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I. INFORMATION AND MANAGEMENT

(a) Background

The Judicial Service Commission was constituted under Article IZI of the
Constitution of Kenya 2010 and operationalized by the Judicial Service Act No lof
20ll. Its mandate as stipulated in Article 172 of the Constitution is to promote
and facilitate the independence and accountability of the Judiciary and the
effi cient, effective and transparent administration of justice.

The membership of the Commission as provided for under Article LZt(21 of the
Constitution as follows: The Chief Justice as the chairperson of the Commission;
one Supreme Court judge and one Court of Appeal judge elected by other Supreme
Court and Court of Appeal judges respectively; one High Court judge and one
magistrate elected by members of the Kenya Magistrates and Judges Association
(KMJA); the Attorney General; two advocates elected by members of the La,w
Society of Kenya; Public Service Commission nominee; and two members, a man
and a woman who are not lawyers appointed by the President with approval of the
National Assembly to represent the public interest. The Chief Registrar of the
Judiciary is the Secretary to the Commission as provided for in the Constitution
and the Accounting Officer as provided for in the Judicial Service Act. The Chief
Registrar is responsible for the preparation of the Financial Statements of the
Commission and ensure that proper books and records of accounts are kept and
maintained.

Our Vision

A Commission of excellence in promoting a justice system that is efficient, effective
and accountable.
Our Mission

To promote an independent and accountable justice system through oversight of
the Judiciary and stakeholder engagement.
Our Core Values

a) Independence
b) Transparencyandaccountability
c) Integrity
d) Professionalism
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Our Mandate

The Judicial Service Commission is an independent Commission established under
Article 171 of the Constitution. Its mandate as stipulated in Article 172 of the
Constitution is to promote and facilitate the independence and accountability of
the Judiciary and the efficient, effective and transparent administration ofjustice.

Our I'unctions
i. Recommend to the President persons for appointment as judges.
ii. Review and make recommendations on condition of service for judges (other

than their remuneration), judicial officers and staff of the Judiciary.
iii. Receive complaints against, investigate and remove from office or otherwise

disciplining registrars, magistrates, other judicial officers and other staff of
the Judiciary.

iv. Prepare and implement programmes for the continuing education and
training of judges and judicial officers.

v. Advise the National Government on improving the efliciency of tJ:e
administration of Justice.

(b) Key Management

The Judicial Service Commission day-to-day management is under the
following key organs:

The Commission
The Secretary who is the Chief Registrar of the Judiciary
Registrar Judicial Service Commission
Director Judiciary Training Institute

(c) Fiduciary Management

The key management personnel who held office during the financial year
ended 30e June 2O2O and who had direct fiduciary responsibility were:

No.
1.
2.

3.

4.

Designation
Accounting Officer
Registrar, JSC

Director, JTI

Deputy Director,
Finance &
Admin.

Name
Anne A. Amadi, CBS
Hon. Winfrida Mokaya
Hon. Justice Kathurima M'Inoti, JA,

EBS

2

CPA Emma A. Orua
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(d) Fiduciary Oversight Arrangements.

Section l4 of Part III of the Judicial Service Commission Act provides for delegation

of functions of the Commission to sub-committees. The purpose for establishment

of committees is to create structures for articulating goals and strategic plans,

define one particular function in detail, and pool specialized expertise and

knowledge in a given subject.

Finance, Planning and Administration Committee

The JSC Finance, Planning and Administration Committee assists the Commission

in fulfilling its responsibilities in monitoring and overseeing the Commission's

Iinancial affairs with respect to the linancing plans, financing requirements and

policies. The Committee evaluates specific financial proposals, plans, strategies,

transactions and other initiatives. During the year under review, the Commission

held five meetings in which annual work plans and procurement plans for the

Judiciary and Judicial Service Commission were interrogated and approved among

other functions.

Audit, Governance and Risk Management Committee
Section 73(5) of the Public Finance Management Act, 2OI2 provides that every
national Government public entity shall establish an audit committee whose
composition and functions shall be as prescribed by the regulation. Judicial
Service Commission has established an Audit Committee that assist the
Commission in fulfilling its oversight responsibilities by reviewing, identi$ing,
assessing, monitoring and managing risks ensuring good governance.

The committee monitors the effectiveness of the internal control systems and
regularly receives reports from internal and external auditors. The audit committee
oversees the implementation of such recommendations from both external and
internal auditors.

Parliamentary Committee
The committee provides an oversight role and reviews the Commission's
performance on financial matters. The Commission has continually engaged
parliament committees in line with its mandate of promoting effective and efficient
administration of Justice.

a
J
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Development Paftners
The Judicial Service Commission has collaborated with development partners, in
particular Kenya Revenue Authority, Raoul Wallenberg Institute, Conference of
Western Attorneys General, British High Commission, United Nation Office of
Drugs and Crime, International Development [.aw Organisation, International
Federation of Women Lawyers, Africa Network for Animal Welfare, Capital Market
Authority, GlZ, United States Department of Justice, Legal Resource Foundation,
Office of the Director of Public Prosecution and Katiba Institute to build capacity
for the Judges and Judicial Officers especially on emerging jurisprudence and
efficient delivery of its mandate and improve budget implementation. Key areas
that were addresses include Anticorruption, Money Laundering and Asset
Recovery, Cyber Crime, Intellectual Property and Plea Bargaining, Bail and Bond
Sentencing, Diversion and Alternatives to Death Sentencing among others.

Other oversight committees

Human Resource Commlttee

The Human Resource Management Committee is responsible for ensuring that the
first three functions of the Commission as stipulated in Article 172 of the
Constitution are executed. Due to the role and its functions, the membership is
drawn from all the constituencies represented in the Commission.

The Committee is responsible for recruitment and appointment of judges, judicial
officers and staff of the Judiciary. tt is also responsible for their welfare and
ensuring high standards of discipline among employees.

Learning and Development Committee

The JSC Learning and Development Committee is constituted to actualize the
Commission's mandate under Article 172(Ll(dl of the Constitution of preparing and
implementing continuing education of training of judges and judicial officers.
The committee is responsible for the transformation of the Judiciary through a
learning culture that will enable judges, judicial officers and staff acquire the
skills, attitudes and capabilities needed to deliver its services.
The Committee works in conjunction with the Judiciary Training Institute (JTI)
and endeavors to institute programmes for change and change management. It is
charged with

a) Scrutinizing, reviewing and recommending to the Commission for
approval the relevant Policies and Guidelines;

b) Reviewing and recommending to the Commission for approval training,
development and change management programmes;

4
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c) Recommending to the Commission budget for training and development;
and

d) Monitoring, evaluating and reviewing the training, development and
change management programmes.

During the year under review, the committee considered and approved the training
master calendar for the JTI 2O|8-2O2O and 2O2O-2O24, the JTI strategic plan
2O2O-2O24, recruitment of additional JTI staff, acquisition of land for JTI and
establishment of a library and resource centre at the JTI.

Committee on Administration of Justice

The Commission is committed to enhancing efficiency and improving effectiveness
of administration of justice through promotion of good practices, development of
standard procedures and reviewing procedures statutes that affect delivery of
Justice. In the year 2Ol9l2O2O, the Commission reviewed the Small Claims
(Amendment) Act,2O2O (No.5 of 2O2Ol, that has increased the pecuniary
jurisdiction to Million and the Bribery Act, 2016. The Commission is developing
procedures for prevention of bribery and corruption.

In addition, the Judiciary has now adopted the Electronic Filing System that is
geared to ensuring efliciency and integrity of Court files.

Ad Hoc Committees

The JSC is vested with powers to constitute Ad Hoc committees to enable it
perform its day-to-day functions and deal with specific matters that cannot be
handled by the standing committees. In the year under review, the Commission
constituted the following committees;

1. JSC Strategic Plan committee
2. JSC Organization Review committee
3. Committee on terms and scheme of Service for legal researchers & law clerks
4. Committee on terms of service for registrars
5. Committees appointed to investigate complaints against judges, judicial

officers and staff

(e) Headquarters

Judicial Service Commission
Re-Insurance Plaza, Podium Floor,
Taifa Road,
P. O. BOX 40048-00100,
NAIROBI.

5
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Contects
Telephone: (254) 2212221
E-mai I : j scsecretariat. go. ke
Website: www.go.ke

(f) Benkerc

l. Central Bank of Kenya"
Haile Selassie Avenue,
P.O. Box 60000,
City Square 00200,
Nairobi, Kenya.

2. Kenya Commercial Bank,
KICC Branch,
Harambee Avenue,
P.O. Box 46950 - 00100,
Nairobi, Kenya.

(g) Independent Auditors

The Auditor General,
Kenya National Audit Office,
Anniversary Towers, University Way,
P.O. Box 30084,
GOP 00100,
Nairobi, Kenya.

(h) Principal Legal Adviser

The Attorney General,
State Law Office,
Harambee Avenue,
P.O. Box 40112,
City Square 00200,
Nairobi, Kenya.
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IT. STATIMEITT FROM THE CIIAIRMAIT

Article 172 of the Constitution of Kenya, 2OLO
provides that the Judicial Service Commission shall
promote and facilitate the independence and
accountability of the Judiciary and efficient, effective
and transparent administration of justice. F\rrther, it
entrusts the Commission to carr5rout various
functions to enable it deliver on its mandate. Besides
recommending to the President persons for

appointment as judges, among other key functions, the Commission is responsible
for advising the National Government on improving the efficiency of the
administration of justice.

In performing its function, the Commission is guided by competitive and
transparent processes of appointment of judicial officers and other staff of the
Judiciary and the promotion of gender equality. F\rrther, our core values, namely;
independence, transparency, accountabilit5r, integrity and professionalism,
constitute the key principles upon which our services are anchored.

Rrrsuant to section 38 of the Judicial Service Act, 2OlL, the Judicial Service
Commission has prepared this annual report for the Financial Year 2OL9-2O2O,
which covers, but is not limited to the Financial Statements of the Commission
and its activities. The report comprises of information relating to the setting out
the Oath of Oflice of members, the Secretar5r to the Commission, other judicial
oflicers and committees, disposal of cases, issues of access to justice, performance
of the Judiciary and the attendant challenges and any otJrer information that the
Commission considers appropriate relating to its functions and judicial activities. A
summa{/ of the steps taken in the identification, selection and appointment of
judicial officers and staff, is also captured in this report.

I take this opportunity to sincerety thank the Honourable Commissioners as well
as members of the Secretariat for their invaluable contribution towards the
realization of the objectives for which tJ:e Coinmission was established and the

of this report.

7

Chairman,
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III. FOR.EWORD BY THE COMMISSION SECRETARY
This is the Annual Judicial Service Commission's Financial Report for the financial
year 2O19-2O2O, prepared in compliance with the requirements of Article 254 of
the constitution and section 38 of the Judicial Service Act, 201 1.

Once again, I am glad to report that the Commission has continued to make giant
strides towards ensuring fulfilment of our mandate of promoting and facilitating
the independence and accountability of the Judiciary and the efficient, effective
and transparent administration of justice.

In implementing its activities, the Commission was guided by a number of policy
documents including but not limited to the Sustaining Judicial Transformation
Framework (SJT), Judiciary Management reports, previous years' trends and
emerging issues in administration of justice.

In the financial year 2Ol9/2O20, the Commission was allocated a total of Ksh.
5OO'784 1457 under the recurrent vote. The Commission's total expenditure for the
period under review amounted to Ksh. 48Or77O,941 translatin g to 960/o absorption
rate. As at 30th June 2O2O, the Commission had pending bills amounting to Ksh
117421959.6(). Figure 1.1 indicates the budget utilisation for the different
economic items.

Budget Utilisation as Per Economic ltems
Social Security

Benefits, 3,609,589,
r%

Acquisition of Assets,
5t,5L4,802,13To

Use of

272,827

Compensation of
Employees,

742,8L8,872,29yo

Figure I Budget Utilisation os per Economic ltems

out of the total expenditure of Ksh. 48O r77or941 29yo was spent on

8
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personnel emoluments, 57o/o on use of goods and services, 1%o on social security
services while L3%o was utilized on the acquisition of assets.

IV. BUDGET EXECUTION, HISTORICAL PERFORMANCE AND OUTLOOK

It's worth noting that the Commission during the year developed an interim
Strategic Plan that guided the implementation of its activities. The Plan set out the
following strategic objectives to support achievement of the Commission's
mandate:

Table 1 Strategic direction of the Commission

Strategic
Objective 1

Attracting and retaining competent human Capital

Strategic
Objective 2

Strategic
Objective 5

Enhancing Transparency,
Accountability

independence and

Improve Stakeholder Engagement, visibility and Image of
the Commission

Strategic
Objective 6

Institutional capacity building and development

In the period under review, the Commission achieved the following under the
respective strategic objectives;

A. ATTRACTING AND RETAINING COMPETENT HUMAN CAPITAT
Introduction
As outlined in Article 172 (1) of the Constitution, the Commission recommends to
the President persons for appointment as judges; and appoint, receives complaints
against, investigates and removes from office or otherwise discipline registrars,
magistrates, other judicial officers and other staff of the Judiciary, in the manner
prescribed by an Act of Parliament. These functions are expected to be

9

Strategic
Objective 3

Capacity Building of Judges, Judicial Officers and Staff

Strategic
Objective 4

Improving efficiency and
administration of Justice

effectiveness in the
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performed in accordance with Article 172 (21 of the Constitution which demands
that the Commission ensures the processes adhere to competitiveness and
transparency; and promotion of gender equality.

Recruitment and nomination of Judges

During the year under review, the Commission nominated a total of 41 Judges for
appointment by the President as provided under Article 166 (1) (b) of Constitution
of Kenya 2010. This included 11 persons for the position of Judge of the Court of
Appeal, 20 persons for the position of Judge of the Environment and Land Court
(ELC) and 10 persons for the position of Judge of the Employment and Labour
Relations Court (ELRC).

-rrr{r---
-,*- F

{,

A panet of commissioners led by Chief Justice Dauid Maraga interuieut a candid.ate
duing the recruitment of Judges to fill posifrons tn the Court of Appeal, ELC and.
ELRC.

The process started in February 2079, with the Commission advertising the 41
vacancies in the Offices of Judge of the Court of Appeal, ELC and ELRC. At the
closure of the adverts, the Commission received a total of 490 applications, out of
which, 1O1 were for the Office of Judge of the Court of Appeal,22g for ELC and
160 for the Office of Judge, ELRC.
Analysis and selection process was done and L27 candidates were shortlisted;
which included 35 for the Office of Judge of the Court of Appeal, 63 for

l0
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Office of ELC, and 29 for the OIfice of Judge, ELRC. The interviews for the
advertised positions ran from June to August 2Ol9 and were conducted openly to
encourage public participation.
At the conclusion of the process, I I persons comprising of four female and seven
male were nominated for the position of Judge of the Court of Appeal; 2O persons
consisting of 1l male and nine female for the position of Judge of the Environment
and Land Court while 10 persons comprising five male and five female, for the
position of Judge of the Employment and Labour Relations Court. To ensure
gender and regional balance, tJle Commission considered gender and County
representation of candidates to enhance representation. This is indicated Figure 2
and Table 2 below.

GENDER ANATYSIS FOR NOMINATED JUDGES

Court of Apea ,tudge cf Environment arc Court Judge of Employmer: and labour Court

Ilv'ae dFerale

Figtre 2 @nder Analgsis for Nomiltated ,htdges

ri

l0

6

)
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Table 2: Nomiree Judges by Countg representation

s/ro. County CoA EIf ELRC 11OTAL

I Nakuru I I I 3

2 Kisii 1 1 1 3

3 Samburu 1 0 o I
4 Kiambu 1 2 0 3

5 Uasin Gishu 1 0 o 1

6 Kericho I 0 0 1

7 Taita Taveta 1 0 0 I
8 Kakamega I 2 0 3

9 Menr 1 0 o 1

1( Siaya 1 0 0 1

1 Kajiado I o 0 I
It BUNGOMA 0 4 0 4

1i KILIFI o 2 0 2

lt KISUMU 0 1 0 1

1EIr KITUI o I 0 I
1( MURANG'A 0 1 0 I
1i NAIROBI o I 0 1

1t NAROK o 1 I 2

1( I{YERI 0 2 2 4

2( TRANSZOIA 0 1 0 1

21 MACHAKOS o 0 2 2

2t VIHIGA o 0 1 I
z; HOMABAY o 0 I 1

)z I{YANDARUA 0 o 1 1

11 20 10 4t

t2
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Recruitment of Judlctd Staff
In addition, the Judicial Service Commission advertised 13 positions in the
Judiciary and Tribunals to support it in delivery of services as shown in Table 3
below. The Commission received a total of 287 applications for the advertised
positions, out of which, 84 candidates were shortlisted. After the interview process,
the Commission appointed 19 judicial staff to various positions. During
recruitment, the Commission considered gender parity and regional balance as
envisioned in the Constitution and several governing Acts of parliament while
embracing transparency and competitiveness as tabulated below:
Table 3 Recruitment of Judicial Staff

S/N

o.
P""itt.rf Gend

er

Applican

ts

shortlist

ed

Nos.

Appoint

ed

County

1 Director, Audit
and Risk
Management

Male

33 6
I Busia

2
Director,
Planning and
Organization
Performance

Male

23 1

I Kitui

3
Manager,
Court Users
Committees
NCAJ

Fema

le

18 4

1 Narok

4 Senior
Accountant,
NCAJ

Male
96 5

1 Mandera

5

Chairperson,
Political
Parties
Disputes
Tribunal

Fema

le

7 3

1 Siaya

6.
Deputy
Chairperson,
Co-operative
Tribunal

Fema

1e

16 6

1 Kilifi

l3
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7
Chairperson
Sports
Disputes
Tribunal

Male

5 4

I Kakamega

8
Member,
Sports
Disputes
Tribunal

Fema

les

30 17

3

Uasin Gishu

Muranga t

Kakamega

Male

S

4

Uasin Gishu

Kakamega

Kisumu

Migori

9
Secretary,
Sports
Disputes
Tribunal

Fema

1e

t7 6

1 Nyeri

10.

Chairperson,
Micro and
Small
Enterprises
Tribunal

Male

L2 4

1 Uasin Gishu

11.

Vice
Chairperson,
Micro and
Small
Enterprises
Tribunal

Male

8 3

1 West Pokot

L2.

Chairperson,
Communicatio
ns and
Multimedia
Appeals
Tribunal

Fema

le

11 3

1 Murang'a

13

Chairperson,
Civil Aviation
Administrative
Review
Tribunal

Male

l0 3

1 Nyeri

l4
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Promotlon and Mension of Contracts
In the year under review, the Commission elevated 74 judicial oflicers to various
positions in the magistracy cadre to include eleven Chief Magistrates, 17 Senior
Principal Magistrates and 46 Principal Magistrates. This move helps to increase the
jurisdiction of the Judicial Officers which is key in helping reduce the existing
backlog in the Courts throughout the countr5r as well as help in realizing the full
potential of each of the promoted Judicial Oflicers.
The gender composition of the promoted Judicial Officers is indicated in table 4

Table 4: Gender composition of tlte promoted Judictal Offiers
Position prom{ted to Gender No. of Officers

Chief Magistrate Female 5

Male 6

Senior Principal Magistrate Female 6

Male 1l
Principal Magistrate Female 22

Male 24

Total 74

l5
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Figtre 3: Gender Composition of the Promoted &tdicial Offiers

Gender Analysis of Prornoted Magistrates
:l

tll',i 
"ritgr::::r 5rr :: ?'rrcrp; 'iltg;'at:

- Ll:ie - Fr,r:lc

F'rcrp: 1,lrgr:r;:t:

In addition, during the period under review, the Commission considered and
extended contracts for 12 judicial staff whose contracts were due as indicated in
the table 5.

Table 5: Ertension of Contrachtal Appointment

No Positiod
I

Number

I Personal Assistants 2

2 Deputy Director, Judicial Education & Curriculum
Development JTI

I

3 Deputy Director, Finance & Administration, JTI 1

4 Deputy Director Research and Policy JTI 1

5 Director Supplies and Chain Management 1

6 Support Staff to Hon. Chief Justice 4

7 Support Staff to Hon. Deputy Chief Justice 1

8 Principal Risk and Internal Audit 1

Total t2

:5

:l

1l

l,l

:r "l

-1

t.

0
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B. ENHANCING TRANSPARENCY, INDEPENDENCE AND ACCOUNTABILIIY OT JUSTICE
Introduction

As set out under Article 172 of the Constitution, one of the key functions of the
Commission is to promote and facilitate the independence and accountability of
the Judiciary and the efficient, effective and transparent administration of justice.
It is on this basis that the JSC under Article 168 exercises power to receive and
consider Complaints and Petitions against judges. Further, pursuant to Article 172
(1) (c) of the Constitution, the Commission exercises power to receive complaints
against, investigate and remove from office or otherwise discipline Registrars,
Magistrates other judicial officers and other staff of the Judiciary, in the manner
prescribed in the Judicial Service Act, 201 1.

Similarly, Article 252 of the Constitution empowers the Commission to conduct
investigation on its own initiative or on a complaint made by a member of public,
issue sernons and requires that statements be given under oath, adjudicate on
matters relating to administration of justice, and obtain relevant information from
any person, or public authority and to compel the production of such information.

Complalnts /Petitions against Judges

One of the key functions of the Commission under Article 168 of the Constitution
is to receive and consider petitions lodged against judges, and if satislied that the
petitions discloses a ground for removal, send the petition to the President to
appoint a tribunal to investigate the petition.

In considering tJ:e petition, the Commission is reminded of the fact that it does not
sit on appeal or review over a decision of a judge since such mandate as provided
for by the Constitution and other relevant laws squarely lies respectively with the
appellate Court and the Court issuing the decision.

Relating to this function, in the year 201912020, the Judicial Service Commission
received and processed 121 petitions against Honourable Judges. Out of this, 92
complaints were concluded, while 66 were pending as at the end of the reporting
period as indicated in Tables 5.12, and 5.13 below.
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Table 6: Summary of Complaints Examined by JSC in FY 2019/ 20

Table 7: Petitions/Complaints Reeiued in 2O19/2O20

No. Details Number

I Complaints pending as at 30e, June 2Ol9 37

2 Complaints received during the year t2t

3 Total Complaints 158

4 Complaints concluded 92

5. Complaints pending as at 306, June 2O2O 66

No No.

Complaints

I The Complaints dismissed by the Commission at
Preliminary Evaluation stage for touching on the merit of
the case and decision independence of a judge and some
complainants advised to pursue appeal or review.

90

2 Petitions withdrawn
Petitioners / complainants

by the respective 2

3 New Complaints received and awaiting Preliminary
Evaluation by the Commission

27
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No. No.

Complaints

4 Petitions/Complaints admitted for hearing and have been
concluded but awaiting further directions by the
Commission.

4

5 Petitions/Complaints admitted for hearing and Hearings
are on going

10

6 Complaints where the Hon Judges have responded, and
the complaints and responses awaiting further directions
by the Commission.

1l

7 The complaints upon which Complainants have been
asked to furnish better particulars.

l1

8 Petitions dismissed after hearing 3

Ltttgation

The Judicial Service Commission as established, has its operational procedure
secured by legislation in the Judicial Service Act, 2}ll. Under Article 172 of the
Constitution, it is mandated to promote and facilitate the independence and
accountability of the Judiciary and the efficient, effective and the transparent
administration of Justice.
Under Article 249 (2), the Commission is subject only to the Constitution and the
Law. It is independent and not subject to direction or control by any person or
authority. In this regard, the Constitution further provides that the budget of the
Commission shall be a separate vote.

Under Article 253 of the Constitution, the Commission was reconstituted as a body
corporate with perpetual succession and a seal and capable of suing or being sued
in its corporate nErme. In the year under review, the Commission was engaged in
litigation either on being sued or suing in its corporate n€rme. At the beginning of
the linancial yeff, 79 Court matters were carried forward from the previous

l9



JT'DICIAL SERVICE COMMISSION
Reports end Financial Stetements
For the year ended June 30,2020

year. During the year, 18 new matters were filed for or against the Commission
and those concluded were 28. In terms of the concluded matters, 17 were in favour
of the Commission and 11, against it.

Table 8: Concluded Litigadons against the Commrssron

Classllicatlon of the Matters
As far as classification is concerned, 43 out of the 69 pending matters are labour
and emplo5rment related while the remaining 25, comprise of Constitutional,
judicial review and other matters. Out of tJre 43 employment related matters, 34
are matters arising from disciplinary cases against judicial officers and stalf of the
Judiciary.

Table 9: Cla,ssification of Matters

Item Description Figures

I Matters carried forward from
2OL8 / L9

79

2 Matters filed in the period 28

3 Matters concluded in the period 18

4 Matter pending on 306 June,2O2O 69

5 Matters concluded in favour of JSC 17128

6 Matters concluded against the JSC rL/28

CI,ASSIFICATION BY NATURE

Item Tlpe of r natters No. of matters o/o

1 Labour Related matters 43 63

2 Constitutional

Review

Petitions/Judicial 26 37

TOTAL 69 100
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Appeals

The 69 pending matters are inclusive of the appeals. Out of this, 26 are appeals
before the Court of Appeal. Eighteen of them having been frled by the JSC and
eight by other parties.

Table 1O: Classification of Appeals

CI,ASSIFICATION BY APPEAL

Item of Appeals No. of Appeals o/o

I Appeals filed by JSC 18 70

2 Appeals by other parties 8 30

3 Total Appeals pending 26 100

Investlgatlons

The Judicial Senrice Commission in enhancing accountability in the Judiciary
receives, investigates complaints and removes from the office or otherwise
disciplines registrars, magistrates and staff of the Judiciary. In the year under
review, tl:e commission undertook several tasks relating to investigations into
complaints and conducted disciplinary hearings through the JSC Human Resource
Management Committee as below;

1. It conducted background checks for suitability on the shortlisted candidates
for positions of Judges, and compiled a report for use by the Commission
during the interviews.

2. JSC conducted background checks for suitability on the shortlisted
candidates for positions of magistrates and compiled a report for use by the
Commission during the interviews.

3. It conducted investigations on complaints that were found with merit
relating to misconduct by judicial officers and staff of the Judiciary. The
complaints whose investigations were completed were nine out of a total 10.

4. It conducted oral disciplinary hearings through the JSC Human Resource
Management Committee for judicial officers and staff of the Judiciary that
were facing various charges relating to misconduct. This involved hearing of
witnesses and handling of exhibits for evidence.

2t



JUDICIAL SERVICE COMMISSION
Reports and Financial Statements
For the year ended June 30,2020

Tlpe of Cases handled No. ofCases

Number of investigated cases against judicial officers 3

Number of investigated cases against Judiciary staff 4

Number of general investigation cases investigated 3

Total number of investigated cases 10

Number of cases pending for investigation I

Table 11: Status o/Cases handled duing 2019/2020 F/y

Impact of the investigative achievements to t]le general public
l. As part of the mandate of the JSC, investigations into complaints

contributed to an improved image of the Judiciary. The disciplinary actions
taken by the Commission led to improved service delivery and enhanced
trust among ta:<payers.

2. The general public enjoys improved seryice delivery by the Judiciary
following disciplinary actions taken by the Commission on incompetent
judicial officers and staff of the Judiciary.

3. Ensuring accountability among judicial officers and staff of the Judiciary
safeguards human rights and Government revenue collected by the
institution.

Disclplinary Matters against Judlcial Oflicers and Stalf
Article 172 (1) (c) mandates the Judicial Service Commission to appoint, receive
complaints against, investigate and remove from office or otherwise discipline
registrars, magistrates, other judicial officers and other staff of the Judiciary, in
the manner prescribed by an Act of Parliament. The Commission has original
jurisdiction in hearing and determination of disciplinary cases involving judges and
judicial officers and senior members of judicial staff. However, it has delegated
disciplinary matters for staff in JS l1 and below to the Human Resource
Management Advisory Committee (HRMAC) subject to its ratification.
Aggrieved staff are however allowed to seek for reprieve to the Commission by way
of appeal and review in cases where they feel the disciplinary actions meted was
beyond one's legal power or authority, harsh or contravened the normal
procedures.
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During the year under review, the Commission had a total of 4l cases out of which
12 were pending from the previous financial year (2018/2019), seven wene fresh
discipline cases while 22 were appeals and/or reviews from judicial staff. Out of
the 29 cases received in the financial y€tr, nine involved judicial officers white 2O
were appeals and/or reviews from judicial staff.

Table 12: Summary of Dbcipline Coses for F/Y 2019/ 2O2O.

s/No ilo. oF cAsEs

1 Cases C/F from 2OL8/2O19 12

2. Fresh discipline cases 7

3. Appeals & Reviews 22

TOTAL 4L

As indicated in Table 12 above, appeals andlor reviews formed the bulk of the
cases recorded by the Commission during the 2O|9/2O2O financial year
accounting for 54 per cent. However, a backlog of previous filed cases remains a
challenge that needs to be addressed as a matter of speed. A drop in the newly
filed cases signifies compliance with the laid down policies, procedures and other
factors whose effects are plausible. Figure 4 below presents a summary this
information-
Figure 4: Discipline Cases for FY 2019/2020

DrsctPuNE cAsEs FoR 2019/ZOZO rV
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I[ature of Dlsctpltnary Cases

The disciplinary case in the Commission during the year under review were as

follows:

y' Cormption and forgery - 5 cases

y' Flouting of procurernent procedures & regulation - 5 cases

y' Absconding duty - 8 cases

y' Substance abuse - 2 case

y' Forgery ofcertificates - l0 cases

y'Fraud-3cases
y' Retirement on medical grounds - 1 case

r/Negligence-2cases

r/ Case referred from JMBV - I case

y' Abuse of oflice - 2 cases

y' Cases questioning Jurisdiction - 2 cases

Forgery of certificates forms bulk of cases for disciplinary following the EACC
circular on confirmation of authenticity of certificates during employment of new
officers. This constitutes 24 per cent of cases that were handled by the
Commission. The cases involving retirement on medical grounds and those
referred by the vetting board constitute a paltry 2 per cent of the cases. This is
shown in the Figure 5 below.
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Ftgure 5: Naturc of Disciplinary Cases handled in 2O1g/ 2O2O

filature of Disciplinary Cases Handled in 2Ol9/2020 Fy
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Clarslficatlon of coacluded cases

In the year under review, the Commission managed to successfully dispose of 13
cases as indicated below.

Tabte 13; Sncoessfuhg disposed @ses

g/Ito. r{ATrnrr OF DECIsIOil ITO OF CAEES

1 Dismissed 5

2 Reinstated 2

3 Reprimand 2

4 Appeal disallowed 1
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5 Resigned before case concluded 3

Total number of cases concluded 13

Figure 6: Nafire of decision taken in disciplinary cases

NATL'RE (]F DE(iSION TAKEN IN I)ISCIPLINARY TASES
5
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As indicated in the Table 13 and Figure 6 above, dismissals outnumbered all other
decisions arrived at by the Commission in the dissemination of its disciplinary
mandate. They account for 39 per cent of the decisions taken.

2.3.11 Conclusiou

At the close of the financial year, the Commission had a total of 28 pending
disciplinary matters. However, the matters had been deliberated on at the
Committee level and are awaiting presentation and deliberation before the full
Commission.

C. CAPACITY BUITDING FOR JUDGES, JUDIClAT OFFICERS AND STAFF

The Judiciary Training Institute (JTI) was established in 2008 initially by an
administrative action by the then Chief Justice to provide judicial education and
training for judges and judicial officers. With the promulgation of the 2OLO
Constitution, the JTI gained legal authority as a delegatee of the Judicial Service
Commission (JSC) under Article 172 (1)(d) of the Constitution. The Constitution
mandates the JSC to prepare and implement programmes for the
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continuing education and training of judges and judicial oflicers. This function of
the JSC has been delegated exclusively to the JTI.
Further, the Judicial Service Act, 2OLl, under section 47(21 (a) and (e), reiterates
JSC's role in "rule and regulation making" in relation to "the code of conduct and
ethics for judges, other judicial officers and staff' and "tle oientation and training
of judicial olficers and staff. Since its establishment, particularly after 2010, the
JTI has grown to fully handle its mandate effectively. The rationale for establishing
the institute was predicated in the belief that education, training and policy
innovation, constitute great engines of progress and change management, and the
delivery of effective and efficient services to the public.
The JTI is responsible for meeting the training, research and capacity development
needs of the institution. It performs this mandate in part through various training
programs and seminars, public lectures, research, and other forms of discourses
targeting all judges and magistrates. In the wake of the Covid-l9 pandemic, the
institute has embraced technologr and has been conducting training through
online platforms as well as thematic webinars for the judges and judicial officers.

The institute is headed by an Executive Director and is structured into three
Directorates, namely; Training and Curriculum Development, Research and Policy,
and Finance, Planning & Administration. The Training Directorate is charged with
the development and implementation of training curriculums and programs as well
as monitoring and evaluation of the impact of training programmes. The Policy and
Research Directorate is mandated to undertake applied research, training and
capacity building, facilitate and support policy formulation, monitor trends and
disseminate information and network with stakeholders at various levels. The
Finance, Planning and Administration Directorate provides administrative support
to the institute.

During the year under review, the institute achieved the following:

Performance Management & Measurement Understandings (PMMUI Results
for 2Ol8l20t9 FY

The institute has been signing Performance Management and Measurement
Understandings since the 2016 /2017 financial year. The purpose of the PMMU is
to enhance accountability for results by focusing on delivery of the mandate of the
institute. FurtJrer, it forms the basis for continuous improvement in core mandate
and establishes a framework for clear performance objectives, goals and targets for
the Judicial Training Institute.
Upon the PMMU evaluation for the 2018/2019 FY carried out during the period
under review, JTI had a composite score of 3.229 and was rated as having
achieved good performance. The performance based on the weights of
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indicators during the review period is shown in Figure 7 below

Chart Title
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Figure 7 JTI's performance in the 2018/2019 PMMU eualuation

Development of an e-Irearning Platform for JTI
The need for enhanced investment in ICT is now more than ever. This has been
necessitated by the COVID 19 pandemic which caused interruption to the training
calendar in the last part of the year under review.
In order to gear up for the hew normal' as institutions adopt use of technologr to
deliver services, JTI began developing an e-learning platform. During the year
under review, meetings were held with the Judiciary's Directorate of ICT to discuss
how best to customize the platform and the modules. Once completed the platform
will enable judges and judicial officers to select and register for training from the
comfort of their desks, attend and undertake virtual trainings, access reference
material and receive certification upon successful completion of training. The
module will also feature a secretariat interface that will automatically allocate
secretariat for all trainings and a portal to enhance administrative duties.

Implementation of the 2Ol9l2O2O Judiciary Training Master Calendar

Implementation of the training calendar during the period under review stood at 80
per cent during which, 550 judicial officers and 135 judges attended trainings on
different subjects. Some of the scheduled activities were not held due to the
austerit5r measures introduced during the part of the year and also due to the
onset of COVID 19. The following is a summary of activities that took place in the
year under review:
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The Annual Judges Colloquium 2019

The annual Judges Colloquium 2019 was held from August t8-23, 2olg, under
the theme Balancing Judicial Independence and. Accountability. During the forum
importance of judicial independence as the bedrock of the Judiciary was
emphasized. The colloquium provided an opportunity for judges to reflect on
different topics related to the theme and share knowledge on other emerging
issues.

Judges follow proceedings duing the 2019 Judges Colloquium in Mombasa.
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Judges' Training Sessions

Tax Law

As earlier stated, one of the functions of JTI is spearheading constructive
engagement with and feedback from stakeholders, including the other Arms of
Government, on behalf of the Judiciary. A two-day training session for judges was
held in collaboration with the Kenya Revenue Authorit5r. Diverse issues on Tax
laws were discussed during the sessions.

Anti-Corruption, Money Laundering and Assets Recovery

Corruption continues to be an issue of great public concern. It is an almost
intractable challenge whose complexity lies in the fluid nature of the vice which
changes as a result of technolory, change of governments, morals and even age.
Higher levels of corruption are complex in nature and need specialized skills to
uncover. As required under the SJT blueprint, the Institute continues to hold
training sessions on the subject. During the year under review, one such training
was organized for judges with experts comprising key players and agencies in the
anti-corruption and asset recovery sector.

Cybercrime and Electronic Evidence

In collaboration with the British High Commission and the Attorney General
Alliance - Africa (AGA-Africa), a three-day workshop was held on Cybercrime and
Electronic Evidence, in September 2OIg. The resource persons for this workshop
included renowned experts and visiting judges. The training programme will be
extended to include magistrates due to their huge workload with regard to criminal
cases.
Meanwhile, the Judiciary is in the process of automating and digitizing most of its
processes in order to enhance efficiency.
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Chief Justice Dauid Maraga and Director JTI, Justice Katlurima M'inoti
(Standing,nght) areioined by g partners and uisiting judges duing th.e workslwp on
Cybercrime and Electronic Euidene.

Intellectual Property

Intellectual property is an increasingly significant and widespread form of
ownership. Like other areas of law, it is an ever changing subject, thanks to
technolory, emerging contemporary challenges and international trends. In order
to deepen the judges' understanding of intellectuat property rights, a two-day
training on the subject was organised in collaboration with the International Trade
Mark Association (INTA) and the Anti Counterfeit Authority (ACA). The training was
facilitated by experts from different local and international institutions as well as
intellectual property rights owners. Some of the aspects the programme covered
included patents, trademarks and copyrights.

Counter Terrorism

The training was held from March L - 4, 2O2O. Criminal Justice System players
gathered to share experiences and best practices in dealing with Counter
Terrorism. The participants included judges from the High Court and the Supreme
Court. The experts and resource persons were drawn from Office of the Director of
Public Prosecution (ODPP), the Anti-Terrorism Police Unit (ATPU) as well as other
experts.

Table 14 below shows the analysis of the Judges training carried out during tJle
period under review.
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Table 14: Analgsis of ,htdges Tlaining

Continuous Judicial Education for Magistrates. (CJE)

Active Case Management (ACM)

The ACM in Criminal Justice project was conceptualised as a strategr to enhance
efficient and speedy trials, which is imperative under Article 159 of the
Constitution. Cascading ACM in criminal cases to all court stations is also one of
the key focal and intervention strategies for access to justice in SJT.

Following approval for the nationwide roll-out, several training sessions were held
throughout the country guided by the ACM Steering Committee. The trainings
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A CoIIo{utums Dates Ilumber of
Partlcloants Pattnershlp

I Annual Judges
Colloquium

l8th_ 23rd
Auzust 2Ol9 154

B Judge! T:atntags Dates Number of
Partlclpants Pattnershlp

1 Tor Law 25th _26tJl July
2019 25 Kenya Revenue

Authority

2
Cybercrime and
Electronic
Evidence

4th - 6th
September
20t9

20

British High
Commission, BHC
and Attorney General
Alliance - Africa, AGA

3

Anti-Corruption,
Money
Laundering and
Assets Recovery

)nd - {tt
October 2OI9

20

GIZ

4 Intellectual
Property

28th - 30th
October 2Ol9

20

International Trade
Mark Association
[NTA) and the Anti
Counterfeit Authority
(ACA)

5
Anti-Counterfeit
Law

13th _ 15th
November
2019

20

6 Counter
Terrorism

lst - 4th
March, 2O2O

20
ODPP

7

Cyber Crime and
Electronic
Evidence Training
for the Court of
Appeal (virtual
Trainine)

28th - 29th
M"y, 2O2O

t4

AGA-Africa
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were conducted regionally and adopted a multi-agency approach. Pparticipants
were therefore drawn from the bar, bench, prosecution, police and other players in
the criminal justice system who were identified for training as champions of ACM.
A total of 160 participants from the magistracy attended the four sessions held in
the year under review.

Anti-corruption, Money Laundering and Assets Recovery

Section 3 of the Anti-Corruption and Economic Crimes Act empowers the Chief
Justice to appoint special magistrates to hear and determine matters under the
Act. Therefore, the Chief Justice appointed special magistrates who were then
trained on anti-corruption issues. The training was aimed at deepening the
participants' understanding of anti-corn-rption cases as well as equipping them
with case management skills.

Annual Judicial Dialogue on Wildlife Crime

The Annual Judicial Dialogue on Environment and Wildlife Crimes has been held
each year since 2000. The dialogues bring together multiple agencies and
stakeholders in the wildlife and environment field, with a view to sharing emerging
issues, successes, challenges and best practices in their areas. The annual
dialogue was held between December 9 and lL, 2019, and was attended by 40
judicial officers, amongst other stakeholders.
The focus of the dialogue was wildlife crime as a transnational economic and
organised crime. Representatives of agencies updated participants on their key
developments, achievements and challenges in the year.

Leadership and Management

The training on leadership, management and integrity for Registrars and Deputy
Registrars was organised to equip the participants with knowledge and skills of
administration and understanding of the roles of the office. The training sought to
address a gap experienced by many magistrates who are appointed to
administrative positions without any prior training. The three-day training was
held in February 2O2O and brought together over 80 Registrars and Deputy
Registrars.
Counter Terrorism

Terrorism has become an increasingly big challenge in the administration of
justice. It is directly linked to other forms of organized crimes, making it complex
and hence a challenge for law enforcement and criminal justice system
practitioners, including judges and magistrates.

JTI rolled out a programme for judicial officers that focused on enhancement of
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their capacity to appreciate the complexity of terrorism cases. The two-day
interactive training was facilitated by experts drawn from various key players.

Plea Bargaining, Bail and Bond, Sentencing, Diversion and Alternatives to the

Death Sentence

The training sessions took place against the background of developments in the
law, including the plea-bargaining rules and emerging jurisprudence marked by
the Supreme Court's Muruatetu decision.

Two training sessions were held, bringing together magistrates from different court
stations. The training was aimed at bridging the gaps identified in the area of plea-
bargaining, bail and bond, sentencing, diversion and alternatives to death
sentence. One of the major gaps identified was the need to create a balance
between the rights of suspects and accused persons to be presumed innocent
until proven guilty, a right to a fair trial and the rights of convicts to mitigate with
public interest.
The training sessions were organized in partnership with the Katiba Institute, the
US Department of Justice, the USA Marafiki and The Death Penalty Project UK. In
addition to local content, judicial officers were also exposed to international
experiences and best practices.

Administration of Gender Justice

Besides building the capacity of judicial officers, this was used as a needs
assessment session for the preparation of a training manual on gender justice
which has already been commissioned by the institute. It also sought to
contextualize the principle of access to justice in the milieu of equality and non-
discrimination, gender sensitivity, gender blindness and sensitivity.

Human Trafficking and Electronic Evidence

Trafficking in persons is a complex crime with attendant challenges from
investigation to prosecution. It involves vulnerable groups of persons, women,
children, the poor, perpetrated by a chain of people including recruiters and even
relatives. The training brought together 50 judicial officers from various parts of
the country and was aimed at sharing knowledge on the tools and techniques used
in the detection, investigation, prosecution of human trafficking in Kenya.

Table 15 below shows the analysis of the Magistrates training carried out during
the period under review.
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Table 15: Analysus o/Magrrstrates Tfaining

Con Judlclal
for

(crrEl
Dates I[umber of

Pattlclpants Paraershlps

1 Non-Custodial Sentences
29th _ 30t1,
August,
20t9

20

Raoul Wallenberg
Institrrte of Human
Rights and
Humanitarian Law (RWI)

2
Active Case Management
(ACM) - Four Sessions

September

December,
20L9

160 United Nations Oflice on
Drugs and Crime
(UNODC)

3
Anticormption, Money
Laundering and Assets
Recovery

25th -
27th
September
2019

50

GIZ

4 Human Trafficking &
Electronic Evidence

L lth-13th
November

50
CWAG, GOK, BHC

5 Annual Judicial Dialogue
on Wildlife Crime

9th - 11th
December
20t9

40

ANAW,
UNODC,
GOK, ACA

6

Leadership, Management
and Integrity for
Registrars and Deputy
Registrars

29th - 3lst
January
2020

80

GIZ,IDLO

7

Plea Bargaining, Bail and
Bond, Sentencing,
Diversion and Alternatives
to the Death Sentence -
Session I

Sth _ 7t},
Februarv

50

Katiba Institute, The US
Department of Justice,
The USA Marafiki and
The Death Penalty
Proiect UK

I

Plea Bargaining, Bail and
Bond, Sentencing,
Diversion and Alternatives
to the Death Sentence -
Session 2

1oth - 12th
February

50

Katiba Institute, The US
Department of Justice,
The USA Marafiki and
The Death Penalty
Proiect UK

9 Counter Terrorism
26th _ 2gth
February
2020

50
ODPP, BHC

Tratntng for ffbunals Dates Number of
Partlcipants Pattnershlp

I
Training for Tribunals on

Judicial Craft (Judgment
writing, ADR and ACM)

4th - 6th
December 50
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Training for Tribunals

There are over 50 Tribunals in Kenya established under different Acts of
Parliament. Of these, 20 have transited to the Judiciary and are coordinated
through the Office of the Registrar Tribunals.

As part of its mandate in enhancing transformation through capacity building
within the Judiciary and in a bid to ensure consistency in service delivery, training
was provided for those tribunals that have transited to the Judiciary, targeting
Chief Executive Officers and chairpersons.

Virtual Training

Cyber Crime Training for the Court of Appeal.

The COVID-l9 crisis led significant changes in the way tJrings are done. In
comp\ring with the Ministry of Health and the President's directives, most of the
training that would have been held through face-to-face interactions were now
required to be pursued online. Hence, tJle JTI in Collaboration with AGA-Africa,
organized a two-day virtual workshop on Cybercime and Blectronic Euidence from
May 28 and 29 2O2O. The participants were Judges of the Court of Appeal.

Research and Pollcy Activities
The research and policy Directorate of JTI has the mandate to undertake applied
research, facilitate stakeholder engagement, develop policies and disseminate the
sarne within the Judiciary. During the period under review the following policy and
research programmes were undertaken.

Training Needs Assessment

The need for Training Needs Assessment (TNA) arose out of the realisation that
training within the Judiciary should be demand-driven. The objective of this
exercise was to identify skills and competence gaps and training needs within the
Judiciary. A tool for data collection was developed and approved by stakeholders.
Data was collected by a team of consultants engaged by the Judiciary and a final
report on the findings prepared and forwarded to the JSC for approval. The TNA
report will enable JTI to develop a curriculum for training of judges and judicial
officers.

Alternative Justice Systems (AJS)

The AJS taskforce was constituted and mandated to develop a framework for
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mainstreaming AJS into the justice system. During the year under review, with
secretariat support from JTI, the taskforce conducted stakeholder forums in all
parts of the Republic. Information was collated and used to generate a policy,
which proposes a framework for mainstreaming the various AJS mechanisms.

Development of a Handbook for Kadhis Courts

The Handbook for Kadhis Courts is meant to be a quick reference for Kadhis
Courts on areas of Islamic jurisprudence that fall within their jurisdiction and
competence. During the year under review, a draft handbook which had been
prepared in the past year was presented to stakeholders for their input. It was
subsequently validated by a representative sample of stakeholders. At the close of
the 2019 /2O2O financial year, it was pending publication.

Rules of Practice for Kadhis Courts

Under the year of review, the draft rules of practice and procedure for Kadhis
Courts were presented to the Rules Committee for onward transmission to the
Attorney General for publication. Preparatory work was done and reported in the
previous linancial year.

Court Administrators Handbook

The handbook for Court Administrators will be a one-stop reference resource on all
matters relevant to court administrators. The handbook, which had undergone
stakeholder validation, was revised during the year under review. It was forwarded
to JSC for approval before it is disseminated.

Framework for Research at JTI

This policy document is expected to provide the protocols for all research activities
within Judiciary that are undertaken by JTI. The draft document was prepared
and subjected to stakeholder review during the period under review. The draft is
awaiting adoption by the JSC.

Policy Development Pathway

The draft document on Policy Development Pathway was developed during the year
under review to provide guidelines and recommendations for the formulation,
development and review of policies in the Judiciary. The implementation of new
policies and revision of existing ones have an important role to play in any
organisation. Further, policies assist in channeling actions, behaviour, decisions
and practices in directions that promote good stratery execution.
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Draft Statutory instrument for JTI

A draft statutory instrument for JTI was developed, finalised and submitted to JSC
for approval. The main objective of the instrument is to establish a training and
research institution that will promote and facilitate the independence and
accountability of the Judiciary. Additionally, it aims at enhancing the eflicient,
effective and transparent administration of justice through provision of judicial
education and training to judges, judicial oflicers and staff.

Development of Employee Orientation and Induction Manual

A draft employee handbook and induction manual was developed during the period
under review. The manual gives the Judiciary and the new employees the chance
to know and understand each other, and ensure commitment of both parties to
optimal performance and efficiency as a way of creating a productive and
motivating workplace.

D. IMPROVING EFFICIENCY AND EFFECTIVENESS IN THE ADMINISTRATION OF JUSTTCE

Introduction
This objective is anchored on the dictates of the Constitution of Kenya which
guarantees every citizen the right to access justice. The Commission is responsible
for the eflicient, effective and transparent administration of justice in Kenya. In
this regard, the Commission has achieved the following:

. A revised organizational structure for JSC

. Development of policies - 3 policies and Tribunals Bill

. Oversight role in the operationalization of the Small Claims Court.

. Facilitation of the implementation of the Court Annexed Mediation (CAM).
o Deployment of Integrated Court Management System (ICMS).
. Promotion of integriSr among judges, judicial oflicers and staff
o Reduction in backlog of cases
. Engagement with stakeholders on how to improve delivery of justice.

Revised organizational structure for JSC

During the year under review, the Commission carried out a job analysis which
resulted to revised organizational structures for JSC. The review was intended to
match competence and eliminate skill redundancy by streamlining service centers
and removing duplication of duties. Upon Implementation of the structure,
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service delivery will be enhanced thus improving administration of Justice.
Development of policies

The Complaints Manual

The manual which is almost complete was subjected to stakeholder participation
and is currently being reviewed in light of the feedback received from the
stakeholders. It is expected that the same will be published and be projected in the
next financial year.

The proposed Admlnistratlve Procedures for Declaration of Income Assets

and Liabilitles (DIALSI

The DIALS are developed under Section 33 of the Pr.rblic Officer Ethics Act which
requires every Commission to establish procedures for declaration of Income,
Assets and Liabilities. In this regard, the Commission has drafted the proposed
procedures and during the year under review, the sarne was subjected to
stakeholder participation and is currently being reviewed.

The Judicial Code of Conduct and Ethics

Articles 172 (cl and 168 of the Constitution of Kenya 2OlO, and Section4T (2) (a) of
the Judicial Service Act 2OLl empowers the Commission to develop a Code of
Conduct and Ethics for judges. The Judicial Service (Code of Conduct and Ethics)
Regulations- l,egal Notice No. 102 of 2O2O was published on 12th June, 2O2O vide
the Kenya Gazette VoI.CXXII-No.109. The same is to be tabled before the National
Assembly in accordance witJ: section 11 of the Statutory Instruments Acts No. 23
of 201 1.

Tribunals Bill

Article 1(3) (c) of the Constitution of Kenya recognizes the Judiciary and
independent tribunals as State organs to which sovereign power is delegated by
the people of Kenya. In a circular dated 9th July 2014, the Cabinet Secretary
National Treasury, transferred several tribunals to Judiciary. The transfer was
done in the absence of any legal instrument and was more administrative in
nature. There are over 60 tribunals in the country created under different statutes,
|2O of which have been operationally transited to the Judiciary.
However, challenges abound with regard to this transition process. This is
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especially due to the disparate legislative frameworks, duplication and overlap of
functions, inadequate funding, infrastructure, stalfing, and accountability issues,
among others. Hence, the need for the Commission to develop the Tribunals Bill in
order to conform to the Constitution and create statutory hygiene. The same has
been finalized. However, the Attorney General proposed that the Bill be subjected
to further stakeholder participation and therefore, the same witl be completed in
the next financial year.

Facilitated the lmplementation of the Court Annexed Mediation (CAMf

CAM was initiated in order to ease the backlog of cases in courts in line with
Article 159 (2) of the Constitution of Kenya. This has enhanced the expeditious
delivery ofjustice.

Deployment of Integrated Court Management System (ICMS|

The Judiciary has increased transparency, efficiency and effectiveness, by
developing an enterprise architecture that provides an integrated and standardized
system for all the Judiciary functions.

Reduction of case backlog

The Judicial Service Commission is alive to the challenges of case backlog in the
Judiciary. Various strategies have been undertaken to address this challenge.
These include recruitment of additional judicial oflicers and staff. In addition,
implementation of Performance Measurements Standards has facilitated
monitoring performance of judges, judicial officers and staff. This tool has become
useful in assessing performance of the courts and individual officers. The tables
below presents the overall caseload statistics for the Courts in the Judiciary.
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Table 16: Filed and resolued cases bg broad case type and court, FY 2019/20

Filed cases FY 2O19-2O Resolved cases FY 2Of9-2O

Court Type

Supreme Court

CR CC ALL

N/A 72 72

CC ALL

76 76

745 1,074

14,612 22,795

3,568 3,569

5,518 5,51g

55,972 251,496

5,261 5,267

85,752 r 289,728

CR

N/A l

Court of Appeal 557 2,063 2,620 329

High Court 7I ,062 12,540 23,602 8,123

ELhc N/A 2,015 2,015 N/A

eic N/A 3,156 s,156 N/A

, Magistrate Court 237,58O 61,258 298,838 195,524

*adhi Court N/A 7,2OT 7,207 N/A

All Courts 249,t9t9 88,31t gg7,StO ZO5,g1O

Source: Judiciary Annual Caseload Report 2Olg-2O2O.

Table 17: Pending cases bg broad case type and court as at 3oth Jun 2020

Court Type

CR

Supreme Court N/A 93 93 N/A

Court of Appeal 1,839 4,211 6,050 2,069

High Court 79 ,34I 68, 1 19 87 ,460 22,458

ELRC N/A 13,778 rc,i28 N/A

ELC N/A I},O2O L},O2O N/A

Magistrate Court 228,084 209,303 43i,g87 266,599

Kadhi Court N/A 6,071 6,07 7 N/A

AIl Courts 249,264 320,595 569,859 291,126

Source: Judiciary Annual Caseload Report 2Olg-2O2O.

Pending cases as at 30th

June 2Ol9

CR CC ALL

Pending Cases as at SOth

June 2O2O

CC AII

66,957

L2,907

L5,892
_.,-]

217,265

7,917

326,456

89

7,599

89,415

12,907

15,892

483,864

1,8t2

617,582

89

29,55
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Table 78: Case Backlog bg Court and Age a,s at shhJune 2O2O

Source: Judiciary Annual Caseload Report 2OL9-2O2O.

ln

Change

backlog

Court 1}pe Case
Backlog by
Age as at
SOth June
2o/2o

Case Backlog by Age as at SOth June
20/20

1-3 years 3-5

years

Syears

and

above

All Ages

Supreme Court 4l 29 7 1 37 -lOo/o

Coutt of Apper t 3,631 2,963 L,773 246 4,982 37o/o

Htgh Court 63,443 39,701 21,500 7,983 69,184 9o/o

ELRC 11,608

L6,026

6,929 3,744 255 10,928 -60/o

EIC 6,O82 4,628 2,92O 13,630 -l5o/o

Magirtrato Cou rt 245,268 L78,162 57,4O3 23,954 259,519 60/o

Karlhl Court 1,039 1,005 62 o L,067 3o/o

AIt Courts 341,056 234,87L 89,LL7 35,359 359,347 5o/o

42



JUDICIAL SERVICE COMMISSION
Reports and Financial Stetements
For the year ended June 30,2020

Table 19: SII Implementation Status on reduction of use backtog bg crlurt Tape as at
s%h June 2O2O

Source: Judiciary Annual Caseload Report 2O|9-2O2O.

Court $pe $IT target on
reductlon of
case backlog
older than 5
years as at lst
Jan 2O17

Resolved
ceaea older
than 5 years
between lst
Jan 2O17 and
SOth June
2o/2o

Case
backlog
older
than 5
years as
at SOth
June,
2o/2o

Percentage
change ln
caae backlog
older thaa 5
yeers (Jan
2Ol7 to June
2O2Ol

Supreme Coul t 0 o I lOOo/o

Coutt of Appeal

Hfgh Court
648 916

69,764

2,34O

11,0O1

1 18,185

246 -620/o

58,487

77r

7,993 -860/o

ELRC 255 -67o/o

tlc 4,146 2,92O -3Oo/o

106,134 23,954 -77o/o

ol o 0 N/A
170,186 201,206 35,359 -79o/o
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E. STAKEHOTDER ENGAGEMENT, VISIBIIITY AND IMAGE OF THE COMMISSION
Introduction

During the financial year under review, JSC employed various means to improve
stakeholders engagement, visibility and its image. The followings actions were
taken.

Partnerships

During the reporting period, the Commission has continued to cooperate with
other agencies and like-minded partners for effective service delivery. Through the
financial support by UNODC, the Commission commenced the preparation of the
strategic plan for the year 2O2O-2O25. Once this is hnalized and published, it will
guide the operations of the Commission for the next five years.

Stakeholder Engagements

A participatory process that entailed taking on board internal and external
stakeholder's views was adopted for the year under review. Consultative meetings
were held with the commissioners, management and staff of the Commission to
ensure views and experiences of internal stakeholders were incorporated in the
institution's decisions.

In the year under review, the Commission engaged various goverrrment agencies
and the media to publicize information meant for public consumption.

The JSC and Judiciary leadership when theg met the National Assembly Committee
on Delegated Legislation led bg Gladgs Shollei to discuss the Judiciary hmd
Regulations and the Code of Conduct for Judges, Judicial Offi.cers and Staff.
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Visibtltty and Image of the Commission

The Commission effectively integrated and coordinated various initiatives in order
to elevate its brand and to promote its visibility. The following initiatives were
taken as part of the implementation of the annual plan. In the year under review
JSC, maintained a very strong presence online with a view of seeking feedback
using social media platforms.

Compliance and Governance

i. Non-Compllance with StatutoryRequirements:
In the period under review, the Commission was compliant to the
Constitution and all regulatory legislations hence there are no incidences
to report of any non-complaince.

ii. On-going or potential court cases, default/materid arrears in
statutory/ financial obligations
There are potential court cases against the commission in regard to the
various decisions made and budgetary provision have been provided for.

tll. Financial Improbity and Serious Governance Issues:
In the year under review the Commission had no report on linancial
improbity and serious governance issue.

Signed

Anne A. Amadi, CBS
Accounting Officer
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V. STATEMENT OF JUDICIAL SERVICE COMMISSION PERFORMANCE AGAINST
PREDETER]VIINED OBJECTI VES

Introduction

Section 81 (2) (0 of the Public Finance Management Act, 2Ol2 requires that, at the
end of each financial year, the Accounting officer when preparing financial
statements of each National Government entit5r in accordance with the standards
and formats prescribed by the Public Sector Accounting Standards Board includes
a statement of the national government entit5r's performance against predetermined
objectives.

The key development objectives of the Judicial Service Commission 20 l8-2O22
plan are to:

a) Improve Efficiency and Effectiveness in the Administration of Justice
b) Attract and Retain Competent Human Capital
c) Enhance Transparency, Independence & Accountability of Justice
d) Improve Stakeholder Engagement, visibility and Image of the Commission
e) Enhance capacity of Judges, Judicial Officers and staff
0 Improve Curriculum for Continuing Education and Training
g) Enhance Research and Policy Framework
h) Constructive Stakeholder Engagement

Progress on the attainment of strategic development objectives

For purposes of implementing and cascading the above development objectives to
specific sectors, all the development objectives were made specific, measurable,
achievable, realistic and time-bound (SMART) and converted into development
outcomes. Attendant indicators were identified for reasons of tracking progress
and performance measurement: The table below provides the progress on attaining
the stated objectives:

JSC Program Objectlve Outcome Indicator Performance
General
Administration
Planning and
support
senrices

Improved
operations to
improve
efliciency in
the Judiciary

No of
policies
reviewed
/Approved

5 Policies
developed

5 policies
developed
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Enhanced
Capacity and
performance
of the
Judiciary in
administration
of iustice

No ofJudges
recruited

4l Judges
Recruited

41 Judges
Recruited

No of
judicial staff
recruited.

17

Enhanced
Transparency,
Independence
&
Accountability
of Justice

o/o age of
complaints
heard and
concluded.

lOOo/o

complaints
heard

80% Complaints
heard and
concluded

No of staff
disciplinary
cases
concluded

lOOo/o

disciplinary
cases
heard and
concluded

80% disciplinary
cases heard and
concluded

Enhanced
capacity of
Judges,
Judicial
Officers and
staff

o/o age of
Judges
Trained

lOOo/o

Judges
trained

IOOo/ojudges were
trained during the
period

o/o age of
Judicial
Officers
Trained

100%
Judicial
Oflicers
Trained

60% Judicial
Officers trained
during the period
with several
activities cancelled
due to the COVID
19 pandemic.

o/o age of
staff Trained

lOOo/o staff
Trained

lOOo/o staff trained
during the period
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Policy
documents
developed.

No. of
policies

6 policy
documents
developed

5 Policies were
developed and are
in various stages
of review and
approval. The
policies
include, Rules of
Practice for
Kadhis
Courts, Court
Administrators
Handbook,
Framework for
Research at JTI,
Policy
Development
Pathway, and
Orientation and
Induction Manual

VI. CORPORATE SOCIAL RESPONSIBILITY AND SUSTAINABILITY REPORTING
Judicial Service Commission exists to ensure delivery of service and an
accountable Judiciary. The main purpose and driving force that guides to deliver
our stratery, which is founded on Sustaining the Judiciary Transformation (SJT), a
Chief Justice's Blue Print: putting the customer/Citizen first, delivering services,
and improving operational excellence. Below is a brief highlight of our
achievement:
1. Sustainability strategy and prolile
The Commission Financial Sustainability is currently under the National
Government. Internally the Commission has ensured operational sustainability
through the strategic objectives that guide the achievement of its mandates. Staff
mentorship programs and delegation of duties are encouraged to ensure
succession planning. Underway is the preparation of the strategic plan for the
commission to guide the medium term operations of the commission.

2. Environmental performance

Judicial Service Commission is conscious of the environment and that it
implements policies and strategies aimed at ensuring that we utilise the resources
in an accountable manner. In this regard the Commission has invested in water
dispensers in order to minimize the use of plastic bottles. We have also ensured
that we print on both sides of printing papers in order to minimize misuse of
papers. Further, JSC has ensured on the use of large glass walls to ensure use of
natural light during tJ:e day.
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3. Employee welfare
In the year under review, the Commission facilitated various training aimed at
improving the glowth of jurisprudence, judicial practices and leadership for
Commissioners, Judges, Judicial Officers and Staff. This is guided by the
Judiciary Human Resources Policy Manual and the emerging issues that
requires discourses in various thematic areas.

The Commission also on merit and subject to the establishment promoted
different cadres of staff.

During the year under review, the Commission operationalised the revised
organizational structures for JSC and the Judiciary. The review was intended to
match competence and eliminate skill redundancy by streamlining service
centers and removing duplication of duties.

4. Market place practices-
Responsible competition practice. Procurement during the period was done
through competitive processes and ensuring there of value for money. The
Procurement Budget was Ksh. 205,026;,,261.00. In compliance with AGPO
reporting requirement, tenders worth Ksh. 65,985,060 were awarded which
amounted to 32o/o

Responsible Supply chain and supplier relations: The Commission ensures
good working relationships with the suppliers through honouring the agreed
upon contracts and timely payments for services rendered and goods delivered.

5. Communlty Engagements-
The Commission's staff visited a school for persons with disabilities in Kisumu,
Joyland Special School for Physically Handicapped where they interacted with
the management and the students and donated foodstuffs and other utilities.
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Plato: JSC duing a Communitg engagemenl in Joyland., Kisumu at a special *ltoolfor
phg simllg handicapped.
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VII. STATEMENTOFMANAGEMENTRESPONSIBILITIES
Section 8l (1) of the Public Finance Management Act, 2013 requires that, at the end of
each financial year, the accounting officer for a National Government Entity shall prepare
financial statements in respect of that entity. Section 81 (3) requires the financial
statements so prepared to be in a form that complies with relevant accounting standards
as prescribed the Public Sector Accounting Standards Board of Kenya from time to time.

The Accounting Officer in charge of the Judlctal Senrice Commlssdon is responsible for
the preparation and presentation of the Commission's financial statements, which give a
true and fair view of the state of aJfairs of the Commission for and as at the end of the
financial year ended on June 30, 2O2O. This responsibility includes: maintaining
adequate linancial management arrangements and ensuring that these continue to be
effective throughout the reporting period; maintaining proper accounting records, which
disclose with reasonable accuracy at any tirne the frnancial position of the entity;
designing, implementing and maintaining lnternal controls relevant to the preparation
and fair presentation of the financial statements, and ensuring that they are free from
material misstatements, whether due to error or fraud; safeguarding the assets of the
entity; selecting and applying appropriate accounting policies; and making accounting
estimates that are reasonable in the circumstances.

The Accounting Oflicer in charge of tlle Judicial Service Commission accepts responsibility
for the entity's financial statements, which have been prepared on the Cash Basis Method of
Financial Reporting, using appropriate accounting policies in accordance with International
Rrblic Sector Accounting Standards (IPSAS). The Accounting Offrcer is of the opinion that
the Commission's linancial statements grve a true and fair view of the state of Commission's
trarrsactions during the financial year ended June 30, 2O2O, and of the Commission's
financial position as at that date. The Accounting Officer in charge of the Judicial Service
Commission further confirms the completeness of the accounting records maintained for
the Commission, which have been relied upon in the preparation of the Commission's
financial statements as well as the adequacy of the systems of internal financial control.

The Accounting OIIicer in charge of the Judicial Service Commission confirms that the
entity has complied fully with applicable Government Regulations and the terms of external
financing covenants and that the Commission's funds received during the year under audit
were used for the eligible purposes for which they were intended and were properly
accounted for. F\rrther the Accounting Oflicer confirms that the Commission's financial
statements have been prepared in a form that complies with relevant accounting
standards prescribed by the Public Sector Accounting Standards Board of Kenya.

Approval of the financial statements

The Judicial Seruice Commission's financial statements were approved and signed by the
Accounting Ofticer on 2020

Anne A. Amadi, CBS
Accounting Officer

Emmah
Deputy

Orua
Finance & Admin
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR GENERAL

E n h a nL' i ng,4 cc o u n t a bi I i ty

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ooroo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON JUDICIAL SERVICE COMMISSTON
FOR THE YEAR ENDED 30 JUNE, 2O2O

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Judicial Service Commission
set out on pages 55 to 72, which comprise the statement of assets and liabilities as
at 30 June, 2020, and the statement of receipts and payments, statement of cash
flows and summary statement of appropriation - recurrent and development combined
for the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act,2015. I have obtained
all the information and explanations which, to the best of my knowledge and belief,
were necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the
financial position of Judicial Service Commission as at 30 June, 2020, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Cash Basis) and comply with the
Public Finance Management Act, 2012 and the Judicial service Act, 2011.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme
Audit lnstitutions (!SSAls). I am independent of the Judicial Service Commission
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters
to report in the year under review.
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a
Other Matter

Pending Bills

Note 13.1 to the financial statements reflects pending bills amounting to
Kshs.1 ,860,525 that were not settled in the year under review but were carried forward
to 202012021 financial year. Failure to settle bills in the year to which they relate
adversely affects the implementation of the subsequent yea/s budgeted programmes
as the pending bills form a first charge to that yea/s budget provision.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Gonclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that, nothing has come to my attention to cause me to believe
that public resources have not been applied lavtdully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that
! comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence ! have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me
to believe that internal controls, risk management and overall governance were not
effective.

Basis for Conclusion

The audit was conducted in accordance with ISSA! 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal control, risk management and overall
governance were operating effectively, in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.
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Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Cash Basis) and for maintaining effective internal control as Management determines
is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal control, risk management and overall governance.

In preparing the financial statements, Management is responsible for assessing the
Commission's ability to continue to sustain services, disclosing, as applicable, matters
related to sustainability of services and using the lnternational Public Sector
Accounting Standards (Cash Basis,) of accounting unless the Management is aware
of the intention to liquidate the commission or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities which govern them, and that public resources
are applied in an effective way.

Those charged with governance are responsible for overseeing the financial reporting
process, reviewing the effectiveness of how the entity monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion in accordance with the
provisions of Section 48 of the PublicAuditAct,20l5 and submitthe audit report in
compliance with Article 229(7) of the Constitution. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with
lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the
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activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities that govern them and that public resources are
applied in an effective way, in accordance with the provisions of Article 229(6) of the
Constitution and submit the audit report in compliance with Article 229(7) of the
Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1Xa) of the Public Audit Act,
2015 and submit the audit report in compliance with Article 229(7) of the Constitution.
My consideration of the internal control would not necessarily disclose all matters in
the internal control that might be material weaknesses under the lSSAls. A material
weakness is a condition in which the design or operation of one or more of the internal
control components does not reduce to a relatively low level the risk that
misstatements caused by error or fraud in amounts that would be material in relation
to the financial statements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with
the policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

a

o

o

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the Commission's ability to continue to sustain its services. lf I conclude that a
material uncertainty exists, I am required to draw attention in the auditor's report
to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
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obtained up to the date of my audit report. However, future events or conditions
may cause the to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Commission to express an opinion on the financial
statements.

o Perform such other procedures as I consider necessary in the circumstances.

I communicate with the lVlanagement regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought to bear on my
independence, and where applicable, related safeguards.

G
AU NERAL

Nairobi

20 April,2021
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JUDICIAL SERVICE COMMISSION
Reports and Financial Stetements
For the year ended June 30,2020

Ix. STATEMENT OF RECEIPTS AND PAYMENTS

The accounting policies and explanatory notes to these financial statements form
an integral part of the financial statements. The entity financial statements were
approved on 2O2O and signed by:

Anne A. Amadi, CBS
Accounting Officer

Emmah Akinyi
Deputy Director & Admin
ICPAK Member Number: 12564

Note 20L9-2o/2() 2018-2019
Kshs Kshs

RECEIPTS

Transfers from National Treasury 1 500,783,459 394.424.200

TOTAL REVENUES 5(X),783,459 394,424,2o,o

PAYMENTS

Compensation of Employees 2 142.818.872

Use of goods and services 3 272,827,679 348.4r7.815

Social Security Benefits 4 3,609,589 4,650,000

Acquisition of Assets 5 61.514.802 27,828,966

TOTAL PAYItrENTS 48o.77o..941 380,896,781

SURPLUS/DEF'ICIT 20..oL2.6L9 t3,s27,419
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JUDICIAL SERVICE COMMISSION
Reports and Financial Statements
For the year ended June 30,2020

X. STATEMENT OF ASSETS AND LIABILITIES

The accounting policies and explanatory notes to these financial statements form
an integral part of the financial statements. The entity linancial statements were
approved on 2O2O and signed by:

A/laaun"l
Anne A. Amadi, CBS
Accounting Officer

Emmah Akinyi
Deputy D Finance & Admin

Note 2oL9-20/20 20.18-2o19
Kshs Kshs

TINANCIAL ASSETS
Cash and Cash Equivalents

Bank Balances 6 20,748,656 11,720,920
Total Cash and Cash
Equivalents 20,748,656 lL,72O,g2O
Accounts Receivables -
Outstanding Imprest and
Clearance Accounts 7 2s0,000 4.006.O00

TOTAL FINANCIAL ASSETS 20,998,656 15,726.8.20

LESS: FINANCIAL
LIABILITIES

Accounts Payables - Deposits 8 2,547

NET FINANCHL ASSETS 20,996.1O9 15,726,82O

REPRESENTED BY

Fund balance b/fwd 9 L5,726,82o 2,53L,925,

Prior year adjustments 10 L4,743,229 332.5.24

Surplus /Defict for the year 20,o12,519 13,s27,4L9

NET FINANCIAL POSSITION 20,996,LOg L5.726,82o
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JUDICIAL SERVICE COMMISSION
Reports and Financial Statements
For the year ended June 30,2020

XI. STATEMENT OF CASH FLOWS

The accounting policies and explanatory notes to these frnancial statements form an
integral part of the financial statements. The entity frnancial statements were approved on

2O2O and signed by:

U/tartU,aD
Anne A. Amadi, CBS
Accounting Oflicer

Emmah Akinyi
Deputy Director

t

& Admin

Note 2019-2o/2o 2018-2019
Kshs Kshs

CASH FII)W FROM OPERATING ACTIVITITS
Recelpts for operatlng income

Tlansfers from National Treasury 1 500.783.459 394.424.200

500,783.459 394.424.200
Pa5rments for operatiag ex?enses

Compensation of Emplovees 2 L42.8t8.872

Use of goods and senrices 3 272.827.678 348.417.815

Social Security Benefits 4 3.609.589 4.650.000

419,256,139 353.067.815
AdJusted for:

Changes in receivables 11 3.7s6.000 3,621,288

Changes in payables 8 2.547

Adjustments during the year 10 L4.743.229 332.524

Net cashflow from operatinq activltles 70.642.639 37.402.673
CASHFLOW FROM INVESTING ACTIVITIES

Acquisition of Assets 5 (61,514,802) Q7.828.9661

Net cash flows lhom fnvestlns Actlvities (61,514,8021 127,828,9661

NE-T INCREASE IN CASH AND CASH
EQUITTALENT 9,O27,8,37 9.573.607
Cash and cash equirralent at BEIGINNING of the
year LL.720.820 2.147.2L3

Cash and cash equivalent at END of the vear 20.748.657 LL,720,82o
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JUDICIAL SERVICE COMMISSION
Reports and Financial Statements
For the year ended June 30,2020
XV. SIGNIFICANTACCOUNTINGPOLICIES

The principle accounting policies adopted in the preparation of these financial
statements are set out below:

1. Statement of Compliance aad Basis of preparation

The financial statements have been prepared in accordance with Cash-basis
International Public Sector Accounting Standards (IPSAS) as prescribed by the
Public Sector Accounting Standards Board (PSASB) and set out in the
accounting policy note below. This cash basis of accounting has been
supplemented with accounting for; a) receivables that include imprests and
salary advances and b) payables that include deposits and retentions.

The financial statements comply with and conform to the form of presentation
prescribed by the PSASB. The accounting policies adopted have been
consistently applied to all the years presented.

2. Reporting Entity

The financial statements are for the Judicial Service Commission The financial
statements encompass the reporting entity as specified under section 81 of the
PFM Act 2OL2. The Commission had no development projects in the period
under review.

3. Reporting Currency

The financial statements are presented in Kenya Shillings (Ksh), which is the
functional and reporting currency of the Government and all values are rounded
to the nearest Kenya Shilling.

4. SignificantAccountingPolicies

The accounting policies set out in this section have been consistently applied by
the Commission for all the years presented.

af Recognition of Receipts
The Commission recognises all receipts from the various sources when the event
occurs and the related cash has actually been received.

Transfers from the Exchequer
Transfers from the exchequer are recognized in the books of accounts
when cash is received. Cash is considered as received when payment
instruction is issued to the bank and notified to the receiving entity.

Errternal Assistance
External assistance is received through grants and loans from multilateral
and bilateral development partners.
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For the year ended June 30,2020

SIGNIFICANT ACCOUNTING POLICIES

Grants and loans shall be recognized in tJle books of accounts when cash
is received. Cash is considered as received when a payment advice is
received by the recipient entity or by the beneliciary.

In case of grant/loan in kind, such grants are recorded upon receipt of the
grant item and upon determination of the value. The date of the
transaction is the value date indicated on the payment advice. A similar
recognition criteria is applied for loans received in the form of a direct
payment.

During the year ended June 30, 2o2o, there were no instances of non-
compliance with terms and conditions which have resulted in cancellation
of external assistance loans.

Other receipts
These include Appropriation-in-Aid and relates to receipts such as proceeds
from disposal of assets and sale of tender documents. These are recognised
in the financial statements the time associated cash is received.

Interest on Borrowing
Borrowing costs that include interest are recognized as payment in the
period in which they are paid for.

Repayment of Borrowing (Principal Amount|
The repayment of principal amount of borrowing is recognized as payment
in the period in which the repayment is made.

Acquisition of Fixed Assets
The payment on acquisition of property plant and equipment items is not
capitalized. The cost of acquisition and proceeds from disposal of these
items are treated as payments and receipts items respectively. Where an
asset is acquired in a non- exchange transaction for nil or nominal

b| Recognition of payments
The Commission recognises all payments when tl:e event occurs, and the related
cash has been paid out.

Compensation of Employees
Salaries and wages, allowances, statutory contribution for employees are
recognized in the period when the compensation is paid.

Use of Goods and Senrices
Goods and services are recognized as payments in the period when the
goods/services are paid for. Such expenses, if not paid during the period
where goods/services are consumed, shall be disclosed as pending bills.
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consideration and the fair value of the asset can be reliably established, a
contra transaction is recorded as receipt and as a payment.

A fixed asset register is maintained by each public entity and a summary
provided for purposes of consolidation. This summary is disclosed as an
annexure to the financial statements.

5. In-kind contributions
In-kind contributions are donations that are made to the Entity in the form of
actual goods and/or services rather than in money or cash terms. These
donations may include vehicles, equipment or personnel services. Where the
financial value received for in-kind contributions can be reliably determined, the
Entity includes such value in the statement of receipts and pa5rments both as
receipts and as payments in equal and opposite amounts; otherwise, the
contribution is not recorded.

6. Thtrd Party Payments
Included in the receipts and payments, are payments made on its behalf to third
parties in form of loans and grants. These payments do not constitute cash
receipts and payments and are disclosed in the payment to third parties in the
statement of receipts and payments as proceeds from foreign borrowings.

7. Cash and Cash Equivalents
Cash and cash equivalents comprise cash on hand and cash at bank, short-term
deposits on call and highly liquid investments with an original maturity of three
months or less, which are readily convertible to known amounts of cash and are
subject to insignificant risk of changes in value. Bank account balances include
amounts held at the Central Bank of Kenya and at various commercial banks at
the end of the financial year.

Restriction on Cash
Restricted cash represents amounts that are limited/restricted from being used
to settle a liability for at least twelve months after the reporting period. This cash
is limited for direct use as required by stipulation.
Amounts maintained in deposit bank accounts are restricted for use in
refunding third party deposits. As at June 30,2O2O, this amounted to Kshs Nil
compared to Kshs Nil in prior period.

There were no other restrictions on cash during the year.

1. Accounts Receivable
For the purposes of these financial statements, imprests and advances to
authorised public officers and/or institutions which were not surrendered or
accounted for at the end of the financial year are treated as receivables. This is
in recognition of the government practice where the imprest payments are
recognized as payments when fully accounted. for by the imprest or AIE holders.
This is an enhancement to the cash accounting policy. Other accounts
receivables are disclosed in the financial statements.
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SIGNIFICANT ACCOUNTING POLICIES

2. Accounts Payable
For the purposes of these financial statements, deposits and retentions held on
behalf of third parties have been recognized on an accrual basis (as accounts
payables). This is in recognition of the government practice of retaining a portion
of contracted services and works pending fulfilment of obligations by the
contractor and to hold deposits on behalf of third parties. This is an
enhancement to the cash accounting policy adopted by National Government
Ministries and Agencies. Other liabilities including pending bills are disclosed in
the linancial statements.

8. Pending Bills
Pending bills consist of unpaid liabilities at the end of the financial year arising
from contracted goods or services during the year or in past years. As pending
bills do not involve the payment of cash in the reporting period, tJrey recorded as
?nemorandum' or bff-balance' items to provide a sense of the overall net cash
position of the Entity at the end of the year. When the pending bills are finally
settled, such payments are included in the Statement of Receipts and Pa5rments
in the year in which the payments are made.

9. Budget
The budget is developed on a comparable accounting basis (cash basis except for
imprest and deposits, which are accounted for on an accrual basis), the same
accounts classification basis, and for the same period as the financial
statements. The original budget was approved by Parliament on June 2Ol9 for
the period lst July 2Ol9 to 3O6 June 2O2O as required by Law and there were
two supplementary adjustments to the original budget during the year.

A comparison of the actual performance against the comparable budget for the
financial year under review has been included in the financial statements.

Government Development Projects are budgeted for under the MDAs but receive
budgeted funds as transfers and account for them separately. These transfers
are recognised as inter-entity transfers.

lO. Comparative Figures
Where necessary, comparative figures for the previous financial year have been
amended or reconfigured to conform to the required changes in presentation.

11. Subsequent Events
There have been no events subsequent to the financial year end with a
significant impact on the financial statements for the year ended 3Oe June
2020.
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SIGNIFICANT ACCOUNTING POLICIES

12. Erors

Material prior period errors shall be corrected retrospectively in the first set of
financial statements authorized for issue after their discovery by: restating the
comparative amounts for prior period(s) presented in which the error occurred;
or If the error occurred before the earliest prior period presented, restating the
opening balances of assets, liabilities and net assets/equity for the earliest prior
period presented.

13. Related Party Transactlons
Related party relationships are a normal feature of commerce. Specific
information with regards to related party transactions is included in the
disclosure notes.
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I

XvI. NOTES TO THE FINANCIAL STATEMENTS

RELEASES

During tle Financial Year 2019-2020, tle C.ommission rceived atmulatiue excheqter of Ksh
500,783,459 ampared Ksh 500,784,457, translating to 99.9% of tle approuedbudget. This
u)as a 3.9% growth in exchequer issues compared to tle previous Aear.

2 COMPENS.ATION OF EMPLOYEES

Financial Year 2019/2020 is the first gear thc commission lu,s operated its outn
payroll. Included in compensation of emplogees are basic salary, personal allou.tances
and emplog* ontibtttionto JSSS.

Descrlp llon 2019-2o.2o 2018-2019
Kshs Kshs

Total Drchequer Releases
for quarter I 83,614,659 45,100,000

Total Exchequer Releases
for quarter 2

136,265,744 70,624,2OO

Total Exchequer Releases
for quarter 3 126,651,465 83,800,000

Total Exchequer Releases
for quarter 4 154,251,592 194,900,O00

TOTAL 500.783.459 394.42,4.200

2019-?n20 20ta-2019
Krhs Kshs

Basic salaries of permanent emplovees 48.732.747

Basic wages of temporary employees 9.539.702

Personal allowances paid as part of salary 75.618,908
Employer Contributions Judiciary Stalf
Superannuation Scheme and GoK Pension F\rnd 8.927.51s

TOTAL L42.818.872
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

3 USE OF GOODS AND SERVICES

20t9-20.20, 2018-2019
Xshs Kshs

Communication, Supplies
and Services 6.Os2.239 4.580.990
Domestic Travel and
Subsistence, and Other
Transportation Costs 48.041.099 55.051.O82
Foreign Travel and
Subsistence, and other
transportation costs 20.015.040 22.601.834
Printing , Advertising and
Information Supplies and
Services

5,23O,236 11,298,156

Rentals of Produced Assets 26.372.196 14.382.159

Trainine Exoenses 17.782.9rO 104.790.600
Hospitality Supplies and
Services 98.164.544 88.427,708
Specialised Materials and
Supplies 15.885 594.687
Oflice and General office
Supplies and Services 4.465.374 6.333.501

Fuel Oil and Lubricants 3,386,981 2.435.392

Other Operating Expenses 36.686.286 34.666.913
Routine Maintenance -
Vehicles 6.437.680 2.283.446
Routine Maintenance - Other
Assets t77.209 97L.346

Total 272.827.674 348.417.815

The COVID-79 pandemic led to realignment of priontres occasioning rationalization of the
national budget resulting to budget reduction bg tle National Tfeasury. It anseEtently
distupted seueral planned actiuities uhich affected the follouting budget lines inctuding
but not limited to training experTses, Hospitality, Local and Foreign trauel as uell as
aduertisement. F\rtlrcr, the Ministry of Health issued health protools to be obserued
during the pandernic. Subsequently, the Commission enhoned allocations to ICT and
related infrastrucfire to support uirfiial operations.

There wo.s a signifi,cant increase in Rental expenditttre occasioned by ending of Judicial
Performance Improuement Project support to JTI on December 37, 2018.
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4 SOCIAL SECURITY BENEFITS

This relates to gratuitg paid to staff whose contracts ended in the year under review.

s AcQUrsrrIoN oF AssETs

Summary of fixed assets register as per annentre 2 shouts a signifi.cant increase in
assets. This was occasioned by acquisition and fitting of additional office space at
Reinsurance Plaza due to increased human capital and purchase of tu.to motor uehicles
to enhance mobilitg.

6: Bank Accounts

20LA-20L9
Kshs

11 720 820.25

kplanation 2oL9-2020/ 2018-2019
Kshs Kshs

Government pension and retirement benefrts 3,609,589 4.650,000

TOTAL 3,609,589 4,650,OO0

Non Financial Assets 2019-2020 20.ta-20L9
Kshs Kshs

Non Financial Assets

Refurbishment of Buildines 6.71 1.575 10,874,100
Purchase of Vehicles and Other Transport

t 2L,982,560 10,986,000
Purchase of Office Furniture and General
Equipment 28.653,L67 3.764.O40
Purchase of Specialised Plant, Equipment and
Machinerv 4,167,500 2,204,826

TOTAL 61,514,802 27,828,966

Enc
rate
(if in
forelgn
curren
cvl 2oL9-2020/

Indicate
whether
recurrent,
Developm
ent,
deposlt
e.t.c

Name of Bank,
Account I{o. &
currencv

Amount
in bank
account
cutrenc
v

Kshs

20,748,656Recurrent

Central Bank of
Kenqa,1000181273,
KShs

I

20.748,656Total
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7: ACCOUNTS RECEIVABLE - OUTSTANDING IMPRESTS

8. ACCOUNT PAYABLE

This relates to unspent AIE from Court station elToneouslg banked into the JSC
Account

9. FUND BALANCE BROUGHT FORWARD

This refers to Bank account balances as per certificate and outstanding imprest as at
the end of each reporTing peiod.

Descriptlon 20t9-2o2o. 20L8-20L9
Kshs Kshs

Government Imprests
250,000 4,006,000

Total 25O,OOO 4,006,OOO

Name of OJflcer or
Instlttttlon

Date
Imgrest
To,ken

Amount
Taken

Amount
Sutendered Balance

.Kshs .I(shs .I(shs

Judicial Seruice
Commission

8-Oct-19 150,000 150,000 150,000

Boru Wako l6-Aue-18 1,500,000.00
1,400,000 100,000

Total 25O,OOO

Description 20t9-2020 20L8-20L9

Kshs Kshs

Deposits 2,547

fotal 2r54?

Description 2o]rs-2o2ol 20La-2019
Kshsl Kshs

Bank accounts Lt,720,8201 2,147,2L3

Receivables - Outstandine Imprests 4.006,oool 384,7 L2

TOTAL L:,-,726,8201 2,5311925
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IO. PRIOR YEAR ADJUSTMENTS

The adjustments relate to balance of exchequer recouered by the National Treasury and
imprest surrenders.

II.CHANGES IN RECEIVABLE

Description of the error 20L9 - 2020 20L8 - 20t9
KShs KShs

Outstanding Imprest as at 1.t July
2019 (A) 4,006,000

384,7 L2
Imprest issued during the year
(B) 150.000 4.006.000
Imprest surrendered during the Year
(c) 3.906.000 384,7 t2
Outstanding Imprest as at 30th June
2020 250,OOO 4,006,OOO

Increase/ decrease in receivables 3.756.000 8.621.288)

The Commfssion enhanced internal control systems in compliance to the PFM Act 2015
and its regulations leading to prudent imprest management which resulted to a significant
reduction of outstanding imprest.

12. RELATED PARTY DISCLOSURES

Keg management include the Commissioners, Chief Registrar of the Judiciary and
Director, Judiciary Training Institute. Howeuer, the table represent allowances paid to the
Commissioners during the reporting peiod. The increase was occasioned by futl
Constitution of the Commission following the appointment of the Court of Appeal, PSC,
LSK, KMJA and two members representing the public representatiue.

Balance b/f
FY 2O18l2O19 as per
Financial statements

AdJustments AdJusted
Balance b/f

Fy 20tal20L9
Descrlption of the
error

Kshs Kshs Kshs

Bank account
Balances

11,720,820 (17,72O,8201

Cash in hand
Accounts Payables
Receivables 4,006,000 (3,O22,409l, 983,591
Others (specifu)

L51726,82O .14,743,2291 983,591

20L9- 2020 2018- 20L9

Kshs Kshs

Key Management Compensation 63,515,000 55,374,000

Total Transfers from related parties 63,515,000 55,374,000
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12 (b) DETAILED RELATED PARTY DISCLOSURES

The Remuneration of the the Hon commissioners is guided by the SRC guidelines
and the rates applicable is as follows;

ITAME OF THE COMMISISONER DATE
APPOINTMENT

OF
DESIGNATION

Hon Chief Justlce Davld
K.Maraga 19 I to2ot6 Chalrperson

Hon Commissioner Dr Mercy
Deche 24103/2016 Vice Chair

Hon Commissioner Ms Emily
Ominde 05/ L2/2ors Member

Hon Commissioner Justice
Warsame Mohammed o1 /06 / 20te Member

Hon Commissioner Lady Justice
Philomena Mwilu. MGH,Deputy
Chief Justice/Vice Supreme Court

03/osl2or7 Member

Hon Rtd Justice Kihara Kariuki 2t /rt l2or8 Member

Hon Commissioner Prof Olive
Mugenda 2L/ttl2or8 Member

Hon Commissioner Patrick
Gichohi,CBS 211 tr /2or8 Member

Hon Commissioner Felix Koskei 2r /rL l2ot8 Member

Hon Commissioner Macharia
Njeru orl06l2ore Member

Hon Commissioner David Majanja oL/06l2ote Member

s/No DESIGNATION AMOUITT
I CHAIRPERSON 50.000
2 VICE CHAIRPERSON 45,000
3 MEMBER 40,000
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13. OTHBR IMPORTANT DISCLOSURES

l3.l: PENDING ACCOUNTS PAYABLE (See Annex l)

Anne A. Amadi, CBS
Accounting Officer

Emmah Akinyi
Deputy Director & Admin

Balance c/f
Ft 2Ot9l2O2O

Kshs

960,000
900 5

1

The pending bills for financial year 2018-2019 were paid in futl in the financial gear
2019-2020 in line with PFM Act and National Treasury guidelines. Pending bills for the
year under reuieut were as a result of deactiuation of pagment initiation ights in IFMIS in
midJune 2020, hence inuoices receiued thereafi.er could not haue been processed.

14. PROGRESS ON FOLLOW UP OF PRIOR YEARS AUDITOR'S RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and
management comments that were provided to the auditor. We have nominated
focal persons to resolve the various issues as shown below with the associated
time frame within which we expect the issues to be resolved.

Note: At the time of preparation of this report the audit report previous year has not yet been
received.

,

Bdance b/f
FY

2018120L9

Additlons
for the
Pedod

Paid durlng
the year

Description Kshs Kshs Kshs

Supply of goods 400,991 960,000 (400,991)
Supply of services 972,575 900,525 p72,5751
Total 1,373,566 1,860,525 (1,373,5661

:rence No.
on the
xternal
it Report

,el
enratlons
r Audltor

iagement comments

Focal Polnt
person to

resolve the
issue (Name

and
deslgnatlon)

Status:
(R*olw
d/Not

Resohrcd
)

Tlmeframe

(hfi a date
uhen gou
expect the
lssue to be
resohted)
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Annex i

Trlal Balance Comparlson Report

Entty: 2051 Judlchl Servlce Commlsslon

Currcnt PErlod: JUL-19 To JUN-20
CompareWiBr: JUL-18ToA[12-19

Currcnt Perlod Prevlous perlod
Account No and Descrl ,tlon Deblt Balsncr Crsdlt Balance Deblt B8lenc6 CrEdlt Balrnce

Kshs Kshc Kshs Kshs
{6.7U.716.55 o.00 0.m o.oo
48,732.7.t6.65 o.q) o.m 0.00

9,53!,.701.m o.oo 0.00 0.00
8,539.7t11.X' 0.00 (}oo o.oo

19,/9!r.9E.OO o.(x) 0.00 0.00
a3!r9,!x)9.60 o.(x) o.oo 0.00

aE,ml.(x) 0.00 o.oo 0.00
3,GXr.It9!r.55 0.00 0.m 0.oo
3,971,988.55 o.q) 0.00 0.00
1,799.!x)O./() 0.00 o.oo 0.o0

22.639.SIr.65 o.00 0.00 o.oo
ro5r8.sB.70 o.00 o.00 o.m
?,2r9,!r!xl25 0.00 o.m o.m

I r.959,960.20 o.oo 0.00 0.00
3.6:n.(x)o.(x) 0.00 o.m 0.q)
z.3Ar.!t!lo.05 0.@ 0.m 0.00

21 10300 PoBoflal Allowancos pald as part ol
Sahry

75,6r8.900.35 o.oo o.o0 0.oo

zllm weger and sallrY contrl JuOn3 t3&!91"!54?0 o.oo 0,oo oo0
zIa)l03
Pan3lons

tsmproy€r Gontribufion to staff
Scheme

6,927,5r5-45 0.00 0.t u o.00

zlzutoo Empbyer contfibu0onS lo
Compulsory tlaUonal Sodal Socurity Sch€mos

o,&7.5r5.,r5 0.00 0.m o.00

2talxno Sod.l @nttutbns 1t:a7.'tGtt5 0.00 o0 o.@
0.00 0.00 0.00 0.00

ZZlOlq) UUlrues. Suoolies and Sen :es o.fi, 0.00 o.(x, o.oo
2.1gZO1 Telephone, Tel6x, Facaimile and
Mcblle Phon6 S€rvicss

2,164,916.40 o.oo 2,1 1 5,2r4.00 0.00

2.130,677.m o.oo 2,fi)8,670.@ o.0o
z55,396.m 0.00 456,906.15 o.00

1.a90.2.10.00 o.tx) o.(x) 0.m
zzloarc Qmmunlcation, Supplios and
Servlces

6,052,239.40 0.00 4,560,990.15 0.00

?21o3ol Traval cosls (airlin€s, bus, railway,
mloaqs alowances, etc.)

ro,565,4(I55 0.00 r3,4!16,r 34.t 5 o.00

zz10302 Accommodalion - oomesl t Travel 24,?15,222.9 o.00 26,93E,379.45 o.oo
13,229,i13it.@ o.oo r4.6r6.56&45 0.00

22!oix)4 Sundry lloms (€.9. alrport lrx, taxis,
€tc?)

o.m 0.00 o.q) o.oo

zzlo.3txJ oo.nedlc Tmvd and subsi3tencs,
and Other Transporlaton Co6ts

110,04 r ,018.05 o.(x) 55,051,0€2.05 o.u)

?210401 Travel Cosls (airllnes, bus, railvray,
elc.)

6,3/m,127.80 o.oo 7,E48,302.50 0.00

E.730.'r43.CX) o.oo 10,244,926.50 0.00
4,!r44,769.m 0.00 4,468.604.95 o.00

221UU Sundry ltsms (o.9. airport ta(, taxis,
etc?)

0.00 o.oo 0.00 o.00

221M0O For6ign Trav€l and Subsistmce, and
olher traNDortation costs

rc,015,Gtg.80 o-m 22,501,8:lit.95 o.00

2.061,154.@ o.00 2,60r.293.60 o.q)
lo 349,00r.50 0.00 593,536.20 o.m

zzlos(N Adv€nistng, Awarerl€ss and Publicity
Campatsns

2,6r9,260.q) 0.00 E,102,E20.20 o.oo

2210500 Prlnting . Advertising and lnlormation
Supflies and Servlces

5,230,235.50 o.(x) 1 r,298,r 56.00 0.00

2210603 Benb and Hates - Non.Resi lential 25,S,5r0.15 o.oo 13,759,745.00 0.00
22t0006 Hire of Equlpment, Plant and
Machinery

441,685.75 0.00 6i22,413.(x) o.00

25.372,r95.90 0.00 14,lruz,r59.00 o.00
910.750.IO o.00 3.686.o{rc.95 o.oo

2.1O7OZ Hemuneration o, lnstr(rclors and
Conuacl Bas€d Tralnino Services

66,736.00 o.oo 0.00 0.@

221O7O3 Production and Prinling ol Training
Matoriab

E6.722.05 o.oo 1{Xt,txrE.00 0.00

4.164./li'O.m 0.u0 to,azz,a54.to 0.00

Pdntedon: 1GSEP-2020 t5:38 PrintedBy: MUGONYAC Pa96 I ol 4



Cursnt Pedod
Account No and Descri rtlon Deblt Balanco Crudlt Balanca Oeblt Ethnce CrEdlt Balanca

u-m o.(x, 2.1$.oI7.@ 0.@
.E67.987.90
670384..O

o.txl 25,(8r.4rr.65 o.oo
o.@

I7,7E.9tO.a5 o.q)

-i6Iffiffi5-

o-m

a.d
6,013,9rr-m u.w 9,lt(Ir.:frs..r{, o.(p

and
9,578.982.q) 0,@ 16,5rr,n5.70 o.m

6A.a7rs n.85 0.00 6e5+r.146.90 u-tx)
22108fl) Hocollallv sLpo{os and X'M 98,r64.5+3.55 o.@ EAair.T(Eq, GOO

U.tIJ o.tx) 527.ffir.(x) o.oo
221 l0l 1 Purciase/Production ot Phot€rapfiic
and Audb-Visual Maleriels

r5,6E5.q) 0.m 60,wr.Ix, o.oo

2211101 Gene,al Office Supplhs (papers,
oorrlls, lo,rms, 3mell ot i:e eouiomant stc)

a79O,6E-q) o.oo 3,929,r60.q' 0.q)

z?1 I lOZ Supplle3 and AccessorieS lor
Compulers and Prlnters

r,q)6.2xt.70 o.oo ?,3qt,971(p 0.o0

221I l0(l Sanitary arid Cloening Matoriab,
Supplies and Services

06t,onz.o{, o.(x) 1q),364.(I) o.(rc

tz l1lq) oflEe and cloneral suppll€3 and
Sorvicas

a,aocJ/3. /u o.(J(, 6,3Il,5OI.qJ o.q)

2U I lZOl Hetln€d Fuets and Lubri;.nls toa
TtarBport

3,370376.55 0.(x) z,a(!,!3/,2(, o.uJ

Zat1204 Olh€r Fueb (wood, charcoal, cooldng
oas etc?)

tq@4.@ 0.m 26,855.00 U.qJ

22113[)1 Eank S€rvice Commissbn and
Charoes

23,4I7.q) o.q) o-(x) o.00

?Zl 1305 Contractod Guards and Cleanlng
Se(vices

2,23t,I6U.95 o.(x) r,oiru.430.0o o.m

22 1 tsoo MembeBhtp Feos, Oues and
Subscrlption3 to Prolossional and Trado
Bcdles

z59,Ur.q, o.u) r4s,txto.q) o.(x)

"A,Ota$ 
r t.25 o.oo 32,52I,66{,50 o.oo

ZZII3rO Cmt aded Frolessional Bruces u.w U.(xJ EOr,5€€5(, o.oo
o.00 0.00 0.(x) 0.00

80.{14.qJ o.oo 97.4x).@ o,oo
36.60620020 o-m ita.otE .9r:t q, o.q,

?'',inzJE..A o.@ L5.lls.@.L oJo
22ZO1O1 Mahlenance Exp€nses - Motor
Vehbbs

o,{3/,o/9.91J o.oo z,zas,+t5.35 o.oo

zzzol@ Horruno Malntonanoe - veh icl€a 6.{n.679.90 0.00 e}zqr,+ruJ5 o.oo
2?A)2Ol Malnlsnanco ot Phnt, Machin€ry end
Eouloment (lndudino litts)

o.oo 0.(rc 0.00 0.00

mZVZ Malnlenanc€ ol Otlico Furniture and
Eouloment

r,z(x).q, o.oo 226,5q).@ o.(x)

2220205 Mahtenance ot Buildings and
Stalions - Non.Rosldanlial

2E,3rO.(rc o.oo 1Za,{25.m o-m

22?o21O Malnlenanc€ ol Compulers,
Software. and Networl(s

r47,69!'.OO 0.00 620,420.60 U.UU

1T7W.q) 0.00 97r 345.EO o.0o
6.6ra'lll.s--------__--_T'6. o.oo

0.00
Srz5q-r'8zl!

0.00
o.@

o.(x) o.oo o.00 o.(x)
o.go o.oo

u.w
o.oo o.oo

0.m
2710100 Gorarnm€nl Pensbn and Redremgnt
B€ngflts

3,O{r9,565.50 o.oo 4,650.(xx).@ 0.q)

2TIqXrO Socltl SsdJrltv Bsnc'fft3 tt!0.5ltcD o.oo +!!qooo.0 o.0
3l lO@2 nalurblshmonl d Non-Hesuantial
Buildinos

6,711,575.(rc 0.o0 I U,6 
'{I 

I T'i''ZU U.{IJ

6.7tr.5/5.m 0.00 10.E74.10020 0.m
zr,$2"5m.q, o.u) IO,$6,(xp.OO o.@

31 I07q) Purchas€ ot vohtctes and Cxhor
Tran8port Eqripment

21,9E2'56O.00 U.qJ ru,E6,oqr.(ru o.(rc

3 t I I OOt PurEhase ot Ofiic€ Fumltura and
Finings

12.012.510.50 0.m zruzo,u5tr.(I, u-m

3 l I IOOZ Purchase ol Oomputers, P.int€ni and
oth€r lT Equipmont

16,640.655.40 0.@ 1,737,S4.@ 0.00

31'l lfiH Purchaso ol Exchanges and other
Com munlcations Eouioment

o.00 0.00 0.00 0.00

o.00 o.00 o.m o.m
31 t 10Og Purchas€ ol oth6r Omcs Equ ,m€nt o.oo o.oo o.oo o.q)
3l t I0OO Furchase ol Oilba Fumtlurs !nd 28,653,r66.90 0.oo 3. /04,(X{r.q) U.(I'

Prlnle,i on: 10-SEP-2020 15:38 Prinr6d 8y: MUGO|,|YAC Pagc 2 ol 1



Gumnt Perlod Prcvlou3 pcrlod
rtion O,eblt Balancc Credlt Bahnco Oeblt Bllrnce Crodlt Balance

rlornmuni:aftrn
o.00 o.oo 0.m o.(rc

4,r6/,5(xr.(x) 0.@ 2"204,82400 0.q)

and
4,r67,500.@ o.oo 2,2{A,Aztloo 0.m

al Aaiats !rr6r+lut.ro o.oo 27.!a[e6am G00
20,748.656.45 0.00 r r,7zo,Ea).q, 0.00

05ltot00 F€cunrnt Eank Accoun, a),744.656.45 0.@ 11,720.840.00 o.m
o.0 o.lp

o.q) 0.oo o-oo o.oo
o.@ o.oo 0.(x) o.e

65flXn0 Dsoolt Brnk Account O( o.oo GOO ooo
0.(x] 0.00 o.oo o0()
o.oo o.q) 0.m o.(x,
0.@ o.(ro o.m 0.00
o.@ o.@ o.q, o.m

o6urp(;alnh mm o.0 o.@ ooo o.q,
o.oo 0.00 o-oo 0.@
o.(x, o.oo 0.00 o.@
o.oo o,oo o.@ 0.m

nonts 0.00 o.oo oJo 0-00
r5{r,qro.oo 0.00 4,006,@0.@ o.oo
r5o,qxr.q, o.q, a.oo6,qro,q, 0.00
lto.00.@ qE +oo!,@.@ or0

o.oo o.o0 0.00 o.oo
67q)100 Other Curont Svstem A/ s 0.00 o.oo o.00 o.00

Bmr GOO o@ o.oo 0.@
o.w 2,547.00 o.oo 0.m
0.00 ?.yl.ut o.oo 0.00
c@ 2.*f.fi os o.oo
u.(x, o.q) o.m o00
o.q) 0.m o.m 0.oo
o.(x, o.q, 0.00 o.@
0.00 o.oo o.oo o.q)

7320101 PAYE o.oo 0.(x) o.u, o.@
o.tx, o.oo 0.(x) 0.m
o.oo u.uu o.oo 0.00

734)t06 NSSF o.oo o.oo 0.00 o-m
0.00 o.(rc 0.00 q00
0.00 0.00 0.oo 0.(x)
o.oo 0.oo 0.00 o-tx,
0.00 o-oo o.tx) 0.o0
0.oo 0.00 0.00 o.(x,
u.u, o.oo o.00 0.m
0.@ 0.o0 o.oo 0.00
0.@ 0.00 0.00 o.m
0.00 o.oo o.00 0.m
o.00 0.00 g-(p o.oo
o.(x, o.(x) o.00 0.oo
o.oo o.00 (,.u{, o.oo
o.m o.(x) o.00 0.00
0.(p o.u, o.(x) o.oo

TSA(XX,O Otrer Llsblllfl€. G00 0.00 0.00 os
U.UU o.(x, o.oo 0.@
o.oo 0.m 0.m o.oo
o.oo 0.00 o.o om
0.il, o.(xJ o.m o.00
o.oo 0.(x) o.0() o.q)
0.oo o.(x) 0.00 0.fi)
0.00 0.00 o.oo o.00

7380t(x) o.oo o.o0 0.00 o.u,
,rg0@@ WmnOldlo0 Texes o.oo qoo o.oo o.m

0.00 0.00 o.oo o.oo
7390103 AF UatItiU€s o.(x) o.q) 0.00 0.00

0.@ o.oo o.(x) 0.@
o.(rc 0.00 o_m o.m

73[r98q) o-9{J o.(x, 0.tx) o.m
0.00 o.oo GOO c@
o.0() 0.00 o.00 o.00
o.q, o.oo o.0() 0.00

991O2Ol Exch€quer Releas€V Provbioning
Account

0.00 z,r oti,qt5.g//.lxJ o.(x, 1.665,qr2,/r66.(x'

9910209 Remltl,ances lo Exchequer
Mbc€llanoous Rovonue

r9,794,735.30 0_m 4,95I,506. rO o.u)

r9.794.735.30 2.r66,0E5,927.30 4,95r.500.10 1,665.3[)2.465.00

Pdnt€don: !GSEP.2020 15:38 Printed By: MUGONYAC P.g6 3 ol a



Currcnt Parlod
Accounl No rnd Dcscr )tlon D.blt Bslince Crudlt Brhnco Debll Ealenc. Ctldlt B.llnccglgxrFlorrblonc rr,?'t+?t t50 ZIG,D6E7"T aJ6t.Ero tr!!u5aM@

om r.7a5,5tto.q) o-m t.
r.7a8-st8.0

GOO {,2G"rr0.95 0.m a,zo5.zrD.s5

o.q) 4305'zm85 o.oo ar?(nt.z7o-s

1.850,575,830.t5 o,e r2c0.679,160.85 0.@
)g tatGt uJtorl ql't.res IIB6TSIOS trot.a!.$

Total 2,17\l,/t0rzlFLzE 2,174040,2!3,25 r,67135a,ZrG.05 ri67rlz5alz7o.t5

The Statemenl hes b6cn prepared, r€viewed and approved by the bllorving:

Prepared By:

Reviewed By:

Apgwed By:

tcu"^\r,,-o- \f' \lt l (S*t -tq\tt\aoeo
81flr, ra^o {Vlrlq0u{^/e.,4uf+q OlLf;' #-

Date:

Date:

Dale: t/O

Prlntsd qr: l(xsEP-anzo ts:g€ Prtnt€d Bf MtrGOlrlyAC Ple.aola



F.O. 30
REPITBLIC Of XENYA

BA![K RECONCfITIATION
Page 1 of 2

Annex ii
fr@ Datc : 01-JIrL-19 To : 15-JUL-20 RBC-aITDICLAL SERVICE COUIIISSIOII
BaaL : Central BarIB of, xenlza , Braach r llead Offlce , Accouats mnbar : 1000181273

Balance as per bank certlllcate 20,748,656.80

Less -
1. Payment ln Cash Book not yet recorded ln Bank Statement
(Unpresented Cheques)

2. Recelpts ln Bank Statement not yet recorded ln Cash Book

Add -
3. Payment h Bank Statement not yet recorded ln Cash Book

4. Receipts in Cash Book not yet Recorded in Bank Statement

Bank Balance as per Cash Book 20,748,656.8(

Reconclled by: u ........... -$.1....... Date : .... **J. *].3.o 2.c

R ev r ewed uy, ..Cfl hn&v.r,n.. .I\fu ,.:l-0. n+9. s is natu re : .. Date: .:+.:tj.-ffi .l.a{)

1ir"^KG z-rlq l- -on^fA
Approved Slgnature: ........... Date:



REPITBLTC OE EEIIXA

BAM RECONCffJIAUOII
Page 2 of 2

P.O. 30

Frqn Date : 01-rrlrL-19 To : 16-dIIIL-20 REC-JUDXCIrI, SERVICI COldl(ISgfON
Barr} : Ccatsral Ban} of Kaqya , Branch r Head Of,flcc , Account Ntrnb€r : 1000181273

T. PAYMENTS IN CASE BOOK NOT YET RECORDED IN BANK STATEMENT ( UNPRESENTED CHEQTJES)

Cheque
Payee Amounl

No Date

Total

2. RECEIPTS IN BANK STATEMENT NOT YBT RECORDED IN CASH BOOK

Recelpts
Amounl

No Date

Totel

3. PAYMENTS IN BANK STATEMENT NOT YET RECORDED IN CASH BOOK

Cheque
Amounl

No Date

Total

4. RECEIPTS IN CASH BOOK NOT YET RECORDED IN BANK STATEMENT

Recalpts
Amounl

No Date

Total



Annex iii

Note Gurrcnt Perlod Provloua Perlod
RECEIPTS

1 0.m 0.00
2 0.(x) 0.00

Pmcccds fron )ornBtc and Forebn, ,anls 3 o.oo o.m
EiclrDouer rgl asos 4 5OO.769.'159.9, @4..f24.20O.0o
TlaruferB trorn r ts 5 o.m o.m

6 o.00 0.(x,
7 o.(x)

P.oceeds tmm 8 0.00 o-m
FotmuJn3am€n s 8rE Rdu,rds I o.(x) 0.q,
Betums d Eou lo o.m o.m

'tl o.(x) o.(x)
OTAL RECEIP rs 5@.7E3.450.S0 30a.a2rtzoc@

PAYTENIS
Gompengauoo 0 12 1rt2.61E.672.15 o.q)

I3 !t2.e27.6iIB.tO 348.417.8i'l.g)
14 o.q) o.@

TrenstarB to Od 15 o.m o.00
oth€r GrantE It rl Translsrs 16 0.oo 0.00
Sodel Secrrrltv 17 3.4r9-548.5(, 4.6(,.qxr.(x,
Acou&3ltlon ol A |sets 18 61.514.801.90 21.424.96,d..20
!-lnanoa co3t3. 19 o.00 o.oo
Bepey,menl ol Rindpal on Dfi}grillc and Forelgn
Borowlno

N 0.00 o.oo

21 0.00 0.(x)
TOTAL PAYXE tTs tt60.770.04o.65 3EO.SAO.76I.00

ST'RPLUS'DEFICIT 20.o12.518.65 lE'5Z/.41S.@

The Strtement hgs boon preporod, rwlewed and appror€d by thc rollowing:

Prspsred By:

Revierrved By:

Apprwed By

far,.\inc k,\ve,i

Pthrd m: 1OSEP-2@o l55t

Date:

oglo:

*r\ o q\a", H
Dq \ofl\P.' at''
at 11( eszo

Pdtrtc<l by: MUGOiIYAC
Pa!. t o, t



14_

Thc Sigtomcnt

Hrpand By:

Radared 8y

eppovaO Af

has laan prspcrcd, tevleurd and apprcved

Cg,'^tr*" k' \ve;

Annex iv

e.n\or\4.1.

E1 l-glr

ttubllowlry:

Dls:

Date:

alr.d 0G io.!EP.26 ttilo
Pthdl,rrrqrfrc

Nob Curcnt P.dod Prtvlout Prrlod
lchs l(lh.

Fril xcrAl nssETS
C.th rtd C.rh Fqdvrbntr
Bttril( Edano3s azA 20.748.858..6 Il.7zo.&t(r.@
carft BaErces ZE o.m 0.m
Totd C.th And G.rh Eqdvrlratr 20-7at.G!ar5 11.7ZO.IAO.O

AcoourE Rtcahnble! - OmanOhg lmpoat
at€ Ocarurce A.borrttr

a 15{r,0m.00 a,@6.0@.@

rOTAL FINIIIICIAL ASSETS zo.ts.ltt..6 15.rrlt20s

{ET FIIIA]'CIAL TSSETS 2o.tgGt@.{t t5.7?am.m

BEPRESEI{TED BY
Fud lrlencr h/fud 6 r5.7:ltIAO.0 2.5il,n3.10a flataszarot Ita.5za.tol
Eurpt}l,Drllclt blh. Yorr 20-oiz6tt.a5

NET.FilAITIALRogilOil zo.ls.torS 1AzilrAo.m

Pt rdt



Preparetl By:

Revlared By:

Approvod By:

Date:

Date:

Annex v
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naL,o

Tho Statemont has boon prepar€d, rsvlowed end approvsd by lhe roltowlng:

Lq,,o\it^" K' \\c-

Prhdm IOBEP.2GIO r5:te
PrhLd br:

Note Currant Perlod Prevlous Perlod

Krhr l(lht
Raolpt .nd op.rrtlng lncoma
Tax Recolpts 1 0.00 0.o0
sodal s€curitv contrlhlion 2 0.00 o.(x)
Proca€ds from Dornestic and Foolgn
Gants

3 0.00 0.00

Exchequor rel€asos 4 500.78{r.459.30 384.42.[2(X).0O
Transt€rs tnom olher Govemmenl
EntiUes

5 o.(x) o.m

Reimhrrsoments and Refu nds 9 o.00 o.00
Retums ot ftulty Holdlngs IO 0.00 0.q)
om€r RooelDts 11 0.oo o.(x,

Cdnoemallon ol Emolowes 12 r{2.81E.872.15 o.m
Uso of ooods and Servlces 13 272.4n.il410 348.417,814.80
Sub6ldl6s 14 0.00 o.m
TrangtorS lo Othor Govemmenl Units I5 o.oo o.q)
0her Grants and Transrers t6 0.00 o.00
soclal securltv Benefi ts 17 3.6t)9-548.5() 4.650.(m.(x)
Flnance Cos{s, krcludlno Loqn lnlerest 19 0.00 o.m
cnhar oavments 21 o_m o.00

Adlu.ted tor :
Adludmrnt durlnE tfl6 yclr 3.856.547.OO (2.E15.S30.1O)
Prlor yarr ldlultmcnta (14,8'13,229.20) (c12.524.10)

Nat C,lth Frcm Ooarrtlno Actlvltler A 70.542.698.35 362(8.531.OO

C.th Flow Frorn Inyretlm Actlvltlo
Ptootedg l'om Sal€E o, Ass€tg o.oo o.m
Acqrlsitlon orA$ots 18 61.514.&)1.90 21.428.*820
Nct C..h Flow From lnvcrtlng
Actlvltlcr

E (61.514,801.80) (27,EZAJffi.aOl

Gath Flow Frcm Bomwlno ActlultLr
Pft,OeOC8 rofn t OmBstrc Bonowlnos 6 0.00 o.m
Proceeds lrorn Fo,ohn Eorrcwlnc I o.m o.m
Repeym€nl ol Prlnclpel on Domes{lc

8nd Foralgn Bonowho
20 0.(x) o.00

N.t Crth Flow Froilt Flmnclng
Ac.tlvltlcr

C o.(x) o.(x,

NET INCREASE tN CASH A}ID CASH
EOUIVALENT

A+B}C 9,@7,Ei16.45 10.379,564.80

Cmh rnd C.rh Egulwlont d
BEGINiIING ol Tho Ymr

11,7X),820.OC) 1,341.255.20

C!.h rnd Crrh Egulyllcnt d END ot
Thc Yclr

2.4+28 20,748,656.45 11,720,820.00

,\ ?.^.
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Annexvi

ffi
I TuR.c.lpt

2 Sochl Sacurtty Cont lbudon

3 PrccIdrlronOom.adcandFodgn@rnt

tl Erchaqua,rhG

5 Trandara ftom Olhcr Govrrnmcnt EndtLa

6 Proc.adtrrom Donrauc Bofiwlngl.

7 PrDGaad. ftfii For.lgn Bortoulng.

Itom De.crlpilon !l.m codr Gurttnt P.dod Prwlour Pcrlod

rctB Kit!
Taxa! o{r lrEomo. ProllB and Ceoltal Geins r r roooo o.e o.m
Taro! oo Plyroll lrd Wd*broa ttaxxx) o.(x, o.@
rrrQt on Flop€rty ltxxxx) 0.@ g.w
Tara! on Gloo(h and S.ndo.8 iltmmo om 0,@
raxa! m hbrnauond Tnde and Tr.m&ns ttsflxx, 0.m o.@
Ool.r Trxe! (not elsowhcru dessiited) lto@00 o.@ q00

TOTAL qoo o.oo

ltcm D.lstlptlon It m Codc Cur.nt Pcrlod PIrDYbua Parlod

KIrh! l(thr
nco contftelbn tztotq) 0.00 qw
[arralEe @nrDdldrs tzt@oo q@ 0.@

uo{ruuJton! lrom Gon. Emplqreo! lorSochl &
Wotrrro Srhames

12tfix)o o00 qoo

TOTAL om o.a

lbm D..cdptlon ltem Codo Gurranl Parlod PruvlourHod
Krhg Krht

Grintr fro.n F cfgqr (JovammenB 13t(E(x) qw o,@
(,rantt rom I rtcrm0onal Oornbatbos I&ilrxx, o(x, o.(x,

TOTAL o.@ 0.00

ll.In D.lcrlFdon It m Cod. Guront Prrlod Pnrv{oua Frlod
lGtr3 IGfir

.cn€$r8r Edeat.!/ Provllbfilno Aeunl s910201 5@.780.{59.O rs.aza"u.q,
rOTAL 5er7Ut.a5C.ID sarca'ap.q)

,t m Da.crlptlon Itmr cod. Cun ntP.dod Provlour Porlod

l(ihs lchr
clranE nmshrod by contral Govt lIqn Gmeral Gon
unttrt

r$ptoo o.oo 0.@

cranE Roc.lvad lrcm Generel Gort ult3 by Lal
Aulhoddeg

lglrm o.(p o.@

orentt lo Fund Accotrtts Irofli contal Gorr &rdoot ISEXXXX) 0.m o.@
(jranB to olncrclenonl Govt urilE lrorn G€norrl Gotn
unils

I3Ex)4(x) o.@ 0.(x)

TOTAI- o.@ o.(D

Itcm Ocacrlpllon It m Codc Currlnt P.rlod Prwlou. Pcrlod

l(3lrt l(.h!
51 lOIq)ETiffi- 0.q, o.tx,

Ool.r tlorntBtlc D€poaltory Coeoratlor]! (Colmcrctal
Bankr)

5fi(xno 0.q) o.oo

EofiDrrdm fom gth., tloflr.ltlc Fkltnc[l hsthrdons 5tl(,llfi) o.fl, o.oo
tsoflowlng trofli Olher Domcctlc Credlbo 

-

5llo5m o,(x, 0.oo
TOTAL o.w o.@

Prhiod or: IGSEP-anao 15:58 P'ffi by: ?q. t dl



Itom Doscraptlon Itom Code Guncnt Porlod Prevlou3 Perlod

xshs Kshs
FotElon Eoarowlnos - Ore!,vrlowrls lhrouoh ErchoorEr 512()1(x, o.@ (Lw
Fo?elon Eorowino.['ired Favments 5lzozoo u.u, o(x)
Fonign Cunsrrcy arid Foreion De9osils 5r203[X) q@ qoo

Othgr Foa€lon Accfirnls Pavrbb 5ta)l|tx) (tlx) o-tx)

TOTAL o.m 0.00

t Proccedc rrom Srloa ol AtsGts

9

Item Descrlpllon ltcm Code Cuncnt Perlod PrcYlous Perlod

K3Ill Ksh3
RacdpB lrom tho Salo ot Buildlngs - Pald to
Exc$eqrrer

35r0100 o.e o.m

Receiots lrom the Sale ol Buildinds 35tO2(X) o.@ o.m
flec:oiols fiom sale ol olher st 35t(xlOO o.@ o.tI,
HOOADIS rom Slb Ol Omer St 35I0400 u.q, o.m
Recolpts lrcrn th€ sale ol vehicl$ and Transpod
Eoubment. Prid t6 Erchmmt

35r05q) o-oo o-a

ReoaFts lrom lhc sab ol vehhles and Transport
Equbment

3510800 Gq) o.oo

R€c€lpls lron lh€ slah ot Planl lrschin€ry and
Eouiomant - Pald to Erctref,rar

35t0700 ooo o.tx,

Racalpts lmm lhe ssle Planl Machlnory and
Eouloment

35tO6(x) o-(I, u.tru

FeooDts rom saE ol c€rtilaod s€ods and Eroeolng
Slock-PeirbErcheouet

35tOS00 o.(I, u.(ru

nooaFul lrom sal€ ot @ruied se6ds and Ercedlng
Stock

35r roo0 (,.w 0.00

Recabt3 lro.n lh€ Sale ol Slralaolc Besorves Stod<s 35&100 o.@ o.oo

Recolpls lrorn lh6 sale ol olhcr lnvonlories, sbcks,
and Commodlliss

3520:nO o.q) o.a

Aeoelpts lrom lh€ Salo ol lnvontorhs, Stcks 8nd
Commodltlas

35a)3{X) o.e u.tI,

3540tq) o.m u.q,
Hecelpltl trom tno sal€ ot othor Naruraly occumng
Non-P?oducsd A$€le

Sttozoo 0.@ o.@

Rocolptlr lrom the Salo o, lntanglble Non-Producod
Ass€tg

354fir00 o.(x) o.oo

Reoelpts trom lho Salo ol Nm-Produced AsseB
Collocted as AIA

35rl&00 o.(x) (Im

RapsyrnenB lronr L@ns lo Glovommenl Aoendes arld
Other Lsveb ol Go\Emmont

45lO1(x) o.q, o-(x)

Loan3 lo t{on-Fhendal Plilic Enlemrises 451020(} o.e o.(r,
LOAnt lo Fl'landd hstiluudrs 45t03@ u.w o-m
R€paymenB lrcm Oonestc Loans to lrxfvlduals and
Households

451fim o.a o.oo

Raoavments lrbm bndlm to Fdelon Gd,rb- 4520tOO o.w o.o{)

R60avrnents lrban bndlno to lnlsmetlrnel oaons. 45Arzm (,.u, U.IJT'

Repayments lrom l€ndlng to Forelgrr tlon - Flnandal
Enteos. & Fhrmid lmtns.

452(l:rcO o.oo o.oo

Feoavmenls lrom Ottrer FoGlon Lendino .152O4{X) o.m o.q,
:'alos ano L,flposals ol Equny Holo,rgp ln udneslrc
Publc Non - Fhancial Entemrlse!

4530100 o.m o.oo

Salos and Dbpo3!|3 of Equlty FlicHir€B ln Dornoslh
Publlc Flnancl.l lNtitulbns

459,200 o.@ o.o0

Sel63 tnd Dismse[E of Other Eouitv Holdinos 45303(x) o.oo o.oo

sardi and DBp38l3 ol Equ[y Holdinglr h FoGon
Financlel lnstB. and Domestlc Fhancial lnstn3.
op€radm abroad

453()4(x) o.q, 0.00

Salos and OisposaB ol Equity Holdtngs h Foroirn
Enterpa. Fhancial lnshs. and Do{riosdc Financial
lrutns. oo€ratlm aboad

453(,5(x) U.IXJ u,@

Redemoth/ DbDoeal ot Olher Financ'iiel Assats 453[r6q) o.oo o.qJ

HOlUno ol Eonds oaE a3 [}0m3[3 loa Guerantoos 453070(, 0.00 0.m
TOTAL o.oo o.q,

Item Deocrlpuon Itcm Cod€ Gurront Perlod Prevlour Perlod

K3lrs KStXt

Helund lrom woTld Food Proorammo (wFP) 4540rOr o.q) 0.@

Bolfibursoment ot Audlt F6€s 4540tO2 o.@ o.q)
ReimburEarnent on lilesrlm Chames (UNICEFl 4540103 o-uJ O.TIJ

floamDuraomenl |rofir wofld Eank - EGD 45.tOt04 0.@ o.00

Folmbursomonl liom lndhrlduals and Private
o{oanlzatlorls

4540105 o.q, o.@

Prhl.d on: 1GSEP.202O 15:50 Prlntod by: ?q.2 al7



Item Deacrlption llem Cods Cunent Parlod Prcvlour Parlod

Rolmb.Jrsemenl Irom Local Govemmanl Aulhorities il9tol06 o.oo o.m
ReimDurs.rmont l'om Statutorv Omanlzauons 49t0107 0.@ 0.00
Hearnounlemetit wlhln c€ntral Govemmsnl 4540IOB 0.00 0.00
Relmburserneol Uslno Bonde 4540I09 o.0() o.00
Flolmbur3amants and Returds - Other (Budoet) 4540199 0.m o.q)

TOTAL 0.oo 0.dl

10 Rotuma ot Equlty Holdlngs

1t Olhcr Ercrlplr

Item Dc*rlptlon llcm Codc Currunt Perlod Pr.vlous Prrlod

Kshg K3hs
Retu,m ol Equitv Holdlnos /$s(xxlo U.qJ o.(x)
rierurB ot Equity Ho&lin0s 46tO(x)O o.m 0.m

TOTAL o.fi, o.m

Itcm Oclcrlptlon Itcm Codc Curtlnt Pcrlod Pravlou6 Perlod

Kshr Kshs
htarost Recalvod t4tol( 0.@ o.@
t 

'roflls 
am uvHends ra1ozq, o.q, 0.00

Wthdrayvab rro{yr lncome of Ouasl-corDoretlons 1rll03 0.00 0.q)
FenE on larid. housos and bulldinos l4t(xr 0.00 0.00
qner lJroporty lncomo collscted a3 AIA r4r0500 o.00 0.00

t4t 0.00 o.00
saler ol Ma.tet Establlshmont t4201(x) 0.00 0.00
4q!!!!!!rstratiy9 F6os and GhaGps I4ZOZOO o.m o.00
Admlnlstftlllr3 F€e! md Charo€8 coll€cted as AIA 142030 0.m o.q,
tncdontat sabs by Non-Marfi3t Establbhments l4axq) o.(}0 0.00
lncldgntal Sal€s by l,lon.Marfiet Establighmonls
Coll€cted es AIA

1420500 o.00 0.q)

R€celDts |ro.nslle ol lncidontil Goods t4204 o-ou 0.00
Flnos, Penrllbs, Forloltures and oth€r Chamsg tll:tol 0.o0 0.00
uuranl GranB rom ht€mauonat NGos paid throuoh
Excfieqwr

l440IOO o.oo o.00

Capilal Gran6 lrom lnlernatlonal NGOS paid though
Exchoquor

1440200 o,00 o.q)

Cu.ront GrantB trom lntematlonal NGO8 oollectod as
AIA

1440300 o.oo o.m

Gapital GranE lrom lntomational NGOS colbcted a3
AIA

r44(X00 0.(x) o.(x)

Othor Voluntiry TrangteB ror Cun€nl ourDos€s 144 0.00 o.oo
olh€r votuntary Transl6rs lor Capital gurDoses lrtrxrofi) o.oo o.oo
Pald lo Excheouer o.oo o.oo
Rocolpts Nol Clas3lliod Ebewhers 't4502 0.00 o.oo

0 o.oo 0.00
o.00 o.oo

152()IOO o.00 0.00
EUS|n6SS P€rmlls o.oo o.(x)
@33€S r520ixx) o.m 0.oo
Poll Rateg 0.00 0.00
Plol Ronls o.00 0.00
othe? L@al Leuos t5206q) o,oo 0.00
Adminislrativc Servlces Fees 15301(x o.lro o.(x)
VAdOUS F€€S 15X)2q) o.00 0.m
Uouncllu NSlulal Resources Emldlallon t1 o.u) 0.00

0.00 o.oo
Lease / Rantal Cll Council'S lntrastructur€ Assots 159)5(x) o.q, 0.oo
Olh€r Mlscolbn€olrs Rewnu€g T o.(rc 0.q)
Oth€r Mlsoallaneous R6vonues t 54{rl oo 0.q) o.oo
lnsuranoe clalms BecovgrY t54()zx) o.(x) 0.00
Medlum Tstm loans (1.3 Yr Reoavmontl I1 o.oo 0.00
Lonq Te,m Loans (Over 3 Yr Foavmont) 154()4q) o.00 0.00
I tansl€nl From Besary€ Funds I o.00 0.oo

0.fl) o.(x,
FunO RaB|ng Ev€nts 154()7(x) o.o0 0.@
uln€r H€vonudt From Flnsnclal Asssls Loan I o.oo 0.(x,

11 0.00 o.tx,
Mad(el/Trad€ Contrs Fee 15501(x) o.(x) 0.m
Vohlcle Pa.khg Fe€s 550ZtX) o.oo 0.(x)
Housho l1 0.00 o.(X)
sodal Fn0ml30s us€ charoes 156{)20() o.00 0.00
Scfiool F€e3 t o.q) o.00

0.00 o.oo
Olhea Eoucalbn Fewnues l57t 3q) 0.o0 0.00

o-(x, 0.oo

Prhled o.r: 1GSEP-2@ 15:56 prlnted by: P.g!3or7



Item Dcscrlptlon llem Code Gurrcnt Porlod Prcvloue Perlod

Publlc Health Faclllti€s Oo€mtions r5@zq, 0.@ 0.00
Env,nonrnonl e Gonsewancv Adminislratirn 158m00 0.00 0.qt
slaugnter Holses Adminislrauon 158(Hq) 0.oo o.q,
W:ter Supply Adminbt.atlon r5ao5q) 0.00 0.00
Ser,vgraqe Adminislration 15m8m o.oo 0.@
olher Healh & s8nitation Rerr6nues 15807m o.m o.00

t5q)lq) o.m 0.o0
t5!rr2q, o.oo o.(x)
lstotoo 0.m o.00

rqy$€m Required Revenue A/cs rlxx,l(x) o.(x) 0.00
TOTAL (Ioo 0.m

12 Compenratlon ol Employees

13 Uec ofgooda and S.rvlc!.

l4 Subeldiec

15 Transto.! to Olhcr Govarnmant Unlls

16 Othr, Grlnta and Tranclcrc

It.m Descrlptlon ltsm Codo Currant Perlod Prcvlous Perlod

Kshs Kstls
zI tol(x) 16,732.745.65 o.m

Aa$c WaOe8 - Tomoorary EmDlov€s3 211(l2fl0 9,53{r,70t.70 o.m
Pet1sonat Aflorrances gald es Dsrl o, salSry 2ll(xXX) 75,618,908.35 o.(p
Personal Allowarrces oaU as Reimfursements ztl(xq) o.00 0.00

2t io50() o.00 o.m
Empbyer conlrlb[rflons to cornputsory Natonal social
Security Schemes

2ta)tq) 8,927,5r5.45 o.oo

Empbyer contributions to Heath
lnsurance Schemes

21maJ() 0.00 o.oo

Soclal Benatlt Schemes Outside Govemment zraxx)o o.00 0.00
TOTAL I.rz.sIo,a7zt5 o.q,

Item Deecrlptlon Item Codc Cunont Perlod Prevloua Perlod

Kstrg
0.00

Kshs
0.00

uo.nolruc Tlavel ard subsisl€nc8, and othet
Transportatlon Costs

22l(xXX' 4E,041,099.05 s5,05r,o6a.05

Foreign Trsvel and Subsbtence, and
transportation co3ts

221o4OO 20,o15,qt9.00 22,@1,8&i.95

Printing , Advcrtising and lnlomauon Supptias anO
Services

22ro5(x) 5,230,235.50 r1,29€,r50.m

I ranlno EE€n3e3
Hospltaliv Supplhs and $wi

22107@
?210800

/.782.910.45
98.164.54n.85

r04.7s,6(x),30

22rGAOafim-
ffi

o.m
15.805.00

4.as.ltlir./u

0.q,

Olh€r Oporatim Eroenses 22t 13{X)
3,386,900.55

is.ou{,:uu:u 3.,6Gq9r3.(xl
zz2t)1o{tW 6,437,679.90 22A3,UA.g

971,345.E{)
EXCnano€ Hata Lo3ses 2230100 o.m 0.(x)

TOTAL 27i2,827,978.10 34O,{r7,614,EO

Item Descrapllon ltem Code Currant Perlod Prevlous Perlod

Ksh3 Kshs
Subsldbs to Publlc CorDoration3 251m00 o.(x) 0.@
Subsidios lo Prlvate Enterprisss z5AXXX) 0.00 0.00

TOTAL 0.00 0.00

Item Descrlptlon ltcm Code Cununt Perlod Prevlou3 Porlod

Kshs rchs
ourgnt Granls lo Govemmenl Agencies and olhst
Levals of Govemmsnl

26i:rltoo 0.00 0.00

caprlal Grants lo Gov6mm6nt Agoncies and olher
Levels ol Govemment

26:tO200 0.(rc o.(x,

ulner TranSlers, GranB and Subsidies 26rt04q) o_m 0.m
2640sfl) o.oo o.oo

TOTAL o.00 0.oo

Print6d on: 10-SEP-20@ r5:56 prhted by: Prge a ol 7



Item Doscrlptlon llem Codc Curront Perlod ftudouc Pcrlod

Kshs K3hS
citanB and TranslaG to FoTeion Govamments 26tOtOO o.oo &m
Mombership Foes and Dues and SubscrDtioN to
lnternatbnal Omanizetlons

z6eolq) o.oo o.@

Metnbership Fe6s and Ouas and Slasc,i,llons lo
lnt€metlonal Oroanizetions {Continuedl

fraUZ(J() o.oo o.tx)

Scholarshb3 and other Earcatonal Benellts 264t 100 o.q) o.(E
Emergency Ralief and Reluoe€ Assistanc€ 264O?{X) u.q, u.q,
GranB to small Eu3lnessas, cooperatiy8, and selt
Employed

264(xrcO o.m o.m

2&tggx) o.oo o.q,
TOTAL (L(x, o.Q

17 Sochl Shcurlty Benetits

l8 Acqulaltlon o, A.scts

19 Flnancc Coets, lncludlng Lorn lntlr.st

20 Rcplymont ol Prlnclpll on Oomcrtlc lnd For.lgn Borrowlng

Itcm Dcacrlptlon Item Cods Curant Perlod Prevlour Pcrlod

K!hs Ksho
ciov€mmant Pansbn and Relif6m6nt E€nelils 2TtOtOO 3.6{18.5€6.50 {.650.@0.@

Soclal Securlty Ben€llts 27lgircn o.q, o.m
Employer sloclal Benerils 27r(xt(x) 0.00 0.@
Helum ol F€nsbn to uK Govemmont 272lJ1(m o.00 o.@
R€lund ol Conlribulions to WCPS and other Ex€.atia ZTNZW o.ot u.tx)

TOTAL 3,009,56E.50 4,650,@.@

ltom Descrlptlon ltorn Coch Curront Perlod Prlvaous Porlod

Kslrs KstB
Purchase ol Euilcllnos 31 IOrOO o.tx, o.o0
@nstruction ol Eluildino 3iiozx) 0.00 0.@
H€rurDtshmant ot Eu[dtms 3t 103{X} 6,7I t,575.(x' ro,67a,r(I).zo
Construclbn ol Road3 3r r0{o(, u.q, u.u
Uontlructbn and Clvll Wofts 31 105tX) o.oo 0.m
Ovorhaul and Refu,bl3hmenl ol Construcfirn and Ovil
Works

Srroo(x, o-0() {,l.qJ

Purchaso ol Vehlcl€s and Olhor Transoort Eouixnonl 3l 107q, zI,gUZ,C(xJ.UU r u,guu,qJo.r,x,

31 108{X) o.oo 0.@
Purchas€ o, l-busohold Fumiture and lnstltudonal
Eouiomont

3t tog(x) o.oo o.oo

Pu.chase ol Otlico Fumiture and Genersl Eouiomonl 3I ITOOO zu,6tt,r6G-90 :r.r6lr.q{r.u,
Ft rchas€ ol speclalised Phnt, Equipmenl 8nd
Machin€ry

3111100 4,167,500.00 2,2(X,@Ae

Eehaul[atm and Renovation ol Planl, Machincry and
Equlpmenl

31fiax) 0.00 o.(x)

PurEhaso ot coriltiod Sood3, Breedhg Slod( am Liv€
Animals

3t tt3(x) o_m o.oo

Heseatch, F€Aglbillty Studi€s, Piq€d Pr€paratbn and
Oosion. Proiecl Suoeruision

31 1 l4{X' o-(x) 0.oo

Rehaulitation ot Civil Works 3t t r 5(rl u.w g.q,

Purchas€ ot soeclalsed Planl 3tt22q) o.oo o.m
AcauEiton o, gral€olc Stocks 3r20r0() o.{r() o-m
Ac6ulsition ol Other lnventori 3r20200 o.oo 0.00
Acqulsluon ol lrm 3t30t(x) o.go o.@
Acqul3nion ot Crlher lntanoiblc Asssts 3rg)200 o.00 0.oo
Llom€silc Lemho and on.l€ndino 4ll(xxxl 0.(x) o.00
Dom$tic Eoultv PadciDation 4rzoqx, o-m o,{x)

Olher Domeslb Accounl3 Remivable 4tgxx)o 0.00 0.00
For€lon Landino and on- Lendino 414{XXX) o.m o.q)
Foraian Eouity Partidoalion 4r50000 o-qJ o-q,
Other Foreion Accounk Fl€catueble 41dXXX) 0.@ 0.oo

TOTAL 61,51/r,60r.9O zt,ul[.,xfi.zt)

Item Descrlptlon Item Code Curent Period Prcvloue Perlod

KShS KShs
lnterest Pavmeflts on Forekrn Bo.roulno 24tOim 0.00 0.@
lnlorest Pavmeils on Guarentsed Debt 241o.z]o o.oo o.oo
lntero3t on oom63tic Bonowlno z4rut{n o.qo o.tx,
lntor€st on Bonowino From Olher Govammenl ljnlts zASJ/ON o.o0 0.oo

TOTAL o.oo 0.oo

Prlnt.d on: IGSEP-2@o 15:56 Pdnrod by: Prg. 5 ol 7



Itom Doscrlptlon Item Code Cunrnt Pcriod Pr.vlous Perlod

on
Kstls
0.&

K9h3
0.00

R.paym€rls on Borc*ir€s lro.fi Mon€lary Authorilies
loenral Brnk)

5510200 o.@ o.oo

B€paymenls on Bonowlngs lrom Other Dornestic
OoDosilorv ColDoralbris lcommercial Benks)

551(xt(x) 0.00 0.oo

Bepalrrn€nb on Bonowings llqn Oth€. Oorncstic
Flnanclal lnslitutons

551()4q) o.q, o.(x,

Repayrn€nb on Bonowing6 lro.n other oomestic
Credltors

55t05q) o.00 o.00

Prhcloal RaDayments on Forslon Bonowino 55106q) o.q, o-m
mncapal Ropayrnenls on Gus,ant8ed Debt Taksn
ov€r by Goremment

55Z(XXX' o.m o.oo

Pnndpal EopaymenE m Guaranteed oom€stic o€bl
Taken orer bv Govamment

5520r@ 0.00 o.oo

Pnndpal H€paymanb m Guannleed Forelgn oebt
Takon ov€r h, Goverrmant

55Ag2q) 0.00 0.0,0

HspaymentS
Credltors

on Eofrowing3 |rom Other Dom€sllc 56tmoo 0.00 0.00

Repaymenh on Eoffowings lrom Oth€r Oomestic
CrEdltors - Private Enlamrbes

5510500 o.oo 0.oo

562(XXX) o.@ o.fi)
Flepaym€nts on Bonowings kom other Domestic
Creditors . Pr.Slic Ent€rprises

5620100 o.ul o.oo

TOTAL o.q, o.(x,

21 Oth.r piymcnt

224 BrnkBrllncls

22A Cash Balancag

23 Accounts R.crlvrblo3 - Outatrndlng lmpr..l lnd Clearcnce Account!

Item Descdptlon Itam Codc Curront Porlod Prrvlou3 Porlod

Kshs Kshe
Budoet Ressvos 2ElOl(x) o.(x) o.00
Civll @nlinoencv Reserues o.uJ o-oo

Caoital Transler to l,lon Financlal ftrblic Entemrlses 282010() 0.q) 0.00
Gapnal TraNl€r to Publlc Financial lnstltutions and
Entorprises

zBzUZ(x) o.o0 o.(x)

CAOltal Transfff to Prtuate Non.Finencial EnlarDrisag 2ll2tl3[]1) o.tx, o.oo
Swlom Reoui.Bd Ercenses 299010() o.oo o.00

zgINNIOO o.oo o.(x)

TOTAL 0.(x) 0.00

Item Doscrlptlon Itom Cods Curranl Period PFvlour Perlod

Kshs Kshs
Spedal Accounts 65rOOOO o.tx, o.oo
l.eatuTy Benx Accounts (Exch€quor and cRF
Accounts)

65z(xDO o.oo 0.(x)

R€cunEnt Bank Accounts 6530UlO 20.746.656.45 r 1.720.E20.00

tlevobpmenl Bank Accounts 6tro(xx, o.u, o.q,
u€pou[ Eank Account 65s{XXX) o.oo 0.(x)
Prolecl Sp€cilh Bank Accounls 6570()0(, o.q, o.(x)
Folelon (;utrancv and Foreion D 6590tO't 0.00 0.00

TOTAL 20.744.656.45 r 1,720,620.00

Item Dercdptlon Item Gode Cun€nt Porlod Prcvloua Perlod

Kshs K3h3
Cash ln Hand 65EO(xlO o.00 0.00
Forelgn Cun€ncy and For€bn O 659)2(,I o.oo o.oo

TOTAL 0.00 o.(x,

Itcm Deecrlptlon Item Code Curront Pcrlod Pr€vlout Perlod

rclrs Kshs
[,om6tlc Oeblors & Advsrrces 67lqxx) o.(x) 0.(x)
o€blofs & Advances. Govl owne o/ar(x)o u.q, o.0()

Forolon Oobtors & Advencas 673qXX) o.q) 0.oo
olher D€blors E Pre-D€vmenls 6740000 o-q) 0.oo
Governmgnt lmDrDsts 676dXX) r50,000.q) 4.006,000.00
Aoorrcy Accounls 6770000 0.(x) o.@
SuEpens€ t Clea,ance Accounl 6TE(xXrO o.o{, o.oo
Olhar Gurent Aassls lsvslem r 6790000 0.00 0.00

Pdntod on: lGSEP-292O 15:5,6 Priiled by: Prg. E ol 7



Itonr Dercrlptlon Item Code Cunurt P.dod Provlous Pcrlod

TOTAL rJrrrrIlr.w a,ooo,qx).oo

24. ACCOUNTS PAYABLE

25. FUND BALANCES BROT.,GHT FORWARD

26.PRIOR YEAR ADJUSTilENTS

ltem Dcacr{puon Item code Curront Pcrlod PruYlous Perlod

xsns Kshs

R€voulno Furds 735W' o.oo g.o0

Olho. Llrbllllhs 73adxx) o.(x) u.tru

DEMSlts 73lqxx) 2,r1r,w o.00

wilhlroldlno TEx€s 738(xx)o o,q) o.oo

System Beukrd Llablltie3 A,/cs 73S(xloo o.e 0.00

TOTAL aE1t.w o.oo

It m Dercrtuon Itam Code Cun€nt Porlod Prtvlous P€rlod

KSnS Kshs
t I,srt1,Z55.ZO

Ooonino Bdarce Cash NB o.a 0.00

oponlng Balanco Rocslvabl€s - lmp(est end cloEranc€
lccounts

23 4.006,000.00 r,t90,669.90

ooonino Eehnoe - D€Doslts 24 0.m o.tx)

TOTAL I5,7ZB,!ZO.m z,litrItz5.r9

It.m Dolcrlgtlon Item 6da Currunt Pcrlod PrcYlous P.rlod

K3nS Kshr
countv Tran3l3rs 90t(x!0() o.oo o.oo

Erchaomr Pr6t isbns 9S102()O 14t0^:r.ZAZO cn.524.ro

TOTAL 14&is329.fr 3I8,52/r,IO

Prinlad on: IGSEP-2(}2o 15:50 Pdntod by: Pq.7 d 7
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