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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STAI'EMENTS
FOR THE YEAR ENDED 3OTH JI.INE 2021 s

I. KEY ENTITY INFORMATION AND MANAGEMENT

(a) Background information

Siala Technical Training Institute was established under the TVET Act, 2013 in the year
2016.
The Institute is domiciled in Kenya and operates within the mandate of Ministry of
Education which provides the general policy and strategic direction on Kenya's higher
Education.

(b) Principal Activities
The core business of the Institute as provided by the TVET Act 201 3 section 26 (l) (a) and
(d) includes;

i. Promotion of skills training in (TVET) through, research, science, technology and
innovation in commensurate with industry and community demands.

ii. Promotion of gender balance and equality of opportunity among students and employees.
iii. Promotion of equalization for persons with disability, minorities and other marginalized

groups.

Vision
A centre of excellence in research and skills training commensurate with industry and

community demand.

Mission
To be a national skills training centre in TVET,research,science,technology and innovation
to meet community demands.

Our slogan
Making excellence a habit

Core values
ilntegrity

iiTransparency and Accountability
iii Team work
ivFairness
vCreativity and Sustainability.

II
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(c) Key Management
Siala Technical Training Instituteday-to-day management is under the following organs:

i) Board of Governors
ii)Principal (Accounting Officer)

iii) Management Team

(d)Fiduciary Management
The key management personnel who held office during the period ended 30th June 2021 and
who had direct fiduciary responsibility were:

No.
l.
2.

3

4

5

6

Designation
Principal
Deputy Principal Finance
Deputy Principal Academics
Registrar
Dean of Students
Head of Finance

Name
Asha Bakari
JenipherObuya
Leah Odhiambo
ArkipoOdede
Jacob Oloo
Peter Aduda

(e) Fiduciary Oversight Arrangements
The Board has the overall mandate of ensuring the sound management of the Institute.
This includes; approving policies, strategic governance, planning and reviewing policies
and plans. Also approving budgets and quarterly/annual financial statements.

The Management team has the responsibility of ensuring that the policies approved by the
Board are implemented and enhancing sound financial management for effective
operations.
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Y ENTITY INFORMATION AND MANAGEMENT (Continued)

f)Headquarters
P.O. Box 164-40404 RONGO,
Rongo, Homa-Bay Road,

RONGO,KENYA

g) Contacts
Telephone :(254) 706 633 334

E-mail : sialainstitute @gmail.com
Website : www.sialatech. ac.ke

(h) Bankers
Kenya Commercial Bank Ltd.

Rongo Branch,
P.O. Box 266-40404

NGO, KENYA.

t Auditors
Auditor General

Office of Auditor General
Anniversary Towers, University Way
P.O. Box 30084-00100 GPO
Nairobi, Kenya

fi) Principal Legal Adviser
The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112, City Square 00200
Nairobi, Kenya

IV



SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
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II. THE BOARD OF GOVERNORS

NAME: Mr. George P. Ogutu
YOB:1963
POSITION/KEY RESPONSIBI LITIES:
Board Chairman
QUALIFICATIONS: B.A. (UON).
WORK EXPERIENCE:
District Officer in Busia, Kakamega, Mwingi
and Meru, Assistant Secretary Ministry of
lnformation and Broadcasting.

NAME: Ms. Jane AkeloOmbajo
YOB: 1975
POSITION/KEY RESPONSI BILITIES:
Board Member
QUALIFICATIONS: M.A .B.Sc
(Dr.AmbedkarMarathwada University
lndia), Dip (Aurangabad lndia).
WORK EXPERIENCE:
Process Operator-l nvisible Technologies,
Data Specialist-Cloud Factory Kenya, [\I&E
Officer Lorna Foundation.

NAME: Ms. Vivian Chemiron
YOB: 1991
POSITION/KEY RESPONSI BILITIES:
Board Member-Chair person Finance
Committee.
QUALIFICATIONS: B.Com. (Egerton
University)
WORK EXPERIENCE:
Senior Account Assistant Rongo University.

NAME: Mr.JohnMulatyaKisyula.
YOB: 1964
POSITION/KEY RESPONSI BILITIES
Board Member
QUALIFICATIONS: B.Sc (CITDA
lndia),Diploma with KTTC.
WORK EXPERIENCE:
Lecturer KlTl (Nakuru)

I
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NAME: Mr. SymonLawiMuriuki
YOB: 1963
POSITION/KEY RESPONSI BILITIES:
Board Member
QUALIFICATIONS: B.Sc., Dip
WORK EXPERIENCE:
Managing Director- Housemark
Company, Director-C atch22 Bar and Lounge,
Project Coordinator, Marketing Manager-
ApproTEC, Lecturer- Muranga College of
Technology.

NAME: Mr. PaulOtienoAol
YOB: 1985
POSITION/KEY RESPONSI BI LITI ES:
Board Member
QUALIFICATIONS: LLB. (UoN)
WORK EXPERIENCE:
Secretary- Taskforce for the restoration of
Nairobi Dam, Office of the Legal Advisor
Secretariat-Nairobi City County, Legal
Assistant-Governor's Office Nairobi City
County, Centre Secretary-EK Kenya.

NAME: Dr. Maurice O. Odondo
YOB: 1974
POSITION/KEY RESPONSI BI LITIES:
Board Member
QUALIFIGATIoNS: PhD (JKUAT) MBA (K
U), B.Ed (Moi University),
WORK EXPERIENCE:
Deputy Director of Training,Research and
Consu ltancy-KEM l, Deputy Director
Corporate Services-KEMl,Head of School of
Management-KEMl,National Management
Trainer-KEM l,Teacher-OwiroAkoko Girls
Secondary School.
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NAME: Mr.TomOlang'o
YOB:
POSITION/KEY RESPONSI BILITI ES:
County Director (TVET)
QUALIFICATIONS:
WORK EXPERIENCE:
County Director TVET Ministry of Education

NAME: Ms. Asha Bakari
YOB: 1972
POSITION/KEY RESPONSIBILITIES:
Principal /BOG Secretary
QUALIFICATIONS: M.Ed., B.Sc., PGDE
Maseno.
WORK EXPERIENCE:
Principal siala TTl, D/Principal, Head of
Department, P.C coordinator, ISO 9001
Management Representative and Trainer
Mawego TTl.

,
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GEMENT TEAM

NAME: Ms. Asha Bakari
YOB:1972
POSITION/KEY RESPONSIB!LIT!ES:
Principal /BOG Secretary
QUALIFICATIONS: M.Ed., PGDE, B.Sc.
WORK EXPERIENCE:
Principal siala TTl, D/Principal, P.C
Cordinator,Head of Department, ISO 9001
Management Representative and Trainer
Mawego TTl.

NAME: Ms.Jenipher A. Obuya
YOB: 1963
POSITION/KEY RESPONSIBILITIES:
D/Principal (Adm in istration)
QUALIFICATIONS: M.sc. B.Ed.
WORK EXPERIENCE:
D/Principal(Adm inistration)Siala
TTI,HOD/Ag Dean of Students Siala
TTI,D/Principal KwoyoKodalo Sec. School

NAME: tvls. Leah A. Odhiambo
YOB: 1967
POSITION/KEY RESPONSIBILlTIES:
D/Principal (Academ ics)

QUALIFICATIONS: B.sc.
WORK EXPERIENCE:
D/Principal (Academics)Siala TTl, HOD
KisiiNat.Poly,Ass. Dean of Students Moi
lnstitute of Tech.,LecturerRamogiinst of
Adv.Tech(RIAT), HOD RIAT.

NAME: Mr.ArkipoOdede
YOB: 1982
POSITION/KEY RESPONSIBILITI ES:
Registrar
QUALIFICATIONS: MSc(UON), B. ED. (KU)
WORK EXPERIENCE:
Trainer SialaTTl,Teacher (Nyagowa
Secondary)

I.:
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IX

NAME: Mr.Peter Aduda
YOB: 1977
POSITION/KEY RESPONSIBILITI ES:

Finance Officer.
QUALIFICATIONS: CPA (K) (KCA Kisii.)
WORK EXPERIENCE:
Finance Officer Siala TTl, Accountant
Southern Enterprises Ltd

NAME: Mr.JacobOlooOlwa
YOB:
POSITION'KEY RESPONSIBILITIES
Dean of Students
QUALIFICATIONS: .

WORK EXPERIENCE:
Dean of StudentsSiala TTl.
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HAIRMAN'S STATEMENT.

behalf of Siala Technical Training Institute, I'm pleased to present the Annual Report and Financial Statements

the year ended 30th June 2021. These statements are prepared in conformity with the Intemational Public Sector

ng Standards (IPSAS) and lntemational Accounting Standards (lASs).

, the statements incorporate the requirements of Article 8l of the Public finance management Act, 2012 and

National treasury guidelines with regards to adoption of IPSAS.

Technical fraining Institute is committed to its mission and strategic thrust of offering quality training within

environment of prudent financial management.

plans to review the strategic plan in view of the existing economic realities and the new developments within

Institute are on
plan will act as a guide for resource mobilization, utilization and management in order to improve efficiency

S

eft'ecti
it wil

veness in service delivery to staff, students

I enable prioritization of projects and activi
of vision 2030 and the Big Four agenda.

and other stakeholders.
ties that are central to growth of the lnstitute and the

is the fifth year since the establishment of Siala TTI. During the financial year 202012021 the institute saw an

number in student enrolment. This was attributed to the introduction of government fee capitation

trend was however affected in the first and third quarter by COVID-19 pandemic.

are confident and satisfied that, with continued prudent management of resources and an mcrease lnc
development grants. In engaging other partners (NG-CDF and County Govemment) the Institute will

into one of the modern TVET Institutions in the region

to thank the government for its financial support so far that has made it possible to implement the

stitution's mandate and programs, more sothe ongoing construction of Civil Engineering Workshop. However, I

like to appeal for more funding for capital development. This will enable the Institution build new

to support the growing student population

inally, I would also wish to thank the Board of Governors, Trainers, and Staffat Siala TTI,NG-CDF Rongo,

Guardians and Students for their continued support and dedication, even as we together strive to achieve

heights of excellence

+tq
M George Philiph Ogutu

x

Board of Governors Siala TTI.
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REPORT OF THE PRINCIPAL

Presented here is the annual report and financial statements of Siala Technical Training Institute for the year ended
30th June 2021 asrequired by the Public Finance Management Act, 2012.
Siala TTI's performance during the year under review was impressive despite the ftnancial constraints and COVID-
l9 pandemic faced during the year. The government capitation still remains as the institute's main source of income
at 53.2yo of tuition fee charged, followed by student's tuition fee and other income.

The Institute received from Government recurrent expenditure grants of Ksh.35,482,500 (Capitation grants).
The institute also generated Ksh.l 1,698,1 l0 from school fee, which was used to finance operatiofis of the
Institution and procurement of capital projects.

Thc Institution faces financial challenges in view of expansion in student population, the COVID-19 pandemic and
financing the physical facilities as well as human resource capacity (BOG Staff).
Th.c Institule has continued rvith its core business of disseminating knowledgr through haining, research and
innovation and community outreach. The current student population is 9l I and is expected to increase to l,l I I by
the end of financial year 202112022. Staffpopulation stood at ninety seven (97) at the close of financial year
2020/2021 and is expected to rise for both Academic and Administrative in the next financial year.

'fhe Institute has done its best to control expenditure through a number of strategies. As a result the Institute
realized savings in expenditure on non-priority activities which resulted to surplus funds where some funds were
then reallocated to development of fixed asset. These savings are to be mobilized in the coming year to finance
Development projects and other expenditures

Development partner's projects
'l'lris financial year, the ongoing AfDB Phase II project is expected to be completed in financial year 2021/2022.
The Dining Hall sponsored by NG-CDF Rongo has beencompleted and awaiting official handing over by the NG-
CDF team.

XI



TECHNICAL TRAINING INSTITUTE
AL RE,PORT AND FINANCIAL STATEMENTS

R THE YEAR ENDED 3OT}I JUNE 2021

performance summarT.
ue
the year 2020/2021, the lnstitute received a total of Ksh.35,482,500as Capitationgrants, Ksh.1l,196,7l0

fee from parents, and Ksh.501,400 as other income.

o,o%L,L%

r tuitim fte

! Gorernment capitatidr and operation Brants

J Gorermert D6r'dopment grarts

t Other ln@me

es

Institute incurred Ksh.35, 280,353. in Recurrent expenditure for the financial year 2020/2021.
biggest expenditure is shared between Employee costand Academic expenses at28o/o and2TYo respectively

lowed by Admin. Expenses at25o/o, Directors Emoluments at lOolo,Repairs and Maintenance at9Yo.

10.00%

9.00%

28.00%

2s.00%

27.000/.

SAdmin. expensG

3Acadmic related @st

! Employee cost

3 Repa irs and Mai rtenance

! 0irectcsemolumeots
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Staff Members
Staff population was ninety seven (97) atthe close of Financial year 202012021and is expected to rise for both

Academic and Administrative entities in the next financial year.

Gender Distribution; Male 54, Female 43.
Geographical
Distribution; Luo
68, Kisii 13, Luhya
9, Kalenjin 3,Kikuyu
l,Kamba 1 and
Kuria l,Teso I

r Male

r Female

Ki kuyu Ka I enj i n Kurl{amba

1% 3% t%L%

Tes o

t%

xur
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lusion
T address the revenue shortfall occasioned by the COVID-19 pandemic, the Institution has put in place

to improve revenue realization through the development and implementation of fee collection policy
Institution has also put in place measures to improve resource utilization. This is by ensuring efliciency and

mic probity in order to get value out of resources available.

behalf of Siala TTI management and staff, I wish to take this opportunity to thank the Government, our
lopment partners (NG-CDF Rongo) and all Stakeholders for their continued support.

ly, I would like to express my sincere gratitude to the Institute Board of Governors for providing policy and

tegic guidance, the entire institute staff and trainees who worked tirelessly to ensure smooth and successful

of the institute.

1 k vou

l(-'')ist*

$ls. sha Brkrri
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Pending Bills
Siala TTI had no pending bills as at 30 June 2OZl.
2. Service Delivery
Implementation of Citizens' Service Delivery Charter
Siala TTI enswed theeffective service delivery to all stakeholders through;

i' Displaying the charter in both English and Kiswahili, with clearf visible font size of the contents
prominently displayed at the entrance/service delivery points.

ii Sensitizing new staff and cascading the charter to atidlpartments.
iii' Ensuring compliance with the commitments and standards in the charter by maintaining records on

service delivery.
iv. Customizing charter to unique needs of the customers.

Application of Serryice Delivery Innovations
Siala TTI continued to implement the following service delivery innovations:

i' Posting online newsletters to students, parentJand sponsors by end of every term on the Institute,s
website.

ii. Operationalization of online admission and registration of students to maximize on the number of clients
reached.

Resolution of Public Complaints
Siala TTI ensured prompt resolution of public complaints referred directly or channeled through the
complaint box through;

i. Capacity building of complaints resolution committee management and access to information
infrastructure.

i1 Proaotively disclosing information as per the required format.
iii' Creating awareness on the complaints handling fr*" work and the citizens' seryice delivery charter.iv. Processing all requests for access to information received.
v. Resolving all complaints received.

3: Core Mandate
Priority projects/(Big Four', Initiative

Siala TTI undertook four (4) Big Four initiatives Projects, which included increasing tuition space to
comply withCOVID-l grequirementonsocialdistancingofl.5mbydoingthefollowirg; -

Purchasingof Tuition tents.
Siala TTI purchased four (4) 50-sitter capacity tuitiontents to increase tuition space.

Collaborating with Industries for Industrial Attachment
Siala TTI signed MoU with the industries listed below for industrial attachment of students.i. Sony Sugar Company Ltd.

ii. Local juakali workshops

iiiMigori County Government offlrces.

Constructionofl ncinerator

During the yearSiala TTI constructed an incinerator to enhancehealthandenvironmentalhygiene.
Refu rbish mentofl nstituteTuition Block

Siala TTI committed to improve learning facility by repairing and painting the Mechanical tuition block
and installation of water channels to washrooms.

xvI
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website.

. Operationalization of online admission and registration of students to maximize on the number of clients
rcached.

ution of Public Complaints
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infrastructure.
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Outcomes aligned to SDGs and Sector Performance Standards (SPS)
Increase Enrolment of Females in Science, Engineering and Technolory (SET)

During the year,Siala TTI managed to increase enrolment of female in SET courses by 30 students from
9l to l2l female students through advertisements in print media and website.

(ii)Increased Enrolment
Siala TTI managed to raise enrolment of students to 911 students.

Vision2030FlagshipProgram mes/Projects

Fa bricationandlnstallationofTlandWashingEquipment
During the year,Siala TTI fabricated and installed 20 handwashing equipment and placed them
atvariousstrategicpointsinthelnstitute.

Establish a COVID-19 Screening Point and Equipping Isolation Room
During the year ,Siala TTlestablished COVID- l9 Screening point, contact tracing and also equipped the
isolation /holding room in compliance with the MoHprotocols on COVID-19 containment measures.

Project Completion Rate
Siala TTI managed to complete the projects within the Institution 100% as per the projects work plan.

4 .Access To Government Procurement Opportunities (AGPO)
'fhe total procurement allocation to the target groups was kshs.12,546,451.2 ,this was 30o% of

Ksh 41,821,504.00 of the total procurement budget. The following measures were taken to realize the same;
Sensitized the public on procurement opportunities available to the youth and PWDs, through Chiefs
'Barraza's.
Prequalified youth, women and persons with disability.
Submitted a summary report of procurement opportunities allocated to PWDs and NCPWD.

5. Promotion of Local Content In Procurement
Siala TTI continued to promote the Buy Kenya, Build Kenya Policy.
Forty percent which is (Ksh1 6,728,601) of the Institute procurement budget was allocated to locally produced

goods and services.

6. Cross - Cutting
a) Asset Management:

i. Inventory Management
The Institute maintains a catalogue of the Assets and Properties including their status in terms of the working
condition at a total Net Book Value of kshs.97,358,561.
ii. Youth Internships/Industrial attachment/Apprenticeship

The total in-post trainers in Siala Technical Training Institute was seventy two (72). The Institute engaged four
(4) youthsin internship/ Industrial Attachment for skills transfer.

iii. Competence Development
Various activities were implemented for systematic enhancement of skills and proficiencies to address career
progression of employees and improve institutional performance.
The Institute carried out Training Needs Assessment for the new staff members including Archicard, Autocard
and CDACC trainings to enhance employee skills and proficiencies. The Institutional also undertook the
following;

(a) Data and knowledge management to establish trends and patterns to inform decisions in executing the
Institute's mandate for continuous improvement.

(b) The placed all staff on performancecontract and PAS based on negotiatedand agreed performance targets

drawnfrom annual work plan.

XVII
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b).Disability Mainstreaming
ala TTI continued to implement Government policy on affirmative action for persons with Disability (PWD)

Developing and submitting an annual r,vork plan to NCPWD.
Developing and submitting Disability Mainstreaming Policy.
Reconstituting and operationalizing the disability mainstreaming committee
Training disability mainstreaming committee and Senior Management and sensitize all staff on disability
Ensuring 5oh of the total staff establishment comprises persons with disabilities.
Carry out an internal accessibility andusability audit and submit the reporttoNcPwD.

c)GenderMainstreaming
Siala TTI continued to implement Government policy on affirmative action through;

ainstreaming Gender in Siala'l'echnicalTraining Institutes' workplace Policies,PlansandPrograms

ii.Seting up and operationalizing a GenderManagement System
iii.Submitingquarterly reports using theprescribed format to the stateDepartment for Gender with a copy tothe
National Gender and EqualityCommission
iv.Undcrtaking capacity building on Gendermainstreaming committee.

d) PreventionofAlcoholandDrugAbuse

iala TTI continued to implement government policy on Alcohol and Drug Abuse through;
1-raining of staff in charge of Student Welfare, student leaders and peer educators on ADA.
i) Development and implementing ADA workplace prevention policy usingthe national ADA workplace
prcventionguidelines.
ii) Establishment and training of ADAcontrol committee Establishment of support mechanismsfor employees

Substance UseDisorders
iv)lmplementing the proposed activities andsubmitting quarterly progress reports andannual reports to
ACADA using theprescribedformat.

)Sensitizing staff and their familymembers on ADA
)[JndertakingBaselinc Survey on AlcoholandDrugAbuse.

).I'revention of HIV Infections
'l'he Institute implemented HIV and AIDS workplace policyand MAISHA 1 as specified in the guidelines
with a view to fighting the stigma, promoting access to treatment and preventing further infections through;

i) Development of annual work plan and allocationresources for HIV programmes to beimplemented.
ii) Establishing and operationalizing I-IIV and AIDS Control Unit (ACU)
basedonNACC srecommendedthreshold.

ng comprehensive HIV and AlDSknowledge by reaching all staffand family members.

Safety and Sccurity Measures
During the year the Institute adhered to safety and security programs involving personnel, documents,

tion, equipment and assets. An elaborate safety and disaster preparedness mechanism is being put in
ace to address emerging safety and sccurity risks

$):
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g).National Cohesion and Values
Siala TTI promotes National Cohesion, Values and Principles to create cohesion and peaceful nation. To
achieve this, Siala TTI implemented a number of commitments and submitted an annual progress report on

the implementation and way forward as captured in the 2018 Annual Presidential report on national values

and Principles of Governance.

h).Corruption Prevention

The Institute is committed to combat and prevent comrption, unethical practices and promote standards and

best practice in governance in line with the Ethics and Anticomrption Commission Act No.22 of 2011 and

Leadership and Integrity Act of 2012.
To achieve this, Siala TTI undertook the following measures:
i. Undertook a Comrption Risk Assessment and developed a Comrption Risk

Mitigation Plan.
ii. Implemented measures emanating from the Comrption Risk Mitigation

Plan.
iii. Submitted quarterly performance reports to EACC using the prescribed

reporting format.

a
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SIAI-"{ TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH ruNE 2O2I

Introduction

Siala Tectr-nical Trainurg In-stitute is govemed t'y the Board of Governors. The TVET Act
2013, gives the Board of Govemors at me necessary powers forthe prop"r pororman"e orits functions under the Act and in partiorlar, *itrioirt prejudice t" td ;J,r*ld of theforgoing, the Board bf gor"*ors *rafu nave pow€rs to:

i' Manage' supervise, and administer the asssts of the instifute in such a manner as
best promotes the purposo fbr whrch the lnsfitute rs estabhshod.ii' 
f'ece.ive any Srants, donations or endowments on UefrJiof ne Instit,tion and make
legitimate disbursements.'

iii. Approve the budgets, make policies and open bank accounts for the flurds of the
Institute.

Governence h.lnclplc*
It is our view that 8ovenrrnce is not jus a matter for the Bogrd of Governors but radrer, agood govemance culturs qust_ be percotatea throu$ the Institute systern.
The cunent socio'cconomic, business and politldl environmcnt in which the Institution
operates, underscore the noed for conttnued high standards of corponte !*in1*.. *Aaccorntability.
The emerging roalities urunssked with the promulgation and implementation of the new
Constitution. an enlargod space fur expression and-a morc entigliteoed .fi*iAi, .At, fo,
diligence in governance.

Size rnd composition of the Board of Governors
The Board of Governors consists of Eight (8) board mernbers and the principal as theirSeqgt{Y' who poses extensive experience in a variety of disciplines att of wnich arc
applied in the overall managem€ot of the Institr,rte. The Board of bovernors has the right
balance of skills and elpenence appropriate for the requiremeots of the Instirute. All
members participate in the decision makingand the Board'opoated effectively during theyear and continues to do so. (The board lrry three org"*; Education, fra*ng and
Research Committee with four menber and Finance anJ'oevelopmeot too,ritti" ,"in
four menrbers and Full Board with all the nine.)

Borrd of Governon mecdngs
The Instinrte Roanl of$ryemors meetings arc schedulocl as follows: (a)Finance committee
meets five (5) times (b)Education and rraining cornrnittee meets (s j times
(c) Full Board four (4) times (d) Special Me*ings took place five (iitimes during the year.
Memben receive adeqtnte notice and board pafers in idvance to euable the,m review and
prepare for the meeting.
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SI,ALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH JLTNE 2O2I

Board Members afiendance the financial 2420/2021

.(5e,
-'tri-

The following table show the number of Board meetings held during the year and the
attendanc€ of individual Board members:

The ultimate responsibility of the Instirute's risk management rests with the Board of
Governors.
The Finance and Infrastru,lure rnmmittee of the Boartl, reviewed the adulu.cy of thc fi,a,cial
statements and report independently to the Board.
The Board ensures the integrity and reliability of the financial stEtements and non-financial
reponing as well as cornpliance with laws.
The purpose of internal control srd risk rnmagement is to provide irdependent and objeaive
assurance to the board that the governanc€ process and internat coniot are aOoquite and
rftctive.

Ethicsl behrviour is derivod from the values, beliefs, attitudes and knowledge that guide Board
mombers, rntrrgemeot and cmployees in all circumstances.
Siala TTI cqo valucs of profcssionalism, integrity, tcamworh and safcty culture are emh]died
within the ethical standard which are guided by Chapter six of the Conslitutior\ the Lradership
and lntegrity Act,Z}l2,tulticomrytion and Economic Act 2OO3 and the Futtic-Omcers Ethics
Act 2003 among other legislations.
We are therefore mffdatod to exhibit high standards of Leadenhip and lrtegrity arvisaged in
our Constittttion not only for the sake of compliance but also as prrt oI our mandate as
rcsponsible citizens.

The Instirute expeds to.opemte a: a goryg concern into the foreseeable firture. This assumption
is based on the surplus recorded of IGh"t,846,051 in FY 2O2On02l as compared to
Ksh-655tJ43 for the FY20l9/2020. The positive current ratio of t2i5 for Fy2020,/2021 as
compared to 4.99 for FY 20l9n020.
The quick ratio was 54.74 for FY}O2ODO2I against 37.43 for FY2AD/2020. The Institute
focuses on investing significantly in studant population and infrastructure and is not expected
to curtail in its operations in the coming year.

xxI
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rrdTrdrhr

FrlDerd Sp.dd

M.&r Mi6
I _tv!. Goorge Ogutu 0 0 8 9
2. _!&Janc Ombao 0r 7ri 6
3 Mr. Vivian Chomiron 3: 0 7 9
4. Mr. John ) 0 t E
5 Mr. Paul Aol 0 I t 6
6 Mr, Simon Layi 2 0 t 5
7 Mr, Tom Olans o I I 8 3
8. Dr. Maurice Odondo -- 0 I 8 .,

9 Situma 0 0 2 Il0 Bakari 3i I 2 3
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The civil Engineering.gqqtq sponsored by ADB through the Govenrment ofKenya.(B,ock Ar ruition 6roct< iat the top fu,"or,.o*piJt. .

42 .Thc civil Engilrccring comphx worrsrtroprlporuorcd by erog through theGovernment of Karya (Biock eZ *o**oer) below.

-
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r
now comptete over

T

Above' The Electrical wo*shop above Funded by coK tlrough the Ministry of Educationnow complacd. ' - '- --<
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NGCDF Rongo now over

Above. The Elcctrical lVo,rtshop above Funded by GOK through the Minisrry of Education
now completed.
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:EIHE

I
Mechanical workshop Complex given a facelift (Above)
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lIAh TECHNICAL TRAINING INSTITUTE
ANNUAL REpoRr AND FrNANarlilsrereMENTs
FoR THE yEAR ENDED m* iurvr-iozr

f,fiT Hlr'#acrpal 
aoivitv of slcillg training ir.an cr,cntirl s*viccrhat impacrs o,n pcopro,s

il#-frril,*HnitHffiffilffi:#,fi ffiffi 
r'?.;,;*-

Thir implics thar wcmust reryoo trr. rpoirr rt ruirrriiilrlrion and b. ffnanciartysustainable to continue provi&nt a.*fi ovcrtimc to o*'.uriomers and the mmmunity.
Financial su$ainability is the ability to sustain engggh cash flows to maintain our coreoperationat *p"du:.i1{?r*t ru:rtegi"prro."J fi;;*;enrly in diversifying ouroperations as we continuc to train and-create varue for the stakehorders.siala TTI presenr its financiar ro-naitio, *ip *9,is-oiio'frLrial measures, diversifiedrevenuc souroes' financiar ratios and operain-g.r"t fror*- 

'-"

siala TTI rclics on fu *ritty to allow it opcnatc succcssfuily. D,ring thc ycar urdcrrcvicw
:ffi [[l|!ffi,i,T,*e'iinin'***iii'tr*'il',rli]1,r,rby-c,,,iilff ;
ffif; :Hr,ffiifit|;{{ffi:rrffi rffitl#rffi ';;";;;;.n.f 

digi,a,

ff;,Til*lir$**tl crranli on'tilw siala rrr operates and how rcr derivers varue

our ICT continues to d$v9 operational exccllmce through the implementation andenluncenent of ICT plutioni, tt,. *, *it r.ud or,ili;artbvlD_19 pardemic when
3*:tr',li',ffi?ilfiIflr and th€ r"'tit.,t' r"a i" 'od il*i* "Jr,,",!*ite .+,ich went
The stake holders also h-ave not been left behind as our ICT lab has been us€d to oaincomputer packages for ftee to school leavers n"o, rocaicor.rnity aromd the Institute.

Corpor,,ltc Socld Rerponrlbiltty Sratement
Siala TTI is a responiible partier ura.-tinu.s- to upscale its social progams and mainlyfocusing on the local community to* aro"no the Institute.
The programs focuscd.mEorly on Eoucation, gnrir*r.ni and water & sanitation wrrictrcomplanant the Sustainable oevelopment Oirf r, f Srj6j-' 

*-
Educatlon
The eore objoctive of siala TTI oducation progrsm is to aublc boneffciaries rsalizc theirdream and tife goarr, Trrir war;hd;Jt6"rgrrir,iirrg,;;t 

ar the same time enabring

X},fr," 
boconre mq,or contriburors to ttrr reati?ag* uiirr...rtry,, ,oc,ol *i o*nort,
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Weter and Sanltation
J

Siala TTI rualagal to address water arl sanitation_challenges ftced by the,earby localcommunitv around thc institute. rhis was *r,iirJ ii"o'rgfrG;#;i; ,il;i,o, of cleanaccessible rain water as a major Corporarc sociar n".pliiliriry oruirv.
Unsafc drinking water msy caurc watcr borne dircarec and othcr health rclatod problernsbcsides affecting the. socio+conomi *c[-ucins liihc r"or"."rr-irv.
To contributc towards thc alleviation of watc'r-rbaJprour.rs, the lnrtitute insrdlod a wsrercottection poinno the rocals around r" r.k ,6;;;i;iiissiure.
This was achieved bv,T*qning mi;pipc il; rhr;;tiiuto,ri, warer srorage tank to
latqrfctghing poiil rituatod noai ttrc idti'tdg.;,-" 

ur""err

Herlth Crrc
Hcalth carc ht' rffiaincd l crycial part of thc Funtry and e<nrinruriity, rnore so witlr trrs riscof covtD're pand.mic, the institil;rili rcir,iil;i,ffi.il,*r*q ro prev€ilrr the rpreadof this disearc by foflowing Mini*ry oiHcarth guiderines and protocors,This was achieved t.*.niog up eov-o-re ch6kpoiri:iiG;"ing and insraling handwashing shnds, ifftafled auroriatic saoitizcrdis;*r'rii'*rung up icoration rcom,Some ofour fabricated hand washinirt ror *;"d;ilrd to-i*rtv priq,ar_v schoolas part ofcorpoiate socirl rcsponsibility.

Eavironmentrl conrcrvrtlon rnd rwrrcncrr
The Insti-rute reognizcs the need to *h*. and protect the environment.siala TTI recognizes the fao that environmentar degradad* ir u leading threat to sustainabledevelopment and is thcrcfore cornmiuea t9 tl*-pr;6,iri i*pror"rnent and restoration of thcenvironment througlr the p,romotion of sustainabre use oina-nlar resourc€s..

Yqnrgog our natural €n"irglrqLlo provide ecosystem services is tunda$en,r.This recognition prcmptod siara fir 6 rt*r.qo"rrd;id;;;"rr;i*ili*Litity poricywhich sha[ be presented to the Board for ratificuion, b
To enhance sustainabiliry 9fg. ocosyrtfir, sialaTTI in collaboraion with provincial
Administration'Rotrgo 

fup,countv, 
-xenya 

Forest scrvice ana the surroutding comrnunityteamedupand participated in tree 
-planting,

Ar resulred over 1.i00 trry q! inoig,nour and commercial have been priintcd,Thernrtitute mqnagcd-lo dig 200 raier omir"gr ryi-,*, tilirai"g a ditc of400 metrcs andrchabilitation of riycr NyanJito watff ways, 
e- -' gr--r'' ""!

As part of ocoryotan rcgtoration. morg ffi1 200 indigenous treu wue platcd along rivcrMisadhi to help in raaining tho vcgaation cover.

Energy efficiency refers to-using less energy to provide the same level of service.To achieve this, Siala [l has put in place measrres which comprises energy saving devises,rational saving mahods-including switching offdevises *r"r rrt in use, changing ttrelighting system to LED lighting n Ues ar,a using altemutiw ro*..s like solar. In an effort tomanage ener8y consumption. Siala TTI has installed solar panels which ur"ro* uro ,opower the security lights of the institute,

;'#*il,iXfr|i 
to rignificantlv reducc clecnicity related expens€s hEnce resutt in saving for
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sisla TTI has constructed ncinerator/burning chanbcr to hcrp io waste mfiugemcnt
i:$#;lftage)' rhc ro'in*t' il t;ffi;'iii#,iiu'ge probran which had existed

ff.:ur$,tfi :;trffilHi:',1ffi,ffi ,'#,i##:1ff#$:,b,oc,srhisis
Among the most criticar Esscts of an organizatio,n is the human reio.'cc.siala TTI is an equal oppo-*nitv ffijtr il ;';ffi;linrd to attracting, recruiting andretaining skiltcd cmpbya; to firlfil thJtnstitutc goat and objecuvcs.siala TTI contin,ec.to anlure tr,a di diil;;ffi;3n, open* in a conducive worksrvironmsrt for maximum scrrici CJrr_.
The Institute is dweroping a reouiuncnt.prqry to.promote esrrl o.p?oryriy in eraproymentat all levels and is arso co;mittoo t,,iirinating ail-form of discrimination.

f,:ilil***t as a matter or poricy, are so,rced tom ttre tocal comnrunity around the
within the financiar-ISr 

ryo.rr q"pr.ov:_T 1r4ud. rpritvbuirding rainings both internar

fi5:I,'ffi H,I1[l*f ,t*ru:;*r,',mu#?r,'iifiil"rrcmaditffi ;;produoive
Tho return on tils inve$mcnt tras u;;Gn in boh staffperformance and motiyation,

For the linancial year onded 306 June 2021, sraffrtstirtics wero gl, Thignumbcr has supporredthc lnrtitute to rurEin eursil nesrati,*1, nro ior ffiirii wa, il 2o/o dueto tho variourretention :trueser gqt. tnruqdffi;rr, il;- '.''IEvur
flre aggregatod- *aff rtmutrel ren&'t?i uomScr or mab omproy-ee t dt ,4(s60/o) aad femare

ffir,l3,T,i,i'-':rffi ;,h,ir++'aoinaffi 
pi'ffi ,1i;;i?'iri,z,-ffi ;r;irJ,pruy*,*i

jfilrjflH:rlt,?f;xl#ee to rho eonstifutronarrequrrement of fomare emprovem being .10e0

:lfl::lf!#Trj]HJfl#rrffitgdr*city and rerigious orientation. rt curs across au

During the year undcr review, siara TTI eng,gr four (4) youths for intemr.hip prognm and:p"*:rd rlyo (2) staffto pursue their Oiploma in ICT.Developing our skills .''nt ..t ptJuaility ,na i, u ,otirutionar aspect in terms of career
fl'r#,"r'r:lls 

developm*t p,6e,a* are aimeo 
"Grf"orrps as weil as individuar

*fiiJ:t, fffilrffi.: assessment and gap analvsis as skins developnent has a direcr

sirla TTI fu comnritted m thc eulture md eafeyofprotceting the mafrand the roeiory, we haveembarked on an integrytod prrg.r, ;r,irr, lrrr.ii p,;6,;sponsibitity of safety on theindividrul' our approich ir ti rrrr,gfurrlur inrsrnar ,onti, *d mitignte hazards that cause
xxvII
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To enhance safe workhg environment,.siala TTI has put.in place a robus organizationalstructue at all wor& places which prorotc general *f.ty'*tt*r,

ffilliHlHffilfIrffffii;;t";'*odil;'* cuhure b ah'nced and comprv
I ne satety team are competent in matters of occupationar. safety bv osHa 2007 and thecommittcc ruler. The committce is manoated,"-*#cliiiri implemcnt, monjtor and evaluatcthe occupatiomal hcalth safety -a *rff*, of rrpfo,err.---'

siala TTI implemented a robust fire safery. progam with a fire risk astc$ment (fire drill)conducted twicc during the year *J trri *ir,il,fit.rio;;;.. rocommondations is ongoing.ttrilllf,ffi ffi 
*sd;'pp'i"ro'te,,ii.,d";;effi ;;oiii,*proyo,.

Thc proccss snlails a.bi-aiia.al pcrfontuurec asscssrrrsrt whicri crea&s aod'conunuuicates sleardirection of thc Inlirure q *fr.tw*r fij;fi,rid ,r;iffiorr-r" requircments, srandardsand oqectations thu are atipet to tt. t*tit t sfrtcgieoars.

Thh appa{sal promoter oontfuuous lmprovement ard rcarnlng through it e p,oron of relf.alrcslment and rofloction, To domonitnte th, Inrririd;f rpprecixion of employeor oreomnlttesr wlth exeoptlonol eontnh,rto,/ wg1k. triiiiffi"fionr, rhc.m&ugsmant atweyrrEwrrd by gving honoiarla wtich iprhil qutnbic ff prl?;*anee ddyen,

saff relrtion at sida TTI ir found on the principler of freodom of ariitiation, workplace$*Jru"y urd eolleetire Ufigaining, 
- "

The Inrtirute il cottrtttitted 6 uprrcraiol tfters fundanenal principla and right ar work
tT[lf H,T*::lf*ii?;#Sffi lifad#ffi 

"'iln,;tooirnizeana-eouueti,iii

As a rcsult of thfu ruoHefi ffit& union hss regrerud ou non-rcachlng staff andnominated the focal p€mont amongrt than.

The Inrtiruto har ffru$urer for nrcccrion 
fanning in place, Thir ir aimed u increaringemplovee motivation g eqult rep"rt*it *6*sra-r;d;;, ari$, ow;;;jotr prenning

:t!ilH.ffiffi,H:. alm'sivcd cost' asmchrcd *ii.ti ;.'ruiii"g ri,i r,iJii:L. out*ai
As a rcsult thc lcanring curvc rccasary to. gct new anployeas up.to-rpoed on l*tituteproccduro is shortcr, rcsulting in quicf tranrition.

Thc Institute acknowledger that it canno only focur on job related rkillr buralso has to lookat tltc enployea ua whole pcrion. wh* an cmployco iin aioning optimilly, thc In$irutocrn cxpoct thom to achieye full produoivity.
Thereforp variour support progrirmr covcriirg pcruonal hcarth are bcing devcroped ,

The main objective for zupply firnction is,to improve process, increase wealth creation anddeliver to stakehorders' varue ror srstainud-Eo;;;;'d;;6;ent. suppry chain prays apivotal role in timery procuremeot of guality goods, works and sernices.The procuremefl process is guidcd by ,h; furuic n**r*-i and Asset Disposal Act 2015,relevant reg,lations, companyzinstinriionat proced;;; a;"t i ina*t y p,ractises,

J
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our procurement for goodo, works and sgvicGs fOr the Institutc is atrchorad on thc legal{iarnswork ad best plaaicc Tl"iltt tr'1*.ryr*J;;;;rr*ur rcod arc compliaur ts a,fg,,l3to? requircments 
3etsssar), ror su$ainabG gdrft,--

supply chain is a sratcgic futttti* ir;i;I*tlrrrifilo'r.rriore bcst raurns on key initiativeslike eort roduetion ad 6nhane6d ,r#e, availabrrity,
flg TTr reeopi*r proeuremenr;ppdilir,ffi"ffiil*. fom ire enarnria, nnrjr,seartronoml;omeowsm*,rru,6#Hj1fi#trfl 

ifl-igliTroperatrnsaetivirieras

siala TTI enrurff looal eontEnt (loaally gbtarnod ffiuetl and servres, reguirsm.n* areEmbedded in thE eonrarm, wr'eurtinie to erear'an ffi6rx[ gRvrronmeRt fur roear

;:fn"r to ptay an aqive rorc rn rruilt ir;, ,ffi;ffiiiH menerhcn rh€ locst mppty

Ir::lfi#ffif living witlr dir.ibil*v.ire .ecordod a spceiat portion sf rtrs

11* *tnotble'Boupo, aE dsffned by the oonrtitution of tGnya and covaed in theprocuromeff law, are entitlcd to prorrrrnncnt relaeo luil; opponunitler,

ff Tfffl,Hrcarizcc 
rrre cogi'urGi.rromy ind ,r, loilin motior by ttc panicrpatio,

ffirumffirffil* thc ctrrncos of giving manv ordcn/contrrt3 to ono scwicc
This wifl enflr' thrt moro.cg.mpanior rrgr ocrivc {d jobs are sr.arod and ravcd, Thespecial gxoups were awardca dh.q,gg-j"gso *onh;;;;i;;, in thc pcriod undcr review.

The supprv rm T:,:l ir ryjg.* by !|,r 
public procurement and tuset Dsposar Act 2015and relevant rcgulations as establistred. we continue to proc€ss all procurernem incompliance to all these stah(ory requiranents.

During the year' wc sutmitte.d ill rt'i,tutory r€porrs as requirod and this demonstratcs ourcommiunent to complimce requirern*tr fo,"t'*rrr*o ffiilr*"v, &irness and varue formonqy fsr rurtrinablc growth,

otr proouremont u anohored on,the legal fimswofk ffid bert prqs!_rys where the aoquilltionof goods. wodei rnd mrytem emu*eerTotrt e";"ffirffiip {TCo) ryproaeh,our amer aad other proeurem€nr are aomfi'tffiffi:f#,-#trh End onvlronmenulrequtremonE fur rurtilnablc mormn 
- --'

These initiatives build a o,st"T"8bte suppry chain finrction for the fun'e.

The Institution nuximizes retum on morcy spent throug[ the procurernant of goods, worksand scrvices throughorr the mfire chain.

Thc lmtiroto proprd 
1t-t 

procurcmalr plm q annual basir, which guido alt procurgmanti asper the approved budgar The procurem*t pl*liliiili,Jby the Board of Governors and

ffiT,1ll,?ffiffi Efi Hit'ro,lalllgffi f itr[flH#;;i;;._,Aet 2015. W enruring that alt requir€ments ( e,g, ,er.rrai*ior *pecial groups to aecesgpublic procuremcnt oppornrnitirjf uc mJ.
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Acccrr To Govcrnment prccurcmcnt Opportunlflo (AGpO)

"'\*$

The incinerator/ Burning chambcr.
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Department of TVET
demonstrating
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D

Table D.E and F. BOG Chairman, princ
participating during tree planting exerclse

ipal, Staff, Students and the Local commuuty

The Kenya
xxxu

Forest Service led the Tree planting Exercise
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Tables G' below Shows Environmentalcleaning exercise for tree planting andrehabilitation of river Misadhj water way.
Table G

- -:.

"t-qr

I

Table H above shows installed water collection point to help the local community fromaround 'Table I above is our Institute Nurse taking 
""r" 

of ii" COVID-I9 fr.fairgroom.
xlo(IlI
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Tables KL and M are Siala TTI
MOH protoool aod

covlD-I9 prevention team playing thcir roll to etrsure

x)oilv
guklclirrcs arc adherod to
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SIAII\ TECHNICAL TRAINING INSTTTUTE
AI{NUAL REpoRT A}.rD HTANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH ruNE 2O2I

The Institute Board of Governors hereby zubmits iu Financial year zo2ot202l reporttogether with the audited financial rt"too"oe for the year endod June 30, 2020 u&ich showsthe staE of affairs of Siata Tehnical Training Insti;c.

Princinl rctivitial
The Core business of the Institute as provided for in tbe TVET Act20t3 scctbn 26 (l) (a)and (d) includes;

i. Prornotbn of ski_fls Training in (TVET) thmugh, Research, science,
Technology and Innovation in cornmensurate with Industry and communit5rdemards.

ii' Promotion of geder balance aud equality of opportunity ar,1,ng strdents andemployees.
iii' Promotion of equalization for penlons with disability, minorities and othermarginalized groups.

Rcrults

The results of Siala TTI for the year ended June 30, 2021 are set out on page l+o- 46.

't \.i l, i:i, !t,,:f{;, r,,rrl l.ii.ili.:..

The members of the Board wlro served duriog the year are shown on page XV. During the yearMr' Fredrick situma qerved forthe first six months and uras transferred hcrrcc Ms. Asha Bakaritook over as from 3dt Deoembr 2020 to &te.

Arditors

The Auditor c'pneral is responsible for the stahrtory audit of siala TTI fioancial statemeotsnt2o2ol2o2l in accordance with Article 229 of tlre-conrtitution ofKenya and in accorrdarrceto scction 23 of thc Pubtic Audit Act, 2ol5 wtrich empowcrs thc furditor bcncrat to appoint anauditor to audit on his bchalf.

ByOrderof the Boad

Asha Bakari
BOG Secrctary
Date:27l9l2Wl

xxxv



Section 8l of the Public Finance Managanent Act, 2012 andsection 14 of the State corporations Act,and section 29 of schedule 2 of the Technical *a vo"rtionar Education;; t*ining Act, 2013, requirethe Board members- to prepare financial statements i, *rp^"9t of Institution, which give a true and fairview of the state of affairs of the Institution at the ;J;'f th" fi;;;;;i v"ip"ri"d and the operatingresults of the Institution for that yearlperiod. rhe board members 
"r" 

ur* i"quired to ensure that theInstitution keeps Top:r accounting records which disclose *ith ;;;;ii" u""*ucy the financialposition of the Instiruting' The Board members are also responsibre for safeguarding the assets of theInstirution.

The Board members arc responsible for the prcparation and p-r.sentation or tn" Institution financialstatements' which grve a tnre and fair view ofthe state ofaffairs oithe r"rtituii* 
"tthe 

end ofthe financialyear on 30 June' 2021' This responsibility.in"il;;?itilaintaining 
"d;;; financial managementarrangements and ensuring that these continues to ue erec,i"" ,tnirgholr, ihe reporting period; (ii)Maintaining propel accotrnting records, which discioses with reason-able accu.acy at any time thefinancial position of 

'-h: 
entity;[iii) Designing,j-pi;;".ri"g and maintaining internal controls relevantto the preparation and fair prlsentation olth"-f,o*"iur rtut"rylt , and ensriring that they are free frommaterial misstatements, whether due to error or fraud; 1iv) saf-esuarding the assets of the Institutiou(v) Selecting and applying appropriate accounting poti"i"ri and (vi) Making accounting estimates thatare reasonable in the circumstanCes. e r ------er

The Board of Governors accept responsibility for the Institution financial statements, which have beenprepared using appropriate u""ouniirg poli"l"r rrppoJJ uy reasonable and prudent judgements andestimates' in conformity with tnternaiional Public's""to, Accounting Standards (IpsAS), and in thernanner required by the pFM Act, 2012 and the TVEi ao:Of :. Th; B;; of C.r"_ors are of theopinion that the Institution's financial statements grve a true and fair view of the state of tnstitution,stransactions during the financial year ended June 36, zozi, uraof the Institutioi finarrcial position as atthat date' The Board members further confirm tr," 
"o-pr"ien"rrortn" "":;;;;; records maintained bythe Institution which have been relied-upon in- tle p*e;;ti;" of the institution,s'financial statements aswell as the adequacy ofthe systems of internal financial control.

SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TTM YEAR ENDED 3OIH JI.INE- 2O2I

Nothing has come to the attention of the Board to indicate that the institution will not rernain a goingconcem for at least the next twelve months fiom the date;ithis statement.

Approvel of the linencial staternents

The Institution's financial statements were approved by the Board on2719/2021

.r,r'^€rQ 
rr----

Mr. GeorgeP. Ogutu 
Ms

Chairperson of the Board
xxxvr

and signed on its behalf

Asha Bakari

Accounting Offrcerprinc ipal



o
E

+254-(20) 3214ooo
: info@oagkenya.go.ke

: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL

E nhanc i ng Ac c ount a b i I i ty

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ooloo

NAIROBI

REPORT OF THE AUDITOR-GENERAL ON SIALA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2021

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Siala Technical Training lnstitute
set out on pages 1 to 37, which comprise of the statement of financial position as at
30 June, 2021, and the statement of financial performance, the statement of changes in

Report of the Auditor-General on Siala Technical Training Institute for the year ended 30 June, 202 I



o
net assets, statement of cash flows and statement comparison of budget actual amounts
for the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

!n my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Siala Technical Training lnstitute as at
30 June, 2021 and of its financial performance and its cash flows for the year then ended,
in accordance with the !nternational Public Sector Accounting Standards (Accrual Basis)
and comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. lncomplete Property, Plantand Equipment

The statement of financial position reflects a balance of Kshs.97,372,690 in respect to
property, plant and equipment as disclosed in Note 18 to the financial statements.
However, as previously reported, the value of buildings and equipment totalling
Kshs.219,207,985 and land of unknown value and capital work in progress were not
incorporated in the balance for property, plant and equipment. These values had been
confirmed by Ministry of Education, State Department of Vocational and Technical
Training as follows:

ln the circumstances, the accuracy, completeness and fair presentation of the property,
plant and equipment balance of Kshs.97,372,690 could not be confirmed.

2. Receivables from Exchange Transactions

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.13,582,299 as disclosed in Note 15 to the financial statements which
relates wholly to student debtors. However, the Management did not provide the aging
analysis. !n addition, Management did not provide evidence of efforts made to collect the
debts.

!n the circumstances, the recoverability of the balance of Kshs.13,582,299 from exchange
transactions could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Siala Technical Training lnstitute

Report of the Auditor-General on Siala Technical Training Institutefor the year ended 30 June, 202 I
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lnstitute Assets
Value

(Kshs.)
Phase 1 GOKAfDB Mechanical Enqineerinq Workshop Block 97,494,489
Supply, Delivery, lnstallation, Commissioning and Training on the use
and maintenance of Mechanical Enqineerinq Traininq Equipment

121,713,496

Total 219,207,985



Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts shows total budgeted and
actual revenue of Kshs.84,897,167 and Kshs.47,180,610 respectively resulting to a
Kshs.37,716,557 shortfall which is equivalentto 44o/o of the approved budget. Similarly,
the lnstitute spent Kshs.35,280,353 or approximately 41o/o of the budgeted expenditure
of Kshs.84,897,167 resulting to under-expenditure of Kshs.49,616,814 or 59% of the
budget.

The under realization and underperformance affected the planned activities and may
have impacted negatively on service delivery to the public.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on LaMulness
and Effectiveness in Use of Public Resources section of my report. I confirm that nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

Lack of Ethnic Diversity in Staff Composition

Examination of human resource records revealed that, out of 113 employees,84,
translating lo74% were from one dominant community. This is contrary to Section 7(1)
and (2) of the National Cohesion and Integration Act, 2008 which states that all public
establishments shall seek to represent the diversity of the people of Kenya in the
employment of staff and no public establishment shall have more than one third of its staff
from the same ethnic community.

ln the circumstances, Management was in breach of the law

Report of the Auditor-General on Siala Technical Training Institute for the year ended 30 June, 202 I
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The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence ! have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESSOF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

',. Lack of Staff Establishment

Review of human resource records revealed that the lnstitute has been operating without
an approved staff establishment to ensure that appropriate systems, procedures,
structures, skilled and competent staff are in place at the optimal level to deliver its
mandate to the students and other stakeholders.

ln the circumstances, it was not possible to confirm whether the total staff in the
employment of the Siala Technical Training Institute is at the optimal operating level.

2. Lack of a Functional Audit Committee

The lnstitute does not have an Audit Committee contrary to Regulation 174 of the Public
Finance [Vlanagement (National Government) Regulations, 2015 which stipulates that a
National Government entity shall establish an audit committee in accordance with
prescribed regulations to monitor the entity's governance process, accountability process
and control systems of the entity and to offer objective advice on issues concerning risk,
control, regulatory requirements and governance.

ln the circumstances, Management lacks support with regard to issues of risk, control and
governance and associated assurance including follow up on the implementation of the
recommendations of internal and external auditors.

3. Lack of lnternal Audit Function Unit.

The institution had not established an internal audit unit to provide assurance on the state
of risks, its management and controls contrary to the provisions of Section 73(1) of the
Public Finance Management Act, 2012 which requires every National Government entity
to ensure that it complies with this Act and has appropriate arrangements in place for
conducting internal audit according to the guidelines of the Accounting Standards Board.

Report ofthe Auditor-General on Siala Technical Training lnstilutefor the year ended 30 June, 202 I
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ln the circumstances, Management was in breach of the law.

4. Lack of Risk Management Policy and Framework

Review of the lnstitute's risk management framework revealed that there was no Risk
Management Policy Framework to guide in identification, assessment and mitigation of
risks. This is a contravention of the provisions of Regulation 165(1) of the Public Finance
Management (National Governments) Regulations, 2015 which outlines the role and
responsibilities of Accounting Officers in respect to risk management.

ln the absence of Risk Management Policy the lnstitute lacks a blue print for identifying,
preventing and mitigating against risks to ensure that its operations are not interrupted in
case of unforeseen events.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether processes
and systems of internal control, risk management and governance were operating
effectively, in all material respects. I believe that the audit evidence I have obtained is
sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with the lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal control as Management determines
is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable going concern basis of accounting
unless the Management is aware of the intention to terminate the lnstitute or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the lnstitute's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to

Report of the Auditor-General on Siala Technical Training Institute for the year ended 30 June, 202 I
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governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibi I ities for the Aud it

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

o ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a

Report of the Auditor-General on Siala Technical Training lnstitute for the year ended 30 June, 202 I
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basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to sustain its services. lf I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the lnstitute to cease to
sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances.

! communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA v , CBS
AUDITOR.GENERAL

Nairobi

04 October,2022

a

a
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35,492,500

0

0

20iNnozt
Kchs.

20,9na20
Kshr.

22,498,350

0

0

3s.482.500 22.498.350

I I,196,7t0

0

501,400

16,484,393

0

73,380

I l,69E,l l0 16,557,773

47,1E0,610 39,055,123

9,655.983

1o,032,852

3,390,375

3,054,206

3,245,622
0

8,965,521

7,522,339

9,997,548

2,090,893

2,984,944

2,189,262
0

7,712,794

3E,334,559 32,497,7t0

0

0

0

0

0

0

t,846,051 6,55E,343

15,863"356 9,305,013

Revenue from non-exchange transactions

Transfers from the National Government-grantV gifts in kind

Grants from donors and development partners

Transfers from Other Institutions

Revenuefromexchangetransactions

Renderingofservices- Fees from students

Fi nanceincome-external investments

Otherincome

Total Revenue from exchange Transaction

Total Revenue

Expenses

Academic and Related Expenses

Employee costs

Remuneration of directors

Depreciat ionandamortizationexpense

Repairsandmaintenance
Contracted services
Admin. Cost and Generalexpenses

Totalexpenses

Othergains/(losses)

Gain on sale of assets

Impairmentloss

Total other gains/(losses)

Net Surplus for the year

Surplus/Defi cit B/forward
Accumulated Surplus C/forward 24,709,407 15,863"356

IV. STATEMENT OF FINANCIAL PERFORMAIYC FOR TEE YEAR ENDED 30 JUNE 2021

Not€s

2

3

4

5

6

7

8

9

l0
u
l2

I The notes on page 22 to 40 form an integral part of the Annual Financial statements.
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
FoR Trm yEAR ENDED 3o1I JUNE 2o2l

VJ STATEMENT OF HNAI\ICIAL POSMION AS AT SOM.TUXE 2O2T

The Financial Statements set out on pages I to 5 were signed on behalf of the Institute Board of Governors by:

Chairman Board of Governors Finance Oflicer
ICPAK No.ASSOC.l3l6

Principal

t

o"," I)\g[ >">( ,"" etJ Date. ? {rt--Yq

Notes 2020'2021

Kshs
2019-2020

Kshs

28,909,393

t3,582,299

0

790,688

17,760,641

I I,802,503

0

8l1,,465

43,292,3E0 3Or3741609

97,372,690

0

346,155

98,297,548

0

494,509

97,719,945 98,792,056
141,001,225 129,16tr,,665

0

276,500

0

3,t87,779

0

375,533

874,939

4,84q014
3,464,279 6,090,495

0

0

0

0
3,464,279 6,090 4E5

137,536,946 123,076,190

24,709,407

r 03,886,539
15,863,356

103,896,539

128,595,946 ll9,74g,gg5

Assets

Current assets

Cash and cash equivalents
Receivables from exchange transactions
Receivables from non-exchange transactions
Inventories

Total assets

Liabilities
Current liabilities
Trade and other payables from exchange transactions
Refundable deposits from customers
Deferred income

Payments received in advance

Total liabilities
Net assets

Reserves

Accumulated surplus

CapitalFund

Total Capital and Reserve

Total net assets and liabilities

Non-current assets

Property, plant and equipment
Investments

Intangible assets

Non-current liabilities
Borrowings

l8

l9

l3
r5

t6
t7

20

2t
1''

23

141,001,225 129,166,665

2
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ANNUAL REPORT AND FINANCIAL STATEMENTS
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VIL STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2021

Note

Cashfl owsfromoperati n gactivities

Receipts

Transfers from other Govemment entities/Govt. grants

Transfer From Other Institutions

Renderingofservices- Fees from students

Financeincome (Fixed deposit)

Otherincome

Total Receipts

I

2

J

4

5

Payments

Academic Expenses

Compensation of Employees

Remuneration of di rectors
Repairs and Maintenance
Admin. cost and General expenses

Total Payments

Netcash flowsfromoperatingactivities
Cash flows from investing activities

Purchase of property, plant, equipment and intarrgibleassets

Proceedsfromsal eofpro perty, plantand Eq ui pment

Decreaseinnon-currentreceivables

Increase in investments

Netcashfl owsusedininvestingactivities

Cashfl owsfromfi nancingactivities

Proceedsfromborrowi ngs

Increaseindeposits(Development Grants)

Netcashfl owsusedi nfi nancin gactivities

Neti ncrease/(decrease)i ncasha ndcash eq u ivalents

Cashandcashequivalentsat Start

Cashandcashequivalentsat End

6

7

8

t0
t2

0

t3

35.482.500

0

ll,l96,7l0
0

50 r ,400

2020t2021

Kshs.

2019t2020

Kshs.

20,970,000

0

16,484,393

0

73,390

47,190,610 37,527,773

9,655,983

r0.032.852

3,390,375
3,245,622
8,965,521

7.522,339

9,997,549

2,090,893
7.500

7,712,'194

35,280,353 27,331,074

11,900,257 10.196.699

(75 1,505)

0

0

(0)

(2,181,762)

0

0

(0)

(751,505) (2,181,762)

0.00

0.00

0.00

1,528,350

0.0 1,528,350

11,148,752

17.760.64t

9,055,139

8,705,502

28,909,393 17,764,641
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INSTITUTE
AL STATEMENTS

rgR TM YEAR ENDED 3011{ ruNE 2021

i;Siala TTI was established by and derives its authority and accountability from TVET
Act'2013' The entity is wholly owned by the Govemment of Kenya and is domiciled in
Kenya. The entity's principal activity is outlined on page 3.

The financial statements 
-have been prepared on a historical cost basis except for themeasurement at re-valued amounts of certain items of property, plant and equipment,marketable securities and financial instnnnents at fair value, imiaired *"i, at theirestimated recoverable amounts and actuarially determlneo ffauititi"r ut trr.i. p.rr*, uulu".The preparation of financial statements in conformitv *iii lntemational public SectorAccounting standards (IPSAS) allows the use of estimaies and assumptions. It also requiresmanagement to exercise judgment in the lrocess 9f applying the institute,s accountingpolicies. The areas invorving a higher d:gr of judfrent or comprexity, or whereassumptions and estimates are significant to tt 

" 
financiil st"aternents are disclosed in Note l g

The financial statements have been prepared and presented in Kenya Shillings, which is thefunctional and reporting currency ofine lnstitution.

The financial staternents have been prepared in accordance with the pFM Act,20l2, the StateCorporations Act, the TVET Act,20l3 and Internationa puuh. soto, a*o*tiog bt-d*d,(IPSAS)' The accounting policies adopted have been .o^iri.rtty applied to all the yean
presented.

6
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SIAI,A TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TT{E YEAR ENDED 3OM JUNE 2O2I, :. :: @,

t. Relevant new standards and amendmenb to pubtished strndards efrective for theyear ended 30 June 2021.

knprovements to
TPSAS

Other

b) IPSAS 13, Leases and IPSAS 17, property, plant, and
Equipment.
Amendments to remove hansitional provisions which should
have been dela{ nhen IpSAS 33, First rime adoption orAccnral Basis Intemational p,bric Sector e"Jo*ting
Standards (IPSASs) was approved.

c) lll$ 2I, Impairment of Non-Cash-Generating Assets and
IPSAS 26, Impaimrent of Cash Genoating err"t ]
Amendments to ensure consisency of impaimrent guidance to
account for revalued assets in the smpe of psas 17, property,
Plant, and Equipment and IPSAS 3l,intangible Assots.

d) IPSAS 33, First-time Adoption of Accnral Basis International
Public Sector Accounting Sandards (IpSASs).
Amendments to the implememtation guidance on deenred cost
in IPsAs 33 to make it consistent with the core principles in
the Standard.

(Entity to .ttate the imsnct of the amendments to the financial

national

tApplicable: z02tJanuery
Amendmentsa) to IPSAS tol3 theinclude appropriate
refererces to onIPSAS rnimpairmenq of theplace curent

toreferences other international and/or accounting
frameworks.

1\:', , -.:.-") ,,

i
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frrx. rtilr
inarNmc rNSTrrurE

REPORT AND FINANCIAL STATEMENTS
YEAR trNDED so*,JUNE 2o2l

"' !r?d!$ 3fl:t#..utndrrds and interpretations in issue but not yet effective in the year

iii. Earty adoption ofstandards

IPSAS 4I:
Financial
Instruments

'Applyrng a singre crassification and measurement moder for financiar assetsthat considers the characteristics ortne asset,s cash no*. uniir,e objective forwhich the asset is held;

single forward-rooking expected credit loss moder thatall financial insffuments sublect toi*puir."rt testing; and

Iities

A Ible:pplica Janua 2023ry
The IPSofobjective 4AS rs to establish for theprinciples financialof reportlngfinancial assets and liabi that IIwl present relevant and usefulinformation to ofusers financial statements for their assessment of theamounts, andtiming anofuncertainty s futureentib/ cash flows PS AS 4 Iprovides users of financial wtstatements tlr more useful information thanIPSAS 29, by:

.Applying

(Stute

a
IStoapplicable

a anApplying rmproved hedge modelaccounting that broadens the hedgingINaurangements of thescope guidance. The model adevelops linkstrongbetween an riskentity' management andstrategies the treatmentaccountingfor rnsfuments asheld ofpart nthe sk management strategylhe t thetmpuc tl Ioslandonl the cntitt, tfrclevunl)
IPSAS 42:
Social Benefits

entity;

r.\

The( nafure) suchof social benefits dedprovt theby
The)(b offeatureskey the on ofoperati those social benefit andschemes,c( The of suchlmpact social benefits onprovided the sentity' financialfinanperformance, cial andposition cash flows

Itt lt: tltc thc .tlut tzlulu l( hc cnI rc lcvttnl

Other IPSAS
resulting from
IPSAS 4I,
Financial
Instruments

to

b) Amendments to 
Ils,AS 

30,.regarding irustrative exampres on hedgingand credit risk which were ina-rrvertJntty omitted when IpsAS 41 wasissued.
c) Amendments to IpsAs 30, to update the guidance for accounting forfinancial guarantee contracts which were inadvertentry omitted whenIPSAS 4l was issued.
d) toAmendments IPSAS 33 to theupdate ongrridance financialclassifuing

onrnstruments initial ofadoption accnral basis IPSAS which were
whenomitted 4IPSAS was issued

2023:
AS 5 to theupdate dancegul torelated theofcomponents costsborrowing which were inadvertently omitted whenIPSAS 4 I wils issued.

8

The entity did not early - adopt any new or amended standards inyear 2021
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SIAII\ TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR Tm yEAR ENDED :om JUt tg 2ozt

a) Revenue recognition ''

i) Revenue from non-exchange transactionslpSAS 23

Transfers from other government entities

Revenues from non-exchange tansactions with other govenrment entities are measured at fair
value and recognized on obtaining control of the asset (cash, goods, services and property) if the
transfer is free from conditions and it is probable that the economic benefits or r"*it" fotential
related to the asset will flow to the entity and can be measured reliably. Recurrent grants are
recognized in the statement of comprehensive income. Development/capital gr*tr are
recognized in the statement of financial position and realised in the stitement of cornpretrensive
income over the useful life of the assets that has been acquired using such funds

ii) Revenue from exchange transactions IpSAS 9

Rendering of services

The Institution recognizes revenue from rendering of services by reference to the stage of
completion when the outcome of the transaction can be estimited reliably. The stage of
completion is measured by reference to labour hours incurred to date as a percentage oftotal
estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only to the
extent that the expenses incurred are recoverable.

Sale ofgoods

Revenue from the sale of goods is remgnized when the significant risks and rewards of
ownership have been transferred to the buyer, usually on delivery of the goods and when the
amount of revenue can be measured reliably and it is probable that the economic benefits or
service potential associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the ef[ective yield mahod. The effective yield discounts
estimated firture cash receiptsthrough the expected life of the financial assetto that asset's net
carrying amount. The method applies this yield to the principal outstanding to determine interest
income each period.

Dividcnds

Dividends or similar distributions must be recognized when the shareholder's or the entity's right
to receive payments is established.

'!

I
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SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR THE yEAR ENDED 3onr JUNE 2o2t

b) Budget information
a) Budget information IPSAS 24

a) Revenue recognition (Continued)

ii) Revenue from exchange transactions (continued)

Rental income

Rental income arising from operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and incruded in revenue.

The original budget for FY 2020/2021 was approved by the Board on 9th April
2020.Subsequent revisions or addifional appropriationi were not made to the approved budgit.

The Institution's budget is prepared using cash basis. IPSAS 24 requires disclosure of budget
information through the Statement of Comparison of Budget.
The Institute Budget is prepared before ttre beginning oferery financial year and is approved
by the Board of Governors any variations to this Approved audget *. iuk", to the Institute
Board of Governors for ratification.

The actual income and expenditure are disclosed in the financial statements. The financial
statements are prepared on accrual basis using a classification based on the nature of expenses in
the staternent of financial performance, whereas the budget is prepared on a cash basis.
The amounts in the financial statements were recast from the accrual basis to the cash basis and
reclassified by presentation to be on the same basis as the approved budget.
A comparison of budget and actual amounts, prepared on i compa.abte basis to the approved
budget, is then presented in the statement of comparison of budget and actu,al amounts.

In addition to the Basis difference, adjustrnents to amounts in the financial statements are also
made for differences in the formats and classification schemes adopted for the presentation of
the financial statements and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the statement of
comparison of budget and actual amounts and the actual as per the statement of financial
performance has been presented under page29 ofthese financialitatements.

c).Taxes

Cunentincomc tax
The Institute is exempt from paying t.xes as per the Income Tax Act 2014

l0



SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OM JUNE 2O2I

c)Taxes (continued)

Sales tox/ Valae Added Tax

Expenses and assets are recognized net of the amount of sales tax, except:

taxation authority, in which case, the sales tax is recognized as part of the cost of acquisition
of the asset or as part of the expense itern, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included
as part of receivables or payables in the statement of financial position.

d)Investment property IPSAS 16

Investment properties are measured initially at cost, including transaction costs. The carrying
amount includes the replacement cost of components of an existing invesfinent property at
the time that cost is incurred if the recognition criteria are met and excludes the costs of day-
today maintenance of an investment property.

Investment property acquired through a non-exchange transaction is measured at its fair value
at the date of acquisition. Subsequent to initial recognition, investment properties are
measured using the mst model and are depreciated over a period ofxxx years.

Investment properties are derecognized either when they have been disposed of or when the
investnent property is permanently withdrawn from use and no future economic benefit or
service potential is expected from its disposal. The difference between the net disposal
proceeds and the carrying amount of the asset is recognized in the surplus or deficit in the
period of de-recognition.

Transfers are made to or from investment property only when there is a change in use.

e)Property, plant and equipment IPSAS 17
All property, plant and equipment are stated at cost less accumulated depreciation and
impairment losses. Cost includes expenditure that is directly attributable to the acquisition of
the items. When significant parts of property, plant and equipment are required to be replaced
at intervals, the Institution recognizes such parts as individual assets with specific useful lives
and depreciates them accordingly (Reducing balance method). Likewise, when a major
inspection is performed, its cost is recognized in the carrying amount of the plant and
equipment as a replacement if the recognition criteria are satisfied. All other repair and
maintenance costs are recognized in surplus or deficit as incurred. Where an asset is acquired
in a non-exchange transaction for nil or nominal consideration the asset is initially measured
at its fair value.

11



SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OM ruNE 2O2I

e) Property, plant and equipment IpSAS 17 (continued)
The annual rates used are:-
Building 2.5%
Machinery and Equipment l2.5yo
Furniture and Fittings 12.Soh

Motor Vehicle 25%
Library Books 30%
Computers and Appliances 30%
Software 30%

Work in Progress 0%
Land not depreciated as it is deemed to have an indefinite life.

f)Leases IPSAS 13

Finance leases are leases that transfer substantially the entire risks and benefits incidental to
ownership of the leased item to the Entity. Assets held under a finance lease are capitalized
at the commencement of the lease at the fair value of the leased property or, if lowir, at the
present value of the future minimum lease payments. The Entity ilso re.ogrizes the
associated lease liability at the inception of the lease. The liability r"cognir.O is measured as
the present value of the future minimtun lease payments at initialiecognition.

Subsequent to initial recognition, lease payments are apportioned berween finance charges
and reduction of the lease liability so as to achieve i consant rate of intere$ on the
remaining balance of the liability. Finance charges are recognized as finance costs in surplus
or deficit.

An asset held under a finance lease is depreciated over the useful life of the asset. However,
if there is no reasonable certainty that the Entity will obtain ownership of the asset by the end
of the lease term, the asset is depreciated over the shorter of the estimated useful life of the
asset and the lease term.

Operating leases are leases that do not transfer substantially all the risks and benefits
incidental to ownership of the leased item to the Entity. Operating lease payments are
recognized as an operating expanse in surplus or deficit on a striight-liie basis over the lease
term.

L2



SIAII\ TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FoR THE yEAR ENDED tom lulg zozt

g)Intangible assets IPSAS 3l
Intangible assets acquired separately are initially recognized at cost. The cost of intangibleassets acquired in a non-exchange transaction li ttrelr }uir uutu. at the aut" oitt e exchange.Following initial recognition, 

- 
iitangible assets are carrieo at cost less any accumulatedamortization and accumulated impiirment losses. Intern,ally generated intangible assets,excluding capitalized development cost-s, are not capitalized and expenditure is reflected insurplus or deficit in the period in which the expendir*" ir incurred. The usefrrl life of theintangible assets is assessed as either finite or indefinite

h)Research and development costs

The Institution expenses research costs as incurred. Development costs on an individual
ProJ:9t are recognized.as intangible assets when the Institution can demonstrate:

or sale

Following initial recognition of an asset, the asset is carried at cost less any accumulatedamortization and accumulated impairment losses. Amortization of the urr"i u"grns whendevelopmott is complete and the asset is available f"a;;. It is amortized oro ir," period ofexpected future benefit. During the period of developm;ri, ,lr" asset is testea roii*pui...rtannually with any impairmenr rossei recognized i-*.ai"t.]rv in surplus o;;;fi;.'

l3



SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OM ruNE 2O2I

i)Financial instruments IPSAS 29

Financful asse/s

Initial recognitio n o nd measurement

Financial assets wrthur-the scope of IPSAS 29 Financial Insffuments: Recognition andMeasurement are classified as financial assets at fair vaue ttrough surplus or deficit, loansand receivables, held-to'matrnity investments or available-forlsale financial assets, asappropriate' The Entity determines the classification or rc financial assets at initialrecognition.

Loans and rccetvobles

Loans and receivables are non-derivative financial assets with fixed or determinable payments
that are not quoted in an active market. After initial measurement, such financial assets aresubsequently measured at amortized cost using the efitective interest method, Iess impairment.Amortized cost is calculated by taking into aicount any discount or prernium on acquisitionand fees or costs that 

.are T lntegal part of the effeciive interest ra-te. Losses arising fromimpairment are recognized in the Jurplus or deficit.

Held-to*uarig

Non-derivative financial assets with fixed or determinable payments and fixed maturities areclassified as held to maturiU when the t,ir, has the positiv'e-intention *a"Uiiity io hold it tomaturity. After initial measurement, held+o-maturity inveshnents are measured at amortizedcost using the effective interest method, less impairment. Amortized cost is calculated bytaking into account 
11v discount or premium on acquisitlon and fees or costs that are anintegral part of the effective interest rate. The losses uririrgnorn impairment are recognizedin surplus or deficit.

Imp a irmcnt of fi na nc ia I a s se ts

The Entity assesses at 
-each ryporting date whether there is objective evidence that a financial

asset or an entity of financial assets is impaired. A financial asset or u 
"riity 

of financial
assets is deemed to be impaired if, and onlyif, there is objective evidence oii-pui*"nt as aresult of one or more events that has occurred after the initial recognition of the asset (anincurred 'loss event') and that loss event has an impact on th; estimated future cash flows ofthe financial asset or the entity of financial assets tirat can be reliably estimated. Evidence ofimpairment may include the following indicators:

t4



SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3ONi JUNE 2O2I

i) Financial instruments (Continued)

Financ ial asrrefr (Continued)

Impairment offtnanch I asseb (Continued)

in arrears or economic conditions that correlate with defaults)

Financial liabilities

I nitiol recognition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair
value through surplus or deficit or loans and borrowings, as appropriate. The Entity
determines the classification of its financial liabilities at initial recognition.
All financial liabilities are recognizd initially at fair value and, in the case of loans and
borrowings, plus directly attributable transaction costs.

Loans and bonowing

After initial recognition, interest bearing loans and borrowings are subsequently measured
at amortized cost using the effective interest method. Gains and losses are recognized in
surplus or deficit when the liabilities are derecognized as well as through the effective
interest method amortization process.

Amortized cost is calculated by taking into account any discount or premium on acquisition
and fees or costs that are an integral part of the effective interest rate.

j)InventorieslPSAS l2
Inventory is measured at cost upon initial recognition. To the extent that inventory was
received through non+xchange transactions (for no cost or for a nominal cost), the cost of
the inventory is its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accotunted
for, as follows:

i Raw materials: purchase cost using the weighted average cost method

of manufacturing overheads based on the normal operating capacity, but excluding
borrowing costs

l5



SIALA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OM ruNE 2O2I

j )Inventories (Contin ued )

After initial recognition, inventory is measured at the lower of cost and net realizable value.
However, to the fitert that a class of inventory is distributed or deployed at no charge or for
a nominal charge, that class of inventory is measured at the lower of cost and current
replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less
the estimated costs of completion and the estimated costs n@essary to make the sale,
exchange, or distribution.

Inventories are recognized as an expense when deployed for utilization or consumption in the
ordinary course of operations ofthe Entity.

k)ProvisionslPSAS l9
Provisions are recognized when the Entity has a present obligation (legal or constructive) as a
result of a past event, it is probable that an outflow of resources embodying economic
benefits or service potential will be required to settle the obligation and a reliable estimate
can be made ofthe amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example, under an
insurance contract, the reimbursement is recognized as a separate asset only when the
reimbursement is virtually certain.

The expense relating to any provision is presented in the statement of financial performance
net of any reimbursement.

Confingent ltabilities

The Entity does not recognize a contingort liability but discloses details of any contingencies
in the notes to the financial statements, unless the possibility of an outflow of resources
embodying economic benefits or service potortial is rernote.

Contingent assels

The Entity does not recognize a contingent asset, but discloses details of a possible asset
whose existence is contingent on the occurrence or non-occurrence of one or more uncertain
future events not wholly within the control of the Entity in the notes to the financial
statements. Contingent assets are assessed continually to ensure that developments are
appropriately reflected in the financial statements. If it has become virtually certain that an
inflow of economic benefits or service potential will arise and the assef's value can be
measured reliably, the asset and the related revenue are recognized in the financial
statements of the period in which the change occurs.

t6



SIAI.A TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30ro JUNE 2O2I J

l)Nature and purpose of reserves

The Institution has a capital reserve which represents the govemment interest in net asset
/equity of the Institute and is a combination of contributed capital (Asset )by the Government
and the aggregate of the Institute accumulated Surpluses or deficits.

m)Changes in accounting poticies and estimates IpSAS 3

The Institute recognizes the effects of changes in accounting policy retrospectively. The
g{ects of changes in accounting policy are appliea prospective-ly'irrelospecti've apptication
is impractical.

n)Employee benefiB IPSAS 25

Retirement benefit plans

The Institute provides retirement benefits for its ernployees and directors. Defined
contribution plans are post-employm^ent benefit plans undei which an entity pays fixed
contributions into a fParate entity (a fund), and witt have no tegat oicons*ortir" obligation
to pay fi.rther contributions if the fi.md does not hold sufficierit *t"tr to puv all employee
benefits relating to employee service in the current and prior periods. rrr. .frt"uutions tofund obligations for the payment of retirement benefits 

'are 
ctrarged against income in theyear in which they become payable.

Defined benefit Pl11s are post-employment benefit plans other than defined-contribution
plans. The defined benefit funds are actuarially valued tri-annually ; th" ;roJected unitcredit method basis. Deficits identified are recovered tlrough lump sum-payments orincreased future. contributions on proportional basis to all pirticipaiing .*ilov.rs. The
contributions and lump sum payments reduce the post-employment U*.nt"oUligatio,

o)Foreign currency transactions IpSAS 4
Transactions in foreign currencies are initially accounted for at the ruling rate of exchange onthe date of the transaction. Trade creditors or debtors denominated in"mieigr currency arereported at the statement of financial position reporting date by applying thf exchange rateon that date. Exchange differences mising from the iettlement or otitois, or from thereporting of creditors at rates different from those at which they were initiauy recorded
during the period, are recognized as income or expenses in the period in which they arise.

p)Bomowing costs IPSAS s
Borrowing costs are capitalized against qualifying assets as part of property, plant and
equipment.
Such borrowing costs are capitalized over the period during which the asset is being acquiredor constructed and borrowings have been incurred. capitalization c€ases when co"nstructionof the asset is complete. Further borrowing costs are iharged to the statement of financialperformance.
t7



SIAI.A TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH JUNE 2O2I

q)Retated parties IPSAS 20

The Instirute regards a related party as a person or an eility with the ability to exert control
individually or jointly, or to exercise significant influence over the Institute, or vice versa.
Members of key numagement are regarded as related parties and comprise the directors, the
CEo/pnncipal and senior managers.

r)Service concession arrangements

The Institute analyses all aspects of service concession arrangements that it enters into in
determining the appropriate accounting tneatment and disclosure requirements. In particular,
where a private party contributes an asset to the an-angement, the Institute recognizes that
asset when, and only when, it controls or regulates the services. The operator must provide
together with the asset, to whom it must provide them, and at what price. In the case of assets
other than 'whole-of-life' assets, it controls, througlr ownership, beneficial entitlement or
otherwise - any significant residual interest in the asset at the end of the arrangement. Any
assets so recognized are measured at their fair value. To the extent that an asset has been
recognized, the lnstitute also recognizes a corresponding liability, adjusted by a cash
consideration paid or received.

s)Cash and cash equivalents

Cash and cash equivalents mmprise cash on hand and cash at banlq short-term deposits on
call and highly liquid investments with an original maturity of three months or less, which are
readily convertible to known amounts of cash and are subject to insignificant risk of changes
in value. Bank accotrnt balances include amounts held at the Central Bank of Kenya and at
various commercial banks at the end of the financial year. For the purposes of these financial
statements, cash and cash equivalents also include short term cash imprests and advances to
authorised public officers and/or institutions which were not surrendered or accounted for at
the end ofthe financial year.

t)Comparative figures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

u)Subsequent evenb IPSAS f4

There have been no events subsequent to the financial year end with a significant impact on
the financial statements for the year ended June 30, 2021.

l8
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The preparation of the Institute's financial statements in conformity with IPSAS requires
management to make judgments, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end
of the reporting period. However, uncertainty about these assumptions and estimates could
result in outcomes that require a material adjustment to the carrying amount of the asset or
liability affected in future periods.

Estimates and assumptions

lhe key assumptions concerning the future and other key sources of estimation uncertainty at
the reporting date, that have a significant risk of causing a material adjustment to the carrying
smounts of assets and liabilities within the next financial year, are described below. The Entit!
based its assumptions and estimates on parameters available when the consolidated financiil
statements were prepared. However, existing circumstances and assumptions about future
developments may change due to market changes or circumstances arising beyond the control
of the Entity. Such changes are reflected in the assumptions when they occur. pSaS t.t+O

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicaton to
inform potential future use and value from disposal:

The condition of the asset based on the assessment of experts employed by the Entity
The nature of the asset, its susceptibiliff and adaptability to changes in technology and
processes

The nature of the processes in which the asset is deployed
Availability of frrnding to replace the asset
Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information
available. Additional disclosure of these estimates of provisions is included in Note xxx.

Provisions are meazured at the management's best estimate of the expenditure required to settle
the obligation at the reporting date and are discounted to present value where the effect is
material.

I
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1(a) TRANSFERS FROM NATIONAL GOVERNMENT MINISTRIES

2.TRANSFERS FROM OTHER LEVELS OF GOVERNMENT

3.RENDERING OF SERVICES

Total Net Revenue from fee

4. FINANCE INCOME

Unconditional grants
Operational grant 0 0
Other grants (Capitation) 35382,500 20,970,000

Conditional grants

Administration block grant 0.00 0.00
Laboraory grant 0.00 0.00
Leaming faci li ties grant 0.00 1,528,350
Total government grants and subsidies 35,4&,5{m 2249835O

Ilescripdon 2g2e.20,.t 2019.2020
I$hs I(Shs

Transfer from County 0.00 0.00
Transfer from Mentor institute 0.00 0.00
Total Transfers

0.00 0.00

Deacriptlon z@L2frn 2019-2lno
Krh. Ksh.

Tuition fees 32,123,942 31,008,891
Activity fees 2.010.066 1,831,733
Examination fees 2.385.250 3,617,250
Li fees 0.00 0.00
Facilities and materials I,036.549 878.519
Registration fees 213,403 I18.000
Total revenue from the rendering ofservices 37.769.210 37,454,J,93
Absorbed transfers from Gok and mentor inst. 26.572.500 20.970.000

11,196.710 16.484393

Description 2fit&.2u2t a0tr-frm
KShs I(Shs

Cashinvestmentsandfi xeddeposits 0 0
Interest from outstanding debtors 0 0
Totalfinanceincome 0 0

20
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5.OTHER INCOME

6. ACADEMIC RELATED EXPENSES

T.EMPLOYEE COSTS

il

2t

Income from sale of tender
0.00Centre fdc.

13,500 6,000PN and Rent
41,000 2,OOOEPryOT ectProJ

206,500fee

0/Admin cost
146,N0 0Total other income
501,46t9 73,380

Tuition
3,556,170andLibrary at0achment

636,396 630,477Examinations
3,902,5 l0 1,726,777and Research

l04,gg2 1,295,320and S/Council
r30 313,595good and senicesTotal

9,655,993 7,522339

zoi6u
EE_

4,51I

0.00

Trainers

Salaries and

Social contributions 5, 184

Salaries and

costs

4,942,669

10,032,t52
0.00

9,997,54E
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S.REMUNERATION OF DIRECTORS

Total director emoluments

g.DEPRECIATION AND AMORTIZATION EXPENSE

IO.REPATRS AND MAINTENANCE

I I.CONTRACTED SERVICES

22

Description 2U2G2V2| 2019-2020
Ksh. Ksh.

Chairman's Honoraria 000 0.00
Directors emoluments 3.380.375 2.090.893
Other allowances 0.00 000

3J80J7s

Doscription 2AG2U2t 2019,AU20
Klh. Ksh.

Property, Plant and Equipmant 2,905,854 2.773.012.00
Intangible Assets 148,352 211,932
Investment Property 0.00 0.00
Total director emolu ments 3.054.2(b 2.984.944

Description 20,;e.202L 20t9av20
Kshs Ksh.

Property

Furniture and fittings

0.00

64,000.00

0.00

0.00

Computers and accessones 0.00 0.00

Other

Total repairs and maintenance

3,181,622

3,245,622

7,500.00

7500.00

Description 202U2021 20t9-2V20
tr(Shs KShs

Investmentvaluations 0.00 0.00
Propertyvaluations 000 0.00
Totalcontractedseruices 0.00 0.00
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\()ll'.5 l()'l lll. t.t\\\( I \t \t \il,\il.\t\(( orrrinuttll

12. ADI}IINISTRAIION COST AND GENERAL EXPENSf,S

T3.CASTIAIYD CASH BeurvAr,nrsrs

i- )t,li

I

,*t

-l

i,
L_,

tl
rl
rlL-,

I

l

il
l

I

1

t,

ii
l

I

i-l

i

ExpensesAdmin.
5,240,235 3,31

I^ocal
2,567,3W 3,017,O50

Consumables
0.00 0.00

786 487 4Contrast and ISOPerformance
292,AN 829,554

Tender expenses
0.00 53,700

Production unit
0.00 0.00

Other
199,200 0

Supplementary o(ams
0.00 10,267

general erpetrscsTotel Admin and t,g65l52l 7r712,794

I6,5lg,gl6
0.00

0.00
aocount

NC

Current account

0.00
0.00

On - call
Fixed

1,035,325Others
557,070 205,500Total carh and mrh 2qe(Dre3 t7;tfi,il1
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SIAIA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FrNANCrar_ sTATEMENTS
FoR THE yEAR ENDED :o* rurve iozr

14 (a). DETAILED ANALYSIS oF CASH AND CASH EQUIVALENTS

mtg-20mFlnanc.hl
Account

I$hs
a Current account

Commercial bank
NC

1198612371 17628 I 86

241,474 0

Kenya bank

Commercial bank

NC
1224498747

NC
1224498879

Sub- total
4tIb On - call

bank
0.00 0.00Sub- total
0.00 0.00

accountc Fixed

Commercial bank
NC

1t98612371 0.00 0.00Sub- total
0.00 0.00

147,000.00 I 00Cash in hand
20,510.00 00M

389 560 29 .00Sub- total
557Grand total

1.00l

24
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RECEIVABLES FROM EXCHANGE TRANSACTIONS
15(a) Current Receivables from Exchange Transactions

I 6. RECEIVABLES FROM NON-EXCHANGE TRANSACTIONS

IT.INVENTORIES

I

Current rcceivables

Total current receivables
receivable

transferred to current recelvables
otalT receivables

Student debtors

Refundable
Less: allowance
Total
Current

0.00

0.00

0.00

0.00
0.00

Total

I 1,802.503
11,E@,503

0
0

0.00
0

0.00
l1,g(D,503

Currentrcceiva bles
Transfers other entities 0.00 0.00

.00
Totalcurrentrrceivebles 0.00 0.00

Consumable stores
3 .00 207 00Maintenance stores l0 130.00 418,759.00

Health Unit stores 54,950.00 ll .00
Electrical stores

00 174,010.00
Total inventories at cost and net reelizable valuethe lower of

81
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2O.TRADE AND OTHER PAYAI}LES FROM IiXCHANGB TRANSACTIONS

2l.REFUNDABLE DEPOSITS FROM CUSTOMERS/STUDENTS

22.DEFBRRE,D INCOME

23.PAYMENTS RE,CEIVED IN ADVAI\CE

The deferred income movement is as follows:

Balance carried forward

f"l
-"trra -

Description 2020-2021 FY 2019-2020

Kshs. Kshs.
'l'rade payables 0.00 0.00

Other payables 0.00 0.00

Total payables 0.0 0.0

Description 2020-2021 BY20t9-2020

Kshs. Kshs.
Corrsumer deposits 0.00 0.00

Caution nroueyB/1' 276,500.00 276,500.00
Other relirndable deposits 0.00 99.033.00
Total deposits 276,500 375.533

Description 2020-2021 FY 2019-2020

Kshs. Kshs.

National goverrtrnent 0 874,938.00

Public contributiorrs and donations 0.00 0.00

Total deferred income 0 874,938.00

Description 2020-2021 FY 2019-2020

Kshs. Kshs.

Trade payables 0.00 0.00

Irees paid in advance 3,187,779 4,840,014

Other payablcs 0.00 0.00

Total payments receivcd in advance 3,,187,779 4,940,014

National
government

International
funders/

donors
Total

Balance brousht forward 874,938.00 0.00 874.938.00
Additions during the year 0.00 0.00 0.00
Transfers to Capital fund (874.938.00) (0.00) (874.938.00)

Transfers to income statement (0.00) (0.00) (0.00)

Other translers (W I P) (0.00) (0.00) (0.00)

0.0 0.00 0.0
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l8 (b) Property, Plant and Equipment at Cost
If the freehold land, buildings and other assets were stated on the historical cost basis the amounts would be as

follows:
Cost Accumulated

Depreciation

NBV

Kshs Kshs Kshs

I-and 0.00 0.00 0.00

Buildings 102,454,658 7,354,357 95, I 00,30 I

Plant and machinery 0.00 0.00 0.00

Motor vehicles, including motorcycles 0.00 0.00 0.00

Cornputers and related equipment 1,380,438 700,642 679,796

Office equipment, furniture, and fittings I ,969 ,112 736,803 1,232,309

Work in progress (Building)

Total

360.284 0.00 360,284

106,164,492 8,791,802 97,372,690

I 9.INTANGII}LN, ASSETS-SOFTWARE
Description 2020-2021 2019-2020

Kshs. Kshs.
Cost
At bcsinnins of the vcar l"iulv 2017 0.00 0.00
Additions t.009.200.00 1.009.200.00
At end of the year Jgthiune 2018 r.009.200.00 1.009.200.00
Additions-internal developrnent 0.00 0,00
At end of thc vca r 30tr'iunc 20 I 9 1,009,200.00 r,009.200.00
Amortization and impairment 0.00 0.00
At beginning of the vear l'(iuly 2018 t,009.200.00 1.009.200.00
Amorlization 302,760.00 302,760.00
At cnd of the year 30'hiune 2019 706.440.00 706.440.00
Intpairment loss 0.00 0.00
At end of the .Iune 30th 2019 706.440.00 706,440.00
NI}V 706.440.00 706.440.00
At 30 .lune 201 8 1,009,200.00 1009,200.00
At thc besinnins of the .lulv l" 2019 706.440.00 706.440.00
Acldi tions-irrtenral clcveloprnenl 0.00 0.00
At 30th June 202(l 706.440.00 706.440.00
Arnortization 2t 1,932 211,932
At 30th.lune 2020 494,508 494.508
NBV 494.508 494.508
At 301h June 2019 706,440.00 706.440.00
At 30th June 2020 494,508 494,s08
Amortization 148.352 zfi932
NBV 346. I 55 494.508
At 3Oth .lune202 I 346. r 55 706.440.00
At 30th Junc 2020 494,508 706,440.00
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The tnstitute's activities expose it to a variety of financial risks including credit and liquidity risks and
effects of chmges in foreign culrency. Theoompany's overall ri* maiagement prog*n*. focuses
on unprdictability of changes in the b,niness environment and seekJto mini-i; the potential
adverse effect of such nsks on its perforrrance by setting acceptable levels of risk. The Institute does
not hedge any risks and has in place policies to ensure tlru credit is only extended to customers with
an established sedit hisory.

The Instinrte's financial risk managernent objectives and policies ue detailed below:

(i) Credit risk
The institute has exposure to credit risk, which is the risk that a count€rparty will be unable to pay
amounts in fiilI when due. Credit risk arises from cash and cash equivatents, and deposits witir
banks' as well as trade and other roceivables and available-for-sale financial invesEnents.

Management assesses th9 credit quahty of each cusfomer, taking into account iis financial position,
past experience and other factors. Individual risk limits are set basod on internal or external
assessment in accordance with limits set by the directors. The amounts presented in the statement offinancial position are net of allowances for doubtful receivables, *timated by the company,s
management based on pltgr experience and their assessment ofthe current economic environment.
The carrying amount of financial assets recorded in the financial statements rep.senti"g the entity,s
maximuur erQosure to credit risk witrout aking accourt of the vatue of ary collateral obtained is
made up as follows:

I
Receivables from tnansactions 5,708,999.00 5,708,999.00 0.00 0.00

from non-exchange
transactions

0.00
0.00 0.00 0.00

Bank balances 0.00 0.00 0.00 0.00
Totrl 5,709,99E.00 5,708p88.00 0.00 0.00
At 30 June 2(D0

Receivables from transactions I1,802,503.00 I1,802,503.00 0.00 0.00
Receivables
transactions

non-exchange 0.00
0.00 0.00 0.00

Bank balances 0.00 0.00 0.00 0.00
TotrI 11"t02503.00 Il"t025r}.00 0.00 0.00
At3{l Junc 2021

from 13,582,299.00 13.s82.299.00 0.00 0.00
from non-exchange

transactions
Receivables 0.00

0.00 0.00 0.00
BBnk 0.00 0.00 0.00 0.00
ToteI 13,5,ii2299 1358!2e9 0.00 0.00
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(i) Credit risk (continued)

The customers under $e frrlly performing gtg8ory are payrng their debts as they continue trading.
The credit risk associated with these receivabies is minimai and the allowance for uncollectible
amounts that the company has recognised in the financial statements is considered adequate to cover
any potentially irrecoverable amounts.

The entity has significant concentration ofcredit risk on ambunts due from xxxx

The board of directors sets the company's credit policies and objectives and lays down paftrmeters
within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management

ultimate responsibility for liquidity risk management rests with the entitlr's directors, who have
built an appropriate liquidity risk management frarnework for the *-ug"r'.nt of the eniity,s short,
ledigm and long-term funding and liquidity management requirerients. The entity 

-runug",
liquidity risk through continuous monitoring offorecasti and actual cash flows.
The table below represents cash flows payable by the company under non-derivative financial
liabilities by their rernaining contractual maturities at the reporting date. The amounts disclosed in
the table are the conhactual undiscounted cash flows. Balances due within 12 months equal their

as the of ls not

I
00
.00

2v2

14.00

79.00
1.00

3 187 779.00

At 30 June 2019
Trade 0.00 500 00 2,330,626.W
Deferred income 0.000.00 1,528,350.00

207279.WRefrrndable

Total 0.00
8s,000.00

585,(n0.00
0.00

4,066155.00
At30June 2020
Trade 0.00 i 4,840,014.00 0.00 6zlu.(
Deferred rncome b/f 874,938.00 I 0.00 0.00
Refirndable 0.00 i 0.00 2n,279.00
Total 874833.00 i a,g4O,Ot4.0O 292279.00
At 30 th June 2021
Trade payables 0.00 ' 3,lg7,77g.oo 0.00
Deferred income b/f 0.00 i 0.00 0.00 0.00
Refirndable Deposits 0.000.00 

I 276,500.00 216,500
Total 3,197,7790.00 276,ffi 3,46d,279
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(iii) Market risk
The institute has put in place an internal audit firnction to assist it in assessing the risk faced by the
entity on an ongoing basis, evaluate and tes the design urd effectiveness of its internal accounting
and operational controls.

Market risk is the risk arising from changes in market prices, sudr as interest rate, €quiry prices and
foreign exchange rates which will affect the entity's income or the value of its holding of financial
instruments. The objective of market risk management is to manage and control marka risk
exposures within acceptable panmetersi while optimising the retum. Overall responsibility for
managing markd ri* rcsts with the Audit and Risk Management Commiuee.

The instittute's Finance Department is responsible for the development of detailed risk manags,msal
policies (subject to review and approval by Audit and RiS< Management Committee) and for the
day to day implernentation of those policies.

There has been no change to the institute's exposure to marka risks or the manner in which it
manages and measures the risk.

a) Foreign cunency risk
The institute has transactional currency exposures. Suc,h exposure ariseb through purchases of goods
and services that are done in currencies other thm the local curency. Invoices denominated in
foreign currencies are paid after 30 days from the date of the invoice and conversion at the time of
payment is done using the prevailing exchange rate.

The carrying amount of the entity's foreign currency denominated mon€tary assets and monetary
liabilities at the end ofthe are as follows:

The entity rnanages foreign exchange risk form funne commercial trmsactions ard recognised
assets and liabilities by projecting for expected sales proceeds and matching the same with expected
payments.

At 30 June 2021

investrnents, cash,debtors)

Liabilities

Financial asset( ___ 
j{q 0.00 0.00

Trade and other payables 0.00 0.00 0.00

Net foreign currency asseU(liability) 0.00 0.00 0.00
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(iii) Ma*et risk (Continued)

a) Foreign currcncy risk (Continued)

Foreign currencT/ sensitivity analysis

The following table demonstrates the effect on the company 's staternent of comprehensive incomeon applying the sensitivity for a reasonable possible change in the exchange rate of the three maintransaction currencies, with all other variabls held constant. The reverse would also occur if the
with all other variables held constant.

To manage the interest rate risk, manragernent has endeavoured to bank with institutions that offerfavourable interest rates.

b) Interest rde risk

Interest rate risk is the risk 
lhat the e,ntity's financial condition may be adversely affected as a resultof changes in interest rate levels. The company's intqest rate risk arises frombank deposits. This 

Iexposes the company to cash flow interest rate risk. The interest rate risk expos,re ,il;;i;from interest rate movernents on the company,s deposits. ^re^ v'rfvsuv qrwJ ur.rurJ

Management of interest rate risk

33

At30 June 2021

cash

Liabilities

Financial 0.00 0.00 0.00

Trade and otlrer

Net

0.00 0.00 0.00

0.00 0.00 0.00

20rE
Euro t0% 0.00 0.00USD l0o/" 0.00 0.002019
Euro l0o/o 0.00 0.00USD t0% 0.00 0.00
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(iii) Market risk (Continued)

b) Interest rate risk(continued)

Sensitivity anolysrs

The institute analyses its interest rate exposur€ on a dynamic basis by conducting a sensitivity
analysis. This involves determining the impact on profit or loss of defined rate shifu. The sensitivity
analysis for intere$ rate risk assumes that all other variables, in particular foreign exchange ratei,
remain constant. The analysis has besr performed on the same basis as the prior year.

Using the end of the year figures, the sersitivity analysis indicates the impact on the staternent of
comprehensive income if current floating interest rates increase/decrease by one percentage point as
a decrease/increase of KShs rcoi (2016: KShs :ooc ). A rate increase/decrease of 5% would result in a
decrease/increase in profit before ax of KShs xxx (2020 - KShs xrc<)

iv) Capital Risk Management

The objective of the Instihrte's capital risk management is to safeguard the entity's ability to
continue as a going concern. The institute's capital struchrre comprises of the following fi-dy

Revaluation reserve 0 0
Retained 24.7W.4W 15,863356

reserve I03,E86,539 103,996,539
12E.59s.946 119,749,895

Total funds 128,595.945 119,749195

Total 0.00 0.00
Less: cash and bank balances 0.00 0.00
Net excess cash 0.00 0.00
Gearing Oo/o V/o

34



SIAI.A TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TI{E YEAR ENDED 3OM JUNE 2O2I

Nature of relatcd party relationships
Institution and other parties related to the Institution include those parties who have ability to
exercise control or exercise significant influence over its operatingand financial decisions. Related
parties include management personnel, their associues and close familymembers.

Govertmmt of Kenya

The Governmort of Kenya is the principal strareholder of Siala TTI, holding I 00/o of Siala TTI's equity
interest. The Govemmant of Kenya has provided full guarantees to atl long-1o- lenders of the entity, btth
domestic and external. Other relaed parties include:

i) The National Government;
ii) The Ministry of Education
iii) Board ofdirectors
iv) Key management;

The transactions and balances with related parties during the year are as

partiesTransactions with retaGd

Grants from the Govemment&

Recurrent Grants
for FY202OD02

from National Gov.( Capitation)
I

35,482,500 20,970,(n0.00

Grants from Naional Government 0 1,528350.m
TotaI 35,482.500

b
Directors' emoluments 3380J7s 2.(D0Jg3
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26.EVENTS AT'TER THE REPORTING PERIOI)

There wele tro material adjusting md nm a{iusting events afu the reeorting pedod"

2T.ULTIMATE AIYD IIOLDING ENTITY

The institute is a Semi- Atrtonmous C.r,ove,rnnmt Agency under ee l\,Iitristry of E6lcation lts
ultimate par€ot is thc Crorrernment ofKer5a.

2E.CTJRRENCT
The financial stst€rnents are preseirted in Kaya shillings (Kshs).
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The following is the summary of issues raised by the external auditor, and management comments
that were to the auditor.

Accounting Officer
Asha Bakari
Principal TTI

I
Signahre
Date.

KIS/HUB/SIALA
Ttv20tet202ot(tt)

Prope.ty, Plant end Equipnrert.
Values of Equipment mechanical
engineering supplied by the Mini*ry of
Education amounting to Ksh. I 21,7 I 3,496.
Are missing in the financial staternent and
PPE schedule.

The managernent had
written to the Ministry
of Edrcation seeking
clarificaion on the
individual values of
equipment supplied
but response was yet .

to be received.

Not
resolved-

FY202t/2022.

KIS/HTJB/SI.ALA
Tta2ot9t202ot(tt)

Budgetery Control and Pcrformencc
Statement of comparison of budga and
actual amounts reflects budgeted receipts
of Ksh. 73,805,8U. And actual receipts of
Ksh.39,056,123 resulting to under rceipts.

The shortfall in
revenue realized was
as aresult of COVID-
l9 pandernic which
made it difficult for
students coming back
from attachment and
students intake to halt
hence shortlall

Resolved N/A

KIS/HUB/SIALA
TTVzOtgtaOzOl(rt)

f,cccivrblc fmm f,rchengc tnu$ction
a)The financial statements reflec'ts
Kshs.l 1,802,503 in respect to student
debtors. Howwer, the Institution does not
have an effective fee collection policy in
place to ensure outstanding fees ae
remitted by sudents in atimely manner.

The manqgement has
complaed the proess
of developing fee
collection policy
which is just awaiting
approval of the boad
for adoption and
implementation.

Notyet
resolved

FY 2021/2022

KIS/HUB/SI-ALA
Tl]ilzotgtzozDt(lt)

StafiCompmitioo.

Examind.ion of ernployee records revealed
that out of l@ ernployees, 72, translating
to 72Yo were from one dominant
community, contrtry to the Ndional
Cohesion and Intqration Act, 2008 which
states that all public establishmens shatl
seek to represent the diversity of thepeople
of Kenya in the ernployrnent of staff have
not more than one third of its staff from
same ethnic community.

The Management
undertakes to Comply
with the
recommendation and
make the neoessary
changes immediately

I

I

Resolved N/A

!l
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APPENDIX tI: PROJECTS IMPLEMENTED BY THE ENTITY

Projecb

the Stue SAGA Funded

Status of Projects completion

LPhase I CTOMFDB
Mechanical Engineering
Workshop Block

I
GOK/AFDB 20t4-

2016
Fully
Committed

Yes Partly

2.Civil Engineering
Complex

I GOK/AFDB 2018-
20t9

Fully
Committed

Yes No.

3. Electrical Engineering
Workshop

I GOKA{OE 2020 Fully
Committed

No Yes

4.Buming Chamber
(lncinerator)

I SIALATTI 2021 Fully
Committed

No Yes

I Mechanical
workshop.

219,207,98p..67 xxx 9tr/o 2t9,207,984.67 X>o< GOK/AIDB

2 Civil
Engineering
Workshop.

254,&r,62l.OO xxx 65o/o 254,&t,62t.OO )so( GOK/AfDB

3 Electrical
Engineering
Workshoo

3,040,I51.00 3,056,700 lOU/o 3,056,700 3,040,151 GOK

4 Burning
Chamber
(incinerator)

423,855.00 0.00 $U/o 500,000.00 423,865 SialaTTI
internal
funding

3t



a

SIAI.I\ TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3O1I{ JUNE 2O2I

fl
APPENDIX III: INTER-ENTITY TRANSFERS

The above amounts have been communicated to and reconciled with the parent Ministry

Finance Officer
Siala TTI

Sigr

Head of Accounting Unit
Ministry of &lucation

sip----------

FY 202G.2021

Break down of Tmnsfers from the Strb Departuent of Edtrcation

a. Recurrent Crants
Bank Statement
Date

Amout (KShs) Indicate the FY to
which the amounts
relate

0.00
03 July 2020 5,955,000.00 2019D020

06 N0vember2020 7 237,500.00 2020D021
23 Febnrarv 2021 6,967,500.00 2020?.021
3l March202l 6,412,500.00 2020D021
30 June 2021 8,910,000.00 2020D02t
Total

b. J)evelopment Grants

Bank Statement
Date

Amount (KShs) lndicate the FY to
which the amounts
relate

0.00
Total 0.00
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