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l. Acronyms & Glossary of Terms

IPSAS : International Public Sector Accounting Standards

FY: Financial Year

SDG : Sustainable Development Goal

MED SUP: Medical Superintendent

Fiduciary Management: Key management personnel who have financial responsibility in the

entity.

AWP: Annual Work plan

PPE : Personal protective Equipment

PFM ACT Public Finance Management Act

Corporate Social Responsibility: Is a form of international private business self-regulation which aims

to contribute to societal goals ofa philanthropic,activist, or charitable nature.
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2. Key Hospital Information and Management

(a)Background information

Masaba District Hospital is a Ministry of Health primary care hospital located in Rigoma, Masaba North

sub county in Nyamira County. The hospital was established in 1954 as Health Centre and is regulated by

Ministry of Health under registration number 13678. The hospital seryes a population of about 100,000

people in the sub-county and its environs.

(b) Principal Activities

The principal activity ofthe hospital is to provide quality, affbrdable and accessible health care services

to the community. The Hospital's vision is to be a center of excellence in health service delivery in the

region. The hospital's mission is to promote health and well-being through prevention, diagnosis,

treatment and rehabilitation ofdiseases and injuries2. The hospital's core objectives are to:

. Improve matemal and child health outcomes
- Reduce the burden of communicable and non-communicable diseases
. Strengthen health systems and infiastructure
- Enhance community participation and health education
- Foster partnerships and collaborations with other stakeholders

(c)Key Management

The hospital's management is under the tbllowing key organs:

. County department of health: The county department of health oversees the planning, budgeting.

monitoring and evaluation of health services in the county. It also provides technical support, supervision

and guidance to the hospital and other health f-acilities in the county.
- Board of Management: The board of management is the governing body of the hospital. It consists of
representatives flom the county government, Ministry of Health, community. staU' and other

stakeholders. The board is responsible fbr setting policies, strategies, goals and objectives tbr the

hospital. It also ensures accountability, transparency and good govemance in the hospital's operations.

- Accounting Offlcer/ Medicat Superintendent: The accounting ofticer/ medical superintendent is the

head of the hospital. He/she is appointed by the county govemment and reports to the board of
management. He/she is responsible for the overall management, administration and coordination of the

hospital's activities. He/she also oversees the clinical, financial, human resource and logistical aspects of
the hospital.
- Hospital Management: The management consists of heads of departments, units and sections in the

hospital. They are responsible tbr planning, organizing, directing and controlling the tunctions and

operations of their respective areas. They also ensure efl'ective implementation of policies, standards,

guidelines and protocols in their areas.

- Others: The hospital also has other key staff such as doctors, nurses, pharmacists, laboratory

technicians, radiographers, physiotherapists, nutritionists. social r.','orkers, counsellors, records officers,

accountants, procurement otllcers, storekeepers, drivers, cleaners and security guards. They are

responsible for providing quality health care services to the patients and clients in the hospital.
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(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th June 2023 and

who had direct fiduciary responsibility were:

(e) Fiduciary Oversight Arrangements

The fiduciary oversight ofthe county is done by

i)The County Assembly

The County assembly, pursuant to the constitution of Kenya,2010 and the County Govemment

Act,2012 under Article 8( I ) has fiduciary oversight role over the execution of the functions of the

County Govemment., it approves the budget and expenditure of the County Govemment in

accordance with article 207of the constitution of Kenya. It also approves the bonowings of the

County Government in accordance of the constitution 2l2of the Constitution of Kenya 2010.

ii) The Controller of budget

The controller ofbudget has fiduciary oversight role ofthe County Government under article 22(5)

of the Constitution of Keny a,2010 by approving withdrawal from the public t'unds only when

satistied that the is authorized by law.

iii) County Executive Committee

The County Executive Committee exercise executive authority in accordance with the constitution

and county legislation.

iv) Intemal Audit Department

The internal Audit Department of the County Govemment of Nyamira ensures that the internal

controls exist and are adhered to. The internal Audit reports to the county Audit Committee.

9

Dr. Charles OgachiI Medical Superintendent

Accounting officer (Department of health) Mr. Andrew Ongere Nyakundi2

CPA Purity Moraa Nyamboga., Head of Accounting services

I Head of supply chain

Mr. Evans Mon'gareHospital Patron

Mr. Abiud Babu6 Health Administrative otficer(HAO)

Ms.Emily Mwebi7 Hospital accountant

Mr.Joseph Ogweche8 Treasury Accountant

CPA Ann NyanchamaDirector intemal audit
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I CPA. EMILY MORAA ONGAGA
I

I Executive Committee Member: Finance, ICT

I and Economic Planning

I P ro./e.ts i onal Expe r ie nce

Prior to her appointment, she served as the

Director Corporate Services in the National

Commission tbr Science, Technology and

Innovation. She is a member of the lnstitute of
Certifled Public Accountants of Kenya

(ICPAK). She has a wealth of experience from

various institutions spanning twenty-one years.

r.l

\ Acudemic Quuli/icat ions :

I U. ir a medical practitioner having studied 
]

I Bachelor's Degree in Medicine and surgery 
|

lfrorn Kampala International University. 
I

I Masters in Health Systems Management fiom 
I

I f.nyu Methodist University and on going with 
I

I Masters in public health at Kisii University. 
I

Dr.Timothy Mokua Ombati
Executive Committee Member For Health

Services

P ro/e.v s ional Expe r ience :

Worked as a general practitioner in

I Hospitals within Nyamira County and rose to

I v.ai.ut Superintendent and also off'ered

voluntary services to UNHCR at Hagadera

sololo mission hospital and Ethiopia's Oromia

state.
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3.The Board of Management
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Acade mic Qualificat ions

Mrs Emily Moraa Ongaga holds a Master of
Business Administration (Finance) degree

from Egerton University and a Bachelor of
Arts (Economics & Sociology) degree from

the University of Nairobi.
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PHILIP NYAMATO

Chairman

Hospital management Board

I

IMELDAH K SIMBA

Member

Hospital management Board

Academic Qualifi cations

Bachelor of Education

Professional Qualitication :

Taught in various secondary schools

Became a principal until retirement

Academic Qualifi cations:

Pl teacher, A-level

Professional Qualifi cation:

Worked as a teacher until retirement

Protbssional Qualifi cation :

Medical officer of health. Works as a medical

superintendent in Masaba District Hospital

vll

4

\
\

/

r

tl
\

II

DR Charles Ogachi

Medical Superintendent

Masaba District Hospital

Secretary

Hospital management Board

Academic Qualifi cations:

Bachelor of Medicine
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Dr Stella Omari

Member

Hospital management Board

Academic Qualifi cations:

Bachelor of Education

PHD

Proffesional Qualification :

Cunently Lecturer in Kisii University

Aogah Andrew

Member

Hospital management Board

Academic Qualifi cations :

Bachelor of law-LLB

Profl'esional Qual ification :

Works as a lawyer

Benard Mayaka Simwamu

Member

Hospital management Board

Academic Qualifi cations :

Administration

Proff'esional Qualifi cation

Administrator

I
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4. Key Management Team

Finance and revenue

Health Testing services

Medical superintendentDr Charles Ogachi

Administration and HrMr.Abiud Babu

Ms Emily Mwebi

ProcurementMr Abner Frank

Mr.Evans Mongare

DentistDr Opiyo Michael

RadiologistMr.lsaac Ombati

Pharmacist TechnologistMr.Wilfred Ogega

Ms Sheila Chelagat

Public Health OtlcerRoselyne Omari

Laboratory technicianCarolyne Nyamu'anda
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Nursing

Mr.Enosh Onyancha

Social Worker
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5. Chairman's Statement

- The Masaba District Hospital received the Laboratory ISO 9001:2015 certitication fbr quality
management systems, becoming one of the few public hospitals in the country to attain this standard.
- The Masaba District Hospital upgraded its intlastructure and equipment, with the construction of a new
maternity wing, accident and emergency/ theatre wing, modem mortuary and an incinerator. The Masaba
District Hospital also procured laboratory machines, surgical instruments and medical supplies.
- The Masaba District Hospital enhanced its service delivery and patient satisfaction, with the adoption of
a digital health intbrmation system, a customer care desk and a feedback mechanism. The Masaba
District Hospital also improved its waiting times, inf-ection prevention and control measures and ret-enal
system.
- The Masaba District Hospital boosted its human resource capacity and capability, with the County
posting new staff including doctors, nurses, pharmacists and allied health professionals. The Masaba
District Hospital also offered training and development opportunities for its staff, such as workshops,
seminars and mentorship programs.
- The Masaba District Hospital fbstered its partnerships and collaborations with various stakeholders,
such as the county government, the Ministry of Health, development partners, academic institutions, civil
society organizations and community groups. The Masaba District Hospital received financial. technical
and material support from these partners, as well as engaging in joint initiatives, such as outreach
programs and advocacy campaigns.

The Masaba District Hospital also encountered some difficulties during the year, such as

- The Covid-19 pandemic posed a major challenge to the health and satbty of the staf'f and patients. The
Masaba District Hospital had to cope with increased cases of Covid-19 inf'ections, limited supplies of
personal protective equipment (PPE), testing kits and vaccines, and psycho-social stress among the staff'.
- The Masaba District Hospital faced some tjnancial constraints due to reduced revenue collection, no
disbursement of funds tlom the county government and increased operational costs. The Masaba District
Hospital had to implement some cost-cutting measures, such as rationalizing expenditure, optimizing
resource utilization and diversifying income sources.
- The Masaba District Hospital also had to adhere to the new health laws, standards and guidelines.

The Masaba District Hospital has a clear vision fbr the f'uture and is determined to achieve its goals and
objectives. Some of the plans fbr the next year include:
- Maintaining its quality of care and patient safbty by implementing best practices, conducting audits and
evaluations, obtaining accreditation from relevant bodies and addressing any gaps or weaknesses
identitled.

x

It is my pleasure to present to you the annual financial report of Masaba District Hospital for the year
ended June 2023. This report reflects the perfbrmance, achievements and challenges of the Masaba
District Hospital in delivering quality, affordable and accessible health care services to the community.

The year 2023 was a challenging but rewarding year for the Masaba District Hospital, as it faced the
unprecedented impact of the Covid-19 pandemic. The Masaba District Hospital showed courage,
adaptability and excellence in meeting the health needs of the population. Some of the notable
achievements during the year include:
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- Expanding its access and coverage by increasing its catchment area, establishing satellite clinics,

mobilizing community health workers and volunteers and enhancing its outreach services.

- Promoting its innovation and research by embracing new technologies, developing new products and

services, conducting evidence-based studies and disseminating tindings and recommendations.

- The Masaba District Hospital will develop its human resource capacity and capability by attracting and

retaining qualified statf, providing competitive incentives, creating conducive working environment and

culture and fostering teamwork and collaboration.
- The Masaba District Hospital will strengthen its partnerships and collaborations by maintaining good

relations with existing partners, identifying new potential partners, engaging in constructive dialogue and

consultation and pursuing mutual benefits and interests.

In conclusion, I would like to express my sincere appreciation to all our stakeholders for their continued

support and cooperation. I would also like to commend our stalf tbr their commitment and

prof'essionalism. I would also like to thank my t'ellow board members for their guidance and oversight.

Together, we can make Masaba District Hospital a center of excellence in health service delivery in the

region.
Signed,

Mr. Philip Nyamato

C al rman
Board of Management
Masaba District Hospital
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6. Report of the Medical Superintendent

I am delighted to share with you the annual report of Masaba District Hospital for the year 2023. This
report highlights the achievements, challenges and plans of the Masaba District Hospital in providing
quality, aflbrdable and accessible health care services to the community.

The Masaba District Hospital enjoyed many rewards and overcame many challenges in the year 2023, as
we demonstrated resilience, adaptability and excellence in responding to the Covid-19 pandemic. The
hospital achieved several milestones during the year, such as:

- The Masaba District Hospital attained the Laboratory ISO 9001:2015 certification fbr quality
management systems, becoming one of the lbw public hospitals in the country to achieve this standard.
This certiflcation retlects our commitment to quality and continuous improvement in our laboratory
services.
- The Msaba District Hospital improved its infiastructure and equipment, with the completion of a new
matemity wing, accident and emergency/ theatre wing, modem mortuary and an incinerator. The Masaba
District hospital also acquired new laboratory machines, surgical instruments and medical supplies.
These investments enhanced our capacity and capability to deliver a wide range of services to our
patients.
- The Masaba District Hospital increased its service delivery and patient satisfaction, with the
implementation of a digital health information system, a customer care desk and a f'eedback mechanism.
The Masaba District Hospital also reduced its waiting times, improved its infection prevention and
control measures and strengthened its refbrral system. These initiatives improved our efliciency and
et'lectiveness in serving our patients.
- The Masaba District Hospital strengthened its human resource capacity and capability, with the County
posting new staff including doctors, nurses. pharmacists and allied health prot'essionals. The Masaba
District Hospital also provided training and development opportunities for its stafl, such as workshops,
seminars and mentorship programs. These interventions enhanced our staffs skills, knowledge and
motivation.
- The Masaba District Hospital consolidated its partnerships and collaborations with various stakeholders,
such as the county government, the Ministry of Health, development partners, academic institutions, civil
society organizations and community groups. The Masaba District Hospital received financial, technical
and material support fiom these partners, as well as participated in joint initiatives, such as outreach
programs and advocacy campaigns.

The Masaba District Hospital also faced some difficulties during the year, such as:

- The Covid-19 pandemic posed a major challenge to the health and safety of our staf'f and patients. The
hospital had to cope with increased cases of Covid-19 infections, limited supplies of personal protective
equipment (PPE), testing kits and vaccines, and psychosocial stress among our staft.
- The Masaba District Hospital managed its flnances prudently despite lower revenue collection, delayed
tunds from the county government and higher operational costs. The Masaba District Hospital had to
implement some cost-cutting measures, such as rationalizing expenditure, optimizing resource utilization
and diversifying income sources.
- The Masaba District Hospital complied with the new health laws, standards and guidelines.
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The Masaba District Hospital has a clear vision for the future and is determined to achieve its goals and

objectives. Some ofthe plans for the next year include:

- The Masaba District Hospital will maintain its quality of care and patient safety by implementing best

practices, conducting audits and evaluations, obtaining accreditation trom relevant bodies and addressing

any gaps or weaknesses identified.
- The Masaba District Hospital will expand its access and coverage by increasing its catchment area,

establishing satellite clinics, mobilizing community health workers and volunteers and enhancing its

outreach services.
- The Masaba District hospital will promote its innovation and research by embracing new technologies,

developing new products and services, conducting evidence-based studies and disseminating findings and

recommendations.
. The Masaba District Hospital will develop its leadership and govemance by strengthening its

management structures, systems and processes, enhancing its accountability and transparency

mechanisms and tbstering a culture of teamwork and collaboration.

The Masaba District Hospital is grateful for the support and cooperation of all our stakeholders in

achieving our mission and vision. We look forward to working together in the coming year to improve
the health outcomes of our community.

Thank you

Dr. Charles Ogachi Ogega
Medical Superintendent
Masaba District Hospital

xlll
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T.Statement Of Performance Against Predetermined Objectives

Section 164 Subsection 2 (f) of the Public Finance Management Acl,2012 requires the accounting oflicer

to include in the tlnancial statement, a statement of the County Govemment entity's performance against

predetermined objectives.

Masaba Dislrict Hospilal has 2 strategic pillars/ themes/issues and objectives within the current Strategic

Plan tbr the FY 2022- FY 2023. These strategic pillars/ themes/ issues are as lbllows;

Pillar /theme/issue 1: To improve the quality of care and patient sat'ety

Pillar/theme/issue 2: To enhance the access and coverage ofhealth services

Masaba District Hospilal develops its annual work plans based on the above 2 pillars/Themes/lssues.

Assessment of the Board's perfbrmance against its annual work plan is done on a quarterly basis. The

Musaba District Hospital achieved its perlbrmance targets set fbr the FY 202212023 period fbr its 2

strategic pillars, as indicated in the diagram below:

Pillar/ theme/ issue 1:

To improve the quality

ofcare and patient safety

To ensure that

the hospital

provides high-

quality,

evidence-based

and patient-

centered health

care services to

the community

Number of

patients who

received quality

care according to

the national

standards and

guidelines

- lmplementing

best practices,

conducting audits

and evaluations.

obtaining

accreditation

from relevant

bodies and

addressing any

gaps or

weaknesses

identified

- The hospital

attained the

Laboratory ISO

900 I :201 5

certitication tbr

quality

management

systems,

becoming one of

the f'ew public

hospitals in the

country to

achieve this

standard. The

hospital also

improved its
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inf'ection

prevention and

control measures,

reduced its

waiting times and

increased its

patient

satisf'action

scores

- The hospital

expanded its

catchment area to

include fbur

more wards,

established two

satellite clinics in

remote areas,

mobilized 50

community

health workers

and volunteers

and conducted 20

outreach

programs in

collaboration

with partners

- Increasing the

catchment area,

establishing

satellite clinics,

mobilizing

community

health workers

and volunteers

and enhancing

outreach services

To ensure that

the hospital

reaches out to

more people in

need of health

care services,

especially the

vulnerable and

marginalized

groups

- Number of

people who

accessed health

services fiom the

hospital or its

satellite clinics

Pillar/theme/issue 2: To

enhance the access and

coverage of health

services
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8. Corporate Governance Statement
Masaba District Hospital is committed to upholding the highest standards of corporate govemance and
ethical conduct in its operations and service delivery. The Masaba District Hospital recognizes that good
govemance is essential for achieving its mission and vision, enhancing its perfbrmance and
accountability, and ensuring its sustainability and legitimacy.

a)Board of Management
The Board of Management is composed of non-executive members elected by the govemor of Nyamira
County. The Appointed Board of Management to be held accountable and responsible fbr the efficient
and efl'ective govemance of the hospital. Members of the Board have a range of skills and experience and
each brings an independentjudgment and considerable knowledge to the Board's discussions. The board
term is two years' renewal subject to perfbrmance.

Summarized below are the key roles and responsibilities of the Board:

' Approve and adopt strategic plans and annual budgets, set objectives and review key risk and
pertbrmance areas.
. Resource Mobilization
' Determine overalI policies and processes to ensure integrity of the Hospital's management of risk
and intemal contracts; and

' Review at regular meetings Management's performance against approved budget. The full Board
meets at least 4 times a year and the Chairperson has bi-weekly meetings/Consultations with the Medical
Superintendent. The Board members are given appropriate and timely infbrmation so that they can
maintain full and effective control over strategic, tinancial, operational and compliance issues. Except fbr
direction and guidance on general policy, the Board has delegated authority for conduct ofday-to-day
business to the Medical Superintendent. The Board nonetheless retains responsibility tbr establishing and
maintaining the Masaba District Hospital's overall internal control, financial, operational and
compliance fiamework.

b)Board Meetings
The Board as per the Annual work plan meets quarterly or additionally when necessary to consider
matters of overall control of the Masaba District Hospital. The Board agenda and work plan are prepared
early in the year and adequate notice, agenda and Board papers are circulated within stipulated timelines.
The Main Board held 4 meetings attended by selected members.

c)Board Remuneration
Non-Executive Members provide services to the hospital to which they are entitled to an allowances the
allowance is paid as per the government of Kenya allowance circulars.

d)Committees of the Board
The Board has five standing committees, which meet regularly underthe terms of reference set by the
Board. The standing committees as lbllows:

Finance and General Purpose sub-committee
Quality and assurance sub-committee
Executive sub-committee
special purpose sub-committee.
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. Management Discussion and Analysis
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Financial performance
The Masaba District Hospital has 2 revenue streams ,NHIF and cash collection. The total collection was
as fbllows:

KSHS

NHIF 6,080,120
CASH 5,161,072
IN KIND RECIPTS 18,919,246
TOTAL 30,160,438

Thank you

Dr. Charle Ogachi Ogega
Medical Superintendent
Masaba District Hospital

XX
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10. Environmental and Sustainability Reporting
Masaba District Hospital is committed to transforming lives by delivering quality, affbrdable and

accessible health care services to the community. The Masaba District Hospital also recognizes its

responsibility to protect and conserve the environment, promote the well-are of its employees, uphold

ethical market practices and engage with the society. This report outlines the Masaba District Hospital's

policies and activities that promoted sustainability in the year 2023.

Sustainability Strategy and Profi le

The Masaba District Hospital's sustainability strategy is guided by its vision. mission and values, as u'ell

as the national and county health policies and plans. The Masaba District Hospital also aligns its

sustainability efforts with the United Nations Sustainable Development Goals (SDGs), especially SDG 3

(Good Health and Well-being), SDG 6 (Clean Water and Sanitation), SDG 7 (Atfordable and Clean

Energy), SDG 8 (Decent Work and Economic Growth), SDG l2 (Responsible Consumption and

Production) and SDG 13 (Climate Action).

The Masaba District Hospital thces various challenges and opportunities in implementing its

sustainability strategy, such as:

- The Covid-19 pandemic, which has increased the demand tbr health services, strained the resources and

capacity ofthe hospital, and exposed the staffand patients to health and saf'ety risks.
- The climate change, which has caused extreme weather events, such as floods and droughts that affect

the availability ofwater, energy and food, as well as the spread ofdiseases.
. The population growth, which has increased the need fbr health services, especially for maternal, child
and reproductive health, as well as the prevention and treatment of communicable and non-

communicable diseases.
- The technological advancement, which has enabled the Masaba District Hospital to adopt new

innovations, such as digital health information systems, laboratory machines, surgical instruments and

renewable energy sources that improve the efficiency and effectiveness of service delivery.
- The stakeholder engagement, which has enhanced the collaboration and partnership of the hospital with
various actors, such as the county government, the Ministry of Health,, development partners, academic

institutions, civil society organizations and community groups.

Some of the key achievements of the hospital in its sustainability strategy in the year 2023 include:

- The Masaba District Hospital attained the Laboratory ISO 9001:2015 certification fbr quality

management systems, becoming one of the few public hospitals in the country to achieve this standard'

This certitrcation rellects the hospital's commitment to quality and continuous improvement in its

laboratory services.
- The Masaba District Hospital improved its infrastructure and equipment, with the completion of a new

matemity wing, accident and emergency/ theatre wing, modem mortuary and an incinerator. The Masaba

District Hospital also acquired new laboratory machines, surgical instruments and medical supplies.

These investments enhanced the hospital's capacity and capability to deliver a wide range of services to

its patients.
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- The Masaba District Hospital increased its service delivery and patient satisfaction, with the
implementation of a digital health information system, a customer care desk and a feedback mechanism.
The Masaba District Hospital also reduced its waiting times, improved its infection prevention and
control measures and strengthened its ref'erral system. These initiatives improved the Masaba District
Hospital's efliciency and etfectiveness in serving its patients.
- The Masaba District Hospital strengthened its human resource capacity and capability, with the County
posting new staff including doctors, nurses, pharmacists and allied health prof'essionals. The Masaba
District Hospital also provided training and development opportunities for its staff, such as workshops,
seminars and mentorship programs. These interventions enhanced the stat?s skills, knowledge and
motivation.
- The Masaba District Hospital consolidated its partnerships and collaborations with various
stakeholders, such as the county government, the Ministry of Health, development partners, academic
institutions, civil society organizations and community groups. The Masaba Distric Hospital received
flnancial, technical and material support trom these partners, as well as participated in joint initiatives,
such as outreach programs and advocacy campaigns.

Some of the areas that need improvement in the hospital's sustainability strategy include:

- The Covid- l9 pandemic response, which requires more resources and capacity to cope with increased
cases of Covid-19 infections, limited supplies of personal protective equipment (PPE), testing kits and
vaccines, and psychosocial stress among staff.
- The environmental management, which requires more efforts to reduce the environmental impact of the
hospital's operations and products, such as waste management, energy efliciency and carbon footprint
reduction.
- The market practices, which require more compliance with ethical standards and regulations in areas
such as responsible competition, supply chain management, marketing and advertisement, product
stewardship and consumer rights.

The Masaba District Hospital has a clear vision for the future and is determined to achieve its
sustainability goals and objectives. Some ofthe plans for the next year include:

- The Masaba District Hospital will maintain its quality of care and patient safety by implementing best
practices, conducting audits and evaluations, obtaining accreditation from relevant bodies and addressing
any gaps or weaknesses identified.
- The Masaba District Hospital will expand its access and coverage by increasing its catchment area,
establishing satellite clinics, mobilizing community health workers and volunteers and its outreach
services.
- The Masaba District Hospital will promote its innovation and research by embracing new technologies,
developing new products and services, conducting evidence-based studies and disseminating findings and
recommendations.
- The Masaba District Hospital will develop its leadership and govemance by strengthening its
management structures, systems and processes, enhancing its accountability and transparency
mechanisms and fbstering a culture of teamwork and collaboration.
- The Masaba District Hospital will improve its environmental performance by implementing a waste
management policy, installing solar panels and biogas digesters, conducting an environmental audit and
reducing its carbon fbotprint.
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- The Masaba District hospital will uphold its market practices by complying with the relevant laws,

standards and guidelines, ensuring responsible competition, supply chain management. marketing and

advertisement, product stewardship and consumer rights.
Environmental Pertbrmance
The Masaba District Hospital has an environmental policy that guides its operations and products in

relation to the environment. The policy states the hospital's commitment to:

- Comply with the applicable environmental laws, regulations, standards and policies.
- Prevent and minimize the environmental impact of its operations and products, such as waste

generation, energy consumption, water usage and greenhouse gas emissions.
- Conserve and protect the natural resources and biodiversity in its surroundings.
- Promote environmental awareness and education among its staff, patients and stakeholders.
- Continuously monitor, evaluate and improve its environmental pertbrmance.

The Masaba District Hospital has achieved some successes in its environmental perfbrmance, such as;

- Receiving the Laboratory ISO 900 I :201 5 certitrcation for quality management systems, which includes

environmental aspects such as waste management, energy efficiency and pollution prevention.
- Improving its inliastructure and equipment, with the construction of a new matemity wing, accident and

emergency/ theatre wing, modem mortuary and an incinerator. The new facilities have improved
ventilation, lighting and sanitation systems that reduce energy consumption and waste generation. The

incinerator has a scrubber system that reduces air pollution flom buming medical waste.

- The Masaba District Hospital plans to install solar panels on the roof of the main building, which will
provide renewable energy for lighting and heating. It also plans to install biogas digesters that will
convert organic waste into biogas for cooking. These initiatives will reduce its dependence on grid

electricity and fossil fuels.
- It conducted an environmental audit in collaboration with the National Environment Management

Authority (NEMA), which assessed the Masaba District Hospital's compliance with the environmental

laws and regulations, as well as identified areas fbr improvement.

The Masaba District Hospital also f'aced some shortcomings in its environmental perfbrmance. such as:

- It generated a large amount of waste from its operations and products, such as medical waste, plastic

waste, paper waste and food waste. It did not have a comprehensive waste management policy or system

that would ensure proper segregation, collection, transportation, treatment and disposal of waste. It also

did not have a recycling or reuse program that would reduce waste generation and save costs.

- It consumed a lot of energy from grid electricity and lbssil fuels fbr its operations and products. such as

lighting, heating, cooling, refrigeration, laboratory machines and surgical instruments. It did not have an

energy efficiency policy or system that would monitor and reduce energy consumption and costs. It also

did not have an energy audit or a carbon footprint assessment that would measure and mitigate its
greenhouse gas emissions and climate impact.

The Masaba District Hospital is committed to improving its environmental perfbrmance by implementing
the following actions:
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- To develop and implement a waste management policy that will outline the roles and responsibilities of
staf}. patients and stakeholders in relation to waste management. The policy will also provide guidelines
on how to segregate, collect, transport, treat and dispose ofwaste according to the type and category of
waste. The policy will also encourage recycling or reuse of waste where possible.
- To install biogas digesters that will convert organic waste into biogas for cooking. This will reduce the
amount of waste sent to the incinerator or landt'ill, as well as reduce the use of fbssil fuels for cooking.
- To conduct an energy audit that will measure the energy consumption and costs of the Masaba District
Hospital's operations and products. The audit will also identifu areas where energy efficiency can be
improved or alternative sources ofenergy can be used. The audit will also assess the carbon tbotprint and
climate impact of the hospital's operations and products.
- To implement energy ef'ticiency measures that will reduce the energy consumption and costs of its
operations and products. These measures may include replacing old or inefficient appliances with new or
efficient ones, installing energy-saving devices such as LED bulbs or motion sensors, adjusting
thermostats or timers to optimize heating or cooling levels, switching off appliances when not in use or
during of}'-peak hours, etc.
- To reduce its carbon tbotprint and climate impact by using renewable sources of energy such as solar
panels or biogas digesters, ofl'setting its emissions through carbon credits or tree planting, and
participating in climate action initiatives such as awareness campaigns or advocacy programs.

Employee Welf'are

The Masaba District Hospital values its employees as its most important asset and strives to provide them
with a conducive work environment, fair compensation, career development opportunities, health and
saf'ety protection.

The Masaba District Hospital has the fbllowing policies and practices that guide its employee welfare:

The hospital provides training and development opportunities to its staff, such as workshops, seminars,
mentorship programs, online courses. The hospital also supports its staff to pursue further education or
specialization in their flelds ofinterest. The hospital allocates 2Yo of its annual budget for stafftraining
and development.
The hospital conducts regular perfbrmance appraisal and fbedback lbr its staft, using a balanced
scorecard system that measures the staffs achievements against their set targets and objectives. The
hospital also rewards its staff for their outstanding performance, such as recognition awards, certificates,
plaques and incentives.
The hospital ensures the health and safety of its staff by complying with the Occupational Safety and
Health Act of 2007 (OSHA), which sets the standards and guidelines for workplace safety and health.
The hospital also provides personal protective equipment (PPE), testing kits and vaccines to its staff who
are exposed to health risks, such as Covid-19 infections. The hospital also offers psychosocial support
and counselling services to its staff who experience stress or trauma in their work.

The hospital fosters a positive work culture and environment by promoting teamwork, collaboration,
communication, respect, integrity and protbssionalism among its statl, The hospital also encourages its
staff to participate in social activities, such as sports, clubs, events and celebrations.

Market Place Practices
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The Masaba District Hospital adheres to ethical market practices that ensure fair competition,
responsible supply chain management, responsible marketing and advertisement, product stewardship

and consumer rights.

The hospital has the following policies and practices that guide its market place practices:

The hospital ensures responsible competition practices by complying with the relevant laws, regulations

and standards that govern the health sector, such as the Health Ac|,2017, the Public Procurement and

Asset Disposal Act,20l5, and the Competition Act,20l0. The hospital also respects the rights and

interests of its competitors and avoids any unf'air or deceptive practices, such as collusion. price-fixing,
bid-rigging or market abuse.

The hospital maintains good business practices and treats its suppliers responsibly by fbllowing a

transparent and competitive procurement process that ensures value for money, quality and timeliness of
goods and services. The hospital also honours its contracts and respects the payment terms and conditions
ofits suppliers. The hospital also encourages its suppliers to adopt sustainable and ethical practices in

their operations and products, such as environmental management, social responsibility and human

rights.
The hospital conducts responsible marketing and advertisement by providing accurate, truthful and

relevant infbrmation about its services and products to its potential and existing customers. The hospital

also respects the privacy and confidentiality of its customers and does not disclose or misuse their
personal data. The hospital also avoids any misleading or offensive marketing or advertisement that may

harm the reputation or dignity of the hospital or its customers.

The hospital ensures product stewardship by delivering safe, efl'ective and quality health care services

and products to its customers. The hospital also monitors and evaluates the perfbrmance and impact of its
services and products on the health outcomes of its customers. The hospital also solicits and responds to

the feedback and complaints of its customers and strives to improve their satistaction and loyalty.

The hospital saf'eguards consumer rights and interests by complying with the Consumer Protection Act,

2012, which sets out the rights and obligations ofconsumers and providers ofgoods and services. The

hospital also educates its customers about their rights and responsibilities as consumers of health care

services and products. The hospital also provides a mechanism fbr resolving any disputes or grievances

that may arise between the hospital and its customers.

Corporate Social Responsibility / Community Engagement

The hospital is committed to contributing to the social welfare and development of the community in

which it operates. The hospital also recognizes its role as a corporate citizen and a partner in achieving

the national and county development goals and priorities.

The hospital has the following policies and practices that guide its corporate social responsibility /
community engagement:
The hospital follows a stakeholder engagement policy that identifies and prioritizes its key stakeholders,

such as the county govemment, the Ministry of Health, development partners, academic institutions, civil
society organizations, community groups and media. The policy also dellnes the objectives, methods and

tiequency ofengagement with each stakeholder group. The policy also ensures that the hospital

communicates eft-ectively, transparently and respectfully with its stakeholders and solicits and responds

to their f'eedback and concerns.
The hospital conducts various corporate social responsibility / community engagement activities that

address the needs and interests of the community, such as:
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Charitable giving: The hospital donates cash and material to support various causes and initiatives in the
community, such as education, health, environment, sports, culture and disaster relief. The hospital
allocates 1% of its annual revenue tbr charitable giving.
Corporate social investment: The hospital invests in projects and programs that create long-term social
value and impact in the community, such as health promotion, disease prevention, capacity building,
infrastructure development and research. The hospital allocates 2o/o ofits annual profit fbr corporate
social investment.
Other tbrms of community engagement: The hospital participates in other forms of community
engagement, such as volunteering, mentoring, sponsoring, partnering and advocating. The hospital
encourages its staff to volunteer their time and skills to support various community activities and events.
The hospital also mentors and sponsors young people flom the community who aspire to pursue careers
in health or related fields. The hospital also partners with other organizations and groups to implement
joint initiatives that beneflt the community. The hospital also advocates for issues that afl'ect the health
and well-being of the community, such as access to health care, quality of care, health financing, health
policy and health rights.
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12. Statement of Board of Management's Responsibilities

Section 164 of the Public Finance Management Acl,2012 requires the Board of Management to prepare
flnancial statements in respect of that Hospital, which give a true and fair view of the state of affairs of
the Masaba District Hospital at the end of the financial yearlperiod and the operating results of the
hospitul fbr that year/period. The Board of Management is also required to ensure that the hospital keeps
proper accounting records which disclose with reasonable accuracy the flnancial position ofthe hospitul.
The council members are also responsible for saf'eguarding the assets of the hospital.

The Board of Management is responsible fbr the preparation and presentation of the Masaba District
Hospital financial statements. which give a true and fair view of the state of affairs of the hospital fbr and as

at the end ofthe flnancial year ended June 30, 2023. This responsibility includes: (i) maintaining adequate
flnancial management arrangements and ensuring that these continue to be effective throughout the
repofting period, (ii) maintaining proper accounting records, which disclose with reasonable accuracy at
any time the financial position of the entity, (iii) designing, implementing and maintaining internal
controls relevant to the preparation and fair presentation of the financial statements, and ensuring that
they are f'ree f'rom material misstatements, whether due to error or f'raud, (iv) saf-eguarding the assets of
the ho.spilal (v) selecting and applying appropriate accounting policies, and (vi) making accounting
estimates that are reasonable in the circumstances.

The Board of Management accepts responsibility tbr the Masaba District Hospital financial statements,
which have been prepared using appropriate accounting policies supported by reasonable and prudent
judgements and estimates, in contbrmity with Intemational Public Sector Accounting Standards (IPSAS),
and in the manner required by the PFM Act,20l2. The Board members are of the opinion that the Masaba
Districl Hospital flnancial statements give a true and f'air view of the state of Hospila/ transactions during
the financial year ended June 30, 2023. and of the Hospital 1r financial position as at that date. The Board
members further contlrm the completeness of the accounting records maintained tbr the Hospital which
have been relied upon in the preparation of the Masabo Dislrict Ho.spital flnancial statements as well as the
adequacy of the systems of intemal financial control.

Nothing has come to the attention of the Board of management to indicate that Masaba District Hospital
will not remain a going concem fbr at least the next twelve months fiom the date of this statement.

Approval of the financial statements

The Hospital's flnancial statements were approved by the Board on2910912023 and signed on its behatf by

Name: Philip Nyamato Obwaya
Chairperson
Board of Management

Name:Dr Charles Ogachi
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PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting fiamework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent, and accountable manner to ensure that the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient, and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Masaba Sub-County Level 4
Hospital - county Government of Nyamira set out on pages 1 to 29, whrch comprise of

Report of the Auditor-General on Masaba Sub-County Level 4 Hospital .for the year ended 30 June, 202j - Couny'

REPORT OF THE AUDITOR.GENERAL ON MASABA SUB-COUNTY LEVEL 4
HOSPITAL FOR THE YEAR ENDED 30 JUNE, 2023 - COUNTY GOVERNMENT OF
NYAMIRA

Government of Nyamira
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the statement of financial position as at 30 June, 2023, statement of financial
performance, statement of changes in net assets, statement of cash flows and the
statement of comparison of budget and actual amounts for the year then ended, and a
summary of significant accounting policies and other explanatory information in
accordance with the provisions of Article 229 of the Constitution of Kenya and Section 35
of the Public Audit Act, 2015. I have obtained all the information and explanations which,
to the best of my knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Masaba Sub-County Level 4 Hospital - County
Government of Nyamira as at 30 June, 2023, and of its financial performance and its cash
flows for the year then ended, in accordance with lnternational Public Sector Accounting
Standards (Accrual Basis) and comply with the Public Finance Management Act, 2012,
County Governments Act, 2012 and the Health Ac|,2017.

Basis for Qualified Opinion

1. lnaccuracies in the Financial Statements

The statement of financial position indicates total net assets and liabilities balance of
Kshs.632,431,731. However, the recalculated amount is Kshs.622,587,129 resulting in
an unexplained variance amount of Kshs.9,844,602.

Further, the statement of financial performance reflects grants from donors and
development partners amounting to Kshs.16,096,425. However, the amount is not
disclosed in the statement of cash flows.

ln the circumstances, the accuracy and completeness of the financial statements could
not be confirmed.

2. Variances in Rendering Services - Medical Service lncome Amount

The statement of financial performance reflects an amount of Kshs.1 1 ,241 ,192 in respect
to rendering services - medical service income as disclosed in Note 8 to the financial
statements. The amount includes a balance of Kshs.6,080,120 in relation to National
Health lnsurance Fund (NHIF) reimbursement. However, review of the NHIF records
revealed that the Hospital made a total claim amounting to Kshs.7,268,223 during the
year resulting to an unexplained variance of Kshs.1 ,188,103.

ln the circumstances, the accuracy and completeness of revenue from rendering services
of Kshs.1 1,241 ,192 could not be confirmed.

3. Undisclosed ln-Kind Contributions

The statement of financial performance and Note 6 to the financial statements reflect an
amount of Kshs.2,822,821 in respect of in-kind contributions from the County
Government. However, review of records provided for audit revealed that the County
Government paid salaries for the Hospital employees amounting to Kshs.7,600,000 on

Report of the Auditor-Ceneral on Masaba Sub-County' Level I Hospital for the year ended 30 June, 2023 - County,
Government of Nyamira
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behalf of the Hospital. Management did not disclose the amount in the statement of
financial performance.

ln the circumstances, accuracy and completeness of the in-kind contribution amount of
Kshs.2,822,821 could not be confirmed.

4. Unsupported and Unutilized Property, Plant and Equipment

The statement of financial position and Note 20 to the financial statements reflect
property, plant and equipment balance of Kshs.618,829,312 and depreciation charge for
the year of Kshs.62,804,188. However, Management did not provide a fixed assets
register or a valuation report to support the balance. Management did not disclose the
depreciation policy in the financial statements to support the depreciation charge.

ln the circumstances, the accuracy of the property, plant and equipment balance of the
Kshs.618,829,312 could not be confirmed.

5. Unsupported lnventories Balance

The statement of financial position and Note 19 to the financial statements reflects an
inventory balance of Kshs.6,657,682. However, Management did not provide the stock
valuation or end year stock taking reports to support the balance.

Further, review of stores records revealed that the Hospital did not carry out the annual
stock count exercise and failed to maintain stores ledgers. ln addition, physical verification
of the pharmaceutical stores revealed that the store had expired drugs of unknown value.

ln the circumstances the accuracy of the inventory balance of Kshs.6,657,682 could not
be confirmed.

6. Unsupported Opening Balance in the Statement of Changes in Net Assets

The statement of changes in net assets reflects a balance of Kshs.681,633,500 in respect
of the capital fund brought forward from the previous year. However, the balance was not
supported with any verifiable evidence.

ln the circumstances, the accuracy of the capital fund balance of Kshs.681,633,500
reflected in the statement of changes in net asset could not be confirmed.

7. Unsupported Revenue from Non-Exchange Transactions

The statement of financial performance reflects revenue from non-exchange transactions
amounting to Kshs.18,919,246. However, the amounts are not supported with a ledger.

ln the circumstances, the accuracy and completeness of revenue from non-exchange
transactions amounts of Kshs.18,919,246 could not be confirmed.

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSA|s). I am independent of the Masaba Sub-County Level 4 Hospital
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other

Report of tle Auclitoi4eneral oi Masaba Sub-County
Government of Nyamira
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ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis of Kshs.117,337,694 and Kshs.3O,160,438 resulting to
an under-collection of Kshs.87,177,256 or 74o/o of the budget. However, the statement
reflects actual expenditure of Kshs.26,4O2,621 resulting in an under-utilization of
Kshs.3,597,379 representing 12o/o of the actual expenditure.

The underfunding and underutilization affected the planned activities of the Hospital and
may have affected service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on LaMulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

1. Failure to Submit Financial Statements for the Financial Year 202112022

The Hospital did not submit financial statements for the financial year 2021l2O22for audil
as required by Section 47(1) ot the Public Audit Act, 2015, which states that the financial
statements required under the constitution, the Public Finance Management Acl, 2012,
and any other legislation shall be submitted to the Auditor-General within three months
after the end of the financial year.

ln the circumstances, Management was in breach of the law

Report of the Auditor-General on Ma,saba Sub-Counly Level 4 Hospital for the year ended 30 June, 2023 - County
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ln the circumstances, Management was in breach of the law

Personnel
Recommended
Staffing Level

Staff in the
lnstitution Variance

Percentage
otto

Deficiency
Medical Officers 16 2 14 87
Anesthesiologists 2 0 2 100
General Surgeons 2 0 2
Gynaecologists 0 2 100
Pediatricians 2 0 2
Radiologists 2 0 2 100
Registered Community
Health Nurses

75 43 57

Total 101 34 67 65

Further, it was observed that the Hospital did not offer all services that are required of a
level 4 hospital and lacked vital equipment and machines which are a requirement for a
level 4 hospital. Further, the hospital had low bed capacity of forty-seven (47) instead of
the recommended one hundred and fifty (150).

These deficiencies contravene the First Schedule of Health Acl 2017 and imply that
accessing the highest attainable standard of health which includes the right to health
care services, including reproductive health care as required by Article 43(1) of the
Constitution of Kenya, 20'10 may not be achieved.

ln the circumstances, the ability of the Hospital deliver on its mandate is doubtful

Report of rhe Auditor-General on Masaba Sub-County Level 4 Hospital for the year ended 30 Juie,2023 -Tounry
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2. Long Outstanding Payables

The statement of financial position as disclosed in Note 2'1 to the financial statements
reflects trade and other payables balance of Kshs.9,844,602. However, included in the
balance are trade payables amounting to Kshs.6,914,662 which had been outstanding
for more than three (3) years. This is contrary to Section 53 (8) of the Public Procurement
and Asset DisposalAct, 2015 which states that an Accounting Officer shall not commence
any procurement proceedings until satisfied that sufficient funds to meet the obligations
of the resulting contract are reflected in approved budget estimates

3. Deficiencies in lmplementation of Universal Health Coverage (UHC)

Review of Hospital records and interviews on verification of services offered, equipment
used and medical specialists in the Hospital at the time of audit revealed that the Hospital
did not meet the requirements of Kenya Quality for Health Policy Guidelines. The Hospital
operated with only thirty-four (34) staff members against the required one hundred and
one (10'1) staff resulting to a staff deficits of sixty-seven (67) staff requirements or 66% of
the authorized establishment.

100
2

100
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4. Failure to
Services

Fully Utilize Equipment Supplied through Managed Equipment

The Hospital received various equipment and accessories between the years 2016 and
2022 from the National Government under the Managed Equipment Services (MES)
project. However, physical verification of the equipment's revealed theatre equipment's
as tabulated below that were still in boxes in the stores awaiting the completion of theatre
rooms.

Managed Equipment Services

S/No. Details Lot
1 Surgical Replacement Set 04 April, 2016 Year 2
2 Surgical Replacement Set 21 June, 2018 Year 2
3 Surgical Replacement Set 28 March,2019 2Year 3
4 Surgical Replacement Set 15 July,2020 2 Year 4
5 Theatre CSSD Equipment Surgical

lnstrument
01 October, 2021 2Year 5

Theatre CSSD Equipment Surgical
lnstrument

24 May,2022 2 Year 6

7 General X-rays Machine

8 C-Arm X-ray and CT Scanning Machine

ln addition, the equipment have been regularly maintained by the supplier with the last
maintenance being done in June, 2023. However, review of records revealed that the
contract period has since lapsed and therefore in case of any breakdown of the machines
already in use, such as the ultrasound services and x-ray, the Hospital's services will be
adversely affected.

ln the circumstances, the value for money on the equipment delivered by the National
Government under the MES project and effective service delivery to the citizens could not
be confirmed.

Government of Nyamira
6

Date

6

5. Lack of Quarterly Revenue Reports

The statement of financial performance reflects am amount of Kshs. 1 1 ,241 ,192 in relation
to the rendering of services - medical income as disclosed in Note 8 to the financial
statements. However, the Hospital did not provide evidence to show that the reports were
prepared and submitted the same to the County Treasury with a copy to the
Auditor-General as per the requirement of Regulations 65(1) of the Public Finance
Management (County Governments) Regulations, 2015 which requires the Accounting
Officer or receiver of revenue or collector of revenue to prepare a quarterly report not later
than the 15th day after the end of the quarter.

ln the circumstance, Management was in breach of the law.



The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements comply, in all material respects, with the authorities that govern them.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a
basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and governance were not effective.

Basis for Conclusion

Lack of lnternal Audit Function

During the year under review, Management did not establish an internal audit function
and was relying on the internal audit services from the County Government of Nyamira.
Further, no internal audit report in respect of the Hospital was provided for audit
verification.

ln the circumstances, the effectiveness of internal controls and risk management by the
Hospital could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330.The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Management

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with the lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal controls as Management determines
is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Hospital's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the Hospital or to cease operations.

ReportoftheAudilor-GeneralonMasabaSub-CountyLevel4HospitaIfoith@
Government of Nyamira
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Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them, and that public resources are applied in
an effective way.

The Board of Management is responsible for overseeing the Hospital's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal controls component does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may

Report of the Auditor-General on Masaba Sub-County Level I Hospital /or the year ended 30 June. 2023 - County
Governmenl of Nyamira
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occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls.

a

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by Management.

Conclude on the appropriateness of Management's use of the applicable basis of
accounting and based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Hospital's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the Hospital to cease to
continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Hospital to express an opinion on the financial statements.

I communicate with Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal controls that are identified during the audit.

ReportoftheAuditor.GeneralonMasabaSub.CountyLevel4Hospitalforthey@
Government of Nyamira

I
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a

Perform such other procedures as I consider necessary in the circumstances.



I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence and where
applicable, related safeguards.

FCP u CBS
AUDITOR-GENERAL

Nairobi

03 July,2024

Report of t eAu 'I or- oun,t Leve
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Government of Nyamira
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Annual Report unil Financiol Slalemenls tbr The Year Ended 3Uh June 2023

14. Statement of Financial Performance for The Year Ended 30 June 2023

I Revenue from non-exchange transactions

In- kind contributions from the Countv Government

Grants fiom donors and development partners

Board of Management Expenses

Repairs and maintenance

Ceneral expenses

Total expenses

The notes set out on pages 22 to 28 fbrm an integral part ofthe financial statements.

The Hospital's financial statements were approved by the Board on 29tr' Septem ber 2023 and signed on its
behalf by:

:',::.: .11 t, -.1 ,t,.,"J:- ".:.' " "- " " " ""

Mr. Philip Nyamato Obwaya
Chairman

Board of Management

Au/tr
l1

--tjt!*t""'-"'ti"'.11" 
;CPA Purity M. Nyambog

Head of Accounting
Serv ices

ICPAK No.20795

Dr. Charles Ogachi
Medical Superintendent

2,822,82t6

t6.096,4257

18,919,,246

Revenue from exchange transactions 0

Rendering of services- Medical Service Income I I,241,192tt

11,241,192

Total revenue 30,160,438

Expenses

t.855,070()

Employee costs 2.362.t t5

60.000II
392.490t2

2,813,700l3

Crants and subsidies t8,919,246l4

Depreciation and amortizatiol'l expense

89,206,809

Net Deficit for the year (59,046,371)I6

Masaba District Hospital (County Government of Nyamira)

I

Medical/C I inical costs

IO

l5 62,804, 188



Masoba Dislricl Hospital (County Government of Nyumiro)
Annual Reporl und Financiol Stalemenls frtr The Year Ended 3Uh June 2023

15. Statement of Financial Position as at 30th June 2023

Cash and cash equivalents l7

Property. plant, and equipment 20

Current liabilities

3.75 1.539

3, r93, r98

618.829.3 l2

6 r 8,829,3 r2

Assets

Receivables from exchange transactions

Current assets

r8

6,657,682l9Inventorv

Non-current assets

Total Non-current Assets

Total assets

Trade and other payables 2t 9.844.602

0

9,E,14,602Total Current Liabilities
0Non-current liabilities

i Total Liabilities

Net assels 622,,587,129

632,,131,731

The Hospital's financial statements were approved by the Board on 29109/2023 and signed on its behalt

by

r. Philip Nyamato Obrvaya
Chairm an

CPA Purity M. Nyamboga
Head of Accounting
Services

ICPAK No. 20795

Dr. Charles Ogachi
Medical Superintendent

2

Accumu lated surplusidefi cit (5e,046.37 r)

681.633.500Capital fund

Total Net Assets and Liabilities

Board of management

I

Total Current Assets 13,602,419

632,4J I,731

Liabilities

Total Non-current liabilities
9.844.602
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Masahu Dislrict Hospital (Counly Government of Nyamira)
Annual Reptrt and Finuncial Stutemenls fitr The Year Ended 3Uh June 2023

The Hospital's financial statements were approved by the Board on29109/2023 and signed on its behalf
by: 

(

M Philip Nyamato Obwaya
CPA Purity M. Nyamboga
Head of Accounting
Services

ICPAK No. 20795

Dr. Charles Ogachi
Med ical Superintendent

r

As at June 30. 2023 0 68 t ,633,500 681,6J3,500

At Jull' l, 2022 681,6JJ,500 68 r,6J3.500

Revaluation gain 0

Surplus/(deficit) fbr the year (s9,046,371) (se.046.371)

Capital/Devel opment grants

(59,046,371 ) 681,633,500 622,587,129

3

16. Statement ofChanges in Net Asset for The Year Ended 30 June 2023

Chairman

Board of Management

At June J0, 2023



Masaba District Hospilal (County Governmenl of Nyamira)

Annual Rep orl and Financial Statements for The Year Ended 30th June 2023

17. Statement of Cash Flows for The Year Ended 30 June 2023

The Hospital's financial statements were approved by the Board on 29/09/2023 and signed on its behalf

by

fa:

CPA Purity Nyamboga
Head of Accounting
Services

ICPAK No. 20795

Dr harles Ogachi
Medical Superintendent

Cash flows from operating activities

Receipts
a t1,241,192Rendering of services- Medical Service Income

19 (6,6s7,682)Increase in inventory
( 3,193, 198)l8Increase in receivables

9,844,60221Increase in trade payables

Lt,234,914Total Receipts

Payments
9 1,85 5,070Medical/Clinical costs

10 2,362,r15Employee costs
60,00011Board of Management ExPenses

392,49012Repairs and maintenance
2,813,70013General expenses

7,483,315Total Payments
3,751,539Net cash flows from operating activities
3,751,539Net increase in cash and cash equivalents

0Cash and cash equivalents at I July 2022

l7 3,751,539Cash and cash eq uivalents at 30 June 2023

Descripticin 2022/23

Mr. Philip Nyamato Obwaya
Chairman

Board of Management



Masaba Dbtrict Hospital (County Government of Nyamira)
Annual Report and Financial Statementsfor The Year Ended 3|th June 2023

18. Statement of Comparison of Budget and Actual Amounts for Year Ended 30 June 2023

Budget notes:
The differences in expenditure and income which is below 90% is due to lack of NHIF reimbursement in
full and lack of essential drugs.
The budget adjustments were due to reallocations and supplementary revisions during the year due to
anticipation of more revenue from the new shuctures and services to be offered.
The Hospital's financial statements were approved by the Board on 29/0912023 and signed on its behalf by:

Mr. Philip Nyamato Obwaya
Chairman

Board of Management

CPA Purity Nyamboga
Head of Accounting
Services

ICPAK No. 20795

A b c=(a+b) D
"=(c-d)

f=d/ co/o

Kshs Kshs Kshs Kshs Kshs
Reven ue

Rendering of
services-
Medical Service
Income

20,38t,957 15,232,303 35,6t4,260 tr,24t,t9z 24,373,068 31.56%

Grants from
donors and
development
partners

52,804,188 28,919,246 8r,723,+34 18,919,246 62,804, 188 23.15%

Total income 73,186,145 44,151,,549 117,337,69
4

30,160,438 87,171,256 25.700/.

Expenses
Medical/Clinical
costs

rt,t99,246 5,908,778 17,t08,024 1,855,070 15,252,954 t0.84%

Employee costs 4,360,000 1,000,000 5,360,000 2,362,1t5 2,997,88s 44.07%
Remuneration of
directors

240,000 240,000 60,000 180,000 25%

Repairs and
maintenance

1,240,000 2,000,222 3,240,222 392,490 2,847,732 t2.1t%

General
expenses

3,342,711 6,323,303 9,666,0t4 2,813,700 6,852,3r4 29.11%

10,000,000 8,919,246 18,919,246 18,919,246 0 0%

Depreciation
expense

42,804,188 20,000,000 62,804,1 88 62,804, 188 0 0%

28,130,885 76.03.ATotal expenses 73,186,145 44,151,549 1L7,337,69
4'

89,206,809

(59,046,371) (59,046,371) 0Surplus for the
period

0 0 0

Dr, Charles Ogachi
Medical Superintendent

w

I)cscription I )"i .il

ir Lr,.1icl

.-\ (LI usulr.cn

ts
Final'

buiiqct
,Perfo::mancc

di il'erence
ol

utilisarion

Grants and
Donors



Masaba Dlslrict Hospital (County Governmenl of Nyamira)
Annuul Repo rt and Financiul Stutements fitr The Year Ended 3Uh June 2023

19. Notes to the Financial Statements

l. General Information

Masaba District Hospital is established by and derives its authority and accountability ttom PFM

Act. The entity is wholly owned by the Nyamira County Government and is domiciled in Nyamira

County in Kenya. The entity's principal activity is prevention and cure ofdisease.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurement

at re-valued amounts of certain items of property, plant. and equipment. marketable securities and

financial instruments at fair value, impaired assets at their estimated recoverable amounts and

actuarially determined liabilities at their present value. The preparation of financial statements in

conformity with International Public Sector Accounting Standards (IPSAS) allows the use of

estimates and assumptions. It also requires management to exercise judgement in the process of

applying the Masaba Dislrict Hospital accounting policies. The areas involving a higher degree of

judgment or complexity, or where assumptions and estimates are significant to the financial

statements, are disclosed . The financial statements have been prepared and presented in Kenya

Shilf ings, which is the functional and reporting currency of the Masaba Disffict Hospital. The

financial statements have been prepared in accordance with the PFM Act and lnternational Public

Sector Accounting Standards (IPSAS). The accounting policies adopted have been consistently

applied to all the years presented.

6



Musaba Dislricl Httspilal (County Government of Nyamira)
Annual Report and Financiul Slatements fir The Year Ended 3(lh June 2023

J. Adoption of New and Revised Standards

i. New and amended standards and interpretations in issue etlective in the year ended 30 June 2023

IPSAS 42: Social

Benefits

Applicable: lst January 2023

The objective of IPSAS 4l is to establish principles for the financial reporting

of financial assets and liabilities that will present relevant and useful

information to users of financial statements for their assessment of the

amounts, timing and uncertainty of Masaba District Hospital future cash

flows.

IPSAS 4l provides users of financial statements with more useful information

than IPSAS 29, by:

. Applying a single classification and measurement model fbr financial

assets that considers the characteristics of the asset's cash flows and

the objective fbr which the asset is held;

. Applying a single forward-looking expected credit loss model that is

applicable to all financial instruments subject to impairment tesring;

and

. Applying an improved hedge accounting model that broadens the

hedging arrangements in scope of the guidance. The model develops

a strong link between Masaba District Hospital,s risk management

strategies and the accounting treatment for instruments held as part

of the risk management strategy.

Applicable: l't January 2023

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting Entity

provides in its financial statements about social benefits. The information

provided should help users of the financial statements and general-purpose

fi nancial reports assess:

(a) The nature of such social benefits provided by the Masaba District

Hospital.

(b) The key features of the operation ofthose social benefit schemes; and

7

IPSAS 4l: Financial

Instruments



Masuha Districl Hospilul (Counly Governmenl of Nt'amira)
Annual Report antl Financial Statements fitr The Year Ended 3th lune 2023

Applicable: I't January 2023

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted

when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on hedging

and credit risk which were inadvertently omitted when IPSAS 4l was

issued.

c) Amendments to IPSAS 30, to update the guidance for accounting fbr

financial guarantee contracts which were inadvertently omitted when

IPSAS 4l was issued.

Amendments to IPSAS 33, to update the guidance on classifying financial

instruments on initial adoption of accrual basis IPSAS which were

inadvertently omitted when IPSAS 4l was issued.

ii) New antl amended standards and inle rpre tal ion.s in is,sue bul not yel e.//bclive in lhe yeur cnded 30

(c) The impact of such social benefits provided on the Entity's financial

performance, financial position and cash flows.

Applicable I't Jonuary 2023

o IPSAS 22 Disclosure of Financial In/brmation aboul lhe General

Governmenl Sector.

Amendments to refer to the latest System of National Accounts (SNA 2008).

t IPSAS 39: Employee Benefits

Now deletes the term composite social security benefits as it is no longer

defined in IPSAS.

t IPSAS 29: Financial instruments: Recognition ancl Measuremenl

Standard no longer included in the 2023 IPSAS handbook as it is now

superseded by IPSAS 4l which is applicable from I't lanuaty 2023.

Other improvements

to IPSAS

The standard sets out the principles for the recognition. measurement, presentation.

IPSAS 43 t Applicahle I 't January 2025

Amendments to

Other IPSAS

resulting from

IPSAS 41. Financial

lnstruments

.lune 2023.

tt



Masahu District Hospitul (Counly Government of Nyamiro)
Annual Reytrl and Financial Stalements fitr The Year Ended 3Uh June 2023

and disclosure of leases. The objective is to ensure that lessees and lessors provide

relevant infbrmation in a manner that faithfully represents those transactions. This

information gives a basis for users of financial statements to assess the effect that

leases have on the tlnancial position, financial performance and cashtlows of an

The new standard requires entities to recognise, measure and present information on

right ofuse assets and lease liabilities.

Entity

Assets that meet the criteria to be classified as held for sale to be measured at

the lower of carrying amount and fbir value less costs to sell and the

depreciation of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of discontinued

operations to be presented separately in the statement of flnancial

performance.

ll

I

Applicahle I't ,lonuary 2025

Non- Current The Standard requires:-

Assets Held

fbr Sale and

Discontinued

Operat ions

IPSAS 44

iii) Eurly adoprion of .srandards

The Masaba District Hospital did not early - adopt any new or amended standards in the t'inancial

vear

9



Musaha Districl Ho
Annuul Report and

spilal (Counly Governmenl of
Financiul Statements for The

Nyamira)
Year Ended 3(lh June 2023

:l

1. Summary of Significant Accounting Policies

Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other Government entities

Revenues from non-exchange transactions with other government entities are measured at t'air value and

recognized on obtaining control of the asset (cash, goods, services and property) if the transfer is fiee

from conditions and it is probable that the economic benefits or service potential related to the asset will

tlow to the Masaba District Hospitol and can be measured reliably. To the extent that there is a related

condition attached that would give rise to a liability to repay the amount. the amount is recorded in the

statement of financial position and realised in the statement of financial performance over the useful life

of the asset that has been acquired using such funds.

ii) Revenue tiom exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of completion when

the outcome of the transaction can be estimated reliably. The stage of completion is measured by

ref'erence to labour hours incurred to date as a percentage of total estimated labour hours. Where the

contract outcome cannot be measured reliably, revenue is recognized only to the extent that the expenses

incurred are recoverable.

Sale ofgoods

Revenue from the sale ofgoods is recognized when the significant risks and rewards of ownership have

been transferred to the buyer, usually on delivery ofthe goods and when the amount ofrevenue can be

measured reliably, and it is probable that the economic benefits or service potential associated with the

transaction will flow to the Masaba District Hospital.

Interest income

lnterest income is accrued using the effbctive yield method. The effective yield discounts estimated

future cash receipts through the expected life of the financial asset to that asset's net carrying amount'

The method applies this yield to the principal outstanding to determine interest income fbr each period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a straight-line

basis over the lease terms and included in revenue.

IO



l

Musuba District Httspital (County Government of Nyamira)
Annuul Report und Finunciul Statementsfitr The Year Ended 3Uh June 2023

Nole.r to the Financial Statements (Oontinued)

b. Budget infbrmation

The original budget for FY 2022-2023 was approved by Board on 29/09/2023 Subsequent revisions or

additional appropriations were made to the approved budget in accordance with specific approvals from

the appropriate authorities. The additional appropriations are added to the original budget by the Masaba

District Hospital upon receiving the respective approvals in order to conclude the flnal budget.

Accordingly, lhe Masaba Districl Ho.spilal recorded additional appropriations of ksht5,232,JOJ on the

FY 2022-2023 budget following the Board's approval. The Masaba Di.stricl Hospital budget is prepared

on a different basis to the actual income and expenditure disclosed in the financial statements. The

flnancial statements are prepared on accrual basis using a classification based on the nature of expenses

in the statement of flnancial performance, whereas the budget is prepared on a cash basis. The amounts

in the financial statements were recast fiom the accrual basis to the cash basis and reclassified bv

presentation to be on the same basis as the approved budget.

A comparison of budget and actual amounts, prepared on a comparable basis to the approved budget, is

then presented in the statement of comparison of budget and actual amounts. ln addition to the Basis

diflerence, adjustments to amounts in the financial statements are also made tbr dift'erences in the

fbrmats and classitlcation schemes adopted for the presentation of the financial statements and the

approved budget. A statement to reconcile the actual amounts on a comparable basis included in the

statement of comparison of budget and actual amounts and the actuals as per the statement of financial

perfbrmance has been presented on page J under section /8 ofthese financial statements.

c. Taxes

Sales tax,i Value Added Tax

Expenses and assets are recognized net of the amount of sales tax, except:

i When the sales tax incurred on a purchase of assets or services is not recoverable from the

taxation authority, in which case, the sales tax is recognized as part ofthe cost of acquisition

of the asset or as part of the expense item, as applicable.

r, When receivables and payables are stated with the amount of sales tax included. The net

amount of sales tax recoverable f'rom, or payable to, the taxation authority is included as part

of receivables or payables in the statement of financial position.

il



Masaba District Hospitol (County Governmenl of Nyamira)
Annual Repo rl antl Financial Stalemenlsfitr The Year Ended 3lh June 2023

Noles lo the Financial Slatemenl.s (Continued)

d. Investment property

lnvestment properties are measured initially at cost, including transaction costs. The carrying amount

includes the replacement cost of components of an existing investment property at the time that cost is

incurred if the recognition criteria are met and excludes the costs of day-to-day maintenance of an

investment property.

Investment property acquired through a non-exchange transaction is measured at its fair value at the date

of acquisition. Subsequent to initial recognition, investment properties are measured using the cost

model and are depreciated over a period ofJ years. Investment properties are derecognized either when

they have been disposed of or when the investment property is permanently withdrawn from use and no

future economic benefit or service potential is expected from its disposal. The difference between the net

disposal proceeds and the carrying amount of the asset is recognized in the surplus or detlcit in the

period of de-recognition. Transfers are made to or from investment property only when there is a change

e. Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When

significant parts of property, plant and equipment are required to be replaced at intervals. the Masaba

District Hospital recognizes such parts as individual assets with specific uset-ul lives and depreciates

them accordingly. Likewise, when a major inspection is performed, its cost is recognized in the carrying

amount of the plant and equipment as a replacement if the recognition criteria are satisfied. All other

repair and maintenance costs are recognized in surplus or deflcit as incurred. Where an asset is acquired

in a non-exchange transaction for nil or nominal consideration the asset is initially measured at its fair

value.

t?
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Annual Report und Financiul Statementsfitr The Year Ended 3Uh June 2023

Notes lo the Financiul Slalencnt.\ (Continuedl

f. Leases

Finance leases are leases that transfbr substantially the entire risks and benefits incidental to ownership

of the leased item to the Masaba District Hospital. Assets held under a finance lease are capitalized at

the commencement of the lease at the fair value of the leased property or, if lower, at the present value

of the t-uture minimum lease payments. The Masaba District Hospital also recognizes the associated

lease liability at the inception of the lease. The liability recognized is measured as the present value of
the t'uture minimum lease payments at initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance charges and reduction

of the lease liability so as to achieve a constant rate of interest on the remaining balance of the liability.

Finance charges are recognized as finance costs in surplus or deficit.

An asset held under a finance lease is depreciated over the useful life of the asset. However, if there is

no reasonable certainty that the Entity will obtain ownership of the asset by the end of the lease term, the

asset is depreciated over the shorter ofthe estimated usetirl Iife of the asset and the lease term.

Operating leases are leases that do not transfer substantially all the risks and benefits incidental to

ownership of the leased item to the Masaba District Hospital. Operating lease payments are recognized

as an operating expense in surplus or deficit on a straight-line basis over the lease term.

lntangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following initial

recognition. intangible assets are carried at cost less any accumulated amortization and accumulated

impairment losses. Internally generated intangible assets, excluding capitalized development costs, are

not capitalized and expenditure is reflected in surplus or deficit in the period in which the expenditure is

incurred. The useful lifb of the intangible assets is assessed as either finite or indefinite.
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Notes to the Financial Statements (Continuedl

h. Research and development costs

The Masaba District Hospital expenses research costs as incurred. Development costs on an individual

project are recognized as intangible assets when the Masaba District Hospital can demonstrate:

,. The technical feasibility of completing the asset so that the asset will be available for use or

sale

b lts intention to complete and its ability to use or sellthe asset

i The asset will generate future economic benefits or service potential

! The availability of resources to complete the asset

i The ability to measure reliably the expenditure during development.

Following initial recognition of an asset, the asset is carried at cost less any accumulated amortization

and accumulated impairment losses. Amortization of the asset begins when development is complete

and the asset is available for use. It is amortized over the period ofexpected future benefit. During the

period of development, the asset is tested for impairment annually with any impairment losses

recognized immediately in surplus or deficit.

i, Financial instruments

IPSAS 4l addresses the classification, measurement and de-recognition offinancial assets and financial

liabilities, introduces new rules for hedge accounting and a new impairment model for financial assets.

The Masaba Disrrict Hospital does not have any hedge relationships and therefore the new heclge

accounling, rule.s have no impacl on the Company's /inancial slatements.

A financial instrument is any contract that gives rise to a financial asset of one entity and a financial

liability or equity instrument of another entity. At initial recognition, the entity measures a financial

asset or financial liability at its fair value plus or minus, in the case of a financial asset or financial

liability not at fair value through surplus or deficit, transaction costs that are directly attributable to the

acquisition or issue ofthe financial asset or financial liability.
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Annual Report and Finoncial Slatementsfitr The Year Ended 3Uh June 2023

Notes lo the Financial Slatements (Continued)

Financial assets

Classification of financial assets

The Masaba District Hospital classifies its financial assets as subsequently measured at amortised cost,

fair value through net assets/ equity or fhir value through surplus and deficit on the basis of both the

entity's management model for financial assets and the contractual cash flow characteristics of the

tlnancial asset. A financial asset is measured at amortized cost when the financial asset is held within a

management model whose objective is to hold financial assets in order to collect contractual cash flows

and the contractual terms of the financial asset give rise on specified dates to cash flows that are solely

payments of principal and interest on the principal outstanding. A financial asset is measured at fair

value through net assets/ equity if it is held within the management model whose objective is achieved

by both collecting contractual cashflows and selling financial assets and the contractual terms of the

financial asset give rise on specified dates to cash flows that are solely payments of principal and

interest on the principal amount outstanding. A financial asset shall be measured at fair value through

surplus or deficit unless it is measured at amortized cost or fair value through net assets/ equity unless an

entity has made irrevocable election at initial recognition for particular investments in equity

instruments.

Subsequent measurement

Based on the business model and the cash flow characteristics, the Masaba District Hospital classifies its

financial assets into amortized cost or fair value categories for financial instruments. Movements in t-air

value are presented in either surplus or deficit or through net assets/ equity subject to certain criteria

being met.

Amortized cost

Financial assets that are held tbr collection of contractual cash flows where those cash flows represent

solely payments of principal and interest, and that are not designated at fair value through surplus or

deficit, are measured at amortized cost. A gain or loss on an instrument that is subsequently measured at

amortized cost and is not parl of a hedging relationship is recognized in profit or loss when the asset is

de-recognized or impaired. Interest income from these t'inancial assets is included in flnance income

using the etfective interest rate method.
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Notes to the Financial Slotemenls (('ontinued,l

Fair value through net assets/ equity

Financial assets that are held for collection of contractual cash flows and tbr selling the financial assets.

where the assets' cash flows represent solely payments of principal and interest, are measured at fair

value through net assets/ equity. Movements in the carrying amount are taken through net assets, except

for the recognition of impairment gains or losses, interest revenue and foreign exchange gains and losses

which are recognized in surplus/deficit. Interest income from these flnancial assets is included in finance

income using the effective interest rate method.

Fair value through surplus or deficit

Financial assets that do not meet the criteria for amortized cost or f'air value through net assets/ equity

are measured at fair value through surplus or deficit. A business model where the entity manages

financial assets with the objective of realizing cash flows through solely the sale of the assets would

result in a fair value through surplus or deficit model.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible amounts.

Trade and other receivables are assessed for impairment on a continuing basis. An estimate is made of

doubtful receivables based on a review ofall outstanding amounts at the year end.

Impairment

The Masaba District Hospital assesses, on a forward-looking basis, the expected credit loss ('ECL')

associated with its financial assets carried at amortized cost and fair value through net assets/equity' The

entity recognizes a loss allowance for such losses at each reporting date. Critical estimates and

significant judgments made by management in determining the expected credit loss (ECL) are not set

out as they are not applicable.

Financial liabilities

Classification

The entity classifies its liabilities as subsequently measured at amortized cost except for financial

liabilities measured through profit or Ioss.
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Notes to the Financial Slatements (Continued)

j. Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received through

non-exchange transactions (for no cost or for a nominal cost), the cost ofthe inventory is its fair value at

the date of acquisition.

Costs incuned in bringing each product to its present location and conditions are accounted for as

fo I low s:

I Raw materials: purchase cost using the weighted average cost method.

z Finished goods and work in progress: cost of direct materials and labour, and a proportion of
manufacturing overheads based on the normal operating capacity but excluding borrowing costs.

After initial recognition, inventory is measured at the lower cost and net realizable value. However, to

the extent that a class of inventory is distributed or deployed at no charge or for a nominal charge, that

class of inventory is measured at the lower cost and the current replacement cost.Net realizable value is

the estimated selling price in the ordinary course of operations, less the estimated costs of completion

and the estimated costs necessary to make the sale, exchange, or distribution. Inventories are recognized

as an expense when deployed for utilization or consumption in the ordinary course ofoperations ot'the

Masaba District Hospital.

k. Provisions

Provisions are recognized when the Masaba District Hospital has a present obligation (legal or

constructive) as a result of a past event, it is probable that an outflow of resources embodying economic

benefits or service potential will be required to settle the obligation and a reliable estimate can be made

of the amount of the obligation.

Where the Masaba District Hospital expects some or all of a provision to be reimbursed, for example,

under an insurance contract, the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain.

The expense relating to any provision is presented in the statement offinancial performance net ofany

reimbursement.
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Noles lo the Financial Stalemenls (Continuedl

L Social Benefits

Social benefits are cash transfers provided to i) specific individuals and / or households that meet the

eligibility criteria, ii) mitigate the effects of social risks and iii) Address the need of society as a whole.

The entity recognises a social benefit as an expense for the social benefit scheme at the same time that it

recognises a liability. The liability for the social benefit scheme is measured at the best estimate of the

cosr (the social benefit payments) that the entity will incur in fulfilling the present obligations

represented by the liability.

m. Contingent liabilities

The Masaba District Hospital does not recognize a contingent liability but discloses details of any

contingencies in the notes to the financial statements unless the possibility of an outtlow of resources

embodying economic benefits or service potential is remote.

n. Contingent assets

The Masaba District Hospital does not recognize a contingent asset but discloses details of a possible

asset whose existence is contingent on the occurrence or non-occurrence ofone or more uncertain future

events not wholly within the control of the Entity in the notes to the financial statements. Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the flnancial

statements. If it has become virtually certain that an inflow of economic benefits or service potential will

arise and the asset's value can be measured reliably, the asset and the related revenue are recognized in

the financial statements of the period in which the change occurs.

o. Nature and purpose ofreserves

The Masaba District Hospital creates and maintains reserves in terms of specific requirements.

p. Changes in accounting policies and estimates

The Masaba District Hospital recognizes the effects of changes in accounting policy retrospectively. The

effects of changes in accounting policy are applied prospectively if retrospective application is

impractical.

!-
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Annual Report and Financial Statementsrttr The Year Ended 3(lh June 2023

Notes lo the Financial Statemenl.t (L'ontinuedl

q. Employee benefits

Retirement benetit plans

The Masaba District Hospital provides retirement benefits for its employees and directors. Defined
contribution plans are post-employment benefit plans under which an entity pays fixed contributions
into a separate entity (a fund) and will have no legal or constructive obligation to pay further
contributions if the fund does not hold sufficient assets to pay all employee benefits relating to employee
service in the current and prior periods. The contributions to fund obligations for the payment of
retirement benefits are charged against income in the year in which they become payable. Defined
benefit plans are post-employment benefit plans other than defined-contribution plans. The defined
benefit funds are actuarially valued tri-annually on the projected unit credit method basis. Deficits
identified are recovered through lump-sum payments or increased future contributions on a proportional
basis to all participating employers. The contributions and lump sum payments reduce the post-
employment benefi t obligation.

r. Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate ofexchange on the date of
the transaction. Trade creditors or debtors denominated in foreign currency are reported at the statement

of tinancial position reporting date by applying the exchange rate on that date. Exchange dif'ferences

arising from the settlement of creditors, or from the reporting of creditors at rates dift'erent tiom those at

which they were initially recorded during the period, are recognized as income or expenses in the period

in which they arise.

s, Borrowing costs

Borrowing costs are capitalized against qualifuing assets as part of property, plant and equipment. Such

borrowing costs are capitalized over the period during which the asset is being acquired or constructed

and borrowings have been incurred. Capitalization ceases when construction of the asset is complete.

Further borrowing costs are charged to the statement of financial performance.

Related parties

The Masaba District Hospital regards a related party as a person or an entity with the ability to exert

control individually or jointly, or to exercise significant influence over the Ma.soha Dislricl Hospilal, or

vice versa. Members of key management are regarded as related parties and comprise the directors, the

CEO/principal and senior managers.

l9
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Noles lo the Financial Statements (Continuedl

u. Service concession arrangements

The Masaba District Hospital analyses all aspects of service concession arrangements that it enters into

in determining the appropriate accounting treatment and disclosure requirements. In particular, where a

private party contributes an asset to the arrangement, the Masoba Di.stict Hospital recognizes that asset

when, and only when, it controls or regulates the services. The operator must provide together with the

asset, to whom it must provide them, and at what price. In the case of assets other than 'whole-of:'litb'

assets, it controls, through ownership, beneficial entitlement or otherwise - any significant residual

interest in the asset at the end of the arrangement. Any assets so recognized are measured at their fair

value. To the extent that an asset has been recognized, the Masaba Distict Ho.spital also recognizes a

corresponding Iiability, adjusted by a cash consideration paid or received.

v. Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and

highly liquid investments with an original maturity of three months or less, which are readily convertible

to known amounts of cash and are subject to insignificant risk of changes in value. Bank account

balances include amounts held at the Central Bank of Kenya and at various commercial banks at the end

of the financial year. For the purposes of these financial statements, cash and cash equivalents also

include short term cash imprests and advances to authorised public officers and/or institutions which

were not surrendered or accounted for at the end ofthe financial year.

w. Comparative figures

Where necessary comparative figures for the previous financial year have been amended or reconfigured

to conform to the required changes in presentation.

x. Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the flnancial

statements for the year ended June 30, 2023.
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5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Masaba District Hospital's tlnancial statements in conformity with IPSAS

requires management to make judgments, estimates and assumptions that affect the reported amounts of

revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of the

reporting period. However, uncertainty about these assumptions and estimates could result in outcomes

that require a material adjustment to the carrying amount of the asset or liability afibcted in future

periods.

Estimates and assumptions.

The key assumptions concerning the f'uture and other key sources of estimation uncertainty at the

reporting date, that have a significant risk of causing a material adjustment to the carrying amounts of

assets and liabilities within the next financial year. are described below. The Masaba District Hospital

based its assumptions and estimates on parameters available when the consolidated financial statements

were prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control ofthe Entity. Such changes

are ret'lected in the assumptions when they occur.( IPSAS I .140)

Usetul lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform

potential future use and value from disposal:

processes.

Provisions

Provisions were raised and management determined an estimate based on the information available.

Additional disclosure of these estimates of provisions is included. Provisions are measured at the

management's best estimate of the expenditure required to settle the obligation at the reporting date and

are discounted to present value where the efTect is material.
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Pharmaceutical and Non-Pharmaceutical Supplies 2.822,821

Total grants in kind 2,822,821

Notes to the finonciol stotements (Continued)

6.In Kind Contributions from The Coun Government

T.Grants From Donors and Development Partners

Radiolo

Dental serv ices

9.Medical/ Clinical Costs

16.096,425

r.2 r2.000

Total grants from donors and development partners

Pharmaceuticals

Accident and Emer 6.500Serviceen

6.080, 120Nhif serv ices

Other medical services income 2.t00.192

Total revenue from the renderin of services

Dental costs/ materials

509.200Laboratory chemicals and reagents

53 5.830Food and Ration
402.600Dressing and Non-Pharm aceuticals

102,245Pharmaceutical suppl ies

Sanitary and cleaning Materials

r06.000X-Ray/Radiology suppl ies

I,855,070Total medical/ clinical costs

22

Masuha District Hospilal (County Government of Nyamira)

Grants from donors and development partners

16,096,425

S.Rendering of Services-Medical Service Income

264.050

[-aboratorv r,45 1,830

126.500

11,211,192

52.900

t46.295
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Noles to the./inuncial statements (continued,)

l0.Employee Costs

I l.Board of Management Expenses

I 2.Repairs And Maintenance

13. General Ex cnscs

64.990

185.435

142.065

392,190

Other employee costs 2,362,r5
Employee costs 2,362,1l5

Sitting allowance 60.000

Total

Property- Buildings

Medical equipment

Motor veh icle expenses

Total repairs and maintenance

Bank charges 31.246

Contracted services 541.800

Electricity expenses 63,500
'l'ravel and accom modation allowance 15.000

Elecrricitv bill 505.650

Courier and postal serv ices 9,450

246.495

Fuel lbr production 36.000

Fuel l'or transport 180.000

Water and sewerage costs r7.500

Telephone and mobile phone services 48.800

Transt'er to county governments l, I I 8,259

Total Ceneral Expenses 2,813,700

23
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Noles to the financial statenrcnts (contirutedl

l4.Grants And Subsidies

l5.Depreciation and Amortization Expense

17.Cash And Cash Equivalents

l7 1l . Dctailed Anal sis of Cash and Cash E uiv:rlents

lS.Receivables From Exchange Transactions

l9.Inventories

18,919,246Grants and subsidies

18,919,246Total grants and subsidies

Depreciation and Armotisation 62,804, r88

62,80{,188Total deprcciation and amortization

3,751,539Current accounts

Total cash and cash equivalents

a) Current account

1,9t2,347Kenya Commercial bank t 152777661

Kenva Commercial bank lr022t9754 t,839,192

Sub- total 3,75t,539

Grand total 3,751,539

Medical services receivables 3, I 93, 198

Total 3,193,198

Inventories 6,657,692

24
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2022123

Kshs

I)cscription 2022t23

KShs

Dcscriptitin
I nsert Cu rrent FY

Kslr s

l)escription 2022123

KShs

3,751,539

2022t23l)csc ri lrtio n

Account nuntber KShsI;inarrci:rl institution

Dcscription 2022t23

KShs
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Note.s to the financiul statements(conlinued)

20.Property, PIant and Equipment

6,000,0003,000,000 270,000,000 2,500,000 1,000,000 399, r33,500At l't July 2022 0 68 r,633,500

Additions
(-) (-) (-)Disposals (-) (-) (-) (-) (-)

(-)Transfer/adj ustments

3,000,000 270,000,000 6,000,000 2,500,000 I,000,000 399,133,500 0

Depreciation and
impairment

0 00 0 0 0At 30 June 2022 0 0

3,000,000 270,000,000 6,000,000 2,500,000 I,000,000 399,133,500At July 2022 0 681,633.'500

( r0,800,000) ( r,500,000) (3 r2,500) (300,000)Depreciation (0)
(49,89 r,688

)
(62,804, r88)

( ) (-) (-)( ) (-) (-)Disposals (-)
(-) (-)(-) )( (-) ( )Impairment (-)

Transfer/adj ustment

259.'200,000 1,s00,000 2,187,500 700,000 349,247,812At 30th June 2023 J.'000,000 0 618,829,312

Net book values

J,000,000 259,200,000 .1,500,000 2,187,500 700,000 349,241,812At 30th June 2023 618,829,312

25
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Description
Larrd

Shs

Iluildirrgs and

Civil rvorks

Slrs

lVlotor vclr icles

Slts

Irrrrn il u rc,
litlings, and

o l'lice
cquiprnent

Shs

ICT
Equipnrent

Shs

Plant arrd

nredical
equil;rnr'nt

Shs

Capital
Work in
progress

Shs

Totxl

Shs

At 30th June 2023 681,633,500

0
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Notes to the financial statemenls(continued)

2L.Trade And Other Pay'ables

22.Cash Generated from Operations

Trade payables 8,724,602

Employee dues I,120,000

Total trade and other payables 9,941,602

Net cash flow from operating activities 3 ,7 51 ,539

- Masaba District Hospitdl (County Governntent of Nyamiro)
Annual Report and Financiol Statements for The Yeor Ended 3|tt' June 2023

Dcscription 2022t23

KShs

Dcscription 2022123
lor thc vcar bcfolc 1ax KShs
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Annual Report tnd Fitrottciol Statements for The Year Ended 30tt' June 2023

Notes to the Financial Statements (Contirued)

lT.Financial Risk Management

The Hospital's activities expose it to a variety of tinancial risks including credit and liquidity risks and effects

of changes in foreign currency. The company's overall risk management programme focuses on the

unpredictability of changes in the business environment and seeks to minimise the potential adverse effect of
such risks on its performance by setting acceptable levels ofrisk. The company does not hedge any risks and has

in place policies to ensure that credit is only extended to customers with an established credit histoly.

The hospital's financial risk management objectives and policies are detailed below:

(i) Credit risk

The hospital has exposure to credit risk, which is the risk that a counterparty will be unable to pay amounts in

full when due. Credit risk arises from cash and cash equivalents, and deposits with banks, as well as trade and

other receivables and available-for-sale financial investments. Management assesses the credit quality of each

customer, taking into account its financial position, past experience and other factors. Individual risk limits are

set based on intemal or external assessment in accordance with limits set by the directors. The amounts presented

in the statement of financial position are net of allowances for doubtful receivables, estimated by the hospital's

management based on prior experience and their assessment of the current economic environment.

(ii) Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the hospital's board of management who have

built an appropriate liquidity risk management framework for the management of the hospital's short, medium

and long-term funding and liquidity management requirements. The hospital manages liquidity risk through

continuous monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the hospital under non-derivative financial liabilities by their

remaining contractual maturities at the reporting date. The amounts disclosed in the table are the contractual

undiscounted cash flows. Balances due within l2 months equal their carrying balances, as the impact of

discounting is not significant.

.v
t

At 30 June 2022
Trade payables 0.00 0.00 0.00 0.00

Total 0.00 0.00 0.00 0.00

At 30 June 2023
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0.00 0.00 9,844,602 9,844,602

9.844,602 9.844.602

Trade payables

(iii) Market risk

The hospital has put in place an internal audit function to assist it in ass'essing the risk taced by the entity on

an ongoing basis, evaluate and test the design and effectiveness of its internal accounting and operational

confiols. Market risk is the risk arising from changes in market prices, such as interest rate, equity prices

and tbreign exchange rates which will aflect the entity's income or the value of its holding of tlnancial

instruments. The objective of market risk management is to manage and control market risk exposures

within acceptable parameters, while optimising the return. Overall responsibility fbr managing market risk

rests with the Audit and Risk Management Committee. The company's Finance Department is responsible

fbr the development of detailed risk management policies (subject to review and approval by Audit and Risk

Management Committee) and tbr the day-to-day implementation o? those policies. There has been no

change to the entity's exposure to market risks or the way.it manages and measures the risk.

iv) Capital Risk Management
The objective of the hospital's capital risk management is to safeguard the Hospital's ability to

continue as a going concem.

I 8.Related Party Balances

Nature of related party relationships

Masaba district hospital and other parties related to the hospital include those parties who have the

ability to exercise control or exercise significant intluence over its operating and financial decisions.

Related parties include management personnel, their associates, and close family members.

Covernment of Kenya

The Government of Kenya is the principal shareholder of the hospital holding 100% of the hospital's equity

interest. The Government of Kenya has provided full guarantees to all long-term lenders of the entity, both

domestic and external. Other related parties include:

i) The National Government;

ii) The Parent Ministry;

iii) Key management;

iv) Board of directors.

28
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tl.

4.2

4.6

4.9

Cash and Bank
variances

Misstatement of

The management has

recorded the correct cash
and bank variances
The management has
included etnployee costs of
kshl, 1 20.000 as employee
payahles

l' -l'o 
management has

' disclosed all in kind
donations

Resolved ] Immediatel

Immediately
Resolved

Immediatelv

a. )'

employee costs

Undisclosed in kind
donations lvedsoR

Accounting 01ficer

2L)

20. Appendices 
{

Appendix l: Progress on Follow Up of Auditor Recommendations

The following is the summary of issuds raised by the extemal auditor, and management comments that
were provided to the auditor. We have nominated focal persons to resolve the various issues as shown
below with the associated time frame within which we expect the issues to be resolved.
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