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a) Background Information

iThe National Gender and Equality Comrnission is a Constitutional Commission estabiished by the
1 National Gender and Equality Commission Act. No. 15 of zoir pursuant to Article Sg U) & (s) of
i the Constitution of I(enya. The Commission's mandate is to prornote gend.er: Equatity and fr.eedom
1 from discrimination for ali people in Kenya with focus on special interest groups, which include
i wotnen, children, youth, Persons with Disabiiities (P\4tDs), older members of society, minority ancii marginalized groups.

The vision, mission, core values and fiinctions of the National Gender and Equality Commission
are:

1.1.1 Vision
Asocietyfree from genderin equalityand all forms of discrimination
1..1.2 Mission
To promote gender equality and freedom from all forms of discrimination in Kenya,
especially for special interest groups through ensurtng compliance with policies, Iaws and
practice.

1.1.9 CoreValues
a) Fairness;

b) Inclusiveness;

c) Accountability;

d) Teamwork and

e) Integrity.

r.r.4 Functions
The functions of the Conrmission as provided for in Section 8 of the National
Gender and Equalitl, Commission Act No. 15 of zorr are to:

a) promote gender equaliS' and freedom from d.iscrimination in accordance with Article z7
of the Constitution;

I

b) rnonitor, facilitate and advise on the integration of the principles of equality ald freedonr
fiom discrimination in all national and couuty policies, lau,s, ald ad.ministratiye
regulations in all public and private institritions;
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c) act as tlie principai organ of tire State in ensuring cornpliance v,,'ith ali treaties an4
conve[tions ratified b5' Kenya relating to issues of equality and 1reedom fronr
discrimination and relating to special interest groups including minorities and
marginalized persons, wornen, persons vrith disabilities, and chilclrel;

d) co-ordinate and facilitate mainstreaming of issues of gender, persons with disability and
other marginalized groups in national development and to adr.ise the Government on all
aspects thereof;

e) monitor, facilitate and advise on the development of affinnative a.rtion impiementation
policies as contemplated in the Constitution;

f) investigate on its oram initiatii'e or on tire basis of cornplaints, an3, matter in respirct
o1 anl' r'iolations of the prtnciple of equality and. fieedom fiom cliscdrninatiol anrj
make t'ecornmendations for the improvement of the functioning of the institutjons
concerned;

g) work with other relevant institutions in the development of standards for the
implementation of policies for the progressive realization of the economic and social
rights specified in Article 43 of the Constitution and other written laws;

h) co-ordinate and advice on public education prograrnmes for the creation of a culture
of respect for the principles of equarity and freedom from discrimination;

i) conduct and co-orclinate research activities on matters relating to equality and
freedom from discrimination as contemplated under Article z7 of the Constitutiorr;

j) receire and evaluate annual reports on progress made by public institutions anrl
other sectors on compliance with constitutional and statutory requirement on the
implernentation of the principles of equality and freedom frorn discrimination;

k) rt'ork utth the National commission on Human Rights, the commission on
Administratil'e Justice and other related institutions to ensure efficiency,
effectiveness and compiementarity in their activities and to establish mechanisms for
referrals and collaborations in the protection and promotion of rights related to the
principle of equalitl, and freedom from discrimination;

l) prepare and submit annual reporls to Parliament on the statu-s of implementation of
its obligation under this Act;

lrd
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m) cond*ct ari<1its on the status of special i.terests groups includi*g tni,orities'

marginalizea sroo;.,-p"r.orr. with disabiliry-, rvouren, 1'-outh, and chilch'eu;

n) establish, consistent rvith data protectiou legislation' databases on issues relating to

equality urd t "..io* 
from disct-irnintrtio, for different affectecl interest groups and

produce p"rrodl. ."ports foruoti,r;;i, ,egionai and international reporting on

progress in the ."otirrtio, of equatiif ,rra ir"".totn from discriini.ation for tirese

interest grouPs;

o)perforrnsuclrotlrerfuuctionsastheCorrunissionmayconsidernecessaryforthe
prornotionoru,.p,i,"ipleofequalitya]ld{reedotnfronrdi.ccrimrtratiorr;and

p) perform such otbel fuirctions as rnay be pi escli'oed by the colsiitution a'trd atry otirer

wr-itten lan'

b)

c)

Key Managemerlt

TlreNationalGenderandEqualityCommission,sday-to-daymanagelnentisundert}re

foliowing keY organs:

(t) The Commission

(iil The Commission Management Board

Fiduciary Managemerrt

Tirekeylnanagernentpersorrnelryh-glreldofficedrrringtheyearerrded3gthJurte,zozoand
;ti ;idil;;i nao'ia'Y resPonsibilitY were:

(i)BettySungura-Ny,abrrto,MBS-Conrrrrissiousecretary/CEo(FuIlyear)
(i0 paul ichrigu K*ria -_Dir.ector]t;;;;"s ancl. Research (Ful[ vea'*)

(iii) Joseph Mitlr,lrna Ndiku - a-rri.t"ri Director; Fi'l'il}ce' PiamiiDg & Accouilts (Fuil

Year)
(iv) winfi'ed Mutindi wanrbua - Assistant Director; speciril luterest Groups (Fr'rli

Year)
(v)wilsonDesireNjamwea-AssistantDirector;Legal'complaints'Investigation

(1.i) il}}Jffi:liil:f3lfior r{urnau Resource officer (Resigned Marc}r 2o2o)

(r.,ii) Beatrice crr"*iv"a - s"mo, a..oootu,'t, assisti,g in payroil Preparatiou [Frotn

,*r,, t'r*.i* ii.'*" Musa* - senior supply chain l*a,agenrent officer (Fuli -vear)

(ix) Co'ettyNaeda Osur - Regional Co-ordinator (Full year)
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d) FictuciaryOversightArnangenlenits
Audit Corrmittee
Committee mernbers:
i) Kenneth Kugum Macharia- Chairperson
ii) Commission Vice Chairperson: Dr. Joel Chornba Munl,i _ Nlernber
iii) Esther Ngeru - Member
iv) RosemaryAkoth Olonde - I\4ember
v) Jackline I(r.varnboka Kanisa - senior rnter,al Auditor, Secretary

The Audit cotnrnittee rvas launched in December zor7. The cornmittee is
responsible for strengthening the effectiveness of the Internal Audit function including
regular revierv of its capacity, approvai of the Intemal Audit charter and Interrral .{udit
Annual Work plan.

/

\.4.r

r.4.2 Advisory Team
a) Members at policy level

i) Dr. Joyce Mwikali Mntinda, phD _ Chairper.son
ii) Dr. Joel Chornba Mun1.i, phD - Vice Chairperson
iii) Hon. Priscila Nyokabi Kanlrua- Commissioner
iv) Dr- Florence N}'okabi Wachira - Commissioner (Retired March 2o2o)v) Betty sungura- Nyabuto, MBS - cornmission secretary/cEo

The rnain roles played by the teain are to:
' review and approve financial reports. 'rhese include o<penditur'e, receipts and pi:oclrernelt

reports.
. review all tinancial, proclueurent ald proBrarns quarterll, and annual

work plans.
. reviewand approvebudgetproposals.

b) Members at Secretariat Level

(i) Betty Sungura - Nyabuto, MBS - Commi.ssion Secretaryy'CEo(i0 Paul Kihugu Kuria - Director; prograrnrnes aud Research(iii) Joseph Muthama Ndiku - Assistant Director; Finance, plaruring & Accoults(iv) Winfred Mutindi Wambua - Assistant Director; Special Interest Grolps(v) Wilson Desire Njanrwea - Assistant Director; Legal, Complaints, hn,estigation
and Redress

(r'i) Kennedy Jalang'o - Senior Hurnan Resource officer (Resigued March zo2o)(t'ii) Beatrice Cheruiyot - Senior Accountant, assisting in payroll preparation
(viii) Matherv Kioko Musau -seniol supply chain tvtorog"r',"nt officer(ix) Goretty Ndeda Osur - Regional Co-ordiuator

The rnain roles played by the Secretariat include to:
' review aud consider the cash flou, plans fbr recornmendation to the Conunission.
' review the utilization of t-he cash limits and consider any changes as may be requirerl;
' revielv the rrtilization of the donor fr.rntls votecl for the Commission.
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o advice the Accounting Officer on the challenges relaterl to the budget implementatiol
. review and approve the submission of the expenditure returns, payroll IPPDs, pending bills
' review budgets, suppiementary estimates and performance of .butlget against actual for the

Commission in consuitation with the Heatls of Departrnent.

' reviewing and making recommendations on management programs established to monitor
compliance with sound public financial management, internal controls, policies, laws,
regulations, procedures and the code of ethics.

Human Resource and Advisory Cornrnittee
The members who served the Committee were:

(0 Bettysungura - Nyabuto, MBS - corunission secretary lcF;o (chairperson)
(ii) Paul Kihugu Kuria - Director; Progranrmes and Research
(iii) Joseph Muthama Ndiku - Assistant Director; Finance, planning &Accounts
(iv) winfred Mutindi wambua - Assistant Director; special Interest Groups
(v) Wilson Desire Njamrvea - Assistant Drector; Legal, complaints, investigation and.

redress
(vi) Kennedy Jalang'o -Senior Human Resource Officer (Resigned in March 2o2o)
(vii) Beatrice cheruiyot - senior Accountant, assisting in payroll preparation

The roles played bythe Commiftee include to:
. review ft.eining plans and reports.
. adjudicate disciplinary matters and make recommendations.
. review human resolu.ce policies and make recomrttendations
. consider and approve sl4fffo.aining requests
r review staffneeds and welfare.

e) Entity Headquarters

P.O.Box 2T SL2-oo 5o,6, Nairobi.

rst Floor, Solution Tech Place

g Longonot Road, Upper Hill, NAIROBI

Contacts

Toll Free. o-8oo-72o-r87

Plrone: +2547ogZZSLoo

Phone: +2S4 2oB21g10o

SMS: 2o459

,-4.;jj ra\i r..
'l - -, .. ,
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o Entity Bankers
Central Bank of Ken1,a

Haile SelassieAvenue

P.O. Box 6oooo

City Square oo2oo

NAIROBI.

g) Independent Auditors
Office of Auditor General

Anniversary Towers, University Way

P.O. Box 3oo84, GpO ooroo
NAIROBI.

h) Principal Legal Advisor
TheAttorney Gener-al

State Law OfEce

Flarambee Avenue

P.O. Box4orrz, CitySquare oo2o0

NAIROBI.

i) IJsers of Financial Statements
i) The National Treasury

ii) The Office of Conholler of Budget

ii| The Comrnission of Revenue Allocation

iv) The Office of Auditor General

v) DeveloprnentPartners

vi) Other Stakeholders
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BIOGRAPHIES

Dr. Joyce Mwikali Mutindaisthe chairperson ofthe National Gender
and Equalitycommission. shewas appointedonAugust r7, zorg and
sworn in on August 27, zotg- Dr. Mutinda is an accompiished
educationist, gender analyst, quality auditor, training consulta't and.
a monitoring a,d evaluation expert. she holds a Doctor of philosophy

degree in Educational Management from Makerere university in
uganda, a Master of Arts degree in Gender Analysis in Developrnent
from the university of East Angria in the united. Kingdom and a
Bachelor of Education degree foom the university of Nairobi, Kenya.

Prior to her appointment, Dr. Mutinda was the chairperson of Rongo university council
Throughout her career, Dr' Mutinda has served in over fifteen public institutions in the
education sector and civil service and undertaken numerous local, regional and international
consultancies.

she has published over 20 research papers and reports and is a respected training consultant
and facilitator' she has attended over 4o high level workshops and seminars and represented
the country in various capacities. At the community level, she has served in various
Management Boards of secondary schools and Teachers Training colleges as well as holding
leadership positions in various associations.
Dr' Mutinda is an avid reader and writer, cherishes mentoring the youth, motivating the girl-
child and women' conserwing the environment and ro'es singing.

Dr- chomba is the vice chairperson of tle commission. He was
appointed on August t7, zotSand s*orn in on August 2z 2o1g. He holds
a Doctor of Philosophy Degree from Kenyatta university, Doctor of
Education (special Needs Education) from the university of
Marylebone, uK, PGDE in curriculum Development and Evaluatio,
frorn Kenyatta university, Master's d.egree in special Needs Education
frorn Michigan state university, u.s.A, and a Bachelor of Education
from University of Nairobi.

He has served in the Disability sector as a chairman in the Disabled voters of Kenya Al1iance
(DvA) and Kenya union for the Blincl (KUB). other memberships include; the Nairobi cou,ty
Public service Board, National council for Persons with Disabilities (NCpwD), Kenya Institute
of special Education (IUSE) council, Kenya Institute tbr the Blind (KIB) Board of Management
and Nguviu Boys' High School Boatrcl of Managenrent.

Dr. Joel Chomba, Phf)
Vite Commission

tlhai4rr.son
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Prior to iris appointmelit I)i'. Llhornba rvorlied as a Seilior Lr:cturer at Ker:,-,,etta Universit-v in
tlte Special Needs Educatio:i Dcnartment, as Managing Director at Disabiiili,Arr,etreness ancl

Development (FAMDAD) iVianagernent Consultancy and as an Executive Director at the
African Union of the Blincl (AFUB).

IIon. N1,6ftabi is an Advocate of the Fligh Coud of Ker4,3 and holds a

Bacirelor of Law Degree frorn the Universilv of Nairobi and a Diploma
from the Kenya School of Larv. She is the first Nyeri Countt, Woman
Menrberof Parliarnent who sen,ed fronr 2ot3 to 2017. Sher,vas appointed

on August 17, 2018 and sworr in on August 27, 2018. Betbre joining
Parliament, Hon. Nyokabi rvas the Executive Direr:tor of Kituo Cha

Sheria, She served as the Deputy Presiding Officer Earstern Afi'ica in the

African Union Permanent Assembly of the Civil Society (AU ECOSOC) and as a Media Cnuncil

of Kenya Complaints Cornmissioner. She was nominated Top 4o under {o Women in Kenya

in zoto and 2011by Natiori Business Daily
During her stint in Parliarnent Hon. Nyokabi championed issues of rvomen, hurnan rights and

development.

She sened in various Parliarnentary committees including: Justice and Legal Affairs
Committee as the Vice Chairperson, Budget and Appropriations Committee, Horrse Rusiness

Committee, Chairperson of Caucus 47 of all the County Women Reprc-sentatives, Kenya

Women Parliarnentary Association (KEWOPA) as an Executive Committee Member and

Cathoiic MPs Fomrn as a N{ember. Hon. Nyokabi is married and a mother of two.

Hon. Priscilla Nyokabi
Cournrissioner'

Dr. Florence Wachira

Con-npissioner Dr. Florence Nyokabi Wachira is a human resource

managcment practitioner and a career pubiic sen'ant. Priorto joining the

Commission, she held various positions in the civil serwice of Kenya

r,vhere her last appointrnent rvas as Director of Recruitinent and Selection

in the Public service Commission.

She holds a Doctorate degree in Hurnan Resource Management, a

Master's degree in l{urnan Resource Development and another Master's
conrmi'ssioner' I\{BS Deglee in Gender and Development stuclies. She i-s a I'ull rncrnber of the

Kenya Institute of Managernent (KIM) and a Chartered mernber of the UI( based Chartered

Institute of Personnel Developrnent (CIPD).

She has vast knowledge and experience in people rnanagelrlent and especiillll, in talent

development and managenlent of l)iversity. She is a firur believer in tmth, ir"istice aird thinress

in all rnatter-s trffecting people
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Betty has senred at the Independent Electoral and Boundar-ies
commission (IEBC) in the chief Executir.e portfolio both as Acting
C O a1d Depug,CEO capacities. She had previously serwed as thE
cEo of the Law society of Kenva. she has served as Legar counsel
at FIDA- Kenya. In her'legal career a.d governancJleadership
stint, she has interacted u'idely r,r'ith the legal profession at the bai,
bench, pri'ate and public sector as well as ai locar, regional and
international levels includi,g the East African court of
Justice(EACJ) and the EAC.
Betty is a proficient author, child r{ghts defender and has uritten
!_?9k. on good govcrrlance a,d also authored separately with the
uN- women on hor,r' to promote participation of wome, i,
electiorx. As part ot'her participation in gobcl governance, Bett-v
has undertaken major regional and inteinational consultancies
including assisting the Bulundi Bar Association r,,'ith strategic
Planning in preparation of their first ever strategic plan lvith the
support of Avocats sans frontidres Belgium.
she has *'orkcd with Plan Nederlands International in
A,rsterdam defending child 

'ights 
and is currently sen'ing as a

member of the Larn, Socie[ of Kenva Mentor.ship Board/
cornmittee. she is a commissioner of oaths and a Notiry public,
both conferled bythe Judiciary in Kenya.

schoiar,

Law,
airobi

s.M B N NI ISetty Sungura ilet 0ulrntssL, ionyabuto BS, Secretary
and Chief trvellxecu ofOfficer Ntl-re tia Genderonai and aluEq f1r
Commrssron (; A,n accorn(N EC) Advocate theofplished

ofCourt and activeanI{igh Kem'a bmenl ofel' the Law Soci ofety
olhB acls orBachel ofetty Lalvs andKenya (i,LB Master I.arr,sln)

Iln)(LLM Tratlenternational Io_(Y both thefromnvest[rent
InlU of Nversity

Bettl Sturgura-N)abuto, illB.S
tirrnmi.rsion Sc'rrct.rrr'/(-1.)r ;

Paul Kuria
Director Programmes

& Research

'_.*1'

{''"

I{e holds a bachelor's degree i, Anthropoi.gy and a master's
degree in Anthropoiog.v both from the university of Nairobi,
Kenlra.
Ire is responsible for the design of programmatic interventions
and strategic research activities essential for the fulfilment of the
Cornmission's col'e mandate and functions.
Prior to the appointrnent, Mr. Kuria sen,ed in trre rnanagement of
NGEC (zor3 and zorT) as Ag. Commission Secretary lCF-OIn 2o18, l\{r. I(uria \,vas the technical adr.'isor. of Gender
committee, council of- Governors where he c,irected UNWOMEN
supported progr;ul1s.
Mr. Kuria is the founer Kenya count:r, IVlanager of Bill and
Melinda Gates Kerrl'a urban Reproductir.e Flealtli program, and
tbrmer Project Mtrnager of tire Dar.rcl ar-rd Lucile packard
Foundat ion Wes1. ein Ken-va Reproductivr: I{ ealth proi ect.

Mr. Paul Kuria lvas appointed
and Research in March zor9.

the position of Director Program.s
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CPA Joscph Ndiku
Asst. I)ircctor. Finance.
Plaruring end nccounls

H

Fittance Pianning alld Accouuts on 7tt' July zor9.
i-Ie holds a Masters of Business Administration (lvIBA - Fina,ce),
Bachelors of B*siness and Management (Accounting option) both
from Egerto, University. He is a certified pubiic Accountant of Kenya
(CPAK), certified Infonnation syste,rs Auclitor (CISA), certified
Public secretary (cPS) and a Diplorna in informatio, Technology of
Jomo Kenyatta University of agricultur.e and Technology.

Planning, Makueni Count,v Govemrnent,
Manager at Higher Education Loans Board

lre is.in charge of Finance, planning and Accounting Department
that is rnandated with the development anrl ,oiirrt"rru.rce of
effective financial management and cbntror systems; coordination
o_f budgeting proce.sses and financiai reporting.
I-Ie has o'er 17 years' wo'king experience [ia'iug f,reviously served as
chief Fi,ance officer at Jaramongi odinga oginga university of
science and Technologr, chief officer, Finance and socio-Economic

ACP ,I dikuN a\1'as ted tooseph the of ilppoln ta.{ssis t (Jl'Directposition

Finance and Accoturting
(HF.LR) among others.

Winfrcd Wambua
Assistant Director, Special

Interest Groups

In her role she is responsible fbr the design, developrnent and
execution of the programmatic interventions that promote
equality and inclusion of the special interest groups.
Priorto her appointment Ms. winfred served as a ct ier officer in
charge of Gender, Youth, sports and social services in Makueni
Connty.

WambuawIvIs infred alvaS the tAssistan Directorppointed
rS Interestecial rouGp u1 1oth 8,o1ps August,

hShe aolds ofMaster Arts ln astudies d11Development Bachelora
of Arts rn odegree fir:st honorsclassAnthropol 8v trom the)
U Nof airobi.ru\/ersiBr

Nj

Universi

violations

facilitating

discrimination.

Desire a wasmwea a theointed DirectorAssistantpp Legal
Coln andaints,pl Redress 1on Aotl,Investigations 8207ust,ug
He dshol NIa ofaster lnLaws International H anduman Rights

VHI Africa1n thefrom of Pletoria elBach ofors Lau'ty
Mtrom Uol and aom Laln wml/ersrty Kenya Dipl

ISI{e llt of andcharge etir mmrssrollCo sdesigning re\ryewrng
n1echan forlsln and comrecervrnEJ pro ofcessrng plaints
of of andprinciples fre fromedomequality discrimination

and mulg forechani.smsdesign heaformai andnrlgs
ulrres ton1il]q mreferralestabli,shing I1lsechanis cofor m aintspl

Articlr+,ith e Commissions ensun59 com theng pliance b1,
ommrsslonC on rts al tesmandaIeg andlaws,re\/teltrlng policies

administrative tulations ensureoreg of nclrl es ofntegration p pl
and freedom fromequality

Wilson Desire
Assistant Director Legal,

Complaints,
Investigations & and

Redress
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the Institr:te of Hunian Resource l,{a.nagemeirt
Mr. Jalang'o has over 10 );cat'.s' cxperience in Hutlan I{escurce
Mauagetnent hat'ing prerriousil: served as Humau Resource
Management Officer at Postal Corporation of Kenya and the
Nationai Council for Persons with Disabilities (NCPWD)
respectively.
He was in charge of the Human Resource Management Dir,'ision
for the period between October zorg and March 2o2o

Goretty Osur
Regional Co-ordination

Goretty Osur was appointed Regional Coordinator in August,
2o18. Her duties entail; Provision of advice on matters relating to
gender equality and freedom frorn discrimination, coordination of
public education programmes for the creation of a cultuie of
respect for principles of equality and freedom from discrimination
and coordinating programme activities at tfre regional levels,
Development of strategic partnerships and coordination with
relevant stakeholders on matters of SIGs; collaborations and
resource mobilization for the regions and monitoring and
advocating for compliance with constitutional provisions,
national laws, regional and international conventions andtreaties
relating to gender equalit-v and freedom from discrimination and
implementing strategies in the Commission's Strategic Plan
relating to special interest groups on mainstreaming, monitoring
and development of affirmative action policies in National and
County governments in the public and private seetor.
She holds a Master of Arts in Sociologr, University of Nairobi,
Diploma in Human Resource Management from the Kenya
Institute of Management and Bachelors of Arts in Sociology and
Public Adrninistration, University of Nairobi.

,Iohn Munene
Senior ICT Officer

Mr. John lVlunene joined the Cornmission in zotz. He is
responsible for ensuring the Commission achieves optimal
effectiveness and efticienry through deployment of cutting end
technology and innovation.
He holds a Master's Degree in Information System from
Universitv of Nairobi and a degree in Information Technology
from Moi University.
He is a Certified Information Systems Auditor, Certified
Information Security Manager and a Certified Cisco Network
Associate among other qualifications.
He is a mernber of Certified Information Systems Audit and
Control Association (ISACA) and Computer SocieW of Kenya.

,iackline Kanisa
Senior Internal

Arrditor

Mrs. Jackline Kwamboka Kanisa assumed the position of Senior
Internal Auditor in z4th June, 2019. She is in charge of Internal
Aufit Dir,'ision that pror,'ides objectiv-e appraisal of the financial
and operational activities of the Commission.
She hold*s a Masters in Strategic Management from Kenyatta
University and Bachelors degree in Commerce (Finance option)
from Catholic University of Eastern Africa, a Certified PLrblic
Accountant, an active Member of the Institute of Certified Public
Accountants of Kenya (ICPAK) and a member of Cerlified
Infonnation Systems Audit and Ccntrol Association (ISACA)
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Mathew Musau
Senior Procurement

Officer

He is responsible for nranaging the procurement function of the
cornmission and providing iechnicaiadr.ice to th" M;;;;ement.

JKUATLogistics

Daystar
Di

Institut
certificate Leadershi

Prior

rM thern,Ma usaM u \l?S enl thas Senioe rployed procurement
sIOIIOfficer 1 S mber o,eote He74. aholds Niasters ndegree

Procurem ent and from a Bachel or of Commerce
ln BusinessDegree Management Mar fromketing

Unlversl aty Graduate tnploma fromProcurernent the
Chartered e of Procurement and CIP( and aSupply s)

u1 Strategic andManagement from thep
ofInstitute MKenya anagement (KrM).

to this em Mathew wasployment, the PSenior rocurement
aOfficer t KenGen.

Daniel Waitere
Senior Public

Communications

Communications
Commission EC) having

thesis
Nairobi

unication

into

disabilities, society,

designing
enting

publications

wartere IS the Senior Pu Officer ta
atiN Genderonal and Equality G(N oinedJon M201215tlt September wr holdsaitere a Bachelor Artsof

ln Cdegree ommunicatiorx from UDaystar dan tsniversity
hisculrently theforwriting ofMaster lnArts Development

atcommunication Uthe ofniversity
Daniel has excellent comm skills and good

ofunderstanding lsSUeS ofmainstreaming disaandgender bility
p introgrammatic 1nerventions ofpromotion the ts of therigh

interestspecial whoSroups include ersonswornen, withp
the chilvouth olderdren, bersrnem of the

andmrnont5r nalizedmargl s 1ngroup Kenya.
As the eadH Puof blic Comm urucations MDivision r Waitere haslm ectsplemented o11proJ caandadvocary atacitl'p thebuilding

andnational levels eH lscounty instrumental ln andimplem communrcation strategies, facilitatirnessagmg, ngstakeholder andengagement standardsensuring and qualitycontrol of all below and above the line IEC andcollaterals

Waitere

responsibl

media
Previously,

rM ls aI] accredited ournalist and lsj withcharged
NGEC theasprofilin8 default reference rnst ontution all matters

alu inclandeq Husron.ty r.se fore the andarticulatron
theofexposition SCommission policies bliC educationthrough pu

and media of thecoverage ssronCommi s activities bln oth
and traditionalemerglng andprint electronic

Mr arw workedtere aAS tornews edi with Kenya
oration.
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Nqiiontl Gender anLl Equulih; ('ornmi,c,sion Repoft,s and Fiitortcitl Stotelnetrts
For the year endedJune 30, 2020

II. FOREWORD BYTHE COMMISSION CHATRPERSON

The National Gender and Equality Commission (NGEC) is a
Constitutional Commission established by the National Gender
and Equality Commission Act. No. 15 of zorr pursuant to Article
59 G) & (S) of the Constitution of Kenya, zoro. The
Commission's mandate is to promote gender equality and
freedom from discrimination for all people in Kenya with
focus on special interest groups, which include: women,
children, youth, persons with disabilities (PWDs), older
members of society, minority and marginalised groups.

In the financial year zotglzo the National Gender and Equality
Commission had a gross budget of KShs. 891,218,273 which was made up of Kshs
3gor7o8rg73 and IGhs Sogr3oo for recurrent and development partners' votes
respectively. The Commission received Kes 1o,131,ooo from Ford Foundation during the
year. The actual expenditure was Kshs 376,118,813 making it g4Y" absorption level.

This gross budget was allocated under the programme for promotion of Gender Equality
and Freedom from discrimination under the following four sub-programmes as shown in
the chart below:

Budget Allocation by sublrrograrnmes

- ! , ,:r ij:ill.:, ,, it
r.,i s l

. l t::..

l,ii.i:i,-,;, !., r, ;rlia

arrd (,i. 'l;i",ii0n,
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National Gender and Equttlirv ()ommissiou lleports and. Financial stetentent.s
For the yeor ended June 30, 2C20

i) Legal Compliance and Redress: The objective of the sub-programme is to
monitor, facilitate and advise on the integration of the principtes of equality,
freedom from discrimination in all national and county policies, laws, and
administrative regulations in all public and private institutions. It also includes
investigations and redress forv'iolation of prineiples of equalrty and inclusion as
envisaged under article z7 and 48 of the Constitution. It was allocated Kshs.
7,48t,855 representin g z% of.thebudget.

i0 Mainstreaming and co-ordination: The objective is to co-ordinate and
facilitate mainstrearning of issues of gender, p"..orc with disabilities and other
marginalised. groups in national development programs and actions. It also advises
the Government and facilitates the implementalion of affinnative actions andprograms. It was allocated Kshs. ro,46z073 representing g% of the budget.

iii) Public Education, Advocacy and Research: The main objective is to co-ordinate and advice on public education prog.**"rlortn..r*til" oru culture ofrespeq! for the principles.of equality and frddom from discrimination, 
"ooa"lt 

*aco-ordinxlg research activities on matters relating to equality ,"a d.""ao- fro-discrimination as- e,ontemplated under Article z7 of"thu coo"titotio" or xu"vi2oro.rt was allocated Kshs. 3r,r32,g95 representing g% of the budget. 
-- ----r -'

iv) General mmi{stra$?l attd Support Senrices: the objective is to strengtheninstitution capacity to deliver on its riandate. It * uuo"ri"d Krh. i;i,rio,goorepresentinEBT % of the budget.

Key Perforrnance Highlights:

actual Perforrnance against burlget for the year ending 3othJune 2o2o

Amount Kes 401,349,273 376,119,913 30,140,319 94Yo

Actual receipts by the commission stood at 4%below budget while actual payments were
6% below budget. This is attributable to und.erutilization of bud.get allocation for somevotelines occasioned by Covid-rg pandemic.

The commission spent KShs. 376,ug,gr3 against an approved budget of trGShs.39r,zr8,zz.e renresgnting absorplioi of gail". niili.rir* of the budget was carried outthrough various activities Gconorrlic classificitions) as .t o* in the graph below:
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It slrould be noted gB% of budget allocation for the Commission was used on proculemelt of
goods/services and operations, 55% for personnel emoltrments,60/o ongratuity ancl r% is for
acquisition of fixed assets.

Budget Utitrisation as Fen Economlie lterars
Use of goods and
servlces

55%

Social Security
Benefits
60/"

Acquisition of
Assets
lo/o

Comparing the current financiarl year to FY zotglzo, there was an increase of g.oyo in
utilization from Kshs g4s,rg7,s4s in Fy zotg/rg to Kshs. 876,118,g$ inFy zorg/zo.

The Commission receipts rnainly comprise of exchequer releases from the National
Treasury and external grants from development partners. During the financial year zotgl
2o2o, the Commission received a total of Kshs. g75,7t2,645 relating to exchequer releases
from National Treasury and Kshs ro,640,300 from development partners. This is an
increase of n.7% of total receipts comparcd Kshs. 34s,2/7,1oo received in Fy zot}ltg.

iP.*'ss$$,ir.,i
::i:'r'ii tr: ,t,.-.t' .-i,.- 

": ,.:,- 
- ' ..;::i:;j: -.:",.._.,t,.-..

I.'r-.r. :' ' ":'-:' rr : \
-. - j...,; ... .. '. -,;r: ;i: ,.- ...ai-*iThe total payments for the FY zorg/zo were Kshs. 376,rrB,B13 representin g 6.60/o lncrease

compared to Kshs. g4;,tg7,S4g spent in the FY zotglzo
The payments for FY zor9f zowere as follows

of z6z20
Use of oods and seryices

BenefitsSocial
6B
r6r

uisition of Assets , 6Total
8
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Cash and tsank Ralance

The cash position dropped by 3z.z million due to ihe fact that the conlnission transitioned staffto Permanent and Pensiouable terrns and hence they wele pai,l gratuity that was outstanding.

Kcy Achievements c'f the National Gender an<I Equalit5, Con:rnission in the lry2{)1.9/20

1'o The colnmission reviewed an<l- gar,'e ilput-* to-3q legal irrstlumer:ts botir ar1 iire cou'ty a,,JNational level (29 bills, ro policies ,^l ...erllii""?j. irr" ;rpirts rvere ,iainly to ac6ressequality and i,clusion issuei a,d e,sure tii. rlirm 
"r,Jf]-."aorrrs 

of thc ,rosi rrvl,erablcpopulation is gttaranteed, protected anrl plo","ot"it.'ih"^corrr-,i.sion also reyiervi:c thela,guage u.sec by drafters tb avoid ,,,-v deffii-ti;;;"nd phrases in cescribing siarrrsand needs of SiGs. Sorne of the biiis/ia,*,s ,"uri"r,,,.i include:

a) Rills

i) The Kenya National corrunission on- Human lugirts (Arnendmelt) Bill zoz.. Thecornmission issued a statement and prepr.ed a io.roo.uod,rm on this bill withenrphasis on the detriments and loss of the'constitutt"a gains if the bill was passeclin parliarnent witrrout consideration of the.,rie*s of NCEC and sIGs.
ii) lhe Political Parties Prjmaries Bill, zozo. The review documentcd explicit legalproyision 

'{ ?]::i"g political parties cornply r.r'ith rhe constiturional prorisions o,.,iiicjusion cf prrDS, women, youth and *i"r.iii,*a nrrrjirr.ii;;,i g.""p. i, rhepolitical processes, parties ancJ elections

iii) 'I'he constittrtion o{ Kenr*a (Amendr:reni) (No.s) Bili zor9. Thc comrnissio'c'mphasizr:d tlic need to de'eiop an iurl.epen,te-nt tbrmula 
-fo, 

,,,.,rirrnodaungpresidentirrl caldidates who loose electio:Ls in parliament as opposed to interferingwith the seats reser,ed for llolnen and spc-ciai iut"i.".t gr.uupr.

iv) 'rhe lLcferenc]un Bill (National Assernbiy Bill No.rr of zoeo). The commission advisedon the need to-ensure that special hrterest group. r='.onsultecl as a constihrent bvthemselves and to have them approve the l'ecoiumendatio,s of the ni".,ii"T'irJr"lrelate to thcir issues/interest in ihe constitution G"rra-"nt Bill; the need to haveSIGs represented in the Referendum Committee.

v) The commrurity Health services Bill, eozo. The comrnission noted the need to ensurethat the proposed nlanagemelrt stnrcture incorporate the devolutlo, strrci,,re up tothe village adtrriuistrators for purposes of ensirring reach of sen,ices to all coinmunitymembers, the necd to capacitate countics to hireciregi"... at ward and village levels,to have the data collection forms disaggregatJi" i7""Ur, \4,omen, age and type ofdisabiliLies to aro*,for corlectio, of corict ;;;i";;i;ning ptuposes.

'i) 'fhe sexr'ral offences (Amenclnent) Bill, 2o2o.The conrrnission noted among othersthe need to rcrn.i,e crir.es that discrirni.ate against ,h.;;;ili;rr\/rL\r 
qlrturrl

,1 -670/,
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1,ii) 'flie Pi'esen,lrtion of the Htunan Dignit-i, and llnforceinent of Bcon<;mic ancl Sor:iai
Rights, Bill no' i5; The Coturnissioti adrtscd on the dropping of the term preserration
of humam dignitf in the title of tlie Bill since enforc"n 

"rit 
of 

""onomic 
and'sociai rightswould lead to preseratiort of hrunan dignity, the Cornrnission sought to have a role in

oversight o, e,forcement of econonric riglits which are about equa"lity.

I'iii) 'fhe Tharaha Ni-thi County Persons witli Disability Bill zo16. The Commission issuedthe County urith the model P\A/D bilt designed with facilitation of NGEC to help
improve their bill

ix) Kenya Uwezo I'-und Bill, zo19. The Com:nission noted tlic need to ensure tlat barriersof accessing the funds as well as repayrnent terms are not prohibitive to the youth,
P\ADs and minorities.

x) Sexrral Assault Forensic Bill, zor8. llhe cornmission rnade inputs on procedlres ofobtaining evidence from SIGs in particular children and pwos in a manner that
respects their dignity with tlie objective of reducing their burden of evidence when
forensic evidence is procedrrallygathered and storedlThe Commission also,oted that
the Bill a:rd its procedures would help deal with prosecution in cases where the victirru
are deceased either as a result of direct assarrlt on their person during the commission
of offence or due to other reasons in the course of triar.

xi) Representation of Special Interest Groups amendment bill zor9. The Commission
applauded the move as a step in the right direction towards having a frameruork for
representation of SIGs in Parliament but asked for an independenl legal franework
for the same- 'l he Commission advised on the need. to ensure that IEBC Joes not accept
nomination papers frorn parties that have not complied rvith the hlro thirds gender
principle and havc no youth norninees.

xii) Social Assistance (repeal), bill (National Assernbly llill No. r5 of zozo). The
Commlssion opposed the Repeal Bill rnainly on grounds that it .o,igt t to amend the
Social Assistance Act, zor3 via Regulatio* of Public Finance ilanagement Act,without resorting to another substantive Act that deals comprehensivJly with the
issues of Social Assistance.

b) Regulations

(i) The Data Protection (Civil Registration) Regulations zozo and Registration ofPerson Act (National Integrated Identity Management system (NTIMS))
regulations zozo for their consideration County

(ii) Following the publishing of the Public Finance Management (Covid-rg
Emergency Respotrse Fund) Regulations ,2o2e,the C<lmmissiJn provided inputs,
comments and suggestions on ensuring ftrll integration of the principles of
equality a,d inch.rsion in the draft regulations for cinsideration bl,itre National
Treasury-

(iii) The comtrtissiott revieu'ed its own NGEC draft complaints and procedtuc
Regulations.lte regulations are designed to provide rneclanism ald framework
of managing and resolving complairrts or, 

"q.,ality 
and inclusion receiyeJ by tt c

Commissiou

(i") Rules aud regulatiorx neilnt to operationadize the pr.oposed Childrep's Act 2o2o
(t') I{egtrlations on l'ublic Finance Management Biashara Fund Regulatigls zozo.'i'he Cotmlission opposed thc regulaiions on the basis that tlie1,- rvere being
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proposed within the Public li'i,auce atrrl N{auagement Act i*steaci oi: the priurar.lrsubstanti'e Act, the Social r\ssista,ce Act, zor3 trrat gover,,s sociar assistance.

(i) National Family promotion and protection policy, zorB(ii) The National policy on Older persons ancl agein[ zorg(iii)?echnical vocational and Ed,catio, Trairr"irl; iutrror.iry (TVET.,\) g,iclelines forgender mainstreanring policv
(iv)The National youth pJii.v zorq
(r,) Nakuru County Gender froncy

Furdrer' the conrmission p-repared and submitted memorancla to the validation forum of theBuilding Bridees Initiati'e'Rei".iiritrr?r.us tou,ards adclressirrg the missing ]inks a,d gaps orlall matters of eoualitv-a,d inciusi,o;. fl,Jc;*ilil.,;#ilfi::ir"a oo the need ro riste, to thevoices of children * 
.ari 1"j:"!;;;;i#;;iG.ffii.il.;i,ffi;t of the p\MDs in srraping thecore issues identified by the rEl usi''''"ti u.t irra,*ior, 

"riir. "r,r* ard priorities idenLiiietr undertlre Comrno n Wornen Ag u"ai piii.,.'
2'o The commission finalized Niue reports and guidelines addressing differ,rt issues .fequality and inclusion and various sectors of life. Tlr"..ir.t, are now with the pi.irtersfor publishing. The reports include:

The Maputo protocol scorecard

ftilimum Age of consent for sex: Addressing the D,em,ra zoeo.
9dd-". for county Governme,t Leadlrshirp, rrtugiut;;-; Ge,derEquality, Inclusion in County Development, zo2o.
Guidelines on the estabrishme,t of the Equarity and Incrusion technicarworking groups
A report 

.on. rapid assessm-ent on gender rm.nerab,ities of forestconrmruities i. B couniies (Narcuru. iaringo, ntg;i;iir];t:utet, i4iestp o k o t,. L ai ki p i a,,\'a ro ( n" 
", 

g o, iii i) i i, a rr_" _ w, o i a )Equalitv aud Inclusion o_f fr."frg."r'iri'X.oi,o, A l4ission to KahunraOperaiion Centre ancl Kai-obe.,,ei Integlated Socio_EconcraicDevel opuren t Settlement pr.og.arn iii' ft u.ltaua Countl,
The zorg 

\e-nl3 
populatio. J,ra Ho,oi,rg-census obsen,arion r.eportAccess ancr urobilirv pr<rject: flre nnpii"cail;"f';;ir;;;; .^"..,,. onGroups ir Vuluerable Situations in Xni.obi

1-he Expe't Grorrp lvleeting o, viole,ce agai,st \A/o,ren in politics, aglobal report ou the ,.o.""dirrg. orthe corisriltati'e rvorkshop orgarrizedby global U\Ih/OIviEiI in New ior( n 
"."-roU.r, 

o rg.

c) Folicies

a)
b)
c)

d)

e)

6)
h)

0

i)

During the period ,nder review, the commission issued se'eral advisories to Go'erru,e.tMinistlies, Departments, Agencies urrd th. p.iuut" u.to...ifr.-rL 6.1ude advisories oncompliance with Hearth eci no. ;;;l;;; i^,m.r, ..q.,r,", ,ir J,rpro:-ers to support workingwornel) to breastfeed at work thr,.gli o-t"uu"lr*""tlii;;#il stations. The advisories weredirected to all44 Priucipal s..."t-u.i".iJ"la private s".toi:eriirrrce and 14 hospitalsi,cltrding ,ational. county rrra p.iuui"'."Jo. h"rpii;ilil*^iii*ission also issued t.eMi,istrv of Hearrh ana trre nri"i.r, ;; i;il.io, u,iJ coofii,u-.;;r, of National Govern,re,t onkev co,sideration of the werfa;;}il;;, ir, *t ..rll; .;i;;;;,rs during times orcovicr_rs.

3'o 'rhe cotrunissio, recei'ecl and analyzecl rr4 bi-ann.al r.eports fror, Ministries,
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4.o

5.o

Dr:pitrtntetits altd A.E,cilcies on progress tlret, hal'i' tniide iii 1'rraiirstteallting issues 611

gcrdcr', women, youth, P\\D, children, nriirority and rnarginalizecl grogps and
comurunities. The Nzlinistries sliall be arvai'ded certificates of compliance coupieci with
rranagemerlt letter on arcas of improvement.
In addition to enhance cornpliance with the principles of equaiity and inclusion, the
Commission trained various goyemment agencies on integratiol of the principles of
eqrrality and inclusion.'fhe training sessions were geared tonards enabling respolsible
officels report accuratel.v aud in timely manner, the efforts their departments and
agencies have put in place to address equality and inclusion issncs, The institulions
included the Competiiion Authority, Gender Mainstreaming Cornmittee members and
the Technical and Vocational Education and 'Itaining Authority ('I'VETA); KENf-L{
Kabete Nationai Polyteclrnic. A similar sensitization lras been extended to private and
non-state actors for example, the Kenya Alliance for Advaircenient of Children (K..LAC).
Further the Commission facilitated the 'Ieclurical and Vocational Education ald
Training Authority (,IVETA) to develop a gender policy for all TVET Institutions in
Kenya and the Energy and Petroleum Regrrlatory Authority (EPRA) in formulation of
internal procedures for mainstreaming gender equality and inclusion at worLplace

To facilitate State compliance reporting on international and regional treaties a-nd
conventions the Comntission :

a) contributed to the development of the text for 'gender ancl climate change
subrnissions' for Kenya for consideration through the Nlinistry of Environment
and Forestry during the z5th Conference of Parties (COP), United Nations
Framework Convention on Climate Change (LINFCCC). The subrnissions were
discussed in Madrid, Spain. NGEC also made a presentation on progress Kenya
has made on mainshearning issues of gender and other vulnerable populations
in national climate change actions. Under the invitation of the LrN\\TOIvIEN
global of,fice, the NGDC made a presentation ou t]re participation of wr:men in
politics in Kenya artd the role of the Comnission in obselvation of elections. The
presentation was made in December 2019 in New york, durtng the Experts
Group Meeting.

b) facilitated, con[ributed and participated in the design and execution of t]re
International Conference on Population and Development Sumrnit held in
Nairobi, 13th to r5th November' 2019. The Cornmission also contributed in the
ut'iting of the ICPD+25 conference report and is committed to monitorprogress
of implementation of the Kenya ICPD+25 commitments.

c) facilitated the Ministry of Labor and Social Protection, in the drafting and
rev{ewing texts to the Protocol in the African Charter on Human and PJoples
Rights on the rights of persons with disabilities in Kenya and on the rights of tfie
older members of society in Kenya. Kenya proposes to adopt the protocols to
strengthen its donrestic legal and policy ftamework towards the rights and
freedorns of P\AIDs and older members of the society in Kcnya.

d) facilitated the Ken1,a delegation under the Ministry of Public Serwice, youth and
Gender Affairs in the developrnent of the Country Statcment for the lA{ 64tr,
sessiolr on the Commission on Status of Women. Irurther the Commission
prepa,r'ed a presentation oI] the "economic burden of the sexual gelder based
violeirce against women and girls" in the Repubiic of Keny:r, which rvas yetted
and approved for deliver.v cluring the side event orBanized by l,DIFpA alid
Cotntuottlvealth secretariat on \rlarch 11, 202o. The CS\A'session rvas holeyeL
lirnited to N{issions r,vithin NervYork and therefor-e the ple.sentation r,vas not donc



6.o

7.O

8.o

9.o

i;'rtt' llte )'i:rt;' :';ttlcd .l rttte .i0, )0J()

drre to Covid-rq.
e) pafiicipatecl a[cl contribuied to tire developurentof a Kenya's interir. i.eport onirnplementario, of specific recommendations in ttre ;;;;fi;"g observations bythe cEDAlvcornrnittee on Kenya's Bth Periodic Repor.t stibmitted in November,

^ 
2ot7 hosted by SDG th'ough a i,irt*al rneeti,g o', 2ig,,, aprit, ,oro;D contribrrted to the preparatory process for r#ficatio, uiiri"nva of the protocclto the -{frican clrarter on Flu.man and peoirle,. RGL;;, .;, Jr. rights of trre olclerpercons in Africa and persons with disabilities.g) coutributed to the developnent ot'a National Rcaiitiap on the pr.eside,tialdirecti,e to e.d FGl4 by zozz. tn additio,, the cocuuissio, coutitbuted to t],edevelopment of the Action plan for"the implemantation of the Kenya countqrICPD+25 Conrmitments.

h,i facilitated the tctr !\rolld Ui.barr Ft)rurl zirzo in ablr Dhabi (UAE) rrncler tlrethenre 'x,Iake ciities an,r lrtunanz settienrcrfts tu"irriru,"'isoyu, Reslierzt arrclSustainable'. During the fGr.rlrn the C,.;rn11rissiol organir"J urra hostecl a sideerrent on coordinating partirerships to develrp srrpportil,. pou.i". fcr- i,cl,:siveurban tia.rrsportation in Ken1,il. 
-

The cornmission with support frour IDLO de'elopecl NGrc compluirtts HattcllittgPractice And Procedure Rigttlations. The regulations r,r.ill be operatioaalized i, thefirrancial year-zozofzozr. TIr." niles and regulations ,,.dil facilitate NGEC establish acomplaints tribunal to makeheartngs anc determinatioo. 
"ri*omplaintsfiledbl,siGsand deliver enforceable j udgrnents I

The commission carried out an audit into the alleged mismanagement and neglect ofEducationAssessment and Resource centers (EARC) inxiaiiu, Kisuntuand,Hoimbayand various institutions sgrving children with disability whose aim was to ascertain thefacts alleged in the cornplaint,".o*" .rf with a citizen bus"d action plan for holdinggovernments accountable towards runni,g of the EARCs, prepar.e a consolidated reporton challenges faced lr- EtRCj, and prepa'e an advisorry ietter to the l\{inistry cfEducation' Science and Tec-ltnologl'. The mission ."o.trJ irg p-*i.iprn,, tliat i,clutledEARC coordinators, special schooi heads ancl teachers, Di#lA persons organizatio,sand selected Special Interest Group repre.sentatives. The audit a-,d tlie assessment nillinform irnprovement progranr roiaeitcs in order to 
"r.*iio=ty 

ald efhciently senechildren with disabilities incl irelp in.ehabiiitating children with specral ,ee6s.

Dtu:ing the period under review, the couunission recei'ed a totel of 67 complaints. B5%of the courplaints ha'e been finalized uoJ fil*. closeci ,,rrriG ,,rgi were referrecl to i*oreappropriate institutions while s% are unce'furtt u. iirrl".ti"s;io,r.

The conunission facilitated and coordinated 1:ubiic eclucation to sIGs c1 their.riglts andopportunities; a'd dissemi,ated the mappi,g report ori ethnic lrinority andmarginalized commrurities in the B cou-nti..; barrrsn, ionaNier, Kiambu, west pokot,Kajiado, Ir[alaneni, vjhiga ancr Migori. Further, the commission plarured a,dcorulDemorated a nurnber of natio,ar and Internatio,al da1s. These incruded;a) The Intemationar Day of the car crrilJ ih."*a,-iC*r eorce: unscripted andunstoppable" whicrr was rnar-ked i, G,rissa on the rrth october, 2019.b) Intematioual Dal'for persons *,llrr Diserbilities oir 3rd ne..urbcr 2019,c) l6 da-vs of activism against gender based violence ii rorolrri strb-county , Iiitih.. County on 25th November zor9,d) Iuternational Human Rights Day in lt,alirrcti on roth Decer,ber, 2o1q at



!ioi't!tc tteo!'rttLlc(l ,lt!nt 30. 2(i2()

x4aborolconloili in !,i1r-gctr.itti Sr,rb-County and tire da.r, ol Oi<-ier Pei-sons ou r.sl

Octobcr, zo19.
e) UniversalDayofthcCirild,arter.entl-hatiscelebratede\/erJ'2othNovember.This

year miu'ked 3o years of the United Nations Convention on the Rights of the
Child (UNCRC). The theme was "Every Child Every Right".

0 l'he Intenrational Wornen under the theme "An eqttal uorld is an enabled
world". Thc celebrations were held in Nairobi, Nakuru, I(isumu, Kilifi and Kitui
Coturties reaching in excess of zooo pel'sons. In Nairobi, the Cornmission held
Rights and Justice ar/rareness forunrs and provided the communities in the
informal settletnents of Matlmre opportunities to register complaints. The forum
reached in excess of 4oo persons. At the commission headquarters. the
Cornmission designed a campaign on equality and inclusion targeting its entire
worldorce and regional offices. In Nakum the Cornmission delivered key note
address on equality and inclusion for women in all spheres of life.

g) The Interirational Day on Zero Tolerance fbr F'GM celebrated g1rs1y Sth February.
This year's th.eme rr'as "Llnlecshhry YotLth Power: One decade of uccelerating
actions for Zero Fentale Genital MurtIation by zo3o"

h) zozo Day of the African Child, June, 16th themed "Access to Child ltrierdly
Justice S-rystems". The Commission also issued a statement calling upon
Parliament to erpedite deliberations ou the Care and Protection of Child Parents
Bill, zorg and the speedy enactment of the Children Bill zor8. Iiurther, the
Commission participated and contributed in several virtual platfbnns.

i) The world elder abuse awareness da1,, June 15. The Comrnission issrred a
statement urging Parliament to expedite tite enactnrent of the Care and
Protection of Older lr{embers of the Society Bill, 2o18 that seeks to give effect to
Aticle 57 of the Constitution of Kenya, zoro.

These fon:ms discussed issues affecting the Cornmission Special Interest Groups and provided
a plafform for the Commi.ssion to engage with the public in terms of its mandate and functions

10.o The Commission held 3z theme based equality and inclusion coordination nreetings in
Nairobi and all the regional offices. Further the Comrnission contributed in the
finalization of the National Action Plan for the \riolence Against Children Data Survey
(VACS). It also contributed in the planning for the youth arrd children devolution
confercnces scheduled for April 2o2o.
The Commission tlrrough the National Inter-Agency Gcnder Statistics Committee,
facilitated the developrnent of the National Gender Statistical Plans and Gender Rapid
Assessment (Gnel studies to assess the impact of CO\4D-r9 on equaiity and inclusion
issues.
The Comnission participated and contributed in several rirtual and media pladornx
on topical issues that touch on issues of equality and inclusion in the context of Covid -
19. The Commission participated as panelists in the following plafforms: KTN show on
GBV in the context of covlD-rg, a \vebinar on GIlv, Disability & covlD-rg, webinar
organized by the Network of African National Fluman Rights Institutions (NANHRI) on
GB\z in the context of COVID-r9. The Comrnission contributed in the gender donor
rottncl table forum rvhere development ptrrtners under t IWOMEN discu.ssed
opportuaities for closing the gender gaps during COMD-rg. The Commission macle a
presentation on gender equalitf in political space and towards 2o2o. Further t[e
Couunission devcloped cournurnicatiou/ureclia rrlesszlges to create alvareness on
CO\,'ID-ig and challenges in relation to the special interest gro'Llps. The messages also
focusetl oll access to cnergy as ke1.'drivcr for imDroving safctS'of spccial intelcst gr.oups
agaiust COVID-r9 ancl hanntrrl gender basccl r,'iolence.

11.O

12.O
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13'o As a meurber of the CovID-rg tech.nical subcomulittee on gencier, *re Collrpissiop
participated and contributed in the fbmrulation of a Gender Rased Violence Facilitators
tr{anual for Community Healtir Assistants, and data collection tools on the incidences of
GBV. In th"is couunittee, the Cormnission charnpioned gender issues for attendon by the
cornmittee, other sub-technical committees (u of them) and by the naticnal emergency
response comruittee on coronavirus, and the countl.emerBenc): response committee on
COVID-19.

1.4'o The Comrnission commenced the plocess of review of the Sp;rual and. Gender Based
Violence Information System (SGB\1S) to incorporate other forms cf gcnder based
violence as weli a_s reflect einerging issues including GB\r in ernergencies.15'o During the period under revien, the Con:mission finalized the deJelopment of audit
and assessment tools for r-arious assesslrents:

a) TooI for the assessment of the statu.s of chil.Jren of unprisoned m,;ihers)b) Tools for the assessrnent of the statru of youth led business ,Utf, a focus to thosefimded through affirmatite actiou funds includirrg a.our, 
-to- 

Cii"rror"nt
Procurement Opportunities progra.n

c) Tools for the audit of buili envirinment n'ithin prrblic buildings i1 I(enya.d) Toois for auditing the uptake of green or.rgy-*ong special interesi g.orips i1
Kenva

The tools will be irsed in auclits and assessments of various sector and the reports shall be usedto druw advisories to County ancl National Gorernment on the integratiol ,irtri" priirciptes ofequalitS' and inclusion in varit-rus sectcrs includilg y-o"tf, ,.*powerurent, unil.ersal accc.ss toservices and physicai infrastructure, and rveifare of"cfr;lA'en livi'ng v,ith incarcerated mothers.

t6'o Under institutional strengthening the foliowing achievernents ryere recor-ded;

a) Heid 6 strategic partnership meetings with IINFPA, {]NWOMEN, Coffey Internatiolal
RBINyENT program, Humality Inclusion, Water Trust Fund, LrNDp RED+ project,
EqualitvNow, the Coliaborative Centre for Gender and Development, and Natiolal
Council for Population and Development

b) Under the staff capacity development, the Conrmission trained roo of its staff on
equalitv and inclusion issues in energ,' secttrr for applicaiion durilg the nariolal
assessmerlt ou the uptake of clean enerry in Kenya. Further z5 nimbers of tlle
Commission u'ere traiued on Alter:ratir e Dispute Nleclianisrn (gon). T'he sliills rvi:re
useftrl in establishing ins'.itutionai framerror'lifoi tlic management of complaints fiileti
by SIGs at the Comndssion urder por!€r's providcd in the NGEC constitrrtive Act.

Emerging Issues

i) High demand for social safety programs dtre to increased vulnerability of rromen, youth,
older members of the society, p\MD and rnarginalized gr.oups

Increased I'iolation of principles of equaiiq,and inclusion in both prir.ate a1d public spherewitir high incidence reported among.lrildi"r, older menlb.r. ,rtiu.o.i.ti,, ,ii"oiii['s urdpersons with disabilities.

Need for coordinated respottse to wlrtcrability of special interest groups on the follorviirg:
Disasters, erratic climate changes, energ-J- and infrastmctrue projects that displace
population.

ii)

iii )



Nulitttttti cender antl E'qturlit'i,Ct.mfii.t:;iott l?e1.ti.trt;; an(l Fin.ircirtl ,stulcmenl.y
Fc:r the vettt,entled.tune 30, 2020

Challenges

The following challenges weighed hea.i,ily on the commission,s dort to effectively deliver on its
strategic interventions :

(i) COVID -rg pandemic disrupted the implementation of Commission activities.
(ii) Budgetarlr constraints: Inadequate funding coupled with bud.get cuts rvhich resulted

in inability to effectively discharge its mandate
(iii) Uniler staffing of professional/technieal levels hampered effective service delivery.
(iv) Inability to frrlly operate regional field ofEces due to limited resources.
(v) Inadequate vehicles for operational activities both in head.quarters and the regional ofEces

Dr. PhD
Comrnission Chairperson
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Nfi. STATEMENTT oF PERF.ORM,&NCE./{GAINST.
CCMMISStrON'S PERFORMANCE

Section 8t (z) (0 of the Public Finance Management Act, zorz requircs that, ,,at the end
of each financial year, the Accounting officer r,r,hen preparing financiaj statements of each
National Government entity in accordance with the standards and formats prescribed
by the Public sector Accounting Standards Board includes a staternent of the National
Governm ent entilv's p erform ance agai nst predet er-mined obj ectives,,.

The key objectives of the commission's strategic plan 2o7g-2a24are to:

a) To e,hance and monitor compliance lrtth the pri*cipres of equalit5, and inciusion
in State and non-state actors

b) 'ro reduce violations of the princ.ipie of equalitl, and freedorn fi'om disc'imi,atio,
fbr the SIGs

c) ll'o promote public a\\,arejtess orr principles of eqr,ri,JjtJ, aud inclusion
d) To promote inri;ler,rentation of aifir'rna.tive action and iuclu-qion of SIGs in

development agelida

e) To increase evidence-based lmowledge on issues of equality and inclusion tirrough
research and knowledge management

0 To attract, develop and retain skilled and productive human capital
B) To enhance organizational capacity, effectiveness and efficiency
h) To strengthen cor?orate governance and stakeholder inr,.olvement
i) To strengthen financrial capaciry.- of the Commission
j) To acquire and,raintain appropriate infrastructure and assets

For purposes of implementing and cascading the above development objectives trr
specific sectors, all the development objectives were made Specific, Measumble,
Achievable, Realistic and Tirne-bound (SMAt{r) and converted ilto development
outcomes' Attendant indicators were identilied for reasons of tracking progress and
performance measurement: Belor,r, we provid.e the progress on attaining the stated
objectives:
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trV. CCDSTPCIRATE SOCL&L RESPONSXBXI,IT'Y ST"AT'EMENT/
S USTATNABII,TTY RE PORTII{G

The National Gender and Eqtlality Commission recognizes that it is accountable t9
stakeholders, the society and the (our) envilonment in achieving a sustainable society
in Kenya. As a Commission, we acknowledge our responsibiliq'to the environment and
the (to our) local communities in which we operate in/co-eiist. We aim to ernbrace
t'esponsibilitl' for corporate actions and to encourage a positive impact on the
environment and the stakeholders including but not limited t-o our ernployees, special
interest groups (women, children, youth, Persons i,r.ith Disabilities 

-(pWnr), 
older

members of society, minority and marginalized gr-oups).

The Commission aclively encourages its staff to recognise these responsibilities and
behave in a responsible manner torvalds the society in which it carries out its functions.
Below are some examples of how the Commission ind its staffhave shown commitment
to practice resp_onsible corporate behar.ior, establish and support initiatives that aicl
Corporate SociaI Responsibility:

CommunityActivities
Among Special interest Groups that the Comrnission is mandated to focus on are
children. On ttth November, zo7g, the Commission, led by the Chairperson Dr. Joy'ce
Mutinda visited the Lang'ata Women's Prison on a misiion to uss&s conditions of
children ly.r8 with incarcerated mothers including establishing their educational and
nutritional welfare.
During the visit, the Commission toured the institution. The Commission
representatives got an opportunity to visit the children at the day cap centre, in their
sleeping quariers as r,r,ell as the new born babies. The Commissionmade cash donations
to suppolt children especially those with special needs. The Commission representatives
also purchased embroideries, dolls and ornaments which were products of thep rtsoners
empowertnent program. The purchases made provided motivation for prisoners as a
w^ay 9f encouraging them to embrace r:ehabilitation and prepare them for their future
after imprisonment.

The Commission from time to time responds to national dutiz by lending a helping hand
!o ngedy Kenyans. Following the declaration of the COVID 19 outbreak-in tvtaich"by the
National Government, the Commission responded to the call for donations towards the
COVID r9 nationai kitty which was meant to provide resources for the provision of
critical equipment for managing the pandemic. The Commission fundraised-within itself
(Commissiollers, Commission Secretary and staffmembers). The funds were presented
to the COVID r9 nationai kitty under the umbrella of Constitutional Commis^sions and
Independent Offices)

Environrnent
The Commission is cttn'entl), implementing a project with ftrncling from the National
Government to assess the uptake and eff'ect of selected forms of green energy on the
special interest gt'otlps. 'Ihe assessment will create a\,vareness and statistics- to assist
policymakers regarding uptake of green energy.

Employees
Our success as a Commission is lalgely,dependent on the human capital (people).
' We seek to recruit, retain, revrard ancl develop the best talent in the Commission.



lior lhe yeot' tudeti .Junc .i0, l0l()

' We recognise the ileed to inculcate amgng our emplo5,ees the culture of being sensitiveto matters of saf'ety, security, g-ogiety and tfie environment. This ensures thai Employees
l"t Ttl integri[- and responsibilit-v r,v-ittr t]re people they deal with and the environment
tney mteract lvrth.
' Further, rve continuallS, seek to irnprove the welfare and skills of our employeesthrough st*rct*red progrims for persoial and profe;;i;;J dei,elopment.- 

--^

'-.w-e.actively seek to ensure.gender palry u,id *L"r" possible i";;ii persons withdisability and from the minority group. of our society. 
E -



National Gender antl Equalitl,Cornmi.r-sion Report.s ancl I;inancial ,Statemen.t,s
For the yeat encledJune 30, 2020

V. STATEMENT OF ENTITYMANAGEMENT
RESPONSIBILITIES

Section 8r (t) of the Public Finance Management Act, zorz requires that, at the end of each
financial year, the Accounting Officer for a National Government Entity shall prepare
financial statements in respect of that entity. Section 8r (g) requirei the Financial
Statements so prepared to be in a fomr that complies with relevant Accounting Standards
as prescribed bythe Public SectorAccounting Standards Board of Kenya from time to time.

The Accounting Officer in charge of the National Gender and Equality Commission is
responsible forthe preparation and presentation of the entity's financial Statements, which
give a true and fair view of the state of affairs of the entiiy for and as at the end of the
financialyear(period) endedonJuneso, zo2o.This responsibilityincludes: (i) maintaining
adequate financial management amangements and ensuring that these continue to be
effective throughout the reporting period; (ii) maintaining proper accounting records,
which disclose with reasonable accuracy at anytime the finanliat p-osition of the J"tity; tiiij
designing, implementing and maintaining internal controls relevant to the preparation and
fair presentation of the financial statements, and ensuring that they are free from material
misstatements, whether due to error or fraud; (iv) safeguarding the assets of the entity; (v)
selecting and applying appropriate accounting policies; and (vi) making accounting
estimates that are reasonable in the circumstances.

The Accounting Officer in charge of the National Gender and Equality Commission accepts
responsibility for the entity's Financial Statements, which have been prepared on the Cish
Basis Method of Financial Reporting, using appropriate accounting policies in accordance
with International Public Sector Accounting Standards (IPSAS). The Accounting Officer is
of the opinion that the entity's financial statements give a true and fair view of the state of
the entity's transactions during the financial year ended June 30, 2o2o, and of the entity's
financial position as at that date. The Accounting Officer in-charge of the National Gender
and Equality Commission further confirms the completeness of the accounting records
maintained for the entity, which have been relied upon in the preparation of the entity's
financial statements as well as the adequacy of the systems of internal financial control.

The Accounting Officer in charge of the National Gender and Equality Commission confirms
that the entity has complied fullywith applicable Government Reguiations and the terms of
external financing covenants (where applicable), and that the entity's funds received during
the year under audit were used for the eligible pulposes for which they were intended and
were properly accounted for. Further the Accounting Officer conflrms that the entity's
Financial Statements have been prepared in a form that complies with relevant accounting
standards prescribed by the Public SectorAccounting Standards Board. of Kenya.
Approval of the Financial Statements

entity's financial statements were approved and signed by the Accounting Officer on
,2O2O.

L-
t

Sungura - Nlabuto, MBS CPAJoseph M. Ndiku
ASSTSTANT DTRECTOR (FP&A)
ICPAIG 4zz9

i I 'i ' , , ir 'i '

coMMrssroN SECRETARY/CEO
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OFFICE OF THE AUDITOR GENERAL

En hunci ng A ccounta b i I i tv

REPORT OF THE AUDITOR.GENERAL ON NATIONAL GENDER AND EQUALITY
COMMISSION FOR THE YEAR ENDED 30 JUNE, 2O2O

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of the National Gender and
Equality Commission set out on pages 38 to 53, which comprise the statement of
financial assets and liabilities as at 30 June, 2020, and the statement of receipts and
payments, statement of cash flows, and summary statements of appropriation -
recurrent and development combined for the year then ended, and a summary of
significant accounting policies and other explanatory information in accordance with
the provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public
Audit Act, 2015. I have obtained all the information and explanations which, to the best
of my knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the
financial position of the National Gender and Equality Commission as at 30 June, 2020,
and of its financial performance and its cash flows for the year then ended, in

accordance with lnternational Public Sector Accounting Standards (Cash Basis) and

comply with the National Gender and Equality Commission Act, 2011 and the Public

Finance Management Act, 2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of National Gender and Equality
Commission in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my opinion.

Key Audit Mafters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There are no key audit matters to
communicate in my report.

HEADqUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 3oo84-ooroo
NAIROBI

l-o
)- -{.

Report of the Auditor-General on Nqtionql Gender and Equality Commission for the year ended 30 June, 2020



Other Matter

Pending Bills

As disclosed under Notes 15 to the financial statements, the Commission had pending
bills totalling Kshs.5,887,415 as at 30 June, 2020 that were not settled during the year
201912020 but were instead carried fonruard to 202012021 . Management has attributed
the delay in settlement of pending bills to late submission of invoices by suppliers and
lack of Exchequer releases. Failure to settle bills during the year to which they relate
adversely affects the provisions of the subsequent year to which they have to be
charged.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that, nothing has come to my attention to cause me to believe
that public resources have not been applied lawfully and in an effective way.

Basis for Gonclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that
I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me
to believe that internal controls, risk management and overall governance were not
effective.

Basis for Gonclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internalcontrol, risk management and governance
were maintained in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Report of the Auditor-General on National Gender and Equality Commissionfor the year ended 30 June, 2020
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Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Cash Basis) and for maintaining effective internal control as Management determines
is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal control, risk management and governance.

In preparing the financial statements, Management is responsible for assessing the
Commission's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the Commission or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities which govern them, and that public resources
are applied in an effective manner.

Those charged with governance are responsible for overseeing the financial reporting
process, reviewing the effectiveness of how the entity monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion in accordance with the
provisions of Section 48 of the Public Audit Act, 2015 and submit the audit report in
compliance with Article 229(7) of the Constitution. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with
lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the

Report of the Auditor-General on National Gender and Equality Commissionfor the year ended 30 June, 2020
.,



activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities that govern them and that public resources are
applied in an effective manner, in accordance with the provisions of Article 229(6) of
the Constitution and submit the audit report in compliance with Article 229(7) of the
Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act,
2015 and submit the audit report in compliance with Article 229(7) of the Constitution.
My consideration of the internal control would not necessarily disclose all matters in
the internal control that might be material weaknesses under the lSSAls. A material
weakness is a condition in which the design or operation of one or more of the internal
control components does not reduce to a relatively low level the risk that
misstatements caused by error or fraud in amounts that would be material in relation
to the financialstatements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with
the policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal
control.

o

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the Commission's ability to sustain its services. If I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the
related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence

Report of the Auditor-General on National Cender and Equality Commissionfor the year ended 30 June, 2020
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obtained up to the date of my audit report. However, future events or conditions
may cause the Commission to cease sustaining its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Commission to express an opinion on the financial
statements.

Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought to bear on my
independence, and where applicable, related safeguards.

\

AUDITOR-GENERAL

Nairobi

09 April, 2021

Report of the Audilor-General on National Gender and Equality Commission for the year ended 30 June, 2020

5



Ncrtionol Gender and Equaliry (lr.,mnti.s.sion Reltorts and Fintmcial Sfcrtentent.y
For the 1's{ty enc{ed June j0, 2020

vr. STATEMENT OF RECEIPTS AND PAYKIENTS FORTHE
LEAR ENDED Botn JUNB, eozo

The accounting policies and orplanatory notes to these Financial Statements folm an integral part
of the Financial statements. The entityfinancial statements were rpp.n*a o,\5iI)_, d"pi.-rr*r,
zozo and signed by: ' - -r'

Sungura - N;;ai:uto, MBS CPAJoseph [4. Ndiku
ASSTSTANT DTRECTOR (FP&A)
ICPAK:.42e9

coMMrssroN SECRETARY/CEO

.l

RECEIPTS

fiorn r-ational I 37s.712.645 345.777,100
2 10,640,300 169.699.00

TOTAL REVENUES 386,352,945 345,946,799

].I,IENTS
of J 207,43s.262 166.602,246

and seruicesof 4 141,s7s.687 152,372.012
Social Benefts 24,746.t61 22,989,179

ofAssets 6 2,361,704 3,235,107

TOTAL PA}MENTS 376,119,913 345,197,543

STIRPLUS/DEFICIT 10,234,132 749,256



VII. STATEMENT oF ASSETS AND LTABILTTTES As AT 3ornJfIM, 2o2o

The accounting policies and explanatory notes to these Financial Statements fogm an integral part
of the Financial Statements. The entity tinancial statements were oppror.d on$-O-.. S.pi"*il.r,
zozo and signed by:

L
t

- Nyabuto, MBS
coMMrssroN SECRETARY/CEO

CPAJoseph M. Ndiku
ASSTSTANT DIRECTOR (FP&A)
ICPAIC 4z2g

FINANCIALASSETS
Cash and Cash

Balances 7 21,061.59s $.72A.T7
Total Cash And Cash nts 21,061,595 53,720,737

Clearence Accounts 8
FINANCIAL ASSETS 21,061,595 53,720,737

LESS: FTNANCIAL LIAB ILITIES
-DAccourts P 9 10,078.206 s2.97tA8l

FINANCIAL ASSETS 10,993,399 749,256

REPRESENTED BY
Fund balance b/fivd 10 749,257 169,600
Prior tment l1 (168.600)

for the ar 10,234,132 749.256
FTNANCIAL POSSITION 10,993,399 749,256



,itiuiioiitii (...)endLt'ttitri i:t!ttti,tiii (..r;ittttti.s.viot," lli:pon.r i.t;?t! tiitrtriit:ttii ,\ttttt:tii,,r;t ,,

l;rtt. tii;: .t.etir entletl .Jttnc 30, 20]0

wttr STATEMI1NT OF. CASF{ F-[,owS F.OR.TFIE YE,{R EIdDED SoTx{J{-INE, z.ozo

+\$fei. .i!4, ::,i,.t.rrr:
-i3{;{*i lr.e,psflQ,;1:;

;r<siiii^rri::l;t,
CASH FLOW FROT/I OPERffi

ro come
Na 1 375,712,615 ,100,,

10,640.300 t69,699
386 345,946,799

e nts ex ns es

3 I
SC and servtces 4 I I

Bene 5 24,746.161\ 22,988, I 78)
73,7 57 I 1

ted
rease tn accounts

Decrea n accounts m S

et cashllon. o activities

168,600
{_893,215\ 10,023.246

(16s.600
0,297,1 14.00i,6a9

M GA ES
Assets

Net cas ows fronr nves ti ities
w BO A

6 704 j,2.15,107)

?,3it1,7A4) 3.235.107)

t cash flow ac s
NET INCREASE IN CASH AND CASH UI\/ALEN T
Cas h and cas h e ivale nt at BEGINNING of the ar
Cas h and cas h e uivale t END of the ar

(32.6s9.144) 10.7'12.502
53.720.738 42.948.236
21,,061,594 53,720,739

The :rccounting policies and explanatory notes to +.hesc I'iiniilcini Siatements titrm au i;lt.:griil part of
the Fi[ancial Statements, The entiq,- F'ilancia] Statenients ,\,ere zrppro\.ed. u,3.e. Septeurb.:r, 2o,.,il aird
sigtr,.,rl t,y:

I

Sungnra - I.Iyabuto, N{BS
coMMrss roN SECRBTARY/CEO

CPA Joseph lI. Ndiku
ASS ISTANT DIREC OR (trP&A)
ICP.{K: 4z2g
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Nationctl (ienclet'arul EErarit, Connrissirtn Repot.rli ancl Fit).rci(tr srarentertts
For. tha year ettdcd June 30. 2020

SUMMARY APPROPRIATION: RECTIRRENT AND D EVELOPMENT COMBINED FoR THEYEAR ENDED 3oru JUNE, 2o2o.

Acquisition of of goods/services were done but did not get Exchequer. The sameformed part of
'Ilhe

sozo and signed by:

d"tD' - Nyabuto, MBS CP x,r. Ndik-uqoMMISSION SECRETARY/CEo A,SSISTANT DIRECTOR (FP&A)
ICPAK:4229

a b c=*b d e+-d f-4/c%oTECEIPTS
ixchecper relcases 3%,708.971 3n.708.973 375,712$4s I4,9%_328 Xt%o

OtherReceipts 10,640,300 10540,300 10f,40,300 lUf/o[otal Receipts 401,349,273 401,349,273 386,352,9{s Id,996,328 96o/o
1

)ayments

lomrcrsation of Emolovee 20822O,Un 208220{/.n 207;435,262 7U,738 tffi%
Use of goods and senices I i4,786-5 I 2 l5{,786"5 12 141,095587 13590,826 9t%
&cia I Srecuritv Benefrts 24,746.16t 24,'746,161 24J46,t6t t$%
A.cquisibn of Assets 2,956.300 2,9-56300 2,361,7U 594,59(t 8OP/opruiect Funds 10.640.300 10,640,300 480,000 10,160J00

prand Totnl 40 I,3,t9.273 401,319,273 376,1 18,813 25,230,460 910/opurplus/Deficit
10,231,132 - 10,231,132



National Gencler ond Equolitv cetnnni.ssion ReporTs tuttl Fitxtttci<tl staret,,tetils
F'or tlrc r,ecrr ent{ccl Jarc i0. 2020

x. SUMMARY S'TATEMENT OF APPROPRIATION: RECURRENT FOR THE YEAR ENDED 3gTTJ[.IM, zo2o

The entitv Financial statements r\ere approvecl .JP.. september, zo.o and sigiied !.1,;

Lf

Bctty Srngura - IJlabuto, MBS
Co[,I LtrSSION SECRETARY/CEO

CPA Joseph M. I.ldiku
ASSISTANT DIRECTOR (FP&A)
ICPAK:4229

a b c=a+b d e=d-c Fd.t 1,,
RECEIPTS

E.xchequer releases 39A.708.9n 0 390.708.973 375.7t2-515 960/o
OtherReceipts

0 7otr/o
39O,708,973 0 390,708973 375,712.615 , -t,996.328 962/c

YMENTS

of 208.220.000 0 208.220.000 207,435,262 7U.738 7AA/"
and sen'besof 154.7{36.512 0 154.786,512 141.095.687 I 9\o/o

Social Benefits 24.746.16t 0 24.746.16t 24.746.16t 0 10cf/o
ilbn of Assets 2.956300 0 2.9-s6.30C 2.36r.7U 594.596 80/o

GrandTotal 390,708.973 0 390,708973 375,638.813 15.070.I60 96Yo
Sut'1ilrs/Ile ii cit 73.832 (73.SJ2)
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National Gender and EEnlitt, Contntis.sion Rep()tl,s a*d Fin(,,tciol Slote,trcnts
For thc year. cndcd June 30, 2020

SUMMARY STATEMENT OF APPROPRIATION: DtrVELOPMENT FOR THE YEAR ENDEDgorH JIINEr zozo

on rotb December', eo t9
zoer is ongoing.

- Nyabuto, MBS
CPA M. NdikuSEcRETARY/CEO

11"
lrras

rile

ASSISTANT DTRECTOR (FP&A)
ICPAK:4a29

l

1

RevenudErpen* Itenr
Budget
Annual

Actual
Ouarter I

Actual
Ouarter 2

ActuaI
Quarter 3

Actual
Quarter 4

Actudl
Cumulative
30.06.2020

Budgef
UtiUsatim
I)ifference

o/o of
Utllisrtion
Dllferencc

to rtctu al
Budqef

a d c d e=d-a f=d/c o/o

)ther Receipls 1 300
0%

YMENTS

oI
of and sen ices

I

I

10,640,300 10,6J0,300 l00o/o

of Assets

I 0.6.t0.300

10,160.300

Oo/o

0%

5%



National Gender and Equality Conunission Repotts and Financial Stcrtenents
Fot. the year ettded,lwrc 30, 2020

XII. BUDGBT EXECUTION BY PROGRAMMES AI{D SUB-PROGRAMMES

Financial statements werre apprcld oJ0september, 2o2o and signed by:

Beu;* &rngura - Npbuto, MBS
coM}trssroN SECRETARY/CEO

CPAJoseph M. Ndihrl
ASSISTAIVT DIRECTOR ( FP&A)
ICPAK:4aa9

Pmruotlon ofC;en&r Equaltfy md
teedom tom Discrhrhatbn 391-218-27s 391-218-273 376.1 r8.Er3 I5-099-.ltlo
[:ggl Oo!trpliancc 8nd rcdrcss 74tt 815 7 d8l nss 6.800:!lr
N{airtreaning ard Cordinatbn t0116707 l0 d6, o71 937, t6t
Ptblic Edratbn,Adrooacy and Reasearch 3t r32?R5 il 112 1R{ 211 441 6-945-898

Plannhg and Support
3lt2l36qi0 3/12136,960 335.9X-93'

391Arc273 391218273 376.118J13 15.099J60
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S{GI{IF'[CANT',A.CCOUIVT TNG FON-[ CXES

The principle accourlting policies adoptcd ire the preparatiorr of t[rese
financiai statements are set out belou,:

1 Statcment of compliance and basis of preparation
The financial statements have been prepared in accordance lvith Cash-basis
IPSAS financial reporting under the cash basis of Accounting, as prescribecl
b), tire PSASB and sei out in thc accounting polict, notes below

This cash basis of ac.couuting has been supplemented u,ith accounting for; a)
receivables that include imprests and salary advances and b) ilayables that
include deposits and retentions. The receivables and payables are disclosed in
the Statement of Assets and Liabilities The Statement ofAssets and Liabilities
is not mandatory statement under the IPSAS Cash basis but is encouraged in
order to disclose information on assets and liabilities.

Reporting Currency

The financial statements are presented in I(enya Shillings, which is the
functional and reporting curency of the entitlr and all values are rounded to
the nearcst Kenya Shilling.

2

3 Reporting entity
The Financial Statements are for National Gender and Equality Commission.
f'he Financial Statements encompass the reporting entity as specified under
section Br of the PFM Act 2012. There are no deveiopment projects
implemented by the entity.

Sipgrifi cant Accounting policies4.

The accounting policies adopted have been consistently applied to all the years
presented. The policies are as explained below:

a) Recognition of receipts
The Entity rccognizes all receipts from the various sources when the event
occurs and the related cash has actually been received by the entity
T'ransfers from the Exchequer
Transfer frorn Exchequer is recognized in the books of accounts when cash is
received. Cash is consideled as received when payrnent instmction is isstred
to the bank and notificd to the receiving entity.
External Assistance

External assistance is received through grants and loans from multilateral and
bilateral development paitners.
f)onations and grants
Grants and donations shall be recognized in the books of accounts r.vhen cash
is received. Cash is consitlered as received rvhen a palmrent tr<lvice is recei,,.ecl



b

ltiutitttttti (icntlct'atiti licltulit','{.'oii;i;ii.s.siou liapoit.s trnd ! iituitt'ictl .\'tttt4p.rcttt.i
l"ot' the yeLtr ettelecl ,Jttne 30, 20)0

by the recipient entity or by the beneficiarl . In case of grant/clonatiori in kind..
such grants are recorded upon receipt of the grant itern and rlporl
determination of the ralue. I'he date of the transaction is the value date
indicated on the payrnent adr.ice.

b) Recognition of paSrrnents
The entity recognises all expenses nhen the event occurs and tite reiated cash has
actually been paid out by the entiS'.

Cornpensation of ernployees
Salaries and Wages, Allovvances, Statutori ContribuLion fcr employees are
recognized in the period when the compensation is paid.

Use ofgoods and services
Goods and sen ices are recognized as pa),rnents in the period rvhen the
goods/services are consumed and paid for. Such eryenses, if not paid during the
period where goods/sen'ices are consumed, shall be <iisclosed as peirtting bills
Acqllisition of filxed assets

Tire pa-vment on acquisition of properg, plant anrl equipment items is not
capitalized. The cost of acquisition and proceeds frorn dispoial of these items arr
treated as-payrnents and receipts iteins irespectiveiy. V,'herre an asset is acquired ip
a non-exchange transaction fbr nil or nominal consideration and the fair value of
the asset can be reliably established, a contra transaction is recorded as receipt and
as a payment.

A fixed asset register is maintained by each public entrty and a summary provided
forpurposes of disclosure. This summary is disclosed as an amexure to the eltity,s
financial statements.
Cash and cash equivalents
Cash and cash equivalents compiise of cash at bank in the d.epcsit and Reflrr1ent
Bank account at the Centrai Bank of Kenya. It also comprises cash receivecl frorn
development paftnels.

6.

7.

Accounts Receivable
For the purposes of these financial statements, imprests and advalces to
authorised public officers anri/or institutions which were not surrend.ered or
accounted for at the end of the financial vear are treated as receivables. This is in
recognition of the gove-rnment practice 

ryhe1e the imprest payments are recognized
as paylnents when fu115, 2sg..rnted for by the inrprest uiaig hol{ers. flris is an
enhancement to the cash accounting policy. Other accounts receivabies are
disclosed in the financial statements.

Accounts Payable

Io.t t!. purposes of these financial statements, deposits and retentiols held onuen{i of $la parties have been recognized on d" a".ruar basis (as ,.*.,nt,
payables)- This is in recognition of the goyernment practice of ;.toirririi 

" 
p"rti",

of contracted sewices andworks pgnding ftilfilment of obligations by thJcoriru.tot
and to hold deposits on behalf of third po.ti"s. This i.s un Jnhurr".ment to ttre cash



a :t:r t: ii'.,itLtl ( ic;tLi,::. ttittl liqtttilltl, ( :.ii;;;iii;:.siittt lic1tot.l;; tttttl /;itttiitt.lrtl ,\,!ttictttt:;t1.,;
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accountin-Pipolicy adopted by National Government Ministlies and Agencies. Otherliabilities including pendingbills ale disclosed initr" n,rur,.irr ;iri;;;;i..
8. Fending Bills

Pending bills consist of unpaid liabilities at the end of the financial year arisingfrom contracted goods o. r"irri"e. $ulinq th; t;;.;;1" pu.iv.ur=. a.-p'""ai"g bllsdo not involve.the pa;''rnent of cash in iire ;p*G period, they a.e'.ecordecl as'rnetnoranduln' or 'off-balance' items to provide a"sense of the overall net cashposition of the Entity at the end of the year. when the pendinglil-I, *" fi,allysettled, suchpayrnents are included in the statemeirt of il;;ipG;;Jnry*ents inthe year in which the payments are made.

9. Budget
The budget is developed on a comparable accounting basis (cash basis except forimprest and deposits, which are accounted for on"an accrual ba.is), tlr" .u*"accounts classifi-cation basis, and for the same period as the fi;r;;irl;atements.
The original budg_et was approved by parliame'ni-or.l,rrr" zorg for the period pt
July zorg to 3oth June zozo as requiied by Law u"a trr".. were two suppleme,tary
adjustments to the original budgei during the y;.
A comparison of.the ac1ual- performance against the comparable budget for thefinancial year under review his been include"d in the financial statements.

Government Development Projects are budgeted for under the MDAs but receivebudgeted funds as tiansfers urd a"court foithem separately. These transfers arerecognised as inter-entity transfers.

r.o. Comparative Figures
where necessaly, comparative figures for the previous financial year have beenamended or reconfigured to confolm to the required 

"r,urrg"r 
i, p.6r*trtio".

rr. SubsequentEvents
There have been no events subsequent to the financial year entl with a significantimpact on the financial statements' for the v"o.""i"a sor, June zo2o.

l'2. Errors
Material prior period errors sliall be corrected retrospectively in the first set offinancial statements authorized for issue after their dir"o.r.ry by: i. restating thecomparative amounts fgltrior ireriod(s) presented in which t[.;o;;;;"rr.ud; o.ii' If the error occurred before-trre. eaiiest pri;;;;;od presented., restating theopening balances of assets, liabilities and net u..itr/.quity for the ear.liest priorperiod presented.

During.the year, errors that have been corrected are disclosed under note z6explaining the nature and amounts.
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NOTES TO THE FINANCIAL STATEMENTS

I.TRANSFERS FROM NATIONAL TREASURY

The follorn'ing are the amounts transferled fi'om the exchequerto the Cornmission
on a quarterly basis:

The received was Kshs.375, 21.2,645 against an appioved budget of Kshs 39i,21(g,p73.

z.orHER RECEIPTS: pROCEEDS FRotr DOr\,IESTIC AND FoRuIGN GRANTS

H;itlk,*iitr*iTdr,t*$ffi

Total Releases for uafter I s9 3 t.568 63,970.500
Total Releases for 2 I?8,084,650 108,100,000

rpr Releases forTotal 3 87 996 470 75.000.000
Total Releases fur urter 4 100.099.9i7 98.706.600

AL 375,712,645 3-15.777. | 00

Ford
Foundation 1O-Dec-19 1 000, I3 I,O 0

UNHabitat 25-Nov-19 509 0Total 10,640,300 0

The-Kes 1o,131,ooo received tiom Ford. Found.ation sn lgttr Deceinber, 2019 rva,s notin the approved budget i, Y 2orgf 2o2o. rrre proc.rr to have the amount in theapproved budget zozof zozris ongoing.

3. COMPENSATION OF EMPLOYEES

Comperxation of employees comprise of remuneration paid to emplol,ees i1 refurn for the
workdone.
It includes social contributions i.e. NSSF and staffpension made bythe National Gend.er
and Equality Comrnission on behalf of its employeei.
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4. usE oF c,ooDs AND SER\rICES

These comprise the total value of goods and services consumed.

s. socIAL SECURITY BENEFmS

Basic salaries of pemanent ernployees 98.629.027119,348,591

Basic Wages- Tenporary Erployees 2.491.206
Personal allowances paid as part ofsalary 81.246.689 65.276.013

Enrployer contrjbuious to conpulsary national

social 6,839^982 206.000

TOTAL 207,435,262 166,602,246

Utilities, supplies and services 2.1,86.347 2.484.232

Cornrnnricatio& suppHes and seruices 4,351,866 2,970.917

Domestic favel and subsistence 2s.871.737 18.373.648

Foreim travel and subsistence 8,452,389 16,067,166
Printing advertising and inforrnation supplies &
services 6,146,480 4,098,343
Rentals of produced assets 40.039.201 44.499.7s3
Trainine expenses 8.116.822 10.79s.998

Hospialiry stpples and services 4.104.018 5,006.906

Insuance costs 29.202.386 30,185,676

Specialised rnaterials and services 415,500 1,239.068

Office and ppneral stppfies and services 2.307.020 2,041,648
Other operating e4enses 3,109.294 6.509.461
Routine nrainternnce - r,ehicles and otlrer

trarsport equiprent 2.188.248 3.186.826

Routine maintermrce - otlrer assets 1,081,881 1,088,180
Fuel Oil and Lubricants 4.002.500 3.824.190

TOTAL 141,575,687 152,372,012

Govemment pensbn and retirement berrcfits 24^746-t6t 22.988.t78
TOTAL 24,746,L61 22,988,178

Social Security benefits relate to staff gratuity payable upon exit.



Na/ional (iender ancl Iiqualiti,(. ottuitist'i<.tr? Rtrtrtrl.>^ atul Fittc,rc.ioI S,rcrlctrLattr.s
I"'or thc ytin eiii.ltt! JLrite 30. 2020

6. AQUTSTTToN OFASSETS

7. BankAccounts

8. OUTSTANDING IMPRI,ST

The Kes 1o,L31,ooo was received from Ford Foundatiol. Tiris transaction nasnot in the approved budget i, Iy zoTgf 2o2o. The process to have the amountin the approved budget zozof zozris ongoing.

Refi.u'bislnnent
78 000 793 900Ptu'chase ofVehicles altd Otlrer Transport

Pmclrase ofOffice Funrihne and General

2,293 744 441 247
Prcject Preparatiorl Desigr &

S

Studies,

Sub Total
2 6L,704 235JA7TOTAL

704 07

Central Bank ofKenya,
0001 8I 5I 32 Shs t23 58 142 56Bank of Kenya,Central

10004148ss Shs I I31 000
Bank of Kenya,

1000 I 82385
Central

1^-
lJ IIO 171 <, o?i 481Bank of Kenya,

10004 14863

Central

506,600Total
6:15 900

2l 061 53.720 i37

Govemnrent
IOtlrer debtors &

District

Clealarrce accounts

TOI AL
1 600
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F'or tlte yeur encled June 30, 2020

9. ACCOUNTS PAYABLES

10. FUND BAIANCE BROUGIIT FOR.WARD

11. PRTOR YEAR ADJUSTMENTS

r0.171.137 52,971,481Deposits

Supplier/Staff payabl es (92,931)

10.078.206 52,971,481TOTAL

53.720.738Bank accounts
168,600Government Irmrests

(s2.971.48r)Payables - Deposits
168,600749,257TOTAL

(168,6oo)Adiustments on bank account balances
(r68.6oo)TOTAL
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12. CIIANGES IN RECETVABLE

22 25

,g. CITANGES rN ACCoLTI\r:['s PAYABLE - DEl,osrus AND R.ErE]{TroI,{s

14. REIATED pARTy DISCLOSLTRE
The cornmission did not ha'e related part transactions for the year.

r5. FENDING ACCOUN-IS PAYABI,E

The conrmission pencing bills lvere Kes 5,gg7,41s as at encl ofyear zoryf zozo. These
occurred due to late submission of inr,'oices and also exchequer requested and. not
ftinded.

22

42 u3s

i78

t2 964 32

,4gl

Outstanding tnptest as at lstJuly 2019 (A)

Lnprest issued during tlre year (B)

hnprest surretrderecl dtu'ing the year (C)
22, 003 42s

A+etN chan I11 account rECEIges vables D: B -C

Deposit and Retentions as at I't jul1,. 20.l9 (A)
52 97t 481

and RetentionsDeposit held theduring year

r6r
Deposit and Retentions paid dru.ing the year (C)

69 93 182
Net changes in account receivables DE A+B_C

II7 782
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16. PROGRESS ON FOLLOW TIP OF PRIORYEARS AIIDITOR'S
RECOMMBNDATIONS

The Commission did not have issues to fol]ow up from the external audit in the
financial years.

,
Betty Sungura - Nyabuto, MBS
coMMrss roN s ECRETARY/CEO

CPAJoseph M. Ndiku
ASSISTANT DIRECTOR (FP&A)
ICPAI(:4229

Constmction of buildings

Construction of civil works

s.8Bz.arss.887,41s
Supply of goods/Services

s,887,415 S,887,41S
Total
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ANNEXURE

ANNEX T ANALYSIS OF PENDING ACCOUNTS PAYABI,ES

A R c d.a-c
of

z\ttic Tours And Travel lim 2(),o10 2O,()3O
Bida Investiment 26,640 26,(>41,
Blefadin Liruitol x7 4,3 00 !7 4,:J oo

Venture LLd li 1!5 00 31,5o0
228,s =, a :228,55o

D,elmarr Losi$ic Sol ution 39,975 39,97 s
2:!5,OO O 225,oOO

75,50 0 7li,5 00
Fumiture Dvnamies E.A [i 253,8oo r53.llOo

Ieen 'l'mrel 7 15,Oo o 725,ooO
: l1.Or-rC) :rt,ot)o

774,OOO l74,ttt)O
In$itute 12,500 12.qOO

Kilovil Ventures 37c),ooo 270-O(xl
rv1'aters Limited

bd
17,52rJ l7.qfo

Iechnolosies Lir 2l:1,750 2t.7.5()'lours &Travel 628,13.5 b28.r:lq
tio.rio(l t:lo._ioo

Countv Em 1:34.OO5 r:14,o()5
lceNational Youth

Nitec
:il.4Oo :{3,400
82.:uo 8z.3+o

Nitec Desicns and Cnrrtrnet 143.6C)5 14:],6r)5
Oracom \A'eb Solutiou Lirn 6rr,oco 6rr.oao
Patula Enterprise r36,.a50 lit6-5qo
Peprm Holding Limited 186,600 r86-60o
Procoolers Engineerine Soh r8,7so r8.zco
Rochau Services 4,O.50 4.()5()
Rochau Sen.ices {.1.'14() .qrl.3ao
Roskai 'I'r.ri,el :J!7. S<(, 1r?,.1qi)
$acewi& AtHr:a-S rl inr:ar I,td. o(c) 144,r-(:rt
Srortex Jnrestrnr'rrt 2d2.r:Or; 2-l .1.5(ir.i

Tot I.irn
t'\.5,c(!o.{1

I Q..1':t I
1!,75.'

t Linr'lin 2rt4.84o :tlJ.91rl
fuigv Agerrcies a+.68r-r
tiuu]:irn u r I n vuchn e.ur. :i(l.ooo :14),O()U
Srauna llntL'rnrilti tt.24O fi,24{)
Itodv Eco Covel 6.q.ooc (:8,oocr

Ven[rr:'e-s :ll,Ioo
1:10.OOO 1:lo,Oa)O

Grand lotrl 5,887,{ I 5 5,88?,1 I 5
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ANNBX 2 _ SUMMARY OF FDGD ASSET R.EGISTER

g,891,gss78,ooo3,813,355
Buildings and
stmctures

.qq.6so.oooTtansoort equipment 53,650,OOO

49,641,8812,283,7Q,447358,777
Office equipment,
furniture and fittings

7,187;3661,187,366Other Assets
o 108,87o,6022,367,,704Total ro6,oo8,8gB

\


