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l.Acronyms & Glossary of Terms.

Board of Govemors

Institute of Certified Public Accountants of Kenya

Intemational Public Sector Accounting Standards

Public Finance Management

International Public Sector Accounting Standards Board

Technical and Vocational College

Public Service Commission

Higher Education Loans Board

Kenya National Examination Council

Technical and Vocational Education and Training

State Departrnent for Technical, Vocation Education and Training

Sirisia Technical and Vocational College

Competency Based Education and Training

Technical and Vocational Education and Training Authority.

Curriculum Development, Assessment and Certification Council.

Management Information System

National Optic Fibre Backbone Infrastructure

Wireless Fidelity

Memorandum of Understanding

Quality managem€nt system

National Social Security Fund

Pay As You Eam

Kenya Revenue Authority

National Hospital Insurance Fund

Technical Training Institute
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2.Key Entity Information and Management

t.0 Background information

Sirisia Technical and Vocational Training College was established under the TVET Actl 2013.The
Institute is domiciled in Kenya. The College is under the Ministry of Education.

Sirisia Technical & Vocational College is located in Sirisia Sub-County of Bungoma County, along

Chwele- Lwakhakha Road near Sirisia Sub-County Hospital.

The idea to start the institute was mooted by the political, religious and community leadership in 2010.

This was in line with the govemment policy of establishing a technical training institute in every

constituency. The political leadership then availed funds to purchase approximately 5.6 hectares of land.

It was registered by the then Ministry of Higher Education Science and Technology (MOHEST) in July

202 I . The first block which was constructed in 2020, houses the offices and lecture rooms.

The first batch of 155 students was enrolled in Technical and Business courscs in eight programs.

Currently, the student population is 2,933 in the following programs; Building and Civil Engineering,

Electrical and Electronics Engineering, Information Communication Technology and Business

Management, Food and Beverage, Hairdressing and Beauty Therapy, Accountancy, Human Resource

Management, Supply Chain Management and Social work and Community Development.

The number of staff stands at 86, of which 72 are teaching and 14 are non-teaching staff.

l.l Physicel Assets end Infrastructure
The physical assets of Sirisia TVC comprise fixed assets such as land, buildings and movable assets

including office equipment. The current premises where the Institution is, was built in2020 on a 5.6

acres' piece of land in Bungoma County. As the Institution grows, there will be need for additional land

in the vicinity for expansion. For this reason, there is need for the Institution to work very closely with

the local community and local authorities to identify adequate land for future expansion. The Institution

is developing a comprehensive Master Plan that will guide future development.

l
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1.2 Enrolment and Stafllng
The enrolment of the Institute has registered phenomenal growth from 155 at the timc of registration to

2,933 trainees in June 2025. This is expected to grow due to good- will enjoyed from the community

around the institute.

The institute currently has 24 teaching staff members employed by the PSC. The staff is wetl qualified

and up to the task.

1.3 Physical Development
As mentioned earlicr there is only one block which houses offices and 8 rooms. Four rooms serve as

workshops for Food and Beverage, Hairdressing and Beauty Therapy and ICT, The Institute's lack of
accommodation facilities has limited thc student catchment iuea to the immcdiate community of Sirisia,

Bisunu, Namwela and Kimabole Locations.There is also construction of 2 classrooms sourced from

intemal funds as students' field practice.

Furthermore, the instirute has no piped water. Sanitation facilities are inadequate for the growing student

population. The physical growth is hindered by insufficient financial resources. The institute relies

heavily on government grants because fees payment by students is very poor.

1.4 Funding
Sirisia TVC gets its funding from the Govemment through the Ministry of Education and CDF through

bursaries to trainees. The Government funds are in the form of capitation grants, development grants

and scholarships.

1.5 Human Resource Requirements
Sirisia TVC recognizes the importance of human resource as the driver to the successful implementation

of this shategic plan. The STVC has qualified staff to run existing programs. However, to implement

the expansion as envisaged in this strategic plan, the institution will continue to recruit qualified and

competent staff in all relevant areas.

1.6 Training Programs
The Institution has 8 academic departments to facilitate the realization of the strategic objectives spelt

out in this plan. They will continue to pursue well defined academic programs and offer certificates and

diplomas in respective trades.

lv



Slrlsia Technlcal and Vocatlonal College.
Annual Report and Financial Statements for the year ended 30 June 2025.

The following are the current departments in STVC;

r Hospitaliry and institutional managemen(HIM)
r Computing and Informatics
o Building and Civil Engineering
o Business Studies

o Electrical and Electronics Engineering

o Agnculture and environmental studies

. Applied Science

o Mechanical and Automotive Engineering.

o Liberal Srudies.

The proposed CBET courses are:

r Welding and fabrications

o Carpentry and Joinery
. Plumbing
. Solar lnstallation

(b)Principal Activities
Sirisia TVC draws its core function from the TVET Act 2013 where it shall offer programs up to

Diploma level and modularized CBET programs

The functions of STVC include the following:

D To teach and train in Artisan, Craft and Diploma courses examined by KNEC and other

accredited Examining bodies.

D To inculcate and promote micro enterprise activities within the institute and beyond

) To in-service the community in awareness in general issues like prevention of drug and alcohol

abuse, etc.

D To develop and implement curricular in response to the demands in the labor market.

) To foster cultural and religious diversity.

) To foster linkages with industry and other institutions for the promotion of quality and relevant

training.

D To conduct research and promote innovations.

I.7 Vision, Mission and Motto

Vision

To be an Institution of Choice, in the Provision of Quality and Relevant Technical Skills, Vocational
Education and Training in the Region and Beyond.
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Mission

To Provide Quality and Relevant Technical Skills, Vocational Education and Training through
Research and innovations in collaboration with Stakeholders to produce highly skilled Human
Resource.

Motto

Technology for Better Life

1.8 Core Values
This strategic Plan is built upon a set of interrelated core values that are embedded in beliefs and desired

behavior found within Sirisia Technical & Vocational College. The Board of governors, the

management and other stake holders embrace the following core values which represent the fundamental

beliefs that influence the way the institute relates and deals with its customers and clients:

(c) Key Management

The entity's day-to-day management is under the following key organs

Board of Governors.
Accounting offi cer/ Principal
Management

vt
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(d)Fiduciary N{anagement

The key management personnel who held office during the financial year ended 30th June 2025 and
who had direct fiduciary rcsponsibility were:

No. Designation Name
I Principal Clara Asami Timothy
2 Deputy Principal Administration Joseph Juma Mutali
J Deputy Principal Academics [-rankline kolikho
4 Rcgistrar Fred Barasa Khisa
5 Dcan of students Hellen Namarome Makulia
6 Quality Assurance Godffrey Ndinvo
7 Head of Finance Annah Nangila Wanyama
8 Head of Procurement Brian Sabiri

(e)Fiduciary Oversight Arrangements

Audit and risk committee activities

The committee will be responsible for monitoring the overall risk management frame work, financial
reporting processes, complianco processes, the performance of auditors and ovcrseeing the audit
program

Finance and operations committee activities

The committee will provide the financial analysis, advicc and oversight of thc organizations budget
They will ensure that the organisation is operating with the financial resource that is available.

Academic committee activities

They will oversee the academic affairs of the college and make recommendations to the principal about
the academic programmes and strategic programs.
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Key Entity In(brmation and Management (Continued)

(f)Sirisia Technical and Vocational College
Registered Office
P.O. Box 77-50208 SIRISIA (KENYA)
Sirisia Market
Along Chwele- Lwakhakha Road
E-mail : enouries@sirisiavocati onal@qmail.com or irr lirkr sirisia(vc.ac.k

(g) Sirisia Technical and Vocational College Contacts

Telephone: 0725523839
E-mai I : sirisiavocational@gmail or info@sirisiatvc.ac.ke
Website: www.sirisiatvc.ac.ke

(h) Sirisia Technical and Vocational College Bankers.

Kenya commercial bank
Moi Avenue
P.O. Box 380-50200
Bungoma, Kenya

(i)Independent Auditors

Auditor Gcneral
Office of Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GPO 00t00
Nairobi, Kenya

fi )Principal Legal,{dviser

The Attomey General
State Law Office
Harambee Avcnue
P.O. Box 401l2
City Square 00200
Nairobi, Kcnya

c

vllt



Sirlsla Technlcal and Vocational College.
Annual Report and Financial Statements for the year ended 30 June 2025.

3.The Board of Governors

No. Member/ Director Details

I

Name: Kukubo Barasa
DOB1911211952.
Designation: Chairman

Key qualification.
Bed-Kenyatta university.
Education linguistics and African languages-university
of Nairobi.
Med (education communication and technology)-
Kenyatta university.
Med (adult education and Tesol)-Victoria University of
Manchester, United Kingdom.
1993-1995-towards.phd-languag in education/applied
linguistics.

Work experience
34 years as University Lecturer.
-Action for rights of Children (United Nation, Peace
Missions in Sierra Leone and Liberia, save the children
Alliance, Teachers and Military in Northem Uganda,
various Police and Militaries through International
Peace Support Training Centre. (IPSTC)
-Minimum Standards for Education in Emergencies,
Chronic Crises and Early Reconstruction for Unicef,
International Rescue Committee, Norwegian Refugee
Council, University of Nairobi, Save the Children
Alliance.
Teacher Education for World Bank and Govemment of
South Sudan.
Supervision of Trainee Teachers in Australia, Uganda
and Kenya.
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2

Name: Job Rutto Shang'ani
DOB:l l/l l/1989.
Dcsignation: Mcmber.

.,

Name: Vincent Wekesa Kunny
DOB:1959.
Designation: Member

Key quelifications:
Bachelor of Commerce(BCOM)
Human Resource Option Second Class Honors upper
division.

Work experience
Data Guard Distributors Ltd Nairobi
Assistant Human Resource Officcr.
Administrative Officer
Front Officc Exccutivc.

Key qualification:
Bed Arts-Univcrsity of Nairobi

Working experience:36 years
2008-2019: Principal at Ac Butonge Boys High
school.
2004-2008: Principal at Mang'ana Friends High
School.
1994-2004: Deputy principal at Ac Butonge High
School.
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4

Name: Miriam Songok
DOB:20.2.1987
Designation: Member

Key qualification:
Bachclors of Business Administration (Procurcment,
Logistics and Suppties Management-Bugema
University)

Work experience:8 yeers
2016-2020: Semi Africa (Recovery Officer).
20 1 5-20 I 6 : Clovers Management) Col lection and
Recovery Officer
2014-2015: Golden marketing Ltd (Sales Executive)
May 20 I 2-August 20 I 2-RiftValley Bottlers
(Procurement Intern).

5

Name: Inviolate Wacike Siboe
DOB:2210111959
Designation: Member

Key qualification:
May20 I 3 -May20 I 6: Master of construction proj ect

managemenr- JKUAT.
May 2010-Apil2012: Bachelor of philosophy in
construction management-UON at the Kcnya
polycchnic university college.
Sept 1973- Dec 1985: Higher Diploma in Corstruction
(Structurcs Option). Mombasa Polytechnic.
1978-1980: Diploma in Building and Civil
Engineering-Kenya Polytechnic.

Work experience
40 years and above
2016 to present: Part Time Trainer (Railways Institute;
2012-2019:Capital Works Oflicer (Univcrsity of
Nairobi).
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6

WILSON G.C. ORONI
DOB: l6110/1960
ID NO. 3247885

7

VIOLATE ANYANGOLUNANI
DOB: I l/09/1985

Id Number: 25242887

Key qualification
Bachclor of Laws Degree-Moi Univcrsity.
Diploma in taw -Kenya School of Law.

Work Experience:l 1 years
An advocate of the High Court-2017 to date V.A
Lunani and Co. Advocatcs.

Associate Advocate 2013-2016-Masinde and Co.

Advocates

Legal AssistanVAdvocate-20 I2-2013-Nyairo and Co
Advocates

Volunteer 2013-2015-Westem Kenya Human Righb
Watch.

Pupil -2012 Jan-2012 Aug -Mburu Okara and

Company Advocates.

Lecturer-2010 Sepr2Ol I Jan-Eldoret College of
professional studies.

Key qualification

2019 to date - Principal trainer Shamberere

201 6-201 9-Principal, Siala TTI

20 I 0-201 6-Deputy Principal, Matili TTI

2007-2012 M.Ed in Education Foundation, majoring in

comparing education UON.

I 996-201 0-RVTTI, Technical trainer

2002-2005-Moi University - Bachelor of Education

Technology majoring Mechanical En gineering.

I 988- 1996-Bumbe TTI, Technical trainer III

1984-1988 -Kenya Technical Teachers College.

Diploma in Technical Education

Mechanical Engineering Technical part II & III

Mechanical Engineering craft part II

1977 -1980-Kuboi Technical SchooJ-Kenya advanced

Certifi cate of Edu(KACE)
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8

Name: Martha Wekesa
DOB:3i6l1966
Desi gnation : County Director

Key qualification
MSc $Food Scicnce and Technology

Work Experience:
25Years of work
Martha Wekesa is the County Director of TVET

9

CLARA. A. TIMOTHY
DOB:21l08/1971
Id No: I 1094338

Key Qualification
BED(Arts) Mathematics and Economics
Work Exeperience:28 Yeers
Principal Ebukanga TVC
Deputy Principal Academics - Kisiwa TTI
Dcan of students - Kisiwa TTI
Head of Department Guidance and counselling -
Kisiwa TTI.
Trainer Kisiwa TTI
Teacher - Secondary School; Toloso and Matulo Girls
High School.
Teacher Sunday School.
Currently the Principal Sirisia T.V.C
BOG Secrectary/Principal Sirisia TVC.
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4.Key Management Tcam

No. Member/ Director Details

I

CLARA. A. TIMOTHY
DOB:21l08/1971
Id No:l1094338

Key Qualification
BED(Arts) Mathematics and Economics
Work Exeperience:28 Yerrs
Principal Ebukanga TVC
Deputy Principal Academics - Kisiwa TTI
Dean of students - Kisiwa TTI
Hcad of Dcpartment Guidance and counselling -
Kisiwa TTI.
Trainer Kisiwa TTI
Teacher - Secondary School; Toloso and Matulo Girls
High School.
Teacher Sunday School.
Currently the Principal Sirisia T.V.C
BOG Secrectary/Principal Sirisia TVC

2

MUTALI JOSEPH JUMA
Dob:10/l l/1968
Desgination: DeputyPrinc ipal
Administration

Key Qualification

Dip Tech Education

Dip in Agricultural Engineering

Bachelor Tcch Education.

Work Experience:

32 years of experience

Currently the Deputy Principal Administration Sirisia

TVC

xlv
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3

FRANKLYNES SIMIYU KOLLIKHO
DOB|9llll972
Designation :Deputy Principal
Academics.

Key Qualification

Bachelor of Education -Economics/Geography

Master's in Business Administration

Work Exeperience:28 years

Currently the Deputy Principal Academics Sirisia TVC

4

Namc: Godfrcy Wakasala
DOBl2l12/1974
Designation : Quality Assurance

Key Qualification

M.E.D Education

B.E.D Scicnce

Diploma Technical cducation.

Diploma electronics engineering

Working experience

20 years ofworking

5

Name: Fred Khisa Barasa
DOB:23l09/1989
Dcsigrration: Rcgistrar

Key Qualilication

BSc (Electrical and Electronic Engineering)-Technical

University of Mombasa.

EBK Member

IETT Member

Work Experience:

5yrs of working
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6

l
Namc:Hcllen Namarome Makulia
DOB2410611976
Designation :Dean of students

7

I I
Name: Annah Wanyama
DOB:14l04i | 988
Designation: Finance Offi cer

Key qualilication
2024: Degree (Accounting Option), Kibabii University
Certified Public Accountant of Kenya (CPAK)
Accounting Technician Certificate (ATC)
Work Experience:
l2 years of working
20 I 3 :20 I 7-St Thaddeus Ndengelwa Sec School(Bursar)
April 20 I 7-May202 I : Musakasa Technical Training
Institute(Accountant)

June 2021: To Date:(Sirisia Tvc Finance Oflicer)

It

Name:Brian Sabiri
DOB:05/03/1990
Designation: Procurement Offi cer

I

EE
I

Key qualification
Bachelor of procurement and supplies management
2022 Kenya institute of supplies management

Work experience:
2022-2023 Worked as the store's manager county
assembly.
June 2023: Sirisia TVC hocurement Officer.

Key Qualification

BSc (Biomedical Science and Technology)

Egerton University

Work Experience:

lTycars ofworking.
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5.Chairman's Statement

On behalf of the Sirisia Technical & Vocational College Board, I am pleased to present the Annual
Repo( for the 202412025 Financial Year. It was a productive financial year and I have enjoyed being
part of the dynamic team at Sirisia Technical & Vocational College. The education sector is currently
facing reforms with the focus area being quality over quantity as the strategic driving force to the

Ministry of Education.

Sirisia Technical & Vocational College remains committed to all its stakeholders in executing its
mandate as outlined in the 2021-2026 strategic Plan whose overall theme is to achieve Global excellence
in Technical Training Institute Education. The Technical & Vocational College is mandated to exccute

the various strategic directions as set out in the Plan, marking its third year of execution.

During FY 202412025, Sirisia Technical & Vocational College received a good number of students

reporting to the Institute enhancing its viability and future $owth.

Training Programmes

The Institution has 9 academic departrnents to facilitate the realization of the strategic objectives spelt

out in this plan. They will continue to pursue well defined academic programmes and offer certiticates

and diplomas in respective trades.

The following are the current departments in STVC:

o Food and Beverage (Production and Service)

o Information Communication Technology (lCT)

r Building and Civil Engineering

e Business Srudies

o Electrical and Electronics Engineering

e Hair Dressing and Beauty therapy

r Agrrculture

e AutomotiveEngineering

. APPtied science'

The proposed CBET courses are:

e Welding and fabrications

r Carpentry and Joinery

o plumbing

xvl I
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. Solar Installation

. Food and beverage production

Financial Perf'ormance

In the financial year that ended June 2025 Sirisia Technical & Vocational College recorded a better

financial performance. This attributed to stringent financial management measures. We recorded a good

increase in trainees' enrolment as from 2225-2998 thns 24Yo increase as at 30d June 2025.

To improve the Institute's infrastructure and enhance students' experience an ongoing building

(Tuition/Administration block.) was completed to provide more space to students and staff. There is also

ongoing construction of Twin workshop,3No classrooms and Ablution block that will provide conducive

environment for leaming.

As I conclude, I would like to extend my sincerc gratirude to Sirisia Technical & Vocational College

Board, our Principal and her entire Management Board, our staff members, students, partners and

donors, for their commitment and collaboration towards the Technical & Vocational College. I am

optimistic that the Technical Training Institute is headed to a prosperous future that can only bode well

for this great Institution.

you

Chairman of Board

xvll I
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6.lleport of the Scnior Princ:ipal

Dear stakeholders, the college started on 6th January,2020 with a trainees'

population of I 55.It had one PSC trainer as the Principal Madam Monica Okumu and ten ( l0) BOG

employed trainers with the following departments: -

l. Food & Beverage

2. Hair Dressing and Beauty Therapy

3. Building and Civil Engineering Department

4. Electrical Engineering Department.

5. General Agriculture Department

6. Business Department

The college had received training equipment under the Avic China support through State Department

ofTechnical and Vocational in: - Food and Beverage and Hair Dressing and Beauty Therapy.

The first Board of Governors was inaugurated on l" February,202l and expired on 3l't
December,2O23. Cunently the college has a trainees' population of 2998 with nventy-
five (25) trainers under PSC and forty-eight (48) Trainers employed by BOG.

Challenges

i. During the period we have purchased assortment of tools and equipment's in all departments

however we still have a shortage of equipment in all Departments with automotive department

and Fashion and Design most affected.

ii. There is inadequate and unreliable supply of water affecting sanitation.

iii. Inadequate number of workshops, classrooms.

iv. At the beginning doors were not opened by the conffactor so leaming was taking place under
trees and some corridors due to incomplete payment by the Ministry. However, the doors were

later opened. The main building has not been completed and handed over by the mentoring
institution.

v. We are indebted to the govemment for supporting our opcrations through funding from
capitation, HELB and Scholarship. However, the majority of our trainees are class 8(eight)

leavers who do access funding from scholarship and HELB loans.

vi. Lack of hostels for trainees' accommodation.

vii. High wage bill for BOG Trainers that drains into the training materials funds as well as leaves

no finances for the institute's capital development project.

viii. Lack of funds for capacity building workshops/trainees participation in all extra-curricular
activities.

ix. Lack ofschool bus for marketing and trainees' transport during trainings and co-curriculum
activities.

xlx
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Delayed disbursement of capitation, HELB loans and Government Scholarships have affected
execution ofthe approved budget. This has also affected consistence oftrainecs as they depend
on the upkeep money for sustenance.

Achievements
i. The college has been accredited by TVETA and licensed train twenty (20) different courses

at Diploma, Craft and Artisan Levels and sixty-four (64) CBET courses by TVETA and
TVET CDAC.

ii. We purchased and installed a ten thousand litre water tank for harvesting rain water for
daily use. Also available are adequate student chairs and a stand by generator.

iii. We have the potential for growth as we have been receiving enquiries Admission into our
various courses and admissions are at 2,993.

iv. Since we started our performance in KNEC has been growing standing at78Yo for
June/July 2025 series.

v. We also participated in drama and athletics and we managed to compete up to the national
level in the year.

vi. Our collective effort will make us and our actions will help actualize this dream of a
Technical & Vocational Training in serving society and the world.

I'ii. Implementation of MIS is on course and we have been connected to NOFBI for Fiber Optic
for WIFI.

viii. In the year 2024-2025, we have erected and completed three classrooms, erected up to
ninety percent 20No.doors washrooms and grilled doors and windows.

ix. I wish to convey my gratitude to the commined Board, all stafl, both academic and support
and the trainees who together, are lending to form our collective dream.

Together we shall deliver.

Thank you

Clara A Timothy
Principal/ Board Secretary

x
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T.Statement of Performance Against Predetermined Objectives

Section 8l Subsection 2 (0 of the Public Finance Management Act,2012 requires the accounting officer

to include in the financial statement, a statement ofthe national govemment entity's performance against

predetermined objectives.

SIRISIA TVC has 6 strategic pillars /issues/ themes and objectives within curent Strategic Plan for the

Fy 2024- FY 2025. These strategic pillars are as follows:

Strategic Pillars

I

ii

iii
iv

vi

Key Result
Areas

Strategic Objective Key Performance
Indicators

Activities Achievement
s

l. To provide
qualify,
relevant,
technical
skills,
vocational
education and
training.

Initiate market-driven and relevant

training programs

MOUNT CBET
courses in artisan
level4

-apply to CBET
for accreditation

CBET
Courses
Accredited

Develop an internal quality

assurance systcm

Establish quality
assurance office

Appoint quality
assurance officer

Internal
quality
assurance
office
established

Develop partnership and cxchange

progftrms

Provision ofhealth
services to staff and
students

Sign M.O.U
with Sirisia Sub
county hospital

Linkage
signed

Provide adequate training

materials

Procurc tcaching and
leaming materials

Tcndcr
advertised

Completed for
the period

To initiate courses that enhances the
implementation of the Big 4
Agenda.

Mount CBET

courses

Apply for

inspection

Applications

made

xxt

To provide quality, relevant, technical skills, vocational education and training.

To acquire competent and adequate staffing levels.

To establish an effective and efficient performance management system.

To establish relevant and quality community and industry linkages.

To institutionalize and implement an efficient service delivery system.

To build and improve adcquate infrastructural capacity.
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Key Result
Areas

Strategic Objective Key Performance
Indicators

Activities

2.To build a
sustainable
instirutional
capacity

Deve lop stratcgic and opcrational

plans

Dcvelop strategic

plan

Consultative

meeting with

stakeholders

Strategic plan

complete.

Diversify sources of income and

tunding

Increasc arca undcr

crop farming

Hirc 2 acrcs of

land for farming

Farming donc

Develop and implement study and

work environment policy

Develop policies

related to working

environment e.g.

safety and security

mcasurcs

Appoint

committees to

develop policies

In progress

3.To cstablish
and improve
adequate
infrastructural
capability

Devclop and implement

infrastructural development plan

Develop STVC
development plan

Tendcr
advertisement

In progress

Acquire modern and relevant
training cquipment

Procurc training
equipment

Tender
advertisement

In progress

Develop and implement

Maintenance policy for
infrastructural facilities

Develop
Maintenance
policies

Appoint of

committee

members

In progress

Construct fwo sanitary blocks Enhanced sanitary
facilities

Solicit for

funds

In progress

4.To acquire
competent and
adequatc
staffing levels

Establish and implcment an

effective performance management

system

Develop quality
management
systems and policies

Establish

committee to

establish

develop Q.M.S

In progress

5. To
establish an

effective and
efficient

Develop and document customer

service standards

Develop citizens
service delivery
charter

Display

Service

Delivery

charter

Service

delivery

charter

displayed

Achievemen.
s

xxl I



Sirisla Technlcal and Vocational College.
Annual Report and Financial Statements for the year ended 30 June 2025.

Key Result
Areas

Strategic Objective Key Performance
Indicators

Activities Achievement
s

performancc
management
systcm.

Establish and implement relevant
and appropriate management
information systems

Establish
complaints/complirn
ents box

Display the

complaints and

compliments

box at

appropriate

place

Designing of

the box in

progress

Establish and implement a risk and
disaster management policy

Establishing safety
and security
measures

Constitute a

committee to

develop a

disaster

management

policy

Meetings in

progress

6.To develop
and cxtend
quality and
relevant
community
outreach
services and
programs

Participate in public fora and
exhibitions

Undertake research
and innovations

Participate in

trade Tvet Fairs

and Research

Papcr Seminars

Participated in

Tvet Fair

Develop and implement a

community outreach policy
Conduct
environmental
clean-up in Sirisia
market

Create

awareness

Done

Create brand identity and public
relations system

Provide staff
identification cards

Tender

advertisement

In progress
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Sirisia TVC is govemed by the Board of Govemors. The Board provides strategic direction, exercises

control and remains accountable through effective leadership, enterprise, integrity and good judgment.

It is diverse in its composition, independent but flexible, pragmatic, objective and focused on balanced

and sustainable performance of the Institutc.

Appointment of Board Members

i. Every appointment is by name and by notice in the Kenya Gazette but ceases if the Council

member:

a) Serves the appointing authority with a written notice of resignation; or

b) Is absent, without the permission of the Chairperson, from the three consecutive meetings;

or

c) Is convicted of an offence and sentenced to imprisonment for a term exceeding six months

or to a fine exceeding twenty thousand shillings; or

d) Is incapacitated by prolonged physical or mental illness from performing his duties as a

member of the Board; or

e) Conducts himself in a manner deemed by the appointing authority to be inconsistent with

membership of the Board.

ii. Any removal of a Board member under (i) above, shall be through formal revocation.

Ethics and Conduct

The Board adheres to the Code ofConduct and Ethics for State Corporations (SCs) which focuses on

ethical conduct and integrity at the workplace. It defines the Board's commitment to the highest

standards of behaviour so,rs to conkibute to the achievement of the national development goals. The

Code sets out expectations for individual behaviour necessary to meet these standards and includes

requirements and guidance to help carry out their roles with integrity and in compliance with the law.

By exempliffing the ethical behaviours and corporate values described in the Code, the Board is

expected to uphold Articlel0 of the Constitution of Kenya, 2010 on National Values and Principles of

Governance and Chapter 6 on Leadership and Integrity.

xxlv

ll.C'ORPORATE GOVIIItNAN('I STATEMI:NT



Sirisia Technical and Vocational College.
Annual Report and Financial Statements for the year ended 30 June 2025.

Conflict of Interest Policy & Disclosures

A conflict of interest may arise where a Board member or close family member such as a spouse, child,

parent or sibling has private interests that could improperly influence the performance of the Board

member's official duties and responsibilities. Conflict may also arise where a Board member uses their

oflice for personal gain.

Board members are required to avoid conflict of interest and deal at arm's-length in any matter that

relates to the organization. However, a Board member who identifies an area of conflict shall be required

to disclose any actual or potential conflict of intcrest to the Board. In so reporting, the Board member is

required to provide all relevant information, including information which relates to their immediate

family members by blood or marriage which is related to the area of conflict. When declared, the Board

member shall abstain from decisions where the conflict exists.

The Secretary keeps a record of conflicts of interest declared, for accountability purposes, and as a rule

of good practice on appointment and on regular intervals or at any time when circumslances change, all

members shall in good faith disclose to the Board for recording, any other business or interest likely to

create a potential conflict of interest.

Board Remuneration
Board members are remunerated for their services in accordance with State Corporations Act provisions
and/or guidance from the State Corporations Advisory Committee. In line with best practice, the

remuneration includes Honoraria for the Chair of Board and allowances for all members on attendance

of Board meetings.

xxv

Board Inductlon and Tralnlng When Ncw Board members arc appointed, the Institutc organizcs for
induction of new Board members in order to familiarize themselves with their responsibilities as

Members of Board, general principles of corporate governance and Council practices. The induction
programme provides the Board members with an orientation of the organization, strategic plans,

financial smrus and policies, risk management, compliance programmes and the Code of Conduct and

Ethics. The current Council members were inducted in the year under review.
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Board Responsibilities
Board of Governors, during the inauguration on 110212021, was sensitized on their roles and

responsibilities according to the TVET Act which were.

a) Overseeing the conduct of education and training in the Institute in accordance with the provisions of
TVET Act 2013 and any other written law.

b) Promoting and maintaining standards, quality and relevance in education and training in the Institute

in accordance with the TVET Act 2013 and any other written law.

c) Administering and managing the property of the Institute

d) Developing and implementing the Institute's Strategic Plan - STVC Strategic Plan 2021 - 2026 was

developed by the Board.

e) Preparing annual estimates of revenue and expenditure for the Institute and incurring expenditure on

behalf of the Institute

f) Receiving, on behalf of the Institute, fees, grants, subscriptions, donations, bequests or other moneys

and to make disbursement to the institution or other bodies or persons.

g) Determining the fecs payable and prescribing conditions under which fees may be remitted in part or

in whole in accordance with the guidelines developed under the provisions of TVET Act 2013

h) Mobilizing resources for the Instinrte

i) Developing and reviewing programmes for training and to make recommendation to TVETA - tfte

Board is in the process of launching CBET Curriculums

j) Regulating the admission and exclusion of students from the Institute, subject to a qualifications

framework and thc provisions of TVET Act 2013

k) Approving collaboration or association with other institutions and industries in and outside Kenya

subject to prior approval by the Ministry.

l) Recruiting and appointing trainers from among qualified professionals and practicing trades persons in

relevant sectors of industry

m) Determining suitable terms and conditions of service for support staff, trainers and instructors and

remunerating the staff of the Institute in consultation with the Authority

n) Making regulations governing organization, conduct and discipline of the staffand students

o) Preparing comprehensive annual reports on all areas of their mandate, including education and training

services and submit the same to the Board.

p) Providing for the welfare of the students and staff of the Institute

Encouraging, nurturing and promoting democratic culture, dialogue and tolerance in the Institute

xxvi
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r) Discharging all other functions conferred upon it by TVET Act 201 3 or any other written law

The meeting attendance of the Board members during the Full Board meeting is shown below:

S/No Name Quarter I Quarter 2 Quarter 3 Quarter 4

I KUKUBO BARASA

2 SHANG'ANI RUTO
3 MIRIAM SONGOK
4 TNVIOLATE SIBOE
5 VINCENT KUNNY
6 VIOLET LI/NANI
7 MARTHA WEKESA
8 WILSON ORONI
9 CLARA TIMOTHY

xxvt I
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The Institute operational and Financiel Performance.
Generally, the Institute operated at a net surplus of Kshs. 75,5 19,687 during the financial year
This was majorly due to thc factors below;

D Reduction on expenditure as per National Treasury directive.

D Increase in students' population.

This is an indication that the polytechnic is growing well and the going concern is guaranteed.

Compliance with Statutory Requirements

By the end of the year, the Sirisia TVC had paid all is statutory requirements in terms of NSSF, NHIF,

PAYE payable to KRA. The Institutc is opcrating undcr lcgal framc works necessary under public sector

requirement such as;

o The Constinrtion of Kenya,20l0

o TVET Act, 2013

o PFM Act,20l2

o Procurement and Assets Disposal act, 201 5

o IPSAS standards.

o All other relevant laws in its operation (regular circulars from treasury and ministry of

education)

Key Projects the Institute Implemented

The Institute has the.following projects:

i) Tuition Block

The project is expected to promote practical leaming and research in the Institute. The project will be

sustainablc since it will be used to promote research, innovation and entrepreneurship. This will

contribute to reduction of poverty in the society. This project is financed by Covernment of Kenya

through the Mentor institution (KISIWA T.T.l). The contract sum of the project was Ksh 55,91 I , 022.the

building is still under the Mentor Institution, has not yet been handed over.
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Major rlsks the Instltute ls faclng;
Operational Risks

The Institute faces competition for resources including; students, staff and financial resourccs.

The Institute's financial assets are trade receivables as well as cash and short-term deposits which arise

directly from its operations. The Institute has financial liabilities comprising trade and other payables

which are all current. The management has ensured timely payment to suppliers and other service

providers, hence no historic debt.

The Institute has exposure to the following risks:

i) Liquidity risks

ii) Credit risks

iii) The Council has overall responsibility for the establishment and oversight of the Institute's

risk management framework.

Liquldity Risk

Liquidity risk is the risk that the lnstitute will not be able to meet its financial obligations as they fall

due. The Institute's approach to managing liquidity is to ensure, as far as possible, that it will always

have sufficient liquidity to meet its liabilities when due, under both normal and stressed conditions,

without incurring unacceptable losses or risking damage to the hrstitute's reputation.

Credit Risk

Credit risk is the risk of financial loss to the Polyechnic if a customer or counter party to a financial

instrument fails to meet its contractual obligations, and arises principally from the organization's

receivables from customers. The Institute receives fees from students as well as capitation from the

Govemment which minimizes the credit risk exposure.

Material Arrears and Finrncial Obligatlons

The Institute had substantial fees arrears totalling to Ksh I10,670,324 which had not been received by

the year end.
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l0.Environmental and Sustainability Reporting

Sirisia Technical and Vocational College exists to transform lives. This is our purpose; the driving force

behind everything we do. It's what guides us to deliver our strategy, putting the customer/Citizen first,

delivering relevant goods and services, and improving operational excellence. Below is a highlight of
strategies and activities that promote the organisation's strategic objectives.

Sustainability strrtegy and prolile

The BOG will provide the overall policy directions and guidelines, sanctioning, authorization as well as

resource allocation for the realization of planned objectives. The BOG will also cause the undertaking

of mid-term Strategic Plan review and realignment as appropriate. The Principal will guide the creation

and implementation of the balanced scorecard that has been adopted as the main Strategic Plan

irnplementation and performance measurement tool. The Principal will also cause periodic strategy and

performance audits and reviews to be undertaken in order to keep the Plan synchronized with emerging

needs.

Envlronmental performance

Just as important, the frugal use of resources will be an integral part of resource utilization and

management. The Institution is committed to optimal resource utilization including human resource

allocation and management. It is expected that for the envisaged comprehensive performance

management to be developed and implemented, the output will be measurable and manpower

productivity will be enhanced and sustained. Financial resources will be used according to plans and

accounts reported in line with the govemment guidelines.

Employee welfare

Human Resource is critical to the successful implementation of this strategic plan. This will require the

development of human resource strategy that targets sourcing (recruitment and selection), performance

management system, reward management, training and development as well as the provision of

personnel welfare services.

The Human Resources projection is estimated to grow at a rate of 10% per annum. The strategic Human

Resources approach will also focus on satisling the intellectual capital requirements of STVC. Human

Resource Management will be concerned with developing resource capability

and achieving "strategic fit" by building on and providing a unifuing framework for human resource

management through a "best fit" and "best practice" approach for strategic integration.
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The Human Resources projection is estimated to grow at a rate of l0Yo per annum. The strategic Human

Resources approach will also focus on satisfying the intellectual capital requirements of STVC. Human

Resource Management will be concerned with developing resourcc capability

and achieving "strategic fit" by building on and providing a uniflng framcwork for human resource

management through a "best fit" and "best practice" approach for strategic integration.
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I l.Report of the Board of Governors

The Board submits the report together with the financial statements for the year ended June 30,2025
which shows the state of Sirisia TVC'S affairs.

Principal activities

The principal activities of the Sirisia TVC continues to be provision of training to artisans, craftswomen
and men, technicians, technologists, business women and men at artisan, craft and diploma certificate
levels.

Results
The results ofthe entity for the year ended June 30,2025 are set out from page I

Board of Governors
The members of the Board who served during thc year are shown on page vii

Auditors

The Auditor General is responsible for the statutory audit of Sirisia TVC in accordance with Article 229

of the Constitution of Kenya and the Public Audit Act 201 5 were nominated by the Auditor General to

carry out the audit of the Institution for the year ended June 30, 2025 in accordance to section 23 of the

Public Audit Act, 2015 which empowers the Auditor General to appoint an auditor to audit on his behalf.

By Ordcr of the Board

Clara A Timothy.

Principal / B.O.G Sccrc tary
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l2.Statement of the Board of Governors Members' Responsibilities

Section 8l of the Public Finance Management Act,2012 and Technical and Vocational Education and

Training Act, 201 3)) require the board members to prepare financial statements in respect of that

Institution which give a true and fair view of the state of affairs of Sirisia Tvc at the end of the financial

year/peiod and the operating results of the Institution for that yearlpenod. The board members are also

required to ensure that Sirisia Tvc kceps proper accounting records which disclose with reasonable

accuracy the financial position of the Instirution. The board members are also responsible for

safeguarding the assets of Sirisia Tvc.

The board members are responsible for the preparation and presentation of Sirisia Tvc's financial

s0atemexts, which give a true and fair view of the state of affairs of the Institute for and as at the end of

the financial year (period) ended on June 30,2025. This responsibility includes: (i) maintaining adequate

financial management arrangements and ensuring that these continue to be effective throughout the

reporting period; (ii) maintaining proper accounting records, which disclose with reasonable accuracy

at any time the financial position of the entity; (iii) designing, implementing and maintaining internal

conhols relevant to the preparation and fair presentation of the financial statements, and ensuring that

they are free from material misstatements, whether due to error or fraud; (iv) safeguarding the assets of

the Institution; (v) selecting and applying appropriate accounting policies; and (vi) making accounting

estimates that are reasonable in the circumstances.

The board members accept responsibility for Sirisia Tvc's financial statements, which have been prepared

using appropriate accounting policies supported by reasonable and prudent judgements and estimates, in

conformity with Intemational Public Sector Accounting Standards (IPSAS), and in the manner required

by the PFM Act,20l2. The board members are of the opinion that Sirisia Tvc's financial statements give

a true and fair view of the state of the Institution's transactions during the Annual year ended June 30,

2025, and of the Institution's financial position as at that date. The board members further confirm the

completeness of the accounting records maintained for the Institution, which have bcen relied upon in the

preparation of the Institution's financial statements as well as thc adequacy of the systems of internal

frnancial control.
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Nothing has come to the attention of the board members to indicate that Sirisia Tvc will not remain a

going concem for at least the next twelve months from the date of this statement.

Approval of the Ilnanclal stetements

Sirisia Tvc's financial statements were approved by the Board on 20rrr AUGUST and signed on its behalf

by

Name

Sign anlrc Signature

Chairpcrson o oard/Council Accounting Offi cer/Principal

Name C t XRA rtrs*u I Trnro-lttJ
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REPORT OF THE AUDITOR-GENERAL ON SIRISIA TECHNICAL AND VOCATIONAL
COLLEGE FOR THE YEAR ENDED 30 JUNE,2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 20'15. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Sirisia Technical and Vocational
College set out on pages 1 to 37, which comprise of the statement of financial position as

Report of the Auditor-General on Sirisia Technical and Vocational College for the year ended 30 June, 2025
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at 30 June, 2025 and the statement of financial performance, statement of changes in net
assets, statement of cash flows and statement of comparison of budget and actual
amounts, for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Sirisia Technical and Vocational College as at 30 June,
2025 and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical, Vocational and Educational Training Act, 2013 and the Public
Finance Management Act, 2012.

Basis for Qualified Opinion

Lack of Land Ownership Documents

The statement of financial position and Note 21 to the financial statements reflect
property, plant and equipment balance of Kshs.87,833,133. lncluded in this balance, is
a balance of Kshs.5,600,000 relating to the College land whose ownership documents
were not provided for audit verification.

ln the circumstances, the accuracy, completeness and ownership status of the land
balance of Kshs.5,600,000 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Sirisia Technical and Vocational College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final budget and
actual on comparable basis amounts of Kshs.108,272,300 and Kshs.82,340,005
respectively, resulting to a budget under-funding of Kshs.25,932,295 representing 24%
of the budget. Similarly, the College spent Kshs.64,375,657 against an actual receipt of
Kshs.82,340,005 resulting to under-absorption of Kshs.17,964,348 or22o/o of the receipts.
ln addition, the statement reflects a final recurrent expenditure budget of
Kshs.108,272,300 against actual expenditure of Kshs.64,375,657 resulting to under-
performance of Kshs.43,896,643 or 41o/o of the budget.

Report of the Auditor-General on Sirisia Technical and Vocational College for the year ended i0 June, 2025
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Key Audit Matters

Other Matter

In the report for the previous year, several issues were raised under the Report on the
Financial Statements, Emphasis of Matter, Report on LaMulness and Effectiveness in
the Use of Public Resources and Report on Effectiveness of lnternal Controls, Risk
management and Governance, as detailed in Appendix l. However, Management has
not resolved the issues or given any explanation for the delay in resolving the issues.

Other lnformation

The Management is responsible for the Other lnformation set out on page iiito xxxiv which
comprise of Key Entity lnformation and Management, the Board of Governors, Key
Management Team, Chairman's Statement, Report of the Senior Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting
Statement, Report of the Board of Governors and Statement of the Board of Governors
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the College's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistentwith the financialstatements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Report of the Auditor-General on Sirisia Technical and l/ocationol College for the year ended 30 June, 2025
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The under-funding and under-absorption affected the planned activities and may have
impacted negatively on service delivery to the public.

My opinion is not modified in respect of this matter.

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effects of the matter
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Unresolved Prior Year Audit Matters
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lavufully and in an effective way.

Basis for Conclusion

1. Failure to Maintain a Fixed Assets Register

The statement of financial position and Note 21 to the financial statements reflect
property, plant and equipment balance of Kshs.87,833,133. Verification of property, plant
and equipment and intangible assets records revealed that Management does not
maintain an elaborate fixed assets register to record all the assets and the various details
such as date of acquisition, supplier, asset description, cosU value, accumulated
depreciation/amortization for the year, net book value, location and condition of the
assets.

This was contrary to Regulation 143(1)of the Public Finance Management (National
Government) Regulations,2015 which states that the Accounting Officer shall be
responsible for maintaining a register of assets under his or her control or possession as
prescribed by the relevant laws.

ln the circumstances, Management was in breach of the law.

2. Construction of Twin Workshop, Three Classrooms, Ablution Block and Power
House

lnspection of the ongoing construction funded by Appropriation in Aid for a twin workshop,
three classrooms, ablution block and a power house with an approved budget of
Kshs.11,072,946 revealed a considerable milestone achieved by the College. However,
three class rooms with a total project cost of Kshs.4,762,150 out of which Kshs.2,133,826
had been expended revealed a major omission that can compromise the structure.

The College is sitting on a waterlogged area and the structural design did not include an
underground drainage system which is necessary for a building located in a waterlogged
area. This will weaken the building due to water seeping in which will eventually affect the
concrete structure due to dampness. Further, the classrooms design did not include
installation of guard rails which is also a safety concern to students and staff.

ln the circumstances, value for money spent on the project may not be realized.

Report of the Auditor-General on Sirisia Technical and Vocational College for the year ended 30 June, 2025
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3. Noncompliance with Law on Staff Ethnic Diversity

Review of employee records maintained by Management revealed that the College had
a total of sixty-six (66) employees out of which 55 or 83% were from one dominant ethnic
community contrary to Section 7(1) and (2) of the National Cohesion and lntegration Act,
2008 which states that, all public offices shall seek to represent the diversity of the people
of Kenya in employment of staff and that no public institution shall have more than one
third of its staff establishment from the same ethnic community.

ln the circumstances, Management was in breach of the law.

4. Anomalies in Presentation and Disclosure of the Financial Statements

Review of financial statements prepared and submitted for audit revealed the following
anomalies;

I

The net cash flows from operating activities amount of Kshs.25,152,135 was
not analyzed by way of a Note to the financial statements.

Budget reconciliation statement for the statement of comparison of budget and
actual amounts has been omitted.

t The top column for budget carryovers from the previous year on statement of
comparison of budget and actual amounts for disclosure of funds brought
forward has been omitted.

ln the circumstances, the presentation and disclosure of the financial statements is not in
accordance with the requirements of the Public Sector Accounting Standards Board
reporting template.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective

Report of the Auditor-General on Sirisia Technical and Yocationol Collegefor the year ended j0 June, 2025
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processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governor's is responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected

Report of the Auditor-Generol on Sirisia Technical and locational College for the year ended j0 June, 2025
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to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financialstatements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7( 1Xa) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenya.qo.ke/auditor-qenerals-
responsibilities-for-aud iU. This description forms part of my auditor's report

FCPA

Nairobi

11 December,2025

Report of the Auditor-General on Sirisia Technical and Vocational College for the year ended 30 June, 2025
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Appendix 1: Unresolved Prior Year Audit Matters
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Reference No. of the
Auditor-General's
Report Observation

1 lnaccuracy of Statement of Cash Flows

Unexplained Variances between Financial Statements and
Approved Budget Amounts

3 Unconfirmed Receivables from exchange Transactions
Balance

4 Unconfirmed Property, Plant and Equipment Balance
Report on Lawfulness and Effectiveness in the Use of
Public Resources

1 Noncompliance with law on staff ethnic diversity
2 Lack of Approved Staff Establishment
3 Lack of Annual Recruitment Plans
4 Unexplained Remuneration of Directors
t Frequency of Board Meetings Held in the Year
6 Failure to Maintain a Non- Current Assets Register

7 Unbalanced Budget
Report on Effectiveness of lnternal Controls, Risk
Management and Governance
Lack of lnternal Audit Function

2 Lack of Risk Management Policy
3 Lack of lnformation and Communication Technology lnternal

Controls

Report on Financial Statements

2
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Sirisia Technical and Vocational College.
Annual Report and Financlal Statements for the year ended 30 June 2025.

l4.Statement of Financial Performance for The Year Ended 30 June 2025

Note:
The actual cash realized under cash flow statement is Kshs 29,721,214 under rendering of services while
the actual cash paid under use of goods is I(shs 40.798, 058.the difference is as a result of cash flow is
reported on cash basis while statement of performance difference is reported under accrual basis.

The notes set out on pages 7 to 35 fomr an integral part of the Annual Financial Statcments

PRINCIPAL
srils[ [0llll(lt lll0 Y0tAIl0t{tt (0tl'tGt

Accounting Officer

Name:4.44(4.A.:.Itna

our"...e51!.zlzcas-

osta/ 2o25

Head oflfinance Chairman of the Board
b?HI Nu-..*)rna*l t J-U^,^a Nanelfuh fu n g

Icpak Merqber Nu^a"r..*.fr3 o^r.h.f ..!?J...2b. -
;;",,; [,1;i "'-' r /

Revenue from non-exchange transaclions

Transfers from the National Govcrnment 6 52,274,492 25,232.786

Public contributions and donations 7

Total Revenue from non-exchange transactions 52,274,492 25,232,796

Revenue from exchange transactions

Rendering of services- Fees from students ll 86,t21,943 58, r 78,61 5

Sale ofgoods I 344.299 366.395

Rental revenue t'rom facilities and equipment l0 464,500 I ,I 60,000

Revenue fronr cxchangc transactions 86,930,742 59,705.'0 t 0

Total revenue t 39.205.234 84,937,796

Use of goods and services 47.478.086 34,587,129

Employee costs l3 I 1.033.687 7. r 07.961

Remune ration of dire ctors 1.1 2.I tt4,000 l.2le.(xx)
Depreciation and amortization expense l5 6,723,287 5,r195,998

Repairs and maintenance l(r 3.636.625 203,582

Total expenses 71,055,684 49,031.670

Net Surplus for the ycar 6tt,r{9,550 -1s,904, r 26

I

P .0. Box 77'50208, SIRISIA

Notcs | 2024t2025

Expenses

t2



Sirisia Technical and Vocational College.
Annuel Report and Financlal Statements for the year ended 30 June 2025.

l5.Staternent ol'Financial Position as at 30 June 2025

The Iri rct atemerts set out on pages I to 5 were signed ehalf of thc Institutc Boa f Govcmors b

( hai rnl, n of ('ouncil/lloarrl of (,lrlcrnorr l'rin cipl IFinance Ollicer ^ - ,, ^ICPAK No )b 05 5
o*(1-[-1;-

)
PRINCIPAL

sntsu ittlliltilt ilt0 {0(AItotirt r0ttrGI

as(tz)wzs

P.0. Box 77-50208, SIRISIA

Assets

Current assets

Cash and cash equivalents tt 15,73 I ,536 5.298.084

Receivables from exchange transactions lli t to.67 5.324 49.275.333

Receivables from non-exchange transactions t9

Invcntories 20 148.945 627,782
'l'otal Currcnt Assets 126,555.806 55,201. t 99

Non-current assets

Propeny, plant and equiprncnt 2t 87,1t33,133 79,683.237

Intangible Assets 22 154.500 309.000

Biological Assets 23 r30.000
'l'otal Non-currcnl Asscts 88.1 t 7,633 79.992,,237
'l'otal assets(A) 214.673,439 135. t 93.436

Liabilities

Current liabilities
Trade and other payables from exchange transactions 24 714,648

Payments received in advance 25 5,677,327 3t2,254
Total Current Liabilities 12,357,355 1.026,902

Non-current liabilities
Total Non-cu rrent liabilities
Total Iiabilities(B) I2,357,355 r,026,902
Nf,T ASST.TTS(A-B) 202,316.0tt.1 r 34,r 66,534

Rescrves 83.71t,122 83.7 n.722
Accumulated surplus I 15,920.837 47 ,771 ,287
Capital Fund 2,683,525 2.683.525

Total Net Asscts 202,3 r 6,084 134,166,534

Total Net Assets and Liabilitics 214,,673,439 135,193,436

rIII
IIIIIIIII

Date

11y
at ,",. # l?f =-oz-5

1-
2p/2ou
Kshs

Notes 2024/202s

K shs

6,6tr0,028



Sirisia Technical and Vocational College.
Annual Report and Financlal Statements for the year ended 30 June 2025.

16. Statement of Changes in Net Asset for the Year Ended 30 June 2025

Balance b/f as at July l, 2023 83,711,722 0 I I,867,161 0 95,578,883

Revaluation gain 0

Total comprehcnsive incomc 35,904,126 35,904,126

Capital/Developmcnt
grants reccived during the year 2,683,525.00

2,683,525

Transfcr of depreciation/
amortization from
capital fund to retained eamings

0

Balance c/d as at June 30, 2024 83,711,722 0 47,771,287 2,693,525 134,166,534

Balance b/f as at July I, 2024 83,711,722 0 47,771,287 2,683,525 134,166,534

Revaluation gain 0
Fair value adjustment on
quoted investments 0

Total comprchcnsive incomc 68,I 49,550 68, t 49,550
Capital/Development
grants received during the year 0 0

Transfer of depreciation
/amortization from
capital fund to retained earnings

0

Balance c/d as at June 30, 2025 83,,711,722 0 115,920,837 2,683,525 202,316,084

III

II
II
I-

-

.,

Revaluation
reserve

Fair valuc
adjustment

reserve

Retained
earnings

Capitd/
Development
Grants/Tund

'l'otal



Sirisia Technical and Vocational College.
Annual Report and Financlal Ststements for the year ended 30 June 2025,

I T.Statcmcnt of Cash Flows for Thc Ycar Endcd 30 Junc 2025

Cash flows from operating activities

Rcccipts

Transfers from other Govemment entities/Govt
grants

6
52.274.492 25.232.786

Rendering of services- Fees from students IJ 29,721,214 30,316,642

Sale ofgoods I 344.299 366.395

Rental revenue from facilities and equipment l0 464.500 944.400

Total Receipts n2.{t04,505 56.n60.223

Payments

Compensation of employees r3 I 1.033.687 7,107,961

Use of goods and services t2 40,798,058 34,587,129

[)irecton Remuncration t4 2.184,000 1.239.000

Repair & Maintcnance l6 3,636.625 203,582

Total Pa1'rnents 57,652,-370 43,137,672

25,152,135 13,722,551

Cash flows from investing activities
Purchase of property. plant, equipment and
intangible assets

2t -14,718.683 -l1.095.475

Net cash flows used in investing activities -r 4,71tt,683
I I,095,475

Cash flows from financing activities

Proceeds from borrowings

Net cash flows used in financing activities 0

Net increase/(decrease) in cash and cash
equivalents

r 0.433,452 2,627,1176

5,298.084 2.671,008

Cash and cash equivalents at 30th June 2025 t7 I 5,73 1.536 5,29tt,084
Cash and cash equivalents as per the Balance
Sheet I 5,731,536 5,291t,0tt4

I

I

Accounting Officer

Nu,n., C. 4.A.44. A:1 r M.o7H"l

our", Q5- l. l.e.).zo a s.

PRINCIPAL
stils[ ttrfliltflt ltiI rllr{fl0ilAt t0ttt6t

o5llzlzots

Head offinance. Chainnan ofthe Board

Icpak NugnbeJ, zL.o.\L.t.. Dut,$1. l4l.A{:

oon,slwld-...1 | I

4

P.O. Box 77.50208, SIRISTA

Note

Net cash florvs from opcrating activities

Cash and cash equivalents at I July 2024
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Sirisia Technical and Vocational College.
Annual Report and Flnancial Statements for the year ended 30 June 2025.

lc).Notcs to Thc Financial Statcmcnts

l. General Information
Sirisia Technical and Vocational College is established by and dcrives its authority and

accountability from TVET Act. The entity is wholly owned by the Government of Kenya and is
domiciled in Kenya. Sirisia Tcchnical and Vocational College principal activity is to teach and train
in Artisan, Craft and Diploma Courses Examined by KNEC and other accredited Examining bodies.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the

measuremcnt at re-valued amounts of certain items of property, plant and equipmcnt,
marketable securities and financial instruments at fair value, impaired assets at their estimated
recoverable amounts and actuarially determined liabilities at their present value. The
preparation of financial statements in conformity with Intemational Public Sector Accounting
Standards (IPSAS) allows the use of estimates and assumptions. It also requires management

to exercise judgement in the process of applying the Sirisia Technical and Vocational College
accounting policies. The areas involving a higher degree ofjudgment or complexity, or where
assumptions and estimates are significant to the financial statements, are disclosed in Note xx

Thc financial statemcnts have been prepared and presented in Kenya Shillings, which is the

functional and reporting currency of the Sirisia Technical and Vocational College.

The financial statements have been prepared in accordance with the PFM Act, the State

Corporations Act, the TVET Act, and Intemational Public Sector Accounting Standards

(IPSAS). The accounting policies adopted have been consistently applied to all the years

prcsented.

3 Adoption of New and Revised Standards

New and amended standards and interpretations in issue efrective in the year ended 30
June 2024.

l.

,Iere are no new standards in the year ended 30th June 2025
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Sirisia Technical and Vocational College.
Annual Report and Financlal Statements for the year ended 30 June 2025.

ll. New and amended standards and interpretations in issue but not yet effective in the year
ended 30 June 2024.

lPsAs 43
Leases

Applicable Iil Janaary 2025

The standard sets out the principles for the recognition, measurement,

presentation, and disclosure ofleases. The objective is to ensure that lessees and

lessors provide relevant information in a manner that faithfully represents those

transactions. This information gives a basis for users of financial statements to
assess the effect that leases havc on the financial position, financial performance

and cash flows of an Entity.
The new standard requires entities to recognise, measure and present information
on right ofuse assets and lease liabilities.

IPSAS ZI4:

Non- Current Assets

Held for Sale and

Discontinued
Operations

Applicable la January 2025
The Standard requires.

Assets that meet the citena to be classified as held for sale to be measured at the

lower of carrying amount and fair value less costs to sell and the depreciation of
such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of discontinued
operations to be presented separately in the statement of financial performance.

IPSAS 45: Property
Plant and
Equipment

Applicable l"t January 2025

The standard supersedes IPSAS l7 on Property, Plant and Equipment. IPSAS 45

has additional guidance/ new guidance for heritage assets, infrastructure asseLs

and measurement. Heritagc assets were previously excluded from the scope of
IPSAS l7 in IPSAS 45, heritage assets that satisfy the definition of PPE shall be

[ccognised as assets if they mcet the criteria in the standard. IPSAS 45 has an

ldditional application guidance for infrastructure asseLs, implementation guidance

and illustrative examples. The standard has clarified existing principles e.g.

lvaluation of land over or under the infrastrucfure assets, under- maintenance of
[ssets and distinguishing significant parts of infrastructure assets.

IPSAS 45:
Measurement

Applicable Iil January 2025
The objective of this standard was to improve measurement guidance across
IPSAS by:

i. Providing further detailed guidance on the implementation of commonly
used measurement bases and the circumstances under which they should
be used.

ii. ClariSing transaction costs guidance to enhance consistency across
IPSAS.

8
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iii. Amending where appropriate guidance across IPSAS related to
measurement at recognition, subsequent measurement and measurement
related disclosures.

The standard also introduces a public sector specific measurement bases called
the currcnt operational value.

IPSAS 47
Revenue

Applicable I't January 2026
This standard supersedes IPSAS 9- Revenue from exchange transactions, IPSAS
I I Construction contracts and IPSAS 23 Revenue from non- exchange
transactions. This standard brings all the guidance of accounting for revenue
under one standard. The objective of the standard is to establish the principles that
an entity shall apply to report useful information to users of financial statements
about the nature, amount, timing and uncertainty of revenue and cash flow arising
from revenue transactions.

IPSAS 48: Transfer
Expenses

Applicable l"t January 2026
The objectivc ofthe standard is to establish the principles that a transfer provider
shall apply to report useful information to users of financial statements about the
nature, amount, timing and uncertainty of expenses and cash flow arising from
transfer expense transactions. This is a new standard for public sector entities
geared to provide guidance to entities that provide transfcrs on accounting for
such transfers.

IPSAS 49:
Retirement Benefit
Plans

Applicable Iil January 2026
The objective is to prescribe the accounting and reporting requirements for the
public sector retirement benefit plans which provide retirement to public sector
employees and other eligible participants. The standard sets the financial
statements that should be presented by a retirement benefit plan.

iil Early adoption of standords

Sirisia technical and vocational college did not early adopt any new or amended standards in year
1

202s.

9
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4. Summary of Slgnlflcant Accountlng Pollcles
s) Revenue recognition

i) Revenue from non-exchenge transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured

at fair value and recognized on obtaining control ofthe asset (cash, goods, services and

property) if the hansfer is free from conditions and it is probable that the economic

benefits or service potential related to the asset will flow to the entity and can be

measured reliably. Recurrent grants are recognized in the statement of comprehensive

income. DevelopmenVcapital grants are recognized in the statement of financial

position and realised in the statement of comprehensive income over the useful life of

the assets that has been acquired using such funds

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of
completion when the outcome of the transaction can be estimated reliably. The stage

ofcompletion is measured by reference to labour hours incurred to date as a percentage

of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only
to the extent that the expenses incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards

of ownership have been transferred to the buyer, usually on delivery of the goods and

when the amount of revenue can be measured reliably and it is probable that the

economic benefits or service potential associated with the transaction will flow to the

entity.

lnterest income

Interest income is accrued using the effective yield method. The effective yield

discounts estimated future cash receipts through the expected life of the financial asset

to that asset's net carrying amount. The method applies this yield to the principal

outstanding to determine interest income each period.

l0
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Dividends
Dividends or similar distributions must be recognized when the sharcholder's or the

entiry's right to receive payments is established.

Rental income
Rental income arising from operating leases on investment properties is accounted for on a straight-

line basis over the lease terms and included in revenue.

b) Budget Information
The original budget for FY 202412025 was approved by the Council or Board on 2510112024.

Subsequent revisions or additional appropriations were made to the approved budget in accordance

with specific approvals from the appropriate authorities. The additional appropriations are added to
the original budget by the entity upon receiving the respective approvals in order to conclude the final
budget.

The entity's budget is prepared on a different basis to the actual income and expenditure

disclosed in the financial statements. The financial statements are prepared on accrual basis

using a classification based on the nature of expenses in the statement of financial
performance, whereas the budget is prepared on a cash basis. The amounts in the financial
statements were recast from the accrual basis to the cash basis and reclassified by
presentation to be on the same basis as the approved budget. A comparison of budget and

actual amounts, prepared on a comparable basis to the approved budget, is then presented

in the statement of comparison of budget and actual amounts.

In addition to the Basis difference, adjustments to amounts in the financial statements are

also made for differenccs in the formats and classification schemes adoptcd for the

presentation of the financial statements and the approved budget.

A statement to reconcile the acfual amounts on a comparable basis included in the statement

of comparison of budget and actual amounts and the actuals as per the statement of financial
performance has been presented under page 5 of these financial statements.

c) Taxes

Current income tax
The Sirisia Tcchnical and Vocational College is exempt from paying taxcs as per Public
Finance Management Act2012 and TVET Act 2013.
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Sales tax/ Value Added Tox

Expenses and assets are recognized net of the amount of sales tax, except:

F When the sales tax incurred on a purchase of assets or services is not recoverable from
the taxation authority, in which case, the sales tax is recognized as part of the cost of
acquisition of the asset or as part of the expense item, as applicable.

i When receivables and payables are stated with the amount of sales tax included.

The net amount of sales tax recoverable from, or payable to, the taxation authority is
included as part of receivables or payables in the statement of financial position

d) lnvestment property

Investment properties are measured initially at cost, including transaction costs. The
carrying amount includes the replacement cost of components of an existing investment
property at the time that cost is incurred if the recognition criteria are met and excludes the
costs of day-to-day maintenance of an investment property.
Investment property acquired through a non-exchange transaction is measured at its fair
value at the date of acquisition. Subsequent to initial recognition, investment properties are
measured using the cost model and are depreciated over a period ofxxx years.

Investment properties arc derecognized either when they have been disposcd ofor when the
investment propefi is permanently withdrawn from use and no future economic benefit or
service potential is expected from its disposal. The difference between the net disposal
proceeds and the carrying amount of the asset is recognized in the surplus or deficit in the
period of de-recognition.

Transfers are made to or from investment property only when there is a change in use

e) Propefi, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expenditure that is directly attributable to the acquisition

of the items. When significant parts of property, plant and equipment are required to be

replaced at intervals, the entity recognizes such parts as individual assets with specific useful
lives and depreciates them accordingly. Likewise, when a major inspection is performed, its
cost is recognized in the carrying amount of the plant and equipment as a replacement if the

recognition criteria are satisfied. All other repair and maintenance costs are recognized in
surplus or deficit as incurred. Where an asset is acquired in a non-exchange transaction for
nil or nominal consideration the asset is initially measured at its fair value. Rates used for
depreciation are a-s follows: Land 0%, Building 2Yo, Motor vehicles 25%o, Fumiture and

Fittings 12.5%, Computers, printers and copiers 33.3oh, library books 20%, Plant and

Equipment 12.5o/o and intangible assets 25%. Amortization on software at the rate of 25%".
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f) Leases
Finance lcases are leases that transfer substantially thc entire risks and benefits incidental
to ownership of the leased item to the Entity. Assets held under a finance lease are

capitalized at the commencement of the lease at the fair value of thc leased property or, if
lower, at the present value of the future minimum lea.se payments. The Entity also

recognizes the associated lease liability at the inception ofthe lease. The liability recognized

is measured as the present value of the future minimum lease payments at initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance charges

and reduction of the lease liability so as to achieve a constant rate of interest on the

remaining balance ofthe liability. Finance charges are recognized as finance costs in surplus

or deficit.

An asset held under a finance lease is depreciated over the useful life of the asset. However,

if there is no reasonable certainty that the Entity will obtain ownership of the asset by the

end of the lease term, the asset is depreciated over the shorter of the estimated useful life of
the asset and the lease term.

Operating leases are leases that do not transfer substantially all the risks and benefits

incidental to ownership of the leased item to the Entity. Operating lease payments are

recognized as an operating expense in surplus or deficit on a straightJine basis over the

lease term.

S) Intangible assets

rlntangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date ofthe exchange. Following initial

tecognition, intangible assets are carried at cost less any accumulated amortization and accumulated

impairment losses. Internally generated intangible assets, excluding capitalized development costs,

are not capitalized and cxpenditurc is reflected in surplus or deficit in the pcriod in which thc

dppendirure is incurred. The useful life of the intangible assets is assessed as either finite or indefinite.
Ifitangible assets with an indefinite useful life are assessed for impairment at each reporting date.

)h Research and development costs

Tlie Entity expenses research costs as incurred. Development costs on an individual project are

redognized as intangible assets when the Entity can demonstrate:

i " 
The technical feasibility of completing the asset so that the asset will be available for use

or sale.
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Following initial recognition of an asset, the asset is carried at cost less any accumulated amortization
and accumulated impairment losses. Amortization of thc asset begins whcn devclopment is complctc,
and the asset is available for use. It is amortized over the period of expected future benefit. During
the period of development, the asset is tested for impairment annually with any impairment losses

recognized immediately in surplus or deficit.

i) Financialinstruments

IPSAS 41 addresses the classification, measurement and de-recognition of financial assets and
financial liabilities, introduces new rules for hedge accounting and a new impairment model for
financial assets. Tnie enlity does not have any hedge relationships and therefore the new hedge

accounting rules have no impact on the Company's financial statemenls. (amend as appropriate). A
financial instrument is any contract that gives rise to a financial asset of one entity and a financial
liability or equity instrument of another entity. At initial recognition, rhe entity measures a financial
asset or financial liability at its fair value plus or minus, in the case of a financial assct or financial
liability not at fair value through surplus or deficit. transaction costs that are directly attributable to
the acquisition or issue of the financial asset or financial liability.

Financial ossets

Classificotion

The entity classifies its financial assets as subsequently measured at amortised cost, fair value through
net assets/ equity, or fair value through surplus and deficit on the basis of both the entiry's
management model for financial assets and the contractual cash flow characteristics of the financial
asset. A financial asset is measured at amortized cost when the financial asset is held within a

management model whose objective is to hold financial assets in order to collect contractual cash

flows and the contractual terms of the financial asset give rise on specified dates to cash flows that
are solely payments of principat and interest on the principal outstanding. A financial asset is
measured at fair value through net assets/ equity if it is held within the management model whose

objective is achieved by both collecting contractual cash flows and selling financial assets and the

contractual terms of the financial asset give rise on specified dates to cash flows that are solely
payments of principal and interest on the principal amount outstanding. A financial asset shall be

measured at fair value through surplus or deficit unless it is measured at amortized cost or fair value
through net assets/ equity unless an entity has made an irrevocable election at initial recognition for
panicular investments in equity instruments.
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Subsequent measurement
Based on the business model and the cash flow characteristics, the entity classifies its financial
assets into amortized cost or fair value categories for financial instruments. Movements in fair value

are presentcd in either surplus or deficit or through net assets/ equity subjcct to certain criteria being

met.

Amortized cost

Financial assets that are held for collection ofcontractual cash flows where those cash flows represent

solely payments of principal and intcrest, and that arc not designated at fair value through surplus or
deficit, are measured at amortized cost. A gain or loss on an instrument that is subsequently measured

at amortized cost and is not part of a hedging relationship is recognized in profit or loss when the

asset is de-recognized or impaired. Interest income from these financial assets is included in finance

income using the effective interest rate method.

Fair value through net assets/ equity
Financial assets that are held for collection of contractual cash flows and for selling the financial

assets, where the assets' cash flows represent solely payments of principal and interest, are measured

at fair value through net assets/ equity. Movements in the carrying amount are taken through net

assets, except for the recognition of impairment gains or losses, intercst revenue and foreign cxchange

gains and losses which are recognized in surplus/deficit. Interest income from these financial assets

is included in finance income using the effective interest rate method.

Fair value through surplus or deficit
Financial assets that do not meet the criteria for amortized cost or fair value through net assets/ equity
are measured at fair value through surplus or deficit. A business model where the entity manages

financial assets with the objective of realizing cash flows through solely the sale of the assets would
result in a fair value through surplus or deficit model.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible
amounts. Trade and other receivables are assessed for impairment on a continuing basis. An estimate

is made of doubtful receivables based on a review of all outstanding amounts at the year-end.

lmpairment

The entity assesses, on a forward-looking basis, the expected credit loss ('ECL') associated rvith its
financial assets carried at amortized cost and fair value through net assets/equity. The entity
recognizes a loss allowance for such losses at each reporting date. Critical estimates and significant
judgments made by management in determining the cxpccted credit loss (ECL).
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Finoncial liahilities

Classification
The entity classifies its liabilities as subsequently measured at amortized cost except for financial
liabilities measured through profit or loss.

j) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is its
fair value at thc date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for, as

follows:

D Raw materials: purchase cost using the weighted average cost method.

D Finished goods and work in progress: cost ofdirect materials and labour and a proportion of
manufacturing overheads based on the normal operating capacity but excluding borrowing
costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value. However,
to the extent that a class of inventory is distributed or deployed at no charge or for a nominal charge,
that class of inventory is measured at the lower of cost and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the
estimated costs of completion and the estimated costs necessary to make the sale, exchange, or
distribution. Inventories are recognized as an expense when deployed for utilization or consumption
in the ordinary course of operations of the Entiry.

k) Provislons

Provisions are recognized when Sirisia TVC has a present obligation (legal or constructive) as a result

ofa past event, it is probable that an outflow of resources embodying economic benefits or service

potential will be required to settle the obligation and a reliable estimate can be made of the amount

of the obligation. Where Sirisia TVC expects some or all of a provision to be reimbursed, for example,

under an insurance contract, the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain. The expense relating to any provision is presented in the statement

of financial performance net of any reimbursement.
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Contingent liabilities

The Sirisia Tvc does not recognize a contingent liability but discloses details ofany contingencies in

the notes to the financial statements unless the possibility of an outflow of resources embodying

economic benefits or service potential is remote.

Contingent assets

The Sin.sia Tnvc does not recognize a contingent asset but discloscs details ofa possible asset whosc

existence is contingent on the occurrence or non-occurence ofone or more uncertain firture events

not wholly within the control of the Entity in the notes to the financial statements. Contingent assets

are assessed continually to ensure that developments are appropriately reflected in the financial

statements. If it has become vimrally certain that an inflow of economic benefits or service potential

will arise and the asset's value can be measured reliably, the asset and the related revenue are

recognized in the financial statcments of the period in which the changc occurs.

l) Soclel Beneflts

Social benefits are cash transfers provided to i) specific individuals and/or households that meet the

eligibility criteria, ii) mitigate the effects of social risks and iii) Address the need of society as a

whole. The entity recognises a social benefit as an expense for the social benefits scheme at thc same

time that it recognises a liability. The liability for the social benefit scheme is measured at the best

cstimate of the cost (the social benefit payments) that the entity will incur in fulfilling the present

obligations represented by the liability.

m) Nature and purpose of reserves

The Sirisia Tvc creates and maintains reserves in terms of specific requirements

n) Changes in accounting policies and estimates

The Sirisia Tvc recognizes the effects of changes in accounting policy retrospectively. The effects

ofchanges in accounting policy are applied prospectively ifretrospective application is impractical.

o) Employee benefits

Retirement benefit plans

The Sirisia Tvc retirement benefits for its employees and directors. Defined contribution plans are

post-employment benefit plans under which an entity pays fixed contributions into a separate entity
(a fund) and will have no legal or constructive obligation to pay further contributions if the fund does

not hold sufficient assets to pay all employee benefits relating to cmployee service in the currcnt and

prior periods. The contributions to fund obligations for the payment of retirement benefits are charged
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against income in the year in which they become payable. Defined benefit plans are post-employrnent
bcnefit plans other than defined-contribution plans. The defined bcnefit funds are actuarially valucd
tri-annually on the projected unit credit method basis. Deficits identified are recovered through lump
sum paymcnts or increased future contributions on proportional basis to all participating cmployers.
The contributions and lump sum payments reduce the post-employment benefit obligation. (Foreign
currency transactions

Transactions in foreign currencics are initially accounted for at the ruling rate ofexchange on the date
of the transaction. Trade creditors or debtors denominated in foreign currency are reported at the
statement offinancial position reporting date by applying the exchange rate on that date. Exchange
differences arising from the settlement ofcreditors, or from the reporting ofcreditors at rates different
from those at which they were initially recorded during the period, are recognized as income or
expenses in the period in which they arise.

p) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part ofproperty, plant and equipment.
Such borrowing costs are capitalized over the period during which the asset is being acquired or
constructed and borrowings have been incurred. Capitalization ceases when construction of the asset
is complete. Further borrowing costs are charged to the statement of financial performance.

q) Related parties

The Sirisia Tvc regards a related party as a person or an entiry with the ability to exert control
individually or jointly or to exercise significant irrfluence over the Entity, or vice versa. Members of
key management are rcgarded as related parties and comprise thc directors, the Principal and senior
managers

r) Service concession arrangements

The Sirisia Tvc analyses all aspccts of servicc concession arrangcments that it enters into in
determining the appropriate accounting treatment and disclosure requirements. In particular, where a
private party contributes an asset to the arrangement, the Entity recognizes that asset when, and only
when, it controls or regulates the services. The operator must provide together with the asset, to whom
it must provide them, and at what price. In the case of assets other than 'whole-of-life' assets, it
controls, through ownership, beneficial entitlement or otherwise - any significant residual interest in
the asset at the end of the arrangement. Any assets so recognized are measured at their fair value. To
the extent that an assct has been recognizcd, thc Entity also rccognizes a corresponding liability,
adjusted by a cash consideration paid or received.
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s) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and

highly liquid investmcnts with an original maturity of three months or less, which are readily
convertible to known amounts ofcash and are subject to insignificant risk of changes in value. Bank
account balances include amounts held at the Central Bank of Kenya and at various commercial banks

at the end of the financial year. For the purposes of tlrese financial statements, cash and cash

equivalents also include short-term cash imprests and advances to authorised public officers which
were not surrendered or accounted for at the end of the financial year.

0 Comparative figures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the requircd changcs in presentation.

u) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statcments for the ycar cndcd June 30,2025.
5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Sirisia Tvc'S financial statements in conformity with IPSAS requires

management to make judgments, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities, at the end of the

reporting period. However, uncertainty about these assumptions and estimates could result in
outcomes that require a material adjustment to the carrying amount of the asset or liability affected
in future periods.

Estlmates and assumptlons.

The key assumptions concerning the futurc and other key sources of estimation uncertainty at the

reporting date, that have a significant risk of causing a material adjustment to the carrying amounts

I of assets and liabilities within the next financial year, arc describcd below. The Entity based its
l

assumptions and estimates on parameters available when the consolidated financial statements were

I prepared. However, existing circumstances and assumptions about future developments may change
I due to market changes or circumstances arising beyond the control of the Entity. Such changes are

I reflected in the assumptions when they occur. IPSAS I . 140
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Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform
potential future use and value from disposal:

processes.

Provisions

Provisions were raised and management determined an estimate based on the information available.

Provisions are measured at the management's best estimate of the expenditure required to settle the
obligation at the reporting date and are discounted to present value where the effect is material.

Provision.for bad and doubtJitl debts is estimated at 20%o p.a

6.Transfers from National Government Ministries

Unconditional grants

Capitation 26,299,800 23.042.425

Scholarship 25,974.692 2, r90,361

Sub total 52,271,492 25,232,786

Conditional grants

Administration block grant

Laboratory grant

Leaming facilities grant

Sub total 0

Total Government grants and subsidies 52,274,492 25,232,796
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S.Rendering of Services

Note: Actual amount received from fees collection is Kshs 29,721 ,214

Public donations

Donations from local leadership

Donations from religious institutions

Donations from alumni

Othcr donations
Total Publlc Contrlbutlons and
Donations

Tuition fees 40,t78,490 27,7 t4,525

Activity fecs 5,421,240 3,995,630

Personal Emoluments 14,693,5ti9 10,429,875

Electricity, Water & Conservancy 4,943,059 3,737,725

LT& T 5,286,259 4,160,925

RMI 4,085,306 3,093,625

Attachment fees 3,264,000 2,837,000

Registration Fees 756,000 3 r 2,500

Student union 633,500 r 56,250

Student ID 560,500 156.250

Examination fec 6,300,000 I ,584,3 10

Total Rendering of Services 86,,121,943 58,r 78,6r 5

2t

T.Public Contributions and Donations

Description 2024/2tJ25 2023t21t24

Kshs Kshs

Description 2024t2025 2023t2024

Kshs Kshs
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9.Sale of Goods

lO.Rental Revenue from Facilities and Equipment

I l.Other income

Sale ofbooks

CateringiProduction Units 344,299 274,395

Sale of farm produce 92.000

Total Sale of goods 344,299 366,395

Straight-lined operating lease receipts

Boarding Fccs 464,500 I,160,000
'l'otal rcntals 464.500 |,160,000

Income from sale of tender
Deferred Income
( Depreciation on Buildings)

Total othcr inconrc

))

Description 2021/21125 2023/2024

kshs Kshs

Description 2024t2025 2023t2021

Ksh s kshs

Dcscription 21121121125 2$23t2021

Kshs kshs
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l2.Use of Goods and Services

l3.Employee Costs

I 4.Remuneration of Directors

Electricity, Water & Conservancy 490,624 844,269

Tuition 18,464,210 22,595,9U

Security 676,000 564,000

Activity 4,466,9s9 3,376,0t2

marketing 3,467.500

Bank Charges 10,1 76.81 31,013

LTT 6,535,660 4,395,452

Attachment 585,021 399,596

Catering 155.702 343,033

Farm 328,540.00 t23,780

Helb Refund 82.930

Administration Costs 4,945,258

Examination 6,06 r,9 r0 t,584,3 r0

Boarding expense 493.000

Student Union 7 t4,595 329,700

Total good and senices 47,478,0E6 34,587,129

Salaries and wages t0,067,244 6,387,976

Overtime payments

Perlormance and other bonuses

Social contributions 966,443 7 r 9,985

Total Employee costs I1,033,687 7,107,961

Chairman's Honoraria 554,500 210,000

Directors emoluments 1,629,500 1,029,000

Other allowances

Total director emoluments 2,184,000 I,239,000

Description 2021t2$25 21123t2024

Kshs kshs

Descriptlon 2024/2025 2023t2021

Kshs kshs

Description 2021t2025 2023t2024

Kshs Kshs
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l5.Depreciation and Amortization Expense

16. Repairs and Maintenance

17. Cash and Cash Equivalents

t7 (a). Detailed Analysis of Cash and Cssh Equivalents

Property, plant and equipment 6,568,7ti7 5,741,498

Intangible assets 154.500 154,500

Total depreciation and amortization 6,723,287 5,895,998

RMI 3,636,625 203.582

Total Repairs and Maintenance 3,'636,625 203,582

Current account 15,731,276 5,297,824

Cash in hand 260 260

Mpesa 0

Total cash and cash equivalents | 5,731 ,536 5,298,084

a) Current account
Kenya Commercial Bank 128 t480U5l 2,838,4'79.34 5,297,824
Kcnya commcrcial Bank-Exam A/c t3392'72350 74,655.00
Kenya commercial bank-DEV A./c 13392'72210 12,8r8,131.40

Sub- total 15,731,276 5,291,824
b) Others(specify) 0 0

Cash irr transit 0 0
cash in hand 260 260
Mobile Money account 0 0

Sub- total 260 260
Grand total 15,73 I,536 5,298,084

24

Description 2021t2025 2023t21t24

Kshs Kshs

Description 2112112025 2023121124

Kshs Kshs

Description 2021t2$25 2023/2024

Kshs Kshs

Period ended
June 3o'h 2025

Audited prior

Financial institution Account number
r

KShs KShs
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18. a) Receivables from exchange transactions

Total rcccivablcs

l8.b) Ageing Analysis from Exchange Transactions.

ll 7 24 49 ,1 3

Current receivables

Student debtors accrued in the year 202412025 u0,670,324 49,255,333

Student debtors in the year 202312024 only 0

Staff debtors 0

Consultancy debtors

Othcr cxchange dcbtors

Less: impairment allowance

Total currcnt rcccivablcs I | 0,670,324 49,255,333

Non-current receivables

Refundable deposits

Advances to staff 5,000 20.000

Public organizations 0

Less: impairnrent allowance 0

Total non-currcnt rcccil'ables 5.000 20,000

Current receivables Current FY r%r of thc total Comparative
FY 7o of the total

Less than I year 88,304,277 tr0 26,671,166 54

Between I -2 years 22,371,047 20 22,604,167 46

Bctwecn 2-3 years 0 0 0 0

Over 3 years 0 0 0 0

Total currcnt rcccivables 110,615,324 100 49,275,333 t00

25

Description 202412025 2023t2024

Kshs Kshs

Description 2024-2025 2023-2024

kshs kshs
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19. Receivables from Non-Exchange'fransactions

20. I nvcntories

Current receivablcs

Transfcrs from othcr govt. cntities

Undisbursed donor funds

Total currr:nt reccivables

Consumable storcs 148,945 627;782

Health Unit stores

Elcctrical storcs

Catering stores

Total Inventories t 48.945 627,782

26

Description 2024/2025 2023t2024

Kshs Kshs

Description 2[24t2[25 2023t2024

kshs Kshs

Maintenance stores
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22. Intangible Assets Software

23. Biological Assets

Cost 270.000 270,000

At beginning ofthe year

Additions 348,000 348,000

Cost end of the year 618,000 618,000

Amortization and impairment

At bcginning of thc ycar 309,000 154,500

Amortization 154,500 I54,500

Amortization at end of the year 463,500 309,000

Lcss :Impairmcnt loss

At end of the vear

NBv 154,500 309,000

Cow r30.000

Total trade and other pay'ables 130.000
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Kshs kshs
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24. Trade and Other Payables from Exchange Transactions

24h A eln Anal sis of Trade and othcr :l ablcs.

25. Rcfundablc Deposits from Customers/Students

Trade payables I ,83 I ,613 714.U8

Fces paid in advancc

4,848,4 t 5Third party payments( Contractors Retention)

Total trade and other payablcs 6,680,028 714,648

'7 t4,648 100Under one year 6, r80,028 92.5

7.5 0 0I -2 years 500.000

02-3 years 0 0 0

0 0Ovcr 3 years

100
Total trade and
other payables 6,680,028 100 7 t4,648

312,254Student Fees 5,677,327

Others

312,2545,677,327
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Description 2021t2025 202312021

Kshs Kshs

Ageing analysis
2021-2024

7o of the total
2024-2025

o/ oft're nu F\'t kslrC
cth

tota

Comparative FY
ksh.

Description 202412025 2023/2024

kshs Kshs
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25.b An of Refuntlablc osits from Custonrers/Students

Under one year 5,677,327 r00 312,254 100

l-2 Years 0 0 0

2-3 Years 0 0 0

Over 3 Years 0 0 0

5,677,327 100 312,254

30

2023-2024
Current FY

KSH

Ageing A

%rf tt* trtal

2024-2025

Comparative FY
KSH

7o Ofthe total
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26. Financial Risk l\tanagement

The entity's activities expose it to a variety of financial risks including credit and liquidity
risks and effects of changes in foreign currency. The company's overall risk management
programme focuses on unpredictability of changes in the business environment and seeks to
minimise the potential adverse effect of such risks on its performance by setting acceptable
levels ofrisk. Thc company does not hedge any risks and has in place policies to ensure that
crcdit is only extended to customers with an established credit history.

The entiry's financial risk management objectives and policics are detailed below:

(i) Credit rlsk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable
to pay amounts in full when due. Credit risk arises from cash and cash equivalents, and
deposits with banks, as well as trade and other receivables and available-for-sale financial
investments.

Management assesses the credit quatity of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits arc set based on internal
or external assessment in accordance with limits set by the directors. The amounts
presented in the statement of financial position are net of allowances for doubtful
receivables, estimated by the company's management based on prior experience and their
assessment of the current economic environment.

The carrying amount of financial assets recorded in the financial statements
representing the entity's maximum exposure to credit risk without taking account of the
value of any collateral obtained is made up as follows

Receivables from exchange transactions |0,675,324 |0,675,324 0 0

Bank balances 15,731,276 r6,450,886 0 0

Total 126,406,600 127,126,210 0 0

At 30 June 2024

Rcccivablcs fiom cxchangc transactions 49,255,333 I I ,384,172 0 0

Bank balances 5,298,084 1,0t4,494 0 0

Total 54,553,417 r 2,398,666 0 0

II

II

3l

Total
amount

Kshs

Fully
performing

Kshs

Past due

Kshs

Impalred

Kshr

At 30 June 2025
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The customers under the fully performing category are paying their debts as they continue trading.
The credit risk associated with these receivables is minimal and the allowance for uncollectible
amounts that the company has recognised in the financial statements is considered adequate to
cover any potentially irrecoverable amounts.

The entity has significant concentration of credit risk on amounts due from Sirisia
Technical and Vocational College

The board of directors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of credit risk management are operated.

Cl) Liquldity rlsk management
Ultimate responsibility for liquidity risk management rests with the entity's directors,
who have built an appropriate liquidity risk management framework for the
management of the entity's short, medium and long-term funding and liquidity
management requirements.
Thc entity manages liquidity risk through continuous monitoring of forecasts and acrual
cash flows.

The table below represents cash flows payable by the company under non-derivative financial
liabilities by their remaining contractual maturities at the reporting date. The amounts disclosed in
the table are the contractual undiscounted cash flows. Balances due within l2 months equal their
carrying balances, as the impact of discounting is not significant.

(iii) Market risk

The entity has put in place an internal audit function to assist it in assessing the risk faced
by the entity on an ongoing basis, cvaluate and test the design and effectivencss of its
intemal accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity
prices and foreign exchange rates which will affect the entity's income or the value of its
holding of financial instruments. The objective of market risk management is to manage
and conkol market risk exposures within acceptable parameters, while optimising the
return. Overall responsibility for managing market risk rests with the Audit and Risk
Management Committee.

The entity's Finance Department is responsible for the development of detailed risk
management policies (subject to review and approval by Audit and Risk Management
Committee) arrd for the day to day implementation of those policies.

There has been no change to the entity's exposure to market risks or the manner in which it
manages and measures the risk.

a) Foreign currency risk
The entity has transactional currency exposures. Such exposure arises through purchases ofgoods
and services that are done in currencies other than the local currency. lnvoices denominated in
foreign currencies are paid after 30 days from the date of the invoice and conversion at the time of
payment is done using the prevailing exchange ratc.
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The carrying amount of the entity's foreign currency denominated monetary assets and monetary

liabilities at the end of the reporting period are as follows:

The entity manages foreign exchange risk form future commercial Eansactions and recognised

assets and liabilities by projecting for expected sales procceds and matching the same with

expected payments.

Foreign currency sensitlvit"v analysis

The following table demonstrates the effect on the company's statement of comprehensive income

on applying the sensitivity for a reasonable possible change in the exchange rate of the three main

transaction currencies, with all other variables held constant. The reverse would also occur if the

Kenya Shilling appreciated with all other variables held constant.

a) Interest rate risk

Interest rate risk is the risk that the entity's financial condition may be adversely affected as a result

of changes in interest rate levels. The company's interest rate risk arises from bank deposits. This

exposes the company to cash flow interest rate risk. The interest rate risk exposure arises mainly

from interest rate movements on the company's deposits.

Management of interest rate risk

To manage the interest rate risk, management has endeavoured to bank with institutions that offer

favourable interest rates.

Sensitivity anelysis

The entity analyses its intcrest rate exposure on a dynamic basis by conducting a sensitiviry

analysis. This involves determining the impact on profit or loss of defined rate shifts. The

scnsitivity analysis for intcrest rate risk assumes that all other variables, in particular foreign

exchange rates, remain constant. The analysis has been performed on the same basis as the prior

year.
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iv) Capital Risk Management

The objective of the entify's capital risk management is to safeguard the entity's
ability to continue as a going concern. The entity capital structure comprises of the
following funds:

27. Related Party Balances

Nature of related party relationships

Entities and other parties related to the entity include those parties who have ability to
exercise control or exercise significant influence over its operating and financial decisions.
Related parties include management personnel, thcir associates and close family members.

Government of Kenya

The Government of Kenya is the principal shareholder of the entity, holding 100% of the entity's
equity interest. The Govemment of Kenya has provided full guarantees to all longterm lenders of
the entity, both domestic and external. Other related parties include:

i) The National Govemment;
ii) The Parent Ministry;
iii) Key management;
iv) Board of directors;

Rcvaluation rcscrve 83,7fi,722 83,711,722

Retained earnings 123,290,9'.74 47,771,287

Capital reserve 2,683,525 2,683,525

Total funds 209,686,,221 134,166,534

Total borrowings 0 0

Less: cash and bank balances 16,450,886 5,298,084

Net dcbt/(exccss cash and cash cquivalents) IJ 25

Gearing 0 0
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28. Capital Commitments

29. Events After the Reporting Period
Therc werc no material adjusting and non- adjusting events aftcr the rcporting period.

30. Ultimate and Holding Entity
The Sirisia Technical College is a Semi- Autonomous Government Agency under the
Ministry of Education. Its ultimate parent is the Governmcnt of Kenya.

31. Currency
The financial statements are presented in Kenya Shillings (Kshs)

Capital commitments 2020-2021 2019-2020

Kshs Kshs

Authorised for

Authoriscd and contractcd for 55,911,022

Total 55,911,022
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10..\ Pl'l:N l)l('l:S

Appcndix I : Inrplementation Status of Auditor-General Recomnrendations

The following is the summary of issues raised by the extemal auditor, and management
comments that were provided to the auditor.

Reference
No. on the
external

audit
Report

Issue i Observations from
Auditor

Management
comments

Status: Timeframe:

I Inaccuracy of Statement of
Cash Flows

The Financial
Statement was
revised to correct
the anomaly

Resolvcd

? Unconfi rmed Property, Plant
and Equipment balance

The Financial
Statement was
revised to correct
the anomaly.

In the process of
valuing the
college's Assets
and also the
college is in the
process of
acquiring land
title deed. Our
mentor KTTI
constructed the
building and has
not handed over
to us

Not
Resolved

30 September 2026

J Unexplained varianccs bctween
Financial statements and
Approvcd budget amounts.

The Financial
Statement was
revised to correct
the anomaly.

Rcsolvcd

Unconfi rmed Receivables from
exchanged Transactions
balance.

The Financial
Statement was
revised to correct
thc anomaly

Resolved

5 Unrcsolved prior ycar matte rs The collcge is in
the process of

Partially
Resolved

3OthJune 2026

36
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implementing the
unresolvcd issues

Guidance Notes:

(i) Use the same reference numbers as contained in the extemal audit report;

(ii) Obtain the "lssue/Observation" and "management comments", required above, from final
extemal audit report that is signed by Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons

within your entity responsible for implementation of each issue;

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to
National Treasury

Accounting Officer

Name: Clara A Timothy
Principal/Bog Secretary.

o^," pl)nl
JI

PRINCIPAL
sffis[ ftotill0t lltl) l,0({iloiltt (0ttt6t

aqltzlzozs

P.0. Box 77-50208, SIRISIA

6 Non Compliance with the law
of staff Ethnic Diversity.

The management
commits to
observe onc third
rule on
employment.

Rcsolved

'7 Lack ofApproved staff
Establishment

The management
has developed a
staff
establishment.

Rcsolvcd

tt Lack of Annual Recruitment
plans

The management
has developed an
Annual
Recruitmcnt plan

9 lnternal controls weaknesses in
the data management review of
thc college's operation

The collcge is in
the process of
rcgistering with
the data
commissioner

Rcsolvcd

l0 Lack of Risk Management
Poticy.

In the proccss of
developing a

Risk
management
policy and
recovery plans

Partially
Resolved

3l't Decembcr 2025

Signaturc e-D25-

a

1

Resolved
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Appcndix II: Projccts lrnplerncnted by Thc Entity

Projects

Projects implemented by the State Corporation/ SAGA Funded by development partners

Note: The institution did not have any projects funded by development partners
Status of Projects completlon

Projects

Projects implemented by the State Corporation/ SAGA Funded by development partners

NONE

Status of Projects completion (Funded by internal sources of funds, l'ees)

Project title Project
N umher

Donor Period/
duration

Donor
comnritment

Separate donor
reporting
required as per
thc donor
agreement
(YesA{o)

Consolidated
in these
financial
statements
(Yes/I',lo)

I

2

I Twin workshop
3,5',12946.t6 77.42%2,',|66.2t3.72 1,572,946.16 2;766.2t3.00 AinA

1 3NO.Classrooms 4,762,150.00 2, r 33,826.60 44.80% 5,000,000 2.1 33826.60 AinA

3 Modern toilets 2,458,650.00 I,045,291.00 42.s% 2,500,000.00 I,045,291.00 AinA

38
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Project title Project
Nu mbcr

I)ottor Period/
duration

Donor
comm il ment

Separate donor
reporting
requlred es per
the donor
agreement
(Yes/l\o)

Consolidated
in these
financial
statements
(Yes/No)

I
,)

I
ProJect 'fotal ('ompletion Budgct Actual

I I

expended to | 7o to date
date I I 

of funds
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Appendix UI: Inter-Entity Confirmation Letter

MINISTRY OF EDUCATION
STATE DEPARTMENT FOR VOCATIONAL AND TECHNICAL TRAININ

SIRISIA TECHNICAL & VOCATIONAT COTLEGE

Technology for better life
P. O. BOX 77-50208 SIRISIA (KENYA)

Cell Phone: 07 22-8AlS43
Emall:slrlslavocatlonal@gmall.com

www.slrislatvc.ac.ke

The above amounts have been communicated to and reconciled with the
Head of partment Annah Wanyama

tt).4,/,i
t'\ 

" 
ul"' /''

(r.)

u}td

t

fccoupts 
o2

l)t-.14

lw:i'i:"

FY 202412025
Recurrent Grants

Bank Statement
I) ate

Amount (KShs)
the amounts relate
Indicate the FY to which

Govcrnmcnt Scholarship 2010912024 2,795,062.40 202312024
Government Scholarship 20t0912024 8,438,363.40 2023t2024
Govemment Scholarship 20/09/2024 3,708,832.80 2023/2024
Capitation Grants 23t0912024 6,305,800.00 202412025
Governmcnt Scholarship 26t0912024 I 1,032,433.80 202412025
Capitation Grants 2310212025 r9,994,000.00 202412025
Total 52,274,492.40

b Development Grants
Bank Statement
Date

.{nrount (KShs)
Indicate the FY to which
the amounts relate

0

Total 0

c Direct Payments
Bank Statement
Date

Amount (KShs)

0
Total 0

d Donor Receipts

0

Total 0

Date

39

Sign

m!ry
SIRISIA TECHNICAL AND VOCATIONAL COLLEGE

Break down of Transfers from the State Department of Technical and Vocational College
ENTITY NANTE:

a.

Indicate the FY to which
the amounts relate

Bank Statement
Date

Amount (KShs) Indicate the FY to which
the amounts relate

J



Sirisia Technical and Vocational College.
Annual Report and Financial Statements for the year ended 30 June 2025.

Appendix IV: Reporting of Climate Relevant Expenditures

!a

40

Project
Name

Project
Dcsc

Project
o ectives

Project
Activlties
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Appendix V: Reporting on Disaster Management Expenditure

a

Programme Sub-
programme

Disaster
Type

Category of disaster related Activity that
require expenditure reporting
(response/recovery/miti gation/preparedness)

Expenditure
item

Amount
(Kshs.)

Comments

4t

.a

Column I Column II Column
UI

Column IV Column V Column
VI

Colunrn
VII
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