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THE TEACHERS SERVICE COMMISSION ACT
(No. 20 0f2012)

IN EXERCISE of the powers conferred by section 48 of the
Teachers Service Commission Act, (No. 20 of 2012) and section 37
(1) as read together with section 52(1) of the Leadership and Integrity
Act, 2012, the Teachers Service Commission makes the following
Regulations:—

THE CODE OF CONDUCT AND ETHICS FOR TEACHERS, 2015
PART I—PRELIMINARY

1. This Code may be cited as the Code of Ethics for Teachers,
2015,

2. In this Code, unless the context otherwise requires—
“Act” means the Leadership and Integrity Act, 2012;

“asset” means a thing, tangible or intangible, owned. whether
wholly or in part, or controlled by a teacher, which has an actual or
determinable economic value and can be sold, exchanged or otherwise
used or applied to meet an obligation or acquire something else in

“conflict of interest” refers to instances when teacher’s personal
interest clashes with his or her official duties;

“client” means a person to whom services are rendered by a
teacher and includes learners, parents and other members of the public;

“employer” means a person, institution or entity that engages the
services of a teacher; ;

“harmful sexual activity” means any act of a sexual nature that
may cause physical, emotional or psychalogical torture which includes
but not limited 10 flirtation, sodomy, sexual intercourse, lesbianism,
defilement, indecent touching, rape, sexual assaulg:

“learner” means a person  undergoing instruction  in an
educational institution;

“pornography” means explicit depiction of sexual subject matter
electronically or otherwise;

“pornographic materials” includes but not limited to material
such as literature, photography, or other printed or visual material
depicting sex organs or sexual activity in a way that is designed 1o
arouse sexual excilement, erotic stmulation rather than education;

“teacher” means a person who has been trained as g teacher as
provided for in law and registered as a teacher:

“unethical behaviour” refers 1o any acuon or omission that
contravenes the provisions. spirit and tenor of this Code:
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wyalues” refers to norms, principles and standards of behaviour
expected of a teacher as amplified by Asticles 10 and 232 of the
Constitution of Kenya and the Commission's core values;

“Secretary” refers to the Chief Executive Officer of the Teachers
Service Commission @ppointed pursuart to Article 250 (12) of the
Constitution of Kenya;

“sex toy” means an object or device that is primarily used in
facilitating human sexual pleasure;

“Sexmhmmem“mfdimanaclhylwlchuwho

makes any sexual advanoes o requests including gestures,
weﬂhjokuwmmaﬂshmmmdos. regarding another
m‘:mﬁwﬁhmmhmsmm@tham

'Wemvhy“mnyﬂwidnby its nature, upsets
pﬂﬂ.mdmmmmde anything ‘done 0
w.m«sumiuuﬂkpucymmmm

Wmummm post for recruitment,
ransfer and promotion a1 the Commission.

3. This Code shall apply to all registered teachers.
PART 1l - REQUIREMENTS
a seacher has @ responsibility %o comply with the
pmd‘m * "

mummhmmmmmmionsd
the General mdwwhma of the Act.

Gammwuﬂmﬁﬂtin paragraph (2)
shaill form part of this Code.

(@) Al teachers shall dbide by ‘the puiding principles of
‘Leadership and Integrity set out underChapter Six of the Constitution.

5.4 Auﬂuﬁnﬂmmuﬁtﬁcbyhmstituﬁon and
the law.

{2 A teacher shall carry out the duties o his or her office in
-accordance with the law.

i.nm%mhdﬂwcmﬂhﬂaﬁty and

v.mm-wmwmmaupmqm
@mﬂd'mnwh Chapter 4 of the

Application.

Rule of law.

Public trust.

Fundamental
rights and
freedoms.
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9-(I)Amherahallbeenumdwi!hmedmyo!mda
cmu,hcmuacuuwimwmmwlmmw

10. (1) A teacher shall mlhhwhuduﬁuwithl\om
mnw.mmmnmﬁww.mm.mmum
mmummwummm.

(3)Amehuahaumuuulnddmm of his or her
oﬁhmmmhhwumulnmlulhon others and shall
nmknowlnllymvoywpumit«hmhmwylheluwhntm
mymniah:upoclﬂpuddonlolnﬂmuhtmorlm.

(3)Am¢wmmhharh«oﬂhohmhmllz_o:-

(1) maintainance of professional competence;

(2) ndhmawmomvh!mothﬁodoﬂ&m&
Tuchmmdthode:

(3) patience, dignity, and courtesy 1o all stakeholders with
whom the teacher deals with in an official capacity;

(4)  prompt, efficient, lawful, reasonable and procedural
fairness in the execution of responsibilities;

(5)  demonstration of honesty and impartiality in the conduet of
public affairs;

(6) non engagement in activities that amount 1o abuse of

(7)  accuracy and honesty in representation of information to
the public;

(8) non engagement in wrongful conduct in furtherance of
personal benefit;

(9)  prudent management of public resources: and
(10) maintenance of proper offigial records,

Integrity.

Conduet af duties.
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12 (1) A eacher shall ensure that his or her privaie and public
conduct uphalds the dignity and integrnty of the teaching seTvice

{2) A teacher shall, at all umes, be of good conduct whether or
not on official duty and shall, 1n particular -

() mantain a neat and decent standard of dreseng which
befits Ihe dignity and image ol the waching serviee,

{b) ensure that his or her appearance and pcrqonai hygiene 14
not offensive to workmates or those they serve,

(¢} obscrve official working hours, be punctoal and meel
deadlines,

(d) not be absent from duty without proper aulhemization or
reasonable cause,

(¢) develop and mawntain relevant professional records 10
enhance effiLient and competent performance of duty.

(f) perform s or her dulies tn an efficient and compelent
manner,

{g) exercise diligence, carc and attentuon and seek 1o achieve
high standards of professionahsm 10 the delivery of
services,

(h) pracuce and promote adherence 10 meril In appomunents 1o
any posibion n the Commussion with guding prnciples
bemng qualifications, ment. competence and expenence,
and

() seck o contribute and cohance the standards of
performance and level of professionalism in the teaching
service

(3) A teacher shall actively and personally promotc 4 culture 1n
the teaching service that aims at providing fast. friendly. responsive
and efficient service and shall be courtcous 1o all persons in lhe
provision of such service

(4} A tcacher shall carry out his or her official duties in 4 manner
that inspires pubhe confidence and imegnity of his or her office

(5) A teacher who 15 2 member of another professional body shail
adhere, observe, and subscnbe 1o the clical and professional
requirements of that body

13 (1) A teacher shall avord being v a posiuon which his ot
her personal interesis conflict with hus or her duties

{23 A teacher shall perther pariicipate N any tendering process
where his or her personal or propriclary mterests conflict with his or
her duues and shall not award tenders 10 sclf, spousc. relatives,
business associale nor be mvolved in bid-niggng

(3} A teacher shall disquahly fumself or hersell (rom any matter
where his or her impartiahity mught reasonably be questioned including
but not limited to mstances in which —

Protessionalism

Conflici of
intereal
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(a)  a teacher has a personal bias, prejudice or interest over the
subject matter;

(b)  a teacher or his or her family or a close connection has a
financial or any other interest that could substantially affect
the outcome of the matter in issue; or

(¢)  ateacher, or his or her spouse, or a person related to either
of them or the spouse of such a person or a friend or a
business associate is a party to the matter in issue.

(4) If any teacher is present at a meeting or any committee at
which any matter is the subject of consideration and in which matter
the person, the person’s spouse, relative or business associate is
directly or indirectly interested in a private capacity, that person shall
as soon as is practicable after the commencement of the meeting,
declare such interest and shall not take part in any consideration,
discussion or proceedings touching on the matter in question.

(5) Notwithstanding paragraph (4) , in cases where a teacher has
prior knowledge of the existence of a personal interest in the matter,
such a teacher shall declare his or her interest using the prescribed form
to the relevant authority and refrain from participation in the
deliberations with respect to the matter.

14. (I) A teacher shall ensure that confidential information or
documents entrusted to his or her care are adequately protected from
improper or inadvertent disclosure.

(2) A teacher shall follow the Commission's Regulations,
procedures and directives for safeguarding information and documents
and shall not disclose any information in contravention of such
Regulations, procedures and directives.

15. (1) A teacher shall take all reasonable steps to ensure that
public or institutional property in his or her custody, possession, or
control is taken care of and is in good condition.

(2) A teacher shall not use public or institutional property, funds
or resources at his or her disposal for activities that are not related to
his or her official work.

(3) A teacher shall surrender to the issuing authority all public or
institutional property in his or her custody, possession, or control at the
expiry of the teacher’s appointment or upon transfer to another station.

16. (1) A teacher shall maintain political neutrality at all times
and shall not act in a manner that may compromise or be perceived to
compromise his or her neutrality.

(2) A teacher shall serve impartially with loyalty, honesty and
objectivity regardless of the teacher's political views,

(3) A teacher shall not —

(a) act as an agent for, or further the interests of a political
party or candidate in an election;

989
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(b)  manifest support for or opposition to any political party or
candidate in an election;

(c) engage in any political activity or campaigns that may
compromise or be seen to compromise the dignity of his or
her office; or

(d) use public or institutional resources for the furtherance of
any project for the purpose of supporting a candidate or
political party.

(4) A teacher who intends to contest an election shall retire or
resign from service at least six months before the date of election.

17. (1) A teacher shall not use his or her office 1© improperly
enrich himself or others.

(2) Without limiting the generality of paragraph(1), a teacher
shall —

(a) neither ask for, nor accept any property or benefit of any
kind, for himself or for any person, on account of anything
to be done, done or omitted to be done, by the teacher in
the discharge of his or her duties or by virtue of his or her
official position;

(b) ot either directly or through family members, solicit or
accept any gifts, gratuity, hospitality, frée passages or
favours from any person or any body corporate or
unincorporated that might reasonably be thought to
influence, or intended to influence, the teacher in the
performance of his or her duties.

(3) Where a gift or donation of the nature specified in pm'sgrlglc: agraph
2 is given without the knowledge of the tn:l:;'i:::‘;l or it would
offensive to custom or good public relations to refuse the gift, such a
teacher may accept the gift provided that such acceptance shall not
unduly influence his or her decision in the performance of his or Rer
duty.

(4) Notwithstanding any other provisions of this paragraph to the
contrary, but subject to section 14(2) of the General Leadership and
Integrity Code, a teacher may accept—

(a) gifts which are occasional or in the form of a $ouvenir;

(b) personal gifts or donations from relatives or friends, on
such special octasions as may be recognized by custom;

(c) gifts that arc granted pursuant to a recognised institational
reward system for performance; and

(d) non-monetary gifts given to him orher in his or her official
capacity but not exceeding the value of twenty thousand
shillings.

18. (1) A teacher involved in the receipt and administration of
donafions to an institution shall ensure that proper records are kept of

Improper
enrichment.

Donations.
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I
the donations and that the donations are used for the purposes for
which they were given.

(a)

(b)

(2) A teacher who has reasonable grounds to believe that—

proper records of any donations for the institution have not
been kept; or

any donations for the institution have not been used for the
purposes for which they were given;

shall inform the Secretary or any other relevant authority.

19. A teacher who has a duty to give advice shall give honest.
accurate, and impartial advice without fear or favor.

20. A teacher shall not knowingly give false or misleading
information to menibers of the public or to any other teacher.

21. (1) A teacher shall evaluate leamers honestly based on their
performance.

(2) A teacher shall ensure that internal and external examinations
are conducted fairly and without cheating.

22. (1) A teacher shall not—

(a) engage in any sexual activity whatsoever with a learner,
regardless of whether the learner conserts:

(b) make a request to, or exert pressute ofi a learer for sexual
activity or favour; or

(c)  flirt with a learner.

{2) Por purposes of this paragraph, a teacher shall not:-

(a) send learniers to their personal residences for whatever
reason;

(8) induce, coerce, threaten or intimidate a learier in any way
and particularly in regard to their academic performance, in
exchange for sexual relations;or

(¢) facilitate non disclosure or cover-up of cases of sexual
abuse against a leamner.

(3) A teacher shall not:-

(a) release a learner from school for any reason before
notifying the parent or guardian;

(b) send a leamer away from school earlier than 6.00am or

later than twelve noon except in cases of emergency.

23. (1) A teacher shall not —

(a)

(b)

sexually harass = fellow employee or members of the
public;

persistently make requests or exert pressure for sexual
activity or favour which he or she knows or ought to khnow
is unwelcome: or
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(c) mahke mientional or careless physical contact that 1s sexual
In nature

(2) It shall be the duty of the pervon alleging sexual harassment
to report the same lo the relevant authornty
24 A rwacher shall — Relations with

fellow cmployees
() treat fellow employees and the public with dignuty, courtesy

and respect,

(b) avoid behavior that 1s unbecomng, abusive, belithng or
threatening 1o fellow employees or any member of the
public and

(c) mot bully or perpetraic offensive behaviour which s
vindictive, cruel, malicious or humiliating and 1s intended tn
undermine a fellow employes or a member of the pubhc

25 (1) A tedcher shall ¢nsure that his or her station of work 15 Pomography
free of pornography and pornographic maternal

(2) A teacher shal) pot—

(a) supply pommographic materidls to a fellow employee, a
learner or a member of the public,

(b) cxpose a learner to pornography, sexual wys or assit a
lcamner in obtaining access to the same,

(c)  sell, et to hure. dismibute, eahibst or in any manner put into
cuculation, or

(d) make, produce or have i his or her possession any
pormographic book, pamphlet, paper, dawing, painung, art,
representation, figure or any uther obscene object

26 {1) A teacher shall not— Prohibued drugs
and psychotropic
(a)  supply illicit drugs, cigarettes, or alcohol 1o a learner, subniances

(b)  expose a learner to 1llicil drugs, cigaretics and alcohol, or

(c) assist a leamner to access ilhen drugs, cigarettes and
alcohol

(2) A teacher shall —

() ensure that his or her work place 15 free from illicit drugs,
cigarettes and alcohol,

(b) oot peddle or consume 1lhclt drugs, cigarettes and alcohol
while on duty, or

(c) ot report to work while under the mfluence of 1llicit drugs
or alcohal

27 A teacher shall — Financual dealings
and private
(a) [ve withun his or her medns and avord Incurning any  affars
financual liability he or she cannoi satisfy,
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(by  nol neglect ms or her financial obligauons or neglect to
settle them,

(¢} noteyade taxes.

() not use or lend the prestige ol his or her offiee 10 sanciion
or endorse his or her own pravale aclivibes or the pnvate
activiues of any other person.

{e) conduct s or her privaie affairs 1n 4 way that inspires
public confidence in the itegriy of his or her office. and

(f) ensure that his or her povale affairs do not interfers with
ius or her official duties or aflect the digmity of s or her
office and that the nsk of conflict with non-official duties
15 minymized

2% A teacher shali —

{a) prastwe and promole the ponaples of  equity.
nclusiveness, profecuon of the marginalized, integnity and
professional competency.

(bY not, knowingly and deliberately. withhold information that
15 not protecied with o view 10 disadvantage sny person
including teaching vucancies or posts, promouons or other
official correspondence.

(c) not engage n pnvate business during official working
hours, and

(dy not. if serving on a full ume basis. engage In any other
gainful employment Gamnful employment for purposcs of
this Code refers to. but 15 not hraited 1o work that a teacher
may —

(1) purwe and perform for money or other forms of
regular compensation of remuncration.

(n) perform which s mherently tncompatuble with his or
her official responsibiliies,

() perform and which results the impawrment of
judgment or conflict of interest,

(v) perform and which affects the performance of his
official duties or

(v} perform on a full ume basn during officll working
hours

29 A teacher shall not canvass of lobby. eihes duectly of
indirectly, for any favours 1n the teaching service or o any other
organization

10 A lcacher shall not use his or her position or utle or any
authorily associated with his or her office i 4 manncr that could
reasonably be construed 1o imply that the Commission or msittution
cancbons or endorses any activities, either by hm arher ot by any other
person, that are not actvities of the institution

993
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31.(I)Auxhahpmmpuwldﬁm'uqinvﬂebh= Civil and
mhctivmudwbmhemabe%ldmﬁehnhd,ha&hh m
expected to remain willlindigniﬁedﬁmilsmdlupmﬁcnhly— )
(a)  project a good image in the community where he or she
lives by participating appropriately in the communal
activities; and
(b) setagmdexm:pletnthelemmmdmepublicby
obeying lawfully established authority and being law
piditig.

(2}Audumnycontribmcmndamm|dapublic
collection but shall not:
(a) pnﬁcipa!cinsuchawayasmreﬂeeildverselyonhisor
herhﬂegrkyorbinmrferewhhlhewformmﬂfhiaor
her official duties: and

(b) mehisorhuofﬁoemsolicitfnrﬁmdsfurpubnc
collection,

32. A teacher may engage in teachinig or leatning activities  Holiday wition.
wuﬁemmdwhmlhmbmmuhumidedﬂmhew
she shall not conduct holiday tuition.

33.(1)Awmunmu-mmmmuamm Acting for
mmemmtymmdxmnhmwmum«m foreigners.
lnmwamm;ovmmuwymmwmdivw.

(2)Pmthepurponeofmkplngnph:-

() mmmu&mwuum“umm-
citizen; and

(b) nnotgmiwimisfmlcn!fithhlmpuﬂdurmw
outside Kenya or if it is wholly or substantially owned by
a foreign government, organization or individual,

MDA te Acting through
34.(1) A teacher who m:

(@)  causes anything to be done another person that
,‘I’&’"g;d“”"’ by the mm be a contravention of
s e, or

(b) allows or directs a person under his o her ision or
eunhnlmdoiﬂymmgﬂminmummnﬁbn:tﬂm Code:

(¢)  would be in breach of the provisions of this Code.

(2) Paragraph (1) shall not apply with respect to anything done
without the teacher’s knowledge, consent or the teacher took
reasonable steps to prevent it

35. A teacher :nall not subscribe to or be involved in  Subvensive
wm.mmw-mmuhmmmmmm e ot ol
in any subversive activity.

. A . = Declaration of

16 mwhwwwﬂnmmh .

(@) an initial declaration within thirty days after employment;  and liabilities




«©) ﬁMWssmM&mhhﬂWd&e
mmmmmaz
37. (1) If a teacher considers that anything reguired of him erher Reporuag.
is @ contravention of #his Code or is otherwise improper. unethical or
Mhmumﬁcmmmmm authority .
mmwmum.nmmmmm
anqm&mmamm.
(3) Such information received in mespect of paragraph (2) shall
be dealt with in strict confidentiality with @ view to protecting the
SOuECe.
38 (1) The Commission may mvestigate i or cause to fbe Investigations
investigated amy alicgation «of breach of this Code so as to determine
(mlkw”wﬂw-maww
Wﬁsm&mmammambyw
person.
(3) The Commission mmammmm'
body for investigation which shall investigate the matter within 2
reasonable time and submit areport to the Commission on its findings.
mm*mdammﬂmﬁmdﬂm

;ﬁ»mwmwumwmm&m
notwithstandling the fact that the person being investigated has ceased
«or is not an employee of the Commission.
”.Whmdm@ﬁ(ﬂod&:mm Reporung:
MM&MB‘(@JMM&WMW Aasbority.

authority as the casemay be.
this (Code will fbe subjected o the laid down disciplinary procedurcs Pl
,mmm&mmwmwanmnemf
‘Regulations of Teachers.

an. Mﬁdewhmmmmﬁusm [Review.of this
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STAFF INTEGRITY PACT (TO Bk FILLED IN DUPLICATL:)

I TsCY

Date Sign

In the presence of

SECRETARY

TEACHERS SERVICE COMMISSION
(Form A)

Report of Gifts Recerved

To (approving Authority)

Description of Offer or

Name and title

Company.
Relauonship (Business/personal)
Occasion on which the gifi was/is to be received
Description & {assessed) value of gift
Suggested Method of Dusposal
(@} Retamed by receiving staff
(b) Rectained for display/ as a souvenir in the office
(c)  Shared among the officers
(&) Reserve 45 luck draw pnize at staff functon
{e)  Donate 1o charuable organization
(N Rewm 1o offer or

g)  Others (please specify)

Name of receving stalf
Tule ale
Pant B -Acknowledgment (10 be compleied by dpproving authory)

do hereby confirm thae 1
have read the contents of the Teachers Service Commussion Code of Conduct and Ethicy
tor Teachers ( Revised 2014) and hence commit 1o adhere 10 15 provisions at all fimes
and uphold both my personal ntegrity and the mtegrity of the Commisaion
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997

To (receving stalf)

The recommended niethod of dispusal 15 *Approved/Not Approved
The giftfs) concerned should be disposed of by way of

Name of Approving Authority

Tutle

Department

Date

*Please delete as appropriale

(FORM B)
DECLARATION OF CONFLICT OF INTEREST
Part A-Declaration (1o be completed by declaring staffy

To (Approving Authonty)

1 would lke 10 report the following exisung/polonuial® conflict of nterest situation
-~sing duning the discharge of my official duties

rsons/companies with whom/which | have official dealings and for personal interest
Vo
2
3

Bricf description of my dulies which involve the persons/companics menticned above
and these are the arcas of real/possible conflict of interest

1
2

3

Name of Declanng Staff

Tutle.

Depaniment

Date .

Part B-acknowledgment (to be compieted by approving authorty)
To Declaring Staff

The nformation contained in your declaration for 1s noted [t has been decided
that

You should refrain from perforning or gelting mvalved n performing the work, as
descnibed in Part A, which may give rise to conthict of inlerest
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You should continue to handle the work as described in Part A, provided that there is no
change in the information declared above.

Other conditions (please specify):

Name of Declaring Stff....................o.cmieoe

NANCY N. MACHARIA,
Secretary/Chief Executive Officer,
Teachers Service Commission.

LYDIA N. NZOMO,

Chairperson,
Teachers Service Commission.
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