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ANNEX 1:

KBC STAFF (PETITIONERS) SUBMISSIONS




KBC Staff Submissions

to
The joint Parliamentary Select committees -

House Broadcast and Enerqy and Information

committees
Investigating

Alleged mismanagement and malpractices at
the

National Broadcaster




HISTORY.GALEBACKGROUND;

KBC is the public media organization in Kenya. It broadcasts in both Engllsh and Swahih as
well as in most local languages of Kenya. The corporation started in 1928 when Kenya was
a British colony. In 1964, when Kenya became an independent country, the corporation's
name was changed to Voice of Kenya (VOK). In 1989, it reverted to Kenya Broadcasting
Corporation (KBC). The same year KBC signed a contract with Japan Telecommunication
Engineering Consultancy Service (JTEC) for improvement and expansion of the national
medium wave frequency radio broadcasting network. In 1991, another contract was signed
between KBC and Marubeni Corporation of Tokyo Japan for upgrading of medium wave
transmitting stations and construction of new ones. In 1993, KBC embarked on a major
modernization project to upgrade its transmitting stations, construct new ones and improve
on switching and rooting network. In 1996, Metro FM was commissioned as a 90% 24 hours
entertainment radio channel. However in 2006 it was transformed to a full time reggae
channel. In September 2000, KBC commissioned Metro Television as a sports and
entertainment channel. December same year Coro FM was launched to transmit in Kikuyu
language to Nairobi and Mount Kenya Region. In 2001, Pwani FM was started to carter for
the coast region. In 2009 the government licensed KBC to spearhead the migration from
analogue to digital. Later same year, President Mwai Kibaki opened the DVB-T centre at
Broadcasting House.

The corporation has helped to mould most of Kenya's notable journalists especially before
the liberalization of the airwaves in Kenya. Some of the forefront pioneer broadcasters on
KBC radio's Idhaa ya Kiswahili (Swahili Service) are Leonard Mambo Mbotela, Amina Fakhii
and Khadija Ali. In the English service prominent broadcasters who pioneered the service
were Hassan Mazoa, Sammy Lui, Peter Njoroge, Abdulhag and Elizabeth Omolo among
others.

All through KBC had laid down procedure of recruiting staff, this procedure is no longer
followed. When Engineer Philip Okundi was appointed the managing director of KBC in the
early 1990s, he improved the salaries of the staff. However, his successors have done very
little to address staff welfare. They instead conspired with the Board of directors to increase
the gap between the lowly paid and the highly paid officers in the corporation. The situation
is worse now whereby; new managers are recruited contrary to the laid down procedures
and many of them are without relevant academic certificates and yet are paid handsomely
at the expense of the staff. The board of directors is heavily compromised because of their
personal interests with some in direct conflict of interest to the extent of doing business
with the corporation. Negative ethnicity and nepotism are majorly at play.
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recruitment exercises
Nepotism in recruitments and promotions

3.2.1.

Company Secretary
Recruitment
The KBC company secretary Paul Jilani was reportedly retrenched from the

Telkom Kenya for non performance and other ills. He was hired by KBC in
November 2010 through the alleged assistance of the board chairman Muoki
after searching for a job for several years. The board initially declined
confirming his appointment in the August 2011 sitting for alleged
incompetence. However, Jilani was confirmed in employment last December.
We invite the committee to interrogate his suitability because we believe his
underperformance has caused the corporation to lose huge sums of money
through poorly drawn contracts and court cases against KBC.

Board meetings

It is our submission that the board of directors’ calendar has been amended to
increase the frequency of its meetings. Sometimes the board holds two
meetings in a day and the members who attend the morning session sit in the
afternoon session too. Each sitting should have seven members. Each member
is paid 22,000 shillings per sitting which translates to 44,000 shillings per head
on the days they have two sessions. In addition they are paid 2,000 shillings
each as lunch allowance yet they are bought food. The office of the company
secretary can furnish your committee with the board calendar, attendance
register and payment vouchers.

Court cases —

The case of Elyna Wanyika Sifuna - She was cleared by the court of
allegations of sending abusive text messages to former CEO David Waweru and
the current CEO Charles Waithaka Waihenya. However, the corporation refused
to lift her suspension. She moved to the industrial court and was awarded
damages apart from issuing orders to reinstate her. Interestingly, the company
secretary belatedly filed an appeal against the ruling. The corporation enlisted
the services of Kinyua Muriithi and company advocates. Ms. Sifuna has sued
Waihenya in his personal capacity for defamation, but KBC is paying for the
legal fee to Kinyua Muriithi. The company secretary’s office and that of finance
can furnish you with the details.




SUBMISIONS

2.1.

2.2

2.3.

2.4,

2.5

2.6.
2.7,
2.8.
2.9.

Skewed and indiscriminate implementation of the Corporation’s Code of
Regulations with regards to salaries and allowances.
Staff employed as casuals for much longer than the stipulated labour laws

requirement period of three months. [ENEEREAEEN

Staff pension amounting to KES 700,000,000.00 missing!

Managers awarded themselves commuter allowance long before the same
was spread to the entire workforce
Indiscriminate award of commissions to ditterent cadre of staff involved in the same
assignments; case in point - marketers and members of finance departments are
awarded commissions for work collectively undertaken by KBC staff
Poor and substandard working tools and systems
Hazardous mosquito infected working areas especially for shifts on night duty
Poor and unhygienic toilet facilities
Plea
2.9.1. Compel corporation via all line ministries to immediately pay workers
the accrued arrears and bonuses as per the COR same as the senior
managers who are currently enjoying the benefits of the revised

salaries.
2.9.2. Ensure the several years of service in KBC by casual workers don’t go

to waste!



4.2.

4.3.
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- EDIPROGUREMENTE
SUBMISSION
4.1.

ROCEDURESIAND'GRAND/CORRURTION

THERE IS GROSS IMPROPRIETY IN PROCUREMENT THAT URGENTLY
DEMANDS A PROBE ON SUSPECT SUPPLIERS WITH SPECIAL FOCUS ON THE
FOLLOWING COMPANIES ALLEGEDLY OWNED BY THE SAME PERSON:

eanoTw

YORK INVESTMENTS LTD.

GRAND PHOTOLAB E.A LTD.
ROYAL BUSINESS TECHNOLOGIES
LEON INSURANCE COMPANY.
CENTRAL WORKS COMPANY

INVESTIGATE PROCUREMENT IRREGULARITIES LISTED BELOW INVOLVING
THE OWNER OF THE ABOVE COMPANIES A MR. J.K.MWANGI

4.2.1.

4.2.2.

4.2.3.

4.2.4.

4.2.5.

Tender for TV Virtual Set - Awarded to Grand PHOTOLAB-varied
(through additional requirements) from Shs 16m to about Shs. 50m

without competitive bidding. ARReXECo AT

Tender for FM Transmitters (Kuria, Webuye, Kisumu and Kisii) separated
into Transmitters and Antennas-Awarded to Grand
PHOTOLAB and YORK Investments for about Shs. 50m.

FM Transmitters for Vernacular stations (Luo, Luhya, Kisii, Kalenjin, etc.)
awarded to the same twn firme without competitive tendering. Additional
procurement ongoing

Tender for Analogue TV Transmitters awarded to the same firms at a cost
of about Shs. 100m [ARpexEgCa

Tender for Digital TV Transmitters, awarded to Central Works
Company (also associated to the same MD) at a cost of about Shs. 280m.
A down payment of Shs. 88m was paid out during the strike.

It is important to note that evaluation for most of the above was done with
the assistance of two University of Nairobi Lecturers, Prof M.K. Wamang’oli
and Dr. Elijah Mwangi yet KBC has the capacity to carry out the evaluation.
The teams were appointed directly and unprocedurally by the Procurement
Manager. In view of the above, the Source of specifications and evaluation
criteria are suspect.
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3.2.4.

Marketing Manager appointed before expiry of contract BilEXERGRS
TV Programmes Manager [GOOEXENAS

Radio Programmes Manager

(it is alleged that Mr. Mong'are the radio manager is a nephew to the
permanent secretary Dr. Bitange Ndemo please investigate this allegation)

Unfair transfers and retirements that are not based on due process example

3.3.1.
3.3.2.
3.3.3.

3.3.4.
3.3.5.
3.3.6.

3.3.7.

3.3.8.

3.3.9.

3:3.10,

3.3.11.

The sacking of senior sports editor Milton Nyakundi
Agnes Njambi Migwi transferred arbitrarily
Reginah Muriuki, and Philip Obare — Edged out or 11 to pave way for allocation of
positions

Tony Juma — Artiste unfairly sacked after a plane mishap in Eldoret

Praxedes A. Otieno unfairly retired on citation of the 50 year rule

Geofrey Mwakio — Dismissed from service by human resource citing a criminal

offence which the officer had however been acquitted ol m

Unprocedural sacking of a long time serving contracted ICT officer Sylvester Legewa
by refusal to sign his document which should have been used to pay him after working
for a month. This officer was neither given a termination letter nor notice. In his last
month, he worked for a month and when others were paid he was not paid.

Refusal to fill the position of the assistant IT manager and that of the Systems
administrator. The officer, who is currently officially left acting when the
MICTTS is away, Hydah Muthuri, is 3 grades below the MICCTTs who should
advertise for the filling of these positions. There was an attempt to sack this
officer in October last year and the harassment charges are in the staff welfare
committee discussions.

Communication with the MICTTS and the supervision of ICT personnel is currently
done through a proxy, Patrick Museme, who chairs meetings for the ICCTTs and it
appears to be the only duty of this officer. Among the officers supervised by this

officer are 3 of his senior.

Refusal to give majority of ICT officers job descriptions which has left the
officers venerable to harassment and malpractice in appraisal target setting
where you find duplication of effort. Only selected individuals have been given

job descriptions.

There are major anomalies in procurement of ICT equipment and services.
Investigate and establish that such equipment and services have been
indeed procedurally procured. IT services and Internet services files from

the KBC secret registry could shed light on this.



Electrical Ltd dated 5" March 2012 - (REF: KAEL/KBC/12/029) (when KBC
members were on strike) should be probed.

KINDNLY NOTE THAT THE COMPANY IS NOT PREQUALIFIED TO SUPPLY
EQUIPMENT OR ANY MATERIAL TO THE KENYA BROADCASTING
CORPORATION.

In view of the above,

a.

4.4.10.

4.4.11.

4.4.12.

4.4.13.

The conduct of the AMTS Mr. Tom Buluku should be investigated further. The
scope of investigations should be expanded to include:

The justification for his imprest and that of one Rigger (a Mr. Murage) on
24" and 25" November 2011 to install a Transmitter for the signal for the
Somali Service at the Limuru Transmitter; the service is yet to go on air,

More importantly - why were the two involved in the said installation
and many installations countryide using KBC resources whereas the
installations in question were tendered installations to be undertakenon

supply, install and commission basisas per tender documents. [RARRexEGa

ONE WAY CLEANING SERVICES LTD is not pre-qualified to supply
services to KBC on the contrary to a contract signed by the Managing
Director of KBC whose details are scanty. The same can however be
traced through payments to the company vide Chq. No.
008744.Supplies and Marketing Inspector Samson Ondieki should
explain what he knows about all these transactions.

Services that can be undertaken inhouse are contracted and tenders
awarded at exorbitant rates for instance Turnkey services was paid
colossal amounts of money for a TV programme that could have been
produced by highly qualified personnel in KBC. [ERHES :

Contrary to claims by the Acting Finance Manager before the joint
Committee of Parliament on 8" March 2012 that the Corporation has
been paying the Parliamentary Broadcasting Unit (PBU) staff monthly
allowances, investigate and establish who has been benefitting from the
allowances since 2008. Take note of some of the beneficiaries from the

parliamentary coverage. [ARReX=CA0"H

Plea
a. Compel KBC to pay all the KBC PBU staff all the requisite allowances
backdated to the commencement of the paliamentary live

proceedings in 2008.



4.4,

INVESTIGATE

4.4.1.

4.4.2.

4.4.3.

4.4.4,

4.4.5.

4.4.6.

9.4,/

4.4.8.

4.4.9.

Receipt and Inspection Committee has not been operational for over
two years.

Mr. Fred Akoko is not involved in the Inspection and Acceptance of
equipments by suppliers despite a Memo from the CEO appointing him to the
membership of the Inspection and Acceptance Committee dated 28" July,
2011(REF: KBC/MD/12/6/C).

A COMPANY OWNED BY A BOARD MEMBER, MR. STEVE AREBA WAS
PRE-QUALIFIED TO SUPPLY EQUIPMENT FOR THE 2011-2013! The
Company name is Broadcast Solutions International Limited (BSI)

BSI is hosting the second licensed multiplex company at their Gatimu site in
Limuru despite the company - Pan Africa Media network having expressed
intressed to be hosted by KBC at the Limuru Transmission. There is a letter to
this effect.

Hope FM removed their transmission equipment from KBC Limuru Transmitter
station to the BSI site between 4" and 6" August 2011. This was done via
verbal instructions to the Engineer-In-Charge Limuru Transmitter by AMTS

Mr. Tom Buluku.

Ghetto Radio installed its signal on 22" December, 2007 against the
instructions by Parliament that KBC withdraws its partnership with Ghetto

Radio.
K24 installed its signal on 23" December, 2007.

Another Board member Mr. Ben Gituku also sits in the board of the Radio
Africa Group which constitutes a conflict of interest. This may have a bearing
on the controversial deal between KBC and Radio Africa on the 2010 World
Cup saga that is a subject of litigation.(Former MD David Waweru and former
Company Secretary Hezekiah Oira have since been sacked and arraigned in
court over the matter)

The irregular approval of request by the Kenya Auto Electrical Ltd to
the Procurement Manager for extension of the closing date for
tenders in its letter dated 5" March 2012.The letter by Kenya Auto

LGOI =06



5MISMANAGEMENT;

5.1.  Creation of units from the Marketing department that don't add value to the core
business of KBC yet headed by personnel on huge salary perks
5.2. Merger of the ICT and Technical departments giving rise to an amorphous unit headed

by an ICT person with no requisite background in broadcast engineering, AnNEXEASaE

5.3.  Creation of units in radio department without following due process and with heads of
the created units without defined roles.

54. The workshop intended for preventive maintenance, repair and testing of KBC
transmission and production equipment; the workshop that was to be equipped with
standard repair tools, repair kits and instruments to undertake the said works in an
international standard, has been abandoned and neglected, is recluse and carries out
piecemeal works

5.5. Unceremonious closure of Metro FM which at the time of closure had the
highest listenership of all the KBC radio stations.

There are gross malpractices in KBC which call for immediate action. There is urgent need to
stop processes that would interference with investigations. This includes and not limited to

a. Stepping aside of officers implicated in the dubious deals which have brought the
organization into disrepute and

b. Suspension of all contracts as we reliably informed that more payments continue to be
made in favor of suppliers suspected to be involved in procurement malpractices.



b. The said payments should be made immediately from the next

remitances from Parliament.

4.5. PROPOSAL:
Since some documents cannot be traced in view of the publicity the matter has

generated, it will be of great help if:

451,

4.5.2,

.53,

4.5.4.

4.5.5.

bayment Voucher S/No.KBC/10-11/000112 can be scanned to the last digit in
that Voucher Book.

Deputy Procurement Manager David Adalla who was transferred to Mombasa
under suspicious circumstances is recalled to shed light into some issues. He
may have been a stumbling block to some corrupt individuals to achieve their
objectives.

Reports that the IT System in KBC is being upgraded should be probed as it
may be intended to destroy evidence; the Manager ICT & Technical Services
(MICTTS) Mr. Imbira should be made to explain this development.

The Assistant Manager Technical Services (AMTS) Mr. Tom Buluku and
Procurement Manager Robert Wekesa should be suspended pending
investigations and their Bank Accounts frozen to prevent them from interfering
with investigations.

It is noteworthy that the Procurement Manager Mr. Robert M.
Wekesa’s social status has changed greatly in the short period he has
been in the Department.

In view of this, a probe should be instituted on how he acquired his
wealth, especially three motor vehicles and properties in Syokimau
and Trans Nzoia, notwithstanding the fact that a loan or loans can
always be used to camouflage corrupt deals.



1. MANAGERS
KBC SCHEME OF SERVICE

PRODUCTION MANAGER - SALARY SCALE BE 3

In the KBC scheme of service, the title Production Manager refers to the head of Radio and
Television Departments combined. The two areas have since been elevated to independent
departments led by the Radio Service Manager and Television Programmes Managers
respectively. However, the records have not been updated to reflect the present status. The
salary scales for the managers of these two departments have also been reviewed to Salary
Scale BE 2.

2. Duties and Responsibilities
Overall in charge of the production department which consists of the following sections:-

Radio Production and Operations
Television Production and Operations.
Design

Library

Programme Research.

®an oo

The duties here involve, planning, controlling and directing programmes produced and
broadcast, interpreting and implementing National policies through programmes, organizing co-
productions with other organizations as may be necessary, formulation of programme policy.
The officer will ensure that productions meet government policy. The Production Manager is
responsible for all broadcasts within the corporation besides being the adviser of the
corporation on all programme matters. He also has an overall responsibility for control of
finance, stores and staff management in the department.

Requirements for Appointment
For appointment to the grade of Production Manager, an officer must have the following:-

a. Must have served in the grade of Assistant Production Manager for at least three years.

b. Have demonstrated outstanding professional ability in programme production.

c. Have a relevant degree or diploma and certificate from a recognized university or
institution.

d. Have demonstrated a high degree of integrity and competence required for effective
management of production.
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Managers

Housing Scheme

Artistes

TV Programming

ICTTS Submissions

Contract Document KBC/One way cleaning services

Payment voucher Turnkey production services

Payment voucher Grand photo lab 30% virtual set back up

ca Contract Document KBC/Grand Photo Lab — Installation of DVB-T2 ready Analogue TX
c5 Extension of tender closing — Kenya Auto Electrical

Cé List of Prequalification Suppliers 2011-2013

Cc7 List of procured Items

c8 List of procured Items

c9 Payment voucher Grand photo lab 7 No 3KW FM Transmitters

C10 Business Lunch with Parliamentary Accounts Staff

P1 Salary Advance TPM

P2 Appointment of Marketing Manager - o
P3 Appointment of Marketing Manager

P4 Transfer Agnes Njambi Migwi

P5 Retirement Praxedes Otieno

P6 Transport Allowance -Managers

P7-a Dismissal Geoffrey Mwakio

P7-b Dismissal Geoffrey Mwakio

P8

Retirement Benefit Scheme AGM minutes

11




6. RECOMMENDATIONS
a. There should be strict adherence to the KBC recruitment policy and procedures that take
into consideration gender mainstreaming.

b. The last time the Radio Department had an effective manager is about six years ago.
There is need for Radio and Television experts on the KBC Board of Directors to
effectively assess applicants for Radio and Television jobs. Radio department has
fallen victim of incompetent managers because of lack of board members who
are well vast on radio matters and favoritism/nepotism (it is alleged that Mr. Mong'are
the radio manager is a nephew to the permanent secretary Mr. Bitange Ndemo please
investigate this allegation)

¢. KBC should up date its scheme of service to be more specific and target the right
candidates. For instance point (i) of * requirements for appointment” which reads
applicant should " Have attended approved management courses from a recognized
institution/university is too general. The duties are also too general.



3. IRREGULARITIES IN THE APPOINTMENT OF THE FOLLOWING:-

Radio Services Manager
Television Services Manager.

Irregulaties

d.

There is no proof that any of them had served as assistant managers in their previous
jobs.

They have no certificates to prove that they have relevant training in the area of the
discipline that they are serving (Journalism, Communication or Broadcasting).
Although Mr. Walter Mong'are is the radio manager the management pays his deputy
Mr. Henry Makokha a special duty allowance of Khs. 10,000 to perform the radio
manager’s administrative duties. If indeed the radio manager was competent would
management pay someone else to do some of his duties

The two managers were not hired through a competitive process; they did not go
through an interview.

Remarks:

It is clear that the two managers were hired in total disregard of the KBC recruitment
policy and procedures. Their performance as managers in the two departments reflects
incompetence in the radio department for instance decisions made by the manager of
closing down Metro FM and starting up of Venus FM is not consistent with professional
standards. He has also set up units that are not in the radio establishment and deployed
staff in total disregard of their competencies laying emphasis on music transmission and
neglected development content which is core to our performance targets.

FLAWS IN THE KBC RECRUITMENT PROCESS

a. Some advertisements are designed to suit certain individuals

b. Sometimes interviews are carried out as a formality and results withheld, the
position ends up being filled by someone who never applied and never attended
an interview

C. Some senior positions such as department heads have been filled quietly
without an advertisements, for instance the current Radio Services Manager.

d.  The KBC scheme of service has not been updated to give detailed qualification on
specific jobs and in view of current academic trends e.g. a relevant degree should
be the minimum academic requirement and not a certificate or diploma.



THE DEPL BLE STATE OF ARTISTES IN KE ROADCASTIN RPORATION

Quoting the Kenya broadcasting corporation code of regulations of 2009
A3 Definitions and interpretations:

A. Definitions

™ ARTISTE” means a public performer or entertainer whose such services are employed by
the Corporation.

Section B: Staff appointments and obligations.

1. In order to perform its obligations of broadcasting activities fully, the corporation shall
have program and performing artistes who will include actors and presenters with skills
to serve in television programs, radio and news departments on terms as set by the
board from time to time.

2. The corporation shall develop a talent policy on order to identify program and
performing artistes who may be utilized by the relevant programs departments. Where
special talent has been identified, the corporation may consider and recruit
qualificatiOons notwithstanding, at competitive rates.

3. Terms for artistes shall be spelt out in the artistes policy

(V) Casual Terms
Employees on casual terms shall be engaged strictly in circumstances of relieving and
unforeseen work. Such employees shall not be engaged for a continuous period exceeding

one month at any given time and they will not be entitled to any leave, gratuity, medical
and other benefits.

B. TRUE STATE OF AFFAIRS

Contrary to the above description of artistes in KBC, the term has been used to infringe and
discriminate upon these workers; whereas the Kenya Broadcasting Corporation is a state
corporation and should not be seen to discriminate against a section of its human resource

C. Employment

Over the years artistes ( who are accomplished professionals going by sample documents
presented) have served and slaved for the corporation for more than the six month
stipulated period, extending to even seven years in temporary state. Thus evidently
contravening the constitution in the bill of rights section cap( 41 )labow relations and also
the laboon Tawe



HOUSING SCHEME

I

Sometime back, a KBC driver was killed by armed bandits as he dropped staff on shift to
their residences. Other members of staff have also suffered the same fate but survived
as testified by a member of staff before the joint committee on 8th March 2012. This
brings to question the issue of KBC Housing scheme which was conceived among other
reasons, to cater for staff members particularly those on shift. This would enable the
Corporation to pick them from a central place not only for security reasons but also for
ease of transportation.

KBC’s Shauri Moyo Flats along Jogoo Road were bought by funds from the staff Pension
Scheme. This means that KBC staffs are stakeholders in the scheme and therefore
deserve to participate in any decision regarding the Flats.

The staff was not consulted when KBC Management entered into an agreement with
Tysons Limited and Interlink on the management of the Housing scheme. The Agents
without justification increased the House Rent from KES 7,500 to KES 11,000 in order to
make it unaffordable for members of staff. This would then give the management an
excuse to rent the 72 Housing units to non staff members.

Investigations should establish why KBC entered into an agreement with a private entity
to manage the scheme, when it can comfortably recover rent from the staff through the
pay roll.

An audit should be carried out to establish the safety of money which the firm raises
from the scheme. This would put to rest claims that the firm cannot account for
thousands of shillings it collects from tenants.

The management should explain why the houses are not made affordable to the staff
yet their money was used in the construction of the units.

The Houses to revert back to members of staff at affordable rates.



F. CORRUPTION

Artistes’ monthly wages are taxed as PAYE yet the moneys are not remitted to KRA. Such
that when one is employed, they are asked to apply for a KRA pin number so where do the
moneys go?

In some departments artistes assign contracts, are even appraised but this is not the
standard procedure for all departments.

In addition some artistes for in stance in the IT department and marketing earn a cool
30,000 Kenya shillings and have medical and house allowance yet the same artistes with
them same credentials earn as little as 17,00kshs as gross earnings.

G. RECOMMENDATIONS

In view of these facts and irregularities, it is in all fairness to employ artistes on permanent
and pensionable terms based on their credentials, work done over the years and their roles
played within the corporation.

It is evident that Kenya Broadcasting Corporation has the capacity to employ these artistes
either on permanent terms to fill the current vacancies or have them on 3 year contracts
with better pay, medical and house allowance



Academic qualifications notwithstanding artistes are underpaid, with the highest earning ksh
21,000 only as a degree holder and low as ksh 16,000 for diploma holders.

Moreover promotions to permanent positions are not carried out in a transparent manner,
sighting nepotism and sexual favors for assurances of better working conditions and
secured work status.

D. DISCRIMINATION o

Artistes within the corporation are discriminated on the basis of being young and versatile,
such that all night shift assignments and weekend duties are assigned to artistes and not
employees who are deemed more qualified.

In addition to this artistes are often locked out of assignments that generate allowances and
commission in favor of the employees and the excuse given is that they are not employees
or the fact that they don't have risk allowance. This discriminating behavior is carried on
into training camps and scholarships, thus sidelining the artistes.

More so artistes are paid inconsistently i.e. the date of pay vary form the 5th, 10th and
even the 18th at the whim of the signatories i.e. the Managing Director and the Finance
Manager. Yet, they are expected to meet their needs and still diligent appear and work like
the employees, their fellow counterparts.

E. INHUMANE WORKING CONDITIONS

In their service to Kenya Broadcasting Corporation, artistes are not entitled to any form of
leave whether annual or even offs; thus subjecting them to long hours in the office with no

break or compensation.

More so, the women are not entitled to maternity leave, are if lucky are given two week s
off on humanitarian grounds. This is an outright infringement of basic rights, labour
relations and the labour laws, resulting to discrimination on basis of gender and pregnancy,
and most importantly having no regard to the right to life.

Consequently artistes are denied medical benefits and risk allowance. Several have incurred
injuries in their line of duty, only to be abandoned at the accidents sites or hospital to fend
for themselves on their meager wages. Such is the case of on Tony Juma a camera person
involved in the Eldoret air crash in May 2009, Rebecca Masinde an editor stabbed on her
way from work late last year 2011 and Maryanne Wanjiku a producer got into car accident

from work.

Artistes working on night shift are locked out form night transport on basis that they don't
have risk allowance and even while out on location no water or food is provided for them.
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Youtube : Some Channel 1 clips and programs are sold to YouTube; the money is
adding up to 320millions. It is suspected that this money has been remitted to some
individual in KBC. This also calls for an investigation.

Kivunja Mbavu: The performers are paid at performance venue after the show. They
then collude with the producer and TPM and earn another amount paid by KBC
despite the fact that KBC equipment and crew are used in the production at the
venue.

Good Morning Kenya (GMK); All guests forced to pay to appear on this program. It is
a fact that quest are supposed to be paid by KBC or appear for free program.

. The producer and the TPM are the beneficiaries of these corrupt dealings.

They should be investigated and punished according with the laws of Kenya.

3. Mismanagement:

e,

Academic qualification and experience: The TPM has a BA (communication) only; she
has very little experience in TV production and management. In KBC production
there are producers with better qualifications, some with MA (Communication) and/or
Postgraduate diplomas and more experience, better track record of performance and
international awards. How was she picked for the job?

There is need for investigation and proper vetting for this post done.

She lacks professionalism in her approach to work: The operations are run on a
confused inefficient system lacking defined and specific roles. Skills and experience of
key personnel goes to waste because the existing set up does not recognize nor tap
full potential.

Her appointments are done informally by word of mouth to her in-group. The out-
group is usually the subject of humiliation and limited accessibility to her audience.
She uses inappropriately disciplinary measures and ignores majority of her employees
until there is a problem.

Appointments should be done formally according to the law and the KBC COR.
Anything short of this should be invalid.



CORRUPTION IN TV PROGRAMMING

Embezzlement through out - sourced programs: KBC pays millions of shillings for
these dubious and substandard programs

1. OQutsourced Programmes

a. Udhalimu..........ooooovi 200,000.00 per episode or 1,825,600/- per month
b. 20 e T 200,000.00 per episode or 1,825,600/- per month
£ Nyundo Utosini........................... 200,000.00 per episode or 1,825,600/- per month
d. Classmate........cccoveveeveeeiiiinn, 200,000.00 per episode or 1,825,600/- per month
€, Roiko/Vyakula vyetu.................. 200,000.00 per episode or 1,825,600/- per month
f. Chakula Bora....................c.o. 200,000.00 per episode or 1,825,600/- per month

NOTE: KBC cameras, editing suites and crew are used in production of this
programs yet it is paid as if it is purely an out sourced program.

a. Onthe Move.........cccooveeeiciiii 200,000.00 per episode orl1, 825,600/- per month
b. 115 L R (500 g RR——— 200, 000.00 per episode orl1, 825,600/- per month
C. Pasua.......ccooooeeeiiiiii 200,000.00 per episode orl, 825,600/- per month
d: Home: BoyS...usmmnunnmma 50,000 per episode

e. Rumba....coooi 200,000 per episode orl, 825,600/- per month

2. Other Grand Anomalies
a. Exodus to Stardom: KBC put in millions of shillings as a co production, but the

partners were companies where Monica Wacege Ndung’'u —the Television Program
Manager had some interests. In other words the money was shared amongst those
involved. The co-production of KBC Channel 1, Lampstand and Amplified Ltd. The
TPM was the senior manager involved for KBC. In this co-production KBC pumped in
over Kshs.30million and the returns were zero. This production should be probed and
those involved investigated.

b. The Phone in program 3131 generates millions every week. This money is said to be
going into some individuals pocket save the amount awarded to winners. Who gets
the money? This MUST also be investigated thoroughly

c. Scroll 3223 is a sms program again also generating millions per week but the money
generated is believed to go into individuals pockets. This also needs probing and
investigation.



We blame her because according to COR she was supposed to recommend officers to
be promoted.

. Designers should be promoted and compensated for the two terms they have been
denied promotions. Then an accurate system which does not favor anyone be put in
place to ensure proper and fair promotions in the future.

. In 2011 the TPM recommended more producers to more promotions. Designers were
once more left out.

d. This is contrary to the labor laws and of to the Code of Regulations.
e. Promotions should be recommended to all deserving cases without favor or malice

towards no one.



She does not respect or understand professionalism - she slights and interferes with
professional areas in the department. Scholarships have been directed to specific
sections with bias. Design and Programming have always been left out.

. The Library is in a horrible state. No improvement up grading or maintenance has
ever been applied there since 1962.

. KBC Needs an up to date state of the art Library and archive which can facilitate
research and production materials readily to the producers and news people.

Preview equipment and room is insufficient in view of demand and the work load.
The type of equipment there are obsolete and restricted previewer only. Previewers
need protective equipment such as spectacles and anti-radiation screens for the
previewers.

The previewers should be modern as the cameras and computers used in production,
editing etc. obsolete machines are wasteful and humiliating working on.

. Design staff work long hours to see all production operations are successively
completed. Some work up to 14 hours seven days a week. This goes beyond the limit
of 42 hours input per week required by labor laws. All extra hours put in should be
paid for in form of overtime according to the COR and labor laws but this has been

frustrated by the TPM.

Overtime must be paid to all designers who work late after working hours.

. Design is one of the very versatile and ever-changing professions. It therefore
requires constant training and up grading based on new developments in software
and styles. No such provisions are available for KBC TV design.

. Proper training should be given to all Designers whenever a new machine or software
is introduced. The training should be consistent and regularly to keep designers
abreast with the fast changing digital world of computers.

4. Promotions:

. The TPM office has favored production section more than the other departments
namely Design and Programming. In 2005, March all producers were promoted under
the recommendation of the TPM. All designers and some Programmers were left out.



i. The Synergy System in Radio

ii. B Ganinthe News Room

iii. ERP in Human Resource Supplies

iv. Voip and WAN

v. Oradsystem

vi. Virtual setin TV

Laborious cumbersome and sometimes unsuccessful procurement procedures for
acquisition of very urgent yet simple and cheap stores and spares leading to lengthy
delays in corrective and preventive maintenance. Such stores and spares include
Solder wires, Cleaning detergents, Light bulbs, fuses estc

9. There is a glaring lack of ICT and technical maintenance tools in key operation areas

coupled with lack of well equipped workshops for equipment testing, preventive and

corrective maintenance. Some of these include;

i. Hardware in terms of computer, printing services, scanners etc which are hardly
sufficient

ii. Workstations for all staff members

iii. Licensed Software for recovery, software tools

iv. Proper server rooms with efficient backups

¢. Changing Technologies
KBC as the implementing agency of the Task force on Digital migration has not provided
leadership nor created capacity for a comprehensive migration plan. It has in total
disregard to its national mandate abdicated the responsibility of migration to foreign
companies. Some glaring anomalies that create even more confusion include;

Lack of direction and impetus in the formation of a Signal distribution company,
Purchase of Analogue TV transmitters despite the stipulated analogue switch off date
being slated for the 30" of June this year and awarding of tender to a local company
to supply Digital TV transmitters that are untested with no local or international
reference for proof of Quality of Service.

D. Welfare, Facilitation and Remuneration

1.

Officers in some of the units in the department are not remunerated the same way
as their counterparts of the same cadre in other departments. Case in point; while
the Chief accountant , Chief Security officer, Chief Revenue officer etc are all in SS
BE4, the Chief electrician is in SS BA1

Staffs on out of station duties and on special assignments are adversely discriminated
upon and are actually excluded from allowances statutorily provided for by the
corporation.



ICTTS submissions

A. Leadership and Human Resource Capacity creation

1.

4,

Unstructured and uninformed merger of Technical Services and IT departments
giving rise to an amorphous unit. Technical services unit is now headed by a non -
broadcast engineer who is not versed with emerging broadcast engineering trends.
Lack of a comprehensive and workable scheme of service. Many members of the
department have stagnated in the same job group for so long yet the department
has very many positions not filled. Positions arising from resignations and natural
attrition have never been filled either.

Quite a number of appointees in the department are yet to be confirmed after a long
duration of engagement.

There is lack of structured training and follow up on training needs to meet and
address the challenges of the ever changing technologies in Broadcasting. This is
coupled with erratic and secretive award of local and international scholarships.

B. Acquisitions and disposals

1

Purchase of substandard equipment in disregard to the users specifications and in
disregard to best practice where technical evaluation is key in procuring tendered
equipment.

Alteration within the line departments of provided equipment specifications to favor
certain equipment bidders resulting in acquisition of equipment that have no history
of success.

Unorthodox installation of equipment in disregard to procurement procedures of
Supply, Install and Commission. Transmitter units are bought and assembled in used
racks. Case in point the Somali FM transmitter (Opera family from Italy) assembled
in a Macom Video Systems rack Annex T 1

Installation and maintenance of transmitter equipment and accessories is one man
affair; a KBC manager who does factory commissioning, Installation and signs
acceptance certificate.

Arbitrary disposition of corporation land especially at transmitter sites with disregard
to due process and to future expansion needs.

Tendering and awarding of works which with facilitation can be competently and
professionally done in-house. Case in point Electrical works in HR and Accounts
offices and cable trunking.

Acquired systems and equipment are not supported in order that they may provide
optimum performance. This has lead to non-utilization of expensively procured
equipment and in some cases a hindrance to transparency and accountability. Some

of the culprits are;
23
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Anomalies on procured 3Kw FM Transmitter for Somali

transmission at Limuru Transmitter station

Clockwise

A — Rear view of the installed units (note how units protrude
from the “borrowed” rack. Note also the cabling
B- Front view of installed units —

C-Installed units inset (note the original equipment & make
of rack)
Existing (old) KBC D-Front view of DVB-T2 and RFI Transmitters Note the standardrd

equipment rack E-Rear view of DVB-T2 and RFI Transmitters completeness of the
installation

Procured

Transmitte

Funits

{front and

rear)
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3. Transmitter stations and operation areas are dilapidated and in inhuman working
conditions with no regards to health and environmental issues to staff.

4. Staff in hazardous assignments like those in the rigging unit lack protective clothing
and rigging gears and while all other allowances of corporation employees have been
honored, they are not provided with their requisite “danger” allowance

5. Simple amenities like tea are provided selectively and discriminately and a staff
canteen which could be managed to offer meals on subsidized rates is mortgaged to
sell foodstuff to staff exorbitantly while staff on night late shift, night shift and early
shift have to make laborious arrangements for meals.

6. Whereas the reason for withdrawing transport to staff on nightshift was based on
insecurity as a result of the Post election violence, four years down the line after the
post poll chaos the service is yet to be re-instated and commutes allowance is based
on job group despite cost of travel being the same for the low and high irrespective

of the job group cadre.

E. Demands

. Separation of the ICT and Technical Departments with both departments headed by
competent heads on competitive appointment
. Immediate institution of a scheme of service with priority given on progression of staff
that've been on the same job group for years.
. An audit of all broadcasting and ICT installations in the corporation. The exercise should
be carried out by an independent audit firm versed in broadcast engineering collecting
and collating information from End Users.
. On the mandate of KBC Being the implementing agent of the Digital task force the
following are demanded;
i.  Operationalization of (Signet) KBC Subsidiary Signal distribution Company
within 45 days with the sole mandate of fast tracking Digital migration.
i. Complete halt of procurement of equipment that dont advance Digital
migration notably the so called T2 ready analogue TV transmitters and
ii.  Fresh technical Re-evaluation of tenders awarded for provision of DVB-T2

Transmitters based on History of performance.
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ANNEX2:

JOB ADVERTISEMENT FOR THE MANAGING DIRECTOR'S AND
HUMAN RESOURCE MANAGER'S POSITIONS.
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The Leading National Broadcaster
CAREER LINK (K) LTD
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WALTER MONGARE, recume
Offening proven skills in Pubhe Relalions
Admunestration, Product Develc pment,

Advertising, advocacy and Commurnication

EDUCATIONAL BACKGROUND

Kenyatta University Schaol of Visual and Performing Arts

FINE ART major (Graphics and multi media Craft«)On noing

Kul Graphice, Diplc ma (Desic Tep Publishing)

Advanced Graphics (Adohs €S Suite, Photoshop, lustrator,
Premiere, Indesian, Corel Drave, Adcbe audition, Microsoft Ofice

Packages

Lenana School O level, KC'E

WORK EXPERIENCI
PREVIOUS EMPLOYMENT
DURATION

Roles and respansibilities

FRENIOUSDS JiHPLOYE

DURATION

NATION MFDIA GROUP

Shghtly over 1 year

Breakfast Presenter (QFM)

Lreating an< hosting the Breakfant show

Involved in the conceptualizing and creating the station
look and fe=|

Developing Cortent and cong epts for the show and the
station

7 Years

Breakfast Presenter (KISS 100)

Events and Ground Activations Manager

(RADIO AFRICA GROUP, Kise 100, Classic 105, East FM,
and Nairohy Star)

Creating and Co-presenting the Breakfast show



OTHER CAREER ENGAGEMENTS
And CONSULTANCY

Character development for the on air radio entertainment
and information

Developing on air promotional campagns for chents
Working with the promotions team n developing on-

qround activabions tor chents

Congeptualizing and managing station events

REDYKYULASS LIMITED

Developing  advertising  concepts  for  agencies tuch s
Scanad, Ogilvy and mather; clients such as Kenol Kobil, P51
western Union,Moneygram, Postapay, Equity,

ADVERTISING BRANDS (VOICE AND TV)

Mumias Sugar, Ritcher and Ricket (Harpc), PSI
(Water Guard and Trust Condoms)

SOCIAL MESSAGING
UNICEF (Commuricating through Theatre, Ethioma)

OPEN  SOCIETY, INSTITUTE OF EDUCATION 1IN
DEMOCRACY-Civic educatinn countrywide, Kenya)

US Embassy (Uwezo Soccer Tournament, coastal reaion for
three months) Documentaries (Small arms and Drogs)

PS1, around activations to mobilize target audiences such as
Urniveraity Students and the general public on Iitambule

fen

MINISTRY OF SOCIAL JUSTICE, developing messaqing
far the show ground stand

MINISTRY OF HEALTH AND SANITATION, curnently
working on & natienal campaign as Creative & media expen
in the National Committee on the Jitambue Leo camj.aign,
REL L0a0 (WASCOP)

CORPORATE EVENTS

Opemng and officating Banking and retall services for
Equity, Family Bank, Hakumatt

Developing @ marketing  strateay  for  money transler
services far MoneyGram, Western Union, Postapay in
aspara market

Developing Credit card campaigns for Barclays Bank and
KCB



Conceptualizing and co-ordinating Corporate events
and Family fun days;

Postbank, Coca Cola, EABL, safaric om, Zain, Coop Bank,
National Bank, Barclaye Banl. Total, Kenol Kobil, Mobil BAT
KPLC, KRA, Britak, NHIF, CIC Insurance, AIG Ineurance,
Vision 203C, Government of Kenya, NMG, NSE, EAFP], NHIF
among others

DEVELOPING TELEVISION SHOWS

The Redykyulass Show on NTV and KTN

The red Korna Show on NTV

Zawad promotional Show lor salaricom on NTV

REGULAR THEME NIGHT PERFORMANCES

Rekyulass Comedy nights at the carnivore and Pan Afne
Hotel {comedy)

Redkorna Comedy mites at carnivore Restaurant (Comedy)
Swipe niter performances at 1angers Restaurant {Music)

Kisit cultural nites (Carnivore and Pan Afric Hotel)
Annual Redykyulass US Tour since 2001(UsSA)

Weekly live performance vath the band at selected
venues

ALTIMATE MANAGEMENT LTD

Artist Management (Recording Artists)

Music Jdingles and Videos, developma music themec for
performing artists

Proposal and Product development for clients e o Kenyatla
University  Cultural  and  career Weeks, Mount  kenya
University, HFLB

General Events Management and ¢onsultation

ADDITIONAL INFORMATION

Date of Birth 26 March 1975
Gender MALE
Marital status MARRIED

Nationality KENYAN
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1. THE FEDERATION OF KENYA EMPLOYERS (FKE)
CONSULTANTS REPORT ON IMPLEMENTATION OF KBC
ORGANOGRAM

Attached is a copy of the FKE report, their terms of reference, copies
of a letter and minutes of the adhoc management committee which
was appointed to finalize the document for implementation, and the
Board’'s resolution Ref. No. KBC/PERS/1/40, dated 8" November,

2010 which was as a result of the FKE recommendation
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I Introduction

The Federation of Kenya Employers was recently commissioned to carry out an
Organizational Review and Job Evaluation exercise for the Kenya Broadcasting
Corporation ‘The key objective of the exercise was to examine whether existing work
structures and Jobs offer a competent institutional capacity in the form of requistte
knowledge, skills, competencies to meet the competitive challenge in core mandate. The
core business of the Kenya Broadcasting Corporation as a public broadcaster is to educate,
entertain and inform the publhc.

It was expected that the Consultant (FKE) would interrogate the relevance or value added
of each tunctional arca/department to the KBC mandate and mission as a public
broadcaster  The subsequent job analysis exercise was then to  determine the

key/benchmark jobs to drive core functions, clarify their roles and establish the minimum

quahfications to facilitate placement or subsequent recruitment to various posts

2. Terms of Reference

The terms of reference were;

(@) To review current work/organizational structures and determine suttability and
adequacy to serve the core mandate of broadcasting;

(b) To carry out job analysis of all jobs;

(c) To evaluate all jobs at all levels

In addition, the Consultant was to estabhish if the current staff estabhishment is suthicient,
in terms of qualifications and complement, and optimally utilized to dehver service value
Deliverables
e Results-oriented organogram/ functional structures;
« Comprehensive job descriptions for all jobs;
¢ Job grading;

s Jdeal Establishment.

KBC Orgamuzational Review



3. Approach of the consultancy

An nitial meeting was held between Senior Officers of the Kenya Broadcasting
Corporation and the team from the Federation of Kenyva Employers under the
leadership of the Head, Management Consultancy Group. The purpose of the meeting,
was to announce the commencement of the exercise and to allocate responsibilities
Subsequently, the KBC furmished the consultants with all relevant documentation
including its Strategic Plan, HR Policy, Schemes of Service and other mformation
regarding human resource practices

Full mformation regarding key aspects of the Corporation’s business, activities and
forward plans was necessary to inform the consultants on KBC's strategic thrusts As
part of this iitial famiharization on the ¢ orporation’s activities, the consultants spent 3
davs (231, 24 and 31 of May, 2007) touring various departments and sharing with
stalt onaspects of the exercise. On the week commencing 4% June, 2007, one Consultant
and Senior Human Resource statf visited the Mombasa Station at Sauti House to learn
local operations and explamn how the job evaluation questionnaire was 1o be hlled

Maveras and Nvali transmission stations were also visited on 5™ and 6 June, 2007

On the 71 and 8% of June, 2007, one Consultant and Senior Human Resource stafl

visited the Kisumu otfices and Yala transmission station.

At some point during the familarization programme, an internal Job Evaluation
Committee, consisting of 28 KBC staff chosen from all departments, was set up and
trained on job analysis by the consultants. The Committee was tasked to collect filled
job evaluation questionnaires and formulate Job and Task Descriptions under the
supervision of the consultants. This was a deliberate strategy to transfer skills to the
internal team. The Committee was divided into 5 groups of, on average, 6 members of
staff. A smaller team was selected later and after being trained on job evaluation,
participated 1 assessing and weighting all jobs under review. The evaluation process

continued to the latter part of July 2007 due to the large number of jobs under review

KBC Orgamizational Review
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Consequent to the conclusion of all the elements of the assienment, FKE consolidated
all mformation, benchmarked results against market practices and compiled a Zero

draft report which was presented to the Top Management Team.

FKLE iru'm‘pm'ntud the nput and comments of I\flanngcmcm mto the report and

thereatter, KBC organized an Away Board Meeting to receive the draft report.

After consolidating the proceedings and \\-’m'ks;hup outputs, FKE has put together a

second dratt report presented here-below.
4. Consultant’s findings of the exercise
4.1. Organizational review

[h Ime with the data collection protocols, information availed to the consultants was
collated, benchmarked and utilized to,

*  Propose opportunities for maximizing internal synergies and to enhance

organizational outputs,

*  Suggest options for contaming variable costs, especially staff payroll.
The thrust of the organizational review was to develop a competent operational
structure for the core busiess of broadcasting and to identify key roles and
responsibilities for a team of capable and committed individuals to drive performance
The findings of the organizational review were to provide a basis for future process re-

engineering, productivity benchmarking and inculcation of best practice in operations.

The Consultants were to learn that the Corporation broadcasts through:
e Channell Television
e Metro Television
¢« Kiswahili Radio National Service
e Inglish Radio National Service

KBC Orpamizabonal Review 4



«  Metro FM Radio
e CorolFM Radio

e [Pwam I'M Radio

¢ Regional Services

*  Central - Kimeru
- Kiembu
= Kimasal
- Kikamba

*  astern - lurkana
- Bulp

= Rendile

- Somali

- Borana

*  Kisumu - Suba

- Kuria
Teso
[Pokot
lLuhya
Kisn
lLuo
Kalenjin

Broadcasting 1s done at Nairobr head office, Sauti House in Mombasa and Kisumu.

At the commencement of the organizational review, KBC had the following key
dv}mrtnwnlh or lunctional areas 1.

¢« News

e |Directorate

e Admmistration

o Television Programmes

KBC Orgamizanonal Review 5
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Committee evolved appropriate Job Descriptions  for key jobs that are

multitasked.

b) automation of processes and investment in information technology 1s mmevitable
and worth the cost in the long run. Installation of appropriate hard/software s a
must to enhance cfficiency and contain staff numbers

c) staff trainine to raise computer literacy levels is necessary to raise stall and
organizational outputs

There are other salient findings that are specific to departments. These are cited below

and reveal kev issues to be addressed by the review.

] FINANCE DIPARTMENT
The Finance department, headed by a Finance Manager, has 2 key functions namely,
financial accounting and revenue collection. The heads of these functions are the Chiel

Accountant and Chief Revenue Officer respectively.

On closer examination, it is evident that the tasks for the Finance Manager’s position are

very similar to those of the Assistant Finance Manager.

The Revenue arm of finance has as many as 8 levels below the Chief Revenue Officer’s
position. There was task duplication noted mn jobs atter the third level of the hierarchy
[t thus became necessary for the consultancy team to multitask a number of jobs to
provide for sufficient content. A good case is the job of the Revenue Officer in Kisumu
performing both the functions of revenue and financial accounting, where due to low

volumes the jobholder can cope with both 1'@5})0115ihiliti05_

Due to the multitasking of jobs and the need for KBC to attract and retain gquality
human resource, the Consultants are of the opinion that the lowest title for the finance
departiment should be the Accounts/Revenue Assistant.
The job content of the other the job titles in finance department are described in the job
profles bound in a separate document.

KBC Orgaruzahonal Review 7



i) HUMAN RESOURCE

This department has about 8 levels of management, which are too many. Some

positions i the Human Resource department -

HRA Clearance

e HCO - Salaries
e Asst HRO

Snr HR Asst Payroll were all merged so as to eive HR Assistant - Payroll a better

job.

Among the jobs multitasked are the following,;

Medical and Welfare HR Assistants were merged to form HR Assistant Welfare

s0 as to give the job enough content.

[twas also noted that the Higher Clerical Officer in Mombasa performs the duties of a
Supplies Assistant. However, it should be noted that after the restructuring exercise n
2006, some staff there were released and duties were distributed to other staff

Relationship between new duties and current job may not have been taken into

consideration

Itis apparent that much duplicity in current jobs will be eliminated through the process
of multitasking This will improve job content, reduce the vertical ladder, thus the need

for renamung or eliminating a number of job titles as seen under the Consultant’s

recommendations.

. SALES & MARKETING
The Marketing structure needs to be clearly defined in terms of the strategic thrusts of

the Corporation. It appears to have both the Sales and Marketing functions. The

KBC Orgamizabonal Review 8



corporation currently has only one Brand Manager, which is overwhelming considering

all the brands that one will have to handle.

In terms of job responsibilities, there is a large gap between the Brand Manager and the
Brand Marketing Executive, which means that, there is uneven distribution of

responsibilities or a missing position.

However, the responsibilities of sales and marketing are clearly defined in the
Consultant’s recommendations, including renaming the function to enable the

Corporathion reap the full benefits of these tunctions.

I ADMINISTRATION

Supplies:

Ihe Supplies function s currently m the Admmustration dup.n'lmvnt, however, the
newly created position of Procurement Manager reports to the otfice of the Managing

Director The rest of the other tunctions remam under Administration department

It was also noted that some employees have hittle duty to be performed throughout a

normal dav. As such, the Consultants suggested recommendations below

o The Chief Supphes Officer and the Senior Supplies Officer were merged to give
one job since the roles are the same.

e The Assistant Supplies Officer - Inspection was changed to a full Supplies
Otficer

e The Senior Supplies Assistant was changed to Supplies Officer in charge of

] ransport

KBC Organizanonal Review O



v PROGRAMMES

Design:

I'he Design section which is quite a critical one falls in this department, while its head,
who is the Principal Designer, reports to the Managing Director’s office. This does not
reflect the real nature of the job as functionally it should report in TV Programming, It

supports this function.

It is not clear in terms of reporting relationship for some of the jobs in Design, as some
Othcers and Assistants report to the Senior Design Officer while others report to the

Chiet Design Officer

RADIO

The Chief Programme Officer and the Controller Operations appear to have similar job

l'l‘ll'.‘w

Library:

Library falls under the Radio department. The Chiet Libraran is only in charge of the

Audio aspect. It would also make it more efficient and modern if it were computerized

vi. TECHNICAL SERVICES

There are 3 Assistant Managers. As 1s the case with the other departments, there is a ot
of task duphlication.  The difference is indicated using 1, 1, 11l or with even shghtly
different job titles. The first method only indicates length of service and therefore a
slightly higher salary for the individual but invariably the jobs” overall purpose is the
same. The Senior Inspector and Senior Superintendent are also doing similar jobs but

the titles indicate seniority by virtue of service.

KBC Organizahonal Review 10



Vil FM STATIONS

Coro and Metro stations have different work structures. For example, for Coro M, the
departmental head s called a Chiel Producer while at Metro FM it is a Senior
Programme Executive. This does not give a clear definition of what is expected of the

job. The Chief Producers in turn report to the Controller.

[hese are some of the few examples of duplicity. Besides these flaws in the functional
arcas, 1t appears that the span of control under the purview of the Managing Director 1s
wide: Through process and job redesign recommended below, the reporting hines are
reduced to reahistic levels even as the core functions are repositioned according to thew

purpose mn fultilling the mandate of KBC

S, Consultant’s recommendations

Following  the series of  meetings  with Management and the Board mentioned
heretobefore, FKE has mcorporated a number necessary revisions to the first draft report
presented in September 2007

Using the results of the network analysis of existing functional structures for suitability,

cthicacy and usefulness, the Consultants have evolved;

* The organization structure and key jobs which are the best fit" to drive the
business competitively;

* Job descriptions with roles that stretch the human capital at KBC and optimize
capabilities. Qualifications 1.¢ knowledge, skills and competencies for each key
job have been established.

* ldeal staff numbers to drive efficient operations.

KEC Orgamizatonal Review 1



Core functions

n
[

.

KBC is a public broadcaster of news In line with its core business of entertaiming the
public, the Corporation presents various programmes targeting different chentele.
Together with support services the following have been recognized as the kev functions
of KBC:

« News

e Programmes (Television, Radio)

e« Directorate

¢ Marketing

¢ Technical Services

¢« Finance
lo enhance  resource synergy, the Consultants have recommended certain

consolidations among the services as will be explained below

I'he tirst area where consolidation has been found to be useful and the ¢ orporation is
likely to gain substantial cost cconomies is in broadcasting and programmes To
enhance editorial content, service quality and efficient resource utilization espeaially
HR, it will make a lot of business sense to twin News and Programmes (TV and Radio)

mto one focal pomt. Though there is much complementarity in the skills bank of the

two operational arcas, there is still considerable duplication of effort in the execution of

.1.&5134111]101115

The same case can be argued for the Directorate. The division has been allotted the
responsibility of protecting the interests and legal rights of KBC in its dealings with the
outside world. It makes sense then to pool tasks that deal with transactions of
contractual nature under the same leadership for effective marshalling of legal and

logistical support to other service areas

KBC Organizabonal Review



The Marketing function is destined to become the cash cow for the Corporation as
financial support from the central government dwindles. The department has the

greatest potential in revenue growth and requires to be strengthened.

It is the recommendation of the Consultants that the core functions should be

repositioned i order tor KBC to obtamn desirable results.

To this extent, the recommendation is to upgrade these core functions to Divisional
level and the job titles of their heads to be re-designated according to market prachice
Herebelow, the Consultants have progressed the case for structural realignment of the

Corporation.
5.1.1. News & 'rogrammes Dhivision

Good news content will obviously attract good histenership across the divide since KIEB(
commands a comparatively wide outreach both television and radio broadcasts
[hough the technology is wanting, KBC news is the mam source ol intormation tor
most Kenyans, espeaallv i the rural arcas. Ihe division should be appropnateh
revamped to collect, process and deliver quahty and realtime news that 1s rnich n

content and relevant to the point of time

On the hand, offering credible programs i both TV and Radio will uplift the image of
KBC and attract increasing business traffic, especially the lucrative advertising,
revVenues.

Due to the significance of News and Programmes (TV & Radio) and complementanty
i resource use, the Consultants have recommended a revamping of services into one
bigger KBC division. By pooling the capacity domiciled among the fairly qualitied statt
and facilities, KBC will gain through operational synergy and cost savings. Besides, this
consolidation will optimize the un;-xp]nitmi potential within the News, TV and Radio
Programmes in terms of visibility and business

KEC Orpanizanonal Review 13



a. Recommendation ]

It is recommended that the Head of the News & Programmes Division is to bear be

title of General Manager, Editorial & Programmes. This title 1s in line with market

practice for such semor responsibility 1 similar trades and peer organizations in the

('Hlll‘ltt’_\f,

Three key departments fall under this division and are shown below with respective

heads.

Dept Head

News Editor-in-Chief

Radio Radio Programmes Manager

Television Television Programmes Manager
For efficient admamstration of performance, each one of these departments have
identifiable sections and respective supervisors as elaborated below

. News

The sections of the News department are;

Radio

e Kiswahili

TV News and Current Affairs

e Sports

I'he recommended key jobs in each one of theses sections and establishment are
produced in Table 1 below. Respective job descriptions have been developed and are

bound in a separate document. The head of News is to be the Editor -in- Chiet

KBC Organizahonal Review 14



Table T below contains the key jobs and establishment of the News department.

Table 1: News Department establishment

| I 7 JOB TIT1LE - Jstarr |
] | General Manager, Editonal & Programmes - ]
: 2 | Editor-in Chiel _ ! I
| ‘ Managimng Editors |
‘F | TV News & Current Affaus J 1
Kadio l 1
' Spoits ! ;
| Kiswahily ‘ - 1|
4 l Pohtical Editor - ' - b
[ 5) | Features Editor - [ R [
O | Regronal Editors - : i
I Mombasa, |t 1 |
' Kisumu, | 1 ‘
| ‘ Nyeri, [ 1
‘ .\j;ﬂ\illll, I
‘ ‘ Fldorel _ | 5|
I ‘ Sub Editors ) A I
3 | Reporters ‘ I
. i f.\’j"\‘\'ﬁ- 16, Sports-8) | 24|
N Y | News Mroducers 7 L 6
: News Anchors \
‘ I'mime Time B ‘
| Weekend 2 \
‘ ! laarila | 2 i
‘ l Business News ‘ o ‘
| [ Sports News i C e |
; | Translaters ' 12
;’ 10 . News Anchors !
| Radio | ]\'is_\\'.nlnl-:"m, | Ilz_“ll.‘\]t 5 | . ,“)
[ | Total - l o ﬁ]
ir.  Television Programmes

Television programs entertain the viewers and reach the farthest corners of the country.
The head 1s to be the Television Programmes Manager
1The three recognizable sections are;

« Production-Nairobi

e Production-Mombasa

e Programs Design

KBC Oigamizabonal Review 15



The statf complement is indicated in table 2 below whereas the departmental

organogram and job descriptions for each of the key jobs have been developed and

bound 1n a separate document.

’ '._a_l_a__le 2 I\f Pmpra ms Fslab]]shmom

L i - 'J"]T -
|
|

l\’ Programs

'T.H'I.}bt_" i
'2 Assistant TV 'Jﬁi o
Programs Manager ,
s | C ontroller - B _]_t o
- Production ( (Nrb) R
Controller - 1 '
Production (Msa) N R
] Jmlpaf Design l ] i }
( H:ur R - .
1 - - JI I)l.m_m_ ( LI]H’H[
‘ | Affair [
_LLhwf Il]mlmm _ N J | 1
'_fz" | Eenior Produgers ) )
5 | Producers )
| 3 L( hml Dc-‘mn ()Hm P _-____] 777 -’*_ _ _ I
f 10 Lwmm Dvswn()ihuz 3 ‘ |
| 11 I)( SN ()Hu Cr g N i . J
]” z\sa]slan: De slunii? 6 B B
l Officer B ! [
| 13 ‘(Untm-il'm R L I_ 7
| Prog ramming '

-

T - |
Traffic | L ary.
14 Chiel !’mumn;“ i | i ‘ B % o 1| -
}( _Jiu’l _ | j ! [ )
5 Semor P JlH']dlﬂ__ N E ’ BET 7 / o ! ! R 2 J
)l_iltl”li o 1 ’ |
16 7 rogram UffluLI o # ) ] 2 [77 N J . i _ ‘14
]7 _I__J DU-ldln ()}Er | ) __3] 2 }__ 77? o Ji 7 ? 1
18 i rogram Officer3 [ [ 2] _7‘ I R R R
B Total 20 | 13] 13 7 s 4 i__ (QJ
1. Radio Programmnies

Radio programs are diverse and with a wide outreach. The Consultants propose to
consolidate all radio programmes (ldha, English, Coro, Metro and Pwani FM Radio)

under one Manager 1.e Radio Programmes Manager.
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The complement is shown in table 3 below and organogram and job descriptions are

bound 1n a separate document.

Coro, Metro and Pwani IF'M Radio

Coro, Metro and Pwam FM as an alternative commercial broadcasting service 1s a good

idea to optimize on the lucrative busimess opportunities existing within the nationwide

coverage of KBC. However, the enterprise section should be aligned to the Radio

Department and be part of the larger sugeested division of KBC Programs to gain

operational synergies.

& i
7

Table 3: Radio Programs Establishment

Radio
Programs
Manager
Assistant
Radio
Programs
Manager
Controller/
Principal
Librarian
Chief
Producer/
Chief
Librarian

Senior
Producer

Producer
Program
Producers

ldomjrtors
News
Producer

Program
Presenters

IN1SWa

| Central

News
Readers

| Total

1 I g
3 . | -
= s o - = B
E | i E- ‘ - g | E e ; T g ‘;
Ll \ o NE t O = a5 Dol g | = | % 2
‘ l T T
| | | |
[ - 1 l i
| \
\ ! | |
| ‘ | : il I
! | N ‘
. I ! I ] I o1 1ol
|
T ] ] | a1 ] 1] 4

2 2| z| 3|
70 13| 7] 9| 6] 16 9 ] [ | sa
| 5 5 5] 15
1 I T S I
‘ I ] 3
o T = 2 g 7|
"_ T T T 1 T 3] -] a3l &
T 7| | 4] 9| 25| 13] 2] 16] 22[185
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The detailed imformation on the complement within the Enterprise section is shown
separately in table 4 below for information only. The total staff strength is however

mcluded in table 3 above.

Table 4 Enterpnses Estabhshment

T JOB1ITLE ’ Coro | Metro | Pwan T otal |
1 [ Contolles ] N 3|
2 [ ChefProducer il 1| R ! 3|
3 | Semior Producer - IT ] , 1 | 1\ \_J
4 | Producers-program N | 5| 5__ 773 | 15 '
l 5 1_!_(::'}1(1|}tj1‘5 B l 3 | L 3 | b f
6 | News Produce 7 - 1 l 77]7 1 ] 3
| T Programs Presenters ! 7 _ @ Z i 21 ’
8 News Readers 3 - 3 6 |
_ 77] Totals |22 1e __22) ' m)"
5.1.2. Directorate

I'he Directorate 1s a division entrusted with the protection of the KBC business interests
and legal rights. The Directorate is headed by the Corporation Secretary whose
responsibilities are well defined in the Act. The division also houses the office of the

Managing Director.

To maximize svnergy in resources use, it is sugoested that all logistical and support
services are pooled under the division One  characteristic common  to  these
departments is the facilitative nature of services. The following departments are to be
under the purview of the C orporation Scrrt't.ll‘_\"

= lLegal services

e  Administration

. I ‘rocurement

The complement is shown in table 5 below and organogram and job descriptions are

bound in a separate document.

KBC Organizahonal Review 18
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Table 5 Diectorate Establishiment

1  JOBTITLE
1 [ Managing Director - -
pA] __Eﬁ_glitmn‘wuntar\ ) - N S
3 Senior Leg al Officers - .
4:£()11Tl Clerks o - o -
5 | Amlslr.-mm; ;\1.i11-l&’l-l - -
|6 | Assistant Adm:mslr.\t]nn (T}ner o .
[ 7 | a A hn.nulrnmn ( H!n or {'"‘ Nln rvuuumf r“\ 1 nlf services KTn{ M[m_\hls.]\
_3_______7_7E1£1 i\tl]]lll‘ll%lrdllnn Assnl.mls (’x 1: ;_)Mr\f oft serv, 2 |1|g]1l it transp,
] 8 nrlmmlﬂns ‘k « «nnmmm.lllunsiﬁ -
9 | Corporate Affairs Manager - 7 S .
10 _E_mpglnlg(_nn]nun}n.almm_(_’)lf_]gg_ - .
1 - ( ustomer “wu]\fu o ()Hu ers B B
11 Mamn Gate/Mamn Office - - B
12 | Kisumu
13 | Mombasa . o S
[ S o ‘-‘tri;;\ (‘\ li.mnm‘\_ o )
e - mem.m Strate gy Manager :_:
\ 15 D'L”“'”S Offieer B -
' o _____ - 'I‘(*]ﬁx_ﬁpﬁn-nv_fﬂqrvn'v.sri 7 - ____ : B
16 Coordimator
| 17 H'u}m\]s:ns 7 - _____ )
' 18 | Se nmor Tel Operators (3 '\‘ln ] ’\Isd 151 l\wn] B -
* 19 J Te ]LPhunvﬂpq rators (7 I\lu _1_Ms_1_ 1 Ksm) - -
l _ - \'\’n]l\s]mp B -
[ 20 | LWl_},_i:‘]\l‘sHl - o B o .
' 21 I Senior '\1ulnmt o - .
22 Mec hﬂmm( '\J!u Msa, Kam) : B -
2 Welde o -
24 Auto Llotluu.:m o - - __ o
23 | (alpeme B . 77 o _/7 - ) _
26 | Plumber - - S N
27 Machine ()pelalm 7 . o
28; ?mnsEorl I)Hvexs (vchsls - 777_7___— mj___i
29 | Office r'\szﬁtaint_s - - _ -
B - - 50(:11 rity o
30 ;FC}119f 99( ulll'\’ O!fuu o B - -
31 | Senior %ecmlty ()Hl-u‘r 7 :i _ __ - o ;
32 ‘Su urity Officers _ . S
33 ._5>Cur11)f_/_\7;\:;1ilﬁr1t5___ S o
- I‘mcmemom - -
3 ] Procurement M:qnmmr _ - B - '
35 | Assistant | Proc urement Mdna:m - -
36 | %eR; PIULUH’ITN ni V()ffru ers - -
37 [’locummt nt ()”!LE'IH :_ a -
38 Plc)cuu’ment :\sa]al.mls - - -

_ TDEI
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Commercial services

A
—
)

Due to potential income gam to the Corporation, 1t 1s suggested that the s ope of the
current Marketing be expanded. The department is poised to become the cash cow for

the Corporation as the central government’s financial support dwindles.

In-an increasingly competitive marketplace, the function ought to be appropriately
staffed and resourced to penetrate the market and gain an increasing share of the
Jlucrative advertising business. Besides, there is need for the ¢ ‘orporation to keep an eye
on the marketplace to spot new or upcoming opportunities. To this extent,

consideration should be given to the importance of business development in the larger

department

. Recommendation 3
It 1s recommended that the expanded function be renamed the Commercial
Services in line market practice and the Head be the General Manaeer,
Commercial Services. Three kev departments stand out and are:-
1. Marketing
1.  Advertising

iii.  Business Development

The estabhishment in table 6 1s deemed sulficient to cover all aspects of customer

service, marketing, advertising and commercial aspects of the corporate

KBC Orgamizabonal Review ;



Table 6: Commercial Services Establishment

- JOBTITLE [ STAFI |
1 (jt'm‘_]_ii|-f\.:i§]-l-15§‘r, [§ nminiwn17.71]@(-1\'11 s o o | |
2 | Marketing Manager o B o N [ . o
| 3 o H_llS_li'\_(’h\__]l)(’\'l‘!pﬂ‘.(‘[l}EH_LIE}'—! __ ; - o
q | Advertising Manager ‘ 7 - ] ] ‘
5 Sales Managers
50 | Agency ___ ) 7 N B _ | . |
5b TV 1]
| 5 -___l Radios : o i 7 . | ] \
[5d | Value-Added products ) ] ]
6 Senjor Sales Executives
6a | Nakuru - ' [ ! ]
6b N)’i;] ) - L
¢ th[lil'll] ___ - ) | I i
L od Mombasa ! ] ‘
7 | Senior Brand Executives 7 ‘ _ - \
7a | Radio ’ 1]
b | TV : E ]
8 - i “I.l;.-d Fxecubives r
8a | Research ]
L8 Lvents ; ]|
L9 Sales Executives 7 ‘ 26 |
i:l(] _ ( 'u:ﬁi_nmvr i,'nrv Assistants . 7 ‘
| 10a Chents 7 B » 2
i | Total 3 14
5.1.4. Technical services

This is the largest division commanding considerable technical capaaity i terms of
facilities and people. Transnussion facilities are spread across the countn and are
maintained by the complement shown in table 7 below. Despite the state of technology,
KBC broadcasts reach out to the farthest corners of the country. The Corporation plans

to expand further its network in the near future.

d. Recommendation 4
It s recommended that the Head of technical services be the General Manager,
Technical Services. The incumbent must be in possession of I'T proficiency.
Three key departments are identified with division:
i. Technical Operations
ii. Transmission .

iii. Planning, Research & Development
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The departmental managers will be the heads. The organogram and job descriptions

are bound in a separate document.

Table 7: Technical Services Establishment

] JOBTIILE | STAFF
- ] _ -_ _-(-_i(;numl Manager, 'l'o\filinii(inil SL‘r\fn'm 7777 I
2 | Manager-Technical Operations - 7 -
3 Manager-Transmission _ - B
4 | Manager- Planning, Research & Development -

% 5 | Technicians (princ I}Ll]el\:}:])-tr_'d_n.s‘mi‘;smn -
6 Techmcians (chiet/senior & other levels)-transmission

. '(;'::iﬁ-r(ilimu‘l.mh (pring lpal_l:('v_sj)_—p_rm_l_m von

’ 8 | Technicians (chiet/senior & other levels)-production

9 | Techmcal Operators (prinaipal level) -1V |
10 | Technmical Operators (chief/senior & others) - TV o

/ 11 _]_'tza;}_l_rm_ll al Operators (principal level) - Radio - |
12| Technmical Operators (chief/semor & others) - Radio _ - o
13 Diesel Engine Techmaan (principal level) 77!7

l 14 | Diesel Engine Technician (chief /semor & others level) ) _4__

| 15 __l[_lt_lt'-c trican (principal level) |

' 16 _5 Electnaan (chief/semor & others) - 7I

f 17 Mechamical Rigeer (1111:1(1}1;_|I level) - !
18 | Mechanical Rigger (chief/semor & other levels) -

’ 19 Engimeers (senon & other levels) - e
20 Architectural Assistant (senitor & other levels) |

I Total o _t
3. 1.5, Finance

Finance consists of revenue collection and financial accounting departments. Revenue

collected 1 offices across the country. The Finance department has been revamped

especially at the clenical level by multitasking and upscaling the lowest jobs to Accounts

Assistant level. This s to enable the department to attract and retain competent staff

possessing the accounting qualhfications at different levels in the profession.
¢ Recommendation 5

It1s recommended the division be headed by the General Manager, Finance
Three important departments have been suggested and are:

1. Revenue-headed y Chief Accountant

. Accounts-headed by Chief Accountant
it Management Accounting-headed by Management Accountant

KBC Orparuzanonal Review
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Table 9 R ESTABLISHMENT -
JOBTITLE

|
| - - = - — e N N
[ 1 General f\f].lﬂn'l\L"l'], Human Resource J ]
k] e oo il . — . . - t- :
I
3

- | STAFF

[ [ T raming & Development Manage:
- =S —_— et — %) — s = L. e E—

2 Employee Relations Manager
Assistant Manager —l,—'mpln\_wv Relattons (1 Nairobi, 1 Msa, 1 Kem) .

3
1 Mannger, HE Administration I
5 Human Resource Assistant (2welfare,2 registry,2 payroll mformation, 2 10

salary admin, 1 ksm, 1 msa)

e ! B ,

O Secretarial staff - )

1
)' 7 Executive Secretaries 2

S BT . B T

2.2.2, Audit

The Audit department is to remain lean and staffed by quahfied personnel to ensure
conformity to tested systems and processes on one hand to provide technical support to
other divisions/departments. The staff complement is shown in table 10 below. The

organogram and job descriptions are bound i a separate document,

Table 10 Audit Estabhishment 7 - B

[ ~ JOBTITLE ) _ STAFF
] | Audit Manager _ 7 B | r
J 2 Assistant Audit Manager o B _ o . _ . 2 !
3 /\ti_ilhlr B - 3 ‘
’ 9 J H'\ll_dlll*l - Information Systems B |
5 | Audit Assistants . 2
fotal | . o]
5.2.3. I'r
KBC must imnovate its systems or evaporate in the face of the ompetitive pressure
IT enhances operational efficiency and unless KBC invests in people I'T skills, the

Corporation may not achieve lean staffing objective.

Considering that broadcasting lies in digital technology, the Consultants gave serious
thought to the required operational realignments to meet the competitive challenge.
Having catered for the job skills requirements and establishment, the human capital
indicated n table 11 below 1s deemed sufficient as the Corporation prepares for the
technology leap into the digital era. The organogram and job descriptions are bound in

a separate document.
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Table 11:1T l".;;rlahlisl_‘l_m_cn_t

|1 - JOBTITLE ’ STAFF |

l | 1CT Manager - o o B 1|

E ‘ Multi Media/Web Administrator [ 1]
3 | Business Support Engineer - ICT Systems Secunity } o a 1|
a0 l Business Support Engineer -Network Infrastructure J 2
5 | Business Systems Engineer (1 msa, 1 ksm, 5 Nairol) 3 7
0 J Hardware Technician __ - :_ B ) _- i R 2 i
7 | MelpDesk ! |
8 H_md ol 9}-‘sl(-111_s_«uppml | 1|

[ 9 ' Head of Network infrastructure . l o 1

0 i Service Delivery Officer B 4 " 1
11 Database Administrator | 2

: Fotal o o B - - ' 22 |

6. CONCLUSIONS

From the foregomyg organizational review, the consultants have proposed workable
functional structures that will deliver on KBC pronmuses inats strategac plan. Indeed,
KBC has the potential to become the premier media house m the countryaf the
Corporation can flex its muscle and convert its long history, nationwide outreach and

large listenership into opportunities for domg good business.

The summary information on the recommended statf strength s presented i table 12
below. The establishment is premised on the need to;

o  Optimize on capabilities and advantages,

» Treat casuals as part of the establishment (about 300 used most of the time),

¢ Maintain lean statfing in line with market practice,

e Invest resources at point of highest return,

o Prepare the Corporation for sustaiable growth.

The optimum staff establishment is 1072 down from 1350 in 2005. After automation of

manual processes, the Corporation can deliver services competitively with less,

(especially) clerical staff. When that time comes, a fresh recount will be necessary.
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Table 122 RECOMMENDED ESTABLISHMENT

FUNCTION

News & Programmes

2 Ihrectorate
3 Commeraal Services
4 Technical Services

" 229

| ESTABLISHMENT |

328

A
R R o I .
| Total _ _ - - - B o
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KENYA BROADCASTING CORPORATION

3 KEMNYA
G BROADCASTING
CORPORATION

INTERNAL MEMO

—— e ——

'FROM : Human Resource Manager }rTO: '
| HJ
- |

|

'REF : KBC/MD/1/40/C Vol. VIil/(38) iDATE: 28" September, 2009

TO:

1) Editor In Chief

2) Administration Manager

3) IT Manager

4) Radio Programme Manager

RE: AD HOC COMMITTEE - HARMONIZATION OF ORGANIZATION
STRUCTURES

Following the Workshop for Heads of Department/Division at Utali Hotel on 25"

September 2009 presided over by the Managing Director, you were appointed to the
above Ad Hoc Committee.

This Committee is expected to liaise with respective Heads of Department and Division
before preparing a suitable Organization Structure for the Corporation and work out the
resultant costs within two (2) weeks. The same will be discussed by the Senior
Management Committee before submission to the Board for approval

You are therefore invited for the first meeting tomorrow from 9 00am in the Boardroom
i

1 pn
5/'?-\ W b B
13

A.0. MAILO

HUMAN RESOURCE MANAGER
SECRETARY 5

cc. - Managing Director - to note on file

- Manager Technical Services - Chairman



MINUTES OF THE AD-HOC COMMITTEE ON HARMONIZATION OF

ORGANIZATION STRUCTURES HELD

IN_ MANAGER TECHNICAL

SERVICE’S OFFICE ON 29™ SEPTEMBER 2009

PRESENT
1) Mr Thomas Onduso — Manager Technical Services (C hmrmg)
2) Mr Zachary Ochako — Administration Manager
3) Mr. Waithaka Waihenya  — Editor-In-Chief
4) Mr. Anthony Wafula - Radio Programmes Manager
5) Mr Ayub Imbira - —IT Manager
6) Mr Arthur Mailo — Human Resource Manager (Secrelary)

Min: 1.0 - Introduction

The meeting was opened at 9 15am by a word of prayer from the Administration
Manager.

The Chairman welcomed and congratulation members for having been appointed
to this Ad-hoc Committee

He requested members to reciprocate the Management's confidence in them by
maintamning confidentiality and giving the exercise, before them, priority over theu

routine duties

The Chairman informed members that the day's business was to lay ground rules
and strategize for the exercise

Min: 2.0 - Terms of Reference

2.1

2.2

Members were informed that, this Ad-Hoc C ommnh e was selecled during Heads
of Depantment's Workshop at Utali Hotel on 25" September 2009. to look at the
Corperation’s Organization Structure approved by the Board on 25 August 2004
and compare with the recommended one by FKE adopted by the Board on 17"
December 2007 then develop a harmonized Organization Structure based on
the existing Policy Documents for the Corporation, and in line with current trends

and realities in the industry

Members were further informed that the Ad-Hoc Commiltee's mandate includes
computation of financial implication relative to the recommended harmonized
Organization Structure.

Members were therefore advised to ensure that the recommended structure
should provide for clear career progression paths, clearly define functions of the



24

key posts in each Department/Division and at the same time address the equity
Issues that have brought about the current disparnties in view of two parallel
structures operating simultaneously.

Members resolved that all Heads of Department/Division, in the Corporation, will
be notified in good time to submit their proposed structures for discussion and
consideration by the Committee and where necessary each will be given an
opportunity to appear before the Commitiee to present and defend the proposal

Min: 3.0 - Facilitation

3.

B2

Members resolved that, for the Committee to be able to concentrate and move
with speed, it should be enabled to carry out most of this exercise oulside
Broadcasting House

They further requestled to be assigned a competent and confidential Secretary
with the necessary tools and other resources

Min: 4.0 - Conclusion

42

43

4.4

40

Members undertook to strictly observe time and confidentialty

They further undertook to divorce themselves from theun current positions. in theu
departments. in the discharge of duty to this Ad-Hoc Commitiee

They promised to meet from 9.00am upto 4 00pm every day on 30™ September,
1*" October, anc from 5" October 2009 so as to be able 1o finalize on the zero
draft and Organogram by Friday 10" October 2009

Any Other Business

There being no other business the meeting ended at 11 00am

1 KN e ~ “
Slgned..‘:‘.‘..:f./.....,..{‘..‘I..\.’ ..... o e ST Date........ . - 1AL
SECRETARY
Confirmed:.......... \... ......................
CHAIRMAN
Approved/%ove 2

e

e MANAGING DIRECTOR
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4.0 Other Changes

i The Internal Audit unit has been upgraded to a full department to be
headed by an internal Audit Manager a! Salary Scale BE 1 reporting to the
Managing Directol admiistratively bul functionally to the Audit Committee
of the Board
i he cunent Salary Scale BE 1 has been scrapped and Salary Scale BE 2

renamed BE 1 logether with its salary scale

| e apphcation of the new approved corpoaration structure and establishment
will be effective 1 November 2010 with no hnancial imphcabon  1he posSions

that have been upgraded will not be filled automatically by any job holder

e Board referated 1ls commitment to transform the corporation n lo a lean
and vibrant media house 1IN an etflorn lo achieve our vision ol beaing the leading

hroadcaster

wWAITHAKA VAKHENYA



ESTABLISHMENT

Function No

| News 8]
2 Commercial 43
3 | Directorate 22
4 “ Technical 326
5 | HR 40
6 | Administration 194
7 Programs (Radio-143. Tv-¢7. Metro/Pwani-18, Coro-29 | 248
S __ Audit 9
9 “ Finance A 74

— | o
10 ﬁ 1 R |22
I | Procurement M 16
I —— e




JOB DESCRIPTION OF THE RADIO PROGRAMMES MANAGER.
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JOB DESCRIPTION FOR A RADIO PROGRAMMES MANAGER
Job Title: Radio Services Manager

Overall Purpose for the job
o Developing, directing and  controlling the vision,  mission, coals, policies,
strategies and processes for Radio department i line with radhio marked
dvnamics and KBC Corporate strategies, targets, obhpations, reonlations and

‘]Pp]'il\'(‘&! Pl'llk'l‘t'll re's

Key Responsibilities

o Setting departmental goals, performance largets, posttioning straleeies and work
plans for the department in lhine with Corporate strategic plan, Board andd
management resolutions and other public mterest, commercn! i olone

strategic considerations
e Interpreting and entorcing corporate goals and strategpes within the depariment
*  Prinapal accounting and advising officer on all radio maticrs within the
department and the organization
e Primcipal custodian of radio amtime, content, talents, audio taaihities and

cquipment

Daily Responsibilities

e lPormulating and approving all proeramme and station strateere plans, roste
duty allocation and delegation
e DProcessing all approvals for departmental requests,  apphications, imprests,

procurement and paviments within the department and with othe departments
and stakeholders

¢ Channeling incommg and out-bound radio Services commuimication

o Vetting and approving Radio Services concepts, proposais, pulols ane prcper e
based on budget projections, value and relevance of the idea, s confornnty Lo
editorial policy and station style as well as availability of required resources

* Principal recruiting and deploving officer for radio personnel and talent

Qualifications

*  Adegree in Communication or

e Adegreein Social Science with a diploma or its equivalent in Mass
Communication or broadcast Journalism

* Upto3yearsof tracked-training in Broadcast Media Manaocment

o Atleast Seven years experience in a responsible manavemoent posttion m a
recognized broadcast media organization

« Conversant with contemporary and future trends and dynamics of broadeast
media mdustry

e A Masters m Communication or related field 1s an added ady antage



ANNEX 7:

INFORMATION CONCERNING SOME COMPANIES THAT

TRANSACTED BUSINESS WITH K.B.C.




. # KENYA
3 .b-{; @ BROADCASIING
CORPORATION

The following documents are attached under separate cover due to the

volumes involved:

13.Details  and  Information concerning Broadcast  Solutions

14.

International Ltd (BSI), York Investments Ltd, Grand Photolab E.
A. Ltd, Royal Business Technologies and Leon Insurance company

in particular: -

(@)  Names of their Directors;
(b)  Shareholders of these Companies;
{c}  All the tenders awarded to these Companies in the last 2

years;

(d)  All the payments made to these Companies;

Reports and minutes of the Receipt and Inspection Committee for

2012, 2011 and 2010,

All the contract documents signed between KBC and Broadcast
Solutions International Ltd (BSI), including a schedule of all the
payments made to the company and the relationship between BSI
and the Chinese Digital Broadcasting Company that was to

co-site with KBC at the Limuru Transmission Mast.

e




NO)

COMPA
| NAME

M/s. Broadcast

RE:

SNO.COMPANIES AND BUSINESS TRANSACTIONS WITH KBC

ANNEX 1

FOR 2010-11

As requested to torward names of the Directors. Sharcholders. tenders awarded and paviment

made to these companies for the last two years. kindly receive as indicated i the 1able below:

NY | NAME OF
DIRECTORS AND

‘ SHAREHOLDERS
' STEPHEN AREBA.

' GEORGE MBURL

International | NJENGA

I d - |

M/s. York

Investments Lid

Solution

JOHN MWANGI
KINGORI.
JAMES GITAU
MURICHU
BETHY MUMBI

| NJENGA
| M/s JOHN MWANG]
| Grandphotolab KINGORI.

FRANCIS WANIJOHI
MWANGI _
ANN W. KIHU

oA L
M/s. Royal

Technologies

[ 1d

M/s. Leon | JOHN MWANG]

Insurance | KINGORI.
Company Lid | JAMES GITAU
MURICHU

[AMOUNT OF |

["TENDER AWARDED
| BUSINESS

"1LPO 036590 "DATED 1/12/10 109.620.00

' PROF. FM TUNERS | |
MIN.5/7/MPC/10-11 |

| B |

TENDER NO.2/KBC/2010-11 Supply of | 43,257,531.00

RE Antenna Systems for Kisn. Vuria and
| Kapenguria ,
TENDER NO.TO/KBC/2010-11 Supply of | 41,999,000.00 |
| RF Antenna Systems for Kitui. Narok. |
| Nyambene. and Webuye
CTENDER NO.13/KBC/2010-11 Supply of |
{ Virtual Set |
TENDER NO.S/KBC/2011-12 Analogue ]

17.801,000.00

149.166,844.00

J DVB-T2 Ready Transmitters - 7

1 1PO01846] DATED 4/0/10 [ 1,544,600.00

| MIN7/18/SCTC/09-10 k |
| 2.L.P0O.036793 DATED 30/6/11 2500000
| MIN4/17/SCTC/10-11 f

| 3. LPO.036850 DATED 15/5/11 1,663.250.00

| MIN.4/10/SCTC/10-11

4 1.PO.036654 DATED 4/1/71 ' 1.663,250.00

MIN.6/4/SCTC/10-11 L

5 1LPO03401] DATED 31/10/11 | 1,318,500.00
|
[
|
1

MIN.4/6/SCTC/T1-12

[3,770,811.00

TENDER NO.15/KBC/2010-11 Motor

\ ¢ Im le Insurance

TENDER NO.16/KBC/2010-11 Fixed 1 7.590.714.00

Assets Insurance

NOTE

*The records of the Directors and sharcholders are from the tender documents available i our

office*.



ANNEX 8:

IK.B.C'S UTILIZATION OF FUNDS PAID BY THE KENYA
NATIONAL ASSEMBLY FOR THE LIVE TELECASTS OF ITS
PROCEEDINGS
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6. Clarifications and response on the following: -

(a) How KBC has utilized funds paid by the Kenya National

Assembly for the live telecast of parliamentary proceedings.

(b)Details of all the commissions paid to KBC staff from the
proceeds of the live telecast of Parliamentary proceedings and

names of the recipients’ thereof.

(c) Payments made to companies associated with KBC Directors:




KENYA
BROADCASTING
CORPORATIONWN

1. How Parliamentary live coverage revenue is utilized

In June 2009 the Corporation acquired 3 OB/TV cameras to facilitate
live coverage of Parliamentary proceedings.

The cameras were procured at a total cost of Kshs.7.8 million as
evidenced by copies of payment voucher attached.

Thereafter, National Assembly procured its own cameras that are now
being used to cover proceedings. We withdrew our cameras and

currently they are being used in our OB Van.

Other than the above capital expenditure, the Kshs.15 million the
Corporation receives from parliament is lumped together with the
Corporation's other revenues and used In paying our operating

expenses.

2. Commission paid to staff on Parliamentary Ilive

coverage revenue.

Parliament pays the Corporation Kshs.15 million for live coverage of
proceedings per month. Whenever parliament is on recess the
Corporation does not get the stated revenue. The paid revenue is
receipted as evidenced by the attached copies of receipt numbers
506469 and 506470 and properly accounted for in the Corporation’s
books of accounts.

In an effort to increase sales and revenue coliection, the Corporation
employs the strategy of paying sales commission to marketing staff and
revenue collection commission to Finance staff doing revenue collection
on attaining set targets. The Board of Directors approved the
commission structure (copy attached) and assigned marketing
department a monthly sales target of " Kshs.80m and Finance
department a monthly revenue collection target of Kshs.90m. Non-
selling staff working in all other departments are also entitled to earn a

1



sales commission of 1.5% on securing a sale of Kshs.200,000/- and
above.

To motivate marketing staff to sell 'our products aggressively the
department is given a bonus of Kshs.160,000/- on attaining total sales
worth Kshs. 100 million per month.

To motivate Finance staff to collect revenue aggressively the
department is given a bonus of Kshs.150,000/- on attaining total
revenue collection of Kshs.100 million per month. The bonus is shared
among all Finance department staff as evidenced by the attached copy
of payment voucher.

The Finance department’'s Kshs.90 million revenue collection target per
month comprises of advertising revenue, cositing revenue and
parliament live coverage revenue.

Collecting parliament live coverage revenue starts with the process of
ensuring the contract is signed, preparing the daily transmission report,
raising an invoice and delivering it in parliament and following up for the
payment. It is not automatic that the payment just comes on time. For
instance, the invoice for live coverage of the month of October 2011
was paid partly on 25" November 2011 and 20" December 2011 after
lengthy follow-up by the Finance Manager.

As depicted in the approved commission structure, Revenue collectors
earn commission at the rate of 0.35% on achieving 75% - 100% of their
iIndividual targets of Kshs.22.5m each per month and 0.45% on
achieving more than 100% of their individual targets. We have four
officers’ assigned duties of revenue collection.

Senior revenue officer earns commission at the rate of 0.20% on
achieving 75% - 100% of Kshs.90m target per month and 0.25% on
attaining more than 100% of the same target. The Finance Manager
earns commission at the rate of 0.25% on achieving 75% - 100% of
Kshs.90m target per month and 0.30% on attaining more than 100% of
the same target.

Finally, we have attached herewith a sample of copies of vouchers
showing commissions paid to Marketing staff Revenue collectors and
Fmance Manager.



3. Payments made to companies associated with KBC

Directors:

Broadcasting Solutions International Limited was paid Kshs.373,948.45
by cheque No0.535716 on 27" October 2010 for the supply of studio
equipments (copy of payment voucher attached).

On 27" May, 2011 the Company was paid Kshs.94,500/- by cheque No.
770127 for the supply of FM tuners (copy of payment voucher
attached)

We have attached copies of bank reports showing details of the said
payments.
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KENYA BROADCASTING CORPORATICON
INTERNAL MEMO

FROM: Marketingﬂi\ﬂanager WO:

Wiy Ref: KBC/MKTG/158

Date: 17" September 2010

To: Principle Internal Auditor
tFinance Manager

Advertising Manager

RE: NEW COMMISSION STRUCTURE

Attached please find the new approved commis

sion structure for implementation from
1" October 2010,

o
. '[‘._jﬁ.(—.{ A (ﬂ <,
¢,
fey FLORENCE MIGUNDE
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FENY A BROADCASTING CORPORATIONM
INTERNAL MEMO

FROM: Marketing Manager | TO: Ag. Managing Director

My Ref: KR CIMUKTG/158

Date: 14" September 2010

| FT5

RE: COMMISSION STRUCTURE

The committee formed to work on the commissi
and Finance departments h
- Proposed commission struc

on structure for Marketing

pPlease find the
ct from 1% October L6y

as completed its work. Attached
ture to take effe

Submitted for your approval.

/"\_
pof
FlLORENGE MIGUNDE
C. MARKETING MANAGER

S




SALES'COMMISSIONS =

MARKETIN

manent

ST eg Tom e

{Achievement
— e rvement
G EXECUTIVES . Pe

SSION STRUCTURE WEF 1st Oct 2010

U MARKETING AND FINENCE DEPARTMENT

B R T A s

|
= crrenemt

rM “gency- Ch 1. Ichaa, £/5, RIS |70%-80%
s — "
=

Pl

e 1 it Y

| Commission %ag &l

=

=
-

R
———

ICMEs

= b)Highest percentage gr

LKl

Quarterly Reward scheme
Best salesman
Bes; New Business

Most Creative RaciofBes

20,000
15.000|(Can be individual

or shared

Mast improved Salesman
—_—e

Best memmel.-li'fll B ————

2) Must acnieve a1 leas: B5% cf quarterly target |
b) In adding

N 1o the abave, must sell at 18351 50% across 3 brands in their aliocated categ
: I'Illl{’jlil —
New business (1

2) Must bnng in at least five new chients that have net advertised with KBC in
D) in acdition to the above, must achieve al least 75% of the quanen

on

the last 2 years

SR
Most iImproved (1)

a)Must realize 30% growin based on oreviols gquaner

2wih among those who achieve a 2bove

.. : =
TEAM BONUS Cn achievement of 100m
Brand Executives
Brand Manager 30,000
= — .

Advertising Manager

Marketing Manaoer

=]

| 0.750%
181%-100% | 1.200%
100% plus | 1.750%
T|,I||.I,
<= Commercial Radio (Direct & Agenc 70%-80% 2 000%
181%-100% 3 000%
[100% plus 2.000%
1.200%
1 500%
[100% plus 2.400%
=5 Channel 1 TV 11-1,500,600 I 5.0C0%
By [1,500.001-3.000,000 ] 6 000%
] |Above 3,000,000 ki 7 000%
ohaavavara — —— — — 7 e
mu..,_o:mm Yz Taifa 11-500,000 | 6.000%
o 500,000-1,000,000 | 3 000%
{Above 1,000,900 10 0O0%
T
|
Commercial Radios (Cora, Metra. Pwani) [1-500,000 | 10.0600%
Regicnals, £/S 1500,000-700 000 13.000%
|Above 700,000 | 16 000%
TACHIEF MARKETING EXECUTIVE
£gency (32.5m) - Ch 1, Idhaa_£/5 R/S 70%-100% | 0.250%
10C% plus 0.500%
Direct 23.8m, Govt 27.8m, Cemm 35.9m [70%-100% [ 0.500%
100% plus 1.000%
|
|
AGCVERTISING MANAGER - 80m 170%-100% 0.300%
[100% plus 0.500%
—fer e, ———— o
MARKETING MAMNAGER.20m 70%-100% 0.400%
, 100% plus , 0 600%
— [100% plus
_ |
BUSINESS DEV'T MANAGER 170%-100% | 0.100%
1100% pius 0.200%
# (Based on inital target of Kshs5m per montt - |
———=— 1 Iiial large: of K =
NON SALES STAFE |Minimum Kshs200 000] 1.50%
TECHNICAL SERVICES ETC | ,
FERMANENT[75-100% o 100%
100% plus 1.50%
mu\o
1%

FINANCE DEPARTMENT o

oL EL TUNTOMITS SioNS - Based on 90m coll

lecuon target
REVENUE COLLECTORS

75-100% |
Commusssions bzseg on INdividy

u3i target 1100% pius
CRO and SRQ |73-100%
Commissions based on 9Cm target 1100% plus
AT and FAWR 75-100%
ZO0mmissions based on S0m larget 100% plus
e S
Teain bonus an achieving over 100m |

150,000|

GUATEALY REWARD SCHEME ‘

T
|
BEST REVENUE COLLECTOR
Consistantiyachiaved tarcet for Imths and a
those who met tarcet in the guaner
BEST REVENUE OFFICER - client alc reconciliation
Recencile and resviva 20%

tveves hagnest collection among

of disputes/diszre aAncies

¥ 31si of preceding quarter =
>ecured repalceme nimakegood of baunced cheguein past quarier
Updated chients’ accounts monthly |
SEST INVOICING

QFFICER

2,000
A Complated invaicing of Brevious month by 1st of every follewing month in the pa:t quarter el
: invoiced hiches| sales volums in the as! quarter |W"w.._u
Aliained negliqible computation errors in the pas! quaner =
Filed client's orders and copies of InvoICes propariy 1 ¥ e
BEST MONITORING & RECONCILIATICN OFFICER 20,000 -

Manage o resalve guenes Dy 31st

of every month in the past cuarter
Resoived the highest number of




S

e 2
COMMISSIONS FOR FREELANCERS SELLING TO A

- o A5 P, e e ey OF e
DVERTISING AGE PROGRAMMES TEAM S rofthly Sales target
Rl e < ) T (Excluces mayor events wath S8pa7ale targels such as World Cue. Cup of Nations eic)
ﬁ}u_..nm_.‘ﬁ .. e Ty e

CHAMNEL 1 TELEVISION

52|hzhs 150,000

Ksns 150 000
S (U imum et s 100 G00)

Pt

s

wfmm e

o T
A Corimercidl Services /1 =
— T,

R AR
Mumum-Ksh

2

=

< TERMSTAND.CONDITIONS =

b5 For a permanent ME to e2m full commission one must a

Ec22iFor 2 CME to earn full commission one must achieve at least 40

% Tmm_m_..nmnmrm_“ strictly sell within allocated brancs,

2221 When 2 permanent Mc

achieves aliccated Calegory targel and also sells o
52 When 3 Free!

ancer selis outside aliocaled category, you ge! cnly 30%

Invoicing lo be done by latest 10th of next month

B3 Any crednt notes to be deducted from sales of ¢
lﬂu% ComMissions are payable on collaction

JISICR T2 calegory, 200 (e figures 1o he 1013l sales and pay commission 3! the 'aie achizved in aliocaled Calegory
Nave soid However if you meel YO

ur Caleg0ory t2rget vou eam full commission

=

of e commssion for that caiegory you

urrent month as may be approgriate

ek Full commission i Payabie i collection is made witnin 90cays of

if coilection is done between 90-120days of invoice, enly 50% of sales commission is payzble

S33] No sales commission i Payable afier 120dzys of invaice except for government after 150¢ays
nw.m ; Payment of commissions s apalicatie 1o the ned figure which does not inciude VAT ang 3Qency commission
TiiE

he managermen reserves e Nght to changs the targe! and the stuclure, Trus includes iaking n'o consiGeration mark
Freelancers shall eam Commussions for nunming orders for upla one monin aftr exit Thereatter, chent shall be alhacsied to permanent staif seiting bul not for commission purposes
i there is ng running order, the client shall be re-allocated DY supevisor to existing sta members 1o nezclate for naw busiress
Retainer for a maximum of 3menths They shall howaver
ett of agency commissions and VAT)

Revenue collectors mum_@NE coliection commission after 120days of invoice. Govermiemnt 1504 2ys Vﬁ
Non sales stafi must seil 3 minimum of Kshs200,000 per

£l dynamics such as major evenls

o

nall be paid to newly recruitad freaiancers
Sales taigets to be Sased on net revenue (n

€arm cemmission at the same rate

S as asgve

monthin order to ezm 3 commission at

& flatrate set for any service sold,

Selecied freelancers may sell to the Advertis
Agency frelancers shall be restricted to

ing Agericies at special commission rates above.

bringing on board new business which have not advertised wi

th the carporation for the last six(8) months,

o S T nla
iy MRS ST

—

LY



MARKE TING EXECUTIVES - Permanent

Agency- Ch 1 ighaa, EIS RIS

 Commercial Radio ([Direct & Agency)

urcct 8 Govt - Ch 1, Idhaa, £S5, RIS

_(-i
gw.mu TING EXECUTIVES - Froclance
1

% )
= Channel 1 TV

&
d

Idhaa Ya Tata

Commercial Radios [Coro Mctro, Pwam!

LA Regionals, LIS

CHIEDN MARKE TING LXECUTIVL

Ch 1 lghaa |5 ius

§ Agency (37 bmy

Direct 11 8m Gowt 27 Bm Comm 15 3m

) ADVERTISING MANAGER  80m
MARKE 1IG MANAGER 80m
W HUSINESS DEV T MANAGLR

i [ NON SALES STAFF
TECHNICAL SERVICES ETC
P HMANE NI

P ANCE

Achievement

70% B0%
B1%-100%
100% plus

70%:-BO%
B1%-100%
100% plus

70% 80%
81% 100%
100% plus

1.1,500,000
1,500,000-3,000,000
Above 3,000,000

1-500,000
500,000 1,000.00C
Above 1,000,000

1 500.000
500,000 700,000
Above 700,000

0% 100%
100% plus

/0% 100%
Y00™, pivs
F0%e 0%

100 plus

Uy 100

100%: plus

(0% 100%

100% plus

(Daswed on wital larget of Kshisbm per month)

Minimum Kshs200 000

4 100%

106% phas

20 000

200000

15 M0 C e b adiwcinl or sharod
i Mast Croalive TV (Hestides sond o Ch) 15 »ong ihe creghive toam)

15 10iKi

4 Mos! Improved Saesman

2 000% (% 4 Best Salesman (1)

3 EIDO'k';',_ o a) Must achieve at lcast B4 of quancily target

1 calogory

1 ?()O-k?, New business (1)
1 500% i a) Must bring in at least hive New Chionts that have nol advemsed with KNG nothe last 2 yoars
7 A00% E!:‘" b} In addition 16 the above Mus! dehicve at least /5% of INC quanerly gl

e

- Most Improved (1)

5 000% ajMust reahze 30% growth bascd o0 previous quanct
6 000% bjHighest percentage growth among INOSC who achicve a above
7 000%

9 000% ‘!‘t’ CMIs 20 000
10 000% :j Urand [Lxccutives 20 000
f}‘ Brand Manager 3000
100 R ¥ Adverising Manager A0 G000
13 000% vi Markeling Managar 50 000
16 0004%
% FINANCE DEPARTMENT
COLLLEC NMON COMMISSIONS  Hascd un 90m collechon largoi
0 750% P& REVENUE COLLECTORS 5 1My
0 500% Commisssions based onandvdual taiget 105, plu
CRO and SRO o 100
¢ 500% Commissions bascad an 90m tamet LS pih
4
W ph
0 300% [V Team banus on achieving aver 100m 150,000
U 500% i
QUATERLY REWARD SCHEME
D 400% BEST REVENUE COLLECTOR
0 600% f’ Consistentiyachieved target for Imins and actioved highosl Cullechinn «mong
t thase who mel larget o ihe cuanct
0 100% PEST REVENULE OFFICER - chient alc reconciiation
0 2000% ;‘2 Hoconcie ang .csoive 90% of disputos/discrepan try Jist o pronedng auaner

L Sccurcd repalcement/makegood ol pounced choguom DSt Guar
1 50% pid Updatcd chents' accounts monthly

g BEST INVOICING OFFICER

ni Completed invoring ol prowous month by 1stof overy fullowing n i the past guaner

1 BU% Invoiced highest sales volume in the past quanoce
5% gomy Allasncd neghgible Compuialion crines i INE past quador
E‘ A1 wod chont s oracrs and copes of NvoKes propory

™% BEST MONITORING & RECONCH TATION OFFICT R
Managge Lo resolvl gquencs by 31s! ul cvery manthin tho pest gQuaaor

IHesolved the Mighest number ol quenes n the past quanas




Page2.

Channei 1

§ (Vinimum Kshs300 000}

B iahaa Ya Tala

Minimum Kshs 100 000)

Commercial Services

Fhiga sty s e oy

(Mimimum Kshs 100 000)

COMMISSIONS FOR FREELANCERS SELLING TO ADVERTISING AGENCIES

1.6 300,000
£ 300 000-10.500 000
Abcee 10 500 000

1.1 400 000
1 400 000-4 000 000
Apove 4 000 000

1-1 400 0CO0
1 400 000-1 760 000

Above 1 760 000

B : T
4yl ;

w'% - , B f
% ER ==

b

PROGRAMMES TEAM BONUSES - on 100% Actievement of monthly Sales target

(Excihudes major events with separate targets such as ‘Moo Cup Cup of Mab

'S ete)

CHANNEL 1 TELEVISION 57 Kshs 150 00O

) 14 Kshs 150,000



*& For a permanent ME to earn full commission one must achieve at least 40% of target for 2 brands otherwise 30% is deducted from his total commission. Applicable to those selling more than 2 brands.

2 For a CME to earn full commission one must achieve at least 40% of target for 2 brands otherwise 30

1s deducted fram his total commission.

Freelancers shall strictly sell within allocated brands.

‘4iWhen 2 cermanent

acheves aliccated category ¢

‘get and also sells gutsice the category ag

eved in allocated raegory

; When g “reelance’ sells cutside allocates cateqo ry. you gel only 309

% of the commission ‘o inai caiegory you have so'd However

C:3

Ou meet your calegory target. you earn full comrissio

Invoicing to be done by latest 10th of next month

INo sales commission is payable after 120days of invoice except for government after 150days

Payment ol commissions is applicable to the nett figure which does not include VAT and agency commission

fhe management reserves the right 1o change the larget and the structure This includes taking into consideration markel dynamics such as major evenls

4| Freelancers shall earn commissions for ru

g orders for uplo one montn after exit Thereatter, ine cient shall ce aliscated o permanent staff for servicing but not for commission p. rcoses

5 If there 1s ng running order, the client shall be re-allocated by supevisor to existing staff members to negotiate for new business.

Retainer shall be paid to newly recruited freelancers for a maximum of 3months. They shall however earn commission at the same rates as above

Sales targets to be based on net revenue (nett of agency commissions and VAT)

Revenue collectors shall not earn collection commission after 120days of invoice. Governemnt 150days
|

m 19 Non sales staff must sell a minimum of Kshs200.000 per month in orderto earnacg

mmission at a flal rate set for any service soid
‘Selected freelancers may sell to the Advertising Agencies at special commissicn rates above

gency freeiancers shall be restricted ‘o bringing on board new business which have not advertised with the carparation for the last six(6) months.




ANNEX 9:

WEALTH DECLARATION OF ASSETS, INCOME AND LIABILITIES
FOR MESSRS TOM BULUKU AND ROBERT WEKESA (FOR THE
LAST 3 YEARS)
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opies of the Declaration of Income, Assets and Liabilities for

Tessrs Tom Buluku and Robert Wekesa for the last three years,




PSC.2h

REPUBLIC OF KENYA

PUBLIC SERVICE COMMISSION OF KENYA

Declaration of Income, Assets & L.iabilities
(The Public Officer Ethics Act, 2003)

Name of the Publhic Offices

(Surname) (First Name) (Other Names)

PAROND %Bw L Vet

Birth Informanon

a Date of Birth: ZE\C:\ Q}% -

b Place of Birth \)\\KGQWR [

Manrital Status: Nﬁ%@ S

Address
a Postal Address: 537:%,‘(1\5( Q?FZ?“S :Z' ,,_TSWQ_—QE\

b Physical Address:

Employment Information

a Employment No @0 66‘% U B

b Designation (\im&’&(ﬁ@\ W\ngi —% _

C Name of Employer }{?6‘&1 P %@Q C_f'ﬁ‘\ﬂ\\‘(.k C%Q'@ (}._-\, ‘\'“&
d Nature of Employment (Permakent. temporary. contract, etc)

Vel




(111)

(v )

(V)

(1}

()

(111}

()

{(vi1)

(Vi)

(Vi)

(1x)

Nane of Spouse or Spouses

(Fast Name)

Psywd )

(Fust Namej

(Surmame)

SAES s

{Sumame)

{(Sunime) (First Name)

(Surname) (Fust Name)

(Surname) (First Name)

Names of dependent children under the age of 18 yvears

(First Name)

W@.gf\ﬂnﬂ

(Surname) (Fust Name)

DN e SN psesos

(Surname) (First Name)

(Surmame) (Fust Name)

{(Surname) (Frst Name)

(Surname) (Fust Name)

(Surname)

(Surname) (Fust Name)

(Surngme) (Farst Name)

(Surname)

(O1her Names)

i L ORI LY

(Other Names)

(Oither Names)
{Other Names)
Z;:f.i

Other

(Other Names)
fufm MAA/.{...:/\.}_....

Other Nanmes)
DA

(Other Names)

(Other Names)

(Other Names)

(Other Names)

(Other Names)

(Other Names)

(Other Names)

(Other Names)



KENYA BROADUAS HING CORPPORA TON

| Payshp Penod 1 cnio01, J
S1AFF NAME  ROBERT WEKESA MAUMO
STAFF NO 00E7 10

DESIGNATION  Frocurcme il WManeu
WRK STATION HEADQUATE RS
COST CENTER

Department INDEDLNE N U
Sechons Frocurcmoent
Grade BE 7 Level BE 2-1a
DESCRIPTION  AMT(KSH)  QTY/BAL
EARNINGS
lBasic Pay Y4 Hat 00
lHouse Allowance 50 000 00
edhical Allowanc e 10 000 00
!‘-w‘-ul{n Allowarnce 14 000 00
JettEnment Alowance 8000 00
iinilrgi-h(mf Allowance 7500 00

Hasic Salary Aneae 51 635 00

IKesponsiily Allcwance 10 000 0G

JROSS SALARY 248,675 00
PAYE CALCULATIONS
RELIEF On TAXABLE
e 12 680 00
NSSI 200 00
TOTAL RELIES " 12,880 00
L AXALLE 235445 00
IAX Cherged 65 832 o
RELIEF On PAYE
Poreonal Reliet 1167 00
I AL PAYE RELIEF 1,162 00
1Y UCTIONS
Pirert B4 6/0 Q0
[N 320 00
kAL Medics! Scheme L A B
HS
I onsignm
Lo Adviance 534 2335 50
Nanonal Bank Loan 348030071 5/063500
Mnaazap Pisk Fund 100 00 4400 00
Hao e Risk 1 und 100 00 2 500 00
liona Shaes 10 000 G0 250 000 0O

TOTAL DEDUCTIONS ~ 136 911 90

NET PAY

3z iUrancn

A
BWIST KNOW YOUR HIV 51 AT



Financial Starement for

(A4 separare statement s regiined for the officer and each sponse and dependent hld under the aoe of
/ / / .

IS vears Addisonad sheers should be added as reguorcd;

Statement Date -

E AR, 2o

Income. meludime emoluments. for perod from )
W 31T, 2Nt

oid

(ictudime. but nor limared 1o, salary and emoluments and income from mvestments The peri

is from the previous statement date to the curieni siatementi dare For anomnal declaoranon, the

perviod s the vear endmg o the statenient dare )

Deseription

Approximate
Amount

Qm T ’E‘U?L-f\"p-"“;

4320 00 O

\

FRA il et G

TO.0OD

S

o S0

S eI D e

Assets (as of the statement date)

L
(e ludme. bt not anred 1o Tand . buldmes velcles: investments and financial obhgations

ovved to the person for wihom the statement s madet

Description
(include locatian of assets where applicable)

Approximate
Amount

ool ERR LT

= o0) OSSO




d Pabihnes (as of the stnement date)

Descripuon Approximate
Amount

Cr 2 ooy Ahraoime. B\ 1= o0 o> T

e Caps) B C S 00 . 00T

Y Other mformanon that may be usctul or relevant.

gg_s\mm‘-@ ,Sr*ﬁélﬁf\\((a @bkbé 63\\5 ﬁﬂ’j -
(Segeei  Spreed

I solemnly declare that the information 1 have given in this declaration is. to the best of my
knowledge. true and complete:

Srenature of officer: \— - -

Date: , \\\X&LQQ\L R

Witness:
-~ ,J’-l"'_/
Signature T :
& ‘ { B ~ oo
Name: A CTAL AN N %t 1T

Address g, G wefos




PSC.2b

REPUBLIC OF KENYA

PUBLIC SERVICE COMMISSION OF KENYA

Declaration of Income, Assets & Liabilities
(‘The Public Officer Ethics Act, 2003)

Name of the Public Otticer

(Surname) (First Name) (Other Names)
Kb ey o Tiem IRV

2. Birth Information

a, Date of Birth: {72 [‘3"(’3@/ '-\ ('t g S

b. Place of Birth: N ENTAC G R
3 Marital Status: - __NT\_\Q“:@*_\ Q‘gf_\_ :
4. Address

a. Postal Address: oy Y oo T 7

b. Physical Address: Kﬁf‘yiﬁ,gﬁ ) QA\ ?\,\ 1 k\‘\;( N —[ & 9
5. Employment Information

-
~ey s

a. Employment No. _ e S R
b. Designation 7 ﬂ[LX\'\;i\TiiiV (X
g, Name of Emplover il'i<51\3 ‘_Qmi_,_\__c;.;g{\;ﬁ- K; GO\~

d. Nature of Employment (Permanent, temporary. confract. etc)




6. Name of Spouse or Spouses

(Sl‘i\:'numcj (First Name) (Other Names)
G Buladeg om0 ey

(Surname) (First Name) (Other Names)
(1) - B B -

(Surname) (First Name) (Other Names)
(1) - S

(Surname) (First Name) (Other Names)
(1v) S .

(Surname) (First Name) (Other Names)
(V) _ B
7. Names of dependent children under the age of 18 years

(Surname) (First Name) (Other Names)
0 Buaiig V209 @ paC

(Surname) . (First Name) (Other Names)
) Pl Plosis  eavantiie

(Surname) (First Name) (Other Names)
I G Y BN I 2V = s O

(Surname) (First Name) (Other Names)
(1v) - o

(Surname) (First Name) (Other Names)
(v) S

(Surname) (First Name) (Other Names)
(V1) - R A

(Surname) (First Name) (Other Names)
(vi) S A .

(Surname) (First Name) (Other Names)
(viin) - S

(Surname) (First Name) (Other Names)
(1X) B - S S

(Surname) (First Name) (Other Names)

(x) , , e



i '

“-_._-./)! A _:__,; \\::Ly .

KENYA BROADCASTING CORE

Payshp Period | oni2017?

PORATION

STATF NAME  TOM BUIL UKU KAMALIKI

STAIT NO CORRHEG
DESIGNATION ARSI X )
WRK STATION HI ADQUATLE RS
COST CENTER

Department HECHRICAL SERVICE S

Seclhions Lransimussion
Grade 151 - Level: 131 213

OESCRIPTION
EARNINGS

l3asic Pay Y0 GX0 60
Heuse Allowange LU OO0 00
Meheal Alliwarice 10 00C 00
Commuler Allowane 11 00000
s nieramment Allow.ince 6,000 00
Pelephone Allowarcr ¢ 500 00
basie Saliny Arreae 52 355 00
I<esponsiliy Aleveaing 5 Q00 6o
GROSS SALARY 231.51500

PAYE CALCULATIONS
RELIEF On TAXARL L

100

Matisnal lank | oan 4

NG g ek b ong

19.600 00
152 000 00
11/ 561 00

1.609 594 00

13,300 00

Fonwon 17 156 00
NSSE 20000
TOTAL RELIEF 12 356 00
LAXALL 2, 5158 00
I1AX Chaigod L2 B 10
RELIET On PANYT

Povsonad Isoh | 1T TS A0
TCTAL PAYL RELIES 116700
R P O

AT RN
N 170 00
KBC Meaical Sene i a4 531 00
NSSH Qo
Hension 12156 00
Boncvalent | unda 20000
M angazan Sharges 1000 00
Car Advanec € 11100
“g

101A1 DEDUCTIONS 144 502 10

NET PAY 93012 90

PERSONAL INFO Daymode  1ark

Bank 3ranch

PAYSLIP MLSSAGES

1 BEWISE KNOW YOUI | IV S1ATUSH
g
)

lrars

NATICHAL BANK CF KI N NI3K

AMT(KSH)  C1Y/BAI

HIEL BIRAMNCH
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Nefault: Falure to pay one mstaliment will conshilute defanit Thal notwithstanding the loan fizcihty
repavable m full on demand should the Bank deem it advisable 1o make such demand

Right of set off The Bank reserves the nght to set ofl or combine all or any of your accounts whatever the
nature  The nght lo consaldate all secunties on any account, as security for all labilties 15
also held

Legal Opinion In the evenl thal legal opinion or other achon s necessary m relalion to your

accounthecovery of debt it 15 agieed thal legal cosls and all charges will be lor your
account

Draw down: No draw down of the loan will be pernutted until all the lerms and conditions outlined heren
are salistied and a copy of this leller signed and relurned to the Bank,

Special Conditions Our ofter as set oul heren above shail reman valid for acceplance by slgning and
returing to us Ihe duplcate of this lelter within thirty (30) days from the date hereof aling
which owr offer of faciihes will lapse and be withdrawn  The Bank shall be al liberly 1o
revoke or amend the lerms sel oul heren above belore the expiry of the sad period
without giving nolice

The Borrower hereby expresslv consents and authorizes the Rank to
disclose, respond, advise, exchange aond communicate the details or
mformation pevtaning to the Borrawer's account(s) to otlier Banks,
financial institutions, credit caord companies, or credit reference bureans,
mcluding authorized agents, representatives, lawwvers or debt collection
aqents for the purooses of uny hona fide enqguivy or collection of anvdata

O lowards recove. v of uny suins Gise arred o aiding to the Banl.,

Loan Account No The monthly loan tepayment cheques should be made payable to National Bank of Kenya
I1d Account No 01123-326784.00

Please relurn the duplicate copy of this letter of offer 1o us duly signed thereby acknowledaing thal you have
understood and accept the lenms and rnn:hn(mf, governing (he facility

Yourg' Iallhi - l \\ \\ ! o §

| '| i /l ! -
J \‘ g | e R
EMBO J o oriata 0K NGALA (MRS.) '
LBE_QI_T OFFICER BRANCH OPERATIONS MGR BRANCH MANAGER
ACCEPTANCE

I'hereby conlirm that | have read and understood the teims and condiions sel out above and append my signalure
in acceptance thereof

——

MName VO M

UL (K NLV DATE S ) ) 200
51

Signalure —— D NO % 16 2o
In the presence uf

i i N, Cofan
Name: .}'('LL-‘”)(T m‘L'\ ('lf—}v'p Synature Yt DATE e J/"' ) /)f")'\



i . : —— : \ . O
“. Financial Statement for L Oy \:7)\ W Y \‘\ IANAITAYSE QJ
(A separate statemeni s requred for the officer and cach spouse and dependent child wnder 1

e age of
18 vears. Additional sheers shonld be addded axs required)

5 o
a Statement Date - | , 1\ CC- Waelll

b Income. mcluding emoluments. for period from A
i S e 7 5 Y =
ALY, . P | B w0 30 & 2e v
(including, but not inmted 10, salary and emoluments and income from mvesiments. The period

15 from the previous statement date to the current statement date. For an mitial declaraiion. the
period is the vear ending on the statement date.)

Description Approximate

Amount

i e O » g f

J
(\n' N0 SN AN -\ C - i fpx Rkl S /,9 ZC:C ASN 0
f'{.'/)L\ "_‘\'\..,-I;" ’.2 /Lf /',-"'("
P
C Assets (as of the statement date)

(mcluding, but not lnmited 10, land, buldings, vehicles, investments and financial

obligations
owed to the person for whom the siatement s made)

Description Approximate
(include location of assets where applicable) Amount
flee it Neipede Gopuw| R0 JTE| R0c ppp
—\—;{\(w—\\‘- < \"‘\? C R " 7 & o R g
Cu s KNW s Seb- Qe B -
T_QE\ 22 aode Ao [¢o, o ¢©
[(::1([: £ (o o ] L0, DG
N PR M | L 9§ SF 5
l Gueld ot KA o 3000 ¢t
5 RAm, - Lo oibe o S T
[f\“ig 5 o \ {j\kus{ o\ (i\ § LeC g
Co i o) Rk o, £ ¢




d. Liabihities (as of the statement date)
Description Approximate
Amount
! ¢ 2 Sy :
PO »"{ﬁ:(i-'l [ Y ~(.} PAE L TR
(oo Ao Wby WREG gL Hic tte >~
9. Other mformation that may be useful or relevant:

[ prac s ind RN N T .- Ve Friy ;lu,;lm»'g:ﬁ:f«_ fentlle g0 Bim Locoe.
: . i

IL”c_(/_—_«_.___f__ Clewal ytegrwe.d "/’zw A{/"ﬂ Areen e MPE Loooo

é}lll_[ y ('.I‘LL\_ L!Jll?/ 3l cofeire v P37 [ O A e Gl W (SO T - LI O Mt v B o
i B f]‘l.gt—}v B T s A / ¢l< f’..“.‘?:"}( ! Foult A ..uus
1 YT W § W TA N A= R A j]:"“/‘z B S ] W
) { g . : - . ,
,gki}?t—ff Ci broles ¢ Loiom /i AR Fo ems ! g™

Bl SR P \ L. i Ju ol Jae €€ LT &0 Lz O K < ‘]{‘
I T Aot i Len KR
I solemnly declare that the information I have given in this declaration is, to the best of my

knowledge, true and complete: )

Signature of officer: Y

Date: ____1'_3/4} ey 2 S o

Witness: \\ I

Signature: LS A o
Name: & EMNlo CT e MU= =

Address: Lop 30 4¢e NARob)



ANNEX 10:

LIST OF ALL THE ARTISTS AND CASUAL STAFF HIRED BY K.B.C,
INCLUDING THEIR DETAILS.




KENYA
BROADCASTING
CORPORATION

3. List of all the artistes and casual staff who were recently hired by

KBC indicating the terms and conditions of their employment and

how long they have been working for KBC.




TV PROGRAMMES CONTRACTED AND PROGRAMME ARTISTS

CONTRACTED ARTISTS
NO | NAME DATE ' SECTION DUTY
CONTRACTED |
1. | Mary Decker Ogada 2007 | Production | Children, Code 254,
| ; | Grapevine
| 2. | Rita Keziah Gathoni May 2007 ? Design i
E. ' Moses Lee ' November 2009 | Design N
4. Morrison Shihemi February 2010 | Design
'5. | Eric Mshila February 2008 Design
6. Joshua Mwangi May 2010 Design
7 Delma Abina June 2010 Design
8. | Washington Mwangi January 2011 Design
1 9. Diana Thiru February 2008 Programming
110, | Getrude Kivaya October 2007 Programming
11. | Annabigael Wanjiru 2008 Programming
PROGRAMME ARTISTS
NO | NAME DATE OF SECTION DUTY
COMMENCEMENT :
12. | Regina Manyara 2008 ' Production Good Morning Kenya,
. Afternoon Live
' 13. | Victor Oluoch 2007 | Production | Grape Vine, Ultimate Choir
14. | James Ouma 2008 | Production Sunrise Avenue
15. | John Muhika September 2010 Production Good Morning Kenya
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RADIO PROGRAMMES DEPARTMENT: DATA ON CONTRACTED ARTISTS

CONTINUITY STUDIO ARTISTS- RADIO TAIFA

1 Name Age /date | Qualifications & Daily duties Amount paid | Name of HOD comments |
of appt experience supervisor
Z Kennedy 27yrs/ 8 years experience Continuity 17,000 Martin King'asia
Ommani 20% april Diplomain broadcast | announcer
Indimuli 2010 journalism
3 Jack Gor 35yrs/ Diploma in Mass Continuity 17,000 Martin King'asia
20™ April communication announcer \
| 2010 ?
4 Cynthia 26 yrs April | Diploma in Mass Continuity 30,000 Martin King'asia
| Anyango 2011 communication announcer 1
5 Asha Juma 28 yrs/20% | 3 years experience | Continuity 1 17,000 Martin King'asia
) Mwakuyala april 2010 Diploma in journalism | announcer |

SPECIAL TALENT ARTISTS- RADIO TAIFA

1 | Name Age /date Qualifications & Daily duties Amount paid | Name of HOD comments
of appt experience | supervisor
6 Lawrence 27yrs 20t 2 years experience comedian 17,000 ' Martin King'asia Left KBC
Gwako April 2010 Computer studies i
7 Mambo 1964 as staff | Diploma in Broadcast | Jee huu ni 60,000 Martin King'asia
Mbotela 2002 as journalism ungwana
artist |
8 James 1985 Upgraded graduate zilizopendwa | 2500 per Martin King'asia
Onyango Joel teacher. program
9 Khadija Ali 2005 Certificate in Continuity 25,000 Martin King'asia
broadcst journalism | announcer
10 Ali Salim 1977 Refresher course soccer 25,000 Martin King'asia |
M’'manga KIMC commentaries | \ i
ulimwengu wa ‘
muziki |




CREATIVE ARTISTS- RADIO TAIFA

Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of appt experience supervisor
11 Eunice 26 yrs /20* | Degree in Mass Creative Duties 20,000 Martin King'asia
Mchikirwa april 2010 communication
Ndelejai |
1.2 Odhiambo 27 yrs /1st 3 years experience Creative Duties 117,000 Martin King'asia Left for Mayienga
Abwao May 2009 Diploma in Mass then Left KBC
| | samson | communication | -
|13 | Lourdes 27yrs/ 200 | Diplomain | Creative Duties | 17,000 Martin King'asia
Akello April 2010 journalism and
| Walusala media studies |
ENGLISH SERVICE
‘ ] Name Age /date \ Qualifications & Daily Duties ' Amount paid | Name of HOD comments
1‘ of appt | experience | supervisor
14 ‘r Julia Wanjiku | 30 yrs /Mar | Diplomain 2D and | Presenter Hosting | 17,000 Loise Wanyoike
2009 3D animation, Weekday
graphic design and Breakfast Show
audio Production. (Mon- Thur) and
late date once a
Cert. in Mass week.
Communication and
Media Techniques. Presenter
Newsline and Our
Heritage.
Producer,
Stepping Out.
Newsreader Radio
‘ Taifa.
S | i S |
| 15 Jared Ombui 28 yrs /Mar | BA Degree in Mass | Presenter Hosting | 20,000 | Loise Wanyoike
L | | 2009 | Communication, | weekend ! ‘L




Makerere University

Certificate in
Reporting
Government,
Southern Illinois
University.

Breakfast Show
(Fri-Sun) and Beat
Time Show on
Wednesday.

Presenter
Newsline.

Producer,
Stepping Out

Updating Website.

CURRENT AFFAIRS
Name Age /date Qualifications & Daily Duties - Amount paid Name of 'HOD comments |
of appt experience ' supervisor
16 Martin 28 Years Diploma Radio Programme 17000 Joseph Cheruiyot | Transferred to
Mwanje Production Production Newsroom
237 Nov
2007 Currently pursuing Programme

BA UON

presentation
News gathering
Translation
Commentary
News reading

Story editing




SPORTS

Name Age /date ' Qualifications & Daily Duties Amount paid | Name of HOD comments
of appt experience supervisor
17 Dismus Otuke | 24 yrs /May | Diplomain Radio News Gathering 17,000 Omole Asiko
2010 | Programmes Researching
Production Editing
Programme
Voicing
18 David Nyadera | 27 yrs/ Jan | Diplomain Mass Editing & writing | 17,000 Omole Asiko Left KBC
2008 | Communication. sports news.
' | 5 years experience Presenting daily
| sports progs.
! Field reporting
{ Sports analyst
| B ) (TV/ Radio)
RELIGIOUS UNIT
Name Age /date Qualifications & Daily Duties | Amount paid | Name of HOD comments
of appt experience supervisor
20 Christine 28 yrs /Nov | Bachelor of Arts Production of 20,000 Sofie Kilei
Nkonge 2007 Degree in Sunday Worship

Communication from
Daystar University

Production of
thoughts of the
day.
Production of
unshackled.
Production of
tidbits.
Production of

special programs.




21 Anne Wanyeki | 25yrs/ Feb | Diploma in Broadcast | Production of 17,000 Sofie Kilei
2008 Journalism from Sunday Worship
KIMC Production of
thoughts of the
day.
Production of
unshackled.
Production of
tidbits.
Production of
special programs
CENTRAL SERVICE
Name Age /date Qualifications & Daily Duties Amount Name of HOD comments
of appt experience ' paid supervisor
22 Grace Wawira | 28 yrs /May | Diplomain Mass Continuity 17,000 Regina
Nyaga 2008 Communication and News translation and Ntimbu

Public Relations.

presentation.

Current affairs
Compiling music playlist
and topics for
discussion for live
shows.

Sourcing for guests.
Production of child
right, business and
youth prog. Weekly.
Production and
presentation of
commercial
programmes.
Production of special
programmes e.g.
national days and other
special event.

i
i




23

Anita Kairuthi

30yrs/ Mar
2008

Diploma in Mass

Public Relations

Communication and

Continuity

News translation and
presentation.

Current affairs
Compiling music playlist
and topics for
discussion for live
shows.

Sourcing for guests.
Production of
environment, youth and
worship service
programmes weekly.
Production and
presentation of
commercial
programmes/ content
Production of special
programmes e.g.
national days and other
special event.

17,000

Regina
Ntimbu

24

Ruth Rwamba

27yrs/ May
2008

Diploma in
Journalism and
| Public Relations.

Continuity

News translation and
presentation.

Current affairs
Compiling music playlist
and topics for
discussion for live
shows.

Sourcing for guests.
Production of child

17,000

Regina
Ntimbu




right, business and
youth prog. Weekly.
Praduction and
presentation of
commercial
programmes.
Production of special
programmes e.g.

national days and other

special event.

EASTERN SERVICE
Name Age /date Qualifications & Daily Duties Amount paid Name of HOD comments
of appt experience _supervisor
25 Henry Hirkena | 30yrs DIPinIT -Producer of Ksh.17,000.0 | -Orle Segelan
health and youth 0
2004 Worked in Rendile programmes -Eastern service

Sub

Service for 6 years

-current affairs

-continuity
announcer,

-news translations
and presentations

-host talk shows

-special
programmes

Commercial progs

Rendile sub

| 4
i service




26 Halima Dawe | 25yrs O level certificate | -producer of Ksh.17,000.0 | -Orle Segelan
agriculture prog 0
2004 -Eastern service
-current affairs
Worked in Burji Burji sub
-continuity
Sub service for 6 . service
years.
| -news translation
| and pres- special
progs
-commercial
entation
27 Etheba Adan -36yrs DIP in Mass -producer of Ksh -Orle Segelan
Communication health talk prog, 17,000.00
-2005 -Eastern service
-worked in Somali -current affairs
Somali sub
Sub service for years | -continuity _
announcer BELVICE
-News translation
and presentation
-host talk shows-
special progs
-commercials
28 Paul Oge 27 yrs Pursuing a Diploma Producer of youth | Ksh Orle Segelan
i course in Mass | prog 10,000.00 )
| 2008 iy, -Eastern service
-development -
-worked in burji sub | prog and current Burji sub




service for 2 yrs

affairs,

-continuity
announcer,

News translation

and presentations

-host talk shows-
special progs

-commercials

service

29

Fatuma
Fugicha

25 yrs

2011

Degree in
information Science

- Producer of
children prog

-development
prog and current
affairs,

-continuity
announcer,

News translation

and presentations

-host talk shows-
special progs

-commercials

Ksh
20,000.00

|

Orle Segelan
-Eastern service

Boranai sub

30

Boru Galgalo

24yrs

2011

Diploma course in
Mass communication

producer of youth

talk prog,
-current affairs

-continuity

Ksh
10.000.00

Orle Segelan
-Eastern service

Boranai sub




announcer

-News translation
and presentation

-host talk shows-
special progs

-commercials

31

Deka Hassan

24 yrs

2011

Diploma course in

Mass communication

-Producer of
gender

programmes
-current affairs

-continuity
announcer,

-news translations
and presentations

-host talk shows

-special
programimes

Commercial progs

Ksh
17,000.00

Orle Segelan
-Eastern service

Somali sub

32

’P;iohamed
Elmi

23yrs

2011

Diploma course in

Mass communication

Producer health
progs

-current affairs

-continuity
announcer

Ksh
17,000.00

Orle Segelan
-Eastern service

Somali sub




-News translation
and presentation

-host talk shows-
special progs

-commercials

33 Mohamed 30yrs Diploma course in - current affairs, Ksh Orle Segelan
Ibrahim Mass communication 17,000.00
2011 -continuity -Eastern service
announcer,

News translation
and presentations

-host talk shows-
special progs

-commercials

Somali sub




RADIO OPERATIONS

Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
- of appt experience supervisor
34 Enock Bosire 26 yrs /Nov | Diplomain Production of 17,000 Larry Wambua.
2007 Journalism and Mass | daily Coro Logs.
Communication.
Logging of
Diploma in Public Commercial and
Relations. Commercial
Programmes.
Delivering and
| downloading
commercial
materials in the
live studio.
Filling of contracts
and used logs.
METRO FM
Name Age /date | Designation Job Description Amount Name of HOD comments
of appt paid supervisor
35 Chris 24 yrs/ Artiste Producer/Presenter Lively Up 17,000 Bill Odidi
Wambuno 2008 (The breakfast Show)
| Duty: Mon - Fri 4 - 12 AM
| | The Break off show Sun 4-8PM
\ ; ! Creative team developing concepts
% } | for station promos and activations
[ 36 ['Isaac Lemoka | 25yrs/ | Artiste ‘ Producer/Presenter News and 17,000 Bill Odidi
L | | 2010 l Sport/ Big up show Sunday 10am-




stations promo
Stand In Presenter The Junction
Men- Fril-4 PM
JD Top 40 10 AM - 2 PM
Sun 10 AM - 2 PM

2pm/ voicing of commercials and

37 Fanuel Odera | 35yrs/ Artiste Producer/Presenter Mon - Fri The | 10,000 Bill Odidi
2005 Junction 1- 4 PM
JD Top 40 Sat 10 am - 2 PM
Sun One Vibe 2 - 4 PM
MC for Station events
CORO FM
Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of appt experience supervisor
38 Samuel Bachelor of Arts in Night show- 20,000 Jane Mumbi
Chuma Business Admin, CPA | Midnight 50 5am,
Njuguna Sect 1, Certificate in morning Titbits,
Marketing Banking News Bits, Promos
Option and Voicing.
39 Leonard Kanyi P1 Certificate | News translation 15,000 Jane Mumbi

Munene

(Primary School
Level Teaching
qualification)

and formatting.
News anchoring
as per schedule.
Voicing over
promos




40 Humphrey 28 yrs/ Feb | Diplomain Continuity 15,000 Jane Mumbi
Ngoni Thuita 2007 Journalism and presentation of
Public Relations from | the Breakfast
Kenya Polytechnic. show ‘Rwiga’.
Also TV comedian Doubles up as
and professional MC | presenter and
comedian.
Production and
presentation of
shamba la
wanyama a5 min
comedy prog that
runs every
weekday.
MC roles in coro
events.
41 John Kiarie Diploma in Broadcast | Co-hosting and 17,000 Jane Mumbi
Kamiru Journalism from producing the

KIMC

Afternoon Reggae
show.
Translating and
presenting news.
Translating and
presenting
business and
Sports news.
Production and
voicing of
commercials and
classified.




NOSIM FM

Name Age /date of | Qualifications & Daily Duties Amount paid = Name of HOD comments
appt experience supervisor
42 JOSEPH SIMEL DIPLOMA HOLDER CURRENT KSHS.1700 DIANA DAIDO.
SENTERO IN MASS AFFAIRS AND
KATIANY, COMMUNICATION, SPORTS
PRODUCER;
A6 VEARD. PRESENTER
9TH MAY 2011, : EVENING DRIVE;
BIZZARE TIT
1D 23727691 BITS; PRODUCER/
PRESENTER
KANISA RADIO
Voicing of promos
43 EMMANUEL DIPLOMA IN HOSTING KSH 17,000 NOSIM FM DIANA
NKOIDILA PROFESSIONAL BREAKFAST DAIDO
KISEMEI, 25 JOURNALISM AND SHOW MONDAY-
YEARS MASSCOMMUNICATI | FRIDAY; HEALTH
OLD,97TH MAY, ON TITBITS;Productio
2011, nof TAYIOLO
TWO YEAR BIBILIA:
ID 25497752 EXPERINCE Translating and
WORKING IN RADIO. voicing of
commercials and
promos
44 Sankale Diploma in mass Produce and 17,000/- Diana Daido.
Nemarrau communication

present continuity




Kennedy,

shows for the
youth, sports

ID 23076360
27 years old Work experience of | programme
4years enkiguran

09:-05-2011 :Business tibits ;
Programme
promos;
translation and
voicing of
commercial.

45 WILLIAM DIPLOMA; News briefs & 17,000 DIANA DAIDO
MUTENDE Journalism & Mass Bulletins Daily
PESHUT, communication between 8-2pm.
26 YRS News briefs 5min
9.5.2011; News bulletin

10min.
23983153

8 HOURS DAILY

CONTINUTY
SHIFTS on
Saturday ;
Compiling top ten
songs per week as

voted by listeners;

EMAIGUANATA;
CULTURETIT
BITS; Translating
and voicing of
commercials and




'sowtoad




46

SHAMAMA
SAPAYIA,2Z5

YEARS OLD;

09TH MAY
2011

DIPLOMA IN MASS
COMMUNICATION
AND JOURNALISM

News Briefs and
Bulletins,
CONTINUITY
SHIFTS on
Saturday 6am-
11pm(Entasupa
Nakera)

5 HOURS

Production of folk
stories 2 hours
weekly

KATIBA TITBIT
Every Tuesday
and Thursday

5 MINUTES

PRODUCTION 2
HRS PER
PROGRAMME

Translating and
voicing of
commercials
6hours weekly

Voicing of promos
4hours weekly

Attending
meetings every
fortnight Zhours

17,000

NOSIM FM

DIANA DAIDO




MINTO FM

48

49

50

NAME, AGE,
DATE OF APP

~ MOSE DENNIS
OBIRI. 23 YRS
ID. 25612092

ENOCK MOKUA

DENNIS
NYANGAU
25yrs

1.D. 24652765

LOLLYPOHP
AMENYA JOHN
28yrs

1.D. 22493630

QUALIFICATION/
EXPERIENCE

KCSE C-
DIPLOMA IN
JOURNALISM &
MEDIA STUDIES

KCSE C-

DIPLOMA IN
JOURNALISM & MASS
COMMUNICATION

KCSE C+

PURSUING DIPLOMA
IN BROADCAST
JOURNALISM

KCSE C-

DIPLOMA IN MASS
COMMUNICATIO &
JOURNALISM

DAILY DUTIES & AMOUNT
HOURS OF WORK  PAID

PER MONTH

NEWS KSHS 17,000
TRANSLATION &
READING

2MIN* 4 DAILY
10MINS *2 DAILY
YOUTH
PROGRAMME
45MIN *1 WEEKLY
NEWS ROUND UP
15MIN * 1 DAILY
RELIGIOUS
PROGRAMME(MAS
S SAT)

30MIN *1 WEEKLY

CONTINUITY KSHS 17,000
SHRS*5

NEWS READING  KSHS 17,000

ZMIN*3 DAILY
10MIN* 1 DAILY
CONTINUITY

4HRS *1 WEEEKLY
NEWS READING
ON SUNDAY BRIEFS
* 6,2 BULLETINS

CONTINUITY 4HRS KSHS 17,000
*5

INCHARGE OF

MUSIC

RELIGIOUS 5HRS

STATION

MINTO

MINTO

MINTO

MINTO

HOD REMARKS



51

52

53

54

POLLYCARP

OMARI
24yrs

MARION

NYANCHERA
BOSIRE

24 YRS

1.D. 24989425

CLARE MOBAGI
28yrs
1.D. 22869613

EVANS MAKORI

27yrs
1.D. 23370654

KCSE C+
DIPLOMA IN
JOURNALIM & MASS

COMMUNICATION

KCSEC

DIPLOMA IN
JOURNALISM & MASS
COMMUNICATION

KCSE C-

DIPLOMA IN MASS
COMMUNICATION &
JOURNALISM

KCSE C-

DIPLOMA IN MASS
COMMUNICATIO &
JOURNALISM

CONTINUITY

*1 WEEKLY

CONTINUITY
4HRS* 5
RELIGIOUS 5HRS
*1 WEEKLY

NEWS KSHS 17,000
TRANSLATION &
READING

2ZMIN *4 DAILY
10MIN *2 DAILY
NEW ROUND UP
15MIN*1 DAILY
NEWS ROUND UP
1HR * 1 WEEKLY
BUSINESS NEWS
YOUTH
PROGRAMME
1HR*1 WEEKLY

'KSHS 17,000

KSHS 17,000
4HRS* 5

CULTURE TIT BIT

SMINS *1 WEEKLY

WOMEN

PROGRAMME 1HR

*1 WEEKLY

CONTINUITY 4HRS KSHS 17,000
*h

AGRICULTURE

SMIN* 1 DAILY

MINTO

MINTO

MINTO

MINTO



MAYIENGA FM

Name Age /date Qualifications & Daily Duties Amount paid | Name of I HOD comments
of Appt experience supervisor |
55 Joseph 27/9/2011 | 4 yearsin print Continuity 1 20,000/= Omole Asiko
Odongo media and broadcast; | Announcer
BA Communications
and Political Science
(UON); Diplomain '
PR and Journalism (
Kenya Polytechnic)
56 Samson 27 years; 6 years experience in | Continuity 17,000/= Omole Asiko
Odhiambo April 2010 continuity and Announcer
Abwao Creative work; |
Diploma in Mass l
Communication
57 Elizabeth 29 years; 2 years experience at | Continuity 17,000/= Omole Asiko
Akinyi Odada 27/9/2011 Sifa FM; Diploma in Announcer
Mass Communication
(Mombasa
Polytechnic)
58 Millicent 28 years; 5 years experience at | Continuity and 17,000/= Omole Asiko
Adhiambo 27/9/2011 Radio Victoria; News
Aroka Diploma in Mass
Communication \
(Pago Institute).
PWANI FM
Name Age /date | Qualifications & Daily duties Amount paid Name of HOD comments
of appt experience supervisor ’
59 Arnold Munga | June2008 Certificate in Mass Breakfast Show, Maxmillan
Communication, Production of Walukhu
| Mombasa Polytechnic | programmes, station
| i University College | promos, commercials |
) and news features |
| 60 | John Ria July 2008 Diploma in Mass News gathering, editing, Maxmillan |




Dzomo Communication, production and Walukhu
Mombasa Polytechnic | presentation, host for
University College Lingala and Rhumba
musical shows, voices
commercials and
promos
61 Joshua Chome | August Diplomain Mass News gathering, editing, Maxmillan
2009 Communication, production and Walukhu
Nairobi Aviation presentation, Mijikenda
college Musical programme
with Mijikenda
bulletins, Gospel night
Show
62 Billy Miya August Certificate in Mass Evening Drive show, Maxmillan
2009 Communication, Reggae Show, presenter Walukhu
Mombasa Polytechnic | of current affairs
University College “Ukumbi Wa Wiki"
63 Fathhiya Omar | January Diploma in Mass Presenter Kwa Raha Maxmillan
2011 Communication, Zangu tarrab show, Walukhu
Mombasa Aviation Arabic and Indian
College, pursuing a Musical show, business
degree in news, promos and
communication commercials
Science and PR at Moi
University Mombasa
Campus.
64 Lynace January Diploma in Broadcast | News reporter, prime Maxmillan
Mwashighadi | 2011 Journalism, Mombasa | news anchor, sports Walukhu

Polytechnic University
College

news coordinator,
ngoma Mix show, news
features, commercials
and promos




KITWEK FM

—

Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments |
of Appt experience supervisor
65 Rebecca 24yrs\ 8t diploma Continuity 17000 Joan Bett
Cherotich aug 2011 announcer
66 Nahashon 3lyrs\ 8t Degree Continuity 20000 Joan Bett
Biwott aug 2011 announcer \news [
reading |
67 Gladys Bett 24yrs \8" | Degree Continuity 20000 | Joan Bett
aug 2011 : announcer |
68 Edwin 30yrs/ 8t Degree Continuity 20000 Joan Bett
Kwambai August 2011 announcer/Perfor
ming artiste |
AUDIO LIBRARY
Name Age /date Qualifications & Daily Duties Amount paid Name of HOD comments
of Appt experience supervisor
69 | NELLY 25 YEARS/ 1.Bachelor of Science | 1.Designing | KSH.20,000.00 Mr. JOSEPH
NGURAITA 3/10/2011 in Information | catalogues for KIRUI-Chief
Sciences, | Audio Library. Librarian
2.Diplomain 2.Editing digitized

information sciences
3.Worked in Moi
University
library,2007,

4 Worked with Kenya
Commercial Bank
2008

S5.Attachment: Kenya
Broadcasting
Corporation
library,May-
Aug,2011

audio
material,formatin
g and updating
audio materials
3.General duties
as assigned by the
Chief Librarian




KISUMU STATION

Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of Appt experience supervisor
70 | Carolyne Production of 17000 Julius Chacha
Sulumeti daily Kisumu

Stations’ Logs.

Logging of
Commercial and
Commercial
Programmes.

Delivering and
downloading
commercial
materials in the
live studio.

Filling of contracts
and used logs.

CREATIVE PRODUCTION CENTER

Name

' Age /date

of appt

Qualifications &
experience

Daily Duties

Amount paid‘

Name of
supervisor

HOD comments

71

Cetric
Kadenyi

|
|
|

[ Left KBC




LIST OF ARTISTES — 2012

NAME DEPARTMENT | Date of | Educational
Engagement | Qualification
1. | Glorianne Wayua Human Resource | 2008 Diploma
| 2. Pamela Nelima Procurement 2010 Diploma
3. Caro Nyamboe Procurement | 2010 Diploma
4, Margaret Wanyoike | Marketing 2009 Diploma
5. Rose Weru Marketing 2011 Degree




RECENTLY CONTRACTED ARTISTES FOR VENUS FM - NOVEMBER 2017

| ‘Name Date of
‘1 CAppt
N Diana Kamau [ 15t Dec 2011
> | Vyokesa Nekesa 1 Dec 2011
| |
3| Mary Mwikali I Dec 2011
[
4 | Laura Makhoha | It Dec 2011
|
5 Ruth Muthoni st Dec 2011

Kuouru
& )

| Terms and condition
of employment
Contract

Contract
| Contradt
Contract

|
| Contracl



ANNEX 11:

CORRESPONDENCE BETWEEN MR. MILTON NYAKUNDI AND
K.B.C'S MANAGEMENT.




KENYA BROADCASTING CORPORATION

Telegrams  "KBC KE” . P.O. Box 30456, NAIROBI
lelephone Nairobi 318803/08, 2223757 KENYA
Teletax : 25361
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KENYA BROAD ASTDK;CORPORATHM@

P.O. Box 30456, NAIRORI

Telegrams “KBC KE” (
Telephone Nairobi 318803/08, 2223757 KENYA
Telefax o 25361 .

When replying please quote
}\B( PI i 2/ \}\1\/12-('7:
.md Date

31+ January, 2012

Ret No

Mr. Milton Nyakundi

Thro' _ l‘
I
Lditor In Chiet " }l_ﬁ“‘* JL
KBC L L’\
Nairobi X . ‘\wai
) \ \
Dear Sir, P4

RE: REPORTING TO KISUMU

It has been reported o this office that you have not reported to your new swhion

(Kisumu) two weeks after vour transter.

The Management views your action as descrtion of duty and severe disciplinary action
is being contemplated to be taken against vou, but before this 1s done, you are called
upon to explain in writing within seven (7; days trom the date of this letter why vou

have not reported for duty as required.

Please note that failure to respond within the stated period will lcad to the intended
disciplinary action taken without further relerence to you.

Yours faithfull}/,

I
i

L

uﬂxu’.}v
FOR: MANAGING DIRECTOR




1% February, 2012 2 '
Human Resource Manager ~ .

Kenva Breadcasting Corporation = - o' - Ry
Nairobi . Ee SV
Thre L 2

Ag. Egitor-In-Chief
Kerva 3roadcasting Corporation

e MESINSINALIUN

Ihereby tender my resignation in lieu of notice.

I thank the Corporstion for affording me the opportunity to offer my service for tha lact
er

seven years, first as an artiste and later as o 8

Thank vou in advance.

Yours faith{uily

]

Y ,f“\.
/ ! :'.;. J, : !
\ / V‘, ‘

“‘ \ i ; A n!-p'/' - S

, T \\—J ‘ [,H; J, > =y °
H!’"ON NYAKUNDI ; bt f.’ L

" B/NC. 006775 . T L

M

CC: Managing Director

Marent and pensionable employee of KRC.
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RE: RESIGNATION

Ny Do T v iy i
Four ietter st Febpuae N2 onthe ahowvas SUliec. mattay rerers.,

TTHS 15 Y o tonr ; 59t S e T 5 . ;
' o mform vou (g YOUr resignation from the SOrpOTrAton Service wef

February, 2012 has boeen acceptod

Y 1] A A g : e ! S ¥4 (e
ot wall howeyve, Pay the Cerporation Kshs. 21,927 o bemng one mantly's Lasic salary

o
ol of Sevige You ave alss FEQEIred £ subimig barh KRE . y Ldy £
< R SN LONL S il Ex et | |
,

Certificates to enable ye FIocess vour tinal dye Ay

]_'a(

in

o8, RS B &
AT0eThe ] b SSS € T

BT RO, L S TVA Ty s WO ;
Un behalf of the Mandagement, | smeerely thank You for the services ¥OU have rendere.d

Lo tius Lorporation and wisih vou well i Your furure endeg vors

Yours farthtul)y

UMD O ncte gn .
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ANNEX 12:

PUBLIC PROCUREMENT OVERSIGHT AUTHORITY'S (P.P.O.A)
LETTER TO K.B.C.




s, ‘,5,3:\‘ Poct D 10 P TIRPEAATNT ThQyr: 2 TS
PP(\TJ YA PusLic f’!\_(_)r(_y-\l_;f\klvl_:;\j_@\fI:J\:\_L(_;_I__l FAUTHORITY

I'elephone: +254(020) 3244000, 2213106, 2213107
Fax: :+254(020) 2213105, 3244377, 3244277
E-mail info@pypoa.go.ke

Website: WWW.ppoa.go.ke

When replying please quote:

PPOA4/30/39 VOL.1IX (9)

Mr. Waithaka Waihenya.
Managing Director

Kenya Broadcasting Corporation
P.O. Box 30456-00100
NATROBI

Dear NX\, ’\"FELL/D&NA@‘:& )

7 """'é/” T et & ey 7 o CATC ol

National Bank Building, 10" Floor
Harambee Avenue

P.O. Box 5853500200

NAIROBI

KENYA

2" June, 2011

KENYA BRUADCASTING CORPORATION
MANAGING DIRECTOR'S OFFICE
RECEYY <D

RE: ALLEGATIONS OF IRREGULARITIES IN PROCUREMENT AT

— KENVA BROADCASTING CORP

ORATION

—

We have received a complaint letter from Kenya Anti-Corruption Commission

against irregularities in the tende

various sites for Kenya Broadcas

1. That the

evaluation

ring for RF Antenna Systems for Kisii, Kuria and
ting Station. 1t is alleged as follows:

committee’s  report recommending  three

companies in the technical evaluation was not presented to the tender
committee. Instead, another team was formed and recommended to
companies to proceed to the financial evaluation;

2. That the second evaluation team dropped one of the companies that
had been recommended by the first evaluation and replaced it with a

company that had been rejected:

L

That the process had been conducted N a manner that favoured M/S
York Investments to win the tender; and

4. M/S York Investments has the sane ownership as  M/S Grand Photo
Lab which recently won two tenders irregularly. It also same

ership as M/S Le surance Brokers.
ownership as M/S Leon Insurance Broke; Y g ‘{\,\,\?
67v1 Ypr:.fr o 0¢ -
=
(G
é/ué!h



In view of the above information, and pursuant to Sections 49 and 101
of the Public Procurement and Disposal Act, 2005, you are required to
submit to us your response on the above mentioned allegations. Your
response should include a detailed account on how the procurement
cited above was processed and the current status of the contract.

In addition, submit to us the documents listed here below for the procurement
under reference:

s 1s

n

Tender advertisement notice;

A certified copy of the tender opening iminutes;

A certified copy of the evaluation (prehiminary, technical and
financial) report;

A certified copy of the tender commitiee minutes that approved the
award of the tender;

Copies of notification of award letter

Original tender documents submitted by the bidders

A blank copy of the tender document issued 1o the bidders

Contract document between your entity and the bidder awarded the
contract

. . " | 1
Your submissions should reach us not later than 15" June. 2011,

Yours -SZ_AAWLOAA)

i

M. J. O. JUMA
DIRECTOR GENERAL




The Managing Director
KBC

UWe nefen to the attached tewden aunodicement which appeancd w the
wewdtakend,

Oun canefd analyois of REC teuders o that 99.6% , all Teudlena ane
awanded ta oue cavtfany.; 287%,/*/ AUTO & EL ECTRIC,

Yo a saue, Ulnding wilnd, 14EQ (o mone thau a cotncidence. Tte watunal (acus
of frobability dictate that iu a devel compelitcve flaying field, oue cudividual
cannal winw all the time,

Wy thew ane gou wadling qour meagre nesounces, aud lidders tie by
preteanding ta be following the procanement nweted, wide gou ane beading the
naled da davour of oue finn? TYou anuoance a lewder, gou cuucte cthangens Yo
evaluare &, withour uwalocug tite Techuical Depantment, thew gou award o
youn favowred bidder,

A wmone iutelligeat and efgeccent approach wauld de o dga a” Techuical
Coatenarion Aareement” wird Renga sfute & Eleetice, aud Addlgu thew ¢

gaurn fragectd witbact laking euengoue z‘é'zam;é a deadededs eneud,

CcC
1) PPOA
2) KACC
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Tender NO.’!/K'PIZU‘E 1 2012

’ﬂ&."‘.ﬁﬂ{%ﬁxj LJJ LY ANE’@ mmm hdUﬂ:Tﬂ@M 05" ’!I mwa "niﬁ:M"
SMPFURTHN@ STEEL TOWER AND H—@&Bh\]lﬂlﬂ"ﬁ KON AT
LR &ML@WJ&EZEMM TRANSMITTING STATIONS

Delailed tender documents can be obtained from the oflice of Procurement Manager
Broadcasting House on Harry Thuku Road during normal working hours from Monday
to Friday (8.00am-4.30Pm) upon payment of non refundable fee of Kshs.5,000.00
per document in cash or Bankers Cheque payable to the Managing Director, Kenya
Broadcasting Corporation.

Completed tender documents Must be submitled in plain sealed envelopes clearly marked |

Tender NO. 1/KBC/11-12 and addressed to;

Managing Direclor,

Kenya Broadcasting Corporalion,
P.O.Box 30456-00100,

NAIROB]

The completed documents must be deposited in the tender box at the Main Gate
Broadcasling House on or before 2" August 2011 at 10.00AM. Submilted lenders/bids
will be opened immediately thereafter in the Grey Studio in the presence of bidders or
bidders representatives who wish to attend.

The Corporation reserves the right to accept or reject any application either in part or |

wholly and is not bound to give reasons for ils decision.

MANAGING MRECTCOR

e
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ANNEX 13:

PRE-QUALIFICATION OF K.B.C'S SUPPLIERS FOR THE YEARS
2011- 2013.




Vi s

TENDER NO.7/KBC/2010-2011 PRE-QUALIFICATION OF SUPPLIERS FOR 2011-2013

CAT. ASUB.CAT.1. SUPPLY OF TRANSMITTERS
| NO FIRM NAME | PHYSICAL ADDRESS _
E | M/S. GRAND PHOTOLAB E. A LTD | AKIBA HSE, 2°° FLR OPPOSITE KEWI,BOX 33355-00600. TEL020- |
| | , 2501910/ 0722-553864 NRB |

(0}

| M/S. YORK INVESTMENT LTD

JAM RESCUE, JOGOO RD/RABAI RD JUNCTION. BOX 43¢ 597-00160,
TEL 0722-914536/0733-674224 NRB

M/S.
SERVICES

FIDELITY TELECOMMUNICATION

_
_
|
_

UURU HIGHWAY, UTALII HSE, 2" FLR, RM214, BOX31230-00200, |
TEL 0723-122825/0722-730994 NRB |

VS, COMPUSWIFT BUSINESS
WCC%iﬂ/H LTD

1P .um, R HILL RD, LOWERHILL DUPLEX BLDING, 2™ FLR, BOX 15613- |
00100. TEL 020-2724§52/0723-337511 NRB

VA\

B  M/S. ADWEST COMMUNICATION LTD | ADAMS ARCADE, NGONG RD, WEST HSE, BOX 47419-00100. TEL.
| | 020-3877351/2/0725-787041 NRB
6 | M/S. WIMCY ELECTRONICS | TOM MBOYA ST. ELIMU SACCO HSE. BOX 13751-00100. TEL 020- |
) | 22287 E.%B-RS%W@ :
|7 ' M/S. ROSSY TELECOMMUNICATIONS | MUSEUM HILL/KIPANDE RD. AMBU HSE, BOX 12664-00100. TEL |
|  BROADCST & ITLTD 0720-353976 NRB |
3 | M/S. BEVOLU COMP. LTD - KOINAMGE ST. OLIMPIC HSE, BOX 49970-00100, TEL. 020- |
| 8042093/0722-913367 NRB o

Y | M/S. AFRICAN PERFECTION LTD | NACICO CHAMBERS, MOI AVE. 5" FLR, SUITE 5, BOX 19301-00202.
. --ﬂT 8_) oomh/wm
[0 Tws. BROADCAST SOLUTION | ARGWINS KODHEK RD, CHAKA COURT, BOX5637-00100. TEL. 020- .
I | INTERNATIONAL - 2051624/ c 29-806881 NRB
e | M/S.ISKEN COMMUNICATIONS LTD | MAMA NGINA ST TRANSNATIONAL PLAZA, 5" FLR. BOX 3818-
S | 00506. TEL 020-2241662/0722-529203, NRB

2 M/S. TIMPEX ELECTRONICS L1D MILIMANI RD, AMBASADER COURTS 2™ FLR, BOX61941-00200. TEL.

| 020-271919/0722-653045. NRB

' M/S PATRIM ENTERPRISES

|
K

RONALD NGARA, GATATHA HSE, 2" FLR, BOX 68313-00622. TEL

020-2317375/0722-669530. NRB




14 | M/S.BRENNANLTD MOl AVE/HARAMBEE AVE. AGRICULTURE HSE, 2™ FLR. BOX 70847.
| m 00100. TEL. 0720-526862/0710-514010. NRB |
15 ' M/S. RONFAM ENTERPRISES KENYATTA AVE. PHONIX HSE, 3"° FLR. BOX 9040- 00100, TEL. 0720- |
__ 627577 NRB
16 | M/S. SHETECH LTD JOGOO RD, MOTOR WORKS CENTRE. BOX 12657-00100. TEL. 020- |
| | 551329/0728-421222. NRB
T CAT. A. SUB. CAT.2. SUPPLY OF BROADCASTING TAPES 'CASSETTEE, VCR, DVD & PLAYERS |
i | FIRM NAME ] PHYSICAL ADDRESS |
N M/S. YORK INVESTMENT LTD JAM RESCUE, JOGOU RD/RABAI RD JUNCTION. BOX 43997-00100.
] B | TEL 0722-914536/0733-674224 NRB
2 MUS. FIDELITY TELECOMMUNICATION | UHURU HIGHWAY, UTALII HSE, 2 FLR, RM214, BOX51230- 00200,
| | SERVICES TEL 0723-122825/0722-730994 NRE
E | M/S. COMPUSWIFT BUSINESS UPPER HILL RD, LOWERHILL DUPLEX BLDING, 2™ FLR, BOX 15618-
i EQUIPMENT LTD 00100. TEL 020-2724852/0723-337511 NRB
4 ' M/S. ADWEST COMMUNICATION LTD | bbpzm ARCADE, NGONG RD, WEST HSE, BOX 47419-00100 TEL.
". | - | 020-3877351/2/0726-787041 NRB
s M/S. WIMCY ELECTRONICS | TOM / 1BOYA ST. ELIMU SACCO HSE. BOX 13751-00100. TEL 020-
| | | 2228719/0722-760220 NRB |
3 M/S. ROSSY TELECOMMUNICATIONS MUSEUM HILL/KIPANDE RD. AMBU HSE, BOX 12664-00100 TEL |
_ _ BROADCST & ITLTD 1 0720-353976 NRB
7 | M/S. BEVOLU COMP. LTD |

| KOINAMGE ST. OLIMPIC HSE, BOX 49970- 00190, TEL. 020-

! | 8042093/0722-913367 NRB ﬁ
7 _ M/S. AFRICAN PERFECTION LTD NACICO CHAMBERS, MOI AVE. 5" FLR, SUITE 5. BOX 19301-00207.
TEL 020-2106372 NRB ’

[#3e]

M/S. BROADCAST SOLUTION - | ARGWINS KODHEK RD, CHAKA COURT, BOX35637-00100. TEL 020- |
| | INTERNATIONAL ‘ | 2051624/0729-806881 NRB
i M'S. ISKEN COMMUNICATIONS LTD MAMA NGINA ST. TRANSNATIONAL PLAZA, 5% FLR. BOX 3818-

W|I*Jl [ 00506. TEL (20-2241662/0722-529203. NRB k

|11  M/S. TIMPEX ELECTRONICS LTD MILIMANI RD, AMBASADER COURTS 2™ FLR. BOX61941-00200. TEL.

| 020-271919/0722-653045. NRB |

)




i 12 M/S. PATRIM ENTERPRISES RONALD NGARA, GATATHA HSE, 2" FLR, BOX 68313-00622. TE
| _ 020-2317379/0722-669530. NRB
|13 M/S. BRENNAN LTD MOI AVE/HARAMBEE AVE. AGRICULTURE HSE, 2" FLR. BOX 70847-
I 00100 TEL. 0720- 526862/0710-514010. NRB
14 | M/S RONFAM ENTERPRISES  KENYATTA AVE. PHONIX HSE, 3™ FLR. BOX 9040-00100, TEL. 0720-
| ! 627577 NRB
115 | M/S.MASAKA (K) LTD MBAGATHI RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515
| | NRB m
|16 M/S. NAIROBI PROJECTORS SERVICES | MOKTAH DADDAH ST. KRISHNA MANSION. BOX 75832-00200. TEL |
| LID 7 020-2230509/1314/0722-517554 NRB |
7 M/S. CLAWAN BUSINESS SYSTEMS | JOGQOO RD, VENUS BUSINESS CENTRE, 1¥ FLR. BOX2094-00100. TEL
L o | 0722-914536/0722-981940. NRB )
18 [ MS ROYAL BUSINESS TECHNOLOGIES | KIGAM ST. MOl AVE BOX 60818-00200. TEL 020-3556511/0722-376370.
| NRE
19 | M/S. SAVANAH TECHNOLOGIES ' KIGAM, JAMIA SHOPPING MALL. 1* FLR. BOX 30120-00200. TEL. |
_ _ | 0723-621741. NRB _
20 [ M/S. VED OFFICE SET LTD | KIJABE ST. BOX 15470-00100. TEL 0722-366336 NRB
71 WS, SHETECH LTD | JOGOO RD, MOTOR WORKS CENTRE. BOX 12657-00100. TEL. 020-
| - | 551329/0728-421222. NRB
. CATA.SUB.CAT.3. SUPPLY OF RADIOS, TVS AND OTHER ELECTRONICS REQUIREMENT
- FIRM NAME PHYSICAL ADDRESS
1 M/S. FIDELITY TELECOMMUNICATION | UHURU HIGHWAY, UTALII HSE, 2" FLR, RM214, BOX51230-00200,
A” SERVICES | TEL 0723-122825/0722-730994 NRB
E ' M/S. COMPUSWIFT BUSINESS | UPPER HILL RD, LOWERHILL DUPLEX BLDING, 2™ FLR, BOX 15618-
|  EQUIPMENT LTD 1 00100. TEL 020-2724852/0723-337511 NRB
3 | M/S. ADWEST COMMUNICATION LTD | ADAMS ARCADE, NGONG RD, WEST HSE, BOX 47419-00100. TEL.
] 1 020-3877351/2/0726-787041 NRB m
4 M/S. WIMCY ELECTRONICS TOM MBOYA ST. ELIMU SACCO HSE. BOX 13751-00100. TEL 020- |
. | 2228719/0722-760220 NRB _
5 M/S. ROSSY TELECOMMUNICATIONS | MUSEUM HILL/KIPANDE RD. AMBU mmm‘ BOX 12664-00100. TEL |

77 . %
7, 2 e



| 0720-353976 NRB

6 | M/S. BEVOLU COMP. LTD | KOINAMGE ST. OLIMPIC HSE, BOX 49970-00100, TEL. 020-
I | 8042093/0722-913367 NRB
K | M/S. AFRICAN PERFECTION LTD | NACICO CHAMBERS, MOI AVE. 5" FLR, SUITE 5, BOX 19301-00202;
. | TEL 020-2106372 NRB
E | M/S.BROADCAST SOLUTION _>WO§ﬁ4wroc;Trxb CHAKA COURT, BOX5637-00100. TEL. 020-
I | INTERNATIONA 12051624/0729-806881 NRB
9 | M/S. ISKEN COMMUNICATIONS LTD _ipg»/;;7>m4hf»/u,k:oéprwr>mym,mmwmoxwfw, |
ﬁ, | | 00506. TEL 020-2241662/6722-529203. NKB
10 | MUS. PATRIM ENTERPRISES "RONALD NGARA o»wpa;,wmm“wamrw,moxmmwaomm.emr
] | 020-2317379/0722-669530. NRB
1 | M/S. BRENNAN LTD | MOl AVE/HARAMBEE AVE. AGRICULTURE HSE, 2" FLR. BOX 70847-
m o | 00100. TEL. 0720-526862/0710-514010. NRB

12 | M/S. RONFAM ENTERPRISES | KENYATTA AVE PHONIX HSE, 3™ FLR. BOX 9040-00100, TEL. 0720-
| | | 627577 NRB |
13 _ M/S. MASAKA (K) L | MBAGATH! RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515 A
|  NRB .
|14 | M/S.NAIROBI PROJECTORS SERVICES | MOKTAH DADDAH ST. KRISHNA MANSION. BOX 75832-00200. TEL
| LTD - 020-2230509/1314/0722-517554 NRB
115 | M/S. CLAWAN BUSINESS SYSTEMS JOGGO RD, VENUS BUSINESS CENTRE, 1" FLR. BOX2094-00100. TEL
_ | 0722-914536/0722-981940. NRB
|16 VED OFFICE SET LTD

KIJABE ST. BOX 15470-00106. TEL 0722-366336 NRB

7

| M/
| M u. an TECH LTD
,

QQOOOWUﬂOAOWpOE/meéHZmwoqumﬂogoo,ﬁmwouc-
551 é,\:q:u--vimmu. NRB

HEMU CO. LTD

...ﬂ.ql

Skl
0727- 0

| HAILE

| 310342

yfn AGIP HSE 1" FLR. B
NRB

X 58633

ASS
c

00200, TEL 020- |




CAT.B.SUB

‘CAT.L SUPPLY AND PRINTING OF GENERAL OF STATIONERY

[

.| FIRMNAME | PHYSICAL ADURESS
w 1 ‘....,__e_m. RAMCO PRINTING WORKS LTD ' DUNGA RD, RAMCO BLDING, BOX 27750-00506. TEL 020-6535424-6
NRB
|27 | M/S.KENTECH TRADING CO. MFANGANO ST. MTIHANI HSE, 3 FLR, BOX 67405-00200. TEL 020-
| B - 2053745/0770043107 NRB _
3 | M/S. ENDAGANA ENTERPRISES LTD | OLKAJUADO RD, KILELESHWA, GRACELAND TERRACE, BOX B
L - | 38878-00623. TEL 020-2660306/0736-077758 NRB N
i M'S. ARTPOINT PRINTING SOLUTIONS | GATKIM COMPLEX, BASEMENT FLR, TEMPLE RD, NEXT TO MUMBI |
| | HSE, BEHIND RONALD NGALA POST OFFICE, BOX 4993-00100. TEL |
o 10722-845915 NRB |
5 MS. PREEMINENT INVESTMENT LTD | TOM MBOYA ST. NYAMBENE HSE, BOX 43661-00100. TEL 020- |
| | | 341386/0722-484311 NRB |
6 | M/S. AFRICAN PERFECTION LTD ' NACICO CHAMBERS, MOI AVE. 57 FLR, SUITE 5, BOX 19301-00202.
| | | TEL 020-2106372 NRB
E "M/S. BEYOND HORIZON WAX G. J MOI AVE. RAHIMTULLA TRUST BLDING, 1¥ FLR, RM4. BOX79475-
| SUPPLIERS | 00200. TEL 0723-996178 NRB
IE "M/S. SYSTEMEDIA TECHNOLOGIES LTD | AGIP HSE, HAILE SELLASSIE AVE. BOX 67349-00200. TEL 020- |
_ | 318770/0718-036391 NRB
9 VIS IMAGE BUSINESS SOLUTIONS (K) | EAST GATE NATIONAL PARK/OFF MSA RD, PUNCH TOWERS 2
| | LTD | FLR, BOX 32210-00200. TEL 020-2713341/0734-040132 NRB
10 M/S_HORIZON MEDIA SOLUTIONS (K) | MILIMANIRD, K.P FLATS, BOX 18047-00100. TEL 020-2713339/0733-
_m LTD | 247665 NRB
11 | MJ/S.MASAKA (K)LTD | MBAGATHI RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515
_, | | NRB
‘12 [ MJ/S HEMU CO.LTD "HAILE SELLASSIE AVE. AGIP HSE 1* FLR. BOX 58633-00200. TEL 020-
| | 310342.0727-679881 NRB i

13 | M/S. SIAN KING ENTERPRISES LTD KOINANGE ST. UNIAFRIC HSE, BOX 78455-00507. TEL. 020- _
| | 341827/0772-455580. NRB

14 | M/S. SASY ENTERPRISES | LUTHULI AVE. KALSI BLDING 1" FLR, BOX 28746-00200. TEL 020-

@

w | &



2630577/0722-328720. NEB ]

==

z&u HILL CONVENTERS (K)LTD

MASAIRD, OFF MSA RD. HILL CONVERTERS GODOWN, BOX 2990-
_ o:qcc TEL 020-2311755/0727-960696 NRB

M/S. PELSOM ENTERPRISES L

UTALI LANE, MAENDELEO HSE, BOX 16973-00620. TEL 020- _
224 oﬁu\_cl\.mm-qg 785 NRB

1 < S. GREENWQOD PRINTERS &

STATIONERS LTD

w m NYAGA RD OFF KILOME RD, BALAJI HSE 1* FLR, BOX 16973-

620. TEL 020-2245010/0722-259769 NRB

M/S. IKUMU STATIONE
ACCESSORIES LTD

SUPPLIES &

'

_.r_ KHAN WALK, UCHUMI HSE, 10" FLR, BOX 16791-00100. TEL

' M/S. ALFIDA ENTERPRISES LTD

1 026-558013684/0721-398682. NRB |
LUTHULI AVE. HI /G.. HSE 2™ FLR. BOX 5320-00200. TEL 020-
316641/0721-822315. NRE

M/S. NIMKEN ENTERPRISES LTD

MAMA .,_Cm/ A ST F»Lﬂ/ ATIONAL PLAZA , 5" FLR. BOX 74855- |
00200. TEL oJc-mu;.C,@c 0725-345035. NRB %

. SOLOH WORLDWIDE

| INTERNATIONAL LTD

KIJABE ST. LONGONOT PLACE, BOX 1868-00100. TEL 020-
2247191/0722-671643. NRB

| M/S. COMTECH EQUIPMENT & SUPPLIES

| AGENCIES LTD

| SHEIKH KARUME RD, SHYAM COURT BLDING. BOX 62497-00200.
TEL. 020-2229210/0722-686729/0721-822315. NRB

M/S. CAPRICORN STATIONERS &

| owzﬁﬁr SUPPLIES.

DUBOIS RD, OFF ACCRA RD. MBIO MASSION BLDING. BOX 11 h
00100. TEL.020-2242449/0722-801633. NRB _

U/S. CARTIER INTERNATIONAL

NGARA RD, ANPEMU BLDING, 2™FLR. BOX ... TEL 020-2150124/0774-
74339. NRB

I

| M/S. AZAM OFFICE EQUIPME

AGENCIES

| RIVER RD, JUDTH WAMAITHA HSE, 3° FLR. BOX 5398-00200.
_Hm_f_so-s,_*m%aoso-mgg.ZS

12
o |

| M/S. MWOT AGENCIES

KOMAROCK ESTATE PHASE 34, BOX64476-00620. TEL. 020-
2424974/0722-600650. NRB |

1=
-~

| M/S. SKY-JEMIK ENTERPRISE

TOM MBOYA ST NJENGI HSE,6" FLR. BOX 102421-00101. TEL02¢-
2486320/0721-774903. NRB

W/S. TAIMANGE MANAGEMENT LTD

| KIMATH! ST. REHEMA HSE, 6" FLR. BOX 104335-00101. TEL 0722-
mﬁom NRB

M/S. FAIRLINE SUPPLIES LTD

AMA NGINA ST. VEDIC HSE. 4™ FLR RM409, BOX 65881-00100. |




| TEL.0722-785352 NRB

M/S.MICROPOWER COMPUTER AND
SUPPLIES LTD

| WESTLANDS, OFF CHIROMO LANE, BOX 61207-00200. TEL.0721-618178.
NRB

|
| .

32 | M/S. VENEZUELA CLEAN-FAST 7 TOM MBOYA ST. NJENGI HSE, 2"° FLR BOX 20094-00200, TEL 0726.982736
L SERVISESLTD | NRB

33 MUS.VED OFFICE SET LTD KIJABE ST. BOX 15470-00100. TEL 0722-366336 NRB )
| 34 M/S. MANGUYA INVESTMENT LTD MOI AVE. LAKHANI BLDING, BOX73837-00200. TEL.020-317870 NEB.
135 MS. PANCY PAN ENTERPRISES  RONALD NGARA ST. NIMI HSE, BOX 8310-00300, TEL 0722-791088 NRB
(36 | M/S. GENESSEE UNIVERSAL SERVICES | CONSULIDATED BANK HSE, KOINANGE ST. BOX 43930-00100, TEL.0722-
L 808 909 NRB

B CAT.B.SUB.CAT. 2. PRINTING OF SECURITY ITEMS eg IDS, CARDS & RECEIPT BOOKS
L FIRM NAME | PHYSICAL ADDRESS

m M/S. PIXEL AGENCIES LTD  ARGWINS KODHEK RD, NYAKU HSE, BOX 9245-00200. TEL 020-
| | 2713779/0721-666000. NRB
12 _M/S. RAMCO PRINTING WORKS LTD  DUNGA RD, RAMCO BLDING, BOX 27750-00506. TEL 020-6535424-6 NRB
E ' M/S. HILL CONVENTERS (K) LTD  MASAIRD, OFF MSA RD. HILL CONVERTERS GODOWN, BOX 2990-00200,

| | TEL 020-2311755/0727-960696 NRB

[ 4 M/S. NIMKEN ENTERPRISES LTD | MAMA NGINA ST. TRANSNATIONAL PLAZA, 5" FLR. BOX 74855-00200.
. | TEL 020-2243390/0725-345035. NRB
B M/S. CARTIER INTERNATIONAL | NGARA RD, ANPEMU BLDING, 2™FLR. BOX ... TEL 020-2150124/0774-
| | 074339. NRB |
6 M/S. SYSTEMEDIA TECHNOLOGIES LTD | AGIP HSE, HAILE SELLASSIE AVE. BOX 67349-00200. TEL 020- A
- | 318770/0718-056391 NRB |
| CAT.B. SUB. CAT3. SUPPLY OF OFFICE FURNITURE
“ _ FIRM NAME _ PHYSICAL ADDRESS

! ' M/S.HILL CONVENTERS (K) LTD | MASAIRD, OFF MSA RD. HILL CONVERTERS GODOWN, BOX 2990-00200,
L o | TEL 020-2311755/0727-960696 NRB

HEMU CO. LTD

HAILE SELLASSIE AVE. AGIP HSE 1" FLR. BOX 58633-00200 TEL 020- |
0342.0727-679881 NRB

FAIRDEAL SUPERSTORES LTD

7
| MSARD OPP.AIRTEL OFFICES, KELLICO COMPLEX. BOX 15309-00509.




] o ‘ TEL 020-829051-3/0723-411381 NRB ]

4 | M/S BELL-ATLANTIC | GLOBE CINEMA, PARAMOUNT PLAZA BOX 30997 00200. TEL. 020-

| gccggczg,:oﬁ LTD | 3750188/3750121/0722-732815. NRB |

B S. AFIA COMMODITIES (K) LT HOBAY RD, INDUSTRIAL AREA, GATHANI HSE_ BOX 18538-00500. TEL. |

, L ‘ ) ___ 020-556210/20/0722-887007. NRB - |

6 M/S. COMPUSWIFT BUSINESS UPPER HILL RD, LOWERHILL DUPLEX BLDING. 2 FLR, BOX 15618- .ff‘

fﬁlc.c%i;:_c [ 00100. TEL 020-2724852/0723-337511 NRB - -

17 M/S. OFFICE TECHNOLOGIES LTD ' RAMCO GROUP INDUSTRIAL PARK, MSA RD. BOX 273 74-00506 " TEL 020-

_[lt|| o mc:.(.\vcr._/’_‘ﬂb o - |

8 | M/S.MANGUYA INVESTMENT LTD MOL AVE. LAKHANI BLDING, BOX75837-00200. TEL 02031787 NRB. |

. CAT.B. SUB. CAT4. SUPPLY OF STAFF UNIFORMS ]

. FIRMNAME ] PHYSICAL ADDRESS ]

E M/S. KENTECH TRADING CO. | MEANGANO ST. MTIHANI HSE, 3 FLR, BOX 67405-00200. TEL 030- ]

| __12053745/0770043107 NRB

@Il” M/S. HORIZON MEDIA SOLUTIONS (K] MILIMANIRD, K-P FLATS, BOX 18047-00100. TEL 020-2713339/0733 347665 i
LTD | NRB |

(3 [ M/S MWOT AGENCIES | KOMAROCK ESTATE PHASE 3A, BOX64476-00620. TEL. 020-3433972/095.

| | 600630, NRB . |

E M/S ONSET DESIGNERS LTD | RAMBU DRIVE OFF NGONG RD. AFYA MAISONETTES, BOX 55212-00700 %

1 o | TEL 020-3506500/0723-238812 NRB
CAT.B. SUB. CATS. SUPPLY OF BRANDED PROMOTIONALITEMS & MATERIALS BANNERS, FLAGS, T -SHIRTS, CAPS

 UMBRELLASA

—_—

! | FIRM NAME | PHYSICAL ADDRESS |
M | M/S BILLARD MARK LTD ' KOINANGE ST, CAXTON HSE, 20 FLR, BOX 4804-00200, TEL. 0722596880 |
| /wﬂ!m |
E MiS. MALAVA GENERAL SUPPLIES LTD | LOITA/KOINANGE ST, UNIAFRIC HSE 3™ FLR. RM 357 BOX 18691-00100.
N —— | TEL 020-2215857/0725-989233 NRB

3 - M/3.HORIZON MEDIA SOLUTIONS (K) | MILIMANI RD, K.P FLATS, BOX 18047-00100. TEL (20-2713339/0733-247669

| LTD __INRB | |
4 | M/S ONSET DESIGNERS LTD !l,vb@% DRIVE OFF NGONG RD. AFYA MAISONETTES, BOX 532172-00300




E | M/S. RAMCO PRINTING WORKS LTD | DUNGA RD, RAMCO BLDING, BOX 27750-00506. TEL 020-6535424-6

i _ “ _/W.V

6 | 'M/S. ENDAGANA ENTERPRISES LTD | OLKAJUADO RD, KILELESHWA, GRACELAND TERRACE, BOX

L | 38878-00623. TEL 020-2660306/0736-077758 NRB

7 | M/S. ARTPOINT PRINTING SOLUTIONS | GATKIM COMPLEX, BASEMENT ELR, TEMPLE RD, NEXT TO MUMBI

| | HSE, BEHIND RONALD NGALA POST OFFICE, BOX 4993-00100. TEL

| | 0722-845915 NRB

'8 | MUS. AFRICAN PERFECTION LTD | NACICO CHAMBERS, MOI AVE. 5™ FLR, SUITE 5, BOX 19301-00202.

L - | TEL 020-2106372 NRB ‘

E M/S. BEYOND HORIZON WAX G. | MOI AVE. RAHIMTULLA TRUST BLDING, I¥ FLR, RM4. BOX79475- |

|| SUPPLIERS | 06200. TEL 0723-996178 NRB |

10 M/S. SYSTEMEDIA TECHNOLOGIES LTD | AGIP HSE, HAILE SELLASSIE AVE. BOX 67349-00200. TEL 020-

L 7 318770/0718-056391 NRB

11 | M/S. SIAN KING ENTERPRISES LTD | KOINANGE ST. UNIAFRIC HSE, BOX 78455-00507. TEL. 020-

| L | 341827/0772-455580. NRB

12 | M/S. PELSOM ENTERPRISES LTD | UTALII LANE, MAENDELEO HSE, BOX 16973-00620. TEL 020-

| | | 2240655/0722-791785 NRB

13 M/S. IKUMU STATIONERY SUPPLIES & | AGA KHAN WALK, UCHUMI HSE, 10% FLR, BOX 16791-00100 TEL

| | ACCESSORIES LTD | 020-538013684/0721-398682. NRB

(14 | M/S. SOLOH WORLDWIDE | KIJABE ST. LONGONOT PLACE, BOX 1868-00100. TEL 020-

| SRNATIONAL LTD | 2247191/0722-671643. NRB !

15 | MS. CAPRICORN STATIONERS & ' DUBOIS RD, OFF ACCRA RD. MBIO MASSION BLDING. BOX 11271- |

| GENERAL SUPPLIES. | 00100. TEL.020-2242449/0722-801633. NRB |

16 | M/S. CARTIER INTERNATIONAL | NGARA RD. ANPEMU BLDING, 2"°FLR. BOX ... TEL 020-2150124/0774-

| 074339. NRB

17 :Wﬂ S. MWOT AGENCIES | 79,.@%0@. ESTATE PHASE 3A, BOX64476-00620. TEL. 020- |

] _ | 2424974/0722-600650. NRB |
18 S. SKY-JEMIK ENTERPRISES |

TOM MBOYA ST. NJENGI HSE, 6™ FLR. BOX 102421-00101. TEL020-
2486320/0721-774903. NRB

a

B FAIRLINE SUPPLIES

LTD

MAMA NGINA ST, VEDIC HSE. 4'" FLR,RM409. BOX 69881-00100,

%w_llill



4 P ;- 7
‘ A
s ' M/S. BEYOND HORIZON WAX G. MOIAVE. RAHIMTULLA TRUST BLDING, 1" FLR, RM4. BOX79475-00300 ]
| | SUPPLIERS | TEL 0723-996178 NRB _,
6 [ M/S. IMAGE BUSINESS SOLUTIONS (K) | EAST GATE NATIONAL PARK/OFF MSA RD, PUNCH TOWERS 2™ FLE
. LD . _BOX 52210-00200. TEL 020-2713341/0734-040132 NRB |
7 M/S. MASAKA (K) LTD | MBAGATHI RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515 NRE 3|
E M/S. SIAN KING ENTERPRISES LTD | KOINANGE ST. UNIAFRIC HSE, BOX 78455-00507 TEL 020-341827/0772- |
I - (455580.NRB ‘ )
9 M/S.PELSOM ENTERPRISES L TD | UTALII LANE, MAENDELEO HSE, BOX 16973-00620. TEL 030-2330655/075- |
| | | 791785 NRB |
10 M/S. IKUMU STATIONERY SUPPLIES & | AGA KHAN WALK, UCHUM] HSE, 10" FLR, BOX 16791-00100. TEL 020~ ]
| | ACCESSORIES LTD | 538013684/0721-398682. NRB |
11 ' M/S. ALFIDA ENTERPRISES LTD | LUTHULI AVE. THANDE HSE 2™ FLR. BOX 5320-00200. TEL 030- B
I | [ 316641/0721-822315. NRB . |
‘2 | M/S. COMTECH EQUIPMENT & SUPPLIES | SHEIKH KARUME RD. SHYAMN COURT BLDING. BOX 62497-00200. TEL. |
| | AGENCIES I.TD | 1 020-2229210/0722-686729/0721-822315. NRB |
B M/S. CAPRICORN STATIONERS & DUBOIS RD. OFF ACCRA RD. MBIO MASSION BLDING, BOX 11371.00100
| _ GENERAL SUPPLIES., | TEL 020-2242449/0722-801633. NRB .
14 | M/S.AZAM OFFICE EQUIPMENT RIVER RD, JUDTH WAMAITHA HSE, 3° FLR. BOX 5398-00200. TEL 030-
| | AGENCIES | 2248093/0720-298186. NRB |
Jfﬁ%w. SKY-JEMIK ENTERPRISES - TOM MBOYA ST NJENGI HSE, 6" FLR. BOX 102421-00101. TELG30- ]
| | | 2486320/0721-774903. NRB
16 | M/S. FAIRLINE SUPPLIES LTD | MAMA NGINA ST. VEDIC HSE, 4™ FLR RM409, BOX 6988100100
B - | TEL.0722-785352 NRB ‘
17 | M/SMICROPOWER COMPUTER AND - WESTLANDS, OFF CHIROMO LANE, BOX 61207-00200. TEL.0721-613178.
| SUPPLIES LTD INRB N
18 | M/S_VENEZUELA CLEAN-FAST | TOM MBOYA ST. NJENGI HSE, 2" FLR BOX 20094-00200, TEL 0726-982736 |
| SERVISES LTD | NRB |
19 | M/S.PIXEL AGENCIES LTD ARGWINS KODHEK RD, NYAKU HSE, BOX 9245-00200. TEL 020-
| | 2713779/0721-666000. NRB
I |

-
I~
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Pm.i D. SUB. CAT.1. SUPPLY, INSTALLATION & MAINTENANCE OF TRANSMITTERS

ﬁ FIRM NAME - PHYSICAL ADDRESS -
|1  M/S GRAND PHOTOLAB E. A LTD | AKIBA HSE, 2" FLR OPPOSITE KEWI,BOX 33355-00600. TEL020-
]2501910/0722-553864 NRB
2 [ M/S. YORK INVESTMENT LTD ' JAM RESCUE, JOGOO RD/RABAI RD JUNCTION. BOX 43997-00100.
| TEL 0722-914536 NRB
| M/S. TIMPEX ELECTRONICS LTD | MILIMANI RD, AMBASADER COURTS 2™ FLR, BOX61941-00200. TEL.
,_ | 020-271919/0722-653045. NRB
T CAT.D.SUB.CAT.2. SUPPLY AND INSTALLATION OF AIR CONDITIONERS
| _ FIRM NAME PHYSICAL ADDRESS
] | M/S. HARMONY PROPERTIES LTD | MUTHITHI RD WESTLANDS,OCCIDENTAL PLAZA,, 2" FLR,
| | _BOX16871-00620. TEL 020-3750325/0722-704536 NRB
12 | M/S. CENTRAL WORKS LTD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2416385/0722-
| 914536 NRB
3 M/S.NEW WEDGE TECHNOLOGIES LTD | OUTER RING RD, OFF GSU ROUNDABOUT, TOP BRASS BLDING,
| | , BOX 5322-00200. TEL 0720-829363. NRB
4| M/S JUEROAH INTERNATIONALLTD [ VENUS BUSINESS CENTRE, JOGOO RD, BOX 60818-00100. TEL 020-
| | 2501910/0722-516697. NRB
E | M/S. HES MARKETING & CONSULTING | LIKONI RD, INDUSTRIAL AREA. BOX 217-00507. TEL. 0722-664669.
| NRB
6 ' M/S. GENPART AUTO SERVICES | KIUABE ST. LARICHEM HSE, 2™ FLR. BOX 214-00511. TEL. 020-

| 2242520/0722-812859. NRB

_ A

CAT.D. SUB. CAT.3. SUPPLY AND INSTALLATION OF MASTS

FIRM NAME ﬂ PHYSICAL ADDRESS

| |
W | i

&
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_CAT. D. SUB. CAT.4. BUILDING AND CONSTRUCTION OF STRUCTURES T

| FIRM NAME | PHYSICAL ADDRESS i ]
| "MJS_CENTRAL WORKS LD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2416385/0722- |
] - . 914536 NRB |
E | M/S. JUEROAH INTERNATIONAL LTD | VENUS BUSINESS CENTRE, JOGOO RD, BOX 6031800100 TEL 030- |
| i . - 1 2501910/0722-516697. NRB |
'3 | M/S. ORACON ENGINEERING & SEREM CLOSE/LUNGALUNGA, INDUSTRIAL AREA, 7Pﬂlwi-x_
| | CONSTRUCTION LTD ___| DODOWN. BOX 13387-00100. TEL 620- )-2526701/0722-319645. NRB
4] - - o
| | M/S. TAIMANGE MANAGEMENT LTD ”_ IMATHI ST. REHEMA HSE, 6" FLR. BOX 104335-00101. TEL 0722 _
| 839 9765 NRB |
——
. —_ CAT. D). SUB. CAT.S. SUPPLY, INSTALLATION & MAINTENANCE OF GENERATORS i
| FIRMNAME PHYSICAL ADDRESS ]
H | M/S. CENTRAL WORKS LTD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2418385/0795. |
| 914536 NRB C
2 ' M/S. JUEROAH INTERNATIONAL L VENUS BUSINESS CENT FRE, JOGOO RD, BOX 60818-00100. TEL 020- |

_ | | 2501910/0722-516697. NRB

3 | M/S. HES MARKETING & CONSULTING | LIKONIRD, INDUSTRIAL AREA. BOX 217-00507. TEL. 0722-664669.
ﬂ | NRB
N | M/S. GENPART AUTO SERVICES v KIJABE S ARICHEM HSE, 2" FLR. BOX 214- 00511. TEL. 020-
W | 2242520/ c\w| m 12859. NEB
|5 | M/S. TRIPLE THREE POWER SYSTEMS | JOGOO RD, KCB BLDING,2"™ FLR, BOX 20318-002. TEL 0722-475345
| | NRB L
6 | M/S.BELLAMY TRADING COMPANY | MOl AVE, NACICO COGE. CHAMBERS, 4™ FLR. BOX 75483-00200,

 TEL 0722-702026 NRB

ABC BANK BLDING, DARESALAAM RD, INDUSTRIAL AREA, BOX
55 00100. TEL. 020-6533033/0722-766655 NRB.

| M/S. DIMENSION ELECTRONIKS 1 LTD
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[2 ' M/S. CENTRAL WORKS LTD OFF MSA RD. AKIBA HSE . BOX 2094-00100 TEL 020-2416385/0722.
| w 914536 NRB

f——————

3 | M/S.NEW WEDGE TECHNOLOGIES LTD | OUTER RING RD, OFF GSU ROUNDABOUT, TOP BRASS S BLDING,
_ | BOX 5322-00200. TEL 0720-829363. NRRB
)|
4

M/S.DIMENSION ELECTRONIKS LT | ABC BANK BLDING, DARESALAAM RD, INDUSTRIAL AREA. BOX
o - | 34520-00100. TEL. 020-6533033/0722-766655 NRB.

— et

__ CAT.E.SUB.CAT.2. MAINTE NANCE & SERVICE OF FIRE FIGHTING EQUI PMENTS

1 FIRM NAME | PHYSICAL ADDRESS

h»ﬁ . SUB. CAT.3 . GARAGE, vu./hr m_wp.:/ﬂ BODY m:r_Z/O% GENERAL MOTOR E.Lv»:w

 FIRM NAME PHYSICAL ADDRESS
_ MSS.BIZZY BEAT AUTO CENTRELTD | RD A. OFF ENTERPRISE RD, BOX 43930-00100, TEL. 020-555570/0722-
| | 843128 NRB
2 | M/S. APEX MOTOR MART LTD

DONHOM OFF OUR RING RD, DONHOM LIGHT INDUSTRIES, EOX
| o 62783-00200. TEL 020-2016878/ 0722-817799. NRB
N __CAT.E. SUB. CAT.4. PAINTING AND RENOVATION OF BUILDING

| | FIRM NAME | PEYSICAL ADDRESS
1 M/S. CENTRAL WORKS LTD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2416385/0722-
| 1914536 NRB
2 M/S. TAIMANGE MANAGEMENT LTD | KIMATHI ST. REHEMA HSE, 6" FLR. BOX 104 535-00101. TEL 0722-
| - | 339766. NRB
3 ' M/S.NEDAM SERVICES LTD | KAREN SHOPPING CENTRE, NANDI RD, OPP SHELL P. STATION

A

' M/S. ORACON ENGINEERING &

, SEREM CLOSE/ Ezo ALUNGA, INDUSTRIAL AREA, NECL
| | CONSTRUCT ICTION LTD

DODCOWN. BOX 13387-00100. TEL 020- 2526701/0722-319645. NRB

S

_

|

| BOX 3088-00506. TEL 020-2 378894/0720- o,wmomm\o]\.uw ;.nm 07. Y‘Ew k‘
|

E _Z_v TIDY SITE SERVICES LTD MAMA NGINA ST. VEDIC HSE, 4" FLR. RM 409, BOX 69881-00400, | |
, | | TEL. 0722-785332 NRB |
| 6 | M/S. JUEROAH INTERNATIONAL LTD | /.m/_dw BUSINESS CENTRE, JOGOO RD, BOX 60818-00100. TEL 020- mf

] ‘ 1 2501910/0722-516697. NRB
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' M/S. FOUR M INSURANCE BROKERS LTD | UNIVERSITY WAY, AMBANK HSE, 12" FLR BOX 7871000507
TEL.318614/318621/0733-721103 NRB

. 3 - e

| M/S. MADISON INSURANCE CO. (K) LTD | UPPER HILL CLOSE. MADISON INSURANCE HSE, BOX 47382-00100.
| TEL 020-2864000/0721-241159.NRB ’

6 | M/S.BAFANA INSURANCE BROKERS COUNTY HALL RD, CITY CENTRE, UKULIMA CO-OPF. HSE, 5" FLR, |
_ i LTD | BOX 56846-00200. TEL 020-2220992/342318/21 NRB
7 | M/S. AMRO INSURANCE BROKERS LTD | KOINANGE ST. MERCANTILE HSE, 3" FLR, BOX 40896-00100. TEL
| | - . |020-2216707/0722-609724. NRB ]
E | M/S. GETRIO INSURANCE BROKERS LTD | TRANSNATIONAL PLAZA, 4" FLR. MAMA NGINA ST. BOX 53172 |
| - - | 00200. TEL.020-2230717/0712-117017 NRB
|9 | M'S_DISNEY INSURANCE BROKERS L1D | TAUSIRD, OFF MUTHITHI RD WESTLANDS 2™ FLR. BOX 3600-00200.
| o | TEL 020-2010815/0722-526567 NRB
10 [ M/S_FAIDA INSURANCE BROKERS LTD | MUINDI MBINGU ST FEDHA TOWERS 7° FLR BOX 45236-00100. TEL
“ 1 020-2210561/71/0720-318912. NRB
l | M/S. PRIME MOVER INSURANCE | UNIVERSITY WAY, KAMPUS TOWERS 3° FLR. BOX 79460-00200.
| BROKERS LTD | TEL. 020-2223415/0722-756080/0733-608956. NRB
12 M/S. PLAN & PLACE INSURANCE MSA RD, PANESAR’S CENTRE, 1" FLR. BOX 4431-00100. TEL. 020-
| BROKERS LTD | 3569340-2/0728-666156. NRE
| | k
| CAT. E. SUB. CAT. 8. PROVISION OF SECURITY SERVICES
i FIRM NAME | PHYSICAL ADDRESS |
w M’S. TOTAL SURVEILANCE LTD | MUCHAI DRIVE, OFF NGONG RD, BOX 4243-00506. TEL 020- R
2721218/0722-203303 NRB |
2 | M/S. SENACAE. A LTD UHURU HIGHWAY, NYAYO STADIUM BLOCK A, BOX 44873-00100, |
| | TEL020-6008936/46 NRB
5

| M/S. INTERCITY SECURE HOMESLTD | MURANGA RD, SHOW-BE PLAZA HSE, I FLR, BOX 18744-00500. TEL
| 020-2069306/0714-606381/214 NRB
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[s [M/S SOITA & SAENDE ADVOCATE "[MONROVIA ST I HAZINA TOWERS, 8" FLR, BOX 0203231] 196/0722-370600
| ' NRB

j' O | M/&. 1. HO’\'(;ORJ ORIl & CO. ADVOCATES | WEST LANDS ‘WOODVA A.LE GROOVE , SURVORS COURT I"FLRDR NO 3. !
e T W ——— B ——

Ct\l E. SLB CAT.12. PROV 1910\ OF VALUATION AND ESTATE MANAGEMEI\T

Il | FI FIRM NA \A’\IF ! PHYSICAL ADDRESS

. | M/S ROACK CONSULT LTD TAJ TOWER 5% FLR, UPPER HILL RD. BOX 21800-00400. TEL. 020-2712940 |
| | NRB
77“_—;";— T e T ' - 1

- _— ‘;_7___—‘_;_“_

CAT.E. SURB. . CAT.13. beLC'ILRALC ABLING CO\][L—\CTORES |

 FIRvin \a\\_u; , ] PHYSICAL ADDRESS - |
| | M/S.NEXT TECHNOLOGIES LTD . TWNOUD PARK, WOOD AVE. KILIMANI, BOX 10579-00100. TEL 020- :
0 - o ___|2324119/0725-772288 NRB
E H M/S. TELEDATA TECHNOLOGIES LTD | MSA RD, RED COMMERCIAL ¢ COMPLEX, 1°TFLR. BOX 40876-00100. TEL
I - 1 020-2016660/071 5- 0715-510567. NRB
L__ﬁ_ﬁ‘_ﬁ CAT. E.SUB.CAT. 14, TRAVEL AG["\’( 'Y SERVICES o 1
~____FIRMNAME | _PHYSICAL ADDR] DRESS
| M/S. UNIGLOBE NORTHLINE TRAVEL | 20"CENTURY PLAZA 3 FLR, MAMA NGINA ST BOX 55889-00200. TEL.
| | 020-2250700 / 0775979%4 984 NRB '
2 MS AR TRAVEL SERVICES | UNIVERSITY WAY. 'AMBANK HSE. RAYDOLL TOURS & TRAVEL LTD.
L L_@x_zom-oozoz. TEL 020-2212791/0735-289004. NRB |
. | -
= - i — SR ,
L CAT.E. SUB. CAT.15. PROVISION OF SURVEY (GENERAL) SERVICES ,‘
.| FIRMNAME T PHYSICAL ADDRESS
Ak I — = s |
——  _CAT.ESUB.CAT.I6. RISK 2 CASSESSMENT AND NT AND MANAGEMENT SERVICES - :1
T mm NAME - ~ PHYSICAL AL ADDRESS
B | M'S FRINCONSULTS L1D | OAURD. OPP. THIKA NUR NURSING HOME. NASHIRE FLATS. DR5. BOX 235,

1 01000. TEL 067 -20093/0202529650. THIK A |
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LIST OF COMPANIES THAT COLLECTED TENDER DOCUMENTS
FROM K.B.C FOR THE YEARS 2010-2011.




ANNEX 2

As requested, the following tender documents are for the year KBC/2010-2011

; NO  TENDER NO J TENDER DESCRIPTIQNV J AMOUNT ' TENDERER AWARDED
[ CTENDER NO /KBC2010-11 Provision of secunty to KBC LONO | 4,992,000 ‘ NS Intercnty Secure Homes 1nd
| | stahions - 1 ) ] )
| TENDER NO 2/KBC2010-11 \uppl\ of RF Antenna Svstems for l 43,257,531.00 Mos Yaork Investment Lid
B ) | Kasn Vura and Kapengura N - -
TENDER NO.S/KBC/2010-1 1 Supply of Digital Microwave 11,125,955.15 M/s Kenva Auto Electrncal 1
Video/Audio STL Links
IE TENDER NO $/KBC/2010-11 | Supply of SNG Redundance & | 12,200.000.00 | M/s Kiun Communications 1t
Monito - _ i -
"o T TENDER NO WKBC/2010-11 | Supply of C.Band Satellite Uplink [754,060,389.08 | M/s Kenya Auto Electrical Ltd
ik | Svstem - ) L
6 | TENDER NO 10/KBC/2010-11 \upplx of RF Antenna ‘\\ stems for 77774]1‘)9'),{)01!.()]! M/s York Investment Lid
! - - Kitur. Narok, Nyambene, and Webuye - _
TENDER NO 13/KBC/2010-11 | Supply of Virwal Set [ 17,801,000.00 | M/s Grand Photol. ab E A Ltd
TENDER NO 14/KBC/2010-11 | Group Medical Insurance 5,430,306 | M/s. Alexandar Forbes Insurance
_ | - - - - Brokers Lid
9 CTENDER NIJ I5/K13 (_’NIII )-11 | Motor Vehicle Insurance - 13.770,811.00 M/s. Leon Insurance Hkau 11d
I | TENDER NH T6/KBC/2010-11 \ Fixed J\H\Ll\ lnxm ance | 7,590,714.00 | i'_\1_ s lLeon Irysm mce Brokers Lid
1. Tender Nos3, 4,11 and 12/KBC/2010-11 all were for disposal
2. Tender No. 6. was for suppliers for the year 201113
3 Tender No.7. was for Retirement benefit Scheme
Documents are for the year KBC/2011-2012
{0 | TENDER NO TENDER DESCRIPTION AMOUNT TENDERER AWARDED
1 TTENDER NO IKBC/2011-12 | Construction of 120 M Towerat | 100,301,082.00 | M/s H Younz & Co. Lid
Limuru and Mazeras
[ TENDER NO 2/KBC/2011-12 | Enhancement of LAN in ICT & Radio | 7,946,912.00 M/s. Novel Technologies E. A Lid
‘_ - offices - ] 7 . R 7 -
E TENDER NO.4/KBC/2011-12 | C.Band Uplink for Limuru, Mazeras, 223.261,046.00 | Ms ]\L'H.\’.)- Auto Electrical 1ud
‘ - Nakuru ) .
K | Il NDER NO.S/KBC/2011-12 \na]n”m DVB-T2 I(L.ld\f ]1 m\mnlus 149,166, 8»}4 00 | M/s G |m! Phntul ab & .\ [T
s TENDER NO.7/KBC/2011-12 | Supply of DVB-T2 Transmitters & 279?:-?0.600.:1(»” M/s Central Works Lid
- | AmennaSystems - S
. | TENDER NO 9/KBC/2011-12 | A new svategic Plan | 1,320,080.00 | M/s PKF Consuling Ltd

Tender No 3. For Grass harvesting-In progress
Tender No.4. For C. Band uplink-In CS’s office to be forwarded later*
Tender No.5. For Analogue DVB-T2 Read Transmitters- In CS’s office to be forwarded later

.
Tender No.b6. Canteen Services- In progress
Tender No.8. Security Services- In progress

Tender No.10. Digital Audio Processor-In progress

o v s W N e



ANNEX 15:

CORRESPONDENCE BETWEEN K.B.C AND KENYA AUTO
ELECTRICAL LTD.




I’/ "! ‘

Muthithi Road, Parklands
Next to ldeas MCL. House
P.O. Box 46631 - 00100
Nairobi, Kenya

Tel: 3746113, 3749147
FFax: 3748969

Email: kae(@alandick.co.ke

‘Kenya Auto Electrical Ltd.

kae(@africaonline.co ke

Our Ref: KAEL/KBC/12/029

March 5, 2012

Mr. Robert M. Wekesa,
Procurement Manager,

Kenya Broadcasting Corporation,
P. 0. Box 30456,

00100 - MATIROBI.

Dear Sir/madam,

RE: TENDER NO. 05/KBC/11-12 SUPPLY, INSTALLATION AND
COMMISSIONING OF 3 NO. 10KW ANALOGUE UHF TV TRANSMITTERS,
DVB-T2 READY AT LIMURU, NYERI & MAZERAS TRANSMITTING

STATIONS

Further to our letters dated 18/1/12 and 09/02/12 (copies attached), on the above
subject, we have to-date not received the original bid bond for cancellation purposes.

Please expedite.
Thanking you.

Yours faithfully,

%L‘:L%’L

IVY KARUGI
ADMINISTRATION

Enel..




‘Kenya Auto Electrical Ltd.

Our Ref: KAEL/KBC/12/020

February 9, 2012

Mr. Robert M. Wekesa,
Procurement Manager,

Kenya Broadcasting Corporation,
P. 0. Box 30456,

00100 - NAIROBI.

Dear Sir/madam,

Muthithi Road, Parklands
Next to Ideas MCL House
P.O. Box 46631 - 00100
Nairobi, Kenya

Tel: 3746113, 3749147
Fax: 3748969

Email: kae(@alandick.co.ke
kae(@africaonline.co.ke

RE: TENDER NO. 05/KBC/11-12 SUPPLY, INSTALLATION AND
COMMISSIONING OF 3 NO. 10KW ANALOGUE UHF TV TRANSMITTERS,
DVB-T2 READY AT LIMURU, NYERI & MAZERAS TRANSMITTING

STATIONS

Further to our letter dated 18/1/12 (copy attached), pertaining to the above subject,
we have to-date not received the original bid bond for cancellation purposes.

Please expedite.
Thanking you.

Yours faithfully,

Kol

IVY KARUGI
ADMINISTRATION




Muthithi Road, Parklands
Next to Ideas MCL House
P.O. Box 46631 - 00100
Nairobi, Kenya

Tel: 3746113, 3749147
Fax: 3748969

Kenya Auto €Electrical Litd. Email: kac@alandick.co.ke
kae@africaonline.co.ke

Our Ref: KAEL/KBC/12/015

January 31, 2012

The Procurement Manager,
Kenya Broadcasting Corporation,
P. O. Box 30456,

00100 - NAIROBI.

Dear Sir/madam,

RE: TENDER NO. 05/KBC/11-12 SUPPLY, INSTALLATION AND
COMMISSIONING OF 3 NO. 10KW ANALOGUE UHF TV TRANSMITTERS,
DVB-T2 READY AT LIMURU, NYERI & MAZERAS TRANSMITTING

STATIONS

We have today received your letter dated 18/1/2012 pertaining to the above mentioned
subject. .

As mentioned in the letter, the bid bond was not enclosed and we would thus
appreciate if you would furnish us the same for cancellation purposes.

Thanking you and assuring you of our best services at all times.

Yours faithfully,

IVY KARUGI
ADMINISTRATION




ANNEX 16:

RECEIPTS, VOUCHERS AND DELIVERY NOTES OF BROADCAST
SOLUTIONS LTD'S TRANSACTIONS WITH K.B.C.




%§§1§1 1/00-
£ Lo

h}nj" liﬂt.‘a
‘LI w4 yﬁ;‘

b P8 '*u_'"l“ %

PAYEE ;

KENYA BROADCASTING C ()RPFil‘{ATl()N”
PAYMENT VOUCHER

ADDRESS;BROADCASTING SOLUTIONS INTERNATIONAL L'TD

T

Particulars L.P.O/1.S.0.No. Invoice No. '\M,()Ur\'
Kshs.
Being payment for Studio equipment 18402 957 373,948
59,831
' TOTAL Kshs. /33,780

mount Payable (In W

/ords 'nm hun ul and thirty three thousand seven hundred
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1 A{;(ﬁ[y that the rate/price charged is/are according to vegulations/contract,
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s
Account No. Cash Book Voucher No. .«‘\I'\‘I()lijﬂ’f'
00-70-04 433,78¢
VAT VAT 59,831
| Payiient received by: NEMET sy o
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Broadcast Solutions Int'l Lid

i Invoice
>~ P.0O Box 5637 00100
Nairobi, Ken_ya VAT REG NO Tax Date Invoice #
Tel: +254 20 2
[ej' Fead 20 4016315 L 0148597G 03/05/2010 ~ 957
Fax: +254 20 2051624
Invoice To \
Kenya Broadeastind Corporation
P.O Box 30456
Nairobs, Kenya
Job Card No. P.O. No [7 Quote NO.
|
Description \ Qty Rate VAT AMT Amount
’:tﬁ dphone Distribution Amphlier ] 51,790.95 8,286 55 51,790.95
Stéreo Headphones 4 26,887.55 17,208.03 107,550.20
CD Players 2 65,985 60 21,115.39 131,971 20
Momitor Speakers 2 41,318.05 13,221.78 82,636.10
‘J-‘.: N I8 N
a5 N
jof @ f-lﬂ‘\\i\&’ B
AN Al s
u/f))l")‘ . i
D > 7'.'
I\
VAT SUMMARY / \ SUBTOTAL Ksh373,948 45
Ksh 5983175 @ 16.0% - \
\VAT TOTAL | Ksh59,831 75
=
}\\tal Kshd33,780.20
Payments{C redits Ksh0 00
AN
Balance D\ue Ksh433,780 20
. ')li V
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Broadcast Solutions Int'l Lid / |nVOICB
A .
S)}j PO Box 563700100 — —
S S te nvoice
N Nairobi, Kenya VAT REG NO ax 18
Tel +254 20 20516206 0148597G 03/05/2010 957
Fax +254 20 2051624
Invoice To \
Kenya Broadeasting Corporation
P.O Box 30456
Nairobi, Kenya
Job Card No P.O No. Quote NO.
Description \Qty Rate VAT AMT Amount
_ adphone Distribution Amphfier 1 51,790.95 8,286.55 51,790.95
Stereo Headphones 4 26,887.55 17,208.03 107,550.20
CD Players 2 65,985.60 21,115.39 131,971 20
Monitor Speakers 2 41,318.05 13,221.78 82,636.10
/
N
VATSUMMARY  — ( \ SUBTOTAL Ksh373.948.45
Ksh 5983175 @ 16.0% . \V
‘AT TOTAL Ksh59,831.75
\
fl o/ T\o\tal Ksha33,780.20
Paymen\rsICredits K.sh0 00
N N . 3
N e Balance\Due Kshd33,780 20
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Broadcast Solution International Ltd

Argwings Kodhek Rd, Chaka Court, #7
P. 0. Box 5637-00100 Nairobi

Tel: +254 20 2051 624/6
Email: info@bsint.net
Web:www.bsinet.net

Date: 30/09/420/0 ...........
B K(’-@L Q ’J’Daﬁjfaji‘g-nq Gﬂf]ﬂﬂafr-i)l’] .

Please receivi the following goods in order or condition

/QTY SER]AL NUMBER & DESCRIPTION \‘
1 PRJDI‘)DTHZ \D ST bt ion Arrw/zfﬁ "~/
iy 0\g9935
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Tel: +254-20.245567 Fax: + 254.20-245569
Emoil: info@hsint.nel Web: wew bsint net

=) ZQ gy DELIVERY NOTE PO Box 5637-00100, Nairobi

Broadcast Solution International Ltd.

the following goods in good order or condilion. pDate: T S, 300
I';QTY SFRIAL NUMBER AND DESCRIPTION
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¥
KENYA BROADCASTING CORPORATION

CAL PURCHASE ORDER «sc ». 0184102 o
st o - -
et "L' TENDFR/QUOTATIONA-? 0. 224 Kecioi-10
: _____-__\\(" [ CONTRACT REF. NO. “TC“ [oa-1o
r‘ll ol \M/\W-ﬁEJ DATE
" ‘( : REQUISITIQ O iz At
: DATE ]‘0
—-‘ se deliverth Q0 shstedherebelow to (full address)
Q-EH fove — A < =t
\ {”w—“-}; B = l\ £ H -"-&\

on terms and conditions statedon the back of this order,
ces immediatyly to Kenya Broadcasting Corpo

i and send the invoi

D_

on or before

\

o

ration:

/ LPBW —?’—:““
z 2554 U‘B’ﬁm4‘56 “Nairobi

% -

ZCR %
1% %

y el

__iem No. Description ofG)&st /)um’mw Ugtt (ngt . Total
o et \ _/ t *\ p Qbi}s ts. ‘S'hs Cts.
Ao Drlloprhovy '\‘p\f’ 55;3,3--' 2
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Station _a—ta ) = Item N o F:"'\.- Pmmf{‘
WImSIAR S T A/C No. - DD—\"IC - O
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UTE NO : 4/15/SCTC/2009

RTME

NT: Technical Radio

-2010: Supp|

M/s Naitobi Projectors

| Medallion nterprises
| Macibu Ag cy

Wimey Electonics
| BSI

y of Studio Eguip:pents




Y SCHEDULE OF PRICES QUOTED
F ! | Total Prices in Kshs - |

| No | Item description | Qty | Pillar ' Gear ' Nairobi | Medallion | ‘Macibu  Wimcy | BsI -
; Jl | Audio ‘ control  Projector | Enterprtse | Agency | Electronic | |
? = { ‘ 'S 's S ‘
}’ 1 | Headphones ‘1 145000 - 1104,400.0 | | 35,000.00 { - - 60,000.00 1 60,077.50 ,
| distribution 5 ’ | 0 j ,
J . amplifier | | | :‘ l
| Recommendation I | Not - Not | Not | - | Not ' Recommen
| , | J Recomme | | | Recomme | Recommend | ' Recommen  ded ;
| | nded | | nded | ed i ded j N,
'2 | Audio Cable 1 300 | 75,000.00 | 1 45,0G0. | 125,400.0 | 120,000.00 | - 1 120,000.00 | 54097.539 I
| | mtrs | 00 0 | | |
| | Recommendation | | Not 'Recom | Not | Not | Not | Not I‘
r ; Rccomme | mended | Recomme | Recommend  Recommen | Recommede J
s | nded | |  ded | ed | ed | d ]
| 3 XLR Male { 20 | 9 000.00 l 37,000.0 ‘ 1? ,920.00 | 10 ,000.00 |13,000.00 | 14,000.00 | 9614.404 J
| ' Connectors . |0 | | |
' Recommendation | Recomm Not | Not Not ' Not ' Not ' Not ;
| f ended  Recomm | Recomme ' Recommend | Recommend | ' Recommen Pecommend J
| 1 ; ' ended | nded led ___led | ded o
| XLR Female 120 | 9 ,000.00 ' 37,000.0 | 13, 620.00 | 10 ,000.00 ' 13 ,000.00 |14 000, OO# 9757.47 J
L | Connectors | J o ] | B - |
| | Recommendation | 'Recomm Mot Not Not Not ' Not | Not
' | | ended | Recomm | Recomme Recommend | Recommenc Recommen | Recommend g
: | o | | lended |  nded led ed ded ed '
|5 | Stereo 4 | 168 ,000. 0 | - 25 ,984.00 48 000.00 14,000.00 | 64,000.00 [ 124,758.30 /
|| Headphones | Jo 7 | I o
Recommendation  Not Not ' Not 'Not | Not Recommen
‘ | Recomme ( = Recomme 'Recommend | Recommend | Recommen ' ded
. | Inded | |nded _led  led |ded |




S——

S ——

. ay
SRRy
v
g

|7 |Telephone Hybrid |1 [72,000.00 | - - 175,000.00 | - 1560,000.0 [600,438.07

| \| Sysrem - | | | 0 |‘ 5

| \Recommendation | | Not EEE e ' Not | - ' Recomme | Not |

| ; | recommen | | | recommend 5 nded | recommende |

| |  ded | i ed | | d

'8 ] CD¥€yer |2 | 176,000.0 - J 15,080.00 i 150,000.00 | - 240,000.00 | 153,086.50

i 0 -

‘ Recommendation Not - | Not Not - Not | Recommen |
f recommen | recommen | recommend recommen | ded

. | ded | ded | ed ded |

9 | Monitor Speakers 12 — ]90,000.00 | - | 69,600.00 | 78,000.00 - 68,000.00 | 95,857.90 |

| ' Recommendati . [Not | | Not ' Not | Not ' Recommen |

| | .. | recommen | _ | recommen | recommend | recommen | ded I’
| | ded | | ded | ed | ded | |

Totals for all the recommended items is Kshs 1,056,780.20

DEPARTMENTAL COMMENTS

Metro FM is about to be re launched
Guality improvement in programme pr
ones. -
SECRETARIAT COMMENT

ith a view to win a wider listenership. This objective cannot be achieved without
uction and transmission, hence the need to replace the old equipments with new

The lowest evaluated firms as per the above < hedule are recommended by the evaluation committee, to supply items 1,
2,3,4,5,7,8, and 9 at a combined total cost b\Kshs 1,056,780.00
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SCTC RESOLUTION

The Committee discussed the purchase of the above items and awarded the supply to be made from the lowest evaluated

bidders as follows;

1. M/s Pillar Audio Visual

Item No. | Item Description Qty | TOtal Cost

3 XLR Male Connectors 20 1 9,000.00
4 | XLR Female Connectors | 20 9,000.00 |
Combined Total Cost | 118,000.00 |

2. M/s Gear Controls

Item No. | Item Description | Qty | Total Cost
2 Audio Cable 300 145,000.00
! mtrs , !

A




paieni®

3. M/s Wimcy Electronics

| Total Cost T
|7 Telephone Hybrid System 1 560,000.00 =
4 M/s. BSI
Item No. | Item D& cription | Qty | Total Cost |
1 | Headphohe Distribution 1 1 60,077.50 |
Amplifier 5 |
5 | Stereo HeadpRones | 4 | 124,758.30
.8 | CD Player 2 | 153,086.50

9  Monitor Speaker

Item No.\[ Ttem Description |

|
2 ]95857.90
|

Combined Total Cost | 433,780.20




Ihe Procurement Manager

RE: TECHNICAL VALUATION REPORT OF QTN. NO.234/KBC/08-09.

FForwarded herewith please find Technical Evaluation of Qtn. NO. 234/KBC/08-09 for
vour immediate action.

EVALUATION TIRAM,

Samuel Ngugi . Technical
Nanecy Muthoni  Techhical
Stephen Kariuki — Techical
Baislisa Kerubo  Procurement

However this objective cannol Be achieved without quality improvement in programme
production and transmission.

replaced with new ones.

I Headphone Distribution AmpNfier
2. Audio cable as per sample
3. XLR male connectors

4. XLR female connectors
5. Studio headphones

6. Studio microphones

7. Telephone hybrid system
8. Prolessional CD players
9. Monitor speakers

10. Microphone stands

The following eight (7) suppliers have submitted
above-referred equipment.

I. M/s. Pillar Audio Visual v

heir quotes with intent to supply the

2. M/s. Gear Controls v
3. M/s. Nairobi Projectors
4. Medallion Enterprises
5. Macibu Agency

6. Wimey
7. BSI _,



Evaluation criteria
The process of evaluation requires a bidder to meet 70% technical specifications in order
to qualify for financial evaluation.
NB: Whenever clarification from bidders was required, the same was sought through
Procurement manager.
Technical Evaluation:
ITEEMI: Stereo Headphone distribution amplificr
Firms no. 2 and 5 did not quote.
Firms no. 1 and 6 did not provide technical data to enable evaluation.
Firms no 3. 4 and 7 have provided tech. Specifications hence qualified for evaluation.
ITEM DESCRIPTION | BCORE FIRM3 | FIRM4 | FIRM7
Stereo headphone amplifier ] 1 | [ ]
Six output - ) 105 1025 1025 |05 |
| Rack mownt — Jos v 105 105
/P impedance 20 KOhm I B D * A .
| Adjustable pain —10t04dBu T B L
O/l impedance 50 Ohm 7 I S & T
O/ level 150 mW I B I 1
Distortion_better than 0.005% D B I
| S/N ratio 94 dB3 | R * )
T Freq Response 2011z~ 20kHz_| | R R E
I/P connection o 05 4 * 105 05
O/P connecion s 05 105 105
~ [tomlscoe | 275 4B 1T

Firm no.7 meets most of the technical specifications.
The offer is therefore recommended.
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M 2,3 and 4 do not have technical specifications to be evaluated hence item is to be
pplied as per the given samples.

I'inancial evaluation,

7; _ I o Cost -+ 16%Vat B
NO | Description | FIRM | I'IRM2 FIRM3 FIRM4 FIRMS FIRM6O FIRM?7
| Audio cable | 75,000.00 | 45,000.00 | 125.400.00 { 120.000.00 | Not 120.000.0 | 54.097.50
300 M ‘ quoted (0
| Rating 3" Jowed | lowest 5" lowset | 4" lowest B 4" lowest | 2™ Jowest
2 [Male XLR | 9,000.00 \ [37.000.00 | 13,920.00 | 10,000.00 | 13.000.00 | 14.000.00 | 9.614.40
connector :
20 NO, ’
| Rating lqug;_lﬁjﬁ _\(”' lowest | 6" lowest | 3" lowest | 4" lowest | 5" lowest | 2" lowest
3 Female 9.000.00 3¢,000.00 | 13,920..00 | 10,000.00 | 13.000.00 14.000.00 | 9757.50
XLR
conneotor
20 NO | _
Rating lowest 7" Jowest 6" lowest 3" Jowest 4" Jowest "™ Jowest 27 Jowest

The cheapest offers are recommended.

ITEM 5: HEADPHONES

Firm 1, 2, 5 and 6 did not provide any \echnical specifications. The offers arc therefore
not recommended on technical grounds
Firm 3, 4 and 7 provided the technical dyta that enabled technical evaluation.

e [

NO. __|[_(;-1-;I.i.-(]CSCl'ipl.i‘D-h ~ ) scores \ ["il'liljl;}g Firm 4 - Firm7 |
| Headphones Make \ High HPS 5000 Beyer
chﬁnitinn DJ dynamic
. - ) cadphone DT100
2| Dynanuc I I\ | |
3| Closed ear l ]
4 Nominal impedance I ]
400 Ohms |
5 Frequency response 1 1
30Hz - 20kHz
6 Input power rating, 1 |
1000mw )
7 Head band pressure I l
4.5N
8 Weight 350g l P
Total - 7 7

Iirm NO 7 meets all tech. Specs.
Henee recommended

/



Tltem 8: CD players 2NO.
M/s BSI is recommended to supply Professional CD players
Make: Denon DNC 635 at a total cost of Ksh153086.5 (inclusive 16% Vat)

&) Item 9: Monitor speakers 2NO.

M/s BSI is recommended to supply active monitor speakers

Make: Tannoy Reveal active 5 monitor speakers at a total cost of Ksh.95857.90
(inclusive of 16% Vat)

Signed:
(:—__‘ ('—V\x - :)..‘if/(\ f/.'-)-ft') / O
Samuel Neugi. oo s (] ? .......................... A8 o dheveds soni o
i L
Nancy Muthoni @.“f’.‘fl‘f“:‘f‘.“:ﬁ\: .............................. date.. 2 7/ ...... DO/ <

Stephen Kariuki ... %

Baishsa Kerubo

6
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ANNEX 17:

COMMITTEE.




g x KENYA
@@@ BROADCASTING
CORPORATION

8. Written confirmation from Director Ben Gituku indicating that he

i1s not and has never been a director of Radio Africa Ltd.




KENYA BROADCASTING CORPORATION
Felegrams "KBC KE” P.O. Box 39456, NAIROBI
Telephone - Nairobi 318803/08, 2223757 KENYA
]&-'L‘f.l\ 253(]] .......................
When replying please quote
et No I
and Date

12" March 2012
To The Clerk of the National Assemb]y

Parliament

NAIROB}
Dear Sir,

RE: DIRECTORSHIP IN RADIO AFRICA LTD

I, Ben Gituku of P. O. Box 22142, Nairobi; Tel: 2213486 and ID NO- 4831236, wish to

categorically confirm that I am not and never have been a director or shareholder of

Radio Africa Ltd.

Yours faithfully,

BE ITUKU




ANNEX 18:

LETTER FROM THE PARLIAMENTARY BROADCASTING UNIT'S
STAFF (P.B.U) ADDRESSED TO THE JOINT COMMITTEE.




The Chairman, 16" March 2012
Joint Committees on Energy, Communication and Broadcasting,

NAIROBI.

Dear Sir,

REF: ALLOWANCES FOR PARLIAMENTARY BROADCASTING UNIT (PBU) STAFF

Our attention is drawn on the above matter.

Media reports concerning the submission to the committee on 8" March, 2012
indicated that KBC /Parliamentary Broadcasting Unit staff had been receiving
monthly allowances totaling to Ksh.250, 000 as contained in the Contract
between KBC and Parliament since inception of Live Broadcast of Parliamentary

proceedings from June 2008.

On behalf of the PBU Staff, | wish to clarify that no member of the PBU has ever
received any allowance as claimed before the committee on 8" March 2012.

We call upon the committee to get to the bottom of these claims and further
advice KBC and Parliament to consider awarding the officers who serve under
Parliamentary Broadcasting Unit (PBU) the said allowances which they deserve

since they work under strenuous conditions.
Yours Faithfully,

Josephine Karani

/“‘;' LV vl

Coordinator Live Broadcast (KBC/PBU)
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