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I. Acronyms and Abbreviations

ACDRI
ADB
AJCDT
ATC
CBC
CBD
CHRP
CPA
CRCC
CUE
CUK
DAWI
DUC
DVC
FPA

FY
ICT
IDRC
IGU
IPSAS

KRTCDP
KUCCPS
LFC
LMS
MSME
OCDC
ODeL
SDC
TVET
UFB
UMB

Academics, Cooperative Development Research and lnnovation
African Development Bank
African Journal of Co-Operative Development and Technology
Agri-Co-Operative Training and Consultancy Services
Competency Based Curriculum
Central Business District
Certified Human Resource Professional

Certified Public Accountant
Cooperative Retreat and Conference Center

Commission Of University Education

The Co-operative University of Kenya
Democracy At Work lnstitute
Di fferentiated Unit Cost
Deputy Vice Chancellor
Finance Planning and Administration
Financial Year
Information And Communication Technology
I ntemational Development Research Centre
Income Generating Unit
lntemational Public Sector Accounting Standards
Kenya Rural Transformation Centers Digital Platform
Kenya Universities and Colleges Central Placing Service
Leadership For Change
Learning Management System
Micro Small and Medium Enterprises

Overseas Cooperative Development Council
Open Distance And eLeaming
Sustainable Development Goals
Technical And Vocational Education and Training
University Funding Board

University Management Board

o
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lI. Key Entity Information and Management

(a) Background Information

The Co-operative University of Kenya (CUK) is a chartered public university established by the
Kenyan Government under the Universities Act No. 42 of 2012 and the Co-operative University
of Kenya Charter of 7th October 201 6. It replaced the former Co-operative University College of
Kenya earlier established under legal notice No. l6l of 4th November 201 I as a Constituent
University College of Jomo Kenyatta University of Agriculture and Technology Act (Cap 2l0E).
Since award of charter the University has been a leading institution for co-operative education,
training and research at both national and international level.

The University has two campuses namely main campus and Nairobi Central Business District
(CBD) campus. The main campus is the main seat of the University situated along Ushirika road
in the serene environment of Karen about 20km from the Nairobi CBD. Nairobi CBD campus is
located within Nairobi Central Business District on Ufundi Co-op Plaza along Moi Avenue.

During the financial year ending 30 June 2024,CUK had an average student population of703 I

as per the table below.

The University has staff population of282 composed of220 Permanent and Pensionable, and 62
on contract. This comprises 77 Academic members of staff and 205 Administrative, Technical
and lnformation Science members of staff.

(b) Principal Activities.

The principal activity/m ission of CUK is to provide competent human capital through quality
education, training, research and innovation, and empower communities through outreach for
socio-economic transformation.

The University's motto is empowering communities with a vision to be a university of excellence
in education. research, innovation and cooperative training.

(c) Key Management.

CUK's day-to-day management is under the Vice-Chancellor who is supported by the University
Management Board (UMB)

o
CIII( is ISO 9{Xl1; 2075 Cenified

Quarter
Active Students Registered Students U n registered Sludents

KUCCPS ssP TOTAL KUCCPS TOTAL KT-JCCPS SSP TOTAL

Quarter I 6191 2675 E866 4398 1754 6t52 1793 927 2714

Quarter 2 7661 3046 10707 5488 2319 7807 2773 727 2900

Quarter 3 4255 2733 6388 4249 1892 6147 6 241 247

Quarter 4 249 1914 2763 249 1707 19s6 0 207 207

Average 4589 2442 7031 3596 1918 5514 993 524 1577
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(d) Fiduciary Managemcnt.

The key management personnel who held office during the year ended 30 June,2024 and who
had direct fiduciary responsibility were:

Prof. Esther N. Gicheru (Mrs) OGW

Mr Chris Kathoka

CPA. Maxwel Nyaga

Dr. Lydia Mutua

CHRP. Anne Jemimma Mmata
Dr. Lucinda Mugaa

Vice Chancellor

Deputy Vice Chancellor, Academic,
Co-operative Development, Research

and lnnovation
Deputy Vice Chancellor, Finance, Planning
And Administration
Registrar, Finance, Plann ing and

Adm in istration
Finance officer
Ag. Registrar, Academic, Co-operative
Development, Research and lnnovation
Ag. Principal Human Resource Manager

Ag. Dean of Students

(e) Fiduciary Oversight Arrangements

The University's key fiduciary oversight arrangements have been carried out by the following
University Council Committees:

i)
ii)
iii)
iv)

Finance, Planning and Development Committee
Human Resource Management Committee
Audit and Risk Committee
Sealing Committee

(f) Entity Headquarters

The Co-operative University of Kenya
L. R. NO. 23 134/1, Karen

2313412, Karen
Ushirika Road
P. O. Box 248 l4 00502
KAREN NAIROBI

(g) Entity Contacts

P. O. Box 248 I4 - 00502
KAREN NAIROBI
Tel. 020 88914011314
Wireless: 020 2430127

o
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020 26794s6
Mobile. 0724311606
Fax: 020 8891410
E-mail: vc@cuk.ac.ke
Website: www.c k.ac.ke

(h) Entit"v Bankerc

Standard Chartered Bank
Karen Branch
P.O. Box 24601- 00502
KAREN. NAIROBI.

2. Co-operative Bank
Karen Branch
P O Box 60800 - 00200
NAIROBI.

3. Equity Bank (Kenya) Limited
Karen Supreme Branch
P O Box 75104 - 00200
NAIROBI.

(i) Independent Auditors

Auditor - Ceneral
Anniversary Towers, University Way
P.O. Box 30084 - 00100
NAIROBI

() Principal Legal Advisers

o
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III. The University Council

Name Profile & Work Experience

Dr. Jeremy Bundi
DOB;1955

o Chairperson - The Co-operative University of
Kenya Council.

o Member - Chartered Institute of Logistics and
Transport International (MILT -UK)

o iRAP associate member
. Chairman - St Ann Cirls Secondary School,

Maara District, Tharaka Nithi County
o Chairman - Muthambi Cirls Secondary

School
o EIA/EA, Certificate
o Former Branch Manager - The co-operative

Bank of Kenya
r Former Principal Administration Oflicer -

Ethics & Anti-Comrption Commission
r Former Chairman - County Land

Management Board, Tharaka Nithi County
o Former Leaf Collection and Crop

Development Officer - Kenya Tea
Development Authority

r Former Operations Officer - Kenya Bus
Services (KBS) Ltd

o Doctor of Philosophy (PhD), Transport
Ceography - University of Nairobi

r Master of Arts (M.A), Transport Geography
University of Nairobi

o Bachelor of Arts (B.A.), Economics,
Sociology & Ceography - University of
Nairobi

r Post graduate professional course: The
Chartered Institute of Transport (CIT -UK

o
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Mr Christopher Ombati
DOB; 1948

o lndependent Council Member - The Co-
operative University of Kenya.

. Master of Science (Human Resource
Development), FRSC University of
Manchester, United Kingdom

. Bachelor of Commerce (Business
Administration) University of Nairobi, Kenya

Ms. Elizabeth Layla Kimkung
DOB: 1968

. Independent Council Member - The Co-
operative University of Kenya.

o General Manager (Administration, Legal and
Corporate Affairs) - Freight Forwarders Kenya
Limited.

o Board Member - Kenya Institute of the Blind.
o Chair-person - Covemor's Christmas Tree Fund

Nairobi County.
o Executive Chairperson (Founder) - Langata

Kibera Foundation.
o Vice Chair-person - Nairobi County Liquor

Licensing Board.
o Transport Committee member - Kenya Private

Sector Alliance.
r Member - Kenya Girl Guides (Fundraising

Committee).
. Member - Kenya Ladies Golf Union.
o Member - Rotary Club of Nairobi.
o Masters of Law (LLM) - University of Nairobi.
e Master of Business Administration - United

States International University.
r Bachelors of Law (LLB) - University of

Nairobi.
Bachelor of Arts in International Business
Administration - United States International
University.

o
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Mrs. Peris Onsarigo
DOB: 1968

o lndependent Council Member - The Co-
operative University of Kenya

o Immediate former member of the County
Executive Committee, Kisii County, in charge
of Administration, Corporate Services and
Stakeholder Management.

o Worked with Ministry of Immigration and
Registration of Persons for a period of 20 years

o Member: Women on Board Network
r Former Board Treasurer: Riokindo Boys High

School
r Former Board Member: Magena Girls

Secondary School
o Master's degree in organizational development

from United States Intemational University
o Bachelor of Arts from Kenyatta University

Mr. John Kihara
DOB;1957

o Independent Council Member - The Co-
operative University of Kenya

o Former Commercial Attache: Kenya High
Comm ission, Ottawa, Canada

o Former Resource mobilizer: Keys 360
Marketing, Ottawa, Canada

r Founder/Former Board Chairman: Kiangazi
Foundation, Naivasha, Kenya

o Former Planning OfTicer: Ministry of Local
Government, Department of Urban
Development

o Currently partnering with a local Naivasha
NGO, Daraja La Amani as a Mentor of
orphaned
youth in Naivasha

. Master Environmental Studies, Regional
Development and Planning, York University,
Toronto, Canada

o Awarded a Canada lnternational Development
Agency, (CIDA), Full Scholarship, towards a

Master's degree at York University, Toronto,
Canada

o Bachelor of Arts, Urban Studies and Planning,
University of Califomia San Diego, San Diego,
California, United States of America

o
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Ms Susan Karuri
DOB; 1985

Representing the Principal Secretary - The
National Treasury.

o Council Member - The Co-operative
University of Kenya.

. Rep. PS National Treasury
o LLM - International Economic Law from the

East China University of Political Science and
Law, Shanghai

e LLB - Moi University
o Advocate of the High Court of Kenya

CPA Peter Wanjohi Kiama
DOB; 1969

Representing the Principal Secretary - State
Department of Co-operatives. Ministry of
lndustry. Trade and Co-operatives.

I

o Council Member- The Co-operative
University of Kenya.

o Rep. PS State Dep. Of Cooperatives.
r Assistant Comm issioner for Co-operative

Development - Ministry of lndustry, Trade
and Co-operatives.

o Doctor of Philosophy, Business
Administration (Finance) Student -Jomo
Kenyafta University of Agriculture and
Technology

. Master of Business Administration (Finance)

- University of Nairobi
o . Bachelor of Science (Maths Major) - Jomo

Kenyafta University of Agriculture and
Technology

o Professionally affiliated to the lnstitute of
Certified Public Accounts of Kenya (ICPAK),
and the Kenya Society of Professional Co-
operators (KSPC)

a

o
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Ms Christine Kariuki
DOB; 1968
Representing the Principal Secretary - The
M inistry of Education

o Council Member- The Co-operative
University of Kenya.

o Rep. PS State Department for University
Education

r DepuU Director Research, MoE.
o Master of Science (M.Sc.) Horticulture (UON)
o Bachelor of Science (B.Sc.) Agriculture

(uoN)
r Member, International Federation of Organic

Agriculture Movements (IFOAM) Standards
o Member, Kenya Professional Women in

Agriculture and Environment (KEPAWAE)

Prof. Kamau Ngamau, PhD., EBS
DOB; 1966

o Vice Chancellor.

o Secretary - The Co-operative University of
Kenya Council.

o Vice Chancellor - The Co-operative
University of Kenya.

o Full Professor, Horticulture - The Jomo
Kenyatta University of Agriculture and
Technology.

o Doctor of Philosophy, Horticultural Sciences

- The University of Hanover, Germany.
o Master of Science, Horticulture - The

University of Nairobi.
o Master's degree, Organizational Development

- United States lnternational University,
Kenya

o Bachelor of Science, Agriculture - The
University of Nairobi.

o
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IV. The Universi Mana ement Board

Staff Profile Responsibilities

Prof. Kamau Ngamau, PhD., EBS.
DOB; 1966

o Vice Chancellor.
o Full Professor. Horticulture - The Jomo

Kenyatta University of Agriculture and
Technology.

o Doctor of Philosophy. Horticultural
Sciences - The University of Hanover,
Germany.

o Master of Science, Horticulture - The
University of Nairobi.

o Master's degree, Organizational
Development - United States International
University, Kenya

o Bachelor of Science, Agriculture - The
University of Nairobi.

o Chief Executive Oflicer; Academic and
Adm inistrative Head of the University.

. Member of all committees appointed by
Council or Senate.

r The Secretary to the Council and an ex
officio member of the Council.

r Responsible for Policy matters, Planning,
Coordination, Public Relations, Security,
Audit, Fundraising and Ceneral
Development of the University Policy
Matters.

o Chairperson of Senate.
o Chairperson of Associate Professorial

appointments.
o Chairperson of the University Management

Board.
o Chairperson of the University Student

Welfare Authority.

o
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Prof. Esther N. Gicheru (Mrs) OGW
DOB; 1952

o DepuU Vice Chancellor Finance,
Planning and Adm inistration.

r Associate Professor in Cooperative
Management and Organization
Development - The Co-operative
University of Kenya.

. Doctor of Philosophy, Organization
Development and Transformation -
Cebu Doctors' University, the
Philippines.

o Master's Degree, Co-operative
Management and Organization
Development - Leicester University,
United Kingdom.

r Bachelor of Science, Agriculture -
The University of Nairobi.

r Diploma in Counselling Psychology

- Tangaza University College.

- Tender Comm ittee

o
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r Head of Finance, Planning and Administration
Division and is responsible for management of
human, physical, financial resources;
adm inistrative, infrastructural and
development matters which has the following
responsibilities:

- Staff Recruitment;
- Training of Adminisrative Staff;
- Promotions and Discipline;
- Personnel Administration;
- Financial Administration;
- Coordination of All lncome Generating

Un its;
- Procurement Services;
- Health Services;
- Registry Administration;
- Legal Matters;
- Transport;
- ICT and Central Services.

o Provides the secretariat for the Council and the
following Committees:

- Terms of Service Committee;
- Staff Appointments Committee;
- Housing (policy and allocations)

Committee;
- Ceremonial Committee;
- Health, Recreation, Environment and

Safety Committee;
- Staff Appraisal and Promotion

Commiffee;
- StaffWelfare;
- Finance and General Purposes

Committee;
- Building and Development;
- Sealing Committee;
- Council Planning and Development

Committee;
- Planning, Establishment and

Development Comm ittee;
- Disciplinary Commineel
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Prof. Isaac K. Nyamongo, PhD., MBS
DOB;1963

o Deputy Vice Chancellor (Academic
Cooperative Development, Research
and Innovation).

r Full Professor,Anthropology - The
University of Nairobi.

r Doctor of Philosophy, Anthropology

- University of Florida, USA.
. Master of Science, Anthropology -

Punjab University, India.
. Bachelor ofScience, Anthropology -

Punjab University, India.

I

o
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o Head of the Co-operative Development,
Research, and lnnovation Division which has

the following responsibilities:
- Integrating Co-operative models in rural

development and transformation;
- Coordination of Co-operative

Development activities;
- Coordination of research and extension

services;
- Coordination of workshops and seminars;
- Coordination of short tailor-made

training programmes and consultancy
services for the Co-operative sector;

- Coordination of national and
international linkages with the Co-
operative sector;

- Soliciting of funds for Co-operative
development, research and production;

r Provides the secretariat for the following
Committees:

- Research, innovation and incubation;
- Linkages and partnership;
- Community services;
- Funding-raising;
- Printing and publications;
- Short courses.

o Head of the Academic Division of the
University.

o Provide the secretariat to the Senate and the
following Committees of the Senate:
- Board ofPostgraduate Studies;
- Deans Comm ittee;
- Students Welfare Committee;
- Students Disciplinary Committee;
- Library Advisory Committee;

o The returning officer for the election of Deans
of Faculties.

o Provide the secretariat for the Honorary
Degrees Committee of Council.

o Responsible for the allocation of academic
facilities such as buildings, Iecture rooms and
offices and as well as formulation of rules
governing the allocation and utilization.

. Chairperson of the University Training
Committee.
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CPA Maxwel Nyaga
DOB; 1974

e Finance Officer.
r PhD student Business Administration

(Finance) - The Jomo Kenyatta University
of Agriculture and Technology.

. Master Degree, Business Administration -
The Jomo Kenyatta University of
Agriculture and Technology.

o Master of Science, Procurement and
Logistics - The Jomo Kenyatta University
of Agriculture and Technology.

o Bachelor ofScience, Applied Accountancy

- Oxford Brooks University, UK
o Certified Public Accountant CPA (K).

Responsible for the supervision and
management of all administrative and
operational functions ofthe office of
the Finance Officer.
Develops the finance policies and
procedure Manual.
Formulates the revenue generation and
resource Mobilisation strategies for the
university.
ls responsible for financial forecasting
and planning.

ls responsible for Budget execution and
control of Budgets.

Prepares regular, quarterly and annual
financial reports.
Facilitates liaison with the National
Treasury, Ministry of Education and
the Auditor Ceneral on the Funding of
the university.
Is responsible for daily approval of
expenditure in the consultations with
the Deputy Vice Chancellor FPA and
the Vice Chancellor.

a

a

o

o

a

a

a

a

Mr Chris Kathoka
DOB; l98l

o Registrar Finance, Planning and
Adm inistration.

o PhD student Human Resource Management

- The Jomo Kenyatta University of
Agriculture and Technology.

r Responsible for the supervision and
management of all administrative and
operational functions ofthe office of
the Registrar FPA.

. The secretary to the University
Management Board.

o Responsible for effective
administrative systems in line with
University policies and procedures in
line with the best practices.

o Provide strategic planning and
guidance in the development,
coordination and implementation of
physical infrastructure and
modernization projects in the
University.

r Compile and analyse statistical data for
use in general plann ing. strategic
planning, and budgeting and sundry
management requirements.

o
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. Masters, Human Resource Management -
The Jomo Kenyatta University of
Agriculture and Technology.

o Bachelor of Science. Information
Technology - The Jomo Kenyatta
University of Agriculture and Technology

Service matters such as appointments,
promotions, retirement, disciplinary
action. sanction of leave, incentive
pertaining to teaching and non -
teaching staff.
Interpret and enforce policies and
regulations of the University touching
on Finance, Human Resource, Planning
and Development

a

I

CHRP Anne Jemimma Mmata
DOB; l98l

o Ag. Principal Human Resource Manager
o Masters, Business Administration - The

Jomo Kenyafta University of Agriculture
and Technology.

. Bachelors, Education - Kenyatta University
r Higher National Diploma, Human Resource

Management - The College of Human
Resource Management.

I
I

I

o Responsible for the supervision and
management of all administrative and
operational functions ofthe office of
the Principal Human Resource
Manager.

o Identifies hiring need, develops the
position description, Recruitment Plan,
organizational chart and other
recruitment related documents.

o Ensures understanding of collective
bargaining agreements' specifi c
provisions with respect to the
University Employees.

o Preparesjob descriptions and ensures
proper procedures for review and
approval are met.

o Reviews recruitments and provides
oversight of the recruitment process.

Dr. Lucinda Mugaa
DOB; 1955

o Dean of Students
r PhD Human Resource Management - The

Jomo Kenyatta University of Agriculture
and Technology.

r Co-ordinates student activities and
welfare:

o Co-ordinates the work of hostel
wardens and counsellors, sports and
games, entertainment services, catering
and accommodation services;

. Chairperson of the Wardens
Committeel

. Acts as Returning Officer of the
Students' Organisation elections;

o Provides administrative support to
students' professional clubs and
societies.

o
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a

a

Masters, (Sociology) Labour Management -
The University of Nairobi.
Bachelor of Science, Business
Administration - United States lnternational
University, Kenya.
Diploma, Social Work - The University of
Nairobi.

a

Dr. Lydia N. Mutua
DOB; 1974

r Registrar, Academ ic Cooperative

Development, Research and Innovation
o PhD, Disaster Management and Sustainable

Development - Masinde Muliro University
of Science and Technology

r Masters in Project Planning and
Management - The University of Nairobi

r Post Graduate Diploma, Planning and
Management of Development projects - The
Catholic University of Eastern Africa

o Bachelor of Arts (Economics and
Sociology) - The University of Nairobi

r Is responsible to the Deputy Vice-
Chancel Ior Academ ic Cooperative
Development, Research and lnnovation

o Coordinates implementation policies
on research, innovation and
partnersh ips.

o Coordinates implementation of all
agreements and collaborations of the
University.

r Coordinates linkages and partnerships.
e Coordinates dissemination of research

fi ndings and publications.
o Is the Custodian of Research,

partnerships and innovation records
and policies.

o Coordinates community development
services.

o Coordinates implementation of
research ethics policies.

o Coordinates implementation of
partnerships in the university.

o
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V. Chairperson'sStatement

Introduction
I am pleased to present the Annual Report and Financial Statements for The Co-operative University of
Kenya for the year ended 30 June 2024. The Co-operative University of Kenya (CUK) has continued to
progress significantly, thanks to the concerted efforts of the Govemment of Kenya, the University
Council, Management, staff, students, and key stakeholders. Since receiving its charter on October 7,
2016, the University has steadfastly pursued its vision of becoming a globally competitive institution,
as outlined inits2022-2027 strategic plan.

Financial Performance
In the year under review, the University reported a Cross income of Kshs.l165,457,959 compared to
Kshs.918,554,144 for the 202212023 financial year. This represents an increase of 38% from the
previous year. There has been caused by an increase in Tuition fees of Kshs 367,941,885, representing
a 7004 increase from the previous financial year.

To accommodate the increasing student population, CUK expanded its physical infrastructure by
completing the Lecture Theatre III Annex (Phase II), adding eight classrooms with a capacity of 100

students each, thus enhancing classroom capacity by 1,600 students. Further, to enhance the ratio of
computer to student ratio, the University acquired 200 new additional computers for the School of
Computing and Mathematics, reinforcing its commitment to delivering quality education and fostering
innovation.

CUK also strengthened its outreach initiatives by forming strategic partnerships with the Ministry of
Co-operatives and MSMEs Development and other stakeholders in the cooperative sector. The inaugural
Co-operative Movement Stakeholders' Annual Conference, organized by the University, was a

significant milestone, providing a platform for knowledge exchange and collaborative discussions on
the future of the cooperative sector. Additionally, the University is pursuing a collaboration with the
Cooperative Bank to establish a Cooperative Innovation Hub. designed to nurture and commercialize
innovations within the sector. The University also embarked on a research project funded by the African
Development Bank, the Kenya Rural Transformation Centres Digital Platform (KRTCDP), aimed at
enhancing the productivity and sustainability of agricultural cooperatives.
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Key Activities and Successes
During the 202312024 financial year, CUK experienced substantial growth in its student population,
with 3,738 new students admitted across various programs. The University celebrated the successful
graduation of I ,565 students at its 8th graduation ceremony on December I , 2023. In response to the
evolving market demands. CUK developed and introduced several new academic programs. Notably,
the University received accreditation for doctoral programs in Co-operative Business, Business
Administration, and lnformation Systems. The development of graduate and undergraduate programs,
which include MA in Counselling Psychology. MA in Development Studies, Bachelor of Science in
Environmental Science and Technology, Bachelor ofScience in Environmental Lands and Sustainable
lnfrastructure, Bachelor of Development Studies, Bachelor ol Psychological Counselling are already
complete pending approval from the Commission for University Education (CUE).

Challenges
Despite these achievements, the University faced several challenges during the year. The position of
Chancellor is currently vacant, a situation that the University continues to address with the Ministry of
Education. Additionally, the decline in govemment capitation has hindered growth, particularly
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affecting the completion of the Leaming Resource Centre (Phase I ), which has been delayed due to
funding issues, resulting in accumulated interest on delayed payments.

Way Forward and Future Outlook
Looking ahead, the University is determined to overcome these challenges through strategic resource
mobilization as outlined in its 2022-2027 strategic plan. This includes increasing student enrolment to
enhance fee revenue, securing grants through research and partnerships, and diversifuing income
streams. The University is also committed to continuing its efforts to fill the Chancellor position and to
advocate for the timely release of government funds to complete ongoing projects.

CUK remains dedicated to its mission of providing quality education, training, research, and innovation.
By addressing these challenges and leveraging opportunities, the University is poised to continue its
trajectory of growth and success, solidifuing its position as a leader in higher education and a key player
in the cooperative sector.

Appreciation
On behalfofthe Council, I wish to thank all the stakeholders for the confidence placed on the Council
during the entire period and look forward to serving even befter. ln a special way, I thank the Ministry
ofEducation, and all other organizations that have stood with us during the entire Financial Year. Your
continued support is highly appreciated. Further, I thank the University Management, staffand students
for dedication and commitment towards the growth of the University.
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VI. Vice Chancellor's Report

Introduction and Background

I take this opportunity to present the annual report and the financial statement for the Co-operative
University of Kenya for the year ended 30th June,2024. Am pleased to repo( that despite the hard
economic times and limited Government capitation, the University continued to fulfil its mandate and
operated under very strict financial discipline. The University prioritized mainly, teaching, research,
innovation, linkages and community outreach.

The University embraced the new Student-Centered Funding Model. The model is designed to align
funding more closely with the needs of individual students rather than institutions. This approach aims
to better address the diverse economic backgrounds ofour students and ensure that financial support is
available to those who need it most. This model replaced the Differentiated Unit Cost (DUC) previously
used to finance universities.

Academic and Student affairs

The University offers degree programmes (PhD, Masters and Bachelors) as well as TVET programmes
(Diploma and certificate). It has also embraced blended learning such as the Open and Distance Learning
(ODel) and integrated ICT teaching services (LMS). The total student population, which forms the bulk
of its clientele is currently at 13,256.

During the 2023124 academic year the University had a comprehensive CUE audit and inspection in all
the programmes. A report was given and exit recommendations by CUE were incorporated save for a
few that had heavy financial implications. The University however continues to seek accreditation of
additional market-driven programs and courses and at the same time reviewing the existing ones to meet
the ever-changing market demand.

The University takes the welfare of the students as its number one priority in supporting the academic
environment of students in campus and we are grateful for the efforts made this far. Release of academic
certificates shortly after graduation and annual release of academic transcripts has greatly reduced the
incidences ol missing marks. However, the guidelines on the implementation of the model to have
students sit examinations with fee balances may reverse the gains in terms of missing marks. The
University has full adopted technology in the management of all academic processes from admissions
to graduation and this has increased productivity, there is efficient student data management and accurate
record keeping, improved communication, cost and time efficiency. The University has enhanced extra-
curricular activities and boosted security of students on campus.

Further, the University is engaging with its Alumni to explore possibilities of resource mobilization as
well as seek support for needy students through establishment ofan endowment fund.

Co-operative Development, Research, lnnovation and Linkagcs

The University through the Division of Academics, Co-operative Development Research and Innovation
(ACDRI) has continued to grow its Research, Innovation, Linkages and community outreach activities
and as at May,2024, it had Kshs.257 million cumulatively and over 30 signed linkages with different
organizations. The Division is grateful to the many organizations and institutions that continued to
support Cooperative Development, research, Innovation and outreach activities. Such organizations
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include; IDRC, ADB, Global Communities, DAWI, OCDC, We-Effect, Co-operative Bank of Kenya,
Kenya Police Sacco, Kenya Power Institute of Energy and Research, Huawei, AMTECH technology
VIVES University, Moshi Co-operative University and Several County Governments. In addition to the
growing research grant portfolio, members of staff have cumulatively published over 182 papers in peer
refereed joumals and continue to participate and present papers in international conferences. The
University has sustained the African Joumal of Co-operative Development and Technology (AJCDT)
which is now in Vol. 8 and Journal for Social Sciences and Business Technology (JSSBT) in Vol.4.
The Institutional Ethics review committee was established to review the proposed methods for research
involving human subjects, to ensure that the projects are ethical. The committee will also generate funds
to the University by reviewing proposals from other institutions.

Under partnership and collaboration, we wish to mention Kenya Power lnstitute of Energy and Research
who invited our students to leam on cyber security and data science with a view to establish a
collaborative research, AMTECH technology contacted a webinar on python programming where over
340 participants attended, Moshi Co-operative University whom together we organized an Intemational
conference themed "The Role of Social and Solidarity Economy in Sustainable Development, Climate
Change Mitigation and Adaptation", on 3rd and 4th August 2023. Vives University, Belgium together
we had students and staff exchange under Erasmus+programme where one student Ms. Mwaniki Silvia
Nzisa BDCC0I /102512020 participated in the Spring Semester(Feb - June 2024) in Transnational Social
Work at the Department of applied Social Sciences at VIVES University, Belgium. The DVC, ACDRI
under the same programme delivered a public lecture to staffand at VIVES University in January,2O24.
The tripartite collaboration between Global communities, DAWI and CUK saw development of a
worker cooperative curriculum which was implemented to CUK staff and students in
September/October 2023 and in April 2024 it was delivered to cooperative officers from the Count
Covernments of Kenya. Global Communities have supported CUK to capacity build leaders of
cooperative societies as well as mentorship to our students, Co-operative Bank supported our innovation
hub, Huawei donated two 86-inch screens that have been installed in in two computer labs at CUK,
through these partnerships in the past year, the University continues to link the academia and industry.
We remain focused on the University's vision and mission to underscore best research and innovation
practices.

Financial performance

Financially, the University's position remains sound, with no external borrowing; the University
reported a Gross income of Kshs.1,265,457,959 compared to Kshs.918,554,144 for the 202212023
tinancial year. This represents a 38oZ increase from the previous year. The University management board
was upbeat to ensure success in the recruitment ofstudents in most of the approved programs.

The University continued to put in place necessary financial, procurement and internal control measures
on resource utilization to ensure that it meets the targets ofrevenue collection and cost control measures.

Compliance with Statutory Guidelines

ln the year under review, CUK diligently fulfilled its entire statutory obligations and guidelines set by
govemment agencies and commissions. The University signed a performance contract with the Ministry
of Education and the same was cascaded to relevant officer and staff of the university with continuous
monitoring and evaluation.
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Challenges

Over the last four years, the University has been increasing enrolment of students gradually. However,
the increase in the number of students is not commensurate with govemment funding. Over the financial
year 202312024, the university had to deal with the effects of the reduced enrolment of diploma students
in the universities. This meant a decrease in tuition income resulting from the reduced number of
diploma students.

As we face these challenges, we know that we are most at risk if we ignore realities and fail to innovate.
It's good to note that accreditation of the ODEL platform is scheduled for Ql of the 2024125 FY. This
platform has proved to be capable ofconducting learning and assessment for continued promotion of
relevant quality education and training, and we hope more students will be enrolled under this mode of
leam ing.

Despite the challenges the University faced during the year, Iam glad to report that the University
managed to stay afloat financially, the University will continue being open to further collaborations with
key partners and stakeholders who complement its efforts to meeting the desired results.

Appreciation

I note with appreciation that the Govemment of Kenya, our collaborators, and other institutions that
have rendered their support during the entire financial year under review. Further, I would like to
appreciate the supporl accorded to me by staff and students in ensuring smooth running of the CUK.

The university acknowledges the guidance of the Governing Council in ensuring the Management is
kept on the move towards attainment of the set targets.
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Section 8l Subsection 2 (f) ofthe Public Finance Management Act,2Ol2 requires the accounting officer to include in the financial
statement, a staternent of the national govenrment entity's performance against predetermined objectives.

The University is currently implementing her five (5) year strategic plan covering the period 2022 - 2027 FY. To effectively achieve the

targets set therein, the plan has been summarized into the following five (5) strategic pillars/ key result areast

Relevant Quality Education & training
Research, Innovation & Outreach
Corporate management and Organizational Sustainability
Physical & ICT infrastructure
Customer Centricity & Brand Visibility

The Cooperative University of Kenya develops its annual work plans based on the above five Key result areas. Assessment of the Board's
performance against its annual work plan is done on a quarterly basis. The Board achieved its perlormance targets set for the FY 202312024
period for its five Key result areas. as indicated in the table below:

Key result area Strategic
Obiective

Key Performance
lndicators Activities Achievements

I . Relevant

Quality
Education
training

&

i.Promote Relevant
Education and

Training

Harmonized units Harmonize units with similar content
to remove duplication and
redundancies

1007o achievement during the FY

At least three accredited and

CBC aligned degree
progn nmes

Update and align at least fiffeen ( l5)
degree programmes to be in line
with the CBC requirements, other
emerging trends and eliminate any
non-viable programmes and make a

recommendation on the fate of the
affected faculty staff

Target achieved with three
prograrrrnes being aligned to
CBC requirements by the end of
the FY

Compute completion rates of CUK
students for informed decision
making

Targel achieved Students
Completion rates increased from
72o/o lo 74.$Yo.

20o/o mnual increase in
student enrolment

20oh annual increase in student
enrolment

Target achieved with a total of
3,323 new students admitted
during the FY

Harmonized units Harmonize units with similar contenl
to remove duplication and

10070 achievement during the FY

o
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redundancies
ii.Promote

Education
Training

Quality
and

Adequate internet
connectivity in all
classrooms

Ensure uninterrupted internet
connectivity in all classrooms

Target achieved 100% during the
Contract period

Number of active teams
participating in co-curricular
activities

Enhance staff and students'
participation in diversified co-
curricular activities at local. National
and intemational levels.

Target Achieved. The CUK
Drama Team presented 5 items for
adjudication at the KUPAA
National Drama Festivals and
came position two in Kiswahili
Play and Praise Poetry (3rd to
l3th November, 2023 at the
Dedan Kimathi University), and
FKF regional league matches in
July/August 2023.

Approved peer teaching
policy

Target achieved in202312024 FY

Approved reviewed sports
policy

Review sports policy with a view to
including motivation aspects for
students and staffwho excel in co-
curricular activities

Policy reviewed and approved at
dean committee level

Certificate of lnstitute of
ODeL accreditation

Ensure accreditation of lnstitute of
ODeL

Target partially achieved. SAR on
accreditation of IODeL Approved
and submitted within the FY.
CUE expected to undertake an

assessment of the institute in
August 2024

Digitized units Digitize at least I20 new modules
annually

Target achieved 100% during the
FY

2,500 current print books,
6,000 e-journals, and 8,000
e-books

Provide additional 2.500 cunent
print books, 6,000 e-journals, and

8.000 e-books to support teaching,
learning and research. annually

Target partially achieved. Print
books- 482 books procured E-
Joumals: CUK databases provide
for access to more than 44799
joumals E-books: CUK has access
to more than 20,000 eBooks
through ProQuest

Teaching effectiveness
reports

Operationalize a teaching monitoring
tool

Target achieved. Teaching
monitoring tool developed
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Increased publications in
peer-reviewed joumals

Ensure that all academic staff
activate their google scholar
accounts & research gate using the
official CUK emails and further
submit their publications to the
librarian for uploading into the
library repository

Forty-nine joumal publications
done during the FY.

2. Research,

Innovation &
Outreach

ii.Promote Research.
and Dissemination
of Knowledge.

Conference proceedings Organize one intemational annual
conference for dissemination of
knowledge.

Trained staff Conducl capacity building to at least
30 staffon dissemination of research

findings annually.
Reviewed Research Policy Review the research policy to

incentivize publ ication in schools
approved ioumals

Policy Developed and approved
during the FY.

Increased multidiscipl inary
research projects

lmplement collaborative
multidisciplinary research projects

Target achieved 100% during the

FY, with various research projects
running. For instance,

WINRACK Project KRTCDP
Project & The Social Network
Study

v.Promote
innovation and

commercialization
of intellectual
property

Approved Innovation and

commercialization policy
Review and operationalize the IPR
with an aim of incentivizing
innovations within the University

Target
developed
council

achieved- Policy
and approved by

Innovation hub established Identiff and equip an innovation hub Target implementation ongoing
with a Proposal for funding ofthe
Ihub to send to Cooperative Bank
for consideration.

Innovation week report Enhance innovation activities among
students and staffby holding an

innovation week annually

Target achieved 100% during the
FY

Identified innovation
champions

Identifu innovation champions per
prograjnme

Target achieved with a total ol
127 champions identified.

v.Enhance outreach
to Co-operative
sector and

communities

Trained staff on resource
mobilization

Build capacity on fundraising skills
to at least 20 CUK staffannually on
resource mobilization.

Target achieved with trainings
done for all three schools

Approved IGU policy Review IGU policy to incentivize Target achieved at 10070

o
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consultancies through the
University.

Digitized Database of
Cooperative networks

Target partially achieved with the
full completion scheduled to be
completed in 2024/2025 FY

l5 short courses implemented Roll out at least fifteen ( l5) short
courses annually. Three olthem
targeting Transport cooperatives

Target achieved 100% during the
FY

3. Corporate
management
and
Organizational
Sustainability
(Business
process re-
engineering,
financial
stability,
Govemance &
Human
resource
capacity
development)

ri.Strengthen
Financial Resource
base flor
institutional
groMh and
sustainability

Streamlined program
catalogue management

Benchmark with other public
universities and streamline the
management of, fee payment and
program catalogue management by
September 2022

Target partially achieved and due
for completion

Reviewed structure Review the roles and functions of
DACSIS and CUREMU with a view
of eliminating overlaps and making
them more strategic.

Target achieved 100% during the
FY

At least 120 units digitized
annually

lnvest Kshs 7.2M to support content
digitization in support of IODeL

30 additional classrooms in
place

Invest Kshs 200M to construct 30
additional classrooms

Target implementation on course
with l6 classrooms ongoing

70 Acres of land acquired Partner with both Public and private
institutions to raise funds to acquire
at least 70 Acres of land For

expansion

Target implementation on course
with conespondences to treasury
and MOE on purchase of land.

ii.Strengthen the
Covemance
organs and Human
Resource Capacity

Approved disaster
mitigation policy

r isk Review the Disaster risk mitigation
policy and plan to address emerging
issues by December 2022

Target achieved 100% during the
FY

A hybrid working
environment adopted

Review CUK policies and operations
to provide for a hybrid (home office)
work environment;

Target achieved 100% during the
FY

Harmonized and
CUK policies

published Harmonize & publish existing CUK
policies and develop a centralized
database for all Policies for ease of
retrieval and implementation June.
2023

Target achieved 100% during the
FY
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Approved reward and

sanctions Policy document,
Develop and implement a reward and

sanctions policy
Target achieved 100% during the
FY

Documented Data analyics
reports

Identify and document data held by
the University systems and leverage

on data anal).tics for decision making
and product development annually

Target not achieved. Target rolled
over to this FY

At least one team building
activities carried out annually

Strenglhen Employee /employer
relations and engagement through
eflective communication and annual
Team building events

Target achieved 100% during the
FY

Re-engineered business
processes across CUK
departments

Hold brainstorming sessions with all
departments to redefine/identifu the
business processes that require
rev iew/re-engi neeri ng

Target achieved 100% during the
FY

4. Physical & ICT
infiastructure

ii.Develop and
Upgrade Physical
Infrastructure

Maintenance
schedules

& Repairs Develop and implement a policy on
acquisition, maintenance,
replacement and modemization of
university assets and facilities by
June 2023

Target achieved 100% during the
FY

Sixteen classrooms with a

capacity of I .600

Construct sixteen ( l6) classrooms
with a capacity of 1600 by June 2024

Target achieved 100% during the
FY

x.Develop
Upgrade
Infrastructule

and

ICT
Reliable internet connectivity Continuously maintain I 00plo intemet

uptime for leaming and work
environment

Target achieved 100% during the
FY

Updated website, Updated
logs and Survey reports, Web
ranking

Continuously update the website with
relevant information and Upgrade the
University Website template
(lmprove on the Design) to make it
more lnteractive, informative and
easy to navigate by December 2022.

Target achieved 100% during the
FY

Developed & patented DIGI-
Coop-Map software

Develop and implement Mobile /Web
applications to provide for One-stop-
shop lor all cooperatives (DIGI-
Coop-Map) by June 2024;

Target Partially achieved with the
project projected to be completed
in2024/2025 FY
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Two factor authentication to
access University online
systems implemented

lmplement two factor authentication
to access Univenity online systems
by December 2022

Target achieved 100% during the
FY

Automated
allocation

workload Fully automate the workload
allocation Procedure with a view of
managing part time costs by
December 2022;

Target implementation on course
and scheduled for completion
during the 2024/2025 FY

5. Customer
Centricity &
Brand Visibility

x.Promote customer
centric service
delivery

Established
equipped
Obsession Centre

and well-
customer

Establish, operationalize and
maintain the Customer Experience /
Obsession Center by December 2022

Training reports Conduct training for
excellent customer
annually

all staff on
experience

Target achieved 100% during the
FY

<i.Enhance CUK
brand visibility and
brand positioning

Developed and approved
programmes service
brochures

All Campuses/Schools/lnstitutes lo
develop a detailed brochure on their
progralmmes and services and upload
on the website and update the same

annually

Target achieved 100% during the
FY

Google Scholar/Research ID
accounts created and updated
for all academic staff

Create and update the google
scholar/Research ID accounts for all
academic staff quarterly.

Target achieved 100% during the
FY

Developed and approved
Branding strategy

Mainstream and sustain a corporate
branding strategy for all university
events (intemal and extemal) by July
2022

Target partially achieved with the
appointment of a committee to
oversee the implementation of this
target. Target rolled over to the
2024/2025 FY.

Spo(s,rCultural events held Hold at least one-week sports/cultural
event annually involving the
neighbouring community

Target achieved 100% during the
FY

Published print Co-operator
Magazine

Publish and maintain the University's
Co-operator magazine annually (print
and online)

Target achieved 100% during the
FY

o
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VIII. CorporateGovernanceStatement

The Co-operative University of Kenya (CUK) is committed to the highest standards of corporate
governance and ethics. As a public institution, the governance framework is anchored on a commitment
to transparency, accountability, and integrity. The University Council is responsible for ensuring
compliance with the Universities Act 2012, the Mwongozo Code of Govemance 201 5, the University
Charter, and the University Statutes of 2017; (Revised May 2023), along with any other applicable
legislation.

COUNCIL MEMBERS

S/l{o. Namc Appointment date Expiry
Date

Rema rks

I Dr. Jeremy Bundi Chairperson l" term 04/l l/2020
2nd term 23lll/2023

3/t t 12023 Reappointed
for a term of 3

years effective
231llt2023

Mr. Peter Kariuki
Gath irwa

04/t I t2020 31r12023 Exited on
3lll12023 after
expiry of term

) Mr. Christopher
Ogechi Ombati

Independent
member

l't term 04/1112020
2nd term 2311112023

3fiv2023 Reappointed
for a term of 3

years effective
231fit2023

4 Mr. Patrick L. M
Musyimi

Independent
member

04^ | t2020 3l|lt2023 Exited on
3lll12023 after
expiry of term

5 Ms. Anne
Chepkorir

Independent
member

04ln/2020 3fiv2023 Exited on
3/ll/2023 after
expiry of term

6 Mr. Peter Wanjohi
Kiama

Rep. PS State
dep. of
Coops.

Appointment letter
dated
20t09t2019

N/A In office whole
FY

7 Ms. Susan Wanjiku
Karuri

Rep.
National
Treasury

I'S Appointment letter
dated
l Tth July 2020

N/A In office whole
FY

8 Ms. Peris B
Onsarigo

Independent
mem ber

29/l I t2023 28lt t/2026

o
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The Goveming Council is appointed in accordance with the Universities Act, 201 2 (No. 42) by the
Cabinet Secretary in the Ministry of Education and comprised of nine members; the Chairman and four
independent members; Representative of the Principal Secretary, National Treasury, Representative of
the Principal Secretary, State Department for Higher Education and Research, Representative, Principal
Secretary State Department for Co-operative Development and the Vice Chancellor who is an ex-official
and Secretary to the Council. The membership of the Governing Council is as shown below;

Position

2. lndependent
member

In office
effective
29ilV2023
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The full Council and its Committees meet at least four times a year. The members receive all information
relevant to the discharge of their obligations in an accurate, timely and clear manner so that they can
guide and maintain full and effective control over strategic, financial, operational and compliance issues.

Functions of the Council

The functions and powers ofthe Council are;
i. To administer the property and funds of the University in a manner and for the purpose which

promotes the interest of the University.
ii. To receive, and on behalf of the University, donations, endowment, gifts, grants or other moneys

and make disbursement there from to the University or other bodies or persons.
iii. To approve appointment criteria and the terms and conditions of service of staff.
iv. To provide for the welfare of the staff of the University.
v. To enter into association with other Universities, University Colleges or other Institutions of

leaming.
vi. To make regulations governing the conduct and discipline ofthe students ofthe University.
vii. To ensure that a proper management structure is in place and that the structure function to

maintain corporate integrity, reputation and responsibi lity.
viii. To monitor and evaluate the implementation of strategies, policies, and management criteria and

plans of the University.
ix. To constantly review the viability and financial sustainability of the University.
x. To ensure that the University complies with all the relevant laws, regulations, govemance

practice, accounting and auditing standards.

Attendance of Council meetings and Membership of the Committees
The Council Committees in place includesl

o
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9 Mr. John W. Kihara Independent
member

26t0v2024 2U0v2027 In office
effective
2610U2024

l0 Ms. Elizabeth
Kimkung

Independent
member

0810'712022 0'7 t07 t2025 In office whole
FY

Ms. Christine
Kariuki

Rep. PS State
department
for
University
Education

Appointment letter
dated
2210412024

NiA

t2 Prof. Kamau
Ngamau, PhD.,
EBS.

VC/Secretary
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l. Finance, Planning and Devetopment Committee
Terms of reference include;

i) Responsible for the management of the Univenity's entire finances and recommends to
Council for approval, the University's annual budget and certain items of major expenditure.

ii) Responsible for: -
o The administration of special funds benefactions;
o Investment policy;

ll In office
effective
22104t2024

N/A
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iii )

. Staff loan schemes;
o Financial consequences of the decisions of the terms of service committee;
o Consideration ofreports on fees revisions;
o Ensuring the preparation ofbooks and records of accounts of income andexpenditure,

assets and Iiabilities of the University;
o Receipt and consideration of University Audit reports;
o Fund raising for the University.

Co-opt other persons not exceeding three to attend meetings in an advisory capacity provided
such persons shall not have any other rights.

2. Human Resource Management Committee
Terms of reference include;

i) To consider staff and recommend to the Council for appointment and promotions into all
established academic and administrative posts.

ii) To consider changes and evidence on staffdisciplinary cases and recommend to the Council
the appropriate action to be taken.

iii) To review salaries, conditions and terms of service for university staffwhen necessary and
make recommendations to the Council.

iv) Co-opt other persons not exceeding three to attend meetings in an advisory capacity
provided such persons shall not have any other rights.

3. Audit and Risk Committee
Terms of reference

i. Receive, review and recommend internal control mechanisms towards improving
efficiency, effectiveness, transparency and accountability;

ii. Receive and discuss internal and external audit reports and make recommendations to
Council;

iii. Review and oversee the settlement and implementation of recommendations from the
Public Accounts and Public Investments Committees (PAC/PIC)

iv. Review and regularly report to Council on the effectiveness and efficiency of the intemal
audit function;

v. Review Management procedures and make proposals to Council for mainstreaming of
Risk Management, Controls and Govemance;

vi. Review and submit for Council approval the Audit and Risk Management Commiffee and
intemal audit department charters, and the intemal audit annual work plans;

vii. Review and submit proposals to Council on improvement of efficiency and effectiveness of
Management systems, including and not limited to high-risk areas such as public finance,
human resource, academic programs, and general intemal controls;

viii. Review and submit a report to Council on compliance with policies, laws, regulations,
procedures, plans, and ethics;

ix. Initiating special aud itlinvestigation on any allegations, concerns and complaints regarding
comrption, lack of accountability and transparency;

x. The Audit Committee may at its discretion, co-opt other persons not exceeding three to
attend meetings in an advisory capacity provided such persons shall not have any other
rights.
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4. Sealing Committee
Terms of reference

i) To recommend to Council, the application of the University seal on documents.
ii) Co-opt other persons not exceeding three to attendmeetings in an advisory capacity provided

such persons shall not have any other rights.

The Council appoints a Chairperson of each Committee. The University Council Chairperson is not a
member of any other Committee.

The composition of the Council Committees and attendance during meetings is as follows;

S/No. Name Position No. oI mectings
l. Full Council (6 meetings were convened; 4 normal 2 spccial)

I Dr. Jeremy Bundi Chairperson 6
) Mr. Peter K. Gathirwa Mem ber 4
) Mr. Christopher O. Ombati Mern bcr 6

4 *Mr. Patrick L. M. Musyimi Membcr .,

5 *Ms. Anne Chepkorir Mem ber 4
Mr. Peter Waniohi Membcr 5

7 Ms. Elizabeth Kimkung Mernbcr
8 Ms. Susan Wanliku Karuri Menr bcr 4
9 * *Mr. John Waiganjo Kihara Membcr I

l0 * * * Ms. Peris B. Onsarigo Mernber 1

ll Mem bcr I

t2 Prof. Kamau Ngamau. PhD., EBS Secretary/VC 6
2. Human Resource Management Committee (HRMCC) (4 meetinqs were convened)

I Mr. Patrick L. M. Musyimi Chairperson )
1 Mr. Christopher Ogechi Ombati Member/Chairperson 4

., Ms. Susan Waniiku Karuri Mernber 4

Prof. Kamau Ngamau, PhD., EBS Secretary/VC 4

3. Finance, Planning and Development Committee of Counci! (FPDCC) (4 meetings were
convened

I Ms. Elizabeth Kimkung Chairpe rson 4

Ms. Anne Chepkorir Mernber )
J Ms. Peris B. Onsarigo Member 1

4 Ms. Christine Kariuki Member
5 Prof. Kamau Ngamau. PhD., EBS Secretary/VC

4. Audit and Risk Committee (ARC) (4 meetings were convened)
I Mr. John W. Kihara Chairperson I

1 Mr. Peter K. Gathirwa Chairperson )
J Mr. Peter Waniohi Mem ber t

4 Ms. Susan W. Karuri Mcmber 4

5. Sealing Committee (Two meetings were convened)
I Mr. Christopher O. Ornbati Chairperson I

Mr. Peter Waniohi Mem bcr
J Ms. Elizabeth Kimkung Chairperson (interim) I

4 Ms. Susan Karuri Member (interim) )

o
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* Exited on 23llll23 after expiry of term
** Appointed effective 26/01124
*** Appointed effective 29llll23
**** Appointed elfective 22104124

COUNCIL TRAINING AND RETREATS

S/no. Name Position No. of days attended
l. Training (3 days)

I Dr. Jeremy Bundi Chairperson 3
') Ms. Elizabeth Kimkung Mem ber J

J Mr. Christopher O. Ombati Membe r l
4 Mr. John W. Kihara Mem be r J

5 Ms. Peris B. Onsarigo Member )
6 Mr. Susan Karuri Mernber )
7 Mr. Peter Waniohi Mern bcr ")

Ms. Christine Kariuki M ember None. Not appointed
as at the dates

Prof. Kamau Ngamau, PhD., EBS VC/Secretary -t

2. Retreat (2 days)
I Dr. Jeremy Bundi Chairperson )
2 Ms. Elizabeth Kimkung Mern ber
J Mr. Christopher O. Ombati Member )
4 Mr. John W. Kihara M ember )
5 Ms. Peris B. Onsarigo Member I
6 Mr. Susan Karuri Membcr 1

7 Mr. Peter Wanjohi Mernber )
8 Ms. Christine Kariuki Mem ber Not appointed as at

the date
9 Prof. Kamau Ngamau, PhD., EBS VC/Secretary )

INTERNAL CONTROLS
The Council has the responsibility of ensuring that CUK has adequate systems and processes of
accountability, risk management and internal controls. The Council has approved the Risk Management
Framework and has delegated to the University Management the responsibility to implement the risk
management plan.

BOARD AND MEMBE R PERFOR]VIANCE
In line with the Mwongozo Code of Govemance and best practices, during the period under review, the
Council undertook an arurual evaluation of its performance during Council meeting on 266 Jlly 2024.
The exercise was facilitated by officers from the State Corporations Advisory Committe e. An evaluation
feedback report will be provided by the oversight authority within three (3) months from the date of the
evaluation.

o
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For the period under review the institution conducted one Council training and a retreat for the Council.
Attendance was as shown in Table 2 below;
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INDUCTION, TRAINING AND DEVELOPMENT

For the period under review, three new members came on board. The members underwent an induction
program focusing on the Mwongozo Code of Governance. The institution is committed to the training
and development of the Council members. Members have been exposed to training sessions, workshops
on governance best practices, and opportunities for professional development. One training was
undertaken for continuous skills development.

CONFLICT OF INTEREST

The institution has established a framework to address and manage conflicts of interest among board
members. We have implemented conflict of interest registers for both the Council and its Committees.
These registers require members to declare any potential or actual conflicts of interest at the beginning
of each meeting. Where a board member has declared interest, he/she is required to abstain from
participating in discussions or decisions during deliberations ofsuch agenda item. This is to ensure that
decisions are made impartially and in the best interest of the institution.

GOVERNANCE AUDIT

The institution recognizes the governance audit as a critical component of best practices in corporate
governance. An internal legal audit has been carried out and the process to undertake an independent
governance audit by an accredited govemance auditor has been initiated with the oversight authority;
SCAC to ensure comprehensive evaluation and adherence to the highest standards ofgovernance.

BOARD CHARTER, CODE OF CONDUCT AND ETHICS

The Council has a Charter which every member upon appointment is given a copy. The Charter defines
the roles and responsibilities of the Council members and also the functions of the Council in the
governance of the organization. The Charter is reviewed every three years.

The Code of Conduct and Ethics for CUK Council sets out expectations of behavior for the Council
members and includes requirements and guidance to help Council Members to carry out their roles with
integrity and in compliance with the law. Upon appointment. each Council member signs the Code of
Conduct and Ethics.

BOARD REMUNERATION

The remuneration of board members is guided and executed in accordance with the directives outlined
in the circulars issued by the Head of Public Service and State Corporations Advisory Committee. The
total budget utilized for the period under review is Ksh7,359,635.

Dr. Ilu nd i
CIIAIRPERSON. TH T] (]O-OPI'RATIVE t \lvt-Rst't )'
ot.'Kt_\1,\ ( ol \( tt_
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lX. EnvironmentalAndSustainabilityRcporting

The Co-operative University of Kenya exists to provide education, training, research and consultancy
in order to produce leaders in the fields of Co-operative Development, Community Development, Rural
transformation, business, applied sciences, Information and Communication Technology for
Development. This is what guides the university as we deliver our strategy. Below is an outline of the
University's policies and activities that promote sustainability.

i. Sustainability Strategy and Profile, and Environmenta! Performance
Universities exist to create knowledge and disseminate the knowledge to improve livelihoods. CUK
impacts society through education, research and innovation. The megatrends affecting higher education
trends are a shift in political and economic trends and a Change in technologies. In addition to the above,
SDGs affect education, research and innovation activities. Education, research and innovation are

essential in sustainable development, SDGs address three broad areas: well-being, environment, and
economy. Most evident: SDG 4: 'Ensure inclusive and equitable quality education and promote lifelong
leaming opportunities for all', but other SDCs are connected to education and research agendas as well
( health. climate, energy, smart cities.

Higher education has continued to experience disruptions occasioned by changes in legislation; the new
funding model and government focus on Competence Based Education (CBE) and middle-level
education. This has caused a significant reduction in the pool of potential students for CUK and other
public and private universities.

The Co-operative University of Kenya exists to develop a globally competitive Co-operative University
that is excellent in Education, Training, Research, Innovation and Outreach. This is our guide when
determining how to eflectively serve our customer base and other stakeholders. CUK remains committed
to environmental preservation and sustainability. We have put plans in place to care both for the present
and the future generations because we recognise that there are limited resources compared to our
unlimited demands. Below is an outline of CUK's strategy direction on advancing the cause of
environmental sustainabi lity.

l. Completing evaluations of environmental impacts before the commencement of any major
building project. This is in keeping with our environmental performance plan, which seeks to
safeguard the environment and humanity from potential adverse effects. NEMA standards apply
to such projects.

2. The growth of 143,367 trees during the review period, which will have considerable effects on
mitigating climate change and enhancing air quality, among other advantages;

3. To reduce its dependence on power, CUK utilises solar energy to heat the water in the conference
centre.

4. Adequately illuminated classrooms and workplaces with large windows help save electricity;

o
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ii. EnvironmentalPerformance
The nation's economic performance has been negatively impacted by climate change, which has become
an increasing cause of concem. A countrywide tree-planting campaign headed by the president seeks to
plant fifteen billion trees by the close of 2024. The goal in question corresponds to SDG number 15.

The university is cognisant that its business activities and way of life have been directly affected by
environmental factors. Recognising the aforementioned, we have committed ourselves to making sure
that our environment is conducive for students, staff members, and other stakeholders. The following
initiatives have been implemented as part of our internal procedures:
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5. Process automation has minimised the use of paper;
6. Electronic note-taking, online meetings and online exams help cut down on paper use;
7. The University is in the process of developing an Environmental Sustainability Policy.

i. Employee Welfare
To accomplish its objectives, the University recognises that its workforce is its most significant asset.
CUK is committed to drawing in the best talent in the market. To this end, it uses a competitive
recruitment and selection process in addition to other employee retention strategies like competitive pay,
benefits, and equity and fairness in policy implementation. The retention strategies are used to motivate
and retain the current workforce.

To lessen inequality, CUK is dedicated to empowering, promoting, and levelling the playing field for
all employees, regardless of their race, sex, pregnancy, marital status, health status, ethnic or social
origin, colour, age, disability, religion, conscience, belief, culture, dress, language or birth. The
University embraces diversity, none of the ethnic communities is beyond 33.3oh of the entire population,
the overall gender representation is 43.4%o and 56.6%o for the female and male gender respectively, and
the percentage of female leaders in the top management is 50%. The average age of the cunent staff
population is 44.5 years.

A comprehensive workplace accessibility assessment was conducted, and the results are being
implemented. In addition to providing accessible infrastructure such as parking spaces, accessible
toilets, and entry ramps, CUK offers additional assistance through sign language interpreters and the use
of assistive technology. The University involves all stakeholders in the development and review of the
Strategic Plan and Policies. Employee engagement and well-being are among our top priorities. We have
offered the inclusive, safe, and healthy work environment that the Occupational Safety and Health Act
of 2007 mandates. To lower the likelihood of accidents and illnesses at work, the employer is dedicated
to creating a safe working environment.

We keep our workspace hygienic and well-ventilated to safeguard the health ofour staff. There is enough
illumination and a comfortable temperature with no exposure to hazardous materials. Further, noise
exposure limits, emergency evacuation, and fire safety measures are in place, and fire drills are
conducted regularly. The University maintains Accident and Life Insurance as provided for under the
Work Injuries Benefits Act, 2007, the cover provides for compensation in case of accidents, death or
work-related diseases. The organisation has implemented a hybrid work arrangement that allows for
flexible work schedules to facilitate employees' work-life balance, after the automation of operations.

Employee pay is flair and competitive; it is determined by a job analysis, and it undergoes negotiation
by three parties: the Govemment, union representatives, and employer representatives. Additional
benefits that are provided to employees include health insurance, outpatient and inpatient care,
employer-funded pension plans, and scholarships for their children to attend CUK for degree programs.
In addition to investing in stafftraining and development, CUK has created and implemented mentorship
guidelines and a training and development strategy. all of which have as their primary goal enhancing

o
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The University is registered as a workplace as provided for under the Act and promotes the well-being
of staff through the provision of free protective equipment including clothing and appliances to the
workers involved in hazardous work and the provision of instruction, training and supervision as is
necessary to ensure health and safety at work of the workers. The university investigates occupational
accidents and diseases and aims to prevent recurrence; examines and tests steam boilers, and gas

cylinders among other lifting equipment as a preventive measure for workplace accidents.
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staff motivation and productivity. Workers receive a variety of benefits, including study and exam leave
in addition to other non-financial benefits. During the 202312024 FY over 90% of the staffunderwent
training, CUK leverages both on-job and off-job training to improve skills. The employees are engaged
and satisfied one out of the sixteen ( I 5) exits during the period under review.

Our well-being and mental health programs have advanced further, with ongoing stafftraining on mental
health awareness and the addition of counselling and substance abuse treatment as benefits under
medical coverage for employees struggling with drug addiction. A network of first responders in mental
health has also been formed by the university. CUK upholds high standards for human rights and labour
practices. We uphold ethical labour standards, forbid child labour, and guarantee the protection of
workers' rights throughout the organization's operations. The staff are members ofthree (3) recognised
trade unions. In addition to the policies on Sexual Harassment and other forms of harassment, there is a
Crievance Handling procedure in place that gives guidance for handling any complaints brought by staff
members The workplace is friendly, and a room has been set aside for the breastfeeding mothers.

ii. Market Place Practices
CUK is regulated by the Public Procurement Laws. Under the Public Procurement and Disposal Act, of
201 5, the University has developed and implemented Procurement Policies and the relevant
Committees. The University additionally advocates for vulnerable groups and is guided by AGPO,
reserving at least 30% of tenders for persons living with disabilities, women, and youth. Through the
adoption of the Buy Kenya, Build Kenya initiative, CUK promotes products and services made in the
nation. Contracts are honoured, the suppliers are handled with dignity, and the supply chain procedure
is transparent. Our goal is to make payments to our suppliers within the allotted ninety (90) day window.

The university's main products are competitive graduates. In advertising our works, products and
services, CUK is Transparent, honest and upfront about the products and services. Don't make false
claims or misrepresent what you are selling, Respectful, customers are treated with respect, and we are
inclusive, authentic and accountable. The university has a marketing Policy and is in the process of
reviewing it. The clients are aware of the services offered as outlined in the Service Delivery Charter.
CUK has implemented an Anti-Comrption and Whistleblowing Policy to fight coruption. Employees
have received training on the staff code of conduct and ethics, and they report their assets and income
under the Public Officer Ethics Act.

iii. CorporateSocialResponsibility
The Council is aware that the university does not exist in a vacuum. CUK engages in various corporate
social responsibility and community engagements. The community engagements during the year under
review includc; Talking to students from the neighbouring ssmfirunity, visiting children's homes, tree
planting, Health outreach activities and Blood donations Drive

Dr. Jeremy Bundi Prof. Kamau Ngamau, PhD., EBS.
CHAIRPT-RSON. I'IIE CO .OPERA'IIVE LINIVERSII'Y VICE CIIA cuLLoR. TH E CO-OPERA'I'tVE
OF KI]NYA ('OTINCII, TJNIVERSI'I'Y O}' KENYA
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X. Management Discussion and Analysis

SE(]TION A

OPI.]RA'I'IONAI, AND FINANCIAI, PERFORMANCE

A) TNCOME ANALYSTS

The University registered a total of Kshs. 1,265,457,959 in gross revenue against a target of Kshs
1,170,082,123. This represents 108% achievement of the target revenue. In comparison to the same
period in the previous financial year, CUK recorded an increase in revenue of KShs.346,903,815 which
represents a 387o increase in gross revenue.

The major drivers of performance were the tuition income accounting for 70o/o of total revenue

The tuition fee income for the period is K*rs 8%,73 I ,61 6 compared to the same penod of 202212023
of Kshs 526,789,731. This is a 7oo/o inqeasc from the previous financial year. This was occasioned by
the new frrnding model that increased the income receivable from tuition services.

CUK registered a surplus of Kshs 165,999,242 against 2022/2023 deficit of Kshs. \42,027,738

Over the last 4 years, recurrent grants from the GoK have been almost constant despite the growth in
personnel costs and increase in student population, especially the governmant sponsored students. This
is illustrated in the graph below.
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B) EXPENDITTIRE ANALYSIS.

As at June 30,2024, CUK registered total operating expenditure of Kshs I,096,675,148 against previous
year's expendirure of Kshs I,014,524,509, an increase of Kshs l0l,843,249 representing 8.17o increase
in expenditure.

Employee Costs took 54Yo of the total income; Remuneration of Council mernbers 0.67q Depreciation
and amortisation expense 3.7%, Repairs and Maintenance 2.lo/o, Use of Goods 21.5%, Contracted
Services of 1.8%, and Research costs 3.470 of the tual income.

In summary, the University has registered a surplus of Kdrs 165,999,242 as a result of the increased
tuition income in the financial year. The financial perfcrrnance is as summarised below.

Surplus (Deficit) Margin

75.0%

L0.o%

5.0%

Ratio 0.@/o

-5.0%

-10.o%

-L5.0%

Years

-Surplus 
(Deficit) Margin 

-Break 
Even Level

This is a measure of operational efficiency. As seea above, the University's surplus margin has
declined in the current financial year.

2020 2027 I
I

20232022 2024

Surplus (Deficit) Margin -12.1% 4.2% 3.9% -15.5% 7L.60/o

Break Even Level ff/o Wo Wo Vo U/o
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C) STATEMENT OF THE FINANCIAL POSITION.

The statement of financial position indicates that the university closed the year with Total assets of Kshs
3,585,049,889. This is against Kstrs 3,419,226,967 registered in the financialyear 2022/2023.

Retum on Assets

5.0%

3.0Y"

Ratio

-1,.0%

-3.0%

-5.0Yo

Yea 15

-Retun 
on Assets 

-Break 
Even Level

This is a measure of how profitable the University's ass€ts are by comparing net income to the Net
Assets. As can be seen above, the University's Refirrn on Assfts had improved due to the p€rformance
during the current financial year.

2023 2024

Retun on Assets

2020

-3.OY"

202L

4.9%

2022

L.ZVo 4.2% 4.L%o

Break Even Level O.Wo 0.0/" O.Wo O.W" 0.@/"
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D) STATEMENT OF CASHFLOWS

As at 30 June 2024, the University had net cash generated from operating activities of Kshs
119,424.881. This is the net amount utilized by the University to facilitate operations.

The net change in cash and cash equivalents was Kstrs 80,812,710 closing the year with Kshs
t57,263,930.

Operating Cash Flow
100o/o

80%

609/o

400a

2OYo
Ratio

0o/o

-20Yo

-40,/o

-60y,

-80v,

-1000h
2021

Operating Cash Flow

I'ea rs

Operating cash flow ratio is ca$r from operating activities as a percentage ofcurrent liabilities in a given
period. It is a measure of the University's liquidity.

As can be seen above, the operating cash flow is less than an ideal lfi)o/o; this means that the University
has generated less cash in the period than it needs to pay offits shst-term liabilities. This signals a need
for mme capital.

2020 2022 2023 2024

-60h 45o/o 6" l9Yo 460/"
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Working Capital
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0.60

0.40

0.20

Years

Working capital is a measne of both the University's operational efficiency urd its short-term financial
health. The working capital ratio (current assetycurrent liabilities), n cunsnt ratio, indicates whether
the University has enough short-term asssts to cover its short-term debt. A good working capital ratio is
considered anything between 1.2 and2.0.

The University's working capital position has improved in the current financial year ending with a
working capital ratio of0.94 during the current financial year.

E) STATEMENT OF COMPARISON OF BUDGET VERSUS ACTUAL AMOUNTS

CUK attained its revenue target projections in mo$ of its revenue lines. Overall, the variance between
actual revenue and the budget was Kstrs 95,375,836 represeirting utilization of 1089/o revenue by 30
June, 2024.

In expenditure projections, the university was below target by Kshs 35,888,950. This is 97% utilization
of the target expanditure.

2020 2021 2022 2023 2024

-Working 
Capital 087 0.75 1.29 0.48 0.94
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SECTION B

Compliance with stefu tory rcquiremcnts

CUK complied with all dre stahrtory obligations within the financial year

SECTION (]

Key projects and investment decisions planned and implemented

Within the 202312024 financial year, the University has bem implernenting the following proje{ts in
order ofpriority.

S/No Project Yo of
Completion

Remarks

I Consultanry for
con structi on of the
Ulha-Modern Library
& Learning resource

Centre 49'/. G.O.K

The design works and the
tendering of construction works
of the Library (phase lA of
Learning Resource Centre) were

finalized. Supervision ofPhase I

on-going. The design work and
preparation of the Bill of
Quantities for Phase I B for
advertisement is set to begin.

) Construction of the
Ulfa-Modern Library
& Learning resource

Centre
99/o G.O.K

Leaming Resource Centre
contractor is working on

connection of the sewer line so

as to do @mplete handover of
phase lA. Partial handover of
the project was done.

., Construction of
Classrooms (Lecnre lll
Annex) 82o/" CUK

o Construction ofPhase I ofthe
projea has resumed.

o Phase II ofthe project is
complete.

o
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SECTION D
Major Risks Facing the University

TYPE OF
RISK

RISK
DESCRIPTIO
N

RISK MITIGATION
STATUS.

PENDING ISSUES ACTION
OFFICER

TIMEL
INE

STATUS AS AT
30t06/2021

Operationa
I risks

Likely loss
arising from
shortfalls in
revenue targets
for Tuition
fees, CRCC
income and

Students
cafeteria.

- Implementation of online
leaming).

- Implementation and control of
202312024 budget to ensure

the university operates within
its means

- 2023l2024budget
implementation.

VC - June
2024

- Revenue targets
achieved

Likely loss due
to inability to
facilitate
normal
operations and
extension of
semester.

Revision of budget and income
estimates to ensure the

university operates within its
means.

202312024budget
implementation.

.VC June
2024

- Surplus as the
end ofthe
quarter.

Likely loss

arising from
Classroom
space Crises
from
September
2023 toMay
2024.

- Immediate construction of
classrooms based on savings
from the lecture theatre
project. This will be done
after approval of
supplementary budget by
MOE and National treasury

- Construction of
classrooms

. DVC
FPA

June
2024

Construction is
has started, Phase

II is complete.

o
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TYPE OF
RISK

RISK
DESCRIPTIO
N

IMPLEMENTATION
STATUS.

PENDING ISSUES ACTION
OFFICER

TIMEL
INE

STATUS AS AT
30t06t2024

Govemme
nt policy
risks
Govemme
nt policy
risks

Loss of revenue
as a result of
lack of funding
for Diploma
Programs

- Reversing the
trend of the
declining student
enrolment due to
competition from
TVET institutions
that are funded for
their diplomas

- DVC
FPA

- June
2024

- Purchasing of
TVET programs
done

- Launch ofTVET
programs

- Purchasing
additional TVET
Programs

Market
Risks

- University preparing
Business continuity Plans to
ensure resumption and
continuity of leaming

- Implementation of
Business

Continuity Plans

.VC - Contin
uous

- Online leaming in
progress for about
60% ofstudents

- Sourcing offunds from the
state Department oITVET
when TVET funding board is
established

- Met with PS state department
of TVET to table our request
for additional funding

- Met with UFB to table our
request for additional
funding

Likely loss due
to declined
performance in
the University
sector arising
from COVID -
l9 Pandemic
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TYPE OF
RISK

RISK
DESCRIPTION

IMPLEMENTATION
STATUS.

ACTION
OFFICE
R

TIME
LINE

Market
Risks

Loss of Brand/
image/ Mandate
in
Co-operative
Train ing

Increase the number
of Diploma Programs
which would then
form the market for
the degree programs.
lncrease the variety of
market driven
programs

- NumberofDiploma
Programs

- Number of degree
programs

- Enrolment as per
KUCCPS admission is

wanting
- Loss of Market for Co-

operative degree
programs

- Programs and
Population Ratios.

- DVC
ACDRI

- June
2024

- Development of
market driven Co-
operative centred
programs on-going

A committee
appointed to make
recommendations to
revamp cooperative
programs

Likely loss

arising from Poor
enrolment of
Post Graduate
Programs in
CUK

- Development ofl post
graduate programs on-
going

- Development of PHD
programs on-going.

- Poor Completion rate

flor Master of
Cooperative
Management.

- Poor/ No Marketing
strategy for
Postgraduate programs

. DVC
ACDRI

June
2024

- Development of post
graduate programs
on-going

o
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PENDING ISSTIES STATUS AS AT
30/06t2024

- The school ofCo-
operative development
is the oldest as per
Mandate; however, the
school has been
overtaken in the
following areas.
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TYPE
OF
RISK

RISK
DESCRIPTION

PENDING ISSUES ACTION
OFFICER

TIMELINE

Credit
Risks

Revenue shortfalls
leading to failure to
meet financial
obligations.

- Implementation of
blended leaming (Face

to face and online
learning) to mitigate
against COVID -19
Pandemic.

-Registration of
Semester three of
the 2023/2024
academic year

-VC
. DVC

ACDRI

June 2024 600% of students
registered for
online Iearning

Inadequate Cash
flow

- Implementation of
202312024 budget to
manage cash flow.

- Reduction of current
liabilities through
effective budget
management

- Delayed remittance
of govemment
scholarships, loans
and funds for the
new undergraduate
KUCCPS students
under the new
University funding
model

.VC - Continuous - Follow ups on
application by
students to
Universities
Fund

Capital
Risks

Loss of working
capital due to idle
capacity in Nairobi
Campus

- Restructuring of
Nairobi Campus

- Deployment of new
management of the
campus

- lmplementation of
the new initiatives
by the new
management to
revive the campus

-VC
- DVC FPA
. DVCACDRI

- June2024 - Nairobi
Campus
registered
financial
deficits.

TMPLEMENTATION
STATUS.

STATUS AS
AT 30/06t2023

Liquidity
Risks
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SECTION E

Material arreenl in statutory/finencial obligations

As at June 30,2024, CUK did not have any material arrears in statutory or financial obligations

SECTION F

Financial probity and serious governance issues

i) CUK does not have any financial improbity as reported by internal audit/Board audit committee,
extemal auditors, or other National Government Agencies providing oversight.

ii) Thae are no governanc€ issues ammg the Board or mernbers of the Board and top management

including conflict of interest-
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Xl. Report of The University Council

The University Council submits their report together with the financial statements for the year ended
June 30, 2024 which show the state of fie Co-operative University of Kenya's affairs.

Principal activities

The principal activity/mission of CUK is to provide innovative education, training research, and
consultanry services for sustainable community empowennent.

Results

The results ofthe entity for the year orded June 30,2024 are set out on page I ofthe Annual Report and
Financial Statements.

The results indicate that CUK registered a total of Kshs. 1,265,457,959 in gross revenue against a target
of Kshs. I,170,082,123. This represents 108% ofthe target revenue. In comparison to the previous
financial year, CUK recorded a 387o increase in revenue. At the same time, CUK registered total
expenditure of Kstts l,0g),45&717 against a target of KShs.1,135.347,667 . This represents 977o of the
target expenditure. In comparison to the previous financial year, CUK recorded an 87o increase in
expenditure.

Over the last five (5) years, reculrent grants from tlre GoK have remained almost constant despite the
growth in personnel costs and increase in student population especially the Government Sponsored
Students. Since 2013, CUK has been receiving over a thousand GoK students annually with no
commensurate increase in govemment fimding. This has greatly affected the expected growth.

The Council is pleased to report that the Charter was granted on 7h Ooober 2016 by His Excellanry the
President of the Republic of Keny4 Hon. [Jhuru Kenyatta. Strategies implemented on award of the
Charter have borne fruit with an increase in the nrnnber ofsnrdens in postgraduate and undergraduate
programs. This will see an increase in gross revenue.

Directors

The members ofthe University Council who served
l. Dr. Joemy Bundi
2. Mr. Peter Gathirwa
3. Mr Patrick Musyimi
4. Ms Anne Chepkorir
5. Mr Chrisopher Ornbati
6. Ms Elizahlh Kimkung
7. Ms Susan Karuri
8. CPA Peter Wanjohi Kiama
9. Mrs. Peris B. Onsarigo
10. Mr. John W. Kihsra
I l. Ms. Christine Kariuki
12. Prof. Kamau Ngamau, PhD., EBS

are;
Chairperson
Mernber
Mernber
Member.
Mernber.
Member.
Member.
Member.
Member
Member
Mernber
Secretary.

o
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Aud itors

The Auditor General is responsible for the statutory audit of the Co-operative University of Kenya in
accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 20 I 5.

By Order of the University Council

€i:-
Prof. Kamau Ngamau, PhD., EBS.
VICE CHANCELLOR. THE CO-OPERATIVE UNIVERSITY OF KENYA

o
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XII. Statement of University Council,s Responsibilities

Section 8l of the Public Finance Management Act, 2012 and the State Corporations Act; require the
Council to prepare Financial Statements which give a true and fair view of the state of affairs of the
University at the end of the Financial Year and the operating results for that year. The Council is also
required to ensure that the University keeps proper accounting records which disclose with reasonable
accuracy the financial position of the Institution. The Council is also responsible for safeguarding the
assets of the Co-operative University of Kenya (CUK).

The Council is responsible for the preparation and presentation of the Financial Statements, which give a
true and fair view of the state of affairs of the University as at the end of the Financial Year ended on June
30,2024. This responsibilities includes: (i) maintaining adequate financial management arrangements
and ensuring that these continue to be effective throughout the reporting period; (ii) maintaining proper
accounting records, which disclose with reasonable accuracy at any time the financial position-of ihe
institution; (iii) designing, implementing and maintaining internal controls relevant to tihe preparation
and fair presentation of the financial statements, and ensuring that they are free from material
misstatements, whether due to error or fraud; (iv) safeguarding the assets of The Co-operative University
of .Kenya; (v) selecting and applying appropriate accounting policies; and (vi) making accounting
estimates that are reasonable in the circumstances.

The Council accepts responsibility for the Financial Statements, which have been prepared using
appropriate accounting policies supported by reasonable and prudent judgements and eitimates, ii
conformity with Intemational Public Sector Accounting Standard (IPSAS), and in the manner required by
the PFM Act, the State Corporations Act and Public Sector Accounting Standard Board. The Council is
of the opinion that CUK's financial statements give a true and fair view of the state of the institution's
transactions during the financial year ended June 30, 2024, wrd the financial position as at that date. The
Council further confirms the completeness of the accounting records maintainid for the University, which
have been relied upon in the preparation ofthe financial statements as well as the adequacy of the-systems
of intemal financial control.

Nothing has come to the attention of the Council to indicate that CUK will not remain a going concem for
at least the next twelve months from the date of this statement.

Approval of the Financial Statements

lle lloperative University of Kenya's financial statements were approved by the Council on the 26ft of
July 2024, and signed on its behalfby:

.€Tqp\.
Prof. Kamau Ngamau, PhD., EBS.
vl( rl cllANCEl.l.o R TltE co-oPERA'I'IV E
tiNtv RS ITY OF KENYA

o
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Dr, Jeremy Bundi
CHAIRPERSON. THE CO-OPERATIVE UNIVERSITY
OF KENYA COUNCIL
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P.O Box 3oo84-ooroo
NAIROBIOFFICE OF THE AUDITOR-GENERAt

l. n hu n c i n g ..1 L' t r t u rt t u h i I i t.r'

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources and the Report on Effectiveness of lnternal Controls, Risk Management
and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Acl,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

I have audited the accompanying financial statements of Cooperative University of Kenya
set out on pages 1 to 32, which comprise the statement of financial position as at 30 June,

Report of the Audilor-General on Co-operative University of Kenyafor the year ended 30 June, 2024

REPORT OF THE AUDITOR-GENERAL ON CO-OPERATIVE UNIVERSITY OF
KENYA FOR THE YEAR ENDED 30 JUNE,2024

Qualified Opinion



2024 and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Cooperative University of Kenya as at 30 June,2024
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Accrual Basis) and comply with
the Public Finance Management Act, 2012 and the Universities Act No. 42 o12012.

Basis for Qualified Opinion

l.lnconsistencies in Cash and Cash Equivalents

The statement of financial position and as further disclosed in Note 21 to the financial
statements reflects cash and cash equivalents balance of Kshs.157,263,930 which
includes an amount of Kshs.68,390,933 held in the fees collection account. However,
during the board of survey, a cashbook balance of Kshs.73,105,325 was confirmed
against the reported amount of Kshs.68,390,933 resulting to a variance of
Kshs.4,714,392 which was not explained or supported.

ln the circumstances, the accuracy of the cash and cash equivalents balance of
Kshs.157,263,930 could not be confirmed.

2. Long Outstanding Receivables from Exchange Transactions

The statement of financial position and Note 22 lo the financial statements reflects
receivables from exchange transactions balance totaling Kshs.88,033,420. However, the
following anomalies were noted;

2.l Student Debtors

lncluded in the student debtors balance of Kshs.86,685,345 are debtors amounting to
Kshs.25,225,784 that have been outstanding for more than four semesters despite being
collectable within one financial year. This is an indication that the debts may remain
uncollected and Management did not given a proper explanation as to why the debts were
not recovered. Further, there was no documentary evidence provided in form of
correspondences made by Management to recover the outstanding amounts from the
debtors. ln addition, the debt management policy was not provided for audit review.

2. 2 Cooperative Retreat Conference Centre Debtors

lncluded in the seminar Cooperative Retreat Conference Centre (CRCC) debtors balance
of Kshs.14,586,286 is an amount of Kshs.2,026,320 due from the Nairobi City County
Report ofthe Auditor-General on Co-operative University of Kenya for lhe year ended 30 June, 2024
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dating back to the year, 2015. No correspondences were provided to show efforts by the
University to recover the long outstanding debts. Further, the debtors listing also includes
unpaid invoices for training staff from Kajiado County Government amounting to
Kshs.5,632,048. These balances have been outstanding for over three (3) years.

ln the circumstances, the accuracy and full recoverability of the outstanding receivables
balance of Kshs.88,033,420 could not be confirmed.

The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSA|s). I am independent of the Cooperative University of Kenya
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section, I have determined that there are no other key
audit matters to communicate in my report.

Other lnformation

ln connection with my audit on the Cooperative University of Kenya financial statements,
my responsibility is to read the other information and in doing so, consider whether the
other information is materially inconsistent with the financial statements or my knowledge
obtained in the audit or othenruise appears to be materially misstated. lf, based on the
work I have performed, I conclude that there is a material misstatement of this other
information and I am required to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Report of the Auditor-Generol on Co-operative University of Kenyafor the year ended 30 June, 2024
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The Management is responsible for the other information set out on page iv to xlix which
comprise of Key Entity lnformation and Management, The University Council, The
University Management Board, Chairperson's Statement, Vice Chancellor's Report,
Review of the University Performance for the financial year, Corporate Governance
Statement, Environmental and Sustainability Reporting, Management Discussion and
Analysis, Report of the University Council and Statement of University Council's
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.



REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Outstanding lmprest

Review of receivables from exchange transactions listing reflects imprest outstanding
totalling Kshs.529,522 as disclosed in Note 22lolhe financialstatements, which includes
an amount of Kshs.449,524 which had been outstanding for more than one month. This
was contrary to Regulation 92 of the Public Finance Management (National Government)
Regulations, 2015 which requires that a holder of a temporary imprest shall account or
surrender the imprest within 7 working days after returning to duty station.

ln the circumstances, Management was in breach of the law.

2. lnconsistencies in Personnel lnformation and Data

The University maintains both bio data and Uniplus Personnel lnformation Management
System, a system used to manage human resource and payroll information for
employees. Analysis of the payroll data revealed that there were three hundred and eight
(308) non-teaching employees as at 30 June,2024, while the bio data had two hundred
and eighty-one (281) employees and the draft staff establishment provided reflected two
hundred and seventy-seven (277) slaff . Further, analysis of the draft data and information
provided revealed that thirty (30) employees were included in the payroll and not in the
bio data. ln addition, there were employees in the payroll who were not in the EFT bank
payment drawing gross salary totalling Kshs.92,521,871 resulting to inaccurate personnel
information and data.

This was contrary to Regulations 23(1) of the Public Finance Management Regulations,
2015 which requires that the Accounting Officers shall, in accordance with Article 226(2)
of the Constitution and Section 68(1) of the Act, be accountable to the National Assembly-
(a) for management of their department's public finances, including whether sufficient
resources have been allocated to a particular program. (b) for ensuring the most effective
means of achieving desired program outcomes are used; (c) for maintaining effective
systems of internal control and the measures taken to ensure that they are effective.

ln the circumstances, Management was in breach of the law

Report of the Audilor-Ceneral on Co-operative University of Kenya for the year ended 30 June, 2024
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3. lrregular Payments of Acting Allowances

Examination of payroll records provided revealed that during the year under review, the
University paid acting allowances to nine (9) officers for a period of twelve (12) months
without proper authorization. This was contrary to the University's Human Resource
Policy 2.3.4 of the Cooperative University of Kenya Human Resource Policy, 2017 which
requires that: 1)An acting appointment maybe made where a vacancy arises that is not
substantively filled or where the incumbent is incapacitated or unavailable for official
reason. 2) The acting appointment period shall not exceed three (3) consecutive
months. This can however be extended for another three (3) months with the approval
of the Deputy Vice Chancellor (FPA) or the University Council.

ln the circumstances, Management was in breach of the law

4. Missing Receipts and !nvoices

Analysis of receipt data from the Student Management lnformation System (SMIS) for the
financial year 202312024 revealed one thousand nine hundred and sixty-seven (1,967)
gaps in the receipt number sequence in the system generated reports. Further, analysis
of invoice data from the SMIS for the financial year 202312024 for Government-
Sponsored Students and Self-Sponsored students revealed one thousand three hundred
and forty-five (1 ,345) gaps in the lnvoice ldentification. Sequence is one way of controlling
and tracking accountable documents, helping to ensure integrity of records and detection
of errors.

This was contrary to Regulation 118(1) of the Public Finance Management (National
Government) Regulations, 2015 which requires accountable documents, whether manual
or electronic, to be under strict control. Further, Regulation 118(3) provides that where
accountable documents are in electronic form, the Accounting Officer shall ensure
appropriate mechanisms are put in place for safeguarding and tracking them.

ln the circumstances, a system that allows gaps in document sequences makes it difficult
to detect instances where transactions take place but are not recorded or posted, or
where non-existent transactions are added, whether erroneously or fraudulently, which in
turn creates a risk of misstatement of revenue.

5. lrregularities in Drug Store Records

During the financial year under review, it was noted that the drug store still uses manual
processes for issuing and receiving inventory, whereas other stores are computerized.
There were discrepancies in stock records in that the information on preprinted stock
sheets did not match the store's records, and the quantities on the stock sheets were not
pre-written, making it difficult to compare with physical counts during stock take exercises.
Further, there are no designated personnel to control access to the drug store, increasing
the risk of unauthorized access, theft, and misuse of University inventory.

Further, it was noted that the University receives stocks in the store and expenses them
when the store items have been issued, however, the items in the drug store were

Report of the Auditor-General on Co-operative University of Kenya for the year ended j0 June, 2024
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expensed when purchased which means all stocks unissued and still held in the drug
store are not accounted for. No explanation was provided as to why the drug store is not
automated as the other stores in the University contrary to Section 162(1) of the Public
Procurement and Asset DisposalAct, 2015 which requires that an Accounting Officer of
a procuring entity shall ensure that all inventory, stores and assets purchased are
received, but shall not be used until taken on charge and as a basis for ensuring that all
procured items are properly accounted for and put in proper use as intended by the
procuring entity.

ln the circumstances, Management was in breach of the law

6. Library Expenses

Review of records provided revealed that the University purchased text books from three
(3) suppliers of Kshs.206,400, Kshs.262,980 and Kshs.177,733 paid vide voucher
numbers S8001-00075-24, SB001-100764-24 and SB001-00309-24 respectively
totalling Kshs.647,113. lt was noted that there were no quotations, opening and
evaluation committee minutes, professional opinion and inspection and acceptance
committee minutes and thus it was not possible to verify that the books were competitively
bought and if the quantity and quality delivered was as per the specifications ordered.

Further, it was noted that the University engaged another supplier to relocate the library
materials, furniture and fittings to the Learning Resource Centre at a cost of Kshs.457,996
paid vide voucher no 58001-00810-24. However, there was no inspection and
acceptance committee to confirm that the items were moved as required. This was
contrary to Section a8(4) of the Public Procurement and Asset Disposal Act, 2015 which
requires that the inspection and acceptance committee shall - (a) ensure that the correct
quantity of the goods is received; (b) ensure that the goods, works or services meet the
technical standards defined in the contract ensure that the goods, works or services have
been delivered or completed on time, or that any delay has been noted.

ln the circumstances, Management was in breach of the law

7. Unspent Bursary Allocation

During the audit, it was noted that the University had a sum of Kshs.8,601,399 as an
unspent bursary allocation from various Constituencies to help needy students. No
explanation was provided as to why the amounts remained unspent. Further, it was not
possible to verify if the amount is still intact and unspent as it was still held in the University
fees collection account. This was contrary to Regulation a3(b) of the Public Finance
Management Regulation, 2015 which provides that an Accounting Officer shall - (b)
ensure that public funds entrusted to their care are properly safeguarded and are applied
for purposes for only which they were intended and appropriated by the National
Assembly.

ln the circumstances, the Management was in breach of the law

Report of the Auditor-General on Co-operative University of Kenya for the year ended 30 June, 2024
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8. Delay in the Completion and Handing over of Projects

8.1 Learning Resource Centre

As disclosed in the prior year, review of records on construction of an Ultra-Modern
Learning Resource Centre revealed that the project contract sum was revised from
Kshs.373,091,295 to Kshs.448,187,369, being a variation of Kshs.75,096,074 or 2Oo/o of
the initial contract sum. The contract period was 65 weeks commencing on 21 March,
2019, however, the period was revised later to end on 30 December, 2022. Physical
verification of the project conducted in the month of October, 2024, revealed that the
project was 95% complete and partially handed over to the University. A sum of
Kshs.339,867 ,205 or 760/o of the revised contract price had been paid. Management did
not provide explanation for delayed completion and a variation of 20o/o which is above the
allowable variation threshold of 15%. Further, no evidence of extension of the contract
period was provided.

The installation of Access Control System for the University gate project at a cost of
Kshs.S,151,724 commenced on 12 July, 2020 and was practically complete but had not
yet been handed over although in use. No reason was provided for failure to hand over
the project and capitalized it in the books of accounts.

9. Failure to Appoint University Chancellor

ln the circumstances, Management was in breach of the law

10. Non-Compliance with Fiscal Responsibility Principles

The statement of financial performance and as disclosed in Note 14 to the financial
statements reflects an amount of Kshs.677,567,942 in respect of employee costs. This
expenditure amounts lo 54o/o of the total revenue amount of Kshs.1,265,457,959 received
in the year under review. This is contrary to Regulation 26(1)(a) of the Public Finance
Management (National Government) Regulations, 2015 which provides for a maximum
expenditure on compensation of employees of 35% of the Organizations total revenue.

ln the circumstances, Management is in breach of the law

Report of the Auditor-General on Co-operative University of Kenya for the year ended 30 June, 2024
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8.2 Access Control System

ln the circumstances, value for money on the expenditure of Kshs.345,018,929 on the
project could not be confirmed and the Management was in breach of the law.

Scrutiny of the Cooperative University of Kenya Charter indicated that the University shall
have a Chancellor appointed by the President who shall confer degrees and grant
diplomas, certificates and other awards of the University. However, it was noted that the
University has not had a Chancellorfor long period of time, contraryto Section 13(1) of
the University Charter on Chancellors appointment. lt is not clear and Management has
not explained when and if the University is in the process of having a Chancellor.



The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

l.Understaffing in Internal Audit Department

During the year under review, it was noted that the lnternal Audit Department was
understaffed due to increased turnover of staff to other departments. The department was
projected to have seven (7) employees as per the CUK staff establishment, however, it
only had five (5) staff. This may have led to insufficient audit coverage thus undetected
non-compliance with regulations, laws, or internal policies which is contrary to Section
73(1) of the Public Finance Managemenl Act, 2012 which states that every National
Government entity shall ensure that it complies with this Act and - (a) has appropriate
arrangements in place for conducting internal audit according to the guidelines of the
Accounting Standards Board.

ln the circumstances, the effectiveness of internal controls in the University could not be
confirmed.

2.Lack of Approved Risk Management Policy

During the financial year under review, the University did not have an approved risk
management policy and risk assessment on key risky areas which include expenditure
was not carried out contrary to Regulation 165(1)(a)(b) of the Public Finance
Management (NationalGovernment) Regulations, 2015. Risk management policy should
have indicated the purpose of the policy, the scope, those who are involved in risk
management, risk management process, risk categories and reporting of risk.

ln the circumstances, the effectiveness of risk management in the University could not be
confirmed.

Report of the Auditor-General on Co-operalive University of Kenya for the year ended 30 June, 2024
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3. Weaknesses in the University Fees Payment Policy

Review of sampled student fees statements for the financial year 2023-2024 indicated
that, one hundred and forty-one ( 1) students were invoiced and had an accumulated
fees arrears amounting to Kshs.2,088,110 which were outstanding as at the end of the
semester. This led to an increase in existing students' fees balances contrary to the
University fees payment policy that requires a student to pay full tuition fee at start of
semester or by eighth (8th) week in case of installments. This further implies that the
students sat for the end of semester examination without clearing the fees arrears, an
indication of the internal control system override or weakness.

ln the circumstances, the lnstitution is exposed to internal control override on payment of
fee.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basls and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Universities ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The University Council is responsible for overseeing the lnstitution's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance

Report of the Auditor-General on Co-operative University of Kenya for the year ended 30 June, 2024
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Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
201s.



and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordancewith the provisions of Section 7(1)(a)of the PublicAuditAct,20l5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

FCPA a a BS

Nairobi

27 December,2024
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Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo. ke/auditor-qenerals-
responsibilities-for-audit/. This description forms part of my auditor's report.

AUDITOR-GENERAL



XlV. Statement of Financial Performance for The Year Ended 30 June 2024

Note

THE CO.OPERATIVE UNIVERSITY OF KENYA
Annual Report and Financial Statemcnts

For The Year Ended June 30, 2024

20212024
Kshs

2022-2023

IGhs

Revenue from non-exchange transactions

Unconditional Grants

Research Funds

Revenue from exchange tra nsactions
Rendering of Services - Tuition Incqne
Income from Co-operative Retreat & Conference
Centre

Rental revenue from facilities and equipmort
Finance income

Other income

Total Revenue from erchangc transections
Total revenue

Expenses

Use of goods and services

Employee Cost
Board expelses
Depreciation and amortizatiql experue

Repairs and Maintenance

Conhacted Services

Research Expenses

Total expenses

Other GainV(l,oss€s)
Loss on Disposal of Assets

Bad Debts recovered i (Written Off)
(lncrease) / Decrease in Provision

Foreign Exchange Gain / (Loss)

Surplus(Deficit) for the period

287,598,006 283,060,7s2
40 969 024 44 83 t.288

328,567,030 327,892,,040

894,731,616 526,789,731

6

7

8

9

t0
ll
l2

25,281,504

2,91,187
67,176

30,795,5s3

3,078,853

1,t74.579
l3 8t9 446 28 823 388

936,890,929 590,662,104

1,265,457,959 918,554,144

l3
t4
l5
l6
t7
l8
l9

272,109,043

677,567,942

7,359,635

46,931.770

27,090,084

22,3t3,996
43,302,678

232,470,81s

6s0,n4,lt
6,334,340

42,261,871

22,002,70s

23,265,90s

37,214,762

l,(86675,14t 1,014,524,509

20

22 (b\
22 (b)

2l

(16,789,et2)
15,546,385

(1,540.042)

(347,s2s)
7t,360

(47.174.693)

I,393,485

The notes set out on pages 7 to 29 form an integral part ofthe Financial Statements

o
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XV. Statement of Financial Position as at 30 June 2024

Note 202t2024
Assets

Current assets

Cash and cash equivalents
Receivables from exchange transacti ons

Receivables from non-exchange transacti ons

Inventories

Non-curent assets

Property, plant and equipment

Investments

Intangible Assets

Work In Progress

Total asscts

Liabilities
Currrnt liabilities
Trade and other payables from exchange
transactions

Long term liabilities
Long term liabilities

Total liabilities

Net Assets

Capital fund

Revaluation Reserves

Accumulated Deficit
Total net assets

Total net assets and liabilities

Dr. Jeremy Bundi
CHAI RPERSON. TH E CO{)PERATIVf
UNIVERSITY OF KENYA ('OUNCIL

Prof. Kamau Ngamau, PhD., EBS.
vlCE CHANCELLOR" THE C!"OPERATIVT
UNIVERSITY OT KENYA

2l
22

23

24

26

25

27

28

32

33

34

Kshs

157,263,930
88,033,420

24,972,46s

3,077,394

2022-2023

Kshs

76,451,220
56.032.50 r

14,001, r40
1.697 ,t34

273347,209 148,1E1,995

2.785,066.,t17

8,425,530

12,011,620

506 199,4t3

3,311,702,680 3,271,011,972

3,585,049,E89 3,419,226,967

29 218,168,640 253,371.s38

Trade and other payables from non-exchange
transactions 30 4 I ,570,61 3 55,521,342

259.739,253 308,892.880

3l 29,2t1,242 29,532.080

29,211,242 29,532,080

28&950,495 339,424,960

1.584,022.8t8

1.7 t 8.75 t.795
(221 ,972,606)

3,296099J94 3,090,902,007

3,585,0.19,889 3,419,226,967

The Financial Stalernents set out on pages I to 6 were signed on be*ral f of the University Council by

.ff

2.731.226,006

8,42s,530

14,96r,M6
516,427,370

1,632,1,16,51I

1,718,751,795
(54,798,912)

CPA. Maxwel Nyaga
ICPAK No. I l{19
FINANCE OFFICER.
THf CO-OPERATIVE
UNIVERSITY OF KENYA

g
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XVl. Statement of Changes in Net Assets for The Year Ended 30 June 2024

Accu mu lated
Deficit
Ituhs

34

(1ffi'lD',145)

Capital
Reserve Fund

IGhs

32

1,54E!8)0,lll

Revaluation
Reserve

Kshs

Total
Kshs

Notes

Balance as at 30 JUNE 2(}ll2

Surplus for the period
Excess Depreciati on on
revaluation

Additions in the year

Balance as at 30 JUNE 2024

33

1,74&157,035 3,188,847,701

(142,027,738) (142,027.738)

29,405.240
(1.r 50.663)

(29,405,240)
35,t32,707 33,982.044

Q21,n2,fi6) 1,584,022,EtE 1,718.751,795 3,080,802,007

165,999,242 165,999,242

49 298 145

(54,798,912) 1,632,145*5ll 1,718,751,795 3,296,099,394

g
CUK is ISO 9OO1: 2015 Ccnified

Surplus for the period
Excess Depreciation on
revaluation

Additions in the year

Balance as at30JUNE 2023

1.174.452 48.123.693
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XVll. Statement Of Cash Flows for The Year Ended J0 June2021

30-M-2024
IGhs

30.06.2023
l(shs

Cash flows from investinq actiyities
Purchase ofProperty, Plant & Equipment
Proceeds from Disposal of Assets
Work in progtress

Net cash flows from investing activifics

Cash flows from Iinancins activities
Capital Reserve fund
Accumulated Deficit
Decrease in Long-term Liabilities
Net cash llows from financing activities

Net change in cash and casb equivalents
Opening cash and cash equivalent
Closing cash and cash equivalent

Notes

35

12.569 797 30 299 880

t.240,026,7t4 918,535,484

276.489.212
Q969,024

880,898,419
26,175,356

2.857.730
67,176

3 15,830,254
704,705,186

7,359,63s
27,090,0u
22,313,996
43,302,678

270,203.048
44,83r,288

537,313,695
32,29s,416
2,417,578
1,t74,579

t46,616,941
623,934,s12

6,334,340
22,002,70s
23,26s,905
37,214,762

( r ,1 20.60 r ,833 )
I19,424,881

(e7,8 r 7,435)

10,227,957

(859.369. r65)
59,166,319

(15,8%,077)
t34,t3r

(136,68e,064)

26
26
28

32
34
3l

2t
2l

(87,589,478) (152,451,010)

4E,917JO7 39,805,461

48,t23,693

1,174,452
(320,838)

80,812.710
76,451220

(53.479.230)
129,930,450

157,263,930 76,451,220

e
CUK &s I5O frml' 2Ol5 C.rtifrcd Page 4 of34

Cash flows from Ooeratins activitica
Receipts
Transfers from other govfilments entities
Research Grants
Rendering of servic€s
Sale ofgoods
Rental revenue from facilities and equipment
Finance income
Other income
Total receipts
Payments
Use of goods and services
Employee costs
Board Exporses
Repairs and maintenance
Contracted services
Research costs
Total payments
Net cash flows from Opcrating activities

35,132,707
( r,r 50,663)

s.823.417
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XVllI. Statement of Comparison of Budget and Actual Amounts

Originel
budget
2024

Kshc

J,ooo.tso
29,000,000

500,950,000

2,000,000

40,000,000

I 1.050.000

Adjustm ents
2V24

Kshs

4,537,250

33,E t 9,633

273,514,484

Final budget
2024

Kshs

287,59E,006

62,E t 9,633

774,4@,4E4

2,000,000

30,000,000

13,200.000

Actual on
Comparable

Besis
2U24

Kshs

287,598,006

40,969,024

894,731,616

2,99t,187

25,281,504

13.8E6.622

Performance
Difference

2024

Kshs

21,850,609

(t20,267,t32)

(991 , l 87)

4,718,496

/686.622\

o/o ol
Utilization

o/o

10tr/o

650/o

|6%

150o/o

E4o/o

105o/o

Revenue

Unconditional Grants

a)Research Funds

Tuition fees & Other Levies

Rental revenue from facilities and equipment
lncome from Co-operative Rarea & Confcrence
Centre

b)Other income

Total lncome

Erpenser

Use of Goods and Services

Employec Cost

Board Expcnses

Depreciation and amortization expense

c) Repalrs and Maintenance

Contrscted Services

d)Research Expenses

e) Other Garns /Losses

Total erpcndlture

Surplus (Deficit) for the period

( r 0,000,000)

2.150.000

E66'060'756 3M'021J67 I'170'082'123 l'265'437'959 (95'375'836) l0So/o

18t,662,407

550,334,71 5

8,000,000

3E,744,1l6

18,900,000

27,700p00

25,9r9,5l8

851,260,756

14,800,000

t 00,206,168

130,422,040

13,l s5,E84

19,570,000

(3,300,000)

24,032,819

2E.1,086,91 I

2E 1,868,575

680,756,755

8,000,000

5l,900,000

38,470,000

24,400,000

49,952,337

I,135,3i17,667

34,734,456

272,t09,043

677 ,567,942

7,359,635

46,931,770

27,090,084

22,313,996

43,302,678

2 783 569

97o/o

ll$/o

92o/o

9@/o

7@/o

9lo/o

E7o/o

@/o

1,099,458,717

163,999242

35.E88,950 97 o/o

o
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9,759,532

3,t88,E13

640,365

4,968,230

I1,379,916

2,086,004

6,il9,659

(2,783.569)
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Explanation of Material Variances on Statement of Comparison of Budget and Actual Amounts

a Rescarch Funds
The Research Funds income budgaed for the year included frrnds from National Research Fund which
were expected but not remitted during the financial year.

b Tuition Fees and Other levics
The student-centred new funding model for the first-year studeflts increased the budgeted tuition fees
and other levies for the financial year.

c Income from Co-opcretive Retrcet end Confcrence Center
The income from Co-operative Re{reat and Conference center was greatly affected by low business
tumout in the financial year with a major effect in the four0r quarter of the financial year b,rought about
by political instability in the months of May and June 2024.

d Repain and Maintenancc
The repairs and maintenanoe cost includes the cct of major repairs to the university mdor vehicles
during the financial year which was not budgeted for.

e Rescarch Expenses
Research expenses were below budget for the financial year due to reduced research activities brought
about by the low realization ofdevelopment funds budgeted for.

f Other Gains and Losses
Other GainVLosses includes a Provision for bad and doubtful debts relating to student debtors, and
foreigrr exchange losses from the University's USD account. These had not been factored in the budget
for the year

o
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The Co-operative University of Kenya (CUK) is a chartered public university that is established and
derives its authority and accountability from the Universities Act No. 42 of 2012 and the Co-operative
University of Kenya Charter of 7th October 201 6. It replaced the former Co-operative University College
of Kenya earlier established under legal notice No. I 6l of 4th November 20 I I as a Constituent
University College of Jomo Kenyatta University of Agriculture and Technology Act (Cap 2l0E). The
University is wholly owned by Government of Kenya and is domiciled in Kenya.

The principal activity of CUK continues to be the provision of Co-operative Education, Business, and
Information Technology and related Disciplines for various stakeholders including the Co-operative
movement and the Government. CUK serves as a Centre of academic excellence in the Co-operative
Movement in Kenya, together with other mandates as stipulated under the Universities Act No. 42 of
2012, and the Co-operative University of Kenya Charter of 7'h October 2016.

2. Statement of Compliance and Basis of Preparation

Basis of preparation

3. Adoption ofNew and Revised Standards

a) New and amended standards and interpretations in issue effective in the year ended 30

June 2024

IPSAS

Financial

Instruments

4t: Applicable: l"t January 2023:

The objective of IPSAS 4l is to establish principles for the financial

reporting offinancial assets and liabilities that will present relevant and

useful information to users of financial statements for their assessment

of the amounts, timing and uncertainty of an Entity's future cash flows.

o
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For The Year Ended June 30,2024
NOTES TO THE FINANCIAL STATEMENTS

XIX. Notes to the Financial Statements

l. General Information

The Co-operative University of Kenya's financial statements have been prepared in accordance with
International Public Sector Accounting Standards (IPSAS), the State Corporations Act and the PFM
Act. The preparation of financial statements in confonnity with IPSAS allows the use of estimates and
assumptions. lt also requires management to exercise judgement in the process of applying the
University's accounting policies. The financial statements are presented in Kenya shillings, which is the
accepted functional and reporting currency and all values are rounded to the nearest shilling. The
accounting policies have been consistently applied to all the years presented.

The Financial Statements have been prepared on the basis of historical cost, unless stated otherwise. The
cash flow statement is prepared using the indirect method. The Financial Statements are prepared on
accrual basis.

Standard Effective date and impact:
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NOTES TO THE FINANCIAL STATEMENTS

IPSAS 4 I provides users of financial statements with more useful

information than IPSAS 29, by:

. Applying a single classification and measurement model for

financial assets that considers the characteristics of the asset's

cash flows and the objective for which the asset is held;

. Applying a single forward-looking expected credit loss model

that is applicable to all financial instruments subject to

impairment testing; and

. Applying an improved hedge accounting model that broadens

the hedging arrangements in scope of the guidance. The model

develops a strong link between an Entity's risk management

strategies and the accounting treatment for instruments held as

part of the risk management strategy.

Amendments to

Other IPSAS

resulting from

IPSAS 41,

Financial

Instruments

Applicable: lst January 2023:

o
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Standard Elfcctive date and impact:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted

when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illusfative examples on

hedging and credit risk which were inadvertently omiffed when

IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for accounting

for financial guaranteed contracts which were inadvertently

omitted when IPSAS 4l was issued.

d) Amendments to IPSAS 33, to update the guidance on classifoing

financial instruments on initial adoption of accrual basis IpSAS

which were inadvertently omitted when IPSAS 4l was issued.
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b) New and amended standards in issue but not yet effective in the year ended 30 June
2024

c) Early adoption of Standards

The University did not early-adopt any new or amended standards in year 202312024

4. Summary Of Significant Accounting Policies
a) Revenue Recognition
i) Revenue from non-exchange transactions

Unconditional Grantsa

Revenues from non-exchange transactions with other govemment entities are measured at fair value and
recognized on obtaining control ofthe asset (cash, goods, services and property).

o
CUK rs ISO 9001; 2015 Ccnifieil

IPSAS 43 Applicable Ie January 2025

The standard sets out the principles for the recognition, measurement,

presentation, and disclosure of leases. The objective is to ensure that

lessees and lessors provide relevant information in a manner that

faithfully represents those transactions. This information gives a basis for

users of financial statements to assess the effect that leases have on the

financial position, financial performance and cashflows of an Entity.

The new standard requires entities to recognise, measure and present

information on right of use assets and lease liabilities.

IPSAS 44:

Non-

Current

Assets Held

for Sale and

Discontinued

Operations

Applicable ln January 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured

at the lower of carrying amount and fair value less costs to sell and the

depreciation of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of

discontinued operations to be presented separately in the statement of

financial performance.

Page 9 of34
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This recognition is only if the transfer is free from conditions and it is probable that the economic
benefits or service potential related to the asset will flow to the Co-operative University of Kenya and
can be measured reliably.

a Conditional Grants

Conditional grants are treated as a liability and credited to the income and expenditure statement when
the activities for which they were provided for have been undertaken.

ii) Revenue from Exchange Transactions

Rendering of Services - Tuition Fees

Revenue from tuition fees is recognized at the beginning of the semester when the student has met all
the admission and registration requirements for that particular semester. Tuition fees are accounted for
on accrual basis over the period of instruction to which they relate. Fees paid in advance are carried
forward as Iiabilities at the end ofeach reporting period.

Sale of Goods and Services

a

o

Revenue from the sale ofgoods and services from the Co-operative Retreat and Conference Centre is
recognised when the amount of revenue can be measured reliably, and it is probable that the economic
benefits or service potential associated with the transaction will flow to the University.

r Rental Income

Rental income arising from provision of housing is recognized as the income earned in accordance with
the terms of the tenancy agreement.

b) Budget lnformation

The University's budget is not prepared on a different basis to the actual income and expenditure
disclosed in the financial statements. The financial statements are prepared on accrual basis using a
classification based on the nature of expenses in the statement of finaniial performance. Similarly, ihe
budget is prepared on accrual basis. A comparison of budget and actuil amounts, prepared on a
comparab.le basis to the approved budget, is then presented in the statement of comparison of budget
and actual amounts.

Additionally, adjustments to amounts in the financial statements are also made for differences in the
formats and classification schemes adopted for the presentation of the financial statements and the
approved budget.

c) Investment Property

Investment properties are measured initially at cost, including transaction costs. The carrying amount
includes the replacement cost of components of an existing investment property at the time that cost is
incurred if their cognition criteria are met and excludes the costs of day-to-day maintenance of an
investment property.

o
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lnvestment property acquired through a non-exchange transaction is measured at its fair value at the date
of acquisition.
Investment properties are derecognized either when they have been disposed offor when the investment
property is permanently withdrawn from use and no future economic benefit or service potential is
expected from its disposal. The difference between the net disposal proceeds and the carrying amount
ofthe asset is recognized in the surplus or deficit in the period of de-recognition.
Transfers are made to or from investment property only when there is a change in use.

d) Property, Plant and Equipmcnt

e) Inventorics

Inventory is measured at cost upon initial recognition. To the extent that inventory was received through
non-exchange transactions (for no cost or for a nominal cost). the cost ofthe inventory is its fair value
at the date of acquisition.
After initial recognition, inventory is measured at the lower of cost and net realizable value. However,
if that class of inventory is distributed or deployed at no charge or for a nominal charge, that class of
inventory is measured at the lower ofcost and current replacement cost.
Net realizable value is the estimated selling price in the ordinary course of operations, less the estimated
costs of completion and the estimated costs necessary to make the sale, exchange, or distribution.
lnventories are recognized as an expense when deployed for utilization or consumption in the ordinary
course ofoperations ofthe Co-operative University of Kenya.

$ Provisions
Provisions are recognized when the Co-operative University ofKenya has a present obligation (legal or
constructive) as a result of a past event, it is probable that an outflow of resources embodying economic

o
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All properties, plant and equipment are stated at cost less accumulated depreciation and impairment
losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When
significant parts of property, plant and equipment are required to be replaced at intervals, the Co-
operative University of Kenya recognizes such parts as individual assets with specific useful lives and
depreciates them accordingly. All other repair and maintenance costs are recognized in surplus or deficit
as incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal consideration
the asset is initially measured at its fair value.
Depreciation is calculated on a reducing balance method for all other categories ofassets except for land
which is not depreciated. The applied depreciation rates are as shown below:

o Land Nil
. Building, Sewer and Water works 2.5%
r Plant and Machinery l0%
r Fumiture and Fitting 12.5%
r Motor Vehicles 25%
o Office Equipment 12.5%
. Computer and Accessories 30Yo

. Telecomm unication Equipment 20%
r Kitchen Equipment and Cutlery l0%
o Tools l0%
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benefits or service potential will be required to settle the obligation and a reliable estimate can be made
of the amount of the obligation.
The expense relating to any provision is presented in the statement offinancial performance net ofany
reimbursement.

Contingent liabilitiesa

The Co-operative University of Kenya does not recognize a contingent liability, but discloses details of
any contingencies in the notes to the financial statements, unless the possibility of an outflow of
resources embodying economic benefits or service potential is remote.

g) Nature and Purpose of Reserves

The Co-operative University of Kenya creates and maintains reserves in terms of specific requirements.
o Capital Fund

This fund is composed ofdevelopment grants sourced from the Government and Development Partners,
which are used in capital projects by the Co-operative University of Kenya. The Co-operative University
of Kenya recognizes any expenditure incurred ofa capital nature and those funds are transferred to the
capital fund upon incurring such expenditure.

r Accumulated Fund

These are the funds that are retained by the Co-operative University of Kenya. These funds are
cumulative and are increased by the surplus or decreased by the deficit in a particular accounting period.

o Revaluation Reserve

Beginning in20l4, the revaluation surplus reserves include the results of a revaluation (from historic
cost to fair value) of the assets owned by the institution. The fair value has been determined by an
independent valuation.

h) Changes in Accounting Policies and Estimates

The Co-operative University of Kenya recognizes the effects ol changes in accounting policy
retrospectively. The effects of changes in accounting policy are applied prospectively if retrospectivl
application is impractical.

i)Cash and Cash Equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, with an original maturity of three
months or less, which are readily convertible to known amounts of cash and are subject to insignificant
risk ofchanges in value. Bank account balances include amounts held at various commercial banks at
the end ofthe financial year

j) Intangible Assets

lntangible assets acquired separately are initially recognized at cost. The cost of intangible assets
acquired in a non-exchange transaction is their fair value at the date ofthe exchange. Following initial

o
CIIK rs ISO 9(101; 2075 Ccrtificit Page 12 of 34



THE CO-OPERATIVE UNIVERSITY OF KENYA
Annual Report and Financial Statements

For The Year Ended June 30,2024
NOTES TO THE FINANCIAL STATEMENTS
recognition, intangible assets are carried at cost less any accumulated amortization and accumulated
impairment losses. Internally generated intangible assets, excluding capitalized development costs, are
not capitalized and expenditure is reflected in surplus or deficit in the period in which the expenditure
is incurred.
Amortization is calculated on a reducing balance method for all categories of intangible assets. The
applied amortization rates are as shown below:

r Software 30%
. Master plan 2%

k) Foreign Currency Transactions

Transactions in foreign currencies are initially accounted for at the ruling rate ofl exchange on the date
of the transaction. Trade creditors or debtors denominated in foreign currency are reported at the
statement of financial position reporting date by applying the exchange rate on that date. Exchange
differences arising from the settlement of creditors, or from the reporting of creditors at rates different
from those at which they were initially recorded during the period, are recognized as income or expenses
in the period in wh ich they arise.

l) Financial Instruments

i. Financial assets
o Initial rccognition and measurement

Financial assets are classified as financial assets at fair value through surplus or deficit, loans and
receivables, held-to-maturity investments or available-for-sale financial assets, as appropriate. The Co-
operative University of Kenya determines the classification of its financial assets at initial recognition.

o Receivables

Receivables are non-derivative financial assets with fixed or determinable payments that are not quoted
in an active market. After initial measurement, such financial assets are subsequently measured at
amortized cost.

ii. Financialliabilities
o Initial recognition and measurement

Financial liabilities are classified as financial liabilities at fair value through surplus or deficit or loans
and borrowings, as appropriate. The Co-operative University of Kenya determines the classification of
its financial liabilities at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of loans and borrowings.
plus directly attributable transaction costs.

m) Re lated Parties

The Co-operative University of Kenya regards a related party as a person or an entity with the ability to
exert control individually or jointly, or to exercise significant influence over the University, or vice
versa. These related parties include: The Government of Kenya and Members of key management
comprising the University Council and the University Management Board.

o
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n) Leases

Operating leases are leases that do not transfer substantially all the risks and benefits incidental to
ownership of the leased item to the Entity. Operating lease payments are recognized as an operating
expense in surplus or deficit on a straight-line basis over the lease term.

o) Employee Benefits.
Retirement Benefi t Plans

The University provides retirement benefits for its employees. Defined contribution plans are post-
employment benefit plans under which the University pays fixed contributions into a separate entity
(The Co-operative University of Kenya Staff Provident Fund), and will have no legal or constructive
obligation to pay further contributions if the fund does not hold sufficient assets to pay all employee
benefits relating to employee service in the current and prior periods. The contributions to fund
obligations for the payment of retirement benefits are charged against income in the period in which
they become payable.

The University does not have any defined benefit plans.

p) Comparative Figures

Where necessary comparative figures for the previous financial year have been amended or reconfigured
to conform to the required changes in presentation.

q) Subsequent Events

There have been no events subsequent to the financial year end with a significant impact on the financial
statements.

5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Co-operative University of Kenya's financial statements in conformity with
IPSAS requires management to make judgments, estimates and assumptions that affbct the reported
amounts of revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the
end of the reporting period. However, existing circumstances and assumptions about future
developments may change due to market changes or circumstances arising beyond the control of the
University. changes in estimates are reflected in the period in which they become known.

o
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6.Transfers from Other Government entities
a) l-lnconditional grants
Government of Kenya Recurrent Grant
Total government grants and subsidies

2022-2023
IGhs

202L2024
Kshs
287 598 006
287,598,0(b

b) Transfers from Ministries, Departments and Agencics (MDAs)

Amount Amount
Name of The recognized to dcferred Amount
Entity Statement of under recognized
Sending the Financial dcferred in capitel
Grant Note performance incomc- frrnd.

Kshs Kshs Kshs

283 060 752
283,060,752

Total
tre nsfers
23t24FY

Kshs

Total
transfers
22t23 FY

Kshs

Ministry of
Education
Ministry of
Education
(New Funding
Model)

Total

287.598.005

250.797.085

538,395,(X)0

6 17,130,493 304,728,498 3t8,193,462

r7,130,493

250,797,085

555,525,583 318,193,462

8

7, Research Funds

8. Rendering of Services - Tuition Fecs

Main Campus
Nairobi CBD Campus
Meru Campus

a) Total revcnue from Tuition fecs

a) Total revenue from Tuition fes
Government Grants (New Srudent{entered
Funding Model Scholarships and Loan)
Appropriations in Aid
Total revenue from Tuition fces

2022-2023
Kshs

1,591.453
43,239,83s

,t0,969,'02,1 44,831,288

20212024
Kshs
875.552,589

18,986,130

2022-2023
Kshs

512,902,134
13,817,641

69 956
894,,731,616 526,789,731

Kshs

643,934.531

Kshs

250 797.085 s26 789.731
89{,731,6r6 s26,789,731

o
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Projects (LFC)
Research Grants
Total Rcsearch Funds

202}2024
Kshs

4.182.396
36-78r.628
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9. Sale of Services - Cooperative Retrcet &
Conference Centre

Sales from CRCC
Total from CRCC

I l. Finance income

Interest income from call deposit
Total Interest Income

Catering
Dispensary
Contributions from ATC
Water and Electricity
Sale ofFarm Produce
Co-operator Magazine lncome
a) Special Grans - Income frqn
Consultancies
Co-operative Movernent Annual Stakdrolders
Conference
Miscellaneous Income
Total other income

20212024
Kshs

25,281,504

2022-2023
I(shs

30,79s,ss3
2s,28t,504 30,795,553

The income from fte Ceoperative Retreat and Conference Centre declined during the financial year due
to reduced business and political instability in the 4fr quarter ofdre financial year.

10. Rental revenue from facilities 2023-2024
Kshs

2,991

2022-2023
IGhs

Rent I ncome 187 3.078,853
'l'otal Rental lncome 2,991,197 3,078,853
The rental income is rent from staffhouses to the University's monbers of staffand office space let to
ATC, a company owned by the University's guarmtee and The Co-operative Alliance of Kenya.

1,174,579
This income is the interest the University earned from monies placed in a call deposit account at the
Co-operative Bank of Kenya.

12. Other income 202t2024
I(shs

2022-2023
Kshs

8,871,378
88,766

1,200,000
710,572

100

469,828

2,t01,291

6,720,85s
54,2t0

1,200,000
942,248

2,006,970

102.600
2,792,563

6,608,306
8,773.t47

tJ,8l9,{46 28,823,388
a) Special Grants. This is the income from consultancies carried out by the Co-operative Development
Research and Innovation (CDRI) Division of the University.

e
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20212024 2022-2023
Kshs Kshs

67,176 1,174,579
67.176
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13. Use ofGoods and Services: 2023-2024
Central Services Kshs
Electricity expenses 16,940,984
Water expenses 2,862,298
Vehicle licenses & insurance 1,323,326
Vehicle fuel and oil 8,929,084
Publishing & Printing 133,290
Advertising and Publicity 4,862,892
Telephone expenses 520,498
Postal & Courier services 75,795
Conferences/workshops and seminars I 8,261 ,4 I 8

Catering cost 21,109,341
Cleaning materials 3,567,533
External travelling 4,011,424
Gas and fuel 3,848,590
Training expenses/Staff training 4,812,960
Subscription to professional bodies 2,856,560
Utensils & Crockery I,106,670
Performance Contract 4,351,210
Booked meals for staff 6,892,134
Newspapers 244,025
lntemet services 14,3 10,638
ISO certification & maintenance 625,400
Staff welfare 2.91 8,I I 0
Fumigation services 2,504,638
Generator expenses
Rent & rates 5,370,336
Purchase of uniforms I ,005, I 69
Purchase of Drugs 2,410,552
Stationery & stores 7,899,136
Purchase ofproduction materials 4,004, | 36
a) Medical scheme 34,131,240
General insurance I,I 12,545
Staffgroup personal accident 981,823
Student group personal accident 40,180
Set up oflCT infrastructure 12,003,907
Students Welfare
Inter university games 6,527,530
Sports equipment 15,000
Practical Materials and Reagents 336,742
Students Fee Waivers 1,591,686
Academic Costs
Corporate social responsibility 221,750
Shows & Exhibitions 1,295,390
Library books/e-library/joumals 3,595,568
Curriculum Development I,860,900
Alumni association 91,000
Examination expenses 873,821

8,365, 196

369,700
2,441,245
6,965,927
3,663,697

27,379,433
85 r,488
826,317
390,220

8,209.857

4,882,0 r9
242.090

4.209.387

270,2s0
909,223

2,995,250
294.000
4 t 6.000
465,430

o
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2022-2023
Kshs

16,779,446
t,507,262

45,000
5,6t6,299

468,814
6,173,366

429,958
149,079

9,087,4 l0
26,687,096

3,885,998
4,984,553
6,297,547
1,187 ,234
2,583,5 59
r,070,840

685,200
3,844,88 r

402,080
16,679,952

406,000
3,743,20s
1,264,203
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Craduation expenses 8,611,196
Use ofGoods and Services Cont. 2023-2024

Kshs
Leadership for change 4,655,279
HIV/AIDS Control Unit 284.754
KUCCPS/CUE Accreditation 24,302,429
Administrative Costs
Audit Expenses 870,000
Travelling and accommodation 14,34 I ,900
Bank charges/interest 2,342,646
Task Force/Facilitation Allowances 374,090
Official Entertainment 490,926
VAT Expense 2,207,689
CRCC Rebates 479,785
Outsourced Accommodation
Hire of Machinery & Equipment
Total

KENYA

I 1,094,903
2022-2023

Kshs
t,809,774

292,600
6,275,200

870,000
I 2,581,033
2,4t8,14t
I ,6 14,000

2t7,815
2,260,524

408,488
3,708,900

712,120 793 726
272,109,0,13 232,170,815

a) Medical Scheme. This is the medical insurance that the University has entered into with the National
Hospital Insurance Fund (NHIF) for provision of medical services to staff members. This is budgeted
under insurance and medical expenses in the University's budget.

14. Employee costs

97 6t9.621
677,567 942 650 974,lll

a) The Employee Costs for the financial year 2023/2024 has increased mainly as a result of the

Basic Salaries
Casual workers
Part time teaching
Cratuity
b) Pension
House to Office allowance
Other personnel allowances
Croup Iife insurance
Leave allowance
New recruits, passage & Baggage
Affordable Housing Levy
House allowances

Employee costs

2023-2024
Kshs
273,400.293

2,183,944
t25.749,443

7,425,702
54,740.62t
3t,034.672
67,525,5 t0

8,068,799
5,574,701

128,42t
6,482,330

95,2s3,506

increase in part time teaching costs, due to increased programs, and the increase in basic salaries to
due implementation of the CBA.

o
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2022-2023
Kshs

274,240,209
t,434,399

r08,966,253
16,658,200
44,288,214
31,76t,3t4
62,t08,47t

7,914,050
4,938, ll 6
1,045,264
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15. Board Expenses

Sitting Allowance
Travelling Allowance
Subsistence Allowance
Medical Scheme
Co-opted Members Allowance
Chairperson's Honoraria
Total Board f,xpenses

16. Depreciation and amortization expense

Property, plant and equipment
lntangible asset

Total depreciation and amortization

17. Repairs and maintenance

Motor Veh icle repairs
Maintenance of Sewerage and water
Maintenance of Buildings and station
Maintenance of Roads
Maintenance ol' corn putcrs/printcr
Maintenance of plant & equiprnent

Contracted professional serv lces
Outsourced Cleaning Services
Legal Expenses

Total Contracted Services

Research Production and Extension
Co-opcrativc Moverncnt Annual Stakeholders
Conference
Total Research Expenses

2023-2024
Kshs

3,200,000
58r.29r

2,054,070
428,973
r3 1.968
963,333

2022-2023
Kshs

3,240,000
428,847
760,400
672.373
212,720

r,020,000
7,359,635 6,J3.1,J40

2023-2024
lGhs

43,97'7.324
') 954.446

46,931,770 42,261,871

2023-2024
IGhs

2,938,890
479,020

t3,201,797
s67.280

2,035,326
7 ,867 ,771

2022-2023
Kshs

2,222,993
2,0 r 8,900

t 0,857,909
r,3 55,064
r,555,564
3,992,275

Total repairs and maintenance 27,090,084 22,0021705

The increase in repairs and maintenan." .*p"n,
that had not been carried out in the previous financial year.

18. Contracted Services 2023-2024 2022-2023
Kshs Kshs

5,1 56,986 7 ,778,988
15,899,902 9,299,569
t,25"t,108 6,187,348

22,313,996 23165,905

19. Research Expenses 2023-2024
Kshs

4t,702,625

1,600 053 272 8428

43,302,678 37,214,762

o
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2022-2023
Kshs

38,085,997
4,t75,874

2022-2023
Kshs

28,941,920
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20. Loss on Disposal ofAssets 2023-2024 2022-2023

Kshs Kshs
Property, Plant and Equipment
Total Loss on Disposal of Assets

347,525
J47,525

21. Cash and cash equivalents

Current Accounts
On-Call Deposits
Fixed Deposits Accounts
Others

Total cash and cash equivalents

a) Current account
Standard Chartered Bank (Account No.
01020448587500)
Co-operative Bank Business Account (Account
No. 0l 136062663600)
Co-operative Bank WE-Effect Project Account
(Account No. 0l 136082663601 )
Co-operative Bank Research Grants Account
(USD) (Account No.02 I 20062663600)
Co-operative Bank Research & Projects Account
(Account No. 0l l20l 25033500)
Equity Bank GIVE Project Account (Account
No. 1630278965967)
Equity Bank KRTCDP Project (Account No.
1630280550859)
Co-operative Bank Fees Collection Account
(Account No. 0 l 1 29062663600)
Co-operative Bank HELB Collection Account
(Account No. 0l 129062663601 )
Co-operative Bank WINRACK Account
(Account No. 0l I 09062663600)
Equity Bank Fees Collection Account (Account
No. 1250277107862)
Sub- total

b) On- Call deposits
Co-operative Bank Call Deposit Account
Sub- total

c) Fixed deposits account
Co-operative Bank Collateral Account (Account
No. 01246062663600)
Sub- total

2023-2024
I(shs

t56,765"771

t06.760
l9l 399

157,26J,9J0

2022-2023
Kshs

64,661,187
r r,535,880

106,760
147 393

76,451,220

r,590.698

6,392,841

532,t94

8,852,583

9.647 ,37 t

812,784

4,n0,646

4,654,516

1,231,9t6

23,382,5t7

) 453,12t
156,765,771 64,661,187

I 1,535 880
I I,535 ,880

106.760 t06 760
106.760 106,760

o
CIIK is ISO 9007:201s Ccttificit Page 20 of 34

12,788,t26

16,942,t53

l,3ll,l43

12,072,380

343

125

8,9t7,375

68,390,933

11,183,067

24,169,664

990,462
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d) Others
Cash in hand
Sub- total
Grand total

39t 399 147 393
391,399 147,393

157,263,930 76,151,220

i) Foreign Erchange gein
The Co-operative Bank Research Grants Account (USD) (Account No.02120062663600) is a dollar
account for Research money received by the University. Translation of this accormt at the end of the
financial yar 202212023 generated a foreigr exchange gain of Kshs. 1,393,485. In the financial year
2023/2024, the translation generated a forcign exchange loss of Kshs. 1,540,M2.

22. Receivablc fiam erchangc transections
Currcnt receivables
Student debtors
Seminar (CRCC) debtors
Rent & water bills outstanding
Imprest outstanding
Rent, Elecricity & Telephone Deposits
Prepaid Expenses
In$irute of Co-oper*ive Development Htors
Co-operator Magazine Debtors
Laptop Debtors
E-Citizen Collections Account
(a) Less: hovision for Bad Debts
Total rtceivables

202t2024
I(shs

86.685.345
t4,586,286
3.250,639

529,s22
3,5s t,200

12,t23,706
229,789

50,000
56,153

2,245,908
(3s.27s.t291

2022-2023
Kshs

71,052,328
I 5,480,138
3,117,182
3,382,278
3,55 I,200
9,362,033

462.804
340,393
105,658

(50.82 r.5 r 3)
88,03J,420 56,032,s0r

a) Provision for Bad Debts
Provision fs Bad and debts is a specific provision for bad debts on the student debtors and serninar
(CRCC) debtors.
The student debtors were assessed based on debts older than the period of study and level of
completion to determine their recoverability, whereas the provision for bad Serninar debtors is rnade
whsre the debs ae older than 360 days as at the erd ofthe financial year.

b) Movement in provisions for Bed
Debts

Balance Brought Forward
Additional Provisions
Provision Utilised / Written OfI
Provisions recovered / Current Debt
Balance at the end of the year

23. Receivables from Non-cxchange
Transactions
Salary advances outstanding

9,112,928 26,162.201 35,27s,129

Scminar
(CRCC) debtors

IGhs
10,401,506

373,080
( r,66 r,6s8)

Studert
debtols

Kshs
&,420,007

5,312,186
( r 6,789,912)

(2,780.081

Total
IGhs
50,821,513

5 685,266
(l&451,570)
(2,780,081))

202t2024
I(shs

t,005,967

2022-2023
Kshs

I, t43,436

o
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a) Grants Receivable
Total current receivables

23.96$,498 t2,857.704
24,97165 l4 001 140

a) Grants receivable relates to Development Grants received in July 2023 for the financial year
endd2022/2023, and recurent grants received in luly 2024 for the financial yeu 202312024

2.1. I nventories

Dry & perishable foods
Production materials
General stationery
Cleaning materials
Electrical and hardware
Drugs
Total inventories

25. lnvestments

2073202/
Kshs

t 57,068
184,358

t,090,9s4
497,958

1,t46,456
600

2022-2023
IGhs

l8l,86l
244,210
2t 5,330
357,927
697,20t

600
3,077394 1,697,129

20r}2024
rchs

8.425.530

2022-2023
IGhs

8,425,s30

&42s,s30 E,42s,530

The investment in Agri. And Cooperative Training and Consultancy Services (ATC) which is a
Company owned by the Co-operative University of Kerrya and rcgistered under Certificate No. 142828
\ryas as at 30th June 2007 worth Kstrs 2,825,530, which was cryital injected by Donor Partnerc through
the University.
During the financialyar 2020-2021, the University Council approved the conversion of debt amounting
to Kshs. 5,600,000 owed from ATC into capital. This has increased the investment in ATC to Kshs.
8,425,530 which is the amount carried in these financial statements.

o
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3,044,054.428

97.8t7.435

3,119.598

325.65t

r3.71,086

I,136,682

2,t60.219

4U.U9

3 r2.828.422

43,9n 324

34.148.800 t3.682.384

t 766 664 000 r 12,)706m3 t7 556507 72 llr 028 t2616 178 l4l4tt00 B6t2lt4 5714W rq4544q8 70n6768 I r4r 87r 863

2.5e/.

t,054,046,446

68.ffi.447

t7,298,501

258.000

12.5./o

71,750,42t

360,600

41. t82.526

3.866,063

DISPOSALS

AS AT 30/06,2011

DEPRECIAIION

AS AT 30i6'l2021

AS AT 10i06/t024

28.18t.973

1.491,70?

9.97t.362

310.402

NET BOOK VAfUE AS
AT 30- 06-2024

186-171 5l5 7-q22 504 56,140 730 2q873680 r0 348-764 3145149 14 q07-76t 2644q18 356n5746

l 766 664 000 q16 533 158 e 634 ooi 21 061 440 26 l75 ,l,lt 4 ,175 1r0 3 131 620 2'r7q 558 4 s,16 730 .1 161 M0 2 785 056 l 17
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Fl RiitTt'R
E& &

OFFICE
tot

Properh', Plant &
Equipment

202.1

VALUATTON AS AT
0l t07no22

ADDITIONS IN TI]E
PERIOD

LA\D
Bt .Dt\C

A\D Sf}\'T,R

99 YRS

I _766.664-000

r ?fi6 664 rmo r 054 0.t6 446

139,290.9n

22.E6E.E87

PI,A\T &

EOI'IPME
|YT

l0 0.,.i,

14,909J95

2,649.050

(259,93E)

l7 )q8 (0?

5.795.9t9

I,160.717

( 104,647)

6 85-) 059

( o\tPl I ]tR

ACCESSORI
EE

309t

rl'I] t\(;
12.5./.

71,929273

t76.130

(354.9751

7l 7S 41A

37,039.421

4.366.t48

(223.743t

4r r t2 526

Iuo't oR Toots

vEIIICI,t,S

l5% l0" o

34.348.800 13.826,244

Kt r('t r I_

Tf,L EOTI N I()lAl_

lop o I090

r9,389,192 3,709,655

2.5./.

I .044,750,079

9.2%.367

54,108.0r3

3.743.030

(62.900)

57 7tt 143

- ( 143.860)

3.1 14t t00 13 68) 184

( r48.034)

I s6r 6rl

t2 50/o

5.777,X8

3 t.500

(234.500)

5 5?4 q08 ls;ts ts1

3.029,362,558

t5.E .077

(1.204,207)

I 044 054 4rt

215.464.97t

38.085.997

1722.5s2)

312 828 4r'

DISPOSAI,S

AS AT 30/06,2021

DI]PRI.]CIATION

AS AT 30/6i 1022

AS AT 30/06i2021

CHARGE FOR THE
PERIOD

DEPRECIATION ON
DISPOSAL

39.W2.U2

J,385,t98

(J5,359)

45'.\'r) 681

9.668.945

4t t,558

( r 02.142)

I q78 ',16?

2.937.424

3436r6

( t56,442)

3llq5a8

26.391.03 r

1.988,942

t:.366.560

1.404.J26

2.0t/.795

155,704

(80,220)

7lfi,)?q

NET BOOK VALL'E AS
AT 30- 62023

162-159^El9 :8 38r 973 E 7? l 085

r ?66664d)0 89r-t86-587 10.146 44t 30567902 12 565 462 5q66827 3 ?M 012 5618106 t 40l i42 2731 116cf6

o
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Revaluation of Property Plant and Equipment
On April l't2014, the University's Property, Plant and Equipment were revalued (from historic cost to fair
value). This has resulted in a revaluation surplus in some classes of Property, Plant and Equipment, leading

to a revaluation Surplus Reserve. Other classes of Property, Plant and Equipment have had a Revaluation

Loss which has been reflected in the statement of financial performance. The fair value has been

determined by an independent valuation by Kenval Realtors (EA) Limited. The basis of revaluation was

the Open Market Value.

27. Intangible Assets 2023-2024
Kshs

2022-2023
Kshs

Valuation
As At the Beginning of the Financial Year
Additions ln the Period

Transfers

As At the End of the Financial Year

Amortization
As At the Beginning of the Financial Year

Charge ofthe period

As At the End of the Financial Year

37.580.381 37.580.381

37,580,381 37,580,381

22,6t4,3t5
2,954,446

25,568,761

r8,438,44 r

4,1'75,874

22 614,315

Net Book Value at the End ofthe Financial Year 12,011,620 14,966,066

Intangible assets are composed of: Unified Threat Management Solution (Firewall), Enterprise Resource

Planning (ERP) Software and Master PIan. The Firewall and ERP software have been amortized at 30o/o

reducing balance. The University Master plan has been amortized at 2olo reducing balance.

28. Work In Progress
Access Control System
Construction of Catering and
Hospitality Workshop
Construction of New Lecture
Theatre Annex
a) Construction of Ultra-Modem
Learning Resource Centre
b) KRTCDP Project
Balance carried down

2.132.127 2.428.6ts.00 (4,560,742)

(59,864,069)49.2s7.99t 18.807.09r.00

450,653,566

TOTAL
5.15t .724

8,20r,0r3

4s0,653,566
9 23r 962 32 961 r48 4: t93 lt0

516,427370 54,196,854 (64,124,811\ 506,199,,413

a) Construction of Ultra-Modern Learning Resource Centre: The project is on Phase lA which includes

Construction of Library, Gate house and Sports field.

o
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b) The Kenya Rural Transformation Centers Digital Platform is an African Development Bank research

project carried out by the University. The costs incuned in the project are capitalized as work in
progress.

29. Trade and other payables from exchange transactions

Trade payables
Student Cred itors
Unallocated Bursaries
Caution Money
Student Union Fees

Payroll Liabilities
Provision for Audit Fees Current year
Total trade and other payables

Development Payables

Total development payables

31. Long Term Liabilities

Capital Projects Retentions
Total Long-term liabilities

At start of Year
a) Covernment of Kenya
b) African Development Bank
At end of the Year
a) This is composed of development grants from
Co-operative University of Kenya. The Co-opera
incurred of a capital nature and those funds are
expenditure.

2023-2024
Kshs

55,684,002
106,964,789

8.597,649
9.002,000
5,483,400

3 r,566,800

2022-2023
Kshs

88,120,265
88,3 75,057
2,8t9,772
8,999,000
5,483,400

58,704,044
870 000 870 000

30. Trade and other payables from non-exchange transactions 2023-2024 2022-2023

Payables from Non-Exchange Transactions relate to capital projects which have been contracted,
approved, certificate issued, but not yet settled.

2023-2024
Kshs
29.21t.242

2022-2023
Kshs

29 532.080
29,211,212

Long term liabilities relate to capital project retentions for certificates paid

32. Capital Reserve Fund 2023-2024
Kshs
r,584,022,8 t8

3.750.000
44.373 691

29,532,080

2022-2023
Kshs

1.548.890,I I I
35,132,70'7

1,632,t46,51I 1,584,022 ,818
the Govemment of Kenya for capital projects by the
tive University of Kenya recognizes any expenditure
transferred to the capital fund upon incurring such

b) This fund is composed of funds disbursed through the development vote from The African
Development Bank towards The Kenya Rural Transformation Centers Digital platform project.

o
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33. Revaluation Reserves 202r20u
Kshs
I ,71 8,75 I ,795

2022-2023
Kshs

1,748,157,035
(29,40s,240)

l,7l&75t,795 1,718,751,795

Excess depreciation on Revaluation: This refers to the excess dcpreciation raised as a result of
revaluation of the assets.

3{. Accumulated Deficits

At start of Year
Excess Depreci ation on Revaluation
At end ofthe Year

At start of Year
a) Excess Depreciation on Revaluation
b) Changes During the Year
SurpluJ(Deficit) for the Year
At end of the Year

(lash flows from ODeratinc activities
Surplus for the pcriod
Adjustmort for:
Profit/Loss on Dsposal of Assas
Depreciation and amortization
Operating Profit before Working Capital Changes
Change in Working Capital
(lncrease)/Decrease in inventories
( Increase)/Decrease in receivables frorn Exchange
transactions
( Increase)/Decrease in receivables from non-Exchange
transactions
Increase/(Decrease) in payables from Exdrange trursactiqrs
Increase(Decrease) in payables from non-Exchange
transactions
Net cash generated from operating activitics

2023-2024
Kshs
(221,92,ffi)

1,174,4s2
165,gq9242

2022-2023
Kshs

(108. r99,44s)
29,405,240
( r, r s0,663)

(142,027,738)
(5479t,912) (221,972,6M)

a) Excess deprcciation on Revaluation: This refers to the excess depreciation raised as a result of
revaluation of the assets.

b) Changes during the Year: The culrent year figures relate to internal debtors erroneously captured as

exp€nses in the previous financial year. This has now been conected.
The amount for the comparative puiod refss to retention amount ur developmant payables that had
not been @ptured as a payable in the previous financial year.

35. (lash Generated from Operations.

Notes
il.06.2U24

IGhs
t65,999,242

30.06.2023
Kshs

(t42.O27,738)

20
l6 46,93t,770

347,525
42,261,87t

212,93t,0t2 (99,418,342)

24

22

23

29

(1,380,260)
(32,000,ere)

(35.202,8e8)
(t3,9s0,729)

878,8t4
36,3r+4,058

79,555,800
55,206,991

(10,971,32s) (t3,401,002)

119,424,E81 59,t66J19
30
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Kshs. 13.380,493 was disbursed through CUK's standard chartered bank account, whereas
Kshs.30,993,200 was paid directly by ADB to the consulting firms in the project.
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NOTES TO THE FINANCIAL STATEMENTS

36. Financial Risk Managemcnt Disclosurc-

The Instirution is exposed to cstain liquidity and credit risks. The Institution does nd have significant
exposurc to liquidity risk as it has sbstantial mrcstricted cash resources which are replenished from the

results of its operations.

The Institution's Accounts Receivable is almost exclusively from its operations with its students and

therefore risks related to credit are considered minor. A provision has been made against ass€t value of
Accounts Receivables relating to Cooperative Retreat and Cqrference Centre to reflect Receivables for
which payment is not anticipated in the *rort-tem.

37. Related Pafi Balances.

a) Nafure of related party rclationshipa

Entities and other parties related to the Cooperative University of Kenya include those parties who have
ability to exercise control or exercise significant influence over its oper-ating and financial decisions.

The entity is related to

i) The National Government;
ii) The Ministry of Education;
iii) The University Council,
iv) The University Managonent Board;

b) Related party transactions 202}202/
Kshs

286,810,755

2022-2023
IGhs
343,531,89rTransfers Iiorn related parties'

At end of the Year

This refers to the amounts received fron the Mini$ry of Education

c) Key management remuneration

286,810,755 343,531,891

University Council

Uni versity Managernent Board

At end of the Year

2023-2024
Kshs

2022-2023
IGhs

6,334,340
80,364,06r

7,359,635
73,599,553

80,esqrEE 86,698,401

This refers to the Remuneration & Allowances paid to the University Council and the University
Managonent.

g
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d) Due from relatcd parties 202t2024 2022-2023

Kshs Kshs
Due from Ministry of Education 23,W,498
Due from other Ministries SC's & SAGA's -

At end of the l'ear 2J,965,498

This refers to the amounts that are receivable frorn fie Ministry of Education and ofrer State0wned
Entities.

38. Employees

The University has a staffpopulation of two hrm&ed and eighty-two (282), composed of two hundred and
twenty (220) Permanent and Pensionable, and sixty-two (62) on contract. This comprises seventy-seven
(77) Acadernic mernbers of staff and two hundred and five (205) Adminisaativg Technical and
Information Science memb€f,s of saff. The University op€rat€s a defined contribution scheme for
permanent and pensionable ernployees.

39. Going Concern.

The University's financial staternents have been prepared on a going oonoern basis, which contemplates

the realization of assas and the liquidatiott of liabilities in the nqmal course of business. As of 30 June

2024, the University registercd a surplus of Kshs. 179.379,723 utdclosed the year with a negative working
capital of Kshs. 13,607,956.

40. Rcporting Currency.

The University's Principal activities are carried out in the Republic ofKenya and the Accounts are reputed
in Kenya Shillings.

41. Events after thc Reporting Period.

There are no material non adjusting everts after the reporting dare.

42. Ultimate end HoHing Entity

The University is a chartered public university established by the Kenya Government under the
UniversitiesActNo.42of 2Ol2andtheCo-qerativeUniversityofKenyaCharterofTftOaober20t6.
Its ultimate parort is the Government of Kenya.

g
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XX. Appendices
Appendix l: PROGRESS ON FOLLOW t,P OF AUDITOR RECOMMENDATIONS FOR
202212U23 F I NANC IA L YEAR

The following is the summary of issues raisod by tre External Auditor, and Managern€nt comments that

were provided to the Auditm. We have ncrninated focal persons to resolve the various issues as shown
below with the associated time frane within which we exp€ct the is$es to be resolved.

g
CUI{ is ISO 9@t 2015 Uificd

Ref lssue / Obse rvations
from Auditor

Management
Comments

Focel Point
pcrson to

rcsolve the issnc
Status:

Timeframe:

REPORT ON FINANCIAI, STATEMENTS

I
lnaccuracies in
Statement of Financial
Statements

Excess depreciatior
sdredule is provided in
the financial statements.

VICE
CHANCELLOR

On-
going

2023-2024
Financial
Year

2
Unconfirmed
Receivable balance

Collectim measure fm
the Longoutstanding
debs relating to the
Nairobi Cumty
Government are on-
coing.

VICE
CHANCELLOR

On-
going

2024-2025
Financial
Year

J
Material Uncertainty in
Relation to Coing
Concern

The University has
registard a surplus for
the financial year
2023124. and improved
its negatived wtrking
capital positior to
negative Kshs.l6M.

VICE
CHANCELLOR

Resolve
d

2023-2024
Financial
Year

I
Long Outstanding
Trade and other
payables from
Exchange Transactions

The University has
registered improved
financial performance
for the financial year
2023/24, and improved
performance is
projected moving
forward ernbling
clearance of outstanding
payables.

VICE
CHANCELLOR

On-
going

2024-2025
Financial
Year

5
Prior Yar
Matters

Audit

5.1

Long-Outstanding
Accounts Receivables

Pllor l'(ar.ludll lLn.i!

Collection measures for
the Long-oustanding
debs relating to the
Nairobi Cormty
Government are qr-
going.

VICE
CHANCELLOR

On-
going

2024-202s
Financial
Year

REPORT ON LAWFTILNESS AND EFFECTIVENESS IN tlSE OF PTIBLI(] RESOIIR(]ES
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Ref Issue / Observations
from Auditor

Management
Comments

Focal Point
person to

resolve the issue
Status:

Timeframe:

5.2

Prior l'!.r Audit ll.tte.t

The University has

submitted names for
appointment as required
by the Univenity's Act,
to the Ministry of
Education and is
awaiting appointment.

VICE
CHANCELLOR

VICE
CHANCELLOR

On-
going

2024-2025
Financial
Year

5.3

working
sixty (60)

Prior Ycrr Audil Yrlt.r!

Clarifi cation provided to
the Auditor General on
CUK terms and
conditions of service,
and the retirement age of
the member of staff.

Resolve
d

5.4

Unutilized Enterprise
Resource Planning
System (ERP)

Prior l..r A0dit ittt.r!

The University
demonstrated
availability and access

of full staff bio-data
within the ERP.

VICE
CHANCELLOR

2023-2024
Financial
Year

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT AND
GOVERNANCE

5.5

Poor
management

storcs

Prio. l'crr Audit Mrtt.rs

The procurement and
supplies department has
been allocated adequate
and appropriate store
space in the 202312024
financial year on upon
the completion of new
facilities.

VICE
CHANCEI,I-OR

Resolve
d

2023-2024
Financial
Year

Untagged Assets
Revaluation and tagging
assets to be carried out
in the 202312024

VICE
CHANCELLOR

On-
going

2024-2025
Financial
Year

5.6
Prio. l..r Audil Mrlt.rt

financial car

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC RESOI"IRCES

Non-compliance with
Fiscal Responsibility
Policy

The employee costs as a

percentage of total
revenue for the
University has improved
from 7l%o to 53%. The
University has complied
with Regulation 26 of
PFM, within the
Strategic Plan period.

VICE
CHANCELLOR

On-
going

2024-2025
Financial
Year

7

Delay in Completion
of Leaming Resource
Centre (LRC)

On-
going

2024-2025
Financial
Year

Delays in completion of
the LRC has been

VICE
CHANCELLOR

occasioned

o
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Non-compliance with
University Charter

Officers
beyond
years.

2023-2024
Financial
Year

Resolve
d

6
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Ref Issue / Obsenations
from Auditor

Management
Comments

Focal Point
person to

resolve the issue
Status:

Timeframe:

inadequate development
funding over the period
of the project.

li

9

lrregular Payment ol
Acting Allowance

Unauthorized
Expenditure

Over-

The University has
made efforts to fill the
positions that had not
been substantively
filled.
The University has
registered improved
financial performance
for the financial year
2023/24, and improved
performance is
projected moving
forward to allow all
planned and budgeted
activities to take place.

VICE
CHANCELLOR

VICE
CHANCELLOR

On-
going

Resolve
d

2024-2025
Financial
Year

2023-2024
Financial
Year

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT AND
GOVERNANCE

l0 Failure to Tag Fixed
Assets

Revaluation and tagging
assets to be canied out
in the 202312024
financial year.

VICE
CHANCELLOR

On-
going

2024-2025
Financial
Year

ll Resolve
d

Poor Management of
Stores

Dr. Jeremy llu ndi
('ll.t t R PltRSo\. t ltu ('o-opuRA' \'l:
I \tvt:Rst I l ot K[:\1..r ( ot \(

The procurement and
supplies department has
been allocated adequate
and appropriate store
space in the 202312024
financial year on upon
the completion of new
facilities.

2023-2024
Financial
Year

CPA.Maxwel Nyaga
l( P.\K \o. I l{19
lt\.\\( u o! Ft( ER.
1' U ('O-OPERAT'1Vl.l
trN lvHRSl'rY o[.
KENYA

VICE
CHANCELLOR

Prof. Kamau Ngamau, PhD., EBS.
l'r( u ('lt^l\(']lt.l,oR. 1' U CO-OPURAI t!',u
I'NtVERSn't', Ot' KENI A

o
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I _r,l!

S

No.
Project

Total project
Cost

Total
expended to
date

Comple
tion o/o

to date

Actual
per
quarter

Sou r
ces

I

Consultancy for Construction of
Ultra-Modem Library & Learning
Resource Centre 98,000,000 47 ,741,958 49% 15,000.000 3,750,000

.,| Construction of Ultra-Modem Library
& Leaming Resource Centre 893,100.000 402.91t,608 45%

.,
Construction of Classrooms (New
Lecture Theatre Annex) 88.000.000 72.300.7t9 82% 65.000.000 16,250,000

4
Kenya Rural Transformation Centers
Digital Platform proiect 89.275. r00 43.9t3.224 49Yo 80.000.000 20.000.000 ADB

Total 1,168J75,100 510,211,267 r60,000,000 40,000,000

o
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Appendix III: INTER-ENTITY TRANSFERS

THE CO-OPERATIVE UNIVERSITY OF KENYA
Inter-Entity Transfers Reconciliation Form

Name of the Entify
sending the grant

Amount
recognized to
statement of
comprehensive
income

Amount deferred
under deferred
Income

Amou nt
recognized
in capital
fund

Total
grant
income
during
the year

2023-2024

Ministry of
Ed ucation 5 r4.428,590 t7.130,493

531,559,0
83 53 r.559.083

Total 514,428,590 17,130,493
53t559,0

83 531,559,083
Breakdown of Transfers from State Department for University Educalion

FY:202312024

DIFFERENTIATED UNIT COST

a)
Recurrent
Grants

Bank Statement
Date Amount (Kshs)

FY to Which the
Amounts Relate Bank

t0t8t2023 23.966.s0 r .00 2023-2024 Standard Chartered
30t0812023 23,966,50 r .00 2023-2024 Standard Chartered
t2t9/2023 23.966.499.00 2023-2024 Standard Chartered
0t/t112023 23.966.50 r .00 2023-2024 Standard Chartered
t3il2/2023 23,966,50 r .00 Standard Chartered2023-2024
8/t/2024 Standard Chartered23,966.500.00 2023-2024
12t2t2024 23.966,50 r .00 2023-2024 Standard Chartered

Standard Chartered23.966.501.00 2023-2024
12t4t2024 23,966,499.00 2023-2024 Standard Chartered

17 t05t2024 23,966,50 r .00 2023-2024 Standard Chartered
t2t6t2024 23.966,500.00

Total 263,631,505.00

b)
Development
Grants

Bank Statement
Date Amount (Kshs)

FY to Which the
Amounts Relate

t2/2/2024 3,750.000.00 ?023-2024
t2t4t2024 r3,380,492.80 2023-2024 Standard Chartered

17,130,492.80

IIIrII

o
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2023-2024 Standard Chartered

Standard Chartered

Total
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NEW FUNDING MODEL

c)
Scholarship
Funds

Bank Statement
Date Amount (IGhs)

FY to Which the
Amounts Relate Bank

0t-t2-2023 56,370,300.00 2023-2024 Co-operative Bank of Kenya
25-0t-2024 2,174,130.00 2023-2024 Co-operative Bank of Kenya
02-02-2024 16,777,470.00 2023-2024 Co-operative Bank of Kenya

693.600.00 2023-2024 Co-operative Bank of Kenya
797. r30.00 2023-2024 Co-operative Bank of Kenya

Co-operative Bank of Kenya23-04-2024 73,145,300.00 2023-2024
124.440.00 2023-2024 Co-operative Bank of Kenya

2t-05-2024 3,099,000.00 2023-2024 Co-operative Bank of Kenya
Total l5J,lElJ70.00

NEW FUNDING MODEL

d)
Bank Statement

Date Amount (Kshs)
FY to Which the

Amounts Relate Bank
Co-operative Bank of Kenyat6-n-2023 24,966,300.00 2023-2024

r6,633,905.00 2023-2024 Co-operative Bank of Kenyal6-ll-2023
22-|L-2023 122,400.00 2023-2024 Co-operative Bank of Kenya
23-ll-2023 284.580.00 2023-2024 Co-operative Bank of Kenya

3,677,600.00 2023-2024 Co-operative Bank of Kenyat0-01-2024
Co-operative Bank of Kenyat8-0t-2024 3,538,595.00 2023-2024

06-02-2024 r34.640.00 2023-2024 Co-operative Bank of Kenya
09-02-2024 1.471 ,500.00 2023-2024 Co-operative Bank of Kenya
t4-02-2024 29,497 ,5t5.00 2023-2024 Co-operative Bank of Kenya
t6-02-2024 878.475.00 2023-2024 Co-operative Bank of Kenya
r 8-06-2024 15,661,905.00 2023-2024 Co-operative Bank of Kenya

2023-2024 Co-operative Bank of Kenya24-06-2024 28 r,650.00
24-06-2024 466.650.00 2023-2024 Co-operative Bank of Kenya

Total 97,615,715.00
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HELB Funds


