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I. KEY UNIVERSITY INFORMATION AND MANAGEMENT

A. BACKGROUND INFORMATION

The name'Kibabii'

The name 'Kibabii' has profound historical significance. The word 'Kibabii' linguistically linked to one of the

local communities means livestock returning to a cowshed or a sanctuary. Symbolically, the University is a

place where people from allwalks of life would come to gatherfor purposes of gaining knowledge and skills, a

place of sanctuary from ignorance. The University is located off Bungoma- Malaba road, seven kilometers

from the central business district (CBD)of Bungoma town. The University sits on a 28.3 hectares piece of land.

The History of Kibabii University

The establishment of Kibabii University (KIBU) is traced to the origins of KibabiiTeachers'Training College, the

precursor to the current University. The History of a Teacher Training College in Kibabii dates back to the pre-

independence period. The idea was initiated by the Mill Hill Fathers in 1932. This college trained P4 Teachers

between L932 and 1942 and P3 between 1958 and 1961 in the current St. Mary's High School, Kibabii' ln

1952 however, the College was moved to Eregi.

The proposed Kibabii Teachers Training College in Bungoma South District remained a mirage for more than

twenty years until 19th September, 2007, when the process of actualizing this dream was initiated. The 3'd

president of the Republic of Kenya, His Excellency President Mwai Kibaki graced the ground breaking

ceremony at the proposed site. The construction works at the College were immediately commenced with the

completion of construction and operationalization date for the college set for the 25th of May 2011' During

this period, the project employed 700 workers thus contributing to employment creation in Bungoma County.

After inauguration, leaders from Bungoma County requested His Excellency President lVwai Kibaki to declare

the newly constructed facilities for Kibabii Diploma Teachers' College to be converted to Kibabii University

College. This request was accepted and formalized by Legal Notice No. 115 of August 2011 that established

Kibabii University College as a constituent College of Masinde Muliro University of Science and Technology.

The journey to becoming a fully-fledged university was completed on 14th November 2015 when Kibabii

received Charter from His Excellency President Uhuru Kenyatta.

llt
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UNIVERSrIY LOGO

The features appearing on the University Logo have the following meanings attached to them:-
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B) PRTNC|PAL ACT|VTT|ES

The mandate of the University, as contained in the Kibabii University Charter (2015) are/is to;

a) Provide directly, or in collaboration with other institutions of higher learning, facilities for university education including
technological, scjentific, professional education and research;

b) Advance knowledge and its practical application by research, innovation and other means;

c) Disseminate the outcomes of research by various means, and commercially exploit the results of such research;

d) Participate in technological innovation as well as in the discovery, creation, transmission and enhancement of
knowledge, and to stimulate the intellectual life in the economic, social, cultural, scientific, and technological
development;

e) Contribute to industrial and technological development of society in collaboration and partnership with industry and

other organizations;

f) Develop quality and relevant programmes for degrees, diplomas and certificates;

g) Establish colleges, faculties, schools, centres, institutes. departments, and other resources and administrative units as

may be appropriate;

h) lnculcate and promote a culture of innovation, critical inquiry and creativity in art, science, technology, engineering, and

education, amongst staff, students, and society;

i) Develop an institution of excellence in teaching, training, scholarship, entrepreneurship, research, consultancy,
community service, among other educational services and products, with emphasis on technology and its development,
impact and application to society;

j) Provide a multi-level system of education and training that is relevant to the needs of the community covering a wide
range of fields and levels with provision for recognition of prior learning and flexibility of transition between educational
levels;

k) Provide high quality facilities for educational, research, residential, commercial, cultural, social, recreational, sporting,

and other activities;

l) Facilitate student mobility between programmes of study at different universities;

m) Participate in commercial ventures and activities that promote the objectives of the institution;

n) Foster the general welfare of staff, students, and the community;

o) Provide opportunities for development and further training for the staff of the institution;

p) Develop and provide educational, cultural, professional, technical and vocational services to the community, and in

particular foster corporate social responsibility;

q) Facilitate the development, provision, and expansion of services, programmes. and other products in ways that are

easily accessible and which reflect the principles of equity and social justice;

r) Conduct examinations, and grant such academic awards as may be provided for in the Statutes, and to syndicate
examinations for awards at other institutions as may be approved by Senate;

s) Determine who may teach, what may be taught, and how it may be taught in the University;
t) Promote social-economic development in line with the country's development agenda; and
u) Ensure University sustainability and adoption of the best practices in University management and institutionalization of

systems of checks and balances.
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OUR VALUES

To undertake its mission and realize its vision, Kibabii University upholds the following six (6) Core values, which are

anchored in the acronym (EASIlA) to operationalize the core values, "KlBU aspires to produce scholars who embody

Excellence, Accountability and Transparency, Social responsibility, lnnovation and lntegrity while utilizing their Academic

freedom in performing their duties".

A

The University shall ensure quality

teaching, research and provision of
excellence in teaching, research and

service to the public.

Accountability and Transparency

The University staff shall explain the rationale
of activities done and avoid any actions that

might border on malPractice.

The University shall promote awareness and

provide leadership in responding to issues and

problems affecting the sociery.

The University staff shall have common
decorum reflected in their personal

appearances, interactions and conducts.

The University shall provide opportunities for the
creation of new ideas and products for teaching,
learning and well-being of the society.

Academic
freedom

The University shall provide opportunities
for the creation of new ideas and products

for teaching, learning and well-being of the
society,

il
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MANAGEMENT

C) KEY MANAGEMENT

The University's governance and management is under the following key organs:
. University Council
. University Management Board
. Senate

D} FIDUCIARY MANAGEMENT

The key management personnel who held office during the financial year ended 30th June 2022 and who had

direct fiduciary responsibllity were:

DESIGNATION NAME

Vice Chancellor Prof. lsaac lpara Odeo

Deputy Vice Chancel lor (Administration,

Finance and Development)

Prof. Donald Namasaka Siamba

Deputy Vice Chancellor (Planning, Partnerships, Research

and lnnovation)
Prof. Dr.-lng. Benedict M. Mutua

Ag. Deputy Vice Chancellor (Academics and Students
Affairs)

Prof. Stanley Ngome Mutsotso

Registra r (Academ ic Affai rs) Prof. Ernest Sangai Mohochi

Registrar (Administration & HR) Dr. RuthAtidah Mitalo

Registrar (Planning,

Research and lnnovation)
Partnersh ips, Prof. Barack Abonyo

Dean of Students Dr. Alice Chemutai Mutai

Director, ICT Dr. Anselemo Peters lkoha

Finance Officer CPA Dr. Benjamin Musina Oduori

Deputy University Librarian Ms. Nduku Charles Kilei

Procurement Officer Ms. Jessica Wanyonyi

Legal Officer Ms. Jacqueline Wanjala

Deputy Chief lrzledical Officer Dr. Susan Nabulindo

IX



E) FTDUCTARY OVERSIGHT ARRANGEMENTS

Audit, Risk and Compliance Committee activities

The University Council has established a Committee which provides oversight on the University's financial and other key

strategic areas as outlined on page 34 of this report. The University also has an lnternal Audit Department that reports to

the Council Committee.

Parl iamentary Committee activities

The Vice Chancellor ls accountable to the National Assembly for the University's financial management. The Constitution of

Kenya, 2010 135(3) subject to clause (4), requires that the accounts of all governments and State organs be audited by the

Auditor-General. Upon Audit, the Annual reports and financial statements are submitted to the National Assembly to

ascertain whether the finances of the University were prudently managed.

HEADQUARTERs coilrAcrs

Kibabii University
Off Bungoma-Chwele Road

P.O. Box 1699 - 50200,
BUNGOMA

BANKERS

Kenya Commercial Bank

Bungoma Branch

P. O. Box 380, 50200

BUNGOMA

Absa Bank Kenya PLC

Bungoma Branch

P. O. Box 91, 50200

BUNGOMA

Standard Chartered Bank Kenya Limited

Bungoma Branch

P. O. Box 2531, 50200

BUNGOMA

Equity Bank Limited

Bungoma Branch

P. O. Box 2450 - 50200

BUNGOMA

National Bank of Kenya Limited

Bungoma Branch

INOEPENDEiITAUD.trORS
Auditor General
Office of the Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GPO 00100 Nairobi, Kenya

Telephone: (254)

0708 -08s 99 3 4 / 07 3 4-8317 29

E-mail : enquiries@kibu.ac.ke/vc@kibu.ac.ke
Website: www.kibu.ac.ke

P. O. Box 25 - 50200

BUNGOMA

Family Bank Limited

Bungoma Branch

P. O. Box 1068-50200
BUNGOMA

Cooperative Bank of Kenya Limited

Bungoma Branch

P. O. 1964 - 50200

BUNGOMA

PRINOPALLEGALADVISOR

The Attorney General
State Law Office and Department of Justice

Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

x



2, UNIVERSITV COUNC!L

?''---:-._ :j,.ry *:Ilil
qt+--_

)(



tll

'r<lBABIl UNIVEIISITYANNUALREPORTArlDFINANCIALST,qTENIENiSFORTHE YEARTNDEDIOTHJUNE 2022

Joined in March 2017 as the Chairman of Council. Holds a Bachelor of
Veterinary Medicine (UON); a MSc. Clinical Studies, Medicine (UON); an

MBA Strategic Management,(Africa Nazarene University); and a PhD Clinical

Studies, Epidemiology (UON): He has over 24 years of teaching,

management and leadership experience working with University of Nairobi,

NGOs, European Union, and USAID Kenya and East Africa.

Dr. Emest Mwangi Njoroge,
CHAIRMAN OF COUNOL

Date of Birth 15s September, 1!165

Mr. Shiroya joined in August 2020. He holds a B.ED (Arts) - Moi University,

Masters Degree in Education Management and Administration (Kenyatta

University) and is currently undertaking PhD studies in Peace and Conflict
Management (MMUST).

Currently, he serves as the Deputy Director of Education at the State

Department for University Education and Research, Ministry of Education.

He has immense knowledge and experience in Quality Assurance and

Standards.

Mr. Lukes Shiroya Kundu
Rep. PS,

State Depertmertfor Unhrcrstty Educatbn arrd
Rescarrh, Mlnlstry of Edrrcaton.

Mr. Michael Jasper Obonyo,
Rep Cablnet Secrstary,
The NationalTreasury

DaEofurfiToApr&197O
He joined in August, 20tr5 as a Council member. He is highly experienced in

information communication matters in areas of public relations. l'le is

currently Public Relatipns Officer in the Pensions Department, National
Tieasury: Mr. oboriyo,holds a B.A. (Hons) UoN, Kenya (1992); a, PGD (Mass

Communication), l(qnya, lnstitute of Mass Communieation {KIMC), Kenya

(1998); and a Master of Arts in,Gommunication Studiesi UoN,'Kenya {2011)-

xil
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Drte d qr$ 2S$ Seenecr fgS+
Joined in August 2077 as a Council member. He is the Chairman Audit, Risk

and Compliance Committee of Council. CPA Nyabiosi holds a Bachelor of
Laws (Hons) (UoN), Diploma in Law (KSL), Master of Law, Public Finance &

Financial Services Law (UoN), CPA and CPS. He has over 10 years'

experience in Tax Management and as Lecturer at the Strathmore School of
Law. Currently, he is Regional Tax Manager - East Africa at MIH East Africa

Limited.

CPA Vincent Moseti Nyabiosi,
INDEPENDENT MEMBER

I

q

Dau d UrlL 29$ Decenrber; 1!8,
Joined in August 2017 as a member of Council and Chairman, Governance

and Human Resource Committee of the University Council. He holds a

Bachelor of Science, Geology (UoN) and Master of Engineering, Hydrology

and Water Resources (lHE Delft, The Netherlands). Mr. Asunah has broad

expertise of over 33 years in areas of Hydrology (MHSK), Geology (MGSK/

RGeol), Water resources engineering (CMIEK), Corporate Governance,

Arbitration & Alternative Dispute Resolution (ADR) and Environmental

management in both public and private sectors. Currently, he is a Technical

Advisor at Rural Water & Sanitation Organization (WATERSAN) and the
Chairman of the Centre for Corporate Governance (CCG) Alumni Network;

and an Accredited Mediator of the High Court of Kenya. He is a Director and

the Kenya Country appointed as Representative to the lnstitute of
Chartered Mediators and Conciliators (EA).

Mr. Francis Asunah,
INDEPENDENT MEMBER

a
I

/

Mr. Tom Mboya Wambua,
INDEPENDENT MEMBER

thteof Blrth: 196E

Amb. Tom Mboya joined in December, 2018. He is the Chairman Strategy,

Finance and Development Committee of Council. He is the Honorary Consular

General for lceland in Kenya. He is also the Council representative in the

University Staff Pensions Board of Trustees. He is a business man with interests

In banking, insurance and distribution. He holds Bachelor of Commerce Degree

and an MBA both from the University of Nairobi. He is currently pursuing a Ph.D.

in Strategic Management at Jomo Kenyatta University. He is a founder and CEO

of various companies. Previously, he worked for British American Tobacco

Company, until 2009 when he ventured into private business. He has wide

international business exposure.

xilt
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o

Dae of Blrth, 28$ Argust ilro,

Joined in August 2017 as a council member. He is chairman Awards and

sealing committee of council. Mr. Farah holds a certificate in Medical

t-aboratory Technology (MTC, Kakamega), Eiploma in Medical Laboratory

Technology (KMTC, Nairobi), MSc. in Medical Microbiology (LSHTM; UK), and

Postgraduate Diploma in MedicalrMicrobiology (LSHTM, UK): He is'a seasoned

Micr.obiologist. His,expe-rriencg spans over'20 years' c.urrently, he is the chief,

Executive dffio"t atlFivewavs:MedieaI & Diagnostic (K) Lirnited.

Mr. Hussein Abdi Farah,
INDEPENDEiITMEMBER

Dateof Blrth 19th MaY,1955,

Joined in 2013 as the University college Principal and secretary of council and

is currently the Vice Chancellor. Holds B'ED (Arts) (UON), M.ED (Kenyatta

university), and PhD (Moi University). He is an educationist with over 30 years

of teaching experience at institutions of Higher learning. Prof. odeo has also

held various leadership positions in the same institutions.

Prof. lsaac lpara Odeo,
VICECHAI{CEI.IOR

xtv



3. MANAGEMENT TEAM

THE CHANCELLOR

His &cellency Hon. Uhuru Kenyatta, C.G.H., BA (Amherst), D.l.ftL (Hon) (Mol) Prcsident of the Republh of
Kenya, and Commander-irn0rlef of the Defence Fores, Chancellor of Kibabii UnlverdU.

Date of Birth 25t' October, 1961.

H.E. Hon. Uhuru Kenyatta has been the Chancellor of Kibabii University since 2015. He holds a Bachelor
of Arts in Political Science and Economics from Amherst College, United States), D.Litt. (Hon) (Moi).

President Uhuru Kenyatta was elected the 4th President of the Republic of Kenya on the 4th of March,
2013. ln line with the country's vision of creating a globally competitive and prosperous nation, in

2015, Hon. Uhuru Kenyatta initiated The Presidential Digital Talent Programme (PDTP) whose focus
was: To develop ICT freshly qualified graduates by equipping them with business principles for the
management of ICT through a yearlong internship programmes. President Uhuru Kenyatta has set the
Big Four Agenda which aims at providing universal health care, food security, affordable housing and

enhance manufacturing. He has a wealth of experience in leadership, administration and management
both in public and private sectors.

XV



MANAGEMENTTEAM

CHAIRMAN OF COUNCIL

Dr.Emesti/ius]f,lNlors,
C}IAIRMANOFCq.lNOL

Joined in March 2017 as the Chairman of Council. Holds a Bachelor of Veterinary Medicine (UON); an MSc. Clinical

Studies, Medicine (UON); an MBA Strategic Management (Africa Nazarene University); and a PhD Clinical Studies,

Epidemiology (UON). He has over 24 years of teaching, management and leadership experience working with

University of Nairobi, NGOs, European Union, and USAID Kenya and East Africa.

Prof. lsaac lpara Odeo,
MceChancellor,
Date of Birh 19th May,1!t55

Joined in 2013 as the University College Principal and Secretary of
Council and is currently the Vice Chancellor. Holds B.ED (Arts)

(UON), M.ED (Kenyatta University), and PhD (Moi University)' He is

an educationist with over 30 years of teaching experience at

institutions of Higher learning. Prof. Odeo has also held various

leadership positions in the same institutions.

xvl
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t
Prof. Donald Namasaka Siamba,

Deputy Vice Chancellor (Administratlon, Finance and Development)

Date of Birth: 14th October, 1960

Joined in 20L9 as a member of tt/anagement Board. Holds Bachelor of

Veterinary Medicine (BVM) (UON); an M.Sc. Vet. Pathology &

Microbiology. (UON); and a Ph.D. Zoology (Parasitology) (Moi University).

He is an educationist with a wide research, teaching and administration
experience of over 30 years at research institutions and institutions of

higher learning. Prof. Siamba has also held various leadership positions at

the same institutions.

f;
Prof. Dr.{rq. BenedlctM. Muhta,
Degrty Mce Chancellor (Plannirg,

Partnerships, Research and lnnoration)
Date of Birth: ilos t{orrember, 1966

Joined in 2016 as a member of the Management Board. He holds a B.Sc,

(Eng.) (Egerton University); a MEng. Sc. The University of Melbourne
Australia, Ph.D; and a Post Doc. (Universitdt fur Bodenkultur-BOKU, Vienna

Austria). He has over 25 years of teaching and research experience at the

university level. He has held various leadership positions at Egerton

University and has been involved in research projects, both at National and

Global levels. He has special research interests in Water Resources

Engineering and Applied Hydrology.

Prof. Henry Kirimi Kiriamfti,
DepuUVlce Chancellor,
(Academhs and Students Affairs)
Date of Birth 20t Marclr, 1965

Joined in 2022 as DVC (Academics & Student Affairs) He is a

Professor in Process and Environmental Engineering. He holds a

combined Bachelors and MSc degrees in Chemical Engineering of
Technical University of Wroclaw, Poland, and PhD in Process and

Environmental Engineering of ENSIACET in Toulouse, France. He is

actively involved in a range of sustainable research in energy

engineering projects. He is the President of lnstitute of Chemical

Engineers in Kenya and a Fellow member of Kenya lnstitution of
Engineering Technologists and Technicians, He is also a member

Chemical. Society of Kenya and Registered by Engineers Board of
Kenya.

xvil
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Prof. Ernest Sargai Mohottil.
Regbtnr (Academk Afhlrs)
Date of Blrth: 12s January 1969

Joined in 2018 as Registrar (Academic Affairs). He holds a PhD (Kiswahili

Studies), MA (Kiswahili Studies) and BA (Kiswahili and Sociology) from

Egerton University. He also holds Single Subject Diplomas in Sales and

Sales Management, and Marketing Management (lCM, London)' Prof'

Mohochi has served in different positions in the university set up

including Head of Department and Dean of School. He has also served

as chairperson of the following professional associations: CHAKITA

(Kenya National Kiswahili Association), CHAKAMA (the East African

Kiswahili Association), as well as its Kenyan Chapter and Association of

Kiswahili Departments in East African Universities. He has a working

experience of 26 years involving teaching and leadership in lnstitutions

of Higher Learning.

Dr. Ru*rAtdah Mitalo,
RegbtrartAdminlsHon & HR)

Dateof Blrth:15d' A{ust 1!}80

Dr. Mitalo joined in January 2020 as Registrar (Administration & Human

Resource). She holds a PhD in Human Resource Management - UoN, MBA

(Human Resource Management) - UoN, BBA (Human Resource

Management - First Class Honours), Certified Secretary of Kenya (CS-K),

Certified Human Resource Professional of Kenya (CHRP-K), Diploma in

Human Resource Management (Technical University of Kenya) and

Diploma in Secretarial Studies. She has over 20 years administrative and

Human Resource experience at institutions of higher learning. She is a

member of the lnstitute of Human Resource Management (IHRM) and

lnstitute of Certified Secretaries (lCS).

Prof. BarackAbonto,
Regirtnr tPlannirf,, Partrershlpg Researdr and lnnovatton)

Date of Birth: 8s January 1969

Joined in 2018 as Registrar (Partnerships, Planning & lnnovation), Prof.

Abonyo holds a Bachelor of Science (Kenyatta University), Master of

Philosophy (Moi) and Ph.D. (East Carolina University). He has over 27

years of experience in teaching both at lnstitutions of Higher Learning

and High School levels.

xvlll
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CPADT. Benjamin Musina Oduori,
Finanefficer
Dateof Birtr:1* AuEusq $72

Joined in 2013 as Deputy Finance Officer. Dr. Oduori holds BBM (Accounting

& Finance)(Moi), MBM (Accounting)PhD (Finance)(Moi), and CPA (K). He is

a professional accountant with over 20 years'experience in auditing and

assurance and finance at the institutions of higher learning. He is a member

of ICPAK and ICIFA.

Dr. Alice Chemutai Mubi,
Dean ofStrdents
Date of Blrth: 22d July, 1958

Joined in 2019 as Dean of Students. She holds a Bachelor of Education (Arts)

(Moi University), Master of Philosophy (M.Phil) in Educational Guidance and

Counselling, (Moi University), and Doctor of Philosophy in Counselling

Psychology (PhD) (Egerton University). Dr. Chemutai is a member of the

Kenya Universities Professional Counsellors Association (KUPCA). She has

over 29 years'experience in both students affairs and library management

in institutions of higher learning.

Dr. Anselmo Peters lkoha,
DirectorlCT
Date of Birth l0sOctober,1970

Joined in 2013 as a Member of the University Management Board. He

holds a Bachelor of Education from Egerton University, a PGD in
Computer based lnformation Systems from Sunderland UK, MSC in
Computer based lnformation Systems from Sunderland UK and (PhD)

from MMUST. He has over 20 years'experience in teaching and

management of information systems. He is a member of Association of

Computing Machinery ACM, UK.

xtx
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Ms. Nduku Charles Kllei,

DepW University Ubnrian
Date of Birth: 11s AuSust, 1973

Ms. Nduku joined in 20L8 as Deputy University Librarian. She holds a

Bachelor of Library and lnformation Science and a Master of Library

Information Science from Kenyatta University. She previously worked for
Jaramogi Oginga Odinga University of Science &Technology, South

Eastern Kenya University, Kenya Methodist University and Gikumene

Girls Secondary School libraries. She has over 20 years work experience

in institutions of higher learning libraries.

I
$,/

Dr Susane M. Nabulindo, MBChB,Mmed(Anaes),PAF,FCA(ECSA)

Deputy Chief Medkal O'ffi cer
Dateof Eirth 22dJantnry 19&)
Joined in January 2022as the Deputy Chief Medical Officer and Head of
the Health Services Department. She is a medical doctor with 18 years

experience having worked in both public and private institutions within
Kenya and abroad. A Consultant Anaesthesiologist with a subspeciality in
Paediatric Anaesthesia. She is also a Critical Care Specialist. She

previously worked at the University of Nairobi as a Lecturer in the
Department of Anaesthesia and a Consultant at the Kenyatta National

hospital.
Her areas of interest include Healthcare Management Research and

Mentorship in implementing patient centred initiatives in healthcare

care.

C
,

tof
,

Ms.Jescah N. Wanyonyi,
ProcrrementOrfficer
Date of Blrth 29h June, 1970

Joined in 2018 as Head of Procurement Department. She holds a

Bachelor of Science Purchasing and Supplies Management and MSc.

Procurement and Logistics both from Jomo Kenyatta University of
Agriculture and Technology Ms Wanyonyi has over 10 years' experience

in procurement and supplies functions. She is also a member of the
lnstitute of Purchasing and Supplies Management and Kenya lnstitute of
Management.

f
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Ms. Jacquellne A. WanJala,

LegalOfficer
Date of Birth 29t' April 1!)68

Joined Kibabii University in August 2015 as legal officer. She

Holds a Bachelor of Laws (LLB) University of Nairobi and

Diploma in Law from Kenya School of Law (KSL). She is an

Advocate of the High Court of Kenya, having been admitted in
1993. Miss Wanjala is a member of the Law Society of Kenya

with 27 years of experience as an Advocate. She has L1 years

experienced in the University Sector.

Kibabii University t*tanagement Board
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4. CHAIRMAN,S STATEM ENT

KIBABII UNIVERSITYANNUAL REPORT AND FII\IANCIAL STATEMENTS FOR THE YEAR ENDED

3OTH.JUNE 2022

lntroduction

I am privileged to present the Annual Report for the
2O2t/2022 Financial Year. During this period, the
University recorded notable milestones which we are

committed to building on to continuously improve our
operations and programmes, ensure efficienry and

reliability, financial stability and viability and offer world
class services to our students and stakeholders

I am pleased to note that the University marked 10 years

since establishment on 1.st March, 2022.We look back with
excitement and celebration because of the many

accomplishments the University has recorded within a very
short period. Since inception the University has undergone
major transformations and growth towards the attainment
of the University's Vision and Mission.

It is noteworthy to state that the students' numbers has

grown gradually to the current population of six thousand
one hundred and ten (6,110) duly registered students with
a total of 430 members of staff distributed in terms 115

teaching and 315 administrative staff.

sThe Council is committed
to providing conducive
environment that supports
performance in our
strategic directions'

The year 2OZU22 marked the final implementation year of the

Strategic Plan 2020-2022 and Annual Work Plan for the FY

2OZt/2022, which seeks to advance in Research and lnnovation

through strategic collaborative research, partnerships and

li nkages.

Govemance, Adminisffi on and Finance

It is gratifying to note that the University Council and its

committees have performed outstandingly well, not only in

fulfilling their duties, but in proactively supporting

management. I reiterate Council commitment to provide good

stewardship and strategic direction to the University. This has

seen the University operations progress seamlessly as a result

of effective and efficient governance and performance

management.

During the year, the Ministry of Education appointed Prof. Eng.

Kirimi Henry Kiriamiti as the Deputy Vice Chancellor, Academics

and Students Affairs in )une,2022 for a term of five (5) years

renewable once. The position fell vacant following the

appointment of Prof. Solomon Shibairo as Vice Chancellor of
Masinde Muliro University of Science and Technology.

The University successfully held its 6th Graduation Ceremony on

Friday 25th March, 2022. The Ceremony was conducted virtually

with minimal physical attendance where a total of 1542
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graduates (811 lvlale, 731 female) were released to the job
market.

9. Twenty eight proposals (28) were submitted to various

agencies for funding. Three (3) proposals totaling to KES

69,715,000 (sixty nine million, seven hundred and fifteen
thousand) were successful, whereas twenty five (25) are still

under review.
10. Signed and implemented eight (8) MOU's with strategic

partners across the world.

Ca pital Development Projects

The University prides in the state-of-the-art physical

infrastructure which are among the best in the region, this has

contributed to the serene and conducive teaching and learning

environment. ln our commitment to the expansion of physical

infrastructure, the University has completed construction of a

Sports Complex and the Students Centre under the support of
the Government of Kenya. The projects will go a long way in
enhancing wellness of the students and staff as well as creating

conducive space for students' welfare.

Condusion

I would like to appreciate His Excellency Hon. Uhuru Kenyatta

C.G.H. President of the Republic of Kenya and Commander-in-

Chief of the Defence Forces and Chancellor of Kibabii University

for the financial support that has seen the University construct
the modern infrastructure. I also express my gratitude to the
Cabinet Secretary and Principal Secretary, and the entire team

in the Ministry of Education for the continued support and

guidance towards the realization of the University's vision and

objectives.

lalso thank my colleagues on the Council and the University

Management Board for their diligence and commitment during

the year, in providing support and guidance to the

Management. Their skill, wisdom, expertise and experience

have added a value to the University and contributed to the

successes recorded in the FinancialYear 202t/2022.

Finally, to all our stakeholders, and in particular our students
who have ensured seamless operations and successes

throughout the 10 years, I say thank you!

hi,,-'"u,
, Dr, Ernest Mwangi Njoroge

CHAIRMAN OF COUNCIL

I

Among other milestones recorded during the year included

1. Admission of the first in-take of the Bachelor of Science
Degree in Nursing thus actualizing our contribution to
the attainment of the Big Four agenda.

2. Commissioning of three laboratories that were co-
funded by National Research Fund (NRF) and Kibabii

University; The Digital Forensics Laboratory, the Mobile
Computing and Professional CISCO Laboratories which
were part of the Five Laboratories that were funded by

the NRF ICT lnfrastructure Grant Award of Kenya

Shillings 64.6 million.
3. Kibabii University student won the creative writing

category in the 3'd Edition of Amity lnternational
Literature Festival organized by Amity lnternational
University, lndia conducted between 23'd and 26th June,

2022.
4. A total of eighteen (18) members of faculty graduated

with Doctor of Philosophy degrees in various fields of
specialization,

5. One student Ms. Faith Ogallo qualified to represent
Kenya in Heavy Weight Taekwondo (women) at the
Tokyo Olympics held in Japan in July, 2021. She is

preparing for the Paris Olympics 2024,
5. The University emerged winner in the latest ranking of

public institutions evaluation exercise for 2O2O/2027
conducted by the Public Service Commission. The report
indicated that Kibabii University ranks number (1) in

public universities category with a performance of 78.9%

and number (5) in all public institutions.
7. Kibabii University was recognized and awarded a Trophy

in the Most Inclusive Public University category in the
Natlonal Diversity and lnclusion Awards and Recognition
(DIAR Awards) organized by Daima Trust during the DIAR

4th Edition Gala Dinner and Awards Ceremony on Friday
18th March, 2022.

8. As a result of the partnership and collaboration with
lnter-University Council for East Africa Community
Scholarship Programme, the University was allocated
nine (9) Third Cohort students to pursue various
postgraduate programmes from Uganda, Burundi, South
Sudan and Rwanda bringing the total number of
lnternational Students to Twenty Three (23).

J
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5, .IEPORT OF THE VICE CHANCELLOR

Dear Stakeholders,

I take this opportunity to highlight the operations and milestones
of the just ended financial year 2021-/2022. This year, Kibabii

University is celebrating its L0th anniversary. Since inception in

2012, the University has laid emphasis on key areas including
Teaching and Learning, Research and lnnovation, Partnerships and

Community Outreach, Human Resource Management, Physical

lnfrastructure as well as Health Care for our staff and students.

As we celebrate the milestones recorded in the last ten (10) years,

we also take cognizance of the fair share of drawbacks we

experienced, most disruptive being the Covid-19 Pandemic whose

effects have required combined efforts to recover. After two
years of uncertainty, I am happy to report that we have emerged
from the crisis with more confidence and commitment as we

strive to make up for the lost man hours, resources and

opportunities. To this end, the University has come up with
innovative ways to mitigate the effects and to diversify revenue
streams that are geared to fill the financial and operational
deficiencies.

"admission of 9
more students from
lnter-UniversitY
Council for East
Africa (IUCEA) has
pushed the number
of international
students to 23"

lnvestment in ICT I nfrastructure

ln enhancing our key niche which is lnformation Technology,

Kibabii University commissioned an lnformation Communication

and Technology Hub worth KES 64.6M. The project, an outcome

of an lnfrastructure Research Grant by the National Research

Fund (NRF) comprises a ultramodern state of the art Data Centre,

a Mobile Computing Laboratory, Video conferencing Centre, E-

learning Laboratory, a Professional Certification Centre and a

Dlgital Forensics Laboratory; all furnished with the top-notch

equipment in their respective areas of specialization. The project

has also complemented the University in running Open, Distance

and E-learning academic programmes especially during the Covid-

19 pandemic when there was limited face to face interaction. The

Hub is also open to serve other institutions in the region for
storage of "big data" at a cost.

The School of Nursing

It is important to report the excitement that the launch of the

School of Nursing has continued to stir. During this year/s

admission of the pioneer cohort, the University received an

oversubscription of applicants
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to the Bachelor of Science in Nursing course by more than 100%

above the maximum recommended class size of fifty (50). This is

testimony that the University implemented an academic program
that resonates well with societal demands. We have directed
significant resources to the School as we look forward to
expanding it to admit and trarn postgraduate students in the field
of study.

fulenrorship and Curriculum Development

The University continues to extend its mentorship programmes to
learners and trainers in basic and tertiary institutions of learning.
The programme has been able to mentor over 50,000 students
from over 500 secondary schools during the year through on-
campus and outreach mentorship programmes. Further, Kibabii
University is the mentorship partner for most of the top 20

secondary schools in the country. ln addition, the University in
collaboration with partners from the University of Dar es Salaam

in Tanzania and the National University of Zambia conducted
various trainings for secondary school teachers and college tutors
to enhance performance of learners in STEM subjects. This was

also geared towards enabling learners to develop intended
competences as per the new Competence Based Curriculum
(CBC). Furthermore, the University has set up a CBC Committee
with the core mandate of guiding preparation of graduates in line
with the Curriculum which has reached grade 6 of implementation
as the University commences curriculum review in anticipation of
the first cohort of learners joining the university in 2029.

Research Deveiocment

I am pleased to report that our research endeavour continues to
upscale. To maintain the tempo, the University has formed a

Research Crack Team that strictly focuses on developing
fundable research proposals in response to calls from various
agencies. ln the year 2021/2022 twenty five (25) proposals were
submitted, out of which four (4) received funding while five (5)

have received positive reviews. Our commitment to increase
human capital with emphasis on recruitment of academic staff
has raised the number of active researchers and will go a long way
in achieving our research agenda.

lnvestment in TVET

To align with Government priorities, the University established an

independent TVET Directorate to aid in preparedness and
readiness for admission and training of learners. This included
equipping of classrooms and laboratories as well as training
personnel that shall train learners on various skills. As such, the
University received approval of fifteen programmes from TVETA.

Subsequently, Kenya Universities and Colleges Central Placement

Service (KUCCPS) placed 340 students to train in various
Certificate and Diploma programmes in the new Academic Year

2022/2023.

Partnerships and Linkages

As a university, we continue to expand boundaries through

various collaborations, partnerships and linkages with

international institutions. During the year, the University

signed collaborations with a number of partners. This opened

opportunities for researchers and students to attend various

seminars and workshops. The admission of nine (9) more

students from lnter-University Council for East Africa (IUCEA)

has pushed the number of international students to twenty

three (23).

lnfra$cructural Development

To support our growth, the University thanks the Government

of Kenya for committing to fund major infrastructural projects.

During the year, the University commissioned . a Sports

Complex containing soccer, rugby and hockey fields. The

University has also unveiled an ultramodern Students Centre.

All these projects are geared towards impacting directly and

positively on the welfare and wellness of students and staff. lt
is out of this new investment that the University was privileged

to host the Kenya Universities Sports Federation (KUSF) Games

for students from over 20 public and private universities in the

course of the financial year. Out of the Government funding,

the University was also enabled to equip academic laboratories

to aid learning experience for our faculty, staff and students.

Games and Sports

During the year, students in various disciplines displayed

exemplary prowess at various competitions. Most remarkable

were performances of our Taekwondo team in the region and

the Rugby team who for the first time participated in the
Nationwide League. To motivate the athletes as well as reflect

on the year, the Vice Chancellor's office organized an Awards

Gala for various sports personalities.

Strategic PIan

As we grow beyond 10 years, we are alive to the fact that the

operational environment is very dynamic. To adapt, the
University has embarked on a review of the 2020-2022

Strategic Plan to usher in lhe 2023-2028 Strategic Plan. This

has been aligned to the revised University's Strategic

Directions formulated in line with the Government priorities.

I

Prof. lsaac lpara Odeo

Vice Chancellor
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5. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED
oBIECIVES FOR FY 2021122

Kibabii University has six (6) Strategic Directions within its 2020-2022 Strategic Plan. The

strategic directions are as follows:

" Direction 1: Promote and Maintain Excellence in Teaching and Learning;

. Direction 2: Support and Sustain Advancement in Research, lnnovation, Partnerships and Linkages;

" Direction 3: Enhance Administrative, Financial and Human Resource Management Systems;

" Direction 4: lnvest in Strategic Marketing and Public Relations;
. Direction 5: Expand, Maintain and lmprove Physical Facilities and lnfrastructure; and

" Direction 5: Provide Quality Health Care Systems.

The University develops its annual work plans based on the 6 directions. Assessment of the University's performance against its

annual work plan is done on a quarterly basis. The University achieved its performance targets set for the F\ 2o2rl2o22 period

under its (6)

strategic directions, as indicated below:

Strateglc Key Performarrce
m&cmors ActMties Achlet'ements

l;f,|r;;"d i-Review existing programmes to suitlone Diploma programme wasl

lcrrii.rtm lthe needs of the dynamic job market developed

i-nd.itted Students i-lntroduce new academic programmes,lOne Masters programme was

I ,departments and faculties/schools lreviewed'
I lThree additional Programmes

ObrecUte
lTo offer oualitv and
l'imarket driven
I

lprogrammes rn

lconformity with CUE

rand TVET Standards

i

To achieve a

substantial increase in

Student Enrolment and

completion

sing and Marketing

, U niversity programmes

i-lmplementing the ERP Module
lonline application for admission
.PSSP students

]were submitted forl

iaccreditation bv CUE. I

ofl-lncr- 
-s-- - number of

i international students
-Growth in

enrolment
-lmproved
completion rate

ofiadmitted to 23 from L4

ofi
I

,Promote and

Malntaln Excellence
in Teachlng and

Leaming

o integrate ICT in

academic programmes

lln ple_me!!eg

equip laboratories Equipped
laboratories

Quality assurance for H igh levels

processes in the satisfaction

ODeL infrastructure
in place and

increased uptake
- Train lecturers and

students
- Set up ICT Hub
-Virtual Lessons

ented

- ODeL

Develop nationally recognized labs. 3 Laboratories were equiPPed

during the FY

-Five (5) members of staff'

University service delivery to stud trained on Quality

and other stakeholders Assu rance

for staff

lntensify awareness on behaviour -Students were sensit

change during COVID-19 Period d-19

-ldentify and harness talents -4 (four) KIBU studentsl

lncrease recreational facilities and co- iexcelled in sports
linternational level.

atr

curricular activities
-strengthen students' welfare Suppo

i

I

iiea ini

rtJ-Fundraised for the KIBU

;Endowment fund
i-Acquisition of remote x

-Subscribed to two new
journals (IEEE & Research 4

-Acquired Jaws software
the blind and low vision

ll

tl
ll
i.l.
lro expand librarylExpandedResources

i Resources and Servicesiand Services

Systefn

I

i..t...--.,.....

lncrease number of library resources

-Purchasing equipment and materials

-Establishment of editorial board and

personnel
i

fori
I

I

I
t-
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o

Support and
Sustain

Advancement in
Research,
lnnovation
Partnership

lncrease Peer-Reviewed
Publications

Establish three new

lrnl.ese_l -
i Mainstream Science,

: Technology and lnnovation

I(sI)
I

No. of research papers

and books
No linkages and

MOUs

STI med the STI

Publish one university-level book

Publish 2 book chapters One Unlversity book
published, one book

chapter, and 153 newPublish 80 new publications in a

peer-reviewed lournal -P?-P_e-LPsq!l!3!!.9Ir-1_ -- - .i

Sign Memorandum of
understanding with partners

Six linkages were
established and MOUs

Develop STI strategies lmplement STI strategies developed

and emented

Review the University I University Master
aster Plan d

Community Number of community
initiatives

A committee was

appointed and a master

qf U4iv_e1qqy vtC$9l!!n -

plan review reoort r

l-1
Conduct one training on
procurement and business start
up/

Train ten librarians

Donate 10,000 books and develop All the four initiatives
achieved

Appointment of the Review
Committee

Preparation of the Review Report

Train fifty (50) staff and fifW (50)

students of Kibabii University on

lntellectual Property RiShts

Register three (3) innovations

lncubate two (2) innovative ideas

Plan

lmplement
in itiatives

lmplement
Property

lntellectual
Management

lntellectual Property
Mana8ement (lPM)

Policy lmplemented
I Hold one (1) innovation and one

Over 50 staff and over

50 students were
tra ined.

Registration On

innovation is in progress

innovation
was held.i comoetition for students
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Absorption of Allocated
Funds (Gpr)

Amount of A-l-A

Absorption of ExternallY
obilized Funds

"i--l% of pending bills%

i Utilization of Externally
rated funds

ofthe services re-

:' I engineered

score ind icating level of
nt from self-

and specialized

No of staff

No of Mechanism in

utilizaiiciiiof :dllcicSte<tr'rrinds,, 'Ablqiqeq all the fu nds

:ll,:'.Jtti..i i.;:.]i,r'-

ei':ivo=0rstatrfrt iri

lOverachreved generated more
,imore A-l-A

ii: .lAbsorbed 74% of ExlernallY

nerated

ieved

Achieved

ieved

ieved

Enhance the
Administrative,
Financialand
lmprove Human
Resources of the
University

Stddents .f t:

of secured Asset

Pl-acg
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Enhanced Visibility of KIBU

as indicated by webometric

lncrease back links

/negotiated links

Upload relevant
information on the
University Website on

weekly basis;

Organize fora to sensitize

and encourage students to
use the University Website;

lncrease scholarly

excellence by having staff
on Google Scholar;

Maintain connection to
social networks, Twitter,
lnstagram, Facebook and

WhatsApp; and

lncrease institutional
repository uploads.

-l
I

i

, lnvest in Marketing and
i Publlc Relations

Expand , Malntaln and lmprovc
Physlcal Fadlltles and
lnfrafilcture.

To promote KIBU's image

through enhancement of
visibil

lmplementation of the
Citizens' Service Dellvery
Chafter

Enhance students and

:!-? f f -spC(i.t's f i.gil.r.t! _en

Achieved a score 53%

Level of customer
satisfaction as per self-

evaluation and evaluation
lized

Civil works for
fields

Civil work on students
centre

Achleved a score of 80

%as evaluated by the,
external

94% Complete
Construction of
Students Centre

a

Display the
Service Delivery
prominently

Customizing the Charter to
unique needs

Sensitize staff on customer
service culture

Monitor on quarterly basis

adherence to the
commitments stipulated in

the charter

Upload an electronic copy

of Service Charter and

Servlce Charter monltoring
reports on quarterly basis

on Huduma Service Portal

for centralized access and

wide

Citizens'
Charter

lnstallatioh and testlng of
equipment in the three
laboratories

-to-iggt 
gg-TrE$g[

Commissioning of three

Completion

la

Project
certificate

the ICT hub 100 %
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ProMde Quallty
Heahh Care
Systems.

Develop and submit

annual work Plan on

ADA prevention and

management
programmes online

Train supervisors and

manaSers on workPlace
based Prevention

lntervention Civil works

for sports field

Strengthen social

support through Peer
and informal referrals

lmplement ADA

Prevention PolicY to
address issues of the

whole workPlace, at-

risk populations, and

the dePendent
population

Submit QuarterlY report

i)Facilitate HIV

counselling and testing

ii)Provide screening
package for Cancer,

Blood Pressure, HlV,

Blood Sugar and BMl,

iii)lmplement the
prescribed sensitization
package for NCDs

including but not
limited to (Breast,

Cervical and Prostate)
Diabetes and

Hypertension ;

iv) Promote and
prevent Mental Health

illness

v)lmplement the
prescribed sensitization
package on HIV

a score 53%

Achieved a score of
9t%

The Strategic plan informs the work plan. The Strategic Plan has objectives, strategies, activities, Key Performance

lndicators, financial implication and expected implementation quota. The work plan becomes an implementation

of the Strategic plan during the year under review. The performance contract targets are set from the Strategic

plan and Work Plan but are also informed by the approved budget.

ScorePerformance
m Nacada

To reduce the
prevalence of alcohol
and drug abuse and

minimizing the negative

effects there of:

Level of prevention as

indicated by a Score

from self-evaluation
and lized

Promote attainment of
UHC at the workPlace
through offering
services for HIV

prevention and

wellness promotion for
NCDs and mental health
for staff and familY
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7. CORPORATE GOVERNANCE STATEMENT
I

The University Council, presided by the Chairman is a body established to govern the University. The Council is

appointed in accordance with the Universities Act, 2012 (No. 42 of 201,2\ by the Cabinet Secretary in charge of
Ministry of Education. The Council provides strategic direction, exercises control and remains accountable through
effective Ieadership, enterprise, integrity and good judgment. lt is diverse in its composition, independent but
flexible, pragmatic, objective and focused on balanced and sustainable performance of the University. The Council

retains responsibility for establishing and maintaining the lnstitution's overall control of financial, operational and

compliance issues as well as implementing strategies for the long term success of the lnstitution.

The membership of the Council includes:

1. Six (6) independent Members appointed by the Cabinet Secretary in charge of Education

2. One (1) member representing the Principal Secretary in charge of the State Department for University

Education and Research, N/linistry of Education
3. One (1) Member representing the National Treasury
4. The Vice Chancellor as an ex-officio Member.

'\ppointment and Rernoval of Council Members

Every appointment is by name and by notice in the Kenya Gazette but ceases if the Council member: Serves

the appointing authority with a written notice of resignation; or is absent, without the permission of the
Chairperson, from the three consecutive meetings; or is convicted of an offence and sentenced to
imprisonment for a term exceeding six months or to a fine exceeding twenty thousand shillings; or is

incapacitated by prolonged physicalor mental illness from performing his duties as a member of the Council;

or conducts himself in a manner deemed by the appointlng authority to be inconsistent with membership of
the Council.

ii. Any removal of a Council member under (i) above, shall be through formal revocation

Council Charter

The Council has a Charter that defines the Council's roles and responsibilities as well as functions and structures
in a way that supports the members in carrying out their strategic oversight function. lt provides the Council

members with an opportunity to think creatively and critically about how their strategic and operational plans

align with the organization's strategic direction and expectations, with respect to governance. lt helps the Council

in directing the organization to maximize the long term value of services provided forall stakeholders.

The Charter is reviewed semi-annually and is available to all members of the Council for application and is posted

on the Klbabii University's website for the information of stakeholders.

The members of Council have committed themselves to the service of Kibabii University and to uphold the tenets

of good corporate governance by being innovative, transparent, accountable, persons of integrity, socially

responsive, as well as promote excellence and exercise fairness in all their activities.
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Ethics and Conduct

The Council adheres to the Code of Conduct and

Ethics for State Corporations (SCs) which focuses on

ethical conduct and integrity at the workplace.

It defines the University Councils' comrnitment to
the highest standards of behaviour so as to
contribute to the achievement of the national
development goals. The Code sets out expectations
for individual behaviour necessary to rneet these

standards and includes requirements and guidance

to help carry out their roles with integrity and in
compliance with the law. By exemplifying the ethical
behaviours and corporate values described in the
Code, the University Council is expected to uphold
Article 10 of the Constitution of Kenya on National
Values and Principles of Governance and Chapter 6

on Leadership and lntegrity.

Conflict of lnterest Policry & Disclosures

A conflict of interest may arise where a Council

member or close family member such as a spouse,

child, parent or sibling has private interests that
could improperly influence the performance of the
Council member's official duties and responsibilities.
Conflict may also arise where a Council member uses

their offlce for personal gain.

Council members are required to avoid conflict of
Interest and deal at arms-length in any matter that
relates to the University. However, a Council

member who identifies an area of conflict shall be

required to disclose any actual or potential conflict
of interest to the Council. ln so reporting, the
Council member is required to provide all relevant
information, including information which relates to
their immediate family members by blood or

marriage which is related to the area of conflict.
When declared, the Council member shall abstain

from decisions where the conflict exists.

The Council Secretariat keeps a record of conflicts of
interest declared, for accountability purposes, and as

a rule of good practice on appointment and on

regular intervals or at any time when circumstances
change, all members shall in good faith disclose to
the Council for recording, any other business or

interest likely to create a potential conflict of
i nte rest.

Council Remuneration

Council members are remunerated for their services

in accordance with State Corporations Act provisions

and/or guidance from the State Corporations
Advisory Committee. ln line with

best practice, the remuneration includes Honoraria for

the Chair of Council and attendance allowances for all

members.

Councii Succession

The Kibabii University Council has put in place a

succession plan for both the Councll and Management,

which is reviewed regularlY.

Council Performance

The Council conducts an annual evaluation to appraise

its performance. The Council evaluation provides an

opportunity for Council members to identify strengths,

collective skill gaps and individual areas of improvement'

Mwongozo, the Code of Governance for State

Corporations requires that Council of Directors in State

Corporations carry out annual performance evaluation'

ln this regard Kibabii University undertook Council

Evaluation for the FY 202012021. The annual evaluation

exercise was majorly to evaluate performance covering

the Council as a whole, its committees, individual

members, the Chairperson of Council and the Vice

Chancellor. The composite result was 95.88%.

Governance Audit

The Council is required to ensure that a governance

audit of the organization is undertaken on an annual

basis. The purpose of the governance audit is to ensure

that the organization conforms to the highest standards

of good governance. The governance audit covers the

following parameters among others: Leadership and

strategic management; Transparency and Disclosure;

Compliance with Laws and Regulations; Communication

with stakeholders; Council independence and

governance; Council systems and procedures; Consistent

shareholder and stakeholders' value enhancement; and

Corporate Social Responsibility and investment.

Continuous Professional Development

Continuous skills and professional development of the

University Council goes a long way in ensuring that

Council is well equlpped with skills and knowledge for

effective and efficient governance and performance

excellence.

ln recognition of this important aspect, Kibabii University

held a Training and Retreat for Council members and

Senior Management staff. The training whose theme

was 'Corporate Governance during the Post COVID-1g

Pandemic' provided the Council members with insight in

Global trends and reforms.
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in the higher education sector; Role of Council in driving
strategy; Challenges of Corporate Governance during
the Post COVID-19 pandemic; Strategic Thinking and
Leadership; Sectoral (University) Reforms; Resource
lVlobilization; Finance for Non-Finance Directors;
Strengthening Financial Accountability; and Risks,

threats and opportunities.

Council Diversity

The University Council has (8) members, all male, who
combined give various inputs borrowing from their
areas of expertise in the fields of Clinical studies,
Epidemiology, Geology, Hydrology, Mediation,
Arbitration, Environmental [Vlanagement, Law, Strategic
Management, Governance, Laboratory Technology,
Medical lVicrobiology, Public Finance, Taxation,
Communication and Human Resource Management.

Council Responsibilities

The University Council undertakes the following
responsibilities;
1. The Council is the governing body of the University

through which the University acts and undertakes
the following;
a) Administers the property and funds of the

University in a manner and for the purposes

which promotes the interest of the University;
but the Council does not charge or dispose of
immovable property of the Universlty except
in accordance with the procedures laid down
by the Government of Kenya;

b) Receives, on behalf of the University,
donations, endowments, glfts, grants or other
moneys and make disbursements there from
to the University or other bodies or persons;

c) Provides for the welfare of the staff and

students of the University;
d) lVay enter into association with other

universities, or other institutions of learning,
whether within Kenya or otherwise, as the
Council may deem necessary and appropriate;
and

e) May, after consultation with the Academic
Board, make regulations governing the
conduct and discipline of the students of the
University.

2. All documents, other than those required by law to
be under seal, made on behalf of the Council, and

all decisions of the Council may be signed under the
hand of the Chairman, the

Vice Chancellor or any other members of the Council

generally or specifically authorized by the Council in

that behalf. Ensures that a proper management

structure is in place and that the structure functions
to marntain corporate integrity, reputation and

responsibility.
4. Monitors and evaluates the implementation of

strategies, policies, and management criteria and

plans of the university.

5. Constantly reviews the viability and financial

sustainability of the University, and does so once

every year.

6. Ensures that the University complies with all the
relevant laws, regulations, governance practices,

accounting and auditing standards.

U niversi{s Council Programme/Almanac

Kibabii University Council has a minimum of four (4)

meetings as provided by the State Corporations Act and

capped at a maximum of six (5) for each financial year.

The University has four (4) committees that assist in the

smooth running of its affairs. The committees also have

a minimum of four (4) meetings per year. The Council

receives regular updates from each of the committees,

To effectively discharge its mandate, the Council

establishes Committees with specific terms of
reference.

The Council Committees facilitate decision-making to
assist the Council in the execution of its duties, powers

and authority, however delegation of authority to the

Committees does not in any way mitigate or dissipate

the discharge by the Council of its duties and

responsibilities. Council Committees have been

established with formal written terms of reference and

observe the same rules of conduct and procedures as

the Council.

The Council has established the following Standing

Committees:-

1. Audit, Risk and Compliance Committee;

2. Governance and Human Resource Committee;
3. Strategy, Finance and Development Committee; and

4. Awards and Sealing Commlttee.

Other than the stated Committees, an Ad-hoc

Committees may be established as need arises.
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Audit, Risk and

Compliance
Committee;

Governance and

Human Resource

Committee;

Strategy, Finance and

Development
Committee;

Awards
Committee

and n8

CPA Vincent M. Nyabiosi

Mr. Hussein Abdi Farah

Mr. Michael J. Obonyo

Mr. Lukes K. Shiroya

Other than the stated Committees, Ad-hoc

Committees may be established as need arises.

The Council membership and meeting attendance

during the Financial Year 202L/2022 is as indicated

below;

NO. NAME ATTENDANCE

Mwaka Mr. Hussein Abdi Fara

Mungatana
Mr. Francis Asunah

Mr. Tom M. Wambua

Mr. Michael J. ObonYo

Mr. Lukes ShiroYa

Prof. lsaac l. Odeo

2 Mr. Hussein A.

Farah

5

4 CPA Vincent M

N biosi

Mr. MichaelJ.
Obonyo

rrlirrt, -

8 Prof. lsaac l. Odeo

Govemance and Human Resource Committee

This Committee is charged with the responsibility of

reviewing and providing advisory opinion on

University Statutes; making recommendations to

Council on staff welfare related issues; recommend to

Council improvement in the job grading classification

as the Committee may consider appropriate and

provide, oversight in matters of human resource,

including salaries, disciplinary matters and

appointments and promotions of Professors,

Associate Professors and equivalent Administrative

and Library Grades.

Membership and meeting attendance during the

FY2O21,|2O22 is as below listed:

5

f,-gri:U/&?iS
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6 5

*Hls term ended on 5th September, 2021

Council Committees

The Council Committees facilitate decision-making to

assist the Council in the execution of its duties,

powers and authority, however delegation of

authority to the Committees does not in any way

mitigate or dissipate the discharge by the Council of

its duties and responsibilities. Council Committees

have been established with formal written terms of

reference and observe the same rules of conduct

and procedures as the Council.

ln the Financial Year 702112022, the Council

approved the following Committees;

NO. NAME ATTENDANCE

2 Mr. Tom M, Wambua

4 Mr, Michael J.

6 Prof. Isaac I. Odeo

Audit, Risk and Compliance Committee

This Committee's mandate is to review and provide

advisory opinions on lnternal and External Auditors'

reports and make recommendations for the

improvement of the internal controls. The Committee

also monitors and evaluates management's response

to and implementation of internal control

recommendations. This include, internal Audit

3

3

3
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reports, PIC recommendations, external audit
reports, Risk management, PFM systems and special
assignments. This Committee also provides advice on
Quality and Performance Monitoring.
lVembership and meeting attendance during the
FY2O2L/2022 is as below listed:

a

Membership and meeting attendance for the

FY2021.12022 is as below:

NO. NAME ATTENDANCE

2 Mr. Francis Asunah

4 Mr. MichaelJ.

6 Prof. Isaac I.

Council's Achievements

1. Approval of Budget Estimates for Financial Year (FY)

2O2t/2022
2. Approval of Quarterly Reports and Financial Statements

3. Performance Contract for the Financial Year 2027/2022
4. Approval of Annual Procurement Plan 7021/2022
5. Approval of Council Almanac for FY 2022/2023;
5. Approval of Annual Work Plan for Strategy Finance and

Development Committee for the Financial Year 2022/2023;

7. Approval of Annual Work Plan for Governance and Human

Resource Committee for Financial Year 202212023;

8. Approval of Annual Work Plan for Awards and Sealing

Committee for the Financial Year 2022/2023;
9. Approval of Annual Council Work Plan for the Financial Year

2022/2023
L0. Successful recruitment of full Professors and the Deputy

Chief Medical Officer
11. Successful 5th Graduation Ceremony held in March,2022
12. lmprovement of University Webometric ranking in Kenya

13. Approval of the followlng Policies and Procedure Manuals;

a) Credit Transfer and Exemptions Policy;

b) Finance Policy and Procedure Manual;

c) Workplace Alcohol and Drug Abuse Policy;

14. Procured Medical lnsurance and Group Personal Accident

lnsurance for members of staff and Council.

15. Approved Proposal for the Establishment of a Centre of
Science, Technology and Mathematics Education (CoSTEM);

and

L5. Approved the Revised Kibabii University Organization

Structu re.

17. Approved ARCC AnnualWorkplan for FY 2022/73
18. lmplemented strategies towards mitigation of against

Covid-19

NO. NAME ATTENDANCE

1 CPA Vincent M.
Nyabiosi

2 Mr. Hussein Abdi
Farah

3 Mr.:Michael J. Obonyo
4 Mr. Lukes K. Shiroya

Awards and Sealing Comrnittee

The mandate of the Committee is to; Receive and
consider graduation list for Award of Certificates,
Diplomas and conferment of Degrees and make
recommendations to the Council; Receive and
Consider the Graduation Booklet and make
recommendations to the Council; Ensure that the
processlng of Certificates and Transcripts is done
diligently and with integrity; Receive and consider
proposals to Council and nominations for the award
of Degrees; Recommend to Council award of
Honorary Degrees; and Authorize on behalf of the
Council the application of the University Seal to
documents.

lvlembership and meeting attendance for the
FY2O2L/2022 is as listed below:

NO. NAME ATTENDANCE

2 Mr. Francis Asunah

4 Mr. MichaelJ. Obonyo 4

ii'ffieiffi -.
5 Prof. lsaac l. Odeo 4

Strategy, Finance and Development Committee
The mandate of the Committee is to oversee
infrastructure development and maintenance,
review in year and annual financial reports and
budgets and make recommendations to Council and

act on behalf of Council in reviewing the University
strategic plan.

4

4

4
3

6

4

4

3
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8. MANAGEMENT DISCUSSION AND ANALYSIS

The University in its strategic Plan 2020-2022 has laid emphasis on operations geared towards the

achievement our six (6) strategic directions against the prevailing political, economic, social and

technological forces. To this end, the University has come up with innovative ways to align to the

changes and mitigate the effects of the forces so as to optimize on performance as highlighted in the

sections below.
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STRATEGIC DIRECTION I

Promote and Maintain Excellence in Teaching and
Learning;

Curricllum Danelopment and AccreditaUon 6n Graduation

The University submitted four (4) programmes to the
Commission for University Education (CUE) for evaluation and
accreditation during the year. The Commission conducted a
site verification visit to the University to verify academic
resources for supporting the new academic programmes. We
are glad to report that all the programmes met the minimum
threshold for approval subject to the fulfillment of a few
recommendations by the Commission.

The programmes include;
i. PhD Business Administration
ii. Master of Science in Logistics and Supply Chain

Management
iii. Master of Education in Early Childhood
iv. Master Science in Microbiology

To ensure the success of competence-based education, the
University trained its staff on the ryET CBET curriculum
development. The workshop, organized by the Directorate of
WET Kibabii University in conjunction with the National
Directorate of Technical and Vocational Education Training
(TVET) was an indicator that the University had the potential
to support the government to develop and review
programmes which are aligned with the Competence Based

Curriculum (CBC).

Student Enrolment

The University continues to position itself as a University of
choice for students both nationally and internationally. During

the year, the University welcomed 1,376 first year students
for the first academic year 2021/2022. The number included
51 pioneer Nursing students admitted to the newly accredited
Bachelor of Nursing programme under the School of Nursing.

ln addition, the University admitted nine (9) Cohort lll
students who were competitively selected from 250

applicants from the East Africa Community Member States.
The students sponsored by the lnter-University Council for
East Africa (IUCEA) hail from 4 countries; Rwanda, Burundl,
Uganda and South Sudan. The main aim of the lnter-University
Council for East Africa Scholarship is fostering integration and

leadership among students from the member Countries. This
year's admission has pushed the number of international
students to twenty three (23).

The University held its 6th Graduation Ceremony during the

year. A total of 1542 graduands 813 (52.7%) male and 729

(47.3Yo) female as tabulated below.

Graduati,on Trend for the Past Three Years

GRADUATION YEAR NO. OF GRADUATES

2027 1538
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Games and Sports

Kibabil University once again affirmed its status as a regional and National sports powerhouse. During the year under revlew'

students under technical staff, participated in various sporting disciplines and displayed exemplary prowess at various

competitions. Most remarkable were performances in Taekwondo and Rugby team. The Rugby team participated for the first

time in the Nationwide League, losing as semi Finalists at the western Region.

The University's athletics team also participated in the third edition of Athletics Kenya (AK) trials at Nyayo stadium where

students gained experience and exposure that will enable them participate in future competitions.

Additionally, the University had the pleasure of attending the Taekwondo Open Championship in Homa Bay where the

University was ranked position one (1) out of 17 participating teams.

Performance in lnter-University Conference Competitions

The performance of various teams in different competitions is highlighted in the table blow

I I-1, : : lrrr.ir. i",i.i;t1i

Nationwide league

ir,-ij:rilli::- r1:1,,;;.',,",.r;

Western RugbY

:i1::.,:r, til.l,lr I lr,i -i.,rir.: i;.:

Semifinalist
Season Insurance SPonsorshiP
from Minet KenYa Insurance
Brokers for permanent
disablement and medical

expenses respectively to the
Technical Managers and 34
players

Champion (Number 1 of
17 tegps)

riuloii univeiiitv emerged 6th

overall after garnering a total
of 37 medals; 9 gold, 10 silver
and 18 bronze

Region

I

1

i

I

I

l

I

i
!

I

I
l

i
I

Open Championship Homa

Kenya Universities Spotts
Federation (KUSF)
Western conference
games

Western
lon

Taekwondo

Taekwondo,
Karate,
Badminton, Table
Tennis, Darts and
Lawn Tennis

a

l

,.
I

9 medals during the games

i
i
i

I

_.t,

:

i

i

Reg

1i National Inter-Universities Kibabii
Games.

Soccer Tournament Towards Peacefu I Elections

As a gesture of goodwill for peaceful elections, students of
Journalism and Mass Communication Club organized an

lnter-Cohort Tournament and a Peace Walk at the

University. The one-day event lay a platform to preach

peace as the Country geared towards August Elections.

Vice Chancellor's Sportsmen Gala Dinner

Kibabii University continues to acknowledge performance in

its sportsmen and women across various disciplines. During

the year, students in various disciplines displayed exemplary
prowess in various competitions. Most remarkable were

performances during Kenya Universities Sports Federation
games, the Rugby Nationwide League and SOKU

Tournament held during the Cultural

Week. To motivate the athletes as well as reflect on the year,

the Vice Chancellor's Office organized an Awards Dinner to

fete 40 students and L2 members of staff where certificates

and trophies were awarded.

8th Careers and Cultural Week Celebrattons

Kibabii University marked 10 years since establishment. As a

precursor to the 10 year Anniversary celebrations, the

University held a Careers and Cultural Week themed "KIBU @

10 - Career Development, Culture, Peace and Coheslon". The

event offered an opportunity for students to celebrate the

milestones achieved as well as the tremendous growth over

the years,

niversityU

Football, Rugby,
Hockey,
Swimming, and
Taekwondo
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M ultinational Uterary Competition

During the year, our student won the creative writing category in the 3rd Edition of the Amity lnternational Literature

Festival. The 3rd year student pursuing Bachelor of Education (English and Literature) topped over 60 participants in the

competition. He was trailed by two others, both from lndia. The virtual event organized by Amity lnternational University,

lndia is an annual event that seeks to nurture students'talents and promote the growth of Literature in the world. This year's

event attracted delegates and guest speakers from over 70 countries.

Strdgrts Govemance

The 5th Edition of Kibabii University Students Organization (SOKU) elections were conducted during the period in review.

The exercise, which was supervised by the lndependent Electoral and Boundaries Commission officials recorded a Sreat
success with the following Students being elected to steer the 5th SOKU Council;

S/No Post Name Gender County

a

2 Vice Chairperson KyuliTelesia Mwende

Treasurer Paul Barasa

Female Machakos

Male Trans Nzoia4

6 Accommodation and Nakwechu Leserian Lennox
Security Secretary

Male Baringo South

Student Leadershlp & Ethlcs Conftrcnce

The Student Leaders attended the 4th East African Student Leaders Conference organized and hosted by the Global Students

lntegrity Centre, which was held at Nelson Mandela lnstitute of Science & Technology (NMIST), Arusha-Tanzania. The Global

Students lntegrity Centre is an organization committed to Mentoring students ethically with the goal of nurturing and

transforming young people particularly students, in universities, colleges and secondary schools across the region. The

conference was themed "Leveraging on Student Leaders Potential - Student Leaders at the Mid-point of Regional

lntegration" and sought to, among other things, focus on initiatives that address the social and economic needs of vulnerable

and marginalized students; address equity, inclusion and social justice and respond to the call by the youth to promote their

own development and solve their problems while making significant contributions to the improvement and integration of

their individual countries and of the East African Communlty.
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STRATEGIC DIRECTION 2

Support and Sustain Advancement in
lnnovation, Partnerships and Linkages

Research,

Research, lnnovation and Development
Research Proposals
Kibabii University continues to entrench the culture of research and innovation by participating in multi-disciplinary and

multi-institutional research proposal development where a number of proposals and Expression of lnterest for a Consultancy

services were submitted to various agencies for funding in during the year. They are as summarized in the Table below:

Table: Research Proposals Developed and Submitted for Donor Funding

Title of Research Proposal Donor Agency Amount

Digital Leaming for Continued Leaming Under Emergency Foundation

Up-Scaling Bio-Vectoring Technology (BW) as a Novel tool for Transforming
Science into Economic oain in Kenva-

NRF $500,000

Promotion of the Soybean Value Chain Towards Market Creation and Rural
Growth in Eastern Africa.

AITEA Kshs 35,165.95

Building Digital Entrepreneurship Ecosystems Through Virtual Exchange
Proqrammes for Job Creation Amono'The Youth in Kenya.

ARISE $ 576,786

Scaling NESTING Play to enhance early childhood education in Kenya and
Zambia

Consoftium Partners: Kibabii University, University of Zambia, Nesting Play,
Hunoarv.

IDRC cAD $

1,ooo,ooo

Adapting Pedagogy of Play to enhance early leaming in Kenya and Uganda.

Consortium Partners: Kibabii University, Kabale University and Project Zero at
Harvard ljniversitv Graduate School of Edrrc:tion

IDRC CAD $

1,000,000

Expression of Interest for Consultancy Senuices for Project Monitoring and
Evaluation.

World Bank/KeNHA EoI

Modelling of Soil Erosions Risk and its impact on Small-Holder Agricultural
Production in Nzoia River Basin. Kenva.

LACUNA FUND $ 200,000

Mobility and Access in Africa: Safety, Health and Urban Environment. VREF $ 50,000

Earlv Career Research Workshoo Grant Writinq WorKhop ACU E2.860.00

Sensitization of Academic Staff on KIBU Policies ACU €1,o0o,oo

Improving Health Seruice Delivery Through Sustainable Health Supply Chain
Management Among Women Living Along Lake Victoria Borders of Kenya,
Uoanda and Tanzania.

FAR.LEAF USD $

90,000

Assessment of SmalFScale Biochar Field Trials for Soil Amendments and its
observed Influence on Maize Production in Different Soil Types of Bungoma
County, Kenya.

SUN24 USD $

56s.00

Up-Scaling Bio-Vectoring Technology (BVl') as a Novel tool for Transforming
Science into Economic gain in Kenya. This is a Joint Project between KIBU,
National Museum of Kenya (NMK) as the Lead Team, Kibabii University and
other Institutions.

NRF $500,000

Enhancing Capacity of Academic Staff to Mainstream Gender In Institutional
Policies, Planning And Programming At Kibabii University.

offusociation
Commonwealth
Universities (ACU)

81,000,00

XL



Strengthening Rural Resilience through Creativity- and Arts-
driven Entrepreneurship.

UNESCO USD S

120,000

Development and lmplementation of a Community Based

Multi-Poverty Monitoring System in Mandera County, Kenya.

SIDA USD 5

120.000

Under Review

KENET KES

1,500,000

Under Review

Global Assessment of Responsible Al in Smart Cities. IDRC / UN HABITAT GBP

1,000

Under Review

Training of Post Graduate Students on Proposal Writing. ACU CAD

1,000

Under Review

Climate Smart Cities Development in Kenya. rDRC/SrDA usD ss0,000 Under Review

Climate Smart Agriculture Practices in Kakamega County,
Kenva.

rDRC/SrDA USD 5

50,000

Under Review

Use of Smart Technology to Predict Climate Change Effects on

Terrestrial Plants Diversity and Conservation for Sustainable
Livelihood in North-Rift Reeion. Kenva.

IDRC/SIDARUFORU
M

S6o,ooo Under Review

Utilization of Agricultural Wastes in the Production of Biochar
for Sustainable Agriculture and Mitigation of Climate Change

at the Household Level.

Association of
Commonwealth
Universities (ACU)

GBP

1,500

Under Review

Digitization of African medicinal plants in Kenya: A

comprehensive climate resilience approach to mitigate
indieenous African olants extinction.

IDRC USD S

50,000

Under Review
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Environmentally Friendly High-Performance Thermoelectric
Materials for Energy Harvesting Applications: A

Computational Approach.

Venture4Change Competition Project for Students

Phase I

During the year, Kibabii University continued to participate in the Venture for Change (V4C)

Project themed "Food Security and Food Safety''. The competition attracted Nine (9) Students' innovation teams

drawn from three (3) Universities; Moi University, University of Eldoret and Kibabii University. The participating

students covered six (6) modules where they engaged in field visits to KIPSTAR Cooperative in Kibisi Location,

Bungoma County in preparations for the Boot Camp and ldea Competition

The Final ldea Competition saw one (L) KIBU Team Pitching "Ugali Dawa" lnnovation Project selected for

funding to commercialization stage. The Team was expected to form a Company and partner with KISPTAR Co-

operative Society to produce and sell the product to the community. The Venture for Change (V4C) Project is a

Boehringer lngelheim's Social Entrepreneurial lnitiative where the donor, Making More Health

(MMH), partners with local Universities and NGO'S

Merto foster social entrepreneurial solutions to food safety and food security challenges in low income

communities.

Phase ll
The 2022 ldea Competition on Venture for Change (V4C) Project attracted a total of Seventeen (1-7) KIBU

undergraduate students from various schoolsffaculties who were selected to participate in

the program themed "Waste management in Rapidly Growing Urban Areas".

o
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Registration of I n novations

The University received five (5) requests for consideration for

the registration of the following innovations by staff and

students.

Title of Innovation
1. Hexa Solutionist Ugali Dawa

2. Wakumax Zero Hunger

3. Venturers E-Chakula

4. The Ground Breakers

5. Vegetable Drier

KIBU Emerged 3rd in Digital lnnovation Skills Competition

Project

Kibabii University students competed in the East African

Community Digital lnnovation for Business Resilience' During

the competition, the University presented seven (7) teams

where Five (5) made it to the Second Phase of the

Competition. After reviewing over 300 applications, two (2)

Kibabii University Teams among the top ten (10) Teams from

Kenya were selected to join the bootcamp. The Bootcamp

provided the participants with a unique experience in shaping

their idea, developing a business model, testing the value

proposition with real customers, developing a strategic plan

and learning how to Pitch.

Conferences, Seminars and Workhops and Trainings

Dissemination of research and innovation findings for

academic and/or community uptake is key in the life of an

academia. During the year, KIBU staff participated in

activities/fora on a range of topical issues as summarized in

the Table below:

10

4

Table: lnnorrations for Registration

Participation in lnnovation Activities

The University participated in the 2021 KenYa lnnovation
Week (KlW) organized by Kenya National lnnovation Agency

(KeNlA) at the Kenya School of Government (KSG), Nairobi.
Two (2) members of staff represented the University as

delegates and resource persons.

Staff Participatlon ln Trainings, Conferences and Workshops

'Virtual Training on Science, Technology & NACOSTI
Innovation (STI) Mainstreaming in MDAs" 21st - 21st October 2021

"Innovation Workshops in KeNIA
Commercialization of Innovations" 4h to 6h October, 2021

"International Conference on IP and World Intellectual Property OrganizaHon (WIPO)

Development - Innovation in Green 22nd November, 2021

Technologies for Sustainable Development"

Virtual Annual Forensic Victimology and KIBU/UoN/Ahmadu Bello University /Kaduna State

Victim Support Conference, Kenya 2021. University
22M to 24s November,202I

Supply Chain Action Network (SCAN) Centre for Applied Research and innovation in

Supply Chain - Africa (CARISCA)

25h November,2OZl

KSG Kabarnet, Baringo CountY

25th to 26h November,202l

t

1

50

2

Confererrce / Workslrop tlrenre No. of Staff
involved

Organizer/ Date

22d International CHAKITA Conference
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Lst Annual Association of Computing Professionals Hotel Sarova Whitesands, Beach Resort & Spa, Mombasa

Kenya (ACPK) Conference 30!h November to 2nd December, 2021

Strategic Leadership Development Programme KSG Nairobi

rhird and Finai workshop on Manasemenr "r 
3t^l3il:?rlto 

26th Novembet'202t

lnternationalization course by Leibniz University Hannover, German
University Hannover, German November, 2021
Kenya lnnovation Week KSG Nairobi

crimate chanse and sustainabre Deveropment flr[f,f;:J,o.tni ??31"n,,,. .ooperation Government of lndia

sociar Entrepreneurship ror rnnovarion in Hearth iili;l:;:l;Ji,5iliilJ;*tiSrship with Boehringer rngerhetm

12th )anuary,2022
EntrepreneurshipDevelopmentWorkshop Center for lncubation & Entrepreneurship Development (ClED)-lntegral

U niversity-LUCKNOW
L9th January, 2022

Research-To-Commercialization Workshop Kenya National lnnovation Agency-KeNlA)

28th February, 2022- lit March,2022
Malaria MicroscopyTraining HuQAS Training Centre Nairobi from 23'dto 25th March,2022
"Building Girls Resilience for Education Beyond the SRA 2022 BiennialMeeting
Covid-l9 in Bungoma and Busia County, Kenya" (Virtual)on 3'd March,2022
World lnternational Ground Water, PAUWES, Algeria Virtual Meeting held on 22nd ltAarch,2022
NACOSTI STI IvlainstreamingTraining lndianTechnicalandEconomicCooperationGovernmentof lndia

L3'h April, 2022
lntroduction to the Kenya lnnovation Bridge Kenya National lnnovation Agency-KeNlA)

22Ot^ April,2022
Early Career Researchers Grant Proposal Writing KIBU-African Commonwealth University (ACU)

Workshop 27st -22^d April,2022
Supply Chain lmplications of African Continental Free African Continental Free Trade Area (AfCTFTA)'' 26th April, 2022

Trade Area (AfCTFTA)

lntellectual Property (lP) & Youth lnnovating for a World lntellectual Property Organization (WIPO)/State Department of

Better Future Trade and lndustry-Government of Kenya (WIPO/GoK)

27't - 22d Aptil,2022
Paths to Publication Grant ProposalWriting Workshop Texas A&M University

28\h Aptil,2022
Horizon Europe-WAITRO Research Capacity Building & Horizon Europe/World Association of lndustrial & Technological Research

Networking Workshop held in Barcelona, SPAIN Organization (WAITRO)

rnternationarFacurty Deveropment. li.no11i.i.',T;,i?1,1r, ,.0'.
lntellectual property rights management Training KlPl on 26 April, 2022
workshop held virtually.
Advancing Entrepreneurial Universities in Africa stake- Universities Fund Board Kenya (UFB)Sth April, 2022

holders review meeting of the preliminary results on
Kenya.
Two staff attended a training workshop on Planting La Maison de 1 Atemisia (French humanitarian in association with Co-

and use of Atemesia as medicinalfor malaria health lnternational)
The Division of PPRI organized for one and half day KlBU24thto25!hMay,2022.
meeting for Research CRACK team meeting in Kisumu
at Rockwell Hotel from 24th to 25th May,2022.
Workshop on "lnnovation Workshops in Designing Kenya National lnnovation Agency (KeNlA) from 22d to 24th September,

Effective lntellectual Property Policies for Academic & 2021
Research lnstitutions"
Conference on "Growing Research Capacity through MMUST 30th-31"Augusl,202t;
University Funding: A Blended Research Dissemination
Conference"
Career Resilience for Supply Chain Professionals: An Centre for Applied Research and lnnovation in Supply Chain - Africa

Advancing Women in Supply Chain Management (CARISCA) 15tt' September, 2021;

The J.st Uganda National lnnovation Conference Lira University, Uganda on 3'd September,202L;

Conference whose theme was: "Hybrid Multi-sectorial NACOSTI from 4th - 6rh August, 2021

Stakeholders' Conference on STI Governance and

Mainstreaming/lnfusion in National Development
Agenda in a Disrupted World"

L

1

1

2

3

2

6

2

1

6

1

6

7

3

1

70

13

1

2

53

2

z

30

4

7

1

20
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Workshop on "Innovation Wor6hops in Kenya National innovation Agency (KeNIA) from 22^d to 24s

Designing Effective Intellectual Property Policies September, 2021;

for Academic & Research Institutions"
a workshop on "Building Business Resilience and Kenyatta University from 26thto 2TthAugust,ZQZI;

Sustainability in the Context of Economic
Recession and Pandemics
reinni.ar siin- rrorailn on "Instattation of IBM on 29th July,202t;
Softtivare in Computers for Staff and Students of

[5;il:y:',u:!'iil'.on rournatism (soJo)" AHSrr on 10th Aueust, 2021

workshop on: "Weather and 
'Climate 

(DRR) UNESCO and KNATCOM from 6,th - 7th September, 2021 in Kisumu;

Artificial Intelligence Training Workshop" and

IFS/Strathmore University at Strathmore University from

7th to 10th August, 2021.

1

5

6

15
1

1Bio-info Diversity (BID) Fellowship Training
Workshop

Research, Traini ng and Conferences

The University supported staff to attend and participate various trainings and conferences as summarized in the Table below

2 Research Proposal Writing Training
1st to 4th March, 2022in Nairobi

by Training Centre in Communication (ICC)

S/No Description of ActivitY Su pported

: ..: - :ti",:-:.i-l;'it
:'- lt::iE:;:il.. Jjj'f + :

'i' " 
t.

. ,.,E. -.-"-l+-i "J , ":i

Research-2-Commercialization Progra m by KeNIA on 28th February and lst March, 2022 at Safari Park

Hotel

.1

il ..

I

.t

I

16 1* International Association for the Exchange of Students for Technical Experience-Kenya Chapter at r

JKUAT 3d June, 2022
'suiaifis:';n6

. . :;:;

:18
,,,,.,.,1i1;;,i

20
:

,it ,;,I;Li=,;,..._;
"' -. .t: .-.,.

22

Train of the Trainers WorkshoP 13th-17tt' )une,2022

,: :' ,.

Disability Mainstreaming Sensitization Training 23rd June, 2022

fld!.aiiFfure{6,-ffi ff @ltii€!*r{airopiizil*9.={P.ir.:
1* International Conference on Women's Economic Empowerm ent in Kenyatta University 6m - 8h July,

'12022-.
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Training and Capacity Br.rilding

During the period, a number of stafi were trained on different
aspects which included:

i. Four (4) staff attended the training on "Virtual
Training on Science, Technology & lnnovation (STl)

Mainstreaming in lVDAs" which was organized by

NACOSTI from 13 -17th September,2021-;and
ii. Twelve (12) staff attended a workshop on "lmpact and

lmplication of the Coronavirus (COVID-L9) Pandemic
on Quality of Training, Learning, Research and

Community Service in the East Africa Community
(EAC) Partner States: Short, Medium and Long-Terms
Strategies" The workshop was organized by IUCEA,

DAAD/DIES and Bomet University College and took
place between 6th and gth September 2021.

iii. To enhance skills in writing fundable proposals and
research Theses by Postgraduate Students, the
University through the Division of PPRI organized a 2-

day Training Workshop from 23-24th February, 2022
for Postgraduate Students who joined other
researchers across Africa on improving skills in

research communication. The Training Workshop
conducted by the Training Centre in Communication
(TCC-AFRICA) focused on "Developing and

Strengthening Scientific Writing Skills of Postgraduate
Students Researchers". The Postgraduate students
were also trained on Open Access Resources for
Research and building knowledge in Oral Presentation
Skills. A total of Fifty-Three (53) KIBU Postgraduate
Students participated.

iv. The University through the Division of PPRI organized

a Z-day Training Workshop between from 7th to 8th

\Aarch, 2022 on "Resource N/obilization and Grant

Proposal Writing". The Training Workshop was meant

to enhance skills of the staff on how to mobilize

resources through writing fundable proposals and also

publishing their research output/finds in reputable
journals. The Training Workshop was facilitated by

Research Beeline Ltd together with the Tcc-AFRlcA. A

total of Seventy-Nine (79) Staff participated.

Publications

During the financial year, Kibabii University staff and students
published a total of One hundred and fifty three (153) papers

in peer reviewed journals. One (1) University level Book and

one (1) Book Chapter.

Partnerships, Collaborations and Unkages

Some of the major functions of Kibabii University is teaching

and learning, research and innovation, and extension and

community outreach. During the year under review, the

University continued to implement signed MoUs with

strategic partners covering several areas of mutual interest.

Concerted efforts aimed at striking new strategic partnerships

and collaborations with both local and international partners

were also made.

Training of Mathemadcs Trainers Workhop- IDRC Project

A team of researchers from Kibabii University conducted a survey in 2021. From the survey, it was observed that mathematics

teachers from secondary schools had been faclng difficulties in developing appropriate teaching and learning activities that

enable learners to develop intended competences as per expected educational outcomes. Ultimately, this affected

performance in developing expected knowledge, attitudes and skills to their learners.

As part of the strategies geared towards reversing this trend, Kibabii University mounted a five-day in-service teachers'

workshop to train tutors from various Diploma Teacher Colleges in Western Kenya. The tutors will later provide mentorship

and support to mathematics teachers to be drawn from various secondary schools in Busia, Bungoma and Kakamega Counties.

The project proposes an innovative practice-oriented teacher training approach through training of expert teachers, who will

then introduce inclusive school-based teacher training to their respective schools. The approach is a combination of methods

that improve teacher competences (thematic, didactic and pedagogical competence) through peer-to-peer learning, team

teaching and model lessons. The other components of the approach are learner-centered teaching and inclusiveness with a

focus on participation of all learners independent of thelr abilities and social background, and with attention for the needs of

Iearners with disabilities and special needs.
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MoUs with strategic Partnerc and status of their Implementation

StatusActionS/No Partner/Collaborator

collaborate7. of

of Interest to collaboratea.

Kenya National Chamber of Commerce

lndustry

Ongoinginterest subm itted and PositiveLetter expression

response received

ll. Minet, Western Division

Saharan Africa, visited KIBU on 24th June 2022

collaborative discussions and familiarization

a

Mo

na8er, Sub-ManWa CLaUrd, RegionalAngeline
forl. U niversity Central Lancashire UCLan)

a Draft MoU develoPed and shared
National Chamber of Commerce and lndustryil

Reconnaissance on 28th April, 2022.

Draft MoU shared and now under review'

KALRO team visited KIBU familiarization and
ilt. KALRO, Kenya

red and now under reviewe Draft MoUKenya Nation amber of Commerce and

Draft MoU shared and now under reviewWestern Cape UWC), SouthU niversity
Africa

shared nowaCross

Ongoing

MoU shrD and now under review
VIVES- Belgiumvlt

MoU Signed

committees on

Juneo MoU reviewed bY Partners and signed on

rmation of

2022
ESRI, Eastern Africa, and ESRI, USA

for a

a

o

(uA)IntemationalandLinkagesnd
Tanzania.Salaam,Dar Esininduction Workshopattended

toKabalefrom UniversitY UgandaOne 1 Lecturersenthas ( )IUCEA
7rhonarrivedstaffTheshffitsunder programme.exchangeKIBU

EAC/IUCEAt.

PPRI represented KIBU Conference in Kisumu.the
ii. Lake Region Economic BIoc (IREB)

KIBU admitted to IAESTE, Kenya Chapter.
a

a

tn onCoordinator, LIA the
lll

Exchange of Students for
Technical Experience (IASTE), Kenya

I

a

nd

HealthMoreandmIngelheiBoehringer
2022onKIBU 23,6 Jvisited une,mmera fficialsProg(MMH)

conductdwasSocialon EntrepreneurshiPTraining
meeforientation ngan doffkickattendedstudentsandstaffKIBU

tn GrowingRapidly"Wasteon management2022V4Cfor program
onKimili Countyheldwas at BungomaTheAreas" eventUrban

Boehringer Ingelheim Intemational

(Making More Health - MMH Programme

iv

archaeological research fi ndings on
toa Museum Kenya

296 lune, 2022.National Museum of KenYa
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Annual UniversityAlmanac

During the year under review, the University developed and

approved the University Almanac and thereafter, shared with
all Sections/Departments,/Units of the University and

monitored the implementation of the Almanac to ensure that
University events/meetings were conducted in a timely and

seamless manner.

r\r:nual University Work Plan

Review of University Master Plan and Development 2023 -
2027 Strategic Plan

University Master Plan
The University has reviewed its Master Plan. The draft was
presented to the Senate for consideration and was

recommended for processing to the next level. Which
include the procuring of consultant services.

University Straregic Plan 2023-2027
During the period, the University marked the final year of
implementation of the 2020-2022 Strategic Plan. lnternal
evaluation of the level of implementation of the Plan was
carried out. The University has embarked on the
development of its 2023-2027 Strategic Plan.

Development/Review of University Policies

The University completed the development of the University

Work Plan for the FY 2O2tl2O22 which was approved by the

University Council.
The University monitored the implementation of university

activities in the year under review as per the University's FY

202!/2022 Work Plan. The implementation reports by

Sectlons/Departments/Units generated critical learning points

for the University,

Policy Review and DeveloPment

During the year, the University reviewed the

following existing Policles:

i. lntellectual Property Rights lvlanagement

Policy.

ii. Research and Consultancy Policy; and

iii. Environmental Management and

Sustainability Policy.

ln addition, the University initiated the development

of the following new policies:

i. Extension and Community Outreach Policy.

ii. Grant N/anagement PolicY.

iii. Conferences, Workshops and Seminars Policy.

iv. Research and Ethics Review Policy.

v. Shows, Exhibitions and Trade Fairs Policy.

vi, Organizational Performance Management
Policy.

Vii. Performance Monitoring and Evaluation

Policy.

viii. Research Ethics Review Standard Operating
Procedures (SOPs).

ix. Science, Technology and lnnovation (STls)

cal and lnnovation

ln order to streamli
and lnnovation fu
number of P

the sa

du

ne its Plan

ncti
n Rdlqareh

U rked a

developed, and at

and existing es whose
b

ela for review during

%
{

ta '\,'\
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STRATEGIC DIRECTION 3

lntroduction

During the year, the University had four hundred and thirty
(430) members of academic and administrative staff as

distributed in the table below:

Number of Academic and Administrative Staff

Contract Permanent Total

.:'.r€.IEi+#:;86;:'?;i:
Administrative

'Staff

68 246 314

Staff Distribution

Staff Distribution

-rAcademic SEaff

uAdministrative Staff

DistribuUon of Staff by Age

The University had a young and vibrant workforce as most

staff in the University are aged between 36 and 45 years,

followed by 46 to 55 years. Two (2) administrative staff living

with disability (PLWD) were in employment for the period

ending202\/7022 as shown below:

Adminismtive and Academic Staff Distribution by Age as at

30th June, 2022.

Distributionof S@

No. Aoe in Years

Totals Per

Age

1 20-35 99

2 36-45 153

3 46-55 L32

4 56-60 34

5 60 & above L2

Grand Total 430

Distribution of Sta{f bY Age

Academic and Administrative Staff per Age
Bracket

180

150

140

t20

100

80

60

40

20

0
20-35 36-45 46-55 56-60 60&above

XLVIII



KlBABll UNIVERSITY ANNtiAL REPORT AND FINANCIAL STATET!1ENiS FOR THE YEAR ENDED

JOTH JUNE 2022

Distribution of Staff by Gender

The University met the 30% gender threshold. Staff
Establishment gender ratio as at 30th June,2022 was as below:

Gender Ratio

Analysis of staff against qualifications

No. of Staff against Highest Qualification

I

250

200

150

100

50

0

lil Bffi
Graph on Gender Ratio

Percentage qffi
Total

Administrative Staff

.t
2079120

rPh.D e Masters

202012t

Bachelors Degree

2o2tl22

Others

Gender Ratio

0 50 100 150

u Female ,,tMale

200 250

Staff Qualifications

The University provides a conducive environment for academic
and professional growth. ln addition, the University supports
staff members' children studying at Kibabii University by paying

tuition fees as a bursary. ln the past three years, the University
has experienced growth in staff PhD qualification from 70 to 83

and 67 to 80 Masters to meet the Commission for University
Education requirements for academic staff qualifications. This

represents 18.6% growth for PhDs and 19.4% for Masters

respectively.

Analysis by Staff Qualifi cadons

Staff Welfare

The University is committed to improving staff welfare to

ensure staff commitment and retention. Below are some

of the activities the University undertakes to improve the

welfare of its staff:

Promotion of Staff

The University promoted one hundred and five (105)

members of staff who met the required qualifications as

provided for in Career Progression Guidelines in the

financial year 2O2t/22.

Kibabii University has a reward and recognition policy to

motivate staff. lt also serves to build a better employment

deal, retain good employees and to reduce employee

turnover. The University has developed Staff Awards

Nomination and Selection criteria to assist in identifying

staff with exceptional performance. The University also

has non-financial rewards such as recognition and

increased job responsibility. The reward system also

increases staff motivation leading to

enhanced productivity.

Occupational Health and SafetY

To comply with OSHA Act, 2007, the University is

registered with Directorate of Occupational Safety and

Health. lt has since constituted Occupational Safety and

Health Committee. Twelve (12) members of the

Committee were trained on 29th September to 1st October,

2021. The Committee carried out an internal health and

safety audit on 8th and 9th February, 2022.

Teaching Staff ffi,n","r1,..

159Administrative 155

54.2o/o

s/N
o

Educati
on
Level

No. of Officerc Against Academic
oualifications

2OL9l2O
2O2Al2L

2O2Ll22

1 ph.D 70 76 83
2 Masters 67 75 80

3

Bachelor
s Deoree 83

80
86

4. Others )1) 1q7 181
TOTAL 432 428 430
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StaffTraining

Training needs analysis is carried out annually to determine

staff skills gap during staff performance appraisal. A training
plan is thereafter prepared to address the training gaps

identified. ln the financial year 2021122, a total of 54 staff were

trained. The trainings were majorly in the following fields:

Resources Mobilization - Grant Proposal Writing for Research &

Development, Technical and Vocational Education and Training
(TVET) for Career Services officers, Climate Change and

Sustainable Development, Technology Transfer &

Commercialization of lntellectual Property, Social

Entrepreneurship for lnnovation in Health, Agronomic and

Medical Training Workshop on Artemisia, among others.

lndustrial Relations

To improve industrial relations between the employer and the

Unions, the University facilitated Completion of 2017-2021'

Local Chapter CBAs for all the three Unions (UASU, KUSU, and

KUDHEIHA). The CBAs are in the process of being signed and

registered in court.

Staff lnduction

The University organized an induction training for its newly

appointed staff for one day on 28th March, 2022. Staff induction
gives new staff insight of the institution and enables them to
adjust for efficient service delivery. The exercise was facilitated

by internal members of staff led by the Vice Chancellor. lt was

conducted for one day covering a wide range of issues that are

quite fundamental to newly appointed members of staff to
familiarize themselves with the mandate and what Kibabii

University stands for.

Recruitmentand Promotlon of Staff

The University recruits staff as per the vacancies in the

approved Staff Establishment, Career Progression Guidelines

and Human Resource Policies and Procedure Manual. During

202l/2022 Financial Year, seven (7) members of staff were
recruited into the service of Kibabii University. Among the staff
who joined the University included: Deputy Chief Medical

Officer, Librarian, Senior Chaplain, Senior ICT officer and two
Tutorial Fellows. Recruitment of Deputy Vice Chancellor
(Academics and Students Affairs) was also initiated in the

Financial year 2O2t/22.

Staff Exits

During the period 2021/2022, nine (9) members of staff Ieft

the University, that is, seven (7) staff left the university

voluntarily through resignations and two (2) staff passed

on. The percentage voluntary staff turnover was 1'63

compared to staff turnover 2.1%in the year 2027/22' Ihe
percentage reduction in staff turnover is due to improved

staff welfare. Below is a summary of staff exits for the

financial year 2021/22:

Summary of Staff Exits

: Reasons for
: LgSvi_t1g . .

; Rerign"qd-

.Rg$19_.pe"n!
,Deceased

Summaty
Digm"issal

.Tgtat .. ..

.... !!-o,.' o-f Ptaf,f"
ioiaoilioi;t : 2sj1:lzib

7
0

),o

7
1

I
1

Public Service Commission Values and Principles Compliance

Evaluation

Public Service Commission evaluation on values and

principles compliance for the year ?02012! was done in

September, 2021 and a report submitted to the University

in March, 2022. Kibabii University was No. 1 in Public

Universities in Kenya with a performance of 78.9% an

improvement of 5.60/o from 2019/2020 performance where

the University was also No. 1 among all Public Universities

in Kenya with a score of 73.3%. The University emerged

number 5 Countrywide and was among the top 10

institutions in compliance with Values and Principles as set

out in Articles 10 and 232 of the Kenyan Constitution.

Performan ce Co ntracti n g

The University Performance Contract was drafted,

successfully negotiated and vetted by the National

Treasury.
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Signing oi Performance Contrasting

ln the year under review, the approved PC was to be signed
between the Council Chair and the Cabinet Secretary, Ministry
of Education. The Council chair signed with Vice-Chancellor.
The same was cascaded to all Divisions, Schools/Faculties,
Sections/Departments, and Units of the University.

ln the current PC cycle for the FY 2021/2022, the following two
(2) new targets were contracted by the University:

i. Business Process Re-engineering; and

ii. Science, Technology, and lnnovation (STI)

Mainstreaming.

Evaluation of the 17t Cyde PC for the FY 2020/2021

standards, strategies for online learning and management in

higher educational institutions; Online teaching & learning

delivery infrastructure & systems and; emerging topical quality

assurance issues in Online teaching & learning delivering &

student assessment systems & protocols, will enable the

university deliver quality in the area of virtual teaching and

lea rning.

The National Diversity and lnciusion Awards and Recognition

{DIAR) Awards

Kibabii University celebrated yet another achievement after

emerging winner in the Most lnclusive Public University

category in the National Diversity and lnclusion Awards and

Recognition (DIAR) Awards organized by Daima Trust. DIAR

Awards celebrates and awards government agencies,

companies, NGOs, CSOs and individuals Championing Diversity

and Promoting lnclusion, Equality and Equity in Kenya. The

University was recognized and awarded a Trophy during the

DIAR 4th Edition Gala Dinner and Awards Ceremony themed;

Celebrating Champions of D.E.l - Turning our Differences into

Strengths.

Ithsvg: Ihe Vice [hancellor Prof. lsaac lpara 0deo receiving an award during the

National Diversity and lnclusion Awards and Recognition ([)IAR) Awards at Safari

Park Hotel. t'lairobi.

During the year under review, the University received the
results of the end-year external evaluation for the 2020/2OZt
PC which was carried out on lLth November, 2021 by Dr.

Otuoma of the National Performance Coordinating Unit. The

exercise assessed the extent of the PC implementation during
the FY 2020/2021,. The results showed an improvement on

Composite Score from 2.604 in the FY 2019/2020 lo 2.55 for
the FY 2O2O/202t.

Monitoring and Evaluation of the Performance Contmcting

The University monitored the implementation of PC and
prepared and submitted all the four Quotas reports to the
Council and State Department for University Education,
Ministry of Education.

The University received the 2022/2023 PC Guidelines in the
year under review and the document was shared with all PC

process owners in the University to guide them in coming up

with their activity proposals for 2022/2023 PC.

Capacity Building on Quality Assurance

ln an effort to improve the quality of its services, the University,
during the fourth quarter of FY2O2L/22 supported staff to
attend a series of virtual trainings on quality assurance
conducted by the Association of African Universities.

The training, which covered the following areas; Online

Teaching & Learning Delivering (OTLD) space & landscape;
quality assurance issues,

LI
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To promote the University's activities, the following tools of Marketing and Communication were

implored;
i. Face to Face (Walk ins)
ii. Social Media
iii. Website
iv. Telephone Calls
v. Advertising (TV, Radio and Newspaper)

Table: Analysis of Enquiries at the Customer Care Centre for the year

Email Phone Calls

lst QUARTER 105 tL7

2na qIARTER 218 286

3'd QUARTER 92. I31

4t' QUARTER 51 LzL

Enqulries Per Quarter 2O2Ll2022

3s0
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Graph on enquiries through various media

Facebook

7L

34

9

72

il

Face To Face

13

20

I
22

I I

Total

256

558

249

266

L320

ilII
1st QUARTER 2nd QUARTER 3rd QUARTER 4th QUARTER

I Email s Phone Calls Facebook Face To Face

The review of the marketing and communication channels revealed that clients interacted with the

University more through phlne calls in all the quarters. It is however notable that during the fourth

quarter, the clients' inleraction with the University increased in the usage of social media

(Facebook). This can be attributed to the inquiries for admission and release of KUCCPS admission

timelines.
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Website Analysis

TrafEc Analysis (Customer Flow)

The University disseminates most of its official information through the website (www.kibu.ac.ke). During the period

under review, it was realized that the customer (traffic) flow to the website was highest between August and September,

2021. This can be attributed to the admission period for lhe 2027122 first year students.
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Analysls of the website during the period revealed that most visitor accessed the website from Kenya (109,373 hits

representing 74.73Yo of the total hits. . lt was also noted that visitors from Canada (9,877) sought information from the

website with others viewing from USA (6,353), Uganda (1,560), lndia (1,412), China (1,270), Tanzania (1,188), Philippines

(1,085) and Nigeria (1,085).
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Website Analysis (Customer Behaviorc) July 2021-June 2022

The analysis further shows that visitors to the website landed on the homepage 391,000 times with visitors from Kenya

accounting for the majority (318,000), Canada (39,OOO times), USA (9,200 times) etc . The most visited pages were KUCCPS

admission link (8,600 times) and vacancies (5,600 times).
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Website Anatysis (Popular devices) July 2o21-Iune 2022

According to the analysis, the most popular devices used to access the website are mobile phones (64.6%1,

desktops (34.34yo1 and tablets (0.99%)
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Social Media Analysis

Social Media Analysis (Demographics)June 2019 - July, 2022

The University runs an official Facebook account. As at the period ended iune 30th, 2022. lhe page had attracted 19,053

followerswiththemajoritybeingmen (74.5yo\and25.5/obeingwomen.Youthagedbetween25-34years accountedforthe
highest number of followers followed by those aged between 18-24 years. There was also significant following from people

aged 65 years and above.
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Flgure: Social Media Analysis (Demographics) June 2079 - )uly,2022

Social Medla Anatysis ffop Towns/Gties) June 2O19 - July, 2022

The analysis further indicated that the highest number of followers reside in Nairobi (35.7yo), followed by Bungoma

(13.7%). The other major cities in Kenya shared the rest of the percentages.
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a Shows Exhibttion and Trade Fairs

As part of its outreach programme, the University

participated in the 2022 Nakuru National Shows held from

29th June, to 3rd July, 2O2Zatthe Nakuru Show Grounds' The

show theme, was "Promoting lnnovatlon and Technology in

Agriculture and Trade" and sought to empower farmers with

various technologies to enable them address challenges they

encou nter.

The University facilitated three (3) members of staff and

three (3) students to participate where two innovations were

exhibited, namely;

i. Solar lrrigation lnnovation
ii. Solar Vegetable and Fruit Drying lnnovation

Media RelaUons Symposium

To bridge information gap between the University, media and

the general public, the University hosted the lnaugural

Annual Media Relations symposium with local community

members and Bungoma media press. The platform which

attracted over 25 reporters and journalists from mainstream

and digital press as well as community leaders interacted

deeply on matters affecting the two entities, leading to

misinformation and conflicts.

KIBU Joins ln the Launch of 16 Days of Acttuisn apinst Gender

BasedWobnce

Kibabii University through the Directorate of Gender and

Development Studies joined in the launch of the 15 Days of

Activlsm against Gender Based Molence (2021) which was

hosted in Kabuchai Constituency of Bungoma County' This' in

an effort to ensure gender mainstreaming in the University

and the community at large' The event was graced by the

Chief Administrative Secretary, Ministry of Public Service'

Gender, Senior Citizens Affairs & Special Programmes Hon'

Rachel Shebesh.

I ntematbnal Women's DaY

On 8th March, 2027. the University joined the rest of the

world in celebrating the 2022 lnternational Women's Day

Themed: "Gender Equality Today for a Sustainable

Tomorrow".

The Ceremony was graced by the Vice Chancellor Prof' lsaac

lpara Odeo.
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STRATEGIC DIRECTION 5

The University under Strategic direction five seeks to
enhance the physical facilities and infrastructure.
KIBU's physical facilities and infrastructure require
expansion, maintenance and
improvement. KIBU requires continuous infrastructure
development in order to ensure
excellence in teaching, learning, consultancy, research
and extension. During the year under review the
University continued wlth the development of physical
facilities to ensure that there is

favourable environment for fulfilment of all the
functions of the University. The following projects were
under taken.

KIBU Sports Complex Officially Handed Over to the
University

The project was handed over to the University
Management by the Main Contractor IVlilicon's Limited.
The project comprised of a football pitch, a Rugby pitch,
a hockey Pitch and an athletic Track. These were used
by the University during the 8th edition of the KUSF

games which were hosted by Kibabii university.

Ccnstruction of Students Centre

To enhance the student life, the construction of
Student Centre continued during the year in review.
The project is al94o/o complete . The Centre is designed
to have facilities for indoor games and student
com mercia I activities.

Redesign the Lighting System

The University receive power from the Kenya Power
Company. The Electricity bill has been gradually rising.
To reduce the consumption, the University redesigned
the Lighting system to allow adopting of LED lighting
system which is more efficient.

Enhancement of the Avaiiability oi Water Capacity

For healthy working environment water plays a

significant part.

The University receives water from NZOWASCO. To

reduce the water bill that keeps increasing as the

University population grows the University constructed an

extra underground rain water tank of 100 cubic meters.

The University also expanded the capacity and

maintenance of the water recycling system to supply

water in water closets.

lmproving the Kibabii University Scenery

To provide a conducive outdoor environment landscaping

activities continued for year under review. More trees

were planted to enable the sustainability of environment .

It is envisioned that as the tress mature they provide a

serene environment where the student can relax and

rejuvenate their energy, as they take a break from thelr

academic studies During the photosynthesis process,

carbon dioxide will be consumed and oxygen produced.

This will lead to sustainability of the environment. To

improve on the aesthetic look of the University, continued
planting of flowers was also done during the year under

review,

Maintenance of Facilities

During the year review the University continuously carried

out the repairs and maintenance programs on the physical

infrastructure in the University. These was to ensure that
the facilities are suitable, habitable, safe, secure for the
purpose they were designed and developed for.

The University has a maintenance procedure outlining
maintenance should be carried out.

Expansion of ICT Hub

The ICT hub was completed during the year under review.

Three more laboratories were added to the hub. Which

brought the number of laboratories in the Hub to five as

envisioned in project proposal. The Project was then

commissioned by the NRF which with conjunction with

Kibabii University funded the project.
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The University in strategic direction 6 seeks to provide quality health care to students, staff and staff dependents.

The University has a health facility that is accredited as a Level 3B facility. The University's offering this services aim

contribute to the Big 4 agenda on Universal Health Care. During the year under review the following services were

offered.

Clinical /Nursing Services

Clinical services were offered to outpatient within the
University Health Centre. The total outpatient workload
was 1078 comprising 1046 who were over 5 years of
Age as show in Bar Graphl The common ailments
treated included;

i. Upper respiratory tract infections

ii. Malaria

iii. Diarrhoea diseases

iv. Skin infections

v. Urinary tract infections.

The trend was similar to the previous financial year.
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The University offered Reproductive
Health services and the 2O2L|2O22
staUsUcs are as shown in Bar graph 3.
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Patients requiring specialist services and inpatient care

were referred to the contracted partner specialists and
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Laboratory Services The University continued to put covid '19 precautionary

measures in place as guided by the Ministry of Health.

Weekly memos to staff and students were used to give

updates on covid- L9 and to remind them to observe

lvlOH guidelines of prevention of Covid-19,

The Covid-19 vaccination was organized within the

university as shown In Pie Chart 1..

Pie Chart 1NUMBER OF VACCINES

a
The University medical laboratory was registered
during this financial year. The laboratory offers services
at Class C. Request for tests done at the laboratory
were all generated within the health centre. Bar chart 4
shows the laboratory workload for the financial year
2O2t/2022.

Bar Chart 4Laboratory Workload
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Pharmacy Services

The University offered pharmacy services worth an

estimated Ksh.1.7lVl in the financial year 2021-2022.
The value of medication in stock as per the stock take
done on 28/0G12022 was Kshs.1,008,760.
KEMSA donated Artemether Lumefantrine (AL) worth
Kshs. 78,000.
The value of dispensed medication for the year was

estimated at Kshs. 1,546,900
During the end of financial year stock take some
medications were noted to have a short expiry (1-3

months). This was occasioned by the effect of Covid - L9

leading to closure of the University for a prolonged
period. These products were transferred to Bungoma
County Referral Hospital.

Public Health Services

The University carried out various public service
functions as follows;

Disease surveillance
This was done continuously, relevant monthly reports
were generated and sent to the County and

management. There was an increase in diarrhoea
diseases in April 2022.

Measures for Mitigation of Covid-19

The University has continued to upscale measures to

ensure compliance and strict adherence to the Covid-L9

guidelines and also scale up strategies to mitigate against

Covid-1.9. this was made possible by the listed

approaches:

a) Constituted Committee to handle COVID-19

related issues;

b) Enhanced and maintained due Compliance with

the Ministry Health Protocols and Guidelines;

c) Vaccination of Staff and Community against

covtD-19

d) Established Mechanisms to conduct online

teaching and learning as well as administrative
functions including meetings;

e) Provision of hand sanitizers in all offices, soap in

all the washrooms and water points, continuous

flow of water, masks for staff in Health Services

Department and frequent sensitization on

compliance with the advice from the Ministry of
Health on prevention measures;

f) Fumigation of the University premises.
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Financial Perfomance

During the Financial Year (FY) 202U22 the University
focused on recovery from the adverse effects of covid-

19 experienced in the 2020/21FY as it marked 10 years

of existence. The academic calendar was revised to
ensure that time lost during the suspension of
activities in the 2020/21FY was recovered and that the
University resumed normal operations.

lncome and expenditure

Revenue

Total revenue grew by L3o/o to Kshs.1,14b (Capital

Development 35m) up from Kshs. 1.007b (Capital

Development 65m) in the previous year. This primarily

was due to the University's focus on recovering from
the adverse effects of Covid-19 experienced in the
previous year. The University resumed normal
operations which saw a 74% growth in AIA from Kshs.

259m in FY2O2O/21to Kshs. 451m in 202U22FY with
funding from exchequer remaining fairly constant.

During lhe 2021,122FY, the University's funding for
capital development from the exchequer however
dropped by 46% to Kshs. 35m down from Kshs. 65m

the previous year. This affected the implementation of
the planned projects including the Students Center and
procurement of laboratory equipments.

The following is a graphical representation of the
University's sources of income during the 2021.122 FY

as well as a trend of the University's total income since

inception.

Expenditure

Recurrent expenditure increased by Kshs. 37m (3%) in

202L/22FY to Kshs. 1.165b up from Kshs. 1'.127b

incurred in the 2020/21'FY. This increase in

expenditure resulted from the resumption of normal

U niversity operations during 2O2U22FY.

The University also absorbed lOOo/o of funding received

for capital development during the year in review'

Result

During the year in review, the University recorded a

deficit of Kshs.58 million a 78% improvement from a

deficit of Kshs. 186 million reported in the last financial

year. Below is the University financial performance

trend over the last 5 years;
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Balance sneer

Overall the net assets/total reserves declined slightly by Kshs.23m, from Kshs.2.3B5b to Kshs.

2.362b, reflecting the deficit for the year. Tangible fixed assets net of depreciation at 30th )une2022
amounted to Kshs. 2.246b up from Kshs. 2.234b as at 3Oth June, 2021. The major items of fixed asset

expenditure during the year were; the Proposed Student Centre, Proposed Sports Fields, and the
Kibabii University lnformation Technology Hub.

The decline in net worth is attributed to the fact that as the University slowed down on the
procurement of additional capital items while the depreciation expense remained fairly constant.

The deficit reported during the year further reduced the University's revenue reserves,

Below is a five year trend of the University's net worth;
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The University's Compliance With Statutory

Requirements

During the year under review, The University

complied with all the statutory obligations.

Contingent Assets and Liabilities

During the Year ended 30th June, 2022, the

University had four (4) ongoing cases;

' Bungoma High Court Constitutional Rights

Division Petition no l-5 of 2016. David Murambi

and two (2) others Vs the County Government of

Bungoma and Kibabii University for trespass to
property, damages and costs of the suit. The total

exposure to the University ls Ksh.2.5Million. The

University is considering mediation to resolve the

case.

' Kisumu Employment and Labour Relations Court

Case No. 61 of 2018 Prof Shem O. Aywa VS the

Chairman of Council, the Chancellor Kibabii

University and Public Service Commission. The

judgement was made by the Court and Case

dismissed with costs.

' Bungoma Employment and Labour Relations

Court Cause No.6L of 201-8 Walubengo Singoro

Muliro Vs Kibabii University for reinstatement to

employment and damages. The liability is yet to
be determined.

' Bungoma CMCC MC ELC No 14 of 2020. Beatrice

N. Wanjala and another Vs County Commissioner,

Bungoma, County Commandant, Bungoma and

Vice Chancellor - Kibabii University. This is an

injunction restraining the respondents from

interfering trespassing, developing, constructing,

or in any other way interfering with the Plaintiff's

L.R. No East Bukusu/North Kanduyi/888 plus

damages and costs. The University rs considering

mediation to resolve the case.

. Lodwar CM No.35 of 2021. Kibabii University VS

Eliud Long'acha. The Plaintiff had leased the

Defendant's premises in Lodwar town for use as a

Satellite Campus. At the end of the term of the
lease or upon the termination of the lease, the

Defendant was to pay back the deposit. The

Defendant only paid Ksh. 650,000 and defaulted

to pay the balance of Ksh.1, 890, 446 which the

Plaintiff now claims. The University is considering

mediation to resolve the case.

Key Projects and lnvestment Decisions the

U niversity is I mPlementing.

Projects being implemented by the University

The University was implementing the following

projects during the quarter under review, a detailed

breakdown of the completion status per project is

provided under APPendix ll.

i)Proposed Ultra' Modem Studentd Centre

Establishment of a Business and Students' Centre is

one of the strategies that have been identified

globally as a means of managing students within

institutions of higher learning. This project will

provide an avenue for engaging the growing number

of students and safely maintaining them within the

University. lt offers a comprehensive facility to house

students recreational and socialization needs' lt will

provide an atmosphere for a common life and

cultivated social program for the varied population of

the students, faculty and Alumni of the University lt

will be a focus of University community life where

students and staff would have an ample opportunity

to interact and also incubate ideas that would go a

long way ln enhancing innovations. The project which

is financed by the Government of Kenya was at 94%

completion as at the end of the quarter in review'

ii) Purchase of Laboratory Equipment

ln pursuit of its vision of being a global and dynamic

University of excellence in Science, Technology and

lnnovation, Kibabii University plans to equip and

modernize its laboratories as a way of working

towards the promotion and maintenance of

excellence in teaching and learning' The University

has procured equipment for eleven (11) laboratories

at a cost of Ksh.42 million partially delivered in the

2O2Ol2O21FY while the remaining was delivered

during 7O2tl22FY. This will go a long way in

improving the students' learning experience as well

as further enhancing the quality of graduates

produced for the local and international labour

market. The project ls financed by the Government of

Kenya.
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,r,,iajor Risks Facing the Uni,rersiiy.

lntroduction

Kibabii University strives to fulfil its mandate as per legal instruments of establishment. To effectively

do this, the University has formulated six (6) Strategic Directions namely; to Promote and lVaintain

Excellence in Teaching and Learning, Support and Sustain Advancement in Research, lnnovation,

Partnerships and Linkages, Enhance Administrative, Financial and Human Resource lVlanagement

Systems, invest in Strategic tVlarketing and Public Relations, Expand, lVaintain and lmprove Physical

Facilities and lnfrastructure, and Provide Quality Health Care Services. The Performance Contract

2O2L/2022 was negotiated against these Strategic Directions. The University continuously faces risks

that pause a threat to the achievement of its Strategic Directions. The threats stem from diverse

sources including; natural disasters, financial uncertainty, legal liabilities, strategic management errors,

reputation issues, political interference and insecurity. The University has put in place mechanisms to

continuously identify the risks and provide measures to eradicate or reduce their negative effects as

presented in the table below:
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f. Liquidity Disruption of
operations due
to 5th wave
va ria nt.

Non-payment of
fees.
High recurrent
expenditure.
Low enrolment.
High Cost of
Goods and
services

3 3 2 3 3 Avoid

. Rationalization of budgets.
o Enhanced internal control

mechanism.
o Enhance activities that

promote revenue
(enrolment, lGUs).

o Enhanced marketing.
o Roll out new market driven

programmes targeting local

and regional market.

VC

2 Disruption of
U niversity

operations

r World pandemic

i.e. COVID-19.

3 3 ) 3 9 Avoid . Awareness creation.
. Adoption of blended

learning approach.
. Acquisition of Emergency

response equipment.
. Response Committees.
o Adherence to the

government protocols on
pandemics.

. Vaccination.

VC

LXm



,Kl"gABlt r.lNltvERSlTy ANNUAL REPORT Ar\lD FINTANCIAL STAT:[']EliiTS hOR rHE YEp.R -\IDED

SOTH jtjI\lE 2022

ption a Vested interests inl3

recruitment ,nOl

orocurement. I

Lack of integrity an{
professionalism I

Delayed payments. 

I

I

I

a

3 3 1 9 \void Whistleblowing.
Corruption prevention awareness.

Enforce compliance with policies.

Disciplinary action to the corruPt

accordance with the releva nt laws.

Strengthen internal controls.

Automation of Processes.
Creation of lntegrity Club.

VC

+ !egative
)ublicity

t Communication of un

verified information.
Social media blockers.a

Leakage of confide
information.
Failure to act
complaints.

oa

I I ) Avoid

lmplement the Commun

Strategy Policy.

Centralized comPlements a

complaint handling Procedures
VC's Office as Per the Custo

Feedback PolicY.

Administering of oath of secrecY.

Annual media sYmPosium.

VC

5 ixternal
)olitical

nterference

t Patronage by thd3
political leaders. I

Vested interests in thd
recruitment ,n d
procurement. I

Misguided perception od

the University. I

High expectation fron{
the local communitv. I

I

I

a

l l l 9 \void ) Create awareness on the role ofl

University. 
I

, Engagement with political leaders.

r Participating in community service.

r Enhance Corporate Social

ResponsibilitY.
o Adherence to University policies. VC

nsecurity Serial attacks.
Community apathy
lnadequate
i nvestigations
prosecution.
Rise in cartels an
goons.

lncrease in the
of points selling
and drugs.
Socio-economic status
the students.

Avoid

Engagement of armed
personnel.
Creation of Kibabii Police Station.

lntelligence Sathering from
community.
Regular securitY work PIans.

Enhancement of disciPli

procedures on rogue students.
Participating in community service.

VC

leputation Staff-Student
relationships.
Examination cheating.

uce/

Leakage of con
information.
Communication of
verified information
Failure to act
complaints.
Declining
ranking.

we

Sensitize staff and students on th
code of conduct and ethics.

CCIV installation to
surveillance on exam cheating.
lmplement the Commun

Strategy Policy

centralized complements a

complaint handling Procedures
VC's Office as Per the

Feedback PolicY.

Administering of oath of secrecY

Strategizing on webometric'

VC
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8. Litigation o Lack of

awa reness

by staff on

policies and

regulation.
o Lack of

legal audit.
r lndustrial

action.
o Student

unrest.

2 3 6 Reduce/
treat

r Sensitize staff on legal and

regulatory requ i rements.
r Conducting scheduled legal

audits.
r Recruitment of adequate,

competent legal /HR staff.

VC

9. Terrorism . lnadequate

security

checks.

o Failure to
take

secu rity
intelligent
information

seriously.

r Porous live

fence.

2

3 2 2 3 6 Avoid o Enhance security checks/

screening at the main gate.

o Utilize intelligent information

gathered.

o Upgrading of CCW cameras.

r Biometric identification of

staff, students and visitors.

. Continuous training and

sensitization of securitY staff.
. Construction of perimeter

wall.

VC

a

aIa
I(iBABiI UNIVERSiT'/ ANNUAL REPORT AND FINANCIAL STATEN,lEN'IS :OR'Ti.1E YEAR ENDED
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The University has successfully mitigated the risks and ensured efficient uninterrupted University operations'

Material Arrears in Statutory/Financial Obligations
Kibabii University did not have any material arrears in statutory obligations as at the end of the Quarter under

review.

The University's Financial Probity and Serious Governance lssues

The University did not have any financial improbity reported by lnternal Audit/Council Audit, Risk and

Compliance Committee or external auditors in the year under review.
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9. ENVIRONMENTAL AND SUSTAINABILITY REPORTING

Kibabii University exists with the core mandate of research and transformation of lives of the community' This is the

driving force behind everything we do. As the University reports various milestones recorded in the last ten (10) years' we

also take cognizance of fair share of drawbacks we experienced, the most disruptive being the covid-]'9 Pandemic whose

effects required combined efforts to recover. After two years of uncertainty, the University emerged from the crisis with

more confidence and commitment to make up for the lost man hours, resources and opportunities' To this end' the

University has come up with innovative ways to mitigate the effects and to diversify revenue streams that are geared to

fill the financial and operational deficiencies.

To deliver in all the six (5) Strategic Directions, below is an outline of the University's policies and activities that promote

sustainability.

E nvironmental sustainability

There is an increased global awareness on climate change

and related global warming. This has pushed for high

advocacy on environmental friendly products and

processes as the global community and indeed Kenya

encourages greener environment. KIBU in collaboration

with other stakeholders, in the 2021'12A22 FY planted a

total of 6,220 seedlings worth Ksh. 300,000 both on Main

Campus (1,320) and at its Kopsiro land site in Mt' Elgon

sub-County (4,900). ln addition, the University has set up

two tree nurseries, one at its Main Campus and another at

its Sirisia Land site where a total of 10,0000 seedlings are

targeted to be raised annually for planting by the

University but also for donation to local communities and

institutions. KIBU realizes that environmental issues go

beyond an institution and therefore we work very closely

with a number of local external stakeholders in matters

environmental conservation, and sustainability of the

University largely depends on environmental welfare of its

local communities and indeed the globe.

Market place practices

The University registered a Consultancy Firm under the

name "Kibabii University Enterprises Services (KIBUES)'"

Registration of KIBUES is a milestone for the Univelsity as

staff and students have a platform on which to participate

in consultancies.

Responsible competition practice

The University has in place a Corruption Prevention

Committee chaired by the Vice Chancellor' The

University has in place a Corruption Oversight

Committee that among others carries out corruption

audit in various units of the University. The report of

corruption risk assessment is tabled in CPC, if

adopted forms part of the reports that are submitted

tO EACC.

To support the Committee, the University has

Corruption Prevention Policy and Whistle Blower

Policy. Staff are encouraged to report corruption via

corruption boxes. They can also report anonymously

or otherwise via the University website to the Vice

Chancellor or to EACC. New staff members are

inducted on matters anticorruption'

ln addition, the University has trained integrity

assurance officers who also participate in

sensitization of members of staff issues of integrity

and corruPtion.

Finally, the University has established an integrity

club for students and integrity movement for

members of staff. 
r

During the year under review the University efforts

on anticorruption was scored al9lYo by the EACC'
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Responsible Supply Chain and Supplier Relations

The University advertises any opportunity for supply of
services and goods in the Newspapers and on the University
website. The vendors are encouraged to seek clarification
where necessary. The Tender opening is done in an open,
transparent manner and all participants are required to raise

issues if any. lt is then followed by a competitive evaluation
procesi. The successful bidders are awarded contracts. The

University also adheres to the requirement that 30% of all
procurement should be reserved for AGPo and out of this 2%

is reserved for Person Living With Disability. Payment of
vendors is as per an aging criterion with special consideration
being given to the vendors classified under AGPO. The

University has both procurement and financial policy that are

adhered too as per the ISO procedures and other Acts of
government.

Political Involvement

The University encourages members of staff to be apolitical
so as to serve clients with responsible political involvement.
Fair competition and respect for competitors is practiced by

ensuring a competitive and transparent approaches at all

times.

Corporate Socia I Responsibility

Training on Local Pouhry Farming

The University in conjunction with local community
stakeholders successfully conducted a Community Baraza at
Tuuti Chief's Baraza to train local farmers in Poultry Farming.
Approximately sixty (60) farmers participated in the training.
The Basaza was held on L4th December, 2021, and was

facilitated by the Department of Agriculture and Veterinary
Sciences, Kibabii University.

Community Entrepreneurial Sensitization

The University in conjunction with local community

stakeholders successfully conducted training of the local

community members on Business startups, Procurement

processes, National Values and principles of Governance as

part of lts Corporate Social Responsibility. Approximately one

hundred (100) local community members participated in the

training.

Supporting Farmers in New Technologies

The University successfully held its inaugural Farmers' Field

Day on 23rd June 2022 at Bukakanachi Village in Kanduyi Sub-

County, Bungoma County. This was a unlque occasion where

local farmers and the scholars from the Department of

Agriculture and Veterinary Sciences shared ideas and

experlences in relation to green-housing technology. A total

of one hundred and four (104) local farmers attended.

Local Community Security Meettngs

The U niversity continues to participate in local community

security meetings. Three (3) community security meetings

were held at chief barazas on every first Tuesday of the

month. One of the objectives of the meetings was to maintain
peaceful and harmonious co-existence before, during and

after the General Elections scheduled for 9th August, 2022.

African Library project

Through a project dubbed African Library project, the

University trained a total of 14 different schools within

Bungoma County in the year 2021122.

The African Library Project is a non-profit initiative that
facilitates the establishment of libraries in rural Africa. The

Project initiated as a Community Social Responsibility for the

university reaches out to the community schools through

training and helping them establish small sustainable libraries.

So far, the project has donated 15,481 books to the

community schools.

o

Partctipants in the project during one of the community outreach activities in Eungoma

Iounty
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o
E nvi ronmental performance

Water conservetion and Waste Management

our annual demand for water in the University is approximately 83,332 M3. The University mainly relies on water sources

from Nzoia Water and Sanitation Company (NZOWASCO)' During the year' the consumption from NZOWASCO was

approximately 52,g00 M3 To complement this source, the University recycles used water as well as harvests rain water for

strategic reserve and use. During the year, the University recycled 35OO M3and harvested 720 M3of rain water' Waste

water from the University sewerage system is directed to oxidation ponds. Emissions from the ponds is tested on a regular

basis to ensure that the effluence that is discharg"a in,o the river is safe for both humans and animals' Additionally' we

have an incinerator which is used to dispose off harmful waste'

Energy conservaUon

The University has ensured installation of solar panels in the design of projects it is currently implementing as well as

planned projects. Consequently, the University has been able to reduce the consumption of power despite the increasing

the number of consumPtion Points'

Energy Consumption between 2018-2022

2018 2019 2020 202L

11 t2 15

391,706 34g,37O 228,176 343137 207'580

Graph: Energy Consumption between 2018-2022
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IO. FIEPORT OF THE UNIVERSITY COUNCIL

The University Council submit their report together with the audlted flnancial statements for the year

ended June 30, 2022 which show the state of the Unlversity's affairs.

Principal activities

The principal activities of the University continue to be provision of higher education, research and

extension services.

Results

The results of the University for the Year ended June 30, 2022 are set out on page 72

University Council

The members of the University Council who served during the year are shown on page 12-14.

Auditors

The Auditor General is responsible for the statutory audit of the University for the year ended June 30,

2022in accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 2015.

By Order of the Council

Prof. lsaac lpara Odeo

SECRTTARY TO THE UNIVERSITY COUNCIL
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Section 81" of the Public Finance Management Act, 2012, section L4 of the State Corporations Act, and section

47 of the University's Act, 2012 require the University Councilto prepare financialstatements in respect of the

University, which give a true and fair view of the state of affairs of the University at the end of the financial year

and the operating results of the University for that year.rThe Council is also responsible for ensuring that the

University keeps proper accounting records which disclose with reasonable accuracy the financial position of the

University. The Council is also responsible for safeguarding the assets of the University.

The Council is responsible for the preparation and presentation of the University's financial statements, which

give a true and fair view of the state of affairs of the University for and as at the end of the financial year ended

on June 30,2022. This responsibility includes: maintaining adequate financial management arrangements and

ensuring that these continue to be effective throughout the reporting period; maintaining proper accounting

records, which disclose with reasonable accuracy at any time the financial position of the University; designing,

implementing and maintaining internal controls relevant to the preparation and fair presentation of the

financial statements, and ensuring that they are free from material misstatements, whether due to error or

fraud; safeguarding the assets of the University; selecting and applying appropriate accounting policies; and

making accounting estimates that are reasonable in the circumstances.

The University Councilaccept responsibilityforthe University's financial statements, which have been prepared

using appropriate accounting policies supported by reasonable and prudent judgements and estimates, in

conformity with lnternational Public Sector Accounting Standards (IPSAS), and in the manner required by the

PFM Act, 2012 and the University's Act. The Council is of the opinion that the Universlty's financial statements

give a true and fair view of the state of The University's transactions during the financial year ended June 30,

2022, and of its financial position as at that date. The Council further confirms the completeness of the

accounting records maintained for the University, which have been relied upon in the preparation of the

University's financial statements as wellasthe adequacy of the systems of internal financial control.

Nothing has come to the attention of the Council to indicate that the University will not remain a going concern

for at least the next twelve months from the date of this statement.

Approval of the financial statements

i -l
The University's financial statements were approved bythe Council ". 

t .'l'S\i:..i.\....zoz3and signed on its
\

behalf by

.-[ , *'.^t,,

CHAIRMAN OF COUNCIL VICE CHANCELLOR
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL

E n hanc' i n g A c count a bi I i tt'

HEADqUARTERS

Anniversary Towers

Monrovia Street
P.O. Box loo84-oo1oo

NAIROBI

REPORT OF THE AUDITOR-GENERAL ON KIBABII UNIVERSITY FOR THE YEAR
ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANC]AL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Kibabii University set out on
pages 1 to 39, which comprise of the statement of financial position as at 30 June, 2022,
and the statement of financial performance, statement of changes in net assets,

Report of the Auditor-General on Kibabii University for the year ended 30 June, 2022



statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Kibabii University as at 30 June, 2022, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and comply with the
Public Finance Management Act, 2012 and the Universities Act, 2012.

Basis for Qualified Opinion

1. Unsupported Work-ln-Progress

The statement of financial position reflects a balance of Kshs.2,246,142,540 in respect of
property, plant and equipment, as disclosed in Note 24 to the financial statements.
lncluded in this balance is a balance of Kshs.212,365,887 relating to work-in-progress
which further includes additions during the year of Kshs.80,035,250. However, no
documentary evidence was provided to support the balance of Kshs.80,035,250,
includ ing interim certificates.

ln the circumstances, the accuracy and completeness of the property, plant and
equipment balance of Kshs.2,246,142,540 as at 30 June, 2022 could not be confirmed.

2. Material Uncertainty Related to Going Goncern

The statement of financial performance reflects a deficit for the year of Kshs.57,942,929
(202012021 deficit: Kshs.185,893,054). As a result, revenue reserves reduced from
Kshs.137,786,115 in 202012021 to Kshs.123,901,423 in the year under review.

This is an indication that if adequate strategies are not put in place to reverse the loss-
making trend, the University is likely to face financial challenges in the near future.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Kibabii University Management in
accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audit of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Report of the Auditor-General on Kibabii Universityfor the year ended 30 June, 2022
2

o



Other Matter

1. Budgetary Gontrol and Performance

The statement of comparison of budget and actual amounts reflects actual total
expenditure of Kshs.1,165,448,455 against approved budget of Kshs.1,063,619,902,
resulting in over-expenditure of Kshs.101,828,553. The source of the excess funds has
not been explained.

ln the circumstances, the excess expenditure of Kshs.101 ,828,553 was irregular as it was
not budgeted for.

2. Unresolved Prior Audit Year Mafters

ln the audit of the previous year, several issues were raised under Report on the Financial
Statements and Report on LaMulness and Effectiveness in Use of Public Resources.
However, the Management has not resolved all the issues or given explanation for failure
to do so.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

1. Non-Compliance with Law on Ethnic Diversity

Analysis of the payroll and staff list revealed that during the year under review, the
University had 430 employees, both teaching and non-teaching on permanent and
pensionable terms. However, out of the total number, 324 employees (or 75o/o) were from
the same ethnic community. This was contrary to the provisions of Section 7(2) of the
National Cohesion and lntegration Act, 2008, which provides that no public establishment
shall have more than one third of its staff members from one ethnic community.

ln the circumstances, Management was in breach of the law

2. Long Outstanding Receivables from Exchange Transactions

The statement of financial position reflects a balance of Kshs.275,547,844 in respect of
receivables from exchange transactions, as disclosed in Note 22 to the financial
statements. lncluded in this balance is Kshs.3,440,695 relating to staff debtors which
were outstanding since year 2020. This is contrary to Regulations 93(5) of the Public

Report of the Auditor-General on Kibabii University for the year ended 30 June, 2022
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Finance Management (National Government) Regulations, 2015 which states that a
holder of a temporary imprest shall account for or surrender the imprest within seven (7)
working days after returning to duty station.

Further, and as disclosed in Note 22 to the financial statements, the receivables balance
of Kshs.275,547,844 includes a balance of Kshs.277,412,430 relating to student fees
debtors. However, records available indicate that the balances had been outstanding for
over three (3) years. No explanation was provided for the failure to have the long
outstanding balances recovered.

ln the circumstances, the recoverability of the long outstanding receivables is in doubt.

3 Excess Wage Bill

The statement of financial performance reflects an amount of Kshs.883,659,546 in
respect of employee costs as disclosed in Note 15 to the financial statements, which
represents 80% of total revenues of the University for the year of Kshs.1,107,533,675.
This is contrary to Regulation 25(1)(b) of the Public Finance Management (National
Government) Regulations, 2015 which states that staff costs of a public entity should not
exceed 35% of its total revenue.

ln the circumstances, Management was in breach of the law

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK TVIANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

Failure to Establish Approved ICT Policies

Analysis of documents provided for audit and the Information Technology (lT) systems
and structures revealed that the University did not have an approved information system
policy, website management policy, anti-virus policy, change management policy,
lnformation and Communication Technology) (lCT) equipment use policy, e-mail

Report of the Auditor-General on Kibabii University for the year ended 30 June, 2022
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acceptable use policy and internet bandwidth management policy. The University did not
also have an approved disaster management and recovery plan.

ln the circumstances, the University did not have an effective internal control mechanism
in place.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Counci!

l/anagement is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to sustain its services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
l\Ianagement is aware of intention to terminate the University or cease its operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how the Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but

Report of the Auditor-General on Kibabii Universityfor theyear ended 30 June, 2022
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is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. [\Iisstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

In addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in

an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the effectiveness
of internal control, risk management and overall governance processes and systems in

accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the l\Ianagement.

. Conclude on the appropriateness of the l\Ianagement's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the
University's ability to sustain its services. lf I conclude that a material uncertainty

Report of the Auditor-General on Kibabii University for the yeor ended 30 June, 2022
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exists, I am required to draw attention in the auditor's report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify my
opinion. My conclusions are based on the audit evidence obtained up to the date of
my audit report. However, future events or conditions may cause the University to
cease to continue to sustain its services.

o Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

CPA , CBS
AUDITOR.GENERAL

Nairobi

18 April, 2023

Report of the Auditor-Generql on Kibabii Universityfor the year ended 30 June, 2022

7



657,45
2737

941,0008
682,382,

L40,499,779
LL4,10

2!,758,06511
2,509,69L2

270,7L613
259,152,571

94L,534,5

!39,647,5t4
15

14,447,97616
95,338,765t7

5,297,6518
5,557,00119
2,tgL,59220

L,127,463,094

35,462

(185,893,054)

(185,893,O541

for the yearet Su

The notes set out on pages 6 to 36 form an integral part of these Financial Statements'

The Financial Statements set out on pages 1to 36 were signed on behalf of the University Council by

.E.i 1,. \

VICE CHANCELLOR
Prof. Isaac,Ipara .Odeo
DATEX-',r? \),-

FINANCE OFFICER
CPA Dr. Benjamin Oduori

.) ICPAK MEMBER NO: 7492

=i DATE: '-,x( , j \ '1 -c,.r rr

j'''cHernvrAN oF couNCIL
Dr. Ernest MrYang Nioroge
DATE: l'l,z,l )':').a

I



llcres
)fi1 \ -)A)'' ?r1-t4-f n-'l

251,,L45,824

746,92!,636

9,857 ,622

507,925,082

24

25

2,234,604,464

)7 1 LA.

2,234,63!,608

2,742,556,59O

136,537,692

12,097,400

14,372,049

152,115,8!0

4L,691,461

500,000

357,38O,4L2

357,380,4!2

2,385,176,278

812,904,867

1,434,485,296

t37,186,115

76!27:9

Total Net Assets and Liabilities \LlJ2_!93_P_'_6_4J
2,742,556,690

The Financial Statements set out on pages 1 to 36 were signed on behalf of the University Council by:

2!
22

23

26

27

28

29

30

31

t ,, 1i
1 i:'r- ,-'-.- :.

VNCE ChIANCE[.LOR.
?rcf. Isaac [para Odeo
DATE: u iiua\ io:?.1

FINANCE OFFICER
CPA Dr. Benjarnin Oduori
ICPAK MEMBER NO: 7492
DATE: ''/ :.-\:.

C!.flAIR.MAIN @F COL'NCNL
Dr. Ernest Mwangi Nioroge
DATE: \',



.I5. STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR

ENDED ]UNE 3A,2022

Reserves Revaluation Reserves Revenue Reserves Total

(185,893,054)

43,245,222

L?7,786,t15
(57,942,929\

23744

280,43

t37,
(43,245,22

9L2,9O4,867

35,000,000

790,997

65,15

73

803.846.630 1,.434.485.296 L23.90L.423AtJune 30,2022

3



14(b)

1s(b)

15

18

79

2A

?c?i--?c?z 2a2i-212-

703,5 1 1,630

4,756,844

161,000

161,640,424

97,954,07':

21.,7s8,065

2,s09,690

998,291,688

108,289,542

850,208,045

t4,441,976

5,29L,6s7

5,557,001

2,L91,,592

985,985,813

L2,3O5,875

(114,68s,34s)

(114,685,345)

t r{lel.L9 e!h_e rg tye ! 
q$: 9!-11: u_r-e-r 2022 241,339,508

65,1s2,634

65,t52,634

{37,225,836\
(37,226,8351

?98,.3_.1 _2!96p

25t,L45,824

The Financial Statements set out on pages 1 tc 36 were signed on behalf of the University Council by

ZA

i
t;

i
a

VXCE Cl'i/AIUCEL[-OR
Prof. Isaac Ipara Odeo
DATE: ,)B(,ll\?o.11

FINANCE OFFICER
CPA Dr. Benjamin Oduori
ICPAK MEMBER NO: 7492
DATE:' .

, .Ci|{AnR.MANi rOF COILJIUCIL

Dr. Ernest Mwangi Njoroge
DATE: :: ,

,,,).



17. STATEMENT OF COMPARISON OF BUDCET AND ACTUAL

AMoUNTS FoR THE YEAR ENDED JUNE 30,2022
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4,420

1,535

83,

23,
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BUDGET NOTES

1. Public ContribuUons and Donations
The University receives contributions and donations both in

cash and in kind from individuals and organizations. Some of

these can not be anticipated at the time of budgeting hence

the variance recorded between the budget and the actual

receipts.
2. Rendering of Services-Administrative Fees

Some tuition related administrative fees were introduced

during the course of the FY e.g lndustrial traininB and other

nursing related administrative fees. Hence the variance

recorded under this vote head.

109.57

3. Use of Goods and Services and Council Expenses

As a result of the low A.l.A budget ceilings, the amounts

allocated to different activities and functions were adversely

affected.
4. Grants and Subsidies

The low burn rate under this budget line is as a result of

phased disbursement of funds from the donor' Some of the

funds were received towards the end of the financial year

and project implementation is underway The unexpended

fund will be carried forward for utilization in the

FY2O27lZO23.
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1. General lnformation
Kibabii University is established by Kibabii University Charter, 2015 and derives its authority and accountability from the

University's Act,2Ot2. The University is wholly owned by the Government of Kenya and is domiciled in Kenya. The University's
principal activity is to provide teaching, research and extension services.
2. Statement of Compliance and Basis Of Preparation
The financial statements have been prepared on a historical cost basis except for the measurement at re-valued amounts of
certain items of property, plant and equipment at fair value and impaired assets at their estimated recoverable amounts. The

preparation of financial statements in conformity with lnternational Public Sector Accounting Standards (IPSAS) allows the use

of estimates and assumptions. lt also requires management to exercise judgment in the process of applying the University's

accounting policies. The areas involving a higher degree of judgment or complexity, or where assumptions and estimates are

significant to the financial statements, are disclosed in Note 28.
The financial statements have been prepared and presented in Kenya Shillings, which is the functional and reporting currency of

the University.
The financial statements have been prepared in accordance with the PFM Act, the State Corporations Act, The University's Act

and lnternational Public Sector Accounting Standards (IPSAS). The accounting policies adopted have been consistently applied

to all the years presented.
3. Adoption of New and Revised Standards
i. New and amended standards and interpretations in issue effective in the year ended 30 June2022.

IPSASB deferred the application date of standards from 1't January 2022 owing to Covid-19. This was done to provide

entities with time to effectively apply the standards. The deferral was set for 1't January 2023.

ii. New and amended standards and interpretations in issue but not yet effective in the year ended 30 June 2022.

IPSAS 41:
Financial

lnstruments

Applicable: 1st January 2023:
The objective of IPSAS 41 is to establish principles for the financial reporting of financial

assets and liabilities that will present relevant and useful information to users of financial

statements for their assessment of the amounts, timing and uncertainty of an Entity's

future cash flows.
IPSAS 41 provides users of financial statements with more useful information than IPSAS 29,

by:

. Applying a single classification and measurement model for financial assets that

considers the characteristics of the asset's cash flows and the objective for whlch

the asset is held;

. Applying a single forward-looking expected credit loss model that is applicable to
all financial instruments subject to impairment testing; and

. Applying an improved hedge accounting model that broadens the hedging

arrangements in scope of the guidance. The model develops a strong link between

an Entity's risk management strategies and the accounting treatment for
instruments held as part of the risk management strategy.

STANDARD EFFECTIVE DATE AND IMPACT
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iii. Early adoption of standards

7

aSsess:

(a) The nature of such social benefits provided by the Entity'

ftirh. key features of the operation of those social benefit schemes; and

(c) The impact of such social benefits provided on the Entity's financial performance' financial position

and cash flows.

st 2023Jan uary rabien a5S itvcondntative mpaeva n faithfu represeth re ce,rd toda mproveStanThe VE thof isbjecti eThbenefitssocialoutnts baancln sta-tdl temes itsn finrtihat Entity providtheof atiinform on repo b
afin ncial reportsuandments rposepafi nanci state general-t)e thof eurov edd shouldnform onati helpp

IPSAS 42: Social

Ben efits

2023:1stble JanuaryApplica costsne rrowlngof botsmco ondate thetou ad rel pncethate oto u5 pdm tots SASPAm ne d ena)
ssuedPSAS 14 WASwhenomittednawh were dvertentlYch rehwhic WEn creditd skrih de n anlesstrU exaative I 8mpilP 35ASto regard ngU,Amendmentsb

14 issued.wasIPSASnwhemittedvertentinad oly
arau nteefo nfi alancl cntin force ngaccouhe u d autoIPSASto pd ate 0omeAmend nts 30,c)

ed14 WAwhen PSASom ttedn advertewewhich re ntlyntractsco
n itia adom nts n ptioninstrun financialCEn claonthe da ssifyi cutoP guSASmendA to 33, pdatements

d14 wa issuewh n PSASom ttedn rtentladvewewhich re vas is PSASaccrua bof

Amendments to
Other IPSAS

resulting from IPSAS

41, Financial
lnstruments

Appllcable 1't January 2023
r IPSAS 22 Disclosure of Financial lnformation about the General Government sector

Amendments to refer to the latest System of National Accounts (SNA 2008)'

r IPSAS 39: EmPloYee Benefits

Now deletes the term composite social security benefits as it is no longer defined in IPSAS'

. IPSAS 29: Flnancial instruments: Recognition and Measurement

Standard no longer inctuded in the 2021, tpinS handbook as it is now superseded by IPSAS 41 which is

applicable from 1't JanuarY 2023.

Other improvements
to IPSAS

Entity.
The new standard requtres entities to recognise, measure and present information on right of use assets

and lease liabilities.

1st 2025JanuaryAppl ofosurediscla nderemmea u presentation,nt,the on,for recognititheoutstandThe sets plespri nciard nern thatn maant rmnfo ationdrovl ree evalessnd orslesse e a pne u thareective toSse5lea The obj tontsstatemefinancialofUSETSforbasisan formationThis givesose nra sactionsthntsithfufa represe of nacashflowscen danaanclfinion performanafi ncialno the positseslea havethess effect ath455

IPSAS 43

The Standard requires, , ,t 1L- r^...^- ^€ a;t
Assets that meet the criteria to be classified as held for sale to be measured at the lower of carrying

amount and fair value less costs to sell and the depreciation of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented separately in the statement

of financial position and the results of discontinued operations to be presented separately in the

statement of financial performance'

Applicable 1't January 2025IPSAS 44: Non-

Current Assets Held

for Sale and
Discontinued
Operations

The University did not early - adopt any new or amended standards in year 202L12072
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4. SUMtt'ARY OF SIGNIFICANTACCOUifNNG POUCIES

a) Revenue recognition

Revenue from non- exchange transactlons

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at fair value and recognized on

obtaining control of the asset (cash, goods, services and property) if the transfer is free from conditions and it is probable

that the economic benefits or service potential related to the asset will flow to the University and can be measured reliably.

Recurrent grants are recognized in the statement of comprehensive income. Development/capital grants are recognized in

the statement of financial position and realized in the statement of comprehensive income over the useful life of the assets

that has been acquired using such funds. /
Revenue from Exchange Transactions

Rendering ofServices

The University recognizes revenue m rendering of services by reference to the stage of completion when the outcome of

the transaction can be estimated The stage of completion is measured by reference to labour hours incurred to date

as a percentage of total abour hours

Where the contract outcome cannot be measured reliably, revenue is recognized only to the extent that the expenses

incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership have been transferred to

the buyer, usually on delivery of the goods and when the amount of revenue can be measured reliably and it is probable that

the economic benefits or service potential associated with the transaction will flow to the buyer.

Rental lncome

Rental income arising from operating leases on investment properties is accounted for on a straight- line basis over the lease

terms and included in revenue.

8
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b) Budget information
)

The original budget for FY 2O2O-2021- was approved by the National Assembly iny'une,2021'.

The University's budget is prepared on the same basis to the actual income and expenditure disclosed in the

financial statements. The financial statements are prepared on accrual basis using a classification based on the

nature of expenses in the statement of financial performance. A comparison of budget and actual amounts,

prepared on a comparable basis to the approved budget, is presented in the statement of comparison of

budget and actual amounts.

c) lnvestment property

lnvestment properties are measured initially at cost, including transaction costs. The carrying amount includes

there placement cost of components of an existing investment property at the time that cost is incurred if the

recognition criteria are met and excludes the costs of day-to-day maintenance of an investment property.

lnvestment property acquired through a non-exchange transaction is measured at its fair value at the date of

acquisition. Subsequent to initial recognition, investment properties are measured using the cost model and are

depreciated over a 50-year period.

lnvestment properties are derecognized either when they have been disposed of or when the investment

property is permanently withdrawn from use and no future economic benefit or service potential is expected

from its disposal. The difference between the net disposal proceeds and the carrying amount of the asset is

recognized in the surplus or deficit in the period of de-recognition.

d) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment losses. Cost

includes expenditure that is directly attributable to the acquisition of the items. When significant parts of
property, plant and equipment are required to be replaced at intervals, the University recognizes such parts as

individual assets with specific useful lives and depreciates them accordingly. Likewise, when a major inspection

is performed, its cost is recognized in the carrying amount of the plant and equipment as a replacement if the

recognition criteria are satisfied. All other repair and maintenance costs are recognized in surplus or deficit as

incurred. Where an asset is acquired in a non- exchange transaction for nil or nominal consideration the asset is

initially measured at its fair value.

e) Intangible assets

lntangible assets acquired separately are initially recognized at cost. The cost of intangible assets acquired in a

non-exchange transaction is their fair value at the date of the exchange. Following initial recognition, intangible

assets are carried at cost less any accumulated amortization and accumulated impairment losses. lnternally

generated intangible assets, excluding capitalized development costs, are not capitalized and expenditure is

reflected in surplus or deficit in the period in which the expenditure is incurred.

The useful life of the intangible assets is assessed as eitherfinite or indefinite.

f) Financial lnstruments

FinancialAssets

I nitial recognition and measurement

Financial assets within the scope of IPSAS 29 Financial lnstruments: Recognition and Measurement are classified

as financial assets at fair value through surplus or deficit, loans and receivables, held-to- maturity investments or

available-for-sale financial assets, as appropriate. The University determines the classification of its financial

assets at initial recognition.
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Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not

quoted in an active market. After initial measurement, such financial assets are subsequently measured at

amortized cost using the effective interest method, less impairment. Amortized cost is calculated by taking into

account any discount or premium on acquisition and fees or costs that are an integral part of the effective

interest rate. Losses arising from impairment are recognized in the surplus or deficit.

lmpairment of financial assets

The University assesses at each reporting date whether there is objective evidence that a financial asset or an

entity of financial assets is impaired. A financial asset or an entity of financial assets is deemed to be impaired if,

and only if, there is objective evidence of impairment as a result of one or more events that has occurred after

the initial recognition of the asset (an incurred 'loss event') and that loss event has an impact on the estimated

future cash flows of the financial asset or the University of financial assets that can be reliably estimated.

Evidence of impairment may include the following indicators:

. The debtors or an entity of debtors are experiencing significant financial difficulty.

. Default or delinquency in interest or principal payments

.The probability that debtors will enter bankruptcy or other financial reorganization.

. Observable data indicates a measurable decrease in estimated future cash flows (e.g., changes in arrears

or economic conditions that correlate with defaults)

Financial liabilities

lnitial recognition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair value through surplus

or deficit or loans and borrowings, as appropriate. The University determines the classification of its financial

liabilities at initial recognition. All financial liabilities are recognized initially at fair value and, in the case of loans

and borrowings, plus directly attributable transaction costs.

i) lnventories

lnventory is measured at cost upon initial recognition. To the extent that inventory was received through non-

exchange transactions (for no cost or for a nominal cost), the cost of the inventory is its fair value at the date of
acquisition.

After initial recognition, inventory is measured at the lower of cost and net realizable value. However, to the

extent that a class of inventory is distributed or deployed at no charge or for a nominal charge, that class of

inventory is measured at the lower of cost and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the estimated costs

of completion and the estimated costs necessary to make the sale, exchange, or dlstribution. lnventories are

recognized as an expense when deployed for utilization or consumption in the ordinary course of operations of

the Unlversity.

j)Provisions

Provisions are recognized when the University has a present obligation (legal or constructive) as a result of a

past event, it is probable that an outflow of resources embodying economic benefits or service potential will be

required to settle the obligation and a reliable estimate can be made of the amount of the obligation.

Where the University expects some or all of a provision to be reimbursed, for example, under an insurance

contract, the reimbursement is recognized as a separate asset only when the reimbursement is virtually certaln.

The expense relating to any provision is presented in the statement of financial performance net of any

reimbursement.
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Contingent liabilities

The University does not recognize a contingent liability but discloses details of any contingencies in the notes to the financial

statements, unless the possibility of an outflow of resources embodying economic benefits or service potential is remote.

Contingent assets

The University does not recognize a contingent asset but discloses details of a possible asset whose existence is contingent

on the occurrence or non-occurrence of one or more uncertain future events not wholly within the control of the University

in the notes to the financial statements. Contingent assets are assessed continually to ensure that developments are

appropriately reflected in the financial statements. lf it has become virtually certain that an inflow of economic benefits or

service potential will arise and the asset's value can be measured reliably, the asset and the related revenue are recognized

in the financial statements of the period in which the change occurs.

k) Nature and purpose of reserves

The University creates and maintains reserves in terms of specific requirements.

Revaluation Reserves

This represents the change in values of assets after a revaluation that was undertaken during the FY2013/2014. lt represents

the value of assets previously owned by Kibabii Diploma Teachers Training College transferred to Kibabii University. lf the

carrying amount of a class of assets is increased as a result of revaluation, the increase is credited directly to revaluation

surplus. lf the carrying amount of a class of assets is decreased as a result of revaluation, the decrease is recognized in

surplus or deficit. Revaluation increases and decreases relating to Individual assets within a class of property plant and

equipment are offset against others within the class. Some or the entire revaluation surplus included in net assets/equity in

respect of property, plant and equipment is transferred directly to accumulated surpluses or deficit when the assets are

derecognized either by disposing or retiring it.

Capital Reserves

This represents the values of Assets capitalized as a result of Capital development funding received from the Government of

Kenya through the Ministry of Education state department of University Education,

Revenue Reserves

This represents Surplus or deficits incurred/ accumulated over time by the University as a result of its activities.

l) Changes in accounting policies and estimates

The University recognizes the effects of changes in accounting policy retrospectively. The effects of changes in accounting

policy are applied prospectively if retrospective application is impractical.

m) Employee beneflts

Retirement benefit plans

The University provides retirement benefits for its employees. The University operates a defined contribution plan under

which the University pays fixed contributions into a separate fund, and has no legal or constructive obligation to pay further

contributions if the fund does not hold sufficient assets to pay all employee benefits relating to employee service in the

current and prior periods. The contributions to fund obligations for the payment of retirement benefits are charged against

income in the year in which they become payable.
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n) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the date of the transaction. Trade

creditors or debtors denominated in foreign currency are reported at the statement of financial position reporting date by

applying the exchange rate on that date. Exchange differences arising from the settlement of creditors, or from the reporting of
creditors at rates different from those at which they were initially recorded during the period, are recognized as income or

expenses in the period in which they arise.

o) Related parties

The University regards a related party as a person or an entity with the ability to exert control individually or jointly, or to exercise

significant influence over the University, or vice versa. Members of Council and key Management members are regarded as

related parties; with the latter comprising, the Vice Chancellor and senior managers.

p) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank. Bank account balances include amounts held at various

commercial banks at the end of the financial year.

q) Comparative figures

Where necessary comparative figures for the previous financial year have been amended or reconfigured to conform to the
required changes in presentation.

r) Subsequent events

There have been no events subsequent to the financial period end with a significant impact on the financial statements

5. SIGNIFICANTJUDGMENTS AND SOURCES OF ESTIII,IATION UNCERTAINTY

The preparation of the University's financial statements in conformity with IPSAS requires management to make judgments,

estimates and assumptions that affect the reported amounts of revenues, expenses, assets and liabilities, and the disclosure of
contingent liabilities, at the end of the reporting period. However, uncertainty about these assumptions and estimates could

result in outcomes that require a material adjustment to the carrying amount of the asset or liability affected in future periods.

Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting date, that have a

signlficant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year, are

described below. The University based its assumptions and estimates on parameters available when the consolidated financial

statements were prepared. However, existing circumstances and assumptions about future developments may change due to

market changes or circumstances arising beyond the control of the University. Such changes are reflected in the assumptions

when they occur. IPSAS 1.140

Usefu I llves and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform potential future use and value

from disposal:

a) The condition of the asset based on the assessment of experts employed by the University.
b) The nature of the asset, its susceptibility and adaptability to changes in technology and processes.

c) The nature of the processes in which the asset is deployed.
d) Availability of funding to replace the asset,

e) Changes in the market in relation to the asset
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Depreciation is calculated on straight line basis, at annual rates estimated to write off of carrying values of the

assets over their expected useful lives. Assets acquired during the year are depreciated from the date of

acq uisition.

The annual depreciation rates in use are:

. Building 2%

. Furniture, plant and equipment 12.5%

. Motor Vehicles 25%

. Computers 33.3%

. Library books 20%

Freehold land is not depreciated as it is deemed to have an infinite life

Provisions

provisions were raised and management determined an estimate based on the information available. Additional

disclosure of these estimates of provisions is included in Note 33.

provisions are measured at the management's best estimate of the expenditure required to settle the obligation

at the reporting date, and are discounted to present value where the effect is material.

Provision for bad debts

The University makes provisions based on estimates derives from past trends.

s
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6 A) TRANSFERS FROTI OTHER GOVER,N]IIENT ENTMES

2021-2022

Total novernment Erants and subsldies

2020-202t

716,556,224

651,905,

3

B) TRAI{SFERS FRO}I iI{IIIISTRIES, DEPART}IEIITS AI{D AGEi{CIES (}IDAS)

Name of the Entity sending the grant Amount
recognized to
Statement of

Comprehensive
lncome

Amount Total grant income
recognized in during the Year
capital fund.

2020-2021

Total
651.905 .!lq2 35.OOO-fi}0 716.566.224

C) TRANSFERS FROITI II|II{ISTRIES, DEPARTIIETTS AI{D AGEI{CIES (l,lDA) RECOGI{fiZED
IN CASHFLOW

Descrlption 202t-2022

Amount Recosnized in Cash (trtFment 65 703.511.530

651,905,392

7 A) OTttER ORGAilTZAUOI{Ar GRAI{TS

Description 202L-2022 2020-202L

30.027.4L7

1,622,5

9,332,

1,6

Total Other Orqan Grants 19.262.568
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B) OTHER ORGANIZATIO]IAL GRAI{TS. RECOGTIZED III CASH FLOW

Description

Amount Recocnized ln Cash flow itetcmant

2021-2022 zo20-202L

4.756.804.00

10,

7s,682
997,900

(9,332,733],

(337,384)

8 A) PUBTTG COI|TRTBUTTOilS AI{D DOilATTOilS

Ilescripdon 202L-20i12

2.720.O38

2'Ji2{}20,2L

941,000

325,

300,000

20,

Total

B) PUB]JC CONTRTBUTTOLS AilD DOilATTONS - RECOGNTZED ril GASH FLOW

Description 20.2L-20:22 2020-242L

161,000.(x)

2,72A,O38

1,295,980

Amount Recocnlzed in the Statement of Cash flows 600.000
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9 A) REilDERTT{G OF SERVICES -TUITTOT{ FEES

Description

Total Revenue from the Rendering of Services

2021-2022

27t,728,925 14o,499,775

98) RETDERTTG OF SERVTCES- TUrTrOt{ FEES RECOGTTZED ril GASH FLOW

Descripdoo

Amount recolnlzed ln the statement of cash flows

202,'-2022

26s,286,287

202f,-2421

L67,W,424.OO

27t,728,925

28,626,208

!7,643,730

16
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!.O. R,ENDERING OF SERVICES - ADMINISTRATIVE FEES

Description
!,-L a )' 1'::i ! ! ?c20-2c2i

i{:ns

5,656,000

193,728

5,662,000

1,358,917

1,592,000

715,640

37,895,100

8,448,250

695,000

3,239,000

1,036,500

to,2?6,60s

1,376,550

20,837,600

9,s91,500

8,t24,OOO

980,500

6,983,500

7,500

50,548

1,784,977

195,000

1,490,000

284,375

320,000

3,223,000

94,LL4,325___. !1L99-i!7"e9 . .*.
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10 B) REilDERING OF SERVICES -ADI|TNISTRATTVE FEES RECOGT{UED ril CASHFLOW

Description
202L-2022

Amount recosnlzed ln the statement of cash flows 746 97.954.075.00

L32,095,790

11. SAI.C OF G(rcDS AI{D SERVICES

Descriptbn

Total Revenue from the Sale of Goods

2021-20?2 2020-202L

21.758,06527.L90,902

37

!,825,
L,

6,948,

16,331,

12. REIUTAL REI/ENUE FROII FACilJTIES AIID EQt TPHEITT

Dcscripdorr

2,505,600

202L-2022

Total Rentals 2.629.950 2.509.690

13. OTHER.IilGO]IE

Description 202L-2022 20i20-2021

270,7I.6Total other income

18
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j,ilt) i.rl l,:
' 'L' .lLl

..-'] 7fil,t

y)() | 1/

1",421,361
1 C.C. 6?n

).03,664
) I /, J,IZ

28,000

13,057,624
40,00c
40,000
69,000

3B4,6oC

10,752,388
986,640

4,238,704
7,542,918
8,61.1 ,1.53

1),ib9,/,ii\
r.23. ilr)
i.i i,.)00
i6),'_t))
r,2l,, ti3l

l!. /li5.U.Zl)

l .0 / ir , 
1,):1,1

il ,/i() 7 ,t ,\6tt

', i 7,iil90

ir, I l)5.ir5 l

1 4, l1:r.(.1

'r(l,t)9 I

1.,(r(;2,65i]
|,l1l.r,,l(iir

r()./lt){1,13.r

.t,.i4!,')(.j5

I . tiil 1;,u l li
.1, iL.l:,,i-l"l
3,i' 17,,)i,'l

i:{:;,:lrl il

l,-l Itl,(r{l !

)- ,'t{)5 ,7 )-8

2,0 / fl,:;00

.J,5 /':,,i80
L,ll80,:;0!;

.t ru, I 5;
jri 1,780

t,{;2 /,680
r.;6'r, /00

4,ii!l /,24!l
,181 ,(i88

L,)\2,';.X)
i64,i100

." /) /,.).18

rl, /28,il,Jri
,tii8,l.l(l

1,4.t) 1.'/ . L.J,-/

I :l1,900
ri L. 150

2, iJ l,5, -r,30

l,(l /,;,6;(.)
17_ 00t)

).,\-,7 / ,C l./

rli(i,1,80

18,000
,16(l,ri80

93,673
zqt \t. /

7,724,963
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r,204,1r4

460,090
6,142,569

1,027,474

1,509,100
.3,O75,000

',3,524,319

2,277,073
' 194,947

7?-,959
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11,8,28A

2,708,344
L,465,?-O5

1,4OB,g4A
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'12,566,600
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,630,5s0

L,395,756
121,500

2;100,280

7,204,695
34,000

1,84s,11C



T.IBABII UNIViRSiTY ANNUAL REPORT AND FINANCiAL STATEMENTS FOR THE YEAR ENDED
3OTH JUN- 2022

Total General Exoenses 176.135.439 139.647.510

248,9

4,

14,
7,459,

48,

3

3,905,

563,87

5

599,

238,

1,2L5,
607,
168,

B) lrsE oF GooDs AilD sERvrcEs- REooGI{uED r]t cAsH FLOW

Description

Amount recocnlzed ln the statement of cash flows

202t-2022

160.532.234

2020-202t'

108.289.542.00

176,135,439

(t,742,511l,

(L2,574,7t4],

15. EIIPLOY'EE Gq;TS

Description

35,334,

56,059

202Gz02L

874.988.s93Emolovee Costs 883.659.S45
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B) EI,|PLOYEE CO$S R"ECORDED ril CASII FLOW

Description

Amount recocnized ln the af cach flows

2A2t-2:022 2020-?:02L

8s0.208.045.m

883,659,546

17,798,L721

16. GOU]ICIL EXPENSES

Descripdon 202,-2022 20,20-20,2L

t4.u7.976

960,000

365

Remuneratlon of Council Members

17. DEPRECIATIO]I A]ID A]IIORTIZATIOil EXPE]TSE

tlescdpdon

Total depreclation and amortlzatlon

2A2L-iN22

732

2A2|J-.202L

85.338,755

18. REPAIRS AND IIAINTEilATCE

Descriptlon
202t-2UAl

s.29L.657Total repairs and maintenance
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19. GRAI|TS AND SUBSIDIES

Description
2021-2022

10.200.023

2020-2021

5,557,001.00

L,973,37

56

174,

143,

5,342,

Total Grants and Subsidles

20. PUBLIC REI.ATIOTIS AI{D MARIGTIT{G COSTS

Description

7,L46,974

33,500

202l-2022

L.?24.424

2020-2027

2.191.592Total PR & Marketlnc Costs

21. OASH AilD CASH EQUMTEI|TS

Description

Total cash and cash equlvalents

2lJ2L-2022

241,339,508

202Gz02t

25t,L45,824

22
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21 (a) DETAITED ANALYSIS OF THE CASH AND GASH EQUIVALENTS

202t-20:22 2020-2ULl
rchs.

241,339,508

5t,tt4,987.O0

19,231,843.00

23,385,044.00

408,346.00

40,!43,979.00

29,432,230.00

284,s19.00

18,903,429.00

34,530,452.00

23,304,923.00

2,506,054.00

638,190,00

151,818.00

24d.,L45,824.00

7,000,000.00

7,(XrO,(Xro.00

251,145,824.q)

0s00251717898

01020282721

2040024649

2040024657

Account

1

7

04803823

04802612

0128

0100

Grand total

22.RECETVABI"ES FROII EXCHAT{GE TRA]ISACTIOI{S

t,

7

277,412,430

(13,870,

667,820

3,672,009

2(t2t-20i82 2o,i2,,-.m2l

246,92t,636.OOTotal recelvables 275,547,844.OO
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RECOITIqLIATIOT{ FOR IHPAIRHEI|T AIJ.OWAT{CE OI{ RECEIVABI"ES FRO]II
EXCHANG E TRANSACTIOTS

lmpairment allowance/ prwision 2021-2022 2020-202L

At the end ofthe year 13,870,622.00
12.411.485.00

lGhs

t2,4LL,485.

!,459,!37.

23. INVETTITORIES

73

5

L,OL7

Ilescription

Total lnventorles at the lower of cost and Net Realizable Value

202L-2022

.111

202G2021

9.857,622

24
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25. INTAT{GIBIE ASSETS.SOFTWARE

2021-2022

L.694.644

2020-2021

27,LMNBV

26. TRADE AND OTI{ER PAYABLES

Descripti<rn 202L-2022 202fJ-202L

136.5t7.692

80,345

11,005,

L,097

9,364,9

4,5L7

9,976,

t7,643,7

50

257

7,256,

13,386,9

3t7

2,09

453,55

288,05

Total trade and other pavables 165.

26



KIBABII UNIVERSITY ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED

3OTH JUNE 2022

27. REFUNDABTE DEFOSITS AIID PREPAYIIEISTS FROl,l CUSTOI'IERS

202L-2022

11.356.355

2020-202L

t2.o97,NOTotal Refundable Deoosits from Customers

11,085,1

27L,

28. DEFERR.ED INCO]'IE

Description 202t-2022,

14.994.011

2020-202L

L4,372,U9Total Deferred lncome

The defiered inorne movemert irs r fiollows:

Balance carried fonryard

National
govemment

lntcrnationd funders
Public
contributiom
and donatfurns

Tel

o 14,994,0110 14.994,011

29. EIIPLOYEE BEIIEFTI OBTIGATIO]IS

m2l-l0ia2 2020-m21

Total Employee beneflt oblication L70,752,494 152,175,810
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The University operates a defined Contribution scheme for all its permanent and pensionable employees.
The University also contributes to the statutory National Social Security Fund (NSSF). This is a defined contribution scheme

registered under the National Social Security Act. The University's obligation under the scheme is Iimited to specific

contributions legislated from time to time and is currently at Kshs.200 per employee per month.

3O.PAYlrlEt{TS RECEMD IN ADVAI{CE

202,-2022 2020-202L

Total pavments recelved ln advance 46.2A7.4O1- 4L.697.467

31. PROYTSIOTS

Total provisions

Description
Pronision for Audit

fees Total Provisaon

soo.ooo

Prior Year
lGhs.

500,000

500.000qoo-ooo

32. OASH GENERATED FRO}I OPERATIONS

7t,226,

L,742,5L

1L,s77

157,

202L-2022 2020-202L

12,30s,875Net Cash Flow from Operatins Actlvltles 38.791,934
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53. Financial Risk Management

The University's activities expose it to a variety of financial risks including credit and liquidity risks and

effects of changes in foreign currency. The University's overall risk management programme focuses on

unpredictability of changes in the business environment and seeks to minimize the potentlal adverse effect
of such risks on its performance by setting acceptable levels of risk. The University does not hedge any

risks and has in place policies to ensure that credit is only extended to customers with an established

credit history.

The University's financial risk management objectives and policies are detailed below:

i) Credit risk

The University has exposure to credit risk, which is the risk that a counterparty will be unable to pay

amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits with banks, as

well as trade and other receivables and available-for-sale financial investments. Management assesses the
credit quality of each customer, taking into account its financial position, past experience and other
factors. lndividual risk limits are set based on internal or external assessment in accordance with limits set

by Council. The amounts presented in the statement of financial position are net of allowances for
doubtful receivables, estimated by the University's management based on prior experience and their
assessment of the current economic environment.

The carrying amount of financial assets recorded in the financial statements representing the University's
maximum exposure to credit risk withouttaking account of the value of any collateral obtained is made up

as follows:

Total
498,057.460 498.067.460

275,547

516,887

Total Past
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The customers under the fully performing category are paying their debts as they continue trading. The

credit risk associated with these receivables is minimal and the allowance for uncollectible amounts that
the University has recognized in the financial statements is considered adequate to cover any potentially
irrecoverable amounts. The University has significant concentration of credit risk on amounts due from
Students,

The University Council sets the University's credit policies and objectives and lays down parameters within
which the various aspects of credit risk management are operated.

Financial Risk Management

ii) Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the University Council, who have built an

appropriate liquidity risk management framework for the management of the University's short, medium
and long-term funding and liquidity management requirements. The University manages liquidity risk
through continuous monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the University under non-derivative financial liabilities
by their remaining contractual maturities at the reporting date. The amounts disclosed in the table are the
contractual undiscounted cash flows. Balances due within 12 months equaltheir carrying balances, as the
impact of discounting is not signiflcant.

lrrcdrrrr I
nprdr

Tft

Bcrrecrrl-3
tnoiltc

rh
Oucrs mordtt

l(rls

Totd

frltr

194.6/1,.349Total 194.641.349
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Financlal Risk Management

iii) Market rlsk

The University has put in place an internal audit function to assist it in assessing the risk faced by the University on an

ongoing basis, evaluate and test the design and effectiveness of its internal accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices and foreign exchange

rates which will affect the University's income or the value of its holding of financial instruments. The objective of

market risk management is to manage and control market risk exposures within acceptable parameters, while

optimizing the return. Overall responsibility for managing market risk rests with the Audit and Risk Management

Committee.

The University's Finance Department is responsible for the development of detailed risk management policies (subject

to review and approval by Audit and Risk Management Committee) and for the day-to-day implementation of those

policies. There has been no change to the University's exposure to market risks or the manner in which it manages

and measures the risk.

a) Foreign currency risk

The University has transactional currency exposures. Such exposure arises through purchases of goods and services

that are done in currencies otherthan the local currency. lnvoices denominated in foreign currencies are paid after 30

days from the date of the invoice and conversion at the time of payment is done using the prevailing exchange rate.

The University manages foreign exchange risk form future commercial transactions and recognized assets and

liabilities by projecting for expected sales proceeds and matching the same with expected payments.

Flnanclal Risk Management

The carrying amount of the University's foreign currency denominated monetary assets and monetary liabilities at the

end of the reporting period are as follows:

Ft( 2022

ALO,

239,85

275,547

5

fsh
rcfts

24L,320,373.O0

275,547,844.00

516,868,217.00

410,106,298.00

1.919.00Net foreign currency asset/(llability) los_297.7tL t.464.208 106.76
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FY 202r

356,880,4

497,267

246,9

2s0,

Ksh Othercu Total
Kshs

251,145,824.00

246,92L,636.00

498,067,450.00

356,880,412.00

Net foreign currency asset/(llablllty) 140.387.040 800.008 141.187.048.00

Foreign currency sensitivity analysis

The following table demonstrates the effect on the University 's statement of comprehensive income on applying the
sensitivity for a reasonable possible change in the exchange rate of the three main transaction currencles, with all other
variables held constant. The reverse would also occur if the Kenya Shilling appreciated with all othervariables held constant.

Effect on
equrty

Kshs

USD tOYo 15.181.80

b) lnterest rate rlsk

lnterest rate risk is the risk that the University's financial condition may be adversely affected as a result of changes in interest

rate levels. The University's interest rate risk arises from bank deposits. This exposes the University to cash flow interest rate

risk. The interest rate risk exposure arises mainlyfrom interest rate movements on the University's deposits.
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Management of interest rate risk

To manage the interest rate risk, management has endeavored to bank with institutions that offer favorable interest rates.

Sensitlvity analysis

The University analyses its interest rate exposure on a dynamic basis by conducting a sensitivity analysis. This involves

determining the impact on profit or loss of defined rate shifts. The sensitivity analysis for interest rate risk assumes that all

other variables, in particular foreign exchange rates, remain constant. The analysis has been performed on the same basis as

the prior year. Using the end of th" y."r figures, the sensitivity analysis indicates the impact on the statement of

comprehensive income if current floating interest rates increase/decrease by one percentage point as a decrease/increase of

Kshs. 2,413,395 (202t: Kshs 2,511,458 ). A rate increase/decrease of5% would result in a decrease/increase in profit before

tax of KShs.12 ,066,975 (2020 - Kshs 12,557,291).

Fairvalue of flnanclal assets and liabilities

a) Financlal lnstruments measured at falr value.

Determination of fair value and fair values hierarchy

IPSAS 30 specifies a hierarchy of valuation techniques based on whether the inputs to those valuation techniques are

observable or unobservable. Observable inputs reflect market data obtained from independent sources; unobservable inputs

reflect the University's market assumptions. These two types of inputs have created the following fair value hierarchy:

. Level 1 - euoted prices (unadjusted) in active markets for identical assets or liabilities. This level Includes listed

equity securities and debt instruments on exchanges.

. Level 2 - lnputs other than quoted prices included within Level 1 that are observable for the asset or liability,

either directly (that is, as prices) or indirectly (that is, derived from prices).

. Level 3 - inputs for the asset or liability that are not based on observable market data (unobservable inputs). This

level includes equity Investments and debt instruments with significant unobservable components. This hierarchy

requires the use of observable market data when available. The University considers relevant and observable

market prices in its valuations where possible.

The following table shows an analysis of financial and non- financial instrurnents recorded at fair value by level of the fair

value hierarchy:

Total lGhs

As at 30June 2022
Financial Assets

Quoted equity investments

Non- financial Assets

lnvestment property
Land and buildings

As at 30June 2021

Financial Assets

Quoted equity investments
Non- financial Assets

lnvestment property

Land and buildings

2,r92,8t4,576
2,L92,8L4,576

Level 2 (shs

2,L92,8L4,576
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v) Capital Risk Management

The objective of the University's capital risk management is to safeguard the University's ability to continue as a going concern.

The University capital structure comprises of the following funds:

2021-2022 zo20-202l

Gearlng 10 -11

34. Related Party Disclosures

Nature of related party relatlonships

Parties related to the University include those parties who have ability to exercise control or exercise significant influence

over its operating and financial decisions. Related parties include management personnel, their associates and close family
members.

Govemment of Kenya

The Government of Kenya is the principal owner of the University, holding lOO% ol the University's equity interest.

Other related parties include:

i) The University's Parent Ministry; Ministry of Education
ii) County Governments
iii) Other SCs and SAGAs

iv) Key management;
v) University Council;

zozL-2022

s4.756.300

241,339,508

803

686,

t5,

Total 57.430.506
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35. Contingent Assets and Contingent Liabilities

36. Capital Commitments

KshsKshs

Conti liabilities
2,500,0002,500,000Bungoma NC Petition no 15 of 2016. David Murambi and two

Country Government of Bungoma and Kibabii University for trespass to property

The total exposure to the University is Ksh.2.5Million.

(2) others Vs the

00Bungoma Employment and Labour Relations Court Case No

Singoro Muliro Vs Kibabii University. The liability is yet to be d
51 of 2018 Walubengo

etermined.

00Bungoma CMC MC ELC No 14 of 2020. Beatrice N' Wanjal

Commissioner, County Commandant and Vice Chancellor -
an injunction restraining the respondents from interfering trespassing, developing,

constructing, or in any other way interfering with the Plaintiff's L.R' No East

Bu kusu/North Kanduyi/888

a and another Vs County

Kibabii University. This is

U0Lodwar CM No.35 of 202!. Kibabii University VS Eliud

leased the Defendant's premises in Lodwar town for use as a Satellite Campus' At

the end of the term of the lease or upon the termination of the lease, the Defendant

was to pay back the deposit. The Defendant only paid Ksh. 650,000 and defaulted to

pay the balance of Ksh.1, 8go, M6 which the Plaintiff now claims. The University is

considering mediation to resolve the case.

Long'acha. The Plaintiff had

2,50o,ooo2,5oo,oooTotal

2020-202r2021-2022

Capital commitments

Authorized for

Authorized and contracted for

Total

?:02L-2022 2020-202L

(NB: Capital commitments are commitments to be carried out in the next financial year and are disclosed

in accordance with IpSAS L7. Capital commitments may be those that haae bem authorized by the board

but at the end of the year had not bem contracted or those already contracted for and ongoing).

Kshs

130,310,000

130,310,000
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37. EVENTS AFIER THE REPORTING PERIOD

There were no material adjusting and non- adjusting events afterthe reporting period.

38. ULTIMATEAND HOI.DING ENTITY

The University is a State Corporation under the Ministry of Education. lts ultimate parent is the Government of
Kenya.

39. CURRENCY

The financial statements are presented in Kenya Shillings (Kshs).
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APPENDIX 1: PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments that were

provided to the auditor.

RESOLVED

Supporting documents were also not

provided for the deposits.

Consequently, the accuracy and

completeness of the balance of Kshs.12,

These were monies deposited to the Un

beneficiary. These money is being held in th

the purpose and beneficiaries. Once this

back to the persons who deposited if

deposits were done to the University accou

The statement of financial position reflects a

purpose of the amounts was not explained

,400 as at 30 June, 2021 could not

account whose beneficiaries and purpose

could not be established as at the time

reporting; mainly due to lack of suffici

information in regard to the purpose a

unallocated deposits liability account (a

suspense account) as follow up is made with

the bank and other organizations to establish

established the funds will then be transferred

to the relevant income accounts or refunded

balance of Kshs.1"2,097,400 unde

refundable deposits by customers which,

shown under Note 29, includes a balance

Kshs.1,689,550 being unallocated deposits.

Although the amount was explained by the

Management as deposits in the University's

rious bank accounts, the nature and

Refundable

Deposits fron
Customers

3OTH JUNE

2023

actual amounts indicates that the University

had a total income budget for the year unde

review of Kshs.1, 009,485,174 but realized

actual receipts of Kshs.941, 263,862 (or

about 93%). However, out of the actual

with Government directive to close all learning

lnstitutions in March, 2020 in order to curb the

spread of Covid-19. This adversely affected

semester dates and therefore revenues.

The Over absorption of funds was majorly as a

727,463,O94.

No explanation was provided for the overall

over-expenditure of Kshs. 1.86, 199,232.

Consequently, effective budgetary control

was not observed.

RESOLVED

re.

underperformance in AIA was as a result

suspended operations at the University i

downward revision of the budget which m

that a number of activities did not have sufficie

budget. Some of these activities are essential and

undertaken despite the reduced revenues hen

statement of comparison of budget and

receipts of Kshs.941, 263,862, the University

rred actual expenditure of Kshs.L,
result of reduced incomes. This led to a

ers contracted and therefore had to be

Budgetary
Control and

ReferenCe ilC i3,)2 f lN;,q-.1;,r:. :n-.(,ar At).jt,ar

it., i"ii: exietra
;|t|N1t ?.c1'r1r:
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I

WORK IN

PROGRESS
NOT RESOLVEDDlverslty one ethnic community, which is contrary

the provisions of Section 7(2) of the Natio

Cohesion and lntegration Act, 2008, which

provides that no public establishment shall

have more than one third of its staff from

Analysis of the payroll and staff list for the

financial year under review revealed

during the year under review, the U

had 334 employees, both teaching and non-

teaching and on permanent and pensionable

terms. However, out of the total number,

251 employees (or about 75%) were from

uently, the University was in breach

e ethnic community

the law

Recruitment in the University is done throuBh

external advertisement and Kenyans are

encouraged to apply for positions in Kibabii

University. Recruitment procedures are

normally adhered to, that is, Advertisement,

long listing, shortlisting and

a ppointments/lnterviews.

Shortlisting and Appointments Com

consist of different committee members to

ensure non-discrimination in recruitment

matters. Most applicants for positions in the

Unrversiry are normally from Western region.

The University will continue to encourage

Kenyans from all regions to apply for

when advertised to ensure regional balance.

Currently, the ethnic diversity is still at 75%

and the University is taking necessary

measures to ensure that the ratio is reduced

RESOLVED
3OTH JUNE

2023

Klbabll

Unlverslty

of

Centre

The University had a capital development fundin

disease over Capital development. This was

main cause of the delay in project completion

cut in the Financial Years 2019/2020 and

2O2O|2O2L as a result of Covid-19; where the

government prioritized curbing the spread of the

University contracted a local

construction company to construct a

centre, at a contract sum of Kshs.73, 285

and a contract duration of 52 weeks,

commencing on 9 October, 2020 and

scheduled for completion on 8 October,

2021. The contract period was thereafte

extended for sixteen (16) more weeks, with

new completion date being 29 January,

2022.

However, a physical inspection of the project

carried out on 5 April, 2022, revealed

the project had not been completed.

Records available indicated that although the

project was 85% complete, while a total

Kshs.36, 249,425 (about 48%) had been

to the contractor, the project was

behind schedule, despite the extension

the project period.

Consequently, the University did not obtain
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Continuo
us

Not Resolved

The core mandate of the University is the
provision of qualiW teaching, research and

extension services. This is labor intensive as the

University is required to employ qualified

Academic and administrative staff to achieve its

mandate and to adhere to the Commission for
University Education (CUE) regulations. This is the

main reason why the university's largest cost is

salaries. According to the 2015 CUE guidelines on

establishment of a new Universities in Kenya,

Chapter 6, section 1,, subsection 2; Each

department should have at leasu -

. One professor/AssociateProfessor
r Two other academic staff at the level

lectu re r

We attach copies of the CUE Guidelines on

Establishment of new Universities in Kenya'2015

and Standards and Guidelines for Universlty

Academic programmes for your review.

The University cannot at this time reduce the

number of employees and is actually required to
increase the number to 550 up from the current
435 to operate at the optimum thresh hold as

required by the Commission for University

Education (CUE). lncluded in these costs are

payments made to part time lecturers who have

not been employed by the University on
permanent and pensionable terms and offer their
services to bridge the gap in teaching staff that is

experienced by the University presently.

The University still has very low student numbers

while the cost of teaching is not dependent on the

student numbers due CUE requirements.

University has also been experiencing under

funding by the Government of Kenya on recurrent

budget which majorly contributed to the high

percentage when the employee cost is compared

to the total revenue allocated by the GoK and

Appropriation in Aid (AlA) since the institution
mainly finances its operations through AlA. The

recurrent allocation by the GoK has been

inadequate to meet the employee cost.

)ver Expenditure
imployee Costs

or

The statement of financial
performance under note 15

reflects employee costs totalling
Kshs.881, 784,372. However, an

analytics procedure conducted
on the financial statements
revealed that the employee cost

constatutes 74% of the total
receipts of Kshs.1, L93,554,67t
comprising revenues from both
exchange and non-exchange

transactions, and capital grants.

This contravenes Section 26(La)

of the Public Financial

Management Act (National

Government Regulations), 2015,

which puts a cap at 35% of the
total receipts. ln addition, Kibabii

University spent Kshs.88L, 784,

372 against a budgeted figure of
Kshs.769, O29, 392 resulting in

an over-expenditure of Kshs.112,

754, 980. ln the circumstances,
the University operated in

breach of the law.

-ack of lnformatlon and

:ommunication
lechnology (lCT]

:ontinulty and Disaster

Recovery Plan

A review of the university ICT

governance documents and
interviews with the
management revealed that the
university does not have an ICT

continuity and disaster recovery
plan. ln addition, no

documented and tested
emergency procedure has been
put in place. Consequently, the
university faces the risk of
disruption of services in case of
disasters, and due to
unauthorized ICT infrastructure
access and svstem changes.

The University Management will expedite the

approval of the draft lT Continuity plan and

disaster recovery as soon as University Council is

appointed before the end ot 2020/21 financial
year.

Resolved
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APPENDIX ll: PROf,ECTS IMPLEMENTED BY THE UNIVERSITY

Projects implemented by the University Funded by development partners and/ or the Government.

Project

Proposcd Sports
Fields

Kibabll Universlty
lnformation
Communlcatlon
andTechnoloffiub

Prolect Number
Total
prolec
tCost

54,600,000

Scparate oonor
Reportint
Requlred as per

donor
agreement

Consolldated in
thls Flnanclal

Statement
(Yes/No)

Oonor

GoK

NRF

Period/
Duratlon

1 Year

1 Year 7
Months Yes Yes

Status of Projects completion

ProJect

rts Fields

Kibabii University lnformation

64,074,L16 55 758

Total project
Cost

Total
expended to

date

Completion %

to date
Sources of funds

GoK

NRF

100

4 Communication and Technol opv Hub 54.500.000 51.891.135 96
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APPENDIX Itt: INTER.ENTIW TRANSFERS

NAME: BABIIUNIVERSTTY

lreak down of Transfers from the State Departmentfor University Education and Research

\202L/2O22

a lecurrent Grants

lank Statement Dat€ Amount (KShs)
FY to which the
amounts relate

;TATE DE PT U N r/REC/002002057 2 )3.08.2021 54,129,971 FY202L/2022

irATE DEPT U N r/REC/0020020908 )1.09.2021 54,129,971 FY20Zt/7022

'TATE 
DE PT U N t/R ECl00200212t6 t9.o9.2421 54.729,971 FY2OZ1./2022

;TATE DEPT UNr /REC/0020021s34 )2.Ll.2021 54,129.977 FY2027l2022

;TATE DEPTUN I /REC/0020021806 L6.11.2021 54.L29.977 FY2027/2022

;TATE DEPT UNr /REC/00200221s4 28.12.2021 54,129,971 FY2021,/2022

;TATE DEPT UNr /REC/002O022344 )2.02.2022 54.129,971 FY2O2t/2022

;TATE DEPT UNr /REC/0020022720 )2.O3.2022 54,129,971 FY2021/2022

'TATE 
DEPT UNr /REC/002O022857 )t.04.2022 54,129.977 FY2021,/2022

;TATE DEPT UNr /REC/0020023r.30 z8.o4.zo2z 54,129,971 FY20Zt/ZOZ2

trATE DEPT UNr /REC/002O023487 )6.06.2022 55,302.840 Fv2O2t/2022

srATE DEPT UNr /REC/0020023700 t8.06.2022 55302842 FY202112022

651,905,392.0C

b levelopment Grants

Amount(1(Shs)
FY to whlch the
amounts relate

;TATE DEPT U N I/REC/0000002398
L2.O8.2021

17,500,
FY2027/2022

;TATE DEPT U N I/REC/OOOOOO3344 t7
FY202t/2022

I-otal

j--'
- .".b,

Finance Officer
KIBABII UNTYERSITY

Head of Accounting Unit
MINISTRY OF EDUCATION

DATE:07/06n022 DATE
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