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MINISTITY OF LAIIOUR AND SOCIAL PITOTIICTION - (State Department for Labour)
Reports ancl Financial St:rtements
For thc year endcd 30,.Iunc 2021.

I. KEY STATE DE,I'AITTMBNT FOR LABOUR INFORN{ATTON AND MANAGEMENT

(a) Background information

The State Department was fornred on May 2OI6 lbllowing the reorgapization of Goyerlnrent. It was

undcr tlie then Ministry of East Afican Comnrunity, I-abor:r and Social Services prior to the

rcorganization of Govermreut in 2016. -flie State Department is one o1't5e two State l)epartrne,t

under the Ministry o1' l.abour and Social Protectior-r, At Cabinct Levcl, the State Departrne,t is

represented by the Cabinet Secretary fbr Ministry of Labor-rr and Social Protectiop, rvho is rcspolsible

for tl-re general policy and strategic direction of the State Department. The Ministn, consists of two

State Departments each admir-ristered bv a principal Secretary. The State Departments are

l. State Department fbr labour

2. State Department for Social protection.

The accompanying financial Statcments constitute the f-rnancial Statep-rents for the State clepartment

for labour.

The vision, mission and core function of the State Department for labour under the milistry ol.labour

ar-rd Social protection.

Vision

"A globally competetive workforce"

Mission

"To protnote decent work, Skills development and sustainable job creation"

Mandates

Executive order no.l of 2018 (Revised) on Organization of the Government o1'the reputrlic of Kenya

gives the mandates of the State Departurent ibr labor-rr as fbllows:

. Nationa labor-rr and F.mployment policy Management;

o lndr_rstlialT'raining;

o National labor,rr productivity and Cornpetetiveness;

. National l-h-ur-ran Resource plar-rning and Developnrent;

. Child l-abour Polic,y and Regr,rlations rnanagenlent;

. Develop and Mantaior-r a database on employment creation;

_)
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MINISTRY OF LABOUR AND SOCIAL PROTECTION - (State I)epartment for Labour)
Rcports and Financial Statements
For the year ended 30, June 2021.

. Migratory labour and International Jobs policy;

. Workman's Compensation Policy;

. Management of vocational, apprenticeship and industrial training;

. Labour and Social Security policy and programme implementation;

. Promotion of Occupational Healthy and Safety at Work; and

. Industrial Relations Management.

Core values

. Productive labour

. Highest occupational safety and healthy standards

. Inclusivity/inclusiveness

(b) Key Management

The State Department for Labour's day-to-day management is urrder the following key organs

- Offrce of the Principal Secretary

- Admnistration

- Labour Department

- National Human Resource Planning and Development

- Registrar of Trade Unions

- Directorate of Occupational Safety & Health services (DOSIIS)

- National Employment Authority

- National Productivity and Competitiveness Centre

4
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N4INISTIIY OF LABOtilL AND SOCIAL I'RO'ttrCl-ION - (State t)cpartment fbr Labour)
Itcports :rncl Financial St:rtelncnts
Iror the ye:rr cnclccl 30, .lune Z0Zl.

(c) Fiduciary Man:rgcmcnt

The key nlanagemetlt pet'sonnel r,vlio hctcl oflrce cluring tlie linancial yc1r. e.decl 3gtl,.lune 20xx and

who l-rad direct fidLrciary responsitrility were:

Designation Name

I

2

Cabinet Sccretan, Mr Sinron ChelLrgui, EGI'I

Chicl' Admnistrati ve Secretary IIon. .lacl<son Kalla

Accourrting OI'l ccr Eng.Pctcr I(. J'unr OGW

Sccretary Admnistrzrti or-r Willianr k. I(iprono EtlS

Ag Labour Comnrissioner IJcllen Apiyo

Director I IITM&D Dr Or,r,en Mwaniki

Ag. I)irector NFIRDP l"rancis Mitiambo

Registrar J'rade [Jnions Iilizabeth Gicheha

I)irector, NPCC .lohn I(. Mr-rngr-rti

Director, DOSFI I)r. Muszr nyanciusi

Dircctor o1'Planning Winnie N. Karingittri, OGW

I-lead of Accounting Unit CPA Drnest LuliayLr

Prir-rcipal hrternal Auclitor .lohn I(ariLrki

Ag. Director General National

Ernployment Authori t1,
Edirh okoki

DcpLrty Clhiet' Stertc Counscl .larnes Mwender

Supply Chain Manzrgcment

C h ie [' F-inzrnce O lli ccr

J

4

5

6

7

8

9

10

ll
12

l3

l4

15

16

17

18

.lol-rn Maina

Antbrosc Ogango

r\g. Director (ieneral Stcphen Ogenga

(cl) Iriduciarl, Oversight Arrangcrnents

(i) Audit and flnance committee activitics-irl proccss

(ii) Parliatueutaryootnntittee activitics - on an aclhoc basis as and r,vhen ther.c is,. issue t.
be adc{resscd
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MINISTRY OF LABOUR AND SOCIAL PROTECTION - (State Department for Labour)
Reports and Financial Statements
For the year ended 30, June 2021.

(iii) Development partner oversight activities. Only one Development Partner is in place

(e) State Department for Labour Headquarters

P.O. Box 40326-00100

Social Security House

Bishops Road, Milimani

NAIROBI, KENYA

State Department for Labour Contacts

Telephone: (25 4) 27 29800

E-mail : cs@.laboul. eo. ke and ps@labour. eo. ke

Website: www.go.ke

(f) State Department for Labour Bankers

Central Bank of Kenya

Haile Selassie Avenue

P.O. Box 60000

City Square 00200

NAIROBI, KBNYA

(g) Independent Auditors

Auditor General

Office of the Auditor General

Anniversary Towers, University Way

P.O. Box 30084

GPO 00r00

NAIROBI, KBNYA
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MINISTITY OF LABOUII AND SOCIAL PROTECTION - (State Deparfment for Labour)
Reports and Financial Stntements
For the year endecl 30, Junc Z0Zl.

(h) Principal Legal Adviscr

The Attorney General

State Law Office

Harambee Avenue

P.O. Box 40112

City SqLrare 00200

Nairobi, I(enya

1



MINISTRY OF LABOUII AND SOCIAL PITOTtrCTION - (Statc Departmcnt lbr Labour)
Itcports and Financial Statemcnts
For the year enclcd 30, June 2021.

2. FOITWARD BY TI{E CAI}INET SECITETAITY

(a) SUMMARY OF TI{E I}UDGIIT PEIIFOI{MANCII AGAINSTACTUAL AMOUNTS
FOR 2O2OU TY I]ASED ON ECONOMIC CLASSIFTCATTON AND PITOGITAMMBS

Progranrme flxpcnditurc Anall,sis by, Bsrromic Classification (Amount in I(Shs. Million)

ANALYSIS OF PI].OGI{AMME trXPtrNDITURIT I}Y ECONOMTC CLASSIFICATION

Economic Classification

Approved Rudqet Actual llxpcnditurc

2018/ 19 2019/20 2020/21 2018/ t9 20t9/20 2020/21

Proqramme I: Promotion of Best labour Practices

Current Expenditure 673.81 557.37 570.74 622.74 549.7e, 580.20

Corrr pcnsation of Lmployec.s 351.65 i.70.94 i184.70 357.4i1 136 L5(; 397.59

Use of Goods and Scrviccs 299.43 168.21 94.81 256.89 175.6 r 92.19

Grants and other'l'ransfer.s 12.57 13.08 1 1.98 6.90 6.OO 11.98

Other Recurrent 10. 16 5.08 78.65 1.52 (;.60 78.44

Capital Expenditure 150.90 56.46 50.o0 79.64 54.36 39.44

Acquisition of Non - [inancial A.s.scts 150.90 56.46 50.00 19.64 54.136 i19.44
Capital Grants to Goverrrnre nt
Aqencies

Other [)evclopntent

Total for Programme 1 824.71 673.77 620.74 642.38 604.72 619.64
Programme 2; Manpower Development, Employrnent and Productivity Management

Current Expenditure 1,162.53 1,,524.30 1,608.O3 1,046.98 1,501.83 1.548.32

Conrpensation of Em ployccs 1 15.69 132.22 I I-t9.56 I 18.40 126.89 813.O8

Usc of cloods and Scrvices 106.50 70.63 139.81 75.4i1 61.90 i.7.E4

Grarrts and other'Iran.sfers 9t\8.24 1.318.7 4 1.420.94 851.06 1 ,111 1.24 t,420.94

Othe r Recurrerrt 2.10 2.71 7.72 2.O:) r.80 6.46

Capital Expenditure 7,379.50 7.385.20 7.187.97 't.023.26 1.147 .61 769.33

Acqu isition ol Non -[i nancial As.sct.s 91.62 157.41 50.oo 142.5t4 (;6.7ti 50.o0
Capital Grants to Governmerrt
Agencies 130.48 25.OO 1,O40.97 25.00 67G.54

Other Dcvclopment 1,I 57.40 1.202.79 9 r.00 880.73 r,055.E1 42.79

Total for Programme 2 2.542.O3 2,909.50 2,790.O1 2,O70.24 2,649.44 2,377.65

Proqramme 3: General Administration, Planning and Support Services

Current Expendifure 590.82 564.4t 457.28 524.40 549.O4 432.23

Cornpensation of Etnployees 178.60 r 0ll.16 r (;9.28 18t3.00 r 51.99 152.40

Llse of Cloods and Services 405.1 7 Ii97.rio 7i\.67 :{r8.69 I{)5.ri5 66.67

G ra nts atrd otlter'l'ransfcr.s

Othcr Rccr.rrrent 7.O5 :1.4 4 214.i\i\ 2.71 1.20 213.16
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MINISTRY OF LAIIOUR AND SOCIAI PR.OTtrCTION - (State Departnrent lor Labour)
Reports ancl Fin:rnci:rl Statcmcnts
For the year ended 30, Junc Z0Zl.

Capital Expenditure

tion of Non-['inancial Asscts
Capital Grants to Govemrnent

.s

Other

Total meS 590.82 564.41 457.28 524.40 549.O4 432.23
Total Vote 1184 3,957.56 4,087.67 3,967.43 3,237.O2 3,802.61 3,369.52



MINISTIIY OF LABOUR AND SOCIAL PROTECTION - (State I)epartment for Labour)
Iteports and Financial Statements
For the year ended 30, June 2021.

(b) I(Ey ACHTEVBMtrNTS FOR 2020 t2021Fy

TI{EMATIC
AREA

KEY ACI{IEVEMENTS FOR 2O2OI2I FY

romotion of
Harmoniours labour
relations

o Establish ed the Altemative Dispute Resoh.rtion (ADR) Mechanisnr for labour
atrd eutploytlteut dispurtes where 13 Conciliators were Gazetted, to fast-track
resolution of labor.u disputes,

' Arbitrated 4 Matters frot.u Et'uploynrent and l,abotLr Relations Court (ELRC);

o Provided conciliation services to Ten (10) disputes involving the Eclucatiol,
Health and Aviation Sectors.

o A Mttlti- aSency coututittee was established on Tth Decenrber, 2O2O to acldress
health workers' issues;

. Established a Secretariat for- tl,e Altemative Dispute Resolution Mechanispr
and trairred the nrembers on its operations;

o Developed Draft Rules for ADR, which are awaiting the social l,artners
consideration;

o Partitioned 10 ADR session roorlls and furnished thenr to provide conciliators
with working spaces (Courrt roonrs);

o A Meutoranduur of Understanding between the Governnrent and Social
Partners (coru and FI(E) was signed on 3oth April, zo2o and gazetted on
26th June,2o2o vide Gazette Notice No. 4246 to provide guidance on
protection of jobs while cushioning errrployers fronr adverse effects of the
pandenric on their businesses.

. Resolved 12,047 labour disputes received in the country; and resolved S,G6g
labour disputes in Kenya's three Labour Attache Offices in Qatar, United Arab
Errrirates (UAE) and Saudi Arabia

o Repatriated 858 distressed Keuyans; appreherrd ed g7 strikes and lockourts; and

. Carried out 31451 workplace inspections for conrpliance with la[our laws o1
wa8es, and tentrs and couditions of enrploynrent

l0



T MINISI'RY Of LAIIOUR AND SOCIAL PROTECTION - (State Department for Latrour)
Rcports and Financi:rl Statemcnts
For thc y,car ended 30, .Iunc Z0Zl.

KEY ACHIEVEMENTS IIOR 2O2OI2I FY

. Construction o1'National occupational Sal'ety and llealth Institr-rtc (lrirase 1)
cotrtinued in 2020121 FY to clear the pending work but the buclgct cLrt aflectecl
the cornpletion of works awarded to 4 contractors. 'fhe Project 'uvzrs allocatccl
Kshs. 47 Million, which was used to clear part of the pending bills incLrrred i1
2019120 FY. Inconsistent budgetary allocation for the project havc a{.lected
payments to a poirlt that contractor usually lbels as if thcir payrnents are not
forthcorning hcnce, the work progress is usually afrccted. pelding r.r,orks
ittclttcle: Conrpletion of paintwork or-r sor-ne floors ancl baserrerrt, installation of
doors on oflces ar-rd lectr-rre rooms. structural cabling, pl'ocllrcment o1'stauclby
generator. boiler and incinerator, storm drainage system, mechanical veptilation
systeur, installatior-r of booster pump for low water level tank. courpletiop o{.
cold room and kitchen, installation o{'Fire alarnr ancl Connection bv KI)LC.

THEMATIC
AREA

ace Salety and Health Committees were trainecl on
oocupational safety and health matters. 19,256 hazarclous indLrstrial plapt arrd
ecluipurent were examined, 65,120 r.vorkers in classified hazardoLrs vr,,orkplaces
were medically examined and 4,693 vvorkplaces were auclitecl fbr Occupzrtional
Safbty and Health fbr compliance with Occupational Saf'ety apcl I-lealtl
rcgulations.

o Work lnjury Courpensation Medical Panels establishccl ir-r Lo,cl-5 Ilospitals
across the cor:ntry to facilitate collection ancl analysis ol'worh injLrr-y cases. apcl
150 nlediczil practitioners trained or-r collection, analysis and rcporting o{'work
inj r-rries.

' I'owards flnalization of OSH Bill and Work Injr-rry Cornpensation Bill ar lbllow-
up with tlie National Treasury ar-rd AG oflice macle. lhe comnrents received
were incorporated into OSH Bill anci Work Injury Compenszrtion Bill ancl
docurnents ficrwarded back to the National freasr-rry

o Regulations on oil and gas have been prepared with sllpport h-om Wor.lcl Bapk -
I(cnyzr Petroleuni Technical Assistance programme (I(EprAp).

o 20,824 members of WorkplPrornotion of
Occr-rpational Safbty
and [{ealth (OSH)

l1



MINISTRY OF LABOUIT AND SOCIAL PROTECTION - (State Department for Labour)
Iteports and Financial Statements
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KEY ACI{IEVEMENTS FOR 2O2OI2I FYTHEMATIC
AII.EA

National Human
Resource Planning
and Development

o An iuteractive web-based Kenya Labour Market Information Systenr (KLMIS)
http://www.labotrnrrarket.go.ke was updated where nine (9) Applications
Prograntntes Interface (APIs) were developed to facilitate uploacling of
inforruation in the KLMIS; 322,986 Log-lns to the systenr recorded.

o Quarterly Job Opportunity Analysis (lOA) carried out where 3S9,SZ4 job
vacancies were declared over the period under review.

o Under, the l(enya Youth Employnrent opportunities project (KyEop) where
the Iuforutal Sector Skills and Occupations Survey (ISSOS) was caruied out,
prepared aud lauuched the report; domesticated the Intemational Standards
for Industrial Classification (ISIC) 2Oo8 to facilitate classification of industries
irr tlre Keuyatr ecollollly arrd for irrternational conrparability where the Kenya
Standards of Industrial Classification (KeSIC) was prepared;

o Trained 24 officers in various laboutr nrarket infomration-related courses
while 540 stakeholders were sensitized on I(LMIS usage.

Productivity
Management

. Towards productivity proutotiou, rlleasurerllent and inrproventent i1 the
couutry, uatioual and sectoral productivity indices for 17 sectors of the
ecollollly were produced as per the International Standard of Industrial
Classification Rev.4.

. Traitred 89 SME owllers and ntanagers. Menrbers were drawn from Dairy,
potato processirrg, ntetal fabrication, chenricals, textile, nut processing apd
carpentry sub-sectors across the counties.

o A total of 27 coutpauies/firnrs are ir-uplenrenting productivity inrprovenrent
proSrallulles through support front the Centre.

t2
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I(IlY ACI{IIiVEMI'NTS IIOI{ 2O2OI2I FYa
Industrial skills
devcloprnent

Towards provision ol irrdurstrial skills:

. 77,109 students and lcctr-rrers werc placed on indrtstrial attachrtrent;

. 55,600 pe rsolls e ngaged in industry were tlained in relevaut indrtstrial skills;

.5g,7\g candidates were assessed for conrpetct-tcies in variolt.s trades and

certificd lttrdet' tlte Cloveruntettt'l'rade'fest Schcitrc;

o 3O Conrpetence i\ssessurent ClLridelirrcs fbr Tradc Testing t'evietvecl to facilitate

rLpward career nrobility of workers in infornral sector; Enterprise Resoltrce

Planning (ERP) sof'tware \,vas procurcd and installed at the National Indr,rstrial

Training Alrthority (NII'A) to enhancc servicc delivery r,vhile up5;radirrg and

nrodernizatioir of training facilities rvas carried or-tt in the five (5) industrial
trainiug ccutres

.Towards intproving yor-rth ciirployability in the coutttt'y, a Manageutetrt

Infonnaiion Systenr to support the inrplenteutatiou of I(\'EOP rvas developcd;

facilitated the Enrployntent update by the Fornral Training Providers (FTPs)

and Internship Lrpdate by thc [-TPs on the MIS Portal

o A total of 73,412 youth conrpleted the.[ob Specific Skills'l'raining (fSST) in the

4tr. cyclc. Cunrulatively 33,549 youths have rcccived trainiug attd Irltemship

orrt of which 57o/n in cycle 1 ,67%6 irr Cycle 2 and 61o/n itt Cycle 3.got jobs or

are self-enrployed after at lcast six utotrths after training;

.1,061 Master Craftsnren have beerr upgraded artd obtained ntastcr craftstrtatr

certification;

o 27 Occttpatiorral Clonrpetency Standards have bcen developed; and 4,845

N4aster Craftsntctr recrltited to traiu irrfortrtal sector workers.

TTIEMATIC
AREA

l3
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a

KEY ACHIBVEM BNTS FOR 2O2Ol21 FY

Established a National Errrploynrent Atrthority Integrated Managenrent Systenr

' Facilitated placeutet:t of 66,366job seekers in enrploymenf throurgh the public
Errrploynrent Services;

o Developed a web-based portar www.neainrs@go.ke (for registration of job
seekers, nratching and-pracement; regist;;;;il"-,ploy..s ana sub,rission ofreturns; registratio, of recruit,rent agencies and internstripy;

o Twenty-one (21) training Institutions accredited to unclertake trai,irg on the
curriculum on I{ome Care Management course which includes a module on pre-
departure training. Reviewed the curriculunr on Honrecare Ma.age,re.t toequip Keuyan dourestic workers with knowledge, skills, values a.d attitucleson hotrtecare duties and operations both tocitty and abroacl and trai.ed29,757 potential Migrant workers in collaboration with NIIA cu.rurlatively86,798 potential Kenyau utigrant workers have been trai.ed since March2019.

(NEAIMS) to facilitate registration of enrployers and graduates seekirrgiuternship;

' The Draft National Internship Policy was finalizecl and forwarded to the
National Treasury where comments were received and incorporated to the Draft
Policy, which is awaiting discussions in cabinet. Internship guidelines
finalized and discussed with stakeholders. on-line portal to enable registration
and placement of graduates in inte'rship progrun -" has been creveloped

THEMATIC
AIIBA

Employment
promotion

14
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MINISTRY OF I-AIlOUlt AND SOCIAL PROTECTION - (State Departnrcnt lbr L:rbour)
Rcports and Financial St:rtements
For the 1,ear cndccl 30, .Iune 2021.

TItEMAl'IC
AI{EA

KtrY ACHIEVI'MENTS FOIT 2O7OI2I FY

'Construction o1'the National Employment Promotion Centrc (l(abete - As o1

30tlr June, 2021 the Project was at 72.6% complcte. 1'he fiequent br-rclget cut has

dclayed the completion oi'this project making it clilllcult to realizc its iptendecl
purposes. The Project was allocated I(shs. 47 Million q,hich vias usccl to clear
part o1'tlie pending bills incurrecl in 2019120 FY. Pencling worl<s include:
lanclscaping, air conditioning. standby generator. CCI'V trnc1 access control, civil
r'vorks aud completion of electrical installation, mechanical plunrbing wor.ks ancl

drainage ior wing 2.

o Coustt'ttction of Modern Ernployrnent Ofl'rce in Illdoret -'fhe Projcct con.rpletccl

bLrt lias an otttstanding balance arnounting to l(shs. 900,000. Thc hancling over
certiflctrte was signed on 3'd Marci-r, 2O2l to enablc the clicnt to take position
awaiting issuance o1'plactical completion certiflcate.

l5



MINISTITY OF LABOUIT AND SOCIAL PROTECTION - (State f)epartmcnt for Labour)
Reports and Financial Statcmcnts
For the year ended 30, June 2021.

KEY ACHIBVIIMENTS FOR 2O2OI2I FYTI{EMATIC
AREA

and
veGeneral

Service

Policy, icy on Labor-rr Migration submitted and
approved by National Development Lnplementation cornmittee (NDITC)
awaiting approval by the National Developrnent Implementation and
Communication Comrnittee (NDICC)

Developed Labour Migration Managemerrt Bill and sr-rbrnitted it to the
Attomey General's Office for drafting;

Amended Section 29 of the Employment Act, 2007 to include maternity
leave for parents adopting children

Implementation of the Ministry Performance Contract was monitored and
reports produced.

Investigated 4 econornic disputes referred to the Ministry by the Jucliciary,

Analyzed 144 collective Bargaining Agreements (cBAs) and forwarded
them to the Ernployment and Labor-rr Relations court (ELRC) for
registration

fI'epared ]lconornic Position pape rs to advice the cabinet secretary in wage
determination and the Wages Corrncils

Recruited 247 officerc

o

a

a

o

o

o

a

Developed the National Pol

l6
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MINISTRY OF LABOUR AND SOCIAL PROTECTION - (State I)epartment for Labour)
Reports and Financial Statements
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(C) LIST OF EMERGTNG ISSUES REI,ATED TO TI{B STATE DEPARTMENT
Overlapping Mandates
The labour and employment sector continues to witness creation of l)epartments and Agepcies whose
mandates duplicate each other. The challenge posed by this situation is that of duplication of effbrrs,
thin spreading of resources and sub-optirnal exploitation of synergies.

High unemployment ratcs
Tl-re rate of unemployrnent in the country within Janr:ary ancl March. 2020 was record ed at 4.90h.
However, usirrg the relaxed def-rnition of uuemployment where potential labour fbrce is ilclucled i1
the computatiou, the uneuployment rate \,vas 13.7%. This signals r-urderutiiization of the labour
supply and inability of the economy to generzrte employment fbr those persons who want to work but
are not doing so, even though they are available for ernployment and actively seeking work. The rise
in levels of unetnployment in the country r,vas attributed to loss of jobs and livelihoods clLre to the
effects of COVID- 19 pandemic. I(enya's labour force is projectecl to increase to 3 1 .6 million by 2022
and39.2 rnillion by 2030 with the proportion of the working age population projectecl to be 62 per
cent by 2050. This irnplies that I(enya rnr-rst design and irnplement programmes that promote
establishrnent and development of sr-rstainable enterprises, and support creation of full and procl-rctive
employment and decent wolk for the growing labour force.

Increase in job losses due to the COVID -19 pandemic - The rate of unemploynrent in the colurtly
rose frour 4.9o/o in March 2020 to 10.4o/o in Jtine 2020. However, usirrg the relaxed clefinition of
ttneuiployurent where potential labor"rr force is inchlded in tire conrpntation, the unenrployntent
rate was 14.3o/o in March 2020 and rose to 22.60/o inJnne 2020. The rise in level of unenrploynrent
in the country is attributed to loss of jobs and iivelihoods dlre to the effects of COVID-1g panclentic.

Inadequate vertical mobilify on Skills Certification - In Kenya skills certification is clone at ihree
levels: Sovernnlelt grade test III, II and I, where grade I is ihe highest level of skills conrpetepce
certification. Most of the skiils corupetency certified gradlmtes stagnate at grade I ch,re to lack of
clear vertical mobility or recognition fbr l.rorizontal ntobility. In addition, nlost practitioners in the
Medirlm Snrall and Micro Enterprises (MSME) sector h,ave a cl.rallenge in progressing in their tracle
due to lack of a formalized qLralification franrework since the practitioners have no proof that they
possess skills that they irave learnt on-the-job.

Oil, Gas and Minerals
The ernerging oil, gas and mining indLrstry is expected to provide increased employrnent opportunities
to young graduates, especially those fi'om TVET institutions. I-lowever, companies particularly in the
downstreatn oil, gas and mining industry require potential candidates to be certified by recognized
indr-rstry associations. The indr-rstry, {br example, requires certiflcation I'rom industry associations
such as the International Association of Drilling Contractors (IADC), British Standarcls, Occr-rpational
Safbty and l{ealth (OSH) Standards and American Society of Mecharrical Engineers
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(ASME). The type of certification varies with position. I{ig crews, lbr example, need to be trained in
IADC standards, welders require ASME, and crane and forklift operators need to rneet British
Standards or OSil certificates. Sr-rch certifications are not ofl'ered by the'fVE'f irrstitutiols in Kenya,
posing further employment challenges to the graduates. Further, exploration apd exploitation of these
resources may lead to occupational hazards if not checked.

Green Jobs

Green jobs lielp to reduce negative environmental irnpact. 1'hey also leacl to environrnentally,
ecouomically and socially sustairrable enterprises and econornies. Designing alcl implementing green
econonly policies stirnulates economic growth, reduces environmental risks, creates 1ew jobs ar-rd
improves human wellbeing. Kenya lacks an integrated t}amewolk to gr.ride the creation of green jobs.
While nlany industries such as tl-rose in the energy and manulacturing sectors, have aclopted green
tecl-rnologies and, in the process, created job opportunities, there are no mechanisrns fbr monitoring
this and exploring additional opportr"uiities for job growtli.

The Changing Naturc of thc World of Worl<
The world oI work is fast changing and the jobs we have today might not be there tornorrow. The
drivers of change of World of Work include: digitalization and automation; globalizatior-r;
demographic shifts and itnpact of social media, companies sliifting procluction to where labour is
relatively cheap. An important factor in the future o1'work particr-rlarly in I(epya is that the traditional
lulltime employnent is quickly diminishirig and new folms o1'work emerging. This trend is observecl
in both pLrblic and private sectors of the country's econollty, and is also being emulated by the
international organizations. J'he ernerging forms of work are outsourcing, contract employrnent, part-
time work, freelancing, commission-based jobs, and virtual work. Workers also liold multiple jobs,
embrace job sharing and flexi work arrangement. Tliere is therelbre need to determine the changing
nature ofjobs and how to make the future to work for the country.

(d) KEY RISK MANAGEMtrNT STRATEGIES

Tl're state depat1ment has factored in the 202212023 budget an amonnt of khs........for the
development of a risk managernent policy framework.

(c) LIST THE IMPLBMENTATION CI{ALLENGtrS AND I{IiCOMMtrNDITD WAY
FORWARI)
Despite the critical role played by the Labour sub-sector as olle of the enablers for l(enya,s
econouric growth aud developutent, and a foundation for national trarrsfornration, it continues to
face various challenges. Ar-uongst the nrost critical of the challenge.s are:

i) Low Human Resource Capacity - The l,abour Strb-Sector is operating with a staff capacity
of 44.5o/o of the staff establishuteut, less thau the optiriral level of 55o/o.ln addition,agtngworkforce
has adversely affected succession rllallaSellrent in the L)epartnrent where 49.6% of the staff is in the
age-bracket of 51 -60 years. The low staff capacity has adversely affected the operations of the State
Departtrteut siuce the ulttrtber of staff is inadeqr.rate to cover the whole country.
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iil Low Financial Resource Capacity 
-- lnad,equate fnnding in the sub-sector has lecl to inabilityto purchase of vehicle.s, andworking tools^and equiprtrent esliecially for field office thtrs hincieringeffective iutplentetrtation of its manclate of ensuring safe worLplac.s alcl aclherence to the labo,r

standards on terms and conditions of enrploynrent.

iii) obsolete training equipment and dllapidated Industrial Training centres - The fiveIndr"rstrial Training Centres (lTCs) ruanaged by NITA were clesig ned and, establishecl in the late197os a.nd eatly 80s. With the exception of-the NITA Athi fu-ver centre, the other foLrr haveouttdated.training equipureut, which are not attractive to employers ancl .nipioy.., for tr.ai,iirg c1.reto evolution of techtrology over the years. Sonre of the nrachinei are not functitrial aud prociLlctionof their s-pary palts has beetr overtaken by tinre. The training facilities o.. in a drlapi'datecl statewhich calls for upgtading and revaurping ihe centres with nro7ern training eqlippreni for the*r torenrain relevant to the changing denrancls of the incil.rstry.

iv) Lack of Employable Skills among the youth - This is one of the prajol factors that co,iribr-rteto rtttetrtployutent iu_Kenya, especially anlong the youth. This is attrlbutLd to inflexible eclucatio,
and trainitrg cltrr'icltla, which do not integrate p.ouirion of soft skills. It is report ed thatgracl*ates
frotrt various training institr-rtions often iiave inaclequate capacity to perfo1.1l their c1-ities at theplace of work, lack motivation, positive atfitucle towarcls_ work, patieice and. appliecl klowleclge,
reqr,riring entployers to invest significant resoLlrces in eruployee trainlng.

v) Skills Mismatch - Weak_linkages between industry ancl trainin g and research ilstitr.rtions in
I(enya has led to: skilis nrisutafch betweetr what is taught-in training iristitLrtions ana si<iits requi."aby tlre industry; itltbalauce in the ntanager-ial-teJhnical-suppo"rt staff nrix; weake.eci skillsttpgrading llexus between secondary, teitiary institutions, ^ 

r,rniversities a.nd the ilctr-rstry;
developtnent of cufficula that is trot in synch with labour nrarket requirenrent; cl-,arienles inpractical applicatio.n of the skills acquirect by graduates at tlte workplace; ancl weak institr.rtional
fraureworks for addressing skills ruiimatch. Skills nrisnratch also leads to lor,v procluctivity ancl
enrploynrent.

yi) Lack of up-to-date Labour Market Information - I(eirya iras cleveloped a Labour A4arket
Infortuation Systeut nrainly to address the loirgsfanding challenge of inaclequate ilfor^ation that
cau infornr-policy decision ntaking. However, ihe systJnr faces ihe risk of belng reclunclant c{ue tolack of a fraurework aud weak collaboration beiween institr.rtions in sharirig of the reqr.risite
infomration.

vii) outdated Training Standatds - Frequent changes in technology has lecl to respective
cha-trges in.industry ueeds- thus rirakin g the avarlable train-ing standards, piog.o,-,.,nres apcl cnrricula
ineffective in addressing these changes.

viii) Lack of vertical mobilify on Skills Certification - In I(enya skills certificatiop is clone atthree levels: governuteut grade test III, II and l, where grad,e I is the liighest te,ret oi siitts
cotupetence certification. Most of the skills conrpetency certified gracL,rates stag6ate at gracle I c1-reto lack of clear vertical nrobility or recogrlition for horizorital nrobility. In aclcftio., r.ostpractifioners in the Medilrnt Snrall and_ Micro Enterprises (MSME) sector h.ave a chalienge inprogressing in their trade due to lack of a forniahzed qualification franrework si.cJ the
practitioners have uo proof that they possess skills that they have leamt oit-the-job.

. i*) UnregulatedLabout Migration -.Labour,nrigration fronr l(enya is largely unregulated and
itrvolves nLltlterolts pLrblic sector agencies lesLrltinj to ch.rplicatior-is alcl weZkening Jf effor"ts to
coordiuate the ntiSration. This has utade it ciifficult to t.uonito. these nrigrants in foi[igr-, cor-r.triestrrost of who face lllllllerolls challenges, especially in lespect tJ the terprs arrci co.clitio.s
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of enrployrneut and protection of fnndanrental principles and rights at work.

x) Low levels of Productivify and Competitiveness - I(enya's overall labour productivity
ureasuled by output per persotl entployed has renrained low and grown slowly over the years. This
is attriblrted to inadequate awarerless and weak productivity cr.rlture within the popuiace, weak
stakelrolder iuvolveutent iu prodr.ictivity nloverlreut and canrpaigns and inadeqnate focus of
productivity intprovenrent initiatives in the public sector.

. xi) Upsurges in Industrial Actions in the Public Sector - I(errya has been experiencing an
increase in indu.strial uurest particularly in the public sector. AlthoLrgh there are l11al1y causes of
indr.rstrial actiott, the ones in the public sector tend to be associated with ternrs apd coriclitiops of
entployntettt and especially faih.rre to negotiate or non-ir-uplenrentation of registered CBAs. Increase
in industrial action also points to weak franrervorks for social dialogr.re and in ineffective indLrstrial
relations systenr.

Way forward
'l'o address the above challenges, the Labour sub-sector has taken the following initiatives: sought
authority frotit the Public Service Conrnrission to recruit 417 Officers in 2018l1g Financial year
wlrere 247 Technical officers were recrnited in the 2O2O/21 FY to address the understaffing
challenge in the utost affected departurents. The sub-sector has received technical and financial
surpport frout developuteut partuers for enhancing tinrely provision of labour nrarket inforr"uation,
upgrading of two or"rt of the five industrial training institr-rtiorrs, and for trainin.g of vulnerable
youth to euhance their employability. The State Departnrent is also engaging developnrent partrrer
for possibility of fr.rnding for upgrading the industrial trainirig centres.

In addition, the sub-sector has developed a National Internship Policy to guide implenrentation of
an Iuternship Progranrure in the couutry. The Policy envisages provision of internship opportunities
to all college and uuiversity graduates; engaging all relevant stakel'rolders in the collection, analysis,
presentatiou and disseutiuation of tinrely and adequate labour nrarket irrfornration; enrbarkecl on
reviewiug of the trainirig standards to ensure workers in indr.rstries receive relevant training for
enhanced production.

l'urther, tlre sub-sector has developed a National Policy on Labour Migration and Labour Migration
Managetnent Bill that will provide a policy and legal framework for labour migration in the
country and rTegotiatinglabour agreelllents with key labour nrigration countries to enhance the
protection of the l(euyan Migrant Workers. Also, thele is need for increased awareness ol1 labour
migration to eusure protection of l(enyan utigraut workers and increase awareness on productivity
iurproveutent initiatives in all sectors of the econollly and to develop productivity culture atlrong
I(etryarrs front atr early age.lutrodtrctiou of a curriculurrr on productivity in schools will corrtribute
to entrenchnrent of produrctivity cr"rltr.rre in the country.

Over tiute, especially in the last few years, say three (3), there has been consistent and sustained
reduction of budgets especially on Operations and Maintenance (O&M) itenrs (discretionary itenrs)
to the bear ttritriurum. The utost affected are counties (I'ield stations) where officers get as little as

KSlrs. 50,000 per quarter and foreign utissiotrs receivirrg less than l$hs. 500,O00 per qurarter this
continured grossly uuderfurrding has affected the effective delivery of the services. The inrpact has
been inability to effectively, efficiently and satisfactorily carry out the nrandate of the State
Departnrent. There is need to errsure allocatiori of funding in these critical areas.
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3. STATBMENT OF PERFOITMANCtr AGAINST PITEDtrTERMINED OI}JBCTIVBS

Introduction

Section 8l (2) (0 of the Public Finance Management Act, 2012 requires that, at the end of each

frnancial year, the accounting offlcer when preparing financial statements of each National
Goverument entity in accordance with the standards and formats prescribed by the purblic Sector

Accounting Standards Board includes a statement of the national government entity,s performance

against predetermined objectives.

The key strategic objectives as per the State Department Strategic PIan covering the period ZOlg-2022
are to:

a) Inculcate a safety and health culture in workplaces;
b) Promote harmonious labour relations, social dialogue ancl fair labour practices;
c) Provide policy guidance on national human resoLrrce planning, developrnent and utilizatio,;
d) Ensure adequate supply of relevant skills to indr_rstry;
e) Develop, implement and review labour market policies, legislation and progranrmes fbr

employment and sustainable job creation; and
0 Promote productivity awareness, improvement, measurement and enhancement of

competitiveness

Progress on attainment of Strategic Objectives

For purrposes of irnplementing and cascading the above development objectives to specific sectors, all

the development objectives were ntade specific, measurable, achievable, realistic and time-bound

(SMART) and converted into developntent outcornes. Attendant indicators were identified for

reasons of tracking progress and performance measurement: Below we provide the progress on

attaining the stated objectives:

I

I
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Performance

. Established an Altern ative Dispute Resolution (ADR) Mechanism for
expeditious settlement of labour and employment disputes outside the
court and provided conciliation services to Ten (10) disputes involving I

Education, Health and Aviation Sectors.
. Resolved 84.6 of the labour disputes received
. Apprehended g7 strikes towards maintenance of industrial peace and

harmony

' lnspected 15,854 workpraces on terms and conditions of employment fr

compliance with labour laws

' Examined 56,347 hazardous industriar prantand equipment to safeguar
safety of operators, others workers and general working environment

' Medically examined 2z1,0gg workers in classified hazardous workplace
for effects in their health;

. Trained 47,836 members of Workplace Safety and Health Committees
on occupational safety and health matters

. Developed oil and gas regulations
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Objective

Outcome lndicator

Promotion of
Best Labour
Practice

g) lnculcate a

safety and

health culture
in

workplaces;
h) Promote

harmonious
labour

relations,

social

dialogue and

fau labour
practices;

Harmonized

induskial

relations,

safety and

health

culture at

workplace

. Alternative

Dispute

Resolution

(ADR)

Mechanism

. Proportion (%)

of received

labour

disputes

resolved

. No. of

workplace

inspections on

wages, and

terms and

conditions of

employment

carried out

. No. of workers

in hazardous

occupations

medically

examined

. No. of

Hazardous

industrial

equipment

examined

. No. of

members of

Workplace

Safety and

Health

Committees

trained on

occupational

safety and

health matters
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Manpower

Development,

Employment
and

Productivity

Management

Provide policy

guidance on

national

human

resource
planning,

development
and utilization;

Ensure

adequate

supply of
relevant skills

to industry;

Develop,

implement and

review labour

market
policies,

legislation and

pr0grammes

for

employment
and

sustainable
job creation;

and

Promote
productivity

awareness,

improvement,

measurement
and

enhancement

of

competitivene

SS

a

a

a

o

Optimal

human
res0urces,
utilization
and

competitive
workforce

No. of Job Opportunity Analysis

(JOA) prepared and

disseminated

. Domesticated lnternational

Standards for lnduskial

Classification (lSlC) 2008

. Number of job seekers placed in

employment locally and abroad

. No of migrant workers taken

through pre-depa(ure training

. No. of persons engaged in

industry trained in relevant

industrial skills

. No. of candidates assessed for

competencies in various trades

. No. of

Occupational Competence

Standards (OCS) for Trade

Testing developed/ reviewed

. No. of youth completed Job

Specific Skills Training (JSST)

. No. of Master Craftsmen

assessed and certified workers.

. No. of companies implementing

productivity improvement

programme

. No. of Manufacturing Small and

lvledium Enterprises (SMEs)

operators trained on productivity

improvement

. National and sectoral productivity

indices for key sectors of the

economy produced
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a . Carried out quarterly Job Opportunity Analysis

(JOA)where 359,524 job vacancies were

declared over the period under review;

. Domesticated the lnternational Standards for

lnduskial Classification (lSlC) 2008 to facilitate

classification of industries in the Kenyan

economy and for international comparability
. Facilitated placement of 160,422 job seekers

in employment locally and abroad

. Pre-departure training offered to 86,798

potential Kenyan migrant workers to acquaint

and equip them with knowledge, skills, attitude

and values to enable them cope with new work

environment in host countries

. Trained 136,726 persons engaged in industry

in relevant induskial skills against a target of

1 23 000;

. Assessed 173,084 candidates for

competencies in various trades and certilied

under the Government Trade Test Scheme

against a target of 176,500;

. Reviewed/developed 40 Occupational

Competence Standards (OCS) for Trade

Testing to facilitate upward career mobility of

workers in informal sector (25 already

gazetted)

. A total of 33,549 youth completed the Job

Specific Skills Training (JSST) and

apprenticeship in various trades across the

country, out of which 60% got jobs or are selt
employed at least six months after training

. Upgraded and certified 1,061 Master

Craftsmen and recruited 18,209 Master

Craftsmen to kain informal sector workers.
. Developed recognition of Prior Learning (RPL)

Framework to enable formalization and

recognition of skills acquired outside the formal

training system and ceilfied 37 candidates.
. Carried out diagnostic studies in the Tea and

Textile sectors to establish their productivity

levels thus facilitating implementation of

productivity improvement programme
. Towards productivity promotion, measurement

and improvement in the country, national and

sectoral productivity indices for 17 sectors of

the economy were produced as per the

lnternational Standard of lndustrial

Classi{ication Rev.4.
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Devel oped the National Policy on Labour Migration submitted ;
a

approved by National Development lmplementation Committee (NDl'
awaiting approval by the National Development lmplementation i

Communication Committee (NDtCC)
. Developed Labour Migration lVanagement Bill and submitted i

the Attorney General's Office for drafting;
n Amended Section 29 of the Employment Act, 2007 to inclL

maternity leave for parents adopting children;

" lnvestigated 30 economic disputes referred to the Ministry by 1

Judiciary;

. Analyzed 766 Collective Bargaining Agreements (CBAs) and forward
them to the Employment and Labour Relations Court (ELRC)

reglstration
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4.CORPORATE SOCIAL RESI'ONSII}ILITY STATEMENT/SUSTAINAI}ILITY

REPORTING

1. Sustainability stratcgy and profilc

The State Department of Labour has put up measlrres and strategies to ensure its prograrnmes
and projects are sustainable. Key arnong this measures are development of:

' The National Policy on Labour Migration submitted ancl approved by Natio,al
Developtnent Impleurentation Cornmittee OfDITC) awaiting approval by the National
Development Implementation and Communication Contmittee (NDICC).

r Labout'Migration Management Bill and subn"ritted it to the Attorney General's Office for
drafting and Amended Section 29 of the Employment Act, 2007 to inclgde maternity leave
for parents adopting children

2. Environmental performance

The state departntent for labour has elfectively contributed to the management and

conservation of the environment for the current and future generations, tlie following

measures have been put in place; implernenting the presidential directive o1 acliieving

10% forest cover tluough plar-rting trees in its public institutions such Natio,al I,dustrial

Training Authority (NITA). National Social Security Fund as well participates in tree

planting exercise.

3. Employee rvelfare

The state department has put in place measlrres to irnprove welfare of employees. During the
year under review, the state departl'nent Analyzed 144 Collective Bargaining Agreements
(CBAs) and forwat'ded thent to the Enl1;loyment and Labor-rr Relations Court (ELRC) for
registration. It also Prcpared Econonric I'osition Papers to advice the Cabinet Secretary i6
Wage deternrination and the Wages CoLrrrcils.

'flte state departuteut also iutpleuterrts the Occr.rpational Safety a1d I-lealth Act of ZOOT
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by clearly urzrking the exit at'cas in ca.se of enrer'gcncies ancl placin.g fire extingr-risirers.

4. Market place practices-

l'he state department lias put eflbrts in:

a) Ii.esponsiblc competition practice throtrgh.

Adoption of online plzrtlbrnr lbr procureurent o1'goods and scrvices guiclecl by the

PFM, Act 201 2 and PI)AD Act 2015.

b)Responsible Supply ch:rin ancl supplier. r-clations

The state depetrtmetrt has honourecl its obligatior"rs through tinrely payment to its
suppliers
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5. STATIIMIiNT OF MANAGEMIINT RESPONSII]ILITIES

Sectior-r 81 (l) o1'the Public Finance Management Act,20l2 requires that, at the encl of eac6 ll.a,cial
year, the Accounting Olllcer for a National Government entity shall prepare flnapcial stater-,ents i,
respect o1'that entity. Section 8l (3) requires the financial statements so preparecl to bc i, a lbrrn t6at

complies lr'ith relevaut accounting standards as prescribed by the PLrblic Sector Accou,ti,g Sta,darcls

Board of Kenya fi'om time to tirne.

The Accor-rntirlg Olficer in charge of the State Depaftment lbr Labotu'is respolsible for tlie prepar.atio.

and preseutation o1'the State Department for Labour's financial staterncnts, which give a true and fair
view of tl're state o1'aI'fairs o1'the State Department for Labour Ibr and as at the end ol.the lir-ra.cial year

errded on June 30,2021. Tliis responsibility includes: (i) maintaining adequate financial ma.ager..ent

arrangenlents and ensuring that tliese continue to be eflbctive throughout the reporti,g period; (ii)
maiutaining proper accouuting records, wliich disclose with reasonable accuracy at any ti're the

financial position of the State Department for Labour; (iii) designing, inrplernenting alcl ,rai,taining
interttal controls relevattt to the preparation and fair presentation ol'the filalcial statements, a,cl

ensuring that tltey are ft'ee fi'om material misstatements, whether due to error or 1r-aLrcl; (iv)
saI'eguarding the assets of the Statc Department Ibr Labour; (v) selecting and applyi,g appropriate

accounting policies; and (vi) making accotu'tting estimates that are reasonable in tl-re circ,msta,ces.

Tlie Accor-tnting Ol'licer in charge of the State Department for Labour accepts responsibility fbr the

State Departrnettt's flnancial statentents, r,vliich have been prepared o1 the Cash Basis Metliocl of
Financial I{eportirlg, using appropriate accounting policies in accorclance with lntemationzrl public

Sector Accounting Standards (IPSAS). I-he Accountirrg Officer is of the opipiop that t5e State

Department lbr Labour's fiuancial statetnents give a true ancl lbir view ol' the state of State

Departmeut's trausactions dLrring the llnancial year ended.lune 30, 2021, a6d of the State Department

for i.abour's finaucial position as at tliat date. l'he Accounting Oflicer in charge of tlie Statc

Department 1br LaboLrr lirrther confiru-ts the completeness o1'thc arccourrting records praintaipecl 1br the
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State Departuent, which have been reliecl upon in the preparation of the state Department,s financial
statements as well as the adequacy of the systems of internal financial controi.
The Accor-rnting officer in charge of the State Department for Labour confin,s that the State
Depattment has compliecl fuliy with applicable Govermnent Regulations and the te.,s of extemal
financing covenants (where applicable), and that the State Department's funds receivecl during the year
under audit were used for the eligible plllposes for which they were intencled and ,uvere properly
accounted for' Further, the Accor-rnting of1icer confirrns tliat the State Departme.t,s financial
statements have been prepared in a fbrm that complies with relevant accor-rnting stanclards prescribed
by the Public Sector Accounting Stanclarcls Boarcl of I(e.ya.

Approval of the financial statements

The State Depaftme,t for Labour's financial statements were approved and signed by the Accounting
Officer on Bb "{11 u 2o2t

Principal Secretary

Name: Peter K. Tum, OGW

Deputy Accountant General

Name: Ernest A. Lukayu

ICPAK Member Number:4150
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL

E n h a n c i n g A c' c' o u n t a b i I i I v

HEADqUARTERS
Ar-rniversary Towers

Morrrovia Street
P.O. Box 3oo84-ootoo

NAIROBI

REPORT OF THE aqfOrrOn-GENERAL ON STATE DEPARTMENT FOR LABOUR
FOR THE YEAR ENDED 30 JUNE, 2021

PREAMBLE i

I draw your attention tojthe contents of my report which is in three parts:

A. Report on the Fina{rcial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standar{s and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulne$s and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and mariuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure government
achieves value for nfoney and that such funds are applied for intended purpose.

I

C. Report on Effectivehess of lnternal Controls, Risk Management and Governance
which considers hovy the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management envirohment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity. 

i

An unmodified opinion {oes not necessarily mean that an entity has complied with all
relevant laws and reg(lations, and that its internal controls, risk management and
governance systems ar{ properly designed and were working effectively in the financial
year under review. 

1

The three parts of
responsibilities of the

report are aimed at addressing the statutory roles and
itor-General as provided by Article 229 of the Constitution and

the Public Audit Act, 20 5. The three parts of the report, when read together constitute
the report of the Audito neral

REPORT ON THE FI CIAL STATEMENTS

Qualified Opinion

I have audited the accorfrpanying financial statements of State Department for Labour
set out on pages 31 to 74, which comprise the statement of assets and liabilities as at
30 June, 2021, and the sptement of receipts and payments, statement of cash flows and

Report of the Auditor-General Departmenl for Labour for the year ended 30 June, 202 I



summary statement of appropriation - recurrent and development combined for the year
then ended, and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constitution of Kenya
and Section 35 of the Public Audit Act, 2015. I have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the State Department for Labour as at 30 June, 2021,
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Cash Basis) and comply with the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. lnterest on Delayed Payments

The statements of receipts and payments reflects an expenditure of Kshs.97,773,623
under acquisition of assets which, as disclosed in Note g to the financial statements,
includes an amount of Kshs.86,144,544 relating to construction of buildings. The latter
balance includes an amount of Kshs.49,100,000 paid towards an office block
construction. The project for the construction of the office block was awarded to a
company on 15 May, 2015 at a contract sum of Kshs.442,723,947. The project
commenced on 29 May, 2015 and had a revised completion date of 31 December, 2020
which has expired. Although a total of Kshs.313,000,000 had been paid since inception
of the project, certificate No.9 of 11 June, 2020 reflected interest on delayed payment of
Kshs.6,207 ,287 representing (1.402o/o of the contract sum).

The delay in project completion has resulted in increased project cost due to claims by
contractors for time extension and claims of interests due to delayed payments.

Under the circumstances, the interest amount payable of Kshs.6,207,287 is nugatory and
could have been avoided.

2. Acquisition of Assets and Fixed Assets Register

The statements of receipts and payments reflects an expenditure of Kshs.97,773,623
under acquisition of assets for the year ended 30 June,2021. However, the fixed assets
register at Annex 4 to the financial statements reflects fixed assets with a historical cost
of Kshs.225,51 1 ,252 and additions during the year of Kshs.99 ,225,709 which differ from
the amount of Kshs.97,773,623 reflected in the statement of receipts and payments.
Further, the fixed assets register did not indicate the historical value, current value, asset
number and location of the assets. ln addition, inspection and acceptance reports for the
completed projects were not provided for audit verification.

Consequently, ownership, existence, valuation and accuracy of the closing fixed assets
balance of Kshs.225,511 ,252 and acquisition during the year of Kshs.99,225,709 could
not be confirmed.

Report ofthe Auditor-General on State Departmentfor Labourfor the yeor ended 30 June, 202 t
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3. Recurrent Bank R[count

The statement of assels and liabilities reflects bank balances of Kshs.194,079,153 which,
as disclosed in Note Q to the financial statements, includes a recurrent bank balance of
Kshs.23,452,990. Hqwever, the cash book reflected a closing balance of
Kshs.23,546,722 as at 30 June, 2021 resulting in an understatement of Kshs.93,732.

Consequently, the acduracy of the recurrent bank account balance of Kshs.23,452,gg}
could not be confirmed.

The audit was condu{t"O in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the State Department for Labour Management
in accordance with ISSAI 130 on Code of Ethics. lhave fulfilled other ethical
responsibilities in ac{ordance with the ISSAI and in accordance with other ethical
requirements applicaQle to performing audits of financial statements in Kenya. I believe
that the audit evidencd I have obtained is sufficient and appropriate to provide a basis for
qualified my opinion.

Key Audit Matters

Key audit matters a r.! tf,or" matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year undbr review.

Other Matter

1. Non-Payment of lending Bills

As disclosed in Adnex 1 to the financial statements, pending bills totalling to
Kshs.81 ,872,393 we{e not settled during the year but were instead carried fonaraid to
financial year 202112Q22. Failure to settle bills during the year in which they relate distorts
the financial stateqents and adversely affects the budgetary provisions for the
subsequent year as they form a first charge.

2. Unresolved Prior Year Matters

Various prior year ,r!it issues remained unresolved as at 30 June, 2021. lvlanagement
has not provided rea5ons for the delay in resolving prior year audit issues.

REPORT ON
RESOURCES

LA\]A/FULNESS AND EFFECTIVENESS IN USE OF PUBLIC

Conclusion

As required by Artlcle 229(6) of the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lawfulness and
Effectiveness in Use]of Public Resources section of my report, I confirm that, nothing else
has come to my attfntion to cause me to believe that public resources have not been
applied laMully and [n an effective way.

on State Department for Labour for the year ended 30 June, 202 I
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Basis for Conclusion

1. One Third Staff Salary Deductions Rule

Review of the Human Resource data revealed instances where some employees were
receiving net salaries which were less than a third of their basic salaries. This is contrary
to Section 19(3) of the Employment Act, 2007 which states that the total amount of
deduction of the wages of an employee should not exceed two thirds of such wages.

Consequently, the Management was in breach of the law.

2. Mis-Posting of Staff

Review of the authorized establishment indicated that the authorized establishment was
a total of 1,367 staff members while the existing number was 570 resulting in a deficit of
797(41.7%) as at 30 June, 2021. Further, 185 staff members were placed in positions
that were not authorized while 979 staff members were not in the authorized positions as
detailed below:

The understaffing poses a risk of ineffectiveness in service delivery to public.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the

Report of the Audilor-General on State Department for Labour for the year ended 30 June, 202 I
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Authorized

Establishment
Staff !n-

Post

Variance
(Number of

Staff)
Observation/
Explanation Risk

Job categories
with no otficers
occupying the
positions.

365 0 365 This is the number of
approved staff who have
not yet been employed by
the auditee and the offices
designated do not have
any staff members
present.

Current in Post is 0 while
Authorized Establishment
is a positive number.

The risk of
efficiency in
service delivery
and execution of
the mandate.

Job categories
with excess
otficers that
are in the
same position

67 252 185 This is where the current
in post are more than the
authorized establishment.
This means that the 794
officers were in excess in
posts that had already
been filled.

The risk of
redundancy in
carrying out
operations
leaving some
officers idle and
underutilized.

Job Category
with fewer
officers

1197 218 979 This is where the current
in post are less than the
authorized establishment
This means otficers may
be overwhelmed by work
that is supposed to be
shared.

The risk of
overwhelming
the officers
hence leading to
under-
performance in
service delivery
to Kenvans.
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financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by section 7(1)(a) of the Public Act, 2015, based on the audit procedures
performed, I confirm that, nothing has come to my attention to cause me believe that
internal controls, risk management and governance were not effective.

Basis for Gonclusion

The audit was conducted in accordance with ISSA| 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internalcontrol, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Cash
Basis) for maintaining effective internal control as Management determines is necessary
to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error and for its assessment of the effectiveness of internal
control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the State
Department's ability to continue to sustain services, disclosing, as applicable, matters
related to sustainability of services and using applicable basis of accounting unless
lvlanagement is aware of the intention to terminate the State Department or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the State Department's
financial reporting process, reviewing the effectiveness of how the entity monitors
compliance with relevant legislative and regulatory requirements, ensuring that effective

Report ofthe Auditor-General on State Deparlment for Labour for the year ended 30 June, 202 l
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processes and systems are in place to address key roles and responsibilities in relation
to governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
State Department for Labour policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to

a
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those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the State
Department's ability to continue to sustain its services. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the State
Department to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the State Department to express an opinion on the financial
statements.

Perform such other procedures as I consider necessary in the circumstances

a

a

a

a

o

I communicate with the [\Ianagement regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA , CBS
AUDITOR.GENERAL

Nairobi

25 February,2022
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MINISTITY OF LAIIOUR AND SOCIAL I'ROTIICTION - (State l)cpartnrent for Labour)
Reports and Financial Statemcnts
For the ycar enclcd 30, Junc 2021.

7. STATEME,NT OF IIECtrIPTS ANI) PAYMIIN'I-S T'OR THE YEAII EI\IDED 3O'I'II .TUNE

2021

The accounting policies and explanatory trotcs to thcse financial statements fon-n an intcgral part of
the flnancial statements. The State Department for Labour financial statentents were approvecl orr

to. {" 21 and s ignecl by

ffie#a{R
Principal Sec retary Depr-rty Accountant General

Name: Ilrnest A. Lukayu

ICPAI( Mcmber NumbeL 4 1 -50

Name: Peter K. TLrm. O(iW

2020- 202r
Ks hs

2019-2020
Kshs

Note

RBCEIPTS
Transfers frorn National l'reas I 623,516 II 90
Proceeds fi'om Sale ol Non FinancialAsscts 2 (\ ())) r50 I 75,000
Other Revenues 3 I 00 I 496

TOl'AL REVENUES 2,683,545,666 3,054,926,057

I'AYMENTS

nsation of S 4 611 t47 681 924
Use of and scrvices 5 530,025,409 743I

Transfers to Other Governnte ut Units 6 126I I s9B,
Other Grants and Transfers 7 2,084,939 )
Social Benefits B 5l-t l,0l
Ac Lrisitiou of Assets 9 97 173 )

TOTAL PAYMENTS 2,528,971,960 3,022,627,612

SURI'LUS/DBFICIT 154,573,807 32,298,445
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2020- 2021
Ks hs

2019-2020
Kshs

Note

FINANCIAL ASSBTS

Cash and Cash uivale nts

Bank Balances l0A 153I 6l 58
Cash Balances 10B I

Total Cash And Cash E ivale nts 794,079,153 63,419,704

Clearence Accounts

ccouA Rents ce ivables outsta lnI andprest

II 15,792 89 35 7

TOTAL FTNANCIAL ASSBTS 209 72,041 98,999,27 |

LESS: FINANCIAL LIABILITIES

bles - DeAccounts P its t2 50, t3

NET FINANCIAL ASSBTS 1s9 007,970 55,207,459

REI'RESENTED BY

Fund balance b/livd 13 55,207,458 39,7 46,329
Prior ar adjustments t4 (50,773,295 16,837,316

lDefict for the ar 1s4 3,807 32,299,445
NBT FINANCIAL POSSITION 159,007 55,207 8

MINISTRY OF LABOUR AND SOCIAL PROTECTION - (Statc Dcpartmcnt fbr Labour)
Reports and Financial Staternents
For thc ycar ended 30, June 2021.

8. STATEMENT OF ASSBTS AND LIABILITIES AS AT 301'II JUNE 2021

The accounting policies ar-rd explanatory notes to these financial staternents form an integral part of

the financial staternents. The State Depaftment for Labour financial statements were approved on

D. Q. 2021 and signed by:

I

I

I

I

I

..B
Principal Secretary

Name: Peter K. Tum, OGW

Deputl, Accountant Gencral

Namc: Ernest A. Lukayu

ICPAK Membcr Number 4150
\
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MINISTI{Y OF LAIIOUR AND SOCIAL I'ROl'llC'fION - (State l)epartment for
Labour)
Reports and Financial Statements
Iror thc 1,ear ended 30, .Iunc Z0Zl.
STATEMIINT oF CASII Flows FOn rlrE ytrlAlt ENDED 30rrr JUNB 2021

The accottnting policies arld explanatory notes to thesc fir-rancial statcrnelts form eu-r integral part of
the fl-rar-rcial statements. 'fhe State Department lbr Labotrr' f inar-icial staternents ,vvere appro'ecl on

t) 2021 and si lry

&:
Princip:rl Secrctary

Name: Peter I(. Tum, OGW

6)\
l)eputy Account:rnt Gcncral

Nanrc: Ernest A. Luliayu

ICI)AK Membcr Nuntber 4150

2020- 2021
Ks lrs

2019-2020
Ks hs

Note

CASH FLOW FIIOM OPEI{ATING ACTIVITIES

Rcce ipts for ope rati tnco nl c

Transf'ers fi'om Natiorral Ji-ea I 2.615 t6 I I
Other Ilevenues

I I 0

ments for o ratiug cxpcnscs 2,67 6 623 516 3,053 5l 57
nsation of EC 4 671 t47 681 924

Use of and sen,ices f, 8 143,340I
Transfers to Other Governrnent Units 6 t60,t26I I 598,920
Other Grants and Transfers 7 2,084,938 5
Soc ia I Benefits 8 J,J 5t l9
Adjusted for: 2,431,199,236 2,896,342,069

Prior Year A l4 50,71 s) 16,831 t6)

I5
19,116,679 t9,9

Decrease(lncrease) in Accounts receivable: (oLrtstarrding i,rprest)

I rrcrease(Decrease) ir.r Accor"urts Payable : (dcposits aucl rete.tbn) l6
l 83,259 (5, r 85

Net cashflow from o activitiesril 221 ,51I ,922 I15,235,062
CASHT.'LO W FROM INVESTING ACTIVITIIiS
Ac ition of Assets
Net cash flolvs from Investing Activities il 713

7,773,623 126,2 43
CASHFLO W FROM BORROWING ACTIVITIIIS
Proceeds fi'orn Sale of Non Financial Assets 2 t50 I 75,000
Net cash florv fronr financi ng activities 6,922 ls0 3 75,000I

ETN NI RC EEAS NI AC ANSFI CD ASH IU Av TLIiNEQ 130 60,449 I,67
Cash and c:rsh e ivalent at BEGINNING of the ar 63 704I 73 184
Cash and cash e uivalent at END of tlre ar t9 79 r53 63 t8 704



A9
trE9,o a)J

G.-(Je

?E E6
s-tr
iq- E
J'-.t

Q fri

\oo\
o

-o
-il*

s
o,

c-
so s

o\

\oo\
oo
o\

s
(..l
o'\

\oo\
F-
(r-

\oo\

ca

s\o \oo\
@

slo
6

?tro
5o.9 3'5 : c.)

.i.u b

-o
Io

lt()

o
o'\.{-

o,
ca
oo
o\
c-.1

oo
tr-
F-

o
'+ao
o\\c
lr)
00
6\
a.l

(\
oo
\o

o'\
O
o,
.{-
\o
\o
ca

oo
ca
ca.{-

\o
ca

N
\D
O

o\
oo
ca

o'\
\c
c-)
co

c\

cr)
o,
t)
o,
(\
c..l

\cv
dt
$

celov

F-

6
rO
F-
m
vlr)

EQ)a)

.i i: co
,CE
OH1l

(-)

'o \c

ca(\
\o

a--
\o
N

o

N
c\
o'\
\o

o
O

O
O

\c
\!)
rn
\f,
m
rO
@\c
a.l

$
N
t--
a.l\c
5jr-\o

ooO.+
(r)
c.l

cn

\o
N

O\o

co

N

@
ca
o\
=foo

c.i
O
c-l
aa

C'
o.l
.c"
ca(--
\(--
o\

\ca
r-
o\
oo
e.l
ll.)
at

F-

€
ro
t--ln
.f,
rn

()
bt

na

fri

-o
+
llo

\o
Oo

r--
o'\
c.l

O
O
O

r-

O
Oo
O
O
O

\c
o
rn

N
00
o\
N

cn
O

$v]
ca
o'\\o

\o
ca
o
o\\o
ca
c*

t--
co
o\
ta
o\

c.l
oov}

OO
O
oo
o'\

O\o

=Jjco

ri

co

N
t--
ca

N

\o

ra

al
oo
ct\
a.l

U)
I

0.)

U)

4

.o oo
c.lo
(\
o\c\
$
ca

VJ
N

No\
all

.i.
ro

r/)
\o
o)
\o

oo

o
O(\
\o
\o
\o
\

ca\oo
\o
c.lO
t--\o

I

o
O

o
t-.
$

oo
co
co
c'r
F-
\d
ca

€
a.l

a.lo\
c..l

tf,
co

<q)tr01
bo:

si-
cao
c-o
ca
(r)

aa

o
O

O
O
(--

O
o
o

!+
ro

t--

w
ro
N
co
v

O
O
O

(-'l

@

\o
(r)

ca
O
o\
o\

Oo
O
o
N
\o
(\
N

O
O
o"
O
co
o)

O\o

v
cf)
c{

@

C'

t--
c\

\f
ro

r-.
s
ea
at
eo
.+

()

6.)(r)

0)

x
l-l
q)

e)

q)

q
F
A
a-l

U
r-l

a
0)0
(n
()
o
Lo
('
c)

oIrrl

o
a
0)

CN

E

€
A.n
6)e
rr C)

^6Yad<

a
o
{)o
0)

()
-q

a)

(,)
U()
&

F

U)

c.)

qr
o
=o,E-
aY,
CYoa
tro
OLur{

q
()
9
L
0.)a

T'

6
E
o
o
b0

q-
o
()
a
f

,a
0)en'a

oD
aZl=b

,9=Eb
EBFO

'o
c
0

!do
L' .0.)
,a6-)-

a

0)

0)
co

t'
=o0)a
E
O
o

U)

a
0)aa

q-
o
tr
o
:!
.9
oo

F<

()

()

U)

(n

r-l

z

U
Fz
a
Ar

F]
trl
r-l

z
Fz

p
U
F]

2
o
F

tu

Fz
r-l

F
F(n

a
ap
a

L

J
t-

(H

q)

L

0)

c)

(n
I

z
F
U
14
F
&

rl

U
Q3;
A E^r
= ()aiA tr e..t

n=tr
)a-O=x
H .- cf)

-< E=>ldc)

Otr 6
>::N=6)
Fa'^)a? y
';oe
Z-a

=elozc{tu



I
l.

>\

1f()
tr
b.,)

a
-(f

N
O(\

{r
0

flf\

'(f()
o
l-<
o.
t

c)-0)
2
cn

o
Eo

A)

i-

c
-od
,J,
,o

G,)

(_)

a
o

|l<

o
_*

:i
!
OJ:\l Y tr; qi'

!-
CJ

-
U

HA'--
LU'.= Z1 o --o-X =LLii-TJ

?,A cr+
o () 'a--=-()

L
L()P:Y
OchOF
U=d^
cl)v\J

((d.-

^'i dr - )
p,tu'= -EA
6 ^ Y'qrnr =Y (J

6

u)9

--cdcnaI., -o -) a
:r 9 -- d
)lCJ_

U-

Y ,, !-) 9)
!
t-AtY

s,h e!/*a=
P^ oo E q:

0-)U
-.C,EUE!
O(H(6,
o o-l -S
a (, 

='-L--!ue,g 3 !n,n
@ t .n)

:-io(.J-.
foo')-a()

.v9PHL-P

oca=

(u
)N

-!cf)P A
L

16U
.:'t-
6(J i-!:d .r-': -Sl '-

=U(en!d6
rv=C)

roP--C^\
ca cJ .t^' Il

t v) !
V!

U
!o- L--=

d

frl

I
t
I
T

I
U
rn
ti

F!f,
o)L

-v4H
9)triz
E<lq)J\a

t
gaid
v.tH

}?V
kq
0) ci ii>va--

(\l

ot
q)

rO

q)

o
0)

L

tc
l!
IE
IF
rs
IF

U
r-l

lH

t3

I? 
E

ffi*
liE

/tr

HE
2&
F"

f,
GF
c,)1tx
a9

()
dA
c-
cJ q)

CH

l- Z.

U)q)

z



oeY
-uv
.T F,.a
€ o=
vk E:Eri
s

s
()

J!

>Roo
Fl

s
l'r
O)

soo
rJ

xoo
t--{

;s
@
o)

:R
lr)
ot

soo
r-{

\o
rn
cn

s(o
LO

>R
cn
or

>s
F
CI)

EO!^oq).= cbo: o
;.ee

(,)
I

ll
6)

$O

\o\c(\

O(n
O.C

t.-
t--

o !f,
rr)
o\
ro
!f,v
ra)

(\
@

o,

c.t\o
O
a-
oo
o\
11'
cl

O N\c
O

o\
6
ca

O
\D

ca

(\

o.
ca
\c)

\o

ro
o\

t--
o\

6\f,

\f
al
ro
ra
\o
N
'+

o

- t.3Scv?
E ;-na
<o

O

\/.)

o,
<-r-
t-.
\o
c.)
c-

(\
C\

o
O
O

ro

r*
o\\o
rf,vr-

$
(-.l
t--
c\\o
(r-

t--\o

s
c.t
c-)
O\
co
\o\r

c\
\c)

ti-
t/.)

oq
oo
cao'
s
@o
c..l

O
ca
ca

o\
o\
r-
O
t--
oo

\o
t--6
ro.+

N
r-
F{

!+
c.l
F1
rf1
\o
Ntf,

c)
bI

cq

lL

-o+
Io

o,\oo

O(\.ir
t--

O
o
OO
t--

O

O

o\\o

v
rar-

rr)
cn
O"
.{-
ri-vl
ca
o\\o

\o
c-)
O
o\\o
cn
o,
$

O
O
o
(-.l

s

Ov)
o\

\o

\
co
o\

oo

tr)
(\
a-
ca
o\

\o

.+

lr)r-

o
\o
o'
tr)
\o
@
@(\

I
[n\o
o\
rn\c
6
€
c.l

\r)
\o
o\
n\o
t
@

I

O
O
N

\o
\o
r)

I

O
O

a
O(--
$

N
\o\o

ra\c
o\
rf1\o
0a
6
c.I

CEe
FO.i orbo'6

oca

$
cao
c--O
o\
O
t--
oo

O
Oo
oo
t--

Oo
ooo

!+
ro

F-

o\r-
oo

O
O

N
6

\o
r/.)

(al
ca
O'
C>
r/.)

O
O
O(\
\o

*
t/.)

O
O
O^
O
oo
o\
tr)

O

.{-
ca
N

oo
r
ca

r-
oo

\+
ca

r-

o\r-
00

I

U)
F

9J
U

a
C)o
o
C)L
L
6)

oo
oI

E]

(F

o
o
0)

a
E
o

q

e)q:t6;oYAd<

a

.e
C)oo

L()
-=
-)

6)q)
()
&
Cq

F

U)
Fz
F
Z.

q-
o
co,E-
!Y d)

=o)6ao-utro
OL() t!)

o
0)
9
L()
a

-o

=CC

th

o
o
b0

q-
o
()
th)

,- u)
C).=

oJ
OEP6

-(D -
30
=?LVFO

'o

a

!ea
(, .()
,(n(l)-

a) (-

.I
o
0)a?
.:0)oEO{)qQ

ooa
(ts
o

'l=

a

6o

(o
PoF
rc,c
o
L
(9

(J

o

L

(n

Fz
r-'l

ap
U
f=l

2
F

&

fr

Fz
t-lraa
r-'l

F
Fa

lsa

p
a
'-i

L

J
L

(H

0)

tr

()

()

(h
t

z
t-'l
U
frl
F

J

()

8E,trN
t-l 0.)O
ZEN
4c)6.)

>a4
v de
FQ'5 c')

id6.)
Eg,

AI* 0)

r'trlY*d:a
FEerA r&oe
ZQLic)otSAz(a



t
lo

rn
F.i

i]:'
2?q
i.a1 2
g

.!F

v )
+J->cJA .-
:d.)
L\A

)d (r) C
-clo.l
CJ Li ET
JLZ.

v/
t-,

FFA
()n(Jaz

I
I
I
t
I
IC
l3

c-
./

LL

(.) o
C)()

(n

.+
O C,)

.-z
IA
0)

z

rE

ls
t?

zIt
lH

l]

l3
2rt

I?s:
:!

dd=
-!)

taEg
rdC)

!

Ia= i/trF
^/dY

IE ifc)A
tsr a/ r--z--

N
1

{

ffi

-o
'o
()

bo
U)

N
O
N
.t

-t
ut
nj

'oo

!
o.

o
:<
c.)

a

o
()

a

,*
Li

o
-o
J
:r

.oH

(_)

t

0)

O

CN

C)

F

o

,- (-)

EFU
; 0-)v
I

d
)(u

I

u lj!a 'E4
G--

0() o)
t5 ds

<n 9C€
L

P(J=

O . -C/O
'J .4 <4
bo .p! c
Eiul'=ec
Eb :6 .9
n=a!(Ja

otra
'aO-^
() * .Y.iJrra6)
d()i<

a d'-=
LUoJ! )

a-v
a:i+<
,u=&c
5 u1';
A Ee!--o

U :JPC-
ru c)

d gcn
C) E .c-)a tr-q
d oOX

.iJo :.- +-
^ U AUd

-U5 qiR

\roa)-d- .E :_
'+cdi
ONoJ

Lp

(U
d16N :iAi
= o-(]
:v)tu
)Hp
;r=d
(-)-P

(

E h'e



I

E9(r
I

,ts'EE
=o)v()(g.:

!^(Gu\c-d
r:-1 0-)

-
o.U(gO u, '(, !lIl.]Etr6
vF? q

v!} 9 E B
^)OrJ^-:.ooi;,_8EE €

O)qiL:=LOoJvo'O
ttrstr
969P .;
-r2O-a

-OOd() LTog.a
Fai:2.Yc.rq.6!0U)(u
sieil9
Ocd=.tr
-U56)9=
EE::9 E
o';(h=u)-ot
-oaloai
$r>/'LO.O0)hio-\ooE B i E b

9;1VE
d)o;4oo
=C,:dP

=o.l:Ea;aYob,bE.2!azou)v'-trqs v, ':j.E
trP=til<E (Li
.20)=oX.c,E bsEs)?..r-(r)
UENgc.
-r -.O qr A (H
Ecoi:oL9 I00)o='==v
d

Et $E S

;c,=bots
=(Jsitr*r o '-= c)S=E'=9)!FH\LV(\-o)=)

(H:

\--
s
(.)

,lr

s\o
t--

^\\or-
\o
r-
F-

s
\o

\o
o\
co

s
F-\c

trc)
oaOc).= Eb! : o.)

E.T,b
'o

I()
lt
(.)

\c
co
aa

c']

cn
o\N

oo
ra
l.)
a.l

ra
al

\o
$
oo
c-r-\o
@

VJ
ca
ca
$
ri-

co

\o
o\
c.{

a-l
o\
(..l

co
\n
o\
ra.+

rn
.+

c-\o
lr)

N
o\

0)

_:"l)

5sft
E FCq
{o

U

r

oo
<i'
oo
co
ca
o'\

l/)
ln
6
-+€
0|o
ao
o\

\j-

c..l(\
c-l

c.l

o

\o
tr-

.{-

tr-
ra)
\o
O
o,
oo

v
oo
o\
r-
olo\
\o
a.l
00

t--\c
rn

a.l

o)
bJ

fr

-o+
lto

t--
c.t
o,
C'
c-
o..

ca(\

r-
rO
o\
r.,r-
o\

ro
..l

o
O

O
O
O
O
oo

t--
aa
o,
co
F-o\
o.tr

O
O
O
O
O

F-
ro
o\
aO
F-
o\

rO
ar

t

o

()

q

4

ca
\D
O
\o
N
$(\
(\

?a\o

\o
.I.+
N
N

O
O
O
O
O
o^

O
$

ca\o
O
\o
N
.{-
r-\o

OOo"
O
O
=i:
(--
co

ta\o

\c
N:f
N
al

?-
E().- bIco.u
L=

cC

o

O
$
s\
$
c.l

.+
'+t+v
(-ll

O
O
O
a

@-+

O
O
O
O
rn
r-

O
Oq
O
Oq
@
-{-
c\

'+vvt+
a.l

c)0

o
xr-l
q)

Or>tr(.) ()

a
F

f;l()
F]

a()
0
0)

0)

o
g
o
oI

q

a)q)

F

U)
Frz
f-l
z

A

E

a

o
o
bt) o(* 0)

^()ar)
{or

\60).=

of,
e6

,P=ad
=>LVFO

()
a6

(ts
o

.9

.=

.2
(,
o

F

L

C)

c)

U)

L
a

Fz
r-'t

a
Ar
o
rl
l=1

2
o
F

o
o<
o.

fi

Fz
ari
F
Fa

\=
Z.
ap
a
N

U)
0)

z

L

rl
L

o)

L

c)

()

a
I

z
o
F()
r-1

F

,.]

U
2v,tr c.lFl G)C)7 trc.l4oe)
p(,E
\J dO
!Q '6 t')
{ c'ojc9
r*r2 I
,\lIi ()

-'5=r'tr:':
tld-J

F3c)Qrr.c
HO!
Zqr.i<oc)
z,-H



I

c
ao

F;
q4

5 z. B(.i?
VF
et=Eiz
:1t-
L

=!,4 q)

()tsC-)
1r<- f:l z.
Z,::V
--4 ts\
Hucli.29

I \.,
()
oru)g

c.)

c-

c-7

/Y\,s
a'
$

ffi

-o
c)
tr
bo
6

N
O(\

u
-$

o
(J

o
e.
o.
(.),
0)

a

()
E
C)

a

o

!

=o
(n
J
L

,o

0)

E

o-
(J

IJ
C)

Ci

U)

,-

(/)

O

C)a

-o
E
c)

o
ic

a
C)

a

(J
!

(-)

o

c
()

()

a
U>
d

(-)

0)a
!

c,),
a
o
o

-U
lro

-o
'o
0)

a

O
frJ

()

o
-o

an

lo
t
I
I
I
I
I

C

IE

t;
IF
lg
tF

U

lE

l!
U

IEES
4qro)

lE*5
CQ 'A 'o4i4.

TiEE

IiEi
?,e,?z.*-



rr)
Fi
'+
i:
c)
6
F

)5 -z6 a' re!e
eltstrJc.)
d<r:it-
)o94.r I \
OHH

odez

j

9v
(.)
c)rag

()
Gc<

qE
LG
AiZ

t
t

-o.o
0.)

.go
a

C\
O
c\l

(y
o
ro

o
0)

o
Lo.
o,
c)
!
c)

cn

o
E
0)

ch

(.)

L

U
-o
rl
!

,o

o

L

a.
0)c
()

a
0)

F

ar-l
<.
z

I

a

Z
U)

z
&

Z

F
D
U
rax
f:l
F
r-l

;)

r;

L

J
L

q-

o

L

(.)

()

o
I

z
,
U
r-l

F

Fl

U
OY;tr o.t
-2, tr a{
<6c)

D(ah
\,6O
aQ '6 t')

rPC)

aE o

*dy
Fga)U)L.Eo€
ZQLc)O
< eZ rr-

€)
c)

I-

rr)
r..l

.a.<l
o\
rf)

o\
\D

c-
$

Or-
<-
@

o\\o
r-
c'.1

r-
ca

r--q.

.fr-

e)

r-
o\
c\

o.\\oo).
oa
-<1-^

C'

O<i-
<.^
c-a\
<.^
c\

o\
'f(r-I
q
o\

c'.i
cA

o\
=1-C\I
@o'\
c'.i'

ra)\c
o\
ra)
aa
oao\
lr-)

6:

<)

rr^)rn
V-)
?3o:
e-I
\o

oo
C{r-:.
c-)
O*\\\o

c,c

'<iC\
\o

r-
s1-

-<f

\cc\

'<f
e..l\o
q)
\o^
\o
in
'+-

C-l
s1-..
-<r
vl
<o\

\D
C\

\o
r-:\o

@

.<-s
-.
'n-

o-,
o\.f
O

q

?J
I.-.a
o\
ra)
-r.

o\
C\L

@q.
C..l-<r

\o

r-o\
oo
a.lra
GI

q)
bo

Fq
cg

t\

oor+

F:
ra)(.a

c.l
\.c)

r-\o
cd
c,o

\O
<-

-@oo

O€o).
oo\9,
f-
c\

r-r+
rr)
r.\ra

=

O
O.<.^(\
O
od-{-

c-c.)

c-io\
o\
\ovl.
C!\c

q)o\
ol
O.1.
c!\o

o)
aa-a
c-.1ca(-l
F-
ra)
!:f

6
@-q.
a\ta
c\l.
r.\
<.

\o

rr)

c-l
oo

a.l

q)

a

E,

ra)
ra)
c.)o\
\t)
rn
rf)

.-.:
Oo\
c-)

o:
-<f
oo
c-)

O
c-)

tr.-

ra
\o
\oo\€a

o\

<-
co^
<-<.<-

c-)\o
O^
\oc\O
-d:c-\c)

oo
(\
ooO
r-

\o
co

O
c-)

r-
ca

c..l\o
ce
.a

tr.\
c-)

c.i\o
a7)

oo
c'.1

c-.1

c:

'<r
aa

a)
borc|

Fq

ooo\v]
ra)o\
rr-)
F-r-

c\
o,o

c-.io\
<-'Soo
c-)

\c)co
O^
ooo\.<-^

O
c-)
c-l
O\o
EJ
r-ir.\
c-)

rr)
oa

\o
e.)rr)
e.)o\
ca

o-\\o
co^
\o
o\
C\o\

O
O
O

.o^

OO
c'i

c-)

odc-\o
o\
.<-

c-)\o
O^

C\
c-)

r-

ra)
a?
c-lo:
c-)
lr-)
.<r

c-)
O
a!o:

-<J-

'<f
ce

r-:
R
eac{a?
lif

a)
L)

a)

trr

o

-]
o
m
q)

Lr
o<

o

c)

L

(H

O
o-

O

o

F

Eo

0-)

c.)
J<

(€

=oo
a^)

o
O

O
Lo-

o

q)

o
o
q)

q)

\3
-.

"a

A
0)o
!

O
q-)

(./)

O

O

o
o.

O
O

L
Q.

o)
E1
O

FIrIl

o
0)
o
o

€
0-)

EO

0)

O

L
A

ol

Llc-I

f
oc.

C')

bo

4

l-l
ol

ol9l

0)
O

q)

0)

!

s
q)

()(,
.E

o-

trt

F



T

Io
I
I
I
I
I
t

C

tE

T;

TF

ls
lF

U

ln
t3

r; c s
4Qc)-9

l5*3
EQ '5 t.a
zl-s4

rd€i
Gri

C!
ZQr

IE&e



MINISTRY OF LAIIOUR AND SOCIAL I'}ROTECTION - (State Department for
Labour)
Rcports and Financial Statements
For the year ended 30, June 202L.

12. SIGNIFICANT ACCOUNTING POLICIBS

The prinoiple accounting policies adopted in the preparation of these financial statements are set

out below:

1. Statement of Compliance and Basis of Prcparation

The financial statements have beeri prepared in accordance with Cash-basis International Public

Sector Accounting Standards (IPSAS) as prescribed by the Public Sector Accounting Standards

Board (PSASB) and set out in the accourtting policy note below. This cash basis of accourlting has

been supplemented with accounting for; a) receivables that include imprests and salary advances

and b) payables that include deposits and retentions.

The financial statements comply with and conform to the fonn of presentation prescribed by the

PSASB. The accor,ulting policies adopted have been consistently applied to all the years presented.

2. Reporting State Department for Labour

The financial statements are for the State department of labour. 'fhe financial statements

erlcolltpass the reportirrg State Department for Labour as specified under section 8l of the PFM

Act 2012 and also comprise of the following developrnent projects irnplemented by the State

Department for Labour:

(i). Kenya Youth Employment And Opportunities Project (KYEOP)

3. lleporting Currcncy

The financial staternents are presented in Kenya Shillings (KShs), which is the functiorral and

reporting currency of the Government and all values are rounded to the nearest Kenya Shilling.

I

I



t
MINISTITY oF LAI]ot/R' AND SOCIAL PIIoTIiC'I'loN - (Statc Dcpartnrenr for. tr,atrour)Ilcports and Financial Statcmcnts
For the ycar cnctccl 30, ,lunc Z0Zl.

SIGNIFICANT ACCoUNTING polICIES (crntinuctr)
4. Signific:rntAccountingl,olicics

T'he accottnting policies set out in this section havc bcen consistentll, applied b), the State
I)epartment lbr I-aboLrr fbr all the years presentcd.

a) ILecognition of llcceipts

l-he State Departmetrt tbr LaboLtr rccognises all receipts h.onr the various sollrces l,u.hc. thc cvc.t
occllrs and the lelatccl cash has actLrally bcen receivecl by the State Dcpartment lbr ],abor-rr.

i) Tax lleceipts

Tax receipts arc recogtrizecl in the books o{'accoLrr-rts w4ren cash is received. cash is c.r-rsicierecl as
received whc, ,otification o1'tax rcmittance is receivcci.

ii) Transfers from the Iixchcqucr

Trausfers from thc exchequer are rccognizecl in the books of accor-rnts when cash is Leceivecl. Cash
is consideled as received wheu paytnent instruction is isstrecl to the bank ancl notifiecl to the
receiving State Department Ibr Labour.

iii) Ilxtcrnal Assistance

Extemal assistance is receivecl through grants ancl loans fi.om multilateraI a,cl bilateral
development partners.

Grants and loans shall be recognizecl in thc books ol'accounts when cash is reccivecl. Cash is
considered zrs received when zr payment aclvice is reccivecl b), the recipient State Depar.tmcnt fbr
Labor"rr ol by tlie bcncficiary.

In case of grant/loan in kind, sttch grants ale rccorclecl r-rpon rcceipt of the grant itenr ancl upo,
detet'tliuation o1'the vzrlr-te. Thc date ol'the transzrction is thc ValLre clate inclicatecl on the payntent
advice' A similar I'ecognition criteria is appliecl fbr loans receir,eci in the fop, of a diLect pa),.lent.

During the ycar erlded 30'l'Jttue 2021, there were no instauces of non-courplia.cc rvitS terrrs ancl

conditions which havc t'csttltecl in ceurcellation olextcnral assistance Ioans.
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MINISTRY OF LAIIOUR AND SOCIAL l'}ltOTECl'ION - (Statc I)cpartmcnt for Labour) '
Ilcports ancl Financial Statements
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SIGNIFICANT ACCOUNTING POLICIES (Continucd)

iv) Other reccipts

Tliese inclurde Appropriation-in-Aid and relates to receipts such as proceeds Ii'om disposal

of assets and sale of tender documents. l'hese are rccognised in the fir-rancial statements the

tirne associated casl'r is received.

b) I{ecognition of pal,ments

The State Department for Labor-rr recognises all payments when the evcnt occllrs, ar,d the related

cash has been paid out by the State Department.

i) Cornpensation of Ilmployces

Salaries and r,vages, allou,ances, statutory contribution fbr employees are recognized in the

period wher.r the corlpensation is paid.

ii) Usc of Goods ancl Services

Goods aud services are recognized as payments in the period when the goods/services are

paid for. Such expenses, if not paid dr,rring the period where goods/services are consurned,

shall be disclosed as pending bills.

iii) Intcrest on llorrou'ing

Borrowing costs that include interest are recognized as payment in the period in which they

are paid for.

iv) Repayrnent of Ilorron'ing (l'}rincipal Amount)

The repayment of principal alrount of borrowing is recognized as payment in tl-re period in

which the repayment is made.

v) Acquisiti<ln of Fixccl Asscts

The payrr-rent on acquisition o1 property plant and equipnient iterns is not capitalized. 'fhe

cost o1'acquisition and proceeds h'orn disposal o1'these items are treated as payments and

receipts items respectively. Where an asset is acclr-rircd in a non-exchange transactior-r for r-ril

or norninal consideration and tlie fair value of thc asset can be reliably established, a contra

transaction is recorded as receipt and as a payment.
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MINISTITY OF LAIlOtjlt AND SOCIAL PITOTIICTION - (Statc Departrnent fbr L:rtrour)Ilcports ancl Financial Stiitcnrcnts
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SIGNIFICANT ACCOUNTTNG poLICIES (conrinued)
A l.rxed asset register is nlaitrtained by thc Statc Departnrent {br t,abour alcl a slrunary proviclecl
lor purposes of consolidation. This sunlnrary is disclosecl as an annexure to the fl,a.cial
staternents.

5. In-l<ind contributions

ln-kind contributions are donations that are maclc to the State l)epartment lbr Labour i. the lbr..r
of actual goods and/or scn'iccs rather tl-ran in moucy or casli tcrms. J'hcse clonations may i,clLrde
vehicles, equiprnent or pcrsounel services. where the financial value received fbr i^-liincl
contributiolls call be reliably detemtinecl, the State Department fbr Labor-rr inclucles such vzrlr-re in
the statement of receipts ancl paymcnts both as leceipts zurcl ers payments in equal and opposite
anrour-rts; otherwise, the contribr:tion is uot recorcled.

6. Third Party Payments

InclLrded in the receipts aud paymerlls, Are payrnents macle on its behalf to thir.cl parties in lbrm of
loans and grants. These pzrytllcuts clo not constitute cash receipts and payments ancl are disclosed in
thc payurent to third parties in the staternent of receipts ancl payments as proceeds fi-o^ fbreig.
borrowings.

7. Cash and Cash llquir,:rlcnts

Cash and cash equivalents comprise cash on hancl zrnd ctrsh at bank, short-terni deposits on call ancl

highly liquid investmeuts with an original matr-rrity ol' three months or. less, r,v6ich are readily
convertible to known amollnts o1' cash and are sub.iect to insigniticant risk o1'changes ip value.

Bank account balances inclLrdc atnoutrts helcl zrt the Clcntral Bank of I(enya ancl at various
comr-nercial banks at the er-rd of thc financial ye:rr.

45
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SIGNIFICANT ACCOUNTING I'>OLICIES (Continucd)

a) l{cstriction on Cash

I{estricted cash represents antounts that are lirr-rited/rcstricted fi'om being used to settle a liability

fbr at least tr.r,'elve Ilonths a{ter the reporting period. lhis cash is limited fbr clirect Lrse zls requirecl

by stipulation.

Atnounts ntair-rtained irr deposit lrank accounts are restricted for use in relirnding tliird party

deposits. As at 30th June202l, this amounted to Kshs 50,864,072 corlparecl to Kshs 43,780,813

in prior period as indicated on note 12. 
-l-here were no other restrictions on cash during the year.

8. Accounts Rcccivablc

F-or tlie pLlrposes of these financial staternellts, imprests and advzrnces to authoriscd public ofllcers

and/or institr.rtions which were not surrendered or accoLlnted 1'or at tl,e end o1'the llnancial year are

treated as receivables. This is in recognition of the govemnlent practice r.vhere the imprest

payments are recognized as payments when fully accor-rnted lbr by the imprest or AIE l'rolders. l'his

is an enhancement to tlie cash accot-tnting policy. Other accounts receivables are disclosed in the

linancial stateurents.

9. Accounts Payablc

Iror the plrrposes of these financial staternellts, deposits ancl retentions lield on behall'o1' tliird

parties have been recogrrized ol1 an accrual basis (as accor-n-rts payables). This is in recogr-rition of

the governtlent practice of retaitring a portion o1'contracted services and works pcnding lultllnrent

of obligations by the contractor and to hold deposits on behalf of third parties. 'fhis is ar-r

enhancenlent to the cash accoutrtiug policy adopted by National Governnrcnt Ministries and

Agencies. Other liabilitics inclr-rding pending bills are discloscd in the Iinancial stater.r.rents.
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SIGNITfICANT ACCOUNTING POl,lCIES (Continued)

10. Pcnding Bills

Pending bills consist of r-u-rpaid liabilities at the encl ol'thc l'urancial year arising from contracted

goods or services during thc ycar or in past years. As pending bills do not involve thc payment of

cash in the relrorting period, they recordecl as'r-ueurorauclLmr'or'ol'{-balance'iteurs to providc a

sensc of the ovcrall nct czrsh position ol'tlre State Departnrent fbr LaboLrr at thc end oi'the yezrr.

When tlie pending bills are finally settlcd, such pzryments arc included in the Statcmcnt of Receipts

and Payrnents in the ycar ir-r r.r4rich the paynrcnts are made.

11 . Budget

-fhe budget is devcloped on a courparablc accounting basis (cash basis cxcept lbr imprest and

dcposits, which arc accouutcd lor on an accrual basis). the sanre accounts classification bersis, and

fbr the same period as the tinancial stzrtenrents. The original budget was apl)roved by Parliament

on .lrrnc 2O2O for tl-re pcriod 1't July 2020 to 30tl' June 2O2l irs re quired by I-aw and thcre \,vere t\,vo

supplementary adjustments to the original budget dr-rring the year.

A comparison of the actual perfbnnancc against the cornl-rzrrable br-rdget fbr thc financial ycar under

review has been inclr-rded in the t'inancial statements.

Government l)evelopment Projccts are br-rdgcted for undcr the MDAs br-tt receive budgeted lirnds

as transf'ers and account (br them separately. T'hese translers are recognised as inter-State

Department for Labour transf-ers.

12. ComparativcFigures

Wl-rere neccssal'y, comparative figures fbr the prcviotts financial year havc been ameuded or

rcconligured to conlbnn to the requircd changes in presetttatiou.

13. Subsequcnt [ivcnts
-l'here havc been no cl,cr-rts subsec[rcut to the flnancial year eud u,ith a signilicant impact on the
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hnarrcial statements Ibr the year ended 30t1, June 2021

SIGNIFICANT ACCOUNTING poLICIDS (continuctr)

14. Errors

Material prior period errors shall be corrected retrospcctively in tlie first set of fina,cizrl statements
authorized lbr issue after their discovery by: i. restating the conrparative amou.ts fbr prior
period(s) Presented in which the error occurrecl; or ii. If the erlol ocourrecl befbre tlie earliest prior
period presented, restating the opening balances o1'zrssets. liabilities a,d net assets/equity lbr the
earliest prior period preseuted. Dtrring the year, errors Lhat have becn correctecl are disclosed under
note 13 explaining the nature and amounts

I5. ltclatecl Iral-t1,'fransactions

Related party relationships are a norlral lbature of comrnerce. Specific infomratio, wit6 regards to
related party transactions is included in tlie clisclosure notes

16. ContingentLiabilities

Section 148 (9) of tlie PFM Act regtrlations 2015 requires the Accountirrg officer ol a National
Goveruntent State Departtnent for Labour to report on the payments made, or losses incurred,
by the National Goverument State Department to meet contingent liabilities as a result of loa,s
during the financial year.

A contingent liability is:

a) A possible obligation that arises fi'onr past events and r,vhose existence will be conljrmecl
only by the occurrence or l1oll-occLln'ence of one ol'rnore Llncertain ltture cvents not wholly
within the controlof tlie State Dcpartment; or

b) A present obligation that arises fi'om pzrst events but is not recognisecl because:

i) It is not probable that an outl'low 01'resources embodying economic bc,ellts or. scrvice
potential ',vill be reqr,rired to settle the obligation; or

ii) T'he antout]t of the obligation caurtot be nreasured r,i,ith sr-rlllcie,t reliability.

Sotne of contingent liabilities ntay arise ft'orn: litigation in progress, guarantees, i.de,-rnities.
Letters o1'comfbrt/ sr-rpport. iusttrance. PLrblic Private Partnerships, The State Dcpart,ent fbr
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I-abotrr does trot reco-qnize et cctt-ttiugetrt liability bLrt cliscloscs cietails of zipy,co,tinge.cies in the

rlotes to the flnancial statellrcnts uuless the possibility ol'an outllow o1, r.esour.ces e,rbociying

ecouonric be nef its or service llotcntial is renrote. Annex 7 o1'this financial state.ie,t is a r.egister

of the contingcnt liabilitics irr thc yezrr.

O
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MINISTIIY Ol'LAIIOUR AND SOCIAL PI{OTtrCTlON - (Statc Departprent lbr Latrour)
Rcports antl Financial St:rtements
For thc ycar ended 30, .Iunc 2021.

I3. NOTES TO TI{Ii IIINANCIAL STATIIMTNT

I Exchequer lLclcases

2 Proceeds from sale of Assets

3 Other Iteccipts

4 Compcnsation of Employees

O
t
T

T

I
I
t
I
T

t
I
T

t
I
I
I
T

I

2020- 2021

IGhs

Dc scription

I(s hs

2019-

Total ucr I{elcascs fbr uartcr I 619.185.774 761.907.{t78
TotalExc Rcleascs lor tullcr 2 564.3 5 7.490 r.099,03 5.467
Total Rcleascs fbr tuzrrtcr 3 7,17.559,151 67 1.7 t5,6-lotal 

[:,xcheqLrer Releascs lor 4 744.521,10t 5 I 9,23 1,544
TO'I',\I,

,5t6 3

2020- 202t
I(slrs

2019- 202{t

Iis hs
lioni the Salc ol'lnventories, Skrcks and (]onrnroditicsIl.ecc 6.922.ts0 I.175.000

1'Ol'AL 6,92 150 I 000

2020- 2021

Iis hs

2019- 2020

Iis hs
tionr Aclmiuistrative Fces and C s - Collectcd as AIARece r,000,000 1.660,496

I-O1'AI, I 0 I

2020- 2021

I(s hs

2019- 2020

I(s hs
[]asic salarics of 416.91 I,58 I 38 r,tt77,028
[-]asic of'te 16.t25.252 61.i88.254
[)ersonal allorvances aid as ol' 235.4 I0 7l 231.263.t55
Personal allorvances as reinrbursernents 6.619.79t 8.41
I)ersoniil zrllolvances rovicled in kirvl 2.500 t9 1804'r'ot',\L

677 7 211 ,924687

51



MINISTIIY OF LABOUII AND SOCIAL PIIOTECTION - (Statc Departrnent for Labour)
Reports and Financial Statcntents
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5 Use of Goods ancl Services

6 Grants and Transfers to othcr Govcrnment Entitics

6b: Transfers to self - reporting entitics in the y,ear

Thc abovc trausfcrs tt,ere ntade to the Ibllorving self-rcporting cntitics in the year:

Wc have confirmed these anrounts rvith the recipient entitics and attachccl these

confirmations as an Appendix to this financi:tl statcmcnt.

2020-202t
I(s hs

2019-2020
I(s hs

Utilitics. supplbs and scrviccs 20.755,95'7 2t.577 .7 68
Conuuturicatiog supplies aud services 27,806,{t87 30,5 t 1,447
Dorrrcstic travel and subsistence 82,055.380 I 15,087.719
Foreigr travel and subsisterrce 7,929,800 23,480,581
l'rirrting, advertising and infornrntkrn supplics & services 7,879,399 r5,459,930
llentaLs o l'produced assets 24t.606,348 340. r 95.835
'l)'ainirg experues 9,705,5 58 902,8 10,50(r
l-losp itality supplics and serviccs 44,233.8(r I 48.639,4 r9
Instrance costs 276.t1\4 855,000
Specialised nlaterials and scrvices 8,043,01 r 7.949,688
Officc and gerrral supplies and scrvices 27,870.388 29,531.249
Otlrcr operating experses 25,624.553 35,7 6'1 .17 5
l{outirrc mairttenance - vehicles and other transport equiprncnt 9,323, I 83 r0,890,6 I ti
I{outirrc nraintenance - other assets 4,t82.697 4.205,4t2
l:uel Oil and Lubricants t2,732,203 16.780.993
l'O-l'.t1, 530,025,408 I,60J,743,340

Dcs cription 2020- 2021

l(s hs

2019- 2021)

l(s hs

Capital Grants to Goverrurent Agcncics 54 1,620.000

Current Grants to Govemnrcnt Agencir:s 676,540.t26 598.920,000
.I'O'IAI,

1 ,2 1 8,1 60,1 26 598,920,000

Dc s c ription li,ccurlc nt Dcvcloprnc nt

Kshs Kshs
2020- 2021

Ks hs

I'rans[crs to SACAs :tnd SCs

Nartiorral hdtstrial 'l rairrirrg Autlrcrity 290.620,000 676.540.126 967,t60,126
Natiorral Ernnlovmcnt Ar(horitv 245,000,000 245.000.000

Cccupational Safety and Health Fund 6.000.000 6,000.000
't'o'li\t 54 I,620,000 676,540. I 26 1.2r8.160.126
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Nortrs ro THII FINANCTAL STATEMIiNTS (continuecr)

Sclxr

7 Other Grants and 'fransfers

and othcr edLrcational bcrrclirs

8 Social Sccurity Ilcnclits

9 uisitions of Assets

2020- 202t
I(s hs

2019- 2020

I(s hs

Dcs cription

2,084 938 j.080.000

'IO't'Ar,
2 t8 5,0

2020- 202t
I(s hs

2019- 2020

l(s hsCovormncnt ion antl re tircrncnt bcnclits 300.55 I I.019 80i
'l'O1'r\I-

,551 I 019,80s

20t9- 202020- 202t
IGhs I(s hsnstructbn olBuild

86. r 44.544 91 .984.928Re furb islnrerrt o [' Build
5,137.303 435.2i r

l)urchzrse olVehiclcs arxl Otlrcr
i.3 10.000I{esearc Feas Sh, ibility tLrcl ics, arrd[)repalatior.rPro.jcct PDcsigrr- ro.lcct

S rvisio
1,765.660 8.454.461

Purchase olOflice I'urnittu-e and Gencral 3.495.69tt 9.4 18.4 I8
Purc hase f [-lousehoklo f' turliture Insancl titutional

7 4.9 t9
Pulclrase of and MachinePlant, r. l 55.500 2.682.505rol'.\L

97,'173 r 26,2Us,54J
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MINISTITY OF LAIIOUR AND SOCIAL PROTBCTION - (State Dcparttncnt for I-:rbour)
Ilcports ancl Financial Statemcnts
For the ycar endecl 30, June 2021.

NOTES TO THE FINANCIAL STATEMIINTS (Continued)

I0A: Banl< Accounts

10I]: cash in hancl

Cash in hand should also be anall,sed as follorvs

I I : Accounts Ileceivable

Nlnrc of Bank, Account No. & cumncy
Anrount in blnk

account cuncncy

Indicate uilcthcr

rccuncnt,

I)cvclopnrent,

dcposit c.t.c 2020- 202 l 1,019-2t1fr

lfths klshs

Cenrral Bank of Kens,a, 1000303 I 66,KShs kslu Rccmcnt 23.452.990 I 1,017,29i

Central llank of Kenta, 1000]0ll7l,KShs kslu I)*clopnrcnt 5,439,605 2,668,085

Cenrrol Bonk of Kertya, 1000303 l98,KShs kstu l)cposit 50,861,072 4i,780,8 Ii
Central |lonk ol Ketryo, 1000320167,K51s kslLs l'}rojccl-K YI:0l'} r r.1.i22.486 4,4i4, l6i
Ibral 19J,079,r5J 61,930,158

2020- 2021

I(s lrs

2019-2020

I(s hs

Cash in l-land - l{eld in domestic currcncy t,488,346

l'Of i\1, I,48tt,3{6

2020- 2021

I(s hs

2019- 2020

I(s lrs

I-{eadq rnrtcrs, N ss I Building. C ashoflice 1,488,346

t'o1'AL 1.488.346

Descripli ott 2020-2021

I(s hs

2019-2020
I(s hs

Govenlnent lntprests 1,370.089 t0.257.963

Salan'advances 250.56 I

Foreign Missions t4,t'12,239

District stspctuc 25,3 I r,604
'l'o1'Ar, 15,792,889 35.569.567
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12. Accounts Irayable

13. Fund Balance Ilrought Forrvard

14. Prior Year Acljustments

)r:ir Prior year adjr-rstments relates to slvept bank balances to thc excSequcr, Casli banked. District
datzr surrendered and capturecl a,cl or-rtsta,cli,g imprest surre,clcrccl.

2020- 2021

I(s hs

20t9- 2020

I(s hs[)e
i0.8(r4.072 43 780,81:i

Ii61 72 .lJ 7U0,813

2020- 2021

Iis hs

2019- 2020

I(s hsBank etcconrils
61,9i0.i58 73.044.493h in hand

1.488.346 49.691Rcceivables -
35.569.567 15.618.903its

(43.780.8 t3 48.9(16.OTAL
5:) ,{58 39,7d6,328

Bal:rncc b/f
l'\' 20 l9l2020 rr.s pc r
I.inlncill stntr ntc nts

Iis hs

r\djrrstcd Brrl;rncc
Adjus trnc nts

I.'\'20 l
of thc error

Ks hs Iis hsBarrk accotnt Balartes
6 I ,910,ji8 (tl 7li zt4.9Cash in Inrxl

I.438.i46 { 8 rJ.116I{eceivablcs
1

71J0,8 I l I3
55,20 7,4 4 434. I 63
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MINISTRY OF LAIIOUR AND SOCIAL PROTIICTION - (State I)epartmctrt for Labour)

Iteports and Finarrcial Statcmcnts
For thc ycar endecl 30, Junc 2021.

NOTES TO TI{Ii FINANCIAL STATEMIINTS (Continucd)

16.(Incrcase)/ Dccreasc in Rcceivable

17. Increasc/ (f)ccrcasc) in Accounts Payable

Description of thc en'or 2020- 2021

l(Shs

2019- 2020

I(Slrs

ope Accounts Pa1'ablcs as at lt' 2020 43,780,813 48.966,7 5L)

C AccounLs as at 30tl' Junc 202 I 50,864,072 43,780,8 t3

Change ilr Accounts payables 7,083,259 (5, l 85,9461

18. I{clated Par$' I)isclosurcs

Related party disclosure is encouraged uuder non-mandatory section of the Cash Basis IPSAS.

The following cornprise of related parties to the (State Department of Labour)

i) Key managernent personnel that include the Cabinct Sccretaries and Accounting

Officers

ii) Other Ministries Departments and Agencies and Developuent Projects;

iii) State Corporations arrd Semi-Autonomous Government Agen

Description of the enor 2020- 2021

I(Shs

2019- 2020

KShs

Opening Accounts [ieccivables as at l" Jul-v 2020 35,569,s67 I 5,6 r 8,903.00

Closing Accoutrts Reccivables as at 30'h Junc 202 I 15.792,889 3 5,569.567.00

Change in Accounts l{eceivables 19.776,679 ( 19,950,664)
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i\'llNIS'l'l{Y (}trf Lr\l}Otili. r\Ntr) S0(llAX, l'}lio'X'tri(l-illON - (Statc !)epurtlrcrr{ iirr {.1tr,t:r)
Iteports :urtl liinanci:rI Statcntcrrls
For thc yeat'cli(lc(l 3{), .lunc 2ll2l.

NOI'liS T'O'f FI M I NAN( l l Al- ST,,\'l'li N,l liN't'S (Con tin ucd)

Itelatcrl p:rrtv transactions:

2020-2021

'lranslcls to S( ls ancl Sz\(ii\s I .2 I 8" l(,0. 126 59ti.920.(X)0

'[r'lnsl'crs fronr rcl:rtcd nartics

I'ransf'ers Ii'ont thc I.,xchcclLrcr 1.0-5 1.890.561.675.(rll.-i I6 a

2019-2020

Kshs Kshs

I
T

I
t
I
T

I
t
I
I
I
T

t
T

I
T

I

N ( )'IES'l'O 1'[ I E l- I NA N (][A I- Sl'z\-t' Ilt\'tI,]N-ilS ((lo n ti n u ctl )

I 8. Other Inr;lortunt tr)isckrsurcs

I [i.l : I'crrrling Accuunts l'ar,:rhlc (Scc Anne x ! )

Balanccr b/I'

IrY 2019t202A

Kshs Kshs

C'onstmctit'rn o f bu i Iclings 78.964"7.53 3.i,863.li26 r+e.I 0u.(x)0) 64.7?.8"579

('oustrLrction o1' civi I 20".57-)^,341 (18.745.261) 1.8,r0.575

lr,o r'l< s

Strpplv o1'soocls 2.916.(16l (-) 2.91 6.661

Strpplv o1'sclviccs 19.61i1,1Oti 1 [],91.+"828 ( 16.232.i-5rJ) 12.396.571

J'otul 119,22.1,702 -l(r,725,305 (8J, rttt $z;s\ 
1,

8l,ti72,3ti2

Itl.2: l)cnrling Stal'f l'avablcs (Scc Anncx 2)-Nolrc

lfl.3: Othcr l)cnrling l'avablcs (Scc Anncx 3)-Nonc

r\dditions for

the period

I'aicl during thc

year'

Balance c/f

F'Y

2420t2021

Description Kshs I(shs
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Itcports and Financial Statcnrcnts
For thc 1,car cntlerl 30, Junc 2021.

I 8.4 Iixternal Assist:rncc

FY 20L9t2020

Kshs

7 5.220,1t 1

Total 75,220,11t

a)llxtcrn:rI assistancc rclating loans :rnrl gl-:rnts

173.112,479

173,112,479

NOTIIS 1'O TIIIi FINANCIAI Sl'Al'llN,ttiNt'S (Conrinucd)

b)Unrl rat,n cxtcrn:rl assist:rncc

c).CIasscs of proviclcrs o1'cxtcrnal assista ncc

173,1 12,479

I73,1 12,479 75,220,111

FY 2020t2021

Description Kshs

Ilxternal assistance receivcd as loans zrnd grants 173,1 12,479

173,112,47t1

FY 2020t2021 FY 2019t2020

Description I(shs I(shs

Ilxternal assistance receivcd as loans 7 5,220,111

Total 7 5,220,111

Purpose for rvhich thc
undralvn external

assistance may be used

FY 2020t2021 F'Y
2019/2020

Description I(shs Kshs

Undrawn external assistance - loans

Total

IrY 2020/2021 FY 2019t2020

Description I(shs Kshs

IntemationaI assistnnce organizzrtion 7 5,220,1t1

Total

58



N'llNISTllY oF t,AliotlR ANI) soclAt. r,r{o'l'Ec't'xoN - (st:rtc Dcpzrrt,rc,r Ibr [,^5rur)
I{cllorts alrrl F'in:rncial Statcntcn ts
Iior the l,car cnrlcrl 30, .lune 2l)21.

posc :rncl usc of extcrn:rl assistancc

} .ySC rll-goods ancl serviccs 62,06.3,6-55

lcquisition of Assets 1 .1 5 5,500
.t.O1'AI,

63,224,155 92,982,989

IrY 2020/2021 FY 2019DA20

Ifths Kshs

81.720.425

11.262.563
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MINIS'I'RY OF LAIIOUIt ANI) SOCIAL I'>ltOl'IiCTION - (Statc l)cpartrncnt fgr
Ilcports ancl Financizrl Statcnrcnts
Iror thc ycar cnclcd 30, .lunc 2021.

' stnt,rs,

(Resolv

edl

Not

, Resolv

' ed)

Labotrr'

Timeframe:

(Put a date

when you

expect the

issue to be

rcsolved)

Management

comments

The State

Departntcnt wrote

to the consulatc

oll'ices in Geneva,

Qatar, Saudi

Arabia and UAE

to lirrnish us witl'r

inlorrnertion

pertaining to

idcntillcation ol'

scholarship

bcnellciarics

l'he inlbrrnation

has bcen availed

fbr ALrdit leview

19. PROGITESS ON FOI-I,OW UI' OF I'IIIOI{ YIiAI{S
IItrCOMMtrNDATIONS

fhe lbllorving is the stttntnary of issues raised by the cxtcmal auditor, ancl ma,agernellt cor.

that wcre provided to the atrditor.

I
I

t
I

Refercnce No. on the

external audit

Report

Issue / Observations from

Auditor

I
I

I

i
I

I

I

I

I l84.Otlier' (irants

&transl'ers

Within 3 nronths upolt

tabling and adoption ol' this

report.

the Accor-rnting Ol'licer must

have suburitted to the

ALrditor General the criteria

of idcntifying thc

bcnelrciaries, list ol'

bene ficiaries. leve I of

eclLrcation and Acconntability

o1' arnounts with regard tc'r

scholarships zrnd other

educational benelrts lbr

ALrdit verillcatiort rcport sent

to the National Assenrbly

Aucli tor

Not

VC'rcso

d

Gcneral

revier,i,ing the

inlormettion

prcsented.

I

I

I

I

.

i
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i\'llNlSl'l{Y OIr LAI}Otll{ AND S0(l[,]rn. l'ltO'l'l,l("flON - (Sitatc I)cpartnrent firr l,:rl;our')
I{cpol'ts antl [.inancial Statcrncllts
Iirrr thc ycar e ndcd 30, .lunc 2021.

J Stttus:

(Rcsolv

erJ I

Not

Rcsolv

ed)

Timefranre:

(Put a date

n,hen you

expect the

issue to lle

rcsolved)

t
I
T

I
I
t
I
T

I
t
t
t
I
I
I
I
T

Reference No. on the

exter.nal auclit

Report

1 I88.L,rn-accountccl

fbr' [)isbulscnte nt to

(lonstrIzrtc Ol'[ices

\\/itlrirr thlcc (l ) nroriths

lssue / Obsen,ations from

Auditor

ttpoti tiibling arrcl liiloption ol

this r:c1loll,

thc Accounting ( )l'llcer'

shoulcl [ravc lirrrrislrccl thc

ofl'ice o l' thc,'\Lrclitor' (icneral

rvith l'rinrtrr r rloctrnrcrrts

recyLrirccl lirr' pttrpo.sc o [' tlris

Auclit ancl the t)trtcon-rc ol'thc

vcrillcation l)l ()ccss bc

ccln-tn"runicate rl

Managcment

comrncnts

Statc I)clrartrucrit

rcccii ccl pu1 utcnt

voLrchcrs Il'onr tlre

corrsrrlatc o l'llccs

in (icucr ir. (Jatar.

SaLrcli z\t'llrilL irncl

t iA[: lbr

I;inancial Ycru'

20l1l2O lii lirr
the i l\Lrclit vcrilication

C)

lrcfCSO

NI

cl

r oucltcrs

ar,ailccl i'or'

liYiltcttl

irLrrl i

Io

Conrmitlec

(tl



MINISl'llY oF l,AlloLII{ ANI) soclrAL I,Rot'ECt'toN - (srate I)
Ilcports an<l lrin:urcial Statclncltts
lror thc 1'car cnclcrl 30, Junc 2021.

epartntcltt for- L.rll<l

I

Reference No. on the

external audit

Report

Issue / Observations from

Auditor

Managcment

comments

'l'hc Statc

Dcllartu-tcnt u,rote

to cleltartntcnts

u,ith technical

capacitl' to can'y

oLrt ValLration o1'

Asscts.-l'he

proccss is or-r-

Status:

(llesolv

ed/

Not

Resolv

ed)

Timeframe:

(I'}ut a date

when you

expect the

issue to be

resolved)

S

1 189. AcqLrisilion ol'

Within lhrec (3) nronths

up()n t^l)lirrg. trl' tltis rcpor.t.

thc AccoLrnting Ol'liccr-

slioulcl havc lirnrisltccl the

courr-r-rittcc ri,ith a conclusive

rcsl)onse as to r,r,hy the Statc

[)cpartntcnt did not conllrnt

to thc Standard lbrutat ou :lr1

assct re gister as it did not

incluclc coutpolleuts such as

SCtS

Not

V(jrcso

d
roqrc

w

l)

ltrliO

SSrggoil

al uattorr

62



N'llNlS'Il{\'O[' i,AtrX)til{ ,.\Ntr) SO(]iAL, t'l{O'l'lt(l'l XON - (Statc !)cpartruent lor X,,abour')
Ilc;lorts anrl Irin:urcial Statcnlcllts
For thc vc:rr crrrlctl 30, .lune 2ll2l.

t
Status:

(f{esolv

cd/

Not

Resolv

ed)

Timefi'ame:

(Put a date

rvheu you

expcct the

issue to be

resolved)

I
T

T

t
T

I
T

I
t
t
I
I
I
I
I
I
I

I

Reference No. on the

cxternal audit

Report

Issue / 0bscn,ations from

Auditor

Managemcnt

comments

, I'hc ll'rr-icct is on-

going. 1'lrt:

()l'llccr has

iillocatcrl lish 100

nr il lion irr the

lrinanciaI Ycar'

2021',2022.

(,41r;rcntlix..

(loltics o1'Ihc

proiccl sllrtlls

l'cllort arc

vi)

anil

conrrnrrnicnlion to

thc principal

Scct'ctrrt',r'lbr'

Vlinistlr ol'l-ancls

to corillrm to tltc

Nl in islr'1' thc

position o1'tlic

[,ancl's (1./li

o rvric rs h i 
1-r

(r\ppcirtlix...r ii)

tICC( urgn1

att.irc

(;\1r ntlir

hccl

l)e

No.12l5 5 )

(ri



MINISTI{Y OF LAI}OUR ANI) SOCIAL I'}IIOTIICTION - (State I)cpartmcpr Ibr.
Itcports and Financial Statentcnts
For tltc l,car cndcd 30, Junc 2021.

Status:

i (Resolv

, edl

, Not

Resolv

ed)

I-abour

Tir
'

(Put r ts

when yo

expect e

issue to be

resolved)

i.
I
I

I
i
I

I

i
L

l:

I
I

t

I

Reference No. on the I

Issue / Observations from Managcment
external audit

Report ' Auditot cornmcnts

I 191 . Unresolved

prior Ycar Issues

l)Within three (30) rlonrhs

upon tabling and zrdoption ol'

this Rcport. thc Accountirrg

Ol'liccr should institLrte

elaborate nrechanisr-ns to

ensure that 1he pro-iect

(National lJntployntcnt

pronrotion centre -Kabete)

proceeds as schedulcd and

enslrrc that all thc necessary

docunrents arc availed fbr

Audit vcrificatior.r in

Accordance with the

provisions o1'section 62 o1'

the pr"rblic Audit Act, No.34

01'201 5

2) The Auditor Genererl

should rcvier.r, the utattcr and

'l'he statc

dcpartntent has

continuously

lzrctorecl in her

buclgct lirncls in

SLICCCSSIVC

llnancial years to

euslrre the project

proccecls as

scheduleci.

I-lowever, 1he

project has

sLrl'I'cred urajor

budget cuts

cluring

st-rltplcnrentary

[Jpon Auclitor

Gcnerzrl

revicwing the

matter ancl i

rcporting

back to the 
I

Not

VCreso

d.

onalNati

vAssernb

gcl.sbud

ESSANcc ry

i report back to thc National

Assembly expeditiously

Note: l'he above are rccoulucndations of thc

arrdit issues 1br thc Ii\' 2017/2018. Thc state

docur-ncrtts wclc

availecl Iirr aLrdit

verif rcatirtn

Public Accounts Contntittec (PAC) on unr.esolvecl

l)epartrnent appearcd belbre the I)AC in August.
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MINISTIIY OF LAIIOUR AND SOCIAL PIIOTIICTION - (St:rtc Departmcrrt fbr l.abour)
Reports and Fin:rnci:rl Statcrnents
For the ycar cnclccl 30, Junc 2021.

2021 for examination of thc Auditor General's report lbr the ttY 201812019

Recomrnendations of the committee arc a'uvaited.

t,)

t
I
t
I
t
I
I
T

I
I
I
I
I
I
I
I
I

PETER I(. ]'UM OGW,

Principal Secretzrry ERNEST A. LI.JKAYI]

Deputy Accoun[ant Genet'al
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Labour)
lleports ancl Financial Statcrncnts
For thc year ended 30, Junc Z0Zl.
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Trial Balance Comparison Report

Entity: 1 '1 B4-State Department for Labour

Current Period: JUL-20 To JUN-21
Compare With: JUL-I9 To ADJ2-20

I
I
I
I
I
t
I
I

Current Period Previous period
Account No and Description Debit Balance Credit Balance

Kshs Kshs
Debit Balance

Kshs
Unionsof 0.00 1,000,000 00 0.00 983,673.00

Credit Balance
Kshs

1 0.00 000 0.00 76,823.00
Fees am

collected
0.00 1,060.4s6 00

1 1 0.00

1,000.000.00

0.00 000 600,000.00
1 420600 0.00 0.00 0.00 600,000.00

1 420000 Sales of Goods and Seruices 0.00 1,000,000.00 0.00 1,660,496.00
2110101 Basic Salaries - Civil Seruice 416,91 1,581 30 0.00 381 ,877 ,O27.55 0.00

11 Basic Salaries - 416.91 1.581.30 0.00 381 ,877 ,O27.55

16,125,2-52.00 0.00 61,388,254.00

0.00

0.00
2110200 Basic Wages - Temporary Enrplovees 16,125,252.OO 0.00 6 1 ,388.254.00 0.00
21 10301 House Allowance 122.507 .738 75 0.00 0.00

Service Allowance (Overseas
Add

0.00
123,699,456.65
44,704,584.00 0.00

211 AI

42,598,112.00

-995S98n5
0.00 7'99.304.50

2'l 10309 Special Duty Allowance 2,958,220 45 0.00 3,795,943.70
0.00
0.00

21 10310 Top-up Allowance 0.00 0.00 0.00 0.00
21 1 031 1 Transfer Allowance 4,292,716.30 0.00 1,304,427.40 0.00
21 1031 2 Resoonsibilitv Allowance 0.00 0.003,380,718.80

440,029.05
0.00
0.00 333,559.50 0.00mentnte

21 10314 fra 44.209,3 1 4.80 42,733,720.85 0.000.00
0.00 0.00

1

'1 10315 us Allowance
ruant

3,208,618.45 3,045,689.80
350.941.10

21 103 n 5,339,946.40 0.00 5,344,934. 1 5 0.00
lowance 1,772,595.00 0.00

21103?2 Risk Allowance
0.00
0.00 122.698.00 0.00

Allowance 3.300,000 00

1,472,541 75

10.r250 00

0.00 3,300,000.00 0.00
2 1 0.00 0.00 0.00 0.00
21 10300 Personal Allowances paid as part of
Salary

235.410.270.55 000 231.307.854.65 0.00

2'i 10401 Refund of Medical Expenses -
Outpatient

2.,O41,293.30 0.00 2,1 48.307.00 0.00

2110402 Refund of Medical Expenses -
I npatient

4,800,000.00 0.00

S21 10403 Refund of
Ex-Gratia

4,1 38,509.45

49

0.00

0.00 1,s00.000.00 000

Allowances as
Reimbursements
21 10400 6.679.790.95 0.00 8,448,307.00 0.oo

s 675,1 26,894.80 0.00 683,021,443.20 0.00
2120?-01 Employer Contributions to National
Social and Health lnsurance Scheme

2,500,318.85 0.00 4,602,1 80.00 0.00

2120200 Employer Contributions to
Compulsory Health lnsurance Schemes

2.500.318 85 0.00 4,602.1 80.00 0.00

21 20000 Social Contributions 2,500,3 1 8.8s 0.00 4,602,'l80.00 0.00
2210'10'l Eleclricitv 1 0,999.1 73 00 0.00 1 1,535,973.00 0.00
2210102 Water and Sewaraqe Charqes 0.00 0.00

AS

U S221

u,857,034 25

899. /50.0o 0.00
8,722,O44.55

1 29S750O0 0.00

2210201 Telephone, Telex, Facsimile and
lVobile Phone Seruices

22,160,517.25 0.00
21.557 .767 .5s
26.758,580.80 0.00

221 0202 lnternet Conneclions 3,281,845.00 0.00 1 ,255,2_67 .s5
2210203 Courier & Postal Seruices 2,364,524.50 0.00 2,497,599.00

000
0.00

Communication, Supplies 27,806.886.75 30,511,447.35 0.00

10304 Sundry ltems (e.9. airport tax,

etc.

?21 a

Costs bus, railway,
allowan

2 Accom - Domestic Travel
stance nce

& Transfer

22.560,071.90

22,084,957.30
37,032,527 50

194,913.00

221O3O9 Field Allowance 0.00

28,1 30,06 1 .25

1 9,538,70 1 .00

0.00

4 16,460.00

66,275,378.20
654.1 18.00

0.00

on0

0.00

0.00

- 0.o0

2210300 Domestic Travel and Subsistence,
and Other Transportation Costs

I
T

Prinrod on 30 sEP 2021 12.42 P(inled By: MAINGIN



Current Period
Account No and Descriotion Debit Balance Credit Balance Debit Balance

?210401 fravel Costs (airlines, bus, railway,
pl. I

2210402 Accommodalion

3,366.1 1 0.60 0.00 1 0,782,666.70

221O4O3 Daily Subsistencc Allowance 2,046,47 8.40 0.00 7,785,691.90
2210404 Sundry ltems (e.9. airport lax, taxis,
etc?)

25.000.00 0.00 175,814.15

2210405 Shipment of Personal and Household
Eftects

0.00 0.00 0.00 0.00

221O4OO Foreign Travel and Subsistence, and
other lransportation costs

7,929,799.70 0.00 23.480,580.70 0.00

2210503 Subscriptions to Newspapers,
nes and Periodicals

582.754.00 000 B 10.994.00 0.00

Advertising, Awareness and Publicity
Ca

658,052.50 0.00 3,004,650.00 0.00

952.458.00 0.00 2.000.998.60 0.00
22'10500 Printing , Advertising and lnformation
Supplies and Seruices

7,879,398.55 0.00 1 5,459,929.60 0.00

2210602 Payment of Rents and Rales
Residential

0.00 25,769,680.00 0.00

2210603 Rents and Rates - Non-Residential 216,770,837.90 0.00 31 4,426,1 55.00 0.00
2210600 Rentals of Produced Assets 24 t ,606,347 .70

4,200,780.00
0.00 340,1 95,835.00

3.376,798.60
0.00

2210702 Remuneration of lnstructors and
Contract Based Traininq Services

649,073.00 0.00 649,992,370.90 0.00

221OlO3 Production and Printing of Training
Materials

624,694.00 0.00 414,000.00 0.00

22'10704 Hire of Training Facilities and
Equioment

277 .513.OO 0.00 165.200.00 o.o0

22107 05 Field Traininq Attachments 56.'t40.00 0.00 65,400.00 0.00
Book Allowance 329,079.00 0.00 547,020.00 0.00

221 135,447.00 oo0 1 36.1 00.00 0.00
22'l 07 09 Research Allowance 4s.700.00 0.00 82,220.00 0.00
221 Ol 1 O Accommodalion Allowance 1.203.782.OO 0.00 r,878.560.00 0.00
22107 11 Tuilion Fecs Allowance 2,1 15,062.00 0.00 9,243.3 1 0.00 0.00
221 07'l 2 Trainee Allowance 68,288.00 0.00 236,909,526.70 0.00
221 07 00 T r ainino Exoenses 9,705,558.00 0.00 902,810,506.20 0.00
2210801 Catering Services (receptions),
Accomnrodation, Gifts, Food and Drinks

10,013,4 19.05 0.00 1 5,003.4 50.30 0.00

221O8O2 Boards, Committees, Conferences
and Seminars

31,350.902.00 0.00 29,649.723.90 0.00

2210805 National Celebrations 58,200.00 0.00 4 1 7,700.00 0.00
221O8OA Purchase of Coffins 203,800.00 0.00 s0,000.00 0.00
221OaOg Board Allowance 2.607.540.00 0.00 3,473,544.50 0.00
2210800 HosDitalitv Suoolies and Servi 44,233,861.05 0.00 48.594,4 t8.70 0.00
221O9O3 Plant, Equipment and Machinery
lnsurance

0.00 0.00 20s,000.00 0.00

22'lO9O4 Motor Vehicle lnsurance 2t6,184.00 0.00 650,000.00 0.00
221 0900 lnsurance Costs 276,1 84.00 0.00 855,000.00 0.00
221'1001 Medical Druos 9,800.00 0.00 587,808.00 0.00
2211002 Dressings and Other
Non-Pharmaceutical Medical ltems

0.00 0.00 0.00 0.00

2211004 Funqicides, lnsecticides and Spravs 1 33,478.00 0.00 0.00 0.00
2211006 Purchase of Workshop Tools, Spares
and Small Eouioment

32,576.7s 0.00 0.00 0.00

2211008 Laboratory Materials, Supplies and
Small Eouioment

1 ,617,850.00 0.00 81 9.326.00 0.00

2211009 Educalion and Library Supplies 2,797,116.00 0.00 2,84?.,425.O0 0.00
22 1 1 O 1 1 P urchase/trroductron ol Photographic
and Audio-Visual Materials

517.918.20 0.00 1,043,312.00 0.00

2211016 Purchase of Uniforms and Clothing
Staff

2,693,499.00 0.00 2.506,817.00 0.00

2211020 Uniform and Clothinq Allowances 1 9s,820.00 0.00 0.00 0.00
2211021 Purchase of Beddinq and Linen 44.953.00 0.00 '150,000.00 0.00
2211023 $upplies for Production 000 0.00 0.00 0.00
2211OOO Soecialised Materials and Suoo 8,043,01 0.95 0.00 7,949,688.00 0.00
2211101 General Office Supplies (papers,
pencils, forms. small office equioment etc)

18,143,863.50 0.00 1 7.1 60,045.25 0.00

221 1 1OZ Supplies and Accessories for
Computers and Printers

8,580,1 1 1 .75 0.00 1 1,942,038.45 0.00

2211103 Sanitary and Cleaning Materials,
Supplies and Scrvices

1 ,1 46,4 1 3.00 0.00 4 39,1 66.00 0.00

?211100 Office and General Supplies and
Seruices

27,870,388.25 0.00 29,541,249.70 0.00

2211201 Refioed Fuels and Lubricants for
Transport

12.715,591 .65 0.00 1 6,524,693.00 0.00

16,61 1.00 0.00 276,300.00 0.00

Previous
Credil r

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
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Current Period Previous riod
Debit Balance Credit Balance Debit Balance Credit Balance

221 1 SSION 00 0.00
0.00

Guards
1

Subscriptions lo Professional
Dues and
and Trade

137

freight, cleloading/untoad ing, andanng

1 307 Transporl Costs

11308 Dues/fees, lion a 1

19
0 0 0.00

0.00nses
Vehicles
22201

.35 I

of Plant,
lifts

502,347
0.00

urniture andMaintenance of Office
,61

0.00
Maintenance of 000.00 0.00 180.00

Buildings --Maintenance
0.00

EuildingsMaintenance
Stations --

ns to s anAI
Civil

ters,
Software and Nelworks

1

2 o 70, 0 000.00

Maintenance Assets 182

1

0.00 0.00
Em Services

sociation

and
ln

embe
to

lnterna 0 0.00
26301 urrent 541 0

rnment
and Levels of

to ,000.

nt
lo m US 125

of
rants to

and other 25,

Grants To
Units

1.2 0. 00 0.00

an other Educa
Eenefits 0.00

.00

Benefits -
104

Education
ps 0

5

r sfers r9ency
iet 0.00

- Civil Servants 1.40 1,0
1 Government ment

0(o ffices,1

etc.
144 0.00 5

hnrent of tial
uildi 0.

1 1 0302 of

Purchase
0.00and r

Account No and Descn on

I
l
I
I
I
t
I
I
I
I

0.00

Pnqe 3 of 5lrint"aon, 
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orrent Period Previous

Account No d Debit Balance Credit Balance Debit Balance Credit Balance

of
lnstitutional Furniture

74.919.00 U.UU

Purchase Furniture 74,919.00 0.00 0.00 0.00

Fu3111001
F

3,495.697.50 U,OU 9,4 t8,418.00 O,UU

of Computers, and

other lT E

0.00 0.00 0.00 0.00

Purchase
General

3,495,697.sO 0.00 9.41E,41E.{JU 0.00

3111111 Pu ICT
Com

1.1 55,500.00 U.UU 1 ,564,165.20 O,IJU

3111112 Purchase of Software 0.00 0.00 0.00

100 Purchase Plant, I .'t 55,500.0u 0.00

3'l 1 1401 ity 1,765,660.00 0.00 8,283,460.80

311
and

1.765.660.00 0.00 8,283,460.80

0.00

Sale and I 0.00 6,922,1 50.00 0.00

from
Stocks

0.00 6,922,150.00 0.0u 1

les o-oo 6.922,1 50.00 0.00

osaot0t Ministrv HQ Recurrent Bank A"/C 23,452,990.00 0.00 4.419,756.20

11
0.00 O,UU 0.00

23,452,990.00 0.00 4,419, /56.2U

23,452,990.00 0.00 4,419,756.20 o.oo

5.439,605.00 0.00 9,295,tiz5.8{.) 0.00

5.439,ttU5.0U o.0u 9,295,625.80 0.0u

Employment6541 1
114,322,486.00 0.00 4,4 34,163.00 0.00

1
114,322,486.OO 0.00 4,434, r b3.0U

119,762,O91.0O o.oo 13,729,788.80

1
50,864,072.00 0.00 43, /EU,813.4U

50,864,072.00 u.0t) 43.780,8'13.40 0.00

nk 50,864,072.00 0.00 43.780.81 3.40 0.00

O.UU u.0t) 1,488,346.00 U.UU

ransit 0.00 0.00

o.oo 0.00

0.00 0.00 1,488,346.00 0.00

671 01 01
0.oo 0.00 U.OU o.oo

250,56'1.00 U,UO 0

T7Jdl66565i6rs & Advances - Employees 250.561.00 0.00

Debtors67 250,561.00 0.00 0.00

101
0.00 0.00 o.oo 0.00

0.00 0.00 0.00

0.00 U,UU o.oo

0.00 0.0u 0.00 0.00
6 1

1.370,089.00 0.00 10,257,9ti3.O0

1,370,089.00 0.00 1 0,257.963.00

1,370,089.00 0.00 10,257,963.00 0.00

A/C 0.00 0.00 o.o0

03 14,172,235.OO 0.00 25,3',t 1,6{J4.0U

nce 14,172,239.Ot) 0.00 25,31 1.604.00 U.UU

14,172,239.00 o.oo 25,31 1,604.00 0.00

0.00 0.00 0.00
02

O,UU u.u0 0.00 0.00

I 0.00 0.00 0.00 0.00

U.UU 50,E64,0 /Z.orj 0.00

0.00 50,864,072.00 0.00

0.00 50,864,072.00 0.00

I
0.00 0.00 o.oo 0.00

o.0u 0.00 0.00 0.0u

Rent 0.00 OUU

lncome 0.00 0.00 0.00

7
0.00 54,000.00

0.00 0u0 0.00

0.00 0.00 0.00 0.00

0.00 200.70 0.00 0.00

Allachments {J.{J0 0.00 0.00 U-UU

1
746.787 20 O,UU

0.000.00
0.00 0.00 0.00

7320016 0.00 0.00 0.00 0.0{J

Printedon: 3O-SEP-2021 12:42 Prinled By: MAINGIN Paae 4 ol 5



Date

Date

Date

The Statement has been preparcd, reviewed and approved by the following

Prepared By:

Reviewed By:

Approved By:

I
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I
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Current Period Previous period
Account No and Descri Debit Balance Credit Balance Debit Balance Credit Balance
1 Lia 000 0.00 0.00

Accoun
0.00
0-oo 0.00 0.00 0.00

r 746,787 .20 54.200.70 0.00 330,405.85
101 PAYE 0.00 0.00 0.00

NHIF 0.00
0.00
ono 0.00 0.00

ouse 0.00 0.00
7320 1 06 54,000.00

0.00
--7,o00-oo 0.00

0.00
0.00
0.00

0.00 0.00 0.00
ura nces 0.00 0.00 000 0.00

Hire 200.70 0.00 0.00
Courl 0.00

0.00

0.00 0.00 0.00
73201

'1 12 SlafF
0.00 746,787 .20 302,805.85 0.00

/3201 13 HELB Deductions
7320114 Union Ducs

0.00
0.00

7320115 Save As You Earn (SAYE) 0.00 0.00

0.00

-0n0
0.00

.00

0.00
Loans 0.00 0.05 0.00

7 3201 1 I Govt. Liability Attachments 0.00 0.00
7320118 Provident Fund 0.00 0.00

0.00

0n0
0.00

0.00 0.00

0.

000
000

0.00

0.00 0.00 0.00
0.00 0.00

mm on 0.00 0.00
0.00
0.00 0.00

0.00

73201 99 Salary Control Accounl 0.00 0.00 0.00 0.00
7 3201OO Salary Deductions s4,200.70 746.787.20 330,405.90 0.00

0.00 0.00 0.00 0.00
f e ral 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00

Liabilities 800,987.90 800,987.90 330,405.90 330,405.85
7380'101 General Withholdinq Tax 0.00 0.00 0.00 0.00
7380100 0.00 0.00 0.00 0.00
7380000 Wilhholding 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00
7390103 AP Liabilities 0.00 0.00 0.00 0.00

100 Lia 0.00 0.00 0.00 0.00
7399999 Cash Clearinq fuc 976,553,299.1 0 0.00 976,553,299.45 0.00
7399900 976,553,299.1 0 0.00 9 /6,553,299.45 0.00
7390000 System Required Liabilities AJcs 976,553.299.1 0 0.00 976,553,299.45 0.00
9910101 Provision for Encumbrance 0.00 0.00 0.00 0.00
991 01 00 General Provisions 0.00 0.00 0.00 0.00
99'1 0201 Exchequer Releases/ Provisioning
Account

0.00 13.?-06.486.424.95 0.00 1 0.530,862,908.65

9910209 Remittances to Exchequer
Miscellaneous Revenue

67.610,61 1.00 0.00 1ti,837,316.00 0.00

991 0200 Exchequer Provisions 1 3,206,486,424.95 1 0.530,862.908.6567,610,61 1.00

6?"61 0.61 1 JO
16,437,316.00
I 6,837,31 6.00

9999999 Consolidated Fund 9,482,264,835.1 5 0.00 6,462,736,0 1 9.70 0.00
9999900 9,482.264,83s.1 5 0.00 n,4tt2, /3tt,01 9.70 0.00
9990000 Openinq Balance Reserves 9,482,264,835.1 5 0.00 6,462,736,01 9.70 0.00

Total 'l 3,266,073,634.85 I 3,266,073,634.85 1 0,578,009,623.90

Piqe 5 o{ 5Prinle(j on. 30-SEP-2021 1242 Ptioled Ay: N,lAlNGlN
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STATEMENT OF RECEIPTS AND PAYMENTS

Entity: 1 184-State Department for Labour

Current Period: JUL-20 To JUN-21

Compare With: JUL-I9 To JUN-20

Date

Date

Date

The Statement has been prepared, reviewed and approved by the following

Prepared By:

Reviewed By:

Approved By:

Prinled on: 3O-SEP-2021 12:42
Prinled by : lvlAlNGlN

Note Current Period Previous Period
RECEIPTS
Tax

Secu Con
0.00 000

2 0.00 0.00

0.00
Proceeds Domestic and Fore tS 3 0.00

uer releases 4 2,675,623,516.30 3,056,216,810 60
T m Other Government 5 0.00 000
Proceeds from Domestic Borrowinqs 6

0.00
6 92 150

000
0.00

__- ___1,!Z!,000 r0
0.00
000

Proceeds Borrowi
Proceeds from Sales Assets
Reimbursements and Refunds
Returns of Holdin

7

8

I
10

0.00
0.00

Other Receipts 11 1,000,000.00 1,660,496.00
rOTAL RECEIPTS 2,683,545,666.30 __3,q!g;!2,ggq.-6q
PAYMENTS

ofE
and Servrces

.623.623.2012 677,627,213.65
530,025,407.50 1,603,635,340.25

Subsidies 14 000 0.00
to Other Government 15

to
1,218,16

2,084,938.00
598,920,000.00

Other Grants and Transfers 5.080.000.00
Social Security Benefits tl 3,300,551 40 1,019,805 25
Acquisition of Assets 18 97,773,623.25 tto 285,542.75

0.00
000

0.00

Finance Costs, includinq Loan lnterest 19 0.00
Repayment of Principal on Domestic and Foreign
Borrowing

20 0.00

Other payments 21 0.00
TOTAL PAYMENTS 2,528.971.859.70 3,022.564,31 1.4s

SURPLUS/DEFICIT 154,573,806.60 36,687,995.15

Paqi) 1 ol 1
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Statement of Financial Position

Entity; 1 184-State Department for Labour

Current Period: JUL-20 To JUN-21

Compare With: JUL-19 To JUN-20

Date

Date

Datc

The Statement has been prepared, reviewed and approved by the following

Prepared By:

Reviewed By:

Approved By:

FINANCIAL ASSETS

Note Current Period Previous Period

Kshs Kshs

Cash and Cash Equivalents
Bank Balances
Cash Balances

22p. '1 94,079,1 53.00
0.00

1 94,079,1 53.00

61,930,358.40
228

__ ___q3,{8 Jo!.40-

35.569,567.00

98,988,271.40

Total Cash And Cash trnr r ivalents

23Accounts Receivablcs - Outstanding lmprest
and Clearence Accounts

'14),792,889 00

20 orOTAL FINANCIAL ASSETS

Financial Liabilities

Accounts Payables - Deposits 24 (925,689.227 .10\ (s32,772 486.10)

!ET FINANCIAL ASSETS 1,135,561,269.10 1,031,760,757.50

REPRESENTED BY
Fund Balance blfwd )q 1.031.760.757.50 906,084,283.65

Prior Year Adiustment It) {50,773.295.00) (1 6,837,31 6.00)
Surplus/Deficit for the Year 1 54,573,806.60 36,687,995.15

NET FINANCIAL POSITION 1 ,135,561,269.10 925,934,962.80

Pa(je 1 or:Prtrrted on:30-SEP'2021 l2 46
Printed by: MAINGIN
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Approved By: _ __.

STATEMENT OF CASH FLOW

Entity: 1 'l 84-State Department for Labour

Current Period: JUL-20 To JUN-21

Compare With: JUL-'I9 To JUN-20

Date

Date

Date

a

The Statement has been prepared, reviewed and approved by the following

Prepared By:

Revrewed By:

Current Period Previous PeriodNote

Kshs Kshs

Receipts and operating income

Contribution
n

Social Securi

GrantS
000

0.00
0.002

3

0.00
0.00
0.00

4 i,623.516 30Exchequer releases 16,81 0.60

000

rnment

rsements a

Transfers from Other
Entrties

I
10

2 67
000

00
00Returns of Equity Holdinqs

1,660,496.00
0.00

Other Receipts 11 1,000.000 00

Pavments for Operatinq Expenses
687.623.623.2012 677.627,2.13.65Compensation of Employees

Use of qoods and Services 13 _. 1,603,635,340.25
0.o014

530,025,
000Subsidies

1 .21 8.160.1 25.90 598,920,000.00Transfers to Other Government Units 15
16 2,084,938.00 5,080,000.00Other Grants and Transfers
17 3,300,551.40Social Security Benefits

0.00
1

0.00Finance Costs. includinq Loan lnterest 19
00021 0.00Other paVments

Adiusted for
(23O,294,357Adiustments durinq the year __ 26,859,937.00

(50.773.295.00)Prior year adiustments (1 6,837,316.00)

221 .511 ,921 .85Net Cash From Operating Activities (85,533,135.80)

Cash Flow From Investing Activities
6,922,1 50.00 1,375,000.00Proceeds from Sales of Assets 8

126,285,542.7518 97,773,623.25Acquisition of Assets
(124,910,542.7 5)B (90,8s1,473 25)Net Cash Flow From lnvesting

Activities

Cash Flow From Borrowing Activities
0.006 0.00Proceeds from Domestic Borrowinqs
0.007Proceeds from Foreign Borrowings

20 0.00
0.00

Repayment of Principal on Domestic
and Foreion Borrowinq

0.00Net Cash Flow From Financing
Activities

130,660,448.60 (210,443,678.55)

0.00

000

A+B+CNET INCREASE IN CASH AND CASH
EQUIVALENT

63,418,704 40Cash and Cash Equivalent at
BEGINNING of The Year

22A+228 194,079,153.00

168,036,588.25

63,4'18,704.40Cash and Cash Equivalent at END of
The Year

Pinted on: 30"SEP-2021 i2:46
Printed by

f)a!1,) I o{
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loffi Statement of Financial Position

Entity: '1 184-State Department for Labour

Current Period: JUL-20 To JUN-21

Compare With: JUL-19 To JUN-20

Date:

Date:

Date:

The Statement has been prepared, reviewed and approved by the following:

Prepared By:

Reviewed By:

Approved By:

Note Current Period Previous Period

Kshs Kshs
FINANCIAL ASSETS
Cash and Cash Equivalents
Bank Balances 22A. 1 94.079.1 53.00 61,930,358.40
Cash Balances 228 0.00 1,488,346 00
Total Cash And Cash Equivalents 1 94,079.1 53.00 63,418,704.40

35,569,567.00Accounts Receivables - Outstanding lmprest
and Clearence Accounts

15,792,889.00

rOTAL FINANCIAL ASSETS 209,A72,042.00 98,988,271.40

Financial Liabilities

Accounts Payables - Deposits 24 (925.689.227 .10\ (932.712A86.10)

{ET FINANCIAL ASSETS 1,1 35, s61 ,269.1 0 1 ,031.760,757.50

REPRESENTED BY
1,031 ,760,757.50Fund Balance b/fwd 906,084,283.65

Prior Year Adiustment 26 (50,773,295.00) (1 6,837,31 6.00)
Surplus/Deficit for the Year 1 54.573,806.60 36.687,995.1 5

NET FINANCIAL POSITION 1 ,135,56't,269.10 925,934,962.80

Pflnled on: 3t)-SEP-?.O21 12:46
f'}riilred by [4AlNGlN
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l.
1 Tax Receipts

2 Social Security Contribution

3 Proceeds from Domestic and Foreign Grants

4 Exchequer releases

5 Transfers from Other Government Entities

6 Proceeds from Domestic Borrowings

7 Proceeds from Foreign Borrowings

NOTES TO THE FINANCIAL STATEMENTS

Entity: 1184-State Department for Labour

Current Period: JUL-20 To JUN-21
Compare With; JUL-19 To JUN-20

TOTAL

,Mffi

Pa0o 1 of 7

Item Description Item Code Current Period Previous Period

Taxes on and
1 '1 10000

Kshs Kshs
0.00
0.00

0.00

1 1 20000 0.00

Taxes on Propertv 1 1 30000 0.00 0.00

Taxes on Goods and Services '1 140000 0.00 0.00

Taxes on lnlernational Trade and Transactions 1 1 50000 0.00
0.00

000
Other Taxes (not elsewhere classified) 1 '160000 0.00

TOTAL 0.00 0.00

Item Description Item Code Current Period Previous Period

Kshs Kshs
Health lnsurance Contribution 1 21 0100 0.00 0.00

NHIF Health lnsurance Contributions 1210200 000 0.00

Contributions From Govt. Employees for Social &
Welfare Schemes

1 21 0300 0.00 0.00

TOTAL 0.00 0.00

Item Description Item Code Current Period Previous Period

Kshs Kshs

Grants from Foreion Governments 13'10000 0.00 0.00

Grants from lnternational Orqanisalions 1 320000 0.00 0.00

0.00 0.00

Item Description Item Code Current Period Previous Period

Kshs Kshs
Exchequer Releases/ Provisioninq Accounl 9910201 2,675,623.5 1 6.30 3,056,216,810.60

TOTAL 2,tt /5,623,516.30 3,056,2 1 ti,Et 0.6{J

Item Description Item Code Current Period Previous Period

Kshs Kshs

Grants received by Central Govt from General Govt
units

1 3301 00 0.00 0 ut)

Grants Received from General Govt units by Local
Authorities

'1330200 U, OU 0.0u

Grants to Fund Accounts from Central Govt Budqel 1 330300 0.00 0.00

Grants to other General Govt units from General Govt
un its

1 330400 0.00 0.00

TOTAL 0.00 0.00

Item Description Item Code Current Period Previous Period

Kshs Kshs

Borrowinq within General Government 5110100 0.00 0.00

Borrowino From Monetary Authorities (Central Bank) 51 1 0200 0.00 0.00

Other Domestic Depository Corporations (Commerciai
Banks)

51 1 0300 0.00 0.00

Borrowino from Olher Domestic Financial lnstilutions 51 10400 0.00 000

Borrowinq from Olher Domestic Creditors 51 10500 0.00
0.00

0.00

Domestic Currency and Deposit 51 10600 0.00

TOTAL o.00 o.00

Printed on: 30-SEP-2021 12:45 Printed by:



p.inrr.i nn 30-SFp-2O21 12:45 printed bv:

I
It

.l
Item Description Item Code Current Period Previous Period

S 5
Kshs Kshs

n 5120200 0.00
and

n
5 1 20300 0.00 0.00

TOTAL 0.00 0.00

8 Proceeds from Sales of Assets

9 Reimbursements and Refunds

Item Description Item Code Current Period Previous Period-

Buildings lo 3510100 0.00

from
other sl

sale st

351 0200
3s 1 o3oD-
3s 1 0a00

0.00 0.00

the Sale of nsport
- Paid

351 0500 0.00 0.00

Receipts Vehicles 3510600 0.00 0.00

from the Machinery
- Paid to

351 0700 0.00

the Sale and 351 0800 0.00

Stock - Paid to Exch
351 0900 0.00

from Sale Seeds and

Sale

351 1 000 0.00 0.00

Receipts from the Sale of Other lnventories, Stocks,
and Commodities

3520200 0.00 0.00

Receipts from lnvenlories, 3520300 6,922.150.00 1,375,000.00

the of 35401 00 0.00 0.00Receipts Other
Non-Produced Assets

0.00 0.00

from the 3540300 0.00

the Sale Assets
Collected as

3s40400 0.00

ns to Government and
Other Levels of

Public

4510100 0.00 0.00

to
4510200 0.00 0.00

Loans and
Households

4s1 0400 0.00 0.00

from lo 4s201 00 0.00 0.00
to 4520200 0.00 0.00
to ncial

& Financial lnstns
4520300 0.00 0.00

4520400 0.00
Sales and
Public Non

Holdings
F

45301 00 0.00

Sales a Holdings tn
Public Financial lnstilul

4 530200 0.00

4530300 0.00
of Equity

Financial lnstns and Domestic Financial lnstns.
4530400 0.00 0.00

of Equ n
Enterps. Financial lnstns, and Domeslic Financial
I nstns.

4530500 0.00 0.00

4530600 0.00 0.00
as 4530700 0.00 0.00

TOTAL 6,922,1 50.00 1,375,000.00

Item Description Item Code Current Period Previous Period -

World mme 45401
Kshs
0.00

Kshs

of Audit Fees 454 0.00

0.00
0.00

and Privatembursemenl from
nizations

45401 05 0.00 0.00

Paqe 2 ol 7
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10 Returns of Equity Holdings

11 Other Receipts

Item Description Item Code Currenl Period Previous Period

Authorities 45401 06 0.00
0.00

0.00
ent tu tons 4540107 0.00

Reimbursement within Central Government 45401 08 0.00 0.00
s 45401 09 0.00 0.00

45401 99 0.00 0.00

TOTAL 0.00 0.00

Item Description Item Code Current Period Previous Period

Kshs
0.00

Kshs
Returns of Equity Holdinos 4550000 000
Returns of Equity Holdinqs 461 0000 0.00 0.00

TOTAL 0.00 0.00

Item Description Item Code Current Period Previous Period

Ks hs Kshs
nlerest 14101 00 0.00 0.00

Profits and Dividends 1410200 0.00
ooo

0.00
Withdrawals from lncome 141 0300 000
Rcnts on land, houses and buildinqs 1410400 0.00 0.00

collected AIA 1 410500 0.00 0.00

1415000 0.00 0.00
Sales of Market Establishment 1420100 0.00 0.00

n 1420200 0.00 0.00
Adminislrative Fees and Charqes collected as AIA 1 420300 1,000,000.00 1 ,060,496.00

ES t Establishments 1420400 0.00 0.00
lncidental Sales by Non-Market Establishments
Collected as AIA

1 420500 0.00 000

1 420600 0.00 600,000.00
res 1 4301 00 0.00 0.00

Current Grants from lnternational NGOs paid through
Exchequer

1440100 0.00 0.00

0.00Capital Grants from lnternational NGOs paid through
Exchequer

1440200 0.00

Current Grants from lnternalional NGOs collected as
AIA

1 440300 000 0.00

0.00Capital Grants from lnternational NGOS collected as
AIA

1440400 0.00

1 440500 0.00 0.00
I 1 440600 0.00 0.00

Paid to Exchequer 1450'100 0.00 0.00
Not 1 450200 0.00 0.00

1 51 0200 0.00 000
1 5'10300 0.00 0.00

1 5201 00 0.00 0.00

Business Permits 1520200 0.00 0.00

Cesses '1520300 0.00 0.00

Poll 1 520400 0.00 0.00

Plot Rents 1 520500 0.00 0.00

Other Local Levies 1 520600 0.00 0.00

Admrnrstrative Services Fees 1 s301 00 0.00 0.00

Various Fees '1530200 0.00 0.00
U I Resources 1 530300 0.00 0.00

Sales Of Council Assets 1 530400 0.00 0.00

Lease / Rental Of Council'S lnfrastructure Assels 1 530500 0.00 0.00

1 530600 0.00 0.00

Other Miscellaneous Rcvenues 1 5401 00 0.00 0.00

lnsurance Claims Recovery 1 540200 0.00
0.00

0.00

000Term 1-3 Yr Reoavment) 1 540300
Lonq Term Loans 1 540400 000 0.00
Transfers From Reserue Funds '1540500 0.00 0.00

Donations 1 540600 0.00 0.00

1 540700 0.00 0.00

Other Revenues From Financial Assets Loan 1 540800 0.00
0.00

0.00

1541000 0.00

MarkeuTrade Centre Fee 15501 00 0.00 0.00

Vehicle ees 1 550200 0.00 0.00

0.00H 1 stio100 0.00
1 560200 0.00 0.00

School Fees 1 5701 00 0.00 0.00

Other Education-Related Fees '1 570200 0.00
0.00

0.00

o.ooOther Education Revenues 1 570300
1 580100 .00

Pagr) 3 ol /Printed on: 30 SEP-2021 12:45 Prinled by:



14 Subsidies

I
T

Item Description Item Code Current Period Previous Period

'1580200 0.00 0.00
& 1 s80300 0.00 0.00

Sla 1 580400 0.00 0.00
Water Supply Administration 1 580500 0.00 0.00

Administration 1 580600 0.00 0.00
Revenue 1 5E0700 0.00 0.00

Technical Services Fees 1 590100 0.00 0.00
Exlernal Seruices Fees 1 590200 0.00 0.00

19301 00 0.00 0.00
System Required Revenue fucs 't 9901 00 0.00 0.00

TOTAL 1,000,000.00 1,660,496.00

12 Compensation of Employees

13 Use ofgoods and Services

Item Description Item Code Current Period Previous Period

Kshs Kshs
Basic Salaries - Permanent Emolovees 2110100 416.91 1,581 .30 381,877 ,O27 .55
Basic Waqes - Temporary Employees Z',t 10200

21 10300
16,

1

6'1.388,254.00

Personal Allowances paid as Reimbursements 2110400 6,679,790.95 8,448,307.00
Personal Allowances provided in Kind 21 10500 0.00 0.00
Employer Contributions lo Compulsory National Social
Security Schemes

2120100 0.00 0.00

Employer Contributions to Compulsory Health
lnsurance Schemes

2120200 2,500,3 I 8.8s 4,602.1 80.00

Social Benefit Schemes Outside Government 2120300 0.00 0.00
TOTAL 677,627,213.65 687,623,623.20

Item Description Item Code Current Period Previous Period

and s
Kshs Kshs

Communicalion. Suoolies and Services 2210200 27,806,886.75 30,511,447.35
Domestic Travel and Subsistence, and Other
Transportation Costs

221..J3|0(.] 82,055,379.70 1 15,014.718.45

Foreign Travel and Subsistence, and olher
transportation costs

2210400 7,929,799.70 23,480,580.70

Prinling , Advertrsing and Inlornration Supplies and
Services

2210500 7,879,398.55 15,459,929.60

Rentals of Produced Assets 2210600 241 ,606,347 .70 340,1 95,835.00
Training Expenles
Hosoitalitv Suoolies and Servi

2210 tOO 9,705,558.00 902,810,506.20
-- 4BJ94n1&?o

lnsurance Costs 22 1 0900 276.1 84.00 855.000.00
Soecialised Materials and Suoo 22',t1000 8,043,010.95 7,949.688.00
Office and General Supolies and Seruices 2211100 27,870,388.25 29,541,249.70
Fuel Oil and Lubricanls 2211200 12.732,202.65 1 6,800,993.00
Other Ooeralino Exoenses 2211300 25,624,552.60 35,767 ,174.75
Routine Maintenance - Vehicles 2220100 9,323,1 83.35 1 0,890,6 1 7.55
Rouline Maintenance - Other Assets 2220200 4,1 82,697.00 4,205,413.70
Exchanqe Rale Losses 2230100 0.00 0.00

TOTAL 530,02s,407.50 1 ,603,635,340.25

Item Description Item Code Current Period Previous Period

Kshs Kshs
Subsidres to Publlc CorOoratrons 251 0000 0.00 0.00
Subsidies to Private Enlerprises 2520000 0.00 0.00

TOTAL 0.00 0.00

15 Transfers to Other Government Units

Item Description Item Code Current Period Previous Period

Kshs Kshs
Currenl Granls to Governmenl Agencies and other
Levels of Governmenl

26301 00 54 r ,620.000.00 573,920.000.00

Oapital Grants to Government Agencies and other
Levels of Government

2630200 676.540,1 25.90 25,000,000.00

res 2640400 0.00 0.00
er rans 2640500 0.00 0.00

TOTAL 1 ,2 1 8,1 60,1 25.90 598,920,000.00

Page 4 ol 1
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17 Social Security Benefits

18 Acquisition of Assets

19 Finance Costs, including Loan lnterest

20 Repayment of Principal on Domestic and Foreign Borrowing

Item Description Item Code Current Period Previous Period

26101 00 -
Kshs Kshs

Grants and Transfers to Foreictn Governments 0.00
0.00

0.00

Membership Fees and Dues and Subscriptions to
lnternational Organizations

2620100 000

Membership Fees and Dues and Subscriptions to
lnternational Organizations (Continued)

2620200 0.00 0.00

Scholarships and other Educational Bcnefits 2640100 2,084,938.00 5,080,000.00
Emergency Relief and Refuqee Assislance 2640200 0.00 0.00

Grants to Small Businesses, Cooperatives, and Self
Employed

2640300 0.00 0.00

2649900 0.00 0.00

TOTAL 2,084,938.O0 5,080,000.00

Item Description Item Code Current Period Previous Period

Kshs Kshs
Government Pension and Retirement Beneflts 27 10100 3,300,551.40 1,019,805.25
Social Security Benefits 27 10200

7z-roaoo
2720100

0.00 {).0u

Employer Social Benefits 0.00 0.00

Refund of Pension to UK Government 0.00 0.00

Refund of Contributions to WCPS and other Ex-Gratia 2720200 0.00 0.00

TOTAL 3,300,551 .40 r,0't9,805.25

Item Description Item Code Current Period Previous Period

Kshs Kshs
Purchase of Buildinqs 31 10100 0.00 0.00

Construction of Buildinq 31 10200 86,144,544.25 97 ,984 ,927 .7 5

Refurbishment of Buildinos 31 1 0300 5,1 37,302.50 2,435,231.U0

Conslruction of Roads
Construction and Civil Works

3110400 0.00 0.00

31 10500 0.00 0.00

Overhaul and Refurbishment of Construction and Civil
Works

31 10600 0.00 0.00

Purchase of Vehicles and Other Transoorl EouiDmenl 31'10700 0.00 5,481,000.00

Overhaul of Vehicles and Other Transoort Eouioment 31 10800 0.00 0.00

Purchase of Household Furniture and lnstitutional
Equipment

31 10900 74,919.00

3,495,697.50

0.00

Purchase of Otlace F urniture and General Eouiomenl 31 '1 1000 9.418,41 8.00

Purchase of Specialised Plant, Equipment and
Machinery

3l'l1100 1 ,1 55.500.00

- 

ono

2,682,50s.20

Rehabilitation and Renovation of Plant, Machinery and
Eouioment

31 1 '1200 o00

Purchase of Certified Seeds, Breeding Stock and Live
Animals

31 1 1300 0.00

1.765,660.00

0.00

Research, Feasibility Studies, Project Preparation and
Desiqn, Proiect Supervision

31 1 1400 8,283,460.80

Rehabilitation of Civil Works 3111500 0.00 0.00

Purchase of Specialised Plant 3112200 0.00 0.00

Acquisition oI Strateqic Stocks 31 201 00 0.00 o.00

Acouisation of Other lnventori 3120200 0.00
0.00

0.00

Acquisition of Land 31 301 00 0.00

Acquisilion of Other Intanqible Assels 3 1 30200 0.00 0.00

Domeslic Lendinq and On-lendinq 41 10000 0.00 0.00
Domestic Equity Participation 41 20000 0.00 0.00

Other Ilomestic Accounts Receivable 4 1 30000
4 1 40000 --

0.00 0.00

Foreiqn Lendinq and On- Lendinq 0.00 0.00

Foreiqn EquitV Participation 4 1 50000 0.00 0.03

Other Foreiqn Accounts Receivable 4 1 60000 0.00 0.00

TOTAL '126,285,542.75

Item Description Item Code Current Period

Kshs

Previous Period

Kshs
lnterest Payments on Foreiqn Borrowinq 2410100 0.00

0.00
0.00

0.00lnlerest Payments on Guaranleed Debt 2410200
lnterest on Domestic Borrowino 2420000 0.00

0.00
0.00
0.00lnleresl on Borrowinq From Olher Governmcnt Unils 2430000

TOTAL 0.00 0.00

P.inted on: 30-SEP-2021 12:45 Printcd by: Prge 5,)r 7
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Item Description Item Code Current Period Previous Period

Kshs Kshs
rcl 5s101 00 0.00 0.00

on from
ntral

5510200 0.oo 0.00

on Olher 5510300 0.00 0.00

on
lnslitulions

551 0400 0.00 0.00

on Borrowings from
Creditors

55 1 0500 0.00 0.00

on 55 1 0600 0.00 0.00
I Repayments on Taken

over
s520000 0.00 0.00

on Guaran Debl
Taken over

55201 00 0.00 0.00

on
Taken over Government

5520200 000 0.00

Repayments on Borrowings from Other Domestic
Creditors

5610000 0.00 0.00

Rcpayments on Borrowings from Olher Domestic
Creditors - Private Enterprises

5610500 0.00 0.00

5620000 0.00 0.00
on Other

Creditors - Public
56201 00 0.00 0.00

AL 0.00 0.00

?1 Other payments

224 Bank Balances

228 Cash Balances

23 Accounts Receivables - Outstanding lmprest and Clearence Accounts

Item Description Item Code Current Period Previous Period

Kshs Kshs
281 01 00 0.00 0.00

Civil Continoencv 2810200 0.00 0.00
to 2820100 0.00 0.00

2820200 0.00 0.00

n 2820300 0.00 0.00

2999900 0.00 0.00
TOTAL 0.00 0.00

Item Descriptlon Item Code Current Period Previous Period

Kshs Kshs
Accounts 651 0000 0.00 0.00

Treasury Bank and CRF ti520000 0.00 0.00

Reculrent Eank Accounts 6s30000 23,452.990.00 4.4 1 9,756.20
Accounts 6540000 1 19,762,091.00 1 3,729,788.80
nt 6s50000 50,864,072.00 43,780,8 1 3.40

P 6570000 0.00 0.00
65901 01 0.00 0.00

nD 6590203 0.00 0.00
TOTAL 1 94.079.1 53.00 6 1.930,358.40

Item Description Item Code Current Period Previous Period

Kshs Kshs
Cash in Hand 6580000 0.00 '1,488,346.00

D 6s90201 0.00 0.00
TOTAL 0.00 1,488,346.00

Item Description Item Code Current Period Previous Period

Kshs Kshs
nces 6710000 2s0,561.00 0.00

Debtors 6720000 0.00
Debtors & nces ti/30000 0.00

6740000 0.00
Government 6760000 1,370,089.00 1 0,257,963.00
Agency Accounts 6770000 0.00
Suspense & Clearance Account ti /80000 14,172,239.00 25,311,6GO0

Prinled on: 30-SEP-2021 12:45 Printed by:
Pago 6 ol 7



l
24. ACCOUNTS PAYABLE

25. FUND BALANCES BROUGHT FORWARD

26.PRIOR YEAR ADJUSTMENTS

(925,689,227.1 0)

Item Description Item Code Current Period

--- n.oo

Previous Period

Other Current Assets (Svstem r 6790000 u.0 0

TOTAL 1 5,792,889.00 35,569,567.00

Item Description Item code Current Period Previous Period

Kshs Kshs

Other Liabilities 7320000 u 0t) (0.0s)

Deoosits 73'10000 50,864,072.00 43.780,E1 3.40

Withholdinq Taxes 7380000 0.00 0.00

Svstem Reouired Liabilities fucs 73S0000 (976,553,299.1 0) (976.553,299.45)

TOTAL (932,772,486.1O)

Item Description Item Code Current Period Previous Period

Kshs Kshs

nce _4!._
228

61,930,358.40
1 ,488,346.00

(26,703,042.45)

Ooeninq tsalancc Cash 194,739,630.70

Opening Ealance Receivables - lmprest and Clearance
\ccounts

35.569,567.00 (3,44 l,tj86.tj5)

Bala 24 932,772,486.',tO 74'1 ,489,3E4.{J5

TOTAL 1 .031 ,760.757.s0 906,084,283.65

m Description Item Code Current Period Previous Period

l(shs
0.00

Kshs

County Transfers 991 0300 0.00

99 1 0200 50,773,295.00 1 6,837,31 6.00

TOTAL 50.773,295.00 16,837,3r6 UU

Page 7 oI 7
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Economic ltem

The Statement has been prepared, reviewed and approved by the following

Prepared By:

Reviewed By

Approved By:

Printed on:30'SEP-2021 12 49
Prinled by: [lAlNGlN

SUMMARY STATEMENT OF DEPOSITS

Entity: 1 '1 84-State Depaftment for Labour

Current Period: JUL-20 To JUN-21

Compare With: JUL-19 To JUN-20

Date

Date

Date

Deposit Bank AJC

Previous PeriodCurrent Period

,346,615.9543,780,81 3.40tn Balance

9,54 1,164theTransfers of retentions duri af 15

15,106,9662,788,1 56.65accountments made out of d theP

1350,864,072.00 43BalanceClos

Principal AccountsPrincipal Secretary
Controller

PagE 1 of 1
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Budget Execution by Programme and Economic Classification

Entity: 1'184-State Department for Labour
Period: JUL-20 To JUN-2'l

The Statement has been prepared, reviewed and approved by the following

Prepared By:

Reviewed By:

Approved By:

Date

Date

Date

Program Item Description Approved Budget Actual Payments Variance

0000000000 Default - Non Programmatic 0.00 0.00 0.00
21 10000 Waqes and Salarv Contributions 0.00 0.00 0.00
2210000 Goods and Services 0.00 0.00 0.00
2990000 System Required Expense A"/cs 0.00

0.00
0.00
0.00

0.00
01 09000000 Agribusiness and lnformation

Management
Routine Maintenance

0.00

2220000 0.00
0.00

0.00

0.00
0.00

0.00
0905000000 General Admlnistration, Planning and

Support Seruices
0.00

21 10000 Waoes and Salarv Contributions 0.00 0.00
0906000000 Promotion of the Best Labour Practice 620,'14'l ,046.00 61 2,985,055.45 7,1 55,990.55

21 1 0000 Waoes and Salarv Contributions 379,971,669.00
4.7?9,732.00

411 3 208.95 (31.334.539.95)
2120000 Social Contributions 2.229.413.15
2210000 Goods and Services 1 62,080,597.00

4.265.348.00
142,61 8,680.55 19,461 ,91 6.45

2220000 Routine Maintenance 3.935.267.10 330,0!o.eo
0.002620000 Grants and Other Translers lo lnternational

Orqanizations
0.00 0.00

2630000 Grants & Transfer To Other Govt. Units 6,000,000.00 6,000,000.00 0.00
2640000 Other Transfers and Emerqencv Relief 5.980,000.00 2.084.938.00 3.895.062.00
3110000 Acquisition of Fixed Capital Assels 57,1 1 3,700.00 44,539,642.00 12,574,058.00

0907000000 Manpower Development, Employment
and Productivitv Manaqement

2,790,O11 ,472.00 1 ,456,608,624.00 1 ,333,402,848.00

2110000 Waqes and Salary Contributions 1 39,56 1 ,733.00 89,268,803.1 5 50,292,929.85
212000IJ Socaal Contrlbutaons 0.00 0.00 0.00
22 1 0000 Goods and Services 1 1 5,53'l ,254.00 98.24 9,569.50 1 7,281 .684.50
2220000 Routine I\,4aintenance 10,469,477.O0 4,078,592.95 6,390,884.05
2620000 Grants and Other Transfers to lnternalional

Orqanizations
0.00 0.00 0.00

2630000 Grants & Transfer To Other Govt. Units 2,461,9.13,937
0.00

1 .212.160.125.90 1 .249 .7 53 .81 1 .1 0
2640000 Othcr Transfers and Emerqencv Relief 0.00 0.00
31 10000 Acouisilion of Fixed CaDital Assels 62.535.071.00 52.851.532.50 9.683.538.50

09 1 0000000 General Administration Planning and
Support Seruices

457,282,488.00 459,378,1 80.25 (2,09s,692.2 s)

21 10000 Waoes and Salarv Contributions 169.280.901 .00 174.551.882.70 t5.270.981 .70\
2210000 Goods and Seruices 274,041 ,212.00 275.651.277.10 (1,610,065. 10)

1,810.,107.702220000 Routine f\/ainlenance 7.302.428.OO __1,4e?.q?9lq
0.002630000 Grants & Transfer To Other Govt. Units 0.00 0.00

27 10000 Social Security Benefits _ 5,934,1 60.00
723.787.O0

3,300,551.40 2,633,608.60
31 10000 Acouisition of Fixcd Caoilal Assols 382.448.15 34'1 .338.25

Grand Total 3,867,43 5,00 6.0 0 2,528,971 ,859.70 1 ,338,463,1 46.30

Paqe 1 o[ ]
Prnred on: 30-SEP-2021 i2 5:l
Prin(e.j by IVAINGIN
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Budget Execution by Heads and Programmes

Entity: 1 184-State Department for Labour

Period: JUL-20 To JUN-21

Head Program Description

Default Value ( Non
Departmental)

Approved Budget Actual
Payments

Variance

0000000000 0.00 0.00

0.00

0.00

091 0000000 General Administralion Planning and
Support Servlces

0.00 0.00

0907000000 Manpower Devclopment
Employment and Productivity
Manaoement

0.00

0.00
0.o0

0.00

0.00 0.00

0000000000 rammaiic
Trade Development - Field
Services

0.00 0.00
1 18'1000900 0.00

0.00

0.00

0906000000 Promotion of the Best Labour
Practice

0.00

1181001'100 Trade Monitorinq and Research 0.00 0.00 0.00
0907000000 Manpower Developmenl,

Employment and Productivity
Manaqemenl

0.00 0.00 0.00

0.00'1 't 81 001700 Tourism Seruices Headquarters 0.00 0.00
0907000000 Manpower Development,

Employm() nt and Productivity
Manaqement

0.00 0.00 0.00

1 1 840001 00 Headquarters Administrative
seruices

395,340,343.00 408,620,1 76.35 (1 3,279,833.3s)

0905000000 General Administration, Planninq
and Support Services
Manpower Devclopment,
Employntent and Productivity
Manaoement

0.00 0.00 0.00

0907000000 0.00 0.00

0-00

0.00

01 09000000 Agribusiness and lnformation
Manaoement

0,00 0.00

09 1 0000000 General Administration Planning and
Support Services

395,340,343.00 408,620,1 76.35 (1 3,27e,833.35)

1 1 84000200 Economic Planninq Division 23.31 2.391 .00 20.484,231.20 2.828,1 59.80
0906000000 Promotion of the Best Labour

Practice
0.00 41,300.00 (41,300.00)

0907000000 Manpower Development,
Employment and Produclivity
Manaqement

0.00 44,800.00 (44,800.00)

091 0000000 General Administration Planninq and
Supoort Services

23,312,391 .00 20,398,131.20 2,914,259.80

'I 184000300 Financial Manaqement services 38,629,754.00 30,4?8,872.70 8,200,881.30
091 0000000 General Administration Planning and

Supoort Services
38,629,754.00 30.428,872.70 8,200,881.30

0906000000 Pronrotion oF the Best Labour
Practice

0.00 0.00 0.00

I 1 84000400 Diplomatic Mission Labour
Attache? Geneva

31,59'1 ,026.00

0.00

29,985,975.40 1,605,050.60

09 1 0000000 General Administration Planning and
Suooort Services

0.00 0.00

0906000000 Promotion of the Best Labour
Practice
Office ofthe Labour
Commissioner

31,591.026.00 
I

29,985,97s.40

110,277,090.001 SS,arZ,ZaO.SS
I

1,605,050.60

'l 184000500 13,444,359.4s

0907000000 Manpower Development,
Enrployment and Productivity
N/anaqement

0.00

0.00

(1 33,644.70) 133.644. /O

091 0000000 General Administration Planning and
Support Seruices

(84,000 00) 84,000.00

0906000000 Pronrotion oF the Best Lat our
Practice

1 10,277,090.00 97,050,375.25 13,226,714.7 5

1 'r 84000600 Labour Service Field officcs 122.7 41.183.O0 1 35,364,349.85
135,364,349.85

( 1 2,623,1 66.8 s)
0906000000 Promotion of lhe Best Labour

Practice
122 741 .183.O0

62,309,1 98.00

(1 2,623,166.85)

'l 184000700 Productivitv Center of Kenva 53,049,1 90.80 I,260,007.20
0907000000 lvlanpower Developmenl,

Employment and Productivity
l\4anaqement

62,309,198.00 53,049,190.80 9,260,007.20

1 '184000800 Director of Occupational Health
and Safetv Services

'l 18,204,326.00 1 14,009,466.95 4,194,859.05

090i/000000 power lopmcnt, 0.00 0.00

?tolt,clyily _ _

Page 1 ol 4
Prinled on: 30-SEP'2021 1 2:5:l
Printed byi MAINGIN

and
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0906000000 Pro lhe Best
Practice

1 18,204,326.00 113,994,466'.95 4,209.859.05

09'10000000 nera I Planning 0.00 15.000.00 (1s,000.00)

1 1 84000900 Occupational Health
Seruices

89,481 ,654.00 1 1 8,482,635.70 (29,000,981.70)

of the

0.00

1.00

1 18,482,635.70 (29,000,981.70)

1184001000

0907000000 Manpower
E ploymentm nd Productivily
Man en
Natio B urea u

0.00

26,578,583.40

0.00

09 1 0000000 Pla 0.00 0.00
.60

0907000000 ent,
Employment and Productivity
Ma t

32,992,331.00 26,578,583.40 6,41 3,

1184001100 National Field 34,693,606.00 ,299,943.60 1

Employment and Productivily
34,693,606.00 299,94 13,393.662.40

1 184001200

0906000000 o[ lhe Best I
Practice
Man

0.00

10.00

0.00 0.00

0907000000 Manpower Developmenl,
Employment and Productivity
Manaqement

1 3,622,334.05
33,2s9,810.00 1 9,637,475.95 13,622.334.05

1184001300 Manpower nt

Manpower
Employment and Productivity

23,842, s90.00 1 1,166,435.30 12,676,1s4.70

1

23,842,590.00 1 1 ,1 66,435.30 '12.676.154.70

Secreta 0.00 0.00 0.00General Adminislration Plannrngmnd
Supporl Services

0.00 0.00 0.00

1'184001s00 Labour Consular Office (eatar) 27,226,464.30 6,459,066.700906000000 bour 33,685,531.00 ?7,226,464.30 6,459,066.70

0907000000 I
Employmenl and Productivity

0.00 0.00 0.00

1 I 84001 600 Labour Consular Office (Saudi
Arabia)

30,867,076.00 25,724,310.20 5,142,76s.80

Promotion of the Best Labour
Practice

30,867,076.00 25,724,310.20 s,1 42,765.80

1 184001700

0907000000 Manpower Developmenl,
Employment and Productivity
Management

0.00 0.00 0.00

National Employment AuthoritV 275,000,000.00 245,000,000.00 30,000,000.00
Manpower
Employmenl and Productivity

2 7 5,000,000.00 245,000.000.00 30,000,000.00

1 184001800 33,293, I 60.00 27,684,?33.5s

5,608
0906000000 of the 33,293.160.00 27,684,233.55

1 1 84002000

0907000000
Employment and Productivity
tvl

0.00 0.00 0.00

1 ,1 45,940,000.00 290,620,000.00
0907000000 Manpower Developmenl,

Employment and ProdUctivity
290,620,000.00 855,320.000.00

I184100t00 Construction of Meru County
Labour officos

0.00 0.00 0.00

0906000000 Promolion of the Bcst Labour
Practice

0.00 0.00 0.00

1 1 84100200 Rec county Labour
offi lo

0.00 0.00 0.00

0906000000 the Best 0.00 0.00 0.00

'1184100300 Construction of Occupational
Safety &
Health-OSH-lnstitute-Phase
Promotion
Praclice

of the Best Labour

47,01 8,947.00 31,082,438.25 1 5,936,508.75

0906000000 4 7,018,94 7.00 31,082,438.25 1 s,936,508.7s

1184100400 Rehabilitation of Safety House in
Nairobi
Promotion of the Best La bour

2,981 ,053.00 s,962, 1 06.00

962.'106.00

(2,981,053.00)

,981 (2,981 ,0s3.00)

Printedon 30-SEP.2021 12r53
Prinred t y tnlAlNGlN Paqc 2 o, 4
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Praclice

1 1 841 0050 0 Establishment of National Labour
Market lnformation Svstem (LMIS)

91,000,000.00 64,092,1 1 3.7 5 26,907,886.25

0.00 386,400.00 (386,4 00.00)0906000000 Promotion of the Best [,abour
Practice

63,705,713.15 2t,294 ,286.25o907000000 I\,4anpower Development,
Employment and Produclivity
Manaqement

91,000.000.00

Construction of National
Employment Promotion centre
Kabete

49,1 00,000.00 49,1 00,000.00 0.001184100600

o907000000 Manpower Developmcnt,
Employment and Productivity
Manaoemenl

49,1 00,000.00 49,1 00,000.00 0.00

0.001 1 841 00700 Renovation of Kisumu
Emplovment office

0.00 0.00

0907000000 Manpower Developmenl,
Employment and Productivity
Manaqement

0.00 0.o0 0.00

7,500,000.00 7.500.000.00 0.001 1 841 00800

090;/000000

Upgrading of Kisumu lndustrial
Training Centre (KITC) _ _
l\4anpower Development,
Employment and Productivily
lvlanaoement

7,500,000.00 0.00

091 0000000 General Adnrinistration Planning and
SuoDort Services

0.00

7 500.000.00

0.00

0.00 0.00 0.001 1 841 00900 Upgrading of Mombasa lndustrial
Traininq Centres (MITC)

0.000907000000 Manpower Development,
Employment and Produclivity
[/anaqement

0.00

0.00

0.00

0.00 0.0r.)091 0000000 General Administration Planning and
Support Services

0.00 0.00Upgrading of Kenya Technical
Trainino lnstitute (KTTI)-Nairobi

0.001 1 841 01000

0.00091 0000000 0.00 0.00

0.000907000000 Nlanpower Development,
Employnrent and Productivity
Manaqemenl

General Administralion Planning and
Support Services

0.00

0.00

0.00

0.00National lndustrial and Vocational
Traininq Centres NIVTC-Nairobi

0.001184101'100

0.00 000091 0000000 General Administration Planning and
Suooort Services

0.00

0.000907000000 Manpower Development,
Employment and Productivity
Manaqement

0.00

0.00

0.00

0.00

0.001 1 84101 200 Upgrading of Technology
Development Centre (TDC)-Athi
River

0.00 0.00 0.0009070000c0 Manpowcr Development,
Employment and ProductivitY
Manaqement

0.00 0.00ICT Office setup & Partltioning at
Productivitv Centre of Kenva

0.001184101300

0.00 0.000.000907000000 Manpower Development,
Employment and Productivity
Manaqement

364,433,811.10'l ,033,473,937.00 669,040,1 25.901 184101800
669,040,1 25.90 364,433,811.100907000000 I\.ilanpower Developmenl,

Employment and Productivity
N4anaqement

0.00 900,000.00Construction of modern
emolovment office in Eldoret

1,033,473,937.00

900,000.001 1 841 02400

0907000000 900.000.00

0.00

0.00 900.000.00

0.001 1 841 02500
Management _
'1184102501

lrla n powe r D evelop m ent,
Enrployment and Productivity

0.00000 0.0009 1 0000000 General Administration Planning and
Support Services

0.00 0.00 0.000907000000 l\,4anpower Development,
Employment and Productivity
Manaqement

0.00 0_000.001184102600
0.00000l\4anpower Development,

Employment and Productivity
l\,4anaqement

'l I 84102800

0907000000

0.00 0.00

L
Promotion of the Best Labour
Practice

Prinied oilr 30-SEP-2021 :2:53
Printed by MAINGIN
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Grand Total
30

The Statement has been prepared, reviewed and approved by the following

Prepared By:

Reviewed By

Approved By:

Date:

Date:

Dale

Prtrrted on:30-SEP,2021 12 53

Paqe 4 ol 4



i?el! cox\E
V2 010O 21 0801 (Buitd 225536)

Employer (vote)

GOVERf\IITtriJT OF I(ENYA - CIVIL SERVICE
IPPD - Payroll by-product: Salary Advance Recovery for the month of June-2021

11501 Ministry of Labour & Social protection - Labour

Nyam Abok 15
2. 1983080233 Ms Regina Wangui Kamau
3. 1987119717 Miss Steila Mwongeti Muindi
4. 1989058967 Miss Anne Wamwitha Nyagah
5. 1996008834 Miss Lucy Nyambura Leboo

8574057

I 1 93685

1 0487999

1040397 4

5,427.00

5,004.00

8,529.00

8,722.00

3,075.00

50,032.00

51,166,00

69,774.00

30.750.00

Payroll No. Officer,s Name lD / PP No. Amount(Ksh) Balance (Ksh) Remarks

1 Ministry of Labour & Social Protection - 30,757.00 250,561 .005 Vote Totals: 11 50
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llctercncc
nrrnrl;ct

Datc
f) is bu rscrl

l'o(:rl (Kshs)
D)-(r\+B+C)

s0,000.000

60.000,000

1.25().000

I I,250.(x)0

6 r.250,00()

Difltrcnccs
( Iis irs)
(F)=(r) r,r)

irr
I I r-i-l I )\-i 'r !
i l- r'

MINISTRY OF LAI}OUR& SOCIAL I'ROTECTION
STATE DEPARTMENT FOR LABOTJR

Sor;ial SccLrlrtv I ioLrsc

ltlock'A- l:aslcrrr \\'irrg.
Ilisltops [toad Vilirrraru

\:r irobi

ML&SPiLll/I/EXCHEQtittR VOL. IIl4

-lcl +2r.1{()) -:7291i00
Fn x 12i.+(0)272(1497

I:rnail psrZ?)labrtur.go.kc
I).() []o\ ,10i26-0U I C0

Whcrr rcplvirrg. plcase qu()t,,

Director ()eneral
Netion:rl Em plol,nrent Authority,
P.O. Ilox 25780-00100
NAIROBI

Dear Madam,

TNTER - ENTITY CONFIIIMAT'I ON LIITTTiIT AS AT 3O-.JUNE- 2O2I
TIte state Depattutent fbr !,abour wishes to conl'lrrn the anlounts disbursed to )'ou as at -1011' .lune, 20? I as
indicl.lirrit t!'g 13L1a bclo'.v. Plea.se colrll-1are thc enri.rrrnls.li';lrrirsecl to 1,^'r,'vith the ernounts vcu lecc,vcci ::rr,l
populate lhenr in columlt E in the table belovr,. l-lir:n please sign and stamp 1.his rc-quest in the space plovrdecl and

return it to us.

i C".firln;U-" Of n*o,intr il."ir.',f lly X,rti-rJn"pl")'*;,rt Artl",rtt(N'F-Al AiAt iO- .

i June- 2021 i

.,\nlounts l)isburscrl Statc ltrtnrcnt for I-abour rs .rt i0,Iurrc 2021

llcc u rrc n t( Iislt)
(,\)

Dcvcloprncn t( Ksh

)(B)
Intcr l\'linistcrial
(l(sh) (c)

30tlrAugus t, 2021

Anrount
llecci vcd
b1 \iEA as

itt J0'h
.lurrc 202I

I

I

i

a

i

t-.

I

Ir
I

I

I
i
I

I

j

li)
2J8XI,"t'20

Llti l,
50,000,000

[ 1'2 1 0:59 8
trl) r\I

L5t01/2021 6().000.0u0

I ti l2l0 .r9\r 18t02/2021 1.250.000
, I)-l.J

t"l'2 t 05532

i 07N
i i.r'x aioir

14t02/2021 I | ,25().000

t0/05t2021 (,I .250,(X.)()

[)l) 28/06!2021 + r.250.000

i ltU.-----
I llf 2l I 8(,4 t, 304t6/2021 20 0()0.000

I'O'TAL 245.000,000 N IT,

I

_t_

i
I

J- . -,1

1

-l

N,I2

_l

04109/2020
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I cotlllrttt that the attttltu'tts shown above ale correct as of the datc inclicated.
Head o1' Accot-rnts Departntellt

Narne. Nl rra.11... KlwtaSl+) N:laMki-l,,r,u.." (:)--l-
Date Pi lc,I ito2!
Your''s sincerely

te,
CPA. Brnest A. Lul<a1,u
IIOR : I'lLtNCIl'>AL SIlCRIfl'AIl \/

2
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1}NtlmI
NATIONAL INDUSTRiAL TRAININ6 I\UT[.IORIfi

ENIIANCING SI<ILLs.

Tel.: + 254-(0) 20 -769 5 5861 9

Email: directorgeneral@nita.go.ke
Website: www.nita.go.ke

P.O Box 74494-00200
Commercial Street Induscrial Area

NAIROBI, KENYA

When replying please quote.

Ref: NITA/ AD}/ I 7 5 I BUDG/VoI.II I @z)

Principal Secretaly,
Ministry of Labour & Social Protection,
State Department for Labour,
P.O.BOX 4o326-oo1oo,
NAIROBI.

Attn. Head of Accounting Unit (HAU)

6th September, 2o21

RE: INTER-ENTITY CONFIRMATION LETTER AS AT rorH JUNE. zozr

Reference is made to your letter, Ref. No. ML&SP/L/r/TEXCHEQUER Vol.II/3 dated

3oth August,2o2r in respect to the above named subject.

We wish to contirm receipt of amounts leceived by us as at 3oth June, 2o21 as follows;

Corrfirmation ArLount.s
funounts Disburscd byState Department of Labour as at
3orh Junc, go21

Reference
Number

Dated
Disburscd

Rccurrent
(IGhs) (A)

Dcvelopment
(B)

Intcr-
Minis
tcrial
(c)

Total (IGhs.)
(D)=(A+B+C)

Amount Received
by NITA as at 3o't'
June, zozr (E)

Differenc
cs
(Kshs.)
(F)=(D-
E)

Ftzo2624K t8l9/2o2o 72,655,ooo 72,655,ooo.oo 72,655,ooo.oo

FTzroz5WNLIX z5/or/zozt 6o,ooo,ooo 67,Soo,ooo.oo 67,5oo,ooo.oo

Ftzroz5WNLIX 7,5oO,OOO

FTzro498GRLT rB/oz/zozt rz,655,ooo l2,6ss,ooo.oo rz,655,ooo.oo

FTzrr3osJKQ3 ro/o5/tozt 7z,65o,ooo 72,6so,ooo.oo 7z,65o,ooo.oo

FTzoz4BDS o4log/zozo NITA/KYEOP
t5o,927,78O

'r5o,927,78o.oo 15o,92?,78o.oo

FTzo35z5RDHt t7/tz/zozo NITA/K\TOP
294,4o3,646

294,4o3,646.oo 294,4o9,646.oo

FTzrroegSDZB rz/o4/zozt 34,7ro,333 34,71o,333.oo 34,710,333.oo

FTzrrzozTQVM Solo4/zozt r88,998,362.2s rBB,ggB,36Z.zS rBB,qg8,g6z. zS

FTzus4SXH8P o3/o6/zozt 5,ooo 5,ooo.oo 5,OOO.OO

Ff2rr79S z8/ o6/zozt 72,65S,ooo Z2,6S5,ooo.oo 7z,655,ooo.oo

Total 29o,6oo,ooo 676,54o,126.25 967,16o,to6.zg 967,t6o,126.25



I
Kindly note the dilTerence with the totals. The amounts receivecl however are correct oIas per the matrix

Julius Ndenge
FoT: DIRECTOR GENERAL
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,-ili,r1==,'"'5r.Y-l -?i '".' c\,t(:jt'r. . )lii?q 
,'laot'r)''.'=:

RePublic of Kenya

Nlinistry o{ Labour and Social Protection

l)ircctol'nte of Occupationnl Safety aritl Hcrrlth Services

4'r' {1oor, SatetY Flottsu'

Cotutuercial Streot, Incltrstrial Arcet

NAIROI]I
:t:eicphorrc:t)20 -2661 1 ?'2 I ll1 1 iui 3 (;7 6

i:,nrai I : doshd cot(/Dlrt It oo'st> n:

licf: DOSH lFlNl3ll't 1166

l-tre PrinciPal SecretarY

State DeDzi'l-rii-i rt for Labotlt-

llinltry of Labotlr and Social Protecticn

P O BOX 40326 - 00100
NAIROBI

Attn: Chief Financial Officer
',r)'!)

RE: RECEIPT OF GRANT FROM 
''i.ATE 

DEPARTMENT FOR I'ABOUR'

-i-i,e Directorate of occupational safety ancl Health services acknowledge

receipt of Kshs'6, 000'000/1 giunt lo Ih" OSH Fund from the State

Departnrent for Labour on 20in December, 202I Kshs'3'000'0OO'OO

(three million ,rrirring, only) anJ gth July, 2o2L Kslrs'3'O00'0o0"00

i;il;;" million shillinss onlY)'

x \ ...

i-l,,"I.:':: :
4'J

1,.o. tlox l4 I20

00 100 --NAlll.oill
K[iN\"\

27'r' SePtel"nbel', 2$2 \

Dn. Musa NYandusi
SecretarY OSkl

CC. Head of Accounting Unit

Vision A Healthy Worker in ;r Safe Work Environment
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I* CERTI FICA"TH #F BATAI\ICES

July 19, zoz:r

Cuslontcr

Balance Datc

I
I

Accouut No Accorrrrt Nallte
R

S'fAf i: DIap'f ItOR
I-A,BOUI(

Currenc

I\ L-,J 026.50
I(ES 20,4 l0 26,1.8 s
Ki]S +!. I 99. I

EC-S'I-A1-I] DD PT FOIT i-ABOUR
DEV-ST A'f E DI]PT FOIT I-AB OIJR
DI]I)

Iill80
j0-JLrn-21

t
I

I
I

i

b

El,"i'F

L t6,t t2
-S-inl i: u ot( i_/.tl CUP.

I 000303204 cltt( I 6

LAWREN CE RWERIA

I fiJ[R:,1??;[[T?[1^.

T

I

.JO_YCE 
NASTEKU (Ms)

AiJTHORISED SICNATORY
BAN l( NC SERVICEs DIVISIOI\I

IIOtt LA BOTJR I(L]St000320467 KI]]"IYr\ YOUTTI EMP OPP PI{O.I A CCOIINI' I(I]S I 15,877,_207.00

-' J.-+ )

0

I
t
I

Balancct 000303 t66
I 000i 03174
i000l0i i98
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REPUBLIC OF I(ENYA

DEVELPOPIVIENT

Report of the Boa',1 of Survey on the Cash and banl< Balances of State Departmer,t for Labour

F.O. 51

assembled at the office of
at 10.00 a.m. on the

as at the close of Business on 30th )une ZO27 The board, consisting
of................

t1re................

14th July, 2O21,and the following caslr was producecl: -

Notes Sh.

Silver 5h. .............N11

Copper Sh.......

Cheques (as per details on reverse) ...... Sh

It was observed that cheques amounting to Sh. .......... ..Cts...................

Had been on hand for more than 14 days prior to the date of the survey.

The cash consists of East African currency and does not contain any demonetized coin or notes

The Cash Bool< reflected the following balances as at the close of business on

the................

Cash on Hand Shs.Nl.

Banl< Balance ... Sh.5,439,605.45

The Bank Certiflcate of Balance showed a sum of Shs20,410,254.Cts.85

(Shs. Cts.....

Standing to the credit of the account on 30il'June ,2021-

The difference between this figure and the Banl< Balance as shown by the Cash Book is

accounted for in the Bank Reconciliation Statement (F.O. 30) attaclred.

Ambrose Ogango ffi
James W. Agola

Peter tVlul<i

Cha irma n

Secre ta ry

lVlembers of the Board

Date 14th July,2o21
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o 
F.O. s1

REPUBLTC OF KENYA

RECURRENT (CASH BOOK)

Report of the Board of survey on the Cash and banl< Balances ofstate Departnrent for. Labour
as at the crose of Business on30rh June, 2021the board, consisti,g

of...

the

14th July 2021and the following cash was produced: -

Notes

Silver

Copper

sh.

sh.

Sh

SI;

N IL.

assembled at the office of
at 10.00 a.m.on the

Chairman

Members of the Board

Cheques (as per details on reverse)

It was observed that chcclues amounting to Sh ........ ..Cts....,
Had been on hand for more than 14 days prior to the date of the survey.

The cash consists of East African currency and does not contain any demoretized coi, or notes
The Cash Book refrected the foilowing barances as at the crose of business onrh-(r rL......,.,......... -_--

Sh. nil

sh.23,546,722.35

The Bank certificate of Barance showed a sum of shs116,112,026.Cts50

Cash on Hand

Bank Balance

James W. Agola...

DateL4th July,2O?L

Cts.....

Standing to the credit of the account on 3Oil, June, 2021,.

The difference between this figure and the Banl< Balance as shown by the Cash Book isaccounted for in the Banr< Reconciriation statement (F.o. 30) attached.

Ambrose Ogango# (

Se

Peter Mul<iri



I
l

ol
I
I
I
I
I
I
t
t
T

I
I
I
I
I
I
I
I
I

t.



I
I

REPU BLIC OI- I(ENYA FO 30
MINISTRY OF LABOUR AND SOCIAL PROTECTION

STATE DEPARTMINJ] I:OR I ABOUR.

DEPOSIT uANl( RECONCILATION SIAil::Ml:NTAS AT 30Tl'l iUN[ 2021.

A/C NO i000.10:ir9n

l(shs Cts l(s h s Cts

BANK I}ALANCE AS PER BANK STATEMENI 49,299,330.45

LESS:1&2

1 payment in cashbool< not in l:rarrl< statcrncnt 3 30,189.65

2 rccipts in bank not in casl)l)ook

sub totol 330,189.65

ADD:3&4

3 payment in banl< not in cashbook

4 receipt in cashbook not irr banl< 1,894,930.70

sub totol L,894,930.70

50,854,071.50BALANCE AS PER CASH BOOK

PREPARED BY 4 ,J,,'1 f DES;GNAt loN
:- ,/

r.Ii.'t..zr.,i SIGN

./l

,! ,t
r\ / I

DATE ,llt iritt

APPROVED BY hqar DL:SIGI\lA IION h Ar-t SIGN dry: ,o,,2oloaflu'r



STATEMENT DEPARTI\4ENI FOR I-AIJOt]R
DEPOST r ACCOUNI-- 1000303 i 9r]

APPENDTX ( I )

AT 30 ]'H JUNE 202]..

I
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PAYMENT IN CASHBOOI( NOT IN BANI( STATEMENT AS
__ DATE -B-EIB_iliqE _ PABTI-C-UL4BS.30-6-2L FT?-t1Bs3e72s rnnrrciirvoroRs Lrn

RECEIPT IN BANK STATEMENT NOT

--alIE REFREN_C_E

30-6-2 1

PAYMENT IN BANK STATEMENTpArE BltBElllE
30-6-2 1

APPENDTX (l I )

IN CASH BOOI( AS AT 30 TI-i JUNE 2021.
RTICIJI

AMO UNI'
IOTAL 330,189.65

oLJ Nl'

tot'Al- NIL

AT 3O TI.IJUNE 2021

AMOU NT
TOI AL NIL

uN[ 2021

AMO UNT

TO'rAl_

596,210.60
1,298,720.1.0

L,994,93O.70

49,299,330.45

.3 30,189.65

7,894,930.70
50,964,O77.50

50,864,071.50

P S

APPENDTX (ilt )

NOT IN CASH BOOI( AS

_IAIUlcut=ans_

RECEIPT I

DATE

30-6-21 tjT21183C14CB
30-6-2i FT211831VQC4

APPENDTX ( tv )

N CASH BOOK NOT IN BANK STATEMENT AS AT 30 TI.I J

SEIIiENEE PARI'ICU S

W/H TAX

W/H TAX

SUMMARY

BANI( STATEIVIENT BAI ANCE
APPENDIX I

APPENDIX I I

APPENDIX I I I

APPENDIX IV

CASHBOOKBALANCE

ACTUAL CASHBOOK BALANCE
DI FFER ENCE
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KYEOP (cASFlBooi()

Report ot the Board of SurverT on rho r-_asn ancJ barrk Balarrces of J(yErfp pliOJECT

as at the close of Business on 3c'i' Jurte, ?1t)2.1the bo;i-d, consisting oi -(Names antl oiiiciai tittes)assembled at the office oi the.......... 
at i.1.00 a.nr. on the

LzthJuly Zo2Lancl the followir.g casl_r was proci,_rcecl: _

Notes

Silr.rer

Copper

Ci,eques (as pe; :li.r;il: or; iever-se)

Sh

Sh

Sh

)n

i! t1.....

It was observed thert ci-,eques amounting to Sh. .... . .. ...Cts...................
Had been on hand for nrore than 1zi days pricr to the crate of the surr,,ey.

The cash consists of East Africa:n cLlrrency arrd does,ot contain any denronetizecl coin or notes
l-hi cssh Btr.[ 1i=[16',-ii'd tl1i.] i iri.,,vi;r; i;ai;ncc: .15 ai iiltr- r_ lu:i: cf j;usii-iess cirthe.................

Sh. nil

5h.1.14,322,4E6,15

The Bank certificate crf Bararce showecl a surr of Shs115,g 7z,zo7.0o

Cash on Hancl

Bank Ba [ance

(Shs.............

Standing to the credit of the account on 30ri,June, 2021.

The difference between this figure and the Bank Balance as shown by the cash Book isaccounted for in the Bank Reconciriation statement (F.o.30) attached.

vr/i n n i e xuri n citniG _)".

C

Sanrnr;,t'li. I'lguli

Philip Didi

, (- Secreta ry._..',r
-\ -

I\4emlters oi the Board

Date L2thJuly J.
ll
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