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(a)

(b)

1. Key Iintity Information and Management

Background information
The Bunyala Technical & Vocational College (hereinafter known as the College) was

registered in accordance with the TVET Act 2013, on l2tl' October 2017. The College is

domiciled in Kenya, Busia County, along Bumala - Port Victoria road. The College is
under the Ministry of Education, State Department for Vocational and Technical Training.

The College has seven academic and six non-academic departments including the finance,
procurement, stores and Internal Audit functions (intemal audit is outsourced from a sister

institution). The academic departments are Automotive/Mechanical Engineering,

Electrical Engineering, Building and Civil Engineering, Hospitality and Institutional
Management, Cosmetology, Business and Liberal Studies, ICT while the nonacademic

departments are Registrar, Dean of Students, Industrial Liaison, Transport and Machine

Maintenance, Production Unit and Grounds.

Principal Activities
The principal mandate of the College is to provide technical training for knowledge and

skills empowerment of trainees. In addition, ensure commensurate evaluation and

certification through the relevant state agencies such as Kenya National Examinations

Council (KNEC), Kenya Accountants and Secretaries National Examinations Board
(KASNEB). The training function is conducted under established curriculum by KICD and

TVET CDACC with strict observance of quality and standards relevant in technical and

vocational training. The college advertises and recruits trainees through KUCCPS and

directly as walk-ins. This is done in a manner to ensure access and equity in training and

guided by the Kenya Constitution 2010 and Statues of Kenya, and mandated regulatory

and supervisory bodies

VISION
Provide training opportunities in science, technology and innovation for the world of work

MOTTO
Technical and Innovation Skills for Economic Authority

The Core mandate of Bunyala TVC is enshrined in its Strategic Plan and presented as

strategic objectives outlined below: -

Core Objectives
i) Offer training in technical and entrepreneurial skills relevant to the labour market

ii) Establish mechanism to increase enrolment
iii) Strengthen linkage and partnerships for sustainable development

u

MISSION
Attract and empower trainees in Science, technology and innovation for the purpose of
transferring relevant skills.
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iv) Improve institutional infrastructure and increase capacity

v) Create a conducive environment for innovation
vi) Nurture talent for self-reliance

(c)

(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th June

2024 and who had direct fiduciary responsibility were:

Mr. Emmanuel Biketi WamalwaI

Mr. Keffa Musumba Oduor2 Deputy Principal Administration

Ms. Sheila KasoaJ Deputy Principal Academtcs

Mr. Winslaus OtungaRegistrar

Mr. Fredrick Were5

CPA Ms. Immaculate Namwakira6 Head Of Finance

lll

Key Management
The entity's day-to-day management is under the following key organs:

. Board of Govemors
o Accounting officer/Principal
. Management

Sn I)esignation Narnc

Principal

4

Dean Of Students



Annual Report and Financial Statements for the year ended 30th June 2024

(c) Fiducia Ovcrsi t Arran em cn ts

(0 Entity Headquarters

Bunyala Technical and Vocational College
P.O. Box 104 - 50410, Port Victoria
Along Bumala - Port Victoria Road
Bunyala Sub County
Busia County, KENYA

(g) Entity Contacts

(h) Entity Bankers

1. Mr. Ekuot David
2. Ms. Nakhulo Henrietta - Chairperson
l. Mr. Norbert Musina - Intemal Auditor

Audit and Risk Committee

Finance and operations

Academic Committee

7. Mr. Melitus Okumu
8. Mrs. Wilmina Obwora
9. Mr. Robert Okotch Kechula
10. Ms. Veronica Achoka
11. Mr. Ignatius Ateya
12. Mr. Emmanuel Wamalwa

Proj ect Management Committee
(CDF project)

Other Commercial Banks

lv

BUNYALA TECHNICAL AND VOCATIONAL COLLEGE

Telephone : (+25 4) 75 88 504 I 4, (+ 25 4) 07 22 437 0 5 6

E-mai I : info@bunvalatvc.ac.ke/orincipal@bunvalatvc.ac.ke
Website: www.bunvalatvc.ac.ke

Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

MernbersNarne of Committee

2. Mr. Kemboi K. Josphat - Chairperson
3. Mrs. Caroline Wanyama
3. Mr. Ochoro D. Paul

4. Prof. Wilphredian Okumu-Bigambo -
Chairperson

5. Mr Ochoro D. Paul
6. Ms. Martha Wekesa
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Kenya Commercial Bank
Port Victoria Branch
P.O Box 274 - 50410
Port Victoria

(i) Indepcndcnt Auditors

Auditor-General
Offrce of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

0) Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

il
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2.Thc Board of Governors

Born on 4th January 1982. Holder of MBA
Entrepreneurship. He has over l0 years'

experience in the banking industry.
Currently Branch Manager KCB
Kilgoris. He is the current Chairman of
the Board of Governors Bunyala TVC.

I

Mr Francis Rambui, M.BA
Chairman BoG

Born on 22nd September 1957. Holder of
PhD in Communication and Public
relations
Over 40 years' experience in the

education sector. Currently, a prof. at the

Eldoret University

Prof. Wilphredian Okumu-Bigambo,
Ph.D
Chairman Academic, Human Resource
and Welfare Committee

2

Born on 29th June 1977. She is a holder of
Bachelor's degree in Education. She has

more than 20 years' experience in
teaching and advocacy

3

Ms Henrietta Nakhulo Narnava, B.Ed
Chairperson Audit and Risk

ent Committee
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Mr. KemboiJoseph, M.BA/CPA II
Chairman Finance Planning and
Development Committee

Born on lOth April l97l.He holds M.Phil.
Economics and B.Ed. Arts. He has more
than l2 years' experience of teaching at

the university of Eldoret.

5

,

Mr. David Aukot, B.Sc (MqSb.E!C)_

Born on 24th April 1990. He holds a
M.Sc in Information Systems

6

Dr. Daniel Ochoro, M.BA

Born on 27th September 1960

PhD Research
development

and sustainable

Over 40 years' experience in teaching

7

Mrs Carolyne N.A. Wanyama, B.Sc

Born on I't September 1972. Holds a B.Sc
Agriculture and Human Ecology
Extension
Over 25 years' experience in agriculture
industry working at the Nzoia Sugar Co.
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8

Mr. Joseph Sunguti, MBA
Regional Director
B usia./B ungoma/Kakamega/Vi hi galTrans
Nzioa

Bom in l96l , holds a master of Distance

Learning and Bachelor of
Education(accounting, finance and

economics) degree from the University of
Nairobi. He also holds a certificate in
Senior Management Course and Strategic

Leadership Development Programme
from Kenya School of Government.
He is an experienced County Director of
TVET, spanning ten (10) years now.

Emmantrel Biketi Wamalwa, M.Ed

Born on I lth September 1973. Holder of
M.Ed (Guidance and Counselling, B.Ed
Tech), Dip in Ed. and Senior
Management Course. Senior
Principal/Secretary BoG. Over 25 years'

experience in teaching and l8 years in
administration in TVET institutions.
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3.K Mana ement Tcam

Senior Principal

I

Emmanuel B. Wamalwa, MEd

Deputy Principal, AdministrationII
uor, B.EdMr Musumba Keffa

l

2

Deputy Principal Academics

Ms. Sheila Kasoa, ts.Ed

J

Registrar

Mr. Winslaus Otunga. B.Sc

4
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5

Mr. Fredrick Were. B.Sc

Dean of Students

6

Mr. Simon Sinjagi Nandambala

Procurement Officer

7

Ms. Immaculate Namwakira

Finance Officer

x
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4. Chairman's Statement

Bunyala TVC has had a fairly good and successful year in matters training and staff development.

The college posted fair results in academic performance in most of the departments. We appreciate

the government through the State Department for posting five more new trainers. This has

tremendously contributed to the reduction in our wage bill. We are expecting an additional 9 new

trainers whom we interviewed in May 2024. Although the gap will not have been filled but the

size will indeed have been minimised. Currently, the board has a total of 2l trainers on its payroll

making a total of54 trainers against a student population of 1174.

The year 2023/24 was one that came with a new dawn pertaining to matters of successful

partnerships. We feel greatly honoured by our Member of Parliament for having completed another

milestone for the college i.e. laying cabro along the main access road to the institution.

The Board members were all very supportive in as far as attending meetings and participating in

making proposals and seeking altemative means of increasing our A-in-A. We are committed to

seeking collaborations with both local and international development partners to ensure that the

college remains afloat financially, socially and psychologically for our staff and especially the

management team. So far, we have managed to maintain a healthy collaboration with KCB
Foundation who have sponsored close to 400 students since the year 2020. We also partner with
SHOFCO (Shinning Hope for Communities) which has started sponsoring students as well.

The college has a very disciplined lot ofstudents led by a well-informed student governing council.
The student leaders were taken to a sister college, Mumias West for bench marking. The one day

tour shed light on their leadership career and they realised that they were doing fairly well as a

unit. This motivated them and led them to encourage their colleagues to continue working hard

and loving their institution.

The biggest challenge facing the institution is scarcity ofclean water for drinking and general use.

The college fetches water from the lake using a water bowser on a daily basis. This has been a

very expensive venture for management. We are in the process of muscling finances through

income generating activities/fees & capitation/donor funding to enable us do away with this very

serious need. We envisage that we can be able to clear with this before the end of the next financial
year202412025.

Another major challenge is the inadequate tuition rooms, land for expansion and high wage bill.
We are in the process of mobilising funds through cost cutting measures as well development

partners to help us construct at least 5 new classrooms and procure more land. We are hopeful that

the govemment will be posting the newly recruited trainers to help us ease the burden on our
income and thereby reduce the wage bill.

xl
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rl
However, we are happy that the community has been very supportive by giving us a good and

peaceful working environment. We believe that with such support we cannot be stopped by any

type of challenge because we know that we have what it takes to overcome all obstacles.p
Mr. Francis Rambui
Chairman BoG

xll
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5. Report of the Senior Principal

We thank the Lord God Almighty for what He has continued to help us to achieve as an

institution. The college has been able to register growth in enrolment of students, staff
establishment as well as infrastructure. This is the sixth year since the college was

established and became operational.

The college has a total of 1 ,17 4 students enrolled in various courses. We have a total of
seven academic departments namely: - Automotive Engineering, Building and Civil
Engineering, Electrical Engineering, Hospitality and Institutional Management, ICT,
Business Studies and Liberal Studies. We expect to separate some of them in the near

future when the number of staff increases. We also have 6 non-academic departments

namely: Registrar, Dean of Students, Industry Liaison Officer, Guidance and Counselling

Coordinator and Procurement and Finance. The Ministry posted the Deputy Principal

Academics who reported in third term last year 2023. All the departments have worked

harmoniously as a team to enable the college attain the goals, objectives and strategies as

outlined in our strategic plan.

The students' council held their second elections in July 2024 to usher in a newteam of
leaders after the term for the previous council expired according to their constitution. The

elections were peaceful having been managed by the Independent Electoral and Boundaries

Commission flEBC), Budalang'i Constituency. The peaceful elections is also due to the

high discipline levels among our students. A training for the council will be conducted in
September to empower them with relevant leadership skills. They will also be sent to

another sister institution to bench mark, just like their predecessors. We hope that they will
learn and copy best practices to enable them be better leaders during their tenure.

Performance in national examinations has continued to be better in all exams undertaken

within the year. We have had a fair share of challenges especially related to inadequate

funding. This challenge made us not to be able to acquire some of the key training
materials especially for exams. This is a very high risk area since it touches on the

students' academic affairs. We have introduced the Competency Based Education and

Training Curriculum. This curriculum is practical oriented and the cost for the

examinations is quite high. This affects both the students and the institution in as far as

procurement of materials for practical's is concerned. This calls for very efficient and

timely disbursement of capitation.

xlll

Our college participated in the following co-curricular activities: Volleyball ladies where

we emerged as both regional and national champions. We also presented teams in Soccer

men and handball men. We also participated in TVET Fairs where our robot emerged

position 3 at the regional level and proceeded for nationals. We also presented teams in
both the regional and national drama festivals.
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We have had a very supportive Board of Governors led by the chairman who happens to be

a branch manager with KCB Bank. They have ensured that meetings are attended

religiously to the last person. They have occasionally accepted to hold online meetings

especially as a cost cutting measure whenever funds have been a challenge. They have also

been able to help improve our collaboration especially with the KCB Foundation, an

organisation that has sponsored students to the tune of about 400 of them since 2020. We

are hopeful that they will keep up the fire to help us improve infrastructure through funds

mobilisation.

The college embarked on the journey of growing our A-in-A by setting up a bakery at an

initial cost of Ksh. 1.2 million shillings. The bakery is currently operational. We have

continued to improve our production from about 150 loaves ofbread when we started to an

average of 350 per day today. We are planning to procure a bigger oven to enable us

produce more than I ,000 pieces per day. Our target is to maintain a production of more

than 1,500 pieces per day. We have done marketing for our bread which is branded and

certified by KEBS. Our product is competing very favourably against old and popular

brands like super loaf and others. We sell a loaf both to retailers and wholesalers at

different prices. We have plans to mount other Income Generating Activities in Agriculture

and mechanical production (fabrication of metals).

We feel very proud to be associated with the Constituency Development Fund for the

projects which they sponsored to completion i.e. the kitchen and laying of cabro blocks on

the main access road to the college. These projects have really improved the college

visibility and eased the pressure on tuition rooms. We immediately converted the kitchen

to a Food and Beverage department where trainers have an office as well as rooms for
lessons. We appreciate the Member of Parliament for Budalang'i for this great milestone.

If funds allow we would gladly put up a multi purpose hall next to the kitchen, an

undertaking which the Member of Parliament has also hinted that he could do if funds

permit.

In our effort to adhere to the Presidential directive to plant 15 billion tree seedlings,

Bunyala TVC established a tree seedlings nursery from which we managed to distribute up

to 5,000 tree seedlings to the community. Some of these seedlings were procured to ensure

that we offered something substantial to the community during the national holiday for tree

planting. We have also planted trees in the neighbourhood and more specifically on the

slopes from where rain water flows heavily causing serious damage in the institution. The

college has undergone untold suffering due to the flooding which also interferes with
learning because of water in the classrooms. Damaged road network, sinking toilets in
hostels, mud on walls, gabions in the college passage ways, etc. are some of the

devastating effects of the floods. We have generated a work plan to help mitigate against

this effect. We hope that if funds allow, then we will implement it'

xlv
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However, the deficit caused us to stagger with a big creditors list amounting to Ksh. 9.0

million. The delay in paying these suppliers was also caused by delay in disbursement of
funds by the KCB Foundation and NYS. This list has so far been reduced by more than

Ksh. 5.0 million. We hope that the govemment and development partners will be releasing

all the required funds this year in a timely manner.

Wamalwa Emmanuel
Principal/Secretary BoG

xv

Some of our major challenges is the lack of a stable source of clean drinking water. We

fetch water using a water bowser on a daily and or weekly basis depending on the level of
need. This costs us an average of Ksh. 20,000 per week and almost ksh. 1.0 million per

year. We find it very expensive to sustain. We have been in the business of mobilising

resources to drill a borehole for reliable water supply but we are yet to succeed. We are

also in dire need of additional tuition rooms and land for expansion. We hope to mobilise

more funding through fees collection, capitation and development partners to enable us

solve some ofthese pressing issues.

The college received funding from the government in form of Capitation in all the four

quarters. However, Q.l, 2 and 3 capitation was distributed at a rate of Ksh. 4,000 per

student while in Q.4, it was at a rate of Ksh. 3,000 per trainee totalling to Ksh. 15,000 per

trainee per year. This caused a big deficit in our budget considering that we had factored

Ksh. 30,000 per trainee per year. If it were not for National Youth Service which paid full
fees for their sponsored students at Ksh. 13.0 million and KCB Foundation which paid

Ksh. 4.6 million, it could obviously have been very difficult to run through the year

successfully.
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6. Statement of Performance against Predetcrmincd Objcctives

Bunyala TVC has 5 strategic pillars and objectives within its Strategic Plan for the FY 2023-

2028. These strategic pillars are as follows:

Quality Training, Research and Innovation

Finance and Funding

Strengthen lnstitutional Capacity

Customer Satisfaction

College Administration and Governance

ActivitiesKey performance
indicators

Strategic
Pillar

Objective

i) Recruiting
trainers to
address
existing
deficit

ii) Reskilling
trainers
for
effective

i) Appointment
letters/Signed
contracts

ii) Training
reports

iii) Exchange
program
reports

Pillar 1.

Quality
Training,
Research
and
I nnovation

1.1 To hire, skill and
reskill trainers

Achievements

D 5 trainers
recruited

ii) Stafftrained
iii) 2 exchange

programs
iv) 5 trainers

mentored.
v) Tied to

Performance

xvl

Fig. 1: Strategic Pillars

Bunyala Technical and Vocational College develops its annual work plans based on the 5
pillars.
Assessment of the Board's performance against its annual work plan is done on a quarterly basis.

The College achieved its performance targets set for the FY 202312024 period for its 5 strategic
pillars, as indicated in the table below:
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rategic
Pillar

Key performance
indicators

Objective

training
e.9.,
training
methodol
ogy
through
Kenya
School of
TVET

iii) Mentorshi
p
programm
e for
newly
employed
academic
staff

iv) Establish
ment of
exchange
programm
ES

iv) Mentorship
reports and
forms.

Build
capacity of
lralners tn
carrying out
research.

ii) Support
research
activities.

iii) Forming
linkages with
other
organizations

iv) Sensitization
of trainers on
collaboration
and
partnerships

v) Enhance the
capacity of
Research and
Innovation
coordinator

i)i) Capacity
building report

ii) Research and
innovation
week report.

iii) Signed
memorandums

iv) Workshop
reports

v) Implementatio
n ofbest
practices

vi) Increased
innovations

vii) Commercializa
tion report.

1.2 To strengthen research
and innovation

Achicvements

Contract (PC) on
Competence
Development

i) Establishedresearch
department with
research committee

ii) Promotingresearch,
commercialization and
innovation.

iii) Establishing
partnerships and
collaborations with
industry

iv) Increased number of
trainers participating in
research

v) Trained STI champion
vi) Increased innovations
vii) Innovated a bending

machine yet to
commercialize

viii) Tied to
Performance Contract
(PC) on Science,
Technolo and

Activities

xvll
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ActivitiesKey performance
indicators

ObjectiveStrategic
Pillar

through
networking
with
researchers

vi) Providing
links to
research
courses and
resources.

vii) Create an

ideal
environment
for
commercializ
ation of
innovations

S orts

i) Certificate of
completion

ii) Certificate of
completion

iii) Servicing
schedules

iv) Number of
training and
learning
materials

1.3 To revamp
infrastructure for
curricular and co-
curricular activities

i) Enhance
capacity for
academic and

non-academic
staff.

i) Training
reports

ii) Percentage
equipping of
li

1.4 To improve on quality
of curriculum delivery

Innovation
Mainstreaming

i) Acquired new
equipment.

ii) Constructed: kitchen
for food and beverage
section, temporary
structure for tuition

iii) Hired a technician
iv) Delivery notes and

invoices, Inspection
reports.

v) Tied to Performance
Contract (PC) on Co-
curricular Activities

Trained 8 academic
and 3 non-academic
staff
Library equipped
Evaluation carried out

i)

ii)

xvlll

lll

i) Modernize
the
workshops

ii) Construct
additional
tuition blocks.

iii) Ensure
regular and
continuous
servicing and
maintenance
of workshop
tools and
equipment.

iv) Acquire
additional
tools and
equipment for
training

v) Develop
suitable
facilities for

Achievements



BUNYALA TECHNICAL AND VOCATIONAL COLLEGE
Annual Re ort and Financial Statements for the year ended 30th June 2024

rategic
Pillar

ActivitiesKey performance
indicators

Objective

ii) Improve and
expand
learning
infrastructure
by equipping
of the library
(s%)

iii) Strengthen

Quality
Assurance
office by
carrying out
trainer and
course
evaluation for
KNEC and
CDACC.

iv) Enhance
monitoring
and
evaluation by
carrying out
trainee 213

class
attendance
anal sls

i ii) Evaluation
reports

iv) Analysis
report.

i) Enhance
marketing of
the College
programs by
reviewing and
analyzing the
existing
marketing
strategy/
policy.

ii) Enhance
trainee
welfare and
experience by
participating
and
o anlzln

1.5 To improve on trainee
enrolment and completion
rates

Achievements

iv) 2/3 trainees class
attendance analysis
done.

v) Tied to Performance
Contract (PC) on
Competence
Development, Internal

Quality Assurance
Policy Implemented

i) Marketing policy
reviewed

ii) Participated in ball
games, drama and
TVET fair

iii) Tied to Performance
Contract (PC) on Gross
Enrolment Increased

xlx

i) Approved
marketing
policy

ii) Certificates of
participation

iii) Number of
partnership
established.
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ActivitiesObjective

co-curricular
activities

i) Ensure that
enrollment
returns to
KUCCPS and
State

Department
are filled on
time.

ii) Establish
collaboration
with more
sponsors/don
ors

iii) Identify and
operationalize
more IGAs by
carrying out
production
units business
model evalu-
ation and
developing a
production
unit strate

i) Approved
strategy

ii) Amount of fee

raised.
iii) Approved

templates for
returns to
KUCCPS and
State
Department

iv) Number of
partnership
established

v) Evaluation
report,
Approved
strategy

2.1 To improve revenue
on revenue collection

i) Decrease
costs of
acquiring
goods and
services

ii) Implementati
on and
installation of
green energy
sources

iii) Reduce paper

wastage by:
a) Enacting

duplex
printing

b) Implemen
ti

D Percentage
cost reduced.

ii) Functional
solar systems

iii) Duplex printer

2.2 To develop and
improve on cost cutting
mechanisms

Pillar 2:
Establish
mechanism
to increase
enrolment

Achicvem ents

i) Cost reduced
ii) Solar security lamps

installed
iii) Paper wastage reduced

through printing in
duplex and by
enhancing use of soft
copy reports and

documents.
iv) Tied to Performance

Contract (PC) on
Project Completion
Rate.

xx

Key performance
indicators

Strategic
Pillar

i) Enrolment returns to
KUCCPS and State

Department filled on
time

ii) Collaborations
established with
SHOFCO,KCB
foundation
maintained

iii) Feasibility study
done and need for
bakery identified

iv) Bakery established
v) Tied to Performance

Contract (PC) on
Gross Enrolment
Increased
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rategic
Pillar

ActivitiesKey performance
indicators

Objective

paperless

operations
c) Coding

printers to
reduce
unnecessa

ry
rinti

i) Improve the
college
financing by
enhancing
revenue
collection
system and
reviewing
charges of
College's
programs

ii) Boost
capacity of
staffon
resource
mobilization
through
Appointing
Resource
Mobilization
Officer, and
Drafting a

resource
mobilization
policy

iii) Broaden
sources of
funding by
Rolling out
short term
courses and
Implementing
resource
mobilization
strate

i) Bank
integration, e-
citizen on
boarding,
reviewed
charges for
college
programs.

ii) Appointment
letter,
Approved
policy

iii) Certified short
courses,
Amount
mobilized
extemally

2.3 To enhance resource
mobilization measures

Achievcments

i) Increased trainee
application for
govemment HELB
loan/scholarship

ii) Policy developed
i ii) Short term courses

mounted i.e, computer
applications, electrical
wire man, plumber
pipe fitter, welding,
tractor operator

iv) Tied to Performance
Contract (PC) on
Competence
Development.

xxl
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ActivitiesKey pcrformancc
indicators

Objective

i) Enhance cost-
effectiveness
of college
programs by:
Carrying out
cost-benefit
analysis of
the programs,
Implementing
the cost
analysis
recommendati
ons and
Collecting
outstanding
college debts

ii) Strengthen
college
planning and
budgeting
process by
training top
management

iii) Strengthen
the
procurement
office by:
Reviewing
the
procurement
policy,
Analyzing on
procurement
actual
expenditure
against the
appropriated
budget,
Reviewing
the annual
procurement
plan and
Carrying out
SU lier

2.4 Ensure prudent
management and
utilization of fi nancial
resources

i) Cost analysis
report,
Percentage
implementatio
n, Percentage
of collected
debts.

ii) Number of
management
trained

iii) Approved
policy,
Analysis
report,
Approved
procurement
plan, Appraisal
report.

Ach ievem cnts

i) Cost benefit analysis
carried out,
Implementation
undertaken, Debts
collected

ii) Management trained
i.e 2 Finance officers,
Procurement Principal
and his 2 Deputies

iii) Procurement policy
reviewed, Analysis
carried out,
Procurement plan
reviewed, Appraisal
conducted

iv) Tied to Performance
Contract (PC) on
Affirmative Action in
Procurement

xxll

Strategic
Pillar
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ratcgic
Pillar

ActiviticsObjective

i) Develop a

performan
ce

managem
ent
framewor
k

ii) Develop
and
administer
the
performan
ce

appraisal
tool and
feedback

iii) Develop
and
monitor
the
productivi
ty
meElsurem

ent matrix
for the
Colle

i) Draft
performance
management
framework

ii) Performance
Assessments

iii) Training
report.

2.5 To implement
productivity
mainstreaming

Attain and
sustain
optimal
staffing levels
by:
Implementing
the approved
staff
establishment
and
Reviewing
college career
guidelines.

ii) Enhance
development
and trainin

i)
i) Approved staff

establishment,
Reviewed staff
establishment,
Career
guideline
policy

ii) TNA report,
Number of
trainers
trained.

iii) Reviewed
scheme of
service

Pillar 3:
Strengthen
Institutional
Capacity

3.1 To attract, develop
and retain human capital

Ach icvemen ts

i) Approved Staff
establishment
implemented, Career
guidelines established

ii) TNA conducted, TNA
report implemented

iii) Motivated trainers
iv) Tied to Performance

Contract (PC) on
Implementation of
Presidential Directives

xxlll

Key performance
indicators

performance
appraisals

i) Development of draft
performance
management
framework

ii) Developed and

administered tools
iii) Draft productivity

Measurement Matrix
iv) Tied to Performance

Contract (PC) on
Productivity
Mainstreaming
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ActiviticsKey performancc
indicators

Strategic
Pillar

Objective

initiatives by
Carrying out
Training
Needs
Assessment
and
Implementing
the TNA
report.

iii) Review
employee
scheme of
service

i) Enhance
awareness
and
engagement
of employees
by:
Developing a
college
calendar of
events,
Providing
monthly
briefs on
college events
and Carrying
out team
building
activities

ii) Enhance
employee
welfare by:
lmplementing
bonus policy,
Sensitizing
trainers on the
bonus policy
and
Conducting
employee
satisfaction
surv

i) Calendar of
events,
Number of
briefs, Team
building
reports

ii) Number of
trainers
rewarded.,
Number of
sensitized staff,
Survey report

3.2 To enhance employee
engagement and
motivation

Achievem ents

i) Calendarofevents
developed, Monthly
briefs, Team building
activities

ii) Trainers rewarded,
Staffsensitized,
Survey conducted

xxlv
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trategic
Pillar

Key performance
indicators

Objectivc

i) Leveraging
on ICT in
college
operations by
Improving on
student
management
information
system and
Expanding
usage ofERP
in all college
operations

ii) Enhance ICT
Security by
Reviewing
ICT policy
and
Developing
data
protection
Strategy

iii) Carry out
business
process
reengineering
by
Conducting a
comprehensiv
e analysis of
culTent
processes,
collaborating
with experts
to redesign
processes and
developing a
robust
training
program

iv) Enhance Wi-
Fi access
points within
the colle e

i) Percentage
system
improvement,
Percentage
process
expanded.

ii) Approved
policy,
Approved
strategy

iii) Percentage
improvement
in process
efficiency,
Percentage
increase in task
automation
efficiency,
Percentage of
staff
successfully
trained

iv) Number of
new access
points

v) Power backup
solution

3.3 To streamline
performance efficiency

Achievem en ts

i) System improved,
Process expanded

ii) Reviewed policy,
Developed strategy

iii) Staffsensitized on
existing process,

Optimized and
automated
workflows, Proficient
staff in new
processes

iv) New access points
installed

v) Powerbackup
solution procured

vi) Tied to Performance
Contract (PC) on
Digitalization of
Govemment Services

xxv

Activities
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Kcy performance
indicators

ActiviticsStrategic
Pillar

Objective

through
Mounting of
new access

points
v) Procure a

power backup
solution

Develop
and
implemen
t
corporate
social
responsibi
lity (CSR)
policy
Strengthe
n the
college
brand
visibility
by
Conductin
g college
awareness
survey
Improve
intemal
and
external
Communi
cation by
reviewing
and
applying
the
following
strategies:
a) Comm

unicati
on
strateg

i)

ii)

iii)

4.1 To enhance college
image

i) Approved
policy, No. of
CSR activities
conducted

ii) Survey report
iii) Approved

strategies.

Pillar 4:
Customer
Satisfaction

Achicvements

i) Developed policy,
Policy implemented

ii) College awareness

index
iii) Strategies reviewed
iv) Tied to Performance

Contract (PC) on
Implementation of
Citizens' Service
Delivery Charter

xxvl
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.rategic
Pillar

ActivitiesKey performance
indicators

Objective

b) Marke
ting
strateg

i) Improve
Customer
Centred
Service
Delivery by
Training staff
on customer -
centric
service and
Conducting
Customer
Satisfaction
Survey

ii) Improve
Complaints
Handling
Mechanism
by
Developing
Complaints
handling
Policy,
Reviewing
policy
handling
mechanisms
and
Sensitizing
staffon
complaints
handling

rocedure

i) Number of
stafftrained,
Customer
satisfaction
index

ii) Approved
policy,
Approved
mechanisms,
Number of
staff sensitized

4.2 To enhance Customer
Service Delivery

i) Enhance
Institutional
long- term
Sustainability
by:
Implementing
the College's
Strategic

i) Percentage
implementatio
n of SP,

Evaluation
report.,
Approved BCP
plan,
Percentage

Pillar 5:
College
ad m inistrati
on and
Governance

Ach icvem ents

i) Stafftrained;
ii) Complaints desk

established
iii) Staffsensitized
iv) Tied to Performance

Contract (PC) on
Implementation of
Citizens' Service
Delivery Charter

i) Strategic Plan
implemented, Yearly
evaluation of SP done,
BCP plan developed,
BCP implemented

ii) Composite score
improved

xxvlt

5,1 To Strengthen College
Leadership and
Govemance
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Key performance
indicators

Activ itiesObjcctive

lic

BCP
implementatio
n

ii) Composite
score.

iii) Approved
policies,
Number of
staff sensitized,
Number of
stafftrained,
Ratified HIV
and AIDs work
place policy,
Approved
Gender
Mainstreaming
Policy,
Approved
disability
mainstreaming
policy,
Approved
Alcohol and
Drug abuse

work place
policy

iii) Policies developed,
Staff sensitized,
Committee trained

iv) Policies developed
v) Tied to Performance

Contract (PC) on
Strategic Plan
Reviewed and
implemented

xxvll I

Strategic
Pillar

Plan,
conducting
yearly
evaluation of
the Strategic
Plan, Develop
Business
Continuity
Plan and
Implementing
Business
Continuity
Plan

ii) Improve
Institutional
Performance
by Improving
annual Perfor-
mance
Contract
Composite
Score

iii) Promote
Ethical
Leadership by
Developing
and
implementing
sexual
harassment
policy,
Sensitizing
staffon
whistle
blowing,
Training of
Corruption
Prevention
Committee
and
Developing
whistle
blowing

Ach ievcm ents
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rategic
Pillar

Achievements

The Cotlege develops its annual work plans based on the above 5 pillars. Assessment of the

performance against its annual work plan is done on a quarterly basis. The College achieved

some of its performance targets set for the FY 2023/24 period for its 5 strategic pillars, as

indicated in the diagram above.

Our performance contracting targets and annual plans are selected activities across the strategic

plan and its objectives and resource allocations.

ActivitiesKey performancc
indicators

Objective

iv) Mainstream
Government
policies on
Cross-cutting
issues by
Developing
and reviewing
workplace
policies on
cross-cutting
issues

xxlx
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1. Corporate Governancc Statement

Bunyala Technical & Vocational College is fully committed to the principles of good corporate
governance encompassing transparency, integrity and accountability. In fulfilment of this
objective, the College has put in place this Corporate Governance Statement, a detailed Board
Charter ("the Charter" set out on page xxviii to xxxiii) and a Board Work Plan. This Statement

and the Charter impose an obligation on board members to hold themselves accountable to all
the College's stakeholders for the due observance ofthe principles and practices detailed in the

two documents (that is, this Statement and the Charler).

BOARD OF GOVERNORS
The board is responsible for formulating the College's policies and strategies and ensuring that
its core objectives - principally geared towards promoting and pursuing its mandate as guided by
the TVET Act 2013 - are well articulated, systematically implemented, and actively pursued.

The board retains the supervisory responsibility for the efficient management and effective
control of the College. The principal, on behalf of the board, acts hand in hand with the rest of
the management team, guides and directs the business operations of the College, on a day to day

basis. In addition, the board approves detailed work plans, internal guidelines and manuals, and

closely monitors compliance and implementation.

A timetable of board meetings (in the form of a detailed annual Board Work Plan) is affixed each

year in advance by the board. Notices ofboard meetings are issued and distributed in advance to

board members, together with the agenda and board papers.

The board has established a process of performance evaluation for the board and individual
board members. This evaluation is usually carried out by the end of each year of service for this
board which is in its third and final year of operation.

BOARD COMMITTEES
The Board delegates some of its powers to board committees. The committees' terms of
reference have been developed and adopted. Their performance is also kept under close scrutiny
to ensure that they discharge their respective mandates as expected.

The board has currently established the following committees

l Academic, Human Resource & Welfare Committee
2. Audit & Risk Management Committee
3. Finance, Planning & Development Committee

xxx

Annual audit reports and the corresponding audit management letter (whenever issued) are tabled
for review at board meetings and appropriate action taken. Other statutory reports are handled in
a similar manner, as and when they are issued or received.
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STAFF AND STUDENT WELFARE
The College is an equal opportunity employer. In pursuance of this objective, its employees are

recruited on merit, without discrimination on gender, religion, culture, tribe, disabilities and from

as diverse social backgrounds as possible.
The College admits students without discrimination on gender, religion, culture, disabilities and

from as diverse social backgrounds as possible.

The College endeavours to provide staff and students with a conducive work and learning

environment.

BOARD CHAITTER

A. PURPOSE

This charter sets out the key values and principles of the Board of govemors of the Bunyala

Technical & Vocational College ("College").
It provides a concise overview of the role and responsibilities of the board of governors; powers

of the board and board committees; separation of roles between the Board and Management; and

the practice of the board in respect of corporate govemance matters.

This Board Charter is subject to the provisions of the TVET Act, 2013, the PFM Act, 2012 and

any applicable law or regulatory provision.

B. ROLE OF THtr BOARI)

a) The Board is the ultimate decision-making body of the College.

b) The Board is responsible for establishing sound system of internal control for the

College.
c) The Board is responsible for overseeing the corporate governance framework.
d) The Board is responsible for: adoption of strategic plans and policies; monitoring the

operational performance; establishing policies and processes that ensure integrity ofthe
College's internal controls; and risk management.

e) The Board is responsible for establishing clear roles and responsibilities in discharging its

fiduciary and leadership functions.

0 The Board is responsible for ensuring that management actively cultivates a culture of
ethical conduct and sets the values to which the institution will adhere.

g) The Board is responsible for ensuring that the strategies adopted promote the

sustainability of the College.
h) The Board is responsible for establishing policies and procedures for effective operations

of the College.
i) The Board establishes appropriate staffing and remuneration policies for all employees as

required.
j) The Board ensures the College's compliance with all applicable laws, regulations,

governance codes, guidelines and regulations and establishes systems to effectively

monitor and control compliance across the College.

xxxl
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C. MATTERS REStrRVtrD FOII. THE BOAITD

a) The Board reserves specific powers to itself and delegates other matters to the

management of the College.
b) The Board delegates its day-to-day powers and duties to the Secretary to the Board

(Principal) and to the Management Team as required by law.

D. DELEGATION OF AUTIIOII.ITY

a) Effective governance of the College requires management to be involved in all significant
decisions, and to be accountable to the Board. All delegated authorities must emanate

from the Board.
b) In establishing delegated authorities, whether for financial expenditure approval, or other

approvals, both quantum and individuals to be granted authority must be presented to the

Board.
c) The Secretary to the Board (Principal) must raise with the Board any matter of

significance affecting the College which requires the Board's attention, including any

matters which exceed the delegated authority.

E. COMPOSITION OF THE BOARD

5.1. Appointment and Remuneration of Board members
a) The Board shall consist of members as shall be determined from time to time and subject

to regulatory requirements. The Board Nominating Committee shall recommend names

for appointment by the Cabinet Secretary for Education as per regulatory requirements.

b) The Chairman of the Board shall be appointed by the Cabinet Secretary for Education.

c) The number of Board members shall be as determined by the TVET Act 2013.

d) The Board shall establish and approve formal and transparent remuneration policies and

procedures for Board members.
e) Governor's remuneration package shall be adequately disclosed in the full board

meeting(s) in line with the financial ability of the college as regulated by the TVET Act
2013.

xxxll

a) The Board shall be appointed by the Cabinet Secretary for Education. It includes

members representing Industry, Technology, Leadership, ICT, and Finance &
Engineering.

b) The Board shall ensure that it comprises a diverse mix of skills and expertise critical for
effective oversight on the management of the College. This shall be underscored by

ensuring that each member has the requisite skill and access to the necessary tools

required for their effective performance.
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F. BOARD INDEPENDBNCE

To enhance independence, the Board shall avail an environment that ensures the members are

critical and independent ofone another so as to promote independent and objectivejudgment.

G. ACCESS TO INFORMATION AND INDEPENDENT ADVICE.
a) The Board may from time to time require independent legal, financial, governance or

other expert advice. To facilitate this, the Board shall ensure members obtain extemal

advice, as may be required, at the College's expense and shall invite senior management

to provide technical advice as needed'

b) The Board shall establish procedures to allow its members access to relevant, accurate

and complete information and professional advice in order to discharge its duties

effectively.

H. BOARD INDUCTION AND TRAINING

Each Board member shall participate in an induction program that is tailored to

effectively orient the member to the College's business, strategy' objectives, policies,

procedures, operations, senior management and operating environment. The induction

shall also include all the necessary information that shall be required by a member for

effective performance on the Board. New Board members shall also be introduced to

their fiduciary duties and responsibilities as well as any other aspects that are unique to

the College.
Board members should have a clear understanding of their role in corporate governance

and be able to exercise sound and objective judgment about the affairs of the College.

The Board shall ensure adequate Board development through continuous training to keep

the Board well informed on critical information pertinent to the College and corporate

govemance environment.
The Board shall conduct a bi-annual review to identifu the training needs and facilitate up

skilling as well as continuous development.

I. BOARD EVALUATION

a)

b)

c)

d)

a)

b)

c)

For improved Board effectiveness, the Board shall carry out an assessment ofits
performance, the performance of the Chairperson, that of its committees, individual

members and the Secretary.
The Board shall discuss the results of the evaluation exercise which shall also inform the

Board on the training needs for its members.

The Board shall disclose whether evaluation of the Board, the chairperson and the

Secretary has been undertaken in the annual report and financial statements ofthe
College.

xxxiii
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J. ROLE OF THE CHAIR AND SECRETARY

The Chair is appointed by the Cabinet Secretary for Education. The Secretary who is the
principal shall keep the Chair informed about the operations of the College.

The role ofthe Secretary shall be to:
a) Ensure that the policies spelt out by the Board in the College's overall corporate strategy

are implemented;
b) Identify and recommend to the board competent offtcers to manage the operations of the

College. In the fulfilment of this duty, the Secretary should ensure that the College's
human resources policy is adhered to;

c) Co-ordinate the operations of the various departments within the College;

d) Establish and maintain efficient and adequate internal control systems;

e) Design and implement the necessary management information systems in order to

facilitate efficient and effective communication within the College

0 Ensure that the Board is frequently and adequately appraised about the operations ofthe
College through presentation ofrelevant board papers, which must cover, but are not

limited to, the following areas:

xxxlv

The Role of the Chair shall be to:
a) Provide leadership to the Board and ensure its effectiveness in all aspects ofits role. The

Chair shall set the Board agenda with the assistance of the Secretary who is the principal.

b) Facilitate the effective contribution of governors and encourage constructive relations

between governors.
c) Monitor attendance at Board meetings;
d) To ensure that there is a robust process for Board succession and that a current pool of

candidates has been identified;
e) Develop the strategy of the College, together with the Secretary, and ensure the Board is

fully appraised and has the opportunity to debate the strategic direction ofthe College;

0 Put in place and maintain an effective delegation ofauthority structure to provide

effective management and control over the College's business with the assistance of the

Secretary;
g) Communicate effectively with the College stakeholders. The stakeholders include, where

applicable, regulators, governments, students, staff and the communities within which the

College operates;
h) Together with the Secretary/Principal, ensure that the College communicates effectively

with, stakeholders, government agencies, financial institutions, the media, the public and

any relevant special interest groups who have a legitimate concem or involvement with
the operation of the College;

i) Ensure that the views of the stakeholders are communicated to the Board as a whole;
j) Chair the Full Board Meetings and all other stakeholder meetings of the College;

k) Together with the Seoetary, ensure that the College operates to the highest standards of
corporate governance;

l) Manage the training needs of each board member and ensure development;
m) Ensure the Board undertakes continuous development in order to enhance governance

practices within the Board itself and in the interest of the College.
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K. DU'I'IES OF BOARD MEMI}EIIS

Each Board member shall have the fiduciary duty to-
a) Exercise a reasonable degree ofcare, skill and diligence;
b) Act in good faith and in the best interests of the College and not for any other purpose;

c) Act honestly at all times and must not place themselves in a situation where personal

interests conflict with those of the College;
d) Exercise independent judgment at all times;
e) Devote suflicient time to carry out their responsibilities and enhance their skills;

0 Promote and protect the image of the College;
g) Owe their duty to the College and not to the nominating authority; and

h) Owe the College a duty to hold in confidence all information available to them by virtue

of their position as a Board member.

L. THE SECRETARY

The principal appointed by the Public Service Commission is the Secretary to the Board and is

charged with the following responsibilities:
a) To provide guidance to the Board on its duties and responsibilities and on other matters

of governance;
b) To ensure that the Board complies with its obligations under the law and the TVET Act

2013 and all other relevant laws.
c) To assist the Chairperson of the Board in organizing the Boards activities;
d) To assist the Board with evaluation exercise;
e) To coordinate the governance audit process;

f) To maintain and update the register of conflict of interest;
g) To facilitate effective communication between the organization and the stakeholders; and

h) To carry out any other duties as may be assigned by the Board from time to time.

xxxv

/ Actual performance compared with the past performance and the budget together

with explanations of all the variances.
/ Capital structure and adequacy.y' Performance; in particular, problem touching on students, courses and provisions.
/ Income and expenses.
/ Income: sources and distribution profile.
/ Report on violation of laws and remedial activities undertaken to ensure compliance

with the guidelines.
/ Largeexposures.
/ KENAO, internal and audit committee reports.
7 Any other areas relevant to the College's operations.
/ Ensure that the College complies with all the relevant and applicable laws in the

execution of its operations.
7 Any other duties as may be assigned by the Board from time to time.
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M. I}OAITD COMMITTEES

a) The Board may discharge any of its responsibilities through Board Committees appointed

from amongst its members' subject to the applicable laws.

b) The Board has established the following committees:
l. Academic, Human resource and Welfare committee
2. Audit & Risk Management committee
3. Finance, Planning & Development committee

c) The Board shall appoint the Chairpersons of the Committees and shall approve

appropriate terms of reference for the Committees.
d) Reporting obligations:

r' The Committees shall report to the Board on matters referred to it by the Board and

on the proceedings following each meeting of the committee. The report shall include

findings, matters identified for specific recommendation to the Board, action points

and any other issues as deemed appropriate.
/ The committees shall liaise with each other in so far as it is expedient to effectively

perform their different roles.
e) The Board remains collectively responsible for the decisions of any committee and shall

review the effectiveness and performance of committees annually'

f1 The Board may be required to establish other committees from time to time.

N. CONFLICTS OF INTERBST AND RBLATED PARTY TRANSACTIONS

a) All Board members are required to:
/ Declare any interests that may give rise to potential or perceived conflict, for

instance, business relationships or other circumstances that could interfere with
exercise of objective judgment;

/ Declare as soon as they become aware that a subject to be discussed at a Board or

committee meeting may give rise to a conflict of interest at the outset of the

applicable meeting. The conflicted Board member shall not participate further in the

discussion ofthat subject, nor vote on it. This is subject at all times to the provisions

of the guiding laws, rules & regulations of the College.
b) The Board shall evaluate all potential or perceived conflict ofinterest as declared and

shall approve such transactions with the College as may be appropriate.

c) A register of declared Conflicts of Interest shall be maintained by the Secretary.

O. CODE OF CONDUCT

a) The Board shall adopt a Code ofConduct for all govemors and employees that addresses,

among other things, conflict of interest and which shall be reviewed and updated

regularly. A summary of this code shall be made available on the College's website.

b) The College shall adopt effective whistle blowing mechanisms that encourage staffand

other stakeholders to bring out information helpful in enforcing good corporate

governance practices.
c) The Board shall also adopt the Public Service Code of Conduct that will apply to all

governors and staff.

xxxvl
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Board of Governors Meeting Attendance as at 30th June 2024

Board Committees Meeting Attendance as at 30th June2024

DATEDATEDATEDATE DATES/NO NAME
201512024514120242810912023 2610U20241v0712023
PresentPresentPresent PresentPresentFrancis RambuiI
N/AN/APresentPresentMartha Wekesa2
PresentPresentPresentN/AN/AJoseph SungutiJ
PresentApologyPresentPresentPresent4 Prof. Wilphredian

Okumu Bigambo
PresentPresentPresentPresentPresent5 Caroline A. Wanyama
PresentPresentPresentPresentPresent6 Josephat Kemboi

Present PresentPresent PresentApology7
PresentPresentPresentPresentPresentDavid Ekuot
PresentPresentPresentPresentPresent9 Henrietta Nakhulo

Namava

I

SN NAME ACADEMIC, HUMAN RESOURCE &
WELFARE COMMITTEE
DATE DATE
2410112024 3t412024

I Prof. Wilphredian Okumu Bigaqtbo Present Present

2 Mr. Duncan Paul Ochoro Present

FINANCE, PLANNING & DEVELOPMENT
COMMITTEE

4t4t2024

I Mr. Josephat Kemboi Present Present

2 Ms. Caroline A. Wanyama Present Present

RISK AND AUDIT COMMITTEE
24tU2024 3t312024

I Ms. Henrietta N. Nakhulo Present

2 Eng. David M. Ekuot Present Present

xxxv

P. BOARD MEETINGS

The Board meets at least once quarterly in accordance with exigencies of business. The Board

Almanac is prepared in advance. Adequate notice is given for each board meeting, the agenda

and board papeis u." circulated in good time. During these meetings the Board reviewed the

College's performance against the planned strategies and also approved issues ofstrategic

nature. The attendance ofthe board meetings during the financial year202312024 was as

follows:

N/A

Duncan Ochoro
8.

Present

24nt2024

Present
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A. REMUNERATION OF BOG MEMBERS

During every Board meeting, members are entitled to a sitting allowance, lunch allowance (if
lunch is not provided), accommodation allowance and mileage reimbursement where applicable

within government set limits for state corporations and or as resolved by the members in an

official board meeting (the resolution must be in line with existing laws and regulations).

Below is a summary of entitlement per Board Member

The board has been busy working on advertising of the college programmes in order to increase

enrolment. It has also been working closely with the Office of the President, the area Member of
Parliament and other stakeholders towards holding effective open days that are properly

publicised to increase visibility.

R. BOARDPERFORMANCE
Performance evaluation identify and record achievements, training requirements and areas for

improvement in relation to annual objectives and performance of their respective roles, in order

to consider effectiveness. Objectives for the forthcoming year are defined along with
identification of how achievements will be met, target dates and details of resource constraints or

issues to ensure that actions are planned and taken as a result of the evaluation process.

We strive to provide the highest quality of training to our trainees by;
i; Being courteous, fair, ethical and professional.
iil Being positive and helpful and provide reason for any decisions we make'

iii; Providing assistance when required.
iv) Answering enquiries or requests accurately and in a timely manner

v) Treating our staff, Contractors and Suppliers honestly and with respect.

vi; Keeping the Institute clean, tidy and free from any damage.

Type ofpayment
Chairman Member

Remark

Allowance Allowance

Sitting allowance (per meeting) 10,000 9,000

Transport allowance r0,000 8,000

Airtime 3,000
Lunch allowance SRC rates SRC Rates

Accommodation allowance when
travelling for official college assignments
both inside and outside Kenya

SRC rates SRC rates SRC rates
SRC rates
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S. RIiLATIONS WITH STAKEHOLDERS

a) The Board shall recognize, respect and protect the rights ofstakeholders and shall ensure

equitable treatment of all stakeholders.
b) The Board shall provide stakeholders with information as is required under the applicable

law and shall establish mechanisms to ensure effective communication with stakeholders'

c) The Board shall have a stakeholder-inclusive approach and will be responsible for giving

due consideration to the legitimate interests and expectations of the College's

stakeholders in its deliberations, decisions and actions'

d) The Board shall establish effective communication with the College's stakeholders

including the media as may be appropriate.

T. TERMS OF REFERENCE

The Board has adopted detailed Terms of Reference which are subject to regular review to

ensure robustness and responsiveness to the needs and requirements ofthe operations ofthe
College

Francis Rambui
Bunyala Technical & Vocational College
Board ofGovernors

xxxrx
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Management Discussion and Analysis Operational & Financial Performance

The enrolment of the college grew from 886 to I 072 registered in the previous FY
2023124. The major challenges the college faces include but not limited to:

Impending Court battles with creditors for delayed settlement of pending bills
Delayed disbursement of capitation and HELB funds
High wages due to increased number of trainers which has continued to increase with
increase in enrolment
Inadequate infrastructure such as classrooms, workshops, playground and related

facilities.
Theft cases due to the nature ofthe college fence.

Below is a summary of our financial performance for the last two financial years: -

i)
ii)
iii)

v)

Alt ures dre in Ken o Sltillirt

During the year ended 30th June,2024 capitation was Ksh.4000 for quarter one,two and

three respectively and Kshs.3000 for quarter four. The College made a surplus of Kshs.

2,134,631for FY 202312024 as a result of increased funding from NYS and KCB
Foundation

Key Projccts and Investment decisions the College implemented/ongoing/planned

The following key projects were completed in the FY 2023/2024: -

i) Installation of CCTV cameras around the college compound at strategic points

2023/2024
33,210,s3751,600,393Income
37,352,294Expenditure 49,465,762

- 4, 141,7582,134,631Surplus/(def
icit)

xl
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Fig. t: CCTV comeras around tlrc college compound at strategic points.

ii) Construction of a car park

Fig. 2: Bunyala Car park
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iii) Laying of cabros from the main gate up to the main college block

Fig. 3: Cobros from the main gate up to llrc moin college block
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iv) Modern kitchen funded by the NG-CDF, Budalang'i Constituency

Fig.4: Modern kitchenfuncletl by the NG-CDF, Budalong'i Conslituency
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v) The Bunyala Tech Bakery
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Fig. 5: Bunyola Tech Bakery
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The follorving projects are earmarked to be constructed in the FY 2024125

i. Water drilling to provide clean drinking water to trainees as well as the community

ii. Construction of a tuition block if funds will be available
iii. Building department block construction is ongoing.

Major risks facing BTVC

Major risks to the college are:

i) Low student numbers: We are conducting several college marketing initiatives and are

hopeful they will boost the student enrolment numbers come the next financial year and,

in the years to follow.
ii) The success of our college is dependent upon our ability to attract and retain key

personnel, including trainers and technicians.
iii) We are dependent upon the disbursement of funds from our parent Ministry for execution

ofour budgets and programs. Delayed disbursements for quarter four really affected our

operations.
iv) It may not be possible to claim or collect from the government capitation for financial

period past even when our retums were in order. It is also diffrcult to collect on grant

promises which are factored into our budgets.
v) Project proposal negotiation and funding from the Ministry of Education is outside our

control and the proposal terms may change in the future.
vi) The substantial majority of our revenue is derived from a limited number of sources.

During the year ended 30 Jur.l.le 2024, those sources that represented greater proportion of
our total revenue were:

a. Trainee fees collection 27 .3o/o of our total revenue

b. Capitation and govt. disbursements: 30.3% of our total revenue

c. KCB foundation ll.2o/o of our total revenue

d. NYS 3l .2%o of our total revenue
vii)College fee revenue from our trainees is a significant portion of overall revenue. There is

need to diversify our revenue sources away from student led revenue streams to enhance

sustainability.
viii) Competition for trainees is highly competitive in Kenya, we have to make sure

that the calibre of our training programs is of high standard so that our trainees will be

our No. I marketers. This increased competition could cause our profitability to decline

unless appropriate measures are instituted to mitigate against this risk.

ix) A cyber-attack on or disruption to our IT systems or other systems utilized in our

operations could compromise our operations, adversely impact our reputation and subject

us to sub optimal operations.

Compliance rvith Statutory Requirements
The college complies with all statutory requirements relevant to her and they include: -

NHIF, NSSF, PAYE, HELB loans repayments, Affordable Housing Levy, NITA and to

make the quarterly and annual retums complying with the PFM Act, 2012 and

circulars/directives from the Ministry of Education, the Presidency and other

coordinating agencies such as KUCCPS, KATTI., TVETA and other public agencies.
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x) Inability to take up insurance policies could expose us to significant losses.

*i; W. are subject to governmental regulation and other legal obligations related to privacy,

data proteciion, data security and safeguarding. Our actual or perceived failure to comply

with such obligations could harm our college.

Material Arrears in Statutory and Other Financial Obligations

Bunyala TVC fully complied with all the statutory deductions and submitted according to

"rtublirh.d 
guidelines and timelines. The college does not have any material arrears in

Statutory and other financial obligations.
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9. ENVIRONMENTAL AND SUSTAINABILITY REPORTING STATEMENT
Bunyala TVC top management underscores the importance of sustainable efforts as key

to ensuring that those living today do not interfere with operations of those who will
come tomorrow. We have ensured strict adherence to the college Kenya Constitution
2010 especially the bill ofrights, rules and regulations ofthe college and other legal and

ethical standards to ensure that social and economic sustainability. We stick to our Core

Values which are embedded in our Strategic Plan i.e. Integrity, Professionalism,

Transparency and Accountability, Impartiality, etc.

Sustainability strategy and profi le
We recognize the shared responsibility to protect our planet. Although our facilities and

operations have a small ecological footprint, we reduce the environmental impact of our

business through preservation, conservation, and waste reduction practices. We have

plans to move away from using wood fuel to gas and mounting up phase one of the solar

generated power. Garbage has been well managed by providing dustbins and washing

points at strategic points, Bins for female Trainees have been provided to manage

sanitary pads.

Key achievements and failures
Bunyala TVC as a College has planted more than 7500 trees of different species which

have been nurtured and are growing within the compound. Currently, we have

constructed a modern tree nursery with 6 different species of tree seedlings namely:

MaesoDsis eminii, Morkhamia lutea, Croton megalocarpus, Moringa spp, Travelia

brown and Jackfruit tree. We have more than 10500 tree seedlings in the nursery. We

are targeting to plant more in the college as well distribute more than four thousand to the

community.
In collaboration with KFS (Kenya Forest Service), we are restoring Bunyala Forest Hill
within Sisenye in order to meet the targeted 100,000 tree population'
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Fig. 6: Tree planting within the Bunyolo college compound

Our main failure has been in ability to nurture to maturity all the tree that we have

planted because of the unreliable rainfall and lack of steady supply of water. We are

working on mitigation strategies by drilling our own water.

Environmental performance
Bunyala TVC works with students and staff to ensure good performance of our

environment. The college has put in place measures to control soil erosion within the

compound, air and water pollution and waste management. These measures include hired

staff dedicated specifically to environmental management, budgetary allocation on

matters tree planting and management, etc. BTVC employs a holistic approach to manage
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the natural resources and ecological processes that serve our social, economic and

cultural values. We in conjunction with the KERRA have constructed water ways within
the institution and along the main road to control water flow and minimise soil erosion.

We are in the process of developing an environmental policy to guide the college on such

matters.

Employee welfare
i; Policies guiding the hiring process:

The college has in place a Human Resources Management Policy and Procedures Manual

which guides on the following process: - terms and conditions of service for all cadres,

code ofconduct for staff,job positions and qualification. The policy has been aligned to

the Public Service Human Resource Management Policy and Procedures manual and

takes into account the gender ratio and stakeholder engagement. The board which plays

the oversight role, is involved in all matters of staff welfare including at the point of
recruitment.

ii) Improving of skills and managing careers
Training nieds assessment is conducted as well as staffappraisal to ascertain the levels of
need among both the teaching and non-teaching staff. The board supports staffto
undertake skills upgrading and or re-skilling to align with the new technological trends.

This is done on annual basis. We have started awarding best performers among staff and

students through an event (talents day) organised once per year.

iiD Safety and compliance with OSHA
Bunyala TVC is compliant with the OSHA Act of 2007. We have installed fire fighting
equipment in all relevant and risk areas, designated a place for fire assembly and guarded

all powered machines to safeguard the users. We are in the process of developing an

environmental policy to guide the college on such matters.

Market place practices
Bunyala TVC is committed to its values on impartiality, professionalism, integrity and

transparency and accountability.

a) Responsible competition practice, marketing and advertisement
The college advertises for its programmes through the media and local community. We

do not mention our competitors in our advertisement unless for a good course such as

partnerships/linkages. We have an anti-corruption officer in college with a clear policy
guiding the activities ofthe oflice. The college does not encourage external political

interference in college affairs. The institution usually contracts IEBC to manage the

trainee's elections to ensure faimess and minimise internal misunderstandings.

b) Responsible Supply chain and supplier relations
The collegJadherers to the Public Procurement and Disposal Act 2015, the regulations of
2020 and other related circulars on procurement. We operate within the legal framework

li
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on all procurement matters. The college usually holds sensitization forums for her

suppliers prior to procurement procedures and proceedings. We also engage our suppliers

in mutual price negotiation before awarding contracts. We adhere to the credit period as

stated in the bid documents subject to availability offunds. In addition, the college

service delivery charter also presents the duration we take to pay suppliers and this is

followed to the later.

c) Product stewardship
The college procurement unit ensures that we procure goods with the following
considerations: -

i) Environmentalfriendlyproducts
ii) End life management of each product e.g. plastic recycling
iii) Promotion of local content i.e. buy Kenya build Kenya

Promotion of education and sports: The College promotes education especially

technical education by supporting needy students through work-study programmes for

very needy students, talented in sports and other related areas.

Healthcare: The College has made special arrangements with the sub county hospital in
Port- Victoria to treat all her students with sick sheets and bill the institution. This has

been working well and our students are accessible to quality service from the government

facilities. In addition to this, the College has hired a nurse to deal with minor cases of
illness.

water and Sanitation: the college has had a very big challenge with clean drinking

water. We procured a water bowser which we use to supply water to our Students

including the local community. It is a very costly venture and we are considering dritling
a borehole to mitigate this gap.

Corporate Social Responsibility / Community Engagements
The college was involved in the foltowing CSR activities in the FY 202312024

Supported the budget for the national holiday's celebration by the Deputy County

Commissioner for Bunyala Sub County. We supported the budget during the June I't
2024 Madaraka day celebration as well as the l2th December 2023 Jamhuri day

celebration.
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10. REPORT OF THE BOARD OF GOVERNORS
The Board members submit their report together with the audited financial statements for
the year ended June 30,2024, which show the state of the Bunyala TVC's affairs.

Principal activities
The principal activities of the College are to provide for coordinated assessment,

examination and certification; to institute a mechanism for promoting access and equity

in training; to assure standards, quality and relevance in technical and vocational

education and training and for connected purposes as guided by the Constitution and

Statutes ofKenya, and mandated regulatory and supervisory bodies.

Results
The results of the College for the year ended June 30 2024 are set out on page I -6

Board ofGovernors
The members of the Board who served during the year are shown on table of content

During the year no director retired/ resigned and no one was appointed with effect from

July 12023 to date.

Auditors
The Auditor General is responsible for the statutory audit of the College in accordance

with Article 229 of the Constitution of Kenya and the Public Audit Act 201 5.

By Order of the Board

Emmanuel Wamalwa
Secretary of the Board
Date:11.03.2025
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1I. STATEMENT OF BOARD OF GOVERNORS

Section 8l of the Public Finance Management Act,2012 and (section l4 of the State

Corporations Act, and section 29 of schedule 2 of the Technical and Vocational

Education and Training Act,20l3 - (entities should quote the applicable legislation under

which they are regulated)) require the board members to prepare financial statements in
respect of the college, which give a true and fair view of the state of affairs of the college

at the end ofthe financial yearlperiod and the operating results ofthe College for that

year/period. The board members are also required to ensure that the College keeps proper

accounting records which disclose with reasonable accuracy the financial position of the

college. The board members are also responsible for safeguarding the assets of the

college.

The Board members are responsible for the preparation and presentation of the Bunyala

TVC financial statements, which give a true and fair view of the state of affairs of the

college for and as at the end ofthe financial year (period) ended on June 30, 2024.This
responsibility includes:

i. Maintaining adequate financial management arrangements and ensuring that

these continue to be effective throughout the reporting period

ii. Maintaining proper accounting records, which disclose with reasonable accuracy

at any time the financial position of the college,
iii. Designing, implementing and maintaining internal controls relevant to the

preparation and fair presentation ofthe financial statements, and ensuring that

they are free from material misstatements, whether due to error or fraud,

iv. Safeguarding the assets ofthe college,
v. Selecting and applying appropriate accounting policies
vi. Making accounting estimates that are reasonable in the circumstances.

The Board members accept responsibility for the college's financial statements, which

have been prepared using appropriate accounting policies supported by reasonable and

prudent judgements and estimates, in conformity with Intemational Public Sector

Accounting Standards oPSAS), and in the manner required by the PFM Act, 2012 and

(the State Corporations Act, and the TVET Act) - entities should quote applicable

legislation as indicated under) . The board members are of the opinion that Bunyala

TVC's financial statements give a true and fair view of the state of the college's

transactions during the financial year ended June 30, 2024, md of the BTVC financial

position as at that date. The Board members further confirm the completeness of the

accounting records maintained for the college, which have been relied upon in the

preparation of the Bunyala TVC's financial statements as well as the adequacy of the

systems of intemal financial control.

Nothing has come to the attention of the Board members to indicate that the college will
not remain a going concem for at least the next twelve months from the date of this

statement.
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Approval of the financial statements

tt e eunyatu TVC's financial statements were approved by the Board on

signed on its behalfby:

Name: Francis Rambui

Chairperson of the Board/Council

Name: Emmanuel W

Accounting
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REPORT OF THE AUDITOR-GENERAL ON BUNYALA TECHNICAL AND
VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE,2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for- money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report ar0 aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Acl, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Bunyala Technical and
Vocational College set out on pages 1 to 34, which comprise the statement of financial

Report of the Auditor-General on Bunyola Technicol and Vocational Collegefor the year ended 30 June, 2024



tposition as at 30 June,2024 and the statement of financial performance, statement of
changes in net assets, statement of cash flows and the statement of comparison of budget
and actual amounts for the year then ended and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article 229
of the Constitution of Kenya and Section 35 of the Public Audit Act, 201 5. I have obtained
allthe information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Bunyala Technical and Vocational College as at
30 June, 2024 and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with Technical and Vocational Education and Training Act, 2013 and the Public
Finance Management Act, 2012.

Basis for Qualified Opinion

1. Long Outstanding Receivables from Exchange Transactions

The statement of financial position and as disclosed in Note 18 to the financial statements
reflects current portion of receivables from exchange transactions balance of
Kshs.29,742,275. Review of the debtors ageing analysis revealed that the receivables
had been outstanding for more than one (1) year. However, Management did not provide
evidence of effort made to collect the long outstanding debts. Further, no provision for
bad and doubtful debts was provided during the year under review.

ln the circumstances, the accuracy and recoverability of the long outstanding receivables
from exchange transactions balance of Kshs.29,742,275 could not be confirmed.

2. Unconfirmed Farm Machinery Balance

The statement of financial position reflects property, plant and equipment balance of
Kshs.117,928,582, which as disclosed in Note 21 to the financial statements includes
farm machinery balance of Kshs.58,650,668. However, ownership documents for seven
(7) tractors and valuation report for the farm machinery were not provided for audit review.

ln the circumstances, the accuracy and ownership status of farm machinery balance of
Kshs.58,650,668 could not be confirmed.

3. Inaccuracy in the Statement of Changes in Nets Assets

The statement of changes in nets assets reflects revaluation reserve balance of
Kshs.116,834,000 as at 30 June,2024.lnformation available indicate that the amount
relates to farm machinery grant from Kenya China Project Phase 2 through the Ministry
of Education. However, the amount was erroneously classified as a revaluation gain
instead of revenue from non-exchange transactions as required by lnternational Public
Sector Accounting Standards.

Report of the Auditor-General on Bunyalo Technical and Vocotional Collegefor the year ended 30 June, 2024
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ln the circumstances, the accuracy and completeness of the statement of changes in net
assets could not be confirmed.

4. lnaccuracy in the Statement of Cash Flows

The statement of cash flows reflects net cash inflow from operating activities amount of
Kshs.265,498. However, the amount was not analyzed by way of Note to the financial
statements as required by lnternational Public Sector Accounting Standards and reporting
template prescribed by the Public Sector Accounting Standards Board.

ln the circumstances, the accuracy and completeness of the statement of cash flows
could not be confirmed.

5. Unconfirmed Depreciation and Amortization Amount

The statement of financial performance and as disclosed in Note 13 to the financial
statements reflects depreciation and amortization amount of Kshs.13,440,210. However,
the depreciation and amortization policy was not provided for audit review and the method
of depreciation used by Management was not disclosed in the financial statements.

ln the circumstances, the accuracy and completeness of the depreciation and
amortization amount of Kshs.13,440,210 could not be confirmed.

6. lnaccuracy in the Statement of Comparison of Budget and Actual Amounts

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis of Kshs.45,853,882 and Kshs.51,600,393 respectively.
Similarly, the statement reflects final expenditure budget and actual on comparable basis
of Kshs.45,853,882 and Kshs.49,465,762 respectively. However, the statement was
prepared on accrual basis of accounting instead of cash basis of accounting as required
by accounting standards. Further, the approved budget was not provided for audit review.

ln the circumstances, the accuracy and completeness of the statement of comparison of
budget and actualamounts could not be confirmed.

7. Unconfirmed Rent Expenditure

The statement of financial performance reflects use of goods and services amount of
Kshs.25,341,609 which as disclosed in Note 10 to the financial statements includes
boarding expenses amount of Kshs.3,508,842. lncluded in this amount is Kshs.387,000
paid to a landlord in respect of hostels rent. However, review of lease agreement
supporting the expenditure revealed that the agreement had lapsed on 26 October,2022
and had not been renewed.

ln the circumstances, the accuracy and regularity of hostels rent amounting to
Kshs.387,000 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Bunyala Technical and Vocational College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
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requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section, I have determined that there are no other key
audit matters to communicate in my report.

Other lnformation

Management is responsible for the other information set out on page ii to lv which
comprise of Key College lnformation and Management, the Board of Governors, Key
Management Team, Chairman's Statement, Report of the Senior Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting
Statement, Report of the Board of Governors and Statement of Board of Governors
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the College's financial statements, my responsibility is to
read the other information and in doing so, consider whether the other information is
materially inconsistentwith the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Non-Compliance with Law on Staff Ethnic Diversity

Review of payroll records revealed that, as at 30 June, 2O24,the College had a totalof
forty-nine (49) employees. However, out of the total number, forty-two (42) employees or
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86% were from one ethnic community. This was contrary to Section 7(2) of the National
Cohesion and lntegration Act, 2008, which provides that no public establishment shall
have more than one third of its staff from one ethnic community.

ln the circumstances, Management was in breach of the law.

2. Non-Compliance with Law on Occupational Safety and Health

Audit review of the College's occupational safety and health environment revealed that
the College had not established a safety and health committee at the workplace as
required under Section 9(1) of the Occupational Safety and Health Act, 2007. Further,
Management did not provide a safety and health audit report for audit review. This was
contrary to Section 1 1(1) of the Occupational Safety and Health Acl,2007 which provides
that the occupier of a workplace shall cause a thorough safety and health audit of his
workplace to be carried out at least once in every period of twelve months by a safety and
health advisor.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Operating Without an Approved Staff Establishment
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The statement of financial performance reflects an amount of Kshs.8,559,839 in respect
of employee costs. However, audit verification carried out revealed that the College did
not have an approved staff establishment during the year, and therefore the optimal
staffing levels for all cadres of staff had not been established.

ln the circumstances, the effectiveness of human resource management could not be
confirmed.



2. Lack of Board Charter and Performance Evaluation

The statement of financial performance reflects Board expenses amount of
Kshs.1,140,915 as disclosed in Note 13 to the financialstatements. However, review of
documentation in support of composition and operations of the Board revealed the
following anomalies:

i. The College's Board operated without a charter contrary to Mwongozo Code of
Governance for State Corporations which require that the Board of Directors
should develop and adopt a Board Charter which defines the roles, responsibilities
and functions of the Board and the Board should periodically review its Board
Charter.

il.

iii.

ln the

There was no documentary evidence provided for audit review indicating that
evaluation of performance of individual Board members was done and report
shared with relevant stakeholders. This was contrary to Part 1.12(1)(b) of
Mwongozo Code which provides that the Board should undertake an annual
evaluation of its performance and share its report with relevant stakeholders.

Review of records provided indicated that the first terms of three Board Members
ended on 5 October, 2021 and were re-appointed for a second term through
appointments letters dated 17 March, 2022. However, no records were provided
for audit review on their performance evaluation. Therefore, it was not possible to
ascertain whether they were qualified for re-appointment contrary to Part 1.5(2) of
the Mwongozo Code of Governance which states that the renewal of a board
member's tenure should be subject to a favorable evaluation.

circumstances, effectiveness of the College's governance could not be confirmed.

3. Lack of lnternal Audit Function

During the year under review, the College did not have an internal audit function and
internal audit committee. This was contrary to Section 73 (1)(a) of the Public Finance
Managemenl Acl, 2012 which provides that every national Government entity shall
ensure that it complies with this Act and has appropriate arrangements in place for
conducting internal audit according to the guidelines of the Accounting Standards Board.

ln the circumstances, the effectiveness of the College's internal controls could not be
confirmed.

4. lnventories Management lnternal Control Weaknesses

The statement of financial position reflects inventories balance of Kshs.3,334,355.
However, physical inspection of the store revealed inadequate storage space and
inventories items were stored on the floor thereby exposing them to damage. Further,
inventories management policy was not provided for audit review.

ln the circumstances, the effectiveness of internal controls on inventories management
could not be confirmed.

Report of the Auditor-General on Bunyala Technical and Vocational College for the year ended 30 June, 2024
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The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is

necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using applicable basis of accounting unless Management is

aware of the intention to terminate the College or to cease its operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in

an effective way.

The Board of Governors is responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high level of assurance but is

not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
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to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenVa.qo.ke/auditor-qenerals-
responsibilities-for-audiU. Th is description forms part of my auditor's report

FCPA a BS

Nairobi

18 March, 2025
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BUNYALA TECHNICAL AND VOCATIONAL COLLEGE
Annual Rc rt and Financial Statemcnts for the year endcd 30th June 2024

13. Statemcnt of Financial Performance For The Year Ended 30 June 2024

(The notes sel out on pages 6 to 32form an integral part of the Annual Financ ial Statements)

The Financial Statements set out on pages I to 5 were signed by

Revenue from Non-Exchange transactions
8,270,0006 12,369,92sTransfers from other National Government entities
4,53'7,06717,248,7756Transfers from other levels of government

12,807,06729,618,700Total Revenue from Non exchange transactions

Revenue from Exchange transactions
20,384,9702t,17 4,1237Rendering of services- fees from students

8,500804,5708Sale ofgoods
10,0003,0009Other income

20,403,4702l,981,693Revenue from Exchange transactions
33,210,53751,600,393Total Revenuc

Expenses
17,383,51725,341,609l0Use of goods and services
5,217,4298,5 59,839ltEmployee costs

719,430I,t40,915t2Board Allowance
12,750,500t3,440,210IJDepreciation and amortization expense

1,169,323l4 957,910Repairs and maintenance
90,000Contracted services
22,09525,278l6Bank Charges

31 ,352,29149,465,762Total Expenses

(4,141,758)2,134,631Net su rpl us/(deficit) for the year

II

No(cs

KslrS

2022-2023

Kshs

l5
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BUNYALA TECIINICAL AND VOCATIONAL COLLBGE
Annual lleport and Financial Statements for the ycar ended 30th June 2024

14. Statement of Financial Position As At 30th Junc 2024

The Financial Statements set out on pages I to 5 were signed by

1,261,362

11,927,993

298,295

24,,23'l ,717

129,143,875

783,490

129,92'7,365

154,165,082

2,092,353

2,300,236

4J92,589
4,392,589

I 16,834,000

(30,00s,341)

62,943,833

149,172,492

154,165,081

Francis Rambui
Chairman of CounciUBoard

Emmanuel Wamalwa
Principal

Date: I l-03-2025

Immaculate Namwakira
Finance Officer
ICPAKNo.2Si-18

Date:11-03-2025

2

Assets

Current Assets
t7 670,139Cash and cash equivalents

l8
29,'742,275Current portion of receivables from exchange

transactlons
l9 I 1,082, 150Receivables from exchange transactions

3,334,35520Inventories
44,828,919Total Current Asscts

Non-Current Assets
2l t7,928,582Propefi, plant, and equipment
2) 1,170,293Intangible assets

119,098,875Total Non-Currcnt Assets

163,,921,194Total Assets

Liabilities
Current Liabilities

23 5,799,106Trade and other payables from exchange transactions

24 6,221,565Refundable deposits from customers
12,020,671Total Cu rrent Liabilities
12,020,,671Total Liabilities

Represented By:
I 16,834,000Revaluation Reserves

(27,870,71 0)Accumulated Surplus
62,943,833Capital Fund

151,907,t23Total Reservcs
163,927,194

I

II

Date:l l-03-2025

No(cs
I(shs Kshs

Total Liabilities And Reserves

4,'150,06'l



BUNYALA TECHNICAL AND VOCATIONAL COLLEGE
Annual Report and Financial Statements for the year ended 30th June 2024

15. Statement of Changes in Net Asset For The Year Ended 30 June 2024

75,869,13812,925305At Ju I 2022
I 16,834,0001 16,834,000

Revaluation
(4,141,7 s8)(4,141,758)

earS for thedeficit
thereceived duri earCa ital

(38,788,888)(38,788,888)Transfer of depreciation/amortisation from capital

Retained s

fund to

62,943,833 149,772,492(30,005J41)I16,834,000At June 30 2023

L49,772,49262,943,833116,834,000 (30,005,341)
At Jul 1 2023

Revaluation
2,134,6312,r34,631

earS lus/ deficit for the

earthereceived dCa ital
Transfer of depreciation/amortisation from capital fund to

Retained eami
151,901,12362,943,833(27,870,710)116,834,000

At June 30 2024

3

Capital
Grants/Funtl

Total
resen'e FundDcscription

Rc*r l*, ti,, n 
-i,.{i.,trn,ri it*a

62,943,833



I}UNYALA TECHNICAL AND VOCATIONAL COLLEGE
Annual Report and Financial Statements for the year ended 30th June 2024

16. Statement of Cash Florvs For Thc Year Ended 30 June 2024

Cash flows from operating activities
Ileceipts

8,270,000

6

18,536,550Transfers from other National Govemment
entities

t0,102,4767 11,t47,824Rendering ofservices- fees from students
8,5008 804,570Sale ofgoods

r 0,0003,0009Other income
18,390,97630,491,944Total Receipts

Payments
t'7,381,5t720,234,805l0Use of goods and services
5,217,429'7,867,537llEmployee costs

7 t9,430I,140,915t2Board Allowance
1,t69,323l4 95 7,9 10Repairs and maintenance

90,000l5Contracted services
22,09525,278r6Bank Charges

24,601,79130,226,446Total Payments
(6,210,818)265,,498Nct Cash Flows from operating activities

Cash flows from investing activities

(1,'7'1s,703)(856,721)2t
Purchase of property, plant, equipment and

intangible assets

Proceeds from sale of property, plant and

equipment
(1,775,703)(856,721)

Net cash flows used in investing activities

Cash florvs from financing activities
Proceeds From Borrowing
Repayment Of Borrowings
Net cash flows used in financing activities

(7,986,522)(591,,223)Net Increase/(Decrease) in Cash and Cash
equivalents

9,247,8811,261 ,361Cash and Cash equivalents at I JULY
I,261,361670,139Cash and Cash eq uivalents at 30 JUNE 2024

4

I)csc riptio n
I(shs I(shs



BUNYALA TECHNICAL AND VOCATIONAL COLLEGE
Annual Report and Financial Statements for the year ended 30th Jtne2024

17. Statement ofComparison ofBudget & Actual amounts For Year Ended 30 June2024

(Budget notes)

1. There are dffirences between the budgetedfigures and the actual figures due to non

attainment I 00ok achievement

2. There were no adjustments ofthe budgetedfigures duringthefinancial year

5

o/oKshsKshsKshs KshsRcvenue Kshs
98Yo12,600,000 12,369,925Transfers from other

National Government
entities

12,600,000

n7%(z,st 1,425)14,737,350 17,248,'7'75Transfers from other
levels of government

14,731.350

n9%(3,381 ,123)2t,174,123t 7,793,000Rendering of services-
fees from students

17,793,000

(87,03 8) I l2o/o804,5707 t7,532717,532Sale ofgoods
50%30003,0006,0006,000Other income

(5,746,51l) |3%sr,600,39345,853,88245,853,882Total Income

Expenses
77%25,341,609 7,496,77332,838,382Use of goods and services 32,838,382

105%(404,839)8,559,839Employee costs 8,1 55,000

34%2,202,085l,r40,9l53,34,30003,34,3000Board /Council Expenses
69%424,590I,382,500 957,910Repairs and maintenance r,382,500

( r 3,440,210) 0%t3,440,210Depreciation And
Amortization

0o/o100,000100,000100,000Contracted services
9,722 '72%25,2'7835,000Bank Charges 3 5,000

t08%(3,61 I,880)445,853,882 49,465,762Total Expenditure 45,853,882

(2,134,631)2,134,631
Surplus For the Period

l )esc ription

I I

230,07s

8,1 55,000
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18. Notes to the Financial Statements

General Information
Bunyala TVC entity is estabtished by and derives its authority and accountability from the

TVET Act, 2013. The entity is wholly owned by the Government of Kenya and is domiciled

in Kenya. The entity's principal activity is training.

Statement of Compliance and Basis of Preparation

The financial statements of Bunyala TVC have been prepared on a historical cost basis

except for the measurement at re-valued amounts of certain items of property, plant and

equipment, marketable securities and financial instruments at fair value, impaired assets at

their estimated recoverable amounts and actuarially determined liabitities at their present

value. The preparation of financial statements of Bunyata TVC was prepared in conformity

with International Public Sector Accounting Standards (IPSAS) allows the use of estimates

and assumptions. It also requires management to exercise judgment in the process of
applying the Bunyala l'ZC accounting policies. The areas involving a higher degree of
judgment or complexity, or where assumptions and estimates are significant to the financial

statements, are disclosed. The financial statements have been prepared and presented in

Kenya Shiltings, which is the functional and reporting currency of the Bunyala Technical

and Vocational College. The financial statements have been prepared in accordance with

the PFM Act, the State Corporations Act, the TVET Act, and International Public Sector

Accounting Standards (IPSAS). The accounting poticies adopted have been consistently

applied to all the years presented.

I

2
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Annual Report and Financial Statements for the year cnded 30th lune 2024

3. Adoption of New and Revised Standards

i. New and amended standards and interpretations in issue effeclive in lhe year ended

30 June 2024.

There are no new standards in the year ended 30th June 2024

ii. New and amended standards and inlerpretations in issue but nol yel effective in llre

year ended 30 June 2024.

PSAS 43

ases he standard sets out the principles for the recognition, measurement,

resentation, and disclosure of leases. The objective is to ensure that lessees

nd lessors provide relevant information in a manner that faithfully represents

hose transactions. This information gives a basis for users of financial

atements to assess the effect that leases have on the financial position,

financial performance and cashflows of an Entity

new standard requires entities to recognise, measure and present

nformation on right of use assets and lease liabilities

The slundurd does not ltuve un inrltucl ott Butrt'ulu TVC

02lc Jar/ 2 5II bcfi I ,t au ry

e Standard requires,

sets that meet the criteria to be classified as held for sale to be measured at

e lower of carrying amount and fair value less costs to sell and the

ssets that meet the criteria to be classified as held for sale to be presented

parately in the statement offinancial position and the results ofdiscontinued

perations to be presented separately in the statement of financial

erformance.
The stundurd does trol ltuvc urt itrtpucl orr Butt.l'ulu I'VC

pplicable l't January 2025

epreciation ofsuch assets to cease and

Non- Current Assets]

Held for Sale and

Discontinued

Operations

IPSAS 44

IPSAS 45: Property

Plant and

Equipment
he standard supersedes IPSAS l7 on Property, Plant and Equipment. IPSAS

5 has additional guidance/ new guidance for heritage assets, infrastructure

and measurement. Heritage assets were previously excluded from the

ope of IPSAS l7 in IPSAS 45, heritage assets that satisry the definition of
PE shallbe recognised as assets ifthey meet the criteria in the standard

IPSAS 45 has an additional application guidance for infrastructure assets,

implementation guldance and illustrative examples. The standard has clarified

xisting principles e.g. valuation of land over or under the infrastructure assets,

nder- maintenance of assets and distinguishing significant parts of
infrastructure assets.

This standurd is nol relevant ort Buttl'ttlu TVC.finunciul report

02JuJ/ oll 2 5II uc chl I ry

e objective of this standard was to improve measurement guidance across
tcoble JaJ, uu 2 20 5I t, r!

PSAS by

IPSAS 46:

Measurement

Stirnrla rd fl'cctivc datc and int pact:

7
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i. Providing further detailed guidance on the implementation of
commonly used measurement bases and the circumstances under they

should be used.

ii. Clarifring transaction costs guidance to enhance consistency across

IPSAS.

iii. Amending where appropriate guidance across IPSAS related to

measurement at recognition, subsequent measurement and measuremen

related disclosures.

e standard also introduces a public sector specific measurement bases called

he current operational value

Tltc sttttrdurl is ttot upplicublc ott Btrtr.l'ult Tl'C
IPSAS 47

Revenue

licabI,e Isl JaItu(ry 2026

his standard supersedes IPSAS 9- Revenue from exchange transactions,

IPSAS I I Construction contracts and IPSAS 23 Revenue from non- exchange

ransactions. This standard brings all the guidance of accounting for revenue

nder one standard. The objective ofthe standard is to establish the principles

hat an entity shalt apply to report useful information to users offinancial

tements about the nature, amount, timing and uncertainty of revenue and

sh flow arising from revenue transactions

Tha sl t,durl is ttol upplicuhle on Burt.t'ulu Tl'C
IPSAS 48: Transfer

Expen ses

pplicable I't January 2026

e objective ofthe standard is to establish the principles that a transfer

rovider shall apply to report useful information to users of financial

ements about the nature, amount, timing and uncertainty of expenses and

h flow arising from transfer expense transactions. This is a new standard for

ublic sector entities geared to provide guidance to entities that provide

ransfers on accounting for such transfers

Tha stttttlurd is trot upplicuhla ott Brtrt.t'ulu TllC
IPSAS 49:

Retirement Benefit

Plans

licable Iil January 2026

e objective is to prescribe the accounting and reporting requirements for the

ublic sector retirement benefit plans which provide retirement to public sector

mployees and other etigible participants. The standard sets the financial

tements that should be presented by a retirement benefit plan

Tl,a stundurd is trot upplicuhlc on Bun.vnl.4 Tl"C

8
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4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at fair
value and recognized on obtaining control ofthe asset (cash, goods, services and property) if the

transfer is free from conditions and it is probable that the economic benefits or service potential

related to the asset will flow to the entity and can be measured reliably. To the extent that there is

a related condition attached that would give rise to a liability to repay the amount, the amount is

recorded in the statement of financial position and realised in the statement of financial

performance over the useful life ofthe assets that have been acquired using such funds.

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of completion

when the outcome of the transaction can be estimated reliably. The stage of completion is

measured by reference to labour hours incurred to date as a percentage of total estimated labour

hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to

the extent that the expenses incurred are recoverable.

Sale ofgoods

Revenue from the sale ofgoods is recognized when the significant risks and rewards of ownership

have been transferred to the buyer, usually on detivery of the goods and when the amount of
revenue can be measured reliably, and it is probable that the economic benefits or service potential

associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life of the financial asset to that asset's net

carrying amount. The method applies this yield to the principal outstanding to determine interest

income each period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and included in revenue.

9
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b) Budget information

The original budget for FY 202412025 was approved by the Council or Board on l/7/2024

Subsequent revisions or additional appropriations were made to the approved budget in

accordance with specific approvals from the appropriate authorities. The additional appropriations

are added to the original budget by the entity upon receiving the respective approvals to conclude

the final budget. Accordingly, the entity recorded additional appropriation on the FY 202312024

budget fotlowing the Council/ Board's approval. The entity's budget is prepared on a different

basii to the actual income and expenditure disclosed in the financial statements. The financial

statements are prepared on accrual basis using a classification based on the nature ofexpenses in

the statement offinancial performance, whereas the budget is prepared on cash basis. The amounts

in the financial statements were recast from the accrual basis to the cash basis and reclassified by

presentation to be on the same basis as the approved budget. A comparison ofbudget and actual

amounts, prepared on a comparable basis to the approved budget, is then presented in the statement

of comparison of budget and actual amounts. In addition to the Basis difference, adjustments to

amounis in the financial statements are also made for differences in the formats and classification

schemes adopted for the presentation of the financial statements and the approved budget. A

statement to reconcile the actual amounts on a comparable basis included in the statement of
comparison of budget and actual amounts and the actuals as per the statement of financial
performance has been presented on page 6 ofthese financial statements.

c) Taxes

Currenl income tax
The entity is exempt from paying taxes as per schedule 10 of the Income Tax Act

Sales lax/ Volue Added Tax

Expenses and assets are recognized net ofthe amount of sales tax, except:

taxation authority, in which case, the sales tax is recognized as part of the cost of acquisition

ofthe asset or as part ofthe expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included as

part of receivables or payables in the statement of financial position.

l0
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d) Investment property

Investment properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-day

maintenance of an investment property. Investment property acquired through a non-exchange

transaction is measured at its fair value at the date of acquisition. lnvestment properties are

derecognized either when they have been disposed of or when the investment property is

permanently withdrawn from use and no future economic benefit or service potential is expected

from its disposal. The difference between the net disposal proceeds and the carrying amount of
the asset is recognized in the surplus or deficit in the period ofde-recognition. Transfers are made

to or from investment property only when there is a change in use.

e) Properfy, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition or construction of
the item of property appropriately according to the acronyms you use in your financial statements

plant and equipment. When significant parts of property, plant and equipment are required to be

replaced at intervals, the entity recognizes such parts as lndividual assets with specific useful lives

and depreciates them accordingly. Likewise, when a major inspection is performed, its cost is

recognized in the carrying amount of the plant and equipment as a replacement if the recognition

criteria are satisfied. All other repair and maintenance costs are recognized in surplus, or deficit

as incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal

consideration the asset is initially measured at its fair value.

f) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date ofthe exchange. Following

initial recognition, intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. Internalty generated intangible assets, excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the

period in which the expenditure is incurred. The useful life ofthe intangible assets is assessed as

either finite or indefinite. Intangible assets with an indefinite useful life are assessed for

impairment at each reporting date.

g) Research and development costs

The Entity expenses research costs as incurred. Development costs on an individual project are

recognized as intangible assets when the Entity can demonstrate:

use or sale.

ll
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) The ability to measure reliably the expenditure during development.

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete, and the asset is availabte for use. It is amortized over the period of
expected future benefit. During the period of development, the asset is tested for impairment

annually with any impairment losses recognized immediately in surplus or deficit.

h) Financialinstrumcnts

IPSAS 4l addresses the classification, measurement and de-recognition of financial assets and

financial liabilities, introduces new rules for hedge accounting and a new impairment model for

financial assets. Bunyala TVC does not have any hedge relalionships and therefore the new hedge

accounting rules have no impact on the Company's financial slalements. A financial instrument

is any contract that gives rise to a financial asset ofone entity and a financial liability or equity

instrument of another entity. At initial recognition, the entity measures a financial asset or financial

liability at its fair value plus or minus, in the case of a financial asset or financial liability not at

fair value through surplus or deficit, transaction costs that are directly attributable to the

acquisition or issue ofthe financial asset or financial liability.

t2
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Finoncial asscts

The entity classifies its financial assets as subsequently measured at amortised cost, fair value

through net assets/ equity, or fair value through surplus and deficit on the basis ofboth the entity's

management model for financial assets and the contractual cash flow characteristics of the

financial asset. A financial asset is measured at amortized cost when the financial asset is held

within a management model whose objective is to hold financial assets in order to collect

contractual cash flows and the contractual terms of the financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal outstanding. A

financial asset is measured at fair value through net assets/ equity if it is held within the

management model whose objective is achieved by both collecting contractual cash flows and

selling financial assets and the contractual terms of the financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal amount

outstanding. A financial asset shall be measured at fair value through surplus or deficit unless it is

measured at amortized cost or fair value through net assets/ equity unless an entity has made an

irrevocable election at initial recognition for particular investments in equity instruments.

Subsequent measurement
Based on the business model and the cash flow characteristics, the entity classifies its financial

Assets into amortized cost or fair value categories for financial instruments. Movements in fair

value are presented in either surplus or deficit or through net assets/ equity subject to certain

criteria being met.

Amortized cost

Financial assets that are held for collection of contractual cash flows where those cash flows

represent solely payments ofprincipal and interest, and that are not designated at fair value through

surplus or deficit, are measured at amortized cost. A gain or loss on an instrument that is

subsequently measured at amortized cost and is not part ofa hedging relationship ls recognized in

profit or loss when the asset is de-recognized or impaired. Interest income from these financial

assets is included in finance income using the effective interest rate method.

Fair value through net assets/ equity
Financial assets that are held for collection of contractual cash flows and for selling the financial

assets, where the assets' cash flows represent solely payments of principal and interest, are

measured at fair value through net assets/ equity. Movements in the carrying amount are taken

through net assets, except for the recognition of impairment gains or losses, interest revenue and

foreign exchange gains and losses which are recognized in surplus/deficit. Interest income from

these financial assets is included in finance income using the effective interest rate method.

t3
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Fair value through surplus or deficit
Financial assets that do not meet the criteria for amortized cost or fair value through net assets/

equity are measured at fair value through surplus or deficit. A business model where the entity

manages financial assets with the objective of realizing cash flows through solely the sale of the

assets would result in a fair value through surplus or deficit model.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible

amounts. Trade and other receivables are assessed for impairment on a continuing basis. An

estlmate is made of doubtful receivables based on a review of alI outstanding amounts at the year-

end.

Financial liahilitias

ClassiJication

The entity classifies its liabilities as subsequently measured at amortized cost except for financial

liabilities measured through profit or loss.

i) Inventories

Inventory is measured at cost upon initiat recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost ofthe inventory is

its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for,

as follows:

F Raw materials: purchase cost using the weighted average cost method.

F Finished goods and work in progress: cost ofdirect materials and labour and a proportion

of manufacturing overheads based on the normal operating capacity but excluding

borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower of cost and current replacement

cost.

I
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Inventories

Net realizable value is the estimated selting price in the ordinary course of operations, less the

estimated costs of completion and the estimated costs necessary to make the sale, exchange, or

distribution. Inventories are recognized as an expense when deployed for utilization or

consumption in the ordinary course of operations of the Errily.

j) Provisions

Provisions are recognized when the Entity has a present obligation (legal or constructive) as a

result ofa past event, it is probable that an outflow of resources embodying economic benefits or

service potential will be required to settle the obligation and a reliable estimate can be made of the

amount of the obligation. Where the Entity expects some or all of a provision to be reimbursed,

for example, under an insurance contract, the reimbursement is recognized as a separate asset only

when the reimbursement is virtually certain. The expense relating to any provision is presented in

the statement of financial performance net of any reimbursement.

Co n t ingent lia b il itics

The Entity does not recognize a contingent liability but discloses details ofany contingencies in

the notes to the financial statements unless the possibility ofan outflow of resources embodying

economic benefits or service potential is remote.

Conlingent assets

Bunyala TVC does not recognize a contingent asset but discloses details of a possible asset whose

existence is contingent on the occurrence or non-occurrence ofone or more uncertain future events

not wholly within the control of the Entity in the notes to the financial statements. Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the

financial statements. If it has become virtualty certain that an inflow of economic benefits or

service potential will arise and the asset's value can be measured reliably, the asset and the related

revenue are recognized in the financial statements ofthe period in which the change occurs.

k) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and/or households that meet

the eligibility criteria, ii) mitigate the effects of social risks and iii) Address the need of society as

a whole. The entity recognises a social benefit as an expense for the social benefits scheme at the

same time that it recognises a liability. The liability for the social benefit scheme is measured at

the best estimate of the cost (the social benefit payments) that the entity will incur in fulfilling the

present obligations represented by the liability.
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)

Btmyala TVC recognizes the effects ofchanges in accounting policy retrospectively. The effects

of changes in accounting policy are applied prospectively if retrospective application is

impractica[.

n) Employee benefits

Retirement benefit plans

Bunyala TVC provides retirement benefits for its employees and directors. Defined contribution

plans are post-employment benefit plans under which an entity pays fixed contributions into a

separate entity (a fund) and will have no legal or constructive obligation to pay further

contributions if the fund does not hold sufficient assets to pay all employee benefits relating to

employee service in the current and prior periods. The contributions to fund obligations for the

payment of retirement benefits are charged against income in the year in which they become

payable. Defined benefit ptans are post-employment benefit plans other than defined-contribution

plans. The defined benefit funds are actuarially valued tri-annually on the projected unit credit

method basis. Deficits identified are recovered through lump sum payments or increased future

contributions on proportional basis to all participating employers. The contributions and lump sum

payments reduce the post-employment benefit obligation.

o) Borrowing costs

Borrowing costs are capitalized against qualif,ing assets as part of property, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases when construction of the

asset is complete. Further borrowing costs are charged to the statement of financial performance.

p) Related parties

Bunyala TVC regards a related party as a person or an entity with the ability to exert control

individually or jointly or to exercise significant influence over the Entity, or vice versa. Members

of key management are regarded as related parties and comprise the directors, the Principal and

senior managers.

q) Serviceconcession arrangements

Bunyala TVC analyses all aspects of service concession arrangements that it enters into in

determining the appropriate accounting treatment and disclosure requirements. In particular,

where a private party contributes an asset to the anangement , the Entily recognizes that asset when,

and only when, it controls or regulates the services. The operator must provide together with the

asset, to whom it must provide them, and at what price. In the case of assets other than 'whole-of-

life' assets, it controls, through ownership, beneficial entitlement or otherwise - any significant

residual interest in the asset at the end ofthe arrangement. Any assets so recognized are measured

l6

l) Nature and purpose of reserves

Bunyala TVC creates and maintains reserves in terms of specific requirements.

m) Changes in accounting policies and estimates



I BUNYALA TECHNICAL AND VOCATIONAL COLLBGE
Annual Repo rt and Financial Statements for the year ended 30th Jrune 2024

at their fair value. To the extent that an asset has been recognized, the Entily also recognizes a

corresponding liability, adjusted by a cash consideration paid or received.

r) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investments with an original maturity of three months or [ess, which are readily

converlible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks at the end ofthe financial year. For the purposes ofthese financial statements,

cash and cash equivalents also include short-term cash imprests and advances to authorised public

officers and/or institutions which were not surrendered or accounted for at the end of the financial

year.

s) Comparative figures

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

t) Subscq uent cvents

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30,2024.

5. Signilicant Judgments and Sources of Estimation Uncertainty

The preparation of the Bunyala TVC financial statements are in conformity with IPSAS which

requires management to make judgments, estimates and assumptions that affect the reported

amounts of revenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities,

at the end of the reporting period. However, uncertainty about these assumptions and estimates

could result in outcomes that require a material adjustment to the carrying amount of the asset or

liability affected in future periods.

Estimates and assumptions.

The key assumptions concerning the future and other key sources of estimation uncertainty at the

reporting date, that have a significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are described below. The Entity based its

assumptions and estimates on parameters available when the consolidated financial statements

were prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control of the Entity. Such

changes are reflected in the assumptions when they occur. IPSAS I . 140

Useful lives and residual values

The useful lives and residual values ofassets are assessed using the following indicators to inform

potential future use and value from disposal:

t7



BUNYALA TBCHNICAL AND VOCATIONAL COLLEGB
Annual Repo rt and Financial Statements for the year ended 30th June 2024

processes.

Provisions

Provisions were raised and management determined an estimate based on the information

available.

Provisions are measured at the management's best estimate of the expenditure required to settle

the obligation at the reporting date and are discounted to present value where the eflect is material.

I
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6. (a)Transfers from other National Government entities

(b)Transfers from other Government entities (Categorized)

The details ofthe reconciliation have been included under appendix lll

(c) Transfers from Other Levels of Government

Unconditional Grants
8,720,000t2,369,925Capitation Grants

8,720,000t2,369,925Total Government Grants and Subsidies

8,720,0000 12,369,925012,369,925
Ministry of

Education

8,720,00012,369,925
Total 12,369,925

4,537,067t2,704,900NYS
4,543,875KCB Foundation

4,537,067l7,248,775Total Transfers

Invoiced fees from Students

78,61016,300Class of 2018

224,550192,140Class of 2019

r 18,060227,460

3,953,4004,667,983Class of 2021

7,026,0204,802,816Class of 2022

8,984,,3307,796,014

3,471,410Class of2024
20J84,97021,174,123Total Revenue from The Rendering of Services

l9
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8. Sale of Goods

9. Other Income

The college has a water bowser that generates revenue as part of Appropriation In A id

8,500'[-ractor hire

799,570Bakery unit

5,000Sale of tenders

8,500804,570Total Revenue from Sale of Goods

10,0003,000Water Bowser
10,0003,000Total

20
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10. Use ofGoods and Services

1,552,9683,508,842Boarding Expenses
501 ,054I,138,576Stationery

23,40064,947DSTV Subscription
476,0002t,724lnternet

5,I 85,9 l25,94t,1l4Tuition Ex S

2,2t5,8232,746,510Local Trans ort & Travel
I,783,840r,636,005Activity Expenses

747,950t,417 ,846Electricity ,Water & Conservancy
3,80033,750Medical Expenses

472,820973,925Marketing & Publicity
2,038,2902,682,050Examination Expenses

845,6s7926,927Administration Expenses
20,70032,574Tender Expenses
67,00054,425

323,650428,000Industrial Attachrnent
64,050Production Unit
53,13018,400lnsurance

403,2s0669,802Regulatory Bodies
231,3r0Student Council Expenses
172,300369, r 00Airtime
50,000Software installation
44,486StaffUniform

t06,127Development
1,986,227Production Unit-Bakery

18,750Postage

253,21tTree Planting Expenses
29,000Student ID

r,607WHT
17,383,51725,341,6 09Total qood and services

2t

Tractor Expenses
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I l. Employee Costs

12. Board Allowance

4,049,6266,092,t09Salaries and wages
1,000751,260Staff Training

23 l,585251,235Staff Expenses
163,723223,t36IIELB

t 4,80082,400Staflf Welfare
194,250168,730NHIF
22,1707l,01 5PAYE

528,375478,559NSSF
l r,90019,850NITA

0152,425Housing Levy
0269,120Stalf Uniforms

5,211 ,,4298,559,839Employee Costs

300,300567,500BOG Sittine Allowances
294,000270,800BOG Transport Allowance

37,13080,6 t 5BOG Meals
5 l,000BOG lnduction

9 0006,000Chairman's airtime
28,00020 I,000BOG per diem

15,000Chairman's Honoraria
719,430I,140,915Total

1,425,7331,427,668Buitdine
475,614Computers
2sl,l88264,250Furniture & Fittings
r 17,489Office Equipment

9,697,2229,697,222AgriculturaI Machinery
783,255I,368,197Intangible assets

13,440,210Total depreciation and amortization

22
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14. Repairs and Maintenance

15. ContractedServices

16. Bank Charges

17. Cash and Cash Equivalents

t,169,3230957,91General Re lrs

Total Repairs and Maintenance

90,000Security Services
90,000Total contracted services

15,78522,969KCB-Fees Account
t,251126KCB - erations Account
5,0592,183KCB-Production Unit

22,09525,,278Total Bank Charges

t,261,253670,139Current Account
109

1,261,362670,139uivalentsTotal Cash and Cash Eq

23

957,910 1,169,323

+

Others (Cash in Hand)
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l7 (b). Detailed Analysis of Cash and Cash equivalcnts

18. Receivables from Exchange transactions

Current Receivables from Exchange transactions

18 (b) Ageing Analysis of Receivables from Exchange transactions

a) Current Account
1,254,339364,140t252563736KCB Fees

2,82526991252563639KCB Operations
4.088303,3001252563787KCB Production Unit

1,261,252670,139Sub- Total

b) Others
109Cash in Hand
109Sub- Total

1,261,,362670,139Grand Total

Current Receivables
Student Debtors

45,9107,300Class of 2018
179,93080,540Ctass of 2019
l0 r ,9406,770Class of 2020

3,573,823830,490Class of 2021
5,058,4 r 08,217,936Class of 2022
8,967,98010,793,043Class of 2023

9,806, r 96Ctass of 2024
11 ,927,99329,742,275Total Cu rrent Receivables

'A of
total7o of the total

2024

50%8,967,980%Less than I year
48%8,632,23369.26%20,599,239Between l- 2 years
l.60/o281,87027.63 08,2t7,936Between 2-3 years
0.3%45,9103.ll o/o925,100Over 3 years
99.90"/"17,927,993100 029,742,275Total (a+b)

24
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19. Receivables from Exchange transactions

20. Inven tories

Cu rrent Receivables
4,537,0678,847,900National Youth Service(NYS)

2,234,250KCB Foundation
213,000Staff Debtors(Salary Advance)

4,750,067I1,082,150Total Cu rrent Receivables

298,2953,334,355Central stores

298,2953J34,355Total Inventories at tower of Cost and Net Realizable
Value

25
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21. Property, Plant and EquiPment

l8l ,864,025I t6,834,000300,390490,8002,009,50057,029,3355,200,000At lJuly 2022
t,575,,704936,184 639,520Additions

Transf'ers/Adj ustments
183,439,729939,910 I 16,834,000t,426,,9842,009,s0057,029,3355,200,000At 30'h June 2023

856,721648,83726.000104,50077,384Additions
Dis sals

Transfer/Adj ustments
184,296,450r 16,834,000l,588,7.{7l,152,9812,114,00057, t 06,7195,200,000At 30'h J une 2024

Depreciation And ImPairment
3,539,72 t71,219205,209440,2632,82J,030AtlJu 2022

I1,967,2459,697,222I t7,489475,6t4251,188t,425,733latron

Dis sa ls

irmentlrn
38,788,88838,788,888

Transfer/Adjustments
54,295,85548,486,I l0r 88,708680,823691,4511248164
12,072.,0139,697,222198,593484,280264,250t427668iatlon

salsDis
innentIm

Transfer/Ad ustment
66J67,8689697222387,301I,165,102955,7015,676,132At 30rh Jun 2024

Net Book Values
129,113,87168,347,890151,202146,161lJl8,0s052,780,5115,200,000At 30'h Jun 2023
117,928,582s8,650,668l20l.l.16287,882l,158,3005l,430,2 875,200,000At 30'r'Jun 2024

I
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22 (b) Property, Plant and Equipment at Cost

Ifthe freehold land, buildings and other assets were stated on the historical cost basis the amounts would

be as follows:

22. Intangible Assets

5,200,0005,200,000Land

51,430,2875,676,43257 ,106,'719Buildings

1,201,4463 87,30 II,588,'147Office Equipment

287,882I,165,r021,452,984Computers and Related EquiPment

I ,I 58,300955,7012,r 14,000Furniture, And Fittings

s8,6s0,66858,183,332l 16,834,000Agricultural Machinery

I17,928,58366,367,868t 84,296,450Total

Cost
2,350,0002,3 50 000of the earAt nnln

1,755,000Additions
') 350 000earAt end of the

Additions-internal develo ment
2,350,0004,1 05 000At end ofthe ear

i rmen tAmortization and im
783,255of the carAtb rnnln
783,255I,368 197

l,566,5 l02,934,701At end ofthe ear
783 2551,t70,293Im airment loss

I,566,5 l02,934,707carAt end ofthe
783,4901,170,293NBV

27
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23. Trade and Other Payables

24. Refundable Deposits from Customers/Students

1,s43,3t45,106,804Trade payables
549,039692,302Salaries & Wages

2,092,3535,799,106Total Trade and Other Payables

oh of
the

Total

oh of
the

Total 2033-20232023-2024Ageinq analysis:
o/oUnder one year

100%t00% 2,092,3535,799,106I -2 years

%2-3 years
%Over 3 years

100,/"1000 2,,092J535,799,106Total (to tie to totals above)

l,622 2366, 109,565Prepaid Student fees
678,000I 12,000Caution money

2,3006,221,565Total Deposits

oh of
the

Total

oh of
the

Total 2022-20232023-2024Ageing analysis:
2.46%56,695%Under one year

52.88%40% 1,216,3102,495,5nI -2 years
t2.74%t8% 292.995I t217642-3 years
31.92%42% 734,2362604290Over 3 years

100.h2300,2366,221,565 100%Total
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The entity also contributes to the statutory National Social Security Fund (NSSF). This is a

defined contribution scheme registered under the National Social Security Act. The entity's

obligation under the scheme is limited to specific contributions legislated from time to time

and is currently per employee per month. Other than NSSF Bunyala TVC has no defined

contribution scheme operated by Pension Fund. Employees contribute 6% while employers

contribute 6% of gross salary. Employer contributions are recognised as expenses in the

statement of financial performance within the period they are incurred.

25. Financial Risk Management

The entity's activities expose it to a variety of financial risks including credit and liquidity risks

and effects of changes in foreign currency. The company's overall risk management

programme focuses on unpredictability of changes in the business environment and seeks to

minimise the potential adverse effect of such risks on its performance by setting acceptable

levels of risk. The company does not hedge any risks and has in place policies to ensure that

credit is only extended to customers with an established credit history.

The entity's financial risk management objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty wilt be unable to

pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits

with banks, as well as trade and other receivables and available-for-sale financial investments.

Management assesses the credit quality of each customer, taking into account its financial

position, past experience and other factors. lndividual risk limits are set based on internal or

external assessment in accordance with limits set by the directors. The amounts presented in

the statement offinancial position are net of allowances for doubtful receivables, estimated by

the company's management based on prior experience and their assessment of the current

economic environment.

Financial risk management

The customers under the fully performing category are paying their debts as they continue

trading. The credit risk associated with these receivables is minimal and the allowance for

uncollectible amounts that the company has recognised in the financial statements is considered

adequate to cover any potentially irrecoverable amounts.

The entity has significant concentration of credit risk on amounts due from 2018.

The board of directors is yet to set the company's credit policies and objectives and lays down

parameters within which the various aspects of credit risk management are operated.

(iii) Market risk
The entity has put in place an internal audit function to assist it in assessing the risk faced by

the entity on an ongoing basis, evaluate and test the design and effectiveness of its internal

accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices

and foreign exchange rates which will affect the entity's income or the value of its holding of
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iv) Capital Risk Management
The objective of the entity's capital risk management is to safeguard the entity's ability to
continue as a going concern.

26. Related Party Balances

Nature of related party relationships

Entities and other parties related to the entity include those parties who have ability to exercise

control or exercise significant influence over its operating and financial decisions. Related

parties include management personnel, their associates and close family members.

27. Events After The Reporting Period

There were no material adjusting and non-adjusting events after the reporting period

ended 30th June,2024.

28. Ultimate And Holding EntitY

30

financial instruments. The objective of market risk management is to manage and control

market risk exposures within acceptable parameters, while optimising the return. Overall

responsibility for managing market risk rests with the Audit and Risk Management Committee.

The entity's Finance Department is responsible for the development of detailed risk

management policies (subject to review and approval by Audit and Risk Management

Committee) and for the day-to-day implementation of those policies.

There has been no change to the entity's exposure to market risks or the manner in which it
manages and measures the risk.

Government of Kenya
The Government of Kenya is the principal shareholder of the entity, holding 100% of the

entity's eqity interest. The Government of Kenya has provided full guarantees to all long-term

lenders of the entity, both domestic and external. Other related parties include:
i) The National Government;
ii) The Parent Ministry;
iii) Key management;
iv) Board of directors;
v) Budalangi CDF
vi) KCB Foundation

Bunyala Technical and Vocational College is a Semi-Autonomous Covernment Agency

under the Ministry of Education. Its ultimate parent is the Government of Kenya.

29. Currency
The financial statements are presented in Kenya Shillings (Kshs) .
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19. Appe ndices

Appendix I : Implementation Status of Auditor-General Recommendations

The fbllorving is the summary of issues raised by the external auditor, and management comments that were provided to the auditor FY
202U2022.

llrc nrirrragcnrcrtt tpllreciatcs tltr: obscrvittiuns tttitrlt on arlliliurtitl
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ResolveI
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unrJcrlunding ol' Kshs.9,639,893 or
20% o, lhc budget. Sirnilarly, thc aclual

crpenditurc rvu Kshs i5,266,458
irgiurrst lio l budgc( trl Kshs.
..19.216.tt8I resultrllg to undcr-
crpcndrturc ol Kslrs 12,292,606 or 2J9t
ol thc budBct

lccs paynrcnt by itudcnts duc to totul dcpcndcncc on CDF/County
govcrnnrcrl bursarics that ilccount lbr vcry littlc rnoncy,llELB and
glovcflrnrcnl c pilrtron .lruclors l:riled lo plough turgctcd larrns duc to
challcrrgcs ol Bctturg rcl(viut spifc plrts in Kcrva
,\nncr 2

('opr ol eapitlliurt rcccircd
( opl ol budgcl

ll)

h)

'lhis wls ln over'siglrt and goirrg lbrwald tlris will be irnplen)enteal in
s!rbse(lucrtt yetrs

Rcsolval

J.l rlc\r,lrr'(l l'r ior' \ t:rr
\lirllcr \

Irr tltc !rrdrt rcl)()rl ol'llrc l)te\!(,tls \cirt,
sc\clill r\\uC\ trcrc rutsed utttlcr tltc
Itcl)(n l ()n lrillilllel.ll Stiltcnrcnts, l{cport
or l-irrr lirlrrcss lrrd lillr'ctivencss ol'
lrrtclrrirl ( orrtrols. llisk l\4arragcrrrcnt

arrd (iorctrrartcc. I ltrrvcver. tltc
Miuragcrrtcrtt hls rtot rcsolvcd thc lssl.rcs

or grrcrr urrv clpluratrun lbr luilurc to
adlrcru to thc plovrsiuns ol thc l)ubllc
Sc(tor Accounr ing Standards lloard
tctl)plutcs.

.l.l uilurc lo l ollorr l'ublic
l'rr,(ur(nrcrl arrtl l)irltor:r l

\ (t. l(l l5

lhc Jt lcnrcnt ol linlnciul pcrlorrnurrcc

rcllccts a bulancc ol K shs.2l. E72.6tt7 in
rcspccl ol usc ol e,oods and ssrvrcc
rvhich. as discloscd under Notc ll to
rhc linunci l stltcrncnts. Includcd is an

arnount o1 Kshs.6,245.294,
Kshs.2.505260 and Kshs.950.850
rclrting lo cxaminution cxpcnscs.
bourdrlg crpenscs und statiolerl'
rcsprclit cl) 'lhc rcspccti!c ar)ounls
includc Kshsl.776.5l7. Kshs.86l,i{i
arrd Kslrs 8-i7...110 tlrrl rrerc not in thc
lrrrull procurcrrrcrrt plrrl and rr hiclr
rrcrc procurcd llrr(,uBh dircet

'[he Managenrent appreciates the issues noted on the particular
transactions. However, the Managernent provides docurnentation to
show that eflbrts were put in to conlply with the law as nuch as
circumstances allowed. The minutes
and procurement plan is also provided to support the legality and
approvalofthe expenses. current processes have been reviewed and
omcers appraised on the need for conrpliance to the laws and
regulations on legality and nuthorization belbre transactions are
entered into.
Annex 3

3)M illutL's ol thc the procurerttertt procrrss

b) Proculerrrerrt plarrcJ

c)Request lbr Quutltions s.Irples
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Not
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pt(,(urcrrcnt llrrs rras corrlrirr\ to llrc
Scclr(,n 9l( l ) iurd (l)ol lhcl)ubli(
l)r(,cur'crr(nl xr)rl l\sscts l)tspositl /\ct.
l0 I 5 \\ hr!ll stirtcs lhut upcrr tcndcn g
rlrall bc tlrc prcli'rrcd procurcrrrrnt
llrcthod lirr procurcrrrclll ol uoods,
r orL:; irnd scrr rccs lrtd tltc procrrring
crllt\ nrir\ u:rc irr irllcnrllirc proccdrrrc
ollt rl thut prtrccdurc is ullorred ald
sutislics lhc conditions under the Act.
l{cvicrv ol hurnirrr rcsorrrcu rccords
rcvculcrl thirt dLrring tlrc year undcr
rclicrr', thc collcgc l)rd a totnl ol 6l
crnplovecs. llorvcvcr, 50 enrplovees or
709/, ol thc lotnl crnpl0r'ces rrcrc lronr
lhc sirorc clhrrc cununrrnrtt 'lhrs rs

contrirr\ lo Scclrotl 7(2) ol thc Nntionill
( ohcsion lnd lr)tcSr tion Act. 1008
rrhrch prorrdcs thirl ro public
cstirblrsllnrcnt shlll lrlrc nrorc lhiur olc
third ol rls st ll li()Ur thc Jllltr!. clhnrr
torlul)url rl\

S.Stxll l.thllic l)i\ ll15it\ 'l'he Marragenrent is currently reviewirrg stall biodrta, pay and pay
g|ades. 'l he ainl is to conre up with conlpetitive re tUnerttion and
litting job (lL'scriptions to attract stitlT [ron] all ovcr tlte Country and
to ensure thrt tlre host conln)unity does not provi(le l00o/o ol the stafl.
We h;.tve, provitletl a list o[;rll stalf il tlre Collegc ;rrrrl currently tltc
coIllpositioll is as lollow:

S/No No. o[
stJll

l)ercentrge,

I Luhya 5U 7 3.5 olt

I Luo lL) L4.7 olt

3 Kisii I 2.9 0h

4 K l lc njirr .l 5.9 0h

Krrrrba I l.5o/o

6 'l eso I 1,.\o/,.t

'l otal 6rJ 100 %

'I lrc llrJrlrBellrellt corrrits to conrply witlr tlrc Nirtionitl Coltcsiot) in(l
Irrtegnrtir.rrr Act No. l2 ol 200u Sectiorr 7[) ;rntl (2). As the College
currtirrur:s rvitlr its rccr,ritrlctlt r)(l growth, we will elltleavor throLrglr
rnelit tr.r cl|srrre tltitt no ethnic corl)nlu ity reprcserts nlore than one
third ol tlre st ll cst blislrnrenr.
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An cr 4
Cr.rPy ol cuIrerrr sr.rll csr.lblisllrrellt

Guilunce Notes:

(i) Usc thc sarnc relercncc llurnbcrs as containcd in thc extcrnal audit rcport;

(ii) Obtain rhe " lssue/Obscrvat ion" and "marragerncnt cornmcnts", requircd above, tiorn linal e.rternal audit report that is signed by

M anagement;

(iii) Betbre approving the report, discuss the timetiame rvith the appointed Focal Point persons within your entity responsible fbr the

implementation of each issue i

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to the National Treasury.

\:r ttte 1,. ll rrnlnuel \\':t nr lt lrr rt

Accou n tirrg 0lliccr
l'rirrciJr:tl
l):rtc 0J-0J-2025

Appentlix ll- lntcr-Entitv Conlirnrltion Lettcr

Narne ol translbrring cntity: MINIS'l'l{Y OF tTDUCA'l'lON

Narnc ol be rref ician'entitr': llUNYAt-A 'l'ticFlNlCAL AND VOCA'I'IONAL COLLECE

.1.{

St:rtus:
(Resolved /

Not
Resolved)

'l'inr r:fra rn e:

(Put a dole
whan lou
e.tpecl tltc
issrtc lo he

Ntarragcmcnt conl nrents

re*tlt

Ilel'crence No. on the
extcrnal audit

l{eport

Issue / Obscn'ations fro nr

Auditor
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Remarks
A+B

otal

Deve lo enI uurrent Aate Disbursedet'erence Number
,540,000,540,00030t06/2023I

,066,000,066,00002il0/20232
,097,500,097,500t8t0v2024)
,666,425,666,4253t06t2024

t2,369,925t2.369,925otal

I conlirrn that the arrounts shorvn above al'e col'rect as of the date indicated

D:rtc...03-03-2025....

catl ol'Accoulrts Departmclrt - Bcncliciary Entity:

e:rrl ol'Accotttlts I)e partlnent - Disbtrrsing Dntity:

4rne.,,..........,...

anrc EMMANUEL IVAMALWA.'..... Sigrr ....

-

i5

1.

:q


