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For thc r'ear e nded June -10. 2019
I

I. KEY ENTI"I'\' INFOR\IA'I'ION AIiD ITANAGE}IENT

(a) Background information
'l-he N.\l IO-\.t[- H\.1Pt-O\'\t[:N f AU ItlORll-\' (NE.-\) s'as cstarblishc'd on ]1" .\pril. 3016

h1 an .,\ct of Parlianrent (rhe National Ent;rlolnrr'trt .\ttthority .\ct l0l6) rrhich ettectivelr'

proridcd thc tcgal tiarncriork and rnandatcs tor its opcrations.'fhc-.\uthoritl sas crcatc'd oul

of the thcn Natignal Enrplol'ntent Burcau (NI:B) shich \\'as otlc ol'thc Departrnents irr the

\linistrl' of Labour and Social Protcction. 
.t'he 

National Emplol'ment Authorih' is donricilcd

in Kr.'nra artd has branches in a nutttbr.'r of countics.

(b) Principal Activities

the principal acti\ it) is to pror ide lbr a conrprehensivc- instittuional tianres'ork tbr

emplol'ment ntanaBenleltt: crrhancr.'mcnt ol' c'mplol mcnt promotion inlcrventions: and

increasing access to cmplol rnent b1' the i outh. nrinoritics and nrarginalized groups lbr

connected purposcs.

(c) Ket'Management

THE NATIONAL Ei\IPLO\'IIENT AUTHORITY dai-to-da1 rnanagenrent is under the

tollouin-u ke1 organs:

- Board ot'Directors:
- Ag. Director-Gcneral

- \'lanagenrent

(d) Fiduciary Management
'l'he kc1 ntanagcnrent pL-rsonncl w'ho hcld ottcc' during rhc tlnancial l car ended 30'h .f unc- ]01t)

and rrho had direct tiduciarl'responsibilitv u'ere:

O

No.

L

l,

-+

I)esignati<ln

.\g. Director-General

Ag. I lead ol'Tcchnical sen'ices

,\g. I lead ol'Financc-

r\g. llead ol'.,\cct'runting unit

Namc

Ldith Okoki

I:estus lvlutuse

N'lichael N4utua

i\lark \luganrbi

(e) Fiduciary Oversight Arrangements
'l'hc ;\uthoritl Conrnritlc.es tacilitatc decision niakin-u to assist in the c\cctltion ol'its duties

ll

I
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For the I'ear ended June 30, 2019
'the tbllou'ing Comrnittce uere in place:

(i) Finance, Human Resource & Governance

(ii) Emplol,ment, Promotion Services & Strategy-

(iii) Audit Risk and Compliance

Name Position

I .let'ferson N. Kariuki Chair

2. Rose Aduda Menrber

.lacqueline Ntlugo N4ember

4 Winnie Karingithi Member

5 Mark Ngecho Menrber

6. Edith Okoki Ag. [)irector General

Name Position

I Jacqueline Mugo Chair

2 Arnb Michael O1'ugi \{enrber

J Fatuma Abubakar IVIember

4 Winnie Karingithi i\,lenrber

5 Jel'ferson N. Kariuki Member

6 Eng DishonAtemo Member

7 Rose Aduda Member

8 )l{ark Ngecho Member

9 Prof'. Walter O1,'arva \{ember

r0 Edith Okoki A-s. Director General

Name Position

I Eng. DishonAtemo Chair

2 Fatuma Abubakar l\4ember

J Amb lVlichael O1'ugi Ilember

+ Prot. S'alter O. O1,arr'a \lenrber
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For the lcar ended.Iunc 30,2019

(0 Entih Headquarters

l'}.O. []or 15780-(X)l 00

Scasrrns. Kasararti

Nairobi. Kenl'a

(g) Entitl'Contacts

Telephone: +207 8557 16.!7

fi-mai I : J g. nca I r !si1. s, :. k c O Ri r Uirj!-.!\it S-qAl
\\'ebsitc: rr rr rr .ncir.{o.kc

(h) Entitr Bankers

Kenl'a Conrmercial Bank
jVlilinrani Branch

P.O BOX 6969-i-00-+00

Nairobi. Kenl'a

(i) lndepcndent .4,uditors

.-\uditor Gcneral

Ku'n1a \,iational ,\udit Otlce
..\nnir crsarr 'fos crs. [ 'nir crsitl \\'a1

P.O. []ox i008-l 00100

Nairohi, Kenp'a

(j) l'rincipal Legal Adviser
'l'he,,\ttomel' General

State l.arr Otlice
Ilaramhree .,\r'enur'

l'}.O. Ilox +01 ll 00100

Nairobi, Kenl'a
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For the year ended June 30,2019-
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II. THE BOARD OF DIRECTORS

t'.1- r'

l. Mrs. Winnie Pertet -Chairperson
Date of Birth: 2nd April. 1965
N,IBA Human Resource Management
B.Ed. Degree
Higher Diploma in Human Resource Management
Diploma in Executive Coaching tiom the Acadenric of Executive Coaching
(AEOC)
Winnie is currently the CEO and Lead Consultant at Serian Consulting Limited

(SCL). She has over 25 y'ears of I{R experience at various management and leadership levels in leading
local and global multinational organizrations. Hercareer includes over l0 years inthc Banking [ndustrv
and a furthcr T,rcars in thc manulacturing sector. (FIvlCG) at East Afiican Breu'eries and Coca-Cola
Sabco (non Atrica Beverages) as well as 4 -"-ears in Financial sen,ices at UAP Old Mutual that included
Insurance. Asset Management. Banking and Propertl'.

Winnie is an HR Generalist but her experience spans across all the various facets olHR Practice. She has

been instrumental in designing and implementing Culture and People Change strategies and practices in
ntost of the or-sanizations she has rvorked for. She also has credible experience in restructuring. mergers
and acquisitions. performance management and other related people practices.

Winnie is a holder of an MBA in Human Resource Management. and a B.Ed Degree both from Kenl'ana
Llniversiw. a Higher Diploma in Human Resource Management (lHfuV)and a Diploma in Executive
Coaching ttom the Academic of'Executive Coaching (AtrOC). She is also a member of the global
Organization Design Community.

Winnie is a council member at the Keny'a Institute ol'lvlanagenlent (KII\,I). Institute ol'Hun'ran Resource
Management (IHRM). Kenl'a Women on Boards Netrvork (KWOBN) as w'ell as the Honorary Secretart'
of Parklands Sports CIub (A private members clubl.

Winnie is a past Chairperson of the Association ot Retiren'rent Benefits Sche'mes (RBS)Council. She is
also the Chairperson of Ngare Narok Holdings Limited.

2, Mrs. Jacqueline Mugo
Date of Birth: 20'h November. I957
Jacqueline Mugo. EBS. MBS. OGW is the Executive Dircctor and Chief
[:xecutive Officer of the Federation of Kenl'a Employers.

Jacqueline plal's a strong leadership role in thc continent and represents

employ.'ers and the private sector at the regional and international level
including the Goveming Bodl ol' the International Labour Organization
(tLO)and the [ntemational Organization of Enrplo,vers (lOE). both based in
(ieneva. Switzerland. the ACP-EU Follou.up Committee in Brussels and

several public sector boards in Kenva.
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For thc 1'ear ended .f une 30, 201 9

.lacquclin.- is an adrocate of'thc tligh Court ot'Ken1a. Shc holds a Bachelor ol'[.ass (LI.B. llons)
dcgrec. lirrm thc. ['nirersitr ol'Nairobi and a Iligher l)iplorna in Iluntan Ilest'rurce \{anagement lionrf
Institutr. ot'Pcrsonnel Nlanagenrent and is also a gradualc of Kenla Schtrol o['[-as. Shc has orer -]0
\ears'expcricnceacquired tiom senin-ir in thc public and prirate sectorcorcring legal. hunran rcsource

nrarlasenlcnt. q()\'cn1ance. adr ocacl and leadcrship.

NIr. .lelT Kariuki: Jctl'Kariuki is currcntll' De'put1 National Chairnran of Kac,

dealing in skills and compctencies nluppi,r-o ai aiiable in thc' intbrnral sector li :

initiating and developing conagc industries in rarious counties.
I lc is lcrng sen'inc lecturcr in TVI:I" programnles in various technical an

vocational institutions. I Iis last postirig ii bcing Chiel Principal tbr I hih I

Tc.chnical lbr ll vears during s'hich period \\as a member olcotnmonn'ealth
association of pe'rll.technics and tcchnical univc'rsities in r\tiica Executive []oard. Sen'ed as a trllstce ( 

|

KAT-l-l as national chairnran tbr rnanl \'ears. Ilc has hard training in 'l'\/l: f progranlntes and mana-uBn'lrl..;

in various colleges and universitr
tlolds an i\ll]:\ dc-gree in Hunran Resourccs Nlanagernent. L{ighu'r Diplonra in Educatioll nlanagcnlr'nt arl 

r

cntrr'prcncurship developnrcnt. :

Diplonra in technical education and diplonra in constructi()n and huilding scrviccs. A diplorna in theologr
and a certificatc'in adranced skills in leadc'rship and managcmcnt. Ilaggai institute Singaporc. ,

Hc scrves as Chairman ol Board ot'Governors of Equip Atiica ct'rlle-qe of nredical and health scicnces i,,

Kitalc. IIc is also the C'hair Finance. I{R\l and (iorernance Conttnittec.
A menrher of board o1'gor crnor of Githunguri Komothai Vor.-ational C'entrc. ,

.{ tar:ri11' man u'ith three Adult childrcn.

{. Eng. Dishon.{temo

Datc ol'llirth: 16r' .lunc. 198-l

.,\temo studied l:nginc'ering at the L;nirersitl ol'Nairobi. IIe is a registr-'rc'd

mentber ot'Institution ol'f:ngincers of Kc'n1 a. holds a \'lastcr of Arts degrce

in \lonitoring and Eraluation. Currcntll'. pursuing \'lastcrs of Sciencc irt
Strategic lr,lanagenrent at .lKL.iAT and also pursuing Certiticd Secrctary

Prof'essional l:xaminations Part Ill. section 5 at KASNEB.
lle is an advocate of r.oung peoplc's a-qenda. sen'ed in capacities of the

Chairnran. National Youth Council. NYC' Board N4enrber. Studc'nt l-eadcr
and Speakcr ol'thc Stud,-'nts Or-lianization of Nairobi [-lniversin'(SONLT).
Currcntly'. he serr cs as an independent Board Mentber at National

I:nrplor mc'nt Authcrrit.r (NE.,\) reprcsenting the Chiel'Executive Othcer

National \'outh Council. ..\lento alstr serr.es as Chairpc-rson olAudit. Risk

and Corrtpl ianc,-' (' otnnt ittc'e cr t' N I-..\.

Vl

I

t

I

3. I\{r. .lefferson Kariuki

Date ol'Birth : I'' Janr.ran . I957
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For the 'ear ended June 30,2019

5. Prof. Walter Oy'an'a

Date of Birth: 23'd August. 1965

PhD Civil Engineering Structural Engineering
l\,lSc and BSc in Civil Engineering
Executive Master oI Business Administration (EMBA)
Certificate in Corporate Governance lbr Directors
He has served as Ag. Vice Chancellor/CEO olMultimedia lJniversitl'of Kenl''a
(MML-I). Principal/CEO ol'the then lvlultimedia Llniversit)' College. Ag.

Principal of the pioneering College ol'Engineering & 1-echnologl (COETEC) at JKUAT. Director of a
research Centre at JKUAT christened SIVIARTEC. and the Chairman of the Department of Civil.
Construction & Environmental Engineering at JKLIAT
Deput,v Commission Secretary/Depur), CEO (Administration and Finance Commission tbr University
Iiducation CUE

6. Ms. Fatuma Abubakar
Date ol'Birth: I't December. 1985

Ms Fatuma Abubakar joined the National Employment Authoritf in the

1,ear 2016 as reprcsentative of theNational Youth Councilu'here she sits as

the Chairperson.
She holds a degree in Business Administration and a Master's Degree in
Govemance and Ethics. She is also a trained in Corporate Covernance b.'"

Centre fbr Corporate Governance and Senior Leadership Training Program
fbr the Kenya School of Government.
Ms. Fatuma Abubakar has over ten ycars' experience on matters 1'outh and Gender. Currently. Ms
Fatuma Abubakar is also serving as a Board Member of National Council of Nomadic Education of
Kenya.

7. Mr. Ngecho Mark Lugn'isa
Date of Birth l6rh Septmber 1979

Mr. Ngecho Mark Lu-un,isajoined the National Employment Authoritl'Board
of Directors in November 201 7 as thc representative to the Cabinet Secretarl'
- The National Treasuq' & Planning. He is currentl)'the Senior lnvestment
Olficer/Government Investntent and Public Enterprises at The National
Treasu4' & Planning. He holds Bachelor's Degree in Business

Administrationlnd class Upper (Accounting Option) fionr Bugema i

Unir,ersiq'. {-iganda. he also holds a Senior lvlanagement Course Certificate
(SlVtC) lrom Kenya School Of Government and he is currenth' unde(aking his protbssional training in
CPA programmes, He has also attended short-term courses in Corporate Governance and Accounting Skills
Management.

Mr. Ngecho has over 8 1.ears' experience in the public sector. having previousll' rvorked in the Directorate
of Government Accounting and Qualitl Assurance - The National Treasury & Planning. Departments of
National Sub County'1-reasuries rvhere he sen'ed in Sub Counq'Treasurl' tbr 8 y'ears.4 of rvhich he served

as The National Sub Countl Accountant. Loil'angalani National Sub Count-v 
.freasury 

- Marsabit County.
uorkc'd inPrior to otnl Public sen'ice. Mr. N

vil

vate sector as an Otlice Tax Crcdit
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For the 1'ear ended Junc 30.2019

Consultin_e Ltd (\lana_sen1ctlt C'onsulting l:irnr sith Bias in-['ax Planning and lvlanagcntent) and lllorc
recc-ntlv as custon'rer advisor'l.cad Crcttc'rator in l]arclavs Bank ot'Kcnr a. I

8. )Irs. \\'innic Karingithi (IIrs), OG\\

Date of Birth 3'd Ntarch 1963

IVIrs. Karingithi holds a Nlastu'r's [)egrec in F]conornics and l]achclor's Dc'grc -

in l]conomics both tionr Linircrsitl ol'Nairobi (t.iON), Shc is i,I nrt'nlbcr ( '

f:cononrics ,.\ssociation of Kc'n1a. She joined the National l:ntplovnrent
Authorirl tloard in l0l8 as a representalivc ot'the Principal Secretarl. Stat

Departnrcnt lirr t-abour, Shc is currentll the Chief E,conotnist in th,-' SIal '
Departmcnt lirr l-abour. iVlrs. Karingithi has l0 vcars rrorking cxpc'ricnce in

sovernnlent in the area ot'r:conoruic policr. planning and budgctin-tl. Shc is in-charge of coordination t

ccononlic planning. tirrnrulation and irnplernentation ot'the orcrall Iltacro-economic policics relatcd t I

Lahour and timplo\ ntent ntattcrs: hudgeting: collection. production and compilatittn ol' statistical data:

fbrmulation and rcrieu ot'the \,linistr1's policics: developrnettt attd rnonitoring the implementation ot'th
I\{inistrl's Stratcgic Plan. s'ork plan and Pcrtirrnrance Contract and tvtonitoring and Evaluation ol' th '

\1 i r"ri strl'' s acti r i ties ipro-uranr s iproi ccts.

Priorto.ioiningthe\{inistrl'oft-abour. Ivlrs.Karingithi w'orkedu'ithNIinistrl'ot'Planningfbrapc-riodt I

121'cars shere;he s'as in charge of coordinating pro.iect dcsi-un. Ivlonitoring and Evaluation. revicrving of
policies atl'ecting thc. dcvclopmcnl ot' nticro and srnall cnterpriscs. She has attendcd several courst

incluclin-s IJu.sit' \'r'uittittg C,,t,r.re litt' Prodttc'lililr' Pt'ut'titioiers; strategic I-caclership Developnret -'
prograrnnre .\finittyittg,. Eraluutiott and Laarning ('ottr.tc: Snrull uul llelium linterpri.te Derclol)tttcttt
und d Diplonru itt l'rof ct't .llunugcmetll. r

9. Amh. l\Iichael Op ugi
I)are of tlirth: -10'r';\pril. 1960 ,

.,\mh. Nlichael .-\dipo Okoth 01u-ui is cunentll' the Director tbr Diaspora oi'
Consular .\ltairs at thr-' N'linistn. ol'Forc'i-sn :\tfairs. Nairobi. Kcnva. Prior l^
this appoirltn'lcnt. hc scn'ed as Kenla's .'\nrbassador to Austria. Ilungar' I

Slor irkia. and Permancnt Represcntatir e to the [.inited Natiotts &
Intcnrational Organiz-ations bascd in Vienna. During this tinre. he chaired t

co-chaired various C'onrntitlces or \I'orking Groups ot'the L.lN Organizatiot'.-.r

basetl in Vienna. I-[c u'as also a ntenrbcr of 'l-he lr'lultilateral Committee ot'

.\nrhassadtrrs ot'The Intcrnational f'eace lnstitute. Vienna Chapter. Arnhassador Olugi has led nun]croL ,

Kenr a delcgations to various L'\ contl'rcnces and has also sc'r\-cd in r arious t'rtlter capacities in the Kcnl an

Fore ign Scrr icc.

.\mhassadcrr Olugi is a career diplornat ot'longstanding in the \linistrl ol'Forci-un ,\llairs ot'Kcrt1 t

spc'cializirrg in rnultilatcral diplomacr. Ilc. has been on posting itt Kcnlan Hnrbassics,!lissittns itt Frattce.

Suitzerland. I:thiopia and..\usrria. lle holds a [].i\. degrec in International Relations and Frt"-nch languag 
,

licrrl the ['nirersitr ol'Nairobi. and post - gradualc diplcrma ot'spccialization in international relations an-

in nruhilatc-ral diplonracl' tiorn lhe- Gcncr a Institutc ol'Graduate Studies. lle also studied diplonracv and

international relatit''ns al thc Rio Branco lnstittttc in l]rasilia. Brazil

\ llt
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For the year ended June 30, 2019
III. MANAGEMENT TEAM

This comprises thc Ag. Director Ceneral and top management that is responsible tbr the day
to da1' running of the Authoritl'and implementation of ke1' policies passed b1,'the Board.

2. Festus Mutuse
Ag. Head Technical Unit
Date of Birth: lSthMarch. 1967
Master of Business Administration.
BA in Business and Economics

l. Edith Okoki - Ag. Director General
Date of Birth: 28th Ma1' 1965
Master of Business Administration
PGD Law'. Ken-v-a School of Lau'. LLB
Higher Diploma in l{uman Resource
BA in Public Administration

3. Michael Mutua
Ag. Head of Finance
Date of Birth: l4th February'. l98l
Bachelor of Arts (Economic & Business Studies
N,IBA Finance (On-going at KU)

t\
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I\'. CHAIRPERSON'S STATE}TENT
'fhc National Fimplolrncnt i\uthoritl w'as cstablished bl an:\ct ol'Parliarnent in April 1016. O
'l'hc nrain purposc of the Authoritl is to providc a con'lprchcnsire institutional tianreu'ork tbr

enrplol mcnt: enhanccnrent of cmplol'mcnt promotion intervcntions: managentent ol' torcign

emplolnr,--nt: and increasing access to enrplol'ment b)'the 1outh. minorities and marginalized

groups and lbr connected purposes.

-l-he tloard. through its three Board Conrmittces. continued to esercise its oversight role and

providingstrategicdirectiontolheAuthoritl inlineuiththeNl:.{Act20l6.StateCorporations

.\ct. and \1n'ongozo guidelines. During thc l'inancial vear 2018,/1019. the Authoritl'

acconrl:lishcd rarious nrilc'stones in line s'ith thc llnancial resources that rverea',ailcd. During

thc period. the r\uthoritl's Strate_sic Plan 2018-1012 sas flnalisc'd au'aiting launching.'ilre

Plan provides a blue print and the basis of our core activities and mandate tiom uhere the

;\uthoritl's pertilrnrance rlill be nreasured and upraisc'd. 
'[hu- plan is aligned to the Kenl'an

Vision 1030: \lcdiunr'['enn Plan and the- NEA.,\ct.2016.1'hc- tirllorving operationalization

rnanuals u'ere also developed.'fhesc u'cre: the llurnan Rc-source I'olic1'and Procc'dures

\,1anual. Organizational Structure. Proposed Sratling Lcvcls and Carcer Progression

Guidelincs.

Further. the National Internship Policl and Ciuidelines scre tinalized and arc as'aiting C'abinc't

approval to pavc *a1' lor the rolling out of thc National Internship Prograntme. Implemenlation

ol'the Progranrme rrill help to enhance enrplol'ahilitl'ol'thc loung graduates leaving

unilersities and tertiary institutions thus assisting to reduce unt--nrpIol mcnt spells among )'otu'tg

Kenl an graduatcs. 1'hc pcriod und!'r contcnrplation also sil\\ the development of a Honrc-care

Nlanagenrent Curriculum tbr hc-rmecare norkers. lhe curriculum pronrotes knortled-'re. skills.

valucs and attiturde that n ill enable them to nlanagc or pertbrnt operations ol'hontccare scrr icr,'s

in privatc houscholds. childrcn's homes. hospitals. hostcls. and boarding institutions both

localh' and abroad.

l'he Board remains tlrcuscd on its nrandate in rcgard to addressirrg thc countr\''s unenrplovntcnt

challcnse.'l'o this end implernentation of the National Enrplolnrent Policl'and Strategl'lbr

Ken1,'a are on course tor purposcs ol'cxploring job opportunitics lbr Kcnl'ans. particularll the

) oLlth. nrinoritics and rnar-einalized. l'hc'overall goal is lo prontote tirll enrplovnlent and acccss

to emplornlr.nt opportunitics tor all. The.\uthorih secks partnership and collabtlration u'ith

stakeholdc-rs tor purposr's ot' tacklin-s unemplor mcnt in thr: country . ln this rcgard. thc

\
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For the -v-ear ended June 30, 2019
Authoritl' liaises closell' w'ith the mother )vlinistry and other organizations/institutions at local

and international levels for the realization of rhis noble cause.

The greatest challenge to the Authority' is non-categorization which hinders recruitment of
staff. This. coupled rvith nrajoritl" of seconded statf nearing retirement age. has continued to

hamper etlbctive sen,ice delivery and lult'ilment of the Authoriry"s nlandate. Our success as an

Authoritf is pegged on hon'u'e handle these challenges in the next few years to come.

I take this opportunitl" to acknou'ledge the commitment and contribution of my tbllou' Board

members during the year under revierv and thank our Ag. Director General N{rs. EdithOkoki

and her team fbr thcir continued excellent u'ork. I also extend m1' appreciation to the Cabinet

Secretary tbr the Ministry of Lahour and Social Protection. Hon. Amb (Dr.) LlkurYatani. and

the Principal Secretarl'. State Department tbr Labour. Dr. Ibrahim M. Mohamed. CBS. lbr their

continued leadership and guidance.

Winnie.Pertet

CHAIRPERSON
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For the vear ended June 30.2019

\.. DIRECTOR GE\ERAL'S STATE}IENT
'fhe..\uth6rilr''s nrandate and core actirities are anchorecJ in the National Ernploy'nrent I
i\uthoritl'Actl01(r and guidcd b1 thc State Corporations Act. and Nlrvongozo guidelines.'l-he

A1rthoritl's lunctions include creation ol' interventions to increasc access to emplol'ntent

opportunities to Kenr.ans. particularll' thr' 1'outh. ntinorities and nrarginaliz=ed. lrurther. the

Authoritl advises thc got'enrnlent on the dcrclopmen( and intplenrentation of policies and

prograntmes lor enrplolmcnt pronlotion localll and abroad'

Achievements

Undcr the able strategic leadership and -uuidance ol our Bourd. the ntanagctrc-nl and stali'of

thc Authoritr nranaged to accomplish various targels that sere set in the tlnancial iear

l0l8'201i).'fhc Strategic Plan l0l8-l0ll uas tinalized.'fhe Plan s'ill guidc implementation

ol'the .,\uthoritr"s strategic programnres and activities lbr thc ne\t li\c lcars in line nith

Kenra's Vision 1030 and \lcdir.rnt 
-l'cntt 

Plan.

The Authoritr vctted and rcgistcred l5-l priratc lJnrplol'rnent agencies through thr- Intcr

nrinisterial r r..ning cornmiltec. \lost of the registered recruitnrent agencics s'ere those c\porting

labour to lbreign countric-s majority' being in tlre Middle llast. Durirlg thc sanre period. a

Curriculum tbr I'lornecare i\lanagentent *as dereloped and tinalised. I'hc curriculunt sas

dr.-r'cloped out ol the need to inrpart knorvledge and skills to this spccial cadre ol'people u'ho

provide esscntial services to individual househcrlds. children's hontes. hospitals. hostels and

boarding institutions both in Kenla and abroad.'l'hc C'urriculunt includc-s a pre-dcpanure

training nrodule aimed al equipping Kenl'an nrigrant n'orkcrs uith thc'neccssar\ knorvledge

and skills required hcltrrc thel travel tirr *ork outside the countr].

.,\s part ol'the el'tbrls to operationalizc the Authoritr'. uc ttroved tionr our tilmrer ol'ticcs in

NSSF building in L pper Hill Nairobi and settled in ncu olfices in Kasaratti along Kasarani

Road. ncxl to Deputl C'ount) C'omlnissir)ner's olfices. 
-l'hc ncs NEA otllces have been

equipped uith internet connectirin and installation ol'Orange land linc'.'l'he.\uthoritl'also

acquired a ne\\ postal address. I"urther. thc ltrllou ing operational mattuals and docutllents \\'cre

put in place: Hunran Resource Policl' and Prerccdures N{atrual. Organizational Structure.

Proposed Stalling I.et,els. and (lareer Progression Guidelines.'l'hc opcraliollal manttals are

\ll



For the 1'ear ended June 30, 2019

arvaiting categorization of the Authoritl'betbre execution b1 the Board and implemenration by-

Management.

'fhe Authoritv also nranaged to tinalize the National Internship Polic.,- and Guidelines that will

assist in the placement of graduates tiom universities and other te(iary institutions into

internship positions. Internship is aimed at exposing the graduates into the world of u'ork and

to enhance their employability' skills and personal career development.

In terms of revenue generation. it is worthy'to note that the target set of Ken1,a shillings l0

Million in AIA rvas exceeded. 'l-he Authority' collected total of KShs. 4TMillion through f'ees

charged to recruitment agencies that u'ere vetted and registered.

Challenges

Delay's and inadequate AIE allocations to the Countl, Emplol,ment otfices affected operations

in the field. The continued embargo the government placed on the exportation of domestic

u'orkers to the Middle East countries continued to be a challenge in tbreign employment

promotion for Kenvans. Further. the .Authority still taced a human resource challenge in that

during the period under contemplation. over eight (8) officers retired. l'he stations aff'ected

included: Kasarani HQ and Sub countl' (An emplo)'ment of}'icer. an otlice assistant and an

accountant). Embakasi (one emplovment olficer). Laikipia (one emplo),nlent otficer). Kitale

(one employment of}icer). Sial'a (onc ernplo)'ment ofl-rcer). Busia (one employment oftlcer).

Enrbu (one suppon staffl and Bungoma (one drir,er). among others. l'he staff shortage

remained acute in the sense that in sonre instances. se\:eral county'employnrent offices are

being manned b."., one staf}. Also. a number of staff are due to retire or are retiring in the next

one year. The Board is closell'pursuing the issue of recruitment u'ith relevant authorities.

Collaborations

l'he Authoritl'continues to collaborate uith the mother Ministry'. National Industrial Training

Authoritl'. the PSC. the Youth I"und. and other (ior,ernment agencies to streamline emplovment

and intemship activities in the Countrl'. Internationalll. and regionalll'. the Authoritl'

collaborates u'ith ILO. IOM. \,'APES. APES. EAC Secretariat. and Northern Corridor

Integration Projects in the development. implenrentation and monitoring of conventions. I.a\\'s

and Policies related to emplovment issuc's. '['he Authoritv intends to reach out to other

institutions and stakeholders in its quest tbr continuous development and modernization of the

labour market intbrmation.
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For the 1ear ended June 30,2019

Appreciation

I anr -uratetirl to the lcadership ol' thc \'linistrl' ol' I-abour and Social Protc'ction and all

stakcholders t'or thc support given to the r\uthoritl in the trnancial 1'car 2018,'l0lc). \1r'

protirund lhanks also goes to the Chair ol'the Board and Board Nletnbers tbr the support and

,uuidancc provided during the 1,ear: and to the stal'f at thc Authoritl tbr their collectire el}brt

madc in ensurin-s that the,A,uthoritl tullilled its mandate.'l'his report is testit:ron\ to thc great

uork put in to cnsure conrpliance uith th.'lau and value lbr tttonel to thc citizcns olour -ureat

c()untr\'.

Ag. DIRECTOR GENERAL

o
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VI. CORPORATEGOVERNANCESTATEI\IENT

Introduction

The Board of the National Emplol'ment Authoritv regards corporate govemance as pivotal to

the anainment of the Board's core mandates and ensuring that the Authority' is managed to

tacilitate employment and internship to the vouth. marginalized groups and minoritl'

eftectiveh,.

Board Composition and Appointment

l'he National [,imployment Authority'comprises of a Chairperson and nine (9) non-executives

board members. three (3) represent the private sector institutions and six (6) members

represents the public sector. Each menrber is eligible to serve lbr a maximum of two terms of
three (3) I'ears each. The Chairperson of the Board is appointed b1,' the Cabinet Secretary

responsible lbr labour.

Board Roles and Responsibilities

The Director General is responsible to the Board. and takes the overall responsibilitl, tbr the

management of the National Emplol'ment Authorig, tbr et'lective and el'f-rcienr da)' to da1,'

x\:

The Board members are independent ol'management. the)' appoint the Director General and

establish a tiameu'ork tbr the delegation of authoritl' and ensure succession planning tbr the

Director General and senior management is in place. Their role is to advise. constructiveh'

challenge and monitor the success of the management in delivering the agreed pertbrmance

targets set out bv the Board.

The roles and responsibilities of the Chairperson of the Board. the board members and Director

General remain distinct and separate rvhich ensures a balance of pow'er of authoritl, and

provides fbr checks and balances such that no one indir,idual has untbttered po\\:ers of decision

making. Their roles have been documented and are e\pected to be independent and tiee trom

cont'lict upon appoinrment.

The Chairperson provides overall leadership to the Board rvithout limiting the principles of
collective responsibilitv for Board's decisions. Thc Chairperson builds an effecrive board and

sets the board agenda in consultation s'ith the Secretary'/Director General and ensures et'tective

conrmunication ro stakeholders.
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rLlnning rtt its allairs. I'hc Director Gcneral recomntends the stratcg) to the Board and

ilrplcnrents it and nrakc's operational decisions. Noting that thc position also doublr'-s as tht'

sccrctan. to the Bsarcl. the I)irr.ct6r Ccneral cnsures appropriate and tinrclf inlbrmation f'lorvs

sithin the Board. its conrmittee's and ntanagement.

Othcr roles includc:

(a) Detcrntine the organization's nrission. rision. purpose and ctlre values.

(b) Ser and orersee the orerall strategl'and approrc signilicant policies ol'thcorganization.

(c) [.,nsurc the straregl is aligned sith thc purpose of the organizalic'rn attd the lcgitinrate

interests and cxpcctatiotls ol'its shareholders and other stakeholdc'rs.

({) t:nsurc that the strate,u\ ol'the organization is aligned to the long-term goals of the

organization t-rn sustainabilitl'so as not to c()r'rlprottrisc the abilitl trl'lulurc geucrations to

nlect their o$.n needs.

(c) I:lnsure arailabilitl'ol'adt'quate resources lbr the achie'i'emcnt ol'thc- organizatiott's

objectir es.

Board \leetings Attendance
.l 

hc National timplol rll!'nt .\uthoritl Act provides that thc' Board shall mect at least lbur tintes

in sverl'tlnancial 1'car antl not more than tour nronths shall elapse bctur.'en tltc date of one

rlteeting and the date o1'the next nleeting. 'fhc chairperson mav. and upon rcquisition in rvritirtg

h1 at lc.ast l'ir c. rncmbers. cotl\ !'r)e a special nleeting ol'thc Board at an) tinre tbr the transaction

ot'the business ot'thc Board.
-l'he 

rable hclou details board r:tenrbcrship and attendancc at scheduled board meetings during

the 1 ear: -

Iloard Nlernbcrship and,{tlendance ol' \leetings.

!lrs \\rinnie Pertet C'hairperson

\lrs. \\'innic Karingithi \'lernbcr \linistr-r ot. l.ahour and

i Social Protectitrn. Statc

Departmcrtt lirr [.abour.

\1 r. .lctl'crsort Kari uki \1 I'ublic Kenl a .,\ssociatirrn of
-fcchnical Training

lnstitr.rtions

t

cmbcr

9t9

i9

9

Public

,9

Organization AttendanceBoard Mcmber SectorClassification

['uhlic t,9()
Eng. Dishon Atcmo \lc.ntbcr

\\'l

Natiorral Ycruth ('rruncil

Prir ate



Amb. Michael Oyugi lvls-mbcr Publ c Ministry of Foreign

Aflairs

3t9

Ivls Fatuma Abubakar Mc'mber ['}ublic National Youth Council 6t9

Mrs. .lacqueline Mugo \lenrber Pri \'ate l'ederation of Ken1,a

Emplovers

6t9

Prot. \!'alter O1'alva N,[ember Publ c Commission on

Llniversit)' Education:

8/9

Rose Aduda Nlcmber

Mr. Mark Ngecho Nlember

Public Public Service

Commission

5t9

Public National Treasury

Mrs. Edith Okoki Ag Di rector National Emplol,ment 9t9

(ieneral Authority

7 9

Board Committees and Responsibilities

The Board delegates certain t'unctions to u'ell-structured committees but u'ithout abdicating its

own responsibilities. '[he Board has developed a committee structure that assists in the

execution of its duties. powers and authorities. Each Conrmittee is guided by' Terms of
Retbrence. which outlines its responsibilities as mandated b1' the Board. The Committees are

appropriatell' constituted drar,ving membership fronr amongst the board members with

appropriate skills and experience. The Board ma)' co-opt into the membership of the

conrmittees established anv person rvhose knori'ledge and expertise ma)' be required.

The comminees are cxpected to operate transparentlr. ensure full disclosure to the Board and

conduct themselves uithin the rules and procedures set out b1' the board. Matters deliberated

b.v" the Committees are presented to the board b1 the respective chairman during the next board

meeting. The Board Committees and their TOR's are as belou:

l. Finance, Human Resource and Governance committee

-[he 
Finance. Fluman Resource and Govemance committee assists the board in fullilling its

oversight responsibilities tbr funds collection. sourcing of tunds. allocation and disbursements.

rer,ieu' of budgets and implementation ol' reports.

The responsibilities of the committee are as follon.s: -

I ) To approve and maintain budgetarl' svstents ot'the Authority:
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l) \lonit6r the tinancial rcporting proccss to ensurL' conrpliarrce r',ith all regulatory

returns. ancl rcports as requircd to be ljled:

-1) Re'ries'. appro\e or rcccrmnlcncl to thc Uoard as appr()priate all matters pc-rtaining to

InvcStrnr'ntS:

-l) Revieu thc annual proctlrclllcnt plan:

5) -l'o 
receire a quarterl) report on the'actual cxpenditure compared to budgct

6) 1'o appror.c recontmendations on 
-l'erms 

of Conditions of Emplo)'ment in the r\uthority'.

recruitment lunctions and stat'f appraisals:

7) l'o snsurc that etJl.ctir.e management succession planning and managr-nlent

developmcnt plans arc in place:

8 ) 'l-o apprgr e prograntntes and policics inr oh'ing thc or crall cottrpcttsatiorr of employ ees

and ;\uthoritl's collectir e bargainin-u agrecnrent:

9l -l'o rerict and monitor corporate perlbrmance against approved targets:

10) t{er icrr thc ,\uthoritl 's coqtorale gc)\'ernancc policies and practices:

1 ltlmplcnrent a s)'stern fbr the regular assessmenl of the Board and its committees nith

respect to thcir respecti\ e mandatcs and charters and carn out an annual assessnrent ot'

individual directors:

I I I Establish and ovL'rsee intcmal procedures and nronitoring s) stenrs to promote

compliancc' u ith applicable lau's. rcgulations and standards:

I i ) Ensure a Conrprehensir e and indcpendent l-egal Audit is carried t)ut at lc'asl ottcc cvcr\

t\\o lears:

Committee Membership

, Nanle

, \lr. Jellc'rson Kariuki Chairntan Chairnran

\Irs. Rose ,\duda \'lernber

\'lr. Nlark l-ugsisa N4ernher

\lrs. .lacklinc \lugo Nlenrber

\'lrs. I:dith Okoki .\g. Dircctor Gcncral

Board llembers Induction and Training

During the 1'ear. the nes board menrbers s'cre inductcd on 'Mrvcrngozo' at a rvorkshop held in

\lontbasa. Board ntc'nrhers scre also trained itt corporate sovL-rnallcL-.

I

t

IVlerntrer\lrs. \\'innie Karingithi
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2, Employ'ment Promotion Sen'ices and Strategl' committee

The responsibilities of the committee are as lbllow's: -

l. To ensure the implementation of national policies on employment.

2. To approve strategies on tbrmulation of Ernplol,ment policies and strategies national

and county goverrunents

3. Develop regulations to facilitate el'fective labour migration management:

4. Monitor Employment and placement ofjob seekers in tbrmal and intbrmal or an1'other

form of emplovment locally' and internationally':

5. Advice on Employment policv reviervs:

Committee Membership

Mr. Michael O1,ugi N,[ember

Member

{. Audit & Risk Management committee

The Audit & Risk Management committee reviens the annual financial statements ol'the

Authority. focusing particularll' on: Compliance rvith Governnlent Financial Regulations.

lntemational Accounting Standards. other legal requirements and best practice.

The responsibilities of the committee are as tbllou's: -

l. Discuss and review the management letter and an1, other communications betrveen the

external auditor(s) and managemenr:

2. considerthe ntajor tindings of internal ini,estigations and manasement's response:

3. To apprcrve and monitor compliance u'ith significant policies and procedures u.hich

have a material impact on the operations ol'the .\uthoritl':

Name Position

Mrs. Jacqueline Mugo Chairman

Prof. Walter Oyawa

Ms. Rose.,\duda Member

Ms Fatuma Abubakar IVlember

Mr. Jefferson Kariuki N4ember

Eng. Dishon Atemo lVlember

Mrs. Winnie Karin-qithi l\,[ember

Mrs. Edith Okoki Ag. Director (ieneral

\I\
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{. Ilevicrv of the adr:quac1. scope. tunctions atrd resources of the intcrnal audit ltrnctitln-

and ensure that it has thr- neccssary aulhorit) to can)' out its sgrk:

-i. Rerierr the corlpliancc and ctll'ctireness of the r\uthoritl"s accounting and internal

control s)'slcms:

6. Ret.ieg.and make recomnrendatiops ()n managentent progranls cstablished ttr tttonitor

cornpliance issues:

7. l]nsurc the carelul and responsible ntanagentcnt ot' resourccs entrusted upon the

,.\uthoritl':

8. I)romute and enhance corporate accountabilitl- cnsuring ell'ectivcness. efticiencl.

accountabilitl. transparenc\ and integritl ol' peoplc. structures. processes anlong

others:

(). Establish a N[.\ risk tnanagenlent policl':

10. 
-l-o 

undcrstand and monitor the principal risks of thc c-nvironntcnt under which the

.\uthoritl' 6pc-roles and to o\crsee apprgpriate risk nranagemcnt:

I l. Revicu guidelincs. policies tiom [Vlanagemenl rvith respect to risk assessnlent. risk

managernent and ntajor tinancial risk esposurcs:

I J. Rcr icrr the inrplcmcntation ol'the Risk rnanagement fiamervork on a quarterh basis:

13. Appoint and eraluarc aConunittc'c responsihlc tbr risk management inthe Atrthoritl

Committee Membership

I..ng. Dishon i\Iertto Chairman

\ls Fatunra Abubakar N,lembcr

Pro1. 'W'altcr Ovarva Nlcrnber

^\nrb. \tichael ()1ugi \4enrber

Conflict of Interest, Code of Conduct and Ethics

During the'1'ear. board mcmbers and enrplorees dcnronstratc-d their conlmitmcnt to thc public

sen icc through protcssionalism. integritl . nroral and ethical recluirenretlts \\'ith no contlict of

inte'rest..[hcy,also shoued political nu'utralitl through cornpliance u'ith relevant laris.

Appointment and Removal of Directors
'l'hc NEA:\cl prorides lbr the ('abinct Secreturl rcsponsible tbr Labour to appoint the

Chairperson.

t I
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l-he Board of Directors are nominated b!' the or_rranizations of representation tiom both the

public and private sector and appointed and gazctted bl the Cabinet Secretarl'.

The appointed Directors sen'e fbr a term of three (3 ) )'ears and are eligible' tbr re-appointment

fbr one turther and tlnal temr of three vears.
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VII. MANAGEIVTENT DISCIiSSION AND ANALYSIS

I-he National Iintplol'rnent .,\uthoritl mana-qenrent tearn o\ ersees developnrent and

inrplementation ol' annual budget appror ed b1' the National l:nrplol'rnent Authclritl Board.

NE,-\ nranagcntc.nt therelbre rnonitorsthc inrplemr-ntation of approved bud-qct in line rlith thc

PI:\,[ Acr l0ll. Public Procurcntc'nt and Assets Disposal ,\ct 2015. Corporate \\'ork Plan and

the Pertbrmancc Contract dtrrin-g the Financial Year.

The Nlanagentent gires adrice to the Board ol'I)irectors ol1 issues related to budget

inrplc'nrentation and also prcpares quartc'rll'. semi-attnual and annual reports tc. TItc National

'freasurl. 'l'ltis prornotes accountabilitl and transparcncv in the usc ol' public linancial

rcsources.

1'he approvcd hudget lbr l0l8,l9 I:\'b1 .fhe 
National Authoritl s'as KShs. 100 rnillion

comprising ol'a -sovc.ntntent grant ol'Kshs. I90 milliort and Intemally Generated Rcvenue

(.\lA ) ot'KShs, l 0 \lillion. l'he ,\utht-rrit1 on the other hand reccived KShs. l 8() lvlillion tiom

rhe parent State Deparrnlcltt lbr Labour and theretbrc the actual rcceipt is s'hat the .\uthoritl'

could accounl ti)r.

[)urin-u the Irinancial Ycar thc..\uthoritl's operations rr'c-rc tlToi,lunded b1 a grant ol'Kshs. 180

\{illion tionr the National (iorcrnnrcnt (GOK) and l-igo liont internal generatcd rr-'\€ttu€

1;\l;\). The lunds rrere tirll-r aLrsorbed br the Authoritf in linancinu its operatiortal activitics

and purchase o1'nlotor rehicles. lurniture and tittin-{rs. computers and ot}ice equipnrent.

-l'hr'..\uthoritv vetted and registercd l-i-l prirate l-.nrplo1'rnent agencies through the Intcr

rninisterial vetting conrminee. It is rvorthl'to notc that in ternrs ol'rerenue generaled through

lbes charged tbr registration. the target set. of Kenl'a shillings l0 Million in i\lA u'as uxceeded.

'flre Authoritl,collccted a total of KShs. -17.08illillion (inclusive ol'2.7 illillion ar^crucd)thus

surpassing the targc-l h1 37.081\,lillion. It is expc'ctcd that when the ,,\uthority'uill be lulll

operationalizcd it s'ill be able to finance part c't' its actir ities throuuh tunds gencratcd lionr

licenses. ler ics and permits.

Other ker achieve'nlents during thc F\' l0l8r l9 includc'the lbllow'ing:

Operationalization ot' the National Ernplol'nrent Authoritl in terms of putting in placc

structures to enabie recruitnrcnt o1'stat]. tinding olficc acconrntodation. purchase ol'ntolor

rehicles. tirrniture and trttings. contputcrs and otlicc e-quipnrcnt. In this rc-gard. the Authoritl'

settled on thc \linistry''s ne* ollice hlock al Nairobi-Kasararti. liurthcr. and the Authority

tinalized dcvelopnrent of operationalization rnanuals to e-nable rccruitmcnt ol'its stall'. These
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were FIR and Procedure Manual. Career Progression Guidelines. Organization Structure. Stalf

establishment and statting levels. Durirrg the same period. the Authority managed to finalise

the NEA Strategic Plan. the Internship Policy and Guidelines. the Home Care Management

Curricula lrvith pre-departure module) and developed draft Occupational Guidance Guidelines

tbrjob seekers.

\\lu

rll

-

I

-

f

I

-

1t
-

-

II

ar

t!

t

I

I

I



\.I TI. C:ORPO RAT E SOC I AL R ESPON S I B ILITY ST^{T E }T E NT/SI- ISTAI N AI}I L I]'}'
REPOIIT

limplolment plals a rital rolc in thc rcalization ot'tirll economic potcntial and liring standard

of an individual and the gencral scllarc of socic-t-r - thercbl' pror iding the opportunitl tbr people

to build berter lir cs, .,\t N E;\ rvc are tirlll conlmittcd to plal in-u our part in helping our counln

achicre sustainablc !:ro\\'th through our Corporatc Social Rcsponsibilitl ICSRl prosr311'1111c5.

Our CSR programrncs uill lbcus our cort'trttitntctlt to economic. cttvironnlental and social

issucs, \..L-..\ sill inrest in initiatirc-s gcared torr.ards slrpporting communitics in the areas ol'

cducation and training. enrironntent. \\atcr and health as pan of its contribution to thc

susrainablc derelopnrent ol'the vouth. nrinorit)'. and nrarginalizcd members ol'the Kenlatr

societl.'fhrough our C'St{ programmes. u'e *ill support sustainablc. ltrnrt-term initiatives that

rrill contribute to positive changc to thc communities b1'r.'nlpouering and availing them nc'r.r'

opportunities.

NFl.\ secks to rrork rrith r"arious communities across Kenla to inrprovc access t() tralnlng

opportuniries lbr thc- y'outh. minoritl' and ntarginalized. This is becausc a rvr'll-grounded skills

dcr,cloprncnt is a slrong lbunclation shiclr rr'ill cnsure that tltcsc- groups ol'underprivileged

pcoplc arc appropriatell skitled lbr the dcnranding job markct. Our initiatrves uill ainr at

dclivcrine sustainable training programs that supporr communities liom the grassrtlots.
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IX. REPORT OF THE DIRECTORS

The Directors submit their report togethr"r n'ith the audited llnancial statements tbr the year

ending June 30. 2019. s,hich shos'the srate of the Aurhoritl''s atfairs.

Principal activities
'Ihe National Emplol,ment Authority'1NEA1 uas established in April.20l6 by- the National

Emplovment Authoritl'Act.2016.'l'he Authoritl'rvas created to: provide a framework and

lacilitation of emplol,ment of Keny'ans in the private sector: develop a fiamework to tacilitate

increased entplovment of Kenl'ans in the national government. count)' governments. state

organs. and national and count)' govemnrent entities: promote foreign employment to absorb

excess labour force: maintain a database ot'all Kenyans seeking emplo.v-ment: thcilitate and

promote equity' and diversitl'. and eliminate discrimination in emplol'ment of Kenvans: give

etfect to the constitutional values and principles in rnatters of emplovment and gil'e etfect to

provisions to Articles 55(c) and 56(c)ol'the Constitution: and tacilitate and rrack employment

creation. National Emplol'ment Policl'and Strategl' lbr Kenla provides the policl.' tiamervork

fbr employment creation in the country,, 'fhe Act provides tbr a comprehensive institutional

fiamervork for emplol'ment managcment: enhancernent ol' employment promotion

intenentions: and increasing access to employment b). the 1'outh. minorities and marginalized

groups.

Results

Employment Promotion

l. Implementation of the National Emplol'ment Policl'and Strateg,'

The National Employment Polic-v and Strategl' fbr Kenl'a *.as passed by' the National Assembly

in Jul;" 2015. The overall objective of the polio, is to promote tullemplol'ment as a prioritv in

national. economic and social policl" and to enable the economical[1' active population to attain

and secure sustainable livelihood through productive and freell, chosen employ.ntent. -l-he

polic-v proposes several strategies aimed at accelerating emplo)'ment creation u,ithin the

country and enhance its sustainabilitl..

The Authority developed a plan of action tbr the National Employ'ment Policy and Strategy for

Ken1"a and a tramework that *'ill monitor enrplol'ment creation. l-he fiamervork will enable

the Authority to ntonitor the numbcr and qualitl'ofjobs being created in all neu'and ongoing

projects in Kenva.
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2. Dcvelopmcnt and implementation of mechanisms for internship placement in the

Countr.r'

Sccrign -j6 ot'the \ational Enrpkr_r ntent .{uthorit\ r\ct. 3(tl6 requires the .'\uthoritl to lacilitatc

placement ol'graduatcs at tertiar) irrstitr.rtions in positions ol'intemship. Thc Act also ntandatcs

the Aufhoritl to nronitor all plaecrnenls l() cnsure that pc-rsons on internship arc not exploitc-d

or rheir rights are not violated h1 anr cnrplolcr or irtstitutions in uhich thel are undertaking

internship.

Kenl a lacks an adequatc le gal tiamel ork or guidelines to guidc internship in the countrl . 
'l-his

has lcd to uncoordinated implententation of internship inten'entions. In addition. thcre is no

tialtres,ork tbr monitoring intcrnship progranrmes in thc countrl dcspitc thu- tact that intemship

otlcrs benetlts to both the emplol'crs and the interns.

ln order to address this challen*ac. th!. i\uthoritl' has dcveloped a drati policl and -suidc'lincs on

internship that uill tacilitate placcnrent of trainecs in internship and establish and maintain a

database of trainees seeking and on interrrship.

3. Foreign Emplop'ment Administration and Labour iVligration i\{anagement

[.abour nrigration and tbrei,qn cmplol'rnc"nt providc's crttplol'mel1t opportunities tbr increascd

lbreign remiuanccs. skills transt-er and sourcu'o1'lirclihood to thousands of Kenlan nrigrant

s'orkers.

During the llnancial 1,ear uncjer revieu'the Authoritl in collaboration u'ith stakeholders

cstablishcd nrechanisrn that uill c-ti'ectivell strcan'lline labour ntigration managelllcnt in the

countr) and at the samc tinic enharlcc prontotion ol' tirreign entplor nretrt. 
-l-hc .'\uthoritl

undertook thc tbllowinu nlcasures: negotiation and signing ol'bilateral labour agreements:

registration of emplolntent agcncics and dcrcloplnent of drati Labour i\'ligration Policv and

Bill.

{. Re-engineering Public Emplol'ment Services

Tlie National Enrplol rncnt Authorit)'s outrcach of Public emplol'metlt scrviccs in the countrv

is currentll rcstricted to ltl counties duc. rlainll. to lack ol'hunran resourcc. 
.lhere 

is need to

co\cr thc rcst of thr,' l9 counties in the countrl'. Tosards this end. the Authorill'undertook a

rc-engincering ol'public emplolrtrcnt Senices cc)untn\\ide n'hich s'ill includc the lollouing

activities: cstablishnrent ol'19 morc count) cntplol'ntcnt o1'llccs: pttrchasc of cquipment lbr all

e

.\\\'r



count! emplo),ment olfices: and recruitment of staft. Enhancing and Modc'rnization of I'ublic

Enrplol'ment Sen'ices

The existing public emplol'ment oft'ices rvill be modernized mainll, through expansion.

adoption of Intbmtation and Communications'fechnolog) (tCT). establishment of Resource

Centres and capacitl, building for oflicers. '[he Authoritl' targets to esrablish new Public

Employment Olfices. staffed rvith qualified officers and equipped to handle activities of a

modern emplol'ment oftlce. The emplo)'nlent oflices u'ill primarily sen'e the lunctions of
placement of registered jobseekers in cmplol,'ment and collection of Labour Irvlarket

Information. Special programmcs fior supportin-u nerv graduates to tind employment n,ill be

developed alongside guidance and c.ounselling sen,ices to enable jobseekers develop their

occupational arvareness and make the right choice of their jobs. The emplovment otfices rvill

also be used in implementing internship programnres tbr introducing trainees to the world of
u,ork.

Directors

l-he members of the Board of Directors rvho sc'rved during the vear are shorvn on page seven.

They were appointed rvith ettect tronr October 2016.

Auditors

l'he Auditor General is responsible tbr the statutorl'audit of the Authoritl,in accordance rvith

Article 229 of the Constitution ol'Ken."-a and the Public Audit Act to carr)'out the audit of the

Authoritl' tbr the 1'eariperiod ended June 30. l0l9 in accordance to section 23 of the Public

Audit Act.20l5 uhich empo\\'ers the Auditor General to appoint an auditor to audit on his

behall.

81, Order of the Board

Mrs. Edith Okoki

As. DIRECTOR GENERAL
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\. STAI'E}IE.\'T OT DIITECTORS' RESI'O\SIBILITIES

Scctiorr 8l ol'the Public Irinancc \{anagenrent Act. l01l and \set'tittn l1 d'the Stute

Cttt.Ttor.tttiotts .\c.t. requires the Directors to prcparc tinatrcial statcments in respcct ol'tht"

.\ uthoritl . rr hich gives a truc and l'air vicu ol'the statc o f af fhirs ot'the ,\uthoritl' at the end of

the tlnancial yc.ar and thc opr'rating results of the Authoritl tbr tltat 1'ear. The Directors arc'also

required to cnsure that rhe Authority'keeps propcr accoLrnlin-s records. n'hich disclose $ith

rcasonable accurac)'thc- ljnancial posirion ol'the Authoritl' . 
'l'hc Dircctors are alstt responsible

tor sal'eguarding thc assets ot'the .\utltoritl .

T6c- Directors arc rcsporrsible tbr the preparation and presentation ol'the i\uthoritl's tjnancial

starcments. u'hich givc a true and tair r ies of the state r,rf at'flirs ol'the Authoritl lbr the tinancial

rcar ended on June i0. 1019. l'his rr'sponsibilitl inctudes: (i)maintaining adequate tlnancial

ltanagement arrangenrcnls and cnsuring that these continue to be et'f'ectir-e throughout the

rcporting period: (iitmaintaining proper accc.unting records. rvhich disclosc l.ith rcasonable

u..uru.j at ap) tinre the linancial position ot'the entitl: liiit dcsigning. implerncnting and

nraintaining internal controls relevant to the prcparation and fair prcsr'ntation of the tlnancial

statentents. and cnsuring that thel are tiec tionr material misstatenrents. $'hether due to error

6r liaud: (ir')sall.guarding the assets ot'the,,\uthoritl. (\ ) sclectin-s and applling appropriate

accpuptilg policGs: and tri) nrakin-u accounting cstimates that are rcasonable in the

circunrstances.

'lhc Directors accept responsibiliI lirr the ..\uthoritl's financial statenrents. shich have bec'n

prepared using appropriate accounting policics suppor-ted b1 reasonable and prudent judsenlents

and esrimates. in contbrnritl'sith Intentational Public Sector,\ccounting Standards (IPSAS).

and in thc nranncr rcquired b1 the P[:N1 Act. ]01I and (the Statc Corporations .'\ct ). 
-l'he 

Dirr--ctors

are 6l'the opinion rhat Authoritr's tinancial statcments gire a true and tair vie*'of thc'state ol'

..\uthoritl's transactions durins thc tinancial 1'ear ended.lunc 30.2019. and ol'thc.'\uthoritl's
l'inanciaipssitiol as at that date. l'he Directors lurthcr continrr contpleteness of tlre accollnting

recgrds rnaintaineci b1 tlic .\uthoritl sliich har e bcen rclicd upon in the prcparation of the

Authoritr's tjnancial statemcnts. as ricll as thc allc'Qunc) ol'the svstenls ol'internal tinancial

colltr0l

Ngthing has conte ro the artention ol'the Directors to indicate that thc Aruhoritl u ill not rctnain

as a going corlcL.nl for at least the nest trvclvc nrontlls tionr the date of this statemcnt.

Approval of thc financial statements

fhe .\uthoritr's t-ttrancial statentenls \\crc apllrovcd b1 thc Board on

ancl signed on its behall'b1:

_ 201e

Signcd

Name \A4Lt-0,

Signed: _--

Nanre:

Dircctor

\\\ lll

I)irector
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Telephone: +254-(zo) )21 4oo o

E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR GENERAL

E n ha nc i ng A ccoun t ab i I i t.r-

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box joo84-ooloo

NAIROBI

REPORT OF THE AUDITOR-GENERAL ON NATIONAL EMPLOYMENT AUTHORITY
FOR THE YEAR ENDED 30 JUN E, 2019
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REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of National Employment Authority
set out on pages 1 to 19, which comprise the statement of financial position as at
30 June, 2019, and the statement of financial performance, statement of cash flows,
statement of changes in net assets and the statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the Constitution
of Kenya and Section 35 of the Public Audit Act,2015. I have obtained all the information
and explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financiat
position of the National Employment Authority as at 30 June, 2019, and of its financial
performance and its cash flows for the year then ended, in accordance with lnternational
Public Sector Accounting Standards (Accrual Basis) and comply with the Public Finance
Management Act, 2012 and the National Employment Authority Act, 2016.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the National Employment Authority Management
in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethicat requirements applicable
to performing audits of financial statements in Kenya. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. I have determined that there are no key
audit matters to communicate in my report.

Report of the Auditor-General on National Employment Authorityfor the year ended 30 June, 2019



REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures performed,

I confirm that, nothing has come to my attention to cause me to believe that public resources
have not been applied lawfully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance about
whether the activities, financial transactions and information reflected in the financial
statements are in compliance, in all material respects, with the authorities that govern them.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a
basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT AND
GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Effectiveness of
lnternal Controls, Risk Management and Governance Section of my report, I confirm that,
nothing else has come to my attention to cause me to believe that internal controls, risk

management and overall governance were not effective.

Basis for Gonclusion

1. Lack of Segregation of Duties

Section 18(1) of National Employment Authority Act,2016 provides that the Board shall

competitively appoint suitably qualified staff as may be necessary for the efficient
performance of the functions of the Authority. However, the Authority largely depended on

staff seconded from the parent Ministry. Key Departments such as Procurement and
Accounting were handled by only one person. The weak internal control environment may

have hindered the ability of the Authority to effectively deliver on its mandate.

2. Lack of a Gomprehensive lnformation Technology (lT) Policy

The Authority had not developed a comprehensive lnformation Technology Policy. ln the
circumstances, data confidentiality, integrity and availability could not be confirmed. ln

addition, lT service continuity and ability to recover from an interruption or disaster could not

be confirmed.

Report of the Auditor-Gcneral on National Emplovment Authoritv fitr the .vear ended 30 .Iune, 20 l9
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The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis)and for maintaining effective internal control as Management determines is necessary
to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error and for its assessment of the effectiveness of internal control,
risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Authority's ability to sustain seryices, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless the
Management is aware of intention to terminate the Authority or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the activities,
financial transactions and information reflected in the financial statements are in compliance
with the Authorities which govern them, and that public resources are applied in an effective
way.

Those charged with governance are responsible for overseeing the Authority's financia!
reporting process, reviewing the effectiveness of how the entity monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance and
risk management, and ensuring the adequacy and effectiveness of the control environment.

Auditor-Genera!'s Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act,2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement and weakness when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these
financial statements.

Report of the Auditor-General on National Emplo.vment Authorityfor the year ended 30 June, 20t9
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ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in compliance
with the authorities that govern them and that public resources are applied in an effective
way, in accordance with the provisions of Article 229(6) of the Constitution and submit the
audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness of
internal controls, risk management and governance processes and systems in accordance
with the provisions of Section 7(1Xa) of the Public Audit Act, 2015 and submit the audit
report in compliance with Article 229(7) of the Constitution. My consideration of the internal
control would not necessarily disclose all matters in the internal control that might be material
weaknesses under the lSSAls. A material weakness is a condition in which the design or
operation of one or more of the internal control components does not reduce to a relatively
low level the risk that misstatements caused by error or fraud in amounts that would be
material in relation to the financial statements being audited may occur and not be detected
within a timely period by employees in the normal course of performing their assigned
functions.

Because of its inherent limitations, internal control may not prevent or detect misstatements
and instances of non-compliance. ln addition, projections of any evaluation of effectiveness
to future periods are subject to the risk that controls may become inadequate because of
changes in conditions, or that the degree of compliance with policies and procedures may
deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professionaljudgement
and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
my opinion. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Authority's
ability to continue as a going concern or to sustain its services. lf I conclude that a
material uncertainty exists, I am required to draw attention in the auditor's report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to
modify my opinion. My conclusions are based on the audit evidence obtained up to the

Report of the Auditor-General on National Emplo.vment Authorityfor the year ended 30 June, 2019
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date of my audit report. However, future events or conditions may cause the Authority
to cease to continue as a going concern or to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Authority to express an opinion on the financial statements.

o Perform such other procedures, as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where
applicable, related safeguards.

a

AUDITOR.GENERAL

Nairobi

06 July,2021

Report of the Auditor-General on National Employment Authorityfor the year ended 30 June, 2019
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xII. STATEMENT OF FINANCIAL PERFORMANCE
FOR THE YEAR ENDED 30 JUNE 2OI9

Description Note 2018-2019 2017-2018

Kshs Kshs

Revenue

Licenses and permits -t 47.084.333 33.250.000

Grants Transfbrs fiom Ministn 5 180.000.000 200.000.000

227,0E{,333Total 233,250,000

Expenses

[Jse of goods and services 6 t.172.129 3.836.885

Employee costs 7 3.497.983 1.483.940

Remuneration of directors 8 22.962.472 21.877,641

Depreciation and amortization expense 9 34.154.781 I 8.6 r 0.270

Repairs and maintenance l0 2.93 1.986 6.99.1.704

General expenses l1 2 1,1.306.483 135.904.343

Finance costs/Bank Charges t2 122.r08 145.566

Total 279,118,212 188,853,349

Other gains/llosses)

Surplus befbre tax -51 063 909 .14.396.651

Taxation

Surpl us/(detici t ) for the period -52.063.909 44.396.651

Surplus Carried Forrvard -52,063,909.{{ {{,396,651

'fhe notes set out on pages 6 to l9lbrm an integral part ol'these Financial Statemcnts



\ote 20r8-2019

Kshs

o

XIII.

..\sscts

Current assets

r Cash and cash uivalcnts

Accounts receivables

Non-currerll assets

. Plant & ul
, Sub-l'otals: Non-currcnt asscts

Total
Liabilities
Current liabilities
Provision ltrr audit l'ec-

i Non-current liabilities

Total
Net assets

S Lls'(deticit ) tbr the vear

S lus Brou lrorri.ard
-l'otal

STATENIENT OF FI\ANCIAL POSITIO:{
^{s .{T 30.It'NE 2019

lon

61.961._i I l
2.715.000

65,686,512

81.6 r 5.967

8l .6 r 5.967

l{7,302,{80

100.000

100,000

I {7,202,{80

s2,063,909

l9e.t66.i8e
t{7,202,{80

Sign

20 r 7-201

Kshs r

138.509.0.r9

I {2,759,0{9

56.607.310

56.607.3-r0

100.00r)

100,000

199,266,389

+.r.3e6.65 r

154.86e.7-lu

I99,266,389

I

lia
15

l6

9

9

TlreFinancial Staternents.\etL)utoltpages Itcr8ucrcsigneciottbehalt'ol'theBtrardof Directorsb):

Ag. Director General Head of Finance Chairperson of the Board

1 i \ar,e:\r{ w;u-g QrrJJkxu,n.,.C.b. fi *....tsr*Ont xu,r",.[.ffa.ll !5f=

Sign ,6na Sign

z.S\:\rn o.,"--o-{).9:!'r\1 au{q \rs-t q"" """'\""'"''"

"t.t50.000

199.366.389

100,000Sub- Totals:
I

I
i 100,000

Suh-'['otals: Non-current liabilities

Financc'd B_r.: I

Datc

l
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XIV. SI'ATEMENT OF'CHANGES TN NE'I'ASSE'I'S
Ijor thc 

-r 
ear ended 30 J unc 20 I 9

Ilalancc ls at 30 JUNE 2019

Su us .\ccumulated su rplg!

0

t_5-1.869.738

-51.063.e09

I 5-1.869.7i8

4-r.396.65 I

0

199.266.389

-_i2.063.

0

0

0 117

Balancc as at 30 JI-INE 2016

Surplusi 1 ftrr the period
'l'ran 

s fers toi ttom acc umu lated surplus

SBalance as at 30 JUNE 2017

Surplus/1deficit) for the period -l-1.396.65 t

'l ransfers to/liom accumulated surplus

Balance as at 30 JUNE 2018
Surplus/(deficit) for the period
-l-ranst'ers 

to/liom accumu lated surplus

--1 -

I

I

a

I

0

I
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I
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\ \'ilo\.\1. l:)tPLo\')lt:N'l' AL I'lloltll't
lLcporls and Iinancial Statclncnts
For lhc rear cndctl .lunr:30.2019

s't'"\'tFlll E:{T ()} C.\sI I FL-O\\ S

.-\s .\1' 30 .11-i\-u 201 9

I
\\'

l)escript ion li otc 201tt-2019 2017-2018

hshs Kshs

('ash lftrns from opcrating aclir itics

I ieettsc:, attr.i ltcrtttits -l -17.08.1.i -l -l _i -r.I50.000

(i()\ cnrllcnt grant-\ and strbsidi,-'s 180.000.000 100.000.000

'l'olal 227.08{.333 233,250"000

l)itl rncltls
( t,rttpcns:tti(ttl ()l clll l()\ ccs 7 .1.-le7.q8-i I .18-r.e.l0

llcnt urtcrut ioll ()l' I)ireelLrrs ti
-) -) q(; 1 r'r''l

-.+t- I1.877.6J I

l{cpx| 15 a11(l \lai rllcnllrler' l0 :.q.r 1.986 6.e9t.701

['ss' trl'[(rt)d: and serr ices 6 l. l7l.-l2e

Gcneral cr scs I l-1.i06.-18-l
') nl. r08

i.836.8{t5

I i 5.lt0l.i1-l

t.15.566

l'aratierrr paid

Irrcrca:e ot' (DL'crcilsc) irt rccc-ir lblcs - l.rl5.(XX) l.lr0.00l)
'l'otal 2{3.-168.-t6l 17t.393,079

\et cash llons from oPerating
aclir ities

-r6.38.t.128 58.856.921

('uslt llttrr s [:r()ll1 inr cstitt actr\ lt rcs

Purchasc ('l' pr()pcrt). crluiplllcllt and

Inlir i[.lc asscts
9 -5e. l6i.l0e -65.61 7.()l 0

I'rrrccccls litrrn salc ()l' propctl)
l(lLliplIlcrlt

plant and

\ct c:tsh llorrs usctl in inrcsting
actir itics

-59.163.{0e -65.617.010

L'ash ll(r\\S litrrl lirrancirtg acti\ ities

Nct cash llorrs uscd in tlnancing
acti\ ities
\ct increase'(dc'creasc) ilt e ash ancl caslt

ir alcrtts
('asltun.le asltcr.l ruirulcntsat l.lt l.\' :() I I
Cirsh rntl cash cquiralcnts al 30.I['lti[,
2019

l3 62.961,51I 138.509.0{9

-7i.517.j-17 -6.760.osq;

l_1ti.50e.019 t-l-i.:69. l.l8

l

ll
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XVI STATEMIiNT OF COIVIPARISON OF BI]DGI:T AND ..\CI'T.lAI-,TNIOUN'I'S
FOR TITIi PERIOD ENI)ED JO.ruNE 20I9

Description Original Adjustments Final
budgct

.Actual on
comparable

basis

Pe rformance
diffcrcnce

20r 8-20 I 9 20I 8-20 I 9 20 r 8-20r 9 2018-20r 9 2018-20t 9

Revenue Kshs Kshs Kshs Kshs Kshs
Property taxes

Public contributions
and donations
Fines .penaltics and
levies

Licenses and perrnits I0.000.000 10.000.00() -+7.08+.-j _13 --j7.0tt+.-t i:
Corcrnmcnt grants and
subsidics t80.000.000 180.000.000 I80.000.000

Unutilized cash
balances brought
forrr ard

138.50e.0.19 1i8.509.0.19 138._i0e.0.t9

Rendering ol'scrl ices

Finance Income

Gains on disposal.
rental income and
egencl'tbes

Total 328,509,049 0 32E.509.0{9 J65,593.382 -37,1)g{,333
Expenses

Compensation of
emplor ees

29..196.000 -lt._tl_i.000 8. r81.000 -r.197.983 -r.68_i.01 7

Goods and services 299.-16_s.096 21.-i l-i.000 320.780.0e6 t9e.56.1.827 I l.l 15.269
l;inance cost t01.000 r 01.000 ll2.r08 -l t. r08
Rent paid
-l'axation 

paid

Other pa)'ments
(irants and suhsidics
paid
'l'otal 329.062,096 0 329,062,096 303,I 8{.919 2_5.877.178

Surplus carried don'n -553,0.t7 0 -553.0{7 62,408,{6{ -62,961.51I

t
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\.\t t()\.\1. t-]lPl-o\ ]lE\-l' .\L''l II()RI'l'\'
Rcports lnd Iintncial Statcments
For thc r car cndetl Junc J0.20l9

llutlgcl notcs
l.lrc. r-'rcr ctrllcclitrrr ol'Kertra sIillings i7.0S-1.3-1-j and uttdererpcnditurc olKcttra sltillirrs:

2{.9(l5.2l5uas duc tr): -

, ..\lr arn,punt trt'Kcn1a shillings {{.359.333.00 uas a eollee ti()n ol'licertces and perrttits

liorn rcsi:tratirrn Crl'pri\ute recruitnlcnt a-sencics and an incrcase ol'account rcceirablc tlf

KShs. 2.725,000roralling roKShs. {7,08{.333.00. Ilcncc. this attrttunt ri ill be accolrr]tc'd

Ior br tlte ,\uthrrritr.

/ l'hc rtnrler erpcndittrrc trt'Kcnt'a shillings {'61.t3'l}l rittrcspect olstall'salarv top-up \\as

tluc ttr llck of uatcsorisal.icrn ol'lhc.,\uthoritl b1 thc cndol'thc rear. llcnce no salarl top-

rup rr as paid.

r '[hc undcr expcnditurc of Kenl'a shillings 20.2{3,J [ 6rr.t: drt," ttr non-uatcg('rizatiort-

hcrrcc tltc' ,\ttthttritr's stat'tlns lcr cl is ntinitlal.

t
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XVII. NOTES TO THE FINANCIAL STATEMENTS

I. GENERAL INI"ORMATION

The Nationel Employment Authoritf is established by an Act ot'Parliamenr and

derives its authoritl' and accountabilitl' fiom the National Employrnenr Act No. 3 of
2016. The Authoritl is rvholly owned b1 the Government of Kenva and is domiciled in

Kenl'a. Its principal activiq' is to provide fbr a comprehensive institutional f'ramervork

for employment management: enhance cmplor,ment promotion interventions: enhance

access to employment fior vouth. minorities and marginalized groups and for connected

purposes.

2. STATEMEN'T OF COMPLIANCE AND BASIS OI. PREPARATION

The entitl"s financial statements have been prepared in accordance with and compll,with

Intemational Public Sector Accounting Standards (IPSAS). The financial statements are

presented in Keny'a shillings. rvhich is the lunctional and reporting currency of the entity.

The accounting policics have been applied to this ),eor's tlnancial statements.

The financial statements have been prepared on the basis of historical cost. unless stated

otherwise. The cash t'lorv statement is prepared using the direct method. The financial

statements are prepared on accrual basis.

3. SUMMARY OF SIGNIFICANT ACCOL.NiI'ING POLICIES

a). Revenue recognition
i). Revenue from non-exchange transactions- Fees, taxes and fines
The entity recognizes revenues tiom t'ees. taxes and t'ines uhen the ev'ent occurs and the

asset recognition criteria are met. 
-[o 

the extent that there is a related condition attached

that would give rise to a liabilitv to repa!' the amount. deferred income is reco_qnized

instead of revenue. Other non-exchange revenues are recognized when it is probable that

the tuture economic benefits or service potential associated rvith the asset uill f'low to

the entity,and the t'air r,,alue of the asset can be measured reliably.

Transfers from other government entities

Revenues liom non-exchange transactions rvith other go\,ernment entities are measured

at tair value and recognized on obtaining control of the asset (cash. goods. services and

propertl') if the transt'er is tiee fiorn conditions and it is probable that the economic

benellts or sen ice potential related to the assel will t'lo*' to the entitl' and can be

measured reliablr'.
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NOTES'f() THE FINA\CIAL STATEN'IENTS (continued)

ii). Revenue from erchangc transactions- Ilcndering of sen'ices

'l'he cntitl' rcco-qnizes rcvenuc tiom rcndering ot' sen ices h1' reli'rence to the stage ol'

completipn rihcn the oLltcol'nc o[the lransaclion can be cstimatcd reliabll..['he stage of

completign is nreasured b1' rel'erence to lahour hours incurred to datc' as a pcrcenta$c'of

total estimatcd labour hours. Where lhe contract outconlc cannot bc' ulc0surBd reliabll.

re\enue l5lgcognized orrll to the e-\tent that thc e\penses incurred arc recoverablc.

Interest ittconrc

Inlerest income is accrued using the ellcctivc f ield method. The el't-ective 1 ield discounts

cstimated future cash receipts through the expected lifL' ot'the t'inancial asset to that

assel's net carrying amount. lhe rnethod applies this f ield to the principal outstanding to

determine intcrcsl inconte each period.

b). Budget information
'f 

he National Treasu4 approved the original budget tbr FY 201 8-201 9. 'f he btrdget u as revised

and addirional appropriation macle lo the approred budgc't.'l'hc cntitl"s bud-set is prepared on

a rlill'erent basis ro rhc actual incorne and expenditure disclosed in the tlnancial statelnents' 'fhe

trnancial statcntetlts are prepared on accrual basis using a classiticaticrn based on thc nature ot'

e\penses in the statenrent ol'lrnancial pcrlorrnance. $'hercas thc budgc't is prepared on a cash

basis. The arnounts in the'linancial statcnrs'nts \\ere recast fiom thc- accrual basis to the cash

basis and reclassilied b1 presentation to be on the same basis as the approved budget. A

comparison ot'budgct and actual arnr)unts. prepared on al contparable basis to the approrcd

budgct. is then presentcd in the slatcment ol'comparison olbudget and actual alnotlnls.

In addirion to thc llasis ditl'erence. ad.iustnrcnts to amounts in the tinancial stalenlents are also

nracle tirr ditl'erences in the tilmtats and classilication schenres adopted lbr the presentation ol'

the tinancial statements and thc'appror.ed bud-uet.

A statemr'nt to rc-coflcile the actual anrounts on a cr)ll]parablc basis included in the state'me'nt ot'

comparison ol'budget and actual anlounts and thc actual as per the statement ol' tinancial

perlbrmancc has becn presented under section XII ol'these tjnancial statenrents.

I
a

I
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NOTES TO THE FINANCIAL STATEMENTS (continued)

c). Taxes
Current income ta-u

Current income ta\ assets and liabilities tbr the current period are measured at the amount

expected to be recovered tiom or paid to the taxation authorities. The tax rates and tax

lan's used to compute the amount are those that are enacted or substantively enacted. at

the reporting date in the area rvhere the Entitl' operates and generates taxable income.

Current income tax relating to items recognized directly' in net assets is recognized in net

assets and not in the statement of tinancial perfbrmance. Management periodicalll,

evaluates positions taken in the tax retums rvith respect to situations in rvhich applicabte

tax regulations are subject to interpretation and establishes provisions rvhere appropriate.

d). Proper(v, plant and equipment
Depreciation is calculated on a straight line basis annually regardless of the date of
purchase and carrying amount rvritten-off- After the useful life of the assets. Holvever

no provision R'as provided during the period since the assets were delivered at the

beginning of the tbllorving 1'ear.

The annual depreciation rates are as fbllon,s-:

Furniture. Fixtures and t'ittings 125%

Plant and Equipmenr 125%

Electronic Data processing equipment 33.0%

Motor Vehicles 25.0%

All property. plant and equipment are stated at cost since the1, u'ere acquired during the

t'ear under revies' and delivered in the same period. I lence. depreciation was provided

tbr. Cost includes expenditure that is directll' attributable to the acquisition of the items.

When signilicant parts ol'property'. plant and equipment are required to be replaced at

intervals. the entitl, recognizes such parts as individual assets u'ith specitic usetul lives

and depreciates them accordingll,. [.ikeu,ise. u'hen a major inspection is performed. its

cost is recognized in the carying amount of the plant and equipment as a replacenrent if
the recognition criteria are satisfied. All other repair and maintenance costs are

recognized in surplus or deficit as incurred. Whc're an asset is acquired in a non-exchange

transaction for nil or nominal consideration the asset is initiallv measured at its fair value.

!
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e). Cash and Cash Equivalent
Cash and cash equiralcnts conrprise cash on hand and cash at bank. shtrfl-term rleposits on call

anti highll liquid inrcstnrents sith an origirtal rrraturill ol thrt-r" months or lcss. rrhich arc

readill'convertible ro kncrs'n amounts of cash and are subject to insignilicant risk ol'changes

in r,alue. Bank account balances include anrounts hcld at thc Central Bank ol'Ken1'a and at

rarious cornnrercial banks at the end ol'the trnancial 1'ear. l'-or the purposes 01'these tlnancial

statenlents. cash and cash equivalents also includc shorl tcntt cash imprests and adrances to

aurhorisetl public otllcers and.'or institutions uhich \\.ere not surrendcred or accounted tbr at

the end of the tinancial r'ear.

f). Related Parties
The Autht'rrirr rcgards a relarc-e1 part\ as a pers()Il()r an crltit)'r$ith the abilitl'lo e\ert control

indiriduallr.r'rr jointlr. r)r to e\r"rcisc signilicant intluence ovcr the,'\uthoritl. or ricr-'\'crsa.

\lernbc'rs of ke1 ntanagemcnt arc regarded as related parties and cclmprise the Board ol'

Directors. the chiel'e\ecutive oflicer and the senior nlanagcrs.

l'he tbllouing transactions uere canied out \\itl'l relatcd parties:

201 8/2019 20l7 tzqltl
Shs 0l)0 Shs ()00

I

(i) Kev managcmcnt com ation

(ii) Board remuneration

c!-s to board mcmbers 11.e61..171.80 I r .877.641

(iii) Grants from rclated rties 180.000.000 100.000.000

i Grant from GOK

a). Contingent Liabilities
'l-he Authoritl' does not recognize a contingent liabilitl'. but discloses dctails of an1'

contingc-ncics in the notes to thc tinancial statenrcnts- unlL'ss the possibilitl ol att oulllos' of

rcsources erlbodl ing econonric henel'its or sen'ice potcntial is re'ntotc.

Contingent Assets

'l 
hc Authoritl docs not recognizc' a contirlgent assc't. hut discloscs details ol'a possible asset

rrhose existcnce is contingent on the occurrence or nolt-()ccurrcncc of onc or nlorc uncertain

luture e\L'nts not uholll uithin thc'control ol'thc .'\uthoritl in the notr,'s to thc lrnancial

statcntcnts. Contin-sent asscts are asscsscd continualll to ctlsure that dcvclopmcnts are

- l0 -
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appropriatelv retlected in the t'inancial statements. Il'it has become virtualll' certain that an

inllolv of economic benellts or sen,ice potential rvill arise and the asset's value can be measured

reliably'. the asset and the related revenue are recognized in the financial statements of the

period in rvhich the change occurs.

b) Significant Judgments and Sources of Estimation Uncertaintl'
'l'he preparation of the Authorit.v linancial statements in conformitv u'ith IPSAS requires

management to make judgments. estimates and assumptions that afTect the reported amounts

of revenues. e\penses. assets and liabilities. and the disclosure of contingent liabilities. at the

end of the reporting period. Holvever. uncertaint! about these assumptions and estimates could

result in outcomes that require a material adjustnrent 1<r thc carrl,ing iunount ol'the asset or

liability' aff'ected in luture periods

State alljudgements. estimates and assumptions made: e.g.

Estimates and assumptions
The key assumptions concerning the future and other ke1'sources of estimation uncertaint)'at

the reporting date. that have a significant risk of causing a material adjustmentto the canf ing

amounts of assets and liabilities s'ithin the next t'inancial )'ear. are described belorv. The

Authoritl' based its assumptions and estinlates on parameters available rvhen the consolidated

flnancial statements were pre'pared. Houever. existing circumstances and assumptions about

tuture developmenls mav change due to market changes or circumstances arising be1'ond the

control of the Authoritl'. Such changes are rel'lected in the assumptions u,hen the.v- occur IPSAS

1. t40

Useful lives and residual values
The useful lil'es and residual values of assets are assessed using the tbllou,ing indicators to

infbrm potential future use and value from disposal:

processes

iii). Financial Risk Management Objectives and Policies
i\n entitl,'s activitv exposes it to a varietl.' of tinancial risks. including cre"dit risk. liquiditl

risk and interest rates. '[he compan]"s overall risk management progran'rme fircuses on the

- ll -
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unpredicrabilitl ol t'inanc ial rnarkels and sceks to mininr ize potential adr erse .'lll'cts on its

I rnancial pcrlbrmancc..

-l'hc 
authoritl rr"-gularll rc'ricus its risk nrana-sernent policies and slstcrns lct rctlc-ct changcs

in nrarkets and enrcrging best practices. Risk managcment is carried out b)' the management

underthe supen'ision of the Board of Directors. The Board provides policies lbrorerall risk

managernent. as $'ell as policics covering specitic areas such as liquidiq risk. interest rate

risk. credit risk. use of non-deriratire tinancial instrumcnts and inresting e\ccss liquiditl.

a). Credit Risk Management
Crcdit risk rel'ers to lhc. risk that countcrpartl rrill delault on its contractual ohligations

resulting in ljnancial loss to the conrpanl.

Crcdit risk ariscs tiorn bank balarrccs. trade rcccirables and anrounts due front rclated parties.

'ilrc cotrrpan)'s n'lanag!'ntent asscsses the credit qualitl ol'eaclt custontc'r. taking into accouttt

its tjnancial position. past expcricncr'and other lactors. Indir.idual risk limits are set based on

internal orerternal ratings in accordancu'uith limits set bv the Board. The utilization ot'

crcdit limits is regularlv nroni(ored.

J. Liccnces & Permits

[)escription
Kshs.

Salc ol'Goods and Scrviccs-.\lA 47,084,333.00 l -1.150.()0().0t)

Total
47 33.00 33,250,000.00

T

2017-201820r8-2019

Kshs.

-l]-
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NOTES TO THE FINANCIAL STATEMENTS (Conrinued)

5. Grants Transfers from lVlinistry'

45,000,000.00

45,000,000.00

I'otal

6. Use of Goods and Sen'ices

Description 2018-2019

KShs

KShs . lr,Shs

-i0.r )( )().0()t).0( )

-< 0.(xx).(xx.t. ( )0

r
I 20r7-2018 i

KShs

.00

L,172,429.40'

I I 5.000

3,_936,995 .00Totrrl

7. Emplol'ce Costs

Housin ['rcltcllts iln(l a IJ(r\\ iU tcc\
(-()lllrrlttte(l [.clrr c

Irrtern Salar_r

Total

.00 I.lS i..uo o0
l

333 750.00

983.00 940.00

20r8-2019 20t7-2018
Name of the Entity sending the granl

\finistrl ol' Labourd( Social Prrrtcctrorr

\tinistrl rrl' l-irbour& Sociul Prorccrion

Ministn ol' Llbour& Social Prtrtcctiorr

Ifinisrr.r ol L.tkrur& Strr;ial Protection 4

4s,000,000.00 50.0(x )-000.{ }(}

5(|.000.000.(x)

Electricitr
\\.'ater 94,813.40 

i

Securitr 905,984.00 
I

ll7.t63
Pt)staee Scrvices L03,126.00,
Subscri ions to nrernberslr bod ies 3.60r.7220

20t 7-201820r8-20te I

Salaries lrrrd 5

KShs KShs

- t3 -
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N.\1'ION.{L E,NI PLO\'}IE NT A U'tHoRIl'\'
Ilcports and Financial Stltements

ended June 30.2019For the i

tt. Ilemuneralionof Directors

2t) I tt-20l9 20l7-20I ttDcscri n

KShs KShs

('h u i rrtt ir tt't
Htlntlraria

I [)iructors Sittirrg

960,000 .00

8,5i2,955.00

960.000

7.781.000

li. I i-1.61I

2L,877,64L.00

,t I li,rr itttcc

, ()thcr illlo\\atlce: 13,489,516 80

'l'otal 22,962,4 71.80

\lotor
r chicles

Fu rnitu rc
a nrl
Iittings

('onr pu ttrs Solirr itrc

Total

('o-sl

20.101.1 l0 75.2 17.610.\s ."\l I .l rrlr 201 ti -l5.5lJ.t)00 5.e93.0(X)

\ Jrlil itrrt: 30.9S9.{00 e.650.225
17.573.7tt{ 9tt0.000

5e. l6J.Jll9

l)isp,':ltl:

'l 
rilnslL'r\ al.i tlsll llcllts

,\s At J(l'r' ,tunc l(llt) ,6.Jlt2.{(}0 r 5.6{J.125
3r.671.119{ 3.6{)11.5(x}

9!t0.001)
I J.t.Jlt 1.0I e

I)c;lre'ciirtion rn(l
inr prrirntt'n t

\r \l I.lulr 2llltt
I t.3ft0.750 ?{9. I 15

6.030.13J {5(}.063 t8.6r0.271

9. Propcrtr'. Plant and EquiPmenl

Shs

( ) llice
I'-r;u iprnc n ls

3.600,500

Shs Shs
Shs

Slrs Shs

- l.l -



,

C'hargc lbr thc r car
le. t:0.600 1.e55.-l(r3

10. ltcp:tirs anrl rnrrintenilncr

Retttrr ittiort of S a ('<r Otllce
'l-otal

|].+it.7 t_i -150.06-l

KShs

l. I n8.9

r.7.r3.020

le6.()00 r 5{.78I

KShs

"l.l78.15e

0

0

771.332

29.800

299.770

I .61 5.5.t3

2.e31.986 6.99{,70{
r
i

_t

As At J0 .lunc2Ol9
30.50t.J50 2.70{.528

I tt.{63.0{8 900. t 26
1e6.000 52.765.052

Nct ltook values

..\s At 30tr' .lrrnc 2(l I r)
{5.981.0S0 I2.9J8.6e7

19.21l.tt{6 2,70t).J75
7tt{.000 n | .615.e6?

As At 30'l' .lune 2(l I ll
3{. t {2.250 5.2-t3.ti75

I {,070.777 J,150.{J7
56.607.339

Description 2018-2019 20 t 7-201tt

ul

,llu ildi I\'lairrtcnuncc

cnt ancl rrrachin

Vch ic lcs

ljunriturc and tittirrss
('crrrr putcrs and acccssr'rries

I

Others- Siun posl.

Rcinlbrcerncnt ttlrrlllce doors -\E.{ HQ I-

- t5 -

D.l
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N,\'rION,\ I. U\I I',l.O\'\II N1' AL'1'HOR ll'\',
llcpurts antl ['inancial Stltemcnts
lirr the cntlcd .lune J0.2019 I

I
\O-t[.S T'O 1-Ilt I I\.\\('IAI- S't'.\]-E]f EN'[S (Continued)

I l. (; SCS

,\dr urtisrng

..\drnin tl'es

' .{uc'lit l-ccs

, ('aterittg scrrices. Conlerenccs & tle legations

Consurttables

20 I E-201 9

KShs

3,269,540

KShs

e0.000

r 4,409,100 3.ie8.0l6

I

100 000 100.000

47 771 -17.0 r 7.872

1 58,103 1.651. 180

4t1.3 l0

332 i.85 1.1-10

2 68 098 1.6,1-i.l7l

Subsct iptitrns to Ncrs spaPcrs

[juc'l and oil
lnsuraltce

l.cgal cxpcnse's

I rarel & Subsistertce Costs 102 r,607

13,301,894()ttlcc' .t general SuPPlic's

Training
Otlrcr lSanitarl & cletning tratcr ials. Supplic-s .t
scrviccs )

4, 691 .1.708.-100

5316:V2_ 2.101.600

5Ji.678
1.3 236 7.71 l. I 8e

'folrrl 2L4,

12. I;in:tnce cosls

ripliolt 201 8-20 1 9 :0 I 7-l0l ft

2017-2018

135,80{.3{3

51..177.e93

7.76.1.18i

Rarrk ( lia \
KShs

t2 108

r 2l.l 0!t

2018-201e

KShs

61.96 t.5 I l

KShs

I {5.566'l-otrtl

lJ. (a) Cash and Cash Equivalcnts

I)escri tion

r ( rtrrettt tlgur)tttll

Cash book posting

, ()rr-eitll tieltrrsi t s

t0t7-2018

-553,047.00
l

'---.,-f
t

I ire_.l ri.'1.rt. ll\.lCC()tll'll

' Stll'l c.rr lolrn rtlt. rt !ilL:c
l.-. . -. *, ( )llrr'r's(('l:lt irt I lrrrt.lt

62.961.51

115.566

KShs

r39.011.360.00

otitl

- t6 -

ri
10.7i6.()0

-i-

I

I--t

-.i .-
I r_3!:y1_0{2.qL
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13 (b). Detailed annlysis of the cash and cash equivalents

Financial institution

a) Current
account

Kenla Commercial
bank

Sub- total

l{. Goods:rnd Serr ices

Total 215,478,gt2.84 | LSSJOL,ZZA.OO

KShr

ll5.l_i6.7utl

l{5,136,788

r31.350

tJ2.350

3.836.885.00

l-r_i.90-l.ll_j.00

15.,{ccounts Ilcceivahlcs

KShs

Tolal 2,725,1)00

4.150.000

.1.250.000

2018/2019 2[t7 t20tt]

KShs KShs

I r)0.()()() t00.000

16. Provisions lbr audit I'ecs

Pror ision lilr audit lbcs

2018-20r 9 20r7-20t8 20r6-20t7

62.961,512

KShs

I 105 t:0e3
61.961.5 l2

Account
ntrnrbcr

r39.02r J60
b) ()thcrs(spccifl)

Cash in transit

rcash in hand

iVl-Pesa

I

Sub- total i

40.7:i6

{0.736

Grand total | 62,961,512 1J9,062,096 t{5,269.1J8

20r 8-2019 2017-2018

Description KShs KShs

and services 2

2

1 1.40

59 981.44General

t.lse of

2017t20182018t20l9 |

I

Sale of Coods and services

KShs

:.715.000

Total

-17-

100.000 I00.000

KShs

tie.02 t .360

I

t

t

a
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\.\Tt()\AL E.\Ipt_()y\I INt. Ati.tIIoItITY
Rcports and Financill Statements
f or the r endcd June 30, 2019

XvIII. PROGRESS ON FOLLOW T]P OF AUDITOIT RECOI\I}IENDATIONS

lhc. tirllgling is th.-- -sunlnar\ irl'issucs raised br thc ertcrnul artdittrr. and ntanagcntettt

cotnlncnts thai rrcrc pr6r idr..r.l to the audilor. \\'c lrarc nonrinatcd lircal pl'rsons to rcsolrc'the

rarious issue: as sho\\n bekrrr sith thc associatcd tirttc tiamc rrithin rrhich \\e e\pect the

issues trr be rcsolred.

t

Referen
cc No.
on the

ertcrna
I audit
Report

t.l

lssue / Obsen ations from .{uditor
!Ianagentent
comments

Focal Point
pcrson to
resolve the

issue ftalre
utttl

Status:
(Resolved

/ llot
Resolvcd)

Timeframe:
(Put u tlule
x'hen you
e-\pecl the
isve lo hc

[( c'cc-i
-l 

he r\uthorit-r ltad lrudgetcd lbr rcceipts
tertalli ng Kshs.3 -55.000.000 but actual

rL'ceipls antounterl to Kshs.378.-i 19. ll8
rcsulting to an over ctlllr.'ction of
Kshs.l3.-i 19. I l8

: I: rpcntJiture
'[he .{utltority lrad [rudgeted to spertd

Kshs. i -s 5.()0(). ()01) btrt ac t ual crpcnd i I urr-'

totaled Ksrrs.li-i.860.089 resultillg Io all

undcr .'rpcndilure ol Kslrs. I 19. I 39.91 I or
jJo u

Boarci

Board and

\'lanagetnent

l. t)

.1.()

,\s prcriousll rcportr-'.i. lhc.'\uthoritl did not

Iraru' a sussliultive Dirsclor-Gr-ttcral as

rcqtrired under Section l7 of the Natiortal
[-n'rplo\rncnt r\ct ot'April ]()16. l-lie position
Iras been occupied b1' erflicers in art acting
capacitl . No reason ltas br;'r'tl given lbr tlte
tlilurc to lill thc positiorr olthe [)irector
(jc'neral sirtcc inauguratiott of tltc Atrthoritl'.

A rer ierr of intcrrtal cottlrols disclosecl tlrat

lhc- '\ulhrrrit) did rrot have itt placc att

ruccounting sotirrarc alld adcquatc stall'
uhiclt arc ttecessilr) lbr smtrtlth ol)erali()lls
irnd scL:rcsatiort ol'dutics to guaralltL'c cltecks

lund haltnccs itt lrattsacliolts c1 clc'. ltt lhc
circurrr.sl;rnccs. thc integritl ol liltancial data

could rirrt tte a-ssur.'d [r1 ruat:agcntettl.

ilre audit uas cclttductsd ilt accordancc'trillt
lSS,{l l-l I : arrd lSSr\l l-li0. I-ltc stattdards

rcquirc thar I plan and pertbrrn the audit to
obtairr assurilnu!' alloLrl u hclher ct-tectir e

[-ack ol'
categorizatiott

Board

lloard &
\ Iltnugc'rrlc'nl

Not
Resolved

All the
process
rcquired tbr
catcgorizatio
n har c' bectt
tl nalised.
'l'hc

i\uthoritl is
rvaiting tbr
the approval
lelter tiom
the otJ'icc of
tltc President

Not
Rescrlved

Statl'u ill be

recruiled
oncc the
Authoritl
has beelt
catcgorized

l.ack ot'
i nternal
cotllrol
s\,stcnts
occasionecl h1

lack ot'ke1
stafl'tt'
dc'r'c'lop and
rnanage tltc
S\STL.MS

- t8 -
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Refercn
ce No.
on the

externe
I audit
Report

Issue / Observations fiom Auditor

Focal Point
person to

resolve the
issue (Name

and
designation)

Status:
(Resolved

/ Not
Resolved)

a Timeframe:
(Put a date
when you
expecl lhe
issue to be

a Management
comments

risk ntanauement and governance \\'ere
operating eft'ectiveh,. in all material respects.
I believe that the audit er,'idence I have
obtained is sufflcient and appropriate to
provide a basis for mv conclusion

mAg Director General
(National Em plop-nr ent Authoritr' )

ou,. ft*-fi.:\.r1

Chai

Date

the Board

aP#

- t9-

;

I

e

I

!

I

I

I

O

I

I

T

I

t

-

-

a
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