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I. KEY INSTITUTE INFORMATION AND MANAGEMENT

(a) Background information
Kiirua Technical Training Institute was registered in 1999 under the Ministry of Research

Technical Training and Technology and accredited in 2011 under the Ministry of Higher
Education Science and Technology as a TVET Institution but currently operating under the
ministry of Education Directorate of Technical Education. Kiirua Technical Training
Institute is headed by a principal, who is responsible for the day running and general policy
implementation in the institute. The principal is supported by the Board of Governors and
Top Management team.

(b) Principal Activities
The principal activity for Kiirua Technical Training Institute is to offer Technical and
Vocational Education under TVETA Act 2013.
Vision
To be the Regional Leader in Technical Training Research and Innovation for Sustainable
National Development and Global Competitiveness
Mission
To offer Technical Industrial Vocational and Entrepreneurial Training and undertake
Research to produce Skilled, innovative and market Relevant Human Resource.
Core values
Kiirua Technical Training Institute is guided by the following and competences

e Integrity

Teamwork

Hard work

Responsibility

Innovativeness

Self-Development

Courtesy

(¢) Key Management
The institute’s day-to-day management is under the following key organs:

Board of Governors

Accounting officer/ Principal

Top Management

Heads of Department

e Heads of Sections

(d) Fiduciary Management
The key management personnel who held office during the financial year ended 30th June
2021 and who had direct fiduciary responsibility were:

No. | Designation Name

1. Principal Latichia Mutiiria

2 Deputy principal Tabitha Mweti

3 Registrar David Gituma

4 Dean of students Gregory Murithi

] Guidance & Counselling Richard Jeremiah Kavyu
6. Head of Finance Florence Mwimbi

1 Head of Procurement Agnes kajuju

11
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(e)

M

@

Fiduciary Oversight Arrangements
Kiirua Technical Training Institute is over sighted by the Development, finance anc
Internal committee, which approves quarter financial statements and reports before they
are presented to the full board for approval and the committee is also charged with the
responsibility of approving all development to be undertaken in the institute and
submitting of quarterly financial reports and statements to the board of Governors and
relevant government agencies such as National Treasury, Auditor General, Controller of
Budgets and Commission of Revenue Allocation.
i) Finance, Development &Procurement committee:
Activities include planning and budgeting, evaluation, monitoring and implementation
of planned activities.
ii) Risk and Audit committee:
Activities include checking internal control and ensuring that are implemented in the
institute.
iii)Human Resource, Academic & Publicity Committee:
Activities include overseeing welfare of Students, Staff, Board Members, Institute
Publicity & academic performance.

Institute Headquarters

Kiirua Technical Training Institute
P.O. Box 1931-60200

MERU, KENYA

Institute Contacts

Kiirua Technical Training Institute
Telephone: +254718621864

E-mail: kiiruatti@yahoo.com
Website: www.kiiruatti.ac.ke

(h)Institute Bankers

(h)

Kiirua Technical Training Institute Bankers
Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

Co-operative Bank of Kenya
Meru Branch

Equity Bank Limited
Makutano — Meru Branch

Independent Auditors
Auditor General
Kenya National Audit Office
Anniversary Towers, University Way
P.O. Box 30084

111



- KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
_ FOR THE YEAR ENDED 30 JUNE 2021

GOP 00100
Nairobi, Kenya.

() Principal Legal Adviser
The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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THE BOARD OF GOVERNORS

No Photos Date of Birth & Qualification
Name Designation
1 Born:28/11/1963
inci B. ED-H i
Latichia Mutiiria Principal / ome €conomics
Board Secretary
2 Born:07/09/1956
. . Board :
Mworia S. Karani . Bachelor of Arc hitcher
Chairman
3 | Charles Kinyua Born:14/09/1960
Ikiara Board Member Masters - Banker
4 Born:01/07/1973
Bachelor of education & counselling
Fatuma Abdi Board Member - Teacher
5 Born:10/08/1970
Rev. Daniel Lilah Board Member Bachelor of Education
6 Born:02/07/1978
Bachelor in computer science
Stella K. Wambeti Board Member
7 Born:31/03/1984
Paul Wanyeki Board Member PHD — Mechanical Technology
8 Born:27/03/1957
Jennifer Murogocho | Board Member
9 : Born:01/06/1964
Margaret Nduhiu (T:;);ngty Ditestar Masters in educational Planning
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MANAGEMENT TEAM

No
Name of the Staff

Responsibility

Photos

Date of birth & Qualifications

1 Born:28/11/1963
B.ED-Home economics
Latichia Mutiiria | Principal
2 Born:2/2/1966
M.ED Manag t
Tabitha Mweti De?puj[y anagemen
Principal
3 Born:15/5/1968
BED - Business
David Gituma Registrar
4 Born:28/08/1976
o Dean of MBA - Project Management
Gregory Murithi St
5 Born:09/01/1984
Teremmiah, Ravyu Gu1danc§ & Higher Dip in electrical
Counselling
6 Born:1/8/1980

Florence Mwimbi

Finance Officer

Certified Public Accountant

vi




’}7 Y

KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2021

III. CHAIRMAN’S STATEMENT

Kiirua Technical Training Institute’s mandate remains that of offering Technical Training, Research and
Innovation. The Institute commits to offer quality Technical and Vocational Education programmes that
meet customer requirements and exceeds their expectations as per our quality policy statement.

We look forward to continued support from our stakeholders, especially the Ministry of Education for
timely and adequate resources to enable us meet the needs of our customers and achieve the government
policies on TVET as a sector.

The Board has three BoG Sub-committees; that is the Finance and internal Audit committee, Procurement
and Development committee and the Academic, Human Resource and Publicity committee. The Board is
engaging the stakeholders to follow up the issue of relocating the Kiirua Vocational Training Centre to
create room for expansion of the Institute since the Institute has no space for expansion. The community
is positive towards the relocation. Members of the Board comprises of:

1. Margaret Nduhiu County Director TVET

2. Mworia S.Karani BoG Chairman

3. Charles Kinyua Kiara BoG Member

4. Fatuma Abdi BoG Member

S. Daniel Lilah BoG Member

6. Stella K.Wambeti BoG Member

7. Paul Wanyeki BoG Member

8. Jennifer Murogocho BoG Member

9. Latichia Mutiiria Principal / Board Secretary

Key Activities of the Board are;

1. Development of human resource policy

. Recruitment of additional staff

. Performance Contracting; setting of targets, evaluation and negotiations

. Mobilizing of resources from the government and other development partners

. Improvement infrastructure in the institute for example renovation of board room to hostels
. Ensure implementation government policies by the institute

. Completion of construction for Masonry and Plumbing workshop

. Construction of roofed walkway from the main entrance to the upper entrance

O 0 N N L A LN

. Completion of the Library Complex

Challenges

1. Inadequate infrastructure such as tuition rooms, workshops, students Hostels and student dining hall
2. Space for expansion due to limited shared land

3. Inadequate trained staff both trainers and support

4. Inadequate resources to be able meet the needs of our customers

5. Delayed fees payment by NYS and GoK capitation.

6. General face of the institute does not attract access by the youth due the incomplete Library complex.

o ,
Prepared by/,y’?’/dﬁk L hwl Date ;%((D\&Jl_c’/

Arch. Karg{ﬂil S. Mworia
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IV. REPORT OF THE PRINCIPAL
Kiirua Technical Training institute is the only TVET institution in Naari location, Buuri East Sub-County,

Meru County. It is about 13km from Meru town and 2km from Kiirua Market off Meru Nanyuki highway.
The Institution was established in 1990 under a Youth Support Training Programme (YSTP) by European
Economic Commission (EEC), Voluntary Service Overseas (VSO), and the Government of Kenya
through a joint funding scheme. In 1993, the physical facility was handed over to the Government and in
1999, it was registered as a public technical training institute under the Ministry of Education, Science
and Technology (MoEST) to offer certificate and diploma courses. In the year 2011 Kiirua TTI was
accredited under ministry of Higher Education, Science and technology as TIVET institution but currently
is operating under Ministry of Education, State department of Vocational and Technical Training. Kiirua
T.T.1 is headed by the Principal, who is responsible for the day-to-day operations and general policy
implementation in the institute. The principal is supported by the Board of Governors, Top management
team and Heads of Departments.

Currently the students’ population is at 675 expecting to be 1000 by June 2022. The staff establishment is
as follows, 55 lecturers and 21 non-teaching staff. The Institute offers a total of 18 Diploma courses and
11 Craft and Artisan courses across the 6-academic departments. The Institute has a new Board
inaugurated in the month of December 2019.The management is engaging the stakeholders to follow up
the issue of relocating the Kiirua Vocational Training Centre to create room for expansion of the Institute.
The institute has a stable financial performance for the financial year ending 30/06/2021, thus it is a going
concern. The institute has been able to settle all its legal and statutory obligations such PAYE, NHIF and
NSSF during the FY 2020/2021, thus no outstanding obligation for the year under review.

The institute partners with the Northern Rangelands Trust through a programme known as Ujuzi
Manyattani to train the Youth and Women in different Conservancies covering Isiolo and Samburu
Counties short courses in Mobile phone repair and maintenance, motor cycle repair and maintenance and
Masonry. There are plans to expand the courses to include Hairdressing and Beauty Therapy, Tailoring
and Dressing Making and Catering. There is a proposal to introduce these short courses at the Institute
once presented to and approved by the Board.

Academic Departments

There are seven (7) Academic departments in the Institute:
1. Electrical & Electronics Engineering

Mechanical Engineering (Automotive Option)

Business Studies

Building and Civil Engineering

Information Communication Technology

Institutional Management

. Liberal Studies

Kiirua TTI has a total of 39 Public Service Commission (PSC) trainers and 16 BoG trainers distributed

across the 7 Academic Departments.

N LA WD

The Institute has 21 Board of Governors support staff and trainee enrolment of 675 which is composed of
self-sponsored, Government (NYS) and other organizations such as CDF, Compassion International and
Northern Rangelands Trust under the Ujuzi Manyattani Programme.

viil
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Due to limited hostel space the Institute has partnered with the Community for the provision trainees’

accommodation.

Source of Funds

1. Trainees’ Fees

2. Capitation grants from the government

3. Hire of institute facilities — Bus and Seminar halls

Challenges

1. Incomplete Library complex housing the administration block, key offices and tuition rooms posing a
poor face of the institute.

2. Inadequate infrastructure such as tuition rooms, workshops, laboratories, trainees’ hostels and dining
area.

3. Inadequate modern equipment for training in Building and Automotive departments.

4. Inadequate space for expansion

Insecurity leading to theft and vandalism of institute facilities, due to lack of fence round the institute

due to lack of funds.

6. Inadequate staff, both trainers and support

7. Inadequate resources to be able meet the needs of our customers

8. Delayed fees payment by NYS and GoK capitation.

9. Low students Enrolment

10. Poor Road leading to the institute which becomes impassable during rainy seasons

11. Inadequate water supply.

12. Competition from well-established Institutes which trainees prefer to our institution.

13. Extreme cold weather seasons which make it impossible for students from hot weather areas to stay in

the institute once posted by KUCCPS but they seek transfer immediately after admission thus affecting

our student’s enrolment.

ol

Prepared by .......... MW@ ..................................... Date...b(l.. AN

Jackson Mbae
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V. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED OBJECTIVES
Section 81 Subsection 2 (f) of the Public Finance Management Act, 2012 requires the accounting officer
to include in the financial statement, a statement of the national government institute’s performance
against predetermined objectives.
Kiirua Technical Training Institute has 6 strategic pillars and objectives within its Strategic Plan for the
FY 2018/2019- 2022/2023. These strategic pillars are as follows:

i To provide adequate facilities for the Institute

11 To increase student enrolment

iii.  Increase the Number of staff in the institute

iv.  To acquire modern equipment for the various departments

iv.  To develop Knowledge Management Information System and integrate ICT in

Training and Technical Education

v.  To mobilize adequate resources for the development programs in the Institute

Kiirua T.T.I develops its annual work plans based on the above 6 pillars. Assessment of the Board’s
performance against its annual work plan is done on a quarterly basis. The Kiirua T.T.I achieved its
performance targets set for the FY 2020-2021 period for its 6 strategic pillars, as indicated in the diagram

below:
Strategic | Strategic Objective output Key Activities Achievements
Pillar Performance
Indicators
Pillar 1: | To provide adequate More Number of Construction Masonry
facilities for the institute facility for | workshops of Masonry & | Plumbing
by constricting 2 training increased by 2 Plumbing workshop
workshops workshop constructed an
i) Masonry in use
ii) Plumbing
workshop
Pillar 2: | To increase student More Number of marketing of The institute
enrolment from 367 to 527 | students students the institute target of
enrolled enrolment programme to | enrolling 160
attract more trainees in the
students year was
surpassed with
148 more
trainees. The
total populatio
at the end of th
financial year
was 675 from
367 at the
beginning of
the year.
Pillar 3: Increase the number of Recruit No. of staffs carry out staff | 1 staff
staff in the institute from | more B.O.G | recruited gaps analysis | recruited in th
current 34 to 40 staff advertise for catering
the vacant departments
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positions
recruit ]
Pillar 4: | To acquire modern Purchase 1.projectors, source for The follow..g
equipment for the various | ICT 4 laptops quotation from | equipment’s
departments in Equipment 4 desktops prequalified were acquired
ICTdepartments to ease on | 1.projectors, | Purchased suppliers and 1.projectors,
online teaching 4 laptops issue LPO to 4 laptops
4 desktops lowest bidder | 4 desktops
certify the
equipments
delivered and
operationalise
Pillar 5: | To develop Knowledge MIS No. of Install the MIS | 1.MIS ERP
: Software Software(s) train the staff | modules in
Management Information . o
Procured modules on its usability | finance,
System and integrate ICT purchased registration,
in training and Technical Proeurement
Education
Pillar 6: | To mobilize adequate Mobilize additional Establish IGA | Timau campus
resources for the Resources revenue streams | , Open satellite | operational
development programs in IGA campus at IGA policy
the Institute Funding of the Timua, developed
institute collaborate in | Ujuzi
programmes by Ujuzi manyattani
donors & manyattani to | programme
development train trainees at | being
partners the camps on sponsored by
soft skills NRT

X1
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VI.  CORPORATE GOVERNANCE STATEMENT

Good corporate governance is key to the integrity of state corporations and is central to its
sustainability. Corporate governance plays a leading role in how corporations and their boards of
governors are directed, controlled and held to account. Corporate governance, therefore,
encompasses the systems, practices and procedures by which the individual corporation is

regulated in order to remain competitive, ethical, sustainable and fair.

Kiirua TTI Board adheres to principles of openness, integrity and accountability in its stewardship
of the Institute's affairs. It recognizes the developing nature of corporate governance and assesses
the Institute's compliance with generally accepted corporate governance practice on a regular
basis, directly and through its full board and Board committees. The role of the Board is to ensure
conformance by focusing on and providing the Institute's overall strategic direction and policy-
making as well as performance review through accountability and ensuring appropriate monitoring
and supervision. The Board is also responsible for the overall system of internal control and for
reviewing its effectiveness. The controls are designed to both safeguard the Institute's assets and

ensure the reliability of financial information.

The Institute Board meets regularly to consider issues of operational and strategic importance to
the Institute. Below are the key features of the existing corporate governance practices within
Kiirua TTI which are reviewed and improved on a regular basis.

1. Institute Board

The Institute Board consists of the Chairman and eight members, who have been appointed in

accordance with the TVET Act (2013) the full Institute Board meets at least four times a year.

The Board is responsible for setting the direction of the Institute through the establishment of
strategic objectives, key policies and approval of budgets. It monitors the implementation of
strategies and policies through a structured approach of reporting by management and consequent

accountability.

The Board is actively involved and brings strong independent judgment on its deliberations and
discussions. The Institute Board members have diverse skill set, a wide range of knowledge and
experience of Institute setting that is applied to the formulation of strategic objectives and decision-

making. The Board meets regularly and retains full and effective control over the Institute in all

X11
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strategic, financial, operational and compliance areas. During the year, the Institute Board held the

following full Board meetings during the 2020/2021 financial year:

The FY 2020/2021, the table below shows the number of board and committee meetings held

Xiil
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9TH - 15TH 21ST- 25TH
Date 16/6 | JUNE JUNE
1 | Mworia S. Karani Board Chairman Vv v
2 | Charles Kinyua Ikiara | Board Member v
3 | Fatuma Abdi Board Member
4 | Rev. Daniel Lilah Board Member
5 | Stella K. Wambeti Board Member
6 | Dr.M.P. Wanyeki Board Member V
7 | Jennifer Murogocho | Board Member v
8 | Margaret Nduhiu County Director TVET
TOTAL ATTEDANCE 2 2 1

- The board of governors is proposed by the panel as guided by a circular from the ministry of
education composing of 5 members as per TVET Act 2013.
- The functions of the board are guided by the TVET ACT 2013
- The board is remunerated as stated below;
1. Board Chairman - board sitting allowance ksh.15,000.00
2. Board members - board sitting allowance ksh.12,000.00
3. Board members Travel Allowance

From Nairobi - Kshs.5, 000.0
From isiolo and nyeri - Kshs.3, 000.0
From meru - kshs.2, 000.00

After nomination the panel forwards proposed names to the principal Secretary for Vocational
Technical Training for initial approval and onward transmission to the Cabinet Secretary for
Education, who is not bound to appoint any or all of the persons submitted by the nominating

panel.

There were no governance issues among the Board or member(s) of the Board and the top

management including conflict of interests

The board serves for a period of three years after which a new board is appointed either retaining
all old members, appointing new board members and retaining a few old members in the board or

completely appointing new members this is the discretion of Cabinet Secretary for Education.

There exist a board charter that outlines the board composition, appointment, independence, and

division of duties, tenure of office, remuneration, resignation and succession plan.

XV
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BOARD COMMITTEES

To assist the Board in the discharge of its responsibilities, Board committees have been established.

All the Board committees meet at least two times a year. The committees are as follows: -
1. FINANCE, PLANNING AND DEVELOPMENT COMMITTEE

Responsibilities:
1. To receive, consider and submit the proposed budget estimates from the various institute
department for approval by the Board;

2. To receive and consider all requests for authorization of expenditure more than the
approved annual estimates and make recommendations to the Board;

3. Toreport to the Board all matters related to finance and development;
4. To ensure that accurate records are kept on the establishments in the Institute;

5. To consider and recommend to the Board the priority development projects and receive
reports, and the recommendations of Management on the progress of the physical
development of the Institute;

6. To report to the Board on the progress of physical infrastructure development of the
[nstitute;

7. To prepare Institute Development plans for an approved period and submit to the Board;
and

8. To exercise such other powers as the Board may from time to time delegate to the
Committee.

2. AUDIT AND RISK COMMITTEE

a)
b)
c)

d)

Responsibilities:

To evaluate adequacy of management procedure with regard to issues relating to risk
management, control and governance;

To review external audit findings and recommendations and propose corrective and
preventive actions where necessary;

To review the systems established to ensure sound public financial management and internal
controls, as well as compliance with policies, laws, regulations, procedures, plans and ethics;

To initiate special audits and or investigations on any allegations, concerns and complaints
regarding corruption, lack of accountability and transparency in consultation with the
Accounting Officer; and

To exercise such other powers as the Board may from time to time delegate to the Committee

2. Board Members' Remuneration
The board remuneration is based is based on boards of governors minute for meeting held on
14th December, 2020. The remuneration for Board members consists of sitting and subsistence

allowances in connection with Board & Board committee and Chairman's honorarium during

X Vi1
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the financial year ended 30t June, 2021 are outlined under Note 12 on page 19 of these

Financial Report and Financial Statements (Board expenses)

3. Succession Plan
The appointment of Board members is the prerogative of the Cabinet Secretary, Ministry of

Education. Members have no control of the appointment and duration of service.

4. Board Charter
Kiirua TTI Board has a board charter. The Board is also guided by Mwongozo Code of
Governance.

5. Appointment and removal of Board members
The appointment of Board members is the prerogative of the Cabinet Secretary, Ministry of
Education

6. Induction and Training
Current Kiirua TTI Board of governors were inducted in the month of December, 2020, this was
to enhance them with management skills on how execute their oversight responsibilities.

7. Board and Board Members' Performance

The Board performance evaluation exercise was done in July, 2021.

8. Conflict of interest

In every Board meeting held by the Kiirua TTI Board, Members declare conflict of interest on
matters in the agenda and register the same in the conflict of interest register book.

9. Ethics and Conduct

Kiirua TTI Board Members uphold the highest standard of Ethics and conduct while executing
their mandate.

10. Governance Audit

The Board has put in place a combination of processes and structures to inform, direct, manage
and monitor the activities of the Institute towards the achievement of its objectives. There is an
independent audit and risk committee that reports to the Board on a regular basis. The audit and
risk committee plays a key role in assisting the Board to fulfill its oversight responsibilities in
areas such as financial reporting, internal control systems, risk management systems and the
external audit functions.

11. Internal Controls

The Institute has implemented and maintained internal controls designed to provide reasonable
assurance as to the integrity and reliability of the financial statements and to adequately
safeguard and maintain accountability of the Institute's assets.

Such controls are based on Law, Government & Institute regulations, Policies and circulars and
are implemented by trained personnel with appropriate segregation of duties. The effectiveness

XVvil
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of the system of internal controls is monitored regularly through operational meetings and the
annual external audit.

12. Going Concern

The Institute Board confirms that Kiirua Institute has adequate resources to continue in
operation for the foreseeable future and therefore, the continued use of going concern as a basis
of preparing the financial statements.

XViil
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MANAGEMENT DISCUSSION AND ANALYSIS
Financial performance

Kiirua Technical Training Institute financial performance has shown a marked improvement due
to increase in student enrolment thus raising our A-In-A. To cater for the increased student
enrolment, we received 3 PSC trainers during the FY 2020/2021. In addition, the Board has
recruited 15 BoG trainers to cover up the gap of government employed trainer’s deficit. This has
caused a financial strain on our budget due to low number of students.

The Institutes student’s population is growing due to the increase access by the GoK through
sponsorship of trainees through capitation. In addition, Kiirua TTI receives National Youth
Service (NYS) sponsored students; thus, causing a shortage in lecture rooms, trainers, lecture
chairs and accommodation facilities. The institute cannot be able to put up more facilities due
limited land space and finances.

The institute is taking advantage of the large number of students who have cleared KSCE and are
not able to access university education by employing robust advertisement activities through the
media, local administration personal selling among others. This is to ensure more students from
the surrounding area enrol to undertake different courses. Kiirua TTI has also introduced new
courses to increase enrolment such Agriculture, Plumbing, Hair and Beauty Therapy.

Investment decision

The management has aggressively invested in the installation Management Information Software
for efficiency and effectiveness in management process and data processing. In addition, we are
refurbishing the institute website for marketing and for effective communication to all our
stakeholders. Marketing of courses both locally and nationally to attract trainees to equip them
with hand on skills for employability and self-employment. The institute’s location in a low
settlement area with adverse cold climatic weather conditions has affected its growth.

The management is committed to continual improvement of the face of the institute by roofing
the walkway as well securing the facility by proper fencing and planting of flowers.

Kiirua Technical Training Institute is constructing a library complex which is an ongoing project
which was started in 2012 but it is not yet complete due financial challenges and it is financed by
the national government through Ministry of education, Directorate of Technical Education.

The institute upholds section 6 of the constitution of Kenya for all of the officers while on duty.
The management has continually sensitized both staff and students on corruption prevention
matters. The service charter in English and Swahili has clearly been displayed at the main gate
and at strategic service points such as the cash office, library, registrar’s office, dean'’s office,
Guidance and counselling office, dining hall and procurement office.

The institute is mentoring three Technical Institutions in different constituencies’ that is

1. Merti T.T.I in Isiolo North Constituency in Isiolo County which is complete, its furniture has
been delivered to the institute and a Principal has been posted to the institute.

- The board of management has been appointed and inaugurated in the Financial Year
- It has started to admit students

- it is awaiting completion handover from the contractor who has not yet handed it to the
mentee board of governors and who will officially hand it over to institute board of governors.

2. Laikipia west T.T.I in Laikipia west Constituency in Laikipia county at 56% completion status.

3. Igembe South T.T.I in Igembe at South constituency in Meru County and the furniture is
already delivered in the mentoring Institution at 50.43% completion status.

The latter two are in different stages of construction and they are financed by the National
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