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CONSIDERATION AND APPROVAL OF THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya with the mandate to set and regularly review the remuneration and
benefits for State officers; and to advise the national and county governments on the
remuneration and benefits for all other public officers.

Further, pursuant to Article 252 of the Constitution, the Salaries and Remuneration
Commission Act, 2011 vests additional powers and functions on SRC. Section 26 of the
SRC Act, 2011 mandates SRC to make requlations generally for the better carrying into
effect of the provisions of the Act.

SRC has pursuant to Section 26 of the SRC Act, developed the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022. The Draft Regulations were subjected to public participation
and the views of the stakeholders and general public have been taken into account and
where appropriate incorporated into the draft.

As required by the Statutory Instruments Act, 2013, SRC hereby submits the Draft
Regulations to the National Assembly for consideration and approval. Further, the
Commission requests that you schedule a prepublication meeting with the Committee on

Williamson House, 6th Floor, 4th Ngong Avenue. P.O. Box 43126, GPO-00100, Nairobi, Kenya. Tel: 4254 (20) 2710065/71/73/81 / +254-736712864
g 1il: info@src.go.ke Website: https://www.src.go.ke/ ‘o @srckenya f\{r) @SRCKE @ Salaries and Remuneration Commission
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Delegated Legislation at the earliest convenient date for purposes of engaging the
Committee on the Draft Regulations and receiving the Committee’s input thereon.

Please find attached hereto the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations 2022,
explanatory memorandum, report on public participation and other relevant documents.

The Commission appreciates the continued support of the National Assembly in the
discharge of its mandate and looks forward to your prompt action.

Yours

Mrs.WAn R. Gitau, MBS
COMMISSION SECRETARY/CEO
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THE SALARIES AND REMUNERATION COMMISSION ACT, 2011

(No. 10 of 2011)

IN EXERCISE of the powers conferred by section 26 of the Salaries
and Remuneration Commission Act, 2011, the Salaries and Remuneration
Commission makes the following Regulations—

Short title

Interpretauon

THE SALARIES AND REMUNERATION COMMISSION
(REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

PART I—PRELIMINARY PROVISIONS

1. These Regulations may be cited as the Salaries and
Remuneration Commission (Remuneration and Benefits of
State and other Public Officers) Regulations, 2022.

2. In these Regulations, unless the context otherwise
requires—

“penefit” means any financial or non-financial compensation
or allowance that is provided to a State or other public officer
which is over and above the basic or consolidated salary and
arising out of the employment of the State or other public
officer;

“Commission” means the Salaries and Remuneration
Commission established by Article 230 of the Constitution;

“job description” means a standardized documentation of the
duties, responsibilities, reporting relationships,  critical
performance areas and working conditions, and the mimmum
qualifications, expenence, skills and competences required to
perform a job,

“job description manual” mcans a document containing
approved job descriptions;



Cap 2

No 14 of 2007

Object of the
Regulations

“job evaluation” means a systematic and objective process of
determining the worth of a job in relation to other jobs;

“performance” means a measure of the extent of attainment of
set objectives of a public body’s goals in an effective and
efficient manner;

“productivity” means a measure of efficiency with which
inputs are translated into autputs;

“public body” has the same meaning assigned to it under
section 3 of the Interpretation and General Provisions Act,

“public officer” has the meaning assigned to it under Article
260 of the Constitution,

“public service” has the meaning assigned to it under Article
260 of the Constitution;

“review cycle ” means the period after which salaries and
remuneration for State and other public officers are reviewed
for budgeting and planning purposes;

“reward” means an incentive awarded in recognition of an
achievement of performance and productivity;

“State officer” has thc meaning assigned to it under Article
260 of the Constitution;

“trade union” has the meaning assigned to it under section 2
of the Labour Relations Act, 2007; and

3.(1) The objective of thesc Regulations is to—

(a) To facilitate the discharge of the mandate of the
Commisston;

(b) provide for the procedure to—



Review cycle

Requirements
and procedure
for submission
of relevani
information

(i) set and rcview remuneration and benefits for State
officers;

(i) advise on remuneration and benefits for other public
officers; and

(i1i) keep under review all matters relating to salaries and
remuneration of other public officers.

PART II—SETTING, REVIEWING AND ADVISING ON
REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS

4.(1) The Commission shall review and set remuneration and
benefits for State officers every four years.

(2) The Commission shall review and advise on
remuneration and benefits for other public officers every four
years.

(3) The Commission shall when undertaking a review under
paragraphs (1) and (2), evaluate remuneration and benefits of
State and other public officers with a view to institute change, if
necessary.

(4) The Commission shall undertake the review taking into
account the applicable national budgeting and planning cycles.

(5) Despite paragraphs (1) and (2), the Commission may
undertake a special review of the remuneration and benefits of
State and other public officers to address emerging
circumstances and conditions.

5.(1) Whenever a review is due, the Commission shall request
for relevant information, from public bodies, on remuneration
and benefits for their respective State and other public officers.



Pension

Considerations
duning setting,
revicw and
advise on
remuneration
and benefits

(2) The public bodies shall submit the relevant information
requested for under paragraph (1)—

(a) 1n writing; and
(b) in such format and within such timelines as may be
specified by the Commission.

6.(1) Pursuant to Article 230(4)(a) of the Constitution, the
Commission shall set the pension or gratuity due to a State
officer.

(2) The Commission shall, in consultation with relevant
stakeholders—-

(a) advise on the pension or gratuity due to other public
officers taking into account the applicable laws; and

(b} undertake periodic reviews and make recommendations
on pensions payable to eligible persons.

7.(1) The Commission shall, in setting, reviewing and advising

on remuneration and benefits, where applicable, consider any or
a combination of the following principles and factors—

(a) the principles set out under Article 230(5) of the
Constitution, section 12 of the Act and other applicable
laws,

(b) the economic performance of the country;

{c) the capacity of a public body to afford the cost of
proposed remuneration and benefits;

(d) the ability of a public body to sustain payment of
remuneration and benefits;

(e) the outcome of comparative surveys on the labour



markets and trends in remuneration;

(f) comparative analysis between remuneration and benefits
for similar jobs within institutions in the same sector to
ensure equity and competitiveness;

(g) job evaluation results as undertaken by the Commission;

(h) cost of living;

(1) existing collective bargaining agreements;

() achievement of performance and productivity targets;
(k) government policies and guidelines;

(1} the equitable share of revenue to county governments;
and

{(m)any other relevant factor in determination of
remuneration or benefits.

(2) In this regulation “cost of living >’ means the cost of
purchasing goods and services as measured by the changes in
the Consumer Price Index as provided by the Kenya National
Bureau of Statistics froin time to time.

Communicaion 8, The Commission shall communicate the—
and effective

date of advice

(a) set and reviewed remuneration and benefits for State
officers indicating the effective date of implementation;
and

(b) advice on remuncration and benefits for other public
officers indicating the effective date of implementation

Job evaluatton 9. The Commussion shall undertake job evaluation covering



Jobs in public bodies in order to—

(a) determine comparable and relative worth of jobs in
public bodies;

(b) determine equal pay for work of equal value; and
(¢) ensure fairness and transparency in pay.

Conductofyob  10.(1) The Commission shall undertake job evaluation
evaluation where—

(a) jobs in a public body have not been evaluated by the
Commission;

(b) a public body is established;
(¢) a public office is established:;
(d) a new job is established arising from—
(1) achange in the mandate of a public body; or

(i) a change in the institutional structure of a public
body; and

(¢) a change arises in the job content of a role in a public
body

(2) A public body that meets the requirements for job
evaluation as set out under paragraph 1 may submit the
required information when requested by the Commission
during a scheduled job evaluation or when the public body
seeks for advice of the Commission on remuneration and
benefits.

Procedure tor 11.(1) The Commission shall—
undettaking job



cvaluation

(a) before undertaking a job evaluation sensitise public
bodies on the job evaluation;

(b} use an analytical, point-factor based job evaluation
system that evaluates jobs using compensable factors
determined by the Commission,

(c) engage the respective public bodies on job evaluation
results; and

(d) communicate the job evaluation results to the respective
public bodies, in writing.

(2) A public body shall—

(a) ensure all the jobs in the public body are evaluated by
the Commission,

(b) establish a committee responsible for Job analysis and
development of job descriptions;

(c) ensure members of the Committee responsible for job
analysis and development of job descriptions in the
public body are trained on matters relating to job
evaluation;

(d) assess, identify and determine the jobs to be evaluated
by the Commission;

(¢) develop complete, accurate, approved and authenticated
Job description manuals;

(f) provide feedback on the job evaluation results when
communicated by the Commission; and



Information to
be submitted by
a public body
lor job
cvaluation

(8) submit a request for review of the job evaluation resuits
if dissatisfied with the job evaluation results as
prescribed by the Commission.

(3) A public body shall align the job description referred to in
paragraph (2)(e) to the provisions of the relevant law, where
applicable, and the approved human resource instruments

(4) The Commission shall, where a job description for a State
officer or other public officer is not submitted and where
applicable, use the information provided in the relevant law to
evaluate the job.

(5) Where a job description for a public officer 1s not
submitted, the results of the previous job evaluation shall apply.

(6) Where a public body does not provide feedback on job
evaluation results, the Commission shall proceed to conclude
the job evaluation.

(7) In this regulation “compensable factor” means a Jjob
attribute used to provide a basis for determining the worth of a
Jjob in relation to other jobs.

12.(I) A public body that meets the requirements for job
evaluation as set out under regulation 10 shall submit to the

Commission information relating to jobs within the public body
for the purposes of job evaluation.

(2) The information to be provided in paragraph (i) shall
include—

(a)the approved institutional structure;

(b)the approved staff establishment:

10



(c) the approved career progression guidelines or schemes
of service;

(d) a list of jobs in the public body indicating current grades
or levels:

(e) the complete, accurate, approved and signed-off job
description manual presented in a format as prescribed
by the Commission; and

(f) any other information that may be relevant for the job
evaluation

Review of job 13.(1) A public body, State officer or other public officer

f:;ﬂ:if“on dissatisfied with job evaluation results may, within forty days
from the date of communication of the job evaluation results,
request for the review of the results in accordance with this
regulation.

(2) A public body that is dissatisfied with the job evaluation
results shall submit to the Commission a request for the review
of the job evaluation results, in writing, set out the grounds for
review and attach supporting documents.

(3) A State or other public officer is dissatisfied with the job
evaluation results, may upon communication of the job
evaluation results—

(a) submit their grounds for review to the public body; and
(b) the public body shall, if satisfied that the grounds have
merit, submit to the Commission a request for review,

the grounds for review and supporting documents.

(4) Where the Commission requests, in writing, for additional
information relating to a request for a review of job evaluation

11



Validity of job
cvaluation
results

Request for
clarification

Application of
Job L.valuauon
resulls

results, a public body shall provide the information within
twenty days from the date of receipt of the request.

(5} Where the Commission does not receive additional
information relating to a request for the review of job
evaluation results within the stipulated time, the Commission
may—

(a) extend the time for submission of the required
information; or

(b) make any other determination as the Commission may
considers fit.

(6) The Commission may review job evaluation results where
new material information or significant changes in the job
content are submitted to the Commission

(7) The Commission shall review job evaluation results
within fifty-five working days from the date of receipt of all the
required documents in support of a request for review.

(8) Nothing in this regulation shall preclude any public body,
State officer or other public officer from engaging the
Commission further on job evaluation results

14. Job evaluation results shall remarn valid until the job is re-
evaluated by the Commission.

15. A public body may request for clarification from the
Commission on job evaluation resuits and the implementation

of job evaluation results.

16. The Commission shall use job evaluation results, among
other factors set out in regulation 7, to—

12



(@) set and review remuneration and benefits for a State
officer; and

(b) advise on the remuneration and benefits for other public
officers.

Procedure for 17.(1) The Commission shall—
developing

salary
structures

(a) develop and set salary structures for State officers; and
(b) advise on the salary structures for other public officers.

(2) The Commussion, shall, before developing and setting
salary structures for State officers or advising on salary
structures under paragraph—

(a) conduct comparative surveys on labour markets and
trends in remuneration to determine the relativity of
remuneration of public service in relation to the market
trends; and

(b) subject the outcome of the comparative surveys on

labour markets and trends in remuneration to the
principles and factors set out in regulation 7.

Information for — 18.()) A public body shall upon request by the Commission

et d . . .
::WT‘% l:nd provide such information on remuneration and benefits as may
advisc on be required by the Commission to enable the Commission set
salary and review salary structures for State officers; and advise on

slructures i
ructure salary structures for other public officers.

(2) The Commission may, notwithstanding failure by a
public body to submit the required information in accordance
with paragraph (1),—

(a) sct salary structures for State officers. and

13



(b} advise on the salary structures for other public officers.

Vahdiyof.and  19,(1) The salary structures set for State officers shall remain

:;!l‘;:;c ot in place until reviewed by the Commission.
structures
(2) The salary structures for other public officers may only be
reviewed on the advice of the Commission
Gu'?ﬂm"c 0': 20. A public body may request for guidance from the
:]T'S’afa"r';ma " Commission on implementation of—
structures
(a) the set and reviewed salary structures for State officers;
or
(b) the advice on its salary structures for other public
officers.
Rc?gf:isms 21.(1) A pubtic body may establish a financial reward and
E::i uetvity cash award scheme based on productivity and performance

performance management frameworks or incentive schemes established by
andawardof  the public body in accordance with existing laws, regulations,

neentives government policies and guidelines.

(2) A public body shall seek the advice of the Commission
on proposed financial rewards or cash awards before
establishing a financial reward or cash award scheme.

Factors to be 22. The Commission shall, in advising on productivity and
considered in . .

recogmising performance, be guided by the following factors—

productivity

and

performance

(a) achievement of productivity and performance targets;

(b) the capacity of a public body to afford the cost of
proposed reward;

14



Collective
bargaining
negotiation

Procedure for
collective
bargaining
negotiation

(¢) the ability of a public body to sustain payment of the
reward; and

(d) government policies and guidelines.

23.(1) The Commission shall, pursuant to section 11 of the
Act, advise public bodies on the remunerative and benefit items
payable out of public funds in collective bargaining negotiation.

(2) Collective bargaining negotiation between a public body
and a trade union shall cover a four-year cycle.

24.(1) A public body with a recognition agreement with a
trade union shall seek the advice of the Commission on
remuneration and benefits items payable out of public funds
before the commencement of collective bargaining negotiation.

(2) A public body shall provide the following information
required for provision of advice on collective bargaining

negotiation—

(a) any trade union proposals and management
recommendations;

(b) the public body’s financial performance;
(c) the budget allocation;

(d) the approved salary structure and staff establishment;
and

(e) any other information that may be required by the
Commission

(3) The Commussion shall, upon receipt of a request for
advice, provide the public body with advice on the

15



Submussion of
request for
selting, review
and advice

Review of
advice on
remuncralion
and benefits

remunerative and benefits items payable out of public funds for
purposes of collective bargaining negotiation, taking into
account the principles and factors set out in regulation 7.

(4) A public body shall undertake negotiation based on the
advice of the Commission.

(5) Upon conclusion of collective bargaining negotiation, the
public body shall request the Commission for clearance of the
draft collective bargaining agreement to facilitate its
registration at the Employment and Labour Relations Court.

PART III—MISCELLANEOUS PROVISIONS

25. The Commission may, at any time, upon the request of a
public body, in writing,—

(a) set and review the remuneration and benefits of the
State officers serving in the public body; or

(b) advise on the remuneration and benefits of the other
public officers serving in the public body.

26.(1) The advice of the Commission, in relation to the
remuneration and benefits of all other public officers shall only
be reviewed by the Commission.

{2) A public body shall seek for the review of the advice of
the Commission in writing.

(3) The Commission may review its advice upon receipt of
new material information or justification not previously placed
before it provided that such review shall take into account the
principles and factors set out in regulation 7.

(4) The advice of the Commission once reviewed supersedes
any prior advice

16



Request for
information

Dusputes
relating to
remuneration
and benefits

Monitoring and
evaluation

27.(1) Pursuant to section [3(1)(a) of the Act, the Commission
may, request a public body to provide such information as may
be relevant.

(2) A public body shall, upon receipt of the request in
paragraph (1), provide the information to the Commission in the
manner specified by the Commission in the request.

28.(1) The Commission shall encourage the use of alternative
dispute resolution mechanisms in any disputes relating to
remuneration or benefits for State and other public officers.

(2) A public body shall notify the Commission of any
dispute relating to remuneration or benefits for its State or other
public officers

(3) A public body shall, where the Commission is not a party
to a dispute, notify the Commission of any court proceedings
relating to the remuneration and benefits of its State or other
public officers within fourteen days of commencement of the
suit or service of pleadings.

29.(1) The Commission may monitor and evaluate the
implementation of its set remuneration and benefits for State
officers or advice on remuneration and benefits for other public
officers to—

(a) assess effectiveness in the implementation of the set or
reviewed remuneration and benefits of State officers and
advice on remuneration and benefits for other public
officers.

(b} identify challenges in the implementation of paragraph
{a) above, and

(c) in liaison with public bodies, identify remedies, where

17



Stakehoider
consultation

Matters not
covered by
Regulations

appropriate, for continuous improvement.

(2) The Commission shall sensitize public bodies on
implementation of the-—

(a) set and reviewed remuneration and benefits for State
officers; and

(b} advice on remuneration and benefits for other public
officers.

30. The Commission shall in the course of discharging its
mandate undertake consultations with its stakeholders.

31. Subject to the Constitution and any other written law,
nothing in these Regulations shall prevent the Commission
from considering and determining any matter relating to the
setting, reviewing and advising on the remuneration and
benefits for State and other public officers, but has not been
provided for in these Regulations.

Madeonthe ...... ... . , 2022

LYN CHEROP MENGICH,
Chairperson,
Salaries and Remuneration Commission,
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REPORT ON STAKEHOLDERS FEEDBACK ON THE DRAFT SALARIES AND REMUNERATION COMMISSION (REMUNERATION AND
BENEFITS OF STATE AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

1.0. PREAMBLE

This report provides an analysis on feedback from stakeholders and the public on the draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and other Public Officers) Regulations, 2022.The report comprises of an overview on stakeholders who
provided written submisston, analysis of the stakeholder submussion, observation and recommendations.

2.0. INTRODUCTION

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the Constitution of Kenya, 2010. Article 230(4) of the
constitution gives the Commission powers and functions;

a) to set and regularly review the remuneration and benefits of all State officers; and

b) to advise the national and county governments on the remuneration and benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of the constitution, vests the Commission with
additional functions and powers Section 26 of the Act mandates the Commuission to make regulations for the better carrying into effect the

provisions of the Act Pursuant to this, the Commission developed the Draft Salaries and Remuneration Commission (Remuneration and
Benefits of State and Other Public Officers) Regulaticns, 2022.

In line with Article 10 and 47 of the Constitution, among other legal provisions, the Commussion requested for memoranda and vtews from
stakeholders and the public on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022. The Commission placed advertisements in the Daily Nation and Standard Newspapers which ran on 22nd February,
2022. Further, from 28th February to 4th March, 2022 and on 10th March, 2022 the Commission carried out stakeholder sensitisation sessions
with a view to having a common understanding on the provisions of the Draft Regulations.

The Draft Salares and Remuneration Commission (Remuneration and Benefits of State and other Public Officers) Regulations, 2022, were aiso
acCessible via SRC website using the following link. hitps://bit.ly/3579vIM

The written views and memoranda were addressed to the Commission Secretary/CEQ, and sent through the following emaill addresses
regulations@src.go.ke and/or info@src.go.ke, and/or addressed to the Commission Secretary/CEQ, and sent through P.O. Box 43126 -
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18. Coalition of Trade Unions (CoTL); 22. Kenya Defence Forces; and

19. Intergovernmental Budget and Economic Council (IBEC); 23. Ministry of East African Community and Regional
20. Teachers Service Commission (TSC); Development.

21.  Council of Governors (COG) ;

Table 1 shows the distribution of the written submissions received from stakeholders and the public per communication medium.
Table 1: Distribution of Stakeholder wntten submlssmns per medlum of communication
7Cam_m_dﬁk|cation Medium Y >

Ema”/postal address
Social Media

Total

Table 2: General feedback from stakeholders and the public on Draft Salaries and Remuneration Commission (Remuneration and
Benefits of State and Other Public Officers) Regulations, 2022.

Table 2: General Comments and Inputs from Stakeholders

ow General Stakeholder Feedback Observations by SRC

| Response/Action by SRC

a) State Corporations Advisory Committee (SCAC) i
There is need to have the draft Regulations | The draft regulations have been
SRC 1S seeking to expand its mandate outside of the constitutional remits. | clearly outline the Commission’s mandate | revised to clearly distinguish the
SRC function as regards public officers is to “advise” on remuneration and | With respect to State and other public ﬁ mandate of SRC in relation to;
benefits, and not to set said remuneration and benefits. The power to set is | officers.

(a) setting and regularly
only in relation to State officers. The logic to distinguish between “setting” |

. ) ‘ reviewing the |
and “advising” for State and public officers respectively, was to address the | Prior to establishment of SRC, wage awaras | Emunesson it
mischief of State officers varying their terms indiscriminately, with this pursuit | Were granted to sub-sectors of the public | benefits  for  State |

officers; ’

Constitution intended to require SRC's advice to be binding, it would have | O" the other sectors of the public service,

: not targeted at public officers, whose pay was already regulated. If the | Service without regard to their implications
|
|
|

specifically indicated so. macro-economic  stability and external | (b) advising the national
competiveness, effectiveness and service and county governments |
delivery and affordability of such award. To ' on the remuneration and |
| address these challenges and ensure fair and | beneﬁts.; of other public |
| transparent harmonization of public service ‘L officers; and
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General Stakeholder Feedback

Response/Action by SRC

" salaries

, finance

and wvalue for money, the
constitution established the SRC, with the
ntentron of upholding the prninciples of public
and fiscal responsibility, the;
budgetary process and the complexity of|
salares and benefits determination for public
officers

Observations by SRC W
|
|

(¢} Keeping under review
and adwising on
remuneration and
benefits for other public
officers

the |

|
The regulations seek to appropriate the powers of the relevant Service |
Commissions and the Boards of Directors of State Corporations who are the
respective employers of puohc officers within therr domain These regulations
also seck o esnand SRCs mandate into human resource management, by
apDIcprating  the responstblity of Service Commissions and Boards of
Diracters of state corporatons to estabhsh and review theirr internal |
organizaticnal and staffing structures, appropriately

* SRC does not have the constitutional or legal mandate to enter into the realm

of defining the organizational structuring of government entities, including
state corporations. By seeking to do so, SRC i1s transforming itself into the
role of employer, but without the attendant responsibility of owning '
performance ¢r assuring accountability — m additon to acting ultra vires the -
constitution and the law

Regulation 11 (¢) provides that the purpese
of conducting job 15 to rationalize and
harmonize Job grading structures n the
public service (n order to set and/or advise

‘r
\
\
\
\
I
on the appropriate salary |

The mandate of SRC to conduct job
evaluation m the public service 1S provided °
under section 11 (d) of the SRC act as
affirmed by the of Court of Appeal in the
case of TSC v KNUT & 3 Others [2015] |
eKLR which held that SRC has a role to play
in job evaluation of public officers.

The draft regulations have been
amended to clanfy the purpose
of conducting jab evaluation—

I Setting salary structures

for state officers,

i Advising on the salary

structures for other
public officers,

" This ¢ p'or'osal 15 further exacerbated by SRC's desire to set the pensions and
yratus for pab C officers, when the same 15 already prescrnbed by law The
SPC ma. 2ive recommendations for law review, but not otherw:se

, set out under

Pension 15 an employment benefit and 1Is
therefore subject to the mandate of SRC as
Article 230 {4) of the
Constitution

There are numerous statutes that regulate
pension In the public service. In addition, the |
statutes establish wvarous bodies that |
regulate and/or manage the adminustration |
of pension in the public service l

The Commussion has revised the '

regulation taking nto  account
the existing iegal and
nstitutional framework

penstons in the public service

on
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General Stakeholder Feedback

Observations by SRC |

Response/Action by SRC j

F

SCAC opposes the SRC's proposal to intervene in the process of rewards for
procuctivity and performance as will be apphicabie to state corporations. The
National Treasury, as ultimate government owner of the state corporation
asset, is currently the prescnibed agency to determine rewards and sanctions
for state corporations with the advice of SCAC., This role 1s perfectly aligned,
as the National Treasury sits on the Boards of all state corporations, and has
direct ine of site on the performance thereof. Secondly, it 1s the public body
with the broad spectrum on fiscal management Legal Notice No. 94 of 2004
defines the mechanisms for which productivity and equally, sanction 1s to be
effected An externalized process where SRC ts to make such determinations ]
15 irrational, and solely focused on one ambit of performance, This I1s an
employer role Regulations on its Implementation exist

Article 230 (5) of the Constitution as read
with section 11 of the SRC Act requires SRC
to recognize productvity and performance in
discharging her mandate.

The purpose of the draft regulation s
therefore to provide a framework and
procedure for rewarding performance and
productivity in the entire public service

Further, The Public Service Commission
(Performance Management )} Regulations,
2021, with regard to rewards provides as
follows;

42(3)(a) Where a public body establishes
a financial reward scheme, the pubhc
body shall, first seek the advice of SRC for
the proposed financial rewards.

46(2) the PSC shall seek the adwvice of
SRC where PSC intends to award cash
prices under the award scheme

The  draft regulaton on
rewarding  productivity  and
performance has been revised |
appropriately
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General Stakeholder Feedback

Observations by SRC

Response/Action by SRC

SRC ought to guided by the Attorney General's legal opinion of no.
AG/CONF/2/C/107 VOL.1 dated 17th December 2012 titled "Further Legal
Opinion on Salaries and Remuneration Commission Mandate over State
Corporations” and an advisory opinion of the Attorney General dated 21st

De

| August 2014 on the "Powers and Functions of the Public Service Commission

over State Corporations and Other State Organs”.
The mandate of SRC over State Corporations is now settled vide judgments

. of the High Court in Chemelil Sugar Company ltd & Others —vs- Kenya |
' Union of Sugar Plantation and Allied workers & 2 others and NHIF —

vs- KUCFAW. In both cases, the Courts held that SRC is only mandated to
set tne salaries and remuneration cf State officers but when it comes to other
public officers, SrC role 1s advisory and SRC would therefore be acting in
excess of jurisdicuon if it were to purport to fix or set salaries for public

The Supreme Court in Kenya Vision 2030 Delivery Board v Commission on
Administrative Justice (CAJ) & 2 others (2021) gave guidelines on how
constitutional commissions giving advice or recommendations to public bodies
are to be guided, to avoid unnecessary conflicts.

We have considered the authorities cited by | The draft regulation has been |
SCAC and note that the issue of whether |

SRC can exercise her mandate over state
corporations has attracted different
interpretation by the Courts. For instance
the cases of Kenya Union of Domestic
Hotels Education and Allied Workers
(Kudheiha Workers) vs Salaries and
Remuneration Commission

in

amended in line with the

provisions of the Constitution |

and the SRC Act.

| The provision on the effect of

(2014) |

eKLR and National Union of Water and |

Sewerage Employees vs Mathira Water
and Sanitation Company Ltd and
Others, 1st Interested Party — The Hon.

Attorney General, 2nd Interested Party |
Remuneration

Salaries and

Commission the Courts held that the ‘
| drafters of the Constitution intended that the |

values and principles of public service should

| govern not just employees of state organs |

but also those of state corporations and as
such state corporations are subject to the

| mandate of SRC.

SRC notes that one of the cases cited: |

NHIF —vs- KUCFAW is pending before the

Court of Appeal.

SRC’s advice has been revised.

SRC aef undertake arw revi ews or Job evaluation exercises to establish the

obtaining status on the remuneration and benefits in the public service for |

the purpose of setting/advice as appropriate. However, the resultant advisory
from such be issued once for predictability purposes,
encompassing a class of standardized jobs, and channeled to the respective
National and County Governments focal points for consideration. Specifically,
in the case of National Government, such advisory could only be ideally
directed to:

reviews should

The
addressed administratively.

issue of communication has been |

SRC has retained the provisions

| of the draft regulation.
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H# General Stakeholder Feedback

Observations by SRC Response/Action by SRC

—

1. Head of Public Service- For State officers/Executive/State
Corporations

2. Public Service Commission — For the Executive Parliamentary Service
Commission- For Parliament

3. Judicial Service Commission — For the Judiciary
for execution. We opine that SRC should not operate outside of the protocols
established by Government. SRC should channel any set prescriptions, or
advisory through a single framework for purposes of good order, and more
importantly, for purposes of predictability, and aligning policy directives as
issued by Government from time to time.

|
|
i
|

|
l
|
|
|
l
|
i’

We further bpme that the SRC has in these Regulations, granulated the
functions of job evaluation and remuneration and benefits advisory. The
proposed processes as captured in the draft guidelines can be undertaken in

. . . |
a more efficient and cost-effective manner. Specific evaluations per each ‘

agency for job classes that are standardized is not meritorious. Incidences of
differentiated treatment by SRC in comparable entities has often led to a
haemorrhage of staff from one public institution to another. It also creates an
untenable situation where the Government does not have a single framework
(compendium) of applicable terms across the entire government, since

| Individualized cases are determined by SRC on a case by case basis.

|

—_—

Job evaluation is conducted based on the | The draft regulations making |

content of the job as contained in the
Job descriptions provided by a public
body. Job evaluation ensures that the | the issues raised.
relative worth of the job is assigned to a |

role and ensures that jobs with similar |

responsibilities are graded the same.

| provision on job evaluation have

Evaluation of jobs using job classes orJ
nomenclature does not take account of [
responsibilities of individual jobs.

The classes of jobs are designed by |
different public bodies and therefore |
different principles are applied in their ‘
design. Using such classes as the basis j
of evaluation may result to assigning |
same relative worth of jobs performing
different responsibilities or assigning
different worth of jobs for jobs
performing same responsibilities.

Job evaluation establishes a single
framework (compendium) of applicable
terms across the entire government. This
is because, jobs are subjected to the

same compensable factors, methodology |

30| Page

' been revised to address some of ‘



General Stakeholder Feedback

Observations by SRC

Response/Action by SRC

and point factor based job evaluation .

system

Internal and  external

relativities/ !

cormparison of the job evaluation grading |

within peer jobs and institutions Is also

conducted while undertakng Job
evaluation
Job Evaluation creates a common

framework to ensure jobs performing
similar responsibilitres are graded the
same and progressively adhere to the
principle of equal pay for work of egual

value The regulations provide a uniform .

approach to conducting job evaluation
using an analytical pont factor based
system This 1s expected to progressively
address any dispanties m job grading
and salary structures

Remune-aton and benefit determination, whether for the purpose of setting
the same for state officers, or adwvising on the same for public officers 1s not a
" fuil-time activity Once prescribed, the public sector entity 1s expected upon

Idel:ermmatlon of the specific bands, to implement these without reguiar

| resort to SRC. Qversight over their implementation 1 by the Mimistry of Public
' Service/PSC for MDAS, SCAC for state corporations, and relevant service
© COMMISSIoNS

Sug et IS N Ne réguiatons that seek to have public entites revert to SRC
ruaificat on of assignment for officers, or minor re

e taro v,

ATt

=5 nize zporoved shou'd offer necessary guidance to the authorized

’ cp T
Lol 2 Tl

offizer_, overs ght entites, and service commissicns accordingly

i ot e office reportng structures 1s irrational, as the general |

The rational of the regulation 15 to give
powers to institutions to determine the jobs
that require evaluation for purposes of

setting, reviewng and adwsing

on

| The regulation has been revised

|

to clanfy that a public body that
meets the cntera for

evaluation may submit the

remuneraton and benefits for State and ! required information when called
other public officers respectively within a * for by the Comrmussion during a

scheduled review or special review

The regulation should be amended to cianfy '
that a public body that meets the cnitena for
job evaluation may subrmit the required
the

information when called for by

Commission during a review cycle or when
the public body has requested for setting, |

review, or advice on

* benefits and a job evaluation 15 required

remuneration and

review cycle or when the pubiic
bedy has requested for setting,
review, or advice on
remuneration and benefits and a

, Jab evaluation 1s required

job
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General Stakeholder Feedback

Observations by SRC Response/Action by SRC
Change in jobs within a public body ‘
| organization  structure  that do not
| necessitate changes in remuneration andl
benefits, need not to be submitted to the
| Commission for evaluation and advice.

f
|
i

Having pointed out the above facts, we recommend that the SRC withdraws
the proposed regulations, pending formal consultation to be chaired by the

I Office of the Head of the Public Service with the relevant authorities. This

would be for the purpose of defining a suitable way forward. The
engagement would provide an opportunity for the objectives that SRC sought
to achieve to be contextualized as against the prevailing legal position on its
mandate, and define an appropriate whole of government mechanism that

would be in the best interests of the public sector.

Teachers Service Commission (TSC)

\
! SRC has noted the concerns raised by SCAC | SRC considered all feedback !
' and where appropriate incorporated the | from all stakeholders and the |
| views alongside those of other stakeholders | public and where appropriate |
| that are largely agreeable to the regulations | amended  the  final  draft
in order to have an all inclusive draft regulations to  take into
regulation. ‘ consideration such views. .
In addition, the Head of Public Service as |
' well as other public bodies, were invited to '
submit their considered views on the draft |
regulations. Notably, a majority of them
| submitted their views which have been |

considered. ‘

Pension Regime in Kenya

- Pension regime in Kenya is regulated by Constitution, the Pensions Act, the
i Retirement Benefits Act, and the Public Service Superannuation Scheme Act.
| These legislations provide statutory guidelines on the entire pension regime

| in public service.

‘ Further, the statutes and attendant Regulations vests the legal mandate for

the management of retirement benefits in different institutions in the public
: service including the National Treasury, the Retirement Benefits Authority and
| various employers.

- Regulation 8 of the proposed Regulations seeks to upset the above
| substantive statutory framework through the “back door” i.e. subsidiary
! legislation. As a cardinal principle of law, Regulations cannot amend a
| Substantive statutory provision. The net effect of the Regulation as currently

| Pension is an employment benefit and | SRC revised the provision on
therefore part of SRC's mandate under | pension in the draft regulations.
Article 230 (4) of the Constitution.

There numerous statutes that regulate |
pension in the public service. It is necessary

to revise the draft regulations taking into ,
| account the obtaining legal and institutional |
| framework on pensions. |

i
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General Stakeholder Feedback

Observations by SRC

Response/Action by SRC

' drafted are nconsistent with the prowvisions of the Pensions Act, the
Retrement Benefits Act and the Public Service Superannuation Scheme Act

Trie Regualcns preposes tnat SRC snall set and adwice pension

fograiuty LaeaCe o Slawe creer and puphic officers This contracicts the
prowicio o 2 the firs? scredule of the Pensions Act that provides a statutory
rormicle FOr calulating pension emoluments in public service

¥ve furiner take note that, the Public Service Superannuation Scheme s a

defined contribution scheme for employees in the public service. The same 15

founded on the provisions of the Public Service Superannuation Scheme Act

The scheme 15 further regulated by the Retirement Benefits Authonty. To this

end, therefore, the proposed provision by the Regulations to mandate SRC to
regulate defined contribution schemes will not only be usurping the mandate
of the RBA but also a contravention of the existing law

Under Section 11{g) of the Salary and Remuneration Act the Commissicn has
the mandate to make recommendations on the review of pensions payable to
holders of public offices The proposed Regulations tends to extend this
mzardate bevond the provisions of the parent Act to include "setting,
reguiating reviewing, advising on pensien review " This creates inconsistency
which will rot stand the test of time and/or the legal threshold for law
making

To the extent that the proposed Regulations tend to encroach on matters
already sufficiently provided for by other existing legislations the same 15 not
only in ¢ontravention to Junsprudence but may fail the ultra vires test

We reiterate that there are statutory legislations in place that creates, defines
and regulates the nght to pension As such, except through an amendment of
the parent Acts to place SRC in the implementation structure of pensions, an
attempt to create, define, regulate or confine powers to any other entities
than those cchtempiated under the relevant legislation witl be illegal

Ther pror_ et Peguiclions will render impotent and circumvent the powers
o0 Lew Lt ot DL aden under tne Pension ACt, Reurement Benefits AL,
G0 LT L Seace Superannuation scheme AC In thus regard, 1t s our view

rzt e aripcsed Regulations snould be imited to the Constitutional
Marndarte ot SEC
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General Stakeholder Feedback Observations by SRC Response/Action by SRC |

I

___@ppreciate the mandate of SRC under the law, TSC being a Constitutional |

Managerial Prerogative of an Employer The ratonale for the regulations on

rewarding productivity and performance is to | SRC revised the provision on |
Generally, employers have the mandate to recruit, supervise, appraise, and IPp v P g

d | based h ensure that public bodies seek the advice of | rewarding productvity  and |
rewarc employees based on achievements and productivity instruments the Commussion on financial reward and cash | performance and Incentive
developed by the employer | award schemes. | schemes !

Mere specifically, teacher management functions I1s exclusive mandate of TSC |, |
under Article 237(2) including inter alia to recrut, employ and promote , There is need to provide clanty in this
teachers TSC constitutional power to undertake teacher management Provision on rewarding productvity and |
"unctions vests it with exclusive mandate to supervise, measure and evaluate . PErformance

serfermance of 1ts employees The same 15 further buttressed by Section -

S1{f) of the TSC Act that empowers the Commission to monitor the conduct

&nd perfermance of teachers in the teaching service |

Accordingly, the TSC just like other employers in public service has In place !
- the Performance, Recognition, Rewards and Sanctions Policy for its
- employees This policy framework compliments the Performance Contract and |
Performance Appraisal tools to measure productivity and consequently issue
rewards or sanctions where appropnate.

In the same spint, the Public Service Commussion has n place the
Performance Rewards and Sanctions Policy Framework for the Public Service.
This framework establishes performance management system and a hasis for
rewarding exemplary performance, and where necessary, administering

sanctions for poor performance, with a view to enhance productivity in the
Public Service

Regulation 23 and 24 seeks to Irregularly grant SRC the mandate to approve
nternal polices or guidelines related to rewards and productivity. More
dangerously, Regulation 23 (1) seeks to further grant SRC power to develop
Guidelines on rewarding productivity and performance and that such
| Guidelines will be binding on employers in the public service,

|

i Accordingly, 1t 1s our considered view that Regulations 23 and 24 be deleted
entirely as 1t seeks to unlawfully usurp the mandate of Public Service
employers contrary to Article 249 of the Constitution !

" Issues of reward and productivity are manageral emanating from the ' .
" administrative prerogative that vest exclusively on an employer While we 1
|
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General Stakeholder Feedback

Observations by SRC

Response/Action by SRC

Commission with operational independence cannot be directed by any other |
| person or authority save as provided in law.

It is also key to note that there is a proposed National Productivity and
Competitiveness Council Bill, 2019 that seeks to establish framework to foster
productivity and competitiveness improvement in the public sector.

It 1s our view, therefore, that rewards and sanction framework are within the
exclusive province of employers. It is also key to note that not all rewards

contemplated under various policies in the public sector have financial |

implications.

Ministry of Labour

Reference is made to your letter Ref. No. SRC/18 (2) dated 23™ February,
2022 on the above subject.

The Ministry is satisfied with the “Draft Policy on Remuneration and Benefits
of State and other public officers Regulations, 2022 as presented.

| The Ministry of Labour is satisfied with the
| provisions of the Draft regulations.

Ministry of Energy

 Regulations are consistent with the 2010 Constitution, obtaining Statutes,

Regulations and the practices in the Public Service.

| The Ministry of Energy is satisfied with the

provisions of the Draft regulations.

ICPAK

! The public sector wage bill is an ever-increasing burden on taxpayers. The
COVID-19 crisis 1s a unique situation and requires tough policy choices far |
managing the public sector wage bill to best achieve the difficult balance |

between fiscal consclidation, protection of lives and livelinoods and service
delivery.

:The ballooning wage bill has raised attention and the government has

admitted that this increase is unsustainable, and more effort is needed to

tame it. Most county governments are spending a large proportion of their |

allocations from the National government in payment of salaries to staff
members. This in turn means that there is not enough revenue left for

allocation towards development initiatives. In the financial year 2021/22, The |

Office of the Controller of Budget (OCOB) indicates that the wage bill
accounted for 72.2% of total expenditure in the county governments during
the first quarter of the financial year thus constraining funding to other

| programmes as the development budget accounted for 6.7% of total

expenditure, Sugw_gaia necessitates the need for a comprehensive regulatory

ICPAK is satisfied with the provisions of the
Draft regulations.
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o General Stakeholder Feedback

Observations by SRC

Response/Action by SRC

use ot fuel by public service officers needs a carefully nuanced
standerdizaton s At the meoment the vanance 1S too large and
“miateral and vath hardly any Jusufication

. bodies and determination of staff production
since they are beyond the mandate of the

- Commussion under Article 230 (4) of the
Constitution and SRC Act ‘

‘The ViEws on cver-standardization negate

the principle of equal remuneration for work
of equal value as set out under Section 12 of
the SRC Act. SRC upholds the principle of

equal remuneration for work of equal value

i by:
!
|
\
|
i
|
|
|
\
|

1.

2

undertaking  Job  evaluation to
ascertain the relative worth of a job,

setting and adwising on salary
structures applicable across the
public service. The salary structures
are progressively harmonized subject
to the prninciples of affordability and
fiscal sustainability through
harmonization.

|
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| Genera! Stakeholder Feedback

Observations by SRC

Response/Action by SRC |

| There i1s need to align these draft requtations with the Constitution
of Kenya 2010 In addition, clanty 1s needed as to who has the
final say when 1t comes t¢ oroviding benefits and salanes for public
office, Independent Commussions and County governments Article
230 (4 states as follows The pewers and functions of the Salaries
5 of & Remureraton Commission snall be to-

apses and m=gviary review the remuneretion and benefits of

ali State crficers, and

b} advise the national and county governments on
the remuneration and benefits of all other
public officers.

From the above, It 1s evident that the commission will set and
reqularly review the remuneration and benefits of all State officers
and advise the remuneration and benefits for public officers In
some parts of the regulations, the Commission adheres to its
sonsttoneng! rrandate e g section 18 on salary structures, but
thorel DL a2 i tge't o other following regulations

There 15 need to have the draft Regulations
, clearly outline the Commission’s mandate

with respect to State and other publc
" officers

The draft regulations have been
revised to dearly distingush the |
mandate of SRC in relation to,

(a) settng and regularly !
reviewing the
remuneration and
benefits  for  State |
officers, '

{h) advising the national

and county governments
on the remuneration and
benefits of other public
officers; and

keeping under review and:

advising on the remuneration |
and benefits for other publc -
officers

LRA oy rcuded ar additonal regulation 7A to incerporate cognizant CRA - CRA proposes an additional regulation 7A to

egu tanie share to counbes when it comes to the county celings

incorporate cagnizant CRA eguitable share to
counties when 1t comes to the county
i cellings The proposed provision shall be part
: of the factors to be considered by SRC in
( setting, reviewing and adwvising on
' remuneration and benefits for State and
! other public officers.

The propesal has been adopted |
and incorporated into the draft!
regulations

National Police Service Commission.

NPSC has perused the draft Salanes and Remuneration Commission
{Remune-auon and Benefits of State and Other Publhc Officers), Regulations,
2022 ano largelv agrees witn the proposed amendments, notng that the
sarme ol @nrance productivity and performance within the Public Service

NPSC 15 satisfied with the provisions of the
Draft regulations

39 -
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General Stakeholder Feedback !

Observations by SRC Response/Action by SRC

T
L

®
|
|

Government policies relating thereto” |
| It further stated that the role of County Governments on pension matters Is |
anchored under Article 235 of the Constitution and section 56 of the County !
Government Act both which recogmizes County Governments as employers
cith » tharr mespective counties thus they have the authonty to determine
Jeneon arrangements for tner employees as exclusive county governments
Tunctions '

, The draft regulations are stll in drafting "' SRC considered the views and

13. Association of Professional Societies in East Africa (APSEA)
The Association considers the need to establish stage and the commission intends to comply } proposals from the Association !
1 Whether the regulations comply with the Statutory Instruments, Act, | with procedures as set under the Statutory | of Professional Societies in East
[ 2013 ' Instrument Act, 2013 | Afrnica and shall comply with the
2 Whether the Commuission conducted a Regulatory Impact Assessment | provisions  of the  Statutory
| under the Statutory Instruments Act. ' Section 6 of the Statutory Instruments Act | Instruments Act. “
3 Whether the draft regulations were submitted to Parliament for approval provides that 1f a proposed statutory ‘
first as stated tn Section 26 (2) of the SRC Act. nstrument s hkely to mmpose significant i |
costs on the community or a part of the | !
community, the regulation making authornty |
shall, prior to making the statutory
instrument, prepare a regulatory impact
statement about the instrument ‘
In thes case the proposed SRC regulations
does not impose any financial costs on the
community or part of the community and j
there as such SRC shall not undertake any |
. Reguiatory Impact Assessment as per the ! \
1 : } provision of Section 6 of the SIA ‘ '
|
. I |
+ 11, | Stephen Wambua } The comment by Stephen Wambua is one of ' A study to inform review of

| The area we are working n 1s very hostile and hard stricken Its unfar to

have our counterparts from the TSC being given hardship allowances while |
we otrers 1n the Public service are not considered Where 15 the problem?
Kindy conaider our fate

the ttems SRC considers in review of hardship allowance is ongoing
allowances and benefits

An nter-agency team comprsing
MPSGCS&SP and  SRC 1s currently |

undertaking a study on hardship areas wiich |

of | " SRC has retained the prowsmns
of the draft regulation

41"":



General Stakeholder Feedback

i Observations by SRC

Response/Action by SRC

- will inform review of hardship allowance.
|
i
|

-

12.

Bernard Otieno

There is a massive salary days especially in Homa bay county. Workers
promotion from one Job group to another isn't followed in Homabay County.
Case scenario - A worker given promotion letter in 2019 but hasn't been |

effected on the payslip in 2022. A disaster to the worker professmnal
development.

What to do:
Do a follow up on the county Government of Homabay to find out why:

" a) There is a salary delay to works;

i. The county Government of Homabay finds it difficult to effect
promotions on the workers’ pay slips; and

| Make necessary recommendations to the counties to streamline these.

' The comment by Bernard Otieno is beyond
the scope and objectives of these
| regulations.

1
1

13.

Gabriel Mecheo
Plz review our salary house allowance commute even basic as compared to

! other ours is to low we cannot afford to pay even rent...and food travel to
"'work ...Job group " E" plz and above plz consider us

"The comment by Gabriel Mecheo is one of

| the items SRC shall consider in review of |

| allowances and benefits as part of the 3t
;remuneration review cycle 2021/22 -
| 2024/25.

| SRC is currently undertaking a study on
'house rent across the country which will

i inform review of house allowance.

A study to inform review of |

house allowance is ongoing.

SRC has retained the provisions
of the draft regulation.

Mutwiri

Why do some employees get hardship allowance while as others don't get
and both serving in the same area but different ministry. TSC teachers get
but interior don't in Igembe North Sub-county?

| The comment by Mutwiri is one of the items

| SRC considers in review of allowances and

| benefits.

' An inter-agency team comprising  of
MPSGCS&SP  and SRC  is  currently
undertaking a study on hardship areas which

| will inform review of hardship allowance.

[

4

[ A study to inform review of

hardship allowance is ongoing.

15.

Hassan Mohamed Ahmed

Salary review is long due, government should increase the salaries of civil
servants. Thank you!

| The comment is one of the items SRC shall

| consider as part of the 3™ remuneration

| review cycle 2021/22 — 2024/25.
|

The Commission shall advise on
salary structures under the third

. remuneration review cycle upon
[ the lapse of the freeze period.

42 |Page



| We appreciate the work of this commission. Since the enactment of new

% . General Stakeholder Feedback Observations by SRC | Response/Action by SRC

| 16. Oliver keya | The comment is one of the items SRC shall ‘ The Commission shall advise on |

| " In consideration of high cost of living, I would prefer you increase salaries as ‘ consider as part of the 3© remuneration i salary structures under the third |

i | it was first proposed | review cycle 2021/22 - 2024/25. | remuneration review cycle upon ‘
| | | the lapse of the freeze period.

17.  Dalton Ochieng Owuor | The comment is one of the items SRC shall | The Commission shall advise on |
I would like our basic salary to be revised upwards. Life is unbearable and we | consider as part of the 3™ remuneration | salary structures under the third ‘
need to give our children the best. Consider all the monthly bills and you will | review cycle 2021/22 — 2024/25. | remuneration review cycle upon |
realize as much as we are smiling we are suffering somehow. Secondly, let | the lapse of the freeze period. |
our allowances march that of officers in the same cadre in judiciary. I 1

18.  Aggrey Omolo - - The comment is one of the items SRC shall | The Commission shall advise on |
[ kindly request for the review of the civil servant salary. This is because the | consider as part of the 3™ remuneration | salary structures under the third |
cost of living has skyrocketed . Most of the civil servant at lower cadar can ' review cycle 2021/22 - 2024/25. | remuneration review cycle upon
nat afford three meals a day thus can be compromised ‘ the lapse of the freeze period.

. 19.  Brawan Kiprotich The comment is one of the items SRC shall ] The Commission shall advise on |
' I kindly request that SRC reviews the clerical officers basic salary and | consider as part of the 3™ remuneration | salary structures under the third;
‘ allowances with a view of increasing them in a bid to confirm with high cost | review cycle 2021/22 - 2024/25. | remuneration review cycle upon |
; ; of living and the nature of the work.SRC should also consider promoting | # the lapse of the freeze period. |
clerical officers who have served for more than two years and above as this | ;
| will motivate them further and thus enhance efficiency at work. I will greatly | |

B appreciate your kind consideration. I

20.  Lilian mawilu Mumo ‘ The comment is one of the items SRC shall | The Commission shall advise on |
Salaries should be reviewed for public servants especially officers in job | consider as part of the 3™ remuneration : salary structures under the third
groups J and below. Life has become so expensive now, they are barely @ review cycle 2021/22 — 2024/25. | remuneration review cycle upon |
surviving. House and commuter allowances too should be reviewed too | the lapse of the freeze period.

21.  Benson Mulwa - - ' Management of scheme of service is in the |
We argue the commission to allow those are in lower job group (A-F to be | purview of employing institutions. ;

‘ | allowed to move to another cadre that is senior support staff to move up as '
w | clerical officers instead of retiring as support staff and they are capable of |

| | doing clerical jobs | |

‘[ 22.  Emmanuel Kipruto | The comment is one of the items SRC shall | The Commission shall advise on

consider as part of the 3™ remuneration | salary structures under the third 1

43| Pag:



General Stakeholder Feedback Observations by SRC l

Response/Action by SRC

' constitution in 2010 civil servants in lower cadre the salaries have been

Increased. The CBA of 2017 ended on 2021. The new CBA was to begin being
implemented on 2021- 2025 which the commission frozen the increment that
to COVID 19 and economy had recovered. Later the commission rewarded i
the MCAs with a package the same year. It is my request to SRC to also r
remember the CBA of 2020 of civil servants to implement so as to care for ‘
low cadre of civil servants.

review cycle 2021/22 - 2024/25. | remuneration review cycle upon

the lapse of the freeze period.

| Great Job

44 |Page

| J
| 23. Monicah Wambua . The comment is one of the items SRC shall | The Commission shall advise on
Please review house allowance and commuter allowance for clerical officers. | consider as part of the 3™ remuneration : salary structures under the third
Regards | review cycle 2021/22 - 2024/25. | remuneration review cycle upon
‘ | the lapse of the freeze period.
|
|24, | Géﬁrey Marube ; The comment is one of the items SRC shall | The Commission shall advise on
| We need basic and allowances to tally with other parastatals | consider as part of the 3™ remuneration F salary structures under the third |
review cycle 2021/22 — 2024/25. | remuneration review cycle upon |
i the lapse of the freeze period. .
‘ \ .
25, Wilfred Muriuki : The comment is one of the items SRC shall | The Commission shall advise on |
= T would like to salary and allowances be harmonise to all cadre, for | consider as part of the 3™ remuneration : salary structures under the third
1 example a clerical officer stationed at huduma Centre earns 15,000 more | review cycle 2021/22 - 2024/25. | remuneration review cycle upon
| than a clerical officer stationed at DCC's or CC's office in the same | the lapse of the freeze period. |
locality; | : !
- House allowance also to be increased for example at EMBU, house rent I [
is 5,500 whereas we are allocated 3,850 which is far below you; ‘
- Clerical officer is the cadre with the least job group and the only cadre ;
requires one to sit for an exam to be promoted yet you can pass the |
exam and stagnate for years; \ |
' You can imagine how someone feels when you're employed and do almost all | |
1 the work in an office where your boss pockets 5 times more than you. For |
example example DCC's Office, they are given fuel, cars, AIE, government i
- house, and still needs clerk to help them can't we even be given an allowance |
- or AlE to cater for our needs, remember we're also Kenyans with children to |
| ' feed and pay school fees like them. |
| 26. Irene mwikali munyao :
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General Stakeholder Feedback

Observations by SRC

| _ Response/Action by SRC

27. Said Luge Mwachiti

I would wisn to comment that the salary gap of the subordinate staffs in the ' consider as part of the 3@ remuneration
ministries and the other government agencies are very big Therefore, SRC

kindly look to raise some of the allowances and salanes to the staffs working |
in the mirustries For example; a clerk in the ministry of Interior earns Gross

| of Kshs.25000 while in the Judicrary earns Kshs.80000 wrth all facing the
! | same price of Unga Too demoralizing

The comment is one of the items SRC shall . The Commission shall advise on |
salary structures under the third
remuneration review cycle upon

review cycle 2021/22 — 2024/25

the lapse of the freeze period

28.  Dominic Cheburet
We request the review of salaries as far as academic/perfermance credentials  compensable
are concernead

, Academic  qualification

factors

Is one of the‘
N Job |

considered

The Commission shall adwvise on
salary structures under the thid |

evaluation for assigning relative worth of the | remuneration review cycle upon
job and subsequently development of the | the lapse of the freeze period
salary structure :
This 1s one of the items SRC will considers as |
part of the 3 remuneration review cycle|
2021/22 2024/25

29. —S?eah_én Kuya Lokiru

. Ciwvil servant are the lowest pard officers, there salanes must be reviewed

+ The comment Dy 1s one of the issues SRC wll

consider as part of the 3™ remunerat:ion | salary structures under the third
| remuneration review cycle upon

review cycle 2021/22 — 2024/25

The Commission shall adwvise on

| the lapse of the freeze period

1 30. | Stephen Okumu

! | Why 15 there perennial salary delays in Homabay? Currently the county staff | objective of the draft regulations.

' are being pard January salaries using February AIE most probably meaning
somecne must have misappropriated some salaries In the past

Are you the right agency to nandle this?

"The wviews go beyond the scope and |

31 Anne Atieno Ogutu
The= sreu'? be equity and harmonized cvl servants' aliowances House
Jaa 30l w0l ce revienved Suba should be considered as hardship area

The comment by 1s one of the 1ssues SRC will
consider as part of the 3™ remuneration
review cycle 2021722 — 2024/25
currently undertaking a study on house rent
and transport rates across the country which
review of house allowance,

will inform
commuter
allowance

allowance

and

f house

TA study to inform
allowance,

SRC s | allowance and

hardship

allowance 1s ongoing

review of
commuter
hardship

32. ' Tobias Otieno
I‘ Am not impressed with the monthly salary delay with no notice it hurts us
© when 1t comes t¢ humiiation we encounter with tenants, deleyance to pay

The wews go beyond the scope and
objective of the draft requlations

451 "



Response/Action by SRC

rent, treatment when NHIF reads red, children sent home for school fees |
unpaid, unable to support church projects when in the list of eg. harambee. |
Payment should be based on performances, years of service and level of |

' education. T {

—_ !

33. Kiprop Kevin | The comment by is one of the issues SRC will | The Commission shall advise on
The drivers are underpaid and work throughout the week and weekends too : consider as part of the 3™ remuneration | salary structures under the third
without overtime or weekend allowances. Please consider to add something : review cycle 2021/22 — 2024/25. remuneration review cycle upon |
on their basic pay. Thanks I

the lapse of the freeze period.

Odoro 0. Jacob ' The views go beyond the scope and
| As much as the salary and management of human resource is concerned, it's | objective of the draft regulations.
| still much far better the way we were at the National. Counties are unable to | ‘

handle human resource and salary. Delay in payment, No promotions, and no | ‘
| motivation to the workers 10 yrs.” down the line we are stagnated in same |
job group. statutory deductions aren't remitted. |
Hillary Oracha | SRC has advised on salaries and allowances .
Would love to know your take with regards to health risk allowances to ‘ for health workers.
nutritionists. The cadre has been disenfranchised in this regard and the irony
is that the risk as defined under the health act of 2017, Occupational Health
and Safety act clearly earmarks the environment and the hazards that :
informed the award of the allowance. The cadre works within this same '
environment but when it comes to being protected nothing has been

_# General Stakeholder Feedback | Observations by SRC [
%

- 34.

ER

|
‘ | forthcoming. Need to have a broad conversation over the same : ,
' 36. | Juma Jaffar | Not clear. | |
| - Looking forward for favorable and pleasing entities into the pay slip for civil ‘ !
; | servants |
' 37. | Enock Osire ' The views on delayed salaries go beyond the | A study to inform review of }
| Employees of county governments are never paid on time. There is a 1 scope and objective of the draft requlations. !house allowance, commuter |
| perennial problem of salary delay, as a result, the people of Kenya are not | | allowance and hardship ‘
| served effectively. | With regard to hardship allowance, SRC is ‘r allowance is ongoing.

The solution to this problem lies with SRC convening the following | currently undertaking a study on house rent;
- stakeholders for a collaborative discussion; COG, National treasury and | and transport rates across the country which |
| Workers Unions preferably UKCS. | will inform review of house allowance, |

'l strongly believe that the above stakeholders are able to find a long lasting | commuter allowance and hardship
| solution to this problem. ‘ allowance.

| They should be able to; | [
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General Stakeholder Feedback

Observations by SRC T

Response/Action by SRC

.d, Jiotaee semas esses 0 tre iaw and suggest amendments
> amenscounts budget process and approval bureaucracy
5 10 exclude wages vote, and

(d," Removal of incompetent county employees attached to finance and
payroll department
The other issues I want SRC to take up seriously are;

.1 Hardship allowance to Suba region of Homabay county and other listed

regions, and
2 Harmonisation of house allowance to cvil servants

' 38.

Patrick Otiende Abondo
In the fast review of salarnies Enrolled nurses were only added one job group |
for progression (up to L) while KRNs were awarded up top 4 job groups,

please do something we are demotivated, you could have given us even up |
to Marcn

SRC has adwvised on salaries and allowances
for health workers

Jared Odhiambo Onyango
As Ciimical Officers, we need enhanced nsk allowance As the gatekeepers

. and first (0 contact with any patient before they are diagnosed and admitted, ‘

we meet them and find the diagnosis The rest only deals with something !

' that is already known and are able to adjust their PPEs accordingly Thanks

SRC has advised on salaries and allowances
for health workers

Table 3 presents specific comments and feedback from stakeholders.
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Table 3: Input from Stakeholders,

observation and recommendations to the Commission on specific clauses of the Draft

Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public Officers) Regulations, 2022

B |

PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPO"SEQ‘ECTION BY

w?nabling clause Parlscom The enabling clause should be | Adopt  the proposal by4

IN EXERCISE i ' _owers conferred by , 1 ; aigned to the provisions of | Parflament. Enabiing clause
o Yoo ot the  Salares  and | "The draft Regulations are made pursuant to section 26 Section 26 (1) and (2) of the | should now read

Romoszaten Commission Act, 2011, the \ ?g tc?fe2gflla)”\iisgdprislrgggigttl?n Commission Act, (No. SRC Act as well as section 13 .

Cra-serson of  the  Salanes  and ' '(1) The Commussion may make regulations generally for | (8) @nd (h) of the Statutory | IN EXERCISE of the powers

Remuneration Commussion makes the ! Instruments Act.

following Regulations—

the better carrying into effect of any

provisions of this Act.;

(2) The power to make Reguiations shall be exercised
only after a draft of the proposed

Reguiations has been approved by the Natonal
Assembly.”

Proposal

The enactment clause should be re-done to conform to
section 26 of the Salanes and

Remuneration Commssion Act, and sections 13(a) and |
(h) of the Statutory Instruments Act. The power to make |
Regulations 1s granted to the Salares and Remuneration

Commission AND NOT the “Chairperson” whaose role 1s to |

+ 5ign the Regulations This 1s a drafting and policy error |

that ought to be corrected |
2

Pursuant to secton 26(2) of the Salares and
Remuneration Commussion Act, the draft Regulations can
only be published after a draft of the proposed
Regulations has been approved by the National Assembly
The Regulations refer to the word “Commission”
severally in the text/body.

Proposal

The enactment clause should therefore indicate that the
Regulations are made by the Salaries and Remuneration 1
Comrmmuission after approval by the National Assembly

1

conferred by section 26 of the

Salaries and Remuneration

Commission Act, 2011, the .
Commisston makes the ‘
following regulations

CRA
It 15 not the chairperson's task to make regulations rather
it 1s the work of the commussion as a whole

{ The enabling clause should be |
1\ aligned to the provisions of |

| Section 26 (1) and (2) of the !

Adopt the proposal by CRA
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PROVISION ‘

STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC j
|

1

RESPONSE/ACTION BY
SRC

| Replace the word Chairperson with the commission to | SRC Act as well as section 13 |
say "IN EXERCISE of the powers conferred by section (a) and (h) of the Statutory !

26 of the Salaries and Remuneration Commission Act,
2011, the Commission makes the following regulations | TSRS et !

1. Short title

These Regulations may be cited as the Salaries and |
Remuneration Commission (Remuneration and
Benefits of State and other Public Officers) |
Regulations, 2022.

2. Interpretation
In these Regulations, unless the context
__otherwise requires—

allowance” means payment made to State or other
public officers in addition to the basic or
consolidated salary, as the case may be, for |
purposes of compensation, or any facilitative |
payment made to State or other public officers;

| facilitative payments include imprest and per diem. '

== 1k

| Facilitative payments are neither remuneration nor |

| Facilitative payments are simply monies paid to State and
| public officers to enable them undertake their functions. |

| or other public officers..." should therefore be deleted

Parlscom | The proposed amendment |
| raises issues on the mandate
benefits and therefore fall outside the mandate of the | of SRC vis a vis Parlscom.
Salaries and Remuneration Commission. \

The monies must be accounted for and do not benefit or
remunerate the State or public officer. Examples of

Proposal .
The phrase “....or any facilitative payment made to State |

SRC to consider dropping the
word “facilitative” in the
definition of allowance. In the

| alternate, SRC to adopt an |

ordinary definition of |
allowances as follows:

“Allowance” means any

- additional emoluments

payable over and above
the basic or consolidated
salary, directly or
indirectly, to a State or
other public officer and

(arising  out of the

employment of that State

- or other public officer.

| EACC The proposals defines benefit

“benefit” means financial or non-financial |
compensation that is provided to a State or
other public officer in addition to the basic or
consolidated salary;

It is proposed that the definition of benefits includes ' to include allowance.
allowance and the rationale is that the term benefit |

includes both financial and non-financial compensation
in addition to basic salary whereas allowance means | \
financial payment made in addition to basic or | i

| consolidated salary. The term benefit therefore \

| Includes aliowance.

Adopt the provision of the |

| draft regulations.

9]
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| PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPO"SE{Q‘ECTION BY

| County Assembly of Makueni The proposal requires SRC to \ Proposal to  have an|
Proposes that the clause clarifies which benefits are | list all allowances in the | addendum that will list all .
nonfinancial. definition section. This may ! the allowances. -

| not be practical.

Commission Parlscom | The proposal is in order. | Define the term |
The Regulations refer to the word "Commission” | | “Commission” as follows:
| severally in the text/body. ‘ |
' Proposal “ | “Commission” means the
- There should be a definition of the term "Commission” as | | Salaries and Remuneration
' the Salaries and Remuneration Commission. i | Commission established by ]
' | Article 230 of the
S i | Constitution; ‘
' County Assembly of Makueni | The proposal is in order. I %
| Proposes the interpretation clause to define the word
j | Commission as used in the regulation so as to provide a
, distinction from other Commissions.
[ NPSC The proposal is in order. l "
The term 'Commission’ is not defined though it used
| severally in the document. |
Define the term "Commission' as ‘the Salaries and |
} Remuneration Commission established under Article ‘ |
R 230 of the Constitution’ .
“compensable factor” means job attribute(s) used to | - | - [ =
provide a basis for determining the worth of a !
_]OD i relation to other jobs. S I N N - ]
“cost of living” means the cost of purchasing goods | CRA f Only KNBS is Adopt the provision of the

and services as measured by the changes in the

Consumer Price Index as provided by the Kenya |

National Bureau of Statistics from time to time;

| This limits the definition to the standards set by KNBS
only. How about other labor laws like ILO?

Proposal

Cost of living means the cost of goods and services as
| indicated in legislation and labor quidelines.

the rate of consumer price

mandated to set |
index. [

|

draft regulations.

“defined contribution”

' IBEC
To define under R2, the term “defined contribution” cited
under R8(5) in terms of the relevant statute.

|
Pension is an employment
benefit under Article 230 (4) of

the  Constitution and is|
| therefore  subject to the |

I mandate of SRC to: a) set and |

SRC to consider revising the |
regulation to include liaising |
with the Retirement Benefits |
Authority and the National
Treasury to ensure all public
service retirement schemes

are requlated and supervised |
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PROVISION ‘ STAKEHOLDER FEEDBACK ' OBSERVATIONS BY SRC

RESPONSE/ACTION BY
SRC

| regularly review with regard to | by the RBA.
| State officers; and b) advise
i the national and county |
| | governments with regard to !
| other public officers.

l | There exist 13 legal framework |

that guide provision of pension |

in the public service. The laws |

and regulations provide ‘

varying retirement benefits for

| the different state officers and |
other public officers which has |
led to inequities.

| Public Service Superannuation
| Scheme Act, 2012 defines ‘
| "contribution” to mean the
| amount payable by a member |
| and by the Government mto
| the Scheme; |

“job description” means a standardized | - - -
documentation of the duties, responsibilities,
reporting relationships, critical performance |
areas and working conditions , and the .
minimum qualifications, experience, skills and
- co_[npetences required to perform a job; . ) B
"Job description manual® means a document | - - -
__cont mrmajrmed Job descriptions;
“job evaluauon” means a systematic and objective | Public Service Commission |
process of determining the worth of a job in relation  The interpretation of "job evaluation" violates the | Article 234 (2) (a) (i) | The draft regulation be |
jobs for purposes of establishing a rational | mandate of PSC under Article 234(2(a) (i) of the | empowers the Public Service | | amended to clarify the.

to other )

grading structure; | Constitution as read together with Section 27 of the | Commission to establish and | purpose of job evaluation and
Public Service Commission Act, 2017. | abolish offices in the public ‘ resultant JE grading |
' Proposal service structure, without |
| "Job Evaluation” should  be interpreted to mean a | | contradicting the provisions of |

systematic _and objective process of determining the | Article 252 (1) (c) empowers |
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PROVISION

e

STAKEHOLDER FEEDBACK

| OBSERVATIONS BY SRC |

RESPONSE/ACTION BY
SRC |

vorth of a job in relation to other jobs;

Constitutional Commissions
and Independent Officers to
} recruit their own staff, |

| the Constitution. ‘

E The above provisions,
empowers employing
institutions to establish offices
and consequently organization
structures. The organization
structure defines a specific {
hierarchy within an
organization and therefore the
grading.

The Draft SRC Regulation’s
definition of JE indicates its |
purpose as to establishment of |
a rational grading structure.‘
Regulation 11 (c) highlights |
that one of the reason for
conducting JE is to rationalize \'

and harmonize job grading |

structures  in  the public |
service. ‘
Whereas the regulations

‘provide for grading of jobs

pursuant to job evaluation |
results  for  purpose  of |
‘ setting/advising on the

| appropriate salary structures,
\ amendment to highlight to
purpose of job evaluation and

resultant JE grading structure
should be incorporated.

| Establishment  of

grading
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PROVISION

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC

RESPONSE/ACTION BY
SRC

structures s vested on the
employing Institutions as \
| provided by the Constitution. |

, JE should be defined within

' the context of Article 230 {4)

. of the constitution, that 1s; for |
purpose of setting/adwvising on i
the remunerabion and benefits .

j for state and other public }
officers

Penston

1
b

|

NPSC
Consider the defimtton  of pension  as

part of:a genenc term and s

|
I Pension 15 a benefit. Pension 1s |
|

remuneration to be paid at exit from service giving effect ' common parlance definition !
to the function of the SRC to set and/or review pension  suffices \

to State Officers and Public Officers respectively

| There exist 13 legal framework |
, that gurde prowvision of pension
in the pubhc service The laws
" and requlations  prowvide |
varying retirement benefits for |
the different state officers and i
cther public officers which has |

led to ineguities. |

| by the RBA

SRC to consider revising the |
regulation to include iiaising
with the Retirement Benefits
Authority and the Nationai
Treasury to ensure all public
service retirement schemes
are regulated and supervised

“performance” means 2 measure of the extent of \ County Assembly of Makueni
attainment of set obrectives of a public service | Proposes the inclusian of “waork environment” in defining ' the extent of attainment of set
mstitution’s geals in an effective and efficient | productivity and states that work environment 1s a key \ objectives of a public service J

manner,

factor in performance

. Performance 1s a measure of

institution’s . goals  In an
effective and efficent manner
cand work envirenment 15 not
part of the measure

Adopt the provision of the
draft regulations -

~rodachivity” means a measure of efficiency with | Proposes the insertion of the word “set process”
wiICh INputs are transtated into outputs,

|

County Assembly of Makueni

immediately after the word "outputs

Productivity 1s a measure of |
efficency with which 1nputs |
are translated into outputs Set
process I1s not part of the |
measure.

Adopt the prowision of the .
draft requlations




PROVISION

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC

RESPONSE/ACTION BY
SRC

The proposed insertion would |
. reduce clanty on the definition

I
I
|
i

Article 260 of the Constitution,

pubuc ottice” has the meaning assigned to it under ! -

L

_pwnc survice” nas the meaning assigned to it .

Article 260 of the Constitution,

h “public officer” has the meaning assigned to it under | KIPPRA

The term “other public officer” has been extensively used
In the Regulations. However, there 1s no clear definition
to the term. The Constitubion under Article 260 only
defines a “public officer”. It would be important to clearly
define the term based on the context of use or adhere to
the term “public officer” as 1t 1s clearly defined

The qualfication “other” 15!
used at article 230 (4) (b) of

the Constitution for purposes

of setting out the mandate of

SRC with respect to the

remuneration and benefits of

State and public officers. Note

that State officers are aiso |
public officers by dint of Article

| 260 of the Constitution

Adopt the provisicn in the |

regulation but cte the
explanation when referring to
the stakeholders.

under Article 260 of the Constitution,

|
- i
|

Tpublc service institution” means a State organ, a
public office, a state corporation, national or

county government entity and

includes any

nstitution 1IN the public service estabhshed by

law,

SCAC

The current case law position 1s that state corporations
do not fall within the meaning of “public service” as
relates to the functrons of the Salanes and Remuneration
Commission.

Constrtutional Petiion 331 of |
2016 referred to by SCAC has
been stayed by the Court of
Appeal.

Substitute the term “Public

Service Institution”  with
“employing  Public  Service
Institution®.

The use of the term State
organ implies that the body s

established under the
Constitution
Public Service Commission
The nterpretation of the term “public service | The list of PSC 1s not | SRC to consider changing '
Is unconstitutional as 1t purports to usurp | exhaustive with respect to | public service institution to

the constitutional mandate of the Public service

! institution”
|

|

I Commussion specifically Art 234(2)(g) by giving SRC the
|

employing public instituticns

public service body

power to directly engage public service institutions ! | In definng Public service
| that fall under the mandate of the Public | body state that it means

Service Commission 1e. Ministries and State ! | pubhc body as defined by !
| Corporations | | Interpretaton  and  General
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PROVISION STAKEHOLDEi! FEEDBACK

| T
- OBSERVATIONS BY SRC ;

RESPONSE/ACTION BY
SRC

~ “State office” has the meaning assigned to it under | -

with the requisite skills

(b) Ensure a fair balance within the public and
compare to private sectors and

(c) Address the economic situation of the country
within a given period including cost of living.

\
| Consider reverting to four year period after which the
- | review cycle is to be done or defining the period.

| |
|

“reward” means an incentive awarded in recognition | -
of an achievement of performance and |
productivity; \

Article 260 of the Constitution;

"State officer” has the meaning assigned to it under | -
Article 260 of the Constitution;

"State organ” has the meaning assigned to it under | -
Article 260 of the Constitution;

“trade union” has the meaning assigned to it under | -
section 2 of the Labour Relations Act; and

“unionisable employee” has the meaning assigned | -
_totunder section 2 of the Labour Relations Act.

3, Object of the regulations - County Assembly of Makueni

f The issue has been addressed

|
| Adopt as in the draft |
1) The object of these Regulations is for the better | Proposes citing of the specific section of the act that the | under the enabling clause. | regulations.
carrying into effect the provisions of the Act. regulation seeks to give effect to. ‘ 1
2) Without prejudice to the generality of sub- | County Assembly of Makueni | The proposals is contrary to 1‘ Adopt the provision of the

regulation (1), these Regulations provide the | (a)

Proposes the inclusion of the word “other public
procedure for—

officers” immediately after state officer;

(b) Proposes the inclusion of the word
officers” before the word other public officers;

(€ Proposes the inclusion of the word “state officer”
immediately after the word “benefit”;

| (d)  Proposes introduction of a new regulation 3(3) to
| provide for harmonization of salaries and remuneration

| for state and public officers.
|

“state

| the provisions of Article 230
| (4) of the Constitution which |
defines the mandate of SRC. i
The proposal for introduction ‘
of a new regulation 3(3) to
provide for harmonization ofl
salaries and remuneration for |
state and public officers as one |
' of the objectives of the |
regulations is not practical as |
harmonization is a progressive
process which is subsumedJ

{ draft regulations.
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PROVISION

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC

RESPONSE/ACTION BY
SRC

under other processes
provided under the draft

(a) setting and reviewing remuneratign and benefits
for State officers,

|
i
regulations. !
|
I
|

(o) adwising cn remuneration and benefits for other
public officers, and

CA)

. The word 'other’' should be deleted
. The sentences should read public officers as apposed to

‘'otner public officer’ In the same way 1t reads in the
Constitution and Salaries and Remuneration Commission
Act, 2011

The qualification “other” s | Adopt the provision of the

used at article 230 (4) (b) of |
the Constitution for purposes

. of setting out the mandate of

SRC with respect to the
remuneration and benefits of
State and public officers

Note that State officers are |
alse public officers by dint of ‘
Article 260 of the Constitution ;

draft regulations.

EACC

It 1s proposed that "other public officers" be defined in
the Regulations so as to exclude State  Officers and
the rationale 1s that the use of "other public officers”.

. Article 260 of the Constitution defines a public officer

to include State Officers. This would therefore mean
that the SRC cannot set the remuneration of State
Officers as prowvided for in Article 230(2){4) of the
Constitution

To clear this, It is important that the term "other public

" officer” be defined In Regulation 2 on Interpretation as

to include other public officers except State Officers

]

The qualification “other” (5 ' Adopt the prowision of the '
used at article 230 (4) (b) of |

the Constitution for purposes!

of setting out the mandate of
SRC with respect to the |

|
remuneration and benefits of |

' State and public officers

Note that State officers are !

¢ also public officers by dint of

Article 260 of the Constitution, |
|

draft reqgulations,

{c) reviewing remuneraticn and benefits of other
nublic officers

SCAC

{With regard to Regulation 3 (2) (c))

The Constitution and law does not grant SRC the power
to review remuneration of public officers, but only to
advise on the remuneration and benefits

' Consequently, all references in the regulations reiated to

review of public officer remuneraticr and benefits 1s ultra
vires SRC mandate

Owing to the ambiguity of the |

word “reviewing” 1t would be |
necessary to qualfy it to
address the concerns raised by

! the stakeholders ,

Amended Regulation 3 (2) (¢)
to read Keeping under
review all matters relating to
salares and remuneration of
other public officers
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PROVISION

| STAKEHOLDER FEEDBACK
|

OBSERVATIONS BY SRC

RESPONSE/ACTION BY

| Public Service Commission
3(2)(c) The provision contravenes Art. 234(2) (g) of
the Constitution and it also contravenes the provisions
' of Section 11(b) of the Salaries and Remuneration Act
| which only gives SRC the power to keep under review
| all matters relating to the salaries and remuneration of
| public officers.
|

| Owing to the ambiguity of the
word “reviewing” it would be
necessary to qualify it to
address the concerns raised by
the stakeholders.

|It should be noted that under Article 230(4) of the;

remuneration and benefits of all other public officers.
Therefore, SRC cannot give itself powers, through
Regulations, that exceed their Constitutional powers and
functions.

Constitution SRC is only mandated to set and regularly |
review the remuneration and benefits of all State Officers |
and to advise the National and County Governments on |

SRC
| Amended Regulation 3 (2) (c)
to read: Keeping under

review all matters relating to
salaries and remuneration of
other public officers.

4. Review cycle
(1) The Commission shall undertake a review of —

Public Service Commission

The entire clause exceeds the powers and functions of
SRC as provided in Article 230(4) of the Constitution and
Section 11 of the SRC Act.

4(1) should read as follows

| 4. "(1) The Commission shall -

|(@)  undertake a review of State Officers' remuneration

! and benefits every four years;

| (b) Keep under review other public officers'
| remuneration every four years; and

{ (©) Keep under review allowances and benefits of
; other public officers."

‘ (3) The  Commission may, notwithstanding the |

provisions of sub-regulation (1); undertake a
special review of the remuneration and benefits of State

officers to address emerging circumstances and
conditions.

the Commission’s mandate
with respect to State and other
public officers.

The mandate of the
Commission with respect to
Setting the remuneration and

distinct from that of advising
national and county
governments on
remuneration and benefits of
other public officers.

\
1

The draft Regulations outline |

the |

Amend the provisions of

4 (1) The Commission shall '

review and set remuneration
{ and benefits for State officers

|

|

Regulation 4 to now read:
|

| every four years.

benefits for State officers is |

4 (2) The Commission shall |
on |

review and advice
remuneration and benefits for
public officers every four

| years ‘
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State Officers’
benefits every four years,

remuneration

! The proposal by COTU was
considered unfortunately the
According to International Labour Standards and various International Labour |

international Labour Organization (ILO) | Organization Conventions does i
recommendations, a CBA should be within the period of | not  make provision  or 1
two years. Kenya being a member of the ILO and a | recommendation that CBAs
signatory to various ILO Conventions, MUST always take | should be within the penod of
this Recommendation serious. A CBA must be reviewed | two years

within two years to take into consideration inflation, |

purchasing power parity and other changes i the

economy  Anything above two years seizes being a CBA

and hecomes an Mol

CoTU
|

COTU (K) strongly beleves that a four (4) year review
perioc s too fong thus efforts to reduce it to two (2)
years should be carried our to harmonize with all sectors
Tris s equally in hne witn the Wage Guidelines 1ssued by
Minrstry of Finance in November 2005 guidelkne number
4 which states that nages /alanes should be reviewed
ance every 24 months and in addition we know that the
Kenyan Government Budget is reviewed every year

i }
| |

| Secondly, timelines should be clearly speit out so that all ! |
| activities towards salaries and remuneration are carried | .
out within a speafic period to enable the partes
concerned to effectively engage prior to review of: |

remuneration and benefits | |

Propose that the said

the

provisions of Regulation 4 be

amended as follows,

4 (1) The Comrmussion shalt
review and set remuneration
and benefits for State officers
every four years.

4 (2) The Commission shall

review

and

on

remuneration and benefits for

pubiic
years

officers every

four

., County Assembly of Makueni The proposal would duplicate

Proposes insertion of the word “state officers” ' the provisions of regulaton
immediately after the words “benefits of” 4(1)(@). |
and | CRA: . Remuneration for state officers
*4(1)(a) does not refer to review of State Officers' | 1S consoldated N
| aflowances It should include review of state officers’ |

other public officers’

remuneration

1
|
i
allowances. " I
County Assemblies Forum Section 11 (b) of the SRC Act {
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every four years; and

IThe Constitution does not give SRC the mandate to

| ‘review other public officers’ remuneration. Rather, SRC's
mandate is limited to ‘advise’ the public institution

! involved which has autonomy over its affairs.

Amend to retain the mandate of SRC on remuneration

and benefits of other public officers as advisory.

I I
\
|
\

' mandates SRC to keep under |
review all matters relating to |
the salaries and

remuneration  of  public |
officers. \

aw

' offices, policy organs and other government levels.
' SRC can evaluate but as advisory only. The other

institutions can independently carry out this evaluation |
and set SRC advice as a threshold. SRC to only advice

|
|
\
[
|
|
|

CRA:
4(1)(a/b) This seems to inte

every 4 years.

Section 11 (b) of the SRC Act |
mandates SRC to keep under |
review all matters relating to |
| the salaries and |

remuneration of public |
officers. The Court of Appeal in |
TSC —vs- KNUT case affirmed
the advice of SRC to be

rfere with independent

Adopt the provision of the
draft regulations.

c) allowances and benefits of other public officers.

| binding.
| KIPPRA The purpose for not setting a | The Commission may
| The timeline for the review of the allowance and benefits | timeline for review of | consider review of allowances

| of other public officers is not

| secticn (a) and (b), the Commission could consider

stating the stipulated timelines.

provided. As provided, in | allowances and benefits for
other public officers is to give
| the Commission a leeway to
| review when appropriate and |

i also to manage expectations. |

and benefits for other public |
officers every four year as
part of the remuneration |
review cycles.

KDF

It is proposed that under sub regulation 4 (1) (c}! |

allowances and benefits of al

T

I other public officers be |

| reviewed every four years as stated under sub regulation {

| &
| It is proposed that for regulation 4(1)(c), there be a |

i and benefits for public officers as has been provided in

4(1)

EACC
provision for the time frame fo

4(1) (a) and (b).

r the review of allowances

The rationale is that for fairness to public officers there
needs to be a timeline within which allowances and

for the review of benefits for state officers.

\
\
\
benefits will be reviewed. A timeline has been provided ;
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- o ' CRA: ‘ |
4(1)(c) It does not refer to the duration for review of b I
Other public officers' allowances and remuneration. It
_should stipulate the duration for review.
NPSC
The SRC should be clear after how long it will review
allowances and benefits of Public Officers other than that
of State Officers (refer to proposed sub-Regulation 4 (1) | 3
(c) ) noting that where need arises to review |
allowances and/or benefits, the SRC is allowed to ‘

|

i conduct a special review under proposed sub- 1 i |
| Regulation 4 (3) [ i
[ In addition, the SRC needs to take into | E
| consideration inflation coupled with economic in | ‘

recession in African states.
Consider specifying the period after which allowances
and benefits of Public Officers other than that of State

| Officers to every three or four years.

(2) The Commission shall undertake the review | PARLSCOM ' The proposed regulation is not | Adopt as proposed in the
taking into account the applicable national | This is contrary to section 11(e) of the Principal Act | contrary to Section 11(e) of | regulations.
budgeting and planning cycles. which provides for the Commission to simply undertake | the Principal Act which outlines |

the review. It is thereafter the responsibility of | “determine the cycle of |

Parliament to determine whether to allocate funds for | salaries and remuneration ‘

implementation of the review. It is Parliament's role to | Review upon which Parliament

make the budget as well as plan for the country's | may allocate adequate funds |

medium term expenditure framework. The Commission | for implementation”. Rather, it .

should therefore work closely with Parliament and the | gives effect and clarifies |

National Treasury with undertaking reviews of | Section 11(e) of the SRC Act. |

remuneration and benefits. i |

(3) The Commission may, notwithstanding the IGRTC | It is not practical to list all | Adopt the contents of the
provisions of sub-regulation (1), undertake a The Regulations should indicate clear circumstances that | eémerging circumstances and Regulation.
pecial review  of the remuneration and may necessitate a special review. The term ‘emerging | conditions that would warrant |
benefits of State and other public officers to . Circumstances and conditions’ may lead to ambiguity in | @ SPecial review.
address  emerging  crcumstances  and | !Nterpretation by the various stakeholders 000 R o -~ .
S CRA Allowances are a subset of Adopt the provision as

conaigons.
The regulation refers to the review of remuneration and | benefit. contained in the requlations.

| benefits in several other sections and omits allowances
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| altogether. The review should include allowances.

County Assembly of Makueni

Proposes the regulation to specify the emerging
circumstances and conditions for ease implementation as
when the need arises e.g political instability, inflation,
pandemic, endemic.

It is not practical to list all | Adopt the contents of the
emerging circumstances and | Regulation.

conditions that would warrant 1

a special review. |

County Assemblies Forum

The Constitution does not give SRC the mandate to
‘review other public officers’ remuneration. Rather, SRC's
mandate is limited to ‘advise’ the public institution
involved which has autonomy over its affairs.

Amend to retain the mandate of SRC on remuneration
and benefits of other public officers as advisory.

Section 11 (b) of the SRC Act [ Adopt the contents of the |
mandates SRC to keep under | Regulation  subject  the |
review all matters relating to ‘ proposed amendments in |
the salaries and remuneration | 4(1)-

of public officers. |

|

5. Requirements and procedure for submission of |

relevant information

Whenever a review is due, the Commission
shall call for relevant information from public
service institutions, on remuneration and
benefits for their respective State and other
public officers.

SCAC

The regulation should follow the constitutional mandate
of SRC to advise Government. Advise to national
| government (the Executive branch in particular) has
already been guided to be channeled as above.

This principle applies in all references in the regulations

| on communication to and from public service institutions | all other public officers.

under the national executive e.g (7)(1); 13(1)(F); 13
(2)(e) and (f); 14(1); 15 (1) to (8); 17; 19 (2); 20(1) and
| (207 22; 27; 28; 30(4); 31.

Pursuant to Article 230(4) of |
the constitution, SRC s |
mandated to set remuneration ‘
and benefits for state officers
and advise the national and |
county governments on the
remuneration and benefits of

SRC to consider amending
public service institution to
public body.

There are several public
service employing institutions
in the nation and county
governments.

Public Service Commission:

The clause exceeds the powers and functions of SRC
as provided in Artide 230(4) of the Constitution and
Section 11 of the SRC Act.

5(1) Whenever a review is due, the Commission shall
call for relevant information from public service
institutions, on remuneration and benefits for their
| respective State officers.

|
E

|
|
l
|

| information from public service

Section 11 (b) of the SRC Act
mandates SRC to keep under
review all matters relating to
the salaries and remuneration |
of public officers. i
The Commission may :
therefore call for relevant |

Adopt the provision as
contained in the regulations
subject to the amendment
above.

institutions on remuneration
and benefits for other public
officers.
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(2) Submission of relevant information under sub- - | -
____requlation (1) shall be made— B |
;a‘ ____In writing; and | # | - | -
b in & Formvat.ant within Such timelines as may be = VPSC | That submission of relevant | Adopt the provision as
prescri bed by the Commission Proposed sub-regulation 5(2)(b) provides that there will | information to  SRC s i proposed in the regulations.

a format within which all Public Service Institutions are to | administrative in nature and |

provide for a review to be conducted. A format needs to | the format may vary from time

be provided to give legal effect, noting that SRC has O time due to the variance of

made it mandatory. information required. '

Consider providing for timelines within which Public

Service Institutions will be required to give information to | .
SRC at proposed regulations (5), noting the need for | -

efficiency and accountability | |

6. Parameters for review of remuneration EACC: The provisions of Regulation 6 | Proposed to merge the
and benefits | Regulations 6 and 9 seem to be discussing the same ' and 9 are similar. ! provisions of regulation 6 and
The Commission shall, in undertaking a review in | things. It is therefore proposed that regulation 6 be | 9.
accordance with these Regulations, consider | deleted and regulation 9 be left. '
s | The rationale is to avoid duplication/repetition. |
- OCOB i " | "
| Merge Clause 6 and 9 of Regulations. This will avoid :
duplication of the provisions and improve the flow of the I
Regulations. ‘
NPSC | Changes in the work | Proposal not adopted as the

The SRC ought to consider changes in the work | environment are some of the | same is addressed under |
environment especially within the security sector as a | factors taken into account | requlation 9 (g) on job
parameter to be considered during the review of | during job evaluation. evaluation. '
remuneration
Public Service Commission | |
The clause contravenes the mandate of the Public | The mandate of SRC to L Adopt  clause  6(d) as
Service Commission under Article 234(2) (a) (i) as read | | conduct job evaluation in the ‘ contained in the regulations.
together with Section 27 of the Public Service i public service is provided for in ‘

Commission Act. Sectlon 11 (d) of the SRC act.

| The clause exceeds the powers and functions of SRC In addition, the Court of |

' as provided in Article 230(4) of the Constitution and | Appeal in the TSC v KNUT & |

Section 11 of the SRC Act. ' 3 Others [2015] eKLR case |
Proposal also found and held that SRC |
It should read as follows: _ has a role to play in job
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The Commission shall, in undertaking a review or
keeping under review all matters relating to the salaries |
l and remuneration of public officers in accordance with
| these regulations, consider -

' (a) the principles set out under Article 230 (5) of the |
! Constitution, Section 12 of the Act and other |
- legal provisions;

(b)  the economic performance of the country;

(c) the outcome of comparative surveys on the |
labour markets and trends in remuneration; and

(d) the job evaluation results as undertaken by

| public service institutions.

evaluation of public officers.

Allowing

lead to disparities and thus

hinder SRC from objectively |

discharging its mandate.

institutions to |
undertake job evaluation may |

the principles set out under Article
230 (5) of the Constitution, Section 12 of
the Act and other legal provisions;

' Parlscom
Reference to the words "other legal provisions” in the
proposed Regulation 6(a) are vague and should clearly

specify the written laws that the principles are anchored
on.

Proposal

' These include the Employment Act, the Income Tax Act,
the Public Service Commission Act, the Parliamentary
Service Commission Act, the Judicial Service Commission |
Act, the Retirement \Benefits Act, the Pensions Act, the
Parliamentary Pensions Act, and the Retirement Benefits

It may not be practical to set | SRC

out in these regulations all the

other legal provisions the
Commission shall take into
account when

remuneration and benefits.

SRC ]

has retained the |

provisions of the draft
regulation.

reviewing | Delete the words “other legal

provisions” and substitute
with “other applicable laws”.

performance of
country;

the

(Deputy President and Designated State Officers) Act.

© the outcome of comparative surveys
on the labour markets and trends in
remuneration; and

(d the job evaluation results.

|
|
|
|
|
|

CAJ

The Commission should also consider other factors in
| undertaking a review.

Proposal

Factors such as the ‘nature and risks’ involved in a job

should be taken into consideration by the Salaries and
Remuneration Commission.

| factors

Changes in the  work
environment are some of the
taken into account

Proposal not adopted as the |
same is addressed under
regulaton 9 (g) on job

during job evaluation as one of l evaluation.

the compensable factors.

|
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]

' coTu

' Proposed an additional clause (e) to include Wage
| guidelines, 2005.

!
[
|

The concerns have
addressed under Regulation

L (K)

been | The concerns have been
9 | addressed under Regulation 9

| (k)

County Assembly of Makueni

| Proposes insertion of new regulation 6 (e) on Collective |
' Bargaining Agreement and states that when undertaking |

a review the Commission should consider other factors
like the Collective Bargaining Agreement.

| The concerns have

(1)

been | The concerns have been
addressed under Regulation 9 | addressed under Regulation 9

(D)

7. Revie;'vwafailc;wa_nge;arﬁb—tﬁér benefits EACC:
(1) Tne Commussion shall undertake periodic It is proposed that a time frame for the review of

allowances and benefits for public officers be provided as
has been provided for state officers in Regulation
4(1)(a).

The rationale is that for fairness to public officers there
needs to be a timeline within which allowances and

review of allowances and other benefits and
advise public service institutions taking into
| 3
| account provisions of regulations 4 and 6.
\

l benefits will be reviewed. A timeline has been prowdedﬂ

| for the review of benefits for state officess. ..

Proposal is in order.

The proposal has been
reflected in the revised

| regulation 4 (2).

Public Service Commission

‘ "ﬁ'e_ause contravenes on the mandate of the Public
| Service Commission under Article 234(2) (a)(i) as read
| together with Section 27 of the Public Service
| Commission Act.

The clause exceeds the powers and functions of SRC as
provided in Article 230(4) of the Constitution and Section
11 of the SRC Act.

Proposal

The Commission shall undertake periodic review or
keep under review, as the case may be, allowances

and other benefits and advise public service institutions |

| taking into account provisions of regulation 4.

Proposal is in order.

The proposal has been |
reflected in the revised
regulation 4 (2).

(2) The Commission shall from time to time issue | Parlscom

guidance to give effect to the provisions of sub = Regulation 7(2) contravenes section 13(m) of the |

regulation 1, | Statutory Instruments Act.

Regulation 7(2), in effect, delegates the power to make |
further statutory instruments to the Commission without |

reference to the legisiative role of Parliament. Article

| 94(5) of the Constitution of Kenya, 2010 states as |

| follows:

Proposal is in order.

Consider reviewing the

| provisions of Regulation 7(2).
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"No person or body, other than Parfiament, has
the power to make provision having the force of

| law in Kenya except under authority conferred by
| this Constitution or by legisiation. "
| This is further contrary to section 13(m) of the Statutory
| Instruments Act as it amounts to an inappropriate
| delegation of legislative powers.
| The guidelines contemplated should be set out in the |
Regulations for approval together with the other |
provisions of the Regulations. '
- Regulation 24(e) contravenes section 13(m) of the |

Statutory Instruments Act as it amounts to an |

inappropriate delegation of legislative powers. i

Regulation 29(2) is in contravention of section 13(m) of
' the Statutory Instruments Act in so far as it purports to
delegate the timelines for submission of the information
sought.
Regulation 32 is in contravention of section 13(m) of the
Statutory Instruments Act in so far as it purports to give
powers to the Commission to issue quidance on
implementation of the Regulations and amounts to an
inappropriate delegation of legislative power.

| SRC

|
|
l
J

KDF ‘
It is proposed that any reviews and benefits be |
undertaken for both State and other public officers at the |
same time (concurrently) in place of the current practice |
where review for State officers are different from that of |
other public officers. ‘

Proposal is in order. been

revised

has
the

| The  proposal
reflected in
| regulation 4 (2).

. County Assembly Of Makueni
Proposes the replacement of the word “quidance” with |
“guidelines”

Proposal is in order. 1 Consider reviewing the

| provisions of Regulation 7(2). |

" SETTING BENEFITS AND SALARIES FOR BOTH
LEVELS OF GOVERNMENT

CRA

To include a section to seek recommendations
from CRA before setting benefits and salaries for both
levels of government to avoid any confusion based on
the equitable allocation.

There have been several conflicts between the equitable
allocations and the advice on benefits and salaries for

an |

CRA  has  proposed SRC to consider adopting the !
additional regulation 7A to | proposal ~ by  CRA  on
incorporate  cognizant CRA | regulation 7A to incorporate

cognizant CRA  equitable

equitable share to counties
when it comes to the county
ceilings. The proposal by CRA
will ensure affordability and!

| comes to the county ceilings.
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—

| government officials specifically county governments and

STAKEHOLDER FEEDBACK
CRA ceilings.
- Proposal
Insert a regulation to say

available for setting the ceilings.

"When advising on
| remuneration and benefits for the County governments,
SRC will seek advise from the CRA on the thresholds

fiscally
remuneration and
payable in the
governments.

benefits
county

sustainability  of |

8. Pension
(1) The Commission shall set the pension or

Ta=140T] 4 ~ T, - - ~ e
gratuity due to a State officer.

—

Public Service Commission:

The entire clause contravenes the provisions of, among |
Retirement

others, the Presidential

Benefits

Act,

Retirement Benefits (Deputy President and Designated

State Officers) Act, Retirement Benefits Act, Pensions Act

and the Public Service Superannuation scheme Act.

Proposal

Clause 8 should be deleted in its entirety.

Pension i1s an employment
| benefit and therefore falls
within the mandate of SRC to:
a) set and reqgularly review for
State Officers; and b) advise
the national and
government on with respect to
other public officers.

|

:There exists 13
frameworks that guide
provision of pension in the
public service. The laws and
regulations provide varying

| retirement benefits for the

| different state officers and

county |

legal |

| This provision of regulation 8
in its entirety should be
relooked at.

| SRC to consider revising the

with the Retirement Benefits

regulation to include liaising |

| Authority and the National |
| Treasury to ensure all public |

| are regulated and supervised
| by the RBA.

other public officers which has |

| led to inequities. Therefore, it |

may be necessary to relook at
Regulation 8 in its entirety.

service retirement schemes |

' MINISTRY OF EAST AFRICAN COMMUNITY AND

REGIONAL DEVELOPMENT

SRC may consider and in conjunction with Treasury on

| how pension may be fully privatized.

Pension is an employment
benefit and therefore falls
within the mandate of SRC to:
a) set and regularly review for
State Officers; and b) advise
the national and
| government on with respect to
other public officers.

county |

|

| This provision of regulation 8
| in its entirety should be
| relooked at.

| SRC to consider revising the |

regulation to include liaising |

with the Retirement Benefits |

| Authority and the National
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provision of pension In the
public service. The laws and
regulations prowvide varying
retirement benefits for the

different state officers and
other public officers which has
led to inequities Therefore, It
may be necessary to relook at
Regufation 8 in its entirety,

PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC SRC
n — . - |
| Treasury to ensure all public -
| There exists 13 legal | service retirement schemes
frameworks that guide | are requlated and supervised

by the RBA

KDF |
Regulation 8 wolates section 244(1) of the KDF Act '
providing pension as 1t 1S usurping the powers of the
Defence Counal (DC) and the Treasury to provide for |
and review pension regulation for KDF personnel In |
addition, the draft regulation comprise sub5|dlary1
legislation which improperly purport to amend statute

Pension 15 an  employment
benefit and therefore falls
within the mandate of SRC to f
a) set and regularly review for
State Officers, and b) advise
the natonal and county
government on with respect to
other public officers.

There  exists 13 |egal
frameworks that guide
provision of pension In the
public service The laws and
regulattons provide varying
retirement benefits for the
different state officers and
other public officers which has
led to inequities Therefore, 1t
may be necessary to relook at i
Regulation 8 in its entirety.

+ This provision of regulation 8 .

N 1ts  entrety should be

relooked at

SRC to consider rewvising the

| regulation to include liaising

with the Retirement Benefits

Authonty and the National

Treasury to ensure all public

service retirement schemes |
are regulated and supervised
by the RBA

TSC
The First Schedule of Pensions Act provides for a formula
for caiculation of pensions due to a publc officer.

Further, Public Service Superannuation Scheme Act

w
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proviaes for contnibutions and payment of retrrement -
' benefits for defined contribution It 15 our considered
view therefore that the proposed regulation tend to
pestow functions provided by other statutes on SRC |
without any basis in law |

|
|
Proposal | |

The entirety of Regulation 8 be deleted.

ocoB | :
Pensions should be addressed by the Pension Act E“ o
|
|
|

Further, from practice, seconded staff can earn both
pension and gratuity since institutions are requrred to
remit pensions to Director Pensions The Pension s ! |
based aon the officer's basic salary from the parent
miristry At the end of the contract, the officer 1s pad
gratuty based on the basic salary at the institution where
the officer is on secondment

Proposal

Regulation 8 should be deleted

|
|
|
NPSC B
It would be prudent to provide that the SRC shall, in “
cansultation with the National Treasury set the pensions |
+ of State Officers and adwvice and review the pensions of |
other Public Officers, noting that the Nationat Treasury 15 '
mandated with the formulation and management of .
_national pensions ‘

Parlscom The determination of pensions ,
The Regufations should prowide that the pension or ' may require one or more
gratuity shall be based on a scentfic formula and further formulas scientific or

be in tandem with tne reievant pension faws (Retirement  stharwise, and therefore the
Pencons A, and the. Rexremant Benefs. (beputy | PIOCESS CaMOK be fixed n the.
ension , iIremen 1 eputy ;

Presicent and Dasignated State Officers) Act ;ggr:flgons based on  one

* Thus shall bring the Regulations into conformity with

| section 13(k) of the Statutory Instruments Act which | i

provides that statutory instruments should not make
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I - rights, liberties or obligations of any person unduly

f
dependent on insufficiently defined administrative | 5
powers. \ :
CoTu ‘ r
States that pension benefit are meant to cushion retirees | Pension is an employment | This provision of regulation 8
| and trustees are appointed to ensure members get | benefit and therefore falls in its entirety should be

maximum benefit. | within the mandate of SRC to: | relooked at.
It states that the Commission ought not to dictate the | a) set and regularly review for |

type of scheme; State Officers; and b) advise i SRC to consider revising the |

It also states that Pension is guided and regulated the national and coun . . A
 through the RBA and the proposed change by SRC shall ] o | regulation to include liaising

interfere and conflict with the mandate of RBA under the | S°VEMMent on with respect to | With the Retirement Benefits
Act that governs it other public officers. | Authority and the National
Further states that the Authority outlines how - _ | Treasury to ensure all public
contribution by employer and employee can be set out | "€  exists 13 legal | service retirement  schemes
and SRC cannot determine what level of contribution can | frameworks  that  guide I are regulated and supervised |

be made and how trustee to pension scheme can be | Provision of pension in the | by the RBA.
' appointed. | public service. The laws and |
| regulations provide varying |
retirement benefits for the |
| different state officers and |
| other public officers which has |
| led to inequities. Therefore, it }
[ | may be necessary to relook at
| Regulation 8 in its entirety.
' County Assembly Of Makueni ‘
Proposes the insertion of the word " set” immediately | Pension is an employment ! This provision of regulation 8 |
' after "shall” benefit and therefore falls |in its entirety should be |

“ [ within the mandate of SRC to: | relooked at.
! | | @) set and regularly review for
State Officers; and b) advise | SRC to consider revising the |
| the national and county regulation to include liaising
| government on with respect to | with the Retirement Benefits
| other public officers. Authority and the National
; | Treasury to ensure all public
There exists 13 59_9<3| | service retirement schemes
| frameworks that guide | are regulated and supervised
| | provision of pension in the by the RBA.
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| public service. The laws and |
regulations provide varying

| retirement benefits for the

different state officers and

other public officers which has

| led to inequities. Therefore, it |
may be necessary to relook at |
Regulation 8 in its entirety.

nall agdvise on the pension or | SCAC
r public officers. This proposal is ultra vires the mandate of SRC. Pension | Pension is an employment | This provision of regulation 8
| in public service is guided by the Public Service | benefit and therefore falls | in its entirety should be |
| Superannuation Scheme and pensions Act as advised by | within the mandate of SRC to: | relooked at. |
the National Treasury in consultation with other relevant a) set and regularly review for
Government entities. State Officers; and b) advise | SRC to consider revising the
' the national and county | regulation to include liaising
]
|
|

government on with respect to | with the Retirement Benefits
i other public officers. | Authority and the National
; | Treasury to ensure all public |
' There  exists 13 legal | service retirement schemes |
 frameworks  that  guide | are regulated and supervised |
| provision of pension in the | by the RBA. ‘
| public service. The laws and |
| regulations provide varying ‘
| retirement  benefits for the |
‘ different state officers and i
4‘ other public officers which has |
i led to inequities. Therefore, it i |
| may be necessary to relook at | i
| Regulation 8 in its entirety.
NPSC ‘ ‘
It would be prudent to provide that the SRC shall, in  Pension is an employment | This provision of regulation 8
" consultation with the National Treasury set the pensions  benefit and therefore falls | in it entirety should be

of State Officers and advice and review the pensions of | within the mandate of SRC to: | relooked at.

other Public Officers, noting that the National Treasury is = &) set and regularly review for

mandated with the formulation and management of | State Officers; and b) advise  SRC to consider revising the

national pensions. | the national and county | regulation to include liaising
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government on with respect to
other public officers.

There  exists 13 legal
frameworks that guide
provision of pension in the
. | public service. The laws and

| regulations  provide varying

with the Retirement Benefits
Authority and the National
Treasury to ensure all public |
service retirement schemes

are regulated and supervised ;
by the RBA.

|
!
|
|
4
|
[
|
1

| retirement  benefits for the |

!djfferent state officers and

T other public officers which has

‘ led to inequities. Therefore, it

may be necessary to relook at
' ' Regulation 8 in its entirety.

|
f
|

|
i
|
I
l
J

County Assembly of Makueni
Proposes the insertion of the word “ set” immediately | Pension is an employment | This provision of regulation 8 |
| after “shall” benefit and therefore falls

within the mandate of SRC to: J
a) set and regularly review for |
State Officers; and b) advisef
the national and county
\ government on with respect to
| other public officers.

l

(There exists 13 legal
frameworks that guide
provision of pension in the
public service. The laws and
regulations  provide varying
retirement benefits for the

other public officers which has
led to inequities. Therefore, it

may be necessary to relook at
Regulation 8 in its entirety.

in its entirety should be |
relooked at,

SRC to consider revising the |
| regulation to include liaising |
with the Retirement Benefits ;
Authority and the National |
Treasury to ensure all public |
| service retirement schemes
| are regulated and supervised |
' by the RBA. '

different state officers andl
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(4) Allowances payable to State and other public

officers shall not form the basis of computation
of pension or gratuity.

' IBEC

| Notwithstanding R8(4) to consider specifying that takes |
effects after the next collective bargaining agreement |
(CBA). Housing and commuter allowance currently form |

part of the pensionable sum under the County

' Government Pension Scheme, It is a contractual matter

| within the CBA which may be vacated during the next |

|_negotiation. |

B

' KDF ‘
The KDF (Pensions and Gratuities) (Officers and Service | =
Members) Regulations, 2021 states as shown:

' Regulation 3 (1) “Pensionable emoluments” means the
rate of pay including additional pay in issue to an officer
| Or service member at the time of his retirement or
.‘ discharge;
|
| Pensions Act CHAPTER 189 reised 2012 (1986)
' Regulation 2 (1) (a) “pensionalble emoluments” means— |
| (8) in respect of servie under the Government after the
[ 31t December, 1953, includes salary, inducement and J
|

| overseas addition to salary and personal allowance, but |
| does not include duty allowance, house allowance, f
| entertainment allowance or any other emoluments |
| whatsoever; ’

I "Pensionable  emoluments” includes  salary and
responsibility allowance but does not include any cost of
living allowance, entertainment allowance or any other
| emoluments whatsoever, hence pensionable pay should J
| be based on the contributions the employer makes to the |

pensions scheme (defined benefit) on behalf of the |
|_employee. '

|
J . SRC N
{ the different state officers and |
other public officers which has {
j led to inequities. Therefore, it |
i may be necessary to relook at |
| Regulation 8 in its entirety.
| w
l
f
i
r
|
i
: — e
| "
|
\
f
J
F
|
ﬁ
|
|
|
{
|
|
f
J
l
!
|
i
|
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SRC

From the foregang, 't ¢ evident that some allowzances

counts towards pension {remungrative allowance) while

others are not The proposed regulation needs to be
i consistent with Pensions Acts and other regulations In .

| use.

(5) Where a public service institution establishes a ‘ County Assembly of Embu
pension scheme for State of other pubhc | With regard to pensions and gratuities there 1s need to | »
officers, such pension scheme design shall be a 1 have a clear provision on transition as officers are
defined centribution | already n existing pension schemes that may not

| necessarilly meet the thresholds proposed n these

| regulations and 1t is vital to allow for reasonable time for

. transttion or at least offer guidance/timelines on how the
regulation shall be implemented

Council of Governors
The COG proposed Regulation 8(5) and (6) to be deleted
stating that setting up of pension schermes for county
government 1s a function of the County Government
| under Article 185 of the Constitubon '
| They also stated that SRC should be able ta provide
guidance for County Governments by providing advice on
the quantum and benefits payable to State and public
officers 1n the counties.

|
|
|
I
i

l

"TSC
The Public Service Superannuation Scheme Act creates a ' ™
defined contribution for public service and gives guidance
to contribution aid payment of renrement benefits Lrcer

e SThoime

LR GV L eraono e dadercs te ane EACC
S N B R R P ] CH t sno..a pe provided &s to what format the guidance ¢
ror tne arov.sions of sub-regulation 5 will be Perhaps
t coule be in the form ofgquidelines issued by the SRC
The ravonale 1s that ¢ will provide a way forward for
' the SRC to come up with this guidance
' CRA:
% The Retrement and Benefits Act provides these ™ v
guidelines This 1s not a function of SRC. On_the | I
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]

financial aspect, the MOF can always provide 1
directions in the annual finance bill, therefore delete |

| 8(6) |

- Council of Governors 1
i The COG proposed Regulation 8(5) and (6) to be deleted

stating that setting up of pension schemes for county
| government is a function of the County Government |
| under Article 185 of the Constitution. |
 They also stated that SRC should be able to provide
| guidance for County Governments by providing advice on
| the quantum and benefits payable to State and public
| officers in the counties.

\

- |

| TSC ‘e

| The Public Service Superannuation Scheme Act creates a l )

| defined contribution for public service and gives guidance

| to contribution and payment of retirement benefits under |
the scheme.

(7)hT‘he Commission shall undertake periodic
reviews and make recommendations on
pensions payable to persons eligible for such
pension. (in consultation with)

| cAd \
: (with regard to 8 (7) and (8) \
5 This paragraph should be amended to include a \
| rider that any reduction in the recommended rates \
i should not affect employees who are already benefiting
|

\

w

from a higher rate.

The Commission further proposes that SRC sets a fixed
' rate of pension contribution for the employer and
| employees as opposed to giving a range as is the case
| currently.
| Any reviewed rate by the Salaries and Remuneration
| Commission that is lower than the set rate should only
affect officers who join Pension Scheme after the new
' rates
\
| This provision would ensure that there is harmony and
| fairness in pension contributions across the public

| service, and employers would not be at liberty to choose
| from a range.

| TSC |
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The proposed Regulation extend to the mandate of SRC |
beyond what is provided under Section 11(q) of the SRC |
Act. The Requlation is thus ultra vires. |
KDF

a. Consider a 4 (four) year review cycle instead ofa | [ »
periodic review which is a broad statement.
b. Pension be protected against inflation by
automatically increasing/adjusting in accordance
with the inflation or

The Retirement and Benefits Act provides these
;guidelines. This is not a function of SRC. On the
| financial aspect, the MOF can always provide
| directions in the annual finance bill, therefore delete

B

advising and

|
|
! CRA:

Setting ev
- |
ecommendations SION review —
a shall be subject to the - | = | -
|
prevailing econamic conditions, ‘ |

affordability and fiscal sustainability; and
/ —

©)  may, among others, be informed by the
outcome of an actuarial valuation.

| Proposes the insertion of a new regulation 8(8)(c ) on |

© County Assembly of Makueni ‘
; the Collective Bargain Agreement. !‘
\

Proposes that pension review exercise should consider |
among other issues the Collective Bargain Agreement.

5 Considerations during setting, review and = EACC The provisions of Regulation 6 | Proposed to merge the
advise on remuneration and benefits. Regulations 6 and 9 seem to be discussing the same | and 9 are similar. provisions of regulation 6 and

The Commission shall, in setung, reviewing and things. It is therefore proposed that regulation 6 | S.

SINC ation and benefits, where deleted and regulation S be left.

_The rationale is to avoid duplication/repetition. - |
MINISTRY OF EAST AFRICAN COMMUNITY AND | The comment by is one of the | The Commission shall advise |

REGIONAL DEVELOPMENT | issues SRC will consider as | on salary structures under the
. The SRC ‘ may daLSO C?HSIdEfI' an upward review of part of the 3 remuneration third remuneration review
i remuneration and benefits of the lower cadre, dut to | review cycle 2021/22 - | cycle upon the lapse of the |
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economic challenges that these employees face.

2024/25,

—_—

| freeze period.

COTU
Recommends that before a review is carried out, it is

important to carry out comparative survey on labour
markets and trends.

The outcome of comparative
surveys on the labour markets

one of the considerations
provided for during setting,
review and advise on
remuneration and benefits
under Requlation 9.

Retain as provided in the
| draft regulation

and trends in remuneration is |

| County Assembly of Makueni

Regulation 9(1)( ¢ ) it proposes the word “institution” to
be deleted.

States that financial capacity should be of general public
service and not particular public institution since all public
service institution are paid from the public coffers.
Proposes the insertion of the words “and benefits”
immediately after the' word remuneration in (1) ( e )

] (1)(f ) proposes the insertion of the word “related
immediately” after the word “similar” and also proposes

“public service”

the words “same sector” be deleted and replaced with ‘

Public Service Commission

issue. Clauses 6 and 9 should be merged.

| Proposal

In the merger, clause 9(1) should read:

The Commission shall, in setting, reviewing or advising
on remuneration and benefits, where applicable, consider

' Clause 6 and 9 are dealing with the same or related

NPSC

| Alongside using comparative surveys on labour markets
and trends, the SRC ought to consider risks involved in

| undertaking various tasks especially within the security

| sector.

Some of the factors taken into
account during job evaluation
as a compensable factor are
risks involved in undertaking a
tasks .

The proposal has been
| addressed under regulation 9
' (g) on job evaluation.

‘ |

County Assembly of Embu

For public officers, the level of education and period of
active service seem not to form part of the consideration
to be made during, review and advise on remuneration

| The level of education and
period of active service are
some of the factors taken into
| account during job evaluation

‘ The proposal has been
addressed under regulation 9 |
! (g) on job evaluation
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and benefits The reguiation should be revised to include i as one of the compensable
the above as consideration as they are an important | factors
factor In ensuing that there is no stagnation of officers |
~and that relevant Job experience and advanced education

are rewarded in order to promote job satisfaction |

amongst public officers as well as retention of valuable |

" pubhg officers.

[STa1 4"

the principles set out under Article 230
(5) of the Constitution, Section 12 of the Act
and other tegal provisions,

e

T

mLntLhioen

CILmarnin g

3

a1y

atrord

Parlscom

Reference to the words "other legal provisions” in the
proposed Regulation 9(1)(a) are vague and should
clearly specify the written laws that the principles are

anchored on.
Proposal

These include the Employment Act, the Income Tax Act,

the Public Service Commission Act, the Parbamentary |
Service Commussion Act, the Judicial Service Commussion |
Act, the Retirement \Benefits Act, the Pensions Act, the |
Parliamentary Pensions Act, and the Retrement Benefits .

It may not be practical to set
out In these regulations all the

other legal

Commuission take into account

provisions

the

when reviewing remuneration

and benefits

SRC has retained
provisions of the
regulation

the '
draft

perforance of  the

(Deputy President and Designated State Officers) Act

S a o pLbnt o osers e
tne cost of preposeo

rem-Lneraticn and benefits,

CAd

This paragraph should be deleted
P E allocations are approved by the National Assembly.

~The SRC should not be the determinant on whether an |

institution has capacity to afford

Principle on affordability

- Principle ¢n affordability

swuland

CRA

9(1) (¢) The capacity of the public service institution 1s
not an independent variable. It 15 dependent
factors that the commussion should be in a position to
hold constant and not allow to be relegated to the
unknown The Commission should hold constant and
not allow to be relegated to the unknown.

"SRC  has  retained
provisions  of  the
i regulation

|

the
draft

U aptty of @ pubiiz service Insttudon

e,
IO N

z the

13aboud”

payent

of  remuneration  and

CRA

9¢1) (d) should be added to deal with the “unique
features” of public service institutions.

SRC has retained
provisions of  the
regulation,

the
draft

e oo toeTe of romparative surveys
~arkets and

trends N

79'.’3";-_-
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remuneration,
lf comparative analysis between | KDF The outcome of comparative | The proposal has been
: remuneratton and benefits for similar jobs | It 15 proposed the considerations to nclude additional surveys on the labour markets | addressed under regulaticn
within institutions 1n the same sector to ensure | SUb Para External comparator where there s no local | and trends in remuneration as | 9(1) (e) on job evaluation
equity and competitiveness; | comparator for best practices set out under requlaton | comparative surveys on the
i , 9(1)(e) addresses both local | labour markets and trends in
e _ ‘ . and international comprators | remuneration .
Q 120 evaluation results as undertaken by  Public Service Commission . Use of job evaluation results ' Retan as provided 1 the
SR 9(1)(g) should read; . from job evaluation conducted draft regulaticn
+ The Job evaluation results ag undertaken by public | by different public service '
service institutions, Pinstitutions will  violate  the
uniformity  principle  of the |
evaluaticn Public  Service l
Institutions will apply different
compensable  factors,  JE |
systems among others which
: will make comparability across "
| the public service difficult.
(add practice of Job analysis at ‘
r the institutional level pursuant |
\ to which final job descriptions
_ o J are submitted to SRC for J.E) |
_h cost of Iving, | - - e
| existing collectrve bargaming | - - IF -
. gdgreements, =~ |
] achievement  of  performance  and IGRTC The provisions of the National i SRC has retained  the
productivity targets, On the i1ssue of competitiveness and productivity, there Is Productivity and | provisions of the draft"
! need to consider the provisions of the National | Competitiveness Council Bill, | regulation ’
I Productivity and Competitiveness Counail Bill, 2019 which | 2019 have already considered ‘
| seeks to establish a Council to provide a forum for an on- during the formulation of these
‘ going dizlogue on all matters related to productivity, | regulations. .
qualty and competitiveness. i
The Commusston shall work mn r
, collaboration with the
| institution mandated to
: | ! provide standards on
. productivity. | _
w government policies and quidelines, and |, - L 1- .

80|
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any other relevant | - | - -
factor in determination  of : | ‘I
_remuneration or benefits. ‘ | ‘
2 In the discharge of its mandate, the  Parlscom " Public participation of the | Proposal in order. Replace the |

Under Article 10 of the Constitution, participation of the | people is one of the core  word “may” with the word |
ey e iy ' people is a national value and therefore mandatory. | national values and principles | “shall”. '
SEaREliitersmhich IHElas— Regulation 9(2) should therefore provide that the | of governance as set out
| Commission "shall” invite the views of the stakeholders | under Artice 10 of the

Commission ~may  invite  VIEWS from |
|
|

| while discharging its mandate. ‘l Constitution. The objective of
l
\

public participation in decision |
making is to ensure that the
Government is aware of the
concerns of the public thus
eliminating the risk  of
arbitrariness and irrationality in
the formulation of policy or
legislation. Public participation '
is therefore an essential pillar
of decision making as it
ensures that the Government |

| is open, accessible, |

. |
| accountable and responsive to |
| its citizens.

The use of the word "may” in
the Regulation 9(2) s
interpreted to mean that the
Commission is not obliged to
| undertake public participation
during setting, review and |
' advise on remuneration and |
| benefits.

"Public Service Commission 1 |
9(2) should read; In the discharge of its mandate, | |
| the Commission shall invite views from stakeholders | '
which include-
0COB | = u
' To be aligned to the review and advice Dy the :
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| 9(2) ought to be amended to
|

STAKEHOLDER FEEDBACK

| Commission

OBSERVATIONS BY SRC

on the remuneration of State and Public |

| officers as well as to the general public. Qur view is that |

f the
considered. Use of the term
and not mandatory.
Proposal

Delete the word "may” and replace with the word “shall’,

views of the stakeholders should always be |
may” makes it discretionary (

T
|
|

RESPONSE/ACTION BY
SRC

eN———

COTU
Recommended the yse of “sha
| it’s a constitutional mandate,

=

I” as opposed to may as

n

| KDF

| Article 201(1) of the constitution mandates public

| participation in public finance

management requlation

read in mandatory terms.

.'
|
|
|
B
1
|
l
[

—

advice

The Commission shall communicate the—

SR L
10. Communication and effective date of

KDF
It is proposed that the Com
| effective date of

mission sets a common

It may not be practical to have
a common effective date of

Retain the provision as |
contained in the requlations.

_é _____ public service institutions; g - [ -
b) employees of the public service | - - { -
institution; ’ |
© relevant employer associations; _i I - i - |
relevant trade unions; | - - - ‘
(e professional bodies; and | = - [ -
G members of the public. | - - ? -
‘ |
|
|
|

implementation of set, reviewed

| remuneration and benefits for both State officers and

| other public officars.

implementation of
reviewed remunearion
benefits for both State and
other public officers as public

set,

remuneration and benefits for
State and other public officers
respectively at different times,

and |

bodies may request SRC to J
either set, review or advice on

@ set and

State officers indicating the effecti

reviewed remuneration and

implementation; and

| word “other public officers”
officer”

benefits for | County Assembly Of Makueni
ve date of! 10 (a) Proposes the insertion of the word “advise”
| immediately after the word “set”

and insertion of the
immediately after “state

The proposals is contrary to
| the provisions of Article 230
(4) of the Constitution with

respect to the mandate of

SRC.

|
|
|

Retain the provision as |
contained in the requlations.
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1
|
1

nstitutions. Leaving the

Censtitution, the nauonal driu
county government cannot
proceed wrthout the advice of
SRC !

The judgment of the Supreme ‘|

Court in In Pet. No 42 of 2019
s also distinguishable with
respect the mandate of SRC
under Article 230 (4) (b) of the !
Constitution as the Supreme |
Court did not address the |
advice or recommendations
contemplated under Article '
259 (11) of the Constitution

SRC guides on the effectwe‘
date of implementation which
s across all  employing

effective date to be
determined by the focal point
orgamzation may result Into
dispanty inimplementing
SRC'S advice. For example If
the advice has cost
imphcation, the commussion
will have discussed with the
nationa! treasury on the cost
implication and therefore the
effective date will be uniform
across all institutions

er

"
|

CommuNICATION 3Nd EIIELUVE WAL wi wrey == == ‘
e subject to the consideration and t judgment of the Court of |

| public officers shall b
jssuance by the resp
| above

ective focal point organs as listed | Appeal 1n Teachers Service '
' Commission (TSC) v Kenya |
! Union of Teachers (KNUT)

- - the

; & 3 Others [2015] eKLR t0
| SRC's advice under Article 230

85 | -

ontair n the

sanor

83| P
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covering Jobs in public service institutions in
order to—
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SRC

T

| |
Proposes the need to introduce timelines the way budget |

timelines are set to enable public institution know their

| role , obligation and duration,

Regulation 4 highlights the
review cycle which is tired to
the national budgeting and
sub regulation 3 provides for a ‘
special review under special |
circumstances. ﬁ

A month by month breakdown
of the timelines in line with the |
budget making process is {
administrative when it comes |
to remuneration and benefit |
review cycle.

_ S e,

" Public Service Commission

| (with regard to Regulations 11- 18)

' The dlauses contravene on the mandate of the Public
Service Commission under Article 234 (2) (a) (i) as read
together with Section 27 of the Public Service
Commission Act.

The clauses exceed the powers and functions of SRC as
provided in Article 230 (4) of the Constitution and
Section 11 of the SRC Act.

i With regard to State officers their jobs are defined in

| the Constitution and enabling legislation.

|

| Proposal

Clauses 11 to 18 should be deleted.

|
j
The mandate of SRC to |
conduct job evaluation in the |
public service is provided for in ‘
Section 11 (d) of the SRC Act. |
In addition, the Court of
Appeal in the TSC v KNUT & |
3 Others [2015] eKLR case |
also confirmed that SRC has a !
role to play in job evaluation of |
public officers. :
|

Section 12 of the SRC Act |
requires SRC to take into |
account the principle of equal
pay for work of equal value. |
Job evaluation is a mechanism |
through which SRC upholds i
the principle of equal pay for |
work of equal value. 1
|

Further, whereas the roles of
state officers are determined
by the Constitution, SRC still |

The provisions on  job |

evaluation as set out in the

draft regulations have been

revised to clarify the conduct
and purpose of job evaluation
by SRC.

SGIPEE:
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STAKEHOLDER FEEDBACK

1

OBSERVATIONS BY SRC

RESPONSE/ACTION BY
SRC |

]
undertakes job evaluation to'l
determune therr relative worth L

County Assembly of Embu
(with regard to Regulations 11 -17)

These proposed Regulations make provisicns on Job
evaluanon by the Commussien The Constitution (Artcie
230) and Salaries and Remuneration Commissicn Act,
2011, have neither expressly nor imphiedly given this
mandate to the Commission Job evaluation exercise In
National Publhc Senvice is the sole responsibility of the
pPubhc Service Commission under Article 234 of the
Constitution  Thus s the same with Judical Service
Commussion  (for Judiciary), Parliamentary Service
Commussion (for Pariament) County Public Service
Boards (for county public service), County Assembly
Service Boards (Section 11 of the County Assembly
Services Act, 2017- for county assembly service) among
others The responsibility of the Commission 1S limited
, to setting, reviewing or advising on the salaries and
| benefits of those that hold positions In the respective
| institutions  The object, Intent and purpose of Article
230 (4), Section 26 of the Satanes and Remuneration
Commussion Act as read together with Article 94 (6) of
the Constitution, have therefore been negated by these
! proposed regutations, and should be struck out and
i expunged forthwith

The mandate of SRC 1o |
conduct job evaluation 1N the !
oublic service 1S provided for in .
' Section 11 (d) of the SRC At |
In addtion, the Court of 1
Appeal In the TSC v KNUT &'
3 Others [2015] eKLR case
also confirmed that SRC has a \
rcle to play in job evaluation of .
public officers. '

Secticn 12 of the SRC ACt 1|
’ requires SRC to take nto l
| account the principle of equal L
pay for work of equal value !
Job evaluation 15 @ mechanism
through which  SRC upholds -
the principle of equal pay for |
work of equal value

The draft regulations on Jo_b—1

evaluation have been revised
to clearly distinguish the
mandate of SRC in relaticn
to,

(a) setting and regularly '

reviewing the
remunerauon and
benefits for  State
officers,

(b) advising the national
and county
governments on the
remuneration and
benefits of  other
public officers, and

{c) keeping under review
and adwsing on the
remuneration and .
benefits for other
public officers

CRA

‘l This provision does not comply with the constitution The | The mandate of SRC to
| role of advice s not to set Reword using the word "will" | conduct job evaluation 1n the
, and leave room for the other government institution that public service 15 provided for In
~are not state offices to use the SRC advice as to the | geeton 11 (d) of the SRC Act.

. mimimurm threshold and set their applicable standards.

' Proposal
' The proposed wording should be The Commussion will

In  addition, the Court of'w

' Appeal In the TSC v KNUT & }
3 Others [2015] eKLR case

The draft regulations on Job
evaluation have been rewised
ta clanfy the conduct and
purpose of job evaluation by '
SRC '
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| undertake job evaluation covering jobs in public service also confirmed that SRC has a | ' B

| Institutions to-

‘ | role to play in job evaluation of |
(a) advice on the comparable and relative worth of ' pay in) i

‘ .
. Jobs in the public service institutions; { PEBICTRTCeS: 1
| (b) advice on job classification in the public service; i Section 12 of the SRC Act |
and : . |
’ . s e . ! requires SRC to take into
(c) advice on rationalizing and harmonizing job i
grading structures in the public service. acoount the principle of equal |

through which SRC upholds
the principle of equal pay for
work of equal value.

|
|

pay for work of equal value.

i Job evaluation is a mechanism

|

a. determine comparable and relative | -
worth of jobs in the public service institutions; |
determine equal pay for work of equal value; : .
ensure fairness and transparency in pay. : |

—

' SCAC T |The draft Regulations have |
a. classify the jobs in the public service; | Proposal is ultra vires. Rationalization of job grading | It is important to recast the | heen revised to now provide |
and structures and classification of jobs within public service | purpose of job evaluation by | that — ,

| (in particular State Corporations) is a policy function of [ SRC  in  line with its

' the Ministry of Public Service in consultation with the | constitutional  and statutory | The Commission shall
Public Service Commission and in the case of State r mandate. |

Corporations, SCAC,

SRC can undertake job evaluation covering jobs in the i
public service institutions but the penultimate aim should
be to advise the national government strictly in terms of l ,

Article 230 (4) (b). If SRC delves into harmonizing job | a. determine

grading structures (euphemism for developing grading ! comparable and

structures) and classifying jobs for individual state |

corporation and the ministries, then they would bef
operating ultra vires the constitution. ‘

f covering jobs in public bodies
| in order to—
|
|
|

in public bodies:

b. determine equal pay
for work of equal
value; and

s i
|

C. ensure fairness and

| undertake  job  evaluation

relative worth of jobs |
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PROVISION

RESPONSE/ACTION BY

STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC SRC |
f the attraction and retention of requisite skills i the a. determine
public service. The said section 11(c) provides that In comparable and

addition to the powers and functions of the Commission
under Article 230(4) of the Constitution, the Commusston
shall "adwvise the national and county governments on the
harmonization, equity and fairess of remuneration for
the attraction and retention of requisite skills n the
public sector."

relative worth of jobs
in public bodies,

b determine equal pay
for work of equal'
value, and ‘

C ensure fairness and
transparency in pay

|
|
|
|
j
I
I
|
|

County Assembly of Makueni

11( ¢ } proposes the word “remuneration and benefits” to
be inserted :mmediately “grading structure”

It 1s mmportant to recast the
purpose of job evaluation by
SRC m  lne with us
consututional and  statutory
" mandate

The draft Regulations have
been revised to now provide
' that —

The Comrrussion shall
undertake job  evaluation
covering jobs in public bodies
in order to—

a determine
comparable and
retative worth of jobs
in public bodies,

b. determine equal pay
for work of equal
value; and

! ¢ ensure farness and
i transparency Iin pay

i

|

12 Criteria for job evaluation

(1) The Comnussion shall undertake job evaluation

|
|
|
|

SCAC
The proposal 1s moot as this I1s a function of the PSC or in

The mandate of SRC to
conduct job evaluation In the

The regulation has bee_nﬂi

revised to danfy that a public
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—
STAKEHOLDER FEEDBACK [
|

OBSERVATIONS BY SRC ‘

RESPONSE/ACTION BY
SRC

where—

the case of a newly established State Corporation, SCAC | public service is provided for in | body that meets the criteria

in consultation with the line Ministry. SRC in this regard |
prescribes the applicable bands in global terms. Day to |
day execution is to be administered by service |
commissions/SCAC. |
Once a principle is established, it does not require day to

. day consultation. ‘

| recourse to day to day consultation/requests for advice.
| The proposal

This was and has been the practice of the Ministry of |
Public Service, whose guidelines once issued (e.g
allowances, leave etc) were the benchmark for
application throughout the public service without |

is also extremely intrusive of state |
corporation/MDA operations, and the responsibilities for |
which authorized officers/Boards are expected to play. |
Simple reorganization actions, ought not to result in SRC 1
advisory, as this would risk the inference of frittered |

time.

| submit
| information when called for by
| the

| public body has requested for
| setting, review, or advice on

| a job evaluation is required.

to determine the jobs that

Section 11 (d) of the SRC Act.
In addition, the Court of }
Appeal in the TSC v KNUT & |
3 Others [2015] eKLR case |
also confirmed that SRC has a
role to play in job evaluation of
public officers.

The rationale of the regulation
is to give powers to institutions

require evaluation for
purposes of setting, reviewing
and advising on remuneration
and benefits for State and
other public officers
respectively within a scheduled
review or special review.

The regulation should be
amended to clarify that a
public body that meets the
criteria for job evaluation may
the required

Commission
review cycle or

during a
when the

remuneration and benefits and

Change in jobs within a public
body organization structure |
that do not necessitate
changes in remuneration and

for job evaluation may
submit the required
information when called for
by the Commission during a |
review cycle or when the
public body has requested for
setting, review, or advice on
remuneration and benefits
and a job evaluation is
required.
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RESPONSE/ACTION BY

SRC

benefits, .
submitted to the Commission |

need not to be

| for evaluation and advice. |

'\.a:

12 (1 ) proposes insertion of a new regulation 12 (1) a | Job evaluation results are valid | The draft regulations make
to provide for the Commission to undertake job | until the job is re-evaluated by | provision for validity of job |

evaluation after the expiry of the existing job evaluation | the Commission. The proposal

[ evaluation results.

| convergence between evaluation by the Commission and
" the relevant committee within the remit of the public
service institution in question. More clarity is needed on

this aspect.

participatory exercise and
the Committee in charge
of job evaluation in a
public body is responsible
for identifying jobs to be |
submitted to the |
Commission for evaluation, |
in addition development of |

complete and |
comprehensive job |
descriptions  which  are |
critical input to the job |
evaluation by the ‘

Commission. ‘

draft |

report, is already accommodated by
the  validity clause at |
) ‘ requlation 16. \ |
Jobs in public service institutions have [ CRA ' . _ S ‘1. Regulation 12 (1) employs | SRC has considered the views |
not been evaluated by the Commission:  Direct consultation with public service institutions should | use of the word “shall”  and retains the provision as |
. be a "must” and not a "may”, May" should be substituted | and not “may” as pointed | contained in  the
- with "shall”. out by CRA. | regulations.
} 12 (1)(a) There is no clarity that brings the difference or l2. Job Evaluation is a

b) a public service institution is established:

©

a public office is established;

G)

a new Job is established arising from—

change in the institutional

mandate of a public service institution; or

92 |Page



| RESPONSE/ACTION BY

i

| enrichment” immediately before the word job content.
“job enrichment may arise in cases where there is a ’

merger of department warranting the need to carry out
| job evaluation.”

l

draft regulations.

required information as per regulation 14.

13. Procedure for undertaking job evaluation

e CoOmmiIssIon S

(2) A public service institution that meets the criteria | -
set out in sub-regulation (1) shall submit the

[
PROVISION STAKEHOLDER FEEDBACK | OBSERVATIONS BY SRC | SRC
. change in the institutional ' '
~ structure of a public service institution, . .
(e) a change arises in the job content of a role in a | County Assembly of Makueni | Change in job content covers | SRC has considered the |
public service institution. | 12(1)(e) proposes the insertion of the word” job | the job enrichment. proposal and retains the |

provision as contained in the |

ICPACK

The regulation fails to provide mechanisms to address
the mismatch between the function/responsibility against
the requisite professional qualifications.

. Proposal

l

|

Insert a new sub-regulation 13(1)(g) to read:

Liaise with the Public Service Commission, public sector
associations to ensure
professionals are rightly placed in accordance with their

agencies and professional

Justification

| qualifications for effective service delivery.

| provided by a public body.

| Professional custodianship essential enhanced regulation, |
| professional development and ethical behavior.

SRC

Job evaluation takes into | has considered the
account professional | proposal and notes that
qualifications as a | professional qualifications as

compensable factor as derived
from the job description

a compensable factor
adequately provided for in
regulation 11 (1) (b).

are

issue guidance on undertaking job
evaluation in the public service;

County Assembly of Makueni |
| proposes the word “guidance” to be substituted with

| The

draft provisions on | The draft provisions
issuance of gquidance may | issuance of guidance have

on |

| “guideline”  need to be reconsidered on | been deleted from the draft
‘ | aacount of the provisions ofi regulations.
L B o | the Statutory Instruments Act. | |
sensitise public service institutions ¢n - | = _
L the job evaluation; E |
; partner with relevant training | Parlscom }Regu|ation 13(1)(c) makes it ' SRC has considered the |
[ institutions to facilitate training of public service | Regulation 13(1)(c) makes it mandatory for the | mandatory for SRC to partner | proposal and amended the

93|Page
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RESPONSE/ACTION BY

institutions in matters relating to job evaluation;

| The partnering with training institutions should be

Commission to partner with training institutions to
facilitate training of public service institutions in matters
relating to job evaluation.

with relevant training
institutions to facilitate training
of public service institutions.

provision appropriately.

J
training

d. use an analytical, point-factor based
Job evaluation system that evaluates jobs using

compensable factors as
Commission;

optional and determined by the Commission's internal Partnering with
capacity | institutions should be optional |
! {and may be determined |
' | administratively. '
| Parlscom | It may not be feasible to set SRC has considered the |
i Regulation 13(1)(d) provides that the Commission shall | out in these regulations the | proposal  and retains the |
prescribed by the | prescribe the compensable factors for job evaluation. | compensable factors. | clause as provided in the |
| The compensable factors must be determined after | regulations.
| taking into account the functions of a job as set out in 5
| the Constitution, an Act of Parliament, job description or | ?
schemes of service as is applicable to the job. | I
The compensable factors must further be defined and
publicized in order to be in conformity with section 13(k)
of the Statutory Instruments Act which provides that
statutory instruments should not make rights, liberties or
| obligations of any person unduly dependent on | |
insufficiently defined administrative powers. | |
The compensable factors further need to be set out in | 1
the regulations to avoid the same being in contravention ‘
of section 13(m) of the Statutory Instruments Act which
prohibits an inappropriate delegation of legislative
_powers. |
KDF An analytical point factor | Retain the provision as
' The regulation in pointing out analytical system, it will | based system is the most I contained in the regulations.
have left out non analytical system. It is proposed that systematic and  objective |

job evaluation system to be used is informed by |
sustainability and peculiarity of the Sector.

method of determining the
relative worth of a job. It
provides a framework for
uniformly applying the job
evaluation principles to all jobs
in the public service.

An non-analytical system on |

the other hand is subjectivel

and makes it difficult to have a |




RESPONSE/ACTION BY

PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC SRC
- o r . ﬂﬁ__ﬁframework for unlfcrrnly |
 applying the job evaluation |
‘prlnciples to all jobs in the |
public service. |
e, engage public ‘service institutions on | - T = -
job evaluation results; and } w |
i f. communicate the job evaluation results. } County Assembly of Makueni linsertion of the word | SRC has considered the
| | proposes insertion of the word “feedback” immediately | “feedback” as proposed shall | proposal and retains the :
| | after “communicate” | distort the intended purpose of | clause as provided in the |
| I the provision. | draft regulations.
[ | ! |
? A public service institution shall— | SCAC { 1. Job evaluation is | SRC has considered the |
' SRC can undertake a general job evaluation of jobs | conducted based on the | proposal and retains the
within a single classification structure, and give | content of the job as | clause as provided in the

appropriate guidance on remuneration and benefits to |
the designated focal point organ as above, without |
recourse to a review of every officer job in the entire

' public service to obviate the risk of duplication and |
| differentiated outcomes. ‘

Incidences of differentiated treatment by SRC mf

| comparable entities has often led to a hemorrhage of |

staff from one public institution to another. It also |
creates an untenable situation where the Government
does not have a single framework (compendium) of
applicable terms across the entire government, since
individualized cases are determined by SRC without |
reference to the sector. ‘
The suggestion to review changes arising in the job |
content of a role in the public service institution is
irrational, and will limit the ability of an employer to
create multi-tasking capaoilities for officers, or build
capacity for hugh flying officers to be assigned additional
responsibility.

We refer once again to the practice of the Ministry of
Public Service pre-SRC for guidance.

contained in the job | draftregulations.
descriptions provided by a |

public body. Job ‘

evaluation ensures that

the relative worth of the
job is assigned to a role |
and ensures that jobs with |
similar responsibilities are |
graded the same. ‘

Evaluation of jobs using |
|

job classes or
nomenclature does not
take account of
responsibilities of

individual jobs.

The classes of jobs are

designed by different
public bodies and |
therefore different

principles are applied in |
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their design. Using such |
classes as the basis of |
evaluation may result toir
! assigning same relative |
[ worth of jobs performing
|

different responsibilities or ‘-
assigning different worth |
of jobs for jobs performing ]
w same responsibilities. !

| 2. Job evaluation establishes |
a single framework |
(compendium) of |
i applicable terms across;
! the entire government. |
‘ This is because, jobs are |
subjected to the same |
compensable factors, |
methodology and point |
factor based job J
evaluation system. I
Internal  and  external |
relativities/ comparison of [
the job evaluation grading |
within  peer jobs and |

institutions is also
conducted while
undertaking job |
evaluation. '

l
Job Evaluation creates 3 ‘F
common framework to ensure
jobs performing similar
responsibilities are graded the ‘
l same and_prqgressively adhere |
| to the principle of equal pay |

| for work of equal value. The |
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! , regulations prowide a uniform ! T
| approach te conducting Job ‘ ,
evaluation using an analytical | '
| point factor based system
| This 15 expected  to
progressively  address  any
. dispanties 1n Job grading and ,
o | salary structures ‘ I
a, ensure all the jobs in the institution  ~ [ - | ‘
are evaluated by the Commissicn, | !
b) ensure the members of the Committee  ~ } . I\ .
in charge of the Job evaluation 1n the institution \ |
are traned on matters relaing to )ob I .
evaluation, | l : '
c assess, entfy and determine the Jobs to | Parlscom | The critena 15 provided for l ‘
he evaluated us~a the cnteria orescribed by Reguiation 13(2)(c) which provides for the Commission | under  the  prowvisions of | SRC has considered the
e Commisson, to prescribe the critena for assessing, identifying and | requlation 12 of the draft ! proposal and deleted the
. determining the Jobs to be evaluated 1S ultra vrres to ' regulations | terms  “using the cntena’
. section 13(m) of the Statutory Instruments Act which | i prescribed by the L
. prohubits  an inappropriate delegation of legislative Commussion” appeanng |

powers. |
| The criteria for this should be set out in the regulations |
and 15 indeed set out at Regulation 12(1). |

v

|

immediately after the words .

evaluated”.

' "and determine jobs to be:

d develop complete, accurate, approved
and signed-off Job descnption manuals

'; County Assembly of Makueni
. proposes nsertion of the word * for each speafic job’”

:

:deﬁned as a

_immediately after “manual” , contaning approved  Job |
. I descriptions Consequently, |
' there 1s no need to mnsert the .

"word “for each specfic job”

immediately after "manual”

|

t A 10b description manual is | Retain as contained in t
document | draft requlation

he

e, provide  feedback  on  tne jcb
evaluat.on reswis when communicated by
the Commission, and

r Supmit request for review of the job
. auanon results of aissatisfied with tne Joo
c.d'.anuorn res.'ts as grescnbec by the
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Commission. g | l
(3) A job description referred to in sub-regulation i County Azs«ler:lbly off chakuenc: h ol ! Eottﬁll the jobs aref p;ovi(ljedjl SRC has considered the
, . proposes deleting of the word “the provision of law” | by the provisions of the law | proposal and retains the
(2)(d) shall be ahgned to the provisions of the | immediately after the word “aligned * and substitute with | and therefore the need to [ C|EL?SE as provided in the |
law, where applicable, and the approved | “applicable law” | have the term ‘“where | draft regulations. '
human resource instruments. | proposes the word “where applicable” to be deleted. | applicable” \
(4) Where a job description for a State|- - !
officer is not submitted, the Commission | ; .
shall  use the information provided in the | ; i
relevant law to evaluate the job, where | i !
___applicable. . \ f
5) Where a job description for a public officer is not | KIPPRA The rationale for regulation 13 | SRC has considered the
submitted, the position shall not be evaluated. J‘ (with regard to 13 (5) & (6)) (5) is to address instances | proposal amended the
- On the procedure for undertaking job evaluation, point | where job descriptions for ‘ provision.
| no. (5) and (6) on instances where a job description is | other public officers are not |
; not submitted are conflicting. There is need for | submitted to the Commission
clarification for instances where shall be evaluated and | for job evaluation.
when it shall not be evaluated. |
| ICPAK The proposal has been |SRC has considered the
! The provision does not provide for recourse in the event addressed. proposal and amended the
| that a public service institution does not provide a provision.
| description for a specific public officer. |

| This might leave room for abuse by way of a public
service institution purposefully not providing a job

| evaluation description thus it would not be subject to the |

| Regulations.

: Proposal

i Amend Regulation 13(5) to read:

Where a job description for a public officer is not
submitted, the Commission shall consult the Public
Service Commission to evaluate the job.

Justification
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To enhance comprehensiveness of the Regulations.

Where a public service
provide feedback on job evaluation results, the
Commission shall proceed to conclude the job

evalualion.

institution fails to |

| public service institution.

Regulation 13 (6) relates | Amend the regulation to read
failure to provide feedback on |

preliminary JE results by a “Where a public service
Iinstitution does not provide
| feedback on job evaluation
To bring more clarity, the | results, the Commission shall
regulation to be amended to | proceed to conclude the job j
mean failure to provide | evaluation.”
feedback after the JE results | I
are communicated (After the | :
communication of final JE

results- Request for review)

14.

(1)

e ——

JE clinic or after |
i
\
|

the J

Information to be submitted by a public SCAC The issue of communication | SRC has considered
service institution Refer to the comment above and the communication | has been addressed | proposal and retains the
A public service institution shall provide the @ protocol. administratively. | clause as provided in the |
Commission with information relating to jobs | . : : | draft regulations. |
within the institution for purposes of job County Assembly Qf Makueni _ } The objects of the reg.ulan'ons | SRC has considered the
. . Proposes the insertion of the following word | is for the better carrying into | proposal and retains the |
! immediately after the word “evaluation”, “in | effect the provisions of the clause as provided in the
" accordance with the | SRC Act. It is therefore not | draft regulations.
constitutional principles set out necessary to invoke the !
under Articles 232- 236 of the Constitution | provisions of Articles 232- 236 |
of Kenya. | of the  Constitution  as |
It is important that job evaluation exercises take into | proposed. :
,_account key constitutional principles on public service
- CRA | The information required in | SRC has considered the
| This section is a mandatory directive for public officers | this regulation is mandatory, | proposal and retains the '
'and governments to comply with  which is | without which job evaluation | clause as provided in the
| unconstitutional. | to determine the relative worth | draft regulations.
' Proposal | of jobs cannot be undertaken.
| A public service institution can/ will provide | ‘
| information relating to jobs within the institution for | Further, Section 13(1)(@) of
purposes of job evaluation. | the SRC Act provides for |
| supply of information to the
e | Commission. |
e informatio o be provided in sub- CRA | The proposal is provided for in | SRC  has considered the
. S Regulation 14 (2) should be amended to read: | sub-reguiation (2). | proposal _and _retains _the
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regulation (1) shall include—

(2) The information to be provided in sub-regulation (1)
Lshall include- as indicated in the sub-regulation (2) |

| clause as provided in the |

|

draft requlations.

' KDF ‘
‘In the case of KDF, this requirement is security classified
in the interest of national Security.

The issues raised by KDF are
noted and shall be addressed |

administratively, |

regulations.

| Retain the provisions in the |

(@

the approved institutional structure;

b

the approved staff establishment;

F

\C)

7
8

the approved career

guidelines or schemes of service:

a list of jobs in the

indicating current grades or levels;

progression

institution

the complete, accurate, approved and

signed-off job description manual presented in
a format as prescribed by the Commission;

and

0

any other information that may be

relevant for the job evaluation.

provided for under this regulation.

15. Review of job evaluation results
(1) A public service institution, State officer or other
public officer dissatisfied with job evaluation
results may seek review of the results as |

SCAC

(on regulation 15 (1-8)

Refer to comment above and the communication
protocol. Further it is the opinion of SCAC that JE results
- are guidelines, non-binding and operate as a benchmark
for determining remuneration and benefits that are then
set by the employer. A review on grounds of
| dissatisfaction is based on the premise of their binding
nature, which is not the case; and further usurps the role |
of the employer in determining the merit or otherwise of
the advisory and exercise of discretion, based on the
' broad parameters of the advisory issued. \

evaluation results is an
important administrative
mechanism for further |
engagement between the |
public body and SRC in the
event of dissatisfaction with
the job evaluation results.

The provision on review of job l

Job evaluation results, among

|
|
l
|

other factors, inform the
advice of SRC on salary
structures for other

public |
officers. J

SRC has

proposal and

considered
retains

the |

the

clause as provided in the |

draft regulations.

|

\

J

| CRA

| This section should only apply to state officers and not

| to public officers and other levels of government. They
should have their final say on these matters but use SRC

| as a minimum threshold just like the employment Act. |

| SRC to review section and delete parts addressing public |

The provision on review of job i
evaluation results is an

important
mechanism for further {
engagement  between the |

SRC has

proposal and

draft regulations.

considered

retains

the

the |

administrative‘clause as provided in the |
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ts shall be submitted to the Commission within

umelines as may be prescribed by the

Commuission.

Regulation 15(4) provides that the Commission shall |
| prescribe the timelines for an application for review of a
| Job evaluation.
| This is a derogation from section 13(m) of the Statutory '
| Instruments Act which prohibits an inappropriate |
| delegation of legislative powers. The timelines should be |

to provide timelines within |
which certain actions should |
be taken.

PROVISION ' STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC SRC .
- officers and other levels of government. public body and SRC in thei
| event of dissatisfaction with |
| the job evaluation results. |
| Job evaluation results, among |
‘ | other factors, inform the
| |advice of SRC on salary
| structures for other public
| officers. ! |
o o " NPSC | For good order, it is important | SRC has considered the
| Definite timelines need to be stipulated within which an | to provide timelines within | proposal and revised the draft |
| institution is expected to submit grievances after receipt | which certain actions should regulations to provide for
' of the evaluation results e.g. 14 days after receipt of the | pe taken. | timelines. i
L | job evaluation results. ! i |
(2) Where a public service institution is dissatisfied | - - [ -
with the job evaluation results, the public | \ |
service institution shall submit to the ‘ 1‘ }
Commission a request for review, the grounds \ } [
for review and supporung documents; | |
90 where a State or other public officer s Parlscom "The draft regulations provide a | SRC has considered the
dissatisfied with the job evaluation results, the | Regulation 15(3) _needs to be re-drafted to more | clear procedure for _Submissi_on | proposal and _retain; the
officer may upon release of the results— ‘ acc_uratety_ commum(_:ate the procedure of applying for | of requ_est for review of job ' clause as prowded in the |
| review of job evaluation results. | evaluation results. | draft regulations.
@ raise their grounds for review with the I - | - 1| -
public service institution; and f | '
b) the public service institution shall, if | - : - | -
satisfied that the grounds have merit, submit | 1 |
to the Commission a request for review, the | ‘ |
grounds for review and  supporting | l‘
documents. ‘ g ;
4 An application for review of job evaluation | Parlscom For good order, it is important | SRC has considered the |

proposal and revised the draft

regulations to provide
timelines.

for
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Cetalled in the Regulations or in a schedule to the
Regulations ‘

51. Again, the timelines set out In Regulations 15(5)&(6)

should be detailed in the I
Regulatrons or in a schedule to the Regulations and not !

prescribed by the Commission.

159

.6,

OCOB

Provide the specific timelines for addressing the review of
the evaluation results.

The timelines need to be known and clear. The
Commission should not give itself other prescriptive
powers in the Regulations

For good order, 1t 1s important
to provide timelnes within

which certain actions should
be taken. !

SRC has considered

the !

proposal and revised the draft |

regulations
timelines,

to provide for

A Lubhc service institution shall, where the
Coromiss snrequires and formally requests for
~wre nfurmation relating to an applcation for
2 résaew OF OB evaluation results, provide the
mtormation sought woethin such timelines as

ray be prescnbed by the Commission

Where the Commission does not receive
addtional  information  relatng  to  an
application for review of job evaluation results
within the stipulated time, the Commission
may—

prescribe additionat time
submission of the required nformation, or

for

(8)

make any other determination as the
Commissien nay deem fit

1
Jons £

LOLOT resulls may ne reviewed Dy the
Cissiun whiere new matenal information
ur sigmncant changes in the job content have
been subm tted to the Commission

e

Nothing in this regulation precludes any public
service instutunion, State officer or other pubhc
officer from engaging the Comrmussion further
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|

[
| STAKEHOLDER FEEDBACK J

OBSERVATIONS BY SRC

RESPONSE/ACTION BY |
| SRC |

- but due to budgetary constraints is not implemented as it
happened in 2019. }

Section 16 should therefore be revised to care for such |
| situation. |

on salary structures takes into
account availability of funds.

| clause as provided in the
| draft regulations.

NPSC

| There’s need to allow flexibility in the event that
| emerging issues call for review, consider adding an
| exception.

| The emerging issues that

might affect the worth of the
job to warrant re-evaluation
are set out in the criteria for
job evaluation in Regulation 12

(1)

|
iSRC has considered

coTu

Recommends the need to provide timelines for validity of
job evaluation results.

The worth of the job remains
the same as long as the
content of the job remains the

same. Evaluating a job whose |

content has not changed will
yield the same job evaluation
results, therefore validity of
the job evaluation results in
not time bound, rather
determined by the factors set
out under criteria for job
revaluation (Regulation 12)

its |

17. Guidance on job evaluation

A public service institution may request for guidance
or clarification from the Commission on job
evaluation process and implementation of job
evaluation results.

|
|
\
|
| =
I

18. Salary structures
(1) The Commission shall use job evaluation
among other factors set out in

results,

1), when—
i

setting and reviewing remuneration
and benefits for a State officer; and

| IGRTC ‘
| Regulation 18(1) (a) indicates that the Commission shall ‘
| use the job evaluation results when setting remuneration |
| and benefits for a state officer.
Previously, IGRTC has received salary structure from SRC
for the Secretariat that was not in tandem with the job ‘

The rationale for Regulation
18(1) (a) is that job evaluation
results, among other factors
set out in regulation 9 (1),
form the basis for setting

the |
| proposal and retains the |
clause as provided in the
draft regulations.
SRC has considered the
proposal and retains the
| clause as provided in the |
draft regulations.

|

‘ |
1
|
| SRC has considered the
}proposa! and retains the
| clause as provided in

the |
draft regulations. [
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| evaluation results. The salary structure was introducing @ |
| grade that was not in the job grading results, th!s\
disadvantaging some cadres.

Further, the members have been graded as
Commissioner while Secretariat received a different job
evaluation. The law says you cannot have different
salaries for same job. (See Employment Act)

salary structures for state |

[
OBSERVATIONS BY SRC 1
\
officers. ‘

|

The views by IGRTC shall be
addressed by the Commission
administratively

County Assembly of Makueni

Insert the word “advising “immediately after the
word” reviewing”

The role of the Commission isto advise on
| remuneration and benefits to public officers in addition
to setting and reviewing the same.

Regulation 18 (1)(a) addresses | SRC
the state officers and therefore | proposal
setting and reviewing of | clause as provided
draft regulations.

remuneration and benefits is |
only applicable to them. ‘
\

the |
the
the |

advising on remuneration

benefits for other public officers.

County Assembly of Makueni

18(1) (b) Insert the word “advising “immediately
after the word “reviewing”.

The role of the commission is to advise on remuneration
and benefits to public officers in addition to setting
and reviewing the same.

Regulation 18 (1)(b) addresses | SRC  has

the other public officers and |
therefore advising on

| clause as provided
remuneration and benefits is | draft regulations.
| only applicable to them. I

the |
the |
the

19. Procedure for developmg salary 'structures
or to developing

Public Service Commission -
Regulation 19 exceeds the constitutional and |
statutory powers and functions of SRC, specifically |
Article 230(4)(b) of the Constitution which has been
interpreted by the Supreme Court in Petition No. 42
| of 2019.
| Proposal
| 19(1) The Commission, shall, prior to developing |
salary structures for State Officers- .
(a) conduct comparative surveys on labour markets |
and trends in remuneration to determine the | :
relativity of remuneration of public service in
relation to the market trends; and }
(b) subject the outcome of the comparative surveys
on labour markets and trends in
remuneration to the provisions of regulation 9

(1).

the |

There is need to have the | proposal and revised the draft

draft Regulations clearly | regulations appropriately.

address the Commission’s |
mandate with respect to salary |
| structures for State and other |

| public officers. .




| bargaining agreements are

salary structures.

considered in developing

(1) (a) is subjected to thei
| additional proposed provision. |

provisions of Regulation 9 (1)
which includes existing
collective bargaining

agreements -Regulation 19 (1) |

(i)

PROVISION | STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESP°"5§{£W°" L
(2) The Commission shall develop and communicate
to public service institutions the set and reviewed
salary structures for State officers. |
@ conduct comparative surveys on labour | - - -
markets and trends in remuneration to |
determine the relativity of remuneration of . J
public service in relation to the market trends; | 1 '
and ‘ ‘:
b) subject the outcome of the comparative | - - } .
surveys on labour markets and trends in : 1
remuneration to the provisions of regulation 9 ; |
(1). | |
© | County Assembly of Makueni The outcome of the | SRC has considered the
| Insert a new regulation 19 (€) on collective bargaining | comparative surveys on labour | proposal and retains the
| agreements. markets and trends in | clause as provided in the |
l ' 7 | remuneration in Regulation 19 .‘ draft requlations as it would
It is important that requirements of collective | be repetitive to include the |

) "The Commission shall  develop and
communicate to public service institutions the
set and reviewed salary structures for State
officers and advice on the salary structures for
other public officers.

: County Assembly of Makueni
| Insert the word advise” immediately after the word

“communicate”

Delete the words “advise on

appearing immediately
officers

the salary structures”
before the words “other public

There is need to have the
draft Regulations clearly
address the Commission’s
mandate with respect to salary
structures for State and other
public officers.

| SRC has considered the
| proposal and revised the draft
regulations appropriately.

(3)

A public service institution shall—

Parlscom

Regulation 19(3) is ultra vires the powers of the Salaries
and Remuneration Commission as set out in the

Constitution and

the

Salaries and Remuneration

Commission Act which is to advise on the remuneration
| and benefits of other public officers. The Commission

The provision on
implementation and review of
salary structures for other
public officers should be recast
in_line with the Commission’s

SRC has considered the
proposal and revised the draft
regulations appropriately.
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S as advised

| advisory.

cannot compe! a public service institution to ensure that I
| the salary structure of its public officers is as advised by
the Commission.

The role of setting the remuneration and benefits of |
other public officers falls within the remit of their |
' respective employers who also appoint and supervise the |
office holders and the Commission has no powers to |
redefine contractual relations between an employer and |
employee. ‘
In particular, section 11(1)(b) of the Parliamentary
Service Act, 2019 provides that the Parliamentary Service |
Commission f
“(1) In addition to the functions set out in Article |
Functions of the 127(6) of the Constitution, the |
Commission shall:

a) direct and supervise the administration of the services |
and facilities provided by, and exercise budgetary control |
over, the Service; |
b) determine and review the terms and conditions ofl
service of persons holding or acting in the offices of the |
Service;

c) initiate, co-ordinate and harmonize policies and | ‘

| strategies relating to the development of the Service;

mandate.

SCAC

Salaries as advised by SRC for public officers cannot be
binding. The application of the advice is subject to the
constraints of the Constitution and the Supreme Court

| implementation and review of
| salary

The provision on

structures for other |
public officers should be recast |
in line with the Commission’s |

mandate.

SRC has

considered

the

| proposal and revised the draft
regulations appropriately.

County Assemblies Forum
The decision on salary structure of a public serv:ce\

| institution belongs to the institution itself. The role of |

| Omit this provision.

' only needs to show that it sought,

SRC is advisory in nature. The public service institution
obtained and |
considered the advise from SRC. '

{salary structures for

i
The provision on |

public officers should be recast ‘
in line with the Commission’s |

I mandate.

SRC has

considered

the |
implementation and review of | proposal and revised the draft |
other | regulations appropriately.
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| This is unconstitutional even for County governments | The

CRA

and therefore should be deleted.

!
|

provision on |

|
salary structures for other
public officers should be recast
in line with the Commission’s |
j mandate. [

SRC  has

regulations appropriately.

considered
implementation and review of | proposal and revised the draft

the

b)  submit the information requested by the
Commission  while undertaking comparative
surveys on labour markets and trends in
remuneration;

Proposed for deletion.

20. Information to be submitted to the
Commission

(1) A public service institution shall provide
information on remuneration and benefits as
_may be required by the Commission.

i .
I |
| |
!

(2) The Commission shall develop and advise on
salary structures, notwithstanding failure by a
public service institution to submit the required
information.

Public Service Commission
Regulation 20 exceeds the constitutional and
statutory powers and functions of SRC, specifically

‘ Article 230(4)(b) of the Constitution which has been

interpreted by the Supreme Court in Petition No. 42 |

of 2019.

' Proposal
| Clause 20(2) should be deleted.

| There is need to provide clarity |
in this provision on salary |
structures for state and other
| public officers.

|

SRC has

regulations appropriately.

considered
proposal and revised the draft |

the

21. Validity of salary structures

Salary structures that are set, reviewed or advised
shall remain valid until reviewed by the
Commission.

SCAC

Salaries as advised by SRC for public officers cannot be
binding. The application of the advice is subject to the
constraints of the Constitution and the Supreme Court
advisory.

| There is need to provide clarity
| in this provision on salary
structures for state and other

public officers. ‘
|

SRC has

regulations appropriately.

considered ‘
proposal and revised the draft ‘

the

Parlscom

Regulation 19(3) is ultra vires the powers of the Salaries
and Remuneration Commission as set out in the
Constitution and the Salaries and Remuneration
Commission Act which is to advise on the remuneration
and benefits of other public officers. The Commission
cannot compel a public service institution to ensure that
the salary structure of its public officers is as advised by

| There is need to provide clarity |
in this provision on salary
structures for state and other
public officers.

SRC has

regulations appropriately.

considered
proposal and revised the draft

the
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| SRC
the Commission. 1
| The role of setting the remuneration and benefits of
| other public officers falls within the remit of their
respective employers who also appoint and supervise the
' office holders and the Commission has no powers to
| redefine contractual relations between an employer and
employee.
In particular, section 11(1)(b) of the Parliamentary |
Service Act, 2019 provides that the Parliamentary Service
Commission
“(1) In addition to the functions set out in Article
Functions of the 127(6) of the Constitution, the
Commission shall:
a) direct and supervise the administration of the services
and facilities provided by, and exercise budgetary control
| over, the Service;
b) determine and review the terms and conditions of |
| service of persons holding or acting in the offices of the !
|
|

| Service;
¢) initiate, co-ordinate and harmonize policies and

strategies relating to the development of the Service; | |

|
!
!
I ‘
i |

County Assemblies Forum } There is need to provide clarity | SRC  has considered the |
SRC has no mandate to set or review the salary | in this provision on salary ' proposal and revised the draft |
structures of public service institutions. Its mandate is | structures for state and other ‘ regulations appropriately.
limited to advising the said institutions. | public officers. ‘

|

Delete Regulation.

CRA | There is need to provide clarity | SRC  has considered the

This is unconstitutional. even for County governments | in this provision on salary | proposal and revised the draft

and therefore should be deleted. | structures for state and other | regulations appropriately.
|
| public officers. ‘

' Public Service Commission | There is need to provide clarity | SRC has considered the |
' The clause exceeds the constitutional and statutory | in this provision on salary | proposal and revised the draft
i mandate of SRC. | structures for state and other | regulations appropriately.

| Proposal 1 public officers. '
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| Salary structures that are set, reviewed eradvised
| (Delete) shall remain valid until reviewed by the | :
e 7 Commission., r
22. Guidance on salary structures. I Parlscom ; There is need to provide clarity | SRC has considered the

A public service institution may request for guidance
or clarification from the Commission on its
salary structure.

| This is ultra vires the powers of the Commission which is
to advise public service institutions and not to offer
| "guidance”.

in  this provision the |
implementation  of  salary
structures for state officers
and advice on salary structures
for other public officers.

1 on

proposal and revised the draft

| regulations appropriately.

23. Rewarding
performance
(1) The Commission shall issue guidance on
recognizing and rewarding productivity and
performance.

productivity and

' SCAC
{ The proposal is ultra vires. Performance rewards in public
} service and state corporations is based on the Public
Service  Commission  (Performance Management)
Regulations 2021 and the State Corporation
(Performance Contracting) Regulations 2004,
respectively.  Implementation is based i
consultation with the National Treasury.

on

The proposal seeks to transform SRC into the employer
without a mechanism for determining the context and
conditions on performance, externalizing a process that
only an employer can prescribe. The same ought to be
deleted in entirety.

The rationale for
regulations  on  rewarding |
productivity and performance
is to ensure that public bodies }
seek the advice of the ;
' Commission on financial [
[

:

reward and cash award |
schemes.

{ There is need to provide clarity !
| in this provision on rewarding
productivity and performance.

SRC has considered

the

proposal and revised the draft |

regulations appropriately.

0COB

To provide the criteria for rewarding productivity instead
of stating that the Commission shall issue guidance.
These regulations should operationalize the Act by
providing the "how", not by stating once again that the
Commission shall do certain things but providing how
those things will be done. This would also increase
| accountability and transparency in that there will be a set
mechanism for measuring performance.

There is need to set out the
criteria for rewarding
productivity and performance.

SRC has considered

regulations appropriately.

the |
|
proposal and revised the draft |
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PROVISION

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC SRC

RESPONSE/ACTION BY |

!

The clause encroaches on the Public Service
Commission powers and functions in Article 234(2) (e)
of the Constitution as read with Section 62 of the
Public Service Commission Act.

Clause 23 should be deleted in its entirety

regulations  on rewarding
productivity and performance
Is to ensure that public bodies
seek the adwice of the
Commission  on  financial :
reward and cash award
schemes

regulations appropriately

There 15 need to provide clanty i
In this provision on rewarding
productivity and performance

proposal and revised the draft |

County Assemblies Forum

Any legal obligation should be traceable either to the
Constitution or the Principal Act. There doesn't seem to
be a clear function given to SRC concerning performance
management. The Regulation assumes that recognition

and reward relates only to remuneration and benefits
which 1s not the case Public service insbitutions should

i
' be free to manage therr own performance in accordance
I
1

with thewr own human resource policies and those of
relevant regulatory bodies such as  Public SerwceJ

- Commussion In any event, there Is no legal cbligation to

{ Delete Reguiation.

adhere to ‘guidance’ ‘
Proposal |

The  rationale  for the | SRC has
regulations on  rewarding
productivity and performance
Is to ensure that public bodies I

considered

regulations appropriately,

seek the advice of the;
Commission on financial ;
reward and cash award '

schemes .
There is need to provide clanty |
In this provision on rewarding '
productivity and performance !

the !

proposal and revised the draft

County Assembly of Makueni
Delete the words “guidance, recognizing and
rewarding appearing immedrately after the word

There is need to provide clanty T SRC  has  considered

the |

In this provision on rewarding | proposal and revised the draft |

productivity and performance. | regulations appropriately

“issue” and substitute therefor “guidelmes on
recognition and reward of productivity and |
performance”.

12\
.

4
(5

(1) may provide for—

The guidance referred to in sub-regulation

the mechamisms for inking rewards in
the pubhc service 1o measurable productivity
and perfermance, and

|
|
|
: |
|
|
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PROVISION

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC =~ RESPONSE/ACTION BY

| SRC i
|

24. Procedure for rewarding productivity
and performance.

(1) A public service institution shall seek the prior
advice of the Commission before awarding its

public officers a reward for productivity and

U

| b approved by the Commission.
|
|
|

|

| (Performance

- The proposal seeks to transform SRC into the employer

SCAC

The proposal is ultra vires, Performance rewards in public
service and state corporations is based on the Public |
Service  Commission (Performance Management) |
Regulations 2021 and the State Corporation |
Contracting) Regulations 2004,
respectively.  Implementation is bases on prior |
consultation with the National Treasury. [

| without a mechanism for determining the context and |

| conditions on performance, externalizing a process that [
| only an employer can prescribe, The same ought to be

deleted in entirety.

| regulations  on

the | SRC has considered the
rewarding ' proposal and revised the draft
productivity and performance | regulations appropriately.

is to ensure that public bodies |

The rationale for

seek the advice of the !
Commission on financial
reward and cash award .

schemes. |

|
There is need to provide clarity ‘
in this provision on rewarding J
productivity and performance. |

TSC

Firstly, rewards and sanctions is an exclusive prerogative
of the employer and TSC being and independent
constitutional body its functions cannot be supervised by
another body.

i
Secondly, we note that the nature of Productivity and J
Rewards regime does not require guidelines, approvals |
and supervision by SRC.

Thirdly, SRC has no such mandate in law. It is only the |
employer in consultation with the employee who can
effectively measure the productivity of an employee,

Fourth, the proposed National Productivity and |
Competitiveness Council Bill, 2019 seeks to establish a
council that will be in charge of productivity and
competitiveness in the public sector.

Teachers are employees of TSC and therefore, their

productivity and performance can only be measured by {
TSC through its internal Performance Evaluation

| instruments.

The rationale for the | SRC has

regulations on  rewarding proposal and revised the draft |

productivity and performance | regulations appropriately.
is to ensure that public bodies |

considered the |

seek the advice of the ’ 3
Commission on financial i

reward and cash award |

schemes.

|
\
: . o
There is need to provide clarity |
in this provision on rewarding |

productivity and performance.
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PROVISION

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC 1

RESPONSE/ACTION BY
SRC

Proposal

The regulations be deleted in entirety.

L
|
| Again, this derogates from the power of employer public

Pariscom

service institutions and goes beyond the powers of the
Commission to advice.

regulations ~on  rewarding |
productivity and performance |
| is to ensure that public bodies |
seek the advice of the j
Commission on financial i
reward and cash award |
| schemes.

| There is need to provide clarity
| in this provision on rewarding |
productivity and performance.

The rationale for the i SRC has considered the |

proposal and revised the draft |
regulations appropriately.

- COTU

It recommended for a functional productivity center to
provide criteria for measurement for productivity.

SRC is agreeable to the
| proposal to have a functional
National Productivity Center. |
This, however, goes DeyondI
| the scope and objectives of |
these regulations.

SRC shall take up the matter
administratively.

County Assembly of Makueni

Delete the words “seek the prior advice of
the commission” and substitute therefore “comply
with the commission guidelines on recognition and
reward of productivity.

There is need to provide clarity |
in this provision on rewarding |
productivity and performance.

SRC has considered the
proposal and revised the draft

; regulations appropriately.

ocos
If an institution develops a framework for recognizing

and rewarding productivity in accordance with Reg. |

23(4). That is, the framework should be in accordance
with the guidelines approved and issued by the
Commission. The public institution should therefore not
seek advice on implementing its framework.

Proposal

| Regulation 24 (1) should be deleted.

| The rationale for the
regulations on  rewarding
productivity and performance
is to ensure that public bodies |
seek the advice of the
Commission on financial
| reward and cash award |
3 schemes.

\

| There is need to provide clarity |

SRC has considered the
proposal and revised the draft

. regulations appropriately.
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PROVISION

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC

RESPONSE/ACTION BY
SRC ?

in this provision on rewarding
productivity and performance.

CAl
This paragraph should be amended to read as follows:

| "The Commission shall provide guidance on the
| parameters for the type of rewards that institutions may
give to employees for productivity and performance"
The Salaries and Remuneration Commission should give |
' guidelines on the type of rewards that institutions may |
give to its officers for productivity, as opposed to |
| requiring institutions to seek approval from SRC for |
iImplementation of its rewards schemes,

|
|
f

The rationale for the
regulations on rewarding |
productivity and performance |
is to ensure that public bodies _
seek the advice of the |
Commission  on  financial |
reward and cash award
schemes. 1

|
There is need to provide clarity |
in this provision on rewarding |
productivity and performance. '

|

| SRC has considered the |

proposal and revised the draft |
regulations appropriately.

County Assemblies Forum f

Refer to 4. Above. Besides, seeking advice for every'
| reward for productivity will be cumbersome and ’
l unnecessary. The Regulation inhibits the autonomy of
{ public institutions which are empowered by law to make |
independent decisions, ‘
Delete Regulation In the alternative, issue a one off |
circular to advice on the reward resulting in remuneration i
| or benefits to public officers. ,

The rationale for the
regulations  on rewarding |
productivity and performance |

seek the advice of the |
Commission  on  financial |
reward and cash award |
schemes.

There is need to provide clarity
in this provision on rewarding

4
productivity and performance. |
|

SRC has considered the |
proposal and revised the draft |
regulations appropriately.

EACC

It is proposed that Regulation 24(1)be deleted.

The rationale is that it shall be onerous for all public
institutions to seek prior advice of SRC before awarding

public officers a reward for productivity and
performance.

The  rationale  for  the
regulations on  rewarding
productivity and performance
is to ensure that public bodies

seek the advice of the
Commission on

|
financial |

(reward and cash award |

SRC has considered the |
proposal and revised the draft ;
regulations appropriately.
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PROVISION STAKEHOLDER FEEDBACK : OBSERVATIONS BY SRC

| RESPONSE/ACTION BY
SRC

schemes.

| .
' There is need to provide clarity | '
| in this provision on rewarding '
productivity and performance. |

' CRA The  rationale  for  the | SRC has considered the
' public officers and the levels of government are not | regulations on  rewarding | proposal and revised the draft

under any mandatory obligation to seek this advice | proguctivity and performance | regulations appropriately. T
because they have their structures in place including | s +4 ensure that public bodies |
| the HR department. This is unconstitutional and should 1 sae e Sgiee of e 1

| therefore be deleted. . o
| Commission on financial |

| reward and cash award |
| schemes. |

| Further, The Public Service |

Commission (Performance |
| Management ) Regulations, |
| 2021, with regard to rewards
! provides as follows;
|

42(3)(a) Where a public |
. body establishes a financial |
‘ reward scheme, the public
| body shall, first seek the
| advice of SRC for the |

proposed financial rewards.

46(2) the PSC shall seek the |
advice of SRC where PSC |
intends to award cash
prices under the award
scheme. ‘
(2) The Commission shall in advisng on  County Assembly of Makueni "There is need to provide clarity | SRC  has considered  the |
productivity and performance be guided by ' 24 (2) Delete the entire sentence and substitute therefor | in this provision on rewarding | proposal and revised the draft

the following— ‘“ In _ awardmg prodpct:vity and performance the | productivity and performance. | regulations appropriately.
| commission shall be guided by the following
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PROVISION

STAKEHOLDER FEEDBACK '

OBSERVATIONS BY SRC | RESPONSE/ACTION BY

- I - ! ~__SRC
) achievement  of  productivity  and [ =
_performancetargets; i 1 | ‘
b the capacity of a public service - County Assembly of Makueni ' There is need to provide clarity | SRC  has considered the |
institution to afford the cost of proposed | 24 (12 ) (b)Specify whether the reward is monetary or | in this provision on rewarding } proposal and revised the draft '
reward; | non-monetary productivity and performance. : regulations appropriately.
l |
© the abilty of a public service |- 2 -
‘ institution to sustain payment of the reward; |
@ government policies and quidelines; and | - . | -
G any other relevant factor that may be |- = -

prescribed by the Commission.

| :

i

0

' coTu =
' Proposed additional of clause (f) to provide for

The object of the draft [ SRC has considered the |
regulations is for the better | proposal and revised the draft |

f productivity center which shall be under the Ministry of | carrying into  effect the | regulations appropriately.
Labour and shall be operationalized to provide the ‘ provisions of the SRC Act. The |
| criterion and how labour productivity indices can be | proposal goes beyond the | ‘
| developed; scope and object of the draft |
L | regulations. ‘ |
25. Collective bargaining negotiation. SCAC The Commission, in advising |
| (1) The Commission shall, pursuant to section 11 The function cannot be undertaken by SRC in isolation, | on collective bargaining | SRC has considered the |
. of the Act, advise public service institutions on | but in tandem with the National Treasury, Service negotiation, consults | proposal and revised the draft
. the remunerative and benefit items payable | Commissions and SCAC. stakeholders. f regulations appropriately.
' out of public funds in collective bargaining "
negotiation. -
| KDF | The proposal by KDF is beyond | Retain the provisions as
' (On Regulation 25 and 26) | the  scope of collective | contained in the regulations.
Provisions to be made for public institutions whose | bargaining  negotiation  as
employees cannot belong to trade union or engage in | contemplated in the draft :
collective bargaining agreement. j regulations. J
| |
It is proposed a sub para be introduced for engagement | , '
; with such institutions for example through responsible | ! ’
- | department, branch or a select board. | ‘
(2) Collective bargaining negotiation between a | Parlscom 'SRC is mandated to set the |
public service institution and a trade union shall | The Commission may advise on the period of a collect_ive | cycle f_or review of | SRC has considergd the |
‘ cover a four year cycle. bargaining agreement but may not prescribe the period rerpunerqtuon and beneﬁ&;. propp_sal and rgtams_ the |
L | of the agreements. This includes collective | provision as contained in the |
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PROVISION

. STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC

RESPONSE/ACTION BY

SRC

CRA

bargaining agreements.

| CBAs have their life cycles and SRC cannot dictate this. It |

is envisaged already in the agreement. This regulation is

irrelevant. Delete

The four year cycle is informed :
by the need for planning and |

implement  the  collective
bargaining agreement. This is
aligned to the government
| budgeting and plannincy cycle.

allocation of funds to |

draft regulations.

| COTU

| Proposes the review cycle to be within 2years.

SRC is mandated to set the

cycle for raview of
| remuneration and benefits.
| This includes collective

bargaining agreements.

The four year cycle is informed
| by the need for planning and

SRC has

considered

proposal and retains
provision as contained in the |

draft regulations.

| allocation of  funds to

| implement  the  collective
| bargaining agreement. This Is
aligned to the government
| budgeting and planning cycle.

|
|

the
the

26. Procedure for collective bargaining SCAC

negotiation
(1) A public service institution with a recognition
agreement with a trade union shall seek the
prior advice of the Commission before the

ymimencement or coliective Carga:‘smg

negotiation

' The function cannot be undertaken by SRC in isolation,
| but in tandem with the National Treasury, Service

Commissions and SCAC

The Commission, in advising
on collective bargaining
negotiation,
stakeholders.

|
SRC has

considered

the

consults | proposal and revised the draft
| regulations appropriately.

County Assembly of Makueni
Delete the words “a recognition agreement”

| Recognition agreement is a
| legal requirement between
parties in a CBA.

| SRC has

considered

the

proposal and revised the draft
| regulations appropriately.

?a:;fty Assembly of Embu

| There is need to provide clarity

[ SRC  has

considered

the

On collective bargaining, the role of the Commission | on the mandate of SRC to | proposal and revised the draft
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STAKEHOLDER FEEDBACK

RESPONSE/ACTION BY

| when it comes to collective bargaining should be

restricted to a strictly advisory role. Collective bargaining

is a fundamental right that is rooted in the International
' Labour Organisation Constitution and reaffirmed as such
- in the 1998 ILO Declaration on Fundamental Principles
and Rights at Work. As such it is well regulated and
additional conventions as well as procedures have
already been set up to offer guidelines when it comes to
the procedure to be used during the process. The Clause
as structured seeks to insert the Commission into
collective bargaining negotiations which may curtail the
freedoms of trade unions as well as compliance/ slow
down the process entirely. The said Requlation violates
Article 41 of the Constitution which guarantees workers
the right to fair labour practices particularly the right to

. engage in collective bargaining. Further violates the ;
provisions of Articles 36 and 37 of the Constitution since |

| the Regulation attempts to curtain and limit the scope of
ILcollective bargaining agreements.

| |
é OBSERVATIONS BY SRC | SRC
|

| advice public bodies on the | regulations appropriately.
| remunerative and  benefits |

:items payable out of public |

| funds.

| Parlscom

; This derogates from the power of employer public service
| institutions and goes beyond the powers of the
| Commission to advice.

| Regulations 26(2)(3)&(4) are similarly ultra vires to the
| powers of the Commission and derogate from the power
' of employer public service institutions and goes beyond
. the powers of the Commission to advice.

There is need to provide clarity | SRC  has considered the |
on the mandate of SRC to ‘ proposal and revised the draft |
advice public bodies on the ‘ regulations appropriately.
remunerative  and benefits |
items payable out of public |
funds. :

' County Assemblies Forum

The procedure is restrictive and invasive on the public
service institution. This defeats the essence of such
negotiations,

Proposal

Redraft to give adequate latitude to the parties to a
negotiation,

. There is need to provide clarity | SRC  has considered the |
| on the mandate of SRC to | proposal and revised the draft
advice public bodies on the | regulations appropriately.
remunerative and  benefits |

items payable out of public |

| funds.

CRA

- This is an encroachment to the trade union rights as
i envisaged in the constitution Article 41 (4).Every trade
| union and every employers' organization has the right-
|
!

(@ to_determine its administration, programs, and

| |
f \
|




RESPONSE/ACTION BY

[
PROVISION STAKEHOLDER FEEDBACK ’ OBSERVATIONS BY SRC ] SRC
activities; I [
®) to organize; and | |
(c) to form and join a federation. I | ,
The clauses exceed the constitutional mandate of SRC ' j f
in Article 230(4)(b) of the constitution as mterpreted |
by the Supreme Court in Petition no 42 of 2019. !
Proposal ' -
- | The clause should be deleted. | | |
2. A public service institution shall provide Parlscom iThere is need to provide clarity | SRC  has considered the |
e folowing _nformaton _requred _for | Reguaton 262) s sty i vresto e powers o | on the mandate of SRC to | e 10 S e 4ot
; : . ; o e Lommiss! an ogate Ir W | advice public bodies on the | ropriately. .
prOVItS.‘O: GI qevice: ion nlieenve barga]nlng employer pUb]lC service institutions and goes beyond the I remunerative and benefits | |
negotiation—
9 | powers of the Commission to advice. | items payable out of public ‘
| | funds. |
- |
| |
' County Assembly of Makueni |
Insert the word “process” immediately after the word | It may not be necessary to SRC has considered the
“bargaining”. | add the word “process” before | proposal and revised the draft
the word “bargaining” it may | regulations appropriately.
distort the purpose of the
- PR ) ) _provision. -
ade 0posais County Assembly of Makueni | There is no contradiction with | No action by the Commission
—-— nanage The procedure should adhere to guidelines prescribed | the Act.
T in the Labour Relations Act, 2007 '
omi L'W’Ja*f : | ‘
b institution’s financial performance; ' County Assembly of Makueni | The term “institution’s financial | SRC has considered the |
| Which institution? Review and tie to relevant provisions | | performance” refers to the |  proposal and revised the draft |
| of the Labour Relations Act, 2007 financial performance of the | regulations appropriately '
(c)budget allocation; ‘ County Assembly of Makueni bii ing t .
' Which institution? Review and tie to relevant provisions p;] thlc (t;ody sfeevl-ur@ HE SRS {
of the Labour Relations Act, 2007 SR '
\ L
) approved salary structure and staff | - | - |~
establishment; and B '
£ other nformation that may be [ - | -
quired by *cC MNISSIOr [

he Comm Q:uuﬁ

shall ugon recapt of a

" Parlscom i

The mandate of SRC to

issue | SRC

has considered the

121



PROVISION

STAKEHOLDER FEEDBACK

request for advig, provide the public service
institution  with  parameters for collective
bargaining negotiation taking into account the
provisions of regulation 9 (1).

RESPONSE/ACTION BY

OBSERVATIONS BY SRC SRC

| Regulation 26(3) is similarly ultra vires to the powers of

‘ the Commission and derogate from the power of

‘ employer public service institutions and goes beyond the
powers of the Commission to advice.

advice to the national and | proposal and revised the draft
county governments under ; requlations appropriately with |
Article 230 (4) (b) of the | regard to its  advisory |

Constitution needs to be set mandate.
l out clearly in these |
regulations, ;

Public Service Commission
The clause exceeds the constitutional mandate of SRC
in Article 230(4)(b) of the constitution as interpreted

Proposal

Clause 26(3) should be deleted in entirety.

i
\
|
i by the Supreme Court in Petition no 42 of 2019.
J
i

|
The mandate of SRC to issue | SRC has considered the {
advice to the national and proposal and revised the draft |
county governments under | regulations appropriately with !
Article 230 (4) (b) of the’regard to its  advisory
Constitution needs to be set | mandate.
out clearly in these |
regulations. J

(4) A public service institution shall undertake
negotiation within the parameters issued by the
Commission.

Parlscom

Regulation 26(4) is similarly ultra vires to the powers of
the Commission and derogate from the power of
employer public service institutions and goes beyond the |
powers of the Commission to advice.

Public Service Commission B
| The clause exceeds the constitutional mandate of SRC |
in Artidle 230(4)(b) of the constitution as interpreted |
by the Supreme Court in Petition no 42 of 2019. |
' Proposal \
| Clause 26(4) should be deleted in entirety. ‘

The draft proposal needs to | SRC has considered the |
revised clearly set out the | proposal and revised the draft
mandate of SRC under Article | regulations appropriately with |
230 (4) (b) of the Constitution | regard to its  advisory |

and Section 11 of the SRC Act. | mandate.

\
|
[
|
|

[ County Assembly of Makueni |
f Insert the words “trade unions “immediately after the
| word “commission

l advice to the public service | the word trade unions.

The Commission issues its | It is not necessary to insert |
organization who in-turn use |
the advice to negotiate with |
the trade unions. ‘

Upon conclusion of collective bargaining negotiation
within the parameters provided by the Commission,
| the public service institution shall request the
| Commission for clearance of the draft collective
| bargaining agreement to facilitate its registration at
| the Employment and Labour Relations Court.

| COTU
| Proposes the subsection to be deleted.

\
|
) S—

The clause is to ensure that | SRC has considered the |
public bodies adhere to the | proposal and retains the |
advice before the CBA's are | provision as contained in the 5
registered. draft regulations, .

ELRC Act and rules recognize |
the role of SRC in CBN and
CBA registration. i

| County Assembly of Makueni

There is need to consider | SRC has considered the |
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PROVISION

|

STAKEHOLDER FEEDBACK

OBSERVATIONS BY SRC

RESPONSE/ACTION BY
SRC

Insert the words “applicable laws” immediately after the
word “commission.

adopting the proposal.

proposal and revised the draft |
| regulations appropriately with |
regard to its advisory

27. Submission of request for advice
A public service institution may,

request the Commission

at any time,
in wrntung, to set,

|

Public Service Commission

The clause exceeds the constitutional mandate of
SRC in Artcle 230(4){(b) of the constitution as
interpreted by the Supreme Court in Petition no 42
of 2019.

Proposal

There is need to have the
draft Regulations clearly
outline the Commission’s
mandate with respect to other
public officers.

27 A public service institution may, at any time, request
p Y Y .

the Commission, in writing, to-

(a) set and review the remuneration and
for its  State Officers; and

(b) advise on the remuneration of its public officers.

benefits

| mandate.

| The draft regulations have
| been revised to clearly
'dlstmguish the mandate of
SRC in relation to;

(c) setting and regularly

reviewing the
! remuneration and |
| benefits for State
. officers;

(d) advising the national |
and county
governments on the |
remuneration and |
benefits of other
public officers; and

(a) keeping
under review
' and advising
' on the |
{ remuneration |
‘ and benefits |
for other |
[ public {
' officers.

L
28. Review of advice on remuneration and | SCAC
The proposed binding nature of SRC advise is | There is need to have the | SRC's advice has been
(1) The advice of the Commission, in relation to the | unconstitutional and ultra vires. The SRC should be | draft Requlations clearly

benefits.

remuneration and benefits of all other public ' quided by the Supreme Court advisory hereinabove. The | 5 tjine the

Commission’s

officers, is binding and may only b hy | entire section should be excluded for manifest br h .
cers, is binding and may only be reviewed by 0 breach | o qate with respect to State

reasons.

| The provision on the effect of |

: revised.
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PROVISION

the Commission.

STAKEHOLDER FEEDBACK ‘I

OBSERVATIONS BY SRC

|

RESPONSE/ACTION BY

Parlscom

| Regulation 28(1) is ultra vires to the powers of the |

' Commission when it comes to public officers, other than

- and benefits of all other public officers and may only be

Commission in so far as it provides that the advice of the !
Commission is binding in relation to the remuneration

reviewed by the Commission.

County Assembly of Embu

On review of advice on remuneration and benefits,
Regulation 28 seeks to make advice issued by the
Commission binding. The term ‘advice” in it literal
meaning can never be binding as to advise is to offer a
guideline or suggestion. Secondly, the role of the

State officers, is clearly outlined in the Constitution and is |
limited to an advisory role. By making advise binding |
then the Commission would in fact be setting
requirements for public officers which would be contrary
to the provisions of Article 230 (4) (b) of the
Constitution. The regulation should therefore be revised
accordingly.

County Assemblies Forum

This provision redefines the meaning of the word
‘advice’. It also obliterates the differentiation created by
the Constitution between ‘'setting and reviewing of
remuneration’ and advising on the same. '
Proposal

Delete Regulation.

| and other public officers.

| Article 230(4)(b) of the constitution as interpreted by the
- Supreme Court in Petition no 42 of 2019.

Public Service Commission
The clause exceeds the constitutional mandate of SRC in

' Proposal '

Clause 28 should be deleted.

1

County Assembly of Makueni

Insert the words “in case of a dissatisfaction with
the decision of the commission by a court of
competent jurisdiction” immediately after the words
" commission”

SRC




RESPONSE/ACTION BY

PROVISION STAKEHOLDER FEEDBACK ] OBSERVATIONS BY SRC SRC
|
(2) A public service institution seeking review of the | OCOB | SRC has considered the \ SRC has considered the
advice of the Commission shall do so in writing. It is important to provide the timeline for seeking the | proposal and finds it | proposal and retains the |
review and the time when the Commission should impractical to prescribe

| respond. 1

timelines for review of advice

foreseeable.

; provision as contained in the |
; draft regulations. ‘

as review of advice may be |
contingent on emerging issues |
the timing of which is not

_'(__BTﬁ'he Commission may review its advice upon |

receipt of new material information
justification not previously placed before it.

or |

Review of remuneration and
benefits should be subject to

NPSC

Advice to be given by SRC upon request by a Public
Service Institution needs to be done in accordance with |
proposed Regulation 4 and 6. | Regulation 9(1).
Consider adding a provision at proposed sub-regulation |

the factors set out under |

'SRC has considered the |
proposal and revised the draft
regulations appropriately. |

to

_28(3)
0COB SRC has considered the | SRC has considered the
It is important to provide the timeline for seeking the | proposal and finds it proposal and retains the |
review and the time when the Commission should | impractical to prescribe | provision as contained in the |
' respond. | timelines for review of advice | draft regulations.
| as review of advice may be |
‘ | contingent on emerging issues |
| the timing of which is not
L ! | foreseeable.
(4) The advice of the Commission once reviewed | - | - l -
__ supersedes any prior advice. | .
29. Request for information. | SCAC Communication protocols will | SRC has considered the!
(1) The Commission may pursuant to section !As reiterated, communication to and from the be managed administratively'proposal and retains the |
13(1)(a) of the Act, request a public | Commission should be channeled through the focal point | and need not be in the | provision as contained in the |
service institution  to provide | organs in the Executive, Judiciary and Parliament. Any | regulations. | draft regulations.
Aformation. | variant from the same would be distortional, causej |
- S . confusion and operate contra good order. ‘ .
(2) A public service institution shall, upon receipt - | - -
of the request in sub-regulation (1) provide | ﬁ ‘I '
the required information to the Commission | | i
within the timelines set by the Commission. | ‘ |
30. Disputes relating to remuneration and  SCAC | The proposal is meant to‘|
benefits. The entire section 30 is irregular. The Attorney General | encourage the application of | SRC has considered the |
(1) The Commission shail encourage the | as principal legal advisor to the Government is the first | alternative dispute resolution 1 proposal and retains the

application of alternative dispute resolution

port of call in all disputes. The AG would engage SRC as | in  disputes  relating

provision as contained in the
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PROVISION STAKEHOLDER FEEDBACK

|
OBSERVATIONS BY sRc |  RESPONSE/ACTION By

mechanisms in  any disputes relating to

remuneration or benefits for State and other | court action by prescribing the action to b

public officers | by the Commission upon suit, which is
| practice.

appropriate. The section further seeks to sh

ield SRC from | remuneration and benefits in | draft regulations.
e undertaken | line with Articles 159 (2) (c) |
contra legal [and 252 (1) (b) of the |
Constitution and Section 11 |
| (h) of the SRC Act. |

(2) A public service

institution shall notify the | County Assembly of Makueni
Commission  of

any dispute relating to

 Insert the word “officer” immediately after the word

SRC  has considered the | SRC has considered the
proposal and is of the view | proposal and retains the |

remuneration or benefits for its State or other [ “state”. that it is not necessary to | provision as contained in the
public officers. insert the word “officer” | draft regulations.
| immediately after the word
| "State”. | |
(3) The Commission shall in any court PARLSCOM A similar provision exists in the | SRC  has the |

1
|
|
|
|

proceedings relating to remuneration or
benefits for State or other public officers, file a
report within thirty days of service of the

|
|
|
|
|

Regulation 30(3) is ultra vires to the powers of the
Commission with regard to advise to employer public

service institutions as well as the established procedure |

of litigation before the judiciary.

|

Employment  and
Relations Court Rules, 2016. It
is therefore not necessary to
have

Labour J

considered ‘
proposal and revised the draft |
| requlations appropriately.

_ J similar  provisions in |
pleadings or such other time as the Court ' these regulations.
may direct. .
County Assembly of Makueni o | SRC has  considered the | SRC has considered the
Insert the word “officer” immediately after the word | proposal and is of the view | proposal and retains the
“state” | that it is not necessary to | provision as contained in the
| insert the word ‘“officer” | draft regulations.
: Iimmediately after the word |
L | “State”. | ]
' Public Service Commission A similar provision exists in the | SRC  has considered the

The clause is superfluous as the procedures for dispute
resolution in court is provided for in various rules of
procedure for different courts.

Proposal

Employment  and Labour
Relations Court Rules, 2016. It
is therefore not necessary to

proposal and revised the draft
‘ regulations appropriately.

have similar provisions in
Clause 30(3) should be deleted. these regulations.
I |
(4) Where the Commission is not a party to | Parlscom | The  provision  addresses | SRC  has considered  the
proceedings referred to in sub-regulation (3), | Regulation 30(4) is ultra vires to the powers of the | situations  where  disputes proposal and retains the |

the public service institution shall within seven
days of the commencement of the suit or
service of pleadings, notify the Commission of
such proceedings.

Commission with regard to advise to employer public
service institutions as well as the established procedure
of litigation.

relating to remuneration and |
benefits for State or other

public officers are determined
without the Courts having the

provision as contained in the
draft regulations.

benefit of considering SRC's |

position.
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| RESPONSE/ACTION BY

|
PROVISION ' STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC | SRC
- T T EACC The proposal on tmelnes 15 SRC has considered the
It 1s proposed that the tmeframe be increased or | appropriate and shall give proposal and revised the
provided as within a reasonabie time public bodies ample time to ' time-frame to 14 days

The rationale is that the time-frame given of 7 days notfy SRC of any disputes
from commencement of suit, 1s short and may lapse |
before they are notified i {

‘Zﬁ._Cﬁﬁfa—ﬁc?wnh-Commlssion set and SCAC | It 1s necessary to revise the SRC  has considered  the
reviewed remuneration and benefits, The advisory on oublic officer remuneration and benefits | provision on compliance with proposal and revised the draft
and advice. s non-binding SRC cannot by regulation provide a | Commission set and reviewed ' regulations to  provide for

(1) The Commiss.cn may fake any measures it | blanket cover of consequential action not premised on | remuneration and benefits, ' menitoring and evaluation |

considers necessary to ensure that public powers under the constituticn or the law and adwvice in entirety

| SRC 15 to be guided by the Supreme Court advisory and

I*::hanne! any noncompliance action to parliament n

) accordance with Article 254 (1) |

aluce ssued Dy the COMMISSION County Assembly of Makueni It 15 necessary to revise the
Delete the following words “the set and reviewed | provision on compiiance with
" remuneration and benefits and adwice 1ssued by the | Commussion set and reviewed
. Commussion” and substitute therefor ° set guidelines | remuneration and  benefits,

service Institutions adhere to the set and
reviewed remuneration and benefits, and

\

L

I SRC has considered the !
| proposal and revised the draft
regulations to provide for |
\ monitoring and evaluation

[
|

| on remuneration_and benefits and adwice In entirety y
| Public Service Commission It 15 necessary to revise the | SRC  has considered thel

| The clause exceed the constitutional mandate of SRC 1 | provtision on comphance with proposal and revised the draft
n Article 230(4)}b) of the constitution as interpreted | Commission set and reviewed | regulatons 1o provide for '

' by the Supreme Court n Petiion no 42 of 2019, remuneration  and  benefits, | monitoring and evaluation

and advice Iin entirety

31(1) The Commission - may take any measures It
,considers necessary to ensure that publc service .
\lrsutut;ons adhere to the set and reviewed

remuneration and benefits for State Officersand
adweessued-by the Commvssion Delete.

CRA . It 15 necessary to revise the ' SRC has considered the
' Based on the Advisory role, there 1s nc need for provision on comphance with proposal and revised the draft !
compliance, therefore delete Commission set and reviewed | regulations to provide for -

remuneration and benefits,
and advice In entirety
ocoe It 15 necessary to revise the . SRC has considered the
To avoi ambiguity and uncertainty, the measures to be « provisicn on ¢ompliance with . proposal and revised the draft
taken bv the Commussion should be clearly provided for Commission set and reviewed regulations to  provide for
remuneration and benefits, ‘ monitoring and evaluaticn
and advice n entirety

monitoring and evaluation
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC | RESP °”5§/R‘::m°” BY

Pariscom It is necessary to revise the | SRC has considered th?
Regulation 31(1) is ultra vires to the powers of the | provision on compliance with | proposal and revised the draft
Commission as the Commission has no power to enforce | Commission set and reviewed J regulations to provide for |
the remuneration that it sets for State Officers. Further, | remuneration and benefits, | monitoring and evaluation.

| the advice given on the remuneration for public officers | and advice in entirety.
' is not binding. 3

' The power to investigate, determine compliance andl

| enforce the same (including  sanctions for non- |

compliance) is placed on other state agencies such as the J

Office of the Auditor General, the EACC, DCI and the |

judiciary. ;

f

Regulation 31(2),(3),(4)&(5) are ultra vires in so far as
the Commission has no powers to investigate and
determine compliance.

' County Assemblies Forum | It is necessary to revise the | SRC has considered the |
| The Constitution does not create an obligation for the | provision on compliance with | proposal and revised the draft |
| public service institutions to adhere to the advice given | Commission set and reviewed | regulations to provide for |

|
i
|
I

' by SRC. | remuneration and benefits, | monitoring and evaluation.
Proposal ' and advice in entirety. ‘
o ——— | Redraft sub-requlation (1) to apply only to state officers. | s _ ]
The Commission may sensitize public  County Assemblies Forum [ It is necessary to revise the SRC has considered the
service institutions on implementation of the— | Under Regulation 32 (2), it should be an obligation off provision on compliance with | proposal and revised the draft
| SRC to sensitize the public service institutions. | Commission set and reviewed | regulations to provide for
Proposal remuneration and benefits, f monitoring and evaluation.

In sub-regulation (2) delete the word ‘may’ and | and advice in entirety. '
substitute therewith the word ‘shall’ |

T

Parlscom | It is necessary to revise the | SRC has considered the |
Regulation 31(2) is ultra vires in so far as the | provision on compliance with proposal and revised the draft |
Commission has no powers to investigate and determine | Commission set and reviewed | regulations to provide for ‘

compliance. remuneration and benefits, | monitoring and evaluation.
: and advice in entirety. |
County Assembly of Makueni It is necessary to revise the | SRC has considered the |

Delete the entire sentence and substitute therefor | provision on compliance with | proposal and revised the draft |
"set guidelines on remuneration and benefits by the | Commission set and reviewed | regulations to provide for
Commission. remuneration and benefits, ‘ monitoring and evaluation.

31 (2 ) (b) Insert the words “state officers” immediately | and advice in entirety. J
B - o B | before _the words “other public officers. |

. " : N . - | -
set and reviewed remuneration and - |
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RESPONSE/ACTION BY |

PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC SRC
! |
benefits for State officers; and |
b) advise on remuneration and benefits for | - 2 - ;
other public officers. ; | , |
(3) The Commission shall, pursuant to Section 13 | Parlscom | It is necessary to revise the | SRC has considered the |

of the Act, conduct regular compliance checks
to ensure that public service institutions

h the -~ roarylz ~ cpot and
NIth lese requlations, the set and

ofits and the

provision on compliance with
Commission set and reviewed

Regulation 31(3) is ultra vires in so far as the
Commission has no powers to investigate and determine !

proposal and revised the draft |
regulations to provide for |

compliance. | remuneration and benefits, | monitoring and evaluation.
R and advice in entirety.
ICPAK It is necessary to revise the SRC has considered the

The provision is not clear on how often the compliance
checks should be carried out.

Commission set and reviewed
remuneration and

sal v .
e and advice in entirety.

Amend Regulation 31 (3) to read:

|
l
The Commission shall, pursuant to Section 13 of the Act i
conduct compliance checks every two years to ensure
that public service institutions comply with these }
|
|
i
[

regulations, the set and reviewed remuneration and
| benefits and the advice of the Commission.

Justification

For clarity. |

provision on compliance with |

benefits, |

proposal and revised the draft
regulations to provide for
monitoring and evaluation.

' Public Service Commission [ It is necessary to revise the
The clause exceeds the constitutional mandate of SRC in | provision on compliance with
Article 230(4)(b) of the constitution as interpreted by the | Commission set and reviewed
Supreme Court in Petition no 42 of 2019. | remuneration and benefits,

Proposal ' and advice in entirety.

The clause should be deleted. |

i SRC the |

proposal and revised the draft |
| requlations to provide for |
|

monitoring and evaluation.

has considered

" County Assembly of Makueni [Tt is necessary to revise the

| Delete the words " the set and reviewed remuneration | provision on compliance with ?

| and benefits and the advice of the commission “and | Commission set and reviewed
| substitute therefor “set guidelines on remuneration and | remuneration and  benefits,
' benefits for state and other public officers” and advice in entirety.

| SRC has considered the |
proposal and revised the draft

regulations to provide for
monitoring and evaluation. ‘

(4) The Commission may require a public service

Parlscom It is necessary to revise the

Regulation 31(4) is ultra vires in so far as the | provision on compliance with

SRC has considered the
proposal and revised the draft
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PROVISION | STAKEHOLDER FEEDBACK l OBSERVATIONS BY SRC | RESPONSE/ACTION BY

institution  to take remedial action in ‘ Commission has no powers to investigate and determine | Commission set and reviewed | regulations to provide for |

compliance  with the Commission’s set | compliance. remuneration and benefits, : monitoring and evaluation.
remuneration and benefits, and advice within | : : = | and advice in entirety. !
a set time frame and provide proof of such : Public Service Commnssmn_ _ ‘ 1 It s necessary to revise tlhe | SRC  has considered the |
I , Thg clause exceeds the constitutional mandate of SRC in | provision on compliance with | proposal and revised the draft :
T Article 230(4)(b) of the constitution as interpreted by the | Commission set and reviewed | regulations to provide for
Supreme Court in Petition no 42 of 2019, remuneration and benefits, | monitoring and evaluation.
Proposal | and advice in entirety. |
S | Theclause should be deleted. . [
- County Assembly of Makueni It is necessary to revise the | SRC  has considered the ‘

Delete the words “ the commissions set remuneration | provision on compliance with | proposal and revised the draft
- and benefits and advice within the set time frame and | Commission set and reviewed | regulations to provide for |
provide proof of compliance” and substitute therefor * remuneration and benefits, | monitoring and evaluation.
l the set guidance on remuneration and benefits for state | and advice in entirety. \
officers and and other public officers and advise @

(5) Where a public service institution fails to
comply with the Commission’s requirement in
sub-regulation (4), the Commission may

Parlscom It is necessary to revise the | SRC has considered the
Regulation 31(5) is ultra vires in so far as the | provision on compliance with | proposal and revised the draft |
| Commission has no powers to investigate and determine | Commission set and reviewed | regulations to provide for

initiate or recommend action as provided by | compliance. remuneration and benefits, j monitoring and evaluation.

‘ - | and advice in entirety. \

e ' Public Service Commission It is necessary to revise the | SRC has considerad the |
|

The clause exceeds the constitutional mandate of SRC in j provision on compliance with | proposal and revised the draft |
| Article 230(4)(b) of the constitution as interpreted by the | Commission set and reviewed | regulations to provide for |

| Supreme Court in Petition no 42 of 2019, ‘ remuneration and benefits, \[ monitoring and evaluation.
i S Proposal: The clause should be deleted. | and advice in entirety. |
32. Commission to provide guidance. - County Assembly of Makueni ' The draft provision needs to | SRC has considered the
The Commission may, from time to time, issue | Amend the marginal note accordingly | be revised in line with Section | proposal and revised the draft |
guidance on the implementation of these | Amend the word ‘"guidance  “appearing immediately | 13 of the Statutory | regulations on provision of |
Regulations. ‘_b;afore the word “guidance” and substitute therefor Instruments Act. | guidance.
“guidelines”
Parlscom The draft provision needs to | SRC has considered the;
Regulation 7(2) contravenes section 13(m) of the | be revised in line with Section | proposal and revised the draft |
| Statutory Instruments Act. 13 of the Statutory | regulations on provision of |
' Regulation 7(2), in effect, delegates the power to make | Instruments Act. | guidance.
| further statutory instruments to the Commission without ‘

| reference to the legislative role of Parliament. Article | [
| 94(5) of the Constitution of Kenya, 2010 states as | [
follows: |

"No person or body, other than Parliament, has | |
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| SALARIES AND REMUNERATION f:r \
| COMMISSION 'S-n

l Balarws & Hennmeion
Canrmamrin s

DRAFT SALARIES AND REMUNERATION COMMISSION
(REMUNERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFFICERS) REGULATIONS, 2022

The Salanes snd Remunerabon Commission (SRC) s estabiished under Article 230 of the Constitution of Kerya,
2010. Article 230(4} of the constitutien gives the Commission powsns and functsons;
a) 1o set and regularly review the remunerstion sad Lanehls of ll State ofcers; and

b) to advise the nabonat and coumy govenmnents on the remunsration and benefs of all othes public officers.

Further, the Salares and Remunerabon Commission Act, 2011, which operstionalises Artidde 230 of the constiy-
tion, vests the Cormmission with additional henctions and powens. Sachian 26 of the Act mandates the Commission

1o make regulations for the better carrying into edfect the provisions of the Act,

Pursuant to this, the Cammussion has developed the Drsft Sslanes and Rermumeraton Commissson (Remuneistion
and Benstis ol State and Other Public Officers} Regulabons, 2022,

In lime with Artidde 10 and 47 of the constitubion, amony other legal provisons, the Commission i Teguesting lar
memoranda and views from stakeholders and the public on the Dralt Salaries and Remunerstion Cammission
(Remuneration and Bansfits of S1s1= and Othes Public Otficen) Regudabons, 2022,

The Dral Salanes and Remunerstion Comimission {Remunenstian and Benedits of State end other Pubbc Officers )
Regulations, 2022 can ba sicewsed on SRC website usmyg tha foflowing link: hittps-/ /bitly/3 STovim

The wmten wiews and memoranda should be addressed to the Cornmission Secretary,\CEQ, and sent through the
followsng email eddrms - regulations Bsregohe sad,/or info dsrego.be, and/or addressed 1o the Commissian
Secvetary,/CEQ, and sup| thiough PO, Box 43126 - 00100, Nairabi, Kenya, and/or through ondine aptions and
platforms, as foliove. SRC social medis plathorms {Esrckemya on Twitter and Imstagram; ©SRCKE on Face
boeek: and Salaries and Remunerathon Commission on Linkedin A Submisson Form & also svailabis on SRC
wiebsite link: Mtps://sr:.;nje/lm-lf

Al submmissions shauld jeach the Commission on or before 11 March 12,
inN o) O Oe®
BREOS S foraear v puo kess Sabaries and Bonigne tion At g DS keny -

Comarun s
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REPUBLIC OF KENYA
MINTSTRY OF EAST AFRICAN COMMIINTTY (EACY ANTY REGIONAY, ™yms Aem mam

CrAd D D A v 108 BAST sumiCAN DLTAR VBN

OFFICE OF THE PRINCIPAL SECRETARY

Telephone 1254-20.2245741/2211614/2245752 Co-op Bank House Bulding
Fax No +254-20-2229650 Hatle Selassie Avenue
Mobule, 0729111 108/0733208888 P O. Box 8846-00200 City Square

Wireless +254-20 2603599/20 2603733 NAIROBI, KENYA

e-mail ps@meac go ke Hb>
Website: wuway meac ug he /

REF: HRM/2/VI (183) W‘CZS‘/ 25t April, 2022

= .
The Chairman U‘X/UJ & M\p

Salanes & Remuneration Cormmission N,.r‘

P O Box 43126 - 00100
Ny @w’}o({){’b?/

NAIROBI

WRITTEN SUBMISSION ON DRAFT SALARIES AND REMUNERATION COMMISSION
(REMUNERATION AND BENEFITS OF STATE AND OTHER PUBLIC OFFICERS)
REGULATIONS 2022

The state Department East African Community wishes to forward the following
comments:

1. §ec B Pension — SRC may consider and In conjunction with tfreasury on how
pension may be fully privatized.

2. Sec 9 Review of remuneration and benefits - The SRC may aiso consider an
upward review of remuneration and benefits of the lower cadre, due to
economic challenges that these employees face.

i *}‘ )/U

oeVT
&

John K. Macharia
DIRECTOR HRMA&D

Encl:-
— — e s —— — —— — e e ———— ——————
)(—i) J Vision LR
\\,__-:‘.;’/[J Deepeaand w1 v u. Afrcan Integration for Sustomable Developrment and rnproved hivelhoods of olf "L\j’
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Sclaries and Renmunerarion Commission (Remuncration aned Benefils of State and other
— e ublic Officers) Regulations. 2022~
(2) The Commission shall (rom time to time issue guidance
Lo give clfect to the provisions of sub regulation .
Pension 8. (1) The Commission shall sel the pension or gratuity due to
o i State olTicer.
oy ;\.\-'SJ‘ (2) The Commission shall advisc on the pension or graluity
;;J\_v‘:’w "'\ duc to other public officers.
'.\‘r,wl:u st (3) A State or other public officer shall not be paid both
\ ) "4 peasion and gratuity for the same period of service.
)YV\’ (4) Allowances payable to State and other public officers
L shall not form the basis of computation of pension or
gratuity.
(5) Where a public service institution cstablishes a pension
scheme for State or other public officers, such pension
scheme design shall be a defined contribution.
(6) The Commission shall provide guidance to give effect to
the provisions of sub-regulation 5.
(7) The Commission shall undertake periodic reviews and
make recommendations on pensions payable to persons
cligible for such pension.
(8)Sctting, reviewing, advising and recommendations on
pension review —
(a) shall be subject to the prevailing  economic
conditions, affordability and fiscal sustainability; and
(b) may, among others, be informed by the outcome of
an actuarial valuation.

Considerations 9. (1) The Commission shall, in setting, reviewing and advising
during setting,

) . on remuneration and benefits, where applicable, consider—
review and advise

S (a) the principles set out under Article 230 (5) of the
and benefits, Constitution, Section 12 of the Act and other legal
provisions;
(b) the economic performance of the country;
(¢) the capacity of a public service institution to afford
the cost of proposed remuncration and benefits;
(d) the ability of a public scrvice institution to sustain
payment of remuncration and benclits;
(¢) the outcome ol comparative surveys on the labour
markets and trends in remuncration;
([) comparative analysis between remuneration  and
benefits for similar jobs within institutions in the
same seetor to ensure cquity and competitiveness:
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Serler tey aned fen

Communication
and effective date
of advice.

Jab evaluation,

Citeria for job
evaluation

nieratton Connniston (Revraneration aind Bonefis of State used ot
fublic Offrcein) RL’S!.’[U.’{LJfH ') L
(g) 1ob evaluation tesults
(h) cost of tiving,
(i) enisting colleetive barzaiming agreements,
() achievement of petlormance and productivity taigels.
(K} government policies and suidehngs, and
() any other refevant (actor i detetmimation of
temuneration o henelils
(2) Io the discharge of 115 mandate the Commussion may
invite views from stakeholders which inelude—-
(a) public service mstitutions
(b) employees of the public service mstitution.
(c) 1elevant employci associations
(d) relevant tade unions,
(c) professional bodics, and
(f) members ol the pubiic
10. The Commission shall communicate the——

(a) sctand teviewed iemuncration and benefits for State
officers  indicating  the  ¢llecive  dale of
implementation, and

(b) advice on 1emuncration and benefits for other public
officers  indicating  the  ctieccuve  date  of
implementation

LL. The Commission shall undeitahe job evaluation covelng
Jobs in public service mstituticons i arder to---

(a) determine compaable and welatve worth of jobs n
the public service mintitutions

() classify the jobs i the pubhic savice and

(¢) rationalise and facmonee job atading structures n
the public service

12, (1 The Commission shall vider talee job evaluation wheie—

() jobs 1 public secooe mstulions have not been
evaluated by the Conmmirmsion

(b) a public setvice tstnation i estabhshed,

(¢} a public office 15 vuabir,

el
() anew job s estabfisdicd aeane (om
(1} changee N sitienal mandate of a
public sorv i cmsiitannn a
(i) chanec e dotonad suacture ol a
PUBTIC wv e o
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COMMISSION ON ADMINISTRATIVE JUSTICE

itperson: Hon. Florence Kajuju, MBS

e-Chairperson: Mr.Washinglton Sali

nissioner: pMrs ““’-:Y Ndl“W(}lll,f:iig,f'if}( ( )HI‘« ¢ oo |i|(‘ ( )]lll)ll(l?ﬁ'lll}lli

Ref. CAJ/HRM/23/VOL.II (16) reupsit

1O March, 2022

Anne R, Gitau (Mrs)

Commission Secretary/CEO

Salaries and Remuneration Commission
Willicimson House, 6 Floor

P O Box 43126 - 00100

NAIROBI

year Madam,

RE:  WRITTEN SUBMISSION ON THE DRAFT REMUNERATION AND BENEFITS OF STATE
AND OTHER PUBLIC OFFICERS, REGULATIONS 2022

O

Receive warm compliments from the Commission on Administrative Justice (Office
of the Ombudsman).

We make reference to your letter Ref: No. SRC/ADM/18 (2) of 23d February, 2022 on
the above captioned subject

\ttached herewith, is the Commission's submission on the draft remuneration and
benefits, Regulations, 2022.

‘e thank you for your continued support and assure you of our highest regards,
rs faithfully,

J?.
N

' j"‘\(ﬂfﬂm
MERCY K. WAMBUA, OGW
COMMISSION SECRETARY /CEO




THE COMMISSION ON
ADMINISTRATIVE JUSTICE

"Hala mayvorqge ana hakt”

COMMENTS TABLE ON THE SALARIES AND REMUNERATION COMMISSION

(REMUNERATION AND BENEFITS OF STATE AND OTHER PUBLIC OFFICERS)

REGULATIONS, 2022

No

2

PARAGRAPH

3{aj (b)

A

PROPOSED CHANGE

OR COMMENTS

The V\_/OI'(‘I ‘other' should

be deleted

The Commission should
also consider othe
factors in undertaking o
review

Thlsipurugmph shonid be
amended 1o ncluado o
nder that any redoc o m
the rec.omimoendoad o
shoula nof ot
employees whio on
already benefrhine g trorn o

higher rate:

JUSTIFICATION
The sentences should recic public
officers as opposed to 'olher public
officer’ in the same wuay if 1nads in the
Constitution and Salan: e« cind
Remuneration Acl, 201 |
Factors such as the nature and risks
nvolved in ajob should e taken into
consideration by the Saalonmes aned
Remunerahon Comimission

7 f\n? reviewcodrate by e oalaines
and Remunicration o crnrassion
that 1siower than the il
should only affectate o o oin
Ponsion Se hierae aitfe oo

{1 Ny

1ales




No | PARAGRAPH

|

| PROPOSED CHANGE

OR COMMENTS

The Commission further
proposes fthat SRC sets a
fixed rate of pension
contribution for the
employer and employees
as dpposod to giving a
range as Is the case

currently

This pcrogr&;ph should be
deleted

!

| JUSTIFICATION

- This prbws_lo_n would ensure thal
there s harmony and fairnessin
pension contnbutions wcross the
public service, und employers
would not be at liberty to choose

from arange

P.E allocahons ane ;broved by the o
Nahonal Assembly The SRC should
not be the determinant on whether

an institution has capacity to afford

This porogro‘pf_w should be
amended to read as
follows-

“The Commission shall
provide guidance on the
parameters for the type
of rewards that imslitutions
may give to employees
for productvity and

performance”

The Salaries and Remuneration
Commission should give guidelnes on
the type of rewarcls Hat inshiutions
may give to ts offic- 1, for productivity
and performance, (13 opposed to
requiring institution,  +seak approval
from SRC forimig:l- 1 «:atohon ofits

rewards scheme.,
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Tel: 254 (20) 4298000 e : 14 Riverside Drive

FFax: 254 (20) 4298251 @) Grosvenor block

Lmail; _i__l_lj'Q@grukcnya.@‘g \ 20 Floor

Website: www.crakenya.org y e P.O. Box 1310 - 00200
, CRA nE NAIROBI

AN

COMMISSION ON REVENUE ALLOCATION

OUR REF: CRA/CSO/0C/8/VOL.V (15) DATE: 11t March 2022
Ms. Anne Gitau, MBS o)
Com mission Secretary/ (_JhO ‘ . /}?W%f@ ATt 3 \_W
Salaries and Remuneration Commissi LS 2w VR TAEy ~AT N
Williamson House, 6th Floor /f? HEVHIrSS Ny ' UJ’
NAIRORBI ;“( LRy
i “op Q[ e R
Dear \"‘\"-c{)";"-(f-.h‘f.‘?__"ﬁ.'lf.‘.". i ) ,
ealr Q,,’ Y ‘Ll i . ;

~ "1— 3 » '!;\
RE: WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND
BENEFITS OF STATE AND OTHER PUBLIC OFFICERS)
REGULATIONS 2022

We thank you for this opportunity to submit written comments on the
Draft Salaries and Remunecration Commission (Remuneration and
benefits of State and other Public Oftticers) Regulations, 2022.

The Commission has reviewed and given a number of comments and

observations noted and further proposed amendments to the drafted
regulations. Please find attached lie written submissions.

-
CPA rJI;’ilnt‘.:i\i\’;l?lltﬁC

COMMISSION SECRETARY/CL.0)
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COMMENTS ON T'HE DRAFT SALARIES AND REMUNERATION
COMMISSION (REMUNE RATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFIC ERS) REGULATIONS, 2022 .

A. GENERAL, COMMENTS

SRC’s mandate covers complex area of state operations. It deals with a wide
range of state institutions with diverse mandates and corresponding operational
modalities and different state official responsibiljties.

This enjoins the Commission to approach its regulatory functions from g
thoroughly differentiated and carefully nuanced point of view. It cannot afford to
tailor a suit that fits all, at least in a few distinctly unique areas. Such an approach
would consider treating the following areas with the necessary differentiation and
nuance:

- Structure of the state institutions
- Salary structure

- Determination of staff production
- Allowance and benefit ete.

Over-standardization and harmonization of structures and procedures of publice
service institutions, without dye regard to the unique functions of particular
agencies, e.g. the independent bodies, may end Up compromising their mandates.
The ceiling of use of fuel by public service officers needs a carefully nuanced
standardization. At the moment the variance is too large and unilateral and with
hardly any justification,

There is need to align these draft regulations with the Constitution of Kenya 2010.
[n addition, clarity is needed as to who has the final say when it comes to providing
benefits and salaries for public office, Independent Commissions and County
sovernments. Article 230 (4) states as follows: The powers and functions of the
Salaries and Remuneration Commission shall be to—

(a) set and regularly review the remuneration and benefits of all State officers; and

(b) advise the national and county governments on the remuneration and benefits
ot all other public officers,

From the above, it is evident that the commission will set and regularly review the
remuneration and benctits of 4 State officers and advise the remuneration and
benefits for public officers. [n some parts of the regulations, the Commission
adheres to its constitutional mandate e.g. section 18 on salary structures, but then

Page 1 of 12
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|
|

A

it contradicts itself in other |

_ TABLE WITH SPECI
S/No Regulation No.

Title Part

IN EXERCISE of
the powers

conferred by section | SRC Actto the

26 of the Salaries
and Remuneration
Commission Act,
2011, the

1

DY)

o
\(:RA 1]

following

|

|

| .
B

chairperson makes | regulations”.
the following "

regulations_ 1
|

|

!

Regulation 2 I‘ cost ol 11\’|1{E',
" means the cost of
purehasimg goods
Cand services as
mensuted by the
Cchenaes o the
Con-tmer Price
[des as provided
Chy the Kenya
Nalional Burcau of
Statisties from time

|
fo trme

PART 1—
PRELIMINARY
PROVISIONS

s hmils the

definition to the

standards set by

KNBS only Tiow
about other labor
laws lthe TLO?

Cost of living,

ollowing regulations. CRA has included an additional
regulation 7A at the ond of the table to incorporate cognizant CRA equitable share
to counties when it comes to the county ceilings.

F1C COMMENTS AND OBSERVATIONS o

Provisions of the Rationale for TPropose
Regulations® Amendment Amendment™* |

| | Recommendation | o
[n introducing the | Itis not the Replace the ]1
title, the chairperson’s task to | word
Regulations refer to make regulations Chairperson \
Seclion 26 of the rather it 1s the work with the ‘

of the commission commission to |

effect that the as a whole. say “IN
“Chairperson of the EXERCISE of
SRC makes the the powers

conferred by
section 26 of the |
Salaries and
Remunecration
Commission '
Act, 2011, the
commission
makes the
following
regulations

means the cost
of goods and
gervices as
indicated iy
legislation and
labor guidelimes
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&
)/No | Regulation No, | Provisions of the | Rationale for  TProposed
Regulations* Amendment Amendment**
i e oo S SO N - ) Recommendation s |
3. | Regulation 4 ;
| 4 1) The

J
[

PART 11- SETTING, | Commission shall
REVIEWING, AND [ undertake a review
ADVISING ON of;
REMUNERATION | a) State officers’
AND BENEFITS OF remuneration and
STATE AND benefits every four
OTHER PUBLIC years.

OFFICERS

Should also
include a review
of their
allowances.

Does not refer to
review of State
Officers’ allowances

Should stipulate
the duration for
review,

Does not refer to the
duration for review
of  Other public
officers’ allowances
and remuneration

c)allowances and
benefits of other
public officers

4(3) The
Commission may,

The special
review should

The regulation refers
to the review of

notwithstanding the remuneration  and | also include 4
provisions of sub- benefits in several | review of
regulation (1) other sections and allowances.
undertake a special omits  allowances
review of the altogether.
| remuneration and
' benefits of State
and other public
officers to address
emerging ’
} circumstances and
f' conditions. ’
I
This seems to
’ The Commission interfere with / The
shall undertake a independent offices, I Commission
review of other policy organs and | shall undertake
| public officers’ the other | a review of
| remuneration and government levels. | other public
| benefits every 4 SRC can evaluate | offices and
| years, and but as advisory only. l‘ advise them
Il allowances and The other | every 4 years.

. |
_I__I}gt_l_‘@_lgpns can 1 B

Page 3 of 12
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‘Regulation 8

PENSION

|
|

#b_caenfﬁsﬁ of other

158

k‘_*;-_-;-/"

"CRA
Provisions of the
Regulations®

public officers

(6) The
Commission shall
guide to give etfect
to the provisions of
sub-regulation 5.
(7) The
Commission shall
undertake periodic
reviews and make
recommendations
on pensions
payable to persons
eligible for such
pension.

(8) Setuing,
reviewing, advising
and
recommendations
on pension review
(0y shall be
subject Lo the
prevailing
CCoONONNC
condutions,
altordability,
and tiscal
custamability,
and
may, among others,
be mtormed by the
outeome of an
actuartal valuation.

!

"Rationale for

Amendment
Becommqgglati(m
independently carty
out this evatuation
and set SRC advice
as a threshold

The Retirement and
Benefits Act
provides these
guidelines. This 15
not a function ot
SRC. On the
financial aspect, the
MOFYF can always
provide direclions i

the annual finance
bill

|

Proposed
| Amendment™

| chaE
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S o - -
‘No fl RegulationNo., | Provisions of the Rationale for Proposed
i Regulations* Amendment Amendment**
— weeioi———14 | Recommendation e
B, ! Regulation 9 ) o
| CONSIORRATIONS sll?ﬁi(‘(i):“smtlﬁion Thgl_capacity of the | The cgtgn;éssion
| CONSIDE all, In setting, public service | should ho
| DURING SETTING, reviewing and institution is not an | constant and
| REVIEW AND advising on independent not allow to be
ADVISE ON remuneration and variable. It is | relegated to the
REMUNERATION bengﬁts, where dependent on | unknown.
AND BENEFITS applicable factors  that the

(1)(c) the capacity | pe in a position to
ofa public service hold constant and
Institution to afford not allow to be
the cost of proposed relegated to the |
remuncrationand | P

|
[

’ commission should
I

;

l

|

f

' -

| benefits.

l

| (d) the ability of a |
| public service J
| institution to !
; sustain payment of (
| remuneration and !
| benefits. #

|

Addition of another [ IS an  important
| variable ending with | aspect that needs to

should be added
to deal with the

! M), (m) be added. | “unique features
} | of public service
| | institutions”.
i |
| :
{ ]
l
[ |
| |
|
[
|
' S | | S ..‘._-f,._ﬁ,_ | e
t  Regulation 10 The Commission r'l‘his is not The
' shall communicate | mandatory asitis | Commission
COMMUNICATION | the advice on advice. ' shall
AND EFFECTIVE remuneration and communicate
DATE OI"ADVICE. | benefits for other | - the advice on

Paze sof 12
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[ Regulation No.

_li—é"g_lﬁﬁioﬁs_li
JOB EVALUATION.

!

|
Regulation 12 ‘I
CRITERIA FOR |
JOB EVALUNTION |

|
|
|

Provisions of th

The Commission

Filheo |

e
Regulations™

public officers
indicating the
effective date of
implementation

shall undertake job
evaluation covering
jobs in public
service inslitutions
to—

() determine
the comparable and
relative worth of
jobs in the public
service tstitutions;
(b) classily the
jobs in the public
service; and

(¢) rationahze
and harmonize job
grading structurcs
in the public
service

The Commission
shall undettake job
evaluation where

Rationale for
Amendment

This provision does
not comply with the
constitution. The
role of advice 1s not
to set. Reword using
the word “will” and
leave room for the
other government
institution that are
not state offices to
use the SRC advice
as to the minimuim
threshold and set
their applicable
standards

| Direet  consultation
“with public service

|
Sstitutions should

he a “must” and not

aomay.

" | Proposcd

| Recommendation

T
Amendment**

remuneration
and benefits for
other public
officers and will |
advise on the
effective date of |
_implementation
The '
Cominission

will undertake
job evaluation
covering jobs in |
public service
institutions to—
(a) advice on the
comparable and
relative worth of
jobs in the
public service
mstitutions, {
(b)Y advice on
job
classification i
the public |
service; and |
(¢) adviceon
rationalizing,
and r
harmonizing job
grading
structures in the
public serviee.
May " should be
substituted with
l “shall” \

|
l
|
|
|




Regulation No.

nﬁégﬁfation 14

INFORMATION TO
BE

SUBMITTED BY A
PUBLIC SERVICE
INSTITUTTON.

| (@)Jobs in public

-t Y

&
)

(%

\CRA

Regulations*

Provisions of the

Amendment
Recommendation

| Proposed

6

Amendment**

service institutions
have not been
evaluated

A public service
institution shall
provide the
Commission
with information
relating to jobs
within the
institution for
purposes of job
evaluation.

to be provided in
sub-regulation (1)
shall include—

(a)  theapproved
institutional
structure;

(b)  the approved
staff establishiment;
(¢)  theapproved
career progression
guidelines or

'schemes of service;

Pace 7 of 12

(2) The information |

“There is no clarity is

to that bring the
difference or
convergence

between evaluation
by the Commission

and the relevant
committee  within
the remit of the
public service
institution n
question.

More clarity is
needed to bring

out the
difference or
convergence
between
evaluation by

the Commission
and the relevant

committee
within the remit
of the public
service
institution in
question.

This section is a
mandatory directive
for public officers
and governments to
comply with which
is unconstitutional.

A public service
institution
can/will provide
the Commission
with
information
relating to jobs
within the
institution for
purposes of job
evaluation.

(2) The
information to
be provided in
sub-regulation
(1) shall
include—

(a) the
approved
institutional
structure;




10).

) | Regulation No.

Regulation 15

REVIEW Ol JOB
EVALUATION
RESULTS

'\__‘_'-r M '_’.

4

=y,
WCRA

Regulations™

(d) alist of jobs
in the institution
indicating current
grades or levels;

(¢) thecomplete,
accurate, approved
and signed-oft job
description manual
presented ina
format as
prescribed by the
Commission; and
(f) any other
information that
may be relevant for
| the job evaluation.

15 (1) A pubtic

" ervice institution’s
. State officer or
tother public
Cofficer dissatisfied
“with job evaluation
Cresults may seek

Provisions of the |

Rationale for
Amendment

his seetion should

Conds apply to stale

Colhicers and not Lo

" pubhic olticers and

‘; (1[|:l‘T 'l‘\l'l‘ﬁ t)t

Conternment They
Shoonthd bpce their

| Recommendation |

“[Proposed |

Amendment**

approved staff
establishment;
(c) the
approved career
progression
guidelines or l
schemes of
service;

(d) alistof
jobs in the !
institution |
indicating “
current grades
or levels; !
(e) the
complete,
accurate,
approved and
signed-oft job
description ,
manual
presented i a
'format as
prescribed by

the
Commisston,
and

() auvaothe

information that
may be relevint
for the job !
evaluation
Review section
and delete parts
addressiy,
public otticers
and other [evels
of governmuent




N |
* |

| Regulation 19

f

Regulation 16

VALIDITY OF JOB
EVALUATION
RESULTS

PROCEDURE FOR
DEVELOPING

| SALARY

F
|

|®
f
|
‘
\
|
1
[

STRUCTURES

egulation 21

VALIDITY OF
SALARY
STRUCTURES

o chli]ia?iqoﬁ 23

 REWARDING

reterred to in sub-

l

J

|

| 23(2) The g gundancg [
|

' regulation (b) f
l

Page 9 of 12

| made by

independent
CO H[Illhhl(_l[lh,

o

a . 1
t“, i.7! X A
& [Y€D ™
\SRA,
Prowsmns of the | Rationale for ).
Reg,uldtlor_as* Amendment Ame,.
B Recommendation -
| review of the results | final say on these
' as provided for matters but use SRC
under this as a minimum
u,gu]dtlon (2) threshold just like
' Where a public the employment Act
service institution is
dissatisfied with the
| job evaluation *
 results, the public
l service institution
shall submit to the
Commission a
request for review,
the grounds R -
“Job evaluation There will be a Section 16
results shall remain | problem where a re- | should therefore
valid until the job is | evaluation is done be revised to
re-evaluated by the | but due to care for such
| commission.” budgetary situations.
| constraints is not
implemented as it
s happened in 2019 _
' (3)  Apublic This is Delete
service institution unconstitutional.
| shall— Even for County
| (a)  ensure its governments
| salary structure is
| as advised by the
I Commission; and | ] -
bdldl y structures Unconstitutional, Delete
that are set, even for county
reviewed, or advised | governments
shall
remain valid until
reviewed by the
Commission. ) o
These are decisions | Delete



15

16.

1 PRODL Y

RS

AND
PERFORMANCE.

l_ﬁégulati(m 24

PROCEDURE FOR
REWARDING
PRODUCTIVITY

| AND
PERFORMANCE.

I

| Regulation 25

|

| COLLECTIVE,
| BARGAINING
| NEGOTIATION
|
|
|

; RLgulatlon 26
| PROCEDURE FFOR
| COLLECTIVE
BARGAINING

NEGOTIATION.
|

Provisions of the
Regulations®

approved by the
Commission.

service institution

shall seck the prior
advice of

| the Commission

| before awarding its

| public officers a

| teward for

i productivity and

| performance.

[
5 o4. (1 YA f)[fBliC
|
|

(2) Collective
" bargaining
' negotiation
"between a public
Cservice institution
"and a trade union
. shall cover a four-

vear eycle.

(1)A public_é_crvice—

Sinslitution with a
tecognition
acreement
with a trade union
shall seek the prior
adviee of the
Commission before
the commencement
ot collective
hareamimg,
nesoliation.

T Public officers and

county, and national
govermment. They
can set SRC
guidelines as
minimum
thresholds. )
the levels of
government are not
under any
mandatory
obligation to seck
this advice because
they have their
structures in place
including the hr
department. This 15
unconstitutional
CBAs have their life
cycles and SRC
cannot dictate this.
It is envisaged
alrcady in the
agreement This
regulation is
irrelevant

| Delete

- |
This ts an |
encroachment to the
trade union rights as |
envisaved m the
constitulion Article
41 (1) Faeny trade
union and every
employers {
organtzation has the
righit -

(a) to detenmine ts
admuneLiation,

Delete

Delete

Rationale for | Proposed |
Amendment Amendment** |
Recommendation |



No

| Regulation 31

. | Regulation 7A

Regulation No.

| COMPLIANCE
WITH

COMMISSION SET

| AND REVIEWED

| REMUNERATION
| AND BENEFITS,

‘ AND ADVICE.

|
|

|

' NEW

' REGULATION ON
| SETTING

| BENEFITS AND

' SALARIES FOR

' BOTH LEVELS OF
 GOVERNMENT

A B
&)‘
G

Provisions of the
Regulations*

Rationale for
Amendment
Recommendation

1 (2) A public service

institution shall
provide the
following
information
required for the
provision of advice
- on collective

programs, and
activities;

(b) to organize; and
(c) to form and join
a federation.

(5) Every trade
union, employers’
organization, and
employer has the
right to

engage in collective
bargaining.

31. (1) The
Commission may
take any measures
it considers
necessary to ensure
that public service
institutions adhere
to the set and
reviewed
remuneration and
benefits, and advice
issued by the

I Commission.

| To include a section
| to seek

! recommendations

J from CRA before

| setting benefits and
| salaries for both

| levels of

| government to

' avoid any confusion
| based on the

' equitable allocation

Based on the
Advisory role, there
is no need for
compliance

There have been
several contlicts
between the
equitable allocations
and the advice on
benefits and salaries
for government
officials specifically
county governments
and CRA ceilings

Page 11 of 12

A

[ Proposed
Amendment**

Insert a
regu]ahon to say
“When advising |
on
remuneration
and benefits for
| the County
governments,

SRC will seek to
' advise from the
CRA on the
" thresholds

| available for

|
—
F
|

ﬁ
|
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e
Regulation No. Provisions of the | Rationale for ' Proposed |
. |Recommendation|

setting the

Regulations* Amendment Amendment**J
ceilings”. !
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Central Organization of Trade Unions (Kenvydq)

Larrespondence shoyld be addressed to the Sr.:c.r.‘_;[luy Lsenera)
Hhan - Genergf

SOLIDARITY BUILDING
Rajabu W. Mwondi, MBS

DIGO ROAD

P.O. BOX 13000 cope 00200
NAIROBI - KEN YA

TELEPHONE: +254-20-2383368
& +254-20-67613 757

Email: info@cotu-ken ya.org
wabsite: WWW.cotu-kenya.org

corelary - General
Dr. Francis Atwoli, Nom (DZA), EBS MBS
lredasurer General
Rebecca Nyathogora

Ol e 10" March, 2022

i1S. Anne R. Gitau, MBS
~ 2 Commission Secretary/CEQ
aries and Remuneration Commission
.O. Box 43126-00100
I IROBI, KENYA

-ar Mrs. Gitau,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES
AND REMUNERATION COMMISSION (REMUNERATION AND BENEFITS
OF STATE AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022

Central Organization of Trade Unions, Kenya (COTU-K) acknowledges your letter reference
mber SRCIADMI18(2) dated 23rd February, 2022 over the above referenced matter.

AMBLE

> 41 of the Constitution of Kenya, 2010 on Labour Relations highlights that there are also several
‘®rnment organs such as Public Service Commission and the Ministry of Labour among others

areful analysis of the Proposed draft Salaries and Remuneration Commission (Remuneration
‘nefits of State and other Public Officers) Regulations, 2022 COl (K) submits as follows:

I <) strongly believes that a four (4) year review period is too long thus efforts to reduce it to two
ars should be carried out to harmonize with al| sectors. This is equally in line with the Wage
I es issued by Ministry of Finance in November 2005 guideline number 4 which states that

:alaries should be reviewed once every 24 months and in addition we know that the Kenyan
'ment Budget is reviewed every year.



Secondly, timelines should be clearly spelt out O that all activities towards salaries and remuneration
are carried out within a specific period to enable the parties concerned to effectively engage prior to
review of remuneration and benefits

Section 6: Parameters for review of remuneration and Benefits
Add (e) - Wage Guidelines 2005

Section 8: Pension

Pension Benefits are meant to cushion retirees and therefore trustees are appomted/elected o ensure
members get the maximum benefit. COTU (K) recommends that SRC should not dictate on the type of
scheme.

In addition, COTU (K) beheves that Pensions ts guided and regulated through the Retirement Benefits
Authonty and suggested changes by SRC will nterfere and be in conflict with the mandate of
retirement Benefits Authority under the Act that governs its operations. The Authority further outlines
how contributions by the employer and employee can be set out hence SRC cannot determine what
levels of contributions can be made and how trustees 1o the pension schemes can be appointed

Section 9 (e): Considerations during setting, review and advise on remuneration and benefits
The comparative surveys on Labour Markets and trends 1s important and should be given preference
in weight

(2) The word may should be changed 1o SHALL Thisisa constitutional requirement

Section 10: Communication and effective date of advice

COTU (K) recommends that setting and advising on remuneration and benefits should be set clearly
the way budget yumelines are set so that every state/public Institution 1S seized of its role and obligation
and the duration

Section 16: Validity of job evaluation results
Timelines should be provided

Section 24: Procedure for rewarding productivity and performance
Workers expect a functional productivity centre to be able to provide the cateria far measurement for
productvity

Add (f)
The Productivity Centre under the Ministry of Labour should be operationalized 10 provide the critenor
and how tabour produchvity ndices can be developed

Section 26 Procedure for Collective bargaining negotiation
We stilt insist that the cycle should be two (2) yedrs and not four (4) years

(4): Should be totally deleted

Yours Sincerely.

"

ﬁ/’;- ‘l L b T
V, e I
Dr Francis Atwoll NOM (DZAY, CBS, EBS, MBS
SECRETARY GENERAL



OFFICE OF THE CLERK

MEMORANDUM ON THE DRAFT SALARIES AND REMUNERATION
COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFFICERS) REGULATIONS, 2022

PRESENTED TO:

SALARIES AND REMUNERATION COMMISSION

SUBMITTED TO:

THE SECRETARY/CEO, SALARIES AND REMUNERATION COMMISSION

70 BOX 43126-00100, NAIROBI

MARCH, 2022
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MEMORANDUM ON THE DRAFT SALARIES AND REMUNERATION

COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER

PUBLIC OFFICERS) REGULATIONS, 2022

INTRODUCTION

The County Assembly of imbu s i receipt of the proposed diaft Salavies and Remunera

10s1Y

Commission (temunctanon and benefits of state and other public officers) regulauons, 20

which 1t has reviewad aad intetrogated Tt submits this memotandum i line with 1its mano

Al

Further, 1t responds to the mvitaton fot public patacipation and submisston of memor ind:

by the Commussion dated 254 I'cbruary This memorandum highlights the County \sscmbh

of Embu selecr s tews ot the proposals included in the proposed Regulations
COMMENTS

1. Regulation 9

For Public Ofticer- the fevel ot educatton and petiod of active serviee scem not 1o forn
of the consideranons 1o be made duting, review and advise on temuneratnon and beneli -
tegulation should Lo ioonad 1o mctude the above as convderations as they ate an nopor,
factor in ensuning, that there s no stagnation of officers and that relevant job experience
advanced education vy row rded inorder to promote job satisfaction amongst public o
as well as retention o oducble public officets

2, Regulations I, 12, 13, 14, 15,16 and 17

These proposed e vl ins mudee provistons on job evaluation by the Commussion

I'he Constiuniom v 2o and Salanes and Remuacranon C omumusston Ace, 201
neither expressiy oo e bcdl given tis mandate to the Commission Job evaluation e
n Nanonal Public w0 the sole responsibidi of the Pablic Service Conmumitssion

Atticle 234 of b ¢ vvmnaion This 1s the same woh Jodicoal Service Comntssie,
Judicrary), Parlincs v ~orone Comumission (tor Paranenty © ounte Public Serviee

{ton counn pubi: tonnty Assembh ~or 0 Do b scanon 1T of 1l

-~

\ssembly Servi X tor county assemble 0 0 e others The respoe

v

A



IS6

ot the Commuission 1s limited o ~etting, reviewing or advising on the salaries and benefis of
those that hold positons 1n the respeetive msttution(s) The object, mtent and purpose of
\incle 230(4), section 26 of the Salaries and Remuneration Commussion \ct as read together
wath Aracde 94(6) of the Constituuon, have therefore been negated by these proposed

tegulanons, and should be seruck our and expunged forthwith,

3. Regulation 26
On Collecuve bargaining, the role of the Commussion when 1t comes 16 collective bargaming
should be restricted to a strictly advisorn role Collective bargaimng 1s a fundamental nght that
15 rooted 1n the Internauonal Tabou Organization Constitution and reaffirmed as such 1 the
F998 ILO Declaration on Fundamental Principles and Rughts at Work. As such it 15 well
regulated and additional convenuons as well as procedures have alrcady been set up to offer
suidelines when 1t comes to the procedure to be used during the process. ‘The Clause as
structured seeks to tnsert the commisston o collective bargaming negotiattons which may
curtail the freedoms of trade urmons as well as complicate/slow down the process entirely. The
satd Regulation violates Article 41 ot the Constitution which guarantees workers the right to
tan labour pracuces particularly the tht to engage i collectve barganing  Turther violawes
e provisions ofu\rticles 36 and 37 o the Constitution since the Regulatton attempts to curtail
ud lumat the scope of collectn ¢ batgunmg agreements
4. Regulation 28

Cnreview of advice on remunerauon nd benefirs, Regulation 28 seeks to make advice ssued
by the Commussion binding The term “advice” 1 1es lieeral meaning can never be binding as
o advise s to offer a gutdeline or supgestion Sccondly, the role of the Commission whea 1t
« s o public officers, other than sue officers, 1s dearly outlined in the Constitutton and 15
roned o an advisory role By moaking adyvise binding then the Commission would in fact be
seving tequitements for public otticors which would be contrary to the provisions of Arucle

VS () of the Constitution The remilanon should rhetefore be rey sed accordingly

5. T'ransitional Provisions

e Fof4



Nl 153

With tegard (o pensions and gratuies thete 1 need to have a cear provision on transtion as
otficars are alicady 1 extsting, pension schemes that may not necessanly mcet the thiesholds
proposed 1n these regulations and it 1s vital to allow for reasonable nme for tansition ot ai

least offer guidance/umelines on how the regulaton shall be implemented

CONCLUSION AND RECOMMENDATIONS

Consideting, the above observattons, the County Assembly of Fmbu acknowledges that the
draft salartes and Remuncraton Commussion (Remunciatton and Benefits of Stare and other
public Officets) Regulanons has presented impottant teform  questtons on issues ol
Remuneratton of State and Public Officets  However, the selecred and highlighted parts ol
the proposed regulations need 1o be teconsidered and 1evised accordingly i ordet to addiess
the concerns raised and 1o be mn compliance with the Consutution, Salaries and Remunceraiion
Comnusston Act, 2011 and other existing laws.
of
MEMORANDUM EXECUTED AND DATED THIS [:]— DAY OFF MARCH, 2022

G. KAUMA
COUNTY ASSEMBLY.

CLERK OV TH
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Homa Bay County Assembly

REPUBLI OF KEMYa,

OUR REF: HBCA/SR('/J/G/VOL.I (71 T MARCH, 2022

the Secretary,
Salares and Remuneation Commission,
Willtimson 1ouse, 6 Floor 4' Negong Avenqs,
0O X 43 [26-0010¢

NAIROBI

ADVANCE COPY V1A EMAIL: il e de

Rb. MEMORANDUM ON SALARIES AND REMINERATION COMEISSION
REMUNERATION AND BEMEFITS 07 STa 150 AND OTHER PUBLIC OVFFIC ERS)

RFGULATIONS, 2922
aries and Remuneration Commission (Remuneration and

Ketercnee s made iy e Dratt on Sy
«rs) Kegulatinns, 2022 and the stakeholders sensinzation

Beneile o) Swte wed ather Pubilic Offie
virtaal meetme 6 10™ Muarch, 2122,

We have perusea thioagh the enloe tegulaticns ard nave the following conceins

Regolaticn 8(5) s net clear and conclusive thin opering window for abuse by a pabihic nsttution
Fhe amonat of contribunon should be weltusfined i the regulation 16 allo v for Sons s teniey aad

predieabilin,

where a prblic sevvee iesiitation estabhisies o poisiont schice . for state

nrsecnan poovides ther
crother puele officers, such nanaon scheme desiyn shal: be a defined contributon

o thist the theeles contemplated a:e weli detiied and faid
law. 1tis betier when e low i
I he

Legniation 1300 shovle 12 amended
Gt e e than fiving e timelnn s onge i mike
el nmubied i e aveidanee of dovnts e ssuc oxtends to sepalation {5(3) .
' | ey tha an dnpiication ter ooviess o ab evelaation tesolis W1 be s el e

£ O .
B e clissaon s b saeh Diaehines as me, b S senibed Ey “he cominisaion

A N N . . [EATR IR RN
Cotinen TEES) 2 onides e a oublic oroaee mshir ton <haf] whete the contniaa s oy
U l ' 1 > } o ]
KEIRIEIINE CLHESES I e e lonNelion cxlutimg o acapphoation fn e en of okl setion
v BLATSERR I G A SN bl 2 I '
¢ t e ! Oy g

sl e . \ Ly
el orevae the artoaman posoacht sohi e nmetinen as no

oot o

P Q. Box 20-40300 Homa B'ay
Email. info@homabayassembly G0 «e




D

Regulation 20(1) ratses cyebrows when 1t stipulates that the commission shall develop and advice
on salary Structures. notwithstanding fatlure by pubhic service institution to submit the required
information. 1t watcrs down the constitutional principle of public participation which cannot be
derogated from by a statute

1t is therefore ! humble recommendation (hat the regulations be amended to reflect the concerns

raised

FALITTT A APURO
SOUNTY_ASSEMBLY CLERK

COUNTY ASSEMBLY 2,222
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COUNTY GOVERNMENT OF MAKUENI

i
MAKUENI COUNTY ASSEMBLY
P.o. Box 572-90300 Wote, Makueni l
Tel 020-2393005, 0714392799, 07316 31505, 0731663505
Emaidl info@makuentassembly go ke Website 101w rmakueniassembly go ke
WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND RENUMERATION ll
COMMISSION (RENUMERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFFICERS) REGULATIONS, 2022 l
| S/No  [PARTICULARS = | commENTsS T T I
Interpretation o o e
1
“benefit” which are the non-financal Clanfy

1

benefits _
Commussion not defined. There are
many commissions 1n Kenya cg Public
| scrvice commission o

“Jjob evaluation” which are the other

. [Jobs referred to 1in the mterpretation
“performance” the work environment s
a key factor nfluecncing performance
“Productivity” inputs are translated to
outputs through a sct process

“Review of remuneration and henefits”
there is need to specify the desiied
¢hange and the tune frame

Object of the regulations

R(‘gulution_S(I} The ()l)_[C(:t of the
tegulations s for the better corrvine
uto clfect the provisions of the Act

remuncration and benefits for state
officers and other pubhc officers The

Page 1of9

Regulation 3(2) (a) setting and revicew g

Define Commission

Define other jobs
Mention work environment 1n

| the definition o

Include the words through a

sel process immedhalely after
_the word outputs

Specify type of change and the
timeframe

Site the specifie section of the
Act that the regulations seek
to give cffect to

[nchude the word “other pubhe
officers “immeduately after the
- word state officers




| for both state and public officers

Rewew Cycle

o
|

Review of allowances and other beneﬁts

SRC 1s mandated to sct and review
remunecration and benefits for both
statc and public officers
Regulation 3(2) (b) advising on
remuneration and benefits for state
officers and other public officers The
SRC advises on remuneration and
benefits for both state and public
officers

Include the word “state
officers” before the word “other
public officers

ﬁg@lation 3(2)(c) rcv1e\;/1n_g
remuneration and benefits for state
officers and other public officers The

SRC reviews remuneration and benefits

Include the word “for state
officers “immediately after the
word “benefits

chulatlon 3 (2) (d) harmonization of
remuneration and benefits for state and
public officers across the public service

Insert a new section 3 (2) (¢} to
provide for harmomzation of
salaries and remuneration for
state and public service for
state and public officers.

(Regulatlon 4 (1) ( ¢) The commussion
shall undertake a review of the

allowances and benefits for state
 officers and other pubtic officers

Insert the words “state officers”
immediately after the words
“benefits of”

Regulation 4 (3) special review to
address emerging circumstances and
conditions

|
|
|
|
I

Parameters for rev1ew of remuneratlon and benefit

Specify the cmcrgmg
circumstances and conditions
for ease of implementation as
and when the need arises eg
political instability, inftation,
pandemics, endemics

In the absencce of specifics, the
SRC may not review
remuneration and benefits
when necd atises

R(‘gulatmn 6(e) Collective bau gaming
agreements

Page 2 nt 9

bargaining ayreements

Insert a new regulation 6 {e) on
collective bargainmg
agreements

The commisston should 1n
undertaking @1 cview consider
among other things, collective




i

Regulation 7 (2) The Commssion shall

scrvice institutions

from time to timne 1ssue guidelines on
remuneration and benefits to public

Regulation 8(1) The commission shall
sct and advisc on pension and gratuity
duc to statc officers

Regulatlon 8 (2) The commisston shall
set and advisc on pension and gratuity
duc to other public officers

“

o

Pgngﬁlfji
1

-
3

Consideration during setting review and advise on

Regulatmn 8 (8) (¢ ) Collective
bargaining agrecements

1.

1.

_R(*gulatlol{ 9 (1) (d_) atrhty of the i)LibilC

Commumcatlon and effective date of advise

Regulation 9 (1) (¢ ) Capacity of the [ De
public service to afford

| service to sustain payment
| Regulation 9 (1) (e } the outcome of
comparative surveys on the labour
markets and trends 1in remuncration
and benctfits o ) _
R(‘guldtmn 9 (1) {f) Comparative
analysts between remuneration and
benetits for sinnlar and related jobs
withun mstitutions in the public service

to ensure Cohty and (‘OI’I’IPCtlthCI'l(‘%H

Repulation 10 {a) set t advise and review
remunciation and benefits for state and
other pubhic officers

- - - — - l

Page 3 of 9

Amend the regulation to read
as proposed on the particulars,
column. Replace the word

| gundance with guidelines

| Tnsert the word “set’

“immediately after the word
“shall” -
Insert the word “set
“immediately after the word

“shall”

[nsert a new reguldtlon 8 (8) (:
)
On collective bargaining
agrecements. Pension review
exercises should consider
among other things collective
bargaining agreements
remuneration and benefits
Delete the word” institution.”
The financial capacity should
be of the general public service
and not particular public
institution since all public
scrvice institutions are paad
from public coffers

Delcte the word * institution”
Comment sumilar to (1) above
Insert the words “and benefits
“immedhately after the word
“remuneration

Insert the word “related
“immedhately after the worcd
“sumlar’and delete the words
‘same sector’and substitute
therefor “public service

[nsert the word
advise"tmmediately after the
word “set” and the words
“other public
oftic ers immediately after the
waords “state officers”™ The SR

| shouldd set, advise and teview



chuldtum 10 (b) delete the regulatlon
and mecrge it with 10 {a)

| The two regulations provide for

on remuneration and benefits |
for both state and other public |
officers

the same function

| Job E Evaluatnon

1.

chulatlon 11 (e) rationalize and
harmonize job grading structures,
remuncration and benefits in the public
scrvice

[ Insert the words
“remuneration and benefits “
immediately after the words
“grading structures”
Remuneration and benefits go
hand in hand with grading
structures

| Criteria for

job evaluatmn

1.

Regulation 12 (1) (a) after expiry of the
timeframe for the existing job
cvaluation report for a respective public
mnstitution

[ Insert a new regulatl_ciﬁ 12 (1)

(a) to provide for the nced for
the commission to undertake
Jjob evaluation after expiry of
the existing job evaluation
report.

This 1s a critical factor to be
considered in any job
evaluation exercise.

Regulation 12 (1) { ¢) a change arises in
the job enrichment and job content of a
role 1n a public service institution

| Procedure for undertakmg job evaluatlon

Rc;,ulatlon 13 (1) (a) Issue guldehncs on
undertaking job evaluation in the
| public service i

Regulation 13 (1) {f) Communicate
fecdback on the job evaluation results

7 Re gulation 13 (2) (c) Asses and 1dent1[y

jobs to be evaluated using the criteria
prescubed by the commission

Regulation 13 (2) (d) develop complete,
accurate, approved and signed off job

| desanption manual for each specific job

Page 4 of 9

Insert the words “job
enrichment “immediately
before the words “job content”
Job enrichment may arise in
cases where there1s a merger
of two departments into one
warranting an evaluation of
the job to be performed

J

 Delcte the word “euidanc ¢”
and substitute thereof
“guideline”

Inscrt the words “leedbac k on
“immediately after the word

“communicate

Delete the word “determune”
avoild abuse of power by puiblic
service nstitutions

Insert the words “for cach
spectfic job” "immediately after
the word “manual

to
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L

IGs

_]—Qégulatlon 13 (2) ( (;} pr()\_nd_e feedback
on the job cvaluation results
communicated by the commission

Regulation 13(3} A job description
rcferred to in sub regulation (2) (d) shall
be aligned to applicable laws and
approved human rcsource instruments

Information to be substituted by a P

1.

1

Salary Structures

Regulation 14(1) A public service
institution shall provide the
Commussion with information relating
to jobs within the institution for
purposes of job evaluation in
accordance with the constitutional
principles set out undcer Articles 232-
236 of the Constitution of Kenya

Regulation 18 (1) (51) .Sc{tlr_lg_,revicwmg
and advising on remuneration and
benefits for state officers

ch_ulatmn 13 (1) (b) Scthﬁé}&léWlng
and advising on remuneration and
benefits for other pubhic officers

ublic Service Institution

| Delete the word “when
“immediately after the word
esults”
Delete the words “the
provisions of the law
“immecediately after the word
“aligned” and substitute with
“apphcable laws”

Delete the words ‘where
applicable

Insert the following word
nnmediately after the word
evaluation “ 1n accordance
with the constitutional
principles set out under
Articles 232- 236 of the
Constitution 1f Kenya.

{1 1s important that job
cvaluation exercises take into
account key constitutional

. principles on public service

Insert the word “advising
“immediately after the word
“reviewing”

The role of the commission 15
lo advise on remuneration &t
benefits to public officers 1n
addition to setting and
reviewing the same.

[nsert the word “advising
“tmimediately after the woird
reviewing”

Procedure for Developing Salary S__tn_.icﬁfrlas

Regulation 19 {0) Factor requirements

of existuy vollective bargaining 1

agr_ccmt'nh

1

Page 5 0f 9

The role of the commission 1
tor advise on remuneration an

- benelits to public officers in

addinon to setting and
reviewang the same.

[nsert a new regulation 149 (¢
on collective bargaining
agreetnents:



chulatlon 19 (2) " The commission shall
develop, advise and communicate to
public service institutions the set and
reviewed salary structures for state and
other public officers

Gu:dance o

1.

issue guidelines on recognition and
reward of productivity and performance

| public service

Regulation 23 (2) (b) The eligibility
criteria for recognition and reward of
productivity and performance in the

Procedure for Rewar
1

n Salary Structures, Rewardn-lg Prodhétxwtz and Performance
Regulation 23 (1) The commission shall | Delete the words * ‘suidance,

| appearing immediately after

| productivity and performance”

Regulation 23 (4) (a) In accordance with
the guidelines as prescribed and
approved by the Commission. [

|

rRegulatmn 24 (1) A pubhc service
institution shall seek to comply with
the commission guidelines on
recognition and reward before awarding |
its public officers a reward |
|
\

|
|

Regulation 24 (2) In awarding |
productivity and performance the |
commission shall be guided by the
following

Page 6 of 9

dmg Productivity ar and Performanqg

[t is 1mportant that
requirements of collective
bargaining agreements are
considered in developing salary
structures
[nsert the word advise”
immediately after the word

“‘communicate”

Delete the words “advise on
the salary structures”
appearing immediately before
the words “other public
officers

recognizing and rewarding

the word “issue” and
substitute therefor “guidelines
on recognition and reward of

Delete the words “recognizing
and rewarding” and substitute
thereof “ recognition and
reward” I
Delete the entire sentence and
substitute with “In accordance
with the guidelines as
prescribed and approved by

the Commission.

Delete the words “seek the
prior advice of the
commission” and substitute
therefore “comply with the
commission guidelines on
recognition and reward of
productivity

Delete the entire sentence and ‘
substitute therefor “ In ‘
awarding productivity and |

| performance the commission |
' shall be guided by the F
following



i cost of proposed reward

chulatlon 24 (’7) (b) The (dpd(,lty of a
public scrvice institution Lo afford the

Procedure for r Collective Bargamm_g ﬁegotlatmns

1

A

-]

Review of Advise on Remuneration andiBenefit;; -

|

| bargaining negotiation

R(,guldtlon 26 (1) A public service that
has entered into a collective bargaining
agreement with a trade union shall
seck the prior advise of the commission
before the commencement of collective

Specify whether the reward 1s
monectary or non-nmonctary

Delete the words “a
recognition agreement”

Regulation 26 (2) A public service
institution shall provide the following
information required for provision of
advise on collective bargaining process

Regulation 26 (2) (a) trade union
proposals and management of
negotiation process
Regulation 26 (2) (b) Institution’s
financial performance

—Regulation 26 {2) (c} _hu_dga allocation

chulatlon 26 (’%) A pubhc service
institution shall undertake negotiation
within the paramectoers issued by the
Commission and the trade unions
chulatlon 26 (4) Upon conclusion of
collective bargaining negotiation within
the paramcters provided by the

commission and the applicable laws

The advise of the comnussion in
relation to the reinuneration and
benefits of all other public officers 1s
binding and may only be reviewed by
the commuission and i case of a
cdissatisfaction witli o deaision of the

commuission, by a court of competent
! jurisdiction.

Disputes Relatmg to Remuneration and Benefits

e 7of9

Insert the word “pl‘o_(‘e;&; T
‘“immediately after the word
“bargatning

The procedure should adhere
to guidehines prescribed in the
| Labour Relations Act, 2007
The procedure should adhere
to guidelines prescribed in the
| Labour Relations Act, 2007
Which mstitution” Review an
tie to relevant provisions of the
Labour Relations Act, 2007

Which istitution? Review anc
tic to relevant provisions of the
| Labour Relations Act, 2007
Insert the words “trade
unions ummediately after the
word ‘cotnmission

[nsert the words 'dpp[lcable
laws” nnmediately after the
word “comnussion”

[nsert the words i case of a
dissatistac hion with the
decision of the commission by
acotirh ol competent

Jutisdn ton™ mnnediately aftes

the words  comuanssion”




63

B 1. “ | Regulation 30 (2) A public scrvice Insert the word “officer
istitution shall notify the Commussion | “iammediately after the word
of any disputes relating to “state
remuneration or benefits for its state

. |officers or other public officers B L

2 Regulation 30 (3) The commussion shall | [nsert the word
in any court proceedings relating to “officer’immediatetly after the
recrmmuneration or benefits for state word “state”
officers o -
Compliance with Commission set and Reviewed Remuneration and Benefits
Advice o

1. [ Compliance with Commission’s Amend the marginal note
Guidelines on Remuneration and accordingly

| | Benefits - .

2 | Regulation 31(1) The commission may Delete the following words “the
take any measures it considers set and reviewed remuneration
necessary to ensure that public service | and benefits and advice 1ssued
institutions adhere to the set guidelines | by the Commission” and
on remuneration and benefits . substitute thercfor “ set

guidelines on remuncration
and benefits”

3 | Regulation 31( 2) (a) Set guidelines on Delete the entire sentence and
remuneration and benefits by the substitute therefor “set
comimission guidelines on remuneration

and benefits by the
- L o commission _

4 { Regulation 31 (2} {(b) advice on Insert the words “state
remuncration and benefits for state and | officers”immediatetly before

| | other public officers S the words “other public officers

5 | Regulation 31 (3) The commuission shall | Delete the words “ the set and

pursuant to section 13 of the Act
conduct regular compliance checks to
ensure that public service mstitutions
comply with this regulations and sct
guidehines on remuncration and
benefits for state and other public
officers o
Regulation 31(4) Take remedial action
in comphance with the set guidelines
on remuneration and benefits for state

and other pubhlic officers and advise

Page 8 of 8

reviewed remuneration and
benefits and the advice of the
commission “and substitute
therefor “set guidelines on
recmuneration and benefits for
state and other public officers”

Delete the words “ the
commissions set remuneration
and benefits and advice within
the set time frame and provide
proof of compliance” and
substitute therefor * the set
guidance on remuncration and |




™Y

(W)

| Commission to provide guidance

| benefits for state officers and

and other public officers and
advise”

Amend the word “guidance
“appearing immecdiately before
the word “guidance” and
substitute therefor “guidelines

1 | Regulation 32 Commussion to provide
i guidelines i _—
2 | Regulation 32 The commission shall
from time to time 1ssue guidehnes on
the implementation of these
.| Regulations o o
DATED this.......ccooviiiiiiiiiniiiinnn, day of .........

Kevin Mutuku

oooooooooooooooooo

CLERK MAKUENI COUNTY ASSEMBLY

Pade o1 9



ETHICS AND ANTI-CORRUPTION COMMISSION

INTEGRITY CENTRE (Jakaya Kikwete/Valley Road Junction) P.O. Box 61130 — 00200, NAIROBI, Kenya
TEL.: 254 (020) 4997000, MOBILE: 0709 781000: 0730 997000
FAX: 254 (020) 2240954 EMAIL: eacc@integrity.go.ke WEBSITE: www.eacc.qo.ke

When replying please quote:

Ref: EACC/.2/14/Vol. 11/(110) 10t March,2022

Anne Gitau, MBS

Commission Secretary/CEO

Salaries & Remuneration Commission
Williamson House, 6 Floor, 4" Ngong Avenue
P. O. Box 43126-00100

NAIROBI

Dear %—V\Vte’

RE: SUBMISSION ON THE DRAFT SALARIES AND REMUNERATION
COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER

'PUBLIC OFFICERS) REGULATIONS, 2022

Reference is made to your letter Ref. No: SRC/ADM/18 (2) of 237 February,2022 on
the above subject matter.

The Commission hereby submits comments on the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022,

Yours % \:U\ CLQA)@QJ_)

~——

Twalib Mbarak, CBS
SECRETARY /CHIEF EXECUTIVE OFFICER
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SUBMISSION OF COMMENTS BY EACC ON THE PROPOSED DRAFT SALARIES AND REMUNERATION
COMMISSION (REMUNERATION AND BENEFIT OF STATE AND PUBLIC OFFICERS), REGULATION, 2022

S/NO ' Regulation (no.) ' Justification(s)/Rationale
i in the draft
_regulation, 2022

PART I- PRELIMINARY

1 “Regu'ation 2

Subject matter i Proposed amendment(s)/
- Comment(s)

| ' Raised

A .

The term peneft irciuces beth
financiai and non-financ:al
compensation in addition to
basic sa any whereas al'cwance
Teans financia, aymen: Tacs
m addtion w basic or

conscl cated safary Tha terr
penefit therefore incluces
allowance

- It 1s proposed that the definition of
. benefits includes a'lowance

Interpretation

2. I Regulation 3(a), (b)
: ’ and (¢)

|
\
-

' Objects of the
: Regulations

. It 1s proposed that “other public
officers” be defined in the
Regulations so as to exclude State
, Officers

The use cf "other public
Cofficers” Articie 260 of the
Constitution defines a pubiic

- oficer to include State Officers
. This would therefore mean that
the SRC cannot set the

' remunerat:on of State Officers
as provided for in Article
230(2){(4) of tne Constitutisr
To ¢ceegr this, it 1s mportant
that the term "other pub'ic
officer” be cefirec In
Reguiaton 2 on Interpretation
as to inctude other public
officers except State Officers.




Tre 5‘

PART II- SETTING, REVIEWING AND ADVISORY ON REMUNERATION AND BENEFIT OF STATE AND OTHER PUBLIC |
OFFICER

1. Regulation 4(1)(c) | Review cycle | It is proposed that for regulation | For fairness to public officers |
| 4(1)(c), there be a provision for the | there needs to be a timeline |
[ | ' time frame for the review of - within which allowances and |
! |  allowances and benefits for public ' benefits will be reviewed. A '
| |  officers as has been provided in 4(1) ' timeline has been provided for
; | (a) and (b) the review of benefits for state
| i _ officers. ]
. 2. - Regulation 7 | Review of | It is proposed that a time frame for For fairness to public officers
; allowances and ' the review of allowances and benefits ' there needs to be a timeline
| other benefits for public officers be provided as has ' within which allowances and
| ’ | 1 been provided for state officers in - benefits will be reviewed. A '
- j - ’ Regulation 4(1)(a) timeline has been provided for
| | | the review of benefits for state
- | | officers.
L4 Regulation 8 | Pension ‘ Regulation 8(5)-it should be provided | When the format in which the
:’ | as to what format the guidance for | guidance will be made is
the provisions of sub-regulation 5 will | provided for in sub-regulation
be. Perhaps it could be in the form of ' 5, it will provide a way forward
_ y guidelines issued by the SRC. for the SRC to come up with
| ' | this guidance.
B Regulations 6 and 9 | Parameters and Regulations 6 and 9 seem to be To avoid repetition, it is
! considerations for | discussing the same things. It is proposed that regulation 6 be
i ‘ review of | therefore proposed that regulation 6 | deleted and regulation 9 be left ;
' ' remuneration and be deleted and regulation 9 be left. | in the Regulations.
benefits | |
6. Regulation 24 Procedure for It is proposed that Regulation 24(1) ? It shall be onerous for all public |
| | rewarding be deleted institutions to seek prior advice
| productivity and of SRC before awarding public
j performance ' officers a reward for

, F productivity and performance




PART III-MISCELLANEOUS PROVISIONS

—

1. | Reguiation 30(4) | Dispute relating to It Is proposed that the timeframe be  The time-frame civer ¢f 7 cays
| remuneration and } Increased or nrovided as within a2 from comrmencament of suit, 1S
! | benefits ' reasonable time short ancd may lapse pefore
I ' they are notifiea. The
' t'meframe should be increasec
or given as a reasonable time




REPUBLIC OF KENYA
OFFICE OF THE DEPUTY PRESIDENT
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Telephoner +254(0)20-3247000 Harambee House Annex
Fax No 1 254-(0)20-2212178 P.O. Box 74434-00200
Harambee Avenue
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NAIROBI , “
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Dear AY\V\Q/ ML L
3 {32./

]
RE: SUBMISSION OF THE DRAFT SALARIES AND REMUNERATIOlg
COMMISSION (REMUNERATION AND BENEFITS OF STATE
AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022

Further to your letter SRC/ADM/18(2) of 23 February, 2022 and the oral
submission made during the virtual meeting held on Friday, 4% March 2022, the
following are the written comrments on the above captioned for record purposes.

(1) To define under R2, the term “defined contribution” cited under R8(5) in
terms of the relevant statute.

(2)Notwithstanding R8(4) lo consider specifying that takes effects after the
next Collective Bargaining Agrcement (CBA). Iousing and commuter
allowance currently form part of the pensionable sum under the County
Government Pension Scheme. It is a contractual matter within the CBA

which may be vacated during the next negotiation.
Yours ~
ours <z V\QQ\)OX
Y

Dr. Patrick Omutia, CBS
SPECIAL SECRETARY, IBEC
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Mrs. Anne R. Gitau, MBS ';j’k 22 MAR [ !
Chief Executive Officer I, WoS (e
Salaries and Remuneration Commission \\f\c? ,;‘,,,'?DS MARADERIZ ' 1 '3 ",’D,
Williamson House \::';{_ffgi_zi. 60108, 1
P.O BOX 43126 - 00100 R
NAIROBI

Dear My futau

RE: ICPAK SUBMISSION ON THE DRAFT SALARIES AND REMUNERATION COMMISSION
(REMUNERATION AND BENEFITS OF STATE AND OTHER PUBLIC OFFICERS)

REGULATIONS, 2022

The Institute of Certified Public Accountants of Kenya (ICPAK) is a statutory body of accountants
established under by the Accountants Act of 1978 and repealed under the Accountants Act
Number 15 of 2008, mandated to develop and regulate the Accountancy Profession in Kenya. It
is also a member of the International Federation of Accountants (IFAC), the global umbrella body
for the accountancy profession. The Institute is further mandated under Section 8 of the Act to
advise the Cabinet Secretary on matters relating to financial accountability in all sectors of the
economy.

Following your letter dated 23" February 2022, REF: SRC/ADM/18 (2) requesting for comments
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022, the Institute has reviewed the Regulations and
developed a set of submissions for your consideration. Attached herein, please find a copy of the

Institute’'s submission.

n case of need for clarification, please do not hesitate to contact the undersigned on

cagdicpak com.

Fhank you in advance for your kind consideration and continued support.

Yours Ssac !"\'\'3'

TS e

CPA EDWIN MAKORI

'HIEF EXECUTIVE OFFICER

' Cell: +254 719 074 000 Web wawwiicpak.com
+254 733 856 262 0 ] Zone: Basement

1
Email: icpak@icpak.com oom 8 & 1_‘1 Embassy House
maaa Avanue

istitute of Certified Public Accountants of Kenya
Ck <ntre, 9th Floor, Ruaraka, Thika Road
2.0, Box 59963 - 00200
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ICPAK

INTRODUCTION

The Institute of Certified Public Accountants of Kenya (ICPAK} 1s a statutory body of accountants established under the Accountants
Act of 1978 and as repealed under the Accountants Act Number 15 of 2008, mandated to develop and regulate the Accountancy
Profession in Kenya It 1s also a member of the International Federation of Accountants (IFAC), the global umbrella body for the
accountancy profession and Pan Africa Federation of Accountants (PAFA), the continental body of Accountants

PREAMBLE

The public sector wage bill is an ever-increasing burden on taxpayers The COVID-19 crisis i$ @ unique situation and requires tough

policy choices for managing the public sector wage bill to best achieve the difficult balance between fiscal consolidation, protection of
lives and livelihoods and service delivery

payment of salaries to staff members This In turn means that there 1s not enough revenue left for allocation towards development
nitiatives In the financial year 2021/22, The Office of the Controller of Budget (OCOB) indicates that the wage bill accounted for 72 2%
of total expenditure in the county governments during the first quarter of the financial year thus constraining funding to other

programmes as the development budget accounted for § 7% of total expenditure Such data necessitates the need for a comprehensive
regulatory framework that enables an affordable and sustainable wage bill

The Institute would like to commend the Salaries and Remuneration Commission (SRC) for developing these Regulatrons and in turn,
taking steps to controf the public wage bill by aligning the wage system with best practices

§UBMLSS!ON ON THE REMUNERAJ_’_I(EJ AND BENEFITS OF STATE AND 9THER PUBLIC QfFICERS, 2022 REGULATIONS
The Institute has developed the following submissions for specific consideration and adoption.

| # | Provision Concern Recommendations Justification
| 1 | Regulation 8(2) ! The provision leaves room for public | Amend Regulation 8(2) to read To faciltate proper
C | service Institutions to set pension or pianning

! Pension , gratuity to other public officers The Commussion shall set the pension or

gratuity due to other public officers
With the growing burden of pensions due

‘to public officers, there 1s need for
| harmonization so as to ensure pensions
___' due are sustainable |




ICPAK

 # | Provision

Concern”*i arcpitins T RGNS ‘Recommendation
' 2. Regulation The Regulation fails to provide | Insert a new sub-Regulation 13(1)(q) to

" Procedure for | the requisite professional qualifications.
undertaking

[ Justification

L SR

13(1) mechanisms to address the mismatch | read:
between the function/responsibility against

Liaise  with the Public Service
' Commission, public sector agencies and
professional associations to ensure
professionals are rightly placed in
i accordance with their qualifications for
| effective service delivery.

job evaluation

Professional j
custodianship is
essential for |

enhanced regulation, ’
professional |
development and |
ethical behavior. |

l

' 3. Regulation 13| The provision does not provide for Amend Regulation 13(5) to read: To enhance |
[ ;' (5) | recourse in the event that a public service comprehensiveness |
[ | institution does not provide a description | Where a Jjob description for a public | of the Regulations.
- Procedure for fora specific public officer. r officer is not submitted, the Commission |
undertaking shall  consult the Public Service |
job evaluation | This might leave room for abuse by way of | Commission to evaluate the job.
' a public service institution purposefully not J
j ' providing a job evaluation description thus E
| | it would not be subject to the Regulations. |
|4

| with

' Regulation 31 | The provision is not clear on how often the ' Amend Regulation 31 (3) to read:

(3)

compliance checks should be carried out. .

| The Commission shall, pursuant to

Section 13 of the Act conduct
' compliance checks every two years to |
ensure that public service institutions
comply with these regulations, the set
and reviewed remuneration and benefits
and the advice of the Commission.

Compliance

set and
reviewed
remuneration
and  benefits |
and advice |

l
Commission |
\

For clarity. h

Y/
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Consultation, Coopeiativn & Coordicauon i Devolunon

Imail: info@igrtc go ke, Parklands Plaza
igrtc2oi5@gmarl com Website: P.O Box 44880-00100
www igrte go ke NAIROBI
When replytnag please yuote: w/ Tel:020z101489

IGR/LGL/10/8/VOL.II (44)

Mrs. Lyn Mengich o MR,
. - A A I YT Y Fr T e

Chairperson A T SOTHEATL

. _ o % .
Salaries and Remuneration Commission ;}*( {Grian e A 1
Williamson House, 4t Floor o U iy R
P.O Box 43126-00100 N \© s '//
NAIROBI N gNl\u_‘/: 0

TRl - el

Dear CCLQ W {)%m/

RE: SUBMISSIONS ON THE ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF
STATE AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022

We refer to the above subject matter and to your jctter Ref. No. SRC/ADM/18
(2) dated 231 February, 2022 whose contents we have duly noted.

IGRTC has perused the draft Salarics and Remuneration Commission
Regulations, 2022 and hercby attaches 1ls subnussions on the same. The
purpose of this letter is therefore to forward to yvour officc the submissions for
your kind consideration.

We thank you lor your continued support

Yours g?\'q(@,ﬂp j )

S
/ o

John gnrugu /
Ap. -CHAIRMAN
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INTERGOVERNMENTAL
RELATIONS TECHNICAL
COMMITTEE

Consultation, Cooperation & Coordination in Devolution

COMMENTS/INPUTS ON THE DRAFT SALARIES AND REMUNERATION
COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFFICERS) REGULATIONS, 2022

.GRTC submits the below inputs and comments in the development of the
\bove regulations.

Jdo Area - Comments/Inputs
1. | Section 4 (3) a The Regulations should indicate clear
Review cycle circumstances that may necessitate a special

review. The term “emerging circumstances
and conditions” may lead to ambiguity in
S interpretation by the various stakeholders.
2. | Section 9 (f) and Section On the issue of competitiveness and 1
23 productivity, there is need to consider the
provisions of the National Productivity and
Competitiveness Council Bill, 2019, which
seeks to establish a Council to provide a
forum for an on-going dialogue on all matters |
related to productivity, quality and 1

. B competitiveness. -

3. | Section 15 New sub-section 9. Pg 10, Communicating
Review of job evaluation back the reviewed job evaluation results to a 1
results. public institution

The observation of IGRTC 1is that the!
Commission should introduce a new sub-
section under Section 15 indicating the
timeline within which the Commission‘
should submit back reviewed results. |
Previously the Commission had not bccn‘
submitting results of reviewed job evaluation |
results after an appeal by public institution.
|
e L N — — S— |
4. | Section 18 Section 18 (1) (a), Pg 11 indicates that the |
Salary Structures Commission shall use job evaluation results
when setting remuneration and benefits for a |
state officers and (b) for public officers.




| No | Area

Comments/Inputs

Previously, IGRTC has recewved salary
structure from SRC for the Secrctariat that
was not in tandem with the job evaluation
results. The salary structure was introducing
a grade that was not in the job grading
results thus disadvantaging some cadres

Further, the members have been graded as
Commissioner while the sccretariat received
a different job evaluation. The law says you
can’t have different salaries for same Job
Sec Employment act.

—_ = -

2’4’1



———

"-‘F ]
L fv

| 9 APR }'1?"1”.

S
"

"*‘aé’t’eq 23

-ﬁ, -

‘or Chie




T ED
KDF SUBMISSION ON THE DRAFT SRC REGULATIONS, 2022
|

KDF VIEWS AND PROPOSAL

S/No. REGULATION | DESCRIPTION I
_ ‘ l
Regulation Review cyclg. The Commssnoper shalli‘

| undertake review of remunerations and

. benefits every four years,

‘ . 4(1)
o

Regulation ' )
4(19)123; '(1)(a) State officers’ remunerations and
) penefits are to be reviewed every four year
ati
i(elg)uzt?)tion (1}b) Other public officers’ remuneration
every four years; and
z(elg;z::a)tlon  (1)(c} Allowances and benefits of other |

, bubiic officers,

It is proposed that under sub regulation 4(1)(c), allowances |
and benefits of other public officers be reviewed every four |

years as stated under sub regulation 4(1).

. Review of allowances and other

. benefits The Commission shall from time to

2. . Regulation 7(2) time issue guidance to give effect to the
' I provisions of sub regulation 7(1).

It is proposed that any reviews of remuneration and benefits |

be undertaken for both State Officers and other public
officers at the same time (concurrently) in place of the
current practice where review for State Officers are different
from that of other public officers.

3 | Regulation 8 | Pension

Regulation 8 violets section 244(1) of the KDF Act providing
for pension as it is usurping the powers of the Defence
Council (DC) and the Treasury to provide for and review
pension regulations for KDF personnel. In addition, the draft

regulations comprise subsidiary legislation which improperly
purport to amend statute

Pension Allowances payable to State and .
other public officers shall not form basis of |
- computation of pension or gratuity. i
- * d

i Requlation
4 8(4)

The KDF (Pensions and Gratuities) (Officers and Service
Members) Reguiations, 2021 states as shown:

Regulation 3 (1) “Pensionabie emoluments” means the rate

1

RESTRICTED

PR
Q
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RESTRICTED

S/No.

REGULATION

DESCRIPTION

KDF VIEWS AND PROPOSAL

of pay mcludra adalora 220 7 slre to an
service memberl at the time of s retrrement o dar o os

Pensions Act CHAPTER 18S Rewvised 2012 (1986) Regulatr
2 (1) (a) "pensionable emoluments” means— (&) in respe
of service under the Government after the 31st Cecembt
1953, includes salary, inducement and overseas addition
salary and personal allowance, but dces not include du
allowance, house allowance, entertainment allowance or a
other emoluments whatever,

“Pensionable emoluments’ -cudes salin
responsibility aliowance bul does rot mnzlude ar.
iving allowance, entertainment allov.ance or an, °7
emoiuments whatever, hence pensicianle L3y o0
based ©n the contributions the emglover maxes 2
pension scheme (defined berefit) on behalf of the empioye:

L

From the forgoing, it 1s evident that some allowances cour
towards pension (remunerative allowance) while others &
not. The proposed regulation needs to be consistent w

Pensions Acts and other Regulations in use

Regulation
8(7)

Pension The Commussion shali undertake

periodic reviews and make

recommendations on pensions efiaible for

such persons

KDF Proposal on pension review:
a. Consider a 4 {four) year review cycle instead of & perio

review which is & broad statement.
b Pension be protected agamst nflatcen by autemabe
increasing/adjusting 11 accordance with the nfiaho

2

RESTRICTED
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‘ I
'S/No. REGULATION DESCRIPTION ’I KDF VIEWS AND PROPOSAL
| consumer price index preferably on annual bass or as i1s:
_ | | | reasonable |
| |  Considerations during setting review | It s proposed the considerations to include additional sub
| J ' and advise on remuneration and | Para: External comparator where there 1s no local comparator |
| | Regulation ' benefits comparative analysis between | for best practices.
6 1 9(1) () ' remuneration and benefits for similar jobs | !
; and Reg 9(2) within institutions in the same sector to | Article 201(1) of the constitution mandates  public |
| gnsure equity and Competitiveness; | participation 1n public finance management hence regulation |
o o - L . 3(2) ought to be amended 1o read in mandato terms
. Communication and effective date of | It s proposed that the Commussion sets 3 common effective .
- Regulation ]
10(a) and (b) advice date of :mplementation of set, reviewed remuneration and
S o ‘ — . benefits for both State Officer and other public officers B
Procedure for undertaking Job The regulation In pointing out analytical system, it will have
Reguiation Evaluation Use analytical, pont-factor left out non analytical System It 1S proposed that job |
8 '13(1)(d) " based Job evaluation system that evaluates | evaluation system to be used I1s informed by suttabiity and |
! Jobs  using compensable factors as peculiarity of the sector. |
L | i prescribed by the Commission. _
' g | Regulation ! Information to be submitted by a| In the case of KDF, this requirement 15 secunty classified in
 14(2) __public service institution the interest of national security.

|

|

! Regulation 25
and 26

Collective bargaining negotiation;

and Procedure for
bargaining negotiation

Provisions to be made for public institutions whose

collective | employees cannot beiong to trade union or engage In
collective bargaining agreement.
It is proposed a sub Para be introduced for €ngagement with
such  institutions  for example through responsible
department, branch or a select board.
3

RESTRICTED
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Dear Mrs Grtau

2"
WRITTEN SUBMISSION ON THE DRAFT SALARIES AND REMUNERATION
COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER PUBLIC
OFFICERS) REGULATIONS, 2022
Reference 1s made to your letter of Ref. No: SRC/ADM/18 (2) dated 23 February 2022
requesting for written submission on the above subject matter.
The draft Regulations are well articulated and address the subject matter comprehensively.
We appreciate the effort put in formulating the Regulations. Below are a few highlights to
improve the draft.

1. Subsection 4 part 1(c) the timeline for the review of the allowances and bencfits of
other public officers is not provided. As provided in section (a) and (b) the Commission
could consider stating the stipulated timelines.

2. Under Subsection 13 on procedure for undertaking Job evaluation, point number
(5) and (6) on instances where a job description s not submitted are conflicting. There
Is need for clarification for instances where a position shall be evaluated and when it
shall not be evaluated.

3. The tertn “other public officer” has been extensively used in the Reguiations,
However, there 1s no clear definition to the torm. The Constitution under Article 260
only defines a “public officer”. It would be important to clearly define the term bas~d
on the context of use or adhere to the term “public officer” as it is clearly defincd.

4. Part I, comprehensively detailed. However, the concern is how the Commission wil
ensure that the outcomes of the Section are adhered to by Public Service Institution s
The Comnussion may consider a periedic audit If not 1n place and outline it 1 tho
Regalations. -
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Thank you for considering Kenya Institute for Public Policy Research and Analysis as one of
your stakeholders.

Yours sincerely

DR ROSE NGUGI
EXECUTIVE DIRECTOR
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Tel: +254 (0) 2729800 Social Security House, Bishopshoad &1+ 3 77
Website: www laboursp.go.ke P. 0. Box 40326-00100

Email: pslabour@labour.go ke Nairobi

When replying, please quote KENYA

Ref: MOL/ 6/31 VOL.II (72) 8th March, 2022

The Secretary/CEO

Salaries and Remuneration Commlssmn
P O Box 43126 - 00100
NAIROBI

REQUEST FOR'WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF
STATE AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022

Reference is made *o vour letter Rﬂf No. SRC/18 (2) dated 231 Februarv, 2022 on the
above subject.

This is to confirm that the Ministry is satisfied with “Draft Policy on Remuneration and
Benefits of State and Other Public Officers” Regulations, 2022” as presented.

T "’. ="

I'ahad Muthee
For: CABINET SECRETARY
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REPUBLIC OF KENYA
MINISTRY OF ENERGY

Telegrams: “MINPOWER"” Nairobi
Telephone: +254-20-310112

KAWICOMPLEX
SOQUTH C
Fax; +254-20-240910 P. O. Box 30582-00100
Telex: 23094 MINERGY NAIROBI
Email: ps@energymin.go.ke
When replying please quote )
7t March, 2022

Ref, No: MOF/CONFE/2/34

The CEO

Salaries &Remuneration Commission
T O Box 43126-00100

WNAIROBI

WRITTEN SUBMISSION ON THE DRAFT OF SALARIES AND REMUNERAITION
COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFFICERS} REGULATIONS, 2022

Please refer to letter Ref. No. SRC/ADM/18/2 of 23« February, 2022 on the above
subject.

We have read the Dratt Remuneration and Benefits of State and other Public Officers
Regulations, 2022 and noted that the Regulations are consistent with the Constitution
2010 and obtaining Sl'al'utus,,R@\%u[a tions and the Practices in Public Service.

Margaret Ratemo, OGW
FOR: PRINCIPAL SECRETAR
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Thaak you tor your conttucd cooperlion
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DR ALICE A. OTWALA, CBS

VICE- CHAIRPERSON

NATIONAL ?O1ICE SERVICE COMMISSION

Encls.
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National Gender and Equality Commission

1st Floor, Solution Tech Place, 5 Longonot Road, Upper Hill, Nairobi
P.0O. OX 27512-00506 Nairobi, Kenya

Landline: +254 (020)3213100

Mobile: +254 (020)375100

Toll Free: 0800720187 ' L
www.ngeckenya.org

Email: info@ngeckenya.org \AA

Senderand
ammissian

n replying please quote

. NGECLCS/COMMS/017/VOL. T (101) 11th March 202 {b‘/

Anne. R, Gitau, MBS W

Commission Secretary/CEQ
Salaries and Remuneration Commission
Williamson House 6th Floor, 4th \Ig(m Avcm;&—-
P.0O Box 43126 - 00100 \GNEE
NAIROBI

|5-3 22

Regulations@sre.go. ke
mfosre.go.ke

N, GF

\ .‘_ R )ﬂ“‘ '“ W 4,.”.
Dear ¢
REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFI SALARIES AND

REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF
STATE AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022

We make reference to your letter Ref. No. SRC/ADM/18(2) of 227¢ I'ebruary, 2022.

Section 8 (b) of the National Gender and Equality Commission Act, No. 15 of 2011
mandates the Commission to, ‘monitor, facilitate and advise on the integration of the
principles of equality and freedom from discrimination in all national and county
policies, laws, and administrative regulations in all public aidd private institutions’,

[ line with our mandate, we have read through the Regulations as drafted and having
the Salaries and

cross referenced the provisions therein with the Constitution,
Remunerations Act, the Pensions Acts and all other relevant documents. We wish to
tbmil that we formed the opinion and made a conclusion thrt the Draft Regulations are

torder and aligned to other existing provisions of relevant lnws and we accordingly

iprove the same for finalization.

sungura-Nyabuto, MBS
OMMISSION SECRETARY/ CLLO
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Ref. COB/SRC/002/Vol.V (23)

Mrs. Lyn Mengich

Chairperson

Salaries and Remuneration Commission
P.O. Box 43126-00100

NAIROBI

Dear f"{‘(S r%lzgl (

Bima House, 127 Floor
Harambee Avenue
P Box 35616-00100
Nairobi Kenya

15" March, 2022

2/
Pluss

RE: WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND
BENEFITS OF STATE AND OTHER PUBLIC OFFICERS)

REGULATIONS, 2022

i

|3 -3

We refer to your letter Ref: SRC/ADM/18(2)) dated 23" February, 2022 on the

above subject matter.

Forwarded herewith, please find written submissions from this office for your

further necessary action,

Yours 81M )

Dr. Margarct Nyakang’o CBS
CONTROLLER OF BUDGET
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would hke 1o sa'a”y and avcwanzes be Far~—arice*2a' A~ e ‘nr ey . 1 +rrtan o
,stationed at huduma Centre earns 15 000 more than a c enca o*icer statpnez at OCCsor Ces
|office in the same locality
2 House allowance a.50 to be increased for example at EMBU house rent s 5,500 whereas we are
allocated 3,850 which s far beiow you
' 13 Clencal officer 15 the cadre with the lsast Job group and the only cadre requires one to st for a
exam to be promoted yet you can pass the exam a~d stagrate for years
4 You canimagine how someone feels when you re emplovad and do almost all the work in an
offce where your boss pocke's S5t mesmc eihanvou Forovampesramy a D705 O cp hay 3re
‘ Evmrfum 375 =D Er @rn~ces M- cmoanss mpanota, S Srt NAS ranc o om oar- oo
| a= %t gecmar . T nratar far - pa=, - p—-a - ren- L
! , _ ProesAnr e,
Tag Munue mn,nfm rocer Ve, x1TgTa ™ ) Rk
TECR A At LR AD Jlean~gsupen s3I0 rreror —raa proTgma oo o~ TLTT T Teea -
: e Tt .. T LT
_ e Tl Lol et b Lo T e L A i e e T S I
_ u;nmam_uu.n.xna.a:n..,2)mJ.rliux pe Tormagm o0 o L
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Said Luga Mwachit Mr Government of Kenya o logistics@gmanl com 713500829
Dominic Cheburet MR INTERICA domiewhush@&gmail com 729836119 |We request the review of salanes as far as academic/performance credentials are concern
Stephen Xuya Lokiry Mr Interigr stephenlokiru@gmail com 724114044 Cnil servant are the lowest paid officers there salaries must be reviewed
Why 15 there perennial salary delays in Homabay? Currently the county staff are being paud January
salanes using February AlE most probably meaning somesne must have misappropriated some
salaries n the past
Are you the right agency 1o handle this?
Stephen Okumu Mr Homabay County Government steveokumu@®@g '+254723321078
!"here should be eguty and harmon red civ 1 4
, I~puse a owance shou'd be reviened
] _mcuu should be considered as hardsh p area
Anne Atieng Ogutu Offica Admmustrative ._ Ministry of Health ogutuanne&3@gmail com 7276505251
H Am notimarassad with the morthiy sa an ga a, athnn s s 5L ate s
I rhye at 0 we 2oL mTer woth teranty s2pL3m e S 02 .= T ro e - -
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I The drivers are underpaid ang work trough out the week and weekends 100 without overtime or
weekend allowances Please consider to add something on their basic pay Thanxs
Kprop hean 'Govern—ert Drivers |Intenor kevbelyon@gmail com 7104 16056
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Ref: SRC/ADM/18 (2) 23" February, 2022

Dr. Joseph K. Kinyua, EGH
Head of Public Service

Executive Office of the President
State House

NAIROBI

Dear Dr. Kinyua,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE
AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission
powers and functions; a) to set and regularly review the remuneration and benefits of all
State officers; and b) to advise the national and county governments on the remuneration
and benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises
Article 230 of the constitution, vests the Commission with additional functions and powers.
Section 26 of the Act mandates the Commission to make regulations for the better
carrying into effect the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on
the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and

Other Public Officers) Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 (enclosed).



The submissions should be addressed to the Commission Secretary/CEO, and sent through
the following email address: regulations@sic go ke or info@sic.go ke, so as to bo received
on o hefore 11 March 2022,

Fuither, the Comnussion Invites you to participate 1n a virtuai stakeholders’ cngagement
meating on the Draft Salaries and Remuneration Commission (Remuneration and Benefits
of State and Other Public Officers) Regulations, 2022 scheduled to be held on Monday,
28t February 2022, from 8,30 AM to 10.30 AM.

The virtual meeting credentials are as follows;

Zoom link: https://us02web.zoom,us/1/82412188157 "pwd=eWwr [ 0ZhWiD
kROROC0IgZ)g4W)dUdz09

Meeting ID: 824 1218 8157

Passcode: 690351

Yours sincercly,

P

MRS. LYN MENGICH
CHAIRPERSON

Copy o Mr. Kennedy W. Kihara, CBS
Principal Administrative Secretary &
Assistant Secretary to the Cabinet
Exccutive Office of the President
NAIROBI
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Ref. No: SRC/ADM/18 (2) 23" February, 2022

Hon. Najib Balala, EGH
Cabinet Secretary

Ministry of Tourism & Wildlife
NAIROBI

Dear Hon. Balala,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and reqularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the

provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the

Commission Secretary/CEO, and sent through the following email address: requlations@src.qo.ke
or info@src.qo.ke, so as to be received on or before 11 March 2022.

lizmson House, 6th Floor, 4th Ngong Avenue. P.O. Box 43126, GPO-00100, Nairobi, Kenya. Tel: +254 (20) 2710065/71/73/81 ] +254-7367 12864
nfo@src.go.ke Website: https://www.src.go.ke/ O ﬁ) @ @srckenya o @SRCKE @ @ Salaries and Remuneration Commission

o
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Further, the Commission invites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Safaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2072 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1,00 PM.

The virtual meeting credentials are as follows;

Zoom link: l_1t_'cps"1//p502web.200m_.u_s[][86395883435?pwd=dth‘{IdWTXowF
RmMKYZzTTNshVXQTO9

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

i

MRS. LYN MENGICH
CHAIRPERSON
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Ref. No: SRC/ADM/18 (2) 231 February, 2022

Hon. Prof. Margaret Kobia, EGH,
Cabinet Secretary
Ministry of Public Service, Gender, Senior Citizens Affair & Special Programmes

NAIROBI

Dear Prof. Kobia,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the

provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission Secretary/CEO, and sent through the following email address: requlations@sre.qo.ke
or info@src.qo.ke, so as to be received on or before 11 March 2022,

mson Hotse, Gth Floor, 4th Ngang Avenue. P.O. Boc 43125, GP )-00100, Nairobi, Kenya. Tel: +254 (20) 27100 5/71/7318L } +254-736712864

+ Website: https://www.src.go ke 5:3 ,) G‘D dsrckenya o @SRCKE @ (;) Salaries and Remuneration Commission

o R S O R R Y 5 5 DR 3 )



': - 2&"8

Further, the Commussion 1wvites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
fiom 11,00 AM to 1.00 PM,

The virtual meeting credenttals are as follows;

Zoom link: hitps://us02web.zoom.us/)/86395883135 pwd= dnh]YldWTXpwbF
RmMMKYZTTNsb)WXQTO9

Meeting ID: 863 9588 3435
Passcode: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Hon. Amb. Dr. Amina C. Mchammed, EGH

Cabinet Secretary
Ministry of Sports, Culture & Heritage
NAIROBI

Dear Amb. Amina,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the following email address: requlations@src.go.ke o

info@src.qo.ke, so as to be received on or before 11 March 2022.
lliamson House, G0 floorn 4th Ngong Avenue. P.0O. Box 43126, GPO-00100, Nairebi, Kenya. Tel: +254 (20) 2710065/71/73/81 [ + 254-73G712864

Website: https://www.src.go.ke/ O fD QJ Nsrekenya o @SRCKE @ O Salaries and Remunecration Commission
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Further, the Commission (nvites you to participate in a virtual stakeholders’ engagement mecting
on the Draft Salanies and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 2B February 2022,
from 11.00 AM to 1.00 PM.

The virtual meeting credentsals are as follows;

Zoom link: https //us02web,zoom us/1/86395883435?pwd=dnh]YIdW XpwbF
RmMkYzT I'NsVXQT09

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

P

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Hon. Farida C. Karoney, EGH
Cabinet Secretary

Mirustry of Lands & Physlcal Planning
NAIROBI

Dear Hon. Fanda,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commussion (SRC) i1s established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commussion powers and
functions; a) to set and requiarly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salanes and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulatiors for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commussiton has developed the Draft Salaries and Remuneration
Commussion {Remuneration and Benefits of State and Other Public Officers) Regulations, 2022

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission
Is requesting for memoranda and views from stakeholders and the public on the Draft Salaries
and Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Requlations, 2022,

The purpose of this letter, therefore, Is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission {Remuneration and Benefits of State and Other Pubtic
Officers) Regulations, 2022 {enclosed). The submissions should be addressed fo the
Commisston  Secretary/CEQ, and  sent  through  the  following emaill  address:
requlations@sic.go.ke or info@src go.ke, so as to be recaived on or before 11 March 2022,

Larnson How et 0f v ith Ngong Avenue PO Box 43126, GPO 2010 Mol Kenya Tel +254 (20 ) 2710065/ 71 HSL 0 ¥ 3547367128064
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Further, the Commission invites you to participate in a virtual stakeholders’ engagerment meeting
on the Draft Salanes and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link: httns'//usO2web.zoom.ys/U863058834357pwd:dthYldWTanbF
RmMkYzT TNsbjVXQTQ9

Meeting 1D: B63 9588 3435
Passcode: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February, 2022

Hon. Peter Munya, EGH

Cabinet Secretary

Ministry of Agriculture, Livestock, Fisheries and Co-operatives
NAIROBI

Dear Hon. Munya,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of
the Act mandates the Commission to make reguiations for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commission has develcped the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission
is requesting for memoranda and views from stakeholders and the public on the Draft Salaries
and Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission  Secretary/CEO, and  sent  through the  following  email  address:
requlations@src.qo.ke or info@sre.qo.ke, so as to be received on or before 11 March 2022,

P.0. Box 43126, GPO-00L3J0, MNairob!
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Further, the Commission nvites you to participate in a virtual stakeholders’ engagement
meeting on the Draft Salaries and Remuneration Commussion {Remuneration and Benefits of
State and Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28
February 2022, from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link: https: /{usD2web.zoom.us/1/8639588341357pwd =dnh)YIdWTXpwhbF
RmMkYzTTNshVXQT09

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February, 2022
Hon. Prof. George A. O. Magoha, EGH

Cabinet Secretary

Ministry of Education, Science and Technology

NAIROBI.

Dear Prof. Mahoha,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
‘equesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

Fhe purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Jfficers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
secretary/CEQ, and sent through the following email address: regulations@src.go.ke or
nfo@sre.go.ke, so as to be received on or before 11 March 2022,

)
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Further, the Commission invites you to parucipate in a virtual slakehalders’ engagement meeling
on the Draft Salaries and Rermuneration Commussion (Remuneiation and Benefits of State and
Other Public Officers) Regulalions, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM,

The wirtual meeting credentials are as follows;

Zoom link: htkps' //us02web zoomm US/]/863958834:}5?DWdf-d_[ll_’ll‘]’lcmpﬁbf

RmMMKYZTTNSbIVXQTOI

Meeting ID: 863 9588 3435
Passcode: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 231 February, 2022

The Cabinet Secretary
Ministry of East Africa Community & Regional Development

NAIROBI

Dear Sir,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions: a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the

provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission
is requesting for memoranda and views from stakeholders and the public on the Draft Salaries
and Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission  Secretary/CEOQ, and sent through the  following email  address:
10.ke or info@src.qo.ke, so as to be received on or before 11 March 2022,

regulations@src .
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Further, the Commission invites you to participate in a virtual stakeholders” engagement meeting
on the Draft Salares and Remuneration Comrmussion (Remuneration and Benefils of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM

The virtual meeting credentials are as follows;

Zoom link: https://us02web.zoom us/1/8639588 3435?pwd =dnh 1YW X pwbF
RmMKYzZT TNsbVXQT09

Meeting ID: 863 9588 3435

Passcade: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Hon. Eugene Wamalwa, EGH
Cabinet Secretary

Ministry of Defence

NAIROBI.

Dear Hon. Wamalwa,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission
powers and functions; a) to set and regularly review the remuneration and benefits of all
State officers; and b) to advise the national and county governments on the remuneration
and benefits of all other public officers.

Further, the Salarics and Remuneration Commission Act, 2011, which operationalises
Article 230 of the constitution, vests the Commission with additional functions and powers.
Section 26 of the Act mandates the Commission to make regulations for the better carrying
into effect the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on
the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State andi
Other Public Officers) Regulations, 2022,

The purpose of this lctter, therefore, is to invite you to provide written submissions on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 (enclosed). The submissions should be

addressed to tha Commission Secretary/CEO, and sent through the following email

address: requlation s Jo.ke or info@src.qo.ke, so as to he received on or before 11

March 2022,

v )
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fFurther, the Commission nvites you to participate in a virtual stakeholcis” engagement
meeting on the Draft Salaries and Remuneration Commuission (Remunesation and Benefits
of State and Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28
February 2022, from 11.00 AM to 1.00 PM,

The wirtual meeting credentials are as follows;

Zoom link: htLps:U_Lg;()_Zmp_ng[ngj][863953_8141§7guv_djdLh]leW_'[@_w_lgﬁ
RmMMkYz ITNshivXQ109

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

—_—

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February, 2022

The Cabinet Secretary
Ministry of Devolution and the Arid and Semi-Arid Lands

NAIROBI

Dear Sir,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers
and functions; a) to set and regularly review the remuneration and benefits of all State
officers; and b) to advise the national and county governments on the remuneration and
benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article
230 of the constitution, vests the Commission with additional functions and powers. Section
76 of the Act mandates the Commission to make regulations for the better carrying into
effect the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
public Officers) Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
public Officers) Requlations, 2022 (enclosed). The submissions should be addressed to the
Commission  Secretary/CEO, and  sent through the following email address:

requlations@sre.qo. ke or info wsrc.qo.ke, so as to be received on ar before 11 March 2022,

AR
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Further, the Commussion mvites you to parbicipate in a virtual stakeholders” engagement
meeting on the Draft Salares and Rernuneration Commuission (Remunelation and Benefits of
State and Other Public Officers) Requlations, 2022 scheduled to be held on Monday, 28
February 2022, from 11.00 AM to 1.00 PM

The virtual meeting credentials are as follows;

Zoom link; https://us02web zoom us/)/86395883435 ?pwd=dnhJYIdWTXpwbF
RmMKYzTTNsbjvXQ 109

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

e

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Hon. Keriako Tobiko, CBS, sC
Cabinet Secretary,

Ministry of Environment & Forestry,
NAIROBI.

Dear Hon. Tobiko,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022,

-nline with Article 10 and 47 of the constitution, among other legal provisions, the
~ommission is requesting for memoranda and views from stakeholders and the public on the
raft Salaries and Remuneration Commission (Remuneration and Benefits of State and

Jther Public Officers) Regulations, 2022,

1€ purpose of this letter, therefore, is to invite you to provide written submissions on the
Oraft Salaries and Remuneration Commission (Remuneration and Benefits of State and
ther Public Officers) Regulations, 2022 (enclosed). The submissions should be addressed
the  Commission Secretary/CEQ, and sent through the following email address:
requlations@sre,go.ke or INFO@sre.go.xe, so as to be received on or before 11 March 2022,
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Further, the Commission invites you to partiupate 10 a virtual stakeholders’ engagement
meeling on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of
State and Other Public Officets) Regulations, 2027 scheduled to be held on Monday, 28
February 2022, from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link: httgs:IJQQMe_b_zooLnJu_‘;[]/jib_B%S‘BB_ﬁ_SMWd:dthquv,\ﬂ_Xpwa
RimMKkYzIT NsbjvXQ109

Meeting 1D: 863 9588 3435
passcode: 854528
Yours sincerely,
W g
MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February, 2022

Amb. Dr. Monica K. Juma, DPhil (Oxon), EGH
Cabinet Secretary

Ministry of Energy

NAIROBI

Dear Amb. Monica,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers
and functions; a) to set and reqularly review the remuneration and benefits of all State
officers; and b) to advise the national and county governments on the remuneration and
henefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article
230 of the constitution, vests the Commission with additional functions and powers. Section
726 of the Act mandates the Commission to make regulations for the better carrying into effect
the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on the

Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
Puhlic Officers) Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits o State and Other
public Officers) Regulations, 2022 (enclosed). The submissions should b addressad to the
Chmmission  Secretary/CEOQ, and  sent  through  the following email  address:
Sulations@sre.go.ke or info@src.qo.ke, so as to be received on or before 11 March 2022,



Further, the Commission invites you Lo parbicipate in a virtual stakeholders’ engagement
meeting on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of
State and Other Public Officers) Regulations, 2022 scheduled lo be held on Monday, 28
February 2022, from 11,00 AM to 1.00 PM

The virtual meeting credentials are as follows;

Zoom link: https./fus02web.zoom us/)/87395883435?pwd=dnh]YIdW T XpwhbF
RmMMKYZTTNsblVXQT09

Meeting ID: 863 9588 3435
Passcode: 854528

Yours sincerely,

P e

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February, 2022

Hon. Amb. Raychelle A. Omamo, SC, EGH
Cabinet Secretary

Ministry of Foreign Affairs

NAIROBI

Dear Amb. Raychelle,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Articie 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers
and functions; a) to set and regularly review the remuneration and benefits of all State
officers; and b) to advise the national and county governments on the remuneration and
benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article
230 of the constitution, vests the Commission with additional functions and powers. Section
26 of the Act mandates the Commission to make regulations for the better carrying into
effect the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other

Public Officers) Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
Public Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission  Secretary/CEO, and sent through the following email address:
requlations@src.qo.ke or info@src.qgo.ke, so as to be received on aor before 11 March 2022.



Further, the Commussion invites you to parlicipate In a virtual stakeholders’ engagement
meeting on the Draft Salanes and Remuneration Commission (Remuneration and Benefits of
State and Other Pubhc Officers) Regulations, 2022 scheduled to be held on Monday, 28
February 2022, from 11.00 PM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link: hitps.//us02web zoom us/1/86395883435 ?pwd=dnh]YIdWTXpwbl
RMMKYZTTNsbiVXQ [H9

Meeting ID: 863 9588 3435
Passcode: 854528

Yours sincercly,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 231 February, 2022

Hon. Joe Mucheru, MBS, EGH

Cabinet Secretary
Ministry of Information, Communication &Technology, Innovation and Youth Affairs

NAIROBI
Dear Hon. Mucheru,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the

provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.
The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission Secretary/CEO, and sent through the following email address: regulations@sre.qo.ke
or info@src.qo.ke, so as to be received on or hefore 11 March 2022.
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Further, the Commission nvites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commuisston (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM.

The virtual meeting credenlials are as follows;

Zoom link: hilps //us2web zoom us/1/86395883435%pwd = dnhlYIdWTXpwbf
RmMEY2T INSBIVXQTO9

Meeting ID: B63 9588 3435

Passcode: 854528

Yours sincerely,

=

MRS, LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Hon. Mutahi Kagwe, EGH,
Cabinet Secretary,

Ministry of Health

NAIROBI

Dear Hon. Kagwe,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers
and functions; a) to set and regularly review the remuneration and benefits of all State
officers; and b) to advise the national and county governments on the remuneration and
benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article
230 of the constitution, vests the Commission with additional functions and powers, Section
26 of the Act mandates the Commission to make regulations for the better carrying into effect
the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other

Public Officers) Regulations, 2022.

'he purpose of this letter, therefore, is to invite you to provide written submissions on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
public Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission  Secretary/CEO, and sent through the following email  address:
requlations@src.go.ke or info@src.qo.ke, so as to be received on or before 11 March 2022,
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Fuither, the Commission Invites you to participate in a virtual stakeholdw s’ engagement meeting
on the Draft Salarics and Remunecration Commussion (Remuneration and Benefits of State and
Olher Pubhc Officers) Regulations, 2022 scheduled o be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM.

I he virtual meeting credentials are as follows;

Zoom link: I_]Ltp_s_‘jLusO?.web.zoom.us,’1/863958834ﬁ?g@;dg_h]ﬂd_v\_ﬂlgw_bl_
ReMKYZT I NsbVXQT09

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

P —

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Hon. Betty C. Maina, EGH

Cabinet Secretary
Ministry of Industrialization, Trade & Enterprise Development

NAIROBI

Dear Hon. Betty,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuncration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the
provisions of the Act,

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission
s requesting for memoranda and views from stakeholders and the public on the Draft Salaries
ind Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Requlations, 2022.

‘he purpose of this letter, therefore, is to invite vou to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Jfficers) Regulations, 2022 (enclased). The submissions should be addressed to the
ommission  Secretary/CEO,  and  sent  through  the  following  email  address:

requlations@sre.go.ke or info@sre.qo.ke, so as to b received on or before 11 March 2022.



Further, the Commussion invites you to participate in a virtual stakeholders’ engagement mecting
on the Draft Salaries and Remuneration Commission (Remuneration and Bencfits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link: hitps:/{usO2web.zoom us/1/86395883435?pwd=dnhJYlc WTXpwhbE
RmMMKYZT TNsb)VXQT09

Meeting ID: 863 9588 3435
Passcode: 854528

Yours sincerely,

—

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Hon. Dr. Fred O. Matiang’i, EGH

Cabinet Secretary,
Ministry of Interior & Co-ordination of National Government,

NAIROBI.

Dear Hon. Dr. Matiang’i

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operaticnalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the

provisions of the Act,

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers:

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draf:
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Publi-
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to
Commission Sccretary/CEQO, and sent through the following cmail address: requlations@sic.qo ¢
or info@src.qo.ko, so as to be raceived on or before 11 March 2022.
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Further, the Commission invites you lo participate in a virtual stakeholders’ engagement meeting
on the Draft Safaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM.

The virtual meating credentials are as follows;

Zoom link: hilps://usQ2web 700m us/){86395883435 pwd=dnh]YIdWTXpwbF
RmMKYZ T TNsbjVXQTO9

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

The Cabinet Secretary
Ministry of Petroleum & Mining
Nyayo House

NAIROBI
Dear Sir/Madam,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and reqularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

a 27N

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the
provisions of the Act.

ssion has developed the Draft Salaries and Remuneration Commission
State and Other Public Officers) Regulations, 2022.

Pursuant to this, the Commi
(Remuneration and Benefits of

In line with Article 10 and 4/ of the constitution, among other legal provisions, the Commission is
requesting for memoranda and viaws from stakeholders and the public on the Draft Salaries and

Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft

Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public

(enclosed). The submissions should be addressed to the
ant through the following email address: requlations@src.qgo. -
cived on or before 11 March 2022,

Officers) Regulations,
Commission Secretary/ CL!
or info@src.go. ki, 50 as |
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Further, the Commission nviles you Lo participate in a virtual stakeholders’ engagement meeting
on the Draft Salares and Remuneration Commission {Remuneration and Benefits of State and
Olher Public Officers) Regulations, 2022 scheduled to he held on Monday, 28 February 2022,
from 11.00 AM tc 1.00 PM,

The virtual meeting credentials are as follows;

Zoom link: https//us02web.zoom.us/)/86395883435pwd =dnhIYIdWTXpwhbf
RmMkYzTTNsbIVXQTO9

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23 February, 2022

Hon. James W. Macharia, EGH

Cabinet Secretary,
Ministry of Transport, Infrastructure, Housing, Urban Development & Public Works

NAIROBI

Dear Hon. Macharia,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
‘Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make requlations for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

I1h line with Article 10 and 47 of the constitution, among other legal provisions, the Commission
is requasting for memoranda and views from stakeholders and the public on the Draft Salaries
and Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Requlations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Sqlaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission  Secretary/CEO, and  sent  through  the  following email  address:
requlations@src.qo.ke or infosic .o ke, SO as to be received on or before 11 March 2022,
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Fuither, the Commission invites you Lo participate 1n a virtual stakeholders” engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows,

Zoom link: https.//us02web.zoom us/)/86395883435?pwd=dnh ) YIIW IXpwhF
RmMMkYzTTNshVXQT0Y

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

i

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23 February, 2022

Hon. Amb. Ukur K. Yatani, EGH
Cabinet Secretary

The National Treasury & Planning
NAIROBI

Dear Hon. Amb. Yatani,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Requlations, 2022,

in line with Article 10 and 47 of the constitution, among other legal provisions, the Commission
-5 requesting for memoranda and views from stakeholders and the public on the Draft Salaries
ind Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Reqgulations, 2022,

he purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
)fficers) Regulations, 2022 (enclosed). The submissions should be addressed to the
ommission  Secretary/CEO, and  sent through the following email  address:

requliionsuisre.go.ke or info@sre.qo.ke, s0 as to be received on or before 11 March 2022,
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Further, the Commission invites you to participate in a virtual stakeholders’ engagemenl mecbing
on the Draft Salares and Remuneration Commission (Remuneiation and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM,

The virlual meeting credentials are as follows;

Zoom link: https: //usQ2web.zoom.us/}/8639 j&&i@i’gwd:dthmWLXpﬂbE
RmMMKYZTTNshiVX(QTO9

Meeting ID: 863 9588 3435
Passcade: 854528

Youus sincercly,

"

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 234 February, 2022

>r. Andrew K. Tuimur, CBS

Chief Administrative Secretary

Ministry of Water, Sanitation and Irrigation
NAIROBI

Dear Dr. Tuimur,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
JTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 cf the
~onstitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission pOWers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
) to advise the national and county governments on the remuneration and benefits of all other

»ublic officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
»f the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salarics and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission Secretary/CEO, and sent through the following email address: roqulations@src.go.ke
or info@src.go.ke, so as to be received on or before 11 March 20272,

d =
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Further, the Commussion inviles you to participate In a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Pegulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link; https://us02web scom us/1/B86395883435?pwd=dnhIVIdWTXpwhbF
RmMMKYZTTNsbVXQTO9

Meeting ID: 863 9588 3435
Passcode: 854528

Yours sincerely,

e

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Hon. Justice (Rtd) Paul K. Kariuki, EGH

The Attorney General of the Republic of Kenya

Office of the Attorney General and Department of Justice
P.O. BOX 40112 - 00100

NAIROBI

Dear Hon. Justice Kariuki,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE
AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission
powers and functions; a) to set and regularly review the remuneration and benefits of all
State officers; and b) to advise the national and county governments on the
remuneration and benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which cperationalises
Article 230 of the constitution, vests the Commission with additional functions and
powers. Section 26 of the Act mandates the Commission to make requlations for the
better carrying into effect the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on
the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State
inc! Other Public Officers) Regulations, 2022,



The purpose of this letter, therefore, 15 to invite you to provide writlen submissions on
the Draft Salaries and Remuncration Commission (Remuneration and Benefits of State
and Other Public Officers} Regulations, 2022 (enclosed). The submissions should be
addressed to the Commission Secretary/CEO, and sent through the following eman
address: 1equlations@si¢.qo ke or info@src.qo ke, so as to be reccived on or before 11
March 2022.

Further, the Commission nvites you to participate in a virtual stakeholders’ engagement
meeting on the Draft Salanes and Remuneration Commission (Remuneration and Bencfits
of State and Other Public Officers) Regulations, 2022 scheduled to be held on Monday,
28 February 2022, from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link: htips {11s02web.zoon.us/)/863958834357pwd =dnhJYIcWTKpwhl
RiMkY s "TNshivXOT09

Meeting ID: 863 9588 3435

Passcode: 854528

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON



5 %R zl 1
. ‘ﬂ“ )
Ty Bl
Salaries & Remunceration
Clomnussion
Ref: SRC/ADM/18 (2) 23 February, 2022

Wafula Chebukati

Chairperson

Independent Electoral and Boundaries Commission
Anniversary Towers, 6" Floor

University Way

info@icbe.or ke

NAIROBI

Dear Mr. Chebukati,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) 15 established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make requlations for the botter carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuncration and Benefits of State and Other Public Officers) Regulations, 2027,

I line with Article 10 and 47 of the constitution, among other legal pravisions, the Commission i
requesting for memoranda and views from stakeholders and the public on the Draft Salares and
Remuneration Commission (Remuneration and  Benefits of State and Other Public Officors)

Reqgulations, 202/

The purpose of this lotter, therefore, is to it va to provide written submissions on the Drafi
Salaries and Remuneration Commission (20mmuncralion and Benefits of State .ind Other 9
Officers) Requlations, 2022 (enclosed). 1t himssions should be addressed to the Commison
secretary/CEG, and sent through the o nncg emanl address:  requlot ‘ i
Mo, : v Lo be received on o tetope 11 March 2022,

{isy
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Further, the Commission mvibes vou 1o pachicipate i a vielual stekehotders” engagement meeting
on the Draft Salanes and Pemuneration Comnension (Remunetation and Benefits ol State and
Other Pubhic Officers) Requlations, 2027 «cheduled 1o be held on Monday, 28 February 2022,
i 2.30 PM to 4.30 PM.

The virtual mecting credential are as follows,

Zoom link: Attps HusOAdweh zoom us /R80T 13T pwad a TiwWEhONDVQ /.
MY THelkYnt 17209

Meeting ID: BOH 0431 4315

Passcode: 156245

Your's sincerely,

=

MRS, LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Dr. Joyce Mwikali Mutinda, PHD
Chairperson

National Gender and Equality Commuission
1% Floor, Solution Tech Place

Longonot Road, Upperhill

NAIROBI

Dear Dr. Mwikall,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of ail ather

pubhc officers.

Further, the Salaries and Remuneration Commussion Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the hetter carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Pubitc Officers) Regulations, 2022,

In line with Article 10 and 47 of the constitutton, amcng other legal provisions, the Commission s
requesting for memoranda and views from stakehoiders and the public on the Draft Salaries and
Remuneration Commusston (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuncration Commission (Remuncration and Benefits of State and Other Public
Officers) Regulations, 2022 {enclased). The submissions should be addressed to the Comnussian
Secretary/CEQ, and sent through the following email address: requlations@src go ke or

info@src go ke, 50 as to be received on or before 11 March 2022,
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Further, the Compmission invites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Comnussion (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4.30 PM.

The wirtual meeting credentials are as follows;

Zoom link: https'//us02web.zoom.us/1/86804314315%pwd= aTIWWEhENDVQZz
NxY1FlelhkYnFIZz09

Meeting 1LD: 868 0431 4315

Passcode: 156245

Yours sincerely,

M e

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23 February, 2022

Rev. Dr. Samuel Kobia

Chairperson

National Cohesion and Integration Commission
Britam Towers, 17\" Floor, Hospital Rd, Upper Hill
P O Box 7055-00100

NAIROBI

Dear Rev. Dr. Kobia,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION {REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salanes and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the prowvisions of

the Act.

pursuant to this, the Commussion has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Pubhc Officers) Regulations, 2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission (s
requesting for memoranda and views from stakeholders and the public on the Draft Salanes and
Remuneration Commussion {Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022

The purpose of this lotter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2027 (enclosed). The submisstons should be addressed to the Commission
Secretary/CEO, and sunt through the following emall address requiations@src.go ke or

info@src qo ke, 59 a5 to be recelved on or before 11 March 2022,

L insun House, 6th Floor, At e, e 27 PU Lox 43126, GPO-00100, Nairan, ¢ onea 11294 (20} 2710065/7L/73BY; -7, 2 0
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Further, the Commission invites you to participate In a virtual stakeholders’ engagement meeting
on the Draft Salanes and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,

from 2.30 PM to 4.30 PM,
The virtual meeting credentials are as follows;

Zoom link: https:/fus02web zoom.us//86804314315pwd —allwWERGNDVQZzZ
NxY1FlelhkYnF1Zz09

Meeting ID: 868 0431 4315

Passcade: 156245

Yours sincerely,

—

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Dr. Bernard Mogesa PhD, CPM

Chief Executive Officer

The Kenya National Human Rights Commission
CUS, 1% Floor, Kasuku Lane, Off Lenana Road
P O Box 74359 — 00100

NAIROBI

Dear Dr. Mogesa,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make requlations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Cammission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the following email address: requlations@src.qo.ke or
info@src.go.ke, so as to be received on or before 11 March 2022,

ymson House, Gth Floor, 4th Ngong Avenue. P.O. Bax 43126, GPO-00100, Nairobi, Kenya. Tel: +254 (20) 2710065/71/73/81 ] 4 254-736712864

fo@src.go.ke Website: https [ [www.src.go.ke/ o fFJ) @ (@srckenya o @SRCKE @ @ Salaries and Remuneration Commisston
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Further, the Commussion nvites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commussion (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,

from 2.30 PM to 4.30 PM.
The wirtual meeting credentials are as follows;

Zoom link: hitps://us02web, zoom us/i/86804314315%pwd=a lwWEROGNDVQ Lz
NxY1FlelhkYnFiZz(09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

Mrs. Anhe itau, MBS
Commission Secretary/CEO
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Ref: SRC/ADM/18 (2) 23" February, 2022

CPA Nancy Gathungu, CBS
Auditor General,

3 Floor, Anniversary Towers
University Way

P O Box 30084 00100
NAIROBI

Dear CPA Nancy,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of afl other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers, Section 26 of
the Act mandates the Commission to make regulations for the better carrying into effect the

provistons of the Act.

Pursuant to this, the Commission has developed the Draft Salares and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Reqgulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission
s requesting for memoranda and views from stakeholders and the public on the Draft Salaries
and Remuneration Commussion (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The purpose of this letter, therefore, 1s to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regufations, 2022 (enclosed). The submissions should be addressed to the
Commuission  Secretary/CEQ, and sent through  the following emall address.
regulations@src.go.ke or info@sic.qo.ke, so as to be received on or before 11 March 2022.

W Hou e, Bth Floor, 4tn Moomg dsonue PO Boc 41126, GPO-00100, i, v ay s Tel 1254 (20) QZIQUGY P20 L v 250 267 186
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Further, the Commussion nvites you to participate i a virtual stakeholders’ engagement
meeting on the Draft Salaries and Remuneration Cemmission (Remuneration and Benefits of
State and Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28
February 2022, from 2.30 PM to 4.30 PM,

The virtua! meeting credentials are as follows,

Zoom link: https:/{us02web.zoom Us/)/BHH iU_E;S?pwd:aleWEhBNDVQZg
NxY 1FlethkYnFiZz09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

e

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23 February, 2022

Hon, Florence Kajuju, MBS
Chairperson

Commission on Administrative Justice

2™ Floor, West End Towers, Waiyaki Way
P O Box 20414-00200

NAIROBI
Dear Hon, Kajuju,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission {SRC) 1s established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commussion Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provistons of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission 15
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commussion (Remuneration and Benefits of State and Other Public Officers)

Reqgulations, 2022.

The purpose of this letter, therefore, Is to nvite you to provide written submissions on the Oraft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the fotlowing email address: requlations@src.qo ke or

info@src o ke, so as to be received on or before 11 March 2022.

ymson House, 6th i o, 171y 1 e PO Box 43126, GPO-OULD e W Keya Tal #254 (20) 2710065/71/738 1 20 T iinod
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Further, the Commussion invites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https.//us02web.zoom us/1/86804314315?pwd=aTIwWEh&6NDVQZz7
NxY1FlelhkYnFI1Zz09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

CPA Dr. Margaret N. Nyakang'o
Controller of Budget

BIMA House,12™ Floor

Harambee Avenue

P O Box 35616-00100

NAIROB]
Dear Dr. Nyakang'o,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER

PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commussion (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other public

officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Artlde 230 of
the constitution, vests the Commission with additional functions and powers, Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, amang other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commitssion (Remuncration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, 15 to mvite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Bencfits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commisston
Secretary/CEOQ, and sent through the following email address. requlations@src.go.ke or

info@src.go.ke, 5o as to be recaeved on or before 11 March 2022,
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Further, the Commission nvites you to participate in a virtual stakeholders’ engagement meeting on
the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022, from
2.30 PM to 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https: /{usQ2web zoom us/1/868043 14315?pwd=aTIwWEhGNDVOZzZ
NxY1FlelhkYnFT7z209

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

=

MRS, LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Dr. Jane Kiring'ai, EBS
Chairperson

Commussion on Revenue Allocation
14* Riverside Drive, Grosvenor Suites
2" Floor

P O Box 1310 00200

NAIROBI

info@cra.qo.ke

Dear Dr. Kiringai,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFIYS OF STATE AND OTHER

PUBLIC OFFICERS) REGULATIONS, 2022,

The Salares and Remuneration Commussion (SRC) i1s established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commussion powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other public

officers,

Further, the Salaries and Remuneration Commussion Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
{Remuneratton and Benefits of State and Other Public Officers) Regulations, 2022

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission Is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The putpose of this letter, therefore, 15 to Invite you to provide written submissions on the Draft
Salares and Remuneration Commission (Remuneration and Benefits of State and Other Pubhc
Officers) Regulations, 2022 (enclosed). The subnussions should be addressed to the Commussion
Secretary/CEQ, and sent through the following emall address: regulations@srcqo ke or
nfo wsic gn ke, so as to be received on or before 11 March 2022,

LTS I TP I ‘" tlgong Avenue PO DBow 4010, teet 20, Manchrn, Kenya  Tel, +25%4 (20) 2/ 1auns - Tl 1,4-736712864
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Further, the Cormmussion invites you to participate in a virtual stakeholders’ engagement meeting on
the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022, from
2.30 PM {0 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https HusOZweb.zoom.L|5/1/86804314315?nwd=aTIwWEh6NDV()Zz
NxY1FlelhkYnF1Zz09

Meeting 1D: 868 0431 4315

Passcode: 156245

Yours sincerely,

P

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Archbishop (Rtd) Eliud Wabukala, EBS
Chairperson

Ethics and Anti-corruption Commission
Integrity Centre

Jakaya Kikwete/Valley Road Junction

P O Box 61130 - 00200

NAIROBI

Dear Archbishop Wabukala,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEQ, and sent through .the following email address: regulations@src.qo.ke or
info@src.qo.ke, so as to be received on or before 11 March 2022,

ng Avenue. P.O. Box 43126, GPO-00100, Nairabi, Kenya. Tel: +254 (20) 2710065/71/73/31 /
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Further, the Commussion nvites you to participate In a virtua! stakeholders’ engagement mecting
on the Draft Salanes and Remuneration Commussion (Remuneration and Benefits of State and
Other Pubhc Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2,30 PM to 4.30 PM,

The virtual meeting credentials are as follows;

Zoom link: htips usOZweb.zoomy_s-MBbf}&m:Ql_'5_7pyyd:aTlWWEhGNDVQZZ_
&xYlFIelthnFIZ;QQ

Meeting 1D: 868 0431 4315

passcode: 156245

Yours sincerely,

P

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Wafula Chebukati

Chairperson

Independent Electoral and Boundaries Commission
Anniversary Towers, 6% Floor

University Way

info@iebc¢.or ko
NAIROBI

Dear Mr. Chebukati,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commussion (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commusston with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provistons of

the Act.

Pursuant to this, the Commission has developed the Draft Saiarics and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022

The purpose of this letter, therefore, 15 to invite you to provide wrilten submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the following email address: r1egulabions@sre.go.ke or

info@sre.go.ke, so as to be received on or before 11 March 2022,

PO o< 43126, GPO-00100, Nairobn, kv oy v o1 "o+ 020} 2710065/71/73(8L / +75
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Further, the Commission invites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https://us02web.zoom.us/j/86804314315?pwd =a TIwWEhE6NDVQZz
NxY1FlelhkYnFIZz09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Hon. Lady Chief Justice Martha Koome, EBS
Chairperson

Judicial Service Commission

Kenya Re Insurance Plaza

Taifa Road

NAIROBI

15¢secretanat@isc go.ke

Dear Hon. Lady Chief Justice,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commussion Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salanes and Rernuneration Commission
(Remuneration and Benefits of State and Cther Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, 1s to invite you to provide written submisstons on the Draft
Salaries and Remunaration Commuission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2072 (enclosed). The submissions should be addressed to the Commission
Secretary/CEQ, and sent through the following email address: regulations@src.go ke or

nfo@sic qo ke, so as to ba received on or before 11 March 2022,

n.on House, 6th Ftaor, 4tn Ty v " R 43126, GPO-00100, Nairobr, K aya T =253 7203 2710065/71/73(81 ) <77
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Further, the Comnussion Invites you to participate in a wirtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commussion (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4,30 PM.

The virtual meeting credentials are as follows;

Zoom link: https'//us02web zoom us/)/86804314315%pwd=aTiwWERENDVQ/Z2
NxYLFelhkYnFIZ209

Meeting ID: Be8 0431 4315

Passcode: 156245

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23 February, 2022

Mr. Gerishom Otachi

Chairperson

National Land Commission

ACK Gardens Annex, 15t Ngong Avenue
Off Ngong Road

P O Box 44417 00100

NAIROBI

Dear Mr. Otachi,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022,

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

te you to provide written submissions on the Draft

Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the following email address: requlations@src.go.ke or
info@src.go.ke, so as to he received on or before 11 March 2022.

The purpose of this letter, therefore, is to invi

i House, 6th Floor, 4th Ngong Avenue. P.O. Box 43126, GPO-00100, Nairobi, Kenya. Tel: +254 (20) 2710065/71/73(81/ +254-736712864
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Further, the Commission nvites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Bencfits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2,30 PM to 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https'//us02web.zoom us/)/86804314315?pwd —aTIwWEh6NDVQZZ
NxY1FielhkYnFIZz09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

e

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February, 2022

Mr. Eliud N. Kinuthia, CBS, OGW, HSC
Chairperson

The National Poiice Service Commission
27 Floor, Skypark Plaza

Waestlands

P O Box 47363 00100

NAIROBI

info@npsc.go.ke
Dear Mr. Kinuthia,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commuission (SRC) s established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers, and b)
to advise the national and county governments on the remuneration and benefits of all cther

public officers.

Further, the Salanes and Remuneration Commisston Act, 2011, which operationaiises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commussicn
{Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission i1
lequesting for memoranda and views from stakeholders and the public on the Draft Salanies and
Remuncration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The purpose of this lotter, therefore, 1s to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEQO, and sent through the following emall address; regulabions@sic qo ke or
info@src un ke, so as to be received on or before 11 March 2022.
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Further, the Commussion 1nvites you to participate 1n a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https:/{usO2web zoom us/)/868043 14315?pwd=aTIwWEh6NDVQZ2
NxY LFlethkYnF1Z2z09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

e

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Mr. Noordin M. Haji, CBS, OGW
Director of Public Prosecutions

ODPP House, Ragati Road, Upper Hill
P O Box 30701-00100

NAIROBI

Dear Mr. Haji,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other public

officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakehalders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the following ecmail address: requlations@src.qo.ke or
info@src.go.ke, so as to be received on or before 11 March 2022,

P.0. Box 43126, GPO-00100, N2 Kenya, Tel: +254 (20) 2710065/71/73/81

o NCKE @ o Salaries and Remunerat
L Y i

imson House, 6th Floor, 4th MNoong Avenue

- @Rfo@src.go.ke Website: htlps /v jo.kef O@® @srck
R T T A T A R RS T

R



v )
o - df}

:

Further, the Commission invites you to participate in a virtual stakeholders’ engagement meeting on
the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and Other
Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022, from
2.30 PM t0 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: hitps://us02web.zoom.us/1/868043 14315 pwd=-aTIwWEhGNDVQZz
NxY1FielhkYnFIZz09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23" February, 2022

Hon. Justin Muturi, EGH
Chairperson

Parhamentary Service Commission
Parliament Buildings

P O Box 41842- 00100

NAIROBI

Dear Hon. Muturi,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC}) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salanies and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commussion to make regulations for the better carrying Into effect the provistons of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commuission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022,

In hine with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memaoranda and views from stakeholders and the public an the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The purpose of this letter, therefore, 1s to invite you to pravide written submissions on the Draft
Salaries and Remuneration Commusston (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEOQ, and sent through the following emaill address. requlations@src.qo.ke or
nfo@src.go ke, so as to be recved on or before 11 March 2022

c L6, GPO-00100, Narab, ~ 4y , Pab 203 /1006507173181 f +254-23,. 1000

b Hause, 6th Floor, 4th Ngon 1 Ay
g g0 ke Website hltps S, o O @@ @srckenya 0 A Q © o lanes and Remuneration Corin -
Ll

VM T
n Ll




e 21§

Further, the Commission nvites you to participate In a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Bencfits of State and
Other Public Officers) Regulations, 2022 <cheduled to be held on Manday, 28 February 2022,
from 2.30 PM to 4.30 PM.

The wirtual meeting credentrals are as follows;

Zoom link: https: //us02web.zoom us//86804314315%pwd- al PWWENENDVQZZ
NxY 1FlelhkYnF1Zz09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours stncerely,

—

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23 February, 2022

Amb. Anthony M. Muchiri
Chairperson

Public Service Comrussion

Commission Service, Harambee Avenue
P.O Box 30095-00100

NAIROBI

psck@publicservice.qo.ke
Dear Amb. Muchiri,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments an the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commuission Act, 2011, which operationalises Articte 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the

provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salanes and Remuneration
Commussion (Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In ine with Articie 10 and 47 of the constitution, among other legal provisions, the Commission
is requesting for memoranda and views from stakeholders and the public on the Draft Salaries
and Remuneration Commussion (Remuneration and Benefits of State and Qther Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, 1s to Invite you to provide written submissions on the Draft
Salaries and Remuneration Commussion (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
Commission  Secretary/CEQ, and  scnt through the following  email address:
r squlalions@src_go.ke or info@src_go ke, 50 35 10 be received on or before 11 March 2022.
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Further, the Commission invites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: hﬂp_s:_{_/ﬁgo_?__webjrm_m.Llﬁ/j/ﬂ__(_;_BOﬁi 4315?pwd=aTIwWEhG6NDV(QZz
NxY1FlelhkYnFIZz09

Meeting ID: 868 0431 4315
Passcode: 156245

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Dr. Jamleck Muturi

Chairperson
Teachers Service Commission

TSC House, Kilimanjoro Rd
P O Box Private Bag
NAIROBI

Dear Dr. Muturi,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) 1s established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commussion Act, 201 1, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Articie 10 and 47 of the constitution, among other legal provisions, the Commisston 15
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Requlations, 2022.

The purpose of this letter, therefore, is to tnvite you to provide written submissions on the Draft
Salaries and Remuneration Commuission {(Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commussicn
Secretary/CEO, and sent through the following email address: regulations@src go ke or
nfo@src go ., 50 as to be received on or before 11 March 2022,
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Further, the Commission invites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https://us02web.zoom.us/j/868043 143 152pwd=aTIWWEh6NDVQZ 2
NxY1FlelhkYnFIZz09

Meeting 1ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February, 2022

Wanjiku Wakogi, EBS

Secrelary

State Corporations Advisory Committee

Kenyatta International Conference Centre, 9" tloor
PO Box 42145 - 00100

NAIROBI

Dear Wakog,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE
AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Satanes and Remuneration Commuission (SRO) 1 nstablished under Article 230 of the
Constitution of Kenya, 2010 Acticle 230(4) of the  onsbitution gives the Comiemisaion
powers and functions, a) to set and sequlaily review the temuneration and benefits of i
State officers, and b)) Lo advise the nalional and count, oavernments on the remanesatuon
arxh benefits of ol othoer pubhic officers

Further, the Salies and Remanciation Comet a0 L, 2011, which operatesol,,

Article 230 of the constitudion, vesls the Comnuasmn warh additional functions and e,
Section A6 o the Act mandates the Commiasion 1 aake cequlations for the o o

ceirytnenla cffect the provisions of the Act

Pucsiiaar Ta b, the Comimission Nas develop 1 vt Salanes and Remina

Cormvnr o o craunerabion and Bencefita of St oty Pabhic Oficers) el v
Ny

fv e b el 1o g V2 ol the conenod 0 g other legal provisio
ot vy dbor memorait o ik cholders and the o

the Do s e i Pormuneabion Copnmi, o v b aned Benefils of S
A ‘ cohgalationy,, 20070
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the purpose of this foltor, theredeie, s to mvite you Lo provide wiitten submissions on the
(raft Salanies and Remunetation Commmisaton (Remuanetation and Benetits of State and
Olher Public Offiers) Reqgulations, 20272 {(enclosed).  The  submissions shautd b
addressed 1o the Commission becretary/CHO, and sent through the following - emad
Weiess  requlalionsanare o e o mlo@se o be, soas to be receved onorn before 11

M-arch 2072

Further, the Commugsion mvites you to pasbicipate g vitual stakcholders” engagement
meeting on the Draft Salanes and Remuneration Comnussion (Remuneratien and Benefits
of State and Other Public Gtficers) Regulations, 2022 scheduted to be held on Friday, 4

March 2022, from 11.00 AM t 1.00 PM.
The virtual meeting credentials are as follows,

Zoom linlc Lt 00D 2wel zoon un/ 185 2080305 71 2w Ik DEZBPRSN
ATl Ty KNG 200

Meeting ID: HH/ 0HO 3 05 /1

Passcode: 16219

Yours singgrcly,

Mrs. Anne itau, MBS
Commission Secretary/CEO
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Dr. Rose Ngugi

Executive Director,

The Kenya Institute for Public Policy Research and Analysis
2" Floor, Bishops Garden Towers

Bishop Road

P O Box 56445-00200

NAIROBI

Dear Dr. Ngugi,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission i
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the following email address: requlations@src.qgo.ke or
info@src.go.ke, so as to be received on or before 11 March 2022.

L TR SRR T
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Further, the Commission invItes you to participate 0 a virtual stakeholders’ engagement meeting
on the Draft Salanes and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 2022,

from 2.30 PM to 4.30 PM,

The virtual meeting credentrals are as follows;

Zoom link: hitps://us02web.zo0m us/1/868043 143157p_w_d—a_Tl~.~:WE;p@lQ\LQ;£;
NxY1FlelhkYnF1Zz09

Meeting ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

Mrs. . Gitau, MBS
Commission Secretary/CEO
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Ref: SRC/ADM/18 (2) 23" February, 2022

The Chairperson
Inter Public Universities Council Consultative Forum

NAIROBI

Dear Sir,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the Constitution gives the Commission powers
and functions; a) to set and regularly review the remuneration and benefits of ail State
officers; and b) to advise the national and county governments on the remuneration and
benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article
230 of the constitution, vests the Commission with additional functions and powers. Section
26 of the Act mandates the Commission to make regulations for the better carrying into
effect the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and Other Public Officers) Regulations,

2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the
Commission is requesting for memoranda and views from stakeholders and the public on
the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022.

The purpose of this fetter, therefore, is to invite you to provide written submissions on the
Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
Other Public Officers) Regulations, 2022 (enclosed). The submissions should be addressed
to the Commission Secretary/CEQ, and scnt through the following email address:
regulationssrc.go ke or info@src.qo ke, so0 as to be received on or before 11 March

2022,
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Further, the Comnussion mvites you to participate in a wirtual stakeholders’ engagemant
meeting on the Dralt Salanes and Remuneration Commussion (Remuneration and Benefits of
State and Other Public Officers) Regulations, 2022 scheduled to be held on Friday, 4
March 2022, from 11.00 AM to 1.00 PM.

The virtual meeting credentials are as follows;

Zoom link: https://us02web.zoom us/y/ 85768630571 2pwd=ctRHJkFDLBR 3N
vU1PIZTNydXNQdz09

Meeting ID: 857 6863 0571

Passcode: 016219

Yours faithfully,

W d_____.
MRS. LYN MENGICH
CHAIRPERSON

Copy to: Prof, Geoffrey Muluvi
Chairperson, Vice-Chancellors’ Committee and Vice Chancellor
South Eastern Kenya University
PO Box 170-90200
KITUI
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Ref.No: SRC/ADM/18 (2) 23 February, 2022

Mr. Jehn N. Burugu

Ag. Chairperson

The Inter Governiment Relations. o e al  ommittee
Chiromo Lane

NAIROBI

Dear Mr. Burugu,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION {REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salares and Remuncratior Commission (SRC) s eslablished under Articte 230 of the
Constdution of Kenya, 2010 At (1) of the constitution gives the Commission powers and
functions; a) to sct and reqgululy 1 view the remuneration and benefits of all State officers, and b)
o acvise the national and «ounty cowiraments on the remunctation and benefits of all ather

public officers.

Further, the Salanes and Remin = don Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the « onnnron wath additional functrons and pawers Section 26 of the Act
mandlales the Commission to k. roqulations for the better canyneg into vifect the provisions of

the Act

Pursuant to this, the Commissin o, 1 veloped the Draft Salanes and Remunetatton Commission
(Remuneration and Benents o oy Other Public Officers) Requiations, 2027

Inime with Artecle 10 anvl U g oy Htation, among othor Gl peove oy, thie Comimission

requesting for memoraid v oo o slakehotders ana the publn o0 the Oraflt Salaries and
Remunerabion Commiesn o and . Benefites of Shate el Other Public Officers)

Lqulations, 2027

[ purpose of sy, i, UV YOU RO pres i L odno e an s ons on the Dralt
Solaries and Remuneg ot g ! Pemuaneraion aod oo 0w st and Other Puble

Olacers) Regulations, 200 (ene ooy e submissions sonb oo [ b e B0 the Commissicn
oo laty/CEQ,  and ‘ollowmg cmant 0l PLon i eedare oo ke o
cro e o ke, soa, ! ' otare 11 March 2020
RN
v I R e, R ,

! !
AANT |I|\;l SRR
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Fucther, the Comimission myvites you to pailicipale in a viioal dakeholders” cooagement meeting
g the Draft Salages and Remaneration Conmission (Pemonetation ang Seaetits ot Stale an
Other Publc Officers) Regulations, 20272 schedaled Lo be el on Thursday, 3 March 2022,
fiom 8.30 AM to 10.30 AM.

(e victual meeling aedentials are o follows,

Zoom hink: Bl J7us0 2 web raotn an /) faas 1 e il Fodhy Nk
pEdb VXA TeHRP OV IGE Wy T

Meeting ID: 898 /117 07063

Passcode: 400510

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON
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Rewardiog prodoctivaty

Ref.No: SRC/ADM/18 (2) 234 February, 2022

H. E. Hon. Martin Nyaga Wambora, EGH
Chairperson

Council of Governors

2" Floor, Delta House

Rhapta Road

P O Box 40401-00100

NAIROBI

Dear Hon. Wambora,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
equesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Requlations, 2022,

rhe purpose of this letter, therefore, is to invite you to provide written submissions on the Draft

Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Jificars) Reqgulations, 2022 (enclosed). The submissions should be addressed to the Commission
secretary/CEO, and  sent through the following email address: requlationsivsic.go.ke or

0.k, so as to be received on or before 11 March 2022,

il

S
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Further, the Commission mvites you to participate i a virtual stakeholders’ engagement mecting
on the Draft Salaries and Remuneratron Commission (Remuneration and Benefits of Stale and
Other Public Officers) Regulations, 2022 scheduled to be heid on Thursday, 3" March 2022,
from 8.30 AM to 10.30 AM.

The virtual meeting credentials are as follows;

Zoom link: l_w_;tp;s_:[/y_:;_()_Zweb.zwm.L|§L]/89871 120263 pwd=TG9yNk
PEAEVZZXA1eHhRQVIGUWRYUTO9

Meeting 1D: 898 7112 0263

Passcode: 400540

Yours sincercly,

B

MRS. LYN MENGICH
CHAIRPERSON



193

Salaries & Remuneration
Commission

Rewauecding productivity

Ref: SRC/ADM/18 (2) 3 March, 2022

To All Chairpersons
County Assembly Service Boards

Through’

The County Assembly Forum

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022 AND INVITATION TO SENSITIZATION

MEETING

Reference is made to the above subject matter and the Salaries and Remuneration Commission
(SRC) letter Ref: SRC/ADM/18 (2) dated 23 February, 2022.

As you are aware, SRC had today, 3 March, 2022, scheduled a sensitisation session to engage
you, as our stakeholders, on the Draft SRC (Remuneration and Benefits of State and other Public
Officers) Regulations, 2022. The stakeholders’ engagement meeting was, however, adjourned
owing to lack of sufficient quorum.

SRC is still committed to engaging you with a view to having a common understanding on the
provisions of the Draft Regulations. Towards this end, the Commission invites you to participate in
a virtual stakeholders” engagement meeting on the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Requlations, 2022 scheduled to be
held on Thursday, 10 March, 2022, from 11.00 a.m to 1.00 p.m.

lhe virtual meeting credentials are as follows;

Zoom link: https://usO2web.zoom.us/j/87261644493?pwd =M2AdSanA
3Q0ONS5SkU4eWULHY370VGg4Z2209

Meeting ID: 872 6164 4493

Passcode: 535458

‘\ \ ,_"I | U(\
Mrs. An eﬂ Gitau, MBS
\ "OMMISSION SECRETARY /CEQ



Salaries & Remuoneration
Clonunissron

Ref: SRC/ADM/18 (2) 23" February, 2022

All Clerks
County Assemblies

Thro’

The County Assembly Forum

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and reqularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Ac t, 7011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make requlations for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commission has developed the Deaft Salanies and Remuneration Commission
(Remuneration and Benefits of State and Other Public Giticers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission 15
requesting for memoranda and views from stakeholders nd the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefit. of State and Other Public Officers)

Regulations, 2027,

(5 Lo mmvite you ta provide written submissions on the Orafl
I Benefits of State and Other Public

The purpose of this letter, therefore,

Salaries and Remuncration Commission (Remuncration
Officers) Requlations, 2022 (enclosed). The sutorcaons should be  addressed

Commission Secritary/CHQO, and sent through the followvsineg —mail address: regulationsen i

or info@aic.qgoie, soas to be received on or before 11 March 2022,

)

to the
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Fucther, the Comiission mvies you to particpate meoo vietual stk eholiler” engagemeat imeneg
an the Draft Salarices and Pemunciation Commission (Remuneralion and Benefits of State and
Othey Public Officers) Regulations, 2022 scheduled te he held on Thursday, 3 March 2022,
fftom 11.00 AM to 1.00 PM,

Fhe victeal ieeting credentialy are as follows,

Zoom link: hitpe 7/0s02web zoom usf 8493950171 prad PDRELZ DI
VDN Ipkd TKSYmLOUTING U U9

Meeting ID: 8149 3956 1741

Passcode: 185163

Yours sinceiely

Mrs. Akne R. Gitau, MBS
Commission Secretary/CEO
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

All Chairpersons
County Public Service Board

Dear All,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
EMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
JTHER PUBLIC OFFICERS) REGULATIONS, 2022,

he Salanies and Remuneration Commission (SRC) 15 established under Article 230 of the
enstitution of Kenya, 2010, Artcle 230(4) of the constitution gives the Commission powers and
finctions, a) to set and regularly review the remanerabion and benetils of all State officers; and b)
2 advise the natienal and county governments on the remuncrabion and penefits of all other
ublic officers,

arther, the Sataries and Remuneration ¢ onimisaion A L 2011, winch aperationahses Article 230 of
W canstitition, vests the Commission with addiional funclions and powers Section 26 of the Act

mandales the Comimission to make requlations for the belter carrying to eftert the provisions of
10 At

Pur-uant Lo this, the Commission has devetoped the Draft Salanes aid Remuneration Commission
Lvtneration and Benefits of State ard Other (b Qificers) Regulatione, 02

i lewith Article 10 and 47 of the conmetution, Attong other fegal provieaony, the Commission 15
ety for memoranda and views from dakcholdors and the public cn e Deaft Salaries end
munecation Commussion (Remunctation sl Beoeefits of  sbabe vy i r Pubhc Officer sy

eapd dons, 020

Jonowe ot s deltor, therefore oo e oo g Provdiche o o pn Gl o the Dratt,
Db d Pemunetation Commis don Ferinn o and Seme 10 T me 3thnr Puble
e gniations, 2022 (enclosed ). 1ol ons should B e, i ¢ STRANIANIITY
Froyoand ent thiough b il L ey cmank g ‘ NS ENGT:

S an Lo e rocennsd cn Lt March 2007
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Further, the Commission invites yotr To partiapate 1inoa virtual stekeholdoers” engagement mecoting
on the Drafl Salarses and emunceration Commission (Remuneration: and Benefits of State and
Other Pablic Othcers) Regulations, 2007 scheduted o be held on Thursday, 3™ March 2022,

from 2.30 PM i0 4,30 PM.

¥

The virtual meeting credentials ai os tollows,

Zoom hnk: hitpe, coninvweh zoom usf /87396820057 7 pwdd dTkx/m
HU o T9d 521/ InYmxead 209

Meeting ID: BACO8M 3273

Passcode: 146009

Yours sincerety,

=

MRS. LYN MENGICH
CHAIRPERSON



Salaries & Remuneration
Commission

Koew o dinoe poroduw e vty

Ref.No: SRC/ADM/18 (2) 23" February, 2022

Mr. Felix O. Okatch

Chairman

The Association of Professional Societies in
East African

The Professional Centre, Parliament Road
NAIROBI

apsea@apsea.or.ke

Dear Mr. Okatch,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with additional functions and powers. Section 26 of the
Act mandates the Commission to make regulations for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

The purpose of this letter, therefore, is to invite vou to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Officers) Regulations, 2022 (enclosed). The submissions should be addressed to the
“ommission Secretary/CEQ, and sent through the following email address: requlations@sre.qo.ke
or info@src qo.ke, 50 as to be received on or before 11 March 2022,
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Further, the Commussion invites you to participate 1n a virtual stakeholders’ engagement meeting
on the Draft Salanes and Remuneration Commission (Remuneration and Benefits of State and
Other Pubhc Officers) Regulations, 2022 scheduled to be held on Friday, 4 March 2022, from
2.30 PM t0 4.30 PM.

The virtual meeting credentials are as follows;

Zoom link: https://us02web.200m,us/1/862312423942pwd =K1 dxaUt BVZNMUI
dvaddZyZxsaHVmdz09

Meeting ID: 862 3124 2394

Passcode: 453244

Yours sincerely,

=

MRS. LYN MENGICH
CHAIRPERSON



Salaries & Remuncration
Commission

arala

Ref: SRC/ADM/18 (2) 23 February, 2022

Ms. Lindah G. Kiome,
Interim President,

The Law Society of Kenya,
Lavington, Gitanga Road,
NAIROBI

Dear Ms. Kiome,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARII
AND REMUNERATION COMMISSION (REMUNERATION AND BENEFITS (
STATE AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The Salaries and Remuneration Commission (SRC) is established under Article 230
the Constitution of Kenya, 2010. Article 230(4) of the constitution gives t
Commission powers and functions; a) to set and regularly review the remunerati
and benefits of all State officers; and b) to advise the national and cour
governments on the remuneration and benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalis
Article 230 of the constitution, vests the Commission with additional functions a
powers. Section 26 of the Act mandates the Commission to make regulations for t
better carrying into effect the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries a
Remuneration Commission (Remuneration and Benefits of State and Other Pub

Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, t
Commission is requesting for memoranda and views from stakeholders and t
public on the Draft Salaries and Remuneration Commission (Remuneration a
Benefits of State and Other Public Officers) Regulations, 2022,

The purpose of this letter, therefore, is to invite yvou to provide written submissio
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits
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A,

and Other Public Officeis) Regulations, 2022 (enclosed). The submissions
d be addressed to the Commission Secretary/CEQ, and sent through the
ving email address: :equlations@src.go.ke or info@src.go.ke, so as to be
ved on or before 11 March 2022,

er, the Commission invites you to participate in a wrtual stakeholders’
gement meeting on the Draft Salaries and Remuneration Commission
wneration and Benefits of State and Other Public Officers) Regulations, 2022
luled to be held on Friday, 4 March 2022, from 2.30 P.M to 4.30 P.M.

/rtual meeting credentials are as foliows;

Zoom link: https://us02web.zoom.us/3/86231242394?pwd=K1ldxalJFBVz
NMUIdva3dZY2xsaHVmdz09

Meeting ID: 862 3124 2394

Passcode: 453244

’V\ &-—-‘
Lyn Mengich
IRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

FCPA George Mokua

National Chairman

Institute of Certified Public Accountants of Kenya
CPA Center, Ruaraka

Thika Road

NAIROBI

icpak@icpak.com

Dear FCPA Mokua,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make requlations for the better carrying into effect the provisions of

the Act.

2ursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
‘equesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations, 2022,

-he purpose of this letter, therefore, 1s to invite you to provide written submissions on the Draft
Salaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
)fficers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
.ecretary/CEQ, and sent through the following email address: requlations@src.qo.ke  or
info@src.qgo.ke, so as to b received on or before 11 March 2022,




Further, the Commission invites you to participate in a virtual stakeholders’ engagement meeting
on the Draft Salares and Remuneration Comnussion (Remuneration and Benefits of State and
Other Public Officers) Reguiations, 2022 scheduled to be held on Friday, 4 March 2022, from
2.30 PM to 4.30 PM.

The virtual meeting credentials are as follows,

Zoom link: hitps /fus02web 2oom us/1/86231242394?pwd =K1 dxaUFBVzNMUI

Meeting ID: 862 3124 2394

Passcode: 453244

Yours sincerely,

=

MRS, LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/18 (2) 23" February, 2022

Mr. Francis Atwoli, NOM (DZA), MBS, EBS, CBS
Secretary General

COTU Headquarters

Digo Road

NAIROBI

Dear Mr. Atwoli,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other

public officers.

U LlaT

Further, the Salaries and Remuneration Commission Act, 2011, which operationalizcs Article 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act
mandates the Commission to make requlations for the better carrying into effect the provisions of

the Act.

Jursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations, 2022.

n line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
requesting for memoranda and views from stakeholders and the public on the Draft Salaries and
Remuneration Commission (Remuneration and Benefits of State and Other Public Officers)

tegulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
alaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
Yfficers) Regulations, 2022 (enclosed). The submissions should be addressed to the Commission
Secretary/CEO, and sent through the following email address: requlaticns@src.qo.ke or
fo@src.qo.ke, so as to be received on or before 11 March 2022. ;

30k
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Further, the Comnission invites you to participate in a wirtual stakeholders’ engagemuent mecting
on the Diaft Salaries and Remuncration Comnussion (Remuneration and Bencfits of State and
Other Public Officers) Regulations, 2022 scheduled to be held on Friday, 4 March 2022, fiom
8.30 AM v 10,30 AM.

the virtual mceting credentials are as follows;

Zoom link: https:/{usG2web zoom.us/1/86479265987 ?pwd = cluhuMz
B4QVNwdGFTVX1Td7dRVOF4UTO9

Meeting ID: 864 7926 5987

Passcode: 751699

Yours sincerely,

2

MRS. LYN MENGICH
CHAIRPERSON
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Salaries & Remuneration
Commission

Rewardiney producoiyvaiy

nef.No: SRC/ADM/18 (2) 23" February, 2022

. 1e Chairperson

“ade Unions Congress of Kenya
! Floor, Uniafric House

ouites 332, Loita Streets

™ O Box 51809-00100
\IROBI

imfo@tuckenya.org

' ar Sir/Madam,

MPZQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
' ‘MUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
- +HER PUBLIC OFFICERS) REGULATIONS, 2022.

12 Salaries and Remuneration Commission (SRC) is established under Article 230 of the
-wastitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
nctions; a) to set and regularly review the remuneration and benefits of all State officers; and b)

advise the national and county governments on the remuneration and benefits of all other
weolic officers.

ther, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of
r-= constitution, vests the Commission with additional functions and powers. Section 26 of the Act
nandates the Commission to make regulations for the better carrying into effect the provisions of
b Act.

‘ursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission
F muneration and Benefits of State and Other Public Officers) Requlations, 2022,

n line with Article 10 and 47 of the constitution, among other legal provisions, the Commission is
2 Jesting for memoranda and views from stakeholders and the public on the Draft Salaries and
¢.auneration Commission (Remuneration and Benefits of State and Other Public Officers)
eoulations, 2022,

F.o purpose of this letter, therefore, is to invite you to provide written submissions on the Draft
alaries and Remuneration Commission (Remuneration and Benefits of State and Other Public
f cers) Regulations, 2022 (enciosed). The submissions should be addressed to the Commission
2.etary/CEO, and sent through the following email address: regulationssrc.go.ke or

foctsre.qu.ke, so as to be received on or before 11 March 2022,
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Further, the Commission nvites you to participate in a wirtual stakeholders’ engagement meeting
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of Slate and
Other Public Officers) Regulations, 2022 scheduled to be held on Friday, 4" March 2022, fiom
8.30 AM t0 10.30 AM.

The virtual meeting credentials are as follows;

Zoom link: hitps://usC2web.zoom us/1/86179265987?pwd=dUhuMzB8
1QVNwAGFTVXITdzdRVOF4UT(9

Meeting ID: 864 7926 5987

Passcode: 751699

Yours sincerely,

=

MRS. LYN C. MENGICH
CHAIRPERSON
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Table 1: SENSITIZATION SCHEDULE ON DRAFT SALAR

BENEFITS OF STATE AND OTHER PUBLIC OFFICERS)

JO =

IES AND REMUNERATION COMMISSION (REMUNERATION AND

Date . Time _ e ARSBREREY o Sector Session No. ‘
e < 5, ‘ g TGN 1
| Monday, 28" February 2022 ‘ 8.30 am. - 10.30 am. Head of Public Service 1
. | * Government Ministries/State Departments | '
M F : i =1, ] ‘
- Monday, 28" February 2022 ' 11.00 am. - 1.00 pm *  Office of the Attorney General 2
¢ Constitutional Commissions ,
. B * Independent Offices |
Monday, 28" February 2022 2.30 pm. - 4.30 pm. » Kenya Institute for Public Policy Research . i
| and Analysis (KIPPRA) i
. * Council of Governors ‘
Thursday, 3© March 2022 8.30 am. - 10.30 am. * Inter-Governmental Relations Technical 4
} Committee —
‘F 8 ¢ County Assembly Forum
| ¢ -
‘ Thursday, 3¢ March 2022 11.00 am. - 1.00 pm. *  County Assembly Service Boards ] 5
' Thursday, 3° March 2022 , _ |
2.30 pm. — 4.30 pm. County Public Service Boards [ 6 J
« Federation of Kenya Employers
| oo i i e Central Organization of Trade Union — Kenya
| Friday, 4" March 2022 8.30 am. - 10.30 am. «  Trade Unions Congress of Kenya | 7
' Friday, 4" March 2022 » State Corporations Advisory Committee 1
11.00 am. - 1.00 pm. ¢ Inter-Public Universities Council Consultative | 8
L - ) _ Forum
Friday, 4" March 2022 | ¢ The Association of Professional Societies in |
East Africa (APSEA) 5
« Law Society of Kenya (LSK) .
* Institute of Human Resource Management I
2.30 pm. — 4.30 pm. = Institute of Certified Public Accountants of ﬁ 9

Kenya
* National Taxpayers Association

« Inter-Governmental Budget and Economic
Council




G¢
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309

{_Fnday, 11" March 2022

! « All stakeholders who missed the previous

11 00 am. - 1.00 pm
sessions T )
Table 2: Zoom Details (ICT to Process)
| f;sn [ Description Date ﬁ:‘: Zoom Link ' Meeting ID ' Passc
1 . Monday, 28™ February https //us02web 200m.us//82412188157 pwia=elvw 824 1218 8157 63
| | Head of Public Service 2022 8.30am. | F47hw BKROROCOIGZ)g4WcUdz09 |
l 2 \ » Government
Ministries/State - https //us02web zoom us/)/863958834357pwe=dnhl |
' Departments ;'g;; ay, 28" February | 1 50 am. | YIQWTXpwbFRmMKYZTTsEIVKGTCS 863 0588 3435 85452
| |« Office of the Attorney
| N Genera! R L
| 3 | « Constitutional '
Commissions ‘ . e _
' . ntips .y us02.~eb 7oom ws/1 868035:43157 3 c=2"
+ Independent Offices | Monday, 28~ February YT N R mETz e — - 4
: ! 'AWEPENDVQZENXYiFeih [Z2:0¢ 31431 4
| | «  Kenya Institute for 5022 2 30 pm i WErENDVQZENXY 1 FlethkYnFlZzC 865 (431 4315 1562
! Public Policy Research | |
and Analysts (KIPPRA)
| 4 « Counci of Governors ‘ |
s« Inter-Governmental Thursday, 3° March . ntps s us02weh zoom us/]. 898711202637 p.vo=TES |
! — 2
Relations Technical | 2022 B.30am. i N (pEdEVZZXAeHPRQVIGUV/DyUT39 838 71120263 40054
! Committee \ |
| . !
5. \ (I:Zg;JUn;y Assembly Thursday, 3¢ March sps //us02 web zoom us/'84839551741 % pw = 0R 46570
’ KaTk JHNCUTOS 849 3956 1741 o
. . County Assembly 2022 11 00 am. | HZDIVRUIINHpkdTKSVm U uTos
Service Boards i
6. . - hrtps //usO2web zoom us/) 875982052737 wg=0"-
gg;‘:‘g Public Service ;S;;s‘jay' 37 March 230 pm. | Zm)UMIIOWISd3Z4ZInYrxcoz)g 873 9820 3273 467°
7 s Federation of Kenya Friday, 4™ March 2022 8.30 am. nttps //us02web zoom us/]/86479265987?pwd=dUn

Employers
Central Organization

uMzB4OVNwdAGFTVXITdzdRVGFAUTCS

| B64 7926 5987

| |
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of Trade Union -
Kenya

Trade Unions
Congress of Kenya

i 751699
|

State Corporations
Advisory Committee
Inter-Public
Universities Councll
Consultative Forum

Friday, 4 March 2022

11.00 am.

https-/{us02web.zoom us/)/85768630571?pwd=ciRH
dkFDLzBpRBNvUlprZTNdeNQdZOQ

857 6863 0571

1 016215

The Association of
Professional Societies
in East Africa (APSEA)
Law Society of Kenya
(LSK)

Institute of Human
Resource
Management
Institute of Certified
Public Accountants of
Kenya

National Taxpayers
Association
Inter-Governmental
Budget and Economic
Council

Friday, 4" March 2022

2.30 pm.

https //us02web zoom us/)/86231242394?pwd=K1dx
alrFBvzNMUldva3dZY 2xsaHVmdz09

1 862 3124 2394

| 453244

10

County Assemblies
Forum

County Assembly
Service Boards
County Public Service
Boards

|

Friday, 11™ March 2022

11.00 pm

https //us02web zoom us/|/87261644493pwd=
M3dSanA3Q0N55kU4eWUS5Y320VGeAZ209

872 6164 44593

| 53545¢

State Corporations
Advisory Committee

Friday, 11™ March 2022

2.30 pm.

https //usO2web zoom us/)/82681773994?pwd=ME

SPVzQzTDVMYIpVNGSHNmx2blJ10Z2209

826 8177 3994

{ 088211

!







nnnnnnnnnnnnnn

DRAFT SALARIES AND
REMUNERATION COMMISSION
(REMUNERATION AND BENEFITS OF
STATE AND OTHER PUBLIC OFFICERS)
REGULATIONS, 2022

By: SALARIES AND REMUNERATION COMMISSION
28t February, 2022

S



Outline

1. Background

2. Overview of the Draft SRC Regulations, 2022
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Background - SRC’s Mandate

Set and regularly review the
sremuneration and benefits of all
SRC is established / State officers
under Article 230 of R S
the Constitution of
Kenya, 2010, to:

Advise the national and county
governments on the

remuneration and benefits of all

other public officers. -
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A
b Background...

Further, the SRC Act, 2011, which operationalises Article 230 of
the constitution, vests SRC with additional functions and
powers. Specifically, Section 26 of the Act provides that SRC

may make regulations generally for the better carrying into
effect of any provisions of the Act.

Pursuant to the provisions of Section 26 (1) of the SRC Act,
SRC has developed the Draft Salaries and Remuneration
Commission (Remuneration and Benefits of State and
Public Officers) Regulations, 2022.

L
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;\._)' Overview of the Draft SRC (Remuneration anél

"""" Benefits of State and other public officers)
Regulations, 2022

The objects and purpose of the Draft SRC (Remuneration and Benefits of
State and other public officers) Regulations, 2022 is for the better
carrying into effect the provisions of the SRC Act.

Without prejudice to the above, the draft regulations provide the
procedure for—

a) setting and reviewing remuneration and benefits for State officers;

b) advising on remuneration and benefits for other public officers;
and

c) reviewing remuneration and benefits of other public officers.

> —



e

£ 6
=\

Highlights of the regulations

The draft regulations are divided into 3 parts as
follows:

1. part I—preliminary provisions;

2. part II- setting, reviewing and advising on

remuneration and benefits of State and other
public officers; and

3. part III— miscellaneous provisions.
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~ a. Review cycle

74

Section 11 (e) of the SRC Act mandates SRC to determine the
cycle of salaries and remuneration review upon which Parliament
may allocate adequate funds for implementation.

Pursuant to the above, regulation 2 of the draft regulations
defines the term ‘review cycle’ as follows:

The period after which, remuneration, allowances and benefits

for State and other public officers are reviewed for budgeting
and planning purposes.
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=z Review cycle... continuation

Regulation 4 thereafter provides that SRC shall undertake 3
review of:

a. otate officers’ remuneration and benefits after every
four years; and

b. other public officers remuneration after every four
years.

SRC shall undertake periodic review of allowances and other
benefits and advise public service institutions.
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%" Parameters for review of remuneration
- and benefits — (Regulation 6)

Regulation 2 defines ‘review of remuneration and benefits’ as

evaluation of the remuneration and benefits with a view to
Institute change, if necessary.

A review of remuneration and benefits should be undertaken
within the following parameters:
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Parameters for review of remuneration
and benefits...

the principles set out under Article 230 (5% of the
Constitution,  Section 12 of the Act and other legal
provisions:;

the economic performance of the country;

the outcome of comparative surveys on the labour
markets and trends in remuneration; and

the job evaluation results.
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b. Pension- (Regulation 8)

Pension is an employment benefit payable by way of periodical
payments. As such, SRC is vested, by dint of Article 230 (4) (a)
and (b) of the Constitution, set and regularly review in respect of
State officers, and advise the national and county governments
with respect to other public officers.

With regard to pension, the regulations provide:

. That State or other public officers shall not be paid both
pension and gratuity for the same period of service;

. Allowances shall not form the basis of computation of pension
or gratuity.

lii. Pension schemes design shall be defined contribution.
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5\_%3_ C. Factors to be considered by the Commission

in setting, reviewing and advising on
remuneration and benefits. — Regulation 9

SRC in discharging its mandate, is required to consider:

a) the principles set out under Article 230 (5) of the Constitution,
Section 12 of the Act and other legal provisions;

b) the economic performance of the country;

c) the capacity of a public service institution to afford the cost of
proposed remuneration and benefits:

d) the ability of a public service institution to sustain payment of
remuneration and benefits;

1—
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s~ Factors to be considered by the
- Commission...

13

e) the outcome of comparative surveys on the labour
markets and trends In remuneration:

f) comparative analysis between remuneration and
benefits for similar jobs within institutions in the
same ~sector to ensure equity and
competitiveness;

g) job evaluation results;

h) cost of living;
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%7 Factors to be considered by the
Commission...

|) existing collective bargaining agreements;

j) achievement of performance and productivity
fargets;

k) government policies and guidelines; and

1) any other relevant factor in determination of
remuneration or benefits.
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e. Job evaluation- (Regulation 11)

L

Regulation 2 defines job evaluation as a systematic and objective
process of determining the worth of a job in relation to other
jobs for purposes of establishing a rational grading structure.

SRC shall undertake job evaluation covering jobs in public service
institutions in order to

I. determine comparable and relative worth of jobs in the public
service institutions;

li. classify the jobs in the public service; and

i, rationalise and harmonise job grading structures in the public
service.
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%" When does SRC undertake job
- evaluation?- (Regulation 12)

16

SRC shall undertake job evaluation where:

a) jobs in public service institutions have not been evaluated by
the Commission;

b) a public service institution is established;
C) a public office is established:

d) a new job is established arising from—
I. change in the institutional mandate of a public service institution: or
il. change in the institutional structure of a public service institution.

e) a change arises in the job content of a role in a public service
Institution.
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What are SRC’s obligations duringl
jJob evaluation?- (Regulation 13)

to Issue guidance on undertaking job evaluation in the public
service;

to sensitise public service institutions on the job evaluation;

to partner with relevant training institutions to facilitate training of
public service institutions in matters relating to job evaluation:

to use an analytical, point-factor based job evaluation system that
evaluates jobs using compensable factors as prescribed by the
Commission;

to engage public service institutions on job evaluation results; and
to communicate the job evaluation results.

R e R N I S A I R
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‘-» What are public service institutions”

~" obligations during job evaluation?-
(Regulation 13)

a) to ensure that all the jobs in the institution are evaluated by the
Commission;

D) to ensure that the members of the committee in charge of the job

evaluation in the institution are trained on matters relating to job
evaluation;

C) to assess, identify and determine the jobs to be evaluated using the
Criteria prescribed by the Commission:

d) to dev&lzlop complete, accurate, approved and signed-off job description
manuals.

e) to Erovide feedback on the job evaluation results when communicated
by the Commission:; and

f) to submit request for review of the job evaluation results if dissatisfied
with the job evaluation results as prescribed by the Commission.
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What information is required to enable SRC
undertake job evaluation?- (Regulation 14)

A public service institution shall provide SRC with the following

information:

a) the approved institutional structure;

b) the approved staff establishment;

c) the approved career progression guidelines or schemes of service:

d) a list of jobs in the institution indicating current grades or levels:

e) the complete, accurate, approved and signed-off job description
manual: and

f) any other information that may be relevant for job evaluation.
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=" Review of job evaluation results-

(Regulation 15)

Job evaluation results may be reviewed by SRC where new

material information or significant changes in the job content
have been submitted to the Commission.

A public service institution, State officer or other public officer

dissatisfied with job evaluation results may request SRC to review
the results.

A request for review of job evaluation results should set out the
grounds for review and include supporting documents.

u
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What is the validity period of job
evaluation results?- (Regulation 16)

» Job evaluation results shall remain valid until the job is re-
evaluated by the Commission.



f. Salary structures-(Regulation 18)

The Commission shall use job evaluation results to develop salary
structures for State officers and advise the national and county
governments on the salary structures for other public officers.

SRC, shall, prior to developing salary structures:

d.

conduct comparative surveys on labour markets and trends in remuneration

to determine the relativity of remuneration of public service in relation to
the market trends; and

subject the outcome of the comparative surveys on labour markets and
trends in remuneration to the factors to be considered by SRC in setting,
reviewing and advising on remuneration and benefits.

Salary structures set, reviewed or advised by SRC shall remain valid
until reviewed by SRC.

“"
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%=g. Performance and productivity- (Regulation

A public service institution shall seek the prior advice of SRC

before awarding its public officers a reward for productivity and
performance.

Public service institutions are required to develop frameworks for
recognising and rewarding productivity and Fer ormance in their
respective institutions. Such frameworks shal require to be:

a) in accordance with guidance of SRC: and

b) approved by SRC.
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| h. Collective Negotiation- (Regulation 25)

Rt
F O

SRC shall advise public service institutions on the remunerative
and benefit items payable out of public funds in collective
negotiation.

Collective agreements between a public service institution and a
trade union shall cover a four year cycle.
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What is the procedure for collective
negotiation?- (Regulation 26)

A public service institution with a recognition agreement with a
trade union shall seek the prior advice of the Commission
before the commencement of collective bargaining negotiation.

SRC shall, upon receipt of a request for advice, provide the
public service institution with parameters for collective
negotiation. A public service institution shall undertake
negotiation within the parameters issued by SRC.

Upon conclusion of collective negotiation, the public service
institution shall request SRC for clearance of the draft collective

agreement to facilitate its registration at the Employment and
Labour Relations Court.

25
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k__):)‘- What information is required by SRC in order

- - toissue parameters for collective
negotiation?- (Regualtion 26)

A public service institution shall provide the following information

required for provision of advice on collective negotiation—

a) trade union proposals and Management recommendations;
b) institution’s financial performance;
C) budget allocation:

d) approved salary structure and staff establishment; and

e) any other information that may be required by the
Commission.
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“9"%’ ~ Is the advice of SRC binding?- (Regulation
28)

The advice of the Commission, in relation to the
remuneration and benefits of all other public

officers, is binding and may only be reviewed by
the Commission.
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;- J. Compliance with SRC set and reviewed™
s remuneration and benefits and advice.-
(Regulation 31)

1. SRC may take any measures it considers necessary to ensure
that public service institutions adhere to the set and reviewed

remuneration and benefits, and advice issued by the
Commission.

2. SRC shall conduct regular compliance checks to ensure that
public service institutions comply with these regulations, the

set and reviewed remuneration and benefits, and the advice
of the Commission.
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k. Issuance of guidance (Regulation 32)

The Commission may, from time to time, issue guidance on the
implementation of these Regulations.
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. Way forward

PO
g

-JAs a stakeholder, you are requested to submit memoranda and
views on the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers)
Regulations, 2022 on or before Friday, 11 March, 2022.
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LIST OF STAKEHOLDER SENSITISATION SESSION PARTICIPANTS- SRC REGULATIONS

INSTITUTION INSTITUTIONAL POSITION ' DATE |
N -  REPRESENTATIVE
1. | Head of Public Service | Rose Wanjohi 'Head of Human Resource, | 28"  February, |
I Cabinet Office 2022 @
2. Ministry of Tourism and Wildlife Hon. Najib Balala Cabinet Secretary, Ministry | 28" February, J
L of Tourism and Wildlife 2022 |
3. | State Department For Cooperative Dr. Ruth K Bosire Director, Human Resource | 28” February, |
. Management and | 2022
Development |
' 4. | Ministry of Lands and Physical | Janerose Karanja Director, Human Resource | 28" February, |
Planning ' Management and | 2022
_ - | Development ,
5.  State Department for Livestock | Silas Gitari | Director, Human Resource | 28" February, ,
Management and | 2022
o | | Development 1
6. | State Department for Livestock ' J.K. Ingosi Assistant Director, Human | 28" February,‘
Resource Management and | 2022 ‘
| ' Development "
7. | State Department for Public Works ‘ Robert Tonui Director, Human Resource | 28" February, |
5 ' Management and | 2022
3 | Development 9
8. | State  Department for  Crop | Richard Rotich Assistant  Director, Human | 28" February,
' Development  and  Agricultural | Resource Management and | 2022
| Research. Development
| 9. | State  Department  for Crop | Ali Mwinyi Senior  Human  Resource | 28"  February,
Development  and  Agricultural Management and | 2022
| Research. Development Officer .
1] Ministry of ICT l Abraham Odeng Deputy Secretary ICT | 28" February, |

0.

| 2022




>

1 | Ministry of Devolution Jacinta Mumbetsa Human Resource | 28" A?ebruary,
i Management and 2022
‘ Development Officer II L
'1 | State Department for Trade & | Daniel Sonkori Senior Human Resource 28" February,
. |ZEnterprise Development ‘ - Management and 2022
| | Development Officer. |
1 ‘ Ministry of Devolution Leonard Ngotho Director, Human Resource | 28" February, |
‘ 13. Management and | 2022 |
|| H Development |
|1 | Ministry of Health Albert Mokua | Director, Human Resource | 28" February,
| |4 | Management and 2022
‘ | Development
1 | State Department for Infrastructure | Joyce K.Gichomo | Director, Human Resource 287 February,

‘Sl
L

| Management & Development | 2022

|
|1 | Ministry of Labour
|

Kephas Odhiambo

‘ Director, Human Resource | 28" February,

6. Management & Development | 2022

fl State  Department  for  Crop | Catherine Mwenda i Director, Human Resource | 28" February,
‘Development and  Agricultural | | Management & Development 2022
Research

1 | State Department for Physical K Diyad Adan Abdi ' Principal Physical Planner 28" February,

&lanning 2022

' 1  State Department of Lands Robert Maina Human Resource Assistant | 28" February, B

| i9. ; | 2022

L | | |

' 2 | Ministry of Lands & Physical i Joselyn Wangari Kiiru ' Senior Clerical Officer | 28" February, |
\(Planning 5 2022

Il

!
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Ministry of Lands and Physical
Planning

Cherutoh Zenah

Human Resource Assistant

28" February, |

2022
2 Ministry Of Public Service, Youth Mary Maungu Secretary, Human Resource | 28" February,
And Gender Affairs ! Management 2022
2 _ﬁmnstry of Lands and Physical | Naomi Ndambuki Human Resource Assistant 28" February,
Flanning 2022
2 ' Did not indicate Patniciah Gatwiri Kirunja Did not indicate 28" February,
4, 2022
2 | Independent  Policing  Oversight | Anne Makori Chairperson, Independent 28" February,
RAuthority Policing Oversight Authority | 2022 ;
_ |
2 National Police Service Commission | Eliud Kinuthia Chairperson, National Police | 28 February, W
6 | ( Service Commission 12022 '
2 _]lelC-IaF\,’ ) Dr Nekesa Kaler . Director Human Resource 28" February, j
7 | Management & Development | 2022
| !
2 “Id_l-cnary Ruth kyengo Deputy Director, Talent 28" February, |
. 8. Management 2022
2 | Public Service Commission Joan Machayo Director, Human Resource 28" February,
9. Management & Development | 2022
‘ 3 | Public Service Commission Jackline Manani Director, Legal Services

0.

28" February,
2022




Kenya National Human Rights ! Catherine Mwikali 1 Director, Human Resource 28" February,
|
\

! Commussion 1 Management & Development 2022

| |

3 Kenya National Human Rights | Janet Kabaya . Senior Research and 28" February, |
| |Zommission % Comphance Officer 12022 ‘
L !

3 | Controller of Budget Rhoda Rhuto Director, Legal Services | 28" February, ‘
3 /2022 |
| | l -
'3 | Controller of Budget | Irene Karimi ' Head of Human Resources 28" February,
e i 2022
| -
| 3 ‘ Ethics and Anti-corruption Joel Mukumu Director, Finance and 28 February, -
'i ‘Tommussion Planning 2022
| ! |
| 3 i Ethics and Anti-corruption Jackson Mue Director, Field Services | 28+ February, !

‘@eommission | 2022 |
| : |

3 \ Ethics and Anti-corruption | Ellyjoy Bundi Director, Human Resource | 28" February, |

| ommission Management and | 2022
i Development |
3  National Gender and Equality | Vicky Ocharo Director, Human Resource 28 7l¥b—raa_r-§/,77 )
‘Eommission Management and 2022
Development
"3 | National Police Service Commission | Esther Mwatha Deputy Director, Human ' 28" February,
|
P9 | Resource Management and 2022
] | Development |
"4 National Police Service Commussion ; Christine Rotich Director, Human Resource 28 February,
0. | Management and | 2022 f




6

ms iy
i Development
4 | Commission on Revenue Allocation | Angie Kariuki Director, Corporate Services | 28" February,
1. 2022
4 Commission on Revenue Allocation | William Birech | Deputy  Director, Human !

2

Resource Management and[
Development |

28" February, i
2022

|

4  Inter Go(./ernment Relatldns
Slechnical Committee

Sophie Amutavy

Ag. Director, Legal Services

3 March, 2022

-4 | Inter Government Relations Wilson Pere Member, Inter Government | 3 March, 2022 |
4lechnical Committee Relations Technical |
‘ Committee
‘ 4 | Inter Government Relations Alice Mayaka Member, Inter Government ; 3 March, 2022
- I5Techmical Committee Relations Technical
Committee
4 County Assemblies Forum Austin Munene Legal Counsel 3“ March, 2022 |
o.
4 Meru County Assembly Service | Benson Kinyua Director Legislative | 3° March, 2022 |
i‘Board Procedural & Committee I
Services, Meru County
| Assembly Service Board
4 | Meru County Public Service Board Dr. Hellen Mugambi Chairperson, Nyeri County { 3% March, 2022

8.

Public Service Board

| 4 | Nyert County Public Service Board

9

Kimondo Kariuki

Chairperson, Nyeri
Public Service Board

County

3" March, 2022




e ‘ T

1 !
ER Makueni County Public Service | Dr. Nicodemus Muteti Chairperson, Makueni County i 3 March, 2022 |
| \Board ‘ Public Service Board ‘
| 1 | B
|5 Kisii County Public Service Board Vincent Merala Secretary, Kisii County Public ' 3" March, 2022 |
| 1. Service Board
'S5 | Intergovernmental  Budget and | Dr. Patrick Omutia Specia_légcrfeitary_“- T 4" March, 2022 '
‘Zconomic Council
'5 | Law Society of Kenya ' Collins Odhiambo Deputy CEO " 4™ March, 2022
: 3.
| ‘ | |
5 | National Taxpayers Association Irene Otieno | Executive Director 4" March, 2022 |
E ' | |
| |
5  Association of Professional Societies | Felix Okatch Chairperson | 42 March, 2022 |

\ ;50f East Africa |
| |

5 i Inter Public Universities Councils | Ruth Kirwa Secretary/Legal Adviser, | 4" March, 2022
/B onsultative Forum Inter  Public  Universities
| | Councils Consultative Forum |
5 | Kenya Defence Forces Colonel Hirbo Shore 'Head, Defence Forces Job 4" March, 2022
7. ' Evaluation
L I i
' 5 | Kenya Defence Forces ' Ambrose 4" March, 2022 |

8.

|
|
|

|
|

|5 | Central Organisation of Trade | Isaack Mbingi Okello Administrative secretary ' 4" March, 2022

'QJnions




wun? i L)
Kwale County Assembly Service | Celine Lusweti Member, Kwale County | 10° March,
Board Assembly Service Board 2022

6 | Bungoma County Assembly Service Anthony Mabele Member, Bungoma County | 10" March,
Board Assembly Service Board 2022

] |

6 ' Kakamega County Assembly Service | Dr. Jaluo Murunga 10" March, ‘
Board 2022 ‘

6, Kiambu County Assembly Service | Godfrey Muriki Kimani | Legal Counsel 10" March, |
Board 2022

6 Nyert County Assembly Service | Paul Maina Member, Nyeri County | 10 March, ’
PBoard Assembly Service Board 2022

' 6 | Homa Bay County Assembly Leah Lieta Executive Secretary, Homa | 10* March,

5 Bay County Assembly 2022

6 Nyert  County Assembly Service | Monicah Njeri Kibui Member, Nyeri County | 10™ March, R
HBoard Assembiy Service Board 2022

6 Busia County Assembly Service | Minam Obura Member, Busia ~ County | 10* March,
Board Assembly Service Board 2022

6 | Trans-nzoia County Assembly Elkana Korir Principal Human Resource | 10" March,

8. Officer 2022

& | Nairobi City County Assembly Robert Situma Director, Human Resource | 10* March,

S. Management & Development | 2022

g



E'N

County Assemblies Forum | Austin Munene

|

Legal Counsel 110" March, i
2022

—

7 'Nandi County Assembly Service | Dr. Abraham Mulwo
Board T

|

- |

Member, Nandi County 10" March, o
Assembly Service Beard 2022

7 Kiambu County Assembly Service | Stephen Ndabi
Board

Chairperson Klé?ﬂib—u_(fo_dlhwt\ﬂfi_ﬂ_ March,
Assembly Service Board 2022

'7 | Bungoma County Assembly Service | Emmanuel Situma
Board

| |

Chairperson Bungoma | 10" March,
County Assembly Service | 2022
Board |
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