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L Acronynrs and Dcfinition of I(cy Tcrnts

A. Acronynrs

BOG

ICPAK

IPSAS

PFM

PSASB

TTI

TTC

TVC

resourccs.

Compamtivc Ycar- Mcans thc prior period'

Board of Govcrnors

Institute of Certified Public Accountants of Kcnya

International Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Tcchnical Training Institute

Tcacher Training College

Tcchnical Vocational College

D. Dcfinition of I(ey Tcrnts

Fiduciary Managcnterrt - Members of Management directly cntrusted with the cntity's financial

ll
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2. I(cy Entity Information nnd Manngcnrent

(a)

(lr)

(c) I(eY Manngcment
Mandeia Technical Training Institutc day-to-day management is under tlre following kcy organs:

- The Board of Covernors

- Thc Principal

. The fiduciary Msnagement which comprises: Thc Principal, Thc Deputy Principals,

The Registrar, The Dean of Students, and the Financc Officer

Bnckground informntion
Mandira Technical Training Institute w,s established under the TVE-T Act 2013

on 28 January 2016. The institute is locatcd (North West of Mandcra East Sub-

County) in the peripheral areas of the town of Mandcra County Headquarters' It

was establishci in 2016 as a Technical Training Institute to provide technical

training for the middle lcvet man powcr for both the private and public scctors of
the cconomy, Thc trainees in the institute are drawn from fresh secondary school

leavers, graluates from other tertiary institutions, emp.loyees on part-time release

basis ani the informal (Jua Kali) sector. The Institution operates under the_

Education Act and offers curriculum devctopcd by the Kcnya lnstitute of
curriculum development (KICD), thc National Industrial Training Authority

(NITA),KenyaAccountantsandSecrctaricsNationalExaminationBoard
iresilbel und competency_based education and training (cBET). The institution

off.., .orir", at Artisan, 
'Craft 

and Diploma lcvels in electrical and business

departmcnt. The courscs arc taught cither part-time, fulltime or open distancc

lcarning.

Principal Activities
The piincipal activity of Mandera Tcchnical Training Institute is to produce

graduates *ith compeient skills that meet the dynamic demand ofthe industry'

Vision
To be a teader in pr.ovision of qr.rality technical, vocational and entrepreneurial

training in the region and beYond

Mission
To produce innovativc and industrious graduatcs wifi relcvant technical,

tcchnological and entrcprcncurial knowlcdge and skills to fit in thc labour market

locally and globally
Mandntc
-To produce highly skillcd manpower tlrat is also suitable for furthcr training

through quality, inclusivc and equitablc TVET programs responsive to National,

Regional ond C lobal competitivcness'

- To train highly skilled workforce ttrat is suitablc for fu(her professional

development t[rough quality inclusive and equitabtc TVET programs responsive

to national and global competitiveness

l
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(d) Fiduciaty Ivlanegoment

Tlrc kcy msnaE€mcnt Dclsonnsl wtro hold ofFrcc during drc financial ycar ended

30th Ju-nc 202iand who had direct ffduciary rcsponsibility verc:

Mr. .Iabir A[mcd AbdirahmanP

Mn Vlncmt Bosiro trvleroro2 A,oadem'ios

Mr. Abass Rqshld Easssn3 G)
.AMiMobamedMr. Gu4 Dean of sudcnts

Mr- Ahdiaziz Eusseia Erssan5 Head ofFinaocc

lv



Mandcra Technicnl Training Institutc
Annual Rcport nnd Financirl Stntemcnts for thc ycar ended 30th Jrune 2024

I(cy Entity Information nnd Managcment (Continucd)

(c) FiducinryOvcrsightArmngcments

The fiduciary oversight arrangements are designed to ensure the finarrcial and operational

integrity ofthe institution, and the key activities include:

1. Audit nnd Risl< Committee Activities

Mandate: The Audit and Risk Cornmittee is responsible for ensuring that proper

financial controls are in place and that risks are identified, monitored, and mitigated

Activitics:
o Regular internal and external audits to evaluate compliance with financial

regulations and reporting standards.
o Risk assessments and implementation of risk management strategies.

o Monitoring the effectiveness of internal controls and recommending
improvements rvhere necessary.

2. Finance ond Opcrations Committec Activities

Mnndnte: This comrnittee oversees the financial planning, budgeting, and operations of
the institution.
Activities:

o Review and approve annual budgcts, financial reports, and forecasts.
o Monitor the institution's financial health, including revenue streams, expenditures,

and cash flow management.
o Ensure opemtional efficiency and the alignment offinancial resources with

institutional goals.

3. Acndcmic Committee Activitics

Mandatc: The Academic Committee ensures academic integrity, compliance with
education standards, and the proper allocation of resources for academic progmms.

Activities:
o Oversight ofcurriculum development, quality assurance, and accreditation

processes.
o Monitoring ncademic performance and recommending necessary improvements.

o Ensuring financial allocations support acadernic excellence and growtlr.
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(f)

(e)

(l')

(i)

0)

EDtify Hcadquarters
Mandera TechnicaI Training lnstitutc
P.O. Box 257-70300
Mandela -l(enya
Neboi Shopping Centrc, Mandera- I(halalio-Arcsa- Rhanro Road

Mandera -Kenya

Entity Coutacts
Telephone: (254) 7 23 172 7 4 6

E-mail: mandcratti@gmail.cont
www.mande ratti.ac.ke

Entigr Bankcrs
Kenya Comrncrrcial Bank
Mandera.
P.O. Box 275 - 70300
Mandera, Kenya

Indcpcndcnt Auditots
Auditor-General
OfTice of Auditor General
Anniversary Towers, [nstitute WaY

P.O. Box 30084
cPo 00100
Nairobi, Kenya

Priucipal Lcgal Adviscr
The Attorney Genelal
State Law Office
Haranrbee Avcnue
P.O. Box 40t l2
City Square 00200
Nairobi, I(enya
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3.The Board of Governors

D.OB:1410511972

Education
PhD- Education administration studies

Master in Education Adminisration and

planning
Bachelor in Education
Certificate in Pl PrimarY Teacher

Experience
Currently working with IGAD

,,i

Hussein Abdi Hassan
. Chairman

2

Fatuma Billow Salat
Member

D.O.B:24lt2lt988

Education
Msc Disaster management and Sustainable

Development
Bachelor of Art in Community Development

Diploma in Community Development and Social

Work

Expcrience
Economic Recovery Manager at Danish Refugee

Council - Mandera

3

ffi
( I

Hassan Abdi Yussuf
Member

D.O.Bt 1710711992

Bducation:
Baclrelor in Architecture
Bsc Architectural TechnologY
Certificate in Project Management
Certificate in Sustainable Architecture
Certificate in policy making
Experience:
Directorate of Public Work Mandera County
Govemment

v
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Education:
Master in Business Administration
Bachelor of Conrmerce - Finance Option

CPA holder
Dxpcriencc:
Former CEO MADAWSCO
Current Chief Officer Finance- Mandera Courty
Covernntent

D.O.B: l5/10/1974

4

Abdikadir M. Tache
Mernber

W,s

Education:
Bachelor Degree in Developnrent studies and

Advance Computer Studies

Institute of Advance Teclrnology Computer

Expcricncc:
Curre nt CDF Chairman Mandem East

ConstituerrcY

D.O.B: l5/05/1994

5

Mohamed Noor Abdi
Msnrber

7,'#ffir"'.,
i ,-.-' -#\l

.r 
!-.'. . 'i'1I

\.,""*'/

D.O.B:
Education:
Hold Executive Msc Leaderslrip and policy

studies
Bachelor of Education
Diploma in Management
Exncricrtcc:
CEb Mandera Courrty Education Bursat y Board

D.O,Bz 0tl0lll974

Abdullahi Mohanred Abdi
Member

br6

Dducntion:
Msc Conflict Resolution and peace building

Baclrelor of Art -University of South Africa

Postgraduate Diploma in Education

Dioloma in Education Managenrent \
Certificate in Public Adnrinistlation and

Management

Expcricncc:
Rcgional Director - Network For Peace

Cohesion and I-letitage Trust

D.O.B:0410211953

,7

Ahmed Mahat Ornar
Member

(

rL.-*
't--- ,j
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8

Yussuf Mohamed Kassim
Reeional Director

D.O.B:01/01/1969

Educntion:
Master of Business Administration
Bachelor Education

Experience:
Regional Director TVET -Wajir and Mandera

County
Former High School PrinciPal

9

\4G

7t

Jabir Ahmed Abdirahman
Princi l/Secreta BoC

D.O.B: 01/01/1993

Education:
Bachelor Education Business mothematics

Experiencc:
Principal Elwak TVC
Principal Wajir East TVC
Current Principal Mandera TTI

tx
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4. Key Management Term

D.O.B: 01/01/1993

Education:
Bacholor Education Busincss mathematics

Erperience:
Principal Elwak TVC
Principal Wajir East TVC
Currcnt Prinoinal Mandera TTII

a{-\
--r,r,irJi

,fl4,:&ru
Mr. Jabir Ahmcd Abdirahman

Mr. Bosirc Vinccnt Maroro

B.O.B: 0l/01/1980
Educationl
Bachelor of Electrical and Eleotronics

Engineering

Expcrience:
Mr. Vinccnt Bosire is the Curent Deputy

Principal Aeadcmics Mandera Technical

Training Institute

3 Mr. Abass Rashid Hassan

D.O.B: 26105/1998
Education:
Bachctor of Information Commun ication

Technology

Experience:
Mr. Abass Rashid has experience ovcr I
year as a Registrar and examination ofiicer

4

sli fie
Mr. Abdiaziz Hussein Hassan

D.O.B: l0/0811995

Education:
Bachclor of Commeroe Financc Option

from Univorsity of Nairobi
Diploma in Purchasing and SuPPIY

Currontly Doing CPA

Erneriencc:
Abiiaziz Husscin has expericncc ovcr 5

yoars in both Procurcment and Aocounting

in Public Sector

x
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5, Chnirman'sStrrtcmcnt

It is our responsibility to provide thc requircd leadership in dcsigning suitable plans and strategies

that will contribute to high and sustainable socio-economic dcvclopment. lt is our undcrtaking to

cnsurcthatManderaTTllrasacrediblestrategicPlanandPerformancecontractthatwilldelivcr

the desired goals.

Itisalsoourundeftakingthatwewillperformourresponsibilitiesdiligentlyandtothebestofour

abilities to support thc achievement of the agreed pcrformancc tacgcts'

The Stratcgic plan of Mandera Technical Training Institute (MTTI) has becn devclopcd tlrrotrgh

an all- inclusive participatory process. It srticulatcs thc Institutc's vision for Kenya's TVET System

and identifies the strategic imperatives to be implemcnted during thc next fivc ycars lt goes on to

prioritizc specific resources upon which the college will be focused'

The strategic Plan is dcvcloped in tlte context of increasing global competitivencss and the needs

ofKcnyanwithinKenyaVision2030.Theunderpinningvaluesareinclusion,participationand

rclevance. In line with this, thc Institute's priorities include tackling the various existing challenges

especiatty given thc fact that our collegc is in the Arid and Scmi - arid Arcas (ASAL)'

Thmugh Stratcgic Planning the Instittrte seeks to providc relevant knowledge and skills that

addrcsses the necds of thc domestic and global cconomy'

our challenge therefore is to identify tlrc needs of our communitics and infuse training in

tcchnologies and concepts that arc practical in tine with industry demands'

The college is committed to gradually introduce Competency Based Education and Training

(CBET)withamajorfocusoninfusingindustrycxpectationsinourtrainingmcthodologies.In

this regard, the Plan Proposes a systcmatic facet of issues from which pertincnt objcctives arc

realizcd and addressed througtr derived strategies'

ToprovideappropriateevidencctoKenya,sdecisionmakcrs,MTTIshouldcomplementtheefforts

ofthe Govcrnment's Povcrty Reduction strategy; and its devetopment objcctives as articulated in

various official policy documents. strategic Planning of MTTI is expected to lead to thc realization

of a wide range of other importent benefits including, increAsing cntrepreneurship, cconomic

growth,enhancedproductivityscrossscctol.sandincreasedincomcpercapita.TheGovcrnment

recognizes that MTTI holds a vital key to implementation of thc"Big four" initiatives and otlrer

national priorities in order to improvc the quality of life of Kenyans and making Kcnya globally

xl
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cotnpctitive. The "Big Four" prior.itizcs on affordablc housing, nranufacturing, food security and

affordablc univcrsal hcalth care.

Thc succcssful implernentation of the plan requires devoted collaboration all key stakelrolder:s

including the various lcvel Government. The plan is thercfole, contain the strategies for the

increased collabOratiOn betwecn tlrc stakeholders in the sector in tentrs of the resourcc

mobi lization, funding and govemancc.

The MTTI Strategic Plarr essentially prescnts its Corporate Strategy. It provides a sufficient

lrarnewotk within whiclr Annual Work Plans will be developed. In this regard, it has been aligned

to the Ministerial Strategic Plau, Medium Telrn Plans within l(enya Vision 2030 paradigm etc. the

purposc of this Strategic Plan is therefore: -

(i) To present key milestones in tlre Institution's TVET programs

(iD To prcsent the institutc's ideotogy on the TVETs Strategic options idcntified and

modalities for the national respectivc agcnda as a foundation for Vision 2030'

(iii) To avail a tool for engagement and negotiation betweeo the Govculmcnts, key

Stakeholders and Collaborators regarding tlre financing ofTVET.

(ir) To provide a basis for resoulcc targeting.

(v) To pr.ovide a basis for progratnnle implernentation and performancc cvaluation.

MR. HUSSBIN ABDI HASSAN
CHAIRMAN, BOARD OF GOVERNORS

tc
rcn ts for thc y
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6. Rcport ofthc Scnior PrinciPnl
In the global arcna, sciencc, Technology and Innovation (sT& L) is the driver for rapid world's

economic prosperity, social devclopment and Provision of tools Bnd solutions to address global

clrallengcs. For this reason, the government through the Ministry of Educntion has strengthened

the focus of Sciencc, Technology and Innovation and Technical Education Policies as underlying

the country's National Development cffotts.

The Government,s National Dcvelopmcnt Agenda is clearly outlincd in various kcy policy

documents including the Economic Recovcry Stratcgy for Wealth and Employment Crcation

(ERSWEC) 2003-2007 and the National Development Plan 2002-2008. The govcmment also

recognizes that its Dcvelopment Agenda can be accelerated if thcre is renewed focus on tlre

integration of sT&I in allthc Sociat-Economic sectors as outtined in the Kenya vision 2030.

The government has therefore cmbraced scicnce, Technology and Innovation and Tcchnical

Education (TE) as one of its top priorities.

The state Department of vocational and Tcchnicat Training in the Ministry of Education has becn

mandated to spearhead the integration of S.T & l. and T.E and Highcr Education in National

Developmcnt. It has prepared its strategic Plan as a comprchensive statement on how it plans to

pursuc its mandatc for the next fivc years. In line with the govcrnment and thc Ministry's

Devclopment Agenda, MTTI as onc of the TVET institutions clrarged with the mandate of training

middle levcl technical manpower, Prcsents this Strategic Plan as its Road Map to guide its

Developmcnt Agenda for thc ncxt five ycars.

The Strategic Plan reviews the Vision and Mission that wilt encompass all those involved in its

exccution. It also rcvicws the analysis of tlre Internal and External environment using Strcngtlrs,

wcaknesscs, opportunities and Threats (swoT) and Political, Economic, Social, Tcchnological,

Environmcntal and Lcgal (PESTEL) analysis. Subsequcntly, it identities key stakeholders and their

roles, outlines the Strategic issues and objectives and identifies the strategies to addrcss them. The

rcvicwed Plan prioritizes activities to be implcmcnted under the strategies, and provides an

Implcmcntstion Plan, a Monitoring and Evaluation systcm and a projection of thc Rcsource

rcquirements. TII G, PRINCIPN L
lrrrnoeu tccttrtcat rurirnG tNsrlrlrr€

MR. JABIR AIIMED ABDIRAHMAN
PRINCIPAL

P- O- Box Z5?'7O3OO

x t
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7. Statcnlcnt of Pcrformarrcc a gairtst Prctlctcrtnirrcd Objectil'cs

Section 8l Subsection 2 (11 ofthe Public Finance Managenlent Act, 2012 requiles the accoutlting

officer to include in tlre finar,cial statement, a statement of the national governnrent entity's

perfornrance against predeterm ined objectives.

Mandera Tec6nical Training Institute lras 3 strategic pillarc and objectivcs within curcent Strategic

Plan for the FY 2O2l - FY 2026. These stlategic pillars are as follows:

Pillar l: Physical Facilities and Infi'astructure
Pillar' 2: Increase Student enrolmelrt
Pillar 3: Envilonmental nranagentent

Mandera Technical Training Instituts develops its annual work plans based on the above Xpillars'
Assessment ofthe Board's lerfornrance against its annual work plan is done on a quarterly basis

The Mandera Technical Training Institute achieved its performance talSets set for tlie FY

2O2l12026 period for its 3 stlategic pillars, as indicated in tlre diagram below:

Stratcgic I'illa r Objcctive I(ey I'crformancc
lud icators

Activitics Achicvcprents

Physical
Facilities and
Infi'astructure

To inrprove
on plrysical
facilities and
inflastructure

Student
Satisfaction
with ICT
Facilities
Irrcreased
Water
Storage
Capacity

. Qualify needs

. Identify
lmplcmentation
stages

. Quantify
financial
requirentents

' ldentify
sour ces of
lund ing

. Tender

. Select
Co[t[actor

. Certify
Commission

Inrprovement
of2 ICT Lab
and
constructions
of
underground
lvater tank

Increase Student
enrolment

To enhancc
student
enrolment by
irlproving
student's
wellbeing and

cultivating a

dynamic
training

Attracting I-[ iglt
Nurnber of
Trainees form all
ovel the Country

Mount aggressive
publicity campaign
. Establish a

malketirrg plarr
o Advertise in

the media
. Carry out

Outdoor
Advertising

lncreased
entolnrent
Nunrber of
Tlainees

xtv
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cnvironment
that evolvcs
with market
demands.

Increase co-
cunicular activities
. Plan and

participate in
co-curricu lar
activities

Environmental
management

To cnhance
cnvironmental
managemcnt
and

sustainablc
devclopment
by
establishing
partnerships
with rclevant
stal<eholdels

conduct
cnvironmental
impact assessment
for every new
project

Participate in
environmental
conservation
days

Landscape and

beautify thc
compound

Trcc planting
around New
Administration
Block, Dining
Hall, along the
roads between
ncw
administration
block and

classrooms
and around tlre
field

xv
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8. CorporatcGovcrn:rnccStatcmcnt

Mandera Technical Training lnstitute is dedicated to upholding the highest standards of ..
corporare governance to cnsure transparency, accountability, and integ[ity in all our.activ.ities.

We believe tlrat effective gou".nu,,"" is funiatnerrtal to building trust among our stakeholders

and achieving our missioriof pr.oviding quality teclrnical a,d vocational education'

Governance Structure

Board ofcovernors: The college is governed by a Board of Governots responsible for providing

strategic direction, overseeing ,unug",n"nt, and ensuring conrpliance with legal and regulatory

requirenrents. The Board compLises individuals with expertise in education, business, and

comnrunity leadership, who biing diverse perspectives and insighu to decision-making'

Conrmittees: The Board has established conrrnittees to support its functions, including the

Academic Affai[s Committec, Finance Conrmittee, and Governance Conlmittee' Thcse

courmittees are tasked with specific responsibilities to ensure effective ovelsight and decision-

making within their respective areas.

Management: The day+o-day opelations ofthe College are managed by tlre Principal and senior

managenrent teanr. Managenreni is conrnritted to inrplcmenting the strategic objectives set by the

Board and upholding the bollege's values ofexcellence, innovation, and irrclusivity.

Ethical Standards and Corporatc Responsibility

Mandera Technical Training lnstitute is conrmitted to conducting its affairs with the highest

standards olethics, integrity, and social responsibility. We adhere to a code ofconduct that

guides the behaviour ofill employees and itakeholders, emphasizing honesty, fairness,and

iespect for diversity. Addition;lly, thc College actively engages with the local community and

industry partner.s to prornote sustainable development and contlibute positively to society.

Risl< Managemerrt and Intemal Contlols

The College recognizes the impol'tance of effective risk uratragenrent and internal controls in

safeguar.di-ng its aisets and achievi.g its objectives. We lrave implenrelted robust risk

,nonig",r"nI processes and internal-controi nrechanisnrs to identify, assess, and mitigate risks

across all areas of oper-ation. Regular nronitoring arrd evaluatiOn ensuLe the effectiveness ofthese

controls in mairrtaining the College's finarrcial stability and operational resilisnce.

Stakeholder Engagen'lent

Mandera Technical Training Llstitute is conrmitted to fostering open and-transparent

courmunication with all its itakeholders, including students, faculty, staff, parcnts, government

agencies, and the wider community. We actively ieek feedback and input from stakcholderc to

irifornr decision-making and continuously improve oul programs and services'

xvt
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In conclusion, Mandera Tcchnical Training Institutc is dedicated to maintaining the highest

standards ofcorporatc governance to fulfiiour educational mission and serve the needs ofour

stakeholders. Wi Uelievc that strong governancc practices are essential for building trust,

ensuring accountability, and driving sustainable growth and success'

The Collegc affirms that good corporate govcrnance is simply Sood business' The Collcge

commits to ensurc that we comply with thc statutory and all the legat requircments as well as

meeting the set deadlines.

The core mandate ofthe institution is training as wetl as carrying out rcsearch activities' This

cntails imparting GBET skills, attitude and knowledge to the trainees. There are Five (7)

departments anibasicalty engincering courscs collectively form our centrc for cxcellence

including Electrical and Elcctronics, Mechanical and Automotive, lnformation Communication

TechnolJgy, Business Studics and Entreprcneurship, Liberal Studies Department' Building

Tcchnology and health Science.

During the year under revicw, the Collegc engaged in several Local activities such as ball games

and Athletics within the institution.
Scnior staffduring tlre year underwent sevcral capacity building scssions in Mombasa, and

Nairobi to increase thcir management skills.
currently, the college is partne-ring with Locnl organization Like KPLC, Local Ncos ond county

Covemment of Mandera for Industrial attachment Training to our students

The college lras bcen a mcntoring institution in the implementation of the up-coming TVET

institutions which is no* complct and handed over to the new Principals. The projecs, Iocated

in tafey constitucncy arc in Lafey Sub -county and otlrer Projccts arc in wajir county, Eldas

Sub-County.

JABIR AIIMED ABDIRAHMAN
PRINCIPAL/SECRETARY TO BOARD OF GOVDRNORS

.I'H IJ PRTNCIPAL

^tTNOEIIA 
TECIIiIICAL TRAINIX6 INSTITUTE

P- O- Bo.r. 257'203OO
MANOI-:r:n-
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9. Managcnrcnt Discussion and Aualysis

The College's operationaI and financial performance

The Insecurity in our area has heavily inrpacted on ouf l€venue as therc was no students coming

from outside this County.
(l) The Board comnritsio ensurc that a proper n'lanagement stfucture is in place and to ntakc sure

that the structure functions to maintain corporate integrity, teputation and responsibility.
(2) The Board has a commitment to monitor and evaluate tlre implementatiol'l of strategies,

policies, and management criteria and plans of Mandera Technical Tlaining Institute and its

mentored institutiorrs.
(3) The BoaLd constantly r.eviews tlrc viability and financial sustainability of the College once

every year.
(4) The Board conrmits to ensurc that Mandera Technical Training Institute complies with all the

relevant laws, r'egulations, governalrce plactices, accounting and auditing standards'

Challcngcs
. In Security in the region lras hindeled growth in the Collcge and this lras contributed to

Low enrolment in the College.

. Hardslrip related issues hinder capacity growth ofour staff and this results to low staff
nroral and little or no inconre generating activities to generatc nrore inconte to the

institution

Inadequate physical facilities in the College suclr as student hostels are some ol tlre

challer:ges relating to low enrolnrent.

I. Operational Perforruauce Ovcrvicrv

The institution ltas experienced growth in bot[ enrolment and prcgrarn offerings over tlre past

year, as highlighted by sevcral key perfornrance indicators (l(PIs):

2023/24 Pcrforntancc

42%

9s%

100%

Enrolmcut Growth: Student enrolnrent has increased by 42%, surpassing the target of
30%, which has placed additional denrand on classroom facllities'
Classroonr Utilizatiou: Utilization renrains high, but therc is still roonr for optimizing

schedules to inclease efficiency.
Staff Rctcution Ratc: The institution ainred to keep at least 90% of its workforce,

expecting a possible 10% tur-nover. This is a realistic target in Inany ot'ganizatiotrs,

acknowledging that solne turnover is natural due to retircmsnt, resignations, oI other

personal reasons. Achieving 100% retention indicates that no employees left during the

2023124 TargctIndicator
30%Student Enrolnrent Growth

85%Cmduation Rate

90%Staff Retention Rate
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period under review' This is an excellent outcome and reflects very positively on

fuandera TTl's work environmen! emptoyee satisfaction' and overall management'

Grnph l: Enrollment Growth Over the Past 3 Years

Year Male Female Total Enrolment

202L-2O22 207 70 272

207?-?023 579 182 76L

2023-2074 816 264 1080
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2, Financial Performancc Overviov

The institution's financial performance reflects strong revenue groMh due to higher enrolment'

t riop".tionut costs have also risen, primarily due to inflation and infrastructure expansion

projects.

2022-2023

n Male d Female I Total Enrolment

7023-2024

2023124 Pcrformnncc2023f24 TargetFinancinl Indicator

65%50%Revenue Collection Rate

94%100%Debt Repayment (Statutory & Other)
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Rcvcnuc Collcction: Tlre institution collected 65% ofexpccted revenue, sliglrtly Above

target due to dclayed studcnt fec paymcnts and Capitation Delay.

Dcbt Repaynreni lst"tuto,y & btircr): This means that the goal for Mandcra fiI is to

fully repay all its debts within a set period, likely a financial year, ensuring no atrea$'

The 946/o perfomance suggests that while the institution has been able to repay a

significani portion of its dcbts (94%),ittell short ofthc full targct by 670. This could

in-dicate deiays or difficulties in repaying some ofthe statutory or otSer financial

obligations, or it could bc duc to cash flow issues.

3. I(cy Projccts and Investnrcnt Dccisions

a. ICT Labs inrprovemcnt

. The ICT labs irnprovemenr projcct has been completed, which likely involvcd upgrading

infrastructure, increasing the numbcr ofconrputers and tabtes' inrproving intcrnet

connectivity, enhancing softwa(e resources, or modernizing teaching aids'

. Pcrfornrancc:

Pcrformarrce of the ICT Labs would be asscsscd based on the objcctives set at thc

beginning ofthe project. Tlris could include factors like:
o Acccss: lncreased capacity for students to use ICT facilities'
o Tcchuology Upgracle: lniroduction ofnew hardware (computers, projectors,

smafi boa;Js) on-d soft*ure (learning platforms, programming tools, ctc')'

o Iuternct Connectivity: Inrproved bandwidth and wi-Fi coverage for students and

staff.
o Maiutcnancc: Bcttcr managcmcnt and upkeep of ICT equiPmcnt'

o Trainiug: Providing instruciors and students with updated training on how to use

the new or improved systems.

Lr. Underground Watcr Taul< Expansion

. Tlre expansion of tlre undcrglound watcr tank could involve increasing the storage capacity of
tlre tank, improving its str:uctui.e, or adding systems to nrakc water acccss mole cfficient.

Conrpletion suggests that these tasks were successfully carried out.

. Petformancc Metrics:

Thc performance ofthe undergcound water tank expansion can be tneasuted against key

objectives that werc likely set-before thc project bcgan. Some typical mctrics might

include:
Incrcascd Storagc Capacity: The primary goal ofthc expansion would likely be to

increase the volu;e of water that can bc siored. This could bc quantified by comparing

the prc-expansion and post-expansion capacities.
rrrrcie,rcy of water Distribution: The projcct's performancc could also bc asscssed

based on how wellthe tank integrate. *ith th" cxisting plumbing and watcr distribution

p(
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system.ImprovcdwaterpressureorreducedtimcforwatcrtobedistributcdBcrosstlre
campus could be kcy indicators ofsuccess.

. Environmcntal Impnct: In Mandera, wherc water conscrvation is critical, thc

performance ofthe tank could also be cvalusted by its contribution to sttstainBble water

management, such as reducing waste or the need for external water sources'

4. Compliance with Statutory Requircmcnts

The institution lras remained compliant with all statutory obligations, including tax filings, social

security contributions, and health insurance for employces'

. ComPlinnce rvith Tax Payments: l00oZ compliance rate

. Pcnsion Contril.tutions: All payments are up-to-date

. Environmental Complinnce: \iTater conscrvation and waste management initiativcs arc

in ptace, adherinB to national environmental regulations'
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10. EltvironntcntalAudSustainabilityRcportingStntement
The College affirn,s that good corporate gorttnan"e is sirnply good business' Thc College

cornmits tJensure tlrat we comply *iit att thi lcgal rcquirements as well as meeting sct dcadlines.

We commit to provide cxccllent iraining environ-rnent for our students who are our major clients.

Sustainability stratcgy aud profi le
Mandera Teihnical Training tnstitute (TTI) top managenrent is committed to advancing

sustainability initiativcs in line wirh narional and global priorities. Our sustainability strategy

focuses on integrating cnvironmental stewardship, social lesponsibility, and cconomic rcsilience

into our core opcrations.

Broad Trcnds and Prioritics:

. Political atrd Macroccononric Trcncls: The changing political landscape and

macroeconomic conditions in Kenya, including policies aligned with I(cnya Vision 2030

and the united Nations Sustainable Development coals (sDGs), are influencing Mandera

fiI's sustainability priorities. As part of thl Tcchnical and Vocational Education and

Training (TVET) ieitor, we emphasize equipping lcamers witlr the skills necessary for a

g.""n 
"iono,ry, 

*hilc also working to ensure thc institution's oPerations arc

environmentally and socially sustainable.
. Intcrnational Bcst Practiccs: Our sustainability strategy draws from internatio.nal best

practiccs in grcen canrpus initiatives, energy efficiency, and resourcc conservatlon'

Mander.a TT-i is activeiy working towards adopting practices atigned widr the Global 
.

Reporting lnitiative (GRI) standards for sustainability reportinS,, while also incorporating

. 
thaprinciples of the i'aris Clirnate Agreement on reducing carbon emissions'

. I(cy Achicvcmcnts:
o Watcr Mattagenrent: Completion of thc undcrground water tank cxpansion

project to ensJre water security and reduce rcliance on external watcr sources'

o
. Challeugcs: Despite these achicvements, challenges rcmain in areas suclt as tenewable

cnergy aioption and waste management infrastructurc, where furthe, invcstlnents ale

requ ired.

Duvironmcntal perfornrancc
Mandera TTI is guided by an environmental policy tlrat emPhasizes tesourcc consc-rvation,

sustainablc *"rt" -lnun.g"In.nt, 
and biodiversity protection. This policy aligns with Kenya's

National Environmcntal Policy and the Environinental Management and Coordination Act

(EMCA) of I999.
ih" coli"g" have planted over 2000 trees especiatly thc necm trees around the compound which

provide sliade for the students, staff and visitors. The trces lrelp to filter out_the dust and carbon

iioxide fr.onr the environment lience improving tlre quality of air that we brcatie insidc and around

the institution. Despite the Institution Uling in a scmi-arid arca, the management has cnsured that

there is adequate flowing water for sanitation, consunrption' And watcring ofthe trees'
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Tree Planting event at Mandera Technical Training Institute by CS Ezekiel Machogu DGH during

grand opening ceremony of Mandera TTI Administrdtion Block
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Tree planting events at Mdndera Technical Training Institute during
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2.7-,

The trecs plantcd al Mandera TTI are notv grovirtg

Enrploycc rvclflrc

I-liring Policies:
Mand-er.a T'fI follorvs strict guidclines for.cquitable hifing, focusing on ntaintaining a gcnder-

balanced worl<force. The institution strives to nreet a gendcr ratio in its staffing that reflects the

widcr population while adhering to I(enya's 2/3 gcndcr rulc. Stakeholder: cngagenrent, including

consultations with staff unions incl locaicorrnrunities, is considercd in the hirirlg plocess, which

is reviewed annually to ensurc cotnpliancc with evolving labor laws'

Careel Development and Sl(ill Enhancctttertt:
The institute pio".. o ,tr.ong etrtphasis on stafltraining aud developnrent' Enlployces ate . .

cncour.aged to attend rvorkshops, serninaLs, and other plofessioual devcloPmerlt ollpol'tunltles to

enhance their sl<ills. A sfructurccJ appr.aisal sysren't is in place, which evalLlates staff perflomrance

a.d ensures tltat cal.ce[ progressio,i is tied to skill develo,,terrt atrd competeucies. The_reward

systeln at Mandera TTI lecognizes outstanding perfortnance, contributing to high enrployce

retelltiol.l rates, as evidenccd b)' a rcccnt I 00% stafl retention perfortllauce'

Safcty and Ilea lth Conrpliarrcc:
Maniera T"l'l adhercs sirictly to rho Occuparional Saf'sty a'd FlealtS Act (OSI IA) of 2007. Thc

institution has a corrpr.eheniive salety poiicy that includes regular training for staffand studcnts

on safety procedur.es. Flealth and safeiy audits are conductcd pc'iodically to ensure compliancc

with oSI{A standards, and any identified r.isl<s arc p|omptly addressed. The institutiorl also

cr]sures that safety equipmcnt, suclr as fire extinguiihers and first aid kits, are available and

maintained in all l<ey facilities.
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a) Responsiblc Compctition Prncticc

Mandera TTI is dedicatcd to cnsuring that it competcs fairly within thc education sector while

maintaining the highest standards of integrity and transParency.

Mnrket plncc prnctices-
Mandera Technical Training lnstitute (fiI) is committed to upholding high standards.of ethical

conduct in all its marketplacc practices, promoting fairness, integrity, and rcsponsibility in is
operations. Bclow is an outlin; of thc organization's efforts to maintain rcsponsiblc business

practices.

Anti-Corruption: Tlrc institutc has strict anti-corruption policies in place to ensurc all

activities arsconducted cthicatly. Thc leadcrship cnfolces compliancc with national anti-

corruption laws, including the Public officers Ethics Act, which guides cmployecs to act

with intcgrity.
nesponsible Political Involvement: Mandera TTI maintains a neutral stance on political

issuis and avoids any unduc political involvemcnt. Thc institution ensurcs that staffand

students cngagc witlr political matters rcsponsibly and without bias, ensuring no

disruption to lcaming and operations.
Fnir'competition: In the education sector, Mandera TTI focuses on maintaining cthical

practices by providing quality raining and upholding excellence in servicc dclivery. The

institution ioiters coltaboration with other educational institutions and avoids Practices
that could be considercd dctrimcntal to competitors.
Rcspcct for Competitors: Mandera TTI rcspccts its competitors by focusing on its

strengths rather than undermining othcr instihrtions. Thc organization emphasizes

conti;uous improvcmcnt in the quality ofeducation and does not cngage in ncgative

campai gns against compcting institutions.

b) Responsiblc Supply Chnin and Supplier Relations

Mandera TTI recognizes the importance of maintaining a responsible and fair relationship with

its suppticrs to cnsurc long-term, sustainable partnerships.

Goocl Business Practiccs: The institution adheres to cthical procurement practices,

cnsuring transparency, accountability, and fairncss in the tendering process. Supplicrs are

sclccted bascd on merit, quality, and adhercnce to sustainable practiccs'

Honoring Contrncts: Mandera TTI ensures tltat nll contracts with suppliers are honored

in a timely and professional manncr' The institution avoids dclays in payments and

provides clear terms of cngagement to ensurc mutual understanding and rcspect'

i?.cspecting Pnymcnt Prnctices: The institute prioritizcs prompt payment of suppliers

and iontraitors to build trust and maintain good relationships. Paymcnt practiccs are

monitored rcgularly to ensure compliance with agrced terms, avoiding any delays that

could damage supplicr relationships.
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c) ltcsponsible Marl<eting and Advcrtiscntcn t

Mandera TTI takes g[eat care in ensuring that all marketing and pronrotional activities ale

conducted ethically and reflect the values of thc institution.

. Dthical Marl<cting Practiccs: Tlre institutiorr avoids nTislsading or exaggerated clairus in

its rnarketing and Jommunication efforts. Marketing campaigns focus on promoting the

quality ofeducation, the institution's infrastructurc, and student success stories without

resolting to unethical or false advertising.
. Trausparcncy: Mandera TTI provides iccurate and verifiable information about is

coursci, admissions, fces, and policies to p.ospective studsllts alrd stakeholde.s' The

institution srrives to ensure thai all its maiketing materials, wlrether digital or print, aIe

clear, tluthful, and representative of the services offered.

Mandcra Tcchnical Traiuiug Institu
Annual Rcport and Financial Stnten
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d) Product Stcwardship

Mandera TTI is conrnritted to safeguarding the rights atrd interests of its students, wlro are the

prirnary consumers of its educational services.

Othe r Contributions to Socicty:

In addition to fesponsible marketplace practices, Mandera TTI contributes to broader societal

development through various initiatives

Safcguarding Consutner Rights: Mandera TTI ensures that students have access to

high-!uality, 
"accredited 

cducitional proglanrs that nreet industry standards' The

initituiion is tr.ansparent about its course offerings, fees, and academic policies, ensuring

students are fully infornred wlren nraking decisions.
Stuclcnt Suppoit Scrviccs: The institutio, offe,s robust support services, including

counseling, acaden:ic advising, and career development resources, to ensurc that students

are set uplor succcss. Feedback mechanisms are in place to ensure that students'

concerns and grievances arc addressed prornptly and fairly.
Contiluous Iirprovcnrcnt: Mandera T'fl legularly reviews its curricula and teaching

methods to ensuie they remain relevant and aligned with industry needs. The institution

also seeks feedback from students, enrployets, and industry experts to continuously

improve the quality of its programs.

Eclucation: Mandera TTI is focused on ploviding accessible and high-quality technical

and vocational education to students from diverse backgrounds, contributing to

workforcc development in the region.
Sports Dcvclopnicnt: The institJte actively promotes sPorts by organizing and . .

participating iri inter-institutional conrpetitions, providing students widr opportunities to

develop physical fitness, teamwork, and leadership skills.
I{caltlicarc: Mandela fil wol'ks to Promote healih and wellness among students and

staffby organizing health awareness campaigns, offering access to health services, and

ensuring a clean and safc canrpus environment.
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Lnbour Relntions: The institution maintains good labor relations by ensuring that all

.toffhnu" 
"ortructs 

thBt comply with Kenyan labor taws' Open channels of

communication between management and staffhelp resotve any issues quickly and fairly'

StaffTraininganctDevclopment:ManderaTTlprioritizescontinuousprofessional
a"".l"p.."ifi. its staff, ofiering training programs to improv.e their skills and

knowlidge. Performance appraislals and promotions are merit-based' enstrring a fair and

transparent Process.
Wntcr and'sanitation Initiativcs: Following the completion of the underground water

trnL l*fortio", the instihltion ensu.es occes' to clean water for both staffand students'

fffo.t io mainiain high stnndards ofsanitation across campus help create a healthy

learning environment.

Corporntc Sociat Responsibility / Community Dngngcmcnts

Watcr Supply to Local Schools
Mandera Technical Training Institute (TTI) is dedicated to supporting the local community

throughvariousCSRinitiatives,includingprovidingessentialresourcessuchaswaterto
educalional institutions. This efiort is part-iculnrly impactful in regions where access to clean

water is limited.

Schools Bcncfiting from thc Water Supply Initiativc:
. Ncboi Secondnry School:

o Ovcrvierv: Mandera TTI supplies clean water to Neboi Secondary School'

addressing n critical need foiieliable water sources' This support ensures that the

schoolcanmaintainproperhygieneandhealthstandardsforitsstudentsandstaff.
o Impact: Improved access to water helps in preventing waterborne diseases'

"nl,nn""s 
thl school environment, and supports various sclrool activities'

. Spccial Schoots for Deafand Blind Students:
oovervie'tv:Twospecialschoolscflteringtodeafandblindstudentsalsoreceive

water supply support from Mandera fil' These institutions face unique

challenges and benefit greatly from a reliable water source'

o Impnctl Ensuring a steidy supply of water- contributes to the well-being of
students with ,p.-"iot n."ir, supporting their daily activities and enhancing their

educational exPerience.

2. Scholnrship for Spccinl Studcnts
Mandera fil is committed to promoting inclusive education by providing.scholarships

specificalty for students with special ne;ds. This initiative aligns with the institution's broader

goal of supporting underrepresented and disadvantaged groups'
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I(cy Aspccts of thc Scholarship Progranr:
. iarget Group: Scholarships are awarded to studcnts with special nceds who are enrolled

in Mindera TTI. This includes students with disabilities who require additional support to

pursue their technical and vocational cducation'
. bupport Offcred: The scholarships covcr various aspects such as tuitiolr fees, Iearning

matJrials, and other related expcnics. This financial support helps to alleviate thc burderr

on families and cnsures that students catr focus on their studics.
. Inrpact: By providing scholarships, Mandera TTI enhances educational opportunities for

studcnts witli special-necds, allowing them to acquire valuable skills and knowledge that

can lcad to meaningful employment and greatcr independence.

Ovcrall Impact of CSR Initiativcs:
. Eclucatioual Advancernent: The provision ofwater and scholarships hclps improve the

quality ofeducation for all students, particularly those fiom nrarginalized backgrounds'

Access to clean water and financial suPport contributes to a better leaming environment

and greater acadcmic succcss.
. Hcaitl, aurl Well-bciug: Ensur ing a reliablc water supply addresses health concems

related to waterborne diseases, wlrite scltolarships reduce financial suess and support the

wcll-being ofstudents with special nceds.
. Inclusivc Drlucation: By focusing on special needs education and providing targeted

support, Mandela fil piomotes an inctusivc approach to educatio., ensuring that all

students have the opportunity to succeed regardless of tlreir circunrstances'
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11. Report ofthe Council/Boord of Governors

Thc Board members submit their report toScther with thc audited financial statcments for the year

ended Junc 30, 2024, which show tlie state ofthe Mandera Technical Training Institutc affairs.

Principnl activitics

The principal sctivities ofthe Mandera Technical Training Institute are to Providc quality technical

Education

Results

The rcsults ofthe Mandera Technical Training Institute for the year cnded June 30 are set out on

page 38

Board of Governors

The members ofthe Board who served during the ycar are shown on page vii, viii and ix. During

ttre year3oth June 2024 Ctrairman tcrm cndcd and Hussein Abdi Hassan was appointcd as Ag.

Chairman.

Au d itors

By Order of the Board

The Auditor Gcncral is rcsponsiblc for the statutory ,iudit of tbe Mandera TTI in accordance with

Article 229 of the Constiruiion of Kenya and thc Public Audit Act 2015 or Institute of Ccrtificd

Public Accountants wcre nominated by the Auditor General to carry out the audil of thc Mandero

??1 for the year/period endcd June 30,2024, in accordancc to section 23 of tlre Public Audit Act,

2015 which empowers the Auditor ceneral to appoint an auditor to audit on his bchalf.

Secretary of thc Board
Nnirobi
Date:26102/2025 TTI L PRINCIP/\ L

lrrer*nsR,l tEcxr'ltc,tL tr,./ttNING rxsrtr(rtE

P- O- Elox 257-7O3OO
Ml\N o r-: t:n -
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12. Statenrcnt ofBoard of Govcrnots Rcsponsibilitics

section 8l of thc Public Finance Management Act, 2012 and scction 29 of schcdule 2 of the

Technical and vocationaI Education and Training Ac!2013 require t]c Board membcrs to prcpare

financial statements in respect of that Mandera Tccltnical Training lnstitute, wlriclr give a truc and

fair view of the state of affairs of the Mandera Technical Trzining Llstitutc at the end of the

financial yearlpcriod and the operating rcsults ofthe Mandcra Technical Training Institutc for that

yearlperiod. The Board members are also requircd to cnsurc that the Mandera Technical Training

Institute keeps proper accounting records which disclosc with reasonable accuracy thc financial

position ofthe Mandera Technical Training lnstitute. Tlre council members are also responsible

for safeguarding the assets ofthe Mandera Technical Training Institutc'

The Board nrembers arc responsible for the prcparation and presentation ofthe Mandera Technical

Training Institutc financial statemcnts, which give a tnrc and fair vicw of thc state of affairs ofthe

Mandera Technical Training Institutc for and as at tftc cnd of thc financial year (period) ended olt

June 30, 2024. This responsibility includcs: (i) maintaining adequate financial managcment

arrangemcnts and ensuring tlrat thcse continuc to bc cffcctive throughout thc reporting pcriod, (ii)

maintaining proper accounting records, which disclose with rcasonabtc accuracy at any time the

financial position of the entity, (iii) designing, implcmenting arrd maintaining internal controls

relevant to the prcpaEtiotl and fair presentation of tlre financial statclnents, and ensuring tlrat they

are fi.ee from material misstatements, whether due to ertor or fraud, (iv) safeguarding thc asscts of

the Mandera Teclrnical Training lnstitute, (v) selccting and applying appcopriate accounting

policics, and (vi) making accounting cstimates that arc reasonablc in the circumstances'

The Board members accept responsibility for the Mandera Technical Training lnstitute s financial

sLatements, which have been prepared usirrg appropriate accoutrting policies supported by

reasonable and prudent judgements and estimates, in conformity with International Public Sector

Accounting Standards (IPSAS), and in the manner rcquired by the PFM Act,2012 and the TVET

Act 2013. The courrcil nrcmbers are of thc opinion that the Mandera Technical Training lnstitute

financial statcments give a tt.ue and fair vicw of tlrc statc of Mandcra Technical Training lnstitute

tr.ansactions during the financial year ended Jun e30,2024, and ofthe Mandera Technical Training

Institute financial position as at that datc. The Council members further confirm the complcteness

of the accounting records maintained for thc Mandera Technical Training Institute, which have

been relicd upon in the prcparation ofthc Mandera Technical Training Institute financial statemenls

as well as the adequacy ofthe systems ofintcrnal financial control.

In preparing the financial statelrrents, the Principal has assessed the Mandcra Teohnical Training

Institute ability to continue as a going concem. Nothing has comc to the attention of the Council

members to indicate that the Mandera Teclrnical Training Institutc will not remain a going conccrn

for at least the next twelve montls fronr the date of this statement.

xxx
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REPORT OF THE AUDITOR.GENERAL ON MANOERA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lavyfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management AcL,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Mandera Technical Training
lnstitute set out on pages 1 to 35, which comprise of the statement of financial position

Raporl ol thc .lulitor-(icnsrul on ,lluttd,:,rt Te<'lniL'al T ruinirg lnstitute.litr th! )'cur cndcd 30 ,luna. 2021



as at 30 June,2024 and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 ol lhe
Constitution of Kenya and Section 35 of the Public Audit Act, 2015, I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Mandera Technical and Training lnstitute as at
30 June, 2024 and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Acl, 2012.

Basis for Qualified Opinion

1. Unsupported Transfers from Other National Government Entities

The statement of financial performance reflects transfers from other National Government
entities of Kshs.31,262,307 as disclosed in Note 6 to the financial statements. However,
the amount was based on Differentiated Unit Cost (DUC) or capitation model. ln
May, 2023 the Government introduced a new funding model for Universities and
Technical and Vocational Education and Training (WET) institutions which sought to
phase out the Differentiated Unit Cost (DUC) or capitation model. Following introduction
of the new funding model, it was not possible to confirm if the lnstitute will receive the
expected amount disclosed and outstanding receivables which had accumulated to
Kshs.29,128,000 as at 30 June,2024.

ln the circumstances, the accuracy and completeness of transfers from other National
Government entities of Kshs.31,262,307 could not be confirmed.

2. Doubtful Recoverability of Current Portion of Receivables from Exchange
Transactions

The statement of financial position reflects current portion of receivables from exchange
transactions balance of Kshs.56,278,561 which as disclosed in Note 17 to the financial
statements is in respect of student debtors. However, the aging analysis and ledger
details were not provided in support of the accounts receivables. Further, it was noted
that the lnstitute did not have a debtors Management Policy which serves as a guide in
management of fees debtors. Further, it was noted that receivables increased from
Kshs.31,627,731 as of 30 June, 2023 to Kshs.56,278,561 as at 30 June, 2024,
representing an increase of seventy-eight percent (78%). However, no provision for bad
and doubtful debts was made and there was no evidence of efforts undertaken to collect
the outstanding amounts.

a
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ln the circumstances, the accuracy and recoverability of current portion of receivables
from exchange transactions balance of Kshs.56,278,561 could not be confirmed.

3. Unsupported Property, Plant and Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.4,585,752 and as disclosed in Note 19 to the financial statements. Review of
documents provided for audit and physical inspection revealed that the lnstitute acquired
property plant and equipment and received development grants for construction of
buildings, infrastructure, buildings, plant and equipment, furniture and fittings of unknown
value from Mandera County Government. However, the respective assets acquired were
not revalued and the balance of Kshs.4,585,752 disclosed in the financial statements was
therefore understated. Further, the property plant and equipment balance excluded
undetermined value of a parcel of land belonging to the lnstitute where the building
structures sits. ln addition, the fixed assets register maintained by the Management
excluded the values of assets and was not in the format prescribed by The National
Treasury Circular No. 5/2020 of 25 February,2020 on preparation of fixed asset and
liability registers for public entities.

ln the circumstances, it was not possible to confirm the accuracy and completeness of
the property plant and equipment balance of Kshs.4,585,752.

The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSAls). I am independent of Mandera Technical and Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects revenue budget and
actual on comparable basis amounts of Kshs.53,533,260 and Kshs.33,573,332
respectively, resulting in an under-funding of Kshs.19,959,928 or 37o/o of the budget.
Similarly, the lnstitute spent Kshs.33,754,660 against actual receipts of Kshs.33,573,332,
resulting in an over-expenditure of Kshs.181,32B on available funds representing 1% of
the actual receipts.

The under-funding affected implementation of the planned activities and may have
adversely impacted on the operations of the lnstitute.

My opinion is not modified in respect of this matter.

Rcport o/ tha Aulitor-(ienartl ort llundL'rd Tccllnicdl Tntini g lnstitutc.fitr tlte.t'car andcd J0Jnnc, l02l
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Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section, I have determined that there are no other key
audit matters to communicate in my report.

Other Matter

Unresolved Prior Year Matters

ln the audit report of the previous year, several issues were raised under the Report on
Financial Statements, Report on Lawfulness and Effectiveness in Use of Public
Resources and Report on Effectiveness of lnternal Controls, Risk Management and
Governance. However, Management did not resolve the issues or give any explanation
for the failure to resolve them.

Other lnformation

The Board of Governors is responsible for the other information set out on page iii to xxxi
which comprise of Key Entity lnformation and Management, the Board of Governors, Key
Management Team, Chairman's Statement, Report of the Senior Principal, Statement of
Performance against Pre-determined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting,
Report of the Board of Governors and Statement of Board of Governors Responsibilities.
The Other lnformation does not include the financial statements and my audit report
thereon.

ln connection with my audit on the lnstitute's financial statements, my responsibility is to
read the other information and in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

Rcport ol thc,4ulitor-Gcncrul on lrlundtt'u Tctlmiutl Truining In.stitutelbr the vur cnded 30 Junq 2021
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confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Unapproved Budget

The statement of comparison of budget and actual amounts reflects total final revenue
budget of Kshs.S3,533,260 and expenditure budget of Kshs.S3,533,260. However, no
evidence was provided to confirm that the budget was approved by the Ministry of
Education. This was contrary to Section 22(2) ol the Technical and Vocational Education
and Training Act, 2013 which requires the Board of Governors to incur expenditure for
the purpose of the lnstitution in accordance with estimates approved by the Cabinet
Secretary and any approved expenditure under any head of the estimates may not be
exceeded without the prior written approval of the Cabinet Secretary.

ln the circumstances, Management was in breach of the law.

2. Non-Compliance with Law on Ethnic Composition

Review of the payroll data revealed that the lnstitute had a total of forty-eight (48) staff as
at 30 June, 2024. However, out of this number, thirty-eight (38), representing
approximately 79%, were from one dominant ethnic community. Further, fourty (40)
members of staff representing 83% were of the same gender. This was contrary to
Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008 which states that
all public establishments shall seek to represent the diversity of the people of Kenya in
the employment of staff and no public establishment shall have more than one third of its
staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

3. Non-Compliance with Law on Gender balance

Review of the payroll data revealed that the lnstitute had a total of forty-eight (48) staff as
at 30 June, 2024. However, out of this number, forty (40) members of staff representing
83% were of the same gender. This was contrary to Section 36(3Xb) of the Public Service
Commission Act, 2017 which provides that in making appointments or promotions, the
Commission of authorized officer are bound by the constitutional principles which require
that no one gender constitutes more than two thirds of those appointed.

ln the circumstances, Management was in breach of the law.

4. Non-Disclosure of lnstitute of Certified Public Accountants
Membership Number

of Kenya

The lnstitute of Certified Public Accountants of Kenya membership number the Finance
Officer who signed the financial statements was not disclosed in the relevant sections of
the financial statements. This was contrary to the requirement of the Public Sector

Reporl oJ lhc Auditor-Gcncrol on ll'londtt'o TeL'hniL'ol Truining lnstitutt./ir thc yeur andcd J0.lunc. l0)J
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Accounting Standards Board Reporting Template (Revised June,2024) for Technical and
Vocational Education and Training.

ln the circumstances, the financial statements are not compliant with the requirement by
the Public Sector Accounting Standards Board.

The audit was conducted in accordance with lSSAls 3000 and 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of lnternal Audit Function

The lnstitute did not have an internal audit unit during the year under review as required
by Section 73(1)(a) of the Public Finance Management Act, 2012 which stipulates that
every National Government entity shall ensure that it has appropriate arrangements in
place for conducting internal audit according to the guidelines of the Public Sector
Accounting Standards Board.

ln the circumstances, the effectiveness of internal controls in the lnstitute could not be
confirmed.

2. Lack of Segregation of Duties

Review of the operations of the lnstitute revealed that the Finance Officer was also
executing procurement the roles and responsibilities. ln view of this state of affairs, there
was an increased risk of irregularities due to lack of segregation of duties.

ln the circumstances, the effectiveness of internal controls could not be confirmed

ReJtort of the Autlitor-(it,nerul on ltlottderu 7et'hnic'ul Trainiry lnstitute.frtr th,t tcar er ed J0.lune, 20)1
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The audit was conducted in accordance with lSSAls 2315 and 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are

Rcport oJ the Auditor-Ganarul on llundcru Tachtrictl Truining lnstitute.[or thc yaar endcd 30 June, )0?1
7



f

considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effectrve way. ln addition, I

consider the entity's control environment in order to grve an assurance on the
effectiveness of rnternal controls, nsk management and governance processes and
systems in accordance wrth the provisions of Section 7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audrt report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audrt is located at the Office of the
Auditor-General's websrte at: httos //www oaqkenva.qo.ke/auddor-qenerals-
resoonsibilrtres-for-audiU. This description forms part of my auditor's report.

FCPA BS
AUDITOR.GENERAL

Nairobi

17 April,Z0?S

Report ofthe Audttor-Generol orr Llandero Techrucal Tranug lnst urcrtt the I'eor ended 30June,2021
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Mandern Techincnl Training Institute
ort and Finnncial Statements for the Yenr ended 30th June 2024Annual Rep

14. Stotement of Finnncial Performance for Ttte Year Ended 30 Junc 2024

Thc Financial Statements set out on Pages I to 6 were signed by:

Revenuc from Non-Exchangc transtrctiong
26,269,07231,262,3076Transfers ftom other National Govemment entities
26.,,69.'0723r?6;lJ07

Revenue from Erchange trr[snctlons
73,726,78049,982,0607Rendering of services- fees from students

12,60008Rental revenue from facilities and equipment
040,0009Miscellaneous income

23,73938050,022,060Revcnue from Exchange trnnslctlons
50,008,452812E4367Tot l Revenue

Expenscs
I1,448,76524,754,343l0Use of goods and services
7,t49,6116,983,587IIEmployee costs

130,000728,000t2Board Expenses
020,973t3Depreci ation and amortization exPense

1,494,7 48t,06t,750t4Rcpairs and maintenance
3,439,0724,577,472t5Transfer to Eldas and Lafey TVC
23,662?5638,L26,L25Totfll Dxpemes

00Other Gains(Losscs)
2,6346,25643,L58?42Nct surplus(dcficlt) for thc Yettr

Cluirmnn of Board

Datet 26l02f2025

Principrl

Date2610212025

-I'H T; PRINCIP/.\L
l.r,r*nepr rectlrc,tt rnatxu{6 lNsn1urt

p- ro- B<rx 25?-aO3OO

Finance Oflicer

ICPAKNO

D$et2610212025

n/tr(N () rJrlA-



Mandcm Tcchnical Training Institute
Aunual Report and Fiuancial Statements for tho vcar cnded 30th Junc2024

15. Statcment of Financial Positiorr as at 30th Junc2024

The Financial Statements set out on pages I to 6 were signed by:

o fiffiffis
ilffiH ffirQE

Asscts

Current Assets

Cash and cash equivalents r6 6,302,900 2,806,893

Cu[cnt portiou ofreceivables from exchange
transactions t7

56,278,561 31,627,731

Receivables from non-excl'range transactions t8 29,128,000 14,669,000

Total Currcnt .Asscts 9r,109,461 53,277,478

Norr-Currcnt Assets

Property, plant, and equipment r9 4,585,752 1,048,665

Total Non-Curlcnt Asscts 4,585,752 1,048,665

Tot!l Asscts 96,295,2r3 54J26,143

Liabilitics
Currcnt Liabilitics
Trade and other payables from exchange
transactions 20

3,43 I,080 4,620,252

Total Currcnt Liabilitics 3,d31,080 4,620257

Non-Current Liabilitics

Total Liabilities 3,431,080 4,620,252

Net Asscts 92,864,133 49,70s,891

Rcprcscntcd By:

Accunulated Surplus 68,736,387 25,578,t45

Capital Fund 24,1?7,746 24,127,746

Ne t Asscts 92,864,133 49,705,891
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Mnndern Technicnl Trai
Annunl RcDort nnd Finn

ning Institutc
ncial Stntements for thc cnr endccl 30th Junc 2024v

Chairman of Bonrd

Datel.2610212025

Principal

Date:2610212025

THE PRI NCIPJI\L
'"ratngrlr tEcttlvtcaL tlrrtrlllc INSTIIIJTE

P- O- Box 257-2o3OO
M.ANOlil:n -

Financc Officer

ICPAI( No

Dataz 26/02/2025
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Mandera Techincal Training Institute
Annual Report and Financial Statements for the year ended 30th June 2024

16. Statement of Chang$ in Net Asset for The Year Ended 30 June 2024

At July 1, 2022
(768,111) 24,127,746 23,359,635

Capital grants received during the year

Surplus/(deficit) for the year
26,346,256 26346?s6

At June 30,2023
25,578,145 24.'127,746 49J05,891

At Julv 1.2023
25,578,L45 24,t27J46 49J05,891

Sumlud(deficit) for the year
43,158,742 0 43,158242

At June 30, 2024
68,736387 24,127 J46 92,864,133
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Mnndcra Techincal Training
Annual Report and Financial

Institute
Statements for the Year endcd 30th June 2024

17. Statemert of Cash Flows for The Year Ended 30 June 2024

,ctlvltiesCnsh florvs from o erotin
Recel ts

11,600,07216,803,307
6

Transfers from other National Govemment
entities

15,120,17024,&84,8327Ren of scrvices- fecs from students

r2,6000Rental revenue from facilities and

ent
040,0009Miscellaneous income

26,733,4424tJ28,139Totnl Recel

entsPa
11,44E,76521,453,113t0and servicesUse of
7,149,6116,983,s87llcostsEm lo
130,000728,000t2Board Expenses

7,494,74893 t,900l4and maintenance
3,439,0721,038,400l5TVCTransfer

03,s39,072l5Transfer Eldas TVC
23,662,19634,674,072Total Pa onts
3,0712467.0s4,067flctiviticgNet Cash Flows fronr o eratln

activltiesCrsh flows from investin
(1,048,66s)

l9
(3,s58,060)Purchase of property, plant, equipment and

ble asseBI
(1,04E,66O3,558,060octivltlesNet cash flows used ln lnvcstin

trctiviticsClsh flows from financin
2$?,2,58L3,{96,007Net Incrense(Docrease) in Cnsh and Cash

uivfllcnts
784,3122.806.893l6Cash and Cash uivalents at I JULY

2,806,893l6 6,302p00Cash nnd Cnsh equivrlcnts at 30 JUND
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Mandera Techincal Training Institute
Annual Report and Financial Statements for the year ended 30th Junc 2024

Desc.riptiou Origiual
budget

' Adjust
metrtj

Final
budget

Actual ou
coinpaiable

bisis

Performrnc
e difference.

'Utiliiation,
'Ditfeieuce,i

Revenuc IGhs Kshs Kshs IGhs IGhs
Transfers from other National
Government entities

22,830,000 22,830,000 8,648,500 14,t81,500 62%
a)

Rendering of services- fees from students 30,703,260 30,703,260 ?4,924,832 5,7 7I,428 t9% b)

Total Income 53,533,260 53,513,260 33,573,332 19,959,928 3'1v6 c)

Expenses

Use of goods and services 35,276,949 35,276,949 2t,453,13 13,673,836 39% d)

Enployee costs 10,200,000 10,200,000 6,983,587 3,2t6,4t3 12vd e)

Board Expenses I,700,000 1,700,000 728,000 972,000 57% f
Repairs and maintenance 2,106,31I 2,t06,31l 931,900 I,174,411 s6% c)

Development 4,300,000 4,300,000 3,558,060 'l4t,940 tTYo h)

Total Expenditure 53,533,260 53,533,260 33,754,660 19,778,600 37Y"

Surplus for the Period -18r,328 18 r,328

Capital Expenditule

18. Statement of Comparison ofBudgct & Actual amounts For Year Ended 30 June 2024

Budget notes

a) Movement is due to less capitation Received from Ministry of education state department for TVET. The budgeted tumout rvas 761

students where each was supposed to receive kshs. 30,000 for 2073-2024 financial Year but instead the institution received kshs.

I1,000 for 761 students. capitation from the government has not been realized in time.

b) Movement is due to the fees collected from students through direct payment from Parents and bursaries. Much of this fund has not

been realized as a result ofprolong Drought in Mandera County and the all Nation.
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Mandera Technical Training Institute
Annual Rcport and Financial Statements for the year cnded 30th Junc 2024

c) Movement is due to realization of capitation funds from the govcmment. This has resulted to a utilization of only the A-I-A funds
from collccted from the students and other internally incomes although not suflicient.

d) Movement is duc to cost cutting measures in the prudencc use of the available funds to meet the target goals.
e) Movement is due to thc usc of temporary or contractual staff have been lcss than anticipatcd, rcsulting in savings.
0 Movement is duc to thc board induction that havc becn deferred to a future datc due to opcrational priorities lcading to thc

postponemcnt of thc associatcd expcnscs.
g) Movement is due to the initial budgct was prepared based on projectcd RMI needs, which may have included contingcncy for

unforescen issucs. However, actual requircments wcre lower than anticipated, Ieading to reduced spending.
h) Movement is due to the initial budgct did not account for all financial requirements, leading to a funding gap that affected the

software purchase. The project was underfundcd, which restrictcd the procurement proccss.
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Mandcra Tcchnical Training Institutc
Aunual Rcpo rt and Financial Stntcnrcnts for thc ycar crrded 30th Jlurl.c 7024

19. Notcs to thc trinancinl Statcnlcnts

Gcncral Iufornratiorr1

Mandera TTI is establishcd by and derives is autlrority and accountability from PFM Act.

TheMandcrafiIiswhollyownedbytheGovernrrrcntofKcnyaandisdorrriciledinKcnya.
The Mandera TTI principal activity is providing Technical Education'

2. Stntcnlcnt ofContpliancc aud Basis ofPrcparatiolt

Thc financial statenrents Iravc been preparcd ou a historical cost basis cxcept for thc measurcmcnt

at re-valucd anrounts ofcertain items ofproperty, plant and cquipmcnt, marketablc securitics and

financial instrurnents at fair value, inrpaircd asscts at their estinrated recoverablc anrounts and

actuarially determined liabilities at their Prcsent value' The preparation of financial statcmcnts ilr

conforrnity with International Public Sector Accounting Standards (IPSAS) allows th€ use of

estilnates and assumptions. It also requires managenlent to cxercisc judgcment in thc Process of

applying the Mandera Technical Training lnstitute accottnting policies' There werc no areas

involving a higher dcgree ofjudgcment or complcxiry, or wherc assumptions and estimates are

significant to thc financial statements. Thc financial statenrents have bcen prepared ard presented

in Kcnya Shillings, which is the functional and reporting currency of the Mandcra Technical

Training Institute. The values arc rounded offto thc ncarest shilling. The financial statements have

becn prepared in accordance with the PFM Act, the Statc Corporations Act, the TVET Act and

lnternational Public scctor Accounting Standards (IPSAS). The accounting policies adopted lrave

been consistently applied to all the ycars presentcd
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3. Acloption ofNcrv nnd Rcvised Stnndards

i. Nett ond (tmenda( slontlords ond inlerPrctltions in issua eflective in the )'ear ended

30 June 2024.

There are no ncw standards in the yeer ended 3Oth June 2024

iL New dnd amortdel slandnrls anl interprat iofls in issue but not yel eflcctiva in rc

Yetr ended 30 ,Iune 2024'
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iii. Eorly adoplion of stdndards

Mandera TTI did not early adopt any new or amendcd standards in year 2024 the Mandcra TTI

adopted standard 45 and i7. The irniact of these standards on Mandera fil financial statcments

is has no impact.

Providing further detailed guidancc on thc

commonly used measurcment bascs and thc circumstanccs under which

they should be used.

Clarirying transaction costs guidance to cnhance consistency across

IPSAS.

Anrcnding whcrc appropriate guidance actoss IPSAS relatcd to

measurement at recognition, subsequent measurement and mcasurement

relared disclosures.

cstandardalsointroducesapublicscctorspccificmcasurcmentbasescallcd

-

t.

implementation of

he standard had no irnpact in preparat ion of fi nancial statemcnts
e current opcrational valuc.

IPSAS 1l Construction contracts and IPSAS 23 Rcvenue from non- exchange

transactions. This standard brings all the guidance ofaccounting for revenue

undcr one standard. The objcctivc ofthe standard is to cstablish the principles

hat an Mandera TTI shall apply to report useful information to users of

financial statemcnts about thc nature' amount' timing and uncertainty of

venuc and cash flow arising from revcnue transactlons'

02Jopp
fro

n ou 6ebI Itca r!
ne nra c osaacxch nvene u m s,9-s Rers ed s sP As dtan suards pc

standard had no impact in PreParation of fi nancial statcments

IPSAS 47

Revenue

licable I't Jmuary 2026

objective ofthe standard is to establish the principles that a transfcr

providcr shall apply to report useful infonrration to users offinancial

statcnrcnts about the nature, amount, timing and uncertainty ofexpenses and

h flow arising from transfer expensc transactions' This is a ncw standard for

public scctor cntitics geared to providc guidance to cntities that providc

ransfers on accounting for such transfcrs.

e standard had no imPact in PreParation of fi nancial statemcnts

IPSAS 48: Transfer

Expenses
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4. Summnry of Significnnt Accounting Pol !crcs

a) Revcnuc rccognition

i) Revcnue from non-crchangc trnnsactions

Transfcrs from othcr govcrnmcnt cntitics

Rcvenues from non-cxchangc transactions with other government cntitics are mcasurcd at fair

,"fr" 
""a 

recognized on obtlaining controt ofthc asset (cash, goods, services and proPerty) ifthe

transfer is frcc from conditions ai'd it is probablc that the cconomic bencfits or service potential

rclated to the asset will flow to the entity and cnn be measurcd reliably. To thc extcnt that thcrc is

a rclated condition attochcd thst woutd give rise to o liability to repay thc amount' the-amount is

recorded in thc statement of financia'i position and realised in thc statemcnt of financial

performance over the useful life of the assits that hove been acquircd using such funds'

ii) Rcvcuuc from cxchsngc transoctious

Rcndcring ofscrviccs

The Mandcra TTI recognizes rcvenuc from rendering of services by rcfercnce to the stnge. of
completion whcn the outiome of thc transaction can bc cstimated rcli'bly. The stage of complction

is measurcd by reference to labour hours incuned to datc ns a percentage oftotal cstimnted labour

hours, Wlrere the contract outcomc cannot be mcasurcd reliably, revcnuc is recognized only to

the cxtent tltat thc cxpcnscs incurred are recovernblc.

Snlc ofgoods

Rcvenue from the salc ofgoods is rccognizcd when the significant risks and rcwards ofownership

have bccn transferrcd to ihe buyer, uiually on delivery of ttrc goods nnd-when the smount of
rcvenue can bc measured rcliably, and it is probable that thc economic benefits or scrvice potential

associated with the transaction will flow to the entity.

Intcrest incomc

Interest income is accrtted using the effective yield method' Thc effectivc yield discotlnts

estimated futurc cash receipts through the expected life of the financial assct to that asset's net

carrying amount. Tlre method applies this yield to the principal outstanding to detennine interest

income cach period.

Rentfll incomc

Rcntal income arising from operating lcascs on investmcnt propcrties is accounted for on a

straight-line basis over thc lease terms and included in revenue'

1l



b) Budgct information

The original budget for FY 2023n024 was approved by the council or Board on 0210112024.

Subsequ-ent revis''ions or additional uppropriuiionr wcrc made to thc approvcd budget in

accordance with spccific approvals ftorntirc ippropriate authorities. The additional appropriations

are added to the original buaget by the Mandera TTI upon rccciving the respectivc_approvals to

conclude the final budget. ,+ccordi[gly, the Mandera TTI budget is prepered on a diffcrcnt basis

to the actual incomc and cxpenditurc discloscd in the financial statements. The financial

statcmcnts are preparcd on accrual basis using a classification based on thc naturc ofcxpenses in

thc statcment oifinancial performancc, whereas thc budget is prepared on cash basis. Thc amounts

in the financial statements wcrc teq$t from the accrual basis to the cash basis and reclassified by

presentatio[ to be on tltc samc basis as the approved budget A comparison of budget and actual

amouIts, prcpared on a comparablc basis to tlle approved budgct, is thcn presentcd in thc statement

of compaiisorr of budgct and actual amounts. In addition to thc Basis diffcrcnce, adjustments to

amounts in the financial statements are also made for differences in the folmats and classification

schemes adopted for the presentation of the financial statcmcnts and the approved budget A

statcment to reconcile the actual arnounts on a comparable basis included in thc ststcment of
comparison of budget and actual amounts and the acruals as per the statement 

-of -financial
perfornrance has beJn prcscnted on page I under section 14. Statelncnt ofFinancial Pcrfomrance

Maudcr:l Tcchuicel TraiuinB Institute
Arrnual RcDolt and Financial Statcmctt ts for thc vear cndcd 30th Junc 2024

For The Ycar Ended 30 June 2024 ofthcse financial statemcnts

c) Taxcs

Cuffettl itrconrc lux
TIte Mandela Technical Training Institute is exempt fronr paying taxes under Inconre Tari Act

cap 470 Section l3(l), Part I ofthc Firstschedule (10)

Salcs lttst Value Atltletl Ta.:t

Expcnscs and assets arc rccognized nct ofthe amount ofsalcs tax, except:

D When thc sales tax incuned on a purclrasc of assets or services is not recovcrable from the

taxation authority, iu which case, tlre sales tax is recognized as part ofthc cost ofacquisition

ofthe asset or as part of the expensc item, as applicable.

) Wheu receivables and payables are stated with the amount ofsales tax included'

Thc nct amount of salcs ta:( recoverablc frottt, or payablc to, the toiation authority is includcd as

paft ofreccivables or payables in thc statement offinancial position.
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d) Invcstmcnt propcrty
Investment properties are measured initially at cost, including transaction costs' The carrying

amount includes the replacement cost of components of an existing investment property at the

time that cost is incuned if the recognition criteria are met nnd excltrdes the costs of day-to-day

m4intenance of an investment property. Investment property acquired througlt a non-exchange

transflction is measured at its fair value at the date ofncquisition. subsequent to in itial recognition,

investment properties are measured using the cost model and are depreciated over a 20-year period

or investment property is measured at fair value with gains and losses recognised through surplus

or deficit. Investment properties nre derecognized either when they have been disposed ofor when

tlre investment property is pernranently withdrawn from use and no future econonric benefit or

service potential is expected from its disposal. The difference between tlle net disposal proceeds

and the carrying amount of the asset is recognized in the surplus or deficit in the period of de-

recognition. Transfers are made to or from investment property only when there is n change in

use.

c) Propcrty, plant nnd cqripmcnt

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition or construction of

the item ofpropefiy appropriately according to the acronyms you use in your financisl statements

plant and equiprnent. When significant parts of property, plant and equipment are required to be

reptaced at intervals, the Mandera TTI recognizes such parts as individual 0ssets with specific

useful lives and depreciates them accordingly. Likewise, when a major inspection is performed,

its cost is recognized in the carrying nmount ofthe plant and equipment as a replacement if the

recognition criteria are satisfiecl. All other repair and maintenance costs ore recognized in surpltrs,

or deficit as incurred. Where an asset is acquired in n non-exchange transaction for nil or nominal

consideration the asset is initially measured at its fair value'

f) Lcnscs

Finance leases are leases that transfer substantially the entire risks and bcnefits incidental to

ownership of the leased item to the Mandera fiI. Assets held under a finance lease are capitalized

at tlte commencement ofthe lease at the fair value ofthe leased proPerty or, if lower' at the present

value of the future minimum lease payments. The Mandera TTI also rccognizes the associated

lease tiability at the inception of the lease. The tiability recognized is measured as the present

value of the future minimum lease p^yments at initial recognition. Subsequent to initinl

recognition, lease payments nre apportioned between finance charges nnd reduction of the lease

liability to achieve a constant rate of interest on the remaining balance of the liability. Finance

charges are recognized as fingl]ce costs in surplus or deficit. An asset held under a finance lease

is depreciated over the useful life ofthe asset. Howeveq ifthere is no reasonable certainty that the

Mandera TTI will obtain ownership of the asset by the end of the lease term, the asset is

depreciated over tlte shorter ofthe estimated useful life ofthe asset and the lease term. Operating

leases are leases that do not tr1nsfer substantially all the risks and benefits incidental to ownership

of tlre leased item to the Mandera fiI. Operating lease payments are recognized as an operating

expense in surplus or deficit on a straight-line basis over the lease term.
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g) Intangible asscts

Intangible assets acquired sepamtcly are initiatly recog[ized at cost. The cost ofintangible assets

acquired in a non-exclrange transaction is their fair value at the date of tlie exchange' Following

initial recognition, intangible assets are carried at cost less any accumulated alnortizatioll and

accumulated impailnrent losses. lnternally genelaled intangible assets, excluding capitalized

development costs, are not capitalized arrd expenditure is reflected in surplus or deficit in the

period itr whiclr the expenditure is incurred. Thc useful life of the intangible assets is assessed as

eitl.rer finite or indefinite. Intangible assets with an indefinite useful life are assessed for

impaiflnent at eaclr reporting date.

h) Rcscarch and dcvclopnlcnt costs

The Mandera TTI expetrses research costs as incurred. Developntent costs on an individual project

are recognized as irrta[gible assets when tlie Entity can delnonstrate:

! The technical feasibility ofcompleting the asset so that tlle asset will be available for

use or sale.

) lts intention to conrplete ard its ability to use or sell the asset'

> How the asset will generate futurs economic benefits o[ service potential

! The availability olresources to colnplete the asset.

) The ability to n:easure reliably the expenditure during development'

Following initial recognition of an asset, the asset is carlied at cost less any accutnulated

amofiizatior and accumulated inrpainnent losses. Anrortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period of

expected future benefit. During the period of developlnent, the asset is tested for irnpairment

annually with any impairment Iosses recognized imnrediately in surplus or deficit'

i) Finaucialinstrumcrts

TPSAS 4l addresses the classification, Ineasurenlenl and de-recognition offinancial assets and

financial liabilities, introduces new rulcs for hedge accounting and a new itnpainnent ntodel for

fiuancial assets. The Mandera TTI does not have any hedge relationships and therefore the new

hedge accounting rules have no impact on the Company's financial statements' A financial

instrutnent is any contract that gives rise to a financial asset of one Maridera TTI and a financial

liability or equity instruntent of another entity. At initial recognition, the Mandera fil measures

a financial asset or financial liabitity at its fair value plus or minus, in tlte case of a financial assst

or financial liability not at fair value through surplus or deficit, transastion costs that are directly

attributable to the acquisition or issue ofthe financial asset or financial liability.
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Finnncial ossels

Classilicotion

The Mandera fiI classifies its finnncial sssets {ui subsequcntly measured at flmortised cost' fair

value tllrough net sssets/ equity, or fair value through surplus and deficit on the basis of botll the

ManderafiImanagementmodelforfinancialassetsandtlrecontractu6lcashflowcharactcristics
of the financial asset. A financisl ssset is measured at amortized cost when the financial asset is

held within a managementrod"l *ho" objective is to hotd financial ttssets in order to collect

contractualcsshflowsandtlrecontractualte-rmsofthefirrancialassetgiveriseonspecifieddates
to cash flows that Bre solely payments of principal ond interest on the principal outstanding' A

financial asset is measured at fair value through net assets/ equity if it is held within the

management model whose objective is achieved by both collecting contractual casltflows-and

selling financial assets and the contractual terms of ilre financiol asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal amount

outstanding. A financial asset shall t" "u'u'"d 
at fair value tltrough surplus or deficit unless it is

measured at amortized cost or fair value through net assets/ equity tlnless an entity has made an

irrevocable election at initiol recognition for particulor investments in equity instluments'

Subscquent mcrsurcmcnt
Based on the business model ancl the cash florv characteristics' them Mandera fiI classifies its

financial

assets into amortized cost or fair value categories for financial instruments' Movements in fair

value are presented in either surplus or deficit or through net assets/ equity subject to certain

criteria being met.

Amortized cost

Financial assets that are held for collection of contractuat cash flows where those cash flows

represent solely payments ofprincipal and interest' and that are not designated at fair value througlt

surplus or deficit, are rteasured at amortized cost' A g&in or loss on an instrument that is

,ubr"qrunrty ,"osured at amortized cost and is not Part ofa hedging relationship is recognized in

profit or loss when the asset is de-recognized or ilnpaired lnterest income fiom these finnncial

assets is included in finance income tlsing tlle effective interest rate method'

Fair vnluc through nct asscts/ cquity

Financialassetsthotareheldforcol|ectionofcontractualcashflowsandforsellirrgtlrefinancial
sssets, where the assets' cash flows represent solety Payments of principal and interest' are

measured at fair value through net asset;/ equity. Movements in the carrying amount are taken

through net assets, except for the recogrrition of impairment gains or losses' interest revenue &nd

foreign exchange gains nnd lo,ses *hth are recognized in surplus/deficit' Interest income from

thesJfinancial assets is included in finance income using the effective interest rate method'
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Fair valuc through surplus or dclicit
Financial assets that do not meet thc critcria for amortizcd cost or fair value tlrrough net assets/

equity are measured at fair value through surplus or dcficit. A busincss model whcrc the Mandera

TTI manages financial assets \vith the objective of realizing cash flows through solely the salc of
the assets would result in a fair value through surplus or dcficit model.

Tradc and othcr rcccivablcs

Trade and other receivables are rccognizcd at fair valucs less allowanccs for any uncollectible

amounts. Trade and other receivables arc asscssed for impairment on a continuing basis. An

estimate is madc ofdoubtful rcccivables based on a review ofall outstanding amounts at the year-

end.

Impairmcnt

Thc Mandera TTI assesses, on a forward-looking basis, the expected credit loss ('ECL') associated

with its financial assets carried at amoftizcd cost and fair value through net asscts/cquity. The

Mandcra TTI recognizcs a loss allowance for such losses at each reporting date'

Finonciol liobililies

CktssiJicalion

Thc Mandera TTI classifies irs liabilities as subsequently nreasured at amortized cost cxccpt for

financial liabilities measured through profit or loss.

j) Invcntorics

Invcntory is measured at cost upon initial recognition. To thc extent that inventory was receivcd

through non-exchange transactions (for no cost or for a nominal cost), the cost ofthe inventory is

its fair value at the datc ofacquisition.

Costs incurred in bringing each product to its prescnt location and conditions are accounted for,

as follows:

! Raw materials: purchasc cost using the weighted avcrage cost method'

! Finishcd goods ard work in progress: cost ofdirect materials and labour and a proportion

of manufacturing overheads based on the normal opcrating capacity but cxcluding

borrowing costs.

After initial recognition, inventory is measurcd at thc lowcr of cost and net realizable value.

However, to the extent that a class of inventory is distributcd or dcployed at no charge or for a

nominal charge, that class of inventory is measurcd at the lowcr of cost and current replaccment

cost.
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Invcntorics (Continucd)

Net realizable value is the estimAted selling price in the ordinary course of operations' less the

estimated costs of completion Bnd the estimated costs necessary to make the sale, exchange, or

distribution. Inventories are recognized as ttn expense when deployed for utilization or

consumption in the ordinary course ofoperations ofthe Mflndera TTI'

k) Provisions

Provisions are recognized wlten the Mandera TTI has a prcsent obligation (legal or constructive)

as a result ofa past event, it is probable that an outflow ofresotlrces embodying economic benefits

orservicepotentialwillberequiredtosen|etlreobligationandareliableestimatecanbemndeof
the amount of the obligation. Where the Mandera TTI expects some or all of a provision to be

reimbursed, for example, under an insurance contract, the reimbursement is recognized as a

separate asset only when the reimbursement is virtually certain' The expense relating to any

provision is presented in the statement offinancial performance net ofany reimbursement'

Conti nge nl I io b i I ities

The Mandera TTI does not recognize o contingent liability but discloses details of any

contingencies in the notes to the financial statements unless the possibility of an outflow of

resources embodying economic benefits or service potential is remote'

Contingent ossels

The Mandera TTI does not recognize I contingent asset but disctoses details of a possible asset

whose exiStence is contingent on the Occurrence Or nOn-occurrence ofOne or more uncertain future

events not lvholly within the control of the Mandera TTI in the notes to the financial statements.

Contingent assets are assessed continually to ensure tlrat developments are appropriately reflected

in the financial statements. If it has become virtually certain that 0n inflow of economic benefits

or service potential will nrise and the asset's value can be measured reliably, the asset and the

related revenue are recognized in the financial statements ofthe period in which the clrflnge occurs.

I) Socinl Bcnelits

Social benefits are cash transfers provided to i) specific individr.rals and/or households that meet

tlre eligibility criteria, ii) mitigate tlre effects ofsocial risks and iii) Address the need ofsociety as

a whole. The entity recognises a social benefit as an expense for tlre social benefits scheme st the

same time thst it recognises a Iiability. The Iiability for the social benefit scheme is measured at

the best estimate of the cost (the social benefit Payments) that the Mandera TTI will incur in

fulfilling the present obligations represented by the liability.
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nr) Nature aud purposc of rcscrvcs

Thc Mandcra TTI creates and nraintains reserves in terms ofspecific requirements.

n) Changcs iu accouutiug policics and cstituatcs

The Marrdera TTI recognizes tlte cffects of changes in accounting policy retrospcctively' The

cffects of changcs in accounting policy are applied prospectively if rctfospective application is

impractical.

o) Employe c bcucfits

Rctircurcut bcnclit plans

The Mandcra TTI provides retirement bcnefits for its employees and directors' Defined

contribution plans arc post-employment benefit plans undcr which an erltity pays fixed

contributions into a scparatc Mandcra fil (a fund) and will have no lcgal or constructivc

obligatio[ to pay further contributions if thc fund docs not hold sufficicnt asscts to pay all

employee benefits relating to cnrployec service in tlte current and prior periods Thc contributions

to fund obligations for the Paylnent of retirement benefits are charged against incorne in the ycar

in which they become payable. Defincd benefit plans are post-cmploynrent bcnefit plans other

than dcfincd-contribution plans. The defined bcncfit funds arc actuarially valued tri-annually on

the projected unit crcdit mcthod basis. Deficits identified are recovcrcd tltrough lump sum

payments or incrcased futurc contributions on proportional basis to all participating cmployers'

The contributrons and Iunrp sum paymerlts reduce the post-employnrent benefit obligatioD'

p) Forcign currcncy tlrnsactiotls

Transactions in foreign currencies are initially accounted for at thc ruling rate ofexchangc on the

date of the transaction. Trade creditors or debtors denominatcd in foreign currcncy arc reported at

the statemcnt of fiuancial position rcporting date by applying the exchangc rate on that date'

Exchange diffcrcnces arising fronr tlre settlcment of cre/itors, or from the rcporting ofcreditors at

rates different from those at whiclr they wcre initially recorded during the Period, are recognizcd

as incomc or expenses in the period rn which they arise.

q) Borrorvirrg costs

Borrowing costs arc capitalizcd against qualifying assets as part of propcrty, plant alld cquipnrent'

such borfowing costs are capitalizcd ovcr tlre period duriug whiclr the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases wlren coflstruction of the

asset is comptete. Further bonowing costs are charged to tlre statement of financial perfonnance'

r) Rclatcd partics

The Mandera TTI regards a related party as a person or an entity with the ability to exert control

individually or jointly or to cxercise significant influence over thc Mandera TTl, or vicc versa-

Members of key management arc rcgarded as related parties and comprise tlle directors' the

Principal and scnior managers.
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s) Scrviceconccssionnrrangcmcnts

The Mandera TTI analyses all aspects of service concession anangemcnts that it cnters into in

determining the appropriate accornting trentment and disclosurc requircments' In particular'

where a private party contributes sn asset to the arrangement' the Mandcra T'fl recognizcs that

assetwlren,andonlywhcn,itcontrolsorregulatesthcservices.Theoperatormustprovidctogetlrer
with the asset, to wlrom it must Providc them, and at what price' In thc case of assets other than

,whole-of-life, assets, it control;, through owncrship, bencficial entitlemcnt or otherwise - any

significant rcsidual intcrcst in thc asset at the cnd of the anangement' Any asscts so rccognized

aremeasuredattlreirfairvalue.Totheextentthatanassethflsbecnrccognized,theMandcrafiI
also recognizcs a concsponding liability, adjusted by a cash consideration paid or reccivcd'

t) Cnsh nnd cash cqtlivfllcnts

Cash and cash equivalents comprise cash on hand and cash st bank' sltort-term dcposits on call

andhighlyliquidinvestmcntswitlranoriginalmaturityofthrcemonthsorless,whiclrarereadily
convertible to known amounb of cash and arc subject to insignificant risk of changes in value'

Bank account balances includc nmounts held ttt the Central Bank of Kenya and at various

commcrcial bants at thc end of ttre financial ycar' For the purposes ofthese finoncial stntemcnts'

cashandcashcquivslentsalsoincludeshort.terrncsshimPressandadvancestoauthorisedpublic
officers and/or institutions wlrich werc not sunendcrcd or accounted for at the cnd ofthc financiol

year.

rr) Compflrntivctigurcs

Where nccessary comparativc figurcs for the prcvious financial year havc becn amcnded or

reconfigured to conform to thc rcquired changcs in presentation'

v) Subscqucnt cvents

There have been no evcnts subscqucut to the financial year end with a significant impact on the

financial statcments for the year endcd !une30,2024'
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5. Siguificaut Judgnlcnts anrl Sourccs ofEstitrtation Unccrtairrty

The prcparation of the Mardera TTI financial statements in confoflnity with IPSAS requires

managenlcnt to make judgnrcnts, cstimates aud assunrptions that affect the reported amounts of
revenues, expcnses, assets and liabilitics, and tlre disclosure ofcontingent liabilitics, at the errd of
thc reporting period. Howcver, unccrtainty about these assumptions and estilnates could result in

outcomes that require a material adjustment to the carrying amount ofthc assct or liability affected

in future periods.

Estimatcs and assunrptions,

The key assumptions conccrning thc future and other key sources ofestimation unccrtainty at thc

rcporting date, that have a significant risk ofcausing a tnaterial adjustment to thc carrying alnounts

ofassets and liabilities within ttle ncxt financial ycar, are describcd below' Thc Mandera TTI based

its assumptions atd estimates on paranreters available when the consolidatcd financial statements

wcre prepared. Howevcr, existing circunrstanccs and assumptions about future developments may

change due to nrarkct changes or circunrstances arising beyond the control of the Mandcra TTI'

Such changes arc reflectcd in the assumptions wlten tltcy occur. IPSAS I 140

Uscful livcs and lcsidual valucs

The useful lives and residual values ofassets are asscsscd using the following indicators to inform

potential future use and value fionr disposal:

! The conditiorr ofthc asset based on the assessntent ofexperts clnployed by tlre Mandcra

TTI
F The nature of the assct, its susccptibility and adaptability to charrges irl technology and

Processes.
D The nature ofthe proccsscs in which the assct is deployed.

! Availability offunding to rcplace thc asset.

D Changes in thc market in relation to the assct

Provisions

Provisions were raised and management deterrnined an estimate based on the inforrnation

available. Additional disclosure ofthese estinrates ofprovisions is includcd in Note'

Provisions are measurcd at the management's bcst estimate of the expcnditurc required to scttle

the obligation at the reporting datc and arc discounted to present value where the effect is material.
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6. Transfers from othcr National Govcrnmcnt entitics

7. RenderingofServiccs

8. Rcntal rcvcnue from fircilitics nnd equipmcnt

9. Miscellancouslncomc

ffiis.fidHffi ffitffirlffiF.irr
Unconditional Grants

itation Grants 23,107,500 22,830,000

onal Grant 1,500,000 0

Totxl ttnconditionsl Crants 24,607,500 22,830,000

Condition:ll Grnnts Imortiscd/ rc ised in rcvenuc

Lcamin facilities and Admi nistration block- Eldas TVC 3,439,072 3,439,072

Learn facilities and Admi nistration block-LafeY TVC 3,215,735 0

Totnl Govcrrment Grants nnd Subsidics 31,262,307 26,269,072

ffiffimffitlu ffirru*ply;i
trffiffi$"68:,rI

Tuition Fees 22,584,890 l I,199,000

Activity Fees l,086,000 0

Industrial Attachment Fees 986,000 72,040

Examination Fees 3,731,770 4,220,350

Facilities and Materials 2t,593,400 8,235,430

Totnl Rcvcnuc from Thc Rcndcring of Sericcs 49,982,060 23,726,780

lHffieoFrz"uils $M:&["ir4qlsr].
ffi,r$BF#.- ffi{WEf'r.:

Hire of Facilities and EquiPment 0 12,600

Totol 0 12,600

il{N&S?Mffi{ruI I!flSMpltn0alj.9
ffis!ffinffi

Others Elwak TVC contribution to TVET 100 40,000 0

Total othcr incomc 40,000 0
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10. Usc of Goods and Scliccs

11. Employcc Costs

Teachin and learnin materials 2,847,109 309,247

Industrial attachment costs 0 r2,000

Electricity 480,000 466,708

Water 2,881,972 132,671

Activitv 165,000 240,500

Professional and consultancy services 0 20,000

Subscriptions 180,000 U

Advertisi 466,000 97,440

Examination fees 3,73t,770 2,709,980

Travelling and acconrmodation 4,687,800 l,5l1,100

Fuel and oil 445,400 75,000

Insurance 18,500 0

Firewood 565,500 336,000

Food supply 5,837,589 4,516,762

Postage 18,900 0

Printi and statio 830,180 s5,000

I{ire cha 825,725 629,150

Bank ch 4t,398 34,307

Telephorte exDenses 30,000 80,000

lnternet expenses 150,000 175,800

Training expenses 101,000 30,000

Staffunifonn 148,000 0

Other (specir) 302,500 16,500

Total good and scrriccs 24,754,343 t1,448,765

ffire0BiilEi{W Fffi&Mffi$Bre
Salaries and w 6,272,435 6,698,371

Ernployee related costs - contributions to
pensions and medical aids

n2,t76 r 1 1,000

Perfomrance and other bonuses 244,000 40,000

SociaI contributions 354,976 300 240

Ernolovcc Costs 6,983,s8? 7,149,6L1
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12. Bonrd Expcnses

13. Dcpreciatlon and Amortizntion cxPcnsc

14. Repairs nnd Mnintcnnncc

15. Trnnsfer to Mentor Account

130 000'128 000Dircctors Emoluments
130 000728 000Total

020,973entlant ond ulPro
020,973rcciation tnd rtmortizationTotal d

'i{t i+itffi?&Ut &(Izs,ii?ir,
+qf,IffiilIt$ €HHI m&t;riI.

Pro e 986,250 l,360,048

Com uters and accessories 75,500 134,700

Total Rcp trirs nnd Mnintenancc 1,061,750 1,494,748

*rgrllYlsl(I?4t!7J,i 
^ 

::'

ffis$*ffi&l ffi#iffiE!B$ff**;;:
La TVC 1,038,400 0

Eldas TVC 3,s39,072 3,439,072

Total Transfer 4,577,472 3,439,072
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16. Cash and Cas[ Equivalents

16 (a). Dctailed Analysis ofCash and Cash cquivalcuts

77, Rcccivablcs from Excbange transnctions

17, Current Rcccivablcs from Exchargc tra nsactiolls

18. Rcceivablcs front Not-Exchargctrarsactiotls

Curcnt Account 6,302,900 2,806,893

Total Cash and Cash Equivalcnts 6302,900 2,806,893

8EI0MUr240l5]tr
ffiffi

a) Currcnt Account

Kenya Cornmercial Bank 1t97176346 4,501,450 2,747,727

I(enya Conrmercial Bank 1197775870 r,801,451 58,446

Sub- Total 6,302,900 2,806,173

b) Others 0 0

Cash in Hand 0 720

Sub- Total 0 720

Grand Total 6302,900 2,806,893

Current Rcccivables

Student Debtors 56 278 6l 3l,627,731

Total Current Rcccivablcs 56,278,s61 31,627,731

ffiiirsit?5/ii,Iq{ffitE$w
Currcnt Reccivables

Ca itation Grants 29.r28,000 14,669,000

Total Currcnt Rcceivablcs 29,128 000 14,669,000
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l8 (a) Agcing Analysis on Receivables from Non-Exchange Transactions

% of the

total
7o of tltt
total

64.25o/o14,669,00063.3%29,128,000Less than I year
64.25Vo14,669,00063.3Yr29,128,000Total
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19. Property, PIant and Equipment

r
rn

.r"qiift.I5!l'fi ririi-fGli3.$'ii ffi:UEEhSFS
At lJuly 2022

Additions 1,048.665 1,048,665
At 30'r June 2023 1,048,665 1,048,66s
Additions 3,558.060 3,s58,060
Disposals
At 30'|! June 2024 4,606,72s 4,606.725

Dcpreciation and
Impairmert
At I July 2022 1,048,665 1,048,66s
Depreciation 20,973 20,9'13
Disposals
Impairment

At 30 July 2023

Depreciation
t,027,692At 30'r Jun 2024 t.027,692
1,021.692Ne-t Book Values 1.027.692

1,048,66sAt 30'r Jun 2023 1,048,655

4,585,752At 30'i Jun 2024 4.585,752
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Notes to the Finsncisl Strtemcnts (Contlnued)

Voluntlon

As par Nstional Trcasury guidelincs, Land and buildings were idcntified and valued as per thc National

LisLilities and Managcmcnt Policy and guidelines (lssued Junc 2020)'

19 (b) Propcrg Plont nnd Equlpment ot Cost

Ifthc Ecchold land, buildings and other asscts were statcd on the historical cost basis the amounE would

bc as follows:

20. Trade and Other PoYables

21. Finnncisl Risk Managemcnt

The Mandera TTI activities exposc it to a variety offinancial risks including crcdit and liquidity

risks and oftcb of changes in forcign currency. The company's overall risk management

programme focuses on unpredictability of changes in the business cnvironment and seeks to

min'imise the potential adverse effect of such risks on its performanoe by setting acceptable

levels of risk.'The company does not hedge any risks &nd has in.place policies to ensurc that

crcdit is only exended io customers with 8n established crcdit history'

4,58sJs220,9734,606,725Buildings
4,585,75220,9734,606J25Total

4 620t 431 080Trade
4$20?s23,431,080Totol Trade and Othcr Payobles

Yo of
tlre

Total
FYt2022n023

o/o ol
the

Totfll
FY2202312024

is
17.9o/"4,6202529.76%3.431,080Under one year
11.9o/"4,620,2s29.76Vo3,431,080Tot l (to tie to totols abovc)

l

I I

f*
I

;i;rr--l
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The Mandera fil financial risli nlanagel'tlent objcctives and policies are detailed below:

(0 Crcdit rish

Thc Mandera TTI has exposurc to credit lisk, which is the risk that a counterparry will be unable

to pay antouuts in full wlien due. Credit risk arises frortt cash and cash equivalents' and deposits

wiih'banks, as rvcll as trade and otlrcr. receivables and available-for'-sale financial irvestluents.

Management assesses the crcdit qualily of eacll custontcr, taking illto account its financial

positiJn, past expericnce and otSei faciom' lndividual risk linrits are set based on internal or

exteftlal assesstnent in accordance with limits set by the directors. The alnounts presented in

the statelnent offiuaucial positiotr are net ofallowances for doubtful receivables, estimated by

the cotnpany's management based on prior experiencc and their assesslnent of thc current

economic environnrent.

The carrying atnount of financial assets recorded in the financial statenlents representing the

Mandera l-Il ntaxintum exposure to credit rislt without taking account of the value of any

collateral obtained is made up as follows:

The customers uuder the fully perforrning category are paying their debts as they continue

tradi.g. The cr.edit risk o.rocloi"d with tiiese riceivables is tninimal and the allowance for

uncollectible amounts that the cornpany has recognised iu thc financial statenlents is consideled

adequate to covet any potentially irrecoverable anlounts.

The Mandera TTI has significant concentration ofcredit risl( on anounts due from 2021

The boald of directors sets the company's crcdit policies and objectives and lays down

paranreters within which tlte various aspccis ofcredit risk uranagemetrt ate operated'

(ii) Liquidity risl< nrauagcnrcnt
iJitimate ,."rpon.it ility for liquidity risk rnanagenrent rcsts with the Matrdela TTI directors,

who have built an appiopliate liquiiity risl< nrarlagelnent framework for tlle management ofthe

Dcsctriptiorl Tot:ll
alrlolrnt

l(s hs

.Irgly 
.

l)crfoI.'rniug'
I(shs

Past
duc

I(s hs

.lmpaircd
'. I(slts

At 30 Junc 2023
Receivables fionr exclrange
transactions

3l ,627,'t31 3 t,627 ,73 |

Receivables fronr non-exchatrgc
transactions

14,669,000 0

Bank balances 2,806,893 833,323

Totrl 49,703,624 32,461,054

At 30 Junc 2024
Receivables frorn exchange
transactlons 56,27 8,561 2s,05'1,228

Receivables frorn non-exchange
transactions 29,128,000

Bank balances 6,302,900 2,806,s93

Total 91,709,46r z7,864,127
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entity'sshort,mediumandlong.termfundingandliquiditymanagementrequirements.The
entity manages liquidity risk througll continuous monitoring offorecasts and actual cash flows.

The table below represents cash flows paysble by the company under non-derivative financial

liabilities by their rcmaining congactuaimahrrities at the reporting date. The amounts disclosed

in the table are lhe contractuol undiscounted cash flows. Balances due within l2 montlrs equal

their carrying bnlsnces, as the impact ofdiscounting is not significant'

ffi
xucfriffi

At 30 Junc 2023

Trade Payables 4,620,252 4,620,252

Total 4,620,252 4,620,252

At 30 June 2024

Trade Pa bles 3,431,080 3,431,080

Totnl 3,431,080 3,43r,080

(iio Marl<et rish
ihi M"nd"ru fil has put in place an intemal audit function to assist it in assessing the risk

faced by the Mandera'iTI on an ongoing basis, evaluate 8nd test the design and effectiveness

of its internal accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices

and foreign exchang" *t.r *:hi.h *ill affect the Mandera TTI income or the value of its holding

of financ'ial instrurients. The objective of market risk management is to manage and control

market risk exposurcs within acceptable porsmeters, while optimising the retum. ov€rall

rcsponsibility for managing market risk resti with the Audit and Risk Management Committee.

The Mandera TTI Finance Depsrtment is responsible for the development ofdetailed risk

management policies (subject to review and approval by Audit and Risk MBnagement

Comrninee; and for the day+o-day implementation of those policies'

There has been no change to thc Mandera TTI exposure to market risks or the manner in which

it manages and measures the risk.

22. Relotcd Pn rty Btrlnnces

Nflturc of rclnted party relntionsltips

Mandera fil and other parties related to the Mandera TTI inctude those parties who have

ability to exercise control or exercise significant influence over its operating and financial

decisions. Related parties include managgment personnel, their associates and close family

members.

Government of I(enyn
The Govemment of lienya is t6e principal shareSolder of the Mandera fi1, holding 100% of
the Mandera TTI equity interest. tle Covemment of Kenya has provided full guarantees to all

long{erm lenders oithe entity, both domestic and extemal. Other related parties include:
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i) The National Government;
iD The Parent MinistrY;
iii) Key management;
iv) Board ofdirectors;

The transactions and balances with relsted parties during the year are as

23. Segmentlnformation
Mandera Technical Training lnstitute Has only one area ofoperation

Contingcnt Asscts and Contingcnt Liabilitics
Mandera Technical TrBining lnstitute did not have any contingent nor Liability

Capital Commitmcnts
Mandera Technical Training Institute did not have capital commitments in ftnancial

year 202312024

Evclts Aftcr thc Reporting Pet'iod

There were no rnaterial adjusting and non-adjusting events after the reporting period'

Ultirnate and Holding Entity
The Mandera fiI is a State corporation/ or a Semi-Autonomous Government ASency

under the Ministry of Education. Its ultimste parent is the Government of Kenya'

Culrcncy
The financial statements are presented in Kenya Shillings (Kshs) and the values are

rounded off to the nearest shilling.

24

25,

26.

27.

28

Tronsrctions witlr Rclatcd Portics

o Sales to rclstcd rtics

B Purchascs frorn rclatcd rtics

Purchascs ofelectrici from lc 480,000 466,708

Total 480,000 466,708

b G ra n ls /I ra nsfcrs front the Governntcnt

Grans from National Covt 74,607,500 8, t 61,000

Total 24,607,500 8,161,000

c Ex enscs incurrcd on bctalfof rcletcd rtiqs

d Kc Mena mcllt Conr cnsatiou

Dircctors' emoluments 728,000 130,000

Total 728,000 130,000
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20. Appendices

Appendix 1: Implementatlon Status of Auditor-Gencral Recommendations

The following is the summary of issues raised by the extemal auditor, and management comsrents that were provided to the auditor.

Resolved

Late submission
ofthe 201E/2019,
201912020,ail
2M02021
Financial
statement

The issues of latc submission of financial
statement for FY: 201812019,2019D020 and
2020D021 for Mandera Technical Training
Institutc, during thosc years the institute dose
not have an Accountatrt.

oAG/GRO/A( D/}ITTTMDR/7(8)

3lr December
2024

Not
Resolved

Regarding the ownenhip for land, the Title
deed for institution has not been securcd and

the process has been going for a number of
years without conclusion.
Thc audits rightly point out the absence ofa
detailed and well-prepared propcrty, platrt aDd

cquipment schedule and net book values for
assets, as at lhe close ofFinancial year

2V2212023.'I7tc Msndcra technical raining
institute Managemcnt Team, arrangc on asseb

valuation through thc staff of ministry of
housinc and urbatr development

Propcrty, Plart
and EquipmentOAGicRO/AUDA4TTIA,IDR/7(8)

ResolvedDudng thc start ofMandera Tcchnical Training
Institute in the year 2017 Maodera County

Unsupported
Receivables fromOAG/GRO/AI]DA4TflA,IDR'(8)

i
I

l

l

I

(iAti t,t!!$: i'^!irn, i'

t'{r!O!tt:litl;ri '.
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udlLi'
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Exchange
Transactions.

Govemment plomiscd all studcnt scholarship,
wtich they did in 0rc first year only but later
refuse to pay for students. Mandera Tfi is now
forring studcnb to clerr thefu fee arrcars.
Issues on supportivc document for rcceivablcs
tom exchange uansaction is rcady and to be
submitted with this le$or.
As for the budgctary shortfall that mcant we
eould not mect our rcvenuc and expcnditurc
target, duc to th6 prolonged dmuglrt in the
Mandera oounty and thc a[[ uatioru
This rcally affect our rcvonue collection which
is majorly from capitation grant from
govemment and foe3 paid by studetrts hcecc
lack ofmocting our budgetary targots in terms
rcvcnua asd expcndiq[€.

RcsolvedOAG/GRO/AIrDIv{TIUMDR (8) Budgetary Control
and Performance

Rosolved

Thc institution acknowledges the lapce in
holding thc required Board of Governors @oG)
meetings. This was duo to the cxpiration oftte
term oftho previous boar4 and the delay in tho
appmval process for appointing a new BoG by
the Ministry of Educatioa

Efforb wcrc made to expedite tte approval
process; however, the Ministr/s procedures for
vctting and confirming new board members
took thethen Asa

Failure by the
board of
Governors to hold
required meetings

OAG/GRO/AI,D/Iy{TTIMDR/7(8)
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institution was unable to convcne the required
meetings within the stipulated timeframe.

Not
rcsolved

30u Junc 2024

The institution acknowledgcs the absence of a
formal Human Resource Policy and an
approved staff establishment. We recognize the
importance of these frameworla in ansuring
e{fective management and organization ofour
staff.

Cuncntly, efforts are underway to develop a
comprchcnsive Human Rcsource Management

QIRM) policy and establish a formal staf
structure. We are working closcly with relevant
stakeholdcrs to cnsurc that these documents are
aligned with bcst practices and institutional
needs.

Lack of Human
Resource Policy
and Approved
Staff
Establishment

OAG/GRO/AI,JDA,ITTIA,IDR'(8)

30th June 2024
resolved
Not

the absence of key policy documents, which arc
crucial for guiding operations and ensuritrg
compliance with regulatory requilemetrts.

We arc currently in the process ofdeveloping
and finalizing thcse essential documents,
working in consultation with retevant
stakeholden to ensure they meet institutional
and legal standards.

Lack ofkey policy
documentOAG/GRO/AUDA,ITTIA,IDR/7(8)

lj.itl(il;
(!L;rt{rl,Iijrjl:!
[oE /rurirlr"

I
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oAG/GRO/AUDMTTTA4DR/7(8)
Lack ofinternal
Audit Department

The institution acknowledges the absence ofan
Intemal Audit Department, which is essential
for ensuring internal controls and compliance.

While the department is not curently in place,
wc are committed to cstablishing this crucial
function in the near future. Plans are being
developed to ensure the Internal Audit
Departmcnt is properly structured and staffed
to meet institutional needs.

Not
resolved

End ofnext
financial year

OAG/GRO/AUDMTTYivIDR/7(E)
Non establishment
of audit committee

The institution acknowledges the prcvious non-
establishment of an Audit Committee. We are
pleascd to report that an Audit Committee has

now been establishcd and is fully operational.

This committee is actively engaged in
overseeing audit processes, ensuring
compliance, and strengthening the institutiofl's
govemance framework, The issue has been

fult resolved.

Resolved

oAG/GRO/AUD^{TTI/1\4DR/?(8)
Lack Segregation
ofduties

Management acknolvledges that the current
situation, where tlte Finance Omcer is also

responsible for procuremcnt duties, Pr€sents a

challenge in maintaining proper segrcgation of
duties. We understand that this increases the

Not
resolvcd

By the end of next
financial year
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risk ofpotential conflicts of interes! reduced
chccks and balances, and possiblc errors or
fraud.

This overlap in roles is a result ofthe
organization's limited resouces, which have
constrained our ability to hire additional staffto
properly separate these functions. We
recognize the importance of ad&essing this
issue and are actively working towards a
sustainable solution.
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, THE PRINCIPAL
:rl&rnEtrtEcllxrcrt ltrr*fiG rrsrmlte

Name: JABIR AHMED ABDIRAHMAN
Accounting O{Iicer
MANDERATTI
Date | 2610712025
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Appcndix II: Projccts Implemcnted by Mandcre Tcchnicel Training Institutc

Projccts
Projccs implemented by thc State Corporation/ SAGA Funded by devclopment partners.

Mardera Technical Training lnstirute is not running any devclopment projcct at the moment

Status of Projccts complction

Mandera Tcchnical Training Institute is not running any devclopmcnt project at thc moment
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Appendir III- Inter-Entity Conlirmation Letter

Name of transferring: Mandera Technical Training Institute

Name of beneficiary: Eldas Technical and Vocational College

Reference Number Date Disbursed RecurrcDt (A) Devclopmcnt (B)
Iotal
(CF(A+B) Remarks

MOBSDTVET/DTE8/I6I
(l0Vol 1(39)

$104n074 3,439,072.00 3,439,072.00

Iotal 3,439,0?2,00 3,439,072.00

confirm that the amounts shown above are conect as ofthe date indicated.

ofAccounts Department - Mandera TTI ;

Date: 2610212025

.Dste:26102D025

ame: JABIRAHMED ABDIRAHMAN Sign:

P- o- €t<rx 2s2-aO3OO
I\4r\N O lir:A-

ead ofAccounts Department- Eldas TVC:

ame : JIMALE ABDILLE MOHAMED Sign :

, THg PRINCIPAL
:NAxnf[r TtrHtlflf r8ltxrxc ttsflTlrrg
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Appcndix IV: Rcporting of Climatc Rclcvrnt Expcnditures

There was no expcnditure related to Climate i.jltheFy 2023t2024

Appendix V: Reporting on Disaster Menngcmcnt Erpenditurc

Thcre was no expenditurc rclatcd to Disaster Managemcnt in the FY 202312024
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