
7

7
REPUBLIC OF KENYA
i

OFFICE OF THE AUDITOR.GENERAL

E n hanc i ng Accoun tab i I i ty

P,.\ R I, I l:r t,l I-' i{ T REPORT
(}F iiiii'rYA
LI ts[tr'\itY

THE A

ON

STATE DEPARTMENT FOR POST
TRAINING AND SKILLS DEVELOPMENT

FORTHE YEARENDED
30 JUNE,2020

ilY Kirn^
lv n'cr\ fn

cL.fi f.i(.A r
'i'HL,--a,' A t: I1 ,H:

t,,Eil
rffNauo'ffi:il, ASsErvrii j--rr

Plu?E r{s I_Ai.i)

D.&TE: 0{ }llf, t-tZl
m



STA
MINISTRY OF E,DUCATION

DEPARTMT,N'I'FOR POST TRAINING AND SKILI,S DEVELOPMENT

RtrPOITTS AND FINANCIAL STATEMENTS

FOR THE FINANCIAL YEAR ENDED
30 JUNE,2020

ccordance with the Cash Basis of Accounting Method under the International Public
Sector Accounting Standards (IPSAS)



Page

t.

il.

ilt

Table of Contents

KEY ENTITY INFORMATION AND I/ANAGEMENT..

FORWARD BY THE CABINET SECRETARY..........""

STATEMENT OF PERFORMANCE AGAINST MDA'S PREDETERMINED OBJECTIVES..

IV. CORPO;IATE SOCIAL RESPONSIBILITY STATEMENT/SUSTAINABILITY REPORTING ...''

V. STATEMENT OF ENTITY MANAGEIMENT RESPONSIBILITIES

VI. REPORT OF THE INDEPENDENT AUDITORS ON THE STATE DEPARTTVIENT FOR POST

TRAINING AND SKILLS DEVELOPMENT..."

VII. STATEMENT OF RECEIPTS AND PAYMENTS FOR THE YEAR ENDED 30 JUNE 2020.",'''

xvll

VIII. STATEMENT OF ASSETS AND LIABILITIES AS AT 30 JUNE 2020...."....

IX. STATEMENT OF CASIl FLOWS FOR THE YEAR ENDED 30 JUNE 2020,..,...,..

X. SUMMARY STATEI/ENT OF APPROPRIATION: RECURRENT AND DEVELOPMENT

COMBINED FOR THE YEAR ENDED 30 JUNE 2O2O ".....,..

XI. SUMMARY STATEMENT OF APPROPRIATION: RECURRENT FOR THE YEAR ENDED 30

JUNE 2020..........

XII. BUDGET EXECUTION BY PROGRAMMES AND SUB-PROGRAMMES......""""''"

XIII. SIGNIFICANT ACCOUNTING POLICIES FOR THE YEAR ENDED 30 JUNE 2O2O

XIV. NOTES TO THE FINANCIAL STATEMENTS.........

XV. PROGFIESS ON FOLLO\iV UP OF PRIOR YEARS AUDITOR'S RECOMMENDATIONS

t
2

3

4



for Post Training und Skills Developntent

the
onq Financial Statements

ended i0 June,2020

]providing a seamless

ty ancl contribute to the

I. KEY [] 11' Y INFORMATION ;\ND MANAGEMENT

(a) Raciigr'ouncl Infortnatio tt

State [epartnre,nt for Post-Training and Skills Development (PTSD) is one of the four

under N{inistry of Education, established under Executive Order No 1 of June,2018

coru mandate of the departrnent is to provide an institutional framework to devise

implenient National Sectoral and work place Strategies to deve lop and improve the skills for

KenyanJ rvorkforr:e

state dJeparlmetrt

s,lDcirartur:r
was ,:stablished to enhance linkago between education and industry where

rrstrte rts Agencies (MDAs) and the private sector undertakes diffctent skilting

gr III fiagttr;rt terl mariner. Thi; has lcd to inequrty in dislribution of placetrtent

as well as duplicaiic,n of efforts and wastage olresources.

here also ]exist weak linkages between training and industry. T'his has led to mismatch between

aqd supply of skills in the labour market as well as hindrance to smooth transition from

td earning. The department is hence comrnitted to creating linkages between training,

arrd ifirchrslr';' to ei-ltance employability and produotivity

order to adcfu'ess the concet'n.;, the State Depzrrtment was established and mandated to

romot'1, irrt,Jllctlrctt t arrcl regulate post tr:tining and sliills devclopment ir.itiatives

endeavour, the department will cr-.,ordinate, promote and regr-rlate post training and

ment initiatives. Additionally, the department seeks to upskill the youth with

and entrepreneurial capacity to function effectively in the labour market. This is

transition from learning to earning in order to increase

global

at
uctivi economic growth of Kenya.

IStOn

courpeti-ivc skilled labour forcc for National Development

o skills developnrent through creation of skills and industry linkages to enhance

oya workplace ploductivity and competitiveness

ational,
depa r'[rn

ls.

b
e.nt's Strategic goal is to provide an irrs.iiturtional framew't,tk to dcvise and implcment

ctoral and Workplace strategies to develop and improve the skills of the I'.cnyan

trategic oal

kforcl.

bjectives
str objectives of the Department are to: -

T review, formulate, and implement appropriate supportive policies,

tutiona[ frameworks for the sub-sector

,

T institutionalize national-wide work-based learning initiatives

legal and
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To develop a national and sector specific skills inventory

To map skills development and providers by sectors

To establish and strengthen institutional linkages to link training, skills deveiopment and

the industry for skills development and improvement'

To integraie national skilling to the national qualification framework

1'o promote private-public partnership in skills development

To nrobilize resources for skills development

To promote research for skills mallagement for sustainable development

1'<, integrat: rlo,tcrn tochurol<-rgv in skills dovclopinent, itnprovemer.t and ntanaget'.rert.

Core Values
In its endeavour to execute its Mandate, the state department is guided by the following Core

Values/ Principles: -
. Team spirit
. PromPt customer resPonsivjncss
. Inte grity - hottesty, accountability and transparency
. Patriotism
. Consultation
. Professionalism
. Gender equitY and equalitY

The state department day-to-day management is under the following key organs:

Departments
the State Department comprises th; following;

General Administration and Planning

Workplace Readiness Services

Post-Training Information Managcment

(b) Key Management

The entity s day-to-day management is under the following key organs

Des ation

a

a

No. Name

Cabinet S

OfficerPrincipal SecretarY

Prof George Magoha
1

Alfred2

S -Administration Mohamed Birik
3

4 Senior Assistant Secretary Clement A.D. Ochola

ll
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(c) Fichlciary Management

11c l.cylnralag;nrcnt pclsoiurel rvho held c,ffice cluring the fitrattcial yca; ended 30 June 2020

and wh$ had dir.,ct fiduciary responsibility were:

Designation Name

Alfred Cheruiyot

(d) Fi{uciary Oversight Arrangements

fhe following are thc clifferent committees ancl their activities in the Departments

Audit bommittee Activities
. Ii{aluating aclcciLracy .'lnranagcrnent procodur:s ',,',ith regard to risk managcmettt, control

arrd g<.ryernance
. Rdui"*ing ancl approving the audit uharter and the internal audit manual work plans

. Rbviewing the internal and external audit findings/recommendation and proposing

necesshry action
. Rbui.*ing the systems established to ensure sound public financial management and

intern{ll controls, conrpliance with policies, laws, regulations, procedures, plans and ethics

. Iriitiating special audit/investigation on any allegations, concerns and complaints

regarding, lack of accountability and tran.;i):rrency in consultation with the Accounting Officer.
. Any othcr task, r,vhicli are within the marrdate of the committee

Budglt Implementation Committee Activities
. $udget Implementation
. Budget Review Expenditure
. tvaluation of projects implementation status
. Siscuss and agrec on re-allocation/increase or decrease of budgetary allocations
. freparation of quarterly exp;nditurc forecasts for discussions with National Treasury for

relea$e of funds

l

Parliamentary Committee Activities
. bather information on issues raised
. fi.eceive and compile the gathered information
. lFacilitate the Cabinet Secretary's appearance at the parliament and Senate as requested

]tvtate follow up on issues raised form both National Assembly and the Senatea

No.

I Secretary/Accounting Offi cer

0c retary - Administratiott2

J

4

5

Dr Caroline W. Kariuki

Clement A. D. Ochola

Catherine Shiroko

James Barasa Oundo

Mohamed Birik

6

onior Principal Finance Officer

Accounting Unit

PTSD

ior Assistant SecretarY

Submit responses as required and agreed by the Cabinet Secretary
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Make annual reports on all matters attended to in response to parliament concerns

Development partner oversight activities
. Carrying out periodic financial review on project activities
. Issuing no objection clearance on planned spending on project activities
. Carrying out regular supervision mission
. Offering advice on the best practices vrorldr*ride as far project implementation is

concerned
. Offerilg teclurical :upport where local talent is insr"rfficient

(e) Entity Headquarters

P.O. Box 30040-00200
Jogoo House "B"
Harambec Avenue
NAIROBI, KENYA

(f) trntity Contacts

Telephone: Nairobi (254) 020 33 1 858 I

E-mail : cs@education. go.ke

Website : www.education. go.ke

(g) Entity Bankers

Central Bank of KenYa

Haile Selassie Avenue
P.O. Box 60000-00200

Nairobi, Kenya

(h) Independent Auditors

Auditor General
Office of The Auditor-General,
Anniversary Towers, University Way

P.O. Box 30084-00100
Nairobi, Kenya

(i) Principal Legal Adviser
The AttorneY General
State Law Offrce
Harambee Avenue
P.O. Box 40112-00200
Nairobi, KenYa

lv
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II. RD BY THE CABTNOT SECRETARY

u catl on

Ministry of Education, on March 26,2019. He is a Professor of Transplant

his appgintment as Cabinet Secretary', Prof. Magoha was the Chairman of the

Examinations Council (KNEC) where he served from March09,2016 to March

He was also an Honorary Consultant Surgeon and Urologist at Kenyatta National

NaiLobi Hospital Beforc joining KNEC, Prof. Magoha served as Vice-Chancellor,

of Nairobi for l0 years fi'om January 2005 to January 2015. Previously, he was

of the African Networtr- of Scientific and Technological Institutions and the Kenya

oners and Dentists Board.

, from August 2013 to August 2015, Prof. Magoha served as the President of the

of Medical Councils of Africa. He also served as the Chairman of Kenya Association

Surgeons (KAUS) from 7997 to 2013. While serving as Vice Chancellor of the

Nairobi, Prof. Magoha was elected President of the Association of Africanof
(AAU) in2011, a pc,sition he held until 2013. He has been set'r'ing as a member of

ive board since 2005

scrved as a Comnrissioner at the Commission for Univcrsity Education (CUE),

called Commission 1br Higher Education (CHE), from 2005 to 2013. For his

service, Prof. Magoha the Kenya Medical Association honoured Prof Magoha with

Service Award for services he offered to the Medical Prof'ession in 2008. He

the African Continent in the Confucius Council in Beijing, China from2009'2015

952,Prof . Magoha undertook his primary education in Yala, Siaya County and Nairobi

bcfore joining Starehe Boys Centre and Strathmore College for his high school

He then procceded to the University of Lagos in Nigeria where he studied Medicine.

his studies in Surgery and Urolo gy at Lagos University Teaching Hospital,

ty College Hospital, Ibadan; Royal College of Surgeons, Dublin, Ireland and Royal

Medical School Hammersmith Hospital, London, Department of Urology, where he

academic awards

v
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He trained in execuiive management at :ho Stanford University, Gradu"rte School of Business,

and has many intcrnational professional honours and awards. Locally, thc awards include Chiej

of the Order of Burning Sfear (CBS), ivloran of the Burning Spear (MBS) and Elder of the

I;urning Spcar (EBS). piof. 
-Magoha 

joined the University of Nairobi as a Lecturer in Urological

Surgory in tqSA urd r.or" tlrough the ranks to bccome a. full Professor of Surgery in 2000. IIe

served in various ac|ninistrative positions at the LTniversity rising from Chairman of the

Academic Departrnent of Surgery in 1999, Dean of the School of Medicino, Principal of the

C,llege of IIcaltt, Sciences, Deput;,\/i:c-Chanccllr,r in charge of Adnrinistlaticn and Finanoe to

Vice-Chanoellor in January 2005.

pr.i,f. Magoha has published more than 60 peer-reviewed publications and supervised to

completioi over 40 Master of Medicine (Surgery) students. He is a member of many professional

bodGs in Urology and Surgery including British Association of Urological Sur"geons (BAUS)

and Socijttj Ilterpationalc clrUrologi.: (SIU). FIe is aolively involv.'cl itt research in male erectile

dysfuncti.yr; pLostate, testicular and penilo cancers; circumcision, and HIV/AIDs. He is a fellow

of thc Lrt.r-t,zrtional Collegc of Surgeons (ICS), African Acaclenry of Sciences (A,AS) and tho

I(eirya National Acad<jniy c,f Scir:nccs (I{NAS), atlrong others.

The State Departmeur for Post-Training and Skills Development (I'TSD) is one of the four

department, ,nd., Ministry of Education, established under Executi,ze Order No I of June,2018

(Revised). The core mandate of the department is to provide an institutional framework to devise

and in,plement National Sectoral and work place Strategies to develop and improve the skills for

the Kenyan workforce.

The state depzytlrent w -rs cstablished to erilrancc linkage between eclucation and industry where

Ministrics, I)epartlrer.Ls Agencies (MDAs) a:rd the private scctor umCertakes diifercnt skilling

progr....rmes in fragmented mannor. This has led to inequity in distribution of placement

lpportunities as well as duplioation of efforts and wastage of resources'

During the year, the department was allocated a recu'rent budget amounting to Kenya Shillings

One hundred and t*.rty two million, three hundred and six thousands, one hundred and twenty

seven Scventy-Five Million, four Hundred and Fifty-Five Tl'.cusand only (Ksh' 122,306,127)

undcr oire program- General Adrninistration Planning and Support Services. The department

abscrrbccr 93oh whtchwould have higher had all the requested exchccluer been fully funded'

Key Achievements of the entitY

. 59 university institutions sensitized on career management

. 75 youth Trained on use of Science Technology and Innovation for Employment

Creation
o 3 County work-based learning committees established

o Sensitiz,;d 180 industry and training institutions on importance of linking education to

industry.

vl
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. Draf! Strategic I'lan

. Operl.tionaliz:tiott oI tlle State Dcp:rrtmcnr Offii:e

. Pru{-ri,r"cl stafi'esrablistrnretrt f,orwartl:d t.r I'r-,1;1ic servicc Cottrntission

sues
a

F

a

a

o

a

of education to industry
industrial revolution complicatc futut'e employment opportunities vis a vis

ey'ch

ed tional output
Ra2i,J Technologic al ad.,.anccmont & imovation: thc rapid rate of global advancement

ai,d inrrovation in teohn.,logY is causing organizations to reorganize operations arrd

inr servicc dolivery trtodel. Keeping pacu rvith

convinces and time saving service delivery.
competition rvith latest teulilolo3ical

petency Based Education and Training Curriculum reforms

Qr4ity work life: The younger generation of employees prefers virtual offices rather than

the physic
challlenge.

al offices. In such arrang.ment, measuring employee performance becomes a

l

allefrges affecting service delivery during the period includes:

Inadequate Staff;

Inadequate funding
Ina{equate office equipment and facilities

Ina{equate office equipment and facilities

Insiitutional Structures
l

Disflntegrated data management and sharing on skills development

Undoordinated national programmcs on skilling

to corrsolidate the gains rcalized by the tiaining institutions, the following

o

a

a

a

a

a

a

orJer

a

a

a

are proposed
mobilization (adequate hr-unan and financial resources)

vemcnt of the private sector (successful delivery of planned activities will heavily

deflend on the lcvel of collaboration of key stakeholders)

Strfngthen post-training data management (invest in data management and information

among the stakeholders)

C ity Building for Management Staff in Education and Training

F Tracking Work-Based Leaming Programmes

ingM&Einthesector
and Operationalization of Sector-Specific Councils

year 201912020 the State Department of I',-rst Training and Skills Developmentthe
a budget of Kshs. 122,306,127.00 which was for recurrent vote

In

a

a

a

a

vll
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868 0

Actual receipts by the state department stood at 7oh below budget while actual payments were

7o/obelow budget. This is attributable to late Supplementary budget, under-capacity and delays

in exchequer releases.

I-
)e

Prof. George Magoha
Cabinet SecretarY

Financial
Performance

Printed
Estimates
Kshs.

Actual
Kshs.

Variance
Kshs.

o/o

Utilisation
Variance

Total Receipts

Total Expenditure

122,306,127 114,301,007

114,300,139

g,o05,120 7%

l'22,306,127 9,005,988 7%

Surplus for the
Year

868

vlll
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STA'I'I II.]N]' OI I'ERFORMAN(]I'] A(}AINST MI)A'S PRIIDETERMTNEI)

OBJE VT,]S

8l (0 of the Public Finance Management Act, 2Ol2 requires that, at the end of each

fi al the Accounting officer when Prepar ing tinancial statements of each National

standards and forurats prescribeci by the Pubiic Sector'

ntr a statemet,t of ihe national government entity's

po llLa ves

SDi management of a national skills assessment and

platftrrm to ensure timely int:gration of labour-market information with training

for seamless transition from learning to earning

,N

A

the

To review, ft-,11ulate, a1d implement appropriate supportive policies, iegal and institutional

frameu'orks for the s',tb-sector
'I o ir rs if t uti otgrli zetrational -wicle work -bascd learning initiati vcs

To devplop a national and sector specific skills inventory

fo mal skills developnront and providers by sectors

To esta{blish and strengthen institutional linkagcs to link training, skills development and the

industryr for skills development and improvement.

To rno$ilize resoLrccs for skills developmcnt

P (,glcss orf attainmcnt of Strategic Development Objectives

of imp lementing and cas<;ading the above developmeni objectives to specific

all development objectives were made specific, measurable, achievable, realistic and

bound (SMART) and converted into development outcotnes. Attendant indicators were

reasons of tracking progress and perforrnance measurement: Below we provide the

gress orr the stated objectives:

2018-2022
iljectives;

the Department's programs will be guided by the following specific

o

ll

i)

F

lx
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Sub Programme ob ective

PROGRAMME 1.0:
SORVICES

GENERAL ADMINISTRATION, PLANNING AND SUPPORT

Operationalized
State

Department
Have an

approved
S Plan

No o1'

op:i rtionalized
o ffic-;

Fully
funoiional
offic:s vrith
motivated
staff

Performance

0f1ice
refurbished
a.nd equipp:d

OutcomeIndicator

Awaiting
approval from
PSC

Completed and

circulated

Smooth
running
department

Planned
progralnmes

IPPD
operational
with half of
the Hardware
infrastructure

Timely
remuneration
to s"aff

oZ conrpletion of
staff
establishment
o/o completion of
approved
strategic pian

oZ completion of
IPPD
infrastructure

Career
guidelines was

tully
devel,-rpctl

oZ of cornplction

Successfully
done in

collaboration
with KEMI

Smooth
operation of
OCS

Awareness
created

Done in
collaboration
with
CEMASTEA

Awareness
created

No of institutions
sensitizcd

No sensitized

Appioved OCS
guidelines

University
institutions
sensitized
career

Youth Trained
on use of
Scionce
Technology and

Innovation for
Employment
Creation

on

Kitui, Kilifi &
Busia
committees
established

Well
informed
members

No of committees
Established

County work-
based learning
committees
established

x
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Scnsiiized
industrl' an:l

trainiug
instilutiorr:r otl
importance of
linking
education to

Established
Industry
Education
[.intriages

Sector sl.ills
councils
established artd

operationalized

Nuittl,:r
institutions
sensitized

of Alvttl':il:
created

Capacity
building

Capacity
building

boratcd

CEMASTIiA,
Ld&
Balclays Bank
(48, industry,
13? training
institutions

.;S Colla
with

No funds
available

)'lo
professional
bodies
established

of

Nd funds
aval lable

Sector skills
councils
established and

operationalized

Awareness
created

No. of OCS

established in
universities

Capacit.v
building

uriiversities to
establisir OCS;

Np liirds
available

Developed and
NSDP

onal

trained

Guided skills
developrnent

Esta'clishment of
Irrdusu'y
Education

Kenya National
Skills
Development
Council
(KNDSC)
established and

Natiolal skills
de veloirment
policy

_9p9tt11 orralized

Linka

No fi;nds
ai,ailable

% lcvel of
operirtionalization
of the KNDSC

oZ cornpletion

%of
operationalization

Revolving
fund

National Skills
Developntcnt
Fund
Established

l

No funds
available

No.
apprentices
trained

of Capacity
building

Capacity
building available

No fundsNo. of start-ups
enterprises
natured

Youth trained
under the
apprenticeship
program _
unemployed
youths trained
on
entrepreneurship

xl
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No funds

available
Self-
sustenance

No. PTSD of
rnobile training
workshops for
PLWD

I'I'SD ntol''ilc
training
workshop trucks
acquired and

refurbished
No funds

available
Self-
sustenance

No. PTSD of
mobile training
workshops for
ASAL

PTSD mobile
training
workshop trucl:s
acqLrired and

refurbished
Exposure No funds

available
No. of
exhibitions held

start-ups
entrepreneurs
exposed to
entrepreneurship

No funds

available
7o of completion3 National skills

maps developed
No funds
available

Inter linkages% of completionOperational
integrated skills
and employrnent
information
management
systems (I.Jame

xll
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COI{I' I{A'I'O SOCI.\L IU]S TONSIBILIT'Y S't'ATEM EN'I'/S USTAIN AB II 'I'I'Y
I{LPO l ING

Str depzritr nonl f,rr Po"t trairring ailcl ski1l; rleveloplu.:nl. i.e. otte tlte four dcparttnents

the Ministry of Education, established by the executive order No. 1 of June 2018'

coordinale skills development thlough skilling, retooling

inclustry linkages to enhance employability, and

1

tn

tiveness and the broad mandatc is to provide an institutional framework to devise

arrd t National. sectoral and workplace strategies to develop and irrlprove skills

of Kenyan workforce.

BelQr,r is a brief highlight of our achievemetlts

The labour market is undergoing rapid changes r;-c:rsioned by technological development,

denlographic changes and global ization. TLe se trends are affecting the landscape of

gairfful employment, the type ofjobs and the skills required in the labour market.

In Jrder tc, fit in the dynarnic rvorld of work, it is importaut to reform the education,

trair[ing and skilling systerrrs and to ensure improvcd quality and new approaches to

iifefn! learning. Competing irr global econollry is conrplex, therefore, oountrics not ouly

.r..{ ,kitl, bLrt also a flexible workfcrrce that can acljust to rapid shift in lqbour market

derr{and.

ce

The State Department lbr Post Training atrd Skills Developrnent is guided by

envf rorunental policy including

Climate Change: - The department promotes ettvironmentally friendly skills and

technologies that are eco-friendly and non-pollutant.

Waste Management: - The department has mainstreamed waste management in

post training and skills development programmes'

7

)(i

3

Th{ State Department for Post Training and Skills Development is curently run by a

in-{ost of 41 against a proposed establishment of 260'

public Service Commission undertakes the hiring process for all MDAs hnd take into

gender ratio, and other affirmative policies. The HumAn Resource

in itself does the management of recruitment, rewarding, Trainin[ and

staff

xlll

the



Ministry of Education
5t,il,' I)cltrrrtmentfor I'o:t Trainirry and Skills Dev'elopnrcnl

Reports and Finuncial Stutements
F'or the tr cnded 30 ,Iurre, 2020

separation of human resources. The HR for Post Training has implemented perfoimance

management and staff appraisals for year 201912020 while undertaking training need

assessment, implementaticn and monitoring.

Seve ral staff hzrr; gone for promotional courses including Supen'isory Management

cou1ses, SLDP and Serrior Managenient courses; Interns posted to the department by

Puulic Service Comt:rission have programmes also implemented'
-[],; clepartmcnL has courplicl with policl'on s:'flety, and compliance with occupational

safety, hralth Act 2O0i (OSFIA) by ensr-rnng that the officer: are well ventilated, have

adequat: lighting, and the space is enough to allow individual moverttent.

Staff iir t|c PSTD have been sen:itized on the appraisal systctir it's rewarding. They were

taken through target setting, mid-term year review and annual appraisal.

Tho State Departmcnt has progranrmes geared towards skills improveme'lt. The officers

havc indiviclual traiuing plans, which cater for short and long-term training. The

departrlcni hz:s trained officers on SLDI', SMC and supervisory courses as well as other

individual courses.

Market nlace nractices
The State Departrneut for Post Training and Skills Development has embraced

responsible compensation practice by -

a) Dovolopipg aad publishing a public proJurelnent and asset disposal operations

manual t|at is hetpful in l ensirizing staff and suppliors on pulrlic pli.rcuretnent and

asset disposal operations manual.

This 5as the uutput of having fair cornpctition, cotnnritted staff ancl itrvolvement of

both AGPO and non-AGPO suppliers. The departntcnt has also adopted anti-

corruption strategies by utilizing a prequalification of suppliers' method and requiring

tho suppliers to fill confidential business questionnaires, PIN certificate, certificate of

registration, of special groups and company profile'

5. Comnru itv Soci:rl Resnonsibilitv
The Si.rt; D:pu;.n:nt was involved in cSIi by planting 10,000 trec seedlings in Ngong

Forest. f iris exercise was d<.rle il conjunction with thc Kenya Forest Service

4
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ing und Skills DeveloPtnent
ts
0

N{IiNl' OF ENT'IT'Y N{ANAGEMENT ITESPONSTRIT,TTIES

iror: 8l (1) of tho Purblic Finatrce Manag ;rnctrt Act,2(l J-i tecluircs tlr:rt, at the end of each

r, the accor-rnting officer for a Naiional Government Errtity shall prepare financial

respect of that entitY. Section E1 (3) requires the finaricial statenrents so prepared to

in a fortn that complies with relevant accounting standards as proscrtbcd by the Fublic Sector

Standards Board of Kenya from time to time.

T6e AcJounting Officer in charge of the State D;partment for Post Training and Skills

Dcveloplnent confirms that the cntity has complied flilly with applicable Govemment Regulations

arrd the ]t.r-, of external finanuing covenants (whcre applicable), and that the entity's funds

receivedJ during the ycal under audit were used for the eligible purposes for which they were

iltendoc! apcl were properly accotmtecl for. Furlhel the Accounting Offl.;er cottfirms that the entity's

fi.-urcia! statemenis have becn prepared in a form that coniplies with relevant accounting

st;lclar(s prescribed by the Public Sector Accounting Standards Board of Kenya'

S1'r\1'tl
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Ministry of Education
State Departmcntfor Post Training and Skills Development

Reports and Financial Statements
For thc yeur endecl 30 June,2020

Approval of the financial statements
Tie entity's financial statements were approved and signed by the Accoulting Officer on

2020.

Pri Deputy Accountant General
Name: James Oundo Barasa
ICPAK Member Number: 18974

Narne: Alfred K. Cheruiyot, CBS.
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OFFICE OF THE AUDITOR GENERAL

E n han c ing A c' c'ott n ta b i I i 4,

EN;RE OF THE AUDITOR.GENERAL ON STATE DEPARTM FOR POST
TRAI AND SKILLS DEVELOPMENT FOR THE YEAR ENDED 30 J 2020

REPO ON THE FINANCIAL STATEMENTS

Opini

! have audited the accompanying financial statements of
Tra and Skills Development set out on pages 1 to

of assets and liabilities as at 30 June, 2020,
statement of cash flows and the summary stateme

recu and development combined for the year then ended,
nt accounting policies and other explanatory information in

provrs of Article 229 of the Constitution of Kenya and Section 35
Act, 15. ! have obtained all the information and explanations which

ge and belief, were necessary for the purpose of the audit

ln my
po
2020

co

for Opinion

State Departnrent for Post
17, which comprise of the
statement o,f receipts and

nt of iappro
and p sum
accoridance

priation:
mary of
with the

Audit
of my

of the Public
, to]the best

srgn in the audit of the financial

I

Standards o{ Supreme Audit
rtment for Post Training and
130 on Code of Ethics. I have
ISSAI and in laccordance with

statements in
appropriate to

nt, are of most
audit matters to

The was conducted in accordance with lnternational
(lSSAls). I am independent of the State Depa

Skills Development Management in accordance with ISSAI
fulfi other ethical responsibilities in accordance with the
othe ethical requirements applicable to performing audits of financi{l

. I believe that the audit evidence I have obtained is sufficient arid
e a basis for my opinion

Key dit Matters

Key it matters are those matters that, in my professional judgm!
statements. There were no kef

re in the year under review.

13 to the
i

financial statements reflects pending bills balance of K$hs.449,405 as at
Management has not explained why the bills were notlsettled during the30 ,2020

of the Auditor-General on State Department for Post Training and Skills

Matter

ng Bills

30 2020
for the year ended
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year when they occurred and the Department is at risk of incurring additional significant
interest costs and penalties with the continued delay in making payments.

Failure to settle bills during the year in which they relate to distorts the financial statements
and adversely affects the budgetary provisions for the subsequent year as they form a
first charge.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that, nothing has come to my attention to cause me to believe that
public resources have not been applied lawfully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and overallgovernance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that ! plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis fOr my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (cash
basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material

Report of the Auditor-General on State Department for Post Training and Skills Development for the year ended
30 June, 2020
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misstat$ment, whether due to fraud or error and for its assessment of the effectiveness
of interrial control, risk management and overall governance.

ln prepdring the financial statements, Management is responsible for assessing the State
Depart$ent's ability to continue to sustain its services, disclosing, as applicable, matters
related fo sustainability of services and using the applicable basis of accounting unless
Managdment is aware of the intention to terminate the State Department or to cease
operations.

ManagQment is also responsible for the submission of the financial statements to the
Auditor-l-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

!n addilion to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activitief, financial transactions and information reflected in the financial statements are
in comflliance with the authorities which govern them, and that public fesources are
applied in an effective way.

Those {nargeO with governance are responsible for overseeing the financial reporting
process], reviewing the effectiveness of how the State Department monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and sy$ems are in place to address key roles and responsibilities in relation to overall
govern{nce and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Audito{-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statemgnts as a whole are free from material misstatement, whether due to fraud or error,
and to i$sue an auditor's report that includes my opinion in accordance with the provisions
of Sectibn 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 429(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a materfal misstatement and weakness when it exists. Misstatements can arise from fraud
or erro/ and are considered material if, individually or in the aggregate, they could
reason{bly be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln additfon to the audit of the financial statements, a compliance audit is planned and
perfornted to express a conclusion about whether, in all material respects, the activities,
financi{l transactions and information reflected in the financial statements are in
compliqnce with the authorities that govern them and that public resources are applied in
an effe$tive way, in accordance with the provisions of Article 229(6) of the Constitution
and su{mit the audit report in compliance with Article 229(7) of the Constitution.

Further, in
comRlifnce

planning and performing the audit of the financial statements and audit of
, I consider internal control in order to give an assurance on the effectiveness

Report oftlhe Auditor-General on State Department for Post Training and Skills Development for the year ended
30 June, 2p20
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of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1 )(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the Management.

. Conclude on the appropriateness of the Management's use of the applicable basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the State Department's ability to continue to sustain its services. lf I conclude that
a material uncertainty exists, I am required to draw attention in the auditor's report
to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my audit report. However, future events or conditions
may cause the State Department to cease to continue to sustain its services.o Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the State Department to express an opinion on the financial
statements.

Reporl of the Auditor-General on State Department for Post Training and Skills Development for the year ended
30 June, 2020
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a Perform such other procedures as I consider necessary in the circumstances

unicate with the Management regarding, among other matters, the planned scope
ing of the audit and significant audit findings, including any significant deficiencies

matters that may reasonably be thought to bear on my independence, and
applicable, related safeguards.

in inte I control that are identified during the audit.

I also rovide Management with a statement that I have complied with relevant ethical
requi ments regarding independence, and to communicate with them all relationships

and

and
whe

s

u

Nai

28 ber,2020

Report the Auditor-General on Stale Department for Post Training and Skills Development for the year ended
30 2020
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Education
tfor Post Training and Skills Development

an Financial Statements
the ended 30 Jun 2020

' OII RI,]COIPTS AND PAYMENTS FOR THE YE.A.R

policies and explanatory notes to these financial statements form

statements. The entity financial statements were approved on

by:

Deputy Accountant
K. Cheruiyot, CBS. Name: Jarnes Oundo

ICPAK Member Nu

30 JUNE

integral part
2020

:18974

56,053,900114,301,0081from National TreasuryI 'ransfers

56,053,900114,3{,l,008liptsotal rec,

)AYMEN rS
16,207,2922 51,143,101( )ompens ation of EmploYees
22,374,0003 48,270,722lse of go rds and services
17,452,1828,886,3154,cquisitio r of Assets
56,033,474114,300,138ments'otal Pa1

20,426870iurplus

ame:

I



Ministry of Education
stutu Dcpartnrcntfor Post Training und skitls Development

Ilepo rts and h'inuncial Statements

[",tr thc yg11v ended 30 .|unc,2020

V[I. STATEMENT OF ASSETS AND LIARILITIES AS AT 30 JUNE 2O2O

and signed by:

Tle accou,ting policies and explanatory notes to these financial statements form an integral part

of the financial statements. Tho cltity financial statcmetrts wore approved on 

-2020

Princip Deputy Accountant General
Name: James Oundo Barasa
ICPAK Member Number: 18974

2

FINANCIAL ASSETS

Cash and Cash uivalents
20,4265Bank Balances 870

Cash Balances
20,426870Total Cash And Cash uivalents

6Clearence Accounts

20,426870TOTAL FINANCIAL ASSETS

LESS: FINANCIAL LIABILITIES

7Accounts

20,426870NET F'INANCIAL ASSETS

REPRESENTED RY

8 20,426Fund balance b/fwd
Q0,426\9Prior

20,426870for theS
20,426870NET FINAN CIAL POSSITION

Name: Alfred K. CheruiYot, CBS.
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Education
for Post Training and Skills Development

Financial Statements
or the r ended 30 June 2020

NT Otr CASI{ I'LOWS I'OIT TIIE YEAR ENDED 30 JUNII 202

ting policies and explanatorl'notes to these financial statemetrts form

filancial statements. The entity financial statements were

20 and signed by

Deputy Accountant Gen

K. Cheruiyot, CBS. Name: James Oundo Barasa
ICPAK Member Number: 1897

I

l

l

I

l

I

{n integrrrl part

lapproved on
I

4

3

VS FROM OPERATING ACTIVITIES

56,053,900I14,301,008In activities

operating income

from

\d.iusted
116,207,292)(57 ,143,101)2on of employees
(22,374,000)J (48,270,722)and servicesUse ofgor

3o'npcrt,;t

(20,426)adjustmentPrior Yea
17,472,6088,866,759Iow from operating ActivitiesNet Cash

s used in investing activitiesCash llor
(17,452,182)(8,886,315)4Acquisitir rn of assets
(17,452,182)(8,986,315)flows used in investing activitiesNet cash

20,426( 19,556)valentsdecrease in cash and cashNet incn
020,426cash equivalents at I JulyCash anc

20,426870I cash equivalents at 30 JuneCash ant

Name:

thc
Ihe
of



t

Ministry of Educatiott
Statc Depurtmentfor Post Training utul Skill'r Development

Rcportr untl Financial Statenrcnts
I1,r tlte veur ended 30 .|une,2020

X. SUMN{ARY S-t'41'IrMItNl' OF API'ROPI{[A'I'ION: RITCURRENT AND

DEVELOT'MENT COMBINED FOI( TIIE YEAR ENDED 30 JUNE 2O2O

93o/o1 14,301,008 8,005,1 19122,306,12722,056,127100,250,000Receipts from
Exchequer

93o/o9,005,1191 14,301 ,00822,056,127 122,306,127100,250,000Total receipts
0

900h6,256,89957,143,10163,400,00036,550,00026,850,000

97o/o1,749,09050,019,812 48,270,72257,400,000 -7,380, 1 88

08,886,3'158,885,315-7,1 13,68516,000,000

Compensation of
Emplovees
Use of go >ds and
services
Acquisition of
Assets

93%9,005,9891 14,300,1 38122,306,12722,056,127100,250,000Total
870Surplus

10004

't'ire cntity financial statemr:trts were approved on

signed by:

Princip
Name: Alfred K. CheruiYot, CBS.

2020 and

Deputy Accountant General
Name: James Oundo Barasa
ICPAK Member Number: 18974

4
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xI.

Post Training and Skills Development
Education

Financial Statements
ended 30 June,2020

YSTATEMENTOFAPPITOPRIATION:RECURRENTFOR
30 JUNI 2020Ir,NI)

SUM

g30h8,( 05,119114,301,008122,306,12722,056,127'100,250,000)mleceipts fr
:xchequer

8,( 05,119 93%114,301,008122,306,12722,056,127100,250,000lotal rece pts
0

56,899 90o/oo,r63,400,000 57,143,10136,550,00026,850,000ion of)ompensa
:mPloYees

97%1 I 49,09049,270,72250,019,812-7,380,18857,400,000Jse of goo
;ervices

Js and

1O1Yo08,886,3158,886,315-7, 1 13,685\cquisition
\ssets

of 16,000,000

8,( 05,989 93%114,300,138122,306,12722,056,127100,250,000l'ota!
870iurplus

entity statements were approved on

Ine: K. Chcruiyot, CBS.

YEAR

2020 and signed by:

Deputy Accountant
Nanre: James Ountlo B
ICPAK Member Num 18974
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Ministry of Education
Statc l)cpartmentfor Post Truining und Skills Development

Ilcports and Financiul Statements

For thc r entlecl 30 June,2020

XII. BUDGET E,XECUTION BY PROGRAMMES AND SUB.PROGRAMMES

6,422,73673,509,17379,93t,9O926,766,90953,765,000
Headquarters
Administrative

790,19822,176,729-1.,283,073 22,966,92724,250,000
Headquarters Financial

Services

793,05578,61.4,23679,407,29t-2,827,70922,235,O00
Headquarters Planning

Services
9,005,989Jf,E !14,3O0,!38100,250,000Total L27 L2 L27

6
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xrII.

or
for Post Training and Skills Development

and ancial Statements

For year ended 30 fune,2020

GNITII ACCOUNTING POLICIES FOR THtr YEAIT trNDED 30 JUNE 2O2O

1'hc

be

The
Acc
and
',vith ec

The
The

The

The

e unting policies al,picrl in the preparation of thcse finanoial statentettts are set out

a of Cconrpliance and Basis of Preparation

ts have beeu preparecl in accordance with Cash-basis International Public Sector

(IPSAS) as presi;ribcd bY the Public Scclor Accounting Standards Board (PSASB)

out in accounting policy note below This cash basis of accoutrting h:is been supplementeJ

for; a) reccil'ables that incluCc ittrpr;sts and salary ar lr,ances atrd b) paYables that

irrcl deposi and retentions.

S

o

policies

R"p Entity

comply with and conform to the form of presentation prescribed by the PSASB

adopied have been consistently applied to all the years presented.

are for the Statu Department for Pttst Training and Skills Developnrcnt-'fhe

a

ial s r ,rtc ents encompass t'hc rrpol'ting entity as specified under section 8l of the PFIvI Act2012

,And
so co:Ilpr se of the fc.,llov,, irrg clevclo:rnent projeuts implemetrted b1'thc entity

ReportinE Currency

are presen ted in Kenya Shillings (KShs), which is the functional and reporting

of the vernment and all values are rounded to the nearest Kenya Shilling.

Sign t Accounting I'olicies

cctpts err

ripts
e recognized in tire books of accounts whcn cash is received. Cash is considered as

rotification of tax remittance is received.when t

a

T'hc poticics set ou'; i1 this suoliuu hrrve been consistently applied by thi: lntity for all the

years ted

) Reco of Receipts
all receipts from the various sources when the event occurs and the related cash

SCS

ly received by the Entity

Tax Rect

The
has

Tax
recel
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Ministry oJ'Educution
( t, t r c I)cp u rtrt tut t for Pos I Tt'uit t i r |i tt t t d,skills Devclo p rtr cttt

Rcports and Financial Statements
("ttr thr year cttrlccl -i0 June, 2020

SIGNIFICANI' ACCOUNTING POLICTES

Transfers from the Exchequer
Transfers from the exchequir are recognized in the books of accounts when cash is received.

Cash is consiclerecl as received when prvment instruction is issued to the banl< and notified to the

recei ving entity.

Ilxternal Assistance
Extern-tl assistanoe is rcceiveJ iluough gicrrlts aed r.,iuIS fiom rnultila:eral ancl bilatcral

development partners.

Grants and loars shall be recognized in thc books of accounts when cash is received. Cash is

considered as received when a payment advice is received by the recipient entity or by the

beneficiary.

In case of grant/loan in kind, such grants are lcoordod upon receipt of thc grant item and upon

dctermination :rf tLe valr.Le.'the date of thc ti.tn.;action is the val.re .1ate indicated on the payment

advicr. ,r\ similar. recognition criterie is applicd for loans rucoirzecl irr the form ci a direct

payment.

During the year ended 30'1, June 2020, there were no instances of non-cornpliance v"ith terms and

conditions r.vhich have rcsulted in cancellation of external assistance loans.

Other rcceipts
TScse inolude Appropriation-irr-Aicl and relates to reccipts su:h as proceeds from clisposal of

rus rct; itrJ sale of te;der clocturunts. These are recognised in ;.ire financial statements the time

associat,;d cash is received.

b) Recognition of paYments
The Enti-ty .ecognir-s all payments when the event occurs, and the relat:d cash has been paid out by the

Entity

Compcnsation of EmPloYecs
Salaries ancl lvagos, allowances, statutory contribution for employees are recognized in the period

when the compensation is Paid.

Use of Goods and Services
Goods and services are recognized as payments in the period when the goods/services are paid

for. Such expenses, if not paid cluring the period where goods/services are consumed, shall be

disclosed as pending bills.

Interest on Borrowing
Ilorrolvi.g costs that inclullc intclcst are recognized as paymer,t in the period in r'hich they are

8

paid for



of wccttionEd
for Post Truining and Skills Development

ancial Statements
30 June,2020

after the reporting period. This cash is limited for direct use as required by

in depos it bank accounts are restricted for use in refunding third party deposits. As

amounted to Kshs 0 compared to Kshs 0 in prior period as

*.r. .rd other restrictions on cash during the year

and
For e

SIG

a

II,'ICANT ACCOUNTII{G POLICIES CONTINUED

Repal r4ent of Borrou ing (Principal Amount)
irr. r.t"vment of prin.ip:ui urnornt of borrowing is recognized as payment in the period in which

the rephyment is made.

Acqu of Fixed Assets
The p on acqutstttotl of property plant and equipment iterns is not capitali zed. The cost of

acq and proceeds fi'onr disPosal of thesc itoms are treatcd as payments and receipts items

vely. Whcte an asset is acquilod in u non-exchange fiansaction for nil or nominal

tion and thc fair value of the assct calt be reliably established, a contra transaction is

as receipt and as a paYrnent
by each public ontity and a summary provided for purposesA

of
asset register is maintained

dation. This summary is disclosed as an annexure to the financial statements.

In-kind Contributions
In-kind contributions are donations that are mhcle to the Entity in the form of actual goods and/or

,e.uirJ, rather thal in money or cash tclnrs. These donations may includ; vehicles, equipment or

persol]nel services. Wherc the financial value received fc,r in-kind contributions can be reliably

clcternlined, the Entity includes suclr value in the statement of receipts and paylnents both as

,...ipls and as tr,ayrner,ts in equal and opposite amotrnts; otherwise, tlte contribution is not

recordbd.

Third Partv Pavments
Includfd in tfr. receipts and payments, are payments made on its behalf to third parties in forrn of
loans lnrl grants. These payments do not constitute cash receipts and payments land are disclosed

in the fuy111".rt to t[ircl parties in rire statement of roceipts and payments as proceeds from foreign

bonovtings.

Cash and Cash Equivalents
Cash Jnd cash equivalents comprise cash on hand and cash at bank, short-terna deposits on call

and hihhlv liquid investments with an original maturity of three months or less, which are readily
Y

"onu.itibl. 
to known amounts of cash and are subject to insignificant risk of changes in value.

Bank [ccount balances include amounts held at the Central Bank of Kenya and at various

co-mfr"ial banks at the end of the financial year.

rcpresents amoupts t[:rt are limited/restrictecl frorn being used to settld a liability for at

a

a

Re i;tcd
twelve

J

sti

9

at indicated on note.



l'[i n istry of Education
St.ti,' Dcpartmentfor l'r,st I'r'oittittg and Skil

Iieports and f inancial Statentents

I"or tlrc_ yut r t'nded -i0 ,lune, 2020

SIGNIT'ICANT ACCOUNT'ING POLICIES

. Accounts Receivable
For the purposes of these finzuicial statements, imprests and advances to authorised public officers and"/or

irrstitutions which werc not surrenclered or accounted for at the end of the financiaTyear are treated as

receir':rbles. Ttris is i1recognitiol c,f the govii'nrnerrt practicc where the irrrprest payments are recognized

as paynr:;rrts when fully acJountecl ibr t y tne imprest or AIE I ,rlders. This is an enltt:nccment to the cash

a-..,i,,tirrg poli-1'. Oth:i ar,-uiLLrls re;oiverbl;s are:lisclos:cl irr tlL-'financial statentertls'

. Accounts Payable
For the purpo:i3s of these financial staterncnts, deposits and retentions held on behalf of third parties

have beln recognized on an accrual basis (as accounts payables). This is in recognition of the

government praclice of retaining a pi-rrtion of contracted services and works pending fulfilment of

.,5ligations L,y ttre contraotor and to holcl cleposits on trehalf of third parties. This is an enhancement to

tirc casS ac<;oulting pclicy a:loptucl by National Govolnurenl r\liuistries art'.i z\gerrcies. Od^er liabilities

including pending bills a,.c disclosed in the financial statements.

. l'ending llills
I,cncii.g bills corisist of unpaicl liabilities at the end of the fir'ranoial year arising fi'ou, contracted goods or

se,.vic"i during the year c,i in past years. As pending bills do not involve the paynrent of cash in the

rcporting period, they recorded as 'mernorandum' or 'of|-t,alance' items to provide x sense of the overall

n"t cast position of th. eltity at the end of the year'. Wiren the pending bills are finally settled, such

p,lments are included irr the Statemenl of Receipts and Payments in the year in which the payments are

made.

. Budget , ,

1'1o budgei is dev;l,rpcd on a oolnirdrable accounting basis (cash basis exoeP: fltrr irnprest and deposits,

which are accoultcc for on an accrual basis), the same accounts classification basis, and for tlie same

period as the financial statements. The original budget was approved by Parliament on June 201(-t fttr the

period lrt July 2olg to3oth June 2020 asrequired by Law and there were two supplementary adjustments

to the original budget during the year.

ir cornparisol of tlrc actual p.;i.f.-,rm-urce against tit: coitrparable budget fo: the financial ycar under

review has beert incluclcd in the financial statements'

Government Developnrent Projects al'c budgeted for under the MDAs but receive budgeted funds as

tra,sfers and accouni for them separately. These transfcrs are recognised as inter-entity transfers'

. Comparative Figures
where necessary, comfarative figures for the previous financial year have been amended or reconfigured

to conform to the required changes in presentation'

ls Developmcnt

10
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SIG IC ACCOUNTING I'OLICIES

au

a

a

o

seq Events
have no events subsequent to the financial year end with a significant impact the financial

for year ended 30s June 2020.

Errors
al prior period crrors shall be corrected retrospectively in the first set of statements

for issue after their discovery by: i. restating the comparative amounts prior period(s)

ch thc error occurred; or ii. If thc error occutred before the prior period
earliest prior

ln

Relate

the opeling balanoes of assets, liabilities and net assets/equity for

the , errors that have been corrected are disclosed under note 26 the nature and

with regards topart
Party Transactions
relationships are a normal feature of commerce. Specific

party actions is included in the disclosure notes

11
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fuIinistry of Education
State Departnuntfor I'ost 7'ruining und Skills Dcvelopntent

Reports eud Financial Statements
For th; year cnded 30 June,2020

XIV. NOTES TO THE FINANCIAL STATEMENTS

1 Transfers from NationalTreasury

2 Compensation of EmPloYees

3 Use of Goods and SerYices

56,053,900114,301,008Exchequer Releases/ Provisioning Account

56,053,900114,301,0C8TOTAL

1 '1,967,8'1638,461,786Basic Salaries - Permanent Employees

4,239,47618,681 ,315Personal Allowances paid as part of Salary

16,207,29257,143,101TOTAL

992,993973,511Communication, Supplies and Services

10,152,43513,416,135Domestic Travel and Subsistence, and Other
Transportation Costs

2,737,1842,298,160Foreign Travel and Subsistence, and other

transportation costs

21,2002,120,524Printing , Advertising anC lnformation Supplies
and Services

07,256,352Rentals of Produced Assets

465,6801,719,780Traini

2,179,0573,925,890Hospitality SuPPlies and Servi

t2
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Statementsand
the yeor ded 30 June, 2020

alised terials anC SuPP

and General SuPPlies and Services

Acquis of Assets

0 500

R

4

2,293,340

Sp,:

offi,

1,926,450

3,875,345

2,410,000Oil and ricantsFue

990,0896,715,874Otht r Operatihg Expenses

590,0723,023,651nce - VehiclosMaiR

25,000535,500

22,374,00Q48,270,722

in,.; lv4aint0nance - Other Assets

TO

240,175746,879Refu

13,857,0246,1 46,1 00Purcl
Equil

vJni.t", and other Transport

shmentlof Buildings

ent
of

2 994,9831,993,336Purcl
Equil

oJfi." Furniture and Generalrase of
,ffi€ht

360,0000Rese
Prep:

i
d
ibility Studies, Project
Design, Project SuPervisi :n

lrch, Fea
ration an

17,452,1828,886,315TOTI L

l3



Ministry of Education
state Departnrcrifor Post Training and skills Development

Reports and Financial Statements
F'or tlrc yeur cuded 30 June,2020

5A. Bank Accounts

5B. Cash in Hand

rchsKshs

870 20,421KsL
20,426870

ReccurentCentral Bank of Kenya, 1000385693,Klhs

Total

Cash in Hand - in domestic

TOTAL

Cash in hand should also be

TOTAL

as follows:

6 Accounts Receivable - Outstanding lmprests

7 Accounts ble

8 Fund Balance Brought Forward

0Govemment
0

0

0
District sus lSe

Clearance accounts

advances

0Total

its

TOTAL

20426

TOTAL
Bank

20,426

t4
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FINANCIAL STATEMENTS (Continued)

ear Adjustments

es in Receivable

es in Accounts P ble-D and Retentions

Party Disclosures
oru." is encouraged under non-mandatory section of the Cash Basis IPSAS.

comprise of related parties to the

Key management personnel that include the Cabinet Secretaries and Accounting Officers

Other Ministries Departments and Agencies and Development Projects;

County Governments; and

state corporations and Semi-Autonomous Government Agencies.

ctions

the

N ES TO

Prior

Q0,426)20,426r account I lalancesBar
Q0,426)20,426

0 Chang

l-pr"., as at I't J 2ote (A)Ou

rt issudd during the year (B)Iml

Imt s*t{tr,Je.ed dr-ring the Year (C)

1Ch

[etentions a.s at I't Ju]y 2019 (A)Dcf,osit and

De$osit and held d the

)letentiors paid during the YearDe$osit aud

in account receivables D: A+B-CNet changes

party
2

a

a

a

a

56.053.900I14301.008from lr Ministries Departments and 4C9!g&!-

15
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Mirtistry of Education
state Depaftnrcntfor Post Training und skills Development

Reports anrl F'inancial Statements
ended j0 June,2020For tlrc ycar

13 Pending Accounts Payable (See Annex 1)

Total

14 Pending Staff Payables (See Annex 2)

Total 0

15 Other Pend les See Annex

0

00Construction of buildings
0

0

00Construction of civil
works

0
1,783,90001,783,900Supply ofgoods

449,4051,480,665449,4051,480,665of services
449,4053,264,565449,4053,264,565

000Senior management
00Middle management
00

0

0

000Others
Unionisable

0

00Amounts due to National
Government entities

0

000Amounts due to CountY

Govermrent entities
000Amounts due to third
000Total

r6
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S ON I'OLLOW UI' Otr'PIUOR YTIARS AUDITOIT'S RECOMMENDATIONS

is the summnry of issues raised bY the external auditor, and management comments

to the auditor. We have nominated focal persons to resolve the various issues as

with the associated time frame within which we expect the issues to be resolved.

N e: Alfred K. uiyot, CBS. Name: James Oundo Barasa
ICPAK Member Number: 18974

were

n

t7
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Ministry of Education
Stute Departntentfor Post Truining ancl Skills Developnrcnt

Iieports und Financial Statements
For the ended 30 June,2020

ANNEXURE
ANNEXl.ANALYSISOF PENDING ACCOT]NTS PAYABLE

1. Emmola Trading

2. Kenya Satari Lodges &
Hotels

3. Wamera Auto Mechanical
Engineering Works

d:a-ccA B

dsof
0408,000 0408,0003.Lyrical Traders
0267,754 0267,7504.Kenmore Enterprises

0 0309,900309,9005 Seruka International
89,750 0 0ncles6.Chrispen Ago

0137,500 0

89,750

137,500
0131,0008.Fair Sales Ventures

T.Kenmore ses

0315,000

13 1,000

:l 15,000g.Joely General S,-ri,Plies

0

0

059,000 059,00010.Solid Furnittrre Rusiness

Service
066,000 066,00011.V S

0 01,783,9001,783,900Sub-Total
of services

0746,879746,879

0

0

0474,500474,500

0 0229,786229,786

0 029 50029,5004. Fine Tune Motors
1,490,665Sub-Total
3,264,565

rr4qq,66I_

3,264,565Grand Total
No
Exchequer

39,025039,0255. Long Rock Tours and

Travel
No
Exchequer

112,6650112,6656. Long Rock Tours and

Travel
No
Exchequer

167,7150167 ,715
Travel
l. Long Rock Tours and

No
Exchequer

130,0000130,0008. Long Rock Tours and

Travel
449,4050449,405Sub-Total
449,4050449,405Grand Total

18
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Y OF FIXE,D ASSET REGISTT'R

r,'or

ANN

and
fe

2-S

Land
240,17 5

:uctures 240,175Buildi rgs and st
13,857,02313,857,023nentort equiptTransl

,29911,8819,886,3152,994,984equlpmel
:ings

rt, fumitureOffice
and fit

, software
sets

ICT
and ot

)qulpmenl

rer ICT as

andcry
rt;

Other
equipr

machir
rent

ural assets,e and culHerita
360,000

t, 360,000ble assetsIntang.
26,338,4978,886,31517,452,182Total

r9
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Stute Department.ftir Post Truinilry and Skills Devclopment

Reports and Financial Statenunts
For the yesr ended 30 June' 2020

ANNEX 3. REPORTS GENER\T'ED FROM IFMIS

The following financial Reports Generated from IFMIS should be generated and attached as appendices

to these financial statements.

i. GOK IFMIS Compai:ison Trial Balance

ii. FO30 (Bank recorrciliations) tbr all bank accouttts

iii. GOK IFMIS Receipts and Payments Statement

iv. GOK IFMIS Statement of Financial Position

v. GOK IFMIS Statement of Cash Flows

vi. GOK IFMIS Notes to the Finmcial Statements

vii. GOK IFMIS Staternent of Budget Execution

viii. GOK IFMIS Statement of Deposits

ix. GOK iFViIS t3udget Excuutioir bi'Plogramnte and E:cttornic C.lassification

x. GOK IFMIS Budgct Exeoution by Heads and Programmes

xi. GoK II.-MIS Budget Execution by Programmes and Sub-proglammes

20



t

t fuIin
Sta

For

I'ost Training and Skilk Development

ancial Statements
ded J0 June,2020

REFUS.LIC OP ITEXUA

3;rlff EIE.COI0CE-IATIOE{
8rt I B!'J

01-.n t'rlI ft 0-fiD-26 ttgtttrb. !.lilEt-Et ?.sc tbrt filria

!.al lr .Bh l.r la 5a Irrr.r .l€ErC. Gnb-a roIAta.]6C!

o&:---..----..
oai.. --.---*--:!y:...--.-. 8l.r*rr:

I

r.l>. Jo

}!o-
:KEL J

ra por

clxir*l

2l



t
,l

/

I
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