30, 2019
The Coturcil has one standing committees, being: Registation Committce. The council and committee

membcrs do not have a remuneration but would be paid meeting allowances whenever they are called

upon and settlement of associated costs which reflects in this report as 5.7 million for the year

201812019.

xvlr



8. MAN DISCUSSION AND ANALYSIS

Membership

In the year 201 19, the lnstitute continued to maintain the membership as well as increase in new

members the period. The Institute has conducted various activities such as holding trainings,

semlnars, conference, congress among other annual events to sustain engagement and

regular with the stakeholders. The Institute also conducted CPD trainings to maintain

hish ofthe profession and to protect the various stakeholders' interests

Revenue

In the year 201 l9 the total revenue realised was Kshs.229.6 Million up from Kshs.2l5.8 Million

18. This represent an increase of 60/o from the previous year. Increase in revenuein the year 20

was noted all revenue streams except for rental income following exit of the tenant.

0perating

Institute of Resource Management
and Financial Statements

June 2019

.9

costs for the year 201812019 stood at Kshs.138.0 Million having increased from

in the year 2017/2018. This attribute relates mainly to increase membership

the period translating to increase in operating costs

Annual
For the

The total

Kshs.l32

activities

Prolit

The above therefore translate to increase in operating surplus of Kshs.34.7 Million. In the

year 2017/20 8 the Institute realised operating surplus of Kshs.57.9 Million compared to operating

surplus of 92.6 Million for the year2018/2019.

xvlll
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9. EIYVIROIYMENTAL AND SUSTAINABILITY REPORTING

The Institute has an established commitment to sustainability and national profile for performance

and innovation in this area. We were pioneers in developing a human resource practising approach to

sustainability that connects our activities to the educational requirements and practical sustainability.

We see sustainability as a force for transformative change across our human resource activities,

business operations, public outreach and the entire human resource experience.

i) Sustainebility strategy and prolile

The Institute of Human Resource Management is a leading professional membership organisation

in advancing grourth and development in human resource activities. Our20l6-2020 stategic pillars,

aims to enhance members' services, operationalizalion of HRMP Act, Building sustainable

institutional capacity, Establishment of the HR Examination Board and Enhancing HR visibility and

Branding.

ii) Environmental performance

The Institute of Human Resource Management takes a positive view of the environmental challenges

facing the county. We recognize and accepts that we have a responsibility to the members,

organization, nation and globe at large both now and in the future to maintain and improve upon our

current environmental standards. The instifute is committed to ensuring that environmental

considerations are an integral part of our decision-making, management and culture.

To achieve this, the Institute has:

a) Complied with all applicable environmental legislation and relevant codes of practice,

b) Encouraged all staff to improve their awareness of the environment and to become more

environmental ly responsible,

c) Ensure that all staffare given the opportunity to take an active role in implementing environmental

best practice,

d) Work with our suppliers to ensure they share our commitment and practices.

xlx
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The Institute

staff is

providing a

to enable them

resource in the

levels scene

members to

Institute of Resource Management
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welfare

all its employees as the most valuable resource and that the welfare of all

in achieving the Institute's Vision and Mission. The Institute is committed to

and supportive working environment which is conducive to the welfare of all staff

and optimize their full potential. Members of stafr being the most important

are crucial to the Institute's success.

attracting more students to human resource profession, attracting new staffand new

the various membership categories. Staff welfare shall therefore be one of key

The Institute

In order for the 's staffto work effectively, they need to have support from the Council for

their relevant development, good working environment, compliance with Occupational

Safety and Act of 2007 (OSHA), work life balance and appropriate retirement plan. The

Institute looks forward to an energized and productive work force that will propel it to higher

priorities now in the future.

iv) ket place practices

a) competition practice.

a responsibility of conducting business with integrity. Meaning, it strives to;

i. Making conhibution to economic, environmental and social progress with a view to

ii. A

sustainable development,

addressing adverse impacts through its activities which may be directly linked to

the products or services,

The goal ofthe on competition is to contribute to overall welfare and economic growth by

promoting conditions in which the nature, quality, and price of goods and services are

determined by market forces. In addition to benefiting consumers and a general economy

as a whole, such competitive environment rewards enterprises that respond efficiently to consumer

demand. The

competition in

concentrations

is therefore working along the Kenya competition law that encourage

economy by prohibiting restrictive trade practices, controlling monopolies,

economic power and prices for connected purpose.

xx
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b) Responsible Supply chain and supplier relations

Supply chain management is an integral part of the lnstitute activities and very essential to the

success and members' satisfaction. By conducting proper supplier verification ad

prequalification's, the Instifute has greatly benefited by; boosting customer services, reducing

operating costs, improving financial position, most businesses and is essential to company success

and customer satisfaction.

As more and more organizations extend their commitment to responsible business practices to

better the supply chain with suppliers, the Institute has keenly followed suit to ensure best

practices. At every stage in the life-cycle of specific products there are social and environmental

impacts on the environment and on people. In addition, governance and the accountability of

organizations to our stakeholders for conduct, is important at every stage throughout the supply

chain.

c) Responsible marketing and advertisement

The Institute has maintained a very high standard in marketing and advertising for the various

services so far put in the market. The ethical marketing strategies put in place ensures that the

needs are real and that the service/product meets those in need. Over the long term, an ethical

marketing strategy is effective because customers derive the benefits they expect from using the

products or services the Institute offers.

Based on this understanding, the Institute has avoided; deceptive advertising, market

manipulation, unethical pricing as well as ensuring the customer privacy is protected always from

the various data sources collected.

d) Product stewardship

Institute of Human Resource Management requires producers and retailers to better manage the

impacts of products and material streams through their life cycle. The Institute has therefore

widened the scale adoption of its product and material stewardship principles into operations

models that reduce waste generation and create positive environmental and social outcomes

through good design, improved resource productivity and sustainable reuse as much as possible.

The institute support various stakeholders that contributes to the human resource development and

knowledge by sharing data with customers to develop better products and with regulators to

develop better policies.

xxt
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Social Responsibility / Community Engagements

Human Resource Management has the core principles of Corporate Social

at the heart of its strategy, objectives and policies. CSR is sound business

practice. It the importance of achieving a balance between economic growth, social

protection of the environment, in support of *re goal of sustainable development.

Annual
For the

v)

The Institute

Responsibility

wellbeing and

It underwrites

resources and

It involves the

together to

to be inclusive
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Inrtltute of Ifuman Recource Menagement
Annuel Reporte and Financial Stetements
For the yeer ended June 30,2019
rO. REPORT OF THE COI.JNCIL MEMBERS

The Council Members submit their report together with the audited financial statements for the year

ended June 30,2019, which show the state of the Institut€'s affairs.

i) Principel acfrvities

The principal activities of the Institute are to promote professional human resource practices in Kenya.

ii) Resultc

The results ofthe Institute for the year ended June 30, 2019,arc set out on page I to page 6.

iii) Council Members

The members of the Council who served during the year are shown on page vi.

iv) Surplus remission

The Institurc did not make remittance to the Consolidated Fund.

v) Auditore

The Auditor General is responsible for the statutory audit of the lnstitute in accordance with Article

229 of theConstitution of Kenya and the Public Audit Act 2015.

By Order of the Board

&t,tUlvs, N4*bla,l,i tt/ot/aoaa

Name

Secretary to the Cormcil

Signattue Date

xxllt



Institute of Resource Menagement
Annuel
For the

and Financiel Statements
June 2019

11. STA OF COTINCILS' RESPONSIBILITIES

Section 8l of Public Finance Management Act, 2012 requires the Council to prepare financial

statements in of that Institute, which give a tnre and fair view of the state of affairs of the

Institute at the of the financial period and the operating results of the Institute for that period. The

Councils are required to ensure that the tnstitr,rte keeps proper accounting records which disclose

with reasonable the financial position of the Institute. The Councils are also responsible for

safeguarding assets of the Institute.

The Councils responsible for the preparation and presentation of the Institute's financial staternents,

and fair view ofthe state of affairs ofthe Institute for and as at the end ofthe financialwhich give a

year (period)

management

on June 30,2019. This responsibilityincludes: (i) Maintaining adequate financial

and ensuring that these continue to be effective throughout the reporting

period; (ii) proper accounting records, which disclose with reasonable accuracy at any

time the position of the hrstitute; (iii) Designing, implementing and maintaining intemal

controls to the preparation and fair presentation of the financial statements, and ensuring that

they are free material misstatements, whether due to error or fraud; (iv) Safeguarding the assets

(v) Selecting and applyrng appropriate accounting policies; and (vi) Making

accounting that are reasonable in the circumstances

The Councils responsibility for the Institute's financial statements, which have been prepared

using accounting policies supported by reasonable and prudent judgements and estimates,

of the

in conformity

required bythe

give a tnre and

Intemational Public Sector Accounting Standards (IPSAS), and in the manner

Act,20l2. The Councils are of the opinion that the Institute's financial statements

view of the state of Institute's transactions during the financial year ended June 30,

2018, and of Institute's financial position as at that date.

The Councils confirms the completeness of the accounting records maintained for the Institute,

which have

adequacy of

relied upon in the preparation of the lnstitute's financial statements as well as the

slatems of internal financial contol.

Nothing has to the attention of the Councils to indicate that the Institute will not remain a going

the next twelve months from the date of this statement.concern for at

xxtv
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Telephone: +254-(zo) 3zt o

E-mail: info@oagkenya
Website: www.oagkenya.

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAI

E n h an c ing A ccoun t abi I i tv

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-oo1oo

NAIROBI

REPORT O THE AUDITOR.GENERAL ON INSTITUTE OF HUMAN RESOURCE
T FOR THE YEAR ENDED 30 JUNE, 2019MANAGEM

REPORT ON HE FINANCIAL STATEMENTS

Adverse Opi

I have aud the accompanying Financial Statements of Institute of Human Resource
Management set out on pages 1 to 39, which comprise of the statement of financial
position as at 30 June, 2019, and the statement of financial performance, the statement
of changes i net assets, the statement of cash flows and the statement of comparison

actual amounts for the year then ended, and a summary of significant
icies and other explanatory information in accordance with the provisions

of budget a
accounting
of Article 229 the Constitution of Kenya and Section 35 of the Public Audit Act, 2015

ln my opinio , because of the significance of the matters discussed in the Basis for
on section of my report, the financial statements do not present fairly, theAdverse Op

financial pos of lnstitute of Human Resource Management as at 30 June, 2019, and
of its financia
lnternational
with the Hum

performance and its cash flows for the year then ended, in accordance with
ublic Sector Accounting Standards (Accrual Basis) and do not comply

Resource Management Professionals Act, 2012 and the Public Finance
Manag ,2012

Basis for Ad e Opinion

1. Unsuppo Revenue

The statem
statements,

of financial performance and as disclosed in Note 6 to the financial
total revenue from exchange transactions of Kshs.229,603,791

However, th balance includes receipts totalling Kshs.171,913,016 which were not
any verifiable documents and records. Further, review of the cash booksupported

and revenue records revealed cash receipts totalling Kshs.30,195,552 which could not
be traced in bank statements as banked.

!n the circu ces, the accuracy and completeness of revenue amounting to
could not be confirmed.Kshs.202,1 568

2. Unsuppo Expenditure

The nt of financial performance reflects total expenses amount of
865. Review of records revealed that, included in the amount are payments
10,579,760 whose payment vouchers were not provided for audit. Further,

Kshs.1 38,
totalling Ksh

Report ofthe A on Instilute of Human Resource Management for lhe Year Ended 30 June, 2019.



payments amounting to Kshs.56,678,659 were not adequately supported. ln addition,
payments amounting to Kshs.12,579,006 in respect of various goods and services were
not supported with tender advertisement, bid documents, tender opening minutes,
evaluation committee minutes, and professional opinion on procurement, local purchase
orders, and contract agreements. Further, payment adjustments of Kshs.2,207,873
included in total expenses were not supported by approved journalvouchers.

ln the circumstances, the regularity, accuracy and completeness of the expenditure of
totalling Kshs.82,045,298 could not be confirmed.

3. Unreconciled Variance on Corporate Tax Provision

The statement of financial performance reflects corporate tax provision of
Kshs.27,291,278. However, Note 26 to the financial statements reflects an amount of
Kshs.25,836,732 for the same item thereby resulting to an unexplained and unreconciled
variance of Kshs. 1,454,546.

ln the circumstances, the accuracy of the corporate tax provision of Kshs.27,291,278
could not be confirmed.

4. Misclassification of Expenditure

The statement of financial performance reflects total expenses of Kshs.138,632,865 for
the year ended 30 June, 2019. Review of records revealed that payments totalling
Kshs.1,225,100 which comprised of Kshs.67,500 being telephone and internet costs,
Kshs,104,000 being service charge and Kshs.1,053,600 being seminar, workshop and
training expenses, were misclassified and charged to wrong expenditure items.

ln the circumstances, the accuracy and completeness of the expenditure of
Kshs.1,225,100 could not be confirmed.

5. Unconfirmed Cash and Cash Equivalents

5.1 Unsupported Mobile Money Platform Balance

The statement of financial position and as disclosed in Note 17 to the financial statements,
reflects cash and cash equivalents balance of Kshs.266,115,838 which includes an
amount of Kshs.6,096,746 in respect of the mobile money platform balance. However,
supporting documents including confirmation certificates and cashbooks were not
provided for the audit.

5.2 Unsupported Treasury Bills

The cash and cash equivalents balance of Kshs.266,115,838 also includes deposits in
treasury bills amounting to Kshs.226,689,772. However, the balance was not supported
with a certificate of deposit, approval by The National Treasury or evidence of interest
earned, movement schedule and terms and conditions for the investments. Further,
Management did not provide any evidence that an updated list of bank details of the

Report of the Auditor-General on Institute o/ Human Resource Management for the year ended 30 June, 201
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lnstitute was
the Public Fi
that an accou

ubmitted to the National Treasury. This is contrary to Regulation 87(3) of
ce Management (National Government) Regulations, 2015, which states
ng officer of a national government entity shall by the 30 September of

s not supported by the debtors' schedules, ledger, invoices, and the
analysis. Further, the statement of financial position as disclosed in Note
cial statements, reflects receivables from non-exchange transactions

each year, su it to The National Treasury an up-dated list of bank accounts held by the
bank name, account name, account type, purpose of the account,entity showi

signatories the bank account date account was opened and date of the National
Treasury granting approval for opening and operating the bank account among
other details.

5.3 lnaccura Bank Reconciliation Statements

The cash cash equivalents balance of Kshs.266,1 15,838 further includes
held in a commercial bank account. However, review of records revealedKshs.4,911,5

that the amo had been recorded in the cash book and remained unbanked as at
but were not included as part of the reconciling items in the bank30 June, 201

reconciliation nt for the month of June, 2019

ln the circu nces, the existence, accuracy and completeness of the reported cash
lents balance of Kshs.266,115,838 could not be confirmed.and cash equ

6. Unsup d Receivables

The statement financial position and as disclosed in Note 18 to the financial statements,
reflects rece
the balance
debtors'age

bles from exchange transactions balance of Kshs .24,492,195. However,

19 to the fina
totalling Kshs 7,725,402 which include various deposits amounting to Kshs.7,235,644
which were n supported by invoices, deposit statements, and receipts

ln the circu ces, the accuracy and completeness of the receivables from the
exchange and non-exchange transactions totalling Kshs.31 ,727,839 could not be
confirmed

7. Unsupporte Related Parties' Balance

financial position and as disclosed in Note 20 to the financial statements,The statement
reflects related rties' balance of Kshs.10,871,703. However, the documents in support
of the related ' balance were not provided for audit

ln the circu ces, the existence and accuracy of the related parties balance of
Kshs.10,871,7 could not be confirmed

8. Property, nt and Equipment

The statement of financial position, and as disclosed in Note 21 to the financial
statements, property, plant and equipment net book value balance of

on Institute of Human Resource Managemenl for the year ended 30 June, 201
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Kshs.9,489,421 as at 30 June, 2019. Review of the records revealed the following
anomalies:

8.1 Unreconciled Variance between the Financial Statements and Assets Register

As reported previously, Note 21 to the financial statements reflects property, plant and
equipment at a cost of Kshs.17,231,177. However, the assets register maintained by the
lnstitute reflected a balance of Kshs.8,180,734 resulting in an unexplained and
unreconciled variance of Kshs.9,050,442. Further, details of the acquisition, unique
identification numbers, cost and location of the assets were not indicated in the asset
register.

8.2 Unsupported Assets' Additions

The property, plant and equipment balance of Kshs.9,489,421 includes Kshs.3,286,664
for acquisition of assets. However, payment vouchers totalling Kshs.2,832,704 were not
provided for audit. Further, the balance included an amount of Kshs.453,960 paid to
various suppliers for purchase of assets whose supporting documents including
quotation, tender evaluation minutes, professional opinion, local purchase orders (LPOs),
requisition from user department, technical specification and inspection and acceptance
reports were not provided for audit.

ln the circumstances, the accuracy and completeness of property, plant and equipment
balance of Kshs.9,489,421 could not be confirmed.

9. Unconfirmed lnvestment Property

The statement of financial position and as disclosed in Note 22 to the financial statements,
reflects investment balance of Kshs.30,677,312 which comprises of Kshs.19,443,685 and
Kshs.11,233,627 in respect of investment in property and investment in subsidiary
respectively. As previously reported, review of records revealed that the property relates
to the purchase of office space at Park building in Nairobi in February 2014. However, the
amount paid as the cost of the property totals Kshs.16,750,763 resulting in an
unreconciled variance of Kshs.2,692,922. Further, documents to support the investment
in the subsidiary balance of 11,233,627 were not provided for audit.

ln the circumstances, the accuracy and completeness of the investment property balance
of Kshs.30,677,312 could not be confirmed.

10. Unconfirmed Trade and Other Payables

The statement of financial position and as disclosed in Note 23 to the financial statements,
reflects trade and other payables balance of Kshs.6,211,038 which includes an amount
of Kshs.4,528,379 in respect of trade payables. However, included in the balance are
unpaid claims totalling Kshs.2,489,435 which were not supported with documents such
as invoices, schedules, and procurement records.

ln the circumstances, the accuracy and completeness of the trade and other payables of
Kshs.2,489,435 could not be confirmed.

Reporl of the Auditor-General on Institute of Human Resource Management for the year ended 30 June, 201
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11. Unsup d VAT Control Account

The stateme of financial position and as disclosed in Note 25 to the financial statements,
reflects a val e added tax (VAT) control account of Kshs.17,717,566. Management
explained the liability is the net payable amount in respect of output and input VAT
However, sch
the audit.

ules on computations and supporting documents were not provided for

ln the circum
Kshs.17,717,

nces, the validity and accuracy of the VAT control account balance of
could not be confirmed

12. Unsuppo Medical Insurance Expenses

The state of financial performance and as disclosed in Note 10 to the financial
statements, employees' costs amount of Kshs.24 ,321,002 out of which an amount
of Kshs.3,22 329 was in respect of medical cover expenses. However, supporting
documents ch as the insurance policy, tender advertisement, tender opening and
evaluation m and contract agreement were not provided for audit.

ln the circu nces, the validity, accuracy and completeness of medical insurance
expenses of hs.3,228,329 could not be confirmed

13. Unsuppo Use of Goods and Services

The stateme
reflects use

of financial position and as disclosed in Note 9 to the financial statements,
goods and services amount of Kshs.85,992,707 which includes

Kshs.4,964, described as 'out of station' expenses relating to payments to staff in form

for the surre r of imprests. This is contrary to Regulation 94(a) of the Public Finance
Management
holding an im

National Government) Regulations, 2015 which states that an officer
st shall ensure that the imprest issued to him or her shall be used for the

intended pu only

ln the circum , the value for money and propriety of Kshs.4,964,545 expenditure
could not be nfirmed

of imprests
approvals,

The audit was
lnstitutions (lS

subsistence allowances. However, the payments were not supported with
program of activities, imprest warrants, imprest registers and documents

tnton

conducted in accordance with lnternational Standards of Supreme Audit
ls). I am independent of the lnstitute of Human Resource Management

in accorda with ISSAI 130 on Code of Ethics. lhave fulfilled other ethical
in accordance with the ISSAI and in accordance with other ethical

pplicable to performing audits of financial statements in Kenya. I believe
responsibil
requirements
that the audit
my adverse o

nce I have obtained is sufficient and appropriate to provide a basis for

Key Audit r

Key audit m rs are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the r under review

on Inslilute of Human Resource Management for lhe year ended 30 June, 201
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, because of the significance of the
matters discussed in the Basis for Adverse Opinion and Basis for Conclusion on
Lawfulness and Effectiveness in Use of Public Resources sections of my report, based
on the audit procedures performed, ! confirm that public resources have not been applied
laMully and in an effective way.

Basis for Conclusion

Late Submission of Financial Statements

The Management submitted the lnstitute's financial statements for audit on
24 September,2021, nearly two (2) years after the legal deadline of 30 September, 2019
contrary to Section 47(1) of the Public Audit Act, 2015 which states that 1he financial
statements required under the Constitution, the Public Finance Management Act, 2012
and any other legislation, shall be submitted to the Auditor-General within three (3)
months after the end of the fiscal year to which the accounts relate'.

ln the circumstances, Management was in breach of the law

The audit was conducted in accordance with !SSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, because of the significance
of the matters discussed in the Basis for Conclusion on Effectiveness of lnternal Controls,
Risk lt/anagement and Governance section of my report, based on the audit procedures
performed, I confirm that internal controls, risk management and overallgovernance were
not effective.

Basis for Conclusion

Governance and Risk Management

(i) Lack of Risk Management Policy

During the year under review, the lnstitute of Human Resource Management did not have
in place an approved risk management policy. This is contrary to Regulation 165 of the

Report of the Auditor-General on lnstitute of Human Resource Management for lhe year ended 30 June, 201

6



Public Finance Management (National Government) Regulations, 201 5 which stipulates
that an accou
management
management

ng officer shall ensure that the national government entity develops risk
ies, which include fraud prevention mechanisms and system of risk

internal controls that build robust business operations

(ii) Lack of an

Review of the overall internal control environment of the !nstitute revealed that the
have an lnternal Audit function and an Audit Committee. This is contrary
the Public Finance Management Act, 2012, which requires each National

lnstitute did

ity to establish an lnternalAudit Function and an Audit Committee, which
Accounting Officers with regard to their responsibilities for issues of risk,

control and g ance and associated assurance and also to follow up on the
implementatio of the recommendations of internal and external auditors

ln the circu nces, the effectiveness of the lnstitute's internal controls systems and
oversight cou not be confirmed

(ii) Lack of roved Backup, Recovery and Business Continuity Strategy

During the r under review, the lnstitute did not have an approved data backup,
recovery and usiness continuity strategy to enable it to continue operating in case of
major disru
(c) of the Publ
shall ensure th
in electronic are adequately protected and backed up

!n the circums
management

to Section 73
Government
shallsupport

ln the circu
confirmed.

The audit was
requires that I

processes and

nces, it was not possible to confirm the effectiveness of the lnstitute's risk
tems

nternal Audit Unit and Audit Committee

due to natural or artificial catastrophes. This is contrary to Section 68 (2)
Finance Management Act, 2012 which states that an accounting officer
all financial and accounting records the entity kept in any form, including

nces, the security and recoverability of lnstitute's data could not be

nducted in accordance with ISSAI 2315 and ISSAI 2330. The standard
plan and perform the audit to obtain assurance about whether effective

s of internalcontrol, risk management and overall governance were
operating ively, in all material respects. I believe that the audit evidence ! have
obtained is s ent and appropriate to provide a basis for my conclusion

Responsibil of Management and those Charged with Governance

Management
statements in

responsible for the preparation and fair presentation of these financial
ance with lnternational Public Sector Accounting Standards (Accrual

Basis) and maintaining effective internal control as l\Ianagement determines is
necessary to nable the preparation of financial statements that are free from material
misstatement, er due to fraud or error and for its assessment of the effectiveness
of internal co , risk management and overall governance

on Institute of Human Resource Management for the year ended 30 June, 201
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ln preparing the financial statements, lVlanagement is responsible for assessing the
lnstitute's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
lVlanagement is aware of the intention to terminate the lnstitute or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, [Vlanagement is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the financial reporting
process, reviewing the effectiveness of how the lnstitute monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition, my responsibility is to express a conclusion about whether, in all material
respects, the activities, financial transactions and information reflected in the financial
statements are in compliance with the authorities that govern them, and that public
resources are applied in an effective way, in accordance with the provisions of Article
229(6) of the Constitution and submit the audit report in compliance with Article 229(7) of
the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, ! consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act,2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of

Report of the Auditor-General on Institute of Human Resource Management for the yeor ended 30 June, 20 l
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which the des n or operation of one or more of the internal control components does not
reduce to a y low level the risk that misstatements caused by error or fraud in
amounts that

the internal
might be m

occur and not

misstatements
effectiveness
inadequate be

those risks
basis for m

ls would not necessarily disclose all matters in the internal control that
al weaknesses under the lSSAls. A material weakness is a condition in

ld be material in relation to the financial statements being audited may
detected within a timely period by employees in the normal course of

assess the risks of material misstatement of the financial statements,
to fraud or error, design and perform audit procedures responsive to

and obtain audit evidence that is sufficient and appropriate to provide a
opinion. The risk of not detecting a material misstatement resulting from

performing th r assigned functions.

Because of inherent limitations, internal control may not prevent or detect
and instances of non-compliance. Also, projections of any evaluation of

future periods are subject to the risk that controls may become
use of changes in conditions, or that the degree of compliance with the

policies and p ures may deteriorate

As part of audit conducted in accordance with lSSAls, I exercise professional
maintain professional skepticism throughout the audit. I also:judgement an

ldentify an
whether d

fraud is hi her than for one resulting from error, as fraud may involve collusion,
forgery, i tional omissions, misrepresentations, or the override of internal controls.

a Evaluate appropriateness of accounting policies used and the reasonableness of
accounting mates and related disclosures made by the Management.

a Conclude the appropriateness of the Management's use of the applicable basis of
nd, based on the audit evidence obtained, whether a material uncertaintyaccounting

exists rela to events or conditions that may cast significant doubt on the lnstitute's
nue to sustain its services. lf I conclude that a material uncertainty exists,
to draw attention in the auditor's report to the related disclosures in the

ability to
lam requi
financial ments or, if such disclosures are inadequate, to modify my opinion. My
conclusio are based on the audit evidence obtained up to the date of my audit
report. H , future events or conditions may cause the lnstitute to cease to
continue to stain its services

a Evaluate overall presentation, structure and content of the financial statements,
disclosures, and whether the financial statements represent the

nsactions and events in a manner that achieves fair presentation.
including t
underlying

a Obtain nt appropriate audit evidence regarding the financial information and
business a ivities of the lnstitute to express an opinion on the financial statements.

. Perform su other procedures as I consider necessary in the circumstances

eneral on Institute of Human Resource Management for the year ended 30 June, 201
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I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal controls that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA N CBS
AUDITOR.GENERAL

Nairobi

14 September,2022

Report of the Auditor-General on Institute of Human Resource Management for the year ended 30 June, 20 I
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Institute of Resource Management
and Financial Statements

June 30, 2019

OF FINANCIAL PERFORMANCE FOR TIIE YEAR ENDED 30 JI]NTE

20t9

Annual
For the

13. ST

The notes set

The Financial

on pages 6to 42 form an integral part of these Financial Statements.

set out on pages I to 5 were signed on behalf of the Council by:

.,Q {q
Accounting

Name: Quresha

Finance Manager

Name : Job Akuno

ICPAK Member No: 9119

Date

I

National Chalrman

Name: Dalmas Odero

Revenue fror r non-exchange transactions

Revenue frol exchange transactions
Revenue from Member Services 6 220,888,681 210,577,568
Rental Revenr e from Property 7 1,079,900 439,000

Finance Incon e 8 7,635,210 4,806,507

Total revenur 229,603,791 215,E23,075

Expenses

Direct Costs 9 85,992,707 74,833,433
Employee Co ts l0 24,321,002 31,847,081

Repairs & Ma mtenance ll 99,210 183,781

General Expe. ses t2 14,151,569 14,539,818

Depreciation 1 )xpense l3 2,059,745 1,343,119

Contracted Pr, ,fessional Services t4 6,102,633 7,875,821
Council & Go lemance Costs 15 5,705,333 2,307,362
Finance costs 16 200,666 184,318

Total erpense 13E,632,865 llt,ll4r733
Other gains/Q rsses)

SurpluV(defic t) before tax 90,9701926 82,708342

Corporate Tax lrovision 27,291,278 24,812,503
Surplus(defic t) for the period 63,679,648 57,895,839

Remission to It ational Treasury

Net Surplus fo r the year 63,679,648 57,895,E39

Attributable to:

Surplus attrib ttable to owners of the controlling Institute 63,6791648 57,895,839

Date Date
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Institute of Resource Management
and Finencial Stetements

June 2019
OF FINAI\ICIAL POSITION AS AT 30 JIJI\fiE 2019

set out on pages I to 5 were signed on behalf of the Council by:

Annual
For the
14. STA

The Financial

Accounting

Name: Quresha

Date t\ ft'tf

G t
flnance Manager

Name : Job Akuno

ICPAK MemberNo: 9l 19

Date.l4Pg.1r'1- 'l ,' .gg[\ t\ ll:."iacxqDate

Nadonal Cheirmen

Name: Dalmas Odero

2

Assets

Current Asoets

Cash and cash e pivalents t7 266,1 15,838 L73,274,097

Receivables fro n exchange transactions l8 24,492,195 30,626,138

Receivables fro n non-exchange transactions t9 17,725,402 15,675,276

Related Parties 20 10,871,703 8,495,228

22t,070,73tTotal Current, \ssets 319"205,138

Non-Current A ssets

8,262,502Property, plant r nd equipment 2t 9,489,421

22 30,677,312 30,677,312Investnents

40,166r733 3tp39,tl4Totsl Non- Cur rent Assets

Totel Asrets 359371,t71 267,010,552

Liabilities
Current Liebili ties

Trade and other payabies 23 6,211,038 3,445,801

Employee benel t obligation 24 837,872 4@,341

VAT Contol Ar count 25 17,717,566 18,011,395

Corporate Tax P :ovrsron 26 53,754,283 27,917,551

49,t39,0tETotal Current l ,iabilifies 7t,520,759

Flnenced by
Accumulated Fu rds 280,851,112 217,171,464

Total Llsbilitier 359,371,t71 267,010,552
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Institute of Resource Management
and Financial Statements

June 30 2019

OF CASH FLOWS FOR THE YEAR ENDED 30 JI.'NE 2OI9

Annual
For the

16. STA

Accounting

Name

a

r

Finance Manager

Name : Job Akuno

ICPAK Member Number: 9l 19

Date {r(trLs+ t (, A"Oqa.

National Chairman

Name: Dalmas OderoAbduilahi

4

Receipts

199,785,753Revenue from Member Services 229,809,946

199,785,753Total 229,809,946

Payments

Direct Costs 92,904,880 69,678,200

Employee Cos ts 23.947.47t 37,455,963

Repairs & Ma ntenance 99,210 183,781

General Exper ses 13.436.458 13,639,819

Contracted Pn fessional Services 6,102,633 7,875,821

Council & Go rernarice Costs 5.705.333 2,307,362

Finance costs 200,666 184,318

Total 142396,651 131325,265

Net Cash Flo 87.413295 68,460,489v from Operating Activities
Cash Flow fr lm Investing Activities
Rental Revenr 1.079.900 439,000re froln Property

Finance Incdl fdF;rir, 7.635.2t0 4,806,5071

8.286.6641 (2,122,240)Purchase ofA rsets

3.123.267Net Cash flov s from investing activities 5,428,446

Net fncrease, lDecrease) in Cash 92.841.741 71.583.756
Cash and car h equivalents at I July 2018 173274,097 101,690,341

Cash and cas h equivalents at 30 June 2019 266.115.838 173,274,097

I

.\

Date \ t/Ot a,oa4 Date r t /oS/acaa
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Institute of uman Resource Management
Annual
For the

and Financial Statements
June 30,2019

lt. NOTES THE FINANCIAL STATEMENTS

Information

of Human Resource Management is established by and derives its authority urd

from Human Resource Management (HRMP) No. 52 of 2012 Act. The

is wholly owned by the Govemment of Kenya and is domiciled in Korya.

of Compliance and Basis of Preparafion

The statements have been prepared on a historical cost basis except for the

at re-valued amounts of certain items of property, plant and equipment,

securities and financial instnrments at fair value, impaired assets at their

recoverable amourts and actuarially determined liabilities at their present value.

The of financial statements in conformity with International Public Sector

Standards (IPSAS) allows the use of estimates and assumptions. It also requires

to exercise judgement in the process of applying the Institute's accounting

The areas involving a higher degree of judgement or complexity, or where

and estimates are significant to the financial statements, are disclosed in Note

5of financial statements.

'::r. 
..

statements have been prepared and prese,nted in Kenya Shillings, which is the

and reporting cturency of the Institute.

The stateme,nts have been prepared in accordance with the PFM Act, the State

and Intemational Public Sector Accounting Standards (IPSAS). The

policies adopted have bee,n consisturtly applied to all the years presented.

1.

2.

The

6



Institute of Human Resource Management
Annual Reports and Financlal Statements
For the year ended June 30, 2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)

3. Adoption of New and Revised Standards

i. New and amended stondards and interpretotions in issue eflective in the year ended 30

Jane 2021.

Other

Improvernents

to IPSAS

Applicable: lil January 2021:

a) Amendments to IPSAS 13, to include the appropriate references to

IPSAS on impairment, in place of the current references to other

international and/or national accounting frameworks.

b) IPSAS 13, Leases and IPSAS 17, Property, Plant, and Equipment.

Amendments to remove tansitional provisions which should have

been deleted when IPSAS 33, First Time Adoption of Accrual Basis

Intemational Public Sector Accounting Standads (IPSASs) was

approved.

c) IPSAS 21, Impairment of Non-Cash-Generating A,ssets and IPSAS 26,

Impairmurt of Cash Generating Assets.

Amendments to ensure consistency of impairment guidance to account

for revalued assets in the scope of IPSAS 17, Property, Plant, and

Equipment and IPSAS 31, Intangible Assets.

d) IPSAS 33, First-time Adoption of Accrual Basis Intemational Public

Sector Accounting Standaxds (IPSASS).

Amendments to the implernentation guidance on deemed cost in IPSAS

33 to make it consistent with the core principles in the Standard.

7



Insdtute
Annual
For the
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tr.

Resource Management
snd Flnsncial Statements

ended June 30r 2019

TI{E flNANCIAL STATEMENTS (Contlnucd)

and amended stondards and interyretatior$ ln issue but not yct cfcAivc in the

cndcd 30 lune 2021.

IPSAS

Financir

Instnrm

Ir
il

:nts

Appllceble: I't Janurry 2023:

The objective of IPSAS 4l is to establish principles forthe financial reporting

of finurcial assets and liabilities that will present rclevant and useful

information to users of financial stateme'nts for their assessment of the

amounts, timing and ucertainty of an entity's futrue cash flows.

IPSAS 4t provides users of financial stat€ments with more useful

information than IPSAS 29,by:
. Applying a single classification and measureinent model for financial assets

that considsrs the characteristics of the asset's cash flows and the objective

for which the asset is held;

. Applying a single forward-looking expected credit loss model that is

applicable to all financial instnrmEnts subject to iqpairment testing; and

. Applying an improved hedge accormting model that broadens the hedging

arrangements in scope of the guidance. The model develops a stong link

between an entity:s risk managerneirt strategies and the accounting teahent

for instnrments held as part of the risk manageraent statcgy.

IPSAS

Social I
lzz

l*"nt
Appllcable: l't Januara 2023

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting

entity provides in its financial statements about social benefits. The

information provided should help users of the financial etatqnents and

general purpose financial reports assess:

(a) The nattre of such social benefits provided by the €N$it,r;

(b) The key features ofthe operation ofthose social b€oefit schanes; and

(c) The impact of such social benefits provided on the entity's financial

performance, financial position and cash flows.

8



Institute of Human Resource Management
Annual Reports and Financlal Statements
For the ended June 20t9

iii. Ear$ adoption of stondords

The entity did not early - adopt any new or amended standards in year 202012021

4. Summary of Significant Acdountlng Policier

a) Revenue recognltion

i) Revenue from non-exchange transrcffons

Fees. tsxes and fines

The entity recognizes revenues from fees, taxes and fines when the event occurs and the asset

recogrition criteria are met. To the extent that there is a related condition attached that would

give rise to a liability to repay the amount, deferred income is recognized instead of revenue.

Other non-exchange revenues are recognized when it is probable that the future economic

benefits or service potential associated with the asset will flow to ttre entity and the fair value

of the asset can be measured reliably.

Tranrfers from other sovernment enfifies

Revenues from non-exchange transactions with other government entities are measr:red at

fair value and recognized on obtaining contol of the asset (cash, goods, services and

property) if the hansfer is free from conditions and it is probable that the economic benefir

9

Amendments to

Other IPSAS

resulting from

IPSAS 41,

Financial

lnstnrments

Appllcable: lst Jrnuary 2023:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted when

IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on hedging

and credit risk which were inadvertently omitted when IPSAS 4l was

iszued.

c) Amendments to IPSAS 30, to update the guidance for accounting for

financial guaf,antee contracts which were inadvertently omitted when

IPSAS 4l was issued.

Amendments to IPSAS 33, to update the guidance on classiffing financial

instuments on initial adoption of accrual basis IPSAS which were

inadvertently omitted when IPSAS 4l was issued.



Institute of uman Resource Management
Annual
For the

and Financial Statements
ended June 30, 2019

NOTES THE FINANCIAL STATEMENTS (Continued)

Summary Significant Accounting Policies (Continued)

or potential related to the asset will flow to the entity and can be measured reliably.

grants are recognized in the statement of comprehensive income.

grants are recognized in the statement of financial position and realised

in the of comprehensive income over the useful life of the assets that has been

using such funds.

The recognizes revenue from rendering of services by reference to the stage of

when the outcome of the tansaction can be estimated reliably. The stage of

is measured by reference to labour hours incurred to date as a percentage oftotal

labour hours.

the contract outcome cannot be measured reliably, revenue is recognized only to the

extent the expenses incurred are recoverable.

Revenue the sale of goods is recognized when the significant risks and rewards of

have been transferred to the buyer, usually on delivery ofthe goods and when the

revenue can be measured reliably and it is probable that the economic benefits or

associated with the transaction will flow to the entity.

Interest is accrued using the effective yield method. The effective yield discounts

future cash receipts through the expected life of the financial asset to that asset's net

carrylng The method applies this yield to the principal outstanding to determine interest

rncome period.

amount

service

l0



Institute of Human Resource Management
Annual Reports and Financial Statements
For the year ended June 30,2019

't

NOTES TO THE FINANCIAL STATEMENTS (Continued)

Summary of Significant Accounting Policies (Continued)

il) Revenue from exchenge transactions

Dividends

Dividends or similar distibutions must be recognized when the shareholder's or the entity's

right to receive payments is established.

Rentgl income

Rental income arising from operating leases on invesfrnent properties is accounted for on a

straight-line basis over the lease terms and included in rwenue.

b) Budget lnformation

The original budget for FY 2018-2019 was not approved by the National Assembly.

Subsequent revisions or additional appropriations were made to the approved budget in

accordance with specific approvals from the appropriate authorities. The additional

appropriations are added to the original budget by the Institute upon receiving the respective

approvals in order to conclude the final budget. Accordingly, the hstitute did not record

additional appropriations on the 2018-2019 budget following the governing body's approval.

The entity's budget is prepared on a different basis to the actual income and expenditure

disclosed in the financial statements. The financial statements are prepared on accrual basis

using a classification based on the nature of expenses in the statement of financial performance,

whereas the budget is prepared on a cash basis. The amounts in the financial statements were

recast from the accrual basis to the cash basis and reclassified by presentation to be on the same

basis as the approved budget. A comparison ofbudget and actual amounts, prepared on a

comparable basis to the approved budget, is then presented in the statement of comparison of

budget and actual amounts.

In addition to the Basis difference, adjustments to amounts in the financial statements are also

made for differences in the formats and classification schemes adopted for the presentation of the

financial statements and the approved budget.

ll



Institute of Resource Management
Annual
For the

and Financial Statements
ended June 2019

NOTES THE FINANCIAL STATEMENTS (Continued)

Summary Signilicant Accounting Policies (Continued)

A to reconcile the actual amounts on a comparable basis included in the statement of

of budget and actual amounts and the actuals as per the statement of financial

has been presented under Item l7 ofthese financial statements.

companson

c) Tares

Current

to be

the amount

where the

recogrized

situations

provisions

Deferred

ofassets

date.

tal( assets and liabilities forthe curentperiod are measured at the amount expected

from or paid to the taxation authorities. The tax rates and tax laws used to compute

those that are enacted or substantively enacted, at the reporting date in the area

operates and generates taxable income. Current income tax relating to items

in net assets is recogrrized in net assets and not in the statement of financial

Managementperiodically evaluates positions taken in the tax returns with respect to

which applicable tax regulations are subject to interpretation and establishes

appropriate.

is provided usirig the liability method on temporary differences between the tax ba.scs

liabilities and their carrying amounts for financial reporting puposes at the reporting

Defened liabilities are recognized for all taxable temporary differences, except in respect of

taxable differences associated with investments in controlled entities, associates and

interests in ventures, when the timing of the reversal of the temporary differences can be

controlled it is probable that the temporary differences will not revenie in the foreseeable

future.

Defened assets are recogrrized for all deductible temporary differences, the carry forward of

unused tax and any unused tax losses. Defened ta>( assets are recognized to the extent that

it is that taxable profit will be available against which the deductible temporary

and the carry forward ofunused tax credits and unused tax losses can be utilize4

except in of deductible temporary differences associated with investments in controlled

and interests injoint ventures, defened tax assets are recognized only to theentities,

t2



Institute of Human Resource Management
Annual Reports and Financial Ststements
For the year ended June 30,2019
NOTES TO THE FINANCIAL STATEMENTS (Continued)
Summary of Signilicant Accounting Policies (Continued)

extent that it is probable that the temporary differences will reverse in the foreseeable future and

taxable profit will be available against which the ternporary differences can be utilized.

The carrying amount of deferred t&x assets is reviewed at each reporting date and reduced to the

extent that it is no longer probable that zufficient ta:rable profit will be available to allow all or

pafi ofthe deferred tar( asset to be utilized. Unrecogrrized defened ta:r assets are re-assessed at

each reporting date and are recognized to the extent that it has become probable that future taxable

profits will allow the defened tan asset to be recovered.

Defened tax assets and liabilities are measured at the tan rates that are expected to apply in the

year when the asset is realized or the liability is settled, based on tax rates (and tax laws) that have

been enacted or substantively enacted at the reportingdate.

Defened tax relating to itcms recognized outside surplus or deficit is recognized outside surplus

or deficit. Defered tax items are recognized in correlation to the underlying transaction in net

assets. Defened tax assets and deferred tax liabilities are offset ifa legally enforceable right exists

to set offcurre'nt ta"x assets against current income tax liabilities and the deferred taxes relate to

the same taxable entity and the same ta:ration authority.

Sales tax

Expenses and assets are recogrized net of the amount of sales tax, except:

i) When the sales tax incurred on a purchase of assets or services is not recoverable from

the ta:ration authority, in which case, the sales tax is recognized as part of the cost of

acquisition of the asset or as part of the expense item, as applicable

ii) When receivables and payables are stated with the amount of sales ta:< included

The net amount of sales tax recoverable from, or payable to, the taxation authority is

included as part of receivables or payables in the statement of financial position.

d) Investment property

lnvestment properties are measured initially at cost, including fransaction costs. The carrying

amount includes the replacement cost of components of an existing investment properfy at

the time that cost is incurred if the recognition criteria are met and excludes the costs of day-

to-day maintenance of an investment property.

13
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NOTES THE FINAIICIAL STATEMENTS (Continued)

Summary Significant Accounting Policies (Continued)

property acquired through a non-exchange fransaction is measured at its fairvalue

at the of acquisition. Subsequent to initial recognition, invesfrnent properties are

using the cost model and are depreciated over a 30-year period.

properties are derecognized either when they have been disposed of or when the

property is permanently withdrawn from use and no future economic benefit or

seruce is expected from its disposal. The difference between the net disposal

period

and the carrying amount of the asset is recognized in the surplus or deficit in the

de-recognition.

are made to or from investment property only when there is a change in use.

e) erty, plant and equipment

, plant and equipment are stated at cost less accumulated depreciation and

losses. Cost includes expenditure that is directly attributable to the acquisition of

the

at

When significant parts ofproperty, plant and equipment are required to be replaced

the entity recognizes such parts as individual assets with specific useful lives and

them accordingly. Likewise, when a major inspection is performed, its cost is

in the carrying arnount of the plant and equipment as a replacement if the

criteria are satisfied. All other repair and maintenance costs are recognized in

surplus deficit as incurred. Where an asset is acquired in a non-exchange transaction for nil

consideration the asset is initially measured at its fair value. All property, plant and

are stated at cost less accumulated depreciation on a reducing balance method. The

depreciation rates are as below;

Motor Vehicle

Office Equipment

Computers & Printers

Fixtures & Fittings

Intangible Assets

AII

or

a)

b)

c)

d)

e)

-2s.0%

- 12.5%

- t2.5%

-30.0%

-20.0%

t4



Institute of Human Resource Management
Annual Reports and Financial Statements
For the year ended June 30, 2019

NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

Summary of Siguificant Accounting Policies (Continued)

f) Leases

Finance leases are leases that tansfer substantially all ofthe risks and benefits incidental

to ownership of the leased item to the Entity. Assets held under a finance lease are

capitalized at the commenc€rnent of the lease at the fair value of the leased property or,

if lower, at the present value of the future minimum lease payments. The Entity also

recognizes the associated lease liability at the inception of the lease. The liability

recogrized is measured as the prese,nt value of the future minimum lease payments at

initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance

charges and reduction ofthe lease liability so as to achieve a constant rate ofinterest on

the remaining balance of the liability. Finance charges are recognized as finance costs in

surplus or deficit. An asset held under a finance lease is depreciated over the useful life

of the asset. However, if there is no reasonable certainty that the Entity will obtain

ownership of the asset by the end of the lease term, the asset is depreciated over the

shorter of the estimated usefui life of the asset and the lease term.

Operating leases are leases that do not transfer substantially all the risks and benefits

incidental to ownership of the leased item to the Entity. Opoating lease payments are

recogrrized as an operating expense in surplus or deficit on a staight-line basis over the

lease term.

g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of

intangible assets acquired in a non-exchange transaction is their fair value at the date of

the exchange. Following initial recogrition, intangible assets are carried at cost less any

accumulated amortization and accumulated impairment losses. Internally generated

intangible assets, excluding capitalized development costs, are not capitalized and

expenditure is reflected in surplus or deficit in the period in which the expenditure is

incurred. The useful life of the intangible assets is assessed as either finite or indefinite.

15
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NOTES THE FINAI{CIAL STATEMENTS (Confinued)

Summala Significant Accounting Policies (Continued)

and development costs

Entity expenses research costs as incurred. Development costs on an individual

are recognized as intangible assets when the Entity can dernonstate

D The technical feasibility of completing the asset so that the asset will be available

for use or sale

Its intention to complete and its ability to ure or sell the asset

How the asset will generate future economic benefits or service potential

The availability of resources to complete the asset

The ability to measure reliably the expenditure during development.

r)

h)

ii)

v)

initial recognition of an asset, the asset is carried at cost less any accumulated

of

and accumulated impairment losses. Amortization of the asset begins when

is complete and the asset is available for use. It is amortized over the period

future benefit. During the period of development, the asset is tested for

annually with any impairment losses recognized immediately in surplus or

inctruments

a) assets

assets within the scope of IPSAS 29 Financial lnstnrments: Recognition and

are classified as financial assets at fair value through surplus or deficit, loans and

held-to-maturity investments or available-for-sale financial assets, as appropriate.

The determines the classification of its financial assets at initial recognition.

Loans receivables are non-derivative financial assets with fixed or determinable payments

not quoted in an active market. After initial measurement, such financial assets are

measured at amortized cost using the effective interest method, less impairment.

t6
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Annual Reports and Financial Statements
For the year ended June 30,2019
NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

Summary of Significant Accounting Policies (Continued)

Amortized cost is calculated by taking into account any discount or premium on acquisition

and fees or costs that are an integral part of the effective interest rate. Losses arising from

impairment are recognized in the surplus or deficit.

Held-to-maturitv.

Non-derivative financial assets with fixed or determinable payments and fixed maturities are

classified as held to maturity when the Entity has the posifive intention and ability to hold it to

maturity. After initial measurement, held-to-maturity investments are measured at amortized

cost using the effective interest method, less impairment. Amortized cost is calculated by taking

into account any discount or premium on acquisition and fees or costs that are an integral part

of the effective interest rate. The losses arising from impairment are recognized in surplus or

deficit.

Impairment of financial assets

The Entity assesses at each reporting date whether there is objective evidence that a financial

asset or an entity of financial assets is impaired. A financial asset or a entity of financial assets

is deemed to be impaired il and only if, there is objective evidence of impairment as a result

of one or more events that has occurred after the initial recognition of the asset (an incurred

'loss event') and that loss event has an impact on the estimated future cash flows of the financial

asset or the entity of financial assets that can be reliably estimated. Evidence of impairment

may include the following indicators:

D The debtors or an entity of debtors are experiencing significant financial difficulty.

ii) Default or delinquency in interest or principal payments

iii) The probability that debtors will enter bankruptcy or other financial reorganization.

iv) Observable data indicates a measurable decrease in estimated future cash flows (e.g.,

changes in arrears or economic conditions that correlate with defaults)

b) Financial liabilities

Initial recosnition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair

value through surplus or deficit or loans and borrowings, as appropriate. The Entity

t7
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NOIES TIIE FINAI\ICIAL STATEMENTS (Continued)

Summary Signilicant Accounting Policies (Contlnued)

the classification of its financial liabilities at initial recognition., All financial

ire recognized initially at fairvalue and, in the case 0f loans and borrowings, plus

attibutable tansaction costs.

After recognition, interest bearing loans and borrowings are subsequently measwed

at cost using the effective interest method. Gains and losses are recopized in

or deficit when the liabilities are derecognized as well as througb the effective

method amortization process. Amortized cost is calculated by taking into accotmt

or prernium on acquisition and fees or costs that are an integral part ofthe

effecti interest rate.

D

Inventory is at cost upon initial recognition. To the extent that inventory was received

tansactions (for no cost or for a nominal cost), the cost of the inventory isthrough

its fair value at the date of acquisition. Costs incuned.'io bringing each product to its present

Iocation and are accounted for, as follows:

materials: purchase cost using the weighted average cost method.

goods and work in progress: cost of direct materials and labour and a

of manufacturing overheads based on the normal operating capacity but

borowing costs.

After initial

However, to

inventory is measured at the lower of cost and net ter,lizable value.

nominal

cost.

extent that a class of inventory is distibuted or deployed at no charge or for a

that class of inventory is measured at the lower of cost and current replacement

Net value is the estimated selling price in the ordinary course of operations, less the

estimated of completion and the estimated costs necessary to make the sale, orchange, or

any

i)

ii)

distribution.

l8
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NOTES TO THE FINA|ICIAL STATEMENTS (Continued)

Summary of Significant Accounting Policies (Continued)

Inventories are recognized as an expense when deployed for utilization or consumption in the

ordinary course of operations of the Entity.

k) Provisions

Provisions are recognized when the Entity has a present obligation (legal or constntctive) as a

result of a past event, it is probable that an outflow of resources embodying economic benefits or

service potential will be required to settle the obligation and a reliable estimate can be made of the

amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example, under an

insurance contract, the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain. The expense relating to any provision is presented in the

statement of financial performarrce net of any reimbursernent.

l) Contingent liabilities

The Entity does not recognize a contingent liability but discloses details of any contingencies in

the notes to the financial statements, unless the possibility of an outflow of resources embodying

economic benefits or service potential is remote.

m) Contingent assets

The Entity does not recognize a contingent asset but discloses details of a possible asset whose

existence is contingent on the occurrence or non-occlurence of one or more uncertain future events

not wholly within the control of the Entity in the notes to the financial statements. Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the

financial statements. If it has become virtually certain that an inflow of economic benefits or

service potential will arise and the asset's value can be measured reliably, the asset and the related

revenue are recognized in the financial statements of the period in which the change occurs.

n) Nafure and purpose of reserves

The Institute creates and maintains reseryes in terms of specific requirernents.

t9



p) benellts

The provides retirement benefits for its employees and Councils. Defined contribution

plans are

separate

benefit plans under which an Institute pays fixed contributions intg a

(a fund), and will have no legal or constnrctive obligation to pay further

if the fund does not hold suffrcient assets to pay all employee benefits relating to

ernployee in the current and prior pedods. The connibutions to fimd obligations for the

payment

payable.

Defined,

retirement benefits are charged against income in the year in which they become

plans are post-ernployment benefit plans other than defined-contibution prt#[

The benefit funds are actuarially valued tri-annually on the projected uit credit method

basis. identified are recovered through trrmp zum payments or increased future

on proportional basis to all participating employers. The contributions and lump zum

payments the post-ernployment benefit obligation.

q) curriency tranractions

in foreign currsncies are initially accounted for at the ruling rate of exchange on

Insfitute of Resource Management
Annud
tr'or the

and Flnancial Statements
ended June 2019

NOTES THE HNAI\ICIAL STATEMENTS (Continued)

Summary Significant Accounting Pollcies (Continued)

o) ln accounting policier and ertimate;

the effects of changes in accounting policy retrospectively. The effects of

policy are applied prospectively if retospective application is impractical.

the tansaction. Trade creditors or debtors denominated in foreign curency are

the statement of financial position reporting date by applytng the exchange rate on

differences arising from the settlement of creditors, or from the reporting of

rates different from those at which they were initially recorded during the pedo4 are

as income or expenses in the period in which they arise.

The Entity

changes in

the date

reported

that date.

creditors

20



Institute of Human Resource Management
Annual Reports and Financial Statements
For the year ended June 30, 2019

NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

Summary of Significant Accounting Policies (Continued)

r) Borrowing costs

Borrowing costs are capitalized against qualiffing assets as part ofproperty, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases when consttrction of the

asset is complete. Further borrowing costs are charged to the statement of financial performance.

s) Related parties

The Institute regards a related party as a person or an entity with the ability to exert control

individually or jointly, or to exercise significant influence over the lnstitute, or vice versa.

Mernbers of key management are regarded as related parties and comprise the directors, the

Executive Director and senior managers.

0 Service concession arrangements

The Entity analyses all aspects of senrice concession arrangements that it enters into in

determining the appropriate accounting treatnent and disclosure requirements. In particular,

where a private party contributes an asset to the arangement, the Entity recognizes that asset

when, and only when, it controls or regulates the services the operator must provide together with

the asset, to whom it must provide them, and at what price.

ln the case of assets other than 'whole-of-life' assets, it controls, through ownership, beneficial

entitlement or otherwise - any sigrificant residual interest in the asset at the end of the

arrangernent. Any assets so recognized are measured at their fair value. To the extent that an asset

has been recognized, the Entity also recognizes a corresponding liability, adjusted by a cash

consideration paid or received.

u) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at banlq short-term deposits on call

and highly liquid investnents in Treasury Bills with an original maturity of six months or less,

which are readily convertible to known amounts of cash and are subject to insignificant risk of

changes in value. Bank account balances include amounts held at the Absa Bank Kenya Plc, KCB

Bank Kenya and M-Pesa at the end of the financial year.
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NOTES THE FINANCIAL STATEMENTS (Continued)

Summary Signilicant Accounting Policles (Continued)

of these financial statements, cash and cash equivalents also include short term

cash and advances to authorised public officers and/or institutions which were not

accounted for at the end ofthe financial year.surrendered

For the

v)

w)

figures

Where comparative figures for the previous financial year have been amended or

to conform to the required changes in presentation.

events

There have no events subsequent to the financial year end with a significant impact on the

financial for the year orded June 30, 2019.

Judgments and Sources of Estimafion Uncertainty5.

The

the period. However, uncertainty about these assumptions and estimates could result in

of the Entity's financial statements in conformity with IPSAS requires

to make judgments, estimates and assumptions that affect the reported amounts of

revenues, assets and liabilities, and the disclosure of contingent liabilities, at the end of

outcomes require a material adjustrnent to the carrying amount of the asset or liability affected

in future

Estimates assumptions

The key conceming the future and other key sources of estimation uncertainty at the

reporting

of assets

that have a significant risk of causing a material adjustment to the carrying amounts

liabilities within the next financial year, are described below. The Entity based its

and estimates on parameters available when the consolidated financial statements

However, existing circumstances and assumpfions about future developments maywere

22
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NOTES TO THE HNAIICIAL STATEMENTS (Condnued)

Summary of Signlficant Accounting Policies (Continued)

change due to market changes or circumstances arising bey0nd the contol of the Entity. Such

changes are reflected in the assumptions when they occur. IPSAS 1.140

Useful lives and reridual velues

The useful lives and residual values of assets are assessed using the following indicators to inform

potential future use and value from disposal:

a) The condition of the asset based on the assessment of experts employed by the Entity.

b) The nature of the asset, its susceptibility and adaptability to changes in technology and

processes.

c) The nature of the processes in whi6h the asset is deployed.

d) Availability of funding to replace the asset

e) Changes in the market in relation to the asset

Provisions

Provisions were raised and managemsnt deterrnined an estimate based on the information

available. Additional disclosure of thessgstimates ofprovisions is included in Note 27. Provisions

are measured at the managernent's best estimate of the expenditure required to settle the obligation

at the reporting date, and are discounted to present value where the effect is material.

23
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6.

THE FINAIYCIAL STATEMENTS (Continued)

from Member Seruices

7. Rental from Property

8. Finance

9. Ure of and Services

Applicationl & Upgrades 3,732,897 4,390,537

Seminars, $rorkshoPs & Trainings 160,544,909 149,999,595

Membershi| Fees 56,610,875 48,685,375

Consultancf 7,502,061

Total reve{ue from the Rendering of services 220,Ett,681 210,577,56E

Rental Inco ne 1,079,900 439,000

Total renta ls 1,079,900 439,000

7,635,210 4,906,507lnterest incr me from Treasury Bills
7,635,210 4,t06,507Total linan :e rncome

Dlrect Cost
Materials & Publication 22,339,508 19,354,424

Venue & Ar commodation 45,944,820 41,468,757

Out of Statir n 4,964,545 2,169,650

Transport & Mileage 902,825 1,533,993

1,988,945Travelling ( csts 3,328,525

7,956,654 7,916,304Consultancl

655,830 501,360Other Costs

E5,992r707 74,833433Total Direc Costs
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Institute of Human Resource Management
Annual Reports snd Financial Statements
For the year ended June 30, 2019

NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

10. Employee Costs

11. Repairr and Mrintenance

12. General Expenses

Gross Salaries 19,416,563 27,017,310

468,900 1,006,898Wages

41,000Training & Professional Development I 10,100

3,228,329 3,377,973Medical Cover

l,o97,l l0 404,000Employee Welfare

241321,002 31,847,0t1Employee costs

183,781Repairs & Maintenance 99,210

99,210 183,781Total Repairs & Mgtntenance

Administrative Expenses

Office Supplies 735,339 l,l2l,69l
Office Cleaning 331,600 308,800

l,28o,l1oTransport & Insurance 1,560,964

301,932 240,827Postage & Courier

Printing & Stationery 2,121,142 3,491,399

Advertisement & Publicity 628,968 122,000

Motor Vehicle 1,736,271 1,101,037

Corporate Social Responsibilities 325,000 120,314

174,500License & Permits 149,200

7,t90,416 7r960r67ETotal Administrative Expenses

Of,ice Rent
Office Rent 3,275,184 2,A41,990

Service Charge 217,864 1,214,730

Parking Fees 557,684 316,782

3M,073Hall Hire 240,120

Total Oflice Rent 4,2go,ts2 41477r575

Ofiice Utilides
Telephone & Internet 1,394,366 1,795,112

Office Utilities/Electricity 575,935 306,453

2rl0l,56sTotal OIIice Utilitles 1,970101

14,151,569 14,539,t1tTotal General Expenses
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NOTES THE FINAIYCHL STATEMENTS (Continued)

13. Dep Expense

14. ProfessionaVConsultancy Expenses

15. Council Governance Costs

16. Finance

503,410 499,310Furnitue A Equipment

321,638 210,772Fixtures & iittings
87,439 3,843Computers & Printers

807,559 266,746Motor Vehr cle

339,699 362,448Intangible

2,0s9r746 t34t,ttgTotal Depr eciatlon and Amortization

Professiona Fees 614,600

450,000 900,000Audit Fees

24/',720kgal & Se retarial 246,667

iltancy 4,791,366 6,731,101Other Cons,

611021633 7r87S,tzlTotal Cont 'ec{ed Professlonal Services

341,478Venue & Ar commodation 504,550

1,928,498 6/.7324Meeting All )wances

l,4go,l07 1,014,930Transport d Travelling
Elections 1,595,06 73,480

Others 196,752 230,150

2307362Total Cour :iI & Governance Costs 5,705,333

200,666 184,318Finance cos S

Totel finenr re costs 200,666 1t4,31t
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NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

17. Detailed Analysis of Carh and Cash Equivrlentr

1t. Receivables from Exchange Translctions

(a) Current Recelvables from Exchange Trancacdonc

@) Long- term Receivabler from Erchange Trancsctionc

38

e) Current rccount
Absa bank 0821498910 31,704,115 37,582,554

Kenya Commercial bank 120388474s 1,625,205 9,566,186

Sub- total 33329320 47,14t,740

b) Others(speci$)
Petty Cash N/A 40,000

M-Pesa N/A 6,096,746 3,512,709

Treasury Bills N/A 226,689,772 122,572,&8

Sub- total 232,786,518 126,125357

Grand total 266,115,E3t 173,274,097

Current recelvablec

Other exchange debtors 24,492,195 30,626,138

Total current receivables 24,492,195

Long-term Recelvablec

Total non-current recelvables

Total receivablef (a+b) 24,492,195 30,625,13t
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NOTES THE FINANCIAL STATEMENTS (Continued)

19. from Non-Exchange Transactions

20. Related

Deposit - F rcl 120,000 60,000

Deposit - C r Park 13,075 13,075

Rent Depor it. IHRM 2,656,776 2,656,776

Rent Depor it - HRMPEB 2,459273 2,459,273

Deposit - S rcurity 10,000 10,000

Deposit - T ;lephone 20,000 20,000

5o/o Corpot te Ta:r Withheld 9,793,992 7,903,035

I-oan Acco' nt - Borrowing 1,000,000 1,000,000

M/V Dispo el De,posit 956,250 956,250

SalaryAdv mce 199,000 73,000

Group Life 117,622

Medical Inl atient 413,703 185,331

Medical Or lpatient 220,913

Total
83,333

17,725402 151675,275

Transactlo rs with related pardes

Opening B t,495,228 (2,51E,672)rlence

a) Receipt r received by IHRM on behalf of related parties

HR] IPEB (23,883,303)(4,516,698)

cHI M (19,000) (3,133,600)

Total (4,535,698) Q7,016,903)
Payments r rade by IHRM on behalf of related parties

HRI 30,349,284IPEB 6,434,223

CHI M 477,950 962,195

Total 6,9121173 31311,479

c) Adjustm :nts - Fixed Assets

HRI IPEB 6,719,324

CHI M
Total 6,7191324

Total 10,871,703 8,4951228
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Institute of Human Resource Management
Annual Reports and tr'inancial Statements
For the year ended June 30, 2019

NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

22. Investment in Property

23. Trsde and Other Paycblee

24. Employee beneflt obllgadon

25. VAT Control Account

Investnent in Property 19143,685 19,M3,685

lnvestnent in Subsidiary 11,233,627 11,233,627

At end of the year 30,6773t2 30,677312

2,545,801Trade Payables 4,529,379

332,659Accrued Expenses - Suppliers

1,350,000 900,000Other Payables (Audit Provisions)

Total Trade & Other Payables 6,211,03t 3,445,t01

345,041 450,954PAYE
NHTF

Elimu/Stima SACCO

17,100

139,515

NSSF 14,040

Education Plan

Pension 104,468 13,387

217,708Net Pay

E37,872 464341Total Employee benefit obligadon

Tax Accnred- PAYE & VAT
18,011,395VAT Control Account 17,717,566

17,717,566 1E,011,395Total VAT Control Account
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26. Tex Provision

27.Cu Provisions

28. generated from operations

Balance br ought down 27,917,551

Corporate 'ax provision 25,836,732 27,917,551

Total Corl orate Tax Provision 53,754283 27,917,551

Balance bfl as at 01.07.2018 900,000 900,000

Additional provisions 450,000 450,000

Provision ultilised

Change du{ to discount and time

value for rlor.y
Transfers 

fom 
non-current

provlslons 
I

Total provfsions as at 30.06.2019 1,350,000 1,350,000

Surplus for the year before tax 90,970,926 82,708,342

Adiusted fr r Cash Flow from Oneratins Activities
Depreciatio I 2,059,745 1.343,1 19

Rental Rev :nue from Propefi (r.079,900)
Finance Inr ome (7,63s,210\

Provision fr r audit Fees 450,000 900,000

Oneratins 'rofit Before Workins Capital Adiustments 84.765.561 84.951,461

Workins C rpital adiustments
Decrease Rr ceivables from Exchange Transactions 5,683,943 (10,791,8l s)
Increase in Leceivables from non-Exchange Transactions (3,504,673)

Increase Tri de and Other Payables 2,765,237 (5,011,396)

Increase Re (2.376.475\ated Parties (3,916,360)

Decrease in VAT Control (293.829) 9.849.637

Decrease in Iax Accrued - PAYE & VAT (l.012.r55)
Increase En ployee Benefit 373,531 (s.608.883)

Total Cash Flow from Ooeratins Activities 87,413.29s 68.460.4t9

.,.. l,
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29. Financial Risk Management

The Institute's activities expose it to a variety of financial risks including credit and liquidity risks

and effects of changes in foreign currency. The Institute's overall risk management programme

focuses on unpredictability of changes in the business environment and seeks to minimise the

potential adverse effect of such risks on its performance by setting acceptable levels of risk. The

Institute does not hedge any risks and has in place policies to ensure that credit is only extended to

customers with an established credit history. The Institute's financial risk management objectives

and policies are detailed below:

i) Credit risk

The Institute has exposure to credit risk, which is the risk that a counterparty will be unable to pay

amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits with banks,

as well as trade and other receivables and available-for-sale financial investments. Management

assesses the credit quality of each customer, taking into account its financial position, past experience

and other factors. Individual risk limits are set based on internal or external assessment in accordance

with limits set by the Councils. The amounts presented in the statement of financial position are net

of allowances for doubtful receivables, estimated by the lnstitute's management based on prior

experience and their assesrrment of the current economic environment.

The carrying amount of financial assets recorded in the financial statements representing the

Institute's maximum exposure to credit risk without taking account of the value of any collateral

obtained is made up as follows:

As at 30 June 2019

24,492,195 24,492,195Receivables from exchange transactions

17,725,402 17,725,402Receivables from non-exchange transactions

266, I I 5,838 266,1 15,838Bank balances

Total 308333,435 308,333,435

As at 30 June 2018
30,626,138 30,626,138Receivables from exchange transactions

15,675,275 15,675,275Receivables from non-exchange transactions

173,274,097 173,274,097Bank balances

219575,510 2lg,s7s,sloTotal

JJ
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The under the fully performing category are paying their debts as they continue trading.

associated with these receivables is minimal and the allowance for uncollectible

amounts the lnstitr,rte has recognised in the financial staternents is considered adequate to cover

any irrecoverable amounts. The Council sets the Institute's credit policies and objectives

and lays parameters within which the various aspects of credit risk managernent are operated.

ll. Liquidity risk management

Ultimate for liquidity risk management rests with the lnstitute's Councils, who have

built an liquidity risk management framework for the management of the Institute's

short, and long-term funding and liquidity management requirements. The Institute manages

liquidity risk continuous monitoring of forecasts and actual cash flows.

The table represents cash flows payable by the Institute under non-derivative financial

remaining contractual maturities at the reporting date. The amounts disclosed in

contractual undiscounted cash flows. Balances due within 12 months equal their

carrying as the impact of discounting is not significant.

iii. RIsk

The entity has

Institute on an

in place an intemal audit function to assist it in assessing the risk faced by the

basis, evaluate and test the design and effectiveness ofits intemal accounting

Ar at 30 Jur e2019

332,659 4,528,379 4,961,038Trade payabl )s

Current porti n of borrowings

Provisions 450,000 900,000 1,350,000

Defered incr me

837,872Employee ber refit obligation 837,872

5,428379 7,04Ep10Total 837,t72 782,659

As st 30 Jun 201t
Trade payabl s 2,545,801 2,545,801

Current portir n of borrowings

Provisions 900,000 900,000

Deferred inco ne

Employee ber efit obligation 4il,341 4il,341
2r545,t01 3,glo,l42Total 464341 90o,ooo

and
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Market risk is the risk arising from changes in market prices, such as interest rate, equity prices and

foreign exchange rates which will affect the Institute's income or the value of its holding of financial

instruments. The objective of market risk management is to manage and control market risk

exposures within acceptable parameters, while optimising the retum. Overall responsibility for

managing market risk rests with the Audit and Risk Management Committee.

The Institute's Finance Department is responsible for the development of detailed risk manageme,nt

policies (subject to review and approval by Audit and Risk Managemott Committee) and for the

day-to-day implementation of those policies. There has been no change to the Institute's exposure to

market risls or the manner in which it manages and measures the risk.

a) f,'oreign currency risk

The Institute has transactional curency exposures. Such exposure arises through purchases ofgoods

and services that are done in currencies other than the local currency. Invoices denominated in

foreigrr curencies are paid after 30 days from the date of the invoice and conversion at the time of

payment is done using the prevailing exchange rate.

The Institute manages foreigrr exchange risk form future commercial transactions and recognised

assets and liabilities by projecting for expected sales proceeds and matching the same with erpected

payments. The carrying amount of the Institute's foreigrr currency denominated monetary as$ets and

monetary liabilities at the end of the reporting period are as follows:

r.r 2019

Ar et 30 June 2019

Finenclel gssets

lnvestnents 30,677,312 30,677,312

266,1 15,838Barrk & Cash Balances 266,1 15,838

24,492,195 24,492,195Debtors

Totel linandd erets 321,285345 321,285345

Finencial Llebilities
6,211,038 6,21 I,038Trade and other payables

Borrowings
6,21 1,03t 6111,03tTotel finrncial liebilities

Net foreign currency aseeU(ffebllity) 315,074,307 315,074307
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The is mainly transacting in local currency (Kenya Shillings) with very minimal exposure

to foreign tading fluctuations.

b) rate risk

risk is the risk that the Institute's fiRancial condition may be adversely affected as aInterest

result of in interest rate levels. The Institute's interest rate risk arises from bank deposits.

This the Institute to cash flow interest rate risk. The intcrest rate risk exposure arises mainly

rate movements on the Instifute's deposits.

To manage interest rate risk, management has endeavoured to bank with institutions that offer

favourable rates.

Finrncial Management

The did not analyse its interest rate exposure on a dynamic basis by conducting a sensitivity

analysis.

analysis

involves determining the impact on profit or loss of defined rate shifts. The sensitivity

interest rate risk assumes that all other variables, in particular foreign exchange rates,

remSln The analysis would have been performed on the same basis as the prior year

iv) Rirk Management

The of the Institute's capital risk management is to safeguard the Institute's ability to

a going concern. The Institute capital stnrcture comprises of the following funds:

36

from

Ar rt 30 Ju re 201t

Flnencld r setr

Investnents 30,677,312 30,677,312

Bank & Ca r Balances 173,274,097 173,274,097

Debtors 30,626,138 30,626,138

234,577,y7 234,577,y7Totd finrr ld aretr
Finrnclel I labl[tler
Trade and o her payables 3,445,901 3,445,801

Borrowings

Totel flner ial llrblldec 3,,045,t01 3,a45,t01

Net forelgr currency erreU([rbtlfty) 231,131,746 231,111,746

continue
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Revaluation reserve

217,171,464Retained earnings 280,851,1 l2
Capital reseile

2t0,851,112 217,171,464Totsl funds
Total borrowings

266,1 15,838 173,274,097Less: Cash and Bank Balances

14,735,274 43,897,367Net debV(excess cash and cash equivalents)
20.2YoGeering 5.2o/o

NOTES TO THE FINANCIAL STATEMENTS (Continued)

30. Related Parfies Disclosure

Entities and other parties related to the entity include those parties who have ability to exercise

control or exercise significant influence over its operating and financial decisions. Related parties

include management personnel, their associates and close family members.

i) HRMPEB - Human Resource Managernent Frofessional Examination Board

ii) CHRM - College of Human Resource Management

iii) Ministry of Public Service

a) Receipts recelved by IHRM on behalf of related pardes
(4,516,698) 23,883,303HRMPEB

3,133,600CHRM (19,000)

27,016,90tTotel (4,535,698)

b) Payments made by IHRM on behalf of related partier
6,434,223 30,349,284HRMPEB

477,950 962,195CHRM
6912,173 3t3ttA79Total

c) Transfer of Fixed Accets to related Pardes
6,719,324HRMPEB (NetbookValue)

d) Key msnrgement compensation
5,705,333 2,307,362Directors' emoluments

Compensation to key management 9,670,452 10,650,360
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the Reporfng Pertod

material adjusting rnd noa- adjusting €vents after the reporting pcriod.

31. Eventr

Therc were

33.

Thc

32. rnd Eoldlng Inrdtute

The a Stote Co,rporatioo/ or a Somi- Autonomouc Governmcnt Agancy under the Ministy

of Public Its ultimate fNDt is the Govcrmrot ofKooya.

statemcots an! preocffid in Kenya Shillingr 6shs).

,.*r(
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APPENDX

APPENDD( 1: PROGRESS ON FOLLOW UP OF AT DITOR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management @mments

that were provided to the auditor.

Exesutive Director

o*".....r.!.[.9.K a ..t tl ,

N/A
Affrual Audit Report by Office
of Auditor Genersl not yet

available

N/A N/A N/A
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II: PROJECTS IMPLEMENTED BY TIIE ENITTY

by the lnstitute of Human Resource Managernent GiRM) Fmded by

partners and/ or the Government.

I N/A

2
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The above amounts have been communicated to and reconciled with the paf,ent Ministry

Finance Manager

IHRM 5
Head of Accounting Unit

State departnent for Public Senrice

Sigr------.-Sigr

Breek down of Tranrferc from the Strte Department for Publtc Servlce

r"y 201ty2019

a. Recurrent Grentc
Benk Stetement
Date

Amount (KShr) 2018-2019

None None

Totd
b. Development Grantr

Bank Statement
Drte

Amount (KShr) 2018-2019

None None

TotsI

4t
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