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The Anti-Corruption Police Unit (ACPU) is pleased
to release its first annual report, highlighting
activities that took place during the period from
October 2001 — December 2002.

The Unit inherited from the defunct Kenya Anti-
Corruption Authority (KACA) 132 case files.
Since then it has opened 288 additional case
files on corruption cases, thereby making a total

of 420 case files by 31 December, 2002.

Besides investigation, ACPU in conjunction with
the Directorate of Personnel Management (DPM),
has in the period under review, been able to
launch the Public Service Integrity Programme
(PSIP) together with the Public Service Integrity
Programme Sourcebook. Under this programme,
858 Integrity Assurance Officers, selected from
various Ministries, Departments, Parastatals and
Local Authorities have already been trained, and
eight (8) provincial anti-corruption sensitisation
seminars for senior government officers carried
out. Ministerial, departmental, provincial and
district corruption prevention committees have
also been formed or are in the process of being
formed.

The Unit also carried out Systems Examinations
in a number of public institutions, including the
Traffic Department of the Kenya Police; the
Ministries of Lands and Settlement, Roads and
Housing; and Nairobi City Council. The Systems
Examinations are aimed at discovering
loopholes, weaknesses and opportunities which
may encourage corruption to thrive and to
recommend remedial action. The Anti-
Corruption Police Unit is also co-ordinating the
final stages of the preparation and
implementation of the National Anti-Corruption
Plan (NACP). The plan brings together
stakeholders from all sectors of our society into
the war against corruption. Once this plan is
launched in the coming few months, the war
against corruption will have moved to new
frontiers, encompassing both the public and
private sectors.

| feel greatly honoured to have served first as
Chairman of the KACA Advisory Board and, later
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MESSAGE FROM THE ADVISORY COMMITTEE CHAIRMAN

on, as the Chairman of ACPU Advisory
Committee. From 1999 onwards both the
Advisory Board and Advisory Committee worked
closely with both KACA and ACPU in laying down
a strong foundation in the fight against
corruption in Kenya. This is confirmed by the
fact that more people have been charged before
court with corruption during this period than at
any other time during the country’s history.
Despite the dissolution of KACA by a
controversial High Court ruling, the war against
corruption never waned. This was as a result of
a strong institutional base and operational
programmes inherited from KACA and
undertaken by this Unit in its investigative,
preventive and public education functions.

We share His Excellency President Mwai Kibaki’s
sentiment in his statement that fighting corruption
must start from the top. The President’s stand
on this matter underscores the importance of
political will in the successful fight against
corruption. Given the pervasive nature of
corruption throughout our society, it is necessary
for the fight against corruption to concentrate
on preventing future incidences of corruption as
the country maps out a strategy for dealing with
past misdeeds. This is because to stop the
leakage we need to close the taps and than to
clean the leakage.

The Advisory Committee is gratified by the recent
publication of The Constitution of Kenya
(Amendment) Bill, 2003; The Anti-Corruption
and Economic Crimes Bill, 2003; and the Public
Officers’ Ethics Bill, 2003. By establishing an
Independent Commission with security of tenure
for the Director and his Assistants the new
commission will be able to effectively combat
corruption in all segments of our society. It is
my hope that provision will be made for the new
commission to co-ordinate its activities with the
Police and other law enforcement agencies so
as to take advantage of the already existing
institutional networks, capacities, and expertise
of these bodies in crime prevention.

| take this opportunity to thank all members of
the Advisory Committee for the support which



they have accorded to me during a difficult
period of the Unit’s existence. | would also wish
to congratulate the Head of the Unit, Mr. Swaleh
Slim Khalil and his entire staff for the excellent
service they are rendering to the country in the
fight against corruption. My thanks also go to
the Commissioner of Police, Mr. Philemon A.
Abongo and the Director of C.I.D, Mr. Francis
Sang, for the support which they accorded both
the Advisory Committee and the Unit.

| am persuaded that the legacy and institutional
expertise which ACPU will pass over to the
proposed commission in fighting corruption will
form a strong foundation upon which future
initiatives can be based.

In placing the war against corruption at the top

of his Government’s agenda, His Excellency The
President has given a clarion call to all Kenyans
to individually and collectively join the fight
against corruption. We therefore owe it to
ourselves as Kenyans to vigorously fight
corruption wherever we are.

=7 Qe
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Tom D. Owuor, MBS, OGW
Chairman
Advisory Committee
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Establishment of the Unit

The Anti-Corruption Police Unit (ACPU) was
established in September 2001 through a
presidential directive following the voting out in
parliament of a Bill which sought to entrench
the Kenya Anti-Corruption Authority (KACA) in
the constitution. Following the formation of the
Unit, the KACA Advisory Board chaired by Mr.
Tom Owour continued to serve as an Advisory
Committee to the Unit.

| was appointed Head of ACPU in September,
2001. My initial task was to identify suitable
staff to retain from the KACA team, followed by
acquisition of new staff to be deployed from the
public service to help keep activities and
programmes going during the interim period.
This arrangement enabled the Unit to have a
highly skilled and multi-disciplinary staff.

Following this reorganization, it became
imperative not only that | change the
organizational structure, but also quickly carry
out a re-orientation of the staff to facilitate
smooth and effective operationalization of the
Unit.

This Report seeks to capture the salient events
and processes during the period October 2001
to 31+ December, 2002. ltis intended that future
annual reporting will correspond to and be
coextensive with the financial year, i.e from July
to June.

Finance and Accounts

During the year under review, allocation to the
Unit was as follows:

* 2001/2002 Financial Year - Kshs. 340,578,485
» 2002/2003 Financial Year - Kshs. 341,390,450
Of the allocations indicated, 40% caters for
personal emoluments and related items, while

60% caters for operations and maintenance
costs.
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HEAD OF ACPU’s REVIEW OF THE YEAR

Strategic Plan

The Anti-Corruption Police Unit became
operational in November, 2001 and undertook
to continue with the activities of the former KACA
as mandated. The Unit then developed and is
implementing a Strategic Plan for the period
2002-2004. This plan outlines a three-pronged
approach of enforcement, prevention and public
education in fighting corruption.

Enforcement

During the period under review, the Report
Centre of Crime Intelligence Section received and
analyzed 2,507 cases while surveillance
work continued throughout this period. The
Investigation Section of the Unit has investigated
a number of cases some of which have been
completed and submitted for prosecution, while
others are still being investigated.

Preventive Services

The Preventive Services Section has carried out
examination assignments at the Traffic
Department of the Kenya Police, Ministry of
Lands, the City Council of Nairobi and the
Ministry Roads and Public Works’ weighbridges.
These examinations are geared towards
identifying weaknesses, loopholes, avenues and
opportunities for corruption with the aim of
sealing them. The Section also did spot checks
on various departments, besides carrying out
Corruption Risk Assessments and giving advisory
briefs and lectures.

Research, Information and Public
Education

This section has carried out corruption perception
surveys, whose findings indicate that most
Kenyans are willing to fight corruption and are
optimistic that corruption can be reduced. Public
education initiatives are aimed at influencing
Kenyans to evolve attitudes hostile to corrupt
practices. The Public Service Integrity Programme
was launched on 10" May, 2002 and 858
Integrity Assurance Officers from organizations



within the public service have been trained and
are implementing the programme. In addition,
a number of anti-corruption sensitisation
seminars have been held during the year. Plans
are underway to launch the National Anti-
Corruption Plan, the Private and Civil Sector
Integrity Programme and the Education for
National Integrity Programme.

Finally, ACPU jointly with the Directorate of
Procurement and the Directorate of Internal Audit
carried out an election monitoring exercise
throughout the country with the aim of enhancing
integrity in the General Elections 2002. A
separate reporting of this activity is being made
for the relevant authorities.

Capacity Building

The current staff of ACPU is 158. As a policy,
each member of staff of ACPU is expected to
undergo some training equivalent to at least 5%
of his work time per year, as and when work
schedule permits. In the past year a number of
staff have undergone training in various courses
to enhance their productivity, while others
attended various conferences, workshops and
other fora for increased exposure.

Achievements

The implementation of the Public Service Integrity
Programme (PSIP) and the nomination and
training of Integrity Assurance Officers (IAOs)
from most Ministries, Departments and Local
authorities and parastatals has been a major
achievement for the Unit. The various
examinations carried out on various government
ministries and departments, and proactive
support to enhance integrity during the just
concluded General Elections (2002) are other
areas of success. We are also proud of the
conclusion of investigations in a good number
of matters now under prosecution. In addition,

the unit also developed an operations manual
and enhanced its management systems. It has
also developed and adopted several work
policies and reviewed the management structure
for Investigation Section to enhance
performance.

Way Forward

ACPU continues to devote itself in promoting the
attainment of a society with Zero Tolerance for
Corruption. The establishment of a Commission
or Authority to undertake this responsibility and
the enactment of laws that can enable such a
Commission to carry out its mandate to fight
corruption in Kenya fully and effectively is awaited
with great expectation in the anti-corruption
fraternity. To this end, the Government’s
statements of commitment to fight against
corruption as a matter of top priority are very
encouraging. | call upon all our colleagues and
partners to join with other Kenyans to support
the government’s efforts and take a firm stand
to fight corruption whenever, and however it
manifests itself. With the participation of every
Kenyan, the war against corruption will be won
soon.

We look forward to the day, soon, when we
Kenyans will refer to rampant corruption as a
thing of the past.

;/LL

SWALEH SLIM KHALIL, MBS
HEAD, ANTI-CORRUPTION POLICE UNIT

SAY NO TO CORRUPTION!
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The fight against corruption is part of a major
undertaking that seeks to Jjberate the people of
Kenya from the deepening poverty levels and
resultant suffering. Indeed, the government has
committed itself to alleviate the increasing poverty
wherein approximately 52% of the Kenyan
population is assessed to be living below the
poverty line. Corruption, on its part, has been
hurting the poor most because it induces lack of
essential services and retardation or even
negation of social and economic development.
This situation has also over time greatly
undermined democracy in our country.

This report provides an update on the Anti-
Corruption Police Unit’s (ACPU) programmes
and activities since its inception in October 2001
up to the year ending December 2002. It also
gives a preview of the Unit’s forthcoming
programmes and activities. All ACPU
programmes and activities are based on the
Unit’s Strategic Plan for the period 2002-2004.

ESTABLISHMENT OF ACPU

The Anti Corruption Police Unit was established
following a Presidential directive on 13"
September 2001 after the voting out by
Parliament of the Constitutional Amendment Bill
that sought to entrench the Kenya Anti-
Corruption Authority in the constitution. The
formation of the Unit is based on the Police Act
(CAP 84), and it operates under the Department
of Criminal Investigation. The purpose of setting
up ACPU was to ensure that the government’s
commitment to achieving zero tolerance for
corruption is fully implemented in all its aspects,
and that the work began by the Kenya Anti-
Corruption Authority in investigations, public
education, research and preventive prescription
continues.

MANDATE AND FUNCTIONS

The mandate of ACPU embraces the following
functions:

* Investigate corruption and corruption
related cases and take necessary steps
as prescribed by law,
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INTRODUCTION

» Take necessary measures for prevention
of corruption in the public and private
sectors,

» Advise the government, parastatal
organizations and other public bodies on
ways and means of preventing
corruption,

* Create public awareness on the causes
and effects of corruption, and

* Enlist and facilitate participation of
members of the public, other agencies
and stakeholders in fighting corruption.

LEGAL FRAMEWORK

Within the current legal framework, ACPU
enforces its mandate through The Prevention of
Corruption Act, The Police Act, The Criminal
Procedure Code, The Penal Code, The Evidence
Act, and other related laws.

VISION
The Vision of ACPU is:

“Together with other stakeholders, achieve zero
tolerance for corruption and sustain high integrity
throughout the Kenyan Society”.

MISSION
ACPU’s mission is:

a) To serve as a model by achieving and
sustaining excellence in all operations.

b) To prevent, detect, deter and reduce
corruption.

c) To empower the public, through
education, to take action against
corruption.

d) To promote good governance in all
organizations and advise on elimination
of opportunities for corruption.



ACPU’s STRATEGIC OBJECTIVES

These can be summarized as follows:

« To spearhead and coordinate the
preparation and implementation of a
national anti-corruption strategic plan.

« To identify weaknesses, loopholes,
avenues and opportunities for corruption
in organizations, making recom-
mendations on how to seal them and
promote and enhance good corporate
governance and integrity in public and
private organizations.

« In partnership with other stakeholders,
to create public awareness on causes and
effects of corruption and cultivate public
support in preventing and fighting
corruption.

+ To ensure that all corruption cases are
properly and speedily investigated with
a high degree of integrity and
effectiveness.

« To develop collective strategies in the fight
against corruption in liaison with other
organizations and agencies.

CORE VALUES

ACPU staff are guided by the following core
values in fulfilling its mandate, pursuing its
objectives and while interacting with members
of the public and amongst themselves. They have
committed themselves to:

« Advance the public interest at all times.
« Actethically and with integrity at all times.

« Be fair, impartial and accountable in
conducting all ACPU business.

+ Setting and maintaining high operations
standards.

« Being tenacious and professional in
pursuing their mission.

« Ensuring respect for each other and
working collaboratively.

« Being sensitive, discerning and adaptive
to changes in their environment.

« Being and making ACPU a model of
excellence.

« Respecting and upholding all the rights
of the individyal at all times.

ORGANISATIONAL STRUCTURE

ACPU is headed by a Senior Deputy
Commissioner of Police and falls under the ambit
of the Criminal Investigation Department. The
Unit is divided into five sections (departments)
namely: Finance and Administration;
Investigation and Police Administration;
Preventive Services; Research, Information and
Public Education; and Crime Intelligence. ACPU
staff is drawn from both the police force, other
public service bodies, and the private sector. They
are of various professional backgrounds, e.g.
education, communication, law, management,
finance, engineering and investigation.

Let us Act Together Now to Fight Corruption



CRIME INTELLIGENCE SECTION

1. Functions
* To receive, evaluate and analyse complaints and/or information
* To classify and distribute analysed information as intelligence report(s)
* To carry out surveillance/covert activities
* To manage data, store and generate relevant reports
* To manage the information technology facilities of the Unit
2, Statistics
a) The total number of complaints and information received by the Unit from 1¢ October
2001 to 31 December 2002 is 2,507. All these complaints have been evaluated, analysed
and assigned as follows:
Nature Of Case and Action Taken Number
1 Cases assigned to ACPU for investigation 254
2 Referred to other investigative agencies 909
3 Referred to relevant Public Service organizations 439
4 Complainants advised to seek civil remedy 340
5 Referred to complainants for more details 18
6 Referred to Advocates Complaints Commission 16
7 Referred to NGO Council 2
8 No Further Action Necessary 529
TOTAL 2507
b) Cases detected by Surveillance Sub-Section during the period under review were as
follows:
i) 1 case is pending in court
ii) 4 cases recommended by the Report Assessment and Classification Committee
(RACC) for investigation by the Unit
iii) 2 cases forwarded to the Provincial Criminal Investigation Officer, Nairobi Area for
investigation
iv) 6 cases are still awaiting RACC recommendation
3. Constraints

The following constraints hampered the section’s performance:

i)
ii)
iii)
iv)
v)
vi)
vii)

Lack of computer networking within the Unit

Limited refresher courses for staff

Lack of equipment especially for communication and surveillance

Limited number of drivers and officers with police driving permits
Inadequate personnel

Inadequate office space

Lack of field offices resulting in delayed receipt and processing of complaints

Let us Act Together Now 0 Fight Corruption 10



INVESTIGATION AND POLICE ADMINISTRATION SECTION

1.

Introduction

Investigation and Police Administration
Section is one of the five sections of the Anti-
Corruption Police Unit (ACPU). It is charged
with the task of executing the enforcement
mandate of ACPU, which is investigation of
all corruption and corruption-related
offences and taking necessary steps as
prescribed by law. The section comprises a
multidisciplinary team of Police officers,
Lawyers, Auditors, Accountants, Engineers,
Quantity Surveyors, Valuers, Tax Experts,
Communication Specialists and Systems
Analysts.

Investigation and Police Administration
Section is divided into three sub-sections
each headed by an officer in-charge. The
sub-sections are;

(i) Investigation
(i) Crime Reading
(i) Security and Police Administration

Functions of Investigations and
Police Administration.

The role of the section is to:

e deter and detect corruption

* investigate all corruption
corruption-related offences
prescribed by law

« inquire into and investigate the extent
of liability of any person/officer in loss
of public fund and assets

« ensure security of ACPU’s property and
personnel

» establish a good mechanism with other
investigative agencies for ensuring
proper investigation of all corruption
cases

»  obtain, process and present evidence for
purposes of prosecution

« collect exhibits and ensure their proper
custody and disposal

« arrest/apprehend and charge suspects

* bond witnesses to appear and give
evidence in court

and
as
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4.

« facilitate witness attendance in pre-trials

» gather, update and store statistical data
on all cases

« compile inquiry files and submit the
same to the Attorney General for advice
and consent to prosecute

+ audit completed case files and writing
of legal briefs

« carry out legal research on issues that
are pertinent to the operations of the unit

Cases

All the 132 cases handled by the defunct
KACA were taken over by ACPU. The number
of ex- KACA files together with those opened
by ACPU is 420 (132 ex- KACA and 288
by ACPU). Their status as at 31¢" December
2002 is as follows:

Files referred to other investigative
agencies - 6

(b) Files closed for lack of evidence - 23

(c) Files referred to other organizations for
administrative action - 5

(d) Cases taken to court - 62

(e) Cases pending under investigation -

182
(f) Files with the Attorney-General for
advice and/or consent to prosecute - 10

Section’s Initiatives

(a)lnvestigative Inter-Agency
Committee

The Investigation Section is a key
functional area of the Unit. To enhance
ACPU’s capacity in the fight against
corruption, the Section has been
mandated to enter into a relationship
with other bodies carrying out similar
functions. For that reason, the Section
spearheaded the formation of an
Investigative Inter-Agency Committee.

The committee draws representatives
from ACPU, Criminal Investigation

Let us Act Together Now to Fight Corruption



Department (CID) Headquarters,
Controller and Auditor-General,
Auditor-General (Corporations),
Banking Fraud Investigation Department
(BFID); National Security Intelligence
Service (NSIS); and the Immigration
Department.

(b) Lectures

(c)

Officers from the Investigation Section
have presented papers in various
seminars on matters touching on
investigation and the law. These include:
(i) Fraud Investigation - Kenya Institute
of Administration

(i) Advocates’ Complaints Commission
Workshop for Mount Kenya Law
Society of Kenya Branch, Nyeri, June
20-21, 2002

(iii) Enforcement of Anti-Corruption
Laws in Kenya: Kenya Institute of
Administration

(iv) Prevention of Frauds - Institute of
Public Accountants

Reports

Officers from the Section were engaged
in research on matters of public interest
and have prepared papers on:
(i) Legal briefs on the legality of tape-
recorded evidence for the Criminal
Investigation Department.

(i) Pseudo-political gangs and their
impact on security in Kenya, for the
Criminal Investigation Department.

(d) Operations Manual

During the year, the section prepared
an Operations Manual, which will be
used as a guide on matters to do with
investigation.

Let us Act Together Now to Fight Corruption
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5. Constraints

The section experienced some problems in
its operation, as follows:

(i)

(if)

(i)

(iv)
(v)

Some Public officers have been reluctant
to release documents to investigators,
and honouring appointments for
statement recording.

Inadequate investigative skills for the
officers from the diverse backgrounds
deployed as investigators.

Delays in receipt of advice/or consent
from the Attorney-General.

Insufficient facilities for Investigators such
as computers, and office space.
Shortage of Investigators to match the
volume of workload.



PREVENTIVE SERVICES SECTION

The Preventive Services Section is charged with
the responsibility of promoting good corporate
governance practices in all organisations in order
to prevent corruption. The preventive activities
focus on reforming policies, practices, and
procedures with a view fo sealing loopholes and
enhancing the integrity of institutions.

1. Functions

1. To promote good corporate governance
in public sector organizations.

2. To promote professional ethics and
integrity in public sector organizations.

3. To advice the private sector on good
corporate governance and integrity.

4. To develop best practice concepts and
materials.

5. To promote formulation of and
compliance with standards and
regulations in public organisations.

2. Programmes and Activities

a. Preparation of Code of Ethics for
ALGAK and Councillors

The Section provided consultancy and
technical support towards the

preparation of a Code of Ethics and
Regulations for the Association of Local
Government Authorities of Kenya
(ALGAK) and a Handbook for

Councillors.
Examinations accomplished

i. The Traffic Police: The Traffic
Police examination report was
presented to the Commissioner of
Police for-appropriate action, on 3™
September 2002. It received wide
and positive media coverage.

Ministry of Lands and
Settlement: The examination
report is ready for submission,
dissemination and implementation.

iii. Nairobi City Council: The
examination is ready for sub-
mission, dissemination and
implementation.

iv. The Weighbridges (Ministry of
Roads and Public Works): The
examination of the functioning of

Commissioner of Police, Mr. Philemon Abongo, receiving the ACPU Traffic Police Report

from the Director, Criminal Investigation Department, Mr. Francis Sang.
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c.

weighbridges is ready for sub-
mission, and dissemination to all
stakeholders.

Corruption Risk Assessment

The section carried out a corruption risk
assessment on Kiamokama tea factory
in Kisii district.

Development of Internal
Systems for ACPU and the Police
Force

ACPU appreciates that while trying to
facilitate and guide other organizations
on ways and means of fighting
corruption and enhancing integrity, there
is need for it to develop itself as well as
the mainstream police force so that they
can be role model institutions.
Consequently, ACPU has come up with
some programmes to help it achieve
those goals. These are:

i. Planning and Performance

Evaluation Guidelines

The Preventive Services Section
recently coordinated an internal
workshop on Planning and Evaluation
of ACPU operations. Guidelines
based on recommendations of the

Let us Act Together Now to Fight Corruption
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A Traffic Police Officer is made to open his bag by ACPU officers during an examination exercise.

workshop were prepared. The
Management and Consultative
Committee (MCC) has considered
and approved the guidelines for
implementation.

Best Practice Guidelines

Best practice guidelines and

brochures have been developed in

the following areas:

*  Customer Service

*  Basic Values and Principles for
Public Administration

*  Organizational Integrity

*  Formulating a Code of Conduct

Leadership and Management
Course for ACPU & Mainstream
CID Officers

In July 2002, the Section organised
a seminar on Leadership and
Management for a number of
Senior ACPU and mainstream CID

officers.

Adyvisory Briefs

The Preventive Services Section has

given Advisory Briefs to:

a) Police officers at the Police
Training College, Kiganjo

——
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b) Ministry of Roads and Public
Works Senior Staff on Work
Ethics and Integrity

c) Ministry of Home Affairs,

Heritage & Sports officers

d) Department of Social Services
staff
e) Office of the President-

Provincial Administration &
Internal Security - clerical staff
from various departments on
Work Performance Sensitisation

f)  Traffic Police Officers at the
Traffic Police Training School,
Ngong.

e. Lectures

Preventive Services officers have made

presentations in a number of fora. Some

of the papers presented were:

i. Organizational Culture and Ethics;
Corruption Risk Assessment and
Corruption Prevention Plans, during
the PSIP Training of Facilitators
Seminar, Mombasa, July 2002

ii. Preventing Corruption in the Work
Place, during the PSIP Training of
Facilitators Seminar, Mombasa, July
2002, and

iii. Presentations during a workshop
organised by the Kenya Tea
Development Agency (KTDA) for
300 directors of various tea
factories, 17" - 27" September 2002.

3. Pending Planned Activities

a. Good Governance Seminars

The Preventive Services Section and
Research, Information and Public
Education Section jointly planned to hold
8 good governance seminars and
workshops for Chief Executives,
Directors and Senior Management staff
of the following organizations:

»  Parastatals

»  Public universities

15

* Local Authorities

o COTU-dffiliated trade unions

*  Professional organizations, and
« Co-operative societies (SACCOs)

These seminars were put on hold following
the involvement of majority of staff during
the months of November and December in
the exercise on enhancement of integrity in
the General Elections 2002. These
workshops and seminars have been
rescheduled for 2003.

Examination Assignments

Examination instruments for Kenyatta
National Hospital, Ministry of Health and
National Hospital Insurance Fund (NHIF)
and Kenya Tea Development Agency (KTDA),
have already been prepared. The examination
exercise will start as soon as possible.

Observations and Constraints

Preventive Services activities are organized
on the basis of three sectors namely: social
services; economic management; and
infrastructure and environment. During this
period, the section could not operate within
the three sectors as planned due to shortage
of staff. Two members of staff left the section
during the year while some of the current
staff members joined the section in the
middle of the year. This generally caused a
lapse in implementing the planned activities.
However, the section was able to undertake
the activities and programmes outlined
above which translates to approximately
above 70 per cent achievement in
accomplishment of the planned activities.
Members of staff in the section were also
involved in various committees and
taskforces in the Unit which took part of their
time.

The biggest blow to the Section (and to
ACPU) came on the last day of the year when
the Section Head Dr. J. H. O. Orora passed
away suddenly on 31¢ December 2002.

Let us Act Together Now to Fight Corruption



Functions

To provide education on causes, evils,
consequences of corruption and the
benefits of corruption prevention

To carry out research on corruption
perception and diagnostic surveys/
analysis

To enlist the support of stakeholders in
the fight against corruption

To develop and maintain an active
stakeholders network and database

To inform the public of ACPU’s
programmes and activities

To develop and implement with other
stakeholders joint sectoral or multi-
sectoral anti-corruption programmes.

2. Programmes and Activities

The Research, Information and Public Education
(RIPE) Section has implemented and is in the
process of implementing a number of key
programmes aimed at informing and educating
the public on the problem of corruption in Kenya.

a) Programmes and Activities
Implemented

i) ACPU Staff Induction

The Section organised an induction
programme for all staff of ACPU. The
members of staff who came from the

RESEARCH, INFORMATION & PUBLIC EDUCATION SECTION

former Kenya Anti-Corruption Authority
(KACA), the Police Department and other
public service organisations are of
various professions, experience and
work backgrounds. It was therefore
necessary to harmonise their perceptions
on corruption and on the anti-corruption
war and to sensitize them to be effective
change agents.

The Annual Corruption Perception
Survey

This is a study that will be replicated
annually and is designed to offer a better
management tool that guarantees
reliable and regular data about
corruption in Kenya. The study, which
has gone through its first phase, offers
reliable and sustained information flow
that helps to identify new areas of
intervention and formulation of better
strategies in the fight against corruption.
The findings have been and will be
instrumental in informing ACPU’s
planning and programming not only
public education and preventive
strategies, but also in all other areas of
internal operations and external
collaboration with stakeholders. It will
also be used to assess and evaluate the
quality and general effectiveness of anti-
corruption efforts in Kenya.

The Director of Criminal Investigation Mr. Francis Sang, presents certificates to participants during ACPU Staff Induction
Course held at KCCT, Mbagathi.
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iii) The Public Service Integrity
Programme (PSIP)

The Section spearheaded and co-
ordinated the preparation of the Public
Service Integrity Programme (PSIP) in
conjunction with the Directorate of
Personnel Management (DPM) - Office
of the President. The Head of the Public
Service formally launched the
programme on 10" May 2002. The
participants during the special one-day
seminar for the launch were mainly
Permanent Secretaries, Heads of
Parastatals and Local Authorities. The
PSIP Sourcebook for corruption
prevention, the main tool for the
programme, was discussed and
launched on the same day.

WARDS ZER© TOLERANC
ION

Dr. Sally Kosgei the Head of Public Service delivering the
Keynote speech during the Launch of the Public Service
Integrity Programme at The Kenya School of Monetary

Studies, Ruaraka.

The Public Service Integrity Programme (PSIP) is
designed to restore professionalism, efficiency,
transparency and accountability within the public
service and to help individuals and organizations
work out strategies to prevent and fight
corruption.
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The programme has a Steering Committee
composed of officers from both DPM and ACPU.
It also has a secretariat composed of officers from
key ministries. The Secretariat operates from
ACPU offices (Integrity Centre) and was initially
designed to have 10 members, but so far only 6
have been availed on a part-time basis.

Under the programme, Corruption Prevention
Committees (CPCs) have been formed to co-
ordinate corruption prevention strategies at the
headquarters of Government Ministries,
Parastatals, Local Authorities and at
Departmental, Provincial and District levels.

Already many CPCs have been established in
various ministries, provinces, districts and Local
Authorities. The Nairobi City Council has already
established one. Mombasa City Council is
launching its CPC in January 2003. Plans are
underway to establish more CPCs in the major
operational areas/departments of the large
ministries. Within the ministries, parastatals and
local authorities, there will be Integrity Assurance
Officers (IAOs) who will be in charge of
corruption prevention within their respective
institutions.

From 15" - 26™ July 2002, ACPU in collaboration
with DPM conducted a PSIP training of facilitators’
workshop in Mombasa. A total of 28 facilitators
were trained. RIPE co-ordinated, facilitated,
provided resource persons and offered
secretariat services to the two-week course.

As a follow up to the Mombasa workshop, the
Section organised a one-week workshop, from
25t - 30" August 2002, for the training of the
first batch of 34 Integrity Assurance Officers
(IAOs), at the Agriculture Resources Centre,
Egerton University, Njoro. This was a pilot
training programme for the facilitators who had
been trained in Mombasa to sharpen their skills.
Participants were drawn from ministries,
parastatals, the City Councils of Nairobi,
Mombasa and Kisumu.

By December 2002, the section had coordinated
the training of 858 Integrity Assurance Officers
out of the targeted 990.




Lastly, the printing of additional PSIP Source
Books has been done and the Government
Printer has been authorized to print and
make copies available to Government
institutions, members of the public and
stakeholders who may wish to buy the same
from the Government Printer Bookshop.

Public Relations Activities

i)

Produced an ACPU Newsletter the
Integrity Update. This is the first in-
house publication of the Unit.

Coordinated the purchase of a public
address system, a camcorder TV camera
and an edit master. The camera and
editing machine will be used to record
and prepare broadcast quality
programmes and documentaries for the
Unit’s public education programmes.

Organised TV and Radio talk shows to
sensitize members of the public on the
need to have a concerted effort to fight
corruption. In some of these shows the
Head/ACPU has enlightened the public
on the role of ACPU and the individual’s
role in the fight against corruption.

Let us Act Together Now to Fight Corruption
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v) Lectures/Presentations

During this period, RIPE has received several
invitations to give talks and these include:

)

vi)

The National Cultural Officers’ seminar
organized by the Department of Culture
and Social Services - April 2002

Presentation to the Catholic Relief
Services staff workshop - July 2002

Presentation to the members of WE CAN
DO IT, an NGO in Nairobi - August
2002

Presentation to Matatu Welfare Society
members at Nairobi, Kisumu, Mombasa
Nakuru and Eldoret - August,
September, October and November
respectively

Facilitation and co-ordination of the
Directorate of Civil Aviation Workshop,
Mombasa - August 2002

Presentation on Corruption Prevention
Measures to the Ministry of Tourism and
Information Workshop for the Ministerial
Advisory Committee, Garden Hotel,
Machakos - June 2002

Participants during the PSIP Training of Facilitators Workshop in Mombasa.



vii) Presentation on Corruption Prevention
Measures to the Ministry of Tourism and
Information Workshop for the Ministerial
Training Committee, Garden Hotel,
Machakos - June 2002.

viii) Presentation on Code of Conduct as it
relates to PSIP during the Children
Officers’ Workshop at the Moi
International Sports Centre, Nairobi -
June 2002.

ix) Presentation to Traffic Enforcement
Officers from Coast Province — August
2002

x) Corruption and Human Rights. A
presentation made to Trainers of
Government Training Institutions —
September 2002

xi) Presentation to newly appointed District
Commissioners, at the Kenya Institute of
Administration — October 2002

xii) Presented the following topics during
PSIP workshops, October to December
2002:

«  The Concept of Corruption

« Corruption Risk Assessment and
Management

« Development of a Corruption
Prevention Plan

«  Organizational Culture and Ethical
Behaviour

+ Code of Conduct — Development
and Implementation

e Personnel Management

« Financial and Materials
Management

«  Project Planning and Management

xiii) Presentation to Tourism Officers at
Kunste Hotel, Nakuru — November 2002

xiv) Presentation to Central Province Station
Commanders’ Seminar’— November
2002

Section Head RIPE and an officer from the
Attorney-General’s office represented Kenya
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during the drafting of the African Union
Convention on Preventing and Combating
Corruption.

b) Programmes to be implemented in
2003

i) The National Anti-Corruption Plan

RIPE is co-ordinating and offering Secretariat
services for programmes, events and
activities leading to the launch and
implementation of the National Anti-
Corruption Plan (NACP). Already, three
committees have been set up to prepare for
the launch slated for early 2003, viz: The
Publicity, Symposium/Launch, and Finance
Committees.

RIPE has also been networking and building
coalition and partnerships for purposes of
launching and implementing NACP This has
led to increasing support from the Public and
Private sectors. Consequently, the
membership of NACP Steering Committee
has been expanded to include
representatives from universities, religious
sector and NGOs. There is still room to
review this membership to enhance
ownership as we prepare for the launch.

The Plan document is ready for printing and
only awaiting the foreword to be signed.

Mr. Tom Owuor, Chairman of ACPU Advisory Committee
consults with Mr. T. Ndungu, Late Dr. J. Orora and Mr. J.
Mwachai during a consultative meeting on the National
Anti-Corruption Plan.

Let us Act Together Now to Fight Corruption



ii) Phase Two of PSIP

In the first half of 2003, the Integrity
Assurance Officers training will continue for
the remaining organisations and for
replacement. Another key activity will be the
follow up of all IAOs and their organisations
to ensure that action has been effectively
taken. This will be in the form of support
consultation, tactical intervention,
presentations and monitoring and
evaluations.

d) Programmes and Activities in

progress

i) Preparation of an Integrity Programme
for Education and Training Sector,
referred to as: Education for National
Integrity Programme. During the writing
of the new Primary and Secondary
school curriculum, whose imple-
mentation started in January 2003,
officers from RIPE were able to discuss
with curriculum developers and subject
panellists, a number of integrity/anti-

Let us Act Together Now to Fight Corruption
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corruption issues that were suitable for
integration into the curriculum.

ii) Preparation of Private Sector, Civil and
Religious Sector Integrity Programme.

Establishment of an Ethics Development
Centre.

i)

3. Constraints and Observations

Shortage of personnel, inadequate equipment,
and sluggish pace of collaborating partners
slowed the implementation of various segments
of the various programmes. However, by going
flat out, the skeleton staff were able to achieve
all-round above average productivity — way
above expectations.

With expected better resources and improved
staff strength this year, the set targets may be
comfortably realized. This may pave way for
bringing forward the setting up of field offices
and launching a vigorous out-reach campaign
in the districts.



FINANCE AND ADMINISTRATION SECTION

1. Functions

L]

Personnel

e« Accounts

e Procurement

e General Office Administration

2. Status Report

a) Staff Establishment

Section In-Post Approved Establishment Total
(Staff 2002/2003 Vacancies
Strength)
Investigation and Police Administration 57 84 27
Crime Intelligence 22 37 15
Research, Information & Public Education 12 13 1
Preventive Services 7 10 3
Finance & Administration 59 68 9
TOTAL 158 212 55

b) Transport

From KACA, ACPU got 24 Vehicles, 1 motorcycle. Thereafter, the Unit ordered 38 vehicles, all of
which have already been delivered and registered. In total ACPU has a fleet of 62 vehicles and 1
motorcycle.

Other Activities

i) Management and Job Analysis Consultants from DPM:
A job analysis exercise was conducted and the report has yet to be submitted to ACPU.

ii) Review of ACPU staff establishment
Due to increased workload, it is imperative that a review of the establishment be carried out
with a view to increasing the staff. In this regard, a workload analysis was carried out by DPM
and a report on the exercise is awaiting approval for implementation.

iii) Management Tools, Processes and Strategies
ACPU has developed a toolkit on Planning and Performance Evaluation. This document
proposes modalities for planning and evaluating operations, inputs and outputs of ACPU. It
also provides guiding principles for the development of operations manuals and performance

standards for all sections of the Unit.

All sections have developed performance standards i.e. Operations Manuals which are currently
in use.
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iv) Training and courses

Some ACPU staff have attended the following courses:

Course No. of Venue
Staff
1 Computer training (in-house) 80 Integrity Centre
2 Security & Control measures in 3 Kenya School of
Computerised information Monetary Studies
systems (KSMS), Nairobi
3 Computer application for 2 Kenya Institute of
records management Administration (KIA)
4 Management Development 7 ESAMI, MSA
programme for Executive
Assistants, Basic course
5 Management Development 2 ESAMI, MSA
programme for Executive
Assistants, Advanced course
6 Managing the Training Function 1 ESAMI, MSA
7 Clerical Proficiency course 1 Nyayo House
8 Quality Customer Service 1 ESAMI, Nairobi
Management
9 Senior Leadership and 27 AFCTraining Institute, Nairobi
Management Course for ACPU
senior staff
10 Physical fitness and self defence All staff CID Training School
training.
11 Supervisory Skills Development Course 1 KIA
12 Public Expenditure Control and 1 KIA
Management
13 Corruption and Anti-Corruption 1 The Australian National
course: 26 August-13 Sept. 2002. University-National
Centre for Development
Studies, Australia
14 Prevention Detection and 2 Kampala, Uganda
Analysis of Corporate Fraud
System and Procedures
15  Effective Security Control 1 KSMS
16  Senior Management Course 1 KIA
17 Intelligence Analytical Training 1 Leone, France
18 Conference on Policing: Ethics 2 Brussels, Belgium
and Corruption
19  Police Ethics and Public Corruption 4 KCCT, Nairobi

Let us Act Together Now to Fight Corruption

22




d) Constraints

)

(ii)

Human Resource Establishment

The Unit has a maximum staff
establishment of 212 with a current staff
strength of 158. Since its establishment,
programme activities that require
additional staff have been developed.
This is as a result of the public’s
awareness of ACPU’s activities who have
increasingly demanded more services
from the unit.

Arising from the above, a deliberate
effort to review the staff establishment
to meet current and future activities has
been made. The Directorate of Personnel
Management (DPM), has already
conducted a workload analysis to
determine the levels of workload vis- -
vis the human resource requirements.
The report will be out soon for
implementation.

Payroll Administration

The Unit was formed under the Criminal
Investigation Department, which falls
under the Office of the Permanent
Secretary/Provincial Administration and
Internal Security who is the Accounting
and Authorised officer. Therefore, the
payroll administration is done from the
Permanent Secretary’s office. However,
due to the large number of departments
falling under the Office of the President,
ACPU has experienced some difficulties
in its payroll services. It is proposed to
de-link the Unit from payment by the
ministry so that it can operate its own
payroll. The running of such a payroll
however, will require a few additional
staff.

(iii) Operational Facilities

« Transport
The Unit has adequate transport
facilities for current needs. However,
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with the expected growth and
expansion of programme activities,
additional specialized vehicles of
various categories will be required
to support these activities.

+ Office Accommodation

The Unit is housed at Integrity
Centre. Due to the nature of its
activities and operations it is
important that the Unit exclusively
occupy this building. Currently the
building is shared with one other
tenant organization.

It is therefore important that the Unit
be allowed to purchase the building
to exclusively own and occupy it.

(iv) Training

To enhance work performance in the
fight against corruption, staff training
has been a major component of human
resource development. Since its
inception, the Unit has facilitated various
training programmes for its staff to equip
them with the necessary tools to fight
corruption. However, efforts to
adequately train our staff have been
hampered by inadequate funding. It is
important that adequate training funds
be allocated to the Unit to facilitate
the running of ACPU’s training
programmes.

Let us Act Together Now to Fight Carruption



All ACPU Sections have collaborated in a number
of anti-corruption programmes and activities,
such as:

1.

ACPU Strategic Plan

All sections of the Unit participated in the
formulation and drafting of the ACPU’s
Strategic Plan, (2002-2004) which is
currently under implementation.

Provincial Anti-Corruption
Sensitisation Seminars - April-
June 2002

All the sections of the Unit facilitated these
anti-corruption seminars conducted
throughout the 8 provinces of the Republic.

The last seminar in the series was conducted
in Garissa on 19th June,2002.

A report of the issues that emerged in all the
seminars was prepared and has been
circulated to all Provincial Commissioners
and ministries.

Public Sector
Programme (PSIP)

Integrity

ACPU Sections, especially RIPE and
Preventive Services, have collaborated in
providing the necessary logistical support for
the implementation of the Public Service
Integrity Programme.

. Quick Advisory Briefs

The Preventive and RIPE Sections offered
Quick Advisory Briefs to the following officers
at Mombasa in August, 2002: OCPDs,
OCSs, Provincial Traffic Enforcement Officers
(PTEOs) and Traffic Base Commanders
(TBOs) in various parts of the country.

Anti-Corruption Sensitisation
seminars

One day Anti-Corruption Sensitization
Seminars were carried out by RIPE, Preventive
Services and Crime Intelligence as follow:

*  Mombasa City Counci - 29" July 2002

Let us Act Together Now to Fight Corruption
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ACPU INTER-SECTIONAL PROGRAMMES AND ACTIVITIES

*  Kenya Ports Authority - 31+ July 2002

*  Nairobi City Council - 23 October
2002

Mr. Brown Ondego, the Managing Director of KPA receives
a set of PSIP Sourcebooks from Mr. G. Muketha, Section
Head, RIPE during a one-day sensitisation seminar held

at Bandari College, Mombasa.

6.

Radio Programmes

The Head, ACPU, Section Heads and other
officers, have participated in a number of
Radio Talk shows (i.e. Nation FM and KBC)
focussing on matters of public interest and
also on ACPU programmes, activities and
corruption. Some of those programmes are:

* ACPU Officers: Effects of Corruption
and What ACPU is Doing to
Combat It in KBC Radio Listeners’
Forum - 29th October 2002.

* Head, ACPU: What is Corruption
and What ACPU is Doing to
Combat It in KBC National Service

Maoni Yetu programme - 4'
November, 2002.

* Section Head, Preventive Services:
Examination Report on the Traffic
Police Department, Nation FM Radio
and Transparency International (Kenya
Chapter) programme, September 2002.



7.

Reservoir of Information on

Corruption

Owing to its material and human resources,
and the mandate bestowed upon it, ACPU
now operates as a reservoir of information
on the Kenya’s efforts to fight corruption.
Consequently, on a number of occasions,
ACPU has been called upon to furnish
relevant information to government
Ministries and/or Departments in order to
respond to queries from foreign
governments or missions, international
organizations/institutions (e.g. IMF, World
Bank, the AGOA Secretariat, other
government ministries/departments,
Parliament, Private Sector, etc).

Enhancing Integrity in the 2002

General Elections

Through the participation of all Sections,
ACPU prepared a strategy for monitoring
and combating corruption during the 2002
General Elections that were conducted on
27" December 2002.

The Strategy sought to take preventive
and remedial action against perpetration of
corruption and corrupt practices during the
election. Having considered the Electoral
Commission of Kenya Reports on the 1992
and 1997 General elections, ACPU focused
on the following:

«  Allegations or incidents of bribery before
and during the elections

«  Recruitment of personnel to conduct the
elections

e Procurement of goods and services,
before, during and after the elections

«  Financial Administration

»  Abuse of office and resources

A detailed report will be released to the

relevant stakeholders by February 2002.

Preparation of Commentaries on
e The Risk Advisory Group (TRAG) Report
e The Corruption Control Bill, 2002

« The Public Service (Code of Ethics and
Conduct) Bill, 2002

10. Welfare

Prepared a proposal for the establishment
of ACPU Welfare Society & Fund. This has
already been discussed and approved by the
Management and Consultative Committee.

11. Physical Fitness

In the quest to have an active staff, the Unit
has organized physical fitness and self
defence training sessions for all its staff.
These sessions are held three times weekly
at the CID Training School, South B.

ACPU Staff during a physical fitness training session.



RELATIONSHIP WITH OTHER ORGANIZATIONS & AGENCIES

1. Criminal Investigation Department able to the proposal and has pledged to of-
fer technical support to such prosecutors. The
Since ACPU started its operations in Octo- proposal will be_prese.nfed to the Attorney
ber 2001, it has continued to enjoy good General for consideration.
support and rapport from the Criminal In- . i ) .
vestigation Department (CID). The Unit is Besides prosecuting cases investigated by
most grateful to the Director, Mr. FK.A. Sang’, ACPU, the Attorney General and the DPP
who has been offering wide-ranging sup- h.cve always been ready to offer Iegol ad-
port to enable the Unit discharge its man- vice to ACPU on any technical legal issues.
date. He has also been most helpful in the
provision of technical skills and personnel 3. Other Government Departments
to the Unit.
ACPU has also enjoyed fruitful co-operation
2. Office of the Attorney-General from other government departments, such

The Office of the Attorney General has
proved to be an indispensable partner in the
fight against corruption. The Attorney Gen-
eral has made a policy decision that all
matters investigated by ACPU shall be
handled by highly experienced State Coun-
sels/Public Prosecutors.

However, owing to inadequate personnel ca-
pacity, the Director of Public Prosecutions
(DPP) has made a proposal to the effect that
micro-corruption cases may in future be
prosecuted by experienced police prosecu-
tors and not State Counsels. ACPU is agree-

as the Directorate of Personnel Management,
local authorities and parastatals.

The Civil Society

ACPU has benefited immensely from its in-
teraction with key stakeholders in the civil
society, such as religious organizations,
NGOs, the media and also individuals.
Through that, we have been able to appre-
ciate the extent of the problem of corrup-
tion, consider the solutions other people have
to offer and realign our programmes in or-
der to conform to the desires and needs of
the people of Kenya.

CONCLUSION

ACPU staff are fully determined to implement the current or revised Strategic Plan within the mandate
conferred to it under the Laws of Kenya so that the vision of achieving a society with zero tolerance for
corruption may be realised soon for the good of all Kenyans.

We are encouraged by the government’s resolve to fight corruption. This is a clear indication that
government will provide the right environment, goodwill, and will empower Kenyans and institution to

be keen and effective participants in the war against corruption. This war is winnable; faster than

sceptics and pessimists of yesteryears predicted.

26



iz

jua) suoo|a: ayn
{ipy o[y aiue
A . s Ja0l | | 149)
_”,m_wﬂz T jowsyy - ey | Jiopa vEE:wm_ . | juawainoy opg
upy 3104
SN 6
uoroINpy uonjoLwIoju| o un vonjobiysany|
V_*_e_a___ H g ooy gopsg  HH  7iops guony  HH  jouosiag , h“_oc____wnh \ il ,E*a ww 3 Ajumag
Sv__*ow%w uolDSIuIpY
11974 SIS uolDus WPy awabijoyy) M0
3 voijouLIOyY| anjuaNILg 3 Buouy awi ._@a_
pioasay § uoiyoBijsanuy
|
]
fun 231j04
aayuwo) Aoswpy |- - - _ | uoijdnuio)-Huy === |pauan Aauio
o) Alostapy e [Prauay Aauiogy

uoyobysaAuj joutus)

1opang

JANLINYLS NOILYSINVOAO TVNOILNNA




uoyDUSIUIWPY
8210 g suolpbisaAy|
- pPaH uodag

|[puoypiado
pup 8o0|d ul P8yiwwoD)

aop|d yj

paAladal
spodal ||b uo aypIaqIap O}
NdOV ulysm (DDW) sauiwwo)
UODIIISSD|D) R JUBISSISSY
Hoday o jo uoyowog

Auoyny uoydniion)

Nddv 4q
paipbisaauy aq

18A0 -ljuy DAUSY JowIo4 3y} Aq O} S3aSDd duIWLIddPp
NdDV jo poeH ua o} ApDaI|D SISDD ||y L00Z #O 40€ Aq pu3 pajobisaul sesod |0 Jar0 &¥p| (D PuD 9A19%94 O] °Z
juswdinba Apundes
PUD SUOLDDIUNWIWOD YIM
oouabijau [ouoyoiado UOID9G SADIAIBG [DIIUYDD| PUD
BWILD - POSH UOWISS [ uondes s8dIAI8s |PIIUYISE ao0(d y| 30UD|(IBAING JO JuswysI|qDIsT (2
(SIw) wajsAs uoypluioyu
aouabi|jaju juswabouow o ypm paddinba
awiD) - poay cmu__umm [ouoypsado alusd PO aop|d u) djuaD DJoQ §0 JuBIYSIqPIST (q
. uoypag
uoypBysaaul
(g doD) Py 91|04 4ad sD Yoys ays jo Apodod
NdDV 40 PoaH pajupib siamoy LOOZAON Aq pu3 0} ssamod ad1j0d jo Buyupioy (o 3y} dUDYUd 0] ‘|

ALITIGISNOdSTY

SYOIVOIAN]) IDNVYWIEOJNId

Iwvag awi)

ALIALLYY / IWWVI90d

JAID3IrEQO

NOILD3S NOILLYOILSIANI ‘1

SNVY1d NOILDV




62

uolpISIUIWPY

92110 9 suonpbisaau| uonndaso.d 1o} papIoMmIo} snonuIUOD) uoyndasoud 10} saspd aJipdaud
- posH uodag S9SDD JO JaqWINN ssalBoud u| pup sulwiajep Aisnoyipadx] (q
suonpBisaaul
ayg|dwod
Of Uy dwil (!
uonpISIUIWPY
921|104 g SuOlDBISIAU| paje|dwod snonuiuoD) saspd uoldniiod uo uonypBisaAul
ssauBoud u| yidap-ul ‘gims pnpuo) (o

- poaH uolag

saspd Jo sequinN (!

*saspd uondnaiod

Buynbiysaaul

JO SpADPUD}S
yb1y ainsus o}

uoupISIUILPY
921|0d g suolpBisaAu|
- pPaH uolpag

[opuonpiado
S91140 p|ol4 40 JaquINN

7002 22Q Aq pu3
Z00Z PO HpIg

sad10 p|al} ysi|qois3 (o

uolpISIUIWPY
921|104 @ suonpbisaAu|
- ppay uoPag

9o0|d Ul saljijppow

200z uor Aq pu3
ssaiboud u|

apim-Aiunod papodal
saspd uoidnuiod Buipbisaaul
JO salijppow ysijqpis (2

aouabij|ayy|
awiLD) - pPPaY UoIPag

9o0|d ul @apILIWIOD

sNoNUIUOY)

g00G VB[ HBIS

sayiwwo?) uolpBisaau| Aouaby

-19jU| UD JO UOIPWIO} BY}

yBnouyy se1puabo aAyoBysaAul
[ouonippo jo poddns ay4 istjug (q

sapuabp aAlpBIsaAUI

saspd uoidniiod
1P jo uoy
-pBysaaul sadoad
Burinsua 10} sa
-uabp aAlpbBIsaAUl
JUDA3|34 43Y}0

Yim yoonouaddo

/ wisiupydaw
|[|p42A0 pa24bp

eouabijjau| payusp! 200z upr Aq pug
WD - P8 uoldeS sauabo Jo JaquinN ssalBoud u) jupAdal |PUOKIPPD Apiusp) (o up ysijqoisa oy ‘¢
ALITIGISNOdSTY SYOLYDIAN] IDNVWEOdg Iwvag Iwig ALIAILYY / IWWVE90¥d ETNTREY:To)




114

suoypziunBio Buyod

winJo

NdDV o praH -piIppd 4o JaquinN €00z 4dy uonydniio)-yuy jpNUUD U ploY (B
sayiwwod Buuesys
o4 spodas uoypN|PAS swpJiBo.id
3d[Yy - pPeH uolpag pup Buuojuoyy 200z #snBny pioig jo uoyonpAd pun Buuoyiuow (}
‘padojeasp
swo.Boud jo saquinN (1t
"paisisso suoly snonuiuo’ swpiBosd umo dojerap
3dIY - preH uoiosg pzIunbio Jo ssquinN (I 200Z Aow uojg O} SI9P|OYdDIS |DIOYIBS ISISSY (O
|ouoyp.ado ¥00Z 2@ 4q pu3 spadxe
3d[d - PPSH uolsg SOIHO PI3Y JO JequnN ¢00Z O HoiS 40 swpa} AdupyNsuod wio4 (p
sjundipod jo sequuny (1
up|d uoydniion)
paydunoy upjd -Ijuy |DUODN| 8Y4 YdUND| pUD
NdOV 40 ppsH pup pjay wnisodwiAg (1 200g 4dy wnisodwiAs siapjoyaols b poH (2
|[ouoypiado
: 1ouD§RId8s BuyouIpI00d pup
joupjaIdes Buybuipiood
3dIy - PPSH uoidsg pup aayiwwod Bulaag 200z uwr Aq pug 93O Bulisals ysliqois] (4
(3d1¥) uoyoonpg BuuLd
2119nd 3 UOHBULIO] uyuud Joy yuswndop
. i up|d 8y} jo uoyoindaly (o

‘YoJiDasay - poaH uoldag

UBWINDOp ubjd pPajully

L00Z 22Q Aq pug

‘unjd uondniio)
=ljuy [PUOHDN D
jo uoypjuswajdu
pup uoynundaad
9y} 9nUIpIO=-0d
pun poayinads o] |

ALINGISNOdSTY

SYOLVIIAN] IDNVWEOIUId

Iwvag awig

ALIAILY / IWWVEOOUd

IAL3rEQ

NOILJ3S NOILLYINA3 JI18Nd ANV NOILYWIOINI ‘HOIVISIY ‘T




2

NdDY 0 SuolpPag
JOYJO WO} SUOIDPUSWLLIODS

puD saspd |pulejes Buipn)ul
spaloud pup sswwpiboud

spodau [|D 10} JUBUSSSSD UOLDNYIS

341y - PreH uoidag JusawIssassn pajejdwo) snoNURUoD) uoypjuswa|dwi-aid apirolg (8
sanuabo
ApAIPY snonuyuo) Jayjo Jo asoyy pup swoiboud

2d1Y - preH uowdeg | spodal juswssasso poduy £00¢ 9°4 HDpIS NdDV }o podwi ay; ssasso o] (p

sjundniund jo saquinN (1

payounp| uo|4 SNONUILUOY) shonins puo
3dIY - POSH Uoloeg puo pay wnisodwAg (I Z00Z Aow Mg 42JDasal JUDAR|SI JBYJO PPNpuo) (o
‘sawwpnaboad
Z00Z ‘dy pu3 Aamins uondnaiod
3d1y - ppaH uoydag Apoai podau Asaing Z00Z 9°4 Hoig uoydadiad uondniiod jpnuuy (q -jjuD JO IdUDW

-iop19d pup uoy
L00Z AInr -daciad uoydnaiiod
L00Z 22 pPu3 ul pepnpuod Aeauns uoydadied JO SIUBUISSISSD
3dIY - praH uoleg Hodal jo uoyodigng ssaiboud ui sisAjpuy uondnii0d ay; jo sBuipuy poday (o | [PAUUD 3ipdaid o} *Z

ALITIGISNOdSTY SYOLVIIAN] IDNVYWIOHdIg IWVH4 IWI] ALIAILYY / IWWVEO0Nd IALIAAO




{44

3dNy - PoeH uoleg

podau Juswssassp poduw|

€00 1PW HRiS

swwnoiboud ay}
4O popduwi 3jPN|PAS PUD JOJIUOW (Y

snonuiuoD) sswwpiboud
341y - podH uoydag | papiaosd poddns |poiuyds) z00Z >c<<.t2m o} poddns |pdiuyds} epirciy (B
pajuioddo siad1y0
uosIol| 4o JBquINN (I
3dly - PP3H uoydsg ‘Paysiiqoise snonuluon SO UOHUBAIILY

'8 NdOV 10 pP3H

S@a{IWIWOD o JaquinN (I

,00Z APW HDIS

uondnuio)) jo juswysiqoisy (4

"PaA|OAUI SUOI}
-pziupBlo jo saquunN (i

‘awwpaboad

Ajabaju| soprag

d|qnd 34PUIPIO0Od
pup poayJnads o} ‘¢

joLID}RIdEG Bulpulpioo)) SJ04D}I}IoDY juapIsal snonuiuoy suoypziunbio ul s1IO
'8 3dIY - PR3 uold8g pauipi jo sequinN {1 2002 4dy Hoig aoupunssy AjuBayu| jo Butuipy) (o
NdOV 30 PosH paydunp| swwniboly ¢00¢ oW swwnpJBoud jo younoT (p

Apoa. $104D}1|12D} JO WIS} 310D
3d1Y - PR3 uoHdeg PUD PauIDl} SIOLOH|ID0 ¢00¢ 9°4 o Buluioipe) pup BuidnoiBay (o

‘|ouoy

-nsado pup paysi|gqojse ITFLTEYRER
341y - pPPaH uolpag 1puD}eIdas Buypuipioo?) z00Z uor Bulbuipiood b Jo Juswysi|qpis3 (g
3dIY - POOH uoLdG %00q@21n0s pajullyg 200z uer %00982.n0g 4o Bunuiyg (o

ALITIGISNOdSTY SYOLVDIAN] IONVWEO4¥Id Iwwvag Iwi] ALIAILYY / IWWWV390dd

IANLIAAQ




€€

SNONUKUCYH awwniBoud ayy

34y - PeeH uoudag | poda juswssasso podu) €00 4PW HDiS jo podui ajonjoAe pup Jopuoy (B
EETNN o) ‘pajpiodiodur sajnpow "1qo|
|[D21uyd8) P {PLID}BIDBG /stuswiale uoydniiod-1jup SNONURUOT -JAs ojui sjuswa|a/ssjnpow But

‘3dI¥ - PooH Uoldeg

Uam 1GDJ|As JO JaquINN

£00C JOW HRIS

uipuoydniiod-|un sjpiodiodu] (4

CETTIN o))
|[D21UYD3] g {DIIDJRIIRG
‘IdIY - PO3H UoYg

‘PepIA
-oid poddns |poIuyd9|

snonuKUOD

£00Z 1PW HDIS

‘sjuawia|a/sa|npow
Buiuio.y jo uoio|NWIOY
ayj} Joj poddns |po1uyd8} BpIAOYY (@

NdOV 40 PPeH

|[ouoypiado
puD 22p|d Ul SBAPIWIWOD)

€00¢ Uof oIS

"SOOHIWILIOD JDISISAO
JO UOHDWIO} 3y} BjOUIPICOD) (P

NdJV $° PPeH payounp) awwpiboly 200¢Z 2=d awwpiBoud jo younoy
‘|ouoy
-p1ado pup paysi|gojsd SOOHILILIOY) |PIIUYDD]
3dIY - PPOH UOWDBG | SeapIWILIOD PUD JOLIDIBIAG Z00Z 9°4 PUD JDLIDJBIDBG JO JUBWIYSI|ARIST (q

3dIY - PRH uoNdRg

paonpoud
juswinoop swwn.boiy

¢00¢ 2=Q Pyl
Z00¢ Upf HPIS

s19pjoyapis Yim 1ayjeboy
awwnpiBouid jo juswdojeasq (o

*10§33¢ suounjisu|
Buluinay
/ uouodINP3 9y
10} sawwpaboud
AjabBajul agpuIpI00d
pup pnayinads o] ‘p

ALIMGISNOdSTY

SHOLVDIAGN]| IDNVWIOIdId

Iwvig awij

ALIAILY / IWWVE904d

IAILIrEQ




vE

snonuiuod Buuopluow

swwniboid ay}

AdId - PPOH UOWRAS | Liodey juswssasso podw) ¥00Z oW jo ppodwi djpN|PAS pub Jojiuow (y
{olD§BISG BulpuIpioo)) snonuiuo?) sawwpiboud
8 3dIY - PPeH uoydag | papiaoid poddns jpouyos) £00Z |Udy o} poddns |pdIuyday spiroid (B
pajutoddo
$J9214 O UOoSIDI UoH
-dnu1o))-1uy Jo saquuinp (it
8o50(d ui
3dId - PPBH UOWIRS | saayuwony uoyowouy snonuyuos SOSHILIWIOT UonusASld
® NdOV §° pPosH AyiBayu| jo LWQEaz (1 £00Z |udy uoydn.i03 Jo Juawysijqoisy (3
Buybd
-1pod suoloziunBiQ (i
i T - snonuiuo’)
jpLIDRIdRG BubuIpioo)) pauloy £00¢ oW HUDjg suoypziunbio ui sidIYO
' 3d[y - PPSH uolpag S10}D41|1204 yuapissy (I @supunssy ApuBaju| jo Buiuipy) (o
NdOV 40 ppaH payounp| swwoibo.y £002 924

awwpiboud jo younoq (p

puD§BI8G Bulbuipioo))
¥ 3d[d - PPSH uolRsg

paulD.y} siopoj|1D0

200z 22Q Aq pug
Z00Z uof HDig

S1040}1|1204
JO WPa} 8103 D Uloly pup AJusp| (3

AdIy - PP3IH uoldag

pajouIWassIp
pup pajuud 300Gged1nog

Z00Z 23Q 4q pug
Z00Z upf Hoig

%00ga2.1nos jo Buyund pup
swwnpJboud jo yuswdojersqg (q

AdlY - POSH uoldsg

|ouoypiado pup sdp|d u
{olDRIdeS Bulpuipioor)

Z00Z 22 Aq pug
Z00Z uor Hoig

jpLIDRIdaS BuybuIpIood
|[ouolpIado up Jo juawysijgoysy (o

$10§39¢ J3Yyj0
PUuD 3DAL] Yy
10} sswwpaboad

A1u633u) 3jpuUIPI00)

pun pnaysnads o} ‘¢

ALITIAISNOdSIY

SYOLVIIAN] IDNVWYONId

Iwvag awig

ALIAILY / IWWVE90Ud

IND3IEQ




St

{PIID}BIO3G

[PNUUD JUSWISSasSY
snonuyuod Buuojuow

S3YIAIDD pun
sawwpiboud ‘sadinosal aiua)

R 34|y - PPeH uolpag | podal yuswssasso podu| G00¢ uof 40 $ondWI BJON|DAS PUD IOHUOW (4
swwnoiboud ayy
3dIY - PR3 uoidag Buipoddns suoypziunbio

9 dapiwwo)) Bulea)g jundidippd jo saquinN 00z uof SalpAIPRD a1ud)) ajpunbnouy (8

LTI G)g)

Buuaalg '3 NdDV J° PraH PaUOISSILLWOD 8.4ud)) ¥00Z uor aluaD) s21Y43 3y} uoIssiwwo)) (p

9o0|d Ul a4 (I
3dld - PPSH 9oo|d snonNuRUOD SOIIAIPD
uoidsg » NdIV §© PP3H ul pJooq juswaboupyy (I 200¢ uo HoiS jo uoypjuaws|dwi ajpuIpIo0) (2

3dlY - PPeH
uolpes % NIV 40 PPeH

uondopo 104 Appal
[psodoud ayuar) soyig

2002 22@ Aq pu3
Z00Z uor Hoig

|psodoud jo yuswdojareq

‘aua)
(9 uawdojaraq sa1yi3z

|[puoypiado

up jo suoypiddo
PuUD judwysi|qoisd

3d1Y - PPaH pup 2op|d Ul |DLIDJRIIBS JDLIDJOIDS PUD 2y} 2§pUIPI0Od
uoiPag % NdDV 4O PraKH puDp sayIwwod Buliesig Z00¢ uor aapiwwod Buusgys o ysiiqoisy (0 | pup poayspads o} ‘9
ALINIGISNOdSTY SYOLVDIIAN] IDNVWEO4did awwvig awi) ALIAILY / IWWVE90ld aAIL3IrAQ




9¢

SaDIAIG

spodal

snonuijuoD

"suonpziunbio

1o sjuswpndep ‘salysiuiw
paulwoxe Aq SUODPUSWLLOIA
jo uoypjuswa|dwi

SAljUdARI{ - PP UOHDDG | uolDN|DAS PUD BuLiojluoyy L00Z 22Q HoIS 3JoN|DAS puD JoHUOW (P
‘9JIAPD PUD SUOLDPUAWIWODAI
jusws|dwi o} moy uo
suolpziunbio 1o sjuswpodep
S921A19G AJAIPY snonuljuoD) ‘selsIuIW PaUIWIDXD
BAIjUBABLY - PDAH UOIDag spodeu poddns jooiuydsg LO0Z 2°2Q HOIS o} poddns |poiuydsy) apiaocld (o
‘s8lpoq
Buiuierob pub yuswebouow
S@2IAIBG AHALPRY snonuiuo) 8y} O} SUODPUBWIWIOI3] PUD
SAIUBABI] - POBH UOLDAG pajuasaid spoday L00Z 22Q HRiS sBulpul} uoypuIWIDXS Juasaly (q
‘suoyns
9bo.1ar0d |03 -1unBuo Jopas
-1ydpiBoab jo jusixg (A ‘s|oioisouod pun a0 Uy uoydniiod
-0BDIaAOD sjuswpndap ‘sauysiuIW J0as ) 10} mw..—.:..:‘_onno
|DJ0p23G Jo Juaxg (i 31|qnd jo spaup |puoyduNy suoud _u:..u. 13NUSAD
‘abpierod uondn.iod ui saduonId pup ‘sajoydooy ‘sassau
SADIAIDG DAHUDADIY [ouolpuny jo juapxg (i snonuiuoy sainpadoud ‘sapijod ‘sussjsAs 3pam Ayuapi o] °Z
- PO3H UoIPag "podaus uoypulwpxy (I ssasBoud uj UO suOHDPUIWIDXS N0 ALIDY) (D ’ )
‘suoy
pZIjunbio J0pd3s
Appa. podas Asmng u__.n:n ur mu—w._u
'SD9ID |PUODUNY [puolpuny 3uoad
S92IAIBG snonuyuoD) auoud jsow jo xspul up 9|idwod uondnuiod ajjoad
SAIJUSASLY - PDOH UONDSG 2o0)d Ut xapuy| ssaiboud u) PUD S{UBLLNJOP JUDAS|D MIIASY. pun Auuspi o °|
ALIIGISNOdSTY SHOLVIIGN] IDNVWAONI IWvd4 awi) ALAILY / IWWV3OOUd IAILIAQ

NOILD3S 3DIAA3IS FAILNIATYd €




le

S9DIAISG
SAJUBARIY - POBH UOID8G

spodau
uolpn|pAe pup Bul
-lojluow uolpjuswa|dw

ApALPRY SNONUILLOYD)
LO0C 22Q HoiS

93IAPD PUD SUOHDPUBIWIOIS]
juswa|dwi o} moy uo
suolypziunBio uo sjuswpndap
SalSIUILL PRUILIDXD

o} poddns |poiuyds) apirolg (2

SERINETN
BAIJUDABLY - PPBH UOII8G

spodau poddns |po1uyds)

APAIPRY SNONUILOY
L00C 22Q HPiS

92IAPD PUD SUOKOPUBWIWOIAI

ay} juswa|dwi

o} moy uo suolpziunbio 1o

sjuswippdap ‘SalISIUILL PaSSasSD
o} poddns [po1uyds} 8pirolg (g

SERIVNETY
BAIJUBAILY - PDIH UOID8S

aboiarod 0o
-1ydoiB0ab jo jusixg (Al

abousaod
[D10§23G 40 Juapxg (!

abouarod
|puopuNy 4O Judixy (Il

'spodas wyD (!

snonuiuo?)
L00C 2°Q HPiS

suoipziunBio 1o sjuswppdap
‘saliysIuIW 10§29s Jiqnd 4O SPaID
[ouonouny suoad uoydniiod
JSOW UO (WyD)) StusLISSassSD

ysis uoydnuiod 1no Aup) (P

*SIIAIID / SId1
->p4d uoidnai0d
[puuajod pun
Bulob-uo jdwa-aid
pup 3audAidjul 0] ‘¢

ALNIFISNOdSTY

SYOLVIIAN] IDNVWIOIdId

IWva4 Wil

ALIAILY / IWWVEO0Ud

IALLAAQ




;14

‘abpuanod o>
-1ydo.i60osb jo juepxg (In
‘abpianrod
[plopoas Jo juspx] (i

SODIAIDG pajou s|pLByOW
SAIjUBASLY - PDBH UOIDEG -1WossIp s|pusoyw (1 200z AInr Hoig seo1opud ysaq spulwassiq (q
abpiaaod ‘suoyy
[DJoPas Jo juapxg (il -pzIunb.io J0p>3s
gnd ur sasxy
eBoionod -3nad juswabounw
SIDIAIDG [PuoKRUN 4O Judpg (i snonuuo’) sauljepInG puDp a>unuJarob
SAJUBASLY - PDA} UOYDSG ‘pajuLid sauljeping (I Z00¢ A|Inr Hoig saoyooud Jsaq yulid pup aipdaig (o poob a>ubyua o} ‘g
‘spodau SUOLDPUBWILLIOIDI
5390IAI9G uoipn|paa pup Bul snonuiuoy jo uoypjuswe|dwi

BAJUBABIY - PO UOIDAG

-lojiuow uoypjuswa|du|

¢00¢ 1OW HBIS

SJON|DAS PUD Jojiuow (d

S9DIAIBG
BAJUBASI - PD3}{ UOKDAG

"spodas poddns |po1uyda)

snonuyuo?)
¢00¢ uof oIS

AjijIqpunodo0
pup A>usipdsupiy uIDUIDW pPUD
astpooud ‘sjowosd o} moy uo
suolpziunBio Jo suswppdep
‘saLysiulw payipno/paxdayd

o} poddns [poIUYds} apirold (g

$921A19G
BAIJUBADUY - PDAH UOIDAG

"abp.uaA0d |pd
-1ydoiBosb Jo juapxg (1

abp.iaaod
|DJ0}28g 4O judixg (Il

spodal jipno
/ $Payd adupnijdwon (i

snonuuo?)
LO0Z AON HBIS

SDaJID
podwl |POLD UO SHPND/SYIYD
astudins soupdwod yno Aup?) (o

“Ajj1qpIuN0330 pup
Audipndsunay uiny
uibw pup asyIn.d

‘agowoad suoypziu

-nbBJo iopras Jnqnd

IDY} 34NSUD O] ‘P

ALITNIGISNOdSTY

SYOLVYIIAN] IDNVWHOLNIH

Iwvag awig

ALIAILY / IWWVID0Udd

IAID3rEQ




6t

‘spodal snyg (11

sawwnp.Boud
SBIIAID
SAjUSAS. - PPBH co._UwM poddns cw.ﬂowwL { SOANIED ul toaa:“ﬂwww“““m*m_mwwﬁ (q
) ) [PMUEL ! ssaiboud u| : : :
spodas snjojg (n suoynziunbaio
suolpziunBio 104295 3pALd
S9DINISG uoypjuasasdal snonuyuo?) SNOLIDA JO SSADIIUI pup Jnjqnd u) A4
DALUDABIJ - PDAH UOIDaG NdDV o tuapxg |1 ssalBoud u| uoyowoud ApuBajui ul aypddiupg (o | -Bajul ajowouad o} 9
saulapInB
S9DIAI9G spodal uoly snonuijuon s9o1o0ud 4saq o uoypuswS|dwi
BAIUBABI{ - PO UOHI8G -DN|OAS puD Bunojiuow £00Z 0O HDIS /uondopo aipN|PAS PUD JIOHUOW (2
$)[o4/s§21q
S9DIAIDG spodau uoly snonuiuoY) AiosiApo jo uoypjuswajduwi

SAIJUBARLY - PO UOIDAg

pNjoAd pup Bulojuow

¢00¢ Ul HBIS

/uoidopp 8joN|DAS puD JOJIUOW (P

$92IAI9G
SAIJUBABIY - PDAH UOIPAG

abpianod
|021ydoiB0ab jo Jusixg (Al

abo
JOA0D |DIOJBS 4O JudX] (1N
aBpJaA0D

[pUoOlDUNY 4O JudX] (Il

papoud sy|o} / sppug (1

SNONULUOY)
ssaiboud u|

suonpbziunbio

pup sjuswyndap ‘salysiuw

O} $¥|D}/sp1Iq AI0SIAPD
9oupuUIaA0B poob apiroid (o

ALINIYISNOdSTY

SYOIVDIIAN] IDNVWIOIIId

IWva4 awig

AIAIDY / IWWwV390dd

AAILIArAO




or

asps|(al dn mo|[o4 Ainspayj jo 8spajal Jenbayoxe
V ® 4 - PoSH uoiag | pup uoypdo|p Jenbayoxgy pup Buippiq Apjaap snoiipadxe 4oy dn mojjo4 (Y
SWI9JSAS
|PIdUDUY JO uoyDjUBWS|dWI
snoNuUO?) pup uoynindaid jobpnq
V '8 4 - poaH uoyag |papiaoid poddns |po1uyds) ssa.Boud u| Joy poddns |poiuyday apirolg (B
SWIa)sAs
paiod snoNuuo?) [D12UDUY O uolDUsW|dWI
V 8 4 - PPa4 uoipag -a.1d sajpwisa Jouondag L00Z 1equadeq pup juawdofsreq (4
suo|d yiom pajo suo|d yiom |puoldas
V 8 4 - POaH uodag | -iepow pup pajopI[osuo’) [onuuy ooz |Hdy 9}0J3POW PUD PaJOPIOSU0Y) (o
|puoypiado snonuyuo’) UOI{DPI|OSUOD 1O} SPDa} UOIDaG
V 8 4 - PR3 uoNdsg pup 820|d Ul swaysAg L00Z 2°2Q HDIS woly uoissiwgns joBpnq aAled9y (p
dO ol (aomewbiy
payiwgns puo pasodaud snonuyuo’) ainyipuadxy wug) wnipsy)
V 9 4 - PPaY uolpdag 1aBpnq payopijosuor) L00Z +eqwadaq sjebpng psomiog aundayy (o
pajp20j|o spunyg Hun ay; jo
(V %8 4) uoypysiuILpPY snNoNUUOY) suoyp.iado ay} poddns o} spuny
' BdUDUIY - POBH UOYIIG spodau Buluupyy LOOZ 19quaroN ajpnbapo aind01d pup up|d o (g
NdJV 410} Buiuunid
"9OHIWWOY) Ajdwiyy pup aAisuay
_UCO:O._QQO puo juswainNd0lg pub 8dUDUIY =asdwod b ainsua
NdOV 0 praH Paysijqpise aapiwwor) LO0C 19quisAoN ‘Buiuupiq 4o Juswysigpis3 (o | PUP 3jpUIp4o0d Of |
ALITIGISNOdSTY SYOLVDIGN| IDNVYWIOLd3d IWVY4 W] ALAILY / IWWV3903d A0

SIDINAIS 140ddNS ANV IALLVYISINIWAY P




24

SPOaH UOII8G YdDd

9|qoadIAISS snonuyuo?) saiBojouyday Jo asn
PUBY 8 4 - PPSH UOIPRS | pup sopjd 1 juswdinby ssaBoid u asiwido pupo Jojuow ‘[oJuo
| fwpdo p ! I o
snonuiuo) S{PDIUOD
V 8 4 - PraY uoyoag PajN29aXd SPDIHUOD) ssa1Boud uj 9DIAI9S PUD SDUDUBUIDW (@
ao0(d ul
juswdinba pub sfs|dwod sSNONUIUOD)
V 8 4 - PO3H uoipag ssa@20.4d juswaindoiy ssauBoud uj juswdinba yuoas(as aiinboy (p
paindaud siaiddns sNoNUIUOd sialddns pup si1ainpoNUDW

Y ® 4 - PPSH uoWd3s

puo sJa.njopjnubdW 4O |SI

pup ssaiBoud uj

Jo shkeains joxiow ppdpun (2

V 8 4 - PPSH UOlpSS

sup|d >iom payp
-19pOW PUD PaJPPIOSU0D)

snonuiuod
pup ssaiboud uj

sup|d 3I0m |ouold3s
9jpJopowW pup pPajopl|osuo) (q

SPDa UoIP8G YID3
puo v 8 4 - PPSH UOKISS

PoHIWqgns spasu uo poday

snonNuUIUOd
pup ssaiboud u|

spaau Aoodod Ayyuspl o] (o

‘saidpdDd [pPUOCH
-piado ay} adubyud
o} ABojouyday
ajpnbapo yum
sun ay} dinba o} -z

NdOV jo PoeH

apow sjuawsalbo Buipuny

SNONUIUOD
pup ssaiboid y|

spunj |puJaxe jo Budinog ()

SPP3H UOL3S ||V

popwqgns
pup paindaid sjpsodo.y

sSNoONUIUOD
pup ssaib0.d uj

sjosodoud Buipuny supdaig (I

NdJV 40 PreH

Paluap! SAIALOD
pup sswwnpiBoid ‘spasy

snonuIUOd
pup ssasboid uj

N[[UENE]
Papun} 8q ubd YdIYM SBIHIALDD
pup sawwpiBoid ‘spaio Ayusp (!

ALINGISNOdSTY

SHOLVOIAN| IDNVYWIOHddig

IWVYE4 IWI]

ALIAILY / IWWVEO0dd

ENTRETS:To




[44

Hpis jo yuswdojarsp

NdOV 10 po3H upjd Jajspyy Buiuios| snonupuoy wusyBuoy 104 Buipjing Apodoy (3
pDs uoloag
Y08 pup NJIV O pPreH Hodoay |osiniddy [enuuy UONDN|DAS 8OUDWLIOHSY (9
$954N0d
uo spodas Buluoag (i
sswwpiboud sdoysyiom
(V ® 4) uonoysiuIwpy [VIEIVERT] snonuyuon /siouiwas ‘sswwpiBoad
8 92UDUL4 - DAY UOKIRS  [updpdipind 4o JaquinN (! ssaiBoud uj | (Aunod jo yno) Buiutoy| jousepxg (p
spodal
sswwpJiBosd Buluioiy (i
papnp sdoysyiom
-uod sawwoiboid snonuiuoD) ‘sipuiwes ‘sswwniBoid Buiuipyy
V ® 4 - Pray uoydag Buiuioyy jo saquunN (1 ssaibo.d y |[puIdjul PPNPUO) / N0 ADD) (D
V 8 4 - PP8H uolpsg padojarap
pawwnibouid Buiuioay (1
(V 8 4) uouoysiuipy paijiusp! SNONUWUOD [ pooiqo pup A||pdo| sawwpiboid
'3 9dupul] - pp3l UOldSG sawwpiBoid Buiaoy (i 000¢ A1onigay Buluioyy @21nos pup dojereqg (q

—UOQI CO:.U@W r_u_ow
puP v 8 4 - PoeY UOYI3G

poday wNL

A|jonuuy ssaiboud uj

(WNL) tuswssassy
spaaN Buluipy) yno Aup) (o

924nosau
ubwny 3y} jo
Aippdod pun
sanuajadwod
2’unyud
Asonuyuod
pup dojaaap

aJ4inboo o ‘¢

ALITIGISNOdSTY

SYOLVOIAN] IDINVWHOLHNI

IWvag awij

ALIAILLY / IWWVHEOOU

IALIAAO




{24

V 3 4 - Poo| uoloag

HDJs 104
piod uoydudsgng |pnuuy

Ajjenuuy £00Z YW

SuolPIDOSSD |puoissajold
ul juswjoius yBnouy}
}ois jo wsipuoissajo.d uipjuioyy (|

NdOV 40 PPeH

SJUBWIYDDHD
pup sswwniboud
abBupyoxs wo.y spoday (1t

sswwpiBoid abBupyoxa
JHUBWIYIDHD JO JaquuinN (1

snonuiuo?)

¢00¢ Y>1PW

sapuaby uoydniion)
-ljuy Jayjo ypm sawwpiBboud
abBupydxe pup JusWIYIDYHD 3835 (I

V8 4 - PPay uoldag

sSDaJp

|P21UYd9] jo abniaao) 1
pjay sdoys)iom

/1OL §0 JequinN (1
pauin.y

}ois Jo JaquinN (

snoNUUOY)
¢00¢ Y21ow

juswasubyus Appdod asnoy
-ut 1o} (1O}) sieuipd] o Buiuiby (y

POSH UOI3G YoD3
PuR ¥ @ 4 - POSH UOLISS

SDaJID |pUOIPOUNY
/IP21UYd3} Jo JdquunN (it

spoday Buiuipg) (1

‘pauIDl} JOJS JO JaqunN (1

SNONUIUOYD)
200 Apnigay

Buiuipyy s||js jP1uyds) (6

ALITISISNOdSTY

SYOLYIIAN] IDNYWIOH4dId

awwvag awig

ALIAILY / IWWVEOOYd

IALDIrQ




NdOV 30 preH

snonuyuoY)

spuny JO asn

Jojipny [pulsju| 0} spodau yipny Jo|nbay ssaiboud uj asiuwido pup Jopuow ‘|onuo?) (9
"panss! pun souljopInG
pajud sepod/sjonuow (1 snonuyuoo) pup sjosuod yuswaboubw
NdOV j° praH "paydads sjonuo) (1 ssa1Boud u| uIDysSNS pup ysi|qoisy (q
‘'spoday paziun
UOIDN|DAT SduDWIOH™d (Il Kja1adoad
‘spoday uoipadsu| (il 94D 5832140594
Hodgy uopsdsu) (! snonuyuon) suolpadsul pup sppno paiprojo
NdDV jo ppay 'spoday ypny {1 z00¢ Aonuor snowoA AppjnBai yno Aoy (o IOy} 21NSUd 0) °C
uondnpoud jo spun (i
SPJDPUD)S uolPUNy snonuiuo’ spiopupjs Ajijonb
NdDV §0 poaHy oydads jo sequinN (1 Z00z Aonuor uipjsns pup juswaldwi ‘1og (p
pajuswa|dwi puo
padojersp sswwniboud snonuIuo?) spJopuoys Ayjonb

NdJV ° PPsH

AaBajul o sequinN

L0Q¢ 1equwiLdag

uipjsns pup juswaljdwi ‘jog (o
! p [awil 48g

‘eop|d Ul say sawwpiboud
-IAIPD pup sawwpiBoud snonuiuo?) 2.Dj|am YHojs Jo uoypjusws|duwl
NdDV §0 ppayH 9JDJjaM O JBqUINN ssasBoud u| pup yuswdojarsq (q
HDis Jo uoipouyy (A
auljdisipul paanpay (Al
laaoulny paonpay (i ApabBagup
puo AIA
Ayiapnpoud pasoasu] (il =ipnpoad ‘uoy
snonuyuoy) }§DJS 10} @JIAIBS JO SUOHIPUOD ~DAlOW HD4S
NdDV }o poay 8|pJow padubyuy (I L00T Jequiaydag pup swua} paroidwi 1oy AqqoT (o adubYyud o]
ALITIGISNOdS3Y SYOLWDIAN] IONVWYOLN3d IWvd4 Iwi) ALIAILY / IWWVEO0ud aAILIAQ







