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Sessional PaPer No' 6 of 1989

Convendon No. 133

CONCERNTNG CREW ACCOMMODATION ON BOARD SHIP

Today the variation in the designs of shios and the modifications

in the structures of existing ones ire u 
"o--rnon 

feature in the ship'

ping industrY.

This convention seeks to strengthen the terms of the Accommoda'

tion of crews cor,r""iio" r'r"'^giin"'i'"jl rs+g' bv lavin'g down the

minimum standard 
'rl;;t*;;';; tot 

'itt"' 
accommodation and

orovision of facilities i;; il;;";; 991ta or uti *t'"ting' cargo and

;;.;;;;;;il'-t"t*""n 2oo and 1'ooo tons'

Article 13 0f this convention m1kes. provision for m_utual con'

s ui i ati o n s b e tw e e n lt'I "t "il" 
-"' i a utrr o r itv' 

;1'r!;""-# T- t||tl r""ffi:pii"i" *"tters' representatives for the- C

in order to meet an"=""rJiit""ir""r urra .uqrrirements of this instru-

ment' 's the Provision of adequate
The main feature of this instrument rl

accommodation for ;#t:" ili;;tp; in service under the Kenva

flag are old. Due io-"to"o*it '""'on'' even the-m-ost recently

acouired ships "'"'"'"iiii]r'""a 
- p"ttt"t"t' conversion 'oJ 

these

veisels to meet tr'" 'L'q"ii'I;;;; 
it-tttit-convention would' there'

fore, be ", ,rtu.o*'#tt^;;;;;ti": ruroi"o*t' this convention is

supolementarv to E;;l;ff;'-Nt si-e"commodation of crews

rnevised) 1949, whic-li ii;;;" has not 
'utin"J' 

rot these reasons the

dovernment ao"' "o'i'iii;;41" 
ratifv this Convention'

Convention No' 134

CONCERNING OCCUPATIONAL ACCIDENTS TO SEATARERII

The purpose of this Convention-^is to ensure that ad-equate and

appropriate rnuutt""' "gainst 
occupationaiaccidents' and protecti'on

of health hazards ;:':';;it;;-J^u"a tornpried wiih aboard ships'

The conven,io' "'lrl"T;";il;*i3-emenis 
of other instruments

relevant to *ort iiE--conditions o, uo"iJ rt ips and in particular

those which p,ot'iit" ;;;;';'"il" oi '"t"tv -measures 
on board

;il; ";;';;oiu.tioi-of 
p"rions in maritime emplovment'

For the purpose of this Convention the term "seafarer" is defincd

to include att persJn's";pi;;;d in anv capacitv op board passenger

and cargo shiPs'



The convention enumerates specifically some of the hazardous
features of the shipping.industry which must be .or".Ld uy ttrese
measures. It further requires that causes and circumstances in which
accidents occur on board ships and in ports shall be investigated
and analysed by a competent authority and that comprehensive
rcports or records and detailed statistical data shall be maintainedin connection with these accidents. It also requires apfiopriate
measures to be taken to bring to the attention of seafarerii"."rru"y
information on safety.

Due to rapid technologicar advancement in the world today,
accide,nt prevention and matters related to occupationii health
hazards are subjects of major interest and concern io uoin *o"te"s
and employers. This instrument is intended to improve on the terms
and requirements of the safety at sea and the international Load
Line_ Regulations and to establish better methods of controlliu!
accidents. The Government intends to ratify this convention.

Rccommendrtion No. 142

CONCERNING OCC['PATIONAL ACCIDENTS TO SEAFARERSI

The General Conference of the I.L.O. meeting in Geneva inoctober, 1970 decided that current efforts in vari"ous .ourri"i"s to
r-educe g,ccupational 

-accidents- courd be greatly errhanced iirroughthe establishment of _appropriate programmei on the prevention
of occupational hazards.

The conference adopted Recommendarion No. 142 which is supple-mentary to convention 134 on the prevention of Accidents tSea-farers) 1970 which it is proposed to ratify. rt i"il, loi i'etaited
specifications on some of the areas in whiih 

"".""""h ana stuaies
should be undertaken to prevent accidents.

. - {o" the purpose of this Recommendation the term ..Seafarer,
is defined to cover all, persons who are in any i"p""ilv ii-to"raship, other than a ship of war, ordinaritv eireaila 

-ii 
rnaritime

naviga-tion. "occupational accidents,, is defiied t6 ilr"r"a" 
"".ia""t"to seafarers arising out of or in the course of their 

"-ptoy-"rt.
since the requirements of this Recommendation are met byexisting l_egislation, it is, therefore, the intention of th; doru"n-Eent to adopt it.
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Convention No. 139

CONCERNING PREVENTION AND CONTROL OF

OCCUPATIONAL HAZARDS CAUSED BY CARCINOGENIC
SUBSTANCES AND AGENTS

This Convention requires ratifying member states to periodically
determine the carcinogenic substances and agents to which occupa'

ii*"t 
"*porure 

shall b"e prohibited or made, subject to authorization
o. .onrrot, taking into account codes of practice established by
the International labour Office or other eompetent bodies'

It also calls for prescription of measures to protect work-ers against
the risk of exposure to such substances or agents' and the- 

-replace'
ment of such iarmful substances with less harmful ones. Measures
shall be taken to ensure workers are provided with medical or
Uiofogi."f examination or other tests or investigations, during and

aii"r"ttt" period of employment. Workers who have or are likely
to be expoied to carcinogu.ri. substances or agents shall be informed
of the dangers involved and of the measures to be taken'

The convention further requires that effect shall be given to its
provisions by laws or regulations or any other method consistent with
-a 

member siate,s nationil practice, and there shall be an appropriate
inspection service for the purpose of supervising the application
of its provisions.

There are no laws at present in Kenya which provide for the
protective measures of the type envisaged by this convention. we
haue no means at the moment for obtaining information on the
typ", "*t"nt, and number of carcinogenic substances or agents in
,*" in this country. We are, however, in the process of developing
our factory inspectorate in such manner that, in due course, we

will be able to have trained personnel necessary for the implemen'
tation of the instrument. In the meantime, the Government is nOt

in a position to ratify this Convention.

Recommendation No. 147

CONCERNING THE PREVENTION AND CONTROL OF
OCCUPATIONAL HAZARDS CAUSED BY CARCINOGENIC

SUBSTANCES AND AGENTS

The Recommendation provides for measures to be taken to control
and ensure effective protection of workers against the risks of
exposure to carcinogenic substances and ageilts'

3



The recommended measures include the periodic determination
by the competent authority of the carcinogenic substances or agents
to which oCcupational exposure shall be prohibited; pre-assignment
and subsequent periodic medical examination as well as biological,
or other tests of all workers assigned to work involving exposure
to specified carcinogenic substances or agents. Establishment and
maintenance of a system for the prevention and control of occupa'
tional cancer including the institution, maintenance, preservation
and transfer of records and exchange of information and the pro'
motion of epidemiological and other studies relevant to occupational
cancer.

The competent authority is further required to draw up suitable
educational guides for both employers and workers, and employers
are specifically required to make use of processes which do not
form or emit carcinogenic substances or agents in any form.

The detailed requirements of this Recommendation cannot bc
achieved at present as we have no means for obtaining information
on the type, extent, and number of carcinogenic substances or agents
in use in this country. While we will do all we can to be guided by
the Recommendation, we will not be able to comply fully with its
terms at this stage. Moreover, the Recommendation is in furtherance
of the requirements of the corresponding Convention which the
Government does not intend to ratify at present.

Convention No. 144

CONCERNING TRIPARTTTE CONSULTATIONS TO PROMOTE
THE IMPLEMEIfrATION OF INTERNATIONAL LABOUR

STAI\DARDS

This Convention provides for tripartite consultation within each
member state with regard to matters relating to I.L.O. Conventions
and Recommendations. It. requires that at these consultations
employers'and workers'organizations should be represented on equal
footing.

The consultations sought by this Convention cover the following
areas : -(a) During preparation of government replies to questionnaires

concerning items on the agenda of International Labour
Conference and government comments on proposed texts to
be discussed by the Conference.

.\
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(b) Proposals to be made to the Competent authority in connection

with the suurrislion 
-"f co"'uitl ns and Retommendations

in accordan." ;;it. "tiitr" 
-rg of the rnternational Labour

&s;;;;i"n c onstitution'
(c) Re-examination of unratified Co,nvgstions and Recommenda't" ^X;";;1;'r,ii *u"ln"; h"r- not been given .to. consider. what

measures might 
-be 

taken to promo6 their implementadon

and ratincation as aPProPriate'

(d) Questions arising out of annual reports -to thc International

Labour office on measures taken'to give efiect to ratified

Conventions.
(e) Proposals for the denunciation of ratified Conventions'

Our law and practice show that by and large our manner of

dealing with the ;il;t i"il"a * tnl coo""oIon conforms with

what the Convention requrres'

All these matters are the ;rrbject of consultation in the Labour

Advisory Board. r" ti"i of tUit, tn" Government intends to ratify

the Convention.

Recommendation No. 152

CONCERNING TRIPARTITE CONSULTATIONS TO PROMOTE

THE IMPLENTTTVT,ITiON OF INTERNATIONAL LABOI''R

STAIIDARDS AXil-X,C.TTOXAT, ACTION RELATING TO TIIE
ACTIVITIESI OF TI# ILO.

The Recornmendation sets out in great detail measures to be

tatli- to- "nr""" 
effective tripartite co-nsultation with resp,ect to

matters concerning lnt"r"utionir Labour Standards. such consultation

;;1" 
-;rra"tt"f""- tt"o"gt' a specially constituted .committee;

il;;dh a-uodv *itrt gen",J competence in the economic' socid or

i"u""i-h"rq-irrro,reh i-n"-u"r of bodi"r with special responsibiliw

for particul". r,ruj".t-".;;;-;; ihrouga written communications' if
;;it it ;;;;pi"a uv-tt ot"-iriotved as a-tlequate means of consultation'

The representatives of employers and workers for the purpose

ot-tuir-i'".o-mendation strouta be freely chosen by their repre

sentative organizations.

In addition to those areas of consultation specified in the con'

,""iio" -tr,u p"o."ai."t loai.atea above may be extended .by the

Government after "o"."ft*io" 
with the representative organizations
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to other matters of mutual concern such as, preparation, implementation and evaluation of technical co-operation activities inwhich the fnternational Labour Organizatio" iarticip"t"i u"iio" tobe taken on resolutions or conchisions adoited b;- rft;;;tionarLabour conference, regional conferences, industrial 
"o**itte"s aoaother meetings convened bv the Intert aiiorraii;;;6ielo-ir"tio".

The consultations shourd be undertak"n u, Jppropriate intervalsfrxed by agreement, but at least once a year.

since the Recommendation supprements the convention which itis^91og9sed to ratifv, the Government iniends to .aopi ir,"'R""o--menoatron.

Conyention No. 145

CONCERNING CONTINUITY OF EMPLOYMENT OF SEAFARERSI
The convention appries to seafarers who are regurarly availabrefor work as such and whose main sourie of i".orn" ?up"ntr-or, .r.Uwork. It does not apply to seafarers employed 

""-L;;;e'rhips ofwar, fishing, whaling or to ships engaged l" ,i-if.. pr"rrfo
The convention requires member states with maritime industryto pursue a nationar policy geared towards the encouralement otshipowners or associaiior, -oi shipowners to undertake to providecontinuous or regular employmeni to quatifred ;;;i;;;;-r.'" .
The economic and social situation of a country permittiug, theconvention requires efforts to be *"a" to guiru-r,ilr-1"1t"""",minimum periods of emproym"rrt o", 

"itt"i .i'r"i-r--i.i.l-u o"monthly allowance.

The convention details possible measures to be taken to.achieveits -objectives, which incrude estautistrment and maintenance ofregisters or Iists of seafarers in order of jobs, 
"na 

- 
o"-",ri"tioor,qualifications and specifies particutars ," b"";;;i";;; ;;;Jt".

Kenya's merchant fleet consists of one com-pany onry which repre-sents a very small proportion of world ,t ipping Xn"r, 
-rrt 

"""",registered seafarers ale iar io e*iess oi availabre jobs. Iience, themajoritv of Kenva seafarers continue-to u" "-prlv"l li^io""igoowned ships. In the c-ircumstances, and due io-*-i'a""""1-ntir-"oain all other sectors of our 
".ono..ri. 

-u.tivity, 
the Government doesnot .consider_ it appropriate,. at this juncture, to undertake toprovide for the measures envisaged bv the coorioiiool-ui-a'ruooo.,therefore, ratify the Convention ia p""i"oi.
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Rccommendation No' 154

CONCERNING CONTII\IUITY OF EMPTOYMENT OF SEAFARERII

rhisRecommendatiopi,Tr,rT"t?iHf "}tiLt".f"t%Tf ::I*:lt
(Seafarers) Convent
io"i no. intend to ratifY'

The Recommendation details measures to be taken to facilitate

the provision of t"iit"i""i"t'o' 
-t"g"rut 

employment to Seafarers'

lt recommends the ;t;;;iit;;;nt oi'v""-tLt "ttocation-and 
selec'

tion aimed u. ,"a"ti""J,"i"'}* ;i;r1i1 tt'" necessitv of'seafarers

attending calls for ;;i;;"t and placement' where continuous or

regular employment"'# "'''iaJtii"ure' 
such svstems should pre'

serve the ,""f"."r,r" a," ;;i ;;ir; srripo*ne.'s right to select the

vessel on which t'" il'to t" "Lpiov"a 
ind the seafarer to engage'

and should permit .irl irJ."r"i'-"i-r""e"r"rs in the regular employ'

ment of one employer to temporary wort with another when

reguired.

The economic and social situation of a country permitting'

priuirionrshould-bemadeguarantl"-t:.--""tii'ilff "lot"?:r1,";;n XX:'oi-",""tr or months per year oI 
'.n-t9I^mi;ft; u"""nt-*it"n no work is available'

Where registers or lists of seafarers are maintained as a measure

' to obtain regular ";ril;;;iioi 
t"urui;;t' ; criteria for determin'

ing the seafarers"luo'"#'"il:.i;;J-il-rrtt r"gitt"tt should be

established. tt specifiJs ;;;;;;;"- be tatten in thJ event a reduction

i;1;;";';;eirt'"t't"ttt i"iitt""t is contemplated'

The general principles envisaged by this recommendation entail

the creation ot ,orrii"roi;";i;1,;piovment benefit for seafarers

which would pt"t"^tfr"'i t" " ;"i;il;gea iosition'9'"'t olh:t^'workers

in Kenya. Moreover, -we 
are "ot 

y"t 
-"tonomically 

in a position to

assume the other obliga-tions "'u""B"d 
by the Recommendation'

For these reasons' the Government ooes iot intend to adopt the

Recommendation at Present'

Convention No. 1{5

CONCERNING ANNUAL LEAYE W]T'H PAY FOR SEAFAR]ERS

This Convention revises the Paid Vacations (Seafarers) Convention

7
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It applies to all pers-ons employed in any capacity on board asea'going-ship registered in a -"-u"r state which ratifies the con-vention. It does not app.ly to ships oi *u" or to those engaged infishing, whaling or to it iis 
"ng"g';d 

in similar p,r"r,riir. ---
It provides that every seafarer shall be entitled to 30 carendardays' annual leave with pay arte. o""- year of service. where theIength of service is Iess thin'the j".ioa ."q,rired for ruti eniitlemengproportionate leave shall be granted irr ttut V""" 

---- -.."'

. The competent authority shall determine the manner in whichthe length of service strati ue ."r."i"t"a provided that service ofarticles or absence from work to uli""a upproved maritime vocationartraining course or absence due to iir""*, injury or maternity reaveshall be counted as part of the ;";;d ;i-"r"irri?.'i"iiic andcustomary holidays. temporary shori Ieave or compensatory reaveof any kind shall not be-couni"J", p"., of annual leave.

. It- further provides tha-t tlave plus any other payments in kindshall be paid for in fuil, u"ror"--tt"-seafarer proceeds on suchleave' The competent 
""ino.itv 

-*"f 
authorize accumuration, ordivision of annuar reave into p".*-oi the substitutio, oi."rn puy-ment in lieu thereof

The time at which leave is to be taken shall, unless otherwiseprovided, be determil,"d bv tt u u-pioier 
"oitfr-'ttre--us."I;nt otthe seafarer. But in the event a ,"ifui"" is required to take hisleave f-rom 1 place other than- 

",fr"r"'fr" was engaged, he shall beentitled to free transport and subsistence a[owance to the pracewhere he was eng"ged.

The Convention requires effective enforcement measures to be
,r:f:*r:_"rsure propir application oi its prouisions by means ofrnspectlon.

The requirements of the convention are adequatery provided forthrough the colrective Agreeme"t b;;;, the seamen,s union andEmployers Group, ur *"1-l 
". tt 

"- 
p--"iJiorr, 

_of ,"; M;;";;;, Snipping Act, and the Em_ployment i;. 
-i;" 

Governmeng theretore,proposes to ratify this Convention.

Convention No. l4Z

CONCERNING MINIMT'M STANDARDS IN MERCHANT SHIPS
The Convention applies, to,every 

-sea-going ship -whether publiclyor privately owned engaged i" -ttie- 
i""orport"tion of cargo orpassengers for the purpose of trade 
- 
or any other commercial
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purpose. It exempts ships propelled by sail or those engaged in

fishing, whaling ana s-matt vessels not engaged in navigation'

TheConventiondetailsmeasurestobeprescribedthroughnational
laws or regulations il;Jt"*;-effective-administration and control

of condition, of "*pioy*""i 
una living. arrangements- on shipboard;

including safetv ,runi"it'i'",'ttlilutdt o-r io*p-"t"ntv' hours of work'

manning, and social securitY'

Ratification entails an obligation to ensure maintenance of

adequate procedures lor the e"g"gemeat of Seafarers' investigation

of complaints in reea"rd 1;.;ff;;iitter"a in its territorv or in

foreign countries, a,id requires steps. t-o be taken to ensure ships

registered in its ."tit"i-t*nrv--y'itt' the International Labour

Conventions ir, to.."."itiio" trioi'rd also be taken to ensure that

;;i;;;;;;.1v quarinea ot iiainea seafarers are emploved'

The Convention is open to ratification by member-^states which

have ratifiea corruu.,ti"J"l--ot' Suf"tv of Life at Sea' 1950' or 1974'

the Convention on i-ouJ r'i""t 1966; or are parties to' and have

implemented either, ;il; nig"i"tio". for Preventing Collisions at

:d:I- 1il6:; i-r," 
-io.,u"ntion 

on the rnternational Regulations for

it"r"nti"g Collisions at Sea, 1972'

whereas Kenya's Merchant shipping Act provide-s. for some of

the measur", "rruirug"J 
Uy ttre C-onvention' no facilities exist for

the training or seut"]?il ""d 
;; inspecrion service is not adequately

il;;iil;;" 6" .ur"-io ""ror." 
the me-asures envisaged. Moreover,

we have not ratified trr" c*rl"iion on the International Regulations

for preventing couii;r-;; b;;; igzz *t i.tr is a mandatory require-

ment. For ttrese reasons the Government does uot intend to ratify

this Convention.

Recommendation No' 155

CONCERNTNG THE IMPROVEMENT OF STANDARDS IN
MERCHANT SHIPS

The Recommendation supplements Convention No' 147' cited

as the Merchant Shi;;lt;i'Itiinimum- Standards) Convention' 1976'

It requires *"*u"rJ-io""i*t" and satisfy -th-emselv-es 
that the

;;;t=ir; "f the laws ana regulations provided for under Article 2

;i-;h; afore-mentio""a Con"uetttion, and the provisions of any

collective "gr""-u.ri, 
-r"t"iirrg to shipboard conditions of employ-

ment and ti.rirre a.i-ange;ttit at" substantially equivalent to the

I



Articles of the conventions and Recommendation respectively
referred to, in the appendix to convention No. 147 and thii Recom-
mendation.

Kenya has ratified two out of the fifteen conventions in the
appendix to convention No. 147 and proposes to ratify two out ofthe eight conventions in the appendix to this necoinmendation,
namely Prevention of Accidents (seafarers) convention No. 134 of
1970 and workers' Representatives convention No. 135 of 1971.

The_existing legislation and the instruments we propose to ratifyas indicated above do not provide a sufficiently c^ompreiensive
coverage of the measures envisaged by the twlnty-four instru.
ments referred to in the appendices to convention No. l4z of 19z6
and to this Recomme_n{3t_i9n. It is not, therefore, possible to 

"..upt,at this stage, the full liability imposed by this hl.or.,-"rrauiioo.

Convention No. 14t

CONCERNTNG THE PROTECTION OF WORKERS AGAINST
OCCUPATIONAL HAZARDS IN THE WORKING ENryIROI\IMENT

DUE TO AIR POLLUTION, NOISE AND VIBRATION
The convention req-uires ratifying member states to prescribe

measures to be taken for the prevention, control and protlction ofworkers against occupational hazards in the working 
-"*i-n-unt

due to air pollution, noise and vibration.
It calls for the estabrishment of measures for identifying thehazards and determination of exposure limits, ,"ti*-ir-a""."oooa

opinions of technicarly competerrt personr, and calrs for efiectivep.articipation by emproyers and workers organizationr irr-tt 
" 

eiauora-tion, application and implementation of thi measures.
Employers and worke.rs are respectivery required to observe and

"o--qtv 
with the prescribed mearures as welr'u" r"r"iv-pri.Laur",

relating to the prevention and control of the hazards.
rt requires ratifying member states to maintain laws or regulations,or other methods, adequate to give effect to its p.oririon', and toprovide appropriate inspection service.
The convention appries to ail branches of economic activity andprovides for exemption. of any branches in respect or wtricn speciatproblems of a substantiar nature arise. A -"r"u"" ,i"r" 

-i"v 
i"."pathe- obligations of the convention separat"rv 

-i"--resp"J 
or u"pollution, noise, and vibration.
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The Provisions of tte Factories Act (Cap' 514) do not-provide a

comprehensiue coverile of the *"""t""'-6" controts suggested by

the conventioo; "ndo"rio".riiJri" 

-t* a"tJr-i"iog the hazards of

exposure o, "*po""" 
fi-itt- fiu'" been established' However' equrP

ments for measur'"; ili:: ;il. Y111gi;-;; 
recentlv acquired'

It is anticipated a 3";;;t to dete-rmine en*'ironmental conditions

in industry will travi"ioi" Ltti"d out before rules or regulations

in line with the t"nt'i'"i'Jn'tt;i ;h; c-o""e"til" are made' otherwise

it will not be ,';i;;i;'l' er'" effect to the convention in the

"Ut""." 
of such legislation'

The Government is, therefore' not in a position to ratify the

Convention at Present'

Recommendation No' 155

CONCERNING THE PROTECTION ]oF WORKERSI AGAINST

occuPArIoNAL riiZArii;- nt irs -wbRKING 
Err{vIRoNMEhIr

DUE To Ad^ff;;#ioir' xosn AND vrBRATroN

This Recommendation applies to all branches of economic activity

t:3,;;,.'#trft ;"*1x'.'"':;*t':i*i:i;tx,nl**iry.':'"J""$'tion, Noise "r,a 
viill'Iiffiln*qio" Nol i+s ot 1e77' which ttre

Government does not intend to rattry'

The Recommendation elaborates -in 
greater detail matters dedlt

with in the Conveiffi "J ""frs 
for -measures by the competeBt

authoritv, for the ;;;;;;ti"; ""d 
to"t'oi' ot 

"it-potit'tion' -noise 
and

vibration, in.t.raing^J""il;;i;aitio"t "na 
tt"q,r"ncy of monitor'

i"g Uv 
"*Ptoyers 

of the hazards'

It requires harmful substances or.Drocesses conducive to air

pollution, ,,oir" o'"iil't";;;';;b;- t"pl'"t"a ttith less harmful sub

stances or processe;:"rt ;;;;Li"ii';'t-il; ;ohibition or cortrol or

mairufacturi,,g, "'p'iiv,-o-'-"" 
of harmful 

-substances 
-or machinery

which do not -;'#'ii"al;;il;i";-t"r"tt or other approved

standards.

Employers are required to ensure regular inspection and mainten'

ance of .".hi"""1"'tl;Ji*t;ttt' 
"*itn regard to emission of

harmful substances'

It also recommends measures.for the supervision of the hedth

of workers, t "i"ing,-toti""it"ti"'':esea"t-h 
and calls for efrective

consultadon. u"t*El"-employers and workers on all matters con'

cerned with the ;ffi;;iil'"i"-tror ""a 
protection of the working

environment.
11



The competent authority_is required, among others, to give effectto the provisions of the 
-ne.o-m""Jation 

b"v l;;-L;-.:gt"tioo,including the provisio" 9r p"""itilr-iri-irr" event of contraventions
T-1 1' provide appropriate i"rp""tio" service--or-io 

-rJliv 
itr"rrthat appropriate inspection is cairied out.

- No survey of the existing conditions in the working environmenthas ever been carried out ln K;t; ;;J no rures or regurations inIine with the requiremenrs of the Recommendation 
"*iri uoi"orur,the detailed requirements of the Recommenaation, and in particurar,the administrative m ach inerv 

"" 
q u i;;d 

-i;; 
it. ; "ii;i;;;., "'piii.rrioocannot be met at th-e present stage of our economi. ier-"lopment.For these rea-sons, the Govern-;;; ;;"; ,,ot irrtlrrJ to uao'it trri,Recommendation.

Convention No. 149

CONCERNING EMPLOYMENT AAID CONDMONS OF' WORKAND LIF,E oF Nr.lRsrNG pERsoNNBi --
This Convention applies to all nursing personnel wherever theywork. It requires raiitying -"-U"" 

-.i"tes 
to adopt and apply, ina manner appropriate to national conditions, a policy con.uiriig nr"r-rng services and nursing personnel d";igril i;';-;r;;;il'iirt 

"r,possible Iever of hearth-for th.; ;;;d;;ifn. rt provides for consurta-tions with the relevant 
"-ptoveri, "rrd 

*o.ters, organizations inthe formutation of .t,".pori.i,-"if, r"i"i-r"r participatil., iv ,,r.singp_erso n n el in th e pr an n in g oi n u.si n g- s=e.ut. J ;;;;'h;ir". o li,riru,ioo,rn regard to matters of inierest to tt J*. 
- -

It further requires measures to be taken to provide nursingpersonnel with education and -app"op.iut" t"uining, including employ-ment, remuneration and.working c,-onditions, at least equivalent tothose of other workers in,h",;;;;d'fi"ldr, which aie likety toattract persons to the profession.'rr," Gri. ,e;ili;;;.eju"aiogeducation and training 
-as- 

well as the ."!ri.u_"nts for the practiceof nursing sharr be raid do;;-b; i]ir"iili"J, * ,"iirrlilIj.
For the purpose of th^e convention the term ..nursing personner,,

:HlTj"T 
alt categories of persons f"-rriaiie nursing 

"u"u-"ii-i,r.riog
The standards envisaged by this Convention are iu harmony withthe Government oolicy" ""J"r"icii;;fd, ;th ,il. nlJ*riro,of the code of ir.eri"tio^.- rii'hlIJ'"""roor, the Governmentintends to ratify thjconvention. -
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Recommenrilation No. 157

CONCERNING EMPLOYMENT AND- CONDMONS OF WORtr(

AND LIFE OF NURSING PERSONNEL

This Recommendation elaborates in- detail matters dealt with in

the corresponding Convention No' 149'

The Recommendation provides for the adoption and application

of a policy .or,."",,i";';;;i;; 
-services 

anld nursing -personnel
desisned to provide ;;"" ;i;;;;; possible level of health for the

;;ilt ";i";.- r'h; ilil;;";ie- b; .lo.iai" 
"tea 

with p olicies relatin g

to other aspects of tl"iitt.*e and should include the adoption of

laws or regulations;;;;trt;; education, training, supervision of
'such education and training, requirements for the practice of the

i"tJr"e ;"olession "t-ptoF6ttio-nal 
nurse or as auxiliary nurse'

granting of licences ;; p;'"-.,#it e-protesrion, limiting the practice

of the profession t" l;i;;;ihorized-persons' and disciplinary rules'

The policy should be gear-ed towards development of nursing

personnel functions ini"afi'g aiiect a-nd supportive care' administra'

tion of nursing ."."i.u.ll"i re-seatch a" t'itt as the establishment

of a rational nursin! p"tton""-1 structure whose functions should

be classified according to specified criteria'

It requires measure.s to be taken to promote the efrective parti'

cipation of nursing;;t;;t;i t+I'I iorm"lation of their couditions

of employm"nt "ra--*lit, 
-including 

matters concerning national

health policy. n"p"ut""titi'"t of -nu-rsing personnel should be

associated u"a p".tilii"i"-1"-tfr" elaboraiion and application of

i"fi.f"J *J g""!r"f-p"-i".ipt", regarding the nursing profession.

The Recommendation further requires measures to be taken to

ofter nursing p".roi;ul reasonable itreer prospects' social.security

;;;";a;;-aiir"r""t-io 
-that of other persons employed in the

public service or private sector; remuneiation commensurate with

their socio-economi;'-;;"d;, qualifications and responsibilities;

il;i;;;;-;"ai.ur lit, 
-""J-i""t 

rpo"t faclities; and the reduction

of hours of work i"'"."o"a""." *itn p-aragraph 9 of -the Reduction

of Hours of Work n""o-*""aation' i952 and a weekly rest of not

iess ttran 36 uninterrupted hours'

For the purpose of the Recommendation the term "nursing per'

,oio"f,;--i"iludes ali-categories of persons providing nursing care

and nursing services'

Whereas there is a substantial compliance with some provisions

of this Recommeni",io",- ir" reguiremints on hours of work, shift
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work, overtime, weekly resg including the right it confers on
nursing personnel to refuse to perform specific duties on grounds
of religion, moral or ethical convictions, ire restrictive and-cannot
be reconciled with established regulations or service practice. For
these reasons, the Government does not intend to adopi this Recom-
mendation.

Recommendation No. 137

CONCERNING VOCATIONAL TRAINING OF SEAFARERII
This Recommendation is concerned with the establishment and

development of suitable vocational training programmes for sea-farers' The instrument goes into consideiable lepth to outline
objectives, aims and content of programmes of trainini for seafarers,

The instrument recommends that nationar training policies, should
include adequate provision in the general out*orfoi training faci-lities for the training of seafarers. r tnis could not u" i"iiv ao"enationally there should be collaboration with other countries. The
training should be systematically organized and financinj should
be on a regular and adequate basis. -

Training standards should be laid down in conformity with
national requirements for obtaining the various seafarers' .""t-ifi""t",
-of competency. The training programmes should be realistically
based on the work to be performed on board ships. The instrument
then sets out what the training should include.

The Recommendation calls for countries to co-operate in promoting
the vocational training of seafarers.

- The training needs in the shipping industry can be brought withia
the industrial training programmes under the rndustrial iralning act
The Recommendarion gives useful guides as to rrainine ;f s;;r"r"",
aad the Government intends to adopt the Recommenaltion. 

--

Rccommendation No. 13t

CONCERNING SEAFARERS'WELFARE AT SEA AND IN FORT

- T-h" shipping industry has got its own characteristics unique toitself and which are not common to other i.ra,rst.ies" ite piovision
of welfare facilities to seafarers is a necessity ana 

"Lq"ir", i-"eg"rar
revi-ew bearing in mind the constant changes in trre cnar""t"rirtia"of the shipping industry.

14



This Recommendation seeks the establishment and expansion
(where they exist) of systematic and properly pla11e{ welfare
iacilities foi seafarers. Welfare boards should be established to be
responsible for organizing, co-ordinating and ensuring efficient run-
ning of these welfare schemes. In these welfare schemes measures
shoula be taken to ascertain that adequate accommodation in ports
is available to seafarers and that their general welfare requirements
such as inland transportation, recreation facilities, and educational
facilities are provided.

There are only eight Kenya flag ocean goining steel hulled vessels.
The provision of welfare facilities in these ships is the responsibi-
lity of employers. This arrangement seems to be working in a

satisfactory manner and would be greatly improved if it was run
in close consultation with workers' representatives by bringing the
provision of welfare issue under the umbrella of the already existing
Joint consultative committees. Consequently, the Government intends
to adopt this Recommendation.

Recommendation No. 139

CONCERNING EMPLOYMENT PROBLEMS ARISING FROM
TECHNICAL DEVELOPMENTS ON BOARD SHIPS

Like any other industry today, the maritime industry experiences
fast technological development and vast organizational changes are
needed in order to meet the demands of changing economic and
social needs of that industry. It is a corollary that these developments
and changes within the maritime industry must be taken into con-
sideration in any national effort to improve the quality of manpower
requirements of the shipping industry and the terms and conditions
of employment for seafarers. This is indeed in line with the Inter-
national Labour Organization's World Employment Programme.

The Recommendation advocates the establishment of systematic
manpower development and planning in the maritime industry
within the framework of national employment policies. Such
schemes should not only cover manpower requirements and employ-
ment opportunities in this industry but would also encompass
training and research to ensure that seafarers keep pace with the
requirements of their employment.

As the provisions of this Recommendation are concerned with
employment problems arising from technological changes and new
methods of organization within the maritime industry, it is intended
that the Government should adopt this Recommendation.I
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Recommendation No. 140

CONCERhIING AIR CONDITIONING OF CREW
ACCOMMODATION AhID CERTNN OTIIER SPACES

ON BOARD SHIP

The International Labour Conference meeting in Geneva in
O-ctober, 1970 observed that there were inevitable changes in the
characteristics of both the construction and operation of modern
ships. These changes affect the ways in which crews are accom-
modated on board ships. consequently the conference felt that there
was need to examine how improvements in crew accommodation
could be introduced.

The Conference adopted the above Recommendation which pro-
vides for the installation of air conditioning to all ships over t,-O0O
gross tons constructed after its adoption which operate outside
temperate zones. For most part, ships registered in Kenya operate
within warm or hot zones and all but one of these ships aie air
conditioned. The Government sees no reason why benefiti that this
instrument seeks to ensure should not be extended to our seafarers
by adoption of this instrument.

Recommendatlon No. 141

CONCtsRNING CONTROL OF'HARMFUL NOISE IN CRBW
ACCOMMODATION AIID WORKING SPACES ON BOARD SHI?

The Accommodation of Crews Convention (Revised), 1949 lays
down minimum standards for the accommodation of crews on boaid
ship. The 55th Maritime Session of the International Labour con-
ference which met in Geneva in 1970, while taking note or trr"
convention considered that in view of rapid changei in both cou-struction and operation of modern ships, the comfort of crew
accommodation could be improved by the idoption of an instrument
aimed at protecting crews from harmful noisL.

The conference adopted the above Recommendation which callsfor the re-examination of research into the problems of noise on
board ships and advocates international coila6oration in comfaring
data on the effects of noise on crews. The results of such 

"-rtrraishould form the basis for establishing national action on the reauc-
tion of and protection from harmful noise on board ships.
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Research in some technical fields such as the eftects of noise on
human-beings can sometimes be an expensive exercise. However, use
can be madi of the results and data established by other countries
on the effects and control of harmful noise on crew. The Govern'
ment intends to adopt this Recommendation.

Itecommendation No. 153

CONCER}IING TIIE PROTECTION OF YOI]NG SEAFARNSI

The Recommendation applies to young persons under 18, years of
age employed on board sea-going shlps registered in a member state.
fi aoeJ not apply to ships of war, fishing or to those engaged in
whaling or to young persons in school or on board training
vessels.

It requires provisions to be made to protect and safeguard young
seafareis' health, morals and safety at sea, incluing the provisions
of vocational guidance and training in the interest of the seafarers
and safety of life.

The daily and weekly hours of work of young seafarers are limited
to eight and forty respectively. It details measures to regulate rest'
periods and overtime working and prohibits night vvork except
on specified conditions.

It provides for repatriation of young seafarers found unsuitable
for work at sea after four months, as well as in the case of those
serving in foreign-going vessels for six months' without leave. Such
repatriation to be undertaken at the sole expense of the employer.

It further requires regulations to be prescribed concerning safety
and health including medical examination before and during employ'
ment. Such regulations to include provisions restricting young
seafarers from undertaking hazardous work of the types specified.

The competent authority is to take such measures as are necessary
to bring to the attention of young seafarers information concerning
the prevention of accidents. Subject to national conditions, efiect
is to be given to various educational objectives outlined in para'
graphs 13 to 20 of the Recommendation.

The provisions of our Merchant Shipping Act provide a reason'
able coverage of the measures recommended. It is therefore, the
Government's intention to adopt this Recommendation.

i
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APPENDIX I
INTERNATIONAL LABOUR CONFERENCE

Convention 133

CONVENTION CONCERNING CREW ACCOMMODATION ON
BOARD SHIP (SUPPLEMENTARY PROVISIONS)

The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the

International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Noting that the Accommodaion of Crews Convention (Revised),
1949, lays down detailed specifications concerning such matters
as sleeping accommodation, mess and recreation rooms, ventila-
tion, heating, lighting and sanitary facilities on board ship, and

Considering that in the light of the rapidly changing characteristics
of both the construction and the operation of modern ships
further improvements in crew accommodation can be provided,
and

Having decided upon the adoption of certain proposals with regard
to crew accommodation, which is the second item on the agenda
of the session, and

Having determined that these proposals shall take the form of
an International Convention supplementing the Accommodation
of Crews Convention (Revised), 1949,

adopts this thirtieth day of October of the year one thousand nine
hundred and seventy the following Convention, which may be cited
as the Accommodation of Crews (Supplementary provisions) Con-
vention, 1970:

Pa,nr I. GsxrnAL pnovrsrons

Article 7

1. This Convention applies to every sea-going ship, whether
publicly or privately owned, which is engaged in the tiansport of
cargo or passengers for the purpose of trade or is employed for
any other commercial purpose, which is registered in i tirritory
for which this convention is in force, and of which the keel is laid,
or which is at a similar stage of construction, on or after the date
of coming into force of the Convention for that territory.

18



I

2. National laws or regulations shall determine when ships are
to be regarded as sea-going ships for the purpose of this Convention.

3. This Convention applies to tugs where reasonable and practic'
able.

4. This Convention does not apply to-
(c) ships of less than 1,000 tons;
(D) ships primarily propelled by sail, whether or not they are

fitted with auxiliary engines;
(c) ships engaged in fishing or in whaling or in similar pursuits;
(d) hydrofoils and air-cushion craft.

5. Provided that the Convention shall be applied where reason'
able and practicable to-

(c) ships between 200 and 1,000 tons; and
(b) the accommodation of persons engaged in usual sea'going

routine in ships engaged in whaling or in similar pursuits.

6. Provided also that any of the requirements applicable by virtue
of Article 3 of this Convention may be varied in the case of any
ship if the competent authority is satisfied, after consultation with
the organizations of shipowners and/or the shipowners and with
the bona fide trad,e unions of seafarers, that the variations to be
made provide corresponding advantages as a result of which the
over-all conditions are not less favourable than those which would
result from the full application of the provisions of the Convention;
particulars of all such variations shall be communicated by the
Member concerned to the Director-General of the International
Labour Office.

7. Provided further that the competent authority shall, after
consultation with the organizations of shipowner and/or the ship-
oleners and with bona fide trade unions of seafarers, determine the
extent to which it is appropriate, taking into consideration the need
for off-duty accommodation, to make exceptions or to diverge from
the provisions of this Convention in the case of-

(c) sea-going ferries, feeder ships and similar ships which are
not continuously manned with one permanent crew;

(b) sea-going ships when repair personnel are carried temporarily
in addition to the ship's crewl

(c) sea-going ships engaged on short voyages which allow members
of the crew to go home or to make use of comparable
facilities for part of each day.

I'
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Article 2
In this Convention-
(a) the term "ship" means a vessel to which the Convention

applies;
(b) the term "tons" means gross register tons;
(c) the term "passenger ship" means a ship in respect of which

there is in force either (i) a passenger ship safety certificate
issued in accordance with the provisions of the International
Convention for the Safety of Life at Sea for the time being
in force, or (ii) a passenger certificate;

(d) the term "officer" means a person other than a master ranked
as an officer by national laws or regulations, or, in the
absence of any relevant laws or regulations by collective
agreement or custom;

(e) the term "rating" means a member of the crew other than
an officer;

(fl the term "petty officer" means a rating serving in a supervisory
position or position of special responsibility who is classed
as petty officer by national laws or regulations, or, in the
absence of any relevant laws or regulations, by collective
agreement or custom;

(S) the term "adult" means a person who is at least 18 years of
age;

(ft) the term "crew accommodation" includes such sleeping rooms,
mess rooms, sanitary accommodation, hospital accommodatiou
and recreation accommodation as are provided for the use
of the crew;

(i) the term "prescribed" means prescribed by national Iaws or
regulations or by the competent authority;

(, the term "approved" means approved by the competent autho-
rity;

(k) the term "re-registered" means re-registered on the occasion of
a simultaneous change in the territory of registration and
ownership of the ship.

Article 3

Each Member for which this Convention is in force undertakcs
to comply, in respect of ships to which this Conventiou applies,
with-

(a) the provisions of Parts II and III of the Accommodation of
Crews Convention (Revised), 1949; and
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(b) the provisions of Part II of this Convention'

Article 4

1. Each Member for which this convention is in force undertakes

to m"i.rtaio in force laws or regulations which ensure its application'

2. The laws or regulations shall-
(c) require the competent authority to bring them to the notice

of all persons concerned;
(b) define the persons responsible for compliance therewith;

(c) prescribe adequate penalties for any violation thereof;

(d) provide for the maintenance of a system of inspection adequate
to ensure effective enforcement;

(e) require the competent authority to consult the orgaaizations
oi shipowners andTor the shipowne-rs and the bona fiile ,'de

""io"i 
of seafarers in regard to the framing of regulatious,

and to collaborate so farls practicable with such pardes in
the administration thereof.

Plnt II. Cnpw AccoMMoDATroN Rrgtnneurxrs

Article S

1. The floor area per person of sleeping rooms intended for
ratings shall be not less than-

(a)3.75 square metres (40.36 square feet) in ships of 1,0(X) tons
or over but less thau 3,000 tons;

(b) 4.25 square metres (45.75 square feet) in ships of 3,000 tons
or over but less than 10'000 tons;

(c) 4.75 square metres (51.13 square feet) in ships of 10,(XX) tons
or over.

2. Provided that the floor area per person of sleeping rooms
intended for two ratings shall be not less than-

(a) 2.75 square metres (29.50 square feet) in ships of 1,0(X) tons
or over but less than 3,000 tons;

(b) 3.25 square metres (34'98 square feet) in ships of 3,000 tons
or over but less than 10,000 tons;

(c) 3.75 square metres (40.36 square feet) in ships of 10,0(X) tons
or over.
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3. Provided also that the floor area of sleeping rooms intended
for ratings in passenger ships shall be not less than-

(c) 2.35 square metres (25.30 square feet) per person in ships
of 1,000 tons or over but less than 3,000 tons;

(b) in ships of 3,000 tons or over-
(0 3.75 square metres (40.36 square feet) in rooms accom-

modating one person;
(ii) 6.00 square metres (64.58 square feet) in rooms accom-

modating two persons;
(iii) 9.00 square metres (96.88 square feet) in rooms accom-

modating three personsl
(iv) 12.00 square metres (L29.L7 square feet) in rooms accom-

modating four persons.

4. The number of ratings occupying sleeping rooms shall not
exceed two persons per room, except in passenger ships where the
maximum number permissible shall be four.

5. The number of petty officers occupying sleeping rooms shall
not exceed one or two persons per room.

6. In sleeping rooms for officers, where no private sitting room
or day room is provided, the floor area per person shall be not
less than 6.50 square metres (69.96 square feet) in ships of less
than 3,000 tons, and not less than 7.50 square metres (80.73 square
feet) in ships of 3,000 tons or over.

7. In ships other than passenger ships an individual sleeping
room shall be provided for each adult member of the crew, where
the size of the ship, the activity in which it is to be engaged, and
its layout make this reasonable and practicable.

8. Where practicable in ships of 3,000 tons or over, the chief
engineer officer and the chief navigating officer shall have, in ad-
dition to their sleeping room, an adjoining sitting room or day
room.

9. Space occupied by berths and lockers, chests of drawers and
seats shall be included in the measurement of the floor area. Small
or irregularly shaped spaces which do not add effectively to the
space available for free movement and cannot be used for installing
furniture shall be excluded.

10. The minimum inside dimensions of a berth shall be 198 centi-
metres by 80 centimetres (6 feet 6 inches by 2 feet 7.50 inches).
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Article 6

1. The floor area of mess rooms for officers and for ratings shall

be not less than f tq""tl--"* tfO'Ze square feet) per person of

the planned seating caPacitY'

2. Mess rooms shall be equipped with, tables and approved-seats'

fixed or movable, ,"ni.iJ"iio--u-..or"r"oaate the greatest number of

members of the .""* iit"tv to use them at any one time.

3. There shall be available at all times when members of the

crew are on board-
(a) a refrigerator, which shall be conveniently situ-ated' of sufficient
'-'-*r;;"i, for the number of persons using the mess room or

mess rooms;
(b) facilities for hot beverages; and

(c) cool water facilities.

4. The competent authority may permit such exceptions to thc
provisions of pa.ugruphs 1 ind-2-oi this Article concerning mess

room accommoaation- a, ,r,"y be necessary to meet the special

conditions in Passenger shiPs'

Article 7

l.Recreationaccommodation,convenientlysituatedandappro
p"i"t"iv }*tished, ttt"ir t" provided- for officers and for ratings'

Where this is "ot 
p"o"ia"d separately from the mess rooms the

futt"t1f,"ff Ue ptann-ea,'f*"itn"a and equipped to give recreational

facilities.

2. Furnishings for recreation accommodation shall as a minimum

include a bookcase ana facitities for reading' writing and' where

practicable, for games.

3. In respect of ships of 8,000 tons or over, a smoking- room or

lib.;;;";;i; wnicrr'ntms or televi-"ion mav be sho-wl-1nd a.hobbv

;;;-;il;; room shal be provided; consideration shall be given to

the piovision of a swimming Pool'

4.Inconnectionwiththeplanningofrecreationaccommodation'
trru' 

"o*putent 
arrtnority shail give lonsideration to the provision

of a canteen 
Articre g

1. In all ships a minimum of one water closet and one tub and/or
shower bath for every six persons or less who do not have facilities
ii;;;;;;;-ol p"r"i""prri z to 4 of this Article shal be provided

23



at a convenient location for oftcers and for ratings. when vyomen
are employed in a ship, separate sanitary facilities shall be provided
for them.

. ?: \l ships of 5,000 tons or over but less than 15,000 tons,
individual sleeping rooms for at least five officers shall have attached
to them a separate private bathroom fitted with a water closet as
well as_ a tub and/or shower bath and a wash basin having hot
a_nd cold running fresh water; the wash basin may be situated in
the sleeping room. In addition, in ships of 10,000 io.rs or over but
less than 15,000 tons, the sleeping rooms of all other officers shall
have private or intercommunicating bathrooms similarly fitted.

_3. In ship-_s of 15,000 tons or over, individual sleeping rooms for
officers shall have attached to them a separate pri.rate bathroom
fitted with a water closet as well as a tub and/or shower bath anda wash bas-in having hot and cold running fresh water; the wash
basin may be situated in the sleeping room.

_ 4-. In ships of 25,000 tons or over, other than passenger ships, a
bathroom for every two ratings shall be provided, elther in an
intercommunicating compartment between adSoining sleeping rooms
or opposite the entrance of such rooms, which stratt be 

-fittld 
witha water closet as well as a tub and/or shower bath and a wash

basin having hot and cold running fresh water.

5. In ships of 5,00-0 r ns or over, other than passenger ships,
e_ach sleeping room, whether for officers or ratings, sha[ bJprovided
with a wash basin having hot and cold running-fiesh watei, except
where such wash basin is situated in a balhroo* prorided ia
conformity with paragraph 2,3 or 4 of this Article.

- 6, In all ships, facilities for washing, drying and ironing clothes
shall be provided for officers and ratings on i scale approiriate to
the size of the crew and the normal duration of the *rv"g". Thesrfacilitigs shall, when-ever possible, be located within i"Jy 

"""es"of their accommodation.

7. The facilities to be provided shall be-
(a) washing machines;
(b) drying machines or adequately heated and ventilated drying

rooms; and
(c) irons and ironing boards or their equivalent
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Article 9

1. In ships of 1,600 tons or over there shall be provided-

(a) a separate compartment containing a water closet and a wash

basin havint h;;';;;-tota t"nt'i]og fresh water' within easv

access of the n"av;;; utiag" dJck primarilv for those oB

dutY in the area; and

(b) a water closet and a wash basin having hot and cold running

fresh water, within easy access of t-he machinery space if
not fitted near the engine-room control centre'

2. In ships of 1,600 tons or over, other than ships in which private

sleeping rooms ""d 
p;i;;;; or-seiriprivate bathrooms are provided

for all engine a"purirn"i plr"""""f, iacilities for changing clothes

shall be Piovided which shall be-
(c) located outside the machinery space but with easy access

to it; and
(b) fitted with individual clothes lockers as well as with tubs

and/orcto*#'iiiilt ""J-*"trt 
basins having hot and cold

running fresh water'

Article 10

The minimum headroom in all cre$r-accommodation where full

and free movement il;;;";;'v-shall- be not less than 198 centi-

metres (6 feet 6 i".h";i,--p;;;ia"a ttr"t the competent authoritv

iiv p"i*rr-.o-" u;ited reduction in -headroom 
in any space' or

part of anv space,'il-;";h-;;commodation where it is satisfied

".riii ;^r.-iJ"r;;;;i; ;; ;; ;" and also that such reduction will not

result in discomfort to the cren/'

Article 71

1. Crew accommodation shall be properly lighted'

2. Subject to such special arrangements as may be permitted in

p;;";;;i;iirt, ir""ni"u-too*t u""d.-utt rooms shall be liehted

by natural light ani-iilut"t u" prooided with adequate artificial light

3. In all ships electric light shall -be 
provided in the crew accolu-

modation. If there are 
-roi t*o independent sources of electricity

for lighting, adaitii'riar-iLttii"s stritt te provided bv properlv

.l"tt"i"t"a i"*pt or lighting apparatus for emergency use'

4. In sleeping rooms an electric reading lamp shall be installed

at the head of each berth'
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5. suitable standards of natural and artificial Iighting shall be fixedby the competent authority.

Article 12

In the case of ships the manning of which has to take account,without discrimination, of the interJst of crews h;"i"g Jiir"ii"e 
""ddistinctive religious. and social practices, the compe"te"t- auti'oritvmay, after consultation-with the organizaiions of shipownlrs ana/orthe shipowners and with the bona id.e trade union, ir irr" ,""farers

concerned, 
^ 
and provided that these two sides are in agreement,permit variations in-respect of the provisions of p"."gripirs t to

4-an-d- paragraph 7 of Article 5 and piragraphs 1 ana + 
"oilrticte 

aof this convention on condition thai suih variati""r a, .Li resultin over-all facilities less favourable than those which;";ki resultfrom the application of the provisions of the con"e"iion. iu"li",rt"rsof all such variations shall be communicat"d br-ah;-MJriil", .o.-cerned to the Director-General of the Internati,onal Labo"" om""who 
_shall 

notify the Members of the rnternationar Labour brgani.zanon.

Plnr rII. Appllcarrou oF THE coNvrltrro* to Exrsrrxc sgrps

Article 73

1' rn the case of a ship which is fully complete on the dateof the coming into force br thi. convention to'r tilL t"""ito.y o"registration and which is below rhe standard ser Ly irri, 
-coi"""tioo,

the competent authority may, after consurtation wittr itre 
-organi

zati-ons of shipowners and/or-the shipowners and with the iona fidetrade unions of seafarers, require such alterati;";-i;"-;h":irrpor"of bringing the. ship into' conformity wittr-ih;-;A"i;;;eits'or theconvention as it deems reasonabre ind -practic"bi;,-h;;i;; regardin particular to technical, economic ana otrr"" prduil-, invotveain the application of Articies 5, g and iO,-to be *ia" *fr""_-
(c) the ship is re-registered;
(b) substantial structurar alterations or major repairs are madeto the ship as a result of long-range- plans^ 

""a lo't 
", "consequence of an accident or emergency.

2. In the case of a- slrip in the process of building and/or con-version on the date of the coming ilnto force of this c"onue-rition rorthe territory of registration, tt J comnegent authority 
- 
_"v,' 

"fa""consurtation with the organizations of ihipowners andior tfie snip-owners and with the bona fide *ade ,oilor,, of J;i;;;r,'i-"qui""
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such alterations for the purpose of bringine the ship into conformity

with the requiremen.tilir'i' c"nvention "i it 
d"e-s reasonable and

practicable, having ";#i.1; ;;icular to technical' economic and

other probl"*. iruoii"a-in *u applic,ation of Articles 5' 8 and

ib;;".:h "it"r"tiot, 
J"ri .onttitute-final compliance with the termr

of this Convention.
3. In the case of a ship, other tha-n such a ship as is- referred to

t";;;;;;;r,r-i a"a i-,?'tt'it Article or a ship -to which the pro

visions of this CoruJr,tio..-;;;; applicable while she was under

construction, being r"-r"gitt"t"d- in 
-a territory after the date of

the coming irrto ior.""';?- thit C"'rvention foi that territory' the

competcnt authorit:v ;;";; "f';t 
ccnsultation rvith the organizations

of shipowners and/or the shipowners- and with the bona fiile trade

unions of seafarerr,'r;q"i* ;ch- alterations for the purpose of

uiiiJ*g irt" 
-tr,i, i"il=t""r"'*iiv with the requirements of the

convention u, it 4""-', .""r"""ur|, and practicable, having regard

in particula" ao ,".i,,j"t"i' "t'""mt "nd 
other problems. involved

in the application "il;;itl* 
5, s and 10; such alterations shall

constitute nna comfii""t" *itt' th" t"ttnt of this Convention'

Pmr IV. FrN.lr- Pnovrsroxs

Article 14

The formal ratifications of this Convention shall be commu-nicated

to the Director-Ge;J of the International Labour Office for

registration' 
Articre 75

1. This Convention shall be binding- only upon th^ose .Members
of the International-l-"io""-O"ganizaiion whose ratifications have

il""- 
""eita"red 

with the Director-General'

2. It shall come into force twelve months after the date on which

there have t""" 
""si'ttL"LJ 

t"tlqtutio"s bv twelve Members each

of which t", *o""-ift"n one million tons of shipping'.including at

leasr four Members 
";;;t; *t i.t has at least i*o million tons of

shipping.
3. Thereafter, this Convention shall come into force -for any

Member six months "rt"" 
ln" date on which its ratification has been

registered' 
Articte 16

1. A Member which has ratified this Convention may d-enounce

it "ti""-ir," 
opi"uti-o" 

_J 
t* years from the date on which the

Convention n"rt .o-"t into forle' !y an act communicated to the

il;;;;.c-;""""f oi'in" itti""tt"tioo"l Labour Ofrce for registration'

27
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such denunciation shall not take effect until one year after the
date on which it is registered.

2. Each Member which has ratified this convention and which
does noq within the year following the expiration of the period of
ten years mentioned in- the preceding paragraph, exercise the rightof d-enunciation provided for in this- erticte, will be touna ror
another period of ten years and, thereafter, may denounce this
convention at the expiration of each period oi ten-years under theterms provided for in this Article.

Article 17

1. The Director-General of the rnternational Labour office shallnotify all Members of the rnternational Labour organization of thcregistration of all ratifications and denunciations iommunicated tohim by the Members of the Organizatiou.

. 2. when notifying the Members of the organization of the registra-tion of the last of the ratifications required-to uring tle-corrr"otioointo force, the Director-General shair draw ttre -attention of the
M.e-mbers of the organization to the date upon which the conventionwill come into force.

Article 78

The Director-General of the International Labour oftce shallcommunicate to the secretary-General of the united NatGs torregistration in accordance with Article lo2 of ttre cuarter-of theunited Nations full particulars of all ratificatio", 
""J- "cts ofden,nciation registered by him in accordan." *iiu,-tt"-p"J"i.ioo,

of the preceding Articles.

Article 19

At such times as it may consider necessary the Governing Bodyof the International Labour office shall prlr""i io-tt"--d"n"""r
conference a report-on the working of this conu""iio"lriJ shalrexamine the desirability-of placing on the agenda of the conlerencethe question of its revision in whole or in part.

Article 2O

1. should the conference adopt a new -convention revising thisconvention in whole or in part, then, unress ttre 
"un Coi#otio"

,otherwise provides-
(a) the ratification by a Member of the new revising conventionshall dpso jzre involve the immeaiate aenunciitiia* ot tnis
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Couventlon, notwithstanding the. .provisious of Article 16

il;;;ii-Aa *n"o ;i;fi revisiie convention shall havc

come lnto force;
(D)asrroPS:*:H"YH"SioJiX.i""T,"o1"t"g:lT:i0::f"?

by the Members.

2. Thts Convention shall iE any case remala ln force ln itl ectual

form and content toi-ttose UimUers which have ratif,cd lt but

iive 
"ot 

raOned the revislng Convendon'

Article 2l

The Enelish and French vereions of the text of thig Convcndon

erc equalli authoritative'
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APPENDIX II
INTERNATIONAL LABOUR CONFERENCE

Convention 13{

CONVENTION CONCERNING THE PREYENTION OF
OCCUPATIONAL ACCIDEI\ITS TO SEAFARERS

The General conference of the rnternationar Labour organization,
Having been convened at 

-Geneva by the Governing Body of thernternationar Labour office, and having met in"its-rifu.nrtn
Session on 14th October, 1970, and

Noting the terms of existing international Iabour conventionsand Recommendations applicable to work on board ship andin port and relevant to trie prevention of o..upuiiorrJ 
"".ia""oto seafarers, and in particular of the Labour frrrp".tior, 1S"a-men) Recommendation, 1926, the prevention of tndustriat Ac-cidents Recommendation, 192-9, the protectio. ui"irrt a."ia"ot"(Dockers) convenrion (Revised-), 1932, the MeaiEai e*ur"i"atioo(seafarers) convention, 1946, and the Guardinioi-*r""ti"".v

Convention and Recommendation, 1963, and
Noting the terms o-f the Safety of Life at Sea Convention, 1960,and the Regulations annexed to the Internationat t oat r,ineConvention, as revised in 1966, which provide fo" u n"_Ue"of safety measures 

-on board ship which provide prot""iio" rotpersons employed thereon, and
Having decided upon the adoption of certain proposals withregard to accident prevention on board ship at ."u -u"a i" po.,.which is the fifth item on the agenda of the ,"r.ionl 

""JHaving determined that these proposals shall take the form ofan international Convention, and 
-

Noting thag for the success of action in the field of accidentprevention on board 
-ship, it is important that ctose c*ope"atio,be maintained in theii respectiie fierds u"t.""" 1rr-" rnter-national Labour organization and the 1"t""-coru"imentar

Maritime Consultative Organization, and
Noting that the foilowing standards have accordingly been framedwith the co-operation of the rnter-Governmentar Maritime con-sultative organization, and that it is p"oposiJ- t, 

- 
,""t it,continuing co-operation in the apprication or tn"ru ,L"-al""ar,

adopts this thirtieth day of october of the year one thousand ninehundred and seventy the.following Conventio"; *hi;h;;1J citeaas the Prevention of Accidents (seafarersl co""e"tio",- i6?0",-
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Article \
1. For the purpose of this Convention, the term "seafarer" covers

all persons *ho- u"" employed in any capacity on board- a ship,
othei than a ship of wai, registered in a territory for which the
Convention is in f-orce and ordinarily engaged in maritime navigation.

2. In the event of any doubt whether any categories of persons

are to be regarded as seafarers for the purpose of this Co-nvention,
the question shall be determined by the competent authority in
eich country after consultation with the shipowners' and seafarers'
organizations concerned.

3. For the purpose of this Convention, the term "occupational
accidents" covers accidents to seafarers arising out of or in the
course of their emploYment.

Article 2
1. The competent authority in each maritime country shall take

the neCessary measures tO ensure that occupational accidents are
adequately rlported and investigated, and comprehensive statistics
of such accidents kept and analysed.

2. All occupational accidents shall be reported and statistics shall
not be limited to fatalities or to accidents involving the ship.

3. The statistics shall record the numbers, nature, causes and
effects of occupational accident, with a clear indication of the
department on Loard ship-for instance, deck' engine or catering-
ani of the area-for instance, at sea or in port-where the accident
occurred.

4. The competent authority shall undertake an investigation into
the causes and circumstances of occupational accidents resulting in
loss of life or serious personal injury, and such other accidents
as may be specified in national laws or regulations.

Article 3

In order to provide a sound basis for the prevention of accidents
which are dui to particular hazards of maritime emplolrment,

hall be undertakeu into general trends and into such
hazards as are brought out by statistics.

Article 4

1. Provisions concerning the prevention of occupational accidents
shall be laid down by laws or regulations, codes of practice or other
appropriate means.
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2. These provisions shall refer to any general Provisions- on thc
prevention of accidents and the protection of hedth in emplolment
irt i.t may be applicable to the work of seafarers, and shall specify
measures 

-for 
the prevention of accidents which are peculiar tO

maritime employment.

3. In particular, these provisions shall cover the following matters:

(c) general and basic Provisions;
(b) structural features of the ship;
(c) machinery;
(d) special safety measures on and below deck;

(e) loading and unloading equipment;
(f) fire prevention and fire-fighting;
(g) anchors, chains and lines;
(h) dangerous cargo and ballast;
(i) personal protective equipment for seafarers.

Article 5

1. The accident prevention provisions referred to in Article 4

shall clearly specify the obligation of shipowners, seafarers and
others concerned to comply with them.

2. Generally, any obligation on the shipowner to provide protective
equipment or other accident prevention safeguards shall be accom'
paniea by provision for the use of such equipment-a-nd-safeguards
Ly seafareri and a requirement that they comply with the relevant
accident prevention measures.

Article 6

1. Appropriate measures shall be taken to ensure the proper
application-of the provisions referred to in Article 4 by means of
adequate inspection or otherwise.

2. Appropriate measures shall be taken to ensure compliance with
these provisions.

3. All necessary steps shall be taken to ensure that inspection
and enforcement authorities are familiar with maritime employ'
ment and its practices.

4. In order to facilitate application, copies or summaries of the
provisions shall be brought to the attention of seafarers, for instance
Ly display in a prominent position on board ship.
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Article 7

Provision shall be made for the appointment, from amongst thc
crew of the ship, of a suitable person or suitable persons or of e
suitable committee responsible, under the Master, for accident
prevention.

Article 8

1. Programmes for the prevention of occupational accidents shall
be established by the competent authority with the co-operation of
shipowners' and seafarers' organizations.

2. Implementation of such programmes shall be so organized that
the competent authority, shipowners and seafarers or their repre'
sentatives and other appropriate bodies may play an active part.

3. In particular, national or local joint accident prevention com-
mittees or ad hoc working parties, on which both shipowners' and
seafarers' organizations are represented, shall be established.

Article 9

1. The competent authority shall promote and, in so far as
appropriate under national conditions, ensure the inclusion, as part
of the instruction in professional duties, of instruction in the pre-
vention of accidents and in measures for the protection of health
in employment in the curricula, for all categories and grades of
seafarers, of vocational training institutions.

2. All appropriate and practicable measures shall also be taken
to bring to the attention of seafarers information concerning par-
ticular hazards, for instance by means of official notices containing
relevant instructions 

Articre Jo
Members, with the assistance as appropriate of intergovernmental

and other international organizations, shall endeavour, in co-opera-
tion with each other, to achieve the greatest possible measure of
uniformity of other action for the prevention of occupational
accidents.

Article 7l
The formal ratifications of this Convention shall be communicated

to the Director-General of the International Labour Ofrce for
registration.

Article 72

1. This Convention shall be binding only upon those Members
of the International Labour Organization whose ratifications havc
becn registered with the Director-General.
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2. It shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into
Member twelve months after the date on which
has been registered.

Article t3

1. A Member which has ratified this Convention may denounce
it after the expiration of ten years from the date on which the
Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the date
on which it is registered.

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period
of ten years mentioned in the preceding paragraph, exercise the
right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce
this Convention at the expiration of each period of ten years under
the terms provided for in this Article.

Article 74

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of the
registration of all ratifications and denunciations communicated
to him by the Members of the Organization.

2. When notifying the Members of the Organization of the registra'
tion of the second ratificatioru communicated to him, the Director'
General shall draw the attention of the Members of the Organization
to the date upon which the Convention will come into force.

Article 15

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 702 of. the Charter of the
United Naions full particulars of all ratifications and acts of denun'
ciation registered by him in accordance with the provisions of the
preceding Articles.

Article tG

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
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Conference a report on the working of this Convention and shall
examine the desiiability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 17

1. Should the Conference adopt a new Convention revising this
Convention in whole or in part, then, unless the new Convention
otherwise provides-

(c) the ratification by a Member of the new revising Convention
shali ipso jure involve the immediate denunciation of this Con'
ventio& noituithstanding the provisions of Article 13 above, if and
when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into
force this Convention shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain in force in its actual
form and content for those Members which have ratified it but
have not ratified the revising Convention.

Article 18

The English and French versions of the text of this Convention
are equally authoritative.

I
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APPENDIX Iil
INTERNATIONAL LABOUR CONFERENCE

Rcommendatiqr 142

RECOMMENDATION CON(ERNING THE PREVENTION OF
OCCUPATIONAL ACCIDENTS TO SEAFAR.ERS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Considering that, although much is being done in a number of
countries to reduce occupational accidents to seafarers, there
is room for further study of such accidents and for further
measures for their prevention, and that international standards
embodying a relevant programme of action for the maritime
sector are accordingly desirable, and

Having decided upon the adoption of certain proposals with regard
to accident prevention on board ship at sea and in port, which
is the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation supplementing the Prevention of Accident
(Seafarers) Convention, 1970, and

Noting that the following standards have been framed with the
co-operation of the Inter-Governmental Maritime Consultative
Organization, and that it is proposed to seek its continuing co-
operation in promoting and securing the application of these
standards,

adopts this thirtieth day of October of the year one thousand nine
hundred and seventy the following Recommendation, which may be
cited as the Prevention of Accidents (Seafarers) Recommendation,
7970:

1. For the purpose of this Recommendation-
(c) the term "seafarer" covers all persons who are employed in

any capacity on board a ship, other than a ship of war,
ordinarily engaged in maritime navigation;

(b) the term "occupational accidents" covers accidents to seafarers
arising out of or in the course of their employment.
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2. In giving eftect to paragraph- 3 of Article 2 of the Prevention

of Accidents (SeatareiO- C,""t"t'tion, 1970, Members should have

;;'G;;e1o';t inieinational system of recording accidents to

seafarers which -";';;;;-ue"" istatrished by the Internationel

Labour Organization.

3. Subjects to be investigated in.pursuance of Article 3 of the

Prevention of acciaenis-'i3""1ut""t; convention' 1970' might in-

clude-
(c) working environment, such as working -surfaces' 

layout of

machinery and means of access and iighting, and methods

of work;
(b) incidence of accidents in different age groups;

(c) special physiological or psychological problems created bv the

shipboard environment;
(d) problems arising from phy-sical stress on board ship' in par-

ticular ", u .orit"quence of increased workload;

(e) problems arising from and effects of technical developments
'-'-and their influence on the compositioin of crews;

(f) problems arising from any human failures such as carelessness'

4. In formulating the accident prevention provisions-called for
Uv'A.ii.i" + of tfrJprevention of Accidents (Seafarer-s) Convention,

i6zb, u"*t""s ,ho.riJ have due regard to anv Code of Practice

;;;;L*tG the safety and health of seafarers which may have been

published by the International Labour Office'

5. In giving effect to Article 5 of the Prevention of Accidents

tS""t*"iJ-C6tr".rtiorr' 1970, account should be taken of Articles
i and 11 of the Guarding of Machinery Convention, 1963-and the

."."*p*aing provisions of the Guarding of Machinery Recom'

mendaiion, lbei-under which the obligation to ensure compliance

wittr ttre iequirement that machinery in use is properly guarded,

urraittusewithoutappropriateguardsprevented-,restsonthe

"-ploy"", 
while there li an obligation on the worker not to use

-"trfrii,"tv without the guards bJing in position nor to make in'
operative the guards Provided.

6. (1) The functions of the committees and other bodies referred
to irr'pu"ueraph 3 of Article 8 of the Prevention of Accidents (sea'

farersj Convention, 1970, might include-
(c) the preparation of accident prevention provisions, rules and

manuals;
(b) the organization of accident prevention training and program'

mes; 
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(c) the organization of accident prevention publicity, including
films, posters, notices and brochures;

(d) the distribution of accident prevention literature and infor-
mation so that it reaches seafarers on board ship.

(2) Relevant provisions or recommendations adopted by the appro-
priate national -authorities or organizations or responsible inter-
national maritime organizations should be taken into account by
those preparing texts of accident prevention measures and/or
recommended practices.

7. The syllabuses of the instruction referred to in Article 9 of
the Prevention of Accidents (Seafarers) Convention, 1970, should
be reviewed periodically and brought up to date in the light of
development in types and sizes of ships and in their equipmenq
as well as changes in crewing practices, nationality, language and the
organization of work on board ship.

8. (1) There should be continuous accident prevention publicity.
(2) Such publicity might take the following forms:
(c) instructional films, film strips and shorts, for use in vocational

training centres for seafarers and where possible in film
programmes screened on board ship;

(b) display of safety posters on board ship;
(c) inclusion of articles on hazards of maritime emplo5rment and

accident prevention measures in periodicals read by seafarers;
(d) special campaigns, during which various media of publicity

are used to instruct seafarers in accident prevention and
safe working practices.

(3) The publicity should take into account that there are often
seafarers of different nationalities, languages and habits on board
ship.

9. (1) In giving effect to Article 10 of the Accident Prevention
(Seafarers) Convention, 197Q Members should have due regard
to relevant Model Codes of Safety Regulations or Codes of Practice
published by the International Labour Ofrce and the appropriate
standards of international organizations for standardization.

(2) Members should further have regard to the need for inter-
national co-operation in the continuous promotion of action for the
prevention of occupational accidents; such co-operation might takc
the form of-

(a) bilateral or multilateral arrangements for uniformity in
accident prevention standards and safeguards;
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(b) exchange of infoluedon on pardcular hasards afiecdng rc*
-'-i"*"t-"nd on means of prevendng accldents;

(c) assistance in testing 9f eeulngrent an! inspectiol accotdlng to
'-'-tte-o"tiooat regotitioos'of the couDtry of regictratiou of ttre

ship;
(dcollaboradonlnthepreparadonanddiese''rt''ationofacddant'-' -ptJ"e-"tion provisions, iules or manuals;

(e) cotlaboration in the production and use of training alde;

(fl iolnt facilities for or mutual aselrtaace in ttre trahrag of
"''|?*""ifr-io 

"""ra""i 
prervendon and cafc worHng pracdc.t'
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APPENDIX IV

INTERNATIONAL LABOUR CONFERENCE

Cmvcotio 139

CONVENTION CONCERNING PREYENTION AND CONTROL
OF OCCUPATIONAL HAZARDS CAUSED BY CARCINOGEMC

SUBSTANCES AhID AGENTS

The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the

International Labour Office, and having met in its Fifty-ninth
Session on Sth June, 1974, and

Noting the terms of the Radiation Protection Convention and
Recommendation, 1960, and of the Benzene Convention and
Recommendation, 1971, and Considering that it is desirable to
establish international standards concerning protection against
carcinogenic substances or agents, and

Taking account of the relevant work of other international
organizations, and in particular of the World Health Organi-
zation and the International Agency for Research on Cancer,
with which the International Labour Organization collaborates,
and

Having decided upon the adoption of certain proposals regarding
control and prevention of occupational hazards caused by
carcinogenic substances and agents, which is the fifth item on
the agenda of the session, and

Having determined that these proposals shall take the form of an
international Convention,

adopts this twenty-fourth day of June of the year one thousand niue
hundred and seventy-four the following Convention, which may be
cited as the Occupational Cancer Convention,7974:,

Article 7

1. Each Member which ratifies this Convention shall periodically
determine the carcinogenic substances and agents to which
occupational exposure shall be prohibited or made subject to
authorization or control, and those to which other provisions of
this Convention shall apply.

2. Exemptions from prohibition may only be granted by issue of
a certificate specifying in each case the conditions to be met.

\
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3. In making the determinations required by, paragraph 1 ol

this Article, considerJti;; ;h;ii be given to the latest informrtion
contained in the .oaut o?p"""ti.e or iuides which may be establirLcd

;;'if,;- I;;;r,"iio.,ut Lab'our office, is well as to information from

other competent bodies.

Article 2

1. Each Member which ratifies this Convention shall make cvcry

ofott to have carcinol""i" substances and agents to -which 
workers

;;|;-";;osed in tr,J.o"tt" of their work riplaced bv non-carciSo'

ieoi. trUti"nces or agents or by less harmful substances or agents;

i; il. .hoi." of subititute subst".rces or agents account shall be

a.f.""-"i their carcinogenic, toxic and other properties'

2. The number of workers exposed to carcinogenic substances

o"--"g"rrt, and the duration u"d d"gt"u of such exposure shall

t" t"?"."a to the minimum compatible with safety'

Article 3

Each Member which ratifies this Convention shall prescribe the

measures to be .ut"" 
-.-_p,otect 

workers against' the..risks of

;;;;; to carcinogenic sibstances or agents and- shall ensure

the establishment of an appropriate system of records'

Article 4

Each Member which ratifies this Convention shall take steps so

thJ workers who have been, are' or are likely to be -exqosed 
to car-

.i"og"ni. substances or agents are ptovided with all the available

inloi*"tion on the a""g"1t involve-d and on the measures to be

taken' 
Articte 5

Each Member which ratifies this Convention shall take measures

to ".,,,,'" 
that workers are provided with such medical examinations

"i Ui"rrgf."t ot ott ". i"ttJ o. investigations during the period of

"Lpr"vtlti 
and thereafter as are necessary to evaluat€ their ex'

posure and ,"p"ruiru 
-iheir state of health in relation to the

occupational hazards. 
Articte 6

Each Member which ratifies this Convention-
(c) shall, by laws or regulations or. any other. meft9q--c^o:nsistent

with nation"i pr".riz" and conditions and in consultation with
the most tli""t""tutiu" organizations of employers and
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workers concerned, take such steps as may be necessary to
give effect to the provisions of this Convention;

(b) shall, in accordance with national practice, specify the persons
or bodies on whom the obligation of compliance with the
provisions of this Convention rests;

(c) undertakes to provide appropriate inspection services for the
purpose of su-pervising the application of this Convention, or
to satisfy itself that appropriate inspection is carried out.

Article 7

The formal ratifications of this convention shall be communicatedto the Director-General of the rnternational Labour office for
registration.

Article I
1. This convention shall be binding only upon those Membersof the rnternational Labour organizaiion whoJe ratifications have

been registered with the Director-General.
2. It shall come into force twelve months after the date on whichthe ratifications of two Members have been registerea witn tne

Director-General.

__3. Thereafter, this convention shail come into force for any
Member twelve months after the date on which its ratificaiitn ha-s
been registered.

Article 9
1. A Member which has ratified this convention may denounce

i_t after 
- 
the expiration of ten years from the date o; 

",ni"n 
tl"convention first comes into force, by an act communicated to theDirector-General of the International-Labour office tor registration.

such denunciation shall not take effect until one v"* ""it"" tnu
date on which it is registered.

2. Each Member which has ratified this convention and whichdoes not, within the 
-year following the expiratio" oi-trru p"riod often years mentioned in the preceding paragraph, exeicise theright of denunciarion provided for in ttrii eriicr-e,'.il i" uouoafor another period of ten years and, thereafter, -uv a"no""ce thisconvention at the expiration of each period of t-en vea", ""ae"the terms provided for in this Article.

Article lO
1. The Director-General of the rnternational Labour office shallnotify all Members of the rnternational Labour oiganizaiion-or tn"
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registration of alt ratifications and denunciations communicated

toii* by the Members of the Organization'

2. When notifying the Members of the.Organization of the-registra-

tion of the second-raiificatiot' communicated to him' the Director'

d"""""f tt ufi atu* tf," uti""tion of the Members of the Organization

ilh;il-"po" which the convention will come into force.

Article 17

The Director'General of the International Labour Office shall

.o*tnt.rri"ut" to tft"--S"."eiary-General of the United Nations

;;;';"cil;;to. it ui.o.d;";; witn a'rticte 702 of the charter of

the United Nations i'"ll ;;;tit"lars of all ratifications and acts of

denunciatior, ,egi.t"r"J bv him in accordance with the provisious

of the preceding Articles.

Article 72

At such times as it may consider necessary the Gove.rning Body

of the Internationai-i;b;";- Of6ce shall prlsent to. the General

Conference u ,upori ;th; working of this Convention and shall

;;;;i"; ihe desiiabiliiv of ptacing on the agenda of the conference

the question of its revision in whole or in part'

Article 73

1. Should the conference adopt a new convention revising this

Co;r;;;i;; in whole o" it' putt, then, unless the nerv Convention

otherwise Provides-
(a) the ratification by a Member of the new revising Convention
'- -rrruit 

ipso iuri'involve the immediate denunciation of this

Convention, notwithstanding the provisions of Article 9 above'

if and when the new reviiing Convention shall have come

into force;
(b) as from the date when the new revising convention^comest"''i"io"tor."'rfrir 

co"ue"tio" shall cease to be open to ratification
by the Members.

2. This Convention shall in any case remain in force in its actual

form and conrent il"-ttot" Members which have ratified it but

luu" "ot 
ratified the revising Convention'

Articte \4
TheEnglishandFrenchversionsofthetextofthisConvention

are equally authoritative.
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APPENDIX V

INTERNATIONAL LABOUR CONFERENCE

Recommendation 147

RECOMMENDATION CONCER}IING PREVEIi{TION AI|ID
CONTROL OF OCCUPATIONAL HAZARDS CAUSED BY

CARCINOGENIC SUBSTANCES AND AGENTSI

The General conference of the International Labour organization,
Having been convened at Geneva by the Governing Body of theInternational Labour office, and having met in its Fiity-ninth

Session on 5th June, 1974, and

Noting the terms of the Radiation protection convention and
Recommendation, 1g60, and of the Benzene convention and
Recommendation, 1971, and

considering that it is desirable to establish international standards
concerning protection against carcinogenic substances or agents,
and

Taking account of the relevant work of other international organi-
z-atio,ns, and in particular of the world Hea]th organization andthe International Agency for Research on canci, wiih-which
the International Labour Organization collaborut"r, 

"ndHaving decided upon the adoption of certain proposals regardingcontrol and prevention of occupationar hazards caufed by
carcinogenic substances and agents, which is the fifth item on ttre
agenda of the session, and

Having determined that these proposars shalr take the form ofa Recommendation,

a{opqs this twenty-fourth day of June of the year one thousand
nine hundred and seventy-four the fblrowine neco;-enJaiio",-*hicn
may be cited as the occupationar cancer Reco-me"a"ii*, 

-i'gz+,

I. GrxrnLr. Pnovrsroxs

1. Every effort should be made to replace carcinogenic substances
end agents to which workers may be exposed in the" courr" or tu"i"work by non-carcinogenic substances oi agents or by less [armful
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substances or agents; in the choice of substitute substances or agents
account should be taken of their carcinogenic, toxic and other
properties.

2. The number of workers exposed to carcinogenic substances or
agents and the duration and degree of such exposure should be
reduced to the minimum compatible with safety.

3. (1) The competent authority should prescribe the measures to
be taken to protect workers against the risks of exposure to car-
cinogenic substances or agents.

(2) The competent authority should keep the measures prescribed
up to date, taking into account the codes of practices or guides
which may be established by the International Labour Office and
the conclusions of meetings of experts which may be convened by
the International Labour Office, as well as information from other
competent bodies.

4. (1) Employers should make every effort to use work processes
which do not cause the formation, and particularly the emission in
the working environment, of carcinogenic substances or agents, as
main products, intermediates, by-products, waste products or other-
wise.

(2) Where complete elimination of a carcinogenic substince or
agent is not possible, employers should use all appropriate measures,
in consultation with the workers and their organizations and in the
light of advice from competent sources, including occupational health
services, to eliminate exposure or reduce it to a minimum in terms
of numbers exposed, duration of exposure and degree of exposure.

(3) In cases to be determined by the competent authority, the
employer should make arrangements for the systematic surveillance
of the duration and degree of exposure to carcinogenic substances
or agents in the working environment.

(4) Where carcinogenic substances or agents are transported or
stored, all appropriate measures should be taken to prevent leakage
or contamination.

5. Workers and others involved in occupational situations in which
the risk of exposure to carcinogenic substances or agents may occur
should conform to the safety procedures laid down and make proper
use of all equipment furnished for their protection or the protection
of others.
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II. PnBvnxrrvs MslsuRrs

6. The competent authority should periodically determine thc

carcinogeni. ..rbrtuncJ,= u"t "g""tt -to which occupational exposure

should be prohibit"i or-m"a"" subject t_o authoriiation or control,

and those to which ,,fr""" pi"titio"i of this Recommendation apply'

7. In making such determinations the competent- authority should

sive consideration .";r"'i"i"ri-i"10r*utio" 
-contained in the codes

:i' ;#;# ;; ;id;.' fi;'il ;;v b 
"- 

established bv the International

;:"ffi;'i;ffi;;, ?,,6;';i;;;";;i"'ions or meetingi or experts which

il;;";;;;L;J uy 1;-i;;rn'ational Labour office' as weu as

io-i"rotrnuiion from oth"" competent bodies'

8. The competent authority may permit exemptions from prohi-

bil;; ;; itt"i, ,r a certifica;e specifving in each case-

(a) the technical, hygiene and personal protection measures to

be aPPlied;
(b) the medical supervision or other tests or investigations to be

carried out;
(c) the records to be maintained; and

(d) the professional qualifications required of those dealing with

the supervrrron of exposure to the substance or agent in

question.

9. (1) For substances and agents-,subject to authorization or con'

t"ot, ih" competent authority should-
(c) secure the necessary advice, particularly as regards the exist'

ence of substitute products or meth;ds and the technical'

6;L; ,"a purto"ii ftotuttion measures to be applied' as

well as tt " 
*Ja-i.J supe.rision or other tests or investigation-s

to be carried;;;;"1;;e, during and after assignment to work

involving "*po*t" 
to tt'e substinces or agents in question;

(b) require the institution of such measures as are appropriate'

(2)Thecompetentauthorityshouldfurtherestablishthecriteria
foii"i"r-ioirri tt " degree oi exposrr.e to the substances or agents

il^ ;;;-r,-ion,- 
"and 

",t 
E." appropriate should specify levels as

indicators to" ,r*eiii""." of it " 
working environment in connection

;;i; t-h;1;ihnical preventive measures required'

10. The competent authority should . 
keep the determination of

""iJi"og""il 
trri.t"""". ut'a "iut'tt 

made in pursuance of this part

oi this 
-necommendation up to date'
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III. SuprnvlsloN oF Hrer,rx oF WoRKERS

11. Provision should be made, by laws or regulations or any other
nethod consistent with national practice and conditions, for all
workers assigned to work involving exposure to specified carcino-
gcuic substances or agents to undergo as appropriate-

(c) a pre-assignment medical examination;
(b) periodic medical examinations at suitable intervals;
(c) bioloeical or other tests and investigations which may be

necessary to evaluate their exposure and supervise their state
of health in relation to the occupational hazards.

12. The competent authority should ensure that provision is made
for appropriate medical examinations or biological or other tests
or investigations to continue to be available to the worker after
cessation of the assignment referred to in Paragraph 11 of this
Recommendation.

13. The examinations, tests and investigations provided for in
Paragraphs 11 and 12 of this Recommendation should be carried out
as far as possible in working hours and should be free of cost to
the workers.

14. If as the result of any action taken in pursuance of this Recom-
mendation it is inadvisable to subject a worker to further exposure
to carcinogenic substances or agents in that worker's normal
employment, every reasonable effort should be made to provide
such a worker with suitable alternative employment.

15. (1) The competent authority should establish and maintain,
where practicable and as soon as possible, in association with
individual employers and representatives of workers, a system for
the prevention and control of occupational cancer including-

(o) the institution, maintenance, preservation and tranfer of
records; and

(b) exchange of information.

(2) In establishing such a system of records and exchange of
information, account should be taken of the assistance which may
be provided by international and national organizations, including
organizations of employers and workers, and by individual employers.

(3) In the case of closure of an undertaking, records and infor-
mation held in compliance with this Paragraph should be dedt
with in accordance with the directions of the competent authority.
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(4) In any country in which the competent authority does not

"rt"6lirh 
rrr.h " sysie- of records and information, the employer,

in consultation with representatives of workers, should make every
efiort to attain the objectives of this Paragraph.

IV. IxronPrATroN AND EDUcArroN

16. (1) The competent authority should promote epidemiological
and other studies and collect and disseminate information relevant
to occupational cancer risks, with the assistance as appropriate of
international and national organizations, including organizations of
employers and workers.

(2) It should endeavour to establish the criteria for determining
the carcinogenicity of substances and agents.

17. The competent authority should draw up suitable educational
guides for both employers and workers on substances and agents
liable to give rise to occupational cancer.

18. Employers should seek information, especially from the com-
petent authority, on carcinogenic hazards which may arise with
iegard to any substance or agent introduced or to be introduced
into the undertaking; when a carcinogenic potential is suspected,
they should decide in consultation with the competent authority on
the additional studies to be carried out.

19. Employers should ensure that in the case of any substance
or agent which is carcinogenic there is at the workplace an appro'
priate indication to any worker who may be liable to exposure of
the danger which may arise.

20. Employers should instruct their workers before assignment
and regularly thereafter, as well as on introduction of a new carcino-
genic iubstance or agent, on the dangers of exposure to carcino'
genic substances and agents and on the measures to be taken.

21. Employers' and workers' organizations should take positive
action to carry out programmes of information and education with
regard to the hazards of occupational cancer, and should eDcourago
their members to participate fully in programmes of prevention
end control.

V. MeAsunrs oF APPLIcATToN

22. Each Member should-
(c) by laws or regulations or any other method consistent with

national practice and conditions, take such steps, includin3

I
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the provision of appropriate penalties, as may be necessarlr
to give effect to the provisions of this Recommendation;

(b) in accordance with national practice, specify the bodies or
persons on whom the obligation of compliance with the pro-
visions of this Recommendation rests;

(c) provide appropriate inspection services for the purpose of
supervising the application of the provisions of this Recom-
mendatiou, or satisfy itself that appropriate inspection is
carried out.

23. In applying the provisions of this Recommendation, the com-
petent authority should consult with the most representative organi-
zations of employers and workers concerned.
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APPENDIX VI

INTERNATIONAL LABOUR CONFERENCE

Convention 144

CONVENTION CONCERNING TRIPARTTTE CONSULTATIONS
TO PROMOTE THE IMPLEMENTATION OF INTERNATIONAL

LABOUR STANDARDS

The General conference of the International Labour organization,

Having been convened at Geneva by the Governing Body of the
Inteinational Labour Office, and having met in its Sixty-first
Session on 2nd June 1976, and

Recalling the terms of existing international labour Conventions
and Ricommendations-in particular the Freedom of Associa-
tion and Protection of the Right to Organize Convention, 1948,
the Right to Organize and Collective Bargaining Convention,
1949, and the Consultation (Industrial and National Levels)
Recommendation, 1960-which affirm the right of employers
and workers to establish free and independent organizations
and call for measures to promote effective consultation at the
national level between public authorities and employers' and
workers' organizations, as well as the provisions of numerous
international labour Conventions and Recommendations which
provide for the consultation of employers' and workers' orga-
nizations on measures to give effect thereto, and

Having considered the fourth item on the agenda of the session
which is entitled "Establishment of tripartite machinery to
promote the implementation of international labour standards",
and having decided upon the adoption of certain proposals
concerning tripartite consultations to promote the imple-
mentation of international labour standards, and

Having determined that these proposals shall take the form of
an international Convention,

adopts this twenty-first day of June of the year one thousand nine
hundred and seventy-six the following Convention, which may be
cited as the Tripartite Consultation (International Labour Standards)
Convention, 1976;

Article t
In this Convention the term "representative organizations" means

the most representative organizations of employers and workers
enjoying the right of freedom of association'
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Article 2

1. Each Member of the International Labour Organization which
ratifies this Convention undertakes to operate procedures which
ensure effective consultations, with respect to the matters concern'
ing the activities of the International Labour Organization set out
in Article 5, paragraph 1, below, between representatives of the
government, of employers and of workers.

2. The nature and form of the procedures provided for in para'
graph 1 of this Article shall be determined in each country in
accordance with national practice, after consultation with the
representative organizations, where such organizations exist and
such procedures have not yet been established.

Article 3

1. The representatives of employers and workers for the purposes
of the procedures provided for in this Convention shall be freely
chosen by their representative organizations, where such organiza.
tions exist.

2. Employers and workers shall be represented on an equal
footing on any bodies through which consultations are undertaken.

Article 1
1. The competent authority shall assume responsibility for the

administrative support of the procedures provided for in this
Convention.

2. Appropriate arrangements shall be made between the competent
authority and the representative organizations, where such organi-
zations exist, for the financing of any necessary training of parti-
cipants in these procedures.

Article 5

1. The purpose of the procedures provided for in this Convention
shall be consultations on-

(a) government replies to questionnaires concerning items on the
agenda of the International Labour Conference and govern-
ment comments on proposed texts to be discussed by thc
Conference;

(b) the proposals to be made to the competent authority or autho.
rities in connection with the submission of Conventions and
Recommendations pursuant to article 19 of the Constitution
of the International Labour Organization;
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(c) the re-examination at appropriate intervals of unratified Con-
ventions and of Recommendations to which efiect has not
yet been given, to consider what measures might be taken to
promote their implementation and ratification as appropriate;

(d) questions arising out of reports to be made to the futer-
national Labour Office under article 22 of. the Constitution
of the International Labour Organization;

(e) proposals for the denunciation of ratified Conventions.

2. In order to ensure adequate consideration of the matters
referred to in Paragraph 1 of this Article, consultations shall be
undertaken at appropriate intervals fixed by agreement, but at
least once a year.

Article 6

When this is considered appropriate after consultation with the
representative organizations, where such organizations exist, the
competent authority shall issue an annual report on the working
of the procedures provided for in this Convention.

Article 7

The formal ratifications of this Convention shall be communicated
to the Director-General of the International Labour Office for
registration.

Article I
1. This Convention shall be binding only upon those Members

of the International Labour Organization whose ratifications have
been registered with the Director-General.

2. It shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article g

1. A Member which has ratified this Convention may denounce
it after the expiration of ten years from the date on which the
Convention first comes into force, by an act communicated to the
Director.General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the
date on which it is registered.
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2. Each Member which has ratified this Convention and which
does not, within the year following the expiration_ of the -period
of ten y'ears mentionCd in the preceding paragraph, e-xercise the
right of denunciation provided ior in this Article, w-ill be bound
fo"r another period of tin years and, thereafter' may denounce thls
Convention it the expiration of each period of ten years under
the terms provided for in this Article.

Article 10

1. The Director-General of the International Labour o6ce shall
notify all Members of the International Labour Organization of the
regisiration of all ratifications and denunciations communicated to
him by the Members of the Organization.

2. When notifying the Members of the Organization of the registra-
tion of the second ratification communicated to him, the Director-
General shall draw the attention of the Members of the Organization
to the date upon which the Convention will come into force.

Article 1l
The Director-General of the International Labour Office shall

communicate to the Secretary-General of the United Nations for
registration in accordance with Article 702 of. the Charter of the
United Nations full particulars of all ratifications and acts of denun-
ciation registered by him in accordance with the provisions of
the preceding Articles.

Article 72

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
conference a report on the working of this convention and shall
examine the desirability of placing on the agenda of the conference
the question of its revision in whole or in part.

Article 73

1. Should the Conference adopt a ne$' Convention revising this
Convention in whole or in part, then, unless the new Convention
other$rise provides-

(a) the ratification by a Member of the new revising Convention
shall ipso iure involve the immediate denunciation of this
Convention, notwithstanding the provisions of Article 9 above,
if and when the new revising Convention shall have come
into force;
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(D) as ftom the date when the new revising Convention comec tnto
force this Convendon shall cease to be open to radficadon
by the Members.

2. This Convention shall in any case remain in force in its actud
form and content for those Members which have radfied it but
have not ratifred the revising Couvention.

Article 11

The English and French versions of the text of this Convcution
are equally authoritative.

{
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APPENDIX Vfi

INTERNATIONAL LABOUR CONFERENCE

Rccommcndation 152

RECOMMENDATION CONCERNING TRIPARTITE
CONSI.]LTATIONS iO PROMOTE TIfi IMPLEMENTATION OF
- 
NTTNNX.I,UONA' LABOI.]R STANDARDS AhID NATIONAL

ACTION RELATING TO TIIE ACTTVITIE.S OF IIIE
INTERNATIONAL LABOUR ORGANIZATTON

TheGeneralConferenceofthefnternationalLabourOrganization'
Having been convened at Geneva by the Governing Body of the

Inte-rnational Labour office, and having met in its sixty'first
Session on 2nd June 1976, and

Recalling the terms of existing international labour conventions
and Rlcommendations-in pirticular the Freedom of Associa-

tion and Protection of the night to Organize Convention' 1948'

it " nigftt to Organize and Collective Bargaining Co-nv-ention'

1g4g, ind the c"onsultation (Industrial and National Levels)

Recommendation, 1geo-which affirm the right of employers
and workers to establish free and independent -org-anizations
and call for measures to promote eftective consultation at the
national level between prbli. authorities and employers' and

workers' organizations, is well as the provisions-of- numerous

international labour c'onventions and Recommendations which
p."ria" for the consultation of employers' and workers orga-

nizations on measures to give effect thereto, and

Having considered the fourth item on the agenda of the session

whilfr is entitled ..Establishment of tripartite machinery to
p"o*ot" the implementation of international labour standards",
and having aeiiaea upon the adoption of certain proposals

concerning tripaitite c^onsultations io promot-e th9 impllmen'
tation of inteinational labour standards and national action

."iuting to the activities of the International Labour Organi'
zation, and

Havingdeterminedthattheseproposalsshalltaketheformofa
Recommendation,

adopts this twenty-first day of June of-the year one thousand nine
hundred and seventy-six the following Recommendation, which may

b; ;it"d as the Tiipartite Consultation (Activities of the Inter'
national Labour Organization) Recommendation, 1976:

1. In this Recommendation the term "representative Organizations"
means the most representative organizations of employers and

workers enjoying the right of freedom of association'
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2. (1) Each Member of the International Labour Organization
should operate procedures which ensure efiective consultatious
with respect to matters concerning the activities of International
Labour Organization, in accordance with Paragraphs 5 to 7 of tlis
Recommendation, between representatives of the government, of
employers and of workers.

(2) The nature and form of the procedures provided for in sub-
paragraph (1) of this Paragraph should be determined in each
country in accordance with national practice, after consultation with
the representative organizations where such procedures have not
yet been established.

(3) For instance, consultations may be undertaken-
(a) through a committee specifically constituted for questions

concerning the activities of the International Labour Orga-
nization;

(b) through a body with general competence in the economic,
social or labour field;

(c) through a number of bodies with special responsibility for
particular subject areas; or

(d) through written communications, where those involved in the
consultative procedures are agreed that such communications
are appropriate and sufficient.

3. (1) The representatives of employers and workers for the
purposes of the procedures provided for in this Recommendation
should be freely chosen by their representative organizations.

(2) Employers and workers should be represented on an equal
footing on any bodies through which consultations are undertaken.

(3) Measures should be taken, in co-operation with the employers,
and workers'organizations concerned, to make available appropriate
training to enable participants in the procedures to perform their
functions efrectively.

4. The competent authority should assume responsibility for the
administrative support and financing of the procedures provided for
in this Recommendation, including the financing of training pro-
grammes where necessary.

5. The purpose of the procedures provided for in this Recom-
mendation should be consultations-

(c) on government replies to questionnaires concerning items on
the agenda of the International Labour Conference and govern-
ment comments on proposed texts to be discussed by the
Conference;

(b) on the proposals to be made to the competent authority or
authorities in connection with the submission of Conventions
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and Recommendations pursuant to article 19 of the Consti'
tution of the International Labour Organization;

(c) subject to national practice, on the preparation and imple-
mentation of legislative or other measures to give eftect to
international labour Conventions and Recommendations, in
particular to ratified Conventions (including measures for
the implementation of provisions concerning the consultation
or collaboration of employers' and workers' representatives);

(d) on the re-examination at appropriate intervals of unratified
Conventions and of Recommendations to which effect has
not yet been given, to consider what measures might be taken
to promote their implementation and ratification as appro-
priate;

(e) on questions arising out of reports to be made to the Inter'
national Labour Office under articles 19 and 22 of the
Constitution of the International Labour Organization;

(fl on proposals for the denunciation of ratified Conventions.

6. The competent authority, after consultation with the repre-
sentative organizations, should determine the extent to which these
procedures should be used for the purpose of consultations on
other maffers of mutual concern, such as-

(c) the preparation, implementation and evaluation of technical
co-operation activities in which the International Labour
Organization participates;

(b) the action to be taken in respect of resolutions and other
conclusions adopted by the International Labour Conference,
regional conferences, industrial committees and other meet-
ings convened by the International Labour Organization;

(c) the promotion of a better knowledge of the activities of the
International Labour Organization as an element for use in
economic and social policies and programmes.

7. In order to ensure adequate consideration of the matters
referred to in the preceding Paragraphs, consultations should be
undertaken at appropriate intervals fixed by agreement, but at
least once a year.

8. Measures appropriate to national conditions and practice should
be taken to ensure co-ordination between the procedures provided
for in this Recommendation and the activities of national bodies
dealing with analogous questions.

9. When this is considered appropriate after consultation with
the representative organizations, the competent authority should
issue an annual report on the working of the procedures provided
for in this Recommendation.
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APPENDIX VilI
INTERNATIONAL LABOUR CONFERENCE

Convention 145

COhTENTION CONCERNING CONTINUITY OF" EMPLOYMENT
OF SEAFARERS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Sixty-second
Session on 13th October, 1976, and

Having noted the terms of Part IV (Regularity of Employment and
Income) of the Employment of Seafarers (Technical Develop-
ments) Recommendation, 1970, and

Having decided upon the adoption of certain proposals with
regard to continuity of employment of seafarers, which is the
fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of
an international Convention,

adopts this twenty-eighth day of October of the year one thousand
nine hundred and seventy-six the following Convention, which may
be cited as the Continuity of Employment (Seafarers) Convention,
7976:

Article I
1. This Convention applies to persons who are regularly available

for work as seafarers and who depend on their work as such for
their main annual income.

2. For the purpose of this Convention the term ..seafarers', means
persons defined as such by national law or practice or by collective
agreement who are normally emploved as crew members on board
a sea-going ship other than-

(c) a ship of war;
(b) a ship engaged in fishing or in operations directly connected

therewith or in whaling or in similar pursuits.

3. National laws or regulations shall determine when ships are
to be regarded as sea-going ships for the purpose of this convintion.
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4. The organizations of employers and workers concerned shall

be consulted on or om"r*ir"'paiticipate in the establishment and

revision of definitio;-; il;t"ut't" of paragraphs 2 and 3 of

this Article 
Articre Z

1. In each member state which has a maritime industry it shall

be national policy to-"r.ortuge all concerned to provide continuous

;;;;ilI"i "*ptov*"ti-ior iualified seafarers in so far as this is
pr".if?"Ufl 

"r,a, 
i., t" 

-a"i,g, 
to provide shipowners with a stable

and competent workforce.

2. Every effort shall be made for seafarers to be assured minimum

p".ioat oi employment, or either a minimum income or a monetary

allorvance, in a manner and to an extent depending on the economic

"na 
.o.i"i situation of the country concerned'

Article 3

Measures to achieve the objectives set out in Article 2 of this

Convention might include-
(a)contractsoragreementsprovidingforcontinuousorregular

employmen, "iirf, " tf,lpping undertaking or an association of

shipowners; or
(b) arrangements for the regularization of employment by means
'-'-oi-tfr" 

"st"Utist*e"t 
uila maintenance of registers or lists,

by categories, of qualified seafarers'

Article 4

1. Where the continuity of employment of seafarers is assured

,rtl"ty'tv-irr" Lrt"ufirfr.n""t and maintenance of registers or lists,

t["t,J J"ff include "lt o..,putional categories of se-afarers in a

*"""".- a"termined bJ national law or practice or by collective

agreement.

2. Seafarers on such a register or list shall have priority of

engagement for seafaring.

3. Seafarers on such a register or list shall be required to be

"r"irut[ 
ior work it, " -""i"r 

to be determined by national law

or practice or by collective agreement'

Article 5

1. To the extent that national laws or regulllio-ns permit, t-!e
**"gtt 

- oi regist"rs or tists of seafarers shall be periodically
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reviewed so as to achieve levels adapted to the needs of the maritime
industry.

2. when a reduction in the strength of such a register or rist
becomes necessary, all appropriate measures shall -be takln toprevent or minimize detrimental effects on seafarers, account being
taken of the ecomonic and social situation of the country.on.e""ua.

Article 6

Each member state shalr ensure that appropriate safety, health,
welfare and vocational training provisionJ ippty to ,"ut"iers.

Article 7

The provisions of this convention shall, except in so far as theyare otherwise made effective by means 
'of 

col]ectiv" ugr""*"orr,
arbitration awards, or in such other manner as may belonsistent
with national pracrice, be given effect by national ru*Jo"i"g"latious.

Article 8

The formal ratifications of this convention shall be communicatedto the Director-General of the International Labour om.e to"registration.

Article g

1. This convention shail be binding only upon those Membersof the International r.-abour organizaiior, *troi" rutin.utiorrl nur.been registered with the Directoi-General.
2. It shail come into force twelve months after the date onwhich the ratifications of two Members have u"e" ,egisteif, witlthe Director-General.

__3. Thereafter, this convention shall come into force for anyMember twelve months after the date on which itr rutih.ati, t.,been registered.

Article l0
1. A Member which has ratified this convention may denounccit after 

. 
the expiration of ten years from the d;a ; *ul"L th"convention first com-es into force, by an act communicated to theDirector-General of the International Labour offce r* 

""Li!t""cr".Such denunciation shalr not rake efiect untit one-yl""?liu" ,n"date on which it is registered.
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2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period of
ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for
another period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article !7

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of
the registration of all ratifications and denunciations communicated
to him by the Members of the Organization.

2. When notifying the Members of the Organization of the
registration of the second ratification communicated to him, the
Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into
force.

Article 12

The Director-General of the International Labour Oftce shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 702 of the Charter of the
United Nations full particulars of all ratifications and acts of
denunciation registered by him in accordance with the provisions
of the preceding Articles.

Article 73

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 14

1. Should the Conference adopt a new Convention revising this
Convention in whole or in part, then, unless the new Convention
otherwise provides-

(a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this
Convention, notwithstanding the provisions of Article 10
above, if and when the new revising Convention shall have
come into force'
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(L) es from the date when the new revising Convention com-el irtot" 
?oi"l..ant* di""""Eon shall cease to be open to ratificatior
by the Members.

2.ThisConventionshallinanyGaseremaininforceinit8actud
to"--""i -"o"t""t tor-tUos" ltimbers which have ratified it but
i"r" oot ratified the revising Conveution'

Article 7S

The English and Frencb versiong of the text of this Convention

arc equally authoritative.

\
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4PPENDIX IX

INTERNATIONAL LABOUR CONFERENCE

Recommendation 154

RECOMMENDATION CONCERNTNG CONTINUTTY OF
EMPLOYMENT OF SEAFARERS

The General conference of the International Labour organization,
Having been convened at Geneva by the Governing Body of the

International Labour office and having met in iti Sixty-second
Session on 13th October, 1976, and

Having noted the terms of the Employment of Seafarers (Tech-
nical Developments) Recommendation, 1970, and

Having decided upon the adoption of certain proposals with
regard to continuity of employment of seafarers, which is the
fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation supplementing the continuity of EmploJrment
(Seafarers) Convention, 1976,

a{opts this twenty-eighth day of october of the year one thousand
nine hundred and seventy-six the following Recorimenaation, which
may be cited as the continuity of Employment (Seafarers) ile.om-
mendation, 1976:

- 1. (1) Subject to the provisions of paragraph 11, this Recommen-
dation applies to persons who are regulaily-available for work as
seafarers and who depend on their work ls such for their maiu
annual income.

(2) For the purpose of this Recommendation the term ..seafarers,,
means persons defined- as such by national law or practice or bycollective agreement who are normally employed ur .r"- members
on board a sea-going ship other than-

(a) a ship of war;
(b) a ship engaged in_ fi-shing or in operations directly connected

therewith or in whaling or in similar pursuits.
(3) National laws or regulations should determine when ships areto be regarded as sea-going ships for the purpose of this Rlecom-mendation. :- -. ..{.
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(4) The organizations of employers and workers concerned should
be'consulted o. o. otherwise-paiticipate in the establishment and

revision of definitions in pursuance of subparagraphs (2) and (3)

of this Paragraph.

2. In so far as practicable, continuous or regular employment
should be provided for all qualified seafarers'

3. (1) Except where continuous or regular. emqloym-ent with a

partiiui"r shiiowner exists, systems of allocation should be agreed
^upon which ,Ld.r." to a minimum the necessity for attgnding calls
for selection and allocation to a job and the time required for this
purpose.

(2) In so far as practicable, these systems should preserve the
rigtri of a seafarei to select the vessel on which he is to be

eriployed and the right of the shipowner to select the seafarer
whom he is to engage.

4. Subject to conditions to be prescribed by national 
- 
laws or

regulatioirs, or collective agreements, the transfer of seafarers in
itE r"g"t"r employment of one employer to temporary work with
anothei should be permitted when required'

5. (1) Where continuous or regular employmenl i.s not practicable,
g.ru."rri"". of employment and/or income should be provided in a

iraorr"r and to an ixtent depending on the economic and social
situation of the country concerned.

(2) These guarantees might include the following : -
(c) employment for an agreed number of weeks or months per

year, or income in lieu thereof;
(b) unemployment benefit when no work is available.

6. (1) Where the measures to obtain regular employ-ment for
seafaiers provide for the establishment and maintenance of registers
or lists of qualified seafarers, criteria should be laid down for
determining ihe seafarers to be included in such registers or lists.

(2) Such criteria might include the following:-
(a) residence in the country concerned;

(b) age and medical fitness;
(c) competence and skill;
(d) previous service at sea.

7. When the strength of such registers or lists is reviewed by
the parties'concerned, account should be taken of all relevant
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factors, including the long-term factors such as the modernization
of the maritime industry and changing trends in trade.

8. If reduction in the over-all strength of such a register or list
becomes unavoidable, all necessary efiorts should be made to help
seafarers to find employment elsewhere through the provision of
retraining facilities, as provided for in Part III of the Employment
of Seafarers (Technical Developments) Recommendation, 1970, and
the assistance of the public employment services.

9. (1) In so far as practicable, any necessary reduction in the
strength of such a register or list should be made gradually and
without recourse to termination of employment. In this respect,
experience with personnel planning techniques at the level of the
undertaking and at industry level can be usefully applied to the
maritime industry.

(2) In determining the extent of the reduction, regard should be
had to 5u6h rns4n5 45-

(a) natural wastage;
(b) cessation of recruitment;
(c) exclusion of men who do not derive their main means of

Iivelihood from seafaring work;
(d) reducing the retirement age or facilitating voluntary early

retirement by the grant of pensions, supplements to state
pensions, or lump-sum payments.

10. Termination of employment should be envisaged only after
due regard has been had to the means referred to in subpara-
graph (2) of Paragraph 9 and subject to whatever guarantees of
employment may have been given. It should be based as far as
possible on agreed criteria, should be subject to adequate notice,
and should be accompanied by payments such as-

(c) unemployment insurance or other forms of social security;
(b) severance allowance or other types of separation benefits;
(c) such combination of benefits as may be provided for by national

Iaws or regulations, or collective agreements.

11. Appropriate provisions of this Recommendation should, as far
as practicable and in accordance with national laws and practice
and collective agreements, also be applied to persons who work as
seafarers on a seasonal basis.l

).
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APPENDIX X

INTERNATIONAL LABOUR CONFERENCE

Convention 1{6

CONYENTION CONCERNING ANNUAL LEAVE WTrII PAY
FOR SEAFARERS

The General Conference of the International Labour Organization'

Having been convened at Geneva by the Governing Body of the
Inte-rnational Labour office and having met in its sixty'second
Session on 13th October, 1976, and

Having decided upon the adoption of certain proposals with regard
to rievision of the Paid Vications (Seafarers) Convention (Re'

vised), 1949 (No. 91), in the light of, but not necessarily restricted
to, th; Holidays *iit p"v Convention (Revised), 1970 (No' 132),

tnfri.t is the second itern-on the agenda of the session, and

Having determined that these proposals shall take the form of
an international Convention,

adopts this twenty'ninth day of Octo-ber of the year one thousand
nine trundred and seventy-six the following Convention, which may

be cited as the SeafarersiAnnual Leave with Pay Convention, 1976:

Article 1

The provisions of this Convention, in so far as they are not
otherwiie made effective by means of collective agreements, arbi'
tration awards, court decisions, statutory wage-fixing -machinery' or
in such other manner consistent with national practice as may be

appropriate under national conditions, shall be given effect by
national laws or regulations.

Article 2

1. This Convention applies to all persons who are employed as

seafarers.

2. For the purpose of this Convention, the term "seafarers" means

a person who is Lmployed in any capacity on board a sea'going ship
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registered in a territory for which the Convention is in force, other
than-

(a) a ship of war;
(b) a ship engaged in fishing or in operations directly connected

therewith or in whaling or similar pursuits.

3. National laws or regulations shall determine, after consultation
with the organizations of shipowners and seafarers concerned, where
such exist, which ships are to be regarded as sea-going ships for
the purpose of this Convention.

4. Each Member which ratifies this Convention may, after con-
sultation with the organizations of employers and workers concerned,
where such exist, extend its application, with the modifications
rendered necessary by the conditions of the industry, to the persons
excluded from the definition of seafarers by Paragraph 2, sub-
paragraph (b), of this Article, or to certain categories thereof.

5. Each Member which extends the application of this Convention
in pursuance of paragraph 4 of this Article at the time of ratifying
it shall specify in a declaration appended to its ratification the
categories to which the application is extended and the modifications,
if any, rendered necessary.

6. Each Member which has ratified this Convention may further
subsequently notify the Director-General of the International
Labour Office, by a declaration, that it extends the application of
the Convention to categories beyond those, if any, specified at the
time of ratification.

7. In so far as necessary, measures may be taken by the competent
authority or through the appropriate machinery in a country, after
consultation with the organizations of shipowners and seafarers
concerned, where such exist, to exclude from the application of this
Convention limited categories of persons employed on board sea-
going ships.

8. Each Member which ratifies this Convention shall list, in the
first report on the application of the Convention submitted under
Article 22 of. the Constitution of the International Labour Organi-
zation, any categories which may have been excluded in pursuance
of paragraphs 3 and 7 of this Article, giving the reasons for such
exclusion, and shall state in subsequent reports the position of its
law and practice in respect of the categories excluded and the extent
to which effect has been given or is proposed to be given to the
Convention in respect of such categories.

a
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Article 3
1. Every seafarer to whom this Convention applie-s shall be entitled

to u.rtrr"i'teave-with pay of a specified minimum length'

2.EachMemberwhichratifiesthisConventionshallspecifythe
f""gt[ of the 

"t 
rrrrui--i"uu" i.r u declaration appended to its rati-

fication.
3. The leave shall in no case be less than 30 calendar days for

one year of service.

4. Each Member which has ratified this Convention may sub-

,"ql"*iv notity the Director-General of the International Labour

Od;;, Uy a furitrer declaration, that it specifies annual leave longer

ttran itrat specified at the time of ratification'

Article 4

1. A seafarer whose length of service in any year- is less than

trrut ,"q"i*d for the full -entitlement prescribed in the preceding

Article shall be entitled in respect of that year to an-nual leave

*itf, puv froportionate to his leneth of service during that year'

2. The expression "year" in this Convention shall mean the

calendar year or at y oihe. period of the same length'

Article 5

l.Themannerinwhichthelengthofserviceiscalculatedfor
the purpose of leave entitlemeni shall be determined bV th9

;;;p;;;;; ,"thoritv or through the appropriate machinerv in each

country.
2. Under conditions to be determined by the competent authority

or-through the appropriate machinery in each country, service off

articles s"hall be iounied as part of the period of service'

3. Under conditions to be determined by the competent authority
or through the appropriate machinery in each country, absence from
work to-attend in ipproved maritime vocational training course

or for such reasons beyond the control of the seafarer concerned as

illness, injury or mate'rnity shall be counted as part of the period

of service.

Article 6

The following shall not be counted as part of the-minim-um.annual
leave with pay prescribed in Article 3, paragraph 3, of this Con'

vention : -(a)publicandcustomaryholidaysrecognizedassuchinthe'-' -.o,rt tty of the flag, whether or not they fall during the annual
leave with PaY;
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(b) periods of incapacity for work resulting from illness, injury or
maternity, under conditions to be determined by the com'
petent aJthority or through the appropriate machinery in
each country;

(c) temporary shore leave granted to a seafarer while on articles;

(d) compensatory leave of any kind, under conditions to be deter'
mined by the competent authority or through the appropriate
machinery in each country.

Article 7

1. Every seafarer taking the annual leave envisaged in this
Convention shall receive in respect of the full period of that leave
at least his normal remuneration (including the cash equivalent
of any part of that remuneration which is paid in kind), calculated
in a manner to be determined by the competent authority or through
the appropriate machinery in each country.

2. The amounts due in pursuance of paragraph 1 of this Article
shall be paid to the seafarer concerned in advance of the leave,
unless otherwise provided by national laws or regulations or in an
agreement applicable to him and the employer'

3. A seafarer who leaves or is discharged from the service of
his employer before he has taken annual leave due to him shall
receive in respect of such leave due to him the remuneration
provided for in paragraph 1 of this Article.

Article 8

1. The division of the annual leave with pay into parts' or the
accumulation of such annual leave due in respect of one year
together with a subseqeunt period of leave, may be authorized by
the competent authority or through the appropriate machinery in
each country.

2. Subject to paragraph 1 of this Article and unless otherwise
provided in an agreement applicable to the employer and the
ieafarer concerned, the annual leave with pay prescribed by this
Convention shall consist of an uninterrupted period.

Article 9

In exceptional cases, provision may be made by the competent
authority or through the appropriate machinery in each country
for the substitution for annual leave due in virtue of this Convention
of a cash payment at least equivalent to the remuneration provided
for in Article 7.

I
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Article LO

1. The time at which the leave is to be taken shall, unless it is
fixed by regulation, collective agreement, arbitration award or
other means consistent with national practice, be determined by
the employer after consultation and, as far as possible, in agree-
ment with the seafarer concerned or his representatives.

2. No seafarer shall be required without his consent to take annual
leave due to him at a place other than that where he was engaged
or recruited, whichever is nearer his home, except under the pro-
visions of a collective agreement or of national laws or regulations.

3. If a seafarer is required to take his annual leave from a place
other than that permitted by paragraph 2 of this Article, he shall
be entitled to free transportation to the place where he was engaged
or recruited, whichever is nearer his home, and subsistence and
other costs directly involved in his return there shall be for the
account of the employer; the travel time involved shall not be
deducted from the annual leave with pay due to the seafarer.

Article 11

Any agreement to relinquish the right to the minimum annual
leave with pay prescribed in Article 3, paragraph 3, or<xcept
as provided, exceptionally, in pursuance of Article 9 of this Conven-
tion-to forgo such leave, shall be null and void.

Article 12

A seafarer taking annual leave shall be recalled only in cases
of extreme emergency with due notice.

Article 13

Effective measures appropriate to the manner in which effect is
given to the provisions of this Convention shall be taken to ensure
the proper application and enforcement of regulations or provisions
concerning annual leave with pay, by means of adequate inspection
or otherwise.

Article 74

This Convention revises the Paid Vacations (Seafarers) Conven-
tion (Revised), 1949.

Article 15

The formal ratifications of this Convention shall be communicated
to the Director-General of the International Labour Office for
registration.

t
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Article 16

1. This Convention shall be binding only upon those Members of
the International Labour Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article t7
1. A Member which has ratified this Convention may denounce

it after the expiration of ten years from the date on which the
Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration.
Such denunciation shall not take efiect until one year after the
date on which it is registered.

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period of
ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for
another period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 78

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of the
registration of all ratifications and denunciations communicated to
him by the Members of the Organization.

2. When notifying the Members of the Organization of the registra-
tion of the second ratification communicated to him, the Director-
General shall draw the attention of the Members of the Organization
to the date upon which the Convention will come into force.

Article 79

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 702 of the Charter of the
United Nations full particulars of all ratifications and acts of

7t



denunciation registered by him in accordance with the provisions
of the preceding Articles.

Article 2O

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
Conference a report on the working of this Conveition and shall
examine the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 2L

1. Should the Conference adopt a new Convention revising this
Convention in whole or in part, then, unless the new Convention
otherwise provides-

(a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this
Convention, notwithstanding the provisions of Article 17
above, if and when the new revising Convention shall have
come into force;

(b) as from the date when the new revising Convention comes
into force this Convention shall cease to be open to ratification
by the Members.

2. This Convention shall in any case remain in force in its actual
form and content for those Members which have ratified it but
have not ratified the revising Convention.

Article 22

The English and French versions of the text of this Convention
are equally authoritative.

I
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APPENDIX XI

INTERNATIONAL LABOUR CONFERENCE

Conveoti,on 147

CONVENTION CONCERNING MINIMI.]M STA]\IDARDS
IN MER.CHAI|IT SHIPS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Sixty-second
Session on 13th October, 1976, and

Recalling the provisions of the Seafarers' Engagement (Foreign
Vessels) Recommendation, 1958, and of the Social Conditions
and Safety (Seafarers) Recommendation, 1958, and

Having decided upon the adoption of certain proposals with
regard to substandard vessels, particularly those registered
under flags of convenience, which is the fifth item on the agenda
of the session, and

Having determined that these proposals shall take the form of
an international Convention,

adopts this twenty-ninth day of October of the year one thousand
nine hundred and seventy-six the following Convention, which may
be cited as the Merchant Shipping (Minimum Standards) Conven-
tion, 1976:

Article 7

1. Except as otherwise provided in this Article, this Convention
applies to every sea-going ship, whether publicly or privately owned,
which is engaged in the transport of cargo or passengers for the
purpose of trade or is employed for any other commercial purpose.

2. National laws or regulations shall determine when ships are
to be regarded as sea-going ships for the purpose of this Convention.

3. This Convention applies to sea-going tugs.

4. This Convention does not apply to-
(a) ships primarily propelled by sail, whether or not they are

fitted with auxiliary engines;
(b) ships engaged in fishing or in whaling or in similar pursuits;

I
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(c) small vessels and vessels such as oil rigs a-nd.drilling platforms
when not engaged in navigation, the decision as to $'hich
vessels are cove-red by this iubparagraph to be taken by the

"o'np"t"otauthorityineachcountryinconsultationwiththemost representative organizations of shipowners and sea-

farers.

5. Nothing in this convention shall be deemed to extend the scope

of the Convlntions referred to in the Appendix to this Convention
or of the provisions contained therein.

Article 2

Each Member which ratifies this Convention undertakes-

(a) to have laws or regulations laying down, for ships registered
in its territory-
(i) safety standards, including standards of competency, hours' ' 

of work and manning, so as to ensure the safety of life
on board shiP;

(ii) appropriate social security measures; and

(iii) shipboard conclitions of employment and shipboard living
arrangements, in so far as these, in the opinion of the
Member, are not covered by collective agreements or
laid down by competent courts in a manner equally
binding on the shipowners and seafarers concerned;

and to satisfy itself that the provisions of such laws and
regulations are substantially equivalent to the Conventions
or Articles of Conventions referred to in the appendix to
this Convention, in so far as the Member is not otherwisc
bound to give eftect to the Conventions in question;

(b) to exercise effective jurisdiction or control over ships which are
registered in its territory in respect of-
(i) safety standards, including standards of competency, hours

of work and manning, prescribed by national laws or
regulations;

(ii) social security measures prescribed by national laws or
regulations;

(iii) shipboard conditions of employment and shipboard living
arrangements prescribed by national laws or regulations,
or laid down by competent courts in a manner equally
binding on the shipowners and seafarers concernedl
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(c) to satisfy itself that measures-for the efiective control of other

shipboard .o"aitilo'-Li employment.and living arrangements'

where it has "i"'lirJt'i""'ii""itiittion' Te aBreed- letween
;i';;;;;" tn"ri'"e"ni'uliont-"nd seafarers' orsanizauons

constituted i" ":=;;;;;- 
**'ittt tt'" tt't-ti"t'ti'" provisions of

the Freedo* ot'f'ilt]i'io"- u"a Protection of the Right to

organize co,tt""ffi]"il;8;- *a tt'"- night to organize and

Collective Bargaining Convention' 1949;

(d) to ensure that-
(i) adequate procedures-subject to over-all supervision by

the to-r"t"""'?I"it'"'i'v' "fter 
lripartite consultatio:l

amon gst th;;' ;"th"-;iiv i"a the repre sentative 
-olg:1nua-

tionsoftotr'#;;;-u"ndt""futerswhereapproprlate-
exist for thJl;;;;;; oii""rut"tt on ships registered

in its territory and for the investigation of complaints

"titi"g 
in that connection; ' ' r by

(ii)adequate procedures-subject to over-all supervlslol

the "o,nr#i'"t* "t*"titv' 
after tripartite consultation

amongstd'"?';"th";i;vii'atherepiesentativeorganiza-
tionsoft;i;#;;;;-u'nds"ufut"rswhereappropriate-
exist for ,ilIi;;;i*aii-on or any complaint ma!_e-]1. con-

nexion *i.i#I il"p"*tlur"' at the time of the engagement

in it, t"r.il'o#:i#iltt'or itt o*" nationalitv on ships

registered l-n 
"u foreig" tot""'y'- and that such complaint

as well "'^'i"i ttltii"r"i 
*uil in connexion with and'

ii p o s s iu t e, li' it'i"ii'i " "i' 1' 9 " 
t 
?:Ei,T;*: 

t 
",,t' :'"r:ltl?fi

of'fot"igtt seafarers on shiPs

rwt,*;J"#f [i,f"'."lf f]nf:6ry;'il:{ifr Tfl
ship is ,"*l'=tlf"i'-iit; ; t9qv to the Director-General

of the Inte-rnational Labour OfEce;

(e)to ensure that '""f"t"" 
emp-loyed on ships registered-in its

territorv "'" '"ri;";i; 
q;;lifr"A '-1itui""a 

for the duties for

which ttrev a#1G"s"d' g"9 res11d being had to the Voca'

tional Trainin! [ff;f';;tt Reco-mmendation' 1970;

(fl to verify -t-v. i"i"ttio' ot 
"-tlt"l-."lpropriate 

means that shipc

registered "' 'tI 
1lt'itory comply with-applicable international

labour co"uu'iiii""''i;'i";;'*t'ittt-it has ratified' with the

laws and '";il"'il":"t"q"it"a 
tv--sutparagraph (a) of thir

Article "ta, 
l'-t'y U" 

"pp"opriate 

-under national laws'

ii.t "ppt*able 
collective agreements;

t,'{l;if#;gi'li j**:1,'l'?""lJ"ffi *5#'T'ffi "TT;jg
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*::l:iy injurv and/or loss of life, the final report of suchrnquiry normally to be made public.

Article 3

Any Member whiih has ratified this Convention shall, in so faras practicable, advise its nationars on the p"r.ilr"'ploui"-, otsigning on a ship regisrered il ;;";; which has not ratified theconve-ntion, until it is satisfied tt ut .t""aurds equivarent to thosefixed by this Convention_are U"i"g 
"ppiiua. 

na"urir.L, ,"t"""Uv ,h"ratifying state to this effect stratt"noi-ue in contradiction with theprinciple of free movement of workers stipulatea by-iii"'t.u"tiu,to which the two states concerned may be parties.

Article 4
1' If a Member which has ratified this convention and in whoseport a ship carrs in the normar course or its uusin"* 

".-r". opera.tional reasons receives a compraint or obtains evidence that theship does not conform to the riu"au.Jr 
"t tt ir c""r""iiorr,'"tt"" ithas come into force, it may ;;;;;;;" a report addressed to thegovernment of the country in which trre srrif r.-."gi"t".1d, *itt,a copy to rhe Director-General of the InternationA IuUo,r. bffi"",and may take measures necessary to rectify any conditions on boardwhich are clearly hazardous to .uf"tf oi-'treaftfr.

2. rn taking such measures, the Member shall forthwith notifythe nearest maritime,. consurar o. aipro*"tic representative of theflag state and shall- if_possibie,-fr*!-.r.f, representative present.It shau nor unreasoir"tr:i a"iri"'r;;;;;h" ;fiin. 
-""L'|ys ,,r

3' For the purpose.of this Articre, "compraint,, means informationsubmitted by a member of the .r"., i^pi.ofes;io;;f;;;;;;; 
"rr*ciation, a trade union.or,-generally, urr'y p"..o. with an interestin the safetv of the strip,'iictuai"Jlrilirr"rest in safety or healthhazards to its crew.

Article S

1. This Convention is open to the ratification of Members which_
(a) are parties to the International Convent_ion for the Safety ofLife at Sea, 1960,_ or the rnt"rruJio"ui--C;;";;i;""i.r"" ,r,"Safety of Life at Sea, 7974, or ""v Conu"-rr,io.'r"il"qi,""rf,revising these Conventions;' and-- "

(b) are parties to the rnternationar convention on Load Lines,1966, or any Convention subseqr""trv rl"irin"g' rnli-c#*.r-tioa; and

(
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(c) are parties to' or have implery-gn1ed the provisions of' the

Regulations t"J p*i"t'"t -t"'tttpns 
at Sea of 1960' or the

Convention ""'at"-i"l"."Itional 
Regulations for Preventing

Collisions at Sea, 7972, or any Clonvention subsequendy

revising these international instruments'

2. This Convention is further open to the ratification' of any

Member which, or, .",in.uii*, unaertatces to fulfil the requirements

to which ratification il;;;;"bject bv paragraph 1 of this Article

and which are not Yet satisfied'

3. The formal ratifications of this Convention shall be commu'

nicated to the Oir"tto-tlC"""rJ of the International Labour Office

for registration' 
Article 6

1. This convention shall be binding only upon-those Members of

the International f,abo"uiOrg"nU"tioi whose iatifications have been

registered with the Director-General'

2. It shall come into force trvelve months after the date on which

there have u."" ."ij"tt"ilJ tutittutio" bv at least ten Members

*iit u aot"r share in-world shipping gross tonnage of 25 per cent'

3. Thereafter, this Convention shall come into force for any

Member twelve *o.rtfs after the date on which its ratification has

been registered' 
Article 7

1. A Member which has ratified this Convention may d-elounce

it after the expirati-o;; *" tlars from the date on which the

Convention nrrt .o*-", irrto forie, by an act communicated to the

Director-General of 
';;; i;;;;;ional Labour office for registration.

Such denunciation ti'"ri'"lJ iake efiect until one year after the

date on which it is registered'

2. Each Member which has ratified this Convention and which

does not, within,t"'v"ui flrfo*ing the expiration of the period of

ten years mentionei i., ,t"-pt"t"i'1s n"'ugtaph' e-xercise the right

of denunciation priria"J-f'r" in th-is- Article, will be bound for

another period "f ;; ;; ""d, -th"""ufter' may denounce this

Convention at the ";;iJ.i"" 
J each period oi ten years under the

ierms provided for in this Article'

Article 8

l.TheDirector.GeneralofthelnternationalLabourofrceshall
notifv all Membeis-';f th; International Labour Organization of

;;;1:ril;;i""' "r' "u-""tint 
ations and denun ciations communicated

;; hi;-i;;h" Members of the organization'
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2. When the conditions provided for in _Article G, paragraph 2,above have been fulfir"a, trre 
-p]"uJl."-c"oeral 

sha, diaw ttreattention of the Members of the orla"iraiio;;-.#'ali! ,rpo,which the Convention wilt 
"o-" l"to i3i.".

Article 9
The Director-General of the rnternational Labour .ffice shallcommunicate to the -secretary-G"ou."i-or the united Nations forregistration in accordance wiih a.ticre ioz or the charter of theUnited Nations full particufu"r- oi--"if ratifications and acts ofdenunciation registered bv rrim- in i..oiauo."- 

",iit, 
-tnli"Juirioo"

of the preceding Articles.

Article 70

At such times as it_m_ay consider necessary the Governing Bodyof the International Labour Offi; ;h;il present to the Generalconfe.rence a_report_on trr" *o.tirrg-oi^ttri, convention and shallexamine the desirability. of ptacin!- o-n it u 
"genaa 

of the Conferencethe question of its revilion i" 
",t 

itJ oi'ii p""r.

Article ll
1. Should the Conference adopt a new Convention revising thisConvention in whole or i., pari] tfr"n,-urrt"rs the new Conventionotherwise provides-
(c) the ratification by a Member of the new revising Conventionshall ipso jure invorve ttre i*-"aiutu denunciition of thisc onvention, notwithstan ain g tfe proririonr oi e-iii"i?7'above,if and when the ,"r" ,"rrlri.rg= Lorr"otio., shall have comeinto force;
(b) as from the date when the new revising convention comes into

ff:tr :11: 
Convention snau cease't" ui 

"p"" tr-i"-riillio, uv

2' This convention shafr in any case remain in force in its actualform and content for those M;il;';hich have ratified it buthave not ratified the revising C""r""If"".

a

t

Article 72
The English and French versions of the text of this conventionare equally authoritative. 1

t
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Apprxox

Minimum Age Convention, 1973 (No. 138), or
Minimum Age (Sea) Convention (Revised), 1936 (No. 58)' or
Minimum Age (Sea) Convention, 1920 (No. 7);

Shipowners' Liability (Sick and Injured Seamen) Convention, 1936
(No. 55), or
Sickness Insurance (Sea) Convention, 1936 (No. 55), or
Medical Care and Sickness Benefits Convention, 1969 (No. 130);

Medical Examination (Seafarers) Convention, 1946 (No. 73);

Prevention of Accidents (Seafarers) Convention, 1970 (No. 13'$)
(Articles 4 and 7);

Accommodation of Crews Convention (Revised), 1949 (No. 92);

Food and Catering (Ships'Crews) Convention, 1946 (No. 68) (Article
5);

Officers' Competency Certificates Convention, 1936 (No. 53) (Articlcs
3 and 4);*

Seamen's Articles of Agreement Convention, 1926 (No. 22);

Repatriation of Seamen Convention, 1926 (No.23);
Freedom of Association and Protection of the Right to Organize

Convention, 1948 (No. 87);

Right to Organize and Collective Bargaining Convention, 1949 (No.
e8).

*In cascs where the established licensing systern or certffication structure of a Statc
*vuld bo prejudiced ,by p'roblems arising ,from strict adherence to the relevant standards
of tho Oftcers' Competency Certificates Convention, 1936, the priociple of srjbstaotial
cquivalence srhall be applied so that therc will be no confl,ict with that State's eettablis&ed
rrraog€firelrrts for certifi oatioa.

I
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APPENDIX XII

INTERNATIONAL LABOUR CONFERENCE

Rccommendaffon 155

R,ECOMMENDATION CONCERNING TIIE IMPROVEMEXYT
OF STANDARDS IN MERCHAhIT SHIPS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office and having met in its Sixty'second
Session on 13th October, 1976, and

Having decided upon the adoption of certain proposals with
regard to substandard vessels, particularly those registered
under flags of convenience, which is the fifth item on the
agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation supplementing the Merchant Shipping (Mint'
mum Standards) Convention, 1976,

adopts this twenty-ninth day of October of the year one thousand
nine hundred and seventy-six the following Recommendation, which
may be cited as the Merchant Shipping (Improvement of Standards)
Recommendation, 1976:

1. (1) Except as otherwise provided in this Paragraph, this Recom-
mendation applies to every sea-going ship, whether publicly or
privately owned, which is engaged in the transport of cargo or
passengers for the purpose of trade or is employed for any other
commercial purpose.

(2) National laws or regulations should determine when ships are
to be regarded as sea-going ships for the purpose of this Recom-
mendation.

(3) This Recommendation applies to sea-going tugs.
(4) This Recommendation does not apply tt>-
(a) ships primarily propelled by sail, whether or not tley are

fitted with auxiliary engines;
(b) ships engaged in fishing or in whaling or in similar pursuits;
(c) small vessels and vessels such as oil-rigs and drilling platforms

when not engaged in navigation, the decision as to which

-
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vessels are covered by this clause to be taken by the com-
petent authority in each country in consultation with the
most representative organizations of shipowners and seafarers.

(5) Nothine in this Recommendation should be deemed to extend
the scope of the instruments referred to in the Appendix to the
Merchant Shipping (Minimum Standards) Convention, 1976, or in
the Appendix to this Recommendation.

2. Members should-
(c) ensure that the provisions of the laws and regulations provided

for in Article 2, subparagraph (c), of the Merchant Shipping
(Minimum Standards) Convention, 1975, and

(b) satisfy themselves that such provisions of collective agreements
as deal with shipboard conditions of employment and ship-
board living arrangements,

are at least equivalent to the Conventions or Articles of Conven-
tions referred to in the Appendix to the Merchant Shipping
(Minimum Standards) Convention, 1976.

3. In addition, steps should be taken, by stages if necessary,
with a view to such laws or regulations, or as appropriate collective
agreement, containing provisions at least equivalent to the pro-
visions of the instruments referred to in the Appendix to this
Recommendation.

4. (1) Pending steps for such revision of the Merchant Shipping
(Minimum Standards) Convention, 1976, as may become necessary
in the light of changes in the circumstances and needs of merchant
shipping, cognisance should be taken in the application of that
Convention, after consultation with the most representative organiza-
tions of shipowners and seafarers, of any revision of individual
Conventions referred to in the Appendix thereto that has come
into force.

(2) Cognisance should be taken in the application of this Recom-
mendation, after consultation with the most representative
organizations of shipowners and seafarers, of any revision of
individual Conventions referred to in the Appendix thereto that
has come into force and of any revision of other instruments therein
referred to that has been adopted.

AppENorx

Officers' Competency Certificates Convention, 1936 (No. 53);

Food and Catering (Ships' Crews) Convention, 1946 (No. 68);
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Accommodation of crews (supplementary Provisions) couventioD'
1970 (No. 133);

Prevention of Accidents (seafarers) convention, 1970 (No. 134);

l{orkers' Representatives Convention, 1971 (No' 135);

Paid Vacations (Seafarers) Convention (Revised), -1949 ^(No' 
91); or

----seafarers' Annual Leave Convention, 1976 (No' 146);

Social Security (Seafarers) Convention, 1946 (No' 70);

Vocatioaal Training (Seafarers) Recommendation, 1970 (No' 137);

IMCO/IO Document for Guidance, 1975'

(
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APPENDIX XIfi
INTERNATIONAL LABOUR CONFERENCE

Convention I4t
CONVENTION CONCERNTNG THE PROTECTION OF WORKBRS

AGAINST OCCUPATIONAL HAZARDS IN THE WORKING
ENVIRONMENT DUE TO AIR POLLUTION,

NOISE AND VIBRATION
The General conference of the Internationar Labour organization,
Having been convened at Geneva by the Governing Body of theInternational Labour office, and lraving met in Its sixtv-thira

Session on 1st June, 1977, and
Noting the terms of existing international labour conventions andRecommendations which are relevant and, in particuLr, theProtection of Workers, Health Recommendatibn, 1953, theOccupational Health Services Recommendation, 1955, tfr" nuai"-tion Protection Convention and Recommendation, 1960, theGuarding of Machinery Convention and Recommendation, 1963,the Employment Injury Benefits Convention, d64, ;il Hygiene(Commerce and Offices) Convention and Recommendation, 1964,the Benzene Convention and Recommendation, 197I, una tn"Occupational Cancer Convention ana neiom*""auiio", rSZ+,

and
Having decided upon the adoption of certain proposals withregard to working environment: atmospheric polution. noiseand.vibration, which is the fourth itu* o"-itu'age"Ja'or trresession, and
Having determined_that these proposars shalr take the form ofan international Convention,

adopts this twentieth day of June of the year one thousand ninehundred and seventy-seven the following Convention, which maybe cited as the working e"ri.o"me"i- Iai. por-iutioir, 'Noi* 
""aVibration) Convention, 1977:

panr I. Scopr eNo Dnrrxruoxs
Article L

1. This Convention applies to all branches of economic activity.
2. A Member ratifying this Convention may, after consultationwith the representative- organizationt 

- 
or 

"*prtv"rr- ,i'a'"io"t"",concerned, where such exist, exclude from the uppii"utio""Jt trr"
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Convention particular branches of eco-nomic activity in respect of

iiTJi".p"Jru'r p"our"-t oi a substantial nature arise'

3. Each Member which ratifies this Convention shall list in the

first report on the "p;i#il-;i.;h9 
convention submitted under

article 22 0f. the co"Itii"ti* of the International Labour organiza-

tion any branches Ji;h;;v have been excluded in pursuance of

paragraph 2 of this aiiiti", gr"ing the reasons for such exclusion'

and shall state in J;;&:"?"tfitilthe position-of- its law and

oractice in respect ;;-ii" branihes excluded' and the extent to

'*'ft["""ft;r'"iir--t""r, given or is- proposed to be given to the

do-"r""tio" in respect of such branches'

Atticle 2

1. Each Member, after consultation with the representative

organizations ot empliv"lt. ;1a wol}5ers' where- such exist' may

accept the obligatiorm oi this Convention separately in respect of-
(c) air Pollution;
(b) noise; and

(c) vibration.

2. A Member which does not accept-the obligations of-the con'

vention in respect'# ;;;- o" tttot" of the categories of hazards

shall specify this i""ltJ-tutint"iion and shall give reasons- in the

first report on the ipplii*lJ-" -'i. tt'g Convention submitted under

article 22 0f the co"iii"iio" of the International Labour organiza'

tion; it shall state in subsequent reports the position of its law

and practice in resfect of t'he i3tecoTv or caiegories of hazards

excluded and the 
--"*i""t to which edect has been given or is

proposed to te givJi"i""tt'" convention in respect of each such

category of hazards.

3. Each Member which has not on ratification accepted the

obligations of this Co"-ul"tio" in respect of all the categories of

hazards shall subse*i"ue"iiv, 
- *rr* it' is satisfied that conditions

ir"i"i"*.rrfJ, ,rotiiv ttt- oi."itor-General of the International Labour

Office that it accepts- the obligations of the Convention in respect

of a category or categories previously excluded'

Article 3

For the purpose of this Convention-
(c) the term "air pollution" covers all air contaminated by sub'
'"'-ri"r."r, *h"t"r".-thlir phvsical state' which are harmful to

health or otherwise dangerous;

84
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(b) the term "noise" covers all sound which can result in hearing
impairment or be harmful to health or otherwise dangerous;

(c) the term "vibration" covers any vibration which is transmitted
to the human body through solid structures and is harmful
to health or otherwise dangerous.

Plnr II. GrNrnlr PnovrsroNs

Article 4

1. National laws or regulations shall prescribe that measures be
taken for the prevention and control of, and protection against,
occupational hazards in the working environment due to air pol-
lution, noise and vibration.

2. Provisions concerning the practical implementation of the
measures so prescribed may be adopted through technical standards,
codes of practice and other appropriate methods.

Article 5

1. In giving effect to the provisions of this Convention, the
competent authority shall act in consultation with the most repre-
sentative organizations of employers and workers concerned.

2. Representatives of employers and workers shall be associated
with the elaboration of provisions concerning the practical imple-
mentation of the measures prescribed in pursuance of Article 4.

3. Provision shall be made for as close a collaboration as possible
at all levels between employers and workers in the application of
the measures prescribed in pursuance of this Convention.

4. Representatives of the employer and representatives of the
workers of the undertaking shall have the opportunity to accompany
inspectors supervising the application of the measures prescribed
in pursuance of this Convention, unless the inspectors consider, in
the light of the general instructions of the competent authority,
that this may be prejudicial to the performance of their duties.

Article 6
1. Employers shall be made responsible for compliance with the

prescribed measures.

2. Whenever t$ro or more employers undertake activities simul-
taneously at one workplace, they shall have the duty to collaborate

t
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in order to comply with the prescribed measures' without prejudicc
to the responsibility of each employer for the health and safety
of his employees. In appropriate circumstances, the competent
authority shali prescribe general procedures for this collaboration.

Article 7

1. Workers shall be required to comply with safety procedures
relating to the prevention and control of, and protection against,
occupaiional hazards due to air pollution, noise and vibration in
the working environment.

2. Workers or their representatives shall have the right to present
proposals, to obtain information and training and to appeal to
appiopriate bodies so as to ensure protection against occupational
haiards due to air pollution, noise and vibration in the working
environment.

Plnr II[. PneveNttvn lnp Pnorrctrvs MnlsuRrs

Article 8

1. The competent authority shall establish criteria for determining
the hazards of exposure to air pollution, noise and vibration in the
working environment and, where appropriate, shall specify exposure
limits on the basis of these criteria.

2. In the elaboration of the criteria and the determination of the
exposure limits the competent authority shall take into account
th- opinion of technically competent persons designated by the
most representative organizations of employers and workers con-
cerned.

3. The criteria and exposure limits shall be established, supple'
mented and revised regularly in the light of current national and
international knowledge and data, taking into account as far as
possible any increase in occupational hazards resulting from simul'
taneous exposure to several harmful factors at the workplace.

Article 9

As far as possible, the working environment shall be kept free
from any hazard due to air pollution, noise or vibration-

(a) by technical measures applied to new plant or processes in
design or installation, or added to existing plant or processes;
or, where this is not possible,

(b) by supplementary organizational measures.
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Article 70

Where the measures taken in p,ursuance of Article 9 do not

bring air prff,,i"', "'i9e 
a1d vibraiion in the wo-rking environment

I witf,in t'te'ii-it, rpe.ined in pursuance of Article 8, the employer

I #iii'n-"ta" and maintain suitable personal protective equipment'

I ' The employer shall "ot t"qt'itu a'work-er. io work without the
I ;;='"ili';;";;i;; eq,rip-t'-_-i- piovided in pursuance or this

I - Article' 
Article 7l

l.Thereshallbesupervisionatsuitableintervals'onconditions
and in circumstanc", d"t".mi.,"a tV the competent authority' of

the health of workers "*por"J 
or tiabie to be exposed to occupational

hazards;; ;; ;i;-poti,rtion, noise or_vibraiion in the working

.rrrirorr*lii. d".f, ."p""vision'shall include a pre-assignmen-t medical

.ru*in"iil-rr'""a p"ii"dical examinations, is determined by the

competent authority'

2. The supervision provided for in paragraph 1 of this Articlc

' shall be free of cost to the worker concerned'

3. Where continued assignment to work involving expo-sure- -to

"i, 
poI,riiJr,, ;;il;;;ribr"Iion ir found to be medically inadvisable,

or"rv "n:o"t'rrrdt 
r" made,-consistent with national practice ald

t conaitions, io-p.o"ide the worker concerned with suitable alternative

r c.prov-"iri- 5" to maintain his income through social security

measures or otherwise'

4. In implementing this Convention' the rights of workers under

sociat ,ec.riit, o" roiiul insurance legislation ihall not be adversely

affected' 
Article 72

The use of processes, substances' machinery-and equipment' to

uespecifiedbvthecompetentauthority,whichinvolveexposure
of *or["r, to- o.cupational hazards in the working environme-nt

a,r" to'-Iii prll"tio", noise or vibration, sh,all be notified to the

.ornp"r"if ;;h;;ttv and the competent authoritv' as-appropriate'
may authorize the ,se on prescribed conditions or prohibit it'

. Article t3

All persons concerned shall be adequately and suitably-

' tcr intor;t5:l.'fir:r'"fl111iiff;l ,l:,t:'x"u""i1:,ffiYli

: 
(b) instructeirl:":ffi"T,"":.,1#'#:fr:?:ii;t:'Jj:,5:."vention and
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Article 14

Measures taking account of national conditions and resources shall
be taken to promote research in the field of prevention and controlof hazards in the working environment due to air pollution, noise
and vibration.

Penr IV. Meesunrs or Applrclrron

Article 15

on conditions and in circumstances determined by the competent
authority, the employer shall be required to appoiot 

" "o*p"t"ntperson' or use a competent outside service or service common to
several understandings, to deal with matters pertaining to the pre,
vention and control of air pollution, noise ind vibrition- in 

-tte
working environment.

Article 16
Each Member shall-
(a) by laws or regulations or any other method consistent with

n_ational practice and conditions take such steps, includiug
the provision of -appropriate penalties, as mav 

-be 
necessarl,

to give effect to the provisions of this Conventibn;
(b) provide appropriate inspection services for the purpose of

supervising the application of the provisions of this Coa-
vention, or satisfy itself that appropriite inspection is carried
out.

Penr V. Frxlr Pnovrsroxs

Article 17

The formal ratifications of this convention shall be communicatedto the Director-General of the rnternational Labour omie ro"registration.

Article \8
1. This convention shall be binding only upon those Membersof the International Labour organizatlo. whose ratiac"tioos na"ubeen registered with the Director.General.
2. rt shall come into force twelve months after the date on whichthe ratifications of two Members have ueeo reiist""J iitil tt"Director-General.

,

o

88
3



3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article 19

1. A Member which has ratified this Convention may denounce
it, in whole or in respect of one or more of the categories of
hazards referred to in Article 2 thereof, after the expiration of
ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the Inter-
national Labour Office for registration. Such denunciation shall
not take effect until one year after the date on which it is
registered.

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period
of ten years mentioned in the preceding paragraph, exercise the
right of denunciation provided for in this Article, will be bound for
another period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 20

1. The Director-General of the International Labour Office shdl
notify all Members of the International Labour Organization of thc
registration of all ratifications and denunciations communicated to
him by the Members of the Organization.

2. When notifying the Members of the Organization of the registra'
tion of the second ratification communicated to him, the Director-
General shall draw the attention of the Members of the Organization
to the date upon which the Convention will come into force.

Article 21

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 702 of the Charter of the
United Nations full particulars of all ratifications and acts of denun-
ciation registered by him in accordance with the provisions of the
preceding Articles.

Article 22

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
Conference a report on the working of this Convention and shall

,(D
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ertmine the desirability of placing on the agenda of the Conferencc
the question of its revision in whole or in part.

Article 23

1. Should the Conference adopt a nevv Convention revising this
Convention in whole or in part, then, unless the new Convention
otherwise provides-

(a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this
Convention, notwithstanding the provisions of Article 19 above,
if and when the new revising Convention shall have come
into force;

(b) as from the date when the new revising Convention comes
into force this Convention shall cease to be open to ratifr-
cation by the Members.

2. This Convention shall in any case remain in force in its
actual form and content for those Members which have ratified
it but have not ratified the revising Convention.

Article 24

The English and French versions of the text of this Convention
ere equally authoritative.

a
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R.ccommendation 156

RECOMMENDATTON CONCERNING THE PROTECTION OF
WORKERS AGATNST OCCUPATIONAL HAZARDS IN THE

WORKING ENVIRONMENT DUE TO AIR POLLUTION,
NOISE AND VIBRATION

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
Inteinational Labour Office, and having met in its Sixty-third
Session on 1st June, 1977, and

Noting the terms of existing international labour Conventions

"rrd 
Reco-mendations which are relevant, and, in particular,

the Protection of Workers' Health Recommendation, 1953, the
Occupational Health Services Recommendation, 1959, the
Radiation Protection Convention and Recommendation, 1960,

the Guarding of Machinery Convention and Recommendation,
1953, the Employment Injury Benefits Convention, 1964, the
Hygiene (Commerce and Offices) Convention and Recommenda-
tion, 1964, the Benzene Convention and Recommendation, 1971,
and the Occupational Cancer Convention and Recommendation,
7974, and,

Having decided upon the adoption of certain proposals with regard
to working environment: atmospheric pollution, noise and
vibration, which is the fourth item on the agenda of the session'
and

Having determined that these proposals shall take the form of
a Recommendation supplementing the Working Environment
(Air Pollution, Noise and Vibration) Convention, 7977,

adopts this twentieth day of June of the year one thousand nine
hundred and seventy-seven the following Recommendation, which
may be cited as the Working Environment (Air Pollution, Noise and
Vibration) Recommendation, 7977 :

APPENDIX XW

INTERNATIONAL LABOUR CONFERENCE

f. Scopn

1. (1) To the greatest extent possible, the provisions of the
Working Environment (Air Pollution, Noise and Vibration) Con-
vention, t977, and of this Recommendation should be applied to
all branches of economic activity.

I
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(2) Measures should be taken to give self-employed persons pro-
tection in the working environment analogous to that provided for
in the Working Environment (Air Pollution, Noise and Vibration)
Couvention, 1977, aad in this Recommendation.

II. PnevnxuvE AND Pnorrcrrvr Mrlsunns

2. (1) The competent authority should prescribe the nature,
frequency and other conditions of monitoring of air pollution, noise
and vibration in the working environment to be carried out on the
employer's responsibility.

(2) Special monitoring in relation to the exposure limits referred
to in Article 8 of the Working Environment (Air Pollution, Noise
and Vibration) Convention, 1977, should be undertaken in the
working environment when machinery or installations are first put
into use or significantly modified, or when new processes are
introduced.

3. It should be the duty of the employer to arrange for equip-
ment used to monitor air pollution, noise and vibration in the
working environment to be regularly inspected, maintained and
calibrated.

4. The workers and/or their representatives and the inspection
services should be afforded access to the records of the monitoring
of the working environment and to the records of inspection,
maintenance and calibration of apparatus and equipment used
therefor.

5. Substances which are harmful to health or otherwise dangerous
and which are liable to be airborne in the working environment
should, as far as possible, be replaced by less harmful or harmless
substances,

{

a

6. Processes involving air pollution, noise or vibration in the
working environment as defined in Article 3 of the Working Environ-
ment (Air Pollution, Noise and Vibration) Convention, 1977, should
be replaced as far as possible by processes involving less or no
air pollution, noise or vibration.

7. The competent authority should determine the substances of
which the manufacture, supply or use in the working environment
should be prohibited or _made subject to its specific authorization,
requiring compliance with particular measures of prevention or
protection.

1*
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8. (1) In appropriate cases the competent authority should approve
standards for the emission levels of machinery and installations as
regards air pollution, noise and vibration.

(2) Those standards should be attained as appropriate by-
(c) design; or
(b) built-in devices; or
(c) technical measures during installation.

(3) An obligation to ensure compliance with these standards
should be placed on the manufacturer or the supplier of the
machinery or installations.

9. Where necessary, the manufacture, supply or use of machinery
and installations which cannot, in the light of the most recent
technical knowledge, meet the requirements of Paragraph 8 of
this Recommendation should be made subject to authorization by
the competent authority requiring compliance with other appro-
priate technical or administrative protective measures.

10. The provisions of Paragraphs 8 and 9 of this Recommendation
should not relieve the employer of his obligations in pursuance of
Article 6 of the Working Environment (Air Pollution, Noise and
Vibration) Convention, 1977.

11. The employer should ensure the regular inspection and
maintenance of machines and installations, with respect to the
emission of harmful substances, dust, noise and vibration.

L2. The competent authority should, when necessary
protection of the workers' health, establish a procedure
approval of personal protective equipment.

13. In pursuance of Article 9, subparagraph (b), of the Working
Environment (Air Pollution, Noise and Vibration) Convention, 1977,
the competent authority should, as appropriate, provide for or
promote, in consultation with employers' and workers, organizations,
the reduction of exposure through suitable systems or schedules
of work organization, including the reduction of working time
without loss of pay.

14. In prescribing measures for the prevention and control of air
pollution, noise and vibration in the working environment, the
competent authority should take into consideration the most recent
codes of practice or guides established by the International Labour
Office and the conclusions of meetings of experts which may be

93

for the
for the



convened by the International Labour Office, as well as information
from other competent bodies.

15. In prescribing measures for ihe prevention and control of air
poit.rtion, noise aid vibration i. the working environment, thc
io*p"t"o, authority should take account of the relationship between

ifr" ir""i"aion of ihe working environment and the protection of
the general environment.

III. SupunvlsroN oF THB HEALTH oF WoRKERS

16. (1) The supervision of the health of workers provided for in
Article 11 of the working Environment (Air Pollution, Noise and

tibration; Convention, 1977, should include, as determined by thc
competent authority-

(c) a pre-assignment medical examination;
(b) periodic medical examinations at suitable intervals;

(c) biological or other tests or investigations which may bo

necessary to control the degree of exposure and supervisG
the state of health of the worker concerned;

(d) medical examinations or biological or other tests or investi-
gations after cessation of the assignment - 

which,- when
iredically indicated, should be made available as of right
on a regular basis and over a prolonged period'

(2) The competent authority should require that the- results ol
any'such examinations or tests be made available to the worker,
and at his request to his personal physician.

17. The supervision provided for in Paragraph 16 of this Recom-
mendation should normally be carried out in working hours and

should be free of costs to the worker.

18. (1) The competent authority should develop a system of
recordi of the medical information obtained in pursuance of Para-
graph 16 of this Recommendation and should determine the manner
i-n which it is to operate. Provision should be made for the mainten-
ance of such records for an appropriate period of time to assure

their availability, in terms which will permit personal identification
by the competent authority only, for epidemiological and other
research.

(2) To the extent determined by the competent authority, the
,"ioiar should include information on occupational exposure to air
pollution, noise and vibration in the working environment.
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19. Where continued assignment to work involving exposure to
air pollution, noise or vibration is found to be medically inadvisable,
cveiy emort should be made, consistent with national practice and

cond]itions, to provide the worker concerned with suitable alternative
employment "oa 

to maintain his previous income through social
security measures or otherwise.

20. In implementing this Recommendation, the rights of -workers
under sociai security-or social insurance legislation should not bo

adversely aftected.

7

IV. TnuxrNG, INFoRMATIoN AND RrseencH

21. (1) The competent authority should take measures to pro'

-ot" ih" training and information of all persons concerned with
respect to the pievention and control of, and protection against,
exiiting and potLntial occupational hazards in the working environ-
ment dte to air pollution, noise and vibration.

a

(2) Representatives of the workers of the undertaking should be

infoimed and consulted in advance by the employer on projects,
measures and decisions which are liable to have harmful conse-

quences on the health of workers, in connection with air pollution,
noise and vibration in the working environment.

(3) Before being assigned to work liable to involve exposure to
hazards of air pollution, noise or vibration, workers should be

informed bv the employer of the hazards' of safety and health
measures, and of possibilities of having recourse to medical services.

22. (7) The competent authority, in close co'operation with
employers' and workers' organizations, should promote, assjst and
stimulite research in the field of prevention and control of hazards
in the working environment due to air pollution, noise and vibration,
with the assistance, as appropriate, of international and national
organizations.

(2) All concerned should be informed of the objectives and results
of such research.

23. Employers' and workers' organizations should take positive
action to carry out programmes of training and information with
respect to the prevention and control of, and protection against'
exiiting and potential occupational hazards in the working environ-
ment due to air pollution, noise and vibration.
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24. Workers' representatives within undertakings should have
the facilities and necessary time, without loss of pay, to play an
active role in respect of the prevention and control of, and the
protection against, occupational hazards in the working environ-
ment due to air pollution, noise and vibration. For this purpose'
they should have the right to seek assistance from recognized
experts of their choice.

25. Such measures as are necessary should be taken to secure
that, in connection with the use at a workplace of a substance liable
to be harmful to health or otherwise dangerous, adequate information
is available on-

(c) the results of any relevant tests relating to the substance; and

(b) the conditions required to ensure that, when properly used,
it is without danger to the health of workers'

V. Melsunes oF APPLrcArroN

26. Each Member should-
(a) by laws or regulations or any other method consistent with

national practice and conditions take such steps, including
the provision of appropriate penalties, as may be necessary
to give efiect to the provisions of this Recommendation;

(b) provide appropriate inspection services for the purpose of
supervising the application of the provisions of this Recom'
mendation, or satisfy itself that appropriate inspection is
carried out;

(c) endeavour to do so as speedily as national conditions permit.

27. ln giving effect to the provisions of this Recommendation the
competent authority should act in consultation with the most
representative organizations of employers and workers concerued,
and, as appropriate, manufacturers', suppliers' and importers'
organizations.

28. (1) The provisions of this Recommendation which relate to
the design, manufacture and supply of machinery and equipment
to an approved standard should apply forthwith to newly manu'
factured machinery and equipment.

(2) The competent authority should, as soon as possible, specify
time limits appropriate to their nature for the modification of
existing machinery and equiPment.

a

a

)

a
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APPENDIX XV

INTERNATIONAL LABOUR CONFERENCE

Convention 149

CONVENTION CONCERNING EMPLOYMENT AND CONDITIONS
OF WORK AND LIFE OF NURSING PERSONNEL

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Sixty-third
Session on 1st June, 1977, and

Recognizing the vital role played by nursing personnel' together
with other workers in the field of health, in the protection and
improvement of the health and welfare of the population, and

Recognizing that the public sector as an employer of nursing
personnel should play an active role in the improvement of
conditions of employment and work of nursing personnel, and

Noting that the present situation of nursing personnel in many
countries, in which there is a shortage of qualified persons and
existing stafi are not always utilized to best effect, is an obstacle
to the development of effective health services, and

Recalling that nursing personnel are covered by many inter'
national labour Conventions and Recommendations laying down
general standards concerning employment and conditions of
work, such as instruments on discrimination, on freedom of
association and the right to bargain collectively, on voluntary
conciliation and arbitration, on hours of work, holidays with
pay and paid educational leave, on social security and welfare
facilities, and on maternity protection and the protection of
workers' health, and

Considering that the special conditions in which nursing is carried
out make it desirable to supplement the above-mentioned
general standards by standards specific to nursing personnel,
designed to enable them to enjoy a status corresponding to
their role in the field of health and acceptable to them, and

Noting that the following standards have been framed in co-
operation with the World Health Organization and that there
will be continuing co-operation with that Organization in pro-
moting and securing the application of these standards, and

Having decided upon the adoption of certain proposals with
regard to emloyment and conditions of work and life of nursing
personnel, which is the sixth item on the agenda of the session,
and
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Having determined that these proposals shall take the form of an
international Convention,

edopts this twenty-first day of June of the year one thousand ninc
hundred and seventy-seven the following Convention, which may
be cited as the Nursing Personnel Convention, 1977:

Article I
1. For the purpose of this Convention, the term ..nursing pcr-

sonnel" includes all categories of persons providing nursing care
and nursing services.

2. This Convention applies to all nursing personnel, wherever
they work.

3. The competent authority may, after consultation with thc
employers' and workers' organizations concerned, where such
organizations exist, establish special rules concerning nursing
personnel who give nursing care and services on a voluntary basis;
these rules shall not derogate from the provisions of Article 2,
paragraph 2 (a), Article 3, Article 4 and Article 7 of this Convention.

Article 2
1. Each Member which ratifies this Convention shall adopt and

rpply, in a manner appropriate to national conditions, a policy
concerning nursing services and nursing personnel designed, wittrin
the framework of a general health programme, where such a pro-
gramme exists, and within the resources available for health care
as a whole, to provide the quantity and quality of nursing care
necessary for attaining the highest possible level of health for the
population.

2. In particular, it shall take the necessary measures to provide
nursing personnel with-

(a) education and training appropriate to the exercise of their
functions; and

(b) employment and working conditions, including career prospects
and remuneration,

which are likely to attract persons to the profession and retain
them in it.

3. The policy mentioned in paragraph 1 of this Article shall be
formulated in consultation with the employers, and workers, organi-
zations concerned, where such organizations exist.

4. This policy shall be co-ordinated with policies relating to other
aspects of health care and to other workers in the field of health,
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in consultation with the employers' and workers, organizations
concerned.

Article 3
1. The basic requirements regarding nursing education andtraining and supervision of such 

-educaiion 
and 

-traininj 
s-hall beIaid down by national laws or regulations or by tne Zompetentauthority or competent professionil bodies, emp-owered Uf sucU

laws or regulations to do so.

-2. Nursing education and training shall be co-ordinated with the
education and training of other workers iu the field of health.

Article 4
National Iaws or regulations shall specify the requirements forthe practice of nursing and limit thit prictice to- persons who

meet these requirements.
Article 5

1. Measures shall be taken to promote the participation of nursingpersonnel in the planning of nursing servicei and ionsultation withsuch persounel on decisions concerning them, in 
" -urro""- apprgpriate to national conditions.

2. The determination of conditions of employment and workshall preferably be made by negotiation Uetweei 
"*pfovlir, ""aworkers' organizations concerned.

3. The seftIement of disputes arising in connection with the
determination of terms and conditions of Employment srratt te sougtrtthrough negotiations between the parties or, in such 

" -urrrr"" ",to ensure the confide-nce of the parties invorved, through independentand impartial machinery suih as mediation, co"ucitiatiin andvoluntary arbitration.
Article 6

- Nursing personnel shall enjoy conditions at least equivarent tothose of other workers in the country concerned in thi foilowing
fields : -(a) hcurs of work, including regulation and compensation ofovertime, inconvenient hours and shift work;

(b) weekly rest;
(c) paid annual holidays;
(d) educational leave;
(e) maternity leave;
(fl sick leave;
(g) social security.

I
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Article 7

Each Member shall, if necessary, endeavour to improve e-xisting

l";;;d;;iutations on occupatio;;l health and safetv bv adapting

i["* to tfr""special nature of nursing work and of the environment
in which it is carried out.

Article 8

The provisions of this Convention, in so far as they are not

otherwise made efiective by means of collective agreem€nts, works

r"l"t, 
"tUitration 

awards, court decisions, or in such other manner

ionsiitent with nationai practice as may be appropriate under

"riirr"f 
conditions, shall be given effect by national laws or

regulations' 
Articre 9

The formal ratifications of this Convention shall be communicated
totheDirector.GeneralofthelnternationalLabourofficefor
registration 

Articre L0

1. This Convention shall be binding only upon those Members

of-the International Labour organization whose ratifications have

been registered with the Director-General'

2. It shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the

Director-General.

3. Thereafter, this convention shall come into force for any

Member twelve months after the date on which its ratification has

been registered.
Article 7l

1. A Member which has ratified this convention may denounce
it afte. the expiration of ten years from the date on which the
Convention firsi comes into force, by an act communicated to the
Oi"".ior-C"neral of the International Labour Office for registration.
s""n au""nciation shall not take efiect until one year after the date

on which it is registered.

2, Each Member which has ratified this Convention and which
d;;;; within the year following the expiration of the period of
i* v""ti mentioned in the preceding paragr-aph, e-xercise the right
of denunciation provided for in this Article, will be bound for
unoifru" period of t"., years and, thereafter, may denounce this
Co""""tio" at the expirition of each period of ten years under the

terms provided for in this Article.
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Article 72

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of
the registration of all ratifications and denunciations communicated
to him by the Members of the Organization.

2. When notifying the Members of the Organization of the
registration of the second ratification communicated to him, the
Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into
force.

Article t3
The Director-General of the International Labour Office shall

communicate to the Secretary-General of the United Nations for
registration in accordance with Article t02 of. the Charter of the
United Nations full particulars of all ratifications and acts of
deuunciation registered by him in accordance with the provisions
of the preceding Articles.

Article 14

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General
Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article lS
1. Should the Conference adopt a new Convention revising this

Convention in whole or in part, then, unless the ne$/ Convention
otherwise provides-

(a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this
Convention, notwithstanding the provisions of Article 11
above, if and when the new revising Convention shall have
come into force;

(b) as from the date when the new revising Convention comes
into force this Convention shall cease to be open to ratifi-
cation by the Members.

2. This Convention shall in any case remain in force in its actual
form and content for those Members which have ratified it but
have not ratified the revising Convention.

Article 16

The Enelish and French versions of the text of this Convention
are equally authoritative.

7
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APPENDIX

INTERNATIONAL LABOUR CONFERENCE

Recommcndation 157
I

RECOMMENDATION CONCERNING EMPLOYMENT AI\ID
CONDTTIONS OF WORK AND LIFE OF NI.JRSING PERSONNEL

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
Inteinational Labour Office, and having met in its Sixty-third
Session on 1st June, 1977, and

Recognizing the vital role played by nursing personnel' together
with other workers in the field of health, in the protection
and improvement of the health and welfare of the population,
and

Emphasizing the need to expand health services through co'
operation-between governments' and employers' and workers'
oiganizations conceined in order to ensure the provision of
nuising services appropriate to the needs of the community, and

Recognizing that the public sector as an employer of-nursing
peisonnel should play a particularly active role in the improve'
ment of conditions of employment and work of nursing
personnel, and

Noting that the present situation of nursing personnel in many
countries, in which there is a shortage of qualified persons
and existing staff are not always utilized to best effect, is an
obstacle to the development of effective health services, and

Recalling that nursing personnel are covered by many inter-
nationil labour Conventions and Recommendations laying down
general standards concerning employment and conditions of
work, such as instruments on discrimination' on freedom of
association and the right to bargain collectively, on voluntary
conciliation and arbitration, on hours of work, holidays with
pay and paid educational leave, on social security and welfare
iaiilities, and on maternity protection and the protection of
workers'health, and

Considering that the special conditions in which nursing is carried
out make it desirable to supplernent the above'mentioned general
standards by standards specific to nursing personnel, designed
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to enable them to enjoy a status corresponding to their rolc

in the field of health and acceptable to them, and

Noting that the following stand-ards^ have been framed in co'
- 

6;;"ti;; wittr tte-wor'id Health organization and.that there

*'irr- u" continuinj co-operation with that organiza-tion iu pro-

moting and secrrrlng the application of these standards' and

Having decided upon the adoption .of certain proposals with
-- 

rela"ra to "*ptJy*ent 
and iondi.tions of work and life of

nursing p"rrorrr,ui,--*t i.tt is the sixth item on the agenda of

the session, and

Having determined that these proposals shall take the form of

a Recommendation,

adopts this twenty'first day of Jung- of-the year one thousand nine

hundred arrd seventy]."t"i it " following Recomme-ndation' -rvhich

;;;b;dfi ;; the t'lursing Personnel Recommendation' 1977:

I. ScoPs

l.ForthepurposeofthisRecommendation,theterm..nursing
p""to""uf;; inttudes all categories of persons providing nursing

care and nursing services.

2. This Recommendation applies to all nursing personnel' wher-

ever they work.

3. The competent authority may, after consultation with the

e-ployers' and workers' oigani,iiion-s concerned, where such

oig-""i"r"tions exist, establish special rules concerning nu,rsing per-

soinel who give tu."i.ut on a voluntary basis; these rule-s- should

;;;;;r";;;e"from the-provisions of Paris II, rII' IV and IX of this
Recommendation.

II. POITCY CONCERNING NUNSTNC STNVTCTS AWO NUNSTNG PERSONNEL

4. (1) Each Member should adopt and apply,.in a manner appro-

p.i"ti-io 
""tiot "t conditions, a nolicy concerning nursing services

and nursing pu.rorrrll designed, within the framework of a general

health programme and wiihin the resources available for health

care as i w-hole, to provide the quantity and quality- of -nursing 
care

;;;;;; ior ittainit g the hiihest possible level of health for
the population.

(2) The said PolicY should-
(c) be co-ordinated with policies 

- 
relating to 

-oth-er - 
a-spects of

health care and to otLer workers in the fietd of health, in
consultation with representatives of the latter;
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(b) include the adoption of laws or regulations concerning educa-
tion and training for and the practice of the nursing profession
and the adaptation of such laws or regulations to develop-
ment in the qualifications and responsibilities required of
nursing personnel to meet all calls for nursing services;

(c) include measures-
(i) to facilitate the effective utilization of nursing personnel

in the country as a whole; and
(ii) to promote the fullest use of the qualificarions of nursing

personnel in the various establishments, areas and sectors
employing them; and

(@ be formulated in consultation with the employers, and workers,
organizations concerned.

5. (1) Measures should be taken, in consultation with the
employers' and workers' organizations concerned, to establish a
ratio-nal nursing personnel structure by classifying nursing person-
nel in a limited number of categories determinea tv retJrence to
education and training, level of functions and authorization to
practise.

(2) Such a structure may include the following categories, in
accordance with national practice:

(a) professional nurses, having the education and training
recognized as necessary for assuming highly complex and
responsible functions, and authorized io perform thlm;

(b) auxiliary nurses, having at least the education and training
recoguized as necessary for assuming ress complex function{
under the supervision -of a professional nurse is appropriate,
and authorized to perform them;

(c) nursing aides, having prior education and/or on-the-job train-ing enabling them to perform specified turt, u"t1r the
supervision of a professional or auxiliary nurse.

6. (1) The functions of nursing personnel should be classifiedaccording to the rever of judgement required, tt e iutt oritv-io tatcedecisions, the complexity of the rerationstrip'with otner-i",ro"tionr,the level of technical skill required, and trre revJ J "*poJtiliayfor the nursing services provided.
(2) The resulting classification should be used to ensure sreateruniformitv of emproyment structure in the ;.;i";; 

"-r.'"f,iirtiiuo.r,areas and sectors employing nursing personnel.
(3).Nursing personner of a given category shourd not be used assubstitutes for nursing personnel or a 

"[igne" -.ii;;;i"r, 
,o
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case of special emergency' on a.provisional basis' and on condition\

that they have adequate training or experience and are given

approPriate comPensation'

III. EoucerroN AND TnNnrxc

7. (1) Measures should be taken to provide t!" "::9::1v.-infor-
mation and guidan.""JJttJ """ti"g 

piofession to persons wishing

to take uP nursing as a career'

(2) Where appropriate, basic- nursing 
, 
education should be con-

ducted in educatio""i-ittr'"'ions wiihin the framework of the

eeneral education ,Jrt"'n of the country at a level similar to that

6f .o*pu.uble professional groups'

(3) Laws or regulations should prescribe the basic requirements

,ui-urainJ "ursini "i,;;;;i"; 
;nd tiaining and provide for the super'

vision of such "d;.;;;;--"rd 
traini-n!, or should empower the

.""*-p"r*a u"ifrotity'ot iompetent professional bodies to do so'

(4) Nursing education and training- should be organized by

reference ao t".ogrrrilJ com*""ity 1""9t' taking account-of resour-

ces available in the--ci;;;;;"d should be co-ordinated with the

education ana trainir,!-;i-;ii; workers in the field of health'

8. (1) Nursing education and training should include both theorv

aud practice ir, .orrJo,mitv with a programme officially recognized

by the comPetent authorities'
(2) Practical training should be given in approved preventive'

curative and rehabititai?o" r""ui""t, ,id"" the supervision of qualified

nurses.

9. (1) The duration of basic nursing education and training should

be- rel-ated to the -ini*rtn educational requirements for entry tO

irai"i"g and to the purposes of training'
(2) There should be two levels of approved basic education and

training-
(c) an advanced level, designed to train professional nurses having

sufficiently *i;;;;;fiorough skillJto enable them to provide

the most .o*pi"* nursing iare and to organize and evaluate

nursing ."".,'i"-iiorpiors"and other health-related community

services; "t'rut "t-iotiiur", 
students accepted- for education

and trainine lt thit ll'el should have the background of

gutu"ut edu-caiion required for entry to university;

(b) a less advanced level, designed to train auxiliary nurses able

to provide g"""*f nursin-g care which is less complex but
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which requires technical skills 3p6 aptitude for personalrelations; students accepted for educaiion and trainiog atthis level shourd have attiinea as advanced a lever 
", 

p"rirurJof secondary education.

10. There should be programmes of higher nursing educationto prepare nursing personner for the higlest 
""rpr"iiuilities indirecr and supportive-nursing .ur", i" it 

" "]a*i"irt""iior' Jf' n,rrriogservices, in nursing educatiin 
""d i" research and develoment inthe field of nursing.

11. Nursing aides should be given theoreticar and practicar trainingappropriate to their functions.
72. (7) continuing education and training both at the workplaceand outside shourd be an integrar pari of rhe p"oi""tr*" ieferredto iu P-aragrap-h 8, subparagrap:h r, 

-of lm, R";;;;;;uiiio 
"oa 

u"available to all so as to ensure the updating 
""J "pgilaing otknowledge and skills and to 

"""ute-"""sing p"ersorroer--to-""qrrir"and applv new ideas and techniques in thI held oi-rruising anarelated sciences.

_, "(,?- 
a 

?:jrr-lr:g_ 
n-ursin g ed ucation and trainin g shoutd includ e p ro_yrsroE ror programmes which would promote and facilitate theadvancement of nursing aides and 

"u*iti""y ";;;.- 
----"1!

(3) Such education and-tr-aining should also include provision forprogrammes which,would facilitate re-entry i"to 
"uriirrg--"ft"" "period of interruption.

IV. pne,crrcE op rHE Nunsrxc pnorrssroN
13' The laws or regulations concerning the practice of the nursingprofession should-
(c) specify the requirements for the practice of the nursing pro-fession as professional nurse or a's auxiliary nurse and, wherethe possession of certificates utt".ti"g-it 

"" "ir"ii--""? of therequired Ievel of education and trainrnj a;;;';;iomatic-atty impty the right to practise tt " pioi".JoiiiiiJ*"" 
"body including representitives of nurslng pu".o.roJ-iJ g""rrtlicences;

(D) limit the practice of the profession to duly authorized persons;
(c) be reviewed and updated, as necessary in accordance withcurrent advances and practices in the p"ofurrio". -----
14. The standards concerning nursing practice should be co_

,T1r#*:. 
with those concerninf, tne prictiie 

"i-otr,u" tJ"rf pro-

t
1

I
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15. (1) Nursing personnel should not be assigned to work wlich
goes beyond their qualifications and competence.

(2) \{here individuals are not qualified for work on which they
are already employed, they should be trained as quickly as possiblc
to obtain the necessary qualifications, and their preparation for
these qualifications should be facilitated.

16. Consideration should be given to the measures which may be
called for by the problem of civil liability of nursing personnel
arising from the exercise of their functions.

17. Any disciplinary rules applicable to nursing personnel should
be determined with the participation of representatives of nursing
personnel and should guarantee such personnel a fair judgment
and adequate appeal procedures, including the right to be repre-
sented by persons of their choice at all levels of the proceedings,
in a manner appropriate to national conditions.

18. Nursing personnel should be able to claim exemption from
performing specific duties, without being penalized, where per-
formance would conflict with their religious, moral or ethical
convictions and where they inform their supervisor in good time of
their objection so as to allow the necessary alternative arrange-
ments to be made to ensure that essential nursing care of patients
is not affected.

V. Plnrrcrplrrox

19. (1) Measures should be taken to promote the participation
of nursing personnel in the planning and in decisions concerning
national health policy in general and concerning their profession in
particular at all levels, in a manner appropriate to national con-
ditions.

(2) In particular-
(c) qualified representatives of nursing personnel, or of organiza-

tions representing them, should be associated with the
elaboration and application of policies and general principles
regarding the nursing profession, including those regarding
education and training and the practice of the profession;

(b) conditions of employment and work should be determined
by negotiation between the employers' and workers' organi-
zations concerned;

(c) the settlement of disputes arising in connection with the
determination of terms and conditions of employment should
be sought through negotiation between the parties or through

to7
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independent and impartial machinery, such as mediation,
conciliation and voluntary arbitration, with a view to making
it unnecessary for the organizations representing nursing
personnel to have recourse to such other steps as are normally
open to organizations of other workers in defence of their
legitimate interests;

(@ in the employing establishment, nursing personnel or their
representatives in the meaning of Article 3 of the Workers'
Representatives Convention, 1971, should be associated with
decisions relating to their professional life, in a manner
appropriate to the questions at issue.

20. Representatives of nursing personnel should be assured the
protection provided for in the Workers' Representatives Convention
and Recommendation, 1971.

VI. Cenrsn DsvrLoprreNt

21. (l) Measures should be taken to offer nursing personnel
reasonable career prospects by providing for a sufficiently varied
and opeu range of possibilities of professional advancement, leader'
ship positions in direct and supportive nursing care, the
administration of nursing services, nursing education, and research
and development in the field of nursing, and a grading and a
remuneration structure recognizing the acceptance of functions
involving increased responsibility, and requiring greater technical
skill and professional judgment

(2) These measures should also give recognition to the importance
of functions involving direct relations with patients and the public.

22. Measures should be taken to give nursing personnel advice
and guidance on career prospects and, as appropriate, on re-entry
into nursing after a period of interruption.

23. In determining the level at which nursing personnel re-entering
the profession after an interruption of its practice should be
employed, account should be taken of previous nursing experience
and the duration of the interruption.

24. (l) Nursing personnel wishing to participate in programmes
of conrinuing education and training and capable of doing so should
be given the necessary facilities.

(2) These facilities might consist in the grant of paid or unpaid
educational leave, adaptation of hours of work, and payment of
sftdy or training costs; wherever possible, nursing personnel should
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be granted paid educational leave in accordance with the Paid

La,ri"tiot ut L"aue Convention, 1974'

(3) Employers should provide staff. and facilities for in'service

t"iiriing-5f 
-iursing p!ttoi""t, preferably at the workplace'

VII. RruuNERArroN

25. (1) The remuneration of nursin-g personnel strglllle. nxed

at levels which "t" 
;;;;;;t"t"i" witi'their socio-economic-needs'

qualificationr, r"rpoiliuiiiii"t, duties 
- 
and experience' which take

account of the .""t;;;il;'""h r'"'"tas inherent in the profession'

and which are likely to attract persons to the profession and retain

them in it.
(2) Levels of remuneration should bear comparison with those

of other professions ;;;i;hc ;i*ilut or equivilent qualifications

;;i;;;;yi;j similar or Lquivilent responsibilities'

(3) Levels of remuneration for nursing personnel having similar

or equivalent auties li-a' *"ir,,J in similii or equivalent conditions

liJa-t" .r-paruble, whatereithe establishments, areas or sectors

in which theY work'
(4) Remuneration should be adjust-ed. from time to time to take

into accouna .ru.r"rroi, j"-it " .*a"of tiring and rises in the national

standard of living'
(5) The remuneration of nursing personnel should preferably be

fixed bY collective agreement'

26. Scales of remuneration should take account of the classification

of functions and responsibilities recommended in Paragraphs 5 and

6 and of the p.i".i;i;t 
-;i--.ut""t 

policy set out in Paragraph 21

of this Recommendation'

27. Nursing personnel who work-in particulary arduous or un-

pl;;;";;-;;;eitio"r"rio"rJ-rl."iu" finantial compensation for this'

28. (1) Remuneration should be payable entirely in money'

(2) Deductions from wages s!-oul-d- be permitted only under con-

ditions and to tt " "ii""i 
p1*.riU"a by nitional laws or regulations

"i'riiJa 
i, .oil".ti'" "gt""*"t't 

or arbitration award'

(3) Nursing personnel should be free to decide whether or not

." \iJ"lt-" t"""rii"t provided bv the emplover'

29' Work clothing' medicll kits' transport facilities and other

."irri"t t"q"it"a tiir'" employer or necess"ry for the-performance

;;"rfi ;*k- il;;ii" ;;"ria J iv the employei to nursin g personnel

ana maintained free of charge'
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VIII. WonxrNc True nNo Rnsr prnrops
30. For the purpose of this Recommendation_
(a) the term "normar hours of work" means the number of hoursfixed in each country by or in pursuance of raws or regrrations,

collective agreements or arbitiation awards;
(b) the term "overtime" means hours worked in excess of normar

hours of work;
(c) the term "on-ca[ duty" means periods of time during which

n_ursing personnel are, at the workplace or etiernl""e, atthe disposal of the employer in ordei to 
"urpoot-io'possiblecalls;

(d) the term "inconvenient hours" means hours worked on otherthan the normal working days and at other tnu, tne oormatworkiug time of the country.
31. The time during which nursing personnel are at the disposarof -the employer-such as the time -needed to o"eunir"- tilei" ,nortand the time needed to receive and to transmit irrii"u.tiorrr-stroura

be counted as working time for nursing personner, s"uieciio possibre
special provisions concerning on-call -duty.

32. (1) The normar weekly hours of nursing personnel shourd notbe higher than those set in the country concerned for workers ingeneral.
(2) where the normar working week of workers in general exceeds40 hours, steps should be taken to bring it ao*nJ p-iielsi'etv,but as rapidlv as possibre, to that tevei ro.-nu"iiig-iliro"""r,

w-ithout any reduction_ in sal-ary, in accordan." ,niin i"i"giupt sof the Reduction of Hours of ffork Recommendation, 196i.
33. (1) Normal daily hours of work shourd be continuous and

-not exceed eight hours, except where arrangements are made bylaws or regulations, corective agreements, woiLs rrtes or aruitrationawards tor flexible hours.or _a compressed week;- i" 
""v ""ru,the. normal wolklng week shourd remiin within the'Ii;irs;;ferredto in Paragraph 32, subparagraph (1), of tfris necomme"i"rf"".

, (2) The working day, including overtime, should not exceed 12nours.

- (3) Temporary exceptions to the provisions of this paragraph
should be authorized only in case of special 

"*""ee""; 
- -'*

34. (1) There shourd be meal breaks of reasonabre duration.
(2) There should be rest breaks of reasonable duratioa iucludedin the normal hours of work.

I
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35. Nursing personnel should have sufficient notice of working
schedules to lrribte them to organize their personal and family life

"."""Jiref,. 
f*."ptio"s to thJse schedulei should be authorized

only in case of sPecial emergency.

36. (1) Where nursing personnel are entitled to less than 48

hours 
'oi 

continuous *u"ttv rest' steps should be taken to bring
their weekly rest to that level.

(2) The weekly rest of nursing personnel should in no case be

less than 36 uninterruPted hours.

37. (1) There should be as little recourse to overtime worL'
work ai inconvenient hours and on-call duty as possible'

(2) Overtime and work on public holidays should be compensated
in'time off and/or remuneraiion at a higher rate than the normal
salary rate.

(3) Work at inconvenient hours other than public holidays should
be compensated by an addition to salary.

3g. (1) Shift work should be compensated by an increa_se-in remu-
neration which should not be less thin that applicable to shift work in
other employment in the country.

(2) Nursing personnel assigned to shift work should have a period
of 

'continuous 
rest of at least 12 hours between shifts.

(3) A single shift of duty divided by a period of unremunerated
time (split shift) should be avoided'

39. (1) Nursing personnel should be entitled to, and required to
take, i'paid annuil holiday of at least the same length as other
workers in the country.

(2) Where the length of the paid annual holiday is less than
four weeks for one year of service, steps should be taken to bring
it progressively, but as rapidly as possible, to that level for nursing
personnel.

40. Nursing personnel who work in particularly arduous or un-
pleasant corrdiiions should benefit from a reduction of working
irours and/or an increase in rest periods, without any decrease in
total remuneration.

41. (1) Nursing personnel absent from work by reason of illness
or injury should te entitled, for a period and in a manner determined
by laws or regulations or by collective agreements, to-

(c) maintenance of the employment relationship and of rights
deriving therefrom;
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(b) income security.
(2) The Iaws or regulations, or collectiv-e agreements, establishingsick leave entitlement should disti"gri.h between_
(c) cases in which the illness or injury is service-incurred;
(b) cases in which the person concerned is not incapacitated forwork but absence from work is necessary to protect thehealth of others;
(c) cases of illness or injury unrelated to work.

42. (7) Nursing personnel, without distinction between marriedand unmarried persons, shouid be assured the benents 
"rr-Jp"oi""tiooprovided for in the 

. 
Marernity protectir; a;;;;;tin- ii"u,ir"al,1952, and the Maternity proteition neclm*enaation,-iSS). -

(2) Maternity leave should not be considered to be sick reave.
(3) The measures provided for in the Employment (women withFamily Responsibilities) Recommendati,on, r-gec, rio"ra'u"'ippri"ain respect of nursing personnel.

43' rn accordance with paragraph 19. of this Recommendation,decisions concerning- the organlzaiion of 
"ro"t,-*o"[i"g'ti-" ""arest periods shourd be taken in agreement or in .orrrrrti"iio., ,ritnfreely. chosen representatives of -the nursing p"rro"""i-li ,nirnorganizations representing them. They shoul,i u"*,-i" ir"iti",rt"",on-

(a) the hours to be regarded as inconvenient hours;
(b) the conditions in which on-carl duty wil be counted as workingtime;
(c) the conditions in which -the exceptions provided for in para-graph 33, subparag-Taph (3), ana in iui"J.apfr--Ei'ot ,fri,Recommendation will be authorized;
(d) tle length of the breaks provided for in paragraph 34 of rhisRecommendation and the manner io *rricrr'trrJv Ji"ro u"taken;
(e) the form and amo.u:I o-f 1!e compensarion provided for inParagraphs 37 and 3g of this Recohmendatio'n; 

-

(f) working schedules;

(s) the conditions to be considered as particurarly arduous or un-pteasant for the purpose of parigrapas iy' urJJd"oi tni,Recommendation.

^l
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IX. OccuperroNu. Hnll,rn Pnorscrrox

44. Each Member should endeavour to adapt laws and regulations
orr'occ-rrpational health and safety to the special natu-re of nursing
work and of the environment in which it is carried out' and to
increase the protection afforded by them.

45. (1) Nursing personnel should have access to occupational health
,"rri.Jr'op"rati;g in accordance with the provisions of the Occupa'

tional Health Services Recommendation, 1959'

(2) Where occupational health services have not yet been set up

foi aU undertakings, medical care establishments employing nursing

;;;;""1;o"fa 
"t6 

among the undertakings for which,.in accord'
-a".L *ith paragraph 4 of th-=at Recommendation, such services should

be set up in the first instance.

46.(1)EachMemberandtheemployers'andworkers'organiza-
tio.rs iorrcerned should pay particular attention to the provisions

;i ;1"- Frotection of Worklrs' Health Recommendation, 1953, and

endeavour to ensure its application to nursing personnel'

(2) All appropriate measures should be taken in accordance

*iit' p".ugrupt t- f to 7 of. that Recommendation to prevent' reduce

or eliminite iirks to the health or safety of nursing personnel.

47. (t) Nursing personnel should undergo medical examinations
o"'iud"g ,p urI t-erminating an appointment, and at regular inter'
vals during their service.

(2) Nursing personnel regularly-assigned to lvork in circumstances

,r.il tt"t a Iehnite risk tJtheirhealth or to that of others around
them exists or may be suspected should undergo r-egular medical

"""t"in"tiot 
s at int;rvals appropriate to the risk involved'

(3) Objectivity and confidentiality should be assured in examina-

tioft pro"iaed ior in this Paragraph; the examinations referred to
,fr"rfd not be carried out by doctors with whom the persons

examined have a close working relationship'

48. (1) Studies should be undertaken-and kept up to date-to
aui"r*inu-rpecial risks to which nursing personnel may be e_xposed

i; ;h; "*".iir" 
of their profession so thar these risks may be pre-

vented and, as appropriate, compensated'

(2) For that purpose, cases of occupational accidents and cases of
aise"ses ,".ogt ir"d as occupational under laws or regulations
."r."*i"g enlployment injury benefits, or liable to be occupational
:" origi"," stouta be notified to the competent authority, in a
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manner to be prescribed by national laws or regulations, in accord.
ance with Paragraphs 14 to t7 of the Protection of Workers, Health
Recommendation, 1953.

49. (1) All possible steps should be taken to ensure that nursing
personnel are not exposed to special risks. Where exposure to
special risks is unavoidable, measures should be taken to minimize
it.

(2) Measures such as the provision and use of protective clothing,
immunization, shorter hours, more frequent rest breaks, temporarlr
removal from the risk or longer annual holidays should be provided
for in respect to nursing personnel regularly assigned to duties
involving special risks so as to reduce their exposure to these
risks.

(3) In addition, nursing personnel who are exposed to special
risks should receive financial compensation.

50. Pregnant women and parents of young children whose normal
assignment could be prejudicial to their health or that of their
child should be transferred, without loss of entitlements, to work
appropriate to their situation.

51. The collaboration of nursing personnel and of organizations
representing them should be sought in ensuring the effective appli-
cation of provisions concerning the protection of the health ind
safety of nursing personnel.

52. Appropriate measures should be taken for the supervision ol
the applicatoin of the laws and regulations and other provisions
concerning the protection of the health and safety of nursing per-
sonnel.

X. SocHr. Secunrry

53. (1) Nursing personnel should enjoy social security protectiou
at Ieast equivalent, as the case may be, to that of other persons
employed in the public service or sector, employed in the private
sector, or self-employed, in the country concerned; this protection
should cover periods of probation and periods of training of persons
regularly employed as nursing personnel.

(2) The social security protection of nursing personnel should
take account of the particular nature of their activity.

54. As far as possible, appropriate arrangements should be made
to ensure continuity in the acquisition of rights and the provision
of benefits in case of change of employment and temporary iessation
of employment.

I
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55. (1) Where the social security s-cleme gives protected persons

the free choice of aoilo"-""a-*eai.at institu:tion, nursing personnel

So"fa 
""iov 

the same freedom of choice'

(2) The medical records of nursing personnel should be cou'

fidential.

56. National laws or regulations should make-possible the compen-

sation, as an o..,rp",io-iJi-aGut"' of any iliness contracted by

;;;;ilc p"rso""et ai a result of their work'

)(I. SprcHr' Errpr'ovlrexr Anuxcrurxrs

57. With a view to making the 
- 
most effective use of available

nursing personnel ""a"i" ,"l""nti"g the withdrawal of qualified

persons from the p,of""io", measures- should be taken to makc
-possible temporary and parc'time employment'

58. The conditions of employment of temporary and part-time

nursing personnel ,toiia tu-"q"i""t"-"t to those of permanent and

f ull.time staff re sp ec',.f*i,,-,t "i-u 
niitt" mu ots b ein g, as appropriate,

calculated on a Pto rata basis'

XII. NunsrNG SrLDBxrs
' 

,9. Nursing students should enjoy th-e rist-l.ts 
. 
and freedoms of

students in other disciplines' subjec! only to limitations which are

essential for their eduCation and training'

60. (1) Practical work of nursing -stude.nts 
should be organized

and carried out by reference to irr"eir training needs; it should in

no case u" "JJ "r"" 
*uu", of meeting normal staffing requirements.

(2) During their practical work' nursing -students 
should only

be assigneJi*t, *rri.t .or""rpord to theii level of preparation.

(3) Throughout their ed-u-cation and training' nursing students

should h"#;;;'r;;;-rrJir, p"otection as nursing personnel.

(4) Nursing students should have appropriate legal protection'

61. During their education and training' -nursing' 
students should

receive rr";?r;';;l iI,-"ri" a i"r"rmation on- the emplovment, workin g

conditions and career prospect; of nursing personnel, and. o,n ftg

o tn""o, "r"i"f,f" 
io tt"- to iortner their 

-economic, social and

, 
,"ofessional interests'
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XIII. IxrnnNArroNAL CoopenArrox

. 62. In order to promote exchanges of personner, ideas and know-
ledge, and_thereby imp-rove nursin[ care, Members ihourd endeavour,in particular by multilateral or bitaterat 

".rurg"*"rrtr;;f(a) harmonize education and training for the nursing profession
without lowering standards;

(b) Iav down the conditions of mutual recognition of qualifications
acquired abroad;

(c) harmonize the requirements for authorization to practice;
(d) organize nursing personnel exchange programmes.

.-6.1: J1) Nursing personnel should be encouraged to use the pos-sibilities of education and training available in-their o*r, .t,rrra"v.
(2) where necessary. or desirable, they shourd have the possibilityof education and training abroad, as far a. possiuie 

-u'v--*av 
ororganized exchange programmes.

. 64: Jf Nu_rsing pe-rsonnel undergoing education or training abroadshould be able to obtain appropriate hnancial 
"ia, 

on .ont?tions tobe determi"gd bv murtilatiial or bilaterat agree-e;tt o" ,rutiorrutlaws or regulations.
(2) Such aid may b_e made dependent on an undertaking to returnto their country within a reasonable time and to work- there fora specified minimum period in a job corresponding to the- newlyacquired qualifications, on terms at Ieast eq,rir to t[ose appticauteto other nationals.

65. consideration should be given to the possibility of detachingpersonnel wishing to work or train abroa4 for a specinea-perioa]
without break in the employment relationship.

66' (f) -Foreign nursing personner shourd have qualifications
rec_ogni?ed by the competent authority as appropriate for tlr" portsto be filled and satisfy all other co.rditions- io" ir," p"u"ti"" or tu"profession in the country of employment; foreign perso"r"f p""-ticipating 

- 
in organized exchang" piog."rn*es may be exemptedfrom the latter requirement.

(2) The employer shourd_ satisfy him-self that foreign nursingpersonnel have adequate language ability ror ttre- pSrir--io uufilled.

. (3) Foreign nursing pe_rsonner with equivalent qualifications shouldhave conditions of employment which are as favourable as thoseof national personnel in posts involving tfre sa*e 
- 
a,rtie, anaresponsibilities.

a
t
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67. (1) Recruitment of foreign nursing personnel for emploSnnent

should be authorized onlY-
(a) if there is a lack of qualified personnel for the posts to be

filled in the country of employment;
(b) if there is no shortage of nursing personnel with the quali-

fications sought in the country of origin'
(2) Recruitment of foreign nursing personnel should be under-

t"t"n i" conformity with the relevant provisions of the Migration
ior gmployment Convention and Recommendation (Revised), 1949'

6g. Nursing personnel employed or in training abroad should be

given all t e.Ett"ty facilities when they wish to be repatriated'

69. As regards social security, Members should, in accordance with
national practice-

(c) assure to foreign nursing personnel training or working in
the country equality of ireatment with national personnel;

(b) participate in bilateral or multilateral arrangements designed
to "rri,r." 

the maintenance of the acquired rights or rights
in course of acquisition of migrant nursing personnel, as well
as the provision of benefits abroad.

XIV. Mmnoos or APPr,rcArIoN

70. This Recommendation may be applied by national laws or
regulations, collective agreements, works rules, arbitration awards
orJudicial decisions, or in any other manner consistent with national
praltice which may be appropriate, account being taken of conditions
in each country.

77. ln applying the provisions of this Recommendation, Members
and the employers, and workers' organizations concerned should
be guided to the extent possible and desirable by the suggestions
con-erning its practical application set forth in the Annex.

ANNEX

Suggestions conceroing Practical Application

Pot-Icv coxcrnxlxc NunslNc Snnvtces AND NuRSlNc Pensoxxu

l. sufficient budgetary provision should be made to pormit the artajnment of the

o,tje"ti"e" Of the nationil policy ooncerning nursiog serviccs and nursing personnel.

2. (1) The program,rning of nursing services should be a continuing process al all

lsvels of general health programming.
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(2) Nursiog services should bc prog;rarnmed m the basis of_
(a) inforrna'tion db'cained frdn studio$ and rescarcrh whioh are df a continuing nartu.rcaod.. qe.rmat adequate evaluation sf the probrems arisi.ng and oi-nn" nios enaevailaiblo resources;
(D) ttectnical standa'rds appropriate to changing needs and national and local coorditiins.
(3) lln particular, moaaures should be taken rto-
(a) establish adcquate nuroing slandards;
(D) specify rthe nursing functions called for by the rccognized needs;
(c) doterrnino-the staffng standa.rds rfor_ the -adequate composition of nursing teams asroSsrds the nunilber of .persons aad qualificaiions required 

"t 
tt. r*i.-*-tevels andin rthe various categories;

(d)determine on that'basis the categonies, numbe!_and level of personnel requiredfor the develropment df nu/rsing servic& as a whole ano ror-tie-enltive uuriza-, tion of persoonel;
(a) dotermine, in consultation with rthe representaitives of those cmcerned, the relatiod-ship between nu'rsing porsonnel and other caregorie, 

"[ 
h*iih;-"-r,Ui;"i.

- 3'-The policy concerning nursing services and nursing personnel should aim atdevel'oping fo-,n tlpes of functions. df nursing pe^onnet: dlrect and suppor,tive nursingcare; tho administrartion of nursing services i nursing oducation; 
"n-J 

,J.inou -odovelogme,nt in the field of nursing.

4- Appropriate ,technical and material resoures shourd be provided for the proper'exepise of the tasks of nursing ,porsonnel.

5. The classification of functiqrs rccomrnended in paragnaph 5 of ithe Recornmendation*rould be based on an analysis of io,bs and an evaruation of funcrions ,nra.-ln conrurt-artion with ,the employers' and workers' organizatioos codcerfled.

Eoucertox rxo TneIxrNo

6. Whore tho educational possiibi-lities of large scdtions of trtrc population are limitcd,fnoasures shouM be taken witfoin thg orosrammcs of nursing 
"ori"[ion "na 

tr-"l"ing tosupplement the genoral education of students who have noi a:ttained ttrc ievii rcquteair accordance with Faragraph 9 of the Recommendation.

,7. IProgrammes of nursing. educafion and training Sould Drovidc a basis for access toedrcation and training for higher responsibilities,;..",t" u desirc for scrf-improvcmeat,and prepa,re studenrs to apply rheir knovledge and skills 
", 

,ou.u"o J,,r,Jt[rii n*rn.

rpnrgrrcs on mn NuxsrNo FlorBsstox
8. (l) ,In conditions to bc ddter,rnined, the renewal of ao authoriza:titm to praotisc drcnursing profession ,may be roquired.

(2). such.renewalnignt k- ma{e suibject ,to reguircments of continuing educatim andtraining, whers this is cnonsidered Deces.ary to erisure tt"t 
"rt.n".ar.a "i^l"g drr"*aromain fully qualified.

-9. 
R.e<ntry into the professioa aftor an interruption of its p,racticc may be madcs1lbieot, in speoified circumsknces, to verificartion & quarification.; ir-r*n'"&, 

"*-ride,ratioo should be grvefl to faciLrating re-enitry rbi such rncthods * 
-"rpty-*t

alongsidc anothor person for a specified-perioa ,ueroie 
""rincatioa 

tat; il;..
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10. (l) 'Any discipunary rulcs applicable to n'ursing personncl strould include-

(a) a definittim of breach of profe'ssional conduct taking a@ounrt of the nature of thc

profcssion aoa ot zuIi fiil;;:dt ;-p-r*rlooJ ethics as rnry 'be ap'ptcablc

|thereto;

(D) an indication of the sanctions applicable' which should be pro'portional to thc

gravitY of rthe fault'

(2) ,Aoy disciplinary n-rles arpp-licable to .nursing- lersonnel should be laid dosn itr

tho f,ramemrk of rules ,ppUJ6f" to heahh personnel as a wbole or' where tthcre arc

no such rules, should t^k" i;;;;;d; iufi-upeli*ut" to other oatosonies df hca&h

pcrsonnel.

CrneEn DEwToPMENT

ll.Whcrcthcpossibi.litiesofgrofessionaladvancemenltarclirnitodasarcsultdfthc
matrncr io which nursing *t"i""!'i" itneral are conceived' measures rn'ight be 'takeo to

facilitato a@ess to ttuai.t j.'Jili*t"-q""un*ti-s for other health professions'

12.(1)Mcasuresshouldrbetakentoestablishsycllemsofclasslificationandofscalcs
of remuneration *rnion g.oii"';;tillt'i;; A nt"r9ryi"'a advancemen:t on thc besis ol

tfis classification of the revJit'f";ild;;t'iigta ,i" ParasraDh 6 df the Recormnend'

rtion.
(2) Thesc systems should be sufficiently open to provide an inccntivc for nursinS

pcirirn""t to pass from one level to andtrhor'

(3) Tho promotion of nursing personnel, should be bascd oo equitablc critcria and

t"i.'ac.ount of experience and demonstrated dhlrty'

13. Incroaseo in rernunenation should be provi.ded for, at cvcry level, by rofcrcncc to

dri ievelcpment df experieoce and ability'

14. (l) 'Measu'res Sould rbe taken to encou'ragp nursing Denonnel to matc the grcat'st

;;'bilG;;ia;i' k;;;"dc" ""a '*"in 
qualifications in their work'

12) Thc rcsponsibilities effeotively assumed by nursing ,pcrsonnel and the comretcncc

*o,vm 'uv thcm should #;#;;;;[ ieviewea to -u" ro €nsure ranuneration and

iliri,ilulti"t 
- 

"r--"d".nc"-.nt 

- 
olpromotion corresponding thereto'

15.(1)Feriodsof'paitled'ucationalleave-shou^l'dbcconsiderodtobeporiodsofvort
fc the pu,rposo or "nuu;""'rit"i" 

*"ar-uir.nts and other rig;h,ts deriving from thc

cmployme{rt rolationshiP-
(2) As fur as possiblc, periods of uolaid educational lcavc for thc purpose

oducation and training .n"r,fl-6" iJti" into consideration in thc ca'lculation

iilriri^iti-"i tiiardi r"m"n"ration and pension rights'

df additiona!
of senitority,

I

;

,RsuuNEneuox

16.Peodinglthcattainmentoflcvclsofromunerationcomparablcsi'ththodEofothcr
;;;;;;;fi;iil-"'i",it#'";'.a'rlr"l*t qr"rifi".,ti"ns and car,rying sim,ila,r sr cquiva-

lent responsibilitios, measures "hJil ;-i"i;n, where n€cess.ry, to 'bring rernunerartion

as rapidly as,possirble,..'"ri!-r-ini"t is liiely to aftradt nu,rsing personnel to thc

Orofession acld retain them in it'

17. (1) Addttions 0o salary and compensatory-paymen'ts which are grafl(od on a ro8plar

basis should, to un ",.t.,itT,";;*;;-ii-th'gonetal 
practice in the 'professions

referred to in paragraph t6 "fi[i;'l;;;, 
,be regaried as an intssral part of remunera-

;;'f; ii"'""r*fiti6t i ;;Iil;v-At' iensions and other social'benelits'

119
1



(2) Thei'r amouot shourd be peniod,icafly reviewed in the light of changes in the cosrof living.

Wonxlxc Ttrr.rs eNo Rrsr penloos

'18' (l) In the organization of hours -of work, every effon should be made, subject tothe requirernents of the service, to attocate Jtli-work, overtime work and work a{inoonvenient hours equitabrv.hitween ryrnrr"t-p.^*nit, anJ i" piitl"ri"-, borweetrpermanen and tcmporary a-nd betwee,n fuil"tiire and pa.t-trme p*uJnn"rl-ulio t" tur.accourlt as far as possible of individual preferences andof sxciaiconriJ"iltiori, ..guro-ing such matters as clima.te, transportation and family ,.r.i"nriUfi,iLr.
(2) The organization of hours of work for nursing personnel shourd be based on theneed for nursing services nather than subordinat.a ,ioitt" ;";k;"1;;;;r"Jtie-r rreatrtrservice personnel.

. 19. (l) -d-ppropriate measures to limit rhe need for overtime, for work at inconvenienthours and for on+a[ durv should,be,taken in-trre o.san?ad"; ;i;;;i;,; iit"er.iningthe number and use of staft and in.schedu,fing tou,i 
"r 

*"ir.;-in p.irlrr"-n,'.""orr,should be taken of the neod ror replqcing 
"riing e"r*nn"r airring-r6renci'o, leavcauthorized by-.laws or regurations oi 

"oliti"e-ag?eiments, so;thart the personner whoare pres€nt will not be ovoriburdetred.
(2) overtime should be worked on a voluntary basis, except where it is essential forpatient care and sufficient volulteers 

"r" 
not 

"rult",Ul..20 The notice of working.schedules provided for in paragraph 35 of rhe Recom-mendr,tion should'be given ai least lwo wielts in aavrnce-

2l' Any period of on<all duty d-uring *h,ich nursing porsonnel are required ro remainat the workplace or rhe services of nuising p";;;;i are aotually usea srrou-ti-ue ruuyrega.rded as working time and remunerated -as'such. -

22. (l) 'Nursing personnel shoutd be frec to take their meals in ptacea of thei,r choicc.
(2) They shourd be abre to take their rest ,breaks at a place other than their workpl:ce.
23. The 'time at w,hich the annual holiday is to be taken srrourd be detErmined on anequitabre basis, due account,,being raken 

-of t"r"ili 
"uugrti""r,-iriJi"]al"i'prlirr"n.r,and the requirements of the servrce.

, - 
2j: 

I:,-.,1r g p;rsoyer,r-Tr**' 
O" -!,r;^H;ffi::"* *"n as t hose en vi sa ge din Farugraphs 47, subpanagraph tzl, +s and io--oi-ti" n."orrenda,tion shourd ,bc takensbould irrclude, in particular, personnel. regula.ry i*pot.a to ionizing radiations or toanaesthetic surbstances and personnel in ionract *ltr, io,r."trorr'a?r"i-J-Tr"..ot"r

illncss.

25. Nursing personnel regularry exposed to ionizing radiatione shourd, irn additim,enjoy the protection of the m€asurei provided rfor ,in the Rad.iation protection ooo_vcntion and Recommendation, 1960.

?e' Yqk 10- ybich pregnatrt womon or mothers of 10ung chirdren should not bcassigned should include-
(a) as regards women covered b-y par:agraph 5 of the rMaternity prdtection Recom-,mendation, 1952, the types ol work inu,merated ttrcreln;
(6) generally, work invotving exposure to ionizing mdiations or anaesthetic substancesor involving colrtact with inicctious disease..- 

-
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Soctrr Secunrrv

27. In order to ensure continuiity in thc acquisition of rights and che provision of
.benefi,ts, as pmvided in Paragraph 54 of the Recommendation, steps should be taken
to co-ordinate such private supplementary schemes as exist wiith each ottrer and with
statutory schomes.

28. In order to eosu,re that nursing personnel receive the compensa,tion for illncsses
conttracted as a result of their work, as provided for in Paragraph 56 of the Recom-
mendation, Members should,'by laws or regulations-

(a) prescribe a list establishing a prssumption of occupational origin in respect of
certain diseases when they are contracted by nursing personnel, and revise thc
list periodically in the light of scientific and technical developments affeoting
nu,rsing personnel;

(b) complernent that list by a general definition of occupational diseases or by other
rprovision enabling nursing personnel to establish the occupational origin of
diseases not presumed to be occupational by virtue of the l,ist.

IxrBmerroNrL Co-oppnerrox

29. Thc financial aid given to nursing personnel undergoing education or trainiag
abroad might include, as appropriate-

(a) payment of travel expenses;

(b) payment of srudy costs;
(c) scholarsh,ips;

(dlcontinuation of full or pa.rtial remuneration, in the case of nursing personncl
already ernployed.

a

30. As far as possible, periods of lcave or detactrment for training or work abroad
*ould be taken into considena.tion in the calculation of seniori,ty, Darticularly as rcgards
remuneration and pensi,on rights.

I
t

I
!

I
t2t



APPENDIX XVfi

INTERNATIONAL LABOUR CONFERENCE

Rccommendatlon 137

RECOMMENDATION CONCERNING VOCATIONAL
TRNI\ING OF SEAFARERSI

The General Conference of the International Labour Organization,

llaving been convened at Geneva by the Governing Body of
the -International Labour ofice, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Having decided upon the adoption of certain proposals with regard
to t[e vocation;l training of seafarers, which is the sixth item
oD the agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation,

adopts this twenty-eighth day of October of the year one thousand
nine hundred and ser"nty the following Recommendation, which
may be cited as the Vocational Training (Seafarers) Recommenda'
tion, 1970; r

I. Scopp

1. (1) This Recommendation applies to all training designed to
prepare persons for work on board a publicly or privately owned
ieaioing-ship engaged in the transport of cargo or passengers for
the-purpose-of tiade, engaged in training or engaged in scientific
exploratlon. National laws or regulations, arbitration . awards or
collective agreements, as may be appropriate under national condi-
tions, should determine when ships are to be regarded as seagoing
ships.

(2) This Recommendation applies to training for the performance
of the duties of persons in the deck, engine, radio or catering
departments or of general purPose crews. It does not apply to
fishermen.

II. Oryncrrvrs or Tnerrsrxc

2. The basic objectives of policy concerniug vocational training
of seafarers should be-

(a) to maintain and improve the efficiency of the shipping industry. 
and the professional ability and potential of seafarers, with
due regard to the educational needs of the latter and the
economic aud social interests of the country;

i
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I (D) to maintain and improve accident prevention standards on
board merchant ships, both at sea and in port, in order
to reduce the risk of injury;

(c) to encourage a sufficient number of suitable persons to make
the merchant marine their career;

(@ to ensure that adequate induction training is given to all new
recruits, ashore as far as possible, or on board ship;

(e) to provide training and retraining facilities commensurate with
the current and projected manpower needs of the shipping
industry for all the various categories and grades of sea-
farers;

(f) to provide the training facilities necessary in order that tech-
nical developments in the fields of operation, navigation and
safety can be put into efiect;

(8) to make training for upgrading and for promotion up to the
highest ranks on board available to all seafarers with appro
priate ability, and thereby to assist them to develop their
efficiency, potential productivity and job satisfaction;

(ft) to provide suitable practical training for the various categorier
and grades of seafarers;

(i) to ensure, as far as possible, the entry into employment of all
trainees after completion of their courses.

IIL Nlrroxnr, Pr,lxxrNc exo AorrrxrsrRArroN

A. Organization anil Co-orilination

3. In planning a national education and training policy, thc
competent authorities in countries possessing or intending to develop.
a shipping industry should ensure that adequate provision is made
in the general network of training facilities for the training of
seafarers in order to achieve the objectives set out in Paragraph 2
of this Recommendation.

4. Where national circumstances do not permit the development
of facilities for the training of seafarers of all categories and gradec
required, collaboration with other countries, as well as with inter-
national organizations, in setting up joint maritime training schemes
for such seafarers as cannot be covered by national programmet
should be considered.

5. (1) The training programmes of all public and private institu.
tions engaged in the training of seafarers should be co-ordiuated

I

I
I
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and developed in each country on the basis of approved national

standards.

(2) Such programmes should be drawn up in co'oper-ation with
goi"r.r*"rrr 

-a"purt*u.ris,- 
ed,rcational instituiions and other bodies

;ht;h have an i"ti*ui"' knowledge of the vocational training of

;;;f;;";t, "ta snouta-u" to desiined as to meet the operational
;;;;i;;t"t. of the shipping induJtrv,.as established in consultation
with shipowners' and seafarers' organizations'

6. Bodies which draw up such programmes should, in particular-

(c) maintain close contacts between the training institutions and

all those concerned so as to keep training in line with the
needs of the industrY;

(b) make regular visits to the training schools- with which thev
.r" .o.ri"rned and be fully conversant with the programmes

being carried out;
(c)ensurethatinformationaboutavailabletrainingopportunities

is disseminated to all those concerned;

(d) co-operate in setting up and operating practical maritime
training schemes;

(e) participate in establishing the general training standards pro-

vided for in ParagraPh 11;

(f)participateinestablishingsuchnationalcertificationstandards
as are appropriate for the various grades and categories of
seafarers;

(g)promotedirectco.operationbetweentraininginstitutionsand
those responsible ior recruitment and employment'

7. The competent authorities and bodies, in co-operation with
snipo**"r, aird seafarers' organizations, should ensure that full
i"ior*"tio" on public and private training schemes for seafarers

"oa 
o., conditions of entry into the shipping industry is available

io tt "r" 
providing vocational guidance and employment counselling

;;i;;, io publil employmeni services and to vocational and tech-

nical training institutions.

g. The competent authorities and bodies should endeavour to
ensure that-

(a) the facilities of shipyards, engineering workshops, Irlatru'
'-' - 

facturers of equipment, naval installations, etc', are utilized
,nh"r" availablt and appropriate in training both officers and

ratings;

L24
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I (b) arrangements are made in order that, other things being equal,preference may be given in employment placemlrrt to i"".orrcwho have received appropriate and recognized traini^ng.

. 9. (1) Training programmes should be regularly reviewed andkept up to date in the light of the developini neeas o1 tneindustry.

(2) In the review of training programmes, account shourd betaken of the Document- for_ Cuiaince, 196g-which *as- prepareajointly by the International Labour brganization and ttie 
- 
rnter-Governmental Maritim-e co:rsultative or[anization a"J agreea tv

bo-th organizations and_ n'hich dears, in iechnical a"tuil, -*itr, trr"subjects directly afiecting the safety of life at sea-as weli--as ofany subsequent amendments or additions thereto.

B. Financing

10. (1) seafarers'-training schemes shourd be systematicaly
organized and their-financing should be on a regular ind adequate
basis-, having regard 19 the present and planned .;qri;;;errts a.radevelopment of the shipping industry.

(2).where appropriate, the government should make financialcontriburions to training schemes carried on by io.ui-eor;;nmentor private bodies. These contributions may t"t" ir," forrri oi g""""ut
subsidies, grants of land, buildings or demonstration materill suchas boats, engines, navigatio-nal equipment and other 

"pp""ui"r, tn"provision of instructors free 6f 
-charge, 

payment of trainees,allowances or payment of fees for trai-neer ii, a"v o" uo""aingschools or on training ships.

(3) seafarers should not, through rack of financiar resources ortraining opportunities., be de-nied- th9 possibility ;i ;"-;.hing thehighest ranks on board-,Therefore, it strouta u" por.i6ieli" r"ut"""",to earn or receive sufficient financiar resourcei to enabre them toobtain appropriate training.

-(4) Train.ing in publicly run training centres for seafarers should,where possible, be given without charle to trainees.

. (5) Retrainiag necessitated by the introduction of technicalinnovations should be provided free of charge t" trr" ,!1r"r"",concerned.- During the period of such retrainiig, seararers strouareceive adequate allowances; seafarers sent to courses of suchretraining by a shipowner should receive their iuti-bari" *-"g".
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C. Training Stanilards

11. Training standards should be laid down in conformity with

naiional .equiremerrts lor obtaining the v,arious seafarers' certificates

oi 
"ot"p"a"ircy. 

In particular, there should be laid down-
(c) the Dature of medical examinations, including chest X'rays and
'--' - 

ai"U"ti., hearini ind sight tests, r;quired for persons entering

t ui"ing' schemJs; the itandards of such examinations, par-

ii""r".iv of the rrearing and sight tests, could differ according

to the aep""ttnetis whfch the persons concerned are planning

io enter,-but ltroufa in no cise be lower than the medical

standards ""q"ituJ 
io" 

"otty 
into employment in the shipping

industrY;
(b)thelevelofgeneraleducation.requiredfor.admissionto' ' vocational tralning courses leading to certificates of com-

petency;
(c) the subjects, such as navigation, seamanship, radio' electronics'
'-' - 

errginJering, caterit g .id hymSn relations, that should be

inc-luded in the training curricula;
(d) the nature of any examination to,be taken upon completion
'--' of training .o,r"i"t which are subject to examination;

(e) a procedure whereby the authorities ensure that the teaching
'-'-.i"n of training iistitutions have the requisite experience

and qualincatiJns, including- adequate practicll and theo
r"ii""i knowledge of technical and operational developments.

IV. Tnermxc Pnocnruvrlrrs

12. The various training programmes should be realistically based

o" ifr"--",ort to be peitormed on board ship. They sho"Jd be

ilrioti."if, reviewed ind kept up to dl_te in order to keep abreast

;i-;;;h;i;l developments. They should inctude the followins, aE

appropriate : -
(a) training in navigation, seamanship-, ship handling' signalling't-'-"utgo"frundlinf and stowage, ship maintenance' and other

-uitu"t relating to the operation of merchant ships;

(b) training in the use of electronic and mechanical aids, such
'-'-;; raiio a.ra radar installations, radio direction'finders and

compasses;
(c) theoretical and practical instruction in the use of life'saving
'-' --;;a -fiie-fightinE 

equipment, survival at sea procedures, and

other aspects of the safety of life at sea;
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(d) theoretical and practical instruction in the operation, mainten'
ance and repair of main propulsion installations and auxiliary
machinery, with emphasis on the types of equipment, in-
cluding electronic equipment, installed in ships of the country
concerned;

(e) training for the catering department as appropriate for those
to be employed as stewards, cooks, waiters and galley staft,
account being taken of training requirements for different
categories of ships;

(f) training in accident prevention on board ship, particularly as

regards safe working practices in all departments, and
including personal safety as part of training in professional
subjects, training in first aid, medical care and other related
matters and health and physical training, especially swim'
ming; training in medical care and particularly special training
for personnel placed in charge of medical care on board
should in all cases be related to the content of medical
guides compiled by competent authorities and to full utili-
zation of medical radio services;

(g) particularly in the case of trainees under 18 years of age,
instruction in subjects of general educational value;

(h) instruction in elements of social and labour legislation related
to merchant ship operations and to industrial relations,
regulations concerning seafarers, transportation economics,
maritime insurance, maritime law, etc,;

(i) instruction in management techniques, including such subjects
as personnel relations and work study.

13. Training programmes should be designed, inter alia, to prepare
trainees for certificates of competency and should be directly related,
where appropriate, to national certification standards. They should
include adequate practical training and take account of any mini-
mum age and minimum working experience laid down by the
competent authorities in respect of the various grades of certificates.
Account should also be taken of other nationally recognized
certificates.

14. The duration of the various training programmes should be
sufficient to enable trainees to assimilate the teaching given and
should be determined with reference to such matters as-

(a) the level of training required for the shipboard occupation
for which the course is designed;
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(b) the general educational level and age required of trainees
entering the course;

(c) the trainees' previous practical experience.

V. GrNrnll TnarNrNc Scnnvrns ron Splrlnrns
15. Induction training designed to introduce trainees to the ship-

board environment and safe working practices on board ship or,
where appropriate and practicable, pre-sea training courses which
provide adequate training for the duties regularly assigned to ratings
of the deck, engine and catering departments, develop character
and inculcate a sense of self-discipline and responsibility should be
available for young persons with no sea experience.

16. Suitable courses or instruction should also be provided to
enable young persons of appropriate ability to prepare themselves
for statutory certificates or diplomas currently in eftect in the
merchant navy of their country in respect of both officer and
rating categories.

17. Training for upgrading and promotion should, among other
means, be provided by short-term courses at nautical schools
and technical institutions and correspondence courses specially
adapted to the needs of specific categories of officers and ratings
and to the grades to which they aspire.

VI. AovlNcpo TnalNrNc

18. (1) Retraining, refresher, familiarization and upgrading courses
should be available as required for suitable officers and ratings to
enable them to increase and widen their technical skills and know-
ledge, to keep abreast of technological changes, in particular in
the development of automated ships, and to meet the require-
ments of new methods of operations on board ship.

(2) Such courses may be used, for instance, to complement general
courses and provide advanced specialized training opening the way
to promotion, as well as to provide advanced electronics courses
for appropriate personnel.

(3) Special attention should be given to the ability of masters,
other officers and ratings to navigate and handle new types of shipi
safely.

19. Where training would be facilitated thereby, shipowners should
release suitable seafarers employed on board their ships for training
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I periods ashore, at appropriate schools, to enable them to improve
their skills, learn to use new techniques and equipment and qualify
for promotion. Persons in a supervisory position on board ship
should take an active part in encouraging such training.

VII. TnuNrNG MErHoDs

20. The training methods adopted should be the most efiective
possible, having regard to the nature of the instruction, the trainecs'
experience, general education and dg€, and the demonstration
equipment and financial resources available.

21. Practical training, requiring active participation of the trainees
themselves, should be an important part of all training programmes.
It may be provided by assigning seafarers to merchant ships for
periods of training at sea, to engineering workshops or shipyards
or to shipping company omces.

22. Training vessels used by training institutions should provide
practical instruction in navigation, seamanship, machinery operation
and maintenance and other nautical subjects as well as comprehen-
sive shipboard safety education.

23. Appropriate demonstration equipment such as simulators,
engines, boat models, ship equipment, life-saving equipment, navi-
gational aids and cargo gear should be used in training schemes.
Such equipment should be selected with reference to the shipboard
machinery and equipment which the trainee may be called upon
to use.

24. Films and other audio-visual aids should be used, where
appropriate-

(a) as a supplement to, but not a substitute for, demonstration
equipment in the use of which trainees take an active part;

(b) as a primary training aid in special fields such as the teaching
of languages.

25. Theoretical training and general education given as part of
a training course should be related to the theoretical and practical
knowledge required by seafarers.

VIII. INrrnNArroNAL Co-oprnerroN

26. Countries should co-operate in promoting the vocational
training of seafarers; in some cases it may be of particular value
to do so on a regional basis.

t
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27. ln so doing they might collaborate with the International
Labour Organization and other international institutions, in par'
ticular the Inter-Governmental Maritime Consultative Organization,
or other countries-

(a) in recruiting and training teaching staff;
(b) in setting up and improving training facilities for officers

and ratings;
(c) in setting up joint training facilities with other countries

where necessary;
(d) in making training facilities available to selected trainees

or instructor-trainees from other countries and in sending
trainees or instructor-trainees to other countries;

(e) in organizing international exchanges of personnel, information
and teaching materials, as well as international seminars and
working groups;

(f) in providing qualified and experienced instructors for maritime
training schools in other countries.

IX. ErrBcr oN EARLTER RrcovrurNoATroNs

28. This Recommendation supersedes the Vocational Training
(Seafarers) Recommendation, 1946.

(
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APPENDIX XVfiI

INTERNATIONAL LABOUR CONFERENCE

Recommendatlon 13E

RECOMMEhIDATION CONCERNING SEAFARERS' WELFARE
AT SEA A}tD IN PORT

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
Inteinational Labour Office, and having met in its Fifty'fifth
Session on 14th October, 1970, and

Noting the provisions of the Seamen's Welfare in Ports Recom'
mendation, 1936, and

conscious of the fundamental need for the provision of welfare
facilities both in port and on board ship, and in particular, in
the light of changing characteristics of the shipping industry,
the nEed for coniinuing development of the former and the
growing importance of the latter, and

Considering the importance of recognizing the role of statutory
welfare Eodies and voluntary organizations in this field and
of seeking their expert assistance, and

Having decided upon the adoption of certain proposals with regar4
to seafarers' welfare at sea and in port, which is the seventh
item on the agenda of the session, and

Having determined that these proposals shall take the form of
a Recommendation,

adopts this twenty-ninth day of October of the year one thousand
nine hundred and seventy the following Recommendation, which
may be cited as the Seafarers' Welfare Recommendation, 1970:

I. OnceNrzlrloN AND FrNaNcrNc oF WELFARE Actlvrrrss

1. Welfare schemes should be systematically organized and financ'
ing should be on an adequate and regular basis.

2. Welfare services should be reviewed frequently to ensure
that they keep pace with changes in the needs of seafarers resulting
from technical, operational and other developments in the shipping
industry.
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3. There should be national, regional and/or port welfare boards,
on which representative shipowners' and seafarers' organizations,
the competent authorities and, where desirable and appropriate,
voluntary organizations and social bodies concerned should be
represented.

4. The functions of such boards should include surveying the need
for, and assisting and co-ordinating, welfare facilities in the area
for which the board is responsible.

5. Consuls and local representatives of foreign welfare organi-
zations should, as appropriate, be associated with the work of
regional and port welfare boards.

6. Measures should be taken to ensure that, as necessary, tech-
nically competent persons are employed full time in the operation
of seafarers' welfare facilities, in addition to voluntary workers.

7. Where large numbers of seafarers of different nationalities
require facilities such as hotels, clubs and sports facilities in a
particular port, the competent authorities or bodies of the countries
of origin of the seafarers and of the flag States should consult and
co-operate with the competent authorities and bodies of the country
in which the port is situated and with each other, with a view both
to the pooling of resources and to avoiding unnecessary duplication.

8. With a view to better organizing welfare and leisure activities
and stimulating the use of welfare materials on board ship, in-
struction in the organization of welfare activities on board should
be included in training courses for officers and ratings. Considera-
tion should be given to the periodic assignment to merchant vessels
of an officer specially trained in such work.

IL AccouvroDATroN rN Ponrs

9. Seafarers' hotels or hostels should be maintained in all ports
of interest to international shipping where there is a need for
them; they should provide facilities equal to those found in a
good-class hotel, and should wherever possible be Iocated in good
surroundings away from the immediate vicinity of the docks.

10. These accommodation facilities should be open to seafarers
of all nationalities, irrespective of colour, race or creed. Without
in any way infringing this principle, it may be necessary in certain
ports to provide several types of facilities, comparable in standard
but adapted to the customs and needs of different groups of seafarers.

rL

/

I
)

(

732



{

11. Where necessary and possible, provision should be made for
accommodating seafarers' families in seafarers' hotels and hostels.

12. Prices charged for board and accommodation in seafarers'
hotels and hostels should be kept at a reasonable level.

13. Seafarers' hotels and hostels should be properly supervised
on the same basis as other comparable establishments.

III. GnNrnel Welrlne Melsunps rx PoRr AND oN Boann Snrp

14. Governments should take measures designed to overcome
restrictions on and to expedite the free circulation among ships,
central supply agencies and welfare establishments of welfare
materials such as films, books, newspapers and sports equipment
for use by seafarers on board their ships and in welfare centres
ashore,

15. Every effort should be made to ensure that the forwarding
of seafarers' mail is as reliable and expeditious as possible. Efforts
should be made also to avoid seafarers being required to pay
additional postage when mail has to be readdressed owing to
circumstances beyond their control.

16. Adequate means of transportation at moderate prices should
be available at any reasonable time when needed in order to enable
seafarers to reach city centres from port areas.

17. Every effort should be made by those responsible to facilitate
the granting of shore leave to officers and ratings as soon as possible
after a ship's arrival in port.

18. In order to ensure the maintenance of seafarers' family ties
in the special conditions of their employment, the granting of leave
at home at reasonable intervals should be encouraged.

19. Measures should be taken to ensure, subject to any national
or international laws or regulations, that whenever possible and
reasonable both officers and ratings are expeditiously granted per-
mission to have their wives, other relatives and friends as visitors
on board their ships when in port.

20. Consideration should be given to the possibility of allowing
the wives of seafarers to accompany their husbands on an occasional
voyage, where this is practicable and reasonable. Wives who so

(
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accompany their husbands should carry adequate insurance cover
againsi accident and illness; the shipowner should give every
assistance to the seafarer to effect such insurance'

21. Where possible and appropriate, the provision of canteens on
board ship for officers and ratings should be considered, unless
this is contrary to national, religious or social customs.

22. Where possible, consideration should be given to the provision
on board ship of facilities for the projection of films, television
viewing, handicrafts and reading.

IV. Rncnrlrrox FecrlruEs IN Ponr aNo oN BoARD SHrP

23. Centres providing meeting and recreation rooms for seafarers
of all nationalities should be established or developed in all ports
of interest to international shipping where there is a need for
them.

24. Healthy recreation such as hobbies, gymnastics' games or
sports, both ashore and on board, as well as excursions to places

oI irrterest, should be encouraged and should be organized by and
for seafarers with assistance as appropriate from the port welfare
bodies. Where possible, facilities for swimming should be provided
on board ship.

25. All seafarers visiting a port should, where practicable and
possible, have the opportunity of taking part in sports and outdoor
iecreation; for this purpose suitable facilities should be made
available, for example by providing sports fields for the use of
seafarers or by arranging for them access to existing sports fields.

26. There should be co-operation among the competent authorities
of different countries, shipowners' and seafarers' organizations,
welfare organizations and ships' captains in the establishment of
international seafarers' sports competitions such as lifeboat races,
athletics and football matches.

)

{

I

V. INronvrlrroN AND Eoucerronal FAcrr,rrrEs rN Ponr AND oN
Bolno Snrp

27. Appropriate vocational training schemes for seafarers should
include education and information on matters affecting their welfare,
including general health hazards.

28. Information should be disseminated among seafarers concern'
ing facilities open to the general public in ports of call-particularly
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transport, welfare and educational facilities and places of worship-
as well as facilities provided specifically for seafarers. Such infor-
mation could be in the form of a booklet, printed in several
languages, which also contains a plan of the city and port.

29. Interesting and culturally profitable spare-time activities on
board ship should be encouraged through the supply of suitable
literature and assistance in pursuing hobby activities and amateur
entertainment.

30. Correspondence courses in a variety of subjects of interest
to seafarers should be available; other educational aids, such as
film projectors, film library services and a tape recorder, should
be provided on individual ships where appropriate.
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APPENDIX XIX

INTERNATIONAL LABOUR CONFERENCE

:iRecornmendation 139

RECOMMENDATION CONCERNING EMPLOYMEI\T PROBLEMS

ARISING FROM T*.IDil.Ai PPWT'OPUENTS ON BOARD SHI?

The General Conference of the International Labour Organizatiou'

Having been convened at Geneva by the Governing Body of the

Internationaf r,uUo"" Om*, and having met in its Fifty'fifth
Session on 14th October, 1970, and

Considering that in times of accelerated changes in the operation

of merchant sfrips, toih at regards. technical and organizational

methods una u.-'r"guia, ".J"omic 
aspects, special attention

needs to be given ioif," employment problems w]ri9h may arise

i"-* t".f, .fr""g"t in otaet io safeguard and improve the

.orrJiaio.r. of seifarers' provide sufficient and suitable man-

;;;;; for the *u.iti*" ii'd"'ttv, and gen-erallv secure for all

concerned ttre greaiest Uet entJ from technical progress, and

Considering further that in the establishment and implementatioD

of national 
"t 

a- t"iio""l manpower plans Ynqel the World

Employment Progra"mme of -the- 
fnternational Labour Organi-

zation adequate-?tiention should be given to the -changing
;;;;;;;equirements of the maritime industrv' and

Notingthattechnicalco-operation.isavailablefromthelnter.- 
,"iio""f Labour Organization for the purpose of maritime

;;;;;;". planning alnd development, including the introduction

""i lauptuiion oi ilaritime training schemes to meet the require-

-"ott oi modern merchant shiPs, and

Noting the terms of existing international labour conventions and-'i;;;;;"ndations which may be relevant to employment pro-

ii"t"t ".ftfng 
from technical developments,,gnd-in particular

li tt " 
placine of seamen convention, 1920, the _Seafarers'

PensionsConvention,lg46,theEmploymentServTe-Convention
and Recommendation, 1948, the Termination of Employment

n".o*-""aation' 196i, and the Employment Policy Convention

and Recommendation, 1964, and

Considering that it is important -to adopt a programme of action
""r-p".fn."ifv aesiened to meet the requirements of the maritime

industry, and
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Having decided upon the- adoption of certain proposals withregard to problems arising-iiori-'tu.trni.ar deveropmerts andmodernization on Uoara strlp, 
-;il.h 

is the fourth item on theagenda of the session, and '' "-..-"
Having determined that these proposals shall take the form ofa Recommendation,

adopts this twentv-"t:_l!_gur,of October, of the year one thousandnine hundred ani serenty the fotlowi.ig R".ommendation, which
illl,j"*!"'i*;:#;,Xilir""y*;, ; 

-;i 
1",?u."., 

< r".r,ni.ui-deverop.

I. Manpowrn pr,txNrNc
1. Each Member 

-which has a maritime industry should ensurethe establishment ot nationai ;""i"i:" prunr-io" -tt-"i'ioa,rrt"v
within the frameryo.k of l;;-;;io.Ii'Iipr"yment policy.

orl 
r" preparing such manpower plans account should be taken

(c) the conclusions drawn from periodic studies of the size ofthe maritime labour for.", tnl-"ature and 
"*t"rrr-oi employ-ment, the distribution of fhe Iabour force by such character-istics as age T{ - 

r..upuiiorruf"iro.rp and probable futuretrends in these fields;
(b)studies of trends in,the evolution of new techniques in thcmaritime industry both ar rrlrnu, 

""a "u"rli,..iri=i"Irtioo,gnr1t 
"?'j"Jrjings, 

to rt.r.tr'"t .h;r;;;-i;'ri" iiaurr",
t"*;ff1"i1;ilfi$: or operation or ships' technicallv and

(ii) modifications in 
^ 
manning scales and job contents ondifferent types of ships;

(c) forecasts, in the Iight of the foregoing studies, of the probablerequirements, at difier"nt aui"i"in the future, for variouscategories and grades of seafarers.
3. Such manpo\{er plans _should be del8_ned to obtain for ship-owners and seafarers as well as for inu 1o_*unity as a whole thegreatest benefits from techni.at p.ogre

[aras hip ;i;;;;.'*h o." emproyme',,i ?; 
-ji".::f 

,il"Xf,jt".. r.o",
4. (1) If they do not formulate the manpower plans themselves,representatives of shipowners' u"a rluiu-""rs, organizations shouldbe consurted in connection with-th"iiJJ.-rt"tion and subsequent
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ad j ustment, -a-nd 
the co'op erati on 

""u' 
n T:f$i,1tiffi 

"':tt1;:"ri::3:"llfi"rrs'iltld__ be sot'ehtln the practical I

(2) rhere should be regular to"='-ll-!11:"o:tffi"ru*:X".T:tr Ht
""#;.;;;;;d 

their various organizatrons

i"iut"a to technical change'

IL RrcnurrMENT AND Pt.eceMexr

5. Recruitm"n: oL seafarers t"9 
-th:,ff3tt:'il" "?u,"#ti";3.";tL:a"k" .a.ornt of existing manpower pla

contained therein'

6. (1) Mobility within the maritime labour force should- be faci

litated by the op"'utio" oi- u" "n"ttive 
employment servlce'

ifl,){f ilfl trxj;*+*':**;"rriffi+""'luffi
il;;i;"t"';;ilaboratiori between those offir

emploYment servlce'

7. (1) Having regard to natural *-1-'^t"*"' positive'steps should

be taken by ttrose ilsponsible to' "u"tt" 
or- minimize as far as

pracdcable tr'"- "n"tti?'"""v"*"t"ti"r 'ui"Jiions 
in tt'e ""YlH":i J 

i

seafarers emproyeo' iv- ""t' 
measures- as providing emplg

opportunities o-n- as i'ia"-u range of tript'"t'it-tZuto"ible and I

'"lii'Tnoi",;::#'*::u;li::";:*:;::" 1-,::er''i'o 
of I

r;".l:h?ff;'i#f,l#i"ruil*l"'"l'""'"1:;;1":'1"*x'ttt's I

8. Up'to'date information should'be'made available on the nature

of technicar tr'u"glT"i' u""tJ tfirp tor itre guidance of seafarers

and Potential seafarers'

III' Tmrxrxc AND RstRArxrxc

9. Where technical changes require. study of the need to train

seafarers and to h"l;;h*;il-to "a"nlto 
ihese changes' account

should be taken o""ul'?o"iir"i"i'Trainins (Seafarers) Recom-

mendation, 1970'

l0where**u:i#"*",",[:f'#:-'#]':iP"']tl"ilii!ilfilfi
:Tii,T3:'.""1"1:#i:"r,1iiiiiJ"'ilrfi '"iii-p"'il"i"t'shourdbe
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reviewl to take account of these changes and to ensure that sea-farers ae adequately trained for the funttions they will be requiredto carry ut.

11. Whee the nature of technical developments so requires,considerado should be given t9 the possibiliiy of ,"t aioiog 
""a-farers to en.ble them to take furl adiaotugu of the opportunitiesoffered by thse developments.

^_12..There shiuld be consultation with shipowners, and seafarers,organizatio-ns, anl between them, where techiicar alu"rop*""t. 
"""rrxery to lead to changes in manning scales or in cLrtificationrequiremenrs or to lignificant changes -in the duties aoa l,roctioosor varlous categories of seafarers.

^, 11^Fl1ire1 in 
-t!re 6i19ies and functions of the various categoriesor seatarers should !s s)elained clearly and with adequate noticeto those involved. 

i

IV. Rrcuranrrv'i or Eupt oyrvrrur AND INcoME

,^_11. 
(_1) Consideration shou'Id be- given to schemes providing regu-ra'ty of emplovment and inccqme io?-rJ"r".".s and suitabre personnelto rnan ships.

(a) '6uch schemes l-rcht pro', vide, for instance, for contracts ofemployment with a*i[-;;;;;;#;;'nl"ir'##:Y,.o-r with the induitrv for seafarers

".'i;.t'#'ff :::1"'#,"i1i".i*it:f_;1",,"_':,*:,#:f 
HT,;form of ,benefits dur

rn;&,3.";fi:.'*xlj,,:"#;t"j: h"1 rhe needs or se-rarers,
to technical change. ,qvs DP'ecial diftculty in adjusting

al2).-A*oogst 
possible measures, conside. ration should be given

(a) retrainiug for other industries throuelschemes-that 
""e 

rr"iLut;;";;'-'"*s'1 t government and other
(b) the provision of adequate benefits, within 

- the framework ofsocial security systems o" ott"i-rtn",
r_equired to rL#1.tn" *"#t; l;t=#rH; i:.': *":UI: #:than is generally the case. 
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V. Itrrnxarrox.l,t CoopERATroN t;

77. To avoid hardslip lo such seafarell, 
"fnror"a -io1/tof"_jIoships as are tikely to be.atrLcteJ U, iJ"friri."r chanees aulrki ,mp,the .governments and s-hipowners'l"O r""f""ers, organizdtio* .oo-cerned;ishould undertaku- 

"""tv-"o"r"itilioo "oa 
shourd/^^-^.with a.view to_, . _ ___. uv-wp€rit€

(d:9j:r,::g--tl"_r"r.nr, of these seafarers gradualty 
j,o 

,h" chang_.tr18 ;f..guirements of the foreigu couutrtes !r,n whose ships: flt949Ie emPloyed; and
(b) minimizing the effccts of 

-redundan "y 
Ay ,r'7;iojoint 

applicatiouof r'el6Vaht: provisions of rfri, nl-.ilmg,.irdatioD.
I
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APPENDIX XX

INTERNATIONAL LABOUR CONFERENCE

a
Rccommcndstion 1'll)

RECOMMEIYDATION CONCERNIN9-Atr coNDrrIONrNG OF

CREW ACCOMMODAIJai-AND C.TNTTMi crrHER SPACESI

ON BOARD SHIP

TheGeneralConferenceofthelnternationalLabourOrganization'
Having been convened at Geneva -by 

the Governing Body of the

Internationar r,af,J,it o6;-;;J'having met in its Fiftv-fifth

S;;;i; on 14th october, 1970; and 
ised),

Noting that the Accommodation of Crews Convention (Revi

1e4e. lavs ao*" ,ii"i*;;:;;"J;tds for the accommodation of

crews on board shiP, and

Considering that in the light of the rapidly changing character'

istics of both the't""ti?*ti'n and ihe-operation'of modern

ships furth". i,nitoi"*""tt in crew accommodation can be

provided, and

Having decided upon the adoption of-certain proposals with regard

to crew u..or.rrnoJui-i'J", t"fritr' is the second item on the agenda

of the session, and

Having determined that these proposals shall take the form of a

Recommendation,

adopts this thirtieth day of October of the vear one thousand nine

hundred and seuentfli" 
-totto*ing 

Recom'mendation' which may

be cited as the Cr& 
-e..ommodaiion (Air Conditioning) Recom'

mendation, 1970:

1. (1) All ships of 1,000 gross register tons or over constructed

after the adoption of t'nit n?**-"""aation' except th-ose regularly

iig"g"a i, iriau, *r,"." i"-p"-," climatic conditions do not require

Iu]"r, 
-t-u""ia Le equippea wittr air-conditioning of crew accommo-

dation.

(2)Wheneverpossiblesuchshipsshouldalsohaveair.conditioning
of 

'the radio room and any centralized machinery control room'

141



2. The competent authoriry should_
(c) investigate the- possibility of instalring air-conditioning inships of less ttran 

_ 
1,000 tons constructid after the aaop--tion

of this Recommendation;

(b) consi_der the possibilitv of providing existing ships with air-conditioning of alr or part of crew iccommo=aation spaces tv
means of conversion of mechanical ventilation systenis to fuliair-conditioning at a time when substantial stnict,""i 

"tt"""-tions are being made to the accommodation.

3. The air-conditioning system, whether of a centralized or in-dividual unir type, should be designed_
(a) to maintain the air at a satisfactory temperature and relativehumidity as compared to outside 

"ir "orriitio"r, ""J 
to 

""r"".a sufficiency of air changes in all air-conditioned ,p"i"r;
(b) to take account of the particular characteristics of operations

at sea and not to produce objectionable noises or vi-brations.
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APPENDIX XXI

INTERNATIONAL LABOUR CONFERENCE

Rccommendation 141

RECOMMEI\IDATION CONCERNING CONTROL OF
HARMFUL NOISE IN CREW ACCOMMODATION AI\U)

WORKING SPACESI ON BOARD SHIP

The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the

fnternational Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Noting that the Accommodation of Crews Convention (Revised),
1949, lays down minimum standards of the accommodation of
crews on board ship, and

Considering that in the light of the rapidly changing characteristics
of both the construction and the operation of modern ships
further improvements in crew accommodation can be provided,
and

Having decided upon the adoption of certain proposals with regard
to crew accommodation, which is the second item on the agenda
of the session, and

Having determined that these proposals shall take the form of
a Recommendation,

adopts this thirtieth day of October of the year one thousand nine
hundred and seventy the following Recommendation, which may be
cited as the Crew Accommodation (Noise Control) Recommendation,
1970:

1. (1) The competent authority in each maritime country, in
conjunction with the competent international bodies and wittr
representatives of shipowners' and seafarers' organizations, should
review research into the problem of noise on board ships with the
object of obtaining and pooling data on the basis of which autho-
ritative criteria and standards can be established at an early date,
so that national provisions can be drawn up to protect seafarers, so
far as necessary, from the ill effects of noise,

(2) Such research should cover-
(a) the effect of exposure to excessive noise on the hearing, health

and comfort of seafarers;t
743



(b) the measures which should be prescribed to reduce shipboard
noise and/or to protect the hearing of seafarers'

2. The competent authority in each maritime country should'
in ine-iigfri of that research, establish provisions for the reduction
or, 

""a 
piotection of seafarers from, excessive and harmful noise on

board ship as soon as this becomes reasonably possible'

3. As appropriate in the light of the research, the measures to
be considered might include the following:

(c) instruction of seafarers in the dangers to hearing and health
of prolonged exposure to high noise levels and in the proper
use of noise protection devices and equipment;

(b) provision of ear plugs and/or ear muffs, approved by- thc
competent authority, to seafarers in the engine'room where
necessary;

(c) the reduction of noise in sleeping rooms, mess rooms, recrea-
tion rooms and other crew accommodation by-
(i) the locating of such spaces as far as practicable from

the enginei, steering giar rooms, deck winches, ventila'
tion, hlating and air'conditioning equipment and other
noisy machinery and aPparatus;

(ii) the use of acoustic insulation and other appropriate- sound-
absorbing materials in the construction and finishing of
bulkheadi, overheads and decks within the sound'pro-
ducing spaces, and self'closing noise'isolating doors for
machinery spaces;

(d) the reduction and control of noise levels in engine'rooms and
other machinery sPaces bY-
(i) provision, wherever practicable, of sound-proof centralized

machinery control rooms for engine'room personnel;

(ii) insulation, as far as practicable, of working spaces such
as the machine shop from the general engine-room noise;

(iii) measures to reduce noise in the operation of machinery.

,]
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APPENDIX XXil

INTERNATIONAL LABOUR CONFERENCE

t
Recommenilation 153

RECOMMENDATION CONCERNTNGJIrE PROIECTToN or
YOUNG SEAFARERS

TheGeneralConferenceofthelnternationalLabourOrganization'
having u""" .o"J"iJa- ui--c"n"t'u by the Governing .Bodv of

International L";;;;am.",-""a havine met in its Sixty-second

Session on 13th October, 1976, and

Having decided upon the adoption -of 
certain proposals with regard

to the protectio; oi vo""i seafarers, which is the third item

on the agenda of the session, and

Having determined that these proposals shall take the form of a

Recommendation,
adopts this twenty'eighth day of gt-t-ob"." of the year one. thousand

nine hundred and .J;;;v-;# tttl totto*ing Recommendation' which

;; ;;-;t;a as tr,e' itot""tio, of Young Seafarers Recommenda-

tion, 1976:
I. Mrrnons or h"rPLEvtsNTATroN

1. Effect may be given to this Recommendation through national

laws or regulations, collective agreements' works rules' arbitration

awards or court d;i;;t;-;r i"n such oih"t *""t'er as mav be

appropriate under national conditions'

II. DsrrxrtroN AND ScoPr

2. (1) For the purpose of this Recommendation' the term "young

seafarers,, includes .ifl"""g p"rsons under 18 years of age employed

i;;, capacity on boird i Jea-going ship other than-
(c) a shiP of war; and
(b) a ship engaged in fishing or in operations directly connected

therlwit[ oi in whaling or similar pursuits'

(2) National laws or regulati-ons should determine' after consul-

tation with the organlatiJns of employers and workers concerned'

;h;; th$t are to-be regarded as iea'going ships for the purpose

of this Recommendation.
(3) This Recommendation does not apply -to young persons in

sctJot or training vessels or pursuing an educational programme

carried out in ui.o.d".r.u wiih conditions approved by the com-

;.;;i ".rit 
oritv ;ii;; consultation with itre organizations of

employers and workers concerned'
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III. OrgEcrrvrs

3. In each country in which ships in which young seafarers are
employed are registered, provision should be made for-

(c) the effective protection of such seafarers, including the safe-
guarding of their health, morals and safety, and the promotion
of their general welfare;

(b) vocational guidance, education and vocational training of such
seafarers, in their interest as well as that of the efficiency
of shipboard operations, in the interest of safety of life and
of property at sea and in that of the creation of opportunities
for the advancement of young seafarers within the sea-
going profession.

IV. Houns oF PERMrrrro Dury .tNo Rnsr panroos

4. (1) At sea and in port the provisions set out in the following
clauses should apply-

,

(a) the normal working hours of young seafarers should not exceed
eight hours per day and forty hours per week and the
consistent working of overtime should be avoided whenever
possible;

(b) while sufficient time should be allowed for all meals, youug
seafarers should be assured of a break of at least one houi
for the main meal of the day;

(c) no_ young seafarer should work at night; for the purpose of
this clause "night" means a period of at least nine ionsecutive
hours between times before and after midnight to be pre-
scribed by national laws or regulations or by collective agree-
ments;

(d) young seafarers should be allowed a 15-minute rest period
as soon as possible following each two hours of continuour
work.

_ (2) Exceptionally, the provisions of subparagraph (1) of tbis
Paragraph need not be applied-

(a) if they are impracticable for young seafarers in the deck,
engine room and catering departments assigned to watch-
keeping duties or working on a rostered shilt-work system;

(b) if the effective training of young seafarers in accordance with
established programmes and schedules would be impaired; or

(c) iu cases of operational necessity.
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Such exceptions should be recorded, with reasonsr and signed by
the captain.

5. The provisions of Paragraph 4 of this Recommendation do not
exempt young seafarers from their general obligation to lvork under
the master's direction during any emergency involving-

(c) the safety of the crew, the passengers, the vessel or its cargo;
(b) the safety of other vessels or of lives and cargoes on board

such vessels.
V. RrplrnrarroN

6. (1) If, after a young seafarer has served in a vessel for at least
four months during his first foreign-going voyage, it becomes
apparent that he is unsuited to life at sea, he should be given the
opportunity of being repatriated at no expense to himself from the
first suitable port of call in which there are consular services of
the country either of the flag of the ship or of the nationality of
the young seafarer. Notification of any such repatriation, with the
reasons therefor, should be given to the authority which issued the
papers enabling the young seafarer to take up sea-going employ-
ment.

(2) After six months' service without leave in a foreign-going
vessel which has not returned to the young seafarer's country of
residence in that time, and will not so return in the subsequent
three months of the voyage, a young seafarer should be entitled to
be repatriated at no expense to himself to the place of original
engagement in his country of residence for the purpose of taking
any leave earned during the voyage.

VI. Slrery rx Wonx AND HEALTH Epucerrox

7. Regulations concerning safety and health for young seafarers
should be adopted.

8. These regulations should refer to any general provisions on
medical examinations before and during employment and on tte
prevention of accidents and the protection of health in employment,
which may be applicable to the work of seafarers; they should
specify measures which will minimize occupational dangers to young
seafarers in the course of their duties.

9. 11; fxcept where a young seafarer is recognized as fully qua-
lified ln a pertinent skill by a competent authority, the regulations
should specify restrictions on young sealarers undertaking, wlth0Ut
appropriate supervision and instruction, certain types of work pte
senting special rlsk of accident or of detrimental effect on their

\
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health or physical development, or requiring a particular degree

of maturity, experience or skill.

(2) In determining the types of work to be restricted by the

rei,rlatio.rs, the conipetent authority might consider in particular

work involving-
(a) the lifting, moving or carrying of heavy loads or objects;

(b) entry into boilers, tanks and cofierdams;

(c) exposure to harmful noise and vibration levels;

(d) operating hoisting and other powe-r machinery and tools' or
' ' icting a's signallers to operators of such equipment;

(e) handling mooring or tow lines or ground tackle;

(f) rigeing;
(g) work aloft or on deck in heavy weather;

(h) night-r,r'atchman duties;
(i) servicing of electrical equipment;
(1) exposure to potentially harmful materials or harmful physical

"g"rrtt 
srrcli as dangerous or toxic substances, and ionizing

radiations;
(k) the cleaning of catering machinery;
(D the handling or taking charge of ships' boats.

10. Practical measures should be taken by the competent authority
or through the appropriate machinery to bring to the attention of
young r"ifu""rr iniormation concerning the prevention of accidents
ina ttre protection of their health in work on board ship, for instancc
by meani of adequate instruction at sea training schools, by oftcial
aicident-prevention publicity intended for young persons' in the
forms indicated in Paragraph 8, subparagraph (2), of the Prevention
of Accidents (Seafarers) Recommendation, 1970, and by ensuring
the professional instruction and supervision of young seafarers' in
their work in shiPs.

11. Education and training of young seafarers both ashore and
on board ship should include instruction appropriate to their needs
in the matters referred to in Paragraph 12, clause (f), of the Voca-
tional Training (Seafarers) Recommendation, 1970, and in Regulation
237 of. the I.L.O. Model Code of Safety Regulations for Industrial
Establishments for the Guidance of Governments and fndustry, as
emended, as well as guidance on the detrimental effects on their
health and well-being of the abuse of drugs.and other potentially
harmful substances, and of other harmful activities.
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