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PART II

L 1. Purpose of the Statutory

Instrument

To provide for the principles, criteria and procedure of transfers and
deployments of members of the National Police Service

[

2. Legislative Context

2.1 The Constitution of 2010 established the National Police Service
Commission with the mandate to determine transfers in the
National Police Service.

Kenya Police Force standing orders were clear on guidelines for
transfers, but were not adhered to.

Administrative police procedures were based on the Civil Service
Code of Regulations but were also not adhered to.

The establishment of the National Police Service brought the Kenya
Police Service and the Administration Police Service under one
Service, and this brought the need to have the procedures of the
Service outlined for clarity and application to the entire Service.
The NPSC Act provides that the NPSC may make regulations for
better carrying out of the provisions of the Act and in particular to
provide for Transfers, at section 28 (f)

The criteria and procedure for transfers and deployments in the
National Police Service therefore needs to be laid down in law in
line with current statutes to provide transparent and objective
criteria and processes.

2.2

2.5

2.4

2.1

ks
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3. Policy Background

3.1. What is being done and why

Following the political violence that engulfed Kenya after the
disputed December 2007 General Election, international mediation
and the disputing parties identified agenda items to resolve the |
long-standing issues that had caused the crisis.

Agenda item 4 comprised the need to undertake constitutional,|
legal and institutional reforms. The Police were identified as an
institution in need of reforms.

To further capture the extent of reforms needed, the Government |
appointed the National Taskforce on Police Reforms, chaired by Mr.
Justice (Rtd.) Philip Ransley.

The Ransley Taskforce noted that:

That transfers were frequent and effected at any time of the year |
and this disrupted the lives of the families of the concerned
police officers. _
That the transfers and deployment were not fair because they are |
pegged on cronyism and undue political influence.

Transfer allowances were not paid to officers affecting their
ability to move seamlessly. |
There were cases where Police Headquarters did not respond f
specific requests made by the Formation Commanders anc
instead, posted officers who were not relevant to the needs, skills
and levels of experience required. Officers had been transferrec
to areas that were not related to their expertise/specializatior
and vice versa. ' |

3.2 Consolidation
In line with its mandate the NPSC has looked at the policy
proposals and recommendations and drafted the regulations'
taking the recommendations into consideration.

RANSLEY REGULATIONS

RECOMMENDATIONS ‘

Transfer Allowances When considering a recommendation for

(reg. 4) transfer of an officer from the Inspector | |

General, the Commission shall take into

consideration factors including:

* the justification given for the transfer |

* the proposed transfer does not disrupt
police work

+  Confirmation that funds are available | |
to pay the officer(s) transfer allowance

* Due regard is given to Articles 10 and
232 (1) (h) and (1) of the Constitution I
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Frequency of transfers | ¢  To be considered for transfer, an officer

(reg. 5) shall serve in a duty station
continuously for a minimum period of
one (1) year and a maximum period of
three (3) years.

e Transfers will, as much as is
practicable, be made in a manner as to
take effect in the month of December.
Where due to unforeseen factors
transfers are made at any other time of
the year, considerations shall be
accorded to the officer so as to ensure
smooth movement.

e Officers shall be notified of transfers in
writing. An officer’s notification of
transfer shall disclose the officer’s new
posting, the date of assumption of
duties and details of the officer’s

facilitation of transfer.

I 4. Consultation Qutcome

4.1 The Commission developed these regulations through a Regulations
Comumittee that comprised of staff of the NPSC and officers of the
NPS chaired by a Commissioner of the NPSC.

4.2 The Commission has held 4 consultations on these Regulations so far:

Consultation Forum and | Outcome
Input
i) With members of the | The members of the Service provided
National Police Service | input regarding the need to provide
(October 2013 and | provisions on secondment and
September 2014) attachment including criteria for the
same.

The members  of  the Service
recommended the provision of a time
frame within which transfers may be
effected so as to limit the disruption to
the lives of the families of the concerned
police officers.

i) With civil  society | Stakeholder expressed the view that the

stakeholders frequency of transfers was a key issue
the Commission needed to pay attention
to so as to ensure that officers are not
frequently transferred severally in a year.
The Commission has therefore set a
period upon which an officer would be
liable to transfers.

Stakeholders expressed the view that
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transfers may also be occasioned to |
enhance exposure and career | |
development of officers in the Service.
This was incorporated.

With Members of | The Commission engaged the
Parliament Parliamentary Committee on
Administration and National Security in |
September 2014. The Members provided
valuable insights that helped inprove the
regulations. |

5. Guidance

5.1 The NPSC is guided by requirements of Article 10, 232 and 246 o
the Constitution |

5.2 The Regulations provide the procedure for transfers in the Nationa
Police Service, taking into account the need to mainstream gender
regional and ethnic balance into the National Police Service.

5.3 The Commission is also guided by Chapter 6 of the Constitution ot
the need to entrench integrity in the transfer processes, which will in |

6. Impact

turn enhance professionalism and anti-corruption in the Service.

6.1 Impact on Fundamental Rights and freedoms i

The Transfers and Deployments regulations provide information tc
members of the public and officers n the Service on the procedures |
for transfers in the Service, fulfilling the Right to Information. (Article
35)

The regulations impact on the right to equality and freedom from |
discrimination in that they provide equal opportunity to officers tc
be transferred in the Service upon meeting the established criterie
and procedures. (Article 27)

6.2 Impact on the Private Sector
The end result of the regulations is an improved Service, which wil
lead to improved security and a safe environment for investors.
This will lead to more investment, more employment opportunitie:
and hence a reduction in crime rates.

6.3 Impact on the Public Sector

There will be need to establish and adopt quotas to guide the|
transfers process to ensure the diversity of the Kenyan people is
reflected in the Service, and at the various ranks.
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6.4  This instrument provides administrative guidelines on the
recruitment process.

7. Monitoring and Review

|

The Commission will be responsible for determination of transfers in the

Service.

The Commission is responsible to oversee the conduct of the Service
Board to ensure the principles and procedures are adhered to.

| 8. Contact

MR. OJANGO OMUMU

Commission Secretary/Chief Executive Officer
020 218 5989

info@npsc.go.ke

| jomumu(@npsc.go.ke
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EXPLANATORY MEMORANDUM TO THE NATIONAL POLICE SERVICE
COMMISSION (PROMOTIONS) REGULATIONS, 2015

( PART ]
|

Name of the Statutory | National Police Service Commission (Promotions) Regulations. 2015

. Instrument
|

Name of the Parent Act ‘National Police Service Commission Act, 2011 (NPSC Act)
| Enacted Pursuant to Section 28 of the NPSC Act
Name of the National Police Service Commission

| Ministry/Department

Gazetted on 22md May 2015
Tabled on 27th May 2015
| PART II

1. Purpose of the Statutory | To provide for the principles, criteria and procedure of promotions in
| [nstrument the National Police Service

|

| 2. Legislative Context | 2.1 The Constitution of 2010 established the National Police Service
Commission with the mandate to determine promotions in the
National Police Service.
| 2.2 The Kenya Police Force Standing Orders provided for the procedure
for promotions in the Kenya Police.
2.3 The establishment of the National Police Service brought the Kenya
| Police Service and the Administration Police Service under one
Service, and this brought the need to have the procedures of the
Service outlined for clarity and application to the entire Service.
| 2.4 The NPSC Act provides that the NPSC may make regulations for
better carrying out of the provisions of the Act and in particular to
: | provide for (at section 28 a.)promotions.
2.5 The criteria and procedure for promotions in the National Police
Service therefore needs to be laid down in law in line with current
i statutes to provide transparent and objective promotion processes.

3. Policy Background
| 3.1. What is being done and why
Following the political violence that engulfed Kenya after the
disputed December 2007 General Election, international mediation
and the disputing parties identified agenda items to resolve the
‘ long-standing issues that had caused the crisis.
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Agenda item 4 comprised the need to undertake constitutional,
legal and institutional reforms. The Police were identified as an 1
institution in need of reforms.

To further capture the extent of reforms needed, the Government |
appointed the National Taskforce on Police Refmms chaired by Mr
Justice (Rtd.) Philip Ransley.

The Ransley Taskforce noted that:

For the Kenya Police Service, procedures and processes for
promotion in the Kenya Police were provided for in Chapter 24 of
the Force Standing Orders.

Section 108 of the previous Constitution empowered the |
Commissioner of Police to make appointments and promotions of
subordinate officers. |

The power to appoint persons in.the Inspectorate Ranks and above ‘
were vested in the Public Service Commission of Kenya while
powers to appoint officers in the lower Ranks had been delegated ]
to the Commissioner of Police who approved the promotions after
receiving recommendations from the national Promotion Board.
Promotions were ordinarily subject to attendance of promotional |
courses. Selection for promotional courses was done internally by
Divisional Selection Boards, which interview recommended officers
from the police stations. [

For Administration Police Service, Provincial Administration had
wide discretionary powers in terms of appointment and |
administration of Administration Police officers in the Districts. '
However in practice, these powers were exercised in consultation
with the Provincial Administration and the Administration Police '
Commandant through the Promotion Boards. I

Regarding Promotions in the Police Service, the Taskforce identified
the following major issues to be dddlessed on police reforms |
including the procedures for promotions in the Service:

» The lack of mtegnty of the Promotion Boards citing cases of |
impropriety in the interviewing, rating and recommendations
for promotions based on considerations other than competence,
professionalism, merit and suitability |

P Officers stagnated in the. lower ranks as Constables or
Corporals for as long as twenty (20) years without justifiable
reasons \

» Police ranks were too many, some with little or no operational
value, reducing the prospects for upward mobility.
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3.2 Consolidation T
In line with its mandate the NPSC has looked at the policy
proposals in the recommendations of the Ransley report and
drafted the regulations taking the recommendations into
consideration.

RANSLEY REGULATIONS
RECOMMENDATIONS

Criteria for promotion Reg. 13

(1) Subject to established policies on
affirmative action, all staff shall be
accorded equal opportunities for
promotion.

(2) Promotions shall be—

« determined by the existence of
appropriate vacancies, and
criteria for promotion or a
promotional course;

« only be given upon successfully
undergoing the training
necessary training required for
that promotion in question;

« guided by the values set out in
Articles 10 and 232 of the
Constitution;

Promotional Boards | Reg. 15

should be audited by the | (1) The Inspector General shall establish

Comumission boards to be known as promotion
boards to advise the Commission on
issues relating to promotions.

(2) The board set up under sub-
regulation (1) shall comprise a senior
staff member of the human resources
department.

(3) The Commission shall determine the
membership and procedure of the
promotional boards. (SSO chapter
33)

Principles : Promotions shall be objective and fair,

and shall include—

» merit, equity, aptitude and suitability
as reflected in outstanding work
performance;

» passing the prescribed professional
qualifications for the new position;

P possession of proven experience and
demonstrable milestones attained by
the candidate;
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» consideration of the integrity of the
candidate;

» qualification under any other
relevant specific criteria as may be
determined and published by the
Commission.

4. Consultation Qutcome

4.1The Commission developed these regulations through a |
Regulations Committee that comprised of staff of the NPSC and
officers of the NPS chaired by a Commissioner of the NPSC. |

4.2 The Commission has held 2 consultations on these Regulations so

far:

Consultation Forum and
Input

Outcome

1) With members of the
National Police Service
(October 2013 and
September 2014)

The members of the Service provided
input regarding the need to provide a
criteria for the nomination of officers to
attend promotional courses.

The members of the Service
recommended the provision of a time
frame within which an officer who has |
been convicted of a disciplinary offence
may not be considered for promotion i.e.
6 months from the time of the
commission of the offence. ‘

i) With  Members of | Stakeholders congratulated to the NPSC
Parliament and civil | for developing comprehensive | |
society stakeholders regulations to guide the promotions in

the Service process.

Stakeholder expressed the view that
some officers have been in the same rank
for many years and proposed that there |
should be assistance for those who want
to develop their career, new training and
performance management. |

It was further proposed and incorporated
that promotions should be determined by |
an annual performance assessment.

5. Guidance

5.1 The NPSC is guided by requirements of Article 10, 232 and 246 of
the Constitution |

5.2The Regulations provide the procedure for promotions in the
National Police Service, taking into account the need to mainstream
gender, regional and ethnic balance into the National Police Service |

\
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5.3 The Commission is also guided by Chapter 6 of the Constitution on
the need to entrench integrity in processes such as the recruitment
process, which will in turn enhance professionalism and anti-
corruption in the Service.

_6. Impact

6.1 Impact on Fundamental Rights and freedoms

The Promotions regulations provide information to members of the
public and officers n the Service on the procedures for promotions in
the Service, fulfilling the Right to Information.(Article 35)

The regulations impact on the right to equality and freedom from
discrimination in that they provide equal opportunity to officers to
be have access to, and be promoted in the Service upon meeting the
established criteria. (Article 27)

6.2 Impact on the Private Sector

The end result of the regulations is an improved Service, which will
lead to improved security and a safe environment for investors.

This will lead to more investment, more employment opportunities
and hence a reduction in crime rates.

6.3 Impact on the Public Sector

There will be need to establish and adopt quotas to guide the
promotions process to ensure the diversity of the Kenyan people is
reflected in the Service, and at the various ranks.

6.4  This instrument provides administrative guidelines on the
promotions process.

7. Monitoring and Review

The Commission will be responsible for determination of promotions in
the Service.

The Commission is responsible to oversee the conduct of the promotional
boards to ensure the principles and procedures are adhered to.

8. Contact

MR. OJANGO OMUMU

Commission Secretary/Chief Executive Officer
020 218 5989

info@npsc.zo.ke

jomumu(@npsc.go.ke
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EXPLANATORY MEMORANDUM TO THE NATIONAL POLICE SERVICE
COMMISSION (DISCIPLINE) REGULATIONS, 2015

CART I
lame  of the  Statutory | National Police Service Commission (Discipline) Regulations. 2015
nstrument

Jame of the Parent Act

National Police Service Commission Act (NPSC Act)

Enacted Pursuant to

Section 28 of the NPSC Act

lame of the
Ministry/Department

National Police Service Commission

xazetted on

22nd May 2015

fabled on

27t May 2015

PART II

1. Purpose of the Statutory
Instrument

To provide for the principles and disciplinary procedures in the National
Police Service

2. Legislative Context

2.1

2.2

2.5

2.4

|26

i

The Constitution of 2010 established the National Police Service
Commission with the mandate to exercise disciplinary in the
National Police Service.
The Kenya Police Force Standing Orders provided for the
disciplinary procedures in the Kenya Police.
The establishment of the National Police Service brought the Kenya
Police Service and the Administration Police Service under one
Service, and this brought the need to have the procedures of the
Service outlined for clarity and application to the entire Service.
The National Police Service (Amendment) Act established the
Disciplinary Board to inquire into matters involving officers of the
rank of ASP and above.
The NPSC Act provides that the NPSC may make regulations for
better carrying out of the provisions of the Act and in particular to
provide for at section 28 (b).
The NPSC (Amendment) Act provides at section 10 (4) that
Disciplinary Control means:
the development and prescription of fair and clear disciplinary
procedures and mechanisms in accordance with Article 47 of
the Constitution;
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1.

V.

ensuring compliance with the prescribed disciplinar
procedures and guidelines by the Inspector-General,

ensure compliance with the due process in disciplinin
members of the Service;

receiving of regular reports from the Inspector-General on
disciplinary matters handled by the National Police Service;
review or ratification of disciplinary actions taken by th.
Inspector-General; and

hearing and determining appeals from the members of th
Service.

3. Policy Background

3.1. What is being done and why

4

The Commission has established procedures applicable in the
conduct of disciplinary proceedings and shall ensure complianc=
with such procedures.

Every police officer is subject to discipline, and is subject to the

disciplinary proceedings set out in these Regulations.

Disciplinary proceedings shall be carried out in a thorough an
fair manner and shall be concluded expeditiously.

The Inspector General may initiate disciplinary proceedings
against any member of the Police Service below the rank of Al
and shall do so in accordance with such guidelines and gener:
directions as may be issued by the Commission. (These
procedures are outlined in the Regulations and in the Servic
Standing Orders)

3:2

Consolidation
In line with its mandate the NPSC has drafted the regulations
taking the recommendations :from various consultations int
consideration.

Issue

any of the following— |

* a complaint from a member of the
public;

* a complaint from a member of the
Police Service; |

* an officer caught in the act
committing a disciplinary offence by
the officer’s supervisor; ‘

* Intelligence report from a
Government investigative body;

* anonymous witness statement orl
other statement made for another

2|Page
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Commencement of | Disciplinary proceedings against an '
disciplinary proceedings | officer may commence on occurrence of

|

|



investigation not necessarily
commenced for purposes of Police
Service matters;

* adverse mention in a report of a
parliamentary committee, committee
of Inquiry or any other official
inquiry or investigation; or

= repeated warnings from a supervisor
or other authorized officer;

*» any other lawful ground as the
Commission may deterntne.

Need for Fair » » An officer shall be notified of a
Administrative Action disciplinary hearing against him, in
writing

» Disciplinary  Hearings shall be
conducted in an expeditious and fair
manner.

» All disciplinary actions conducted by
the Inspector General under the
delegated disciplinary functions shall
be reported and recorded with the
Commission.

» Officers aggrieved by the disciplinary
action taken may appeal to the
Comuuission.

4. Consultation Outcome 4.1The Commission developed these regulations through a
Regulations Comumittee that comprised of staff of the NPSC and
officers of the NPS chaired by a Commissioner of the NPSC.

4.2 The Commission has held 4 consultations on these Regulations so
far:

Consultation Forum and | Outcome

Input

1) With members of the | The members of the Service recommended
National Police the need to provide distinct disciplinary
Service (October procedures for Gazetted officers and non-
2013, September gazetted officers. The members also
2014, December | deliberated on the composition, structure
2014 and January and proceedings of the Disciplinary
2015) Board. The members of the Service also

emphasized the need to maintain
discipline in the Service through the
maintenance of the command and control
within the Service.

i) With civil society | Stakeholders expressed the view that
stakeholders there should be an elaborate guideline on
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cases that the commission can handle and
a referral structure as to where the public
can be referred. The members also added
their input on the conduct of proceedings
of the Disciplinary Boards to ensure due |
process is upheld.

5. Guidance

5.1

The NPSC is guided by requirements of Article 10, 47 and 246 of th ’
Constitution

5.2 The Commission is also guided by Chapter 6 of the Constitution o

the need to entrench integrity and accountability in processes suc
as the disciplinary procedures, which will in turn enhance
professionalism in the Service. r

6. Impact

6.1

Impact on Fundamental Rights and freedoms

The Discipline regulations provide information to members of th
public and officers n the Service on the procedures for discipline an
the Commission’s exercise of disciplinary control in the Service,
fulfilling the Right to Information.(Article 35)

The regulations impact on the right to equality and freedom fror..
discrimination in that they provide equality in the treatment of
officers who are accused to have committed offences agains
discipline. (Article 27)

The regulations impact on the right to fair administrative action i
that they provide for the fair procedures that ought to be followed i
the disciplinary processes of the Service (Article 47)

6.2 Impact on the Private Sector

The end result of the regulations is an improved Service, which will
lead to improved security and a safe environment for investors.

This will lead to more investment, more employment opportunities
and hence a reduction in crime rates.

6.3 Impact on the Public Sector

The regulations provide the principles and purpose of disciplinar
procedures in the Service and will promote accountability in the
Service and in turn enhance accountability of the Service to th=
Public.

6.4

This instrument provides administrative guidelines on the
recruitment process.

7. Monitoring and Review

The Commission will be responsible for disciplinary control in th
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Service.

The Commission shall keep records, and include in its annual report:

* the number of members of the police service who were subjected to
the disciplinary process

* the type of offences,

*+ the disciplinary action taken

| *+ appeals and success rate of appeals.

The Commission is responsible to oversee the implementation of
discipline in the Service.

8. Contact

MR. OJANGO OMUMU

Commission Secretary/Chief Executive Officer
020 218 5989

info@npsc.go.ke

jomumu(@npsc.go.ke
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SPECIAL ISSUE
Kenya Gazette Supplemgﬂtjl(_)_.ﬁ

Legislative Supplement No. 32)

LEGAL NOTICE NO. 88
THE NATIONAL POLICE SERVICE COMMISSION ACT
(No.300f2011)

IN EXERCISE of the powers conferred by section 28 of the
National Police Service Commission Act, the National Police Service
Commission makes the following Regulations: —

THE NATIONAL POLICE SERVICE COMMISSION
(PROMOTIONS) REGULATIONS, 2015

PART I—PRELIMINARY

1. These Regulations may be cited as the National Police
Service Commission (Promotions) Regulations, 2015.

2. In these Regulations, unless the context otherwise requires —

“acting capacity” means temporary conferment upon a member
of the Service, the power to perform duties of an office other than the
office the member is substantively appointed to hold, while the
member continues to hold the substantive appointment;

“affirmative action” has the same meaning assigned to it under
Article 260 of the Constitution and includes any measure designed to
overcome or ameliorate an inequity or the systemic denial or
infringement of a right or fundamental freedom;

“merit” with reference to a person who is a candidate for a

position within the National Police Service means that the person—

(a) has abilities, aptitude, skills, knowledge, experience and
personal qualities relevant to the carrying out of the duties in
question;

(b) in the case of promotions, that the officer, has performed
satisfactorily in the previous post;

(c) has the required educational qualifications;

(d) has potential for further development;

(e) has integrity in accordance with Chapter Six of the
Constitution; and

(f) meets the criteria as may be set out in the announcement or
advertisement regarding the position in question;

“officer” has the same meaning as assigned to it under section 2
of the National Police Service Act, 2011,

“review” means an assessment of any matter relating to
promotion, for purposes of establishing whether a promotion has been
conducted in accordance with these Regulations.

Citation.

Interpretation.
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538 Kenya Subsidiary Legislation, 2015
3. (1) The Commission shall determine all promotions within the
National Police Service in the manner provided for under these
Regulations.

(2) All promotions in the National Police Service shall be based
on merit.

(3) Subject to compliance with the prescribed procedures for
appointment, the Commission or other appointing authority shall not be
required to consider more than one person in order for an appointment
to be deemed to have been made on the basis of merit.

(4) Subject to established policies on affirmative action, all
officers of the National Police Service shall be accorded equal
opportunities for promotion.

4. (1) Promotion of an officer of the rank of or above the rank of
a Superintendent shall be carried out directly by the Commission and
shall not be delegated to the Inspector-General.

(2) Promotion of an officer below the rank of a Superintendent,
may be delegated to the Inspector-General in accordance with
section10 (2) of the National Police Service Commission Act.

(3) A delegation to the Inspector-General under paragraph (2)
shall—
fa) be in writing;

(b) be subject to the conditions as may, from time to time, be
imposed by the Commission; and

(c) not divest the Commission of the responsibility concerning
the exercise of its powers or the performance of the duty
delegated.

(4) Where promotions are delegated to the Inspector-General,
the—
(a) promotions may be commenced after a written notification
of the commencement of the process to the Commission:

(b) Inspector-General shall be held accountable for the process
to the Commission and shall be bound by the policies,
Guidelines, Regulations or Directives formulated or
prescribed by the Commission;

(¢) Inspector-General shall within thirty days of the promotion,
report to the Commission in writing concerning any
promotion undertaken pursuant to the delegated authority;
and

(d) Commission may review or revoke the promotions, where
the Commission finds any failure in the adherence to the
Guidelines or Regulations on promotions.

5. The basis of all promotions shall be in accordance with the
standards relating to the job descriptions and specifications for all
civilian and  uniformed police positions as approved by the
Commission.

Guiding principles.

Delegation to the
Inspector- General.

No.30 of 2011,

Adherence to
standards on
promotions
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6. It shall be a disciplinary offence for an officer to solicit,
offer money or other reward in order to get or give a promotion in the
National Police Service.

7. (1) Promotions shall be determined —
(a) by the existence of an appropriate vacancy,
(b) on an officer satisfying the criteria for promotion; or

(c) on an officer successfully undergoing a promotional course
or training.

(2) In determining promotions, an officer’s disciplinary record
shall be taken into consideration.

(3) An officer who is found guilty of a disciplinary offence may
not be considered for promotion until after the lapse of six months from
the date of the disciplinary offence,

8. (1) The Commission or, as the case may be, the Inspector-
General, shall in so far as succession management is concerned,
promote an officer in anticipation of the concerned position falling
vacant and not after the vacancy has already occurred.

(2) Where a police officer is promoted, the officer shall within
thirty days from the date of the promotion, be released from the
officer’s previous rank and station where applicable to take up the
sromotion.

(3) The Commission may determine, through the Scheme of
Service for members of the National Police Service, the term which an
officer may hold a certain rank,

9. (1) In order to assess whether an officer qualifies for a
promotion there shall be regular, mandatory performance appraisals in
order to establish a reliable track record of an individual member of the
National Police Service.

(2) Performance management consists of such steps as the
Commission may determine and publish so that this is brought to the
itention of all officers.

10. (1) The Inspector-General shall through the Service Standing
Orders establish boards to be known as Service Promotion Boards to
wdvise the Commission on issues relating to promotions.

(2) The Service Promotion Boards specified under paragraph (1)
shall comprise a member of the human resources department.

(3) The Commission shall issue guidelines on the procedure of
he promotional boards.

1. (I) The Commission or the Inspector-General may advertise
ertain vacancies as determined by the Commission that may result to
rromotion of officers within the Service in line with these regulations.

(2) A member of the Service may apply for a position in the
Service that entails a promotion from his or her current position.

(3) The Commission shall keep a record of every proceeding
egarding the promotion of an officer.

Offence on soliciting
for promotions.

Determination of
promotions.

Succession
Management.

Performance
Management

Promaotion Boards.

Applying for a
position that entails
a promotion.
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12. (1) The Commission may establish other human resources
development mechanisms and processes to be known as horizontal
career development.

(2) Horizontal career development may include a non-promotion
reward scheme, where a member of the service is offered higher
financial incentives and other career development opportunities and
rewards irrespective of whether the member is promoted or not.

13. (1) Promotion shall commence on a written confirmation by
the Commission, however the officer may take an office or position in
an acting capacity until he or she is confirmed into the rank.

(2) The fact of undergoing a promotional training does not, in
itself, automatically entitle a person to a promotion but such training
shall be considered alongside other requirements for the position in
which promotion is desired. '

14. (1) A member of the Service may appeal to the Commission
against a promotion, delay or failure to promote, or demotion of an
officer, to the Commission.

(2) An appeal shall be in writing and shall be made within thirty
days, of the decision appealed against.

(3) The Commission may accept an appeal out of time when
there is good reason to do so or where compelling warrant it.

(4) The Commission may deal with an appeal by way of written
submission by the member or through oral hearing of the parties.

(5) The Commission shall establish a panel to hear a case, the
composition of which shall depend on the issue being raised on appeal
and the rank of the person involved.

(6) The appeal panel shall consist of —
(a) a Commissioner to chair the panel;

(b) an officer from the same Service as the officer appealing,
designated by the Inspector-General in consultation with the
respective Deputy Inspector-General or Director of the
Directorate of Criminal Investigations;

(¢) a human resource officer from the Service of the concerned
officer; and

(d) any other officer who possesses the knowledge and skills
that are found necessary for the functions of the panel.

(7) The panel shall consider the appeal within twenty one days

and make recommendations to the Commission for the Commission’s
consideration and final decision.

(8) The decision and reasons for the decision shall be submitted
to the officer by the Commission, through the Inspector-General within
fourteen days of the receipt of the panel’s recommendations.

Made on the 7th May, 2015.
JOHNSTON KAVULUDI,

Chairperson,
National Police Service Commission.
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LEGAL NOTICE No. 89
THE NATIONAL POLICE SERVICE COMMISSION ACT
(No. 30 of 2011)

IN EXERCISE of the powers conferred by section 28 of the
National Police Service Commission Act, the National Police Service
Commission makes the following Regulations: —

THE NATIONAL POLICE SERVICE COMMISSION (TRANSFER
AND DEPLOYMENT) REGULATIONS, 2015

PART I—PRELIMINARY

1. These Regulations may be cited as the National Police Service
Commission (Transfers and Deployments) Regulations, 2015.

2. In these Regulations, unless the context otherwise requires—
“Act” means the National Police Service Act, 2011; i

“assignment” means the allocation of specific duties to an
officer;

“Commission” means the National Police Service Commission
established under Article 246 of the Constitution;

“deployment” means the temporary movement of an officer from
one station to another station, to undertake a specific assignment, for a
period not exceeding three months and in which the pay point remains
at the original station in which the officer was initially posted prior to
the deployment;

“distribution of police officers” means the number of police
officers required in a particular station, unit, formation, post or outpost;

3

posting” means the placing of an officer in his or her duty
station;

“secondment” means the temporary deployment of an officer
outside the National Police Service with or without additional
responsibilities;

“Service” means the National Police Service established under
Article 243 of the Constitution;

“Service Board” means the Service Board established under
section 21 of the National Police Service Act, 2011;

“transfer” means the relocation of an officer from the current
duty station to a new duty station and matters relating to the officer
including the pay point of the officer is moved to the new duty station.

PART Il —TRANSFERS
3. (1) Upon being appointed in the Service, an officer may from

time to time be transferred from one station to another station as the
Commission may determine.

(2) A transfer shall not be used as a disciplinary sanction or
reward measure.
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(3) Where it is found that a transfer has been used as a
disciplinary sanction or as a reward measure, the Commission shall
revoke the transfer and direct appropriate disciplinary action to be
taken against any officer established to have participated in the
transfer.

4. (1) Subject to Article 246 (3) of the Constitution, the mandate
to determine transfers shall lic with the Commission.

(2) The Commission shall determine inter-county transfers of any
officer.

(3) The Inspector-General shall—

(a) be responsible for determining the distribution of officers in
the Service; and

(b) recommend to the Commission, in writing, the authorization
of transfers as may be necessary for purposes of attaining the
required distribution of officers in the Service.

(4) The Commission shall, in considering a recommendation for
transfer of an officer by the Inspector-General, inter alia consider —

(a) the justification for the transfer;
(b) whether the proposed transfer would disrupt police work;

(c) whether funds are available to pay the officer’s transfer
allowance; or

(d) ethnic diversity and gender representation.

(5) The Inspector-General shall ensure that an officer being
transferred has been adequately facilitated.

5. (1) An officer appointed in the Service shall be deemed to have
agreed to work in any place in the Kenya and transfers shall be in
accordance with the terms and conditions of employment in the
Service.

(2) A transfer shall be based on necessity and shall be carried out
i a manner that shall not disrupt the operations of the concerned
Service.

(3) Subject to paragraph (4), in order to be considered for
transfer, an officer shall be required to have served in a duty station for
a continuous period of at least one year and a maximum period of three
years.

(4) Despite subsection (3), the Commission may, in exceptional
circumstances, determine an officer’s transfer without due regard to the
period prescribed in paragraph (3).

(5) Where transfers are made, the Commission shall ensure that
the requisite support is accorded to the officer for purposes of
facilitating the resettlement of the officer and his or her family.

(6) The Commission and the Inspector-General shall ensure that
transfers are fair and just and does not allow corruption including

Authority to
transfer.

Conditions for
transfers.
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soliciting or offering money or other services to acquire or avoid a
transfer.

(7) Lobbying or canvassing for or against a transfer shall
constitute a disciplinary offence.

6. An officer may, make an application in writing and in
accordance with the requirements set out in the standing orders,
requesting for a transfer or raising an objection to an intended transfer
on medical or compassionate grounds, for consideration by the
Commission,

7. (1) The Commission shall, in writing through the Inspector-
General, notify an officer of 4 transfer.

(2) An officer’s notification of transfer under paragraph (1) shall

state the officer’s new station, the date of assumption of duties and the -

details of how the officer shall be facilitated during the transfer.
PART II—DEPLOYMENT

8. (1) Subject to section LO(1)(g) of the National Police Service
Act, the mandate to deploy an officer ljes with the Inspector-General.

(2) The Inspector-General shall, from time to time or on a need
basis, determine the deployment of officers in the Service.

(3) A deployment shall not be used as a disciplinary sanction or
as a reward measure,

9.() A deployment shall not exceed three months ang may be
extended from time to time due to the operational requirements but
shall not be for a period of one year.

(2) Where deployment exceeds a period of one year, the
Commission shall consider transferring the officer.

(3) Any further extension of the deployment period by the
Inspector-General shall be with the approval of the Commission.

Service for psychological purposes of transition into regular policing.
PART II1 —SECONDMENTS AND ATTACHMENTS

10. (1) An institution may request the Inspector-General o
second or attach a member of the Service to the institution for a
specified period of time,

(2) The requests under paragraph (1) shall be made in writing to
the Inspector-General.

(3) On receipt of the fequest under paragraph (2), the Inspector-
General shall within fourteen days consult the Service Board
concerning the request made by the institution,

I1. (1) Secondment of an officer shall be done after confirmation
that the institution to which the officer is seconded shall pay the costs
of the service of the officer being seconded.

Transfer on merjcal
and compassionate
grounds

Notification of
transfer

Authority to deploy
officers.
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(2) All secondments or attachments shall be for a period not
exceeding three years.

(3) Any turther extension of the secondment or attachment period
by the Inspector- General shall be with the approval of the
Commission.

12. The Commission may review these Regulations from time to
time.
Made on the 7th May, 2015.
JOHNSTON KAVULUDI,
Chairperson,
National Police Service Commission.

LEGAL NOTICE No. 90

THE NATIONAL POLICE SERVICE COMMISSION ACT
(No. 30 0f2011)

IN EXERCISE of the powers conferred by section 28 of the
National Police Service Commission Act, 2011, the National Police
Service Commission makes the following Regulations: —

THE NATIONAL POLICE SERVICE COMMISSION (DISCIPLINE)
REGULATIONS, 2015

PART I—PRELIMINARY

1. These Regulations may be cited as the National Police Service
Commission (Discipline) Regulations, 2015.

2. In these Regulations, unless the context otherwise requires —
“Act” means the National Police Service Commission Act, 2011:

“appeal” means an appeal lodged with the National Police
Service Commission;

“authorized officer” means the Inspector-General or an officer
who is authorized by the Inspector-General initiate disciplinary action
against an officer;

“civilian staff” means a person serving in the Service but does
not carry out policing functions and duties, and is not authorized to use
police powers as provided for in the National Police Service Act, 201 1;

“corrective action” means an immediate and temporary measure
taken by an immediate supervisor against an officer in order to avert
further commission of the offence or misconduct pending
commencement of disciplinary processes;

“disciplinary action” has the same meaning as assigned to it
under the Act;

“disciplinary proceedings” means proceedings under Part X of
the National Police Service Act, 2011

“dismissal” means an order against a member of the Service to

leave the employment of the Service on disciplinary grounds and may
result in other consequences as prescribed in any other relevant law ;

Review of
Regulations
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Interpretation

No. 30 of 2011

No. 1A of 2011.

No. [ 1A of 2011



Kenya Subsidiary Legislation, 2015

“immediate commanding officer of the respective Service”
means the officer prescribed by Regulations or Service Standing
Orders as having powers of command over the accused officer;

“interdiction” means a disciplinary measure where an officer is
discontinued from the Service for a specified period of time but
continues to be paid one half of his monthly salary;

“officer” has the same meaning as assigned to it under section 2
of the National Police Service Act;

“reinstatement” means a person is taken back in the Service on
his or her former position, after having been interdicted or suspended;

“resignation” means that the member of the Service voluntarily
leaves from the Service in accordance with section76 of the National
Police Service Act,2011; .

“respective Service” means the Kenya Police Service or the
Administration Police Service;

“Service” means the National Police Service established under
Article 243 of the Constitution.

3. (1) The Commission shall exercise disciplinary control over
the Service.

(2) In these Regulations, “disciplinary control” includes —

(a) the development and prescription of fair and clear
disciplinary procedures and mechanisms in accordance with
Article 47 of the Constitution;

(b) ensuring compliance with the prescribed  disciplinary
procedures and guidelines formulated by the Inspector-
General;

(c) ensuring compliance with the due process in disciplining
members of the Service;

(d) receiving of regular reports from the Inspector-General on
disciplinary matters handled by the Service;

(e) reviewing or ratifying of disciplinary actions taken by the
Inspector-General;

(f) hearing and determining appeals from the members of the
Service; and

(g) observing due process, removing persons holding or acting
in offices within the Service.

(3) The Commission shall develop procedures for the
undertaking disciplinary proceedings by the Inspector-General and
officers authorized by the Inspector-General and shall ensure
compliance with the procedures.

(4) Every disciplinary process shall observe due process as
provided under Article 47 and Article 246(3)(b) of the Constitution.

4. (1) The disciplinary process may commence upon occurrence
of any of the following —

No. 1 1A of 2011

Disciplinary control
by the Commission.

Complaints against
police officers.



(a) acomplaint from a member of the public;
(b) acomplaint from a member of the Service:
(¢) acomplaint from a state organ; or

(d) an anonymous witness statement or other statement made for
another investigation not necessarily commenced for
purposes of police Service matters.

(2) Where an incident under subsection (1) occurs, such
complaint shall be investigated by the most senior officer available or
by an authorized officer in the manner prescribed in the Service
Standing Orders.

(3) In exceptional circumstances, where the offence against
discipline is clearly manifest as to render investigations unnecessdry,
the officer-in-charge may immediately issue a notification to the
apprepriate  disciplinary committee  to conduct  the disciplinary
proceedings.

(4) During the investigation, statements may be collected from
the complainant, any witnesses available and from the officer being
accused.

(5) Where the complaints or reports and investigation disclose
offences against discipline, the investigations report along with a
notification shall be forwarded to the appropriate disciplinary
committee to commence disciplinary proceedings.

(6) The appropriate disciplinary committee shall upon conclusion
of the disciplinary proceedings make a recommendation to the
Inspector-General or authorized officer on the disciplinary action to be
taken.

(7) Upon conclusion of the disciplinary proceedings and on
receipt of the recommendations of the appropriate disciplinary
committee, action may be taken by the Inspector-General or the
authorized officer in accordance with procedure set out in these
Regulations and the Service Standing Orders.

(8) Investigations into complaints against police shall be notified
to the Internal Affairs Unit, upon commencement of the investigations.

(9) Where investigations under this section disclose offences
againsi discipline, the officer in charge shall be required to inform the
Internal” Affairs Unit of the notification issued to the appropriate
disciplinary committeeto conduct proceedings to enable a record of the
sarme to be maintained.

(10) Where an officer accused in a complaint admits to an
offence against discipline, appropriate disciplinary proceedings shali be
taken by the appropriate disciplinary committee.

(11) An authorized officer or a an officer-in-charge, as prescribed
in the Service Standing Orders, may, subject to these Regulations and
any other applicable procedure, take corrective action immediately
against an officer who is manifestly culpable of a disciplinary offence
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pending the disciplinary proceedings before the appropriate
disciplinary committee in accordance with these Regulations and the
Service Standing Orders.

5. (1) The officer- in-charge shall be required to cooperate with
the Internal Affairs Unit, the Independent Policing Oversight Authority
and other investigative agencies during the course of any disciplinary
Process.

(2) Authorized officers conducting investigations into complaints
against police shall be required to conduct the investigations
expeditiously and to issue monthly reports on the findings of
investigations to the Internal Affairs Unit for their record and other
purposes in line with their mandates.

(3) The Internal Affairs Unit shall be required to submit quartérly
reports to the Commission through the Inspector-General of all
complaints and outcomes of investigations conducted by the Unit and
reported from various field reports.

6. (1) Disciplinary proceedings before the
committees against an officer may be initiated on—

Disciplinary

(a) notification from the officer’s immediate supervisor;

(b) recommendation from the Internal Affairs Unit of the
National Police Service;
(¢) recommendation from Independent Policing Oversight

Authority;

(d) adverse mention in a report of a parliamentary committee,
committee of inquiry, the Auditor General, the Directorate of
Criminal Investigations, the Directorate of Public
Prosecutions, the Ethics and Anti-Corruption Commission,
the Commission on Administrative Justice, or any other
official inquiry or investigation; or

(e) where an officer is caught in the act committing an offense
against discipline.

7. (1) In exercise of the powers conferred under section 13 of the
Act, the Commission shall establish the National Police Service
Disciplinary Committee for purposes of hearing and determining
disciplinary proceedings for an officer of the rank of assistant
superintendent and above.

(2) The Disciplinary Committee shall be consist of —

(a) the concerned Deputy Inspector-General of the Service to
which the accused officer belongs or in his or her absence a
Commissioner  from  the National  Police  Service
Commission:

Provided that the Commissioner shall not be a Deputy Inspector-
General of the Service; and

(b) four other members appointed by Commission as follows—

Cooperation with
other agencies

Commencement of
disciplinary
proceedings.

Establishment and
composition of the
National Police
Service Disciplinary
committee
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(i) two members representing the Kenya Police Service:
and

(i1) two members representing the Administration Police
Service.

(3) Where the accused officer is an officer from the Directorate
of Criminal Investigations, one of the two members representing the
Kenya Police Service under paragraph (2) (a) shall be from the
Directorate of Criminal Investigations.

(4) Where the accused officer is an officer of the rank of Senior
Assistant Inspector-General, the Disciplinary Committee shall consist
of at least three members of the Commission.

(5) The officer accused of an offence against discipline may
while appearing before the Committee, be represented by a police
officer, who shall not be of a rank higher than the accused officer’s
rank to assist the officer in his defence.

(6) Notwithstanding paragraph (5), the Committee may require
the accused officer to make submissions in person during the hearings.

(7) The Disciplinary Committee may decline the officer selected
by the accused officer under paragraph (5) and shall give reasons for
the refusal, however the accused officer shall be granted an opportunity
to select a different officer to assist him or her in the defence.

8. (1)The members of the Disciplinary Committee shall be
constituted on a case by case basis.

(2) The Disciplinary Committee shall sit at a venue to be
determined by the Commission.

9. (1) The Disciplinary Committee shall inquire into matters
related to offences against discipline for all officers taking into account
the rank of the officer for purposes of the constituting the Disciplinary
Committee.

(2) In conducting an inquiry under subsection (1), the
Disciplinary Committee may engage the services of any person or
mstitution with expert knowledge in the matter to which the inquiry
relates.

(3) The Committee may in determining any complaint against an
officer, make recommendations to the Commission, including
recommendations for dismissal from the Service.

(4) An officer aggrieved by the decision of the Commission
following the recommendations of the Disciplinary Committee, may
apply to the Commission for a review, in accordance with these
Regulations.

8. (1) Where a hearing is for purposes of undertaking discipline
of an officer of the rank of Chief Inspector and below, the Commission
shall constitute a Subordinate Disciplinary Committee to inquire into
and hear the disciplinary matter.

Term of the National
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(2) The Subordinate Disciplinary Committee shall consist of —

(a) a presiding officer. being an officer who is appointed as a
presiding officer by the immediate commanding officer of
the respective Service, and shall be of a rank not below the
rank of Inspector and not of or below the rank of the accused
officer:

(b) an assistant presiding officer appointed by the immediate
commanding officer of the respective Service, as provided in
the Service Standing Orders; and

(c) an officer appointed by the immediate commanding officer
of the respective Service to observe the proceedings. who
shall not be of a rank lower than the accused officer.

(4) There shall be, during the hearings of the Subordinate
Disciplinary Committee, an officer prosecuting the offence being an
officer authorized to inquire into offences against discipline and shall
be of a rank higher than the accused officer but not of a rank higher
than the presiding officer.

(5) A police officer facing disciplinary action may be
accompanied by another officer of his or her choice for assistance and
support:

Provided that such an officer shall not be of a senior rank to the
presiding officer.

(6) The Subordinate Disciplinary Committee may decline the
officer selected by the accused officer under paragraph (5) and shall
give reasons for the refusal, however the accused officer shall be
granted an opportunity to select a different officer to assist him or her
in the defence.

(7) A police officer aggrieved by the Subordinate Disciplinary
Committee’s decision may apply for appeal in the following
sequence —

(a) at the County or Formation or Unit, at the first instance;

(b) to the respective Deputy Inspector-General or to the
Directorate of Criminal Investigations, at the second
instance:

(¢) to the Inspector-General in accordance with these
Regulations and the Service Standing Orders, at the third
instance.

(8) An appeal from the decision of the Inspector-General shall lie
with the Commission in accordance with these Regulations and the
Service Standing Orders.

9. (1) Disciplinary proceedings shall be conducted in accordance
with these Regulations , the Service Standing Orders and any
guidelines issued by the Commission from time to time.

(2) Where an offence against discipline is committed by an
officer, the officer’s supervisor may take a corrective action, where
applicable, pending the commencement of disciplinary process.

549
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(3) The accused officer shall be notified of the offence accused
of having committed and shall be accorded an opportunity of at least
three calendar days within which to show cause why disciplinary action
should not be taken against him or her.

(4) Where a disciplinary hearing is scheduled, an officer accused
of a disciplinary offence shall be given at least seven calendar days’
notice before the date of the hearing.

(5) The notice under paragraph (4) may, in exceptional
circumstances, be waived and the hearing held in accordance with the
Service Standing Orders.

(6) Where paragraph (5) is invoked, the presiding officer shall
record the reasons for such waiver in writing,

(7) Where applicable or relevant, the officer who is the subject
of the hearing may call witnesses or other evidence on his or her
behalf, at the officer’s own cost.

(8) The disciplinary hearings before the Disciplinary
Committees shall be conducted expeditiously and without undue delay
or technicalities and any delay in the disposal of the proceedings
beyond twenty-eight days shall be reported to the Commission together
with the reasons for such delay.

(9) The recommendations of the Disciplinary Committee shall
be forwarded to the Commission for confirmation and approval and the
Commission shall subsequently communicate the disciplinary action to
be taken on the officer through the Inspector-General.

(10) The recommendations of the Subordinate Disciplinary
Committee shall be forwarded to the Inspector-General or authorized
officer as prescribed in the Service Standing Orders, for confirmation
and approval and the Inspector-General or authorized officer shall
subsequently communicate or implement, where applicable, the
disciplinary action to be taken on the officer, taking into consideration
the provisions of regulation 10,

12. (1) Where an officer fails to attend a disciplinary hearing
despite evidence of notification of the date, venue and time of the
hearing the disciplinary hearing may proceed in the absence of the
accused officer and the presiding officer shall record the reasons for the
accused officer’s absence.

(2) The appropriate disciplinary committee may upon conclusion
of the hearing issue a determination of the disciplinary action to be
taken in writing and the disciplinary action taken shall be recorded
immediately in accordance with these Regulations.

13. (1) The Inspector-General may either directly or through an
authorised officer or the appropriate disciplinary committees, initiate
disciplinary proceedings against any member of the Service in the
manner provided under these Regulations and any Guidelines issued by
the Commission or the Service Standing Orders.

(2) Where a complaint or report against an officer discloses an
offence against discipline, appropriate disciplinary action shall be taken

Disciplinary
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Disciplinary
proceedings by the
Service
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by the Inspector-General, the authorised officer or the concerned
disciplinary committee in accordance with these Regulations.

(3) Where disciplinary proceedings are initiated by the Inspector-
General or an authorised officer, the Inspector-General or authorised
officer shall notify the Commission for information purposes.

(4) A police officer who commits an offence against discipline is
liable to—

(a) reprimand;
(b) suspension;
(¢) confinement to barracks or police residential quarters;

(d) reduction of salary by not more than one third of basic salary
for a period not exceeding three months;

(e) afine not exceeding a third of basic salary;
() an order of restitution;

(g) stoppage of salary increments for a specified period but not
exceeding one year;

(h) reduction in rank;
(i) dismissal from the service; or

(J) any combination of the punishments provided under this
paragraph.

(5) The sanctions provided under paragraph 4 (f) (g) (h) (i) and
(J) shall only take effect on approval and confirmation by the
Commission.

(6) In the determining what disciplinary action to take against an
officer under paragraph (4), the Inspector-General or the authorised
officer shall take into consideration—

(a) the circumstances in which the offence was committed and
the gravity of the offence;

(b) the seniority and length of service of the officer:

(¢) the previous record and conduct of the officer, and

(d) the statement made by the officer for the purposes of

mitigation.

(7) The officer presiding on the subordinate disciplinary
committee shall enter the details of the punishment, including the date
of the punishment and the offence for which it was imposed, on the
record sheet of the police officer punished, and a copy of the record
shall be forwarded to the Commission.

(8) Where the recommended disciplinary action relates are as
provided under regulation 10 (4) the recommended disciplinary action
shall require confirmation by the Commission.

No. 1A of 201 1.

No. 1A of 2011
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(9) Where a disciplinary offence amounts to a criminal offence.
or where an officer is charged of a criminal offence, the Service shall,
in accordance with these regulations and the service standing orders,
take appropriate disciplinary action regardless of whether the criminal
proceedings result in a conviction or an acquittal.

(10) Where the Service fails to take the requisite disciplinary
action the Commission may initiate disciplinary proceedings against
the accused officer as provided in section 88 (4) of the National Police
Service Act.

(11) Where an officer commits a criminal offence, the Inspector-
General or authorised officer shall interdict the officer in accordance
with the provisions of these Regulations and the Service Standing

Orders and  shall immediately inform the Commission of the

interdiction.

[4. (1) An officer under investigation, may be interdicted by the
Inspector-General or an authorized officer to facilitate investigations.

(2) An interdiction of an officer shall not mean removal from
office.
(3) An interdicted officer shall continue to be subject to all laws,

Regulations, Service Standing Orders and Guidelines relating to the
Service.

(4) An officer under investigation may, depending on the nature
of the case, be interdicted pending the investigation.

(5) Where the officer is interdicted, the officer shall surrender his
or her Certificate of Appointment to the supervisor.

(6) Despite any provision in this regulation. the officer’s
appointment shall not cease only because of such interdiction or
suspension.

(7) While an officer is interdicted or suspended, the officer’s
powers, privileges and benefits shall be suspended, but the officer shall
continue to be subject to the discipline and penalties provided under the
National Police Service Act, 2011, as if the officer had not been
interdicted or suspended.

(8) An officer who has been interdicted from duty will be entitled
to half salary as well as to remain in the accommodation as provided to
the officer.

(9) Notwithstanding  paragraph (8), during an officer’s
interdiction or suspension as the case may be, the officer may be
required to proceed to his permanent residence and to report to the
local police station or post as prescribed in the Service Standing
Orders.

15. (1) If the Inspector-General after having considered the report
made with regard to an officer, and is of the opinion that the matter
cannot suitably be dealt with under any provision in these Regulations
or the Service Standing Orders. the Inspector-General shallthe officer

Interdiction

Retirement on
grounds of public
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in writing specifying the complaints by reason of which the officer’s
retirement is in the public interest.

(2) The notice issued under paragraph (1) shall be issued to the
officer together with the any report or part of a report containing any
matter against the officer.

(3) If after giving the officer an opportunity to show cause why
the officer should not be retired in the public interest and the Inspector-
General is satisfied that the officer should retire in the interest of the
public, the Inspector-General shall forward to the Commission the
report on the case including comments from—

(a) the officer ;

(b) the Deputy Inspector-General or Director of the Directorate
of Criminal Investigation;

(c) the Inspector-General,

and the Commission shall make a final determination whether the
officer should be retired in the interest of the public .

16. (1) A disciplinary action taken by the Inspector-General or
authorised officer shall be subject to review by the Commission in
accordance with these Regulations.

(2) If on reviewing a disciplinary action taken by the Inspector-
General or an authorised officer, the Commission finds that
disciplinary measure taken is not proportionate to the disciplinary
offence, the Commission shall make recommendations to the
Inspector-General on the required corrective action to be taken.

(3) The disciplinary proceedings shall be performed in
accordance with these regulations and the Service Standing Orders, and
any officer who fails to adhere to these procedures shall attract
disciplinary proceedings against the authorised officer.

(4) In reviewing a disciplinary measure taken against an officer,
the Commission may review the process and outcome of an
investigation and the recommended punishment, in order to confirm
that the disciplinary action meted on an officer was commensurate to
the offence committed.

17. (1) Disciplinary proceeding shall be conducted in accordance
with these Regulations and the Service Standing Orders and any
guidelines issues by the Commission from time to time.

(2) Where an offence against discipline is committed by an
officer, the officer’s supervisor may take immediate corrective action,
where necessary, pending the commencement of disciplinary process.

(3) In all disciplinary proceedings, the accused officer shall be
notified of the offence he is charged of and shall be given at least three
calendar days within which to show cause why disciplinary action
should not be taken against him or her.

(4) Where a disciplinary hearing is scheduled, an officer accused

of a disciplinary offence shall be given at least twenty-four hours’
notice before the date of the hearing.
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(3) In exceptional circumstances, the notice under paragraph (4)
may be waived and the hearing held in accordance with the Service
Standing Orders.

(6) Where paragraph (5) is invoked, the presiding officer shall be
required to make a written statement stating the reasons for the waiver.

(7) The officer who is the subject of the hearing may, where
applicable, call witnesses or other evidence on his or her behalf, at the
officer’s cost,

(8) The disciplinary hearing before the Disciplinary Committee
shall be conducted expeditiously and without undue delay or
technicalities and any delay in the disposal of the proceedings beyond
twenty-eight days shall be reported to the Commission stating the
reasons for the delay.

(9) The recommendations of the National Disciplinary
Committee shall be forwarded to the Commission for confirmation and
approval and the Commission shall within seven days upon receipt of
the recommendations communicate to the Inspector-General the
disciplinary action to be taken against the officer.

(10) The Inspector-General shall take the disciplinary action
within three days of receipt of the communication from the
Commission.

(I'T) The recommendations of the Subordinate Disciplinary
Committee shall be forwarded to the Inspector-General or authorised
officer as prescribed in the Service Standing Orders, for confirmation
and approval.

(12)The Inspector-General or authorised officer shall thereafter
communicate or implement, where application the disciplinary action
to be taken on the officer, taking into consideration regulation 10 of
these Regulations.

18. (1) The Commission shall establish whether the correct
procedures as prescribed in these Regulations, the Service Standing
Orders and the Guidelines have been followed and whether correct
disciplinary measures have been taken.

(2) Upon review of a decision or action by the Commission, the
Commission may —

(a) uphold the decision:

(b) set aside the decision:

(¢) vary the directions as it considers to be just;

(d) make any decisions for refund, reinstatement  of
remuneration or release of withheld payment due to an
officer as it considers to be just:

(e) direct that disciplinary action to be taken against any
authorised officer or other persons within the Service who
has failed to discharge a duty in which he or she was under
obligation to discharge, in relation to the disciplinary case;
or
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(f) make any other appropriate decision in view of the
circumstances of the case.

19. (1) The Commission shall keep records, and include in its
annual report, the number of members of the police service who have
been subjected to the disciplinary process, the otfences committed, the
disciplinary action taken, appeals and number of successful appeals.

(2) The record referred to in subsection (1), shall include —

(a) the outcome of all reviews and appeals of cases by the
Commission and the Service, including where the officer is
not found guilty;

(b) information relating to misconduct which the officer is
accused of;

(c) the disciplinary action taken; and

(d) the outcome of the review by the Commission or the Service,
where applicable, the outcome of the appeal.

20. (1) Where disciplinary hearing has been conducted before the
Commission, the person aggrieved by the decision of the Commission
may apply to the Commission to review that decision.

(2) Where the Commission has confirmed or determined action
to be taken against an officer following recommendations of the
disciplinary board, an officer aggrieved by the decision of the
Commission may apply to the Commission to review that decision.

(3) An application for review shall be in writing and be made
within seven days, of the decision.

(4) An application for review to the Commission shall be on any
of the following grounds —

(a) an error on the face of the record; or

(b) a new and important matter that was not considered by the
Commission’s disciplinary panel in the conduct of the
officer’s proceedings.

(5) The Commission may, where applicable, deal with a review
by way of written submissions between the officer and the Commission
or through oral hearing or both by way of written submissions and oral
hearing.

(6) Where the application for review is to the Commission and
the matter is to be handled through a hearing —

(a) the Commission shall constitute a panel to hear the case;

(b) the composition shall depend on the gravity of the case and

the rank of the officer involved and shall be comprised of

members including —

(i) a Commissioner who shall be the chairperson of the
panel:
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(i1) an officer from the same Service as the officer applying
for review, designated by the Inspector-General in
consultation with the respective Deputy Inspector or
Director of the Directorate of Criminal Investigations, as
the case may be;

(i) a human resource officer from the Service of the
concerned officer; and

{iv) any other officer who possesses the knowledge and
skills that are found necessary by the panel;

{¢) the panel shall consider the application for review within
twenty one days of receipt of the application and shall make
recommendations to the Commission for the Commission’s
consideration and final decision; and

(d) the decision and reasons for the decision shall be submitted
to the officer by the Commission, through the Inspector-
General within fourteen days of the receipt of the panel’s
recommendations.

21. (1) Where a disciplinary hearing has been conducted by an
authorized officer or disciplinary board, the officer aggrieved by the
decision of the authorized officer may appeal to the designated
appellate authority.

(2) Any further appeal shall lie with the Commission.

22. (1) An appeal to the Commission or to the designated
appellate authority within the Service, as the case may be, shall be in
writing and shall be made within thirty days of the decision appealed
against.

(2) An officer who appeals to the Service designated appeal
authorities shall submit a copy of the appeal to the Inspector-General
and to the concerned Deputy Inspector-General of the Officer’s Service
and to the Commission for information purposes.

(3) The Commission or the designated appellate body may, in
accordance with the Service Standing Orders, accept an appeal out of
time where there is a compelling reason to do so or in the interest of
justice, and the officer shall in writing state the reasons Jjustifying the
appeal out of time.

(4) The Commission or the designated appellate body as per the
Service Standing Orders or the Commission, as the case may be, may
deal with an appeal by way of written submissions by the parties or
through oral hearing or both,

(5) Where an appeal is to the Commission and the matter is to be
handled through a hearing —

(a) the Commission shall establish a panel to hear the case;

(b) the composition shall depend on the rank of the person
involved and shall be comprised of —

(i) a Commissioner to chair the panel;
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(i) an officer from the same Service as the officer
appealing, designated by the Inspector-General in
consultation with the respective Deputy Inspector-
General or Director of the Directorate of Criminal
Investigations, as the case may be;

(iii) a human resource officer from the Service of the
concerned officer; and

(iv) any other officer who possesses the knowledge and
skills deemed necessary by the panel;

the panel shall consider the matter within twenty one days
and shall make recommendations to the Commission for the
Commission’s consideration and final decision; and

the decision and reasons for the decision shall be given to the
officer by the Commission, through the Inspector-General
within fourteen days’ of the receipt of the recommendation
of the panel.

(1) The appeals panel shall deliver its report to the

Commission within seven days of the conclusion of the hearing and
may, in respect of a decision appealed against recommend to—

(a)
(b)
(c)
(d)

(e)

()

(g)

(2)

uphold the decision;
set aside the decision;
vary the decision as it considers to be just;

make such directions as it may considers appropriate, with
respect to the decision;

make any decision for refund, reinstatement of remuneration
or release of withheld payment due to an officer as it
considers to be just;

direct that disciplinary action be taken against any
authorizing officer or other person within the Service who
has failed to discharge a duty that was under obligation to
discharge in relation to the disciplinary case; or

make any other appropriate decision in view of the
circumstances of the case.

An appellant who is dissatisfied with the decision of the

Commission may petition the Commission for review, if there is new
information that warrants such review by the Commission.

(3)

The Commission may issue guidelines for the better carrying

out of disciplinary processes and proceedings.

Made on the 7th May, 2015.
JOHNSTON KAVULUDI,
Chairperson,
National Police Service Commission.

Report of the panel.



