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THE NATIONAI- POLICE SERVICE COMMISSION ACT

(CaP 85)

lN EXERCISE of the powcrs conferrcd by sectio! 28 of the

National Police Scrvice Comnrission Acr. the Nalional Police Service

Commission makes thc following Rcgulations-

THE NATIONAL POLICE SMVICE COMMISSION
(RECRUITMENT AND APPOINTMENT) REGULATIONS, 2025

PART I_PRELIMINARY

l. Thcse Rcgulations may bc citcd as the National Police Servicc
Commission (Rccruitmcnt and Appoinlmcnt) Rcgulations, 2025.

2. ln thcsc Regulations, unlcss the context otherwise requircs-

"accrcditcd observcr" means a pcrson or institution accrcdited by
lhe Corumission to observe a rccruitmenl proccss:

"Act" mcans thc National Policc Service Commission Act;

"acting appointmcnt" means tcmporary confernent upon a

ncmbcr of ths Scrvicc, of the powcr to Perform duties of al officc
other than the office the member substantively holds, while the member
continues to hold hc substantive appointmenl:

"administrative units" includcs a ward, location alld sub-location'
wifiin thc mcanirlg of the National Govcmment Coordinalion Actl

"allocated sloB" means thc numbcr of candidates to be recruited
in a paniculu constituency and the number distributed to
administrativc units within a constituency, based on a weighted fomula
determined by the Commission using the peramcters in rcgulation 7(4);

"civili&n" melns a penon cmployei in the Service who is not a

police officcr within thc meaning of lhe Natio@l Policc service Act
but does not include slaff of the Commission sccrelarial

"Conurission" mcans the National Police Service Commission
establishcd undcr Anicle 246 of thc Constitutio[;

"constitucncy" has rhc mcaning assiSned undcr seclion 2 of fic
Elections Act:

"desi8nated fields" mcms spccialiscd nelds specified in thc
Third Schedulc as dctermined by the Commission under rcSulation 27 i

"establishmenf' nrcans thc required numbcr of staff in the

Service dctermincd upon a staffing ne.ds analysis;

"exceptionally hlentcd pcrson" mcans a person recruitcd into thc
Scraicc undcr regulation 28:

"marginaliscd community" has lhe meu,rirlg sssigned under
Aniclc 260 of the Constituliont

"mcmber of lhe Scryice" has the mcaning assigned under section

2 ofthe National Policc Scrvicc Act:

CiLluon
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"rncrit" in rulati(rn to a candidulc sccking to cntur thc Scrvicr-
mcanr lh l lhc pesi()n-

(n) ha-\ lhc sbilily. aptitudc. kno*lcd8c. {nd pcrsonal qualirics
rclcvirnl lo [ndcfluling the duties lo he usliigneil l(, th
pcrson:

(bl s{risli!.tt intcgrity r(luircmcnt.s of Chaprcr Six of thc
Constilulion rrld lhc LcadcNhip and lnrcgriry Acl:

(c) has potcndal tbr funhcr dcvclopmeor:

(d) ha6 thc rrquind acadcmic qualifications and expcriencc: sod
(e) meeli the clitcria sot out in the advertisemcnt for thc vacancv

for which thc pcrson is bcing considcrcd.

"mcrit lisf metns the ollicild raDkcd lisr ol cundldqtes armog.d
bascd on lhcir grrfomruncc scorcs in a sclcction proccs!:

"rrfliccr of thr C(rrmis$ion" ncilns a mcmhcr ol staff $crvillg
wirlrin th!'sccrctutiat (|l lhc Comrnirsion:

_ __ 
"rccrui(mclt critrtre" nreanr I plncc designatcd a:rd publicised by

thc C'ommission li)l conducling thc rccruilmcnl IIocr'ss spccificrl undci.
rcgul i(,o l5 {b):

'lrcruittncnl punel ' rncur u puul r:unslilutr.,il h) lhc
Conrnrission undcr rc[ulation 8:

_ 
"rccruitmcnt 

-systgm" mcans the policc rccruitmcnt platform
providcd by the Conlmission ro facititarc rhc recruilmcnt 

' 
prccess

spccified unrJcr rcgulution 15:

"rcscrrc policc officcr" mcsns r person appointcd as a membcr
of thc National Policc Rcservc undcr rcgulation 3d;

"Rcrcrvc" has thc mcuning assigned under fte Nutional police
Scrvicc Act:

"Scryicc" mcuns thc Nutiollrl Police Servicc esutrlishrd bv
Article 243 of lhc Constitution:

"spqcialist" mcans s pcrson rccruircd puIsuarlt to rcgulation f7:
'srength" mc{rl's the acturl number q[ mcmben wilhin thc

Scr!ice:

- "trsining" mcus thc impaning and imulcating of skills.
knowlcdgc, ability. and bchaviour which is nccessary for a Frson !o
undcnakc thc Espoosibilities of rhc rclcvant office;

"tansfcr" rneans thc rclocstion of a member of thc scrvice.
togcthcr wirh mancls rcleting to rhc ofticcr. ftogl a dury station to a
ncw duty station. including the pay poiot of lhe officer. io a ncw duty
slation:

"vucun.'y" mcars u position in thc Servioe that is authorized
undcr lhc cstabli6hmcnr but is not filled by a mcmbcr of thc Service:
und

Ci!,. l85C
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"vetting" mcans ahc proccss of asscssillg a candidste's suitability
fo! lppointmcot into thc Servicc. rnd includes background check.

3.These Regulations shall apply to the rcc.uitrnent and
appointltrcnt of members of the Servicc.

4, Thc objcd of these Regulations is to-
(a) providc a standardiscd proc€durc for the recruitrncnt of

mcmbcrs of th€ Servicc:

(b) ensurc that the rccruitment and aPpointnent process is fdr,
objective, transparcnt 8nd upholds the values Iriociplcs and
standards provided in the Constitution ard $e applicable
writtcn laws;

(c) specify thc rcsponsibilities of thc Commission and

rccruitmclt panqls in the recruitmcnt process; and

(d) cnhancc thc cfficiency and tccountability of the recruitm.nl
proccss, including through the use of techlology.

5. Every pcrson involved in implemeflting these Regulations shall
adhere to thc following principlcs-

(a) rcspcct fot thc Constitution and the rulc of law.

(b) equiry and inclusiveness;

(c) cquslity ard non-discriminatioli

(d) intcgrity atld accoultability, in accordance with Chaptcr Six
of thc Coostitution 8nd the lrEdcrshiP and Integdty Act:

(c) transpaEncy end fsimess:

(f) merit and professionalism iard

(8) vslucs and principles of public service undcr Anicle 232 of
thc Constitution.

PART N - RECRUIIMENT FRAMEWORK

6.Thc Commission shall, in rcsPcct of each recruitrn€nt
proccss-

(r) revicw and approve rtrc proposed rccruitmcnt c€ntres' Prior
to commcnccmcnt of thc rccruiBnent Process:

(b) declare vacancics in two newspapers of wide national
circulation and locally available communication channels:

(c) inform ca[did&tcs of the lhrcc slages of rhe recruitment
proccss and communic{tc to caldidates the rcquircmerts for
cach sta8c. including the actions to bc takcn and documents
to bc presented;

(d) constiruE within lhc Conrnrission's recretadat thc Technical
Recruitment Committce and recruitment punels, each
comprising officcrs from the Commission aod the Scrvice as

may be necessary fol the rccruitment process;

Obtct
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{c) rrrcr\r( lhc xctiriltcs ol thc Ttch|ricirl Rccruitnrcnt
Cotrtrnillec iud lhc trcruiunenl p.rr.ll, (o slitutcd umlat
p.rfaSrxph (d)i

(ll nppr,vc nnd accrcdit indir iduah or ()agunisali()ns tt) s(.rvc x\
r(.cruitntcnl obscr\,crr. in xcc(,rdxnc(: with ld lint\trxtt\c
!uidclinl's lbrnrulatc(l l.,y the Commi!sion:

(!) o!cr*.-. lh!' activilics ol lhc Tcchnical Rccruitnrcnl
(lolrnliltcc und thr rccruiimcnt panclsl

(h) provide stratcgic dircctions on trny matter adsins during thc
rccruitment proccss including suspcnsion, postponemcnt or
canccllation of thc wholc or part of the recruitmcnt process:

{i) approvc thc namcs ol" thc succcssful candidaEs for
(onsidemtioll nnd approvul:

(i) crtrurc tllnl duc tlililcrtru is crrnr.luctrrl rlr .ucccsslul
ctndldxlljr rncluding tlltdcrttkin! b ck8rou[(l chuck\:

(1,) llcirr ilnd dctcr'uli|lc unrc\(,1lcd contllilints or ilpl.,citlj\ irltri -liont thc tcct'utlmfnt proccss or appoinlntcnls: and

(l) c(nl\ider nly (xlrcr ltuttl.r.th{t mx} nrise tkrrn in rclation t0
tlt( rt(rLritnt(' l proucss anrl appointmcntr

7-( l)'l'ltu ('rnnnrisst(,t) rhilll. rD a(coldt[cc \rtfll Arltclc ]"1(](-tXul
ol lhc Con\tttulirnl d \r,.li('n IO, II nJ l: ('l thr /\ct. in undct.Litlinu
lhc rc-cruitmcnt and appointmcnf of mcnlb!.r! ol thc Scrvicc

(a) advctlisc vdcnncies.lvailable in the Selvice on ils website. in
at lcasl two ncuspapc[ of national widc circularion and
through un, olhcr avilihble media. and shall invite
tppli(ations wilhin a spr.crfied pcriod which shall rlol bc lcss
lhiln [o!necn ditvs:

(b) appmvc. publrsh and publicisc rhc list ot sho(lisrcd or
slccesrlul candidutcs in the Cornmissions website or lrny
othcr plalfomr: and

(c) addrcss any nratrcr ircidcnt&l lo thc rccruitmcnt crercisc_

(2)'fhe Conmissio,r :ihall lbr euch recruitmenl proccss determi[c
and &ll(K'atc thc' spccific nunrbcr of ciudidarcs lo bc rccruitcd inlo thc
Servicc li'onr cach consliltencv.

(l) ln allocaling numbcN to cach constitucncy. thc Commission
shall cnsurc thst thc distribution promotes gcnder equity and reflecrs a
Scographical balancc across the adminisfative units within lhc
constilucncy,

(4) In determining rhe all$ations under sub-re8ularion (j). rhe
Conrmission shall apply a rvcightcd fornrul0lhat considcrs-

(a) lhe nirtional populitlior;

(b) thc povcny indcx:

(i(.I'r.,1
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(c) an cqual sharc comPotlcnt:

(d) allirmative action mclsllres in l'avour ol Drarginali/cd lroups
or comntunities. \4hcrc nccessaryi ilnd

(e) any otlrcr criteria that the Conlntissi(nl niay fuonr ti,nc t)
ti rc dctcrnrinc.

(5) l0 this regulation. 'povcity indcx' Dcans lhc mosl leccnt
poverty index published by the Kenl'a National llurcau of St:tlistics
cstablishcd under sectir)n 3 ol thc Stalislics Act

tl.(l) Thc Comnlissi(nl shall. for eairh recruitnlent cxercise.
constitutc such nurobcr of lccruitnrcnt Pancls ls il nloy considcr
n.cc\sar\ for ftur,loses ol'tlndcl'laLin[: le(rtlilment.

(2) Thc Corrmission shall cnsLrrc thaL lhc comlx)silion ol cach

rccruitnrcDt pancl undcr sub-rcgulation (l) complics wilh lhc
requircnlcllt on lendcl cqujl],.

(J) A rccruitllrcnt pancl $hall consist of-
(a) an officel of the Cornrttission not below Scalc 6, or such

olher'ofliccr as the Conrmission nlay aPpoint who shall servc

iLs the chuiry)ersoDi

(b) an ofliccr ol thc Senicc not below lhe rank of
Supcrintcndcnt of Policc, who shall serve as lhc vicc
chairperson;

(c) an offtcer of thc (]ommission nol bclow ScAlc'li

(rl) an olTicer ol thc Se lce not below lhc rank oI Chiel
Inspcctor of Policc;

(e) a mcdical ofllcci of hcallhi and

(D tny other olficer tha( lhe Comnission may assign to thc
pfulcl.

(4) The officers rclcned to in sub-regulation (-'l) (c) and (d) shall
scrvc as joint sccrclarics lo thc rccruilnlcnt pancl

(,5) l hc rccruitnlcrt pancl shall

(a) prepalc and sel up lhe dcsignatcd recruitlneol centre prior to
thc r1!nrnrcnLcrncnl of ir rccruitnrcnl prtrc.'sl':

(b) cafiy oul rccnlitnlcllt at th( dcsigllatad rccluilmcnt centlts:

(c) vcrill the originrl docun)enls presented hy elch candidxte
against lhc inlbtnlation submiltcd throu8lr thc rccruitmcnt
systerrr or any otller nrodc spccilied by the Conlnrissiolti

(d) conduct physical assessnrcnl ol'cach sitortlistcd candidate in
accordance $ ith rtgulation 2l I

r.) lrcpi(i .lItJ suhnll( lo llr. Con)rnl\:'i,nl

(i) lhe llnll lisl ol succe'ssl'ul ciLndidatcs to the Cornmission
lor co $idcrirtion:

tJt Ill
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(r) d comprchcrsiv( rcpot.t on thc rccruitmc conduc(cd at
the dcsignnted cenlrc including rhe minutes o[ the
rrcruitnunl panel rncctings:

(iii) { Bport ol c(}mpl?rints reccivcd indirittirrg those resolved
and lllosc pcnding lcsolut,on:

(t') submil $rough thc rL-cruitmcnt systcrn or illly otlrcf modc
spccificd b), the Commission. a rctum in Form I sct out in
thc Fir$ Schedulc:

(g) subject lo rhe approvttl o[ the Commission. cuncel a
recruitmeflt process at s designatcd rccruitment ccntre: and

(h) pct fonr any othq funcLion or ruk as mry be assigned by rhe
Commissioo,

(6) A mcmbcl of thc rccruitmenr parcl shall. bcforc undctraking
{n) duty. tukc irnd suhricrihu tr) thc onlh ol-inlcgrity scl out in th;
S*cond Sclrcclulc.

(7) Thc ch{rirl^*r:,on shull Plcsidc ot,cr.rhc mcclings irnd xcrivilics
(,1 lh! lrct'uirmcnr puncl and sirull bc rusponriblc tin ovcrsccing )d
coordin{tinr the rccruilmcnl proce$ ilt lhe dcNignuled rerruiiment
ecntrc. inuluding rddl.cssing ard rcsnlving any complaints lod-Ecd with
the recruitmenl punelnt thrt level.

- (ll) A rccruirntrnl pancl sltlll dischurgc itri assigncd tusks in n
proles$ional and accounluble m{nner frce frcm any co;flict of intelEst
and in strict compliancc with the guiding plincipics scr oul in
regulation 5.

(9) A membel of a rec.ruirment punel shall not bc assigncd ro
scrvc in thc constitucrcy from where tlrcy origi[atc.

.. (10) The joinl secrcturies designnlcd under sub-rcgutarion (4)
.\h{ll scryc as tcchnical advisors to thc rccruitmcnt panclonlny matten
felaling to thc recruitnrent proceis.

(ll) Mcmbcrs of a rccruilmcnt pancl shall be individu0lly and
collectively accountable fol ony act or onrission lhat conlEvenes these
RcEulations or 8ny applicablc law. and nlay bc subjcctcd ro di$ciplinary
or other legal proccss.

9.Thc Commission shall ensurc thal cvcry lcrson who is tnlcgdryol th,r
involved in the rccruitntnt proccss- rroccsi,

(a) takes an o{rh ro uphold and apply rhe principles aad vulucs
cmhrincd in the Constitutioni

(b) complies with rhe applicable law6, regulations and policies:

(c) disc'hargcs their duries horesrly, impanially, diligenrly.
without fcar or favour. and frcc from conflici of in[rcsts:
and

(d) is briclcd or trained on thc tccruitmcnt proccss prior to
undenirlinB their rcsponsibilities,



Kc,rya Subsidiary lagisl at i on, 202 5 1805

10. A pcrson may cnt€r thc Service as-
(a) 8 policc sonstsble;

(b) a cadct:

(c) a spccislist:

(d) atl cxceptioMlly hlentcd person:

(e) a civilian strff; or

(f) a policc rcscrvc ofnccr.

ll.(l) A penon shall bc qualilicd ro be considercd for
rccruitrnent into thc Scrvice if the pcnon-

(a) is a citizen ofKcnyai

(b) holds I Nadonal ldcrrity Card;

(c) has sttsincd the minimum academic qualifications specified
by the Commission in the sdvenisement for the vacancy;

(d) has attained thc agc of cighrc€n y€ars by the closing dstc for
submission of applications and-
(i) has not anaincd the 88c of twcnty-eight ycars in the case

ofa constablc:

(ii) has not attaincd the age of thiry years in the case of a
cadct;

(e) is physica.lly and mcdicatly fi.: and

(0 mal(cs a dcclaratioa confirmilg that he has no criminal
rccord.

(2) Thc Commission shall ir each recruimt€nt cycle set &

proponion of thc available vacancies for sffumativc action aod shall
rccord in writing thc rcasons for such rccruitBeot under this rcgulation.

(3) A pqson rccruiad punuant to subregulation (2) shall sarisfy
all other rEquircmenls for rEcruirneol.

(4) Io addirioo to sarisfyirS $e rcquiGmcnts for r€cruitmcnl, s
candidatc sh8ll undergo and pass such interviews. physical
assessrrcots, cxaminrtions and vetting prccc&ses.

12.(l) Whencvcr thcrc are vacancics in the Servicc, the
Commission shsll -

(a) dcclarc thc vscancics: and

(b) advcnisc the intcntion to rccruit-

(i) on thc Commiision's wcbsitc:

(ii) in 8t lcast two newspapers of national wide national
cLculation:

(iii) on thc Commission's official social media accounts; ard

(iv) through 8ny olhcr avsilablc media.

Crr.Soric! of

ccncnl e ry
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(21'l'hc adltrtiscmcnt sholl includc intbrmdtion on-
(r) lhc.l|rplicurion pm(.cdurc- inctuding -Euidalkc on lhs usc ol

thc rEcruirm!. t syitcm whcrc applicablc:

(b) lhc critcrin for thc rccnritnrcnt:

(c) thc (losiog dote for submission ot {pplicarions. which shall
not bc lcls thitn fourtcc[ days lrom rhc datc of thc
!dvcnii€meflt:

(d) whcrc sdditionsl itrformation conccming thc advertisenrent
msy be acc€ssed, including tllc dcsignatcd rccruit.lEnt
ccotlcs: ond

(e) dny othcr informltion which the Commissien mly consider
nccqssiil] .

l-1. ( l) Thc Commission shall. irl thc comncft.cnr!.nr ot {
rccruitnlclt pKrccsr. irvitc rclcvant slakcholdurs to submit thc nnmcs
rrl ildividLrals lrcrn thcir inslitutil}nx lirr ccGditatiQn indepcnd l

(2) An insrirution ()r pcfsor sccking {ccrcdilali(rn und$ this
re8ulirtion shdll upFrly in l.brn1 f ser out in the ljh..ll Schedule. cither
clcqtronicdly rhrough lhc rccruitnNrt svslcnr or by phyxic0l
submi*siof qs dle Connnission may dircfl.

(3) Thc Cornmission shall issue an official identificarion badge to
caqh accEdited ohserver which shall b€ promincmly displaycd ar all
timcs during thc rcrruitmcltt proccss-

(4) Accrcdiution grarlcd urdcr this rcguhrion shdl-
(a) apply only Io thc spccific rccruitnEnt exercisc for which it is

grunlcd: slrd

(b) nor cxtcd to any othcr rccruitrrie ercrcis€ or rctivity.

(5) Thc chairpcrson of a rccruitmcnt pancl shall grant accGdircd
obscrlcrs acccss to thc designated rEcruitmcnt (fntres.

(6) A pcrson or institution shall nor bc pcrmiucd to obscrvc rhc
rR(ruiimcnl prg(esli unlcss duly acc.Editld by thc Cqmmission.

(7) Thc Commi$siol may rEvokc the lccrcditation of an
ob$€ryer-

(a) if ssti3ficd that thc obscrvcr hss acrcd in a biased maoner or
pursucd intcrcslq prcjudicial to the fsimess ofthc Bcruiamcnr
prqcess: or

(b) if thc obscrycr contravcnqs
Rcgulrtiorts,

any prcvision of rhcsc

indcn.ndcot

(8) Upon conclusion oI rhc recruilmcnt proccss cvcry accrcdircd
ob$erver $holl \rithin the period spccified by thc Commisrio'I submir r
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rcpon in Form 3 set out in thc First Schedulc eithcr elccronically
through the recmitmcnt syslcm. or io print form as thc Commissioo
may dircct.

14. Subjcct to regulation 37, thc tecruitment p{ocess shall be
complctcd within one hundrcd ard twetrty days from the dota of
declimtion of vacancics. excluding any pcriod during which the
process is suspcadcd by a coun order.

PART III_ RECRUTTMENT OF CONSTABLES AND CADETS

15. The rccruiurent of corstablcs and crdets shall be conducEd
in thl!. shgcs-

(a) stage ons shall compris€-

(i) submissior of rpplicstiors:

(ii) shonlisting of cardidaEs by lhe Commissiotl thtouSh
thc rrcruiunsDt syslem or my othcr method tbc
Commission may spccify: and

(iii) nodfrcatioo of shortlistcd crrdidslcEi

(b) stage two shsll comprisc-

(i) vcrification of documcols:

(ii) physical ass.ssmcnt of candidstcs:

(iii) medical asseasmer[; aDd

(iv) issuanc. of admissio[ lcltcrsi 8od

(c) stagc thEc shell comprisc-

(i) admission of succcssful candidrtes inio ahc dcsignatcd
police rsiling collegcs; rnd

(ii) comtnenocmeot of tr8ioin8.

16.(l) A pcrson intcrestcd to fill 8Ir rdvcrriscd vacancy shall
8pply tkough-

(a) the rEcruiuncnt systemi or

(b) such othcr mcar! thc Commission may spccify in the
rdvcrtiscmcnt.

(2) Thc rccruitmcnt systcm shall bc-
(s) tra$psrcnl;

O) rccutc aad frtc from improPcr influence or unlawful
inrcrfercnce:

(c) administcrcd in an impanial, neutral. accurate and

accountablc manner: and

(d) capablc of being audited for uansparcncy and accounlability.

(3) Ar application under rub-rcgulation (l) shalt be msdc in
FoIm 4 scr out iq the Firsr Schedulc.

(4) Thc Commission shall-

Dulllior of

S(!Ec. oI

rpplymS.
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(n) pru\,idc lhc ncccssitry inli'Imation u[d supFt.t kr assilt
upPlici ts tvho encountcr lcchnical chlllcngrjs nhilc using
tlle rucruitlnant svrtcnr: and

(b) cnsurc thnt.all itpplicattons rubmittcd in clcctronic or prinr
lirrnr ar..* dulv acknowlcdgcd.

(5) A elndrdatc \+ht) lltls l(, pro\idc lh( lilndilt(rr! trlirftt |lon
iN sf\!ilicd sholl.trt irrcligibtr lo hL. shr)nlirrcd. rnd rhc irpplicorron
dccnrcd Io bc inv{lid.

17. Thc Conulillsion shall-
(!) proccss allapplications rcccilcd :

(b) shonlist c did{rcs who mccl lhc sfrcilicd mirimum
cligibility critcriai and

(c) (onsidcr nlfinnalive acltnr In the shonlsting pro,ccss.

lli I l) Thc Conrrnir.ior rh ll. $irhtn r$.(n rlars l|t shrfiIslino_
puhlish and puhlictzc thc nilnrs ol \ho li\re(l candirlutcr (|n its otficiil
tvchsitc and throulh such {rhct nr(dcr rs I rxr dclcrrlrina.

(lt The Cornnlssirrn rhall notif) ea(h slxfilistcd candidlrc
lhn)ugh th( cnrnil xddtrss or tclcphonc contilcl prrri(lcd tn tltctr
l)plrsillkrn l() r!-[xrrt t() thlj dcstEnillcd rrcrullnNl|l Ccottus al lctrst scrrn

dil-r\ h!'lirn rhc rchcdulcd diltc l.)r thc vcriflclltirnl ()l'd(liunrclltr nd
phYsrcaI usscssr|*-nt

lJ) A oolilicllion undcr suh-rc!ul ti(,ll (]) \hlll sJr.r. il'r
(a) thc namc of thc {andidatc and thc dcsignatcd rccruilmcnr

ccnlrc:
(b)

(c)

lhe d{tc orl which $e caodidutc is Equired to uttcnd:
thnt thc vcrification of documents and physicsl irsscismcnl
shdl bc conducrcd bcrwccn ll a.m. and 5 p,m. on rhc
sf,ecilicd datc or al such othcr tinre ns lhc Conl;rirsk,n nlity
dctcrnrinc;

(d) lhc docunrc ts rcquircd lirr vcrificatitrn:
(e) lhat latc itrival al thc rccruitmcnt cent[Ii or luilurc to augnd

shall rcstlh in xutom tic disqu{lilication: tlnd
(l) any othcr Nlcvant lirrmation that lhc Commission may

considcr ncccssnrv.

19.(l) On lhc schedulcd day ol'rccruilnrnl at lhe dcsignfltcd
ccrllre. the rcct uitm€nt panelrihall-

(a) bricf all shonlisrcd candidatcs sod accrcditcd obscrvers
prcscnl on thc proccdurcs applicablc to thc rccruitmcnt
excrcisc: and

(b) organise shonlisted candidarcs ro queue in accordalcc with
thcir rcspcctive ldministrativc unir.i to facilitstc tlrc physical
itsscssmcnl,

(2) Where u recruilmcnt cxercisc in lhc dcsign[ted rccruitnlent
centrc fails lo commcncs u schcduled and thc dc-ily excecd$ lhil.lv
lninutes. thc chqieerson ofthe (ecruitmcnr ponel shull-
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(a) inform the Commission of the llilure to underlake Lhe

recruitment process;

(b) record rcasons for such variation in thc panel's rcport: and

(c) on approval of the Commislion, var) the commencement
time

20. (l) A shortlisled candidate shall appear in person beforc the
rclcvant recruitmcnt panel and prcsent thc original documents and
copies ofthe documents specified in thc invrlalion nolice.

(2) The recruitmenr panel shall scrutinise and vcrify the original
documcnts against tlrc information provided in the applicalion
submittcd through the n1odc spccified by the Commission.

(3) The rccruitment panel shall retain copies of thc veritied
documents and retum the originals to the candidate immediately aftcr
vedlicarion.

(4) The Commission may undertake a vcrification or
aulhentication process of the documents submitted during thc
recruitment process.

(5) Faiture to provide original documenls as specified in thc
invitation notice shall rcsult in disqual ification.

21,(l) The chairperson of a recruitment panel shall bc
rcsponsible for ensuring that physical assessment of candidates is
conducted in a pnrfessional, trallspatellt, accountable and ethical
manner.

(2) Each candidale shall be assessed on observable physical
attributes and physical fitness, io accordalce with the criteria provided
in Form 5 set out the First Schedule.

(3) The criteria for physical a-sscssment shall-
(a) be objective and applied unifom y to all candidatcs:

(b) be communicated to all candidates at the commencement of
the recruitmefit exercise: and

(c) include running over a specified distance as pafl of rhe

assessmenl.

22,(l) On conlplction of the physical asscssment, a successful
candidate shall undeltake a medical assessment conducled by a
qualified mcdical practitioner to determine thcir litness to commence
ard urdertake police training.

(2) The medical assessmcnt. inclLrding thc collection, handling,
storage and processing of information, samples. and data shall be
carried out in accordancc with applicable writen law, including the
Data Protection Act.

23. (1) A recruitment paoel shall-
(a) assess cach candidate in accoldancc with thc rccnritmcnt

criteria: and

Physical

Physical

Cap.4l lC
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(b) preparc ! Iist ()f ctndidatcs who havc ptrsscrl thc asscssntcllt.
in Form 6 ser oul in fie First Schedulc. itnd shall lon-urd rhe
lisl to thc Co,nnission lor contimration.

(2) The li$ rcl'cned lo under suh-regul{lion ( I ) shrrll he _eenerared
nd submi cd clcutronically through th(, dcsiEnatcd rccRrilm;l sl/Jtcnl

or hy such olhel ,hudc us lhe Commission ntay lipccily.

- 
(-1) Subjcct to lhc number ol applications rcccived. thc

Cornmission shall c.nsurc that tha numbcr ofiaodidatcs sclccted irr cach
.oNtituetcy is at lcast thlcc timcli thc numbcr ol'slots allocatcd to thal
corulitucncy, and-lhe same principle shall where applicabte be spplied
to thc numberc selected at the recruhme ccntres.

(4) A constituc[c] slull not htvc fcvrcl tlun thnjc timcs lhc
allocated slors selccted unless lhe number ot eligible applicanrs is
insuflicicnt-

(5) In selecling curdidaris. thc recruirmcnt panel shall bc g idcd
h1.-

( ) thc ag-rlrcgitred scorc sh{et geoeralcd through thc rccruitmenl
syslct!! or such olhfl. mr'lhod u$ lhc Conltnission fltuv
spccity:

(b) lhe {llocilliul crileriu dclermined by the Commission: untl

(c) cquity in thc distrihution of ()pporlurilics itnrong
adminisrrurivc unils within thc constituency

(6) Upon completion ol physical and medical asscssment oI
candidntcs. and not latcr rhan scvcn dsys aficr thc asscssment. fic
rccruitment panel shall submit ro thc Commission. rhrough lhc
rcrruirmcnt systcm or such othcr mode ss thc Commission mav
spcci[y. -

(o) tlrc nanrcs of $c succcssful candidatcs at cach rccruitnrlt
cenlre;

(b) u rcpgn o[ thc rcctuitntcnt ciercisc:

(c) any rcpons or lccdback submitrcd by accrcditcd obscrvcrs:

(d) details of complaint$ ,cccived llnd thc manner in which lhey
wcrc handlcd. rcsolvcd or escalated to thc Commission: afld

(e) copies of docunrelts sobmittcd by rhe candidat$ and
remincd by the rccruitmcnt psnel.

(7) Ths documents rcfencd to in sub-rcgulation (6) shall
coostitutc the oflicisl record of rhe Commission for the rE ruitlll€tl(
exercise al the rclevant ccntrc.

(8) A recruiunent panel or ary mcmber of the panel who-
(a) fails to submir thc documents requircd undcr sub-rcgulation

(6): or

(b) submir$ falsilicd documc[rs or intbrmarion.
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commits a disciplinary of,ence and shall bc subject to appropriatc
disciplinary aclion in accordunce with .pplicable laws. regulations or
policy guidelines.

24. (l) The Commission shall-

(a) approvc thc final sclection list, in accordance with thc
rrcruiunenl principles and criteria set out in these
Rcgulations;

(b) lIansnlit the approved final selcction list to thc Inspector-
Ceneral: and

(c) lpload the final selection list on the Commission's official
website, and simultancously publish a notice in at least two
newspapers of nurional circulation-
(i) inlorm the public of the successful completion of that

stage of the recruitment exercisc; and

(ii) norify the public thar the details of sclected candidatc
havc been uploaded on the websitc.

(2) A succe$sful candidale -
(a) shall report to the designated uaining college on the date

specified in the letter of admission: and

(b) may be allowed (o reporl at a later date but not less than
threc days from tic date specified under paragraph (a).

(3) The Inspector-Ceneral shall within three days after the
deadline for reponing, submit to thc Corrmission a retum, in Forn 7
set out in thc First Schedulc, indicating thc nanres of candidatcs who
have rcported arrd those who have failed to rcpon Io the designated
traioing colleges.

(4) Upon receipt of the retum referrcd to in sub-regulation (3).
thc Commission may within founcen days, replace a candidate who has
forfeited admission with anofter shorrlisted candidate of thc samc
gcnder, ethnicily and locality.

(5) Where a suitable replacement under sub-regulation (4) is not
available after reasonable effon. the Commission may select another
qualilied candida(c fronr the merit list.

(6) Where a candidatc withdraws flom thc process or dies within
founeen days of reporting to the training colleBe. the procedure under
this regulation shall apply.

(7) Any leplacenlent under suuregulation (6) shall be cffected
not later than tlifly days after the date of commencement of training
and no rcplacement shall be pemritted after that pcriod.

25. (l) Thc Commission shall upon successful medical
assessment geneEte and issue letters of admission to candidates who
have succcssfully met thc specilicd recruitnEnt requirements.

(2) A candidate shall only be adn]ittcd to the respective policc
uaining college if they meet the requirements specified under these
Regulations.
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(J) A lcttcr ol ndmission shall contain-
(o) thc tlrll namu of thc candidirtc:

(b) the cundidirte s nillional identily crud number:

(c) thc nnmc ol'thc dcsign.lrcd tmining collcgc:

(d) the d lc lilr rcportin! lo rhc rr0inin-E collcgc:

(c) eslcntiBl itrms to bc caricd: and

(0 alry othcr rclrvant information as thc Commission nray
dctcrminc.

26. (1) A rccruit admitted to a policc trEining colleg€ rholl bc
disquslincd iI the candidate-

(a) frils Lo meet lhe specified ph-vsicul nd medic l [ihess
!it{[dsrd$:

(b) is li)und to have willfully provided tIItie intontutiol trl
submi[cd lorgcd or liitudul0nl documcntsl

(c) has il crinlinol rccord: or
(d) iails to mccl rhu standards of inrcgriry rcquirud in thu

Ser.l'ice.

(2) A rccrllit shrll not b!'disquulilicd undcr this rcgulllion unlcss
thc c{ndidale hus been allirrded an opportunity to be hcard aud due
proccss hirs bccn obscfvcd.

(3) Whcrc tt recruit has been disquAlilicd undcr rhis rcgulation.
the Commission may replace thc recruir if-

(a) the rcplaccmcflt mects tie specificd requircments [or
rccruitmertl and

(h) lhe replacement is done not lltef thnn thirty days from the
datc of co|lrmcnccnrcnt o[ truinins,

(4) A rcplaccmcnt under sub-rcgulation (3) shall be guidcd by th$
procedure provided under rcgularion 23 (4) and (5),

PART IV_RECRUITMENT OF SPECIALIS'I'S. EXCEPTIONALLY
TALENTED PERSONS AND CIVILIAN STAFF

27.(l) The Commission m8y recruil inro rhe Scrvi(e a peBon
rvho posscases profcssional or tochnical cxpcrtisc in a dcsignakd ficld
at a rank highcr than the entry level rank of police constable.

(2) For fie pupose of this rcgulation, a spccialist shall bc a
pcrson who has a professional background in any of the fields
designated in thc Third Schcdule.

(3) The Cornmission may-
(a) amc thc Third Schedule by adding or rcmo,',ing a category

of spc,cialisH 0s the Commission considcrs nccessary:

(b) dcsignatc additional lields and thc numb$ of profcssionals
to be recruiied undcr the spccialius' entry sclErne: and

Grourds for
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(c) ensurc that such rccruitmcnt do€s not prejudicc the career
progrcssion of offrccrs uppointcd at cnry lcvel rdnts.

(4) Thc specialiss c&tegory shall apply cxclusively to pcrsons
recruitcd and appoinrcd i[to the Service on thc basis of thcir specialiscd
skills orcxpcrtisc.

(5) A spccialist rscruitcd and appoincd undcr this regulstion
shall nol hold a cornmat|d position in the service.

(6) Thc proccdurs applicable ro the .ecruitmcot of police
consublcs sh8ll. rvith ncccs$sry modificalions, apply to the recruitmenr
of specialists.

28.(l) Th! Commissior may rccruit cxccptionally tslented
pcrsons inro the Service.

(2) The r€cruitnent of exceptionslly hlcnted persons shall, wifi
the ncccssary modifications, follow thc procedure spplicable to $e
rccruitrnent of police constablcs.

(3) Where the Commission identifies a ne€d to rerruit
exceptionally talented persons, it shall scout for ond identify
individuals who possess thc rcquisitc talent.

(4) The criteria for idcntifying ard sclccthg exceptionally
talented persons shall include-

(a) demonstrablc outstanding ability in any sport, music,
p€rformi[g an, visual art or other rccognised creative
disciplinc, supported by a portfolio or p€rfomance record;

(b) verifi&ble proof of participation in intemational, national,
rcgional or local competitions, festivuls or showcascs.
relcvant to the area of talent:

(c) possession of cenificstcs, Irophics, mcdals or other forms of
ofncial rccogdtion received a! rny level of competition or
artfutic engagcrnent;

(d) demonstrablc active membership of, or involvement in,
accrcditcd or recogdscd talent rcademies, fcdertions.
associstions or crcativc inslitutions. wherc spplicablc: aod

(c) poduction of a lettcr of rccommendation from rclevant
governmcnt institutions or industry expcns, or rccognised
profcssiooal Mics within lhe candidatc's field of expenise,
whcrc applicablc,

(5) A pcrson secking cntry into the Service under this rcgulation
shall apply to thc Commissiol through thc E{ruitmcnt systcm or such
othcr means ss the Commission may specify and shall irdicate-

(a) the acadcmic qualification and whcre applicable,
profcssional ccnifi cation:

O) a d$cription of $e applicant's dcmonstratd talcnl:

(c) panicuh$ of panicipation ir nationul. rcgional, or
intemational compctition. festival. showcascs. or similar
forums rclcvant to thc talent arcasl

cr.rpdonally
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(d) uwards. rccognirion or pentbli(, supponing tlrc claimcd
tnlenl: und

(e) ny othrr inlormitlion thitt thc Conrmis:,ion nrny rquirc.
(6) An cligiblc pcrson shall undergo u tudition or tilcnl

&\scrsnNnl.

(7) The audition. tslcnt asscssmcnl and rcvic$ shall bc conductcd
lry u Ecruitmcnl p.ucl, and nhcrc rcce$.\ury, in consukution with
rclc\.anl 8ovcrnnrcnl mini$trics. dcpanmcnts or industrv crpcrts.

(8) A pcrson ,,ho pqsscs thc t{l€or ssscssmcm shrll bc subjccrcd
!o physical and rnedical asscssmc in rccoldance with these
Rcguhtions.

29. (l) Thc Commission shdl rccruil civilion sraffro scrvc in rhc
Scrvicc.

(2)'l'hr' Cornmirsiorr m ) uppoinl r pela(n to hrrld a civilian
position in thc Sr,'rvicc -

(a) fionr withio thc Scrviccl or

(b) Iiom 0ul!'idc thc Scrricc.

{3} ln 
'a.cruitinB 

0 ci!ilitrn srslT. rhc Commission shall-
(ol rdhcrc lo lhc nirrionll valucs und plinciples ol govemnnce

undcr Afli(lc l0 ol'thc Constitution:

(b) ob$cwe thc values and priociplcs of public $r:rvicc ss sct out
undcr Adiclc 232 of the Con$titution: and

(c) opply { firm8tivc ucrion to cnsure-
(i) ift:lusion ofyouth and pe$ons wirh di$lbiliries: ard

(ii) (olsidcrution oL thc nccds o[ morginolised groups or
comnrunitics to thc cxtcnt pcrmissiblc undc, thc
Corlslilution_

(4) Thc rBcruitmcnt proccdurt shall, wirh ncccssary modification,
be conductcd in rccordsnce whh rcgulrtion 12.

(5) Thc Commission shall-
(a) invitc qualifiqd shonlistcd applicans tbr pcrsonal intcrvic\,trs.

und vhen applicablc, shdl sonduct Bdditional tcsts; und

(b) notify thc successful candidates io writing.

PART V - RECRUTTMENT OF RESERVE POLICE OFFICERS

30.(I) Thc Commission in line wirh soction IloC (a) of thc
National Police Service Act shtll rccruit and appoi[t such numbcr of
policc rcscrvc omccrs [s may bc rccommcndcd by fie lnsp8cror-
Gcocral.

(2) Thc lnspoctor-Gencrol rhdl-
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(a) assess the nccd for recruitment of reservc police officets;

(b) identify qualified and suitable persons for appointment:

(c) submil Io thc Commission a rcpott containing-

(i) thc identified needl

(ii) the proposed names of persons to be rccruited and

appointed;

(iii) quatitlcations of the proposed Petsons; and

(iv) recommendations fol their recruitment into the Reserr'e.

(3) The Commissior shall determioe lhe number of rescrvc police

officers in accordarce with any lecommeodation made by the National

Sscurity Council under sectior I l0(2) of the National Police Service

(4) No recruitmont shall proceed without a repon under sub-

regularion 2(c).

(5) The Commission shall co[sider the repon and

recommcndations submi[ed under suLregulation (2) and make a

delermination on the matter, and no appointment rhall be made without
the approval of thc Commission.

31. (l) A pelsor is qualified to be recruited as a reserve Police
officer if the person -

(a) is a citizen of. and resident in Kcnya:

(b) has attailed the age of eighteen yeil$ aDd is nol more than

fifty-five years of age;

(c) satisfies the in(egrity requirements undet Chapter Six of the

Consttution:

(d) has no crimiral rccordi and

(e) is willing to volunreer sewices to the Reserye

(2) The Commission shall vct or cooduct a background chcck on
every person prior to aPPointment into the Reserve.

(3) A reserve police ofllcer shall-

(a) be subicct to the laws and regularions apPlicable to policc

officers in th€ Service, except wherc a law or regulation

exprcssly provides otherwisc:

(b) servc for a non-rcnewablo period of five yearsi

(c) be subject to such lerms and conditions as the Commission
may determinc: and

(d) serve on a voluntary ba.sis and shall not be enlitled to

rcmunemlion cxcep( for allowances as may be spccified or
detemrined by the Comnlission.

Qualification for

C!p.84.

Cep.84
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PART VI_APPOINTMEN"I'S

Jl. ( I ) A pcrsorr irppoinled l(, alr) mnl in thc Sq.vicc shlll uorrn
ilppointntcnl. hc issucd wtth il ccltilicatc ol'nppoinlmcnt in accord ncu
wilh sec{ir)n 74 ol th('Natiotal policc Scrvice Act.

(2)'fhc intbrmurion und dara. including bir)mcrric dura. rubnti{t!.d
hy a pcrson upon apporDrmcnl shull br. rururncrl by thc Scrvicc nd rhc
Comnrission.

(l) A pcrson appointcd into thc Scrvicc shall. bclbr.c iussuminq
ol"fice. take un oath or make an affirmarion. as upplicable to theii
catcgory of Selicc. in accordance r.vith the Founh tchedule to the
National Polico Scrvicc Acl.

, .13. (l)'l'hc Conlntissien shdll. upon appointing a pcrson to rhc
Sclvice. issue n Iener oI appointnlent ."i,ing nui the rehrs and
conditions ofscrvicc.

(2) Thc lcrms nd conditions olscrvic!. shnll inclu<lc_
faj rhe ped .lol probiuk,ni

(b) career pn.rglession guidclines:

(c) lhe srlirry ilnd illhw.rm.es:

(d) othcr bcnc.nts, including, insurancc. mcclical covcr.. iI any;
(c) lcnve dols:
(f) information on expcctations on perlbrmance managcment:
(g) circumsta ces tbr transfer:

(h) rctirement nd pension:

(i) bonding of scrvices. whcrc applicablc: and
(j) scrvicc standing ordcrs. *hcrc applicable.
(3) An appointcd otl'iccr sh:rll-
(a) bc subjcd to rhc Constirution ard allflpplicablc laws:
(b) cornply vith human relioutre policies. procedure.\ and othcr

inslrumcnts issucd by or with lhc concurrcncc of thc
Commirsion:

(c) uphold lhc valucs and shndards ol'corduct applic0blc lo
mcmbcrs of ths Scrvice: and

(d) comply with such orher rcquiremcnts as fie ComEi$sion
may dctcrminc lrom timc to timc.

(4) Thc Commission shall mainrain apDrovcd iob descriDrions
and standard job specificsrions tor borh 

-;ivilian -and 
unifinned

positio[s. vrhich sha]l form thc basis for recruitment and appointme[t.

, 34. Every-person appoinred inro lhe Sc!.vice shall complere and
submit to tlrc Commission a dccl8ration of asscrs and liabilities. ard
shall thercatler .submit thc declaration once evcry two years, in
accordancc with scction -l I of lhe Conll icr of lnrcrest Ao.

ltit6

Crrifi.:rr,i,'l

(ip l.l

Cap.84

Dcclnrdth of

lirbilnics.

Nn. I I t[202s
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35, (l) Wherc a vacancy srises ard therc is an urgent rced to fdl
thc vocancy pending . substartive appointmcot. the Commissios may
appoint a qualified person to act in thsl position,

(2) An acting appointment shall not excccd six moltths.

36.The Commission shall ensurc that every pcrson appoioted
into the Sarvicc undergoes the irducliol and uaining ss may be
ncccsssry to equip them with the knowlcdge, skills and comp€tencies
rcquircd for the cffective discharge of thci, dulics.

PART VI _ MISCELLANEOUS PROVISIONS

37, Thc Commission may, by w ttcn rcsolution, cxtcnd or vary
any timclinc Fescribed in thcsc Rcgulations.

38, (l) Any person may lodgc a complairt with the Commissior
at any stage of the rccruimcnt prcccss thrcugh sucb mode as the
Commission may detcrmine. including onlinc platforms. tclephone
hotlincs or physical complaint boxes at thc rrcruitment c€ntres,

(2) without prrjudicc to sub-rEgulation (l). the Commi$ion
sh8ll, during the rccruitmcnt prcccss, provide-

(a) I dcdicatcd ponal on i(s wcbsite for receivin8 recruitment
complsints; 8nd

O) 8 staldard complaint form at cach rccruitmcnt ccntre which
any pcrson may complete and submit,

(3) A complaint submittcd ttuqugh thc wcbsitc or at thc
recruitment centle shall be -

(a) rccorded in a complaint rcgister, and

(b) ad&esscd to the Commission.

(4) A complaint that calnot bc resolved by a recruitment panel
shall bc cscalarcd to thc Commission.

(5) The Commisioo sball, s! far as practicable, communicate
cvery dccision lo thc complainalt End maintain a record of all
rcsolutions.

(6) Wherc the Commission, upon rcvicwing the rctums submitred
by thc rccruitrnenl pancls. finds evidencc of insgularitics or anomalieE
that may compromise thc integrity of thc rccruitment process, it may
cooduct or direct an invesligatio[ into thc affected recruitmcnt proccss.

O) ln h6ndli[g complaiots, the Commission or oflicei handtirg a
complaiot shall-

(a) makc cvery effon to resolve the complsint fairly and
expeditiously:

(b) undertake or cause to be undertaken an investigation
reccssary to galher additional information;

Acting

R..roludon of

Trlnins
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rc(ci1c \iriltcn ot oral statcnlclllsi

not hc hound h) lhc rlricr rulcs ofc\ id!'rcc: ilnd

involvc olhcr rtutc agcncicr. dcpartnrcnts or organs. whcrc
nclcssln. lin c,-fccli!c rcsoluti()n (,l a conrplainl.

(8) whcrc irn inv!'sligulion under sub-regulalion (7) is
undurtlkcn. th!'Comnrission mn) -

(a) dctcrmin{ that thc conrplaint hos bccn rcsolvcd and notil_v
lhc ulltclcd peny;

(b) r€commcrd disciplinary action against thc concemed officcr:
(c) annll lhc rcsults of thc rclcvant rccruirne[t ccntrc or cenues.

and ondcr a rcpcal of thc rccruitnrcnl crcrcisc in tlrc aftcctcd
ccnllc (lr (cnlrcs:

(d) annul tht cntirc rccruitnrcnl cxcrcisc whcrc thc anomalics nrc
ri() widcsltcird ilcto\s ntullillc rccnritnrnt ac[llcs th{t tll.
inlcgrily ol lhc c\('rcirc cdnnol br. its\urcd:

(c) r(.lornmcnd thc prosccution ol-a pcrson suspcelcd ol
(omnrilti g a crinrinal ollcncc du ns thc rccrutnrcnt
pro(cssl(n

(l') tilkc n) olhcr x(lrr that thc C-onnnissio[ nlil\' considcr
irpprofflillc.

,19.(l) RecruiLrncnl into thc Servicc shall hc conducrcd licc ol'
chargc. and no pcrson shall. dircotly or indircctly, solicit. offer. or
rcccive any pulment or othcr fomr of co[siderution in connection with
thc rccruitflcnt ploccss.

(2) Any mcmbcr of thc publiq. ofliccr of the Servicc. or- sratT of
the Comrnission who solicils. olfeni, or acccpts lnoney or ilny olher
form of considcration. whcther dirccdy or indirectly, to secrrrc or
inllucncc rccruitmcnt into lhc Scrvice comtnits ln olTence and shall lt
liablc to prosccution undcr thc Anti-Corruption and Economic Crimcs
Acl. lhe Anti-Bribcry Act. the Penal Code, or any other applicable
wriltcn lau,.

(-3) Whcrt a pcrson is found or rcasonably suspcctcd to have
solicited, ollcrcd. or ncceplcd money or .lny olhcr lbrm ol
censidcration t(, inllucncc or in an attcmpt to inl'lucnce &.cruitmcnt illto
lhe Scrvice. the Conrnrission shall rcfcr the maller to thc relevant
aulhoritics for invcstigation and prusccution in accordancc with
applicablc laws.

(4) A candidatc who pcnonally or through an agcnl engagcs in
any nralpracticc contcmplstcd undcr this rcgulation shall bc
disqualilicd from thc rccruirmcnl proccss.

40.(l) Any pcrson, candidale or rccruir dissatisned with. a
dccision madc by thc Comnrission. may appcal or seck rcvicu,to rhc
CommiFriion.

(2) An apFal or rcvicw shall bc submitted in print or elccrrunic
lbrrn. through thc dcsignatcd appcal ponal &nd shall bc accompanied
Ity -

l1{ ls

(c)

(d)

(c)

Cup. os
( !p.79B
Crp.63
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(a) a written rEqucst to the Commission. sctting out thc 8xourds
for thc appcal or rcvicw; ald

(b) ftc supponing cvidencc.

(3) Thc Commission shall -
(.) detsrmhc lrl oppcal or rcview: and

(b) communicaE thc dccision to thc affcct d person, with s€vcn
d"ys.

4l.Thc Commission may issuc policies, administrativc
guidolines proceducs ot adminktrativc procedurs-

(a) to facilitatc lhc impl€mentalioo of th$e Regulationsi 8nd

(b) to cnsurc thc cffective pcrform8ttcc of its rccruiuncnt snd
appointmcnt functior$.

42. Wrcrc th€rc is ! colflict bchvccn thc provisions of dlcsc
Regulations and lhc Servicc SEnding Ordcrs on rnattcE dating to
Ecruitdrgnl or appohtrncnt into the Scrvic€. thc provisions of tlrcsc
Rcgulations sball prcvail.

43. Pcrsonal dlta 8nd hformstion subnitEd by a csndidatc or
obtaincd by fie Commissioo dudng rccmitnent ptoccss shall bc
r€c€ivcd, proccss€d, storcd. rcaaincd, dcletcd or dispord of io
sclordancc with thc Dsta Protcction Acl aod any othcr applicublc law.

44.(l) Ttlc National Policc Scrvicc Commission (Rccruirrcnt
and AppointrnotrO Rcgulations are revotcd.

(2) Dcspite Regulstioo 27(5) I spccislist who prior to thc
commenccment of these Rcgulrtions holds I comm8nd po$ition in thc
Scrvice at thc commctrccrnsnt of thcs€ Regulations shall continue
holding that position.

(3) The Corunission shall, upon publication of thcsc Regulations,
rcgularisc thc appointmcnt of the exisring rcscrvc policc office$ in
consultation with thc Inspector- Gcncral. to cnsurc compliancc witb the
provilions of thcsc RcgulBtiotrs.

sudclimr.

Confli.r wi$
!.rvicc itrnding

Drh prorccdor

Crp.4l I C.

20 tt
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2. W6r€ there compl&inb from merDbers of tlle public 8s f8r as thc documenB were
corrcemcd? If any list thcm.

t.

u.

tu

Commenti

3. llow w€l! thc compl8ints handled?

Commeuts

4. Thc start time? If not 8.00 a-ra ary sxplanatioDs?

Commcnts

5. Was public kiefing conducted prior to the start of fte !€cruitsneot exercfuo? Ifyes by
whorn?

ComglenB

6. Issuer raiscd by the members of thc public out of thc bricfing?

Overall Coffitrents atrd Observations on the fotlowing;

What wsnt wcll?

What went a/rong?

1{hat c8D bc dode away with?

Wbat n€eds improvemeot?

RECOMMENDATIONS
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FORM 3

OBSERVER FEEDBACK T:ORM/IiEPOI{T

/J(8)

Namc: ............-........

(Sumamc)

ID NO.: ...................

Institurbn Namc: ....

Employmcnt NO.: ..

Date: ...-...................

County: ...................

Constitucncy: -.........

Recruitment Centre:

(First Namc) Othcr Namc(s)

REMARKS

Signature

Date: ..--
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SECTTON 2: EDUCATIONAL BACKGROT ND (starting with the highcst)

SECTION 3: EMPLOYMEM HISTORY (staning ftom rhc r€cent)

SECTION 4: DISCPLINARY/CONUCIIONS

Tick on the box prcvided wherE applicablc

Have you ever bcen dismissed or othsrwise temoved ftoo employmcnt?

Ycstr Notr

If Ycs, Statc rcason (s) for dkmissal/rcmoval

effective date.. ,..-.. -... -

(dd-mm-yyyy)

Do you have any criminal chalges pending and/ff awsiting hearing in couft?

Yes Cl No tl

1825
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Ilttr c _vou cvcl hccn coo\ ict(d ()l' xtly ctinlinal ol'lcncc'J

YcsO NoO

It )cs plcrsc tlbuliLlc in lhc tilhl!'bclow:

Offence Year ofConvictio! Dctail of finer'
suDervision/InDrisonnent

SECTION 5: MEDICAI- IllC()RY

Do you hurc nr iujur.y_ or' l)\ychoiogicill or nrcdicnl condiu()n. dlscnsc or inlc(tirnr tL.!.
hcnri -!r losr) ()r'irn! orhcr disirhilil). $hiclr nrl] {llc(r }1)tn Abililt k) t)crtofln lhc JuLic.
ol thc Brsitl(}n riirlislick,tilr'l

Yr\ El NoE

Il 1r:s. plcasc providu drlails r d Llc|'(ribc nny lilcilitilr]. lcchnical aids. (:rlurprrrerrt (n

adaptntions lo lhc workflilc(. lhal vou would r!-qulrc k) salislactorill carrl.. oLrt llrc dutic.
oi tllls po!itior).

SECITION 6: REITEREES

Plelse indicatc the narrle. position iu telcphone numhers ol THREti people you woukl lil,e
lo nomin.rlc As tclcrccs in support o[your' lpplication (c.g. chicI. tlrc principal ol your
irnmediale lbrmer schull. recognized proltssional). The rclelees will nccd (o he lrle to
lalk to us about your suit[bilit], for this position. Rclcrccs ,nay bc contactcd at an)'tinrc
iLlicr thc short-listing phase.

(By signing thc dcclaration at thc cnd oI this applic{tion fomr you arc authorizing lir'
Conrmission to coDtrct lhesc rclerees nd ilcknowledgin-s thilt lhe inlbnni[ion lhey provide
will be supplied in confidcncc as cvaluativc nratcrial (the pcrson(s) noninated nurt LIQT bc
a relAtive).

Namc of Rcfelce Referce's phone
numhr

Positio! HCld by RcfeIe€ or
RelatiolshiD to Applica

j
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SECTION 7: ADDITIONAL INFORMA'I'ION

lndicate the language(s) you are proficienr in

Pleasc givc dctails of your abilirie,s, skills and cxpericnce whiclr you consider arc
relcvant to thc position apptied fo!. The infornution may include an outli[e of your mosl
recent achievemcnts and yout rcasons for applying:

DECLARATION

i. I declare that thc information given in this application is true and complete
to the best ofmy knowledge and information.

ii. I acklowledge the purpose of this application form and lhe material associated
with it is to assist in assessing my suitability for thc position I am applying for.

iii. I authorize the selectiotr panel to conlact lhe referees I h:rve nominated above
secking verbal and/or written informarion for the purpose! of validating my
suitability for the position I am applying for.

iv. I undcr$tand that *le informarion provided to the selection panel by rny
referees is supplied in confidencc as evaluative material and will not be disclosed
to me.

v. I acknowledge lhat if I give any incorrect or misleading information or if I
have omitred any information durilg the appointment process, I may be
disqualified from considerarion or, if appointed and this is subscquently
discovered.I may be liable for dismissal,

vi. I understand that under Section 25 of the NPSC Act, any persoo who
willfully gives to rhe Commission any informarion which is false or misleading
in any material particular, commits an offence and shall on conviction be liable to a
fine not exceeding two hundred thousand Shillings or to imprisonment for u term
not exceeding two years or to both.

PLEASE ATTACH THE FOLLOWINC DOCUMENIS TO EACH APPLTCATION
FORM:-

l. Copy of your ID.

2. Copy ofyour Secondary School Leaving Certificate.

3. Copy of your KCSE (md other academic cerrificates if any).

4. Copy of your birrh cenificale.

Signed: ..........,....................,..Date:
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FoRM6 (r.23(l )lb)

RECRI ITIVGNT PANEL'S LIST OF SELECTED CANDIDATES (MERIT LICD

(fill tn block bnen o y)

COT'NTY

coNsrITr.JENCY ........,..

RECRUIIII'ENT CEITIRE.

DATB:,........,.......,
NATIONAL pOUCE SERVICE COMMISSION (IOINT SECRBTAf,Y)

NAMB: ...............
SIGNATURE:

NANONAL FOIJCE SM.WCE.('OINT $ECRETARY)

NAME:
SIGNATTIRE:..-

CIAIRPERSON RECRUITMEI\IT PANBL

NAME:

SIGNATURE:

S/l.Io Nroa Scr Sob
Comry

Divirlon Loqtion Acadcok:
Qudifrcrtioo

(Gnd.)

To.r!
ScoE!

I"D
No.

Mdib
No.

Radrrtr

IIIIIIII

IIIIIIIIIIIIIIIII

IIII IIII
IIIII

IIII
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'11i,\lNlN(; COI-l-LicL lal-:'n iRN IjOltM

(lill in hloi lutu:t t tl\)
NAVL Ot: ('Ot-LE(il:. ... .

l)A1-l:: .... ... ... .. .....

Dctails ol'cundidrlcs

Division

Q . :-lt.l))

S/No Namc Scx Couoty Sub-
County

l-ocrtion t.D
No

Mobilc
No.
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oNth for s Mqnbcr of RccruiEncnt Psrsl

SBCOND SCHEDULE

FORM 8

of ID. M

(r.8(6)

hsvitlg brcnI ........
ippohtad tDcmbcI of thc Ndional Policc Scrvicc ComEission Rcctuitteaa Pucl for thc
20.... rGcruitsturt of Policc Constablcs/Policc Cadcts/ Policc Spccislist do confirm thst I
hsvc bocn inducEd ilro tbc nlcrdlocor troccss and briafcd o! my mlc l! lbc tlcJlrimrw
panel. I .ttcst &rt I 6hdl spty srid uphold th3 prilciph$ of 6. Coostihttioo, dr! (olcvrnt
hws, policics rad guidcllnos aqd shdl dis{fi[gc my duty horcstly, itnpsrti|Uy snd
witho4 ferr or fsvour,

SO. HELP ME COD.

SWORN BY TTIE SAID )

)

)

)

)

DEPONENT

At Nattbi lhis ......, day o(...,........20.....,.

BBFORE ME

COMMISSIONBR FOR OATIIII



ts il Acrrra Jr/rrr,/rrrr r Irti:l,ttt't. )lDi

' l <l) s( l 
'l)l 

t_t: ( r lirl)

I)l::iI( iNr\-l l:l) Sl)1,('lAl.lS lS

I l.awrcrs

I l)rrclrn \

Mild!'on thc l9th Scplc[rhcr. ](125

AMANI YLIDA KOMORN.
(huirPrr:irnt

Nariotttrl l'tlit t Su i(t Q,t tti.\\i n
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PUBLIC PARTTCIPATIO AND RECEIPT OF WRITTEN MEMORANDA ON: -
THE DRAFT NAT]ONAL POLICE SERVICE COMMTSSION (NECRUITMENT AND

APPOII{TMEND REGULATTONS, 2025

pLfsuant to thr orovisions of S6ctton 28 of the Natlonal Pollce Se.vlce Commisslon Act. CAP 85, ths N6tlonal Polics Servlco

Commrssion. has developed Draft Nat ional Polico S€rvlco Commission (Rocrultment and Appointmsnt) R6Sulations, 2025.

Ttle 0raft ReSulations 2025,alm at proyldinS standedirod framework for the recrultment ofmembers of theSeNice, promotln8

transparency snd merit-based sel6ction,

Ths Commission invites stak€hotders end th€ publlc to submlt thek vlows through written mEmorandaJhe Msmolanda lney b6

iint to itiiornmrssion Secretary/CEo, Nattoi.l Pollco Servlce commlsslon, PdBox 4?363 - 00100, l'lairobl or hend-d6livered
io tha National pollce service co;mission offices at CBK Ponslon Towors brrlldinS, 6th floor Harambee Avenuo or emallod to

r.sul.tlons(tDno3c,Eo,k. to be.ecelved on or beforc 116 A!8urt 2025.

The Commlsslon hasfu{her organized public prrtlcipatlonfora to be held across the country ln deslSneted rrgions onll6AuSult
2025 t om 9.m totpmat th€ specifisdv€nues ll tho sched"16 b€low:

The Draft National Polico Service Commlsslon [Recruitment and Appolntment) R€Sulstlons 2025. can b€ acc€ssed from the

Commisslon's webslte httos://wxw'hosc.eo.lel under Rosources_Publlcation.

P.ter L6l.y, EBS, CHRP[X).
CS/ Chief Executiv6 0flicer

*i3l"J;;ll::i:#:.1",Tfr 
::1'"

HarambeeAvenue
P.0 8ox 47363-00100 llAlEoEL

Emaili t9&{olls[r@!!se'ggls Tel: 0709 o99 000

s/]to. cou]{nEs mw VEXUE

t. Mulans'a, Ny6ri,(klnyaaa, Lalklpla NY€rl RurinR'u Soclal Hall

2 Embu. Tharaka N ithi.Meru ,lsiolo Embu TalentAcademy

3 Machakos, Makueni, l(ltul Machakog Macha kos Soclel Hall

Nakuru. NvandaruE. Barlnso Nakuru Ksny. Rsdcross Hall

5 Bom6t, Kerlcho, Kisli. Narok, Nvamira Bomet St. Bskhlta Confarsnce Contro

lJasln Glshu.Nandl. Ele.iyo Maralwet, Trans N la,West Pokot Eldoret CountyHall

7. Kakamsta, Vlhiaa, BunSoma Kakameta MarharlbiHall

I Kisumu, Busia, Homs Bay. Siaya, MiSori (isumu Mema 6rac6 0nvanco Social Hall

I Momba6a, Kwalo Tononoka social Hall

lo. Malalal Maretal Vocational TralninE Centre

ll fans River, Lamu, Telta Tav6ta.Kilifi M.llndi D'GooseCenhe

t2 Nairobi. (iembu.Kaiiado Nahobl Klcc

13. Gr asa Garlssa Governm€nt Guast House SocialHall

14. Marsablt cathollc SoclelHall

15. Wajir WaiirlCTHall

16. Mand6ra M6ndara Amara Blue Conference Hsll

t7. TLrrkana St. Michael Conference H all

ni,

(Ysso o7
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STAKEHOLDERS IIWITED TO SUBMIT WRITTEN MEMORANDA ON
TTIE DRATT NPSC GECRI.ITTMENT AND APFOII{TMENI)
REGUT.ATIONS, 2025

A. CABIMT SECREIARIF,S:

H.E. Hon, Musalia Mudavadi, E.G,H
Primc Cabinet Secretaly
Officc of the Prir.uc Cabinct Sccrctaly &
,lr4inistly of Forei.gn & Diaspora Affairs
Kenya Railways I Ieadqual'lel's
Off IJailc Sclassic Avenuc
P.O. Box 30551 - 0O1OO
NAIROBI

2. Hon, Onesimus Kipchumba Murkomen, EGH
Cabinet Se cletaly, Ministry of hlterior & National Adutit-ristration
P.O. Box 30510-00100
NAIROIJI.

3. Hon. Aden Duale, EGH
Cabirret Secrctary, Ministry of Health
Afya House, Cathcdral Road
P.O. Box 3OO 1 6 -OO 1 OO

NAIROBI

4. Hon. Roselinda Soipan Tirya, EGH
Cabinet Secrctaly, Ministry of Dcfencc
Ulinzi I-Iouse
P.O Box 40668-00100
NAIROBI \l1?.}€ u Yrt"u{ &r-tz

3 ! .:EF ?C?5

tu{' V \r\^'M\

@,+::.r.trz

-r.rO?e1
\q\ioct q w&!t

)en^>€(L-\

5. Hon. William Kabogo Gitau, EGH
Cabinet Secr.ctary Ministry of lnformation, Conununicatious and thc Digital Econonty

Tclcposta 'l'owcrs

P.O Box 30025-00100
NAIROBI

6. Hon. Jrdius Migos Ogamba, FGH
Cabinet Sccretat'y Ministry of Education

JoSoo IJouse "8" llalambcc Avetruc
P.O llox 30040-001 00
NAIROBI

7. Hon. Salim Mvurya, EGH
Cabinct Sccrctary, Ministry of Youth Affairs, Crcative ilcononly and Spol'ts
'l'alanta Plaza
P.O. Ilox 49849-001 00

NAIROBI
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8. Hon. Hannah Wendot Cheptumo
Cabinct Sccrctary, Ministry of Gcndcr', Culturc, 'l'hc Arts & Ilcritagc
Maktaba KLru lluilciin3
I'.O IJox Ii0221 -001 0O
NAIROBI

9. Hon. Hannah Wendot Chebumo
Cabinct Scclctaly, Ministry of Gordcr, Culturc, 'l'hc Alts & l lcrila.gc
Maktaba Kuu lluilding
I'.O tlox ilo221-0O7OO
NAIROBI

10. Hon. Davis Chirchir, EGH
Cabitrct Sccrctary, Ministry of Roads and 'l'l'ansport
'franscoln I lousc, Ngong Road
I'.OUox 52692 - OO20O
NA]&OBI

1 1. Hon. Hassan Ali Joho, EGH
Cabirrct Sccrctary for Mining, llluc Icollonly and Maritinrc Aflairs
Works tluilding, :3.d fh', Ngong Rd
P.O. tlox 30009 001 00
NAIROBI

12. Hon. Alice Wahome, E,G.H.
Cabinet Sccrctaly, Mirlistl'y of Land.s, I'ublic Works, Ilonsing and Urball f)cvclopnlcnt
A|dhi I Iousc 1"t Ngong Avenuc
I'.O. Box 30450 OO 1O0
NAIROBI

1S.Dr. Alfl€d. N. Mutua,EGH
Cabinct Sccrctary
Ministry of Laboul and Social Protcction
Bishops Road, Social Security House
P.O. Box 40326 - 00100
NAIROBI

14,Ms. Rebecca Miano, E.G.H.
Cabinct Sccrctaly, Ministry of lburisnr and Wildlifc
lburism Fund Building, 1Oth floor..
P.O Box 3OO27 -OO1OO
NAIROBI

I5. Hon. tlCPA Dr. Wycliffe Ambeha Oparanla, EGH
Cabinet Sccrctary Ministry of Coopcrativcs and Micro, Surall, aud Mcdiunr lirtclprisc.s (MS
Social Scculity thilding, Nailobi.
Bishop Road
I'.O ttox 30547 - 00100
NAIROBI
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1 6. CPA John l[badi Ng:o4go, EGH
Cabinet Secretary, The National Treasury and Economic Planning
The National Treasury
Ilatambee Avenue, Treasury Building,
P.O Box 3OOO7-OO l OO

NAIROBI

I 7. Eng,Eric Murithi Mugaa

Cabinet Secretary Ministry of Water, Sanitation and Irrigation
P.O BOX 49720 - OO700
NAIROBI.

1E. Dr, Deborah Mulongo Bara,sa
Ministry of Environment and Forestry. NI'lIF Building Ragati Road, Upperhill
P.O. Box 30126-001O0
NAIROBI

19. Hon- Ire Ktu)urdui
Ministry of Investment, Trade, and Industty Social Security l{ouse, Block A, i 7th Flr P.O. Box

30418-O0100
NAIROBI

2o.Mutahi Kagwe E,G.H.
Ministry of Agriculture and Livestock Development
Cathedral Road
P. O. Box 30028-001O0
NAIROBI

Zl.fames Opilo Wandayi, E.G.H
Ministry of Encrgy and Petroleum
Ministry of Energy and petroleum
Kawi Complex
P.O. Box 30582-O0100
NAIROBI

22. Geotrrey Kiringa Rutu
Public Servicc and I{uman Capital Development
Haranrbce I-louse, l{ararnbee Avenue
P.O Box 30050 - 00100
NAIROBI

23iHon. Dorcas Oduor SC, E.B.S., O.G,W,
The Attorney General
P.O. Box 401 12-O01O0
NAIROBI.
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B. HEAD OFPI.JBUC SERVICE

24.Hon Felix K Koskei, EGH
Chief of Staff and I lcad of l'ublic Scrvicc
[xcortivc Officc of thc Plcsidcnt
P.O. tlox 62!145 -OO2OO

NAIBOEI.
i n t o (g)cu b i 11e t of li ce. go. ke

C. PRINCIPAL SrcRETARIES

25.Mr. Moses N. lrbaruku, MBS
Principal Administrativc Secletary
Officc of thc i)cputy Presidcnt
P.O. Box 74434 -.OO2OO
NAIROBI.
ps@cabi netaffai r.s.8o. ke

26, Dr. Chris K Kiptoo, EGH
Thc Principal Sccrctal'y,
Thc National'l'rcasury
I'.O Box 30007-O0l 00
NAIROBI.
pstnt@treasury.go.ke

27.Ilr. Bonface Mabldu, CBS
1'hc FrincipaI Scct'etary,
Hcononric Planning
P.O Box 3OOO5-00100
NAIROBI.
pstnt@treasury.qo,ke

28.Ms. BetryMuthoni l{i4ti, CBS
Plincipal Secretary
State Departnlent for Ministry of Mining, Blue Economy and Maritime Affairs
Works Building
P.O. Box 30009-001O0
NAIROBI

29.Mr, Harsama IGIIo
PlincipaI Scclctary
Statc Dcpartnlcnt for East African Conulrunity (llAC), the ASAIS and Regional Dcvclopnrcnt
Cooperative Dank I Iousc
P.O. Box 46-00200
NAIROBI
ps@asals.8o.ke
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90. Mr. Shadrack Mwangolo Mwadime,CBli
Principal Secrctary
State Departruellt fol' Labour and Social Protection
Social Security Housc Block "A",
P.O. Box 40326-00100
NAIROBI
ps@labour.go.ke

3l.Dr.Jane Kerc Imbunya (PhD)
Principal Secrctary
State Department for Public Service and Human Capital Development
llarambee House, Haralllbee Avenue.
P.O. Box 30O5O - 001 00
NAIROBI

32. Dr. Jane Kerc Imbunya Oho)
Principal Secretary
State Departnlent for Public Service and Human Capilal Devclopment
tlarambee House, Haranlbee Avenue.
P.O. Box 3OO5O - 0O100
NAIROBI
info@nlasSo.ke

33.Ms. Yersnica lW Nduva, CBS
Principal Secretary State Departn.rent for Performancc & Delivety ManaSement
info@k .eo.ke

D. II{DEPENDENT COMMISSIONS

34.Ms. Kabale Tache Arero, MBS
Commission Secretary/Chief Executive Officer
Nalional Iatrds Coututission
P.O. Box 44477 -OOIOO
NAIROBI.
ll1 landcomrrr s

95.d9. Mrs. MargaretNjok4 CBS

Comnrission Sccrctary/Chief Exccutive Officer
Salaries and Rcnluncration Comntission
P.O lJox 43126 - 00100
NAIROBI.
info sl'c

36. Hon. Whfridah Boyani Moka)rl,CBS
Office of thc Chief Registrar
The Judiciary
P.O. Box 30O4I 00100
NAIROBI.
ch iefre istla ourt. .k
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37.A9. Evaleen Mitei, CBS
Comnrission Scclctary/Chicf Exccutivc Officcr
'l'cachc r'.s Sclv icc Corrrnrissiou
I'.C) llox I'rivatc ttag OO 100
NAIROBI.
irr 1b0)tsc.qo.kc

SE.Mr. Paul Famba, MBS
Cotrurtission Sccrctary/Ch icf lxccr"rtivc Officcr
I'ublic Scrvicc Conrruission
P. O. Box 30095-0O1OO
NAIROBI

39. Mr. Elema Halal.e, SS

Conurrissiou Scclctaly/Chicf llxccutivc Offi ccr
Indcpcndcnt I'olicing and Ovclsiglrt Autholity
I'.O. Box 21t035 OO'1 00
NAIROBI-
inlb@ipoa.So.kc

4O. Dr. Bernard Mogesa, PhD, CPM
Conurission Sccrctary/Chicf llxccutivc Officcr
Kcnya National Couunis,sion on I Iurnan fughts
P.O llox 74359 - 0O2OO
NAIROBI.
haki6krrch f.oIq

4 1 . CPA James Iktule
Conuni.ssion Sccrctary/Chicf f, xccutivc OfTiccl
Conrmission on Rcvclluc Allocation
P.O Box 1 l.l1 0 OO2OO
NAIROBI.
info@crri.go.ke

42.Mt. Maqan Hussein Marjan,[,IBS
Coururission Secretary/Chief Exccutivc Officer
Itrdcpendcnt and Illcctoral Boundalics Commission
P.O Box 45371 0O 1OO
NAIROBI.
info iebc.

43.Mr. Abdi A. Mohamud, MBS
Conrnrission Sccrctaly/Chicf Ixocutivc Officcr
[thics ancl Arrti -Colru ptiorr Corruuissior.r
P.O. ilox 61 I Il0 - O02OO
NAIROBI.
eacc inte 1.lt ke

44.Ms. Mercy IGlondu Wambua, OGW
Conurrission Scclctaly,/Chief Exccutivc Officcr'
Conrnrission on Adntinistrativc Justice
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P.O. Box 20414 -OO2OO
NAIROBI.

mb rd Ita

4E.Dr. Daniel Mubti Giti
Commission Secretary/Chief Executive Officer
National Cohesion and Integration Commission
P.O Box 7055 - 00100
NAIROBI.
info@cohesion.So.ke

46. Dr, Purity Ngiru, MBS
Commission Secretary/Chief Executive Officer
National Gender and Equalify Contntission
P.o Box 27512-OO5OG
NAIROBI.
info@ngeckertya.org

47.Dt. Br;mzrd Mogesa CPIVI
Cornmission Secretary/Chief Executive Officer
Kenya National Cotnmission on Huuran Rights
P.O Box 74359-0O2OO
NAIROBI.
haki@knchr.orS

48.1€PA Nancy Gathungu, CBS

The Audilor General
University Way, Srd Floor
P.O Box 30084-00100
NAIROBI
info@oaqkenva.So.ke

49. ICPA Dr. Margaret N. Nyakanglo, CBS

Controller of Budget
P.O Box 35616-001O0
NAIROBI.
colluption-re uortinq@cob.co.ke

E. COI.]NCIL OT GOVERNORS

s0,tr[s. MaryMwiti, EBS

Commission Secretary/Chief Executive officer
Council of Governors
P.O Box 40401- OOlOO
NAIROBI.
info@coe.qo.ke
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r. NATIONAL POTICE SERVICT

51,Mr. Do '8lqs trkrtria Kirocho, MGH, EBS, OGW
Irrspcctor Gcncral
National Police Servicc
I'.O Box 44249-0010O
NAIROBI.

52.Mr. GilbertMasenget, MBS, OcW, SS,
Dcputy Inspector General
Adnrinistration Police Service
P. O BOX 53258- OO200
NAIROBI.

53.Mr. Eliud K. Iaga! EBS, OG\M, HSC, SS, ndc (I0
[)cpuly lnspcctol Ccncral
Kcrrya t'olicc Sclvicc
PO BOX 30083
NAIROBI.

S4.Mohamed I. Amfui, CBS, OGW, ndc(IQ
Directol
I)ircctorate of Criminal Investigation
Mazingit'a I Iousc,
ICautbu Road, Opp Kenya Forest Service lJeadquartcrs, Arura
P.O. BOX 30036 - 00100
NAIROBI

55. Bernice Sialaal Irmedeket,, I\dBS
Secrctary Administration
National Policc Sclicc
Jogoo }Iousc 'A'
P.O. Box 44249-OOIOO
NAIROBI
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G. DEVEIOPM${T PAIUNESS

56.Mr. David Gosney
Mission Director for Kenya and East Africa
U.S. Agency for Intcrnational Development
(USAID)-Kenya
P.O. Box 629-00621,,
NAIROBI.

57. Deutsche Gesellschaft filr Internation ale Zusammenarbeit (GlZ-Kenya)
P.O. Box 4 1 607-00 1O0,
NAIROBI.
su pport@deve lopnrentaid.or'8

dE.Dr. Henry Kibet Mutai, PHD
Center for International Health, Educaiion, and Biosecurity (CII{EB) -Kenya
P.O. Box 76604-00508,
NAIROBI.
info@cihebkenya.org

59. New Partnership for Africa's Development (NEPAD)
PO tsox 46270-001.00
NAIROBI.
media@nepacl.orq

60. Dr Eldah Onromu
Ag. Executive Director
Kenya Institute for Public Policy Research and Analysis
P.O. Box 56445-00200
NAIROBI.
admin(@kiopra.or'.ke

6I.United Nations Office on Drugs and Crime
P.O. Box 30218 - 00100
NAIROBI

62.United Nations Development Programme-Kenya
P.O. Box 3O218-0O100
NAIROBI

65.Rcinvent Kenya
P.O Ilox 19084-00100
NAIROBI.
reinvertkenv etratech.colrl

6d.Mr. Arhita Mittal
Regional Representative
United Nations Office on Drugs and Crime
P.O. Box 3O218 - 001O0
NAIROBI.
rrnodc -easternafi'ica@nrr.orq
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65.Mr. Vincent Chahale
Country Direolor
Illtculatiorlal Jlrsticc Mission
PO Box 257411-006O3
NAIROT]I

66.Mr. Irfiryfl Houghton
l:xccutivc [)ir.cctol'
Alnncsty Intenrational Kcnya
PO Box I 527, OO6OG
NAIROBI.

67.Ms. Grace Wangechi Kahuria
Exccutivc Dircctor
Irrdependcnt Medico Irgal LJnit
P.O Box 16035-00509
NAIROI]I.

GSJeizan Faruk
County Sccrcta ry and llcad of I'ublic Scrvicc
County Govcrnrrrcnt of Motnba.sa
i'.O. Uox 81599-tt0IOO
MOMI}ASA.
info@ntonrbasa.so.ke

69.Davis Malombe
txecutivc Director
Kcnya IIuman fughts Commission
P.O Box 41079-001O0
NAIROI}I.
adnrin@khlc.or'.ke

70. Mr. Eric Mukoya
Executive Director
Irlternational Commission of Jurist (lCJ) -Kenya Section
P.O. Box 59743 - OO2OO
NAIROBI.
lll tc -ke I

H. GOYERNMINTAGENCIES

77.Dttf,da.h Onsomu

Ag. Exccutivc Dircctor/Iloard Secrctary
Kcnya Institute for Public Policy Rescarch and Analysis
P.O. Box 56445-00200
NAIROBI.

72.Mr. Jarnes K. Tembur, MBS
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Dil'ector General and CEO
National Youth Service
P.O.Box: 30397-O01O0
NAIROBI.

73.CPA John Kamande Kariuki

National Police Service Commission Extcrnal Audit Committee Chairman
P.O. Ilox 47363 - OO10O
NAIROBI.

74.Dr. Antlony Omerihua

Chief Executive Officer
National Authority for the Campaign Against Alcohol and Drug Abuse
P.O. Box 10774- OO1OO
NAIROBI,

75.Dr. Mutuma Ru@rne

Director,
National Crime Research Centre
P.O. Box 2118O-0O100
NAIROBI.

TAProf. Nura lv{ohamed, EBS

Director General
Kenya School of Governntent
P.O Box 23030-00604
NAIROBI.

77.Mr, Remon IM" Ingorga, OGW
Director of Public Prosecutions
Office of the Director of Public Prosecutions
P.O. Box 30701 -001 OO.

NAIROBI.

78,Fon. ShadrackJ. Mose, CBS
The Solicitor-General
The State Law Office
Sheria House
P.O Box 401 12 - 001O0
NAIROBI

79. Mr.Patrick Mwiti Aranduh, MBS
Comnrissioner Gerrelal
Kenya Prisons Seruice
P. O. Box 30175 -OOlOO
NAIROBI.
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8O. Mr-Pahick Mwiti Araflduh, ltBS
Conrnrissioner General
Kcnya l'r'isons Sclvicc
P. O. tlox 301 75 -00 1 00
NAIROBI.

I.I'NIONS

EI.MI. Shadrack Kiruki
Chaitpcrson
National Association of Retired I'olice Officcrs of Kcnya
NAIROBI

82.Mr. Collins QTuu
Thc Sccretary General
Kenya National Union of 'fcachers

P.O. Box 30407-00100
NAIROI]I.

83.Hon. Tom Odcge
'Ihc Secrctary Gcneral
Union of Kenya CMI Servants
P.O. Box 48083-OO1OO
NAIROBI.

84.Davis Ivlalombe
Executive Director
I(enya lluman Rights Commission
P.O Box 41O79-OO1.OO
NAIROBI.
adnrin@khrc.or.ke
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DESCRIMONs/
NO.

REGION ENTTTY RXCEVED ON EMAIL

I Maua lndividLral 02/ Aug:"tst/ 2025 email-conroaulmachrra(a-t Attached document Officer
Commandin
8, DCI-ATPU
Maua
Detachnlent

2 Not
Indicated

Individual 02/ August / 2025 kimelisilasS 5(Esnrail-conr Attached document

3 Not
Indicated

Individual 03/ August. 2025 nt ail.conr ol1Comments
email

4 Not
lndicated

Individual 03/ Avgost/ 2025 leonardkiprotich 7 4 @gmail.cont o1lComments
email

5 Not
lndicated

Individual 03/ Atryast/ 2OZS 'Joseph
<joseewoi

Lokadongoi"
ail.com>;

onConrments
email

6 Not
Indicated

Individual 03/ Augnst/ 2025

7 Not
Indicated

Individual 04/ August/ 2025
05/ Attgust/ 2025
08/ AuXnst/ 2025

greatkennedymut@gmail.cont

KWXNA'
<a

on

onno"ali Comnrents
email

abdirrudeali@smail.conr Cornments
email
Attached
documents

8 r\ot
Indicated

Individual 04/ Augost/ 2025

9 Not
Indicated

Individual 04/ Atrgust/ 2025 "Boniface Korir'
<bkorir4 I dqmail.conr > :

onCourments
email

IO Machakos Individual 04/ August/ 2025 rail.conrmtai(Eqnkwenr onComments
emril

Deputy Sub-
County
Police
Commander

11. Not
Indicated

Individual O5/ Augusl/ 2OZ5 Heiz""Drrnraz
.conr>:<dunrazheiz@outlook

onCorltments
enrail
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1 2 Not
Indicated

Individual 0i/ ALtgost/ 2025 advocatesnlaxwella@enrail.com Conu[ents
email

on

t3 Not
Indicated

Individual 06/ August/ 2025 ncenokiYlkenroii ohntOerrrail.com Comments
email

on

14 Not
Indicated

Individual

Individual

06/ Augusl/ 2025 incutiaallan@smai l.com Comments
email

on

15. Not
Indicated

06/ Augusl/ 2025 josephrotich220@gnrail.cont Conlnlents
email

on

t6 Not
tndicated

hrdividual 07/ Augnst/ 2025 oskahfrasha@gnrai l.conr Comnlents
email

on

17. Not
Indicated

Individual 07 / Angust/ 2025 h22 rail.conr Comments
email

orl

18. Not
Indicated

Individual 08/ August/ 2025 rollersauto254@snrail.conr Conrnlents
enrail

on

19 Nakuru
County

NC-POCI 08/ Attgust/ 2025 dannmurrrc yahoo.com Comnlents
email

on

20 Nairobi State Departnlent tor
the Blue Economy and
Fisheries

08/ Atrgttst/ 2025 lennvbettbi rir(Eqnrail.conr Attached document

2'1. Larnu Lamu Minority People
and Developrlrent
Organization (LMPD)

08/ Augtrst/ 2025 lamuminority@gulail.conl Attached document

22 Likoni-
Monrbasa
County

Individual 09/ August/ 2025 rail-com Comnlents
email

on STATION
LIKONI
SUBCOUTY
MOMBASA
COUNTY.

23 Garissa
County

Individual 09/ August/ 2025 edinroharrred0T8 rail Conrnlents
email

on
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24 Baringo 10/ Atgusl/ 2025 anccbarinqoOenrail.conr Attached docunrent

25 Not
Indicated

Individual 1O/ Atrgust/ 2025 n
<alungadarwrn 38@gnrail.conr > :

Comments
email

on

Not
Indicated

Individual (PWD) 10/ Augtst/ 2025 albertkinso ri@smail.com Attached document

27 Not
Indicated

Individual 10/ Augttst/ 2025 absalom.dennis@cmail.conl Attached document

28. Not
Indicated

lndividual 70/ Angtst/ 2025 danieltabuttO.gmail.com Attached document

29. Turbo Sub
County

lndividual 70/ Augtst/ 2025 dccturbo2O I 6(Dqmail.conr Comments
email

on Deputy
County
Commissione
r - Tr.ubo
Sub-County

30 Not
lndicaled.

lndividual 77/ Augast/ 2025 andre m.'two941(dqmail.contwsr Comments
email

on

31. Maralal Norlherrr Kenya
human security
Network.

CBO.

77/ ALLgost/ ZO25 north rn keI'Ivahum6qmail.com Cornments
email

on

32. Not
Indicated

lndividual 71/ Augusl/ 2025 ki n mail-conr Attached document

Con1nlents
email

onJJ. Not
Indicated

Individual 77/ August/ 2025 lamokeyo@gmail.com

34. Not
lndicated

Individual 71/ Augast/ 2025 ikamaui i 9@.gmail.conr Cornments
email

on

35. Not
Indicated

lndividual 17/ Avr]u.st/ 2025 ekirzpandrew@-qnlail.conl Conrments
enrail

on

Page 3 of 5



36. Tana River 11/ Augltst/ 2025 tanariver-a qnrail.com Attached
Docunrent

County
HQ.
River

APs
lana

37. Nairobi Kenya School

Sovemnlent
of 11/ August/ 2025 sarah-heoworth(Eksq.ac.ke Attached

Document
38. Not

lndicated
Individual 11/ August/ ZO25 leliajames6T@gmail.com Comments

email
on

39 Not
lndicated

Individual 11/ August/ 2025 ntwaniki-den s@cntail.com Comnlents
enuil

on

40. Kangema
Sub County

APS.
County

Kangema Snb 11/ August. 2025 daoc ncenTa(Asrt uil.conr Attached document APS.
Kangema
Sub County

41 Ol- Kalou,
Nyandarua
County

Count AP Conrnrander 17/ August/ 2025 concap nyandarua
<concapnvandarua@En1ai[.conr

Attached document Count AP
Commander

Not
Indicated

Individual 11/ Augusl/ 2025 koechbenjamin@qmail.conr Attached document

43. Not
lndicated

Individual 17/ August/ 2025 isnrakori2 n1 Attached docunent

Not
Indicated

Individual 11/ August/ 2QZ5 "Nehenriah Kipkemboi"
kioke boinehenliah657(asmail.co

Conmrent on email

45 Western
Region

Individual 17/ Augttsl/ ZO25 abelonvaoidi@qnrail.co n1 Contnrent on email The O/C
Forensic
lnvestigation
s - Western
Re

46. Narok
County

Narok County APS 17/ Augttst/ 2025 narokcountvan6va hoo.conl Attached docunrent Narok
County APS

47 Not
Indicated

Individual 11/ Attgusl/ 2025 edwinkasien @qnrail.com Attached document
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48. Not
Indicated

Individual 72/ August/ 2025 estonkim6O@gmail.com Attached docurnent

49. Enuli NPSSSC
CAMPIJS

EMAU 72/ Augast/ 2025 apssc.emali@smail.conl Attached document

50. Baringo
County

BARINGO COUNry
PROFESSIONAL
CAUCUS

12/ Augtst/ 2025 santare a i Attached document

51. Not
indicated

lndividual 12/ Augtst/ 2025 emlwrncwiri 1 (dmrail.com Attached
D@ument

52. Not
indicated

Individual 72/ August/ 2025 ianetndukukiwva 25 4@cm tl.com Attached
Document

3-1- Not
irrdicated

Individual 12/ August/ 2025 carochemuST6@qmail.com Comments
Enrail

on

54 Lanrrr

Nairobi

COUNTY AP
COMMANDER LANIU

73/ August/ 2025 capclanlu@gmail.conr Attached document COTJNTY AP
COMMAND
ER I^A"MU

55. COMMANDANT
NATIONAL POUCE
COLLEGE
EMSAKASI A
CAMPUS

73/ August/ 2025 aptccdt@snlail.com Attached
Docunlent

COMMAND
ANT
NATIONAI-
POLICE
COLLEGE
EMBAKASI A
CAMPUS

56. Not
indicated

lndividual 73/ Avgost/ 2025 kevi norando 1 5@gmail.com Atlached document

57. Nairobi EACC 14/ Augost / 2025 fonioma@i ntegrity go.ke Attached document

58 n*airobi MINISTRY OF PUBLIC
SERVICE AND
CAPITAL HUMAN

75/ Augttst/ 2025 emilvowaca@smail.conl Attached document
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DEYELOPMENT

59. Nairobi Independent Policing
Oversight Authority
(IPOA)

15/ August/ 2O25 ceo office(Eipoa.go.ke Attached
Document

60. Naimbi Cabinet Secretary
A,'iinishy of Public
Serice, Hunran
Capital Developnrent
and Special
Programmes

21 / Augast/ 2025 Attached
Document

6r. rr*airobi Principal Secretary,
Stdte Departnlent for
Gcnder Affairs and
Affirmative Action

22/ August/ 2025 aSbv@eender.qo.ke Attached document

62 Nairobi Principal Secretary,
Stnte Departnlent for
Gender & Affirmative
Action,
Orfice of Controller of
Brdget

22/ August/ 2025 atbv@gender.go.ke Attached
Docunrent

63 Nairobi 21 / August/ 2025 Hard Copy letter

64 Nairobi Ministry of Defense 9 / Septenrbr/ 2025 Hard Copy l€tter
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SCHEDI.]IJ

EXPI.ANATORY MEMORANDUM

THE NATIONAL PoUcE sERvIcE COMMISSION (RrcRI'JfIIvIEr'IT AND
APPOINTMEIYI) R.EGI]IATIONS, 2025

PARTI

Name of Statutory llrshlrrnent: 'fhe National I'olicc Scrvicc

Comnrission (Recruittrrctrt and
Appointrnent) Regulations, 2025

Narne of the Parent Act The Natiorral Policc Service

Commission Act, Chaptcr 85

Enacted Pursuaflt to: Section 28 of National Policc Scrvicc

Commission Act, ChaPtcr 85
Name of the Commission/Minisgn National Policc Scrvicc Commission

Gaz*ttedorr

Tabled on:

PARTII

1. Purpose of the Statutory Instrument

'l'hc purpose of thesc Rcgulations is to provide a clear and standardiscd proccdure for
thc rccnritrncnt of nrcmbcrs of thc National Police Servicc. Spccifically, thc
Rcgulations providc for-

1.1 cnsuring fairncss, objcctivity and transparcncy in thc rccruittrlcnt proccss;

1.2 spccifying the rolcs and responsibilitie s of persons involvcd in thc

rccruitmcnt proce .ss;

1.3 orhancing cfficicncy arrd accountability through thc usc of tcchnology;
1.4 cstablishing institutional framework for recruittnctrt cotnprising stccring

and tcchnical conlrllittees;
1.5 outlining thc gcneral rccruitmcnt framework including caicgorics of

rccruitntctrt for constables, cadcts, specialists, cxccptionally talcntcd
pcrsorl.s and civilian staff;

1.6 clctailing, thc thrce-phase recruittnent proccss for constablcs and cadcts;
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1.7 providin:1 for lccruitnrcrrl oI r.cscrvc policc olficcr.s;
1.8 covct'ing po.st - rccru illllcnt proccdulcs includirrg is.suancc of ccrtificatcs ol'

appointnrcnt;
1.9 addr c.ssing, adrninistrativc lnatlcrs including conrplaint rcsolutiou

nrcchani.snr.s and appcals;
1.10 intcaration of anti-corruption nlcasurcs and data protcction lcquirorrorts.

2. LEGISI.ATTVE CONTDff

2.1 'l'hc Constitution of Kcnya,2O10 undcr Articlc 246 cstablishcs thc National
I'olicc Scrvicc Conrtlission and mandatcs it to rccruit and appoirlt pcrsons lo
hold or ac:t in officcs itr thc Scrvicc;

2.2 I'arliantcnt cttactcrd thc Nalional I'olicc Scrvicc Conrrnis.sion Act (Chaplcr liS)
which cantc into tbrcc to opcrationalizc thc corrstitutional uranclatc of thc
Conrrrrission;

2.I't lly virtuc of scctiorr Zlt of thc Act, dclcaalcd rcgula{ion-rnakin.q powcrs wcrc
conlcrrcd upon thc Clotttntission lo rtakc rc,.qr.r lat ion.s lbr thc bcttcr carryin;q out
ot thc lunctions ol thc Conturissiotr;

2.4 'l'hcsc Regulations rcvokc and rcplacc thc National I'olicc Scrvicc Contnris.sion
(Rccruitnrorl and Appointrnort) Rcgulations, 2015 (lc5ial Noticc No.4l of
2O15);

2.5'fhc Rcaulations arc ncccssary to align thc rccruitrncnt and appointtnort
proccdtrcs with constitutional rcquircnrcnls and contclllporary bcst practicc.s
in public scrvicc rccruitmcnt.

3. POLICYBACKGROUND

lJ.1 'l'hc cstablishltlcnt of thc National I'olicc Scrvicc Cournrission through thc
Constitution of Kcnya, 2O10 was part of comprcl.rensivc policc rcfonns ainrcd
at dcpoliticizing, the policc scrvice and cnsuring profcssional managcntcnt;

3.2'l'hc Conrmission was mandatcd to cnsure that the valucs and principlcs
rcfcrrcd to in Articlcs 70 and 232 of the Constitution are prontotcd in thc
National Policc .Scrvicc;

3.1'l I'rcvious rccruitmcnt cxerciscs idcntificd gaps in thc rcaulatory fraurcwork
tlrat rrccdcd to bc addrcsscd to enhance transparcncy, accountability and public
conlidcncc;

ia.4'l'hc Govcrnlrlcnt's corrrrnitnrcnt to fighting corruption arrd pronroting goocl

Sovcrnancc rrcccssilatcd .strcngthcning of rccruitnrurt proccdulcs with robust
ovcrsight mcchanisnrs;

3.5 'l'cchnological advancemcnt and the nced for efficiency in scrvicc dclivcry
requircd integration of modcrn systems in the rccruitmcnt process;
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3.6 Constitutional requirclncnts for aftlrtrrative action and promotion of divcrsity
needed to be reflectcd in the r"ecruitment fratnework.

3.7 l'he Octobcr 2OO9 Report of the National Task Force on Police Reforn4 chafued

by Mr. Justicc Philip Ranslcy called for transparency in recruitmcnt of policc

officers;
3.8 l:lte National Thsk forcc on lntptovctttent of the Tcrtns and Condilions ol'

Scrvicc and othu' Refornts for Mcntbers of the National Police Setuicc, Kenya

Prisons Servicc and National l'outh Scrvice, chaired by Mr. Justice David K.

Maraga, datcd Novonb cr 2023 also echoed the need for transparctrcy and
accountability in thc rccruitment proccss;

3.9 Judicial pronouncemcnts by thc High Court and the Court of Appeal in 201 5

on rccruilment also addcd impctus to rcfortns that are gcared towards

transparency and accountability in thc proccss.

4. CONSIJLTATION OI.]TCOME

4.1 As rcquircd under Article 10 of thc Constitution of Kenya,2OTO as wcll as

undcr thc Statutory lnstruments Act, the Commission held consultativc fora
involving, stakeholders ovcr a considerable pcriod;

4.2 The following stakeholders wcre involved in the development of the

Rcgulations: the Inspector Gcncral of Police, senior police officers, civil society

organizations, thc Office of the Attorncy Getreral, Ethics and Anti-Corruption
Commission (lln CC), Kcnya School of Governttent, Indepcndent Policing

Ovcrsight Authority (lt'OA), thc Cabinct Sccretary for Public Scrvicc llurtlan
Capital Developtncnt and Special Programtnes and the Principal Sccretaty

Statc Dcpartment for Gcnde r and Affirmative Actiorr among othcrs;
4.3 Stakeholder nreetings wcrc hcld lo Sathcr input on various aspects including

rrccruitmcnt proccdurc.s, inicarity rcquireurents, complaint mcchanistns, and

use of tcchnology;
4.4'l'he problcms bcing addressed includc: lack of transparelicy itr rccruittncnt

proccsscs; limitcd public participation and oversight; inadequatc contplaint
rcsolution mcchanisms; manual proccsscs that arc pronc to trlanipulation;
abscncc ol clcar tirnclincs for recruitmcnt processcs; wcak institutional
frarrrework for recruitmcnt; lintited provisions for rrcruiting spccializcd
personnel and cxccptionally talented pcrsons;

4.5 'l'hc following werc thc outcomcs of consultations with stakcholders: -

(a) transparorcy atrd public participation should bc cnhanccd throug,h

indcpenderrt obscrvcrs arrd public involvemcnt;
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(b) tccltnololly should bc inlcgratcd lo inrprovc clTicicncy and r"cducc
opportun itics lbr cornrption;

(c) clcar institutional ftzntcwork shoLrld bc cstablishcd with dcfitrcci rolc.s
and rcsponsibilitics;

(d) thc rccruitrnult of National I,olicc Rcscrvist should bc providcd tor in
rc.Sulation in linc with thc scclion I I I (2) of thc National t'olicc Scrvicc
Act;

(c) comprchensivc conrplaint resolution mechanism should be cstablished;
(f) provisions should bc ntadc for rccruiting spccialists arrd cxccptionally

talcntcd pcrsons;

G) data protcction rcquircnrcnts should bc intc.g,ratcd throu.qhout thc
pl'occss;

(h) clcar lintclincs should bc cstablishcd lbr all sta3cs o1' rccruitnturt;
(i) anti-corruptiorr nrca.surcs should bc cxplicitly pr.ovidcd for.

5. GUIDANCE

5.I lJpon g,azcltcnlcltt of thcsc Rcgulations, the Comnrission shall organizc
scnsitization mcctings for all stakcholders including the pubtic, r.ccruitrncnt
officers, and ovcrsigh t bodics;

5.2'fraining programmes will be conducted for all pcrsons involvcd in thc
rccruitmcnt proccss to qrsurc propcr undcrstanding and inrplcnrclrtation ol'
thc ncw proccdurc.s;

5.3'l'hc cornmission will dcvclop dctailcd policics and guidclincs to supplcmort
thcsc Regulations.

6.IMPACT STATEMENT

6.1 Impact on Arndamental Rights and lbeedoms

(a) 1'hc Rcgulations arc cxpcctcd to havc positive impact on fundamcntal
right.s by promoting cquality and non-discrintination in rccruitnrcnt
proccsscs;

(b)'l'hc Rcaulations addrcs.s mattcrs that rclatc to thc Ilill of Rights, cspccially
on fair adntinistrative action and cqual trcatment before thc law;

(c)'l'hc Rca,ulations prontotc lransparcncy and accounlabil i ty which arc
csscntial for protcction of citizcns, rights;

(d) I'rovision for appcals and co,rplaint mcchanisms cnsurcs that ag;,ricvccl
pcrsons havc rccoursc to justicc.

6.2lmpacton the hrblic Sector
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(a) Enhanced transparency and accountability in policc recruitment will
improve public confidcncc in the National Police Service;

(b) Merit-based recruitmcut will ensure that cotnpetent persotrnel arc

rccruited to the Servicc;
(c) Integration of tcchnology will improve efficie ncy in recruitme nt processes;

(d) Clear institutional frantework will enhance coordination and reducc

duplication of rolcs;
(c) Robust ovcrsight mechatrisms will rcduce opportunities for corruption and

rnalpractices;
(f) Profcssional rccruitment proccsses will contribute to ove rall police rcforms

and improved service delivery.

6.3 Impact on the Pri'rate Sector

(a) tJse of technology in recruitment processes may create opportunitics for
private sector involvemcnt in providing technological solutions;

(b) Transparent recruifment processes will enhance public-private
partnerships in security matters;

(c) Professional police service will create a conducive environment for business

operations.

7. Monitoring and Review

The implementation of the Regulations will be monitored through the following
nleasures:

(a) The Comrnission will maintain comprehensive records of all recruihnent
exercises and their outcomes;

(b) Re8ular evaluation of recruitmctrt processes will be conducted to identify
areas for improvement;

(c) Fecdback from stakcholdcrs includitrg succcssful and unsuccessful

candidates will be collected and analyzed;
(d) Indepenclent observers' reports will be reviewed to assess the effectivcncss

of the rccruitme nt proccss;
(c) 'l'hc Commission will conduct rcgulatory impact assessrllcnt within the first

thrce years of implententation;
(f) Annual report.s on recruitment activities will bc published and lablcdbcforc

I'arliament;

G) Cornplaints and their resolution will be tracked to identify systcmic issues;

(h) Data on diversity and inclusivity in recruitment will be naintaincd and
published.
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8, Contact

Naiional I'olicc Scrvicc Corntrri.ssiotr
C[]K Itnsion 'l'owcrs

I'.O. []ox 4713(lll - 00 100
NAIROITI

Ilnr a il: inlb(a)nosc ro.kc
Wcbsitc: www.ll o.kc'
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