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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TI{E YEAR ENDED 301]{ JI]NE 2O2I

KEY INSTITUTE INE ORMATION ANDMr{NAGEil{GNT

(a) Beckgroundinformation

The sot technical training irntitute was incorporated/ established under the TVET Act on 30TH ruNE 2015.
The Insitute is domiciled in Kenya and has a branch in Kembu in Bomet East Constituency. The insitute is
under the Ministry of Education. The institute has eight departments namety;

(e) Business deparunent
(b) Information communication technology departrnent
(c) Liberal studies department
(d) Applied sciences deparftnent
(B), In$tifptianal managemeirt
(0 Building & civil engineering deprtrnent
(g) Electrical & electronics engineering departrnent
(h) Automotive & mechanical engineering department

(b) PrincipalActivities
The principal activiy of the institute is to provide quality training in technical, industrial, vocational

and entrepreneurship. The mandate of the institute is through registration under the Ministry of
Higher Education Science and Technology under the Education Act Cap2l1 under the first

schedule. It is also guided through its operations by other Acts of Parliament like KNEC Act, TSC

Act, KIE Act and others.

(c) IVlission
To provide technical, industrial, vocational, and entrepreneurial training that promotes innovation and
creativity to meet global socio-economic and environmental challenges.

(d) Vision
A centre ofexcellence for technical, industrial, vocational and entrepreneurial training.

(e) PhilmophyStatement
Sot Technical Training Institute envisions itself as an exceptional, innovative and unparalleled technical institute
that provides an.educated.and.superior-workforce'that.makes a'positive.imprct.on.theeconomio'development.of its
service delivery county and the entire country.

(f) Key Management

The institution's day-to-day managernent is under the following key organs:

Board ofgovernors
Principal
Deputy principal - Administration
Deputy principal - Academic
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(g) FirlucierylVlanagement

The key management personnel who held office during the financial year ended 30th June 2021 and who had
direct fi duciary responsibility were :

No. Designation Name
I Principal Mr Robert I( Cheres
2 Deputy Principal - Adminisration Mr David Kursat
3 Dm.utv. Prr$cipal, -- fu adsrnic Mr, Lrncoln.Lassaf,
4 Resistrar Mrs Peris llfuhusu
5 Dean of students IVIr. Amos Keter
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KEY II{SII{TUTE INEORMA.TION AND.IUANAGEMGNT (Continuod).

(h) Institutel{eadquarters
Sot Technical Training Institute,
P.O. Box 665,
Bomet, KENYA
Silibwet-Merigi Road

(i) SOT TTI Contacts

Telephone: (254') 0707 042 067

E-mail I : sottechnicaltrainin ginstitute@email. com
E-mail 2 : info@sotinstitute.ac.ke
lVcbairc: www. sotin stitute. ac.ke

0) SOT TTI Bankers

National Bank of Kenya.
Bomet Branch,
P.O. Box 539-20400
Bomet, Kenya

Equity Bank
Bomet Branch
P.OBox475'20400
Bomet.

(k) IndependentAuditors

Auditor General
Office of Auditor General
Anniversary Towers, Institute Way
P.O. Bo:( 30084
GPO 00100
Nairobi, Kenya

(l). Principal,Legd.Adviscr,

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

I
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SOT TECHMCAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30nl JUNE 2O2I

TIIE BOARD.OF' GOVERNORS

l. Michael Kipkirui Cheruiyot

\

MA-project planning & mgt -UON & Bsc- Ind-
Technology - Egerton University
Generd Manager - Korohwony Co.operatiue
Date of Birth -23 l08l 1983
Work experience 9 years

2. Kipkirui Joseph Rono

MED-Educuional Planning-Kenyatta University
Coordinator-Sotik Crnpus
Date of Birth-z7 I I I I 1968
Work experience 30 years

3. Dr. Willy K. Rugutt
PHD. (Accounting and Finance)
MBA-Accounting and Finance-University of Nairobi
Lecturer-University of Kabianga
Work experience

4. Pauline W. Maina Master of Managernent-HRM option -Oral Roberts
University- USA
Manager- KIM Narok Branch
Ceirtre manager - Centum lnvestment Ajiry
Date of Birth -22103 I 1978
Work experience

5. Beatrice Chebet

ti'
t

BSC Water engineering - Egerton University
Director Bomet water Company
Work experience

6.Wesley kerich BSC Electrical and electronic engineering - Moi
University
Regional manager Kenya Power Company
Date of Birth-l2l04l 1979
Work experience

T.Lilian Osir BSC Chemical and processing Engineering - Moi
University
Production rnanager Pro-gas
Date of Birth -22 I 05 I 199 I
Work experience
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6. Mr Robert K. Cheres MSC Pure and Applied mathematics - Kenyafia
University
Principal - SOT TTI
Work experience

MANAGEIVIENT TEAM

BOARD OF C,OVERNORS SUB-COMMITEES

a) FINANCE AND HUMAN RESOURCES COMMITTEE

Dr. Willy K. Rugutt Chairman

AND ACADEMIC COMMITTEEc

l. Mr Robert K. Cheres

PrincipaV BOG Secretary

2. Mr David Kurgat

Deputy Administration

3. MrLincoln Langat
I

Deputy academics

4. Mrs Peris Mahugu

Registrar

Ms.Pauline Maina Member
Ms.Lilian Osir Member

Mr.Kerich Wesley Chairperson
Ms.Beatrice Chebet Member

Ms.Lillian Osir
Ms.Pauline Maina

Chairperson
Member

Mr.Kiokirui Rono Member

Mr.Joseph Kipkirui Rono Chairperson
Ms.Lilian Osir Member

TICTTIRE & DEVELOPMENT COMMITTEE
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR T}IE YEAR ENDED 3O.TH JUNE 2021

CHAIRMAN'S STATEMENT

I am pleased to report that Sot Technical Training Institute has continued to perform well and to produce
exemplary results in Kenya National Examinations Council a!!d NITA, I take this opportu4ity to sfrare
with you my views on the key initiatives and achievements we have had over the year on economic
performance, Education sector changes, financial performance and operations and risk associated with the
lnstitution and our future outlook.

ECONOIUIC FOCUS
In order to ensure efficient and effectiveness in the provision of Technical Vocational Training, we have
developed necessary policies and institutional framework to direct the running of the Institution in line
with vision 2030, The Big4 Agenda and Sustainable Development Goals.
In the financial year, the Institution has experienced'drop in Students enrolment as compared to financial
year201912020.

We thank the Government for providing state-of-the- art Training equipment that have helped increase the
quality of Training and to enable us align our graduates with regional and global opportunities and
innovations.

REVIEW OlF TIIG SBGTOR.ANI}CHANGES
During the year, we have witnessed a Drop in Students enrolment owing to effect of Covid l9 pndemic
This led to prolonged closure of institution that hindered the Academic calendar and intake process.

BISKIWANAGEMENI
The Technical Training sector presents plenty of opportunities as well as risks, both of which need to be
analysed in order to deliver sustainable long-term returns, without compromising training outcomes. SOT
T.T.I has developed an enterprise risk management policy and framework to ensure that our activities are
aligned with our strategic plan and objectives. The Board of management regularly reviews risks
idpntifid= suc.h 4s, c-o.mpelition, informatio.4 c.re-{it.and o.peratio.ns riskS on.h-o.w they qfe bejng mi{ga1pd.
by various risk owners. This include the setting up of COVID-19 response team and process as per the
guidelines from the ministry.

OPERATION AND MANAGEMENT
In the Spirit to Excel in Scientific and Technological Innovations, we endeavour to be a centre of
Excellence in science, Technological Trainings aha Innovations thereby producing competent graduates
capable of integrating the acquired skills in innovative nation building in line with the Big4 Agenda; Food
Security, Affordable Housing, universal health care and manufacturing. The COVID- l9 response
committee ensured that after reopening of the college, containment measures have been put in place.
OUTL(rcK
I am indebted to the Board of Management for providing supportive and complementary role while
making progressive decisions towards directing this great Institution. I am impressed with their wealth of
knowledge and experience in many different business and operational settings. I strongly assure all our
Stakeholders that SOT T.T.I shall remain committed and will deliver exceptional services and
opportunities consistent to needs of the Students, Government and the wider community without
compromising the principles of corporate governance, ethics and sustainability.
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Going forward,SoT T.T.I,is oommittedto working closely in collaboration with-other-T€chnicel,
Vocational Training Institutions, Technical Trainers colleges, Universities, other institutions ofHigher
learning and partners, to ensure that our students continue to receive Competency Based Training.
With successful transition due to government capitation, the youth who are unemployed without technical
skill but meeting minimum requirements for various courses have taken the advantage.

As I conclude I would like to reiterate that Sot Technical Training Institute is highly committed to prudent
financial management as per the public finance management Act.

I

MICHAEL KIPKIRUI CHERUTYOT
CIIAIR}IAN OF THE GOVERNING BOARI)
30m September,202l

VY
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SOT TECHMCAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TI{E YEAR ENDED 3O1n JUNE 2O2I

REBORT OF T.IIE PRINOIPAIJ

It is claring truth that Sot Technical Training Institute has just opened its first chapter of ic existence and I believe
ttrat it is surely going to be one of Bomet's greatest success stories, one that will leave an impression for decades to
come. This is purely based on faith in God who holds the universe and therein for we know Him as the only soruce
of our su@ess and prosperity.

Our Aspiretions

Not only ar€ we aspiring to become the largest taining institute in Bomet but also the most relevan! vibrant,
accessible and the most affordable postsecondary choice in Bomet county and the entire country. Our role is to be
the county's leading workforce training provider, and to be at the center stage in revitalizing our economy. As
Bomet stands ready to lead the nation, Sot TTI stands ready to lead the way.

BuiHing r Stnonger County

Sot Technical Training Institute is inspired by the opportunity we have to help build a sfronger Bomet county, and
optimistic about the future. Our theme for 202012021 FY 'Accelerating Greatness202l'reflects this optimism and
datails the unbitious goals we havein thecorning yetrs. Our Euebenchmarlq however, is the stories ofthose we
s€rve: our sudentq the innovative Kenyan companies we partrler with to improve worldorce skifls, and the
organizations that share our common vision for the future of our country's economy. Collectively, these stories
demonstrate the incalculable, unmatched power that education/Training has to Change Lives and the opportunity
we all have to make Bomet county and Kenya as a nation Great. We encourage you to follow our progress at Sot
TTI Accelerating Greatness.

Succcss ofEech Student

The success of each student who enrols at Sot TTI is the primary focus of our Institute's administration and staff.
We strive to welcome all students in a way that positions them for success, guides thern through their progress in a
way th*{relps the,m overcorne obstacles dong theway, and kee,ps them focusedon completion in a way thd
encourages them to excel. Whether their goal is a carcer, transfer to University, or just the satisfaction of ffiining a
college diploma or certificate, Sot TTI is committed to giving them every opportunity to thrive and giving them the
skills they need to Make Bomet and Kenya Great.

AcccleretingGr,eg tnes s 2021

At the centre of Accelerating Greatness 2021 are four strategies that will guide our resource allocation and
decision- making process:

l. Ensuring that students achieve their educational goals
2. Ensuring that-workforce from the instituteare globdly competitive
3. Ensuring an adequate and sustainable human resource base
4. Ensming affainment of our vision through well+hought global networking and linkages.

Relcvant Treining

Today's business environment is more competitive than ever. As a result Bomet county and Kenya at large needs a
world-class workforce to help businesses succeed md to recruit and retain jobs. ln serving as the fuel that drives
Bomet's and Kenya s economic engine, Sot TTI works with employers to determine what skills they need from their
employees, while also providing training that meets a variety of needs - everything from customized training and
short-term flexible certification programs to National Diploma that result in jobs where people are needed most and
tlru transfer to universities. By ensuring that our classes and training are relevant to every rung on the career ladder,
Sot TTI is helping Bomet cormty keep pace with the global economy.
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Queli$ and.Effrciency

At Sot TTI, we believe quality and efficiency are inexorably linked. In order to provide those, we serve with
unmarched programs, products, and services, it is imperative that we eliminate waste, red tape, and the types of
duplicared efforts that conceal best practices. As we aspire to be a large institute with a complex mission, Sot TTI
must leverage technology and be agile enough to adapt to a variety of needs, while ensuring an optimal deployment
of resources. The degree to which we are a good steward of these resources is not; therefore, just a measure of our
efficienry but also a m@sure of quality. We shall therefore endeavor in integrating informuion communicdion
technology in both training and our management system. We therefore intent to procure a new ERP systern by the
close of the financial year.

Prnjecb undertaken

Major infrastructural developments;
We successfully completed the construction of Twin workshops and Laboratories which consisted of
Wing A and Wing B

#

Also the college managed to purchase: a pick up, Tractor, Trailer and a water Bowser

*'(\

t-

ai}"ar.- 9!
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.lb +
rr--..-
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We also managed to purchase a numhr of training equipment during the financial year under review and
the notable ones are the lathe machines in mechanical

o
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Cotrclusion

At Sot TTI, your thirst for fiaining is our business. Every person in our institution is important and there is space for
everybody. We value you all.

WELCOME.

SIGN..
ROBERT CHERES
PRINCIPAL
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REVIEW OF SOT TECHNICAL TRAINING INSTITUTE'S PERFOMANCE FOR FY
2020n02t

so.t.Ieplniqal,Traininglnstituta has.9 stratnga pillars,qnd.qhieqtiv,as.rvjthin,itp.$Fatngq Plan.fpr. penod
January 2020to December 2023. These strategic pillars are as follows:

1. HUMAN RESOURCE
2. STUDENTS
3. PHYSICAL INFRASTRUCTRE
4, AQCESSIBILTTY
5. WATER
6. EQUIPMENT
7. FINANCIAL RESOURCES
8. ICT INTEGRATION

Sot Technical Training Institute develops its annual work plans based on the above 9 pillars. Assessment
of the Board's performance against its annual work plan is done on a quarterly basis. The Sot Technical
Training Institute achieved its performance targets set for the FY 202012021period for its 9 strategic pillars,
as indicated in the below:

Strategic
Pilhr

Objective Key
Performance
fndicators

Activities Achieveme
nts

Pillar 1:
HUMAN
RESOUR
CE

* Harness
Human
resource

* To upgrade
the skills of
Teaching
and Non-
Teaching
staff

* Increased
number of
staffto match
the increasing
number of
students

.t Effective
trainings
carried out on
teaching and
non -
teaching staff

* Write letters to Ministry of
Education requesting for trainers
in all areas of raining.

* Make visits to Ministil, of
Education State Department of
TVET to request for more
trainers.

* Recruit BOG staff
* Train the Non-Teaching and

teaching staff

* New
BOG
and PSC
trainers
have
been
employe
d

* Several
trainings
conduct
ed on
staff.

Pillar h
STUDEN
TS

* To increase
student
enrolment

* Increase
the number
of-courses

.E lncreased-
number of
trainees

* To introduce more market driven
courses

* To market and to do publicity for
the institute

* To participate in sports and
recreati ond acti vi ties.

.i. To undertake corporate social
responsibility to the community

*

* There is
increase
in
student
numbers

.l New
courses
introduc
ing e.g.
Health
sciences
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Pill*r 3:

PHYSIC
AL
INFRAST
RUCTRI

To provide the

physical

infrastructure

in the Institute

.t Increased

Teaching

Infrastructure

* Increased

support

Infrastructure

.!. To construct-workshops for

training purposes

* To equip training workshops

{. To equip the existing library

* To construct a Female hostel

* To purchase land for expansion

* To construct a recreational

Centre.

construction

offood and

Beverage

complex is

ongoing

first phase

is complete.

-Additional

Land has

been

dqqatad.by

primary for

expansion.

Pillar 4t
ACCESSI
BILITY

To improve the

road-network

within the

Institution

{. Construct

civil works

within the

institute,

A To construct access roads within

the institute

* To construct parking bays

Institution's

roads have

been

improve$

including

placing of

slabs.

Pillar 5:
WATER

To provide

adequate and

sustainable

water supply

for the Institute

civil

works

within the

institute

* Strengthen existing
competitiveness benchmarks

, Establish new competitiveness
benchmarks

{. To Construct water storage tank

, Procure more water tanks

* More
water
tanks
have
been
procured
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Pillrr 6:
EQUTPTVT

ENT

{. To provide

adequate

training

equipment

for various

courses.

.E To provide

training

equipment

t To procure rnore training
equipment for various
courses

* Establish more workshops

.3. Ivlore
training
equipme
nt for
various
murses,

* More
worksho
ps has

been
aonstruc
ted to
gap the
shortage

Billlr, Q;.
FINANCI
AL
RESOUR
CES

'3: Diysrpify.
sources and
increase
funding

t Estahlishmeqt.

of Public-

Private

Partnerships

* lobby the

Government

for more

funding

{. Establishment

of production

unit in the

Institute

* Estahlish,$hort:Tqryn, eewses.
* Offer Conference facilities
* Identify the relevant industries in

the private sector
.i. Negotiate partnership

agreements with the idpntified
industries

* Write funding proposals and
budgets to the government for
more funding

t r,q

establistl

adequate

source of

frmding

for the

Institutes

projects

(rGA)

Pillar 9:
ICT
INTEGR
ATIOIT

*To
integrate
ICT in
manageme
nt and
training in
the
institution

* Establishment
ofa
Management
lnformation
System

..'. integrated
ICT in
curriculum
delivery

* Install the MIS Software and
hardware

€. Train the staffon MIS
* Procure desktop computers,

laptops and LCDs.
* Procure the training software
€. Procure and install LAN

* Most
Objectiv
ES

achieved
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CORPORATE GOVERNANCE STATEMENT

Sot Technical Training Institute is committed to good corporate governance, which promotes the long-
term interests of the,Gove-rnme-nt.of Ke-nya and.4ny ot[re_r stakehold_er, strengthe_ns Bo4r{ a.pd_ ma_nagelne.nt

accountability and helps build public trust in the Institute.

The Board is appointed by the Government of Kenya through the Cabinet Secretary, Ministry of
Education, science and technology to oversee their interest in the long-term health and the overall success
of the business and its financial strength in order to discharge its mandate in training. The Board serves as

the ultimatn decision,rnal$ng bqdy. qf the Institute, axcept for, those mattersreserv.ed,to,qr shared,wth,the
Government of Kenya. The Board selects and oversees the members of senior management, who are
charged by the Board with conducting the business of the Institute in line with the Technical, Vocational,
Education & Training Act of 2013 and the constitution of the Republic of Kenya.

The Bqq-r{"hes eSta_b-lishe!=C-orygrqtqGqvp,manpp_GqidpJinp-s whicl p.rpvi-dee fra$elryp,rk fo.r the,e_&Jive
govemance of the Institute. The guidelines address matters such as the Governing Board 's Vision and
mission, overall strategy, members' responsibilities, Board committee strucfure, recommendation of the
Chief Executive Officer, Over-sighting the performance and evaluation of management. The Board
regularly reviews developments in corporate governance and updates the Corporate Governance
Guidelines and other governance materials as it deems necessary and appropriate.

The Institute's corporate governance materials, including the Corporate Governance Guidelines, the
Institute's legal order, the terms and reference for each Board committee, the Institute's Codes of
Business Conduct, information about how to report concerns about the Institute and the Institute's public
policy engagement and technological confributions policy.

During the year trnder review, the board of governance held meetings

The remunerations for the board of governance are in form of sitting allowances which are in line with the
industry allowances.

Succecsion plan

The current board of governors' term is expiring on October 2021 andthe nomination of the new board
that will take over from November 2021will kick start at least six months before the expiry of the current
board ofgovernors.
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TI{E YEAR ENDED 3O1I{ JUNE 2021

MANAGEMENT DISCUSSION AND ANALYSN

The Institution is experiencing tremendous growth and the management will have to vigorously pursue
additional firnd.ing and..tg_ctlnic4.t suppo.rt from the Government agenc,ie.s and development partnels. At the-
Insitution level, activity-based costing method will be adopted both as a tool for activity planning and financial
contnol. This will serve the role of ensuring that the Institution allocates resources based on planned and
prioritized activity. This means that the cost of each activity will be fraced to the product or service as per the
lnstitution plan.
To furttrer enhance service delivery through effective financial management, the lnstitute will concentrate on
eliminaing wastages.
In thisregrd, the Institution will lobby andmobilize financial resources forTechnical Training Innovation and
Research on Technical fields from the following sources;

t Government tr'unding
With regard to Government funding the Institution will prepare, present and justify proposals as a basis
for resource bidding within the Government's budgetary processes. In this regard, the Institution will
coordinate with the Ministry of Education to ensure that the respective innual Sector Reports
accormpdate the needs of this plan

ii Constituency Development Fund (CDf)

With regard to CDF, the.Institution will prqlare, p.repe.nt a.{rdjq$ify proposats on d.evelopment.p.rojgls withrn
the plan. The proposals will be presented to the infrastructure Committee for consideraion.
iii. National Science Technology & Innovetion Fund

The Institution through the Ministry of Education (MoE) will seek for funding from the Kenya National Science
Technology and Innovation Fund on initiatives in the Institution that are ST&I based. This will be in line with
ths qbjsctivs qf ths foundahon,which,is.to seaw& adEquatn local.and,internatioqal,ft$ding tn,suppart,afqatiaoal.
Science Technolory & Innovation competitiveness in Kenya

iv. I)onors(DevelopmentPartners)

The Institute currently has a working relationship with development partners across the country and will
continuously seek collaborations with like-minded institutions within and outside the country. The Institution
as put ofis national{inkages will'engage the support ofdevelopment partners to ftll in the resource gry berween
the resources allocated by the government through recurrent and development allocations as well as grants.

Y. County Government of Bomet

Sot Technical Training Institute is within Bomet County. The institution can benefit from the County
Govemment through County bursaries to students and also through partnerships and collaborations.
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Risks and Opportunities facing Sot Technical Training Institute

Major Challenges

The tbllowrng key challenges may hinder the f'ull realization of the Sot Technical Training lnstitute

mandate if not addressed in this strategic plan.

o Capacity to cope with global trends in technology
o Inadequate research, technology and incubation.
. Inadequate integration of Infbrmation Communication Technology in Training programmes

offered in the institufion.
. Inadequate land for future expansion.
o Inadequate staff and skills capacity
o Inadequate and low technologically relevant training materials/equipment
o Inadeeuate reference materials
o Poor accessibility due to poor roads
o Lack of consistent tapped water supply
o Inadequate trainers
. Inadequate furniture for offices and trainees
o Covid-19 pandemic

Sot Technical Training Institute compliance with statutory requirements

Sot Technical Training institute complies to deduction and rernittance of statutory deductions such NHIF,
NSSF and PAYE

Kcy projects and investment decisions

The projects under consideration in the FY 2020/2021 are summarised in the table below

sJI NeuEqf.
Proiect

lnrqfialt. Ilndset
(Kshs)

QqmnlEt!nn
rate

TrmElin*.

I Food and
beverage
workshop

SOT TTI 17,910,000 Est.50% Depends on
availability of
funds

3 WingB_
workshop and
classrooms

SQT TTI. t?.93_5-!?5-
complete

DpnsJrfled^qn.
availability of
funds
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BI\TVTRONMSNTAI, AN D SU STAINABIIil.TY Rf, PORTING
Sot Technical Training Institute exists to transform lives. This is our purpose; the driving force behind
everything we do. It's what guides us to deliver our strategy: putting the customerlCitizen first, delivering
relevant goods and services, and improving operational excellence. Below is a brief highlight of our
achievements in each pillar.

l. Sustlinability strategr and profile -
The triple Bottom Line concepts analyses the sustainability of an organization based on three corrcepts:

Profits, people (social) and Planet (environment).

Profit: The institute has adopted a transformation strategy aimed at ensuring that she remains

financially sound in the face of dwindling funding from the central government, The institutions
have expnded it capacity for internally generated income like production of sanitizers and masks.

Social: the institute has developed a succession management policy to address the welfare of
employees in the future and ensure that the organization is sustainable in the future
Environment: The board of governance has plans to undertake an environmental sustainability
audit and developed an environmental policy to address the issues of environmental sustainability
that will be identified during the audit.

2. Employee welfare

At Sot Technical Training Institute, we value our employees and our many stakeholders, including
the wider community where the training of our students has the potentiil to bring positive social
and environmental change. We value the contribution that individuals and external entities make
to ow Institute through community consultation process.

We integrate the principles of social responsibility into our core mandate internally by exhibiting
the behaviors of good corporate governance, ethical decision making, and providing our personnel
with opportunities to develop and excel. We integrate the principles of social responsibility into
our training activities externally by minimizing our environmental impact and seeking to enhance
the amenity of residential communities.

Activity Description

Better
training

Optimizing training operations to meet ongoing social and sustainability objectives. providing
opportunities tbr us to grow as Institute by becoming involved in our local community.

Focusing on good urban design and empowered members for healthy, happy and resilient
community.

Promoting initiatives that support staffand their families, beyond the provision of employment.
Promoting initiatives that recogniznthe contribution of the students to the community.

Enhanced
community

Supported
Staff

a) Policies guiding hiring process

The following are the Sot Technical Training Institute Board policies that guide hiring process;
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Srho lidG-

2

3

I Creer Progression

Humm Resource Manual

Internstrip Poliry and
guidelines

Gender Mainstreaning

Rmrrlc

Vacat positions are filled competitively both internally
and externally.

This largcly depends on availability of ftnds
Terms and conditions of service governing emrployees re
ryplied across the boud without discriminaion
Intern positions are filled competitively and without
discrimination

Sot Technical Training Institute observes equal
ernployment opportunihes &ning staff recruitment &cross
all genders
The institute offers equal ernployment opportunities to
officers living with disability.
The institute also offers rights and privileges as provided
in,the-P"tl{Ds Act,and.Boad eryloyment policies

Revicw
Period
Regularly

Regularly

Regularly

Regularly

Regularly

5

6 Disability Mainstreaming

3. lllarket place practices-
Responsible Supply Chain and Supplier relations
The institute has maintained good business practice by complying with the government policy and Section
227 of ThqQqnstitutioq qf Kenya,
All procurement activities have continuously been carried out where Supply Chain ensured that there are
sufftcient funds to meet the obligations of the resulting contract and are reflected in the approved budget
estimates. Knowledge of available funds acts as a guide in knowing what to procure and when to procure.
The organization has maintained and continuously updated list of registered suppliers, contractors and
c_o1rgUltqntS in,vqt-rqqS spe_cific_c_atpgarig-s- qtgqqdS, wqrkg qr. se-rvic_e_s ac_c_oldingto- its- proc_ureJnelt negd$.
Sot Technical Training Institute has at all-time ensured responsible treatment of the suppliers in various
ways as featured below;

i) Ensuring proper communication channels e.g. Telephone lines and emails are open so as to make
sure information is passed across efficiently and effectively between the procurement department
and the suppliers.

ii) Providing customer support when and where required. This entails listening keenly to suppliers,
contractors and consultants and responding appropriately.

iii) When doing procurement planning the institute has complied with preference and reservation
requirements.

iv) Supply Chain function has ensured timely submission of the suppliers' invoices to facilitate payment
process by the finance department after delivery of goods, services or works is completed- This
helps in making sure that the payment process is not delayed. Timely payment of suppliers helps in
maintaining a good relationship with the supplier and also avoiding of penalties that may arise from
delayed payment.

v) Supply Chain also makes follow ups of invoices issued to finance for payment process to ensure
timely payments of suppliers.

Corporate Social Responsibility / Community Engagements
The insfitute donated internally made masks to neighbouring primary schools like Emitiot primary and
chepkirib prirnary school to assist against the fight of Covid 19 pandemic that ravaged the country since
march 2020.
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REBORT OB TIIE BOARD.OF'GOVERNORS

The Board of Governors submit their report together with the audited financial statements for the year ended 30fr
June202l which show the state of the Institute's affairs.

Principel rctivities

The pircipal activity of the institute is to provide quality training in technical, indusrial, vocational and
enftpreneurship. The mandate of the institute is through registration under the Ministry of Higher Education Science
and Technology under the Education Act Cap 2l I under the first schedule. It is also guided through its operations by
other Acts ofParliament like KNEC Act, TSC Act, KIE Act and others.

Rcsults

The results ofthe Institute for the year ended June 30, 2021 are set out on page l.

BOARD OF GOVf,RNORS

L The members of the Bord of Governors who served during the yer are shown on page vi

Auditors

The Auditor General is responsible for the statutory audit of the Sot Technical Training Institute in accordance with
Article 229 of the Constitution of Kenya and the Public Audit Act 2015.

By Order ofthe Board

Sign
Mr Robert K. Cheres
lnstihrte's BOG Secretary
Dqte. ; 30 $eptg-mber 202 I
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SEATEIUENT OF BOARD'OF GOYERNORS MEII{BERE RESFONSIBITIIf,IBS

Section 8l of the Public Finance Management Act, 2012 and (section l4 ol'the State Corporations Act, and section
29 of schedule 2 of the Technical and Vocalional Education and Training Act,20l 3 require the board of governors to
pr€pare financial staternents in respect of that lnstitute, which give a true and fair view of the state of affairs of the
Institute at tlre end of the financial year and the operating results of the Institute for that year. The board of governors
ae also required to ensure drat the Institute keeps proper accounting records which disclose with reasonable rccuracy
the fuancial position of the Institute. The board of governors are also responsible for safeguarding the ass€ts of dre
Institute.

The board of governors are responsible for the preparation and presentation of the Institute's financial s&ilernents, which
givE a,trus qd fair.vinw.af the stata qf affairs,qf tre Institnte for, and.asat,the srd,qf the financial,year, eqdad,qn.June
30,2021. This responsibility includes: (i) maintaining adequate financial mmagement arangements and ensuring
that these continue to be effective throughout the reporting period; (ii) maintaining proper accounting records, which
disclose with reasonable accuracy at any time the financial position of the lnstitute; (iii) designing implernenting
and maintaining internal controls relevant to the preparation and fair presentation of the financial statements, and
ensuring that they are free from material misstatements, whether due to error or fraud; (iv) safeguarding the assets of
the lnstitute; (v) selecting and applying appropriate accounting policies; and (vi) making accounting estimates that
are reasonable in the circumstances.

The boad of governors accept responsibility for the Institute's financial statements, which have been preparod using
appropriate accounting policies supported by reasonable and prudent judgonents and estimates, in conformity with
International Public Sector Accounting Standards (IPSAS), and in the manner required by the PFM Act 2012 and. The
Boild of Governors re of the opinion that the Institute'.r finamcial statements give a true and fair view of the shte of
lnstitute's trmsactions drning the financial yer ended June 30, 2021, urdof the Institute'.r financial position as at that
dae. Theboad of governors further confirm the complaeness of the accounting records maintained for dre Institute
which have been relied upon in the preparation of the Institute's financial staternents as well as the adequary of the
systems of internal financial contol.

Noddng,harcomero$reattentionoflthe5oud,of,goxernors.toindicate-that,the.Institutarmillnot,remainagoirg.concan
fon A leaS fte next twelve months from the dde of this statement.

Approvel of the financial statements

The Institute's financial statements were approved by the Board of Governors on 30th September, 202land signed on
its behalfby:

@+
Chsirprsoo,of, the Board,
Michael Kipkirui Cheruiyot

Apcounting. oflic.o/Principal
Robert cheres
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Telephorre: +254 (zo) l214ooo
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL

E n h anc' i n g Ac'c'oun to b i I i t.t'

HEADQUARTERS

Anniversary Towers
/Vlonrovia Street

P.O. Box 3oo84-ootoo
NAIROBI

REPORT OF THE AUDITOR.GENERAL ON SOT TECHNICAL TRAINING INSTITUTE
FOR THE YEAR ENDED 30 JUNE, 2021

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards, and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in use of public resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines, and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent, and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management, and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient, and effective operations of the
entity.

An unmodified opinion does not necessarily mean.that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management, and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Sot Technical Training lnstitute
set out on pages 1 to 22, which comprise of the statement of financial position as at
30 June, 2021, and the statement of financial performance, statement of changes in net
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assets, statement of cash flows and the statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Sot Technical Training lnstitute as at 30 June, 2021,
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Accrual Basis) and comply with
the Public Finance Management Act, 2012 and the Technical and Vocational Education
and Training Act, 2013.

Basis for Qualified Opinion

1. Unsupported Receivables from Exchange Transactions

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.Sg,228,970 as disclosed in Note 15 to the financial statement. The
amount includes an amount of Kshs.58,793,068 relating to student debtors. However, the
schedule of student debtors did not have the opening balances, fees payable, payments
made, and closing balances. ln addition, an aging analysis report was not provided for
audit.

!n the circumstances, the accuracy and completeness of the receivables from the
exchange transactions balance of Kshs.59,228,970 could not be confirmed.

2. Unsupported Trade and Other Payables from Exchange Transactions

The statement of financial position reflects trade and other payables from exchange
transactions balance of Kshs.29,463,861 as disclosed in Note 18 to the financial
statements. lncluded in the amount is fees paid in advance of Kshs.28,805,150 which
however was not supported by a schedule of students who had made advance payments.
ln addition, aging analysis and reconciliation of the above balance was not also provided.

ln the circumstances, the accuracy and completeness of the trade and other payable
balance of Kshs.29,463,861 could not be confirmed.

3. lnaccuracies in Property, Plant and Equipment

The statement of financial position reflects property, plant, and equipment balance of
Kshs.128,878,577 and as disclosed in Note 17 to the financial statement. However, this
amount excludes value of several donated workshop equipment and four (4) parcels of
land. Further, these assets had not been disclosed in Note 17 on property, plant and
equipment movement schedule or recorded in the asset register.

the Auditor-General on Sot Technical Training Institute for the year ended 30 June, 202 tReport of
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ln addition, the lnstitute assets were not tagged and the asset register lacked details of
unique assets identification numbers, location, and responsibility for custody, nature, and
description of the asset, the cost, and date of purchase, and the estimated useful life.

ln the circumstances, the accuracy and completeness of the property, plant, and
equipment balance of Kshs.128,878,577 could not be confirmed.

The audit was conducted in accordance with International Standards of Supreme Audit
lnstitutions (lSSAIs). I am independent of the Sot Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. ! have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Budgetary Contro! and Performance

The statement of comparison of budget and actual amounts reflects total budgeted
revenue of Kshs.388,493,300 and actual receipts of Kshs.107,100,725 resulting in an
under-funding of Kshs.281,392,575 or 72o/o of the budget. Similarly, the College
expended Kshs.65,394,078 against an approved budget of Kshs.160,904,175 resulting
to an under-expenditure of Kshs.95,510,097 or 59% of the budget.

The underfunding and underperformance affected the planned activities and may have
impacted negatively on service delivery to the public.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6\ of the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lawfulness and
Effectiveness in Use of Public Resources section of my report I confirm that, nothing else
has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

Non-Compliance with Law on Ethnic Composition

During the year under review, the total number of employees was one hundred and thirty-
three (133) out of which one hundred and thirty-one (131) or 98% of the total number

Report of the Auditor-General on Sot Technical Training Institute for the year ended 30 June, 202 I
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were members of the same/dominant ethnic community in the lnstitute. This is contrary
to Section 7(1) and (2) of the National Cohesion and lntegration Act,2008 which states
that, "all public offices shall seek to represent the diversity of the people of Kenya in the
employment of staff and that no public institution shall have more than one-third of its staff
establishment from the same ethnic community".

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, R]SK MANAGEMENT
AND GOVERNANCE

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

1. Lack of Board Performance Evaluation Report

The statement of financial performance reflects board allowances amounting to
Kshs.1,562,000. However, the Board did not conduct an annual evaluation to evaluate
its performance. This was contrary to paragraph 17 of the Mwongozo Code of
Governance for state corporations, 2015.

ln the circumstances, the effectiveness of the overall governance of the lnstitute could
not be confirmed.

2. Lack of Approved Staff Establishment

Review of human resource records revealed that the lnstitute operated without an
approved staff establishment. Therefore, the lnstitute has not determined its optimal
staffing levels for effective operations.

ln the circumstances, the adequacy of lnstitute staff levels could not be confirmed.

3. Lack of Risk Management Policy

The Management had not put in place risk management policy, strategies, and risk
register to mitigate against risk. lt was, therefore, not clear how the management
manages risk exposures. This was contrary to Regulation 165(1) of the Public Finance
Management (National Government) Regulations, 2015, which provides that an

Report of the Audilor-Generql on Sot Technical Training lnstitute for the yeor ended 30 June, 202 I
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Accounting Officer of a Government Entity should develop risk management strategies
that include a fraud prevention mechanism, and a system of risk management and
internal control that builds robust business operations. ln addition, business continuity
and disaster recovery plan have not been put in place.

ln the circumstances, the effectiveness of lnstitute risk management could not be
confirmed.

4. Lack of Internal Audit Function

The lnstitute has not established an internal audit function. This was contrary to Section
73(1) of the Public Finance Management Act, 2012 which provides that every national
government entity shall ensure that it complies with this Act and (a) has appropriate
arrangements in place for conducting internal auditing according to the guidelines of the
Accounting Standards Board. As such the !nstitute did not benefit from the assurance and
advisory services from the internal audit function as well as oversight from the Audit
Committee.

ln the circumstances, the effectiveness of assurance and advisory services on internal
controls, risk management, and overall governance of the Institute could not be
confirmed.

5. Establishment and Functioning of the Audit Committee

The lnstitute has established an audit committee but no member has a background in
finance. This was contrary to Regulation 17aQ)@) of the Public Finance Management
(National Governments) Regulations, 2015 which requires that all members of an audit
committee shall have a good understanding of government operation, financial reporting,
or auditing. lt was also noted that the committee met only once in the financial year under
review.

ln the circumstances, the effectiveness of oversight of the audit committee could not be
confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether processes
and systems of internal controls, risk management and overall governance were
operating effectively, in all material respects. ! believe that the audit evidence obtained is
sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Directors

The Management is responsible for the preparation and fair presentation of these
financial statements in accordance with the lnternational Public Sector Accounting
Standards (Accrual Basis) and for maintaining effective internal control as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal controls, risk management, and overall governance.

Report ofthe Auditor-General on Sot Technical Training Institute for the year ended 30 June, 202 I
5



ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services, and using the applicable basis of accounting unless
Management is aware of the intention to terminate the lnstitute or to cease operations.

Management is also responsible for the submission of the financial statements to
the Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions, and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Directors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act,2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
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which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professiona!
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

a

o

a

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the lnstitute to cease to
continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

a Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances.

I communicate with Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal control that are identified during the audit.

Report of the Auditor-General on Sot Technical Training lnstilute for the year ended 30 June, 202 I
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! also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA
AUDITOR.GENERAL

Nairobi

23 September,2022

BS
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L Sf,AT,EMBNf, OF FII{AF$GIAI, PERT'ORMAITGE F'OR,THtr YBAR.ENDtrD.3OT}I,JIJNB 2O2I

The notes set out on pages 6 to 22 form an integral part of the Annual Financial Statements.

Rsvenue from non-exchanse transactions
Transfers frorn the National Government 6 77.745.040.00 62-424-50o

77.7,15.(n0.00 52.121.ffiTotd Rrrvcnue fr.om non-exchengc trenrections

Rcvcnuc fnom exchange transactions

7 29-307.07t.00. 63-509-891. Bcderins qf,scrvices.-Ees$om,*udeqts.

CIherirpome 8 48.654.00 1.406.844

29355.725.00 64.916.735Rrvcnue frem exchrnge transactions
Totd rwcnue 107.100.725 127.341.235

Erocnscr
324t9-4El'Use ofcoods and services 9 40.z /4,) t u.uu

Emolovee costs l0 16.823.672.OO 22-143.655
11 1.562.000.00 961.500Board allowances

Deoreciation charce 12 l r.982.097.00 10.996.595

6-756-267Repairs and maintenance l3 733,888.00

77J76.175,00. 7L2?7.4WTdCcr*clrcr"
Nct SurDtur for the ver 29,724550.00 54053,737
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II. STATEMENT OF FINANCIAL POSTTIONAS AT 3OTH JUNE 2O2I

fusctr
Currcnt rssets

Cash and cash equivalents 14a&b 18,594,418.00 33,809,667

Receivables from exchange transactions l5 59,228,970.00 56,370,256

l6 596,000.00 230,000Biological ass€ts

Totd Currcnt Asletg 7E,4l9Jtt.00 90,{x1,923

Non-curlrent assets

89.463,040Property and equipment t7 128,878,577.00

Intugible assets 18 340,000.00 340,000

Totel Nor-currcnt Altctl 129,214,577.W E9rt&rr(HO

180,212.963Totrl esscts 207,639,065.00

Liebilitics
Current lirbilities

29,463,86t.00 29.890.080ictions l9
1.240JMRefirrdable dcposits from qrstomers 20 I.199.684.00

Employee benefit obligation 2t (1,831,609.00)

Totel Current Liabilities 2t,t31,936.00 31,130"384

' Rcscrvcr
Accumulaed surDlus 142,670,519.W 100,9G1,902

36,136,580.00 48,118,677Capital grants

Total Reserves 17t,E07,129.00 149,082,579

20%60905&fi). l8or2rq96:I' Totd.Irirbititic*^rnd.Rcscr+ce

The Financial Statements set out on pages I to 5

fua
A;f.;*".o orGovemors

XW+tffiheruivot

signed behalf ofthe lnstitute

Finance Ofticer

by:

srsffi],,*
Principal
Robert'Ch€resI
Dile..J{1.lrlt
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SOT TECHMCAL TRAINING TNSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTI{ JUNE 2O2I

Iv. STATEITIENT OF CASH FLOWS FOR THE YEAR ENDED 3OM Juutr 2O2I
STAIDMENT OF CASH FLOWS

'Cesh f,owr ftom operating activitics

Nctcrsh f,mc from operating eclivities 22 36549,4t5.00 fi24/,,1t.!)

Cesh Oows from investing activities

,P,rmhase ofpropqty and equipmeot (51,397,63{),

orkwIP (29,053,322\

Purchase of biological ass€ts
( 366.000)

Purchas€ of intmgible ass€ts 0 (340,000)

'cerh llows uscd-in investing ectivities (5t;763;634) (2e39&3,f.21

Net crch f,ows us.d in invcsting ectivitics (1s"2rs,249) 20,t50,t67

Clsh ltoils from financing activities

, Increase in dry.elopmmt, dsosit&
Nd c.Eh f,sws uscd in finencing activitics

Nctincrcasc in cash and cash equivalents (ts,2ts249l 20,850,867

Crh md cash equivalents at start of year restated 33,809,667 12,796,012

Crsh end cesh equivalcnb et end ofyear t4 18594,418 33,6{6}880

II
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SOT TECHMCAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OT}I JUNE 2O2I

Vt NOTBS.TO.THE EINN{CIAL STATEMENTS.

GENERAL INFORMATION
Sot Technical Training Institute is established by and derives its authority and accountability
from PFM Act, the State Corporations Act and the TVET Act. The Institute is wholly owned

by th.e-Gqvernment.of Kpnya-.ry-r.d-.is d.omic-iled.in Kglrya, The-institutp-iS e-stalliShed.q0dg-r

the Ministry of Higher Education, Science and Technolory via certificate number

TVETA/PUBLIC/ RC/OOOT 1/2OI 4.

The Institute's principal activity is to provide quality training in technical, industrial,

vocational and entrepreneurship. The mandate of the institute is through registration under

the-Miniury of Higher' Education,Scienceand,Teclurology under.thsEducation'Ast,Cap2l I
rmder the firs schedule. It is also guded through its operations by other Acts of Parliarnent

like KNEC Act, TSC Act, KIE Act KASNEB Act and others.

2,, SIATEIUSNT OS COMPI]IANCE AND.BASIS OF PREPARATION

The financial statements have been prepared on a historical cost basis except for the
measurement at re-valued amounts of certain items of property, plant and equipment,
impaired assets at their estimated recoverable amounts and actuarially determined liabilities
at t[qr present value, The preparation of fipanEt4l slat€Jnetlts in conformi-ry with
International Public Sector Accounting Standards (IPSAS) allows the use of estimates and
assurnptiurs. It also requires management to exercise judgement in the process of ryplying
the Sot Technical Training Institute's accounting policies. The areas involving a higher
degree ofjudgment or complexity, or where assumptions and estimates are significant to the
financial statements, are disclosed in Note 5

The financial statements have been prepared and presented in Kenya Shillings, which is the
functional and reporting currency of the Institute.

The financial statements have been prepared in accordance with the PFM Act, the State
Corporations Act, the TVET Act, and International Public Sector Accounting Standards
([PSAS). The accounting policies adopted-have been consistently applied to all the years
presented.

6



SOT TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AI.ID FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE 2O2I

3. AIPHHONOEI{tr\XA.}D,BS,VISf,,D"SIAI\DABDS.

t Relevant new standards and amendments to published standards effective for the
year ended 30 June 2021.

Other
knprovernents
tO IPSAS

Applicable: I't January 20212
a) Amendments to IPSAS 13, to include the appropriate

references to IPSAS on impairment, iu place of the current
r_e_{e1-q1s€_s-tp-qhgI-intp111AIlpla]-a11(/.o-rr!g1!gJtd-ac95p31i11g

frameworks.

b) IPSAS 13, leases and IPSAS 17, Property, Plant, and
Equipment.
Amendments to remove fransitional provisions which should

44v,q b.e4, (e!Sd. \yhgq. IP$AS. 33, ['is.s1. Iime A(qntipq. qf.
Accrual Basis International Public Sector Accornting
Standards (IPSASs) was approved.

c) IPSAS 21, tmpairment of Non-Cash-Generating Assets and
IPSAS 26, Impairment of Cash Generating Assets.

Amedmf, nts-te,eJr$rtrecqan$i$lgrr-y,qtimnairmrut.edf,ruf&.ta
account for revalued assets in the scope of IPSAS 17, Prroperty,
Plant, and Equipment and IPSAS 31, Intangible Assets.

d) TPSAS 33, First-time Adoption of Accrual Basis International
Public Sector Accounting Standards (IPSASs).
Ameqdme.ntsta,tha implementffi oq, gqidance an, daqnd.qas,
in IPSAS 33 to make it consistent with fte core principles in
the Standard.

(There is no impact of the sandatd to the entity)

7



SOT TECHMCAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE 2O2I

NOTES TO THE FINANCIAL STATEMENTS (Continued)

3 AIX)PTION OF NEW AND REVISED STANDARDS (Continued)

ii. New and amended standards and interpretations in issue but not yet effective in the year
ended 30 June 2()21

Saqnderd Effective date and impact:
Applicable ld January 20!3:
The objective of IPSAS 4l is to establish principles for the financial
reporting of financial assets and liabilities that will present relevant and

useful information to users of financial statements for their assessrnent of
the amounts, timing and uncertainty of an eltity's future cash floun.
IPSAS 4l provides users of financial stdements with more useful

information than IPSAS 29,by.

. Applying a single classification and measurement model for
financial assets that considers the characteristics ofthe asset's cash

flows and the objective tbr wtnch the asset is held;

. Applying a single forward-looking expected credit loss model that

is applicable to all financial instruments subject to impairment

testing; and

. Applying an improved hedge accounting model that broadens the

hedging arrangements in scope of the guidance. The model

develops a strong link between an entity's risk management

strategies and the accounting treatment for instruments held as part

qf the- ri tk.mqrA&etngtrJ . st{at-e$/ .

(I'here is no imyxtcl of the slarulonl to the enlitt')

IPSAS 41:
Financial
lnstruments

Applicable: 1il January 2(D3

The objective of this Standard is to improve the relevance, faithful
representativeness and comparability of the information tha a reporting
entity provides in its financial statements about social benefits. The
information provided should help users of the financial staternents and
general purpose financial reports assess:

(a) The nature of such social benefits provided by the entity;
(b) The key fedures of the operation of those social benefit schemeg and

(c) The impact of such social benefits provided on the entity's financial
performance, financial position and cash flows.
(l'lwrc i,; ttti ittip;tcl o.f tlrc statiilarl tL; tl:c uili11)

IPSAS 42:

SocialBenefrts

Amendments to
Other IPSAS
resulting from
IPSAS4I,
Financial
lnstruments

Applicable: lst January 2023:
a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted
when IPSAS 4l was issued.

b) Amepdments to IPSAS 30, regardingillustrative examples on
hedging and credit risk which were inadvertently omitted when
IPSAS 4l was issued.

I



SOT TECHNICAL TRAINING INSTITUTE
A}INUAL REPORT AI{D FINANCIAL STATEMENTS FORTHE YEAR ENDED 3OTH JLINE 2O2I

iii. Earty adoption of standards

The entity did not early - adopt any new or amended standards in year 2021

Standard Elfective date and impact:
c), ArneadmeotetoJP,SAS3 01 to.updae.thsguidance.for"accoru*ing.

forfinancial guanant€e contracts wlrich urcre inadvertently omitted
wtren IPSAS 4l was issued.

d) Amendments to IPSAS 33, to update the guidance on classifuing
financial instruments on initial adoption of accrual basis IPSAS
which were inadvertentlv omitted when IPSAS 4l was issued.

9



SOT TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JI.'NE 2O2I

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a) Rctsu€ rccognition

i) Rcvenue from non-exchenge transections

Fees

The Sot TTI recognizes student capiation under other government grants because
the amount is not payable by the students.

Other non-exchange revenues are recognized when it is probable that the future
economic benefits or service potential associated with the asset will flow to the
Insitute and the fair value of the asset can be measured reliably.

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are
measured at fair value and recognized on obtaining control ofthe asset (cash, goods,
services and property) if the transfer is free from conditions and it is probable that
the economic benefits or service potential related to the asset will flow to the
Institute and can be measured reliably.
Recurrent grants are recognized in the statement of comprehensive income.
Development/capital grants are recognized in the statement of financial position and
realised in the statement of comprehensive income over the usefrrl life of the assets
that has been acquired using such funds.

ii) Rcvenue from exchange transactions

Rendering of senices
The [nstitute recognizes revenue from rendering of services by reference to the stage
of completion when the outcome of the transaction can be estimated reliably. The
stage. of cp.mplgtiAn is r11e&Sqfg-d by re-fe-re3cg-tq lq[qqhqrU,S inp-Uf1pd..to d3fg.a.s a.

percentage of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only
to the extent that the expenses incurred are recoverable.

b) Budget information

The miginal budget for FY 202012021was approved by the Botrd on 04th July 2020.

The Institute's budget is prepared on a different basis to the actual income and
expenditure disclosed in the financial statements. The financial statements are prepared
on accrual hASiS Uping a.cJaSsiflg4.tiol.baSe.d on thg- q4!U{e. qf.e.xpeggqs iU the statqnent
of financial performance, whereas the budget is prepared on a cash basis. The amounts
in the financial statements were recast from the accrual basis to the cash basis and
reclassified by presentation to be on the same basis as the approved budgst. A
comparison of budget and actual amounts. prepared on a comparable basis to the
approved budget, is then presented in the statement of comparison of budget and actual
amounts.

In addition to the Basis difference, adjusfrnents to irmounts in the financial statements
are also made for differences in the formats and classification schemes adopted for the
presentation of the financial statements and the approved budget.

t0



SOT TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3O1I{ JTJNE 2O2I

4- SLJ MMARY On SIGNItrICANI ACCO UNXII{G. POLICIES(Contin ued) .

b) Budget information (Continued)

A comparison of budget and actual amounts, prepared on a comparable basis to the
approved budget, is then presented in the statement of comparison of budget and actual
amounts.

tn addition to the Basis difference, adjustnents to amounts in the financial statements
are also made for differences in the formats and classification schernes adopted fo the
presentation of the financial statements and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the
statement of compmison of budget and actual amounts and the actuals as per the
statement of financial performance has been presented under section 13 of Fittmcial
Provisions of TVET ACT No. 29 OF 2013 of these financial statements.

c) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and
impairment losses. Cost includes exparditue that is directly attributable to the
acquisition of the items. When significant parts of property, plant and equipment are
required to be replaced at intervals, the lnstitute recognizes zuch parts as individual assets

with ryecific useful lives and depreciates them accordingly. Likewise, when a major
inspection is performed, its cost is recognized in the carrying amount of the plant and
equipment as a replacement if the recognition criteria are satisfied. All other repoir and
maintenance costs are recognized in surplus or deficit as incurred. Where an asset is
acquired in a non-exchange transaction for nil or nominal consideration the asset is
initially measured at its fair value.

De,preciation on all uher assets is calculated on the reducing balance basis
method to write down the cost of each asset, or the revalued amount, to its
residual value over its estimated useful life using the following annual rates:

Buildings
Plant and
machinery
Motor vehicles
Library books
Fur,nirure,aud
fittings
Transfonner
Computer
equipment

Rate 7o
2-

'fhe assets residual values and'useful lives are reviewed, and adjusted'if appropriate, at the
end of eachreporting
period.

An asset's carrying amount is written dovm immediately to its recoverableanount if the
asset's carrying amount is greater than its estimated recoverable amount.

20
25
l0

12.5
l0

30

n



SOT TECHMCAI TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FORTHE YEAR ENDED 3OTH JTINE 2O2I

Gains and losses on disposal of property, plant and equipment are determined by comparing
the proceeds-wjth the carrying.amount and,are taken intoaccount,in,determining operating
profit/loss. On disposal of revalued assets, amounts in the revaluation reserye relating to that
asset are transferred to retained earnings in the statement of changes in equity.

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
d) IntrngiHe assets

Intangible assets with finite useful lives that are acquired separately are carried at cost less
accumulated amortisation and accumulated impairment losses. Amortisation is recognised on

a srdigtt-line basis over thgir estimated meful llves T[e-eslimated useful life and 4lortisatiqt
method are reviewed at the end of each reporting period, with the effect of any changes in
estimate being accotmted for on a prospective basis.

Computer software
Computer software licences are capitalised on the basis of the costs incurred to acquire

and bring to use the specific software. These costs are amortised over their estimated
useful lives which are estimated to be 5 years.

e) Nature and purpose ofreserves

a., A.c,cgpsqlAfg4,surnlUsqs
This relates to zurpluses brought fonrard and the one for the current year

b. Capitat reserres
This relates to fixed assets granted by the govemment or any other donor

f) Changes in accounting policies and estimates

Sot TfI recognizes the effects of changes in accounting policy rehospectircly. The
effects of changes in accounting policy are applied prospectively if retrospective
application is impractical.
The changes in accounting poliry that took place during the year is the adoption of
accrual basir of, ascounting.frorn.thocash,basi* This policy will,help.the.in*itution,to
reptrt its financial performance and position more accurately and fairly state the position
and performance than the cash basis.

g) Employee benefib

Rctiremcnt benefi t plans
The institution and its employees contribute to the National Social Security Fund (NSSF), a

statutory defined contribution scheme registered under the NSSF Act. The institutiqr's
contributions to the defined contribution scheme are charged to profit or loss in the year to
whlc!rhey rg]qte,

h) Rclrd perties

Sot TTI regards a related party as a person or an Institute with the ability to exert control
individually or jointly, or to exercise significant influence over the hstitutioo, or vice
versa. Members of key management are regarded as related parties and comprise the
Board of Govemors, the Principal, Head of Finance and Head of Procurement.

t2
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3011{ JUNE 2O2I

The government of Kenya through the ministry of education is also related party to the
Sot TTI.

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

i) Cash and cash equivalents

For the purposes of-the.statement-ofrash-florns, cash and.cash-equivalents oomprisecash
in hand and deposits held at call with banks.

j) Biological assets

The biologlcal assets have been stated at their fair values less estimated point-of-sale costs.
The fair value is determined based on market prices.

k) Comparative figures

Where necessary comparative figures for the previous financial year have been amended
or reconfigured to conform to the required changes in presentation.

l) Subscquentevents

There have been no events subsequent to the financial year end with a significant impact
on the financial statements for the year ended June 30, 2021.

5 SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

The preparation of the Sot TTIs financial statements in conformiry with IPSAS requires
management to make judgments, estimates and assumptions that affect the reported amounts
of revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at
the end ofthe reporting period. i{owever, uncertainty about these assumptiong and estimates
could result in outcomes that require a material adjustrnent to the carrying amount of the
asset 6liability affected in future periods.

The board of Governors made only one significant judgement in preparing these financial
stateilrents.

Qsf&!.1 iy.qp. q nd. qqsidu nl. vsl uns,

The usefrrl lives and residual values of assets are assessed using the following indicators to
inform potential future use and value from disposal:

-The condition of the asset based on the assessment of experts employed by the Institute
The nature of the asset, its susceptibility and adaptability to changes in technolory and

processes

-The nanre of the processes in which the asset is deployed
-Availability of firnding to replace the asset

{hanges in the market in relation to the asset

l3
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6 TRANSFERS FROM NATIONAL GOVERNMENT MINISTRIES

6a) TRANSFERS FROM MINISTRIES, DEPARTMENTS AND AGENCIES

7 RENDERING OF SERVICE$FEE FROM STUDENTS

8 OTTIER INCOITIE

Unconditional grants
Operdional grant

C4itation 77,745,000 s7.330.000
Developmot gants 0

- 
t094.500

Totel goverrrment grants end cubsidicg 77J4S,ON 62.424.5N

State Department
ofvocational and
technical training
institutions

77,745,@O 77,745,000 77,745,000

Totel 77r'l4srullJ 77,745,(m0 77,7ds,lxlo

Tuition fees 2_5,734,'rJl.N I 47.986.563
Examination 3.572.860.00 12.650.889
Activity fees 0 2.033.320
Registration fees 0 829.119
Proiect 0

Total Renderins of Services 29307.W1.N 61509.891

Other income qeneratinq activities 48.654 223.292
Catering services 691180
Accommod*ion 490.372
Total other income 4E,654 1,406,844
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

9 USE OF GOODS AND SBRVICES

IO EI}IPLOYEE COSTS

II BOARD ALLOWANCES

12 DEPRECIATION AND AMORTIZATION EXPENSE

3.013.885 1.537.944Electricity,fuel,water and conservation
2&6E0 r.337"420Actiyity

8.650.268Examinmion tl,t29,2&
830. I 30 35.1l0Medical

Student council 533,2!00 0

Industrial attachment 286,050 98s.900
21.517.517 1s.254.839Tuition expenses

0 17.000Resistration
1.811.7r7Admini stration exDenses 4,123,293

Income generating activity 0 233.796
0 1.284.095Cafeteria

608.100Accommodation 195,571

500.872Subssiptions 15,000
162.420Other expenses 0

Local tansport and travelline exDenses 2,645,146 0

Covid 19 Resoonse 1.905.1l2 0

51.470 0Bank charges

32.419.481Total cood ard services 46,274,51E

rL698.172 19.533.981Salaies and wages

2.609.674
Travel, motor car, accommoddion, subsistence
and Medical allowances 4,125,500
Employee costs 16.823.672 22,143.655

230.s00Chairman Honoraria 290,000
731,0001,272,000Other allowances

tl-982-@7 10.D6.595Property, plant and equipment

rr.982.097 10.996.595Total deprecietion
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

13 REPAIR.S AND MAINTENANCE

t4 a) CASH AND CASH EQUMLENTS

14(b). DETATLED ANALYSTS OF CASH AND CASH EQUTVALENTS

Repairs and maintenance 733.888 6.756.267

Total reDairs- and maintenrnce 733.8EE 6.7K2fi

Dwdooment account 83.66s 22.461
Oper*ional acrount 18.06s.491 33.391.ssr
Eouitv Bank account 199.891 162.787
Cash in hand 245.371 232.868
Total c.rh end cash equivalents 1E.594.41E 33.flX).667

a) Current account
National bank 01020067454900 18.065,49r 33.391.ss1
Sub total 18,065,491 33391,551

b| I)sdonmcnt
0t020101644900 83.665 22.461N*ional bank

Sub total 83.665 22.61
c)Eouitv eccount

Eouitv eoount t220273358126 199.891 162.787
Castr on hand 245.371 232.K8

Grand total 18,594,418 33,809,657
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NOTES TO THE FINANCIAL STATEIYIENTS (Continued)

15 RECETVABLES FROM EXCHANGE TRANSACTIONS

16 BIOLOGICAL ASSETS

Curent receivables
58.793-068 56.131.654Student debtors

Staffadvances $5.n2 238.ffiz
Total neccivables s9.228.v70 56.370.256

Cattles (5 Friesiars and I Ayrshire) 520,000 230,000

L8b rats(95@l$trs 800) 76,000

Totel bioloeical assets 596.000 230,000

l7
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SOT TECHNICAL TRAINING INSTITUTE
AI{NUAL REPORT AI.ID FINANCIAL STATEMENTS FORTHE YEAR ENDED 3OTI{ JUNE 2O2I

TQIES..TQ.1IIE-ErI{ANQIALS,L4IBUENIS-(Qqnf inne4}.

IE INTAIIGIBLE ASSETS
The institute acquired management information system from Donna Empire which costed kshs

340,000.

19, TBADE A}ID.OTHBRPAYABLES.EBOII6.EXCIIAI\GE TRAI\SACTIONS

20 REFTINDABLE DEPOSITS FROM STUDENTS (CAUTION MONEY)

21 EMPLOYEE BEFIEFIT OBLIGATION
The obligation reported in the financial year related to unpard salaries and nssf totalling to kshs.l,
83l,609.Financial year closed before the payments were made.

22 CASHTLOW FROM OPERATING ACTIVITIES

Trade Davables 1.084.930

Fees paid in advance 28.80s.r50 28.80s.1s0

General'Crcditors IO&r7O3-

[Idb Control A/C fl.803-700)
CDF Account 870. I 38

Capitation C/A 1.483.570

Total trade and other DayaHes 29,463.861 29,890,0E0

Caution money 1,199.68{ 1.2,10.304-
Totel depocits 1.199.6E4 1.2fi3M

Surplus for the year 29,724,550
o0 54,063,737

AdiusGd for:
Depreciation 11.982.097.00 10.996.595

Decrease(increase) in receivables (2,858,714.00) (44,477,476\

(DecreaseYincrease in total current liabilihes (2,298,448.00) 29,661,333

f\h&csrh. ltour from.oocrotinq-aatirritio* 36,549r{85.00 50r244r1E9,

l9
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23 FINANCIAL RISK MANAGEMENT

The Institute's activities expose it to a variety of financial risks including credit and liquidity risks
agd- e@1p-o-lc!411gep_i4-f-o1ejg-c-ugq1gy. lng-qp-rlrp.Qny's-o-v@!!-q*.EqnA&e$e!t.p.rpga1!!m9-
foqses m unpredictability of changes in the business environment and seeks to minimise the
paential adverse effect of such risks on its performance by setting acceptable levels of risk. The
company does not hedge any risks and has in place policies to ensure that credit is only er(tended
to customers with an established credit history.

ThaInstitntds,finaneal,rrskmana&emflrlt,qhiqqtivs.s.qnd,polirirs.4n drtailfrd,hqlow;

(i) Crdit rbk

The Institute has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in full when due. Credit risk arises from cash and cash equivalents, and @osits
with banks, as well as trade and other receivables and available-for-sale financial investrnents.

Ivlanagerrent assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits are set based on intemal or
external assessment in accordance with limits set by the directors. The amounts presented in
the statement of financial position are net of allowances for doubtful receivables, estimated by
the-cornpany's-mailegflnent.besed.on'prior'.experienoe- urd.thoir-.rusossmont. of, thocurrent.
ecmmic environment.

The carrying amount of financial assets recorded in the financial statements representing the
Institute's maximum exposure to credit risk without taking account of the value of any
collateral obtained is made up as follows:

Receivables frorn exchange
transactions 29-8t2-561 29-812-56t

Bank balances 18.54E318 18.5la318
Total 48,360,879 18,54&318 29,glz,fil

Receivables from exchange
transactions s63m.2s6 s63m.2s6
Bank balances 33.646.880 33.646.880
Total 90.017.136 33.646.880 56.370.256

20
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The customers under the fully performing category are payrng their debts as they continue
uading. The credit risk associated with these receivables is minimal and the allowance for
mcollectible amormts that the institute potentially irrecoverable amounts.

The Institute has significant concenfration of credit risk on amounts due from students

The board of governors sets the institute's credit policies and objeaives and lays down
param€, ers within which the various aspects of credit risk managernent are operated.

(ii) Uquidity risk management

Ultimate responsibility for liquidity risk management rests with the Institute's board of
governors, who have built an appropriate liquidity risk management framework for the
managernent,of,the-Institutelsshort, mediurnand,long'term,frrndingand,liquiditymanagsrnent.
requirenrents. The Institute manages liquidity risk through continuous monitoring of forecasts
and actual cash flows.

The table below represents cash flows payable by the company under nonderivative financial
liabilities by their remaining contactual maturities at the reporting date. The amounts
disclosed,in,the-table-are-the-contrachral,undiscounted,ca*r,flows Balances due-within, 12
months equal their carrying balances, as the impact of discounting is nd significant

24 RE,II\TED PARTY BALANCES

Nrture of related porty relationships

Entities and other parties related to the tnstitute include those parties who have ability to exercise
control or exercise significant influence over its operating and financial decisions. Related parties
include managernant personnel, their associates and close family memb€rs,

Government of Kenya

The Government of Keqya is the princ_ipal sharelroldgr of the_Institule- holdingl0tP/o of the_In$itute_'s
equity interest. The Governmert of Kenya has provided full guarantees to all long-term lenders of the
Institutg both domestic and external. Other related parties include:

Atfll'June 2fi11'
Tr&pavaHes
Caution money 1.199.684 1.199.684

Total 1.199.684 r.199.684

At 30 June 2020
Tredc.rnvables 1.084.930 1.084.930
Caution rmney 1.240.304 1.240-304
Total 1.0E4.930 1.240J,04 2325,,34

i) The National Government;

2t
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ii) The Parent Ministry;
iii) Keymanagesnent;
iv) Botrd of directors;

25 EVENTS AFTER THE REPORTING PERIOD

There were no material adjusting and non- djusting events after the re,porting period.

26 ULTIMATE AND HOLDING ENTITY

The Institute is a State Corporation under the Ministry of Education State Department of vocdional and
technical training institutions. [ts ultimate parent is the Government of Kenya.

27 CTJRRE,NCY
The financial staternents are presented in Kenya Shillings (Kshs)

APPBI\DD( l: PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The following is the summary of issues raised by the extemal auditor, and management comments that
were providod to the auditor.

Accounting Officer
Name Robert cheres
(PRTNCTPAL)

Signafire.

Compensation
of employees

Hiring without
advertisement of
vacancies, list of
candidates and
interview
minutes.

Iluring thc ycer of
review Human
resource function had
not been instelled and
so thcrewcre meny
challenges rcgrrding
staff manacement

Resolved

Biological
Ass€ts

Unsupported
biological assets
and no valuation
repmt.

-we have provided the
schedule for review and
the sde agreement
-mrnflgemcnt is in
proccNl ofdoing

I valuation.

Only
valuation,
pending

BXJune 2022

Date. o%

22
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APPEITIDD( IL PROJECTS IMPLEMENTED BY THE INSTITUTE

Projcctr

Statns of Projects completion

FEESI FOOD AND BEVERAGE
WORKSHOP

28,180,908. l5 50% 12,000,000

2 WING B WORKSHOP 2l,7N,l7l l$U/o 21,74p.J71 GOK&
Cpitation

23
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ADDEIiU}D( IIL UYTEB.EI\Tf,IIY TBA.I\'S8'EBS.

The above rmounts have been communicated to and reconciled with the parent Ministry

Finance Officer
Sot TTI €ntity

Sigt

Hq!-- of Accguntin gU-nit.
Education Minisry

Sigr---------

ENTTTY NAME: SOT TECHNTCAL TRAINING INSTITUTE
Break down of Transfers from the State Department of Education

a. Reqrrent Grants
Bank Statement Date Amount (Kshs) Indicate the FY to which

the anounts relate
o3d July 2o2o 15.817.500 2019D020
06e Nov 2020 17.160.000 2020/202r
l2h Feb 2O2l 17.r60,000 20201202t
30u March 2021 I4.025.000 2020D021
3OP Juno202l 13,,582i500, 2020t202t,
Totel 77J45,N0

24
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