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1. Acronyms & Glmsrry of Terms

BOG

ICPAK

IPSAS

PFM

PSASB

BTTI

Fiduciary Management

FOC

ARC
TRC

Board of Govemors

Institute ofcertified Public Accountants of Kenya

International Public Scctor Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Bureti Technical Training Institute

Key management personnel who have financial responsibility in the

entity

Finance and Operations Committee

Audit and Risk committee
Training and Research Commitree

II
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2. Key Entity lnformation and Mrnrgement

(a) Backgroundinformation
The institutiur was incorporated/ established under the TVET AcV 2013 oJ' 25'h January ?0/J. The
enrity is domiciled in Kenya and has a branch in Chebwagan. The insrirute is under the Ministry of
Education.
The institute currently has five functional departments namely:

l. Electrical and electronics engineering
2. Building and mechanical engineering
3. Agriculnre and social sciences
4. Information communication technology
5. Business studies

(b) PrincipelActivities
The principal mandate of the Bureti 77l is captured in our vision and mission statemens as well
as our strategic objectives guided by our core values as stated below.

(a) Vision
To develop a hrunan resource that skilful, flexible and dynamic

(b) Mission
To objectively meet the needs ofthe dynamic socio-economic challenges with innovation and
creativity

(c) Strategic objectives
I. Enhance equity and access

II. Improve institutes governance
III. Promote elTective application of ICT
[V. lnstitutionalize effective research and development
V. Ddiversify sources and increase t'unding
VL Develop elfective communication intemally and extemally
Vll. Enhance collaboration and linkages
UII. Enhancecompetitiveness
IX. Upgradeinfrastructure

d) Core Values

Professionalism
Integrity
Accountability
Efficiency
Teamwork
Discipline and hard work
Rcspect

lll
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(c) Key Management
Bureti TTI day+oday management is under the following key organs:

(d) FiduciaryMenagement

The key management personnel who held oflice during the financial year ended 30d June 2023
and who had direct fiduciary responsibility were:

No. Dcslgnetion Name
I Principal Sammy K. Chenryot
2 Dcputy Principal Administration Fredrick Kercr
3 Dcputy Principal Academics Anton A. Agesa
4 Rcgistrar Collins Simiyu
5 Ag. Dean of Snrdens Hillary Koech
6 Head of Finance Janeth Chepkirui
7 Head of Procurement Weldon Kipronoh
8 Human Resource Management Officer Milka cheptoo
9 Accountant Hillary Cheruiyot
10. Intemal Auditor Kipkoech Ngcnoh
ll System Administrator Benard Kibet Too
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(e) FiduciaryOversightArrangements
The board of govemors has three committees in place name;

[. Audit committee with the membership as follows

Ngme Designstion Expertlce
Dr. Nyakwara Simon chairman HR
Beatrice Waniiru nrember ICT

lll. Irine Ngeno nember Education
lv. Hilary Mongcra mcmbcr

The rcsponsibility of the committee is to receive and consider reports, make recommendations and
advise the Board on:

/ Intcmal and cxtemal audit reports
/ Internal Audit annual plan
y' Intemal controls
r' Risk management
r' Compliance to laws, regulations and standards.y' Governancey' Govcrnance Audit Rcporls

(0 Entity Contacts
Burcti Technical Training Institutc
P.O. Box 444, 2M06
Off Cheplanget - Sotik Road
Sotik, Kenya
Telephone: (254) OlM 453 33'l
E-mail : burctitcchnical(dtlmail.conr
Website: www.buretitechnical.ac.ke

(C) Entity Bankers

Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

Kenya Commercial Bank
Sotik branch
P.O Box 2U-2MO6
Sotik, Kenya
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Key Entity Informadon end Menegement (Continned)

(h) lndependetrtAuditors

Auditor-General
Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00r00
Nairobi, Kenya

(l) Principal Legal Adviser

The Attomey Gcneral
State law Office
Harambee Avenue
P.O. Box 401 I 2
City Square 00200
Nairobi, Kenya
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3. Thc Board of Governors

Dr- Kcnncth Chclulc is thc Director of
Partnership Strategy, Rcscarch, and Rcsourcc
Mobilization al rhe Spccial Economic Zones
Authority (SEZA).
Previously, he held the positions ot Chief
Rescarch Scientist and Dcpury Dircctor at the
Kenya Industrial Research and Development
Insriture (KIRDI).
He has workcd for Johnson & Johnson (UK),
Sunmit Medical (UK), and the lJniversity of
l-eeds (UK).
Dr. Chelule is an experienced prof'essional
with more than 20 years of expertise in
industrial research, technology transfer and
MSME support.

He holds a PhD in Mechanical Engineering and
an MSc in Mechanical Engineering ftom
Staffordshire University in the United
Kingdom. as we ll as an Executivc MBA from
Jomo Kenyatta University of Agriculture and

Technology (JKUAT) as well as Bachelor of
Education (Technology) EDT, Power
Mechanics Technology.

a

a

Dr. Kcnncth Chclulc. PhD
Chairman Board ol Govemors

-' "j ?. --. "a >

s

Chair. Trainin and Research committee
Mr. Zachary Ooko

. Date of birth: 1959
r Bachelor of education technology
. Masters ol'education
. 34 years' experience in field ofeducation

and a scnior education officcr in ministry
of education, state dcpartmcnt of
vocational and tcchnical training.

vU
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o Date of birth:27d Fcb 196'l
o Diploma in building civil engineering.
o Bsc Civil Engincering. Bangalore

University India.
o Experienced in building and civil

engineering and currently involved in
private practice.

o Date ofbirth:01 January 1962
. Diploma in agriculrure
. Hons BA admin developrnent studies
r Msc in Sustainable Agriculture

Has worked with ministry of agriculture.
world vision Kenya and Kenya water
towers agency as deputy director
sustainable livelihoods.

. Date of birth: t 2 march I 981
o Diplorna in inlbrmation technology
. Degree in intbrmation technology
o Works at the Ministry of Immigration and

Registrations of Persons as Civil Registrar

a

-'h b
Beatrice Wanjiru
Member- Audit and Risk comnriftee

Engineer Richard Bett
Member Finance and ope ralions Committee

's
f\

Jepi trntoijoni
Finance and operations committee member

I
L I

v I
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Dr. Nyaku,ara Simon
Chqq{uc!!t and risk management committee

Ililary Mongcra
Representing Principal Secretary,TVET
Indc endent Mcnrber

.=

.J

Irinc Chelangat Ngeno
Rcprcsenting Thc Count)" Govcrnmcnt

. Date of birth: l9(r9
o Bachclor of busincss administration and

managcmcnt.
o Post graduatc diploma in education.
. Mastcr's iu busincss administlation.
. Doctor of philosophy in hunran resource.
o Works with Mount Kenya llniversity as

The Vice Chancellor. Administration
Planning and Institutional Advancement
Kisii C-arnpus.

Date of birth: l'r September l96l

o Dare ol'birth: 27d July. 1976
o MBA Strategic Manage ment
r BED Maseno Universitv.
o Works with County. Govemmcnt of

Kericho as the head of Youth allairs
tcchnical and vocational training.

lx
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Don'is Toclriu Inraria
Chair. Financc and I luntan resourcc conrmittec

Sarnmy K. Chcruiyot -
( Principal/BOC Secretary)

. f)ate of Birth: 9th Deccmber I 984
o 2007 Bachelor of C'ommerce (Finance

Option) - University of Nairobi
. 2014 ACCA - Accredited Clrartered

Certif ied Accountants. [,ondon
. Feb 201 9 - Present - Consulting Chicf

Financc' Officer and audit manager -
SoPToCFO and Kawai Consultants
(Related panies)

r Aug 2018- July 2019 - Indcpcndent
h'inancial Rcporting Consultant -
National Trcasury through Dcloittc&
'l'ouchic Kcnya

. Dec 201 7- July 201 tl- Audit ('onsultant
. RSM US I-t,P _

. Dare of Birrh: | 2'r' May 1972
o Mastcr's in Education (M. ED BED

ARTS)
. Four and hall'ycarr' ofcxpcricttcc as

Principal TTI.

Jan 1009 - Nov 2017 Extemal Auditor -
I'KF Kcnya 

]

t
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4. Key Management Team

-t

Sammy K. Cheruyiot

Anton A esa

Principal
o Dale o1'Binh: I 2'r' May 1972

. Master's in Education (M. ED BED ARTS)
o 4 and hall'years ol'experience as Principal TTI

Deputy Principal academics
. B.ED science, Egerlon University

Deputy principal administration
. B. U.D (l-echnology). Moi university.

Registrar
. Bed-Technology Education Electncal and electronics option

(2009-2013)
o The Kenya Engineering Technology Registration Boartl

(KETRB)

Ag. Dean of students
o Bachelor ol'Technology in Agricultural and Biosystems

Engineering, Moi UniversitY.

Finance olficer
. tsachelor ofColnmerce (Finance), Kenyatta University.
. Certified Public Accountant of Kenya. (CPA-K) KASNEB
o Mctnbr.'r of ICPAK

,

r
Frcdrisk Kctcr

Collins Sinriyu Mutantbo

t{illary Koech

Jancth Ch kirui

-t

xt
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Human Resource Management Officer
o BSC Human Resource Management- University of

Kabianga,20l 5

o Member ol'IHRM

Accountent
e Bachclor of Commcrcc (Accounting)- Kisii Univcrsity-201 tl

. Certificd Public Accountant- KASNEB

. Member of ICPAK and IIA- KENYA

lnternrl Auditor
. Bachclor of Busincss managcmcnt (Accounring)- Univcrsity of

Kabianga. 201 7.

. Cenified Public Ascountant- KASNEB
o Member of ICPAK and IIA- KENYA

Prcturement oflicer
o Bachelor ofBusiness Administration Supply chain

management, Universiry of Kabianga, 201 8

. Member oi Kenya lnstitute of Supplies Management (KISM)

with good standing.
o A licensed practitioner in accordance with SPMA Act 2007

Wcldon Ki

,l
Milka Ch

H Cherui

-:. .: :

1::i..1;:

:L..-':l

t
koech Ngenoh

System Administrator
. Bachetor of Information Technology-South Eastern Kenya

UniversitY, 201 7'

o Mcmbcr of Association of Computing Profcssional-Kcnya in

Good Standing
r Membcr of l-ntenrct Socicfy-Kcnya Chaptcr

Bcnard Kibct Too

xll
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5. Chairman's Strtement
I am plea"sed ro report rhat Bureti Technical Training Institute (B]-rI) has continucd to perform

wcll in rcnrrning cxemplary examination results of thc Kenya National Examinations Council

(KNEC). I take this opportunity to share with you myviews on the key initiatives and achievements

we have had over the year on economic performance, Education scctor changes, financial

pcrformance, opcrations & risks associated with the Institution, and lastly our fururc outlook.

Economic Focus

In order to ensure efficienf and effective provision of Technical Vocational Training' we have

developed necessary policies and institutional liamework to direct the running of the lnstitution in

tine with vision 2030, the Big 4 Agenda and Sustainable Development Goals. In lhe recent past'

the instinrte has experienced growth in sNdent enrolment from which we have projected an average

of26% annual growrh for 2022, based on the current 3,200 in 2023 from that of 3,200 students in

2023.

We thank the Govemment of Kenya for providing training equipment, computers. capitation and

employment of Trainers through the devolved system by the Public Sewice Commission that has

greatly contributed towards increased student enrolment and improved quality oftraining to enable

the institute align her gmduates with regional and global trends and innovation.

Successes

During the year, we have witnessed a positive growth in student enrolment and also increase in

numbcr of students registering for KNEC Examinations.

Bureti TTI was also earmarked for staNs upgrade to National Polycchnic level. The board of

govemors have drawn implementation matrix based on the recommendations received from the

ministry during assessment of thc college for upgrading.

The lnstitute has zuccessfully carried out the following projects during the financial year under

review:
. Cabro works.

. Polytechnic 67-Seater Bus purchase'

o Polyechnic Driving School Truck purchase.

r Equipping Of Kenya Nutritionists and Dieticians l-ab at the Polyechnic'

In the spirit to excel. we endeavour to be a centre ofExcellence in scientific, technological, training

and innovation so as to produce competent graduates who are capable of integrating the acquired

skills in nation building in line with Vision 2030 and the Big4 Agenda (i.e. food security,

aflbrdable housing, universal health and manufacturing).

x l
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Challenges Faced

The Technical Training sector prcscnLs plenfy ofopportunities as well as risks, both of which nccd

to be analysed in order to deliver sustainable long-term returns, without compromising training

oulcomes. During the year, the college faced the following challenges:

- Significant student debtors

- Delayed govemmcnt funding {capiution from the Ministry of Education).

- Inadequate boarding facilities

Outlook

I am indeed deeply indebted to the members of the Board of Governors for their unwavering

support, commitment and futuristic outlook towards realising the institute 's objcctives in line with

its strategic plan and core mandate oftraining market-driven technical manpower. Notewonhy is

the Board's diverse qualifications and experience. I unreservedly assure all our Stakeholders we

at Bureti T.T.l, shall remain focussed, committed and consistent in the delivery of opportunities

and accountably availing of resources to both trainen and trainees within the Government

framework of accountability, corporate governance and ethical sustainability. Going lbrward

Bureri T.T.l is committed to working closely in collaboration with other like-minded entities,

institutions, agencies and any other bi-lateral & nrulti-lateral agencies involved in technical and

vocational training to ensure thal our trainees continuc to receive Competency Based Training.

I-astty, I would like to whole-heartedly thank my fellow members of the Board of Govemors,

Management. Trainers. Trainees - and all other stake-holders for their co-operation, collaboration,

continued itment during this period under revrew.

D

Chairper s ernors
106 March, 2025

MAR ?T}25 *

5406IJox 44+-24
A

o

eh:
L N

Ghd nl

xtv



Bureti Technical Training Institute
Annual Report and Financial Statements for the Year ended 30th June 2023

6. Report of the Senior PrinciPal
Introduction

Burcti TTI is a young public TVET institution in South Rift region with a promising futurc in

offering Technical skills for growth, as enshrined in its Vision. Through the welcome support of

thc area MP Hon Kibet Komingoi and Kericho County Govemor His Excellency Dr. Eric Mutai.

The instirution was registered by TVETA Authority as a public institution in 2016 and is offering

market driven programs approved by TVETA and Examined by KNEC in line with aonralizing the

Big Four Agenda. The instirution currently offers 45 programs.

.1. Campuses

We now have two campuses namelyi Main campus and - Chebwagan campus, with a total

combined enro ment of 3,200 students.

.1. Stelfing

The total number of staff as at 306 June 2023 were l5l categorized as fbllows:

PSC Trainers-34

BOG Trainers-45

BOG Non+eaching-72

However due to an increase in student population and more programs, we are in the proceSs of

recruiting more PSC staffonce positions are advertised'

Key Highllghts

During the Financial Year under review, The Board was able to successlully complete the

construction ofthe water pan and also undertake the following key projectsl

-landscaping and cabro paving works.

{onstruction of the basketball pitch.

-Aluminum partitioning of the oftices.

{ompletion of the Water Pan.

{onstruction of the Posho mill.

-Fabrication of the Library Shelves.

-Water Harvesting.

The student enrollment incrcased by 23o/o to 3200 from 26fi) reported in the last financial year

which is attributed to marketing strategies employed by the management during the year.

The Institute was able to successfully partner with Kapkatet Hospital tbr student placement and

also Famous Gate Hotel in regards to student placements.

xv
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Challenges faced during the yerr
During the year under review, Bureti TTI erperienced several challenges es hlghlighted

below:
- High staff tumover
- Insufficicnt govemment financing

- Delays in fee collection due to tough economic challenges facing the country

Future
Our future plans in rclation to cxpansion and well-being of the institutcs arc a.s follows;

)> lncrease student enrolment to 5000 students

F Acquire National Polyechnic surus

> To construct student hostels

D To Acquire 62-seater Bus.

) Construction of Workshops.

Under my leadership, we were able to Kick-start the development of Human resources manual

the finance. risk management and procurement manuals which will be completed in the year

2023120?4.

I have confidence that the trainees are well equipped with the necessary skills that strategically

aligns them with opportunities within the country, regionally and globally at the same time

contributing to fie realization of thc Big 4 Agenda: Health, Manufacturin8, Affordable Housing

and Food security.
Technical Training Institute being a Tertiary institution desires to enhance its visibiliry,

pcrformancc, and competitivencss in the tertiary cducation sector in thc facc of stiffcompctition.

To do so, however the Institute requires a lot of support from the Govemment and other

stakeholders in this crucial transitional stage to a National Institute in terms of funding, material

support and other contributions. Wc shall continue to appal for such support for scveral years to

come.

On behalf of the lnstitute Board and Management, I uke this opportunity to thank the Govcrnmcnt

for its unequivocal support during thc year under review.

I also apprcciatc the financial, material and moral support of our collaborators, partners and

t'riends during the year. It is because of the understanding and guidance of the Chairman of the

Board as well as the cooperation of the Management tcam. all staff and our students that we endcd

thc year within an environmcnt of peace and stability. I wish to registcr my sincere gratitudc to

them all.

I look forw
Th

nued support in the new tinancial year and the years ahead

N /ts.
1,il,c1 t

\ {
I

v

xvt
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?. Statement of Performancc egeinst Predetermined Objecdves

Bureti Technica! Training Institute has 9 strategic pillars and objectives within its SFategic Plan

for the Fa{ 2021 12022- 2025/2026. These stratc llars are as follows:

Bureti Techn ical Training Instirtre develops its annual work plans based on the above 9 Pillars
Assessment ofthe Board's performance against its annual work

The Institute aohieved its performance targets set for the FY 20

pillars, as indicated in the diagram below:

plan is done on a quarterlY basis.

2212023 period for its 9 strategic

art
r{tssnWr

trrkActsNator
cot(A8 oRAIto

AITD rcl

r opMr NT
ftt 0tvt

INIRASTR tl(Il

,
,

)
,
,
,
)

,

Piller l:
Infrrstracttrre

lmproving and
incrcasing physical
facilities

Completion of
buildings undcr
constructiorL
Succcssfully
complete the
projects for
institutions being
mmtored

Devclop a framcwork for
improving and increasing
physical facilities
lmprove TVET cquipmcnt,
information and

communication systems

Various
blocks havc
becn
conshrrctcd
including
classrooms
and
hospitality
Annsx.

Plllrr 2:
Technologr end
ICT
ln fru3tructu ra

Promotc effective
application of ICT

Completc IC'T
infrsstructues,
Installation of
Management
Information
Systcm
ICT courses

Dcvclop adequatc ICT
capacity and in frasfructute
Institutionalized
M8nagcmcnt Information
System (MIS)
Promote the use of ICT in
Cuniculum dclivery and

managqmcnt systemt

ICT caurses
are bcing
offered in the
institution
MIS is in the
process of
being installed

Enhancc Equipment
and Technology

Institution
incubator and use

Devclop institution
incubator

To be
implemented

xv
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ofmodcm
equipment and
Technology

Promotc usc of modem
equipmsDt and Technology

Plllrr 3:
Reseerch end
Dcvelopm€ttt
(R&D)

Institutiona lizc
effective research and
developmenl

Rescarch and
development
infrastructurc

Dwclop mcchanisms for
R&D collaboration among
TVET institutions.
Promotc thc usc of rcsearch

resulLs in technology
dcvclopmcnt and translk
Develop R&D
infrastructure.

To be
implemented

Pllhr 4:
COLLABORATI
ON AND
LINKAGES

Enhance collaboration
and linkages

Dcvclopment
partners on board
Mentorship

Establish collaborations
and I inkages
Srengthen existing
collaboration and linkagcs
Establish benchmarks and
joint cooperation networks
with intcrnationzrl TVET
itr-stitutions

The Institute
ha.s Bot
several
collaborations
and linkages:

Pllhr 5:
Compctitiveners

Enhance
competitiveness

Increa-sed

students' numb€rs
Strenglhen existing
competitiveness
bcnchmarks
Establish new
compctitivencss
bcnchmarks

Student
numbers have
continud to
increase

Plller 6:
INSTITUTIONA
L
c'o}'ERNANCE

Improve institutional
corporate govemance
Develop and
lmplement M&E
Systems

Cons[ant rcview
ofcourses offcrcd
Impmved
resultbascd
managcmcnt in
the training
system
Improved budgct
accuracy level

Dcvelop and implemrnt
institutional policies,
srategies, and programmes
(E.g. HIV/AIDS,
Alcuhol and drug abuse and
health and safely, and
environment)
Embracc rcsults based
manag,ernent in the training
system
Dcvelop and implement
M&E systerns
Fast rack insti tutional
expelditure review

Ncw courses
bcing offcred
Improved
budget
accuracy

Pilhr 7:
HUMAN
RESOURCE

Hamess Human
resource

Increased number
of slaff to match
thc incrcasing
number oI
studenLs

Incrcase staff at TSC and
BoG lcvcls
Dwelop competencies in
sraff

New BoG
staff havc
bccn
employed

Improve and sustain
relevance of skills

Ensurc quality assurance
and standards

xvllr
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Promotc imovativen€ss in
ST&I
Establish thc Centcr of
excellencc
Improvc the quality of
work culture Strategy
Encourage investment in
the developmenl and
commcrcialization of
TVET products and
services including ICT

Pillrr t:
FINANCIAL
RESOURCES

Diversify vrurccs and
incrcase funding

New dcvelopment
partners
Enhanced existing
partneIs'
relationship
lncniase in
govemmcnl
devclopment
funds

lncreasc GoK funding
Exploit extemal funding
possibilities through
dcvelopcd criteria
Expand income generation
at institutional level

Therc arc
development
partners

funding
developmc'nt
projects.
The institution
continucs to
receive
development
firnds fmm the
govgmm€flt.

Plller 9:
Communicstion
and publlc
reladons
(Recognltion)

To develop an

cffcctive and efficient
communication
system intcnrally and
extcfially at all levcls
and to enhance the
image and visibility of
Burcti TTI.

lmproved
institution

Improvc thc image of
TVET

Objective
achicvcd

Pilhr l0:
ACCESS ANI)
EQITTY

Enhance Access and
equity

Improved training
programmes in
MSE scctor.
Expansion of
facilities

Expand facilities basul on
government priorities
Suppon TVET trainees
Promote affi rmative action
for TVET trainecs
Rcform and elhance
cducation, raining, and
guidance scrviccs.
Improve training
prcgrarnmes in MSE sector.
Offer highcr level
ptognrmmes

Expansion of
facilities
achicved
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8. Corporate Governrnce Statement

Burcti Technical Training Instinrte is committed to good corporatc govcmimcc, which promotcs
thc long-tcrm intercsLs ofthe Covemment ofKenya and any other stakeholder, strengthens Board

and managcment accountability and helps build public tnrst in the Instinrte.

The Board is appointed by thc Government of Kcnya through the Cabinct Secretary, Ministry of
Education, state department of Vocational and Technical Training to ovcrsec their intercst in thc
long-term health and the overall success of the business and its financial strength in order to

div;harge is mandate in training. The Board serves as the ultimate decision-making body of the
Institute, except for those matters reserved to or shared with the Govemment of Kenya. The Board
selects and oversees the members of senior management, who are charged by the Board with
conducting the business of the Institute in line with the Technical, Vocational, Education &
Training Act of 2013 and the constitution of lhe Republic of Kenya.

The board of govemors held tbur Full board meetings and eleven subcommittee meetings in the

frnancial 2OZU2OZ3. The current board was appointed on l7e March 2022 and inaugurated on

26th April 202?,lor a temr ofthree years ending 166 March 2025.

On expiry ofthe tenure of the current board ( l6e March 2025) the process of appointment ol'a

new board of management is as laid our in the TVET act of 2013 shall be followed

Under the TVE'I act of 2013, the functions ofBoard of Govemors as set out under section 28 ( l)

shall include -

(a) Overseeing the conduct ofeducation and training in the institutions in accordance with the

provisions of this Act and any other written law;

(b) Prornoting and maintaining standards, quality and relevance in education and training in the

institutions in accordance with this Act and any other written law;

(c) Administering and managing the property of the institutions;

(d) Developing and implementing th€ institutions' strategic plan;

(e) Preparing annual estimates ofrevenue and experrditule for the institution and incurring

expenditure on behalfofthe institutions; (l ) receiving. on behalfofthe institution, fees, grants,

subscriptions, donations, bequests or other moneys and to make disbursement to the institution or

other bodies or persons;

(g) determining the fees payable and prescribing conditions under which fees may be remitte d in

part or in whole in accordance with the guidelines developed under the provisions of this Act;

1i) Developing and reviewing programmes for training and to make repressntations thereon to

the Board;
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() Regulating thc admission and cxclusion ofstudents from the institutions, subject to a

qualifications framcwork and the provisions of this Act;

(k) Approving collaboration or association with other instinrtions and industries in and outside

Kenya subject to prior approval by the Board;

( I ) Rccruiting and appointing traincrs from among qualificd professionals and practising tradcs

pcrsons in rclevant scctors of industry;

(m) Determining suitable terms and oonditions ofservice for support staff, trdiners and

instructors and remuneratinB the stafT of the institutions, in consultation with the Authority;

(n) Making regulations governing organization, conduct and discipline of the staffand studentsl

(o) Preparing comprehensive annual reports on all areas of their mandate, including education

and training services and submits the same to the Board;

(p) Providing for the welfare ofthe students and statf of the institutions;

(q) Encouraging, nurnring and promoting democratic culture, dialogue and

tolerance in the institutions: and

1r) Discharging all other functions conl'ened upon it by this Act or any other written law.

The board in the period it has been in existence has endeavoured to discharge its functions

independently with vigour and passion. Their diligence and prudent management ofresources

has been result oriented and much lras been achieved during their term in office. They have been

able to interpret government policies and TVET Act as well as other relevant laws in existence

making the institution to move fbrward as we actualize the strategic plan. Moving tbnvard, the

Board is aligning is discharging ofduties by improving on its operations while surpassing the

set targets where possible.

Attendonce of board meetiags

During FY 202211023, there w'a"s 99%o eligible attendance at all meetings o[ the Board and Committees
with 4 full Board mcctings and I I Sub Committee meetings.
The lollowing table shows the numbcr of meaings held dwing?02212o23:
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FULL BOARD MEETING
DATE

29.O9.2022 21.12.2022 14.M.2023 30.06.2023

sa{o NAME SPECIAL FULL BOARD

r) Dr. Kenneth Chelule PRESENT PRESENT PRESENT PRESENT

2) fh. Simon Nyakwara PRESENT PRESENT PRESENT PRESENT

3) Beatrice W. Gathumbi PRESENT PRESENT PRESENT PRESENT

4) Richard Bett PRESENT PRESENT PRESENT PRESENT

5) Dorris Tochiu PRESENT PRESENT PRESENT PRESENT

6) Zachary Ooko PRESENT PRESENT PRESENT PRESENT

7) Irine Ngeno PRESENT PRESENT PRESENT PRESENT

8) Jepi lentoyoni PRESENT PRESENT PRESENT PRESENT

e) Hillary Mongera N/A PRESENT PRESENT PRESENT

I 0) Sammy K Cheruiyot PRESENT PRISENT PRESENT PRESENT

TRAINING AND RESEARCH COMMITTEE
DATE

27.t9.2022 1x).01.2023 02.03.2023

SAIO NAME
l) Richard Bett ABSENT PRESENT PRESENT
2) Dorris Tochiu PRESENT PRESENT PRESENT

3) Zachary Ooko PRESENT PRESENT PRESENT

4) Irine Ngeno PRESENT PRESENT PRESENT

5) Peter K. Cheruiyot PRESENT N/A N/A
6) Sammy K Cheruiyot PRESENT PRESENT PRESENT

FINANCE A'IID OPERAT]ON COMM]TTEE MEETlilG
DATE

12.07.2V22 28.W.2022 10.01.2023 I t.01.2023 05-rx.2023 02.06.2023

sAIo. NAME
l) Hillary

Mongera
N/A N/A PRESENT PRESENT PRESENT PRESENT

2) Richard Bett PRESENT PRESENT PRESENT PRESENT PRESENT PRESENT

3) Dorris Tochiu PRESENT PRESENT PRESETIT PRESENT PRESENT PRESENT
4) Zachary Ooko PRESENT PRESENT PRESENT PRESENT PRESENT PRESENT

5) Jepi l€ntoijoni PRESENT PRESENT PRESENT PRESENT PRESENT PRESENT

6) Sarnmy K
Cheruiyot

PRESENT PRESENT PRESENT PRESENT PRESENT PRESENT
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AUDIT AND RISK COMMITTEE MEETTNG
DATE

rE.r0.2022 17.il.2021 25.05.204]
SNo NAME
r) Dr. Simon Nyakwara PRESENT PRESENT PRESENT
2\ Hillary Mongera PRESENT ABSENT PRESENT

3) Beatrice W. Gathumbi PRESENT PRESENT PRESENT
4) Irine Ngeno PRESENT PRESENT PRESENT
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9. Mauagement Dlscussion and Analysls

Burcd Tcchnlcel Trrldry Irrdtute opcndond ud lllracld porformmce

During the year ended June 2023, the Institution had 3,200 students compared to 2,600 in year

?o2v2022.

Bclow arc thc graphs analysing the rcvenues and expenses of the institution.
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Borrd Tcc[ltsd Tnffit l!illtrtG c@rcc wlth *rmry rcqdrcmtl
Bureti Technical Training institute complie.s to deduction and remittance of statutory deductions

such NHIF, NSSF and PAYE.

MaJor risks faciag the organisdion
The institutes' major risks are mainly rclated to its core business which
resource development. Some ofthe identified risks include;

i. low srudent enrolment.
ii. Student tumover
iii. Inadequate student accommodation and support facilities
iv. Delayed disbursement of capitation and TIELB grants
v. Staff tumover due to inability to retain them

is traiaing and human

AMOUNT

PAID

DATE STATUSs/No. PROJECTS DESCRIPTIONS CONTRACTOR

1,746,312
1910912022 completedLandscaping

and cabro
paving

l-abour based I:bour based

810?/2023 completedTocal payment

(exclusive of

retention)

Alfabet East
Africa Limited

2,8tO,2402 Aluminium

partitioning of

offices

oompleted2'd Payment

Exclusive of

rctention

Fast and Vsst

Limited r,756,59 t

o7R120233 Water pan

Iabour based [:bour based 1,210,000 t7lov2023 completed4 Posho mill

Construction

7.523,163

TOTAL
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10. Corporate Social Responsibility Stetement/Sustainabillty Reporting
Bureti Technical Training Institute exisls to lransrt)rm lives. This is our purpose; the dtivingJbrce
behind everylhing we do. lt's r,,that guides us to deliver our srrateg): pulting lhe customer/(litizen

.first, delivering relevant goods and sen,ices, and improting operationul excellence. Below is a
brief highlight of our achievements in ea& pillar

l. Sustainability stretesr rnd prolile -
The triple Bottom Line concepts analyses thc sustainabiliry of an organization bascd on threc

concepts: Profits, people (social) and Planet (environment).

I'r'olir:The institute has adoptcd a transformation stratcgy aimcd at ensuring that shc

remains financially sound in the face of dwindling funding from the central govemment.

The institutions have expanded it capacity lbr intemally generated income like production

of sanitizers and masks.

\ocial:thc institutc ha-s dcvelopcd a succession managemcnt policy to ad&ess the welfarc

of employees in the future and ensure that the organization is sustainable in the future

l.nrironnrrnt:The board of govemance has plans to undertake an environmental

sustainability audit and dcveloped an cnvironmcntal policy to address the issucs of
environmental sustainability that will be identified during the audit.

2. Employee welfere

At Bureti Technical Training lnstitute, we value our employees and our many
stakeholders, including the wider community where the training of our students has the
potential to bring positive social and environmental change. We value the contribution
that individuals and extemal entities make to our Institute through community
consultation process.

We integrate the principlcs of social responsibility into our core mandarc intcmally by
cxhibiting thc bchaviors ofgood corporatc govcmance, cthical dccision making, and
providing our pcrconnel with opportunitics to dcvclop and excel. Wc integratc thc
principles ofsocial rcsponsibility into our training activitics cxtcrnally by minimizing our
cnvironmcnlal impact an<l secking to cnhancc the amcnity of residential communitics. On
Deccmber 2022, wc carricd a stalT retrcat at Mombasa.

Activlty Description

Better training optimizing training operations to meet ongoing social and
sustainability objectives.

providing opportunities tbr us to grow as Institute by becoming
involved in our local community.
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a) Policies guiding hiring process

The following are the Bureti Technical Training Institute Board policies that guide hiring
process;

Enhanccd
community

Supported
StafT

CareerProgression Regularly

focusing on good urban design and cmpowcrcd members tbr healthy,
lrappy and

resilient community.

promoting initiatives that support staff iurd thcir families, bcyond thc
provision of employncnt.

promoting initiativcs that rccopize the contribution of thc students to
the communit_v.

Vacant positions are fillcd competitively both
interaally and extemally.

Human Rcsource
Manual

lntemship Policy
and guidelines

Gender
Mainsheaming

Disability
Mainstreaming

Regularly

Regularly

Regularly

Regularly

This largely depends on availability of funds
Terms and conditions of service govcrning
employees arc applied across the board
without discrimination
lotem positions arc filled competitively and
without discrim ination

Bureti TTI observes equal employment
opportunities during staff recruitment across
all gorders
The institute offers equal employment
ogportunities to officers living with disability.
The institute also ofers rights and privileges
as provided in the PWDs Act and Board
employment policies

3, Market plece prectices-

Responslble Supply Chain and Supplier relations

The institute has maintaincd good business practicc by complying with the govcmment policy and

Section 227 ofThe Constitution ofKenya.
All procurement activities have continuously bccn carricd out wherc Supply Chain ensured that
thcre arc sufficient funds to mect the obligations of thc resulting contract and are reflected in the

Revle$ Prrlod RemsrksS/no Tllle
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approvcd budget cstimates. Knowlcdge of availablc funds acLs as a guidc in knov/ing what to
procurc and whcn to procure.
Thc organization has maintaincd and continuously updated list of registcrcd suppliers, contractors
and consultants in various specific catcgorics of goods, works or serviccs according to its
procurement nLrcds.

Bureti Technical Training Institutc has at all-time ensured responsible trcatment of the suppliers
in various ways a.s featured below;

i) Ensuring propcr communication channels e.g. Telephone lines and emails are opcn so as

to make sure information is passed across efficiently and effectivcly bctwcen thc
prosurement departmsnt and the suppliers.

ii) Providing customer support when and where required. This entails listening keenly to
suppliers, contractors and consultants and responding appropriately.

iii) When doing procurement planning the institute has complied with preference and
reservation requirements.

iv) Supply Chain function has ensured tirnely submission of the suppliers' invoices to faci liute
payment process by the finance department aller delivery of goods, services or works is
completed. This helps in making sure that the payment process is not delayed. Timely
payment of suppliers helps in maintaining a good relationship with the supplier and also
avoiding of penalties that may arise from delayed payment.

v) Supply Chain also makes follow ups ofinvoices issued to finance for payment Process to
ensure timely payments of suppliers.

J. Community Engagements-
During the year under review, the instimte carried out various CSR activities to impact the
society as highlighted below;

(a) Installation of intemet and wifi connectivity which is shared with the local schools within
reach. specifically Tiriitab Moita Primary school.

(b) Tree planting activities in collaboration with Equiry bank, wings to fly tbundation and Eco-
green community self-help group
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I l. Report of the Eoerd of Governors

The Board members submit their reyrurt together with for the ycar ended June 30, 2023 which show
the statc ofBureti Tcchnical training institutc affairs.

Principal activities

The principal activities of thc cntity are training and dcvelopmcnt of human resource in vanous
llelds

Results

The results of the Bureti TTI for the year ended June 30, 2023 are set oul on page I to 22

Borrd of governance

The members of the Board who served during the year are shown on pages' vi and vii.
During thc year none ofour directors retired or was appointcd into thc board

Auditors

Thc Auditor Gcncral is responsible for thc statutory audit of Bureti TTI in accordancc with Article
229 ofthe Constirution of Kenya and the Public Audit Act 2015.

By Order of the Board

Sammy Cherul
Senior Pri ncipal/BOG Secretary
Datc: .\OJL fflc-d -7O2(
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12. Stetement of Board of Governors/ Council's Responsibilities
Scction 8 I ofthe Public Financc Management Act, 201 2 and ( section I 4 of lhe State Corporutkns
,4ct, und section 29 oJ schedule 2 of the Technical and Vocalional Education and Ttaining Acl,
20 I 3) rcquirc thc board membcrs to prcparc financial statcmcnts in respcct of BTTI. which givc a
truc and fair vicw of thc statc of affairs of BTTI at thc cnd of thc financial year and thc opcrating
results ofBTTI for that year. The board members are also required to ensure BTTI keeps propcr
accounting records which disclose with reasonablc accuracy lhe financial position of Bureti TTI.
Thc Board members arc also rcsponsiblc for safeguarding thc asscts ofBTTI.

The Board members are responsible for the preparation and presentation of Bureti TTI financial
smtements, which give a true and fair view of the state of affairs of Bureti TTI for and ers at the end

ofthe financial year (period) ended on June 30, 2023. This responsibility includes: (i) maintaining
adequate financial management arangements and enzuring that these continue to be effective
throughout the reporting period; (ii) maintaining proper accounting records, which disclose with
reasonable accuracy at any time the financial position ofthe entity; (iii) desigaing inrplementing
and maintaining intemal controls relevant to the preparation and fair presentation ofthe financial
statements, and ensuring that they are free fiom material misstatements, whether due to error or
fiaud; (iv) safeguarding the a^ssets of Bureti TTI(v) selecting and applying appropriate accounting
policies; and (vi) making accounting estimates that are reasonable in the circumstances.

'Fhe Board members accept responsibility tbr Bureti TTI tinancial statenrents, which have been

prepared using appropriat€ accounting policies supported by reasonable and prudentjudgernens and

estimates, in conformity with Intemational Public Sector Accounting Standards (IPSAS), and in the

manner required by the PFM Act, 2012 and (the State Corporalions Act. and the WET Act ol 20131.
The board of governors are of the opinion that Bureti TTI financial statements give a true and fair
view of the state of Bueti TTI transactions during the financial year ended June 30, 2023, and of
Bureti TTI financial position as at that date. The Board members further confinn the completeness
ofthe accounting records maintained for Bureti TTI, which have been relied upon in the prcparation
of Bureti TTI financial statements as well as the adequacy of the systems of intemal financial
control.

Nothing has come to the attention of the Board membcrs to indicate that Bureti TTI will not remain
a going concem for at least the next twelve nronths frorn the date of this statement.

Approval of the financlal ststcments

The er,rio"s tinancial statements were approved by the Board on
on lts
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REPUBLIC O KENYA

OFFICE OF THE AUDITOR.GENERAL

HEADOUARTERS
Anniversary Towers

Monrovia Street
P.O Box 3oo84-ooroo
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REPORT OF THE AUDITOR.GENERAL ON BURET] TECHNICAL TRAINING
]NSTITUTE FOR THE YEAR ENDED 30 JUNE, 2023

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure the Government
achieves value for money and that such funds are applied for the intended purpose:
and,

C. Report on the Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Conkols, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Acl,2012 and the Public Audit Act, 201 5. The three parts of
the report when read together constitute the report ol the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

The accompanying financial statements of Bureti Technical Training lnstitute set out on
pages 1 to 27 which comprise the statement of financial position as at 30 June, 2023 and
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t
the statement of financial performance, statement of changes in net assets ,statement of
cash flows and statement of comparison of budget and actual amounts for the year then
ended, and a summary of significant accounting policies and other explanatory
information, have been audited on my behalf by BACE Partners LLP Certified Public
Accountants (Kenya ), auditors appointed under Section 23 of the Public Audit Act, 20'15.
The auditors have duly reported to me the results of their audit and on the basis of their
report, I am satisfied that all the information and explanations which, to the best of my
knowledge and belief, were necessary for the purpose of the audit were obtained.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Bureti Technical Training lnstitute as at 30 June, 2023
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Accrual Basis) and comply with
the Technical and Vocational Education and Training Act, 20't3 and Public Finance
Management Acl,2O12.

Basis for Qualified Opinion

l. Unsupported Fair Value Gain on Biological Assets

The statement of financial performance reflects fair value gain on biological assets
amounting to Kshs.671,907. The amount is made up of biological assets as at 1 July,
2022 ot Kshs.1,824,462 less valuation of biological assets as at 30 June, 2023 ot
Kshs.2,496,369 as disclosed in Note 9 to the financial statements. However, valuation
report and market survey on the biological assets was not provided for audit review.
ln the circumstance, the accuracy and completeness of fair value gain on biological
assets amounting to Kshs.671,907 could not be confirmed.

2. lnaccuracy in Receivables from Exchange Transactions Balance

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.118,603,742. The amount includes student debtors amounting to
Kshs.1 18,423,742 as disclosed in Note 16 to the financial statements which is an increase
of Kshs.17,418,550 or seventeen percent (17o/o) lrom the previous year balance of
Kshs.101 ,005,'192. However, the ageing analysis of the receivables has not been
disclosed in the financial statements and no provision has been made for impairments.

Further, Note 16 to the financial statements has not been presented in the recommended
format.

ln the circumstances, the accuracy, completeness and existence of receivables from
exchange transactions balance of Kshs.1 18,603,742 could not be confirmed.

3. lnaccuracy in Receivables from Mentor lnstitution Balance

The statement of financial position reflects receivables from Mentor institution totalling
Kshs.4,870,708 as further disclosed in Note 17 to the financial statements which has

Report ofthe .4uditor-Aentul on Bureti Technicul Training lnstitutefor the ltear eruled 30 June,2023
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remained outstanding for more than one year. However, the ageing analysis of the
receivables has not been disclosed in the financial statements and no provision has been
made for impairments.

Further, Note 17 to the financial statements has not been presented in the recommended
format.

ln the circumstances, the accuracy, completeness and existence of receivables from
Mentor institution of Kshs.4,870,708 could not be confirmed.

4. lnaccuracy in Trade and Other Payables from Exchange Transactions Balance

The statement of financial position reflects trade and other payables from exchange
transactions balance of Kshs.4,210,425 as further disclosed in Note 22 to the financial
statements. However, the ageing analysis of the payables was not provided for audit
review.

Further, Note 22 to the financial statements has also not been presented in the
recommended format.

ln the circumstances, the accuracy and completeness of trade and other payables from
exchange transactions balance of Kshs.4,210,425 could not be confirmed.

5. Unsupported Accumulated Surplus Balance

The statement of financial position reflects accumulated surplus balance of
Kshs.215,026,303. The amount includes reclassification of prior year amendment
amounting to Kshs.52,000,000 as disclosed in the statement of changes in net assets.
However, the reclassification was not supported by journal vouchers.

Further, the balance of Kshs.215,026,303 includes transfer of depreciation from capital
grants to accumulated surplus of Kshs.33,531,094 which was not supported by a journal
voucher. The transfer was also not explained.

ln the circumstances, the accuracy and completeness of accumulated surplus balance of
Kshs.215,026,303 could not be confirmed.

The audit was conducted in accordance with the lnternational Standards for Supreme
Audit lnstitutions (lSSAls). I am independent of the Bureti Technical Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufiicient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects total income final
budget and actual on comparable basis amount of Kshs.225,380,800 and

Report of thc Auditor-General on Bureti Technical Trdining Instilute l(tr the year ended 30 June,202 3
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Kshs.150,775,189, respectively, resulting to underfunding of Kshs.74,605,6'1 1 or thirty
three percent (33%) of the budget. Similarly, the institute expended Kshs.140,824,390
against actual receipts of Kshs. 1 50,775,189 resulting to an under-absorption of
Kshs.9,950,799 or 7o/o of lhe total receipts.

Further, the budget statement reflects final total income and expenditure budget
amounting to Kshs.225,380,800 and Kshs.164,200,800 resulting in unbalanced budget
by Kshs.61,180,000. This was contrary to Regulation 33 (c) of the Public Finance
Management (National Government) Regulations, 2015 which requires a balanced
budget.

The underfunding and under-absorption affected the planned activities and may have
impacted negatively on the delivery of services to the public.

My opinion is not modified in respect of this matter

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section, I have determined that there are no other key
audit matters to communicate in my report.

Other lnformation

Management is responsible for the Other lnformation set out on page iii to xxx which
comprise of Key Entity lnformation and Management, The Board of Governors, Key
Management Team, Chairman's Statement, Report of the Senior Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Corporate Social Responsibility StatemenU
Sustainability Reporting, Report of the Board of Governors and Statement of Board of
Governors' Responsibilities. The Other lnformation does not include the financial
statements and my audit report thereon.

ln connection with my audit on the lnstitute's financial statements, my responsibility is to
read the other information and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.
My opinion on the financial statements does not cover the Other lnformation and
accordingly, ldo not express an audit opinion or any form of assurance conclusion
thereon.
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution and based on the audit procedures
performed, I confirm that nothing has come to my attention to cause me to believe that
public resources have not been applied laMully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 3000 and 4000. The standards require
that I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements comply in all material respects, with the authorities that govern them.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a
basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015 and based on the audit
procedures performed, I confirm that nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with the lnternational Standards for Supreme
Audit lnstitutions (lSSAls) 2315 and 2330. The Standards require that I plan and perform
the audit to obtain assurance about whether effective processes and systems of internal
controls, risk management and overall governance were operating effectively, in all
material respects. lbelieve that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as the Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue as a going concern, disclosing, as applicable, matters related

Report ofthe Auditor-(ieneral on Bureti Technical Training lns,itutel)r the year ended 30 June,2023

5



to going concern and using the going concern basis of accounting unless the
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

Those charged with governance are responsible for overseeing the financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assuranc€ about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Report o{the Auditor-Aenerul on Bureti Technical Truining InstituteJit the _v*eur ended 30 June,2023
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Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report

FCP CBS
AUDITOR.GENERAL

Nairobi

19 May, 2025

\... D

Reporl ollhe Auditor-General on Bureti Technical Training lnstitutefor the year ended 30 June,?l23
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Bureti Technical Trelning Institute
Annual Report and Financial Stet€ments for the year ended 30th June 2023

14. Strtement of Financial Performance for The Year Ended 30 June 2023

The notcs sct out on pagcs 6 to 22 form an intcgral part of thc Amual Financial Statcmcnts

Reveruc from ron-erchrnge lrrnsactlons
-l1.6 70,( )00 36,915,00r)Trarrsfcrs li:om thc Natiortal Covcnrmcnt Rccurrcnt granls 6

32,670,000 36,915,000Tolrl Revenlle from non-erchanqe trrnssctio[s
Rcvenuc from crchaoqe trrtrsrctions

'l l r4.126.0M l3l,2n4, t43Rendcring ofscrvicev Fccs fiom students

I, t66,105Other incomc 8 1,779,t05
9 071.907Fair value pain on biolopical asscts

I t8,777,096 t32,450,44ERevrnue from exchrnqc (rlDsrctions
t 5r,447,096 169,365,44tTotrl revenuc

Erpcnscs
Usc ofgoods and scrviccs t0 t05,37r.,n72 X 1.671,4,14

I 1.35r{,1168Emrrloycc costs 21.76 7. ri0.l

2,261t. t20Board allowanccs ll _1.3 14,760

2 r.E55.909 19.7?9.610Dcprcciution and Amonizut ion Expcnsc l3
t{ c.362,955 7,697,379Repairs and maintcnance

t62,6t0,299 t32,171,421Totrl crpensct
{ r 1,233,20.r) 16,51{r.|,0:7Net (dcflclt)/furDlus for the yerr

I

II



Bureti Technical Training lnstitute
Annual Report and Financial Statements for the year ended 30th June 2023

15. Strtement of Financial Position As At 30th June 2023

The Financial Statements set out on pages I to 22 were sign ed on behalf of the Inst f

.' ii,.]

I

I
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0 llAR 2025

'\;.\
Sl&D I

04tl 6,S
* i" 
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DR. Kenqe ct'. Jane
ch- ICPAK No aYr &3

Finance Officer
b;;;:rorr.. \Oh-l, aux out" I plp.s.!te.r'

Sammy K.Cheruiyot
Senior Principel

2

Assets
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67 ,',|52.t 53Cdsh and c&sh equivalents l5 38.878. t 76

10r,251,t92Receivubles fronr exchange transaclions l6 I t8,603.7.r2
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lntangiblc assct-s 20 f,,7It6,fiX) 9,600,640
,144,l I0.ll00 428 ,1 57 ,1t14Propcrty, plant and equipmcnt 2t

453,677,r 69 43tJ5&5t4Total Non{urrena Assets

Tolrl rssets 6t7,E94.643 615,71t,r 93
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Currerll llrblUtleg

5.657. l.l2Tradc and orher payables liom cxchange transactions )2 4.210..r25

1.,13,630Refundable balances 23

24 s,4t7,800 s,4 r 7,800Deferred Income
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Totrl lhbllltles 13.62t,225 15,2r11572

Crpltsl rrld Reservei

Revrluctlorl grh
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IIIIII

-

o-
t! ltlq
RIN c1?AI.,

fl[i ta

D^t .).9.h).1.?.e.{



Bureti Technical Training Institute
Annual Report and Financial Statements for the vear ended 30th June 2023

16. Statement ofChanges in Net Asset for the Year Ended 30 June 2023

Brhnce b/f at July l, 20lt 30,887,0 t 5
272,000,000 302,8E7,0t5

Surplus lbr the year (1.541 .612) (1,54r.612)

Brhnce c/d as rt June 30, 20ltl 29.345.403 272,000.000 _r01.345,403

Bahnce b/[ at July l, 2018 29,345,403 272,000.000 30 t .345.403

Surplus lbr thc ycar
6t.3I t.3l l 6rJr lJrr

Balence c/d as rl June 30,2019 90,656,715 272,000,000 362,656,7t5

Balence b/f at July t, 2019 90.656.7t5 272,000,000
362,656,7t5

Sumlus for lhe year 57,798,864 57.798,864
Transfcr of dcprccialion frum
accumilatcd surpluscri to capital grants 956,285 (956.285)

Brhnce c/d rs 8t June 30, 2020 l,l9,4l1.E64 27 r,043,715 420.455579

Additions dunng the year 142,760,120 t34,867,174 217.627.494
Transfcr of impairmcnt on donated land
tiom accumulatcd surplus to capital
grants

88,900,000 (88,900,000)

Surplus for the year (61 .07 t ,478 ) (6r,071,478)

Balance cJd as at June 30, 2021 r 77,240JE6 324.904,035 134,867,174 637.0t 1.595

Brhnce as st July I , 2021 177,240386 .124,9(H,035 134,t67,174 637,0r r595

Surplus for lhe year 36.588.027 36,5tt,027
Reinstalemenl of assets inc.luded in
financials statements

(73, r 00,000) (73. r00,000)

Balanco c/d as at June 30, 2022 t40,728At2 32{,904.035 r34,857,174 500.499,621

Bslsnce rs rt Julr 1.2022 140,728,412 3 24.904.035 134,867.174 600.499,62 r

Rcclassifi cadon prior ycar amendmcnt 52.000,000 ( 5 2,000,000 ,

CaDital donatons issued durinq the year 15,000.000
I 5.000,000

Transl'er oi depreciation liom
accumilated surpluscs to capital grants

33.53 t .09.{ (3r,_sl I,o94 )

Surplus for the year ( l r,233,20-1) ( l r ,233,203 )

Balance c/d as at Juns 30, 2023
2r5,026303 306372,941 82,r67,174

604,266,4t8



Bureti Technical Tralning Institute
Annurl Report and Financial Statements for the year ended 30th Junc 2023

17. Statement of Cash Flows for the Year Ended 30 June 2023

Rev€Due

Transfcn liom thc Natioral Govemment - RecurrEnt gmlltli 6 32,670,000 36,915,000
32.670.000 36,91s,{XXrTotal Reverr[c from [o[-erchrtl trensactioD6

Revenuc from erchrnqe lrlnsrctlons
Rcndering ol'scwices- Fccs from students 'l 4,326,084 t3 t,284,143
Othcr incomc 8 3,779, t05 r,166,105
Lrss prior ycar incorrcct payables written back to incomc (968.530)
Revelurtlon Eein
Rcvenuc from exchrnge tnnsacdons I17,r36.659 132.450,44t
Totrl rlcnu€ 149,806659 169,365,.14E

pryments
Use ofgoods and servicei l0 tos,3't8,872 81.673,444
EnDloycc costs ll 22.76'1.803 21,35n,1168
Board allowanccs l2 3,3 t4,760 2.?68.120
Rcpairs and maintcnance l3 9,362,955 1 .697.3"t9

Total erpenre t40.t24J90 I12,997,8t l

Net S[IDlur for thc yerr t,9t1269 56,367.637
Adlustad for:
lncraasa ln racalvablos (17,650.550) (43,904,332)

68,984(Decreare)/lncreaae in
lncrGa3e in lnvantorios

Payables
94,316 (1,38/,127\

( '10,184,837)

Net carh flow ftom oDoratinq actlvitlss (E.5{r4.961)

Cesh llows from investing rctirities
894,34r

Purchasc of property, plant, equipmcnt (20,30/1,996) (r3,963,966)
Purchasc of intangible asscts fi2.000.800)
( Purc hascs )/salc of biological asscts (64,000)
Net cssh flows used in invertlng activities

___<1,U4,ryL
Net increrse in cash rnd crsh equivrlenG (28,873,977) (26,894,887)
Cash and cash r:quivalmts at start of ycar 67.752.153 94,647,040
Cesh rnd coth equivrlcnts rt end of year t4 38,878,176 67 ,752:t53
Cagh rnd crsh tquivalents rs per the Brhncc Sheet 3E,878.176 67,752,153
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Bureti Technical Treinlng lnstltute
Annud Report rnd Flnandel Strt€metrts for the yerr ruded 30th June 2023

19. Notes to the Finenciel Strtements

l. General informrtion
Bureti Technical Training Institute is established by and derives its authoriry and

accountability fmm TVET Act 2013. The entity is wholly owned by the Govemmcnt of Kenya

and is domiciled in Kenya. The entity's principal activiry is to offer (echnical skills and

knowledge.

z.Statement of complirnce rnd basis of preperetion

The financial statenrents have been prepared on a historical cost basis except for the

mea-suremcnt at rc-valued amounls of certain items of property, plant and equipmcnt,

marketablc securities and financial instrumenls at fair value, impaired assets at their cstimatcd

recoverable amounts and actuarially determined liabilities at their prcsent value. The

preparation offinancial statements in conformity witlt lntemational Public Sector Accounting

Stardards (IPSAS) allows the use of estimates and assunrptions. It also requires nranagement

to exercise judgcmcnt in the process ofapplying the institute's accounting policics. Thc areas

involving a highcr degree ofjudgement or complexity, or where assumptions and estimates

are sigrificant to the financial stat€ments, are disclosed in Noae 5

The financial statements have been prepared and presentcd in Kenya Shillings. which is the

functional and rcporting currency of Bureti Tcchnical Training Institute.

The financial stat€ments have been prepared in accordance with the PFM Act, the State

Corporations Act, the TVET Act, and Intemational Public Sector Accounting Slandards

(IPSAS). The accounting policies adopted havc bccn consistcntly applicd to all thc ycars

presentcd.
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Bureti Technical'I'rrining lnstitute
Annual Report end Flnanclel Strtement! for the yeer ended 30th June 2023

Notes to tbe Finenclel Strtements (Contlnued)

3. Adoption of New gnd Revised Stsnderds

i. Relevent new strndrrds rnd rmendments to published standrrds effective for the

yeer ended 30 June 2023.

Appllceble: l'r Jenuary 2023:

The objective of IPSAS 4l is to establish principles for the financial

reporting of financial assets and liabilities tlat will present relevanl and

useful intbrmation to users offinancial statcments for thsir assessmcnl of
the amounts, timing and uncenainty of an Entity's future cash flows.

TPSAS 4l providcs uscrs of financial statemcnts wth morc useful

information than IPSAS 29, hy:
. Applying a single classification and measurement model for
finanoial asseB that considcrs the characteristics ofthe asset's cash

flows and thc objertive for which the &cset is held;

. Applying a single fbrward-lrrcking expected credit loss model

that is applicablc to all financial instrumenls subject to impairment

testing; and

. Appllng an improved hedge accounting model that broadcns thc

hedging arrangem€nts in scope of the guidance. The model

develops a strong link between an Endry's risk management

stratcgies and the accounting treaEnent for instruments held as part

of thc risk management strategy.

IPSAS 4l: Financial
Instrumcnts

Appllceble: 1d Jenrar-v 2023

The r:bjective of this Standard is to improve the relevance, faithful
represcntativcness and comparability of the information that a reportrng

Entity provides in its financial statemerls about social bcnefits. The

information provided should help users of the financial statements and

gencralaurpose fi nancial reporls assess:

(a) The nature ofsuch social benefits providcd by the Entity.

(h) The key features of the oper:rtion of those smial bcnefit schcmes; and

(c) The impact ofsuch social benefits provided on the Enlity's financial
performance, financial position and cash flows.

Applicable: lst Jenuary 2023:

a) Amendments to IPSAS 5. to update the guidance related lo the

componcnls of borrowing coss which were inadvenently omitted

when IPSAS 41 was issucd.

b) Amendments to IPSAS 30, rcgarding illustrative examples on

hedging and credit risk which were inadvertently omitled when

IPSAS 4l was issucd.

IPSAS 42: Social

Benefits

Amendments to

Other IPSAS

rcsulting from IPSAS

41, Financial

Instruments

7
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Buretl Technicd Trainlng Institute
Annuel Report rnd Flnrnclrl Statements for the yerr ended 30th June 2023

lli.

New and rmended ctrndards snd iDtcrprctrdoD! in i6sue but Bot yet effectlve in the
yeer ended 30 June 2023.

Early edoptlon of standsrds

(BTTI did not carly-adopt any new or amcndcd standards in year 202212023

c) Amcndments to IPSAS 30, to update the guidance for accounting

for financial guaranteed contrBcts which were inadvcrtently

omincd when IPSAS 4l was issued.

d) AmendmenLs to IPSAS 3-3, to update the guidance on classifing
linancial instruments on initial adoption of accrual basis IPSAS

which wcrc inadvcrtently omitted whcn IPSAS 4l wa-s issucd.

Other improvements
to IPSAS

.4pplicable Id lanuary 2023
o IPS{S 22 Disclosure of Financial ldormation about the General

Government Sector. Amcndments to rcfcr to the latest System of
National Accounts (SNA 2008).

. IPSAS 39: Employee Benefits. ,lVcrx'deletes the term composile social
security bencfiLs a-s it is no longer defined in IPSAS.

o IPSAS 29: Flnrnclal lnstruments: Recognldon and Mersurement.
Srandard no longer included in the 2023 IPSAS handbook as it is now
superscdcd by IPSAS 4 I which is applicablc from I "! January 2023.

Applicable l laauary 2025
The standard sels oul the pnnciples for thc recognition, mqlsurement,
presentation, and disclosure ofleascs. The objectivc is to cnsure that lessecs and
lessors provide relevant information in a manner that faithfirlly represents those
transactions. This information gives a basis for users of financial statcnents lo
assess the effecl tlrat leases have on the financial position, financial performance

and cashflows ofan Entity.
The new standard requircs entities to recognise. measure and present information
on right of use assets and lease liabilitics.

IPSAS 43

IPSAS 44:
Non- Current
Assets Held
for Salc and
Discontinued
Opcrations

Applicoble l January 2025
The Standard re4uires,
Assets that meet the critcria to be classified as held for sa.le to be measwed at the
lower of carrying amount and fair valuc lcss costs to sell and the deprcciation of
such assets to ccasc and:
Asscts that mcet the criteria to be classified as hcld for sale to be prescntcd
separately in the stalement of financial position and the rcsults of discontinued
operations to be presentcd separarcly in the statement of financial pcrformancc.

8



Bureti Technlcel Training Institute
Annuel Report rnd Flnrncirl Statements for thc ycrr ended 30th June 2023

4 Summary of Significant Accounting Policies

e) Revenue recognition

I) Revenue from non{rchrnge trunsrctions

Trensfers from other government endties

Revcnues fronr non-cxchange transactions with other govemmcnt entities are
measured at fair value and rccognized on obtaining control of the assct (cash, goods,
services and property) ifthe transfer is liee from contlitions and it is probable that the

economic benefits or scrvice potential related to rhe asset will flow to the entity and

can bc measured reliably. Recurrent grants arc recognized in the statcment of
comprehensive income. Development/capital grdnE are recognized in the statement
of financial position and realised in the surtcment of comprehensive income over the
useful life ofthe assets that has been acquired using such funds

ii) Revenue from erchengc transtctions

Rendering of services

Thc cntity recognizcs revenuc Iiom rendering of serviccs by reference to the stage of
completion when the outconre of the transaction can be estimated reliably. The stage
of completion is measured by reference to labour hours incurred to date as a percentag€

of total cstimated labour hours.

Where the conn-act outcome cannot be mca.sured reliably, rcvenue is recognized only
to the extent that the expenses incurred are recoverable.

lnterest income

Intcrcst income is accrucd using thc cffcctivc yield method. Thc effcctivc yicld
discounts estimatcd future cash receipts through the expected life ofthe financial assel

to that asset's nct carrying amount. The mcthod applies this yicld to thc principal
outstanding to determine interest income each period.

b) Budget lnformation

The original budget for FY 2021/2023 was approved by the Board on 30/0U2023.
Subscqucnt rcvisions or additional appropriations were made to thc approvcd budget in
accordance with specific approvals from the appropnate authorities. The additional
appropriations are addcd to the original budgct by the cntity upon recciving, thc respective
approvals in order to conclude the final budget.

The entity's budget is prepared on a different basis to the actual income and expendirure
discloscd in the financial statemcnts. The financial statements are prcparcd on accrual basis

using a classification bascd on thc nahlre of cxpcnscs in the statcmcnt of financial
performance, whereas the budget is prepared on a cash basis. The amounts in the financial
statcmenls werc rccasl from the accrual basis to thc cash ba-sis and rcclassified by
prcsentation to b€ on th€ samc basis as the approvcd budget. A comparieon ofbudget and
actual amounls, prcparcd on a comparable basis to thc approved budgcr, is then prescnted
in the stalement ofcomparison ofbudget and actual amounts.

In addition to thc Basis diffcrcnce, adjustments to amounts in the financial statemcnts are

also made for differcnces in the formals and classification schemes adopted for the
presentation ofthe financial statements and the approved budget.

9



Burcti T€chnical Tnining Institute
Annuel Report end Flnenclel Strtements for thc yeer ended 30th June 2023

,) Property, plant and equipment

All property, plant and equipment are stated at cost less accrnnulated depreciation and
impairment losses. Cost includes expenditure that is directly attributable to the acquisition
of thc items. When significant parts of property, plant and equipmcnt arc requircd to bc
replaced at intervals, the entity recognizes such parts as individual assets with specific
useful lives and depreciates them accordingly. Likewiss, whcn a major inspection is
performed, its cost is recognized in the carrying amount of the plant and equipment as a

replacement if the recognition criteria are satisfied. All other repair and maintenance costs

are recognized in surplus or deficit as incurred. Where an asset is acquired io a non-
exchangc ransaction for nil or nominal consideralion the asset is initially measured at iLs

fair value-

Depreciation on all othcr assets is calculated on the reducing balance basis
mcthod to write down the cost ofeach asset, or the revalued amount, to its
residual value over its estimated useful life using the following annual rates:

Buildings
Plant and machinery
Motor vehiclcs
Fumiture and fittings
Computer equipmc'nt
Semi-permanent buildings
Ba-sketball pitch
Water pan

Fcnce
Cabro pavements
The assets residual values and useful
end ofeach rcporting period.

Rate 7c
2
12.5

12.5
12.5
25
l0
20
l0
t2.5
t0

lives are revicwed. and adjusted if appropriate. at the

An assct's carrying amount is writtcn down immediatcly to its recovcrablc amount if thc
asset's carrying amount is greater than its estimated rccoverable arnount.

Gains and losses on disposal of property, plant and equipment are delermined by comparing
thc procecds with the carrying amount and are taken into account in determining opcraring
profit/loss- On disposal ofrevalued assets, amounts in the revaluation reserve relating to that
asset are transferrcd to relained eamings in thc slatement of changes in cquity.

b) Intangible assets
Intangiblc asscts with finitc useful livss that are acquircd separately arc carried at cost lcss

accumulated amortisation and accumulated impairment losses. Amortisation is recognised on

a straight-line basis over their estimated useful lives. The estimated useful life and amortisation
method are revicwcd at the end ofeach rcporting pcriod, with the cffect ofany changcs in
estimate being accounled for on a prospective basis.

Computer softwere
Computer software licences are capitalised on the basis of the costs incurred to acquire

and bring to use thc specific softwarc. Thcse costs are arnonised ovcr their estimated
uselul lives which are estimated (o be 5 years.

l0



Bureti Technical Treining Institute
Annuel Report end Flnenchl St.tements for the yerr ended 30th June 2023

c) Nrture and purposc of reserves

a. Accumulatedsurpluees
This relates to surpluses brought forward and the one for the current year.

b. Crpitel reserves
This relates to fixed assets granted by the govemment or any other donor.

d) Chenges in accounting policies end estimates
Bureti TTI recognizes thc effccLs of changcs in accounting policy retrospcctively. The
effbcts of changes in accounting policy are applied prospectively if retrospecrive
appl ication is impractical.
The changes in accounting policy that took place during the year is adoption of accrual
basis of accounting fiom thc cash basis. This policy will help the institution to repon its
financial pcrformance and position morc accuratc and fairly statc thc position and
pcrfomrance than the cash basis.

e) Employee benefits

Retlrement beneflt plens
The institution and its employees contribute to the National Social Security Fund (NSSF), a

statutory defined contribution scheme registered under the NSSF Act. The institution's
contributions to thc defined contribution schcme are charged to profit or loss in the ycar to
u,hich they relate.

f) Rehted psrties
Bureti fil regards a rclatcd party as a person or an cntity with thc ability to cxert control
individually or jointly, or (o exercise significant influence over the Institution, or vice
versa. Membcrs ofkey management are regarded as related parties and comprise the Board
of Govemon, the Principal, Head of Finance and Head ofProcurement.
The government of Kenya through the ministry of education is also related party to the
Bureri TTl.

g) Cash end cesh equivrlents
For the purposes of the staiement of ca-sh flows, ca-sh and cash equivalenls comprise ca.sh

in hand and deposits held at call with banks.

h) Comparatlve figures
Whcrc neccssary comparativc figurcs for thc prcvious financial ycar havc bcen amcnded
or reconfigured to conform to the required changes in prcsentation.

i) Biologicol rssets
The biological assets have been stated at their fair values less estimated point-of-sale cosls.
Thc fair valuc is determinsd based on rnarket prices.

i) Inventories
Inventories are recognised lower of cost and net realisable value

II
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Atrnual Report end Flnenclrl Strtements for the yerr ended 30th June 2023

Significant judgments and sources of estimation uncertrinty
The preparation of the Bureti TTls financial statements in conformity with IPSAS requires
management to makc judgments, estimates and assumptions that affect the reponed amounts
of revenues, expenses, assets and tiabilitics, and the disclosure of contingent liabilities, at the
end ofthe reporting period. However, uncertainty about thcse assumptions and cstimatcs could
result in outcomcs that requirc a material adjustment to the carrying amount of thc assct or
liability affected in future periods.

The boar d of Govemance made only one significant judgement in prcparing these financial
statements.
Useful llves and residurl vslues

The usef'ul livcs and residual values of assets arc assessed using the following indicators to
inform potential futurc usc and value from disposal:

-The condition ofthe asset based on the assessment ofexperts employed by the Entity
-The nature ofthe asset, iLs susccptibility and adaptability to changes in technology and processes

-The nature of the processcs in which 0re assct is dcploycd
-Availabiliry of funding to rcplace thc assct

-Change.s in the market in relation to the a-ssct

t2



Bureti Technical Training Institute
Annusl Report rnd Financiel Statements for the year cnded 30th June 2023

Notes to the Flnoncial Statements (Continued)

5. Transfers from other Nstional Government entities

7. Rendering of services

t. Other lncome

Uncondltionel grants

Capitatir-rn 32,670,000 36,91 5,000

Totrl Governmcnt qrsnts rnd subsidics 32,670,000 36,9r5,000

Tuition fees (4,196,725 87,594, t94
HELB 36,850,200 33,768,000

CDF 4,351.5 t4 2,500,853
Activity l'ees 898,552 396.793
Artachrnent I ,389,885 17',1,784

Registration fccs 1,493,700 3,024,484
Examination fccs 2,632,6U 3,505,750
Inlemet fee 412,844 l r 6,285

Totel Rendering of Services r 14J26,0t4 r3r284,143

Insurance 603, t68 I 85,410

Student council 138,I 73 9l,680
Studcnt id 222,tOO 47,7?0
IGA 2t ,695
Computcr packages 136,430 37,100
Boarding and catering 4l 9.628

Sale of chairs 787,500
Hirc of bus 358,800
Driving school inconrc 683,620

Salc of milk I18,186
Tenrs hirc 7,000
Grounds hire r 8.000
Auction Income 5,470
Payables written back to income 968.530

Totel other income 3,779,r05 I,166,305

l-1



Buretl Technlcd Trdning Instltute
Annual Report and Flnanclel Strtements for the year ended 30th JutrG 2023

Notes to the Finsncial Statements (Continued)

9. Feir velue gain on biological acsets

10. Use ofgoods and sewices

1,824,462Biological assets as at t'1 July 2022

Valuation of biological assels a.s at 30 Junc 2023 (2,496,369\
(671.m7)Fair value galn

I 8,054,866 14,087,601Tuition expenses

Boarding expcnscs 2l,306,869 9.769.172

Activities 850,542 2.496,730

Electricity and water 3,4/'8,322 2.724,797

2,399.933 t.?29,579[rrsurance

226,400 t4 t,I00Atlachnrent

Registration

252.7M 4,703,424Stationcry

869.338 423,924I{ouse keeping expenses

Srudent council 2,593.495 7 75q q50

StudcnLs identity cards 295,000 725,500

Administrative expense 23,534,08t 12.274,01I

Medical expenses 18,ll I 34?,460

Bank charges t8.802 58,566

-3,017,962 t.427 ,573Intemet expenscs

Examination expenses 14,027,t96 9,7 t4,950

Markcting expense 720.1t5 2.746,700

Dircct costs to internally gcncrated income (IGA) 300,369

r5,905Rcfund

5 87,9.17 152,455Other expenses(VAT Withholding)

52,200 r,500Farm expense

Placcnrent l'ec 465,000

t2,432,429 I 5,028,081
Travel, motor car, acconrmodation, subsistence and other
allowances

600,000Fabrication of chairs expense

Pcrfbrmance contracting 469. t 00

ComDuter ffaining expenses 41,915

Driving school expcnscs 125.650

Totel good rnd services r o5J7t,E72 8t,673,,444

l4
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Annuel Report end Flnanciel Strtements for thc yerr cnded 30th June 2023

ll

Notes to the Financial Strtements (Continued)

t l. Employce costs

12. Borrd Allowences

t3, Depreclation and amortizltion erpense

14. Repairs And Mrintenrncr

15. Crsh And Cash Equivalents

Salarics and wagcs 22,767,803 2l ,358,868
22,767,803 2 t,358,868Totrl f,mploy€e costs

Chairman's Honoraria I8t,800
3,3 t4.760 2,086,320Other allowances

2,268,r20Totrl director Emolumenls 3,314.760

Propeny, plant and equipment 19,732,069 t7,319,450
2,121,840 2,400, r 60Intangible asses

2r.E55.90!) t 9,779,610Totel deDreciation rnd amortizriion

Buildings 8.4?7 ,822 1 6q1 17.)

Vehiclcs 728,093

C0mDuter and Drinters 199.990

Equirlmcnt 7,05 0

Tot.l Rcpairs end Malntenrtrcc 9362.955 7,697.319

-s,6.l],-148 59,021 ,277Kcnya Commcrcial Bank - Opcration
148.505Kcnya Commcrcial Bank - Entcrpriscs account 952.990

Kenya ( ommcrcial Bank - Development 9.A72,647 9,87-1,91 2

Kenya Commercial Bank - Main 22,244,864 ( I ,308,352 )

Cash on hand 15,2?7 t0.8II
I 50,000Prcpaid card

67,752,153l-otal cesh and cash €quivelents 38.878,176
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Bureti Technical Tnining Institute
Annual Report rnd Finrnckl Statements for the year ended 3llth Jutrc 2023

Notes to the Financial Strtem€nts (Continued)
16. Receivables from exchange transactiotrs

17. Receivables from mcntored institutions

lE.lnventories

l9.Biological assets

Student debtors I t8,423,742 r0t,005,r92
Advances 180,000 248,000

Total current receivables 1t8.603.742 10r,253.192

2,424400 2,t24,400Total TTI
Kericho TTI 2,446,308 2,446,308

4,E70,70E 4,570,708Total Receivables from mentored institutions

223,355Medicines
Housekeeping inventory 170,3 t 0 323,884

1,436,536 1,372,840Stationeries

Boarding inventories 34,547 262,440

t,864,t4r 1,959,1il

Heifers opening balance 1,824,462 1,824,462

Fair valuation 6'.11,90'7

Cost of{oats Durchased durin[ the year 64,000

1,a24,162Total biotogical assets 2.560.369

l6



Bureti Technical Treining Institute
Annual Report rtrd Financirl Strtements for the yerr ended 30th June 2023

Notes to the Flnenclal St.(ements (Continued)

20.Intrngiblc sssets - ERP system

Cost

At bcginning ofthc ycar r2,000,800 1,.508,000

Rcversal of thc impaircd system (690,n00) ( 1,508,000)

Additions t2,000,800
I I ,3 10,000 I 2,000,800Cost end of thc year

Amort iiration and impairment
At beeinnitrs of the velr 2,400, t 60 ( I .508.000)
Reversal of the depreciation on inrpaircd system 1,508,000
Amonization 7,262,OOO 2,400, t60
Rcvcrsal of amonization chargr'd ( l-18. r 60)
Amonization at end ofthe vcar 4,524,000 2,400,160

6.785.000NBV 9,500.540

t7
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Bureti Tcchnical Trrining lnstitute
Annuel Report and Financial Stetements for the year endcd 30th Junc 2023

Notes to the financial strtements (continued)

22, Trade and other peyables from erchange transrctions

23. Refundrble deposits from students (cautlon mon€y)

24. Deferred income

25. Capitrl grNnts

Trade payables ,j.397.-3 25 6,292,026
Fees paid in advance 7,055,.t43
Third-party paymcnts - Payablc to kcricho Tvc I,681,"1t0
Third-party paymcnls - Payablc to Bclgut Tvc ri 13,I 00 8l 3,100
Total trade and other payables 4,210,425 r 5,84r,979

Balance brought tbrward 143.630 143,530

Add: Rcceipts

lrss: writc-back to income ( l4l.(r30)
Lcss: Expenscs

Closing balance 143,630

Balance brought forward 9,4 t 7,800 9,4 t 7,800

Ciosing balance 9,4r 7,800 9,4r 7,800

Tuition and Adminisrativc block donatcd by the governmcnt 47,000,000 47,000.000
[:nd donatcd by thc conrmunity 225,000.000 225,000,000

Less impairment loss on the lance (8li,()00.000) (88.900.000)
Equipment and machincry donated by the govemment 65,460.120 65,460.320
wtP - 77,300.000 77.300.000
Donatcd computcrs t 5,000,000
Transfcr of depreciation from accumulatcd surpluscs to capital
grants

(34.487,3 79) (q56,285 )

Totrl crpital granls 306J72,941 324,904,035

t9
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Buretl Technical Tralnlng Institute
Annuel Rcport and Financisl Stetcmcnts for thc year cnded 30th June 2023

Notcs to the linanciel slrtements (cotrtinued)

2T.Finrnclel risk mrnrgement

The enriry's ac(ivities expose it to a variety of financial risks including credit and liquidity risks

and cffccts of changcs in forcign curency. Thc company's overall risk manag,emcnt Progr:unmL'
focuses on unpredictability of changes in the business environmcnt and seeks to minimise the

potcntial adversc effect of such risks on its performance by scning acceptablc lcvels of risk. Thc
company does not hedge any risks and has in placc policies to ensure that credit is only extended
to customcrs with an cstablishcd crcdit history.

Thc entity's financial risk management ohjcctives and policics arc dctailed hclow:

(i) Crcdit risk

The cntiry has exposure to credit risk, which is the risk that a counterparfy will be unable to
pay amounts in full whcn due. Credit risk arises from ca-sh and cash equivalcnts, and dcposits

with banks. as well as trade and other receivables and available-fbr-sale financial investments.

Managenrent assesses the eredit quality of eaclr customer. taking into account its f;nancial
position, past cxpcrience and othcr facton. Individual risk limits arc sct bascd on intcmal or
cxtcmal asscssmcnt in accordance with limis sct by thc dircctors. The amounts prcscntcd in
the statement of financial position are net of allowances lor doubtlul receivables, estrmated by
the institution's managcmcnt bascd on prior cxpcriencc and thcir :Lssessment of thc current
economic environmenl-

The carrying anrount of financial assets recorded in the tinancial statements representing thc

entity's maximum exposur€ to credit risk without takinB account ofthe value of:ury collateral
obtaincd is made up as follows:

I tt{.60.1.742 I 18,601,?42Rcceivablcs from cxchange transacdons
4.t70,70t 4.1(?0.708Roccilablc from mcntorcd insritution

18.8?8.t?6 38,8?8,1?6

r52J52,626 162,.r52,626

Bank balances
Totrl
At 30 Junc 2022

6t.669.570101.153. r92Receivables fiom exchange transactions
4,570,708

67,54r,251
250.00{)

61,548,253
Rcccirable from mcnlorcd inslitution

Bank balances
173,372,153 173,3?2,153Total

2t



Bured Technical Training Institute
Annuel Repor t rnd Flnancial Strtements for the year ended 30th June 2023

Finsncial Risk Manngement (Continued)

(i) Credit risk (continued)

Tradc and olher blcs

(iii)

The customeni under thc fully performing category are paying their dcbts as they continue

trading. Thc crcdit risk associated with thesc rcccivables is minimal and thc allowancc lbr

uncollectible amounls that the company has recognised in the financial slatements is

considered adequate to cover any potentially irrccoverable amounts.

The board of dircctors sets the comJrany's credit policics and objectives and la5 down

parameters within which the various aspects oicredit risk managemBnt are operated.

(ll) Liquidit-v risk manegement

Ultimarc rcsponsibility for liquidity risk managcmcnt rcsts with thc entity's directors, who

have burlr ar appropriate liquidity risk management liamework for the management of the

cntity's short, mcdium and longaerm funding and liquidity managcrncnt rcquirements. The

entity manages liquidity risk through continuous monitoring offorecasts and actual cash flows.

The table below represenLs cash flows payablc by the company under non-derivative financial

liabilities by their rcmaining contractual maturities at the reporting date. The amounts

disclosed in the table are the contlactual undiscounted cash flows. Balances due within l2
months equal their carrying balances, as the impact ofdiscounting is not significant.

Market risk
The entity has put in place an internal audit function to assist it in assessing the risk faced by

the entity on un ongoing basis. evaluate and test tho tlesign and effectiveness of its intental

accounting and opcrational controls.
Market risk is the risk arising lrom changes in market prices, such as intercst rate. equiLy prices

and forcign cxchange ratcs which will affect the cntity's income or the valuc of its holding of
financial irrstruments. The objective ofmarket riSk manag€ment is to manage and control

markct risk cxposufcs within acccptable parametcrs, whilc optimising thc retum. Ovcrall

responsibility for managing market risk rcsts with the Audit and Risk Management Committee .

Al f,o Jun( 2023

l,l66,e6lr.197.325Tradc and other papblcs from
cxc c tE[sactmns

9,417,8009,417.1t00Dcferred incorn€
81.1,100E 13, r00Payable to Belgut Tw

9,561,4308t3,t00 tJ,597,t633,397J25Totrl
At 30 June 2022

4,U4,(42

t43,610 t4l.610

4.844 M2
Rcfu ndable dcposits from
cuslomcrs

9.{17.t00 9.417,800D.fcficd incomc
lt ll,l00l 3.l00TtcPa blc lu Be

15,218,',29,s51,430t 13,100 4,844,M2Totrl



Bureti Technical Training Institute
Annud Re t and Financial Strtemcnts for the ear ended 30th June 2023

Finenchl RIsk Manegcrent (Continued)

The entity's Finance l)epartment is responsible for the dcvelopment of deiailed risk
management policies (subject to revieu' and approval by Audit and Risk Management
Committee) and for thc day to day implementation of those policies.
There has bc.en no change to the entity's cxposurc to markct risks or thc manner in which it
manages and measures the risk.

2E. Releted psrty brlances

Neture of related party relationships

Entities and othcr panics relatcd to the cntit-v includc those paflies who have abiliry to excrcise
control or exercise significtrnt influence over its trpcrating and flrnancial decisions. Related parties
include managcment pcrsonncl, their as.sociatcs and closc family membcrs.

Government of Ketryr

Thc Govcrnm€nt of Kcnya is the principal shareholder of the errin,, holding 100% of the elriry'.r equiry
interest. The Covcrnmcnt ofKenya has providod firll guarantees to all long-rerm lcnders ofthe entity, both
domcstic and extemal. Other rclatcd partics includc:

i) Thc National Govcmment;
ii) The Parent Ministry;
iii) Key nranagemcnt;
iv) Board oI directors:
v) Kenya Power Lighting Conrpany Limitcd

Thc transactions and balanccs with rclatcd cs duri thc arc as

Purchases ofelectriciry from KPI-C
?,524,4t1

29.ultimetc end holdhg entity
Thc entity is a Statc Corporation/ or a Scmi- Autonomous Govcmmcnt Agency undcr thc Ministry of
Education. lts ultimate parenl is the Government ofKenya.

30.Currency

The tinancial statements are presented in Kcnya Shillings (Kshs)

Transactions with releted perties
r) Grrnts ffransfcrs from thc Govcrnment

32,670,000 36,915,000Grants tiom National Govemment
Totrl 32.670.000 36Br5,ooo

nsrtlon
Directors' emtrluments
b) Mrne nt Com

3J14,750 2,086J20
Compensation to Key Management 2,139,290

Tottl 5,454,050 2,0E6J20
c) Purchases from related parties

23



Bured Technlcd Trrining Instltute
Annud Report and Finsnciel StrtcmGnE for the yeer ended 30th June 2023

Appendr l: Progresr on Fdlow Up of Auditm Rccomucndrdols

The following is tlre summary of issues raised by the extemal auditor, and managcment comments that
were ded to the auditor.

1 Inrccuncles of the Financid
Strtements.Review of the financial
statements for the year under review revealed
variances bctween comparativc balances and
audited balances for the year ended 30 June,
2021

Financial statemcntg werc
restatcd to indicatc corrcct
and approved opening
balances

Resolved

2 Umupportrd necelvables from Erchange
Transactlons.
The statement oftlnancial position and as
dlsclosed ln Note 17 to the flnanclal statements
refl ects receivables from exchante transactions
balance of (shs.101,253,192. However, debtors'
agelnt analysis was not provlded to ldentify long
outstandint debtors and to review their
collectability. ln addltion, the lnstltute did not
have an approved policy on debtors'

Currently the debtors'
agelng analysis report can
be generated from the
Software. Debtors' pollcy
has also been approved.

Resofued

Budtatery Control end PG otman@.
The lnstltute statement of comparlson of budget
and actualamounts reflects rchs.362,107,199 in
respect to approved revenue budget and actual
revenue of Kshs.159,365,448 resultint to
underfunding of lGhs.192,741,751 or 53%.

Further, the statement also reflects approved
exp€nditure budSet Kshs.194,404,032 and actual
expenditure of Kshs.112,997,811 resultint to a
budget under-expenditure of Kshs.81,405,221 ot
42%. ln the clrcumstances, the underfundinS
and under absorption offunds affected the
planned adivities and mav have impacted
negatlvely on s€Mce dellvery to the public.

The current Financial Year
Budget ls achlevable to
avoid under-funding and
u nder-expenditure.

Resolved
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Bured Technicsl Training Inrtitute
Annuel Report and Flnancial Stetements for the year €nded 30th June 2023

t n.port on Lawfirln6s and Eff.Gdy.n6s ln Usc

o, Public Rlsourc"s.
lrr€gular procurement of Management
lnformation system. Review of financlal records
revealed that the lnstitute entered into a

contract with a Computer Systems firm on 25
June, 2021for supply, installation training and
implementation of an inte8rated enterprise
resource planning system with four modules
namely admissions, registry, financial,
procurement and examination management al a
cost of |Ghs.2,900,000. The method of
procurement used was r€quest for quotations.
However, the firm was not prequalified as

requlred by Section 93(1) of the Public
Procurement and Asset Dlsposal Act,2015 and
therefore request for quotation should not have

been applied in this case. Further scrutiny ofthe
documents revealed that the institute had
negotiated with the supplier for additional
modules namely human resource and payroll,
institute portal, timetable, assets, library and

bank integration at an additional cost of
Kshs.7,192,000 via minutes dated 23 September,
2021.However, no evidence was provided to
indicate that the additional modules procured

were done in accordance with the provisions of
the disposalact 2015 and lts re8ulatlons ln

respect to direct procurement. ln addition, as at
the time of audit the vendor had been paid a

total of Kshs.11,115,m0 resultinE to an
overpayment of Kshs.1,023,00O an respect to
total contract amount of |Ghs.10,092,000. lln
the circumstances, Management was in breach
of the law.

This was to address the
issue of incompatibility and
to less the duration it will
take to implementation.
We believe that it is best
industry practice to procure

and implement all the
necessary modules from
one vendor to avoid issues

of compatibility and user
training as per PPADA 2015
Sec 103 (d) for reasons of
standardi2ation.
Furthermore, consultation
with the vendor cnme to the
conclusion that the ERP

system was best effectively
implemented by including
the modules as human
resource and payroll,
institute portal, timetable,
assets, library and bank
integration.
-The Local Service Orders
raised had a total of
Ksh.11,310,m0. L.S.O dated
l3rhJuly 2o21for
admissions\retistry finance,
procurement and
examination manaSement at
a cost of Xshs.2,900,0o0.
L.S.O dated 1't October 2021

for modules namely human
resource and payroll,
institute portal, timetable,
assets, library and bank
inte8ration at a cost of Kshs.

7,192,o00 and l-.s.O dated
1'r December 2021 for
Student lD Printing, Student
attendance ManaBement
and Student Leaving
Certificate at a cost of
Kshs.1,218,0@
ManaSement shall ensure
adherence to the law on
procurement of goods and

services.

Resolved
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1 Non-Compliance with the Minimum wages.

Guidelines Review of the payroll revealed that
fifteen (15) employees' salaraes were below the
minlmum waBe which was in contravention with
the Regulation of Wages {General)
(Amendment) Order, 2018. ln the
circumstances, Manatement was in breach of
the retulations.

During the year under
rcview, the Board of
Govemors reviewed the
salaries of all thc
employees.

Resolved

J Irregular Increase of Board Allowances.
Review of the board remuneration ledger and
board minutes REF: BTTVBOG/2022-
2025lVOU0l agcnda
MIN/BTTI/BOG/5126/M/2022 on Board
allowances, revealed that the board membcrs
agreed to raise their allowances to
Kshs.20,000 exclusive of a transpo(
allowancc of Kshs.5.fi)0. The Technical and
Vocational Education and Training Act, 2013,
Second Schedulc, Section l7 states that an
approval of thc Cabinet Secrctary is required
with lespect of board member services such
as remuneration or allowances. The Institute
was unable to provide an approval to the same
cffcct. In thc circumstanccs, thc rcgularity of
the exDenditure on Board allowances could

The Board of Govemors
sent a letter to the Cabinet
Secretary for the approval of
increase in allowances dated
4s April 2023.

Resolved

RasolvcdI Report on Effectlven€ss of lntemal Controls,
Risk Manatem.nt and Goyemance Failure to
prepare Human Resource plans Revlew of
records revealed that the lnstitute did not
maintain a scheme of seMce for its employees
showing clearly the points of entry into
employment, academic or technical
requirements, care€r progression, promotion
requirements, establishment requirements per

cadres and others. Funher durinS the year under
revlew, the institute did not have an approved
staff establlshment and thus it was not clear
how positions were filled. Therefore, it was not
possible to determine whether the lnstitute had

optimum staff or not. This was contrary to the
Human Resource Policies and Procedures
Manual for the Public Service, 2016 Section
82(1) states that every Ministry/State
Department shall pr€pare Human Resource
Plans to support the achievement of goals and
objectives in their Stratetic plans. The plans

shall be based on comprehensive job analysis
and shall be reviewed every year to address

emerging issues and needs. ln the
circumstances, the lnstitute did not have human
resource plans to support

Thc Board of Govemors
has approved Staff
cstablishment and carecr
progression-
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Name: Sammy K. Cheruiyot.

Siqnature:

Accounting Ofn

&
oate. .f.Q rnrd.,..&"-P-.Sl

') Lack of Risk Management and ICT Policy The
lnstitute ManaSement had not put in place risk
management pollcy, strategies, and risk reSister
to mitigate against risk. Therefore, it was not
clear how the Management manages risk
exposures. This is in contravention of Regulation
155 (1Xa) and(b)of the Public Finance
Management (National 6overnment)
ReBUlations, 2015 which requires the Accountint
Officer to ensure that the national government
entity develops risk management strategies,
which include fraud prevention mechanism and
the county Sovernment entity develops a system
of risk management and internal control that
builds robust business operations. Further, the
lnstitutlon did not have an ICT Pollcy and
Business Continuity Plan that stipulates how ICT

related risk are identified, maneged and how to
utilize ICT in monitoring the performance of the
lnstitute- ln the clrcumstances, the lnstitute's lT

assets may not be efficiently utilized and the
lnstitute may be exposed to ICT security threats.

Thc Board of Govcmors

have approved Risk and

ICT Policy and havc bcen

implernented.

Resolved

27



Bured Technicel Training Inctitute
Annuel Report and Financirl Strtements for the year ended 30th June 2023

Appendh II: ProJeets Implemented by the Eodty

Stetus of Projects compledon

s/No. PROJEC'TS DESCRIPTIONS CONTRACTOR AMOT,'NT

PAID

DATE STATUS

[:ndscaping
and cabro
paving

labour based t,746,332 l9l09Do22 completed

2 Aluminium

partilioning

ofoflices

Total payment

(exclusive of

retention)

Alfabct East
Africa Limited

2,8tO,240 aou2023 complcted

3 Watcr pan 2od Pa).ment

Exclusive of

retcntion

Fast and Vast

Limited

t,756,591 o?t3/2021 complaed

4 Posho mill

Construction

Labour based 1,210,000 t7tov2023 completed

TOTAL 7,523,153
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