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Sessional Paper No. 2 of 1970

INTERNATIONAL LABOUR ORGAI\IZATION
Presentation to the National Assernbly of Kenya of eight Conventions and

eight Recommendations adopted by the International Labour Conference at its
3rd, l}th, 34th, 43rd, 46th, 50th, 51st, 52nd and 53rd Sessions, and the views
thereon of the Government of Kenya, which it is proposed to communicate to
the Director-General of the International Labour Office.

The texts of the Conventions and Recommendations are given in the Appendix
to this Paper.

Coovention No. 16

OONCERNING THE COMPULSORY MEDICAL EXAMINATION OF
CHILDREN AND YOUNG PERSONS EMPLOYED AT SEA

The Convention provides that any child or young person under the age of 18
year.s shall not be employed on any vessel, except in certain deflned circu,mstances,
unless he produces a medical certificate from an approved doctor attesting fitness
for such work, and that if he continues to be anployed at sea, he shall be subject
to the repetition of such medical examination at intervals of not more than one
year. However, in urgent cases the instrument allows a young person under the
age of l8 years to embark on a vessel without having undergone medical e:ramina-
tion provided such an examination is done at the first port the vessel calls. The
term "vessel" includes ships and boats of any nature and which are engaged in
maritime navigation.

Section 96 of the Merchant Shipping Act (No. 35 of 1967), covers the measures
described in the Convention and it is, therefore, proposed to ratify the instrument.

Convention No. 27

CONCERNING TIIE MARKING OF WEIGHTS ON HEAVY PACKAGES
TRANSPORTED BY YESSELS

The Convention requires that any packages or object of one thousand kilograms
(one metric ton) or more gross weight consigned within the territory of any
Member which ratifies this Convention for transpor,t by sea or inland waterway
shall have its gross weight plainly and durably marked upon it on the outside
before it is loaded on a ship or a vessel.

The obligation to see that this requirement is observed shall rest solely on the
Government of a country through which it passes on the way to its destination.

At the request of the Ministry of Labour, the East African Railways and
Harbours Administration made amendments to both the East African Harbours
Regulations and the Railway Tariff Book to provide for the marking of all single
packages weighting 2,200 lb. or more with effect frorn lst December 1964. This
amendment was published as a Legal Notice in the East African Common Services
Gazette on 30th September 1964.

As our present law now covers all tho measures described in the Conventioo,
it is therefore proposed to ratify this instrument.f



Convention No. 99

CONCERNING THE MINIMUM WAGES FIXING MACHINERY IN
AGRICULTURE

The Convention seeks to ensure that minimum wage fixing machinery covering
agricultural undertakings and related occupations shall be created and maintained
and that before a decision is taken, organizations representative of workers and
employers shall be consulted: and that they shall participate in the operation of
this machinery. Workers and employers concerned shall be informed of the
minimum wages in force and there shall be means of enforcing the statutes
governing such minimum wages. There shall be provision for a worker to redress
underpayments of minimum remuneration by litigation and that disabled or
mentally handicapped workers should be protected from employment competition
by a provision in the regulations allowing employers to hire such people below
the statutory minimum remuneration. Where part of the statutory wages is paid
in kind, the payment must be fair and equitable.

Wage flxing machinery by way of a Wages Council already exists covering
employees engaged in agricultural undertakings. Employers' and workers' repre-
sentatives take part in the deliberations of the Wages Council. The Regulation
of Wages and Conditions of Employment Act, and the Regulation of Wages
(Agricultural Industry) Order, L.N. 27511967, fulfil the other requirements of the
Cenvcntion.

It is felt that there are sufficient statutory enactments covering the requirements
of the Convention and it is proposed to ratify this instrument.

Convention No. 112

CONCERNING THE MINIMUM AGE OR ADMISSION TO EMPLOYMENT
AS FISIIERMEN

The Convention provides that children under the age of 15 years should not be
employed or work on fishing vessels except in certain defined circumstances, and
that young persons under the age of l8 years shall not be employed or work on
coal-burning vessels as trimmers or stokers. AII vessels engaged in maritime
fishing come within the scope of the Convention.

The Convention shall not apply to fishing in ports and harbours or in estuaries
or rivers, or to individuals fishing for sport or recreation.

Section 96 of the Merchant Shipping Act, No.35 of. 1967, covers the measures
described in the Convention and it is, therefore, proposed to ratify the Convention.

Convention No. 118

CONCERNING EQUALITY OF TREATMENT OF NATIONALS AND
NON.NATIONALS IN SOCIAL SECURITY

Member States that ratify this Convention may accept obligations of the Con-
vention in respect of any one or more of the following branches of Social Security
viz.: medical care; sickness; invalidity; old-age; survivors; employment injury;
unemployment and family benefits.

Article 3 of the Instrument requires each Mernber State who ratifiec the Con-
vention in respect of any one or more benefits specified in para. I above to grant
to nationals of any other Member State of the I.L.O., for which this Convention
is in force, equality of treatment with its own nationals, both as regards coverage 1
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and the right to benefits specifled at ratification. In the case of survivors'benefits,
equality of treatment should also be provided for survivors of nationals of any
other Member State of the I.L.O., for which this Convention is in force,
irrespective of the nationality of such survivors.

The Convention suggests that there may be voluntary arrangements for the
reciprocity of benefits between Member States which have ratifiod this Instrument
in respect of any similar branches of Social Security. Article l0 of the Convention
proposes that the provisions of the benefits should apply to refugees and stateless
persons without any conditions of reciprocity. Persons covered by special schemes
such as civil servants, war victims, etc., are exempted from the provisions of the
Convention.

Sections 20, 2l and 22 of the Kenya National Social Security Fund Act (Cap.
258), accords old-age, survivor's and invalidity benefits both to nationals and non-
nationals alike without distinction. Section 43 of the Act sets forth provisions
under which the Minister may make regulations governing any reciprocal agree-
ments that may be entered into between Kenya and any other country in respect
of any branch of Social Security.

It is considered that existing legislation permits Kenya to accept the obligations
of the Convention in respect of invalidity, old-age and survivor's benefits. The
Government intends, therefore. to ratify this Convention.

Recommendation No. 127

TIIE ROLE OF' CO.OPERATIYES IN ECONOMIC AND SOCIAL
DEVELOPMENT OF DEYELOPING COI.JNTRIES

The Recommendation applies to all categories of co-operative movements
including consumer, agricultural, processing, marketing, credit, housing, health
and labour contracting co-operatives. Such co-operatives should be geared to the
improvement of economic, social and cultural life of people in developing coun-
tries by bettering both personal and national capital resources both in the rural
and urban areas.

It suggests further that the governments of the countries concerned should, when
making national economic plans, assooiate co-operatives with the planning.

Part III of the Instrument states that appropriate legislation in consultation
with existing co-operatives should be enacted. The legislation should include a
description of a co-operative; functions of a co-operative and conditions of
membership including the maximum cost of each share for every member, and
define the rights and duties of each member. Where co-operatives would like to
federate provisions should be made for such action.

Both acadernic and occupational training institutions are suggested and these
should be augmented by seminars and the use of all media of disserninating
information on the principles of co-operatives. Where necessary, financial aid
and tax rebates should be given to the co-operatives. The accounts and general
functions of co-operatives should be audited and the action undertaken by the
competent authority if necessary. There should also be international collaboration
between co-operatives both in developed and dweloping countries in matters of
tectrnical aid embracing personnel, scholarships and information.

These measures are in accord with our national laws governing the co-operative
movement in Kenya and it is proposed to recommend adoption of the Recom-
mendation in its entirety.
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Convention No. 127

CONCERNING THE MAXIMUM PERMISSIBLE WEIGHT TO BE
CARRIED BY ONE WORKER

Tho Instrument seeks to cover workers engaged in regular manual transporta'
tion of loads and applies to all branches of economic activity where the Member
concerned maintains a system of labour inspection.

It states that no worker shall be required or permitted to engage in manual
transport of load which, by reason of its weight, is likely to jeopardize his health
or safety. Where women and young workers are engaged in manual transport of
loads, the maximum weight of such loads shall be substantially less than those
transported by adult male workers.

The Convention further requires that workers engaged in manual transporta-
tion of loads shall receive training in those occupations in order to learn better
and safer methods of handling loads.

It is considered that the Government cannot, at the presant time, ratify this
Instrument. To do so would entail a considerable expansion of the Labour
Inspectorate to enforce provisions which would cover a wide range of industrial
activities. Skilled workers must continue to receive priority in training at this
stage of our development and we cannot afford to dissipate the limited resources
available in order to engage in training manual workers in such a diversified field.

In these circumstances, the Government cannot ratify this Convention at the
present time.

Recommendation No. 128

CONCERNING THE MAXIMUM PERMISSIBLE WEIGHT TO BE
CARRIED BY ONE WORKER

The Recommendation covers workers engaged in regular or in oc.casional
transportation of loads other than light loads; and applies to all branches of
economic activity.

It seeks to ensure ,that workers assigned to regular manual transportation of
loads should, prior to such assignment, receive training in working techniques,
with a view to safeguarding health and preventing accidents; and that such train-
ing should include methods of loading and unloading and be conducted by
qualified persons; and that re-training facilities are available.

Medical facilities for examination and re-examination of workers should be
made available and as far as possible, suitable technical devices should be used to
facilitate the manual transport of loads. Where the maximum permissible weight
to be carried .by one adult male worker is more than 55 kg., measures should
speedily be taken to reduce the weight to that level. Women and young persons
should not engage in regular manual transport of loads and where they do, the
loads carried by thern should be substantially less than those carried by adult male
workers.

If the Government adopted the lnstrument at the present time, it would mean
that training, retraining and medical examination facilities would have to be
established to meet the requirements of the Recommendation. Our present medical
facilities and training institutions are already overtaxed and are unable to absorb
new expansion in the proposed direction within the present level of development.
The Labour Department Inspectorate is not large enough to assume the additional
responsibilities of ensuring compliance with the requirements of the Instrumea,t
by employers.
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In these circumstances, it is considered that the Government cannot at pr€sent
adopt this Recommendation.

Convention No. 128

CONCERMNG INYALIDITY, OLD.AGE AND SURVIYORS' BENEFTIS

Each Member State that ratifies this Instrument is required to comply with
Parts I and VII, at least one of Parts II, III and IV and the relevant provisions of
Parts V and VL

Part I of the Convention gives definitions of various terms used in the Instru-
ment and also states what Member States that ratify the Instrument should do on
ratification.

The Convention covers invalidity (Part ID; old-age (Part III); and survivors'
benefits (Part IV).

Invalidity is defined as "incapacity to engage in any gainful activity, to an
extent prescribed, where incapacity is likely to be permanent or persist after
termination of prescribed period of temporary incapacity". Persons protected
include all employees including apprentices. The Instrument also suggests a cover
of not less than 75 per cent of the economically active population. Invalidity
benefit is to be a periodic payment calculated to attain a prescribed standard of
50 per cent of previous earnings or of a normal wage. Developed countries which
ratify the Instrument undertake to provide rehabilitation services for invalids.

Old-age benefit should be payable at least at the age o,f 65 unless a higher age
can be established for economic and social reasons. Where occupations are
deemed 'arduous or unhealthy, the qualifying age can be lowered. The benefi,t is
to be a periodic payment granted throughout the contingency after 30 years'
contributions, or of employment or 20 years of residence. The persons protected
are defined as those for invalidity benefits, mentioned above.

Member countries that ratify the Instrument at Part IV undertake to provide
survivors' benefits for the persons protected. The contingency covered must in-
clude "loss of support suffered by the widow or child as the result of the death
of the breadwinner". In the case of a widow (unless an invalid or caring for a
dependent child) the right to this beneflt may be conditional on the attainment of
a prescribed age. The survivors' benefit is to be a periodic payment at a minimum
standard of 45 per cent of previous earnings or of a normal wage, or according to
a prescribed scale where all residents are covered.

The Instrument sets out alternative standards where casual employees or family
workers, seamen and public servants may be excluded. Temporary exception for
certain agnioultural workers is also allowed. Rates of current cash benefits may
be reviewed following substantial changes in level of earnings. Further, the rights
of beneficiaries are protected by allowing appeals where the right benefits are
refused.

Although our National Social Security Fund is developing on similar lines, it is
felt that the lnstrument is too sophisticated to be ratified by this country at present.
This is mainly so because the standards laid down in Part V, include periodic
payments of beneflts, which cannot be met at the moment. The Government
cannot therefore, ratify this Instrument at the present time.

)

I
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Recommendation No. l3l
CONCERNING INVALIDITY, OI,D-AGE AND SURVIVORS' BENEFITS
'I-his Recommendation seeks to cover employees who become invalids or become

of age as may be prescribed. It also suggests that Members should extend the
application of the Instrument by stages, if necessary, to cover casual workers as
well as all the economically active population, and proposes that the definition of
invalidity should cover incapacity to engage in an activity involving substantial
gain. Reduced benefit should be provided for partial invalidity. Where there are
justifiable rea.sons, such as prolonged involuntary unemployment or unfitness,
lower pension ages are suggested. 'fhe Recommendation suggests five years of
contribution, employment, or residence, as a qualifying period for an invalidity
benefit.

It is felt that this lnstrument cannot be adopted by the Government at the
present time, as all its provisions are a fur,ther extention of those of Convention
No. 128 on Invalidity, Old-age and Survivors' Benefits.

Recommendation No. 132

CONCERNING THE IMPROVEMENT OF CONDITIONS OF LIFE AND
WORK OF TENANTS, SHARE.CROPPERS AND SIMILAR CATEGORIES

OF AGRICULTURAL WORKERS

This Instrument was adopted by the International Labour Conference at its
52nd Session on 5th June 1968.

The Recommendation applies to agricultural workers who pay a fixed rent in
cash, or in kind by a share of the produce when they work on the land them-
selves and who are not covered by laws or regulations applicable to wage ea,rners.
'l-he Recommendation suggests that it should be an objective of social and
economic policy of a State to safeguard by legal provisions, the economic and
social security of these categories of agricultural workers. They should be educated
in matters relating to their occupations to ensure that their interest in the land is
encouraged.

Article 14 of the Recommendations requires that the relationship between such
agricultural workers and their landowners as far as contractual matters are con-
cerned should be established by a competent authority and these should specify
the duration of the contracts including an easy or automatic way of renewing
such contracts. Procedure for settling disputes between the con.tracting parties is
also proposed.

Article 22 (3) advises consideration on giving easy low-cost loans and credits
to these agricultural workers.

The Recommendation ends by advocating that the competent authority should
ensure that these agricultural workers have adequate social security coverage and
are protected against risks of loss of income caused by natural calamities.

In Kenya very few of these types of agricultural workers exist. Small numbers
of tenants and share-croppers live in the ranching area in low lands of the Rift
Valley Province and around Malindi where tree crops form the main agricultural
occupa.tion, and these systems are rapidly disappearing.

While there is nothing to prevent Kenya from adopting the Recommendation
since most of its provisions fall within existing national laws, it would be unwise
to subscribe to an instrument covering diminishing numbers of tenants, share-
croppers and similar categories of agricultural workers in this country.

The Government does not, therefore, intend to adopt the Instrument at the
present time.
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Recommendation No. 129

CONCERNING COMMUNICATION BETWEEN MANAGEMENT AND
WORKERS WITIIIN THE UNDERTAKING

This recommendation suggests that there should be an effective policy of com-
munication between the man.agement and workers and their representatives within
the undertaking; and that to be ,able to ensure the effectiveness of the policy, 

-a
favourable climate within the undertaking is necessary. Such a climate should
enable rapid dissemination and exchange of information between management
and workers.

The media of information may include meetings; personnel policy manuals,

magazines newsletters; notice boards; plant visits exhibitions, fllms, radio, etc.;

und th" media should also aim at permitting workers to submit suggestions on
questions relating to the operation of the undertaking. Information given by the

management should include matters relating to the terms and conditions of
employment; occupational safety and health; welfare; social secw,ity; and
grievance procedures, etc.

Consultation should take place between the parties concerned before decisions

on matters of major interestire taken by management, in so far as the disclosure

of the information does not cause damage to either parry.

The Recommendation further suggests that steps should be taken to train those

concerned in the use of communication methods.

The Government has ratified I.I-.O. Convention No. 98 on the "Right to
C)rgan,ize and Collective Bargaining" which together with the Trade Union Act
c.ap. 233) provide both management and workers in an undertaking a large

m.isur" of freedom to communicate. Indeed, the Industrial Relations Char'ter
signed between management and workers itr 1962 is a practical demonstration
fo-r those concerned that there must be communication within undertakings.
Moreover, most undertakings in this country have joint consultative machinery
and works councils. The Management Training and Advisory Centre runs courses
geared to train those concerned in the use of communication methods.

It is proposed to recommend that this instrument be adopted in its entirety
since all its provisions fall within national laws and practice. The Government,
therefore, proposes to adopt this Recommendation.

Recommendation No. 130

OONCERNING THE EXAMINATION OF GRIEVANCES WITHIN TIIE
UNDERTAKING WITH A VIEW TO THEIR SETTLEMENT

The Recommendation stipulates that any worker acting individually or jointly
with other workers, should have the right to submit any grievances and take part
or be represented by a workers' representative during the hearing; and that the
grievances should be examined without the worker having to suffer any prejudices
whatsoever as a result. As far as possible, grievances should be settled within the
undertaking itself.

Crievance procedures should be as uncomplicated as possible and each stage
of the procedure should have a time limit in which, if the grievance is not settled,
it should go to the next stage. The worker should have the right to apply direct
to a labour court or to arbitration or even to the competent authority for redress
without much ado. The employer should also have these rights including the right
to be assisted or represented by an employers'organization.
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The Recommendation does not purport to cover collective claims aimed at
modifying terms and conditions of employement. It is suggested that this Recom-
mendation may be implernented through national laws, collective agreement,
works rules or by arbitration awards.

Most collective agreements entered between workers and employers or their
representative organizations in this country contain clauses outlining grievance
procedures, a model of which was appended to the Industrial Relations C'trarter
of 1962 signed between F.K.E. on the one hand and K.F.L. (now superseded
by COTU (K)) on the other. The Trade Disputes Act (Cap. 234) covers the
remainder of the requirements of the Recommendation.

Since the provisions of this Recommendation fall within national laws and
practice, it is proposed to adopt this instrument.

Cenvention No. 130

CONCERNING MEDICAL CARB AND SICKNESS BEIYEFITS
This Convention revises the Sickness Insurance Convention No. Z of. 1927

which Kenya has not ratified. It establishes standards for medical care and cash
sickness benefits to be provided under National Social Security Schemes.

In this Convention the term "standard beneficiary" means a man with a wife
and two children; "sickness" means any morbi.d condition, whatever its cause:
and "medical care" includes allied benefits.

The contigencies covered include medical care of a curative and preventive
nature as well as incapracity for work resulting from sickness and involving suspen-
sion of earnings. Article 9 of the Convention suggests that medical care provided
shall aim at maintaining, restoring or improving the health of the person protected
and his ability to work and to attend to his personal needs.

The Convention provides for min'imum requirements in respect of persons
protected, range of medical care to be extended, rate of cash sickness b€n€fits,
qualifying conditions, cost-sharing and equality of treatment of nationals and
non-nationals.

Persons to be protected include all employees and employers and their wives
and children, or not less than 75 per cent of economically active population, or
not less than 75 per cent of all residents as may be prescribed by national laws
irrespective of whether or not these classes of people are covered by any other
existing social security schomes for invalidity, old-age or ,survivors' benefits.
Article 16 suggests that the medical care provided under this Convention shall
be provided throughout the contingency.

Although our social security scherne and the general hospital treatment coverage
in Kenya are developing in the spirit of the Convention, it is felt that our level
of economic development does not permit us at the moment to give medical
and sickness coverago to classes of people and to the extent envisaged by the
instrument. The Government cannot, therefore, ratify this Convention.

Recommendation No. 134

ON MEDICAL CARE AND SICKNESS BENEFITS
This Recommendation is intended to complete Convention No. 130 by establish-

ing higher standards in respect of persons to be protected and beneflts to be
provided than those in the C;onvention. Thus it stipulates that medical care
should, by stages, be applied to-

(a) casual workers;
(D) members of the employer's family living in his house, in respect of their

work for him;



(c) all economically acttve persons;

(d) the wives and children of persons specified in clauses (a) to (c) above; and
(e) to all residents.

Further, it suggests that a worker should be given appropriate means, either in
the form of services or cash benefits, in cases where he is unable to work
because he has to take care of a sick dependant.

As this Recommendation provides for further benefits than the Convention, the
Government cannot adopt it at the present time.

Recommendation No. 133

CONCERNING LABOUR INSPECIION IN AGRICULTURE

Article 2 of the Recommendation states that labour inspectorate in agriculture
may be associated with the enforcement of legal provisions on such matters as
training of workers; social services work in agriculture; co-operatives; and com-
pulsory school attendance of children of agricultural workers.

'fhe inspectorate staff should have adeq,uate academic, professional or practical
experience that can enable them .to discharge their duties effec.tively. They should
also be associated with the preventive control of new plant, materials or sub-
stances and new methods of handling or processing products which appear Iikely
to constitute a threat to health or safety to agricultural workers. Further, they
should be involved in the promotion of educational campaigns including the
use of mass media meant to inform such agricultural workers on matters affecting
the workers conditions of work and life.

The Ministry of Labour maintains a labour inspectorate system for all sectors
of economic activity which is not geared for duties mentioned in the Recom-
mendation. Moreover, at the present stage of our economic development, it is
not envisaged to cover the activities enunciated by this instrumant, i.e. having
a separate inspectorate service for agriculture and another one for other general
sectors of the economy. It is, therefore, felt that the Government cannot adopt
this Recommendation.
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Appendix I
INTERNATIONAL LABOUR CONFERENCE

Convention 16

CONVENTION CONCERNING THE COMPULSORY MEDICAL
EXAMINATION OF CHILDREN AND YOUNG

PERSONS EMPLOYED AT SEA

The General Conference of the I,nternational Labour Organization,

Having been convenod at Geneva by the Governing Body of the International
I-abour Office, and having met in its Third Session on 25 October 1921, and

Having decided upon the adoption of certain proposals with regard to the
compulsory medical examination of ch'i'ldren and young persons employed
at sea, which is included in the eighth item of the agenda of the Session,
and

Having determined that these proposals shall take the form of an international
Convention,

adopts the following Convention, which may be oited as the Medical Examina0ion
of Young Persons (Sea) Convention 1921 for ratification by the Members of the
International Labour Organization in accordance with the provisions of the
Constitution of the International Labour Organization:

Article I
For the purpose of this Co.nvention, the term "vessel" includes all ships and

boats, of any nature whatsoever, engaged in maritime navigation, whether publicly
or privately owned; it excludes ships of war.

Article 2

The employment of any ctlild or young person under eighteen years of age on
any vessel, other than vessels upon which only members for the same family are
employed, shall be conditional on the production of a medical certificate attesting
fitness for such work, signed by a doctor who shall be approved by the competent
authority.

Article 3

The continued employment at sea of any such child or young person shall be
subject to the repetitio,n of such medical examination at intervals of not more
than one year, and the productrion, after each such examination, of a further
medical certificate attesting fitness for such work. Should a modical certificate
exp'ire in the course of a voyage, it shall remain in force until the end of the
said voyage.

Article 4

In urgont cases, the competent authority may allow a young person below the
age of eighteen years to embark without having undergone the examination
provided for 'in Articles 2 and 3 of ,this Convention, always provided that such
an examination shall be undergone at the first port at which the vessel calls.

l0



Article 5

The formal ratifications of this Convention, under the conditions set forth in
the Constitution of the International Labour Organization, shall be communicated
to the Director-General of the Internatrional Labour Office for registration.

Article 6

1. This Convention shall come into force at the date on which the ratifications
of two Mem.bers of the International Labour Organization have been registered
by the Director-General.

2. It shall be binding o,nly upon those Members whose ratiflcations have been
registered with the International Labour Office.

3. Thereafter, the Conventrion shall come into force for any Member at the
date on which its ratification has been registered with the International Labour
Office.

Article 7

As soon as the ratifications of two Member,s of the Internrational Labour
Organization have been registered with the International Labour Office, the
Director{eneral of the Intern.ational Labour Office shall so notify all the Members
of the In'ternation.al Labour Organization. He shall likewise notify them of the
registration of raffications which may be communicated subsequently by other
Members of the Organization.

Article 8

Subject to the prov,ision,s of Article 6, each Member which ratifies this Conven-
tion agrees to bring the provisions of Articles 1,2,3 and 4 into operation not
later than lst January 1924 and to take such action as may be necessary to make
these provisions effective' 

Articre g

Each Member of the Internat,ional Labour Organization which ratifies this
Conventio,n engages to apply it to its colonies, possessions and protectorates, in
accordance with the provisions of Article 35 of the Constitution of the Interna-
tio,nal Labour Organization.

Article l0
A Member which has ra.tified this Convention may denounce i,t after the expira-

tion of ten years from the date on which the Convention first oomes into force,
by an act communicated to the Directo,r-General of the I,nter:national Labour
Office for rogistration. Such denunciation shall not take effect until one year after
the date on which it is registered with the International Labour Office.

Article I I
At least o.nce in ten years, the Governing Body of the International Labour

office shall present to the Genera.l conference a report on the working of this
conve,ntion and shall consider the desirability of placing on the agendi of the
Conference the question of its revision or modification.

Article 12

The French and English texts of this convention shall both be authentic.
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Appendix ll
INTERNATIONAL LABOUR CONFERENCE

Convention 27

CONVENTION CONCERNING THE MARKING OF THE WEIGIIT
ON HEAVY PACKAGES TRANSPORTED BY YESSELS

The Ceneral Conference of the International Labour Organization'

Having been convened at Geneva by the Governing Body of the International
Labour office, and having met in its Twelfth Session on 30th May 1929, and

Having decided upon the adoption of certain proposals with regard to the
mirking of thi woight on heavy packagos transported by vessels, which is

included in the first item of the agenda of the Session, and

Having determined that these proposals shall take the form of an international
Oonvention,

adopts this twenty-first day of June of the year one thousand nine hundred and

twenty-nine the following Convention, which may be cited as the Marking of
weight (Packages Transported by vessels) convention 1929, for ratificatio'n by
the Members of the International Labour Organization in accordance with the
provisions of the Constitution of the In,ternational Labour Organization :

Article I
l. Any package or object of one thousand kilograms (one metric ton) or more

gross weight consigned within the territory of any Member whioh ratifies this
Convention for transport by sea or inland waterway shall have had its gross weight
plainly and durably marked upon it on the outside before it is loaded on a ship
or vessel.

2. In exceptional cases where it is difficu,lt to determine the exact weight,
national laws or regulations may allow an approximate weight to be marked.

3. The obligation to see that this requirement is observed shall rest solely upon
the Government of the country from which the paokage or object is consigned
and not on the Government of a country through which it passes on the way to
its destination.

4. It shall be left to national laws or regulations to determine whether the
obligation for having the weight marked as aforesaid shall fall on the consignor
or on some other person or bodY.

Article 2

The formal ratifications of this Convention under the conditions set forth in the
Constitution of the International Labour Organization shall be communicated to
the Director-General of the International Labour Office for registration.

Article 3

l. Th,is Convention shall be binding only upon those Members whose ratifica-
tions have been registered with the International Labour Office.

2. It shall come into force twelve months after the date on which the ratifica-
tions of two Members of the International Labour Organization have been
registered with the Director-General.
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3. Thereafter, this Convention shall come into force for any Member twetrve
months after the date on which its ratification has been registered.

Article 4

As soon as the ratifications of two Members of the International Labour
c)rganization have been registered with the International Labour office, the
Director-General of the International Labour office shall so notify all the
Members of the International Labour Organization. He shall likewise notify them
of the registratio,n of ratifications which may be communicated subsequently by
other Mem ers of the Organization.

Article 5

l. A Member which has ratified this Convontion may denounce it after the
exflration of ten years from the date on which the convention first comes into
force, by an Act commu'nicated to the Diroctor-General of the International
Labour Office for registration. Such denunciation shall not take eftect until one
yeat after the date on which it is registered with the International Labour Office.

2. Each Member which has ratified th.is Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
precoding paragraph, exercise the right of denunciation provided for in this
A'rticle, will be bound for another period of ten years and, thereafter, may
denounce this convention at the expiration of each period of ten years under
the terms provided for in this Article.

Article 6

At the expiration of each peniod of ten years after the coming into force of
this convention, the Governing Body of the International Labour office shall
present to the General Conference a report on the working of this Convention
and shall consider the desirability of placing on the agenda of the conference
the question of its revision in whole or in part.

Article 7

l. should the conference adopt a new convention revisi,ng this convention in
whole or in part, the ratffication by a Member of the new revising convention
shall rpso jure 'involve denuncia.tion of this convention without any requirement
of delay, notwithstanding the provisions of Article 5 above, if and when the new
revising Convention shall have come into force.

2. As from the date of the coming into force of the new revising convention,
the present convention shall cease to be open to ratification by the Members.

3. Nevertheless, this convention shall remain in force in its actual form and
co,ntent for those Mem,bers wh'ich have ratified it but have not ratified the revising
Convention.

Arti<'le 8

The French and English texts of this convention shall both be authentic.
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Appendix lll

IN ERNATIONAL LABOUR CON FERENCE

CoNvENTIoN(No.99)CoNCERNINGMINIMUMWAGEFIXING
MACHINERY IN AGRICULTURE

The General conference of the I,nternational Labour organization,

Having been convened at Geneva by the Governing Body of the-International
Li.bour Office, and having met in its Thirty-fourth Session on 6th June 1951,

and

Having decided upon the adoption of certa'in proposals with regard to minimum

w-age flxing machinery in agriculture, which is the eighth item on the agenda

of the session, and

Having determined that these proposals shall take the form of an international
Convention,

adopts this twenty-eighth day of June of the year one thousand nine hundred and

niiv-"" the following Convention, whioh may be cited as the Minimum Wage

Fiiing Mach,inery (Agriculture) Convention 1951 :

Article I

l. Each Member of the lnternational Labour Organization which ratifies this

fConv".tion undertakes to create or maintain adequdte machinery whgrebl

.ini-,r* rates of wages can be fixed for workers employed in agricultural

undertakings and relatod occupations.

2. Each Member which ratifies this Convention shall be free to determine,

after consultation with the most representative organizations of employers and

;;;k";; concerned, where such exist, to which undertakings, occupations and

categories of persons the minimum wage fixing machinery roferred to in the

p.o-"ding paragraph shall be applied.

3. The competont authority may exclude from the application of all or any

of the provisions of this Convention categories of persons whose conditions of

".ptov-.nt 
render such provisions inapplicable to them, such as members of the

farmer's familY emPloYed bY him.

Article 2

1. National laws or regulations, collective agreements or arbitration awards may

authorize the partial payment of minimum wages in the form of allowances in
kind in cas"s in which payment in the form of such allowances is customary or

desirable.

2. In cases in which partial payment of minimum wages in the form of
allowances in kind is authorized, appropriate measures shall be taken to ensure

that-
(a) such allowances are appropriate for the personal use and benefit of the

worker and his family; and

(b) the value attributed to such allowances is fair and reasonable.
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Article 3

1. Each Member which ratffies this convention shall be free to decide, subject
to the conditions stated in the following paragraphs, the nature and form of the
minimum wage fixing machinery, and the methods to be followed in its operation.

2. Before a decision is taken there shall be full preliminary consultation with the
most representative organ'izations of employers and workers concerned, where such
exist, and with any ottrer person specially qualified by their trade or func,tions
whom the competent authority deems it useful to consult.

3. The employers and workers concerned shall take part in the operation of
the minimum wage fixing machinery, or be consulted or have the iight to b"
heard, in such manner and to such extent as may be determined by natironal laws
or regulations but in any case on a basis of oomplete equality.

4. Minimum rates of wages which have been fixed shail be binding on the
employers and workers concerned so as not to be subject to abatement,

. 5.. Th9 competent authority may permit exceptions to the minimum wage rates
in- individual cases, where necessary, to prevent curtailment of the opportunities
of employment of physically or mentally handicapped workers.

Article 4

L Each Member ;which ratffies this conventionr shall take rthe necessary
measures to ensure that the employers and workers concerned are informed o1
the minimum rates of wages in force and that wages are n.ot paid at less than
these rates in cases where they are appl,icable; these measures slall include such
provision for supervision, inspection, and sanctions as may be necessa.ry and
appropriate to the conditions obtaining in agriculture in the country concerned.

2. A worker to whom the minimum rates are applicable and who has been paid
wages at less than these rates shall be entitled to recover, by judicial o. oth"n
appro-priate 

-proceedings, the amount ,by which he has been underpaid, su,bject to
such limitation of time as may be determined by national laws oi regulations.

Article 5

Each Member which ratifies this Convention shall communicate annually to the
International Labour office a general statement indicating the methods ind the
results of the application of the machinery and, in .umma.y fo,rm, the occupations
and approximate numbers of workers covered, the minimum rates of wagei fixed,
and the more important of the other conditions, if any, established relevant to
the minimum rates.

Article 6

The formal ratifications of this convention shall be communicated to the
Director-General of the International Labour office for registration.

Article 7

l. This convention shall be binding only upon those Members of the Interna-
tional Labour organization whose ratifications have been registered with the
Director-General.

2. It shall come into force twelve months after the date on which the ratifica-
tions of two Members have bee'n registered with the Director-General.

3, Thereafter, this convention shall come into force for any Memrber twelve
months after the date on which its ratification has been registered.
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Article 8

l. Declarations communicated to the Directo,r-General 0f the International

Labour Office in accordance with paragraph 2 of Article 35 of the Constitution
of the International Labour Organization shall indicate-

(a) the tenritories in respect of which the Member concerned undertakes that the

Provisions of the Convention shall be applied without modification;

1b) the territories in respect of which it undertakes that the provisions of the

convention shall be applied subject to modifications, together with details

of the said modifications;
(c) the territories in respect of which the Convention is inapplicable and in such

cases the grounds on which it is inapplicable;

(d) the territories in rqspect of which it reserves its decision pending further
consideration of the Position'

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph I of
this Article shall be deemed to be an integral part of the ratification and shall have

the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in whole

or in part any reservation made in its original declaration in virtue of sub-

paragraphs (D), (c) or (d) of paragraph I of this Article.

4. Any Member may, at any time at which the convention is subject to
denunciation in accordince with the provisions of Article 10, communicate to the

Director-General a declaration mcdifying in any other respect the terms of any

former declaration and stating the present position in respect of such territories
as it may specify.

Article 9

l. Declarations comm,unicatEd to the Director-General of the International
Labour Office in acoordance with paragraphs 4 or 5 of Article 35 of the Constitu-
tion of the International Labour Organization shall indicate whether the provisions

of the Convention will be applied in the territory concerned without mod'ification
or subject to modifications; when the declaration indicates that the provisions of
Convention will be applied subject to modifications, it shall give details of the

said modifications.

2. T\e Member, Members or inter,national authority concerned may at any

time by a subsequent declaration I€nounce in whole or in part the right to have
r""ouri. to any modification ,indicated in any former declaration.

3. The Member. Members or international authority concerned may, at any

time at which this Convention ,is subject to denunciation in accordance with the

provisions of Article 10, commun'icate to the Director-General a declaration

modifying in any other respect the terms of any former declaration and stating

the presont position in nespect of the application of the Convention.

Article l0

l. A Member which has ratified this Convention may denounce it after the

expiration of ten years from the date on which the Convention first comes into
foice, by an act communicated to the Director-General of the International
Labour bffice for registration. Such donunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ,ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
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preceding parag-raph, exercise the ,right of denunciation provided for in this Article,will be bound for another period of ten years and, thereafter, may donounce this
Convention at the expiration of each period of ten years under the terms provided
for in this Article.

Article I I
l. The Director-General of the Internatio,nal Labour Office shall notify all

Members of the International Labour Organization of the registration of ail
ratifications, deolarations and denunciations iommunicated to him-by the Membersof the Organization.

2. When notifying the Members o,f the Organiza.tion of the registration of theI second ratffication communicated to him, the Director-General shall draw the
I 1tt*tion of the Members of the organization to the date upon which the(-onvention will come into force.

Article l2
The Director-General of the International Labour Office shall communicateto the Secretary-General of the United Nations for registration in accordancewith Article 102 of the Charter of the U,nited Nationi full particulao oi 

"riratifications, declarations and acts of denunoiation registered Uy trim in accordarrcewitfr the provisions of the precoding articles.

Article lJ
At sttch times_as it may consider necessary the Govern,ing Body of the trn,terna-tional Labour offce shall p,resent to the beneral c,onfe[nce a report on theworking of this Convention and shall exam,ine the desirability of placing 

"o 
tfr"

agenda of the Conforence the question of its revision in whole .i. iri"ii --

Article l4
l. Should the Conference,adopt a new Convention revising this Conventionin whole or in part, then unless the new Convention ottrerwise provides- 

----

(a) the ratffication by a Member of the now revising Convention shall ipso jure
involve the immediate denunciatio-n of this Coniention, notwithstanting'the
provisions of Article I0 above, if and when the new revising C"nuiition
shall have come into force;

(D) as from the date when the new revising Convention comes into force thisconvention shail cease to be open to ratification by the Mernbers.
2' This C-onvention shall in any case rernain in force in its actual form and

:1r-Yj.f:: those 'Members which have rarified it ,but have noiratified tnJ reriri"guonventron.
Article 15

The English and French versions of the text of this Convontioa aro cqualyauthoritative.
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Appendix IV

INTERNATIONAL LABOUR CONFERENCE

Convention 112

CONYENTION CONCERNING THE MINIMUM AGE FOR ADMISSION
TO EMPLOYMENT AS FISHERMEN

The General conference of the International Labour organization,

Having been convened at Geneva by the Governing Body of the International ,l
Labour Office, and traving met in its Forty-thir; S.t.ion on 3rd June 1959, I

and

Having decided upon the adoption of certain proposals with regard t9 !n9
mlnimum ag" 1o. admission to employment as fishermen, which is included

in the fifth item on the agenda of the session, and

Having determ,ined that these proposals shall take the form of an international
C.onvention,

adopts this nineteenth day of June of the year one thousand nine hundred and

fifty-nine the following convention, which may be cited as the Minimum Age

(Fishermen) Convention, 1959 :

Article I
l. For the p,urpose of this Conlention the term "fishing vessel" inludes alt ships

and boats, of 
^ny 

nature whatsoever, whether publicy oi privately owned, which
are engaged in maritime fishing in salt waters.

2. This convention shall not apply to fishing in ports and harbours or in

estuaries of rivers, or to individuals fishing for sport or recreation.

Article 2

1. children under the age of fifteen years shall not be employed or work on

Iistring vessels.

2. Provided that such children may occasionally take part in the activities on

board fishing vessels duriog school holidays, subject to the condition's that the

ac,tivities in which they are engaged-
(a) are not harmftal to their health or normal development;

(D) are not such as to prejudice their attendance at school; and

(c) are not intended for commercial profit.

3. Provided further that national laws or regulations may provide for the issue

in respect of children of not less than fourteen years of age of certificates
permiiting them to be employed in cases_ in which an educational or other
ippropriate authority designated by such.laws or 'regulations is satisfied, after
6vinc due regard to the health and physical condition of the child and to the

prospective as well as to the immediate benefit to the child of the ernployment

irop-osed, that such employment will be beneficial to the child.

Article 3

Young persons under the age of eighteen years shall not be employed or work
on coal:burning fishing vessels as trimmers or stokers.
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Article 4

The provision of Article 2 and. 3 shall not apply to wonk done by children on
school-ships or training-ships, provided that such work is approved and superv,ised
by public authority.

Article 5

The formal ratifications of this convention shall be communicated to the
Director-General of the International Labour office for registration.

Article 6

l. Th,is convention shall be biding only upon those Members of the Interna-
tional Labour organization whose ratifications have been registered with the
Director-General.

2. It shall come into force twelve months after the date on which the ratifica-
tions of two Members have been registered with the Director-General.

3. Thereafter, this convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 7

l. A Member which has ratified this convention may denounce it a,fter the
expiration of ten years from the date on which the convention first comes into
force, by an act communicated to the Director-Ceneral of the International Labour
Office for registration. Such denunciation shall not take effect until one year after
the date on which it is registered.

2. Each Membe,r which has ratified this convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this Article,
will be bound for another period of ten years and, thereafter, may denounce this
convention at the expiration of each period of ten years under the terms provided
for in this Article.

Article I
L The Director-General of thc International Labour office shall notify all

Members of the International Labour organization of the registration of all
ratifications and denunciations communicated to him by the Members of the
Organization.

2. when notifying the Members of the organization of the registration o,f the
second ratification communicated to him, the Director-General shall draw the
attention of the Membens of the organization to the date upon which the Con-
vention will come into force.

Article 9

"Ihe Director-General of the International Labour office shall communicate to
the Secretary-Ceneral of the United Nations for registration in ac.cordance with
Article 102 of the Charter of the United Nations full particulars of all ratifications
and acts of denunciation registered by h,im in accordance with the provisions of
the preceding Articles.

Article l0
At such times as it may consider necessary the Governing Body of the Interna-

tional Labour office shall present to the General conforence a report on the
working of this convention and shall examine the desirability of p,lacing on the
agenda of the conference the question of its revision in whole or in part.
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Article I I

l. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides-

(a) the ratification by a Member of the new revising Convention shall ipso iure
involve the immediate denunciation of this Convention, notwithstanding
the provisions of Article 7 above, if and when the new revising Convention
shall have come into force;

(D) as from the date when the new revising Convention comes into force this

Convention shall cease to be open to ratification by the Members'

2. This Convention shall in any case remain in force in its actual form and

content for those Members which ilave ratified it but have not ratified the revising

convention' 
Articte 12

The English and French versions of the text of this convention are equally

authoritative.
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Appendix V

\

INTERNATIONAL LABOUR CONFERENCE

Conveution 118

on 28th June 1962 by 259 votes to l, with 50 absrentions.

COI\TVENTION CO.NCERI\ING EQUALITY OF TREATMENTOF NATIONAIS AND NON.NATIbNAIS IN SOCIAT Sr_CUNrrV,
The General conference of the International Labour organization,
Having been convened- at Geneva by the Governing Body of the InternationalLabour office, and having met in its Forty-sixtf, s".rior-on zth June 1962,and

Having decided upon the adoption of certain proposars with regard to equarityof treatment of nationars and non-nationars in ,*i"r .""r.i|, which is thefifth item on the agenda of the session, and
Having determined that these proposals shall take the form of an international

Convention,

adopts this 
-twenty-eighth day of June of the year one th.usand nine hundred andsixty-two the forrowing Convention, which may be cited as the Equarity ofTreatment (Social Security) Convention, 1962:

Article I
In this Convention-
(a) the term "legislation" incrudes any social security rules as well as Iaws andregulations;
(b) the term "benefits" refers to alr benefits, grants and pensions, including anysupplements or increments;
(r') the term "benefits granted under transitional schemes,, means either benefitsgranted to persons who have exceeded a prescribed ug" ut tL. date whenthe legisration applicabre came into force, or benefits 1.;"J as a transi_tional measure in consideration of events. occurring or periods completedoutside the present boundaries of the territorv or u"r"r".riu..; 

-
(d) the term "death grant" means any lump sum payable in the event of death;
(e) the term "residence,' means ordinary residence;
(/) the term "prescribed" means determined by or in virtue of national legislationas defined in subparagraph (a) above;
(.9) the term "refugee" has the meaning assigned to it in Article I of theConvention rerating ro the Status oi R"rr!"", .i ztit'i"iv'iisr,
(/r) the term "stateless person" has the meaning assigned to it in Article I of theconvention rerating to the Status of st:rteress persons of- zgih september1954.

Article 2

l' Each Member may accept the obrigations of this convention in respect ofany one or more of the following branches of social security ror wticr, it has ineffective operation Iegislation coviring its own nationals withinlis own territory:
t Adopted

2l



(a) medical care;
(b) sickness benefit;
(c) maternity benefit;
(d) invalidity benefit;
(e) old-age benefit;

ff) survivors' benefit;
(g) employment injurY benefit;

(ft) unemploYment benefit; and

(i) family benefit'

2.EachMemberforwhichthisConventionisinforceshallcomplywithits
provisions in respect .f th" branch or branches of social security for which it

ias accepted the obligations of the Convention'

3.EachMembershallspecifyinitsratificationinrespectofwhichbranchor
branches of social security'it actepts the obligations of this convention'

4.EachMemberwhichhasratifiedthisConventionmaysubsequentlynotify
theDirector-ceneral.r..t'"InternationalLabourOfficethatitacceptsthe
ob|igationsoftheConventio.,inrespectofoneormorebranchesofsocialsecurity
not already specified in its ratiflcation'

5.Theundertakingsreferredtoinparagraph4ofthisArticleshallbedeemed
to be an integral part oi the ratiflcation an<i to have the force of ratification as

from the date of notification'

6. For the purpose of the application-of this Convention' each Member accept-

ing the obligations,t"."ot-in"'"rp""t of any branch of social security which has

legislation providing r., u"r.nt. tt tn" type indicated in clause (a) or (D) below

shall communicate to irl" oi.""tor-ceneml of the International Labour office a

statement indicating tn"'L*.ntt provided for by its legislation which it considers

to be-
(a)benefitsotherthanthosethegrantofwhichdependseitherondirectfinancial'--'-pniti"ipoti"n uv'tn" p"rsons-p.ot.cted or their employer, or on a qualifying

period of occupational activity; or

(D) benefits granted under transitional schemes'

7. The communication referred to in paragraph 6 of this Article shall be made

at the time of ratification or at the time of notification in accordance with

;;r;;;r;h 4 of this etti"r"; as regutcls anv legislation adopted subsequentlv' the

communicationshallbemadewithinthreemonthsofthedateoftheadoption
of such legislation' 

Articre 3

l. Each Menrber for which this Convention is in force shall grant within its

."..it*vtothenationalsofanyotherMemberforwhichtheConventionisin
iorc" 

"q.rutity 
of t."uim"nt un<Ier its legislation with its own nationals, both as

,"g^.or-".r"iage and or-r"gura. the right to benefits, in respect of every branch

of social security fo, *ti"tr- it has accJpted the obligations of the Convention'

2.Inthecaseofsurvivors'beneflts,suchequalityoftreatmentshallalsobe
g.*t"J io-th" ,rrruirors of the nationais of a Member for which the Convention

it-in-iot.., irrespective of the nationality of such survivors'

3.NothingintheprecedingparagraphsoJthisArticleshallrequireaMember
tolppt, the-provisions of theie'par'graphs, in respect of the.benefits of a specified

branch of social security, to the nationals of another Member which has legisla-

fon-i"futing to that branch but does not grant equality of treatment in respect

thereof to the nationals of the first Member'
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Article 4

L Equality of treatment as regards the grant of benefits shall be accorded
without any condition of residence: Provided that equality of treatment in respect
of the benefits of a specified branch of social security may be made conditional
on residence in the case of nationals of any Member the legislation of which
makes the grant of benefits under that branch conditional on residence on its
territory.

2. Notwithstanding the provisions of paragraph 1 of this Article, the grant of
the benefits referred to in paragraph 6 (a) of Article 2-other than medical care,
sickness benefit, employment injury benefit and family benefit--may be made
subject to the condition that the beneficiary has resided on the territory of the

Member in virtue of the legislation of which the benefit is due, or, in the case

of a survivor, that the deceased had resided there, for a period which shall not
cxceed-

(a) six months immediately preceding the filing of claim, for grant of maternity
benefit and unemployment benefit;

(b) five consecutive years immediately preceding the filing of claim, for grant of
invalidity benefit, or immediately preceding death, for grant of survivors'
benefit;

(r')ten years after the age of 18, which may include five consecutive years

immediately preceding the flling of claim, for grant of old-age benefit.

3. Special provisions may be prescribed in respect of benefits granted under
transitional schemes.

4. The measures necessary to prevent the cumulation of benefits shall be
determined, as necessary, by special arrangements between the Members
concerned.

Article 5

l. In addition to the provisions of Article 4, each Member which has accepted
the obligations of this Convention in respect of the branch or branches of social
security concerned shall guarantee both to its own nationals and to the nationals
of any other Member which has accepted the obligations of the Convention in
respect of the branch or branches in question, when they are resident abroad,
provision of invalidity benefits, old-age benefits, survivors' beneflts and death
grants and employment injury pensions, subject to measures for this purpose being
taken, where necessary, in accordance with Article 8.

2. In case of residence abroad, the provision of invalidity, old-age and survivors'
beneflts of the type referred to in paragraph 6 (a) of Article 2 may be made

subject to the participation of the Members concerned in schemes for the
maintenance of rights as provided for in Article 7.

3. The provisions of this Article do not apply to benefits granted under transi-
tional scheme'' 

nrticre 6

In addition to the provisions of Article 4, each Member which has accepted
the obligations of this Convention in respect of family benefit shall guarantee
the grant of family allowances both to its own nationals and to the nationals of
any other Member which has accepted the obligations of this Convention for
that branch, in respect of children who reside on the territory of any such
Member, under conditions and within limits to be agreed upon by the Members
concerned.
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Article 7

l. Members for which this Convention is in force shall, upon terms being
agreed between the Members concerned in accordance with Article 8, endeavour
to participate in schemes for the maintenance of the acquired rights and rights in
course of acquisition under their legislation of the nationals of Members for
which the Convention is in force, for all branches of social security in respect
of which the Members concerned have accepted the obligations of the Convention.

2. Such schemes shall provide, in particular, for the totalization of periods of
insurance, employment or residence and of assimilated periods for the purpose of
the acquisition, maintenance or recovery of rights and for the calculation of
benefits.

3. The cost of invalidity, old-age and survivors' benefits as so determined shall
either be shared among the Members concerned, or be borne by the Member on
whose territory the beneficiaries reside, as may be agreed upon by the Members
concerned.

Article 8

The Members for which this Convention is in force may give effect to their
obligations under the provisions of Articles 5 and 7 by ratification of the
Maintenance of Migrants' Pension Rights Convention, 1935, by the application
of the provisions of that Convention as between particular Members by mutual
agreement, or by any multilateral or bilateral agreement giving effect to these
obligations.

Article 9

The provisions of this Convention may be derogated from by agreements
between Members which do not affect the rights and duties of other Members and
which make provision for the maintenance of rights in course of acquisition and
of acquired rights under conditions at least as favourable on the whole as those
provided for in this Convention.

Article l0

l The provisions of this Convention apply to refugees and stateless persons
without any condition of reciprocity.

2. This Convention does not apply to special schemes for civil servants, special
schemes for war victims, or public assistance.

3. This Convention does not require any Member to apply the provisions thereof
to persons who, in accordance with the provisions of international instruments,
are exempted from its national social security legislation.

Article I I

The Members for which this Convention is in force shall afford each other
administrative assistance free of charge with a view to facilitating the application
of the Convention and the execution of their respective social security legislation.

Article 12

l. This convention does not apply to benefits payable prior to the coming into
force of the convention for the Member concerned in respect of the branch of
social security under which the benefit is payable.

2. T\e extent to which the convention applies to benefits attributable to con-
tigencies occurring before its coming into force for the Member concerned in

I

24



respect of the branch of social security under which the benefit is payable there-
after shall be determined by multilateral or bilateral agreement or in default
thereof by the legislation of the Member concerned.

Article l3

This Convention shall not be regarded as revising any existing Convention.

Article l4

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office for registration.

Article I5

l. This Convention shall be binding only upon those Members of the Inter-
national Labour Organization whose ratifications have been registered with the
Director-General.

2. It shall come into force twelve months after the date on which the ratifica-
tions of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Members twelve
months after the date on which its ratification has been registered.

Artit'le l6
l. A Member which has ratified this Convention may denounce it after the

expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 17

l. The Director-General of the International Labour Oflice shall notify all
Members of the International Labour Organization of the registration of all
ratifications and denunciations communicated to him by the Members of the
Organization.

2. When notifying the Members of the Organization of the registration of the
second ratification communicated to him, the Director-General shall draw the
attention of the Members of the Organization to the date upon which the
Convention will come into force.

Article 18

The Director-General of the International Labour Office shall communicate to
the Secretary-General of the United Nations for registration in accordance with
article 102 of the Charter of the United Nations full particulars of all ratifications
and acts of denunciation registered by him in accordance with the provisions of
the preceding Articles.
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Article 19

At such times as it may consider necessary the Governing Body of the Inter-
national Labour Office shall present to the General Conference a report on the

working of this Convention and shall examine the desirability of placing on the
agenda of the Conference the question of its revision in whole or in part.

Article 20

l. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides-

(a) the ratification by a Member of the new revising Convention shall ipso iure
involve the immediate denunciation of this Convention, notwithstanding
the provisions of Article l6 above, if and when the new revising Convention
shall have come into force;

(D) as from the date when the new revising Convention comes into force this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and
content for those Members which have ratified it but have not ratified the
revising Convention.

Article 2l

The English and French versions of the text of this Convention are equally
authoritative.

The foregoing is the authentic text of the Convention duly adopted by the

General Conference of the International Labour Organization during its Forty-
sixth Session which was held at Geneva and declared closed the twenty-eighth day

of June 1962.

IN FAITH WHEREOF we have appended our signatures this thirtieth day
of June 1962.

The President of the Conference,

JOHN LYNCH.

The Director-General ol the International Labour Office,

DAVID A. MORSE.

I
I
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Appendix V I

INTERNATIONAL LABOUR CONFERENCE

Recommendation ltl
RECOMMENDATION CONCERNING THE ROLE OF CO.OPERATIYES
IN THE ECONOMIC AND SOCIAL DEVELOPMENT OF DEYEI]OPING

COUNTRIES

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Coverning Body of the International
Labour Office, and having met in its Fiftieth Session on lst June 1966, and

Having decided upon the adoption of certain proposals with regard to the
role of co-operatives in the economic and social development of developing
countries, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of a Recom-
mendation,

adopts this twenty-first day of June of the year one thous:rnd nine hundred and
sixty-six the following Recommendation, which may be cited as the Co-operatives
(Developing Countries) Recommendation, 1966:

I. Scope

l. This Recommendation applies to all categories of co-operatives, including
consumer co-operatives, land improvement co-operatives, agricultural productive
and processing co-operatives, rural supply co-operatives, agricultural marketing
co-operatives, fishery co-operatives, service co-operatives, handicrafts co-operatives,
*or[.".r' productive co-operatives, labour contracting co-operatives, co-operative
thrift and credit societies and banks, housing co-operatives, transport co-opera-
tives, insurance co-operatives and health co-operatives.

II. Oslecrtves or Por-rcv CoNcrnNINc Co-oprnlrtves

2. The establishment and growth of co-operatives should be regarded as one

of the important instruments for economic, social and cultural development as

well as human advancement in developing countries.

3. In particular, co-operatives should be established and developed as a means

of-
(a) improving the economic, social and cultural situation of persons of limited

resources and opportunities as well as encouraging their spirit of initiative;

(D) increasing personal and national capital resources by the encouragement of
thrift, by eliminating usury and by the sound use of credit;

(c) contributing to the economy an increased measure of democratic control of
economic activity and of equitable distribution of surplus;

(d) increasing national income, export revenues and employment by a fuller
utilization of re,sources, for instance in the implementation of systems of
agrarian reform and of land settlement aimed at bringing fresh areas into
productive use and in the development of modern industries, preferably
scattered. processing local raw materials;
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(e) improving social conditions, and supplementing social services in such fields
as housing and, where appropriate, health, education and communications;

(/) helping to raise the level of general and technical knowledge of their
members.

4. Governments of developing countries should formulate and carry out a
policy under which co-operatives receive aid and encouragement, of an economic,
financial, technical, Iegislative or other character, without effect on their
independence.

5. (1) In elaborating such a policy, regard should be had to economic and
social conditions, to available resources and to the role which co-operatives can
play in the development of the country concernd.

(2) The policy should be integrated in development plans in so far as tlris is
consistent with the essential features of co-operatives.

6. The policy should be kept under review and adapted to changes in social
and economic needs and to technological progress.

7. Existing co-operatives should be associated with the formulation and, where
possible, application of the policy.

8. The co-operative movement should be encouraged to seek the collaboration
in the formulation and, where appropriate, application of the policy, or organiza-
tions with common objectives.

9. (l) The governments concerned should associate co-operatives on the same

basis as other undertakings with the formulation of national economic plans and
other general eConomic measures, at least Whenever such plans and measures are

Iiable to affect their activities. Co-operatives should also be associated with the

application of such plans and measures in so far as this is consistent with their
essential characteristics.

(2) For the purposes provided for in Paragraph 7 and Paragraph 9, sub-
paragraph (l), of this Recommendation, federations of co-operatives should be

empowered to represent their member societies at the local, regional and national
levels.

III. MeT[lops oF IMPLEMENTATIoN oF PoLIcY CoNcenNtuc Ctl-openetrves

A. Leotsrertou

10. All appropriate measures, including the consultation of existing co-

operatives, should be taken-
(a) to detect and eliminate provisions contained in laws and regulations which

may have the effect of unduly restricting the development of co-operatives

tnrough discrimination, for instance in regard to taxation or the allocation
of licinces and quotas, or through failure to take account of the special

character of co-bperatives or of the particular rules of operation of
co-operatives;

(6) to avoid the inclusion of such provisions in future laws and regulations;

(c) to adapt fiscal laws and regulations to the special conditions of co-operatives.

ll. There should be laws or regulations specifically concerned with the establish-
ment and functioning of co-operatives, and with the protection of their right
operate on not less than equal terms with other forms of enterprise. These

larvs or regulations should preferably be applicable to all categories of co-

operatives.
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12. (l) Such laws and regulations should in any case include provisions on the
following matters:

(a) a definition or description of a co-operative bringing out its essential
characteristics, namely that it is an association of persons who have
voluntarily joined together to achieve a common end through the forma-
tion of a democratically controlled organization, making equitable con-
tributions to the capital required and accepting a fair share of the risks
and benefits of the undertaking in which the members actively participate;

(D) a description of the objects of a co-operative, and procedures for its
establishment and registration, the amendment of its statutes, and its
dissolution;

(c) the conditions of membership, such as the maximum amount of each share
and, where appropriate, the proportion of the share due at the moment
of subscription and the time allowed for full payment, as well as ttre
rights and duties of members, which would be laid down in greater detail
in the byJaws of co-operatives;

(d) methods of administration, management and internal audit, and procedures
for the establishment and functioning of competent organs;

(e) the protection of the name "co-operative";
(f) machinery for the external audit and guidance of co-operatives and for the

enforcement of the laws and regulations.

(2) The procedures provided for in such laws or regulations, in particular the
procedures for registration, should be as simple and practical as possible, so as
not to hinder the creation and development of co-operatives.

13. Laws and regulations concerning co-operatives should authorize co-
operatives to federate.

B. EouceuoN lNo TnlrNrNc

14. Measures should be taken to disseminate a knowledge of the principles,
methods, possibilities and Iimitations of co-operatives as widely as possible among
the peoples of developing countries.

15. Appropriate instruction on the subject should be given not only in co-
operative schools, colleges and other specialized centres but also in educational
institutions such as-

(a) universities and centres of higher education;
(D) teachers' training colleges;
(c) agricultural schools and other vocational educational establishments and

workers' education centres;
(d) secondary schools:
(e) primary schools.

16. (l) With a view to promoting practical experience in co-operative principles
and methods, the formation and operation of student co-operatives in schools
and colleges should be encouraged.

(2) Similarly, workers' organizations and craftsmen's associations should be
encouraged and helped in the implementation of plans for the promotion of
co-operatives.

17. Steps should be taken, in the first place at the local level, to familiarize the
adult population with the principles, methods and possibilities of co-operatives.
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18. Full use should be made of such media of instruction as textbooks, lectures,
seminars, study and discussion groups, mobile instructors, guided tours of co-
operative undertakings, the press, films, radio and television and other media of
mass communication. These should be adapted to the particular conditions of each
country.

19. (l) Provision should be made both for appropriate technical training and
for training in co-operative principles and methods of persons who will be--and,
where necessary, of persons who are--office-bearers or members of the staffs of
co-operatives, as well as of their advisers and publicists.

(2) Where existing facilities are inadequate, specialized college or schools should
be established to provide such training, which should be given by specialized
teachers or leaders of the co-operative movement with teaching materials adapted
to the requirements of the country; if such specialized institutions cannot be
established, special courses on co-operation should be given either by correspon-
dence or in such establishments as schools of accountancy, schools of admini-
stration and schools of commerce.

(3) The use of special programmes of practical training should be one of the
means of contributing to the education and basic and further training of members
of co-operatives; these programmes should take into account Iocal cultural
conditions, and the need to disseminate literacy and knowledge of elementary
arithmetic.

C. Aro ro Co-open,\rrves
Financial Aid

20. (l) Where necessary, financial aid from outside should be given to co-
operatives when they initiate their activities or encounter financial obstacles to
growth or transformation.

(2) Such aid should not entail any obligations contrary to the independence or
interests of co-operatives, and should be designed to encourage rather than replace
the initiative and effort of the members of co-operatives.

21. (l) Such aid should take the form of loans or credit guarantees.

(2) Grants and reductions in or exemptions from taxes may also be provided,
in particular, to help finance-

(a) publicity, promotional and educational campaigns;
(b) certain clearly defined tasks in the public interest.

22. Where such aid cannot be provided by the co-operative movement, it should
preferably be given by the State or other public bodies, although it may, if neces-
sary come from private institutions. Such aid should be co-ordinated so as to avoid
overlapping and dispersal of resources.

23. (l) Grants and tax exemptions or reductions should be subject to conditions
prescribed by national laws or regulations and relating in particular to the use
to be made of the aid and the amount thereof; the conditions of loans and credit
guarantees may be determined in each case.

(2) The competent authority should ensure that the use of flnancial aid and,
in the case of a loan, its repayment, are adequately supervised.

24. (l) Financial aid from public or semi-public sources should be channelled
through a national co-operative bank or, failing that, another central co-operative
institution capable of assuming responsibility for its use and, where appropriate,
repayment; pending the establishment of such institutions the aid may be given
directly to individual co-operatives.
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(2) Subject to the provisions of paragraph 20, subparagraph (2), of this Recom-

mendation, financial aid from private institutions may be given directly to
individual co-operatives 

Administrative Aid

25. While it is essential that the management and administration of a co-

operative be, from the outset, the responsibility of the members and persons

eiected by them, the competent authority should, in appropriate cases and normally

for an initial period onlY-
(a) assist the co-operative in obtaining and remunerating competent staff;

(D) place at the disposal of the co-operative persons competent to give guidance

and advice.

26. (l) Generally, co-operatives should be able to obtain guidance and advice,

which respect their autoiomy and the responsibilities of their members, their

org"n* and their staff, on mait"tt relating to management and administration, as

well as on technical matters.

(2) Such guidance and advice should preferably be given by a federation of
co-operatives or by the competent authority'

D.SupenvtsloNANDRespoustntLITYFoRInapr-et"tBl'lT'rttoN

27. (l) co-operatives should be subject to a form of supervision designed to

ensure that they carry on their activities in conformity with the objects for which

they were estaLlished and in accordance with the law'

(2) Supervision should preferably be the responsibility of a federation of co-

operatives or of the competent authority'

28. Auditing of the accounts of co-operatives affiliated to a federation of
co-operatives should be the responsibility of that federation; pending the establish-

meni of such federation, o. wh"r" a federation is unable to provide this service,

the competent authority or a qualified independent body should assume the task.

29. The measures referred to in paragraph 27 and 28 of this Recommendation

should be so planned and carried out as to-
(a) ensure good management and administration of co-operatives;

(b) protect third parties;

(c) provide an opportunity of completing the education and training of the

office-beareri and members or the staff of co-operatives through practice

and through critical examination of mistakes.

30. (l) The functions of promoting co-operatives, providing for education
concerning co-operatives and for the training of office-bearers and members of the

staff of co-operatives, and giving aid in their organization and functioning, should
preferably be performed by one central body so as to ensure coherent action.

(2) The performance of these functions should preferably be the responsibility
of'a federition of co-operatives; pending the establishment of such a body the

competent authority or, where appropriate, other qualified bodies, should assume

the task.

31. (l) The functions referred to in paragraph 30 of this Recommendation
should, wherever possible, be discharged as full-time work.

(2) They should be performed by persons who have received training specifically
directed towards the exercise of such functions; such training should be provided
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by specialized institutions or, wherever suitable, through specialized courses in
schools and colleges referred to in paragraph l9 of this Recommendation.

32. The competent authority should collect and publish at least once a year a
report and statistics relating to the operations and growth of co-operatives in the
national economy.

33. Where the services of federations of co-operatives or of other existing insti-
tutions cannot ade4uately meet the need for research, exchanges of experience
and publications, special institutions, serving the entire country or several regions,
should, if possible, be established.

IV. IurennertoNer CourBoRATroN
34. (l) Members should, to the greatest extent possible, collaborate in providing

aid and encouragement to co-operatives in developing countries.

(2) Such collaboration should be envisaged,--
(a) between developing countries;
(D) between countries of a particular region, especially within the framework

of regional organizations, where such existl and
(c) between countries with an old-established co-operative movement and

developing countries.

(3) As appropriate, the help of national co-operative organizations should be
enlisted for such collaboration, and use should be made, particularly with a
view to the co-ordination of international effort, of international co-operative
organizations and other interested international bodies.

(4) The collaboration should extend to such measures as-
(a) the increased provision of technical assistance to the co-operative movement

of developing countries, wherever possible in the form of co-ordinated
programntes involving dilterent agencies, both inter-governmental and non-
governmental;

(D) the preparation and supply of information, textbooks, audio-visual aids and
analogous material to assist in the drafting of legislation, in instruction on
co-operation and in the training of office-bearers and qualified staffs of
co-operatives;

(c) the exchange of qualified personnel;
(d) the grant of fellowships;
(e) the organization of international seminars and discussion groups;
(fl the inter-co-operative exchange of goods and services;
(g) the initiation of systematic research into the structure, working methods and

problems of co-operative movements in developing countries.

V. Specrel Pnovlsror.rs CoNcenNruc rHr Role oF Co-opERATrvES
rN DEer_ruc wrrn Penl:rcur-rn pnoueus

35. It should be recognized that co-operatives may, in certain circumstances,
have a special role to play in dealing with particular problems of developing
countries.

36. suggestions illustrating the use which may be made of various forms of
co-operatives in the successful implementation of agrarian reform and in the
improvement in the level of living of the beneficiaries are set forth in the Annex
to this Recomendation.

32



ANNEX

l. In view of their importance as a means of promoting general economic and
social progress and as a means of directly associating the rural population with the
development process, as well as in view of their educational and cultural value,
co-operatives should be considered as having a vital role to play in programmes
of agrarian reform.

2. Co-operatives should be used as a means of assessing the problems and
interests of the rural population in the planning and preparation of agrarian
reform measures. They should also serve for channeling information among
agriculturalists and making the purposes, principles and methods of such reforms
understood.

3. Particular attention should be paid to the development of appropriate forms
of co-operatives adapted to the various patterns and phases of agrarian reform.
They should enable cultivators to operate holdings efficiently and productively and
allow for the greatest possible initiative and participation of the membership.

4. where appropriate suitable voluntary forms of co-operative land use should
be encouraged. These forms may range from the organization of certain services
and farming operations in common to the complete pooling of land, labour and
equipment.

5. wherever appropriate the voluntary consolidation of fragmentary holdings
through co-operatives should be encouraged.

6. In cases where measures are being envisaged for the transfer of ownership
or division of large estates, due consideration should be given to the organization
by the beneficiaries of co-operative systems of holding or cultivation.

7. The establishment of co-operatives should also be considered in connexion
with land settlement schemes, especially as regards land reclamation and improve-
ment measures and the organization of joint services and joint farming operations
for settlers.

8. Development of co-operative thrift and credit societies and co-operative banks
should be encouraged among the beneficiaries of agrarian reforms as well as
among other small farmers for the purpose of-

(a) providing loans to cultivators for the purchase of equipment and other farm
requisites;

(D) encouraging and assisting cultivators to save and accumulate capital;
(c) advancing loans to, and promoting thrift among, agricultural families, includ-

ing those of hired workers, who normally would not have access to
established sources of credit;

(d) facilitating the implementation of special governmental credit schemes
through an efficient channelling of loans to beneficiaries and appropriate
supervision of the use made of such loans and of their timely reimburse-
ment.

9. The development of supply, marketing or multi-purpose co-operatives should
be encouraged for the purpose of-

(a) the joint purchase and supply of farm requisites of good quality on favour-
able terms;

(D) the supply of basic domestic requirements for all categories of agricultural
workers;

(c) the joint conditioning, processing and marketing of agricultural products.
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10. Encouragement should be given to the development of co-operatives provid-

ing farmers wiih other services such as the joint use of farm machinery, electri-
flc]ation, livestock breeding, the provision of veterinary and pest control services,

faiilities for irrigation, and crop and livestock insurance.

11. With a view to improving employment opportunities, working conditions

and income, Iandless agricultural workers should be assisted, where appropriate,

to organize themselves voluntarily into labour contracting co-operatives.

12. Agricultural co-operatives of different localities in areas in which agrarian
reforms2re being implimented should be encouraged to combine their activities

where this is economically advantageous.

13. Due consideration should also be given to the encouragement and develop-
ment of other types of co-operative activities providing full-or part-time non-
agricultural employment for members of farmers' families (for instance, crafts,

home or cottage industries) adequate distribution of consumer goods, and social

services which the State may not always be in a position to provide (for instance,

health, education, culture, recreation or transport).

14. The interchange and dissemination of information on the methods, pos-

sibilities and Iimitations of co-operatives in relation to agrarian reform should be

encouraged by all possible means so that the experience acquired may be made

available to the largest possible number of countries.
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Appendix Vll
INTERNATIONAL LABOUR CONFERENCE

Recommendation ltl
RECOMMENDATION CONCERNING THE MAXIMUM PERMISSIBLE

WEIGHT TO BE CARRIED BY ONE WORKER

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Fifty-first Session on 7th June 1967,

and

Having decided upon the adoption of certain proposals with regard to maximum
permissible weight to be carried by one worker, which is the sixth item on
the agenda of the session, and

Having determined that these proposals shall take the form of a Recommenda-
tion supplementing the Maximum Weight Convention, 1967,

adopts this twenty-eighth day of June of the year one thousand nine hundred and
sixty-seven the following Recommendation, which may be cited as the Maximum
Weight Recommendation, 1967:

I. Derrnrrrorq eNo Scope

l. For the purpose of this Recomendation--
(c) the term "manual transport of loads" means any transport in which the

weight of the load is wholly borne by one worker; it covers the lifting and
putting down of loads;

(D) the term "regular manual transport of loads" means any activity which is
continuously or principally devoted to the manual transport of loads, or
which normally includes, even though intermittently, the manual transport
of loads;

(c) the term "young worker" means a worker under 18 years of age.

2. Except as otherwise provided herein. this Recommendation .applies both to
regular and to occasional manual transport of loads other than light loads.

3. This Recommendation applies to all branches of economic activity.

IL Gexentr PnlNctPLe

4. No worker should be required or permitted to engage in the manual transport
of a load which by reason of its weight is likely to jeopardize his health or safety.

III. TrerNnc eNo INsrnucrIoNs

5. (1) Any worker assigned to regular manual transport of loads should, prior
to such assignment, receive adequate training or instruction in' working techniques,
with a view to safeguarding health and preventing accidents.

(2) Such training or instruction should include methods of lifting, carrying,
putting down, unloading and stacking oJ different types of loads, and should be
given by suitably qualified persons or institutions
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(3) Such training or instruction should, wherever practicable, be followed up
by supervision on the job to ensure that the correct methods are used.

6. Any worker occasionally assigned to manual transport of loads should be
given appropriate instructions on the manner in which such operations may be
safely carried out.

IV. Meprcer Ex,uurNlrtoNs

7. A medical examination for fitness for employment should, as far as practi-
cable and appropriate, be required before assignment to regular manual transport
of loads.

8. Further medical examinations should be made from time to time as necessary.

9. Regulations concerning the examinations provided for in paragraphs 7 and
8 of this Recommendation should be made by the competent authority.

10. The examination provided for in paragraph 7 of this Recommendation
should be certified. The certificate should refer only to fitness for employment
and should not contain medical data.

V. Trcnrrlrcal Devrcrs AND PACKAcTNG

lI. In order to limit or to facilitate the manual transport of loads, suitable
technical devices should be used as much as possible.

12. The packaging of loads which may be transported manually should be
compact and of suitable material and should, as far as possible and appropriate,
be equipped with devices for holding and so designed as not to create risk of
injury; for example, it should not have sharp edges, projections or rough surfaces.

VI. Mexruurr,r Wplonr

of this Part of this Recommendation, Members should13. In the
take account

application
of-

(a) physiological characteristics, environmental conditions and the nature of the
work to be done;

(D) any other conditions which may influence the health and safety of the
worker.

A. Apur,r Mere WonKBns

14. where the maximum permissible weight which may be transported manually
by one adult male worker is more than 55 kg., measures should be taken ai
speedily as possible to reduce it to that level.

B. WoueN Wonxrns

15. where adult women workers are engaged in the manual transport of loads,
the maximum weight of such loads should be substantially less than that per-
mitted for adult male workers.

16. As far as possible, adult women workers should not be assigned to regular
manual transport of loads.

17. Where adult women workers are assigned to regular manual transport of
Ioads, provisions should be made-

(c) as appropriate, to reduce the time spent on actual lifting, carrying and
putting down of loads by such workers;
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(6) to prohibit the assignment of such workers to certain specified jobs, com-
prised in manual transport of loads, which are especially arduous.

18. No woman should be assigned to manual transport of loads during a
pregnancy which has been medically determined or during the ten weeks following
confinement if in the opinion of a qualified physician such work is likely to impair
her health or that of her child.

C. YouNc Wompns
19. Where young workers are engaged in the manual transport of loads, the

maximum weight of such Ioads should be substantially less than that permitted
for adult workers of t}re same sex.

20. As far as possible, young workers should not be assigned to regular manual
transport of loads.

21. where the minimum age for assignment to manual transport of Ioads is Iess
than 16 years, measures should be taken as speedily as possible to raise it to
that level.

22- The minimum age for assignment to regular manual transport of loads
should be raised, with a view to attaining a minimum age of 18 years.

23. where young workers are assigned to regular manual transport of loads,
provision should be made-

(a) as appropriate, to reduce the time spent on actual lifting, carrying and
putting down of loads by such workers;

(D) to prohibit the assignment of such workers to certain specified jobs, com-
prised in manual transport of loads, which are especially arduous.

VII. Orgen MeesuREs ro Pnorrcr Hsu,TH AND S^FETy

24- on the basis of medical opinion and taking account of all the relevant
conditions of the work, the competent authority should endeavour to ensure that
the exertion required in a working day or shift of workers assigned to manual
transport of loads is not likely to jeopardize the health or safety of such workers.

25. Such appropriate devices and equipment as may be necessary to safeguard
the health and safety of workers engaged in manual transport of loads should be
provided or made available to such workers and should be used by them.

VIII. Mtscerr,ANEous PnovrsroNs

26. The training or instruction and the medical examination provided for in
this Recommendation should not involve the worker in any expense.

27. The competent authority should actively promote scientific research, includ-
ing ergonomic studies, concerning the manual transport of loads, with the object,
inter alia, of-

(a) determining the relationship, if any, between occupational diseases and
disorders and manual transport of loads; and

(D) minimizing the hazards to health and safety of workers engaged in the
manual transport of loads.

28. Where methods of transportation of goods by pulling and pushing are
prevalent with impose physical strain analogous to that involved in the manual
transports of loads, the competent authority may give consideration to the
application to such work of such provisions of this Recommendation as may be
appropriate.
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29: Each,Member should, by laws or regulations or any other method consistent
wi.th national practice and conditions and in consultation with the most represen-
tativo organizations of employers and workers concerned, take such steps as may
be nocessary to give eftect to the provisions of this Recommendation.

30. Members may permit exceptions to the application of particular provisions
of ,this Recommendation, after consultation wi,th the national inspection service
and with the most representative organizations of employers and workers con-
cenned, where the circumstances of the work or the nature of the loads require
such exceptions; for every exception or category of exceptions the limits of the

derogation should be specified.

31. Each Member should, in accordance with national practice, specify the
person or persons on whom the obligation of compliance with the- provisions of
inis necommendation rests as well as ,the atrrthority responsible for the supervision
of the applioation of these provisions.

Thc foregoing is the authentic text of the Recommendation duly adopted by
the General Conference of ' the ,International Labour Organization during ifs
Fifty-flrst Session which was held at Geneva and declared closed the twenty-n'inth
d*y of June 1967.

,IN FAITH WI{EREOF we have appended our signatures this thirtieth day of
June 1967.

The text of 'the Recommendartion as here presented is a true copy of the text
authenticated by the signature of the Fresident of the International I-abour
Conference and of the Director-General of the International Labour Office.

Certified true and'complete copy,

lor the Director'General ol the International Labour Office:
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Appendix VIII

Convention 127

rc. Su
account

COI\TVENTION CONCERNING THE MAXIMI.JM PERMISSIBI,E
WEIGIIT TO BE CARRIED BY OhTE WORKER

The General Conference of the International Labour organization,

Having been convened at Goneva by ,the Governing Body of the -International

Lab6ur office, and having met in its Fifty-fust session on 7th June 1967,

and

Having decided upon the adoption of certain proposals with regard. to maximum
pe"rmissible weigh,t to be carried by one worker, which is the sixth item
on the agenda of the session, and

Having dotermined that these proposals shall take the form of an international
Convention,

adopls this twenty-eighth day of June of the year one ,thousand nine hundred and

,iiiijr.r"" the folJring ionvention, which m,ay ,be cited as the Maximurn
Weight Convention, 1967:

Article I
For the purpose of this Convention-
(a) ths term "manual txansport of loads" mealrs any traDsport in which tho

weight of the load is wtrolly borne by one worker; it covers the lifting
and putting down of loads;

(6)Che term "regular manual transport of loadsl' means any activity which is

continuousl! or prineipally devoted to the manual ,transport of loads, or
whioh normally includes, even though intermittently, the ,manual transport
oJ loads;

(c)the term "yormg worker" means a worker under 18 years of age'

Article 2

l. This Convention applies to regular manual 'transport of loads'

2. This Convention applies to all branches of economic activity in respect of
which the Momber coniirned maintains a system of labour inspection'

Article i
No worker shall be required or permitted.to.engage in the marnral transport of

a \4{,which, by reason of its weight, is likely to jeopardize his health or safety.

Article 4

application of ttre principle set forth in Artigle 3, Members shall take
bf-aU ttre conditionJ in which rthe work is to be performed.

INTERNATIONAL LABOUR CONFERENCE
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Article 5

Each Member shall take appropriate steps to ensure ,that any worker assigned
to manual tr@Dsport of loads other than light loads reoeives, prior Co such
assignment, adequate training or instruction in working techniques, wi,th a viery
to safegtrarding health and preventing acoidents.

Arttcle 6

,trn order to limit or to facili,tate the manrml transpont of loads, suitable technical
devices shall be used as much as possible.

Article 7

l. The assignmont of women and young workers to manual transport of loads
oiher than Iight loads shall be limited.

2. Where women and young workers are engaged in the manual transport of
loads, the maximum weight, of such loads shall ,be substantially less than that
permitted for adult male workers.

Article I
Each Member shall, by laws or regulations or any other method consistent wirth

national practice and conditions and in consulta'tion with .the most representative
organizations of employers and workers concerned, ,take such stops as may be
neoessary to give eftect to the provisions of this Convention.

Article 9

The formal rratifications crf this Convention shall be communicated to the
Director-General of rthe Internationarl Labour Office for registrartion.

Article l0
l. Ttrris Convention shall be binding only upon those ,Members of the I,nterna-

tional Labour Organization whose ratifications have been registered with the
Direotor-General.

2. It shall come into force twelve months after the dato on which the rafifica-
tions of two Mem'bers have been registered with the Director€eneral.

3. Thereafter, this Convention shall come into force for any Mernber twelve
montlre after the darte on which its ratification has been registered.

Arttcle I I
l. A Member which has ratified ,this Convention may denounce iit after the

expiration of ten years from the date on which the Convention first comes inrto
force, by an act communicated to the Director-General of the International
Labour Office for regis,tration. Such denunciation shall not take effect until one
year after the date on which it is registered

2' Each Mem'berr which has ratified this convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in,this Article,
will be bound for another period of ten years and, thereaf,ter, may denounce this
Convention at ,the expirafion of each period of ten years.under the terme provided
for in this Article.
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Article 12

l. The Director4enerral of the International Labour Office shall notify all
Members of the International tr-abour Organization of the registration of all
ratifications and denunciations communicated to him by the Members of the
Organization.

2. When notify,ing the Members of the Organization of the registration of the
second ratifioation communicated to him, the Director-General shall draw the
attention of the Members of the Organization to the date upon which the Colr-
vention will oome into force.

Article 13

The Director-General of the International Labour Office shall communicate to
the Secretary-General of tho United Nations for registration in accordance with
Article 102 of the Charter of he United Nations full particulars of all mtifications
and acts of denunciation registered by him in accordance with the provisions of
dre preceding Articles.

Article 14

At such times as it may consider necessary ,the Governing Body of the Interna-
tional Labour Office shall present ,to the General Conference a report on the
working of this Convention and shall examine the desirability of placing on the
,agendra of the Conference the question of i.ts revision in whole or in part.

Article 15

1. Should the Conference adopt a new Convention revising this Convention in
whole or in par,t, then, unless the new Convention otherwise provides-

(a) the ratification by a Member of the new revising Convention shall ipso iure
involve the immediate denunciation of this Convention, nodwi0hstanding
the provisions of Article I I above, if and when the new revising Convention
shall have come into force;

(6) as from the date when the new revising Convention comes into force this
Convention shall cease ,to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and
content for ,those Members which have ratified it but have not ratified the
revising Convention.

Article 16

The Engfish and French versions of the text of this Convention aro equally
anthoritative.

The foregoing is the authentic text of the Convention duly adopted by the
General Conference of the Inrternational l.abour Organization during its Fifty-
first Session which was held at Geneva and declared closed the twenty-ninth day
of June 1967.

IN FAITH WHEREOF we have appended our signatures this thirtieth day of
June 1967.

The Pesident ol the Conterence, G. TESEMMA.
The Director-General ol the International Labour Offrce, DAYID A. MORSE
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Tb bf,t of tho Convcntion as bcro prcacotcd is a tuc copy of tho tcf,t
autbenticatod by the eignatures of the Presidcat of the Int€rnational Lebotr
Confcccc ard of thc Director-General of thc Intcrnational Iabow Ofrss.

Cortiflcd tuo snd cmplote copy,

for the Director-General of the Internatiorul Labour Ofice.
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Appendix lX

INTERNATIONAL LABOUR CONFERENCE

Convention 12.E

COI\TVENTION CONCERNING II\NYALIDITY' OLD.AGE
AIID SURYIVORS' BENEIITS

The General Conference of the Interr'national Labour Organization,

Having ,been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Fif'ty-first Session on 7th Jtme 1967'

and

Having decided upon rthe adoption of certain proposals with regard to the
rerision of the Old-Age Insurance (Industry, etc.) Convention, 1933, the
Old-Age,Insurance (Agriculture) Convention, 1933, the Invalidity Insurance
(Indus,try, etc.) Convention, 1933, the Invalidity Insurance (Agriculture)
donv"niion, 1933, .1he Survivors' Instr'rance (Industry, etc.) Convention,
1933, and the Survivors' Insurance (Agriculture) Convention, 1933, which
is the fourth item on the agenda of the session, and

Having deterrnined that these propooals shall ,take the form of an internartional
Convention,

adopts this twenty-ninth day of June of the year one thousand nine hu,ndred and
sixti-seven the following Convenrtion, which may be cited as the Invalidi,ty, Old-
Age and Survivors'Benefits Convention, 1967:

Panr I. GeNrner h.ovtsloNs

Article I
In this Conventisn-
(a) the term "legislation" includes any social secu,rity rules as well as laws and

rogulations;

(6) the term "prescribed" means de,termined by or in virtue of national legislation;

(c) the terrn "industrial undertaking" includes all undertakings in the following
branches of economic activity: mining and quarrying; manufacturing;
oonstruction; electricity, gas, water and sanitary services; and transport,
storage and communication;

(d) the term "residence" means ordinary residence in the territory of the Member,
and the term "resident" means a person ordinarily resident in the torritory
of the Member;

(e) the terrn "dependent" refens to a state of dependency which is presumed to
exist in prescribed cases;

(f) the term "wife" means a wife who is dependent on her husband;

(g) the term "widow" means a woman who was dependent on her husband at
the time of his death;

(ft) the term "child" covers-
(i) a child under school-leaving age or under 15 years of age, whichever

is the higher; and

43



(ii) a child under a prescribed age higher than that specified in clause (i) of
this subparagraph and who is an apprentice or student or has a chronic
illness or infirmity disabling him for any gainful activity, under
prescribed conditions: Provided that this requirement shall be deemed
to be met where national legislation defines the term so as to cover
any child under an age appreciably higher than that specified in clause
(i) of this subparagraph;

(r) the term "qual,ifying period" means a period of contribution, or a period of
employment, or a poriod of residence, or any combination thereof, as may
be prescribed;

(j) the ,terms "oontributory benefits" and "non-contributory benefi,ts" mean
respeotively beneflts the grant of which depends or does not depend on
direct financial participation by the persoDs protected or their employer

" or on a qualifying period of occupational activity.

Article 2

L Each Member for which this Convention is in force shall comply with-
(a)Part I;
(D) at least one of Parts II, ,Itr and IV;
(c) the relevant provisions of Parts V and VJ; and
(d) Part V,JI.

2. Each Member shall specify in its ratification in respeot of which of Parts II
to IV i,t accepts the obligations of the Convention.

Article 3

l. Each Mernber which has ratified this Convention may subsequently noti,fy
tho Director-General of the International Labour Office that it accepts the obliga-
tions of the Convention in respect of one or more of Parts trI to IV ncxt already
specified in its ratification.

2. The undertakings referred to in paragraph I of this Article shall be deerned
to be an integral part of the raltification and to have the force of ratification as
from the date of notification' 

Articre 4
l. A Member whoee economy is insufficien'tly developed may avail itself, by a

declamtion accornpanying itc ratification, of the temporary exceptions providod
for in the following Articles: Article 9, paragraph 2; Article 13, paragraph 2;
Article 16, paragraph 2; and Article 22, paragraph 2. Any such declaration shall
state the reason for euch exceptions.

2. Each Member which has made a declarartion under paragraph I of this Article
shall include in its reports upon the application of this Convention submitted under
article 22 of the Consti,tution of the International Labour Organization a statement
in respect of each exception of which i,t avails itself-

(a) that its reason for doing so subsists; or
(r),that it renounces its right to avail i,tself of the exception in question as from

a sta,ted date.

3. Each Momber which has rnade a declaration under paragraph I of this Article
shall increase the number of employees protected as circumstances permit.

Arttcle 5
Where, for the purpose of cornpliance with any of the Parts lI to W of rthis

Convention which are to be covered by its ratification, a Member is required to
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protect prescribed classes of persons constituting not less rthan a specified per-
centage of employees or of the whole economically active popula.ion, the Mem-
bor shall satisfy itself, before undertaking to comply with any such Part, that
the relevant percentage is attained.

Article 6

For the purpose of compliance with Parts II, trII or IV of this Convention, a
Member may Cake account of protection effected by means of insurance which,
although not made compulsory by its legislation for the persons to be protected-

(a) is supervised by the public authorities or administered, in accordance with
prescribed standards, by joint operation of employers and workers;

(6)covers a substantial part of the persons whose earnings do not exceed those
of the skilled manual male ernployee; and

(c) complies, in conjunction with other forms of protection, where appropriate,
with ,the relevant provisions of the Convention.

Penr IL lNvelIprrv BeNBrIr

Article 7

Each Member for which this Part of this Convention is in force shall secure to
the porsons proteoted the provision of invalidity benefit in accordance with the
following Articles of this Part.

Arttcle 8

The contingency covered shall include incapacity to engage in any gainful
activity, to an exten,t prescribed, which incapaci'ty is likely to be permanent or
persists after the ,termination of a prescribed period of temporary or initial
incapacity' 

Articre g

l. The persons protected shall comprise-
(a)all employees, includ,ing apprentices; or
(D) prescribed classes of ,the eoonomically aotive population, constituting not

less than 75 per cent of the whole economically active population; or
(c) all residents, or residents whose means during the contingency do not exceed

limits prescribed in such a manner as to comply with the requirernents of
Article 28.

2. Where a declana'tion made in vintue of Article 4 is in force, the .persons pro-
(ected shall comprise-

(a) prescribed classes of employees, constituting not less than 25 per cent of all
employees;

(D) prescribed classes of employees in industrial undertakings constituting not
less than 50 per cent of all employees in industrial undertakings.

Article l0
The invalidirty benefit shall be a periodical payment calculated as follows:
(a) where employees or classes of the economically active population are pro-

tected, in such a manner as to comply either with the requirernents of
Article 26 or with the requiroments of Article 27;

(D) where all residents or all residents whose means during the contingency do
not exceed prescribed lirnits are protected, in such a ,rnanner as to comply' with the requirements of Article 28.

45



Article I I
l. The beneflt specifiod in Article l0 shall, in a contingency covered, be secured

at least-
(a)rto a person protected who has completed, prior to,the contingency, in

accordance with prescribed rules, a qualifying period which may be 15
years of contribution or employment, or ten years of residence; or

(D)where, in principle, all economically active persons are protected, to a person
protected who has completed, prior to the contingency, in accordance with
prescribed rules, a qualifying period of three years of contribution and
in respect of whom, while he was of working age, the prescribed yearly
average nurnber or yearly number of contributions has been paid.

2. Where the invalidity benefit is conditional upon a minimum period of oon-
tribution, employment or residence, a reduced benefit shall be secured at leas't-

(a) to a person protected who has completed, prior to the contingency, in
accordance with prescribed rules, a qualifying period of five years of
contribution, ernployrnent or residence; or

(D) where, in principle, all economically active persons are proteoteq to a percon
protected who has completed, prior to the contingency, in accordance with
prescribed rules, a qualifying period of three years of contribution and in
respect of whom, while he was of working age, half of the yearly aYerago
number or of the yearly nurnber of oontributions prescribed in accordance
with subparagraph (6) of paragraph I of this Article has been paid.

3. The requirements of paragraph I of this Article shall be deemed to be
satisfied where a benefit calculated in conformity with the requirements of Part V
but at a percentage of ten points lower than shown in the Schedule appended to
rthat Part for the standard beneficiary concerned is secured at least to a person
protected who has completed, i,n accordance with prescribod rules, five years of
contribution, employment or residence.

4. A proportional reduction of the percentage indicated in the Schedule appended
to Part V may be effected where the qualifying period for the benofit correspond-
hg to the reduced percentage exceeds fivo years of contribution, emplo5rment
or residence but is less than 15 years of contribution or employment or ten
years of residence; a reduced benefit shall be payable in conformity with para-
graph 2 of this Article.

5. The requirements of paragraphs I and 2 of this Article shall be deemed to
be satisfied where a enefit calculated in conformity with the requirements of
Part V is secured at least to a person protected who has completed, in accordalrce
with prescribed rules, a qualifying period of contribution or employment which
shall not be more than five years at a prescribed minimum age and may rise with
advancing age to not more ,than a prescribed ,maximum number of years.

Article 12

The benefi,t specified in drticles l0 and ll shall be granted throughout the
contingency or until an old-age benefit becomes payable.

Article 13

1. Each Member for which this Part of 'this Convention is in force sball, under
prescribed conditions-

(a) provide rehabilitation services which are designed to prepare a disabled
person wherever possirble for the resumption of his previous activity, or, if
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t,

this is not possible, the most suitable alternative gainful activity, having
regard to his aptitudes and capacity; and

(D) take measur€s to firrther the placement of disabled persons in suitable

employment.

2. Where a declaration made in virtue of Article 4 is in force, the Member
may derogate from the provisions of paragraph I of this Article'

Penr III. OrP-Ace BeNBrIr

Arttcle 14

Each ,Member for which ,this Part of this Convention is in force shall secure

to the persons protected the provision of old-age benefit in accordanco with the

following Articles of this Part.

Article 15

l. The contingency covered shall be survival beyond a prescribed age.

2. The prescribed age shall be not more than 65 years or such higher age as

-"y U. flied by the coirpetent authority with due regard to_demographic, economic

and social cr.itiria, which shall be demonstrated statistically'

3. lf the prescribed age is 65 years or higher, ,the age shall be-Iowered, under
pro..i'U"a c'onditions, in-respect 94 n".ton" who have been engaged in occupations

[fo3i "." 
deemed by national legislation, for tho pgrpose of old-age benefit, to be

arduous or unhealthY

Article 16

I. The p€rsons protected shall comprise-
(a) all ernployees, including apprentices; or

(D) prescribed classes of the economically active population, conslituting not lers' ' 'than 
75 per cent of the whole economically active population; or

(c)all residents or residents whose rneans during the contingency do not cxcecd' ' limits prescribed in such a manner as to comply with the requircmcn{e of
Article 28.

2. Where a declaration made in virtue of Article 4 is in force the persons

protected shall comPrise-
(a) prescribed classes of omployees, constituting not less than 25 per cent of all

employees; or
(D) pre.scribed classes of employees in industrial undertakings, constituting not

Iess than 50 per cent of all anployees in industrial undertakings.

Article 17

The old-age benefit shall be a periodical payment calculated as follows:

(a) where employees or classes of the economically active population are pro'
tected, in such a manner as to comply either with the requ.irements of
Article 26 or wiih the requirements of Article 27;

(D) where all reidents or all residents whose means during the contingency do
not exceed prescribed lirnits are protected, in such a manner as to comply
with the requirements of Article 28.

Article 18

1. The benefit specified in Article 17 shall, in a contingcncy covered' be sccured

at loast-
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(a) to a person protected who has cornpteted, prior to the contingency, in
accordance with prescribed rules, a qualifying period which may be 30 years
of contribution or employment, or 20 years of residence; or

(D) where, in principle, all economically active persons are protected, to a person
protected who has completed, prior to the contingency, a prescribed qualify-
ing period of contribution and in respecr of whom, while he was of working
age, the prescribed yearly average number of contributions has been paid.

2. Where the old-age benefit is conditional upon a minimum period of contribu-
tion or ernployment, a reduced benefit shall be secured at least-

(a) to a person protected who has completed, prior to the contingency, in
accordance with prescribed rules, a qualifying period of 15 yeare of con-
tribution or employment; or

(D) where, in principle, all economically active persons are protected, to a person
protected who has completed, prior to the contingency, a prescribed qualify-
ing period of contribution and in respect of whom, while he was of working
age, half of the yearly average nurnber of contributions prescribed in
accordance with subparagraph (b) of paragraph I of this Article has been
paid.

3. The requirements of paragraph I of this Article shall be deemed to be
satisfied where a benefit calculated in conformity with ,the requiremento of part V
but at a percentage of ten points lower than shown in the Schedule appended to
that Part for the s,tandard beneficiary concerned is secured at least to a person
protected who has completed, in accordance with prescribed rules, ten years of
conkibution or omployment or five years of residence.

4. A proportional reduction of the percentage indicated in the Schedule
apponded to Part V may be effected where the qualifying period for the benefit
corresponding to the reduced percentage exceeds ten years of contribution or
enrployment or five years of residence but is less than 30 years of contribution
or employment or 20 years of residence; if such qualifying period exceeds 15 years
of contribution or employ,ment, a reduced benetrt shall be payable in conformity
with paragraph 2 of this Article.

Article 19

The benefit specified in Articles 17 and 18 shall be granted throughout the
cont:ngency.

Panr IV. Sunvlvons' BeNsrrr

Article 20

Each Member for which this Part of this Convention is in force shall secure to
the persons protected the provision of survivors' benefit in accordance with the
following Articles of this Part.

Article 2l ,

l. The contingency covered shall include ,the loss of support suffered by the
widow or child as the result of the death of the breadwinner.

2. In the case of a widow the right to a survivors' benefit may be made
conditional on the attainment of a prescri,bed age. Such age shall not be higher
than the age prescribed for old-age benefit.

3. No requirement as to age may be made if the widow-
(a) is invalid, as may be prescribed; or
(D)is caring for a dependent child of the deceased.
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4. In order that a widow who is without a child may be entitled to a survivors'
beneflt, a minimum duration of marriage may be required.

Article 22

l. The persons protected shall comprise-
(a) the wives, children and, as may be prescribed, other dependants of all bread-

winners who were employees or apprentices; or

(D) the wives, chidren and, as may be prescribed, other dependants of bread-
winners in prescribed classes of the economically active population, which
classes constitute not less than 75 per cent of the whole economically active
population; or

(c) all widows, all children and all other prescribed dependants who have Iost
their breadw.inner, who are residents and, as appropriate, whose means
during the contingency do not exceed limits prescribed in such a manner
as to comply with the provisions of Article 28.

2. Where a declaration rnade in virtue of Article 4 is in force, the persons
protected shall comprise--

(a) the wives children and, as may be prescribed, other dependants of bread-
winners in prescribed classes of employees, \rhich classes constitute not less

than 25 per cent of all employees; or
(D) the wives, children and, as may be prescribed, other dependants of brcad-

winners in prescribed classes of employees in industrial undertakings, which
classes constitute not less than 50 per cent of all employees in industrial
undertakings.

Article 23

The survivors' benefit shall be a periodical payment calculated as follows:
(a) where employees or classes of the economically active population are pro-

tected, in such a manner as to comply either with the requirements of
Article 26 or with the requirements of Article 27)

(D) where all residents or all residents whose means during the contingency do
not exceed prescribed limits are protecled, in such a manner as to comply
with the requirernents of Article 28.

Article 24

l. The benefits specified in Article 23 shall, in a contingency covered, be
secured at least-

(a) to a person protected whose breadwinner has completed, in accordance with
prescribed rules, a qualifying period which may be l5 years of contribution
or employment, or ten years of residence: Provided that, for a benefit
payable to a widow, the completion of a prescribed qualifying period of
residence by such widow may be required instead; or

(D) where, in principle, the wives and children of all economically active persons
are protected, to a person protected whose breadwinner has completed, in
accordance with prescribed rules, a qualifuing period of three years of con-
tribution and in respect of whose breadwinner, while he was of working
age, the prescribed yearly average number or the yearly number of
contributions has been paid.

2. Where tbe survivors' benefit is conditional upon a minimum period of con-
tribution or employment, a reduced benefit shall be secured at least- ,
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(a) to a person protected whose breadwinner has completed, in accordance with
prescribed rules, a qualifying period of five years of contribution or
employment: or

(b) where, in principle, the wives and children of all economically active persons
are protected, to a person protected whose breadwinner has completed,
in accordance with prescribed rules, a qualifying period of three years of
contribution and in respect of whose breadwinner, while he was of working
age, half of the yearly average number or of the yearly number of con-
tributions prescribed in accordance with subparagraph (D) of paragraph I
of this Article has been paid.

3. The requirements of paragraph I of this Article shall be deemed to be satisfied
where a benefit calculated in conformity with the requirements of Part V but at
a percentage of ten points lower than shown in the Schedule appended to that
Part for the standard beneficiary concerned is secured at Ieast to a person
protected whose breadwinner has completed, in accordance with prescribed rules,
five years of contribution, employment or residence.

4. A proportional reduclion of the percentage indicated in the Schedule
appended to Part V may be eftected where the qualifying period for the benefit
corresponding to the reduced percentage exceeds five years of contribution,
employment or residence but is less than l5 years of contribution or employment
or ten years of residence; if such qualifying period is one of contribution or
employment, a reduced benefit shall be payable in conformity with paragraph 2 of
this Article.

5. The requirements of paragraphs I and 2 of this Article shall be deemed
to be satisfled where a benefit calculated in conformity with the requirements of
Part V is secured at least to a person protected whose breadwinner has completed,
in accordance with prescribed rules, a qualifying period of contribution or employ-
ment which shall not be more than five years at a prescribed minimum age and
may rise with advancing age to not more than a prescribed maxirnum number
of years.

Article 25

The benefit specifled in Articles 23 and, 24 shall be granted throughout the
contingency.

Penr V. Sr,rNo.rnps ro Bs CTIvrrLIED wrrH ay Penroorclt, Peyr,rsNrs

Article 26

L In the case of a periodical payment to which this Article applies, the rate
of the benefit, increased by the amount of any family allowances payable during
the contingency, shall be such as to attain, in respect of the contingency in
question, for the standard beneficiary indicated in the Schedule appended to this
Part, at least the percentage indicated therein of the total of the previous earninp
of the beneficially or his breadwinner and of the amount of any family a[owances
payable to a person protected with the same family responsibilities as the standard
beneflciary.

2. The previous earnings of the beneficiary or his breadwinner shall be calculated
according to prescri.bed rules and, where the persons protected or .their bread-
winners are arranged in classes according to their earnings, their previous earnings
may be calculated from the basic earnings of the classes to which they belonged.

3. A maximum limit may be prescribed for the rate of the benefit or for the
earnings taken into account for the calculation of the benefi,t, provided that the
maximum limit is fixed in such a way that the provisions of paragraph I of rhir
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Article aro complied with where lhe previogs earnings of the beneficiary or his

breadwinner arJ equal to or lower than the wage of a skilled manual male

ernployee.

4. The previous earnings of the beneficiary or his breadwinner, the wage of the

skilled minual male emlloyee, the benefit and any family allowances shall be

calculated on the same time basis.

5. For the other beneficiaries the benefit shall bear a reasonable relation to the

benefit for the standard beneficiary.

6. For the purpose of his Article, a skilled manual male employee shall bq--
(a) a f,tter or turner in the manufacture of machinery other than electrical

machinerY; or
(D) a person deemed typical of skilled labour selected in accordance with the. 

piovisions of the following paragraph; or

(c) a person whose earnings are such as to be equal to or greater than the earn-

ings of 75 per cent of all the persons protected, such earnings to be

deiermined on the basis of annual or shorter periods as may be prescribed;

or
(d) a person whose earnings are equal to 125 per cent of the average earnings

of all the persons Protected.

7. The person deemed typical of skilled labour for the purposes of sub-

paragiaph (a) of tn" preceding paragraph shall be a person employed in the major

;;;;; ;i economic u"tiriti.. wittr ttre largest nurnber of economically active rnale

i"o.i* protected in the contingency in question, or of the breadwinners of the

i.r.o6 irotected, as the case may be, in the division comprising thelargest number
'of 

such^ persons or breadwinners; for this purpose, 'the- international standard

industrial classification of all economic activities, adopted by the Economic and

Social Council of the United Nations at its Seventh Session on 27th August 1948,

as amenoeo up to 1958 and reproduced in the Annex to this convention, o'r such

classiflcation is at any time further amended, shall be used'

8. Where the rate of benefit varies by region, the skilled manual male employee

may bo determined for each region in accordance with paragraphs 6 and 7 of
this Article.

9. The wage of the skilled manual male employee shall be -determined 
on the

basis of the .it"t of wages for normal hours of work fixed by collective agreemelts,
by or in pgrsuance of iational legislation, whero applicable, or by cu'tom, includ-

ing cost-of-tiving allowances if any; where such rates differ by region but para-

sr;ph 7 of this Article is not applied, the median rate shall be taken'

Article 27

l. In the case of a periodical payment to which this Article applies, the rate of
tfie Uinent, insreased 

^by 
the am;unt of any family allowances payable during the

contingency, shall be such as to attain, in respect of the contingency in ques'tion,

for thJ standard beneficiary indicated in the Schedule appended to this Part, at

least the percentage indicated therein of the total of the wage of an ordinary adult

rnale labourer ani of the amount of any family allowances payable to a person

protected with the same family responsibilities as the standard beneficiary.

2. Tlne wage of the ordinary adult male labourer, the benefit and any family
allowances shall be calculated on the same time basis'

3. For the other beneficiaries, the benefit shall bear a reasonable relation to the

benefit for the standard beneficiary.
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4. For the purpose of this Article, the ordinary adult male labourer shall be-
(c) a person deemed typical of unskilled labour in the manufacture of machinery

other than electrical machinery; or
(D) a person deemed typical of unskilled labour selected in accordance with the

provisions of the following paragraph.

5. The person deemed typical of unskilled labour for the purpose of sub-
pa.ragraph (D) of the preceding paragraph shall be a person employed in the major
group of economic activities with the largest number of economically active male
persons protected in the contingency in question, or of the breadwinners of the
persoDs protected, as the case may be, in the division comprising the largest number
of such persons or breadwinners; for this purpose the international standard
industrial classification of all economic activities, adopted by the Economic and
Social Council of the United Nations at its Seventh Session on 27th August 1948,
as amended up to 1958 and reproduced in the Annex to this Convention, or such
classification as at any time further amended, shall be used.

6. Where the rate of benefit varies by region, the ordinary adult male labourer
may be determined for each region in accordance with praragraphs 4 and 5 of this
Article.

7. The wage of the ordinary adult male labourer shall be determined on the
basis of the rates of wages for normal hours of work fixed by collective agreements,
by or in pursuance of national legislation, where applicable, or by custom, includ-
ing cost-of-living allowances if any; where such rates differ by region but para-
graph 6 of this Article is not applied, the median rate shall be taken.

Article 28

In the case of a periodical payment to which this Article applies-
(a) the rate of the benefit shall be determined according to a prescribed scale or

a scale fixed by the competent public authority in conformity with pre-
scribed rules;

(D) such rate may be reduced only to the extent by which the other means of the
family of the ,beneficiary exceed prescribed substantial amounts or sub-
stantial amounts fixed by the competent public authority in conformity with
prescribed rules;

(c) the total of the benefit and any other means, after deduction of the substantial
amounts referred to in subparagraph (D), shall be sufficient to maintain (he
family of the benoficiary in health and decency, and shall be not less thin
the corresponding benefit calculated in accordance with the requirements
of Article 27;

(r/) the provisions of subparagraph (c) shall be deemed to be satisfied if the total
amount of benefits paid under the Part concerned exceeds by at least 30 per
cent the total amounts of benefits which would be obtained by applying thp
provisions of Article 27 and the provisions of-
(i) Article 9, paragraph 1, subparagraph (D) for Part II;
(ii) Article 16, paragraph l, subparagraph (D) for Part III;
(iii) Article 22, paragraph l, subparagraph (D) for Part IV.

Article 29

l. The ra,tes of cashbenefitscurrently payable pursuant to Article 10, Article 17
and Article 23 shall be reviewed following substantial changes in the general
level of earnings or substantial changes in the cost of living.
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2. Each Member shall include the findings of such reviews in its reports upon
the application of this Convention submitted under Arctle 22 of the Constitution
of the International Labour Organization, and shall specify any action taken.

SCHEDULED TO PART V:
PERIODICAL PAYMENTS TO STANDARD BENEFICIARIES

Perceu-
Paf,t tage

50

45

45

U

III

IV

Invalidity

OId age

Death of breadwinner

Man with wife and two children

Man withwife of pensionableage

Widow with two children

Standard beneficiaryContingency

Panr VI. CouuoN PnovtsloNs

Article 30

National legislation shall provide for the maintenance of rights in course of
acquisition in respect of contributory invalidity, old-age and survivors' benefits
under prescribed conditions.

Arttcle 3I

l The payment of invalidity, old-age or survivors' benefit may be suspended,
under prescribed conditions, where the beneficiary is engaged in gainful activity.

2. A contributory invalidity, old-age or suvivors' benefit may be reduced
where the earnings of the beneficiary exceed a prescribed amount; the reduction in
benefit shall not exceed the earnings.

3. A non-contributory invalidity, old-age or survivors' benefit may be reduced
where the earnings of the beneficiary or his other means or the two taken together
exceed a prescribed amount' 

Articre 32

l. A benefit to which a person protected would otherwise be entitled in com-
pliance with any of Parts lI to IV of this Convention may be suspended to such

extent as may be prescribed-
(a) as long as the person concerned is absent from the territory of the Member,

except, under prescribed conditions, in the case of a contributory benefit;

(D) as long as the person concerned is maintained at public expense or at the
expense of a social security institution or service;

(c)where the person concerned has made a fraudulent claim;
(d) where the contingency has been caused by a criminal offence committed by

the person concerned;
(e) where the contingency has been wilfully caused by the serious misconduct

of the person concerned;
(fl in appropriate cases, where the person concerned' without god reason,

negleots to make use of the med.ical or rehabilitation services placed at his
disposal or fails to comply with rules prescribed for verifying the
occurrence or continuance of the contingency or for the conduct of
beneficiaries; and
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(S') in the case of survivors' benefit for a widow, as long as she is living with
a man as his wife.

2. In the cases and within the limits prescribed, part of the benefit otherwise
due shall be paid to the dependants of the person concerned.

Article 33

l. If a person protected is or would otherwise be eligible simultaneously for
more than one of the benefits provided for in this Convention, these benefits may
be reduced under prescribed conditions and within prescribed limits; the person
protected shall receive in total at least the amount of the most favourable benefit.

2. If a person protected is or would otherwise be eligible for a benefit provided
for in this Convention and is in receipt of another social security cash benefit for
tlre same contingency, other than a family benefit, the benefit under this Convention
may be reduced or suspended under prescribed conditions and within prescribed
limits, subject to the part of the benefit which is reduced or suspended not exceed-
ing the other benefi,t.

Article 34

l. ,Every claimant shall have a right of appeal in the case of refusal of benefit
or complaint as to its quality or quantity.

2. Frocedures shall be prescribed which permit the claimant ,to be represented
or assisted, where appropriate, by a qualifled Ircrson of his choice or by a delegate
of an organization representative of persons protected.

Article 35

1. Each Member shall accept general responsibility for the due provision of the
benefits provided in compliance with this Convention and shall take all rneasures
required for this purpose.

2. Each Member shall accept general responsibility for the proper administration
of the institutions and services concerned in the application of this Convention.

Article 36

Where the administration is not entrusted to an institution regulated by the
public authorities or to a government department responsible to a legislature,
representatives of the persons protected shall participate in 'the management under
prescribed conditions; national legislation may likewise decide as to the participa-
tion of representatives of employers and of the public authorities.

Panr VIL Mrscpuaueous PnovlstoNs

Article 37

Any Member whose legislation protects employees may, as necessary, exclude
from the application of this Convention-

(a) persons whose employment is of a casual nature;
(b) members of the employer's family living in his house, in respect of their

work for hinr;
(c) other categories of employees, which shall not exceed in number l0 per cent

of all employees other than those excluded under subparagraphs (a) and
(6) of this Article.
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Article 38

l. Any Member whose legislation protects employees may, by a declaration
accompanying its ratification, temporarily exclude from 'the application of this
Convention the employees in the sector comprising agricultural occupations who
are not yet protected by its logislation at the time of the ratification.

2. F;a*h Member which has made a declaration under paragraph I of this
Article shall indicate in ik reports upon the application of this Convention sub-
mitted under Article 22 of. the Constitution of the International Labour Organiza-
tion to what extent effect is given and what effect is proposed to be given to the
provisions of the Convention in respect of the employees in the sector comprising
agricultural occupations and any progress which may have been made with a

view to the application of the Convention to such employees or, where there is
no change ,to report, furnish all 'the appropriate explanations.

3. Each Mernber which has made a declaration under paragraph I of this Article
shall increase the number of employees protected in the agricultural sector to the

exent and with the speed tha't the circumstances permit.

Article 39

l. Any Member which ratifies this Convention may, by a declaration accom-
panying its ratification, exclude from the application of the Convention-

(a) seafares, including sea fishermen,

(D) public servants,

where these catogories are protected by special schemes which provide in the

aggegat€ benefits at least equivalent to those required by this Convention.

2. Where a declaration under paragraph I of this Article is in force, the Member
may exclude the persons belonging to the category or ca'tegories excluded from
the application of .the Convention from the number of persons taken into account
rvhen ialculating tle percentages specified in paragraph l, subparagraph (6), and
paragraph 2, subparairaph (D), of Article 9; paragrap! I' subparagraph (D), and

i,"nagraitr 2, subparagraph (r), of Anticle 16; paragraph l, subparag-raph (b)' and
p"."!."pt 2, subparagrapn (A), of Article 22: and subparagraph (c) of Article 37.

3. Any Member which has made a declaration under paragraph I of this Article
may subiequently notify the Director-General of the International Labour Office
that it accepts the obligations of this Convention in respect of a category or
categorics excluded at the time of its ratification.

Article 40

If a person protected is entitled, under national legislation, in case of death
of the Lreadwinner, to periodical benefits other than a survivors' benefit, such
periodical benefits may ,be assimilated to the survivors' benefit for the application
of t'his convention' 

Articte 4t

1. A Member which-
(a) has accepted the obligations of this convention in respect of Parts [I, trII

and IV, and

(D) covers a percentage of the economic-ally active population which is at least
ten poinis higher than tha't required by Article 9, paragraph l, subparagraph
(D), Article 16, paragraph 1, subparagraph (D), and Article 22, paragraph l,
iu6paragraph (D), or complies with Article, 9, paragraph 1, subparagraph
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(c), Article 16, paragraph l, subparagraph (c), and Article 22,paragraph l,
subparagraph (c), and

(c) secures in respect of at least two of the contingencies covered by Parts II,
IILI and IV benefits of an amount corresponding to a percentage at least
flve points higher than the percentages specified in the Schedule appended
to Part V,

may take advantage of the provisions of the following paragraph.

2. Such Member may-
(a)substitute, for the purposes of Article ll, paragraph 2, subparagraph (D), and

Article 24, paragraph 2, subparagraph (D), a period of five years for the
period of three years specified therein;

(D) determine the benoficiaries of survivors' benefits in a manner which is
different from that required by Article 21, but which ensures that the total
number of beneficiaries does not fall short of the number of beneficiaries
which would result from the application of Article 21.

3. Each Member which has taken advantage of the provisions of paragraph 2 of
this Article shall indicate in its reports upon the application of this Convention
submitted under Article 22 of. the Constitution of the International Labour
Organization the position of its law and practice as regards the matters dealt with
in that paragraph and any progress made towards complete application of the
torms of ,the Convention.

Article 42

l. A Member which-
(a) has accepted the obligations of this Convention in respect of Parts II, [I

and fV, and

(b) covers a percentage of the economically active population which is at least
ten points higher than that required by Article 9, paragraph 1, subparagraph
(D), Article 16, paragraph l, subparagraph (r), and Article 22,paragraph l,
subparagraph (b), or complies with Article 9, paragraph l, subparagraph
(c), Article 16, paragraph l, subparagraph (c), and Article 22, paragraph 7,
subparagraph (c),

may derogate from particular provisions of Parts II, IXI and IV: on condition
that the total amount of benefits paid under the Part concerned shall be at least
equal to ll0 per cent of the total amount which would be obtained by applying
all the provisions of that Part.

2. Each Member which has made such a derogation shall indica.te in its reports
upon the application of this Convention submitted under Article 22 of the Con-
stitution of the lnternational Labour Organization the position of its Iaw and
practice zrs regards such derogation and any progress made towards complete
application of the terms of the Convention.

Article 43

This Convention shall not apply to-
(a) contingencies which occurred before the coming into force of the relevant

Part of the Convention for the Mem,ber concerned;

(b) benefits in contingencies occurring after the coming into force of the relevant
Part of the Convention for the Member concerned in so far as the rights to
such benefits are derived from poriods preceding that date.
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Article 44

t This Convention revises, on the terms set forth in this Article, the Old-"{ge
Insurance (Industry, etc.) Convention, 1933, the Old-Age Insurance (Agriculture)
Convention, 1933, the Invalidity Insurance (Industry, etc.) Convention, 1933, the
Invalidity Insurance (Agriculture) convention, 1933, the Survivors' Insurance
(Industry, etc.) Convention, 1933, and the Survivors' Insurance (Agriculture)
Convention, 1933.

2. The Iegal eftect of the acceptance of the obligations of this convention by
a ,Member wtrich is a party to one or more of the Conventions which have been

revised, when this Conveniion shall have come into force, shall be as follows for
tha,t Members:

(a) acceptance of the obligations of Part II of the convention shall, ipso iure,
invblve the immediate denunciation of the Invalidity Insurance (Industry,
etc.) convention, 1933, and the Invalidity Insurance (Agriculture) conven-
tion, 1933;

(D)acceptance of the obligations of Part trII of the Convention shall, ipso iure,
invblve the imrnediate denunciation of the old-Age Insurance (Industry,
etc.) Convention, 1933, and the Old-Age Insurance (Agriculture) Conven-
tion, 1933;

(c) acceptance of the obligations of Part Iv of the convention shall, ipso iure,
invblve the immediate denunciation of the Survivors' Insurance ('Indust'ry,

etc.) Convention, 1933, and the Survivors' Insurance (Agriculture) Conven-
tion,1933.

Article 45

l. In conformity with the provisions of Article 75 of the Social Security
(Minimum standards) convention, 1952, the following Parts of that convention
and the relevant provisions of other Parts thereof shall cease to apply to any
Member having ratified this Convention as from the date which this Convention
is binding on that Member and no declaration under Article 38 is in force.

(a) Part ,IX where the Mem,ber has accepted the obligations of this convention
in respect of Part II;

(D) Part V where the Member has accepted the obligations of this Convention in
respect of Part trII;

(c) Part X where the Member has accepted the obligations of this convention
in respect of Part IV.

2. Acceptance of the obligations of this convention shall, on condition that
no declaration under Article 38 is in force, be deemed to constitute acceptance

of the obligations of the following parts of the Social security (Minimum
Standards) Convention, 1952, and the relevant provisions of other Parts thereof,
for .the purpose of Article 2 of the said Convention:

(a)Part IX where the Member has accepted the obligations of this Convention
in respect of Part II;

(D) Part V where the Member has accepted the obligations of this Convention
in respect of Part III;

(c) Part X where the Member has accepted the obligations of this Convention in
respect of Part IV.

Article 46

If any Convention which may be adopted subsequently by the Conference con-
cerning any subject or subjects dealt with in this Convention so provides, such
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provisions of this Convention as may be specified in the said Convention shall
cease to apply to any ,Member having ratified the said Convention as from the
date at which the said Convention comes into force for that Member.

Penr V,[I. FrNer PnovrsroNs

Arttcle 47

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office of registration.

Article 48

l. This Convention shall be binding only upon those Members of the Interna-
tional Labour Organization whose ratifications have been registered with the
Director-General.

2. It shall come into force twelve months after the date on which the ratifications
of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Arttcle 49

l. A Member which has ratified this Convention may, after the expiration of
ten years from the date on which the Convention first comes into force, denounce
the Convention or any one or more of Parts II to IV thereof by an act com-
municated to the Director.General of the Inte,rnational La,bour Office for registra-
tion. Such denunciation shall not take effect until one year after the date on
which it is registered.

Z.'Each Member which has ratified this Convention and which does not,
within the year following the expiration of the period of ten years mentioned
in the preceding paragraph, exercise the right of denunciation provided for in
,this Article, will be bound for another period of ten years and, thereafter, may
denounce tho Convention or any one or more of Parts II to IV thereof a!'the
expiration of each period of tin years under the terms provided for 

'in 
ihis

Article.

Article 50

l. The Director-General of the International Labour Office shall notifu all
Members of the International Labour Organization of the registration of a-ll
ratifications and denunciations communicated to him by the Members of the
Organization.

2. When nolifying the Members of the Organization of the registration of the
second ratification communicated to him, the Director-General shall draw the
attention of ,the Members of the Organization to the date upon which the Con-
vention will come into force.

Article 51

The Director-General of the International I-abour Office shall communicate to
the Secretary-General of the United Nations for registration in accordance with
article 102 of the Charter of the United Nations full particulars of all ratifications
and acts.of denunciation registered by him in accordance with the provisions of
the preceding Articles.
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. Article 52

At : such tirries as it may consider n@essary the Governing Body of the

International Labour Office shall present to tho General Conference a report on

the working of this Convention and-shall exaiairie thd desirability of placing on the

agenda of rhe conference the question of its revision in whole or in part'

Article. 53

l. Should the Conference adopt a new Convention revising this Convention '

in whole or in part, then, unless the new Convention otherwise provides-

(c) the ratification by a Member of the, new revising ConventiOn shall tpso iure
involve the immediate denunciation of this Convention, notwithstanding
the provisions of Article 49 above, if and when the new revising€onvention
shall have come into force;

(b) as from the date when the new revising Convention comes into force this
' 

convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and

content for those Members which have ratified it but have not ratifled the revising

Convention.
Article 54

The ,English and French versions of the text of this Convention are equally

authoritative.
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ANNEX

, 
Interaafionat stendard Induslrial clasiffcation of all Economic Actvttie

(Revised up to 1958)

tr-rsr or DlvrsroNs eNp ,Meron Gnoups

Major Division
group

Division 0. Agriculture, Forestry, Hunting and Ftshing

01. Agriculture.
02. Forestry and logging.
03. Hunting, trapping and game propagation
04. Fishing.

Division l. Mtning and Quarrying
11. Coal mining.
12. Metal mining.
13. Crude petroleum and natural gas.
14. Stone quarrying,'clay and sand pits.
19. ,Other non-metallic mining and quarrying.

Divisions 2-3. Manufacturing

20. Food manufacturing industries, except beverage industries.
21.'Beverage industries.
22. Tobacco manufacturers.
23. Manufacture of textiles.
24. 'Mantf.acture of footwear, other wearing apparel and made-up textile goods.
25. rManufacture of wood and cork, except manufacture of furniture.
26. Manufacture of furniture and fixtures.
27. Manufacture of paper and paper products.
28. Printing, publishing and allied industries.
29. Manufacture of leather, and leather and fur products, except footwear and

other wearing apparel.
30. Manufacture of rubber products.
31. Manufacture of chemicals and chemical products.
32. Manufacture of products of petroleum and coal.
33. Manu,facture of non-metallic mineral products, except products of petrolzum

and coal.
34. Basic metal industries.
35. Manufacture of metal products, except machinery and transport equiprnent.
36. Manufacture of machinery, except electrical machinery.
37. Manu'facture of electrical machinery, apparatus, appliances and supplies.
38. Manufacture of transport equipment.
39. Miscellaneous manufacturing industries.

Di'vision 4. Constructton
40. Construction.

Division 5. Electricity, Gos, llater and Sanitary Seryices

51. Electricity, gas and steam.
52. Water and sanitary services.
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Divlslon 6, Commerce

61. Wholcsale and rctail tradc.
62. nanks.and other finansial institutions.
63. Ingurrncc
64. Real estate.

Division 7, Trotpn, Storagc and Comnunlcallons

71. Transport
72. $oragc and wa,rchoring.
73. Communications.

Division 8. Scrvlces

81. Gorrcrnmcnt serviccs.
82 Comouaity rsrvicc*
E3.. Busineec oarrricoc
84. Restcation ccrvicct,
85. Pcrsmal ecrvicog

Dlvision 9. Activltlas Not Adequatcly Dercrtbcd ,

90. Acdvitier not adsqutcly dccsibed.
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Appendix X

INTERNATIONAL LABOUR CONFERENCE

Recommendation 131

RECOMMENDATION CONCERNING INVALIDITY, OLD.AGE
AND SURYIVORS' BENEFITS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Fifty-first Session on 7th June 1967,
and

Having decided upon the adoption of certain proposals with regard to the
revision of the Old-Age Insurance (Industry, etc.) Convention, 1933, the
Old-Age Insurance (Agriculture) Convention, 1933, the Invalidity Insurance
(Industry, etc.) Convention, 1933, the Invalidity Insurance (Agriculture)
Convention, 1933, the Survivors'Insurance (Industry, etc.) Convention, 1933
ond the Survivors' Insurance (Agriculture) Convention, 1933, which is the
fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of a Recomrnenda-
tion supplementing the Invalidity, Old-Age, and Survivors' Benefits
Convention, 1967,

adopts this twenty-ninth day of June of the year one thousand nine hundred and
eixty-seven the following Recornmendation, which may be cited as the Invalidity,
Old-Age and Survivors' Benefits Recommendation, 1967:

I. GgNERAL PnovrsroNs

l. In this Recommendation-
(a) the term "legislation" includes any social security rules as well as laws and

regulations;

(D) the term "prescribed" means determined by or in virtue of national
legislation;

(c) the term "dependent" refers to a state of dependency which is presumed to
exist in prescribed cases;

(d) the term "wife" means a wife who is dependent on her husband;
(e) the term "widow" means a wornan who was dependent on her husband at

the time of his death;

(fl the term "child" covers-
(i) a child under schoolJeaving age or under 15 years of age, whichever is

the higher; and

(ii) a child under a prescribed age higher than that specified in subclause (i)
of this clause and who is an apprentice or student or has a cronic
illness or infirmity disabling him dor any gainful activity, under
prescr.ibed conditions;

G,) the term "qualifying period" means a period of contribution, or a period of
employment, or a period of residence, or any combination thereof, as may
be prescribed;
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(fr) the term "contributory benefits" means benefits the grant of which depends

on direct financial pirticipation by the persons protected or their employer

or on a qualifying period of occupational activity.

II. Pr,nsoNs PnorecrEo

2. Members should extend the application of their legislation providing for
invalidity and old-age benefits, by stages if necessary, and under appropriate
conditions-

(a) to persons whose employment is of a casual nature;

(b) to all economically active persons.

3. Members should extend the application of their legislation providing for
survivors' benefits, by stages if necessary, and under appropriate conditions, to
the wives, children and, as may be prescribed, other dependants of-

(a) persons whose employment is of a casual nature;

(D) all economically active persons.

III. CovrtucENcIES CovrnnP

4. The definition of invalidity should take into account incapacity to engage in
an activity involving substantial gain.

5. A reduced benefit should be provided in respect of partial invalidity, under
prescribed conditions.

6. With a view to protecting persons who are over a prescribed age but ave

- not attained pensionable age Members should provide benefits, under prescribed

conditions for-
(a) persons whose unfltness 'for work is established or presumed;

(D) persons Who have been involuntarily unemployed for a prescribed period; or

r"l any other prescribed categories of persons for which such a measure is
justified on social grounds.

7. The pensionable age should where_appropriate b-e lowered, under prescribed

' conditions-, in respect of any prescribed categories of persons for which such a

-""tot" is justified on social grounds'

g. A reduced old-age benefit should be payable under prescribed conditions to

" 
p".too protected who, by reas_oll only of_hjs adr/anced age where the legislation

giii"g 
"nLt 

to the Invalidity, Old-age and SrrrvivorS' BenefitS Convention, 1967,

Io*"". into force, has not satisfied the qualifying conditions prescribed, unless

a benefit in conforrnity with the provisions of paragraph 1, 3 or 4 of Article 18

of-tt 
^t 

Convention is secured to such p€rson at an age higher than the normal

. pERsionable age.

9. Where the widow's right to a survivors' benefit is conditional on the attain-
, ment of a prescribed age, a widow below that age should be given every assistance
I and all facititie$ including training and placement facilities and the provision of

benefit where appropriate, to enable her to obtain suitable employment.

10. A widow whose husband had fulfilled the prescribed qualifying conditions,
i but who does not herself fulfil the conditions for a survivors' benefit, should be
i entitled to an allowance for a specified period, or a lumpsum death benefit.

11. A contributory old-age benefit, or a contributory survivors-' benefit payible
i to a widbw, should not be suspcided after a prescribed age solely because the

person concerned is'gainfully occupied.
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12. An invalid and dependent widower should, under prescribed conditions,
enjoy the same entitlements to survivors' benefit as a widow.

13. An invalidity beneflt should be secured at least to a person protected who
has completed, prior to the contingency, in accordance with prescribed rules a
qualifying period which may be five years of contribution, employment or
residence.

14. The quali,fying period for an invalidity benefit should be eliminated or
reduced, under prescribed conditions, in the case of young workers who have not
attained a prescribed age.

15. The qualifying period for an invalidity benefit should be elirninated or
reduced, ,under prescribed conditions, where the invalidity is due to an accident.

16. An old.age benefit should be secured at least to a person protected who
has completed, prior to the contingency, in accordance with prescribed rules, a
qualifying period which may be 20 years of contribution or employment or
15 years of residence.

17. Where an old-age benefit is conditional upon a mini,mum period of con-
tribution or employment, a reduced old-age benefit should be secured at least to a
person protected who has completed, prior to the contingency, in accordance with
prescribed rules, a qualifying period of ten years of contribution or employment.

18. Where an old-age benefit is conditional upon a minimum period of contribu-
tion or employment, the amount of the old-age benefit should be ,increased under
prescribed conditions-

(a) where the grant of the benefit is conditional upon retirement from a pre-
scribed gainful activity, if a person who h,as reached the pensionable age
and has fulfilled the qualifying conditions of contribution or employment
prescribed for a benefit defers his retirement;

(b) where the grant of an old-age benefit is not conditional upon retirement
frorn a prescribed gainful activity, if a person who has reached the pension-
able age and has fulfilled the qualifying conditions prescribed for i beoefit
defers his claim to benefiL

19. A survivors' beneflt should be secured at least on the qualifying conditions
provided for in Paragraph 13 of this Recommendation for an invalidity benefit.

20. where the grant of invalidity, old-age and survivors' benefits depends on a
period of contribution or employment, at least periods of incapacity due to sick-
ness, accident or maternity and periods of involuntary unemplbymint, in respect
of which benefit was paid, should be assimilated, under prescribed conditions-, to
periods of contribution or employment in calculating thi qualifying period that
has been fulfilled by the person ooncerned.

2l where the grant of invalidity, old-age and survivors' benefits depends on
a q',alifying per,iod of contribution or employment, periods of compulsory military
/services should be assimilated, under prescribed oonditions, to periodi of con-
tribution or employrnent in ca'lculating the qualifyine period that has been futfilled
by the person concerned.

IV. Bexerrrs
22. The percentages indicated in the Schedr.rle appended to part v of the

Invalidity, old'-Age and Survivors' Benefits convention, 1967, should be increased
by at least ten points.

23. National legislation should fix minim'um amounts of invalidity, old-age and
survivors' benefits, so as to ensure a minimum standard of living.
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?A,'Ihe amount of invalidity, old-agc ed gurvivors' benc6tg ehould bc
pcriodically adiurtcd tating acoount of cbengcs in thc gencral lcvcl of osrningB
or tic c.ost of living

25. Increments in benefits or supplcmentary or spcciat benefits should be
vidc4 trndcr prescribcd sonditions, for pensioncrs rcquiring thc constant
or attcndance of anothcr pcnon.

26. Bcneflts to which s lrrson protccted would cherwise bc entitlcd sbould
not bo cttspcodod colcly bccaure tho lrrson concerncd is ab*nt from the tcrrttory
of thc Mcmbcr.
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Appendix Xl

INTERNATIONAL LABOUR CONFERENCE

Recommendation 132

RECOMMENDATION CONCERNING THE IMPROVEMENT
oF coNDrTroNS oF LIFE AND WORK OF TENANTS,

SHARE.CROPPERS AND SIMILAR CATEGORIES
OF AGRICULTURAL WORKERS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Fifty-second Session on 5th June 1968,
and

Having decided upon the adoption of certain proposals with regard to improve-
ment of conditions of life and work of tenants, share-croppers and similar
categories of agricultural workers, which is the fourth item on the agenda
of the session, and

Having determined that these proposals shall take the form of a Recommenda-
tion, and

Considering that these proposals constitute only one aspect of the problem of
agrarian reform, and must be placed in that wider framework, and

Noting that the United Nations and the specialized agencies, in particular the
International Labour Organization and the Food and Agriculture Organi-
zation of the United Nations, have been called upon in resolutions of the
Economic and Social Council of the United Nations to devote greater
attention to all aspects of land reform, and

Noting further that, for the success of action relating to the very varied aspects
of agrarian reforrn, it is essential that close co-operation be maintained in
their respective fields between the United Nations and the specialized
agencies, and especially the Food and Agriculture Organization of the
United Nations, whose major role regarding land reform has been re-
cognized by the Economic and Social Council of the United Nations, and

Noting that the following standards have accordingly been framed in co-
operation with the United Nations and the Food and Agriculture Organiza-
tion of the United Nations and that, with a view to avoiding duplication and
to ensuring appropriate co-ordination, there will be continuing co-operation
,in promoting and securing the application of the standards, and

Noting in particular that any reports submitted by Members in pursuance of
Article 19 of the Constitution of the International Labour Organization
would be made available to the United Nations and Food and Agricul-
ture Organization of the United Nations to enable them to take account of
such reports in their own work regarding land refor,m and for any reports
on progress of land reform requested by the Economic and Social Council
of the United Nations,

ad,opts this twenty-fifth day of June of the year one thousand nine hundred and
sixty-eight the following Recommendation, which may be cited as the Tenants and
Share-croppers Recommendation, 1968 :
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I. ScoPs

l. (1) This Recommendation applies to agricultural workers-
(a) who pay a flxed rent in cash, in kind, in labour, or in a combination of these,

(b) who pay rent in kind consisting of an agreed share of rthe produce'

(c) who are remunerated by a share of the produce, in so far as they are not

covered by laws or regulations applicable to wage earners'

when they work the land themselves or with the help of their family, or when

they engage outside help within limits prescribed by national laws or regulations.

(2) These workers are hereinafter referred to as "tenanits, share-croppers and

similar crtegories of agricultural workers".

2. This Recommendation does not apply to employment relationships in which
work is rem,unerated by a fixed wage.

3. The provisions of this Recommendation which refer to "landowners" apply
to any peison with whom a worker covered thereby enters into a tenancy, share-

cropping or similar arrangement, whether this person is the_owner of the land,

a ripresintative of the owner of the land or any other person having the aruthority
to enter into the contracts in question.

I[. OsrecrtvEs

4. It should be an objective of social and economic policy to promote a

progressive and continuing increase in the well-being of tenants, share-croppers

ana similar categories of agricultural workers and to assure them the greatest

possible degree Jt .t^bltity ind security of work and livelihood, account being

iaken of thi need to follow good farming techniques and to make efficient use

of natural and economic resources, and regard being had to the financial capacity

of the country concerned.

5. Members should, without prejudice to the essential rights of landowners, take

appropriate measures so that tenants, share-croppers and similar-categories of agri-
ouitu."t workers may themselves have the main responsibility for managing their
holding; they ,should give them necqssary assistance to that end while ensuring
that th; resources are,used to the greatest advantage and are properly maintained.

6. In conformity with the general principle that agricultural workers of all
categories should have access to land, measures should be taken, where appropriate
to economic and social development, to facilitate the access of tenants, share-

croppers and sirnilar categories of agricultural workers to land.

7. The establishment ,and development, on a voluntary basis, or organizations
representing the interests of tenants, share-croppers and similar categories of agri-
cultural workers and of organizations representing the interests of landowners
.should be encouraged and every facility provided to that end.

8. It should be recognized that all the measures provided for in this Recommen-
dation with a view of attaining rthe objectives set out in paragraphs 4 to 7 would be

more effective if they were integrated in a comprehensive national agrarian
reform plan.

III. MerHops oF IMPLEMENTATIoN

9. Where the foregoing objectives of policy, and in pa.rticular those set forth
in paragraph 4, cannot be adequately attained on the basis of existing tenancy or
taO-our legGh,tion, such legislation should be amended or special laws or regulations
should bi adopted, after consultation with the organizations concerned or, where
they do not exist, with representatives of those concerned.
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10. Steps should be taken and procedures appropriate to national conditions
established with a view to-

(a) ensuring that rent is at a level which-
(i) permits a standard of living for the occupant which is compatible

with human dignity;
(ii) gives each of ttre parties concerned a just and equitable return;
(iii) promotes progressive husbandary;

(D) determining the minimum share of the pruduce to which the persons referred
to in paragraph l, subparagraph (1) (c), are entitled.

(c) making rent adjustments in certain circumstances such as substantial changes
in yield, prices and value of land;

(d) postponing the payment of rent and, where circumstances so require, reduc-
ing it in case of crop failure or other disasters affecting the holding, due to
natural causes which the tenant, share-cropper or agricultural worker in
a similar category could not foresee or control.

11. Appropriate provision should be made for the protection of tenants, share-
croppers and similar ca,tegories of agricr.lltural workers against the imposition on
them by landowners of the obligation to perform personal services in any form,
paid or. unpaid, and any attempts at such imposition should be zubjeci to an
appropriate penalty determined by the competent authority.

12. There should be appropriate machinery suited to national conditions for-
(a) the enforcement of laws, regulations, contracts and customary arrangements

which promote the well-being, encourage the spirit of initiative and ensure
the protection of tenants, share-croppers and similar catogories of agricul-
tural workers;

(D) the speedy settlement, with minimum expense, of disputes between land-
own€rs, on the one hand, and tenants, share-croppers and similar categories
of agricultunal workers, on the other.

13. Organizations representing the interests of tenants, share-croppers and
similar categories of agricultural workers and organizations repres-nting the
interests of landowners or, where they do not exist, representatives of those con-
cerned should be associated with the working of the procedures and machinery
referred to in paragraphs l0 and 12 and with rthe consideration of contracts refei-
red to in paragraph 14, subparagraph (l) (a), and paragraph 15.

14. (l) Contracts governing the relationship between landowners, on the one
hand, and tenants, share-croppers and similar categories of agricultural workers,
on the other-

(a) should preferably be in writing or should conform to a model contract
established by the competent authority;

(b) should be agreed to in a prescribed manner and, in order to ensure that the
tenant, share-cropper or agricultural worker in a similar category has firlly
understood the terms of the contract, under conditions which ensure
adequate supervision by the competent authority;

(c) should be of such duration, with such provision for automatic renewal, as
to provide seourity of tenure and to encourage good agricultural practices.

(2) The req,uirement by the landowner of any special fees or gifts, or of any
bther contribution, for the granting or the renewal of the contract should be
prohibited and any attempt at such requirement should be subject to an appro-
priate penalty determined by the compotent authority.
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15. (1) Every contract should contain all such particulars as may be necessary
in conjuction with relevant laws or regulations to define the rights and obligations
of the parties.

(2) The particulars to be contained in the contract should in all cases include
the following:

(a) the names of the contracting parties and any other particulars necessary
for their identifications;

(D) the description of the holding together with an inventory;
(c) the rent to be paid for the holding or the remuneration due for the labour

of the occupant and the form of pa.yment in either case.

(3) The partioulars to be contained in the contract should also include the follow-
ing, to the extent that they are not sufficiently provided for in national laws or
regulations:

(a) the duration of the contract and the method of calculating this duration;
(D) provisions concerning the renewal and the termination of the contract and,

as appropriate, the assignment of the contract, and sub-contracts;
(c) determination of the types of repairs for which each of the parties concerned

would be responsible;
(d) the respective rights and obligations of the parties concerning the costs of

production and the produce of the holding and its disposal;
(e) the right to compensation for improvements made by the occupant during

the currency of the contract, as envisaged in paragraph 17;

ff) the right to compensation for disturbance in the case of termination of the
contract by the landowner before its expiry, as envisaged in paragraph 16,
subparagraph 4;

(g) the respective rights and obligations of the parties concerning damage to
buildings and equipment;

(i) procedures for settlement of disputes;
(i) provision concerning the case of the death of the occupant;

ft) provision to protect the respective rights of the parties relating to minerals,
water and other resources connected with the holding.

(4) Where appropriate, contracts should also contain the following particulars:
(a) the methods of husbandry to be used to ensure the proper maintenance of

the holding and its resources;
(6) the facilities to be provided by the landowner, such as housing and other

amenities;
(c) the insurance to be carried against agricultural and other risks, and re-

sponsibility for the cost of such insurance.

16. (l) The right of the landowner to terminate the contract before its exprry,
after giving due notice, should be limited to cases prescribed by laws or regulations,
such as bad husbandry on the part of the occupant or resumption of the occupancy
of the holding for justiflable purposes determined by the competent authority.

(2) Where a contract is so terminated, tenants, share-croppers and sirnilar
categories of agricultural workers should be given sufficient time to gather in their
crops or be adeq,uately compensated therefor, at their option.

(3) Tenants, share{roppers and similar categories of agricultural workers should
be given notice in writing, sufficiently in advance, in the case of sale by the land-
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owner; where they have satisfactorily cultivated the holding which they occupy
for a prescribed number of years, they should have the right of pre-emption over
that holding.

(4) Tenants, share-croppers and similar categories of agricultural workers shotrld
be entitled to compensation for disturbance in the case of termination of the
contract by the landowner before its expiry for reasons other than failure to meet
agreed commitments.

17. Tenants, share-croppers and similar categories of agricultural workers should
have the right to .make such improvements as may be necessary on the holding
which they occupy, and should if, they obtain the prior approval of the land-
owner or of the competent authority to make such improvements, or in cases where
these are authorized by law, be entitled to compensation for the unexhausted
added value of such improvements on giving up rthe holding.

18. Where it is customary or necessary for the tenant, share-croppers andsimilar
categories of agricultural workers to live on the holding, landowners should be
encouraged to provide them with adequate housing conforming to standards
compatible with human dignity with respect to such matters as protection against
natural elements, provision of drinking water, sanitary installations and separate
accommodation for animals. The competent authority should take such measures
as may be appropriate and practicable to assist the landowners in this responsibility.

19. Where appropriate and in so far as this is not inherent in the nature of the
contractual arrangement, tenants, share-croppers and similar categories of agricul-
tural workers should be authorized to use some land for producing food for
themselves and their families.

20. Appropriate steps should be taken within the framework of systems of
public registration properly to record the rights of tenants, share-croppers and
similar categories of agricultural workers, free of charge, and to maintain relevant
entries up to date.

VI. Co*rpr.et"rr,vrlnv Me,tsunBs

21. Where appropriate, the competent authorities, in co,llaboration in so far as

possible with the organizations concerned, should encourage, and give instruction
in, the organization by tenants, share-croppers and similar categories of agricultural
workers of co-operative institutions, such as production co-operatives, co-operatives
for the processing of agricultural produce, credit co-operatives, marketing co-
operatives and purchasing co-operatives, and the strengthening of such institutions
where they already exist.

22. (l) Measures should be taken in the light of available national resources and
conditions prevailing in the country to make adequate low-cost credit in cash and
kind available to tenants, share-croppers and similar categories of agricultural
workers so as, in particular, to-

(a) contribute to raising levels of production and consumption;
(D) promote access to land;
(c) increase the effectiveness of agrarian reform and of land settlement projects.

(2) So far as practicable, the provision of such credit should be associated with
approved supervised farm development and management schemes.

(3) Special consideration should be given in the light of national conditions to
systems of-

(a) low-cost co-operative credit;
(D) supervised credit;
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(c) low-cost bank credit;
(d) interest-free government loans.

(4) Tenants, share-croppers and similar categories of agricultural workers should
not be required to obtain the authorization of landowners to obtain credit to be

used for improving their holding.

23. (l) The competent a,uthorities and bodies should take appropriate measures
to ensure that general education as well as programmes of agricultural education
and vocational training in agriculture are effectively available to tenants, share-

croppers and similar categories of agricrultural workers and their dependants.

(2) Where such persons are covered by agrarian reform or land settlement
projects, special programmes of education and training should be developed to
enable them to benefit fully therefrom.

(3) Representatives of agricultural organizations concerned should be associated

with the work of governmental bodies responsible for the application of the pro-
visions of this paragraph.

24. Particular attention should be paid by the competent aurthorities to integra-
ted programmes for rural employment promotion so as tc-

(a) give tenants, share-crolllers and similar categories of agricultural workers
as well as their families, every opportunity of making fuller use of their
capacity for work;

(b) provide permanent non-agricultural employment for those unable to obtain
employment in agriculture.

25. The competent authorities sho,uld ensure that tenants, share-croppers and
similar categories of agricultural workers-

(a) are covered in so far as practicable by appropriate and adequate social
security schemes; and

(6) benefit frorn programmes for rural development concerned with matters such
as educaition, public health, housing and social services, including cultural
and recreational activities, and, in particular, from the extension of com-
munity development programmes to them.

26. (l) Tenants share-crol4rers and similar categories of agricu'ltural workers
should be protected as f,ar as possible and practicable against risks of loss in
income resulting from natural calamities such as drought, floods, hail, fire and
animal and plant diseases.

(2) Where appropriate and practicable, the competent authorities, after taking
into account the situation in the country, should introduce or encourage insurancc
sohemes to cover these workers against such risks and play a prominent role in
financing them.
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Recommendation 130

RECOMMENDATION CONCERNING TIIE EXAMINATION Of,'
GRIEVANCES WITHIN THE UNDERTAKING WITH A YIEW

TO THEIR SETTLEMENT

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Fifity-first, Session on 7th June 1967,
and

Noting the terms of existing international labour Recommendations dealing
with various aspects of labour-managem.ent relations, and in particular the
Collective Agreements Recommendation, 1951, the Voluntary Conciliation
and Arbitration Recom,rnendation, 1951, the Co-operation at the Irvel
of the Undertaking Recommendation, 1952, and the Termination of
Employment Recommendation, 1963, and

Considering that additional standards are called for, and

Noting the terms of the Communications within the Undertaking Recommenda-
tion, 1967, and

Having decided upon the adoption of certain proposals with regard to the
examination of grievances within the undertaking, which is included in
the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of a Recommenda-
tion,

adopts this twenty-ninth day of June of the year one thousand nine hundred and
sixty-seven the following Recommendation, which may be cited as the Examina-
tion of Grievances Recommendation, 1967:

I. MsrHops or llrpreuevrerroN

l. Effect may be given to this Recommendation through national laws, or
regulations, collective agreements, works rules, or arbitration wards, or in such
other manner consistent with national practice as may be appropriate under
national conditions.

II. GeNeR L PnrNcrprr.s

2. Any worker who, acting individually or jointly with other workers, considers
that he has grounds for a grievance should have the right-

(a) to submit such grievance without suffering any prejudice whatsoever as a
result; and

(b) to have such grievances examined pursuant to an appropriate procedure.

3. The grounds for a grievance may be any measure or situation which concems
the relations between employer and worker or which affects or may affect the
conditions of employment of one or several workers in the undertaking when
that measure or situation appears contrary to provisions of an applicable collective
agree.rnent or of an individual contract of employment, to works rules, to laws
or regulations or to the custom or usage of the occupation, branch of economic
activity or country, regard being had to principles of good faith.
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4. (l) The provisions of this Recommendation are not applicable to collective
claims aimed at the modification of terms and conditions of employment.

(2) The determination of the distinction between cases in which a complaint
submitted by one or more workers is a grievance to be examined under the pro-
cedure provided for in this Recommendation and cases in which a complaint
is a general claim to be dealt with by means of collective bargaining or under
some other procedure for settlement of disputes is a matter for national law
or practice.

5. When procedures for the examination of grievances are established through
collective agreements, the parties to such an agreement should be encouraged to
include therein a provision to the effect that, during the period of its validity,
they undertake to promote settlement of grievances under the procedures provided
and to abstain from any action which might impede the effective functioning of
these procedures.

6. Workers' organizations or the representatives of the workers in the under-
taking should be associated, with equal rights and responsibilities, with the
employers or their organizations, preferably by way of agreement, in the establish-
ment and implementation of grievance procedures within the undertaking, in
conformity with national law or practice.

7. (l) With a view to minimizing the number of grievances, the greatest attention
should be given to the establishment and proper functioning of a sound personnel
policy, which should take into account and respect the right and interest of the
workers.

(2) In order to achieve such a policy and to solve social questions affecting
the workers within the undertaking, management should, before taking a decision,
co-operate with the workers' representatives.

8. As far as possible, grievance should be settled within the undertaking itself
according to effective procedures which are adapted to the conditions of the
country, branch of economic activity and undertaking concerned and which give
the parties concerned every assurance of objectivity.

9. None of the provisions of this Recommendation should result in limiting
the right of a worker to apply directly to the competent labour authority or to
a labour court or other judicial authority in respect of a grievance, where such
right is recognized under national laws or regulations.

III. PnocrouREs wrrHrN fiu UNoenrerrNc
10. (l) As a general rule an attempt should initially be made to settle grievances

directly between the worker affected, whether assisted or not, and his immediate
supervisor.

(2) Where such attempt at settlement has failed or where the grievance is of
such a nature that a direct discussion between the worker affected and his
immediate supervisor would be inappropriate, the worker should be entitled to
have his case considered at one or more higher steps, depending on the nature
of the grievance and on the structure and size of the undertaking.

I l. Grievance procedures should be so formulated and applied that there is
a real possibility of achieving at each step provided for by the procedure a settle-
ment of the case freely accepted by the worker and the employer.

12. Grievance procedures should be as uncomplicated and as rapid as possible,
and appropriate time limits may be prescribed if necessary for this purpose;
formality in the application of these procedures should be kept to a minimum.
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13. (l) The worker concerned should have the right to participate directly in
the grievance procedure and to be assisted or represented during the examination
of his grievance by a representative of a workers'organization, by a representative
of the workers in the undertaking or by any other person of his own choosing,
in conformity with national law or practice.

(2) The employer should have the right to be assisted or represented by an
em ployers' organization.

(3) Any person employed in the same undertaking who assists or represents
the worker during the examination of his grievance should, on condition that
he acts in conformity with the Grievance procedure, enjoy the same protection
as that enjoyed by the worker under paragraph 2, clause (a), of this Recom-
mendation.

14. The worker concerned, or his representative if the latter is employed in the
same undertaking, should be allowed sufficient time to participate in the procedure
for the examination of the grievance and should not suffer any loss of remunera-
tion because of his absence from work as a result of such participation, account
being taken of any rules and practices, including safeguards against abuses,
which might be provided for by legislation collective agreements or other appro-
priate means.

15. If the parties consider it necessary, minutes of the proceedings may be
drawn up in mutual agreement and be available to the pa.rties.

16. (l) Appropriate measures should be taken to ensure that grievance pro-
c:dures, as well as the rules and practices governing their operation and the
conditions for having recourse to thern, are brought to the knowledge of the
workers.

(2) Any worker who has submitted a grievance should be kept informed of the
steps being taken under the procedure and of the action taken on his grievance.

IV. AorusruENT oF UNser-rLPo GnreveNcBs

17. Where all efforts to settle the grievance within the undertaking have failed,
there should be a possibility, account being taken of the nature of the grievance,
for final settlement of such grievance through one or more of the following
procedures:

(a) procedures provided for by collective agreement, such as joint examination
of the case by the employers' and workers' organizations concerned or
voluntary arbitration by a person or persons designated with the agreement
of the employer and worker concerned or their respective organizations;

(b) conciliation or arbitration by the competent public authorities;
(c) recourse to a labour court or other judicial authority;
(d) any other procedure which may be appropriate under national conditions.

18. (l) The worker should be allowed the time off necessary to take part in
the procedures referred (o in paragraph 17 of this Recommendation.

(2) Recourse by the worker to any of the procedures provided for in paragraph
17 should not involve for him any loss of remuneration when his grievance is
proved justifled in the course of these procedures. Every effort should be made,
where possible, for the operation of these procedures outside the working hours
of the workers concerned.

The foregoing is the authentic text of the Recommendation duly adopted by
the General Conference of the lnternational Labour Organization during its
Fifty-flrst Session which was held at Geneva and declared closed the twenty-
ninth day of June 1967.
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Recommendation No. 129

RECOMMENDATION CONCERNING COMMUNICATION BETWEEN
MANAGEMENT AND WORKERS WITHIN THE UNDERTAKING

The General conference of the International Labour organization,

Having been convened at Geneva by the Governing Body of the lnternational
Labour office, and having met in its Fifty-flrst Session on 7th June 1967,

and

Noting the terms of the co-operation at the Level of the Undertaking Recom-

mendation, 1952, and

Considering that additional standards are called for, and

Having decided upon the adoption of certain proposals with regard to com'
munications within the undertaking, which is included in the fifth ltem
on the agenda of the session, and

Having determined that these proposals shall take the form of a Recommenda-

tion,

adopts this twenty-eighth day of June of the year one thousand nine hundred and

sixty-seven the f;llo;ing Reiommendation, which may be cited as the Communi-
cations within the Undertaking Recommendation, 1967:.

I. GeNenlI- CoNstPen,ltIous

l. Each Member should take appropriate action to bring the provisions of this
llecommendation to the attention of persons, organizations and authorities who
rray be concerned with the establishment and application of policies concerning

communications between management and workers within undertakings.

2. (l) Employers and their organizations as well as workers and their organi-
zations shouid,-in their common interest, recognize the importance of a climate
of mutual understanding and confldence within undertakings that is favourable

both to the efficiency of the undertaking and to the aspirations of the workers.

(2) This climate should be promoted by the rapid dissemination and exchange

of informations, as complete and objective as possible, relating to the various
aspects of the life of the undertaking and to the social conditions of the workers.

(3) With a view to the development of such a climate management should,

aftei consultation with workers' representatives, adopt appropriate measures to
apply an effective policy of communication with the workers and their repre-

sen tatives.

3. An effective policy of communication should ensure that information is

given and that consultition takes place between the parties concerned before

decisions on matters of major interest are taken by management, in so far as

disclosure of the information will not cause damage to either party'

4. The communication methods should in no way derogate from freedom of
association; they should in no way cause prejudice to freely chosen workers'
representatives or to their organizations or curtail the functions of bodies repre'
sentative of the workers in conformity with national law and practice.
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5. Employers' and workers' organizations should have mutual consultations
and exchange of views in order to examine the measures to be taken with a viewto encouraging and promoting the acceptance of communications policies and
their effective application.

6. Steps should be taken to train those concerned in the use of communication
methods and to make them, as far as possible, conversant with all the subjects
in respect of which communication should take place.

7. In the establishment and application of a communications policy, manage-
ment, employers' and workers' organizations, bodies representative of the workirs
and, where appropriate under national conditions, public authorities should be
guided by the provisions of part II below.

lI. Er-er\aeNrs ron corr,rtr,ruNrcATroNs portcy wIf.HIN ruB LJNoBnrextNc
8. Any communications policy should be adopted to the nature of the under-

taking concerned, account being taken of its size and of the composition and
interests of the work force.

9. with a view to fulfilling its purpose, any communications system within the
undertaking should be designed to ensure genuine and regulai two-way com-
munication-

(a) between representatives of management (head of the undertaking, depart-
ment chiefs, foreman, etc.) and the workers; and

(D) between the head-of the undertaking, the director of personnel or any other
representative of top management and trade union iepresentatives or such
other persons as may, under national law or practice, or under collective
agreements, have the ,task of representing the interests of the workers at
the level of the undertaking.

10. where the management desires to transmit information through workers,
representatives, the latter, if they agree to do so, should be given the means to
communicate such information rapidly and completely to the workers concerned.

I l. Management should, in choosing the channel or channels of communi-
cation which it considers appropriate for the type of information to be trans-
mitted, take due account of the difterence in the niture of the functions of super-
visions and workers'representatives so as not to weaken their respective positions.

12. The selection of the appropriate medium of communication, and its timing,
should be on the basis of the circumstances of each particular situation, 

"ccounibeing taken of national practice.

13. Media of comm,unication may include-
(a) meetings for the purpose of exchanging views and information;
(D)media aimed at given groups of workers, such as supervisors, bulletins

and personnel policy manuals;
(c) mass media such as house journals and magazines; news-letters and informa- |

tion and induction leaflets; notice-boards; annual or financial reports I

presented in a form understandable to all the workers; ernployee leiters; I
exhibitions, plant visits, fllms, film-strips and slides; radio and television: I

(d) media aimed at permitting workers to submit suggestions and to express
their ideas on questions relating to the operation of the undertaking.

14. The information to be communicated and its presentation should be deter-
mined with a view to mutual understanding in regard to the problems posed by
the complexity of the undertaking's activities.
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15. (l) The information to be given by management should, account being
taken of its nature, be addressed either to the workers' representatives or to the
workers and should, as far as possible, include all matters of interest to the
workers relating to the operation and future prospects of the undertaking and
to the present and future situation of the workers, in so far as disclosure of
the information will not cause damage to the parties.

(2) In particular, management should give information regarding-
(a) general conditions of employment, including engagement, transfer and

termination of employment;
(b) job descriptions and the place of particular jobs within the structure of the

undertaking;

(c) possibilities of training and prospects of advancement within the under-
taking;

(d) general working conditions;
(c) occupational safety and health regulations and instructions for the prevention

of accidents and occupational diseases;

(l) procedure for the examination of grievances as well as the rules and practices
governing their operation and the conditions for having recourse to them;

(Er) personnel welfare services (medical care, health, canteens, housing, leisure,
savings and banking facilities, etc.);

(/r) social security or social assistance schemes in the undertaking;
(r) the regulations of national social security schemes to which the workers are

subject by virtue of their employment in the undertaking;
(7) the general situation of the undertaking and prospects or plans for its future

development;

(ft) the explanation of decisions which are likely to affect directly or indirectly
the situation of workers in the undertaking;

(I) methods of consultation and discr.lssion and co-operation between manage-
ment and its representatives on the one hand and the workers and their
representatives on the other.

(3) In the case of a question which has been the subject of negotiations between
employer and the workers or their representatives in the undertaking or of a
collective agreement concluded at a level beyond that of the undertaking, the
information should make express reference thereto.

The foregoing is the authentic text of the Recommendation duly adopted by
the General Conference of the International I-abour Organization during its
Fifty-first Session which was held at Geneva and declared closed the twenty-ninth
day of June 1967.
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Recommendation 133

RECOMMENDATION CONCERNING LABOUR INSPECTION
IN AGRICULTURE

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having rnet in its Fifty-third Session on 4th June 1969,
and

Having decided upon the adoption of certain proposals with regard to labour
inspection in agriculture, which is the fourth item on the agenda of the
session, and

Having determined that these proposals shall take the form of a Recommenda-
tion supplementing the Labour Inspection (Agriculture) Convention, 1969,

adopts (his twenty-fifth day of June of the year one thousand nine hundred and
sixty-nine the following Recommendation, which may be cited as the l-abour
Inspection (Agriculture) Recommendation, 1969 :

l. Where national conditions permit, the functions of the labour inspectorate in
agriculture should be enlarged so as to include collaboration with the competent
technical services with a view to helping the agricultural producer, whatever his
status, to improve his holding and the conditions of life and work of the persons
working on it.

2. Subject to the provisions of Article 6, paragraph 3, of the Labour Inspec-
tion (Agriculture) Convention, 1969, the labour inspectorate in agriculture might be
associated in the enforcement of legal provisions on such matters as-

(a) training of workers;

(b) social services in agriculture;

(c) co-operatives;

(d; compulsory school attendance.

3. (l) Normally, the functions of labour inspections in agriculture should not
include that of acting as conciliator or arbitrator in proceedings concerning labour
disputes.

(2) Where no special bodies for this purpose exist in agriculture, labour
inspectors in agriculture may be called upon as a temporary measure to act as

conciliators.

(3) In the case provided for by subparagraph (2) of this paragraph, the
competent authority should take measures in harmony with national law and
compatible with the resources of the labour department of the country concerned
with a view to relieving labour inspectors progressively of such functions, so that
they are able to devote themselves to a greater extent to the actual inspection of
undertakings.

4. Labour inspectors in agriculture should become familiar with conditions of
life and work in agriculture and have knowledge of the economic and technical
aspects of work in agriculture.

5. Candidates for senior positions in the labour inspectorate in agriculture
should be in possession of appropriate professional or academic qualifications or
have acquired thorough practical experience in labour administration.

I

I

I
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6. C-andidates for other positions in the labour inspectorate in agriculture
(such as assistant inspectors and junior staff) should, if the level of education in the
country allows, have completed secondary general education, supplemented, if
possible, by appropriate technical training, or have acquired adequate administra-
tive or practical experience in Iabour matters.

7. In countries where education is not sufficiently developed, persons appointed
as labour inspectors in agriculture should at least have some practical experience in
agriculture or show an interest in and have capacity for this type of work; they
should be given adequate training on the job as rapidly as possible.

8. The central labour inspection authority should give labour inspectors
in agriculture guidelines so as to ensure that they perform their duties throughout
the country in a uniform manner.

9. The activity of labour inspectors in agriculture during the night should be
limited to those matters which cannot be effectively controlled during the day.

10. The use in agriculture of committees for hygiene and safety which include
representatives of employers and of workers might be one of the means of
collaboration between officials of the labour inspectorate in agriculture and
employers and workers, or their organizations where such exist.

I l. The association of the labour inspectorate in agriculture in the preventive
control of new plant, new materials or substances and new methods of handling
or processing products which appear likely to constitute a threat to health or safety,
provided for in Article 17 of the Labour Inspection (Agriculture) Convention,
1969, should include prior consultation with the labour inspectorate on-

(a) the putting in,to operation of such pLant, material,s or substances, and
methods; and

(b) the plans of any plant in which dangerous machines or unhealthy or
dangerous work processes are to be used.

12. Employers should provide the necessary facilities to labour inspectors in
agriculture, including, where appropriate, the use of a room for interviews with
persons working in the undertaking.

13. The annual report published by the central inspection authority might, in
addition to the subjects listed in Article 27 of the Labour Inspection (Agriculture)
Convention, 1969, deal with the following matters in so far as they are within the
competence of the said authority:

(a) statistics of labour disputes in agriculture;

th) identification of problems regarding application of the legal provisions, and
progress made in solving them; and

(c) suggestions for improving the conditions of life and work in agriculture.

14. (l) Members should undertake or promote education campaigns intended
to inform the parties concerned, by all appropriate means, of the applicable legal
provisions and the need to apply them strictly as well as of the dangers to the life
or health of persons working in agricultural undertakings and of the most appro-
priate means of avoiding them.

(2) Such campraign might, in the light of national conditions, include--
(a) use of the services of rural promoters or instructors;
(b) distribution of posters, pamphlets, periodicals and newspapers;
(c) organizztion of films shows, and radio and television broadcasts;
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(d) arrangements for exhibitions and practical dernonstrations on hygiene and
safety;

(e) inclusion of hygiene and safety and other appropriate subjects in the teaching
programmes of rural schools and agricultural schools;

(f) organizztion of conferences for persons working in agriculture who are
affected by the introduction of new working methods or of new materials
or substances:

(g) porticipation of labour inspectors in agriculture in workers' education pro-
grammes; and

(lr) arrangements for lectures, debates, seminars and competitions with prizes.

Tho foregoing is the authentic text of the Recommendation duly adopted by
the General Conference of the International Labour Organization dwing its Fifty-
third Session which was held at Geneva and declared closed the twenty-fifth day of
June 1969.

IN FAITH WHEREOF we have appended our signatures this twenty-fifth
day of June 1969.

The text of the Recommendation as here presented is a true copy of the text
authenticated by the signatures of the President of the International Labour
Conference and of the Director-General of the International Labour Office.

Certified true and complete copy,

for the Director-General ol the International Labour Ofice
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Convention 130

CONYENTION CONCERNING MEDICAL CARE AND SICKNESS
BENEFITS

The General Conference of the International Labour Organization,

Having been convened at Geneva by (he Governing Body of the fnternational
Labour office, and having met in its Fifty-third Session on 4th June 1969,

and

Having decided upon the adoption of certain proposals with regard to the
revision of thL Sickness Insurance (tndustry) Convention, 1927, and the
Sickness Insurance (Agriculture) Convention, 1927' which is the fifth item
on the agenda of the session, and

Having determined that these proposals shall take the form of an international
Convention,

adopts this twenty-fifth day of June of the year one thousand nine hundred and
sixt!-nine the following Convention, which may be cited as the Medical Care and
Sickness Benefits Convention, 1969 :

P,rnr I. GeNBner. PnovIsIoNs

Article I
In this Convention-
(a) the term "legislation" includes any social security rules as well as laws and

regulations;
(b) the term "prescribed" means determined by or in virtue of national legisla-

tion;
(c) the term "industrial undertaking" inclmdes all undertakings in the following

branches of economic activity: mining and quarrying; manufacturing;
construction; electricity, gas and water; and transport, storage and commu'
nication;

(d) the term "residence" means ordinary residence in the territory of the Mem-
ber and the term "resident" means a person ordinarily resident in the
territory of the Member;

(e) the term "dependent" refers to a state of dependency which is presumed to
exist in prescribed cases;

(fl the term "wife" means a wife who is dependent on her husband;

(g) the term "child" covers-
(i) a child under school-leaving age or under 15 years of age, whichever is

the higher: Provided that a Member which has made a declaration
under Article 2 may, while such declaration is in force, apply the Con-
vention as if the ter.m covered a child under school-leaving age or
under 15 years of age; and

(ii) a child under a prescribed age higher than that specified in clause (i) of
this subparagraph and who is an apprentice or student or has a cronic
illness or infirmity disabling him for any gainful aotivity, under pre-
scribed conditions: Provided that this requirement shall be deemed to
be met where national legislation defines the term so as to cover any
child under an age appreciably higher than that specified in clause (i)
of this subparagraph;
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(ft) the term "standard beneficiary" means a man with a wife and two children;
(r) the term "qualifying period" means a period of contribution, or a period of

emplyoment, or a period of residence, or any combination thereof, as may
be prescribed;

ff) the term "sickness" means any morbid condition, whatever its cause;
(*) the term "medical care" includes allied benefits.

Article 2

l. A Member whose economy and medical facilities are insufficiently developed
may avail itself, by a declaration accompanying its ratification, of the temporary
exceptions provided for in Arrticle l, subparagraph (g), clause (i); Article ll;
Article 14; Article 20; and Article 26, paragraph 2. Any such declaration shall
state the reason for such exceptions.

2. Each Member which has made a declaration under paragraph I of this
Article shall include in its reports upon the application of this Convention
submitted under anticle 22 of the constitution of the International Labour
Organization a statement in respect of each exception of which it avails itself-

(a) that its reason for doing so subsists; or
(D) that it renounces its right to avail itself of the exception in question as from

a stated date.

3. Each Member which has made a declaration under paragraph I of this
Article shall, as appropriate to the terms of such declaration and as circumstances
permit-

(a) increase the number of persons protected;
(b) extend the range of medical care provided;
(c) extend the duration of sickness benefit.

Article 3

l. Any Member whose legislation protects employees may, by a declaration
accompanying its ratification, temporarily exclude from the application of this
Convention ,the employees in the sector comprising agricultural occupations who,
at the time of the ratification, are not yet protected by legislation which is
in conformity with the standards of this Convention.

2. Each Member which has made a declaration under paragraph I of this
Article shall indicate in its reports upon the application of this convention
submitted under Article 22 of the constitution of the International Labour
organization to what extent effect is given and what effect is proposed to be given
to the provisions of the Convention in respect of the employees in the slctor
comprising agricultural occupations and any progress which may have been rnade
with a view to the application of the convention to such employees or, where
there is no change to report, shall furnish all the appropriate explanations.

3. Each Member which has made a declaration under paragraph I of this
Article shall increase the number of employees protected in the sector comprising
agricultural occupations to the extent and with the speed that the circumstances
permit.

Article 4
l. Any Member which ratifies this Convention may, by a declaration accom-

panying its ratification, exclude from the application of the Convention-
(a) seafarerg, including sea fishermen,
(b) public servants,
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where these categories are protected by special schemes which provide in the
aggregate benefits at least equivalent to those required by this Convention'

2. Where a declaration under paragraph I of this Article is in force, the

Member may-
(a) exclude the persons belonging to the category or categories excluded from the

application of the Convention from the number of persons taken into
aiiount when calculating the percentages specified in Article 5, subpara-
graph (c); Article 10, subparagraph (b); Article 11; Article 19, subparagraph
(6); and Article 20;

(D) exclude the persons belonging to category or categories excluded from the
application of the convention, as well as the wives and children of such
peisons, from the number of persons taken into account when culculating
the percentage specified in Article 10, subpa.ragraph (c).

3. Any Member which has made a declaration 'under paragraph I of this
Article may subsequently notify the Director-General of the International I-abour
Office that it accepts the obligations of this Convention in respect of a category or
categories excluded at the time of its ratification.

Article 5

Any Member whose legislation protects employees may, as necessary, exclude
from the application of this Convention-

(a) persons whose employrnent is of a casual nature;

(D) members of the employer's family living in his ho,use, in respect of their
work for him;

(c) other categories of employees, which shall not exceed in number 10 per cent
of all employees other than those excluded under subparagraphs (a) and (b)

of this Article.
Article 6

For the purpose of compliance with this Convention, a Member may take
account of protection effected by means of insurance which, although not made
cornpulsory by its legislation at the time of ratification for the persons to be
protected-

(a) is supervised by the public authorities or administered, in accordance with
prescribed standards, by joint operation of employers and workers;

(b) covers a substantial proportion of the persons whose earnings do not exceed
those of the skilled manual male employee defined in Article 22, pata-
graph 6; and

(c) complies, in conjunction with other forms of protection, where appropriate,
with the provisions of the Convention.

Article 7

The contingencies covered shall include-
(a) need for medical care of a curative nature and, under prescribed conditions,

need for medical care of a preventive nature;
(b) incapacity for work resulting from sickness and involving suspension of

earnings, as defined by national legislation.

Penr II. Meprc,lr- Cene

Article 8
Each Member shall secure to the persons protected, subject to prescribed

conditions, the provision of medical care of a curative or preventive nature in
respect of the contingency referred to in subparagraph (a) of Article 7.
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Article 9

The medical care referred to in Article 8 shall be afforded with a view to
maintaining, restoring or improving the health of the person protected and his
ability to work and to attend to his personal needs.

Article l0

The persons protected in respect of the contingency referred to in subpara-
graph (a) of Article 7 shall comprise-

(a) all employees, including apprentices, and the wives and children of such
employees; or

(b) prescribed classes of the economically active population, constituting not less

than 75 per cent of the whole economically active population, and the wives
and children of persons in the said classes; or

(c) prescribed classes of residents constituting not less than 75 per cent of all
residents.

Article 11

Where a declaration made in virtue of Article 2 is in force, the persons pro-
tected in respect of the contingency referred to in subparagraph (a) of Article 7
shall comprise-

(a) prescribed classes of employees, constituting not less than 25 per cent of all
employees, and the wives and children of employees in the said classes; or

(D) prescribed classes of employees in industrial undertakings, constituting not
less than 50 per cent of all employees in industrial undertakings, and the
wives and children of employees in the said classes.

Article 12

Persons who are in receipt of a social security benefit for invalidity, old-age,
death of the breadwinner or unemployment, and, where appropriate, the wives and
children of such persons, shall continue to be protected, under prescribed condi-
tions, in respect of the contingency referred to in subparagraph (a) of Article 7.

Article 13

The medical care referred to in Article 8 shall comprise at least-
(a) general practitioner care, including domiciliary visiting;
(b) specialist care at hospitals for in-patients and out-patients, and zuch specialist

care as may be available outside hospitals;
(c) the necessary pharmaceutical supplies on prescription by medical or other

qualified practitioners;
(d) hospitalization where necessary;
(e) dental care, as prescribed; and
(/) medical rehabilitation, incl,uding the supply, maintenance and renewal of

prosthetic and orthopaedic appliances, as prescribed.

Article 14

Where a declaration made in virtue of Article 2 is in force, the medical care
referred to in Article 8 shall comprise at least-

(a) general practitioner care, including wherever possible, domiciliary visiting;
(b) specialist care at hospitals for in-patients and out-patients, and, wherever

possible, such specialist care as may be available outside hospitals;
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(c) the necessary pharmaceutical supplies on prescription by medical or other
qualified practitioners; and

(d) hospitalization where necessary.

Article 15

Where the legislation of a Member makes the right to the medjcal care referred

to in Article 8 conditional upon the fulfilment of a qualifying period by the person

protected or by his breadwinner, the conditions governing the qualifying period

it 
"tt 

U" such as not to deprive of the right to benefit persons who normally belong

to the categories of persons protected.

Arttcle 16

1. The medical care referred to in Article 8 shall be provided throughout the

contingency.

2. Where a beneficiary ceases to belong to the categories of persons protected,

further entitlement to medical care for a case of sickness which started while he

belonged to the said categories may be limited to a prescribe_d period which shall

not bJ less that 26 weeks: Provided that the medical care shall not cease while the

beneficiary continues to receive a sickness benefit.

3. Notwithstanding the provisions of paragraph 2 of this Article, the duration
of medical care shall be extended for prescribed diseases recognized as entailing
prolonged care' 

Articre t7

Where the legislation of a Member requires the beneficiary or his breadwinner
to share in the cost of the medical care referred to in Article 8, the rules concern-
ing such cost sharing shall be so designed as to avoid hardship and not to preludice

the effectiveness of medical and social protection.

Penr IlI. Stcrxess Benerrr

Article 18

Each Member shall secure to the persons protected, subject to prescribed condi-
tions, the pnovision of sickness benefit in respect of the contingency referred to
in subparagraph (6) of Article 7.

Article 19

The persons protected in respect of the contingency specified in subparagraph
(D) of Article 7 shall comprise-

(a) all employees, including apprentices; or
(D) prescribed classes of the economically active population, constituting not less

than 75 per cent of the whole economically active popu'lation; or
(c) all residents whose means during the contingency do not exceed limits

prescribed in such a manner as to oomply with the requirements of
Article 24.

Article 20

Where a declaration made in virtue of Article 2 is in force, the persons protected
in respect of the contingency referred to in subparagraph (D) of Article 7 shall
comprise-

(a) prescribed classes of employees, constituting not less than 25 per cent of all
employees; or
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(D; prescribed classes of employees in industrial undertakings, constituting not
less than 50 per cent of all employees in industrial undertakings.

Article 2l
The sickness benefit referred to in Article 18 shall be a periodical gayment and

shall-
(a) where ernployees or classes of the economically active population are pro-

tected be calculated in such a manner as to comply either with the require-
ments of Article 22 or with the requirements of Article 23;

(D) where all residents whose means during the contingency do not exceed
prescribed limits are protected, be calculated in such a manner as to comply
with the requirements of Article 24.

Article 22

1. In the case of a periodical payment to which this Article applies, the rate of
the benefit, increased by the amount of any farnily allowances payable during the
contingency, shall be such as to attain for the standard beneficiary, in respect of
the contingency referred to in subparagraph (D) of Article 7, at least 60 per cent of
the total of the previous earnings of the beneficiary and of the amount of any
family allowances payable to a person protected with the same family responsibili-
ties as the standard beneficiary.

2. The previous earnings of the beneficiary shall be calculated according to
prescribed rules, and, where the persons protected are arranged in classes accord-
ing to their earnings, their previous earnings may be calculated from the basic
earnings of the classes to which they belonged.

3. A maximum limit may be prescribed for the rate of the benefit or for the
earnings taken into account for the caloulation of the benefit, provided that the
maximum limit is fixed in such a way that the provisions of paragraph I of this
Article are complied with where the previous earnings of the beneficiary are equal
to or lower than the wage of a skilled manual male employee.

4. The previous earnings of the beneficiary, the wage of the skilled manual
ma'e employee, the benefit and any family allowances shall be calculated on the
same time basis.

5. For the other beneficiaries the benefit shall bear a reasonable relation to the
benefit for the standard beneficiary.

6. For the purpose of this Article, a skilled m,anual male employee shall be-
(a) a fitter or turner in the manufacture of machinery other than electrical

machinery; or
(6) a person deemed typical of skilled labour selected in accordance with the

provisions of the following paragraph; or
(c) a per-son whose earnings are such as to be equal to or greater than the earn-

ings of 75 per cent of all the persons protected, such earnings to be
determined on the basis of annual or shorter periods as may be prescribed;
or

(d) a person whose earnings are equal to I25 per cent of the average earnings of
all the persons protected.

7. The person deemed typical of skilled labour for the purposes of subpara-
graph (D) of the preceding paragraph shall be a person employed in the major
group of economic activities with the largest number of economically active male

j
I
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persons protected in the contingency referred to in subparagraph (D) of Article 7
in the provision comprising the largest number of such persons; for this purpose,
the International Standard Industrial Classiflcation of All Economic Activities
adopted by the Economic and Social Council of the United Nations at its Seventh
Session on27th August 1948, as amended up to 1968 and reproduced in the Annex
to this Convention, or such classification as at any time further amended, shall be
used.

8. Where the rate of beneflt varies by region, the skilled manual male employee
may be determined for each region in accordance with paragraphs 6 and 7 of this
Article.

9. The Wage of the skilled manual male employee shall be determined on the
basis of the rates of wages for normal hours of work fixed by collective agree-
ments, by or in pursuance of national legislation, where applicable, or by custom,
including cost-of-living allowances if any; where such rates differ by region bu,t
paragraph 8 of this Article is not applied, the median rate shall be taken.

Article 23

1. In the case of a periodical payment to which this Article applies, the rate of
the benefit, increased by the amount of any family allowances payable during the
contingency, shall be such as to attain for the standard beneficiary, in respect of
the contingency referred to in subparagraph (D) of Article 7, at least 60 per cent of
the total of the wage of an ordinary adult male labourer and of the amount of any
family allowances payable to a person protected with the same family responsibili-
ties as the standard beneficiary.

2. The wage of the ordinary adu,lrt male labourer, the beneflt and any family
allowances shall be caloulated on the same time basis.

3. For the other beneficiaries, the beneflt shall bear a reasonable relation to the
benefit for the standard beneflciary.

4. For the purpose of this Article, the ordinary adult male labourer shall be-
(a) a person deemed typical of un,skilled labour in the manufacture of machinery

other than electrical machinery; or
(D) a person deemed typical of unskilled labour selected in accordance with the

provisions of the following paragraph.

5. The person deemed typical of unskilled labour for the purpose of subpara-
graph (D) of the preceding paragraph shall be a person omployed in the major
group of economic activities with the largest number of economically active male
persons protected in the contingency referred to in subparagraph (b) of Article 7
in the division comprising the largest number of such persons; for this purpose, the
International Standard Industrial Classfication of All Economic Activities
adopted by the Economic and Social Council of the United Nations at its Seventh
Sesiion on27th August 1948, as a,mended up to 1968 and reproduced in the Annex
to this Convention, or such classification as at any time further amended, shall be
used.

6. Where the rate of benefit varies by region, the ordinary adult male labourer
may be determined for each region in accordance with paragraphs 4 and 5 of this
Article.

7. The wage of the ordinary adult male labourer shall be determined on the
basis of the rates of wages for normal hours of work fixed by collective
agreements, by or in pursuance of national legislation, where applicable, or by
oustom, including oost-ofJiving allowances, if any; where such rates difier by
region but paragraph 6 of this Article is not applied, the median rate shall bL
taken.
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Article 24

In the case of a periodical payment to which this Article applies-
(a) the rate of the benefit shall be determined according to a prescribed scale or

a scale fixed by the competent public authority in conformity with prescri-
bed rules;

(D) such rate may be reduced only to the extent by which the other means of the
family of the beneficiary exceed prescribed substantial amounts or sub-
stantial amounts fixed by the competent public aurthority in conformity with
prescribed rules;

(c) the total of the benefit and any other means, after deduction of the substan-
tial amounts referred to in subparagraph (b), shall be sufficient to maintain
the family of the beneficiary in health and decency, and shall be not less
than ttre corresponding benefit calculated in accordance with the require-
ments of Article 23;

(d) the provisions of subparagraph (c) shall be deemed to be satisfied if the total
amount of sickness benefits paid under this Convention exceeds by at least
30 per cent the total amount of benefits which would be obtained by apply-
ing the provisions of Article 23 and the provisions of subparagraph (D) of
Article 19.

Article 25

Where the legislation of a Member makes the right to the sickness benefit
referred to in Article 18 conditional upon the fulfilment of a qualifying period by
the person protected, the conditions governing the qualifying period shall be such
as not to deprive of the right to benefit persons who normally belong to the cate-
gories of persons protected.

Article 26

l. The sickness benefit referred to in Article 18 shall be granted throughout the
contingency: Provided that the grant of benefit may be limited to not less than
52 weeks in each case of incapacity, as prescribed.

2. Where a declaration made in virtue of Article 2 is in force, the grant of the
sickness benefit referred to in Article 18 may be limited to not less than 26 weeks
in each case of incapacity, as prescribed.

3. Where the legislation of a Mernber provides that sickness benefit is not
payable for an initial period of suspension of earnings, such period shall not
exceed three days.

Article 27

1. In the case of the death of a person who was in receipt of, or qtralified for,
the sickness benefit referred to in Article 18, a funeral benefit shall, under
prescribed conditions, be paid to his survivors, to any other dependants or to the
person who has borne the exp€nse of the funeral.

2. A member may derogate from the provision of paragraph I of this Article
where-

(a) it has accepted the obligations of Part IV of the Invalidity, Old-Age and
Survivors' Benefits Convention, 1967;

(b) it provides in its legislation for cash sickness benefit at a rate of not less than
80 per cent of the earnings of the persons protected; and

(c) the majority of persons protected are covered by voluntary insurance which
is supervised by the public authorities and which pnovides a funeral grant.
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P,rnr IV. Cot"uraox PnovrsloNs

Article 28

1. A beneflt to which a person protected would otherwise be entitled in com-
pliance with this Convention ,may be suspended to such extent as may be
prescribed-

(a) as long as the person concerned is absent from the territory of the Member;
(D) as long as the person concerned is being indemnified for the contingency by

a third party, to the extent of the indemnity;
(c) where the person concerned has made a fraudulent claim;
(d; where the contingency has been caused by a criminal offence commited by

the person concerned;
(a) where the contingency has been caused by the serious and wilful misconduct

of the person concerned;
(fl where the person concerned, without good cause, neglects to rnake use of the

medical care or the rehabilitation services placed at his disposal, or fails to
comply with rules prescribed for verifying the occurrence or continuance
of the contingency or for the conduct of beneficiaries;

(g)in the case of the sickness benefit referred to in Article 18, as l,ong as ttre
person concerned is maintained at public expense or at the expense of a
social security institution or service; and

(ft) in the case of the sickness benefit referred to in Article 18, as long as thc
person concerned is in receipt of another social security cash benefit, other
than a family benefit, s,ubject to the part of the beneflt which is suspended
not exceeding the other benefit.

2. In the cases and within the limits prescribed, part of the benefit otherwise
due shall be paid to the dependants of ttre person concerned.

Article 29

l. Every claimant shall have a right of appeal in the case of refusal of tbe
benefit or complaint as to its quality or quantity.

2. Where in the application of this Convention a government depa.rtment
responsible to a legislature is entrusted with the administration of medical care,
the right of appeal provided for in paragraph I of this Article may be replaced by
a right to have a complaint concerning the refusal of medical care or the quality
of the care received investigated by the appropriate authority.

Article 30

1. Each Member shall accept general responsibility for the due provision of the
benefits provided in compliance with this Convention and shall take all measures
required for this purpose.

2. Each Mernber shall accept general responsibility for the proper administra-
tion of the institutions and services concerned in the application of this Oonven-
tion.

Article 3l

Where the administration is not entrusted to an institution regulated by the
public authorities or to a government department responsible to a legislature-

(c) representatives of the persons protected shall participate in the management
under prescribed conditions;
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(b) national legislation shall, where appropriate, provide for the participation of
representatives of employers;

(c) national legislation may likewise decide as to the participation of representa-
tives of the public authorities.

Article 32

Each Member shall, within its territory, assure to non-nationals who normally
reside or work there equality of treatment with its own nationals as regards the
right to the benefits provided for in this Convention.

Article 33
l. A Member-
(a) which has accepted the obligations of this Convention without availing itself

of the exceptions and exclusions provided for in Article 2 and Article 3,

(D) which provides over-all higher benefits than those provided in this Conven-
tion and whose total relevant expenditure on medical care and sickness
benefits amounts to at least 4 per oent of its national income, and

(c) which satisfies at least two of the three following conditions:
(i) it covers a p€rcentage of the economically active population which is at

least ten points higher than the percentage required by Article 10,
subparagraph (b) and by Article 19, subparagraph (b), or a p€rcentage
of all residents which is at least ten points higher than the percentage
required by Article 10, subparagraph (c),

(ii) it provides medical care of a curative and preventive nature of an
appreciably higher standard than that prescribed by Article 13,

(iii) it provides sickness benefit corresponding to a percentage at least ten
points higher than is required by Article 22 and 23,

may, after consultation with the most representative organization of employers
and workers, where such exist, make temporary derogations from particular pro-
visions of Parts II and III of this Conventiou on condition that such derogation
shall neither fundamentally reduce nor impair the essential guarantees of this
Convention.

2. Each Member which has made such a derogation shall indicate in its reports
upon the applic"ation of this Convention submitted under article 22 of the Constitu-
tion of the International Labour Organization the position of its law and practice
as regards such denogation and any progress made towards complete appfication
of the terms of the Convention.

Article 34

This Convention shall not apply to-
(a) contingencies which occurred before the coming into force of the Con-

vention for the Member concerned;
(D) benefits in contingencies occurring after the coming into force of the Con-

vention for the Member concerned in so far as the rights to such benefits
are derived from periods preceding that date.

Penr V. FtN,rr- PnovrsroNs

Article i5
This Convention revises the Sickness lnsurance (Industry) Convention, 1927,

and the Sickness Insurance (Agriculture) Convention, 1927.
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Article 36

1. In conformity with the provisions of Article 75 of the social Security
(Minimum Standaids) Convention, 1952, Part III of that Convention and the
relevant provisions of other Parts thereof shall cease to apply to any Member
having ritineA this Convention as from the date at which this Convention is
binding on that Member and no declaration under Article 3 is in force.

2. Acceptance of the obligations of this Convention shall, on condition that no
declaratioi under Article 3 is in force, be deemed to constitute acceptance of the

obligations of Part III of the Social Security (Minimum Standards) Convention,
195i, and the relevant plovisions of other Parts thereof, for the purpose of
Article 2 of the said Convention.

Article 37

If any convention which may be adopted subsequently by the conference
concerning any subject or subjects dealt with in this Convention so provides, such
provisions of this Convention as may be specified in the said Convention shall
ceas€ to apply to any Member having ratified the said Convention as from the
date at which the said Convention comes into force ,for that Member.

Article 38

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labo,ur Office for registration.

Article 39

l. This C-onvention shall be binding only upon thqse Members of the Interna-
tional I-abour Organization whosc ratifications have been registered with the
Director-General.

2. It shall oome into ,force twelve months after the date on which the ratifica-
tions of two Members bave been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 40

l. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Conventi,on first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may de-
nounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 4l

l. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organization of the registration of all
ratifications and denunciations comm,unicated to him by the Me.rnbers of the
Organization.

9t



It

2. When notify,ing the Members of the Organization of the registration of
the second ratiflcation communicated to him, the Director-General shall draw
the attention of the Members of the Organization to the date upon which the
Convention will oome into force.

Article 42

The Director-General of the International Labour Office shall communicate
to the Secretary-General of the United Nations for registration ,in accordance
with Article 102 of the Charter of the United Nations full particulars of all rati-
fications and acts of denunciation registered by him in accordance with the pro-
visions of tle preceding Articles.

Article 43

At such times as it may consider necessary the Governing Bdy of the Interna-
tional Labour Office sh,all present to the General Conference a report on the
working of this Convention and shall examine the desirability of placing on the
agenda of the Conference the question of its revision in whole or in part.

Article 44

1. Should the Conference adopt a new Convention revising this Convention
in whole or in part, then, unless the new Convention otherwise provides-

(a) the ratification by a Member of the new revising Convention shall ipso jure
involve the immediate denunciation of this Convention, notwithstanding
the provisions of Article 40 above, if and when the new rivising Convention
shall have come into force;

(D) as from the date when the new revising Convention comes into force this
Convention shall oease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and
content for those Members which have ratifled it but have not ratified ttre revising
Convention.

Arttcle 45

The Enrglish and French versions of the text of this Convention are equally
authoritative.

ANNEX

International Standard Industrial Classification of All Economic Activities
(Revised up to 1968)

Division

Ltsr or M,qron Dvrsror'rs, DrvrsroNs euo Melon Gnoups

Major group
Major Division l. Agriculture, Hunting, Foresty and Fishing

Agriculture and Hunting.
I I I Agricultural and livestock production.
112 Agriculturalservices.
I l3 Hunting, trapping and game propagation.

Forestry and logging.

Logging.
Fishing.

il

t2

l3

2t
22
23
29

t2t
t22
r30

Forestry

Major Division 2. Mining and Quarrying
2lO Coal mining.
220 Crude petroleum and natural gas production
230 Metal ore mining
290 Other mining.
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Division Major group

3l
3n*3t2

313
314

Major Division 3. Manufacturing

Manufacture of food, beverages and tobacco.
Food manufacturing.
Beverage industries.
Tobacco manulactures.
Textile, wearing apparel and leather industries.
Manufacture of textiles.
Manufacture of wearing apparel, except footwear.
Manufacture of leather and products of leather, leather substi-

tutes and fur, except footwear and wearing apparel.
Manufacture of footwear, except vulcanized or moulded

rubber or plastic footwear.
Manufacture of wood and wood products, including furniture.
Manufacture of wood and wood and cork products, except

furniture.
Manufacture of furniture and fixtures, except primarily of

metal.
Manufacture of paper and paper products, printing and

publishing.
Manufacture of paper and paper products.
Printing, publishing and allied industries.
Manufacture of chemicals and chemical, petroleum, coal,

rubber and plastic products.
Manufacture of industrial chemicals.
Manufacture of other chemical products.
Petroleum refineries.
Manufacture of miscellaneous products of petroleum and coal.
Manufacture of rubber products.
Manufacture of plastic products not elsewhere classified.
Manufacture of non-metallic mineral products, except

products of petroleum and'coal.
Manufacture of pottery, china and earthenware.
Manufacture o[ glass and glass products.
Manufacture of other non-metallic mineral products.
Basic metal industries.
Iron and steel basic industries.
Non-ferrous metal basic industries.
Manufacture of fabricated metal products, machinery and

equipment.
Manufacture of fabricated metal products, except machinery

and equipment.
Manufacture of machinery except electrical.
Manufacture of electrical machinery apparatus, appliances and

supplies.
Manufacture of transport equipment.
Manufacture of professional and scientific and measuring and

controlling equipment not elsewhere classified, and of
photographic and optical goods.

Other manufacturing industries.

Major Division 4. Elecfficity, Gas and ll/ater

Electricity, gas and steam.
Water works and supply.

Major Division 5. Construction

Construction.

32
32t
322
323

33

34

35

324

331

332

34t
342

351
352
353
354
355
356

36

37

38

361
362
369

37t
372

38r

382
383

384
385

390

410
420

39

4t
42

50 s00
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6l
62
63

Major Division 6. llholesale and Retail Trade and Restaurants and Hotels

610 Wholesale trade.
620 Retail trade.

Restaurants and hotels.
631 Restaurants, caf6s and other eating and drinking places.

632 Hotels, rooming houses, camps and other lodging places

Major group
Real estate and business services.

831 Real estate.
832 Business services except machinery and equipment rental and

leasing.
833 Machinery and equipment rental and leasing.

Major Division 9. Community, Social and Personal Services

910 Public Administration and Defence.
920 Sanitary and similar services.

Social and related community services.
Education services.
Research and scientific institutes.
Medical, dental, other health and veterinary services.
Welfare institutions.
Business, professional and labour associations.
Other social and related community services.
Recreational and cultural services.
Motion picture and other entertainment services.
Libraries, museums, botanical and zoological gardens, and

other cultural services not elsewhere classified.
Amusement and recreational services not elsewhere classified.
Personal and household services.
Repair services not elsewhere classified.
Laundries, laundry services, and cleaning and dyeing plants.
Domestic services.
Miscellaneous personal services,
lnternational and other extra-territorial bodies.

Major Division O. Activities Not Adequately Defined

000 Activities not adequately defined.

7t
Major Division 7. Transport, Storage and Communicalion

Transport and storage.
7ll Land transport.
712 Water transport.
713 Air transport.
719 Services allied.to transport.
72O Communication.

Major Division 8. Financing, Insurance, Real Estate and Business Services

81 810 Financial Institutions.
82 820 lnsurance.

72

Division
83

9l
92
93

93t
932
933
934
935
939

94

95

96

0

941
942

949

951
9s2
953
9s9
9fi
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The foregoing is the authentip text of the Convention duly adopted by the
General Conference of tle International Iabour Organization during its Fifty-
third Session which was held at Geneva and declared closed the twenty-fifth day
of J,une 1969.

IN FAITH WHEREOF we have appended our signature this twenty-fifth day
of June 1969.

The text of the Convention as here presented is a true copy of the text authenti-
cated by the signatures of the President of the International Labour Conference
and of the Director-General of the International Labour Office.

Certified true and complete copy,

lor the Director-General ol the International Labour Office:
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Recommendatlon 134

RECOMMENDATION CONCERNING MEDICAL CARE AND SICKNESS
BENEFITS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Fifty-third Session on 4th June 1969,

and

Having decided upon the adoption of certain proposals with regard to the
revision of the Sickness Insurance (Industry) Convention, 1927, and the
Sickness Insurance (Agriculture) Convention, 1927, which is the flfth item on
the agenda of the session, and

Having determined that these proposals shall take the form of a Reomme,nda-
tion supplementing the Medical Care and Sickness Benefits Convention,
1969,

adopts this twenty-fifth day of June of the year one thousand nine hundred and
sixty-nine the following Recommendation, which may be cited as the Medical C-a.re

and Sickness Benefits Recommendation, 1969:

l. In this Recommendation-
(a) the term "legislation" includes any social security rulqs as well as laws and

regulations;
(b) the term "prescribed" means determined by or in virtue of national

lcgislation;
(c) the term "residence" means ordinary residence in the territory of the Member

and the term "resident" means a person ordinarily resident in the territory
of the Member;

(d) the term "dependent" refers to a state of dependency which is presumed to
exist in prescribed cases;

(e) the term "wife" means a wife who is dependent on her husband;
(D the term "child" covers-

(i) a child under school-leaving age or under 15 years of age, whichever is
the higher; and

(ii) a child under a prescribed age higher than that specified in subclause (i)
of this clause and who is an apprentice or student or has a chronic
illness or infirmity disabling him for any gainful activity, under pre-
scribed conditions;

(g) the term "qualifying period" means a period of contribution, or a period of
employment, or a period of residence, or any combination thereof, as may
be prescribed;

(n) the term "sickness" means any morbid condition, whatever its cause:
(0 the term "medical care" includes allied benefits.

2. Members should extend the application of their legislation providing for the
medical care referred to in Article 8 of the Medical C-are and Sickness Benefits
Convention, 1969, by stages, if necessary, and under appropriate conditions-

(a) to persons whose employment is of a casual nature;
(6) to members of the employer's family living in his house, in respect of their

work for him;
(c) to all economically active persons;

96



(d) to the wives and children of the persons specifled in clauses (a) to (c) df this
paragraph; and

(c) to all residents.

3. The medical care referred to in Article 8 of the Medical Care and Sickness
Benefits Convention, 1969, should include-

(a) the supply of medical aids, such as eyeglasses; and
(6) services for convalescents.

4. The right to the medical care referred to in Article 8 of the Medical Care
and Sickness Benefits Convention, 1969, should not be made subject to a qualifying
period.

5. Where a beneflciary ceases to belong to the categories of persons protected,
the medical care referred to in Article 8 of the Medical Care and Sickness Benefits
Convention, 1969, should be provided throughout the contingency for a case of

]ickness 
which started while he belonged to the said categories.

6. Under prescribed conditions, beneflts provided for in Parts II and III of the
Medical C.are and Sickness Beneflts Convention, 1969, should continue to be
provided to a person protected who is temporarily absent from the territory of the
Member.

7. A beneficiary or, where appropriate, his breadwinner should not be required
to share in the cost of the medical care referred to in Article 8 of the Medical Care
and Sickness Benefits Convention, 1969-

(a) if his means do not exceed prescribed amounts;

(b) in respect of diseases recognized as entailing prolonged care.

8. A person protected for sickness benefits should be granted a cash benefit in
cases of absence from work involving loss of earnings which is justified on the
ground that-

(a) he is required to undergo curative or preventive medical care;

(6) he is isolated for the purpose of quarantine;

(c) he is placed under medical supervision for the purpose of rehabilitation; or

(d) he is on convalescent leave.

9. A reasonable opportunity to obtain necessary medical treatment during
normal working hours should be afforded to a person protected who suffers from a
sickness which does not fully incapacitate him from attending to his normal work.

10. Appropriate provision should be made to help a person protected who is
economically active and who has to care for a sick dependant.

ll. Members should extend the application of their legislation providing for
the sickness benefit referred to in Article 18 of the Medical Care and Sickness
Benefits Convention, 1969, by stages, if necessary, and under appropriate
conditions-

(a) to persons whose employment is of a casual nature;

th) to members of the employer's family living in his house, in respect of their
work for him; and

(c) to all economically active persons.
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lA The percentage specified in Article 22, pragraph l, and Article 23, pra'
graph l, oi th. rr{eaicat Care and Sickness Benefits Convention, 1969, strould

be increased by at least 6! Points.

13, C-ash benefit in respect of incapacity for work resulting from a sickness and

involving suspension of earnings should be paid throughout the contingency.

The foregoing is the authentic text of the Recommendation duly adopted by
the GeneraiConference of the International Labour Organization during its Fifty-
third Session which was held at Geneva and declared closed the twenty-fifth day of
June 1969.

IN FAITH WHEREOF we have appended our signatures this twenty-fifth
day of June 1969.

The text of the Reommendation as here presented is a true copy of the text
authenticated by the signatures of the Preside,lrt of the International Labour
conference and of the Director-General of the International Labour office.

Certified true and complete coPY,

for the Director-General ol the International Labour Office

o

GP'K447-300-217O
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