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Ministry of Education
State Department for Post Training and Skills Development
Reports and Financial Statements
For the year ended 30 June, 2020

I. KEY ENTITY INFORMATION AND MANAGEMENT

(a) Background Information

The State Department for Post-Training and Skills Development (PTSD) is one of the four
departments under Ministry of Education, established under Executive Order No I of June, 2018
(Revised). The core mandate of the department is to provide an institutional framework to devise
and implement National Sectoral and work place Strategies to develop and improve the skills for
the Kenyan workforce.

The state department was established to enhance linkage between education and industry where
Ministries, Departments Agencies (MDAs) and the private sector undertakes different skilling
programmes in fragmented manner. This has led to inequity in distribution of placement
opportunities as well as duplication of efforts and wastage of resources.

There also exist weak linkages between training and industry. This has led to mismatch between
demand and supply of skills in the labour market as well as hindrance to smooth transition from
learning to earning. The department is hence committed to creating linkages between training,
skills and industry to enhance employability and productivity.

In order to address the concerns, the State Department was established and mandated to
coordinate, promote, implement and regulate post training and skills development initiatives.
Towards this endeavour, the department will coordinate, promote and regulate post training and
skills development initiatives. Additionally, the department seeks to upskill the youth with
competencies and entrepreneurial capacity to function effectively in the labour market. This is
aimed at providing a seamless transition from learning to earning in order to increase
productivity and contribute to the economic growth of Kenya.

Vision
A globally competitive skilled labour force for National Development.

Mission
To promote skills development through creation of skills and industry linkages to enhance
employability, workplace productivity and competitiveness.

Strategic Goal
The department's Strategic goal is to provide an institutional framework to devise and
implement National, Sectoral and Workplace strategies to develop and improve the skills of the
Kenyan workforce.

Strategic Objectives
The strategic objectives of the Department are to: -
' To review, formulate, and implement appropriate supportive policies, legal and

institutional frameworks for the sub-sector
. Toinstitutionalizenational-widework-basedlearninginitiatives
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To develop a national and sector specific skills inventory
To map skills development and providers by sectors
To establish and strengthen institutional linkages to link training, skills development and
the industry for skills development and improvement.
To integrate national skilling to the national qualification framework
To promote private-public partnership in skills development
To mobilize resources for skills development
To promote research for skills management for sustainable development
To integrate modern technology in skills development, improvement and management.

Core Values
In its endeavour to execute its Mandate, the state department is guided by the following Core
Values/ Principles: -
. Team spirit
. Prompt customer responsiveness
. Integrity - honesty, accountability and transparency

Patriotism
Consultation
Professionalism
Gender equity and equality

The state department day-to-day management is under the following key organs

Departments
The State Department comprises the following;
General Administration and Planning
Workplace Readiness Services
Post-Training Information Management

(b) Key Management

The entity s day-to-day management is under the following key organs:

No. Designation Name
I Cabinet Secretary Prof George Magoha, cas

2 Principal Secretary -Accounting Officer Alfred Cheruiyot, css

3 Secretary -Administration Mohamed Birik
4 Senior Assistant Secretary Clement A.D. Ochola
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(c) Fiduciary Management

The key management personnel who held office during the financial year ended 30 June

2020 and who had direct fiduciary responsibility were:

(d) Fiduciary Oversight Arrangements

The following are the different committees and their activities in the Departments

Audit Committee Activities
. Evaluating adequacy of management procedures with regard to risk management, control
and governance
. Reviewing and approving the audit charter and the internal audit manual work plans
. Reviewing the internal and external audit findings/recommendation and proposing
necessary action
. Reviewing the systems established to ensure sound public financial management and

internal controls, compliance with policies, laws, regulations, procedures, plans and ethics
. Initiating special audit/investigation on any allegations, concerns and complaints
regarding, lack of accountability and transparency in consultation with the Accounting
Officer.
. Any other task, which are within the mandate of the committee

Budget Implementation Committee Activities
. Budget Implementation
. Budget Review Expenditure
. Evaluation of projects implementation status
. Discuss and agree on re-allocation/increase or decrease of budgetary allocations
. Preparation of quarterly expenditure forecasts for discussions with National Treasury for
release offunds

Parliamentary Committee Activities
. Gather information on issucs raised
. Receive and compile the gathered information
. Facilitate the Cabinet Secretary's appearance at the parliament and Senate as requested
. Make follow up on issues raised form both National Assembly and the Senate

No Designation Name

I Principal Secretary/Accounting Offi cer Alfred Cheruiyot. c'ns

2 Secretary - Administration Mohamed Birik
J Secretary PTSD Dr Caroline W. Kariuki

4 Senior Assistant Secretary Clement A. D. Ochola

5 Senior Principal Financc Officer Catherine Shiroko

6 Head Accounting Unit James Barasa Oundo
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. Submit responses as required and agreed by the Cabinet Secretary

. Make annual reports on all matters attended to in response to parliament concerns

Development partner oversight activities
. Carrying out periodic financial review on project activities
. Issuing no objection clearance on planned spending on project activities
. Carrying out regular supervision mission
. Offering advice on the best practices worldwide as far project implementation is
concerned
. Offering technical support where local talent is insufficient

(e) Entity Headquarters

P.O. Box 30040-00200
Jogoo House "B"
Harambee Avenue
NAIROBI, KENYA

(f) Entity Contacts

Telephone: Nairobi (254) 020 33 I 858 I

E-mail : cs@education.go.ke
Website: www.education. go.ke

(g) Entity Bankers

Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000-00200

Nairobi, Kenya

(h) Independent Auditors

Auditor General
Office of The Auditor-General,
Anniversary Towers, University Way
P.O. Box 30084-00100
Nairobi, Kenya

(i) Principal Legal Adviser
The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112-00200
Nairobi, Kenya

IV
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II. FORWARD BY THE CABINET SECRETARY

Prof. George A. O. Magoha, CBS

Cabinet Secretary Ministry of Education

Prof Secretary, Ministry of Education, on March 26, 2019. He is a Professor of Transplant
Surgery. Before his appointment as Cabinet Secretary, Prof. Magoha was the Chairman of the
Kenya National Examinations Council (KNEC) where he served from March 09,2016 to March
08,2019. Hc was also an Honorary Consultant Surgeon and Urologist at Kenyatta National
Hospital and Nairobi Hospital. Before joining KNEC, Prof. Magoha served as Vice-Chancellor,
University of Nairobi for 10 years from January 2005 to January 2015. Previously, he was

Chairman of the African Network of Scientific and Technological Institutions and the Kenya
Medical Practitioners and Dentists Board.

For two years, from August 2013 to August20l5, Prof. Magoha served as the President of the
Association of Medical Councils of Africa. He also served as the Chairman of Kenya
Association of Urological Surgeons (KAUS) from 1997 to 2013. While serving as Vice
Chancellor of the University of Nairobi, Prof. Magoha was elected President of the Association
of African Universities (AAU) in 2011, a position he held until 2013. He has been serving as a

member of the AAU executive board since 2005.

Prof. Magoha served as a Commissioner at the Commission for University Education (CUE),
previously called Commission for Higher Education (CHE), from 2005 to 2013. For his
exemplary service, Prof. Magoha the Kenya Medical Association honoured Prof Magoha with
Distinguished Service Award for services he offered to the Medical Profession in 2008. He
represented the African Continent in the Confucius Council in Beijing, China from 2009-2015.

Born in 1952, Prof. Magoha undertook his primary education in Yala, Siaya County and Nairobi
County before joining Starehe Boys Centre and Strathmore College for his high school
education. He then proceeded to the University of Lagos in Nigeria where he studied Medicine.
He furthered his studies in Surgery and Urology at Lagos University Teaching Hospital,
University College Hospital, Ibadan; Royal College of Surgeons, Dublin, Ireland and Royal
Postgraduate Medical School Hammersmith Hospital, London, Department of Urology, where he

earned various academic awards.
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He trained in executive managenrent at the Stanford University, Graduate School of Business,

and has many international professional honours and awards. Locally, the awards include Chief
of the Order of Burning Spear (CBS), Moran of the Burning Spear (MBS) and Elder of the

Burning Spear (EBS). Prof. Magoha joined the University of Nairobi as a Lecturer in Urological
Surgery in 1988 and rosc through the ranks to become a full Professor of Surgery in 2000. He

served in various administrative positions at the Univcrsity rising from Chairman of the
Academic Department of Surgery in 1999, Dean of the School of Medicine, Principal of the

College of Health Scicnces, Deputy Vice-Chancellor in chargc of Administration and Finance to

Vice-Chancellor in January 2005.

Prof. Magoha has published more than 60 peer-reviewed publications and supervised to
cornplction over 40 Mastcr of Medicine (Surgery) students. He is a member of many
professional bodies in Urology and Surgery including British Association of Urological
Surgeons (BAUS) and Soci6te lnternationale d'Urologie (SIU). He is actively involved in
research in rnale erectile dysfunction; prostate, testicular and penile cancers; circumcision, and

HIV/AIDs. He is a fellow of the Intcrnational Collcge of Surgeons (lCS), African Academy of
Sciences (AAS) and the Kenya National Acaderny of Sciences (KNAS), among others.

Thc State Department for Post-Training and Skills Development (PTSD) is one of the four
departments under Ministry of Education, established under Executive Order No I of June, 201 8

(Revised). The core mandate of the department is to provide an institutional framework to devise
and implement National Sectoral and work place Strategies to develop and improve the skills for
the Kenyan workforce.

The state deparlment was established to enhance linkage between education and industry where

Ministries, Departments Agencies (MDAs) and the private sector undertakcs diff'erent skilling
programmes in fragmented manner. This has led to inequity in distribution of placement

opportunities as well as duplication of efforts and wastage of resources.

During the year, the departrnent was allocated a recurrent budget amounting to Kenya Shillings
One hundred and twenty two rnillion, three hundred and six thousands, one hundred and twenty
seven Seventy-Five Million, four Hundred and Fifty-Five Thousand only (Ksh.122,306,127)
under one program- General Administration Planning and Support Services. The department

absorbed 93% which would have higher had all the requested cxchequer been fully funded.

Ke.v Achievements of the entity

. 59 university institutions sensitized on career managetnent
o 75 Youth Trained on use of Science Technology and Innovation for Employment

Creation
. 3 County work-based learning committees established
o Sensitized 180 industry and training institutions on importance of linking education to

industry.
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. Draft Strategic Plan

. Operationalization of the State Department Office
o Proposed staff establishment forwarded to Public service Commission

Emerging Issues
o Linking of education to industry
o Fourth industrial revolution complicate future employment opportunities vis a vis

educational output
. Rapid Technological advancement & innovation: the rapid rate of global advancement

and innovation in technology is causing organizations to reorganize operations and
improve service delivery model. Keeping pace with competition with latest technological
creating convinces and time saving service delivery.

o Competency Based Education and Training Curriculum reforms
o Quality work life: The younger generation of employees prefers virtual offices rather

than the physical offices. In such arrangement, measuring employee performance
becomes a challenge.

Key challenges affecting service delivery during the period includes:
o Inadequate Staff;
o Inadequate funding
o Inadequate office equipment and facilities
o Inadequate office equipment and facilities
o InstitutionalStructures
o Disintegrated data management and sharing on skills development
o Uncoordinatednationalprogrammes onskilling

In order to consolidate the gains realized by the training institutions, the following
recommendations are proposed:

o Resource mobilization (adequate human and financial resources)
o Involvement of the private sector (successful delivery of planned activities will heavily

depend on the level of collaboration of key stakeholders)
o Strengthen post-training data management (invest in data management and information

sharing among the stakeholders)
o Capacity Building for Management Staff in Education and Training
o Fast Tracking Work-Based Learning Programmes
o Strengthening M & E in the sector
o Establish and Operationalization of Sector-Specific Councils

In the financial year 201912020 the State Department of Post Training and Skills Development
had a gross budget of Kshs. 122,306,127.00 which was for recurrent vote.
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Actual receipts by the state department stood at 7o/o below budget while actual payments were

7o/o below budget. This is attributable to late Supplementary budget, under-capacity and delays

in exchequer releases.

Prof. George Magoha, cns

Cabinet Secretary

o//o
Utilisation
Variance

Financial
Performance

Printed
Estimates
Kshs.

Actual
Kshs.

Variance
Kshs.

8,005,120 10/t/oTotal Receipts 122,306,127 ,007I14,301

122.306,t27 114,300,139 8,005,988 10/L/OTotal Expenditure
0Surplus for the

Year
868 868

vlll
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III. STATEMENT OF PERFORMANCE AGAINST MDA'S PREDETERMINED
OBJECTIVES

Introduction

Section 8l (2) (0 of the Public Finance Management Act, 2012 reqluires that, at the end of each
financial year, the Accounting officer when preparing financial statements of each National
Government entity in accordance with the standards and formats prescribed by the Public Sector
Accounting Standards Board includes a statement of the national government entity's
performance against predetermined objectives.

PTSD is committed to provision and management of a national skills assessment and
development platform to ensure tirnely integration of labour-market information with training
services for seamless transition from learning to earning.
During the 2018-2022, the Department's programs will be guided by the following specific
Strategic Objectives;

i) To review, formulate, and implement appropriate supportive policies, legal and institutional
frameworks for the sub-sector

ii) To institutionahze national-wide work-based learning initiatives
iii) To develop a national and sector specific skills inventory

ir) To map skills development and providers by sectors

v) To establish and strengthen institutional linkages to link training, skills development and the

industry for skills development and improvement.

vi) To mobilize resources for skills development

Progress on attainment of Strategic Development Objectives

For purposes of implementing and cascading the above development objectives to specific
sectors, all the development objectives were made specific, measurable, achievable, realistic and
time-bound (SMART) and converted into development outcomes. Attendant indicators were
identified for reasons of tracking progress and performance measurement: Below we provide the
progress on attaining the stated objectives:
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Sub Programme Objective Indicator Outcome Performance

PROGRAMME 1.0: GENERAL ADMINISTRATION, PLANNING AND SUPPORT
SERVICES

Operationalized
State
Department
Have an

approvcd
Strategic Plan

No of
operationalized
offices

Fully
functional
offices with
motivated
staff

Office
refurbished
and equipped

7o completion of
staff
establishrnent

Smooth
running
department

Awaiting
approval from
PSC

%o completion of
approved
strategic plan

Planned
programmes

Completed and
circulated

oZ completion of
IPPD
infrastructure

Timely
remuneration
to staff

IPPD
operational
with half of
the Hardware
infrastructure

Approved OCS
guidelines

%o of completion Smooth
operation of
OCS

Career
guidelines was
fully
developed

No of institutions
sensitized

Awareness
created

Successfully
done in
collaboration
with KEMI

University
institutions
sensitized
career
managcment.

on

Youth Trained
on use of
Science
Technology and
Innovation for
Employment
Creation

No sensitized Awareness
created

Done in
collaboration
with
CEMASTEA

County work-
based learning
committees
established

No of committees
Established

Well
informed
members

Kitui, Kilifi &
Busia
committees
established

Awareness
created

Collaborated
with
CEMASTEA,
ILO &
Barclays Bank

SP I .l Headquarters
Administrative
Services

Sensitized
industry and
training
institutions on
importance of

Number
institutions
sensitized

of
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linking
education
industry

to
(48 industry,
132 training
institutions)

Established
Industry
Education
Linkages

No
professional
bodies
established

of Capacity
building

No funds
available

Sector skills
councils
established and
operationalized

Sector skills
councils
established and
operationalized

Capacity
building

No funds
available

Establishment of
Industry
Education
Linkages

No. of
established
universities

OCS
in

Awareness
created

PTSD trained
universities to
establish OCS;

Kenya National
Skills
Development
Council
(KNDSC)
established and

operationalized

% level of
operational izatio
n of the KNDSC

Capacity
building

No funds
available

National skills
development
policy

%o completion Guided skills
development

NSDP
Developed and
operational

Revolving
fund

No funds
available

National Skills
Development
Fund
Established

%of
operational izatio
n

No.
apprentices
trained

of Capacity
building available

No fundsYouth trained
under the
apprenticeship
program
unemployed
youths trained
on
entrepreneurship

No. of start-ups
enterprises
natured

Capacity
building

No funds
available

Workplace readiness
programmes
(Management of skills
development)

PTSD mobile
training
workshop trucks
acquired and
refurbished

No. PTSD of
mobile training
workshops for
PLWD

Self-
sustenance

No funds
available
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No funds
available

PTSD mobile
training
workshop trucks
acquired and
refurbished

No. PTSD of
mobile training
workshops for
ASAL

Self-
sustenance

Exposure No funds
available

start-ups
entrepreneurs
exposed to
entrepreneurship

No. of
exhibitions held

available
No funds3 National skills

maps developed

o% of completion

No funds
available

Operational
integrated skills
and employment
information
management
systems (Name
Change)

7o of completion

Post-Training
Information
Management

xll
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IV CORPORATE SOCIAL RESPONSIBILITY STATEMENT/SUSTAINABILITY
REPORTING

State department for Post training and skills dcvelopment i.e. one the four departments

under the Ministry of Education, established by the executive order No. I of June 201 8.

Its mission is to promote and coordinate skills development through skilling, retooling
and strengthening education in industry linkages to enhance employability, and

competitiveness and the broad mandate is to provide an institutional framework to devise
and implement National, sectoral and workplace strategies to develop and improve skills
of the Kenyan workforce.

Below is a brief highlight of our achievements:

1. Sustainabilitv Stratesy and Profile
The labour market is undergoing rapid changes occasioned by technological
development, demographic changes and globalization. These trends are affecting the

landscape of gainful employment, the type of jobs and the skills required in the labour
market.

In order to fit in the dynamic world of work, it is important to reform the education,
training and skilling systems and to ensure improved quality and new approaches to
lifelong learning. Competing in global economy is complex, therefore, countries not only
need skills but also a flexible workforce that can adjust to rapid shift in labour market
demand.

2. Environmental Performance

The State Department for Post Training and Skills Development is guided by
environmental policy including

(i) Climate Change: - The department promotes environmentally friendly skills and

technologies that are eco-friendly and non-pollutant.

(ii) Waste Management: - The department has mainstreamed waste management in
post training and skills development programmes.

3. Employee Welfare

The State Department for Post Training and Skills Development is currently run by a
staff in-post of 4l against a proposed establishment of 260.
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The Public Service Commission undertakes the hiring process for all MDAs and take into
account the gender ratio, and other affirmative policies. The Human Resource

Department in itself does the management of recruitment, rewarding, Training and

separation of human resources. The HR for Post Training has implemented perforrnance

management and staff appraisals for year 201912020 while undertaking training need

assessment, implementation and monitoring.

Several staff have gone for promotional courses including Supervisory Management

courses, SLDP and Senior Management courses; Interns posted to the department by
Public Service Commission have programmes also implemented.

The department has complied with policy on safety, and compliance with occupational

safety, health Act 2007 (OSFIA) by ensuring that the officers are well ventilated, have

adequate lighting, and the space is enough to allow individual movement.

Staff in the PSTD have been sensitized on the appraisal system it's rewarding. They were

taken through target setting, mid-term year review and annual appraisal.

The State Department has programmes geared towards skills improvement. The officers
have individual training plans, which cater for short and long-term training. The

department has trained officers on SLDP, SMC and supervisory courses as well as other
individual courses.

4. Market place practices

The State Department for Post Training and Skills Development has embraced

responsible compensation practice by -

a) Developing and publishing a public procurement and asset disposal operations

manual that is helpful in sensitizing staff and suppliers on public procurement and

asset disposal operations manual.

This has the output of having fair competition, committed staff and involvement of
both AGPO and non-AGPO suppliers. The department has also adopted anti-
comrption strategies by utilizing a prequalification of suppliers'method and requiring
the suppliers to fill confidential business questionnaires, PIN certificate, certificate of
registration, of special groups and company profile.

5. Community Social Responsibility
The State Department was involved in CSR by planting 10,000 tree seedlings in Ngong

Forest. This exercise was done in conjunction with the Kenya Forest Service.
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V. STATEMENT OF ENTITY MANAGEMENT RESPONSIBILITIES

Section 8l (l) of the Public Finance Management Act,20l3 requires that, at the end of each

financial year, the accounting officer for a National Government Entity shall prepare financial
statements in respect of that entity. Section 8l (3) requires the financial statements so prepared to
be in a form that complics with relevant accounting standards as prescribed by the Public Sector
Accounting Standards Board of Kenya from time to time.

The Accounting Officcr in charge of the State Depaftment for Post Training and Skills
Development is responsible for the preparation and presentation of the entity's financial
statements, which give a true and fair view of the state of affairs of the entity for and as at the end
of the financial year pcriod snded on 30 Jtne,2020. This responsibility includes: (i) maintaining
adequate financial management arrangements and ensuring that these continue to be effective
throughout the rcporting period; (ii) maintaining proper accounting records, which disclose with
reasonable accuracy at any time the financial position of the entity; (iii) designing, implementing
and maintaining internal controls relevant to the preparation and fair presentation of the financial
statements, and ensuring that they are free from material misstatements, whether due to error or
fraud; (iv) safeguarding the assets of the entity; (v) selecting and applying appropriate
accounting policies; and (vi) rnaking accounting estimates that are reasonable in the
circumstances.

The Accounting Officer in charge of the State Department for Post Training and Skills
Development accepts responsibility for the entity's financial statements, which have been prepared

on the Cash Basis Method of Financial Reporting, using appropriate accounting policies in
accordance with International Public Sector Accounting Standards (IPSAS). The Accounting
Officer is of the opinion that the entity's financial statements give a true and fair view of the state

of entity's transactions during the financial year ended 30 June, 2020, and of the entity's financial
position as at that date. The Accounting Officer in-charge of the State Department for Post

Training and Skills Development further confirms the completeness of the accounting records
maintained for the entity, which have been relied upon in the preparation of the entity's financial
statements as wellas thc adequacy of the systems of internalfinancialcontrol.

The Accounting Officcr in charge of the State Department for Post Training and Skills
Development confirms that the entity has complied fully with applicable Government Regulations
and the terms of external financing covenants (where applicable), and that the entity's funds
received during thc ycar under audit were used for the eligible purposes for which they werc
intended and were propcrly accounted for. Further the Accounting Officer confirms that the

entity's financial statements have been prepared in a form that complies with relevant accounting
standards prescribed by the Public Sector Accounting Standards Board of Kenya.
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Approval of the financial statements

!:;r:;gr;{;t:^'statemenll *... upp.oved and signed by the Accounting officer on 30th

Prin
Narrrc: AII'r.ed I(. Cher.rri1,ot, CI3S.

I)cputy Accourr tnnt Ccucr.nl
Nlrrrcl Jnrrrcs Orrtrrlo Ilrtrnsrr
ICI'.,\ [i l\,[crnbcr Number: lgg1 4
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VI REPORToFTHEINDEPENDENT.AUDITORSoNTHESTATEDEPARTMENT
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REPORT OF THE AUDITOR.G ENERAL ON STATE DEPARTM ENT FOR POST

F.NDED 30 JUNE, 2020

TRAINING AN D SKILLS D FOR THE YEAR

REPORT ON THE FINANCIAL STATEMENTS

:lH:ra,ted the accomparryrng frnancrar statements of state,Deoartment for Post

rrainins and skirs #;;il;;;e;iset out J';';#'i-li ii, ^Y!'"h 
comrrrise or the

statement of assets'"nJii"Oifftf"s as at iO ffi;; 2020, statement of recelpts and

oavments, statsmenr :i"#;"'ii;ws 3y in""Ir*ir*v statement of appropriation:

ieiurrent and developil;ilil;it;a to'l'nl ;;;; ifidt i'lo-"g' and a summary ot

sronificant accounttngPpi,[iil.-i.a "tne, "xpt"i"iJ[ 
tntotrn.tion]n accordance with the

or-ovisions of Arflcle zlg';i'in-"tJnriiiuuo.,'oi6& and sectlon 35 of the Public Audit

Act, 201S. I have outaiii .fitf'" iniorrrtron'rni'6*ptanattons whlch' to the best of my

knowredse ana uettetl'wil1il;.;;ry for the purpose of the audit.

Inmvopinion,thefinanclalstatementspresentfalrly,lnallmatarlalresoects,theflnanclal

BuHT;'$is'?,1".:'#1xlll"iL{x*:",l:.1#-.*ll[iiiilf e'tr{llli{ft
accordance wrtn rnteln?iffi;iiilbii; sector Accountlns standat

comply with the puOfic'nnance Management Act' 2012'

T:':fi:::"::rr.ted in accordance with rnternationar standards of Supreme Audit

rnstiturions (rssnrsl. ] lin"r";;;il;"t .r ili"'3i;i;;gil+g"llior Post rrainrns and

skills Devetopment M;;;uffiit i;E::t^l#iritiirSdAr J-39^o,''' 
code of Ethics' I have

futfiled other ethical ,"rp.i^.iuilties tn acc;iliJl' *rin gte tssnt,ano ln accordance wlth

other ethicar ,equrr"i-Jnis appiicanre t" ;;ffi'rd"iiroiir oJ. flnancial statements in

Kenva. I betieve tn"l'iii'*iii;;il;." r f,ItJ"',ui'Y'''JJis sutticient and appropriate to

piorio" a basis for mY oPinion'

H:::X H[: are those matters that, in my olgtessl?.ll jjds'"nt' are or mogt

sionificance in the aujit'iiil.'iffi;tr staiemenis' Tn"'" were no iey audit matters to

6;tt in the Year under review'

Other Matter

Pendlng

Note 13
30 June,

Report ol the

,lttl"" r,^r".iar statements refrects pending b*ts barance of Kshs.449,405 as.at

2020. Managemenr nl!'.Jiiriiirfieo wh-v i#blffi;ie not settled durlns the

30 June,2020
Auditor-General on Stale DePotnrenl for Post i"l'ainittg arrd Slril/.s DeveloPmenl lor the year ended
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and Skills Development

year when they occurr:d and the Department is at risk of incurring additional srgnificant
rnterest costs and penarties *iir'ir,I""[r,i,i,]", deray in making payments.
Failure to settle bills during.the. year in which they rerate to distorts the financiar statements,,1ffJnH,j:ry 

arrects tn" orari"t,v'r,rlli"r; r","G;;;;;;".i.,, ,"r, as they form a

REPORT ON
RESOURCES

Gonclusion

LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC

ff#fl:l:l *r"r,f il". 22s(6) or the constitution, based on the audit procedures
puoric re-stu,#',1;lJiiji;:[xTrffi:.:l#jfiTIr,,il"#:H1l,xT:,I" ,o berieve rhar

Basis for Conclusion

The audit was condu^cted in accordance with rssAr-4000. The standard requires that r

,?:fi ,,r,!$.5l'fix,,"J,Xli#llii;::*r;:"::1ffX"Ha; j*1.,r_"br"i"';;;;,il"
;i;:,?iL:n::T:ll:., jffi Jl,;:T.lJfl tln"l"tl;*,,,";::iitffii:Iii,li[,1J3,fl ::to provide a basis for my conclusion. ] I nave obtained is sufficient rno rppioiri"t?

xffi?q'#A-iFFEcrlvENESs oF ,NTERNAL coNrRoLS, RrsK MANA.EMENT

Conctuston

As required by section 7(1)(a) of the elbri.c Audit Act, 2015, based on the audit
procedures performed,.l coirrfil tn"t,'r"tiii.,g n"" .or".io ,ilit"ntio, to cause me to
betieve rhar inrernarcontrors, iisr<,iii,iri'"riilrt 

"no 
or"r"]rrjorJriince were noteffec{ive.Basls for Conclusion

Repon o/the
J0 June, 2020 lor post

Auclttor-Genet.ol on Surc Depoflnent

2

Truining ond Skills /or tho yei ended



misstatement, whether due to fraud or error and for its assessment of the effectiveness

of internal controt,-isi.' *.nrg.rnent and overall governance'

lnpreparingthefinancialstatements,ManagementisresponsibteforassessingtheState
Department,s abirity to continuu to .u.trin i[" rervi.es,-discrosing, as applicable' matters

rerated to sustain"bitity of service. unJ u.ing the appricanr" uaiis of accounting unless

Management is ,*r;; ot *," intunfroi t i"irninute'the state Department or to cease

operations.

Management is arso responsible.for the submission of the financiar statements to the

Auditor_Generaril;";""il;n." *itt,'tn"ir*ri""r ot i".iion 47 of the pubtic Audit Act'

201 5.

rn addition to the responsibitity. for the preparation and presentation of the financial

statements described above, r,..,,unrg..6nt'is ,r.o J.po-risibre for ensuring that the

activities, tinanciailiansactions ,.j",H;;"ii"i iltcteo in the financiar statements are

in complian." *Tirr'Iie au,roriti"= *iiitn g;u".n them' and that public resources are

apPtied in an effective waY'

Those charged with govern?tce are responslore^to1 overseeing the financiar reporting

process, ,"ri"*ing'in'e etrectir_"f;;;ilI"* the statJoep"tment monitors compliance

with rerevant regijative and ,.ugrrJto;i rlquii"*.nts, ensuring that effective processes

and syste*r rrSln piu." . 1991:*'t;;;;i".,nd ;;;;ntiulriti"t in-relation to overall

oovernance and risk manag.*"ni,"J,',Jlnrriing theil;r;;t and effectiveness of the

Iontrol environment'

3i0 June, 2A20



of internal controls' risk management and overail governance processes and systems inaccordance with the provisionJoisu.firiixrjtYlr," pruri. {riifi;i, 2o1.and submitthe audit report in comptian."-*jn'n,ti;ii;bdi;i;,h" 
constitution. My consideration ofthe internal control *ol,io n"i n".L"rrrilv didd; ril ,*tt"ir';T; irt"rnrl contror thatmight be material weaknes;;t;;", il 

" rssair. e materiar weakness is a condition inwhich the design.or operation of one or more of the internar ;dil;;;onents does notreduce to a relatively low tevel tre rist tnui ,,ni.riaiements caused by error or fraud inamounts that would be material inielatio; t" ffiil;;ciar statements being audited may;#:ffi1iffi:fl:*",r:,'J;i#,;Xg';il;i;;"J[=o'[fl,prov"", in ir," ,"rmar course or

Because of its inherent limitations, internal control may.. not prevent or detectmisstatements and instances'oil'.,on-.ompriance. Ai.o, projection, oi ,ny evaruation ofeffectiveness to ruture pli;i;'a"re.rbJ"ct to inJ..rist that contrors may become
I"1fltT:l"ri?::::ffi:'fu ii{i?b*j#il;dHtheoegreeli'compriancewiththe
As part of an audit conducted in 

. 
accordance with .rssArs, t exercise professionarjudgement and mainta,n pil;;;;;r skepticism throighout the audit. r arso;

' ldentify and assess the risks of. material misstatement of the financiar statements,whether due toirqud * 
"ii"t,'o.ign .;d ffiil audit procedures responsive tothose risks, and obtain auoit'Lvio"i."ln.iir'r"r1i.19it 

and appropriate to providea basis for mv opinion' in" iirt 911;ro"t";il materiat mirstaiement resurtinsfrom fraud is higher ih* io",, or" 
.resurting iro, 

"rror, 
as fraud may invorve,iiliili?;ftff* intentionai omissions, ,i"r"pr".entations, or rhe override of

' Evaluate the appropriateness of acco.unting policies used and the reasonabtenessof accounting estimat"r-rnJiurateo oisri;il;;;rde by the Management.
' conclude on the appropriatenessof the Management's use of the appricabre basisof accounting. and'' o"t"o on the audit 

"rioEr"" obtained, *rr"t[", a materiaruncertainty exists related to events or.oruiil",ir'ihat.may cast significant doubt onthe state ot?l1T"nt't roirit-/t"o continu. i;;;ilin its services, rf t concrude thata material uncertainty exists,'f am-requireo to Jraw attention i, in" auditor,s reportto the related oiscloiure;'il il" rinrn"iar ,irfil"nt, or, if such discrosures areinadequate' to modify'vLpiniln' |\rv.on.rrJo-n. ,o b-ased on the audit evidenceobtained up to tne oate'oi mv-auoit'r.port."i"*"ver, future events or conditionsmay cause the state Department to cease'i;;;;;nre to sustain its services.r Evaluate the ov.erallpt"t.ntuiiJn, structur" rnJ.ontent of the ri*nJrrstatements,inctudins the discroil;;;';il' whethei ir.,. iirlr.iar 
.statements represent theunderlying transactiont 

'no 
.rints in , ,rnn"iitat acrrieves fair presentation.o obtain sufficient appropriate audit evidence regarding the financiarinformation and

3,:iffisctivities or iflt s'[L"6epartm"nt to-exiress an opinion on the financiar

Report ofthe
30 June, 2020 Post Training

Auditor-Generat ii Stote Depafintenl for

4

ond Skills Developnent for the yeor encled



. Perform such other procedures as I consider necessary in the circumstances'

I communicate with the Management regarding, among other matters, the planned scope

and timing of the ,uJit rna si{nificant *i.jitii"iings, inituding any significant deficiencies

in int"tn.icontrolthat are identified during the audit'

r arso provide Management with a statement tha. have compried with rerevant ethical

requirement, ,"grrding independence, and to communicate with them all relationships

and other matters that may ,"rronJ[iy ut tno'ght to bear on my independence' and

*n"r" applicable, related safeguards'

AUDITOR GENERAL

Nairobi

28 December,2020

Rcport of the bipurtntent for Post h'aining

5
30 June,2020

Auditor-Ge.nerol ort State snd Skills DcYeloPment for the Yeo' ended



Ministry of Education
State Deportmentfor post
R,eports and Financial

Training and Skills Development
Stotements

For theyear ended 30 June, 2020

STATEMENT OF RECEIPTS AND PAYMENTS FOR THE YEAR ENDED 30 JUNE

ti:tffil"#lt 
and explanatorynotes to these financiar statements form an integrar parr

2020 andsigned or, "-"ntt' The entity financial statements were approved on 30th September

Pli s
Nlrrrre: Alfrc<l I(, Chenriyot, CIIS.

l)c1r rrty Accorrrrtant General
Nanre: Jarncs Oundo Barasa
ICPAI( Mcurber.Num ber:18974

Transfers from Na tional Treasury 1 114,301,008 56 ,053,900Total rece
ll 0l 56,053,900

PAYMENTS

of Emp 2 57,143,101 16,207,292ofUse agoods nd services 3 722 22,374 ,000uisition of Assets
4 8,996,315 17,452,1g2Total P nts

ll 4,300,13g 56,033,474Surplus
870 20,426

I

VII.

Itenr
20t9-2020Note

l 20rs-201q

Kshs



and Skills DeveloPment

V[I. STATEMENT OF ASSETS AND LIABILITIES AS AT 30 JUNE 2O2O

The accounting policies and explanatory

"iitt. 
financial statements' The entity

2O2O and signed bY:

notes to these financial statements form an integral part

financial statements *Lr" "pp-ved 
on 30th September

PrinciP
D Accountaut

Nnnre: Janres Ountl
Genernl
o Blrasa
umber: 18974

2

SASSETCIALFINAN

20 26uivalentsashCandAShC 8705
Bank Balances

Cash 870
urvalentsCashAndhasCotalT

6
S-

Clearenc e Accounts
20870

ES TSASANCIALINFALTOT

SLCIALFINANLESS

1
Accounts

20870
TSASSECIALANFINNET

BY
6208

b/fwdbalanceFund 9
Prior 870

620thefor,lus/Defict 870
ONPOSSITIIALCFINANNET

,IIIE
ITBI

Nittnc: Alfretl I(. CheruiYot, CBS'
ICPAK Member N

Not 2018-
Ksh



Ministry of Education
Stote Department'for Post Training and Skills DevelopmentReports and Finoncial Statements
For theyear ended 30 June,2020

IX. STATEMENT OF'CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2O2O

#:ffiT#:?fl'.:||'* and explanatory notes to these financial statements form an integrar part
2020 andsigned or, "-tntt' The entity financial statements were approved on 30rh September

Prin
Nnuro: Alfi.cd I(. Cher.uiyot, CBS.

Deputy Accountnnt General
Nnnre: Janres Ountlo Barasn
ICPAI( Member Nurnber.: lgg74

1J

114,301,009 56,053,900

(57,143,101 (16,207,292

(49,270,722 (22,374,000

(20,426)

8,966,759 17,472,60g

Net cash flows used in investing activities

Activities

I

2

aJ

activities

4

CASHFLOWS FROM OPERATING SACTIVITIE
fromReciepts lncomeoperating

P ents from
Ad usted for

Net Cashflow from

Compensation of employees

activities

Acquisition of assets

Cash flows used in

Use of goods and services

Prior Year ustment

(9,996,3 15)
(17,452,1g2

(9,996,315) (17,452,1g2
etN, decreaserncrease/( ln cash) and cash
uivalents (19,556) 20,426

Cash and cash uivalents at I
20,426 0Cash and cash at 30 June

870 20,426

2019-2020 2018-2019
Notc Kshs Kshs



Ministry of Education
State DePartment for Post Training and Skills DeveloPment

StutementsReports and Financial
For the Year ended 30 June,2020

X. SUMMARY STATEMENT OF APPROPRIATION: RECURRENT AND

DEVELOPMENT COMBINED FOR THE YEAR END ED 30 JUNE 2O2O

The entitY financial statements were approved on 30th September 2O2O and signed by:

DePtttY Accortntlrn t General

t, Nnme: Jirtues Ountlo Bnt'nsn

Nnttte: Atfretl I(. Clter uiyot, CBS' ICPAI( Nllerttbet'Nunrber: 18 974

4

93%8,005,119114,301,008
7

122,306,1 2
22,056,127100,250 ,00

0
ReceiPts from

93%

0

8,005,119114,301,008T22,306,12
722,056,127Too,25o,oo

0Total receiPts

90%6,256,89957,143,10163,400,00036,550,00026,850,000ofCompensation
97%1,749,09048,270,72250,019,812-7,380,18857,400,000andUse of goods

services 100%08,886,3158,886,315-7,1 13,68516,000,000Acquisition of
Assets 93%9,005,9891 14,300,1 38122,306,1 2

722,056,127
0

100,250, 00
Total

870

Surplus

Add/Less
SupplementarY

Approvcd
Estimates

/, -.

Actual
Expenditure

Budget
Utilizetion
Difference

,/"

Utilization
to Final
Budget



Ministry of Education
State Department'for Post Training and Skills DevelopmentReports and Financial Statements
For the year ended 30 June, 2020

xI. SUMMARY STATEMENT OF APPROPRIATION:
ENDED 30 JUNE 2O2O

RECURRENT FOR THE YEAR

The entity financiar statements were approved on 30th Septem ber 2020and signed by:

I'
Nanre : Altr.ecl I(. Chcruiyot, CIIS

Deputl,Accountant General
Nanrc: Janrc.s Ountlo Bar.nrn
ICPAI( Menrbcr Number: Igg74

Rece ipts from
er 0

100,250 ,00
22,056,127 122J[fE

7 1 14,301,00g 8,005,1 19 93YoTotalreceipts 100,250,00
0 22,056,127

7
1 22,306,12

114,301,00g

0

8,005,119 93Yo

Compensation of
Employees 26,850,000 36,550,000 63,400,000 57,143,101 6,256,899 90%Use of goods and
services 57,400,000 -7,390,199 50,019,8.t2 49,270,722 1,749,090 97o/oAcquisition of

16,000,000 -7,113,685 8,886,315 8,996,315 0 100%
Total

Surplus
0

100,250,00
22,056,127

7

122,306,12
114,300,139 8,005,999 93%

870

5

Item Add/Less
Supplementary

Approved
Estimates

Actual
Expenditure

%
Utilization
to Final
Budget



Ministry of Education
Snte DePartmentfor Post Training and Skitts DeveloPment

Reports and Financial Stutements

For the Year ended 30 June, 2020

XII. BUDGET EXECUTION BY PROGRAMMES AND SUB'PROGRAMMES

136113l79 31,90926, 165,90953, 765,000
Headquarters
Administrative

19817 729277324
Headquarters Financial

Services
793 56t197,709-222, 235,000

Headquarters Planning

Services 2727
Total

6

Budget
Differences

Actual on

Comparable
basisFinalProgramme/Sub-

20L9-202020L9-202020t9-202020L9-202020L9-2020

Original

General Adminstration,
and



Ministry of Education
state Departmentfor Post Training and skills Development
Reports and Financial Statements
For the year ended 30 June, 2020

XIII. SIGNIFICANT ACCOUNTING POLICIES FOR THE YEAR ENDED 30 JUNE 2O2O

The principle accounting policies adopted in the preparation of these financial statements are set out
below:

. Statement of Ccompliance and Basis of preparation

The financial statements have been prepared in accordance with Cash-basis International public Sector
Accounting Standards (IPSAS) as prescribed by the Public Sector Accounting Standards Board(PSASB) and set out in the accounting policy note below. This cash basis of aicounting has been
supplemented with accounting for; a) receivables that include imprests and salary advances and b)payables that include deposits and retentions.

The financial statements comply with and conform to the form of presentation prescribed by the
PSASB' The accounting policies adopted have been consistently appliedio all the yeais presented.

. Reporting Entity

The financial statements are for the State Deportment for Post Training and Skills Development. The
financial statements encompass the reporting entity as specified under section g l of the pFM Act 2ol2
and also comprise of the following development projects implemented by the entity:

. Reporting Currency

The financial statements are presented in Kenya Shillings (KShs), which is the functional and reporting
currency of the Government and all values are rounded to the nearest Kenya Shilling.

. Significant Accounting policies

The accounting policies set out in this section have been consistently applied by the Entity for all the
years presented.

a) Recognition of Receipts
The Entity recognises all receipts from the various sources when the event occurs and the related cash
has actually been received by the Entity.

. Tax Receipts
Tax receipts are recognized in the books of accounts when cash is received. Cash is considered as
received when notification of tax remittance is received.



Ministry of Education
State Department for Post Truining and Skills Development

Reports and Financial Statements

For the ended 30 June, 2020

SIGNIFICANT ACCOUNTING POLICIES

Transfers from the Exchequer
Transfers from the exchequer are recognized in the books of accounts when cash is received'

Cash is considered as received when payment instruction is issued to the bank and notified to the

receiving entity.

External Assistance
External assistance is received through grants and loans from multilateral and bilateral

development Partners'

Grants and loans shall be recognized in the books of accounts when cash is received' Cash is

considered as received when a payment advice is received by the recipient entity or by the

beneficiary.

In case of grant/loan in kind, such grants are recorded upon receipt of the grant item and upon

determination of the value. The datoof the transaction is the value date indicated on the payment

advice. A similar recognition criteria is applied for loans received in the form of a direct

payment.

During the year ended 30'h June 2O2O,therewere no instances of non-compliance with terms and

conditions which have resulted in cancellation of external assistance loans.

Other receiPts
These include Appropriation-in-Aid and relates to receipts such as proceeds from disposal of

assets and sale of tender documents. These are recognised in the financial statements the time

associated cash is received.

b) Recognition of PaYments
The Entity rccognises all payments when the event occurs, and the related cash has been paid out by the

Entity

Compensation of EmPloYees

Salaries and wages, allowances, statutory contribution for employees are recognized in the

period when the compensation is paid'

Use of Goods and Services
Goods and services are recognized as payments in the period when the goods/services are paid

for. Such expenses, if not paid during the period where goods/services are consumed, shall be

disclosed as pending bills.

Interest on Borrowing
Borrowing costs thatlnclude interest are recognized as payment in the period in which they are

paid for.

8



Ministry of Education
State Department for post Training and Skilts Development
Reports and Finoncial Stotements
For the year ended 30 June, 2020

SIGNIFICANT ACCOUNTING POLICIES CONTINUED

. Repayment of Borrowing (principal Amount)
The repayment of principal amount of borrowing is recognized as payment in the period inwhich the repayment is made.

. Acquisition of Fixed Assets

a

The payment on acquisition of property plant and equipment items is not capitalized. The cost ofacquisition and proceeds from disposal of these items are treated as payments and receipts itemsrespectively' where an asset is acquired in a non-exchange transaction for nil or nominalconsideration and the fair value of the asset can be reliably established, a contra transaction isrecorded as receipt and as a payment.
A fixed asset register is maintained by each public entity and a summary provided for purposesof consolidation. This summary is disclosed as an annexure to the financial statements.

In-kind Contributions
In-kind contributions are donations that are made to the Entity in the form of actual goods and/orservices rather than in money or cash terms. These donations may include vehicles, equipment orpersonnel services' where the financial value received for in-kind contributions can be reliablydetermined, the Entity includes such value in the statement of receipts and payments both asreceipts and as payments in equal and opposite amounts; otherwise, the contribution is notrecorded.

. Third Party payments
Included in the receipts and payments, are payments made on its behalf to third parties in form ofloans and grants' These payments do not constitute cash receipts and payments and are disclosedin the payment to third parties in the statement of receipts una puy*"nts as proceeds fromforeign borrowings.

. Cash and Cash Equivalents
cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on calland highly liquid investments with an original maturity of three months or less, which are readilyconvertible to known amounts of cash and are subject to insignificant risk of changes in value.Bank account balances include amounts held at the centrai Bank of Kenya and at variouscommercial banks at the end of the financial year.

Restriction on Cash
Restricted cash represents amounts that are limited/restricted from being used to settle a liability for atleast twelve months after the reporting period. This cash is limited for direct use as required bystipulation.
Amounts maintained in deposit bank accounts are restricted for use in refunding third party deposits. Asat 30 June 2020, this amounted to Kshs 0 compared to Kshs 0 in prior period as indicated on note.

I



Ministry of Education
Stot" i"pirtment for Post Training and Skills Development

Reports and
For the Year

Financial Statements

ended 30 June, 2020

There wcre no other rcstrictions on cash during the year

SIGNIFICANT ACCOUNTING POLICIES

. Accounts Receivable
For the purposes of these financial statements, imprests and advances to authorised public officers

and/or institutions which were not surrendered or accounted for at the end of the financial year are

treated as receivables. This is in recognition of the government practice whele the imprest payments are

rccognized as payments when fully accounted for uy trre imprest or AIE holders' This is an enhancement

to the cash accounting policy. othlr accounts receivabres are disclosed in the financial statements'

. Accounts Payable .. r- ^r r ^- L^L^rr ^f rhi.rl nqrr'
For the purposes of these financial statements, deposits and retentions herd on behalf of third parttes

have been recognized on an accrual basis (as accounts payables)' This is in recognition of the

govcrnment practice of retaining a portion of contracted services and works pending fulfilment of

obligations by thc contractor unJto hold deposits on behalf of third parties. This is an enhancement to

the cash accounting policy adopted by National Government Ministries and Agencies. other liabilities

includingpendingbill'u'.disclosedinthefinancialStatements.

. Pending Bills
pending bills consist of unpaid liabilities at the end of the financial year arising from contracted goods

or services during the year or in past v.u... As pending bills do not involve the payment of cash in the

reporting period, they recorded as 'memorandr-' oi'off-balance' items to provide a sense of the

overall net cash position of the entity at the end of the year' when the pending bills are finally settled'

such payments are included in the Statement of Receipts and Payments in the year in which the

payments are made.

t Budget r r-^^:^ ^-.^^^t f^. imnracr ,nd denn
Thc budget is developed on a comparable accounting basis (cash basis except for imprest and deposits'

which are accounted for on an accrual basis), the same accounts classification basis' and for the same

periodaSthefinancialstatements.TheoriginalbudgetwasapprovedbyParliamentonJune20l9forthe
period 1., July 20i;1; 30th June 2026 as reqriired by Law and there were two supplementary

adjustments to the original budget during the year'

A comparison of the actual performance against the comparable budget for the financial year under

review has been included in the financial statements'

Government Development projects are budgeted for under the MDAs but receive budgeted funds as

transfers and account for them separately. Th"ese transfers are recognised as inter-entity transfers'

. Comparative Figures
Wherenecessary,comparativefiguresforthepreviousfinancialyearhavebeenamendedor
reconfigured to conformio the required changes in presentation'

l0



Ministry of Education
state Departmentfor post Training and skilrs Deveropment
Reports and Financial Statements
For the year ended 30 June, 2020

SIGNIFICANT ACCOUNTING POLICIES

. Subsequent Events
There have been no events subsequent to the financial year end with a significant impact on the financialstatements for the year ended 3Oth June 2020.

. Errors
Material prior period errors shall be corrected retrospectively in the first set of financial statementsauthorized for issue after their discovery by: i. restating the comparative amounts for prior period(s)presented in which the error occurred; or ii. If the error occurred before the earliest prior periodpresented, restating the opening balances of assets, liabilities and net assets/equity for the earliest priorperiod presented.

During the year, errors that have been corrected are disclosed under note 26 explaining the nature andamounts.

. Related Party Transactions
Related party relationships are a norrnal feature of commerce. Specific information with regards torelated party transactions is included in the disclosure notes.

ll
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XIV. NOTES TO THE FINANCIAL STATEMENTS

1 Transfers from National Treasury

2 ComPensation of EmPloYees

3 Use of Goods and Services

56,053,9001 14,301,008Exchequer Releases/ Provisioning Account

56,053,9001 14,301,008TOTAL

2U')'i'2u's'.)rFlimlr+*flfiEll
i'-:it:

11,967,81638,461,786Basic Salaries - Permanent Employees

4,239,47618,681 ,315Personal Allowances paid as part of Salary

16,207,29257,143,101TOTAL

992,993973,5'11
Communication, Supplies and Services

10,152,43513,416,135Domestic Travel and Subsistence, and Other

Transportation Costs

2,737,1842,298,160Foreign Travel and Subsistence, and other

transportation costs

21,2002,120,524Printing , Advertising and lnformation Supplies

and Services

07,256,352Rentals of Produced Assets

465,6801,719,780Training
2,179,0573,925,890Hospitality SuPPlies and Servi

Er,'ilillFE

t2

2l'l!'2u2u

2018-20192019- 2020Item DescriPtion
Kshs

2018-20192019-2020
KshsKshs
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Specialised Materials and Supp 0 500

Office and General Supplies and Services 3,875,345 2,293,340
Fuel Oil and Lubricants 2,410,000 1,926,450
Other Operating Expenses 6,715,974 990,089

Routine Maintenance - Vehicles 3,023,651 590,072

Routine Maintenance - Other Assets 535,500 25,000

TOTAL 48,270,722 22,374,000

4 Acquisition of Assets

Refurbishment of Buildings 746,879 240 1 75

Purchase of Vehicles and Other Transport
Equipment 6,146,1 00 13,857,024

Purchase of Office Furniture and General
Equipment 1,993,336 2,994,983

Research, Feasibility Studies, project
Preparation and Design, project Supervision 0 360,000

TOTAL 8,996,315 17,452,192

l3

lir'lrr l0'rs-:0:0
lrsltr^ l'.sIts



Ministry of Education
Sm" i"plrtmentfor Post Training and Skills Development

Reports and
For the Year
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5A. Bank Accounts

58. Cash in Hand

Cash in hand should also be ed as follows:

6 Accounts Receivable - Outstanding lmprests

7 Accounts

8 Fund Balance Brought Forward

KshsKshs

RcccurcntKsh
Central Bank

Total

in Hand - Hcld in domestic

National Bank CashoffrceH

0
Government

0
Salary advances

0
District

0
Clearancc accounts

0
Total

TOTAL

20,426
Bank accounts 26
TOTAI,

t4

Annunt in bank

account

curTency

Exc rate (ifin
foreign

currency)
of Bank, Account No. & currcncY

rdrether

rccuntnt.

20.426870

20,426870

2019- 2020

Kshs

2018-2019
Kshs

AL

2019- 2020

Kshs

-a-a/- . -,,/- . -.

2019-2020

2019- 2020

Kshs
I
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

I Prior Year Adjustments

10 Chan in Receivable

11 in Accounts and Retentions

12 Related party Disclosures
Related party disclosure is encouraged under non-mandatory section of the Cash Basis IPSAS.
The following comprise of related parties to the

' Key management personnel that include the Cabinet Secretaries and Accounting officers
' Other Ministries Departments and Agencies and Development projects;
o County Governments; and
. state corporations and Semi-Autonomous Government Agencies.

Bank account Balances

as at ltt 2019
issued the
surrendered the Year

Retentions as at l " July 2019 (A\Deposit and

and Retentions held the
and Retentions the Year

in account receivables D: A+B-CNet

I r4,30r,008 56,053.900

l5

FY 201812019 Adjustnrents
as per Financial

staternents

Balance b/f

of the error

FY

Kshs KshsKshs

Adjusted
Balance

2019 - 2020
KShs

2018 -2019
KShs

Description of the error

2019 - 2020
KShs

2018 -2019
KShs

of the error

other Ministries and

2019- 2020
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13 Pending Accounts Payable (See Annex 1)

14 Pending Staff Payables (See Annex 2)

15 Other Pe P ES Annex

0

0

0

0

000Construction of buildings
00civilConstruction of

works

0

0

01,783,900Supply ofgoods

449,405

1.783,900

1,480,665449 405I 480.665of serviccsS
5654493,261,551-Total

0Scnior mana
0

00Middle man
0

0

0

00Unionisable
000Othcrs
000Total

00Amounts due to National

Governrtcnt cntltles
00CountyAmounts due to

Government cntities
00articsAmounts due to third
00Total

l6

Descriptiort _\_> _-:\:- :

Eill:tnce c/l'

t-) ?!t!e/?02q
K:lis

Deecripi'.ian

Y;212fi...'. f, l':
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xv PROGRESS ON F'OLLOW UP OF PRIOR YEARS AUDITOR'S RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments
that were provided to the auditor. we have nominated focal persons to resolve the various issues as
shown below with the associated time frame within which we expect the issues to be resolved.

Reference No, on the external audit Report

lmal f0mt c r
Status:

penon to

resolve the (Ruolved / Not

issy (Name , Reytved)

ti ad
hsue /

Obsenations

ofrom Au$tor

Management

comme[ts
e.4

I -. I. r
I tmefame:

(Put a date when you

expecl the issue lo fu
I resfrved) t

Pri
Narrrc: Alfred I(. rui.yol, CBS. Name: .flrnes Oundo Barasa

ICI'z\I( Mcrnbcr Nnnrbq': 18974

t7

t
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ANNEXURE
ANNEX 1 - ANALYSIS OF PENDING ACCOUNTS PAYABLE

d:a-ccBA

of
00408,000408,000TradersJ
00267,750267,7504.Kenmore
00309,900309,9005. Seruka International
0089,75089,7506
00137,500137,500T.Kenmore

0 013 1,000000l3l,8.Fair Sales Ventures
00315,000315,000lies9.Joel General

0 059,00059,000l0.Solid Furniture Business

Service
0066,00066,000V1l
001,783,9001,783,900Sub-Total

of services
00746,879746,879l. Emmola Trading

00474,500474,500
Hotels
2. Kenya Safari Lodges &

0 0229,786229,786
3. Wamera
Mechanical
Works

Auto
Engineering

0029,50029 500,4. Fine Tune Motors
1,480,6651,480,665Sub-Total
3,264,5653,264,565Grand Total

No
Exchequer

39,025039,0255. Long Rock Tours and

Travel
No
Exchequer

112,66502,665l1
Travel
6. Long Rock Tours and

No
Exchequer

167,7150167,7757. Long Rock Tours and

Travel
No
Exchequer

130,0000130,0008. Long Rock Tours and

Travel
449,4050449,405Sub-Total
449,4050449,405Grand Total

l8

Outsta
nding
Balanc
e2020

Amount
Paid To-
Date

ng
Balance
2420

il r
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ANNEX 2 _ SUMMARY OF FIXED ASSET REGISTER

Land

Buildings and structures 240,175 240,175
13,957,023 13,957,023

Office equipment, furniture
and fittings 2,994,994 8,886,315 I l,8g l,299

ICT equipment, software
and other ICT assets

Other machinery and

and cultural assets

e assets 360.000 360,000
Total 17,,452,192 8,896,315 26,339,497

19

Historical
Costs
(Kshs)

c/f
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ANNEX 3- REPORTS GENERATED FROM IFMIS

The fbllowing financial Reports Generated from IFMIS should be generated and attached as appendices

to these financial statements.

i. GOK IFMIS Comparison Trial Balance

ii.Fo30(Bankreconciliations)forallbankaccounts

iii. GOK IFMIS Receipts and Payments Statement

iv. GOK IFMIS Statement of Financial Position

v. GOK IFMIS Statement of Cash Flows

vi. GOK IFMIS Notes to the Financial Statements

vii. GOK IFMIS Statement of Budget Execution

viii. GOK IFMIS Statement of Deposits

GOK IFMIS Budget Execution by Programme and Economic classification

GOK IFMIS Budget Execution by Heads and Programmes

GOK IFMIS Budget Execution by Programmes and Sub-programmes

lx.

x.

xi.

20
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REPUBLIC OF rEII-YA
BANK RECOhICILIATIO}I
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AmPayee
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