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l Acronyms and Glossary of 'I'crms

Attomey Gencral

Authority to Incur Expendilurc

lli lateral Labour Agrccmcnts

Chicf Iinancc Ofliccr:

Central Organizalion of 'l'rade Unions

l)ircctoratc of Criminal Invcstigations

I)irectorate oI Occupational Salcly and I Icalth Scrvices

l:cdcration of Kenya l.)mploycrs

I,'inancial Year

Govemment IIuman Rcsourcc Information System

llcad oI Accounting (Jnit

IIigh Iiducation Loans Board

Intcmational Labour Organizalion

Inlcrnational Organization for Migration

Intcmational Public Scctor Accounting Standards

Intcmational Recruitment lntcgrity System

Kcnya Airports Authority

Kcnya Standards for Industrial Classification

Kcnya Labour Markct Information Systcm

Kenya National Chambcr of Commcrcc and Industry

Kcnya Shilling

Ministry, Department or Agency

Ministerial Human Rcsourcc Management Committee

Memorandum of Understanding

National limploymcnt Authority

National [lmploymcnt Authority Managcment Information Syslcm

Nalional Industrial 'l raining Authority

National Industrial'fraining lloard

National Productivity Compctitivcncss Ccntre
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NSSF

OAG

OCOB

PFM

PRA

SCAC

STT,I

'TVET

National Social Secunty lfund

Office of the Auditor Ccneral

Oflice of thc Controllcr of Budgct

Public Financc Managcmcnt

Privale Rccruitment Agcncie s

State Corporations Advisory Committcc

Survcy of 1'raining in l,ocal Inslitutron

'fechnical and Vocational Flducatronal and 'liarning
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2. Kcy Statc Dcpartment for Labour and Skills l)cvclopmcnt Information and Managcmcnt

Kcy Statc Dcpartmcnt for Labour and Skills Dcvelopmcnt Information and Managcment
'fhe Statc Dcpartmcnt for Labour and Skills Dcvclopmcnt comprises six (6) tcchnical dcpartmcnts
and providcs ovcrsight ovcr thrcc (3) statc corporations. 'l'he 'lcchnical Dcpartmcnls arc:
Dircctorate of [,abour; [)ircctoratc ol'Occupational Sal'cty and Ilcallh Scrviccs: Ol]ice ol'thc
Itcgistrar ol'l'rade Unions: I)irectoratc of Labour Migration Managcment; National Productivity
and Compctitivcncss Ccntrc (NI'CC); I)irccloratc o['Labour Markct Rcscarch and Analysis; and
I)cpartmcnt of Post'[raining and Skills Devclopmcnt. 'l'hc statc corporations under the Statc
Departmcnt arc thc National Social Sccurity Fund (NSSIT), National Industrial 'l'raining Authority
(NI'l'A) and National limployment Authority (NIiA).

(a) Background information

'fhc Stalc l)cpartmcnt for l"abour and Skills Dcvclopmcnt was formcd in January 2023 undcr thc
lixeculivc Order No. I of'January 2023 by merging thc State Dcpartmcnt for labour and the Statc

Departmcnt of Post 'l'raining and Skills Dcvclopment prcviously domiciled undcr the Ministry of
l'lducation. nt Cabinct Lcvcl, thc Statc Deparlmcnt lor Labour and Skills l)cvclopmcnt is
rcprcscntcd by the Cabinct Secretary lbr Labour and Social Protcction, who is rcsponsible for thc
gcncral policy and stratcgic dircction ofthc Statc I)cpartmcnt tbr Labour and Skills I)cvclopmcnt.

Vision

A globally compelitivc workfbrcc

Mission
'l'o promotc dcccnt work. skills dcvclopmcnt and sustainablc job crcation

Mandate

l-he mandatc of thc Stalc Dcpartmcnt is dcrived from llxecutivc Order No. 2 of 2023 as follows:

'['hc mandate and functions oIthc Statc I)cpartmcnt are clearly stipulaled in thc I]xecutivc Ordcr
No. 2 of 2023 as follows:

o National Labour and limploymcnt l'olicy Managcment;

o l.,abour and Social Protcction Policy and Programme Implcmcntation;

r Industrial'['raining;

r National I.abour Productivity and Compctitivcncssl

o National IIuman l{csourcc l)lanning and l)cvclopment;

I Child I-abour Policy and Regulations Management;

I Devclop and maintain dalabasc on Iimploymcnt Creation;
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e Workplacelnspcclion:

o Workman's Compensation Policy;

o Promotion of Occupational I Icalth and Sal'cty at Work;

o IndustrialRclationsManagcmcnt;

. National Institutional Framcwork to improvc post training skills;

r Overseeing Skills Devclopmenl among Actors zrrd Establishmcnt of Sector Spccific Skills
Councils;

o l]stablishment and Managcmcnt of lnstitutional l;ramcwork tor Linking industry, Skills
Dcvclopmcnt and l'raining:

o Implcmcntation of thc Industrial Altachmcnt Policy;

. Managcmcnt of Skills and Post 
-l'raining 

Policy;

o Ilarmonization of Skills 'l'raining at all lcvcls of 'l'rainingl

. Managemcnt of National Skills l)cvclopmcnt l;und;

r Implcmentation of thc Nalional Apprcnticcship Policy;

o Maintcnance of National Databasc of Skills:

r Asscssing Industrial 'l'raining, 'l'csting and Occupational Skills and Awarding Ccnificatcs
including Govcmment'l'csl Certificates;

r Migratory Labour and Intemational Jobs Policy;

o Promolc overscas cmploymcnt;

r Coordination of labour migration manag,cmcnt:

o Dcvelop Lcgal and institutional liamcwork lbr labour migration; and

. Promotc coopcration and partncrships on labour migralion

(b) Key Management

Thc Statc Dcpartment for l.abour and Skills l)cvelopmcnt's day-to-day managcment is undcr thc

following key organs:

r GcncralAdministration

. Departmcnt of Labour

. I)ircctoratc olOccupational Safcty and I lcalth Scrviccs (DOSI IS),

o Office of the Rcgistrar of 'l'rade tjnions,

o National I [uman Rcsourcc Planning and l)cvclopmcnt (NHRPD),

r National Productivity Compctitivcncss Ccntrc (NPCC)

r Post'fraining and Skills Dcvclopmcnt and

o National Labour and Iimploymcnt Policy Managcmcnt:
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lndustrial Relations Managcment;

National l,abour Productivity and Compctitivcncss;

(c) Fiduciary Managcment

Ihe key management pcrsonnel who held office during the financial ycar endcd 30th June 2024

and who had direct fiduciary responsibility wcrc:

No. Designation Neme

I Cabinet Secretary I lon. Dr. Alfred N. Mutua EGH

2 Accounting Officer Shadrack M. Mwadime, EBS

3 Sccretary Administration Dr.William K. Kiprono EBS

4 Ag Labour Commissioner Ms. Ilellen Apiyo

5 Director I{RM&D Dr. Owcn Mwaniki

6 Ag. Director NIIRDP Mr. Francis Mitiambo

7 Registrar Trade Unions Ms. Bcatrice Mathcnge

8 Dircctor, NPCC Dr. Nahashon Moitalel

9 I)ircctor, DOSI I Dr. Musa Nyandusi

10. Scc. Post 1'raining & Skills Dev Dr. Wanjiru Kariuki

I l. Ag. Director of Planning Mr. Thomas Musandu

12. I Iead of Accounting Unit CPA Milly Eve Akoth

13. Director Intemal Auditor Dr. Julius Akicho

14. Deputy Chief State Counsel Ms. James Mwenda

15.
l lead Supply Chain

Managcment
Ms. Marie Orinda

16. Senior Chicf I.'inance Offrcer Mr. Njoroge Muthuma

a

a

vl



State Departmcnt for Labour and Skills Deve lopmcnt.
Annual Report ond Financial Slatemenrslor lhe yeu ended 30th June 2024

(d) Fiduciary Oversight Arrangements

a) Ministerial audit committee- oversight and review of all audit reports

b) Public accounts committec ofthe national assembly- rcsponsible for oversight on all

financial aspects

c) Labour and social services committee of the national assembly- oversight on the

progmms and activities of the state departmcnt

(e) Ministry of Labour Hcrdqurrters

P.O. Box 40326-00100

Social Security Housc

Bishops Road, Milimani

NAIROBI, KENTA

Ministry of Labour Contacts

I'elephone : (254) 27 29800

E-mai[: labour o.ke and Ds@labour.po-ke

Website: www.go.ke

(Q Ministry of Labour Bankers

Central Ilank of Kenya

Hailc Selassie Avenue

P.O. Box 60000

City Square 00200

NAIROBI, KENYA

(g) Indepcndent Auditors

Auditor General

Office of the Auditor General

Anniversary Towers, University Way

P.O. Box 30084

GPO 00100

NAIROBI, KENYA
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(h) Principel Lcgal Adviscr
'l'hc Attomcy Ccncral

State Law Officc

Harambee Avcnuc

P.O. Ilox 40112

City Square 00200

NAIROBI, KE,NYA
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3, Ststcme nt of Governance

'['hc Statc Dcpartmenl of Lahour and Skills Dcvclopmcnt is onc olthc two Stalc Dcpartments that
mtrke up thc Ministry of I-abour and Social Protcction. 'l'hc Ministry, likc all othcrs, is hcadcd by
a Cabinet Secrclary, Ilon. Dr. Allied Mutua. Il.G.l I.. 'l'hc Statc l)cpartmcnt has onc Principal
Secretary Shadrack Mwadimc, CBS.

Kcy Managcme nt Committecs cstablished includc:

i. Ministcrial Iluman Rcsourcc Managcmcnt Committcc (MI In RMn C)

ii. Monitoring and Evaluation Committcc

ii i. Anti-Com:ption Committcc

iv. llvaluation Commitlec

v. Acceptance Committcc

vi. Contract Implcmcntalion Commillcc

The Audit Committcc

'l'hc Ministcrial Audit Committec was appointcd in March, 2023 and is operational. 'l'hc

Committcc mcmbcrs havc becn inductcd and traincd on thcir dutics. l'hc comnrittce has six (6)
mcmbcrs out of whom fivc (5) arc indcpcndcnt whilc onc is a rcprcscntativc from thc National
'l'reasury. '['hc Committec is rcquirod to sil at lcast 4 timcs a ycu to dclibcratc on issucs in thc
Ministry.

Risk managcment, compliance and conflict of intercst

'lhe State Department for Labour and Skills Dcvckrpmcnt has dcvcloped a [{isk Management
I"ramcwork to comply with thc'l'rcasury Circular Numbcr No- 3/2019 datcd 23'd l;cbruary,2019
and PIrM Act ol'201 2 Scction 165 ( I ). In addition, thc Intcmal Audit LJnit prcparcs its Risk-bascd
Annual Work Plan at thc bcginning of cvcry l'-inancial Ycar and conccntralcs on carrying out risk
audits in the idenlificd arcas.

Othcr risk management stratcgics havc bccn put in placc systcmatically whcncvcr a risk is
idenlificd. Security risks arc handlcd with thc assistancc of thc National Police Servicc and
contractcd privale sccurity scrvicc providcrs. Cybcr sccurity risks arc countcrcd through thc usc of
antiviruscs. Iircw'alls and othcr mcasurcs. Itisks involving Kcnyan migrant workcrs arc mitigatcd
through attcstation of forcign contracts ol cmploymcnt. '[ clwards this, thc I)irectoratc of l,abour
carrics out attestation of approximatcly 42,000 contracts of cmploymcnt annually without chargc.

Rcport on rccent training and dcvelopmcnt on govcrntncc for those in key lcadcrship

1-hc state dcpartment rcgularly carrics out training fbr stafl'and scnior managcmcnt on govcrnancc
issucs- All scnior managcmcnt stalf havc allcnded rclcvant courscs on govemance sponsorcd by
thc Minislry. including thc Scnior Managcmcnt Coursc and Scnior Lcadcrship Dcvclopmcnt
Programme.
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Public prrticipetion ectivitics

Public paaicipation is carricd out diligcntly as rcquircd undcr thc Constitution and duc to thc
delicate and potcntrally volalilc naturc of labour and cmployment matters. llowcver, exlensivc
public participation has signihcant cost implications oftcn bcyond lhe scope of figures in this
statcmcnt.'l'o allcviatc this, the Statc Dcpartmcnt has collaborated with dcvclopmcnt partncrs to
support public participation activitics. Notable partners in public participation are the Intemational
I-abour Organization (ll,O) and the Intemational Organization for Migration (lOM). I'ublic
pa(icipation, cspccially in dcvclopment ofpolicics and lcgislations has been critical in addressing
thc intcrcsts and conccms of key stakcholdcrs, including thc Social Partncrs (reprcsentativcs of
workers and cmployers).

Compliencc with laws end reguletions among othcrs.

'l-hc slatc dcpartmcnt has complicd with all rclcvant laws and regulations pcrtaining to thc scctor

x
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4. Statemcnt by thc Cabinct Secretary/Chairman Statcment
'l'hc Ministry of l-abour and Social Protcction has thc ovcrall airn ol ltrstcring industrial harmony
in thc country, promoting acccss to.job opportunitics for Kcnyans and enhancing thc proaotivity
and compctitivcncss ol thc worklorcc in thc country. '['hc Statc Dcpartmcnt in this Ministry has

continued to pursuc thcsc goals through strengthcning ol' industrial rclations, promotion of
occupational safety and health standards at workplaccs, rcgulation ol' tradc unions, labour
migration managemcnt, productivity managcmcnt, labour markct rcsearch and analysis and post
training and skills dcvclopmcnt. Implcmcntation ol'policics, projccts and programmcs in thcsc
thcmatic arcas is gcarcd towards contributing to thc national goal oIcrcating a globally compctitivc
and adaptive human resourcc base capable ol'nrccting thc dcmands of'a rapidly industrializing
cconomy.

Achievemcnt of the Govemmcnl's llottom-up llconomic 'l'ransformation Agcnda (Bl')'l'A) is a

focus ol'the Ministry cspccially in thc arcas ol skills dcvclopmcnt lbr thc Affordablc Ilousing
programmc, cxpanding social sccurity and strcamlining Iabour migration to improvc acccss to jobs
in forcign labour markcts and cmpowcr Kcnyan migrant workcrs. 'l'hc Ministry has madc
significant stridcs in thcsc arcas through skills dcvclopmcnt initiativcs cspccially for workcrs in
thc building and construction scctor. 'l'hc Ministry also unlockcd thc impassc in implcrncntation
ol'thc National Social Security t.'und (NSSI;) Act, 20 I 3 in ordcr to addrcss bottlcnccks which wcrc
affecting implcmcntation of kcy initiativcs aimcd at cxpanding social sccurity covcragc and
improving bcncfits to Kcnyans.

-l-hc Minislry takcs cognizancc ol'thc imponant rolc labour migration plays in the country's
dcvelopment. 'l'hc Iabour migration and dcvclopmcnt ncxus can bc witncsscd through thc incrcascd
rcmitlanccs inflow into thc country, whcrc IJSD 4.19I]iltion (Kshs.628.49 l]illion) was rcmitted
in 2023 comparcd to IJSD 2.55 I rcmittcd in 201 9 as rcportcd by thc Ccntral llank ol- Kcnya (CIIK).
Additional bcncfits of this dcvelopmental phcnomcnon includc skills and tcchnology transfcr and
thc allcviation ol'thc uncmployment challengc in thc country.

In recognition of thc abovc, thc Ministry of Labour and Social Protcction dcvclopcd thc Global
Labour Market Stratcgy which is a high-lcvcl multi-scctoral blueprint aimcd at providing an
integrated framcwork for coordination and inrplcmcntation ol'labour migration activitics and
programmcs in thc country. Under this Stratcgy, thc Ministry is spcarhcading proSrammes to
incrcase aoccss to dccent and productivc johs lbr Kcnyan workcrs. cspccially in thc skillcd and
professional cadrcs. Othcr kcy milcstoncs rcalizcd undcr thc Global [.abour Markct Stratcgy
includc: incrcasing thc numbcr of IlilatcraI Labour Agrccmcnts (I]l.As): slrcngthcning thc policy
and lcgal liameworks lor labour rnigration; cnhancing thc rcgulation of Privatc I')mplol mcnt
Agcncicsq improving clliciency in thc labour nrigration proccssl and cnhancing Govcrnmcnt-to-
Govemmcnt cngagcnrents 1o sccurc opportunitics lbr Kcnyan workcrs.

Industrial harmony is a requisilc condition lbr a vibrant labour markcl. Industrial disputcs and
sloppagcs in work causc significant challcngcs in thc labour markcl in tcrms o['loss ofman-hours,
loss ofproductivity and weakcning olsocial dialoguc.'lil addrcss this. thc Ministry ol'l,abour and
Social Protcction conlinucs to strengthen institutions of social dialoguc and providc a suitablc
cnvironmcnt for loslcring produclivc cngagcmcnts bclwecn thc triparlitc partncrs namcly thc
Govcmment, workers' rcprescntativcs and cmploycrs. ln particular, thc Ministry has pu1 in placc
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institutional mcchanisms to addrcss thc incrcasing cascs of industrial action in thc public scctor,
notably thc cducation, hcalth and transporl (aviation) sectors. 'l'hc Ministry has also continucd to
strengthcn kcy inslitutions of social dialoguc such as thc National Labour Iloard and thc Wagcs
Councils. 'l'hcsc institutions play a critical rolc by llcilitating dialoguc for policy discussion turd
amicable rcsolution oldisputcs.

In its 2023 Intcrnational I-abour Clonf'crcncc, thc Intemational Labour Organization (lLO) dcclarcd
Occupational Sal'ety and Ilcalth (OSll) as onc ol'thc lrundamcntal Principcs and Rights at Work.
In rccognition ol this and in llnhcrancc ol its mandale, thc Ministry of l,abour and Social
Protection has cmbarked on thc proccss of rcvicwing its OS I I policy and lcgal liameworks to align
to this ncw declaration. Notablc amongst this is thc rcvicw ollhc National Policy on Occupational
Sal'cty and calth and devclopmcnl o[thc Workcrs Injury Compcnsation l:und I]i11,2024 and thc
Occupational Safcty and Ilcalth l)ractitioncrs llill. 2024. Iull cstablishmcnt ol'thc National
Occupational Safcty and Ilcalth (OSII) lnstitulc is also ongoing to providc an instilutional
mcchanism lor capacity building in OSII.

Labour markct information plays a critical rolc in informing key actors in ordcr for thcm to makc
informcd dccisions onjobs and kev aspccts ofthc labour markct. l'hc Statc Dcpartmcnt lbr Labour
and Skills l)cvclopmcnt achicvcd kcy milestoncs in this through rcvamping ofthe Kcnya l.abour
Markct Inlormation Systcm (KLMIS) and dcvclopmcnt o1'thc Kcnya Standards lor lndustrial
Classification (KESIC) and Kcnya Standard Classillcation of Occupalions (KIISCO). 'l'hc lwo
slandards arc aligncd lo thc Iatcsl intcmational classil-rcation slandards.

Productivity managcmcnl plays a critical rolc in cnhancing labour productivity and improving a
country's overall compctitivcness. '['hc Statc l)cpartment for Labour and Skills Dcvclopmcnt.
through the National Productivity and Compctitivcncss Ccntrc (NPCC), has continucd to improvc
productivity managcment in the country through productivity mcasurcmcnt, improvemcnl and
mainstrcaming prog,rammcs. 'l'hcsc programmcs havc largclcd kcy scctors ol' thc economy as

identificd in thc Kcnya Vision 2030 and thc Bottom-up I iconomic 'l-ransformation Agcnda
(Bli'lA). l'ixpansion of productivity programmcs in thc public scctor is also bcing carricd oul to
improvc scrvicc delivcry. 'l'hc Statc l)cpartmcnt is also undenaking major reforms in the area of
productivity managcmcnt through dcvclopmcnt ofthc National Productivity and Compctitivcncss
Council llill, 2O24 and rcvicw ol thc Scssional Papcr No. 3 of 201 3 on thc National Productivity
Policy.

Skills dcvelopmcnt has lranslbrmcd signilicantly in the modcrn world.'fhc ncw world of work has
resultcd in ncw and cmerging skills whilc ths dcmands of workplaccs requirc constant skilling,
rcskilling, upskilling and multi-skilling. 'l'hc Statc l)epartmcnl lor I-abour and Skills Devclopmcnt
has rcspondcd to this by continuously utilizing labour markct fccdback to dcvclop training
programmcs which arc rcsponsivc to thc dcmands of a modem labour markct. l'hc State
I)epartment has implcmented scvcral training programmes in thc digital cconomy to prcparc
labour markct entrants and improve thc digital skills of'cxisling workers. 'l'his is couplcd with kcy
policy rclbrms in skills dcvelopmcnt to addrcss cxisting gaps. 'l hcsc policy rclbrms includc
dcvclopmcnt ol thc National Skills l)cvclopmcnt Policy and National Carccr Guidancc l,olicy,
National l)olicy tu [.inking Industry to Ilducation.'l'raining and Rescarch and National Strategy
lbr Skills Developmcnt lor Labour Migration.
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'l-he milcslones highlightcd bcforc havc had considcrable impact on the Kenyan labour market.
IIowevcr, numerous challengcs continue to affcct thc labour and employmcnt sector in the country
and which have an impact on thc Ministry's capacity to dclivcr on i1s mandatc. 'l'hcse challcngcs
include: inadequate capacity for Altemativc Disputo Rcsolution mcchanism; inadequatc capacity
of the institutions of Social Dialoguc; limitcd capacity for Labour Inspecloratc scrviccs; gaps in
the national labour lawsi inadcqualc awerencss and mechanisms for labour productivity
asscssmenti lack of an intcgratcd information syslcm on Occupational Safcly and I'lcalth;
inadcquatc Legislation on Occupationat Ilcalth and Safcty; wcak framcwork lbr stakeholdcr
collaboration on Labour Markct Information; uncoordinatcd L,abour Migration Managcmcnt;
Skills mismatch mainly duc to wcak linkagcs bctwccn industry and training and rcsearch
institulions in Kenya; lack of an intcgrated legal fianrcwork to guide coordination of skills
dcvelopment; inadcqua(c skills for cmcrging and ncw occupations; and lack ol accurate, timcly
and reliablc date data on availablc skills.

'l'he Ministry has pu1 in placc strategics 1o mitigatc thcsc challcnges and to cnhancc its capacity to
dcliver on its mandatc. 'l'hc support o[stakeholdcrs and partncrs in this sector is critical duc to thc
multi-dimcnsional nature of labour and cmploymcnt. It is in rccognition of this that the top
manag,ement of thc Ministry, led by thc Officc of thc Cabinct Sccrctary, has bccn al thc lbrefront
of cngaging with key stakcholdcrs such as thc social partncrs and dcvelopmcnt partncrs in
addressing challcngcs and cmerging issucs. My officc rcmains commitled Io thosc cngagcmcnts
and to cnsuring that sufficicnt support is accordcd to all programmcs bcing implcmentcd.

I Ion. rAl Mutua Fj,GII
ryCab ccrcte

Ministry of Labour and Social Protection
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5. Statcment by thc Principal Sccrctary / Accounting OIIiccr

l. 'l'hc Statc Dcpartmcnt's Iludgct pcrformancc against Approvcd llstimatcs for l:Y 2023124
bascd on cconomic classification arc as pcr thc dcmonstrated Pic chart.

Manpower
Development,
Employment and
Productivity
Management
60%

Promotion gt the
8e5t Labour Practice
2A$(

General
Admlnlst.atlon
Plannint and
Support Serviceg
t2%

Thc Budgct performancc by programmes is dcmonstrated on the table bclow;
Ilud ct Pcrformance P mmc

2. Key Achicvements By The State Department In The 2023124 Financial Year

Workplacc Safcty and llealth

'I'he State l)cpartment, through thc Dircctoratc of Occupational Safety and I lcalth Serviccs
(DOSIIS) carricd out 22, 248 examinations of hazardous industrial plant and equipmcnt
against an annual targct of 19,000 during thc 2023/24 lrinancial Year. In addition, thc State
Dcpartmcnt canicd out 193,282 medical cxerminations of workcrs in hazardous occupations in
various workplaces to safeguard thcir hcalth againsl an annual target of 125,000 and Investigated
45 out of92 fatal accidcnts rcported during thc pcriod under rcvicw.

KShs KShs

I ,600,855, 149 1,132.970,264

3,37 I ,109,28 r 2,t22,199,i1

694,066,972 690,437,688

Promotion ofthc Ilest l-abour Practicc

Manpowcr Dcvclopmcnt, Iimploymcnt and Productivity
Managemcnt

Ccncral Administration Planning and Support Scrviccs

5,666,031,402 3,94s.632.721
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A total of 12, 167 workcrs in 447 workplaccs wcrc traincd on Occupational Safety and llealth
against an annual targcl of 8,000 workcrs in 300 work places as part ol initiativcs lowards
cnhancing C)ccupational Safcty and I lealth in MSMI:. Agriculturc, I lousing and I lcalth Scctors.
Undcr thc samc initiativc. -l'hc 

Slatc l)cparlmcnt lurlhcr traincd 222 trainccs from Small, Mcdium
Iintcrprisc on OSII undcr the same initiativc during thc pcriod undcr rcvicw.

l,abour and F)mploycr Relations

All 9,587 rcported labour disputcs rcportcd within thc l;inancial Ycar wcrc proccsscd and total
ol- 787 distress calls from migrant workcrs in thc tJAlr. Qatar, and Saudi-Arabia wcrc scttlcd
during thc rcvicw pcriod. In addition, 14,007 labour inspcctions wcrc carricd out to asscss
compliancc with lcgal and statutory provisions on wagcs. tcrms and conditions ol'employment
against an annual target of 10,300. Nine (9) mcetings with social partncrs (CO'l'tJ and IrKE) to
dccpcn social dialoguc and rcsolvc outslanding disputcs.

'l'hc State l)cpartmcnt also undcrtook capacity building initiativcs through training of thrcc
hundred and fifty six (356) social partncrs in the arcas of disability nrainstreanring in the world
of work, labour inspcction and social dialoguc. Thirty - four (34) Labour lnspcctors wcrc
traincd on thc Basic Labour Market in-pcrson Coursc at thc nftican llcgional Labour
Administration Clcnlre (AItl.AC) in I lararc, Zimbabwc whilc thirty (30) ofliocrs liom Mombasa.
Nyeri and Kcricho counlics wcrc lraincd on child labour issucs in collaboration with ILO All in
hands projcct. Onc (l ) ol'llocr was traincd on Labour Market Inlbrmation from whilc anothcr
[,abour Officcr was traincd on I'imploymcnt Policy at lhc Intcrnalional Labour Organization
Intcrnalional l'raining Centre (ll.O-l'l C).

A total of l9J l0 forcign contracts of cmploymcnt wcrc attcslcd within thc rcquircd t\.!'o days to
facilitate migrant workcrs to access cmploymcnt opporlunitics abroad.'l'hc Slatc I)cpartmcnt also
prcparcd thc initial drafl ollhc rcviscd Industrial Rclations Charter and submitlcd six (6) rcpo(s
to thc Intcmational Labour Organization (ll.O) in compliancc with thc rclcvant ILO Convcntions
which Kcnya has ratit'icd. l;urthcr, thc Annual Rcport on implcmcntation of thc Country Dccent
Work Programmc (DWCI') 2021-2024 was prcpared and submiltcd to the Intcmalional l.abour
Organiz-rtion (Il,O) as rcquircd.

'l'ou,ards combating child labour, thc State l)cpaflmcnt commcnccd a rcview of Scssional Paper
No.l of 2015 on Elimination of Child Labour through lormation ol'a'l'cchnical Committcc and
prcparation of an initial draft. Validation of thc draft National Action Plan on Child Labour
2024-2030 was also carricd ou1 in February, 2024. 'I'rvclvc ( l2) Child Labour Committccs wcrc
cithcr cstablishcd or rcvivcd in llusia, Kcricho, Kisii, Meru. 'l'urkana. Muranga, linrbu, 'l'haraka

Nithi, Isiolo. Nycri and Mombasa countics. A total ol'sixty-four (64) l,abour Inspcctoratc Staff
werc traincd on child labour and child trafficking issucs during workshops hcld in July and
Octobcr,2023 rvith thc assistancc olthc ILO's ACClil,-Aliica projoct rospcctivcly.

Labour Migration Managcmcnt

'l'hc Statc Dcpartmcnt for l,abour and Skills [)cvclopnrcnt dcvclopcd thc (]ltrbal [,abour Markct
Strategy which is a high-lcvcl multi-scctoral blucprint aimcd at providing an intcgratcd l'ramcwork
I'or coordination and implcmcntation of labour migration activilics and programmcs in the country.



Statc Dcpanrncnt Ibr Labour and Skills [)cvclopmcnt.
Annuol Report ond l'inancial Stotemenls for the year ended 30lh June 2024

['hc lbllowing arc thc milcstoncs achicvcd in irnplcmcntation of'thc Global Labour Market
Stratcgy:

On cstahlishmcnt of Working Structurcs for thc Glohal Labour Market Stratcgy (t;LMS).
thc Statc I)cpartmcnt launchcd thc National Stecring Committcc and thc Tcchnical
Coordinating Committce on implemcnlation ol'thc CI-MS in Novcmbcr. 2023. 'l'hc committcc
mcmbcrs arc drawn l-rom various MI)As which play a kcy rolc in labour migration rnanagcment
in the country. In addition. a'Icn- Country lmplcmentation Plan w'as dcvclopcd to l-ast-lrack
implcmcntation ol thc Stratcgy. l'hc lcn countrics targctcd arc: thc Kingdom of Saudi Arabia,
Fedcral llcpublic of (Jcrmany, Unitcd Arab Flmiratcs (UAE), Statc of Qatar, Sultanatc of
Oman, Kingdom of Bahrain, Statc of Kuwait, South Korea,, Canada and thc Unitcd
Kingdom.

On strcngthcning thc policy, Icgal and institutional framcworks on labour migration, thc
S1a1c Dcpa(ment achicvcd Cabinct approval of the National Policy on Labour Migration on
8th of August, 2023. 'l'hc [)olicy was thcrcalicr [orwardcd to thc National Assembly and allocatcd
Sessional l)aper No. 5 o12023. It was prcscntcd lo thc joint committccs on Labour and Diaspora
Allairs and Migrant Workcrs in Novcmbcr,2023 lbr its adoption. 'l'hc Statc Dcpartmcnt lurthcr
dcvclopcd a draft National Stratcgy for Skills l)cvclopmcnt for l,abour Migration in ordcr to
build capacity lbr improvcd coordination ol' skills dcvclopmcnl for labour migration.

'l hc Statc Dcparlmcnl linalizcd thc l,abour Migration lVlanagcmcnt llill,2024 which undcrwcnt
public participation in Scptcmbcr. 2023 whcrc commcnls rcccivcd wcrc rcvicwcd and
incorporatcd. 'l'hc llill was forwardcd to thc Olllcc of Attorncy Gcncral lor incorporation ol
conlmcnts and lcgal dralting. Opcrationalization of thc Directoratc on l,abour Migration
Managemcnt was also carricd out as providcd lbr in the I'lxcculivc Ordcr No. 2 of 2023 and thc
approvcd cstablishmcnt by thc I'ublic Scrvicc Commission (PSC).

On dcvclopmcnt, ncgotiation and signing of Bilateral Labour Agrcements (IlLAs) and
Mcmorandums of Undcrstanding (MOUs), thc (iovcmment through thc Statc Dcpartmcnl lbr
[.abour and Skills l)cvelopmcnt prcparcd scvcn (7) draft lllAs which arc bcing ncgotiatcd with
counlrics ol' dcstination namcly (icrmany, Oman, Bahrain. Tanzania, Austria. Canada
(Provinccs of Nova Scotia and Ncw llrunswick), and Scrbia. l"u(hcr, fourtecn ( 14) othcr lll.As
wcre devclopcd and scnt to countrics ol dcstination during the 2023124 l:inancial Ycar. 'l'hc

countrics arc Kuwait. United Kingdom (lbr all catcgorics olu,orkers), Jordan. Poland, Ircland
(1or Nursing and Midwilcry Worklbrcc), Egypt, Kazakhstan, Rwanda. l)thiopia, Malta. Saudi
Arabia (all olhcr catcgorics). Isracl, Victnam, and Russia.

'['hc State I)cpartmcnt lor I.abour and Skills l)ovclopmcnt launchcd thc National Skills Invcntory
aimcd at mapping thc availablc stock olskills in thc country and support skills matching. As al thc
cnd ofthc 20?3/24 Financial Year, a lotal ol35,476job scckcrs had becn profiled in thc NUAIMS
lbr thc Skills Invcntory. "l hc State l)cpartment has furthcr operationalized thc multi-agcncy Onc-
Stop Shop for Labour Migration on thc 7th lfloor of Block 'C'. Social Sccurity I louse in Nairobi.
'I hc Onc-Stop-Shop providcs labour migralion scrviccs in a ccntralizcd placc and casc prc-
departurc proccsscs lbr outbound Migrant Workers. It conslitutcs ofliccrs from various
(lovcrnment agcncies namcly: State l)cpartmcnt lbr l)iaspora A{'lairs, Ministry of I lcalth,
I)ircctoralc oI Criminal Invcstigations (DCI), I)ircctoratc of lmmigration Services, National

x1'l



Statc Departmcnt lor l,abour and Skills I)cvclopmcnt.
Annual Report and Financial Slatements Ior llre yeor ended 30lh June 2024

lndustrial 'l'raining Authority (NI l'A). National l.imploymcnt Authority (NI')A). Kcn1,a Airpons
Authority (KAA), Nursing Council ol'Kcnya and thc I)irccloratc ol'l.abour Markct l{cscarch and
Analysis. 'l'hc ol'ficcrs olTcr onc-stop (non-rcl'cnal) scn'iccs tu l'acilitatc migration ol'Kcnyan
migrant Workcrs.

'l'hc Statc l)cpartmcnt lbr Labour and Skills Dcvclopmcnt. u,ith support liorn thc Kcnva Airports
Authority (KAA), has opcrationalizcd thc Labour Migration Desk at thc ,Iomo Kcnyatta
Intcrnational Airport (JKIA) sincc January. 2024. 't'hc purposc ol' thc [)csk is to cnsurc
compliancc with Labour Migration Proccdurcs by migrant rvorkcrs belorc cxiting thc country and
upon rclum. 'l'his is cxpcctcd 1o curb irrcgular nrigration. uncthical rccruitmcnt and human
traflicking and is in linc with Govemmcnt's goal of rcalizing sal'c. ordcrly and rcgular labour
migration. n total ol'6,-138 outbound migrant workers had bcen clcarcd at the l,abour
Migration l)csk as at Junc, 2024.

'l'hc (iovcmmcnt has cmbarkcd on various stratcgics to sccurc dcccnt cmploymcnt opportunitics
in a numbcr ofcountrics targcting thc scclors of I Icalth, Agriculturc, Construction. I Iospitality and
l)onrcstic Work, among othcrs. ln thc 2023/24 I.'inancial Ycar, thc Statc l)cpartrncnt placcd
183,177 Kcnyan Migrant Workcrs in iobs abroad. 'l'hc Statc l)cpartmcnl, in collaboration with
othcr rclcvant (]ovcnrmcnt Ml)As also sccurcd job ordcrs lbr Kcnyan workcrs as lbllows: opcn
rccruitmcnt ol'llcalthcarc l'rofcssionals particularly Nurscs with thc Unitcd Kingdom, (307
nurscs wcrc placcd in cmploymcnt during thc rcvicw pcriod)l 1,500 job ordcrs sr:curcd on
Rccruitmcnt o('Agricultural Soasonal Workcrs in thc Unitcd Kingdom; 2,500 job ordcrs lion.r
thc Kingdom of Saudi Arabia on rccruilmcnt olNurscs: and 200 job ordcrs fiom thc Kingdom
of Saudi Arabia on rccruilmcnt of Nurscs.

-l'hc 
Statc l)cpartrncnt lbr Labour and Skills Dcvcloprncnt is in thc prcccss ol'cstablishing a

contributory Kenya Migrant Workers Welfarc Fund. -fhc main objective of thc l'und is to
providc protcction, welfarc and assistancc to Kenyan migrant u'orkcrs during n.rigration. stay
in dcstination country and upon rcturn.

On rcgulation of 'I'rude Unions' opcrations, thc Statc Dcpartmcnt, through thc Ol'ficc of thc
Rcgistrar of 'l radc tJnions inspcctcd 379 books of account and rccords against a targct ol- 450
thus achicving; and cnsurc'd compliancc of 63'I'radc Unions in filing ofannual rcturns by thc
statutory datc.

In thc arca of l,abour Markct llcscarch and Analysis, thc Statc l)cpartmcnt digitalizcd thc
Kenya Standards for lndustrial Classification (Kl:,SlC), intcgratcd thc Kcnya Standards for
Industrial Classification (KESIC) Into the KLMIS, dcvelopcd thc Kcnya Standards for
lndustrial Classification (KESIC) training manuals and traincd Ministry staff on KESIC
and KESCO documcnts. 'l'hc Statc l)cpartment lirrthcr produccd quartcrly Labour Markct
lndicators on cmployablc skills in kcy scctors during thc rcvicw pcriod.

On productivity managcnrcnt, thc State l)cpartmcnt, through thc National l)roductivity and
Compclitivcncss Ccntrc (Nl'CC). lacilitatcd productivity mcasurcmcnt programs in {25 MDAs
out of 483 targetcd during thc pcriod undcr rcvicu,, In addition, thc Statc [)cpartment traincd
500 workcrs in thc Manufacturing scctor on productivity mainstrcaming and dcvclopcd and
published a productivity statistics rcport on productivity indices in 20 cconomic sectors. 'l'hc
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Statc l)cpartmcnt Iurthcr cstablishcd and operationalizcd the Productivity Mainslrcarning
Committcc. traincd Productivity Champions in thc State Dcpartmcnt: and crcatcd awarcncss /
sensilizalion on l)roductivity Mainstrcarning for all Staff.

Undcr thc Post-training and Skills Dcvelopmcnt programme, lhc Statc l)cparlmcnt partncrcd
with thc State l)cpartmcnt lor IC'l'& l)igital liconomy (undcr thc Ajira l)igital Programmc) to
implemcnt thc National Onlinc Work Readincss Skills end Mcntorship Programme. -l'hc

programmc aims to cquip youths (18-35 yrs) with rcquisile knowlcdgc. skills and attitudc for
digital /onlinc work. 'l.hc first cohon of youths (3,072) wcrc traincd in OctobcrA.lovember 2023,
Sccond cohort (300) traincd liom 4rl' -8th I)cccmbcr. 2023. thc third cohort (4,5 l5) traincd bctwcen
.lan/ March of 2024 whi lc thc fburth cohort ( I . 301 ) trainccl bctwecn I 7th -2 I st 

J unc.2024. In total
9.188 youlhs havc bccn traincd.

'lirwards dcvclopmcnl of a National llascd Lcarning Policy, thc Statc Deparlnrcnt prcpared a
oonccpt notc Lowards dcvcloping thc National Work Ilascd I-carning Policy, prcparcd thc draft
National Work llascd [,caming I'olicy carricd out slakcholdcr engagcmcnt and validation both
physical and onlinc and submittcd thc atlcndant Cabinet Memo lbr approval.

I)uring thc rcvicw pcriod, thc Statc l)cpartmcnt continucd with implcmcntation of two projecls
nauncly: Conslruction of National Occupational Safety and llcalth Institute (I'hase l); and
Construction of Mcru County Labour Olfices. As at thc cnd of thc 2023124 l.'inancial Year thc
OSll lnstitutc utiliz.cd Kshs 132.61 Million.'l'hc lbllowing u'orks w'crc carricd out in thc financial
ycar 2023121: Procurcmcnl ol slandby gcnsralor 250kva, approximatcly llm. 2 - Incincrator
25kg/hr approximatcly 26.5m; []oilcr. calorificr and associatcd works, approximately 33m;
rclirbishmcnt rvorks lbr saf-cty housc ablution approximatcly l2m: ongoing completion works for
OSI I institutc olTicc complcx approximatcly 47m.

In thc 2023/24 IjY, thc Mcru County l,abour Officcs was allocatcd Kshs l0 million to cornplctc
the pcnding works. In addition. the allocalion was also clcar pcnding bill canicd lorward from I;Y
2022123. As a1 the cnd ol'thc financial ycar. the projccl utilizcd Kshs 8.87 Million. Works
undcrtakcn includc renovation ol I'r floor oflhe building and clearing thc pcnding bills.

'l'hc Statc l)epartmcnt lirr l,abour and Skills Dcvclopment achicved sevcral milcstones during thc
2023124 Financial Ycar towards policy, lcgal and rcgulatory rcforms. 'l'hc National I'olicy on
Labour Migration was approvcd by thc Cabinct on 8rl' ol'August, 2023. forwardcd to thc
Nalional Asscmbly for consideration as Scssional Papcr No. 5 ol 2023. '['wo othcr policics, namcly
thc National Skills l)cvclopmcnt I'olicy and National Carcer Guidancc Policy wcrc approved
by thc Cahincl on l3'l' Dcccnrber, 2023. 'l'hc National Policy on Linking Industry to Education,
'fraining and Rcscarch was furthcr approvcd by thc Cabinct on 7tl' March 2024.

'l hc National Workplacc Policy on I IIV & AIDS was submittcd to key stakeholdcrs and social
partncrs lbr approval whilc thc draft National Wagcs and Rcmuncration Policy was prcparcd
and circulatcd to stakcholdcrs. Commcnts from stakcholdcrs arc bcing incorporatcd in thc drall
bcforc it is signcd and submittcd 1o lhc Cabinct lbr approval. 'l'he draft National I'olicy on Work-
based l,carning was dcvclopcd and was awaiting stakcholdcr validation whilc thc National
Stratcgy for Skills Dcvclopmcnt for Labour Migration was finalizcd in rcadincss tbr
submission to thc Cabinct lbr approval.
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'l'hc rcviscd Labour Migration Managcmcnl lrill,2024 which had bccn subjcctcd to stakeholdcr
participation was lbrwardcd to thc Olficc ol'thc Attorncy Gcncral lcrr lcgal dralling and guidancc.
'l'wo othcr bills were finalizcd and submittcd to thc Olllcc ol'thc nttomcy Gcncral.'['hesc arc thc
National Skills Dcvelopmcnt llill, 2024 anrJ thc National Productivity and Compctitivencss
Council Bill, 202,1. 'l ho Workers Injury Compcnsation l'und 11i11, 2024 underwcnt public
participation and was duc for submission to thc Olllcc ofthc Attorncy Gcncral lor lcgal drafting.
Drafting ol thc Occupational Safety and llcalth Practitioners Bill, 2024 (Proposcd) also
commenced during thc rcview pcriod. 'l'hc Workcrs lnjury Compcnsation I"und

3. Emerging Issues Related To Thc State Dcpartmcnt For Labour And Skills
Developmcnt

'l'hc kcy cmerging issucs in thc Statc I)cpartmcnt's opcralional cnvironmcnt arc: inadcquatc
capacity for Altcmativc I)ispute Resolution mcchanism: inadcquatc capacity ol'thc institutions of
Social Dialoguc; limited capacity for l,abour lnspcctoratc scrviccs; gaps in thc national labour
laws; inadcquate awarcncss and mechanisms lbr labour productivity assessmcnq lack ol an

intcgratcd information systcm on Occupational Sal'cly and Ilealth; inadcquatc Legislation on
Occupational I lcalth and Safcty; wcak liamcwork ltrr stakcholdcr collaboration on I-abour Markct
Information; uncoordinatcd l,abour Migration Managcmcnt; Skills misrnatch mainly duc 1o rvcak
linkagcs bctwccn industry and training and rcscarch institutions in Kcnya; lack of an intcgratcd
lcgal lramework to guidc coordination ol'skills dcvclopmcnt; inadcquatc skills for cmcrging and

ncw occupations; and lack ofaccuratc, timcly and rcliablc datc data on available skills.

4. Implementation Challengcs And Rccommcnded Way Forward

a. Low Human llcsourcc Capacity '['ho Statc l)epartmcnl is opcrating with a stall'capacity
of 51.5% of lhc stafl' cstablishmcnt. Icss than thc optimal levcl o['55%.

b. Aging Workforcc - Aging workforco has advcrscly afl'cctcd succcssion managcmcnt in thc
Ministry wherc 34.4o/o of the stall is in thc agc-bracket ol'51-60 ycars.

c. Inadcquatc AIE allocation to Ficld ()lficcs - Inadcquatc funding allecting thc Statc
Departmcnt opcrations espccially in the licld scrviccs opcrating with a quarterly allocation
of bctwccn Kshs. 45.000 - 90.000.

d. Inadcquatc Transport - 'l'hc Statc l)cpartmcnt has a flcct of 7l vehicles both at thc
hcadquartcrs and ficld ol'ficcrs out ofwhich,43 are scrviccablc whilc 28 arc groundcd and
carmarked fbr disposal.'l'hc I'ew availablc vchiclcs arc old; ovcr stretched and rcquirc high
maintenancc cosl.

Low Financial Rcsource Capacity AlI'ccting purchasc of motor vchiclcs. working tools
and cquipmcnt cspccially lor l'icld ofilccs thus hindcring cffcctivc implcmcntalion of Statc
Dcpartmcnt's mandatc

c
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f. Wcak Institutions of Social Dialoguc - National Labour Iloard and Wages Councils ['acc
various challcngcs limiting thcir capacity to fostcr industrial pcacc and harmony in tho
counlry.

g. Gaps in thc Kcnya Labour laws - 'l hc cmcrging working conditions such as working
from homc, flexi hours, unpaid lcavc. thc gig cconomy and othcr ncw forms ofemployment
rclationships arc not provided lor in the current labour laws.

h. Inadequate framework for labour migration managcmcnt - inadcquate coordination of
labour migration; wcak rcgulation ol rccruitmcnt agencics; violation ol the lundamcntal
rights of migrant workcrs; Iack ofaccuratc. up{o-datc and rcliablc data and inlbrmation on
labour migration; wcak coopcration and partncrships bctwccn countrics and rcgions in
intemational labour migration managcmcnt; inadequate capacity ol'labour atlachi offices;
poor monitoring of implemcntation of lll.MAs and lack of eflective mcchanisms for rcturn
and rc-inlegration ol migrant workcrs.

5. Way lrorward

I'lnhancc IIuman Ilcsourcc Capacity: dcvclop a stratcgic rccruilmcnt plan to gradually incrcasc
staff numbcrs to at lcast 55% ofthc eslablishmcnt. ["ocus on altracling qualified candidates through
targctcd rccruitmcnt campaigns and partncrships with cducational institutions.

'l'raining and l)cvclopmcnl: Invcst in conlinuous profcssional dcvclopmcnl and training programs
to upskill thc cxisting worklbrcc and prcpare thcm for succession rolcs.

Address Aging Work{brce and Succcssion Managcmcnt: lmplemcnt a comprchensive Succcssion
Planning Stratcgy to addrcss the aging worklorcc. ldentify critical rolcs and develop a talcnt
pipclinc by mcntoring and training younger cnrployccs.

Rctircmcnt Planning: Introducc phascd rctircmcnt options to managc thc transition of aging
cnrployces and rctain thcir cxpertise whilc intcgrating new talent.

lncrcase Funding Allocation: Advocalc lirr increased AIIi (Authority to Incur lixpenditurc)
allocation to field ofl'iccs. l)rcscnt data dcmonstrating how inadcqualc funding impacts opcrations
and proposc a phased incrcasc to mcct operational nccds.

Altemative l"unding Sourccs: Ilxplorc altcrnativc funding mcchanisms, such as partncrships with
privatc sector organizations or donor funding. to supplement govcmment allocations.

Upgradc 1'ransport l:lcct: I)cvclop a long-tcrm llcct management plan to rcplacc outdatcd vchicles
wilh morc cfficicnt oncs. Consider lcasing oplions or public-private partncrships to managc thc
cost ol'vchicle acquisition and maintcnancc. In addition, establish a rcgular maintenance schcdulc
lor serviceablc vchicles to cxtend thcir lilcspan and reduce downtimc.

lmprove lrinancial Rcsourcc Managcment: through Resource Optimiz,ation by conducting a
financial audit to idcntily arcas of incfllcicncy and rcallocatc rcsourccs to critical areas. Prioritize
spcnding on csscntial tools and equipmcnt that dircctly impact operational cffcctiveness.
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I"inancial Planning: Dcvclop a multi-ycar financial plan which includcs provisions lor capital
investmcnts in vehicles, tools, and cquipment.

Strcngthcn Institutions of Social Dialogue: through capacity building by providing training and
rcsources to the National Labour lloard and Wagcs Councils to cnhance thcir ability 1o address
industrial disputes and fostcr harmony.

Stakcholder lingagcmcnt: l:acilitatc rcgular dialogucs bctwccn stakcholdcrs. including cnrploycrs,
employccs, and govemmcnt rcprcscntativcs, to addrcss cmcrging industrial rclations issucs.

Update l-abour Laws: lnitiate a rcvicw of currcnt labour laws to incorporatc provisions for ncw
working conditions such as rcmotc work, flcxiblc hours. and gig cconomy arrangcmcnts.

lmprovc Labour Migration Managcment: Strcngthcn thc rcgulatory framcwork for labour
migration by enhancing coordination among rccruitmcnt agcncics and ensuring compliancc with
intcmational labour standards.

Data Management: Invcst in dcvcloping a centralizcd databasc for labour nrigration lo improvc
data accuracy and facilitate bcttcr dccision-making.

Intcmational Coopcration: I"ostcr partnerships with othcr countries to improvc labour migration
management and addrcss issucs rclatcd to migrant workcr righls.

Addrcss Skills Mismatch: Strcngthcn collaborations bclwccn induslry and training institutions to
cnsurc that curricula arc aligned with cuncnt industry nccds. llstablish intcrnship and
apprenticeship programs to bridgc thc gap bctwecn cducalion and employmcnt.

Shadrack M. Mwadime, EIIS
Principal Secretary / Accounting Ofliccr
Statc Dcprrtment for Labour and Skills Development
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6. Statement of Performancc Against Predetermincd Objcctives for thc FY2023124

Stratcgic Objectivc Outcomc Outcome
Indicator

Targct
for

2023t24

Performance for
2023D4

'l'o promolc harmonious
industrial relations, social
dialoguc and fair labour
practices

Incrcascd
harmony
bctwccn
workers and
employers

% of rcported
disputcs
rcsolvcd

r00 Proccsscd all 9,587
reported I-abour
disputes reported
within thc I.'Y
(r00%)

2 'l'o promote occupational
safety and health at
workplace

Safc and
I lealthy
workplacc

%o of
occupational
accidents and
diseascs
compcnsated

100 lnvestigated 45 out
of 92 fatal
occupational
accidcnts repo(cd
(48%\

l 'fo strcngthcn
coordination of labour
migration managcmcnt

Incrcascd
numbcr of
Kcnyan
migrant
workers
placed in
cmploymcnt

Numbcr 200,000 Thc Statc
Dcpartmcnt through
the NEAIMS placed
I 83,177 Kenyan
Migrant Workers in
jobs abroad

4 'l'o providc comprchcnsive
and accurate labour
market information

lncrcascd
access to
labour market
information

No. ol'
pcrsons
accessing thc
KI-MIS

500,000 389,932 pcrsons
accessed thc Kenya
Labour Market
Information System
(KLMIS) during the

rrcriod under review
5 'fo promotc productivity

and enhance
compctitivencss

Improvcd
ovcrall
efficicncy and
cffectiveness

No. of
productivity
improvcment
programmes
implemented

5 Irivc(5)
productivity
improvcment
progmmmcs were
implemcnted
during the review
period.

6 'lb promotc adcquate
supply of quality and
rclcvant skills in thc
Iabour market

Iinhanccd
coordination
and linkagc
bctwecn
industry and
skitls
dcvelopmcnt

No. of
pcrsons
participaling
in skills
developmcnt
programmes

10.000 9,I 88 youths wcrc
trained during the
2023/24 lty.
The first cohort of
youths (3,072) were
trained in
Octobcr/November
2023, sccond cohort
(300) traincd in
December.2023.

xxlt



State Department for Labour and Skills Development.
Annuol Report ond Financial Statements for the year ended 30th lune 2021

Stratcgic Objective ()utcomc Outcomc
Indicator

Targct
for

2023n4

I'crformancc for
2023t24

the third coho(
(4,5 I 5) trained
betwcen Jan/ March
ol'2024 whilc the
fou(h cohort (1,

301) trained in Junc,
2024. ln total

Progress on thc attainmcnt of Stratcgic Objcctivcs through Performencc Contracting

Performance area Performancc aqainst Tarqct
I lmprove Work place Salety and

Ilealth
Carricd out 22,248 examinalions of hazardous
industrial plant and cquipment against an annual
targct of 19,000
Carricd out 193,282 medicat cxaminations of
workcrs in ha:eardous occupations in various
workplaccs 1o safeguard their hcalth against an
annual target of 125,000
Investigated 45 out ol92 latal occupational
accidcnts rcportcd

2 Enhancc Quality of Labour Markct
lnformation for Human Rcsourcc
Planning and Development

'l'owards carrying out a Survcy of 'Iraining in
Local Institution (STt,l) in 'Iechnical and
Vocational Iiducational and Training Ccntres
('r'vri'r's):

. n qucstionnaire was dcvclopcd

. [)ata collcction was carricd out

'lirwards developmcnt of a digital intcractive
systcm lor industrial classificalion for all
cconomic activitics:

I)igitalized the Kcnya Standards for
lndustrial Classillcation (KESIC)

Intcgratcd thc Kenya Standards for
Industrial Classification (KESIC) lnto thc

KI,MIS
I)evclopcd thc Kcnya Standards for
lndustrial Classifi cation (KIiSIC) training
manuals and made available in KLMIS
'l'rained Ministry staff on KESIC and

KttSCO documcnts

a

a

a
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Performance area Pcrformance against Terqet
3 l-owards produclion olquarterly labour Market

Indicators on Iimployability Skills in
Manufacturing and Agriculturc Sector in the
cconomy:

. I)roduccd quarterly Labour Market
Indicators Rcport on Employablc Skills
in Key Scctors

4 llnhancc Adoption of Productivity
Improvcment Practiccs

Provide Policy, I.cgal and Institutional
I:ramework lor Improvcd l,abour
Relations

'l'owards undcrtaking public sector productivity
mainstrcaming across all Ministrics,
[)cpartmcnts and Agencics (MDAs):

. A total of 425 MDAs out of 483 wcrc
assistcd in devclopment of productivity
measurcmcnt

o 'l'rained 500 workers in thc

Manulacturing scctor on productivity
mainstrcaming

o Devclopcd and publishcd a productivity
statistics rcpon on productivily indices in
20 economic scctors

5 'I'owards thc review oflhc industrial Charter, thc
following activilics wcre undertakcn:

. 'l'echnical working group from tripartite
partners appointcd in August 2023

o Mccting by tripartitc partners held lrom
in Septcmber, 2023 in Naivasha and first
draft dcvclopcd with an Action Plan

Developcd the following six (6) reports on
compliancc with II-O Conventions:

o One Annual report for thc quarter cnding

3 I st Dcccmbcr,2023 with regards to thc
following Convcntions (C I 42-l luman

I{esourccs Developmcnt
Convcntion, I 975; C098-Right to
organisc and collective Ilargaining
Convcntion, I 949; C I 82-Worst l;orms of
Child l.abour Convcntion, 1999; C 138-

Minimum Agc Convention,1973; Cl05-
Abolition of lrorccd [,abour Convcntion,
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Performancc arca Performancc aqainst Tarqet
1976 and C0929 -F'orced Labour
Convcntion,1930) .

'l'he othcr four reports are on C-No 002-

Uncmployment Convenlion,l 919(No.2);
Employment Servicc Convention, ( 1948)

(No.88); Discrimination (Employment
and Occupation) Convention

,1958(No.l I I ); Abolition of Forced

Labour Convention No.105; as well as

rcport on unratified convcntion -409lo

I)eveloped and submitted the Country Decent
Work Programme (DWCP) 2021-2024

6 Improve I-abour and Employer
Relations

a Processed all 9,587 reportcd Labour
disputes reported within thc I;Y
Scttled a total of787 distress calls in
UAII, Qatar, and Saudi-Arabia

Carricd out 14,007 labour inspcctions on

wagcs, tsrms and conditions of
cmployment against an annual targcl of
10,300

a

a

I{cld nine (9) mcetings with social
partncrs

Build capacity o[thrce hundrcd and fifty-
six (356) social partncrs
'l'hirty - four (34) I"abour Inspcctors
trained

n ttcstcd a total of I 9,3 l0 I:orcign
contracts within two days

a

a
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Pcrformancc area Pcrformancc aqainst Tarqet
7 Intervcntions towards combating child

labour
Carricd out a validation olthe revised

draft of Sessional Paper No.l ol 2015 on

eliminalion of Child Labour

Eslablish and revived l2 child labour

committec in Busia, Kericho, Kisii,
Meru, 'l'urkana, Muranga, Embu, l'haraka
Nithi, Isiolo, Nyeri and Mombasa

A total of sixty-four (64) Labour
lnspectoratc Staffwcre trained on child
labour and child tralficking

a

a

a

8 Enhancc Occupational safcty and
health in MSME, Agriculturc,
I Iousing and l{calth Scctors

'I'raincd 12, 167 workers in 447
workplaces on Occupational Safety and

Ilcalth against an annual targct of8,000
workcrs in 300 work places

Traincd 222 trainees from Small,
Medium Enterprise on OSII

a

9 Enhancc work-based leaming
programmes

'l'hc State Department for Labour and Skills
l)evelopment partnered with thc State
Dcpartment lor ICT & Digital Economy-The
Ajira Digital Programme to implemcnt the
National Online work readiness skills and
mcntorship prograrnme. 'lhc first cohort of
youths (3,072) were trained in
OctoberA,lovember 2023, second cohort (300)
trained in Dccember, 2023, thc third cohort
(4,51 5) trained between Janl March of 2024
whilc thc fourth cohort ( l, 301 ) trained in Junc,
2024. In total 9.1 88 youths have been trained

10 a Inspected 379 books ofaccount and

records against a target of 450 thus

achicving.

Iinsured compliance of 63 Trade Unions in filing
ofannual rctums by the stalutory date.

Regulatc Trade Unions' Operations
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Itcrformancc arca
Productivity Mainstrcaming

7. Managcment l)iscussion and Analysis

Pcrformancc a ainst'far ct
ll 'l'hc Statc I)cpartmcnt crcatcd an cnabling

environmcnt on productivity mainstrcarning by:
o Iistablishmcnt and opcrationalization ofa

productivity Mainstrcaming Committcc:
. 'l raining l'roductivity champions in thc

Stalc l)cpartrncnt:
o Crcating Awarcncss / Scnsitiz-a1ion on

Productivity Mainstrcanring lor all Stall'.

Cumulativcly as at thc cnd o[thc linancial ycar.
thc Stalc Dcparlmcrrt carricd out thc fbllowing
towards productivity mainstrcaming:

o Collcctcd productivity nrcasurcmcnt data

o Compulcd thc Productivity indcx
. Dcvclopcd productivity mctriccs

Programma l: Promotiotr of Eetl lcbour Prrcticca

(-urrcnl l]tp.nditur. 570.14 600.t7 7l I -06 tJ96.25 58{t_2 588-6.t 70J_tt2 93S.tt7

(irmpcnsiti( ol-
Ilmnktrcrs -'t8,1 7 .ll5 2f' .11{0 52 575 0l 19? 59 .11: lt5 "It0 0i t,$ 67

I lsc ol (i(xrds ,nd q4 xl 8t5t{ 2{)lt iJ t7l I62l.l 12 lI .t9 9) 19

Cranls and othcr n98 109 Il9 55.r.87 lt98 to9 Ir).1 :t5 i

7't 65 't2 t2 i 2:] 5 5,1 78.1.1 68I ,l -1,) 55J

( rpilrl Erp.ndilrre 50 63.8t s t.{ 2t1.93 Jr.{{ s l.l 0.1I ls8.l8

Acquisrt()n of Non-
lrinancral Asscls

50 6.] 8l 5l.t :.1,i 9,'l le.tl 5l .l 0ll 158 l8

'l otal for Progrrmmc I 620.t{ 66.1.28 762.t$ t.600.86 619.(r{ 6{0-(H 70t_93 1.09{.05

ProErrmme 2: illrnpoli.r D.vrlopmcnl. ]:mploymcnl ind Prodorlililt Ilsregcmc l

('urrenl t:rp(nditurc l.(r01t.03 1.70J.0s 1.6?6.5J JJ62.IJ t.5.1t,32 1.4,97-.3tt t.67J.05 2.108.9J

Compcnsatio (ll'
linrployccs

ll9 5{r I .19 92 167 07 t26 l5 8t utt l.lll (i lor, 5,1 lt5 lt I

t,sc ol (i(r('ds ld
Scrviccs

39.1 206 7t85 ?6 'r7.01 2.10 99 31 84 ll.1,l.l .t.l t?

(;rants ard othcr I n20 9J I 460 9J I .160 9.1 2 99S 00 I J70 9J lJ{094 I J60 9l I 776 ti

1 12. t.18 6 ,16 JI I .11

(.pitrl Irp.ndilure t.181.97 It02.flr 37r.r 8.9't 769.3J 131.21 2J5.95 I t.8{
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Acqursition ol Ndn-
rinancial Asscts

50 ll0 9 t79 t97 50 7.1 .15 t.l 6.1 84

Capilal CrEnLl to
Govcmmcnl Atcncrcs

I 040 97 .107 07 150.32 2.995 lt3 59 91 98

(Xhcr Dcvelopnrcnt 9t 2M 84 202.88 47.79 t49 l3 t29 t4

Tot.l for Progrsmmc 2 2.790.01 2-105.t6 2,047.6J 3J7l.t0 2J17.65 2.134.65 1.909.00 2,120.76

Progrrmma Ji Gan.rrl AdmiIi!tr.tio[. Phnning rnd Snpporl Serticeg

(:urrcnl [:rpcnditur. .157.2t {40,t1 s.tE32 69t.9!l 4J2.73 1.t5.96 s.10.98 I J7t.9{)

Compensation of
[]mDloyees

t69.28 184 74 r99 25 721 21 152 4 It2 03 201.t 221.t

LJsc ol Cmd! and
Serviccs

7l 67 62.96 341 95 4M 73 66 6'l 62 21 335. t3 461 36

Crants and other
Trsnsfers

Othcr Rccurrcnl 2t4.31 t9l.l I 5 13 2B 16 t921 4.05

Cspilrl Erfrerditurr 2.07 1.91

Tol.l Pro8r.mmc J 451)2 l{o.8r 3.6.rJ.E9 694.O1 1J2.23 dJ6.96 5{0.9E

'Iorrl Votc I lt4 - SDI- J.E67,{3 3.610.96 3J5t.42 5.666.0J 3J69.52 JJr I .65 3. r s.!.90 3,90t.2t
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8. Environmcntaland SustainabilityRcporting
'l'he Statc Deparlment takes seriously aspccts of sustainability. Olmost importance in the Labour
Seclor is social sustainability. This is done in harmony with all partncrs and most importantly
involvement of workers and cmployers' organiz-ations at all lcvcls of planning and implcmentation.
'[his differentiates thc Ministry ofI-abour from all othcrs which works as a tripartite system at all
levcls even at thc Intemational (or ILO) level wherc the arrangement is honoured even at thc UN
goveming council Ievel.

Sustainability stratcs/ and profi lc
The Ministry of Labour has put up mcasurcs and stratcgics to cnsure its programmes and projccts
are sustainable. Kcy among thesc mcasurcs arc thc dcvclopmcnt of:
The National Policy on I-abour Migration submittcd and approvcd by National Development
Implcmentation Committec (NDI'fC) arvaiting approval by thc National l)cvelopmcnt
lmplcmentation and Communication Committec (NDICC).
Labour Migration Managcmcnt llill and submitlcd it to thc nttorncy (icncral's Officc lor drafting
and Amcnded Section 29 of thc Employment nc1, 2007 to includc malcmity leavc for parents
adopting children
Environmental performancc
'Ihe Ministry of l.abour ha-s cffectivcly contributcd to thc managcment and conscrvation of thc
environment for thc currcnl and luture generations, thc lollowing measures have becn put in placc;
implcmcnting thc presidcntial directivc on achicving l0% forcst covcr through planting uecs in
the Slate Departmcnt for: Labour and its agcncics namcly NlrA, NII'A and NSSI; havc all
particl ati rn trce lanti exerctse

Ioii&dnou

li {j t
rt:,t

.J .r'r' '

{/, r' ': ':-:, r' 
i

t00.m( I r8,20( 2ol

SDL&SD.
NtlA.NSSt'.
NEA.KT*s.N

GAO.CI;AS

t00(806(

st)t.&sD.
NITA,NSSI;
NI'A.KIJS.N
CAO.CI'As

15.50(

SDL&SD.
NITA.NSSI."
NtiA.KI;S.N
(iAO-CFAs
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l(u

st)t.&sl).
NIt.4..NSSt'.
NT]A,KI:S.N
(iAO.CIrAs

st)1.&sl).
NIIA.NSSIJ.
NtJA.KITS,N
(;AO.Cl'As

st)t_&st).
Ntl A.NSSt.
NI'A.KI:S.N
(iAO.CIAs

sl)l-&sl).
NIIA.NSSI:
NI'A,KI;S.N
(;AO.Ct;As

,NITA & NEA. we planted a total of 267,224 trees.

Employec wclfare
'l'hc state dcpartmcnt has pul in placc mcasurcs to improve wcllarc of cmployees. lt also Prcparcd
l'lconomic Position Papcrs to advicc thc Cabinct Sccrctary in Wage dctcrmination and thc Wagcs
Councils.
'l'hc statc dcpartmcnt also implcmcnts thc Occupational Safcty and I Iealth Act ol'2007 by putting
in placc a Ilcalth and Sal'cly Committcc k) givc guidancc in all rclated issucs. Somc kcy measurcs
includc examination ofall lifts, clcarly making thc cxit arcas in case ofcmcrgcncics and placcmcnt
and propcr manag,emcnt lirc cxtinguishcrs and othcr fire cquipmcnt such as alanns and hoscs.
Opcrational practiccs/ Market placc practiccs
Markct place practiccs-
'l'hc statc dcpartmcnt has put cllbrts in:
Rcsponsiblc compctition practicc through.
Adoption ofonlinc platform fbr procurcmcnt ofgoods and scrviccs guidcd by thc PIiM, Act 2012
and I)PAD Act 2015.
Corporatc Social Rcsponsibility
'l'hc slate dcpa(mcn1 carries out a lot olactivitics lirr thc bcncfit olthc gcncral public that would
rightly bc qualificd as CSlt. 'l hcsc includc attcstation ol'conlracts, and dispute rcsolution - cvcn
rvhcrc cxlcnsivc travcl and limc arc nccdcd lbr lact finding and timc or othcr rcsources arc
incurrcd.
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9. Statement of Managcmcnt Rcsponsibilitics

Scction 8l (l) of the Public F-inancc Managemcnt Act,20l2 rcquires that, at thc cnd ofcach
financial ycar, thc Accounting Ofllccr lor a National (lovcrnmcnt Statc I)cpartmcnt lbr I-abour
and Skills Dcvclopmcnt shall prcparc financial stalcmcnts in rcspqct ol'that Statc l)cpartmcnt lor
Labour and Skills I)evelopmcnt. Section 8l (3) rcquircs thc Ilnancial statemcnts so prcparcd to bc
in a lorm that complies with relevant accounting standards as prcscribcd thc Public Scctor
Accounting Standards Iloard ol Kenya liom timc to time.

'l'he Accounting Ofllccr in chargc ol-thc Stalc l)cpartmcnt lirr Labour and Skills devclopmcnt is
rcsponsiblc lor thc prcparation and prcscntalion ol'the Statc Dcpartmcnt I'<rr Labour and Skills
Dcvclopmenl's linancial statenrents, which givc a truc and l'air vicw of thc statc of al'l'airs of thc Statc
[)epanmcnt lbr [,abour and Skills I)cvclopnrcnt lor and as at thc cnd o1'thc financial year (pcriod)
endcd on Junc 30, 2024. 'l'his rcsponsibility includcs: (i) maintaining adcquatc financial
managemcnt arrangemcnts and cnsuring that thcse continuc to bc ctleotive throughout thc
reporting pcriod, (ii) maintaining propcr accounting rccords. which disclosc with rcasonablc
accuracy at any timc thc financial posilion of thc Statc l)cpa(mcnt fbr Labour and Skills
I)cvclopment, (iii) designing, implemcrrting and maintaining intcrnal controls rclevant to thc
prcparation and fhir prcscntation oIthc linancial statcmcnts, and cnsuring that they arc ficc from
matcrial misstatcmcnts, whethcr duc to crror or liaud, (iv) salbguarding thc asscts ol'thc Slatc
Dcparlmcnt ibr l,abour and Skills I)cvelopmcnt: (v) sclccling and applying appropriatc accounting
policics, and (vi) making accounting cstimalcs that arc rcasonablc in thc circumstanccs.

'l'he Accounting OlIcer in chargc ol- thc Statc Dcparlmcnt lbr Labour and Skills dcvcloprncnt
accepts rcsponsibility for thc Stalc I)cpa(mcnt lor Labour and Skills l)cvclopmcnt's financial
statcmcnts, which havc bccn prcparcd on thc (lash llasis Mothod ol'Iiinancial Rcporting. using
appropriatc accounting policics in accordancc with Intcrnational l'ublic Scctor Accounting
Standards (lPSAS). 'l'hc Accounting Ol'ficcr is ol'thc opinion that thc Statc I)cpartmcnl lbr Labour
and Skills Dcvclopmcnt's frnancial statcmcnts givc a truc and fair vicw ol thc statc of Statc
Dcpartmcnt lor l.abour and Skills Devclopment's transactions during the financial ycar cnded Junc
30,2024. and olthc Statc Dcpartmcnt Ibr l.abour and Skills l)cvclopmcnt's financial position as at

lhat datc. 'lhc Accounting Ol'ficcr in chargc ol' thc Statc dcpartnrcnt lor Labour and Skills
Dcvclopmcnt {'urthcr confirms thc complctcncss of thc accounling rccords maintaincd lor thc Statc
Dcpartmcnt lbr Labour and Skills l)cvctopmcnt. which havc bccn rclicd upon in thc prcparation of
thc Statc Department lbr l-abour and Skills Dcvclopmcnt's financial statemcnts as wcll as thc
adcquacy of the systoms of intcmal financial control.

'['ho Accounting Officcr in chargc ol'thc Statc I)cpartmcnt for Labour and Skills dcvclopmcnt
confirms that thc Slate Dcpartmcnt lor l.abour and Skills l)evclopmcnt has complicd lully with
applicablc Govcmmcn( I{cgulations and thc tcrms o[' cxlomal l'inancing covcnanls (whcrc
applicablc), iutd that thc Slato l)cpartmcnt lor [.abour arnd Skilts l)cvclopmcnt's funds rcccivcd
during thc ycar undcr audil wcrc uscd lbr thc cligiblc purposes lbr which thcy wcrc intcndcd and
wcrc properly accountcd lbr. Furthcr thc Accounting Officcr conlimrs that thc Statc Dcpanmcnt for
I-abour and Skills Dcvclopmcnt's linancial statcmcnts havc bccn prcparcd in a form that conrplics
with rclcvant accounting standards prcscribcd by thc l'ublic Scctor Accounting Standuds Board
of Kenya.
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Approval of the linancial ststcmetrts

The State Departrnent for Labour and Skills velopment's financial statements were approved and
2024.signed by the Accounting Officer on

Accounting 0flicer
Shadrack M. Mwadime, EBS

Heed of Accounting Unit
CPA Milly Eve Akoth
ICPAK Membcr No. 20112
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REPORT OF THE AUDITOR-GENERAL ON STATE DEPARTMENT FOR LABOUR
AND SKILLS DEVELOPMENT FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements:

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

An Unmodified Opinion is issued when the Auditor-General concludes that the financial
statements are fairly presented in accordance with the applicable financial reporting
framework. The Report on Financial Statements should be read together with the Report
on Lawfulness and Effectiveness in the Use of Public Resources, and the Report on
Effectiveness of lnternal Controls, Risk Management, and Governance-

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 ol lhe Constitution, the
Public Finance Management Acl, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of the State Department for Labour
and Skills Development set out on pages 1 to 30, which comprise of the statement of
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financial assets and financial liabilities as at 30 June,2024 and the statement of receipts
and payments, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of lhe
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the State Department for Labour and Skills Development as at 30 June, 2024
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Cash Basis) and comply Public
Finance Management Acl, 2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). lam independent of the State Department of Labour and Skills
Development Management in accordance with ISSAI 130 on the Code of Ethics. I have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance with
other ethical requirements applicable to performing audits of financial statements in
Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my opinion.

Emphasis of Mafter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts combined reflect final
receipts budget and actual on comparable basis of Kshs.5,666,031 ,402 and
Kshs.3,978,037,002 respectively resulting to an under-funding of Kshs.1,687,994,400 or
30% of the budget.

The under-funding affected the planned activities and may have impacted negatively on
service delivery to the public.

2. Programme and Sub Programmes Budget Under Execution

IFMIS budget execution by programme and sub programme report for the year under
review reflects approved budget of Kshs.5,666,031,402 and actual on a comparable basis
of Kshs.3,945,632,720 resulting to budget utilization difference of Kshs.1,720,398,682.
out of which Kshs.1,354,924,494 relate to three (3) sub programmes of provision of
occupational safety and health, human resource planning and development and provision
of industrial skills resulting to significant under program execution ol23o/o, 11Yo and 4'l%
respectively.

The under expenditure on the three programmes and sub programmes implies the
planned activities and Programme objectives of the State Department were not achieved.
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3. Budget Over Expenditure

IFMIS budget execution by programme and economic classrfication reports for the year
under review reflects manpower development employment and productivity acquisition of
fixed capital assets approved budget of Kshs.8,974,479 and actual payments of
Kshs.1 1 ,837,060 resulting in over expenditure of Kshs.2,862,581 or 32olo of the budgeted
amount.

ln the circumstances, resources allocated for other economic actrvrtres may been
impacted negatively the over-expenditure in manpower development and productivity
acquisition of fixed assets.

4. Delay in Settlement of Pending Bills

Annex 1 to the financial statements on analysis of pending bills reflects total pending bills
of Kshs.83,583,103. However, some of the pending bills have been long outstanding with
some dating far back as June, 2005. lt was therefore not clear why the pending bills that
ought to have forward the first charge in the subsequent fiscal period have not been paid
contrary to National Treasury Circular dated 16 June, 2020 which requires payment of
pending bills to be treated as a first charge on the approved budgets.

Failure to settle pending bills during the year to which they relate distorts the financial
statements and adversely affects budgetary provisions for the subsequent year as they
form first charge

5, Missed Performance Targets

The statement of performance against pre-determined objectives indicates that 45 out of
the targeted 92 or 48o/o of fatal occupational accidents reported were investtgated.
Further, the department target was to increase access to comprehensive labour market
information to 500,000 but only 389,932 or 78% of the target accessed the Kenya Labour
Market lnformatron System (KLMIS) during the period under review.

ln the circumstances, the State Department did not achieve its predetermined targets.

My opinion is not modified in respect of these matters.

Key Audit Matters

Key audit matters are those matters that, rn my professional judgement, are of most
signficance rn the audit of the financial statements. There were no key audit matters to
report in the year under revrew.

Other Matter

Unresolved Prior Year Matters

ln the audit report of the previous year, several issues were raised under the Report on
Financial Statements, Report on LaMulness and Effectiveness in Use of Public
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Resources and Report on Effectiveness of lnternal Controls, Risk Management and
Governance. However, the Management has not resolved the issues as at
30 June, 2024.

Other lnformation

The Management is responsible for the Other lnformation set out on page iv to xxxii which
comprise of Key State Department for Labour and Skills Development lnformation and
Management, Statement of Governance, Statement by the Cabinet Secretary, Statement
the Principal Secretary, Statement of Performance Agatnst Predetermined Objectives for
lhe FY2023124, Management Discussion and Analysis, Environmental and Sustainability
Reportrng and Statement of Management Responsibilities. The Other lnformation does
not include the financral statements and my audit report thereon.

ln connection with my audrt on the State Department's financial statements, my
responsibility is to read the other information and in doing so, consider whether the other
informatron is materially inconsistent with the financial statements or my knowledge
obtained rn the audit or otherwise appears to be materially misstated. lf, based on the
work I have performed, I conclude that there is a material misstatement of this other
information and I am required to report that fact. I have nothing to report in this regard.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Payment of Special Duty Allowance for Periods Exceeding Six Months

Revtew of payroll revealed that nine (9) officers were in an acting capacrty for perrods of
more than six months during the year under review and were pard acting allowance of
Kshs.690,858 contrary to Section C 1 5(4) of Public Service Commrssron Human
Resources Policies and Procedures Manual which states that special duty allowance will
not be payable to an Officer for more than six (6) months.

ln the circumstances, Management was in breach of law

2. NonCompliance with One Third of Basic Salary Rule

Revtew of the payroll fortheyear revealed that 91 staff earned net salarres which were
less than a third of their basic pay contrary to Sectionl9(3) of Employment Act, 2007

Report of the Audttor-Generql on Stote Department lor Lubour and Sklls D*elopment lor the yeor ended
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which states that without prejudice to any right of recovery of any debt due, and
notwithstanding the provisions of any other written law, the total amount of all deductions
which under the provisions of subsection (1), may be made by an employer from the
wages of his employee at any one time shall not exceed two thirds of such wages or such
additional or other amount as may be prescribed by the Minister either generally or in
relation to a specified employer or employee or class of employers or employees or any
trade or industry.

ln the circumstances, Management was in breach of law.

3. Non-Compliance with Employment Thresholds for Persons with Disabilities
(PWD)

Review of payroll revealed that as at 30 June, 2024 lhe State Department had 788 staff
out of which seventeen (17) or 2o/o are Persons With disabilities (PWD) contrary to Section
B (23) (2) of the Public Service Commission Human Resource Policies and Procedures
Manual, 2016 which states that the government shall implement the principle that at least
five (5) percent of all appointments shall be for persons with disabilities.

ln the circumstances, Management is in breach of law

4. Delayed Completion of the Construction of National Employment Promotion
Centre

As previously reported, the construction of the National Employment Promotion Centre
project was awarded to a local contractor on 15 May, 2015 at a contract sum of
Kshs.442,723,947 lor a duration of seventy-eight (78) weeks. The total amount certified
and paid at that time was an amount of Kshs.244,023,001 but had stalled. Further, the
project was re advertised in the 202312024 financial year for a new tender to finalize the
project and was awarded in April, 2024 and works were going on. Further, IFMIS budget
execution by heads and programmes report indicates the project was allocated approved
budget of Kshs.30'1 ,120,000 in 202312024 financial year but no amount was paid.

ln the circumstances, the value for money for expenditure of Kshs.244,023,001 has not
been realized and the uncompleted prolect is not benefitting the citizens.

5. Delayed Completion of Construction of Occupational Safety and Health (OSH)
lnstitute Phase 1

As previously reported, the construction of Research lnstitute Office Complex for the
Directorate of Occupational Safety and Health Sciences was awarded to a local
contractor on 3 May, 2019 al a contract sum of Kshs.114,039,118 for a duration of thirty-
two (32) weeks. The total amount certified at the time of the audit was an amount of
Kshs.95,291 ,477. Further, the contract sum was varied to a sum of Kshs.140,170,548 by
an additional amount of Kshs.26,131 ,430 or 26% variation contrary to the provisions of
Section 139( )(c) of the Public Procurement and Asset Disposal Act, 2015 which caps
quantity variation of works al20Yo and project had stalled.as a result of non-payment.
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Further, the project was re advertised for a new tender to finalize the project which was
awarded in April 2024 and as at 30 June, 2024 works were on going. ln addition, IFMIS
budget execution by head and programmes report reflects approved budget for
construction of Occupational and Safety Health lnstitute of Kshs.206,429,955 and actual
payments of Kshs.134,382,271 in2O23l2O24 financial year.

ln the circumstances, the value for money for expenditure of Kshs 229,673,748 has not
been reahzed and the uncompleted project is not benefitting the citizens.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financral statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained rs sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters descrrbed rn the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of Strategic Plan

During the year under year under review, the State Department did not have an approved
strategic plan in place contrary to Section 68(2Xg) of Public Finance Management Act,
2012 which states that an accounttng officer shall prepare a strategic plan for the entrty
in conformity with the medium-term fiscal framework and fiscal policy objectives of the
national government.

ln the circumstances, the efficiency of the operations of the State Department could be
affected due lack of approved benchmark.

2. Effectiveness of the lnternal Audit Committee

Review of the internal audit committee minutes provided for audit revealed that the
committee met only twice during financial year. This is contrary to Regulation 179(1) of
the of the Public Frnancial Management (National Government) Regulatrons, 2015 which
states that the audit committee shall meet at least once in every three months.

ln the circumstances, the effectiveness of the audit Committee could not be confirmed.

Report of the Auduor-Generol on State Depdrlment for Labour ond Skrlls Detelopment for the year ended
30 June, 2021
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3. lncomplete Asset Register and Lack of Ownership Documents

Annex 4 to the financial statements reflects fixed assets historical cost carried forward of
Kshs.548,339,002 made up of balance brought forward and additions during the year of
Kshs.380,034,271 and Kshs.168,304,73'l respectively. From the review, eight (8) parcels
of land owned by the State Department without ownership documents have been
excluded from the register. Further, included in the fixed asset historical cost is transport
equipment of Kshs.30,836,345 relating to Motor vehicles which was not supported with
breakdown of specific vehicles costs. ln addition, twenty-eight (28) out oI eighty eight (88)
motor vehicles owned by the State Department did not have log books contrary to
Regulationl3g (1)(a) and (b) of Pubic Finance Management (National Government)
Regulations, 2015 which states that the accounting officer of a national government entity
shall take full responsibility and ensure that proper control systems exisl ,or assets and
that preventative mechanisms are in place to eliminate theft, security threats, losses,
wastage and misuse and movement and conditions of assets can be tracked.

ln the circumstances, the controls over asset management are weak.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is suflicient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and those Charged wath Govornance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Seclor Accounting Standards (Cash
Basis) and for maintaining effective internal controls as Management determines is

necessary to enable lhe preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the State
Department's ability to continue as a going concern, disclosing, as applicable' matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in

an effective way.

Report of the Audilor-Generol on State Deparhent for Labour and Skills Development /or the year ended

30 June. 2024
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Those charged with governance are responsible tor overseeing the State Department's
financial reporting process, reviewing the effectiveness of how Management monitors
compliance with relevant legislative and regulalory requirements, ensuring that eflective
processes and systems are in place to address key roles and responsibilities in relation
to governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due lo fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with ISSAIS will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial lransactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's conlrol environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1 )(a) of the Public Audit Act, 20 'l5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed descriplion of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-aud iU. This description forms part of my auditor's report.

FCP a c , CBS
AUDITOR-GENERAL

Nairobi

23 December, 2024

Report of the Auditor-(ieneral on State Department for Labour and Skills Development /or the year ended
30 June. 2024
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State Department for Labour and Skills Development.
Annual Report and Financial Stotements for the year ended 3Olh June 2024

RECEIPTS
I 2,550,136,337 2,201 ,1 00,75 1Transfers from National Treasury
't 3,480,000 7,726,400Proceeds from Sale of Assets

3 1,424,420,664 864,585,650Other Receipts

3.073,412.801TOTAL REVENUES 3,978,037,002

PAYMENTS

845,81 5,069Compensation of Employees 4 896,609,487

669,359,358Use of goods and services 5 883,324,312

I .991 .854,190 I,5 I 7,688,682Transfers to Other Government Units 6

5,540,000 5,900,000Other Grants and Payments 7

2l ,399,968Social Security Benefi ts 8

168,304,731 24,853,187Acquisition of Assets 9

3,085,016,264TOTAL PAYMENTS 3,945,632,,720

32,404,282 (11,603,462)SURPLUS/DEFICIT

I l. Statement of Receipts and Payments for the Year ended 30th June 2024

The accounting policies and explanatory notes to these financial statements form an integral part of
the financial statements. The
statements were approved on

ent for Labour and Skilts Development financial
2024 and signed by:

State part

L

Accounting Officer
Shadrack M. Mwadime, EBS

Head of Accounting Unit-'
CPA Milly Eve Akoth
ICPAK Member No. 20112



State Dcpartment for l.abour and Skills Dcvelopmcnt.
Annual Reporl ond Financial Slalemenls for the year ended 3(hh June 2024

12. Statcment Of F'inancial Asscts And Financial Liabilitics As At 30tt ,lunc 2O24

Prior car ad ustmcnts l4 20 551 l9
Su lus/Dcfict for thc car
NET FINANCIAL I'OSSITIoN

32'40..1

32,404

82 ll 462
20,551 419I

'['he accounting policics and explanatory notes to thcsc financial statements form an intcgral part ol'
thc financial slalements. 'fhc Statc cpartment lor Labour and Skills f)cvclopment financial
statcments wcre approvcd on 2024 and signcd by:

)

Accounting Officcr
Shadrack M. Mwadimc, E,BS

Head of Accounting Unit
CPA Milly Evc Akoth
ICPAK Mcmbcr No. 201 l2

2

a

FINANCIAL ASSETS

Cash and Cash Equivalcnts
[]ank Balances 4l ,842.078 72,572.699

72.572.699'Iotal Cash And Cash Equivalents
Cash Balances

41,842,078

l0A
l0t]

13.394.482
Accounts Reccivables - Outstanding lmprest
and Clearencc Accounts 4.992. I l3

77,564'8t I55 236 60TOTAL FINANCIAL ASSI:TS

ll

LESS: FINANCIAL LIABILITIES

Accounts Payablcs - Dcposits t2 22,832,279 57,013,392

20,55 t,41932,404,281NET FINANCIALASSETS

REPRESENTED BY

l'und balance b/fwd l3 20,55 t,419 130,015,585

(97,860,703)



State l)cpartmcnt for [,abour and Skills [)cvclopmcnt.
Annual R and Financial Statements for te year ended 30th June 2021

CASII FLOW FROM OPERATING
ACTIVITIES
Rcccipts for olreratinq income

2,20 1 ,1 00,75 1I
3

2,550,I 36,337
1,424,420.664 864.585,650
3,974,557.002 3.065,686.401

4 896.609.487 845,81 5,069
883,324,3 r 2 669,359,3585

6 I .991 ,854. I 90 r ,517,688,682

'l'ransfers liom National 
-l-rcasury

[Jsc of goods and scrviccs
'l'ransfers to Othcr Govcrnmcnt [Jnits
Othcr Grants and Paymcnts

Othcr Rcccipts

-|armc4s&! opcrating cxpenscs
Compensation of limployees

7 5,540,00c) 5,900,000
8 2l,399,968Social Securitv Ilencfi ts

3,777 327,989 3,060,r63,076

l3
60,6 r 5,02 l

I)ecrcasc/(lncrcasc) in Accounts rcccivablc:
(outstanding imprcsl)
Incrcasc/(I)ccrcasc) in Accounts I'ayablc:
(dcposits and rctcntion)

Adjusted for:

(34,I 8l.l l3)

(8.402

(4r3.t07)
Prior Ycar Adluslmcnts

t4

12 (97,860,703)(20,55 I ,41 9)
134,094,1I I -32,135,464Net Cash l'low from Opcrating Activitics

( 168.304,73 l ) (24,853,187)

3,480,000 7,726,400

CASTIFLOW FROM INVI.]STING
ACTIVITIE,S

Procceds lrom Salc ol Asscts
Nct cash llows from Invcsting Activitics

Ac uisition oI Assets 9
7

G64,824,731',1 (I7,126,7871

NET INCREASE IN CASH AND CASH
T]QUIVALf,NT (30,730,620) (49,262,2511

72,572,699
Cash and cash equivalent at BEGINNING
of thc year
Cash and cash cquivalcnt at llND of thc
ycar 41,E42,079

121,834,950

12,572,699

13. Statemcnt of Cash F-lows For 'I'he Year Endcd 30Ih Junc 2024

'l'hc accounting policics and cxplanatory notcs to thcsc financial statcments form an integral part ofthc
Iinancial slatemen
wcrc approvcd on

ts.'[ State I)eparlmcnt lor Labour and Skills l)cvclopment financial statemcnts
2024 and, signcd by:

Hcad of Accounting Unit
CPA Milly Evc Akoth
ICPAK Mcmbcr No. 201 12

Accounting 0fficcr
Shadrack M. Mwadime, EBS
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State Departrnent for Labour and Skills Development.
Annual Report and Financial Slalemcn8 lor the year ended 30th June 2021

The State Departrnent for Labou and Skills Development frnancial statements were approved on I I 1z/ 2024 and signed by:

Accounting Officer
Shadrack M. Mwadime, EBS

Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No.20l12
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State Department for Labour and Skills Development.
Annual Report and Financial Statemenls for the year ended Sfih June 2021

l4 a Statement Of Com arison of Bud and Actual Amounts: Recurretrt lor 8Y2023D4

e b c=a+b d e=d-c f-4lc o/o

RECEIPTS

Exchequer releases t,74t,418,49t 524,092,91I 2.26s.5|.402 2,2t5,356,454 50, t 54,948 9a%
Proceeds from Sale of Assets 6,300,000 6,300,000 3,480,000 2,820,000 55%

Other Receipts 2,60t,800,000 2,601,800,000 1,424,420,64 | ,177 ,379 ,336 5s%
Totd Rcccipts 4349.518.491 s24,092,91L 4,873.6t1,402 3.643257.1l8 l130Js4JE4 75%

PAYMENTS

Compensation of EmDloyees 918,438,491 10,000,000 928,438,49t 896.609,487 3 t,829.004 97%
Use of goods and Services 772.t70.000 -3,860,495 768,309,505 752,175,665 16,133,840 98%
Transfers to Other Government Units 2.600.000.000 5s3;153,406 3.153.753.406 1.976.854.190 t,176,899,216 63%
Other Grants and Transfers 5,s40,000 5.540.000 5,540,000 70o%
Acquisition of Assets 53,370.000 -35,800,000 17,570,000 17,I 12,080 457.920 97%
Grand Total 43495r8,491 524,092,91t 4.873,6tt.02 3,UA,29t,422 11253r9.980 ?s%

Surplus/Deticit -s,034J04 5,034304

I

-
-

Noles

(a) Variance analysis:

Underutilization on Acquisition ofAssets is due to change in the supplementary budget.
Underutilization on Transfers to other Governmenl units, Proceeds lrom sale of Assets other receipts is due to under collection
of AIAs by SAGAs.

(b) Reallocations t'ithin lhe lear: (kslls. 524,092,91I change between the original and fina! budget are as a result ofreallocations
within the budget or olher causes as per IPSAS 1.7.23.) The actual on a comparable basis in the Sunmary Statement of
Appropriation: Recurrenl and Development Combined should agree lo lhe omounts reported in the Statemenl of Receipts and
Payments.

I
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State Deparunent for Labour and Skills Development.
Annud Report and Fiaancial Slalenunls for the jeat ended 3lkh Jaae 2024

The State Deparftient for Labour and Skills Development financial statements were approv

Accountiug Officer
Shadreck lll Mwadime EBS

a^ blt4 2024 oad signed by:

Ileed of Accountiag Unit
CPA Milly Eve Akoth
ICPAtr( Menber No. 20112
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State Departrnent for Labour and Skills Development.
Annual Report and Finaacial Statemcnts for the year ended 30lh lune 2021

The State

Accounting Officer
Shadrack M. Mwadime, EBS

for Labour and Sklls Development financial statements were approved on 2024 and signed by:

Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No. 20112
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State Department lbr Labour and Skills Development.
Aunual Reporl and Financiol Stolemenls lorue yeor ended 30lh June 2021

t4 (c) Burlget Execution by Programmes and Sub-Programmes for Fy2024

(NB: This statemenl is a disclo:;ure stulement indicating, the utili.\olion in the ,same .formol ol lhe Slale Department for Labour arul Skills
Development's budgels which ore progrumme based. lt should tie v,ith the comhined Stutement oJ Budgetecl Vs Aclual Amounts. Ensure
lhal this documenl is complele.l lo enahle consolidation by the Natbnul 'l'reasury)

I ,600,t55,149 I,t.12,970,26-1 467,E1t4,E86Promotion of lhe liest Lrbour l'rrclicc
464,490,7 55 454,591 ,I 6l 9,899,592Pronroiion ol'harmonious induslrial relations

19,818,630 t9,266,171 572,459Regulation o[' 
-frade Unions

38t,76t.765 I 10,878,712Provision ol Occupational Sal'ety and Ilealth 492,640,477

277,351,t64 346,534, t 23Employment Promotion Services 623,885,287

2,122,199,110 l,248,9t0,171Menpower Developmenl, Employment and Productivity
Menaqement

3,371,109,281

25,730,766I luman Resource l'lanning & Developmenl 219,674,888 2l],944,t22

2,995,000,000 1,776,684,984 l ,21 8.3 I 5,01 6Provision of Industrial Skills

72,216,n5 | I,332,442Productivity Prornotion, Measurement & irnprovernent 73,549,380

Manag,erncnt ol'Skills Developnrent and Post-Training 62,885,013 1.53 t,9475e,351,066 
|

694,066,972 690,437,6S3 i 3,629284General Administration Plenning end Support Serviccs

690,4.'17,(rll8 3,629,284Policy, Planning and General administrative services 694,066,972

1,720,,424,341(lrend Totel 5,666,03 t ,402 3,945,607,061

l0
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A
tate Department for Labour and Skills
nnual Report dnd Financial Stateme

Development.
nts fot the yeu ended 30th June 2021

15. Notes to the Finaucial Statements

l. Statemeot of Compliance and Basis of preparetion

The f,rnancial statements have been prepared il accordance with Cash-basis Iatemational pubtic

Sector Accounting Standards (IPSAS) as prescribed by the Public Sector Accounting Standards
Board fSASts) and set out in tire accounting policy note below. This cash basis of accounting has
been supplemented with accounting for; a) receivables that include imprests and salary advances
and b) payables that include deposits and retentions. The financial statemenrs comply with and
conform to the form of presentation prescribed by the psASB. The accounting policies adopted
have been consistently applied to all the years presented.

2. Reporting State Department for Labour and Skilts Development

The hnancial statements are for the State Department for Labour and Skills Development. The
financia.l statements encompass the reporting State Department for Labour and Skills Development
as specified under Section 8l of the pFM Act 2012 and arso comprise of the folowing
development projects implemented by rhe stare Depanment for Labour and Ski[s Development:

o Youth Employment & Opportunities project

3. Reporting Curreucy

The t'inancial $aremenrs are presented in Kenya shillings (Kshs), which is the functionar and
reporting currency of the Govemment and all values are rounded to the nearest Kenya Shilling.

u



Statc Dcpartmcnt for [.,abour and Skills I)cvclopmcnt
Annual Reporl ond Finoncial SlatementsJor the year ended 30th June 2024

Signifi cant Accounting Policies

'fhe accounling policies sct out in this scction havc bccn consistently applicd by Statc Department

for Labour and Skills Devclopmcnt) for all thc ycars prcscntcd.

a) Recognition of Rcccipts
'l-he Statc Dcpartment lor Labour and Skills Dcveloprncnt rccogniscs all reccipts lrom thc various

sourccs whcn thc event occurs, and thc rclatcd cash has bccn rcccivcd.

(i) Transfers from the l)xchequcr
'l'ranst'crs from thc exchequcr arc recognizcd in thc books olaccounts uhcn cash is reccivcd. Cash

is considered as rcccived whcn payment instruction is issucd to thc bank and notificd to thc

rccciving Statc Dcpanment for Labour and Skills Devclopmcnt.

(ii) External Assistancc

Iixtcmal assislance is reccived through grants and loans from mullilatcral and bilatcral

development partners. Grants and loans shall bc rccognizcd in the books ofaccounts when cash is

received. Cash is considercd as rcccived when a paymcnt advicc is rcccivcd by thc rccipient Statc

I)epartmcnt for Labour and Skills Dcvclopmenl or by thc bcncficiary. In casc ol granVloan in

kind, such grants are rccordcd upon reccipt ol'the grant ilcm and upon dctermination ofthc valuc.

'l-he datc ofthc transaclion is thc value date indicatcd on thc payment advicc. A similar recognition

critcria is applicd lbr loans received in thc (brm ol'a dircct paymcnt. During thc ycar endcd 30th

June 2024, lhere werc no instanccs of non-compliancc with tcrms and conditions which havc

rcsulted in cancellation of extcmal assistance loans.

(iii) miscellancous rcceipts

'l'hesc include Appropriation-in-Aid and rclates to rcccipts such as procccds l'rom disposal ofassets

and sale oftender documcnts. 1'hcse arc recogniscd in thc Ilnancial statcmcnts the timc associatcd

cash is reccivcd.

t2



State Dcpartmcnt [or I-abour and Skills Devclopmcnt.
Annual Reporl and Financial Stalements lot the year ended 30th June 2021

Significant Accounting Policics (Continucd)

b) Recognition of peymcnts

Thc State Dcpartmcnt for Labour and Skills Dcvclopmcnt rccogniscs all payments whcn thc cvent

occurs, and thc rclatcd cash has bccn paid out by the Statc Dcpartmcnt for Labour and Skills

l)evelopmcnt

i) Compenselion of Employecs

Salarics and wagcs, allowanccs, statutory contribution for cmployees arc recognized in

thc pcriod whcn the compensation is paid.

ii)Use of Goods snd Scrvices

Goods and serviccs are rccogniz.cd as payments in thc pcriod when the goods/serviccs

arc paid for. Such cxpcnscs, if nol paid during thc pcriod where goods/services arc

consumcd, shall bc disclosed as pending bills.

iiD Intcrcst on Borrowing

Ilonowing costs that includc intcrest arc rccognizcd as paymcnt in lhc period in which

thcy arc paid for.

ir) Principel on borrowing

Thc rcpayment ofprincipal amount ofborrowing is recognized as paymcnt rn the period

in which the repaymcnt is madc.

v) Acquisition of Fixed Asscts

'l'hc paymcnt on acquisition of propcrty plant and equipmcnt itcms is not capitalized.
'l-hc cost of acquisition and procccds from disposal of thesc items are trcated as

paymcnts and receipts itcms respcctivcly. Whcrc an assel is acquired in a non-cxchange

lransactron for nil or nominal considcration and thc fair value of thc assct can bc

reliably establishcd, a contra transaction is recorded as reccipt and as a payment. n
llxcd assct rcgistcr is maintaincd and a summary provided for purposes of
consolidation. This summary is dtsclosed as an onnexure (Annex 1) to lhe.finanaal
slalemenls.

l3



Slatc Departmcnt for I-abour and Skills I)cvclopmcnt.
Annual Report and Finoncial Slotemenls for the year ended 30th June 2024

Significant Accounting Policies (Continucd)

vi) In-kindcontributions

In-kind contributions are donalions lhat arc madc to the Statc Dcparlmcnt lbr l,abour

and Skills Dcvclopmcnt in thc lbrm ol'actual goods and/or scrviccs rathcr than in

money or cash terms. 'l'hcse donations nray includc vchiclcs, equipmcnt or pcrsonncl

scrviccs. Where the financial valuc rcceivcd for in-kind contributions can be reliably

detcrmined, thc Statc Dcpartment lbr Labour and Skilts Dcvclopmcnt includes such

value in thc statemcnt of rcccipts and paymcnts both as rcccipts and as payments in

equal and opposilc amounts; othcrwisc, thc contribution is not rccordcd.

vii) 'third Party Payments

lncludcd in thc reccipts and paymcnts, arc payments made on the Slatc Dcpartment lor

Labour and Skills Devclopmcnt's bchalf to third partics in form of loans and granls.

'fhesc payments do not constitute cash reccipts and paymcnts and arc discloscd in thc

paymcnt to third partics in thc statcmcnt ol'rcccipts and payments as procccds lrom

lorcign bonowings or grants.

c) Cash and Cash Equivalcnts

Cash and cash cquivalents comprisc cash on hand and cash at bank, shorl-tcrm dcposils on call

and highly liquid invcstmcnts with an original maturity of threc months or lcss, which arc

rcadily convertiblc to known amounts of cash and arc subjcct to insignificanl risk of changes

in valuc. llank account balanccs includc amounts hcld at thc Ccnlral llank of Kcnya and at

various commcrcial banks at thc end ol'thc llnancial ycar. A bank account rcgistcr is

maintaincd, and a summary providcd for purposcs ol consolidation.

Restriction on Cash

Restrictcd cash represents amounts that arc limitcd/rcstricted from being used to scttlc a

liability for at lcast twelvc months alier the rcporting pcriod.'fhis cash is limitcd for dircct use

as rcquired by stipulalion. Amounts maintaincd in dcposit bank accounts arc rcstricted lor usc

in refunding third pafiy deposits and rclcntions. As of 30th Junc 2024, this amountcd to KShs

22.832,279 comparcd 1o Kshs 57.013,392 in prior pcriod as indicatcd on note l2. l'hcrc were

no othcr rcstrictions on cash during the ycar.

t4



Statc Dcpartmcnt for I-abour and Skills I)cvclopmcnt
Annual Reporl and Finonciol Statemen r the yeor ended 30lh June 2021

Significant Accounting Policics (Continued)

d) Imprests and advanccs

Ior thc purposcs of thcse linancial statcmcnts, imprcsts and advanccs to authorised public

ofliccrs and/or institutions which wcrc not surrendcrcd or accounted for at the end of the

tinancial ycar arc treated as reccivablcs. 'l'his is in recognition of thc governmcnt practicc

whcre thc imprest paymcnts arc rccognizcd as paymcnts whcn fully accountcd for by the

imprcst or Authority to Incur Iixpcnditurc (AIIi) holdcrs.'l'his is an enhancemcnt to thc cash

accounting policy. Other accounts rcccivablcs arc discloscd in the financial slatcments.

c) Third party deposits and retention

l;or the purposcs of lhcse financial statcmcnts, dcposits and retcntions held on behalf of third

parties have becn rccognizcd on an accrual basis (as accounts payables). This is in recognition

of thc governmcnt practicc of rctaining a portion of contractcd scrviccs and works pcnding

lulfilmcnt of'obligations by thc contractor and to hold dcposits on bchalfol third partics.'lhis

is an enhancemcnt to the cash accounting policy adopted for National Govcrnment Ministries

and Agcncics. Othcr liabilities including pending bills arc disclosed in the financial statemcnts.

f) Pcnding Bills

Pending bills consist ofunpaid liabilitics at thc end olthc financial ycar arising from contractcd

goods or scrvices during thc ycar or in past ycars. As pcnding bills do not involve thc payment

of cash in thc reporting pcriod, thcy rccordcd as 'memorandum' or 'ofl'-balancc' itcms. When

thc pending bills arc finally scttled, such payments arc includcd in thc Statemcnt of Rcccipts

and Payments in thc ycar in which thc paymcnts arc madc.

g) Budget

'Ihc budgel is dcvclopcd on a comparablc accounting basis (cash basis cxccpt for imprcst and

deposits and rctenlions, which are accountcd lbr on an accrual basis), thc same accounts

classilication basis, and for thc samc pcriod as the ljnancial stalcmcnts. 'l'hc original budgct

t5



State Dcpartmcnt lbr Labour and Skitls Devclopmcnt.
Annual Report and Financial Slotements lor lhe year ended 30lh June 2024

was approved by Parliament in .Tunc 2023 for thc period I st July 2023 to 30th Junc 2024 as

required by Law and lherc werc two numbcr of supplcmentary adjustmcnts to the original

budget during the year.

A comparison olthe actual perlbrmance against thc comparable budgct for thc financia[ ycar

undcr review has becn included in the financial statcmcnls. Govcrnmcnt Dcvelopment Projccts

arc budgcted for undcr the MDAs but rcceive budgctcd lunds as transfcrs and account for thcm

scparately. Thcsc transfers arc rccogniscd as intcr-Stats Dcpartment for l-abour and Skills

Dcvclopmcnt transfcrs.

h) Comparative Figures
Where neccssary, comparative figures for the prcvious financial ycar have bccn amcnded or

rcconfigured to conform to the rcquircd changr:s in prcscntation.

i) Subsequcnt Events

'lterc have been no cvcnts after thc financial ycar cnd with a significant impact on the financial

statements for the year cndcd 30th June 2021.

j) Prior Pcriod Adjustmcnt

During thc ycar, errors that havc becn corrcclcd arc discloscd under note /J explaining the

natwe and amounts.

k) Rclated Party Transactions

Related party means pa(ies are rclatcd if onc party has thc ability to:

a) Control the other party or

b) Ilxcrcise significant influencc ovcr thc othcr party in making financial and opcrational

decisions, or ifthc relatcd party Statc Dcpartmcnt for l.abour and Skills Dcvelopment and

anothcr Statc Dcpartmcnt for l-abour and Skills l)cvelopmcnt arc subjcct to common

conlrol.

Relatcs party lransaction is a transfcr of rcsourccs of obligations betwccn rclatcd parlics

regardless of whcther a price is chargcd.

l6



State Dcpartmcnt for Labour and Skills Dcvclopment.
Annual Reporl and Financial Slalemenls lor the year ended 30th lune 2024

Significant Accounting Policics (Continucd)

l) ContingentLiabilitics

A contingent liability is:

a) A possible obligation that ariscs lrom past cvents and whose existence will be

confirmed only by the occurrcncc or non-occurrcnce ofone or more unccrtain futurc

cvcnls not wholly within the control of the State Department for Labour and Skills

Dcvelopmcnt; or

b) A prescnt obligation that ariscs from past cvcnts but is not rccognised becausc:

i) It is not probable that an outflow ofresources embodying economic bcnefits or

servicc potcntial will bc rcquircd to scttle thc obligation; or

ii)'fhc amount of thc obligation cannot bc mcasured with sufficicnt rcliability.

Some of contingent liabilities may arisc from: litigation in progrcss, guarantecs, indcmnities.

Lcttcrs of comfort-/ suppo(, insurancc, I'ublic Private Partncrships, 'l'he State Dcpartment for

Labour and Skills Dcvelopment does not rccognizc a contingent liability but discloses details

ofany contingencies in the notes to the financial statements unless the possibility ofan outflow

of rcsources cmbodying economic bcncfits or service potcntial is rcmotc.
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State Department for Labour and Skills Development
Annual Reporl and Financial Stalemenls Iot the year ended 30th June 2021

Notes to the Financial StetemcDts

I Exchequcr releases

During the year the State Department was to rcceivc KShs 3,055.93 I,402 however, it rcceived

KShs 2,550,136,337 falling short by KShs 505,795,064

2 Proceeds from Sale ofAssets

Receipts from the Sale of Vehicles and 'liansport

u ent

3 MiscellaneousReceipts

'fhis relates to AIA from registration of tradc unions kshs. I ,3 19,880, National Employment
Authority kshs.161,750,000, NIIA Kshs. 612,650,784 and Industrial 'lraining I-evy kshs.
648,700,00.

Total Exchequer Releases for quarter I 449,t75,746 501,185,084

507,6t 4,687Total Exchequer Releases for quarter 2 720,866,190

585,296,370Total Exchequer Releases for quarter 3 325,480,263

Total Exchequer Releases for quarter 4 1,054,614,138 607,004,610

TOTAL 2"550,136J37 2,201,100,751

Receipts from the Sale oflnventories, Stocks and
Commodities 3.480.000 5,726,400

2,000,000
TOTAL 3.480.000 7,726,400

864,585,650
Receipts from Administrative Fees and Chargcs -
Collected as AIA t,424,420,664

1.424.420.664 E64.585.650TOTAL

18



State Department for I.abour and Skills Dcvclopment.
Annual Re and Financiol Slalements r the r ended 30th June 2021

4 Compensation to Employccs

5 Use ofGoods and Scrvices

'l'here was an increase in use ofgoods and scrviccs as a rcsult olincrease in trainings to

cmployees due to the recent reshuffles donc in thc Ministry and duc to increase in prices of

utilities, rentals of produced assets, insurance costs, supply ofspccialized materials, fuel oil

lubricants and other operating expenses.

Ilasic salarics of pcrmanent employces 479,788,777 46E.983.6?4

Ilasic wages of temporary cmployees 25,156,448 37,613,zte

Personal allowances paid as part ofsalary 378,467,348 326,32t,3|

Pcrsonal allowanccs paid as Rcimbursmcnts 8,I 88,758 7,E28,758

5,008.1 56 s.008.1 56

limployer contribution compulsory National I lealth
Insuarancc Scheme

TOTAL 896.609.487 845,815,069

Utilities, Supplies and Services I 8,200,192 22,283,86t
Communication, Supplies and Serviccs 19,664,600 28.825,913
Domestic l'ravel and Subsistence, and Othcr
'Iransportation Costs 182,5 t7,265 r 40,473,881
l.orcign Travel and Subsistcnce, and other transportation
costs 109,460,303 36,9t3,765
Printing , Advcrtising and Information Supplics and
Services 4,582,521 14,618,226
Rentals of Produced Assets 274,2t6,523 226,448.328

39.22t.274 20,702,280Training Expenses

I'lospitality Supplies and Servi r 18,392,608 72,635,292

Insurance Costs 83 r,499 653,000
Specialised Materials and SupD 4,462,936 8,299,325
Office and General Supplics and Services 2t,263,690 27,302,t24
Other Operating llxpcnses 50,245,617 34,937,208
Routine Maintcnance-Vehiclcs 9.790.756 10,741,942
Fuel Oil l-ubricants 23,522.619 20,8t2,719

6,S5 1.909 3,711,376Routine Maintcnance - Other Assets

TOTAL 883J24Jt2 659Js9Js8
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State Department for Labour and Skills Development.
Annaal Report ond Financial Stalements lor the yeor ended 30th June 2021

Noles to the Financial Statements (Continucd)

6 Grants and Transfers to othcr Government Entitics

6b: Trensfers to sclf - rcporting cntities in the year

The above translers were made to the lollowing self-rcporling entities in the yeat:

r5r7,688,582

We have confirmed these amounts with the recipient entities and attachcd these confirmations to

this financial statements.

7 Otber Grants and Transfers

Other Grants relate and transfers relate mostly to scholarships and educational benefits
given to officers

Transfers to National Govemment entities

(SCOA Codes 2630100, 2630200, 264800,
26,40500, 2649900, 2820100, 2820200, 2820300) 1,976.854,190 I.425.704. t00

t5,000,000 91.984,582

TOTAL l'99l,E54,lm l.5r?,6EE,6E2

Transfers to SAGAs and SCs
NATIONAL EMPLOYMENT AUTHORITY 53,753,406 198,750,000
NATIONAL EMPLOYMEN"I' AUTI.IORI'ry.
AIA l6l,750,000 50,000,000
OCCUPATIONAL SAFEry AND HEALTH
FUND 4.500.000
NATIONAL INDUSTzuAL TRAINING
AUTHORITY-AIA 612,650,784 8 I 5,634,100
NATIONAL INDUS'TRIAL'fRAINING
AUTHOzuTY 309,949,5825 r s,000,000
TIEADQUNTERS 138,855,000
AIA.INDUSTRIAL TRAINING LEVY FI.JND 648.700.000
TOTAL 1,991,854,r90

Scholarships and other educational benefits 5.540,000 5,900.000

Total 5,540,000 5,900,000
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8 Social Security Benefits

Social Security benehts relate to pension and retircmcnt benefits for staff deployed by the State
Department.

Acquisition of Assets9

Govemmcnt pcnsion and rctircmcnt bcncfits 21,399,968
TOTAL 2rJ99.96E

Construction of Buildings 139.355,591 l r0,000
Refurbishment of Buildincs 5.020.000 3,538,469
Purchase of Vehicles and Other Transport
Fauipment 6.830.0EE

Purchase of Ilousehold Fumiture and Institutional
Equipment 100,000 77,000
Purchase of Office Fumiturc and Ceneral
Equipment I 0.3 I E.353 8,62.5,549
Purchase of Specialised Plant, Equipment and
Machinery 5,142,740 2.665.882

Research, Studies, Project Preparation, Design &
Supervision 8,368,047 3,006,200
TOTAL 168J04,731 24,E53.1t7

These represent payments made to acquire property, plant and equipment during the year;
which have been fully expended in thc ycar of purchase in line with the accounting policies.
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Noles lo the Financial Statements (Conlinued)

l0 Cash end Bank Accounts

l0A: Bank Accounts

l0B: Cash on hand

There was no cash at th€ cnd of thc linancial year.

41,842,079

Bank Accounts (Note l0A) 4t,842,079 72,572,699

72,572,699Totel

Kshs Kshs
Central Bank of
Kenya, , KShs -
r 000303 166 ksh 18,854,835 12,2t0
Central Bank of
Kenya, KShs -

t 000303 174 t54,964 14,21|ksh

Developmcnt

Recurrent

Central Bank qf
Kenya 3, Kshs-
1000303 t 98 57.013.392ksh 22,832,7'79

Central Bank of
Kenya, , KShs

KYEOP-
1000320467 ksh

Dcposits

Project

15.532,885

12,,512,699Total
41,842',079

Cash in Hand - I'leld in domestic currency
TOTAL
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Notes to the Financiol Statements (Continued)

tl : Imprcsts end Advances

Imprests and advances Aging onalysis.

Annex to the noles atlached - See Annex I I

12 Third party deposits and retention

'fhese are retention money that is 10% retained by the State Department on behalfofthird
parties that offer services to the State Department

Foreign Missions 13.394.482 4,903,435
Salary advances 88,678
TOTAL t3394,4E2 4,992,113

Under one year 13,394,482 100% 4,903,435 t00%
Total 13394,482 l00o/o 4,903,435 lOOo/"

Retentions 22.832,279 57,013.392
TOTAL 22.832.279 57.0r3392
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13 Fund Balance Brougbt Forward

These are the fund balances that were brought forward from IrY 20221202i. The bank balances

were howevcr taken back by cxchequcr as shown in notc l4

l4 Prior Ycar Adjustments

Bank accounts 72,572,699 l2 I ,834,950
Receivables - Outstanding lmprests 4,992,1t3 65,607,134

Payables - Deoosits (57.426.499\(57,013,392)

TOTAL 20.s51.419 130.015.585

Bank account Balances 72,572,699 ( 1s,559.306) s7,0t3,392
Accounts Payables (s7,013,392) (57,013,392)

Receivables 4,992,|3 (4,992,1t3)
(20,ssr,4r9)20,551,419
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Receivables as at I 
st July 2023 4,992,113 6s,607,134

Receivables as at 30th June 2024 13,394,482 4,992,1t3
Nct changes in account receivables (8,402369) 60,615,021

l5 (Increase)/ Decrease in Advances and Imprests

16 Incrcasc/ (Dccrease) in Retention and Third-Party Deposits

17 Rclated Party Disclosurcs

The following comprise of related parties to the State Department for Labour and Skills

Development

i) Key management personnel that include the Cabinet Secretaries and Accounting

Officers

iD Other Ministries Dcpartments and Agencies and Development Projects;

iiD State Corporations and Semi-Autonomous Government Agencies.

I

Payables as at I sr July 2023 57,013,392 56,600,285

Payables as at 30th lvne 2024 22,832,279 57,0t3,392
Ne1 changes in account Payables (34,181,1r3) (413,107)
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l8 Other Importent Disclosures

l8.l Related party transactions:

Transfers to other State Corporations and Semi-
Aulonomous Govemment Agencics l.991.E54.190 r.s 17.688.682

Trsnsfers to SAGAs and SCs
NATIONAL EMPLOYMENT ATJTI{ORITY 53,753,406 198,750,000

50,000,000NATIONAL EMPLOYMENT AIJ'I'IIORITY-AIA t 61,750,000
OCCUPATIONAL SAFETY AND [{EAI,TII
FUND 4,500,000

815.634.100
NATIONAL INDUSTRIAL TRAINING
AUTHORITY-AIA 6t2,6s0,784
NATIONAL INDUSTRIAL TRAINING
AUTHORITY 5 r5.000.000 309,949,582

138,855,000HEADQUATERS
AIA.INDUSTRIAL TRAINING LEVY FLND 648.700.000

TOTAL 1,991,E54,190 I,517,6E8,682
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18.2 Pending Accounts Payable (See Annex l)
18.3: Pcnding Staff Payables (Sec Anncx 2)-Nonc during the year.

18.4: Other Pending Payables (Sce Annex 3)

18,5 Externel Assistance

a,) External assistance relating loans and grants

b)Classes of providers ofexternal assistancc

Amounts due to 'fhird

Parties 57,013,392 l t ,699,1 56 45,880,270 22,832,279

Total 57,0t3392 I1,699,156 45,880,270 22,832279

Extemal Assistance received as Loans and Grants ee366254 124,152,544

Total 993662s4 t24,152,544

Extemal Assistance received as I.oans 99366,254 124,1s2,s44

Ilxtemal Assistance reccived as Grants

Total 99366,254 t24,t52,544

Multilateral Donors-World Bank 99366,254 t24,152,544

Totel 99366254 124,152,544
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c)Purpose and use of external assbtance

Communication, suDDlies and services |,224.t00
Domestic travcl and subsistence r9,033,502 76,065,99

advertising, and information supplies 445250 6233,9s6
Training paymens 't,67'1,257

Hospitality supplics and scrvices 4,460,720 t4,136,455
OfIice General Supplies & Services 4,'176,400 6,182,052

Fuel, Oil & Lubricants 4,814,878

Other operating payments 3,830,838 8,158,800

Routine maintenance - vehicles and othcr transport cquipment
499,530 671.s53

Routine maintenance - other expenses 809,000

Tot8l 3s.079J39 123.940.9 r 4
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Noles lo the Financial Stutements (Conlinued)

19. Contingcnt [,irbilities-Nonc during thc Ycar

20. Progrcss on follow up ofPrior Ycars Auditor-Gcnoral's recommcndalions,
'l'he lbllowing is thc summary olissucs raiscd by thc Auditor-Gcncral during thc prior ycar 2022l

2023 and managcmcnt commcnts that wcrc provided.

1607

Pending bills In

progress

l;inancial

ycar 2023/24

1608

Stallcd Construction ol'

thc National Employmcnt

Promotion Centrc

'l'hc statc dcpartmcnt re

advcrtiscd lbr a new tcndcr lo

Ilnalisc thc projcct which was

awarded in April 2024 and thc

contractor is currontly on sitc

going on with thc works

progress

In Iiinancial

ycN2023124

l610

Stallcd construction of thc

rcscarch institute olllcc

complcx for thc

dircctorate of

occupational salely and

health scienccs

l'hc slatc dcpartmcnl rc

advcrtiscd lbr a ncw tcnder to
finalisc thc projcct which was

awardcd in April 2024 and the
contractor is currcntly on site
going on with thc works

progrGss

In Financial

ycar 2023/24

l6t l I-ong outstanding imprests

and advanccs

'l'hc outstanding imprcsts and
advanccs relates to AIII sent lor
thc opcration of foreign
missions and which is accountcd
whcn lunds arc cxhauslcd. Sincc
the missions havc not
surrcndcrcd thc balanccs.

progress

ln I"inancial

ycar 2023124
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t6l2
I-ack of functional audit

committcc

As at thc timc ol' thc audit thc

ministry did not havc an audil
committec. I lowcvcr, thc

commitlcc was appointcd in
April 2023. l hc committec has

bccn inductcd and has hcld
mcctings.

rcsolvcd
Ijinancial

year 2023/24

t6l3
Incomplctc fixcd asscts

rcglster

'lhe statc dcpartmcnt has donc

idcntification of all asscts. and is

awaiting lunding in ordcr to carry
out tagging and valuation.

progress

In I"inancial

ycar 2023/24

Accounting Officcr
Shadrack M. Mwadime, EIIS

Ilcad of Accounting Unit
Cl'A Milly l)vc Akoth
ICPAK Membcr No. 201l2

a
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21. Annexes

Annex I - Analysis of Pending Accounts Payable

ANALYSIS OF PENDING BILLS 2023.2024

DESCRIPTION
BALANCE B/F FROM
PREVIOUS FY(KSHS)

ADDITIONAL FOR
THE
PERIOD(KSHS)

PAID DURING THE
YEAR(KSHS)

BAL B/F TO
CURRENT FY
(KSHS)

Construction of
buildines 49,129,953.68 27 .277 .064.06 49.129,953.68 27,277,064.06

Construction of
civiI works

Supply of Goods 2,134,625.00 4,958.785.00 2,134,625.00 4,958,785.00

Supply of services 44,441,138.15 46,093,041.80 39,l 86,925.40 srJ47r54.55

TOTALS 95,705,716,83 78,328,890.86 90,451,504.08 83,583,103.61
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Annex 2 - Anelysis of Pending Staff Payables-None
Annex 3 - Analysis of Other Pending Payables

S/NO. NAI\AE RETENTION A'tAOUNT
Kenment LTD Retention 60,590.00
Chino Rood Conslruction Retenlion 65.600.00

3 lnf orserve Retention 0. i0
4 Tencons Building Retention r ,758,386.1 5
q Benrose Agencies Retention 289,285.45
6 Jumbo Engineering Retenlion 197,196.00
7 Antopi Mechonicol Retention 2,324,685.75
8 ECO- Portners Retention 550,028.7s
9 Miliki Developmenl Retention 3.650,5r 1.45

r0 Power Wore Syslem Retenlion 1,375.402.60
lt Jono Construction Retenlion 252,178.70
12 Top Choice Retention 780,534.65
l3 Oceon boys Retention 0.05
l4 Levin Services Reiention t.290.000.00
I5 Morily Enterprises Retention 164,322.00
l6 U & S Copitol Reteniion 2l I ,886.00
17 Generol Deposil Generol Deposit 93s. r r 4.50
18 Everesl industries Relention 909.758.50
l9 Neoscopes Arch Syslems Relenlio n 735.468.00
20 Anchor Limiled Releniio n 5,763,930.00
21 NSSF Tree plonting Retenlion 1,4 r 7,400.00

TOTAL DEPOSITS 22,832,278.7
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Anner 4 - Summe of Fired Asset tcr

The assets have been re-staled due to a misstalement in the financial year 2022/2023 where opening balance was captured as Ksh
I 29,669,83 I instead of 35 5,181,084 202I /2022 figures hence the re-statement Ksh 225,5 I I,2 53 in the financial 2023/2024 being the
opening balance in financial year 2021/2022.

Buildings and structures 95,210,3t7 297,132,444 t52,743,638 449,876.0E2
Transport equipment 30.E36.345 30,836,345
0ffice equipment, fumiture and
fittings 46,4s7,362 28,535, r33 10,418,353 38.953.4E6

Other Machinery and Equipment
12,855,339.50 23.s30.350 5,t42,740 2E.673.090

Totel 154523,01E 3E0.034r71 168304.731 54E339,002

a
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Anncx 5 - List of Projects implcmented by State Departmentlor Labour and SkiIIs Developmenl's

a

!a

t Kcnya Youth

Employment

Opportunities

Project

The kcy objective of

the project is to

increrse employmcnt

and earnings

opportunities for the

targeted youths.

Shedreck M.

Mwedimc,

EBS

Yes
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Annex 6 - List of SCs, Sagas and Public Funds Under Sta le Department for Labour and

Skills Development's

l

I

t

I National Employment Authority 53,753,406 Yes

2 Occupational Safety and Hcalth Fund Yes

3 Netional Industrial Training Authority 515,000,000 Ycs
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Annex 7 - Coatingent Liabilities Rcgister-None During the Year

Annex E: Reporting of Climate Relevant Erpenditurca- None During the Year

Anuer 9: Diracter Erpcnditure Reporting Templrto. None during the year

Anner l0- Reporta Genereted from lf,'MlS-Attachcd
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20 5 Maintensnce of Buildinos and
rlions - Non-Resldential
20208 tvllnor AlteratioB to BuildinOs and

20210 Malnlenance o(Compule.s,
fiwrr. and Networks
20212 Moir1tonance olComnunkations
l, nt
20299 tine Maintena nco - Other As

00 Routine ntenan@ - othor Assets
20000 g .intona
i20138 lntemalion al Lebour O
i201

t SsNicos
100 M6m Fs6s Dues and

6 to lnlematk nal tions
to20000 a

tematlonol
130101 Cunenl Grants lo e s

overnmenl ncre3
i301 nl GlaiB to Govemmenl

nci€s and olh6r Levols of Govoanment

0201 Capilal Grents to Seml-Aulonomous
ovomm6nl onciaa

16 to Govemment
enclga and olhor Lgvols ol Govornment

To Othg.
nits
640lO I Scholarshlps 6nd olhsr Educeuo al

e nls. ducation
6,(0104 Schola and other Educational

Previous periodcurrent Perlod
Crgdlt BalanceDeblt BalancaCredit Balanc€Deblt Balance

0.0090.0.000.00
000150.000.00000300,000.00 o000.0000000Pmduclion 0.0021,000.00100.000.m
0.oo25.158,29s0.004,462,330.M 0 018.191,040.13.570.778 30

0.006.350.795.800.7,091,402.15

0.0050,287.00000601 609_

0007.102,121.21 95

0.005,579 0020000722,818-7

0,a7.200.0000

.00zoo.00t8. 000473,632.000.oo269,t02.

o0017,24a,3t8o0017.1t9,744.20

00.68,215.300.00348 340-00

0.00237. .000.00250 000.

0005.000.o00224.982-60

000522.0015.o0032,013,1a8.95
1.186.400.0000

0.000.0.ol)0.00n3€$ - othrali 0.00.2073400018.5050
.501,E48.81m6 0.00t0,6e1,9a2.0O00090 05

00050,000.00000000
0.002_OO10.009,700. 0.00327.711-000000.00

0.00564.590.000.!.a35,2{0.95

0.000000.000.00

000100.000-000.00350.000.00

0.00311,224-000.00473,455.00

0.0067a,626.000.m0.

o001.55E.372.550.002,167.213.25

0006a 650.000.125.000.

0000.000 t!00 0.003,0-1.909-m 0.001a,a53,317
0.000.000.00000 0.000000.00000

o.0.000.0.00

0.00

0.001.425.704. 00 000.001,976,854,190.30

000005,704,10.oo1.976,65{,1 30

000
91.9E,1,5820.00000,000.00

091 984 o00.00r 5.000, .00

0.00'r,517,r88.6t2.00
,tt0.s01,Set

0.003,800,00o.000.003.rr40.000.00

00000o.00.000.

?inlld o^: l9.SEP-202a 15:54 Pdnl6d Bvr 202102173547



27101 - Civil
2710100 Governmenl Penslon snd Retiremenl
Eenellls
27 r0000 al Secu BenoUts
3110202 Non- lial Build s (ofllces.
schoo,s. hos lals. etc

i 3110701 PurchEse ot Mo lor Vehicles

3110901 Purchase ol Household and

'nslitulional 
Furnilure and FitU

311 1 r09 PurchBse of EducotionalAids and
Relaled u nl

3111401 pre-[easibihly, Fessibitity and
raisalSludles

3510000 Receipls
Assels

th€ Sa o Flxed

3520304 le ol Goods end Fees lor

6540000 De t Bank Accounts

6580101 Cssh
6580t0,{ sh in Trensit
658010 sh
0560000 sh HEnd
6710101 Sta Loans - General
67r01 Sdvance
67 nc63 - Efi
6710
6740101 Pre lnenl

Current Period
Account No and Desc.i tion Debit Balance Ctsdit Balance Oobit BalancoEenenls - Prima ucalion

0100 Scholarships 6nd other Educatlonal
8anefils .000.00 0.00 5,9o0.ooo.oo

mer0ency2840000 Othsr la.lsfe6 and
R6liel

5,5,t0,000.

00 000 21.399,98 85
000 0.00 21.399 .85

0-0{) 0.00 21, 67,85
139,35 .59t.20 0.00 110.0(x).00

31 10200 Cons on or Buildin 139.3 .591.20 00 110.3l10301 RefrJrbish rnenl of Residentiat
Errildin

0.00 0.00 92,000.00

3110302 Relurbishmenl ot Non-Residentlat
Euildi

5,020,000_00 000 3,4{ :180 oo

3110300 Refurbishmenr of B 5.020.000.00 0. 8,469 003
0.00 000 6, .0031 10700 Purchase of Vehicles and Other

Trans menlort E
0.00 0.00 6.830.098.00

100 000 00 0.(m 77,000.00

Umllure andJ r ruvuu Furcnase o Household
lnslilulionsl menl

r00.000.00 0. OrCo.00 0.00
11001 Purchase ot Omce Fumiture and

s
31
Fit

3.855.163.00 000 2.548.538.50 0.00
rinters end311100 2 Purchas€ o, Compulers,

olher lT E
6.4 190.00 000 6,077,010_45 0.00

311 1000 Purch ase ot Omce FurniturB end
Gen€ral UI

10 .353.00 0_00 6,625,54 95 0.00

000 000 123,800.00 0.00
31111.l1 Purch
Communicalion

ete of ICT Networklng and
ul menl

3-370 00 0.00 1,919.562 60 000
3111 112 urchase ot SotlwarE 869,370.00 0oo 622,518.90 0Ianl,31 1l 100 Purch ase of Speclalised

I endul
3,112, 40.00 0. 2 ,045,981.50 o0

3.194.697.00 000 000 000
111499 Research easib Studies 5.171,150.00 0.00 3,006,200.00 000rch. Fea

Iion end
3111400 ily Studi6s,

Su slon
rojocl ,o17 000 3.006 .00

3110000 Fixcd
000

lal A$e t6l, 1.20 0.00 1E7ra53510601 Sal6 ol Motor Vehicl6s o.@ 0 ooo 000,000 00es
and lrans orl
3510600 Rece

ent
the 000 .00

2,000, .00

0.q) 3.480.000.oo 0.00 5.726.400.00ot lnvenlories.3520300 Receipts ftorn lhe
Slocks and Comrhodlrl.s

0.00 oo0 003

3520000 Recel lrcm Seles
5

0.00 00.00 0.006530101 tr,linis ank A./cHO ,E .835. 0.oo 12.210_3365301 l'l Districl - urrenl 0.00
0.00 o.o0 0.0065 001 Rec !rren 8ank lsn 85.1,6I 0 210.8530000 ronl Ban Accounts 005.30

85.{0101Min HQD enl Benk A 154,964 0.(x) 14, 10.95 0.o06s40131 KENY A YOUTH EMPLOYME

ACCOUNT KYEOP
ANO OPPORTUNITIES PROJECT 000 0.00

65{0100 I Bank Accounls

0

l5{,964 00 0.00 14,210.95 0.006541 121 Kenya youth Employment And
rlunllies Pro CI

0.(,0 000 15,532.8E5.00

6541 r00
000

0 0.00 2.685.0 00
6550101 Mln ank tuCI 22,532, 00 0.006550100 .013. 20I Bank Accounls 0.000022, 0.006550000 57,0! aa2_20sit Be 0070.00

000 0.00 0.oo 0.00000 0.00 000 000o. o.(x) 0.00 0

0.00 000 0.00 o_00
o0 8.6 00

0.00 .0088blors ces 0_00

o.oo 0_oo ooo 0.00

Previous perlod
Cradlt Balanc

0.00

000
.00

0,00
000

0.00
0.

0.00

0.00
0

0.00

0.00

Prinrcd on: 19-SEp,2O2a tS:S, pnnted By: 2oz1o4t361.l



' Accounl No and Doscri on
010' ues
0l \er OebtoG & nls

0101 Stsndln sis
0102
0103 Tem rotls
0100 lm
0000
0101 enetal
0103 Dislricl S

m rosl €cov6
0100 se & Clsarence Account
0000
0't02 R
0100 ther Cungnt

ronl Asso!8
010.| General
0't 00 gn€lalDe
0000.

E
0002 NHtF
0 ae nl
0005 lncome Tax
00
0007 Co-o
'0008lnsurances

ses
:0010 ourl Allachmenls
:00t 1 \ /cPs
l00l 2 Slafi W6[a16 A8sociations
10013 HELB Deductions
:0 os
:00r7 L
!0016 Sala Cgnllol ,ccount

Olher Llatilitieg
IO1Ol PAYE
to102 NHtF

enl
106 NSSF

I0107 liv6s
l0l0S lnsurances
lO l09 Hire Purcha3es
l0! 10 Court Atlachments
I0111 WCPS
10112 Sla re Associations
20113 H L DedLrctrons
10114 Union Dues
201l5 Seve As You am
20116 / Bank Loans
20117 ovl b
20118 Provid€nt und
20120 Staff Contribulion
20'121 Sels
2o123 HouB
20124 3% Commission on Deductlon3
20127 Housl L
20199 Sala ConlrolAccounl
201

20201 Conlraclors Rotention Mo
20?00 eral L
20402 Val Wlhholdln Tax
20,{00 Wth
2
80101 General \Mlhholdi Tax
601
8 ax6s
90101 I

sor
90103 AP Laabilities
90100 red Llabilitles
99ggg Cash Cleari
99900
90000

r01
10100 General Provislons
10201 Exche uer ases/ rovtston

Curront Period Provlous psriod
Dobit Balancq Crodit Bal.nco Debit Balance Crodit Ealance

0fi, om 0oo 000
0_00 0.00 0.00 0.00

0.00re,DaYmsnts '. " 1J- .1; 0.m ' . 0.00 o-00
0.000.00 0.00 0.00

6ls 000 000 0.00 0.00
000o.oo 0.00 0.00

000 0.00 0.00 o.o0

0.00 0.00 0.00 o.o0
0.00se 0.oo 0.00 0.oo

13,394.481.80 0.00 4,903.4!5.00 000
0.00000 0.00 0.00
0,0013.!94.181.80 0_00 a,903.(35_00
0.00iloaranco Accounl,i' r t* 1,.;;.)),,'t,.t - ! . 13,39{:a8r,t0 a,903,{36.00
0.00000 0.(xl 000
0.(x)000 000 0.00

Sv8tem t 0.00 0_00 0.00
5?,013.392.r5000 22 932 279 00 0.00

22,832,279.O0 0.00 57,0r3.392.15)osllB ltems 0,00
0.00 67,013,392.1!,,0.00 , 22,842,2?9.00

0000.00 000 0.00
o.oo od)0_00 0.00

0000.00 000 0.00
0.00 0000.00 0.o0

0,00000 0-00 000
0.00 o00 000 0.00

0.00 0000.00 0.00
000o.oo0_00

000 000000 0.00
0000.00 0.000.@
0.000.00 0.00 000

0.00 0.000.oo 000
0.000.00 0.000.00
0.000.000.00 ooo
0.000.00 0.000.00
0000.00 o.o0 000
0.000.00000 0.00
0.000.000.00 000
000000 0.00 000
0,000.00 000o00
o.00o.0o0.00 ooo
000o00 o.o0 000
oo0000 0.00 000
0000.000.00 0.00
0000.o0 0000.00
0.000.00000 0.00
000o000.00 0.00
0.000.00 0.00000
0000.00000 ooo
0.000.00 0000_00
000000 0ootlachments 0.00
000oo00_00 o00
0000.00 0.00 000
o.0o0.oo 000ooo
o000.00no Fund 0.00 000
0.000.00000 0.00
0.000000.00 o_@
0.000_00 0.000.00
0.000.00 0.00 0_00
0000.00000 0m
0.00o@ 0000.00
0.000.00 0.00000
0.00000 o.oo 0.00ex6s
0.000.00 0.000.00
0000.00 0000.00
0.000.000.00 0.00
0.000.000.00 0.oo
000o.00 0000.00
0000m 0.000.00
0000-000.00 0,00
0.00000 0.00 0.00
000ooo 0000.00
0.000.000.00 0.00
0-000.00 0.00A,/ca 0.00

0.00 0.00000 0.00
0000.000.00 000

000 r6.60(.290.666.€50.00 1S r54 ir27 003 95

inrcd M: i9-SEP-2024 15:sa Prlnlad By: ?0210.173647



Previous poriod
Crodlt Belallco

290.60r.

I
0.00

17.E33.618. .to

The Slatement has been prepared. reviewed and approved by the following:

Jfnalas xn'tcftuF

I t6.11

Date:

Date:

Date:

Prepared By:

Reviewed By:

Approved By:

Current Period
Account No and D€scriptlon Debit Brlrnc6 Clgdit B.lanco Deblt Balsnc6

9910209 Remlttance$ lo Exch6qu6r
Miscsllaneous R.vsnu.

231.729,08C.30 0.00 211,'t?1,670.W

s u9r E 231,728,00t.30 1e,154.a27.003.95 21r,1ir,870,00
99'l 0000 Provlrloni ' . ,23r,72Cr!0.30 t, :;. 19,1E4,417,003,96' . n r..i, .r .:.,12,11,tra,t70.00r

nd00 9990 16.372.5Aa.577.30 0.00 't4,159,880.365.45
18,372,56a,571.31) om 14. r 59.t60.3115.15

9990000 Openlng Balance R€servsg 1e372,5t ..611.10 0-m, '. ... .. - r{ittt,tt0,tarIt '
Total 20,606,,t!t,ta7.25 20,403r1l',r17.2! 17,611,614,101.80

P.inl.d on: t9-SEP-202a 15:5a printcd 8y: 20210173647



ffi u}{-.?4 I

The Slatement has been prepared, reviewed and approved by the following

Prepared BY:

Reviewed By:

Approved BY: TR

Dale

Oate

Oate

t

L

verlancoActual PaymentsApprovsd
Budgot

Descrlptlonsub
Program

Pfogram

.66t.95125!551.96
O.f.ult - mttlc0 58.9s)(2t5

0.000.00lranag.fiantAgdburln.t. .nd0109000000 0.000.000,00a*61 Dov6loPmantor0901 0.r0(0.10)0,00
09ol 0.1(0.100.00

oso101 0.000.000.00gcnrral Admlnlatt uon, Pl.nnlng .nd
S.Ivlc.rSu

0906000000
0.000.o00nnlng indm0501

4671.132.9?0,253.1,600,855,141.00Promotlon oI th. Bala Labour Prrctlca0e06000000 .899.592.10454,69r.152.90,490,76P0906010000 2.158.7019.266,t r.3019. 38.630.00
1t-55110.83Ei.761.76 5492.6a0.477.00rnd H6allh0e05030000 3a6.53a,123,151.163.05277,700823,88

8,9'10,170.30I2,r22,t99,t10.70.003,t 1,1.nDOvrar oav.loprne n( Emptoym.ht rnd
Produ

0t07000000
25.730,755.65213.911.122.,674.888.00&oPI09070'1000 015_701.?18.3198a.t01,77C,5,00 oool trdu.t i.l Skllli000 0.00

.00
Emd 1.332,4{2.1072,2r6,937 9073.549,380.00rcmont 6

nt
09070,{0000

.531,94 851559.3582.6A5.013.00Dol09
3,629.21/t.60690,a!7,687 .60a94,065,972.00Pl.nnlng.ndc.nrr.lAdml

saavlcaa
0e100000

3.629. .50a170El. 006l0910010000
1.720,111,001..53,ta5.5!2,720.65E,666,031,402.00Grand Total

Pdnlcd on:'!9SEP-2024 15:11 Pdnl6d by:



F.O.30PRE BU IL C oF KENYA
Ts ATE DE AP IITMENT Il,FO LABoUII,

A/C NO. 100030316 6
RE UC RR NTE I 84- B N RK oEC Nc L T No REPo TR s T 3OTH JU EN 4202

KSII. C't.S KSTI. cTs

BA KN ti NLA EC S RE tt N STK T ME ENT 69,593,778.20

Lcss I &2
Pa ctn tn Iu bocash ko II to n nba k 95,323.315.30

2 l(ecei in bank not in Cashbook
Sub-totol

Add: 3 &4
Pa ent in Bank not in Cash book

4 cR cc s nI sCa bo ko on t n b na k 44,584,372.40
S b-totol

EIt KN B NLA EC S P CR SI KBOO r8,854 35.30

"l ccrtify that I havc vcrificd thc Bank rlarancc in trre casr.r book with thc bank statemcnt
and that thc abovc rcconciliation is coffcct,,.

PIIEPARED BY: NAMI:

CONITIRMED I]Y

( r'f*1 Xtl^'! r\!r--'-€\r,u(r slcNA'tIluRrl

l(n **lr=c rr,A.-(t\r lla-
SICNN 'I'URE

r(-da-atl r-a

a



IIDCU|UaEN'|' I184
T: t'ofs 't t)t: PD R MI N'I IR B Uo ll

A/C NO. 1000303r66
B KN t)R oC cN LL oN S I' Et' EM TN s 1 t'30 I,I J NU ll 024
P M N1'E N ASc I ooB NK IOT BANN K

DA'TE VOUCITER NO PARTICT'LARS AMOT,,NT
30-Jun-24 Varoius

95,323,3r5.30

TOTALS
95,323,315.30

1'O'1'AI, UNCI,UAIIT]D EFFEc'r's
PARTICUI,ARS AMOUNT

R }:C E 'sI,.t N ll KN sr M't'E N'E r N t-o' YET RE Rco t) Du NI sCA I ooB K
AS A'I' 3()T CREDIT NO.

0.00
DA'I'E

PAR't'tCU t.ARS AMOUNl'
0.00

EP MY llN l's BN N s'lK 't'EM N'rt: oN 'l' 'ttl Dtt RCO D ID cN s I otlo K
ATCII EQUE NO

0.00

t:ECR t:, P I'S NI C I'IS l]oo Nt< t'o- Y 'l't: R ctl llo f,t) D BN N s'K t' tlM rN'
AS A'l'3011t JUNE 2024

DA'r'tl R0cDtP'r NO. PARTICUT,ARS AMOUNT
30-J!n.24 072 P.S I-ABOUR 44,5E4,372.40

44584,372.40

REMARKS

REMARKS

IIDMAII,KS

REMARKS

IO1'A r, UNCI,EAtTED !:l.r.E c.l.s

.OT^L 
UNCLI.]ART:,D T]FI..ECI.S

'r'o1 A 1, UNCl,EAluiD Et'!'Ect's



REPUBLIC OF KENY F.O.30A
TS ATE ED PAR MT NE T FO LAR ot] IIU

A/C NO. 1000303174

EEt) E oL MP NTE B84 N RK Ec No c L TI No R RPO AST T OT3 H UJ EN 2024

KSll. cls KSII. c'rs

AB KN LABA NC ASE EP BAn, KN Ts T ME NTE 58,9 94.65

Lcss l&2
Pa nrent ilr cashbook not in bank. t2 t,005,944.75

? Recci ts in bank not in Cashbook
Sub-total

Add: 3 &4
3 Pa ment in llank not in Cashbook

4 Recci ts in Cashbook not in bank 62,204,214.20
Sub-total

BANK I'ALANCE AS PEIT CASHI]OOK 154 964.10

"l ccrtily that I have vcrificd thc Bank Balancc in r.he cash book with (hc bank statement
and that thc above rccorrciliation is correct,,_

PREPARED BY: NAME Crlr{.l J tr-a i1!eA^4o,q1 SIGNAl]tURD

CONFIRMED BY \Al'Cr.lll.D[L SICNAl'URE



DEVEI.OPMENT I IS4
ST ET EPD It ETM NT ro LAR Bo Rt,
A/C NO. I 000303174
PA MY tENT cN IAS B t(oo NOT N NBA K

NBA RK NCIECO LLI T No ST ET ENTM s T JSOTH NU 2024E
DATE VOUCI,IER NO PARTICULARS AMOUNT RDMARI(s30.run-24

t2t,00s,944.75

TO'TAI,.S
121,005,94,1.75

].O'TAL UNCLEARED E PAR'TICUI/\RS AMOUNT REMARKS

tiR IEc PTS NI BAN STK T ME NTE NOT ET ER Rco ED D N CA Hs ooB K
AS AT JO'TH JUNE 202.I

0.00
DATT: cttEDn' No

,fOTAL 
UNCLDAR PAR'I'ICTJLARS AMOUN'I'

0.00r YM TSEN NI RAN STK TE[,t NENT To B RT oEC RDED CAN s IBO Ko
AS AT 3OTI,I JUNE 2024

CIIEQUE NO

ER EIc IPTS N c sH ooB NK YOT TE ER Rco EDD N NBA STK TEM ENT
DAl'O AS AT 3O'TII JUNE 20 PARTICULARS AMOUN.r REMARKS

RDCEIPT NO.
30.Jul-24 EXCHEQUER ISSUE 62,204 ,2L4.20

REMARKS

,DATE

1'OTAL UNCLEARED DITTECTS

TOT L UNCLEARED EFI'ECTS



REPUBLIC OF' F.O.30KENYA
ST 'rE EPD TMAR NTE RFO LABO LU

A/C NO. I 000303 I 98
D EPos T 8C-BA KN R ECONCT L TION RTREI'O s T H307 t,IJ N E 2024

l<sll. cTs KSII. cTs

BAN BAK cLAN E Ps nII B KN ST MTE ENT 5t,655.704

Lcss l&2
I P crt in cashbook not in bank- 25 804,800.00

2 in blnk no( in Cashbook
Sub-rot.tl

Ad.l: 3 &,1

3 P In Bank not in Cashbook

4 Rccci ls ir Coshbook nol in bank 6,185,423.00
Sib-tott

AANK BAI,ANCE AS PER CASTIBOOK z 37 78.70

"l ccnify thflr I hov. vcrificd (hc Bank Balanca in rhc calh book wilh lhc bank sralcment
and $at thc abow rcconciliation is cofiect'.

I,REI,ARED RY: NAME

CONTIRMED BY

C-\l{.{FN(. \r^h.n{{,s,q^

:rMEs N{tL$r(i't'k
SICNATRURI

SIGN^'TURE

l-.)e-



DEPOSIT II84
STATB DEPAITTMENT FOR LAI}OUR
A./C NO. 1000303I98

KDAN RDc No IC I,IL TA oI N ST TA ME NTE sA TA 03 .ITI NJU )E 402
A MY NTE NI ASc Bu oo NK OT I BANN K

t)A't D vouctluR NO PAII,1'ICULAItS AMOUN'I'
30-Jun-24 VARIOUS 25,804,800.00

1'O'I ALS 2s,804,800.00

TOTAL UNCLEAIIEI) PAItl'ICUI,AITS AMOUN'I'

ID Dc I'TI INs KBAN Ts TA ME ENT oN YT Tf, llE RoC EI)D NI Ac HS oD Ko
AS A'I'3OT[I JUNE 2024 0.00
DA'I'E CREDTT NO.

PAITTICULARS AMOUNT
0.00

E EI)P MY ENTS NI NBA sK AT T MENT oN T YE ItT CE Ito l) I CN sA HBO Ko
AS AT 3OTII JUNE, 2024

DATD CHEQUD NO. 0.00

,I'OTAL UNCLT;AIIEI) EFFECTS

s Ill)II CE E sPT NI Ac I oIB Ko N To Y TE D,II oC DR NI BA KN TS TA EEM TN
AS AT 3OTI{ JUNE 2024

DATIi trEclitP1'NO. PARTICULARS AMOUNT
30-Jun-24 I'.S LAI}OUII 6,185,423.00

TO'I'AL UNCLtrARED ICT'T'ECTS

r IreItrTXIIINT

IIUMARKS

IIEMARKS

REMAITKS

REMARKS



ffi
Note Current Period Previous Period

RECEIPTS
Tax Rece ts 0.00 0.00
Socirl ntdbulion 2 0.00 0.00
Proceeds from Domestic and Fore n Granls 0.00 0.00
Exch uer releagqg 4 2.550.136.337.30 2.201.100.751.35

from et rnment Enlities 0,00 0.00
Proceeds from Domestic Bor s 6 0-00 0-00
Proceeds from Fo n gorowi s 7 0.00 0.00
Proceeds from Sales Asset6 8 3,480,000.00 7,726,400.00
Re bursements end Refunds I 0.00 0.00
Retums of E Holdl s 10 0.00 0.00

ther Rec€ 11 1,424.420.664.30 864,585,650.00
OTAL RECEIPTS 3,978,037.001.60 3,073,412,801.35

PAYMENTS
Com nsation of lo s 12 896,609.486.95 845,815.068.50
use of goods and Servic€s 't3 883.324.312.10 669,359,356.05
Subsidies 14 0.00 0.00
TrEnsfe rs to Other Gov6rnment Unlts 15 1.991.854.190.30 1 .51 7.688.682.00
Othe, Grants a rans 16 5,540,000.00 5,900,000.00
SocialSecurl B6ne ls 17 0.00 21,399.967.85

uisition of Assots 18 168,304.731.20 24,853,187.45
Finance Cosls, incJud ino Loan lntere6t 19 0.00 0,00
Repsyment ol Principal on Oomestic and foreign
Borrowing

20 0.00 0.00

Other paymenls 21 0.00 0.00
TOTAL PAYMENTS 3,945,632.720.55 3,085,015,261.85

SURPLUS/DEFICIT 32,404,281,05 ( 1 'l .603.460.50)

The Stalement has been prepared, reviewed and epproved by the following

(rio\lEc lvlr}(!tlUA- 0Prepared By:

Reviewed By:

App,ovod By:

Date

Oate

DaleI t

Princd on: 19-SEP-2024 15:55
Pdntad bl : 20210173647



ffi
FINANCIAL ASSETS
Gash and C8sh Equivrlert!

nk Balencas
CsEh Balanca6
Total Cash And Cash ulvalonts

Accounts Recefuabl
and Clearanco A.co

es - Outstanding lmprest
unts

OTAL FINANCIAL ASSETS

Ftnanclal LlabilltleE

Accounts Pa Ie6 - I

IET FINANCIAL ASSETS

REPRESENTEO BY
Fund Balanco brfif,d
Prior Ysar Ad ualmont
Su lusrDotlcit for thc Year

ET FINANCIAL POSITION

he Statement hss bsen prapared, rsviewEd and approv€d by the following

Prepared By:

Reviewed By

Approved By: &.t

Date

Date

Date

Note Current Period Previous Perlod
Kshs Kshg

224 41,842.078.30 72.572.698,50
224 0.00 0.00

,l1,842,078.30 72,572,698.50

23 '13,394,481.80 4,992,113.00

55,235,550.10 77,564.811.50

24 22,A32,279.00 57,013,392.15

32,404,281 .10 20,55r,419.35

20,s51,419.35 't30,015,582.8s
26 (20,551.419.30) (97,E60,703.00)

32,404,281.0S (1r,603.460.50)

32,404,28,t.10 20,551,419.35

Pnddolt |0-SEP-202. 15:55
Prinl.a bv: 2@1047!ara7



w
!ceiptr and oprrating lncom€
rx Recei s
lcial Secu Contrlbution
oceeds lrom Domestic and Foreign
anG
<che uer rcleaseE
'ansters kom Other Government
rtitios
aimbursements and R unds
gturns of U Holdin s
lher Rscei

monts for ratin Ex ns9s
nsation of Em es

se ods and S s
ubsidies
ransfers to Other Government Units
th6r Grant3 and TlensleB
ocial Secu 8en6fits
inanco Costs includi Loan lnterest
,ther a m6nt6

d usted for
ustmentr dudn tho af

tlor ar ad ustments

et Cash From O eratin Activities

ash Flow From lnveslin Activitieg
'roceeds trom Sales ol Assets

uisition of Assets

Prapared By:

Reviewed By

Approved By

Pn .d o: r+sEP-2@a 16:0l

ot Cash Flow From lnvssting
ctivities

ET INCREASE IN CASH ANO CASH
OUIVALENT

ash Flow From Bor.owi Activities
'roceeds lrcm Domestic Borowi s

'roceeds lrom Forei NB s
lepayment of Principal on Domsstic
nd For6 n Borowi
et Cash Flow From Financing
ctivlties

ash and Cash Equlvalent at
EGINNING of Th6 Yeat
ash and Cash Equivalent at END of
he Yerr

e Slatemenl has been prepared, reviewed and approved by the following

Ar-

Previous PeriodNote Current Period
KshsKshs

0000.00
0.000.00

J 0.00 0.00

2.201.100.751.354 2.550.136.337.30
0.005 o.00

o 0.00 0.00
0.0010 0.00

864,585,650.0011 1 ,424,420,654.30

845,815,068.5012 896,609,486.95
66S,359.356.05883,324.312.10'13

0.000.0014
1.991 ,854,190.30 1 ,517,688.682.0015

5,900,000,00s.540.000.00'16

21.399,967.8517 0.00
0.0019 0.00
0.0021 0.00

50.201 ,914.15(42,583.481.95)
(97,860,703.00)(20,551,419.30)

(32,135,461.90)134,094,111.00

7.726,{00.003,480,000.008
24,853, 187.45168.304,731.2018

(17.126,787.45)11 ,824,731 .20)B

0.000.00
0.007 0.00
0.000.0020

0.00c 0.00

149,262,249.35],(30,730,620.20)A+B+C

121,834,947.8572,572.698 .50

72,572,698.5041,842.078.30224+228

Dale:

Oatei

Date'

0



I T.x RGcelpts

Itom Dsscrlptlon Item Code Cur,ent P.rlod Pr6vlous Period

Kshs Kshs
Tar6s on and Ca alns 'r110000 0.00 o.oo

and I 120000 0.00 0.00
1130000 0.00 0.00

s End Se,rrlcas 1140000 0.00 0.oo
on lntgrne a 1150000 0_00 0.00

oa Tex€a ot clas t't 60000 0.00 0.00
TOTAL 0.00 0.00

2 Soclal S.curity Contribution

Itsm Oo6crlption Itam Cod6 Currenl Parlod Prsvlous Perlod

Ksh6 K6hs
llaEllh lnauranc6 Contdbution 12r 0100 0.o0 0.00
NHIF Heallh lnsutanco Co.ldbutlons 1210200 0.00 0.00
Cont ibullonr lrcIn Govl. Employo6s lor Soci;i &
Wellaro Schomas

12r0300 000 0.00

1210400 0.00 0.00

TOTAL 0.00 0_00

3 Proceods trom oomottlc snd For€lgn Ghnt3

It.m D6scrlpllon It.m Codo Cufient P6rlod Prevlous Perlod

lGhE KBhg
Grants from Forcign Governments 1310000 0.00 0.00
Glants lrom lnlsmatlonal Organisatlons 1320000 0.oo 000

TOTAL 0.00 o.o0

rl Erch.quor raler3rr

Itom Doscrlptlon It6m Codo Current Period Previous Period

Rshs Kshs
Exchequer RolasBos/ Provbioni ng Accounl rQt 991020i 449.175.745.70 225.890.254.45
Exchsquor Reloos6s./ Provlglonlng Account for Q2 9910201 720.E56,t90.t0 907,062,061.05
Exchequ€r R€leasos/ Prcvlslonlng Account lo. cI3 9S10201 325.it80,263.35 324.440.756.65
Exchoquor RolcasoJ Provislonlna AccountioiOa 9910201 1,os.t,oli,l36.l5 743,707 ,679.20

TOTAL 2.550,r36,337.30 2.201,100,75!.35

5 T.anrfols from Other covernmenl Entitloi

It.m O6scrlptlon It.m Codc Curront Perlod Pr.vlous Pariod

Kshs
Gaanls aecglvod by Contral Govt from ceneral Govl
unlts

1330100 0.00 0.tx)

GranE Rec6lved from Gsn€ral Govt unlls by Local
Authorltl.s

1330200 0.00 0_00

Grant! lo Fund Accounts lrom Cenlrsl Gou Buagot- 't330300 0.oo 000
Granlg to olher General Govl unlts from GBneral Govl
units

133&00 0.00 0.00

TOTAL 0-00 0.00

6 Procesdr Irom Oomsltlc Borowings

It€m Desc.lption Item Codo Current Parlod Pravious Porlod

Ksh3 Kshs
Bor.owino wilhin G6n6r.l Gov6mm6nt 5110100 0.00 0.00

3o[owlnq trom i/bootary Authorltl€s (C€ntrat Bank) 5110200 0.00 0.00
Olisr Dom€suc f,,.posllory Corporeuons (Commeiclaa
Eanks )

s110300 0.00 0_00

Borowing kom Olher OomBstic Financial lnsiituaions s110400 0.oo 0.00
Borrowhg from Olhe. Dom66tlc Crsdilors 51 10500 000 ooo
Domesllc Curoncy and Deooslt 5110600 0.00 0.00

Pri^r.d o6i 20'SEP-?024 la:12 Pdnt.d by:



Itom OescrlFtlon Itom Cod. Current Po,lod Prevlous Porlod

TOTAL 0.oo

7 Proce6d3 kom ForGIgn Bor.owin0s

Item Descriptlon Item Code Currsnt Perlod Pravlous Porlod

KlhB K9hr

Foreion Borrowlno3 - Drawdowna lhrough Erchoqu€r 5120'100 0.oo 0.00

Foreiqn -Dlract Paymanl3 5120200 0.00 0.00

Fo.6i Cuffen and Fo nD 5 t 20300 0.00 0.00

r For6i ablc 5120400 o_00 0_00

TOTAL 0_00 0.00

I Proco6ds from Salaa ot Aslols

9 Rolftbursamenti rnd Rolundr

Item O.scrlptlon Item Code Current P.riod Provlou3 Poriod

Kshs Ksh3

-Recoiprc 

from the Sale ol Buildlngs - Paid lo
Exchoquor

3510100 0.00 0.00

kom the Salo 3510200 o.{x) 0.(ro

R sa other sl 3510300 0.00 0.00

-Rocehts 

t om lsle o, othsr 3l 3510400 o.lxl 0.00

m tho Sal€ lansport
nt- P.ld to Ex

3510500 0.00 0.00

Rec€iptB e ranrporf
m6nl

3510600 0.00 2.000,000.00

Roc€lpts t om ths Sale of Plant Machinery and
Equipment - Paid to Exchequer

3510700 0.00 0.m

Recoipts lrcm tho Sals Plant Machinery and
Equigm6nl

3510800 0.00 0.00

RocahG lrom Sal6 ot Cedllied Seeds and Ereoding
Stock - Paid lo Exchequar

3510900 0.00 0.00

Rscelpls lrom Sale ot Cedllied Sseds 6nd Breeding
Slock

35r1000 0.o0 0.00

-RiIelots lrom ttre sale of slratsqic Reseles stocks 3520100 o.00 0.00

RecaipE fiom lh€ Sal6 ol Othor lnvenloties, Stock6. 3520200 0.00 0,(x)

Recaipti liom tho Sale o[ lnv6ntorios, Stocks and
Commoditl6a

3520300 3.480.000.00 5.726,400.00

Roceipts ilom lhe Sele ol Land 3540100 0.00 0,00

R6c€ipl3 fiom lhe Sal6 ol Olhsr Nalurally Occlning
Non-Producod A33els

3540200 0.00 0.00

R6colpts lrom the Sale of lntanglbl€ Non Produced 35a0300 0.00 0.00

Receipts trom th€ Sale ol Non-Produced Alsots
Coll€clsd aB AIA

35{0400 0.oo 0.00

Repoyme.rls lrom Losns to Govemmonl Ag€ncies and
Olhor Levols ol Governmenl

4510100 o_00 0.00

Loans lo Non-FlnanclEl Publrc Enloaprises its10200 0.00 0.@

L6Bns to Fln.ncisl lnslllution. 4510300 0.00 0.00

Rep.ymenk lrom Domsslic Loans lo lndlvldu.ls and
Hous6holds

4510400 0.00 0.00

RepaymonE ,rom l€ndlng lo Foreign Govt3 4520100 0.00 0.oo

Repaym6nts ,lom lending lo lnlernational Orgng 4520200 0.00 0.00

Repeym€nts from lendlng lo Foraign Non - Flnancial
€ntsrps. & Financldl ln3tnr.

452mm 0.00 0.00

R6p€ym6nE faom Olhsr Foroion Londing 4520400 0.00 0.00

Sales and Oisposala of Equity Holdlnos in Domostic
Publlc Non . Flnaoclal Enterprises

4530100 0.00 0.00

Sales and Dispos.k ol Equily Holdlngs ln Oome3tic
Publlc Flnancisl lnstilutlons

4530200 0.00 0.00

Solo3 and Oispo3els of Olhor Equity Holdings 4530300 0.00 0.00

Sslos anal Dbpo3al3 of Equity Holdlngs In For€ign
Finenclal lnstnr. end Oom63lic Flnanclal lnslns.

453(X00 0_oo 0.00

Selos end Dispo3sls o[ Equity tloldings ln Foraign
Enlerp3. Rnanoal lnslns. snd Domealic Financlal
lnltns, opcf.llnq abrced

4530500 0.fi) o.00

Rcdomptior, Oisposal ot Olhs, Flnanclal As8atl 4530600 0.oo o.oo

Relund of Bond3 paid as Doooslls lor Gualantoes 4530700 0.00 0.00

TOTAL 3.480.000.00 7.720,400.00

Pri^lod on: 20"SEP-2024 14:12 Pdntsd b),:

Item Descrlptlon Item Code Curmnt Perlod Pi.vlou. Perlod

Kshs K3hs



Item Ds6crlption Itom Code Cu116nl Perlod Pr6vloua Period

Rofund from Wodd Food Proorammo wFP) 454010'l o.o0 0_00

Reimbu6€m6nt of Audit Feos 4540102 0.00 0_00

RgimbuBemont on Molslna Charoes uNtcEF) 4540103 0.00 0.00
ReimburEemer|t lrom Wodd Benk - ECD {5401M 000 0.00
Reimbu6emenl taom lndivldusls and Private
Orpenlaauone

4540105 0.00 0,00

RelmbuBcnont from Local Govemmont Authodtio! 4540106 0.oo o.oo
it540107 0.oo o.oo

Roimbulaemonl withln C6ntr6l Gov€rnm6nl 4540108 ooo 0.00

4540109 0.o0 0.0{)

Rolmbur6€rnrnts and Refunds . Othor (Budgot) 4540139 0.00 0.00

TOTAL 0_00 0.00

l0 Rlturn3 ol Equlty Holdlngs

Item Descrlptlon llsm Cods Current Perlod Pr€vlou9 P6dod

Ksh6 Kshs
Roturns of Eaultv Holdina3 1550000 0.(,0 0.00
Rolurns of Eauitv Holdinns 4610000 0.00 o.oo

TOTAL 0.00 0.00

'll Other R.celpt3

Itom Descrlptlon Itom Codo Curronl Porlod Prevlous Period

Ksh3 Kshs
lnleroal Recalvod 1410100 0.00 0.00

Prcllts and f,lvklsnds 1410200 0.00 0.00

ons 1410300 0.00 0.00

Ronl6 on lancl. hour$ and bulldlnq! 1410400 0.00 0.oo

14 r 0500 o.oo 0.00
't415000 0.00 0.00

Sales ot MErket Esiablashment '1,t2010O 0.00 0_00

1t20200 r61,750,mO.00 50.000.@0.00

Admlnlstratlve F663 6nd Charoes collected 63 AIA 1420300 I .2rr7.866.719.30 72,1,585,550,00

lncidsntal Sdss by Non-Mark6t Esieblishm6nls 1420400 0.oo o00

lnodontal S.los by Non-Ma*ot Eslobllshmonts 1420500 o.oo 0.00

RocoiDls komsale of lncidontal Good6 1420600 r0.000.00 0.00

a tures a 1430100 o.oo 0.00

Cur.6nt Granls from lnt€rnallonal NGO8 paid lhrough
Excheauer

14n0100 0.oo 0.00

Capital Grenl! from lnlernatlonal NGO5 paid through
Exchoquer

l,ii02O0 o.oo 0.00

Currenl Granls from lhlemotional NGOS collBcted as 1440300 0.00 0.00

Capilel G.snb from lntematlonal NGOS collocled s3 1440400 0.00 o.oo

Olhsr Voluntarv Transtars lor Cuncnl Dlroosss 14405{X) o_oo 0_oo

1440600 0.00 0_00

P6id lo Erchaqu€r 1450100 14.793,945.00 90.000.000.00

Rocclpls Not Classified Elsewhere 1450200 0.00 0.q)
r 510200 o.oo o.oo

r510300 0.00 0.00

1520100 o.m 0.00

Business Permils 1s20200 o.m o.00

Ceasos 1520300 0.00 0.00

Poll Rales 1520400 0.00 0_00

Plot Rents 1520500 0.00 0.00

Oth6r Loc5l L€vios t520500 0.00 0.00

Admlnlstratlvo Sorvica8 Feos r 530100 0_00

Various FeoE 1530200 000 0.00

Council'S Natural R6sou.cas Explollalion 1530300 0.00 0.00

Sales Ot Councll Assets 1530400 0.00 0.00

Lsase / Rsntrl OfCouncil'S Infrastructuro Assets 1530500 000 000

Othar Misaollaneous Revohuag 1530600 0,00 0.00

Olher Mlsc6llrneou6 Revanu6s 15,10100 0.(r0 0.00

ms 't 640200 0_oo 000

Modlum Torm Loans 1.3 Yr Repsymenl r540300 0.00 0.00

3YrR nl t 5{0400 0_00 o_00

Tranlfers From RoieNe Funds 1540500 000 0.00

Donotlon3 r 540600 0.00 0.00

Fund Rabino Evonts 15ito700 0.oo 0.oo

Olhor Revenugs F@m Flnancial As3ols Loan 1540800 ooo 0.00

1541000 o.oo 0.00

MarkouT6d! Cenlao Fes 15501o0 0.q, o.o0

vohrdo Paftino Fo6s 1550200 o(x, o.oo

Pnnl.d o.: 2OSEP.2024 i4:12 Pdn!6d byr



Itom Descriptlon Item Code Currant Perlod Pr€vlous Psrlod

Housinq r560100 o_00 0.00
Social Promlses U6e Cheroos 1560200 0.00 0.00
School Fe€r r5701@ o.oo 0.00
Other Educelion-R016ted Fees 1570200 0.00 0.00
Olhor Education R.v.nuaB 1570300 0.00 0.00
Public Hoalth Servicos 1580r 00 0.00 0.00
Public Health Facllllies Oper8lions 1580200 0.m 0.00
Environmsnl A Conservancy Adminbu6tion 15E0300 0_00 0.00
Slauahler Houses Adminislrallon 1580400 0.00 0.00
Wal6r Supply Adrninlslrallon r 580500 0.00 0.00
Sewo€oe Admlnblrallon r580600 0.00 0.00
Olher Heellh & Sanitelion Rovehuga t 580700 0.00 0.00
T€chnic.l Se lc6s F6es 1590 t 00 0.oo 0.00
Exl€rnal Servlces Fe.s 1590200 0_(r0 0-00

1930100 0-00 0.00
Swtom R€quired Revenue A,/cs 1990'rO0 0.00 000

TOTAL 1.424J20,661.t0 884.585.6i0.00

12 Comp6n6itlon of Employeas

Itsm Ocscrlptlon Itom Code Curaont P6dod Pravlous Psrlod

Kshi Kshs
Sesic Salarios - P€rmenenl Employees 2r 10100 179.788.776.?5 .88.983.624-25
Eagic Wages - T.mporary E,nployo€r 2110200 25,156,448.00 37,073.219.00
Persoaal Allowanc6s Daid a6 osd of Sslarv 2110300 378,167.348.20 328,321.3fl-25
PoBonel Allowanco3 psid 6! Reimbu6ernents 21 10400 8.188.758-00 7,628.750.00
Porsonal Allow'nces prcvlded in Kind 21t 0500 0.00 o.0o
Employer Cont ibullons to Compulsory Natlonal Soclsl
Security Schomes

2120100 0.00 0.00

Employer Contributions io Compulsory Health
lnsur9nce Sch€mes

2120200 5.008,1 50.00 5,000,r56.00

Social Benolll Schomes Oulsido Govommsnl 2 

' 
20300 o_00 0.oo

TOTAL c96,609..86.95 845.615.0G8.50

13 u6. of goods tnd Scrvlc.c

Item Dosc.lption Itom Cods Current Perlod Prevlous Parlod

Kshg Ksh!
UtilitioB. Suppllas and Servlco6 2210100 r8,200,192.25 22,283.880.50
Communicalion. Suppli6s and Seruice3 22't0200 19.68a.600-00 28,025.913.00
OomeBlic Trav€l and St b3l3t6oca. and OIh!,
Tran6portatlon Costs

2210300 142,517,2U.75 r,t0.a73.879.a0

Forelgn Tr.vel and Subsistsnce. and oth6r
taanaporlallon cost3

2210100 r09,460.303.35 36.913.764,50

Prinling . Advertising and lnformation Suppliar End
Servlc6s

22r0500 1.542,521.25 t4.6rE.225.70

Ranlals ot Paoducad Assets 2210600 271.216,522.45 226.4A.727 -73
Traininq Expenses 2210700 t9,22't ,27 4.OO 20,702,272.5O
Hosoltality SuoDll.! .nd S..vl 2210000 11E.392.!0E.10 t2,635,282.OO
lnsuronca Coals 2210900 831.a99.00 653.000.00
SDocialised Matorial! snd Sugo 2211000 1.462,836.30 8.2t9.325. r5
OlficG and GeneralSupollos and SeNIces 221r 100 21.263,689.95 27.302.121.35
Fuel Oil and Lubricrnls 2211200 23,522,818.75 m.812.779.@
Olhor Op€r.ling Erponios 2211300 50.245.61A.50 3a.937,207.65
Roullne Melnl€nanca - Vehlclas 222010/J 9.790.758.05 10.7a1.!ta2-00
RoullnG Mainlenancr . Olhor Asset! 2j220200 6.951.909.20 3,7t't,375.55
Exchrnge R6t6 Loss63 2230100 0.00 o.00

TOTAL 883,324,312,10 6E9.359.358.05

1il Subildl..

It6m Oescrlption It6rt Cod. Currsnt Pe,lod Prgvlous Perlod

Kshs (!hc
Subsidlos to Public Corporations 2510000 000 000
Subsldi6s to Privato Entoo.isos 2520000 0.00 0.00

TOTAL 0.00 0.00

l5 Trrnsf.rr to Other cov€rnmant Un[.

It.m Ooscriptlon Item Code Currant Psdod Pr.vlous Porlod

Knh!
curent Granls to Gov€rnmont Agoncles and olJr€r
Level6 of Govommenl

2630r00 1.975.854,1S0.30 1,425.704.100.00

Capilal Grants to Govornrnont Agencios and other 2630200 1s.000.000.00 01.98,4,582.00

Prinr.d on: 2GSEP-2o24 1a:r2 ftinr.d by:



It.m Oescdption llem Code Cur16nt Poriod Provlous Pqrlod

Levolr ol Govomm6nt
Olh6r Cunonl Tlanslel6, GranG end Subsldie6 2540400 0.00 0.00

Othor Capll6lGranls 6nd Trans 2640500 0.00 0.00

TOTAL 1 ,991.E54.1 90.30 r.517.686.562.00

'16 Othe. Gt.nts rnd Tranlferl

Itom Oescrlption Itom Code Current P6riod Previous Poriod

Kshs Kshs

Grants and Tlanslals to Forchn Govemmonts 2610100 0.00 000

Mombo6hip Fee6 and DusB and Subscrlptlons to
lntemallonal Olqanlzations

2520100 ooo 0.00

M6mb6rship Foos end Du6s and subBcdptions to
lnlomational Orqanirations (Conlhuod)

2620200 0.00 0.00

Scholershios and other Edocallonal Bensllts 2640100 5.540.000.00 5,S00.000.00

Emorcency Rellal and R€lugoo Atslalanoo 2540200 0.0() 0.00

Grants to Small Buslnesses. Coope6llves, and Sell
Employed

2640300 0.00 0.00

2649900 0.00 0-00

TOTAL 5.540.000.00 5.800.000.00

17 Social Sacurlty gGnetits

Itom De!crlptlon Item Code Curr€nt Petlod Prcvlous Porlod

Kihs R3ht

Govammenl Ponsion and Redremonl Beootits 2710100 0.00 21

Social S6curlty Bonsllls 2710200 q.00

Emolover Sochl BohenB 2710300 0.oo 0.00

Refund of Ponsion to UK Govemmont 2720100 0.IX, 0.00

Reiund ol Conlributions to WCPS 6nd othor Er-Gralia 2720200 0.00 0.

TOTAL 0(x)

18 Acqulsitlon of Asset6

llem Osscrlptlon Itsm Code Current Perlod Previous Psriod

Kshs Kshs

Purchaso ol Bulldlngs 3110100 0.00 0.00

Conrlrucllon of Bulldlng 3110200 139.355.591.20 110,000.00

Rsfurbishmgnl of Sulldinas 3110300 5,020.qx).00 3

-onsirucllon ot Roads 3110400 0.00 0.00

conilructlon snd Clvll Works 31 1 0500 0.00

Ovsrhaul and Rofurbishmenl of Construclion and Civil 31r 0600 0.00

Pu.chaso ol Vehicl€s and Olher Transporl Equipmenl 3r 10700 0-00 6,

OvDfiaulot Vehlclor aM Olher Traflsporl Equipment 3110800 0.0(} 0.00

Purchaso of Housohold Fumiturc and lnslllullonel
Equipmenl

3r 10900 100.000.00 77 000.00

Purchas6 of Oflico Fumituru and G€neral EquiPh€nt f,l 11000 r0.318,353.00 8.625.546.95

Purchas6 ol Speciallsed Pl8nl, EqulpmEnl and
Machinery

3111100 5.142,7a0.00 2,665,88r.50

R€habilitation and Renovalion ol Planl. Mechinery and
Eaulpm6nt

3111200 o_00 0.00

Purchase ot Certili€d Se€ds. Br6eding Stock and Uve
Animals

31 11300 0.00 0.00

Research. Foesibllity Studios. P.ojoct Pr€paration and
D.siqn. Prolect Supervlslon

3tl1400 8.368.017.00 3.005.200-00

Rehabilitetion ol Civll Works 3111500 0.00 0.00

Purchaso ol Spocl6lis6d Plant 3112200 0.00

Acquisilion ol Stralegic Slocks 3120100 0.00 0.

Acqulsltion of Olhor lnvonloti 3120200 0.00

lc-quisltion of Land 3130100 0.00 0.00

Acquisilioh of Olhor lhtonglble Alsels 3130200 0.oo 0.00

0om€6lic Landino and Onlonding 4110000 o.oo 0.oo

Domesiic Equity Participatlon 4120000 0.00 0-00

Olher Ooln6s[c Accounts RecElvable ,l13OO00 o.o0 0.00

Fo.eiqn Londing eod On- Londing 41400(X) 0.00 0.00

Forslqn Equity Partlclpatlon 4150000 0.00 0.00

Olher For€iEn Accounts Receivablo 4160000 0-00

TOTAL 168,30r.731.20 2a 1

19 Flnance Cost3, Includlng Loan lntor€st

Itgm Doscrlption Item Code Current Period Previous Period

Kshs Kshs

Pnnt d on:20-SEP-2024 ia:12 Pnnt.d by:



Item Descrlpllon Item Code Cur.ent Perlod Provlous Psrlod

lntcrest Paymsnls on Foroign Boarowinq 2410100 0.00 0.00
lnlerc3l PeymenB on Gurr8ntscd Ocbt 2110200 0.00 0.oo
lnlorosl on Oomostlc Eonowing 24200oO 0-00 0.00
lnl6rssl on Borowing From Olher Government Unlts 2430000 0.00 0.00

TOTAL 0.00 0.00

20 Repaym8nt of Prlnclpal on oome3tlc snd Forelgn Borowlng

Item D6scrlption Item Cod6 Current Porlod Pravlous Pe.lod

Kshs Ksha
Repaymonls on Borrowlngs trom Gen6ral Govemment 5510100 0.00 0.oo
Repaymonb on Bonowings fmm Monelary AulhodtleB
(C€ntralBank)

5510200 0-00 0.00

R€paymonts on Eorowings lrom Other Domestic
Olposilory Corporatlons (Colhmerclal Banks)

5510300 0.00 0.00

RepaymenB on Eorowin€s lrom Other Oomostic
Finencial lnstltutlons

s510400 000 0.00

RopaymonG on Borowlngs lrom Olher Domesllc
Cr6dilors

5s10500 0.00 0,00

Principal Repayments on Foroiqn go.ro{vlna 5510600 0,00 0.00
Prlnclpal Rgpaymonts on Guaranteed Dsbt Taksn
ovor by Govemment

5520000 0.00 0.00

Princlpal Repaymonlr on Guarantood Domestic Oebt
Tak6n ov€r by Govemment

5520100 0.00 0.00

Princjpal Repaymonts on Guaranle€d Forcign 06bi
Taken ovor by Goveanmenl

5520200 0.00 0.00

RopeymentB on Borowings from Other Domestic
Credllors

56r0000 0.00 0.00

Rgpaymenta on Borowinos Lom Olhe. Oom63tic
Credltols. Pdvato Ent6rprlses

5510500 o.o0 0.00

5620000 0.00 0.00
Repaymenls on Borrowings f.om Oher Oom€stic
Crsdllors. Public Enlerprlsas

5620100 0.00 0.00

TOTAL o.(ro 0.00

21 Oth6r prym.ntr

Itom Descripiion Item Code Curr€nt Pedod Prevlous Period

Kshs Ksh!
Budgol ReB6aves 2810'tO0 0.00 0.00
Civil Contl 28r 0200 0.00 0.00

Trens io 2820r00 0.00 0.00
Capilal Traniler lo Public Finsnctel lnstitutlons and
Ent6 rpfi5es

2820204 0-00 0.00

Capital Transter lo Privalo Non-Finsncial Enle.pri6os 2820300 0.00 0.(,0
System Rcquirecl Exp€n3os 2390100 0.00 0.00

2399900 0-00 0-00
TOTAL o.m 0.00

224 Bank Aalancos

It6m Oescrlptlon Itom Cod€ Curront Porlod Prevlous Perlod

Kshg Kshs
6510000 0.00 0.00

Treasury Senk Account6 (Exchoquor end CRF
Accounts)

6520000 0.00 0.00

Rocuffenl Eank Accounl! 6530000 1!.6s4.83i5:.- 12.210.35
OBv6lopmsnt Bank Accou^ts 8540000 15,{.S&.60 15,5,47.095.95
D sil Ban 6550000 22,632,27T.dO 57.013.392.20

6570000 0.ad 0.00
Forelgn Curroncy end Forolqn O 6590101 Iio 0.00
Foreign Cun6nc, and Foroiqn O 6590203 o.00 o.00

TOTAL 41.8r12.078.30 72,572,688,50

224 Ca3h Belanccg

Itom Oescrlptlon Itom Codo Cu116nt P6rlod Prevlous Perlod

Kshs Kshr
Cssh ln Hand 6580000 6no 0.00

Curra and D 659020r 0.00 0.00
TOTAL 0.00 0.00

23 Account6 Recolvabl.r . Outstandin0 lmproit.nd Cloaranc. Accounts

Pdnlod on: 2&SEP-2024 1a:12 Pint d by



Itom D.tcrlptlon It.m Code Curran( Perlod PrevlouB Perlod

Klhs Kihs
Domgslic Deblorc E Advanc.B 6710000 0.00 88,678.00

Doblors & Advanc€s - Govl Owno 6720000 0.00 0.00

Foroiqn DsbtoE a Advances 5730000 0.00 0.oo

Olh6r Oebto.s & Pre-Dayrnents 6740000 0.00 0.00
Govemmant lmpr€sls 67600O0 o.oo o.oo

5770000 o.q, 0.00
Suspon3t & Cl6aranc€ Accnunl 6780000 't3,394,461.80 4.t0t.4J5.00
Other Curenl A!3oB lSwt6m r 6790000 0.00 o-oo

TOTAL 13,394,4E1.E0 4.982.113.00

2i1. ACCOTJNTS PAYABLE

Itom Dstcription ll.m code Cuironl P6rlod Pr.vlous Period

Kshs Kshs
DeposlG 73 t0000 22,832,27S.00 57,013.342.15

WilhholdinE Terc6 7380000 0.00 0.00

Systom Rrqulrcd Llabilitins Fy'cs 73S0000 g.oo 0.00

Olher Llat{llll€r 7320000 0.oo 0.00

TOTAL 22.032.?79.00 57.013,392.15

25. FUND BALANCES BROUGHT FORWARD

Itom Deacrlptlon Itsm Codo Currsnt Porlod PrevlouB Psrlod

Klhs Kshs

Ooeninq 6slsnce Bank 224 72.572.69E.s0 121,634,947.85

Openlno Balance Cash 22Il 0.00 0.00

OpeninE Ealanco Recoivablgs - Imp.6st End Clearancg 23 4.9€2.113.00 65.507,13{.00

Openihe Brllnca - Ooposits 21 157.013.392.r5) (57,426.199.00)

TOTAL 20,551.419.35 r30,015,542.65

26.PRIOR YEAR AOJUSTMENTS

It.m Oorcrlption Item Code Currqnt Porlod Pr.vlous Porlod

Kshs

Exctreqr.r* Provisions 9S10200 20.551.4r9.30 97

County TrEnslers 99',|0300 0.00 000

TOTAL 20.551.419.30 97,860.

PdnlGd on:20'SEP-2024 14:12 Pdnlod by
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Note Printed Estimate Reallocation /
Taans{er

Supplementary
Estimates

Final Approved
Estimate (Net)

Actual Budget Utilization
Differences

'/. ot
Utilization

a b c d=a+b+c e f=d-e q=eldo/o

RECEIPIS
Tax Receipts 1 0.00 000 0.00 0.00 000 0.00 0.00%

Social Seorrity Conlribrrtion 2 0.00 0.00 0.00 000 0.00 000 0.00%

ProceedS lrom Domestic and Foreign
Grahts

3 000 000 0.00 0.00 0.00 0.00 0.00%

Exchequet releases 4 0.00 0.00 0.00 0.00 2,550,136,337.30 (2,550,136,337.30) 0.000/o

Transfers from Other Government
Entities

5 0.00 0.00 000 0.00 0.00 000 0.000/"

Proceeds lrom Domestic Borrowinas 6 0.00 000 0.00 0.00 000 0.00 0.000/o

Proceeds lrom Foreion Borrowinqs 7 0.00 0.00 0.00 0.00 000 0.00 0.000/o

Proceeds irom Sales o{ Assets I 6,300,000.00 0.00 000 6,300,000 00 3,480.000.00 2.820,000.00 55.240k

Reimbursemenls and Refunds 0.00 0.00 0.00 0.00 0.00 0.00 0 000/.

Returns of Equity Holdings '10 000 000 0.00 0.00 0.00 0.00 0.00%

Other Receipts 11 2,601,800,000 00 000 0.00 2.501 .800,000.00 1 ,424 ,420 ,664 .30 1,177,379,335.70 54.7 50k

Total 2,608,100,000.00 0.00 0.00 2.608.100.000.00 3.978.037.001 .60 (1,369,937,001.60) 152.530k

PAYMENIS
Comoensation ol Emplovees 12 918,43B,49',1.00 0.00 10,000,000.00 928,438,491.00 896,609,486.95 31,829,004.05 s6 574/.

Use of qoods and Services 13 1 ,037,870,000.00 000 (110,664.929.00) 927,20s,071.00 863,324,312.10 43,880,758.90 95.27yo

Subsidies 14 000 000 0.00 0.00 0.00 0.00 0.00%

Transfers 10 Other Government Uoits 15 2.808,450,000.00 0.00 741,423,406.00 3,549,873,406.00 1,991,854,190.30 '1.558,019.215.70 55.110k

Other Grants and Transfers 16 5,540,000.00 0.00 0.00 5,540,000.00 5,540,000.00 0.00 '100.000/o

Social Security Benefits 17 0.00 0.00 0.00 0.00 0.00 000 0.000/"

Acquisition of Assets 18 268,170,000.00 0.00 (13,195.566.00) 254,974,434.00 168,304,731 .20 86,669,702.80 66 01 0/"

Finance Costs, includina Loao Interest '19 0.00 000 0.00 0.00 0.00 0.00 0.00%

Repayment of Principal on Domestic
and Foreiqn Borrowinq

20 0.00 0.00 0.00 000 0.00 000 0.00%

Other paymeots 21 0.00 0.00 000 0.00 0.00 0.00 0 000/.

Total 5,038,468,491 .00 0.00 627,562.91 1.00 5.666.031 ,402.00 3,945.632,720.55 1,720,398,681.45 59.640/o

Pnnbd on. r9-SEP-202. 16 06
Ponled by:20?10473647
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Program Item Description Approved Budget Actual Paymonts Varlrnce

0000000000 D6fault - l{on P.ogrammatlc 0_00 25.658.95 (25,658.95t
2110000 Wag66 and Salary Conlrlbulion6 0.00 25,658.S5 (25.658-95)
2210000 Goods and Se ices 0.00 0.00 0.00
2S90000 Syslem Required Expe,tsa A'/cs 0.00 0.00 0.00

0109000000 Agdburln!s! and lntormotlon
Manaqemant

0,00 0.00 0.00

2220000 Roulln6 Malnlenance 0.00 000 000
0901000000 Sport. 0_00 (0.10) 0.10

2110000 Waoes and Salary Contdbutions 0.00 (0.10) 0.10
0905000000 Generrl Admlnlat.ltlon, Plannlng end

SuDpon Sawlce6
0.00 0.00 0.00

2110000 Wages and Sala.y Contributions 0.00 0.00 0.00
0908000000 P,omotlon of th6 B6st Labou. P.ectice 1.600.855.149.00 1,132.970,263.50 {67,86a,E85.50

2t J0000 Waoes and Salary Conklbulions 570.0r4.010.00 538,657.0r 3.00 31.357.027.00
2'120000 Soclal Cgnlribulions 5.006.r 56.00 5.008.156.00 0.00
22't0000 Goods and Sorvic€! 2r 5,684.156.00 208.051.125.55 7,633,030.4s
2220000 Rgutlno Malnlenance 5.805.436.00 5.714.591.75 s0.844.25
2620000 Grant6 and Other Tran.ferE lo lntsrnallonal

Omanizallons
0.00 0.00 0.00

2630000 Gr.nls & Transler To Olher Govl Unils 554.873.406.00 215.503,406.00 339.370.000.00
2640000 Olhsr Transfers and Emerqencv Reliel 5.5{0.000.00 5.540.000.00 0.00
27r 0000 Social S6cr/rity Bonofils 0.00 0.00 0.00
3110000 Acqulsitton of Fixed Crpllal Assels 243.929,9s5.00 154.495.971.20 89.433.983_80

0907000000 Manpowo. Oovolopmont, Employmont
and Productlvltv M!naoement

3,371.r09.281.00 2.t22.199,110.70 1,218,9,t0,170.30

2110000 Waees and Salarv Contribltlons 126.149.724.00 125,E14.5E6,25 335,137.75
2120000 Social Contrlbul'rons 0.00 0_00 0.00
2210000 Goods and Services 235,411 ,228.00 201,337 ,617 .25 31,076,580.75
2220000 Routint Mainlenance 5.570.650.00 3,E59,032.90 1711817.10
2620000 Grants and OtherTransfors lo lntgrnational

Organizatlons
0.00 0.00 0.00

2630000 GranB a Trensler To Othsr Govl- Ljnils 2,S95.000.000.00 1,776.350.784.30 1,218,649,2 r 5.70
26,10000 I Othor Transters and Em€roency Relief 0.00 0.00 0.00
3110000 I Acauisilion of Fixod CaDilalAssels 8.974.479.00 1 1.837,060 00 (2.862.58r.00)

0910000000 G6ntral Admlniltralion Plannlng .nd
SuDDo,t Sewicas

69{,066,972.00 G90,437.687.50 3,629.284.50

2110000 W6oes and Sal!ry Conkibutlons 227 ,266 ,57 1 .OO 227.104.072.85 162.438.15
2210000 Goods end Setuices 457.280,401.00 454, i 92.87{.05 3.087.526.95
2220000 Roulin6 Maintenanc€ 7 450 000.00 7.r69.040.60 280,959.10
2630000 Grants & Transler To OIher Govt. Unlts 0.00 o.00 0.00
27r0000 Socral S€curily Eenelils 0.00 0.00 0.00
3t 10000 Ac{ulsilion ol Flxod Capilal Asset! 2.070,000.00 1 971 700.00 98,300.00

Grand Tohl 5,886,031,,102.00 3,945,632,720.55 1,720,398,681.45

The Statement has been prepa.ed, reyiew€d aod approved by the following

ij
iri

Prepared By:

Reviewed By

Approved By

Dale

Date

Date

Pdnr.d @: li-SEP-202{ 1a:04
Ptntd w: 202101736A7



H€ad Prcgram Descrlptlon Approved BudgEt Actual
Paymon&

Varlance

0000000000

000000

Derr ult V.lug ( Non,
aatmehta

0.00 92,868.95 (92,858.3s1

09r0000000
D6ta It Non mmalh
Ggnere I Adminlslralion and

Selvices

0.00 25,558.95 (25,658.95)
0.00 67.200.00 (67.200.00)

000000 Ma npowor Developmgnl,
E loymp m6nt and todUctlv ty
Ms

0.0 0.00 0.00

1181000s00 Tr.de D6velopmsnt - Flold
Serylcos

0.00 0.00 0.00

tlon of the Besl Labour
Paactice

0.00 0.00 0.00
1 

,l 
8,t 001 1 00 Tr.dc Monltorin rnd Ro!€arch 0.00 0.00 0.000907000000 elopment,

Employmont and producltvity
Man ement

0.00 0.00 0.00

11E100 t700 Toudtm Seruica! !load rlols 0.00 0.00 0.000907000000 Manpowef O€velopmenl.
Employmont and Produc vity

me4l

0.00 0.00 0.00

118{000t00 H9adquart6rs Admlnl!lrative
sEdlce!

585,110,566.00 s78,089,127,45 7,021,140.55

0905000000 eneralAdm n stion P annrng
and Selvices

0.00 0.00 0.00

0910000000 n Planning and
Sorvlces

585,110.56E.00 58r.773.005.05 3,336,S62.95

0906000000 Promotion ol tha
Prsctlcs

esl Lebour 0.00 (3,664,477.50) 3.684,477.50

1 000 0.00 (0,10) 0.10r090000 0 A0rlbuslness and ln
mgnl

0.00 0.00 0.00

09070 Manpow6r Developmenl.
Employment and Producllvlty
Mana emenl

0.00 0.00 000

118a000200 Economlc Plannl Dlvl3lon 10,040,496.00 39,683,567.00 356,929.00
0s't0000000 n stration Plan nIng nd

Su Servlces
.{0,040,496.00 39,683,567.00 356,929.00

0808000000 romotlon of the 866t Lebour
PraclicE

0.00 0.00 0.00

0007000000 Ma np()s,er Development.
Employment and Produclivlty

mgnt

0,00 0.00 0.00

1184000300 Fln.nclel Man oment relvlce! 68,915,t08.00 68,323,315.as {7,407.45}
0906000000 Promotlon of lhe Best Lsbour

Practice
0.00 0.00 0.00

0810000000 Gon€ra I Admlnlstratlon PlennlnC end
Support Sarvic€s

88.Sr 5,908.00 58,923,315.{5 17,4O7.4sl
,|t84000a00

Oiplomatlc Misslon Labou.
Atttcho? Genev.

36,532,799.00 35,217,683.50 315,115.50

0906000000 Promotlon of lhe Essl Labour
Precllce

36,532,799.00 36,217,5E3.50 315.1r5.50

08r 0000000 GonsralAd islration nn ng and
Su Seruicea

0.00 0.00 0.00

1,|84000500 Olflco o, the Labo!r
CommlsBioner

161,7Ga,556.00 159.112.480.60 2,552,075,40

000000 romollon ol lhe Besl Labotlr
Pracllce

161,764.556.00 159,122.480.60 2,642 ,07 5 .40

0907000000 Marpower 0ovelopmenl,
Employment and productivity
Mana

0.00 0.00 0.00

0s10000000 Goneral Adminlslration Planning and
Sorvices

0.00 (10,000.00) 10.000.00

t18a000600 Labour Sorvice Flctd Ottice3 143,132,31.t.00 r41,301,592.65 r,830,718.J5
0906000000 Promolion of lhe Best Labour

Pracths
143,132,311 r,r1.301.592.65 1,830,7 !0.35

1184000700 Productivlty Cente, ot Kenya 73,549,380.00 72,216,937,90 32.4.2.10
0906000000 P of the Bosl a

Practlce
0.00 0.00 0.00

0907000000 Manpower 0evolOpment.
ent and Produclivi

73,549,380.00 72.216.937.00 1,3X2,112.1O

Print d ont 19€EP-2o24 16:07
PfiLd br 20210a7!aa?



Ma emenl

1184000800 ol.ector ot OccuPstlonal Hee Ith
end sa servlcot

127,997,EEd,00 125,260,637.95 2,?37,2{6.05

0907000000 Maopo\xer Devolopmont,
Employment and Producllviv

ement

0.00 0_00 0.00

127,097.884.00 125.260,637.95 2,737,246.05
0906000000 romotion of the Besl Labour

Practlce
0910000000 General Administration Planning and

Su Serviceg

0.00 0.00 0.00

r 18r000900 Occupational He.lth and S.foty
Fleld servlce3

1,a6,212,638.00 122,118,E56.60 24,093,r81.50

0907000000 Manpower DevGloPmeal.
Employmeni and P.oductivity
Nlana ement

0.00 0.00 0.00

116,212,638.00 '122.118,856-50 24,093,781.s0
0906000000 Promolion o the Besl Labour

Practice
118{O01000 Netlon.l E lo ment Burcau 29,670,{30.00 29,668,S39.15 1,890.85

0s06000000 Promolion of tho Be8t Labour
PrSctlce

29.670.430.00 29.668.539.1s r.E90.85

0007000000 Msnpower Devolopment,
Employmenl and Productivity
I\TAN ement

0.00 0.00 0.00

0910000000 Genelat Adminiskallon Planning and

Su seruices
0.00 0.00 0.00

't 184001100 alstlonal Employmont Fleld
Service3

39,3a't,t51,00 32,17I ,21A.10 7,162,232,30

0907000000 Manpower OeveloPment.
Employmenl and PrcductivitY

0.00 0.00 0.00

Promotion oatht Best Labour
Prectice

39,341,451.00 x2,17 S ,218 .70 7,162,232.30
0906000000

1184001200 Manpowe. Plannlng OaP!rlrnont ,t6,69{,953.00 a8,211,,478.90 483,47r.10

0907000000 Manpower OeveloPmenl,
Employment and Podlclivlty
Manaoemeni

46,694,S53.00 4a 211 478.90 463.474.10

1184001300 Manpow.r oev6lopmenl
Oopt mont

27,109,890.00 26,878,636.30 231,353.70

0907000000 Manpower Development,
Employment and Productlvity
Man6 nl

27.'t09,890.00 26 ,535.30 231,353.70

118{001100 Soclal Protoctlon 36crotadate 0.00 0_00 0-00

0910000000 General Administra lion Planning 6nd
Suooon Services

o.00 000 0.00

1184001500 Labour Consuhr Otllc€ (Q3ta4 36,107.69S.00 36,107,S54.75 0.25

36,107,554.75 0.250906000000 Promolion o lh6 Besl Labour
Practice

36.107,5s5.00

0907000000 Manpower D€velopmonl.
Employmenl and Ptoduclivity
Manaoemenl

0.00 0.00 0.00

1184001600 Lrbour Consuhi Orllco {Saudi
Arabi.J

at,4{6,553.00 a1,361,65't.45 8s,00 t.55

0.00 0.000s07000000 Manpower OeveloPmont,
Employment and ProductivitY
Manaoemenl

o.oo

0s06000000 Promotion of the East Laboua
Preclice

41,446.653.00 .fi.361,651.45 85,001.55

1184001700 Netional E lo mont Autho 253,753,406,00 215,503,a0G.00 38,250,000.00

253,753.408.00 215.503.406.00 38.250,000.000906000000 Promoiion ol lhe Besl Labou
Praclice

0907000000 lllanpower Oev€loPment,
Employment 6nd Productivity
Menaoement

0.00 0.00 0.00

r'r84001800 35,s06,881.00 35,506,873.76 't-2s

0907000000 Manpower Oevelopnent,
Employment end ProduclivilY
Manaoemenl

0.00 0.00 o00

0906000000 Promolion of lhe Best Labour
Practlce

35,506,88',r.00 35.508,879.75 1.25

r184002000 2,9O0,0Oo,ooo.oo 't.?61,350.7E4.30 1.138.649,215.70

0907000000 Msnpower Oavelopmenl.
Employmant end P.oducllvity
Manaqemenl

2,900,000,000.00 1,751,350,781.30 1,138.649.215.70

1184002100 Hqrdq!arterr Admtnlstlatlve
SewIcas

0.00 0.00 0.00

0s10000000 Gonortl Admlnlsvelion Plannlng and
Support Services

o.o0 0.00 0.00

1184002300 Post Tr.lnlng lnfo.m.llon 25,226,77 2.OO 21,67 0,221.80 566,5a7.20

0s10000000 General Adminhtration Plannine and 0.00 0.00 0.00

P.hr.d o^: 19-SEP-m24 16i07



1184101100 N!tlonal lndustrirl and Vocrtlonal
Tt lnlng Contr.B NIVTC-I{ilrobl

0.00 0.00 0.00

c907000000 Manpowor DevoloDment,
Employmenl and Produclivily
Manaqem6nl

0.00 0.00 0.00

0910000000 Geoeral Administration PlanninO and
Supporl Services

0.00 0.00 000

118a101200 Upgredlng ol Technology
OEvelopment Centro (TDC)-Athl
Rlvet

0.00 0-00 0.oo

0907000000 Manpower D6volopm6nt,
Employmenl and Producllvlly
Mana0emonl

0.00 0.00 0.00

1184101300 ICT Olflce sotup & Partltloning at
Productlvlty Crntr6 ol Konya

0.00 0.00 0.00

0907000000 Manpower Developrnenl.
Employmenl end Produclivity
Manaoement

0.00 o.00 000

I184101800 0.00 33a,2oo.oo (334,200.001
0907000000 M6noower Develoomenl.

Employmenl end Produclivity
Managemenl

0.00 334.200.00 (33,r,200.00)

I184102,{00 Con!tructlon of rYtod6rn
6rnploymont otflce In Eldoret

0.00 0.00 0-00

0s07000000 [ranpower Oeveloomenl.
Employm6nt and Productivity
Mana0em€nl

0.00 0.00 0.00

1184 t02500 118{,102501 0.00 0.00 0.00
0907000000 Manpower Oevelopment,

Employmenl and Productlvlty
Manaoemonl

0.00 0.00 0.00

0910000000 Genorel AdminiBlrelion Planning and
Suoport Servic€s

0_00 0.00 0.00

118a102600 0.00 0.00 0.00
0907000000 Manpower Developmenl.

Employm€nt and Productivity
Management

0.00 0.00 0.00

t 18at02800 0.00 0.00 0.00
0906000000 Promotion ol the Best Labour

Practice
0.00 0.00 0.00

118{102300 2.000.000.00 1,797,{00.00 202,600.00
0007000000 M6npow€r Dev€lopmenl,

Employment and Productivity
2.000.000.00 1,7S7,400.00 202,800.00

1184103000 Nallonal Youth Opportunltes
Toward. Advrncement (NYOTA)
ProlEct

100,000,000.00 6.488,58S.50 93,611,1r 0.10

0907000000 Manpowor Oev€lopmenl.
Employmenl and Poductivity
Management

100.000.000.00 6,,{88,589.60 93,511,410.40

Grand Total 5,666,03 I ,a02.00 3.9a5,632,720-55 1.720,398,6E1.a5

The Statement has been prepared, reviewed and approved by the lollowing

Prepared By:

Reviewed By:

Approved By: IEI<

Date

Dalo

Date

t

I D

Pmr.d on: tFsEP-2{ria r0 0?s.rd hv. ,r7 iMrra.T



Suopod Sorvicg8
0s07000000 Manpower Oevelopmenl,

EmDloymenl snd Productivity
Man6qement

25,?2A,7 72.O0 21 ,67 0,224 .40 556.517.20

118a002400 Headquana,3 Financial Srwlcoa 0.00 0-00 0.00

0910000000 General Admini3tralion Plsnning and
SuDgort S6rvices

0,00 0.00 0.00

118,0002600 Central Plannlng a Projoct
Monltorlns unlt

0.00 0.00 0.00

0s10000000 Genoral AdmlnlEt.gtlpn Plannlng and
Suooort Sorvlces

0.00 0.00 0.00

,t 18a002600 Work Placs Readlne!! Sefllces 35,658,2a1.00 32,886,441.35 2,772,799.55

0s07000000 Manpowor Oevelopm6nt,
Employmenl and Produclivlty
Man6oemonl

35.658.241.00 32.885.44',t.35 2,772,799.65

0910000000 General AdministrElion Planning and
suooort SeNlces

000 0.00 0.00

118{003000 Regi3t.ar of T..ds Union! (RTUI ,9,838,630.00 19.266,',t71.30 572.a58.70

0906000000 Promotlon ot lhe BEsl Labour
Practi{:e

19.636.630.00 19,266.171.30 572 45A.70

118at00t00 Construcllon ol Moru County
Labour olllcs.

10,000,000.00 8,657,797.70 1,3r2.202.t0

0s06000000 Promolion of lhe Eesl Labour
Praclhe

10,000,000.00 8.657.797.70 1.342.202.30

118{100200 Recon!t uctlon ot countY Labour
oftic6. (Molo

0.00 0-00 0.00

0906000000 Promotion of the Best Labou. 0.00 0.00 0.00

11E1t00300 constructlon ot occupatlonal
S.fety &
He.lth-OSH-ln3tltut!.Ph.se I

206,429,955.00 ,t 34,3E2,271.00 72,0{7,684.00

0906000000 Prcmotion ol lhe gssl Labour
Practice

206.12S,955.00 134.382,271.00 72.047.684.00

tlEat00a00 Rshrbllltatjon ot Srf.ty llous6 ln
N.irobl

12,000,000.00 0.00 12,000.000,00

0906000000 P.omouon of lhe Best Labour
Practic6

r2,000,000.00 0.00 12.000,000.00

118a100600 Establl.hmont ol Nrtlon.l L.bou.
M.rk€t lnform.tlon Syltarn (Lirls)

145,870,045.00 131,365,517.s5 11,50a,527.a5

0910000000 General Administralion Plannlng and
Support Servic6s

0.00 0.00 0.00

0906000000 Promolion ol tho Best Labour
Prectlce

0.00 0.00 0,00

0907000000 Manpower DevBlopmenl.
Employment and Productivity
ldanaqemont

145 870 045.00 134.365.517.55 11,504.527.45

1{84100800 Const.uctlon of Nrlional
Employment Promotlon contro
K.beto

301, t20.000.00 0-00 30't.120.000.00

0908000000 Promotion ot lhe Besl Labour
Prectice

301.120.000.00 0.00 301,120.000.00

0907000000 Manpow6a Development.
Employmenl and Poductlvily
Managemenl

0.00 0.00 0.00

118a100700 Renovation of Kltumu
Emolovment offlco

0.00 0.00 0.00

0s07000000 Manpower Oev6lopmsnl.
Employment and Prcduclivlly
Manaoom6nt

o.00 0.00 0-00

1184100800 UpOrrdlng of Ki.umu lndu3trlal
Tralninq c.ntro (KITC)

15,000,000.00 15,000,000.00 0.00

0910000000 GeneEl AdminislEtion Plannlng and
SuDporl Service6

0.00 0.00 0.00

0907000000 Manpower D€v6lopmonl,
Employment and Produclivlty
Manaoemenl

15,000,000.00 r5.000.000.00 0.00

118a100900 Upgradlng ot Momba!6 lndu3tritl
T..lnlnq C.6trer {MITC}

0.00 0.00 0.00

090?000000 Manpower Dovebpmenl.
Employment and Produclivlty
Man6oemonl

0.00 000 0.00

0910000000 Ggneral Admlnlstrallon Plannlng and
Suppo.t Sorvices

0.00 o.00 0.00

118,a101000 Upgradlng ot K!nya Toahnlcal
Traininc lnltltuts (KTTI)-Ntlrobl

0-00 0.00 0,00

0907000000 Manpowea Oevelopmgnt.
Employment and Producllvlty
Manaqgmant

0.00 0.00 0.00

0010000000 Geneaal Admlnlstntion Plannlng and
SuDoorl Sgrvlcas

0.00 0.00 0.00

P .r.d d; 'rgSEP-2ozil 16:07
F rrl.d bv: 2o2toa736a7



"#flfF ttACCOUNTRECEIV
BALANCEB/F

GENEVA
DUBAI-UAE
DOIIA- QATAR
RIYADH-SAUDI ARABIA

KSHS
4,903,435.00

ADD: DISBURSEMENTS

36,532,800.00
35,506,990.00
36, 107,556.00
34,229,490.00

TOTAL
142,375 ,716.00

LESS: EXPENDITURE RETURNS(ATTACHED)
147,279.151-oo___._-_______ =.:_

BALANCE C/F
l33,gg4,66g.gg
13,394,492,02

PREPARED By : tr1r.t *r .nJ'.A SIGN DATE I t1 ?
REVIEWED BY: cI'hh ( il^JC SIGN t r'-.a- DATE la ( sr I ?c4
APPRoVEDBy: lftwres L\uict.rir,ralr

SIGN DArE t4c,1 lcrLi
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KENYA EM BA5S IES.TOTAI. EXPENDITURE

FtNANCtAt YEAR 2023,/2024
fNO

1

ITEMS DUBAI GEN EVA RIYADH qATAR TOTAT

2110201 4,099,458.04 1,081,095.04 5,977,54a.70 6,907,100.00 18,065,201.18
2 2110300 392,000.40 392,000.40
3 2110306 11,951,525.92 13,253,889.54 16,034,216.05 12,S51,715.90 s3,801,448.41
4 2110401 L,577,713.2a L,57 7 ,7 L3 .28
s 2770402 98,139.60 3,165,266.00 3,254,405.60
5 2110407 812,250.00 812,250,00
7 2110602 803,000.00 803,000.00
8 2120101 1,254,611.01 1,254,511.01
9 2!20201 2,479,005.s8 1,278,550.00 800,000.00 4,557,555,S8

10 2210101 577,010.00 101,596.27 300,000.00 978,606.27
11 2210t02 11,437.24 201,523.08 7,782.A8 137,551.70 3S3,394.S0
12 2210103 949,784.89 287,150.46 1,231,535.35
13 2210201 179,872.OO 291,689.36 399,308.80 870,870.16
14 2210202 21,067.80 305,000.00 326,067.80
15 2210203 49,999.16 49,999.75
15 2210301 538,622.00 109,'tO2.18 163,304.40 1,011,328.58
16 2210302 s28,687,40 90,666.00 84,000.00 152,500.00 85S,8s3.40

2210304 9,193.80 9,193.80
18 2210305 31,435.17 31,43S.17
19 2210306 1.492,639.20 1,492.639.20
20 2210310 54,860.40 54,860.40
2t 227040t 1,0s4,157.13 249,999.84 1,069,478.80 2,373,635.7 7

22t0402 105,213.66 512,280.00 617,493.66
23 2210403 155,900.00 199,992.00 400,000.00 765,892.00
24 2210404 7 ,362.60 7,362.60
25 2210503 55.720.00 55,720.00
26 221060a 5,161,650.00 I,26a,742 _r9 6,895,355.00 3,519,450.00 23,444,597.19
27 2210603 2 ,77 3,572 .60 2,773,5L2,60
28 2210'101 149,942.00 149,942.00
29 2210711 199,874.00 199,874.00
30 2210801 229,625.t4 153,761.40 72,948.53 479,781.20 936,116.27

2270EO2 70,000.00 70,000.00

2210903 3,380,8s0.40 127 ,999.66 3,508,850.06
33 22t0904 101,535.00 87,L37,70 744,667.70
34 221LO27 72,237.O0 72,237.OO

35 2211101 17,756.80 249,998.12 71,S30.00 280,613.20 619,E9E.72
35 22ttto2 148,212.00 99,999.28 305.00 248,517.2A

17 2211201 29,200.00 187,232.50 289.374.90 505,807.40
2211300 180,548.39 180,648.39

39 2211301 10,485.30 75,501.48 7 4,812.OO 160,798.78
40 2211305 277 ,039.32 277,O39.32
41 2211107 247,263.70 247,263.70
42 2211310 173,250.00 70,176.40 243,426.40
43 2220107 138,472.92 76,700.00 199,96S.20 415,138.12



120,920.00 120,920.00272020244

97,552.40 97,562.40222020445

175,320.@175,320.0046 2510104

1,000,000.00 2,639,999.2s1,639,999.252&010147

494,580.00494,680.0048 2540104

99,779.t299,779,L2311090149

133,884,658.9831,424,435.77 33,83r,220.0O38,m8414.1430,520,59!r.07EXPENDITURE

4,903,435.00BALANCE B/D

35,10r,555.m t42375,7t6,OO36,s32,8dr.m :t4,228,,480.0035,506.880.00RECEIPTS

13394,482.022,8tN,O44,ZZ 2,276,336.004,845,24O.93 ,,475,6,4.14SURPLUS./OEFtCtr

III



$
Tel.: +254-(0)20-26,rs585/9
Emeil: directortencl.al@ni.a.Eo.ke
Website www.nita.go,ke

NIf;TAo

N,{TIONAI- INOUsiTRIAT. TRAINING AUT}IORITY

ENI,I/\NCING SI<ILLS.

P.O Box 74494 - 00200
Commercial Sreet Indusirial Arei

NAIROBI, KENYA

When replying please quote...........,.

Ref: NITA/ADn.{ / t s / BUDG. / CONF/VOL. rr(5g)

Principal Secretary,
The National Treasuty and Economic planning,
Treasury Building 6tb Floor, Harambee Avenue,
P.O.BOX 3ooo7-oo10o

29th Au

NAI BI.

Attention
Head of Accounting Department,

The above subject matter. refel.s:

Reference is made to a letter from Ministry of Labour & social protection Ref:
MIS&SP/L/r/rolACC/GEN.VOL.3/49 dated zSth Aug, 2c.24 on confirmation of
funds received as at 3otb June, eoz4.

The table below rovides the financial anal

I confirm t at the amounts shown above are correct as ofthe date indicated.
Head of Accounts Department

Name: Julius M. Ndenge Signature

T

Total

Confirm tion of ed oth June zoza a om nu rets Ice sa ta

Reference Date
Disbu
):sed

Recurrent
Ksh.

(A)

Develop

(B)

ment
Ksh.

Inter

(c)

Mini
steria
I
(Ksh)

Total
(Ksh.)

D=A+B+C

Amount
Received
by
SAGA/SC/
Funds/proj
ect
E

Diffelence
(Ksh.)

F=D-E

18TH

June
5OO,OOO,O
oo

7,5oO,Oo
o

5O7,5Oo,O
oo

5OO,OOO,O
oo

7,500,oo
o

5o7,5oO,O
oo

)ate: zSrh Au st 20



NOTES TO THE FINANCIAL STATEMENTS (Continued)

g (a) RENDERING OFSERVICES (AIA)

Julius Ndenge
For: Ag. Director General

(Trade test Fees for assessment and certification of skills, Tuition and Accommodation
ior student trainers at the Authority centres, Registration of Trainers fees for the

regulation ofTraining providers, Conference Fee, Interest income)

Tu ition Fees and Accommodation L82,2o7,2s8'31 169,8r8,782

istration ofTrainers 1o,242,65O.oo 12,O74,O6O

Trade Test Fees 405,406,93 1.OO s28,L58,:.74

Conference 12,2L5,257.OO r8,337,89r

Interest income 2,578,688

6t2,6so,784 728,388,9o7
Total revenue from rendering of
servrces



r.{P-
NATIONAL EMPLOYM ENT AUTHORTTY

Tel: + 2 54(0727496698)
Tel:+254(020) 7855746
Fax: +254(0)273980
Email:dg.Nea@nea.go.ke

When replylng, ptease quote:

NEA/FtN/FtN/CONF/VOL.Vtl (42) 28ttt August, 2024

The Principol Secretory
Minislry of Lobour ond Sociol prolection
Stote Deportment of Lobour Skills
P.O. Box 40326-00100
NAIROBI

Atln. CPA Amos O. Omori

INTER.ENTITY TRANSFER AND AIA COLLECTION LETTER

Reference is mode to your letter ML&Sp/Ll1/10/ACC/GEN/VOL.3/49 doted 28rrr
August, 2024.

The Notionol Employmenl Aulhority confirms lhe omounts disbursed by 3orn June
2024 os indicoted in the toble below.

Kasarani near Seasons
P.O. Box 25780-00100

NAIROBI

.11
I

FIRMATION OF AMOUNTS RECEIVED BY NATIONAL EMPLOYMENT
AUTHORITY AS AT 3OIII JUNE 2024

CON

Amounts Disbursed .by
Employmeni Aulhority os
)vne 2024

Notionol
oi 30ih

Referenc
eNo

Dote
Disburse
d

Recurrent
(Kshs (A)

Developm
ent (Ksh(b)

Kshs @

lnier-
Ministeriol

Amounl
R eceived
by NEA os
oi 30rh
June
2024

Differen

(Kshs)

(F)=(D-
EILl

29lh
June
2024

53,7 53,406 NIL 53,7 s3,406 53.753,40 Nil

Totol 53 753,406

h\+'(L,
,,Qa.c)

A.rt .'



I confirm thot the omounls shown obove ore correct os of the dole indicoted.

Heod of Accounls DePortment ,\L>
Nome

Dole:

Mt4lA .-Mu-samr#n;

-a:Jp-E-I .2p--*
oture: ---------

we olso confirm thot we collected AIA of Kshs.161,750,000 0s tobuloted in sheet

the sheei below: -

AlA. collection by months Finonciol Yeot 2023/2024

Ed th Okoki (Mrs.)
DIRE REA

AmountMonlh
7,2s0,000Jul 2023
14,750,000AU ust 2023
2r,000,000Se tember 2023
21,000,000October 2023
r 6,250,000November 2023
5,750,000December 2023
NIL2024Jonuo
23,325,0002024Februo
10.000,000Morch2O24
8,000,000ril 2024
Itt 67s,0002024Mo
r 4,750,O00June 2024
'161,750.000Tolol

Encl



BANKI
KUU YA
l(EN'r'A

ariy;n$r i

;iiJlr*-#.'
CENl'RAL
BANI( OF
KENYA

STATE DEPT FOR LABOUR SKILLS DEVELOPMENT

August 13, 2024

Customer: 131180

Balance

Date: 30-Jun-24

llailc Sclassic r\vcnrrc
PO. Bor 60000 - 00200 Nairobi, I(cnya

Tclephonc: 2$60000, Fax: 13401 92

CER.I-trFICATE OF EALANCES

Account No Account Name C urren cy Batance
1000303166 REC-STATE DEPT LAEOUR SKILLS DEV KES 69,593,778.20
1000303174 DEV.STATE DEPT LABOUR SKILLS DEV KES 58,956,694.65
1000303198 OEP-STATE DEPT LABOUR SKILLS D EV KES 42,451,655.70
1000303204 CBK165-STATE DEPT LABOUR SKIL LS DEV KES 0.00
1000320467 KENYA YOUTH EMP OPP PROJ ACCOUNT A KES 0.05
1000744348 NATIONAL YOUTH OPPORT TOWARDS ADVAN KES 0.00

Wp**,
Authorised Signatory
Banking Services Division

Joyce Nasieku
Authorised S ignatory
Banking Services Division

/-t,prc!
Lqo
,l.(('



RECURRENT- (CAsH BOOK)

Report of the Board of Survey on the Ca

as at the close of Business on 3orh Ju ne
of...........

the..........

29th July 2024 and the following cash was produced: -

Notes

Silver sh.

F.O.51

REPUBLIC OF IGNYA

sh and bank Balances of State Department for Labour

'l'1,TT-'.ill 
-11-,, li,fl',ll1ilf;ln""'

sh. ..................... N rL .

N I 1... ... . .. ... ... ..

Copper ... Sh. ..................... NtL....

Cheques (as per details on reverse) ...... 5h. ..................... wt1.........._...........................

It was observed that cheques amounting to Sh. ................................. Cts...................

Had been on hand for more than 1.4 days prior to the date of the survey.

The cash consists of East African currency and does not contain any demonetized coin or notes.

The Cash Book reflected the following balances as at the close of business on
the...............30/5/2024.....................

Cash on Hand ... ... NlL... ... ... ... Sh.

Ba nk Ba la nce 18,854,835.30

The Bank Certificate of Balance showed a sum of Shs.

(shs'..Eighteen Million, eight hundred and fifty four thousand, eight hundred and cts Thirty

Standing to the credit of the account on 3oth June 2024.

The difference between this figure and the Bank Balance as shown by the cash Book is
accounted For in the Bank Reconciliation Statement (F.O. 30) attach

Stephen N. Muthu

ed.

Moses Muga..... Secreta ry

Cha i n

Patricl( Mwanti @{-" Member
Members of the Boa rd

oate 29 ,h July 2024



F.O.51

REPUBTIC OF KENYA

DEPOSIT CASHBOOK

Report of the Board of survey on the cash and bank Barances of state Department for Labour

as at the close of Busincss on 30th June 2024

The board, consisting
of..........

the.........

29th July, ZO24 and the following cash was produced: _

asscmbled at Lhe office of
at 10.O0 a.m. on the

Notes

Silver

Copper

Cheques (as pcr details on reverse)

5h.

sh.

sh.

5h.
It was obse rved that cheques amounting to Sh. .................................Cts.

Had been on hand for more than 14 days prior to the date of the survey.

Thc cash consists of East African currency and does not contain any demonetized coin or notes.

The Cash Rook reflected tlre following balances as at the close of busincss on
the...

Cash on Hand ... ... Nil Sh.

Bank Balance ?2,832,21g.7O

The Bank Certificate of tlalance showed a sum of Shs .Cts

(5hs...Twenty two million, eight hundred and thirty two thousand two hundred and seventy eight Cts
seventy).

Standing to the credit of the account on 3oth June 2024

The difference between this fiBUre and the Bank Balance as shown by the Cash Book is
accounted for in the Banl( Reconciliation Statement (F.O,3O) attached

Members of the Board Date 29th July zO24

Stephen N. Muth ..Ch a rrman

Moses Muga. Secretary

0. Mem bcrPatrick Mwangi
Members of the Boa rd



REPUBLIC OF KENYA

DEVELOPMENT

Report of the Board of survey on the cash and bank Ba rances of state Department for Labour

iness on 30rh June 2O?4Ihe board, consisting

F.O.51

............assem bled at the office of

............at 10.O0 a,m. on the

as at the close of Bus
of.................................
the.............

Zgth July 2024 and the following cash was produced: -

Notes
Silver

Copper

Cash on Ha nd
Bank Balance

NlL... ...

754,96q ..

Moses Mut

Patrick Mwangi

sh. .....................rvt1.......................................

5h. .....................Nr1 ....................,._.............
5h. ..................Nt1

Cheques (as per details on reverse) ...... Sh. ..................
It was observed that cheques amounting to Sh................154,904..................Cts 10...........-..-....

Had been on hand for more than 14 days prior to the date of the survey.

The cash consists of East African currency and does not contain any demonetized coin or notes

The Cash Uook reflected the following balances as at the close of business on
th e.......

Shs.

sh. 10

The Bank Certificate of llalance showed a sum of Shs . Cts.

(Shs...Onc hundred fifty-four thousand Nine hundred and sixty-four Cts ten)

Standing to the credit of the occount on 3orhJune ZOZ3.

The difference between this figure and the Bank Balance as shown by the Cosh Book is accounted for in
the Bank lleconciliation Statement (F.O.30) attached

oate: 29th July zoz4

Stephen N. Muthuma Cha n

Secreta ry

Member
Members of the Board





I
F.O.51

REPUBLIC OF KENYA

KYEOP

lleport of the Board of survey on the cash and bank lJalances of state oepartment for Labour

as at the close of Business on 30s June Z0Z4 The board, consisting
of..........

the........

29th July,2024 and the following cash was produced: -

Notes

Silver

Copper

............assembled at the office of

............at 10.00 a.m. on [he

sh. ........................

5h. ........................

sh. ......................
Cheques (as per details on reverse) ...,.. Sh. ..............
It was observed that cheques amounting to Sh.

Had been on hand for more than 14 days prior to the date of the survey.

The cash consists of East African currency and does not contain any demonetized coin or notes.

The Cash Book reflected the following balances as at the close of business on

..Cts............

the....

(Shs...........

Cash on Hand Shs.

Bank Balance ... 0.05.... Sh

The Bank Certificate of Balance showed a sum of Shs . Cts.

..Cts...... Five

cents....

Standin8 to the credit of the account on 30thJune 2024.

The difference between this figure and the Bank Balance as shown by the Cash Book is

accounted for in the Bank Reconciliation Statement (F.O. 30) attached.

Date 29th July zoz4.

Stephen N. Muthuma. Chairman

Moses Muga imffi,*.:....... Secretary

......Member
Members of the Board

,

Patrick Mwangi ....


