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FOREWORD

The Ministry of Public Service, Youth and Gender is committed to facilitate efficient and
effective delivery of public services to all citizens, while laying emphasis on youth, women and
girls empowerment. The strategic intent for the Ministry is thus geared towards contributing to
the global, regional and national development agenda as espoused in the Global Sustainable
Development Goals, Africa Agenda 2063, and the Kenya Vision 2030 with its successive Medium
Term Plan that currently incorporates the National priorities of the Big Four Initiatives.

Specifically, the Ministry intent during the performance period was to facilitate creation of an
effective and efficient Public Service that delivers to the needs of Kenyans; facilitate Kenya's
youth to achieve their greater potential and effectively play their role in nation building; and to
provide leadership for gender mainstreaming and equitable socio-economic development within
the context of the national development agenda.

The Ministry's approved budget for FY 2018/19 was Kshs30,169.98 Million while the actual
expenditure was Kshs28,248.09 Million translating to an absorption rate of 94olo.

The Ministry's achievements in this reference period included: restructuring of the National
Youth Service through the enactment of NYS Act 2OL9; skills development and youth
employability through the Kenya Youth Employment Opportunity Project (KYEOP) and the
review and development of the Kenya Youth Development Policy. The Ministry undertook a
drive to improve service delivery through an innovative approach dubbed 'Huduma Mashinani'
and hosted a continental gathering to mark Africa Public Service Day in June 2019 attended by
Cabinet Ministers and delegates from other African Union member states. On issues of gender,
the Ministry finalized the development of the National Gender and Equality Policy and National
Policy for the Eradication of Female Genital Mutilation as well as the launch of 1195 GBV
hotline in 11 counties.

Key among the challenges faced by the Ministry in its delivery was inadequate or delayed
funding for mdst projects and programmes; impact of the austerity measures leading to
reduction in budgetary allocations; rising operational costs which affected key budget items
such as internet connectivity and rent essential for service delivery for programmes such as
Huduma Kenya. Total pending bills amounting to Kshs 8,364.16 million in FY 2018/19. 58.800/o
of the total pending bills incurred were due lack of exchequers.

The Ministry remains fully committed to put in place measures that will ensure the Country has
adequate human resource with the right skills and competencies that will propel the country to
realize the desired global, regional and national aspirations to ensure a Citizen-focused and
resu lts-o rien ted p u b lic seruice.

Prof. Margaret Kobia, Ph.D, MGH
CABINET SECRETARY
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1 INTRODUCTION
The Ministry of Public Service, Youth and Gender was created under the re-

organization of the National Government in November 2015. The reorganization placed

the then Directorate of Public Service Management, Directorate of Youth Affairs and

the State Depaftment for Gender Affairs under the Ministry. The Executive Order No. 1

of June 2018 (Revised) created three (3) State Departments in the Ministry namely:

State Department for Public Service; State Department for Youth; and State

Department for Gender.

The mandate of the Ministry is anchored in the Constitution of Kenya 2010 particularly

Chapter Four ("Bill of Rights"), Articles 21 (3) on "rights and freedom of vulnerable

groups including women", 27 on "equality and freedom from discrimination", and 55 on

"youth"; Chapter Twelve ("Public Finance"); Chapter Thifteen ("Public Service");

Schedule Four of the Constitution among others.

The Constitution, specifically Article 2 (6), stipulates that any treaty or convention

ratified by Kenya shall form part of the laws of Kenya. The relevant instruments and

conventions that have been signed and ratified by Kenya and which comprise a broad

mandate for the Ministry include the Convention on the Elimination of all forms of

Discrimination against Women (CEDAW, t979), Protocol on the African Charter on

Human and People's Rights on the rights of women in Africa (2005), and the African

Youth Chafter.

1.1 VrSroN, MTSSTON AND OBJECTTVES

The Vision, Mission and Strategic Objectives as per the Ministry's Strategic Plan are as

follows:

1.1.1. Vision

A transformed public service, empowered youth and women; gender equity and

equality for a high quality of life for all Kenyans.

L.L.2. Mission

To provide policy leadership for public service transformation, youth and women

empowerment, and promotion of gender equity and equality.

1. 1.3. Strategic Objectives
i. To transform the Public Service for a responsive, citizen centered and quality

service delivery;
ii. To strengthen capacity of National and County governments for efficient and

effective delivery of State mandate and functions;



human resource

iii. To strengthen Human Resource management and development;iv. To facilitate career planning and succeision management;v. To harmonize, consolidate and integrate public service
information;
To spearhead youth empowerment in all aspects of national development;
To spearhead women empowerment in all aspects of national deveiopment; and
To enhance ministry's operations.

vl.
vii.
viii.

I.2 MANDATE OF THE MINISTRY
The Ministry plays an important role of providing policy direction and management of
the human resource function in the public service as well as promotion of gender
equality, empowerment of women and youth. The mandate, functions and
responsibilities of the Ministry are provided in the Executive Order No. 1 of June 2018
(Revised). The mandate broadly covers critical priority areas related to public service,
youth and gender. The Ministry has three (3) State Departments with distinct key
functions necessary to achieve the set mandates. The functions are as listed hereafter:

L.z,L State Department for public Service
The State Department for Public Service, formerly the Directorate of public Service
Management in the Ministry of Public Service, Youth and Gender Affairs was created in
June 2018. The Department is responsible for providing strategic leadership and policy
direction in public service management.

The functions of the State Department entail Public Sector Reforms and Transformation
including operational standards and process engineering; Co-ordination of Huduma
Centres; Public Service Pefformance Management and Monitoring; Government Human
Resource Information Systems and services; Internship and volunteer policy for public
Service; Government Payroll Policy and Standards; Shared Services; Research
Development and Public Service Delivery Innovations; public Service Career planning
and Development; and Counselling policy and Services.

The State Department is organized into three (3) technical Divisions namely Human
Resource Development, Human Resource Management, and Management Consultancy
Services' The State Department is also in charge of the Huduma Kenya programme.
The Depaftment also has oversight over one state corporation namely the Kenya School
of Government.

L.2.2 Kenya School of Government
The Kenya School of Government (KSG) is a state corporation established under an Act
of Parliament (Act No. 9 of 2012, amended in 2014). The Kenya School of Government
Act mandates the School to carry out training, consultancy and research services
designed to inform public policy, promote national development and standards of
5l g.
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competence and integrity in public service. KSG is a flagship proiect in the Kenya Vision

2030. The School is based at Lower Kabete, Nairobi and has four campuses namely

Baringo; Embu; Matuga; and Mombasa. The objectives are to build competencies for

the government, develop and grow leadership in the public service and promote best

practices in public service delivery.

1.3 STNTT DEPARTMENT FOR YOUTH

The State Department for Youth, formerly the Directorate of Youth Affairs in the

Ministry of Public Service, Youth and Gender Affairs, was created in lune 2018. The

role of the State Department for Youth (SDY) is to provide overall policy and strategic

leadership on youth affairs and coordinate the implementation of national programmes

targeting the youth. The functions of the SDY have been articulated as management of
youth policy; overseeing the management of the National Youth Service, youth

empowerment; harnessing and developing youth talents for national development;

mainstreaming youth in national development; managing and promoting engagement

with youth for national development; and collaborating with and overseeing

stakeholders in the youth sPhere.

SDy comprises two (Z) technical Directorates that include Directorate of Youth

Innovation, Talent and Social Development, and Directorate of Youth Partnerships,

Exchange programmes and Field Services. The Department has three (3) semi-

autonomous government agencies. These are Youth Enterprise Development Fund

(yEDF), Natio-nal Youth Council (NYC), the National Youth Service (NYS), and the

proposed Kenya Association of Youth Centers (KAYC).

1.3.1 Youth Enterprise Development Fund

The youth Enterprise Development Fund (YEDF) was established in June 2006 as one of

the Government strategies of addressing youth unemployment. YEDF transformed into

a State Corporation in 2007 through the Legal Order No. 63 and is one of the flagship

projects under the Social pillar of Vision 2030. The Fund's strategic focus is on the

economic empowerment and creation of job opportunities for the youth through

provision of affordable credit and business development services to youth enterprises.

The yEDF is mandated to provide funding and business development services to youth

owned or youth focused enterprises; incentives to commercial banks through

appropriate risk mitigation instruments to enable increased lending and financial

services to youth enteiprises; and loans to existing micro-finance institutions, registered

non-governmental organizations involved in micro financing, and savings and credit co-

operative organizations (SACCOs) for on-lending to youth enterprises'



1.3.2 National youth Council
The National Youth Council (NYC) was established after the adoption of the National
Youth Policy in 2007 and the enactment of the National Youth Council Act in 2009. The
Council was operationalized in Decemb er, 2012.

NYC is mandated to spearhead advocacy on youth affairs in Kenya and is tasked with
regulation and co-ordination of all activities and initiatives relating to the youth;
lobbying for legislations on youth issues; and advocating for the inclusion of youth in
decision-making bodies, boards, agencies and other public institutions.

1.3.3 National youth Service
The National Youth Service (NYS) was established in 1964 as a Department under the
NYS Act Cap 208. This has since been repealed following the NyS restructuring process
and the institution established as a state corporation under an Act of parliament (Act
No. 17 of 2018). The aim is to strengthen the operations and management of the
service as well as address governance and monitoring aspects of the activities of the
Service. This reform process is a critical component in the implementation of NyS
policies, programmes and projects during the period of this Strategic plan.

The Act retains the core mandate of the Service as outlined under the NyS strategic
blueprint, the S-Point Vision. This Vision includes paramilitary training and Service
regimentation; national Service and youth re-socialization; vocational training and social
transformation; enterprise development and youth economy; and a bankable
institutional architecture providing an enabling environment to achieve the mandate.
The Act further introduces the oppoftunity to undertake enterprise and commercial
activities for sustainability and growth.

L.4 STATE DEPARTMENT FOR GENDER
The State Department for Gender (SDfG) was established in November 2015 in the
Ministry of Public Service, Youth and Gender Affairs from the former Ministry of
Devolution and Planning. The Department is responsible for the overall coordination of
gender mainstreaming into national development; formulation, review and management
of gender-related policies; negotiations, domestication and reporting on gender-related
international and regional treaties as well as conventions; promotion of equitable socio-
economic development between men and women, boys and girls; and coordination of
implementation of Gender Based Violence policies and programs.

To perform the broad functions, the Department is organized into four (4) technical
Directorates' These are Gender Mainstreaming and Field Services; Gender policy and
Research; Socio-Economic Empowerment; and Anti-Gender-Based Violence. Further,

8l j.



the Depaftment has an Administration Directorate that supports the operations of
technical Directorates.

The State Depaftment plays an oversight over three (4) semi-autonomous government

agencies. These are the Women Enterprise Fund (WEF); Uwezo Fund; and the Anti-
Female Genital Mutilation Board.

1.4.1 Women Enterprise Fund

The Women Enterprise Fund (WEF) was established under Legal Notice 147 of 2007.
The functions of the Fund are provision of affordable and accessible credit to women
for enterprise development, capacity building of women entrepreneurs and institutions;
facilitation of marketing of goods and services produced and offered by women and
their organization; promotion of linkages between micro, small and medium enterprises
owned by women with larger companies; and facilitation of infrastructure investments
to support women enterprises.

L.4.2 Uwezo Fund

The Fund was established by the Public Finance Management (Uwezo Fund)

Regulations 20L4 through a Legal Notice No. 21. The functions of the Fund are to
expand access to finances for the youth, women and persons with disability at the
constituency level for businesses and enterprises development; generate gainful self-
employment for the youth and women; and to model an alternative framework for
funding community driven development initiatives.

1.4.3 National Government Affirmative Action Fund

The National Government Affirmative Action Development Fund (NGAAF) was enacted
through Legal Notice No.24 of the Public Finance Management Act, 20L2 and published
on 13th February 2015. The Fund is governed by the Public Finance Management Act,
20L2 (National Government Affirmative Action Development Fund), Regulations, 2016.
The Fund was established with the primary objective of empowering the vulnerable
groups namely; the women, youth, Persons with Disabilities, children and the elderly at
the County level to achieve socio-economic growth towards realization of Vision 2030.

L.4.4 Anti-Female Genital Mutilation (AFGM) Board

The Anti-Female Genital Mutilation (AFGM) Board was established by Prohibition of
Female Genital Mutilation Act, 2011. The mandate of the Board is to design, supervise,

and coordinate public awareness programmes against the practice of FGM; advise the
Government on related matters; design and formulate policy on the planning, financing

and coordinating of all activities for the eradication of FGM; and to facilitate resource

mobilization.

9l;):g:



1.5 ROLE OF STAKEHOLDERS

The Ministry has a number of stakeholders whose roles are as summarized below:

The National Treasury Timely release of exchequer and provision of g
development and implernentation of budgets.the

Line Ministries,
Depaftments and
Government Agencies

Provision of expertise and synergy in designing and
implementing strategies and programmes.

County Governments Implementation of national policies and priorities and the
provision of services.

Development Partners Provision of technical assistance
Citizens Enhance accountability through public participation
Non-State Actors, FBOs,

CBOs and Civil society
Compliment Government resource mobilization, community
mobilization, dissemination, service provision and capacity
building.

Public Servants Provision of services to the public, policy formulation and
implementation and coordination of development projects.
Supply of goods, services and works.

Legislature Enactment of relevant laws/legislations and provision of
oversight.

Private sector Support and collaborate with the government in community
development and service delivery.
Compliment delivery of services, creation of wealth and
employment.

Trade Unions Promote industrial harmony
Media Dissemination, education and publicity

10 I , I
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2 PERFORMANCE REVTEW FOR FY 20,.8lL9
During the performance period under review, the Ministry had three (3) state

Departments namely: State Department for Public Service, State Department for Youth

and State Department for Gender.

2.1 Absorption of Allocated Funds

The then Ministry of Public Service, Youth and Gender had six (6) programmes and

sixteen (16) sub-programmes. The table below shows an analysis of approved budget

versus the actual allocation per vote head, PeI programme and per sub-programme'

The Ministry's approved budget was Kshs 30,169.98 million while the actual expenditure

was Kshs 2B,24B.O$ million translating to an absorption rate of 94o/o.

Economic Classification Approved Iludget (Kshs. M) Actual re hs.

2016t2017 201712018 201812019 201612017 201712018 201812019

State Department for Public Service (Votc r2t3)

Programme I : Public
Service Transformation
Sub-Programme I

Human Resource
Management

5,384.55 130.56 166.30 4,912.16 122.52 t 5 1.09

Sub-Programme 2:
Human Resource
Development

691.64 1,101.55 t,202.47 661.61 848.69 1,193.65

Sub-Programme 3:

Management ConsultancY
Services

73.54 85.25 92.95 6s.3 8 80.92 90.62

Sub-Programme 4:
Huduma Kenya Service
Deliveries.

2,432.76 2,145.96 1,675.01 23t0.5 1,681.54 1415.21

Sub-Programme 5: Public
Service Reforms

32.07 158.46 142.3 31.31 135.8s 128.24

Total programme I
8,614.56 3,621.78 3,279.03 7,981.02 2,869.52 3,038.81

Programme 2: General
Administration Planning
and Support Services
Sub-Programme l:
Hurnan Resources and

Services 5,61 1.83 4,998.40 5,529.35 4,943.29

Sub-Programme 2:
Financial Management
Services 19.27 88.47 15.14 25.96

6.48 1.98 s.90 1.40

Total Programme 2
5,637.58 5,088.85 5,550.99 4,970.65

TOTAL VOTE-I2I3 8,614.56 9,259.36 8,367.88 7,981.02 8,420.51 8,009.46

11 lrasa
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Econom ic Classifi cation t Kshs. Actual ure
2076t2017 2017t2018 20r8/2019 2016/2017 2017t2018 2018D019

State Depa rtment for Youth (Vote l2l4)

Programme l: Youth
llnr
Sub-Programrne I

National Youth Service
r 9,84 t .34 15,836.28 14,849.40 16,2t7.40 ls, t 17.86 14,078. l3

Sub- Programme 2. Youth
Deve ent Services 104.06 1,361 .06 , 2,011.36 6l 1.5 I 1, r 69.65 r,638.49
Sub-Programme 3. Youth

530.89 361.82 59 r .00 530.89 367.82 569.67

Sub- Programme 4. Youth
Coordination and 32.92 34.20 42.34 32.92 34.20 42.34

I 21,109.21 17,599.36 I 7,554. l0 17,392.72 16,689.53 16,328.63TOTAL VOTE-I214 21 r 09.2 t l7 .36 t7 0 77 72 I I
State rtment for Gcnder Vote l2l
Programme l:
Community
Deve nrent
Sub-Programme I
Community

ent 2,130 2,130 2,075 2,130 2,130 2,075

Total Programme I
2,130 2,130 2,075 2,130 2,130 2,075

Programme 2: Gender
and Women

{mpowerment
Sub- Programme I Gender
Mai 387 268 801 3ll 209 669

Sub-Programme 2. Gender
Social Economic

1,690 t,446 l,t l9 r,690 1,402 935
Total Programnrc 2

2,077 1,7 14 1,920 2,001 1,611 1,604

Sub-Prograrnme l.
General Administration
and P

612 253

644
23t

- Total Programme 3 672 2s3 644 23tTOTAL VOTE- 12I2
4,207 4,516 4,248 4,131 4,385 3,910

CRAND TOTAL 33,930.77 3L,374.72 30,169.98 29,504.74 29,495.O4 28,248.O9

Absorption of allocated funds for both 2ot7l2ol} and 2018/2019 Financial years was
94%.This was an increase from the 2OL6l2o17 financial year which had an absorption
rate of B7o/o.The approved budget has however decline d by 7.53o/o from Fy 2016117 to
FY 20t7ltB. There was a further decline by 3.84o/o from Fy ZOLTltBto 2018/19.

121

Employment Scheme

Total

Programme 3: General
Administration and
Plantring



Z.Z Ministry of public Service, Youth and Gender Performance Achievement for FY 2OLglL9

The table below shows the Ministry's achievement as per the planned targets for the FY 2018i 19.

No Pefformance Indicator Unit of
Measure

Planned
Target

Achievement Remarks

M tn istry of Pu bl c Sewice, Youth a nd Gender's priority projectsI pro9 ra mmes ("Big Four" In itia tives, Visio n 203 0

FI shi rammes a ti ned to SDGs a nd sPs

1 Operationalization of additional H

centers

uduma No. 61 52 The Ministry was unable to establish
nine (9) additional huduma centers due
to budqet cuts

2. Develop skills and competencies of public

servants at both levels of government (

national and cou

No. 200 229 229 officers from both the national and

county governments were trained in
China, Korea, Japan and Australia

3 Compliance with Constitutional g
provisions

ender 100 57 Gender mainstreaming guidelines and

standards developed awaiting final
a roval

Food and Nutrition
Increase Country's maize production Bags 8,000 62t The underachievement was brought

about by drought in some areas and
invasion by pests. This activity was
undeftaken by the Ministry through the
National Youth Service

4,

5 Increase Country's cotton P roduction Tons 400 23.88 The underachievement was due to
unfavorable Weather conditions. This
activity was undeftaken by the Ministry
through the National Youth Service

6 Youth engaged in food Production No 47,000 47,000 47 ,000 youth were engaged in food
production

7 Youth engaged in planting trees through No. 47,000 47,000 47 ,000 youth were engaged in tree

our future lantin

Universal Health
Su of SA n ita towe ls to school irls No 4 000 000 024 220 1 24 220 sanita towels were s ied

8

13 l. r'le

"Biq Four" Initiatives

o/o



No Performance Indicator Unit of
Measure

Planned
Target

Achievement Remarks

to school girls based on the available
funds.

9 o/o 100 50 Medical Scheme for Clvil Servants for Fy
2078/L9 was reviewed and
tm emented.

10. Development of a Post-Retirement Medical
Scheme for Civil Servants

o/o 100 65 Draft cabinet memo Post-Retirement
Medical Scheme for Civil Servants
developed, draft scheme rules
devel finalization.

Affordable Housi
Establishment of a databank for skilled o/o 100 100 Databank for skilled youth trained in

uth trained in buil and construction buildin and construction establ ished.
Vision 2030 Fl shi mes and Other mes ali to SDGs and SPS

Registration of Customers on the Huduma
Smart Seruice and Payment Card

No 50,000 0 Registration of Customers on Huduma
Smart Service was affected by the
directive on huduma namba in place of
huduma smarL service

11

1

2 Compliance with set operational and service
standards for Huduma Centres

o/o 100 100 The set operational and service
standards are complied with in all the

52 Huduma Centres
3 Roll out of Customer Relation Management

System (CRM)

o/o 100 Customer Relation Management System
(CRM) has been rolled out at NSSF,
NHIF, KRA, AGPO, Health, NRB, HELB,
KASNEB and KENIC

4 Increase customer access to Huduma
Contact Centre services

No. 600,000 600,000 Customers interact with the huduma
contact centre services. 600,000
customers were serued in the FY
20 1317e

5 Expand MDAs seruices available through M-
Huduma Platform

No. 15 15 These include: NHIF -3 services, KPLC -
2 services, County -3 services, Airtime
purchase -3 networks(safaricom, alrtel
and telcom), Cable W- 4 pay TV

6. Expand MDAs services at the Huduma online
poftal

No 15 15

14 l,-".j:.

Monitor and evaluate the administration of
the Medical Scheme for Civil Servants

100



No Performance Indicator Unit of
Measure

Planned
Tarqet

Achievement Remarks

providers (DSTV, GOTV, Zuku and
Startimes); Boma Yangu registration
and Payment

7 Development of Customer Service Excellence

Standards

o/o 100 30 The tender evaluation for the selection
of firms to review, implement and
assess customer service excellence was
stopped at the award stage.

Implementation of Summit
recommendations on Rationalization of the
Public Service

o/o 100 70 Norms and Standards for Management
of the Human Resource in the public
seruice,
Competency Framework for the Public

Service , Public Service Transformation
Framework, Human Resource strategy
Framework for the Public service, Public
Seruice Delivery Innovation Strategy,
Human Resource Planning and
Succession Management Strategy for
the Public Seruice, Public Seruice
Substance Abuse Work Place PolicY,
Public Service Guidance and Counselling
Policy, Public Sector Work Place policy
on HIV and AIDS rolled out.

9 Integrate Government Human Resource

Information Management System (GHRIS)

with IPPD and other Human Resource

Information Systems in the Public Seruice

o/o 100 80 Unified payroll numbering system in
national and county government
operationalized. Operationalization of
payroll deduction control system was
not undertaken

10. ew of organizational structures and staff
lishment for all Ministries and

aftments in line with the Executive Order

o. 1 of Jun 20r8

o/o 100 100 Structures for fofty Ministries/State
Departments in line with the Executive
Order No. 1 of June, 2018 reviewed

15 l,r ,ie
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No Performance Indicator Unit of
Measure

Planned
Target

Achievement Remarks

1.1IJ.. Review of Youth Empowerment Policy
trramework

o/o 100 100 Youth Empowerment Policy Framework
reviewed

12. Development of Youth Mainstreaming
Strategy

o/o 100 30 Draft Youth Mainstreamin g Strategy
developed, pending stakeholder
validation

13 Strengthen Youth Engagement in Peace
Building and Conflict Resolution

o/o 100 50 100 youth peace champions identified
in the 47 counties, four (a) youth
caravans and exchange programmes for
the identified undertaken

t4. Operationalization of Youth Empowerment
Centres

No 10 27 21 youth empowerment centres
refurbished and

15. Cperationalization of Community Youth
SACCOS

No, 47 5 Five (5) community youth saccos
o erationalized

10 Servicemen/women on Technical and
Vocational Training

No 30,915 26,757 26,757 service men and women trained
in NYS institutions and other TVET
institutions

t7 Facilitation of affirmative action funds
merger under Biashara Kenya Fund

o/o 100 100 The Public Finance Management
(Biashara Kenya) Regulations 2018
dweloped.

18 Finalize development of Frameworks for
implementation of gender programmes

o/o 100 Action plans for implementation of
National Gender & Development policy
and National Eqqqlity Policy prepared.

16 1,-;3e
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No Performance Indicator Unit of
Measure

Planned
Target

Achievement Remarks

9 pliance to International and Regional

nder treaties and obligations

o/o 100 100 Periodic Country rePorts on

implementation of International and

Regional gender treaties and obligation

that Kenya is signatory to (Beijing

Platform for Action - Commission on

Status of Women, Commonwealth,

African Union, Common Market for

Eastern and Southern Africa), United

Nation Security Council, East African

Community, Human Rights Council and

Maputo protocol) PrePared and

submitted.
County report on comPliance with

International and Regional gender

treaties and obligations prepared.

en GBV Prevention a nd Response

ism

o/o 100 100 Launching of 1195 GBV hotline in 11

Counties (Turkana, Kwale, Kilifi,
Mandera, Nyandarua, Nairobi,
Bungoma, Elgeyo Marakwet, Isiolo,
Kajiado County and Tana River),
establishing and operationalizing
Programme Management Unit for the
JP-GBV and development of programme
for male engagement in prevention and

nse to GBV undertaken

2t Development of a Strategic Plan o/o 100 100 Ministry's Strategic Plan for the period

2019 2023174 develo

ZZ Access to Government Procureme
o nities AGPO

nt Kshs (B) 1.990 t.373 The underachievement was as a results

of budget cuts that affected the

Min ment an for FY
23 IPromotion of Loca Kshs (B) 2.653 2.476
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No Performance Indicator Unit of
Measure

Planned Achievement Remarks

Content in Procurement
2078/79

uthYo hInterns dustriaps lrn Attachm ents/ No 757 132 213 uthyo ineng internshi na dged p
nd Iustria ttaa chm ent mes
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2.3 Pending Bills

The Ministry incurred pending bills amounting to Kshs 8,364.16 million in the FY

20LBll9 compared to Kshs 5,600.24 million and Kshs. 4,806.50 million in the FY

zOtTllB and 2OL6l17 respectively. A summary of pending bills per nature and type is

as shown below:

Summary o[ Pending Bills by Naturq and Type (Kshs. Million)

Due to lack of Exchequer Due to Lack of Provision

Type/Nature 20t6lt7 20t7lt8 20t8n9 20t6lt7 2017/t8 20t8t19

State Dcpartment for Public Service Votc 1213

Recurrent
Compensation of
employees

4.7

Use ofgoods and services
e.g. utilities, domestic or
foreign travel etc.

189.8 2,054.0 I l4.l 2t.3 225.8 t37.6

Development
Acquisition of non-
financial assets 57.90

290.40 l l1.30 167.8 89.20 49.60

Use ofgoods and services
e.g. utilities, domestic or
foreign travel etc.

Other expense
3,800.00

1,042.00

Total Vote 1213 4052.4 3,386.40 225.4 189.1 315 187.2

State Department for Youth Yote l2l4

Recurrent

Compensation of
employees

Use ofgoods and services
e.g util ities,domestic or
foreign travel etc. 3,s60.26 551 1,584.84 3,258.00

Social benefits eg.

NHIF,NSSF

Other expense

Development

Acquisition of non-
financial assets 14.70

Use ofgoods and services
e.g utilities,domestic or
foreign travel etc. I,0 r0.6

19 li,o



Other expense

TotalVote l2l4 4,585.56 55t 1,584.84 3,258.00

Sta te Departntent for Gender Vote l2l2

Recu rrent

Compensation of
Ernployee5

Use ofgoods and services
(merchants)

l3 309 101

Social Benefits

Other Expenses (personal
Claim)

I 5

Development

Acquisition of Non-
Financial Assets

Use ofGoods and Services

Othcrs

Totalvote l212 14 314 t07

Grancl Total 4,066.4 3,700.40 4,977.96 140.7 1,899.84 3,445.20

There is a notable increase in the amount of pending bills due to lack of provision, for
instance, the pending bills have increased by BI.34o/o from FY 2OlTllB to Fy z}tIllg.
Total pending bills has increased 74.02o/o in Fy zolTltB to Fy 2018/19.

2.4 Capital Projects
The Ministry had a projection of twenty-two (22) capital projects in FY 2018/19 but only
fifteen (15) received projects received some allocation. The Concept notes for projected
capital projects and the status of the funded projects are provided for in Annex I and II
respectively.

2.5 Challenges

The Ministry experienced the following challenges:

Inadequate or delayed funding for most projects and programmes which
undermine optimal service delivery thereby delaying projects'completion. Some
of the delayed projects include infrastructural projects at KSG and expansion of
Huduma Centre services to sub- counties;
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ii Austerity measures leading to reduction in budgetary allocations coupled with the

rising operational costs which affected key budget items such as internet

connectivity, general office supplies and rent & rates that are essential for

service delivery for Huduma Kenya programme;

A declining trend of resources provided for capacity building activities;

Embargo on new recruitment and natural attrition has resulted in an ageing

workforce and shortage of skills;

Lack of competitive staff retention strategies leading to low morale and increased

staff turnover;
Culture/mind sets of "free goodies" from the Government affect loan repayments

especially for YEDF and UWEZO Funds.

Retrogressive cultural practices; persistence negative cultural practices such as

female genital mutilation (FGM), Gender Based Violence (GBV) and early child

marriages

Inadequate Entrepreneurial Skills amongst the Youth and Women:

Inadequate gender statistics thus affecting policy decisions

V

vi

vii

iii.

iv.

vill.

ix.

2.6 Recommendations

In order to surmount the challenges faced, the Ministry is proposing the following

recommendations:

il.

iii.

iv.

provide adequate and timely funding for projects and programmes in the sub-

sector;
Provide adequate and timely release of exchequer;

Plan and provide extra budget support to clear pending bills;
provide necessary policy framework for Huduma Kenya to generate AIA to

supplement some of the operational expenses;

Enhance counterpart funding to support Development Partner support

programmes e.g Performance for Results (PforR) programmes like Kenya

Devolution Support Programme (KDSP) and Governance for Enabling Service

Delivery and Public Investment in Kenya (GESDeK).

provide more resources and suppoft necessary to meet human resource capacity

requirements for effective service delivery in the national and county

governments;

Strengthen coordination mechanisms for effective utilization of development

partner support for county capacity building;
provide adequate funds for expansion of Huduma centres to counties and sub-

counties;

vii.

viii.

V

vi
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tx.

X.

xt.

xii.

Fast-track the implementation of a succession manaqement policy for the public
service;

Adequately fund public service training to ensure quality service delivery and
classify capacity development resources as development expenditure to guard
against frequent cuts;
Provide more funding and incentives to attract and retain critical skills in the
public service; and
Fast track the implementation of summit recommendations on rationalization of
the Public Service.
Provide funding to support GBV and FGM survivors
Enhance awareness creation on AAFs
Enhance collection, analysis and dissemination of gender statistics

xiii.

xiv.

XV,

2.7 Conclusion
The Ministry plays a pivotal role in ensuring that the public service is "fit for purpose,, in
delivering affordable and quality services to the citizens. This includes ensuring that
youth and gender issues are mainstreamed in all aspects of national development and
that there are equal opportunities for girls and women.

The Vision 2030 envisages a globally competitive and prosperous Kenya, which is in line
with the global and regional aspirations outlined in 2030 Agenda for Sustainable
Development and Agenda 2063 for Africa. The Country has developed a road map
through the Medium Term Plan III and the Big Four Initiatives, the Ministry should
therefore put in place measures that will ensure we have the adequate human resource
with the right skills and competencies that will propel the country to realize the desired
global, regional and national aspirations

In order for the Country to have a Citizen-focused and results-oriented pubtic
service, it is imperative that adequate funds are provided to the Ministry. This will
enable the ministry to deliver on its mandate of enhancing public Service performance,
particularly for projects relating to: training and capacity building; implementation of
succession management strategy and other human resource management and
development policies; development of career management tools such as career
progression guidelines and competency framework; expansion of infrastructure and
business process reengineering, empowering the youth, girls and women for equity and
equality.
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3 ANNEXTURE

ANNEX I CONCEPT NOTES

STATE DEPARTMENT FOR PUBLIC SERVICE

ect 1
ChannelsDServicemaHuduoftationen1 ect Name

counlocation2. ect
Jubilee ect

3. ect
Huduma SecretariatS4. Im

bibi
Kisii,Makueni,

Kwale,

Taita-Taveta,
Marsabit,Nithi,

fuver

bi Ki GPOalroNralroN bra,alroN bi Makadara, Eastleigh,-ciNo alroalroN -GPbi tysquare,
SMachakoiadoKajKakamega,Kisumu,Embu,S Kitui,Mom raya,basa, Bungoma,

N Kiambu- Busia,N Thika,EIdoret,akuru, yamlra,1r,w Nyeri,Turkana,Isiolo aJMeru,
Garissa,Kitifi,N Samburu, Nandi, Baringo,yandarua,Transnzo Laikipia,ia,

estWLamuNr Migori,Tharaka Muranga,and arok,KerichoHomabayKirinyaga
Mandera.andVanaT

47 and2905. Counties Covered
Sub-Counties

M-

fo servlceand standardsuniformdeli high tyqualiservlce settingc very byoT transform publi
.umaHudchannelsdeli oone verystop shopc1meet tizen throughdeli that expectationsvery

E-umaHudumaHudCallumaHudumaHudCenters

6. Project PurPose

and Smart Card.

ectronicinformation

laid
fivewhile

Visionprovided
e-HudumaOnlineysical
integrated

TheService DIicPubofective eliverythwl othe transformingPro bjHThe uduma grammeKenya
numbera ofaccessto publiccustomersenablesthatttong

a shop" approachstopadoptsProgtamme
tformsla Theel panda location integratedfrom throughand singlservlces Midthe1nlementationunderects1S10nV 0203 rmpthe S p proJoneIS of flagshiKenyaPro grarnme

thefro onemhas IotaProuma phasisthe Hud grarlmeKenya20 71lanP 120 JEITNT,
malnareTherelicPubthw1 theengaglngcustomerrIo expenencetyquali

02 03 namelthe v1nPthe IOunder Kenyagrarnmeservlceofchannels delivery
mMobile phone2 portal;Huduma Centers;ttone shops"Ph stop

udH umauIm -channel+i
LI5 AntheandCall ,entreC4 HudumaPuduma latform;H

7, Brief descriPtion of the Project

lished:
Ki

IevetA the Counlevel.5and Subat tyLevel County4estab CountyCenters25 umaHud
KakameKiS11,Embu,MakueniBPOGalroNr bi

8. Project Status

23 
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5 Centres at Sub- County level Nairobi-Citysquare, Nairobi-Makadar4 Nairobi-Eastleigh, Nairobi-
Kibra, and Kajiado West.

The Programme envisages to refurbish Garden City Huduma Centre (Flome of the Big Four) and
establishment of four (a) Huduma centres as part of the two hundred and ninety (290) centres at
Sub-County levels.

Kaj

Tai Ta
KerichoKirinyaga Nithi Muranga,

Migori, Westihiga,

iado, loIsio WrMeru,Machakos, Tur NaJrr kana, K Nyeri, wale, akuru, Eldoret, Nyamira,
Kiambu- TransnzoThika, Busia, ta-Ld, Laikitteta, SPLd, Nyandarua, BNandi,amburu, armgo

Garissa,Kitifi, and TharakaHomabay Narok, Marsabit,
Lamu, Bomet, VElgeyo Marakwet, anaTr zuveI andPokot, Mandera.

Hud
Mul Kiosks

ofRefurbish vefi 5 uduma mo( )H bil centres IEWheels( alroNI.U)for ;glO11S Mombas,bi, a
Kisum and Nu, Garrisa, erationalization ofyeil, H MudumaOp Eumaortal,p Hudumaportal,

CenContact Hudumatre, tichannel Gatewa and udumaHPayment ServiceSelfv The
channels a whichprovide the ut-platform through theaccess B ourFtizenry atedReIlo servlces

the centres and the mashinani outreach
ect Duration9. Estimated Continuous

FY 2018t19 FY 2019t20 FY 2020t2t FY 2021t22 FY 2022il23
10. Estimated Project Cost

KSHS.25 030M Kshs.839.63 M Ks 00.M Kshs.4 M
11. Economic and social Benefits

Global recognition of the Government of Kenya through the Huduma Kenya programme as a
Leader in the transformation of Public Services - Huduma Kenya Programme Scooped the 20 15
United Nations Public Services Award on Improving the Delivery of puUtic Servicei; African
Recognition of Kenya as a Market Leader in Transformation of its Public Service to a Customer
Centric, Effrcient, Effective Public Service with High Customer Service Standards - Huduma
Kenya Programme Scooped the 2015 African Association for Public Administration and
Management (AAPAM) Gold Award In Innovative Management

servlces

Billion.
parati

coEnhanced ollecti ofn vefiImenGo t Revenue The total revenue co llected farSO from services that
Hudumatn Crequ1re enters amountspa.yments to Kenover a shil 21v lings Highest

com amountve of Revenue llectedco from Government erylceS tSPoin othat similarffer
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Creation of a new Government brand that Kenyans and Customers associate with newness,

freshness and high standards in delivery of Public services; 40 Operational Huduma Centers - This

has provided more convenience to customers as customers are able to access a myriad of
Government services end to end at one point and in real time without being referred to other service

points; Contributing to the improvement of the Doing Business Index through the devolution of
services like search and reservation of business names and enhanced efficiency and effectiveness in
the delivery of Public Services; Predictable Service Turnaround Times in accessing Government

Services;
High levels of Customer Satisfaction on access to Govemment Services at 93oh; Devolution of
Service Delivery of Services that were only available in the Capital City, Nairobi-e.g. Certificate of
Good Conduct, Search and Registration of Business Names leading to enhanced access to

Government services; High productivity by Government lnstitutions with the Huduma Centers

serving more than 40,000 customers per day and over 12 million customers have been served to

date

Huduma Kenya Programme as an African Success Story - The Huduma Kenya One Stop Shop

Programme is a unique and successful African Concept for Africa by Africans. Delegations from 16

African Countries have already come calling on benchmarking visits to study the Kenyan Huduma

Center Concept and how this can be replicated in their Countries, namely; Lesotho, Malawi, South

Africa, Nigeria, Tanzania, Mali, Swaziland, Uganda, Gambia, Rwanda, Togo, Mozambique,

Botswana, Lesotho, Zarthta

12. Sources of financing GOK

ect2
Com of Tuition Com at KSG MaNameI

School oflocation
ectJ.

School of GovernmentSOr4.
The campus covers the following 7

Makueni
counties

Lam,taTaiKilifi,
5. Counties Covered

T and conference facili to accommodate course ants at KSG This facili6. Pro ect

25
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will enabie therealtzation of MTP ll20l3-ll on the Social Pillar which envisages to create an
efftcient, motivated and well trained public service which is one of the major foundations of Kenya
Vision 2030 in which Kenya intends to build a public service that is more citizen - focused and
results oriented.

7. Brief description of the Project Provision of:
(a) Auditorium with multilingual equipment
(b) Lecture Halls/Meeting Rooms
(c) Modern Kitchen/Dinning Hall facility
(d) faculty offices

8. Project Status: On-going
9. Estimated Project Duration 4 years

10. Estimated Project Cost
KShs.443.25M

FY 2017/18 FY20r8/19 FY 2019t20 FY 2020121
Kshs.20.87M Kshs.40.87M Kshs.100.87M Kshs.150.87M

11. Economic and social Benefits This facility will increase the training facilities at KSG Matuga to enable the campus accommodate
more participants and hence imp::ove the carnpus revenue.

12. Sources of financing GOK

Pro ect 3
1. Proiect Name Construction of Ultra-Mo dern lex at KSG Mombasa
2. Proiect geographic location Kenya School of Government, \4ombasa
3. ProiectType/Category High priority
4. Implementing Organization(s) Kenya School of Government
5. Counties Covered The campus covers the following 7 counties

Kwale, Kilifi, T arta tav et4 Lam, Mombasa, Kitui, Makueni
6. Project Purpose Training and hostel facility to accommodate course participants at KSG Mombasa. This facility will

enable the realization of MTP II20l3-17 on the Social Pillar which envisages to create an effrcient,
motivated and well trained public service which is one of the major foundations of Kenya vision
2030 in which Kenya intends to build a public service that is more citizen - focused and results
oriented.

7. Brief description of the Project Provision of:
(a) Executive and VIP Accommodation facilities
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(c) Lecture Halls/\4eeting Rooms
(d) Modern Kitchen/Dinning Hall facility
(e) Laundry facility
(f) Underground Parking and Lifts
(g) Gym Facilities

(b) Auditorium with multilingual equipment

Screenswith
On-Status
5ect

FY 20t9120 FY 2020121FY 2018i19FY 2017118
Kshs.301M Kshs.181MKshs.401MKshs.461M

10. Estimated Project Cost

Kshs.1,037M
basa to enable the campus towill increase accommodation space at KSG Mom

and hence imaccommodate more the revenue
This facility11. Economic and social Benefits

GOK12. Sources of

ect 4P
of Administration BI ck External rksw atoandon1. Proj ect Name

2. Projectgeo@
eiCategory3. ProjectTyp

S4.

Kitui, Makueni
The campus covers the following 10 counties

Wr 1r,

EmbuSchool of
orl

School of Government

Isiolo,Meru,
5. Counties Covered

FY2020l2tFY 20t9120FY 2018/19

a
1

facility enablewill theKSat Embu.G ThistscourseaccommodatetotionTui participancomplex
motivatedcreateto an efficiP willar hich ent,2 J 1 on7 Sthe ocial1MTPof II 0 envisagesrealization

hich
oriented.

ln0 whichof 203vls10nthe foundationsorone1S of Kenyaservlcetrainedwell maJand public
tsfocused resuland1Sthat citizenmore1CI servlceabuildtointends

facili Seminar ro conferenceProvide additional kitchen and and offices

On-

FY
2017l18

6. Project Purpose

ect Status: On-

ect7

8

Brief descri of the

Pro
Estimated Project Duration9

10. Estimated Project Cost

Kshs.182.17}u4

at KSG Embu to enable
Kshs.20.2M

tiesfacili semlnarandconferencerncreasetoneeded1S

Kshs.34M
This facilisocial tsBenefiandEconomic11
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the to accommodate more and hence the revenue.
12. Sources of GOK

Pro ect 5
ect Name1. letion of Two Hostels- 112 Self Contained Rooms

c location
.,

ect School of Govemment, Embu
J ect

School of Government
5. Counties Coveled campus covers the following 10 counties:

Machakos MakueniWa

The
Em Isiolo

6. Project Purpose participants
which

which foundati
oriented.

dationAccommo for course KSat Gfacility Embu. This enablewill the realizationfacility
MTPof 2II 10 3 1 on7 Sthe ocial Pillar createto an motienvisages vated wellandefficient,

trained servlce oneIS fo thepublic ofons v1s10nmaJor 0203 which1nKenya Kenya
blictointends abuild servlce 1Sthat c1more ttzen focused and results

7. Brief description of the Project Upgrading of the existing hostels to single occupancy so as to cater for senior officers and leaders in

ect Status8.

ect Duration:9. Estimated 5

FY 2017t18 FY 2018/19 FY 2019t20 FY 2020/21 202U202210. Estimated Project Cost
Kshs.572.66M Kshs.27M Kshs.49M Kshs.67M Kshs.21 1M 268M
11. Economic and social Benefits This facility is needed to increase and provide conducive accornmodation

enable the to accommodate more revenue.the
space at KSG Embu to

and hence
GOK

Pro ect 6
1. Prqject Name Com n of Tuition Com at KSG
2. Project geographic location School of Government,
3. Project Type/Category Priori
4. Impiementing Organization(s) School of Government
5. Counties Covered The campus covers the following 23 counties

amburu, Trans Nzoia, Uasin Gishu, ElgeyoAvlarakwet, Nandi,Turkana, West Pokot, S

28l : J.
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Baringo, Nyandarua, Nakuru, Narok, Kericho, Bomet, Kakamega, Vihiga, Bung'oma, Busia,

Siaya, Kisumu, Homa BaY, N

6. Project Purpose Training facility to accommodate course participants at KSG Baringo. This facility will
enable the realization of MTP II2013-17 on the Social Pillar which envisages to create an

efficient, motivated and well trained public service which is one of the major foundations of
Kenya vision 2030 in which Kenya intends to build a public service that is more citizen -

focused and results oriented.

7. Brief description of the Project Provision of:
(a) Auditorium with multilingual equipment
(b) Lecture Hallsi\4eeting Rooms
(c) Modem Kitchen/Dinning Hall facility
(d) faculty offices

8 ect Status New project

9. Estimated Project Duration
(months)

4 Years

L0. Estimated Project Cost
Kshs.443.24M

FY 20171r8 FY 2018/19 FY 20t9120 FY 202012t

Kshs.5.21M Kshs.59M Kshs.85M Kshs.13 5M

11. Economic and social Benefits This facility is needed to increase the training facility at KSG Baringo to -enable the campus

to accommodate more and hence im the revenue.

L2. Sources offinancing GOK

P ect 7

1 ect Name: Refurbishment and artionin of offices - DPSM
) Houseanduse um1UchHoHarambeelohic cationPro ect
J Pro ect

of Public Service and Youth: State Do4. lem Affairs

5. Counties covered: Nairobi

additional offrce space and conducive environment for officers in State Department of Public

Service and Youth Affairs
6 Project Purpose: Provide

7
includesenvironmentadditional officers.for ThisconduciveandofficeoTr construct spacecte DP escriptionroJ

andoof ffice
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8. Pro ect Status: On
9 Estimated Pro ect Duration: 3

2018t19 20t9/20 2020t27 202U2210. Estimated Project Cost:
Kshs.281.51M Kshs. - Kshs.50M Kshs. - Kshs. -

1 1 Eco and ocial benefits: This will contri towards the welfare of the servrce.nomrc s bute
12. Source of finance: GOK

Project 8: Upgrading of GHRIS
1. Project name: otion thef nifiU Hed Resourceuman andplementa N bum er Genera SPayrol forting ystem

uP Ubii eIVlCeS oand ther ulesmod G1n HRIS Premalrung Deduction(e.g ayroll
PAS StaffThird P Attachment Contro and Transfers

2. Project geographical location: ational

3. Project Type/Category priority
4. Implementing Organization (s): State Department for Public Service
5. Counties covered Na CountiesThe will serve the tional allsystem all StateGovernment, andCorporations

6. Project Purpose (Context and need
for the Project):

a reliable system to provide a clear identity of
blic servant with only one unique identifier throughout their stay in the Public Service;

a platform where all public organizations can share consistent records of
; provide a mechanism that can facilitate tracking of employee movement within the

Public Service upon transfer in order to ensure employees do not appear in multiple payrolls
the same time; and establish a platform that will enable seamless merger, analysis and audit
all payrolls of Public Service organizations

The aim of the project is to put in place
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isessment and Rationalization Programme recolnmended the adoption of a
Resource Information and Payroll Number Generating System for the Public

Service" which is linked to the National Registration Bureau (NRB), Kenya Revenue

(KRA), Integrated Financial Management System (IFMIS), among others key

Government systems. This entails institutionalizing a Unified Human Resource Information

and Payroll Number Generation System for unique identification of each and every Public

Servant in Kenya for the National Government, Ministries and County Governments

(Executive and Assemblies); Teachers Service Commission (TSC), Kenya Defence Force

(KDF) and the Directorate of Public Prosecution (DPP); and all State Corporations and

Agencies. It will also involve review and operationalization of all GHRIS modules

(recruitment and selection, leave management, disciplinary control, training and development,

staff establishment, payroll administration, management of Third-Party payroll deductions and

The Capacity As
nified Human

7. Brief description of the project
(Project summary):

sion of network, servers and software; support the establishment of a data ware house

where all information will be housed for reporting
maintenance and sustainability of the system provision of dedicated staff on system

t, network administration and data base management; and training of trainers and

proJ

provide

assessmentandthe softheand 1Sdonor1Sect ystemdevelopmentsupportingongolng
fo entirethe blic HoweverService.conshandle lidatedo datav4 tofo GHzuS puthe pacity

relationln tooinfrastructure GHRISfKGO forfundstoneed enhancing

and analysis on issues of wage bill; for

in MDACs and other stateof the

8. Project status

Continuous9. Estimated project duration

202012021 FY 202y202219120FY2018i 19

60,000,000KSh 60,000,000KSh 60,000,000KSh 20,000,000

Estimated project cost:

200M
10.

consolidated human resource data will improve value for money and accountability by

planning

resourcehumanon biII managementdecisionena wage management,sound makingbling
toGovernmentthe ablewill betheofU \, letionomp programmepon

law and ease ofaccess of USEISbill data as

11. Outline economic and social

benefits:

GOKL2. Outline sources of financing:
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Pro ect 9
1. Pro ect name: Ken Devolution S School of Governmentort
2. Pro hical location: Nairobiect
3. Pro Priorielect

menting organization: Ministry of Public Service, Youth and Gender Affairs, State D
School of GovernmentKen

epartment for Public Service -4. Imple

5. Counties covered: All

Na
6 PURPPROJECT KDOSE: 1SSP Pa forerformance Results for Pro to(P R) viacti forties thegrarnme almmg trainingsupport

tional Framework Medi Tum InterveneIIn tions CBF
7. Brief description of the project
The Kenya Devolution Support Program (KDSP) supports implementation of the NCBF-MTI. It finances results around. the
strengthened capacity of national and county institutions in the key results areas (KRAs) under the NCBF-MTI. The pforR provides
incentives and support to critical parts of each KRA.

The key result areas are
i. Public finance management
ii. Planning monitoring and evaluation
iii. Human resource and performance management
iv. Devolution and inter- governmental relations
v. Civic education and public participation

The Kenya School of Government is responsible for training of each of the key result area stated above

Project Output:
The Program will involve supporting National and County Governments to build the capacities through training in Public finance;
planning, monitoring and evaluation; human resource systems and performance management; devolution and inter- governmental
relations related training and civic education and public participation.

Main activities

The main activities will involve

i.c needs assessment

32 1': ;,



Roll out of the cunicula inving conducting the actual training

Undertaimng training impact assesmsnt and reporting to stake holders

PROJECT RISK AND HOW TO MITIGATE
The program design identified a number of risks around the devolution process and the implementation of the Program. These

included risks around national and county capacity to manage devolution, the transition to devolution, technical risks around the

quality and scope of available capacity building support for devolution, and the design and implementation of performance grants

and the engagement of counties in program design.

Sustainabilify of the Projects:

a) The programme will use the School's established system for undertaking all activities related to training and there enhanced

sustainability by growing the Schools capacity for devolution capacity building in the future

b

Developing curricula and modules for the identified training needs11.

iii.
iv.

f the Project commenced in JanuarY 20t6, although the financing Agreement between GoK

2016and World Bank was inS
8. Project Status: the implementation o

December,2020)January,2016-319. Estimated project dura tion: 60 months (1

FY2020t2021FY201912020FY2018/2019FY 2017/18
Kshs.150MKshs.150MKshs.180M

Estimated project cost (kshs) .480M

10. Economic and Social Benefits:
i. The programme strengthens the capacity of core national and county institutions to improve delivery of devolved services at the

county level.
ii. Improved service delivery by national and county govemment has had a positive impact on the social economic development in

the
10. Outline sources of financing:

i. Gok - Kshs 285 million
ii. world Bank (IDA Credit No.5765-KE ) - US $ 5 Million
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ect 10Pro
Devolution Su Pro - Human Resources and Performance Mana DPSM1. Pro ect name: ect

) al location: Nairobiect o

elcaJ. ect Priori
Ministry Affairs4. PublicoforganizationImplementing Y andouth GenderService, State for Pub1i ServiceDepartment

D ofrrectorate Public S ervlce
5. Counties covered: All

3'1 PROJECT PURPOSE: KDSP is a Performonce for Results (PforR) Progromme aiming to support the Notionol
Copacity Building Framework - Medium Term lnterventions (NCBF-MT1s).

6. Brief description of the project:
The Ketrya Devolution suppof Prcgam (KDSP) supports implemedatiotr of the NCBF-MTI. It fuarc€s rcsults arcund the
stengthered capacity of national and coutrty itrstitutions in the key results areas (I(RAS) under the NCBF-MTI. The pforR provides
incentives and support to cdtical parts of each KRA. In the case of the State Departo4ent for publio Service it is lespotrsible for the
KRA on Human Resouices and Performance Vlaragement incl"diog development of county staffmg plans, develop'ment of county
schemes of service/career guidelines and organization stuctues, IIR competency fiameworks, appniiai and perfornance contracting
systems.

Project Output:
The Program incentivizes and supports National and County Govemments to strengthen the core human resource and performance
management systems that are needed for effective service delivery. The intended outcomes are:

i. EDhanced competencies of staff at natioml and cou[ty level.
ii. Strengthened policy and legal ftamework developed and optimal stuctures established.
iii. More efficient systems, prccesses and procedues for service delivery in counties.
iv. Improved county staff motivation.
v. Improved achievement of perfomance targets by counties.

vi. Enhanced leade$hip and management compeGncies itr counties.

Main activities:

National Government and counties capacity building results achi eved through annuai workplans and implementati reports,
annualwhich aTe defined and ASSES sed MoDP S tate

are

for Public Service PS NT and KS G each
on
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workplans on interventions to address weaknesses identified by counties and through the Annual Capacity and Performance
Assesmetrt (ACPA). These workplans are suppolted by rcsouces in the Govemment budgct. Departneuts will monitor and report on
implementatioo of these workplans, which are reviewed by a Techaical Committoe that includes Counfy Goverffnants'
representatives. The Govemment's Perfornanc€ Cotrtactilg Unit velifies whether depatEents have mot target implementation rates.
The activities to be undenaken are:

i, Development of guidelines, regulations, and systems rollout; Development and dissemination of Beeded guidelines,
regulations, other policy documents in order for counties a]Id national governrnent to gffectively carry out their lgspective
mandates in the HR and performance management KRA.

ii. Structued leaming (classroom taining). Accelerated roll-out of utrcompleted county traini!.g curricula and modules
(including taining maruals, participad's books, tainer notes, ToTs, actual training) in the HR and performance 1p ragoment
KXA.

iii. Technical assistance and on-the-job leaming. Scale up the provision of dircct in-county techrdcal assistance and handholding
to help county staff apply and master new responsibilities in the KRA

iv. Knowledge sharing, Peer-to-pes ard Actiotr leaming. Iacorporation of new leaming modalities into national and county
executed capacity building activities.

PROJECT RISK AND HOW TO MITIGATE
The Program design identified a number of risks around the devolution process ard the implementation of the Program. These
included risks around national and couIrty capacity to manage devolution, the tansition to devolution, technical sks around the
quality and scope of available capacity building support for devolution, atrd the design ard implementation of performatce gmnts and
the engagement of counties in program design. They also included fiduciary and eovironmental/social risks around the capacity of
county governments to manage proposed glants to counties, as well as the capacities of oversight institutions and agencies to
adequately support and oversee tiem. However, the Prcgmm was designed to strengthen key goverrrnent capacities and systems that
would help to addrcss many ofthe rclated technical, fiduciary, social and environmental risks, with specific capacity building actions
on public finarcial and human resource malagement, monitoring and evaluadon, ard public padicipation (e.g., complaints handling
mechanisms). These were i[-built into Eoject design, including minimum conditions, and performaace measules in grants to
counties. Further mitigatiotr measwes will be designed based on the fudings ofttre assessments alld the monitodng arld evaluation of
the Prograrnme.

Sustainability of the projects:
c) The pro$alnme has inbuilt strategies to enable sustainability as it focuses on stengthening the capacity of core national and

county institutions for improved delivery ofdevolved servioes.
The of national and institutions and the use of the PforR was aimed at
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and improving county audits, assessments of county capacity, and enhanced provision of policies, systems, guidelines, training
modules, and technical assistance by focusing on PFM, HRM, M&E, citizen engagement systems mechanisms and the use of
performance-based grant system. It was envisaged that this would ensure sustainability.

e) At the county level, supporting county capacity building activities, investments, and creating inc-entives for improved
performance would lead to creation of sustainable systems.

11. Project Status: the implementation of the Project conimenced in January 2016, although the financing Agreement between GoK
and World Bank was signed in September 2016.

d prolect duration: 60 months (1't January,2016 - 31tt December, 2020)12. Estimate

FY 20L7t20L8 FY20t8/2019 FY20t9t2020 8Y2020t202L
420:]M 200M 130M

Estimated project cost (kshs) 750M

10. Economic and Social Benefits:
iii. The Programme strengthens the capacity of core national and county institutions to improve delivery of devolved services atthe

county level.
iv. Improved service delivery by national and county govemment has had a positive impact on the social economic development in

the country
1,3. Outline sources of financing:

iii. Gok - Kshs 480 million
iv. world Bank (IDA credit No.5765-KE ) - US $ 2.5 Million

Proiect 11

1. Proi ect Name: Governance for Enabling Service Delivery and Pullic Investment
) Pro ect location: National and Coun Governments

3. ProjectType/Category: priority
4. State of Public Service and Youth

5. Counties Alr

6. Project Purpose: The objective of the Program is to improve utilization and transpa.rency of resource management in selected

service delivery ministries, ts and agencies (MDCAs).

7. Project Description: The Program is part of the implementation of Pubtic Financial Management Reform Strategy (PFMRS)

program include carrying out activities designed to (a) prioritize public investments (b) to facilitate efficient procurement (c)

in.rius. the consolidation of staff data for better service delivery and fiscal management,(d) to achieve timely and quality and

relevant audits to enhance institutrons.
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Service. This will include: (a) increasing government human resource information system (GHzuS) function to handle human
resources data from MDAs and interfacing with IFMIS; and (b) restructuring and uploading data from different payroll systems
across service delivery MDAs.

The Ministry of Public Service, Youth and Gender will be responsible for consolidation of Human Resource data in the Public

8. Pro ect Status: Donor Funded
9. Estimated ect Duration: 5

20L8n9 2019t20 2020tzt 202L/22 2022/2310. Estimated
Project Cost:
Kshs.810M

Kshs. 16.20M Kshs.1,62M Kshs.216M Kshs.216M Kshs.199.B0M

11. Economic and social benefits: This will contribute towards enhanced service
the Public Service.

delivery and transparency in the management of

12. Source of finance: GOI(World Bank

NEW PROJECTS

Project I
1. Project name Public Service Psychological Assessment Centre
2. Project geographical location Nairobi

3. Project Type/Category High priority

4. Implementing Organization (s): DPSM - Human Resource Management

5. Counties covered The Centre wi ll be in Nairobi and will serve all counties and the entire Public service
6. Project Purpose (Context and

need for the Project):
Professionalize the provision of counseling services in the public Service

7, Brief description of the project
(Project summary):

The Centre aims to administer psychological tests and assessments to unearth the underlying
issues that may impact on delivery of services. This will enhance the psychological health and
wellness of the Public Servants who will then be empowered them to serve the citizens
effectively
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8. Project status New project

9. Estimated project duration
(months):

Twenty four (24) months: starting on lst July 2018

10. Estimated project cost
50,000,000:

FY20r e/20 
1FY2020t21

FY202U22 FY20t9l20 FY 202012t

lrsns.

l:o,ooo,ooo

Kshs.
20,000,000

11. Outline economic and social
benefits:

To ensure the Psychological wellbeing of public servants is professionally measured and
maintained. This information will support informed decisions in Human Resource
Management. The ultimate objective is to enhance public service productivity and improve
service delivery.

12. Outline sowces of financing GOK

Project 2

1. Project name Public Serryice Innovation Centre

2. Project geographical location: Nairobi

3. Project Type/Category: High priority

4. Implementing Organization (s): DPSM - Management Consultancy Services

5. Counties covered: The Centre will be in Nairobi and will serve all counties and the entre Publie Service

6. Project Purpose (Context and
need for the Project):

A Public Service Innovation Centre which will incubate and showcase the innovations
developed across the service. The Centre will enable the Public Servants to learn, share

knowledge and replicate what is relevant to their organizations'. This will create synergy and
avoid duplication of efforts while at the same time achieve cost effective ness and improved
service delivery. The Centre wiil also create awareness on the importance of protection of
intellectual property riehts.
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7 . Brief description of the project
(Project summary):

The Centre aims to harness the creativity of the Public servants and use it to improve service
delivery through incubation of innovations, show casing and sharing of knowledge. Successful
innovations will be documented and shared for replication in relevant organizations. This will
Iead to knowledge management and sharing and avoid duplication of efforts in the service
which will in the long run be cost effective. The project will initially get funds from the
Govemment but those replicating/benchmarking will be charged a fee that will be plowed
back to the Centre to improve and sustain it.

8. Project status New project

9. Estimated project duration
(months):

Forty eight (48) months: starting on 1st July 2018

10. Estimated project cost:

100,000,000:
FY2018/19 FY2019120 FY 20201202r FY 202U2022

Kshs Kshs.
50,000,000

Kshs.
50,000,000

11. Outline economic and social
benefits:

This will improve service delivery and generate employment for the youth and ultimately
economic growth which will lead to improved living standards for Kenyans.

12. Outline sources of financing: GOK

Project 3

1. Proiect Name Upgrading of KSG Museum to Public Service Museum and Library
2. Proiect geographic location Kenya School of Government, lower KC!91q

3. Project TypeiCategory High priority
4. Implementing Organization(s): Kenya School of Government /S1a!e for Public Service

5. Project Purpose A Public Service Museum and Library provides the perfect avenue to ensure that this heritage

is accurately and professionally interrogated, documented and presented. In addition, it
demystifies the public service and improves public perception of the service by creating an

understanding of its history, development and its role in society and thereby

A public service museum becomes a great space in which to honour and showcase milestones,

decisions and events that have the blic service and the individuals who have been
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art of the
6. Project objectives

To identifu, interrogate and display the achievements, opportunities and challenges of the
Public Service in Kenya since its inception to present day and its future aspirations
through collections for general publics both local and international
To identify and display the roles and functions of the Public Service and highlight its
continuing role in shaping the history of Kenya through various sources of literature,
collections, memoirs and interviews.
To provide a glimpse into information that will help in enhancing the image of the Public
Service as a key cog in the day to day running of this counky in a fresh and interesting
manner.

2

J

4

iicoT document and texhibi thecollate,collect, and of S Pubhistory development Kenya
Servi colle forctions andeducation researchthrough posterity

Publicpridethainformation ITo5 will asserye vehiciethe wprovide hich Ken1n sby ya
Service s established futureand

7. Brief description of the Project outlook of the Public Service starring from the pre-
colonial er4 through the colonial period, then independence and finatly after the 20I0
constitution.
It will also look at the future of the public service, short and long term, as outlined in various

The Museum will take a chronological

vernment MDGs,olicies e. Vision 203 4 etc.
8. Project Status New Project

ect Duration9. Estimated a
J

FY 2020t2t FY202t/22 FY 202212310. Estimated Project Cost
KShs.536 M Kshs.178 M Kshs.178M Kshs.178M

11. Economic and social
Benefits

This facility will contribute immensely to public service knowledge management strategy

12, Sources of GOK
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STATE DEPARTMENT FOR YOUTH

PROJECT CONCEPT NOTES.

ect 1P
& other infrastructure1.P ofConstructioname:Nect

location: Various counties2.P ect
te3. Pro ect

tion: NYS4. Im tin
5. Counties covered: Various

omen (SM/W) in NYS from 4,000 tonumber of Servicemen/Winfrastructure for increased6. Project PurPose: Provide additional

J 000 annual

7. Project Description: To construct vanous

o Construction of 85 No. Barracks - Kshs' 8

r additional infrastructure

63.72M

for the Servicemen and women

o Construction of Classrooms at IBS NYS HQs - Kshs' 62'6M

o construction of Double span barracks, dinning and kitchen at EI NYS HQs - Kshs' 192M

o consffuction of classrooms and workshop at EI NYS HQs - Kshs. 88M

o Renovation of road accessories at NYS HQs- 18M

. Upgrading of sewerage systems at various Field Units - Kshs' 140M

. Construction of 68No. Classrooms - Kshs' 101M

o Construction of 28No. Ablution blocks - Kshs' 71'36M

. Fencing of NYS Field Units - Kshs' 445'44M

. Renovation / refurbishment of buildings - Kshs' 926'7M

o Construction / refurbishment of Septic Tanks - Kshs' 95M

o Construction of 3 No. Workshops - 12M

o Construction of 2. No. Staffroom - Kshs' 4M

o Construction of 28 No. Kitchens/Dinning - Kshs' I 1'9M

. completion of stalled lNo. Block Staff House category 'E', at VTI - Kshs' 58M

. Karen Market stalls - Kshs. 79.35M

o Construction Outward Bound Training Centre - Loitoktok - Kshs' 77 '2M

oRehabilitationofboreholesin4NYSFieldUnits_Kshs.12M
. Rehabilitation of sets in 5 NYS Field Units - Kshs. 25M

8. Pro ect Status:
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9. Estimated P ect Duration: 60 months

2018/t9 zAD/20 2020/21 2021/2022
10. Estimated Project Cost:

Kshs. 3,282.27 M Kshs.
269.39M

Kshs.
837/sM

Kshs.
s63.1M

Kshs.
318.89M

lt tribEconomic nd social efitsben This wil con ute towards enhanc th ofwelfare Sthe ETVICng emen and wo whenmen undergol ngand andvocational national servlce CSduti
12: Source of finance: GOK
N/B: This is a consolidated Note for NYS bu and other infrastructure and classrooms.
Pro eet2

Name: NYS Youth1. Pro owerment Pro ramme
Institutes

) Pro ect TraiIocationIC Technical V&. ocational constituencies and informal settlements3.P ect

ization: NYS4. o
5. Counties 7 Tcove red NYS &.echnical Vocational ralT nln 46 TVET6 Institutes, Institute ands 74 untlesCo

roj
inculcation
P6. Puect ofent throEmpowerm techn andicalrpose youth onalvocati skilugh devec enand,lopment t andgainful engagem

of SAVa culture
7 vocational interventions

Pro T enrolo to,ject undertake techniDescription youth cal and and outtraining carry INtargeted
se lecte)u constltuenc andres settleminformal ents for lncome andtion savl SACCOs

ect Status: Technical & Vocational8.P onC andstituencies formIn al Settlements On ldho
Duration: Continuous9. Estimated Pro

10: Estimated Project Cost:

Kshs.64,720.22M

FY20t8t79

Kshs. 1,390.67M Kshs. 14,089.08 M

FY20t9/20 Fy2020/2t

Kshs.4,l78.13M Kshs.5,222.65M

FY202U22

nefits:
lf-em

Further, critical
infrastructure

Econ omrc Sand cialo Be The ect 1m the withproJ parts technical andyouth vocational Sskill to them for emprepare entploym
and or SE lo Itent. alSO des overp ,ym /.5 0 c0 omprovi ,00 uth withmunity yo q.tgainful femployment o Kshs 52daily rnwage
add onti mcuto SA culture thelcating SAvlngs

SCCOamong youth it lmthrough wetheirAdditionally and thatproves o Hudf umallbeing
Ki tchen women therefore self-reliance andfostering ofbetterment comthegeneral it a SOunity socialprovides

such clinAS lce ab lutio bn rural roads ialsoc lshal am others.
l2: Source ofFina GOK
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Project 3
outh Empowerment Centres (YECs)1. Project name

constituencies2. Project geo graphical location:

High Priority3. Project TYPe/CategorY:

Directorate of Youth AffairsOrganization S(r r)4. Implementing
All the 47 counties5. Counties covered:

Leisurearticipation,
integrate

ISlevel toSYEC theat constituency providese of establishingpurpooverarching
thatconcernscanthat hel impedeinformation youthand p mitigateservrcesappropriate

outhY Potheln atlN onalASAICAS articulated Iicythematictthinwl the eighdevelopment
outhYand EmpowermentouthYandthudeincl ou Employment,Education,YThese SSSUE

ouY thandHeal outhY CrimeYCT and DrugsouthouthY I th,andPand
theof servlceSC nationallytheandCommand unl provlslonService,ty

st theofwillWhich CONSlCenters Yof ouY, th (KA c)Associationthe Kenya
baset the communltythe Centres,empowerrnenallfor youthexistingp

Centres.resourcactors-statenoncentricuthandCentresr9source

Project Purpose (Context
need for the Project):

6 and

objectives are to

facility

consistsllu aofoPhasethree1nconstructedbeto a phases.modeled -shopare one-stopYECs
roa forom orindoelcounsand room, games,ber q mgawithA caf€, guidancecylibrarywmg

withB aaoftwoPhase largevernment. wlngfunded the comprisesandce storeaoffi by go
aand roomhealth changingafical Stnesqti reproductivegym,hall physipurpose

andVa oawith conference Counselinga C room, untarymade ofthree wlngPhase up
aandabusesubstanceand facilityasecretariata preventionT drugoffice,IO offi,esting

tionist
tionAssocia

facility
orthbrellaum aandwil an you ganizatiobeCenouth ters pIemlof Y

tiesrecreation

CY will1n KAa. suppoall Kenyto organizationsleadershi servrngwillt youthpprovide
YKA wlC IownershiandbilSENSCa pofdevelto ity,1VO unteensm responslopyouth

andcnmereducetocam drugtal matters, algnsvlronmenen plnth youthempowennent
national1n andpationem development, particrenterpnseand youth ployment,buse, support

matters Thehealthactivi and specificleisureand youthaffairs,community

7. Brief descriPtion of the project
(Project summarY)
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I 11.
I

iii.

iv.

v.

vi.

vii.

Establish viabie relationships between youth serving organizations operating in
and other regional or international youth organizations;
Ensure youth organizations have a sense of responsibility in delivery of services to the
youth and related actions;
Develop and implement capacity building programmes for youth serving
organizations to improve effectiveness;
Develop youth serving or ganizations management information systems ;
Create awareness and share relevant information with youth serving organizations;]
and I

Encourage and support youth organtzations involved in talent development, ueativity,
and irurovation.

Support youth organizations
operational existence;

by developing guidelines that will promote effective

8. Project status
tion 74

51 YECs2 1n one. Outcompleted of 1 1phases are)Z 1n52, usable condionly and area
J1 8 YECs not andstarted theall 290 to start uB C9. Estimated project duration 5 years

FY2018fi9 FY20t9t20 FY2020t2r FY202Lt2210. Estimated project cost
610M

Kshs.50.53M Kshs.146M Kshs.246M Kshs. 167.7M

11. Outline economic and social
benefits:

etion,on the YEC bewillp compl functionaltully the vesti the commimpacting of unities
whi1n ch are(youth) established thwithey outcomesexpected

12. Outline sources of financing GOK
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Project 4
Youth Enterprise Develo Fund

1 ect Name:

2. Project geograPhic location: National

3 Proj ect Type/CategorY : Loans disbursement

4. Implementing organization: Youth Enterprise DeveloPment Fund

All47 Counties5. Counties covered:

tatingfacilitating
outside

investmentii)
linkages

internatidomestic

facilitate

thefor throbo trescreatronand youth ughofeconomlcIS J opportunistrate focusYEDFB empowermentThe grcctePro6. J purpose
facilloansS Iwel ASaffordabf businesle ASos10nto throuaccesscredit gh provryouthdevelopment,enterpnse

namelsrxhas mandatesYEDFB vkeysecure ,bSoto Kenya.rh Jyou
ctoforans on enterpriselo youthoT Iendingi) provide
forinfrastructure enterpnsescommercial1n youthteoT, facilita

with enterprisesS largeoT SU ort developenterprise111 youth) pp
servlcesandofonal productsyouthand marketingac1F litatev)

St toervices theDBusiness youthand dev of, facilitate evelopmenprovt)
marketsUIlabo1nem taccess foreignthe loymenvl oT pyouth)

7 ect:

enterprise
tailordi

marketacesof10n spcredit, tradingtheaaims provrsthroughtThe ect youththe empowenngesd ofBrief j proJprocription
the1S doneThis throughabroad.tlestoaccessand opportuntemploymentyouthdevelopmentand linkages,support

the1nfo themeetto needs countrythemade youtharewhichloanversified products

Project disbursementloansOntusstaI golng

)cduration (mon ontinousthsro ectdEstimate9 p J
FY 2021/22BY 2020121FY 2019t20FY 2018/19

Kshs.1,032MKshs.793.9MKshs.610MKshs.305M

10. Estimated Project
cost: in Kshs.6,650.44M

are wlnerable through enterprise development

of employment for Youth whoempowerment and creation
1 1. Outline Economic and social benefits: Economic

GoK12. Outline sources of financing:
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Pro ect 5
Youth ortunities PI and ectPro ect name

) Pro hical Iocation: Nationalect
3. Pro ect
4. Im lem : State D for Y NITA, MS MLSPo s

5. Counties covered: 47 counties

Pro se: To increase for the6. andect
7 Brief description of the project: KYEOrp 1S a five yeat S afety net proJ ect for vulnerab e youth funded wlth c USD 1 5 0 Million
credit from International Development AsSOciation of the wortd Bank Group and who SC development obj ective rs

ttto rncrease
empl oyment and earnrng opportunities for the targeted youths )) The PIOJ ect 1S implemented through four Governmen t agencres wlth
MPYG providing the overall co ordina tron. The proJ ect management aims to achieve rts goals the followmg means
(i) Providing unemployed youth wlth relevant skills and internships 1n the private sector
(ii) Enhancing capacity ofthe Ministry for youth policy planning, Implementation, Molrito ng and Evaluation.
(iii) Improving labour market idorulatiotr to the youth

Proiect risk ard mitigation: The prcject management team is well attuned to potetrtial risks and challenges and developed mitigation
challenges as follows:
A) Monitodng ad Evaluation co$ultant has being brought on board to help and ensure that the project is in lioe with the plans and is
able to achieve its targets.
B) A Project Coordinating udt (PCU) has beetr constituted and is furctional.
C) A Prcject Implementatio[ Technical Committee (PITC) which addresses technical issues affecting the prcject is in place.
D) Project Steedng Committee which addrcsses issues raised by the stakeholders is established.
E) Each lmplementing Agency leceives firnds and has to account for them separately through their rcspeotive line mioistries.

Sustainability of the projects:
a) Each Implemetrting Agency is setting up systems and building capacities of implementitrg teams leadhg to iniproved perfomrance.
b) The Project Coordinating unit ensures that execution ofthc project is done in compliarce with applicable la;s and regulations and
essential extemal fimncing agrcements/ covenatrts.
c) The other three Implementing Agencies (NrT,A,

MSEA &S DL) have Project Un1 tS (PIUs ) with staff tulrv dedicated
to the ct activi tles
8. Pro ect status: On
9. Estimated Project Duration: 60 Months

45 L,-,,
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FY202L12022FY2020/2021FY207912020FY 2018/2019
Kshs.603.39MKshs.1 89s.79MKshs.1,895.79MKshs.654M

lO.Estimated Project cost: Kshs.5,330 M

yability;privateternships
self-emplo

ii)

benefitssocialandonomlc11 Ec
.oenhanceorderin to empltosector youththe1n targeted1nandfoProvision tramlngs1) OIt1ninterested wageymenforusth youthearrungsexi ones rncreaslngfo stingandof obstlon expanslonCrea J

monitoring
nitordination

AS ASwelland evaluationfo development,rmulation,licypoyouth
UCoect

Enhancing
buildingtechniProvide

oymenUempl
andMarketLabour Information;toaccessiii)
lnandassistance tycal capacl1V) oftion Proq

andblishmentthe estaSU

. Credit from the World Bank USD 150M
12. Sources of Financing:

STATE DEPARTMENT FOR GENDER

PROJECT CONCEPT NOTES.

Pro ect 1
ational Affirmative GFundActiontGovernmenN1 NamePro

Country wideGeographicProject
Location

CommectJ
and County Management CommitteesNGAAF National SecretariatImplementation

All the 47 counties5 Counties covered
lished vulnerabltheveecti emof upsgroothw1 powenngthe bjpllmaryestabwasFundThe achievetoIeveltheatchildrenandSADi bilities CountythwlPersonsthe women, youth,namelv

1S10nV 02 0
a
JoftionahzaICtowardssocl0-economlc growth

Project PurPose

theS undertake following:toFundtheofmandateThe
actionfor affirmativetiesfacili groupsfinancialtoaccessofEnhancement) actlonaffirmativetiatives1n1 grouptiaddi onvalof ue byortSuppii)

and orls1nt arttalen spmuslc,ofand nuftunngo-cultural developmentSociiii)
SarshischolandbursariesSactionaffirmativeofSI

Brief DescriPtion of the
project

1
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Provide acc toess Seruces forv) survtvors GBof V FGM and earl childv marTlages through
rescueof and oprovtslon centersurselling

V1 lishmentEstab of abusesubstancedrug centers and,
vll clvlcConduct toeducation thesensltlze on and liciesProject Status
-Civic Education
-Women Economic Empowerment
-Bursaries and Scholarships
-Value Addition initiatives
(includes light industries, processing
of Agri-based produce, livestock and
poultry rearing by communities)
-County wide Projects
(Includes provision of tents and chairs,
market umbrellas and shades, boreholes, Studios,

On-going: lncluding the following

tStaien development/tournaments BG CVRmentorship andpro grams
rehabilitation centers

9 Estimated duration
FY 201911,9 2019t20 2020t21 2021t22 2022t231 Estimated Project Cost
Kshs.
millions

2,075 2,730 2,130 2,130 2,130

11 and socialEconomic
benefits

iv.Improved Standards of Living
v. Reduced gender inequalities
vi. Enhanced participation of women

i. Uplifting of affirmative action groups through grants

Social
education

1n mrcEcono Development
vll. Im ved sacces to

ii. Reduced marginalisation
111. Generated gainful employment

t2 Sources of financin Government of

ect 2

1. Pro ect Name Uwezo Fund

rehabilitation
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t
Country wideGeographicProject

Location

a

Revol Loan FundPro ectJ
Uwezo Fund Management CommitteesUwezo Fund Oversight Board and the ConstituencY

4.
VLA s

Implementation

Atl the 47 counties5. Counties covered

a

a

a
Disabiliwith tiesPersonsandof womenmfinancesto youth,SSacce promotionto expand

thetowardsfor economiceveltheal growthconstituencYand enterprtsesbusinesses
Vision

With Disabilities

alternative

a
J20 0oftheofrealization goals

andand ersonsPthe womenfortself- youth,to employmengaintulgenerate
drivenunlcomm1nframeworkanto model

Project Purpose6
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Brief Description of the
project

7

On-StatusPro8.
ased Revolving Fund - on-goingThis is a ConstituencY B9 projectEstimated

duration 202212320211222020121201912020t8lt9FY
25610082247.6300Kshs. millions

10. Estimated Project Cost

a

o

a

o

Empowerment of youth, women and person

Employment creation

Access to affordable and interest free credit

with disabilities

of the standards ofIm
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Pro ect 3
1 Pro ect Name Women Fund
) Project Geographic

Location
Country wide

Pro.iect
elC

Revolving fund

4. Implementation
S

Women Enteqprise Fund

f, Counties covered All the 47 counties
6. Project Purpose critical

reducti

financin V/omen

FundThe Ia a IO ln1ep ys the orealization If stpromoting and th5 S ustainab Dle Goals onevelopment
poverty ofl, and womengender owermentequality velemp worksItrespecti wowith menv ln Kenya
n toorder reduce which stems frommarginalization inequality

The Fund S are currentlpro al thetograrnmes v igned BGovernment ourFE callAgendaPriority specifi v
S the Government 1n1 ontiative Fupp orting ood eS and tionnutricurity through lvedrnvo lnobfood and

7 Brief Description of
the project

Main activities of the Fund include;
a) Promotion of access to affordable credit to women entrepreneurs.
b) Building capacity of women entrepreneurs in business management skils (financial literacy) and
technical skills.
c) Promoting domestic and international marketing of goods produced by women owned enterprises.d) Support and facilitate development of infrastructure tiki decent workspaces and incubation for
women owned enterprise.
e) Facilitate and support linkages between women owned enterprises and big corporate, for markets
and technology transfer.
f) To ensure sustainability, the Fund has developed a wide range of products to suit beneficiaries and also
undertakes extensive research and appraisal of clients' projects before fimding to ensure that those funded
are feasible and are able to repay back advanced loans. WEF also has a robu-st ICT system that enhances
tracking and recovery offinanced projects.

Fund Vision PIOJ

ties uinerabili To
sidized enterprise

The as 2030 underect theflagshi so alcl illarp seeksthat makep fundamental changes
1n areasfour namel ortuni Emv opp ties, Vandpowerment, ties.Capabili theaddress
exclusion fo women from econorruc participation of subthrough provision forcredit
development

,
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ect as a revol FundOn-ect StatusProj8

2021122 2022123202012t20t8l19 20t9120FY

flagshi ect032 0s10nv1aAS PIOJpectOn-go proJlng9 projectEstimated
duration

448.29150150400438Kshs.
millions

10 Estimated
Cost

Project

existing

acti

businessesoffoFunds Iandtalthwt start expanslon-up caplwomen entrepreneursFinancing
vanous training gramsprowto omen throughentrepreneursknoand wledgeskillsImparting oO/LPLSties financing.throughcurementGovernmentto opportunraccess proEnabling

womenonveaffirmatitGovernmenofRealization
Government of

11 Economic and social

benefits

L2 Sources of financing
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ANNEX II: MINISTRY'S CAPITAL PROIECTS

The Ministry has fifteen (15) capital projects as illustrated in the table below:

P roj ect
Code
&Project
Tirle

Service delivery
Channels
Code I 7

rultra-rnodern
cornplex - KSC
Mombasa

of
administration
block and
extemal works-

Ernbu

of
Hostels in
KSC-Embu

KSC Maruga
conference

of
tuition block in

Matuga

Depa rtment Public Sen'ice 12t3

Kenya

Remarlu;

FY 2018/19FY 2017/18
as at 30'!

d
Balance

June FY 2016/17

Approve
d Budget
2015/16

6

Actual
cumulativ
e

Expe up
to 30tt

Timeline
Est cost of the
project (Financing)

ative
Expe
as at
30'r
June
2018

Com
pletio
n
stage
ss at
30'b

June
2018
(%)

Appro

ed

Foreig
n
Budget

Cumula
tive
Expe
as nt 30'h

June
20r9

ple
tion
stage
as at
30tt
June
20r9(
%)

Approv
ed

GOK
Budget

Approv
ed

GOK
Budget

ple
tion
stage
as at
30th

June
2011
(%)

Appr
oved
Forei
gn
Budg
et

Appro
ved
GOK
Budget

Cumul
ative
Expc
as at
30ti
J une
20r7

(aF(b)

Approv
ed
Forcign
Budget

(c)(b)
Start
Date

Expected
Comple
tion
Date

For
eign

GOK
Total Est
Cost of
Project (a)

16 NiI ,574Nil 1,574
1,981 18 Jubilee

Flagship
Project

Nir 839.637,148 18
1,39139982s,030

69

building
infrastructure
for BIG 4
Implementati
on

401.9 713. t 530'I 
15.5 3l I .25t955.84 198.208 r 6.2523.3198.22010/l l 2020120Nil

15
I,037.75

10060 l 82.17t41 .95 8l59.0388.1 494.0388.1420r 5/16 201't lt9l 82.17t82.17

Capacity
building
intiastructure
for BIG 4
lnrplementati
on

47.0 7 4.527.5 2'7.5
20231,200 201 81,200

5.21 r005.215.2r5.215.2120t6ll'1 2016n't5.21

building
infrastructure
fbr BIG 4
lmplementati
on

34.8030.93.93.9
20r7lr8 2020t21443.25443.25

s3 I ;e

I(Sh

5,5732t,03220 13 2024Nil

|,237 .



P roj cct
Code
&Projecr
Title

of
Tuition block ar
KSC-Baringo

te

of buildings
and

infrastructure
AI NYS

Youth
Empowerment
Programme in
69 lnformal
Senlements

Youth
Empowernretrt
Centres
(YECs)

Enterprise
Development
Fund - Loans

Disbursement
and Business

t for Youth l2 14

Est cost of the
project (Financing) Timeline

Actual
cumulativ
e

Expe up
to 30'h

June 2016

ApproYe
d Budget
201sfi6

Expecte
d
Bala nce

us at 30'!
June
2016

FY 20t6il1 FY 2017/t8 FY 20t8tt9

Rema rls

Toral Esr
Cost of
Project (a)

For
eign

GOK Start
Date

Expected
Comple
tion
Date

(b) (c) (aF(b)

Approv
ed

Foreign
Budget

Appro
ved

GOK
Budget

Cumul
a tive
Expe
as at
30n
Junc
20t7

Com

Ple
tio n

stage
os at
30't
Jun e

2017
(o/")

Appr
oved
Forei
gn
Budg
et

Approv
ed

GOK
Budget

Com
pletio
n

stage
as at
30'h

June
20 18
(%)

Appro

ed

Foreig
n

Budget

ApproY
ed

GOK
Budget

Cumula
tive
Expe
as at 30rh

June
20r9

Com
ple
ti on
stage
as at
30'l
June
201 9(
%)

-TJ-t6r

433.25

Vote I

T
I

I

l

433.2s

,696.

2017/18

Ju[y
20r5

2020/24

EomJr*
2023

I

L-
l--

l

2
u4s-
8

2.6

I

I

I

49

-83-
9

5t.20

436.08

building
in frastructure
for BIG 4
Implementati
on

I 5 projecrs 2
completed
and the rest
ongoing.

were

ry

70,546.70

9
July
2015

Continu
ous

6.7 |
I 3 l,s6 r,383 32,949

71

100 The project
caters for the
YEP and

training
expenses for
SM/W in
TIVETS. The
laner is

ongoing.

7,360 7,360 20t7lt
8

JU

June203

0

50.53 5 0.53 2 On-going

7,503 7,5 03 Continu
ous

3,528 305 3,223 305 3,833 5I t6 3,909 52 305 4,193 56 Project is

continuous

nten t

t

I

I

I
I

I

I
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I ntir.
I e*p"
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I :o''
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20r8
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(
a

Est cost of the
project (Finrncing) Timeline

Actual
cumulativ
e

Expe up
to 30'h

June 2016

Approve
d Budget
20 r 5/16

Erpecte
d
Balance
as 8t 30ti
Ju ne

2016
FY 2016/17 FY 2017/18 FY 2018/19

Remr rks

Total Esr
Cost of
Project (a)

For
eign

GOK Start
Date

tion
Date

Expected
Comple (b) (c) (aF(b)

Approv
ed

Foreign
Budget

Appro
ved
GOK
Budget

Cumul
ative
Expe
as ,t
30'h

June
2017

Com
ple
tion
stage
as at
30,i
June
2017
(%)

Appr
oved
Forei
gn
Budg
et

Approv
ed

GOK
Budget

Cumul
stive
Expe
as at
30'h

June
20t8

Com
pletio
n
stage
as at
30,t
Junc
20 18

(%)

Appro

ed

Fo16ig
n
Budget

Approv
ed

GOK
Budget

Cumula
tive
Expe
ss at 30r!
June
20r9

Com
ple
tion
stage
as at
30rr
June
2019(
%l

5,330 5,3
1n

27.93 2,t

Vote l2l

I 207 5 t,
3 62 )

Dec.

20t6
Dec.
2021

41.0
4

10,385 10,38

5

2015t
l6

Ongoing 4,050 2,130 t,920 2,t30 6,1 80 2,130 8,3 l0 r00 2,075 10,3 85 t0
empower
the
vulnerable
members of

4,77'7 4,77',| 2013t
14

Ongoing 3,423 523.8 2,899.2 800 3,782 557 4,339 438 4,777 The fund is
to
enrpower
\.vonlen,
youth and
PWDs

6,247 6,247 2013/
l4

Ongoing 5.000 850 4,1 50 500 5,s00 500 6,000 24't 6,247 The fund is

to
enlp0wer
women,
youth and
PWDs

Title

Project
Codc
&Project

Services

NGAAF

WEF

'State Department for Gender does not have capital projects but Affirmative Action Funds (NGAAF, WEF and UWEZO Fund)
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