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CHAIRPERSON'S FOREWORI)

In line with the provisions of National Assembly Standing Order 42 (1), the Speaker of the

National Assembly on 5th April, 2022 conveyed to the House a message from His Excellency the

President, Hon. Uhuru Kenyatta regarding the nomination of Dr. Cecilia Mbinya Mutuku and

Mr. John Ogallo for approval for appointment as members of EACC.

The Message dated 3l'tMarch, 2022 was forwarded to the Speaker in accordance with the

provisions of sections 4 and 10(2) of the Ethics and Anti-Comrption Commission Act,20l1 as

read together with sections 3 and 5 of the Public Appointments (Parliamentary Approval) Act,

2011. The Message also included a copy of a letter by the Public Serice Commission to H.E. the

President regarding the recruitment process which led to the selection of the two nominees for

approval for appointment as members of EACC.

The cited statutory provisions require that before appointing members of EACC, the President

shall seek approval of the National Assembly. The Speaker of the National Assembly referred

the Message together with the nominees' curricula vitae to the Departmental Committee on

Justice and Legal Affairs for vetting pursuant to the provisions of Standing Order 45. The

Committee was expected to table its report on 3'd May,2022 while the House was on recess but

on 12ft April, 2022tlrough a motion the House extended the time of conclusion of the whole

vetting process to lTth May,2022.

This report contains the Committee's observations, findings and recommendations on the

nominees' suitability for appointment to office of members of EACC. The Committee conducted

the vetting process for approval of the nominee with reference to the Constitution of Kenya

2010, the Public Appointments (Parliamentary Approvals) Act, 2011, the Ethics and Anti-
Comrption Commission Act, 2011, the Leadership and Integrity Act,2012 and other relevant

provisions of the law. Indeed, the Committee finds the nominees suitable for appointment to

office and accordingly recommends them for approval by the House for appointment by H.E. the

President.

On behalf of the Committee, I wish to thank the Offices of the Speaker and the Clerk of the

National Assembly for the support extended to it in the execution of its mandate. I also wish to

express gratitude to Committee Members for their resilience and devotion to duty which made

the approval successful. I further wish to appreciate the Committee secretariat for exemplary

performance in serving the Committee which also made the approval hearing successful.

Finally, pursuant to Standing Order 216(5) (f), it is my pleasure and duty to present to the House,

the report of the Departmental Committee on Justice and Legal Affairs on the approval hearing

for the appointment of Dr. Cecilia Mbinya Mutuku and Mr. John Ogallo as members of the

Ethics and Anti-Comrption Commission.

HON. CLEMENT MUTURI KIGANO, M.P

CHAIRPERSON. DEPARTMENTAL COMMITTEE ON JUSTICE AND LEGAL
AFFAIRS

-

)
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CHAPTER ONE
I.O PREFACE

1.1 Establishment and Mandate of the Committee

(1) The Departmental Committee on Justice and Legal Affairs derives its mandate from Standing

Order No. 216(5) which provides for the functions of Departmental Committees as follows-

(a) investigate, inquire into, and report on all matters relating to the mandate,

management, activities, administration, operations and estimates of the assigned

ministrie s and dePartments ;

(b) study the programme and policy objectives of ministries and departments and the

ffictivenes s of their implementation ;

(c) study and review oll legislatton referued to it;
(d) study, assess and analyse the relative success of the ministries and departments as

measured by the results obtained as compared with their stated obiectives;

(e) investigate and enquire into all matters relating to the assigned ministries and

departments as they may deem necessary, and as may be referred to them by the

House;

(fl vet and report on all appointments where the Constitution or any law requires the

National Assembly to approve, except those under Standing Order 204

(Committee on APPointments) ;

(g) examine treaties, agreements and conventions;

ft) make reports and recommendations to the House as often as possible, including

r e c ommendation of pr opo s ed I e gisl ation ;

(i) consider reports of Commissions and Independent Ofices submitted to the House

pursuant to provisions of Article 254 of the Constitution; and

fl examine any questions raised by Members on a matter within its mandate.

(2) The Second Schedule of the Standing Orders on Departmental Committees further outlines

the Subjects of the Committee, as follows-
(a) Constitutional affairs;
(b) The administration of law and Justice;

(c) The Judiciary;
(d) Public prosecutions;

(e) Elections;

(f1 Ethics, integrity and anti-comrption; and

(g) Human rights.
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1.2 Committee Membership

(3) The Committee was constituted on Thursday, 14th December, 2017. The membership as at

the time of the approval hearing comprised-

Chairperson
Hon. Clement Muturi Kigano, M.P.

Kangema Constituency
Jubilee Party

Vice Chairperson
Hon. Francis Tom Kajwang', M.P

Ruaraka Constituency
Oranse Democratic Movement (ODM)

Hon. Emmanuel Wangwe, M.P
Navakholo Constituency
Jubilee Partv

Hon. John OlagoAluoch, M.P
Kisumu West Constituency
FORD-Kenva

Hon. Roselinda Soipan Tuya, M.P
Narok County
Jubilee Partv

Hon. W. Kamoti Mwamkale, M.P.
Rabai Constituency
Oranse Democratic Movement (ODM)

Hon. Jennifer Shamalla, M.P
Nominated MP
Jubilee Partv

Hon. Daniel Rono Kipkogei, M.P
Keiyo South
Jubilee Party

Hon. Anthony Githiaka Kiai, M.P.
Mukurueni Constituency
Jubilee Partv

Hon. John Kiarie Waweru, M.P.
Dagoretti South Constituency
Jubilee Partv

Hon. Junet Sheikh Nuh Mohamed, M.P
Suna East Constituency
Oranee Democratic Movement (ODM)

Hon. George Peter Kaluma, M.P.
Homa Bay Town Constituency
Oranee Democratic Movement (ODM)

Hon. Josephine Naisula Lesuuda, M.P
Samburu West Constituency
KANU-Kenya

Hon. Zuleikha Hassan, M.P.
Kwale County
Oranee Democratic Movement (ODM)

Hon. Adan Haji Yussufl M.P.
Mandera West Constituency
Economic Freedom Partv (EFP)

Hon. George Gitonga Murugara, M.P
Tharaka Constituency
Democratic Partv (DP)

Hon. Japheth Mutai, M.P
Bureti Constituency
Jubilee Partv

Hon. Anthony Oluoch, M.P.
Mathare Constituency
Oranse Democratic Movement (ODM)

Hon. Robert Gichimu Githinji, M.P.
Gichugu Constituency
Jubilee Partv
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I 1.3 Committee Secretariats

(a) The Committee secretariat comprises;

Mr. Denis Abisai
Deputv-Director. Leesl Senices

Ms. Emma Essendi

Lesal Counsel I

Dr. Donald Manyala
Research Officer II

Ms. Roselyne Ndegi
Serieant-at-Arms I

Mr. Samuel Kalama
Principal Clerk Assistant II

Lead Clerk

I

l

a

Ms. Halima Hussein
Clerk Assistant II

Mr. Clive Onyancha
Ilansard Renorter III

Mr. Omar Abdirahim
Fiscal Analvst II

Ms. Noelle Chelangat
Media Liaison OIIicer
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CHAPTER TWO
2.0 BACKGROUND

2.1 Establishment and functions of the Ethics and Anti-Corruotion Commission

(5) The Ethics and Anti-Comrption Commission is established under Article 79 of the

Constitution of Kenya and section 3 (l) of the Ethics and Anti-Comrption Commission

Act,20ll. Article 79 of the Constitution provides as follows:

Legislation to establish the ethics and anti-corruption commission

Parliament shall enact legislation to establish an independent ethics and anti-

corruption commission, which sholl be and have the status and powers of a

commission under Chopter Fifteen, for purposes of ensuring compliance with, and

enforcement of, the provisions of this Chapter.

Further, section 3 (l) of the Ethics and Anti-Comrption Commission Act, 201I

provides as follows:

Establishment of the Commission

There is established an Ethics and Anti-Corruption Commission.

(6) The functions of the Ethics and Anti-Corruption Commission are provided under section

l1 of the Ethics and Anti-Corruption Commission Act, 2011 as follows:

Addit io n al fun ct io n s of th e C o mmis sion

(1) In addition to the functions of the Commission under Article 252 and Chapter

Six of the Constitution, the Commission shall-
(a) in relation to State officers-

(i) develop and promote standards and best practices in integrity and anti-

coruuption;
(ii) develop a code of ethics;

(b) work with other State and public offices in the development and promotion of
standards and best practices in integrity and anti-coruuption;
(c) receive complaints on the breach of the code of ethics by public officers;

(d) investigate and recommend to the Director of Public Prosecutions the

prosecution of any acts of coruuption, bribery or economic crimes or violation of
codes of ethics or other matter prescribed under this Act, the Anti-Coruuption ond

Economic Crimes Act or any other law enacted pursuant to Chapter Six of the

Constitution;
(e) recommend appropriate action to be taken against State fficers or public

fficers alleged to have engaged in unethical conduct;

(fl oversee the enforcement of codes of ethics prescribedfor public fficers;
(g) advise, on its own initiative, any person on any matter within its functions;
(h) raise public crwareness on ethical issues and educate the public on the

dangers of coruuption and enlist ond foster public support in combating

corruption but with due regard to the requirements of the Anti-Corruption and

Economic Crimes Act, 2003 (No. 3 of 2003), as to confidentiality;
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I (i) subject to Article 3l of the Constitution, monitor the practices and procedures

of public bodies to detect corrupt proctices and to secure the revision of methods

of work or procedures that may be conducive to corrupt practices; and

(j) institute and conduct proceedings in court for purposes of the recovery or

protection of public property, or for the freeze or conJiscation of proceeds of
corruption or related to corruption, or the payment of compensatton, or other

punitive and disciplinary measures including proceedings for the recovery of
property or proceeds ofcorruption located outside Kenya.

(2) Deleted by Act No. 18 of 2014, Sch.

(3) The Commission moy cooperate and collaborate with other State organs and

agencies and any foreign government or international or regional organisation in

t he pr ev e nt i o n and inv e s t i gat i o n for c or rupt io n.

@) The Commission shall have all powers necessary or expedient for the efficient

ond ffictive execution of its functions, under the Constitution, this Act or any

other written law.

(5) The Commission moy request and obtain professional assistance or advice

from such persons or organizations as it considers appropriate.

(6) The functions of the Commissioners shall be to-
(a) assist the Commission in policy formulation and ensure that the Commission

and its stafr including the Seuetary perform their duties to the highest standards

possible in accordance with this Act;

(b) give strategic direction to the Commission in the performance of its functions
as stipulated in this Act;
(c) establish and maintain strategic linknges and partnerships with other

stakeholders in the rule oflaw and other governance sector;

(d) deal with reports, complains of abuse of power; impropriety and other forms
of misconduct on the part of the commission or its staff; and

(e) deal with reports of conduct amounting to maladministration, including but

not limited to delay in the conduct of investigations and unreasonable invasion of
privacy by the Commission or its staff,

(7) The Commissioners shall meet at least once every quarter or as often as the

need arises for the execution of their functions'

a) Qualification for appointment as chairperson or member of the Commission

(7) Section 5 (l) and (2) of the Ethics and Anti-Comrption Commission Act, 201I provides for

the qualification for appointment as a chairperson or member of the Commission as

follows:

Qualiftcationsfor appointment as chairperson or member

(l) A person shall be qualifiedfor appointment as the chairperson if that person-
(a) meets the requirements of Chapter Six of the Constitution;

(b) holds a degree from a university recognized in Kenya;

(c) has lvtowledge and experience of not less than fifteen years in any of the following

fields-
(i) ethics and governance;

l0 | ltlc neport on the vetting of persons nominated as Members of EACC, May' 2022
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(ii) law;
(iii) public administration ;
(iv) leadership;
(v) economics;

(vi) social studies;

(vii) audit;
(viii) accounting;
(ix) fraud inves tigation ;
(x) public relations ond media; or
(xi) religious studies or philosophy; and

(d) has had a distinguished career in their respective field.

(2) A person shall be qualified for appointment as o member of the Commission if that

person-
(a) meets the requirements of Chapter Six of the Constitution.

(b) holds a degree from a University recognized in Kenya;

(c) has lcnowledge and experience of not less than ten years in any of the following
lields-

(, ethics and governance;

(ii) law;
(iil publicadministration;
(iii) leadership;

(iv) economics;

(v) social studies;

(vi) audit;
(vii) accounting;
(viii) fraud investigation;
(ix) public relations and media; or
(x) religious studies or philosophy; and

(d) Has had a distinguished career in their respective field.

b) DisqualiJicationfor Appointment as chairperson or member of the commission

(8) Section 5 (3) and (4) of the Ethics and Anti-Comrption Commission Act, 2011 provides for

the disqualification for appointment as a chairperson or member as follows:
(3) A person shall not be qualified for appointment as a chairperson or as a member if
the person-

(a) is a member of a governing body of a political party;
(b) is an undischarged banlcrupt;

(c) has been convicted of afelony; or
(d) has been removed from public office for contravening the provisions of the

Constitution or any other law.

(4) Subsection (3)(a) shall cease to apply to a person after two general elections have

been held since the person ceased to hold such ffice.
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2.2. Parliamentary approval of appointments to public offices

(9) Parliamentary approval of appointments to public offices is governed by the Constitution

of Kenya, the Public Appointments (Parliamentary Approval) Act, 2011 (hereinafter

referred to as "the Act") and the National Assembly Standing Orders.

(10) Article 124(4) of the Constitution provides thatwhen a House of Parliament considers any

appointment for which its approval is required under this Constitution or an Act of
Parliament-

(a) the appointment shall be considered by a committee of the relevant House;

(b) the committee's recommendation shall be tabled in the House for approval;

and
(c) the proceedings of the committee and the House shall be public.

(l l) Section 6 of the Act also provides as follows on the conduct of approval hearings-

(a) Att committee proceedings on public appointments shall be open and

transparent;

@) fhe Committee may on its own motion or on the application of a candidate or

any other concerned person determine the whole or any part of its sittings

shall be held in camera;

(c) An approval hearing shall focus on a candidate's academic credentials,

professional training and experience, personal integrity and background;

(d) The criteria specified in the Schedule shall be used by a Committee during an

approval hearingfor the purposes of vetting a candidate;

(e) Any person may, prior to the approval hearing and by written statement on

oath provide the Clerk with evidence contesting the suitability of a candidate

to hold the ffice to which the candidate has been nominated.

(/) A candidute may, at any time, by notice in writing addressed to the Clerk,

withdraw from the approval process and the candidate's nomination shall

thereupon lapse.

(a) Notification of nomination
(lZ) In accordance with section 5 of the Public Appointments (Parliamentary Approval) Act,

201I the Speaker of the National Assembly received a letter from the Head of Public

Service on behalf of the President notifuing the House of the nomination by the President

of Dr. Cecilia Mbinya Mutuku and Mr. John Ogallo for approval for appointment as

members of EACC. The letter was accompanied by the nominees' Curricula Vitae and

testimonials. (Annexure 3).

(13) As stipulated under section 5(3) of the Act, the notification for nomination must be

accompanied by information concerning the nominee, taking into consideration the issues

for determination as outlined in section 7 of the Act.

)
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(b) Submission of nominees'names to the Committee

(14) Pursuant to section 4 of the Public Appointments (Parliamentary Approval) Act, 20l l and

Standing Order 216 (5) (f, the nominees' names were after conveyance to the House

committed to the Departmental Committee on Justice and Legal Affairs for approval

hearing and reporting to the House.

(c) Approval hearing/ Notification of the Public
(15) The Clerk of the National Assembly is required to invite the Committee to hold an

approval hearing as required by section 6(1) of the Act. Pursuant to the provision, the

Committee is required to notify the nominees and the public of the time, date and venue for
conducting the approval hearing.

(16) In accordance with section 6(3) of the Act, the Committee placed advertisements in the

local daily newspapers on Friday 8th April, 2022 notifuing and inviting the nominees to

attend the vetting on Wednesday 20th April, 2022 in the Mini Chamber in County Hall,
Parliament buildings. This notification was followed up with letters to the nominees

inviting them to attend the vetting and requesting them to submit the completed
questionnaire in the schedule to the Act together with clearance certificates from the Ethics

and Anti-Comrption Commission (EACC), Kenya Revenue Authority (KRA), Higher
Education Loans Board (HELB), Office of the Registrar of Political Parties (ORPP) and

the Directorate of Criminal Investigations (DCI). (Annexure 4)

(17) Pursuant to the provisions of Article 1 l8 of the Constitution and section 6(3) of the Public
Appointments (Parliamentary Approval) Act, 20ll and Standing Order 45(3), the

Committee did by way of advertisement in the print media, notify the general public of its
intention to conduct the approval hearing on Wednesday 20th April, 2022 in the Mini
Chamber in County Hall, Parliament buildings.

(18) The advertisement also invited the public to submit memoranda on the suitability or
otherwise of the nominees to hold office. Indeed, section 6(9) of the Act permits any

person to provide the Committee with evidence contesting the suitability of a candidate to

hold the office which the candidate has been nominated. Notably, such evidence should be

provided to the Committee through the Office of the Clerk in the form of a written
statement made on oath and must be submitted prior to the approval hearing.

(19) It is worth noting that section 6(7) of the Public Appointments (Parliamentary Approval)
Act, 20ll provides that the approval hearing should focus on a candidate's academic

credentials, professional training and experience, personal integrity and background.

(20) With respect to personal integrity, the Committee should consider whether the nominees

are in good standing with relevant institutions such as the KRA and the HELB. It is also

crucial for the EACC and the DCI to conduct background checks on the nominees to

ascertain whether there is any corruption or criminal proceedings pending against them.

Lastly, the ORPP should confirm that the nominees do not hold office in a political party.
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(d) Timelines
(21) Section l0 (3) of the Ethics and Anti-Comrption Act,20ll provides that the National

Assembly shall, within twenty-one days of the day it next sits after receipt of the name of
an applicant under subsection (2), vet and consider the applicant, and may approve or

reject applicants for any or all vacancies in the Commission.

(22) Section 8 (l) of the Public Appointments (Parliamentary Approval) Act,201l provides

that unless otherwise provided in any law, a Committee shall consider a nomination and

table its report in the relevant House for debate and decision within twenty-eight days from

the date on which the notification of nomination was given in accordance with section 5.

(23) The provision of the Ethics and Anti-Comrption Act,2071 with regard to timelines, should

prevail. However, the Speaker of the National Assembly in his communication to the

House on April 5,2022, directed the Committee to submit the report within twenty-eight

(28) days.

(24) Further, on Tuesday l2th April, 2022, the House approved a motion to extend the period

for consideration of the report by a further fourteen (14) days from May 3,2022 pursuant

to the provisions of section 13 of the Act which allows fortime extension, in exceptional

circumstances, of the period for performing an act or taking a proceeding required under

the Act for a period not exceeding fourteen (14) days. Such an extension can only be

granted once. In this regard, the Committee is expected to consider the nomination and

table its report in the House by lTth May,2022.

(25) It is also worth noting that section 9 of the Public Appointments (Parliamentary Approval)

Act, 20ll stipulates that where the House does not meet the prescribed timelines, the

nominee shall be deemed to have been approved.

(e) Criteria for vetting
(26) Pursuant to section 6(8) of the Public Appointments (Parliamentary Approval) Act, 2011,

the criterion for vetting is comprehensively contained in the Questionnaire in the Schedule

to the Act. The Questionnaire allows the committee to obtain information on, among other

things:

(a) Name- the Committee will be able to ascertain the regional background and

ethnicity of the nominee. This is to ensure compliance with Article 232 (1) (h) of
the Constitution which contemplates a Commission that reflects Kenya's diverse

communities;

(b) Gender- the Committee will be able to ascertain the gender of the nominee. This

is to ensure compliance with Article 27(8) of the Constitution and section 10 (9)

of the Ethics and Anti-Conuption Act, 2011 that require the State to take

measgres to ensure that not more than two thirds of members of appointive bodies

shall be of the same gender;
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(c) Age -the Committee will be able to ascertain compliance with the provisions of
Article 55 of the Constitution on the youth;

(d) Nationality+he Committee will be able to ascertain the nationality of the nominee.

This is to ensure compliance with Article 78 of the Constitution that State officers

must be Kenyan Citizens. It is worth noting the Article 78 (3) (a) of the

Constitution exempts judges and members of commissions from this requirement;

(e) Education background;

(f) Employment record;

(g) Honours or awards given to the nominee;

(h) Membership to professional bodies;

(i) Public office and political affiliations held- the Committee will be able to
ascertain whether the nominee holds office in a political party. This is to ensure

compliance with Article 77(2) of the Constitution that proscribes an appointed
state officer from holding office in a political party;

(j) Information on whether the nominee has been removed from office under Article
75 of the Constitution which prohibits a State Officer who has been removed from
office under Article 75 (3) from holding any other State Office;

(k) Nominee's Finances;

(l) Outside commitments that the nominee intends to undertake while in office (if
appointed) - Article 77(l) of the Constitution prohibits a full time State Officer
from participating in any other gainful employment. It is, however, worth noting
that section 7 (2) of the EACC Act, 201I provides that the Chairperson and

members of the Commission shall serve on a part-time basis;

(m)Tax compliance status;

(n) Potential conflict of interest -Article 75(l) of the Constitution bars state officers
from engagements or association that may give rise to conflict between

official/public duties and personal interest;

(o) Whether the nominee has been charged in a court of law in the past three years;

and

(p) Whether the nominee has been adversely mentioned in a report of Parliament or a
Commission of inquiry in the past three years.

(27) The questionnaire is largely formulated based on Constitutional and statutory requirements
for State Officers and other considerations that are of importance in order to make a

determination on the suitability of a nominee.
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(Q Issues for Consideration

(28) Section 7 of the Public Appointments (Parliamentary Approval) Act,2011 outlines the

issues for consideration by the House in relation to nomination of the nominee as-

(a) the procedure used to arrive at the nominee;

(b) the constitutional and statutory requirements relating to the office in question; and

(c) the suitability of the nominee for the appointment proposed having regard to

whether the nominee's abilities, experience and qualities meet the needs of the body

to which the nomination is being made.

Procedure used to arrive at the nominee2.3

(2g) The procedure for appointment of members of the Commission is outlined under section l0
of the Ethics and Anti-comrption commission Act, 2011 as follows:

Filling of vacancy

(1) Whenever a vocancy arises in the membershtp of the Commission, the Public Service

Commis sion shall, within fourteen days-
(a) invite applications from persons who qualify for nomination and appointment

by advertisement in at least two daily newspapers of national circulation;

@ consider the applications received to determine their compliance with the

provisions of the Constitution and this Act;

@ shortlist the applicants;
(d) conduct interviews of the shortlisted persons in public;

@ shortlist three qualified applicants for each vacancy; and

(/) forward the names of the qualified persons to the President.

(2) The President shall, within fourteen days of receipt of the names of successful

applicants forwarded under subsection 0)A, select the person to fill the vacancy in

the Commission and forward the name of the person to the National Assembly for
approval.

(3) The National Assembly shall, within twenty-one days of the day it next sits afier

receipt of the name of an applicant under subsection (2), vet and consider the

applicant, and may approve or reject applicants for any or all vacancies in the

Commission.

(4) Where the National Assembly approves of an applicant, the Speaker of the National

Assembly shatt forward the name of the approved applicant to the President for
appointment.

(5) The President shall, within seven days of receipt of the nome of the approved

opplicant from the National Assembly, by notice in the Gazette appoint the applicant

to the Commission.
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(6) llhere the National Assembly rejects any nomination, the Speaker shall within three

days communicate its decision to the President and request the President to submit

fresh nominations.

(7) Where a nominee is rejected by the National Assembly under subsection (6), the

President shall within seven days, submit to the National Assembly a fresh
nomination from amongst the persons shortlisted and forwarded by the Public

Service Commission under subsection (1)(/)

(8) If the National Assembly rejects any or all of the subsequent nominees submitted by

the President for approval under subsection (l), the provisions of subsections (l)
and (2) shall apply.

(9) In short listing, nominating or appointing persons to fill a vacancy in the

Commission, the Public Service Commission, the National Assembly and the

President shall ensure that not more than twolhirds of the members are of the same

gender.

2.4 Constitutional and Statutory requirements
(30) The Constitution of Kenya in addition gives guidelines on how to appoint persons to public

office which include -

(a) Two-third Gender Rule
(31) Article 27 (8) of the Constitution provides that the State shall take legislative and other

measures to implement the principle that not more than two-thirds of the members of
elective or appointive bodies shall be of the same gender. This requirement is also provided

under section l0 (9) of the Ethics and Anti-Comrption Commission Act,20ll which
provides that when short listing, nominating or appointing persons to fill a vacancy in the

Commission, the Public Service Commission, the National Assembly and the President

shall ensure that not more than two-thirds of the members are of the same gender.

(32) Section 4 of the Ethics and Anti-Comrption Act, 201 I provides that the Commission shall

consist of a chairperson and four other members appointed in accordance with the

provisions of the Constitution and this Act. In order to ensure compliance with the

Constitution and the Ethics and Anti-Comrption Commission Act, 201I on the gender rule,

the Commission should comprise of three men and two women or vice versa.

(33) If the nominees are approved, the Commission will comprise of two (2) women and three

(3) men as follows:

NAME GENDER
l. Archbishop (Rtd.) Eliud Wabukala, EBS Male

2. Col. (Rtd.) Alfred Mtuweta Mshimba Male

3. Dr. Monica Wanjiru Muiru Female

4. Dr. Cecilia Mbinya Mutuku Female

5. Mr. John Ogallo Male
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(b) Representation of regional and ethnic diversity

(34) Article 232 (l) (h) of the Constitution contemplates a Commission that reflects Kenya's

diverse communities. It is worth noting that section 4 of the Ethics and Anti-Comrption

Commission Act, 201 I limits the number of Commissioners to five (5) and therefore there

cannot be representation from each region.

(c) Persons with Disability
(35) Article 232 (l) (i) of the Constitution provides that the values and principles of public

service include -
(i) Affording adequate and equal opportunities for appointment, training and

advancement, at all levels of the public service, of-
(a) Men and women;

(b) The members of all ethnic groups; and

(c) Persons with disabilities.

(36) Further Article 54(2) mandates the State to ensure the progressive realization of the

principle that at least five percent of members of the public in appointive bodies are

persons with disabilities.

(d) Youth
(37) Article 260 of the Constitution defines a "youth" as the collectivity of all individuals in the

Republic who-
a) Have attained the age of eighteen years; but
b) Have not attained the age of thirty-five years.

(38) Article 55 mandates the State to take measures, including affirmative action to ensure that

the youth have opportunities to associate, be represented and participate in political, social

and economic spheres of life.

(e) Leadership and Integrity
(39) The Committee, in determining the suitability of the nominee, was guided by the

provisions on leadership and integrity as outlined under Chapter Six of the Constitution. In

particular, Article 73 (2) of the Constitution provides that the guiding principles of
leadership and integrity include -

(a) selection on the basis of personal integrity, competence and suitability, or election in

free and foir elections ;
(b) objectivity and impartiality in decision making, and in ensuring that decisions are not

inJluenced by nepotism, favouritism, other improper motives or corrupt practices;

(c) set/tess service based solely on the public interest, demonstrated by -
(i) honesty tn the execution of public duties; and

(ii) the declaration of any personal interest that may conflict with public duties;

(d) accountability to the public for decisions and actions; and

(e) discipline and commitment in service to the people.
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(40) Of importance also is Article 77(5) of the Constitution that requires a State Officer,

whether in public or private life to behave in a manner that avoids conflict between

personal interest and public official duties. This Article further prohibits a State Officer
who has been removed from office under that Article from holding any other State Office.

(41) Article 77(1) of the Constitution prohibits a full time State Officer from participating in
any other gainful employment. However, section 7 (2) of the EACC Act,20ll provides

that the Chairperson and members of the Commission shall serve on a part-time basis.

(42) Article 77(2) of the Constitution prohibits an appointed State officer from holding office in
a political party.

(43) Article 78 of the Constitution disqualifies persons who are not Kenyan Citizens from

appointment as State Officers. Further, a State Officer is baned from holding dual

citizenship. It is worth noting the Article 78 (3) (a) of the Constitution exempts judges and

members of commissions from this requirement.

(44) In addition, section l0 of the Leadership and Integrity Act, 2012 in particular provides that

-A State fficer shall, to the best of their ability-

(a) Carry out the duties of the office efiiciently and honestly;

(b) carry out the duties in a transparent and accountable manner,'

(c) keep accurate records and documents relating to the functions of the ffice; and
(d) report truthfully on all matters of the organizationwhich they represent.

(45) The nominee's suitability to hold office was holistically gauged after scrutiny of the

nominee's credentials, experience, background and qualities as well as the performance of
the nominee during the approval hearing.

(f) Power to call for evidence
(46) It is important to note that the Committee is empowered to call for evidence pursuant to

Article 125 of the Constitution, section 12 of the Public Appointments (Parliamentary

Approval) Act,20l1 and Standing Order l9l. In this regard, the Committee did request for
further information from the Kenya Revenue Authority with regard to the tax compliance

status of Mr. John Ogallo.

(g) Memoranda
(47) The Committee did not receive any memoranda or written statement on oath from the

public on the nominees. It is important to point out that section 6(9) of the Act provides

that any person may, prior to the approval hearing, and by written statement on oath,

provide the Clerk with evidence contesting the suitability of a candidate to hold the office
to which the candidate has been nominated.
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(h) Clearance Requirements
(48) The Committee sought from EACC, KRA, HELB, DCI and ORPP reports with respect to

the nominees on matters touching on integrity; tax compliance; education loan repayments

and membership to political parties. In response-

(a) the HELB confirmed vide a letter Ref: HELB/RR/ll2OOgll6g dated 14ft April,
2022 that Mr. John Ogallo was not a beneficiary of the HELB Loans Scheme

whereas Dr. Cecilia Mbinya Mutuku settled her loan and was cleared vide

certificate No.28282 on 30th June, 201 l;

(b) KRA confirmed vide a letter Ref: KRA/5/100215(7467) dated l9n Apil, 2022
confirmed that Dr. Cecilia Mbinya Mutuku was tax compliant whereas Mr. John

Ogallo was non-compliant as at 19ft April, 2022;

(c) EACC vide a letrer Ref: EACC.T||OISNOL XIX (205) dated l4n Api.l,2022
confirmed that the Commission had no outstanding issues or ongoing

investigations against the nominees; and

(d) ORPP confirmed vide a letter Ref: RPP/ORG/34 Vol. V (51) dated 12th April,
2022 that the nominees are not officials of any registered political party.

(Annexure 6).
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CHAPTER THREE

3.0 APPROVAL HEARING FOR OF DR. CECILIA MBINYA MUTUKU AND MR.
JOHN OGALLO AS MEMBERS OF THE ETHICS AND ANTI.CORRUPTION
COMMISSION

(49) The nominees Dr. Cecilia Mbinya Mutuku and Mr. John Ogallo appeared before the

Committee on Wednesday 2Oh April, 2022 at a sitting held in the Mini Chamber County

Hall, Parliament Buildings.
(a) The nominees were informed by the Chairperson that, pursuant to section 6(9)

of the Public Appointments (Parliamentary Approval) Act, 2011, the
Committee had invited submissions from the public on their suitability or
otherwise for appointment as members of EACC. By the deadline date of l5th
April, 2022 the Committee did not receive any memoranda contesting their
suitability for appointment to office

(b) The Chairperson informed the nominees that in view of the foregoing and in
accordance with the provisions of the Constitution, the Public Appointments
(Parliamentary Approval) Act,20ll and the Standing Orders of the National
Assembly, the Committee was to proceed to undertake the approval hearing as

required by the law.

3.1 Dr. Cecilia Mbinva Mutuku

(50) Dr. Cecilia Mbinya Mutuku the nominee for appointment as member of EACC appeared

before the Committee and submitted as follows:
(a) In her introductory remarks, the nominee stated that she was born in 1954 in

Makueni County. She is married to Dr. Mutuku and are blessed with six (6)
children. She has been an employee of the Kenya Bureau of Standards since 2005
having served in various capacities.

(b) On what she intends to achieve at the Commission, she submitted that she intends
to share her professional training and experience, especially at the National
Integrity Academy which has been created by EACC, which she hopes will create
a lot of awareness on integrity matters amongst Kenyans.

(c) On reasons why there are a lot of contraband goods in the market most of which
have stamps and certification from KEBS: the nominee stated that indeed there
was a challenge of corruption by some unscrupulous officials at KEBS. However,
she noted that when she joined KEBS, as the head of the Human Resources
Function, there were no structures but she managed to create some that have been
critical in addressing most of the systemic issues and reducing incidences of non-
performance motivated by comrption.

(d) On reasons why KEBS had failed to regulate the water sector thus exposing
consumers to unsafe drinking water: the nominee reckoned that the institution has

a market surveillance department which is charged with inspecting products in the
market to ensure that they fulfill the quality standards prescribed by the Bureau.
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However, she cannot rule out incidences of comrption that might lead to
compromised officials hence allowing unsafe water in the market.

(e) On her motivation to leave lucrative employment at KEBS for the risky part-time

EACC, she averred that she has a passion for supporting integrity matters as she

had offered free training before with EACC on integrity. She, therefore, hopes to

use the position at EACC to influence change of behavior among Kenyans

through training which is her major strength.

(D On her vision of addressing matters of comrption from the lower cadres to the

highest cadres and offices in the public service: the nominee asserted that her

strength is in setting up structures for effective utilization of resources. Therefore

she will see to it that appropriate structures in the public service that promote the

need to hold officers accountable shall be in place coupled with an appropriate

change of mindset strategy. Furthermore, she wants to instill a preventive strategy

rather than a curative prescription which is always late in the day. Finally, she

hopes to deliver a motivated staff at the Commission so as to strengthen the fight
against comrption.

(g) On her views on the handling of cases by the EACC compared to other

jurisdictions like the Serious Crime Office of the UK, which prosecuted the

chicken gate scandal offenders to conviction while Kenya is yet to prosecute the

counterparts at the IEBC, the nominee stated that indeed there was a lapse in our

performance as a country in matters prosecutions and convictions of suspects. She

noted that there is a long chain in the Criminal Justice System (CJS) thus

collaboration and partnerships should be strengthened among all the institutions

within the system. On the other hand, the public is required to take up its role

fully in ethics and ensure that everyone is ethical.

(h) On the challenge of whether she could borrow such a plan as was used by the

western countries upon the conclusion of the Second World War, she took up the

challenge and assured the Committee she will strive to promote radical plans once

confirmed in the position. She also committed to promoting both self-

responsibility and leadership responsibility among our leaders.

(i) On what hope she hopes to give the country: the nominee noted that focus will be

on mindset shift and strengthening the moral fabric that holds everyone from
young to the old members of the society.

0) On her take on persons facing comrption charges who are eyeing political seats,

the nominee noted that individuals need to be encouraged to be self-responsible

and utilize their moral conscience to make the right decisions that are good for the

public and urged the public not to vote in such individuals
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3.2 Mr. John Oeallo

(51) Mr. John Ogallo, the nominee for appointment as member of EACC lives in the United

States of America and participated in the approval hearing virtually. He submitted as

follows-

(a) In his introductory remarks, the nominee stated that he was born in Migori County
and is a Kenyan citizen but currently lives in Maryland, Washington DC, USA.
He stated that he has been out of the country since the year 2001 on foreign
assignments with the last one being at World Bank leading programs on
governance and fi nancial management.

(b) On whether he intends to retum to Kenya or he will be running affairs of EACC
while in the USA, the nominee stated that he retired from World Bank in October
2019 and he was only settling his wife who is a post-graduate student when this
appointment got him, thus will retum to Kenya soon after he is done with medical
checkups in May 2022. He apologized to the Committee for not being able to re-
organize his schedule in time to travel to Kenya to affend physical hearing and
thus could only make it virtually in the meantime.

(c) On being unequivocal on his relocation to Kenya, the nominee stated that the
main reason for his delay on retuming to Kenya was the disruptions caused by
COVID-l9 but would return to Kenya immediately after his last medical
appointment set for the 12th of May,2022.

(d) On whether he was conversant with the local happenings in Kenya considering
that he has been out ofthe country for over 25years, he acknowledged that he has

been away physically but not out of communication as he has been following
local news and has been visiting Kenya at least three times a year.

(e) On how to handle the challenge of EACC not being able to prosecute its own
cases, the nominee averred that the model of having another body handling
prosecutions was, in his opinion, in order as the fight against comrption needs a
multi-agency approach as having all those functions under EACC could breed
another problem in conflict of interest and comrption from within. Thus the
nominee supports the current model as it provides checks and balances and
proposed that proper coordination and adequate capacity is what should be
reinforced to ensure successful conviction on the strength of watertight
investigations.

(f) On views on political candidates facing comrption charges, the nominee stated
that comrption is at times fueled by politicians and that he does not support
persons facing comrption charges to vie for political offices. He would engage

Parliament once approved into office, to tighten the legal framework around the
integrity of political candidates in view of strengthening the war against
comrption.

(g) On views on the Judiciary's handling of corruption cases and proposals on
enhancing the performance of the Judiciary on the sarne, the nominee stated that
both prosecution and investigation needs to be top notch in order to ensure

conviction by the Judiciary. He submitted that he will engage the Judiciary with a
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view to seeking support for the fight against comrption through expeditious

hearings.

(h) On a clarification of his tax compliance status in Kenya, the nominee stated that

upon his own initiative to file rental income as required by law, KRA came up

with a number of tax queries on his other income which was not earned in Kenya
and thus was not subject to taxation. Thus a Tax compliance certificate had not
been issued due to administrative issues at KRA owing to challenges in
communication between himself being out of the country and the KRA.

(i) The Kenya Revenue Authority via a letter dated lgth April, 2022 submitted that

the nominee was not tax compliant. The nominee explained, during the approval

hearing and in his filled questionnaire, that he has been filing monthly rental

income returns. However, there were some alTeulrs that he has been reducing

through monthly payments and part of the amount that may be shown as iureilrs

by KRA in its records are in respect of misfiling that occurred in August, 2020

which has not been corrected in the system.

O The nominee further availed a letter from the World Bank Group dated 9th May,
2022 attached to the report as annexure 8 indicating that he was an employee of
the International Bank for Reconstruction and Development (IBRD) from 6*
October, 1997 to I't November,2019 and that pursuant to Article VI, Section 19,

Paragraph (b) of the Convention on the Privileges and Immunities of the

Specialized Agencies with respect to the IBRD which the Government of Kenya
is a party to, his salary and emoluments were tax exempte4 by virtue of being the

Bank's employee. The Committee vide a letter dated l0tn May, 2022 requested

KRA to confirm and explain the nominee's assertion.

(k) On whether he was a registered voter and has ever voted, the nominee affirmed
that he is a registered voter under the diaspora voters' category at the Kenyan

Embassy in Washington DC, but has been previously voting in Kenya.

(l) On his views on the handling of the Akasha brothers' cases in the USA compared

to Kenya, he stated that the system difference is an indictment on Kenya, as

Kenya had failed to return a verdict on their cases filed locally while the USA
returned a verdict in a short time upon being charged courts there. The nominee

however proposed that Parliament should enact an extradition law or treaty with
the USA in view of shared cooperation in administering justice on cross border

offenders.
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CHAPTER FOUR

4.0 COMMITTEE'S OBSERVATIONS AND FINDINGS

(52) The Committee having considered the curricula vitae of Dr. Cecilia Mbinya Mutuku and

Mr. John Ogallo and having heard their submission and testimonies during the approval

hearing made the following observations and findings on their suitability to hold office:

(i) Dr. Cecilia Mbinya Mutuku

a) She holds a Bachelor of Arts degree from Kenyatta University (1987-1990), a

Master of Business Administration (MBA-HR) from the University of Nairobi
(2000-2004) and a Doctor of Philosophy (Business Administration) from the
University of Nairobi (2007-2012). She is also a Certified Company Secretary as

well as a certified Human Resource Professional. She has the requisite academic
and professional qualifications for appointment to the position of member EACC.

(a) She has the requisite work experience of over 29 years' in the public service
having served from the year 1993 to date, which qualifies her for appointment to
the position of member EACC.

(b) According to records and information in the Committee's custody, she has never
been implicated in any issues that may lead to a conclusion of lack of integrity on
her part.

(c) She exhibited impressive knowledge of topical issues including understanding of
administration and management principles required to address the challenges
facing the EACC.

(d) In line with the provisions of section 6 (9) of the Public Appointments
(Parliamentary Approval) Act, 2011, the Committee did not receive any
memoranda or written statement on oath from the public contesting the nominee's
suitability for appointment to the position.

(e) The relevant public agencies, KRA, HELB, EACC, ORPP and DCI did not have

any adverse reports on the nominee's suitability for appointment to the position.

(f) The nominee's nomination was in compliance with the Constitution of Kenya, the
Ethics and Anti-Corruption Commission Act and the Public Appointments
(Parliamentary Approval) Act (Act No.33 of 201l).
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(ii) Mr. John Ogallo

a) He has the requisite academic and professional qualifications to be appointed to

the position of member EACC. He holds a Post-Graduate Diploma in Public

Finance Management from the University of London (2008-2010); Master of
Business Administration from the University of Sheffreld(1994'1995); CPA III,
Kenya Institute of Administration (1938); CPA II, Strathmore College (1985-

1986); CPA I, Kenya Polytechnic (1981-1982).

(a) He has the requisite work experience for appointment to the position. He has

worked as a Senior Accounts Clerk, Kenya Shell Limited (1975-1979);

Accountant, Mehta Group Limited (1979-1953); Senior Accountant, Coffee

Board of Kenya (1983-1993); Finance Manager, Kenyatta National Hospital
(lgg3-lgg7), Finance Manager, the British council (1997); senior

Govemance/Finance Management Specialist, The World Bank, Group (1997-

2}lg) and that he currently works as a part-time consultant for The African

Development Bank.

(b) According to records and information availed to the Committee, the nominee has

never been implicated in any issues that may lead to a conclusion of lack of
integrity on his part.

(c) He exhibited impressive knowledge of topical issues including understanding of
administration and management principles required to address the challenges

facing the EACC. 
.:

(a) In line with the provisions of section 6 (9) of the Public Appointments
(Parliamentary Approval) Act, 2011, the Committee did not receive any

memoranda or written statement on oath from the public contesting the nominee's

suitability for appointment to the position.

(b) The relevant public agencies, KRA, HELB, EACC, ORPP and DCI did not have

any adverse reports on the nominee's suitability for appointment to the position.

(d) The nomination of Mr. John Ogallo was in compliance with the Constitution, the

Ethics and Anti-Comrption Commission Act, 201I and the Public Appointments
(Parliamentary Approval) Act (Act No.33 of 2011)'
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CHAPTER tr'IVE

5.0 RECOMMENDATION

(53) THAT Pursuant to Article 250(2Xb) of the Constitution, Section 8 (3) of the Public

Appointments (Parliamentary Approval) Act,20ll, Section l0 (3) of the Ethics and Anti-

Comrption Commission Act, 2011 and National Assembly Standing Order 216 (5) (f), the

Committee recommends that the House approves the nomination of the following
persons for appointment by H.E the President as Members of the Ethics and Anti-
Corruption Commission (EACC):

(a) Dr. Cecilia Mbinya Mutuku
(b) Mr. John Ogallo
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ANNEXURE 1

Minutes



C

a

MINUTES OF' THE 18TH G OF THE DEP CO ON

COMMITTEE ROOOM 7. MAIN PARLIAMENT BUILDINGS.

PRESENT.
1. Hon. Francis Tom Kajwang', MP

2. Hon. John Olago Aluoch, M.P.

3. Hon. Dan Kipkogei Rono, MP

4. Hon. Adan Haji Yussuf, M.P

5. Hon. Jennifer Shamalla, M.P.

6. Hon. Anthony Oluoch, M.P.

7. Hon. George G. Murugara, M.P

8. Hon. Anthony G.Kiai, M.P.

9. Hon. Robert Gichimu Githinji, M.P

10. Hon. Josephine Naisula Lesuuda, M.P'

ABSENT WITH APOLOGIES.
l. Hon. Clement Muturi Kigano, M.P.

2. Hon. Junet Sheikh Nuh Mohamed, M.P

3. Hon. Peter Opondo Kaluma, M.P.

4. Hon. Emmanuel Wangwe, M.P.

5. Hon. William K. Mwamkale, M.P
6. Hon. Zuleikha Hassan, M.P.

7. Hon. Roselinda Soipan Tuya, M.P.

8. Hon. Japheth Mutai, M.P.

9. Hon. John Kiarie Waweru, M.P.

Vice Chairperson

Chairperson

IN ATTENDANCE-
l. Ms. Halima Hussein

2. Mr. Omar Abdirahim
3. Ms. Emma Essendi

4. Mr. Clive Onyancha

5. Ms. Roselyne Njuki

COMMITTEE SECRETARIAT-
- Second Clerk Assistant

- Fiscal Analyst II
- Legal Counsel

- Hansard Reporter III
- Sergeant At Arms

MIN No. JLAC/ 01/2022:- PRELIMINARIES

The meeting was called to order at 2:45pm with a word of prayer from the Chairperson and the

agenda was adopted as filed on a proposal from Hon. John Olago Aluoch and seconded by Hon.

Dan Kipkogei Rono.
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MIN No. JLAC/ 0212022:- CONSIDERATION AND ADOPTION oF THE
REPORT ON THE APPOINTMENT OF DR.
CECILIA MBINYA MUTUKU & MR. JOHN
OGALLO AS MEMBERS QF EACC

The Committee considered and unanimously adopted its report on the appointrnent of Dr. Cecilia
Mbinya Mutuku and Mr. John Ogallo as Members of the Ethics and Anti-Comrption Commission
(EACC) with the recommendation that the House approves the appointment of the two nominees.

The adoption of the report was proposed by Hon. Anthony Kiai seconded by Hon Dan Kipkogei
Rono.

MIN No. JLAC/ 04/2022: ADJOURNMENT

There being no other business to the was adjourned at 3:30pm and the next
meeting shall held on notice

I

Ik o [o 72-

CHAIRPERSON, DEP

MUTURI KIGANO, M.P.

AL COMMITTEE ON JUSTICE AND LEGAL
AFFAIRS
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b

ALTH

N
AM IN MINI CHAMBER. COUNTY HALL. PARLIAMENT BUILDINGS

PRESENT-
L Hon. Clement Muturi Kigano, M.P.
2. Hon. John Olago Aluoch, M.P.
3. Hon. Anthony Oluoch, M.P.
4. Hon. George G. Murugara, M.P
5. Hon. Dan Kipkogei Rono, MP
6. Hon. Jennifer Shamalla, M.P.
7. Hon. Adan Haji Yussul M.P
8. Hon. Zuleikha Hassan, M.P.
9. Hon. William K. Mwamkale, M.P

ABSENT WITH APOLOGIES.
l. Hon. Francis Tom Kajwang', MP
2. Hon. Emmanuel Wangwe, M.P.
3. Hon. Junet Sheikh Nuh Mohamed, M.P
4. Hon. Peter Opondo Kaluma, M.P.
5. Hon. Josephine Naisula Lesuuda, M.P.
6. Hon. John Kiarie Waweru, M.P.
7. Hon. Robert Gichimu Githinji, M.P
8. Hon. Anthony G.Kiai, M.P.
9. Hon. Japheth Mutai, M.P.
10. Hon. Roselinda Soipan Tuya, M.P.

IN ATTENDANCE.

Chairperson

Vice Chairperson

AT

COMMITTEE SECRETARIAT.
l. Mr. Samuel Kalama
2. Ms. Halima Hussein
3. Mr. Ronald Walala
4. Dr. Donald Manyala
5. Mr. Clive Onyancha
6. Mr. Richard Sang

Principal Clerk Assistant
Second Clerk Assistant
Legal Counsel I
Research Officer II
Hansard Reporter III
Sergeant At Arms

NOMINEES FOR THE POSITION OF MEMBERS OF EACC

L Dr. Cecilia Mbinya Mutuku
2. Mr. John Ogallo

Nominee
Nominee (attended virtually)

MIN No.JLAC/ 01/2022:- PRELIMINARIES

The meeting was called to order at l0:05am with a word of prayer from the Chairperson and the

agenda was adopted as filed on a proposal from Hon. Hon. Adan Haji Yussuf and seconded by
Hon. Dan Rono.
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The Chairperson informed the meeting that the main agenda was to conduct approval hearing for
the persons nominated for the positions of Members of the Ethics & Anti-Corruption
Commission. He further informed the meeting that there was no memoranda received contesting
the suitability of the nominees.

MIN No.JLAC/ 02/2022:- APPROVAL HEARTNG FoR THE pERsoNS
NOMINATED F'OR POSITIONS OF
MEMBERS OF EACC.

Dr. Cecilia Mbinya Mutuku appeared before the Committee physically while Mr
participated virtually. The nominees submitted as follows;

John Ogallo

l) Dr. Cecilia Mbinva Mutuku - Nominee for the position of Member of EACC.

a) On personal background, the nominee stated that she was a 54 years old, a
Kenyan citizen born in Makueni county and manied with six (6) children.

b) On Education qualifications, she stated that she was a holder of Masters Degree in
Business Administration from the University of Nairobi (2000-200D; a Doctor of
Philosophy (Business Administration) from the University of Nairobi (2007-
2012); a Bachelor of Arts from Kenyatta University (1987-1990); and that she
was a Certified Company Secretary as well as a certified Human Resource
Professional.

c) On Experience and employment record, the nominee stated that she has over 30
years' experience and has worked in various public organization at various
capacities from 1993 to date.

d) Regarding on how she would contribute to the Commission's success, she stated
that if approved she would use her professional training and experience to create a
lot of awareness on integrity matters amongst Kenyans

e) The nominee submitted that if approved she would use the position to influence
change of behavior among Kenyans through trainings to support integrity matters.

0 The nominee stated that if appointed she would set up strong structures for
effective utilization of resources to promote the need to hold officers accountable.

g) She informed the meeting that there was a long chain of Criminal Justice System
(CJS) in the country and submiued that if approved she would ensure
collaboration and partnerships with all relevant sectors to improve and strengthen
the system.

2) Mr. John otieno oeallo - Nominee for the position of member of EACC

a) On personal background, the nominee stated he was born in Migori County and
was a Kenyan citizen but currently lives in Maryland, washington DC, USA. He
stated that he has been out of the country since the year 2001 on foreign
assignments with the last one being at World Bank leading programs on
governance and financial management.

2



b) The nominee informed the meeting that the he retired from World Bank in
October 2019 and that he was in the USA to settle his wife who was a post-
graduate student and the main reason for his delay on returning to Kenya was the
disruptions caused by COVID-I9 and due to some medical checkups scheduled
for May 2022.

c) On whether he was conversant with the local happenings in Kenya considering
that he has been out of the country for over 25years, the nominee acknowledged
that he has been away physically but not out of communication as he has been
following local news and has been visiting Kenya at least three times ayear

d) He submitted that if appointed he would champion for multi-agency approach in
the fight against comrption and would also engage with Parliament to tighten the
legal framework in view of strengthening the war against comrption.

MIN No.JLAC/ 03/2022: ADJOURNMENT

There being no other business to transact, the meeting was adjoumed at 12:20 pm and the next
meeting shall on notice

HO

CHAIRPERSON, DEPAR

D^t"...1.2. o ?/o2L

MUTURI KIGANO, M.P.

MMITTEE ON JUSTICE AND LEGAL
AFFAIRS
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DEPARTMENTAL COMMITTEE ON JUSTICE AND LEGAL AFFAIRS

ADOPTION LIST FOR THE RE,PORT ON THE APPROVAL HEARING FOR THE

APPOINTMENT OF DR. CECILIA MBINYA MUTUKU AND MR. JOHN OGALLO AS
- MEMBERS OF THE ETHICS AND ANTI-CORRUPTION COMMISSION (EACC)

DATE:
VENUE:

WEDNESDAY llrH MAY, 2022

COMMITTEE ROOM 7, MAIN PARLIAMENT
BUILDINGS

SIGNATURENAMENO:

I Hon. Clement Muturi Kigano, M.P. -Chairperson

Ir-t{ trka
2 Hon. Francis Tom Kajwang' M.P -Vice-Chairperson

Hon. Emmanuel Wangwe, M.P.3

Hon. Junet Sheikh Nuh Mohamed, M.P

N{^-Hon. John Olago Aluoch, MP.5.

Hon. Peter Opondo Kaluma, MP6.

7 Hon. Roselinda Soipan Tuya, MP

8. Hon. Mwamkale Kamoti, MP

9. Hon. Zuleikha Hassan, MP

vt)"fl'110. Hon. Josephine Naisula Lesuuda, M.P.

Hon. George Gitonga Murugara, MP11.

12. Hon. Adan Haji Yussuf, MP.

\Hon. Japheth Kiplangat Mutai, MP13.

rI J$o14. Hon. Anthony Githiaka Kiai, MP.

15. Hon. Jennifer Shamalla, MP.

16. Hon. John Kiarie Waweru, MP

Hon. Hon. Dan Rono, MP.17.

18. Hon. Anthony Oluoch, M.P

19. Hon. Robert Gichimu Githinji, M.P
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EXECUTIVE OFFICE OFTHE PRESIDENT
HEAD OF THE PUBLIC SERVICE

t0t{ilutl{ilIt STAIEHOUSE
P.O. Box 40530.00100

Nairobi, KenYa

31st March | 2022 ,
...............' 20.......'...

Telegraphic Address
Te lephone : +25 4 -20 -2227 43 6

When replying please quote

oP/cAB.glt78A
Ref. No

D Leand date

Hon. Justin B. Muturi, EGH, MP,

Speaker
The National AssemblY
Parliament Building
Parliament Road
NAIROBI

rt+l 2jz-L
fi tn irpl zr/zz

v

I

We refer to the above subject matter.

It is notified that His Excellency the President has, in accordance with the

recommendations of the Public Serviie Commission, and in exercise of the constitutional

prerogative vested in the Head of State and Government, caused nominations to rank

of the membership of ine Ethics and Anti-Corruption Commission (EACC)'

In that regard, and pursuant to Article 250(2Xb) of.the Constitution, and in

accordance w1h the ffi;;e;t" set out in Seci:ori i ttl of the Ethics and Anti-

corruption commission Act (No. 14 of 2011) and se{91s 3 and 5 of the Public

Appointments (parliamenturv ndproral) Act (tto. gE of 2011); kindly be. pleased to

receive the presidenliuf:no.inees for'the ctnsideration by the National Assembly'

namely:

Dear

NOMINEES TOR APPOINTMENT TO THE POSITION OF MEMBER OF THE

ETHICS AND ANTI.CORRUPTION COMMISSION (

t0ililDll,lllAt

To aid the August House in its consideration and approval processes, we have the

pleasure to forward ne-rewitn the Report of tn. Public Service Commission' together with

[he Nominees' Curriculum Vitae and Testimonials'

STATE NOIvIINEE
Dr. Cecilia M Mutuku

Mr. John
Member

Page 1 of 2



fi0iltlDilTlAL

We look forward to the consideration of the State Nomlnees on a priority basis.

Yours

TOSEPH K. KINYUA, EGH
HEAD OF THE PUBLIC SERVICE

Encl.

Copy to: Hon. (Dr.) Ambs M. Kimunya, EGH, MP
Leader of Majority Pafi
The NationalAssembly
Parliament Building
Parliament Road
NAIROBI

Mr. MichaelSialai, CBS
Clerk of the National Assembly
The NatlonalAssembly
Parliament Bulldlng
Parliament Road
NAIROBI

Mr. NJee Muturi, CBS
Deputy Chief of Staff
Executive Office of the Presldent
NAIROBI

Mr. Kennedy W. Kihara, CBS
Principal Administrative Secretary &
Assistant Secretary to the Cablnet
Executive Office of the Presldent
NAIROBI

t0t{ilDttlllAt

l...
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REPUBUC OF KENYA

TWELFTH PARLTAMENT - (STXTH SESSTON)

THE NATIONAL ASSEMELY 
"

urssAe rs
MESSAGE FRglYt rHE PRESTDENT

(No,'!02 of 2022) 

-ON THE NOMINATION OF PERSONS FOR APPOINTMENT TO THE

ETHICS AND ANTI-CORRU PTION GOMMTSSION (EACC)

Honourable Members,

pursuant to the provisions of Stinding Order No. 42,I wish to convey a

Message from His Excellency the'President relating to the nomination of

persons for. appointment to the,'Ethics and Anti-Corruption Commission

j
Honourabte Members, the Me-ssage, which ryas receiv-ed in my office

provisions ofon 4s Aprit, 2022 conveys in part that, pursuant to the

Afticle 250 (2Xb) of the Constitution, the. procedure set out in sections

7 (L) and 10 of the Ethics and Anti-Corruption Commission Act as read

# toqether with sections 3 and 5 - of' lhb PUbliq--,Appointment$, .. ,

( pa rt idmeinta ry nppiwa I ) Ict, 2or r,' n i. t'h. hr"ricieht, 
- 

n'5!" nominated'

the following persons for appoiritmrlnt to'the Office of a Member of the

Ethics and Anti-Corruption Commission-

1, Dr. Cecilia MbinYa Mutukti; and '

2, Mr. John Ogallo. ,

Page 1 of3



Honourable Members, sli6)rsections 10 (2) and (3) of the Ethics and

"t 
_.' 

j

Anti-Corruption Commis5ion Act (No. 22 of 2011) states as follows -

-70(2)) The President shatt, within fourteen days of
receipt of the names of successful applicants forwarded
under subsection (1)(O, select the person to till the

uaancy in the CommissiOn and forward the name of the
person to the Natidnat asiembly for approval"

Honourable Members, having recbived the report of the Public

Service Commission on recruitment of persons for appointment as

Commissioners, the His Excellency the President has fonrrarded the two

names to fill the existing vacancies. He now seeks the approval of the

nominees by this House. . '

Honourable Membersl 'wherea's 'the Ethics and Anti-Corruption

Commission Act (No. 22,of 2011),,provide a lesser period within which

the House is to consider the respective nominees, section 8 of the

Public Appointments (Parliamentary Approval) Ad, (Act No' 33 of

,--p'1 '."r' 2011);'req"uireri the NationalrASsemblfto undeftake the'exercise within'

twenty-eight (28) daYs.

Subsequently Honoutable. Members, ir accordance with the

provisions of Standing Order 45,I'hereby refer the Message from H.E.

the president, together with the Curiculum Vitaeand other testimonials

of the nominees to the. Departmental Committee on Justice and

Legal Affairs for consideration.

Page 2 of 3
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a

T6e Committee is expected to notify the norninees and the genera{

public of the time and place for holding the dpproval hearings and

thereafter, upon conclusion of the hearings, 'table its repOrt to enable

the House to consider tlre mattet within the statutory trmelines,

I thank you!

THE HON. . MUTURtr, EGH, MP

, April 05,20.22

3Page 3 of
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REPUBLIC OF KENYA

THE NATIONAL ASSEMELY
TWELFTI"I PARLTAME}IT - SIXTH SESStON
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ln the Matt€r of Apprer'.ll Henririg by thc
Committee on Ju!tice an(i LcA.r! Affil

approval for appoiritment as nrembers
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NOTIF!CATION O THE GENERAL PUBLIC
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Notifi(ation of Approval H.rrin!Js
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r,: ir ,,i,;. .iir ,li,ril,,l,,|rr.,-.ro,.llrr,,)I,tlr,,rrr ),Ir,,,r)l"r,,,,itt,,,jl\; jr,i1r,: r,,r,ii,,,,, ,. ,r i.rL
lr Wednesday,20,'April,2022 r! tlr,, Mini Chahb.r County Hall, prrtiil))ent Btritdings .

N OIilIN EE

i jr (, |li I I\4t)ilrv.r Mrrrrl,
lilr I,lr| ()lrill.,

Commissiotl

I |)ATE

)

. r i,lr.l'

ilor" /-h.ri.raorc, jr r,,,tll),,riil( r i?rlil /\rlr. t,, tit ( i i ii)r,,, tir.,,
i, r :ir..r t.ir) ,i rt', ,,.)1, irl, ,, ,, ,,, ,]LJ]

tt\ i.: .r,i.i,,r ilr!, r,,.,i i,., rr
rf, ,l ,!ii ... iir .r,; r: i,r jLi .. ,, iii. 1,,1.,r.

llount Kenyr university ilol,erlc .f Health Scicnces, IJcp,rrtrnent of [lerlicri I aboratory
Scic,t:es her;:l:y in,;itcs holders ,t{ Diplonla in Medical Laborat.ry Sciencer y;lro wislt to
r rpgrarle to Bitcltel,r of Science in Metlica I Laboratory Science 5 16 spr1, 1'c jo in Ure Iley
2022 int:ko.

Course Structure
'[he 

0iplorna-upgrading progrlm IDUp] is an upgrarJing competL,ncy ba:;erJ ntorlular
curriculunr for 5iturrents l.JpgrarJinS fronr Diplor.a in Mcciicar Laboratory scrences to
llaclrelcr of Scicncr: in irledical Laboratorv Scicnces.

l,ll N IMUM ENTRY REqUtRElltENTS
. [Ji,lorrra r, .,ft:dical l;ri:oratory Scicnces or Highcr diploma ir: r.edic,:l I:boratr,ru

sci I nC es

, Iwo Y,trrq posl KII4LI IB RL:gistiation
r t)u,rent Pr.:cticing Licenso
r Working in,: Clinicirl I aboratory in a Uealth lnstitrLtion

NB. Applic;ints urhc uograrJerJ frcnr ccrtificate to Dipronra rever rviir not be
alfecterj by 'tvro years post KMI TTg registration, requirement.

C0urse Durstion
The progranrnre is rlcsigned to take 6 semesters.

I

E

TllvlE

r)|,liirrtrllr) i,,li, ,,1i rr ) .)\ tl

irt, |,,|iLiLi.. t)V ,\,r! ,)r \^,r!ii,,r

Course Oelivery Mode:
The upgrarling progranrmil will be offercd through a blended mocie of rlelivcry rvith l2
weeks online Iessons Itheory] ancr 2 weeks face- to- face practicar demonstra_
tions lnd examinations scssions. l'he theory lessons will be conductcd oirline from
Sat ur clay to Sunday ev.jry week wit hin the semester.

I
I
I
!

I
I

r,,Lillrl t(! !)l\,.,r .,r1lr .rr,rrrr rl. , i rl, ,r |.:r,r|,1 LI 1,.. I j. ,r . ,. I. i,r, | 1,.il,iri.j!-.,.Irii l.tlk i r. , v.j.,l t,,rtrrir,|r.,1. irj ,J.l ir(,,r ll, r),)rr ,.
,r,,il-r., ri 1t,r.,,.,-rt|,.,t .1,r,()jri)lr,,|,,.lj,,Irirr,,,,lir)!,lnq,il.l!Ur,,r,

I ,. ..i \r i r, ,: r t, r , |r, i.. r: ,,.,, 1

fi r.. ,1,,. .r I ./\t,tl i: r\ i,tr
il,,ri,.,r tiIr, rt o|ii,I,. |l,,IrJ rtiLit,
lrrt, ir'r !1,,rr( ilrlilr.rltIv,..tir.r1,)I. r!)( tr,i,il
\ rrliL..L,i lrii.ltl Llr\t,,,r r,l 11,Irr(.il i,.Ili,..r ir ) rl i/i

Fees Payable

Thc- total chcrgeable fecs per scrnc:tcr is k::h, 72.000

Applications

Apply to the Rr:gi:;trar, Acar.jenric ArJministrarion cncrosing copies cf rerevant
acariemic / professional cortificates. Application fee of Kshs. l,000 to be
de1;osited at eith'r; tquity I3ank - oo9o29z43s06z standard chrrterecr Dank -
0102049817/-00. GT Bank - 2014200002, Kenya Commercial Bank - ll2 tOs?ZZz
[amily Ba.k - o05o000r9336, co-operative Bank - 011292799813co. Nrc Barrk -
212OOOO8796, or LiDa na [,tpcsa pay bill No.27O9Bg.

Appl ications can be done onrine or apprica tion for nrs can be downroarjed frorn univer sitylvel)site or visit any of our carnpuses/ ODel_ centres in Thika, Nairobj,
Monrbasa, Nakuru, Mcrri, p:rklands Law Campus, Eldoret, Kakarnega, l(isurnLr, Kitale,
Kericho, Kisii & Malindi.

For more information ancl enquiries, kindly contact:
The Registrar, Academic Administration.
Main Campus, p.O Box 342_Ot0O0, Thika

Tel: +2S4 70gtS3 OOO, +254 ZO ZBTB OOO

WhatsApp:0722 999 399
Email: adlnissions@mku.ac,ke

Website:, ...., r .. . _l

.,., ., ,r., i ...r,i. ,.,,]... ..:.-

PUELIC PARTICIPATION/SUBMISSION OF MEMORANDA
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REPUBLIC OF KENYA
THE NATIONAL ASSEMBLY

PARLIAMENT . SIXTH SESSTON

TO THE GENERAL PUBLIC

the President through a Notif(ation to the Speaker of the National Arsembly datedinformed the House ofthe nomination ofDr Ce(ilia Mblnya Mutuku andMr.Johnapproval for appointment as members of the Ethics and Anti-Corruption Commissionnomination wa5 done in exercise ofthe powers conferred to His Excellency the president
4 and l0(2) ofthe Ethics ahd Anti-Corruption Commission Act (No.22 of20i l) as readthe section5 3 and 5 ofthe Public Appointments (Parliamentary Approval) Act (No. 33

on 5rh April, 2022 committed the nominees to the Departmental Cornm ittee onAfiairs to conduct hearing on their suirability to hold offce in accordance with thePubli. Appointments (Parliamentary Approval) Act (No.33 of 201 1) and NatjonatOrder 45.

ofApproval Hearings

DATE
L Di Cecilia Mbinya Mutuku 20/4/2022
2. Mr.lohn Ogallo 20/4/2022

TIME

10.00 a.m.

1 L30 a.m.

The nominees are required to appear with originals of their national identity cards, academic andcertificates and other relevant testimonials. In addition, the nominees are required toand present lefters/certifi cates of compliance from the following jnstitutionst -

THE NAIROI}t HoSPITAL

The Nairobi Ilospiral invites sealecl tenders frorn eligible biclders for the works listed

W .ffi

@

Interr,sred ehgihl, l"i(iders r)rry Llowntoad
https;// henairobi hosp.org/tenier/

lender docun€,nts from The

All bid docuD)ents must be subrnitted Dot later thanAfrican time clearly markecl wirh rhe bid ritle. Late bids will
NB:
give

The Nairobi Hospital is not obliged to otler the lender lo theany reasons lhereof

virh

I Eth(s and Anti-(orruption Commrssion (EACC)jr. Kenya Revenue Authority {KRA);J. Higher Education Loans Board (HELB);

l. 91r.""",:1" of Criminat tnvestigations; {DCt) and,). ohce of the Registrar of political pailres 
{ORpp)

PUBIIC PARTICIPATION/SUBMISSION OF MEMORANDA
The committee is requi.ed under Article.t,l 8 ( I ) (b) of rhe consritutron to involve the public in theapprovat hearings of the nohinees rn aooir m, sect,on toii;i;;;;;il;"^tary Appo,nrments(Parl,dmenrary Approvat) A(t (No.33 of 20t I prorides rtat.;rny f ".i,,,iio, ,,,", ,o the opptovolheoting anct bv wntten stotemenr on ooth. prouiu tn" c.t"i i)n-"i,iii!'roi"ii"u,rn rn, ,uiobirity of ocandidate to hold the offrce towhich the nominee has been nominoted,:

X;filffi1jlJ,iff:ili,i,:T:#:il^"'" rr8.{1) (b) orthe constitution and sectjon 6 (e) orthe

taffi *:i*i#tl[#'J*ii#{]i,i,"]n"x*:i i:Ji1,., };:"":.##xtTJT,j;Tn *i
ofli(e. . . J evidence on the suitabrlity of nomrnees for appoilrment to

Jhe representations may be ,orwarded to the Clerk of the National Asrembl, p,O. Box 41842-00to0, Nairobi; hand_detivered to the orf ." orth. ch;,'M;;i"r'U"l?ilir,,o,"rs, Nairobt; oremailed to dglk<)lQartiament.qo.kci to be received on or b;f*ir,i"r, ii 
^rrit, 

2022 at 5.oo pm.

. 
MICHAEL R. SIALAI, CBS

CLERK OF THE NATIONAL ASSEMBLY

8rh Aprit,2022
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of Approval thebyHearing Natlonal Assembly,s DepartmentalJustlceon and Legal Affalrs of the persons totnomlnatedfor asappolntment ofmembers the Ethics and Anti-Corruption
Commission (EACC)

H / 021 / 22/ F.ogirering

'rNIJ/019/ 22l Engineering

lntegration and

027 / 22/ F.ngioeerilg

TNI{/029l?2/Nursing

22lEngineering

Elgineering

22/ Strarery

OTHER VACANCIES

()

n.y,2022,
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DR. CECILIA MBINYA MUTUKU
p.o. Box 76592 - 00508, NATROBT, KENYA.

. CELLO722 555 884
Email: mutqkucm@qmail,com

Accomplished and focused team leader with a solid history of achievement

in Leadership, Hun.ran resources and Quality management systems'

Passionate about transformation of organizations through process

reengineering, culture charge and continual improvement. fueas of

expertise include leadership and management, human resource management,

quality management, Ethics and Governance, organizational and human

behavior. Track record of achieving exceptional results with no supervision

Skills

Proven leadership skills having been a Head of Department for over

l5 years (10 in Human Resources and 5 at the National Quality

Institute)

Critical thinker and able to raise and achieve targets, including

financial growth
' '!:.:"r*-

developing collaborations with partners

. Resilient and able to work under pressure

a

a

a

e

OD:
JAN 2016 TO DATE ' Head-National QualitY Institute (NQI), KEBS

ruLY 2008 TO 20ls Head of Human Resources, KEBS



t

MAY 2OO5 TO JUNE
2008

2003 TO MAY 2005
a.

, JANUARY 1993-
2003

S, Human Resource and Administration Manager

Assistant , Human Resources (Acting and later confirned),

TELKOM
Kenya Post and Telecommunication Corporation (KPrc)
and Telkom Kenya- Various officer positions

INSTITUTION

MANAGEMENT UNIVERSITY
oF AFzuCA (MUA)

Self
-,r-G\--.+r.-+ *-'-^? -:"- --T:

1. Initiated a Certifications progralnme for quality practitioners in

Kenya. This is in collaboration with KASNEB. Competency

framework already presented and approved by the stakeholders.

2. Introduced the concept of Arurual National Quality Conferences. I
have facilitated four (a) Annual National Quality conferences and

three (3) Annual Auditors Conferences, with the last one held

virtually fromZ}nd -24th September 2020
3. Introduced the 1tt Information Security Management Conferences

(over 100 participants). The first one, which was in collaboration with
the National Cyber Command Centre (NC3) was held at the white
Sands Hotel in Mombasa from 22"d to 25th June 2021.

4. Trained the EACC Top Management and Prevention Department Staff

s
No. PROGRAMMDS
I Parttime Lecturer in Masters in Business

Administration (MBA), Masters in Management and

Bachelors
2 Trainer in ISO 9001 Quality Management Systems,

ISO 30400 Human Resources Management standards,

ISO 30401 Knowledge Management,ISO 37001 Anti-
bribery Management Systems, ISO 27001 Information
Security Management, ISO 3 1000 Risk Management,

ISO 22301 on Business Continuity,ISO 9004 on

for sustained

National Quality Institute (l'lQI)-
KEBS

3 Supervisor -Human Resources Projects for Masters MANAGEMENT UNIVERSITY
OF AFzuCA MUA)

4. Trainers and consultant ou the implementation of the

Balanced Score Card (BSC), Competence Matrix
KEBS

5 Coach and Mentor: of young

in March 2020 onthe Anti

..1

Delivered
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thb same Training to the National Standards Council (NSC-Board)
from 7h to 9m lune202l and KEBS Staff

5. Organized, coordinated and made presentations on Management
System Standards to over 100 CEO in Kenya in a CEOs breakfast
held at the Intercontinental Hotel on l6thFebruary 2018 to promote
practical application of standards in Kenya.

Or 
'steadily 

tncreased the Annual.income for NQI in-Four'(4) yedrs prior
' the effects of Covid-l9
7. Developed online Training'Policies and had them approved on the

onset oicovid-l9. The same has helped promote business continuity

in institutions.
8. Inkoduced and successfully spearheaded the successful launch on 14th

June 2019 of the Kenya Quality Award (KQA) for SMES in Kenya by
the then CS, Industrialization, Hon Peter Munya. Currently, the

concept has been taken up at the East African Level, to which I have

contributed to.
9. Re engineered and expanded the NQI process to align them for

growth
l0.Initiated and successful|y orgarized aNational Quality Conference at

the Whitesands Hotel, Mombasa from 28th to 31't May 2019.The

same was facilitated by world renowned Quality Guru, Dr Gregory

Watson, an Honorary Member of the American Society for Quality
(ASQ)

I I.Initiated collaborations with different organizations to promote

standards and drive the quality agenda, among them KIM, MSEA

l2.Published quality articles in the mainstream local daily newspapers

on-

the quality talk" to promote implernentation of
quality systems in organizations. Also Published in the Standard on

"Why Product quality matters more today"

l3.Made presentations on Quality, human resources management, culhre

issues during various conferences

14.Set up stuctures and trained over 1000 SMEs on quality systems in

the last four years

15.Expanded the NQI Training scope and introduced new training

modules in the last four years, namely, Human Resources standards,

J
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Auti bribery Managernent System standards, Education Organization

and Security services standards, Business continuity, Risk

. Management, Inlegrated ManagemgntSy^stems amonq others

io.organized and spearheaded training of 1000 classes/groups on

management systems in the last 3 years

lT.Increased the membership of the NQI membership scheme from 150

to 515 in a period of 3 Years

l8.Expert Member of I(EBS Technical Committees No. 166 on the

development of Human Resources Standards and No.154 on Quality
Management and QualitY Assurance

19.Memb1r of the task force appointed to develop a National Quality .

Infrastructure Policy and the revies of the Standards Bill in 201819

20.Key advisor in the development of NQI strategies in the Strategic

Plans and a Resource Mobilization Strategy fot20l7-2022

21.Key Advisor to the organization and Board on Training Services,

Membership scheme, Quality award Policies, strategies and

procedures
22.Taskforce for Development and Implernentation of the National MSE

Policy

OF TIIJMAN RESOURCES t KEBs

'- , :"' " ' = j-.I(elrRcfr!;d;'Jibiiitius as'HoD/Iffi *ls. -:;:''1' 1' '-,;'ai "-' -" '*''* )''- -' - -:"- 
' * i* '' ' j '

1. Member of the Executive Management team and adviser on Human.

Resources activities to the organization and the Board

2. Leading the lIR Team which is composed of the following sections;

HumalResources s ervices, Empl oyee Relations, Training and

38il:fiffii'#tffi:llTffi i":"'#",llTffi'Resourcesporicies,
strategies ahd Procedures

a. Manaling thetverall Human Resources function for 887 members of
staff with a view of achieving the organization's strategy

, 
lT*.frn::' t1ffiiJ; ;iil,*i::"!fr.a:1ffi?:T:H:l..
productivity and support the organization's strategy

O. tamng lead in ..rruriog smooth communication with staffat the Head

- =rn::slr-t: l'T ryeiTl 9{19:L 

-*_ 
- --::--- - - -
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7. Recruitrnent, induction and deployment of staffbased on required
competencies

8. Administration of staff benefits and allowances system

9. Coordinating StaffLearning, Development and Career progression

l0.Ensuring that disciptine matters are handled equitably in acCordance

with the laid down rules, procedures and Labour Laws.
l lrFormrilation, management and contol of th6 Human Resourcebudget.

I2:Coordinatiori of Retirements and Pension with the Retirement Scheme

13.In charge.of Staff welfare activities.which covers the staff Clinic, .

StaffCanteen', In house rym and sporting activities
l4.Supervise the Human Resources Team based both at the Headquarters

and the five Regions

Key Achievements
1. Developed (2008), reviewed(2012) and successfully implemented

Human Resources policies based on best practices.

2. Developed and successfully implemented Human Resouroe and

Administration Procedures leading to certification of the KEBS in the

Management System, ISO: 9001:2008 and later recertification to ISO

9001:2015.
3. Introduced a reward-based Performance Management system based

on the Balanced Score Card in 2008 to enhance productivity and

achieve organization' s strategy
4. Successfully took the organiz,ation thrpugh a major restnrchring of

operations and systems in 2008 which resulted to a new Organization

structure, grading structure and optimum staffing levels

5. Facilitated development of organization wide new Job Descriptions
and successfully implemented the results of a Job Evaluation exercise

6. Imptemented a ne# compensation plan for the Organization based on

a market survey. The same, which is still being used to date

contributed to enhance satisfaction level and athact high calibre staff

7. Developed and spearheaded the implementation of human resources

strategies through the Strategic Plan for the yeu 200712012 and

2012/2017
8. Streamlined the Training function by introducing Organization wido

Competence matrix for each staff and department. The same is

aligned to the Career guidelines, annual budget and the Strategic Plan

5
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and has formed the basis of the identification of Annual Tpaining

Needs and Annual Training Plan.
9, Influenced a learning.culhrre in th9 organization where employees

". continual.ly upfirad" th.ir skills to-keep pace with chinging needs.

l0.Introduced a competitive Mortgage Scheme in parlnership with a

Commercial Bank. The same has given a roof and'a hope to staff

I l,Initiated and facilitated Computerization of HR Processes, thus

enhancing operation effi ciencY

l2.Initiated and develop organization wide career Guideline
l3.Developed an Allowances Manual, consolidating all the various

allowances for the organization
l4.Transitioned the organization from a medical allowance paid through

the payslip to reliable Medical Scheme

l5.Restructured non-cofe activities in the organization, including
Secretarial services by deploying staff and outsourcing security,

gardening, canteen and cleaning services

l6.Introduced amentorship programme f,or new staffto enable them

settle down in the organization with ease

lT.Reinforced compliance of prudent financial management by ensuring

staff where living within the 1/3 Rule of their salary

l8.Introduced robust welfare services including club membership, an

inhouse {!fr, sporting activities, annual staff parties and counselling

services with extemal counsellors for both staff and their dependants

lg.Introduced online recruitment system which has enhanced both

. .+..: - -..-gfficiency and effe-ctlveness r1.<." ..': : ---il.ne 
"ridinlered'the 

reglstry to ensuresecriiitSiof staff'datfand " .''

. information
2l.Introduced a succession Plan for senior and critical positions to ensure

smooth flow of work and business continuity

I

6



YEAR

2012

2004

1990

1986

r984

1980

N

COURSE

University of Naiiobi I Ph.D in Business Administration ( Human

Resource and

I University of Nairobi : Master is in Business Administration (Human

Resource Specialization)

Kenyatta University ' Bachelor of Arts

Lwak Girls lligh,Siaya I A'Levels- 3 Principals

Precious Blood, Kilungu O'Levels- Division I

Sacred Heart,I(yeni,

Embu

CPE- 33/36 Points

PROFESSIONAL
1 ,. . 1\.: ':

INSTI.TUTION.
. .'-, 

l:

COI'RSE'
': 'i',r 

"jr

2020

1999

,20t6lt7lt8,llg i S*Cs, nSr, Ficdi

2016

, College of Human Resources

Management (CHRM)

American Quality Institute

(AQT)

Certifi ed Human Resource

Qualify Auditor

Lean Six Sigma, Yellow Belt

: Practotioner (CIIRP)

Institute of Certified Secretaries , Certilied Public Secretary (CPS-IO.

; ( rcs)

2016

2019

Kenya Institute of Management

(KIIY|

Lean Six Sigma, Green Belt

International Trade Centre Basic Quality Professional Certificate

7



Key Courses undertahen:

Course attended

Competence Based Education Training -

Business Management

Risk Management SYstems- ToT

Anti-Bribery Management SYstems

lntegrated Management SYstems

ISMS and

ISMS Auditing

ISMS Implementers

Presentation Skills and Personal

Advanced Auditing

Workshop on ISO 9001:2015 For

Universities
Project Management

Lean Six Sigma Green Belt Training

IndEx. --..
((OPI) Assessors' Business Excelleni'

3

QMS Lead Auditor Training Course

((Based on ISO 9001:2015)

Lean &Six Sigma Yellow Belt
Certification
Lean & Six Sigma World Conference

ISO 9000 World Conference

ISO 9001 :201 5 Standard: ImPlement,

Audit and Transition
Managing Informational Ifuowledge and

InstitutionDaysDates1.

TVET Cdacc52, 1gth ib i4t!,
Aueust 2020

5 Kenya Bureau of
Standards (KEBS)

3. 3'd to.6tH August
2020

Kenya Bureau of
Standards GEBS)

24. Itt and
20t9

British Standards

Institute( BSI)
55. 4th to 8s Feb

20t9
5 British Standards

Institute( BSI)
7h to ll'h
January 2019

6.

3 SGS7 18th-20th July
201 8

SGS58 9th -12th July
2018

3 Mucmar15il'-l7s May
20t7

9

Kenya Bureau of
Standards KEBS)

210 23ko-24rn
March 201?

Kenya Bureau of
Standards KEBS)

311 23'd-25th Nov
20t6

JKUAT512. srh-gth September
2016

Kenya Institute of
Manasement ( KIM)

313 llth -13rh May
20t6

Kenya'trnstihrte.ofl--
Manaeemirit ffna) .

2..*-+$. +S.-tvtay.----r
2016.', j '"rrr

,14.
, 1.

FICCI5l5 4th -8h April
2016

American Quality
Institute (AQI)

116. 25th March 2016

2 American Quality
lnstitute (AQI)

23rd-24rh March
20L6

17

American QualttY
Institute (AQI)AQI

218. 2lst-22nd March
20t6

I American Quality
Institute (AQI)AQI

19 20th March 2016

Information Africa
Oreanization

520 7th- 1 1th

December 2015
Management221. l4rH-15rH May

8

Executive Certificate in Training of



20Ls University of Africa Trainers

22. 30u June-2nd

Julv 2014
3 PROMAN, SA Training on Monitoring and Evaluation

23 25b-27n lune
2014

3 PROMAN, SA Training on projecJ Cycle Management
and Loeical Framework Approach

24. 16th-l8rh October
20L3

3 Kenya Institute of .
Administation (KIA)

Training of Trainers

25. gth_1gtn

December 20l l
10 Galilri'e lnstitute,

Israel
Huinan Resouroes Manafibment

26 lgth -19rh

November 2010
2 Strathmore University Risk Management

27. 26th July-8th
Aueust 2010

l0 Administrative Staff
College of India

Strategic Human Resources Management

28. 246 Argust-llh
Seot.2009

l5 ESAMI, SA Modernizing Human Resources

Management and Development

29. l lth&l2th
November 2009

2 Corporate
Perfonnance
Management

Beyond the Balanced Scorecard

Conference

30. lst June-l2rh June

2009
10 RIPA Intemational,

UK
Human Capital Development

31. 19u-21'tNov
2008

J Career Options Reward Management

32. April2008 ILD Job Evaluation

33. March 2008 ILD Balanced Score Card

34 6th -gttt

September 2006
3 Centre for Corporate

Govemance
Workshop on Corporate Governance

35 25th-29h oct.
2004

5 ITU Strategic Management

---+,,L,,A€:l-
'.-J: ',4 'r' l l l

S

No. TITLE
JOTIRNAL

I Top Management Team Dlversity, Involvement
Culture and Performance of Commercial Bank
in Kenya

DBA Africa Management

Review, Vol 3, No 2

(2013)

2 The effect of Quality of Decisions of a diverse

Top Management Team on the Pedormance of

Commercial Banks in KenYa

Asian Journal of
Humanities and Social
Sciences (AIHSS) Volume

9



l-Issue 3, November
2013

3 Top fulanaQement TeaP DivErsitY, DivetsiW

Management Strategies and' Performance of

Commercial Banks in KenYa

DBA Africa Management
Revi ew. 20 L4 ; 4(2) :23 -3 1

PERSONAL INFORMA'TION

Date of Birth: 06-03-1968

Nationality: KenYan

Marital Status: Married

Religion: Christian

Registration / Certification BodY / InstitutionRegistration DatcS

No.
Arnerican Society for Quality (ASQ)2017I

Institute of Human Resources of KenyaManagement2. 2003

Institute of Certifies Secretaries (ICS)3 2001

National Quality Institute (NQI)4. 2016

ofManagement.(I(IM) "'*2,008 - . .,. . ^?'+urs. ,

Board Member, Mbooni Girls.Secondary Scho ol6. 2008-2019

Member and Leader of the Women Ministry, CITAM,
Karen

7 2018 to date

Registration
Number
65591 128

0073 1

138s

i55

3236s

REFEREJ{CES

;r:,r

10
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RESUME: JOIIN OGALLO
9808 Campbelt Drive, Kcnsington, I\IID ZOAIS, USA , +l(202)?94-8748 ihn-ogallo@gmail.com

SUMMARY OF PROFESSIONAL PROFIT.E

public Financial Management and Governance Expert with cutting edge leadership and managerial

skills and international experience. Specific competencies inilude

o Experience supporting public institutions to implement interventions to manage risks and

' performancethrdugh robust inter[alco'ntrols and strong publicfinahcia! manggemdnt;

o Experience supp6rting irnptementation'of principles of good lovernance in the public

sector:integrity, commitmefttto.ethical vatues and respectforthe rule of law;

o Experience conducting policy dialogue, and advising senior officials and technical staff in

government ministries and other public inStitutions, and leading PFM system reforms;

o Familiarity with the various dimensions of the Public Financial Management (PFM) system,

including budget formulation and execution, treasury systems, cash management, internal

controls, intemal audit, accouhting and reporting; external scrutiny and audi$ ;

o Expert knowledge of lnternatibnal Public Sector Accounting Standards (tPSAS),

tnternational Financial Reporting Standards (IFRS), lnternatipnalstandards on Audit (lSA),

lntern ationa I Sta n d a rds of Su prem e Au d it I nstitutions ( ISSAI);

o .Experience and expertise designing and irnplementing financial management sYstems for

international donor funded projects;

o . Strong leadership skills with demonstrated ability to build and lead teams to deliver high

quality results;

o Practicat o<perience in developin g, organizingand delivering training, and transferring

knowledge and buililing rapacitp

o Experience coqrdinating and implementing good practices in transparency, reporting and

auditsystems to deliver effective accountability in publicsector entities;

o Strong team player with good interpersonal skills, working effectively in multFdisciplinary

tearns;
-"'o' ilisircirr-iaticiwittr'atiiliti to d6al sCnsitii,atii' jt'iihi.c;urturat eiiiviibfiffLiiflihu with gender

issues;

o Client centered with high sense of integrity ahd accountability for qbality results;

o Abilityto communicate effectively and persuasively, at technical and managerial levels;

o Professionally accredited accountant (CPA) with a maste/s degree in Business

Administration (MBA) and postgraduate diploma in Public Financial Management (PFM),

with advanced training in public poliry and decentralization and local governance .



RESUME: JOHN OGALLO
9808 Campbell Drivg Kensington, MD 20895, USA " +1Q02)294-8748 ihnosallo(illremail.com

WORK EXPERIENCE

AFRICAN DEVELOPMENT BANK November - Decernber TAZQ

November - December ?.OZL

Co nsu lta nt ( H o m e -b os e d )

''euality Assurance/petr Review of the 2OZfand 2021 CounIry Pol'icy and lnstitutionalA*essment

(CptA) of 5a countrids in Africa, focusing ori CPIA 16 - Quality of Public Administration [Poliry

Coordination and Responsiveness; Service Delivery and.Operational Efficienry; Merit & Ethics in
public Servicel Pay Adequacy and Mariagement of the Wage' Bill]- The objective of the review was

to ensure that qualltative analyses provided adequate justification for the scores; making

adjustments as needed. The review also involved identifoing flagship poliry and institutional
reforms implemented by the member countries since the last assessment; and providing brief

comments, observations and recommendations for future reform interventions for the Bank,

based on research and literature review undertaken as part of the review.

THE WORLD BANK GROUP - SOUTH ASIA REGION (SAR)

S eni or G overn o n ce Specio I ist, Washi n gto n D C July 2018.- October 2019

pFM Advisory Support and Anatytics: Task Team Leader of PFM diagnostic work in Pakistan -

overall team leadership of the PEFA assessments at the Federal leVel and sub-national level; Co-

fask Team Leader of the PakiStan PFM and Accountability Project to improve public financial'

management and procurement systems for better management and accountability in service

delivery fbr the health and education sectors; quality assurance of key diagnostic instruments

through timely reviews and feedback to task teams and management, to ensure high quality of the

write-ups and compliance with guidelines; worked collaboratively with colleagues to provide

advice to client countries on PFM reforms and institutional development, taking the lead in FM

harmonization agenda, focusing on use of country systems in investment operations

(projectslprograms)-Also supported the development of Corporate Governance toolfor the

Pakistan Security and Exchange Commission ^ ' "j- . - i' ; .. .:-:. r ..'i-1

Fiduciary euality Assurance and Risk Managemen[ As Financial Management Coordinator for
Afghanistan and'Pakistan was responsible for ensuring fiduciiry quality assurance [n investment

operations to improve the technical quality of the financial management services provided in

client countries; Ied periodic monitoring of FM risk and performance, including audit compliance,

and recording and tracking resolution of issues arising from review of audit reports; providing

regular updates on audit compliance; led periodic monitoring of high risk projects to ensure that

risk are identified and appropriate mitigation measures are implemented, and issues are resolved

in a timely manner.

lmplementation Support to Operations:.Provided implementation supportto investmentoperations,

during pieparation and implem.entation, monitoring the continuing efficacy of financial

management and governance arrangements and compliance with legal covenants in financing

e



RESUIvIE: JOHI.{ OGALLO
9808 Campbell Drive, Kensington, MD 20895, USA . +1802) 294-8748 ihnosallo(a)gmail.com

agreements, providing advice and support on a continuous basis to task teams, as necessary;
provided capacity building assistance and trainingto borrowers and lmplementing agencies in
designing appropriate FM arrangements for new operations based on iountry circumstances as

well as project context, complexity and risks, ensuring readiness for imptementation of.FM aspects

that ensure transparenry, accountability and sound fiduciary arrangements.

THE WORLD BANK GROUP - OPERATTONS. POUCY & COUNTRY SERVTCES (OPCS)

Senior. Finaiiial Monogement Sp{ciolist, Washington D't 5eptemb6r 2013 - June 2018

Support to Operatiohs Teams: Corporate Review of documents prepa.red by Country T6ams.
for review during prqect/program preparation, to ensure comptiance with poliq4 and that key
FM risk and performance issues are given adequate attention to enhance the quality of
decision making, strategy development, quality of program management, and overalt.
improvement of risk management. Also, lead reviewer of Country Policry and lnstitutional
Assessments (CPIA), focusing on Quality of Budgetary and Financial Managemenf
Support to FM in Operations:.Operational support to FM ih Operations through use of
technology to enhance the effectiveness of the financial management fiinction - process,
monitoring and reporting; reviewing, updating and developing new FM guidelines and
guidance notes to support strong financial management systems;
Leadership in developing the fiduciary risk rnanagement frarneworlg including instructions,
providingtrainingto operational staffon the integrated fiduciary risk model;
Global Partnerships: Secretariat support to global partnerships, particularly the.Multi:.lateral
Development Bank (MOe); with focus on Eevelopment Effectiveness agenda; and supporting
the delelopment of partnerships and collaborative working arrangements with other groups
and network wi-thin and outside the World Bank Group. Also participated in the PEFA Steering
Committee activities as Alternate Member;
Fiduciary Assurance-Audit Compllancs Leadership in periodic monitoring of FM risk and
performanca including audit compliance and recording and tracking resolution of issues
arising from review of audit reports, and publication of audited financial statements; providing
regular updateS to.management on audit compliance, including audit exceptions, and
compliance with Bank policyon access to information; taking ttrellggd in.developingstrategy'to
streamline and update systems and tools to'support integrated fiduciary risk management and
performance;
FM Systetn Modernization. Led a Working Group on FM Modernization, leVeragingtechnology

to supportfinancial management in operations, through system enhancement and integration;

streamlined and simplified business processes, including integrated fiduciary risk, monitoring
and processing of audited financialstatements and interim financial reports, and recording,

reporting on and monitoringthe use of country FM systems,'also led the development of a
client facing portalto enable client onJine submission of audit Fepcirts and other financial
reports required to monitor fiduciary compliance;

Knowledge Sharing: Lead Trainer for FM issues in Development Policy Operations (Budget

Support); Project FM Systems, and GPIA (CPIA 1i} - Quality of Budgetary and Financial

Management).

a
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RESUME: JOIIN OGALLO
9808 Campbell Drive, Kensington, MD 20895, USA " +1Q02)294-8748 ihnoeallo(alsmai!.com

THE WORLD BANK- EUROPE & CENTRALASIA (ECA) REGION

Senior Finoncial Monagement Speciolist, Woshington DC July 2006 - August 2013

. Capacity Building & Technical Assistance: Task managed several capacity building and

technical assistance projects, focusing on strengthening capacity of public sector audiL both

. internal and external audit, aid accouhting *, reporting reforms; 
..

. PFM Reform: Worked collaboratively with other development partners to provide advice to

. client countries, particularly on accounting and audit, with focus on reforms, institutional
dEvelopment and good governance practice5;

. Advisory Services and Analytics: Task team leadership of various analytical worlg including
Country lntegrated Fiduciary Assessment (CIFA), Public Expenditure and Financial' 
Accountability (PEFA), lnstitutional Fiduciary Assessments in thb Health and Education Sectors;

. FM Team Leadership: Provided overall FM oversight and leadership that helped to shape

strategic direction of FM work in Central Asia through preparation and monitoring of Country
FM Strategies, with accountability to the regional leadership for their implementation;

o Responsibility for ploviding FM input to country-leveltasks, such as Country Partnership
Framework (CPF), Development Policy Operations (DPO) and Country Policy and lnstitutional
Assessment (CPIA);-

e As team leader of the Central Asia FM team, provided technical oversight, coaching and

mentoriqg of less senior staff, and engaged and managed consultants to support the work
program in the region;

o Portfolio Reyiews and Monitoring: .As a core member of Country Teams, I participated in the
country portfolio performance reviews for the four countries in Central Asia - Kazakhstan,

Kyrgp Republic, Tajiklstan and Uzbekistan; coordinating all the FM related input to portfolio
reviews and public expenditure reviews; and contributed to development of action plans to
address portfolio related issues, and actively participated in the follow up actions;

r Donor Coordination: Actively participated in donor coordination activities being the main focal
point for FM related issues in prograrns/projeds supported by various development partners,

taklng the lead in resolving fiduciary and sector-specific FM and governance issues ln multi-,-...il-onor,supportedbpeiations....,,.:.:

THE WORLE BANK - EUROPE & CEr{TRAL ASIA (ECA) REGION

Fi n o n ci a I M o n a g e m e nt 5 p rl a ol i tt, Bi sh ke k, Ryrgyz Re p u b I i c April2O03 -June 2006

Country Level FM Tasb: PFM and Fiduciary responsibility - was the FM focal point for the multi-
donor funded health reform progr?rm, and helped establish internal audit function in the health

sector that became a template for establishment of internal audit service in the whole of the
public sector; and supported automation of accounting and reporting in the health sector -
tertiary and primary healthcare facilities; Supported preparation and implementation of the Kyrgyz PFM

Multi-Donor Trust Fund, and helped develop legal framework for internal audit.

Proiect Level FM Task: FM team leadership of Central Asia (2 countries). ln particular: provided
technical leadership for F.M work, and took the lead for.FM work in high visibility, complex and
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9808 Campbcll Drive, Kensington, MD 20895, USA . +1Q02)294-8748 ihnosallo@email.com

high-risk projects; provided regular FM implementation support'to ensure that the financial
management arrangements complied with Bank requirements, providing hands on training and
support;

Financial Management quality assurance with overall responsibility for ensuring high quality of
financial management support in Bank-funded dwelopment projects, and compliance with World
Bank's operational policies, procedures and fiduciary requirements-

Lpa"ity building: r."inine of pmjectfinrn.,'",r"n"gementstaff t'hrough targetedtrainjlg
workshops at country and regional levef as part of the progr:rm to develop capacity in proJect
implementiirg agencies.

THE WORT.D BANK-AFR|CA (AFR) REGTON

Finonciol Mancigement Speciallst, Ndirobi, Kenyd October 1997 - March 2003

Primary responsibility for fiduciary compliance in,operations anif capacity building, primarily,in
Kenya, but with cross-support assignments. including assignment in Eritrea, Ghana and
Mozambique (Africa), :ind Lithuania, Armenia, Georgia and.Moldova (Europe and CentralAsia).
Led a Change Management Team in the Kenya Country Office that considered ways to improve
the Country Office's internal processes and its relations with the governmentand other
stakeholders,' and made positive recommendations that resulted in'improvements irt the
administrative and operational funEtions, and client engagement-
Co-led a team'that helped the Ministry of Finance to streamfine payrnent processes, resulting
into issuance of financiaI regulations that strearnlined payment processingthus trelpingto
speed up disbursements in World Bankfinanced projects-

THE,BRITISH COUNCIL
Finonce ond Administration Manager, Noirobi, Kenya July 1997 - September 1997

Head of the Finance and Administration Department with responsibilit|rfor:
o Financial management, including accounting and reporting
.' Piocurement of goods aiid seivices . 

'.

. Administrative functions and security issues

KENYATTA NATIONAL HOSPITAL
Finance Manager, Nairobi, Kenya May 1993 -June 1997

Head of the Finance Department, and overall in-charge of the finance and accounting functions,
with specifi c responsibilities for:

o Financial Planning and Control, Accounting and Reporting, and Treasury Management-
. Formulation and implementation of accounting and financial management policies; budgeting

and budgetary control;. ,

. Control of revenue collection procedures and reviewing/revising related policies, systems and
procedures; ''/+

a

a
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RESUME: JOm{ OGALLO
9808 Campbell Drivq Keusington, MD 20895, USA . +1(f,,02)294{748 ihnogalto(ri)enrail.eom

. Development and implementation of systems of accounting and internal control;
o Provision of management reports for decision making; overseeing preparation of accounts for

audit, and presentation of audited financial statements to the Board of Management and to
the Government;

. Secretary to the Finance Committee of the Board, periodically preparing Board papers on

finance and accounting matters;
o Liaisoq with ejrternal parties; commercial bank, guditors; donor agencigs, and government t

'rninistries;

. Contribution to the Ministry of Health (MOH) budgetary process, including defending the

Hoipital's component of the MOH budg'et durin! budget hearings in the Ministry of Finance;

n Human Resource Management at Departmental level - Staff Recruitment, Training and

Development.

[Prior to this I worked for several years in Kenya, in both the private and public sectors at various

levels of responsibilityl

EDUCffi ON & CERTT FICATION

i-

uNtvERsmr. o F LoNDoN, soAS,. uK--

Post Graduate Diploma, Public Financial Management

UNIVERSITY OF SHEFFIELD, UK

Master of Business Administration (MAa)

20r.0

L996

CERTTFIED PUBLTC ACCOUNTANT (CPAI 1988

UNIVERSITY OF LONDON, SOAS, UK

lndividual Professional Accreditation [Public Sector Financial Reporting (IPSAS), Decentralization

and Local Governance, Public Poliry and Management- Perspectives & lssues]

a.i ...-'.-.. -rt..s.t'3<+4 -\t+.,..
.,..r,r.-. .rr.,G--,,.= -y, .-
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ANNEXURE, 6
Copies of clearance certificates from

relevant Government Agencies



RE

ETHICS AND ANTI-CORRUPTION COMMISSION
INTEGRITY CENTRE (Jakaya Kikwete/Valley Road Junction) P.o. Box 61130 - OO2O0, NAIROBI, Kenya

FAx,2s415il,'ii.[g'#J,?Xif l;IB?lii;ffi i'Jffigal;'.:',,iJl,l3...""*"

When replying please quote:

Our Ref: EACC.7lL0l5 VOL XIX (205) 14th April 2022

The Clerk of the National Assembly
Clerk's Chambers
Parliament Buildings
P O Box 47842 - 00100
NAIROBI

(Attn: Jeremiah W, Ndombi, MBS)

VETTING OF DR. CECILIA MBINYA MUTUKU AND MR. JOHN OGATLO FOR
APPROVAL FOR APPOINTMENT AS MEMBERS OF THE ETHICS AND ANTI.
CORRUPTION COMMISSION (EACC) BY THE DEPARTMENTAL
COMMITTEE ON JUSTICE AND LEGAL AFFAIRS

S/No Nominee ID Number

1 Dr. Cecilia Mbinya Mutuku 22662724

2 John Otieno Ogallo 4834268

information provided herein is based on records available as of l4th April2O22.

CPA John Lolkoloi, OGW
FOR: SECRETARY/CHIEF EXECUTIVE OFFICER
LCVrk

Your letter referenced NA/DCS![-AC12022122 dated Bth April 2022 on the above subject
matter refers.

Please note that the Commission has not undertaken any investigations pursuant to its
mandate against the under listed nor has it recommended prosecution of any of them.

Tuangamlze Ufiisadi, Tuijenge Kenya
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I(gNya REVENUE
AursoruTY

ISO goor:20rS CERTIFIED

Office of the Commissioner General

KRA/sn 002ts(7467)

lgtt'April2022

Mr. Michael Sialai, EBS
Clerk of the National Assembly
P. O. Box 41842 - 00100
Parliament Buildings
Nairobi

We refer to your letter Ref: NA/DCS/JLAC/2022125 dated 81h April2022 requesting Kenya
Revenue Authority for the tax status report of the above candidatei.

The compliance status of the candidates is as follows:

Dear

VEMING OF DR. CECILIA MBIT{YA MUTUKU AND MR. JOHN OGALLO FOR
APPROVAL F'OR APPOINTMENT AS MEMBERS OF TIIE ETHICS AI\D AI\TI
CORRI]PTION COMMISSION (EACC) BY TIM DEPARTMENTAL COMMITTEE
ON JUSTICE AND LEGAL AFF'AIRS

No. Name ID No. PIN Status
I Dr. Cecilia Mbinya Mutuku 22662724 4001872557D Compliant
2 Mr. John Osallo 7456620 40009t2522 Non-Compliant

Yours sincerely,

EBS
AG. COMMISSIOII"ER GENERAL

Tu I tpe llshuru Tuj ix,egenteel
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IAEru8L'C OFXEMYA

Dear Sir,

Yours faithfully,

Teleph one: *ZS a @ N4 02,2$0
Mobite:0il2281357
Email: info(doroo.or,ke
yyebsile: v',vn.orpp.or.te
When replying please qucte

Ref: RPp/ORG/34 Vot. V (51)

Clerk of the NationalAssembly

Sf 1,1*f lbers, Nationar Asiembry
ranrament Buildinos
P.O. Box 41842 - dUOo
NAIROBI

5i!enqihenfiq Pil'iioi lorir€!

Ltbn Place, 1!t & 4o Floor
Off Waiyaki Wav
P O. Box t tft OOOOO
Sarit Cenlre, Nakobi.

Date: 12h April,2022

RE: VETTING oF DR' cEclLlA MBtNyA M,TUKU AND MR. J.HN ocALLo FoR AppRovAL FoRAPPO'NTMENT AS MEMBERS OF THE ETHICS AIUO AUTTCORRUPTION COMMISSION(EACC) BY THE DEPARTMENTAL ;OMMITTEE ON IUiNCi AND LEGAL AFFAIRS
Reference is made to letter Ref' NAIDCs lJLACr2021126 dated gt,r Aprir, 2022 0nthe above subject matter,According to the records held by this office as at grr April,2022,the rist of the nominees taburated hereinare not members of governing body nor officiars of any registered poriticar party,

Ann N. Nderitu, MBS
Reqiskar of political parties

:)tlt.r:': r'i:.:;',
l.tLl .

P.O. Btix ',1','..': ' ) '

ffi

S/No Nominee
National lD No.

1
KRA PINDr Cecilia lv|utMbinya uku 22662724 4001 872557D2. Mr, John Ogallo

4834268 A000e 12522

ww.orpp.or.ke



HIGFIER EDUCATION LOANS BOARD
Tel:0711052000
E-mai I :contactcentr.e@helb. co.ke
Website: www.helb.co.ke

HELB/RR/I tzoos/76s

NAIROBI

Anniversary Towers
University Way
P.O Box 69489-00400
Nairobi, Kenya

fE iI rn-r\.J t t-.1;i
ilj

Mr. Micheal R. Silai
CIerk Of the National Assembly
Parliament Buildines
P.O BOX 47842-OOilOO

7.t2?
i'r
tl
!ttl
't I

:/ fc,.tir,:,ri tE$
Dear l{t
VETTING OF DR. CECILIA MBINYA MUTUKU AND MR. MR.loHN

ilr7).

FORAPPOINTMENTAS MEMBERS OFTHE
OGALTO FOR APPROVAL

ETHICSAND ANTI-CORRUPTION COIVIMISSION

Wea cknowledge with thanlcs recei of your letter referenced NA/ D csl AtC/ Z o Z Z / Z 4, dated
pt

Bth April2022, requesting the Higher Education Loans Board to provide a report onof HELB loans that may have been repaymentadvanced to following can didates for the purpose ofvetting.Please find a list confirming their Ioan status with HELB.

we kindly urge you to continue encouraging applicants to seek their compriance certificate
ff#r:nt 

Board as part or testimonirr;';d ;r;;;;;;ri, .r,rp*, six or the constiturion or

We want to thank vc

g11:k[1**r[t::,,'i,'";T:]tTlilf#ff ffi ;H:;'s:J;'_*;,,tj"J#:1fi ffi :

Yours (
i*lA1-! t*r1t,l,qL.,i\ 

-\ ; i]i lr it: t.L-".t

Fi. li; i,l &1 f irr,/ir: ;..,;

2 t APR t0i2

liEPiil"Y Ci.i:[i(
P. O. llox trl!)42- 0,i10i1, fi,r,lili,.lil

M. RINGERA
CHIEF EXECUTTYE OFFICER

d*,
$t't'ioffio

s NAME ID STATUS1. YEAR OFDr, Mutuku 22662724 rtCe BNo.2 2822. 30th ne 2071Mr, 4834268 otN a Benefi cla N

ls(t 9001 :201 5 Qeuafied..



ANNEXURE 7
Copies of filled Questionnaires
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No.33 of 2011 [Rev. 20121

Public Appointments (P arliamentary Appr oval)

[Issue 1] 8

SCHEDULE

[Section 6(8).]

cRrrERrA roR VETTING/APPROVAL OF NOMINEEE LOR
mporffi orrrcr ny plnr,ranurxr ounSTIoItlNArRE

Notes:
a) This questionnaire applies to appointments to public office arising by or under the

Constitution or any other law where parliamentary approval is required'

b) The questionnaire shall be used by the relevant parliamentary committee to vet a nominee
' 

appearing before the committee in the process of parliamentary approval.

c) The que-stionnaire shall be filled and submitted by the nominee to the relevant
' 

parliarnentary committee through the Clerk of the relevant House of Parliament on or

before a date set bY the committee.

d) The submission oi false information in the questionnaire is an offence and may result in

prosecution.
e) Any form of canvassing by a nominee shall lead to disqualification.

0 The nominee must answer all the questions.

1. Name: CECILIA MBIN"YA MUTUKU

2. POSitiON: MEMBER OF THE ETHICS AND ANTI'CORRUPTION COMMISSION

3. Sex: FEMALE

4. Date of Birth: 6th MARCII 1968IN MAKUENI

5. Marital Status: MARRIED

6. Daytime phone number: 0722 555884

7. Mobile phone number: 0722 555884

8. Email Address: mutukucm@gmail.com

9. ID Numberz 22662724

10. PIN Number: A001872557D

11. Nationality: KENYAN

L



12. Postal Address: P.O.BOX 76592,00508, NAIROBI

13. Town/City: NAIROBI

14. Knowledge of Languages: KAMBA, ENGLISH, KISWAHILI

15. Education: (List, in reverse chronological order, each university, college, or any other
institution of higher education attended and indicate, in respe"t of 

"uJfr, 
the dates of

attendance, academic award obtained, whether a degree was iwarded, and the dates on
which each such degree was awarded).

Employment Record: (List in reverse chronological order all government agencles
business or professional corporations, companies, firms or other enterprises with which
you have been affiliated as an officer, director, partner, proprietor, employee or

16. Honours and Awards: (List any scholarships, fellowships, honorary degrees, academic
or professional honours, honorary society memberships, military awards and any other
special recognition for outstanding service or achievement and in respect of eacl, state
the date of award and the institution or organization that made the awari;. NONE

17. Professional Association (where applicable): (List all professional associations of which
you are or have a member and give any positions held and the respective dates when each
such position was held). As below in No l8

2

INSTITUTION PERIOD AWARI) DATE
College
Resource

of Human
Management

2019-2020 Certified Human Resource
Professional CHRP)

Q.,iovember 2019)

University of Nairobi 2007-2012 Doctor of Philosophy (in
Business Administration

7m December 2012

University of Nairobi
(UOI.I)

2000-2004 Master of Business
Administation (MBA-HR)

7n May 2004

VARIOUS 1997-1999 Certified Company Secretary
{qPS-K)

June 1999

Kenyatta University (KU) t987-1990 Bachelor of Arts 21" August 1990

ORGANIZATION POSITION PERIOD
Bureau of Standards Head- National Institute 2016 to date

,Kenya Bureau of Standards Head- Human Resources 2005-20t5
Telkom Kenya Assistant Marrager 20t3-2015

andKenya Posts
Telecommunication

Various Offrcer positions t993-2013



I

I

MEMBERSHIPS

18. Memberships: (List all professional, business, fratemal, scholarly, civic, charitable or

other organLations, (other than those listed in response to Question 16) to which you

belong or have belonged).

19. Published Writings:
(a) List the titles,-publishers and dates of books, articles, reports, letters to the editor,

eaitoriat pieces or other published materials you have authored or edited.

b) Supply four (a) coPies of any reports, memoranda or policy statements You PrePared or

contributed in the PreParation
which you were a member.

of any bar association, committee,

s
No

Registration Date Registration / Certification Body / Institution Registration
Number

1 2017 American for 6s59t128

2 2003 Institute of Human Resources Management of Kenya 0073 I

a
J 2001 Institute of Certifies Secretaries

National Institute

I 385
1554 20r6

5 2008 Institute of 3236s

6. 2008-2019 Board Member Mbooni Girls S School

7 2018 to date Member and Leader of the Women Ministry, CITAM,
Karen

S

No. TITLE
JOURNAL

1 Top Management Team Diversity, Involvement
Culture and Performance of Commercial Banks in

DBA Africa Management Review, V
3, No 2 (2013)

ol

2 The effect of Quality of Decisions of a diverse Top

Management Team on the Performance of
Commercial Banks in KenYa

Asian Journal of Humanities and Social

Sciences (AJHSS) Volume l-Issue 3,

November 2013

) Top Management Team Diversity, Diversity

Management Strategies and Performance of
Commercial Banks in KenYa

DBA Africa Management Review
2014;4(2):23-31

4. Effect of age and culture diversity for the

performance of Quality Control organizations in

Nairobi,

Stratford Journal of Strategic

Management Vol I No 2 (20t7)

5 Need for Leaders to Walk the Quality talk The Benchmark,
2018, Page 16

The offrcial Magazine of the KenYa

Bureau of Standards

3

conference or organization of



Made PowerPoint presentation during Quality Practitioners conferences and Auditors Forums

20. Public Office, Political Activities and Affiliations:
(a) List chronologically any public offices you have held or are currently holding, including
the terms of service and whether such positions were elected or appointei.

POSITION TERMS STATUS
Head- National Institute Permanent and Pensionable Appointed
Head- Human Resources Permanent and Pensionable Appointed

(b)List all memberships and offices held in and services rendered, whether compensated
or not, to any political party or election committee. If you have ever held a poiition o.
played a role in-a political campaign, identiff the particulars of the campaign, including
the candidate, dates of the campaign, your title and responsibilities. elso include an!
linkage you have to a political party at present. NONE

(c) Have you ever been dismissed or otherwise removed from office for a contravention
of the provisions of Article 75 of the Constitution? NO

(d) Have you ever been adversely associated with practices that depict bias, favoritism or
nepotism in the discharge of public duties? NO

2l.Deferred Income/tr'uture Benefits: (List the sources, amounts and dates of all
anticipated receipts from deferred income arrangements, stock, options, uncompleted
contracts and other future benefits which you expect to derive from previous business
relationships, professional services, firm memberships, etc). NONE

22' . Outside commitment during service in office: (Do you have any plans, commitments
or agreements to pursue outside employment with or without compensation during your
service in office? Ifso explain).
This is a Part time job and plan to continue with my current work depending on the
amount of workload, together with the small family businesses both for leisure and
income during part time

23. Sources of rncome: (List sources and mounts of all income received during the calendar
nomination and in the current calendar

24,Tax Status: (State whether you have fully complied with your tax obligations to the Stateup to the end of the financial year immediately preceding thI nomination for
appointrnent). YES

25. Statement of Net worth: (State your financial net worth).

4

Gross one year salary 6 399
3 months I 99 821

dividends from Ubora SaccoGross 359,922



Approximated at 60 million

26. Potential Conflicts of Interest:
(a) Identity the family members or other persons, parties, categories obligation or

financial anangements that are likely to present potential conflicts-of-interest when
you first assume the position to which you have been nominated. Explain how you
would address any such conflict if it were to rise. NONE

(b) Explain how you will resolve any potential conflict of interest, including
the procedure you will follow in determining these areas of concern N/A

27.Pro-Bono/Charity Workfl)onations to charity: (Describe what you have done by way
of pro bono or charity work, listing specific instances, the amount contributed, and the

amount of time devoted to each). NONE

28. Have you ever been charged in a court or law in the last three years? If so,

specify the nature of the charge, where the matter is ongoing, the present

status of the matter, or where the matter is concluded, the judgment of the
court, or otherwise, how the case was concluded. NO

29. Have you ever been adversely mentioned in an investigatory report of
Parliament or any other Commission of inquiry in the last three years? NONE

30. Have you any objection to the making of enquiries with your present

employer/referees in the course of consideration of your nomination? NONE
31. References: (List three persons who are not your relatives who are familiar

with your character, qualification and work).

l. Anne R. Gitau, Commission Secretary/CEo, Salaries and Remuneration Commission,
P.O.Box 43126-00100, Nairobi T el 0722 797 023

2. Dr Joyce Mutinda, Chairperson, National Gender Equality Commission, P.O.Box 27512-
00506, Nairobi Tel0722 812550

3. DrNicholas Letting, CEO, Kasneb, P.O.Box 41362-00100, Nairobi Tel0722284133

No.33 of 2011 [Rev.2012]
P ub I i c App o int m e nt s (P ar I i am e nt ary Ap pr ov al)

[Issue 1] 10
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SCHEDUIT

Bection 5(8).1

APPOINTM ENT TO PUBUC OFFICE BY PARI.IAMET\IT QUESTIONNAI RE

Notes:

a) This questionnaire applies to appointments to public office arising by or underthe
Constitution or any other law where parliamentary approval is required.

b) The questionnaire shall be used bythe relevant parliamentary committee to vet a
nominee appearing before the committee in the process of parliamentary approval.

c) The questionnaire shall be filled and submitted by the nominee to the relerrant
parliamentary cornmittee through the Clerk of the relevant Hor.lse of Parliament on or
before a date set bythe committee-

d) The submission of fulse information in the questionnaire is an offence and may resuk in
prosecution.

e) Any form of canvassing by a nominee shall lead to disqualification.
f) The nominee must ansnrerallthe questions.

L. Nams (Sate full name! lohn Otieno Ogallo

2. Position: (State office to which you have been nominated).

Member, Ethics and Anti-Comrption Commission

3. Sex.-.Male

4. Date of Birth: (State year and place of birth) 1956 - Suna, Migori

5. Marftal Status: Married

5. Daytime phone numben +{3O1}328{Xr44

7- Mobile phone numben +254-72J2529296

8. Email Address: jhnogall@gmail.com

9. lD Numben &tnGA



10. PtN lUumber: A/0{J{tlgt?5,?Z

11. Nationality: Kenpn

12. Postal Address: p.O. Bor(53535-{Xr2(Xl

l3.Torn/Gty: tairobi

14. lhoudedge of Languages: (Specifo Languages): English, Luo, Kisarahili, Russian (Novice)

15- Education: (Ust, in reverse chronological order, each university, coltege, or any other
institution of higher education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degree was awarded, and the dates
on which each such degree was awarded).

Employrnent Reord: (List in reverse chronological order allgovernment agencies, business or
professionalcorporations, companies, firms or other enterprises with which you have been
affiliated as an officer, director, partner, proprietor, emptoyee or consultant)

lnstitution Dates Academic Award Obtained Degree/Diploma Date Awarded
University of London 2008 - 2010 Post Graduate Diploma in

Public Finance Management
Post Graduate
Diploma

December 2010

University of Sheffield L994 - 7995 Master of Business
Administration (MBA)

Degree - MBA June 1996

Kenya lnstitute of
Administration (KlA)

Jan - Dec

1988
CPA Part lll Certificate

CPA III
December 1988

Strathmore Colleee 198s - 1986 CPA Part ll Certificate CPA lt June 1986
Kenya Polytechnic 1981 - 1982 CPA Part I Certificate CPA I June 1982
Maseno National
School

7971^ L974 EACE Divisiorr 1 Certificate December 1974

Abwao Primary School 1963 - 1970 CPE 34 Points Certificate CPE December 1970

Name of Em ployer/Organ ization Dates Position
African Development Bank Current Consultant (Part-time)
The World Bank Group October !997 - October 2019 Sr. Governance/FM Speciallst
The British Council July - October 1997 Finance Manager

National ital May 1993 -June 1997 Finance Manager
Coffee Board of Kenya June 1983 -April 1993 Senior Accountant
Mehta Group Umited September L979 - May 1983 Accountant
Kenya Shell Limited December 1975 -August 1979 SeniorAccounts Clerk



16. Honorc and Awards: (Ust any scholarships, fellovvships, honorary degrees, academic or
professional honort honorary society memberships, miliFary awards and any other
special recognition for outstanding service or achievement and in respect of each, state
the date of award and the institution or organization that made the aunrd).

NONE

17. Professional Assodation (where applicable): (Ust all professional arsociatbns of which
you are or have been a member and give any positions held and the respective dates
when each such position was held).

18. Mernberchips: (Ust all professional, business, fratemal, scholarly, cMc, charitable or
other organizations, (other than those listed in response to Question 15) to which you
belong or have belonged).

lnstihlte of Certrfied PublicAccountantsof Kenya (lCPAKl

19. Publistred Writings:
(a) list the titles, publishers and dates of book, articles, reports, letters to the edftor,
editorial pieces or other published mfierials you have authored or edited.

None, other than reports written as part of my work at the World Bank, most of which
are not public documents.

(b) Supply four {4} copies of any reports, memoranda or policy statemenB you prepared
or contributed in the preparation of any bar association, committee, conference or
organization of which you were a member.

20. Public Office, Political Activities and Affiliations:
(a) Ust chronologicallyany public offices you have held or are currently holding, including
the terms of service and whether such positions were elected or appointed.



(b) ust all memberships and offices held in and services rendered, whether
compensated or nof to any political party or election committee- !f you have ever hetd
a position or played a role in a political campaign, identifo the particulars of the
campaign, includingthe candidate, dates of the campaign, yourtitle and responsibilities.
Also include any linkage you have to a political party at present

(c) Have you ever been dismissed or othenrise removed from office for a contravention
of the provisions of Article 75 of the Constitution?

(d) Have you ever been adversely associated with practices that depict bias, favoritism
or nepotism in the discharge of public duties?

21. Deferred lncome/Future Benefits: (Ustthe sources, amounts and dates of all
anticipated receipts from deferred income arrangements, stock, options, uncompleted
contracts and otherfuture benefits which you expect to derive from previous business
relationsh ips, professional services, fi rm mem bersh ips, etc- ),

22. . Outstdecommitment duringservice in office: (Do you have any plans, commitments
or agreements to pursue outside employment with or without compensation during
your service in office? lf so explain).

As a professional accountaot t may be able to offer professionat accountancy related
services that do not conflict with my membership of the EACC, and as long as such
enSatement is legally permissible and do not border on conflict of interest-

23. Sources of lncome: (List sources and mounts of all income received during the calendar
year preceding your nomination and in the current calendar year).

202lz
Pension from the World Bank - USS3$21L12
lnterest on Fixed Term Deposit- K9,L37,117.00
Rental lncome - KES 3,(nO.000.00
Consultancy Services - EURO3,OOO

2OiE2z

Pension from the World Bank- U559,634.77
lnterest on Fixed Term Deposit - KES1,0 tO,S47 .gs
Rental tnmme - KES79L250.0O



Z4.TaxStatus: (State whether you have fully complied with your tax obligations to the State

up to the end of the financial year immediately preceding the nomination for
appointment).

Duringthe calendaryear ended December 3LZA}L lfiled monthly rental incometax
returns, by way of self-assessment, and made monthly payments. However, there were

some arrears that t have been reducingthrough monthly payments. Part of the amount

that may be shown s arrears by the KRA is in respect of misfiling that occurred in August

2O2O, but which has not been corrected in the system. Also, I have been in

communication with the Kenya Revenue Authority (KRA) regardingwhether
employment income received from the World Bank is subjectto taxation given that the
said income was paid NET OF TNC These communications precede my nomination to
the EACC; and the matter remains unresolved.

25. Statement of Net Worth: (State you financial net worth).

My current financial net worth is approximately KES 143,850,000/ (KES One Hundred

and Forty Three Million Eight Hundred and Fifty Thousand), made up of KES 148,500,000
in Assets and KES 4650,000 in Liabilities.

26. Potential Conflicts of lnterest:
(a) ldentity the family members or other persons, parties, categories obligation or

financial arrangements that'are likely to present potential conflicts-offnterest when
you first assume the position to which you have been nominated. Explain how you

would address any such conflict if it were to rise-

I currently do not have any persons, parties, categories of obligations or financial

arrangements that are likely to present potential conflict of interest when I first
assume the position to which I have been nominated-

(b) Explain how you will resolve any potential mnflict of interest, including
the procedure you will follow in determiningthese areas of concem

Conflict of interest is com.rption, and as a Member of the EACC, a body charged with the
responsibility of fighUng comrption, it will be my obligadon to identiff and disclose any

instances of potential conflict of interest and take appropriate remedial action. Each

case may be different, and may require different action, but in case of a potential

conflict of interest ! will make sure that I disclose itto the other members of the EACC.

Once disclosed I will remove myself from any deliberations and/or decisions related to
the matter giving rise to the conflict of interesl Also, to avoid any potential conflict of
interest I will endeavorto comply with Conflict of lnterest Policy of the EACC, and any
relevant laws.



27' ktBono/clrarity wort/oonations to chafi: (Describe what you have done by way ofpro bono or charity work, listing specific instanceE the amount contributed and theamount of time devoted to each).

t

As a memberof the leadership team in my Church I have, over the years, been involved
in providing financial and material support by way contributing to outreach missions,
construction of places of worsh ip and financial support to pastors and other ministers ofthe gospel. I have also mntributed to construction of classrooms in my localschool, aswell as teachers' wetfare programs aimed at improving standard of learning.

28. Have you ever been charged in a court or law in the last three years? tf so,specifythe nature of the charge, where the matter is ongoing, the present
status of the matter, orwhere the matter is concluded, the judgment of thecourt, or otherwise, how the case was concluded.

29- Have you ever been adversely mentioned in an investigatory report of
Parliament or any other commission of inquiry in the lJst ttrree years?

30- Have you any obiection to the making of enquiries with your present
employer/referees in the course of consideration of your nomination?

31' References: (List three persons who are not your relatives who are hmiliar
with your character, qualification and work).

Dr. Benson Ateng - bensonatene@gmail.com (Form", country Manager, world Bank
Group)

Mr' Ahmadou Moustapha Ndiaye - andiave@worldbank.ors (Director of strategy andOperations, World Bank Group)

Mr. Roberto Tarallo - rataralro@worldbank.org (Manager, operations, world Bank
Group)

No.33 ot?Ott [Rev.2ofi{
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ANNEXURE 8
Letter from World Bank confirming

Mr. John Ogallo's employment



ANNEXURE 9
Letter from KRA confirming Mr.

John Ogallo's tax compliance status
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The World Bank Group
INTERNATIONAL BANK FOR RECONSTRUCTION AND DEVELOPMENT
INTERNATIONAL DEVELOPMENT ASSOCIATION
INTERNATIONAL FINANCE CORPORATION

1818 H Street N.W.
Washington, D.C. 20433
U.S.A.

(2o2) 473-1000
Cable Address: INTBAFRAD
Cable Address: INDEVAS

May 9,2022

To Whom It May Concern:

This is to certify that Mr. John Otieno Ogallo was appointed to the staff of International
Bank For Reconstruction and Development (IBRD) from October 6, 1997 to November
1,2019. In accordance with Article VI, Section 19, Paragraph (b) of the Convention on
the Privileges and Immunities of the Specialized Agencies with respect to the IBRD, Mr.
John Otieno Ogallo, as an official of the IBRD, should "Enjoy the same exemptions from
taxation in respect of the salaries and emoluments paid to them by the specialized agencies

and on the same conditions as enjoyed by officials of the United Nations." The IBRD
considers all appointees to its staff as "officials" for purposes of the Convention noted
above.

The Government of Kenya became aparty to the Convention with respect to the IBRD on
July 1, 1965. Mr. John Otieno Ogallo should therefore not be taxed by the Government of
Kenya in respect of his IBRD emoluments.

Sincerely,

Eung Jo Yim
Accounting Officer
The World Bank Group

RCA 248423. tll WUI 64145 El FAX (202) 477-6391
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AUTHOnITY

ISO goor:aorS CERTIFIED

Office of the Commissioner General

KRA/5/I002/s(7s33)

l}th May 2022

Mr. Michael Sialai. EBS

Clerk of the National Assembly
P. O. Box 41842-00100

Parliament Buildings
Nairobi

Dear

VETTING OF MR. JOHN OGALLO FOR APPROVAL FOR APPOINTMENT AS
MEMBER OF THE ETHICS AND ANTI-CORRUPTION COMMISSION (EACC) BY
THE DEPARTMENTAL COMMITTEE ON JUSTTCE AND LEGAL AFFAIRS

We refer to our letter Ref: KRA/5/100215(7467) dated lgrh April 2022 forwarding the tax
compliance status of the candidates for appointment as members of the Ethics and Anti-Comrption
Commission (EACC).

We confirm that Mr. John Ogallo of ID No.4834268 and KRA PIN: A00009125?Zhas setrled the
tax arrears in relation to Monthly Rental Income (MRI) by making a payment of Ksh.l08,5fil by
way of R'ICS Ref: 2020220001-163828 dated I I'h May 2022 and applied for a payment plan Ref:
KRA202206593442 datcd I l'h May 2022 to clear the balance of Ksh.302,913 in four (4)
instalments of Ksh.75,728 each eopies attached).

In regards to the treatment of his incomc eamed from the World Bank Group, the case is under
review for detcrmination and private ruling on the matter.

'l-herefore. we w'ish to advise the Committee on Justice and Legal Affairs that Mr. John Ogallo is
now tax compliant pending the determination of the private ruling.

Yours sincerely.

(Mrs.) Advocate, EBS

6p

FCCA

Tu I lpe l./stt u ru Tuj iXegerrree!
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%,5[,]i,,,t#+yENUE
Payment Sllp

(swlFTrRTGSl

FcG..tr{Tu Oa.to.rr
GoaladtGAGrllGlttir
?*.!aFDI-
*.CtaFtrpD

l-}d..n{b-galt
uvrwJce4oJc

N.mosodArrd,tcs:

JO}Iil OT|ENO OGALLO

HATHERU, t{AlROBl CITY. Wcsuand6 Disict,
PO 8q:Sl5i!5.
Posrel Cod.;002q)

PsymonRoeffiooDC 11t06,tfr22.

*NEND1%%8

lill[mmiltm[I

eaymont D6f,s
Er.f,o. P!tl!|iiTyD. TaOblgtloo TaF.dod

I Sclf Assaasrnoflt Tsr (011t) lncfiro Tax - Rsnt
IrloonE

iter2O2. 26,903

? SctfAsscsgnen Tax (0111) lndi)G Ter - Ront
hEdne

F.bXn2 27,167

3 Sof fus.Esmart Tex (0r 1 t) lncornc Tax - RBnt
lncorno

J*N,n 21.4fi

4 Sc[Asses8rncnt Tar (0111) lncomo Tar - Rcnt
Incorng

S6p 2021 27.(x10

To,td Arto lrttobe F.ld(lG0r) 1(r8,500
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Olttqr: K€oy.n SHllingE (Xsh)

Allol,rth
Wor*

On hundmd aiohi lhoa.nd fit,e hmdrEd Kenyen
ShiXings

ForSrtrDo.Sr:

B!nk

Inldond ffi ETOO $.cd trotrf -ftdt oo
.DFerL.
Foror Anmmt

Rat€

Ksh. Eqrivahol

Commission

Total

Ca[ mado to I 2

Pho.ro No.

Datc/ Time:

ACTION NAME SIGNATURE SIGN NO

lnrtt

Verfi.d by:

Autpriz.d by:

Roubd by:

Bank Nam: HOUSING Fll,l,ANCE EANK

Branch Namo: Rdsni l.bose

Account No;200m42i138

Benk Namc AB.SA EANK KENYA PLC

AccorrilName: KRA

Accouil tlo:2(Bt960749

Paymcnl Regb0slba Numbor 202@20001 363828

tlEildonJltut*tffi

ltde: Employoo Ere raninded that tho due d.!e for PAYE RatunB 6td rtnittanca is tl|e ninth day ot cach calaidat month.

Swirl Code: Nol Applicabb

lntemedEry Bank: Nol Applicable

l/we arruiqlz€ lhe b.nk to trarr3ter lh. abov€ sum of rnoney for
t'|€ lawful purpose de6il€d above.
Authorizod Aflplicdrts hlam.. lD No & Signan*e

0r-*:*tl...c)Tl.€.t.rc/z| qlG-^'s!E'-...........

'Di+ 
Ha3XZSF (3ssSf

(2).,............. ..

Delivered ro{*Gi.$}bA

arltd 4a7Sa0lt757LCV(Ur ltrs ti.mbs b gt ty thr ststus ot your P8ytn€nt Slp)

IW M-Per: Payblll >Buiness
b€ <70,000 l(8hs.

No. 572572 -> Account No. 202022fiD1363828 > Anount 108,500. NB: Arnount

xfi All cdrrspo.l(lont diarg8s lo bc pad by ol. bxpryet

Dh.blrr tlthisElipistoEto.debcod.lloucanroprintrr.gcn.rsl€fromlhoportalitax.ka.gp.kootthan ata6tXRAolllc.
This is NOT a R€€at9t of psyrnern. The peyIlEnt m(,6t thorabrc bo rnede lhrolgh cither ot lh6 Pe.rler Bilks/M'
Payment by thc Tax Due Date as deftned by lhe rclovant Tax Law8.
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fii:t KENYA RevrNuev)ly AurHozurY
Payrnent Plan

Adnrowledgpmont Recelpt

For Gonrol Ia Chrdor
contrdmAcrrcoatt
?d:.{tta(EarIE
crtrz!{filpr

E"-rnJ.elngob
rvw.b!-goJ(o

TryyurPnl: AffX10912522

ilafio ordAddtla.:
JOHII OTIETIO OGALLO

II,ATHERU. I,IAIROBI CITY, We.dands kict
PO Bq:53535.
Poster Cods;oozoo

Palrmont Pl6't Agpllcdon 06: 11tOSr2!P.2

Parpo* Ptrn Agp0cgtbn llq:ttbor

KRA202206593442

iltIltltfmilItil[III

Applicant lnformadon
(N.4. tf AppllcantType is Tapryer)

ApDlEdtt IyD. Taeayor

Appllc.r{ PIN NA,

Appllclnt lhnt NA.

Appllcatlon Detalls for Tax Obllgntlon lncome Tax - Rent lncome
Sr.No. Notice Numbor(s) Tor Porlod(s,

I 14921A678 Sep 2O20-S€p 2020

2 1492a4718 Od 2O2OOct 2020

3 14924n737 Nov 202GNov 2020

1 149252886 Dec2O2GOac20fr

5 14924t564 AW zOzGAug 2020

Totd Alltounf PryEllo t, hsadlrcltt(lctt) 302,9 t3

ArDunt DlFbb p.r h€tillroill (l(rh) 75,728

Nolo : Ooar Tarpaye . wo acknowlodgo reoivirB your pa)/Inont pla.r appk alixr Ut DrEh XRA u,ro portaa / KRA kont d6k. Plers€ noE
thal thrs is rust an &kno$rlodgornont and not rn app.oral for payrnom plen. This applicati).l wil be lorwardod lo the concamod arlhonty
for tirrtnr procaesing.

Oba|llmar: This is a slrsl. rn gcoereald.scaipt end does nol r€qure signaturs.
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