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SRC correspondences and views from
stakeholders during their Public
Participation
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Ref: SRC/ADM ltg (57)

Mr. Michael R. Sialal, EBS
Clerk National Assembly
P.O Box 41842 00100
NAIROBI

loh ilan 2022

t\

Dear A/r,{r. .0i ^ | {Li

CONSIDERATION AND APPROVAT OF THE DRAFT SAT.ARIES AND
REMUNERATIOI{ COT,IMISSION (REMUNERATION AI{D BEI{EFIIS OF STAIE AITID
oTHER ruBLrC OFFTCERS) REGUT-ATrOI{9 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
constitution of Kenya with the mandate to set and regularly review the remuneration and
benefits for state omcers; and to advise the national and county governments on the
remuneration and benefits for all other public officers.

Further, pursuant to Afticle 252 of the constitution, the salaries and Remuneration
commission Act, 2011 vests additional powers and functions on sRC. section 26 of the
sRc Act, 2011 mandates sRC to make regulations generally for the better carrying into
effect of the provisions of the Act,

sRC has pursuant to section 2G of the sRc Act, developed the Draft salaries and
Remuneration commission (Remuneration and Beneflts of state and other public
officers) Regulations, 2022,The Draft Regulations were subjected to public participation
and the views of the stakeholders and general public have been taken into account and
where appropriate incorporated into the draft.

As required by the statutory Inskuments Act, 2013, sRC hereby submits the Draft
Regulations to the National Assembly for consideration and approval. Further, the
commission requests that you schedule a prepublication meeting with the committee on

Williamson llou.ic, (;tir iilooi. /r,:li ilqonq Avenue. pO.Eox4ii2b,CpO00t00, Ndirobi, Kenya. Tel: r.254(20) ZT tOO65lt U /)lll I +254-736712864

' lil: info@sr''qo'ke riv|briii' lr|-ps://www src go.ke/ .) r-olsr.kony.r ({D osncxr 66 , salanes nnrj Rcmuneration commission
| 
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Delegated Legislation at the earliest convenient date for purposes of engaging the
Committee on the Draft Regulations and receiving the Committee's input thereon.

Please flnd attached hereto the Draft Salaries and Remuneration Commission
(Remuneration and Benefits of State and Other Public Officers) Regulations 2022,
explanatory memorandum, report on public participation and other relevant documents,

The. commission appreciates the continued support of the National Assembly in the
discharge of its mandate and looks forward to your prompt action,

Yours

Mrs. R. Gltau, MBS
coM Mrssrot{ SECRETARY/ CEO
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LEGAL NOTICE NO

THE SALARIES AND REMUNERATION COMMISSION
(REMUNERATION AND BENEFITS OF STATE AND OTHER

PUBLIC OFFICERS) REGULATIONS, 2022

ARRANGEMENT OF REGULATIONS

Regulation

PART I-PRELIMINARY PROVISIONS

Short ritle.
Interpretation.

Object of the Regulations

PART II-SETTING, REVIEWING AND ADVISING ON
REMUNERATION AND BENEFITS OF STATE AND OTHER

PUBLIC OFFICERS

4- Review cycle.

5- Requirements and procedure for submission of relevant information.

6- Pension.

7- Considerations durtng setting, review and advice on remuneratton and

benefits.

8- Communication and effective date of advice.
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I l-Procedure for undcrtaking.;ob evaluation.

l2-lnformation to be submrtted by a public body lor job cvaluation.

l3-Revie w of gob cvaluation results.
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l4-Validity ofjob evaluation results'

I 5-Request for clarification

l6-,4pplication of Job Evatuation results'

[7-Procedure for developing salary structures'

18-lnformation for setting and revicw, and advise on salary structures'
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20-Guidance on implementation of salary structures
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23-Collective bargaining negotiation
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PART III- MISCELLANEOUS PROVISIONS
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26-Review of advice on remuneration and benefits'

27-Request for informatton

28-Disputes relating to remuneratron and benefits

29-Monitoring and evaluation

30-stakeholder consu ltations

3 l-Matters not provided lor in Regulations'
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THE SALARIES AND REMUNERATION COMMISSION ACT' 20II
(No. l0 of 201I)

IN EXERCISE of the powers conferred by sectron 26 of the Salaries

and Remuneration Commission Act, 20 I l, the Salaries and Remuneration

Commission makes the foltowing Regulations-

THE SALARIES AND REMUNERATION COMMISSION
(REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022

PART I-PRELIMINARY PROVISIONS

I. These Regulations may bc cited as the Salaries

Remuneration 
-Commission (Remuneration and Benefits

State and other Public Officers) Regulations, 2022'

and
of

Regulations, unless the context otherwise

Shorr trtlc

lntcrprctatton 2. In these
requires-

"benefit" means any financtaI or non-financial compensation

o, utto*un"" that is irovided to a State or other public officer

*tli"t i. over and aLove the basic or consolidated salary and

u.i.ing ou, of the employment of the State or other public

officer;

"Commission" means the Salaries and Remuneration

Commisston established by Artrcle 230 of the Constitutlon;

'lob description" means a standardized documentation of the

duiie., resionsibr lities, reporting relationships' 
. 
critical

performance' areas and working conditions, and the mintmum
'qrufin"",io"t, expcrrencc, skilL and competences required to

perform a job,

"job descriptron manual" tncans a document containtng

approved job descriPtrons;

3



ca,p 2

No I4 of 2007

Oblcct ofthe
Rcgulatlons

'Job evaluation" means a systematic and objective process of
determining the worth of a job in relation to orherjobs;

"performance" means a measure ofthe extent of attainment of
set objectives of a public body's goals in an effective and
efficient manner;

"productivity" means a measure o[ efficiency with which
inputs are translated into outputs;

"public body" has thc same meaning assigned to it under
section 3 ofthe Interpretation and General Provisions Act,

"public officer" has the meaning assigned to it under Article
260 of the Constitutron,

"public service" has the meaning assigned to it under Article
260 of the Constitutron;

"review cycle " means the period after which salaries and
remuneration for State and other public officers are reviewed
for budgeting and planning purposes;

"reward" means an incentive awarded in recognition of an
achievement of performance and productivity;

"State officer" has thc meaning assigned to it under Article
260 of the Constitution;

"trade union" has the meaning assigned to it under section 2
ofthe Labour Relations Act,2007; and

3.( l) The objecttve of thesc Regulations is to-
(a) To facilitate thc drscharge of the mandate of rhe

Commission;

(b) provide for the procedure to-

4



Rcvrcw cvclc

Requlrcmcnls
ard proccdurc
for submrssron
ofrclevanl
lnforrhatlon

(i) set and rcview remuneratron and benefits for State
officers;

(ii) advise on remuneration and benefits for other public
officers; and

(iti) keep under review all matters relating to salaries and
remuneration of other public officers.

PART II-SETTING, REVIEWING AND ADVISING ON
REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS

a.( I ) The Commission shall revicw and set remuneration and
benefits for State officers every four years.

(2) The Commission shall review and advise on
remuneration and benefits for other public officers every four
years.

(3) The Commission shall when undertaking a review under
paragraphs (l) and (2), evaluate remuneration and benefits of
State and other public officers with a view to institute change, if
necessary.

(4) The Commission shall undenake the review taking into
account the applrcable national budgetrng and planning cycles.

(5) Despitc paragraphs (l) and (2), the Commission may
undertake a specral review of the rcmuneration and benefits of
State and other public officers to address emerging
crrcu mstances and conditions.

5.(l) Whenever a review is due, the Commission shall request
for relevant information, from publrc bodies, on remuneration
and benefits lor their respective State and othcr public officers.

5



(2) The public bodies shall submit the relevant information
requested lor under paragraph ( I F

(a) rn writing; and
(b) in such format and within such timelines as may be

spec rfied by the Commission.

6.( l) Pursuant to Arricle n\g)(a) of the Constiturion, the
Commission shall set the pension or gratuity due to a State
o fficer.

(2) The Commission shall, in consultation with relevant
stakeholdcrs-

Pcnsron

Consrdcrallons
durrng scttrng,
rcvrcw and
advrse on
rcmuncratlon
and bcncfits

(a) advise on the pension or gratuity due to other public
officers taking into account the applicable laws; and

7.( I ) Thc Commission shall, in setting, reviewing and advising
on remuneration and benefits, where applicable, consider any or
a combinatron of the following principles and factors-

(a) the principles set out under Article 230(5) of the
Constitutron, section I2 ofthe Act and other applicable
laws,

(b) undertake periodic reviews and make recommendations
on pensions payable to eligible persons.

(b) thc economic performance of thc country;

(c) the capacity of a public body to afford the cost of
proposed remuneration and benefi ts;

(d) thc abrlity ol a public body to susrarn payment ol
rcmuneration and benefi ts;

(e) thc outcome of comparatrve surveys on the labour

6



markets and trends in remuneration;

(l) comparatrve analysis between remuneration and benefits
for similar jobs withrn institutions in the same sector to
ensure equity and competitiveness;

(g) job evaluation results as undertaken by the Commission;

(h) cost of living;

(i) existing collectrve bargaining agreements;

O achievement of performance and productivity targets;

(k) government policies and guidelines;

(l) the equitable share of revcnue to county govemments;
and

(m)any other relevant factor in determination of
remuneration or bcnefi ts.

(2) In this regulation "cost of living " means the cost of
purchasing goods and servtces as measured by the changes in
the Consumer Price Index as provided by the Kenya National
Bureau of Statisttcs frorn trme to time.

Communrcatron
and cffcctrvc
date ofadvrcc

8. The Commissron shall communicate the-

(a) set and rcvierved remuneration and benefits for State
officers indicatrng thc cffective date of implementation;
and

(b) advice on remuncration and benefits for other public
officers indrcating thc effective date of implementation

Job cvnluatron 9. The Commrssion shall undertake job evaluation covering

1



jobs in public bodies in order ro-

(a) dete_rmine comparable and relative worth of jobs
public bodies;

(b) determine equal pay for work ofequal value; and

(c) ensure fairness and transparency in pay.

10.( l) The Commission shall undertake
where_

tn

Conduct oflob
cvirluatron

Proccdurc krr
undcfl.rLlng loh

job evaluation

(a) jobs in a.public body have not been evaluated by the
Commission;

(b) a public body is established;

(c) a public office is established;

(d) a new job is established arising from_

(i) a change rn the mandate ofa public body; or

(ii) a change in the institutional structure of a public
body; and

(e) a change arises in the job content of a role in a public
body

(2)_A public body that meets the requirements for job
evaluation as set out under paragraph I may submit the
required information when requested by the Commission
during a scheduled job evaluation or *hen the public body
seeks for advice of the Commission on remuneration and
benefits.

I l.( l) The Commission shalt-

8



cvaluatron

(a) before undertaking a job evaluation sensitise public
bodies on the job evaluation;

(b) use an analytical, point-factor based job evaluation
system that evaluates jobs using compensable factors
determtned by the Commission,

(c) engage the respective public bodies on job evaluation
rcsu lts; and

(d) communicate the job evaluation results to the respective
public bodies, in writing.

(2) A public body shall-

(a) ensure all the jobs in the public body are evaluated by
the Commission,

(b) establrsh a committee responsible for job analysis and
dcvclopment ofjob descriptions;

(c) ensure members of the Committee responsible for job
analysis and development of job descriptions in the
publrc body are trained on matters relating to job
evaluatlon;

(d) assess, identify and determine the jobs to be evaluated
by thc Commission;

(e) develop complete, accurate, approved and authenticated
1ob description manuals;

(f) provrde leedback on the job evaluation results when
communrcated by the Commrssion; and

9



Intbrmatton to
be submr(cd by
a publrc body
lorJob
cvaluallon

(g) submit a request for review of the job evaluation results
if dissatisfied with the job evaluation results as
prescribed by the Commission.

(3) A public body shall align the job description referred to in
paragraph (2)(e) to the provisions of the relevant law, where
applicable, and the approved human resource instruments

^(4) 
The Commission shall, where a job description for a State

officer or other public officer is not submitred and where
applicable, use the information provided in the relevant law to
evaluate the job.

(5) Where a job description for a public officer rs not
submitted, the results ofthe previousjob Jvaluation shall apply.

(6) Where a public body does not provide feedback on job
evaluation results, the Commission shall proceed to conclude
the job evaluation.

(7) In this regulation .,compensable factor" means a 1ob
attribute used to provide a basis for determining the worth of a
job in relation to other jobs.

12.(l) A public body that meets the requrrements lor job
evaluation as set out under regulation l0 shall submit to the
Commission information relating to jobs within the public body
for the purposes ofjob evaluation

(2) The information to be provided in paragraph (l) shall
include-

(a) thc approvcd institutional structure;

(b)the approved sta ff establishment;

10



(c) the approved career progression guidelines or schemes
of service;

(d) a list ofjobs in the public body indicating current grades
or levels;

(e) the complete, accurate, approved and signed-off job
description manual presented in a format as prescribed
by the Commission; and

Rcvrcw ofJob
cvaluatron
results

13.(l) A public body, State officer or other public officer
dissatisfied with job evaluation rcsults may, within forty days
from the date of communication of the job evaluation resulis,
request for the review of the results in accordance with this
regulation.

(2) a public body that is dissatisfied with the job evaluation
results shall submtt to thc Commission a request for the review
of the job evaluation results, in writing, set out the grounds for
review and attach supporting documents.

(3) A State or other public officer is drssatisfied with the job
evaluation results, may upon communication of the job
evaluatron 1s5u l1g-

(f) any other information that may be relevant for the job
evaluation

(a) submit their grounds for review to the public body; and

(b) the publrc body shall, rfsatisfied that the grounds have
merit, submit to the Commission a request for revrew,
the grounds for review and supporting documents.

(4) Where the Commissron requests, in writing, for additional
information relating to a rcquest lor a review ofjob evaluation

11



(5) Where the Commission does not receive additional
information relating to a request for the review of job
evaluation results within the stipulated time, the Commission
may-

results, a public body shall provide the information withrn
twenty days from the date of reccipt of the request.

(a) extend the time
information; or

for submission of the required

(b) make any other determinatron as the Commission may
considers fit.

(6) The Commission may review job evaluation results where
new material information or significant changes in the job
content are submitted to the Commission

(7) The Commission shall review job evaluation results
within fifty-five working days from the date of receipt of all the
required documents in support ofa request for review.

_ (8) Nothing in this regulation shall preclude any public body,
State officer or other public officer from engaging the
Commission fu(her on job evaluation results

14. Job evaluation results shall rcmarn valid until the job is re-
evaluated by the Commission.

15. A public body may request lor clarification from the
Commission on job evaluation results and the implementation
of job evaluation results.

16. The Commission shall use job cvaluation results, among
other factors set out in regulation 7, to-

Valldrty ol'Job
cvaluallon
results

Rcqucst for
clarlficatton

Appllc.rtlon oI
Job l,volua on
rcsults

r2



(a) sct and review remuneration and benefits for a State
officer; and

(b) advise on the remuneration and benefits for other publrc
o fficers.

l'roccdure for
dcvcloprng
salary
structurcs

lnformalron for
sc(rng and
rcvtcw, and
advtse on
salary
slruclures

17.( l) The Commission shall-

(b) subject the outcome of the co
labour markets and trends in

(a) develop and set salary structures for State officers; and

(b) advise on the salary structures for other publlc officers.

(2) The Commrssion, shall, before developing and setting
salary structures for State officers or aavisiig on salary
structures under paragraph-

(a) conduct comparative surveys on labour markets and
trends in remuneration to determine the relativitv of
remuneration of public service in relation to the market
trends; and

mparative surveys
remuneration to

on
the

principles and factors set out in regulation 7.

18.( l) A public body shall upon request by the Commission
provrde such information on remuneration and benefits as may
be required by the Commission to enable the Commission set
and review salary structures for State ofTicers; and advise on
salary structures for other public officers.

I?) Ih: Commission may, notwrrhstanding larlure by a
public body to submit the required informatioi in accordance
with paragraph ( I),-

(a) sct salary structures for State officers. and

13



Valrdrty of, and
advlcc on,
salary
slruc(urcs

Gurdancc on
lmplcmcntatton
ofsalary
structurcs

Rccognisrng
producttv(y
and
performance
and award of
rncanttvcs

(b) advise on thc salary structures lor other public officers.

19.(l) The salary structures set for State officers shall remain
in place until reviewed by the Commission.

(2) The salary structures for other public olficers may only be
reviewed on the advice of the Commission

20. A public body may request for guidance from the
Commission on implementation of-

(a) the set and reviewed salary structures lor State officers;
or

(b) the advice on
o fficers.

its salary structures for other public

21.(l) A public body may establish a financial reward and
cash award scheme based on productivity and performance
managemcnr frameworks or incentive schemcs established by
the public body in accordance with existing Iaws, regulations,
government policies and guideLnes.

(2) A public body shall seek the advice of the Commission
on proposed financial rewards or cash awards before
establishing a financial reward or cash award scheme.

22. The Commission shall, in advising on productivity and
performance, be guided by thc following factors-

(a) achievement ofproductivity and performancc targets;

(b) the capacrty of a public body to afford the cost of
proposed rcward;

Iractors to bc
consrdcrcd ln
rccoSnrstng
producttvtly
and
pcrformancc
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Collcclrvc
bar8alntng
ncSolratron

(c) the ability of a publrc body to sustain payment of the
reward; and

(d) government policies and guidelines

23,( l) The Commission shall, pursuant to section I t of the
Act, advise public bodies on the remunerative and benefit rtems
payable out of public funds in collective bargaining negotiation.

(2) Collective bargaining negotiation between a publlc body
and a trade union shall cover a four-year cycle.

24.(l) A public body with a recognition agreement with a
trade union shall seek the advice of the Commission on
remuneration and benefits items payable out of public funds
before the commenccment of collective bargaining negotiation.

(2) A public body shall provide the following information
required for provision of advice on collective bargaining
negotiation-

(a) any trade unlon proposals and management
recommendatrons;

(b) the public body's financial performance;

(c) the budget allocarron;

(d) the approved salary structure and staff establishment;
and

(e) any other information that may be required by the
Commission

(3) The Commlssion shall, upon receipt of a requcst lor
advice, provide the public body wrth advice on thc

Proccdurc for
collcctrvc
bargarnrng
ncgotlallon

15



Submrssron of
r€qucst for
settlnS, rcvrcw
and advrcc

remunerative and benefits items payable out of publtc funds for
purposes of collective bargaining negotiation, taking into
account the principles and factors set out in regulation 7.

(4) A public body shall unde(ake negotiation based on the
advice of the Commission.

(5) Upon conclusion of collective bargaining negotiation, the
public body shall request the Commissron for clearance of the
draft collective bargaining agreement to facilitate its
registration at the Employment and Labour Relations Court.

PART III-MISCELLANEOUS PROVISIONS

25. The Commission may, at any ttme, upon the request of a
public body, in writing,-

(a) set and review the remuneration and benefits of the
State officers serving in the public body; or

(b) advise on the remuneration and benefits of the other
public officers serving in the public body.

26.( l) The advice of the Commissron, in relation to the
remuneration and benefits of all other public officers shall only
be reviewed by the Commission,

(2) A public body shall seek for the revrew of the advice of
the Commission in writing.

(3) The Commission may review its advice upon receipt of
new material information or justificatron not previously placed
belore it provided that such rcvrcw shall take into account the
principles and factors set out in rcgulatron 7.

(4) Thc advice of thc Comnrrssron once reviewed supersedes
any prior advice

Rcvrcw of
advrcc on

rcmuncrallon
ld bcncfits

16



Rcqucst for
rnformaiton

Dlsputcs

rclalrnB to
rcmuncratlon
and bcncfits

Monrtorlng and

evalurlron

27.(l) Pursuant to section l3(l)(a) olthe Act, rhe Commission
may, request a public body to provide such information as may
be relevant.

(2) A public body shall, upon receipt of the request in
paragraph ( l), provide the information to the Commission in the
manner specified by the Commission in the request.

28.( I ) The Commission shall encourage the use of alternative
dispute resolution mechanisms rn any disputes relating to
remuneration or benefits for State and other public officers.

(2) A pubhc body shall notify the Commrssron of any
dispute relating to remuneration or benefits for rts State or other
public officers

(3) A public body shall, where the Commission is not a party
to a dispute, notify the Commission of any court proceedings
relating to the remuneration and benefirs of its Srate or other
public officers within fourteen days ol commencement of the
suit or service ofpleadrngs.

29.( I ) The Commission may monitor and evaluate the
implementation of its set remuneration and benefits for State
officers or advice on remuneration and benefits for other public
officers to-

(a) assess effectrveness in the implementatron of the set or
reviewed remuneration and benetlts of State officers and
advice on remuneration and benefits fbr other public
o ffi cers.

(b) identrD challenges in the implemenrarion of paragraph
(a) above, and

(c) in liaison wrth public bodies, identrfy rcnrcdies, where

17



Sta.kcholdcr

consultation

appropriate, for continuous improvement

(2) The Commission shall
implementation of the-

sensitize public bodies on

(a) set and reviewed remuneration and benefits for State
officers; and

(b) advice on remuneration and benefits for other public
officers.

30. The Commrssion shall in the course of discharging its
mandate undertake consultations with its stakeholders.

31. Subject to the Constitution and any other written law,
nothing ln these Regulations shall prevent the Commission
from considering and determining any matter relating to the
setting, revrewing and advising on the remuneration and
benefits for State and other public officers, but has not been
provided for in thcsc Regulatrons.

Made on the ..,2022

LYN CHEROP MENGICH,
Chairperson,

Salaries and Remuneralion Commission.

Mattcrs nol
covcrcd by
Rcgulalrons
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REP'oRT oN STAKEHoLDERS FEEDBACK oN THE DRAFT sAr-ARrEs AND REMUNERATToN coMMrssloN (REMUNERATToN ANDBENEFTTS OF STATE AND OTHER PUBUC OFFICERS) REGULATIONS, 2022.

1.0. PREAMBLE

Thrs report provtdes arr analysts on feedback from stakeholders and the publrc on the draft salarres and Remuneratron commrssron(Remuneratlon and Beneflts of state and other Publrc officers) Regulatrons, 2022.The report comprises of an overvrew on stakeholders whJprovtded wrrtten submlssron, analysrs of the stakeholder submrssron, observatron and recommendabons.

2,0, INTRODUCTION

The Salaries and Remuneration commrssion (sRC) is estabhshed under Artcle 230 of the consttution of Kenya, 2010. Articte 230(4) of theconstitutton gtves the Commtssion powers and functions;
a) to set and regularly revrew the remuneratron and benefits of all state officers; and
b) to advrse the natronal and county governments on the remuneratron and benefits of all other pubftc officers.

Further, the salarles and Remuneratron commtsston Act, 2011, whrch operatronahses Artrcle 230 of the constltutron, vests the commrssron wrthaddltronal functlons and powers sectlon 26 of the Act mandates the commrssron to make regulatrons for the better carryrng into effect thepTovlslons of the Act Pursuant to thls, the commJssron developed the Draft salaries and Remuneration Commlssron (Remuneratron andBeneflts of State and Other pubhc OFflcers) Regulat ons, 2022.

In ltne wtth Artrcle 10 and 47 of the constrtutron, among other legal provrsrons, the commrssron requested for memoranda and vrews fromstakeholders and the pubhc on the Draft salarres and Remuneratron commissron (Remuneratron and Benefits of state and other publrc
officers) Regulatons, 2022. The commtsston placed advertrsemenLs rn the Darly Nation and standard Newspapers whrch ran on 22nd February,2022 Further, from 28th February to 4th March, 2022 and on 10th March, 2022 the commrssron carned out stakeholder sensltrsatron sessronswrth a vrew to havrng a common understandrng on the provrsrons of the Draft Reguratrons.

The Dr-aft Salarres and Remuneratron Commtsston (Remuneratron and Benefits of state and other public officers) Regulat ons, zo22,were alsoacccssrble v a SRC websrte usrng the followtng ltnk. httos: / / bit.lv/ 3S79VIM

-l hc wltten vtews and memoranda were addressed to the Commisston Secreta ry/CEO, and sent through the followrng emarl addresses
and/or addressed to the commrssion secretary/cEo, and sent through p.o. Box 43126 -

26 lP,7e
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18.

19.

20.
21.

Coalition of Trade Unions (COTU);
Intergovernmental Budget and Economic Council (IBEC);
Teachers Service Commission (ISC);
Council of Governors (COG) ;

22.
73.

Kenya Defence Forces; and
Ministry of East African Community and Regional
Development.

Table 1 shows the distribution of the written submissions
Table 1: Distribution of Stakeholder written submi

received from stakeholders and the public per communlcation medium.
ssions per medium of communication

Communication Medium
Email/postal address 23
Sociai l,ledia 28
Total

Table 2: General feedback from stakeholders and the public on Draft salaries and Remuneration commission (Remuneration and
Beneflts of State and Other public Officers) Regulations, 2022.

Table 2: General Comments and Inputs from Stakeholders

52

# General Stakeholder Feedback
1

Obs€rvations bv SRC Response /Action bv SRCa) State Corporations Advisory Committee (SCAC)

ii).c .- .rrrr..r (_) to LrrpalrLt rts ,nandate outsrde of the constitutional remttS.
!RC rU|arron :s re_qarCs publc officers s to ,,advise,, on remuneratton and
Uenefits, and not to set said remuneration and benefits. The power to set ts
only rn relation to State offlcers. The logic to distinguish between ,,setting,,

and "advising" for State and public officers respectively, was to address the
mischief of State officers varying their terms indiscriminately, with this pursuit
not targeted at public officers, whose pay was already regulated. If the
Constitution intended to require SRC! advice to be binding, it would have
specifically indicated so.

i

There is need to have the draft Regujations The draft regutatrons have been
clearly outline the Commission,s mandate revised to cleaAy distinguish the
with respect to State and other public I mandate ofSRC in relation to;
officers.

Prior to establishment of SRC, *.n" u*.r0, 
1

were granted to sub-sectors of the public 
i

service without regard to their implications
on the other sectors of the public service,
macro-economic stability and extemal
competiveness, effectiveness and service
delivery and affordability of such award. To

(a) setting and regularty
reviewing the
remuneration and
benefits for State
offlcers;

(b) advising the nationat
and county governments
on the remuneration and
benefits of other pubtic i

officers; and i

address these challenqes and ensure fair and
1 transparent harmonization of public service

27 li,age



# General Stakeholder Feedback Observations sRc
salanes and value for money, the
constrtutron establrshed the SRC, wrth the
rntentron of upholdrng the pnncrples of publtc

flnance and flscal responebrltty, the
budgetary process and the complexrty of
salanes and benefits determtnatton for publtc

officers

Res onse Action sRc
(c) Keeprng under revrew

and advlsrng on the
remuneratron and r

beneflts for other publrc 
I

offcers

The regllatons seek to appropflate the powers of the relevant Servtce

CJm.r,ssroi-s a^d the Boards of D rectors of State Corporatrons who are the

respeG',,e emp cyeis c]' pu3 1c offlcers wrthrn thetr domarn These regulatlons

aisu scsk ro e,!and SRCs manddte nto hurnan resource management, by

;,lrDr f,pr dr rLq thc respo rsrD I ry or servrce commrss ons and Boards of
D rec.fs oi 5tafe ccrporatLons to establrsh and revrew thetr tnternal

o.qan :atronal an,l stafFng structures, appropnately

SRC does not have the constrtutronal or legal mandate to enter rnto the realm

of deflnrng the organrzahonal structuflng of government entrtres, rncludtng

state corporatrons. By seekrng to do so, SRC rs transformrng rtself rnto the

role of employer, but wrthout the attendant responsrbtlrty of owntng
performance or assuflng accountabrlrty - rn addrtron to actrng ultra vrres the
constrtut on and the law

Regulatron 11 (c) proudes that the purpose
of conductrng lob rs to ratronalrze and
harmonrze lob gradrng structures rn the
pub|c servrce rn order to set and/or advrse
on the approprLate salary

The mandate of SRC to conduct lob
evaluatron rn the publrc servrce rs provrded

under sectron 11 (d) of the SRC act as
affirmed by the of Court of Appeal rn the
case of TSC v KNUT & 3 Others [2O15j
eKLR whrdl held that SRC has a role to play
rn lob evaluatron of publrc officers.

The draft regulatrons have been
amended to clanfy the purpose

of conduclnq lob evaluatron-

Settrng salary structures
for state officers,

Advrsrng on the salary
structures for other
pub rc offlcers,

ll

Thrs pio!,osal rs Further exacerbated by 5RC's desrre to set the pensrons and

liratL:, fo. p.rb Lr offcers, rihen ihe same rs already prescflbed by law The

SPC -ra, ! Je .eccmrnenCatrons For a!v revLew, bul not otherwrse

Pensron rs an employment benefit and rs

therefore sublect to the mandate of SRC as
set out under Artrcle 230 (4) of the
Constrtutron

There are numerous statutes that regulate
pensron rn the publrc seTvrce. ln addrhon, the
statutes establrsh vaflous bodres that
regulate and/or manage the admrnrstratron
of pensron rn the publrc servrce

The Commrssron has revrsed the
regulatron takrng rnto account
the exrstrng legal and
rnstrtutronal framework on
pensrons rn the publrc servrce

21 li'



# General Stakeholder Feedback
SCAC opposes the SRC'S proposal to rnte rvene tn the process of rewards for

employer role Regulatlons on rts tmplementatton extst

productrvity and performance as wtll be app[cable to state corporabons. The
Natronal Treasury, as ultrmate government owner of the state corporduon
asset, rs currenuy the prescnbed agency to determrne rewards and sancEons
for state corporattons wtth the advtce of SCAC. Thrs rote ts perfecfly altgned,
as the Nattonal Treasury stts on the Boards of all state corporatronsl and has
drrect ltne of stte on the performance thereof. Secondly, rt ts the publtc body
wrth the broad spectrum on fiscal management Legal Notce No. 94 of 2004
defines the mechanrsms for whtch producttvtty and equally, sanctron ls to be
effected An externalrzed process where SRC ls to make such determrnattons
is rrratronal, and solely focused on one ambrt of performance, Thrs rs an

Observations sRc
Artrcle 230 (5) of the Constrtuion as read
wrth sectron 11 of the SRC Act requtres SRC
t0 recognrze productrvtty and performance tn
drschargrng her mandate.

The purpose of the draft regulatton ls
therefore to provlde a framework and
procedure for rewardtng performance and
productrvrty rn the enttre publtc servtce

Further, The Pubhc Servrce Commrsslon
(Performance Management ) Regulatlons,
2021, wlth regard to rewards provtdes as
follows;

42(3)(a) Where a pubtrc body establrshes
a financral reward scheme, the publtc
body shall, first seek the advrce of SRC for
the proposed financral rewards.

46(2) the PSC sha seek the advrce of
SRC where PSC rntends to award cash
pnces under the award scheme

Res nse Action sRc

The draft regulatton on r

rewardtng producttvrty afd
performance has been revrsed
appropnately

28 | P r i. e



# General Stakeholder Feedback Observations by SRC Response/Action by sRc
SRC cu!:r: tJ De g.rded by lhe Attorney General's lega oprnion of no.

AGi COli F,',2i C,/ 107 VOL.i dared 17th December 2012 titled "Further Legal

Oprnion cn Saanes ald Remuneration Coanmrssion l,landate over State

Corporatrons' and an advrsory cprnLon of the Aftorney General dated 21st

August 2014 on the "Powers and Functions of the Public Service Commrssion

over State Corporations and Other State Organs".

The mandate of SRC over State Corporations is now settled vide judgments

of the High Court in Chemelil Sugar Company ltd & Others -vs- Kenya

Union of Sugar Plantation and Allied workers & 2 others and NHIF -
vs- KUCFAW. In both cases, the Courts heid that SRC is on y mandated to
jei :r a 5: ;: as ;ia ier uilerat arf af state oficers but when lt comes to other

:r-rLr., ,-if:ars, Sp.C': roe,s aCvisory and SRC would therefore be acting in

:,-,-ar -r _'--r:-: ct.:,ir r: | lvere to purport to flx or 5et Salanes for public

We have considered the authorities cited by
SCAC and note that the issue of whether
SRC can exercise her mandate over state
corporations has attracted different
interpretation by the Courts. For instance in

the cases of Kenya Union of Domestic
Hotels Education and Allied workers
(Kudheiha workers) vs salaries and
Remuneration Commission (2014)
eKLR and National Union of Water and
S€werage Employees vs Mathira Water
and Sanitation Company Ltd and
Others, 1st Interested Party - The Hon.
Attorney General, 2nd Interested Party
- Salaries and Remuneration
Commission the Courls held that the
drafters of the Constitution intended that the
values and pr,nciples of publrc service should
govern not just employees of state organs
but also those of state corporatjons and as
such state corpoftitions are subject to the l

mandate of SRC. l

SRC notes that one of the cases cited:
NHIF -vs- KUCFAW is pending before the
Court of Appeal.

The draft regulation has been
amended in lrne with the
provisions of the Constitution
and the SRC Act.

The provision on the effect of
SRC's advice has been revrsed.

Tfe Suprerie Coun,n Kenya Vision 2030 Delivery Board v Commission on

Admrnrstratrve iustice (C-Al ) & 2 others (2021) gave guidelines on how

constitutional cornmissions giving advice or recommendations to public bodies

are to be guided, to avoid unnecessary conflicts.

SRC carL urrce(ake any revle\ls or lob evaLlatron exercises to establish the The issue of communication has been

obtarnrng slails cn the remL]neratron and beneflts in the public service for addressed administratively.

the pu:pcse of seilingiadvice as appropriate. However, the resultant advisory

lroil.r s-:r rev,e,,;s sr.rcu c oe ssued once for predLCtabrLlty purposes,

enconrpassing a cass cf standardlzed.loEs, and channeled to the respectrve

National and County GovernmenLs focal points for consideration. Specifically,

in the case of National Government, such advisory could only be ideally
directed to:

SRC has retained the provisions
of the draft regulation.

29'



General Stakeh older Feed back1. Head of Public Service- Fo tate officers/ Executive/Sta terS
Corporations

2. Public Service Commission _ For the Executive parliamentary Service
Commission- For parliament

3. Judicial Service Commission _ For the Judiciary
for execution. We opine that SRC should not operate outside of the protomls
established by Government. SRC should channel any set prescripttons, or
advisory through a single framework for purposes oF good order, and more
importanfly, for purposes of predictability, and aligning policy directives as
issued by Government from trme to time.

Observations sRc sRcnse Action

advisory. Theprolioscd Jrrocesses as captured in the draft guideilnes can be undertaken ina |nore efficrent and cost-effective manner. Speciflc evaluations p€r each
agency for.lob classes that are standardized is not meritorious Incidences of
differentiated treatment by SRC in comparable entities has often led to a
haemorrhage of staff from one public instjtution to another. It also creates an
untenable situation where the Government does not have a single ftamework
(compendium) of applicable terms across the entire govemment, since
indavidualized cases are determined by SRC on a case by case basis

\^Je Fu(her op ne that the S
fuIat clti oi'

RC has n these Regulations, g ranulated the 1. Job eval

2

uation rs conducted based on the
content of the job as contained in the
]ob descriptioos provided by a pubtic
body. lob evaluation ensures that the
relative worth of the job is assigned to a
role and ensures that jobs with similar
responsibilities are graded the same.

Evaluation of jobs using job classes or
nomenclafure does not take account of
responsibilities of individual jobs.

The classes of jobs are designed by
different public bodies and thereFore
different principles are applied in thejr
design. Using such classes as the basis
of evaluation may result to assigning
same relative worth of jobs performing
different responsibilities or assigning
different worth of jobs for jobs
performing same responsibilities.

Job evaluation establishes a single
framework (compendium) of applicabte
terms across the entire government. This
is because, jobs are subjected to the

joD L'valuatron and remuneration and berrefits
The draft regutations making
provrsion on job evaluation have
been revised to address some of ,

the issues raised.

30lP;-te
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General Stakeholder Feedback Observations by SRC ResDonse/Action bv SRC
and poLnt factor based lob evaluatron
system

Internal and external relatrvrtes/
companson oF the lob evaluahon gradrng

wrthrn peer Jobs and rnstrtutrons rs also

conducted whtle undertakrng Job
evaluatron

Job Evaluatron creates a common
framework to ensure lobs performtng

srmrlar responsrbllrtres are graded the
same and progressrvely adhere to the
pflncrple of equal pay for work of equal

value The requlabons provtde a untform

approach to conductrng lob evaluatron i

ustng an analytrcal pornt factor based

system Thrs rs expected to progresslvely

address any drspanttes rn lob gradlng I

and salary structures

Remune-atron and beneflt determlnatron, whether for the purpose of settlng

the same for state oFflcers, or advlslng on the sarne for publlc omcers 15 not a

full-trme actrvrly Once prescnbed, the publrc sector enbty rs expected upon

I determrnatron oF the spectfic bands, to rmplement these wlthout regular

I reso.t to SRC. Oversght over thelr lmplementatron rs by the 14lnlstry of Publlc

I Servrce/Psc for MDAS, SCAC for state corporatlons, and relevant servlce

co m mrssLo ns

S.rC,,e.r -, .r rn tne regu aiLons thai Seek io have publrc entlt,es revert to SRC

" j.< , i rro':rfcaton cf assLgnment for ol'fcers, cr m nor re

- a--',r:: -i a' : e orlce repoil ng strucaures ls lrratlonal, as the general

r'ir ;,.: :' :r 3pDro"ed s'rouC oFfer necessary gurdance to the authorlzed

cff:e.-, o!crs ghi entrt es, and senv ce comm ssrons accordrnqly

The ratronal of the regulatton ts to gtve

powers to rnstrtutrons to determrne the Jobs
that requrre evaluatron for purposes of
settrnq, revrewrng and advtslng on

remuneratron and beneflts for state and

other pubhc officers respectrvely wrthtn a

scheduled revrew or speoal revrew

The regulaton shouLd be amended to clanfy
that a publrc body that meets the cntefla for

]ob evaluatlon may submrt the requrred

rnformatron when called for by the

Commrssron dur ng a revrew cycle or when
the publc body has requested for settrng,

revrew, or advrce on remunerahon and
benefits and a )ob evaluatron rs requrred

The regulatron has been revrsed

to clanfy that a pub|c body that
meets the cfltena for ]ob
evaluatron may submrt the
requrred rnformatron when called

for by the Commrssron durrnE a

revtew cycle or when the publtc

body has requested for setung,
revrew, or advrce on
remuneratron and benefits and a

lob evaluatron rs requrred

31 1 r' ' . -



Obs€rvations sRc
# General Stakeholder Feedback

would be for the purpose of deflning a suitabte way forward. The
engagement woutd provide an opportunity for the objectjves that SRC sought
to achieve to be contextualized as against the prevailing legal position on jts
mandate, and define an appropriate whole of government mechanism that
would be in the best interests of the public sector.

Having pointed out the above facts, we recommend that the SRC withdraws
the proposed regulations, pending formal consultation to be chaired by the
Offrce of the Head of the public Service with the relevant authorities. This

Change in jobs within a public body
organization structure that do not
necessitate changes in remuneration and
benefits, need not to be submitted to the
Commisslon for evaluation and advice.

SRC has noted the concems raised by SCAC
and where appropriate jncorporated the
views alongside those of other stakeholders
that are largely agreeable to the regulations
in order to have an all inclusive draft
regulation.

In addition, the Head of public Service as
well as other public bodies, were invited to
submit their considered views on the draft
regulations. Notably, a majority of them
submitted their views which have been
considered.

nse Action sRc

SRC considered all feedback
from all stakeholders and the
public and where appropriate
amended the finat draft
regulations to take into
consideration such views.

2. Teachers Service Commission (TSC)

Pension Regime in Kenya

Pension reglme in Kenya is regutated by Constitution, the pensions Act, the
Retirement Beneflts Act, and the public Service Superannuation Scheme Act.
These legislations provide statutory guidelines on the entire pension regime
in public service.

Further, the statutes and attendant Regulations vests the legal mandate for
the management of retirement beneflts in different institutions in the public
s€rvice including the National Treasury, the Retirement BeneFits Authority and
various employers.

Regulation 8 of the proposed Regulations seeks to upset the above

Pension is an employment benefit and
therefore part of SRC'S mandate under
Article 230 (4) of the Constitution.

There numerous statutes that regulate
pension in the public service. It is necessary
to revise the draft regulations taking into
account the obtaining legal and institutionat
framework on pensions.

substantive statutory framework through the ..bac

legislation. As a cardinal principte of law, Regula
substantive statutory provision. The net effect of the

k door" i.e. subsidiary
tions cannot amend a

SRC revised the provision on
pension in the draft requlatrons.

Regulation as currently 
]
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# General Stakeholder Feedback Observations by SRC Response/Action by SRC
drafted are nconsstent wrth the provtsons of lhe PensLons Act, the
Retrrenrelt Ecnef:s Aar and the Publrc Servrce Superannuatron Scheme Act

Fur tiar-,:. Ti,: P,c!!,:i lrs prcpLses inal SP,C snall set and adv,ce pensro.]

rr !jrJ:r,,i, [-.',,.:c E :J SL3ia crfi!er and puol c offlcers ThrS coniradrcts the
pr-,, : - , :,i ife l,r>: screJue oi' ti]e Penstons Act that provrdes a statutory

rorr|- cr l-oT ca,aL atrnq pens on emo unnents n publrc servlce

Vve furiner take note that, the Publrc Servrce Superannuatron Scheme rs a

defined contnbutron scheme for employees rn the publrc servrce. The same rs

founded on the provLsrons of the Publrc Servrce Superannuatron Scheme Act
The schem€ rs further regulated by the Retrrement Beneflts Authonty. To thrs

end, therefore, the proposed provrsron by the Regulahons to mandate SRC to
regulate denned contflbutron schemes wrll not only be usurprng the mandate

of the RBA but also a contraventron of the exrstng law

Under Sectron 11(g) of the Salary and Remuneratron Act the Comrnrssron has

the mandate to make recommendattons on the revrew of pensrons payable to
holders of pub c offlces The proposed Regulatrons tends to extend thts
Fr...aaie tleycfJ the provlsrons of the parent Act to rnclude "setttng,

'e_c-rat rg re",crr n9, adv srng on Densron revre!! " Thrs creates Lnconslstency
r,h.h r,. l not st3nd the test of tme and/or the legal threshold For law

rna krng

To the extent that the proposed Regulatrons tend to encroach on matters
already sufflcrently provrded for by other exrstrng legrslatrons the same rs not
only rn contraventron to lunsprudence but may farl the ultra vrres test

We rerterate that there are statutory legrslatrons rn place that creates, deflnes
and regulates the nght to pensron As such, except through an amendment of
the parent Acts to place sRC rn the rmplementatron structure of pensrons, an
attempi to create, deflne, regulate or conflne powers to any other entrles
than tlose cc.lie'npiated under the relevant leg slat on wrll be rl egal

1'l .: t-"-l -.-ct-| PeJUla:,-rns w I rEqaler mpolent and C rcumven[ tne povvers

-, ' - -r - ,':j-r i: --,-l ,j'- Lr cLr :ne Pensrur Act, Relrreffrent Beneflts Act,
J -' ;,-., S,- .,,,,- S,rL.,drr L,lL Ln Scl-renle AC( ln th s regard, t s our vrelv

ll-:t ''e ..:1a:?C Regulatrons snould be lrmrted to the Consttutrona
rla, lrre uf SP.C

11 I : - ; -



Observations sRc
General Stakeholder Feedback

Manageri al Prerogative of an Employcr

Regulat on 23 ard 24 seeks to trregularly grant SRC the mandate to approve
rnternal polrcres or gurdeLnes related to rewards and productvtty. More
dangerously, Regulatron 23 (1) seeks to further grant SRC po,r'rer to develop
Gurdelrnes on rewardlng productrvtty and performance and that such
Gu,delnes wtll be btndtng on employers tn the publtc servtce.

Accordrngly, tt ts our consrdered vtew that Regulahons 23 and 24 be deleted
entrrely as tt Seeks to unlav!.fully usurp the mandate of pub|c Servrce
employers contrary to Arttcle 249 of the Constttutton

Issues of reward and producttvrty are managerral emanattng from the
admrnistratrve prerogattve that vest exclusrvely on an employei wh,tu *"

The rahonale for the regulattons on
rewardtng producttvlty and performance rs to
ensure that pubhc bodtes seek the advrce of
the Commtsston on flnancral reward and cash
award schemes.

Generally, employers have the mandate to recrutt, supervtse, apprarse, and
reward employees based on achtevements and producttvtty tnstruments
developed by the employer

More specrflca!ly, teacher management functrons rs exclusrve mandate of TSC
under Aittcle 237(2) tncludtng tnter alta to recrurt, employ and promote
teachers TSC constttutronal power to undertake teacher management
fundrons \,ests tt wtth exclustve mandate to supervts€, measure and evaluate
j-.rcr-fcrmance cf rG emp oyees The same rs Further buttressed by Sectton
: 1(f) oi tlre TSC Ad rhat empowers the Commrss on to monttor the conduct
afJ performance of teachers tn the teachtng servtce

Accordtngly, the TSC lust lrke other employers rn publrc servtce has rn place
the Performance, Recognttton, Rewards and Sanctrons pollcy for tts
employees Thts poltcy framework compltments the performance Conkact and
Performance Apprarsal tools to measure producttvtty and consequenfly tssue
rewards or sanctrons where appropnate.

In the same sptnt, the publtc Servtce Commrssron has tn place the
Performance Rewards and Sancttons pollcy Frdmework for the public Seryce.
Thls framework establtshes performance management system and a bags for
rewardrng exemplary performance, and where necessary, admtntsteflng
sanctrons for poor performance, wtth a vtew to enhance producttvtty rn the
Pub|c Servrce

nse Action sRc

SRC revrsed the provtston on
rewardrng productrvrty and
performance and tncenttve
schemes

There rs need to provtde clanty tn
provrsron on rewardtng producttvrty
performa nce

th rs

and

apprecrate the mandate of SRC under the law TSC bernq a Constrtutronal
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# General Stakeholder Feedback
Commlssion with operational independence cannot be directed by any other
person or authority save as provided in law.

1 It is aiso key to note that there is a proposed National Productivity and
Compehnveness Councrl Brll, 2019 that seeK to establish framework to foster
oroductrvrly and competitiveness improvement in the public sector.

It rs our view, therefore, that rewards and sanction framework are within the

exclus ve ,rovince of employers. lt is also key to note that not all rewards

conte,rrii ated under val-lous policres in the public sector have flnancial
rmplrcatrcns.

Observations sRc nse Action sRc

3 Ministry of Labour
Reference is made to your letter Ref. No. SRC/18 (2) dated 23d February,
2022 on the above subject.
The Ministry is satisfied with the "Draft Policy on Remuneration and Beneflts

of State and other public officers Regulations, 2022 as presented.

The l4inistry of Labour is satisfled with the
provisions of the Draft requlations.

4 Ministry of Energy
Regulations are consistent wrth the 2010 Constitution, obtaining Statutes,
Regulatrons and the practices in the Public Service.

iThe Ministry of Energy is satisfied with the
provrsions of the Draft regulations.

5 ICPAK

The pub rc sector wage bill is an ever-increasing burden on taxpayers. The
COVID-f9 cnsrs rs a unique srluatron and requires tough policy choices for
managng the public sector waqe br Ito best achieve the difflcult balance
between Flscai consolidatLon, protection of lives and livelihoods and service
deLLVery.

The ballooning wage bill has rarsed attention and the qovernment has
admitted that thrs rncrease is unsustainable, and more effort is needed to
tame it. Most county governments are spending a large proportion of their
allocatrons from the National government in payment of salaries to staff
members. Thrs rn turn means that there is not enough revenue left for
allocation towards development initiatives. In the financial yeat 202L122, fhe

, Office of the Controller of Budget (OCOB) indicates that the wage bill
I accounted fot 72.zo/a of total expenditure in the county governments during

the first quarter of the flnancial year thus constraining funding to other
programmes as the development budget accounted for 6.7olo of total

ICPAK is satisfied with the provisions of the
Draft regulations.

expenC ture. Such data necessrtates the need for a comprehensive regulatory

3s I ' , ,.
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# General Stakeholder Feedback
rc servtce offcers needs a carefully nuanced

:ran0.,ri::.tt,L\.t At lhe rnontent the va ance ts too large and
-irr iatcrJ ;rral t.rlh frardly any lusttftcatton

Observations sRc
bod res and determtnatlon of staff productton
srnce they are beyond the mandate of the
Commrssron under Arttcle 230 (4) of the
Constrtutton and SRC Act

The vtews on over-standardtzatton negate
the pnnctple of equal remuneratton for work
of equal value as set out under Sectlon 12 of
the SRC Act. SRC upholds the pnncrple of
equal remuneratton for work of equal value
by:

1. undertakng Job evaluatton to
ascertarn the relatrve worth of a lob,

2 setttng and adustng on satary
structures appltcable across the
publrc servrce. The salary structures
are progresstvely harmontzed subJect
to the pnnctples of affordabrltty and
fiscal sustalnabrhty through
harmonrzatron.

use Jf fue by publ R nse Action b sRc
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# General Stakeholdcr Fecdback
There rs need to alrgn these draft regulatrons $/rth the Constrtutron

of Kenya 2010 In addrtLon, caflty rs needed as to who has the
final say when rt cornes to orovrdrng beneflts and salafles for pub rc

offlce, Independent Commrssror.rs and County governrnents Artrcle

230 (.1)stares as folows The po,,/ers and functonsof the Salanes

s cr a Ra.ru-erair!n Comm ssron Snall be to-

Observations sRc
There rs need to have the draft Regulatons
clearly outlrne the Commrssron's mandate
wrth respect to State and other publrc

officers

Res onse/Action sRc
The draft regulatrons have been
revrsed to clearly drstrngursh the
mandate of SRC rn relatron to,

(a) settrng and regularly
revrewrng the
remuneratron and

beneflts for State
omcers,

(b) advrsrng the natronal
and county governments
on the remuneratron and

benefits of other publc
omcers; and

keeplng under revrew and

advrsrng on the remuneratron

and beneflts for other publrc

offlcers

rl;e: an: -aE! ari'revrevJ the reoluneratrJ.l anC beneflts of

all Srare omcers, and

b) adv se the natronal and county governments on

the remuneratron and benefits of all other
publrc oFFlcers.

From the above, rt rs evrdent that the commtsslon wlll set and
regularly revrew the remuneratron and benefits of all State officers
and advrse fhe remuneratron and beneflts for publlc olflcers In
son"e parts of the requlatro.ts, the Commtsslon adheres to lts
-- ."..1.t-':. : i :?:P eq sec -^ 18 01 salary st'-ctJ'es but
:t rr ,-- :, t.-i-,:15 :Se i 'r l:ner follO,,^/tng regulatlOns

LRA rei rr,a udeLl an addrtonal reguatlon 7A to rncorporate cognzant CRA

eGu tac e sia.e to countres lvhen rt comes to the counly cerltnqs

CRA proposes an addrtronal regulatron 7A to
rncorporate cognrzant CRA equrtable share to

countles when tt comes to the county
cerlrngs The proposed provrsron shall be part
of the Factors to be consrdered by SRC rn

settrng, revrewrng and adusrng on
remuneratron and benefits for State and

other publrc officers,

The proposal has been adopted
and rncorporated rnto the draft
regulatrons

9 National Police Service Commission.
NPSC has perused the draft Saanes and Remuneratlon Commrsston

(Reorune'ar,on and Beoeflts cf State and Other Publrc offlcers), Regulatrons,

2022 a.r,-r arge,., agrees vrin tne proposed an'endments, noirng that the

5aarr !, erl-a.lae p'cductr\'rw and performance v thtn the Pub c Servlce

NPSC rs satrsfied wrth the prousrons of the
Draft regulatrons

39 I
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# General Stakeholdcr Feedback
Government policies relating thereto"

It further stated that the role of County Governments on pensron matters ls

anchored under Artrcle 235 of the Consttutron and sectron 56 of the County

Government Act both wh ch recognrzes County Governments as employers

,-riil ^ ther.'csSeatve ccuntres thus they have the authorlty to determlne

rrengLoa' arrdn.renrer'ris foi tre r efnp oyees as exciuslve county governments

runat ors

Observations sRc nse Action sRc

13- Association of Professronal Societies in East Africa (APSEA)

The Asscc atron coi]stders lhe need to establlsh

The draft regulatrons are strll rn drafung SRC consrdered the vrews and

stage and the commrsslon rntends to comply proposals from the Assocratlon I

I \ryhether the regulatrons comply wtth the Statutory Instruments, Act, wrth procedures as set under the Statutory of Professonal Sooetres rn East

2013 Instrument Act, 2013 Afnca and shall comply wrth the
provrsrons of
Instruments Act

the2 Whether the Commrssron conducted a Regulatory Impact Assessment

under the Statutory Instruments Act.

3 Whether the draft regulatrons were submrtted to Parllament for approval

flrst as stated rn Sectron 26 (2) of the SRC Act,

Secbon 6 of the Sfdtutory Instruments Act
provtdes that rf a proposed statutory
rnstrument rs lrkely to rmpose slgnrflcant
costs on the communrty or a part of the
communrty, the regulatron makrng authonty
shaL , pflor to makrng the statutory
rnstrument, prepare a regulatory rmpact

staternent about the rnstrument

In thrs case the proposed SRC regulatrons

does not rmpose any financral costs on the
communrty or paft of the communrty and

there as such SRC shall not undertake any
Regulatory Impact Assessment as per the
provsron of Sectron 6 of the SIA

Statutory
l

11. Stephen Wambua
The area we are workrng rn rs very hostrle and hard stncken Its unfatr to

have o!r counterpafts from the TSC berng grven hardshrp al owances whrle

!re otners rn the Pubirc service are not consrdered where rs the problem?

K nal y aonsrdcr ciur fate

The comment by Stephen Wambua rs one of I A study to rnform revrew of ,

the rtems SRC consrders rn revrew of hardshlp allowance ts ongorng

allowances and benefrts

An rnter-agency team comprrsrng of , SRC has retalned the provrslons

MPSGCS&SP and SRc rs currently of the draft regulatron

undertakrng a study on hardshrp areas whrch I

47,.



# General Stakeholder Feedback
se Action sRc

will inform review of hardship allowance

Observations sRc

L2. Bernard Otieno
There is a massive salary days especially in Homa bay county. Workers
irro totroI frorn one -lob group to another isn,t followed in Homabay County.
Case scenarto - A worker given promotion letter in 2019 but hasn.t been
eFfeded on the payslip in 2022. A disaster to the worker professional
development.

What t0 do:

Do a follow up on the county Govemment of Homabay to find out why;
a) There is a salary delay to works;

i. The county Government of Homabay finds it difficult to effect
promotions on the workers, pay slips; and

Make necessary recommendations to the counties to streamline these.
13. cabriel Mecheo

P z reviela our salary house allowance commute even basic as compared to
other curs is to low we cannot afford to pay even rent...and food travel to
work ...Job group " E' plz and above plz consider us

4. Mutwiri
Why do some employees get hardship allowance while as others don,t get
and both serving in the same area but different ministry. TSC teachers get
but interior don't in lgembe North Sub-county?

The comment by Bernard Otieno is beyond
the scope and objectives of these
regulations.

The comment by Gabriel Mecheo is one of
the items SRC shall consider in review of
allowances and benefits as part of the 3d
remuneration review cycle Z0Zt/2? -
20241?5.

SRC is currenuy undertaking a study on
house rent across the country which will
inform review of house allowance.
The comment by Mutlviri is one of the items
SRC considers in review of allowances and
benefits
An inter-agency team comprising of
MPSGCS&sP and SRC is currenuy
undertaking a study on hardship areas which

1

A study to inform review of
house allowance is ongoing.

SRC has retained the provisions
of the draft regulation.

A study to inform review of ;

hardship allowance is ongoing. i

15. Hassan Mohamed Ahmed
will inform review of hardship allowance
The comment is one of the items SRC shall

Salary review is long due, government should increase the salaries of civil i consider as part of the 3d remuneration
servants. Thank you! review cycle ZOZL/Z2 _ ZOZ4/ZS.

The Commission shall advise on
salary structures under the third
remuneration review cycle upon

42 lP aec.



# General Stakeholder Feedback

16 Oliver keya
In consideration of high cost of living, I would prefer you increase salaries as
it was first proposed

observations sRc

The comment is one of the items SRC shall
consider as part of the 3d remuneration
revaew cycle 212ll22 - 2024125.

Res se Action sRc

iThe Commission shall advjse on
salary structures under the third
remuneration review rycle upon
the lapse of the fteeze period.

t7. Dalton Ochieng Owuor
I would like o!r basic salary to be revised upwards. Life is unbearable and we

need io g ve :rur cn dren the best. Consider all the montlriy bills and you will
rra r! arj:n!.ir as r,e are smrlra! !!e are Sul'fering sor-nehow. Secondly, let

!u. ;l ..,r,a'tces nrarcr tnat or oFflcers tn the same cadre rn ludiciary.

The comment is one of the items SRC shall

consider as part of the 3d remuneration
review cycle 2021122 - 2024125.

The Commission shall advise on
rsalary structures under the third

remuneration review cycle upon
the lapse of the freeze period.

18 Aggrey Omolo The comment is one of the items SRC shall

I krndly reques( for the revrew oF the civil servant salary. This is because the consider as part of the 3d remuneration

cosr of lvrng has skyrocketed . l.4ost of the civil servant at lower cadar can review cycle 2}2lt22 - 2024125.
not afford three meals a day thus can be compromised

The comment is one of the items SRC shall

consider as part of the 3d remuneraion
review cycle 2021122 - 2024125.

The Commission shall advise on
salary structures under the third
remuneration review cycle upon
the lapse of the freeze period. 

r

The Commission shall advise on
salary structures under the third
remuneration review cycle upon
the lapse of the freeze period.

19 Brawan Kiprotich
I kindly request that SRC reviews the derical officers basic salary and

allowances with a view of increasing them in a bid to confirm with high cost
of living and the nature of the work.SRC should also consider promoting

clerical officers who have served for more than two years and above as this
will motrvate them further and thus enhance efficiency at work. I will greatly

apprecrate you. krnc conSrderatron.

20

2L.

Lilian maurilu Mumo
Salar es should be revrewed for public servants especially officers in job
groups I and Delow. Life has become so expensive noy/, they are barely
survrv n9. House and commuter allowances too should be reviewed too

The comment is one of the items SRC shall

consider as part of the 3d remuneration
review cycle 2021122 - 2024125.

Benson Mulwa
We argue the commission to allow those are rn lower lob group (A-F to be

I allowed to move to another cadre that is senior support staff to move up as

' clerical offlcers instead of retiring as support staff and they are capable of
I doing clerical jobs

Management of scheme of service is in the
purview of employing institutions.

The Commission shall advise on
salary structures under the third
remuneration review cycle upon
the Iapse of the freeze period.

2.2 Emmanuel Kipruto
We appreciate the work of this commission. Since the enacment of new

The comment is one of the items SRC shall The Commission shall advise on

I consider as pa( of the 3d remuneration i salary structures under the third
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Observations sRc
General Stakeholder Feedback

constrtution in 2010 civil servants in Iower cadre the salaries have been review rycle 2021122 - 2024/25
Res onse Action sRc

remuneration review cycle upon
the Iapse of the freeze penod.

rncreased. The CBA of 2017 ended on 2021. The new CBA was to begin beinq
implemented on 2021- 2025 which the commission frozen the increment that
to COVID 19 and economy had recovered. Later the commission rewarded
the MCAS with a package the same year. It is my request to SRC to also
remember the CBA of 2020 of civil servants to implement so as to care for
low cadre of civil servants.

23. Monicah Wambua
Please review house allowance and commuter allowance for clerical officers
Regards

The comment is one of the items SRC shall
consider as part of the 3d remuneration

/ review cycle 2021 /22 - ZOZ4/25

The Commission shall advise on
salary structures under the third
remuneration review cycle upon
the lapse of the freeze period.

24. Geoffrey Marube
We need basic and ailowances to tally with other parastatals

25 Wilfred Muriuki
- I would like to salary and allowances be harmonise to all cadre, for

example a clerical offlcer stationed at huduma Centre earns 15,000 more
than a clerical of{icer stationed at DCC,S or Cc,s offlce in the -me
loca lity;

- House allowance also to be increased for example at EMBU, house rent
is 5,500 whereas we are allocated 3,950 which is far below you;

- Clerical offlcer is the cadre with the least job group and the only cadre
requires one to sit for an exam to b€ promoted yet you can pass the
exam and stagnate for years;

You can imagine how someone feels when you,re employed and do almost all
the work in an offlce where your boss pockets 5 times more than you. For
example exampte DCC'S Offce, they are given fuel, cars, AIE, government
house, and still needs clerk to help them can,t we even be given an allowance
or AIE to cater for our needs, remember we,re also Kenyans with children to
Feed and pay school fees like them

26. Irene mwikali munyao
Great Job

The comment is one of the items SRC shall The Commission shall advise on
consider as part of the 3d remuneration
review cycle 2021/22 - 2024125.

The comment is one of the items SRC shall
consider as part of the 3d remuneration
review cycle 202f122 - 2024/25.

salary structures under the third
remuneration review cycle upon
the lapse of the freeze period.

The Commission shall advise on
salary structures under the third
remuneration review cycle upon
the lapse of the freeze period.
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s General Stakeholder Feedback
Sard Lugo Mwachitr
I would wrsn to comment that the salary gap oF the subordrnate staffs rn the
mrnrstres and the other government agenctes are very brg Therefore, SRC

krndly look to rarse some of the allowances and salarres to the staffs worktng
rn the mrnrstfles For example; a clerk rn the mtnrstry of Inteflor earns Gross

of Kshs.25000 whrle rn the Judrcrary earns Kshs.80000 wrth all facrng the

same pnce of Unga Too demoralrzrng

Obsewations sRc
The comment rs one of the ttems SRC shall
consrder as part of the 3d remuneratron
revrew cycle 202U22 - 2024125

Res onse Action sRc
The Commrssron shall advrse on
salary structures under the thtrd
remuneratron revtew cycle upon
the lapse of the freeze peflod

27.

)a Dominic Cheburet
We request the revlew oF salafles as far as academrc/Derformance credenbals
are concerned

Academrc qualrflcatron ts one of the
compensable factors constdered tn Job
evaluatron for asstgntng relattve worth of the

lob and subsequently development of the
salary structure
Thrs rs one oF the rtems SRC wrll consrders as
part of the 3'd remuneraion revterfl cycle
2021122 - 2024125

The Commrssron shall advrse on
salary structures under the thrrd
remuneratron revtew rycle upon
the lapse of the freeze peftod

29. Stephen Kuya Lokiru
C vi servant are the lov/est pard offlcers, there salanes must be revre\r'ved

The comment by rs one of the rssues SRC wrll I The Commrssron shall advrse on
consrder as part of the 3d remuneratron salary structures under the thrrd
revrew rycle 202L122 - 2024125 remuneratron revtew cycle upon

the lapse of the freeze penod
30. Stephen Okumu The vrews go beyond the scope and l

Why rs there perennral salary delays rn Homabay) Currently the county staff oblectrve of the draft regulatrons
I are berng pard January salares usrng February AIE most probably meantng

someoire must have rnrsappropflated some salafles tn the past

Are you tne r qht agency to nand e thrs?

31 Anne Atreno Ogutu
Tl.e-a src!'a be equty and harmonrzed crv, seTvants allowances House
i -,.., i.-5 J. ,l :e re,,,e..red Suba should be consrdered as hardshrp area

The comment by rs one of the rssues SRC wrll
consrder as part of the 3d remuneratton
revrew cycle 202U22 - 2024125 SRC rs

currently undertakrng a study on house rent
and transport rates across the country whrch
wrll rnform revtew of house allowance,
commuter allowance and hardshro
allowance

A study to rnform
house allowance,
allowance and
allowance rs ongorng

revrew of
commuter

hardshrp

32. Tobias Otieno The vrews go beyond the scope and
'Am not rmpressed rrrth the monthly salary delay wrth no notrce rt hurts us lobJectveofthe draft regulatrons

when rt comes to humrlatron we encounter wrth tenants, deleyance to pay,
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# General Stakeholder Feedback
rent, treatment when NHIF reads red, chi ldren sent home for school fees
unpaid, unable to support church projects when in the list of eg. harambee.
Payment should be based on performances/ years of service and level of
educatlon

Obscrvations sRc Res ns€ Action sRc i

33. Kiprop Kevin

34. Odoro O. Jacob
As much as the salary and management of human resource is concerned, it,s

i still much far better the way we were at the National. Counties are unable to
handle human resource and salary. Delay in payment, No promotions, and noi motivatron to the workers 10 yrs.,down the line we are stagnated in same

I job group. statutory deducttons aren,t remitted.
35. I Hillary Oracha

Would love to know your take with regards to health r,sk allowances to
nutritionists. The cadre has been djsenfranchised in this regard and the irony

The drivers are underpaid and work throughout the week and weekends too
without overtlme or weekend allowances. please consider to add something
on their basic pay. Thanks

The comment by is one of the issues SRC will
consider as part of the 3d remuneration
review cycle 202L/22 - 2024125.

The Commission shall advise on
salary structures under the third
remuneration review cycle upon
the ,apse of the freeze period.

The views go beyond the
objective of the draft regulations

scope and

is that tne flsk as deflned under the health act of 2017, Occupational Health
and Safety act ctearty earmarks the environment and the hazards that I

rnformed the award oF the allowance. The cadre works within this same
environment but when it comes to being protected nothing has been
fo(hcoming. Need to have a broad conversation over the same

36. Juma Jaffar
Looking forward for favorable and pleasing entities into the pay slip for civil
serva nts

37. Enock Osire

SRC has advised on salaries and allowances
for health workers.

Not clear

The views on delayed salaries go beyond the
scope and objective of the draft regutations

Employees of county governments are never paid on time. There ts a
r perennial problem of salary delay, as a result, the people of Kenya are not

served effectively.
rThe solution to this problem lies with SRC convening the following

stakeholders for a collaborative discussion; COG, National treasury and
Wor[ers Unions preferably UKCS.

I strongly beleve that the above stakeholde.s are able to find a long lasting
solution to this problem.
They should be able to;

With regard to hardship allowance, SRC is

I currently undertaking a study on house rent

I and transport rates across the country which
will rnform review of house a owance,
commuter allowance and hardship
allowance-

A study to inform
house allowance,
allowance and
allowance is ongoing

review of
commuter

hardship
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# General Stakeholder Feedback Observations sRc Res onse Action b sRc

.d, rl .a.a ,..e. esses I ti.e a\.r and suggest a.ne.ldments

b rr". -.t a..r:'," Sldgel process and approval bureaLlcracy

'C s:o excluCe lvages vote, and

(d) Removal of rncompetent county employees aftached to finance and

payroll department
The other rssues I want SRC to take up seflously are;

1 Hardshrp allowance to Suba regron of Homabay county and other ltsted

regrons, and

2 Harmonrsat on of house allowance to ovrl servants

38 Patrick Otiende Abondo
In the lasi rev ew of salanes Enrolled nurses !!ere only added one lob group
for progression (up to L) whrle KRNS were awarded up top 4 Job groups,
p ease do sonreth n9 ,.!e are demotLvated, you could have grven us even up

to llarcrl

SRC has advrsed on salanes and allowances
for health workers

39. Jared Odhiambo Onyango
As Cirnrcal Offlcers, we need enhanced nsk allowance As the gatekeepers

and flrst rn contact wrth any patrent before they are dragnosed and admttted,
we meet them and flnd the diagnosrs The rest only deals \.^rrth somethrng
that is already kro|n and are able to adlust therr PPES accordrngly Thanks

SRC has advrsed on salanes and allowances
for health workers

Table 3 presents specrfic comments and feedback from stakeholders
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Table 3: rnput from stakeholders, observation and recommendauons to the commission on specific clauses of the Draftsalaries and Remuneration commission (Remuneration and Benefits of state and other public officerc) Regulations, 2022

PROVISION RESPONSE/ACTION BY i

sRcEna bling clause
IN EXERC ISE ,-.1',.'f: !uf i'Cri ed by

:1 ii,e Saiar,es and
R'r'".,'l:-el,cr COrrmss,on Act, 2011, lhe
C'a -;e.s:n cF the Sa afles and

Parlscom

''The draft Regulatrons are made pursuant to sectton 26
of the Salafles and Remuneratton Commrsston Act (No
10 of 2 011) whrch proydes that-
"(1) The Commgston may make regula\ons genera lly for
the better carrytng nto effect of any
provsons of thts Act.;
(2) The power to make Regula1ons shall be exerctsd
only after a dnfr of the proposed
Regulahons has been approved by the Nalonal
Assenbly."
Proposal
The enactment clause should be re-done to conform to
sedron 26 of the Salafles and
Remuneratron Commrssron Act, and secttons 13(a) and
(h) of the Statutory lnstruments Act. The power to make
Regulatrons ts granted to the Salafles and Remuneratton
Commrssron AND NOT the "Chatrperson,,whose role ts to
srgn the Regulatrons Thts rs a draftrng and poltry error
that ought to be corrected

2

Pursuant to sectron 26(2) of the Salanes and
Remuneratron Commtsston Act, the draft Regulatrons can
only be publtshed after a drdft of the proposed
Regulatrons has been approved by the Nabonal Assembly
The Regulattons refer to the word ..Commtsston,,

severally in the texvbody.
Proposal
The enactment clause should therefore tndtcate that the
Regulatrons are made by the Salanes and Remuneratlon
Commrsston after a the Natonal Assemb
CRA
Ir rs not the charrperson's task to make regulatrons rather
rt rs the !/ork of the commtsston as a whote

The enablng ctause should be
alrgned to the provtstons of
Sectron 26 (1) and (2) of the
SRC Act as well as sectton 13

(a) and (h) of the Statutory

Adopt the proposat by

Remuneralron Commrssron makes the
followrng Regulatlons-

Instruments Act.

The enablrng clal,se should be Adopt the proposal by CRA

Parfiament. Enablrng clause
should now read

IN EXERCISE of the powers

conferred by sectton 26 of the
Salafles and Remuneratton
Commrssron Act, 2011, the
Commrssron makes the
followrng requlatrons

alrgned to the provtstons of

i Sectron 25 (1) and (2) of the r
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PROVISION STAKEHOLDER FEEDBACK

Replace the word Chairperson with the commission to
say "IN EXERCISE of the powers conferred by section
26 of the Salaries and Remuneration Commission Act,

OBSERVATIONS 8Y SRC
RESPONSE/ACTION BY

sRc
SRC Act as well as section 13

(a) and (h) of the Statutory
Instruments Act.

2011 the Commission makes the followin ulations
1. Short title
These Regulatrons may be crteC as the Salaries and

Rernuneration Commission (Remuneratron and
Benefts of State and other Public Officers)
Regulations,2022

2. Interpretation
In these Regulations, unless the context

otherwrse r UITES-
arro!,rance" means payrnent made to State or other Parlscom The proposed amendment

plbl c omcers rn addition to the basic or r Facilitative payments are neither remuneration nor raises issues on the mandate
consolidated salary, as the case may be, forl benefits and therefore fall outside the mandate of the
purposes of compensation, or any facrjrtative Salaries and Remuneration Commission.
payment made to State or other public offlcers; Facilitative payments are simply monies paid to State and

public offlcers to enable them unde(ake their functions.
The monies must be accounted for and do not benefit or
remunerate the State or public offlcer. Examples of
facilitative paymenls include imprest and per diem.
Proposal
The phrase "....or any facilitative payment made to State
or other public offlcers,.." should therefore be deleted

of SRC vis a vis Parlscom

SRC to consider dropping the
word "facilitative" in the
definition of allowance. In the
alternate, sRC to adopt an
ordinary definition of
allowances as follows:

"Atlowance" means any
additional emoluments
payable over and above
the basic or consolidated
salary, directly or
indirectly, to a State or
other public officer and ,

arising out of the
I employm€nt of that State

or other public officer.

The proposals defines b€neflt , Adopt the provision of the
to include allowance. I draft regulations."ilexelt" means ilnancial oT non-financtal

co:roensation that rs provided to a state or
olher public offlcer n addilion to the basrc or
ccnsolrdated sa aryj

EACC
It is proposed that the definition of beneflts includes
allowance and the rationale is that the term beneflt
rncludes both flnancial and non-flnancial compensation
in addition to basic salary whereas allowance means
Financial payment made in addition to basic or
consolrdated salary. The term beneflt therefore
rncludes allowance.
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STAKEHOLDER FEEDBACK
PROVISION

County Assembly of Makueni
Proposes that the clause clarifies which benefits are
nonfinancial.

Parlscom
The Regulations refer to the word ',Commission,,
severally in the texvbody.
Proposal
There should be a definition of the term ,,Commission,, 

as
the Salaries and Remuneratron CommiSsion.

list all allowances in the
definition section. This may
not be practicil.

addendum that will tist alt
the allowances.

OBSERVATIONS BY SRC

The proposal requires sRc to Proposal

RESPONSE/ACTION BY
sRc
to have an

Conrm:ssion
The proposal is in order Define the

"Commission" as foltows
term

"Commission" means the
Salaries and Remuneratron
Commission estabtished by
Article 230 of the'
ConstitutionCounty Assembly of Makuent

Proposes the interpretation clause to define the word
Commission as used in the regulation so as to provide a
distinction from other Commissions.
NPSC

The proposal is in order.

The proposal is in order.The term 'Commission, is not defined though it used
severdlly in the document.
Deflne the term "Commission' as 'the Salaries and
Remuneration Commission estabtished under Article
230 of the Constitution'

a.jir)pe,rs35l. f3c1or" 0teans lotl attfibute(s) used to
lrTu,r'r.lit ., U.l:;.j fOf dCtL,rmrlt ng tlte \^/Orth Of a
--: ,':t,.i,:- -;.. -L:s.

5r -' \.' J r (d.s llrc io5t -t gurrh35rr 1gl66j5
ard sery aes as measured by the changes in the
Consumer Price Index as provided by the Kenya
National Bureau of Statistics from time to time;

Thrs lirnrts the definition to the standards set by KNBS
only. How about other labor laws like ILO?
Proposal

only KNBS is mandated to set
the rate of consumer price
index.

Pension is an employment
benefit under Articte 230 (4) of
the Constitution and is
therefore subject to the

Adopt the provision of the .

draft regulations.

SRC to consider revising the
regulation to include liaising
with the Retirement Beneflts
Authority and the Nationat
Treasury to ensure atl publrc

cFe

"defined contribution"

Cost of living means the cost of
islation and labor

goods and services as
uidelines.indicated in

IBEC
To define under R2, the term .,denned contribution,, cited
under R8(5) in terms of the relevant statute.

seTvrce rettrement schemesI mandate of sRc to: a) set and
pervisedare requlated and su
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPONSE/ACTION BY
sRc

regularly review with regard to
State officers; and b) advis€
the national and county
govemments with regard to
other public oflicers.

There exist 13 legal frameh,ork
that guide provision of pension

in the public service. The laws
and regulations provide
\rarylng retirement benefits for
the different state offlcers and

] by the RBA

other public officers which has 
i

led to inequities.

Public Service Superannuation
Scheme Act, 2012 deflnes
"contribution" to mean the
amount payable by a member
and by the Government into
the Scheme;

')ob description" means a standardized
documentation of the duties, responsibilrtres,
reporting relationshrps, critical performance
areas and workrng conditrons , and the ,

minimum qualrflcations, experience, skills and
compefg!!q!l@ edorm a b

'lcb descnptrcn manual" means a document
con!q!.1!9_gpploved ob descri trons

'ta:r Lrrs Latron'' mears a svstematic and ob.lective
l,'!ctrs! aii dete..n n ng tne wcrth of a lob n relation
r:., Jtfer jiibs ior purposes of establishrng a rational
q radrng structure;

Public Service Commission
The interpretation of "job evaluation" violates the
mandate of PSc under Article 234(2(a) (i) of the
Constitution as read together with Section 27 of the
Public Service Commission Acl, 2017.
Proposal
"Job Evaluation" should be interpreted to mean a

Article 234 (2) (a) (i)
empowers the Publac Service
Commission to establish and
abolish offlces in the public
service

The draft regulation be
amended to clariFy the
purpose of job evaluation and
resultant JE grading
structure, without
contradicting the provisions of

svstematic and obiective orocess of determini nq the Artide 252 (1) (c) empowers
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STAKEHOLDER FEEDBACK OESERVATIONS BY SRC RESPONSE/ACTION BY
sRc

PROVISION

wo(h of a job in relahon to other jobs; Constitutional Commissions
and Independent Officers to
recruit their own staff.

The above provisions,
empoweB employing
instihjtions to esbblish offices
and conseq uently organization
structures. The organization
structure defines a specific
hierarchy within an
organization and therefore the
grading.

The Draft SRC Regutationt
definition of JE indicates its
purpose as to establishment of
a rational gEding structure.
Regulation 11 (c) hightights
that one of the reason for
conducting JE is to rationalize
and harmonize job grading
structures in the public
service.

Whereas the regulations
provide for grading of jobs
puBuant to job evaluation
results for purpose of
setting/advising on the
appropriate salary structures,
amendment to highlight to
purpose of job evaluation and
resultant JE grading structure
should be lncorporated.

the Constitution
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
structures rs vested on the
employrng rnstrtuttons as
provrded by the Constrtutron.

r JE should be defined wrthrn
the context of Artrde 230 (4)
of the constrtuton, that ts; for
purpose of seftng/advrsrng on
the remunerabon and beneflts
for state and other pub[c
officers

Pensron NPSC
Consrder the deflnrtron of pensron as part of
remuneratron to be pard at exrt from servrce grvrnq effect
to the fundflon of the SRC to set and/or revre\?,,i pensron
to State OFflcers and Publrc Offlcers respectrvely

Pensron rs a beneflt. Pensron ts

a geneflc term and rts
common parlance deflnrtron
sufflces

There exrst 13 legal framework
that gurde provrsron of pensron

rn the publrc servrce The lavvs

and regulatrons provrde

I varyrng retrrement beneflts for
the drfferent state omcers and
other publrc omcers whrch has

led to rnequrtres.

SRC to consrder revrsrng the
regulatron to rnclude irarsrng
wrth the Retrrement Beneflts
Authonty and the Natronal
Treasury to ensure all publrc
servrce retrrement SchemeS
are regulated and supervrsed
by the RBA

"performance" means a measure of the extent of
attarnment of set oblectrves of a publrc servrce
rnstrtutron's goals rn an etfectrve and efficrent
manner,

County Assembly of Makueni
Proposes the rnclusron of "work envronment" tn deflntng
productrvrly and states that work envrronment rs a key
factor rn peformance

Performance rs a measure of Adopt the provrsron of the
the extent of aftarnment of set draft regulatrons
oblectrves of a pubhc servrce 

,

rnstrtutron's goals rn an
effectrve and efficrent manner
and work envrronment ts not
pa rt oF the measure

County Assembly of Makueni
,- ualJlr",ry' means a measure of effrcLenry !\'rth Proposes the tnsertton of the word "set process"

Productrvrty rs a measure of I Adopt the provrsron of the

!\i c1 npuis a'e transraied rr:o o-lpJts,
emcrency wrth whrch tnputs draft regulattons
are translated tnto outputs set
process rs not part of the 

I

measure.

rmmedrately after the word "outputs
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc

The proposed rnsertton would
reduce claflty on the deflnrtron

pLrDric ofirce" has thc meanrng assrgned to lt under I -
Aft c e 260 of the Constrtutron

"publrc offrcer" has the rneantng asstgned to rt under
Artrcle 260 of the Constttuhon,

KIPPRA
The term "other publlc offlcer" has been e:tenstvely used
rn the Regulattons. However, there ts no clear definltton
to the term. The Constrtutron under Arhcle 260 only
defines a "pubhc office/'. It would be tmportant to clearly
define the term based on the context of use or adhere to
the term "publtc office/'as rt ts clearly defined

The qualrficatron "other"
used at artrcle 230 (a) (b) of
the Constrtutron for purposes
of settrng out the mandate of
SRC vjrth respect to the
remunerahon and benefits of
State and publtc officers. Note
that State officers are also
pubhc omcers by dtnt of Arttcle
260 of the Constrtutron

rs I ndopt the provrston rn the
regulatron but ctte the
explanatron when referflng to
the stakeholders.

L'LDlrL scrvrce" nas the fl]eanrng asslgned to tt
!nder An cle 260 oF the Const tutron,

'pub c servrce rnstrtuton" means a State organ, a
pub c office, a state corporaton, natronal or
Counfy government entrry and rncludes any
rnstrtutron tn the publrc servrce estab[shed by
law,

scAc
The current case law posthon ts that state corpordttons
do not fall wtthtn the meanrng of "publtc servtce,' as
relates to the functons of the Salanes and Remuneratton
Commrssron.

Constrtuhonal Pehtron 331 of
2016 referred to by SCAC has
been stayed by the Court of
Appeal.

Public Service Commission
The lnterpretatron of the term "publtc servlce
rnstrtutron" rs unconstttutlonal as tt purports to usurp
the constttuttonal mandate oF the publtc servtce
Commrssron specrflcally Art 23a(2X9) by grvrng SRC the
power to dlrectly engage publtc servtce tnstrtuttons
that fall under the mandate of the publc
Serr,/'ce Commrssron r e. Mlntstfles ano State

The |st of PSC rs not
exhaustrve wrth respect to
employrng publrc rnstttuttons

Substrtute the term "Publrc
Servrce lnstrtutton" wtth
"employrng Publrc Servrce
Instrtutron".

The use of the term State
organ rmp|es that the body ls
estabhshed under the
Constrtutron

SRC to consrder changtng
publrc servrce rnstrtutron to
publrc servrce body

In deflnrng Publtc servrce
body state that rt means
publrc body as defined by
InterDretatron and GeneralCoroo ratrons
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PROVISION

re\rard" means an Jncentrve awarded jn recognition
of an achievement
p rod u ct iv lty;

of performance and

.S tate omce" has the meaning assigned to it under
Article 260 of the Constitution

"State officer" has the meaning assigned to it under
Article 260 of the Constitution

"State organ" has the meaning assigned to it under
Article 260 of the Co nstitution

"trade union" has the meaning assigned to it under
sedion 2 of the Labour Relations Act; and

unronisable employee" has the meaning assigned

STAKEHOLDER FEEDBACK

with the requisite ski[s
(b) Ensure a fair balance within the public and

compare to private sectors and
(c) Address the economic situation of the country

within a given period including cost of living.

Consider reverting to four year period after which the
revrew e is to be done or defini the riod

County Assembly of Makueni
he speciflc sectron of the act that the
give effed to.

Proposes citrng of t
regulation seeks to

OBSERVATIONS BY SRC

The issue has been addressed
under the enabling clause.

RESPONSE/ACTION BY
sRc

Adopt as in the draft
reguralrons.

to rt under section 2 of the Labour Relations Act. I

3. Object of the regulations
I I r)a jLlaa! 0i resa lie,luiairclls s tor the befter

r'lr-t ririo etfud tllq ir ro!isions ot the Act
2. \',',:ttout preJrrdrce to fi]e gerreralrty of sub-

regulation (1), these Reguatrons provide the
procedure for-

County Assembly of Makueni
(a) Proposes the inclusion of the word "other public
offlcers" rmmediately after state officer;
(b) Proposes the inclusion of the word ',state
officers" before the word other public officers;
(c) Proposes the inclusion of the word ,,state officef,
immediately after the word ..benent,,;

(d) Proposes introduction of a new regulation 3(3) to
provide for harmonization of salaries and remuneration
for state and public officers.

The proposals is contrary to
the provisions of Article 230
(4) of the Constitution which
defines the mandate of SRC.

The proposal for introduction
of a new regulation 3(3) to
provide for harmonization of
salaries and remuneration for
state and public offlcers as one
of the objectives of the
regulations is not practical as
harmonization is a progressive

Adopt the provision of the
draft regulatrons.

56 | P a g c
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OBSERVATIONS BY SRCPROVISION

(a) settrng and revrewrng Temuneratron and beneflts -

STAKEHOLDER FEEDBACK RESPONSE/ACTION BY
sRc

under other
provrded under

processes
the draft

ulattons.

For State oflcers
(c) advrs ng on remuneratron and benefits For other CAI

publ c offcers, and , The word 'other'should be deleted
The sentences should read publrc officers as opposed to
'otner publrc offlcer' rn the same way rt reads rn the
Constrtutron and Salafles and Remuneratron Coifmrssron
Act,2011

i The quahflcahon "other" rs

used at arttcle 230 (a) (b) of
the Constrtutron for purposes

of settrng out the mandate of
SRC wrth respect to the
remuneratron and beneflts of
State and publrc officers

Note that State oFFicers are
also publrc offlcers by drnt of
Artrcle 260 of the Constrtutron

Adopt the provrsron
draft regulatrons.

of the ,

EACC

It rs proposed that "other publc offlcers" be defined rn

the Regulatrons so as to exclude State Officers and
the ratronale rs that the use of "other publlc officers".
Artrcle 260 of the Constrtutron defines a publc officer

The qualrflcatron "other" ts

used at artrde 230 (a) (b) of
the Constrtutron for purposes
of seftrng out the mandate oF

SRC wrth respect to the
remuneratron and benefits of
State and publrc officers

Note that State offlcers are
also publc officers by dlnt of
Artrcle 260 of the Constttutron.

I

Adopt the provrsron of the
draft regulatrons.

to rnclude State Omcers. Thrs would therefore mean
that the SRC cannot set the remuneratron of State
Offlcers as provrded for rn Artrcle 230(2X4) of the
Constrtutron
To ciear lhrs, t ls rmportant that the term "other publrc

offlcer" be deflned rn Regulatron 2 on Interpretatron as
to rnclude other publrc offlcers except State Offlcers

(c) revrerlrng remuneratron and benefits of other
oublrc offlcers

scAc
(With regard to Regulation 3 (2) (c))
The Constrtutron and law does not grant SRC the power
to revrew remuneratton of pubhc officers, but only to
advrse on the remuneratton and beneflts
Consequently, all references rn the regulatrons related to
revrew of publc offlcer remuneratron and benefits ts ultra
vrres SRC mandate

Owlng to the ambtgutty of the
word "revrewlng" tt would be
necessary to qualrFy rt to
address the concerns ratsed by
the stakeholders

Amended Regulatron 3 (2) (c)
to read Keeprng under
revrew all mafters relattng to
salafles and remuneratton of
other pubhc offcers

s] l-



PROVISION STAKEHOLDER FEEDBACK

Public Service Commission
3(2)(c) The provision contravenes Art. 234(2) (9) of
the Constitution and it also contravenes the provisions
of Section 11(b) of the Salaries and Remuneration Act
which only gives SRC the power to keep under revjew
all matters relating to the salaries and remuneGtion of
public officers.

It should be noted that under Article 230(4) of the
Constitution SRC is only mandated to set and regularly
review the remuneration and benefits of all State Officers
and to advise the National and County Governments on
remuneration and benefits of all other public offlcers.
Therefore, SRC cannot give itself powers, through
Regulations, that exceed their Constitutional powers and
functions.

Owing to the ambiguity of the
word "reviewing" it would be
necessary to qualify it to
address the concerns raised by
the stakeholders.

OBSERVATIONS BY SRC RESPONSE/ACTION BY
sRc

Amended Regulation 3 (2) (c)
to read: Keeping under
review all matters relating to
salaries and remuneration of
other public officers.

4. Review cycle
(1) The Commission shall undertake a review of -

Public S€rvice Commission
The entire clause exceeds the powers and functions of
SRC as provided in Article 230(4) of the Constitution and
Section 11 of the SRC Act.
4(1) should read as follows
4. "(1) The Commission shall -(a) undertake a review of State Offlcers' remuneration

and benefits every four years;
(b) Keep under review other public officers'

remuneTation every four years; and
(c) Keep under review allowances and beneflts of

other public omcers."
(3) The Commission may, notwithstanding the
provisions of sub-regulation (1), undertake a

special review of the remuneration and beneflts of State
officers to address emerging circumstances and
conditions.

The draft Regulations outline
the Commission's mandate
with respect to State and other
public offlcers.
The mandate of the
Commission with respect to
Setting the remuneration and
benefits for State officers is

distinct from that of advising
national and county
governments on the
remuneration and benefits of
other public offlcers.

Amend the provisions of
Regulation 4 to now read:

a (1) The Commission shall
review and set remuneration
and beneflts for State officers
every four years.

4 (2) The Commission shall
review and advice on
remuneration and beneflts for
public officers every four
years.
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PROVISION STAKEHOLDER FEEDBACK

Accordrng to Internatronal Labour Standards and vanous
rnternatronal Labour Organrzatron (ILO)
recommendatrons, a CBA should be wtthln the penod of
two years. Kenya betng a member of the ILO and a
srgnatory to varrous ILO Conventtons, MUST always take
thrs Recommendatton s€flous. A CBA must be revtewed
wrthrn tlvo years to take rnto constderatton tnflatton,
purchasrNq poller pa|.1ty and other changes rn the
economv Anythrng above t\^/o yearS serzes bernq a CBA
anC beacn, es an lvlou

COTU (K) strongly be|eves that a Four (4) year revrew
pei-roc rs too long thus efforts to reduce rt to b^o 2)
yea15 snould be Carned ou: to harmon ze wtth alj sectcrs
Tn s rs equa ly rn t,ne lvrtn the Wage Guidellnes rssued by 

,

l"lrn stry of Frnance rn November 2OO5 gurdelne rumber

I 4 whrch states that ,€ges 
^alafles 

should be revrewed 
]

' once every 24 months and tn addrtlon we know that the 
I

J Kenyan Government Budget rs revrewed every year ]

I

Secondly, trmeltnes should be clearly spelt out so that all l

actrvrttes towards salafles and remuneratton are carfled
out wrthrn a spectfic peflod to enable the parhes
concerned to effectrvely engage pflor to review of
remuneration and beneflts

OBSERVATIONS BY SRC

The proposal by COTU
consrdered unfortunately
Internatronal La
Organrzatton Conventtons
not make provtson oT
recommendahon that CBAS
should be wtthtn the penod oF

two years

was Propose that the sard tne
the provtsrons of ReguJatton 4 be

bour I amended as fo ows,
does

RESPONSE/ACTION BY
sRc

4 (1) The Commlssron sha
reMew and set remuneratron
and benefits For State officers
every four years.

4 (2) The Commtssron sha
revrew and advtce on
remuneTatlon and beneflts for
publrc offlcers every four
years

COTU

Counfy A55gnr6;, of Makueni
Proposes tnsertton oF the word ..state

rmrnedrately after the words "beneflts of,,

proposal would duplcate
provrsrons of regulatron '

The
offlcers" the

2 State Offrcers' remuneratton
benefrts every four years, 4(1Xa) does not refer to revlew of State Officers,

allowances It should rnclude revrew of state officers,
allowances.

4 (a).
Remuneratton for state offlcers
rs consolrdated

and CRA:

County Assemblies Forum

59 | i
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STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
PROVISION

mandates SRC to keep under
review all matters relating to
the salaries and
remuneration of public
officers.

Section 11 (b) of the SRC Act
mandates SRC to keep under
review all matters relating to
the salaries and
remuneGtion of public
officeB. The Court of Appeat in
TSC -vs- KNUT case affirmed
the advice of SRC to be
bindi
The purpose for not setting a
timeline for review of
allowances and benefiLs for
other public offlcers is to give
the Commission a leeway to
review when appropriate and
also to manage expectations.

RESPONSE/ACTION BY
sRc

Adopt the provision of the
draft regulations.

The Commission may
consider review of alJowances
and benefits for other publrc
offlcers every four year as
Part of the remuneration
review rycles.

e,,eil, fcur vears; and The Const itution does not give SRC the mandate to
'review other public officers' remuneration. Rather, SRC,s
mandate is limited to 'advise, the public institution
involved which has autonomy over its affairs.
Amend to retain the mandate of SRC on remuneration
and benefits of other public officers as advisory.

CRA:
4(1)(a/b) Tfris seems to interfere with independent
offices, policy organs and other govemment levels.
SRC can evaluate but as advisory only. The other
institutions can independently carry out this evaluation
and set SRC advice as a threshold. SRC to only advice
every 4 years.

C, aLLowances and beneflts of other public officers. KIPPRA
The timeline for the review of the allowance and beneflts
of other public offlcers is not provided. As provided, in
section (a) and (b), the Commission coutd consider
stating the stipulated timelines.

KDF
It is proposed that under sub regutation 4 (1) (c)

i allowances and beneflts of all other public offlcers be
revre!./ed every four years as stated under sub regulation
4

EACC

It is proposed that for regutation 4(1Xc), there be a
provision for the time frame for the review of allowances
and benefits for public officers as has been provided in
4(1) (a) and (b).
The rationale is that for faimess to public officers there
needs to be a Umeline within which allowances and
benefits will be reviewed. A timeline has been provided
for the review of b€nefits for state officeB.
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPONSE/ACTION BY
sRc

CRA:
4(1)(c) It does not refer to the duration for review of
Other pubirc ofFlcers' allo\.r'ances and remuneratron. It
shou d ula:e the duration for review
NPSC

The SRC should be clear after how long it will review
ailowances and benefits of Public Offlcers other than that
of State Offlcers (refer to proposed sub-Regulation 4 (1)
(c) ) noting that where need arises to review
allowances and/or beneflts, the SRC is allowed to
conduct a special review under proposed sub- 1

Regulation 4 (3)
In addition, the SRC needsto take into
consideration inflation coupled with economic in
recession rn African States.
Consider specifying the period after which allowances
and benefits of Public Offlcers other than that of State
Officers to every three or four years.

i2l Tire Cornmssron sha I undeftake the PARLSCOM
This is contrary to sectron 11(e) of the principat Act
which provides for the Commission to simply undertake
the review. It is thereafter the responsibility of
Parliament to determine whether to allocate funds for
implemenfdtion of the review. It is Parliamenfs role to
make the budget as well as plan for the country's
medium term expendjture framework. The Commission
should therefore work closely with Parliament and the
National Treasury with undertaking reviews of
remuneration and benefits.

The propo-d regulation is not
contrary to Section 11(e) of
the Principal Act which outlines
"determine the cycle of
salaries and remunerabon
Review upon which Parliament
may allocate adequate funds
for implementation". Rather, it
gives effect and clarifles
Section 11(e) of the sRc Act.

Adopt as proposed in the
regulations.

revrew
nationallakrng rnto account the appllcable

budgeting and plannrng Llcles.

ill The Comrnrssron may, noO!rthstanding the
'.:.,J :,ii,|s.rf 5iu regu at o:t ( l), unde(ake a
',: 'raL.rl ravterr irf inc rCnt!i't0ra: OC and

Lli.rii rs of Stc:e .tr ,-: Ctf rr puD a ofcei-s io
a!l!jac5s CirrCr! ng C r!LrctSta:rCeS anO

COr id t OnS.

IGRTC
The Regulations should ndicate clear circumstances that
may necessitate a specral review. The term 'emerging
c i-curnstances and conditcns'rnay iead to arnbiguity in
nterpretaiion by the vaflous stakeholders

It is not practical to list all
emerging circumstances and
conditions that would warrant
a special review.

Adopt the contents of the
Reg ulation.

CRA Aiiowances are
The regulatron refers :o the review of remuneration and beneflt.

Adopt the provision as
contalned in the req ulations.

beneflts in several other sections and omits allowances

a subset of
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
alt er. The review should include allowances
County Assembly of Makueni

I Proposes the regulataon to specify the emerging
i circumstances and conditions for ease implementation as
1 when the need arises e.g political instability, inflataon,

It is not practical to list all Adopt the contents of the
emergrng ctrcumstances and Regulatiol.
conditions that would warrant
a special review. 

]

5, Requirements and procedure for submission of
relevant rnformation

( 1) \rJllene\'er a revre!J LS due, the Commission
slrc call FDr relevanl rrformatron from publiC
sefvice nst tutions, on remuneration and
5encfts for thcrr respectrve State and other
publrc officers.

andemic endemic.
County Assemblies Forum
The Constitution does not give SRC the mandate to
'review other public offi cers' remuneration. Rather, SRC,s
mandate is limited to 'advise, the public institution
involved which has autonomy over its affdirs.
Amend to retain the mandate of SRC on remuneration
and beneflts of other public offlcers as advisory.
scAc
The regulation should follow the constitutional mandate
of SRC to advise Government. Advise to national
government (the Executive branch in particular) has
already been guided to be channeled as above.
This principle applies in all references in the regulations
on communication to and from public service institutions
under the national executive e.9 (7X1), 13(1)(D; 13
(2)(e) and (0; 1a(1); 15 (1) to (8); !7; 79 (2);20(1) and
(2); 22; 27; 28; 30(a); 31.

Public Service Commission:
The clause exceeds the powers and functions of SRC
as provided in Article 230(4) of the Constitution and
section 11 0f the sRC Act.

5(1) Whenever a review is due, the Commission shall

institutions, on remuneration and beneflts for their
respective State officers.

Section 11 (b) of the SRC Act
mandates SRC to keep under
review all matters relating to
the salaries and remuneration
of public offlcers.

Pursuant to Article 230(4) of
the constitution, SRC is
mandated to set remuneration
and beneflts tor state offlcers
and advise the national and
county governments on the
remuneration and benefits of
all other public offlcers.

There are several public
service employing institutions
in the nation and county

rnments
Section 11 (b) of the SRC Act
mandates SRC to keep under
review all matters relating to
the salaries and remuneration
of public omcers.
The Commission may
therefore call for relevant
information from public service
institutions on remuneration
and benefits for other public
offlcers.

Adopt the contents of the
Regulation subject the
proposed amendments ini
4( 1).

SRC to consider a mendrng
public service institution to
public body.

Adopt the provision as
contained in the regulations
subject to the amendment
above.

call for relevant information from public service 
I
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS 8Y SRC
(2) Submission of relevant information under sub-

requlation (1) shall be made-

ryi(l.g anda rn

RESPONSE/ACTION BY
sRc

Adopt the provision
Proposed in the regulations

It. rn a format and wrthin such trmelines as may be
prescrrbed bv the Commissron.

NPSC I That submission
Proposed sub-reguiation 5(2Xb) provides that there will I information to
a format within which all public Service Instituhons are to administrative in
provide for a revrew to be conducted. A format needs to the format may vary from tj
be provided to give ,egai elfect, notrnq that SRC has to time due to the variance

made rt mandatory information required.

Consrder provrdrog for trmelines lvithin which publlc
Service Institutions will be required to give information to
SRC at proposed regulations (5), noting the need for

of relevant
SRC is

nature and

AS

me
of

6. Parameters for review of remuneration
and benefits

The Commrssron shall, rn undertaklng a review rn

accordance with these Regulations, consider

effici and accountabili
EACC:
Regulations 6 and 9 seem to be discussing the same
things. It is therefore proposed that regulation 6 be
deleted and regulation 9 be left.
The rationale is to avoid du plication/repetition

The provisions of Regulation 6
and 9 are similar.

Proposed to merge the
provisions of regulation 6 and
9.

I ocoB
Merge Clause 6 and 9 of Regulations. This will avoid
duplicatron of the provjsions and improve the flow of the
R ulations
NPSC
The SRC ought to consrder changes in the work
environment especrally within the security sector as a
parameter to be considered during the review of
remuneration
Public Service Commission
The clause contravenes the mandate of the public

Service Commission under Article naQ) G) (i) as read
together with Section 27 of the Public Service
Commission Act.
The clause exceeds the powers and functions of SRC
as p.ovrded r" Anrcle 230(4) of the Constrtution and
Sectron 11 of the SRC Act.
Proposal
It shouLd read as follows:

Changes in the work
environment are some of the
factors taken into account
during job evaluation.

Proposal not adopted as the
same is addressed under
regulation 9 (g) on lob
evaluataon.

The mandate of SRC to
conduct job evaluation in the
public service is provided for in
Section 11 (d) of the SRC act.
In addition, the Court oF

Appeal in the TSC v KNUT &
3 Others [2015] eKLR case
also found and held that SRC

Adopt clause 6(d) as
contained in the regulations.

has a role to play rn job
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STAKEHOLDER FEEDBiCK OBSERVATIOT{S BY SRCPROVISION RESPONSE/ACTION BY
sRc

The Commission shall, in undertaking a review or
keeping under review all matters relating to the salaries
and remuneration of public officers in accordance with
these regulations, consider -
(a) the principles set out under Articte 230 (5) of the

Constitution, Section 12 of the Act and other
legal provisions;

(b) the economic performance of the country;
(c) the outcome of comparative surveys on the

labour markets and trends in remuneration; and(d) the job evaluation results as undertaken by

evaluation of public officers.

Allowing institutions to
undertake job evaluation may
lead to disparities and thus
hinder SRC from objectively
discharging its mandate.

(d the principles set out under Article
230 (5) of the Constitution, Section 12 of
the Act and other legal provisions;

ublic service institutions
Parlscom
Reference to the words "other legal provisions" in the
proposed Regulation 5(a) are vague and should clearly
specify the written laws that the principles are anchored
on.
Proposal
These rnclude the Employment Act, the Income Tax Act,
the P.rblrc Se:v ce Commrssion Act, the Parlramentary
Servrce Contnlisson Act, the Judrcral Service Commission 

r

Act, the Retirement \Beneflts Act, the Pensrons Act, the
Parlrarrentary Pensions Act, a.'ro t'te Retirement Benefrts

It may not be practical to set
out in these regulations all the
other legal provisions the
Commission shall take into
account when reviewing
remuneration and beneflts.

SRC has
provisions

regulation.

retained

of the
the

draft

Delete the words "other iegal
provisions" and substrtute
wrth "other applicable laws".

(d the 1ob evaluation results.

o/ the economic performance of the

De President and Desi nated State Offlcers Act

cAl
The Commissioo should also consider other factoB in
undertaking a review.
Proposal
Factors such as the'nature and nsks' involved tn a job
should be taken into consideration by the Sataries and
Remuneration Commission.

couoI
(c) the outcome of comparative surveys

on the labour markets and trends in
remuneration; and

Changes in the work
environment are some of the
factors taken into account
during job evaluation as one of
the compensable factors.

Proposal not adopted as the
same is addressed under
regulation 9 (9) on lob
evaluation.
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COTU The concerns have been
Proposed an additional clause (e) to include Wage addressed under Regulation 9

The concerns have been
addressed under Regulation 9
(k)quideli nes,2005 (k)

County a9sgrn61, of Makueni The concerns have been The conc€rns have been
Proposes insertion of new regulation 6 (e) on collective addressed under Requlation 9
Bargaining Agreernent and states that when undertaking (i)
a review the Commission should consrder other factors

I addressed under Regulation 9

r (i)

7 Review of allowances and other benefits
r I e C.rnir 5soi' sha]t undenake perrodrc

rerew o1r allo!!arces and other beneflts and
.:a, se pubLrc servrce lnstriutrons taktng into
account provisrons of regulatLons 4 and 6.

like the Collective Bar arnrn ree ment
EACC: Proposal is in order
It is proposed that a trme frame for the review of
allowances and benefrts fo. public officers be provided as
has been provrded for state offlcers tn Req,llation
4(1Xa).
The rationale is that for fairness to public omcers there

The proposal has been
reflected in the revised
reguiation 4 (2).

needs to be a timeline within which allowances and I

benefits will be reviewed. A timeline has been provided
for the review oF beneflts for state officers
Public Se

e clause contravenes on the mandate of the public

Service Commission under Article 234(2) (aXi) as read
together with Section 27 of the pubtic Service
Commission Act.
The clause exceeds the powers and functions of SRC as
provided in Articte 230(4) of the Constitution and Section

Proposal
The Commrssion shall unde.take periodic review or
keep under revie!'v, as the case may be, allowances
and other beneflts and advrse public service institutions

Proposal is in order. The proposal has
reflected in the
regulation 4 (2).

been
revised

taking into account orovisions of regulation 4
(2) The C0mmission shall from time to time issue lparlscom Proposal rs in order Consider reviewing the

provjsions of Regulation 7(2).
guidance to give effect to the provisions of sub Regulation 7(2) contravenes section 13(m) of the
regulation 1. Statutory Instruments Act.

Regulation 7(2), in effect, detegates the power to make
further statutory instruments to the Commission without
reference to the iegrslatrve role of parliament. Article
94(5) of the Constitutron of Kenya, 201O states as
follows:
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No person or bodyt other than parliament, has

OBSERVATIONS BY SRC RESPONSE/ACTION BY ]sRc )

Proposal is in order The proposal has been
reflected in the revised
regulation 4 ( 2).

the power to make proviEon having the force of
law in Kenya except under authoity confened by
this Constitution or by legislation.,

This is further contrary to section 13(m) of the Statutory
Instruments Act as jt amounts to an inappropriate
delegation of legislative powers.
The guidelines contemplated should be set out in the
Regulations for approval together with the other
provrsrons of the Regulatrons.
Regulation 24(e) contravenes section 13(m) of the l

Statutory Instruments Act as it amounts to an
inappropriate delegation of legislative powers.
Regulation 29(2) is in contravention of section 13(m) of
the Statutory Instruments Act in so far as it purports to
delegate the timelines for submission of the information
souqht.
Regulation 32 is in contravention of section 13(m) of the
Sbtutory Instruments Act in so far as it purports to give
powers to the Commission to issue guidance on
implementation of the Requlations and amounts to an
ina del ation of I islative
KDF
It is proposed that any revjews and benefits be
undertaken for both State and other public offlcers at the
same tlrne (concurrenfly) in place ot the current practice
where review for State offlcers are different from that of

SETNNG BENEFITS AND SALARIES FOR BOTH

LEVELS OF GOVERNMENT

other ub rc offlcers
County Assembly Of Makueni
Proposes the replacement of the word "guidance,, with

uidelines"

Proposal is in order

CRA has proposed an
additional regulation 7A to
incorporate cognizant CRA

equitable share to counties
when it comes to the county
ceilings. The proposal by CRA

will ensure affordability and

Consider reviewing the
provisions of Regulation 7(2).

SRC to consider adopting the
proposal by CRA on
regulation 7A to tncorporate
cognizant CRA equitable
share to counties when it
comes to the county ceitings.

66 lI'.r!

CRA
To include a section to seek recommendations
from CRA before setting benefits and salaries for both
levels of government to avoid any confusion based on
the equitable allocation.
There have been several conflicts between the equitable
allocations and the advice on benefits and salaries for



PROVISION STAKEHOLDER FEEDBACK

government offlcials specifically county governments and
CRA ceilings.

, Proposal
Insert a regulation to say "When advising on
remuneration and benefits for the county governments,
SRC will seek advise from the CRA on the thresholds

flscally sustainability of
remuneration and benefits
payable in the county
governmenls.

RESPONSE/ACTION BY
sRc

OBSERVATIONS BY SRC

available for setti the ceilin s.

8. Pension
(1) The Commssion shal set the pensron or

qa..tiri3/ dua to: Sr:ate anrae..

Public S€rvice Commission:
The entire clause contravenes the provisions of, among
others, the President al Retrrement Beneflrs Act,
Retrrernenf Benefits (Deputy President and Deignated
State Offlcers) Act, Retirement Benefits Act, Pensions Act
and the Public Service Superannuation scheme Act.
Proposal
Clause 8 should be deleted in its entirety.

l

i

Pension is an employment
beneflt and therefore falls
within the mandate of SRC to:
a) set and regulariy review for
State Offlcers; and b) advrse
the national and county
government on with respect to
other public offlcers.

There exists 13 legal
frdmeworks that guide
provision of pension in the
public service. The laws and
regulations provide varying
retirement benefits for the
different state omcers and
other public offlcers which has
led to inequities. Therefore, it
may be necessary to relook at

This provrsion of regulation 8

in its entirety should be
relooked at.

SRC to consrder revising the
regulation to include liaising
with the Retirement Benefits

I Authority and the National
Treasury to ensure all public
service retirement schemes
are regulated and supervised
by the RBA.

R ulation 8 in its entirety
MINISTRY OF EAST AFRICAN COMMUNITY AND
REGIONAL DEVELOPMENT
SRC rnay consider and in conjunction with Treasury on
how pension may be fully privatized.

Pension is an employment
beneflt and therefore falls
within the mandate of SRC to:
a) set and regularly review for
State Omcers; and b) advise
the national and county
government on with respect to
other public officers.

This provision of regulation 8
in its entirety should be
relooked at.

, SRC to consider revising the
regulation to rnclude liaising
with the Retirement Beneflts
Authority and the National
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Treasury to ensure all publtc
There exlsts 13 legal
frameworks that gutde
provrsron of penston rn the
pubhc service. The laws and
regulatrons provtde \raryrng
retrrement benefits for the
drfferent sfate officeE and
other publrc officers whtch has
led to tnequtttes Therefore, tt
may be necessary to relook at

servrce rettrement schemes
are regulated and supervrsed
by the RBA

Regulatton 8 tn tts enttre ty,
KDF

Defence Ccuncrt (DC) and the Treasury to provrde
and revtew penston regulatton for KDF personnel
addttron, the draft regulatton compnse substd

I legrslatton whtch tmproperly purport to amend statute

Regulatron 8 vrotates secton 244(1) of rhe KDF Act
provrdrng penston as t ts usurptng the powers of the

Pensron ts an enrployment
benefit and thereFore falls
wrthrn the mandate of SRC to
a) set and regularly revrew for
State Officers, and b) advrse
the natlonal and county
government on wtth respect to
other pubhc officers.

Thrs provlston of reguiatjon I
rn rts entlrety Should be
relooked at

SRC to consrder revistng lhe
regulatron to tnclude lrarsrno
wrth the Retrrement Benefits
Authonty and the Natronat
Treasury to ensure all publtc
servrce rettrement schemes
are regulated and supervrsed
by the RBA

far
In

rary I

The Frrst Schedule of penstons Act provrdes for a formula
for calculatron of penstons due to a publtc offcer.
Further Publc SeMce

TSC

nnuabon Scheme Act

There extsts 13 legal
frameworks that gutde
provrsron of penslon rn the
publrc servrce The laws and
regulatrons provrde varyrng
retrrement benefits for the
drfferent state officers and
other pubhc omcers whtch has
led to rnequrtles Therefore, rt
may be necessary to relook at
Regulahon 8 rn rts entr

68 lPa3.
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RESPONSE/ACIION BY

sRc
proYroes For ccntflbuirons and payment of retrrement
beneflts for defined contflbutton It s our consrdered
v.ew tferefore tnaf the proposed regulatton terd to
oestow functro',)s provrded by other statutes on SRC
lYrthout any basrs rn law

posPro

The entrrety of Regulahon 8 be deleted.

ocoB
Pensrons should be addressed by the Pensron Act
Further, from practrce, seconded staff can earn both
pensron and graturty s!nce rnstrtutrons are requrred to
rem t pensrons fo D recor Pensrons The Pensron ts

based on the omcer's basrc salary from the parent
rnrnrstry At the end of the contract, the offlcer rs pard

graturty based on the basrc salary at the rnstrtutron where
the oFFlcer rs on secondment
Proposal

ulatron 8 should be deleted
NPSC
It would be prudent to provrde that the SRC shall, rn

consultatron wrth the Natronal Treasury set the pensrons

of State Officers and advrce and Tevrew the pensrons of
other Publrc Offlcers, nottng that the Natronal Treasury rs

mandated wth the formulaton and managernent of,
aat ona pe',]srors

Parlscom The determrnatton of penslons
The Regulatons should provtde that the penson or may requtre one or more
gratu ry sha I be based on a screntrflc formula and further formulas screntrflc or
be rn tandem !!rth tne relevant penston ia!,vs (Retlrement otherwtse, and therefore the
BeneFts Act, ihe Pensrons Act, the Parlramentary , process cannot be flxed tn thePersons Act, ard the Retrremenr BeneFts (DeouW l-- ,,-
pres dent a.d Des gnated state onicersiil.' ::9:l',t]""t based on one

Thrs sha. bn^g rre Regulatrons rnto conforn'rty *,th lo'*ulu

sectron 13(k) of the Statutory Instruments Act whrch
provrdes that statutory rnstruments should not make
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PROVISIOtTt RESPONSE/ACTION BY

sRcrights, liberties or obligations of any person unduly
dependent on insufflcienfly defined administrative I

rs

COTU
I States that pension beneflt are meant to cushion retirees
i and trustees are appointed to ensure members get
I maximum benefit.
It states that the Commission ought not to djctate the
type of scheme;
It also states that Pension is guided and regulated
through the RBA and the proposeA change by SRt shall
interfere and conflict with the mandate of RBA under the
Act that governs it.
Further states that the Authority ouflines how
contribution by employer and employee can be set out
and SRC cannot determine what level of contribution can
be made and how trustee to pension scheme can be
appointed.

Pension is an employment
beneflt and therefore falls
within the mandate of SRC to:
a) set and regularly review for
Sfate Officers; and b) advise
the national and county
govemment on with respect to
other public officers.

There exists 13 legal
framework that guide
provision of pension in the
public service. The laws and
regulations provide varying
retirement beneflts for the
different state offlcers and
other public offlcers which has
led to inequihes. Therefore, it
may be necessary to relook at

This provision of regulation 8
in its entirefy should be
relooked at.

SRC to consider revising the
regulation to include liatsing
with the Retirement Beneflts i

Authority and the National
Treasury to ensure all public
service retirement schemes
are regulated and supervised
by the RBA.

County 15s6661, Of Makueni
Proposes the insertion of the word .. set,, immediately
after '!hall"

Regulatjon 8 in its entire

Pension is an employment
benefit and therefore falls
within the mandate of SRC to:
a) set and regularly review for
State Omcers; and b) advise
the national and county
government on wath respect to
other public offcers.

This provision of regulation 8
in its entirety should be
relooked at.

There exists 13
' frameworks that

provision of pension

SRC to consider revising the
regulation to include liaising
with the Retirement Benefits
Authority and the National
Treasury to ensure all public
service retirement schemes
are regulated and supervrsed
by the RBA.

legal
9urde

in the

T0 lFage
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sRc

lpublic service. The laws and i

regulations provide varyrng
retirement benefits for the
different state offlcers and
other public officers which has '

led to inequities. Therefore, it
may be necessary to relook at
Regulation 8 in its entirety

ir c Cc::rrn ss,J:r :ira ac, se o. ::ie peasrox or
.: -::J \ !.lJe tl Cl:.c PuO. r -ffi-eiS.

scAc
This proposal is ultra vires the mandate of sRc. Pension
in public service is guided by the Public Service
Superannuation Scheme and pensions Act as advised by
the National Treasury in consultation with other rele\rant
Government entities.

Pension is an employment
benefit and therefore falls
within the mandate of sRC to:
a) set and regularly review for
State Ofncers; and b) advis€
the national and county
government on with respect to
other public oFficers.

There exists 13 legal

This provision of regulation 8
in its entirety should be
relooked at.

SRC to consider revising the
regulation to include liaising
with the Retirement Benefits
Authority and the National
Treasury to ensure all pub|c
service retirement schemes
are regulated and supervised
by the RBA.

frameworks that guide
provision of pension in the
public service. The laws and
regulations provide varying
retirement benefits for the
different state omcers and
other public officers which has
led to inequities. Therefore, it
may be necessary to relook at

NPSC
It would be prudent to provjde that the sRC shati, in
consultat on wlth the National Treasury set the pensions
cf Staie Oificers and advrce and review the pensrons of
Crhe, Prr5.. Off,Cers, lotrllg thaf fhe Natrona Tr-eas!ry rS

n'anCai.ed !!rfir lhe Formulatlon and rnanagement of
rriltrOrla perls,Ons.

employment This provision of regulation 8

R

Pension is an

ulation 8 in its enti

benefit and therefore falls
$/rthin the mandate of SRC to:
a) set and regularly revrey/ for
State Officers; and b) advise
the natronal and county

rn rts entirety should be
reiooked at.

SRC to consder revisrnq the
regulatron tO rnclUde lia stn

7t L :

q
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PROVISION

There exists 13 leoal
frameworks that orf"
provision of pension in- the
public service. The laws and
regulations provjde varyinq
retirement benefits for the
different state officers and
other public officers which has
led to inequities. Therefore, it
may be necessary to relook at

Pension is an employment
benefit and therefore falls
within the mandate of SRC to:
a) s€t and regularly review for
State Offtcers; and b) advisethe naflonal and county
government on with respect to
other public officers_

Authority and the Nationat
Treasury to ensure alj pubtic
service retirement schemes
are regulated and supervised
by the RBA.

This provision of regulatjon g
in its entirety shoutd be l

relooked at.

SRC to consider revising the
regulation to include liaising
with the Retirement Benefits
Authorjty and the National
Treasury to ensure all public
service retirement schemes
are regulated and supervised
by the RBA.

9OVemment
other public officers.

ulation 8 in its enti rety

There exists ti rMrr
frdmeworks tnut- n;il;
provision of pension in the
public servlce. The laws and
regulations provide varying
retirement benefits for the
different state officers and
other public officers which has
led to inequities. ThereFore, it
may be necessary to relook at

ulation 8 in its enti

RESPO'{SE/ACTION BY
sRC

on with respect to with the Reti rement Benefits

County 45ss6 blv of Makueni
Proposes the insertion of the word set" immediately
after "shall"

12 I P a g e
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OBSERVATIOI{S BY SRC

PROVISION

ayable to State
not form the basi
g ra tu ity.

STAKEHOLDER FEEDBACK RESPONSE/ACTION BY
sRcthe different state officers and

other public officers which has
led to inequitjes. Therefore, it
may be necessary to relook at
Regulation 8 in its enti

(4) Allowances p
officers shail

cF pension or

and other public
s of computation

I IBEC
I

Notwithstanding R8 (4) to consider speci0/ing that takeseffects after the next collective bargaining aqreement(CBA). Housing and commuter allowance currenfl y formpart of the pens aonable sum under the CountyGovernment pension Scheme. It is a contractual matterwithin the cBA which may be vacated during the nextne otiation.
KDF
The KDF.(pensions and Gratuities) (Officers and ServiceI4embers) Regulations, 2021 states as shown:

Regulation 3 (1) .'pensionable 
emoluments,, means therate of pay rncludrng additional pay in issue to an officeior servrce member at the trme of nis retirement ordischarge;

Pensions Act CHAPTER 189 reised 2012 (1986)
Relulation 2 (1) (a),'pensionalble emolumens,. means_(d, rn respect ot servie under the Government after therr- uecemDer, 1953, includes salary, inducement and
:::rj"-":-.dd'lio1 to.salary and personat attowance, Uuiooes. not rnclude duty allowance, house allowance,
entertainment allowance or any other emotrmenB
whatsoever;

"Pensionable emoluments,, indudes salary and
j,3r,11Tf!illy ailowance but does not inctude anf cost oiflvrng a owance, enterbinment allowance or any other
:::lr]1':1! -yhatsoev:r, hence pensionable pay shoutduc u<rseo on rne contrrbutions the employer makes tO thepensions scheme (denned benefit) .ri o"niri-J ir,uemplovee.

74 lPagc,



STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRcPROVISION

Fronr the ioregl n9, rt r5 erdent that some allc\^rances

counts rciarda pe'son (iemuneratrve allowance) whrle

others are not The proposed regulatron needs to be

const5tent wtth Penslons ActS and other regulatlons ln

(5) Where a Publlc se
penSlon scheme
ofllcers, such Pens
defined contrrbutron

rvrce rnstttutlon establrshes a

for State or other Pubhc
ron scheme desrgn shall be a

use

Coun ty Ass.mbly of Embu
Wrth regard to Penslons and graturues there Is need to

have a clear Provlslon on trangtton as offcers are

already tn exlstlng Pensro n schemes that may not

necessanly meet the thresho lds proposed ln these

re9 ulatrons and lt ls vltal to allow for reasonable tlme for

tran srtron or at least offer gurdance/tlmelnes on how the

regulatron shall be rmPlernented

council of Governors
ir'," COc propot"o Regulatron 8(5) and (6) to be deleted

statLng that settrng up of penslon schemes for county

gover-nment ls a functlon of the County Government

under Artlcle 185 of the Constrtuhon

I fnev atso stated that SRC should be able to provlde

I ou,o'ance for County Governments by provldrng advrce on

I in" ouuntu. and benefits Payable to State and publrc

I 
officers rn the countles.

TSC
The PubLlc Serv ce Superannuatlon Scheme Act creates a "

delned aontr tlut on for pubLLc servLce and glves gurdance

trj contr bLrlrun a-ld pa', rer t :,f retlrement beneilts rrce'
I'rp !-T iii a

r '- - .': -l.lLJd' 
_i l!' J 'e

' _,'. '-'r,- :t1lr 5

EACC
I',. srro,,o 3e pro r'Lded as io what format the gJrdance

ror ine 2ru\"srons of suo regulatron 5 vrrl be Perhaps

It coulc be rn the forrn ofqurCelrnes lssued by the SRC

The ratonae rS that r: !1rl provlde a way Forward for

rhe sRc to come up wlth thrs q u rda nce

CRA:
I rhe Retrrement
jqurdelrnes Thrs

and Beneftts Act
rs not a functlon

provrdes
of SRC.

these i'
On the



STAKEHOLDER FEEDBACX OBSERVATIOT{S BY SRCPROVISION

(7) The Commission shall undertake periodic
revtews and make recommendattons on
pensions payable to persons eligible for such
pension. (in consultation with)

RESPONSE/ACTION BY
sRc

financial aspect, the MOF can always provide
finance bill, therefore deleteirections in the annual

6

Council of Govemors
The COG proposed Regutation 8(5) and (6) to be deteted
stating that setting up of pension schemes for county
government is a function of the County Government
under Article 185 of the Constitution.
They also stated that SRC should be able to provide
guidance for County Governments by providing advice on
the quantum and beneflts payable to State and public
officers in the counties.

TSC
The Public Service Superannuation Scheme Act creates a
defined contribution for public service and gives guidance
to contribution and payment of retirement benefits under
the scheme.
CAJ
(with regard to 8 (7) and (8)
This paragraph should be amended to include a
rider that any reduction in the recommended rates
should not affect employees who are already benefiting
from a higher rate.

The Commission further proposes that SRC sets a fixed
rate of pension contribution for the employer and
employees as opposed to giving a range as is the case
currently.
Any reviewed rate by the Salaries and Remuneration
Commission that is lower than the set rate should only
affect officers who join Pension Scheme after the new
rates

This provision would ensure that there is harmony and
in pension contributions across the public
nd employers would not be at liberty to choose

d

fairness
service, a
from a ra
TSC

n e

76 | P ; 2 ,:



STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
PROVISION

Tne proposed Requlation exten

beyond what is Provrded under
d to the mandate of SRC I '
section 11(9) of the sRC I

Ad. The Re qU lation rs thus ultra vlres

KDF
a. Consider a 4 (four) year review cycle instead of a '

periodic review which is a broad statement'

b. Fension be protected against inflation by

automatically increasing/adjusting in accordance

with the inflation or

CRA:
Tne netitement and Beneflts Act provides these

ouiOefin"s. This rs not a functron of SRC On the

inu*,ut utp"a, the MoF can always provide

Jir"ationt in the annual finance bill, therefore delete

8 7

Sr:il,rq, rev e,'.iing. advlsinE and

i ': c'la. i)L :l::_r'Iev'e'r-

a shall De SJolect tc the

prevarl ng economLc cond t ons,

affordab liry and flscaL sustarnablL ry; and

h) may, among others, be informed by the

outcome of an actuarial valuation

(c)
County Assembly of Ma

Proposes the insertion of
kueni
a new regulation 8(8)(c ) on

the Collective Bargain Agreement

Ses that pension review exercise should considerPropo
amon other issues the Collective Ba tn reement

s. consiaeritions during setting, review an

advise on remuneration and benefits'
' -. flr. C'Jlnrrlrssr!n 5llail n setiLng, revre!!Lng and

: ;.,>,i r -: s:,- ('dl'!i' o:d lenef'ts' " 
t Cre

i1i-:r tcaole, afilS ala'-

EACC
Regulatons 6 and 9 seem to be discussing the same

tnriqs. is therefore proposed that regulation 6 E
deleted and regulatron 9 be left'

d The provisions
I and 9 are simil

of Requlation 6

af.
Proposed to merge the
provisions of regulation 6 and

9.

the The Commission shall advise

as on salary structures under the

thrrd remuneratlon revler!

cycle upon the lapse of the
tron



PROVISION STAKEHOLDER FEEDBACK RESPONSE/ACTION BY
sRc

Recommends that before a review is carried out, it is
imporfant to carry out comparative survey on labour
markets and trends.

economic challen ges that these employees face. 2024125.
COTU

County Assembly of Makueni

seMce institution are paid from the public coffers.

immedaately " after the word "simila/'and also proposes
the words "same sector" be deleted and replaced with

blic service"
Publi c Service Commission

The outcome of comparative
surveys on the labour markets
and trends in remuneration is
one of the considerations
provided for during setting,
review and advise on
remuneration and benefits
under ulation I

Some of the factors taken into
account during job evaluation
as a compensable factor are
risks involved in undertakjng a
tasks.

The level of education and
period of active service are
some of the factors taken into

freeze period

Retain as provided in the
draft regulation

The proposal has been
addressed under regulation 9
(g) on job evatuation.

The proposal has been
addressed Lrnder regulation 9
(9) on )ob evaluation

Regulation 9(1X c ) it proposes the word "instjtutjon,,to
be deleted.
States that flnancial capacity should be of general public
service and not particular public institution since all public

Proposes the insertion of the words ',and benefits,,
immediately after the word remuneration in (1) ( e )(1Xf ) proposes the insertion of the woio'.Yltated

Clause 6 and 9 are dealing with the same or related
issue. ClaJses 6 and 9 should be merged.
Proposal
In the merger, clause 9(1) should read:
The Commissron shall, in setting, reviewing or advising
on remuneration and benefits, where applicable, conside;

Alongside using comparative surveys on labour markets
and trends, the SRC ought to consider risks involved in
undertaking various tasks especially withjn the security
sector.

NPSC

County Assembly of Embu
For public officers. the tevel of education and period of
active s€rvice seem not to form part of the con;ideration
to be made during, review and advise on remuneration

78 | I r: 1: :
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc

and beneflts The regu
the above as consrde

should be revtsed to rnclude
as they are an rmportant

of the compensablelatron
ratron

factor rn ensurng that there ls no stagnatron of offlcers

and that relevant]ob experlence and advanced educatlon
are rewarded rn order to promote Job satlsfactlon
amongst publtc omcers as well as retentlon of valuable

I as one
lfactors

the pnncrpies set out under Artrcle 230

(5) of the ConstrrutLon, Sectron 12 of the Act

and other Iegal ProvrsLons,

ublrc omcers
Parlscom
Reference to the words "other legal provlgons" ln the

proposed Regulatron 9(1Xa) are vague and should

clearly spectfy the wrltten la\fls that the pnnclples are

anchored on.
Proposal
These rnclude the Employment Act, the Income Tax Act,

the Publrc Servce Commtsston Act, the Parllamentary

i Servlce Commrssron Act, the ludrclal Servrce Commlssron

Act, the Retrrement \Benefits Act, the Penslons Act, the

Parlramentary Pensrons Act, and the Retrrement Beneflts

It may not be practrcal to set
out rn these regulattons all the
other legal provrsrons the
Commrssron take rnto account
rdhen reve\r,/rng remuneraton
and beneflts

SRC hAS

provlsrons

regulatton

retarned

of the
the

draft

De U Presldent and Desr nated State Offlcers Act

iirc a:u,ririt c na-do'.r ance oi ihe

U t''lI tr
rr,r ,3i--a:, -l ; plLll :

i .-' i|]i orl [] lri!'c tfe ca,St ol

re-, Lnerat ca a.ll Lenefits,

CAJ
Thrs DaraqraPh should be deleted
P E a locatrons are approved by the Natronal Assembly.

The SRC should not be the determrnant on whether an

Pnncrple on affordabrlrty Prrncrple on affordabrhtySe'r aa

p'c posec

tnstttutron has capaclly to afford

CRA
9(1) (c) The capaclty of the publlc servrce lnstrtutlon ls

sRC has
provrs!ons
regulatron

retarned
of the

the
draft

not an rndependent vaflable. It ls dependent on

factors that the commrssron should be ln a posrtron to

hold constant and not allow to be relegated to the
unknown The Commtsston should hold constant and
not allow to be releq ated to the unknown

t'r,: aD r! lf a Puc a servce nstltut0n

: -!ta p.l!,llcrlr Lrf remuneratlon and

: 
'- 

r,'.:

CRA
9(1) (d) should be added to deal
features" of publrc 5ervlce rnstltutlons

SRC has
provrsrons
regulatron,

retatned
of the

the
draft\r,/rth the "unlque

iri- u,ijCTi oi r-cn pa.at,ve surveys

tiLe iab3-' -arkets alrd trendS ln

79 1?-,.



OBSERVATIONS BY SRC

PROVISION
STAKEHOLDER FEEDBACK RESPONSE/ACTION BY

sRcremuneratlon/

f comparattve analysts between
remuneratron and benefits for srmrlar .;obs
wrthrn tnstrtutrons tn the same -ctor to ensure
equrry and competrtrveness;

It.rs_proposed the constderatrons to tnclude addrtronal
sub Para External comparator where there ,s no tocai
comparator for best practtces

The outcome of comparahve
surveys on the labour markets
and trends tn remuneratton as
set out under regulatron

addressed under regulatton
9(1) (e) on Job evatuatron
comparattve surveys on the
labour markets and trends rn
remuneratton

KDF
The proposal has been

9(1Xe) ad
and tnterna

dresses both local
tronal comDratorsr) lcb evatLalron resurts as urCerlaken by Publ rc Service Commissionsl,a

9( 1)(q) shoutd readj
The .lob evaiuatron results as
servrce tnstttutrons,

IGRTC

undertaken by publc

I

lob evaluatron results Retarn as provrded rn the
draft regu atron

Use of

h cost of lrvt

extsttng collectrve
agreements/

ach
productrvrty targets,

revement oF pedormance and

from Job evaluatron conducted
by drfferent publrc servrce
rnstltutrons wrll vtolate the
unrformrty pnnctple of the
evaluatron publtc Servrce
Instrtuttons wtll apply dtfferent
compensable factors, JE
systems among others whtch
wrll make comparabrlrty across
the publtc seruce drfFicutt.

(add practtce of lob analysrs at
the rnshtuttonal level puisuant
to whtch final Job descflpttons
are submttted to SRC for J.E

The provtstons of the Natronal
Productrvrty and
Competrtlveness Councll Btll,
2019 have already constdered
dunng the formulatton oF these
regulatrons.

The Commrssron shall work tn
mllabordtlon wrth the
rnstrtutton mandated to

rovrde
roductrvt

Standards

retalned
of the

the
afl

bargarnrng 
I

On the rssue of compehtrveness and productrvtty, there tsneed to constder the provtstons of the Natlonal
Proouctrvrty and Competrtrveness Councrl Btll, 2019 whtch
seeks to establtsh a Counctl to provrde a forum for an on_gorng dtalogue on all matters related to producttvlty,
qualrty and compebhveness.

SRC has
provtstons
regulatton

p

gcryernllent p_orrcteJ and qutdeltnes, and

on
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STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
PROVISION

any other relevant

factor in determination of

RESPONSE/ACTION B

sRC

eratlon or benefi't5

2 lr the discharge of rts

CJnr'tissLon riaY tnvite

sr:akanc ders v'/hrch include--

Parlscom
L.olin't.r. 10 of the constitution, participation of the

.o.,.,ro is a national value and therefore mandatory'

il;'ri;,; g(z) snouto therefore provide that the

;;;;;;;" Iinitt" inuite the views of the stakeholders

while discharging its mandate'

Public particiPation of the

its cttlzens

I people is one of the core

I national values and PrinciPles
of qovernance as set out

under Article 10 of the

Constitution. The objective of
public ParticiPation in decision

making is to ensure that the
Government is aware of the

concerns of the Public thus

eliminating the risk of

arbitrariness and irrationality in

the formulation of Policy or

legislation. Public participation

is therefore an essential Pillar
of decision making as it

I ensures that the Government

r is open, accessible,

accountable and responsive to

Proposal in order. RePlace the

word "may" with the word
"shall".

ren tLr n

mandate, the

v ews from

The use of the word "may" in

the Regulation 9(2) is

interpreted to mean that the

Commission is not obliged to
undertake Public ParticiPation
during setting, review and

advise on remuneration and

benefrts.

Public Service CommisSron
should read; In the discharge of its mandate,e(2)

the Commission shall invite views from stakeholders

which include-
ocoB
To be aliqned to the review and advice bY the I

81 I P a I e



PROVISION
STAKEHOLDER FEEDBACK

Commissio n on the remuneration of State and Publicomcers as well as to the general public. Our vtew is thatthe views of the stakeholders should always beconsidered. Use oF the term "may,, makes jt drscretionaryand not mandato ry
Proposal
Delete the word "ma and ace with the rd "shall'.
COTU
Recommended the use oF ',shall" as opposed to may asit's a constitutional mandate
KDF
Article 201(1) of the constituti on mandates publicparticjpahon in public finance management regulation

OBSERVATIONS BY SRC RESPO NsE/ACTION BY
sRc

--.]

.a publrc service instrtutJons

employees

9 2 0u ht to be amended to read in ma terms. I

h

i (d)

of the public
rnstrtutron

(c) relevant em er associations

servlce

relevant trade un tonS
(e) fessional bodies and
(D members of the blic
10, Communication and effective date of KDFadvice
The Commission shall communicate the_

It may not be practical to have Reta in the provjsion aslIt. is proposed that the Commission seB a commoneff€ctrve 
. 
date of jmplementatron of set, reviewedremuneratron and benef.its for both State ofnaerr- aniother pubLc officer<

a common effective date of contained in the regulationsimplementation of set,
revrewed remunearion and
benefits for both State and
other publtc offlcers as oublic
bodies may request SiC to

i either set, review or advrce on
I remuneration and beneflts for
] State and other pubtic officers(a) set and reviewed

State oFficers ind
imptementation; a

remuneratlon and benefits for
icating the eFfective date of
nd

The proposals is
the provisio
(4) of the
respect to
sRc.

at different tim es.
contrary to Reta

ns of Article 230
Constitution with
the mandate of

County Ass€m bly Of Makueni
10 (a) proposes the rnsertion of the word "advise,,immediately after the word "set" and insertion of theword "other public oftrceE" immediately after ,.state
officer"

in the provjsjon

82 lPaBe
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Conshtutton, tne natlonal drru

county government clnnot
proceed wrthout the advrce of

SRC

The ludgment of the Supreme

Court rn rn Pet. No 42 of 2019

rs also dlStrngurshable wlth

respect the mandate of SRC

under Artrcte 230 (a) (b) of the

Constrtutron as the SuPreme

Court drd not address the

advrce or recommendatlons
contemplated under Adrcle

259 (11) of the Constrtutron

SRC gurdes on the effectlve

date of tmplementatron whrch

rs across all emploYrng
'tnstltuttons. Leavlng the

effectrve date to be

' determrned by the focal Polnt
organrzatton maY result lnto

ldrsparrty ln rmplementrng
ISRC'S advrce. For example lf
the advrce has cost

] rmphcatton, the commrssron i

wrll have drscussed wtth the
natronal treasury on the cost

1 rmplrcatlon and therefore the

effectrve date wlll b

across all rnstltutrons
e unrform

85 -

ontalr n the llatlorcrl
communlcatlon ano elltsLLrvE

;;;i,;;ff;"rt st'all be sublect to the consrderatron and I

:.il:; ;;;.;;;';;;"" rocar pornt oreans as rrsted 
'

,Oor" 
,

ih/

)udgment of the court of

Appeal ln Teachers Service

Commission (TSC) v KenYa

Union of Teachers (KNUT)

&3oth
SRC'5 ad

ers [2015] eKLR to

vrce under Artcle 230

83 lP



PROVISION
STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPONSE/ACTION BY

sRc

I Regulatjon 4 hightights the

COTU

11. Job evaluation
Tlre Cor]]mrsson shall undertake lob evaluation

covefun9.lobs rn public service rnstitutions in
order to-

(with regard to Regutations 11- 18)

The clauses contravene on the mandate of the public
Service Commission under Artrcte 234 (4 G) iil ,i i".otogether with Section 27 of tire pLUiii'ierviE
Commission Act.
The clauses exceed the powers and functions of SRC asprovroed tn Article 230 (4) of the Constitution an;Section 11 of the SRC Act.
With regard to State officers their jobs are defined rn
rne Lonstltutjon and enabling leqislaiion.

A month by month breakdown
of the timelines in line with the
budget making process is
administrative when it comes
to remunerdtion and beneflt
review cycle.

The mandate of SRC to
conduct job evaluation in the
public service is provided for in
section 11 (d) of the sRc Act.
In addition, the Court of
Appeal in the TSC v KNUT &
3 Others [2015] eKLR cise
also confirmed that SRC has a
role to play in job evaluation of
public offlcers.

review cycle whrch is tired to
the national budgehng and
sub regulation 3 provides for a
special review under special
o rcumsta nces.

Section 12 of the SRC Act
requjres SRC to take into
account the principle of equal
pay for work of equal value.
lob evaluation is a mechanism
through which SRC upholds
the principle of equal pay for
work of equal value.

evaluation as set out in the
draft regulations have been
revised to clarily the conduct
and purpose of job evaluation
by sRC. 

]

Proposes

, timelnes
role , obli

Public Service Commission

Clauses tt to 18 shoutd be deteted,

the need to introduce timelines the way budget
are set to enable public institution know their
9ation and duration.

The provisions on lob

Propos

Further, whereas the roles of
state officers are determined

86 | P a g e
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PROVISION
STAKEHOLDER FEEDBACK oBSERVATIONS BY SRC 

I

undertakes ]ob eva luabon to

determlne therr relahve worth

andate of SRC

lob evaluabon !n

publtc servrce rs Provrded f
sectron 11 (d) of the SRC

tn addrtion, the Court of to'

nppeat ,n the TSC v KNUT &

3 Others [2015] eKLR case 
,

also conflrmed that SRC has a

RESPONSE/ACTIO NBY
sRc

The draft regulatlons on )ob

evaluatlon have been revlsed

to clearly drstrngursh the

mandate of SRC ln relatlon

(a) senrng anC regularlY

revrewlng
remuneratlon
beneFlts for

officers,

(b) advlsrng the natlonal
1n/i COUntV

!oi"rn,'',"no on ,n. l

remuneratlon and

benefits of other
publtc officers, and

(c) xeep,ng under revrew

and advlslng on the

remuneratlon and

benefits for other

ublrc omcers

County Assem
(wrth regard to

bly of Embu_ 
. _.

Regulatrons l1 -rll
The m

cond uct

to
the

or ln
ActThese groposed Reg-latrons make orov'srons on ]ob

=U', 
# :r"'::.'*il'".Il."',f ;" H[';3: i l1'":

;a;i,"if:;";;,,h;i .,pi"" v no' rmprredrv srven tr''s

-"#at",o the Co'1mrss'on Job evaluatron exerclse rn

r.JiJ"'ji p"ol c s"'vrce rs tne sole responsrbrlrty of the

;:;,";:";;." iot.r'"'o" under A'trcle 234 of the

tliii,trt,o.,] fn s ,s the same wrth JJdrcral Servrce

:;;il;;;;; iioi :,0'.'u'v) Parrramentary serv'ce

A;.;;;;^ (ior Pa'.lrament) countv Publrc Servrce

#;;6; iornrv puot't sirvrce)' countv Assemblv

#;;;'B;.,;; 1slciron rt or th' countv Assemblv

iE*ii"t 
-a-.i, ztr)- for countv ass€mblv servrce) among

ii"..".- 
-ri,.' 

|.".oonsrbrlrty of the Commlsslon ls lrmrted
y: ::'* "" 

'.;;,5;,n-o- oi'aou,s,nq on the salarres and

;H"fil Zr inot" ti''lt hold posrirons rn the respedrve

;';ft;dr ine ou:ect, rntent and purpose of Artrcle

zi",i'ii\,'s".ti"" i-s' or tr'e salarres and Remuneratron

A;;i(;;;.t as read together wrth Artrcle 94 (6) of

il" U;;i;ilx";, have therefore been negated bv these

l,rlri*o ;,w';trons, and should be struck out and

expunged folthwrth

the
and

Statercle to play rn lob evaluatron of

publrc offlcers.

Sectron 12 of the SRC Act

reourres SRC to take Into

account the Prrnople of equal

pay for work of equal value

lob evaluatlon 15 a mechanlsm

throuqh whlch SRC uPholds

the pirncrple of equal PaY for

work of equal value

p

The mandate of SRC to
conduct lob evaluatlon tn the

publrc servlce ls Provlded for ln

sectron 11 (d) of the sRc Act'

In addrtron, the Court of

Appeal rn the TSC v KNUT &

3 Others [2015] eKLR case

The draft regulatlons on lo
evaluatton have been revrsed

to clanfY the conduct and

purpose of lob evaluatron bY

SRC

b

CRA
iffirror,r'on does not comply wrth the constrtutron The

.#Ji;;;,;" rs not to set Reword usrng the word "wrll"

;;; i;.;; room for the other government rnstrtutron that

;;; ;; -.;; 
offices to use the sRc advrce as to the

li. *-r, iniltn"r" and set therr appl'cable standards'

Proposal
The orooosed wordrno should be The Commlsslon \ l lll

87 t1



PROVISION STAKEHOLDER FEEDBACK OESERVATIONS BY SRC RESPONSE/ACTION BY
undertake job evalua tion covering jobs in public serviceInstitutions to-
(a) advice on the comparable and relative worth ofjobs in the public service institutions;

sRc

a dete rmine comparable and relative
vvorth of .lobs in the pubtic service institutjons;
determ ne equal pay for work of equal value;

css and transparency rn pa

(b) advice on job classifiGtion in the public service;
and
(c) advice on rationalizi ng and harmonizing job
grading structures in the public servrce,

scAc

also confirmed that SRC has a
role to play in job evaluation of
public officers.

Section 12 of the SRC Act
requires sRc to take into
account the principle of equal
pay for work of equal value.
Job evaluation is a mechanism
through which SRC upholds
the principle of equal pay for
work of equal value.

It is important to recast the
purpose of job evaluation by
SRC in line with its
constitutional and statutory
mandate.

cn5ure fa( n

and

v

classrfy the .lobs rn the pubhc service; Proposal is uttra vires. Ratjonalization of job grading
str.rctures and ctassiflcarion of jobs wrthin puOtic servici
(rn partrcular State Corporations) rs a policy function of
the l,4inistry of pubtic Service rn consujtatron wtth the
Public Service Commission and in the case of State
Corporations, SCAC.
sRc.. can undertake job evaluation covering jobs in the
public service institutions but the penultimate aim shoutd
be to advise the national govemment stricty in terms of
Artide 230 (4) (b). If SRC detves into harmonizing job
grading structures (euphemism for developing griding
structures) and classifying jobs for indiviOual stat6
corporatjon and the ministries, then they would be
operating ultra vires the constitution.

The draft Regulations have
been revised to now provide
that -

The Commission shafl
undertake job evaluation
covering jobs in public bodies
in order to-

determine
comparable and
relative worth of jobs
in public bodies;

b. determine equal pay
for work of equal
value; and

c. ensure fairness

a

88 lPage
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STAKEHOLDER FEEDBACKPROVISION OESERVATIONS BY SRC RESPONSE/ACTION BY
sRc

a. determrne
comparable and
relatrve worth oF.lobs
rn publrc bodtes,

b determrne equal pay

for work of equal
value, and

the attrdcuon and retenbon of requrstte sklls tn the
pub|c servtce. The satd sectlon 11(c) provtdes that tn
addrtron to the powers and functrons of the Commrsston

' under Artlcle 230(a) of the Constttutton, the Commtsston
shall "advrse the nahonal and county governments on the
harmonrzatton, equrty and farrness of remuneratton for
the aftractron and retentton of reqursrte sklls tn the
pubhc sector."

It ls rmportant to recast the
purpose of lob evaluatron by
sRC In lrne H,lth rts
constrtutlon3l and statutoly
mandate

ensure farrness and
trdnsparency tn pay

The draft Regulatrons have
been revrsed to now provtde
that -

, The Commrsston shall

, undertake lob evaluatron

I coveflng lobs rn publc bodres
tn order to-

determrne
comparable and
relatrve worth of lobs
rn pubfic bodres,

b. determrne equal pay

for work of equal
value; and

c ensure farrness and
transparency rn pay

C

County Assembly of Makueni
l1( c ) proposes the word "remuneratton and benefits" to
be rnserted rmmedrately "gradrng structure"

a

12 Crrteria for job evaluatron
(1) Tl)c Cofrnrssron shall undertake lob evaluatton

The regulatron has been
revrsed to clarrry that a publtc

scAc
The proposal rs moot as thts ts a functron oF the PSC or tn

The mandate of SRC to
conduct lob evaluabon rn the
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PROVISION STAKEHOLDER FEEDBACK

the case of a newly established State Corporation, SCAC

in consultation with the line Ministry. SRC in this regard
prescribes the applicable bands in global terms. Day to
day execution is to be administered by service
commissions/scAc.

' once a principle is established, it does not require day to
day consultation.
This was and has been the practice of the Ministry of
Public Service, \.vhose guidelines once issued (e.g
alio!!ances, leave etc) were the benchmark for
applicatron throughout the public service without
recourse to day to day consultation/requests for advice.
The proposal is also extremely intrusive of state
corporation/lvl DA operations, and the responsibilities for
which authorized ofllcers/Boards are expected to play.
Simple reorganization actions, ought not to result in SRC

advisory, as this would risk the inference of frittered
time.

OBSERVATIONS BY SRC

public service is provided for in
section 11 (d) of the sRc Act.
In addition, the Court of
Appeal in the TSC v KNUT &
3 Others [2015] eKLR case

also conflrmed that SRC has a

role to play in job evaluation of
public officers.

The rationale of the regulation
is to qive powers to institutions
to determine the jobs that
require evaluation for
purposes of setting, revie\,,/ing

and advising on remuneration
and benefits for State and
other public officers
respectively within a scheduled
review or special review.

The regulation should be
amended to clarify that a
public body that meets the
criteria for job evaluation may

submit the required
r information when called for by
ithe Commission during a
j review cycle or when the

public body has requested for
settinq, review, or advtce on
remuneration and beneflts and
a job evaluation is required.

Change in jobs within a public
body organization structure
that do not necessitate

where-

changes in remuneration and

RESPONSE/ACTION BY
sRc

body that meets the criteria
for job evaluation may
submit the required
information when called for
by the Commissron during a

review cycle or when the
public body has requested for
sefting, review, or advice on
remuneration and beneflts
and a lob evaluation is

required.
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STAKEHOI.DER FEEDBACK OBSERVATIOI{S BY SRC
PROVISION

rd Jobs in publc service institutions have
not been evalJated Oy the Commrssion;

12 (1 ) proposes insertion of a new regulation 12 (1) a
to provide for the Commission to undertake job
evaluation after the expiry of the existing job evaluation
report.

beneflts, need not to be
submitted to the Commission
for evaluation and advice-

lob evaluation results are valid
until the job is re-evaluated by
the Commission. The proposal
is already accommodated by
the validity clause at

ulation 16

Regulation 12 (1) employs
use of the word "shall"
and not "may" as pointed
out by CRA.

Job Evaluation is a
participatory exercise and
the Committee in charge
of job evaluation in a
public body is responsible
for identiS/ing jobs to be

submifted to the
Commission for evaluation, l

RESPONSE/ACTION BY
sRc

The draft regulations make
provision for validity of lob
evaluation results.

SRC has considered the views
and retains the provision as
contained in the draft
regulations.

CRA
Direct consultation with public service institutions should
be a "must" and not a "may", May" should be substituted
with "shall".

12 (1)(a) There as no clarity that brings the difference or
convergence between evaluation by the Commission and
the relevant committee within the remit of the public
service institution in question. I'tore clarity is needed on
this aspect.

1

2

in addition development of
complete and
comprehensive job
descriptions which are
critical input to the job
evaluation by the
Commission.

b) a public service institution is established;

ublic office is established(c) a
(d a new lob is estabtished arisjnq from-

change in the instrtutional
r]]anoate of a publrc servrce rnstitutjon; or
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PROVISION

charge Ln the rnst tutional

STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc

s'.rur1ure of a Lr0liC Serv Ce InStltut Orl,

(.e) a change arises rn the lob content of a roie rn a

public service institution.
County Assembly of Makueni
12(1Xe) proposes the insertion of the word" job
enrichment" immediately before the word job content.
')ob enrichment may arise in cases where there is a

merger of department warrdnting the need to carry out

Change in job content covers SRC has considered the
the job enrichment proposal and retains the

provision as contarned in the
draft requlations.

ob evaluation. "
(2) A publrc service instrtution that meets the criteria

set out Ln sub'requalion (i) shall suDmt the
rron 14.atil:cd rforiTa: \ln as pej r!!!l!

13. Procedure for undertaking job evaluation
' I | . Cr it ir 9: :rr '-lr: --

ICPACK
The regulatron farls to provrde mechanisms to address

the mrsmatch betlveen the function/responsibility against
rhe reqLrsrte p'o'esstonal quallfi catlons.

Proposal

Insert a new sub-requlation 13(1)(g) to read

Liaise with the Public Service Commission, public sector
agencies and professional associations to ensure
professionals are rightly placed in acmrdance with their
qualiflcations for effective service delivery.

fustification

Professional custodianship essential enhanced regulation,

lob evaluation takes into SRC has considered the

account professional proposal and notes that
qualifications as a

compensable factor as derived

from the job descripuon
provided by a public body.

professional qualifications as

a compensable factor are

adequately provided for in

regulation 11(1) (b).

rofessronal development and ethical behavior.p

issJe gu oance on undertaklng

e;a uatron n the Putrl c Service;

lob County Assembly of Makueni
,proposes the word "guidance" to be substituted with
i,'guide ne"

i The draft provisions on
I issuance of guidance may

need to be reconsidered on
aacount of the provisions of
the Sta Instruments Act

b Senstttse puo c servtce lnst tutLons cn

the job evaluation;

The draft provisions on
issuance of guidance have
been deleted from the draft
regulations.

c partner with relevant training
institutions to facilitate trdining of public service

Parlscom Regulation 13(1Xc) makes it
mandatory for SRC to partner

SRC has considered
propo-l and amended

the
the

J Regulation 13(1)(c) makes it mandatory for the
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STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPONSE/ACTION BY
sRc

PROVISION

rnstrtutrons in matters relating to job evaluation;

use an analytical, point-factor based

lob evaiuation system that evaluates Jobs using
compensable factors as prescribed by the
Cornmissron;

on to patner with training institutions to
training of public service institutions in matters

with relevant training
institutions to facilitate training
of public service institutjons.

Partnering with training
institutions should be optional
an

i administrativel
It may not be feasible to set
out in these regulations the
compensable factors.

An analytical point factor
based system is the most
systematic and objective
method of determining the
relative worth of a job. It
provides a frdmework for
uniformly applying the job
evaluation principles to all jobs
in the public service.

An non-analytical system on
the other hand is subjective
and makes it difficult to have a

provrsron appropriately

SRC has considered
Proposal and retains
clause as provided ln
requlations.

Commissi
facilitate
relating to job evaluation.
The partnering with training institutions should be
optional and determined by the Commission's internal
ca pacity

Parlscom
Regulation 13(1Xd) provides that the Commission sha
prescribe the compensable factors for job evaluation.
The compensable factors must be determined after

taking into account the functions of a job as set out in
the Constitution, an Act of parliament, job description or
schemes of service as is applicable to the job.
The compensable factors must further be defined and
publicized in order to be in conformity with section 13(k)
of the Statutory Instruments Act which provides thai
statutory instruments should not make rlghts, liberties or
obligations of any person unduly dependent on
insufflciently deflned administrative powers.
The compensable factors further need to be set out in
the regulations to avoid the same being in contravention
of section 13(m) of the Statutory Instruments Act which
prohibits an inappropriate delegation of legislative

wers
KDF
The regulation in pointing out analyticat system, it wilt
have left out non analytical system. It is proposed that
job evaluation system to be used is informed by
sustainability and pecutiarity of the Sector.

d may be determined

d
the
the
the

Retain the provision as
contained in the requlations.
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTTON AY

sRc
framework for uniformly
applying the job evaluation
principles to all jobs in the
public service.

e engage pubhc sen'ce institutions on

job evaluation results; and

f. communicate the job evaluation results County Assembly of Makuenl
proposes insertion of the word "feedbac(' immediately

after "communicate"

scAc
SRC can
within a

insertion of the word
'Yeedback" as proposed shall
distort the intended purPose of
the provision.

lob evaluation is

conducted based on the
content of the job as

contained in the job

descriptions provided by a

public body. Job

evaluation ensures that
the relative worth of the
job is assigned to a role

and ensures that jobs with
similar responsibilities are
graded the same.

Evaluation of jobs
job classes
nomenclature does
take account
responsibiIties
rndrvidual lobs.

SRC has considered the
proposal and retains the
clause as provided in the
draft regulations.

1 SRC has considered
proposal and retains
clause as provided in

draft regulations.

the
the
the

2 I puo c serv ce rnsrrtut on shail-

i appropriate guidance on remuneration and beneflts to
the designated focal point organ as above, without

undertake a general job evaluation of jobs

sinqle classiflcation structure, and give

recourse to a review of every officer job in the entire
pubtic service to obviate the risk of duplication and

differentiated outcomes.
Incidences of drfferentiated treatment by SRC in

comparable entities has often led to a hemorrhage of
staff from one public institution to another' lt also

creates an untenable situation where the Government

does not have a single framework (compendium) of
applicible terms across the entire government, since

individualized cases are determined by SRC without
reference to the sector.
The suggestion to review changes arising in the job

content of a roie rn the publlc servlce institution is
ji'TatLo|aL, anc fr' l lrn-llt tne ab lity of an emplcyer to
areatc muliL-taskrrlg caL,aorlLtles for o1'frcers, or burlC

aapaciJ ror lr qn fly,ng offlcers to be assrgned addrtronai

responsibtlrty.
\/e refer once agarn to the practice of the Minrstry of
Publrc Servrce pre-SRC for guidance.

usrn9

or
not

of
of

The classes of lobs are

by different
bodies and

d ifferent
are applied in

desrgned
public

therefore
principles
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PROVISION
STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPONSE/ACTION BY

sRc

2

their design. Using such
classes as the basis of
evaluation may result to
assigning same relative
worth of jobs performing
different responsibilities or
assigning different worth
of jobs for jobs performjng
same responsibilities.

lob evaluation establishes
a single framework
(compendium) of
applicable terms across
the entire government.
This is because, jobs are
subjected to the same
compensable factors,
methodology and point
Factor based job
evaluataon system.

Internal and eltemal
relativities/ comparison of
the job evaluation grading
wlthin peer jobs and
instihjtions is also
conducted while
undertaking job
evaluation.

Job E\raluauon creates a
@mmon framework to ensurejobs performing similar
responsibilities are graded the
same and progressively adhere
to the principte of equat pay

96 lPa..;c
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RESPONSE/ACTION BY
sRcSTAKEHOLDER FEEDBACK OBSERVATIONS BY SRC

PROVISION
regulatrons Provrde a unlform
approach to conductrng lob
evaluatron uslng an analytrcal
pornt factor based system
Thrs rs expected to
progresslvely address any

drspafltres rn lob gradrng and

sala structures

a ensure all the lobs rn the lnstLtutlon

b.,

are evaluated bY the Comrnrsslon,

ensure the members of the commlttee

rn charge of the lob evaluatlon rn the lnstltutlon

are tralned on matters relatrng to .lob

evaLuatron, The cfltena rs

under the
regulatron I2
regulatrons

provrded for
provrsrons of
of the draft

C assess, rdentrfY and determrne the lobs to

fr: evaiuaied us,^9 l:he cl'Ltera ,resc'Lbed by

:": Co -r m.;s,on.

Parlscom
Regulatron L3(2)(c) whrch provrdes for the Commrssron

to trescnoe the cntena for assessrng, rdentlFyrng and

determrnlng the lobs to be evaluated ls ultra vrres to

sectron 13(m) oi the statrtory Instruments Act whrch

prohrbrts an rnapproprrate delegatron of leglslatlve

SRC has consrdered the
proposal and deleted the

terms 'uslng the crrterla
prescrrbed bY the 

i

Commrsston" apPearrng

rmmedtately after the words '

"and determrne lobs to be

develop complete, acclrrate, approved

and srgned-off ]ob descrLptrcn manuals

blv of Makueni
on of the word " for each speclflc lob"

A lob descnPtlon manual rs

defined as a document
contarnrng aPproved lob
descflPtrons ConsequentlY,

' there ts no need to lnsert the
word "for each sPecrfic.lob"

evaluated"
Retarn as contalned ln the

I draft regulahon

powers.

lThe cntena for thls s
and rs tndeed set out

I County assem
proposes tnsedl

hould be set out In the regulabons

at ulaton 12 I

d'

rmmedratelY after "manual"

rmmedrately after "manual" I

e prov de feedback on tne Job

evaLuafon reSulis v,nen cclnmunCateC by

the Cornnilsston, and

SuLnt r: requesi foi' i'evrer'. cF the lob
,j,rlLra: o,r resujts rf orssatlsFled rrltn tne .Joc

..,r -a:rcr rcs,- is as p'escr bed by lhe
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OBSERVATIONS BY SRC
PROVISION

Commission

(3) A job description referred to in sub-regulation
(2)(d) shall be atigned to the provisions of the
law, where appticable, and the approved
human resource instrument

STAKEHOLDER FEEDBACK

County Assembly of Makueni

proposes the word "where applicable" to be deleted

KIPPRA
(with regard to 13 (5) & (6))

Proposal

Amend Regulation 13(5) to read:

Where a job description for a public officer is not
submitted, the Commission shall consult the public
Service Commission to evaluate the job.

Not all the jobs are provided
by the provisions of the law

RESPONSE/ACTION BY
sRc

SRC has considered
proposal and retajns
clause as provided in
draft regulations.

proposes deleting of the word "the provision of law,,
immediately after the word '.aligned ,, and substitute with
"applicable law"

need to
"where

the
the
the

S

and therefore the
have the term
applicable"

(4) V/here a ]ob descnption for a State
cffcer is not submrtted, the Commission
slra lsc the rnformatron provided rn the
re evaft law to evaluate the .job, where
appli.ab e _

(5) Vlhere a]ob description for a pubtic omcer is not
suDmrited, the posltion shall not be evaluated.

The rationale for regulation 13
(5) is to address instances
where job descriptions for
other public offlcers are not
submitted to the Commission
for job evaluation.

The proposal

addressed.
has been

considered the
amended the

SRC has
proposal
provision.On the procedure for undertaking job evaluation, point

no. (5) and (6) on instances where a job description is
not submitted are conflicting. There is need for
clarification for instances where shall be evaluated and
when it shall not be evaluated.

service institution purposefully not providing a job
evaluation description thus it would not be subject to the
Regulations.

ICPAK
The provision does not provide for recourse in the event
that a publjc service institution does not provide a
description for a specific public officer.

This might leave room for abuse by way of a public

SRC has considered the
proposal and amended the
provision.

98 |r 1,.'
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PROVISION

(6) Where a public service instrtution fails to

provlde feedback on ]ob evaluation resultS, the

Cornnrssrcn shall proceed to conclude the.lob

STAKEHOLDER FEEDBACK

To eohance com hensiveness of the ulations

OBSERVATIONS BY SRC

Regulation 13 (6) relates
failure to provide feedback on
preliminary JE results bY a

public service institution.

To bring more clarity, the
regulation to be amended to
mean failure to Provide
feedback after the JE results
are communicated (After the
lE clinic or after
communication of final lE

RESPONSE/ACTION BY
sRc

Amend the regulation to read

"Where a public service
institution does not provide
feedback on job evaluation
results, the Commission shall
proceed to conclude the job
evaluation. "

14. Information to be submitted by a pu blic scAc
Refer to
protocol.

the comment above and the communication

results- uest for review
The issue of communication
has been addressed
administratively.

SRC has considered
proposal and retains
clause as provrded in

the
the
theservice institution

(1) A publrc servrce rnstrtution shall provide the

Commissron with lnformation relating to jobs

withrn tne instituton for purposes of job

evaluatLon.

County Assembly Of Makueni
Proposes the insertion of the following word
immediately after the word "evaluation", "in
accordance with the
constitutional principles set out
under Articles 232- 236 of the Constitution
of Kenya.
It rs important that loo evaluatlon exerclses take into

The objects of the regulations
is for the better carrying into
effect the provisions of the
SRC Act. It is therefore not
necessary to invoke the
provisions of Articles 232- 236
of the constitution as

draft re ulations
SRC has considered
proposal and retains
clause as provided in

draft regulations.

the
the
the

sedp0rop

account constitutional nncr les on ublic service

CRA
This section is a mandatory directive for public offlcers

and governments to comply with which is

unconstitutional.
Proposal
A public service institution can/ will provide

information relating to jobs within the inslitution for
purposes of job evaluation.

The information required in

this regulation is mandatory,
without which job evaluation
to determine the relative worth
of jobs cannot be undertaken.

SRC has considered
proposal and retains
claure as provided in

draft regulations.

the
the
the

I Further, Section 13(1)(a) of
the SRC Act Provides for I

supply of information to the
Commission.

considered
and retains

The proposal rs Provrded for in SRC has
:l,r r,rforflLdLru!, io be p:-o,'Lded rn sub'

roDosal
CRA
Requ lation 14 2 should be amended to read: sub-requlation (2). p

99 lPaiie
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STAKEHOLDER FEEDBACK OESERVATIONS BY SRC
PROVISION

regulalion (1) sha rnclude-

(a) the a proved institutional structure;
A\

the a roved staff establishment

2) The information to be p rovided in sub-regulation ( 1)
shall include- as indicated i n the sub- ulation
KDF
In the case of KDF, this requirem
in the interest of national securi

ent is security classified
administrdtivel

The issues raised by KDF are
noted and shall be addressed

RESPONSE/ACTION BY
sRc

clause as provided in the
d raft ulations
Retain the provisions in the
regulations.

2

(c) the approved career progression
g! delrnes or schemes of servLce;

d a lrst of .lobs in the rnstltutton

- J: - . -'i( ,1 ! dJ(j5 or lere.S;

tite ccotplete, accurate, approved and
5 Ej]ed-oJ1 lob descrrpt on ntanual presented in
r -L Iral aS prescr.bed by the Commtss,on;
and

(D any other information that may be
relevant for the job evaluation.

15. Review ofjob evaluation results
(1) A public service institution, State officer or other

public officer dissatisfied with job evaluation
results may seek review of the results as
provided for under this regulation.

scAc
(on regulaHon 15 (1-8)
Refer to comment above and the communication
protocol. Further it is the opinion of SCAC that JE results

The provtsron on review of job
e\raluation results is an
important administrative
mechanism for further
engagement befween the
public body and SRC in the
event of dissatisfaction with
the job evaluation results.

SRC has considered
proposal and retains
clause as provided in
draft regulations.

the
the,
the i

are guidelrnes, non-binding and operate as a benchmark
For determrning remuneration and benefits that are then
set by the employer. A review on grounds of
dissatisfaction is ba-d on the premis€ of their binding
nature, which is not the case; and further usurps the rol;
of the employer in determining the merit or otheMise of
the advisory and exercise of discretion, based on the
broad parameters of the advisory issued.

lob evaluation results, among
other fuctors, inform the
advice of SRC on salary
structures for other public
officers-

CRA The provision on review of .;obThis section should only apply to state officers and not evaluation results is anto public officers and other levels of government. They im porta nt administrativeshould have their final say on these mafters but use SRC mechanism furtheras a minimum threshold just like the employment Act.

SRC has considered
proposal and reta ins
clause as provided in
d raft regulations_

the
the
the

SRC to review section and delete pa rts addressrnq oubltc
engagement between the

100 | r' ;: :: i,



PROVISION STAKEHOLDER FEEDBACK

officers and other levels of government

OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
public body and SRC in the
event of dissatisFaction with l

i the lob evaluation results,

Job evaluation results, among
other Factors, inform the

advice of SRC on salary

structures for other Public

NPSC
Deflnite
institutio

timelines need to be stipulated within which an

n is expected to submit grievances after receipt

of the evaluation resu Its e.g. 14 days after receiPt of the

ob evaluation results

omcers
For good order, it is imPortant
to provide timelines within
which certain actions should
be taken.

SRC has considered the
proposal and revised the draft
regulations to provide for
timelines. r

(2) \^, nere a publLc service rnstl:utron rs d issatisfied

virth the Job evaluation results, the public

servrce rnstrtutior shall submit to the

Corimissron a request for review, the grounds

:or revLevr and suppo(Lrg cccumenrs;
SRC has considered the
proposal and retain
clause as provided

s the
in the

\Yhere a State or otfler publrc officer rs

drssztrsfled with the.lob evaluation results, the

offcer may upon release of the results-

Parlscom
Regulahon 15(3) needs to be re-drafted to more

accu rately communicate the procedure of applying for

The draft regulations Provide a

clear procedure for submission
of request for review of job

review of ob evaluation results evaluation results. draft re ulations

(d raise their grounds for review with the

public service rnstrtutlon; and

b) the public service institution shall, if
satisfied that the grounds have merit, submit

to the Commrssron a request for review, the

qro-nos for rev'elv and sJopo4l1g

docurnents.
/: A- a;-rp caicn tcr revew of lob evaluaton

'': - .- :" :r I fiL' :JL:l r:t,tr{l lo tne Commlsslon wltflln

)!. I :.riLe Lnes a5 irla! tle prescrLbed by the

Cc mrnrssron.

Regulaton 15(4) provrdes that the Commission shall to provide timelines

prJscribe the timelines for an application for revLew of a which certain actions

rob evaluatron, be taken
I ih,s is a deroqabon from section 13(m) of the Statutory

portant
within
should

Parlscom

lnstruments Act which prohibits an inappropriate

For good order, it is im SRC has considered the
proposal and revised the draft
regulations to provide for
timelines

I

deleqatron of leqislative powers. The timelines should be
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PROVISION STAKEHOLDER FEEDBACK

detarled rn the Regulattons or tn a schedule to
Regulatrons

OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
the

51. Agarn, the tmeltnes set out In Regutatrons 15(5)&(6)
should be detarled tn the
Regulahons or tn a schedule to the Regulattons and not

rescn bed the Commrssron
ocoB
Provrde the speclfic timeltnes for addressrng the revrew of
the evaluatron results.

I The trme|nes need to
Commrssron should not

be known and clear. The

For good order, rt rs tmportant
to provrde trmehnes wrthin
whrch certatn acttons should
be taken.

SRC has constdered the
proposal and revrsed the draft
regulatons to provlde for
trmelrnes,

rs rn the R ulatrons
grve rtself other prescnpttve

I

r5) A Llti a san,ce nsttLtron shalr, llhere the
C.-', rr,s::,r requLres and Forr|ally requests for
- arc r f-irr at on ielatLnE lO an applrcat on for
.r ii,.rrn' -i loti CvaluatrCn results, provtde the
Loia,r' aton sought r,,thtn such ttmel nes as
r av be prescrbed tly the Commrsstoll

,6, yr'here the CommrssLon does not recetve
addrtronal tnformatton relattng to an
applrcahon for revrew of lob evaluatlon results
wrthrn the sttpulated bme, the Commrssron
may-

prescrrbe addtbonal tlme for
submrssron of the requtred tnformatton, or

a

b rnake any other determtnatlon as the
CojIr,\ ssren n,:ly Ceent fit
i- - ... ,ltl o r re:,1 :s rr-a, De revtelt,ed by the
!, ir,.-.-rult .rltere nelv 0laleflal nformatlon
ur s urrr cant cltanges ln the ]ob content have
been subm tted to the Connmrsslon

(6) Nothrng rn rhrs regulatron precludes any publrc
servrce rnstttutron, State omcer or other publtc
officer from engagtng the Commrsston further
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PROVTSION STAKEHOLDER FEEDBACK

but due to budgetary constrarnts is not implemented as it
happened rn 2019

Sectron 16 should therefore be revised to care for such
srtuatron

OBSERVATIONS BY SRC RESPONSE/ACTION BY
sRc

on salary structures takes into clause as provided rn the
account availability of funds

The emerginq issues that

draft regulations

the
the
the

NPSC

Theret need to a ow Rexibility in the event that
emerging issues call for review, consider adding an
exception.

COTU

might affect the worth of the
job to warrant re-evaluation
are set out in the criteria for
job evaluation in Regulation 12

1

The worth of the job remains
the same as long as the
content oF the job remains the
same. Evaluating a job whose
content has not changed will
yield the same job evaluation
results, therefore validity of
the job evaluation results in
not time bound, rather its
determined by the factors set
out under criteria for job
revaluation lation 12

SRC has considered
proposal and retains
clause as provided in
drdft regulations.

SRC has considered
proposal and retains
clause as provided in
draft regulations.

Re@mmends the need to provide timelines for validity of
job evaluation results.

the
the
the

,.7. Guidance on job evaluation
A public service institution may request for guidance

or clarification from the Commission on job
evaluation process and implementation of job
evaluation results.

18. Salary structures
( 1) The Commission shall use Job evaluation

l.,rsul:s, aotcng ctner factors set out in
rr-.j!lJ::urr 9 ( 11, r.:tuil

se'.t l)g an0 revtewtng remuneratton
;no benefits for a State offlcer; and

IGRTC
Regulation 18(1) (a) indicates that the Commission shall
use the Job evaluation results when setting remuneration
and benefits for a state officer
Previously, IGRTC has received satary structure from SRC

The rationale for Regulation
18(1) (a) is that job evaluation
results, among other factors
set out in regulation 9 (1),

SRC has considered
proposal and retains
clause as provided in
draft regulations.

the
the
the

104 lPape
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PROVISION STAKEHOLDER FEEDBACK

evaluation results. The salary Structure was introducing a
grade that was not in the job grading results, this
disadvantaging some cadres.
Further, the members have been graded as

Comm ssroner whr e Secretariat recetved a different lob
evaluaton. The law says you cannot have different
salanes for same lob. (See Employment Act)

OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
salary structures for stat
offlcers.

The views by IGRTC shall be
addressed by the Commissron
adminrstratively

e

County Assembly of Makueni
Insert the word "advising "immediately after the
word" reviewing"
The role of the Commission is to advise on

remuneration and benefits to public officers in addition

to setting and reviewing the same.

Regulation 18 (1Xa) addresses
I the state offlcers and therefore
I setting and reviewing of

remuneration and beneflts is

only applicable to them.

SRC has considered
proposal and retains
clause as provided in

drdft regulations.

the
the
the

6) advising on the remuneration and

benefits for other publlc officers.

County Assembly of Makueni
18(1) (b) Insert the word "advising "immediately

Regulation 18 (1Xb) addresses
the other public offlcers and
therefore advising on

SRC has

lpropo-t
clause as provided in

draft regulatlons.

considered
and retains

the
the
the

L after the word "reviewing".
. The role of the commission is to advise on remuneration

and benefits to public officers in addition to setting
remuneration and beneflts is

I only applicable to them.

and rev,ewrng the same

19. Procedure for developing salary structures
-. ir.- aoiIll:sslf,,1, t'atl, 2.tct to cevelopLlg

r..i .rr ) 5i; LrCt.l'a5-

Public Service Commission
Regulatior 19 exceeds the constitutional and

statutory powers and functions of SRC, specifically
Article 230(4)(b) of the constitution which has been ,

interpreted by the Supreme Court in Petition No 42'
o' 2019.
Proposal
19( 1) The Commrssion, shall, prior to developrng

salary structures for State Officers-
(a) conduct comparative surveys on labour markets I

and trends in remuneration to determine the
relativity of remuneration of public service in

relatlon to the market trends; and
(b) suDlect the outcome of the comparative surveys

on labour rnarkets and trends in

rerr'r u ne ratroTr lo the provlsrons of regulation 9

There is need to have the

draft Regulabons clearly
address the Commission's

mandate with respect to salary

structures for State and other
public officers.

SRC has considered the
proposal and revised the draft
regulations appropriately,

(1)

105 lo:rrr



STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
PROVISION

conduct comparative surveys on labour
markets and trends in remuneration to
deternlrne the relativity of remuneration of
p::bl,C Sen rC€ rn relaion to the market trends;
a nal

RESPONSE/ACTION BY
sRc(2) The Co mmission shall develop and communicate

to public service institutions the set and reviewed
salary structures for State offi cers.

id

0) sub;ect the outcome of the comparative
surveys on labour markets and trends in
remuneration to the provisions of regulation 9
( 1).

b) County Assembly of Makueni
Insert a new regulation 19 (c) on collective bargaining
agreements.

It is important that requirements of collective
bargaining agreements are considered in developing
salary structures.

The outcome of the
comparative surveys on labour
markets and trends in
remuneration in Regulation 19
(1) (a) is subjected to the
provisions of Regulation 9 (1)
which includes existing
collective bargaining
agreements -Regutation 19 (1)

SRC has considered the
Proposal and retains the
clause as provided in the
draft regulations as it would
be repetitive to inciude the
additional proposed provision.

(2) The Cornmission shall develop and
communrcate to public service institutions the
set and revlewed salary structures for State
offlcers and advice on the salary structures for
other public omcers.

(3) A public service institution sha[-

County Assembly of Makueni
Insert the word advise" immediately after the word
"communicate"
Delete the words "advise on the salary structures,,
appearing immediately before the words ..other public
officers

There is need to have the
draft Regulations clearly
address the Commission!
mandate with respect to salary
structures for State and other
public officers.

The provision on
implementation and review of
salary structures for other
public omcers should be recast
in line with the Commissiont

SRC has considered the
proposal and revised the draft
regulations appropriately.

SRC has considered the
proposal and revised the draft
regulations appropriately.

Parlscom
Regulation 19(3) is ultra vires the powers of the Salaries
and Remuneration Commission as set out in the
Constitution and the Salaries and Remuneration
commission Act which is to advise on the remuneration

106 lPa;re
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STAKEHOLDER FEEDBACK

cannot compel a public service institution to ensure that
the salary structure of its public officers is as advised by
the Commission.
The role of setting the remuneration and benefits of
other public officers falls within the remit of their
respective employers who also appoint and supervise the
offlce holders and the Cornmission has no powers to
redeflne contractual relations betlveen an employer and

eoTployee.
In partcular, section 11(1)(b) of the Parliamentary

Service Act, 2019 provides that the Parliamentary Service

Commission
"(1) In addition to the functions set out in Article

Functions of the 127(6) of the Constitution, the
Commission shall:
a) direct and supervise the administration of the services
and facilities provided by, and exercise budgetary control

over, the Service;
b) determine and review the terms and conditions of
service of persons holding or acting in the offices of the
Service;
c) initiate, co-ordinate and harmonize policies and

OBSERVATIONS BY SRC
RESPONSE/ACTTON BY

sRc
mandate

strategte! lglqllgto the development of the Servrce;

scAc
Salafleg as aovlsed Oy SRC for public offlcers cannot be

brndrng. Tne app caton of the advtce is sub.lect to the
constra nts of the Constrtutron and the Supreme Court
advisory

The provision on

implementation and reviev,/ of
salary structures for other
publrc offlcers should be recast

rn lrne wrth the Commission's

mandate. 
i

SRC has considered the
proposal and revised the draft
requlations appropriately.

County Assemblies Forum
The decision on salary structure of a public service
institution belongs to the institution itself. The role of
SRC is advisory in nature. The public service institution
only needs to show that it sought, obtained and

considered the advise from SRC.

Omit this provision.

The provision on

implementation and review of
salary structures for other
public officers should be recast

SRC has considered the
proposal and revised the draft
regulations appropriately.

in line with the Commissions I

mandate.

1O7 1-



PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRcCRA
This is unconstitutional even
and therefore should be deleted

for County governments The provision on r SRC has considered the
implementatron and review of i proposal and revrsed the c.aft
salary structures for other I regulations appropflaterv.
public officers should be rec:sr
in line with the Commission,s i

mandate. I

ib)

(2) The Co

submtt the lnformation requested by the
Commission while undertakjng comparative
surveys on labour markets and trends in
remuneration

20. Information to
Commission

be submitted to the

(1) A public service institution shall provide
information on remuneration and beneflts as
ma ber uired the Commrssion

mmission shall develop and advise on Public Service Commission
salary structures, notwithstanding failure by a
public service institution to submit the required
rnformatron

21. Validity of salary structures
Salary structures that are set, reviewed or advised

shall remajn valid until reviewed by the
Commission.

Regulation 20 exceeds the constitutional and
statutory powers and functions of SRC, specifically
Adicle 230(axb) of the Constitution which has been
nterpreted by the Supreme Court in petition No. 42

There is need to provide clarity
in this provision on salary
structures for state and other
public omcers.

There is need to provide clarity
in this provision on salary
structures for state and other
public officers.

Proposed for deletion

SRC has considered the
proposal and revised the draft
regulations appropriately.

SRC has considered the
proposal and revised the draft
regulations appropriately.

of 2019.
iProposal

Clause 20(2) should be deteted
scAc
Salaries as advised by SRC for public officers cannot be
binding. The application of the advice is subject to the
constraints of the Constitution and the Supreme Court
advisory.

Parlscom
Regulation 19(3) is ultra vires the powers of the Salarjes
and Remuneration Commission as set out in the
Constitution and the Salaries and Remuneration
Commission Act which is to advi- on the remuneration
and benefits of other public omcers. The Commission
cannot compel a public service institution to ensure that

There is need to provide clarity
in this provision on salary,
structures for state and other l

public officers. i

SRC has considered the
propo-l and revised the draft
requlations appropriately.

108 lF a6e
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
the Commissron.
The role of selting the remuneration and beneflts of
other public offlcers falls within the remit of their
respective employers who also appoint and supervise the

offlce holders and the Commission has no powers to

redeflne contractual relations behveen an employer and

employee.
In particular, section 1I(1)(b) of the Parliamenfdry

Serv ce Act, 2019 provides that the Parliamentary Service

Commrssion
"(1) In aCdrtion to the functions set out in Article

Functions of the 127(6) of the Constitution, the

Commrssion shall:
a) direct and supervise the administration of the services

and facilities provided by, and exercise budgetary control

over, the Service;

b) determine and review the terms and conditjons of
r service of persons holding or acting in the offices of the

Service;

c) initiate, co-ordinate and harmonize policies and

strat ies relati to the develo ment of the Service

County Assemblies Forum
SRC has no mandate to set or review the salary
structures of public service institutjons. lts mandate is

limited to advising the said institutions
De ete Regulatron.

There is need to provide clarity
in this provision on salary
structures for state and other
public offlcers.

sRC has considered the
proposal and revised the draft
regulations appropriately.

CRA
Thrs is unconstitut ona l. even for Counly governments

and therefore shou d be Celeted.

There is need to provrde clanty SRC has considered the
rn thrs provisron on salary proposal and revrsed the draft
structures for state and other regulations appropriately.

public officers

Public S€rvice Commission
The clause exceeds the constitutional and statutory
mandate of SRC.
Proposal

There is need to provide clarity , SRC has considered the
posal and revised the draft
ulations appropriately.

rn thrs provrsron on salary pro

structures for state and other reg
public officers.

109 I i'.: -: rl



PROVISION

2. 2. Guidance on salary structures
A p-D c scr!iae rnstrtutton ntay request for guidance

L r C dr ft.-dtror I aOm tFe COntm,SStOn On tts
salary struclure.

STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
Salary structures that
(Delete) shall remain
Commission.
Parlscom

are set, reviewed eF€dvised
valid until reviewed by the

There is need to provid€ cla
in this provision on

RESPONSE/ACTION BY
sRC

rity SRC has consrdered the
the proposal and revrsed U.te draft

This is ultra vires the powers of the Commission which isto advise public service institutions and not to oFfer
"guidance". implementation of salary r regulations appropriately

structures for state omcers

23. Rewarding
performance

(1) The Commission
recognrzing and
performance.

p rod u ctiv ity

shall issue guidance
rewarding productivity

scAc

ocoB

mechanism for measufl

I The rationale for the

and advice on salary structures
for other public officers.

regulations on rewarding
productivity and performance
is to ensure that public bodies
seek the advice of the
Commission on flnancial
reward and cash award
schemes.

There is need to provide clarity
in this provision on rewarding
productivity and performance.

There is need to set out the

SRC has considered the
Proposal and revised the draft
regulations appropriatety.

SRC has considered the
proposal and revised the draft
regulations appropriately.

and

on
and

The proposal is ultra vires. performance rewards in public
service and state corporations is based on the iublic
Service Commission (performance Management)
Regulations 2021 and the State Cor-poration
(PerFormance Contracting) Regulations 2004,
respectively. Implementation is based on prior
consLltation with the National Treasury.

The proposal seeks to transform SRC into the employer
without a mechanism for determining the context and
conditions on performance, externalizing a process that
only an employer can prescribe. The same ought to be
deleted in entirety.

To provide the criteria for rewarding productivity instead
of stating that the Commission shalt issue guidance.
These regulations should operationaliza the Act by
providing the "how", not by stating once again that the
Commission shall do certain things but pioviding how
those things will be done. This would also increase
accountability and transparency in that there wifl be a set

criteria for rewarding
productivity and performance.

nce

110 | i , ,: i
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STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
PROVISION

The clause encroaches on the pubhc Servrce regulattons onCommrssron powers and functtons tn Arttcle 234(2) (e)of the Consttt utron as read wtth Secbon 62 of the
Publc Servtce Commtsslon Act.
Clause 23 should be deleted rn rts en0rety

rewardtng
productrvlty and performance
rs t0 ensure that publrc bodtes
seek the advrce of the
Commrsston on flnanctal
reward and cash award
schemes

RESPONSE/ACTION BY
sRc

Proposal and revrsed the draft
regulatrons appropnately

There rs need to provtde clanty
rn thrs provston on rewardrng
producttvtty and performance

County 45ss661;o Forum The rarttonale for theAny legal obhgahon should be traceable erther to the regulattons on rewardrngConstttutton or the pnnopal Act. There doesn,t seem to producttvtty and performancebe a clear functron gtven to SRC concernrng performance rs to ensure that publrc bodtesmanagement. The Regulatjon assumes that recognttton
and reward relates only to remuneratton and beneflts
whrch ts not the case publtc seTvtce lnstr tutrons should
be free to rnanage thetr own performance rn accordance

polrcres and those of schemes
relevant regulatory bodres such as Publrc Servrce
Commrssron In any event, there Is no legal oblrqatron to There rs need to provrde clanty
adhere to 'gurdance, rn thts provtston on rewardtng
Proposal productrvtty and performance

SRC has constdered the
proposal and revrsed the draft
regulattons appropfl ately.

seek the advrce of the
Commrssron on flnanctal
re\aard and cash award

wrth therr own human resource

Delete ulatron.

There ts need to provlde claflty
rn thrs provtston on rewardtng
productuty and performance.

2) The gurdance referred to tn sub-reoulatron
( i ) rnay provrCe For-

Delete. the words ,'gutdance, recogntztng and
rewardrng appeaflng tmmedrately aftei thJ word''rssue" and substttute therefor .'qutdelrnes 

on

County Assembly of Makueni

nrtro n andecog rdrewa fo rod uctrv na dp rty
ne o am cen

SRC has constdered the
proposal and revlsed the draft
regulatrons appropfl ately

t,re mechanrsnts for ltnktng rewards rn
tlle puDlra scrvrcc ro measurable producttvtty
and perforntance, and

---l
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STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
PROVISION

&) approved by the Commission.
24. Procedure for rewa

and performance.
rding productivity scAc

(1) A public service institution shall seek the praor
advlce of the Commission before awarding its
pub a cfficers a .e,,..,ard for producttvrfy and

The proposal is ultra vires. performance rewards in public
service and state corporations is based on the public

lervige. Commission (perFormance tlanagement)
Regulations 202f and the State Corloration
(Performance Contracting) Regulations 2004,
respectively. Implementatjon is bases on priat
consultation with the National Treasury.

The rationale for the
regulations on rewarding
productivity and p€rformance
is to ensure that public bodies
seek the advice of the
Commission on flnancial
reward and cash award
schemes.

There is need to provide clarity
in this provision on rewardjng
productivity and performance.

The rationale for the
regulatjons on rewarding
productivity and performance
is to ensure that public bodies
seek the advice of the
Commission on financial
reward and cash award
schemes.

There is need to provide clarity
in this provision on rewarding
productivity and performance.

RESPONSE/ACTION BY
sRc

SRC has considered the
proposal and revised the draft
regulations appropriateiy.

SRC has considered the
proposal and revised the draft I

regulations appropriately.

The proposal seeks to transform SRC into the employer
i without a mechanjsm for determining the context and

condtttons on performance, externalizi ng a process that
only an employer can prescribe. The same ought to be
deleted in entir
TSC
Firsuy, rewards and sanctions is an exclusive prerogative
of the employer and TSC being and indepe-ndent
constitutional body its functjons cannot be supervised by
another body.

I Secondly, we note that the nature of productivity and
Rewards regime does not requrre guidelines, appiovals
ano supervrsion by SRC.

Thirdly, SRC has no such mandate in law. It is only the
empioyer in consultataon with the employee who can
effectively measure the productivity of an employee.

Fourth, the proposed National productivity
Competitiveness Council Bill, 2019 seek to establis
council that will be in charge of productivify
competjtiveness in the public sector.

Teachers are employees of TSC and therefore, their
productivity and performance can only be measured byTSC throuqh its internal performance Evaiuataon
r SlrLlrnents.

and
ha
and

r14 lr



OBSERVATIONS BY SRC ] RESPONSE/ACTION BY
r sRcPROVISION STAKEHOLDER FEEDBACK

The ulations be deleted in entire

Parlscom

Commission to advice

Again, this derogates from the power of employer public

service institutions and goes beyond the powers of the

The rationale for the
regulations on rewarding
productivity and Performance
is to ensure that Public bodies

seek the advice of the

Commission on financial

reward and cash award

schemes.

There is need to Provide clarity
in this provision on rewarding
productivity and performance.

SRC has considered the
proposal and revised the draft
regulations appropriately.

Proposa

COTU
It recommended for a functional productivity center to
provide criteria for measurement for productivity.

SRC is agreeable to the
proposal to have a functional
National ProductivitY Center,
This, however, goes beyond
the scope and oblectives of

SRC shall take up the matter
admrnistratively.

County AssemblY of Makueni
Delete the words "seek the prior advice of
the commission" and substitute therefore "comply

these r ulatrons
There is need to Provide clarity
in this provision on rewarding
productivity and Performance.

SRC has considered the
proposal and revised the draft
requlations appropriately.

with the commission guidelines on recognition and
L 

reward of roductivi
ocoB
If an nstrtutton develops a frame\,iork for recognizing

and rewardrng productrvrty in accordance with Reg.

23(4). That is, the framework should be in accordance

with the guidelines approved and issued by the
Commission. The public institution should therefore not
seek advice on implementing its framework.

Proposal
Regulation 24 (1) should be deleted

The rationale for the
requlations on rewarding
productivity and performance

is to ensure that Publjc bodies

seek the advice of the

Commission on financial
reward and cash award
schemes.

SRC has considered the
proposal and revised the draft
regulations appropriately.

There is need to Provide clarity

115 lPaAe



OBSERVATIONS BY SRC
PROVISION STAKEHOLDER FEEDBACK RESPONSE/ACTION BY

sRc
in th is provision on rewarding
prod uctivity and performance

The rationale for the SRC has considered the
cAl
This paragraph should be amended to read as follows:"The Commlssion shall provide guidance on the
parameters for the type oF rewards th;t institutions may
give to emoloyees for productivity and performance,,
The Salar,es ano Rernuneratton Commrssron sho,Jlo gtve
gurdelrnes on the type of rewards that insltutlons ;av
grve to its officers for productivity, as opposed to
req,rrring rnstrtutrons to SeeK app.oval from SRC for
mDlementatron of its rewards schemes.

regulations on rewardi
productivity and performan
is to ensure that public bodi

proposal and revised the draft
regulations appropriately.

seek the
Commission

advice
on

ng
c"1
es

of the
fina ncial

reward and cash award
schemes.

Above. Besides, seehng advice for every
productivity will be cumbersome and

unnecessary. The Regulation inhibits the autonomy of
public institutrons whlch are empowered by law to make
rndependent decisions.
Delete Regulation In the alternative, issue a one off
crrcular to advice on the reward resulting in remuneration
or benefits to public offlcers.

County 1ss6651;es Forum
Refer to 4.
reward for

EACC

There is need to provide clarity
in this provision on rewarding
productivity and performance.

The
regulations on rewarding
productivity and performance
is to ensure that public bodies
seek the advice of the
Commission on financial
reward and crsh award
schemes.

There is need to provide ctarity
in this provision on rewarding
productivity and performance.

The rationale for the
regulations on rewarding
productivity and performance
is to ensure that public bodies
seek the advice of the
Commission on financial
reward and cash award

rationale for the SRC has considered the I

It is proposed that Regutation 24(1)be deteted.
The rationale is that it shall be onerous for all public
institutions-to seek prior advice of SRC before awardinjpublic offices a reward for productivity 

"nJperrormance.

proposal and revised the draft
regulations appropriatety.

SRC has considered the
proposal and revised the draft
regulations appropriately.
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
schemes.

There is need to provide clarity
in this provision on rewarding

CRA
Public omcers and the levels of government are not

under any mandatory obligation to seek this advice

because [hey have their structures in place including

the HR department. This is unconstituuonal and should

therefore be deleted.

productivity and performance

The rdtionale for the
regulations on rewarding
productivity and Performance
is to ensure that Public bodies

seek the advice of the

Commission on financial

reward and cash award

schemes.

Further, The Public Service

Commission (Performance

14anagement ) Regulations,
2021, with regard to rewards
provides as follows;

42(3)(a) Where a PUblic
body establishes a flnancial
reward scheme, the Public
body shall, flrst seek the
advice of SRC for the
proposed flnancial rewards.

SRC has considered the
proposal and revised the draft
regulations appropriately.

46(2) the PSC shall seek the

advice of SRC where PSC

intends to award cash
prices under the award
scheme.

county Assembly of Makueni There is need to Provide clarity(2) Tne Ccmmrss on shal rn advisrng on

productrvrty and performance be gurded by

the following-

24 (2) Delete the entire sentence and substitute therefor in this provision on rewarding

In awarding productivity and performance the , productivity and performance

SRC has considered
proposal and revised the d
regulations approPriately

commission shall be guided by the following

the
raft
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PROVISION

a :Ci.revemet'i Cf producttvrt) and

STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC RESPONSE/ACTION BY
sRc

. ltiat I x ra jiae rarge:S;

Ji, the capac ty
rnstrtution to afford
reward;

a public service
cost of proposed

County Assembly of MakueniOF

the
There

(c)

(d

G)

the abtlity of a publrc servlce
institution to sustain payment of the reward;

overnment licies and uidelines and
any other relevant factor that may be

prescribed by the Commission.

24 (2 ) (b)Specify whether the reward is monetary or
non-monetary

COTU

scAc

is need to provide clanty
in this provision on rewarding
productivity and performance.

regulations is for the befter
carrying into effect the
provisions of the SRC Act. The
proposal goes beyond the
scope and object of the draft

lations.
The Commrssron? in advising
on collective bargainingnegotiation, consults
stakeholders.

SRC has considered the
proposal and revised the draft
regulations appropriately.

(f
The object of the draft RC has considered theS

of the Act, advise public service institutjons on
the remunerative and benefit items payable
out of public funds in collective bargaining
negotiation.

The function cannot be undertaken by SRC in isolation,
but ln hndem with the National Treasury Service
Commissions and SCAC.

proposal and revised the draft
regulations appropriately_

SRC has considered the
proposal and revised the draft
regulations appropriately.

Proposed additional of ctause (D to provide for
produdivity center which shall be under the Ministry of
Labour and shall be operationatized to provide the
criterion and how labour productivity indices can be
developed;

25. Collective ba
(1) The Commission

rgaining negotiation.
shall, pursuant to section 11

rKDF
(On Regulation
Provis ons to be
efilployees canno
collective bargainr

25 and 26)
nrade for public rnsttutions whose

t belong to traoe unron or elgage ln
ng aqreement.

I The proposat by KDF is beyond
the scope of collective
bargaining negotiation as
contemplated in the draft
regulations

Retain the provisions as
contained in the requlations.

It rs proposed a sub para be introduced for engagement
with such institutions for example through responsible
de rtme branch or a select board-(2) Co ective bargaining negotiation between a

public service institution and a trade union shall
cover a four year cycle. SRC has considered the

proposal and retaans the
rovision as contained in the

118 lP; e.,
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OBSERVATIONS BY SRCPROVISION STAKEHOLDER FEEDBACK

CRA
CBAS have their life cycles and SRC cannot dictate this lt
is envisaged already in the agreement. This regulation is
irrelevant. Delete

bargaining agreemr:nts.

The four year cycle is informed
by the need for planning and
allocation of funds to
implement the collective
bargaining agreement. This is

aligned to the government
budgeting and plannincy cycle.

RESPONSE/ACTION BY
sRc

draft regulations

COTU
Proposes the review cycle to be within 2years

SRC is mandated to set the
cycle for review of
remuneration anC benefits.
This includes collective
barqaining agreements.

The four year cycl(t is informed
by the need for planning and '

allocation of funds to
implement the collective
bargainang agreen]ent. This rs

aligned to the government
lbudgeting and planning cycle.

SRC has consldered the
proposal and retains the
provision as contalned in the
draft regulatlons.

26. Procedure for collective bargaining scAc
The function cannot be undertaken by SRC in isolation,

The Commission,
on collective
negotiation,
stakeholders.

in advising
ba rgaining

consults
negotiation

(1) A publrc service insttution with a recognition

a!reeilent wrth a tracje union Shall seek the
p'or advrae c: ine Ccfi'mssion 5e:cle the

r,,! : (arcerlitrrl ai ao;eclrve barqatn!n9

i -!-!-l .: Iru rl

I but in tandem with the National Treasury, Service

Commissions and SCAC

SRC has considered the
proposal and revised the draft
regulations approPriately.

County Assembly of Makueni
Delete the words "a recognition agreement"

Recognition agreement is a

legal requireme:tt between
SRC has considered the
proposal and revised the draft

county Assembly of Embu
On colledive bargaining, the

There is need to Provide cla

role of the Commission on the mandate of SRC

ulations a ro riatel
SRC has considered the
proposal and revised the draft

rties in a CBA
rity 

r

to
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PROVISION

o collective bargaining should be

r public service institutions and goes beyond
oF the Commission to advice.

OBSERVATIOT{S BY SRC
RESPONSE/ACTION BY

sRc
advice public bodies on the
remunerative and benefits
items payable out of public
funds.

regulations appropriately

STAKEHOLDER FEEDBACK

when it comes t
restflded to a strictly advisory role. Collective bargaining
is a fJndamental flght that is rooted in tne Internitrona'j
Labour Organisatron Constitutron and reafflrmed as such
in th€ 1998 ILO Dectaration on Fundamental principles
and Rights at Work. As such jt is well regulated and
additional conventions as well as procedures have
already been set up to offer guidelines when it comes to
the procedure to be used during the process. The Clause
as structured seeks to insert the Commission into
collective bargaining negotiations which may curfail the
freedoms of trade unions as well as compliance/ slow
down the process entirely. The said Regulation violates
Article 41 of the Constitution which guarantees workers
the right to fair labour practices particularly the right to

r engage in collective bargaining. Further violates the
i provisions oF Articles 36 and 37 oF the Constitution since

the Regulation attempts to curtain and limit the scope of
collective ba atnr reements
Parlscom
This derogates from the power of employer public service
institutions and goes beyond the powers of the
Commission to advice.
Regulations 26(2)(3)&(4) are similarty uttra vires to the
powers of the Commission and derogate from the power

the
County 45s63n61;es Forum
The procedure is restrictive and invasive on the public
service institution. This defeats the essence of such
ne9otiations.
Proposal
Redraft to give adequate latitude to the parties to a

There is need to provide clarity
on the mandate of SRC to
advice public bodies on the
remunerative and benefits
items payable out of pubtic
funds.

There is need to provide clarity
on the mandate of SRC to
advice public bodies on the
remunerative and beneflts
items payable out of pubtic
funds.

SRC has consrdered the
proposal and revised the draft
regulations appropriately.

SRC has considered the
proposal and revised the draft
regulations appropriately.

of employe

neqotiation
CRA
This is an encroachment to the trade union rights as
envisaged in the constitution Articte 41 (4).Every trade
union and every employers' organization has the right-

120 lP ag,:
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STAKEHOLDER FEEDBACK OBSERVATIONS BY SRCPROVISION
RESPONSE/ACTION BY

sRc
activitaes;

&) to organize; and

' (c) to form and join a federation.
The clauses exceed the constitutional mandate of SRC

rn Artrcle 230(4Xb) of the constitution as interpreted

bythe Supreme Court in Petition no 42 of 2019.

Proposal

.2. A puoi c servrce rnstitution shall provide

the following rnformatron required for

provisron of advice on collective bargaining

negotiation-

The clause should be deleted
Parlscom
Regulation 26(2) is similarly ultra vires to the powers oF

the Commission and derogate from the power of
employer public service institutions and goes beyond the

There is need to provide clarity
on the mandate of SRC to
advice public bodies on the
remunerative and benefits
items payable out of Public
funds.

SRC has considered the
proposal and revised the draft
regulations appropriately.

powers of the Commission to advice

County Assembly of Ma kueni
Insert the word "process" immediately after the word lt may not be rrecessary to
"bargarning". add the word "prccess" before

the word "bargaioing" it may
distort the PUrPlse of the
provisron.

SRC has considered the
proposal and revrsed the draft
regulations appropriately.

i -r :r-!;-ro5:l j

:l e( l.!lel,'1.:i lt

county Assembly of Makueni
The procedure should adhere to guidelines prescrrbed

rn the Labour Relations Act, 2007

There is no contr,rdiction with No action by the Commission
the Act.

, t- -.'r llrurlaa:rc1!;

! LnstLtutron's 1'lnancial performance; County Assembly of Makueni
Which institution? Review and tie to relevant provisions

SRC has considered the
proposal and revised the draft
requlations appropriatelyof the Labour Relations Act 2007

County Assembly of Makue
which instihjtion? Review and

of the Labour Relations Act, 2

nt
tje to rele\rdnt provisions

o07

The term "institution's flnancial
pedormance" refers to the
frnancial performance of the
public body seekjng the advice

of the Commission.

(c)budget allocation;

,d approved salary structure and staff
a5:ab shrr eni; ara

'r ;tr ! '.rrat. '. c'. ". 5r
:iL;!:,rec bv ll_re C.rrllnl.SS On.

1i' -frr!- Con'ri)LssroI slra,l, Llpon recerpt ol' a Parlscom The mandate of SRC to issue SRC has considered the

121 lP age



PROVISION
STAKEHOLDER FEEDBACK

request for advrce, provide the public service Regulation 26(3) is similarty

OBSERVATIONS BY SRC RESPONSE/ACTION BY
sRcultra vjres to the powers of ce to the national and proposa I and revised the draft

advirnstitution with parameters for collective
bargaining negotiation takjng into account the
provisions of regulation 9 (1).

the Commission and derogate from the power of
employer public service insti tutions and goes beyond the
powers of the Commission to advice

county governments under
Article 230 (a) (b) of the
Constitution needs to be set
out clearly in these
regulations.

e mandate of SRC to issue SRC has considered the
Public Service Commission
The clause exceeds the constitutional mandate oF SRC
in Article 230(4)(b) of the constitution as interpreted
by the Supreme Court in petition no 42 of ZOt9.
Proposal
Clause 26(3) should be deleted in entirety.

Th

advice to the national and
county governments under
Article 230 (4) (b) of the
Constitution needs to be set
out clearly in these

ulations.

The draft Proposal needs to
revised clearly set out the
mandate of SRC under Article
230 (4) (b) of the Constitution
and Section 11 of the SRC Act.

regulations appropriately with
regard to its advisory
mandate.

proposal and revised the draft
regulations appropriately with
regard to its advisory
mandate.

SRC has considered the
proposal and revised the draft
regulations appropriately with I

regard to its advjsory
mandate.

(4) A pubLrc servrce rnstitution shall undertake Parlscom
Regulation
the Comm

Proposal
Clause 25

negotratron within the parameters issued by the
Commission.

26(4) is simitarly uttra vires to the powers of
ission and derogate from the Power of

employer public service institutions and qoes beyond the
of the Commission to advice

Public Service Commission
I The clause exceeds the constitutionat mandate of sRC i

in Artrcle 230(4XD) of the constrtution as rnterpreted
by the Supreme Cou rt in petitjon no 42 of 2019. I

hould be deleted in enti
County Assembly of Makueni

Insert the words "trade unions "immediately after the
I word "commission

e Commission issues its t is not necessary to insert
advice to the public service
organization who in-turn use
the advice to negotiate with
the trade unions.

the word trade unions

4 s

Th

Coun Assembl of Makueni considerThere is need to

Upoir conc usron of collective bargaining negotiation
wrthin the parameters provrded by the Commission,
the public service institution shall request the
Commission for clearance of the draft collective
bargaining agreement to facilitate its registration at

i the Employment and Labour Relations Court.

i coru
Proposes the subsection to be deleted.

The clause is to ensure that
public bodies adhere to the
advice before the CBA,S are
registered.

ELRC Act and rules recoqnize
the role of SRC in CBN and

RC has considered the
proposal and retains the
S

provrsron as contained in the
draft regulations,.

has considered the

122 lP age
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PROVISION

27. Submission of request for advice
A ;-:.'- Se'V.Ce lnst'.Jtrc1 ll-dv. at ary t:ne,

'. -,a:: tnr' cclrln'ssror-i n !i.tin-4, to set,

STAKEHOLDER FEEDBACK

Insert the words "aPplicable Iaws" immediately after the adopting the proposal

word "commission

OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc
proposal and revised the draft
regulations appropriately with
regard to its advisory
mandate.

.t.1.,.a- -r:r lJle ?11'Lla'al!ll arrd

:., s:.: .. _ . ir . l r! --,r: .r:i.

Public Service Commission
The clause exceeds the constitutional mandate of

SRC n Anrcle 230(4)(b) of the constitution as

interpreted Dy rhe Srpreme Cou( In Petitron no 42

of 2019.
Proposal
27 A pr,: Seryrce rnstrtJ:,On may, at any tirne, request

the Commission, rn writing, to-
(a) set and review the remuneration and benefils

for its State Offlcers; and

(b) advise on the remuneration of its public officers

There is need to have the

draft Regulations clearly

outllne the (lommission's

mandate wrth resPect to other

publrc offlcers.

The draft regulations have

been revised to clearly

dtstinguish the mandate of
SRC ln re!ation to;

(c) sefting and regularlY

revrewrng the
remuneratlon and

benefits for State
officers;

(d) advising the national
and county 1

governments on the
Temuneration and

benefits of other
public officers; and

(a) keeping
under review
and advising
on the
remuneration
and benefits
for other
public
omcers.

28. Review of advice on remuneration and 
L

benefits. I

( 1) The advice of the Commission, in relation to the

reriluneration and beneRts of all other public

orf:cers, is brndrnq anO r]la)/ cnly be revre!',/ed lly '

scAc
The proposed binding nature of SRC advis€ is

unconstitutional and ultra vires. The SRC should be
guided by the Supreme Court advisory hereinabove The

entire sectron should be excluded for manifest breach

There
draft

is need to
Regulations

have the
clearly

The provision on the effect of
SRC'S advice has been
revised.

outline the Commlssion's

mandate with re:;pect to State I

reasons
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PROVISION

!r ,t C,, tnil] 5s C

STAKEHOLDER FEEDBACK

Parlscom
Regulation 28(1) rs ultra vires to the powers of the
Commission in so far as it provides that the advice oF the
Commission is binding in relation to the remuneration
and beneflts of al I other public offlcers and may only be
reviewed the Commission
County Assembly of Embu

OBSERVATIONS BY SRC RESPO NSE/ACTION BY
sRc

and other public offlcers

On review of advice on remuneratjon and benefit,
Regulation 28 seeks to make advice issueO Uy- tfrJ
Commission binding. The term ,advice,, in it iiteral
meaning can never be binding as to advise is to offer aguroetrne or suggestion. Secondly, the role of the
Commission when it comes to public officers, other than
5tate oftrcers, is clea.ly outjined in the Constttutron and is

.,:].. -j9 
an advrsory roie. By makrng advise bindingtFer the Commrssroq would ,n fict oe settini

requrrements for public officers which would be contrarito rh€ provisions of Articte 230 (4) (b) of ih;
Constitution. The regutation shoutd tneieiore Oe ,"uireJ
accordingly.

county Assemblies Forum

Delete R ulation
Publi c S€rvice Commission

This provision redefines the meaning of the word
'advice'. It a,so obliterates the different;tion *"itJ OVthe Constitution b€tween.setting and reviewino of
remuneratton'and advising on the Same.
Proposal

The clause exceeds the constitutional mandate of SRC in
Arricle 230(4xb) of the constitution as interpreted by the
Supreme Court in petition no 42 of z)tg.
Proposal
Clause 28 should be deleted
County Assembly of Makueni
Insert the words .,in case of a dissatisfaction withthe decision of the commission by a court of
.competent jurisdiction,, immediately after the words
" commission"

L24 l t'age



OBSERVATIONS BY SRCSTAKEHOLDER FEEDBACK

SRC has considered the
proposal and finds it
impractical to Prescribe
timelines for review of advice

as review of advice may be

contingent on emerging issues

the timing of which is not

RESPONSE/ACTION BY
sRc

SRC has considered the
proposal and retains the 

I

provision as contained in the l

draft regulations.

PROVISION

(2) A publLc service institutron see

advtce of the Commisslon shal
king review of the
I do so in writing.

ocoB
It is important to provide the timeline for seeking the

review and the time when the Commission should

respond

.on ma) tev,ew rts advice upon

ne!! rnaterlal information or Advice to be I
not prevrously Placed oefore t

NPSC

5ervrce tnstitutr
proposed Requlation 4 and 6

iven by SRC upon request bY a Public

on needs to be done in accordance with

foreseeable
Review of remuneration and

benefits should be sublect to
SRC has considered the
proposal and revised the draft
regulations aPProPriatelY.the factors set out under

ConsLder addin-a a Prov Sron

28(3)

at proposed sub-regulation

Regulation 9(1)

contingent on emerging issues i

the timinq of which is not

ocoE
It is impo(ant to provrde the timeline for seeking the

review and the time when the Commission should

respond.

sRC has considered the
proposal and finds it

impractical to Prescribe
trmelines for review of advice

as review of advice may be i

SRC has considered the
proposal and retains the
provision as contained in the
draft regulations.

(3) The Comrnrss
recerpt of
justrfcatLor.l

foreseeable

(4) The advice of the Comrntssion once reviewed

SU ersedes an rior advlce

29. Request for informa tion.
( 1) The Commission may Pursuant to

1.3(1)(a) of the Act, request a
section
pu blic
provide

scAc
L reiterated, communication to and from the

Commission should be channeled through the focal point

orqans in the Executive, ludiciary and Parliament Any

uaiiant from the same would be distortional, cause

Communication protocols will

be managed administrativelY
and need not be in the

regulations.

SRC has considered the
proposal and retains the
provision as contained in the
draft regulations.

j,ei v ce
rari Iat C;'

,cst tJt Cil io

confusron and o0erate contra qood order

(2 ) A publlc servlce lnstltution shall, upon rece

of the request in sub-regulation (1) provi
rpt
de

the required information to the Commissron

\\,ithin the trmelines set bY the commissron

30. OisPutes relating to remuneration and

ben efits.
(1) The Commrsslon shaii encourage the

tire section 30 is irregular. The Attorney General

cipal legal advisor to the Government is the first
call in;ll disputes. The AG would engage sRc as

The proposal is meant to

encourage the aPPlication of
alternative disPute resolution
in disputes relating to

SRC has considered the
proposal and retains the
provision as contarned in the

125 | ' . ; r
aPPlica tron of alternative dispute resolution

scAc
The en
as Prin
port of



STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC

PROVISION

mecha ntsms rn any disputes relating to
reniuneratton or beneflts for State and other
p!blrc omcers.

appropraate. The sectaon further seeks to shield

RESPONSE/ACTION BY
sRc

draft regulationscourt action by prescribing the action to be uby the Commission upon suit, which is co
practice.

remuneration and benefits in
line with Artictes 159 (2) (c)
and 252 (1) (b) of tne
Constitution and Section 11

SRC from
ndertaken
ntra legal

(2) A oub,rc
Comltrssio

h of the SRC Act.
SRC has considered the S
proposal and is of the view
that it is not necessary to
insert the word ,'officer,,

immediately after the word
"State".
A simila
Employment and Labour
Relations Court Rutes, 2016. It
is therefore not necessary to
have similar provistons tn
these regulat,ons.

se1.(c ,st.tuio1 shall not.fy tlre
n l' any drspute relatrng to

County Assembly of Makueni
lnsert the word,,officer,, jmmediately after the word
"state".

RC has consldered the
remuneration or beneFits for its State or other
pubiic offlcers.

(3) The Commission shall in any court PARTSCOM
proceedings relating to remuneftltion or
benefits for State or other public offlcers, file a
report wrthln thirty days of service of the
pieadrngs or such other trme as the Court

Regulation 30(3) is ultra vires to the poweB of the
Commission with regard to advise to employer public
service institutions as we as the established procedure
of litigation before the judiciary.

r provtsron exists in the SRC has considered the

proposal and retains the
provision as contained in the
draft regulations.

proposal and revised the draft
regulations appropriately.

County eisemUly of f-f-if..reni slnseft the word ',offlcer,,ifltorediatety after the"state"

RC has considered the SRC has consrdered theword
PrOpOSal and retatns fl.te
provision as contained in the
draft regulations.

proposal and is of the view
that it is not necessary to
insert the word ,,offlcer,,

immediately after the word
"state".
A similar provision exists in the
Employment and l-abour
Relations Court Rules, 2016. It
is therefore not necessary to
have similar provisions in
these regulations.

The provision addresses

SRC has considered the
PrOPosal and revised the draft
regulations appropriatety.

(4) Where the Commission is not a party to
Droceedings referred to in sub-regulation (3),
tlre llublic service institulon shall within seven
days of tlte comnlencement of the suit or
:rtrv ce oF plead ngs, notify the Commrssion of
sricl) pr oceedrnos.

Regulation 30(4) is ultra vires to the powers of the
Commission with regard to advise to employer public
service institutions as well as the established procedure
of litigation.

Parlscom

situations where disputes
relating to remuneration and
benefits for State or other
public omcers are determined
without the courts havinq the
benefit of considering SRC,s
Dosition.

SRC has considered
Proposal and retains
Provision as contained in
draft regulations.

the
the
the

The,clause is supemuous as the procedures for dispute
resolution in court is provtded for in \rarious rules of
procedure for different @urts.
Proposal
Oause 30(3) shoutd be deteted.

Public S€rvice Commission
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PROVISION STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc

It s proposed that the trmeframe be lncreased or approprlate and shall 9lve

lrovrOed as wrtnrn a reasonable tlme publlc bodles ample tlme to

the rat,onale rs that the trme-frame grven of 7 days notrfy SRC of any drsputes

EACC

fto

The proposal on tlmelrnes rs SRC has consrdered the
proposal and revlsed the
trrne-frame to l4 days

m commencement oF sult, 15 short and may lapse

before theY are nottfled
It rs necessary to revrse the SRC has consrdered the

proposal anc revlsed the draft
regulatrons to Provrde for
monrtofl ng and evaluatlon

31. Compliance wrth Commrssron
reviewed remuneratlon and

set and
benefits,

scAc
The advrsory on Publrc offlcer remuneratron and benefits I provrsron on complrance wth

rs non-brndrng SRC cannot by regulatlon provrde a Commrssron set and revlewed

blanket cover of con sequentral actron not premlsed on remuneratron and benefits,

powers under the constltutron or the law and advrce rn entlrety

SRC rs to be gulded bY the Supreme Cou rt advrsory and
parlrament ln

and advice.
(i) The Ccmrnrss,cn rnay take any measures lt

ccnstderS necessary to ensure that publlc

servtce tnstrtutlons adhere to rhe set and

ievre!!ed remuneratlon and benefE, and

njrrc€ ssued bY the CornmrSslon

channel anY

accordance w
noncompltance actlon to

Ith Artrcle 254 (1)

County AssemblY of Makueni
Delete the follo$/lng words "the set and revtewed

remuneratron and beneflts and advlce rssued by the

r Commrsston" and substltute therefor " set guldelrnes

It rs necessary to revlse the
provrsron on compllance wrth
Commrssron set and revrewed

remuneratron and beneflts,

SRC has consrdered the
proposal and revrsed the draft
regulahons to Provlde for
monrtonng and evaluatlon

I on remuneratron and benefits
Public Service Commission
The clause exceed the constltutronal mandate of SRC I

n Artrcle 230(aXb) of the consttutlon as lnterpreted

by the Supreme Court rn Petltron no 42 of 2019

3I(1) The Commtsron - may take any measures rt

considers necessary to ensure that publr servlce

rrEtrtutrons adhere to the set and revlewed
remuneratlon and beneflts for State OfflcersT'aBd

and advrce rn entl
It rs necessary to revlse the
provrsron on compllance wtth
Commrssron set and revle'/'/ed

remuneratron and beneflts,
and advrce rn eniretY

SRC has consldered the
proposal and revlsed the draft
regulattons to Provlde for
monltonng and evaluatlon

Delete

CRA
Based on the Advlsory role,

compl ance, therefore delete
there rs no need

It rs necessary to revrse the
for provrsron on comPltance wlth

Commrssron set and revlewed

SRC has constdered the
proposal and revrsed the draft
regulatrons to Provlde for
monltofl ng and evaluatlonremuneratron and beneflts,

and advtce rn entlrerY

ocoB
To avord ambrgultY and uncertalnty, the measures to be

taken bv the Commrssron should be clearly provrded for

It rs necessary to revlse the
provrsron on compllance wlth
Commrssron set and revlewed
remuneratron and beneFlts,

SRC has consrdered the
proposal and revtsed the draft
regulatrons to Provrde for
monrtonng and evaluatron

and advrce rn entlretY

r27 l'



STAKEHOLDER FEEDBACK OBSERVATIOI{S BY SRC

PROVISION

Parlscom

Regulation 3 t (2),(3),(4 )&(5) are ultra vires in so far asthe Commission has no powers to investigate and
determine com liance.
County Assemblies Forum

RESPONSE/ACTION BY
sRc

rs necessary to revise the SRC has considered the
It

Iri

Regulation 31(1) is ultra vires to the powers of the
Commission as the Commission has no power to enforcethe remuneration that jt sets fol- State bmceri. furt-nei
the advice given on the remuneration for puOlic officeii
rs not binding.
The power to investjgate, determine compliance andenforce the same (rncludrng sanctions for non_
co-mplrance) 

's placed on other state agencies such as theOffce of the Auditor General, the EACC, DCI and the
ludrciary.

provrston on compliance with
Commission set and reviewed
remuneration and benefits,
and advice in entirety.

Proposal and revised the draft l

regulations to provide for
monitorjnq and evaluation.

proposal and revised the draft
regulations to providg f6r I

mon jtoring and evaluation. )

The Constitution does not create an obligation for thepublic service institutions to adhere to thd advice given
by SRC.

Proposal

s necessary to revise the SRC has considered theprovtslon on compliance with
Commission set and reviewed
remuneration and beneflLs,
and advice in entirety.

2
Redraft sub-r
ounty Assemblies Forum

ulation 1 toa onl to state offlcersTire Ccrnnlssor ntay sensrtize publlc
sdr-vrae it:tililticIs cn :npleIl)entatton of the__

c
Under Regutahon 32 (2), t shoutd be an oblrgation of' 5RC to sensrtize the publc service instrtutrons.

t js necessary to revise the SRC
provision on compliance with l

Commission set and reviewed
remuneration and benefits, i

and advice jn entirety.

has consldered the
proposal and revised the draft
regulations to provide for
monitoring and evaluation.

Proposal
I In sub-regulation (2) delete the word 'may' and

substitute therewi th the word 'shall'

It is

SRC has considered the
proposal and revised the draft
regulations to provide for
monitoring and evaluation. i

necessary to revise the SRC has considered the i
.Delete the entire sentence and substitute therefor
"set guidelines on remuneration and benefits by the
Cornmission.

county Assembly of Makueni

31
be

(2 ) (b)
fore the words "othe

Insert the w
ublic officers

ords "state officers" immediately

provrslon on compliance with
Commission set and reviewed
remuneration and b€neflts,
and advice in entirety.

proposal and revised the draft
regulations to provjde for
monitoring and evaluation.

lI ijird ,cvrewed rentunetatton and

128ii:fi

Regulation 31(2) is ultra vires in so far as the
Commission has no powers to investigate and determine
compliane.

Parlscom
rs necessary to revise the

provtston on compliance wjth
Commission set and reviewed
remuneration and
and advice in enti

It

benefits,



PROVISION

benefils for State offlcers; and

b) advise on remuneration and beneflts for

STAKEHOLDER FEEDBACK OBSERVATIONS BY SRC
RESPONSE/ACTION BY

sRc

other public offlcers

(3) The Commission shall, pursuant to Section 1

the Act, conduct regular compliance checks

eIsLrre fhat pub c se."'Lce institutions

i :-', ,r',tir llra-:a :e:lJl.jt'-: S :lla rei arlj
.'....:-- t:: .. r-'-r: ,l ::- .l | : 

"-':: 
ai I I',r'

Parlscom I

. Regulation 31(3) is ultra vires in so far as the

Coirmissron has no powers to investigate and determine l

cornpliance.

It is necessary to revise the
provision on comPliance with
Commission set and reviewed
remuneration and benefrts,
and advice in entirety.

SRC has considered the '

proposal and revised the draft
regulations to provide for
monitoring and evaluation.

3

of
tJ.

.'

osaPro p

ICPAK
The provisror,s rot clear on holv often the compllance

checks shou d be carried out.

Amend Regulation 31 (3) to read:

The Commission shall, pursuant to Section 13 of the Act

conduct compliance checks every two years to ensure

that public service institutions comply with these

regulations, the set and reviewed remuneration and

beneflts and the advice of the Commission.

lustification

It is necessary to revrse the

provrsion on comPliance wrth

Commission set and revrewed

SRC has considered the
proposal and revrsed the draft
regulatrons to Provrde for

monrtofl nq and evaluation.remuneration and benefits,

and advice in entirety.

For clari
Public S€rvice Commission
The clause exceeds the constitutional mandate of SRC in

Article 230(4)(b) of the constitution as interpreted by the
Supreme Court rn Petition no 42 of 2019.

It is necessary to revise the
provision on compliance with
Commission set and reviewed
remuneration and benefrts,
and advice in entirety.

SRC has considered the
proposal and reviSed the draft I

requlations to provide for
monitoring and evaluation.

Proposal
The clause should be deleted
Co

I Der

unty Assembly of Makueni
ete the words " the set and reviewed remuneratron

It is necessary to revise the
provision on compliance with

SRC has considered the
proposal and revised the draft
regulations to provide for
monitoring and evaluation.

and beneflts and the advice of the commission "and I commission set and reviewed

substitute therefor "set 9ui
beneflts for state and other

delines on remuneration and i remuneration and benefits,

blic officers" and advice in enti

Parlscom It is necessary to revise the SRC has considered the
(4) Tne Cor,'rmission rnay requrre a public service

rooosal and revised the draftReoulation 31(4) is ultra vires ln so far as the orovision on comoliance with 0

129 I



STAKEHOLDER FEEDEACK OBSERVATIONS BY SRC
PROVISION

tnstitution to take remedial action in
compliance with the Commission,s set
remuneratton and benefits, and advice within
a set trme frame and provide proof of such
a3rn!l a rce.

s no powers to investigate and determine Commission set and reviewed
remuneration and benefits,
and advice in enti

RESPONSE/ACTION BY
sRc

regul
Commission ha
compliance. ations to provide for

Public Service Commission
The clause exceeds the constitutional mandate of SRC in
Article 230(4Xb) of the constitution as interpreted by the
Supreme Court in petition no 42 of 2019.
Proposal
The clause should be deleted

rs necessary to revise the
provision on compliance with
Commission set and reviewed
remuneration and benefits,
and advice jn entirety.

monitorinq and evaluation.

SRC has considered the
proposal and revised the draft
regulations to provide foi.
monitorinq and evaluation.

It

County Assembly of Mak
Delete the !^/ords " the co

ueni
mmisstons set remuneration

t is necessary to revise the

and benefits and advice within the set time frame and

SRC has considered the

(s) where a public service institution fails to Parlscom
comply with the Commission,s requirement in
sub-regulation (4), the Commission may
initiate or recommend action as provided by

Regulation 31(5) is ultc vires in so fur as the
Commission has no powers to investigate and determine
compliance.

provide proof of compliance,, and substitute therefor .,

the set guidance on remune ration and benefits for state
officers and adviseofflcers and and other blic

provrslon on compltance with
Commission set and reviewed
remuneratjon and beneflts,
and advice in entirety.

It rs necessary t0 revise the
provision on compliance with
Commission set and reviewed
remuneration and benefits,
and advice in enti
It is necessary to revise the
provision on compliance with
Commission set and reviewed
remuneration and beneflts,

proposal and revised the draft
regulations to provrde for
monitoring and evaluatjon.

SRC has considered the
proposal and revised the draft
regulations to provide for
monitoring and evaluation.

SRC ha
Public Service Commission
The clause exceeds the constitutional
Artrcle 230(4Xb) of the constitution a

i Supreme Court in petition no 42 of 20

mandate of SRC in
s interpreted by the
19.

s considered the
proposal and revised the draft
regulataons to provide for I

monitorinq and evaluation.
32. Commission to provide guidance

Tlre Cornntissron may, from ttme to time, issue
guidance on the rmplementation of these
Regulations.

Pro sal: The clause should be deleted
County Assembly of Makueni
Amend the marginal note accordi ngly
Amend the word "guidance "appearing jmmediately
before the word "guidance,, and substitute therefor

uidelines"
Parlscom

The draft provision needs to
be revised in line with Section
13 of the Statutory
Instruments Act.

The draft provision needs to
be revised in line with Section
13 of the Statutory
Instruments Act.

SRC has considered the
proposal and revised the draft
regulations on provision of
guidance.

and advice in enti rety.

SRC has considered the
proposal and revised the draft
regulations on provisaon of
guidance.

Regulation 7(2) contravenes section 13(m) of the
Statutory Instruments Act.
Regulation 7(2), in effect, delegates the power to make
further statutory instruments to the Commission without
reference to the legislative role of parliament. Article
94(5) of the Constitutron of Kenya, 2O1O states as
follows:

" No Derson or body. other than Parliament, has

130 li':re
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"., .r-l"all;;ffi,.r* torm ; .rro lvlir.rrc on s&cw!+ritr. lirtL: H!fr:/ l*r-lole/ t,,t,r_jl

trll submArrorr:, t h,u(rld r.aLh rlr,.r Lfitmilriro on or b:t_r.. I I tlr..(h 2p21.

\il.r.r lr 1."'ur!:rrrnr

oo r, 0@,o:..tlnrli]r.tn(l ltr,r)1rrr. r ,.i, rir

('(tl[|lt I ,., t] ..
rr\lr l;l psrctrrLy:

DNAFT SALARIE' AND
(REMUT{ERAT|ON AND

PUELIC OFFICE

REITIIUHERATIOH COMM I SSIOI{
BENEFIITI OF STATE AND OTHTR
Rrs) REGUTATIoNS,2022

t,t
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The Choirmon
Solqlls5 & Remunerotion Commission
P O Box 43126 - OOIOO
NAIROBI

MrNrsr'r'JoEFAs'n*,,.*.onffi 3.iffi+ro.ro,n1^..z!:^B,nr,
vrr.r! vlaa\rrlu-!r r \./\ r,Aii ru,_Cfui Dli-ri,i.rrvrir\-i

OITICE OT I}IE PRINCIPAL SECRETAR,Y

Telephone t 254-ZO-224574tl2Zt I6t4/22457 52
lax No +254-20-2229650
Mobrlc. 0729 1 I I I 08/07i3208888

Wirclcss +254-20 26Oi 599/20 2603733
c-marl ps@meac go ke
Webstte lvlly r))L,tc ,l() kL

REF: HRM/2/vr (183) p\l V\rs-
U&? 25tt Apri7,2O22

./ $ br( v-
Nr,t

%A,,tl,u
WRITIEN SUBMISSION ON DRAFT SALARIES AND REMUNERATION COMMISSION
(REMUNERATTON AND BENEFTTS OF STATE AND OrHER pUBuc ofFtcERS)
REGULATIONS 2022

The siote Deportmenl Eost Africon community wrshes ro forword the foflowrng
commenls:

Sec 8 Pension - SRC moy consider ond rn conjunclion wilh treosury on howpenston moy be fully privotrzed.

Co-op tsank Housc Burldrng
Harlc Selassrc Avcnuc
P O. Box 8846-00200 Crty Square

NAIROBI, KENYAt

2' Sec g Review of remunerorion ond benef*s - The sRC moy orso consrder on
upworci revrew of remunerotion ond benefrts of ihe lower codre, due io
econorntc chollenges thol these employees foce.

iil
\^t-. '-." L -''" )"

(\'
John K. Mochorio
DIRECTOR HRM&D

Encl:-

K2, Ocepco ot)'l '\1 ,),.^lrrcontnEqtotanlorsuetonobleDcvctoprrttntontltntprovcdhv.hhoodsofo t(. )il'..-/,
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i) t
SetIut ic.t trtttl llt,rttuttc,r.rt/irtrt ( t

I'uh
l3V)t ti.\.tion (Rc

liL O//ic.u:1 tl
tnulct qtit)n trttt.l llt,rtc,fit-r of Slctlc uncl olhat
cgululiotts. )02 )

l>cnsio rr
.3

(2) Ihc Conlmission slrall (iorl rinrc to titne issue guidancc
to ,r1ivc clTcct to thc provisions of sLrb legulation l.. ( l)'l lre Corlrnission shall set thc pcusion or gt.atuity duc t0
rr State o flicer..
(2) -l he Corlrnission shall advisc on thc pension or glatuity
(luo [o othct. public ol"licet.s.
(-l) A State or.other public otficer shall not be paid both
perrsion and glatuity fot tlre sarne per.iod ol"service.
(,1) Allowances payablc to State and other public offices
shall not fornr the basis of cortrputation of pension o,
glaLu ity.
(5) Where a public ser.vice institut.ion establishes a pension
scherne I'or State or other public officers, such pension
schcrne design shall be a defined contribution.
(6) 'l-he Commissiorr shall pr.ovide guiclance to give effect ro
thc provisions of sub-r.egulation 5.
(7) 1'he Cornmission shall under.lal<e periodic reviews and
rtrakc recommendations on perrsiorrs payable to per.sons
cligible for such pension.
(8)Sctting, r.eviewing, advising and re cotnnrendatiorrs on
pe ns ion r.eyi61,y 

-(a) shall be subject to the prevailing economic
conditions, afl'ordability ancl fiscal sustainability; and

(b) may, among others, bc infbr.nrecl by the outcome o[
an actuarial valuation.

( l) -l'he 
Cornmission shall, irr serting, r.cvie wing and advising

on lcrnuneration and benefits, whcr.c applicable, s665i4sr-
(a) tlrc principles sct out unclcr. Alticlc 2j0 (5) of the

Constitution, Section l2 of rhc Act and other legal
plov isions;

(b) the econouric perlornrance oI thc country;
(c) the capacity ol a public scrvicc itstitution to aflbrd

the oost ofproposc(l rcnrrrrrclation ancl bcnefits;
(d) the ability ol'a public sclvicc insritution ro susrain

paylncnt ol rct'nu t.lct.a tion ancl lrerrcIits;
fJ) tltc oUtconlc ol contparirtiv,. . r,r\cys o tlrc latlour

rtratkcts atrd trcrtds irr rcnrLlr(.r..Llronl
([) cuntltalativc analysis l)ctlvccrr r.cnrLrncraIion and

bcrrcfits [br sinrilal joLrs u,iLlrin rnstitLrtions in thc
sanlc scctol, [() ct]sLtc ct1rrit1, irlrl contltcLitivcness:

...tL

Yr'u'.Il"l,\ J.'
(-)':

x,,,+1

Considcl'a tions
during scttillg,
l'cvicrv ttltd a(lvisc
on rcmunct.ll tio
and bcllcfits.

9

7
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sttlut tc: tttttl lla nrct drrott ('otttttttt|( t (llatttntrrtrrtott tut,r l;t r,ftr\ r/ ,\rtrrL, crtfl rtrlrt,t
lrrtlrltc t)llut,tt) lktul. tt,,tt, .,,.'

Comm ur) lcation
aDd cffcctivc drtc
of ndvicc,

Job cvalllatrotr.

Cr rter ia for jolr
cva lu a tto n

(g) ;otr cvalual.rorr rcsL lts

(h) cost ol ltv rng,

(i) c;,,isting collcc(ivc bar,iarnrng a!lccntcnt\.
(i) ach icvcrncnt o l' pcr lornta cc.r cl ProclLrctivrty targcts-
(l<) govcrnntcnt polri 1,,:.r,rrl ,SLrrtlclrncs. arrrl
(l) any othcr tclcvfltrt lactot rrr clctcrr11rrratrorr ol

t cnt rrrtcr ation or bo re ll ts
(2) ln thc drschargc of rls rnlLnclatc thc (irrnnrrssiorr rnay
invitc vicws fr.orn stakcltolrlcrs ivhrch rrrcluclc__

(a) pLrblic selvicc rlstt(Lrr r() n5

(b) elnployccs of thc prrtrlrc \ctvrcc llstttution.
(c) r clcvant employcl a\\oct.rIt()ns
(d) rclevant trade u n ron!.
(c) prolessional borlrcs, arrrl

(f) rnenrbcrs ol thc pLrtrlrt

I0. -l'lre 
Comnrissrorr slrall corrrrrrLnrL,rtc tllc-

(a) sct and rcvrcwcd rcnrllcr.rtton arrcl bcncflts lirr.State
ofllccr.s rrrdrcatrrri tlrc cllccttvc date ol
lnt lt lcmcntal tot1, arl(l

(b) advice on tcn.tuncratr()n irrrtl bcncllts {ot othcl.public
officcrs indrcatrnli (ltc cflcctrvc date of

lt p lcl.ncn tatlon
1 l. I lrc (lornrnissron shall LLrr(lLrtill,(j lotr cvalrratron covcung

.jobs irr prrblrc servtcc InsIItrLII()ns ll ot(lct to --
(a) dcterrl,1rrrc contltal,tlrlr. arrrl rt.latrvc rvorth of lobs rlr

tlrc pLr b lio sct vtLC lt.,trIrLtLr)ll\
(tr) classrly tlrclobs Lrr tltc lrLrtrlre ser vicc antl
(c) ratronalrsr: arrtl lrarnrolL,,c 1ob gratlrng sIt.uctutcs ul

thc pLrblic servrr r,

12. (l) llrc Contrnission slrall rr,r,lert.rLrL. lLrh L.valrratrorr vvhcrc
(a) lobs rn pLrltlic .,r'r, r.,. t r r \ I r I L L I r( r r I \ havc rtr.rt bcerr

cvalrra[cd [ry tlrr.( rrlt rrr,,..ro q

(l)) a publl0 \clvlcc lu\r,ll(r ,rr r,..,,,t.rtrlrslrcrl.
(c) a publrc oflicc r,. L.,,t.rlrlr', rt,rl
(tl) a rrcrv lotr rs t.:t.rlrli.,1r,,i ,11.,111,, 111r111

(r) L,lrartliL t ,tr, r\t tIl ()lt.ll l :llt(latc o{ ,l
l)Ll[)ll( .r t\ lL L \rL(rL(l )r] ()l

(rr)clrrrrr,,, Jr, ,,trtr trL)rl,rl \t1r!tllc ()l'a
pLrirltt .,r, r,t l t trLtLr I

tt
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iri)rjr.jon. li,l] l-lOr(,r]c(:- K(rj(rju. MiJS

(' a:lroirl)er5on: N4i'.Walsltitt!,lc)tr S(,1i

rrrri:.,iorrt.r i\,1r5 I Lr(jy Ndurr(l'tr,FlS,l l5(

Ret. CAJ/HRM /23/vol.tt (1 6)

c{ )\1.\ll\\:( )\ { )\i ti ri\lINls l'ltAl lvL JUs I l(.t

"( )llrr r.ol llrr. ( )rrrlrttrlsru:rrr"

Anne R. Gilou (Mrs)
( -orrrtrission Secrelory/Cl E()
licrlr rr ics ond Remunerolion (lornrnission
Wi l .-l nsoT) l-louse, 6th Floot
I'(.)Flox43 126-00100
NAIROBI

ii-)' 1,,4()(ch.2022

l),-,rrr /',4odom,

RE: WRITTEN SUBMISSION ON THE DRAFT REMUNERATION AND BENEFITS Of STATE

AND OTHER PUBLIC OFFICERS, REGUTATIONS 2022

h'..:r:ei',ze worm compliments frorn lhe Commission on Arirlilr:irotrvc: .Justice (Office
of ilr: Ombudsmon).

!^/ Lr rr()ke reference to your lcilcr Rei: No. SRC/ADA /lB (?) c:l )..),'-r lebrtctry,2022 on
tlr, , .rllove coptioned subjt:cl.

/'\tl, rcllod herewith, is ihr,. Cc,mrnrssion's submission on llr.) ilr :ritr'()rnrlnc.rolion ond
i )r ri i riris, Regulotlons, 2022.

',,,r,r ill(.lnk you for your c;orrt rrr rcrlsupJrorl ond ossurc yorr (,i ,,1 rr Ir,llr,)!Irr-.gords.

i r,r ; r,.riihfully.

l)'.(^t*
ir,bdcv x wAMBUA, ocw
( 'C)l l\41SSION SECRETARY CEO



a,t r1?
a

{
{ t

THE (oArMI9'IoN oN
AD/YrINIgTRATIvE,UsTICE

t1,1lo i,D!ot,1a ono hctki'

COMMENTS TABTE ON THE S,ATARIE S AND REMU N ER ATION COMMISSION

REMUNERATION AN

REGUI.ATIONS ,2022

D BENEFITS OT STATE A ND OTHER PUBTIC OFFICERS

PROPOSED CHANGE

OR COMMENTS

The worillother' sl rould

be deietecl

JUSIIFIC,AIIONNo PARAGRAPH

o3 b

The Commtsston slroulcl

olso consrdcr otlre :r

foctors rn undc,,,rlol. rn, ;, r

rovrew

Thts prrrcrcytt tplt sltrrLri,l lrer

crmenr le:rl lo r rc lu, l,-, , r

rtclet ltrct I ony r('( lr r( - lt, )r I trl

llre rer-r.rnttrt<,1, 1,,, I i ri, ,:

shoultI rtrri r rlItrr I

cn ttr>loy, 'c\ \A/ll() , Ir

olrcotly blrof ltir), I ir, l r I

hrglrer rcrtt:

The sentences should reecl L)ut)ltc

offrcers as opposecJ to 'olher JtLtblrc

offrcer' rn thc sorrre wrry rlrcrrcls rn thc

Constttutton ond :)olctr , ,., ( r r( I

Remunerotron Acl, i'0 | I

Foctors such os ltte nolure ond risks

tnvolved rn o l()b sh,.;Lrl,. I l)r , l(t[.,]rt nlo

constderolton lry iht, ',,r1, l r(,,, ln(l
Remunerolton (-on.'rlr',i, )l )

Any revrew.,,.l rrrlr, lr', il , rl( tles

ortd Retntrtrr,rrrttolr,,,llrrr\,r,)l

thol rs lowr:r lltr.rr lrr, ,i ' rl

shottlcJ t>rly,tf f,,,'l,,tt, , lL() lr) l

PCnstOrr S( lt(,rnr,, rll, r r( I \^,/

r cr les

r ( J ,,.(riJ

')



No PARAGRAPH

? (c)

4

[11
PROPOSED CHANGE

OR COMMENTS

Iire Comrr,,ssron f ur llrer

proposLrs lhol SRC sets o

frxed role of pensron

contnbutron for tlre

employer ond ernployees

os opposcd lo grvrng o

ronge os rs lhe ccrse

curren tly

Thrs porogroph should be

deleted

JUSIIFICAIION

Thts provrsron woLtlr,l ensurc thol

there ts horrnoly ond f orrness tn

pensron contrrbutr<-rns .Jcross lhe

public servrce, oncl entployers

would not bo ol lrbt--rtV Io choose

f rom o ronge

P,E olloco|ons ore crlri.lroved by lhe

Noltonol Assernbly ilrc SRC should

not be lhe deler rntr rrrn t ort whelher

on inslitutron hos cr ri,crcrty to offord

The Solories oncl Rt]r) []r )crr cl tlon

Commission shor.,rl<.1 Jr'zc qurcle|nes on

the lype of rew<;rcls Ilrql tnslriulrons

moy gtve to rts of [rr--. r, f r;r produclivily

ond performon(-r,, r rl , >J;p-,osed io

requirlng tnsttlultr rn', ,s,',:k opprovol

from SRC for tnrp, - r -: rl, rirorr <tf rls

rewords schernr,,

Ihrs porogroph should be

omende<J to reod os

follows'

"The Commrssron sho{l

provrde gurdonce on the

poromelers for the iypc.

of rewords thot rns lrlu lrons

moy grve lo e rlp,loys.js

for produc trvrty c,r l cl

performonce"
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'l'e l: s54 (p()) 42qll()oo
Far: ::54 (lO) 4z98z5l
Irnr;r il; lr r fr{@ct.a kcnya.o r.L
wcl)site : \1 l1.w. crakcnyaLlllg "''It

r 4 lli'c r.s i<lc r r,l - r91
(]r'osvcrror blocl<
o rtd liloor
P.O. Itor l3 ro - oo2oo
NAIRoI]IRA,}

COMMISSION ON RE\rENUE ALLOCATION
OUR RIiF: CRA/CSO/OCIt]/\zOL.V (rS) DATIr: 1lrh March 2o22

M.s. Anne Gitau, MBS
Comntission Secretary/Ct)O
Salarics and Rcmuneration Corrr nrissi
Williarns<ln IJouse, 6th Floor
NAIROBI

..L

I)cir r 0

h i.l,-RIl : WIU'I-I'EN SUBMISS I ON S ON'r'I I n D RAFT SAI_ARIES AND
R I,]M UNERATION COM M I SS I ON (REMUNERA'I'ION ANDItI.]NIIFI]S OF STAI'E ANI) O'I'FIER PUBLIC OFFICERS)
REGULATIONS eoze

wc tha,k yotr for this opportLrrrit' to sub,it written c<im,rcr.rts <;. thcl)r'aft Salar.ics and Remuucri.rliotr Conrrriissiorr (Renrunclatiorr and
lrcrrctlts of Statc and othcr lrubiic ( )li ic<:r.s) l{egtrlation s, 2o22.

'l'hr' (lrr.,rission has reviewerl ir.ir givc, lr number of commcnts and
obsclval ions noted and furthcr. plrposccl amendments to the clr.aftcrl
.t:g.lirli.rrs. Please fi,d attat:hcrl rirc *,r'it[c. srrbmissions.

Yorrls

(ll)r\,J;rnrt's Ii;r

Su&q

rrkr
CONIi\,1l.SS ION S_E_CIIE I'AIry/( ].( )
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sRC's nra,cratc c,vers a co1lpre1 area of state operations. It aears with a n iderangc of sralc insrituti,,ns *iti.diri;;;;#il;;.and corresponcling operationalrnodalities and diiferent state official responsibilitres.
'l'iris e,joins the cor,mission to -approach its .reguratory fir.ctions frorn a

i,ilJl{ln $Ti ffi: ';ii','l ritil;::* :,.:1llil*r=* ;;; i i ;; ;;.'i u *n,a,.

X;ll l:,:",,' 
o e r t rea r i n g t h 

" 
i; ir ;;;; ; ;;Hi,rr.il :,ft:::::il ri?:Ilff#H"ff X

Strrrcture of the state institutions
Jatary stnlcturc
Determinatiorr of .stafl. production
Alowance and l-rcnefit etc.

A. GENE CO ENMM

courrty governmeltts orr tl.rc r.enrrrncration and bencfits

o ver-'sta ncra rdizatio n .nrr ha,nonization of structures a.d proced,r.es of pubricservicc i,stitutions, wit'out a,,. ..gu.J io iir" ,nrqre functions of particurara8,oncres, e.g. thc indcpcntlcnt Ooai".Irnuv 
""a','r'h c ce,i r r g"r us. ni'r,,. r [t ;;;l;;, ;i;,:fiU:.Ti.";:, :,,1:, ::iii,Ililffil

;:i',f;:ffi1,::,','rll,tH ',,"'"''it tt'" uu.iun." i. t", r,,s";i,,;;i;;;;i anrr with

'l'.t'rt' is need to arign tricsc <r'att regulations with the constitutiou of Kenya zora.I, .ddirion, crarirv is ,t'ctr.cr .it"'*iriiii.iir.r,rr;i;;;'i,;;,,,il i,i'r."r,ain*trt'rcllts and salar.ics t;,, p,,t ti.: onii",-iriJrl,'ra",ii c;;;;;,;i*i,,,,r" i"rl c"rr,ygovcf''rcnts' Articre z'r. (4J states as ro,o*!, 'r'n. r)olr,ers a,<r functior.rs of the.S, I a ri cs a rrd Rcr. tr ncru ii o,i dn,,., J"";;; "ilii ;",,r_
(a) sct a,d regurarry .ei,icrv thc r.emuneration and benefits of ail statc oflicers; a,d
(lr) advise the national anrl
ol all other public oflicer.s.

Irt.ttr tlte above' it is c'itlcrtt tlrat thc comnrissi.. will set anrl r.cgrrlirr.ly re'iew tht:
'r'rrrLr.cration aurl bcrrrt'tits ,l .lr state oifi.".r'r,ra acl'isc trrc rrc,ru.eratio, andb*r:lits Ibr p,[rlicr offi.i,r's,. rrr some pu.d;f ihc r.cg.ratirr.s, the conrmissio..rrlir.r'c.s ro its co,stilrrri,,rrar rrr,rrdrri;.;.';;;;,; rg rr. srriar.y strtrctures, but thc,

Ptrgc r o1' rz
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Title Part

IN trXERCISII of
thc powers
conferred bY secttotr
z6 of the Salaries
and Remuneratiou
Commission Act,
2011, the
chairpersou tnakcs
the following
rcgulations-

Regulirtion z

PAK| I-
PRIiLIMINAI{Y
PROVISIONS

Irrln t r,,cltrcirlg thc
titlc, thc
l{cgtr Iattotis refer to

Scctio tr :6 of thc
Sl(C r\ct to thc
cffcct that thc
"Chailpclson of the

SIIO niakcs the

follon'ittg
lcgrtlattotrs"

r,r:t rrl lt vtttg"
llr(', t\ t llo ('Ost of
prLr, lrtttrltg goods

I irtttl st'tl tccs as

ll \ t'll \ r,l I t'r I llY the

clt.rtigt's ttt tlte
( rrn.rttttct Pt'ice

I lr ( lr'\ ,r\ 1tr'ovidcd
l,r tlr.' l(t'tlYa
N,rttrrtt.tl 1]tr lcau o{
S l.r tt.ttt's irorn tinii:

It is not thc
chairpcrsotr's task to

makc t'eglrla Lions

rathcr it rs thc wolk
of thc cotllltsst<lu
as a u'ltolc.

Rcplacc thc
rvord
ChairPerson
witl.r the
commissioti ttl I

say "IN
EXERCISII ol

the powers
conferred llv
section z(r of tlrc I

Salaries and
Rctnuuct itttotr

Commissiott
Act,2t)tl, thc

colnn issio t]

rnakcs thc
following
reg!lations
Cost of Iivinl',
meaus thc cos t

of goods lrntl

scrviccs as

indicatcd rrr

legislation ,rntl

Iabor gtrrdclllle s

tr'
LCRA.

rt contradicts itsclf in 0thcr. l()llorr rrrg rr]gulations- cRA lras ttrt'ltttlctl an atltlitional

r.cc.rrlatio' 7A at ttrc .,.,,, ,,t'ri,',l'i,,1,i..,i,,, in.nrpo,'ut" .1,X,'i)""t CRA eqrritable sharc

l;?;;;;;t';;''' it 'on'" 
ttr tlc t orttttv ccili.gs'

s/
IFICCOMME NTSAND OBSERV ATIONS

Provislons of the Rationale for
Regulations* Amendment

Recommcndation

ProPo
Amen

sed
dment**

\

I

l
1

I

I

l

'['li r s Irnr iL: t hc

dc iirritiotr trr thc
stan tirt lt Is scl Il1'

l(NIiS orrlr Ilort
aboLtL othcl lttlrrlt
larr ' lrkc I L( )'r

Io tt ttlr'



ti8r

E;; lvz
;/No Regulation N-.- Provisions ofthe

Regulations* Arnendment
ReguIation 4 Recommendation

4 r)'t'he
Comnrission shall
tr ndertake a review
of;
a) State officers,
remune ration and
bencfits every four
yca rs.

\r.r

Rationale for Proposed
Amendment**

a

,)

l

I

/

I

I

I

I

I

/

PAR'I'rr- SEffING.
REYIEWING, AND
ADVISING ON
REMUNERATION
AND BENEFITS OF
S'TATEAND
OTHER PUBLIC
OITFICURS

Does not refcr to
review of State
Officers' allowances

Should also I

include a reuie*, /

of their i

allowances. I

I

Should stipulate i

the duration for ireyiew. 
I

I

bcne flts of Statc
and othcr public
offlcers to adclress

l crl erg ing
1 c trr.t trn s tirtt ccs and

/conditiorr.s.

'l'he (lonrrnission
shall Lrn rlc r.t a kc a
lc v it'rl ol other.
ll Lrlrlic officers'
lc rn rrrrcr.trt ion and
bcrri: f its ('vcr), 4
.l't'a |s, a rrrl
aIkrrrlnccs a Ircl

to the rcview of
remuneration and
benefits in scveral
other sectir.rr.rs andomits allotvanr:es
altogether.

'lhis sccnis to
interferc rr.i t lr
indeltcnrlerr t of licc.s,
policy orga rr.s irrrtl
thc other
govenrnrerrt lr:vt,ls.
SRC can cvllrratc
but as aclvisor.v orr lv
The othel

The special
review should
also include a
review of
allowances.

'r'he

Conrrnission
.shall undertal<e
a review of
other.public
offices and
arlvise them
cvefy 4 years.

c)allowances and
bencfits of other
public officers

4(s)'l'he
Cornmission rnay,
notwithstanding ihe
provisions of sub_
lcgulation (r)
Lr nclcrtake a special
rcvicw of the
rcntuncration and

Does not refer. to the
duration for reviewof Other. nu blic
officers' allowances
and rentuneration

The regulation refers

I

I

l

l

l

I'rr14c;3 ol rt

tnstitu tio rr s c il ll
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(6)'l'lte
ilommissiorr shall
guidc to givtr effect..

to thc Provisiotts ot

sub-reg,tlla tio n 5'
(z)'lhc
tionlrnissir rn slrall

undertake Perioclic
lcvicws aud mal<c

leco tnutetrclatiotrs
on peusions
payablc to Pol'sr )lls

cligiblc for strch

Rationale for
Amendmcnt
Recommendation
inclependcn
out this cva

tly ca lt v
Ittation

I,t

s N Rcgulation No' Pro-visions of the
Regulations*

bcnefits of othct'
public office rs

Proposed
Amcndment**t

1

I

I

i

L

I

)

l)clctc

4 Iicgulation 8

PIiNSION

and set SRC advtcc

4 3lbledrSlcl
'l'he Retircllre n t rltt't

llenefits Act
nrovides thcsc
gtridelines.'l'hi' is

,ru, o 1unq1l6n rtt

SRC. On thc
financial asPcct, Lirc

MO!- can ahvaYs

orovide clil e('ti()ll\ lll
ti,c au,rtt"l [t t'titttcc

bill

p ('tl sl o l1

(tl) SctLtttg'
levir'rr'ittu., ;ttlr tstttg

atrtl
rcctl ttt ttt c trtla t ttl t.ts

ot-t Pcusttlti t'e vit"'r'

(,rt slllll Ile
strll.lect ttl t lrc

p r t'r a ili rrg
ccoll o lll l('

t'r I tr tlt I it I tt s,

attirrtilirilitv'
attt I tt:<'.r I

s tr s t .r r rr,r Irili tY,

It t ttl
nl(\\, illll( )lIg ollttts,
hc irrtt,r'rrrt'tI bv l,he

otr Ico t'tt t ol ,ttt
,rr'Lttitt t,rl i ll ltta I to tl '
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No Rcgulation No. Pro
"isions of

Regulations*

Regulation 9

the

Tlre corl nr i.ssion
shall, in sctting,
reviewing a nd
aclvising orr
renr rr trcr.atior.t zrnd
benefi ts, rvhe r.c
applicable

(t)(c) thc capacity
of a p trbiic scrvice
institution to afford
the cost ol proposed
renrtrncra tion and
benefl ts.

(d) tire ability of a
public se lvice
institutiorr to
sustain ltayrncnt of
remunclation atr<l
bencf its.

Addition r.rl another
variablc e trd ing with
(l), (ni)

Ra.tipnale for
Amgg.rdment
Rectimmend ation

The capacity oi the
public scrvice
institution is n ot a n
independent
variable. It is
dependent or.r
factors that the
commission sliould
be in a position to
hold constant and
not allow to be
relegated to thc
unknown.

Is an irnpoltant
aspect that ncr.cls to
be added.

5

Proposed
Amendment**

'l-he cornmissicln
should hold
constant and
not allow to be
relegated to the
unknown.

should be added
to deal with the
"unique features
of public service
instittrtions".

C]ONSIDE,RATIONS
I)t]R.ING SF]TTING,
I{EVItiw AND
AI)VISE ON
ItTiMUNI]RATION
AND IJI'NE,FITS

Rcgulation to

(,O.\I\ ILINICA'I'ION
, \.r- t ) 1,, I 

f lrlr(l'llVE
t).\'l l, ( )lr .,\l)VICE.

The Corrr nI i:sion
shall tro rrr rr rr Ln it ltc
the aclvict,otr
retnull(,l lll i, 1n il n(I
bencfits iirr , rtirr.r.

'l'his is not
nrandatory as it is
advice.

'l'hc
( lonr nr issior-r
shall
c o Itt Itt tn t icittc
tht' arlvicc

l' ;r'l r:
on
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S/No Regulation No. Pi'ovisions of the
Regulations'*

Rationale for
Amendment
Recommend atio

1'his provision does
not courply n'ith thc
constitution. Thc
role of advicc is not
to set. Rervord trsiug
tl.re word "will" and
leavc roo tn for the
othcr goverutneut
institution that are
not statc officcs to
usc thc SI{C atlvicc
as to thc tnitritnrttrt
thrcshold and sct
tlicil applicablc
standards

l)rlcct co tts ttlta tiot't
rvrtlr ptr blic sct'vicc
ln\lrtutlotls shrttrltl
be li "tt.tttst" attcl tlot
rr ' n1a)',

public officct s

indicating thc
effectivc datc of
irnplemc tt tat ion

7 Regulations rr
JOB EVAI,UAIION,

ilcgulatiort rz
cl{I'flil{1,\ Ifol(
,IOB I.]VAI,I.I.\'I'I( )N

'lhc Conl urisslon
shall trnclertal<c.job
evalttatiort covt't'itrg
jobs in ptrblrc
servicc instittrtiot.ts
to-
(a) clctct nr irtc
thc cotnltitlablc atrd
lclativc woL'th of
jobs in thc Prrblic
sclvtct ttistitutions;
(b) classitY Lhc

.jobs in thc Ptrblic
scrvicc; a ttcl

(c) ratiotraltzc
aucl halrnortizc ioll
grading stl tl(lturcs
in thc lttr ltlitr
s c t'\/l cc

'l'hc (l<tt.tt tttisstott
shall trnclcr tltllr' lolr
cvAlttitlttttt tr Itct r'

B

I propoEa
Amendment**

rcmuncratloll
and bcncfits for'

othe l Public
officers ar.rcl n'ill
advise oll tlre
etfcctive datc ol
unplemctttattott

r nst t t tt t ttt tt: ,

(l)) ach'tcc ott
job
classiftcittrott ttl
thc publrc
scrvicc; a ttcl

(c) ll(l\ t( c oll
t'atiottitltztrrg
artcl
haltttt>tt izittg loll
gratlrrtg
stlttcttttt': ttt t ltt
ptrhlic sct r tt c.

N4 a) " s lroLrlt l lrc
substitLrtetl rr rt lr

s t).u l

'Ihc
Cotn trt issio rl

will trnclcl tal<c

job cvaltratrorl
covct'ing jobs rn

public sclr icc
institr.rtions to -
(a) aclvicc olr thc
cotttparablc atl cl

rclativc u'ortlt oI
jobs in tht'
public sclt icc
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No Regulation No.

9 Regulation 14

iNIIORMA'I'ION TO
BIi,
SI.'IJMI]-TIID BYA
PUBLIC SERVICE
INS'I'I'fU'fION.

Provisions of thc
Regulations*

(a)Jobs in public
servicc institu tiotrs
have not bccrr
evaluatcrl

A public sclvir:e
institution shall
provide thc
Comrnissi<tn
with info lnta t io n
relating to .jobs
within thc
institution lirl
purposes ol .jotr
evaltration.
(z) 'fhe in firltrrat iorr
to bc plovidcr l irr
strb-r'cgtrla tio r r (l )

shall inclrrrlt'.
(a) tlre applor cr l

institutiurral
structuro;
(b) tltc irpploi'e rl
staff estalrl i: lr r rrr,.rrt I

(c,) thc itpplrrvLrrl
carcet' pt og lr,ss it r rr

gtriclelinc.s or'
schetrtcs r.r l sr,lvie t':

Rationale for
Amendment
Recommendation
"There is no clar-ity is
to that bring the
difference or
convergence
between evaluation
by the Commission
and the relevant
committee within
the remit of the
public service
institution ir.r

question.

'I'his section is a
mandatory directive
for public officers
and governments to
comply with which
is unconstitutional.

Proposed.
Amendment**

Morc clarity is
rleeded to bring
out the
difference or
convergence
between
evaluation by
the Commission
and the relevant
committee
within the remit
of the public
service
institution in
clucstion.

A public service
institution
can/will provide
the Conimission
with
information
relating to iobs
within the
institution for
purposes ofjob
cvaluation.
(z)'l'hc
iniblntatior-r to
bc provided in
sub-regulation
(l ) shall
i n cludc-
(a) thc
apploved
institutional
structurcl

I'lr'-r'': r,l l:1



il I v+

14,

E*

IT

S/No Regulation No. Provisions ofthe
Regulations*

Rationalc for
Anrendnrent
Recourntendation

'l lr L. r.'i'ltott slttlttl(l
,rrrlt ,r pplt to staIe
ot(r,., t.,rtttI ttot trt
pttlrlrL' oIIti't'ts a ttil
otlrL't lL'i,'lr rrt

qr)\,'t ltlll,'lll'l ll0y
s lr, t i , I | , r', r' I I r c i r

(d) a list ofjobs
in thc institution
indicating current
gradcs or levels;
(c) the complcte,
accrr ratc, apProvcd
and signcd-offjob
dcscript ion mauttal
prcscntccl in a
'folnra t as

prcscrrbcd by the
Cornnrission; aud
(l) any other
inforuratiotr that
may bo lclevant fot'
thc iob cvaluation.

Regulation t5

I{EVIEW OI,',I()I]
B,VAI,UA'IION
I{ESUI,'fS

rs (1)r\ptrt;lic
:t'r'r rt'c irtstitrt t io tt's
St.r tc oltlccr ot'
otlre r' p trll lic
oItlccl clissatisficd
rr rtlr 1ot; cvaluation
r,'srrlt" tuay seel<

1o

Proposed
Amendmeut*+

(b) the
approvcd staff
establishntcnt;
(c) the
approved carect'
progressiotr
guidelirtes or
schetnes of
scrvice;
(d) a list of
iobs in tlre
institution
indicating
currcut gt'adcs
or levels;
(e) the
complctc,
accttratc,
appt'ovctl uncl

sigr.rccl-o[f job
description
rnauu a l

prcscntctl ttt it
'f<lrnrat as
presclibccl llt'
the
Cortrttrtssttttt,
arrd
(0 itttv tttlttt
infot ttr.ttrrrrt I Itat
rnay be t t'lcviltt t

for Iltc.;olr
evalttat ttr t t

R*ia" s('( tt()tl
ancl clclct e pltr t*
addressrrtq
public o ttrc,' r''
ancl otlti'r lt'r,'l'
<lfgtlvt'tttttt..'rtI
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No Regulation No.

Regulation 16

VAIIDITY OIt JOi]
EVAIUATION
RESULTS

PROCEDURIl IrOI{
DEVEI,OPING
SALARY
STRUCTUR].]S

VAI,IDITYOII
SAI.ARY
S'I'RUCTUItI.]S

Rcgulation r;3

Provisions,qf,the
Regulation-q*

Rationale for
Arnendment Am€..

Section t6
should therefore
be revisecl to
care for sut:h
situations.

Delete

Delete

Recommendati on
lcview of the results
as provided for
under this
lcgulation. (z)
Where a public
service institution is
clissatisfied with the
.job evaluation
lesLrlts, the public
.seryice institution
shall strbmit to the
Cornmission a
rcquest for review,

nul say on these
rnattcls but use SRC
as a nrinimum
thrcsholcl just like
the ernployment Act

]'here will be a
ploblem where a re-
evaluation is done
but dtre to
buclgetary
constraints is not
inrplcrnented as it

rn 201
'this is
rrnconstitutional.
I,lvc r.r tbr County
governnrents

L.lnconst itutional,
evcn firr cotrnty
govotn nlcnts

'['lrt,st' alc rlccisions
rtrtrrlc I>1

itt cir pc nrlcn t
corrrrnissiorts,

fi

i

Regulation 19 (s) A public

the rounds
"Job evaluation
results shall rernain
valid until the job is
t'e-evaluated by the
cor-n rn ission. "

scrvice institution
s ha ll-
(a) cnsure its
sa la ry structure is
as aclvised by the
Cornrnission; and

Regulation z r illary structures

I

i
I

I
I

I

I

I

J

b
tha t arc set,
t t,r'icwcd, or advised
ilr;rll
i'c rrr a in valid until
l'cvierve cl by the
Co rn r n iss ion.
, :lr(:) 'flre gui*arrce-
lulirrrt:cl to in sub-
lt,gtrlat ion (b)

Ii.IjWARD]N(;

Page 9 of rz

Delete



\ 1.r !

PRODu Y

AND
PERFORMANCE.

Regulation z4

PROCEDURE FOI{
I{IrWARDING
PRODUCTIVI'IY
AND
PII,RFOI{MANCI.].

Regulation z5

COI,I,ECTIVti
ITARGAINING
NI!GOTIATION

Rcgulation z(r
Pl(ocEDURl,l lrol(
COLLECTIVIi
I}AIIGAINING
NIiGOTIAfiON.

Provisions of thc
Regulatious*

Rat roltil Ie f<x'
Amcndmcnt
Rccomnrcltdation

Proposed
Amendmcnt**

Delete

1)elete

De lctc

lYl

17: .,

E;
s N

1G

approvcd by thc
Co m u-rissio tr.

24.(l)Apublic
sclvice instittrtion
shall scck thc prior
arlvicc of
thc Cornrnissiou
before awarding its
public officers a

r clvard fot'
productivity and
pclforrnancc.

(:) Collcctive
lrargaining
rrcgotiatiotr
lrc tw cc u a public
st'r-l icc institutiou
.rrrcl a tt adc uniou

rsltall covct' a fottt'-
r r'ar r')'t'lc.

( I ) :\ ptrblic scrvice
rn s I rt rrt ion rvith a

rct ogttitiort
l,ilccttrctrt
rr Ltlr a tratlc ttttiou
.lr.rll sceli thc prior
.r,lr rct'oI tho
('( )l1lrlltssloll bcfofc
t lrr' cottttt'tcttcctttetlt
,rl coilcctivt'
lr,r lgirttt tttg
I r ',1( ) [ l.t I t( ) ll.

cor.luty, aud rratiortal
govenllncrlt.'l'hcy
car.r set SltC
guidelines as

miuitrrrttl
thresholds.
Public o fti cc rs anil
thc lcvcls of
govellr lrlcttt a r(- Ilot
uuclcr atry
tnanclatory
obligation to scck
this a clvicc bccitttsc
thcy have tlreil
stru ct ttrcs irt ltlacc
inchrrling thc hr
dcpart Ine rr t. -lhis is
unconsIitutional
CllAs havc th cil liftr
cyclcs a ntl Sl{C
canrlot dict atc th is.

It is cttvrsagctl
alrcarly in thc
agrccutcttt'l'ltts
rcgula t iorr is
irrclcvtrrrt

'['his rs.rrr
cncr().r( lt trrctt t ttl lhe
traclt rttttott r tghts as

envisagcrl ttr tltc
corrstr trrt ton .'\t ttclc
4l (-l )l',\r'n tt.ttlt'
ul oll ,ln(l ('\ ('lv
ctrtplor,'r -'
olg.ul r /,i tlo lt ltlt: Ilrr:
rrght
(a) to 

' 
i r ' t t ' t t I t I i t t ' lts

atlrtt t rt t 'lt.tItott.

L6



{o Regrrlation No.

i

tl. I Rcgulation 3r
lcoMpr-raNcs
lwrrn
I couurssroN sEr'
AND REVIEWED
IUiMUNERATION
.,\ND tsENEFITS,
AND ADVICE.

Regulation 7.A

N 1,)\\r
Iil,;CUI-A,'IION ON
SIiI'I'ING
I]I,]NIlIIITS ANI)
S,,\I,AI{IES FOR
IJO'|I.I I,F]VEI-S OII
(}OVIJI{NMENT

t \t
,.L,:ti; $D

Provisions of the
Regulations*

(z) A public service
institution shall
provide the
'following
inlbrmation
reqLrired for the
provision of advice
on collective

:r. (l)'l'he
Conrrnission may
takc any measures
it considers
llecessary to ensure
that public service
institutions adhere
to the set and
rcviewcd
lcrrruncrati<ln and
benefits, ancl advice
issrrercl by the
Co rn nrission.

'l'o iuc:ludc a section
to scek
lccr.rrurncnclations
1'r'orrr CRA betble
sct t ing bencfits and
salalics [ol both
lcvcis ot'
grt vr,r'n Itrcrrt to
ar.'oid any confusion
blst,rl on the
crlLrit it b le ullocation

Rationale for
Amendrnent
Recommendation
progrants, and
activities;
(b) to organizc; ancl
(c) to form and join
a federation.
(5) Every trade
union, ernployers'
organization, and
employer has thc
right to
engage in collective
ba alnl Il
Based on the
Advisory role, there
is no need fbr
compliance

'I'herc hayc bcer-r
sevelal conflicts
bctrveen the
eqttitablc allocations
ancl the advir:c on
benctlts ancl sa la lics
fol govcrnnrcnt
offlciirls spcr:il icirI 11,

col-lnty goVC|n tI cn ts
and Cltr\ cciling,s

Proposed
Amendment**

Delete

Insert a

regulation to say
"When advising
on
rernuneration
and benefits fol
the County
governments,
SRC will seel< to
advise from thc
CRA on the
thresholds
available for

lrirgo 1l of 12
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S/No Rcgulation No.

.i45
Lr-'
\cltA

Provi.sions of the
Regulation.s'x

Itl

Rationale for
Amendment
Recommendation

Proposed
Amendment"*

sctting the
t:cilings".



CentraI Organiza tioni/)*r, ltgz.r\rl |i,tr (,:;l rirr r1 I ,r r, . .t ,,rrlrj t r L , . t , j { i r , r 
, j l. ( j r i l, ){

Unions (Ken
:i{ri.t (:j l,l | \, i)rr,r{,riti

v
Ralabu W. Mlyondi, MBS
,.r l. rr f - (j{r,tcr,-rl

'r,, I t,t.ii (i r,| il, at l

Dr. Francis Atwoli, NoM (DzA), EBs.MBs

SOLIDARITY BUILDING
DIGO ROAO
PO. BOX 1J000 CODE 0o2a)
NAIROBI . TENYA
TE L E PHONE,, 2 5 4 20. 23 B J:16 R
d +254.20.6t6t 3 7 5rl
E,na inlo@rct|*enya o.a
waos e: w*wcolu-ketry<t ota

10th March, 2022

Rebecca Nyathogora

ourcglu/AoM 3/BA/OL 1 /58

rrs. Anne R. Gitau, MBS
: Commission SecretaryiCEO

^rrf f 
rl!. Tgruneration Commissionu Box 43126_0010OI IROBI, KENYA

.ar Mrs. Grtau,

REQUEST FOR WRITTEN SUBMISS IONS ON THE DRAF T SALARIESAND REMUNERATI ON COMMISSION (REMUNERATION AND BENEFITSOF STATE AN

lYoxl<rRs.oNEvotcgAu

J

rnber SRC/A DMl18(2) dated 23'd February,20
AMBLE

22 over the above referenced matter

D OTHER PUBLIcoFFICERS ) REGULATtoNS, 2022
Central Organrzation of Trade Unions, Kenya (COTU-K acknowledges your letter reference)

", 

Ii::]fi,,"$"{::"Tff:,;"..,in:l?iI[?J:!f 
ro/e o,aved bv the sa,aries and Remunerarionny public policy decision taken by tire sft;""", "": 

the constrtution of Kenva rt is on thjs premise
'ror and therefore, its proposed ,"s',i;t.;;;;;io:'lJl' ,'JJ iJff,;J,_r"",'lirii;lj;;""ili;
^ 

-,_4 1 of the Constitution of Kenya, 20 1 0 on Labour F"lft:li!!:iLX;::ffi,1:4 s",i"""i",,":'til"9,ii:{llfl:fi':?'J5:",:',";ftT,,^"#
g ,.erat,onsnip JJ ;;J9t 

are well defrned but mrr'
rat o n or *" ;;;.: ;;;; J:";l ::',:,Hil : ij;: jH:.,* ; ;;;; ;,;:l;- areful analysis of the or

'nefits of s,'"i" *o'"illioposed draft salarres anrl_Remuneration comrnission (RemLrneratjonpubIic Offrcers; Regutations, zOZZ, COtu"t"ir r'r,oi]),, as foltowsi I 4: Review cycle
. ,S lo lnternational Labour Standards and variorlmendatrons, a cBA shoutd be within,,-,," o"r,"o "il}s 

lnterna.tronal Labour o, nllo, to u",1,, [d!:]_,:.,,"", il,js-;;*";;lt[ifiJ[::lnmX: ffT"y :j[{L?
.,,"'^"n'Jl,y,"inl'::,;.ff r"fl '*ffi :i:u;;:*S,",:,,:}yHff ;%$n#[,i:i';:ii,pr.:$

i'ilfifi Ii?:?::'::l 1r?u t4) vear rev,ew period is t:g rons rhtrs s116rr5 ro reduce , ro rwoI es r5,rco ov vi"l.t.v""lo- 
harmonrze wrrtl atl sectors Tl,i. i, 

"qr",,y 
., il,i! *,,n the waoe

,,;:l.lt"i:1i..*i*:roi:;riJ;"[":;,lli"1,f i,ffi .,ffi ;ru::,:_;,uiii'#ft
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A4/

Secondly,ttmeltnesshouldbeclearlyspeltoutSothat_allacttvrttestowardssa]artesandrettltlneratton
are carried outwrthrn r.r.:;,;';;;;jio enaure tt" pl,rl.'""..",ned to effectrvelv eng'tge prror to

I"i,"* of ,"r,neratron and beneftts

Section 6: Parameters for review of remuneration and Benefits

niJ i"l Wage Gurdelrnes 2005

Atwolr NOlr/ (DZA) CBS' EBS' MBS

Section 8: Penston
PenstonBenefrtsaremeanttocushionretlreesandthere{oretrusteesareappolnted/electedtoenSUre
members get the maxrmu. u"."tii. CO,U (f) recomml",];t"d';i"Rd Inl'ro not drctate on the type of

scheme.

lnaddrtton,CoTU(K)beltevesthatPensioJtstsgurdedandregulated.through'the-,RettrerrrentBeneftts
Autho r ty a n d s us s ested #:ffi ' ;; ai c -l,l^"1:.t, U{*" [ *ll X:,X[l, Ji: "fi:l::"i#fi"i,t..L"i e".et"rtl nuthorrtv under the Act lhalglY';'" #"";il;;ce SRC .,nnot d"t"""rne what

[u :T[.|i..l* :l J::.' H li5:1'r "#l] ?,1"':J""1o in" p 
" 
*'" 

" 
schemes ca n be a p rro n ted

Sectiong(e):Considerationsduringsettrng,reviewandadvtseonremunerationandbenefits
rhe comparatrve surveys ;';;;;;il",kets ino ,,".;;'.1;;;;;iand snould be qrven preference

rn weight

(2) The word may should be changed to SHALL Thts ts a constltutlonal requrremerrt

:""'+'Jiil*i#flJ,Hil',',".:ffi::i:!'i!il!,!i13lxi"''"on 
and benerts shourd be set crearrv

the way budgct rrme.ne. ,i" ."i'.,it["t every stitetpu'u"t '"tin'i"" 't 
setzed of rts rolu arnd ob.gatton

and the duratton

Section 16: Valrdrty of 1ob evaluation results

irmetines should be Provtded

i,."l;;l'"1r::i:',:::iJ::,T::""',1,il::ft:'l;'J"Tr1"ti",'J'::T" 
c.ter a for rle'lsL rement for

productlvltY

Add (0 , - rL^ rr,h'ct.\, r\f I ;r[)(rtlt shor.rld be operattonalrzed to ptcrvtLlt (lle crlterlor

The Prociuctrvrty 
(,,rrltre ttnder the Mtnrstry or Labottt 

-s

;il ;;;;;""r'1'r'r'lLrctrvrty tndtces can be (lt:velon' j(l

Section 26 Proceclure for Collective bargatning negotlatron

We strll tnsrst th-rt the 
"Vtrt 'houfO 

be two (2t yt:'rrs aitcl not four (4) years

(4): Should bc totallY deleted

Yor'trs StncetelY'

I
rifiur- t; -"--'

Dr Francts
S ECRETA RY GE NERAL
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OFFICE OF THE CLERK

MIIMORANDUM ON THE DRAFT SALARIES AND REMUNERATION
COil,'NIISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER

puBr,rc oFFTcERS) REGULATrONS, 2022

PRESENTED TO:

SAI-ARIES AND REMT]NERA'TION COMMISSION

STJI]il{IT'II]D TO:

"I'I I E SI iC ITE'TARY/CEO, SALAR I IT,S AND REMTINE RA'I'ION COMMI SSION

I)() Ii()K .13126-00100, NAIROIII

NIAt{CI I, 2022

1)alle i ,)f 4

rAND OF OPPOaTg



r tsti

MEMORAND[INI ON'IHIi DRAF'I' SALARIL,S AND ITEMUNERATI ON

COMMISSIO N {REIlIUNIRA'IION AND BENE-FITS OF STATE AND OTLIIJIi

PIJBI-I F

INTRODUCT ION
'I'hc Countv ,\sscntlrh ol l'.rnlrLr rs ro rcccipt of thc proposccl ilra[t Salarics and l{cmunt'rrLttr,rr

(,omtnission (tcrnrrnct,rtr,rn urrtl lrcncfits oI statc anrl othcr pullhc officers) rcgulatron:. -'lt'

rvhtch tt ltas rc,.l. r',, t1 ,rrr, ! trrtcr roq.rtccl It sul>uttts tltts utcrnoLarrdurrt tn ltuc \\'tth lts nlilr(r,r

liurthcr, lt rcsp()rr(l\ t() tlrc Ln\ lt:ltl()n for ptrblrc ltartrcrpatron an(l subrlrssron of nrolor rr,,l,

by thc Comnlsston rl,rtetl ll',1 l'cbruary 'I'his mcmorandun'r l.rruhhghts thc County.\sscnrl,1.

oI Iimbu sclcct r tcrv" trl lhc proltosals rnclrtlccl in thc proposcrl l{csulatl()ns

COMMENTS

L. Regtrlatron 9

I'or l)ultLc Ofticcr., tlrr ltrcl()l c(tucatron antl lrcrrotl ()f ,rctr\( scr\tcc scctn n()t t() fi)r,n 1,,

rtf thc crtnsttlcriltl()n\ t ' i,( nl,r(ie rlrrrtne, r'cv tcr,,u and itclr Lsc ()ll rcntullctAlton an<l l;cncll,.

rcgulattott sltoultl 1,. r!\l\((l t,) trrcluclc thc al;orc as c()r)\l(lcrru()ns as lhcy atc 1ln lnrl),)

factor tn cnsutlnr', tlr,ri tlrrrt l\ rr) stagnattotr oIoffictrr lnrl lhirt rt,lclrnt j<tl; cxltcltcnt.. ,,1,

aclvancc<l crlttc,ttt,,r r. rtr,. rt,li,.l trr rlrdcr to l)l()rnotc l()l) s,tllslil(tron anton{rst pLrltlrr ,,, r

as s'cll as rctcnlr()n ,l , ,irr,,lrlr 1,rrl;lrc officcrs

2. Rcgtrlatrorrs I I, ll, 1.1, l.l, 15, 16 antl 17

'lltcsc ptrlposcrl tir ,rrl Lit ,n. nr.rl\e i)lovlsrol'tr orr 1,,i, r'r,rlLr,ilrr)rr lrr tlrc (-ornmtssrorr

lltc (,onstllullr)n \ri,. . l,' r ,rrt<l Snlartcs ;rrrrl I{r'nrrrirr r,r ,rrr ( ()rrrrntsslon .,\ct, 2()ll

ltclthet c\Ptc\slt,r ,' lr,r,lr((li grrcrr Lhrs lltal)clt[C to llrt (.,rrrrnrr.sron 
f Olt c\rlluatt()r] ( .1

tn Natt<tnal l)Ltlr l, ': r t.. tltr s,rlc tcsponstlrtllt,, ,)l t)( I'rLirlr, :crrrrc (}rrrrnrtssr,,ii

,\rtrclc 234 ol rlrr ( ),t rriLrlt,) I'lrrs ts thc \,lt ( ,.\rrlr lrL,lrr r.rl Scn.rcc (lonrnrrs:r,,,

-lLrdrcrarr,), l)lrlt,r,r,,. , ' .r r\r, ( (,()ntltltsstor'r (lrrr l),rrrr,rr \'nlr ( ,)unt\ ])trbltc Scrr tt,. l,

([irt cottrrtt 1,Lrl, r ' ( ( ,)rrr]t\, /\sl,clr)l)l\ )!r ll,, ,i. .((tl()n l1 <tl- tlrr

\sscllrtrlt 5ctrt,, ' trrr r-ount1-asscrrrl,l, , 'r1l ,,llrcrs 'l'lrc rcsP,,'

,
(



t
t le$

)t tlt( (l()r'nlllisst()n ts ltrnl((,(l

ilrr;:t rlrat Irolcl posrrrorrs rrr

t() \( llrq, lc\-lc\\,rng Ot trlvrsttrg ()rl tltc s:llnflcS anrl ltcncfits of
lhc r-cspcctrr-c lrlsurulr()r)(s) 'I hc ol>;cct. lntcr.]t altd purposc of

negarcd l>y thesc proposccl

\r rrclc 230(4), sectlon 26 of tltc Salarrcs rncl l{cruu,cratjon (lr>r.rnrssro. ,\ct as rcad togcrhcr
,rrrlr -\rtrclc 94(6) of lhc ().:rrsrrturron, hirvc thcrclorc bccn
Lcllulirrrons, ancl slrotrld bc srrrck oLrt ancl cxpr.rngccl forthrvrth.

3. Regulation 26

( ), (-,llecuvc bargatntltg, thc r.lt' .I thc (]ornrnrssr.n rvhen lt cor)1('s to collcctrve bargnrnrng
shoLtkl I:e rcsrrtctcd to a srrtclly acl'Lsorr role (lollcctr'c l;argarrrrng rs a frrr.rclamental ,ght that
ts rrlorccl ln thc Intctnarrtlrlal Lalrolrt ()rgirnrzatron (-onsbtution ancl rcaf6rmed as such rn thc
l99u lLO Dcclatatior-r orr lrutrtlarncntal Pnncrplcs ancl l{rghts at wr,,rli. As such it rs rvell

|cgr-rlarecl and addrtronal convcrttl()n\ ,rs s,cll as proccdurcs ha.,,,e alrcaclv l:ccn set up to offcr
qLrrticlincs rvhen tt colncs to tltr. pr r.,ccclurc to bc trscd during thc pr()ccss. ,l.hc 

Clausc as

srrttctttted sccks t<l tnscrt thc c()l)rnlssr()r) rrrto collecuvc batgarning ncgouaEons rvhich may

crrrtatl tlre frccdoms oItraclc Ltnt()r)\ it\,,,,c11 as cr>rnpficate/slorv clorvl thc ltr6cess cnttely. Thc

"'rrcl llcgulatron violatcs,\rtrclc - ,t rltc (lonstrtutrorr rvhrclr I4ralautccs rvorkcrs the rig6tto
:'itr lal;otrt Pracrlccs parrtculatlv tltc trulrt to cngage rn collccur.c bargarnrng Iiurther v.iolarcs

lilc l)ro\1s.lol.ls of ,\rriclcs 36 arrcl il ()t-rhc (ior.lstltlrlon slrlcc thc l(cgulatron attcmpts to curt^ll

rncl hrnrt thc sc()pe oIcollccrtr c lr.rrrl.Lrnrne agrccn]cnts

4. Regulation 28

( )r1 l-c1'1.tt of aclYt<:e ()n r('rr)[1rr(lrtLt()rt rrrcl lrcrrcfits, Ilcgulatloll 28 sccks ro mal<c aclvtcc tssLrccl

irr tl'c (.ommlssttln btndtn.g 'Hrt tt'r rir "acivrcc" rn tts htcr.al mcanrng can ncvcr be brr1clnt as

ir: trivtsc ts trt r>ffer a grrttlclrnc ()r ]11),11(,stt()n Sccr>6dlv, thc rolc 9f tIc Cornrnrssi6l rvhcn rr
( )rr'l( s to ptrblrc officcrs, otllcr llt,trt \r.lt( ()[firers, rs clcarly outlrnccl rn rhc (]onstrtutr1,;n alcl rs

, rlr( Ll ro an rrclvrs<lrv r.olc llr n..rkrriri ,rrlr rsc bLndrr.rg thcrr thc Conrn.rrssrorr rvould in fact bc

\('r'lrtq tcqLlllcllletlts [ilr 
1.) 

L t I I I tt- r > t I tr c r . r,,]ttclr u<rLrlcl lrc conlrary t() rl)( l)r()\ rslo11s 6f .\r trc]c

' lll'l' (])) rlf thc (,or.tsttrtrttort 'l lrc ,t,a rl,Ltr,rrr shr.rultl rlrot [rrrc lrc rcrrscrl rrccorcltngly

'f ransiti onal ;:rovis r orr s)

Jof4



a \1 r&
J,l I

\\ ttlr rcqarrl (o llcrrstolls arrcl qrrtr-rtrtcs thctc ts ncccl to ltlvc a clcat 1lt,r',. t.ttltt ()ll ltnll\Ltl()lr a\

rriilrcrs atc alrcil(l\ rn c\tsflnll [)cnsl()r) sclrcl.]rcs tltat nt,r\ t'tot trtct.t.tttlt l'll(( I tllc tlrtt 'il'rltit

i',roposccl trr thcsc rcgtrlatrons rnd tt rs \'rtal t<t allorv [ttr rcasortal.,lc ttllrt' [rrt ttallsltlotl ()t rli

lcast offcr gutclarlcc,/ trnlcltrlcs on h()w t]rc rcgtrlauon sliall bc rrnl.llcrnc rl tctl

NCLUSION AND RECOMMENDATIONS

('orrsrclcrrne Ihc al;t>r'c ol)\c11 
^tr()rs, 

thc (-ourrq,,\sscnrl>lv rlf I']nrlrtr acknorrltclqcs th;li tlrc

cllait salartcs and ll.cnlu ncr,r t lon (,()n.lrr ssi()rr (l{crnunctatton attcl Ilcrtt'fits ,rI Statc atl<l ot]rt't

pul,lrc Of6ccLs) l(cgtrlanrrrrs lrrs prcscntccl nllpolrant tcft)lI11 (ltlcsllorls ()ll lsstlcc ol

I(r,n.runcrauon of Statc antl I)trbLc Offrccrs Ilorvcvcr, thc sclccrttl ancl lrrgltllghtcd 1l,lrt: t,t

thc pnrposcd rcgr.rlatrons ncccl ro bc rcconsidcrcd ancl rcvtsccl rccotrltrtglv trl ordcl to atltltcss

llrc ronccrrrs rirrsctl ancl to l;c rr.r cornltlrar]cc \!lth rhc (,onst.ttuuort, Salartt's atrtl l{cmtttrc ra tto tl

(irnruusslou .-\ct, 2()[ I irncl orhcr cxlstlng la\rs.

trf

MI,]N{ORANDI JM I]X I]CU'I'ED AND ATED'I'HIS DAY OI; MARCH,2022t?

CI-[,)tK ()tII',I I

G. KAIJMA

COUN'IY ASSIJNII]I-Y

IJ
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Homa Bay County Assembly

oti I{ It I,tF Il ItcA/SI((./J/6 /v o L.t (7 t ) l4rr M.{it(,I1, 2 021

I ilc Sccr L.tat),,
Sul.r. r( s :rrril I(errrUrrcr irl r, rrr (,o IDissirrIt,
lV:jlr.;rrrsrlrr I lorrsc. 6,r. I:loop 4,r, frg,,,,r'nrar,,..l' ( ) tiL/X 4 I126_()0tr)0
N,TIROI]I

,\l)V.\N( li COp\, t.ln I,jMAIL: iut<rtt. t.,. .,,, t ,.

8L-UU4Q&!NI)tlju (,rrffiffif,t=So"'tffiffi*ffi
kcler..rrce r\ 

'rra\ic r4 r'rc r)r:lrl on s3rafler, an,r nernFrreration comnrissron (RcrrrLrrrcrafrc,n andIrr:trciit' r" italr: tttli orl:cr I)trlr lrr 
.o 

l (ic.-rs) n"g,,r., i",,, r 
' 

ioiz and the stakeholde r s i(.,r\r,za1rrq'vrrtir,ri rricc,tn!, or I0r,' l4drch, :i.)i2.
\l/c havc perirs,;o t;;ro.rg. lhc r.ol,rc regularrr.ns at.(.1 havr thc fbllowing co^cct,rs
l(r'grl'rtrrn lj(5) 's rrcr ciear arrri t'orrcrr:rv,. ihrr,,,Pcr,rrg r,,,indow forabrrse i,ry a rr,r[)rr! ,].r\.rrutron

,li:',;:]ll',iil 
,,'"ortlri5u ,n slr.r,kt br: ,u.li .,rtir,..i ,, ,[..rgulniion rr; a o , t,rr .]().5,!rerc),a.c

'i n'' 1r'g' '1 ' 1-'"vtrics th"t "trhcrr-',1 l)r'hli(' sr", r,gg 1r,51i/,1116. csrirDlrsir(if,, [,..i,-\r\,, sr lrLr., r1)r sr.lrcr t olitL'r pt,rl ,: Olficcr,,. rL,r.h rr.D.,orr schct,rc <lesigrr sh;i: be a rl_fined crrnt.rbrilrorr

{r 1,.';,p11,,r, ,-:l.l;51r1)l,lU tl, i,rlt,rrtcri io /lriir lit(,t;,l,,ilt,,cr r:cntctnplalcd al; r,rcli,lr.tl,tu.i ,,rrtl l,rrrit, t 'lt llt I li\r ri'lnct lhl't lrvrrrrl (i,u trinclr,r, r ,,rrtlclit,,:tl rD lr., larv. lt is l)!li(,t ,rlrcrr ,it,: iitrr is1c,,1, , rr..lrJlti.,(l l.)i t,rL ll\,ot(l.Ut\)a ()l ,lDr,0ts ltrrr rtsuc cxlcnds (o lo.q.ll,lltL)rr ii(\J llr.
,' r ,lro,l ,)., t.l.t, il)J lln.rnl>i1r,:1111-,11 lor r,vrr-,rr ,,:1,1b C-vri.rrtlo,t rcs,,lr.. ,1,. ll hi \,r,illt {((j rcIl',,,,'i ,.llS.,l(),1 \/ th,,') .,,r,ilt lrlDCll,r,S 11,.,111,,, 1.,,,;r.t.;r ri;Cdt1 .he 

COtnt,rrs.r,rrr

1rr11/rr'1 1; l:ri5) ;".r''i.;ci ti);I,.,,,tt[,itc t'r',r','r)\irt, tit,lr s5,rtl rvltcrc llrc ({).lir]r,,r | ,,,. lLlr-\,,,,It,r',,,,,,., I(,Li('S;I,t I.r- , , I r r , . 
, 

, I , I ( , i I I ) , , t I ( , r I ,,,J,rr,tr,,,,-,., rapl;lir-irtirrn firr ru.,r,rr (,i t,rl, ,.rl r.,tt,),'.r J,, ,)r(.\,-te I't ,,ti.t,trr,tll t, \r)rt1 jtl ,\ tlrt,t ,tt,:r rtntu:t,t;,, trs nt r l, ,11,,,, I .r ,t 1,, 1Ii
I ,l r,, tjrrtl

ffirH@Emlm6
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REPUBLIC OF; *Ervva
COUNTY GOVERNMENT OF MAKUENI

COUNTY A55EMBLY OF MAKUENI
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COUNTY GOVERNMENT OF MAKUENI
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MAKUENI COUNTY ASSEMBLY
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LARIES AND RENUMERATION
COMMISSION IRENUMERATIOI{ AND BENEEIIS OF STATE AND OTH ER

PUBLIC OFFICERSI REGULATTONS, 2022

s No PARTICULARS COMMENTS
Inlerpr_91!at lon I

T
I

T

I
I

Clarrfy
-l

Define Contmrssron I
Dcfinc other .jobs I

2

"b<:ncfit" whrch arc thc non frnrrn< rirl
bcncfits
Commrssion not dcllncd.'I'ht.rr. trrr.
mi-tny cornmissions rn Kcnyer cg l,Lrlrlrc
scrvr('c commissron
".1ob cva.luatron" whtch are thc otherjobs rcft'rred to ln lhc rntr:r1rr,,r:r11,,11
"performancc" the work cnvlronnl{,nt rs
a key factor rn;[yq rprqgpc rfr>r nr, r n r.r.
"Plocluc(tvrty" rnputs arc transllrt,,il to
()!-ltl)u(s through a sr.t pro< css

3

4

" R<'vtc'r"v of rr:muttr:rlttr<tn an<l I rc r rt, ll I s,,
t hc'rt' rs nccd to spccrfy tht' rlr.srr crl
r hlrrrgc irnd the t rrlt' frar.nc

Object of the regulations
ItcerrkLtron 3(l ) 'l'hc olr.;cct ol'tlrr,
I cgtr[lrtrons rs lor thr. ltcttc,r r l)l r vl],1
rnlo clli'r't thc provrsror.rs of lht, ,\i I

li'grtl,ttron 3(2) (a) scttrng irrrcl r,,,. r,,l rng
r-('rnr.rrlcr.rtron and bcncfits frtr sIILt,'
offi t'r s and othcr 1>trblrc offrr,cr: 'l lic

Mcntron work cnvrronmc'nt rn
the definrt ron
In< lrrclc lltc worils llrr.orrgh a
set ltroccss rrnrnt'cl r:Ltcly .rftcr
thc word oulptrts
Spcc'rf.y t-ypc of clt:rnqc arrrl thc
ttntcfrnrrrc

Sttc tltt. sltccrtir. st.r.trorr of thC
Act tl-rirt thc rr.grrlalrons sccl<
to gtvc c l[r'<'t to
lnclLrclc thc rvortl "ollrt r 1-lrrbhc
officcrs "rnrrrrcclrirtt'I,1, irI'to r tltc
worrl stalc offrct.rs

T
5

()

Pagc 1 oi 9
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SRC rs mandated to sct and rcvrcw
remuneratron and benelits for both
statc and public officers

3 Regulertron 3(2) (b) advisrng on
remuneration and bcnefits for state
officers and other public officers The
SRC advises on remuneratlon and
benefits for both state and pubhc
officers
Regulation 3 (2) ( c) rcvrewrng
rcmuneratron and benehts for state
officers and other pubhc ofhcers Thc
SRC reviews remuneratlon and bcnefits
for both state and public offlcers
Rcgulation 3 (2) (d) harmonrzatron of
re muneratron and benefits for statc and
public offrcers across the publtc service

Include thc wo rcl "state
officers" bcforc t hc word "othcr
public office rs

Include thc worcl ''for state
officers "immedratcly after the
word "benefits

Insert a new scctron 3 (2) (c) to
provide for harmonrzatron of
salaries ancl rcmuneratron for
state and pulrlrc scrvice for
state and pubhc offtcerl_

Insert the words "state officers"
immedrately aftc r the words
"benefits of'

Specify thc cmcrgrng
circumstanccs .urd condrtions
for ease of rmpLcrnentatron as
and when the necd arlses eg
political rns tzrltr Ir ly, rnflatton,
pandemrcs, c n clc nrrcs

In the abscncc ol specrfics, the
SRC may not r('vrcw
remuneratron ancl bcnefits
when neccl ar Lscs

Insert a nc*,r<'gul.rtron 6 (e) on
collective barq:rrnrng
agreemcn ts
The comrrrrss ror r sltottlcl tn
undertakrng ir r('\ l('w t onsrder
among othcr Llrrrrqs, c ollccttve

5

4

,I

Review Cvcle

2

Regr.rlatron a (1) (c) The commrssron
shall undertake a review of the
ar.llowances and benefits for s tatc
officers and other ublic officcrs
Ilegulatron 4 (3) special revrcw to
atddress emerging circumstan<:es nnd
conditrons

Parameters for review of remuneration and beneflrts
llcgr-rlatron 6(e) Collectrvc bar qlrrnrrrg
irgrt'cme nts

Review of allowances and other benefits
lng , igr, r'lllr'n t S

P.rgc 2 r)l 9

bar aln



\ tt

67

Pension

RcguliLtr<rn 7 l'2) Tltt: Commrssion shall
frorn trmc to tlrnc rssue gurdelines on
rcmLlncratton ancl bcnefits to pubhc
scrvl( e rnstttLtt lons

Rcgulatron 8(l ) 'l'hc commrssron shall
sct ancl aclvrsc on pcnsion and graturty
duc to stzrtc offir'ers
Regul:rtron 8 (2) Thc commisslon shall
sct an([:rdvrsc on pcnslon ancl gratuity

_9!t"_!o.t!"j pqbl,q officers
Regr-rlatron U (U) (c ) Collectivc
bargarnrng agrccments

ration durinc setting review and advise on
Rcgulutror.r 9 (1) (c ) Capacity of the
publrc scr vrcc' to afford

Rcgrrlatron 9 (l ) (cl) abrlity of the publrc
m ent

RcglrLrt ron () ( I ) (c ) thc outcornc ol
(.onl p.u ilt lvc surve ys on thc labour
markots ancl trr:nds ln rcmuncratlon
and bcrrc.llts
RcgukLlron 9 ( l) (0 Comparatrvc
anlL[_vsrs I lctrvct'n rcmuneratron ancl
1;<'nt'lrts lor srrrrrlzrr ernd relatccl .;olts
wrtllrn rrr\tLtrrtrons llt thc pubIrc scrvrcc
to cnsr rrt' r'r1r rrly ancl cornpctrtwcncss

Rcg,,r tl,r l rorr l O (a) s<,t advrsc trncl revrcrr
r('rIItln('r,rIrrrr1 .p1111 llcncfits frtr statt' iLnrl
othct p L rlr lri o1'[r crs

Amcnd thc rcgulatron to rcarl
as proposcd on thc partlcLl[.rr:.
collrmn, Replacc thc worcl
gurclancc wrth gurdchncs

I rr scrt thc word "sct"
"rrnrncdrately after the worcl

I

"shall"
2 Insert the word "set

"immcdrately after thc worcl
"s hall"

Communication and effective date of advise

Inscrt a new regulatron 8 (U) (r

)

C)n collectrve bargarnrng
zrgrccmcnts. Pcnston rcvrcw
cxerclses should consrder
among othcr things collcctrvt.
bargarnrng agreenrcnls 

_

remuneration and benel-rts
Dclcte the word" rnstttutron. "
Thc finzrncral capacrty shoulcl
bc of the general pubhc st:rvtcr
arr<l nol particular pubh<'
rnstrtutron srnce all publr<.
scrvr('e rnstltutrons trrc plrrcl
fro m bhc coffcrs
De lctc the word "' rr.rstrttrtr<;n"
Commcnt srmrlar to (l) rrlrovc
lrtscrt thc words "lind bcnt'fr[s

,"rnrnrccLzrtcly aftcr thc rvord
,"rt'lnuneratton

lnsc rt thc word "rcliLtcd
''r nr nrcchatcly aftcr 1hc r,,orrl
"strrrlar"and dclctc' tht. rvrlr<ls
'srrrttt' scctor"ancl strbstrtrrtr'
tht'rt'frlr "pubhc s(-rvl( c'

lrrst'rt thc word
,rrlvrsr:"rmrncclratcly altcr I Ir,,
r.,,,or il "sct" ancl thc rvor rls
''oth('r p Ll l) lrc
oilL< r'rs"rmmccLittt'1,\'.rl'lL r t Irc
rr, otrls "stzrtc <rfftr:crs" 'l'lrt SIi(

1

Conside
1.

2
sc rvl('(' to strstarn pa

1

4
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on rcmuneratron and be nc hts
for both state and othcr 1;r-rblrc
ofhcers

Rcgulzrtron I O (b) delete the regulation
and n-r crgc it wrth 10 (a)

Rcgulatron I I (e) rationalize and
harnronrze job grading structurcs,
remuncrertron and benefits rn the pubhc
SCTVICC

Criteria for ob evaluation
Rcgulatron 12 (t) (a) after exprry of the
trnreframe for the existing job
evaluatron report for a respectrvc pubhc
lnstltutron

Regulatron 12 (l) ( e) a change arises rn
thc lob cnrrchment and job contcnt of er

rolc rn a public service instrtutron

The two regulatrons provrdr. frrr
the same function

Insert the words
"remuneration and bene fi ts "
rmmedrately after the words
"grading strrctures"
Rcmuneratron and benefits go
hand in hand wrth grad rng
slnrctures

2

Job Evaluation
I

1 Insert a new regulatlon 12 (t)
(a) to provide for the ncecl for
the commission to undcrtake
lob cvaluation after cxprry of
the existing job evaluatron
report.
Thrs rs a critical factor to bc
considered in any 1ob
evaluatron exerclse.

2 Insert the words "job
cnrichment "rmmedratc [y
before the words "1ob content"
Job enrichment may arrsc rn
cases where there ls a mcrg('r
of two departments into onc
warrantlng an evaluatron of
the lob to be performed

Procedure for undertaki ob evaluation
1. Regr,rlatron t3 (1) (a) Issue gurdehncs on

r-rnclortakrng 1ob evaluatron rn thc
[)elctc the word "gurdarrr c"
and substitute thereo I
s,l rd ehne"

lnscrt the words "fcedbac li on
"rmmediately after thc .,vorri

"r:o rn mu ntcate
[)clcte the word "dctcrrtrrrtr," to
avord abuse of powcr l;y pr rlrlrr
s(:ryrce lnstltutrons
Inscrt thc words "for t,r<'tL
spccrfic ..;ob" "tmnrcrlratclr .r l-t cr
the word "manual

pr.rltlrc sc rvrce
2 Ilcgr.rlatron 13 (1) (0 Communrcat<:

fecclbar:k or-r the..;ob evaluatron rcsults

llt'gt t[.rtron t 3 (2) (c ) Asscs and rdentrly
.iolrs to ltt'cvaluerted usrng thc crltena
I)r,'\( r rl)( (l Ity thc_c-ommissrorr
l{'sr rlirtLon 13 (2) (d) dcvelop complctc,
ar( ('rlriLtc, approved and srgncd ofllo[;
clcsr r-rlrtLorr mernrtal for cach spccrfic.iol.r

4
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5 Itegulertror-r 13 (2) ( c) provrde fccdbacl<
on the .;ob cvalrrutron rcsults
communrcatr:cl lr thc commrssron

I tt,'1,'t" tlr,, word "when

"rcsults"
"rrnrncchate ly after the worcl

v
6 Rcgulatron l3(3) A lob de scriptron

rcfcrrcd to rn sub rcguleitron (2) (cl) shatt
be ahgncd to applrcablc lzrws erncl
approvccl human rcsollrcc tnstrumcnts

Dck'tc thc words "thc
I)rovlslons of thc law
"rrnnrcdratcly aftcr thc worrl
"ahgned" and substrtutc wrth
"apphceiblc laws"

Dclctc thc words lvhere
apphcab le
titutionInformation to be lqbslftlte4 by a!u!!!g Senrice Ins

1. Regulatron 14(1)A pubhc servrce
institutron sher[[ provrcle thc
Commrssron wrth rnformatron relatrng
to lobs wrthrn thc rnstrtutron for
purpos('s,rl.;olr cvallra t ron in
accorclancc wrth tl-rc constrtutronal
prrncrplcs set out undcr Artrcles 232-
236 of thc Constrtutron of Kenya

Sa ctures
Regulatron 18 (l) (a) Scttrng, revicwrr-rg
and advrsrng orr rr.mrrncration and
bcncfits ft)r slirtc offict:rs

2 Rcgrrlatron lS (l) (lr) Scttrng, revlcwlng
and aclvtsrrru orr r ('llluneratton zrnrl
ben<'fits for otlrr'r ptrblrc officers

Procedure for Develo ping Salary Structures
Rt:gttl.rlLon l') (r J I,'.rctor rcqulrcnl('rrt\
of r'xtstrn.l r ,rllr', trvt' lritrqarning

It rs rrnportant that Job
t'valutttton exercises takc rnlo
a<;count key constrtutronal
prrncrl>lcs on_pubhc seryrcc

Ir rst'rt thc word "advrsrng
"rnrmt'dratcly after thc worcl
"rcvtewlng"
'l'lrt rolc of thc commrssrorr rs

to itdvtsr' on remuneratlorr itn
lrcn<:hts t<l pubhc officers rn
itdrlrtrorr to setting and
r cvrcwrng the same .

Irrsr'r I thr, word "advisrng
"rrrrrrrt.clrntcly after thc wr.rr cl
'r('Vt('wlrIg"
-l'lrr' rolc of the commrssrorr r.;

Io,rtlvrst' o11 rcmuneratlolr .rtr
l;r'rrr'lrls lrr pubhc officcrs rn
,rrlrlrtrorr to scttlng and

i rlr. rlu rrrg th! samc_.

lrr:r'r I .r ncw regulatron l,) ( t
orr , oll,'t trvc bargarnrng
.rgl ('t l nr'tI ts

I nscrt thc following word
rrnmedrartely after the worcl
cvaluatron " rn accordanc<:
wrtl'r the constitutional
prrncrplcs set out under
Artrclcs 232- 236 of th,e
Corrstrtl.l tlon rf Kenya.

a rccn)( nt\
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lt is important that
re qr:iremcnts of collcctivc
bargaining agreements are
considered in developing salary
structures

2 Rcgulation 19 (2) Thc commission shall
dcvelop, advise and communicate to
public service institutions thc set and
reviewed salary structures for state and
other public officers

Insert the word ddvise"
immediately after the word
"communicate"

Ifelete the words "advise on
the salary structures"
appearing immediately before
the words "other public
officers

Performance
De lete the words "guidance,
recognizing and rewarding
appearing immediately after
the word "issue" and
substitute therefor "guidelines
on recognition and reward of

roductiv1 and performance"
Delete the words "recognizing
and rewarding" and substitute
thereof " recognition and
rcward"

Guidance on

3.

Structu Producti
Regulation 23 (1) The commission shall
issuc guidelines on recognition and
reward of productivity and performancc

Regulation 23 (21 (b) The eligibility
criteria for recognition and reward of
productivity and performance in the
ublic service

Procedure for Rewar

Regulation % gl (al [n accordance with
the guidelines as prescribed and
approved by the Commission.

Delete the entire sentence and
sr-rbstitute with "ln accordance
with the guidelines as
prescribed and approved by
the Commission.

Dclete the words "seek the
prior advice of the
commission" and substitr-r tc
t hcrcfore "comply with the
commission guidelines on
rccognition and reward of

ductivity and Performance.
Regulation 24 (1) A public service
institution shall seek to comply with
the commission guidclines on
rccognition ancl reward before arwarcling
its public officcrs a rcward

1

p rocluctiv:Q,
2 Rcgulation 24 (2) In awarding

proclur:tivity ernd pcrformance the
commission sha[[ be guidecl by thr:
followi ng

[)t:lctc the entire sentencc ancl
sr.r bs titutc therefor " In
rrwarding productivity ancl
I), r'fr)rmance the commissiurr
shrLll bc guided by the

Page 6 of 9
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Rc;;latronltizi (tr) rn" ('apzrcrty of a
publtc scrvtcc lnstltlttlon to afford the
cost of ro oscd

Procedure for Collective Barbalnl rlcfl9s9 tiations
Ilcgulatron 26 ( 1) A publtc service that
has entercd tnto lt collccttve berrgatnrng
agreemcnt wlth a trzidc unton shall
seck the prior zrclvrse of the commlssion
bcfore the commcncement of collective
bargarn ing ncgotratton
Regulation 26 (21 A publtc scrvtce
rnstitution shall provrde the followrng
rnformatron requtred for proviston of
advise on collct t rvc bargainrng proccss

Regulation 26 (21 (trl tracle unton
proposals and manitgemcnt of
negotiation

Spc<'rfy wht'tlrt'r tl-tt' teward ts

monctirry or I)on - nlonctary

Dcletc t[rt: worcls " lt
rccogntt I()rt irgt c t' tttt'n t"

Insert thc word "Process
"rmmcclurtt'[y itltcr the word
"bargett n t trg

'['hc pr ocr:clrrr-c should adhcre
to guiclclrncs 1;r cst nbcd in the
Lalrottr l{clrtt totts t\cl )OO7
'l'hc pro< c<ltu-r' slrould adhere
to gtttclcltnt:s prcscrtbed tn the
Lat;ortr llclat tort s Act, 2007
Whrc h rnstttLtturn2 Ileview an
tie to rclcvant provtstons of the
Labcrttr llt'lllt totrs tr,ct, 2OO7

Whrclr rnstrtr.ttton2 Review anc
trc to rclcvartt lrrovtstons of the
Lalrorrr llt'lirltorts Act, 2007
lnsi'rt t lrt' tr ot tls 'trade
unrons 't nt tt tcclrl tt'[y after the
worcl't otntltLssttltl

Inserl tlrt' rr or tls "it1tpltcable
laws" rr rr rt rctltLrtcl.y after the
wrlrrl''r otttttttssLott"

Ins,.'r t llir r.,. or rls 'ltt casc of zr

clrss,rttsl.rr trott rr Lllt thc
dt'r'rsrorr ol tlrc i ()rnrntsslon b)
a ( ()tlrl ()l ( ()llll)('t{'llt
..;rrr rsclL, Itotr" ttttIttt'rllatcly aftel
tlrr' r,. or,l , ( ()ntttllsslon"

rcward

process
Rcgulation 26 (2\ lb\ ll.tstitutton's
financial performanc<'

Regulation 26 (21 lc\ budgct allocatlon

Rcgulation 26 (3) A ptrbltc servtce
rnstitutron shall unck'rtakc ncgottatton
wrthin the parrarnctt'rs rssr-tecl by the
Commission an<l thc trucie untons
Ilcgulation 2(r (4) Upon cottcluston of
collective berrgat n u rg negotta[ton within
the paramcters provrclccl by thc
commissron irncl tlrt',rpplrczible tggC _

Review of Advise on Remuneration and Bencfits
'I'hc advrsc of tht' r ()rlllttrsslort In
rclzrtion to thc It'trtttttt'I.rttort and
lrenelits of all ollrcr pttlrltc olficcrs ts
brndrng antl rtt,rt ottli lrt' I cvrcwcd by
thc commtsston .ln(l ttt t.tsc tlf a
clrssatisfactro I t rrtllL ,r ilt ttston of thc
(ommtsslorl, l)\ .t (,)tlt1 ol'tolnl)etent
l unsdtctron.

Disputes Relating to Remune ration and_ Benefits

'r ,,, 7 of 9
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Rcglrlatron 30 (2) A ptrbhc scrvrcc
lnstrtlttion shall notify the Commrssron
of any drsputes rclating to
remuneration or benefits for rts state
officcrs or other pubhc officers
Rcgulation 30 (3) The commrssron shall
in any court proceedrngs rclatrr-rg to
rcmuneratlon or bencfits for statc
of[-rcers

Compliance with Commrssron's
Guidehnes on Remuneration and
Benefits
Rcgulation 3l (f ) The commissron may
take any measures it considers
necessary to ensure that pubhc scrvice
instrtutrons adhere to the set gurdelines
on rcmuneration and benefits .

Rcgr-rlatron 3 t ( 2) (a) Set guidelrncs on
rcmuneration and benefits by thc
commrssion

Regulatron 31 (2) (b) advice on
rcmuncration and bcnefits for state and
other public officers
Regulation 31 (3) Thc commrssron shall
pursuant to section 13 of the Act
conduct regular compliance chccks to
ensure that pubhc servlcc rr-rstrtrrtrons
conrply wrth thrs regulatrons ancl ,sct
gttrclcltnes on re muncratron ancl
bcncfits for stzrte and othcr pr.rblrc
offir:ers
Rcgr-rlatron 3 1(4) Tzrkc re mcdral uc tron
rn cornplrancc wrth thc set gurclclrrres
on rcrnLrncratron and bcncfits for state
ancl othcr ptrblrc officcrs zLncl aclvrst-

Insert the word "offrce r
"rmmedrately after the word
"state

Insert thc word
"ofhcer"immed ratetly alte r thc
word "s tate"

Amend the marginal note
accordingly

Delete the following words "the
set and reviewed rcmuneratlon
and benefits and advrcc rssued
by the Commrssron" and
substitute thcrcfor " set
gurdehnes on remuncratron
and benefits"

Delete the entire sentence and
substitute therefor "sct
guidelines on remLlneratlon
and benefits by thc
commission
Insert the words "state
offi cers"immediatetly before
the word s "other hc officr:rsplq
Deletc the words " thc set and
revrewed remuneratron and
bcnefits ancl the advrcc of thc
commlsslon "and substrtute
therefor "set gurdchncs on
rcmuneratron and benefits for
statc and othcr publrc officers"

Deletc the worcls " thc
commrssrons sct rcnt tr ncratron
and bcncfits and adr,.rt c '"vrthrn
thc sct trme franrc ancl ltrovrclc
proof of complrancc" irncl
sr.rbstrtr-rtc ther<'for " thc sct
gtrrdatrcc' on rclnun( r,rtron and

Compliance with Commission set and Reviewed Remuneratlon and Benelits
Advice

I

2

3

4

5

{.,
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Commission to provide gui4qrlce
t<egu-tation eZ Commrssiur-r to pr,wrd-

_cqrdelines
Rcgulatron 32 Thc commrssron shall
from ttme to trmc rssuc gurclchnr:s on
the rmplementatron of thcsc
Regulations

bcncfits for statc offrccrs and
and othcr pulrltc offrct'rs ernd
advise"

Amend thc margrnal notc
accordrn clv
Amcnd thc word "gr.udancc
"appeerrrng rnrmcctrately bcfore
the word "gurdance" and
substitute thercfo r " idelines

2022

1

2

DATED this day of

Kcvrn Mtrtrrkrr
CLERK MAKUENI COUNTY ASSEMBLY
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ETHICS AND ANTI-CORRUPTION COMMISSION
INTEGRITY CENTRE (Jakaya Kikwete^./a,ey Road Junclion) p.o. Box 61130 _ 00200, NAtRoBt, Kenya

IEL.. 254 (020) 4997000, MOBILE: 0709 78i 000; 0730 997OOO
F AX 254 (O20) 2 240954 E i\.4A tL: eacc@tde-S4yjp.LC WE BS I f E: qllw-eeqqgqtC

When replying please quote:

Ref: EACC/.2 / L4 /Yot. rrl ( I 1o)

Anne Gitau, MBS
Commission Secretary/CEO
Salaries & Remuneration Commission
Williamson House,6th Floor, 4 ,Ngong Avenue
P, O. Box 43126-00100
NAIROBI .*- A**--
RE: SUBMISSION ON THE DRAFT SALARIES AND REMUNERATION

COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFFICERS) REGULATION S, 2022

Reference is made to your letter Ref. No: SRC/ADM/1g (2) of 23,0 February,2022on
the above subject matter.

The commission hereby submits comments on the Draft salaries and Remuneration
Commission (Remuneration and Benefits of State and other public officers) Regulations,
2022.

Yours \a/\cQ-^J

1Oth March,2022

Twalib Mbarak, CBS
;ECRETARY/CHIEF EXECUTIVE OFFICER



SUBMISSION OF COMMENTS BY EACC ON THE PROPOSED DRAFT SALARIES AND REMUNERATION
coMMISSION (REMUNERATTON AND BENEFTT OF STATE AND pUBLTC OFFTCERS), REGULATTON, 2022

s/ No Regulation (no.)
in the draft
requlation, 2022

Subject matter Proposed amendment(s)/
Comment(s)
Raised

lustification(s)/ Rationale

PART I- PRELIMINARY
1 Reguratron 2 Interpretatron It rs proposed that the Cefinrl:ron oi

beneflts rncludes ailor ia nce
The terrn cexeF t rciuces both
flna ncra I and non-frnancral
compensatron rn addrtron to
bas,c sa at"..rhereas al cr^rancc
-reans f:nancra ,ayme'r: r.aai
n add,tron:o basrc or

COnSOI Cated 5;i3n7 The ie--i
oeneFri thereicre rncluces
a I owa nce

2

\E

,r/
t>

Regulatron 3(a), (b)
and (c)

Ob;ects of the
Regulatrons

It rs proposed that "other publrc

offlcers" be deflned rn the
Regulatrons so as to exclude State
Offlcers

The use of "other publrc
officers" Artrcle 260 oF the
Constrturron defrnes a pubirc
o'Flcer to rnclude State Off cers
Thrs would therefore mean that

' the SRC cannot set the
rem L lerat,or of State Oflce-s
as provrded for rr Attc e

230(2X4) o: it-c Ccnstttutr:i-
To c ear th s, t s mporta'rt
r^^! !L^ r^-- ^!^-- ^, L',
Lr rd- L,.tr Ltr J. =. put -
orflcer" be cefinec rn

I Regulat on 2 on Irrterpreiatron

]as to rnclude other publrc
officers except Siate Officers.



PART II. SETTING, REVIEWING AND ADVISORY ON REMUNERATION AND BENEFIT OF STATE AND OTHER PUBLIC
OFFICER

Regulation 4(1)(c) Review cycle1

2

It is proposed that for regulation
4(1Xc), there be a provision for the

I time frame for the review of
allowances and benefits for public
officers as has been provided in 4(1)
(a) and (b)

It is proposed that a time frame for
the review of allowances and beneflts
for public officers be provided as has
been provided for state omcers in
Regulation 4(1Xa)

Regulation 8(5)-it should be provided
as to what format the guidance for
the provisions of sub-regulation 5 will
be. Perhaps it could be in the form of
guidelines issued by the SRC.

For fairness to public omcers
there needs to be a timeline
within which allowances and
beneflts will be reviewed. A
timeline has been provideC icr
the review of benefits for siate
officers,
For fairness to public officers
there needs to be a timeline
within which allowances and
benefits ltrill be reviewed. A
timeline has been provided for
the review of beneflts for state
oF1lcers.

When the format in which the
guidance will be made is
provided for in su b-reg u lation
5, t1 ry prov,da a v.,ay.o-,...a,C
for:he SR.C ic cci-ne iJp,...'it^

I
a

,
, 4. Regulation 8

Regulation 7 Review of
allowances and
other benefits

Pension

5. Regulations 6 and 9 Parameters and
considerations for
review of
remuneration and
benefits
Procedure for
rewarding
productivity and
performance

Regulations 6 and 9 seem to be
discussing the same things. it is
therefore proposed that regulation 6
be deleted and regulation 9 be left.

It is proposed that Regulation 24(1)

th is uidance
To avoid iepetition, it rs

proposed that regulation 6 be
deleted and reguiation 9 be left
ln the Regulations.

It shall be onerous for all public
institutions to seek prior advice
of SRC before awarding public
officers a reward for
productivity ard perfornance

6. Regulation 24

be deleted



PART III-MISCELLANEOUS PROVISIONS
1. Regulatron 30(4) Drspute relatrng to

remuneratron and
beneflts

It rs proposed that the trmeframe be
rncreased or crov ded as wrthrn a

reasona ble trme

The tr-ne-frame crver cf 7 deys
fror con n'ence-;rent ci surt, rs

snct anC nay iapse oe;ore
they are i'rctrf eo, The
t ref-ame shou.C be Inc-easec
or qrven as a reasonable trme

e

7r

3



REruBLIC OF KENIYA

OTTICE OF T}IE DEPUTY PRESIDENT
INTER-GOVERNMXNTAI BUDGET AND ECONOMIC COUNCIL

tlmarl' dp@depulyprcsrdcnt,.go kc

(7r

0ltw
'"\lo"n',,M*,\

4t
illu

!rvv,dp(ild (: p!{yl)lc.r r dt.tL.8g l<t
'l'clcphonc' 1 25.1 @\20 -3247 OOO
l'ax No t 2l;4-(0)20-221217A

Whe icplytn.ti pleos.. quolc

Ref: ODPIADM.I/9S (84)

Alne R. Gitau, MBS
Commission Secretary/CI,l,O
Salarics & Remuneration Cotnmission
NAIROBI

I Iar.rmbcc flouse  nnex
lt.O. Box 7 4434 -OO2OO
[[arambcc AYcnuc
NAIROBI

1,6h March 2022

.:EFl

/-

(1,

ttt''
Iii)I. a;;. .
;,1' ':, -< /,, .
| -) 'i..

J ) 5

AnnQDear

Yours

-lz

Omut ia, CBS

l-
sr 3

RE: SUBMISSION OF THI] DRAFT SAI-A-RIES AND R-EMUNERATIO
COMMISSION (REMUNERATION AND BENEFITS OF STATE
AND OTHER PUBL,IC OFFICERS) R_EGUI_ATIONS. eozg

Further to your letter SRC/ADM/IB(z) of z3ra February, zozz antl the oral
subrnission made during the virtual meeting held on Friday, 4th March zozz, the
following are the written commcnts on the above captioned for record purposes.

(r) To define under Rz, thc tcrrn "dcfined contribution" cited under R8(S) in
telms of the relevant statLlte.

(z)Notwithstanding R8(+) Lo consider specifying that takes effects after the
next Collective Bargzrining Agrcement (CBA). Ilousing and colnmuter
allowance currently folrn part of the pensionable sum under- the County
Government Pcnsion Schcrnc. It is a contractual rnattcr within the CBA
which rnay be vacatcrl clrrring thc next negotiation.

S.\qouOl

I) r'. l'atuc:lt
it,t,:c I n L SI,ICRETARY, IIr I,:(
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Our Ref : ICPAK/CE-PPR lO3l2OZ2

21't March 2022

Mrs. Anne R. Gitau, MBS
Chief Executive Officer
Salarres and Remuneration Commission
Williamson House
P.O BOX 43126 - 00100
NAIROBI

Dear fu1rs 6',lau

RE: ICPAK SUBMISSION oN THE DRAFT SALARIES AND REMUNERATION COMMISSION

1.
\rl

,sfiut2
't.,

'i/

t,

2 2 fiAll /. ..,:

l,.k l,0

REMUNERATION AND BENEFITS OF STATE AND OTHER PUBL C OFFICERS
R EG U LATION S 2022

The lnstitute of Certified Public Accountants of Kenya (ICPAK) is a statutory body of accountants
established under by the Accountants Act of 1978 and repealed under the Accountants Act
Number 15 of 2008, mandated to develop and regulate the Accountancy profession in Kenya. ll
is also a member of the lnternational Federation of Accountants (IFAC), the global umbrella body
for the accountancy profession. The lnstitute is further mandated under Seition 8 of the Act to
advise the Cabinet Secretary on mafters relating to financial accountability in all sectors of the
economy.

Following your letter dated 23'd February 2022, REF. sRC/ADM/1g (2) requesting for comments
on the Draft Salaries and Remuneration Commission (Remuneration and Benefits of State and
other Public officers) Regulations, 2022, lhe lnstitute has reviewed the Regulations and
developed a set of submissions for your consideration. Attached herein, please find a copy of the
lnstrlLrte s submission

n case of need for clariflcation,
rj::, ,'t :t tl( rttjt.

please do not hesitate to contact the undersigned on

YoLr : l- .r\r rJ!\,

t!L-\-\i$1-9r'\_! Qr
CPA EDWIN MAKORI
)HIEF EXECUTIVE OFFICER

Ihank yoLr in advance for your kind consideration and continued support

ri rl , .' ,l ai,'rlilcd Public Accountanls ol K{)ot,r
Irn , l r:,li,r. r)lh Iiloor, Ruaraka. Thika tio.d
r) rJ,)(',.1l)ii:l 00200

a: il t254 719 074 O0O
+254 /33 856 262

[:fi r ri rcpak@icpak.com

!'i,,1),.!'..,w r,rtr.lk.com
lrr.i ),/ ;lrf.r Bascment
n )rfn ,l :{ lrl. trnbassy House
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ICPAK

INT RO DU CTION
The lnstrtute of Certrired Publrc Accountants of Kenya (lCpAK rs a statutory body of accounta nts estabhshed under the AccountantsAct of 1978 and as repeated under the Accountants Act Num ber 15 of 2008, mandated to develop and regulate the AccountancyProfessron rn Kenya It rs a so a member of the tnternational Federatron of Accountants (IFAC), the global umbrella body for theaccountancy professron and pan Afrrca Federatton of Accounta nts (PAFA), the contrnental body of Accountants
PREAMBLE
The publrc sector wage brll ts an ever- rncreastng burden on taxpayers The COVID-19 cnsis is a unrque sttuahon and requires toughpolrcy chotces for managrng the pubhc sector wage bill to best achreve the drfficult balance betwe en fiscal consoltdatton, protectron oflrves and irveirhoods and servlce deltvery

The balloonrng wage brll has ratsed attentlon and the government has admrtted that thrs rncrease rs unsustarnable, and more effort rsneeded to tame rt l\'4ost county governments are spJndrng a large proportron or theri allocatrons from the Natronar government rnpayment of salartes to staff members Thts tn turn means ihrt th"r" ,. not 
"norg; 

lr"nue left for a ocatron towards developmentrnrtratrves lnthefrnancral yeat 2021122' The offrce of the controller of Budget 1oC5a1 ina'"ates that the wage bi, accounted for 72 zo/oof total expendtture rn the county governments dunng the first quartei of the #"n. 
"r 

year thus constrarnrng funding to otherprogrammes as the development budget accou nted for 6 7% of total expeno,trr" ir"ilrt, necessrtatesthe needfora comprehensrveregulatory framework that enabres an affordabre and sustarnable wage br

The Instrtute would lrke to commend the salarles and Remuneratron commrssron (sRC) for deveroprng these Regulatrons and rn turn,takrng steps to contror the public wage brI by alrgnrng the wage system wrth best practrces

SUBMISSION ON THE REMUNERATION AND BENEFITS-9IS_I4]E AND OTHER PUBLIC OFFICERS, 2022 REGULATIONSinJrnst,tuie nas Gr.ro@o tnJior";i"s.ffiffi.*, ""afrr* -#
Regulation 8(2) Th

servtce tnstttuttons to set

e provtston leaves room for publrc
pensron or

Amend Regulatron 8(2) to read To facrlrtate
planntng

proper
Pension gratulty to other publlc offrcers

Wrth the growlng burden of pensrons due'to publtc offrcers, there ts need for
harmontzatton so as to ensu[e penstons
oue are sustatnable

The Commtsston shalt set the pensron or
gratuly due to olher publtc offrcers

$
?

Provision Concern Recommendations Justification



Provision Concern ,.1\-,,.

ICPAK

#
2 Regulation

13(1)

Procedure for
undertaking
job evaluation

Regulation 13
(s)

The Regulation
mechanisms to
between the functi
the requisite profe

fails
address the mismatch
oniresponsibility against
ssional qualifications.

to provide lnsert a new sub-R
read:

egulation 13(i Xg) to Professional

3 The provlsion does

Liaise with the public Service
Commission, public sector agencies and
protessional assoc/allons to ensure
professionals are righ y placed in

Where 
. 
a job description for a public

officer is not submitted, the Commissionsha consult the pubtic Servlce
Commission to evaluate the job.

custodianship js
essential for
enhanced regulation,
professional
development and
ethical behavior

enhance
comprehensiveness
of the Regulations.

accordance with their qualifications for
effective seNice delive

not provide for Amend Regulation 13(5) to read Torecourse in the event that a public service
rnstitution.does not provide a description
for a specific public officer.Procedure for

undertaking
job evaluation This might leave room for abuse by way of

a public service institution purposefuily not
providing a job evaluation descri ption thus
it would not be sub ect to the R ulations

14. Regulation
(3)

31 The
com

provrston rs not clear on how often the
pliance checks should be carried out

egulation 31 (3) to read For clarity

The Commission shall,
Secllon 13 of the

pursuant to
Act conduct

Amend R

C omp liance
with
Com mission
set and
reviewed
remuneration
and benefits
and advice

compliance checks every two years to
ensure that public service institutions
comply with these regutations, the set
and reviewed remuneration and benefits
and the advice of the Commission.

+
.")

j
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{o} IGRTC
ltt r.,lL:ovt ril'ttllE^nl /\L
l' ;,,;.\.11 ?i,,; I c c H N I c Ar-

Iintail: inJo(ligr.t<: qr., kc,
tgrt c 2 o i S @ g t n at I co nt Web site:
www iqrtc qo ke
Wlien reolvin Dleesa urrote:

IGR/LGLI 1O / 8/vol.rt (44l

Mrs. Lyn Mengich
Chairperson
Salaries and Remuneration Commission
Williamson House, 4th Floor
P.O tsox 43 126-0010O
NAIROBI

Consrrlratroo, Coopc(rfrorr & f -()(rr clr .(to rrl l)cvolutrorr

Parklands plaza

P.O Box 44880-ooloo
NA.IROBI

I'el:o2o2lot4S9

4tb March 2022

.l-\

\o'3'22-
",1-,', 1'Eur,r-:r1, 

,.r} f i-l!i;r j tiri:i .rj
irlJU ri., ,.!] ir

;s

o

I u:.ri 1l:i
Dear

RE:

Yours 9'.,..

John rrig u

tV lr6,en

SUBMISSIONS ON THE ON THE DRAFT SALARIES ANDREMUNERATToN coMMrssron lnnnaurvuooiro* AND BDNEFITS oFsrATE AND orHER puBLIC oFFICERS) nectlarrow s, zoz2

We reler to the above "llj99t matter anrl to .y,11,,,- ictter Ref. No. SRC/ADM/ lg(2) dated 23,d Fe bruary, 2622 whose.o" i",,i"'*,, irave cluly noted.
IGRTC has perused thc draft s:rlarrcs rr r rcr Rcmrrneration commissr'.Regulatrons, 2022 'and hercby attachcs rLs srrtrurrssrons on the same. Tircpurpose of thrs le tter is therefore to for warcl lo 911s1 officc the submisstons foryour kind consrCcration

We thant yotr lor your continuec! sLlpllorl

l

.4q.' AIRMA.N
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IGRTC
INTERGOVERNMENTAL
RELATIONS TCCHNICAL
coMN TTEC

Consrrltation, Cooperation & Coordination in Dcvolution

COMMENTS/INPUTS ON THE DRAFT SALARIES AND REMUNDRATION
COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER

PUBLTC OFFICERS) REGULATIONS, 2022

-GRTC submits the be low inpr-rts and comments in the development of the
Lbove regu.lations.

^Jo Area Comments/Inputs

(}

1 Sectlon 4 (3)
Review cyclc

2 Sectlon 9 (f) and Section
23

Sectlon 15
Review of job eva luation
results.

Section 18
Salary S Lru r:tru'r's

The Regulations should indicate clear
circumstances that may necessitate a special
review. The term "emerging circumstances
arrd conditions" may lead to ambiguity in
tnter retation b the variou s stakeholders
On the issue of competitiveness and
productivity, there is need to consider the
provisions of the National Productivity and
Competitiveness Council Bill, 2019, which
seeks to establish a Council to provide a
forum for zr.n on-going dialogue on all matters
related to productivity, quality and
com etitiveness.
New sub-section 9. Pg 1O, Communicating
back the reviewed job evaluation results to a
public institution
The observation of IGRTC is that the
Commission should introduce a new sub-
section under Scction 15 indicating the
timelinc within which thc Commission
should sr,rbmit back reviewed results.
Previously thc Cornmission had not been
snbmitting rcsults of reviewed job evaluation
rcsults arfter arn zrppea.l by public institution.

Section 1 8 ( 1) (a), Pg 1 1 indicates that thc
Commissiorr shall use job evaluation resr.tlls
when st:ttirrg rt:nruncration and bencfits for lL 

I

statc officcrs arrcl (b) lor public officers. i

3

llPage

4
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No Area Comments/ Inputs

Previously, IGRTC hers rcccrvo<l salary
structllre from Sl{C for the Sccrct:urat that
was not in tandem wrth thc job cvaluation
results. Thc salary structure was rntrodncrng
a grade that was not in the .; ob gradrng
results thus disadvantaging sorne cadres

Further, the members havc bccn graded as
Commissioner while the sccrctal.lat recerved
a different job evaluatron. Thc law says you
can't have different salancs for samc .iob
Sec Em lo ent act

21,,
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KDF SUBMISSION ONT HE DRAFT SRC REGULATIONs,2022
S/No. REGULATION 

i
DESCRIPTION KDFVIEWS AND PROPOSAL

Reg u lation
4(1)

Review cycle. The
review of

Commrssloner
remunerations

sha
u nderta ke

ubhc officers.
Review of

Pension

Pension Allowances payable to S
other publtc officers shall not form
computatton of pension or gratuity.

It is proposed that under sub regulatron 4(1)(c), allowances
and benefits of other pubhc officirs be revie*ed .ul.u fow
years as stated under sub regulation 4( 1).

and

l

Reg ulation
a(1)(a)

Regulation
4( 1)( b)

Regulation
4( 1) (c)

Regulation 7(2)

Regulation 8

benefits every four years

(1)(a) State officers' remunerations and
benefrts are to be revte\^/ed every four year

( 1)(b) Other publrc offrcers, remuneratton
every fou r years; and

(1)(c) Allowances and benefits of other I

allowances and other It is proposed that any reviews of remuneratton and benef rtsbenefits The Commisston shall from time to
time issue guidance to give effect to the
provisions of sub regulation 7(1).

be undertaken for both State Officers and other publlc
officers at the same time (concurrently) rn place of the

from that of other ublic officers

2 !}

current practice where review for State Officers are d iFferent

3 Councrl (DC) and the Treasury to provrde for and revrew
pension regulatrons for KDF personnel. In addrtron the draft
regulatrons compnse subsidiary legislatron whrch r mproperly

ur ort to amend statute

Regulation B violets section 244
for pension as it is usurping

The KDF (Pensrons and
Members) Regulatrons, 20

(1) of the KDF Act provrdrng
the powers of the Defence

Gratuities) (Officers and Servrce
21 states as shown:

nts" means the rate

4
Regulation
8(4)

tate and
basrs of

Re ulatron 3 "Pensionable emolume1

1

RESTRICTED B
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S/ No REGULATION DESCRIPTION
KDFVIEWS AND PROPOSAL

consumer price index p
reasonable

referably 0n annual basrs or as rs
Consideratio
and advise

ns during setting review
Regulation
e(1) (f)

, and Reg 9(2)

on remuneration and
c0mparattve analysls between

benefits
6 remuneratton and benefiLs for simllar lobswrthtn rnstttuttons In the same sector toensure eq u rty and com pettttveness;

It is proposed the constderations to include addihonal sub
s no local comparator

dates publrc

Para: External co
for best practices

Artrcle 201( 1)
partlcrpatton tn pu

mparator where there r

of the constttutron man
blrc finance management he9(2) ouqhttobea mended to read rn mand ato ry terr.rs

nce reg u latton
Regulation
10(a) and (b)

Communicati
advice

on and effective date of It ts proposed that the Commrssron sets a common effectrvdate of rmplementatron of set, revrewed remuneratton andbenefrts for both State Officer and other ublrc officeProced ure for undertaki n9 lob The regulation rn potnting out a na lytrca I system, rt wtl have

e

p rs

B

9

Evaluation Use a nalytrcal, polnt-factor left out non a na lytrca I system It rs proposed that Job
based ,;ob evaluatron system that evaluates evaluatlon system to be used rs rnformed by surta brltty and;obs ustng compensable factors as peculianty of the sectorrescribed b the Com mtssionRegulation Information to be submiftedbya14 2 ublic service instituti on

Regulation
13(1Xd)

Regulation 25
and 26

Collective
and pro

bargaining
cedure for

negotiation;
collective

Provisions
employees
collectrve b

to be made for
cannot belong to

argarning agreement.
bargaining negotiation

public instrtutrons whose
trade union or engage tn10

It is proposed a sub para be
such instttutions for e
de artmen branch or a sele

introduced for engagement with
xample through responsrble
ct board.

3

RESI'RICTED
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Th. XENYA INSTITUIE Ior PUBLTC
POTICY RESEARCH ONd ANALYSIS

Our Ref: KIPPRA/ /2

Anne R. Grtau, l'4 BS

Commissron Secretary/CEO,
Salaries and Rcnumeration Commission
Wllamson House, 6th Floor
4th Ngong Avenue
P.O Box 43126 - 00100
Nairobi

10th March 2022

UT
'j(

\ Wp
1 0 i,4AR 2:?l

0R0s tr^itif,
1
ill
sl) '

v h,)0 \'

Dear Mrs Grtau

WRITTEN SUBMISSION ON THE DRAFT SALARIES AND REMUNERATION
COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER PUBLIC
oFFICERS) REGULATIONS, 2022

Reference rs made to your letter of Ref. No: SRC/ADM/18 (2) dated 23,d February zoz|
requesttng for wntten submission on the above subject matter.

The draft Regtrlations are well articulated and address the subject matter comprehensrvely.
\{e apprecrate the effort put in formulating the Regulahons. Below are a few highlights to
improve the draft.

1. subsection 4 part 1(c) the timelrne for the revrew of the allowances and bencfits oi
other publrc officers is not provided. As provrded rn sectron (a) and (b) the Commrssron
could consrder stating the stipulated trmehnes.

2. Under subsection 13 on procedure for undertakrng;ob evaluation, pornt number
(5) and (6) on rnstances where a job descnptron rs not submitted are conflictrng. There
ts ncod for clarificatron for instances wherc a posrtron shall be evaluated and whef rt

shall not be evaluated.

3. Thc tcrrn "other public officer" has becn exLcnsrvely used in the Reguiatrons,
Howcv.:r, thcre rs no clear definition to the tcrrn. I-hc constitution under Article 260
only rief rncs a "pubhc officer". It would bc rnrportanI to clearly define the ternr b.rs"d
on thc con[cxt of use or adhere to the ternr "publrc olficer" as rt is clearly defincd.

4. pa rt JI r, c. nr prehensrvely detailed. Howei,,,:r, thc concern is how the commrssron r,,,

cnsur(' [lral thc outcomes of the Sectron arr: acllrcrr:d to by Publlc Servtce InstltLtItor]
Thc (-rrrrrrrssron may consrder a pcrroclc auclrl rI not rn place and outlne rl m llr,.
Req' 11 "',

ll'2''D

a



a"\ t

Thank you for consrdenng Kenya Institute for Publrc Polrcy Research and Analysis as one of
your sta keholders.

Yours srncerely

DR ROSE NGUGI
EXECUTIVE DIRECTOR



REPUBLIC OF'KI'NYA

MINISTRYOF T-AI}OUR
'tet: +254 (0) 2729800
Wcbsite: wwwlahoursp.go.ke
Email: Irlahflurrdlahol'r.go.ke
w}ren rcplyin& please qrote

Social Security House, Bishops Road

P. O. Box 40326-00100
Nairobi

KENYA

1.s:t:

Ref: MOL/6/Br VOL.II (Zs) 86 March, zoe2

The Secretary/CEO
Sa'laries and :Remuneration Commission
P O Box 43ra6 - ooroo
NAIROBI

REQIIEST FOR WRITTEN SI'BMTSSIONS ON THE DRAFT SAI.ARIES AND
REMUNERATION COMMISSION (REM TINF],RATION AND BENEFTTS OF
SI'ATE AND,OTHER PLTBLIC OFFICERS) REGUIATIoNS, zozz

lleferencn is nade 1o vDur ietter P.of. IIo. SRC/rB (z) rlated z3rd Februanr, zoze on the
above subject.

'rhis isto confirm that the Ministry is satisfied with "Draft policy on Remuneration and
lienefits ofState and Other Public Officers" Regulations, zoz2" as presented.

Tr'tffthW'
Fahad Muthee
For: CABINET SECR III'I'AI(Y
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REPUBLIC OF KENYA

MINISTRY OF ENERGY
'fcltgrams: "MINPOWER" Nairobi
felcphoncr +254-20-310112
l^\+ 4-20-24O9lO
'Iclcx:23094 MINERGY
EnlaiI: ps@energymln,go.ke
Whcn replying pl€a6e quotc

Rer. No: MO r/CO NFZ/34

KAWI COMPI,EX
sounr c

P- O. Box 30582-00100

NAIROBI

lth M.tctt" 2O2Z

The CEO
Sala ries &Remuneration Commission
F O Box 43125{0100
NAIROBI

WRITTEN.SUBMIS.qION ON THE DRAFT OF SAL,TIRIES AND, REMUNERAITION
COMMISSI.ON (R!,MUNERATION AND BENEFITS OF STATE AND OTHEIT

PURLIC OFFICERS) REGULATIONS, 2022

Please refer to lettr:r Ilef
subjcct.

No. SRC/ADM/78/2 of 23rd lebruarv, 20,2 on thc above

We har'.,e reacl the L)ratt Rcrnunelation ancl Benefits .,f State and other Public Ofilcers

ReguJarions, 2A22 antl no tetl that the Regulations are cc,nsiste'nt w-ith the Consfitudon

2010 and olrtaining Statutcs,.R lnlions :rncl t]re Practices irr Pttblic St:rvicc'

Margaret Ratemo, O (itrV
fOIt: PR I NCIIPAt, SL(:llE'I'A RY
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u\ n nc. Il. Gitau, MRS
(lornrnission Sccrctary/CliO
Sa la rics and Remuneration C
Williarnson l-kxr.se 6th Floor,
I').O llox 43126 - ooloo
NAIITOBI
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l(IIQUEST F-OR Wltl'l-l'tiN SUIi&IISSIONS ON 'l'Itr,; l)rir\rr'f SAI_ARIES ANr)
IUIMUNI.]RAI-ION COMMISSION (ITEMUNEI(A'I'ION ANI) I]IJNIiI'ITS OI]
S'I'A'I]' AND OT}IER PTIBI,IC OIlIi'ICERS) REGUI-N'i'I()NS, 2022

\,\/r-'ntake reference to y<tul lettcl I(cf . No. SI{C/AI)M /t9(.,.t) ti:2:t,,,! li(,1)r1a ry, 2022.

Si:c:tiort 8 (b) of thr: Nationai (lcrrckrl unrl Iiquality 0rrrrr;rris,,i,rir .\.ct, No. 15 of zorr
llrantierlcs tlrc CotnnrissiOir [o, 'rrt0nitr.,-,.far;tlitate orul rulL.'i:;, t)ii tltr ilteqr(ttiott oJ tl.te

' 1trirtt.:tiples of equttliLy cut<l fi euknrt .[t'ottt discrintinrrl iorr irr ttii rtrtttonal and cotutty
l)olides, lous, arxl adrninistro I irtr: r't:qtrltttiorts in all pLtblic ttirrl i.ti ;,t.,rttr: irrsfihrhons,;

Irt linc rvith oul ntartrlalr':, w<: ltin,r-, r'i:acl llrlouglt the ltc!,,,rlrrir,rlrs lis lllalted and having
r'r'r):is rcfcl'cn(:ed tht: lttovisrions LIrr:r'cin rvith thc (hir:.,lit:rli,,rr, thc Salaries apcl
ii.l'rntttteralions Act, Lhc Pcnsir.rns r\e ls :rnrl all otlrer r'el(ri,r:r[ ,ir,r.lr:trg1ts. We r.risir to
: rirrrtil lhat tvr: folllted tltc opirtir,ir rrr,,rl rrurrlt: a conclusiorr ill. tlt,. l.rialr l{egulations arr:
l:l ltrk:t artd alignr:cl to irtlrct rrislirrg plovisions of rclr,r,lri,: irri,,, ;rncl u,c accol.dingll,

'l)l)r'r)\,c thc samc fol finalizrrliriri.

,l::i

:inllgut a N),a[tu lo, ]l IiS
( I',ll\,1 ISSI()N SIj(lltl,l'l'r\l() i (tl,,o
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Itel. COB/S RC/002/Vol.V (23)

Mrs. Lyn Mcngich
Chairpelson
Salarics and l{emuneration Cornmission

P.O. Box 43126-00100
NAII{O]]I

Ull
b-*"Y

*,

ttr.s.o
Dear I

RE:

IlIiGULATroNs, 2022

We lclel to your letter Ref: SI{C/ADM/18(2)) datccl 23"r February'2022 onthe

abovc sr-rb] ect matter.

Iiorwardc<l hcrewith, please fincl

lurthel trcccssarY action,

writlct-t sttbtrtissiotls l'rom this office lbr your

Youls 8L,

l)r', Nlrrrgnlct NYahang'o CIIS

WRI'I"TEN SUBMISSIONS ON'I'HE DRAF'T SALARIES AND

REMUNERATION COMMTSSION (REMUNERATION AND

IlilNI|,FITS OF STATE AND OTIIBn PI]BLIC OFFICERS)

('oN'l'l{()l.l .Iilt oF BUDGI!,1'
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(brlrrr iss ion
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Ref: SRC/ADM ltB (2)

Dr. Joseph K. Kinyua, EGH
Head of Public Service
Executive Office of the president
State House
NAIROBI

Dear Dr. Kinyua,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRA
REMUNERATION COMMISSION (REMUNERATION AND BE
AND OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

23'd February, 2O2Z

FT SALARIES AND
NEFITS OF STATE

The sararies and Remuneration commission (sRC) is estabrished under Articre 230 of theconstitution of Kenya, 2010. Article 230(4) of the constitution gives the commission
powers and functions; a) to set ancj regurarly review the remuneration antr benefits of allstate officers; and b) to advise the nationar and county governments on the remuneration
and benefits of all other public offr-cers.

Further, the salaries and Rernuneration conrmission Act, 2011, which operationarises
Article 230 of the constitution, vests the Commission with additionar Functions and powers.
section 26 of the Act nrandates the cornmission to make regurations for the better
carrying into effect the provisions of the Act.

Pursuant to this, the Commission has dcveloped the Dkrft salaries and Remuneration
comnrission (Renr unr:r'ation and Benefits or state anci other pubric officers) Regurations,
7,022.

In Iine with Article 10 ancr 'lz of the constitution, amonq other regar provisions, the
corlmission is requesting for mernoranda and views fronr stakchorders and the pubric rx
the Dr"rft Sal.rries and Renruner(rtion conrmission (Remuneration and Benefits of state and
Other Public Officers) Regut,rtions, 2022,

l'he prrrpose of this lcttcr, tircrcfore, i:l to invitl_. you to provide ,/iritten submissions on the
Draft salaries a.d P'on1un{rr,r tion Cornrnission (Remunera[ion nnd tsenefrts of su)te and
Other i,LrLrlic Officers) R{tgul.ttions, 2022 (enclosed).



aov

Tl]e submtsstons should be adclressed to the commtsston secrctary/cEo, and sent Lhrotlqh

the tollowlng emarl address: r-e-

on or before 11 March 2022,
latrons src o kc or rnlo @9rc.q! ke, so as to bc rccctve d

Further, the Comnrrssion rnvttes you to parttclpatc rn a vtrtual stakeholders' orlgclgilnrenI

meettng on thc Draft salaries and Remuneration Commtsston (Remuneratlon and Benellts

of state and other Public officers) Regulatrons, 2022 scheduled to be held on Monday,

28th February 2022, f(om 8.3O AM to 10.30 AM.

l-hc vrrtual meeting credenttals are as follows;

Zoom linkl hftps://us02web.zoon r.!l_yj B24l21BB I s Zrliwd_eWwLr-OZllWlE
kR0ROc0lqZro4WrdUdz09

Meeting ID:

Passcode:

874 1218 8757

690351

Yours srncercly,

I -

MRS. LYN MENGICH
CHAIRPERSON

(,)1,/ to Mr. Kennedy W. Kihara, CBS
Pl ncrpal Admrntstrative Secretary &
Assrstant Secretary to the Gblnet
Exccutrvc Office of the Prestdent
NAIROBI
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Ref. No: sRc/ADM/18 (2) 23d February, 2022

Hon. Najib Ealala, EGH
Cabinet Secretary
Ministry of Tourism & Wildlife
NAIROBI

Dear Hon. Balala,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND

REMUNERATION COMMISSION (REMUNERATION AND AENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the

constitution of Kenya, 2010. Article 230(4) of the constitution gives the commission powers and

functions; a) to set and regularly review the remuneration and benefits of all State omcers; and

b) to advise the national and county governments on the remuneration and benefits of all other

public oFficers.

Further, the salaries and Remuneration commission Act, 2011/ which operationalises Article 230

of the constitution, vests the commission with additional functions and powers. section 26 of the

Act mandates the commission to make regulations for the better carrying into effect [he

provisions of the Act.

PUrSUanl to this, the Cornmtssion has developed the Draft Salaries and Remuneration Commission

(Remuneration and Benefils of State and Other Public Omcers) Regulations, 2022'

In line with Article 10 and 47 of the constitution, among other legal provisions, the commission is

requcsting for mcmoranda and views from stakeholders and the public on the Draft salaries and

Rernuneration Conlnrission (Remuneration and Benefits of State and Other Putllic OFficers)

Regulations, 2022,

I he purpose oF this letter, therefore, is to invite you to provide written submissions on the Draft

salarics and Remuncration commission (Remuneration and Benefits of state and other Public

omccrs) Regulations, 2022 (enclosed). The submissions should be addressed to the

Commission Secretary/CEo, and sent through the following email address: reqL/latiotrslOslc qo.kc

or [fo@1rLqq.!e, :jo a5 to be received on or before 11 March 2022'

n.;on lloule,6til Il.or.'!tlr I'lgorlq nverrll| l'.0. t-lox 4ll26, GPO 00100, N'rilobi' Kcrly'l' lcl

rrio(,risrc go.ke \,'irb'ri. rrtiFJ://wr.'w 'iri: II!7 Q6l@ ri'lsr;ltnya @ {nsncrt:

-:::r:FrME?E 

e-t-.1n : :-.

t 2\4 (]A) 2/1006517t// ilt31 i , )')'t'J3a7l2t3\'l

@ @ Salarles ,.rnd Rc{r,Lrir'rr,jtir I CiJrr'(rr 55rrrr
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Further, the Commtsston lnvltes you to patlclpate ln a vlrtual stakeholders' enqagement meebng

ontheDraftsalarlesandRcmuneratlonCommisston(RemunerahonandBenefitsofstateand
Other Pubhc Officers) Rcgulatlons, 2022 scheduled to be held on Monday' 28 February 2022'

from 11.00 AM to 1'00 PM'

The vrrtual meetrng credentlals are as follows;

Zoom link: !lLtps-.1/-u Jq2weh;po$' u-s

RmMkYznNsbNXQro9

Meeting ID: 863 9588 3435

P.sscode: 854528

Yours stncerelY,

-1

MRS. LYN MENGICH

CHAIRPERSON

5? nhlY bF86 5
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Ref. No: SRC/ADM/18 (2)

Hon. Prof. Margaret Kobia, EGH,

Cabinet Secretary
Ministry of Public Servlce, Gcndcr, Scnior Citizens AFfair & Special Programmes

NAIROBI

Dear Prof. Kobia,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT

REMUNERATION COMMISSION (REMUNERATION AND BENEFITS

OTHER PUBLIC OFFICERS) REGULATIONS, 2022

#*$r*n$ry

SALARIES
OF STATE

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the

constitution of Kenya, 2010. Article 230(4) of the constitution gives the commission powers and

functions; a) to set and regularly revicw the remuneratlon and b€nefits of all state officers; and

b) to advise the national and counry governments on the remuneration and benefits of all other

public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230

of the constitution, vests the Commission with additional functions and powers section 26 of the

Act mandates the commissaon to make regulations for the better carrying inlo effect the

provisions of the Act.

PUrSUanttothis,thecommissionhasdevelopedtheoraftsalariesandRemunerationCommission
(Rcmuneration and Benefits of State .nd Other Public Officers) Regulations' 2022'

In line with Article 10 and 47 oF thc coustitution, among other legal provisions/ the commission is

requesting for memoranda and views fronl slakeholders and the public on the Draft Salaries and

Remuneration commission (Remuneration and Benefits of State and Other Public orflcers)

Rr:9ulations,2022.

Thc purpose of this letter, thcrcForc, is to invite you to provide written stlbmissions on the Draft

SalariesandRemunerationCoo-]IlliSsiol](P.enlUnerationandBenefitsofsl.ateandotherPublic
Otficers) Requlations, 2022 (enclosetl)' The submissions should be addretsed lo the

Conrmission Secretary/CFO, .rn(l !(rl]i lhroLrlllr llrr: following cmail addrcss: !!!lql'Llior lr@ljql]J)' kc

or rrioLasrc.aQ-kc/ so as to be reai /ed on or before 11 Malch 2022

',lh llool 1th Nqonq Av{.'rrtrI t'o

/lrb,rrri: lrttP './/wYvw "r

:#i'

:rL.'. (r;,r) 110100, Nairobi, Keny.r. 
-tel

(? ';r) () Lr,,r.kcnya @ ririsnr tlr

, , - :rL'rElEE r: 1

r.1,, l 1t0) ,,, tI I ',i,'tli)l8l l+254-136712864

@ U -rr, ,ln rt.on (ommissrn
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from 11.00 AM to 1.00 PM.

The vrrtual meetlng credentlals are as follows;

Zoom link: hLtps://usO2web zoom.us/l/86395883'13 5 )pwd = dnhlYldWTXpwbF

RmMkYzTTNsblVXQTO9

Meetlng ID: 863 9588 3435

Passcodc: 854528

Yours srncerely,

.1 '

MRS. LYN MENGICH
CHAIRPERSON

Further, the Commlssron lrlvltes you to partlcipate ln a vlrtual stakeholders'engagement meetlnq

on the Draft sdlafles and Remuneratton commissron (Rcmuneratlon and EeneFlts of state and

other Publrc Offlcers) Regulatlons, 2022 scheduled to be held on Monday, 28 Febtuary 2022'
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Ref.No: SRC/ADM/18 (2)

Hon. Amb. Or. Amina C, Mohammed, EGH

Cabinet Secretary
Ministry of Sports, Culture & Heritage

NAIROBI

Dear Amb. Amina,

REQUEST FOR WRITTEN SUBMISSIONS ON

REMUNERATION COMMISSION (REMUNERATION

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

23'd Feb rary,2022

THE DRAFT
AND BENEFTTS

SALARIES
OF STATE

The Salaries and Remuneration commission (SRC) is established under Article 230 of the

ConstitutionofKenya,2010.Article230(4)ortheconstitutiongivesthecommissionpowcrsand
functions; a) to set and regularly review the remuneration and benents of all State officers' and b)

to advisc thc national and county governments on the remuneratlon and benefits of all other

public officers.

Further,thesalariesandRemunerationCommissionAct,20ll,whichoperationalis€sArticle230of
thcconstitution,Veststhecommisslonwithadditionalfunctionsandpowers'secuon26oftheAct
mandatcs the Commission to make regulations for the better carrying into effect the provisions of

the Act.

Pursuanl to this, the Commission has developed the Draft Salaries and Remuneration Commission

(Remuneration and Eenefits of State and Other Public Officers) Regulations' Z02z'

fn tine with Article l0 and 47 of the constitution, among other legal provisions, the Commission is

requestrng for memoranda and views From stakeholders and the Public on the Draft Salaries and

RcmLrncrirtion Commission (Remuncration and Benefits of State and Other Public 0fflcers)

Regulations,2022.

Tlrc purpose ot this letter, therefore/ is to invite you to provide written submissions on lhe Dratt

Salaries and Remuneration commission (Remuneration and Benefits of State and othsr Public

Officers) Regulations, 2022 (enclosea)' ifre submissions should be addressed to the Comnlission

secretary/cEo, and sent ttrrougn ine tolloviing email address: Iellulaliols/o1c.qr.l{e 0r

irrfrrrnr';t,j ro ke, so as to be received on or bcForc 11 March 2022'

ru::-j:1]**"..,"*":.o..)$..l,,,9.*'o..,@o'snln,ln'..','lli,l,lto|coInnn'iion

SfiG
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Further, thc cornnlsston lnvrtes you to parhctpate rn a vlrtual stakeholders' engagement meclrng

on thc Draft Salartes and Remuneratlon Commrsslon (Remuneratlon and Benefits o[ State and

Other Publrc Otliccrs) Regulahons, 2022 scheduled to be held on Monday, 28 February 2022'

From 11,00 AM to 1.0o PM.

The vrrtual meeLrng credentrals are as follows;

Zoom link: h s us0 MU g 435? =dnhlY pwbl:

RnrMkYzl I'NsblVXQT09

Meeting ID: 863 9588 3435

Passcodei 854528

Yours srncerely,

-1

MRS. LYN MENGICH
CHAIRPERSON

!
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Ref: SRC/ADM/ 18 (2) 23'd February , 2022

Hon. Farida C. Karoncy, EGH
Cabrnet Secretary
lvlnrstry of Lands & Physlcal Plannlng
NAIROAI

Dear Hon. Fartda,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND

REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND

oTHER PUBLIC OFFTCERS) REGULATTONS, 2022.

The Salanes and Remuneratron Commrsston (SRC) ts established under Artlcle 230 of the

Constrtutron of Kenya, 2010. Artrcle 230(4) of the constttutton gives the Commlssion powers and

functrons; a) to set and regularly revlew the remuneratlon and beneflts of all State officers; and

b) to advise the nattonal and county governmenG on the remuneration and beneflG of all other

publlc officers.

Further, the Salartes and Remunerahon Commtsston Act, 2011, whlch operatlonallses Artrcle 230

of rhe constitutton, vests the commtsston wtth addttronal funcuons and Powers. Sectlon 26 of the

Act mandates the Commrsston to make regulatrons For the better carryrng lnto effect the

provisions of the Act,

Pursuant tO thls, the Commtsston has developed the Draft Salaries and Renluneratlon

Commrssron (Remuncratton and Benefits of State and other Publlc officers) Regulatlons, 2022

In lrne wrth Artcle 1o and 47 of the constttutton, among other legal Provislons, the con]mlssion

ts requesttng for memoranda and vlews from s[akeholdcrs and the publrc on the Draft Salarles

and RemUneratton Commtsston (Remuneratlon and Benents of State and Other Publtc Omcers)

llequlattons,2022.

The purpose of thls letter, thcrefore, ts to tnvtte you to provlde written submlsslons on the Draft

Sala es and Remuneratron Commlssion (Renluncratlon and Benefits of State and Olhcr Publlc

Officers) Regulatrcns, 2022 (enclosed), The subtntsstons should be addressed lo the

Comrnrssron Sccrctary/CEO, and scnt [hrotrql] the followrng cmarl 'rddrcss'

lcqulat on!(qlsrc,ao.kc or !nfo(cDsrc qo.kq, so as to be tecetved on or before 11 Marctr 2022'

ro| llr!r,,i r,,, ll r',r,

Irfo(,r)',r.,1,' L r,'/ l'_rl

ltlr NLlc g Avcflue PO tlox4ll26, Liil r0i.r'l ll rrjbr'K.rlva Tel +254 (20) 27100'til tItltttl ' r)51-i16712U64

I'lrlp,r//wy/w,r.gokc/ 0o@ , o r,,,srrtxe @Q !dl.r..rr,r1 ",rir rt,)n Lorfmrssron

;'tSAEE-l-'i 1 ' 'ri'/'F

,l
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Further,theCommlsslonlnvltesyoutopartlclpatelnavlrtucrlstakeholders'enqaqementnleetlng
ontheDraftsalarlesdndRemuneratlonCommission(RemUneratlonandBcnefltsofStateand
Other Pt:blrc Oftlcers) Regulatlons, 2022 scheduled to be helcl r.in Monday, 28 February 20221

from 11.OO AM to 1.O0 PM.

The vlrtual meettng credentlals are as follows;

Zoom link: httos'//us02web,zooa'-us/l/863958834:i5?owd=dnhlYldlVUUlbE
RmMkYzTT Nsbr T09

Meeting ID: 853 9588 3435

Passcode: 854528

Yours sincerely,

MRS. LYN MENGICH

CHAIRPERSON

T
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Ref: SRC/ADM/18 (2) 23'd February, 2022

Hon. Peter Munya, EGH
Cabinet Secretary
Ministry of Agriculture, Llvestock, Fisherles and Co-operatlves
NAIROBI

Dear Hon. Munya,

REQUEST FOR WRITTEIY SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COI"IMISSION (REMUNERATION AND BENEFITS OF STATE AND
oTHER PUBLIC OFFTCERS) REGUI_ATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the

Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powels and

functions, a) to set and regularly review the remuneration and benenB of all State officers; and

b) to advise the national and county governments on the remuneration and benefits of all other
public ofFlcers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230

of the constitution, vests the Commission with additional functions and powers. Section 26 of

the Act mandates the Commission to make regulations for the better carrying into effect the
provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration

Commission (Rcmuncration and Benefits of Statc and Othcr Public OfJicers) Regulations, 2022.

In line witll Aticle 10 and 47 of the constitution, among other legal provasions, the Commission

is requesting for nrenroranda and views fronr stakeholders and the public on the Draft Salarics

and Remuneration Commission (Remuneration and Benefits oF state and Other Public oFflccrs)

Regulations,2022.

The purposr: of this letter, thereFore, is to invite you to provide written submissions on thc Draft

Salaries and Remuner ation Commission (Remuneration arrd Benefits of State and Other Public

Offlcers) Regulations, 2022 (enclosed), The subn]isslons should be addressed to the

Commission Sccrctary/CEO, and scnt titrourllt thc following email acldrcss:

Lqctllat onsr:rl:r:.!g.t'.Il or Efo(dsrc.oo.ke, so as to be reccived on or before 11 March 2022

, ir i 'r,J l'r,rrrr(, l'.O Uox43126,(i,'j(l 1l0ii. l, ilrirlrr :. rrr'/n Tel: 1254(20) 271006517lliJlll\t'Lt""):l):t;1

, /i,:'.^,ri tt..to.tel gOO ,,,,' ',, (O ':Rcxr @@ sararies ancl 'l'rnri)r::r' 
rr "r'r)

1r.r;r.g 6rer:ji;:.]' : |.,. :,|:-'

hilntson llort5ir, r): i' ii

r rrlfo((D5r(.qo k'r r"r I'
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Furthcr, the Commisston lnvttes you to partrcipate rn a virtual sLrkeholders, engagement
meetrng on the Draft s.rlaries and Rcmuneratron commrssron (Renlunc13hon and Bencfits of
State and Other Pub|c Officers) Regulattons, 2022 schedltled to be he d on Monday, 28
February 2022, from 11.00 AM to 1.OO pM.

The virtual meeting credenttals are as follows;

Zoom llnk:

Meeting IO:

Passcode: 854528

Yours srncerely,

.1

MRS. LYN MENGICH
CHAIRPERSON

httos r/fu!L2web. zoom. us/t/8639588 3 43 S? pwd 1d n htytclWTXpt /bt
RmMkYzTTNsbrVXQT0,g

863 9s88 3435
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Ref: SRC/ADM 118 (2)

Hon, Prof. George A, O, Magoha, EGH
Cabinet Secretary
Ministry of Education, Science and Technology
NAIROBI.

Dear Prof. Mahoha,

REQUEST FOR WRITTEN SUBMTSSTONS ON THE DRAFT
REMUNERATTON COMMISSION (REMUNERATION AND BENEFITS
oTHER pUBLTC OFFTCERS) REGULATIONS, 2022

2?'d February, 2022

SALARIES AND

OF STAIE AND

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the

Constitution of Kenya, 2010. Article 230(4) of the constrtution gives the Commission powers and

functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)

to advise the national and county governments on the remuneration and benefits of all other
public officers.

Futher, the Salaries and Remuneration Commission Act, 20i1, which operationalises Artjcle 230 of
the constitution, vests the Commission with additional functions and powers. Section 26 of the Act

mandates the Commission to make regulations for the better carrying into effect the provisions oF

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission

(Remuneration and Eeneflts of State and Other Public Officers) Requlations, 2022.

In linc with Article 10 and 47 of the constitution, among other legal provisions, the Commission is

'equesting for nremoranda and views fron] stakeholders and the public on the DraFt Salaries and

l.enruneration Commission (Remuneration .rncl Beneflts oF State and Other Public Offlcers)

Regulations,2022.

fhe purpose of this letter, lherefore, is to invitc you to provicle wriften submissions on the DraFt

Salaries and Remuneration Cornmission ( f).en']uneration and Benefits oF State and Other Public

)fficers) Regulations, 2022 (enclosed). 'lhe subrnissions should be acldressed to the Commission

-iecretary/CEO, ancj sent throuclh the follo'r'/ing r:rnail address: rl,roUlations(r)src.go.!e or

Irfct!l)',(- rro.f'r., so a:; to bc reccived on or befcrre 11 March 2022.
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Further,theCommisstonlnvltesyoutoparl-lclpatelnaVlrtualsl.akeholdcrs,engagementmeel-lnq
on the Draft salarres and Remuner atron Commrssron (Remuner atron and Benefrts of statc and

othctPubltcofflcers)RegUlatrons,2022schecluledtobehelc|onMonday,28February2022,
from 11.00 AM to 1.OO PM.

The vrrtual meetlng credentlals are as follows;

Zoom link: !1!pr-l-u42vt?D,-zeqrl !r!ll'85f,95B83'D5lp!!d-q-nhLYldl^nxpreDf

Rnl MkYzTTNS XQIO9

Meeting ID: 863 9588 3435

Passcode: 854528

Yours stnccrely,

MRS, LYN MENGICH
CHAIRPERSON
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Salarics & Remuneration
Clonrrnission

Ref: SRC/ADM ILB (2) 23'd February, 2022

The Cabinet Secretary
Ministry of East Africa Community & Regional Development
NAIROBI

Dear Sir,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND

REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The Salaries and Remuneration Commission (SRC) is established under Article 230 of thc

Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and

functions; a) to set and regularly rcview the remuneration and beneflts of all State officers; and

b) to advise the national and county governments on the remuneration and benefits of all other

public offlcers.

Further, thc Salaries and Remuneration Commission AcI, 701L, which operationalises Afticle 230

of the constitution, vests the Commission with additional functions and powers. Section 26 of the

Act manc,ates tltc Commission to make regulations for the better carrying inlo effect thc

provisions of the Act.

Pursuant to this, the Commissiot.l has developed the Draft Salarics and Remunclation

Commission (Renruneration and Benefits of State and Other Public Officers) Regulations, 2022.

In line with Articlc- 10 and 47 of the constitution, among other legal provisions, the Comnlission

is requesti,tg for rnemoranda ancl views from stakeholders and the public on the Draft Salartes

ancl p,enturreration Commission (llenruneration and Benefits of State and Other Public Officers)

P.equlations,2022.

The purpose of tlris letter, therefore, is to invite yoLr to provide written sLlbmissions on thL'Drail

Sal.l eS an(J [ier]t Ltneration Conrnrissiotr (Rcnluneration and Beneflls of State and Other Publi:

offlcers) flr:,1u l.rtions, 2022 (enclosed). The submissions should be acjd.essed to l:h.l

Conrnrisl;lLrn S,:r:rr:ta ry/CEO, it t.td sent through the follo'#ing email ('lddrilssl

r (,r ( I i r I a r t. r ( ) r r , , r. il . , , . i,) l(,:r ot. ttr[oq)str..r]c,.ki:, so a5 to []e l'eceived on or be[ore 11 March 2022
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Furthct, the Commrssron tnvites you to partrcrpate rn a vrrtu.tl stakeh<-tlclcrs' ctr(la!enlent meetlng

on the Draft Salales and Remuneratton Commlssron (RcmLrneratron ancl Ii'ncfrLs of State and

oLhcr Publrc oificers) Rcaulatlons, 2022 schedLrled to t)e helcl on Mond.ly/ 28 Febtuary 2o22t

from 11.00 AM to 1.00 PM

'l'hc vlftual mcetrng credentials are as follows;

httos://usO2web.zoom u 639.58q1_4357pwd =drrh lY IlW i-XL]vtrfZoom link:
RmMkYzTTNsb QfO9

Meeting IDr 863 9588 3435

Passcode: 854528

Yours srncerely,

8

-r-

MRS. LYN MENGICH
CHAIRPERSON
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StrlrLries cQ Ilcnr u ncr.at iorr
Conrrnissiorr

ll(\.'.rt r rj prLtLl

Ref: SRC/ADM /tB (2) 23'd February, 2O2Z

Hon, Eugene Wamalwa, EGH
Cabinet Secretary
Ministry of Defencc
NAIROBI.

other P'-rblic oirrL: :r.,) Ii.gurations, 2022 (encrosed), The submissions shourd br:
addresscri to itl'i (.,,,rilnlilision Secretary/CEo, arirJ s{rnI tl]rough the foflowing enr.rir
address: rlilr;l ii . i .: .,-ir.).1({-t or jlfo@srq..JO. f:( r, 5.r (j) l() hL. recejved on or befort 1l
March 2022.

Dear Hon. Wamalwa,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES ANDREMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATEAND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The sararies ancr Remuneration commission (sRC) is estabrished under Articre 230 0r theconstitution of Kenya, 2010. Articre 230(4) of the constitution gives the commissionpowers and functions; a) to set and regularly review the remuneration and benefits of a
state officers; and b) to advise the nationar and counry governments on the remuneration
and benefits of all othcr public officers.

Further, the sararr':; and Remuneration commission Act, 2011, which operationarises
Article 230 of the constitution, vests the commissron with additionar functions and powers.
section 26 0r the A(--i rrrandates the commission to make rcgurations for the better carrying
into effect the pro'ri ,rons of the Act.

Pursuant to this, th. con'rmission has deveroped the Draft sararies and Remuneration
commission ( Rcr,ur.'r.rtion and Benefits of state and other pubric officers) Regurations,
2022.

In line with Articrt: t 0 and 47 0f the constitution, .:mong other regar provisions, the
commission is re.rri.rs[inq for memoranda and views rrom stakehorders and the pubiic on
the Draft salarias aniJ [r.:nrunerarion Commission (Rcmuneration and Benefits of state.rn(i
Other Public Olficr]rs) p.or;Ulations, 2022.

The purpose of thi; ii:r.Lr-'r, ihereFore/ is to invite you k) provicle written submissions on rhc
Draft salaries anc l,:nr Lr nr-'ration commission (R!nr Lrnr)rcrtion and Benefits of state iir.rd

#='t:;
"uffi*

ffj
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Further, the Commtsston lnvttcs yoLl to partlclpate ln a vlrtual stakeholcl'lls' engagenlent

meettng on the Draft Salarres ancl Remuneratlon Commtsston (Retnuncr'ttton and Benefits

of Statc and Othcr Pubhc Officers) Regulatrorrs' 2022 scheduled to be hcld on Monday' 28

February 2c,22, from 11.00 AM to 1'00 PM'

The vrrtual meetlng credentrals are as follows;

zoom link: httr)s:/1u.sq2ldeb-zoonu/l86395tgI35ruryd -'clt]bUldutt-xgwlI

BoMkE llNsbrWQ I 09

863 9588 343s

854528

Yours srncerely,

a

Meeting ID:

Passcode:

1

t

GU
MRS, LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2)

The Cabinet Secretary
Ministry of Devolution and the Arid and Semi-Arid Lands

The purpose o1' l.hi:; lc:th:r, thcrt:fore, is to in

Draft Salaries,rn(l ll Irll tlrlLlration Commission

Public Offlcers) [{('(l1]l'rilloni, 2022 (enclosed

Commission

NAIROBI

Dear Sir,

REQUESTFoRWRITTENsUBMIssIoNsoNTHEDRAFTSALARIESAND
REI'TUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

TheSa|ariesandRemunerationCommission(SRc)isestablisheclunderArticle230ofthe
ConsututionofKenya,20l0.Article230(4)oftheconstitutiongivestheCommissionpowers
and functions; a) to set and regularly review the remuneration and beneflts of all State

officers; and b) to advise the national and county governments on the remuneration and

benefits of all other public offlcers.

Further, the Salaries ancl Remuneration Commission Act, 2011' 
"vhich 

operationalises Article

230 of the constitution, vests the commission with additional functtotrs and powers' sectton

26oftheActmal-]datestheCommissiontomakeregulationsforthebettercarryinginto
effect the Provisions of the Act.

Pursuanttothis,theCornmissionhasdevelopedtheDraftsal;rrir:sandRemuneration
Commission (RelnUneration and Benefits of State ancl other Public ofllcers) Regulations,

2022,

inlinewith^rtic|ct0andlToftheconstitution,amol]rJo|hellega|provisions,the
Commission is rr:r1u,:sling for Inemoranda and views from sLakeholdtrs and the public on the

Draft Salaries.'lnd {lerrlul'\e ratlon Commission (Remuneration and 3'ln'lilts of State and Other

Public Officers) t{eclula tions, 2022.

vite you to p|ovidi: r,vr Ll.,-'n submissions on the

(Remuneration ancl fl' r rlfl[5 of state and other

). The sul-rnrissionl;:lr';r-tld Dc addressed to thr:

tllrouqh the i'ilLrr'iirr':l email address:
S, rilr,ll, rrY,l(-[O, and Sent

23d February,2O22

rlLr '!'i:,rc.qQ.l!e, so as to be recrii"e(l cn 
'-r 

r il'tlf'rrc
t-c-gglations(9t';r ' 'lr il

11 March 2022



a

't ra)
Further, thc Commrssron rnvrtcs you to partrcrp,''lte rn a vrrtual stakeholders' engagentent
meetrng on the Draft Salafles and Remuncratron Commrssron (Remuneratron and Benents of
Statc and Other Publlc Officers) Regul.rtons, )0)2 scheduled to bc hcld on Monday, 28
February 2O22, from 11.00 AM to 1.00 PM

Thc vrrtual meeting credentlals are as follows;

Zoom link; httpsJfusQ2ycb zo,qrn 4s/t186,19J88341!7lrl{+j!rlllYldvlIr-x]rlbf
RmMkYzlLNsblvXQ I09

Meeting ID: 863 9588 3435

Passcode: 854528

Yours srncerely.

.-

MRS, LYN MENGICH
CHAIRPERSON
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S; rilu ics & Rerrtunerirtiorr
L'rrn1n1lcsj1;11

1rJ",,r(t (r! t,rodn(ri\ r(\

Ref; SRC/ADM /tB (2)

Hon. Ketiako Tobiko, CBS, SC
L{rDrnet Secretary
Ministry of Environment & Forn$^,
NA IRO BI,

Dear Hon. Tobiko,

WRITTEN SUBMISSIONS.ON THE DRAFT SALARIES ANDCOMMISSION (REMUNERATION AND BENEFITS OF STATE ANDFFICERS) REGULATIONS, 2022.

The salaries and Remuneration commission (sRC) is estabrished under Articre 230 of theConsrirurion of Kenya, 2010. Article ,rq4; 
"riill."nr,,ill.J:l'::T'a,"I':.''.'"Tiresutartv;;;';;;;;:::,:J": j:"o!:H'li:,?"JI:

benefits oF a other pubtic 
"rrlJil'"*' 

and county governments o, ti,e ,.".nrre.ution una

I'urther, the Salaries and Ren230orthe*n,tituto.,'i,".";!iii;;:.#ffi :lfi ,i:"1,i,Iff ::f :"ffi ::::Iff
:rili,ttr i[ ffi ::?"tX".rt"" "''" 

-t"''"*" 
r.ilffi ,' ror the b*ter carryins inro

Pursuant to this, the Commissio-n has cieveloped the Draft salaries .rncj Remunerationcomnlissron (Remuneration and Bcnefits 
"t s,rt"-."Joiner t)ubric officers) Regurations,

_n line with Article l0 and
lom n, ss o n,,,*,".0"n i", ff: i[ ;Ti[l,lT;,iT,]?1,:[:: :;ii iff l iilJi; ..|i)r'rfl sar<lries and Remuneratior) (,'omrnission rn"rrr"*,", ;rncj uenefits oF stah_. anclt)ther Public Officers) Regulations, 2(.)22.

')'r purpose oF this retter, rhc'r,:.rr"rr,:., is to invite you to provide wriLt.n subrnis5ions on theDrart saiaries and *emuncroIion con]rrission ro"rr"J*,"^ and B.neFrts or state and

1:..:':hffi::;;' :::.lij' 1 t zo :'r l encrosea-j. in"",,0,,,,,",,s :r,ou,,r be ;;;;;,;;
..., ri, ii,,,, (ir) s rcrrq J," ;,. ;, ;:, l/t:il, l iX 

", . rlt:#:i""::: Ji[U ::, ;n,/.J,1f;

23'd February, 2022

REQUEST FOR
REMUiIERATION
OTHER PUBLIC O



r\l aaY

'-"[lii;ll"*i."ffiiHtJ:::?f :J:ilSi^i;Jh#,-I";ffi t}:T'#
Stal-c al'ld Other Publlc Oflrcers) Regulatrons'- 2022 schoduled

il;;,;; )i.2, *o^ 11'oo AM to 1'oo PM

The vrrtual meetlng credentials are as follolvs;

Zoom I ink: h llp$// ugQ2lrycb-Joorn-udW6l95Bq3315r 
owci = dnhlYld$rl XP-wD[

Rm M kYill-J NlblvlQ'l i) e

Meeting ID: 863 95BB 3435

Passcode: 854528

Yours stncerely,

MRS. LYN MENGICH

CHAIRPERSON
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Sala|ies & l{ctlltl tlcratloll
Cttttrtrt iss iott

Ref: SRC/ADM/18 (2) 23'd February, 2022

Amb. Dr, Monica K' Juma, DPhil (Oxon), EGH

Cabinet Secretary
Ministry of Energy
NAIROBI

Dear Amb. Monica.

REQUEST FOR WRITTEN SUEMISSIONS ON THE DRAFT SALARIES AND

REMUNERATIoNcoMMIssIoN(REMUNERATIoNANDBENEFITSoFSTATEAND
OTHER PUBLIC OFFICERS) REGULATIONS, 2O22.

l.hc Salaries and Remuneration Commission (SRC) is established under Article 230 of the

constitution of Kenya, 2010. Article 230(4) of the constitution gives the commission powers

and functions; a) to set and regularly review the remuneration and benefits oF all state

officers; and b) to advise the national and county governmenG on the remuneration and

benefits of all other public officers.

Fr.lrther, the salaries and Remuneration commission Act, 2011, which operation.rlises Article

230 of the constitution, vests the commission with additional functions and powers. section

26 of the Act mandates the Commission to make rcgulations for the better c.lrrying into effect

the provisions of the Act.

Pursuant to this, the Commission has developed the Draft Salarles and Remuneration

conlnrission (Remuneration and Benefits or slatc and other Public officers) Regu lations/

?02!,

Irr line with Article 10 and 47

(l.rn1tr']ission is requesting for fitem

Draf[ S.llaries and Remuneration C

l'u iriic Officers) Regulations, 2022.

of the constitution, among other le'Jal provisions, the

oranda antl ,zierrs from stakeholders aircl thr: public on the

ornmission (Remuneration and Bencflts of Statc and Other

Iir'r pLlrposc oF this letter, therefore, is to invit'l you to provide writttn :lrl.r'nlissions on the

i)i.rit Sj.jlaries and Remuneration co,Itl'lission (Rcnluneration ancl Bent':fli:; o1';r'l['] '-rnd other

i,rrLrll,j cificers) Regulations, 2022 (enclosecJ). The submissions shottlci ir': ttiilrc;s':d to the

i,;rlllissior't Secretary/CEO, ancj :jer'll. through the folloulinql rlril.lll addt'ess:

, I t,,L-11,ir,,(t)!jfc-qo-Ke or []]Lq](Ot,i!-(r{r l((', sr) i'l! Lo be received on or bcior" '1 1 f'larch 2022'



) -''r '-i

ae6). *,

FUrther, the Cornnrrssrorr tnvltes you [o parltcrpat(l ]n a vrrtual stakeholders' engagemcnl
mceting on the Draft Salartcs and Renruneratlor'r (-onlrnrssron (Remuncratron and Beneflts of
State and Other Publc Officers) RegulaLrons, 2012 .;checlLtlecl I-o be held on Monday, 28
February 2O22, fron 11.00 AM to 1.00 PM

The virtual meetrng credentrals are as follows;

Zoom link: htt us0 2q4gb. zc.ronr r rs,/ llRI) i95ltg3-.-l!5rlwe[=-.fhblY_l-dW_l XpWbEs

I-,. qr UlYeENgbtvx Ql 0 
1 
t

Meeting ID: 863 9588 3435

Passcode: 854528

Yours srnccrely,

-
MRS, LYN MENGICH
CHAIRPERSON
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Salirlies & Ilcrnunclation

Clonrrnission
l(.{ L,rl ,'r,: I'roJueli\ rrJ

Ref: SRC/ADM l18 (2) 23'd February,2O22

Hon, Amb, Raychelle A. Omamo, SC, EGH
Cabinet Secretary
Ministry of Foreign Affairs

AIROBI

Dear Amb. Raychelle,

REQUEST FOR WRIfiEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The salaries and Remuneration commission (sRc) is established under Articic 230 of the
constitution of Kenya, 2010. Afticle 230(4) of the constitution gives the Commission powers
and functions; a) to set and regularly review the remuneration and benents of all state
officers; and b) to advise the national and county governments on the remuneration and
benefits of all other public officers.

Further, the Salaries and Remuneration commission Act, 201 1, u/hich operationalises Article
230 of the constitution, vests the commission with additional iunctions and powers. section
26 of the Act mandates the commission to make regulations ior the better carrying into
eFfect the provisions of the Act.

Pursuant to this, the commission has developed the Draft s.-rlarics and Remuneration
comnrission (Rernuneration and Benefits oF state and other public offlcers) Regulations,
2072,

In line with Article 10 and 47 of the constitution, amonq oth.r legal l.rrovisions, the
Comnlisslon is requesting lor memoranda and views from stakcholdcrs and the public on the
Draft Salaries and Remuneration Conrmjssion (Remuneration ancl ilcncfits oi State and Other
Public Otlrccrs) Regulations, 2022.

The pLrrpose of this krtter, thereFore, is to invite you to provide ),/ritten subnrissions on the
Draft Sal.rries and Renluneration Commission (llenrunerdtion aod U,tnitfits oF State and Othor
Public orficers) Regulations, 2022 (enclosed).'lhe submissions should be addres5ed lo thc
Comrnissron Secretary/CEO, and t;ent throullh thc iolloi,,,ing ernail ;rdclress:
req!lirr r/ ) n1.(,rr,;rc .qil kq or irr(r,!t:4;11q.1iq., so as to be received on or before 11 March 2022,
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Furthcr, the Commtsstot.t lnvltes you to partlclpate ln a vltual stakeholclers' engagelnent

meeting on the Draft suronu' unO'ne'nuneratlorr C<lmmtsston (Remuneratton and Benefits of

State and Othci Pul)llc Off lccl s) Regulat l{)ns' 2022 schcdulecl to be held on Monday' 28

Felrruary 2O22, lrom 11.00 PM to 1'00 PM'

The vlrtual mcetlnq cl edcntlals at e as follows;

Zoom link: hrtps,,r/rrsgZureb zqgllrs/186395jr831r5/purcl-filrlYldurypvbt

BnMXLzTTNslivlQ L09

Meeting ID: 863 9588 3435

Passcode: 854528

Yours stncerelY,

-1

MRS. LYN MENGICH

CHAIRPERSON
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Refr sRc/ADM/18 (2)

Dear Hon. Mucheru,

REQUEST FOR WRITTEN SUBMISSIONS ON

REMUNERATION COMMISSION (REMUNERATION

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

23'd February | 2022

Hon. Joe Mucheru, MBS, EGH

Cabinet Secretary
Ivlinistry of Information, communication &Technology, [nnovation and Youth Affairs

NAIROBI

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

AND
AND

The salaries and Remuneration Commission (sftc) is established under Article 230 of the

Constitution of Kenya, 2010. Article 230(4) of thc constitution gives the Commission powers and

functions; a) to set and regularly review the remurreration and beneflts of all State officers; and

b) to advise the national and county governments on tllc remuneration and beneflts of all other

public officers.

Further, the Salaries and Remuneration Comnlission Act, 2011, which operationalises Article 230

of the constitution, vests the Comnlission with addiLional functions and powers. Section 26 of the

Act mandates the commission to nrake regulations for the better carrying into effect the

provisions of the Act.

Pursuant to this, the comnrission has cieveloped the Dr.:ft salaries and Remuneration Comntission

(RemUnerationandBenefitsofstateandotherPublicotr]cers)Regulations,2022.

In line with Article I0 anc) 47 of the constitution, anrong other legal provisions, the comnlission rs

[eqUestingformcmorandaandviewsfromstakoho|ClUrsandthepUblicontheDraftSalarlesand
Remuneration commission (Ren]uneration ancj ucnerits of state and other Public officers)

Regulations,2022.

The purpose or this letter, therefbre, is to invite you lo provide written submissions on the Draft

salaries and Ret].tuneration contmission (RemLlrlcraticn ancl Benefrts of state and other PuLtlic

Officers) RcA Lrl.'ltiorls, 2022 (enclosed). Thc tubnlrssions should be addressed to the

con]mission sr:crr:ta ry/cEo, arrd sent tirrcugh lhe iollo,'ring enrail adclress: rcgtllationscisr(1.llo kl

oT lnfo(@src.rlrr.F:r-', so ils to be receiveal on or beiorr: I7 March 2O22'



t

Further, the Commrssron rvrtcs you to parttctpate tn a vtrtual stakeholders' engagetrent mceltng
on tlre Dtaft Salarres ancl P.cmuneratron Commrssron (Remuneratron and Bcnents of State and
Othcr Publrc Officers) Rcgulattons, 2022 scheduled to bc hcld on Monday, 28 Febtuary 20221
from 11.00 AM to 1.00 PM.

The vrrtual meetrng credenltals arc as follows;

Zoom link: hltp,Ji L!50 2WCb_z{ro_E.!s/r/863 95.,}83:l35fpurcl = d n hiY ldWTXpag!
[rrr t4! \'z'l l-N s[VXQ_T!9

Meeting ID: 863 9588 3435

Passcode: 8545 2u

Yours srncerely,

c>'
MRS. LYN MENGICH
CHAIRPERSON
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Salarics & Ilc r n u rtcrlir t it.rrr

Clonr rr iss io n
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Ref: SRC/ADM 118 (2) 23'd February, 2Q22

Hon. Mutahi Kagwe, EGH,
Cabinet Secretary,
Ministry of Health
NAIROBI

Dear Hon. Kaqwe,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SA!-ARIES AND

REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND

OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

Thc Salaries and Remuneration Commission (SRC) is established under Article 230 of the

Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers

and functions; a) to set and regularly rcview the remuneration and benefits of all State

officers; and b) to advise the national and county governments on the remuneration and

benefits of all other public officers.

Further, the Salaries and Remuneration Commission Act, 2011, which operationalises Article

230 of the constitution, vests the Commission with additional functions and powers, Section

26 of the Act mandates the Commission to niake regulations for the better carrying into efFect

the provisions of the Act.

Pursuant to this, the Commission h.ls developed the Draft Salaries and Remuneration

Commission (Remuneration and Beneflts of State and Other Public Officers) Regulations,

2-0?_7

In lioe with Article 10 and 47 of the conslitution, among other legal provisions, the

Cc-,ntntission is requesting for memoranda and vicws from stakeholders and the public on the

t)|?ft Salaries and Remuneration Conrntis;iorr (P.cmuneration and Benefits of State and Other

I),-,1)lic Offlcers) Requlations, 2022.

llle pltrpose of this letter, tlterefore, is to invite yOU to provide written sutlnliSsions on the

t)r;l'1, Salaries and Remuneration Conrnrissii.rn (tiemuneration and Beneflts of St.rte.:nd Other

l,Ublic Offlcers) Regulations, 2022 (encloserJ). The submissions should [)c addressod [o the

r.,tntr ission SeCretary/CEO, clr]d scrlt throuqh the following ,lrrrall address:

r,tl rl,l (t,)n jrd-Src,go. ke Or !nlQQllrr-(. . r.lt r l l, 50 ,rrj l.O be rCCeived On Or beir,rTLr L1 ivtarch 2022'



a3!

I-L thL.t, the Commtsston tnvttcs you to parttcrpate rn a vltual stakcholdcts' crlqaq(] n]ent nlcctlng

on the Draft Salarics and Remuncratlon Commlsslon (Remuneratlon and Bcnetlts of St'rte and

()Lh,,r Pubhc officcrs) Regulatrons, 2022 scheduled to be held on Monday, 28 February 2022'

trorrt 11.00 AM to 1.00 PM.

lhu vrrtual meetlng credentlals are .rs follows;

Zoomlink:ht!ps-/&502wet).zoon[.us/t/86395883435?pwd-c]d!v]r[l4j!owDt-
Kn l\4 (YZl-l Ns bl\/XQ1.Q9

Meeting ID: 863 9588 3435

Passcodei 854528

Yours stncerelY,

MRS, LYN MENGICH
CHAIRPERSON
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Ref.No: SRC/ADM/f8 (2)

Hon. Betty C. Maina, EGH
Cabinet Secretary
Ministry of Industrialization, Trade & Enterprise Development
NAIROBI

Dear Hon. Betty,

REQUEST FOR WRTTTEN SUBMISSTONS ON
REMUNERATTON COMMISSION (REMUNERATTON
OTHER PUBLIC OPFICERS) REGULATIONS, 2022

23'd February, 2O22

THE DRAFT SALARIES AND
AND BENEFITS OF STATE AND

The salaries and Remuneration commission (sRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of tire constitution gives the Commission powers and
functions; a) to set and regularly review the remuncration and benefits of all State officers; and
b) to advise the national and county qovernments on the remuneration and benefits of all other
public officers.

Further, the Salaries and Remuneration Comn]ission Act, 2011, which operationalises Article 230
of the constitution, vests the Commission with addrtional Functions and powers. Section 26 oF the
Act mandates the commission to make reglrlations for the better carrying into effect the
provisions oF the Act.

Pursuant to this, the commission has developerl the oraft salaries and Remuneration
:ommission (Remuneration and Benefits of stat,: an(l other public officers) Regulations, 2022.

In line with Article 10 and 47 of the constitutron, anronq other legal provisions, the Commission
's reqtltlsting for lnemoranda and views from slitk;:ho{ders and the public on the Draft Salaries
tnd llemLtneration Comnlission (Remuneratror].rn(, Br,ni:tlts of State and Other Public Officers)

Regulations, 2022,

-he purpr.rse oF this letter, therefore, is to invit,.j 7,r r l,o grro,ride written submissions on the Draft
Salarics and RL'muneration Commission (l{r:nr,-rn.:r-rrr, ,n and Benefits of State and Olher Public
)fficcrs) Rcqulations, 2022 (enclosed). riii,. ,ui,rr)issions should be ad.iressed lo the
-ommissir,rn Ijacretary/CEo, and scnt rli, rr,lit the following em:ril aCdress;

re(lLrlalif r) i(ir) ,r|.(l{).1..r,, Or in fo_CLS[C. gO.l(.:], 50 eJ i::' r, , r, r-,,rycd On Or befOre 1l March 2022.



t
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Furthcr,thcCommtsstonlnvltesyoutopartlclpatetnavtrtualstakeholders,cnga!,]ementmeetlng
ontheDraftsalartesandRemuneratlol]Conrmtsston(RemunerattonandBencf|tsofStatcand
Other PLrblrc Officers) Regulatons,2022 scheduled to be held on Monday/ 28 Fehruary 2022'

from 11.00 AM to 1.00 PM.

The vrrtual meetlnq crcdentlals are as follows;

zoom link: lttps //us02web;oorrr u prNd= dllUYLdU{IXlwDL

BIIrMKYZ],ITLSIIVXQIQ9

Meetinq ID: 863 9588 3435

Passcode: 854528

Yours srncerely,

a---
MRS, LYN MENGICH

CHAIRPERSON
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Salaries & Rerr.ru ne'r'iLt iorr
Cornr.n iss io rr

Ref: SRC/ADM ltB (2)

Hon. Dr. Fred O. Matiang'i, EGH
Cabinet Secretary,
Ministry of Interior & Co-ordination of National Government,
NAIROBI.

Dear Hon. Dr. Matiangl

REQUEST FOR WRTTTEN SUBMISSTONS ON
REMUNERATTON coMMrssIoN (REMUNERATTON
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

The salaries and Remuneration Commission (sRC) is established under Article 230 of th:
constitution of Kenya, 2010. Article 230(4) of the constitution grves the commission powers and

functions; a) to set and regularly review the remuneration and benefits of all State oFficers; and

b) to advise the national and county governments on the remuneration and benefits of all other
public officers.

Further, the Salaries and Remuneration Commission Act, 20 t 1, which operationalises Article 230

of the constitution, vests the Commission with additional functions and powers. Section 26 oi lh.
Act mandates [he cornn']ission to make regulations for the better carrying into effect thr
provisions of thr: Act.

Pursuant to this, tni-' Comrrission has developed the Dr.rft S.rlarics and Remuneibtion Comnriss oir

(Remuneration .rnd Bcrreflts of State and Other Public Officcrs) Regulations, 2022.

In line with Artich:r t0 anci 47 of the constitution, arnonq othcr ler,ial provisions, the Commissr,tn r

requesting for rl)t:ntOr';:nda and views from stakeholders anil rhe public on the Draft Salarics rn:l
Remuneration Conrriris:jion (liemuneration and Ilenelrl.j ,ri State and Other Public Offlcrrs
Regulations,2022.

The purposr: of illr:r lrf t.), [hcrcfore, is to invite yol] lo l)r(-r'/(J,j yilrtten submissions on the Di tf:
Salaries and R.)nrr:if,)i.-l (i.)n Commission (Remuneratrorr rirC UeneFits of State and Other Pul r:
Officers) Reg ltl:tlrott'r, 2022 (enclosed). The srrbnrr5'-.1;iri should be adCressecl tt) ti .
Commission lirr.r.t,r,.,r('i-a), arrd sent through thc follci',,irr,J.rrir.ril arlclrcss: 6gglallqnsrgr:rc.. i,; .

or lrylq@lfc. r, r.]. , ',t) ',:', lt) i). rcceived on or beforc 11 t'1arch 2022.
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Further, the commlsston tnvites yoll Lo parttctpatc ln a vlrtual st.rkcholders'enqaqen]ent meetrng

ontheDraftsalarresandRemUneratlonComnltsston(Relnuneratlo|landBenefitsofStateand
other i)Lrlrhc offlcers) Regulatl()fis,2022 schecltrlcd to be helcl otr Monday, 28 February 2022,

from 11.00 AM to 1.0O PM.

The vlrtual meettng credentlals are as follows;

Zoom link: htr us02w b zoom u il&63-9sBBl-'13sluwd <lnlt lYldW TXpr4bl

RmMkYz[N$]uxQr0e-

Meeting ID: 863 9588 3435

Passcode: 854528

Yours srnccrely,

\38

?
MRS. LYN MENGICH
CHAIRPERSON
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Slr l:rries & Rcrnu ncrat iott
Conr m issio n

Refr SRC/ADM ltB (2)

The Cabinet Secretary
Ministry of Petroleurn & l'linrxl
Nyayo House
NAIROBI

Dear Sir/Madam,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS

OTHER PUBLIC OFFICERS) REGULATIONS/ 2022.

SALARIES
OF STATE

The Salaries and Ren.r Lrnf-.r.rLion Commission (SRC) is established under Article 230 of the

Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and

functions; a) to set and r0gularly review the remuneration and beneflts of all State officers; and

b) to advise the national and r:Olinty governments on the remuneration and beneftts of all other

public officers.

Further, the Salaries anrl l).lin-r rlrlersticn Commission Act. 2011, \1'hich cperationalises Articls :lC

of the constitution, vuljl.s U]e Cornmission with additional Functions and powers. Section 26 of Lhe

Act mandates tlre ConrflIririo|r to make regulations for the better carrying into effect the

provisions of the Act,

pursuant to this, tir{j (,ontnti';:iol has developed the Draft Saiaries and Remuneration Commission

(Remuneration art(l Bcnrrr i , oi ljlaLc and Other Public Officers) Requlations, 2022.

In line with Article t0 iir(l ,1,/ ,-rf r:lrc constitution, among other lcgal provisions, the Commission is

requesting for rnerloTairl;r ,rrr i vri:vrrs From stakeholders and the public on the Draft Salaries and

Remuneration Colt'It -.li rir '.1r, r1)uirsration and Benents of Statr: .rnd Other Public Offir:er:;;

Regulations, 2022.

l'he purpose of thir l,:li,:,, rir.rrr,iore, is to invite you to provide 'rrritten submissions on the Drait

Salaries and RemLtir,'r , tl ,1 i rlrrtis:ion (Remuneration and I']eneRts of State and Other Public

officers) Requlat.ir,|::, ,i;-r r iqnclosed). The subrnis:;io|:; sllo'"tlcl tle addressed to lh,l

CommissiOn SecT,rr:rr',. (, 
" . : ,.nt ihrough the follourinq .nl;il ,lC.,r.-'ss: rcqulations@slq, llo.

ir info@src.go.lii ', ;l r i I ir.j,rd on or before 11 March 2022.



{o(

Further, the Commtsstott lnvttes you Lo parttcipate tn a virtual stakeholders' engagenlcnt meetlng

on the Draft Salanes and Rcntuneratton Commrssron (Remttneratton ancl BeneFits of State and

Olher Pubhc Officers) Requlatons, ?-022 schcduled to be held on Monday, 28 Febrtlary 2022,

from 11.00 AM to 1.00 PM'

Ihe vrrtual meetrng credenttals are as follows;

Zoom linkl

Meeting ID:

Passcode: 854 528

Yours srncerely,

l:!tpr-l/ Lao aryeb,zqon!-usl18639-5!Bf'l35luryd.--dnX.l-YldlvTxp\vuf
llnr I'l!Yz rTNsbtVXQI09

863 9588 3435

-1
MRS. LYN MENGICH
CHAIRPERSON
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Sirlilr itr\ ,t I{crttunct ation
L'orrrnr iss iott

ir! ,l n.rrlr\

Ref.No: SRC/ADM/18 (2)

Hon, lames W. Macharia, EGH
Cabinet Secretaryr
Minislry of Transport, infrastructure, Housing, Urban Development & Public Works

AIROBI

Dear Hon. Macharia,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS

OTHER PUBLIC OFFICERS) REGULATIONS, 2022

23'd February, 2022

SALARIES AND

OF STATE AND

'fhe Salaries and Remuneration Commission (SRC) is established uucler Article 230 of the

C,)nstitution of Kenya, 2010. Article 230(4) ot the constitution gives the Commission powers and

fLrnctions; a) to set and regularly rcview the remuneration and beneFlts of all State officers; and

b) to advise the national and county qovernments on the remuneration and benefits of all other

public oFflcers.

f=urtlter, the Salaries and Remuneration Commission Act, 2011, which operationalises nrticle 230

of tlre constitution, vests the Commissior] with additional functions and powers. Section 26 of the

Art n'tandates the Commission to rllake requlations for the better carrying into effect the

,)rovisions of the Act.

PurcLtant to this, the Comnrission h.rs developed the Draft Salaries and Remuneration

Cr:nrrnission (Remuneration and Beneflts oF State and Other Public Offlcers) Reqiilations, 2022.

In line with Article 10 and 47 of t.he constitution, among other legal provilions, Lhe Commission

is reeuesting for memorancla ancl vitrryi from stakeholders and the public orl th(r Draft Salaries

alci p.cnruneration Commission (flcrnuncration and Benefits of State and Olher Public Officers)

l1 r(lulaLions, 2022.

Til(t purpose of this letter, ther iif(.rrt, ls l.o []vite you to provide writterr stll)r'lll!isi(.ins on the Draft

S.tlarir:s and Remuneration Cottrtnt::trrtl (R.nluneration and Benefits of Sl;lri: arld Other Public

oiilcrr:i) Regulations, 2022 (errclosr:d). The submissions shotllc b,r .rtldrcssed to the

tl:rnrnrission Secretary/CEO, ,'ttt.1 5.nt through the lollL)\'Yirril i:nrail address:

1.. I tlarar{)r.r5@)s1c..gq.kq or rrllL)i:L),i, ,, i , 5t) cls to be received on or b'.lfot": 11 March 2022'



t.a t

eqL!a r.t

Futther, the commtsston lnvttes you to parttctpate rn a vrrtual stakeholders' engagcmcnt mcetlng

on the Draft Salaries and Remuneratlol] Comnrtsston (Rcmuneratlon .lnd lJcnefits of State and

olher pulrlrc ofl-icers) Regulattons, 2022 schedulcd to bc hcld on Monday, 28 Fefiuary 2022,

frorn 11.00 AM to 1.OO PM.

'l-hc vrrtual meettng credentials are as follows,

zoom linkr https'//ur0Zrtelr. zllqryr-Lrtyg-o- 95'883435rowd = rlntrlYlilwlxpw-l]f

RmMklzllIlblvX()-T09

Meeting ID: 863 9588 3435

Passcode: 854528

Yours srncerely,

l+
MRS. LYN MENGICH
CHAIRPERSON
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Ref,Nor SRC/ADM/18 (2)

Hon. Amb. Ukur K. Yatani, EGH
Cabinet Secretary
Thc National Treasury & planning
NAIROBI

Dear Hon. Amb. Yatani,

REQUEST FOR WRTTTEN SUBMTSSToNS oN THE DRAFr
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS
oTHER pUBLIC OFFICERS) REGULATIONS, 2022.

23'd February, 2022

SALARIES AND
OF STATE AND

'I he salaries and Remuneration commission (sRC) is established under Article 230 of the
Consritution of Kenya, 2010. Article 230(4) of the constitution gives the Commission por,arers and
Functions; a) to set and regularly review the remuneration and benents of all State officers; and
l:) to advise the national and county governments on the remuneration and benefits of all other
puillic oFf cers.

Further, the S.:laries and Remuneration Commission Act, 2011, which operationalises Article 230
of tllc constitution, vcsts the Commission with additional functions and powers. Sectir.)n 26 of the
Act rnandates the commission to make regulations for the better carrying into r'rFfect the
provisrr;ns of the Act.

')ttrsrtJnt to this, the Commission has developed the Draft Salaries arrcl Ren lneration
conrnrission (Remuneration and Benefits oF state and other public officers) Regulations, 2022,

in lintr with Article 10 ancl 47 af the constitution, among other legal provisions, thc Cootnlission
s r.l'-l Ll{lstir'}g for memoranda and views from stakeholders and the public on the Dl:rt Salaries
Itlci flcttltllter.:tion Commission (Remuneration and Benefits of State and Othcr t,ublic Officers)
Rcqulalions,2022,

-llr,' 
1.rut 1.rose of this lener, therefore, is to invite you to provide written submissir)n! on tlte Draft

ialarral; arld flemuneration Commission (Rcnruneration and Benefits oF State irn{l Oth(,r Public
)ri-iLrr,) Requlations, 2022 (enclosed). l-hc submissions should be aildr.r;i,rd r:o the
-rrr:rir,.;!r,.rr Secretary/CEO, arrd ient throuqh the followinq .it.tii ar.ldress:

{,r r r r ',r ,:i,sr1..q!ll'!l or Dlo(g)t;r t:.!lo. i.li', 50 as to be received on or before tr1 Marctr 2022.
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Further,theConrmtsstot.tlnvltesyoutopartlclPa[einaVldtlalstakeholders,engagen]entlnt]ctlnql
on the Draft salc.raes and Remuneratron commlssron (Remuneratron and Benefits of sl'rto 'rrrd

other Puh|rc officcrs) Regulatrons, 2022 scheduled to be hcld on Monday,28 February 2022,

from 11.00 AM to 1.00 PM.

'[he vlrtual n-]ectlng credentlals are as follows;

t

Zoorn link: hn //us02web

RmMkYzTTN s

zoo0r.rrs/JB61958ql43-tlrvct:d-nhlYld$rlxptLtrE

XQTO9

Meetins ID: 863 9588 3435

Passcode: 854528

yOLllS 5tnC,)rely,

MRS. LYN MENGICH

CHAIRP ERSO N
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Ref.No: SRC/ADM/18 (2)

)r. Andrew K. Tuimur, CBS

-hief Administrative Secretary

",1inistry of Water, Sanitation and Irrigation

{AIROBI

THE DRAFT
AND BENEFITS

23'd February, 2022

SAI-ARIES AND

OF STATE AND

Dear Dr. Tuimur.

TEQUEST FOR WRTTTEN SUBMISSIONS ON

REMUNERATTON COMMISSION (REMUNERATION

)THER PUBLIC OFFICERS) REGULATIONS, 2022'

TheSalariesandRemunerationCommlssion(SRc)isestablishedUnderArticle230cfthe
:onstitutionofKenya,20l0.Article230(4)oftheConstitutiongivestheCommissionpowersand
iunctions;a)tosetandregularlyreviewtheremunerationandbenefitsofallstateofficers;and
,))toadvisethenationalandcountygovernmentsontheremunerationandbenefitsofallother

)ublic offlcers'

Fufther,thesalariesandRemunerationcommissionAct,20ll,whichoperationalisesArticle230
]ftheconstitution,VeslstheCommissionu/ithadditionalfunctionsandpowers.section26ofthe
ActmandatestheCommissiontomakeregulationsforthebetterCarryingintoeffectthe
provisions of the Act.

Purst|anttothis,theCommissionhasdevelopedtheDraftSalariesandRemtlnerationCommission
(Remuneration and Benefits of State and Other Public Officers) Regulations' 2022'

In line with Afticle 10 and 47 of the constitution, amonll other legal provisions, the commission is

requestingformemorandaandvicwsFromstakeholdcrsandthepubliconthcDraftSalariasand
P.cmuneration Comrnission (Remuncration and Bcnefits of State and other Public Officers)

tiegulations, 2022.

l he t)urpose of this letter, thelefore, i:; trr invite you to provide written 5ubnrissions on the Draft

ljal;:ries and Ren.]Uneration Commission (tlenluneration and t]eneflts of Stati-] .lnd other Public

Officers) Requlations, 2022 (enclosej;' f'n* submissions should b;: ll101:t-t-":^-.t t*

r_orrnrission secretary/c[o, ani sent through the followinq r:nrail acidrt:r;r r,'lrrlltlor].S@SlLgq llq

.rr infoc)srE.llo.liir, so as to be ri:ceivtri i:n oT before 11 March 2022'



,ft r
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Further, tlle Conlmtsston tnvl[es you to partrcrpate rn a vrrtual stakeholders' engag(x]lent meettn!)
on thc Draft Salartcs and Renruneratron C(:mnrrssrorr (Rerr)unctatlon and Beneflts of State and
Other Pubftc Officers) P.egulattons, 2022 schcduled to b(. held on Monday, 28 February 2022,
from 11.00 AM to 1.OO PM.

The vrrtual meetlng credenttals are as follows;

Zoom link: bttrr:/lusOrrvrbrqoqlsllB63e58q}35loryd=@blYld\lT&wbE
I!n iyl( Y 4Tljl s blV XQTQ9

Meeting ID: 863 9588 3435

Passcode: 854 528

Yours srncerely,

a>
MRS. LYN MENGICH
CHAIRPERSON
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Ref: sRc/ADM lfi e) 23'd February, 2022

Hon. Justice (Rtd) Paul K, Kariuki, EGH
The Attorney General of the Republic of Kenya
Office of the Attorney General and Department of Justice
P.O. BOX 40112 - 00100
NAIROBI

Dear Hon. lustice Kariuki,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE
AND OTHER PUBLIC OFFICERS) REGULATIONS,2022

'Ihe Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) ot the constitution gives the Commission
powers and functions; a) to set and regularly review the remuneration and benefiLs of all
State omcers; and b) to advise the national and county governments on the
rernuneration and benefits of all other public offcers.

Further, the Salaries and Remuneration Commission Act,20l1, which cperationalises
Adicle 230 of the constitution, vesls lhe Commission with additional funclions and
powers. Section 26 of the Act nrandates the Commission to make regt,lations for the
bclt{.ri can}ing into effect the provisions of the Act.

i)ursLrant to this, the Commission h;I; dr:veloped the Draft Salaries anci l(emuneration
a.rrrn'ris:;ion (Remuneration aind ll(rnilllts of State and Other Public Oriicers) ilellLtlaiions,
)0!2.

I;r lrni: ,,rith Article 10 ancl 4/ o( tl)t consLitution, among other leqldl proyisions, I:he

Cotntrission is requesting for nrcnrcrtrrrda ar'r(l virrws from stakeholdcrs .lnai tirc public on
ll,: I)r.rit Salaries and Remuner.titon Conllission (Remuneration and BdnoFits oi Stafc
riral /-ltiirr I)ublic Officers) Requlatl ,|; ,lf ).12.
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Meeting ID: 863 9588 3435

Passcode: 854528

Yours srncrlrely,

MRS. LYN MENGICH
CHAI RPE RSON

r rY\

hltll /11rs0 2 y'v clh-zqa]1r , !S/J/8_639 5 8834-l S 7 r)\^/d -cintrJyt(lWTXovrtrt
Rrn lt4 kYz I-lN sb_tVXQT0 9

The pLrrpose of thrs lener, thcrcrore, is to invrte you to provrde wrrtten submrssror.rs on
tho Draft salares and RemLlncratron commissron (Remuneratron and Benefits of state
and othcr Publc orficers) Regur.rtrons, 2022 (encrosed). The subrnrssrons shourd be
addressed to the Conrlr.rrssron secretary/CEo, and sent through the followrng enrarl
address: rq!]1lo-tqo!!(0srE.!ro ke or rl fo@-11gg!e, so as to bc reccrved on or before 11
March 2022.

Further, thc commrssron rnvrtes you to partrcrpate in a virtual stakeholders, cngagemenl
meetrng on thc Draft Salarres and Renruneration commission (Remuneratron and Bcncflts
of state and other Publrc officers) Regulatr.,ns,2022 scheduled to be held on Monday,
28 February 2O22, fron 11.00 AM to 1,OO pM,

Thc vrrtual nleettng credenttals are as follows;

Zoom link:
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23'd February,2022

e|'?

AND
AND

Srtlrrrri's rV l(Lrrrrrrrrr:r irtiorr
('orttrnrssiorr

ir, L.

Ref: SRC/ADM ILA (2)

Wafula Chebukati
Chairperson
Indepcndent Elcctoral and Boundarics Con.tntjssion
Annivcrsary Towers, 6 , Floor
LJniversity Way
in fo_(0 ir: !rr:. o r. kc
NAIROBI

Dear Mr. Chebuk.-rti,

REQUEST FOR WRITTEN SUBMTSSTONS ON
REMUNERATION COMMISSION (REMUNERATION
oTHER pUBLIC OFFICERS) REGULATIONS, 2022

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

The S.rlar ics and Re muneration Cornnri:;sion (St{C) is cstablished under Article 230 ot re
Constitution of Kctly.r, 2010. Articlc 230(4) of [l]o constitution gives the Comnrission powcr:; ,r1d
functions; .r) to s;et and regularly revicw thc rcnluncTation and benefits of all State officcrs; anii b)to advisc th(l rlational and county (lov(:l,l]n]cnts on thc romuneration and bcnr:fits of all otht:r
public offi(:cr s.

Furthcr, llx: ljal;rrit:s and Remuncr.-ttion (-onrrrssion Ar.t, 201 1, which operationaliscs Arlrckr 2 j{) of
the corlstitution, vcsts the Commission wiLll .r(l(iiLiorrill functions and powcrs. Section 26 oF th0 A(;t
mandatos tlttr (irntrllission to makc rcq(rlalionr; krr llrc t)(:tter carrying into effgct lhr: provrsronl 6i
the Ar1.

l)ursuilrlt t() tlli';, tirc C'ommission hirs rk:vr:loplrJ lh(r t)rd[t Sal.-rrics and Remq;t(]ration (.r)nrnr,j,;ro1
( llr:rrr rrrrrrr.rt ior r .rrrrl ur:nefits of Statc ;rrrrl oth,,r I)uilll(. ofticr:rs) ltegulations, 2022.

Itr Iirrrr '.vtIlt ,/\rll( l1] i0 ttttcl 47 of thc ( ( ) r r ' , I r I r i ' | ( , r I , ,rnr()n(J otltcr legal provisions, iltr,(.or-rtn1,,,,tr; r,
Ictlll{ r:;trr t( i Irrt ttt,ltttclranda ancl vicw,; frrrrlr ,i,rf.,,lrolil,'r,,.tncl thc public on tlte ()r,tfl !;rlarrr,:: rrri
lltlttlrttt,:r'iLirttt ( orrlrlli';sion (Rcnrunr:r,rtrort ri,rl lj,,ni'lrl:, of St,tte and OUt{I i,rrl)lt( Orrr(,,;.;
[{(](lul,r{i. )n,,, .)(1,),,

llrr: DLrrtr,r,(',,i rllr l''ltcr, thcrefor(,, i.,i,,L,r.,rr. ,, r,, rrr irrovirie wlittep ssl)n11,,,r()i):i )l; ii.r,
s,tl,ttrL", ,rrrrl lli'rrrL,rlr,rlicn Conlnr.;.;r,rrr i!l r rr,\ r r1r,rn ,rnri tlcrtciit:; of :;t,rl1, .)nil ()iir,,
o[[rr ,'r',1 i''!iLjl ir]' tt ,, to)) (encloserl). iir . llr; r1,, 1r111., ,,lrorrlcl bc .tdtiles:;qrl i,r tlrr, i r,r,rir
';(x:r.l,ri\,,r iii, rrri ,;Cnt tltroit(llt ll,, , t', ,..r,1 . l]t rrl n(idress: irtrli:1,,,.: ,

lil ) .i , , r,lo ltr: reC|tVr,ll ,\ ti , ll i'1;trcll 2022.

trli
i),,

j',.i

t')
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irrllr('r, tlrc ( 0rrrrrrr,,.,rrrrr rnvrl,,, yori to l),Itr( tJ),rll' ttr ,t vttlLt,tl ',lakt'lrrlrl{'t','t'lt(lrlc,('{tl('ttI I]l{\'lltl(l
orr tht t)r,rft S,tl,ltr',, ,rntl I'i,lrrin('r.ltton (irnlnl',,,rotr (l(r'rntrrtcratrrtn.rrrrl Iionr'It[', ol ')l,tl{',ttl(l
Otlrtr I)rrtrlrc Offrclr,,) l1 r ' r I r r I , r I r 

( ) r r ' , , /012',clrcdLrlt'ri tr; l.rt' llt'lrl rlrt Monday, 28 FebfttatY 20721

Irrxn 2.30 PM to 4.3O PM.

Ilrc vrrtu.rl flr('cItn(l , rlri'rtIt,tI', ,trr' ,ts lollows,

Zoom Iink: lrlll)', /'/U',0,/w('l) ,,o,)ttt tl',/l/tl(,110'l) I I 3l'r']pwtl ,lliwWI lr()Nt)V(.)/,'

t'l.rY ll !r'llrk Ynl I1u0()

Meeting ID: ll(,tl 0,l j I 1l-i15

Passcode: 156245

Yollrs srnc crcly,

-1 '

MRS. LYN MENGICH
CHAIRPERSON
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23'd February,2022

2ql

AND
AND

I

{ffi
Sa laries & RenrLtncratrorr

Commission
fr.".,.0, r trrD,l

Ref,No: SRC/ADMl18 (2)

Dr, Joyce Mwikali Mutinda, pHD
Chairperson
National Gender and Equaltty Commtsston
1!t Floor, Solutron Tech Place
Longonot Road, Upperhlll
NAIROBI

Dear Dr. Mwrkah,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT
REMUNERATION COMMISSION (REMUNERATION AND BENEEITS
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

SAI.ARIES
OF STATE

The salaries and Remuneratron Commrssion (SRC) rs established under Article 230 of the
constrtutron of Kenya, 2010. Article 230(4) of the constrtutron gives the commission powers and
functlons; a) to set and regularly review the remuneratron and benefits of all State officers; and b)
to advise the national and county governments on the remuneration and benefits of all other
publc officers,

Fufther, the Salartes and Remuneration Commrssron Act, 2011, whlch operationalises Arttcle 230 of
the constltutlon, vests the Commission with addrtronal functrons and powers. Section 26 of the Act
mandates the Commtsston to make regulations for the befter carrytng into effect the provrsrons of
the Act.

Pursuant to thrs, the Commission has developed the Draft Salanes and Remuneration Commrssron
(Remuneratron and Benefits of State and Other Pubhc OFficers) Regulattons, 2022.

In line wrth Artrcle 10 and 47 of the constttutton, among othcr legal provisions, the Commrssron rs

requestrng for menroranda and views from stakeholders and the public on the Draft Salafles and
Remuneratron Commrssron (Remuneratron and Eeneflts of State and Other Publc Officers)
Regulatrons,2022

The purpose oF thrs letter, thereFore, is to rnvrte you to provrde wntten submrsslons on the Dralt
Salanes and RcmLrneratron Commissron (Remuncratron and Bcnefits of State and Other Pub|c
Offlcers) Regulat,ons, 2022 (enclosed), The submrssrons should be addressed to the Comnr ssron

Secretary/CEo, .rnd sent through the followrng em.ri address: requlatrons@src gq kq or
lnfo@src go [.(i/ so as to bc recerved on or before LL Match 2022,

I t,rr r iv' ,,,r" PO Box 41126, GPO D0ti)'t, lI r(

, '..Y,, r, ,luke/ OCt@ ,.)',ri. ,, r

. - !*i-.-lr{frEGil.-

,, Iel r 254 (20) ?7100651/1// tl't'

O ,r?(-(E @ O Satancs and R,, , r|

lil {r''_

I ',r, ,.1rn House, 6tlr tl )o rf

o(r)src ao kc VJ ',),



i) I at

Further,theCommlsslonlnvltesyoutopartlclPatelnavlltua|stakeho|ders,engagementmeetlng
on the Draft Salarres and Remuneration Commlsslon (Remuneratlon and Benefits of State and

Other Publrc Officers) Regulatrons, zoiz scheduled to be held on Monday' 28 February 2022'

from 2.3O PM to 4,30 PM.

The vrrtual meotlng credentlals are as follows;

zoom link: httos'l/qlQ2lvqb,zoom.us/t/'8ft0'Lil {3 i5?plvd- aIlrvllEbENDVQZ-z

NxY_ll'lelhkYrflzzog

868 0431 4315

rs6245

Yours sincerely,

{<t

Meeting ID:

Passcode:

-1,

MRS, LYN MENGICH
CHAIRPERSON

T
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23d lebruarY,2022
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S alaries & Remuneratton
Commisston 

_

ItLsird' ! llrod

Ref.lilo: SRC/ADM/18 (2)

Rcv. Dr. Samuel Kobia
Chairperson
National Cohesron and Integratron Commission

Bntam Towers, 17rr' Floor, Hospital Rd, Upper Hlll

P O Box 7055-00100
NAIROBI

Dear Rev. Dr. Kobra,

REQUEST FOR WRITTEN SUBMTSSIONS ON

REM;UNERATION COMMISSION (REMUNERATION
OTHER PUBLIC OFFICERS) REGULATIONS, 2022'

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

ThesalarlesandRemuneratlonCommlssion(SRC)isestablrshedunderArticle230ofthe
constttution of Kenya, zoro. nrtitre iroiaj of thi cohstitution, gives the commission powers and

ir^Ji""i; .l t" ser and regularti i""[* it L ....un"r.r,on and beneflts of all state officers; and b)

to advise the nattonal uno .o,jnty ;reinr"nt on the remuneratton and benefits of all other

public officers.

Further,theSalartesandRemunerationCommlssionAct,20ll'whlchoperatlonahsesArticle230.of
theconstitution,VeststheCommissionWithadditionalfunctionsandpowers.Section26oftheAct
mandates the Commrssron a ,"t" i"grf"U.ns for the better carryrng lnto effect the provtsions of

the Act.

Pursuant to this, the Commrssion has developed the Dfgl Salarrcs and Remuneration Commlsston

ili"rr""J,""i",l Bcncflts of itate and other Pubfuc officers) Requlatrons' 2022'

In line wrth Artlclc I0 a^d 47 of the constltutlon, among other legal provrstons' the Commtsston ts

requesttng foT menroranda u"o'uj"irrlro. rtutlnoto"r-r and the o.rblrc on the Draft salarles and

Remuneratlon Commlsslon tn",un"t'tion and Benefits of State and Other Public Offlcers)

Regulations, 2022

The purpos e of thrs lcLtcr. therefore, is to invlte you to provrde wrttten submisslons on the Draft

Salanes and Remuneratron Commlsslon (Remuneratlon and BeneFits of State and other Publrc

Officers) Regulations, 2022 (enclosed). The submtsstons should be addressed to the Commission

Secretary/CEo e followtng ematl addrcss' rE!!tati-s!5@9rc,sq !e 0r

r before 11 March 2022.
rc (lo ke

, and stnt through th

, sc -r3 t,l bc recetved on onfo@s

r n.,rlrl llouse, 6th tloor, 4ln I , ' ' '

I rrrhrr!r)5rc qo kc Wcb5lt" lr

t'0 tJox 43126, GPO'00100, N'l r'rrr ' / Ir /')

\!)r,tt O@O (srsrckcrrvr (O 'rrr i'r

..-JdJr.{6e:t.

, 254 \20) 271006517 LlTJlB\ t t ', 't "
@ Q salarres and Remurr'r rL'r'
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Further, the Commrssron rnvrtes you to parttcipate tn a vtrtual stakeholders' engagement meetung

on the Draft Salanes and Remuneratron Commtsston (Remuneratlon and Benefits of State and

Other Publrc Officers) Regulatrons, 2022 scheduled to be held on Monday, 28 February 2O22,
from 2.3O PM to 4.3O PM.

The vrrtual meeting credentrals are as follows;

zoom linki httos: //v-s02tryeh-zQplLq!]1lB.68q11!43 1 5 apy/d -.r ll
NxYl FlelhkYnFIZz09

Meeting ID:

Passcode:

868 0431 4315

156245

Yours sincerely,

?
MRS. LYN MENGICH
CHAIRPERSON

NDV Zz
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Salaries & Ilernuneration
Cornrnission

r{rn.L..l'o! t,roil !ri\ iII

Ref.No: SRC/ADM/18 (2)

Dr, Bernard Mogesa PhD, CPM
Chief Executive Officer
The Kenya National Human Rights Commission
CUS, 1't Floor, Kasuku Lane/ Off Lenana Road

P O Box 74359 - 00100
NAIR.OBI

Dear Dr. Mogesa,

nr.nrn li.,u\1', 6ilr I i,, llir ilrlonq AvenLrt. i'O tlox 4lLzf'j, Gl']O 0010{1, ti'r robr' Kcny'l' lel

to(a).;rc.(jo.trrr \,11 :l) r" lrltpi://www src.qo.kr/ O/o@ ")5r' r'rr!'J O @SRCKI

I ElEIIEt::,'-...--;;i:EEEEffimI',;;-i1t"'.ir::ri';i :j ;lr

23rd Februaryt 2022

SALARIES
OF STATE

| 2'r4 (rO) 27100651/1lt)lt\t )';'1./ l6t lltto'l

@ @ S",loles.,rrcl R1'(rr irr:i rr 'rrl (lorrlrnr,', r)rl

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

AND
AttI D

'l he Salaries and Remuneration Commission (SRC) is established under Article 230 of the

Constitution of Kenya, 2010. Articte 230(4) of the constitution gives the Commission powers and

functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)

to advise the national and counfy governments on the remuneration and benefits of all other

public officers.

Further, the salaries and Remuneration commission Act, 2011, which operationalises Article 230 of

the constitution, vests the Commission with additional functions and powers. Section 26 of the Act

mandates the Commission to make regulations for the better carrying into effect the provisions oF

the Act,

Pursuant to this, the commission has developed the Draft salaries and Remuneration Commission

(Remuneration and Benefits of State and Other Public OfJicers) Regulation, 2022'

In line with Artlcle 10 and 47 of the constitution, among other legal provisions, the commission rs

,fqrestinq for memoranda and views from stakeholders and the public on the Draft Salarte^s and

Rc[unera-tion Commission (Remuneration and Eenefits of State and Other Public Officers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft

Salaiies and Remuneration Commission (Remuneration and Beneflts of State and Other Publi'

Offters; Aequtations, ZO22 (enclosed). The submissions should be addressed to the Commission

iolr"iu,vlcro, arrd sent through [he following email address: regLrlations(cDsrc.qo.kq or

i!t[aQ5|a.!.]r r (f, so as to be received on or before 11 March 2022'



tlrrr
)1,)
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l-urther, the Commrssion rnvttes you to partrctpate tn a vtrtual stakeholders' engagement meetlng

on the Draft Salaries and Remuneratron Commtssion (Remuneratlon and BeneFlts of State and

Other Public Offlcers) Regulatrons, 2022 scheduled to be held on Monday, 28 February 2022,
from 2.3O PM to 4.3O PM.

The vrrtual meeting credentials are as follows;

Zoom link: h!!ss,:-1lusq2trycb, zoom us/r/86804 h61'lDVQ4
NxYl FlelhkYn FIZ .r09

Meeting ID:

Passcode:

858 0431 4315

156245

Yours srncerely,

Mrs. An e Itau, MBS
Commission Secret ry/CEO
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Sr laries & Rcntutrer utron
Cornmrssrorr

Rr\ rrd,trt I,r ,t

Ref: sRC/AoM/l8 (2)

CPA Nancy Gathungu, CBS
Auditor General,
3'd Floor, Anniversary Towers
Unrverstty Way
P O 8ox 30084 00100
NAIROBI

Dear CPA Nancy,

ikrL/,,,, ijtl) tk)or, 4trt f,t,I,) J 4r,Ir,e ,)O 80( 4 ]ll(), GpO-00100, ll,lrr,),r, L, ry r Icl
or(rr ,l,lr,, \1/,,t)1rr,, lrrfr,,,/,,t rt_qak.l OO0. (orsr.keryr (O ,,,rrrre

23'd February,2O2Z

lgt

REQUEST FOR WRITTEN SUAMISSIONS ON THE DRAFT SALARIES ANDREMUNERATION COMMISSIOTT TNEUUTTENATTONi'E]IO BENEFITS OF STATE ANOorHER puBlrc oFFTCERS) necuunolvs, i6iz. 
- "'

The salaries and Remuneration 
. 
commission (sRC) rs estabrished under Articre 230 of theconsutuhon of Kenya, 2010. Artrcre 230(4) of th! coriri,trtion- gir"r the commission powers andfunctions; a) to set and regurarry revi"w tre ,emrn"iiii"n ,"a u"r.nt 

"r.ir 
ii"i" 

"-n"ii"i.i 
,iab) to advise the natlonal and county governments on the remuneratron and benefiLs of all otherpublc of1lcers.

Further, the salarres and Remuneratron commrssron Act/ 2011, whrch operatronahses Artrcre 230of the constitutron, vests the commissron *itn ioa,t,oriur ?ricttons and powers. section 26 oFthe Act mandates the commrssron to make reguratrons forthe befter carryrng rnto effect theprovistons oF the Act.

Pursuant to thrs, the commission has deveroped the Draft sararres and Remunerationcommission (Remuneratron and BenefiG oF state and other pubric officers) RequtaiL;^;,;n22.

In Irne wrth Artrcle 10 and 47 of the constituhon, among other legar provrsrons. the commrssronrs requesting for memoranda and vrews from stakehord-crs and the pubrrc on [r," o.t sur"riu,and Remuneratron Commrssron (Remuneratron ano aenerG oi state and ottrer nuurrc o-nrceii)Regulations, 2022.

The purpose oF thrs retter, therefore, rs to rnute you to provrde w.tten submrssrons on the Draftsala,es and Remuneratron Commrssron (Remuneratron and Benefits of state and other pubrLc
officers). Regulatrons, 2022 (enclosed). The submrssrons should be addressed to iheCommrssion Secretary/CEO, and sent through the followlng ematl aOOreis.
IcgulahooqOsrc4a,Ie or Elq@s1c_rrorke, so as to be recerved on or before 11 March 2022.
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Further, the Commtsston rnvites you to partlcrpatc 'n 
o:]nYul stakeholders' engagement

meeting on the Draft Salaries and' Remuneratton Commrs5lon (Remuneraton and Eenefits of

state and other Public om*,i"nlg;;l"tt' iozi scheduled to be held on Mondav' 28

February 2022, f rcrn 2'3o PM to 4'30 PM'

The vtrtual meetlng credentials are as follows,

Zoom link: htt us02

NxYlFlelhkYnFIZz09

Meeting ID:

Passcode:

868 0431 4315

156245

Yours stncerelY,

web.zoont Lt V.I:B6itotr lU,l1 5?pwd =aTIwWth6NDVOZz

-/' '

MRS. LYN MENGICH
CHAIRPERSON
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Salalres & RemuueLattott
Cornut ss iotr

It( \,'d'n,. l,ru,l tr!r'!tr)

Ref.No: SRc/ADM/18 (2)

Hon. Florence Kajuju, MBS
Chairperson
Commission on Admtnlstrative Justice
2nd Floor, West End Towers, Waiyaki Way
P O Box 20414-00200
NAIROBI

Dear Hon. Kajuju,

23d Febtuatl,2O22

REQUEST FOR WRITTEN SUBMISSIONS ON
REMUNERATION COMMISSION (REMUNERATION

OTHER PUBLIC OFFICERS) REGULATIONS, 2O22.

rmson ljouse, 6th i l,)r,, r'r ,l I lrrr,' PO oox 43126, GPO-0011)" 'rll ' li'r7'r t'll

I rfo(isrcgo ke !v,'r)-r ' lr" ,'" r'r:r' qoke/ O@@ tl)'rr1' I O 'r)'l)l--r't

-_:.

The salaries and Remuneratton commtsston (sRC) ls estabhshed under Arttcle 230 of the

crnstttutron of Kenya, 2010. Article 230(4) of the constltution gives the commisslon Powers and

f*.ti*r; a) to set and regularly review ihl remuneratlon and benefits of all State officers; and b)

to advtse the natronal an- county governments on the remuneraqon and benefits of all other

pubkc officers.

Further, the salarres and Remunerahon Commtsston Act, 2011, which operationalises A(cle 230 or

the constttutton, vests the commission wth addltlonal functlons and powers. section 26 of the Act

mandates the commtsston to make regulations ror the better carrylng lnto effect the proustons of

the Act,

Pursuant to thlS, the Commtssion has developed the Draft Salartes and Remuneration Commtsston

iR".un.tut,on and Benefits of State and other Publrc Officers) Regulatrons, 2022'

In ltne wtth Arttcle 10 and 47 of the constttutton, among other legal provtstons, the commrsslon ls

i"qraiti"q for memoranda and vrews from stakeholders and the publtc on the Draft sala es and

R"mun"ru,t,on Commlsslon lRemuneratron and Benef]ts of state and other Pubhc off]cers)

Regulattons,2022.

The purpose oF thls letter, therefore, ls to lnvlte you to provld-e wrttten submissions on the 0rafr

Salarles'anO Ren.runerahon Commisslon (Remuncratron and Benefits of State and Other Publrc

orro"ii; aogrrut ons, 2022 (enclosed). The submrssrons should be addressed to the commrssron

i".r"tuwlCiO, and sent through [he followrng ematl 
-address: 

regqlaliqlgQgrc'lo ke or

,ioOtr. q1,', so as to be received on or beforc 11 March 2O22'

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

AND
AND

t254 (20) 211006517 t17 )it\l

@Q Salarres ancl tte l rr

: *:.'nfFE 9'F

I | ) ,1(1.1



?6u

Further, the Commrssron tnvttes you to parttctpate tn a vrrtual stakeholders' engagement meehng
on the Draft Salarres and Remuneratton Commrssron (Remuneration and Benefits ol Soate and
Other Publrc Officers) Regulations, 2027 scheduled to be held on Monday, 28 February 2OZZ,
from 2.30 PM to 4.3O PM.

The vrrtual meetrng credentlals are as follows;

Zoom link: httpsJlus02weh-zoom us/t/86804314315rnwd aTl Eh6NDVOZZ
l FlelhkYnFiZzx

Yours sincerely,

Meeting tDi

Passcode:

868 0431 4315

155245

1>
MRS. LYN MENGICH
CHAIRPERSON
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S,rlar rcs & Remuneration
Cornmission

li r,l ,0! p.o(t

Ref: SRC/ADM/18 (2)

CPA Dr. Margaret N. Nyakang,o
Controller of Budget
BIMA House,126 Floor
Harambee Avenue
P O 8ox 35615-00100
NAIROBI

Dear Dr. Nyakangb,

'r lLr)r,s,', 6th floor,4th Ngon.J Av,,n,r,, ,) r r,, r ,, , t,O,00100, Narrobt, Keny,r

, , J, L,o kc Websrte I'ttps //,,/r./'/ , ttt t O-r@ /lrrsrckenya O @st)(t,

REQUEST FOR WRTTTEN SUBMISSIONS ON THE DRAFT SAIIRIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND OTHER
PUBLIC OFEICERS) REGULATIONS, 2022.

The salarres and Remuneratron commrssron (sRc) is estabhshed under Article 230 of the
constitution of Kenya, 2010. Artrcle z3o(4) of the constitution grves the commissron powers and
functions; a) to set and regularly revrew the remuneration and b-enefits oF all State offiiers; and b)
to advise the national and counly governments on the remuneratton and benefits of all other publc
officers.

Further, the Salarles and Remuneratron Commission ACc, ZO1L, whtch operationalises Artlde 230 of
the constitution, vests the Commrssron vath addltional functlons and powers. Sectton 26 of the Act
mandates the Commisston to make regulatrons for the better carryrng tnto effect the provisions of
the Act.

,l!, {6t
{ffi

Pursuant to this, the Commisston has developed the Draft Salaries and Remuneration Commlssron
(Remuneration and Beneflts of State and Other public Officers) Regulah ons, 2022.

In hne with Artrcle 10 and 47 of the constrtutron, among other legal provrsrons, the commission rs
requesting for memoranda and vrews lrom stakeholders and the pubhc on the Draft Salaries and
Remuneratlon Commtsston (Ren]rincr.r tron and BenefiLs of State and Other public Officers)
Requlatrons, 2022.

The purpose of this lctter, thereforc, r5 to rnvrte you to provrde wrrrten submrssrons on the Draft
Salaries and Remuneratton Con'rrnrss on (Remuneration and BencFlts oF State and Other Publtc
oFficers) Regulations, 202?. (encloscd). Thc submisslons should bc addressed to the commlssron
Secretary/CEo, and sent through thc following emarl address, t€ ulatrons s o.ke or
rnfq@{e.So.[C, so as to be reccrvcd -'n or before 11 March 2022.

23d Febtualy, 2022

) ', tot)6slt1l73l81 I +2s4-736 / '

@ t) 1)r,'! tnd Remunerahon ((rnrn

rl-1r..
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Further,theCommlssionlnVltesyoutopartlClpatelnavlrtualstakeholders,enqagementmeetln9on
the Draft salarres and R"munerairon iommlssron (Remuneratron and Benefits of state and other

Public officers) Regulatrons, zozi ,.r',"0"r"J to b; held on Monday' 28 February 2o22t f@fi

.4

2.30 PM to 4.3O PM.

The vrrtual meettng credentlals are as follows;

Zoom linkl httos:/ /us0 2we
NxY1FlelhkYnF17409

868 0431 4315

156245

Yours sincerely,

-r'
MRS. LYN MENGICH
CHAIRPERSON

f, zoom us 6804 4315? wd=aTlwWE (rNDV 7z

Meeting ID:

Passcode:
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Salarres & Ilcrl Lr nc ra tr on
Comrnissron

l{!\,,r(l'r! trr,',t

Ref: sRc/ADM/18 (2) 23'd Febtuary, 2O22

Dr, Jane Kiringhi, EBS
Charrperson
Commrssion on Revenue Allocation
14s Riverstde Drive, Grosvenor Suites
Znd Floor
P O Box 1310 00200
NAIROBI
in fofO cra .oo.ke

Dear Dr. Kiringti,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE ATID OTHER
PUBLIC OFEICERS) REGULATIONS, 2022.

The salanes and Remuneration commrssron (sRC) rs established under Article 230 of the
constrtutron of Kenya, 2010. Article 230(4) or the constrtution gives the Commrssron powers and
functtons; a) to set and regularly revrew the remuneratlon and benefits of all State officers; and b)
to advlse the national and county governments on the remuneration and benefits of all other publc
officers.

Further, the Salaries and Remuneration Commrssron Act/ 2011, which operattonalrses Artrcle 230 of
the constltutron, vests the Commissron wrth addrhonal funqttons and powers. Sectton 26 of the Act
mandates the Commission to make regulatrons for the better carrying into effect the provrsions of
the Act.

Pursuant to this, the Crmmission has developed the Draft Salaries and Remuneratron Commtsston
(Remuneratron and Benefits of State and Other publtc OFficers) Regulations, 2022

In lrne wrth Artrcle 10 and 47 of the constrtutron, among other legal provrsrons, the commrssron rs

requestrng for memoranda and views from stakeholders and the public on the Draft Salanes and
Remuncratton Commission (Remuneratron and Eeneflts of State and Other Publtc Offlcers)
Regulatrons, 2022.

The purpose of this letter, therefore, rs to tnvtte you to provtde wfltten submrssrons on lhe Draft
Salafles and Remuneration Commrssron (Remuneratron and Eenents of State ancJ Other Pubhc
O[Ficers) Regulatrcns,2022 (enclosed). The subnrssrons should be addressed to the Commtssron
Sccretary/CEO, and sent through the follourrng emarl address: LeqqlatlelaolsIqqo kc or
lnfq 1r5y1- qo &, so as to be recetved on or before Ll March 2022,

ir llgong Avenue Ir.O tlo',lll.', ,,',)'), ll.rrrobr, Kcnya Tel, +254(20) )/l)r,', 'tt |1. l)4 136712864

l,rrir., //!,,/ww src so k"/ O'rD {t ,,,,,,',.l @ CosnCxe @O,r ,,1 ,,,,r.ri rr Conrmrssron

Ealtag,rfEl "";i"-'-42<v-
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Further, the Commlsslon lnvltes you to partlc|Pate ln a Vlrtual Stakeholders, engagemcnt meetlng on

the Draft salarres and Remuneratton iorrn,igon (Remuneratton and Benefits of state and other

eublrc Officers) Regulattons, 2022 scheduled to be held on Monday, 28 February 2022' fram

2.30 PM to 4.30 PM'

The vrrtual meettng credentlals are as follows;

Zoom link: httDS i /r rs02web.zoo m Lrs/t/86804 314315 Fh(rNl)VOlz

NxYlFle lhkYnFlZz09

Yours srncerely,

Meeting ID:

Passcoder

858 0431 4315

1s6245

--

MRS. LYN MENGICH
CHAIRPERSOI{
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Salaries & Rcrrru neratiorr
Cornrn iss iorr

&.n,,rrt ,r,: f r,,,j

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES ANDREMUNERATION COMMISSION (REMUNERAUON'-AND BENEF:ITS OF STATE ANDOTHER PUBLIC OFFICERS) REGULATIONS, z1ii,
The salaries and Remuneration 

. 
commission (sRC) is estabrished under Articre 230 of rheconstitution or Kenya, 2010. Articre 230(4) of the co;stitui;n gives the commission powers andrunctions; a) to set and regurarry review ihe ,"rrn"rution una b;nents ;f; st t" omJ"ir; 

"ro 
olto advise the national and county governments on the remuneration and benefits oF all otherpublic officers.

Further, the Salaries and Remuneration commission Act, 2011, which operationalises Article 230 ofthe constitution, vesls the commission with additionar rrnaLnr and powers. section 26 of the Acrmandates the commission to make regulations for the better carrying into efrect the provisions ofthe Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission(Remuneration and BeneFlts of State and Othcr public Omcerg negutati ons, 2022.

In line with Article 10 and 47 of the constitution, among other regar provrsions, the comm,ssion isrequesting tor memoranda and views from slakeholcjeri and the-public on th; Draft Salaries and
Renruncration 

- 
c-ommission (Remuneration ancl Benefits oF state and other pubric officers)

Regulations,2022.

The purpose of this l(lncr, therefore, is to invitc yorr to provide written submissions on the Drait
Salaries and Remuneration commission (tterruncrdlion and Benefits of State and other public
otflcers) Relulatiorts, 2022 (enclosed). Thc ;r.rt.:nrissions should be addressed to the Commissron
Secretary/CEO, a0d sent through .the folloiring email address: requlatiorgsellc.gq. ke or
info(itsrr;. go. <r:, so as to be received on or before Li March 2022,

Ref,No: SRC/ADM/ 18 (2)

Archbishop (Rtd) Eliud Wabukala, EBS
Chairperson
Ethics and Anti-corruption Commission
Integrity Centre
Jakaya Kikwete/Valley Road Junction
P O Box 61130 - 00200
NAIROBI

Dear Archbishop Wabukala,

23'd Febtuary, 2022

i. ,' ,lr, fi o,/.r fet +254 (2-0) 2/tOO6,,l1tt :t,tjl t , ,.1 ) )t)/l!t{)4

' (O ,,'jr{tlKE @@ srrr, ,,! !r:, r,. ., i ,rrr ,,sion
I, t,,t,1 stc

PO. Box4312ar, (;l'l) , l

so.ke/ O rrl Q)

r n Housr, .,"r i' -i

info(q)srr rr,,.. ..' ,

t-.*-". :l:; ;:Ei;E-alEtltltrliii



{66lr
.a'tr1

::^["J'J["-'3lll3:''.]fli:HJ"?,f#[i'H,xt:ii1"]m]d{T,",:1,T!:"18#"hLi
other Pubhc officers) Regulatl ons' 2022 scheduled to be held on

from 2,3o PM to 4'30 PM'

The virtual meetlng credentlals are as follows;

b 200 u sl,/ 8680 aTI 7z64l r,131
Zoom link: htt

Meeting ID:

Passcode:

Yours slncerelY,

NxY l FlelhkYnFIZz09

868 0431 4315

156245

MRS, LYN MENGICH
CHAIRPERSON

T
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Ref: SRC/ADM/18 (2)

Wafula Chebukati
Chairperson
Independent Electoral and Boundaries Commisston
Anniversary Towers, 6h Floor
University Way
info@iebc.or ke
NATROBI

Dear Mr, Chebukati,

REQUEST FOR WRTTTEN SUBMISSTONS ON
REMUNERATION COMMISSION (REMUNERATION
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

S a larres & Remuneratron
Commission

rrL'rd,^i n..u

I't) ,1rr< 4JI26, GPO-00100, N.rrrolrr, h,,, ,

),'. I O@O @srckcnya @,,r
' -,'ir' r ':J 1-!E5tR!i ,

23'd February, 2022

THE DRAFT
AND BENEFITS

SALARTES
OF STATE

AND
AND

The salanes and Remuneratron commrssion (sRC) is establrshed under Arucle 230 of the
constituhon or Kenya, 2010. Article 230(4) of the conshtutron grves the commrssion powers and
Functrons; a) to set and regularly review the remuneration and benefiE of all state officers; and b)
to advise the natronal and county governments on the remunerahon and benefiLs of all other
public officers.

Further, the Salarres and Remuneratron Commission Act,2Ol1, whrch operattonalises Artlcle 230 oF

the constltution, vesls the Commrssron wrth addrtional functrons and powers. Sectton 26 of the Act
mandates the Commlsslon to make regulations for the better carrytng tnto effect the provtstons oF

the Act.

Pursuant to thts, the Commrssron has developed the Draft Salancs and Remuneration Commrssron
(Remuneratron and BeneFits of State and Other Pubhc Officers) Regulatrons, 2022.

In line with Artrcle 10 and 47 oF the constitution, among other legdl provtslons, the Commtsston rs

requestlng for memoranda and vrews from stakeholders and the pubhc on the Draft Salanes and
Remuneration Commrssion (Remuneration and Beneflts of State and Other Public Officers)
Regulations,2022

The purpose of thrs letter, therefore, rs to invite you to provrde y/ Ltan submtsstons on the DraFt

Salarles and Remuneratrorl Commrssron (Remunerahon and tlenenb oF State and Other Pubhc

Officers) Regulatons, 2027- (enclosed), The submissrons shoLrld bc addressed to the Commrssron
Secretary/CEo, .rnd scnt through the followng entarl address: requlattons@src.qo.kg or
rnfo@src.qo.ke, so as to be recerved on or before 11 March 2022.

" 
t' )t)) )_7 t 006517117UAt I t)5

@Q satarrcs and Remunc,rrr)rr
_':afiil'
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Further, the Commission invites you to participate in a virtual stakeholders' engagement meetim
on the Draft Salaries and Remuneration Commission (Remuneration and Benents of StatE ald
other Public Officers) Regulations, 2022 scheduled to be held on Monday, 28 February 201]
from 2,30 PM to 4.30 PM.

The vlrtual meeting credentials are as follows;

Zoomlink: httos://usozweb.zoom.us/i/86804314315?owd=aTlwWEh6NDVOZZ
NxYlFlelhkYnFIZz09

Meetlng ID: 868 0431 4315

Passcode: 156245

Yours sincerely,

.-'

MRS. LYN MENGICH
CHAIRPERSON

i

L

l

l

ll
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23'd Febtuary 2022

e61

AND
AND

Salanes & Remuneration
Commission

lrr ,tl 'nq prod,.,',,t)

Ref.Nos SRC/ADM/18 (2)

Hon. Lady Chief Justice Martha Koome, EBS
Chairperson
Judrcial Service Commrssron
Kenya Re Insurance Plaza
TaiFa Road
NAIROBI
tslseerctarlat@E ss.kc

Dear Hon. Lady Chref Justtce,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS
oTHER PUBLIC OFFICERS) REGULATIONS, 2022.

SALARIES
OF STATE

The Salaries and Remuneration Commission (SRC) is estabhshed under Article 230 of the
Constitutron of Kenya, 2010. Artrcle 230(4) of the constitution grves the Commission powers and

functions; a) to set and regularly revrew the remuneratron and beneflLs of all State officers; and b)

to advrse the natronal and county governments on the remuneratron and benefits of all other
public officers.

Further, the Salafles and Remuneratton Commrssron Act, 2011, whlch operatronalses Article 230 of
the constrtution, vests the Commrssron wrth additional functions and powers. Section 26 of the Act

mandates the Commrssron to make regulatrons for the better carryrng rnto erfect the provrsrons oF

the Act.

Pursuant to thrs, the Con]mrssron has developed the Draft Salanes and Remuneratron Commtssron

(Remuneratron and Benefits oF State and Other Pubhc Officers) Regulatrons, 2027.

In line wrth Artrclc 10 and 47 o( the constrtution, among other legal provtstons, the Commission 1s

requesting for memoranda and vrews from stakeholders and the pubhc on the Draft Salartes and

Remuneratron Commrssron (Remuneration and Benefits of State and Other Public Omcers)

Regulatrons, 2022.

The purpose oF thrs le[k'r, thereFore, ts to invtte you to provlde wrltten submlsslons on the Draft

Salarles and Remuncratton Commrssron (Remuneratron and Beneflts oF State and Other Pub|c

Officers) Regulat|ons, ?O?2 (enclosed). The submtsstons should be addressed to the Commlsslon

Secretary/CEo, and scnt througlr the followrng ematl address: rcgqlatlang@Elg.Sq ke or

rnfo@ , so ai [o be rcccrved on or before LL March 2022'src oo ke

r),,rn House, 6th Floor, 4tn il,, ,

(l,rsr. !lo ke Wol)5rtc llltlr,

',,) ,r,-)( 41176, GPO-00100, NarroL)r, ( ,rt,r T

'',./ g@O @srckcny.r O',',r'(tr
-,) ,\ | )()) 271006517u7318r I ,),

@ @ satarres and RemLrocr.ltr n

._ rgt
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Further, the commtsston tnvttes you to parttctpate in a vlrtual stakeholders' engagement meehng

on the Draft Salaries and Remuneratron Commlsslon (Remuneration and Benetits of State and

other Public Officers) Regulatrons,2022 scheduled to be held on Monday, 28 February 2022,
From 2.3O PM to 4.30 PM.

The vrrtual meeting credentrals are as follows;

Zoom linkr h!!pJ7]q!82web.-1a onr ush/868 043143 t5zowd=aTlw WFh6NDVOZz

NxYflclhkYntlZz09

Meeting ID: 868 0431 4315

Passcode: 156745

Yours sincerely,

I

MRS. LYN MENGICH
CHAIRPER.SON
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Ref.No: SRc/ADM/18 (2)

Mr. Gerishom Otachi
Chairperson
National Land Commission

ACK Gardens Annex, lst Ngong Avenue

Off Ngong Road

P O Box '14417 00100
NAIROBI

S alalics & l{c tlr tt Ilcl atlon
Conrtniss iort

l{r\rirlitr'l I'r')' L 'rIi()
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Dear Mr. Otachi,

REQUEST FOR WRITTEN SUBMISSIONS ON

REI\iUNERATION COMMISSION (REMUNERATION

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

THE DRAFT
AND BENEFITS

23'd Feuuaryt 2022

SALARIES
OF STATE

AND
AND

TheSalariesandRemunerationCommission(SRC)isestablishedunderArticle230ofthe
constitution of Kenya, zoro. nrticrJ,3olaj or trc constitution, oives the commission powers and

functions; a) to set ano regutarly''re"v;;il! ;;;";"rrtion and benefits of all state officers; and b)

to advise the national uno .o,.inty g;u"inments on the remuneration and benefits of all other

public officers'

Further, the salaries and Remuneration commission Act, 2011/ which operationalises Afticle 230 of

the constitution, vests the cor*irrL^ *-iin uJoitionut functions and powers. section 26 of the Act

mandates the commission to .ur.u iug;lutions for the better carrying into effect the provisions of

the Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission

iri"rnr"".ti""i"J Benefits of itate and other Public orficers) Regulations' 2022'

In line with Article 10 an() 4 / of lhe constitution' among other legal provisions' the 
'Commission 

is

requesting for memoranda ."d il; fro;;ux;r"oro"" and.the oublic on the Draft Salaries and

Remuneration Commission tn"rn'"""ti"" and Ben':fiLs of State and Othcr Public Ofiicers)

Regulations, 2022.

The purpose of this letter, therefore, is to invite you to provide written submissions on the Draft

Salaries and Remuneration Commission (f{emuneratlon and Benefits of State and Other Public

Officers) Regulations, 2022 (enclosed). The submfisions should be addressed to the Commission

Secretary/CEO, and sent throug h the following emal I address: irsula ti! !s@sl!.g--tq OT

inFo STC ke so as to be received on or before 11 March 2022'

rr lr.ro,,), {;th I ocr,4lh Ngo cJ nv(-'ntr., Po li rr 1J12ii' Gt'O 001{)l)' 
'!'1rr'l)r' 

K-'rry'' lel

,.. 1..,,,,1o.ti4 v!'r,b.rtr:: lrttps //\,!',vrr'!rc !l') ['r O?)@ (rJsr'k"rrvr O (r)sR(-KE

'r."'._crt*-,*ffi81:1;iliu :'rri*t'g.,! i! '' ."'''

t )',4 t / t )) ) / l}l)bsl / l l / ll 8l I t 2\4' / J() t t )t\6'1
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Further, the Commrssron rnvrtes you to partrcrpate rn a vrrtual stakehotders' engagement meetrng
on the Draft salafles and Remuneratron commrsslon (Remuneratron and Bcncflts of state and
othcr Publc officers) Regulatrons, zoz2 scheduled to be held on Monday, 28 February 2022,
from 2.30 PM to 4.30 pM.

The vrrtual meettng credenuals are as follows;

Zoom hnk: htt6lfugQl eb.zoonr 680431
NxYlfLethkynFIZz0!

Meeting ID: 868 0431 4315

Passcode: 155245

Yours sincerely,

MRS. LYN MENGICH
CHAIRPERSON

) ally{U/rhEND!QZz
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Ref: SRC/ADM/18 (2)

Mr. Eliud N. Kinuthia, CBS, OGW, HSC
Charrperson
The National Pohce Servrce Commission
2nd Floor, Skypark Plaza
Westlands
P O Box 47363 00100
NAIROBI
infq@npsc.qo.ke

Dear Mr. Krnuth ra,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

SALARIES
OF STATE

The Salarres and Remuneration Commrssron (SRC) rs established under Article 230 of the
Conshtutron of Kenya, 2010. Artlcle 230(4) of the constttutton gtves the Commission powers and
functtons; a) to set and regularly revrew the remuneratron and benefits of all State officers, and b)
to advtse the nattonal and county governments on the remuneration and benefits of all oiher
pubhc ofRcers.

Further, the Salafles and Remuneration Commissron Act, 2011, which operattonalrses Artrcle 230 oF

the constttutton, vests the Commission wrth addrhonal functrons and powers. Sectton 26 of the Act
mandates the Commrssron to make regulatrons for the befter carrying into effect the provrsrons of
the Act.

Pursuant to thts, the Commission has developed the Draft Salaries and Remuneratron Commrssron
(Remuneratron and Benefits of State and Other Pubfuc OfFlcers) Regulations, 2022.

In Lne wrth Artrclc 10 and 47 of the constttutton, amon!l other legal provlsions, the Commrssron ts

requestrng lor memoranda and views from stakeholders and the publlc on the Draft Salanes and

Remuncratron Commrssron (Remunerahon and EeneFlts of State and Other Publrc Officers)
Regulahons,2022,

The purposc of thrs lctter, thereFore, rs to lnvrtc you to provrde written submissrons on Lhe Draf[

Salartes and Rerxuneratron Commrssron (Renruner.rtron and Benefits of State and Other Publc

Offlccrs) Regulatrons, 2022 (enclosed), Thc submrssrons should be addressed to the Comnlssron

Secretary/CEo, and sent through the foliowrnq cnrarl address: requle.tlojs(!, srL T) kr or

rnfo(isrc tio 1.., so as to be recerved on or beFore 11 March 2022,

I i il i j,' t/w.nLre PO Dox 43-126, ;,'r
'l .. /..,.),v src qo ket Qf;trq,

,- }qi,i!-Ea-*,

i, r, i',ry.r lel +254(20) )7lAUt"i ti " 
11 't /it)/12864
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Further, the Commtsston Invltes you to partlclpate ln 
o,u]'t'ul stakeholders' engagement meetlng

ontheDraftsalar|eSandnemurrerahonCommtssion(RemuneratlonandBencfitsofStateand
other Publrc otRcers) Regulatro"t,-)'o-ii ttrl"J'rti to be held on Monday' 28 lebuary 2o2z'

from 2.30 PM to 4.30 PM.

The vrrtual meetlng credentlals are as follows;

zoom link: h!!Ps,
NxY l FlelhkYnFIZz09

Meeting ID: 868 0431 4315

Passcode: 155245

Yours stncerelY,

I

MRS. LYN MENGICH
CHAIRPERSON

B6BO 43157owd=aTlwWE h6ND 7t
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S a laries & Rernuneratiorr
Comrnission

R(rrrr(,'r! t)'.d, ( riv'r\

Ref.Noi SRC/ADM/18 (2) 23d February, 2022

Mr. Noordin M. Haji, CBS, OGW
Director of Public Prosecutions
ODPP House, Ragati Road, Upper Hill
P O Box 30701-00100

'{AIROBI
Dear Mr. Haji,

REQUEST FOR WRTTTEN SUBMTSSTONS ON THE DRAFT SALARIES AND

REMUNERATION COMMISSION (REMUNERATION AND BENEFTTS OF STATE AND OTHER

PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and

functions; a) to set and regularly review the remuneration and benefits of all State officers; and b)
to advise the national and county governments on the remuneratjon and benefits of all other public

officers.

Further, the Salaries and Remuneration Commission Act, 201 1, which operationalises Article 230 of
the constitution, vesG the Commission with additional functions and powers. Section 26 of the Act

mandates the Commission to make regulations For the better carrying into effect the provisions of

the Act.

pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission

(Remuneration and BenefiLs of State and Other Public Officers) Regulations, 2022.

In line with Article 10 and 47 of the constitution, among other legal provisions, the Commission rs

requesting for memoranda and views from stakeholders and the public on the Draft Salaries and

Remunerition Commission (Remuneration and Benefits of State and Other Public Officers)

Regulations,2022.

The purpose of this lettcr, therefore, is to invrte yoLj to provide ',vritten submissions on the Draft

Salaries and Remuneration Commission (Remuneration ancl BeneflG of State and Other Public

Officers) Regulations, 2022 (enclosed). The submissions shoulcl be addressed to the Commrssion

Secretary/cEo, ancl scnt through the followlng cnr.il .ddrtss: !'cgulallons@:rc,qo.f ,: or

in[o(d , so as lo be received on or before 11 Marclt 2022.

{ffi

src. o o. kt-t

nr5on llouse, 6th lloor, lr't t'.O. tsox 43126, GPO'001(l/1, :l
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Further, the Commisston invttes you to partlcipate ln a Virtual stakeholders' engagement meeting on

the Draft Salarres and Remuneration iommisslon (Remuneratron and Benefits of State and Other
publrc officers) Regulatrons, 2022 scheduled to be held on Monday, 28 February 2o22' from

2.30 PM to 4.30 PM.

The vrrtual meetrng credenttals are as follows;

Zoom link: https us02web.zo 868043 14 315' wd aTlwWE DV Zzp

Yours sincerely,

Meeting ID:

Passcode:

NxYl FlelhkYnFIZz0

868 0431 4315

156245

.1
MRS, LYN MENGICH
CHAIRPERSON

T
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Strlancs & Remuneration
Cornrlrssion

It!\ 'r(l ',g p,u,t

Ref: SRC/ADM/18 (2)

Hon, Justin Muturi, EGH
Charrperson
Parlamentary Service Comm rssron
Parliament Buildings
P O Box 41842- 00100
NAIROBI

Dear Hon. Muturi,

THE DRAFT
AND BENEFITS

23d February, 2022

SALARIES AND
OF STATE AND

REQUEST FOR WRITTEN SUBMISSIONS ON
REMUNERATION COMMISSION (REMUNERATION
OTHER PUELIC OFFICERS) REGULATIONS, 2022.

The salaries and Remuneratron commrssion (sRC) is estabrished under Articre 230 of theconstrtution of Kenya, 2010. Artrcre z3o(4) of the constrtutron gives the commission poweis and
Functlons; a) to set and regularly revrew the remuneration and blnefits of all State officers; ano o;to advlse the natronal and county governments on the remuneration and benefits of ill otherpubhc officers.

Further, the Salarres and Remuneratron commrssion Ac.,2orL, whrch operationarises Artrcre 230 or
the constltutlon, vesLs the Comm sston wtth addlhonal functrons and powers. Section 26 of the Act
mandates the Commrssron to make regulations for the better carrytng tnto effect the provtstons of
the Act.

Pursuant to this, the Commtsston has developed the Draft Salafles and Remuneration Commrssron
(Remuneration and EeneFrts oF State and Other public Officers) Regulatrons, ZOZZ.

In Ine wrth Artrcle 10 and 4/ of the constrtution, among other legal provrsrons, the commrssron rs
requesting for memoranda and vtews from stakeholderi and the pubhc on the Draft Salanes and
Remunerahon commrssron (Remuneratron and Benefits oF state and other public ofncers)
Regulations, 2022.

The purpose of thls lefter, thcrcfore, rs to rnvrte you to provrde wrrtten submrssrons on the Draft
Salarles and Remuneratlon Commrssron (Remuneration and Benefits of State and Other publc
Officers) Regulatons, 2022 (enclosed). The submrssions should be addressed to the Commissron
Secretary/CEo, and sent through the following emarl address. LCgldQtrolseslEgg-ke or
rnfo@s1c-gq_.,(q, so as to b0 r,,( ]\/;j,-, on or before 11 March 2022

r, . I lln(r'.o, 6th tloor, 4th Nclon I r\, ,r

1,,J, (Jo l.e Websrte httt)!/'/y/,,
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Eurther, the Commlsslon lnvltes you to partlclpate ln a 
,vlrtual .stakeholdcrs' 

c1q'r(lcr'lcnt meetrng

()n the Draft salarles and ntrnuin?Jo'n-Commlsslon (Remunerahon and Ben' rfits ol Stdte and

orher pubtrc officers) Resulatr*::';ffi'#;;i"J i" o]. held on MondaY, 28 February 2022,

from 2.30 PM to 4.3O PM.

The vrrtual meetlng credentrals are as follows;

h U 2we 700

h kYn 1720

1 4315

4 5)s qwd - Ol [v!vl hr,i\l DVQZ4
Zoom link:

NxYlFle

Meetang ID: 858 043

Passcode: 156245

Yours stncerelY,

--

MRS. LYN MENGICH
CHAIRPERSON

!
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Ref.Nor SRC/ADM/18 (2)

Amb, Anthony M. Muchiri
Chatrperson
PubIc Service Commtssion
Commission Servtce, Harambee Avenue
P.O Box 30095-00100
NAIROBI
osck@ou blicservice.qo' ke

Dear Amb. Muchlri,

Salalres & Rcmunclatton
Conrmtsston

llr\,.drnt !(u(,(rr'\'r)

?rt)
rp}

23'd Febtuary,2022

THE DRAFT SALARIES AND

AND BENEFITS OF STATE AND
REQUEST FOR WRITTEN SUBMISSIONS ON
REMUNERATION COMMISSION (REMUNERATION

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

The salanes and Remuneration commtsslon (sRC) is establlshed under Artlcle 230 of the

constrtutton oF Kenya, 2010. Article 230(4) of the constltutlon gives the commisslon powers and

f.,n.tion.; a) to set'and regularly review tire remuneratton and benefits of all State officers; and

oJ to aOvise'tne national a-nd county governments on the remuneratton and benefits of all other

pubhc officers.

Further, the Salarres and Remuneratlon Commlsston Act, 2011, which operatlonahses Artlcle-230

oi ttre constrtution, vests the Commtsston wtth addrttonat functons and powers. Sectlon 25 of the

Act mandates the Commission to make regulatrons For the better carryrng lnto effect the

provrsrons of the Act.

Pursuant to this, the Commisslon has developed the Draft Salarres and Remuneratlon

Co-.,r.,on (Remuneration and Benefits oF Statc and Other Public Officers) Regulatlons, 2022'

In lrne wrth Arttcle 1o and 47 of the constttutton, among other legal provlslons,. the commlsslon

,s requestrng for memoranda and vtews from stakeholdirs and the pubhc on the- Draft Salanes

and Remuneratton Commlssion lRemunc,at'on and Benefits of State and other Publlc oFficers)

Regulatrons, 2022.

fhc purpose of thls letter, therefore, ls to lnvltc you to provld-e wrltten submlsslons on the Draft

Salartes and Remuneration Coamit,on (Rcmuneratlon and Benefits of State and Other Publlc

officers) Regula ions, 2022 t.i.G"dl' The submrssions should be addressed to the

CoTnmrsston secretary/Cfo, 
' inJ "nt through the follo!'vlng ematl 

- -addres:
r 'oul.lLronrcnsrc qQ=kll or info(o)src!o [(', so as ro be rJcerved on or beforc 11 March 2022'

, 1r t l'lgong Avenue PU ti'( i '

,r. , lL,.irrs //w1 w src go Lo/ O "D Q)

. \J:.:L-rHt-1Ii
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Zoom link:

Meeting ID3

Passcode:

Yours sincerely,

uoi

!urller,^the^ cfrrission rnvites you to participate in a virtuar stakehorders, engagement meedmon the Draft Salaries and Remuneration commission lnemuneLtion anu ae;er;B or state-aniother Publtc gmcers) Regurations, 2022 schedured to ti. h"rJ on Monday, 28 i"u*".v italfrom 2.30 Pl.t to 4.3O pM.

The virtual meeting cre&ntials are as follows;

U 5? DV
NxYlFlelhkYnFIZz0g

868 0431 4315

156245

MRS. LYN MENGICH
CHAIRPERSON
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Ref.No: SRc/ADM/18 (2)

Dr. Jamleck Muturi
Chatrperson
Teachers Servrce Commission
TSC House, Ktltmanjoro Rd

P O Box Prtvate Bag
NAIROBI

Dear Dr. Muturt,

23'd February,2022

REQUEST FOR WRITTEN SUBMISSIONS ON
REMUNERATION COMMISSION (REMUNERATION

OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

AND
AND

The salaries and Remuneration Commrssion (sRC) ls establlshed under Article 230 of the

constrtutton of Kenya, 2010. Arttcle 230(4) of the conshtution grves the commisslon pov{ers and

f*aionr; a) to set and regularly review ihi remuneratron and benefits of all State officers; and b)

to advrse the nattonal and county governments on the remuneration and benefits of all other

public officers.

Further, the salanes and Remuneratton Commtsslon Act, 2011, whlch operationallses Artlcle 230.of

the constituhon, vests the Commissron wrth addlttonal functlons and powers. section 26 of the Act

mandates the Commtsston to make regulations for the better carrylng into effect the provlsrons of

the Act.

Pursuanttothts/theCommisstonhasdevelopedtheDraftsalarresandRemunerationCommtsston
in"rrn"rut,on and Benefits of State and Other Publlc officers) Regulations' 2022'

In hne wrth Arttcle 10 and 47 of the constttutton, among other legal provislons, the commtsston ts

i"qr"rti^g for mcmoranda and views from stakeholders and the publrc on 
-the 

Draft Salarre-s and

Remun"|,a-t,onCommlsslon(RemunerationandBeneF]tsofstateandotherPUbllComcers)
Regulattons,2022.

The purpose of thls letter, therefore, is to lnvlte you to provlde wrltten submlssions on the Drait

Salafles and llcmuneratlon Cornrn,it,on (Remuneratron and BeneUts of Sbate and Other Public

Offrcers) aegutat rcns, 7022 (enclosed)' ihe submrssrons should be addressed to the Commtsston

i"lrJ"n lCro, and sent 
-trrroujn [h" follo*'ng 

- 
€marl 

-address: 
reoulatrons@src oq-(q or

u-,fo@rr. q,, t.i, so as to be recelved on or before 11 March 2022'

ar.rson llou5.', 6lll tlrr ,, " '

r rfo(olsrc lto i^ o l /"

lf,) Av,rnue PO Box 43 126, GPO 00 I {) ), I r""', i"rry'r lcl r254(20)27100651/lll) \''

/,!rw srcsoke/ Oq)(p " 
rr @ r';:' KE @O SaancsJrr/l lr'rrLr

:a=a;E-}frI,ffitj- --i:is:::
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Further, the Commission invites you to participate in a virtual stakeholders' engagement meedrE
on the Draft Salarles and Remuneratlon Commlsslon (Remuneration and Benefits of StaE and
other Public Officers) Regulations, 2022 scheduled to be held on Monday, 2g February 202&
from 2,3O PM to 4.3O PM.

The virtual meeting credenuals are as follows;

Zoom llnk! 85804314u ?

Yours sincerely,

NxYlFlelhkYnFIZz09

868 0431 4315

15624s

-*- ,

Meeting IO:

Passcode:

MRS. LYN !,IENGICH
C}IAIRPERSON

_l
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Ref: SRC/ADM lt8 (2) 23'd February, 2022

Wanjiku Wakogi, EBS
Sccr ctary
Stakr Cor llor.tttons Advrsory Commtttcc
KenyatLl Intcrnatrorral Conferencc ('entr(:, 9'r, I loor
I) O Uox 4214'j - 00100
NAIROBI

[)c.]r WJkogl,

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND

REMUNERATION COMMISSION (REMUNERATTON ANO BENEFITS OF S'rATE

AND OTHER pr.'BLrC OFFICERS) REGULATIONS, 2O22

Thc S.rl.llr(,i ,rn(l l{('nluncratton Comntrsston (SR( ) r., ,,,,t,rhllshed undcr Artrcle 2l0 of rr

(-on.,trIutrorl o[ K(,rrya, /010 nrtrclo 2.]0() of tlr( ()nihtLtLton gtvcs thc Cofitrnr.,,,,,|
powt,rs,rrtrl lun(tto ,,, ,)) to sct atrci rr:qLrlarly rcvrt,,,v llr,,r.'nlUneration and benefrt. ,rt ,rl

Sitatt'oflrrt'r',, ,rrtrl lr) Lo ar(lvrso the nartronal ,1n(l(()unl, ,t,)v('rnmcnts on thc tcrnun,,r rtt)r

.tn(l l)(.n(,lrt,, of ,rll olltcr ptrbhc offlccrs

ItttLllt't, llrr'',,r1 rr,", .lrd Ron'tUnctatlon (,rrrtrr,r ,,,,) /\ l, ,)0t1, whrch opcralr'r,r,,
nrtr(l(. ) l() r;I lltl r r rn,,t rlrrtron, vcsts lhi,(onrnt,,sr,rrr ..,,rrlr ,rlrlrtronal fun(ttons ancl P ,,,1 ,1 

,

!t,rtrr;rr ,/1, r)t llt,' n(t nt.Il(l,ltcs thC ( ofil t,,,,1r 1 r ,Il rk| rcrlulattons fot ti]r, )'ll
(.liyrir{l nlo r'/lrr I lltr: lltovrstons oI lhp Act

I'ttt',tt,t,rt lrr r)r,, llrr, ( ()ntnll,,,,t(ln lt.l! (l('V,,1,,1,, ,rr rll Sala CS altd llornU,t ,

( Otrtrt ',t,rr i [ ' ! , 
r I ] r r r ) i , I , I I I 

( ) r I ,rrrcl lit, r,[r1,,0l ',l,tr r )llr r l,rrilltc Otficcts) 1(,,,trr1 ,

)o).t

, L(, ,r{r(l l/ ol llt(, r(){r ,r r i

,i ,ri l/)t I I r ( ' I I I ( ) r , I r r ( I r lr'
, , I',,rn Il, l,tlton (.)r,r,fl , i

r', i,r,rttr) ,, ,r (l I

'r,r rrtltr.t lerl,rl ptovr',,,,
r rl ,lrol(l(,r...rnrl tlrr, ,,

lr, rrr .rrrrl []r:ttcftl,, rrl ',

'ti )

llrlr) r
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IltC ItUtpOSr:0i tltts k,Ltt,t. lll(,tr,l()t{,, t:, lo tVlt(,y0tt Io pi0vlcir,wttllItr ' , t t I I t t t t ' , ' , I r ) I ) ' , , ) r l til('

t)t.t[l 5al,t1('1 ,11(l I(('r]rtrIl1r.rIr,)I1 ( r ) I I I I I I I ' , ' , I 
( ) I I (llt'tllttttt't,tttott ,tnrl Ilt'rtt'llls of 5t,ltt'.lll(I

r)tl)('r Put)lrc o[[tr-i'tl) l{r'i1ttl tr()t\',, )ll)) (cnclosed). lllt' sttl;nlt"',tott" 
"ltot'tltl 

lx'

,rticlrt,SSt'cl to tlt(, (otn ll,,(rt()l| ,',( ((,t,lty/(-l O, ,lll(l ',('rll llttottrllt tllt' (rllirWtttr; t'tlt,ttl

l(l(lt(,s5 t(\lul,tlton"((l)'l, ,1,)1, ()l lll[()(!(),1( < 
I 
r I I t ' , ' , r t , t ' , lo Ix' I('({'lvi'(l ol] rlr lli'krtc 1l

M.rr< lr 202,)

luttlxl, lo (orttrll[;,,tctn []vll(,,, yoLt to l).Itt(ll).r[(, tn .r vttLtt.tl st.lkchol(lt'ls't'l]9.1(JCll'l('llt

mcottng on Lho {)taft 5al,rrre,,,trrcl I(cmunor.ltron (-orn r1,.,ron (Retllutlct.llron,lnd BcneFits

of St.rte and Otltcr f 'tthlrr Olf t( ('r1,) llcaulatrc]:1s, 20)? :,cltcdulccl to bc ht'ld orr Friday, 4

March 2072, fronr 11.00 AM (rr 1.00 PM.

lh(, vtrtual mc(:Irng ( ru(l'r]Lt,rl', .lrt' ,)s folk)ws,

Zoonr linl<

Meeting ID: ll',/ (,1j(, t 0r,/ t

Passcode:

rllp, /,/r ',0.rwt'lr /(x)ttl tt',/l/tt',./()li(r l0()/12{)\/(l rlltllrlkl I)t zllpl( lN
,tl ltr , I lyr IXN()Ilz0')

0 l(r2 I 
()

Your :, srn r cly,

Mrs. Anne itau, MBS
Commission Secr ct.r ry /CEo
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Salaries & Remuncration
Commission

lr. Nrrrl'i3 nrodtr.rr \,r)

Ref.No: SRC/ADM/LA (2)

Dr. Rose Ngugi
Executive Director,
The Kenya Institute For public policy Research and Analysis
Znd Floor, Bishops Garden Towers
Bishop Road
P O Box 55445-00200
NAIROBI

Dear Dr. Ngugi,

23'd Februaryt 2022

REQUEST FOR WRITTEN SUBMISSIONS ONREMUNERATION COMMISSIOT.T lneruunenarront' 
-

orHER puBlrc oFFrcERs) nreuiltrrons, zozz,

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

AND
AND

The salaries and Remuneration commission (sRC) is estabrished under Articre 230 of theconstitution oF Kenva, 2010, Articre 230(4) ot tt'" .o',rrtitriLn gives the commission powers andfunctions; a) to set and regurarry review ihl ,."rrn",utionlnJ benefrts of aI state officers; and b)to advise the national and county governments on the remuneration and beneRts of all othetpublic officers.

Further, the sararjes and Remuneration commission Act,2otr, which operationarises Articre 230 orthe constitution, vesLs the Commission with additionallur'.tt,i. uno powers. Section 25 of the Actmandates the Commjssion to nlake regulations for the uettli carryinq into eFfect the provisions ofthe Act.

Pursuant to this, the Commission has developed the Draft Salaries and Remuneration Commission(Remuneration and Bencflts of State and Other public Officersf negutati ons,2022.

In line with Article r0 and 'i7 of the constitution, among other regar provisions, the commission isrequesting for memoranda and views from stakehorderi and the pubric on the Draft Sararies andRemuneration commission (Remuneration and Benefits of state and other pubric officers)Regulations,2022,

The purpose of this lettcr, IhL'rcfore, is to invite you to provide uirittcn submissions on the Drat[salaries and Remulreratrcn aonrmission (Remuneration and Benefits oF state and other pubric
oFficcrs) Regulations, 2022 (enclosed), The submissions should be .rddressed to the Commission
Secretary/CEo, and s.nt ihrough the following email address: f,,Sf,l"lta,]i@r;o.kn- o.info@src4o,kq, so as to lJj r,l:eived on or before 1i March 2022.

t ta'11126, (lPO-00100, Ndrrol)r, Krr!.r I I

O@O (,srckeny.'r @ .,;.r,i.'
.:lr:.::i . i , i:lEiE*I-.{*.4'Jtta,::

| )';,1 ('0) )/too6sl/rl73l\1 / t ),;.i /:"i . ;

@ Q S,rt,trir:s and Rentuneftrtr,-n ( rr r/, ;

'.r'.:r.-..'
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Further, the Commtssion invltes you to partlclpate rn a virtual stakeholders' enc]agement mcetlnq

on the Draft Salartes and ntlnJ'1"J"'ffi1'""irnlss'on tngmiilritfi"ilt,T!"i5:J"t#T#
;;il;d;dii;",si nesutations' 2022 scheduled to be held or

from 2.30 PM to 4'30 PM'

The vlrtual meetlng credentlals are as follows;

Zoom link: h os:/ us0 2we h.zoo 86804314315n't U
rowd-aT!"rW Ih6N t\\!9-4

NxYlFl elhkYnFIZ 9

Meeting IDI

Passcode!

868 0431 4315

156245

Yours slncerelY,

Mrs. itau, MBS

Commissi on Secr€tary/CEO

T
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Salaries & Rerriuneration
Comrn rss ion

ll(rv r.rtr ! rrodurr,rrt)r

Ref: SRC/ADM ILB (2) 23d February,2022

The Chairperson
Inter Public Universrties Council Consultative Forum
NAIROBI

Dear Sir,

REQUEST FOR WRITTEN SUBMTSSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATEAND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

The Salaries and Remuneration Commission (SRC) is established under Article 230 of the
constitution of Kenya, 2010. Article z3o(4) of the constitution gives the commission powers
and functions; a) to set and regularly revrew the remuneration and benefits of all state
officers; and b) to advise the national and county governments on the remuneration and
benefits of all other public officers.

Further, the Salaries and Remuneration Commtssron Act,201l, which operationalises Artrcle
230 of the constrtution, vests the Commission with additional functions and powers. Section
26 of the Act mandates the Commission to make regulations for the better carrying into
effect the provisions of the Act.

Pursuant to this, the commission has developed the Draft salaries and Remuneration
commission (Remuneration and Benefits of state and other publlc officers) Regulations,
2022.

In line wrth Article 10 and 47 of the constrtutron. among other legal provisrons, the
Commission is requesting for memoranda and vrews from stakeholders and the public on
the Draft Salaries and Remuneration Commrssron (Remuneration and Benefits of State a6d
Other Public Officers) Regulations, 2022.

The purposc of thrs Ietter, therefore, is to rnvrtc you to provide written submissions on the
Draft salarres and Remuneration commission (Remuneration and Benefits of state and
other Publrc officers) Regulations, 2022 (enclosed). The submissions should be addressed
to the commrssron secretary/cEo, and scnt through the following email address:
re ulati

2022.
ops(gfsrc.qo lie or rnfo@src.go ke, so as to be received on or before 11 March



ffi8
Futlhcr, thc C<.rmnrrssron rnvrtes you to partrcip.rte in a vrrtuar stakehorders, engdgemcnl
Ineetrng on the Dralt salares and Remuneratron Commrssron (Remuneratron and Bcncfits of
State ancl other pLrbrrc officers) Reguratrons, 2022 schcdured to be herrJ on Fricray,4
March 2022, fronr 11.0O AM to 1,00 pM,

The vrrtual meetrng crcdentrals are as follows;

Zoom link: [ttps/lruQ2web.zo m rrsll I 576 96 3_0 5 7 1 _a 
p[/ _ct8lldkfDkBpS.lfld

dXN 209

Meeting ID: 857 6863 0571

Passcode: 016219

Yours farthfLtlly,

MRS. LYN MENGICH
CHAIRPERSON

Copy to: Prof, Geoffrey Muluvi
Charrperson, Vice-Chancellors, Commtttee and Vice Chancellor
South Eastern Kenya Universlty
P O Bcx 170-90200
KITUI
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Ref.No: SRC/ADM/ 18 (2)

Mr. -lohn N. Burugu
A!1, Chalrperson
Thc Intcr GovernrncnI [k,latr,rn,, l,r 111,,,,,1 ( ommttk]e
Chrrorno Lane
NAIROBI

Doar Mr. Buruqu,

REQUEST FOR WRTTTEN SUllMrssIoNs oN
REMUNERATION COMMISSION (REMUNERATION
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

23'd February,2022

THE DRAFT
AND B EN E FITS

SALARIES
OF STATE

tllc Salartes and Rcnrurrcr,rlror, (01111s1;5s166 (SRC) rs es[;rblrshcd Lrndr,r ArtrCle 230 of thc
constrtulron or Kcnya, 20r0 Arlrr ir, .,i0(,1) of Uic constrtutrr)n (]rvc., ths ('ommrssron powers an6furlctlons; a) to sct anci tcr;Ltl,Uly |v{('w (l'rc rcmuneratton anrl ljonr,[rts of aIl State oFficcrs, and t])lo ;tclvtse the nattonal (lrr(i (()(ifl\, rJirv,'r{rmonts on thc rr.rluni.r.ttlon dn(l boneftts of all othcrpubLc officers,

I ulthel, the salarl('s .lrl(l ll'r rrn " ir,rrl ( ()rllnllsston Act, 201 I, wlIClt orn'r,rtton.llrsrls Arttcle 230 or
tho constrtutton, v(,sLs llt(,( L) ll | ,t rrr ,,/rtlr .t(ldtttonal furrr_trons,rrrcl por,n/r,rs Sr.rtrorr 26 ofthc Act
tllanclaIr:s the Comtnts',trltl ltr rrt.tf ' r ' trrl,rtror]s for tho bcttcr (-alryln(l rrlo {,itccl thc provtslons gf
t lre Art

I'lrr',LJatlt to thts, tlt(.(-ont|rrr,,,,r ,r rrr 1,,"/(,lol)(,d the Draft !.ll, t(,.,. r(J I{r,nt Un(,r(ttton Commtsslon
(llt'nrrirr0ratron arrcl Ili,rr,,trt,, ,i ,r r I olltCt pulthc Offrct:r,,) [i{,(lUl,illon,,, ,/02,)

In IrnC wrlh Arlrrlc l(l ,rrr,i t

r('(lLi(,rtltg for ntCnror,rrrri r

ll r'llr Lrr l(.r.)tton ConIDl.,,,t,,jI
11.,, ;trl,rtrons, 2022

l irr, pUr posc of tht,, l,it
', rl, r(,., ,ind l{clttttrt(,r,tt ,r

t)lr rr'rt) Ileg trla Lrrtn,,, /rl " (t,,rr |, rl)
, , r,L,rry/CEO, ,rrtrl
t,t ) , t( (lt) k(', s() ,t , , ,

,n,lrlrlron, amonr; otltcr i,, 1rl p1,r'1 ,l()1 ,, Itr. Commtsslon t,,
lrrr ,,l,rkcholdr:rs ,rrtrr llr,, lrtrlrlr ,,1 rltl r)ral[t Salartes anrl
rr L, , t(l []cncflt., r,1 ,)t it,, rn,i Olllr,l l)rit)lrc Offi(cr.,)

, rrvllc you to l)l()\ ,i, r tr, I l{),trt ,,loJ)! on the t)r,tli
r),'rirunotaUon l (i ., ,r , ,i ,l lt rrrri Olhcr l\tttltr

llrl,,,ulll]trsston! ,lt/),rl I ri] ,, l, r r lt(, Contmtsslcn
')llowtttq ,'nt,ttl lii I I |,rrl.,t( rl(r l(r, or

' i,rrr: 11 March 202,

r llrf, 
I

,,r,ltll,

,ll,l,l, l,l 
I
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( ) I I ,lll(l ll('ll|lrl', r.rl ',t.ttt"ttxl
Ollri,r l)Ltl)lt( Oflrrr.r,,) [{r:c1ul,rtron,,,.)01),(l]('(ltll('(l L,r lr,' lr{'lrl rrtl Tlrttts<lay,3"r Malch 2O22,

Ir rrrrE,JO AM k) 10.30 AM.

i lr,, vrittr,rl nr{'cttttg Lt('(l('lltlals atr',t', lilllow',,

Zoom ltnk: lrlll)', //Lr',(l 'wt l|rxrttt r "1l/fi')lj L Dl) ){) l 'l)v'/r I lr 'r)yl\ll'
pl tll V//XAlIl llrl)(J\/lirl i\iV{n/ I (}r)

Meeting ID: 898 i I l/ 026J

Passcode: 400 540

Y, rtrr ,, stttcrtrcly,

?
MRS. LYN MENGICH
CHA IRP ERSON
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S a lalics & Rernurreration
Contnrissiou

tl I \ rrLlrn,l prr,,l u.rir,r\

Ref.No: SRC/ADM/18 (2)

H. E. Hon. Martin Nyaga Wambora, EGH
Chairoerson
Council of Governors
2"i Floor, Delta House
Rhapta Road
P O Box 40401-00100

AIROBI

Dcar llon. Wambora,

REQUEST FOR WRITTEN SUBMISSIONS ON
REMUNERATION COMMISSION (REMUNERATION
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

23'd February,2O22

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

AND
AND

Tl'te Salaries and Remuneration Commission (SRC) is established under Article 230 of the

Constitution of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and

functions; a) to set and regularly review the remuneration and benefits oF all State offlcers; and b)

to advisc the national and county governments on the remuneration and beneflts of all other
pLrbiic ofncers.

FLrrthcr, the Salaries and Remuneration Commission Act, 2011, which operationalises Article 230 of

the constitution, vests the Com..nission with additional functions and powers. Section 26 of the Act

mandates the Commission to make reltulaitions for the better carrying into effect the provisions of

tlr.i A.t.

Pursuant to this, the Commission has developed the Draft Salaries and RemLrneration (-ornmission

(RemLini:ration and Benefits of Stakr 'rnd 
Other Public Officers) Regulations, 2022.

In lini.,with Article 10 and 47 of tl'rij constitution, anrong other legal provrsions, tire Conlrnission is

e.igr:ifing for memoranda and vielvs from stakeholders and the public orr thi: DI.rft Sal3ries and

[1.]nr L.in,.tr.)tior] Commission (R(lnlu neratior.r and Benefits of State and Other Pul)lic CFficers)

lr.rgrrl,.rtions, 2022.

II}i I'r Ipr)se of this letter, theleir.rrL:, t! to invite you to provide writtelt stlbrr]issior'ls r.rrr the Draft

i4i:rri,,i .rnd Remuneration Cort ttit i:;;iLtn (Remuneration and Beneflts of Stete and ()iiler Public

)itii:-:rr) Ir.egulations, 2022 (enclosed). I he subrnissions should be addresst:d trt l-ir,: t.r.rmmission

;,, r,jr.,'vl(lEO, and sent thri)rt,';it tll'.r follos/ing email address: iirlrLr ')lir)rr,'r' '') kq or

: i , r: r I ,lr)/ so aS tO be rcccl',,r,.j ,)lr !r l)cfolc 11 March 2022.



I ?flr

Further, thc Conrrrrssron rnvrtes yolr to partrcrpatc rn a vrrtuar stakehorders, engaq€merrr .recrr.lgon the Drafr s.rkrrres and Remuncra^tror comnrrs'on 
- 

l Rem-rneration and Benefits of state .rndp:Hr.;BX,li:.;;1,r[TXf."." 2022 schedureJ i, U;il on nurcaan i;; m"..r, iozr,

The vrrtual nteeLlng credentrals are as follows;

Zoom link: htt 2web.zocr 711 26 TG9vNk
U m. Lts B )

Meeting ID:

Passcode:

pEdEVZZXAlellX &QYIGU-wpy-UL0_9

898 7112 0263

400s40

Yours srncer cly,

MRS. LYN MENGICH
CHAIRPERSON
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,Salar ics & l{e ntLrncration
(irrnnrissiolr

l{c\ r,t,,rS t,iutlr! r,\ r(,

Ref: SRC/ADM lL8 (2)

To All Chairpersons
County Assembly Service Boards

Th rou g h'

The County Assembly Forum

3 March, 2022

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022 AND INVITATION TO SENSMZATION
MEETING

Refcrence is made to the above subject matter and the Salaries and Remuneration Commission
(SRC) lcfter Ref: SRC/ADM/18 (2) dated 23 February, Z0ZZ.

As you are aware, SRC had today, 3 March, 2022, scheduled a scnsitisation session to engage
you/ as our stakeholders, on the Draft SRC (Remuncration and Bencfits of State and other Public
Officcrs) Regulations, 2022. The stakeholdcrs' engagcment rneeting was, however, adjourned
owing to lack of sufficient quorum.

SRC is still committed to engaging you with a view to having a c()mmon undr:rstanding on the
provisions of the Draft Rcgulations. Towards this cnd, the Comnrission invitcs you to participate in
a virtual stakcholders' engagcment meeting on the Draft Salarres and Remuneration Commission
( Rcrrtttn t:ra tion and Bcnclits of Statc and Oliri:r Public Officers) Rcqulations, 2022 schedulcd to br:

hclci on Thursday, 10 March, 2O22t frot\ 11.00 a,m to 1.0O p.nt.

Ilrc virltral rnccting credcntials are as follows;;

Zoom link: lrltl):;:1/US02 1/llt.,rxul.u:;fllt\/)(tL()/l'1.1().1)r)wcl Ivl lrl!l,rrrA
:jO0N ljSk[]4i:Wl l' ;\' ) !' l )V (;1147. /09

Meeting ID: 872 6164 4493

Passcode: 535458

,,),. i r. i,r ) i/r,r,\ rurs. An/prfilGitau, MeS
) coMrq.I5sroN SECRETARY /CEO
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Ref: SRC/ADM ltB (2)

All Clerks
County Assemblies

Thro'

The County Assembly Forum

REQUEST FOR WRITTEN SUBMISSIONS ON
REMUNERATION COMMISSION (REMUNERATION
OTHER PUBLIC OFFICERS) REGULATIONS, 2022.

THE DRAFT
AND BENEFITS

23'd February, 2022

SALARIES AND

OF STATE AND

The Salaries and Remuneration Commission (SIrC) is cstablished under Article 230 of the
constitution oF Kenya, 2010. Artjcle ?.30(4) of tht-. r;on:;LrtuLion gives the commission powers and
functions; a) to set and rcgularly rcview thc ren]uncr.rtion and benefits of all State officers; and
b) to advise the national ancl county clovcrnmcnts on the rcmuneration and benefits of all other
public officers.

Further, the Salaries and Rcmuncration C-on'rmission A(.t, 20 t 1, which operationalises Article 2j0
of the constitution, vcsts the Cotnmission with arldr[rorr,rl functions and powcrs, Section 26 of thc
Act mandates tlle Commission lo rrrakrr regrilatrorr.; for the better carrying into effect thc
provisions of the Act,

Pursuant to this, thc (.omrnission has rJcvclogrt:rl lhc i)r,rl't lj,rlarir:s and Remuneration Commrssrgtl
(Remuneration irnd Ilcn(:flts of Stirti: ancl othr:r irrrbJir: olrr.{ri;) ttcqulations, 2022.

In line with Arlir:ltl I() ,ttrl 4/ <tf thc corlstitution, ,rrr()ir(I L)tlrrrr li:r,;al provisions, the Comntissron rs
requestinq fbr ttlr:tllol; ttiila .-':nd vir:ws ironr stakt:hok[,r , r;rl tlrt: pLrblic on thet Draft Salarics and
flcmuneration (.< ttntttts:;iott (ilolrUr rc rirtion irtd ll('n,,r1l . ,)i :;Latc ancl Other public Ollrc|r,;t
ll.egulations,2022.

ihc purPose rrI llrt'; lctlr:t, lltott'[orr:, r,, io [)vit(] yr)tl r,,Iri,)vr(l(, wrif tct] sUI)ntissions on Ihc i)r.ril
Salarics ,-rrrci I{(:ntLln(,r,llt()n (lontoti\,;ti)l (l{crntrnr Ltrr,,rr rlll lJ(,n{,fits of Slatr: and Otltrtr Irul)lii
Officcrs) litr;rrl,rlrrrrr,,, ,)022 (encloscd). Ihc ;li ir , ])1,, ;horrlcj ix, acldresscd kr rlr,,
(-ottltnisSiott Sr:cr,,l.rry,/( lO, atn(l .n'nl tltrorrrlit llrr: i,rll ... ir I ,rr,rrl ;rrlrlrrt,;t: r, ,r 

;r rl;rIi6ri.;rir).,11 I

ol ,ni{)(i1).,r(.(i/r r. , ,,) r', lrr lrl rrv.tll,ri,rn rtr Ilrtior,, tl l,1.rrr.lr 2O22.
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, i ( ) I I tnvttr,,, y( )Lr lo p,lrtt( rl).t[(' rn (r vltlu{rl ',l,rlr ll,rl,il'r''r'l)(]rl(l('lll('lll lrlr!'llll.l
arn tlt(, [)r,r[t (),ll,lti(',, ,ln(l I,r,rtrrttt,,t,rlton (otntttnston ([(r'ntttttt't,tlt,rrl ,lll(i llt'll('Fll', ol ')l,lll lll(l
()lh(,r [)ul)hc ofir( r.r,,) Ii.(\]ol,rItt1,,, )0)) s(ll('tiul('(l to l)('l.]('l(, ,)rl Tllurs(lay/ 3"rM.rrch 2022,

[rorn 11.0O AM to 1.0O PM.

lll(,vrrLu,rl rrtlllrrxl r rccl'nIt,rl', .rtt' ,r', [ollows,

Zoonr link: lrtll), //rl',0.2wcll 1(x)rll tl',/l/l]'l'l ,()r)()l '/ ll '1rv'.'rl llt)lill,u l)l
vlt I ll lNl ltrktl I klVmt0l'll iN( ll I (19

Meetrng ID: tl'19 195t, 174i

Passcode: 4U5163

Yours s r(cr('ly

,,. o[l/o,,au, MBS
Commissron Secretary/CEO
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Ref.No: SRC/ADM/18 (2)

All Chairpersons
County Public Service Board

Dcar All,
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23'd February, 2022

REQUEST FOR WRTTTEN SUBMTSSTONS ON
IEMUNERATTON COMMISSION (REMUNERATTON
)THER pUBLIC OFFICERS) REGULATTONS, 2022.

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

AND
AND

h0 S'rlarrr:s and Remuneratton Conrnrr.,srolr (';RC) rs c.,[altlrsltCrl un(lcr nrttcle 230 of theorr',tlt(rtron oI Kenya, 2010, Artrclc ?30(4) of tltc cq;11,,5111,1,,,,., qrvi,s llto C6rr.rr1rssron powers and
I t t t I t I t t.'r t I ' ' , ,r) to sct and rcgularly rcvtcw [hr, ronrrlnr]r.lIton anci itoni,lrls ol' ,rll Stare officers; and b)I 'trJvtso [ht' rlattonal and county qov('lrrr]onls rrn tltc rr,rrurrcrdlton an(i rtcnefrts of all othcr
trblrc officr:rs.

ttr llrtr, lhr,Salartcs and Remuncratror.r ( onrrnr,,,,ton Ar L, ,t0l l, wlrrclt opcratrontrlrscs Arhclc 230 ofIt' r rllt"lttttttott, vcsts the ComnrtsstOtt wtIlr ,rc]rlrIirrnal IUr](ltons.rrtrl lrow0rs S(,(Lton 2t) of thcAct
trrarrrl,itr',, tltc (lomtrtssron to ntake rccjLrI.rIrrrrI,, tor tho bcItcr r arryll(] rrrtrr r,[llrt thc provtsions of

rc ArI

I)ttt',tr,tttl Irt Ilrts, thc Comntisston it(]., (l(,vllo[.)(,(l rlr,,{)r ,rfl (j,rl.tttr,,, .rrrrl [({,nlun,,, .][ron Comrntsston
lL'r'|r ,('r,rtron ancl [Jcncfits or statc ,rrrrl ollr,,r t,rrlrrrr orfirr,r ,,) [ { t , r 

1 
r r r , r r r r r r r 

, 
, , ,,r),r ,

irr I r' "lrit nlu(le 10 ancl 4/ r{ tIIi'rrrtr',ttIrr(rorr, ,rlr\rn(l ollr,,r lcrl,rl !r()\,r,,r)r),, llrr,(-r.rlrarrsstolr ts'rlrr",llrlil Ir;t l'tcnlrlr.ltlda anrl vtc'r,nv,, lr.Ir ,l,tl' ir,r,l,,r,,.rrtti tltr, 1;ulrl r .ll llr l)t.rf{ Sal.trrcs andrlltlll/'r ,r(toli ( or,Inrssroit (llc,ntrtn, ,r,rl ,,,t trrLl Il,, t,,fll. ,tf -:l,ri,, ,rrtrr )tir r ir11[)111 e[11a,,,ry
" ' ,I ) tt t, tr,, ,)O) )

rl ), ,)l lllt(, lr:ttlr, [lrorcfor,, ,

r l(l i','lrltJll(,1(tllOtt ('Otr-ttttt,,,rr
i' ,, I ll.rlion.,, 2022 (encloscrl ;,i ) ,trrrl ,t:nt tltritrtr;lr ,l

,, r ,r , trr tt'' 1i,1 1,1,,, ,11

,,rI0 ltrrr'ltL] ,/,/l i{ ,rl

I "r )| ,Il(l li,'{I li' , )l

,r,)ns,,ilr)til(J i,, ril'l'
',, ' l. l ,t(lrjl , 
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'rrt aI1
l'urth('{, Lllo ( rltrttrrt',',torr rnvrle., yorr lL) Ir.rrfl(-ri)(}t(. tn .r vrrltr,rl sl,rl,r,lrolrlr,r,,'('0(ld(l('nrr'nl nlr'(,rrr)(l
t.rtr tht' [)taIL 5.rl,rrr,,, .Ir(1 I1r,trrtrrrr.r,rIrorr ( -or]rI ,,st(r{l ([{t.nrtrtrr.r.rlton .trrrl l]r,nr:[tt., ol (,l,tlr',tttrl
()tlrr:r l'ulrlrr Ollr( ('r,,) Ilr,t;trl,rlron,,, ,)(),)., ,( lt{'(lul('(l lu {rl lri'kl on Thursday, 3"' March 2022,
{tonr 2.30 PM to 4.30 PM.

Iht,vrrtu,rl nr{,{'trnq ( rc(l('nLr()ls .rr, ,r., lolirrws,

Zootn ltnk: lrlllr',,,r',rr,)rvllr trxtlt t',l1ll\/ it)ti)ll")/ l:pwrl tlll.x,/rtr
ll( /rrr l l )V, !',{l)/,1/llnYnrxrltlz()()

Mccting ID: ll/ ( 1)11.'}() J/ / l

Passcode: 14(,(lt)(t

Yours srncer oly,

^-

MRS. LYN MENGICH
CHAIRPERSON



.t ti

SuIllics & [tcrntrrrelation
('ont rn ission

ll .\, L J,r' rL.,(l

"-9e

AND
AND

t

#"t{',t

.$

Ref.Nor SRc/ADM/18 (2)

Mr. Felix O. Okatch
Chairman
The fusociation of Professional Societies in
East African
The Professional Centre, Parliament Road
NAIROBI
aDsea(OaDsea.o r.ke

Dear Mr. Okatch,

REQUEST FOR WRITTEN SUBMISSIONS ON
REMUNERATTON COMMISSION (REMUNERATION
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

23'd February, 2022

THE DRAFT
AND BENEFITS

SALARIES
OF STATE

The salaries and Remuneration Commission (sRC) is established under Article 230 of the
constitutron of Kenya, 2010. Article 230(4) of the constitution gives the Commission powers and
functions; a) to set and regularly review the remuneration and benefits of all State officers; and
b) to advise Lhe national and county governmenLs on the remuneration and benefits of all other
public officers.

Further, the Salaries and Remuneration Conrmission Act, 2011, which operationalises Article 210
of the constitution, vests the Commission with .rc,ditional functions and powers. Section 26 of ihc
Act mandates tirc commission to make regulations for the better carrying into effect thc
provisions oF the Act.

Pursuant to this, the Comnrission has cJeveloped lhc Draft Salaries and Remuneration Commrssron
(Remuneration and Benefrts of State and Other puirlic Offlcers) Requlations, 2022.

In line with Alticle L0 and 47 of the constrtution, arnong other legal provisions, the Comntission rs

requesting for rnt-'nroranda and views from stak.:itolders and thc public on the Dtaft Salaries.tnd
RemuneraLion Comntlssion (Remuneration and Bcnr:flls of State and Other Public OfflcErr)
Regulations,2022.

fhe purpo;,: r)f tiris lctter, therefore, is tc in,rit,:.//ou to provide written submissions on tne t)rall
Salaries antl llDI'll lltlcra tion Conlmission (P.{-lrLIrtretion .]ltcl BeneFits of State and Othcr pUblic

Jfflcers) ftlr! Lrla l.ions, 2022 (enclosecl). Tird subnriSsions should be addressed tc tht
:ommission 5,.ri:r(-.t.iry/CEO/ and sent through i.ir,: ictl,j\../ing ernail address: Iqg]rlatiqrs(lirc.rtr, k,,
or LnfgiL).r( /i .f l, :ro as to be received on or ir,.ri jr,t )-L March 2O22.



t ?)g

FLrrthcr, the Commrssron rnvttes you to patttcrpate rn a vldual stakeholders' enuagemcnt meettng
on thc Draft Salartes and Renruneratron Commtssron (Remuneratron and EeneFtt5 of State and
Other Pubhc Officers) Regulatons, 7027 scheduled to be helcl on Friday, 4 March 2022, from
2.30 PM to 4.3O PM.

The vrtual meetrng credentrals are as follows;

Zoom link: [t1p_s]rqr02tryeb.,,oa'.n.qritl8523 ! ?.1239/l?pvvd - K I (lx,rtl I EV/NlvlUl
clva3dZY2xsatlVmdz09

Yours srncercly,

Meeting ID:

Passcode:

862 3724 2394

453744

t
MRS. LYN MENGICH
CHAIRPERSON
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Ref: SRC/ADM/18 (2) 23 February,2O22

Ms. Lindah G. Kiome,
interim President,
The Law Society of Kenya,
Lavington, Gitanga Road,
NAIROBI

Dear Ms. Kiome,

REQUEST FOR WRITTEN SUBMTSSTONS ON THE DRAFT SALARil
AND REMUNERATION COMMISSION (REMUNERATION AND BENEFITS (
STATE AND OTHER PUBLIC OFFICERS) REGULATIONq 2022.

The Salaries and Remuneration commission (SRC) is established under Article 230
the constitution of Kenya, 2010. Article 230(4) of the constitution gives t
commission powers and functions; a) to set ancl regularly review the remunerati,
and benefits of all state officers; and b) to advise the national and cour
governments on the remuneration and benefits of all other public officers.

Further, the salaries and Remuneration conrmission Act, 2011, which operationalis
Aticle 230 of the constitution, vests the Comrnission with additional functions a

powers. section 26 of the Act mandates the conrmission to make regulatiorrs for t
better carrying into efFect the provisions of the Act.

Pursuant to this, the Commission has devt_.loped the Draft Salaries ar

Remuneration Con,mission (Remuneration and Berrefits of State and Other pub

Officers) Regulations, 2022.

In line with Article i0 and 47 of rhe constitltion, clrIOoQ other legal provisions, t

Commission is rcquesting for memorandar :nd ,ricws from stakeholders and t
public on the Draft Salaries and Remune r.er-ioir Cornmission (Renruneration a

Benefits of State anci Otlrer Public Officers) Ri:qr,;lirr-ions, 207^.

The purpose ol' this lclter, therefore, is to in',, l, , 7L-ru to J:rovide written submissio

on the Draft Salarics and llemuneration Corrmr;:;ron ( P.e nr Lrneration and iieneflts



,a 4,.,.r(,
and Other Pubhc Officers) Regulatrons, 2022 (enclosed). The submtsstons

d be addressed to the Commission Secretary/CEO, and sent through the

vrng emarl address: regulatLgqlg_src.go.Lq or tnfo@src.gO"(e, so as to []e

ved on or before t1 March 2022.

rer, the Commrssron rnvrtes you to participate in a vtrtual stakeholders'
gement meetrng on the Draft Salaries and Remuneration Commrssron

runeratron and Beneflts of State and Other Public Officers) Regulatrons, 2022

Juled to be held on Friday, 4 March 2022, frcm 2.30 P.M to 4.30 P,M.

rrrtual meeting credentrals are as follows;

Zoom link: http_s:/lusq2- LBlLz
NM Uldva3dZY2xsaHVmdz09

Meeting ID: 862 3124 2394

Passcode: 453244

3ot

S

Lyn Mengich
IRPERSON
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Ref.No: SRC/AOM/18 (2)

FCPA George Mokua
National Chairman
Institute of Certified Public Accountants oF Kenya
CPA Center, Rua raka
Thika Road
NAIROBI
icoak@ i oak.com

Dear FCPA Mokua,

23'd February, 2022

REQUEST FOR WRITTEN SUBMISSIONS ON THE DRAFT
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS
OTHER PUBLIC OFFICERS) REGULATIONS, 2022

SALARTES
O]: STATE

AND
AND

The salaries and Ren'runeration commission (sRC) is establlshed under Article 230 or the
Constitution of Kenya, 2010. Article 230(4) of the constitution gives the commission powers and
functions; a) to set .:nd regularly review the remuneration and blnefits of all State offiiers; and b)to advise the natron;rl and county governments on the remuneration and benefits of all other
public officers.

Further, the Salaries and Remuneration commission Act, 2011, which operationalises Article 230 oi
the constitution, vests (he Corntnission with additional functions and powers. Section 26 of the Act
mandates the Commission to Inake regulations for the better carrying into effect the provisions oF
the Act.

)ursuant to this, thc (.omrrission has developed the Draft Salaries and Remuneration Commissron'Remuneration and {}..eriLs of srate ancr other public officers) Regulations, 2022.

ln line with nrticle l0 and-i/ oi lhe constitution, among other legal prr-lvisions, the Commission rs'equesting for metnorancl;l ancj vtews from stakeholders and the public on the Diaft Salaries and
,lenluneration Comnlt;ston (ftenruneration and Beneflts of State and Other public Officcrs)
?egulations,2022.

.-he purpoSe of this lr:lLL;r- lirrll'1,s;1.,, ts to invite you to providL- lvritten SUbmiSsions On the Dratl
Salaries and RemUn..:r,-rtir.)n C(lr|ntissjor] (RemUneration and Flenefjls of State and Other publlc
)fficers) Regulations, ,10-22 (enclosed). The submissions shculd bc addressed to the Commtsston
.ecretary/CEO, anci .liti ilrouqh l.he following entail addrcss: r Ll.trlations@src.qo. kc or
llrio,luslq-go-ke, so cr.; i.) i. i,1..rrv.,t(l rrn or befOre 11 March 2022.



|f'

\ {}

Further, the commrssron rnvrtes you to partrcrpatc rn a vrrtual stakeholders' engagement mcctrng
on the Draft Salartes and Remuneratror'r Comnrrssron (Remuneratton ancl Benellts of Statc and
Other Publrc Officers) Regulatr:ns,2022 schcctuled to be held on Friday/ 4 March ZO2Z. lrom
2.30 PM to 4.3O PM,

The vrrtual mceting crcdentials are as follows,

Zoom link:

Meeting ID:

Passcode:

httE/rts02wctr_trpruurl/t!2-3 1212394 ?pwst,K[

44t_3 qLZY lx sa l-Mq r daO 
()

862 3724 239+

453744

.J

dxaUFBVzNMUl

Yours srncerely,

MRS. LYN MENGICH
CHAIRPERSON
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Ref.Nor SRc/ADM/18 (2)

Mr. Francis Atwoti/ NOM (DZA), MBS/ EBS, CBS
S€cretary General
COTU Headquarters
Digo Road
NAIROBI

23td Februaryt 2022

Dear Mr. Atwoli,

REQUEST FOR WRIfiEN SUBMISSIONS ON THE DR,AFT SALARIES AND
REMUNERATION COMMISSION (REMUNERATION AND BENEFITS OF STATE AND
OTHER PUBLIC OFFICERS) REGULATIONS, 2022,

The salaries and Remuneration commission (sRC) is established under Article 230 of the
constitution of Kenya, 2010. Article 230(4) of the constitution gives the commission powers and
functions; a) to set and regularly review the remuneration and blnefits of all State omcers; and b)to advise the national and county governments on the remuneration and benefits of all other
public officers.

Further, the Salaries and Remuneratton Commission Act, 2011, which operationaii:cs Atticle 230 oF
the constitutlon, vests the Comnlission with additional functions and powers. Section 26 of the Act
mandates the Commission to make regulations for the better carrying into eFfect the provisions ol
the Act.

)ursuant to this, the Commission has developed the Draft Salaries and Remuneration Commrssron
(Remuner.rtion and Beneflts oF statc and other public officers) Regulations, 2022.

n line with Article 10 and 47 of the constitution, among other legal provisions, the Commisstol rs
requesting for lnenlorallda and vic'./vs Fr.onr stakeholders and the public on the Draft Salaries and
?.emuneration Commission (Rem!.ineration and Eenefits of State and Other public Officers)
(cgulations,2022.

fhe purJlose of this lctter, thercf(rre, i5 to invite you to provide written submissions on thc Draft
;alaries and llemuncration Conrnrrssicrr (Remuneration and Bencfits of State and Other public
)fficers) Regulrtiorts, 2027 (enclosecl). The subnrissions should be addressecj to the Com,r.lission

Secretary/CEO, .rnd sent th|our..;h ihc lollowing email address: r,-teula!..,]s@)src.r1o, ki: or
r l1]@sic.9O. !q, so as to bc recerv,:,_j ,ji.t or before Ll March 2O22,



t l,:;i so5

Furlher, the Contnlsstott tnvrtcs yor-r to partrcrpate tn a vlrtual stakeholder:'engaqefit(,nt nlcctl'tg
on the DIdft Salarles and Remuneratron Comnrssron (Remuneratron ancj Benr.]f'lts of Statc and
Other Puhlrc Otficers) Regulatpns, 2022 scheduled to be held on Friday, 4 March 2022, fiam
8.30 AM to 10,30 AM,

llle vrrtLral rnccttng credenttals are as follows;

Zoom li n k: hLtps'.4_qsq2tNe!_zaqL!lsL/864 
-/ j:2Q!9!1:prvd clU hr rM z

840V NwdGFTVXlTdzdRVOF4tlT09

Meeting ID:

Passcode:

864 7926 5987

751699

Yorrrs sinccrely,

ar-

MRS, LYN MENGICH
CHAIRPERSON
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nef.No: SRC/ADM/18 (2)

, ,1e Chairperson
-"ade Unions Congress of Kenya

I Floor, UniaFric House
-uites 332, Loita Streets

'O Box 51809-00100
\IROBI

r,,fo@tuckenva,oro

,ar Sir/[4adam,

r=QUEST FOR WRTTTEN SUBMTSSTONS ON| :MUNERATTON COMMTSSToN (REMUNERATION
-.'HER pUBLTC OFFTCERS) REGULATTONS, 2022.

THE DRAFT
AND BENEFTTS

23'd February, 2022

SALARIES AND
OF STATE ATIID

I : Salaries and Remuneration Commission (SRC) is established under Article 230 of the
-..,lstitution of Kenya, 2010. Article B0$) of the constitution gives the commission powers and'"'lctions; a) to set and regularly review the remuneration and benefiG of all State officers; and b)' advise the national and county governments on the remuneration and benefits of all other
r.;lic officers.

: thcr, the Salaries and Remuneration Comnrission Act, 2017, which operationalises Article 230 ofi constitution, vests the Commission with additional functions and powers. Sectir.rn 26 of the Act
rrlndates the Commission to make regulations for the better carrying into efFect the provisions ofl' Acl .

'ulsuant t.o this, the Conrmission has developed the Draft Salaries and Rerruneration Commission
F nruneratiorr and BenefiG or state and other public officers) Regulations, 2022.

I litre ','rith Article 10 an<1 47 of the constitution, among othcr lcgal provisior)s, the Commission is: rr:stinrJ lor memoranda and views fronr stakeholders and the public on tlrc Draft Salaries and
L.ltlneral.iorl Commission (Remuneration and Benefits oF State ancl Othcr Public Officers)
ec,ulai-ions,2022.

| - prttpor;i: of this letter, therefore, is to rvilc you to provide r,vritten subfitissions on the Draft
:kri,.,s arrrl RemLrncration Commission (Rerruneration and Benr:f-its rtf St.tr.r: ancj Other public

t :r:rs) llcAttlations, 2022 (enciosed), Thc' subnrissions should be addressc.l !r thr: Cornnrission
:. r.:lar'illtO, ancl sent through thr: fclllo,,ving email acidress: !!-qr.t1.rr r rn:,i-r i,r1.. gqrkc or
1oiiit1,1,.,1;,,.1.l.,, so as to be receiveci on rlr bt.iorr:11 March 2022,



t
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Further, the Commisston lnvttcs you to partrcipate rn a vrrtual sLakcholder s' engagement tnr.r-.tlng
on the Draft Salarres and ll.enruneratron Commrssron (Renruneratlon and Benefits of SLatc and
other Publtc officcrs) Rcgulatrons, 2022 schedulecl to be hctd on Friday, 4th March 2o22, f ront
8.30 AM to 10.30 AM.

The vrrtual meetlng credcntrcrls are as follows;

Zoomlink: https:1/Lrs!_2 web.zoonr us 8647926s9 Zlpwd-dlltul{z!
OVNwd GFTVXlTdzdRV0F4tlT09

Meeting ID: 864 7926 5987

Passcode: 751699

Yours srncerely,

- 
,

MRS, LYN C. MENGICH
CHAIRPERSON
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Table 1: SENSITIZATION SCHEDULE ON DRAFT SALARIES AND REMUNERATION COMMISSION (REMUNERATION ANDBENEFITS OF STATE AND OTHER PUBLIC OFFICERS

[4onday, 2B'' February 2022 8.30 am. - 10.30 am. Head of Public Service
1

Date
Session No.

l"1onday, 28' February 2022

l,Jonday, 28 February 2022

Thursday, 3' l'larch 2022

Thursday, 3'' March 2022

Thursday, 3' l'4arch 2022

March 2022

11.00 am. - 1.00 pm.

2.30 pm. - 4.30 pm.

2.30 pm. - 4.30 pm

8.30 am. - 10.30 am.

11.00 am. - 1.00 pm.

' Government Ministries/State Departments
' Office of the Attorney General

Constitutional Commissions
Independent Offlces
Kenya Institute for public policy Research

sts K]PPRA

2

3

and Anal

County fusembly Forum
County Assembly Service Boards

County Public Service Boards

State Corporations Advisory Committee

Federation of Kenya Employers
Central Organization of Trade Union - Kenya
Trade Unions Congress of Kenya

4

5

6

Friday , 4
7

Ftday, 4 Match 2022

InterPublic Universities Council Consultative I

Forum
B

Inter-Governmental Relations Technical
Committee

8.30 am. - 10.30 am.
Council of Governors

11.00 am. - 1.00 pm

Frrday, 4 Nlarch 2022

2.30 pm. - 4.30 pm

. The fusociation of professional Societies in
East Africa (APSEA)

. Law Society of Kenya (LSK)

. Institute of Human Resource I"lanagement. Institute of Certified Public Accountants of
Kenya

. National Taxpayers Association

. Inter-Governmental Budget and Economic
Council

I
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Frrday, 11" March 2022

Table 2: Zoom Details ICT to Process

All stakeholders who mrssed the prevrous

sessrons
1011 00 am. - 1.00 pm

Ses
ston

Description

Head of Publlc Servrce

Sta rt
Time

zoom Link

httDs //us02web zoom. us 8241218E157'ov,c=e\', '! 824 1218 8157

Meeting ID Passc

69(l1t
1

2

rT0Zh BkR0ROc0l Z CUdz09

htrps //us02vreb zo 863958832357p\.ro = dnh jGovernment
I'4rnrstfles/State
Depa rtments
Offlce of the Attorney
General
Constrtutronal
Commrsslons
Independent Offices
Kenya instltute for
Pub|c Polrry Research
and Anal srs KIPPRA

Councrl of Governors
Inter-Governmental
Relatrons Technlcal
Commrttee
County Assembly
Forum
County fusembly
Servrce Boards

Federatron of Kenya
Employers
Central Organizatton

l.4onday, 28" February
2022

11 00 am

I l"londay, 28' February 230pm
2022

Thursday, 3- l"larch
2022

8.30 am

YldY,/TXlw bFR nrr'1k\ zTTl'lsbl
om us/t/

\.,XQTO9 853 9588 3435 S5..:5 2

86E 0431 4315 15624

3

ht'rps ,
;oom usi r' 3680 1l I 4-l 15

\i'E r 6 il D'/ Q ZzNxY 1 F elhk'r'ntrlZzC9

4
htiDS / ,/,rs0 2!'Jeb zoom us /r, 89871 1? 0I63?0.,,J =rG9 898 7112 0263 40054
vN (oEd E!'ZZXA l eH l'ROV]G

5 hrcs / ius02../eb zoom .rsi I E49l9551rq .1,51ri
849 1956 1741

873 9820 3273 '..16").

Thursday, 3'' I'1arch

2022
11 00 am HZD VRU]] N HO kdTk5Vn't0U H lJCUT09

hitos / / us0Zr'/eb zoon'r us 8719S203273'0",c=dr.'lt
2.30 pm. I Zml Un9lO\,Vl5d3Z4Zr JnYr\qoz09

https / /us0zweb zoo m us/t/ 864 7 926 5987 7ov,d = d Uh 864 7926 5987
7

Date

8.30 am.Monday, 28' February
2022

Thursday, 3- l,'larch
2022

County Publrc Servlce
Boards

6

8.30 am.Frrday, 4' March 2022
ulYz84QVNrvdG FTVXJTdzdRVOF.IUTO9
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of Trade Unton -
Kenya
Trade Untons
Congress of Kenya

State Corporations
Advrsory Committee
Inter-Publtc
UnJverstttes Counctl
Consultatrve Forum
The Assoctatron of
Professronal Socrettes
rn East Afnca (APSEA)

Larv Soctety of Kenya
(LSK)
lnstrtute of Human
Resource
['4anagement
lnstrtute of Certrfled
Pubhc Accountants of
Kenya
Natronal Taxpayers
Assocratron
InterGovernmental
Budget and Economtc
Cou ncrl

751699

9

1U

8

11

| 016219
857 6853 0571

httos //usO2web zoom us/t/ 4532448623 1242394rorvd =K1dx

Cou nty Assembltes
Fo.um
County Assembly
Servrce Boards
County Publc Servtce
Boards

State Corporations
Advrsory Committee

Ftday, 4"' l,larch 2022 2.30 pm a U FBVzN lllUldva3dZY2xsa !Vmdz09

Fnday, 11^ March 2022 11.00 pm
httos //u:0 2 rveb zoom us /t/87261,64449lrpwd=
M 3dSa nA3Q0 N 5SkU4eW U 5Y3ZDVG s4Zza9

862 3724 2394

872 6164 4493

826 8777 3994

53545t

088211

Fnday, 4' Harch 2022 11.00 am.
85768630571r0wd =clRHoom us/l/httos //us02web.z
Qdz09dkFDLzBpR3NvUl plZTNydXN

Friday, 11" I'larch 2022 2.30 pm

73994?pwd=MEhttos //us02web zoom us/t/826817
VNGS H N mx2b U 1ozzoqSPVzOzTDVA.4Yl D
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DRAFT SALARIES AND
REM U N ERATION COM MISSION

(REMUNERATION AND BENEFITS OF
STATE AND OTHER PUBLTC OFFTCERS)

REGULATTONS , 2022

By: SALARIES AND REMUNERATION COMMISSION
28th February,2022
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Dii Outline

1. Background

2. Overview of the Draft SRC Regulations, 2022

2
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Background - SRC's Mandate

Set qdi,nd,';

remuiheratt
rew

' State officers

Advise the national and county
governments on the

,neration and benefits of all

the
of all

SRC is established
under Article 230 of
the Constitution of
Kenya, 2010, to:
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Background ltr

Further; the SRC Act, 201,1,, which operationalises Article 230 ofthe constitution, vests sRC with additional functions and
powers. Specifically, Section 26 of the Act provides that sRC
q?y make regulations gelerally for the beiter carrying into
effect of any provisions of the Act.

Pursuant to the provisions of Section 26 (1)
SRC has developed the Draft Salaries and
Commission (Remuneration and Benefits
Public Officers) Regulations, ZOZZ.

of the SRC Act,
Rem uneration
of State a nd



)

overview of the Draft sRc (Remuneration ,ni
Benefits of state and other public officers)
Regulation s, 2022

The objects and purpose of the Draft SRC (Remuneration and Benefits of
State and other public officers) Regulations, 2022 is for the better
carrying into effect the provisions of the SRC Act.

without prejudice to the above, the draft regulations provide the
procedure for-

a) setting and reviewing remuneration and benefits for State officers;
b) advising on remuneration and benefits for other public officers;

and
c) reviewing remuneration and benefits of other public officers.

rs
rts{r, -,.- I
|Y(

\
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The draft
follows:

Highlights of the regulations

regulations are divided into 3 parts as

part I-preliminary provisions;1

2. part II- setting, reviewin
remuneration and benefits
public officers; and

and advising on
of State and other

g

3. part III- miscellaneous provisions.



91 t

f'tlt
'$3r 7

a. Review cycle

Section 11 (e) of the sRC Act mandates SRC to determine the
cycle of salaries and remuneration review upon which Parliament
may allocate adequate funds for implementation.

Pursuant to the.above, regulation z of the draft regulations
defines the term 'review cycle' as foltows:

The period after which, remuneration, allowances and benefitsfor State and other public officers are reviewed for budg"iinl
and planning purposes.
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SJIJ !\&RL r rtrL rl.r Review cycle... continuation

$tate officers' remuneration and benefits
TOUr years; and
other public officers remuneration afteryears.

legulatign 4 thereafter provides that sRC shallrevtew oI:
undertake a

a. after every

every fourb

SRC ghall unde,rtake periodic review of allowances and other
be n ef its a n d a dv i se-pl b t ic se rvi-ce-i iist-itulib;i:' 

I vv,
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Parameters for review of remuneration
9

Srlr :c. & R. rincrir(' I

and benefits - (Regulation 6)
Regulation 2 defines 'review of
evaluation of the remuneration
institute change, if necessary.

remuneration
and benefits

and benefits'
with a view

AS

to

A review of remuneration and benefits should be undertaken
within the following parameters:
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10

Parameters for
and benefits.,.

review of remuneration

the principles set out
Constitution, Section 1
provisions;

under Article 230
2 of the Act and

(s
otA

o
er

t the
lega I

lt. the economic performance of the country;

tv_

the outcome of . comparative surveys on the labour
markets and trends in rbmuneration; ahO

the job evaluation results.
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b. Pension- (Regulation g)
Pension is an employment benefit payable by way of periodical
payments. As such, sRC is vested, by dint of Article zio (4) (a)
and (b)-of the Constitution, set and regularly review in respect'o'f
s!a!e officers, and advise the national and'county governments
with respect to other public officers.
With regard to pension, the regulations provide;
i. That State or other public officers shall not be paid both

pension and gratuity for the same period of service;
ii. Allowances shall not form the basis of computation of pension

or gratuity.

iii. Pension schemes design shall be defined contribution.
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t2c. Factors to be considered by the commissionin settitrg, reviewing and advising on
remuneration and benefits. - Regulatioh 9

c) the capacity of a public service institution to afford the cost of
proposed remuneration and benefits;

d) the ability.of a public s-ervice institution to sustain payment of
remuneration and benefits;

sRC in discharging its mandate, is required to consider:
a) the.principles.set out under Article 230 (5) of the Constitution,

Section 12 of the Act and other legal provisions;

b) the economic performance of the country;
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It' Factors to
Commissioh.,.

13

be considered by the

e) the outcomq of comparative surveys on the labour
marKets ancl trends jn remuneratioh;

f) comparative ana- 
benefits for similsame sector
com petitiveness;

g) job evaluation results;

h) cost of living;

remuneration
institutions in

eq u ity

Iysis
ar Jo

to

between
bs within

en su re

and
the
and
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e+'
Factors to
Commissioll...

be considered by the

i) existing collective bargaining agreements;

i) achievement o
ta rgets;

f performance and

k) government policies and guidelines; and

l) any other relevant factor in determination of
remuneration or benefits.

t4

prod uctivity
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e. Job evaluation- (Regulation 11)

Regulation 2 defines job evaluation as a systematic and objective
process of determining the worth of a job in relation to other
jobs for purposes of establishing a rational grading structure.
SRC shall undertake job evaluation covering jobs in public service
instltutions in order to

i. determine comparable and relative worth of jobs in the public
service institutions;

ii. classify the jobs in the public service; and
iii. rationalise and harmonise job grading structures in the public

service.
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When does SRC undertake
evaluation?- (Regulation 1-2)

Job

SRC shall undertake job evaluation where:
a) jobs rn public service institutions have not been evaluated by

the Commission;
b) a public service institution is established;
c) a public office is established;
d) a new job is established arising from-

i. change in the institutional mandate of a public service institution; or
ii" change in the institutional structure of a public service institution.

e) a change arises in the job content of a role in a public service
institution.
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|Yi t7What are SRC's
job evaluation?-

obligations
(Regulation

durin
13)

g

a) to issue guidance on
service;

undertaking job evaluation in the public

to sensitise public service institutions on the job evaluation;
to partner with relevant training institutions to facilitate training of
public service institutions in matters relating to job evaluation; 

-'

to use an analytical, point-factor based job evaluation system that
evaluates jobs using compensabre facfors as prescribed by tr,.r"
Commission;

to engage public service institutions on job evaluation results; and
to communicate the job evaluation results.

b)

c)

d)

e )

f)
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What are public
obligations durin

5F C'A

institutions"'
evaluation?-

e of the
lating to

servtce
g job

(Regulation 13)
a) Lo^jl:!I9.lhat all the jobs- in the institution are evaluated by the

LOmmtsston;
b) to ens.ure that.the. members of the committee in chevaluation in the institution are trained on matters

evaluation;
c) !9,,qg,tj:s_, _identifu and determing, tlle jobs to be evaluated using the. 

criteria prbscribed'by the Commission; J

d) !g^9.yuJop complete, accurate, approved and signed-off job descrlption
manuals.

e) !o provlde feedback on. the job evaluation results when communicated
by the Commission; and

f) to,su,bmit request for review of the job evaluation results if dissatisfied
wtrn tne Job evatuatton results as prescribed by the Commission

arg
re

iob
lob
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What information is required to enable SRC
undertake job evaluation?- (Regulation 14)

ublic service institution shall provide SRC with the following

19

SJr.n c. & Rcn,r.ci,rr,l

A

information:

a) the approved institutional structure;

b) the approved staff establishment;

c) the approved career progression guidelines or schemes of service;

d) a list of jobs in the institution indicating current grades or levels;

e) the complete, accurate, approved and signed-off job description
manual; and

f) any other information that may be relevant for job evaluation.
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S.'i.r r, s l(( r r' (,,11 1r

Review of
(Regulation

b evaluation results-

Job evaluation results may be reviewed b
materia I information or significant changes
have been submitted to the"Commlssion.

Y
tn

SRC
the

wh
job

ere new
content

Ltlllc^service institution, State officer or other public officer
dlssatisfled with job evaluation results may requeit Snt to reriewthe results.

A requ,es! for review of job evaluation results should set out thegrounds for review and ihclude supporting documenti.
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evaluation results?- (Regulation

2t

of job
16)

'Job evaluation results shall remain valid untjl the job is re-
evaluated by the Commission.
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f. salary structures-(Regulation 1g)

il.[:fi'r&Tiiilr..E$ilntrut,,.j.l!11;.Jifi E,,l:,1&.0,.'..,{Bpgovernments on the salary stluctuies tcii o1tr6r p,jbii'a"6i.Yicers.
sRC, shall, prior to deveroping salary structures:

' conduct comoarative sur.veys-on labour markels and.trends in remunerationto determine the retalivihT'6rlem[neiatiSn''5i"p'ublic service in ielation tothe market trends; and- 
-'

' subiect the outco[9 of. the co-mparative. surveys ,on labour markets andtrerids in remuneratlol tc; tle T;cIoEio ue t;!jgi;-bd Evtii"ih settins,rev iew i n g a nd advisin g oii riim u nerJtiirri"a rio' 6in'e,tr.
rv structures se!. reviewed or advised by SRC shall remain validieviewed by SRe.

salary
county

a

b

Sala
until
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Performance and productivity- (Regulation
23

I

A public service
before awarding
performance.

23)
institution shall seek the
its public officers a reward

prior advice of SRC
for productivity and

Public service institutions are required to develop frameworks forrecogn,ising and rewardinq productivity and peiformance in their
res pecti ve r- n stituti o n s. s u dh']ra nr eio r(s i,.rl r l-6ql i'r. to be :

a) in accordance with guidance of SRC; and

b) approved by SRC.

ii,
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remunerative
in collective
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h. collective Negotiation- (Regulation zs)

SRC shall ad
and benefit
negotiation.

vise public service institutions on the
items payable out of public funds

Collective agreements between a public service institution and a
trade union shall cover a four year'cycle.
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l-i What is the procedure for collective

negotiation?- (Regulation 26)

25

' I plrblic service institution. with a recognition agreement with atrade union shall seek the- prior 
-iOVice -of -ItrE- 

aommissib,before th e com m e ncem e nt of Eoi tectr ve' Olgi'i n, g- rlg otiati o n .

'sR,c,. shall, rlpon receipt of a request for advice, provide thepublic service institution with '- parameters foi collectivenegotiation. A public service institution- lna[ unOertJf<enegotiation within the parameters issued uv snc. 
-

'lpgr conclusion of collective negotiation, the public serviceinstitution shall_ request SRC for cbh;nce 6r irie driii iolectirEagreement to facititate its iegistia-tion ;t the'rrir6v*ent andLabour Relations Court.
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tF} PFt information is required by sRC in orderto issue parameters for'coilectiire

negotiation?- (Regualtion 26)
A public service institution .shall provide the following information
required for provision of advice on collective negotiation-
a) trade union proposals and management recommendations;
b) institution's financial performance;
c) budget allocation;
d) approved salary structure and staff establishment; and
e) 1ny other information that may be required by the

Commission.

26
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- 27-gt Is the advice of sRc binding?- (Regulation"," "a*l;.1,,1;.",.,

28)

The advice of the
remuneration and
officers, is binding
the Commission.

Commission, i

beneflts of
and may only

n relation to the
all other public
be reviewed by
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bYi' Compliance with SRC set and

remuneration and benefits an
(Regulation 31)

J reviewed"
d advice.-

sJ.L, c..i l((,,i.( .1i.,,

1

2

sRC mqy take any measures it considers necessary to ensurethat public service institutions adhere to the sef inO revieweO
rem u neration a nd benefits, and advice issued by tha
Commission.

SRC shall conduct regular compliance checks to ensure thatpublic service institutfons comply with these-regrlilionr, the
set and reviewed remuneration and benefits, ailO the aOvice
of the Commission.
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\. , r -.. .! lt.. .::r.. .,1 k. Issuance of guidance (Regulation 32)

The Commission pgy, from time to time, issue guidance on theimplementation of these Regulations.

'... _,,.r!r, , i:{ . r r(li{
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Way forward
trAs a stakeholder, you are requested to submit memoranda andviews on the Draft Sa aries and Remuneration Commission

(Remuneration and Benefits of State and Other public Officers
Regu ations 2022 on or before Friday, L1 Marc! 2022.I
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LIST OF STAKEHOLDER SENSITISATION SESSION PARTICIPANTS- SRC REGULATIONS

INSTITUTION INSTITUTIONAL
REPRESENTATIVE

POSITION

1. Head of Public Service ,Rose Wanjohi

DATE

3

2. Ministry of Tourism and Wildlife

State Depaftment For Cooperative

4. Ministry of
Planning

Lands and Physical Janerose Karanja

5. State Depaftment for Livestock I Silas Gitari

6. State Depatment for Livestock J.K. Ingosi

7. State Department for Public Works Robert Tonui

B. State Department

Develo ment
Director, Human Resource 28" Feb ruary,
Management and ' 20)2
Develo ment
Director, Human

February, 
I

February,

February,Director, Human
Management

Management

28"
2022
2B'
2022
28"
2022

Resource
and

Resource
and

28"
2022

February,

Development and
Research.

9. State Department
Development and
Research.
Ministry of ICT

o_
Abraham Odeng

Develo ment
Assistant Director, Human
Resource lvlanagement and
Develo ment
Director, Human Resource

andManage ment
mentDevelo

Senior Human Resource
Management and
Develo ment Officer
Deputy Secretary ICT 28*

2022
February,

28"
2022

February,

29"
2022

February,

for Crop
Agricultural

Richard Rotich

for Crop
Agricultural

296
2022

February,

1

Head of Human
Cabinet Offlce

Resource,

Hon. Najib Balala Cabinet Secretary, Ministry
of Tourism and Wildlife

Dr. Ruth K Bosire

Assistant Director, Human
Resource Management and
Develo ment

February,2B'J.

2022

Ali Mwinyi
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1 Ministry of Devolution
1.

lacinta Mumbetsa Human Resource
Management and
Development Officer II

28' February,
2022

1 State Department for Trade
Enterprise Development

Ministry of Devolution
3.

Ministry of Labour
6.

& Daniel Sonkori

Albert Mokua

Kephas Odhiambo

Catherine Mwenda

Senior Human Resource

Management and
28* February,
2022

28" February,
2022

28'" February,
2022

1

Develo ment Offlcer
Director, Human
lulanagement

Resource
and

1 Ministry of Health
4.

1 State Department for Infrastructure
5.

Develo ment
Director, Human Resource 28' February,
Management and 2022
Develo ment
Director, Human Resource 28" February,
Management & Development | 2022

1 Director, Human Resource
Management & DeveloPment

1 for Crop
Agricultural

Director, Human Resource 2B'" February,

Management & DeveloPment 2022

Leonard Ngotho

Joyce K.Gichomo

State Department
Development and
Research

1 State Department for PhYsical

Elanning
Diyad Adan Abdi Principal Physical Planner 2B'' February,

2022

1 State Department of Lands Robet lvlaina

Joselyn Wangari Kiiru

Human Resou rce Assistant 28- February,
20229

2 Ministry of Lands & Physical
Glann ing

Senior Clerical Officer 2B'' February,
2022
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Minrstry of
Plannrng

Lands and Physical

2 lvlrnrstry Of Publrc Service,
2And Gender Affarrs

2 Mrnrstry of Lands and
?lannrng

Drd not rndrcate

Naomr Ndambuki

Policing Oversight Anne Makori

Youth Mary Maungu

Physrca

28" February,
2022

28* February,
2022

2B'n February,
2022

28" February,
2022

2

2

4

Independent
9uthority

2 Natronal Polrce Servrce Commissron
6

Elrud Krnuthra Charrperson, Natronal Police
i Servrce Commrssron

2 JLrdrc ary
/

Dr Nekesa Kaler Drrector Human Resource

i Management & Development

Deputy Director, Talent
Management

28" February,
20)2

28" February,
2022

28u February,
2022

2 Judrcrary
8.

Publrc Servrce Commrssion
0.

J

Cherutoh Zenah Human Resource Assistant 28'February,
2022

Secretary, Human Resource
Management

Human Resource Assistant

Patrrcrah Gatwiri Kirunja Did not indicate 28u February,
2022

Chairperson, Independent
Pohcing Oversight Authorrty

2 Public Service Commission
9.

Ruth kyengo

Joan Machayo Director, Human Resource
Management & Development

lackline Mananr Director, Legal Services 2B'h February,
2022



-JiE, II
SltS

Kenya Natronal Human
Com mrssron

Kenya Natlonal Human Rrghts

Iommission

Controller of Budget
-)

3 I Controller of Budqet
4

Rrghts Catherrne Mwikali Drrector, Human Resource
Management & Development

28'' February,
2022

,J Janet Kabaya

Rhoda Rhuto

Irene Kanmr

Senror Research and
Complrance Officer

Dlrector, Legal Servtces

Head of Human Resou rces

28'' February,
2022

2B'n February,
2022

28 - February,

3

3 Ethics and Anti-corruption
Iommtssion

3 Ethrcs and Antt-corruPtion
i6Commtssion

Joel Mukumu

Vrcky Ocharo

Drrector, Ftnance and
Plannrng

Drrector, Field Servtces

2B 
- February,

2022

I 28'February,

| 2022

2B'" February,
2022

3 Ethrcs and
f,ommissron

Anti-corruption EIlyloy Bundt

Natronal Gender and EqualttY

&om m rssron

Drrector, Human
Management
Development

Drrector, Human
Ma nagement
Development

Resource
and

3 Resource 2B February,
and 2022

Jackson Mue

3 Natronal Police Service Commlssion Esther Mwatha Deputy Dtredor, H uman 28"February,
Resource Management and 2022

Development
9

Director, Human
Management

Resource 28- February,4 Natronal Pohce Servtce Commtsston
n

Christine Rotrch
and 2022



I

Commission on Revenue Allocation
1.

4 Commrssron on Revenue A ocatton
2

H 6
4

Wrlliam Birech Deputy Drrector, Human
Resource Management and
Development

28'n February,
2022

4

.l Inter Governnrent Relatrons
3[echnrcal Commrttee

Inter Government Relatrons
4echnrcal Commrttee

4 Inter Government Relations
i5[echnrcal Commrttee

-1 Cou nty Assemblres Forum
6.

Sophie Amutavy

Wrlson Pere

Austrn Munene

Ag. Drrector, Legal Servrces 3'' l4arch,2022

3'" l4arch,2022 ;

3'd March,2022

Legal Counsel 3 March 2022

3'o March,2022

3'o March,2022

4 Meru
Board

County Assembly Servrce

4

4 Nyeri County Public Servrce Board Kimondo Kariukr
9

Development

Angie Kariuki Director, Corporate Services 286 February,
2022

Member, Inter
Relatrons
Committee

Government
Technrcal

Alice Mayaka Member, Inter
Relations
Commrttee

Government
Technical

Benson Krnyua Director Legislative
Procedural & Committee
Services, Meru County
Assembl Service Board

Meru County Public Service Board
8.

Dr. Hellen Mugambi Chairperson, Nyeri County
Public Service Board

3'd March,2022

Chairperson, Nyeri County
Publrc Servrce Board



t
t
f,u ffr7'

5 It4akueni County Public Service Dr. Nicodemus Muteti

Goard

5 Kisii County Public Service Board Vincent l"lerala

Chairperson, Makueni CountY
Public Service Board

Secretary, Kisii CountY Public

Service Board

3. March,2022

3" Nlarct',7022

1

5 I ntergovern mental Budget
Economic Council

and Dr. Patrick Omutia Special Secretary 4 $arch,2022

5

5

5

Law Society of Kenya Collins Odhiambo Deputy CEO 4'- flarch, 2022

3

5

National Taxpayers Association
4.

Association of Professional Societies Felix Okatch

lbf East Africa

lnter Public Universities Councils
Consultative Forum

Ruth Kirwa

5 Kenya Defence Forces

7.

Colonel Hirbo Shore

Kenya Defence Forces Ambrose

i Councils Consultative Forum

Head, Defence Forces Job

Evaluation

4- t{tarch,2022

4" March, 2022

Administrative secretary 4'' l4arch,2022

Executive Director

Chairperson

Secretary/Legal
I Int"r Public

4" March, 2022

4" March,2022

Adviser, 4.' Ylarch, 2A22

universities

5

B

5 Central
9Jnions

Organisation of Trade Isaack Mbingi Okello

Irene Otieno



Kwale
Board

County Assembly Service Celine Lusweti ember, Kwale County
Assembly Service Board

M

Anthony Mabele Member, Bungoma County
Assembly Service Board

rl.h

6 Bungoma County Assembly Service
tsoard

Kakamega County Assembly Servrce Dr. laluo Murunga
Board

JI a
10'
2022

March,

6

Leah Lieta

lvlonrcah Njeri Kibur

Executive Secretary,
Bay County Assembly

10h March,
2022

10'n March,
2022

10" March,
2022

10'n March,
2022

Homa ] 1o'n March,
2022

10'' lvla rch,
2022

6 Krambu
3oard

County Assembly Servrce Godfrey Murrukr Krmanr
I Legal Counsel

6

6 Homa Bay County Assembly
5

6 Nyerr County Assembly Servrce
Goard

Member, Nyerr County
Assembly Service Board

6 Busra

,Board
I

County Assembly Service

5 Nairobi City County Assembly Robert Situma Director, Human Resource
Management & Development

106 March,
2022

10h March,
2022

9

Nyerr County Assembly Servrce
Board

Paul Maina Member, Nyeri County
Assembly Service Board

Mrrram Obura Member, Busia County
Assembly Service Board

10" March,
2022

6 Trans-nzoia County Assembly
8

Elkana Korir Principal Human Resource
Officer



EilT 3I1
County Assembhes Forum Austin Munene Legal Counsel 10'" March,

2022

7 Nandr County
Eoard

Assembly Servtce Dr. Abraham Mulwo Member, Nandt CountY
Assembly Servtce Board

l0'lrlarch,
)a)2

7

7

Krambu County Assembly Servrce Stephen Ndabt

Board

Charrgret son Krambu Counby

Assembly Servrce Boa rd
10 l"'la rch,
20?7

Bungoma County AssemblY Servtce
Board

Emmanuel Srtuma Charrperson
County AssemblY
Board

Bungoma 10'March,
Servrce 2022
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