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FOREWORD

The Ministry of Public Service, Youth and Gender plays a very vital role in providing policy
direction, leadership and management of the human resource function in the public service as
well as promotion of gender equality, youth and gender empowerment. The mandate of the
Ministry broadly covers critical priority areas related to public service, youth and gender.

The Ministry's intent is to put all its efforts towards contributing efficiently and effectively to the
achievement of the national development agenda as espoused in the Kenya Vision 2030, keeping
in mind the specific priorities of the Ministry. The Strategic intentions during the Financial year
included: facilitating creation of an effective and efficient Public Service that delivers to the needs
of Kenyans; facilitating Kenya's youth to achieve their greater potential and effectively play their
role in nation building; and providing leadership for gender mainstreaming and equitable socio-
economic development within the context of the national development agenda.

The Ministry's approved budget was Kshs.3 L,374.72 million while the actual expenditure was
Kshs.29,495'04 million. This translates to an absorption rate of 94%. There was a 7.S3o/odecline
in approved budget from Fy ZOLI|LT to Z0I7|2OLB.

Key achievements included training youth in paramilitary service; deploying NyS servicemen and
women in units to undertake farming and other public duties; gainfully engaging Community
youth in the Youth Empowerment Programme consisting of environmental management, grading
of roads, construction of dams, drilling of boreholes and vector control. Community youth were
also trained on social transformation and were engaged in peace exchange programme. In
Service Delvery, the Ministry operationalized additional seven (7) huduma ."ntr., in West pokot,
Elgeyo Marakwet, Vihiga, Bomet, Tana River, Mandera and Kajiado West couties; reviewed three
(3) in-service (SMC, SLDP and Ethics)training programmes in collaboration with the Kenya school
of Government, further enhanced access to health care for Civil Servants and Disciplined Services
covered under Medical Insurance Scheme, prepared Inter-governmental coordination framework
on gender; undertook capacity building for GBVRCs service providers on Standard operating
procedures in 5 counties.

The Ministry experienced challenges of inadequate or delayed funding for most projects and
programmes thereby delaying projects'completion. Austerity measures too led to a reduction in
budgetary allocations while rising operational costs affected key budget items. Consequenly, the
Ministry incurred pending bills amounting to Kshs 4,015.41 million. Pending bills emanated mainly
from lack of exchequer. However, there was a notable decline in pendinglills by 5.54o/ofrom Fy
20L6lL7 to FY 2017lLB.

In order for the country to have a citizen-frcu*d and results-orientedpublic sertice, the
Ministry will continue to seek for adequate funding for its programmes. Additionally the Ministry
is commitment to ensure youth and gender issues are mainstreamed in al[ aspects of national
development a that there are equal opportunities for girls and women.
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1 INTRODUCTION
The Ministry of Public Service, Youth and Gender was created under the re-organization of

the National Government in November 2015. The reorganization placed the then

Directorate of Public Service Management, Directorate of Youth Affairs and the State

Depaftment for Gender Affairs under the Ministry. The Executive Order No. 1 of June 2018

(Revised) created three (3) State Depaftments in the Ministry namely: State Department

for Public Service; State Department for Youth; and State Department for Gender.

The mandate of the Ministry is anchored in the Constitution of Kenya 2010 particularly

Chapter Four ("Bill of Rights"), Articles 21 (3) on "rights and freedom of vulnerable groups

including women", 27 on'tequality and freedom from discrimination", and 55 on "youth";

Chapter Twelve ("Public Finance"); Chapter Thifteen ("Public Seruice"); Schedule Four of

the Constitution among others.

The Constitution, specifically Afticle 2 (6), stipulates that any treaty or convention ratified

by Kenya shall form part of the laws of Kenya. The relevant instruments and conventions

that have been signed and ratified by Kenya and which comprise a broad mandate for the

Ministry include the Convention on the Elimination of all forms of Discrimination against

Women (CEDAW, L979), Protocol on the African Charter on Human and People's Rights on

the rights of women in Africa (2005), and the African Youth Charter.

1.MSrON, MTSSTON AND OBJECTTVES

The Vision, Mission and Strategic Objectives as per the Ministry's Strategic Plan are as

follows:

1.1.1.Vision

A transformed public service, empowered youth and women; gender equity and equality

for a high quality of life for all Kenyans.

1. 1.3. Strategic Objectives

1.1.2. Mission

To provide policy leadership for public service transformation, youth and women

empowerment, and promotion of gender equity and equality.
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To transform the Public Service for a responsive, citizen centered and quality
service delivery;
To strengthen capacity of National and County governments for efficient and
effective delivery of State mandate and functions;
To strengthen Human Resource management and development;
To facilitate career planning and succession management;
To harmonize, consolidate and integrate public service human resource
information;
To spearhead youth empowerment in all aspects of national development;
To spearhead women empowerment in all aspects of national development;
and

viii. To enhance ministry's operations.

L.2 MANDATE OF THE MINISTRY
The Ministry plays an important role of providing policy direction and management of the
human resource function in the public service as well as promotion of gender equality,
empowerment of women and youth. The mandate, functions and responsibilities of the
Ministry are provided in the Executive order No. 1 of June 2018 (Revised). The mandate
broadly covers critical priority areas related to public service, youth and gender. The
Ministry has three (3) State Departments with distinct key functions necessary to achieve
the set mandates. The functions are as listed hereafter:

1.3 STATE DEPARTMENT FOR PUBLIC SERVICE
The State Department for Public Service, formerly the Directorate of public Service
Management in the Ministry of Public Service, Youth and Gender Affairs was created in
lune 2018. The Department is responsible for providing strategic leadership and policy
direction in public service management.

The functions of the State Depaftment entail Public Sector Reforms and Transformation
including operational standards and process engineering; Co-ordination of Huduma
Centres; Public Service Performance Management and Monitoring; Government Human
Resource Information Systems and Services; Internship and Volunteer policy for public
Service; Government Payroll Policy and Standards; Shared Services; Research Development
and Public Service Delivery Innovations; Public Service Career Planning and Development;
and Counselling Policy and Services.

The State Department is organized into three (3) technical Divisions namely Human
Resource Development, Human Resource Management, and Management Consultancy
Services. The State Department is also in charge of the Huduma Kenya programme. The

ii

iii.

iv.

V.

vi

vii.

6l; ,.-'
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Department also has oversight over one state corporation namely the Kenya School of
Government.

1,3.1 Kenya School of Government

The Kenya School of Government (KSG) is a state corporation established under an Act of

Parliament (Act No. 9 of 20t2, amended in 2014). The Kenya School of Government Act

mandates,the School to carry,out training, consultancy and research'services designed to

inform public policy, promote national development and standards of competence and

integrity in public service. KSG is a flagship project in the Kenya Vision 2030. The School is

based at Lower Kabete, Nairobi and has four campuses namely Baringo; Embu; Matuga;

and Mombasa. The objectives are to build competencies for the government, develop and

grow leadership in the public service and promote best practices in public seruice delivery.

L.4 STATE DEPARTMENT FOR YOUTH

The State Department for Youth, formerly the Directorate of Youth Affairs in the Ministry

of Public Service, Youth and Gender Affairs, was created in lune 2018. The role of the

State Department for Youth (SDY) is to provide overall policy and strategic leadership on

youth affairs and coordinate the implementation of national programmes targeting the

youth. The functions of the SDY have been articulated as management of Youth Policy;

overseeing the management of the National Youth Service, youth empowerment;

harnessing and developing youth talents for national development; mainstreaming youth

in national development; managing and promoting engagement with youth for national

development; and collaborating with and overseeing stakeholders in the youth sphere.

SDY comprises two (2) technical Directorates that include Directorate of Youth Innovation,

Talent and Social Development, and Directorate of Youth Paftnerships, Exchange

Programmes and Field Services. The Department has three (3) semi-autonomous

government agencies. These are Youth Enterprise Development Fund (YEDF), National

Youth Council (NYC), the National Youth Service (NYS), and the proposed Kenya

Association of Youth Centers (KAYC).

t.4.L Youth Enterprise Development Fund

The Youth Enterprise Development Fund (YEDF) was established in lune 2006 as one of
the Government strategies of addressing youth unemployment. YEDF transformed into a
State Corporation in 2007 through the Legal Order No. 63 and is one of the flagship

projects under the Social Pillar of Vision 2030. The Fund's strategic focus is on the

economic empowerment and creation of job oppoftunities for the youth through provision

of affordable credit and business development services to youth enterprises. The YEDF is

mandated to provide funding and business development services to youth owned or youth

7l' ,



focused enterprises; incentives to commercial banks through appropriate risk mitigation
instruments to enable increased lending and financial serviiu, io youth enterprisei anOloans to existing micro-finance institutions, registered non-governmental organizations
involved in micro financing, and savings and credit co-operative organizations (SACCos) for
on-lending to youth enterprises.

1.4.2 National youth Council
The National Youth Council (NYC) was established after the adoption of the National youth
Policy in 2007 and the enactment of the National Youth Council Act in 2009. The Council
was operationalized in December, 2012.

NYC is mandated to spearhead advocacy on youth affairs in Kenya and is tasked with
regulation and co-ordination of all activities and initiatives relating io the youth; lobbyingfor legislations on youth issues; and advocating for the inclusion of youth in decision-
making bodies, boards, agencies and other publicinstitutions.

1.4.3 Nationa! youth Service
The National Youth Service (NYS) was established in 1964 as a Depaftment under the NyS
Act Cap 208' This has since been repealed following the NYS restructuring process and the
institution established as a state corporation under an Act of parliament (Act No. 17 of2018)' The aim is to strengthen the operations and management of the service as well as
address governance and monitoring aspects of the activities of the service. This reform
process is a critical component in the implementation of NyS policies, programmes andprojects during the period of this Strategic plan.

The Act retains the core mandate of the Service as outlined under the NyS strategic
blueprint, the 5-Point Vision. This Vision includes paramilitary training and Service
regimentation; national Service and youth re-socialization; vocational training and social
transformation; enterprise development and youth economy; and a bankable institutional
architecture providing an enabling environment to achieve the mandate. The Act further
introduces the opportunity to undeftake enterprise and commercial activities for
sustainability and growth.

1,5 STATE DEPARTMENT FOR GENDER
The State Department for Gender (SDfG) was established in November 2015 in the Ministryof Public Service, Youth and Gender Affairs from the former Ministry of Devolution and
Planning. The Department is responsible for the overall coordination of gender
mainstreaming into national development; formulation, review and management of gender-
related policies; negotiations, domestication and reporting on gender-related international
and regional treaties as well as conventions; promotion of equitable socio-economic

8!;r;;:
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development between men and women, boys and girls; and coordination of
implementation of Gender Based Violence Policies and Programs.

To perform the broad functions, the Depaftment is organized into four (4) technical
Directorates. These are Gender Mainstreaming and Field Services; Gender Policy and
Research; Socio-Economic Empowerment; and Anti-Gender-Based Violence. Further, the
Depar!'nent has an Admi4istration Directoratq that supports the, operations of techpical
Directorates.

The State Department plays an oversight over three (4) semi-autonomous government
agencies. These are the Women Enterprise Fund (WEF); Uwezo Fund; and the Anti-Female
Genital Mutilation Board.

1.5.1 Women Enterprise Fund

The Women Enterprise Fund (WEF) was established under Legal Notice 147 of 2007. The
functions of the Fund are provision of affordable and accessible credit to women for
enterprise development, capacity building of women entrepreneurs and institutions;
facilitation of marketing of goods and services produced and offered by women and their
organization; promotion of linkages between micro, small and medium enterprises owned
by women with larger companies; and facilitation of infrastructure investments to support
women enterprises.

1.5.2 Uwezo Fund

The Fund was established by the Public Finance Management (Uwezo Fund) Regulations
20t4 through a Legal Notice No. 21. The functions of the Fund are to expand access to
finances for the youth, women and persons with disability at the constituency level for
businesses and enterprises development; generate gainful self- employment for the youth
and women; and to model an alternative framework for funding community driven
development initiatives.

1.5.3 National Government Affirmative Action Fund

The National Government Affirmative Action Development Fund (NGAAF) was enacted
through Legal Notice No.24 of the Public Finance Management Act, ZOLZ and published on
13th February 2015. The Fund is governed by the Public Finance Management Act, 20t2
(National Government Affirmative Action Development Fund), Regulations, 2016. The Fund
was established with the primary objective of empowering the vulnerable groups namely;
the women, youth, Persons with Disabilities, children and the elderly at the County level to
achieve socio-economic growth towards realization of Vision 2030.

9l ,..'
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1.5.4 Anti-Female Genital Mutilation (AFGM) Board
The Anti-Female Genital Mutilation (AFGM) Board was established by Prohibition of Female
Genital Mutilation Act, 2011. The mandate of the Board is to design, supervise, and
coordinate public awareness programmes against the practice of FGM; advise the
Government on related matters; design and formulate policy on the planning, financing and
coordinating of all activities for the eradication of FGM; and to facilitate resource
mobilization.

1.6 ROLE OF STAKEHOLDERS
The Ministry has a number of stakeholders whose roles are as summarized below:

The National Treasury Timely release of exchequer and provision of guidelines for the
devel and im on of

Line Ministries,
Depaftments and
Government Agencies

Provision of expertise and synergy in
implementing strategies and programmes.

designing and

County Governments of national policies and priorities and the
provision of services.

Implementation

Development Paftners Provision of technical assistance.
Citizens En ha ntabi lity th rough publ ic pa rtici pationnce ACCOU

Non-State Actors, FBOs,
CBOs and Civil society

resource mobilization, community
mobilization, dissemination, service provision and capacity-
building.

Compliment Government

Public Servants services to the public, policy formulation and
implementation and coordination of develo

Provision of
pment projects.

Suppliers Supply of goods, services and works.
Legislature Enactment of relevant laws/legislations and

oversight.
provision of

Private sector aborate with the government in community
development and service delivery.
Cornpliment delivery of services, creation of wealth and
employment.

Support and coll

Trade Unions Promote industrial harmony.
Media Dissemination, education and publicity.

10 1,



2 PERFORMANCE REVTEW FOR FY 2OL7 lr8
During the performance period under review, the Ministry had two (2) state Depadments

namely: State Department for Public Service and Youth and State Department for Gender.

2.I ABSORPTION OF ALLOCATED FUNDS

The Ministry of public Service, Youth and Gender had six (6) programmes and sixteen (16)

sub-progiammes. The table below shows an analysis of approved budget versus the actual

allocation per vote head, per programme and per sub-programme. The Ministry's approved

budget was Kshs 31,374.72 million while the actual expenditure was Kshs 29,495.04 million

translating to an absorption rate of 94o/o.

Actual Expenditure (Kshs. M)

2OL7lzot

State Department for Public Service and Youth (Vote 1211)

16,689.

75,LL7

1,169

2,869

t22

367

34

2Ot7 l2OL8

2L,,O9.2l L7,599.3619,230.55

zolsl2016 2OL6l2Ot7

Approved Budget (Kshs. M)Economic
Classification

Programme 1:
Youth
Empowerment

2Ot6l2Ot7

I7,392.72

zotsl2ot6

16,184.39

t6,217.4O14,199.1915,836.28
L9,84L.3417,050.05

611.51t,726.001,361.06
704.061,911.50

Sub-Programme
2 Youth
Development
Services

530.8922s.00367.82
530.8922s.OO

Sub-Programme
3 Youth
Employment
Scheme

32.92
34.2034.20

44.OO
32.92

Sub-Programme
4 Youth
C-oordination and

Representation

7,98L.O2
9$21.L83,621.78

8,614.569,467.89

Programme 2:
Public Service
Transformation

4,9t2.165,490.18130.56
5,384.555,285.89

Sub-Programme
1 Human
Resource
Management

66t.679s8.001,101.55
980.00 691.64

Sub-Programme
2 Human
Resource

11 lL :i
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Economic
Classification

Approved Budget (Kshs. M)

2Ot5l2OL6 201612017 2OL7l2O18 2OLsl2OL6 2Ot6l2Ot7
Development

Sub-Programme
3 Management
Consultancy
Services

79.00 73.54 85.25
71.00 65.38

Sub-Programme
4 Huduma Kenya
Service
Deliveries.

2,983.00 2,432.76 2,145.96 2,967.00 2,310.50

Sub-Programme
5 Performance
Management

140.00 32.07 22.75 135.00 31.31 20 50

Sub-Programme
6 Public Service
Reforms

135.71 115.35

Programme 3:
General
Administration
Planning and
Support
Services

5,637.59 5155O.gg

Sub-Programme
1 Human
Resources and
Support Services

5,611.84 5,529.35

Sub-Programme
.2 Financial
Management
Services

L9.26 1

Sub-Programme
3 Information
Communications
Services

6.48 s.90

TOTAL VOTE-
1211 28,698.44

29,723.77 26,858.72 25r8O5.57 2sp73.74 25r11O.04

State Depa rtment for Gender (Vote lzt?)
Programme 1:
Community
Development

2,13O 21130 2,13O 2,129 2,130 2,130

Programme 2:
Gender Affairs

Actual Expenditure (Kshs. M)

2OL7l2O18

80.92

1,681.54

12 1, ,,



Approved Budget (Kshs. M)

2OL7 l2OL8 zotsl2ot6 2fJ16120172O1sl2OL6 2Ot6l2Ot7

Economic
Classification

16901,446 62t62L 1690Sub-
Programme 1:
Gender and
Social Economic
Empowerment

311268 t79387Sub-
Programme 2:
Gender
Mainstreaminq

195

800 2rOO12,O77 1,714Total
Programme 2

816

672PRC)GRAMME 3:
General
Administration
and Planning

4,1314,516 2,9292t946 4,2O7Tota! Vote -
121.2

28,734.57 29,504.7433,93O.77 31,374.72GRAND TOTAL 31,644.44

Actual Expenditure (Kshs. M)

2Ot7 lz0tt
t,4o2

1611

29,495.1

Absorption of allocated funds for FY 20t5120t6 and 2016/17 Financial Years was 90.8olo

and 86.960lo resp€ctively. The approved budget increased by 7.23o/o from FY 2015/16 to

FY 21t6lL7. There was however a decline in approved budget from FY 20t6lL7 to 20L7lt&

by 7.53o/o.

209

644

4,31
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2'2 MINISTRY oF PUBLIC sERvIcE, YoUTH AND GENDER PERFORMAI{CE TARGETS vERsuS
ACHTEVEMEI{T FOR FY 2017l18

The table below shows the lYinistry! achievement as per the planned targets for the Fy Z0t7lt},
No Pedorma nce Criteria Category Unit of

measure
Target FY
20L7 | L8

Achievement Remarks

7 Youth recruits trained on
paramilitary

No, 30,000 32,769 32,L69 youth recruits trained on
ramilita

2 Seruice men and women (SM/W)
deployed to National Seruice

No 30,000 32,t69 National seruice involves
deployment of SM/W in NYS units
to undeftake farming and other
public duties

3 Community youth gainfully
engaged in YEP

No. 109,000 236,250 The programme was upscaled from
74 in 2076120L7 constituencies to
253 in 207712018
Youth Empowerment Programme
includes envirohmental
management, grading of roads,
constructing dams, drilling
boreholes and vector control

4 Community youth trained on social
transformation

No 75,000 45,603 Youth Empowerment Programme
includes environmental
management, grading of roads,
constructing dams, drilling
boreholes and vector control

5 Youth involve in peace exchange
programme

No 7,500 8,500 8,500 youth involved in peace
ramme

6 Skilled youth profiled and linked in
housing construction sector

No 2,500 3,52L 3,521youth profiled and linked in
housing construction sector

t4l ) . ;..



No Performance Criteria Category Unit of
measure

Target FY
20L7 I L8

Achievement Remarks

7 Civil Servants and Disciplined

Services covered under Medical

Insurance Scheme

No L28,604 128,604 tL2,625 disciplined services exited
the Medical Insurance Scheme for
Civil seruants

B st-Retirement Medical

Scheme

o/o 100 50 Draft Proposal on Post-retirement
Medical Scheme prePared.

9 Training Programmes a nd

opportunities extended to the
Public Seruice

No 826 581 Target not achieved due to lack of
funding

10. In-service trainings Program mes

reviewed

No. 2 3 Collaborated with KSG to review
SMC, SLDP and Ethics Training
proqrammes

11. Schemes of seruice

developed/reviewed

No 30 23 Schemes of Service reviewed to
align them to changes in relevant
industry

72. Career Progression Guide lines for
min istries and counties

30 22 Career guidelines for agencies
developed/revi€wed on need basis

13. Huduma centres establish
counties/sub-cou nties

ed in 7 7 The Operationalized Centres are in
W/Pokot, Elgeyo Marakwet, Vihiga,
Bomet, Tana River, Mandera and
Kajiado West.

74. Business Processes re-eng ineered

and uploaded on huduma service

delivery channels

B 10 The re-engineered seruices include
NCA, NDMA, KNCCI, NACC, KCB,

KCNIC, KEPHIST GENDER, COUNTY

SERVICES, KENYA RED CROSS.

15 Customer seruice requests
addressed throu h the call center

5,000,000 5,059,756 28,236 answered calls, 247,520
Facebook,4,784, 000 Twitter

16. Finalize review of Nationa

and Develo ment Po

I Gender o/o 100 100 Finalized review of National Gender
Policy

15 l-.,rlc
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No Pefformance Criteria Category Unit of
measure

Target FY
20L7 I t8

Achievement Remarks

77. Finalize the Inter-governmental
coordination framework on gender

o/o 100 100 Intergovern mental coordination
framework devel ed

18. Capacity building for
seruice providers on
operating procedures
GBVRCS

GBVRCS

Standard
in 10

No 10 5 Training undertaken in 5 counties.
There were no funds to undertake
the training in the remaining 5
counties

19. Capacity build staff of SDGA on
SDG 5 and other gender related
SDGs Indicators in other Goals

No 50 76 76
Ind

new officers were trained during
uction

20. Prepare CSW and CEDAW report No 2 2 Repoft prepared and submitted to
relevant monitori institutions

21. Prepare Kenya Gender Score Card
2018

No 1 1 This is part of AU reporting
obli ation

22. Undertake sensitization on
entrepreneurship Skills for women
entrepreneurs

No 1000 1 100 Sensitization included awareness on
AGPO

16 1 ,:-



2.3 PENDING BILLS

The Ministry incurred pending bills amounting to Kshs.4,015.41 million in the FY

ZOLTILB compared to Kshs.S,376.90 million and Kshs.4,25O.B million in the FY 2015116

and 20161L7 respectively. A summary of pending bills per nature and type is as shown

below:

pending bills are mostly incurred due to lack of exchequer compared to lack of

provision. There was a notable decline in pending bills by 5.54o/o from FY 20t6lL7 to FY

20t7ltg.

2.4 CAPITAL PROJECTS

The Ministry had a projection of twenty-five (25) capital projects in FY 2017ll9 butonly

twenty-one (21) received projects received some allocation. The Concept notes for

projected capital projects and the status of the funded projects are provided for in

Annex I and II resPectivelY.

Due to lack of Exchequel Due to lack of Provision

Type / Nature zoI,slt6 20,.61 t7 2OL7lt8 a0tslL6 20t6lt7 20L7 18

Recul'rent

State Department for
Public Service and Youth t,797.76 189.77 2,054 272.37 2L.29 ?25.79

State Depaftment for
Gender t4 314

Tota! Recurrent 1,797.76 203.77 2,368 272.37 2,,.29 225.79

Development

State Department for
Public Service and Youth 2,t46.26 3,857.90 L,332.37 1,160.51 L67.84 89.22

State Department for
Gender

Total Devel ment 2,L46.26 3,857.9O t,332.37 1,160.51 L67.44 a9.22

Total Pend Bills 3,944.O? 4,O6L.67 3,7OO,4 1,432.88 189.13 315.O1

t7 1: r,



2.5 CHALLENGES

The Ministry experienced the following challenges

Inadequate or derayed funding for most projects and programmes which
undermine optimal service delivery thereby delaying projects'completion. some
of the delayed projects include infrastructural projects at KSG and expansion of
fluduma Centre seryices to sub- countieg;
Austerity measures leading to reduction in budgetary allocations coupled with the
rising operational costs which affected key budget items such as internet
connectivity, general office supplies and rent & rates that are essential for
service delivery for Huduma Kenya programme;
A declining trend of resources provided for capacity building activities;
Embargo on new recruitment and naturat attrition has resulted in an ageing
workforce and shortage of skills;
Lack of competitive staff retention strategies leading to low morate and increased
staff turnover;
Culture/mind sets of "free goodies" from the Government affect loan repayments
especially for yEDF and UWEZO Funds;
Retrogressive cultural practices; persistence negative cultural practices such as
female genital mutilation (FGM), Gender Based Violence (GBV) and early child
marriages;
Inadequate Entrepreneurial skills amongst the youth and women; and
Inadequate gender statistics thus affecting policy decisions.

2.6 RECOMMENDATIONS
In order to surmount the challenges faced, the Ministry is proposing the following
recommendations:

ii

iii.

iv.

vi.

vii.

viii.
ix.

ii.

iii.

iv.

V

i. Provide adequate and timely funding for projects and programmes in the sub-
sector;

Provide adequate and timely release of exchequer;
Plan and provide extra budget support to crear pending biils;
Provide necessary poricy framework for Huduma Kenya to generate AIA to
supplement some of the operational expenses;
Enhance counterpart funding to support Deveropment partner support
programmes e.g. performance for Results (pforR) programmes like Kenya
Devolution support Programme (KDSP) and Governance for Enabling service
Delivery and public Investment in Kenya (GESDeK);

l,:,:,.'18
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vi. Provide more resources and support necessary to meet human resource capacity

requirements for effective service delivery in the national and county

governments;
vii. Strengthen coordination mechanisms for effective utilization of development

paftner support for county capacity building;

viii. Provide adequate funds for expansion of Huduma centres to counties and sub-

counties;

ix. Fast-track the implementation of a succession management policy for the public

seruice;

x. Adequately fund public service training to ensure quality service delivery and

classiflT capacity development resources as development expenditure to guard

against frequent cuts;

xi. Provide more funding and incentives to attract and retain critical skills in the

public service;

xii. Fast track the implementation of summit recommendations on rationalization of

the Public Service;

xiii. Provide funding to support GBV and FGM survivors;

xiv. Enhance awareness creation on AAFs; and

xv. Enhance collection, analysis and dissemination of gender statistics.

2.7 CONCLUSTON

The Ministry plays a pivotal role in ensuring that the public service is "fit for purpose" in

delivering affordable and quality services to the citizens. This includes ensuring that

youth and gender issues are mainstreamed in all aspects of national development and

that there are equal oppoftunities for girls and women.

The Vision 2030 envisages a globally competitive and prosperous Kenya, which is in line

with the globat and regional aspirations outlined in 2030 Agenda for Sustainable

Development and Agenda 2063 for Africa. The Country has developed a road map

through the Medium Term Plan III and the Big Four Initiatives, the Ministry should

therefore put in place measures that will ensure we have the adequate human resource

with the right skills and competencies that will propel the country to realize the desired

global, regional and national aspirations

In order for the Country to have a Citizen-focused and results-oriented publk
seruice, it is imperative that adequate funds are provided to the Ministry. This will

enable the ministry to deliver on its mandate of enhancing Public Seruice performance,

particularly for projects relating to: training and capacity building; implementation of

succession management strategy and other human resource management and

leI



development policies; development of career management tools such as
progression guidelines and competency framework; expansion of i

business process reengineering, empowering the youth, girls and women for eq
equality.

20 1 . '
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3 ANNEXTURE

ANNEX I CONCEPT NOTES

Project 1:
STATE DEPARTMENT FOR PUBLIC SERVICE AND YOUTH

1 Name Constructi of bu ildi residentia I d -rest de ntia I d othe I nfrastructu NYSn r re INa n nno anon

2. ic location: Various counties

3 H hest ri

4. nization: NYSn

5. Counties covered: Various

6. ect Pu Provide dd iti I infrastru cture for seruicemen d i NYSmWO en nanonaa

infrastructure to for use by the increased number of seruicemen and women due
rs. (Kshs.431Mn)

15 No. Barracks - Kshs. 142Mn

68No. Classrooms - Kshs. 101Mn

14No. Ablution blocks - Kshs. 35Mn

2No. Septic Tanks - Kshs. 10Mn

Fencing of NYS Headquafters -National Holding station - Kshs. 25Mn

Renovation of central stores at NYS Hq - Kshs. 5MN

7. Project Description: To construct

to the exPanded mandate of NYS un
additional assorted
der the 5 Point Pilla

Kshs. n25MaN bitroonalVocati tnTraNYSof ingFenci ng
Kshs. Mn30rioVA unUS itse atin of systemsI seweraggradUp

natE' WI Ks Sh 58 MouseH Ca1ed oN Block Staffetio ofn staCom

Status: New Phase 28
9. Estimated P ect Duration: 2 rs

FY2018/19 FY20t9 I 20FY2OL7 lL8FY20L6 | L7FY2015/16

Kshs. 300 000 000Kshs. 300 00 000
Kshs. 396,100,000Kshs. 503,898,080Kshs. 60,300,000

10. Estimated
Project Cost: Kshs.
Lp96,LO4p52

womed whn ne un oih n the rewelfa thof SEe menryrce anrdstowa en a ciSThi wil bute derg ngcontriasoci benefi ts: ngmEcono c and11
onalvocati intra tnaes und denonalnati dutiseruicen ndeftau kinntrami

12: Source offinance: GOK

21 l,i:i3e
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Project 3:

1 Name: on of classrooms at Ruauraka
2 ic location: NYS En Institute
3 Hi rio
4. Im n nization: NYS

5. Counties covered: Nairobi

6. Pu : To cater for vocational trainin ofS
7 . Project Description: To construct additional infrastructure to for use by the increased number of seruicemen and women due to the

nded mandate of NYS under the 5 Point Vision,
8 Status: On

9. Estimated ect Duration: 2 rS

FY2018/19 FYzOLg I 20FY2OL5 I L6 F(20L61L7 FYaOL7lL810, Estimated
Project Cost:

Ytshs. 544,237,800

Kshs. 50 000 00 Kshs.5 700 000 Kshs. 17 000 000
0 0

isTh wil ntrico uteb11 Econom ac socialnd benefits rdstowa nenha nci th WCe relfa of the cemseryi aen womndg en enh ndu nergo g
litami intra und ertakin nationa dseruice auties unnd n onalvocati tra n

12. Source of finance: GOK

1.P ect Name: Construction of classrooms
2.P location: NYS Head fters- Institute of Business Studies

4. ,l o anization: NYS

5. Counties covered: Nairobi

6 Provide additional classrooms for seruicemen and women in vocational trainin
7, Project Description: To construct additional infrastructure to for use by the increased number of

ed mandate of NYS under the 5 Point Pillars.
seruicemen and women due to the

8.P Status:
9. Estimated Duration: 2 rS

221'.: t r"

3. Project Type/Category: Highest priority



F Ot7ltB FY2018/19FY2OL6 I L7FYzOt4lLs Y2015/16

Kshs. 290,829,300Khs. 290,829,300 Kshs. 42,100,000Kshs. 28,737,045

10. Estimated
Project Cost:

Kshs. 610,395,645

will contribute towards enhancing the welfare of the servicemen and women when undergoing

Kshs. 290,829,300

11. Economic and social benefits: This
ramilita traini undefta national service duties and unde vocational traini

12. Source of finance: GOK

Project 4:

1. Project Name: ProPosed com on of drivers' rest roqm, refurbishment o

2. Proiect geograPhic location: NYS Headqua(erq

3. ProiectType/ :Hi hest
4. Implementing Organ ization: NYS

5. Counties covered: Nairobi

5. Project Pu : Provide fleet ma ement room and other road furniture

7. Project DescriPtion
expanded mandalq o'[

: To provide additional infrastructure to for use by the increased number of seruicemen and women due to the
NYS under the 5 Point Pillars.

8. Project Status: New Phase 1

9. Estimated Projec'! Duration: 1

10. Estimated
Project Cost:

Kshs.68,000,000

FY2014/15 FY2015/16 FY2OL6 l L7 FY2OL7 I t8 FY2018/19

Kshs.
17,000,000

Kshs.
17,000,000Kshs.

17,000,000
Kshs.

17,000,000
Kshs.
17,000,000

the welfare of the seryicemen and women11. Economic and social benefits: This will contribute towards enha

12. Source offinance: GOK

23 1';-,ge



Project 5:

1 Name: Refurbishment of Barracks and Classrooms
2 ra location: Various locations
3. Project Type/Category: Highest prioriW
4. Im me o nization: NYS

5. Counties covered: Various

6. Project Purpose: Refurbishment of existing facilities in NYS Units
7, Proiect Description: To refurbish old facilities for use !y $eryicemen and women.
8 Status: oin
9. Estimated Project Duration: 3 years

10. Estimated
Project Cost;

Kshs.1,106 ,823,456

FYzOL4l ts EYZOL' I L6 fYz0L6 | L7 FY2OL7 | t8 FYzOLglL9

Kshs.
342,704,352

Kshs,
342,704,35?Kshs. 27,000,000 Kshs.

342,704,352
Kshs.
342,704,352

11. Economic and social benefits: This will contribute towards enhancing the welfare of the servicemen and women when
un aramil trainin undertaki national service duties and un vocational traini

12. Source offinance: GOK

Project 6:

L, Project Name: NYS Youth Empowerment Proqramme under the 5 Point Vision
2. location: 76 constituencies and informal settlements
3. Ca H h

4, Im n izationr NYS

5, Counties covered: 31

6. Project Pu rpose Em powerm ent of the youth th roug h ga infu I engagement, undeftaking national SC t1/t ce activitiES, formation of
SACCOS and re-so cra lization th rou tra ni r0 mmes

7, Project Description: To undertake targeted interuentions in the selected constituencies and informal settlements while at the same

8. Project Status: On-going (Phase 1)

24 1 - ,.,ie

time providino for livelihood activities for income qeneration and generating savings throqgh SACCOs

9. Estimated Project Duration: 3 years



FY20L4 I L5

Kshs. 12,432 Mn

r201s/16

Kshs. 17,055 Mn

Project 7:

FY2018/19FY2t ltBFY2OL6lL7

Kshs. 11,620 Mn

10. Estimated
Project Cost:

Kshs. 69,785 Mn

Kshs,of 74emI nt aat ad iln uth with nfu t/mcom u ployme v waoeoverCS 93 gaiProvid ity yodn benefits:sociala1.1
soci ab or I alt SO critides caafrom a ehavinti-socidesui emth provireasa ndan e awaythria le effect Ienth createswhich pp

ntoi theIt an dd catesinculetcrramu inm soci Ia llharorural dsa ition,lutib bon 9,ISI a locks,sa ncli csisuch osts,ppoinfrastructure
e Itth ud ri dthe rationu thofKshs er u14dai ofsavi project.with tl p yo ngformeh SACCOSd ngsrecultu lythsavia n rouggsyouth

n ni emthSCNSCa natiof o -hoodentrenchtoIizatia traon ntre-socihdn AIsoci kiS throls,htec calni awithdes thefina
rce offinance: GOK12. Sou

Youth Empowerment Centres (YECsr)1. Project name:

90 constituencies2, Project geograPhica I location:

High Priority3. Project TYPe/Category:

Directorate of Youth AffairsImplementing Organi zation (s):

All the 47 counties5. Counties covered:

Youth
q,

aeconstituen evel tois rovidb ish YECS the pproatofose esta ry priateprchovera n9e purpng
tm e deveuth mentnceco thatrnshe m iti Iop0nati can ped yothatances d nform p gate youthservi

Pol eseTh lnissues ucl dethe atioN an Youthinreaa ASS rtica lateduthht atiem c iryin eithe I
andent tiPa ci onti an do Euth m paand EmuEd powermouthand ployment,outh cation,

nRecreatire andon uCom mDru Y utho uLeis!, Criouth andme itydan Hea th 9s,I Youth

6. Project PurPose (Context and need

for the Project):

are modeled to be a one-stop-shop constru cted in three phases.-Phase one consists of a
unselingU,

Testing

a foroom r oond I am annda co rooma daUI cen I €S,libra awith caf6, IA cyberng
aof nwi B awith laPhnt. twoase cothe me g rgeedfund mprisesceoffi nda storea by govern

cifa a dn chana rooma urod hctive Itheafitn lity nggiessah a CA repultim u 9Ym,t, physip rpose
ndaVoluacoa ferencen room Counselingntaryof WIa n withCmadree ueth gp

stninntio facil nutritiond aan bstaSU abusence revedrua a d itya riatsecreta poffi CE, I
Phase
room,
facility

7. Brief description of the project
(Project summary):

25 li;5,-'
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8. Project status

Project 8:

130 phases one completed. Out of 130, only 74 are equipped. 138 YECs not yet started and all
e 290 yet to start phase B & phase C

9. Estimated project duration (months): 36 months

FY2076177 FY20t7/78 FY2078lL9 fl2079120 FY2020/2710. Estimated project cost:

110,000,000: Kshs Kshs,50M Kshs.300M Kshs. 400M Kshs. 500M

ll.Outline economic and social
benefits:

co etion eth wiYECs be fu imfunctionalUpon themp llv ives thof come mpacting un CSiti uthyo( )
achwhitn re blesta withished outcothey mesexpected

l2,Outline sources of financing: GOK

name: *VIVA" ana Vuka Na uth uctive health service1.P o
2. Nairobi and Kisumucal location:ra

ect :H h Pri

4. Im nization: Min of and Ge der affai outh affaim 0 c outhY n rs- Di rectorate of rS
5. Counties covered: Kilifi Momba Nairobi and Kisumu

ROJP PURPOSEECT The6, ect et eo n ainform settl ntemeproj targ you pn9 ple chwhi rea rizedcharacte h h nflux ofby uthi9 yo
hi h leve ls ahealth ednd onucati ndicators.

. Improved health seeking behavour among 50,000 youth

. Empowered 700 youth club members for socio economic developmento Train 240 service providers on youth friendly seruice, sexual and GBV

training of 50 peer educators;
training of 400 youth club members on voucher distribution;
training of 400 youth club members on sexual and reproductive health;
reach 50,000 youth through media, outreach peer led activities;
sensitize 200 youth cubs on life skills and SGBV;

7, Brief description of the project: The project intends to improve health seeki ng behavo ur among young people. The programme will

of 020 cl bU m bersem leadershion a dn mtraining youth mentep neure rshianag nda kin nentrepskills, of uthp cl toubsg yo
lveddevo dsfun nda m ncrofi ncea nstituti c ubs nn novative IGA bioe rada ble itasan towels

follow a holistic approach.

Main activities:

26!;,..,il
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PROIECI RISK AND MmGATION: The parhers are well attuned to potential risk anc .,,allenges and developed mitigation challenges

as follows
;j';# ; motivation on part of peer educators, health workers- and ofncial if immediate results are not realized; to mitigation -

iJrreitrer trainlns and conbnuous support and face to face meeting and development of specific objectives and creating space of

dialooue with stakeholders for a shared ownership'

;iffi; fiffi-r,i; #*uih..p.rotron and disrribution due to high mobility nahrr€ of youth, Mitigation - refresher training of new

eitiant an aaoption ot modular training when they are available 
.

i\ i.,iot irrnori|. au" to migration of y-outh ln seaich of work or long or odd hours could or inconstant attendance, mitigation- provide

s6aO'v training ana modulai schedules as well as mmplementary source of income

Sustainability of the Prolects:
;T#;;;ftil;ti;s'tnOuitt str"tegies to enable its activities beyond the formal qrant period; e\pertise building activities include in

ili" proiruilr"t at" to promote ownership among stakeholders.

;iril;ft;;;; ,dapts the government potici;s and regulations for !loH.and IYPSYGA to obtain govemment support of activiues,

inirorr" 
'.or-nty gou"rnment and grassroots advocacy to enable policy makers !o adopt or implement youth friendly SRH actions

s to commence this first uarterstatus: on8. statu

9. Estimated Project Duration: 48 months

FY2020 202LFY2019 2020FY2018 2019FY 2OL7 2018
Ksh.125,495,062Ksh.311,193t729Ksh,3271666,790Ksh,L62,79t,706

l0.Estimated
project
cost:

on economroved cctive n neratihea nda mpn hbe avour- you I geIthhea seeki Ithy produrovedefitsben Isocial mpnda11 Economic
entancreasednmoa theilWE rinbe

a

a

a

a

Ktur Ksh.6501000,000/=
DSW Ksh. 15,004,0001=
Bayer Ksh. 15,144$O2l=
GOK Ksh. 93 19

l2.Sources of Financing:

Project 9:

Government Human Resources Information System (GHRIS)1. Project name:

Harambee House2. Project geograP hical

location:

27 1;'.,g.t
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sustain it.

Project 11:

8, Project status New project

9, Estimated project duration
(months):

Twenty four (24) months: stating on 1st July 2018

FY2076177 FY2077178 FY20t8l19 FY20t9l20 FY 20201202710. Estimated project cost:

100,000,000: Kshs.50,000,000 Kshs. 50,000,000

ll.Outline economic and social
benefits:

This will improve seryice delivery and generate employment for the youth and ultimately
economic arowth which will lead to improved living standards for Kenyans

l2.Outline sources of financing: GOK

1. Project name: Public Seruice Psychological Assessment Centre

2. Project geographical location: Nairobi

3. Project Type/Category: High priority

4. Implementing Organization (s): DPSM - Human Resource Management

5. Counties covered: The Centre will be in Nairobi and will serve all counties and the entire Public Service

6, Project Purpose (Context and need
for the Project):

Professionalize the provision of counseling seruices in the public Seruice

7. Brief description of the project
(Project summary):

The Centre aims to administer psychological tests and assessments to unearth the underlying
issues that may impact on delivery of seruices. This will enhance the psychological health and
wellness of the Public Servants who will then be empowered them to serve the citizens
effectively

8. Project status New project

9. Estimated project duration
(months):

Twenty four (?4) months: starting on 1st July 2018

30 1.-...'
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Project 12:

10. Estimated Project cost:

50,000,000:

FY2017ltg ?( 2020121

Kshs.30,000,000 Kshs. 20,000,000

ll.Outline economic and social

benefits:

ensure the Psychological wellbeing of public servants is professionally measured and

maintained. This information will support informed decisions in Human Resource Management

ultimate objective is to enhance public seruice productivity and improve seruice delivery

l2.Outline sources of financing: GOK

1. Project Name Completion of tuition comPlex

2, Project geograPhic location Kenya School of Government, Matuga

3. Project TyPe/Category High priority

4. Implementing Organization (s): Kenya School of Government

5. Counties Covered The campus covers the following 7 counties:

Kwale, Kilifi, Taita taveta, Lam, Mombasa, Kitui, Makueni

6. Project PurPose Hostel facility to accommodate course participants at KSG Matuga. This facility will enable the
realization of MTP 112017-17 on the Social Pillarwhich envisages to create an efficient,

motivated and well trained public seryice which is one of the major foundations of Kenya

vision 2030 in which Kenya intends to build a public service that is more citizen - focused and

results oriented.

7, Brief descriPtion of the Project Provision of:

(a) Auditorium with multilingual equipment

(b) Lecture Halls/Meeting Rooms

(c) Modern Kitchen/Dinning Hall facility

31 l.
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Project 13:

8. Project Status: On-going On-going

9. Estimated Project Duration 24 months

FY 2017178 FY2078179 FY 207912010. Estimated Project Cost
469,323,954

Kshs.26,075,828 Kshs.55,272,t98 Kshs.193,987 ,gl4
ll.Economic and social Benefits This facility is needed to increase the

enable the campus to accommodate
campus revenue.

r current insufficient train
more participants within

ing facilities at KSG Matuga to
campus and hence improve the

l2.Sources of financing GOK

1,. Project Name Construction of ultra-modern complex

2, Project geographic location Kenya School of Government, Mombasa

3. Project Type/Category High priority

4. Implementing
an s

Kenya School of Government

5. Counties Covered The campus covers the following 7 counties:

Kwale, Kilifi, Taita taveta, Lam, Mombasa, Kitui, Makueni

6. Project Purpose

ajor

ostelH facil accoto mmoda COte urse ciftiity nts KSGat 0mMpa basa isTh fapa ci WI ena leb thelity
real ofization ilMTP 7 on7 ath aSoci P laril chwhi envi createto ansages motivatedefficient,
nda inedtra rc ceservi ichwh onets theofpubl m fou ndations of nvisio 0203 nKenya

chwhi nnte tods utb d a servrlic thatce misKenya pub citizeore n sedfocu dan resu ente d.Its ori

7. Brief description of the Project

(i) Executive and VIP Accommodation facilities
(ii) Auditorium with multilingual equipment
(iii) Lecture Halls/Meeting Rooms
(iv) Modern Kitchen/Dinning Hall facility

Laun facil

Provision of

32 lr r;..,
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(vi) nderground Parking and Litu
(vii) Gym Facilities
(viii) Equipped with projector Screens

8. Project Status On-going

9. Estimated Project y'.Q rnnnthc
lv r r rvl tll .J

10. Estimated Project Cost
1,037,750,000

FY 201s/16 FY 20161t7 FY 20L7ltB FY 2018/19 FY 2079120

Kshs.17,719,385 Kshs.55,847,049 Kshs.461,900,000 Kshs.377,43L,432 Kshs.70,000,000

ll.Economic and social Benefits This facility is needed to increase the current insufficient accommodation space at KSG Mombasa
to enable the campus to accommodate more pafticipants within campus and hence improve the
campus revenue.

l2.Sources of financing GOK

Project 14:

1. Project Name Completion of administration block and external works

2. Project geographic location Kenya School of Government, Embu

3. Project Type/Category High priority

4, Implementing
Orqanization(s):

Kenya School of Government

5. Counties Covered The campus covers the following 10 counties:

Meru, Embu, Isiolo, Mandera, Garisa, Wajiar, Tharaka, Machakos, Kitui, Makueni

6. Project Purpose Tuition complex to accommodate course participants at KSG Embu. This facility will enable the
realization of MTP Il2073-77 on the Social Pillar which envisages to create an efficient, motivated and
well trained public seruice which is one of the major foundations of Kenya vision 2030 in which Kenya
intends to build a public seruice that is more citizen - focused and results oriented.

7. Brief description of the
Project

Provide additional kitchen and dining facility, Seminar rooms, conference facility and offices

33 1 ..



8. Project Status: On-going On-going

9. Estimated Project Duration 24 months

10. Estimated Project Cost
182,170,000

Ft 207sll6 Fv 2076117 FY 2017118 FYZ}LBlt9 FY 2019120

Kshs,94,033,169 Kshs,59,033,170 Kshs.34,224,580

ll.Economic and social
Benefits

This facility is needed to increase the current insufficient Conferencing and se.minar space at KSG

Embu to enable the campus to accommodate more participants within campus and hence improve the
campus revenue.

l2.Sources of financing GOK

Project 15:

1. Project Name Completion of two hostels to 112 self-contained single rooms

2. Project geographic location Kenya School of Government, Embu

3. Project Type/Category High priority

4. Implementing
Organization(s):

Kenya School of Government

5. Counties Covered The campus covers the following 10 counties:

Meru, Embu, Isiolo, Mandera, Garisa, Wajiar, Tharaka, Machakos, Kitui, Makueni

6. Project Purpose Tuition facility to accommodate course pafticipants at KSG Embu. This facility will enable the realization
of MTP II20L3-17 on the Social Pillar which envisages to create an efficient, motivated and well
trained public service which is one of the major foundations of Kenya vision 2030 in which Kenya
intends to build a public seruice that is more citizen - focused and results oriented.

7. Brief description of the
Project

Upgrading of the hostels to single occupanry so as to cater for senior management and leadership m
training programmes

8, Project Status Ongoing

9. Estimated Project
Duration:

24 months

34 I
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Project 16:

l0.Estimated Project Cost:

7,L,272,667,876

F,Y 2076177 FY 2079120

Kshs.27,497,284 Kshs.91,721,864 Kshs.91,72L,864

l2.Economic and social
Benefits

This facil ity is needed to i ncrease the cu rrent nsuffi cient accom modati on sp ce at KSG E mb u to ena bl 6

the ca mpUS to accom mod ate more parti ci pa nts with in ca mpuS a nd hence imp rove the cam pus

revenue.

l3.Sources of financing

Completion of tuition comPlex1. Project Name

Kenya School of Government, Ba ringo2. Project geograPhic location

High Priority3. ProjectTYPe/Category

Kenya School of Government4. Implementing
Organization(s):

Turkana, West Pokot, Samburu, Trans Nzoia, Uasin Gishu, Elgeyo/Marakwet, Nandi, Baringo,

Nyandarua, Nakuru, Narok, Kericho, Bomet, Kakamega, Vihiga, Bung'oma, Busia, Siaya, Kisumu,

Homa Bay, Migori, Kisii, NYamira.

The campus covers the following 23 counties:5. Counties Covered

to accommodate course Parti
MTP II 20L3-L7 on the Social

cipants at KSG Baringo. This facility will enable the
Pillar which envisages to create-an efficient, motivated

and well trained public seruice which is one of the major foundations of Kenya vision 2030 in which

Kenya intends to build a public service that is more citizen - focused and results oriented.

Hostel facilitY
realization of

6. Project PurPose

Provision of:

(a) Auditorium with multilingual equipment

(b) Lecture Halls/Meeting Rooms

(c) Modern Kitchen/Dinning Hall facility

(d) faculty offices

7. Brief descriPtion of the
Project

35 1;,,5..r
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9. Estimated Project Duration
(months)

36

FY 20lsl76 FY 2076117 FY 2077118 il 20781t9 FY 207912010. Estimated Project Cost:
443,248,026

Kshs.55,272,198 Kshs.193,987 ,9L4 Kshs.193,897 ,974
ll.Economic and social Benefits

campus revenue

isTh cifa is needed increaseto currentthe n accomsufficient mod nlity atio S a atce KSG Ba n toop ng
ne bta the cae us accomto odatem orem a nts nwithi mca amp hend cen mpaticip pus rove thep

l2.Sources of financing GOK

cr. rrUJELL JLOLU5 r\ew pruJecL

Project 17:

KENYA DEVOLUTION SUPPORT PROJECT (KDSP)-DPSM

1. ect name: Devolution Su rtP - Human Resources and Performance M ement
2. ical location: Nairobi
3 h Pri

4. Implementing organization: Ministry of Public Seruice, Youth and Gender Affairs, State Depa rtment of Public Service & Youth -
Directorate of Public Seruice Mana ment

5. Counties covered: All

rR)
Term

P ECTROJ RPOSEPU KDSP ais ncePerforma Resultsfor6. Pfo m ae inim to S th Ne natio( Program a Build nI uppot Capacity I
ework M umedi onsInterventiFram

The Kenya Devolution Support Program (KDSP) supports implementation of the NCBF-IYTI. It finances resutts around the
strengthened capacity of national and county lnstitutions in the key resulE areas (KRAS) under tfie NCBF-|VITI. The pforR provides
incentlves and support to critical parts of each KRA, In the case of the State Department of Public Service and youth it is responsible
for the KRA on Human Resources and Performance Management including development of county stamng plans, development of
county schemes of service/career guidelines and organization structures, HR competency framework, appraisal and pe*ormance
contrading systems.

a sund N andational Cou Q,ove mentsrn topports cothe hre numanty strengthen aresource dn rfo rma ncepe
ths aat renda aman nt m n foreeded serviceeffective de eTh outcomesintended are

7, Brief description of the project:

Project Output:
The Program incentivizes

36 1' .,,',,



En hanced com pete nci CS of sta tr at an d county I eve

il Strengthen ed p0 liCV a n d leg framewo rk devel oped an d 0pti mal structures estab Ir JI rCd

ii M ore effi cient syste ms, processes a nd p r0cedu res fo r setvrce del ivery I n counties.

iv. Improved county staff motivation.
v. Improved achievement of performance targeE by counties.

vl. Enhanced leadership and management competendes ln counties.

Main activiti$:

National Govemment and counties capacity building results are achieved through annual workplans and implementation reporE,
which are defined and assessed annually. MoDP, State Department of Public SeMce and Youth (DPSlvl), NT and KSG each develop

annual workplans on interventions to address weaknesses identified by counties and through the Annual Capacity and Performance

Assesment (ACPA). These workplans are supported by resources in the Government budget. Deparfnents will monitor and report on

implementation of these workplans, which are reviewed by a Technical Committee that includes County Governmants'

representatives. The Governmentt Performance Contmcting Unit verifies whether departments have met target implementation

rates. The adivities !o be undertaken are:

i. Development of guidelines, regulations, and systems rollouu Development and disseminauon of needed guidelines,

regulations, other policy documents in order for counties and national government to effectively carry out their respective
mandates in the HR and performance management KRA.

ii. Structured learning (classroom training). Accelerated roll-out of uncompleted county training curricula and modules
(including training manuals, participantt book, trainer notes, ToTs, actual training) in the HR and peformance management

KRA.

iii. Technical assistance and on-the-job learnlng. Scale up the provision of direct in-county technical assistance and handholding

to help county staff apply and master new responsibilities in the KRA.

iv. Knowiedge sharing, Peer-to-peer and Action learning. Incorporation of new learning modalities-into national and county
executed capacity building activlties.

Proiect risk and how to mitigate
The program design identified a number of risk around the devoluuon process and the implementation of the Program. These

included risks around national and county capacity to manage devolution, the transition to devolution, technical risks around the
qual ity and scope of avai lab le capacity building suppo rt for devol utio[, and th e desr gn a nd i mplementati on of pe rformance gra nts

an d the en 9ag eme nt of counties n pr0gram design They a lso n cl uded fiduciary and envi ron menta l/socia risks aro und the ca pacity

of county governments to man age pr0posed I ra nts to counties, as WC il as the ca paci ties of ove rsig ht institutio NS a nd a9en cies to

ad equ ately support and overse e them However the Progra m WAS designed to strengthen key govern ment capacities and systems
of th related techn rca I fid social nd environm enta I risks, with pecifi pacity but ldinthat WOu td he p to address many e ucrary a S c ca I

acti onS on pub lic financia a nd huma n resou rce manag eme f,t, mo n ito rinI a n d eva luatio n an d publ ic pafticrpation (e g com p a nts

ha nd ling mech antsms) ese were n-built into proj desrig includ ng m m conditions/ a nd perform ance measures in rants

to cou rnti es. Furthe
Th

ation measures wil be
ect

ned
n

based on the
n

fi
u m

of the assessments and the mon itorin
g

and
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evaluation of the Programme,

Sustalnability of the projectsl
a) The programme has inbuilt strategies to enable sustainability as it focuses on strengthening the capacity of core national and

county institutions for improved delivery of devolved seMces.
b) The strengthened capacity of national and county institutions and the use ofthe PforR approach was aimed at strengthening and

improving county audits, assessments of county capacity, and enhanced provision of policies, systems, guidelines, trrining
modules, and technical assistance by focusing on PFlvl, HRM, M&E, citizen engagement systems mechanisms and the use of
performance-based grantq/stem. It was envisaged that this would ensure sustainability.

c) At the county level, supporting county capacity building activities, investmenE, and creating incentives for improved performance
would lead to creation of sustainable

8. Project Status: the implementation of the Project commenced in January 2016, although the financing Agreement between GoK
and World Bank was si rn ber 2016.

9. Estimated project duration: 60 months (1 January, 2016 - 31 December, 2020)

Estimated project
cost (kshs)

FY 20L7 l2OL8 FY20L8 I 20L9 FYzOLg | 2020 FVzOzO | 2O2L
Kshs.120,000,000 Kshs.120,000,000 Kshs,120,000,000 Kshs.1 000 000

10. Economic and Social Benefits:
L The Programme strengthens the capacity of core national and county institutions to improve delivery of devolved seMces at the

county level.
ii. Improved service delivery by national and county govemment has had a positive impact on the social economic development in the

cou
l0.Outline sources of financing:

i. Gok - Kshs 480 million
ii. World Bank (IDA Credit No,5765-KE ) - US $ 2.5 Million

Project 18:

KENYA DEVOLUTION SUPPORT PROJECT (KSG)

1. Project name: Kenya Devolution Suppoft Proiect (KDSP) - Kenya School of Government
2. Projedgeogqphical location
3. Project type/category: High Priority
4. Implementing organization: Ministry of Public Service, Youth and Gender Affa

Ke School of Government
irs, State Depatment of Public Service & youth -

5. Counties covered: All
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5. PRO]ECT PURPOSE: KDSP is a Perf-,,,,ance for Results (PforR) Programme aiming support training activities for the National

Ca Buildin Framework - Medium Term interuentions N

7. Brief descriPtion of the
The Kenya Devolution
strengthened caPacitY
provides incentives and

project:
Support program (KDSP) supports implementation of the NCBF-MTI. It finances results around the

of national and county institutions in the key results areas (KRAs) under the NCBF-MTI. The PforR

^..^^^.+ $a ariliarl aarlc af oarh l/D A
5UPP\.,I L L\,, Ll lLlLql Pqr Q vt uqur I I \r v tr

8. The key result ar€as arc
a) Public finance management
b) Planning monitoring and evaluation
c) Human resource and performance management

d) Devolution and inter- govemmental relations

e) c1vic education and public participation

9. Project Output:
fre erogrim will involve supporting National and County Governments to build the capacities through training in Public flnance;

planning] monitoring and evaluation; human resource systems and performance managemenu devolution and inter-

govern;ental relations related training and civic education and public participation'

10,Main activities:
The main activities wlll involve
a. Conducting training needs assessment

b. Developing curricula and modules for the identiffed training needs

c. Roll out ofthe curricula inving conducting the actual trainlng

d. Undertaimng training impact assesmsnt and reporting to stake holders

ll.Proiect rlsk and how to mitigate--' iil progru, design identified a number of risks around the devolution process and the implementation of the Program. These

includejrisks arorjnd national and county capacity to manage devolution, the transition to devolution, technical risks around the
quality and scope of available capacity building support for devolution, and the design and implementation of performance grants

and the engagement of counties in program design.

l2.SustainabilitY
The program
sustainabilitY

ofthe projects:
me will use the Sch ool's established system for undertaking all activities related to training and there enhanced

bv qrowinq the Schools capaci$ for devolution capacity building in the future
thh fie nna ci reeme betweennt KGoanme ced Jann ng Ageth com Ithougime I entatiem of uaryontusSta th Projectp13 Project

ber 120 6siWAS innda dWorl nkBa
December, 2020)January, 2016 - 3114. Estimated Project duration : 60 months (1

19.FY202Ol2O2L18.FY2019120
20

L7.FYaOLBl20
19

16.FY
2OL7 l2O1
8

22.51,000,000 23.61,000,00021.71,000r00020.92,000,0q

15.Estima
ted
projec
t cost
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Project 19:

o

The Programme strengthens the capacity of core national and county institutions to improve delivery of devolved seruices at the
county level.

24.Economic and Social Benefits:

Imp
the

serviceroved de n natio a and move rn ten ah hS d alivery by im theoncounty g positive econosocial m cpact deve o n intpme

25.Outline sources of financing:
Gok - Kshs 285 million
world Bank (IDA Credit No.5765-KE ) - US $ 5 Miilion

1. Project Name Implementation of Huduma Service Delivery Channels

2. Project
geographic
location

Kenya (country-wide)

3. Project High Priority: Jubilee Flagship Project

anization s

4. Implementing Huduma Kenya Secretariat

5. Counties
Covered: 47

Taita -Taveta
bay,

N irobi Na biiro N iroa abi-M akad ra robi Eastl hNa aN ro -Kibi rab-Gpo -Citysquare, GPO Mo asamb Buneig 9o ffi0,
Kitu Em bu Ki usum Kisii Kaka a iado M hac a MSiaya i, eru Isiolo Wameg Kaj kos, naTurkarjir ri,Nye

Kwal kuruNa doEI mi ra Ki ma Thbur ika Bo TransNyaret, usia, Lai nnzoia, darua Sa bumid,kip ruNya
diNan Ba fl Ki ifi Ga riKi omH a Keri achoh90, Tharakand Narissa, nyaga Ma rsa M u nra Lam ubit,rok, 9d,

dan M igori

6. Project Purpose

Centre,

oT nsformtra U rcbt wise dce el S un iform dan htt h ual np ivery sta ofdards serviby etting ig q ce eld rh taity meetivery
ncitize CX thro eon sh service del ach nelsn e udH umpectations ugh stop op a Cente udH uivery g ma CardfS,

uduH Calma Hu mdu Ma uH mdu a ftalpofta Epo

7. Brief description
of the Project

The Huduma Kenya Programme with the objective of transforming Public Servi
adopts a "one stop shop" approach that enables customers to access a number

ce Delivery. The Programme
r of public services and information

Te
afrom le ocati andon th celectronising rough The me Sntegrated platforms. ofone theProgram siVir onKenya's

0203 afl undeects r lemen iltatio thein Midp rm 20Plan 3 20 71 Hthegsh proj mp 1 Furth er duu ma Kenya
mem laihas ad ot of asish theon ua of customerProgra emp q ence wh lelity experi thewith blPu icen9 ngagi
Th aere re aService five m n nnecha ofls rvise delce dedrovt nu theder ra mem n the Vision

40J,r-.,,
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2030, namely: 1. PhY,tcal "one
Huduma' Platform; 4. Huduma
Smart Card.

stop shops" / Huduma Centers; 2. -...ine'e-Huduma' portal; 3. Mobile phone'm-
Call Centre and the 5. An integrated multi-channel Huduma Payment Gateway and

45 Huduma Centers established: Nai robi-Gpo, Nairobi-Citysquare, Nairobi-Makadara, Nairobi-Eastleigh, Nairobi-

Kibra, GpO Mombasa, Bungoma, Siaya, Kitui, Makueni, Embu, Kisumu, Kisii, Kakamega, Kajiado, Machakos,

Meru, Isiolo, Wajir, Turkana, Nyeri, Kwale, Nakuru, Eldoret, Nyamira, Kiambu-Thika, Busia, Transnzoia, Taita-

Taveta, Laikipia, Nyandarua, Samburu, Nandi, Baringo, Kilifi, Garissa, Kirinyaga Homabay, Kericho and Tharaka

Nithi , Narok, Marsabit, Muranga, Lamu and Migori. in addition seven new more centr-es are complete awaiting

operationalization. These are; Bomet, Elgeyo Marakwet, Vihiga, West Pokot, Tana River and Kajiado West. This

will bring the number of physical centres to 52.

The programme envisages to construct ten (10) additional physical centres at sub-county level and seven (7)

mobile cintres in this Financial Year. The new approach of " Huduma Mashinanl' will be popularized to and

adopted as the sixth channel of service delivery.

Huduma Card Smart Service and Payment Card Operationalized and 100,000 customers issued with Huduma

Cards. Will roll out a mobile App to be available on the App store to manage Huduma card transactions.

Huduma Kenya Call Centre will improved to a fully-fledged Contact Center and additional seruices uploaded. The

Customer Reiations Management System which is operational will be deployed to manage the customer journey

in all transactions with Government.

The Data Centre hardware and software will be expanded to support additional centres as well as services.

8. Project Status

9. Estimated
Proiect Duration

Continuous

l0.Estimated
Project Cost
KSHS.

25,030,000,000

FY 20l6lt7 fY 2017178 FY 2018/19 FY 2ol9l20 fl 2020127

Kshs.11574 M Kshs.1,574M Kshs.4r105 M Kshs.5,000M Kshs.5,050.M

ll.Economic and
social Benefits

Enhanced collection of Government Revenue -The total revenue collected so far from seruices that require

payments in Huduma Centers amounts to over Kenya Shillings 12 Billion. Highest comparative amount of

Revenue collected from Government Service Points that offer similar seruices

Global recognition of the Government of Kenya through the Huduma Kenya Programme as a Leader in the

transformatJon of public Services - Huduma Kenya Programme Scooped the 2015 United Nations Public Services

Award on Improving the Delivery of Public Services; African Recognition of Kenya as a Market Leader in

Transformation of its Public Seruice to a Customer Centric, Efficient, Effective Public Service with High Customer

Service Standards - Huduma Ken ramme the 2015 African Association for Public Administration
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Creation of a new Government brand that Kenyans and Customers associate with newness, freshness and high
standards in delivery of Public services; 40 Operational Huduma Centers - This has provided more convenience
to customers as customers are able to access a myriad of Government services end to end at one point and in
real time without being referred to other service points; Contributing to the improvement of the Doing Business
Index through the devolution of seryices like search and reservation of business names and enhanced efficiency
and effectiveness in the delivery of Public Services; Predictable Service Turnaround Times in accessin g
Government Services;
High levels of Customer Satisfaction on access to Government Services at 93olo; Devolution of Service Delivery of
Seruices that were only available in the Capital City, Nairobi-e.g. Certificate of Good Conduct, Search and
Registration of Business Names leading to enhanced access to Government services; High productivity by
Government Institutions with the Huduma Centers serving more than 40,000 customers per day and over 12
million customers have been served to date

Huduma Kenya Programme as an African Success Story - The Huduma Kenya One Stop Shop programme is a
unique and successful African Concept for Africa by Africans. Delegations from 16 African Countries have already
come calling on benchmarking visits to study the Kenyan Huduma Center Concept and how this can be replicated
in their Countries, namely; Lesotho, Malawi, South Africa, Nigeria, Tanzania, Mali, Swaziland, Uganda, Gambia,
Rwanda, Togo, Mozambique, Botswana, Lesotho, Zambia

Project 20:

12.Sources of
financin

L.P Youth Em ent and ortunities ectname:
2.P ical location: KENCOM H Floor Nairo
3. hest
4. Im ization : Min of Public Servi Youth and Gender Affairs M N MSEA MEACLSPo s
5. Counties covered: Nairobi, Mombasa, Kisumu, Nakuru and Kitui

6 To increase em nt and earnin rtunities for the ta s.
7. Brief description of the project: KYEOP is a five - year safety net project for vul
credit from the World Bank Group and whose development objective is "to increase employment and earnings opportunities for the
targeted youths". The poect is implemented through four government agencies with MPYG providing the overili coordinator. The
project management aims to achieve its goals through the follor,ving means:

nerable youth funded with a USD 150 Million

Providi une s with relevant skills and internshi in the rivate sector.
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(ii) Enhancing capacity of the
(iii) Improving labour market i

Ministry f-. ,outh poliry planning, Implementation, Mon

nformation to the youths
ing and Evaluation

project risk and mitigation: The project management team is well attuned to potential risks and challenges and developed

mltigation challenges as follows:
A) Monitoring and Evaluatlon consultant has being bmught on board to help and ensure that the project is in line with the plans and

is able to achieve its targets.
B) A project coordinating unit (PCU) has been constituted and is fundlonal.
q Project Steering Committee which addresses issues raised by the stakeholders

D) Eaah implementing agency receives funds and has to account for them separately through their respective line ministries.

Sustainabillty of the Ptoiects:
a) Each implementing agency is in the pocess of setting up systems and building capacities of implementing teams. E.9. Training of
the proiect staff so as to increase awareness and increase their confidence levels, motivate them and this will definitely led to better
performance.
b) The Project Coordinating unit ensures that execution of the project is done in compliance with applicable aws and regulations and

essential externa financin a re covenants. Hence no uences are I to be suffered on account of non-com liance.

8. Project status: On oi

9. Estimated Project Du ration: 60 Months

FY20L9 I 2020 FY2020 202LFY2018/2019FY 2OL7 l2OL8
Ksh.207m Ksh.525m Ksh.525mKsh.130m

l0.Estimated
proiect cost:
11. Economic and social benefits;

(i) provision of trainings and internships in the private sector to targeted youth in order to enhance employabllity
(ii) creation ofjobs and expansion of existing ones thus increasing earnings for youth interested in self-employment or wage

employment
(iii) enhance access to LMI and ensure availabity of liquid information in a timely manner

aiv) enhancing the MPYG'S capacity for youth policy formulation, development and monitoring and evaluation as well as support the
establishment and o tionalization of a coordination unit

12. Sources of Financing:
. Credit from the World Bank USD 150M
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rroJect zr:
PROJECT CONCEPT NOTE - AFRICA PUBLIC SERVICE DAy (APSD)

name: Africa Public Service APSD1.P
2. cal location: Nairobira

3. ect
4, Implementing organization: Ministry of Public Servlce, Youth and Gender Affairs, State Department of Public Service & Youth -

Directorate of Public Service Mana ment
5. Counties covered: All

6. PROJECT PURPOSE: APSD facilitates shari ences on Public Seruice Innovations and ces in Africa.
7. Brief description of the project:

The Africa Public service Day (APSD) facilitates sharing experiences on Public Service Innovations and good practices in Africa. During
the Kigali declaration held on 23' June, 2017, the offer by the Republic of Kenya to host the 7$ Edition of the APSD in June 2019 wa;
accepted.

Project Outcomes:
The intended outcomes of hosting the Africa Public Seruice Day are :

vii. A responsive and sustainable Public Service built through partnering with other African countries and development partners.
viii. A culture of professionalism nurtured and ethical values in Africat Public Service.
ix. Leveraging and replication of best practices,
x. Benchmarking.
xi. Improvement in seruice delivery,

Main activities:
The main activities during Africa Public Seryice Day will include:

i. Vetting of innovations/innovators
ii. Exhibitions of innovation
iii. Conference
iv. Awards ceremony

Project rlsk and how to mitigate
The envisaged risk include low attendance of member states during the Aftica Public Service Day and financing of the event.
Mitigation measures include Concept paper on APSD circulated across Afrlca, sensitization and awareness creation across member
states. In addition, request will be made to Development Partners to support member states who cannot afford to attend the event
and mobiliZng resources through Public PnVate Partne6hips(PPPs).

SurtainablllB of the prdects.
The knowl and innovations shared duri the APSD will be icated the member states
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ebrated and hosted in various countries in Africa from the year 2011. Theic Service Day has been ceect status: The Africa Pub8. Proj
in 2019.celebrated and hosted in7th Edition will be

9. Estimated Project duration: 1 month (June 2019)

FYzOzO | 2O2rFY2OLg ! 2O2OFY2018/2019FY
20L7 120L8

00Ksh.150,

Estimated Project
cost:

a culture of professionalism and ethical values nurtured,

levera lication of bestand ces
improvement in service delivery,10. Outline economic and socia I benefits:

Outl of financi Go Ksh. 150Knsoune rces11

Project 22:

l::;,.:.e

1. Project Name: Youth EnterPrise DeveloPment Fund

2. Project geograPhic location: National

Type/Categ sbursementdiLoansP ory:3. roject

4. Implementing organization Youth EnterPrise DeveloPment Fund

All47 Counties5. Counties covered

ely;

n forCS the hcreationd ofn itirment0we a youtheconois cmi opjob portu througFB focus empeTh YED strategic6 Project
WC AS itatifacil uthnbleafforda uslb NCSS aSU rovlsl of oans,0nto thro yogn itcred ccess palitati youth 9hfacidnse loeve Ie pment,nterp

mnaSIX am ndateshasYEDFB keyere outsidobssecu Kenyato j
ne risesend to uthSn rfo on terpoa ng yoTo1 provide

r ente sesinfrastructu re fon rpriinvestment youthcifa litateTo2
a riseslin with enterputh kages r9e

S developTo enterprises3 upport yo
rviSC cesanductsn arketim ofntern atio a proddom cesti nda ng youthciFa litate4

thetoSeruicesntBusie Develness youthandof, 0pmeitatefacil provid5
n bourla am rketsnemaccessthe foreigTo itatefacil oymentpl6. youth

ofn cred ditra marketthrouth u rovisioem n it, spacesn9theima at 9h ps poweri I yoThetheofdescririef projectB project:7 ption
broaa Thid. isS done h ethent itin ESCCCSSa emto througanent opportudevelod ploymyouthanrt lind pm€S,kag enterprisesuppo

uth thenthe ofneeds theadem meetto countrywh ich rea ilta or y0oan uctsdiversified prod

Project (See )2CXAnnstatusI
( )project ousnn ContimonthsuratiodmatedEsti9

fY 20t9l20FY 2018/19FY 2OL7 I L8FY 20l6lt7FY 201s/16l0.Estimated Project
cost: in Kshs
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KSnS.JUf ,5JO/UUU KSn.JUST5JOTUUU KSnS.JU5TJJb,UUU Ksns.blu,b /'z,uutJ Kshs.793,873,600

STATE DEPARTMENT FOR GENDER
Project No.1

ll.Outline Economic and social benefits: Economic empowerment and creati
through enterprise development

on of employment for youth who are vulnerable

12.Outline sources of financing: GoK

Name: National Government Affirmative Action FundL

c Location2 ra
3 : Communect Develo ment
4, Im N : NGAAF

5. Counties Covered : 47 Counties
5. Project Purpose: The National Government Affirmative Action Fund

Finance Management Act, 2072. The Fund is governed by the public
Fund), Regulations, 20L6

(NGAAF) was enacted through Legal Notice No. 52 of the Public
Finance Management (Nationa Government Affirmative Action

ring the vulnerable groups namely;The Fund was established with the primary objective of empowe the women, youth, persons with
Disabilities, children and the elderlaqt the County level to achieve socio-economic qrowth towards rea lization of Vision 2030

Support of value addition initiatives by affirmative action groups
socio-cultural development and nurturing of talent in music, art and sports
support of affirmative action groups through bursaries and scholarships
Provide access to services for suryivors of GBV, FGM and early/child marriages through provision of rescue and counselling centers
Establishment of drug substance abuse rehabilitation centers and,

Economic Empowerment-9,534 groups - 2,273,4!3 beneficiaries; Bursary -
5,066 groups; includes (light industries, processing of Agri-based produce,
ry Towels -7,266 schools; county wide projects - 397,041; and county wide
brellas and shades, boreholes, studios, Talents/tournaments, Mentorship

7. Brief description of the Project: The mandate of the Fund
Enhancement of access to financial facilities for affirmative

is to undetake the following:
action groups

ment rams and licies.

. Civic Education - 3,380,465 beneficiaries; Women
86,380 students; Value Addition initiatives -

livestock and poultry rearingby communities); Sanita
projects includes; Tents and chairs, (Market Um

ra Rehabilitation centers

Conduct civic education to sensitize the comm on
duration -continuous

9, Project Status:
8, Estimated

10. Estimated project cost: FY 2078179 (in Millions) FY 2019120 il 2020121 FY 202U22
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11. Outl ine Economic and Social Benefits
Uplifting of affirmative action groups to be at par with rest of society; Reduced marginalisation; Generated gainful employment;

Improved Standards of Living; Reduced gender inequalities; Enhanced participation of women in Social Economic Development; and

access to education

Project No.2

680 Kshs. 130 Kshs.2 130

I

130Kshs.

12. Sources offinanci GoK

1 Name Uwezo Fund

2, Project
Location

Geographic Country wide

3. Revolving Loan Fund

4. Implementing
o anization s

Uwezo Fund Oversight Board and the Constituenry Uwezo Fund Management Committees

5. Counties All the 47 counties

6. Project PurPose The Fund provides credit to grouPs of youth, women and PWDs. The groups engage in activities in
agriculture (Food and Nutrition Security), tiles and bricks making (housing) and making of livestock feeds

(manufacturing). The objectives of the Fund are: -

. to expand access to finances in promotion of youth, women and Persons With Disabilities businesses and

enterprises at the constituency level for economic growth towards the realization of the goals of Vision

2030;
o to generate gainful self- employment for the youth, women and Persons With Disabilities; and
. to model an alternative framework in funding community driven development

7. Brief DescriPtion of
the proiect

It is a specific intervention towards the Youth Empowerment and Women Empowerment Flagship Projects of
the Vision 2030 that provides access to affordable and interest free credit with the aim of improving the

standards of living

8.P ect Status On-qoinq

9. Estimated
duration

project This is a constituency based revolving fund

10. Estimated Project Cost FY 20L7 I L8 2018/19 2OL9l20 2O2Ol2L 2O2Ll 22

Kshs. Millions s00 300 2s0 250 250

ll.Economic and social
benefits

a

a

a

a

Empowerment of youth, women and person

Employment creation
Access to affordable and interest free credit

with disabilities

Im rovement of the standards of NS

1 2. Sources of fina4clng- Government of Kenya
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Project No.3

name: WOMEN ENTERPRISE FUND1.P
ic location: NATIONAL FUND - HEA UATE RS IN WITH GIONA OFFICES2. ect ra NAIROBI 51 RE L

3 REVOLVING FUNDect
ntin ization WOMEN ENTERPRISE FUND4. Im 0 s

5. Counties covered: ALL47 COUNTIES

Women Enterprise Fund is a semi - Autonomous Govemment Agency that work with women in Kenya in order to reduce marginalization
which stems trom inequality, It was established in 2007 through legal nouce no.147 under the WEF Regulations of the repealed G-overnment
Financial l4anagement Ad, 2004. The Government Financial Management Act, 2012 establishes the Fund as a Natjonal Fund.
The Fund plays a critical role in promoting the realization of 1st and sth sustainable Development Goals on poverty reduction, gender
equality and women empowerment respectively.

6. Project purpose!

upporting the Government initiativendFu
,s mmra areES a lieTh theto mGovern ent PFourpr0g currently rio agned Big Srity Agend llv,specifica

no dFoo Secu a dn utritin thon h nancifi n en nvo inlved foodWom ucti aon dn a

fundamental changes in four areas namely; opportunities, Empowerment, capab
n from economic participation through provision of subsidized credit for enterprise

Main activities of the Fund include;
a) Promotion of access to affordable credit to women entrepreneurs.
b) Building capacity of women entrepreneurs in business management skills

):efBri descri theof msu ma Th e Fund ats ioVis 2030n flption rojectp project( ary ect erund thepgsh socia ilarproj that toseekspi
am ke ities na Vud nera bi lities T ao dd thrCSS excle ioUS ofn
meWO devel entopm

c)

tiu,

fi cinan a a nd htec nica ski ls.( iteracy )
mPro oti anddomestic ntern natio a am of ods Ucedn9 ewom ownn edrketing go prod risesby enterp

nda cifa telita develo ofnt n cturefrastru keli ntdece cesd) poft pme ndasup forncubationworkspa enwom eowned n riseterp
itateFacil nda s nkali betwee WOn enm owned andrisese) upport ges fo mar rketsenterp big a technolnd tra nsferogy
sustaensure ain bi the nFu dTo has eved o ed widea ra of SUto beitp cinefi ria CS dann9e products lsoa nu rtade extekes nsive

rchresea dan of ients'cl rabefo nfu ndi to ensupraisaap re ththat fuose dednrojectsp I rea ibfeas e a nd rea blea reto backpay
cedadvan nsloa WEF lsoa ahtt as bustro ICT that nA trahances cki nda recove of II nanced

7 ect status; On- ect as a revolvi Fund
8. Estimated duration onths ON GOING PROJ ECT AS A VISIO N 2030 FLAG SH IP PROJ ECTm

FY 2OL7 18 FY2018 L9 FY2019 20 FY2020 2L FY 202t 229. Estimated projbct cost:
KSh.........400. KSh...400 Ksh...400

a

a

o

a

Financing women entrepreneurs with start-up capital and Funds for expansion of existing businesses
Imparting skills and knowledge to Women entrepreneurs through various training programs

blEna toaccess Government r0cu ntreme o ities nfinaing p ppoftun LSO/LPOthrough cing
lizatioRea ofn oveQr entrnm rmativeaffr nactio th h women em ent.

11. Economic And Social Benefits:

4gl, ..,",,

corporate,

.557 KSh...



that is financed by repayment of loans and support through Government of Kenya -of Financing RevolvingSourcesL2.
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ANNEX II

MINISTRY'S CAPITAL PROJECTS

The Ministry had twenty one (21) capital projects as illustrated in the table betow:

I

FY 20t6tr7 FY 20t7nE Remarks

Appr
oved
GOK
Budge
t

tive

I8t
June
2016

Compl

as at
30th
June
2016

{'/o)

Appr
oved
Forei
gn
Budg
et

App
rove
d

GO
K
Bud
get

I

Cumula
tive
Expendi
ture as

rt 30tb

June
2017

Completi
on Stage
as at 30th
June
2017 (%)

Appro
ved
Foreig
n

Budget

Appro
ved

GOK
Budget

Cumul
ative
Expen
diture
as at
30'h

June
20r8

Completi
on Stage
as at 30th
June
20t8 (%)

Kshs. Million n

62.6 0 62.6 Apr-14 Apr-
19

0 28 28 90 0 0 28 90 0 28 ( nor
paid)

95 On-going

t92 0 192 Apr-14 May-
t9

0 r30 164.7 86 0 t64.7 90 0 51.7 175.05 96 On-_eoing

88 0 88 Apr-14 May-
t9

0 44 43.92 70 0 43.92 90 0 25.91 69.83 98 On-going

488 0 488 Ang-16 Jun- 0 0 0 0 0 0 0 0 0 488 488 100 Complete

18 0 l8 Feb-1 5 Oct- 0 l8 0 I00 0 0 l8 100 0 0 0 100 Complete

Constructio
nof
classrooms
at IBS n\YS
HQs

n of double
span

baracks,
dinning and

kitchen at

EI NYS
HQs

Constructio
n of4No.
Classrooms
aod 2No.
Workshop
a EINYS
HQs

n of 12No.
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NYS
Collegc
Gilgil

Renovation
of road

5ol',.1 ,,

Code &
Project
Tirle

Est Cost of Project
(Finrncing)

Timeline Fy 2015/16
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Date

Total Est.

Cost of
Project
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Date
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ed

Foreign
Budget

0

0



Remarrrs201 6/ FY 2017/18
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7
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I
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I
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34
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nuous
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On-going28r.03 51 20727.931302020t
21
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