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1. Acronyms, Abbreviations and Glossary of Terms

A: Acronyms and Abbreviations

CEO Chief Executive Officer

ICPAK Institute of Certified Public Accountants of Kenya
IPSAS International Public Sector Accounting Standards
NT National Treasury

OCOB Office of the Controller of Budget

OAG Office of the Auditor General

OSHA Occupational Safety and Health Act of 2007

PFM Public Finance Management

PPE Property Plant & Equipment

PSASB Public Sector Accounting Standards Board
SAGAs Semi-Autonomous Government Agencies

SC State Corporations

KFC Kenya Film Commission

AACC African Audio-Visual and Cinema Commission
GIzZ Deutsche Gesellschaft fur Internationale Zusammenarbeit

B: Glossary of Terms

Fiduciary Management- Members of Management directly entrusted with the responsibility
of financial resources of the organisation

Comparative Year- Means the prior period.

The Commission — Kenya Film Commission
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2. Key Entity Information and Management
a) Background information

The Kenya Film Commission (KFC) is a state agency that was established by the Government of
Kenya in 2005 under legal Notice NO. 10 of 2005. In line with the Parastatal Reform process, a new
Legal Notice No. 147 capturing the new and expanded functions of the Commission was signed on
July 24, 2015.

b) Mandate

The mandate of the Kenya Film Commission is to;

a) Develop, promote and market Kenya'’s film industry locally and internationally;

b) Identify and facilitate growth of the film industry;

¢) Generate, manage and disseminate film industry research, information and market data,
and act as a repository and archive of Kenya ‘s film records;

d) Promote and facilitate the development of local content;

e) Establish incubation centres for the film industry in Kenya;

f) Coordinate and certify persons, associations and organizations participating in the
production of film, photography, video, stills, animation, new media and related media;

g) Establish and administer a film promotion fund;

h) Provide liaison services for Government departments on matters relating to the promotion,
marketing and development of the film industry;

i) Develop fiscal and other incentives to promote investment in the film industry; and

j) Partner, develop and create linkages with county, national and international organizations,
both public and private, to improve and facilitate investment in the film industry.

The Commission’s Vision:
“Kenya a global hub for film production *

The Mission statement:
“To develop a vibrant and sustainable local film industry, and market Kenya as a preferred filming
destination for wealth and job creation.

Core Objectives
a) To generate film industry revenue of KES. 40 billion

b) To attain GDP contribution of 0.6 %

¢) To create 250,000 jobs in the film industry

d) To attain KFC’s Brand awareness level of 82%

e) To increase the number of annual international films shot in Kenya annually
f) To achieve an employee satisfaction score of 85%

g) To achieve a customer satisfaction score of 80%

il
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The Commission’s key stakeholders who are also its main customers are;

a) Local and international filmmakers.
b) Local and international Media.
¢) Government of Kenya.
d) Non- Governmental Organizations.
e) Strategic and business partners.
f) Film industry associations.
g) Board and Members of staff
h) General Public.
i) Educational Institutions
j) Related industries such as tourism, transport, ICT among others.
c) Key Management
The Kenya Film Commission day-to-day management is under the following key organs:
(a) Board of Directors
(b) The Chief Executive Officer
(c) The Management
d) Fiduciary Management
The key management personnel who held office during the financial year ended 30* June 2024
and who had direct fiduciary responsibility were:

Fiduciary Oversight Arrangements

No. | Designation Name :

1. Chief Executive Officer Timothy Owase
2. Corporation Secretary and Director Legal Services Audrey Cheruto
3. Manager, Legal Services Ruth Muthui

4. Manager, Finance and Accounts Elias K. Cheptoo
5. Manager, Internal Audit Harriet Nkatha Ngeera
6. Manager, Liaison Services Christine Ochula
7 Manage8r, Strategy and Planning Moses Owino

8. Manager Supply Chain Management Officer Mohamed Farah
9. Ag. Marketing Manager Grace Kago

10. | Manager ICT Godian Mabindah
11. | Ag. Manager, Human Resource and Administration | Anne Gicheha
12. | Ag. Corporate Communication Catherine Gitahi

v




’

A R OwE Y R W R R DR BN B Gl RS R B e s BR peR B

Kenya Film Commission
Annual Report and Financial Statements for the year ended June 30, 2025.

e) Fiduciary Oversight Arrangements
The Commission has appointed various Committees to which it has delegated responsibilities
with the Chairpersons of the Committees reporting to it. The Commission has four oversight
Committees shown as below:
1. Audit, Risk and Compliance board Committee
2. Finance and Supply Chain board Committee
3. Human Resource and Administration Board Committee

4. Strategy, planning and Technical Board Committee

f) Kenya Film Commission Headquarters

Jumuia Place II
Lenana Road, Kilimani
P.O. BOX 76419-00508
Nairobi, Kenya.

g) Kenya Film Commission Contacts

Telephone: (254) 20 2714073/4, 0729407497/0733650068
E-mail: info@filmingkenya.go.ke / ceo@filmingkenya.go.ke
Website: www.kenyafilmcommission.go.ke

Facebook: @KenyaFilmCommission

Instagram: @kenyafilmcommission

Twitter: @kenyafilmcomm

YouTube: @KenyaFilmCommission

LinkedIn: @KenyaFilmCommission

h). Entity Bankers

Kenya Commercial Bank
P.O Box 14959 - 00800
Sarit Centre Branch

Nairobi.

i.) Independent Auditors

Auditor General

Office of the Auditor General
Anniversary Towers, University Way
P.O. Box 30084

GPO 00100

Nairobi, Kenya
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j.) Principal Legal Advisor

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112

City Square 00200
Nairobi — Kenya
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3. Board of Directors
Date of Birth: 25" June 1980

Designation: Independent Director, Chairman of the Board

Term: Appointed on 17* January 2025

Mr. Sudi Wandabusi is an Advocate of the High Court of Kenya with

extensive experience in both public and private sectors. He holds a

Bachelor of Laws (LL. B) degree from the University of Nairobi and a
Postgraduate Diploma in Law from the Kenya School of Law. He is currently a Partner at OGS Law
Advocates LLP. Mr. Wandabusi has served as Legal and Political Advisor to the Speaker of the
Senate and has consulted widely in legal audits, governance, legislative drafting, policy
development, and intellectual property matters.
Date of Birth: 1st January 1977
Designation: Independent Director
Term: Appointed on 16% June 2023

Dr. Hillary Shitambasi Mulama, PhD; is a renowned educator,

researcher, and trainer in applied linguistics at Kenyatta University. He

is also a seasoned interpreter and translator with a broad portfolio
spanning national and global development issues. A passionate mentor to the youth, he brings
strong academic, ethical, and leadership values to the Board, with a commitment to excellence,
discipline, and social impact.
Date of Birth: 18" September 1977
Designation: Independent Director
Term: Appointed on 15t September 2023

Chairperson: Strategy, Planning and Technical Board Committee

Dr. Lucia Nzoongo holds a Bachelor of Commerce degree and a

Diploma in Business Management from the University of Nairobi. She
also holds an Honorary Doctorate from Breakthrough International Bible University. A seasoned
business consultant and motivational speaker, Dr. Nzoongo is the Managing Director of Ronshir

Holding Ltd. She previously served as a Board Director and Audit Committee Chair at NACADA and
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is @ committed community mobilizer and clergy member of the Association of Pentecostal and

Evangelical Clergy of Kenya (APECK).

Date of Birth: 15" March 1980
Designation: Independent Director
Term: Appointed on 9% June 2023

Chairperson: Human Resources and administration

Ms. Ilhaam A. Taisr brings over 14 years of experience in transport

and logistics management. A strong advocate for youth and vulnerable

groups in Mombasa County, she has supported community development initiatives including anti-

drug abuse campaigns and youth sports programs.

Date of Birth: 1% April 1987

Designation: Independent Director

Term: Appointed on 16™ June 2023

Chairperson: Board Audit Risk and Compliance Committee

Ms. Catherine Githogori is an Advocate of the High Court of Kenya
and Managing Partner at Mumbi Wekesa & Maranga Advocates. She

holds a Bachelor of Laws from Kampala International University and a Postgraduate Diploma from

the Kenya School of Law. Her legal expertise spans civil litigation, commercial law, aviation,

intellectual property, and human rights. A member of the Law Society of Kenya, she brings a

unique combination of legal rigor and creative industry insight to the Board.

l
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Date of Birth: 2" February 1982

Designation: Independent Director

Term: Appointed on 9" June 2023

Chairperson: Finance and Supply Chain Board Committee

Rev. Naomi Gechemba holds a Master’s degree in Biblical Theology

from Pan-Africa Christian University. A lecturer at Nairobi Pentecostal Bible College, she is also

CEO of Food Bank Africa Kenya—an NGO focused on combating child malnutrition. She has

received international recognition for her work in theological education and social impact.

viii
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Date of Birth: 1970

Designation: Representative, National Treasury

; _
'\ M Mr. Peter Njoroge is Director of Planning at the National Treasury.

He holds a Master’s in Development Planning (TU Dortmund, Germany)
and Strategic Management (Moi University). With over 27 years of experience in finance,
budgeting, and development planning, he provides strategic oversight in public sector financial
management.

Date of Birth: 17th October 1964

Designation: Representative, State Department for Youth Affairs and

Creative Economy

Mr. Vincent Onyango was the Acting Director of Film Services at the

State Department. He holds a Bachelor's degree in Mass

Communication and a Diploma in Film Production. With over three
decades of experience in film production and public service, he brings technical and policy expertise
to the creative economy agenda. He exited the Board on 17% October 2024.

Date of Birth: 19th December 1965
Term: Appointed on 13% January 2025
Designation: Representative, State Department for Youth Affairs and

Creative Economy

Mrs. Rose Amboye Ochieng is the Director, Kenya Film School and

is a seasoned film practitioner and educator with over 30 years of
experience in production and academic leadership. She is known for pioneering curriculum
innovations and talent development at the Kenya Film School, where she currently serves as

Director.
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Chief Executive Officer.

Timothy Odhiambo Owase is a Chartered Marketer (MCIM), a member
of the PRSK and the Association of Film Commissioners International. He
holds an MA in Development & Corporate Communication (Daystar

University), a BBA in Marketing (Kenya Methodist University), and multiple

i? diplomas in marketing, business management, and M&E. He is a visionary
leader committed to driving sustainable socio-economic transformation

through strategic investments in people and creative industries.

Corporation Secretary and Director Legal Services.

Audrey Cheruto - is a Certified Secretary (CS-K) and a member of the

LSK, EALS, and ICS. She holds a Master's in Business Management

(Strategic Management) from Kenyatta University, a Bachelor of Laws

from Moi University, and a Postgraduate Diploma in Law. She ensures

governance compliance and legal advisory to the Commission and its
Board.
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4. Key Management Team

Chief Executive Officer.
Timothy Odhiambo Owase is a marketing and communication

professional committed to investing in people, communities and businesses
with a Master’s degree in Development and Corporate Communications
(MA) from Daystar University, BBA (Marketing) from Kenya Methodist /

University. Post Graduate Diploma in Marketing from the Chartered Institute

of Marketing, Diploma in Marketing from London Chamber of Commerce and Industry (LCCI),
Diploma in Business Management from Kenya Institute of Management, Certificate in Monitoring
and Evaluation, among other qualifications. He is a MCIM (Chartered Marketer) and member of
Public Relations Society of Kenya (PRSK) and Association of Film Commissioners International
(AFCI).

Corporation Secretary and Director Legal Services.

Audrey Cheruto - Certified Secretary (CS-K), a member of the Trustee
Development Program Kenya by College of Insurance, Membership Law
society of Kenya (LSK), East Africa Law Society (EALS) and Institute of
Certified Secretaries of Kenya (ICS). Ms. Cheruto ensures that the

Commission stays in compliance with the statutory and compliance requirements; ensure that the
Board of Directors operates within the ambit of the Law. She holds a Master’s degree in Business
Management (Strategic Management) from Kenyatta University, Bachelor of Laws Degree from

the Moi University, and Postgraduate Diploma in Law from the Kenya School of Law.

Manager Finance and Accounts.
CPA, Elias Kiprono Cheptoo is a member of ICPAK. He holds an MBA

(Maseno University), a BBA in Accounting and Finance, and extensive

training in corporate governance and risk management. He ensures
compliance with PFM regulations and oversees prudent financial

stewardship
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Manager Strategy and Planning

Dr. Moses O. Owino, Ph.D. holds a PhD in Strategic Management
(Rongo University), an MBA (Strategic Management), and a BSc in
Agribusiness Management. He leads M&E and strategic alignment efforts

across the Commission.

Ag. Corporate Communication Manager

Catherine Gitahi is an integrated strategic communications specialist
and journalist with over 15 years in media, advocacy, and development
communication. She is a graduate of the University of Nairobi, BA in
Political Science & Communication with a Diploma in Broadcast
Journalism (KIMC) and Marketing Management (KIM). She has led

institutional communications for Private Organisations, NGOs and

public agencies, and served on the Advisory Board of the Ladima
Foundation. She is a member of Public Relations Society of Kenya (PRSK), Association of Media
Women in Kenya (AMWIK), and the Media Council of Kenya (MCK).

Manager, Internal Audit

Harriet Nkatha Ngeera is a member of ICPAK, ICPSK, IIA, AWAK, and
IoD-Kenya. She holds a Master’s in Finance (JKUAT) and a Bachelor’s
degree from Kenya Methodist University. She is responsible for audit

oversight, risk profiling, and compliance assurance.

Manager Liaison Services

Christine Ochula is a seasoned journalist and liaison expert. She holds a
Master’s in Project Planning (Kampala International University) and a

Bachelor’s in Mass Communication. She supports industry coordination,

filming logistics, and location mapping.

Xii
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Ag. Senior ICT Officer
Mr. Michael Yegon holds a BSc in Computer Science (Kabarak
University) and is a Cisco Certified Network Associate. He provides

ICT infrastructure, system administration, and technical support.

ICT Manager

Godian Mabindah was employed in January 2025 and holds a
Master’s in Knowledge Management (Kenyatta University), BSc in
Computer Science, and is a Certified Knowledge Manager and Data
Protection Officer. He leads ICT innovations, data protection

compliance, and digital transformation

Manager Supply chain

Mohamed Abdirahman Farah is a member of KISM and CIPS. He
holds an MBA (Procurement), a Bachelor’s in Business and Commerce,
and a Diploma in Procurement. He oversees procurement efficiency

and asset management.

Ag. Marketing Manager

Ms. Grace Njeri Kago, has over 10 years at the Commission and
currently heads marketing and archiving initiatives. She holds a
Master's and Bachelor's in Information Science (Kenyatta

University) and is a member of the Kenya Library Association

Ag. Manager Human Resource

Ann Gicheha oversees HR operations, including recruitment, welfare,
compliance, and employee engagement. She is a CHRP-K finalist with
an MSc in HRM, a Higher Diploma, and over 10 years of professional

HR experience. She is a licensed IHRM practitioner.

xiil
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5. Chairperson’s Statement

It is my honor to present the Financial Statement for the Financial
Year 2024/2025 on behalf of the Board of Directors of the Kenya Film
Commission. This report underscores our unwavering commitment to
positioning Kenya’s film industry as a vital contributor to national
development, cultural diplomacy and global creative engagement.

During the year under review, the Commission made substantial

\\ \ \ strides across key strategic focus areas, guided by our Strategic Plan
and aligned with Kenya’s broader development agenda. We have
continued to strengthen the foundations of our film sector through

targeted investments in innovation, policy reform, talent development, and market expansion.

A notable milestone this year was the signing of a Memorandum of Understanding with Multimedia
University — a critical step towards bridging the gap between academic instruction and industry
practice. This partnership reinforces our long-term vision of nurturing skilled, market-ready creatives
capable of thriving in both local and global markets. Equally transformative was the launch of virtual
production training at Konza Technopolis — a pioneering initiative that affirms Kenya’s readiness to
adopt cutting-edge technologies in storytelling and positions the country as an emerging hub for
advanced content creation on the continent.

Throughout the year, the Commission also actively pursued international engagements aimed at
elevating Kenya'’s global profile in film. From participating in premier film markets and cultural
showcases to spearheading co-production dialogues and academic collaborations, our focus has
remained clear: to spotlight Kenyan stories, talent, and content on the world stage. These efforts
have not only expanded Kenya'’s footprint in the global creative economy but have also paved the
way for meaningful cross-border partnerships.

The financial results presented in this report reflect our prudent fiscal management, strategic
resource deployment, and commitment to impact-driven programming. Every investment has been
guided by principles of sustainability, inclusivity, and empowerment of our creative communities.

I wish to express my sincere appreciation to the Government of Kenya for its steadfast support and
for recognizing the creative economy as a cornerstone of socio-economic transformation. I also
extend my gratitude to the Board of Directors for their strategic guidance, to the Commission’s
Management and Staff for their dedication, and to our partners across government, academia, the
private sector, development organizations, and the creative industry for their continued collaboration.

As we look ahead, the Commission remains resolute in its mission to build a vibrant, resilient, and
globally competitive film sector — one that amplifies Kenya'’s voice, tells compelling African stories,
and connects our people to the world.

Date;&.(.l‘?.lﬁr.\

Name: Wandabusi Sudi Signature!..
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6. Report of the Chief Executive Officer

The Kenya Film Commission is proud to present the Annual
Achievements Report for the Financial Year 2024/2025 — a
comprehensive reflection of a transformative year in which the
Commission made bold and strategic strides toward positioning Kenya
as a continental leader in film development, creative talent cultivation,
policy innovation, and international engagement.

This report captures a unified commitment to storytelling as a powerful
tool — not only for entertainment, but also for shaping public discourse,
influencing policy, and driving inclusive economic growth.

Throughout the year, the Commission remained steadfast in delivering on its strategic mandate:
fostering an enabling environment for the growth and sustainability of Kenya’s film sector. Our key
focus areas included infrastructure development, talent training and capacity building, regulatory
reform, market expansion, and sustained advocacy for the creative economy. All our initiatives were
strategically aligned with the Government of Kenya's Bottom-Up Economic Transformation
Agenda (BETA), which recognizes the creative economy as a central pillar in the country’s socio-
economic development.

Among the many highlights of the year were the expansion of support to local film festivals and
grassroots content creators, the rollout of film clubs in schools to inspire the next generation of
storytellers, and the integration of film into digital learning platforms. We also intensified our policy
and legislative engagements, championing reforms in production incentives and intellectual property
protection.

Significantly, our investment in digital infrastructure — including the commissioning of modern
editing suites and post-production facilities — has played a vital role in decentralizing film services
and equipping creatives across the country with the tools they need to thrive.

Our progress has been bolstered by strategic partnerships with national and county governments,
academic institutions, international development agencies, private sector stakeholders, and
community-based organizations. These collaborations have helped position film as a driver of job
creation, youth empowerment, and cultural diplomacy. The continued support of the
Government of Kenya — through policy direction, budgetary backing, and the integration of film into
national development frameworks — has been pivotal in sustaining this momentum.

Indeed, the milestones we celebrate this year reflect the vibrancy, resilience, and imagination that
define Kenya’s creative spirit. We have witnessed increased participation from women, youth, and
persons living with disabilities in filmmaking, alongside a growing global appetite for Kenyan
narratives, talent, and filming locations. Our deepening engagement in East African film networks
and co-production initiatives has further reinforced regional integration and collective Pan-African
storytelling.

As we reflect on the progress made in 2024/2025, I am deeply inspired by the courage and creativity
of Kenya’s filmmakers and cultural workers. These achievements go beyond institutional benchmarks
— they represent lives transformed, voices amplified, and communities uplifted. They remind us that
where passion, policy, and purpose intersect, meaningful progress is inevitable.
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This report is more than a summary of activities — it is a testament to the collective journey we are
undertaking as a nation. I invite all stakeholders to explore the pages ahead, celebrate the
accomplishments, and renew our shared commitment to building a globally competitive, inclusive,
and sustainable Kenyan film industry.

None of this would have been possible without the unwavering leadership and foresight of the
Commission’s Board of Directors, whose strategic guidance continues to shape our path. I also
extend my deepest appreciation to the entire staff of the Kenya Film Commission — a dedicated
team of professionals whose passion, diligence, and excellence have breathed life into our programs,
strengthened our partnerships, and upheld the Commission’s mandate with integrity.

Together, we are not merely building a film industry — we are laying the foundation for a cultural
and economic renaissance powered by Kenyan creativity

...... LA

Timothy Owase pal [('D 19\325 .

Chief Executive Officer Date.......

XVl



Kenya Film Commission
Annual Report and Financial Statements for the year ended June 30, 2025.

7. Statement of Performance against Predetermined Objectives for FY 2024/2025
Kenya Film Commission has four strategic pillars within the current Strategic Plan for the FY 2020/2021 to 2024/25. These strategic pillars are
as follows:
Pillar 1: Film Industry Promotion and Marketing
Pillar 2: Film Industry Development
Pillar 3: Sector Governance
Pillar 4: Institutional Strengthening

The Commission develops its annual work plans based on the above 4 pillars. Assessment of the Board’s performance against its annual work
plan is done on a quarterly basis. The Commission achieved its performance targets set for the FY 2024/2025 period, as indicated in the diagram

below:
Strategic Strategic e g
Goal Objective Activities Achievement as of 30th June 2025
Policy for festival and market support
Achieved under prior approval process
Film events (Awards, Festivals, . .
To Markets) Supported 9 film festivals through collaborations
FILM promote
the local ini ' .
INDUSTRY Audience consumption survey Data mining and analysis completed; draft report
film ready
PROMOTIO industry
N AND and Film club outreach Local content screened to 1,448 students; 374
EARKETIN market students engaged via drama festivals
Ken_ya a5 2 | Film Premieres 5 premieres facilitated
filming
destination . . Concept & operational plan for ultra-modern
Audience development infrastructure | o developed; Christie CP4420-Xe 4K cinema
projector installed at DEKUT
Hming focation;Marketing Locations marketed; report to be compiled

XVii
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Strategic Strategic e .
Goal Objective Activities Achievement as of 30th June 2025
, . 5 partnerships formed (GIZ, Multichoice, KCA,
Partnerships & linkages Mombasa County Gov., Password Ventures)
Co- Production guidelines Draft under legal review
32 industry requests supported (visas, licenses,
Filmmaking facilitation permits, access, distribution, guidance); 167
requests from 10 countries processed
Stakeholder liaison forums 3 forums with 869 participants
- Technical team participated in co-design
E-Film Shop chatbot workshop
Strategic Strategic SR :
Goal Objectives Activities Achievement as of 30th June 2025
Training Needs Analysis [r)eaatgymmmg and analysis completed; draft report
Mobile phone filmmaking & digital Concept paper developed for smartphone
content concept filmmaking and digital content
. 2 masterclasses held in partnership with
To m:;qs::;ﬁlézrssses for established Multichoice Talent Factory and GIZ; trained 45
—_ fr?:;ng\?vth and 90 participants respectively
r .
INDUSTRY |and | Fimmaler resdnces (ual | 2000 Dbt o 2 vl ot
DEVELOPM | developme | production skills) Factory
ENT P”tngf the Film Students Placement Policy Draft policy completed
industry Film empowerment funding 8 films produced
Film Hub Policy Review Draft Policy Completed
alﬁ‘; With hiyeri, Uniri & Bomet Film Consultations and negotiations ongoing
Coordination & certification framework Draft policy completed
sensitisation policy P

XViil
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o g‘:f:;‘l’",z Activities Achievement as of 30th June 2025
Film Industry Research Draft report completed
Zt(;':lteglc gtt;?;;gi'\';s Activities Achievement as of 30th June 2025
compliance Developed Board work plan & calendar; held 4
SECTOR :vith Iegalk gpaﬁ and 4 coTrtnigtie meeletliBngs;d trainledt?
ramewor irectors; completed Annual Board evaluation;
gg WERNAR s, and Corporate Govemance maintained compliance with Mwongozo Code;
robust governance audit deferred due to budget
oversight constraints.
Reviewed 15 internal policies; rendered 8 legal
opinions; vetted 11 agreements; submitted
Legal & Policy Development stakeholder consultation paper on Creative
Economy Bill & Policy; submitted 1 legislative
memorandum.
Developed corporate risk register; reviewed FY
2023/24 financial statements and HR systems;
Risk & Oversight prepared departmental risk registers; facilitated
BARCC meetings and trainings; addressed audit
queries with departments.
gto':f‘??'c ?)tt;?c:st?\l/ce - Activities Achievement as of 30th June 2025
INSTITUTI | enhance Recruited 2 staff; engaged 29 attachés;
ONAL institutiona . - completed Training Needs Analysis; initiated
STRENGTHE | | capacity, Himean Resources &iLapacity Bullding review of HR instruments (career progression,
NING for structure, policies); maintained staff welfare.
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Operational Efficiency & Resources

Zt(::lteglc gtl;‘:::t?\ll‘; Activities Achievement as of 30th June 2025
ggr%?zge Prepared Q2 financial report and MTEF budget
delivery proposal; finalized procurement plan and supplier

prequalification; sensitized 33 AGPO suppliers;
renewed asset insurance; installed offsite
backup; progressed ERP upgrade; serviced
vehicles and managed transport; ensured
security monitoring with no incidents.
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PS Fikirini Jacobs, Ministry Of Youth Affairs, Creative Economy and Sports joins KFC
CEO and industry stakeholders at the launch of XR & AR virtual production
bootcamp and fireside chat with R&D Studios.
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The Chairman of the film Commission with guests at the British Council creatives
open day
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rin et

MOU Slgnmg w1th Multl Media Uni vers:ty for Capac:ty bmldlng workshops in
filmmaking

Data Protection Training for Film Makers in Kenya, a three-da y program that
brought together filmmakers for in depth sessions on data protection laws, digital
rights, cybersecurity, and compliance, all tailored to the creative industry in
collaboration the Office of the Data Protection Commissioner (ODPC), Deutsche
Gesellschaft fiir Internationale Zusammenarbeit (GIZ) and KFC.
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8. Corporate Governance Statement
Introduction
Good corporate governance underpins effective leadership and sustainable operations. The

Commission maintains a robust framework of internal policies, systems, and controls that define
accountability and promote openness, ethics, and integrity.

The Board membership appointment and tenure
The Board membership is outlined in Kenya Film Commission Legal Notice 147 of 2015 Section 6
(1) as comprising of nine (9) Directors as indicated below;

1. Non-executive Chairperson appointed by the President;
The Principal Secretary of the Ministry for the time being responsible for the film industry;
The Cabinet Secretary to the National Treasury
Chief Executive Officer of the Commission;
Five other persons, who in the opinion of the Cabinet Secretary, possess skills and
experience that will benefit the work of the Commission appointed by the Cabinet
Secretary.

nNnhwn

The Chairperson and members of the Board other than the Chief Executive Officer hold office for
a term of three years and are eligible for re-appointment for one further term of three years. The
Board comprised of directors from different professional backgrounds, representing Kenya’s
diverse communities and affording adequate representation for men and women.

Removal from office of the Chairperson or any member of the Board is guided under Section 8
(3) of the Kenya Film Commission Legal Notice 147 of 2015 and includes resignation and removal
from office due to absenteeism, conviction and imprisonment or incapacitation.

Functions of the Board

The Board provides leadership, oversight and stewardship to the Commission. The roles and
responsibilities of members are detailed in the Board’s five-year strategic plan, in the Board'’s
annual work plans, and in the Board Charter. New members, once appointed, are given these
documents to familiarize themselves with the roles and responsibilities outlined in the law. The
new Directors have the benefit of an induction programme aimed at deepening their
understanding of the Board, and the business environment in which the Commission operates.
During the year under review, the Chairperson Mr. Sudi Wandabusi was appointed on 17th
January 2025 and consequently the Directors attended the Mwongozo Induction Training held on
27" to 29" March 2025.

Board Composition and Committees

As per the Annual Work Plan, the Board meets Quarterly or when necessary to consider matters
relating to the overall control of the business. The Board's work plan and Calendar are prepared
at the beginning of the year to ensure adequate notice, agenda and Board papers are circulated
within the stipulated timelines.
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To effectively execute its oversight role, the Board has established four (4) Board committees
with specific delegated mandates. The Board Committees are run with clearly articulated terms
of reference as approved by the Board of Directors as detailed below;

a) Audit, Risk and Compliance Committee;
The Terms of Reference for the Audit and Risk Committee shall include but not limited to:
i.  Evaluating whether processes are in place to address key roles and responsibilities in
relation to risk management;
ii.  Evaluating the adequacy of internal control environment to provide reasonable assurance
that the internal control systems are of a high standard and functioning as intended;
iii.  Performing an independent review of the Commission’s financial statements to ensure the
integrity and transparency of the financial reporting process;
iv.  Evaluating the quality of the Commission’s internal audit function, particularly in planning,
monitoring, and reporting;
v.  Engaging with external audits and assessing the adequacy of management response to
issues identified by the audit; and
vi.  Any other functions that the Board may delegate.

b) Human Resources and Administration Committee;
The Human Resources and Administration Committee shall be responsible for reviewing and
overseeing operations and management of human resource and administration function. The terms
of reference shall include but not limited to:
i.  Monitor and review the implementation of the HR Work Plan to ensure it conforms with the
Strategic Plan;
ii. Review and recommend to the Board appropriate implementation mechanisms for the
Human Resource Instruments;
iii. Review human resource development, performance management, succession planning
process and make recommendations to the Board;
iv. Review and monitor administration and records policies and practices of the Commission;
and
v. Any other functions that the Board may delegate.

c) Finance and Supply Chain Committee;

The terms of reference shall include but not limited to:
i. Review and recommend annual operating budget and capital expenditure in line with

Commission strategic plan;

ii. Review the annual and quarterly financial reports in accordance with applicable guidelines;

iii. Ensure adequate mechanisms are in place for the integrity of financial information and
maintenance of proper books of accounts;

iv. Review and recommend to the Board the annual procurement and asset disposal plan
which should be aligned with the annual budget;
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V.

Vi.
Vii.

Review quarterly reports on the actual expenditure in relation to the annual procurement
and asset disposal plan against the budget; and

Oversee compliance with procurement and asset disposal laws and regulations.

Any other functions that the Board may delegate.

d) Strategy Planning & Technical Board Committee.

The Committee shall be responsible for the Board’s achievement of its strategic objectives and
ensures that annual work plans are implemented. The terms of reference shall include but not
limited to:

Vi.

Review and make recommendations to the Board on the Commission’s strategic plan,
performance contract, risk management framework, Productivity management framework,
Corporate annual work plan, Monitoring and evaluation framework;

Oversee all development and monitoring of projects, plans, and policies regarding film
industry development, Film promotion and marketing, Film Archiving and research and
Certification;

Advise the Board on ICT matters;

Enhance the corporate image of the Board;

Ensure the Commission’s compliance with all applicable laws and regulations; and

Any other functions that the Board may delegate.

Except for direction and guidance on general policy, the Board has delegated authority for conduct
of day-to-day business to the Chief Executive Officer. The Board nonetheless retains responsibility
for establishing and maintaining the Commission’s overall internal control, financial, operational
and compliance framework.

Board Attendance in the Financial Year

During the year ended 30th June, 2025 the Board and Board Committees member attendance
and the number of meetings held in the year were as follows:

Table 1: Board of Directors meetings:
During the year, the Board held six (6) meetings, as summarised in the annual attendance sheet,
as shown below.

No. | Name of Director | Classification Full Board and Special Board
meeting attendance summary
Q1 |02 |[Q3 |04 TOTAL
1. | Mr. Sudi Wandabusi | Chairman - 1 1 1 3/6
2 Dr. Hillary Mulama Independent 3 1 1 1 6/6
3. Mr. Peter Njoroge Alternate to CS| 3 1 1 1 6/6
National Treasury
& Economic
Planning
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4. | Dr. Lucia Nzoongo Independent 3 1 1 1 6/6
5. Rev. Naomi | Independent 3 1 1 1 6/6
Gechemba
6. | Ms. Ilhaam Taisr Independent 3 1 1 1 6/6
7. | Ms. Catherine | Independent 3 1 1 1 6/6
Githogori
8. Mr. Vincent Alternate to PS,| 2 - - - 2/6
Onyango* State Department
for Youth Affairs
and Creative
Economy
9. Mrs. Rose Ochieng** | Alternate to PS, - 1 1 1 3/6
State Department
for Youth Affairs
and Creative
Economy
10. | Mr. Timothy Owase Chief Executive | 3 1 1 1 6/6
Officer

*Member exited the Board on 17t October 2024.
**Member appointed to the Board on 13t January 2025.

Table 2: Strategy, Planning & Technical Committee meetings:
The Strategy, Planning and Technical Committee held five (5) meetings during the year, as
summarised below.

Name of Director Classification | Strategy, Planning & Technical Committee meeting
attendance summary
Q1 Q2 Q3 Q4 TOTAL
Lucia Nzoongo Chairperson 2 1 1 1 5/5
Naomi Gechemba 2 1 1 1 5/5
Hillary Mulama 2 1 1 1 5/5
Vincent Onyango* 1 - - - 1/5
Rose Ochieng** = = 1 1 2/5
Timothy Owase 2 1 1 1 5/5
*Member exited the Board on 17th October 2024.
**Member appointed to the Board on 13th January 2025.

Table 3: Human Resource & Administration Committee meetings:
The Human Resources and Administration Committee held five (5) meetings during the year, as
summarised below.

Name of Director Classification | Human Resources and Administration Committee
meeting attendance summary
Q1 Q2 Q3 Q4 TOTAL
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Ilhaam Taisr Chairperson 1 1 2 1 5/5
Lucia Nzoongo 1 1 2 1 5/5
Catherine Githogori 1 1 2 1 5/5
Peter Njoroge 1 1 1 1 4/5
Timothy Owase 1 1 2 1 5/5

Table 4: Finance & Supply Chain Committee meetings
The Finance and Supply Chain Committee held six (6) meetings during the year, as summarised
below.

Name of Director Classification | Finance and Supply Chain Committee meeting
attendance summary
Q1 Q2 Q3 Q4 TOTAL

Naomi Gechemba Chairperson 3 1 ! 1 6/6
Peter Njoroge 3 1 1 1 6/6
Vincent Onyango* 2 B - - 2/6
Rose Ochieng** - 1 1 1 3/6
Timothy Owase 3 ! 1 1 6/6

*Member exited the Board on 17th October 2024.

**Member appointed to the Board on 13th January 2025.

Table 5: Audit, Risk & Compliance Committee meetings
The Audit, Risk and Compliance Committee held four (4) meetings during the year, as summarised
below.

Name of Director Classification | Audit, Risk and Compliance Committee meeting
attendance summary
Q1 Q2 Q3 Q4 Total
Catherine Githogori | Chairperson 1 1 1 1 4/4
Ilhaam Taisr 1 1 1 1 4/4
Hillary Mulama 1 1 1 1 4/4
Peter Njoroge 1 1 1 1 4/4
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BOARD MEETINGS ATTENDANCE ANALYSIS FOR THE YEAR ENDED 30™ JUNE 2025

S/No. | Committee / Board | Strategy, Human Finance and | Audit, Risk & | Full Board
! Planning & | Resources and | Supply Chain Compliance
Technical Administration
No. of Regular 4 4 4 4 4
meetings
No. of Special 1 1 2 0 2
meetings
5 5 6 4 6
No. | Name of Director _
1. Mr. Sudi Wandabusi N/A N/A N/A N/A 3/6
2. Dr. Hillary Mulama /5 N/A N/A 4/4 6/6
3. Mr. Peter Njoroge N/A 4/5 6/6 4/4 6/6
4. Dr. Lucia Nzoongo 5/5 5/5 N/A N/A 6/6
5. Rev. Naomi 5/5 N/A 6/6 N/A 6/6
Gechemba
6. Ms. Ilhaam Taisr N/A 5/5 N/A 4/4 6/6
7. Ms. Catherine N/A 5/5 N/A 4/4 6/6
Githogori
8. Mr. Vincent N/A N/A 2/6
Onyango* 1/5 216

9, Mrs. Rose Ochieng** 2/5 N/A 3/6 N/A 3/6
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10. Mr. Timothy Owase 5/5 5/5 N/A 6/6

6/6

*Member exited the Board on 17th October 2024.
**Member appointed to the Board on 13th January 2025.
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Conflict of Interest and Declaration of Interest
Board members are obligated to avoid and declare any real or potential conflicts of interest. All

related-party transactions are conducted at arm'’s length. At each Board meeting, members declare
any conflicts relating to agenda items.

Board Evaluation

The Board follows an annual work plan and conducts evaluations of the Board, Chairperson,
individual members, CEO, Corporation Secretary, and Internal Auditor, in line with the Mwongozo
Code. The FY 2024/25 evaluation was conducted on 25 July 2025 with technical support from the
State Corporations Advisory Committee.

Board Charter

The approved Board Charter, developed in accordance with Mwongozo, outlines the composition,
mandate, selection criteria, roles, and duties of members, complementing applicable laws and
regulations.

Ethics and Code of conduct
An approved Code of Conduct and Ethics sets standards for Board behaviour, ensuring impartiality
and professionalism. No ethical breaches were reported during the year.

Risk Management

The Enterprise Risk Management framework is embedded in daily operations. Quarterly reports were
reviewed by the Board, and mitigation strategies were implemented. The framework was updated
to address emerging risks.

Board Training and Development

Directors received training on governance, legal changes, and emerging risks, including Mwongozo
Induction, capacity building by the Head of Public Service, virtual governance consultations, and a
Board retreat.

Board Remuneration
Remuneration and allowances are set in line with Government policy and circulars, with details
included in the financial statements.

Compliance with laws and other legal requirements

The Commission complies with the Constitution, relevant laws, and Ministry directives, upholding
high governance standards.
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9. Management Discussion and Analysis
The management is upbeat to report on the operational and financial performance of the
organization during the period FY 2024/2025.

Financial Performance

The Commission’s main funding comes from the exchequer and this has declined over time as
shown in the table below:

Revenue Type 2021-2022 2022-2023 2023-2024 2024-2025
(Kshs. Million) : ; '

2,325,603
Other Income 81,885 152,500 53,579,896
Public Contributions
and Donations 324,380 - 3,374,838 6,176,000
Exchequer -
Development 15,000,000 - 32,250,000

Exchequer Recurrent 312,000,000 309,899,999 313,439,600 199,066,338

Total Revenue
(Kshs) 327,406,265 310,052,499 469,824,930 207,567,941

The funding trend from the exchequer and other sources can be depicted graphically as below:

KFC REVENUE STREAMS IN KSH. MILLION

600.00
500.00
400.00 ad |
300.00 —— ~ -
200.00 \
100.00
2021-2022 2022-2023 2023-2024 2024-2025
mmmm Other Income mmmm Public Contributions and Donations
wamm Exchequer Development mmmm Exchequer Recurrent

= TOtal Revenue
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The _g“%eratlng expense across the las

t 4 years is as shown below:

ealaet !

Operating Expenses B AFY. SR dEY o & ey %iL Hr
- M 2024/ 2025 T~2023/ 2024 2022/2023 2021/ 2022 - u
Employee costs 91,757,108 100,422,506 71,629,089 64,041,150
Board Expenses 10,687,767 15,427,472 24,921,206 22,566,404
Depreciation and

amortization expense 25,554,360 26,557,131 21,995,843 20,243,986
Repairs and

maintenance 2,545,128 3,047,074 3,867,594 3,079,214
Contracted Services 1,306,791 2,424,694 1,923,540 1,739,215
Use of Goods and

Services 21,202,384 21,633,607 21,494,485 19,758,541
General Expenses 96,390,297 257,489,695 192,425,293 216,786,279

Graphically, the expenses can be expressed as shown below;

250.00 —

20000 ————

150.00 ——

100.00

Operating Expenses (Ksh. Millions)

50.00

Employee costs Board Expenses Depreciation

m FY 2024/2025

Use of Goods

Repairs and Contracted General
and maintenance Services and Services Expenses
amortization
expense
mFY 2023/2024 wFY2022/2023 wmFY2021/2022
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The total assets over the years have not grown significantly due to bUdgetary constraints. The
table below depicts the asset levels over the years.

2021/2022 | 2022/2023 | 2023/2024 | 2024/2025
Total Assets 239,915,695 179,497,134 228,308,686 139,358,210

Graphically, the assets can be expressed as shown below;

Total Assets

250,000,000
200,000,000
150,000,000
100,000,000

50,000,000

0

FY 2021/2022 FY 2022/2023 FY 2023/2024 FY 2024/2025

Non-Financial Performance
Strategic Achievements for the Financial Year 2024/2025

During the 2024/2025 Financial Year, the Kenya Film Commission advanced its mission to position
Kenya as a regional and global hub for film production, innovation, and creative storytelling. The
year was marked by strengthened partnerships, increased market access for local filmmakers,
institutional reforms, policy development, stakeholder engagement, digital transformation, and
governance enhancements.z

Film Industry Promotion and Stakeholder Engagement

The Commission supported eight major film festivals nationwide, including the Mombasa
International Film Festival, Women in Film Awards, and Kitale Film Week, alongside five high-profile
premieres such as Nawi, 2 Asunder, and Sarah, attracting over 1,000 attendees. These events
expanded cultural representation and market opportunities for Kenyan filmmakers.

KFC handled 167 stakeholder facilitation requests—covering visas, licensing, technical guidance, and
location scouting—engaging filmmakers from 10 counties and boosting Kenya’s appeal as a film
destination. International visibility was strengthened through participation in the Cannes Film Festival
and British Council Expo.

Institutional Strategy and Industry Policy
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The Commission established Kenya’s Oscars Selection Committee, leading to the submission of Nawi:
Dear Future Me for the Best International Feature Film category. A Policy on Support to Film Festivals
and Premieres was finalized to guide industry development support.

Through the Legal Directorate, KFC contributed to the development of key draft laws and policies,
including the Creative Economy Bill, Film Bill, and Film Policy, ensuring legal compliance and
institutional integrity. There were zero pending litigation cases by 30 June 2025. Fifteen internal
policies were reviewed to align with legal frameworks, and the Board participated in governance
training, induction, and strategic planning sessions to enhance oversight.

Capacity Building and Youth Development

To nurture talent, the Commission trained 1,002 creatives in set safety, sound design, and virtual
production, and 202 youths in basic filmmaking through regional workshops in Nyeri and Kiambu.
The School Film Clubs Outreach Programme reached over 1,000 students in schools such as Alliance
High and Highway Secondary, fostering film appreciation and storytelling skills.

Digital Innovation and Communications Impact

An integrated media and digital strategy elevated the Commission’s visibility, amplifying over 40
high-profile events including capacity building programmes, CEO’s podcast series, the Oscars
Selection Process, and Africa Climate Week. Coverage spanned major TV stations (KTN, KBC, Citizen
TV) and newspapers (The Star, People Daily, Standard).

Social media performance improved significantly: Facebook reach exceeded 153,000, Instagram
reached 138,300, with an average engagement rate of 15%—up from 13.5% the previous year.
Influencer collaborations during premieres boosted audience engagement. The Commission gained
1,500 new followers, increased views on Facebook and Instagram, and resolved 597 customer
queries with a 99% resolution rate within 24 hours.

Audit, Governance and Risk Management

The Internal Audit Department reviewed systems, financials, and processes across directorates, with
follow-up audits ensuring recommendations were implemented. Risk registers were updated, and
the Internal Audit Charter was reviewed and submitted to the Board. The department facilitated ISO
9001 compliance and contributed to institutional development initiatives.

Resource Mobilization and Procurement Excellence

The Supply Chain Department achieved 100% compliance with the Procurement Plan (Kshs. 34M)
and surpassed AGPO targets—awarding Kshs. 1.44M to PWDs and Kshs. 7M to other AGPO groups.
All tenders were awarded to citizen contractors, exceeding the local content procurement target
(Kshs. 14.8M) with awards totaling Kshs. 36.4M.

Strategic Planning and Human Capital Development

The Strategy & Planning Department led the development of the 2023—-2027 Strategic Plan and FISA
implementation, strengthening sector data and policy dialogue. The Human Resource Department
trained 33 staff, recruited interns, casuals, and attachés, and competitively filled four key
management positions. A succession plan was developed to support talent sustainability.
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Sustainability and CSR

Demonstrating environmental responsibility, the Commission planted 3,000 tree seedlings at Kenya
Medical Training Colleges in Chwele and Bungoma County.

The 2024/2025 year was transformative for the Commission—strengthening Kenya’s creative
presence globally, expanding grassroots talent development, and reinforcing institutional
governance. KFC remains committed to driving the growth of Kenya’s creative economy through
film, culture, and innovation.

10.Environmental and Sustainability Reporting

i) Sustainability strategy and profile

There are a number of initiatives that need undertaking to improve the industry, inadequate resource
base is a hindrance to successful implementation. It is therefore necessary for the Commission to
seek alternative ways of obtaining resources to develop this industry. This will require the
development of comprehensive resource mobilization and management strategy that identifies the
potential resource partners, ways of engagement with them, potential projects for support, and
methods of implementation, monitoring and reporting progress.

The Commission will further seek partnerships for joint industry programmes with relevant
institutions and lobby for the partial redeployment of proceeds collected from the industry for further
development of the Film and TV industry. The creation of a Film Fund is also at the core of this Pillar
within its Strategic Plan.

Diversity and environmental sustainability are a major consideration across all determining factors
in making a choice for a filming destination. Diversity and environmental sustainability are central
issues for the film sector. It should be noted that best practices in these areas are key considerations
at all points of sectoral development, including formal legislation and informal approaches. Moreover,
these are also issues that must be addressed through the design and delivery of a functional film
industry structure.

Recognizing the economic and cultural benefits of attracting international production and developing
a local industry, the Commission is making a range of interventions which seek to achieve these
aims. There is considerable formal interventions including legislation, direct funding, and strategies
that increase sectoral capacity and quality. Informal best practice demands intervention in processes
and procedures that reduce friction for film-makers at any point across the production process.

On the other hand, policy, legislation, and strategy dictate that a well-designed policy is a
cornerstone of development for a healthy film sector. This includes both sector-specific and non-
sector-specific policy in areas where it affects jurisdictional productions. A key point is that legislation
related to industry development is a major tool for sectoral development and is being closely
informed by the needs of international and national productions to be effective.

Legislation and related guidelines are being clearly instituted without limitations or unrealistic
expectations on the practitioner. Other critical areas of legislation is relevance to film projects i.e.,
XXXVI
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taxation, company and employment law, visas and customs, Intellectual Prbperty (IP) and related
rights, and classification.

Another key area of focus is industry strategy. As with legislation, the film sector can intersect with
wider strategy approaches in a number of ways. This includes a government’s overarching industrial
strategy; in this case in line with the Government’s Bottom-Up Economic Transformation Agenda
(BETA), This will be achieved through targeted investments in five core pillars film being under the
creative economy.

Product stewardship- outline efforts to safeguard consumer rights and interests
In order to safeguard consumer rights and interests, Kenya Film Commission has aligned its activities
with the requirement of the Constitution of Kenya by ensuring its Stakeholders have the right to;
a) Goods and services of reasonable quality;
b) The information necessary for them to gain full benefit from goods and services;
c) The protection of their health, safety, and economic interests; and
d) Compensation for loss or injury arising from defects in goods or services.

ii) Environmental performance
The Commission recognizes the need to mindful about the environment in which we operate. The
need to develop an environmental policy to guide the organisation cannot be overemphasized. For
this reason, efforts to manage biodiversity, waste management and efforts to reduce environmental

impact of the organisation’s activities are embedded in our programmes.
2 4 L AN ."\;l:f«}' ' )
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Tree planting drive at Bungoma and Chwele KMTC Campus in Bungoma County
Employee welfare-Human Resource
In regards to the policies guiding the hiring process and whether the Commission takes into account
the gender ratio and whether there are stakeholder engagements and how often they are improved:
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The principles of affirmative action, gender and persons living with disability and national values
applies. The Commission observes gender mainstreaming, balance on appointment, promotion and
ensure that a minimum of a third (1/3) are of either gender.

The Commission has 24 males and 20 female staff hence 1/3 gender ratio is attained.

In regards to efforts made in improving skills and managing careers, appraisal and
reward systems.

The Commission continuously improve staff skills by conducting trainings and ensuring the registered
members to the professional bodies are in good standing.

In regards to appraisals the overall goal of the Commission’s Performance Management System
(PMS) has been to measure employee performance and ultimately the achievement of intended
results for the organization.

The Commission therefore take into account individual performance and reward employees for their
contribution in a fair and equitable manner either by promotion, contract renewal among others.

In regards to disclosure of Commission’s policy on safety and compliance with
Occupational Safety and Health Act of 2007, (OSHA);

The Commission recognize and commit itself to the achievement of the highest standards of health
and safety in the workplace, and the elimination or minimization of health and safety hazards and
risks that may affect its employees. In this regard, implement policies and programmes that assure
their protection from such hazards and disasters. This is well captured in in Human Resource Policy
and Procedures Manual which is in compliance with the provision of Occupational Safety and Health
Act, 2007 and other Labour Laws.

The Commission has a Safety health Committee that is in place that periodically carry out risk
assessment within the Commission’s premises and identify hazards, analyse the risks attached to
them and initiate preventive measures.

The Human Resource together with the Committee ensures compensation to employees for work

related injuries and diseases contracted in the course of their employment in accordance with the
provisions of WIBA, 2007.
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Capacity building workshop in Siaya County

iii) Responsible Supply chain and supplier relations
The role of the supply chain unit is to ensure that the Commission gets the best possible value for
its money by obtaining goods, equipment and/or services of the right quality, quantity, at the right
time, price and from the right source.

The department’s functions are as stipulated in the Public Procurement and Asset Disposal Act 2015
and its attendant regulations. In implementing those functions, the department ensures compliance
with the aforementioned legislative provisions and guidelines towards achieving their objectives
which are to; maximize economy and efficiency, promote competition and ensure that competitors
are treated fairly, promote integrity and fairness, increase transparency and accountability and
increase public confidence in the procurement process.
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To achieve the above objectives, the Commission appreciates the role of its suppliers in aiding
actualization its mandate. During the period under review, the Commission;

(a) Ensured fair competition in its processes and all suppliers were treated fairly including giving
prompt feedback to suppliers;

(b) Honoured its contractual obligations with suppliers;

(c) Ensured that suppliers were promptly paid within stipulated timelines upon receipt of invoice;

(d) Adopted a win/win approach with its suppliers focused towards value addition.

iv) Corporate Social Responsibility / Community Engagements

The Commission carried out a tree planting exercise in pursuit of implementing a presidential
directive on tree planting to restore forest cover by 10 per cent.

Staff of the Kenya Film Commission planted trees at the Kenya Academy of Sports grounds as part
of the efforts to align with global initiatives to combat climate change and the presidential directive
to achieve 30% forest cover by 2030.

In the process of filming, we encourage stakeholders to carry out their work by acknowledging the
positive contribution to a cleaner and safer filming industry and to im<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>